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INDEX  AND  SUMMARY  OF  H.  R.  110)49 


April  28,  196U  Rep.  Morrison  introduced  H.  R.  110)49  which  was 

referred  to  the  House  Post  Office  and  Civil  Ser¬ 
vice  Committee.  Print  of  bill  as  introduced. 


April  30,  196)4 


House  committee  voted  to  report  H.  R.  110)49. 


May  11,  196)4  House  committee  reported  H.  R.  110)|9  without 

amendment.  H.  Report  No.  1388.  Print  of  bill 
and  report. 

May  20,  I96I4  House  Rules  Committee  granted  a  rule  for  the 

consideration  of  H.  R.  110)49. 


May 

21, 

196U 

June 

11, 

196)4 

June 

12, 

196U 

June 

2U, 

196U 

June 

25, 

196)4 

June 

26, 

196)4 

June 

29, 

196)4 

June 

30, 

196)4 

July 

1, 

196)4 

July 

2, 

196U 

July 

23, 

196)4 

Rules  Committee  reported  resolution  for  consider¬ 
ation  of  H.  R.  110)49.  H.  Res.  733*  H.  Rept. 
ll|23.  Print  of  resolution  and  report. 

Summary  of  H.  R.  110U9  as  reported. 

House  passed  H.  R,  110)49  with  amendments. 

H.  R.  110)49  was  referred  to  the  Senate  Post 
Office  and  Civil  Service  Committee.  Print  of 
bill  as  referred. 

Senator  Keating  submitted  a  proposed  amendment. 

Senate  committee  voted  to  report  K.  R.  110)49. 

Senate  committee  reported  H.  R.  110^9  with  amend¬ 
ment.  S.  Report  No.  1121.  Print  of  bill  and 
report • 

Sen.  Williams  submitted  a  proposed  amendment. 

Senate  made  H.  R.  110U9  its  unfinished  business. 

Summary  of  bill  as  reported  by  Senate  committee. 

Senate  began  debate  on  H.  R.  110U9. 

Senate  passed  H.  R.  110U9  with  amendments. 

Senate  conferees  were  appointed. 

Rep.  Gross  objected  to  sending  H.  R.  110)49  to 
conference. 
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INDEX  AND  SUMMARY  OF  H.  R.  110^9,  cont'd. 


July  29,  196)4  House  Rules  Connnitt.ee  reported  a  resolution  to 

send  H.  R,  110)49  to  conference.  H.  Res.  803, 

H.  Rept.  1630.  Print  of  resolution  and  report. 

July  30,  196)4  House  adopted  resolution  to  send  H.  R.  110)49  to 

conference. 


Aug.  3,  196U 

Aug.  [4,  196)4 

Aug.  1)4,  196U 


House  conferees  were  appointed. 

House  received  the  conference  report  on  H,  R. 
IIOI49.  H.  Report  No.  16)47.  Print  of  report. 

Both  Houses  agreed  to  the  conference  report. 

Approved:  Public  Law  88-I426. 

President's  statement  when  signing  bill. 


Copies  of  amendments 
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DIGEST  OF  PUBLIC  LAW  88-426 


GOVERNMENT  EMPLOYEES  SALARY  REFORM  ACT  OF 
1964. 

Increases  the  rates  of  compensation  in  the 
Executive,  Legislative,  and  Judicial  Branches. 
Establishes  a  Federal  Executive  Salary  Sched¬ 
ule  divided  into  five  salary  levels.  Establishes 
the  rate  of  compensation  of  $35,000  for  level  I 
for  Cabinet  offices.  Establishes  the  rate  of 
compensation  of  $30,000  for  certain  designated 
level  II  offices.  Establishes  the  rate  of  com¬ 
pensation  of  $28,500  for  level  III  offices,  in¬ 
cluding  the  Under  Secretary  of  Agriculture. 
Establishes  the  rate  of  compensation  of  $27,000 
for  level  IV  offices,  including  the  Assistant 
Secretaries  of  Agriculture,  USDA  General  Counsel, 
and  Governor  of  the  Farm  Credit  Administration. 
Establishes  the  rate  of  compensation  of  $26,000 
for  level  V  offices,  including  the  Administrators 
of  AMS,  ARS,  ASCS,  FHA,  FAS,  REA,  and  SCS,  Assis¬ 
tant  Secretary  of  Agriculture  for  Administration, 
Chief  of  the  Forest  Service,  Director  of  Agri¬ 
cultural  Economics,  and  Director  of  Science  and 
Education.  Authorizes  the  President  to  place  in 
levels  IV  and  V  30  additional  positions,  the  duties 
and  responsibilities  of  which  he  deems  appropriate 
for  such  levels,  and  authorizes  him  to  place  in 
these  two  levels  30  additional  positions  when  he 
deems  such  action  necessary  to  reflect  changes  in 
organization,  management  responsibilities,  or 
workload.  Authorizes  the  appointment  of  individuals 
at  a  rate  above  the  minimum  of  the  grade  in  grades 
GS-13  and  above  in  special  circumstances  and  with 
approval  of  the  Civil  Service  Commission.  Adds  to 
the  exemptions  from  the  2,400  supergrade  positions, 
240  positions  of  hearing  examiners  for  GS-16  and 
9  positions  of  hearing  examiners  for  GS-17.  Changes 
the  title  of  Administrative  Assistant  Secretary  to 
Assistant  Secretary  for  Administration.  Increases 
from  9  to  10  the  number  of  within- grade  rates  for 
grades  GS-11  through  14,  from  8  to  10  the  number  in 
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GS-15,  and  from  5  to  9  the  number  in  GS-16.  Provides 
that  rates  of  compensation  of  ASC  county  committee 
employees  shall  be  increased  to  correspond,  as  nearly 
as  possible,  with  increases  provided  for  classified 
employees.  Authorizes  the  President  to  issue  rules 
for  the  adjustment  of  special  pay  scales  established 
in  areas  where  private  enterprise  rates  handicap 
recruiting  by  the  Government.  Provides  that  the  pay 
raises  for  classified  employees  shall  be  made  effec¬ 
tive  retroactively  to  the  beginning  of  the  first  pay 
period  in  July  1964. 
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I'f  TIIE  H0r*3  OF  REPRESS  .TATI  Vi  «S 


88th  CONGRESS 
2d  Session 


R.  1 1049 


IN  THE  HOUSE  OF  REPRESENTATIVES 

April  28, 1964 

Mr.  Morrison  introduced  tlie  following  bill;  which  was  referred  to  the  Com¬ 
mittee  on  Post  Office  and  Civil  Service 


A  BILL 

To  adjust  the  rates  of  basic  compensation  of  certain  officers  and 
employees  in  the  Federal  Government,  and  for  other 
purposes. 

1  Be  it  enacted  by  the  Senate  and  House  of  Bepresenta- 

2  tives  of  the  United  States  of  America  in  Congress  assembled, 

3  That  this  Act  may  be  cited  as  the  “Government  Employees 

v. 

4  Salary  Reform  Act  of  1964”. 

5  TITLE  I— FEDERAL  EMPLOYEES  SALARY 

6  SYSTEMS 

7  SHORT  TITLE 

8  Seo.  101.  This  title  may  be  cited  as  the  “Federal  Em- 

9  ployees  Salary  Act  of  1964”. 
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CLASSIFICATION  ACT  EMPLOYEES 

Sec.  102.  (a)  Section  603  (b)  of  the  Classification  Act 
of  1949,  as  amended  (76  Stat.  843;  5  U.S.C.  1113  (b)  ) ,  is 
amended  to  read  as  follows : 

“(b)  The  compensation  schedule  for  the  General 
Schedule  shall  be  as  follows : 


“Grade 

“Per  annum  rates  and  steps 

1 

2 

3 

4 

6 

6 

7 

8 

9 

10 

GS-1 . . . - . 

$3,385 

$3,  500 

$3, 615 

$3,730 

$3,  845 

$3,960 

$4, 075 

$4, 190 

$4,  305 

$4, 420 

GS-2 . 

3,  680 

3,  805 

3, 930 

4,055 

4,180 

4,305 

4,  430 

4,  555 

4,  680 

4,805 

GS-3 . . . . 

4,005 

4, 140 

4,275 

4,410 

4,  545 

4,680 

4,  815 

4, 950 

6,  085 

5,220 

GS-4 . . . . 

4,  480 

4,630 

4,780 

4, 930 

6,080 

6,230 

5,  380 

5,  530 

5,  680 

5,830 

GS-5 . . . . 

5,000 

5, 165 

5,  330 

5, 495 

5,  660 

5,825 

5,  990 

6, 155 

6,320 

6,  485 

GS-6 . . . - 

5,  505 

5.  690 

5,  876 

6,  060 

6,245 

6,430 

6,615 

6,800 

6,  085 

7,170 

GS-7 . . . . 

6,  050 

6,  250 

6,  450 

6,  650 

6, 850 

7,050 

7,  250 

7,450 

7,650 

7,850 

GS-8 . . 

6,630 

6,  850 

7,  070 

7,  290 

7,510 

7.730 

7,  950 

8,170 

8,390 

8,610 

GS-9 . 

7,  210 

7,  455 

7,  700 

7,  945 

8, 190 

8,435 

8,  680 

8,  925 

9,170 

9,  415 

GS-10 _ _ 

7,840 

8, 110 

8,  380 

8,  650 

8,  920 

9, 190 

9,460 

9,  730 

10,  000 

10,  270 

OS-11 . . . . 

8,  550 

8,845 

9, 140 

9, 435 

9,  730 

10,  025 

10,320 

10,  615 

10,  910 

11,205 

GS-12 _ _ 

10,  200 

10,  555 

10,  910 

11,  265 

11,620 

11,975 

12,  330 

12,  685 

13,  040 

13, 395 

GS-13. . 

12,  076 

12,  495 

12,915 

13,  335 

13,  755 

14, 175 

14,  695 

15,015 

15,  435 

15,  855 

GS-14 . . . 

14, 170 

14,  660 

15,  150 

15,  640 

16, 130 

16,  620 

17,110 

17,  600 

18,  090 

18,  580 

GS-15. . . 

16,  460 

17,  030 

17,600 

18, 170 

18,  740 

19,  310 

19,  880 

20,  450 

21.020 

21,  590 

OS-16 . . . 

18,  935 

19,  590 

20,  245 

20,  900 

21,  555 

22,  210 

22,  865 

23,520 

24, 175 

GS-1 7 _ 

21,  445 

22, 195 

22,  945 

23,695 

24,  445 

GS-18 . 

24,600 

(b)  Except  as  provided  in  subsection  (d)  of  section 
504  of  the  Federal  Salary  Reform  Act  of  1962,  the  rates  of 
basic  compensation  of  officers  and  employees  to  whom  the 
compensation  schedule  set  forth  in  subsection  (a)  of  this 
section  applies  shall  be  initially  adjusted  as  of  the  effective 
date  of  this  section,  as  follows : 

(1)  If  the  officer  or  employee  is  receiving  basic 
compensation  immediately  prior  to  the  effective  date  of 
this  section  at  one  of  the  rates  of  a  grade  in  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended, 
he  shall  receive  a  rate  of  basic  compensation  at  the  cor¬ 
responding  rate  in  effect  on  and  after  such  date. 
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(2)  If  the  officer  or  employee  is  receiving  basic 
compensation  immediately  prior  to  the  effective  date  of 
this  section  at  a  rate  between  two  rates  of  a  grade  in  the 
General  Schedule  of  the  Classification  Act  of  1949,  as 
amended,  he  shall  receive  a  rate  of  basic  compensation 
at  the  higher  of  the  two  corresponding  rates  in  effect  on 
and  after  such  date. 

(3)  If  the  officer  or  employee  is  receiving  basic 
compensation  immediately  prior  to  the  effective  date  of 
this  section  at  a  rate  in  excess  of  the  maximum  rate  for 
his  grade,  he  shall  receive  (A)  the  maximum  rate  for 
his  grade  in  the  new  schedule,  or  (B)  his  existing  rate 
of  basic  compensation  if  such  existing  rate  is  higher. 

(4)  If  the  officer  or  employee,  immediately  prior 
to  the  effective  date  of  this  section,  is  receiving,  pur¬ 
suant  to  paragraph  (4)  of  section  2(b)  of  the  Federal 
Employees  Salary  Increase  Act  of  1955,  an  existing 
aggregate  rate  of  compensation  determined  under  sec¬ 
tion  208  (b)  of  the  Act  of  September  1,  1954  (68  Stat. 
1111;  Public  Law  763,  Eighty-third  Congress),  plus 
the  amount  of  the  increase  provided  by  section  2  of  the 
Federal  Employees  Salary  Increase  Act  of  1955,  by  sec¬ 
tion  2  of  the  Federal  Employees  Salary  Increase  Act  of 
1958,  by  section  112  of  the  Federal  Employees  Salary 
Increase  Act  of  1960,  and  by  section  602  of  the  Federal 
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Salary  Reform  Act  of  1962,  he  shall  receive  an  aggre¬ 
gate  rate  of  compensation  equal  to  the  sum  of  (A)  his 
existing  aggregate  rate  of  compensation  determined  un¬ 
der  such  section  208(b)  of  the  Act  of  September  1, 

1954,  (B)  the  amount  of  the  increase  provided  by  sec¬ 
tion  2  of  the  Federal  Employees  Salary  Increase  Act  of 

1955,  (C)  the  amount  of  the  increase  provided  by  sec¬ 
tion  2  of  the  Federal  Employees  Salary  Increase  Act  of 
1958,  (D)  the  amount  of  the  increase  provided  by  sec¬ 
tion  112  of  the  Federal  Employees  Salary  Increase  Act 
of  1960,  (E)  the  amount  of  the  increases  in  schedule  I 
and  schedule  II  provided  by  section  602  of  the  Federal 
Salary  Reform  Act  of  1962,  and  (F)  the  amount  of  the 
increase  made  by  this  section  in  the  maximum  rate  of 
his  grade,  until  (i)  he  leaves  his  position,  or  (ii)  he  is 
entitled  to  receive  aggregate  compensation  at  a  higher 
rate  by  reason  of  the  operation  of  this  Act  or  any  other 
provision  of  law;  but,  when  such  position  becomes 
vacant,  the  aggregate  rate  of  compensation  of  any  sub¬ 
sequent  appointee  thereto  shall  be  fixed  in  accordance 
with  applicable  provisions  of  law.  Subject  to  clauses 
(i)  and  (ii)  of  the  immediately  preceding  sentence  of 
this  paragraph,  the  amount  of  the  increase  provided  by 
this  section  shall  be  held  and  considered  for  the  purpose 
of  section  208  (b)  of  such  Act  of  September  1,  1954, 
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to  constitute  a  part  of  the  existing  rate  of  compensation 
of  such  employee. 

(5)  If  the  officer  or  employee  is  in  a  position  in 
grade  16  or  17  of  the  General  Schedule  of  the  Classifi¬ 
cation  Act  of  1949,  as  amended,  to  which  he  was 
promoted  on  or  after  the  first  day  of  his  first  pay  period 
beginning  on  or  after  January  1,  1964,  and  if  he  holds 
such  position,  or  another  position  in  the  same  grade, 
on  the  effective  date  of  this  section,  his  rate  of  basic 
compensation  shall  be  adjusted,  as  of  such  effective  date, 
to  that  rate  of  basic  compensation  to  which  he  would 
have  been  entitled  if  the  compensation  schedule  in  sub¬ 
section  (a)  of  this  section  had  been  in  effect  on  the 
date  of  his  promotion. 

Sec.  103.  (a)  Section  801  of  the  Classification  Act  of 
1949  (5  U.S.C.  1131),  relating  to  new  appointments,  is 
amended  to  read  as  follows: 

“Sec.  801.  All  new  appointments  shall  be  made  at  the 
minimum  rate  of  the  appropriate  grade,  except  that  in  ac¬ 
cordance  with  regulations  prescribed  by  the  Commission 
which  provide  for  such  considerations  as  the  candidate’s 
existing  salary,  unusually  high  or  unique  qualifications,  or  a 
special  need  of  the  Government  for  his  services,  the  head  of 
any  department  may  appoint  individuals  to  positions  in 
grade  13  and  above  of  the  General  Schedule  at  such  rate  or 
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rates  above  the  minimum  rate  of  the  appropriate  grade  as  the 
Commission  may  authorize  for  this  purpose.”. 

(b)  Section  1105  of  the  Classification  Act  of  1949,  as 
amended  (5  U.S.C.  1071,  note  and  1082,  note) ,  is  amended 
to  read  as  follows: 

“Sec.  1105.  The  provisions  of  section  507,  title  VII, 
and  title  VIII  of  this  Act  shall  not  apply  to  professional  engi¬ 
neering  positions  primarily  concerned  with  research  and 
development  and  professional  positions  in  the  physical  and 
natural  sciences  and  medicine  placed  in  grades  16,  T7,  and 
18  of  the  General  Schedule  in  accordance  with  subsection 
(b)  or  subsection  (j)  of  section  505  of  this  Act.  The 
President  or  an  agency  or  agencies  that  he  designates  shall 
issue  regulations  governing  the  rate  of  basic  compensation 
within  the  grade  to  be  received  by  any  officer  or  employee 
occupying,  appointed  to,  or  promoted  to,  such  a  position, 
and,  in  the  case  of  reduction  in  grade,  may  issue  regulations 
governing  retention  of  the  rate  to  which  the  officer  or  em¬ 
ployee  was  entitled  immediately  before  reduction.” 

(c)  Section  505  (b)  of  the  Classification  Act  of  1949, 
as  amended  (5  U.S.C.  1105  (b)  ) ,  relating  to  the  limitation 
on  numbers  of  positions  in  grades  16,  17,  and  18  of  the  Gen¬ 
eral  Schedule  of  such  Act,  is  amended  by  striking  out  “which 
may  be  placed  in  such  grades”  and  by  inserting  in  lieu 
thereof  “,  examiner  positions  under  section  11  of  the  Admin- 
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istrative  Procedure  Act  (60  Stat.  244;  5  U.S.C.  1010) ,  and 
positions  placed  under  this  Act  pursuant  to  section  309  of 
the  Federal  Executive  Salary  Act  of  1964,  which  may  be 
placed  in  such  grades”. 

(d)  Section  604(d)  (3)  of  the  Federal  Employees 
Pay  Act  of  1945,  as  amended  (5  TJ.S.C.  944(c)  (3)  ),  is 
amended  to  read  as  follows: 

“(3)  In  the  computation  of  rates,  all  remaining 
fractions  of  a  cent  shall  be  eliminated.” 

POSTAL  FIELD  SERVICE  EMPLOYEES 

Sec.  104.  Section  1  of  title  39,  United  States  Code,  is 
amended  by  striking  out  the  period  at  the  end  of  such  section 
and  inserting  in  lieu  thereof  a  semicolon  and  the  following: 

“  ‘revenue  unit’  means  that  amount  of  revenue  of  a 
post  office  from  mail  and  special  service  transactions  which 
is  equal  to  the  average  sum  of  postal  rates  and  fees  received 
by  the  Department  during  the  fiscal  year  for  1,000  pieces  of 
originating  mail  and  special  service  transactions  determined 
in  accordance  with  section  2331  of  this  title.”. 

Sec.  105.  Section  702  of  title  39,  United  States  Code, 
is  amended  to  read  as  follows : 

“§  702.  Classes  of  post  offices 

“  (a)  Effective  at  the  beginning  of  each  fiscal  year  the 
Postmaster  General  shall  divide  post  offices  into  four  classes 
on  the  basis  of  the  revenue  units  of  each  office  for  the  second 
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preceding  fiscal  year.  He  shall  place  in  the  first  class  those 
post  offices  having  950  or  more  revenue  units.  He  shall  place 
in  the  second  class  those  post  offices  having  190  or  more 
revenue  units,  but  less  than  950  revenue  units.  He  shall 
place  in  the  third  class  those  post  offices  having  36  or  more 
revenue  units,  hut  less  than  190  revenue  units.  He  shall 
place  in  the  fourth  class  those  post  offices  having  less  than  36 
revenue  units. 

“(b)  The  Postmaster  General  shall  exclude  from  the 
revenue  credited  to  a  post  office  for  the  purposes  of  this  sec¬ 
tion  money  received  at  that  office  for — 

“(1)  setting  meters  for  patrons  beyond  the  area 
served  by  the  office  unless  authorized  by  the  Depart¬ 
ment; 

“(2)  stamps,  stamped  envelopes,  and  postal  cards 
sold  in  large  or  unusual  quantities  to  be  used  in  mailing 
matter  at  other  offices;  and 

“(3)  stamps,  stamped  envelopes,  and  postal  cards 
sold  for  mailing  matter  diverted  from  other  offices  and 
mailing  of  matter  so  diverted  without  stamps  affixed. 
“(c)  Whenever  unusual  conditions  prevail  at  a  post 
office  of  the  fourth  class,  the  Postmaster  General  may  ad¬ 
vance  such  office  to  the  appropriate  class  based  on  his 
estimate  of  the  number  of  revenue  units  which  the  office  will 
have  during  the  succeeding  twelve  months.  Any  office  so 
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advanced  need  not  be  relegated  to  a  lower  class  before  the 
end  of  the  second  fiscal  year  after  the  advancement.  At  that 
time,  the  office  shall  be  assigned  to  the  appropriate  class  in 
accordance  with  subsections  (a)  and  (b)  of  this  section.”. 

Sec.  106.  Section  704  of  title  39,  United  States  Code, 
is  amended  by  deleting  “of  the  first,  second,  or  third  class” 
appearing  therein,  and  inserting  in  lieu  thereof  “  (other  than 
one  for  which  the  postmaster  furnishes  quarters,  equipment, 
and  fixtures  on  an  allowance  basis)  ”. 

Sec.  107.  Subsection  (b)  (1)  of  section  2102  of  title 
39,  United  States  Code,  is  amended  to  read  as  follows: 

“  ( 1 )  for  post  offices  at  which  the  postmaster  does 
not  furnish  quarters  on  an  allowance  basis;”. 

Sec.  108.  (a)  Section  3501  of  title  39,  United  States 
Code,  is  amended  by — 

(1)  deleting  from  the  first  sentence  of  subsection 
(a)  the  following:  “standard  positions  of  postmaster 
in  a  fourth  class  office  and  rural  carrier”  and  inserting 
in  lieu  thereof  “standard  position  of  rural  carrier”;  and 

(2)  inserting  a  new  subsection  (c)  following  sub¬ 
section  (b)  as  follows: 

“(c)  As  of  the  effective  date  of  this  section,  the 
Postmaster  General  shall  determine  and  adjust  the  rank¬ 
ings  of  all  positions  for  which  the  number  of  annual 
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revenue  units  of  a  post  office  or  its  class  is  a  relevant  factor 
of  tlie  ranking,  using  the  revenue  units  of  the  fiscal  year 
ending  June  30,  1963,  and  the  class  of  the  office  as  of  July 
1,  1964.  Thereafter  the  Postmaster  General  shall  determine 
and,  effective  at  the  beginning  of  the  first  pay  period  in  each 
calendar  year,  shall  adjust  the  rankings  of  all  positions  for 
which  the  number  of  annual  revenue  units  of  a  post  office  or 
its  class  is  a  relevant  factor  of  the  ranking,  using  the  revenue 
units  of  the  preceding  fiscal  year  and  the  class  in  which  the 
office  will  be  placed  at  the  beginning  of  the  next  fiscal  year. 
The  Postmaster  General  also  may  adjust  rankings  of  such 
positions  at  other  times  of  the  year  based  upon  substantial 
changes  in  service  conditions.”. 

(b)  Chapter  45  of  title  39,  United  States  Code,  is 
amended  as  follows: 

(1)  In  subsection  (c)  of  section  3513 — 

(A)  Change  the  catchline  to  read  “POST 
OFFICE  CLERK.  (KP-4)”;  and 

(B)  Add  the  following  new  sentence  to  the 
end  of  paragraph  (1)  :  “This  office  has  less  than 
190  revenue  units  annually.”. 

(2)  In  subsection  (e)  of  section  3516 — 

(A)  Change  the  catchline  to  read  “POST¬ 


MASTER.  (KP-18)”; 
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(B)  Delete  “third  class”  in  the  first  sentence 

of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$1,700”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  40  reve¬ 
nue  units  annually”. 

(3)  In  subsection  (b)  of  section  3517 — 

(A)  Change  the  catchline  to  read  “POST¬ 
MASTER.  (KP-20)”; 

(B)  Delete  “third  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$4,700”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  110  reve¬ 
nue  units  annually”. 

(4)  In  subsection  (b)  of  section  3518 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-22)”; 

(B)  Delete  “third  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$6,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  140 
revenue  units  annually”. 
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(5)  In  subsection  (b)  of  section  3519 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-24)”;  and 

(B)  Delete  “annual  receipts  of  approximately 
$63,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  1,490 
revenue  units  annually”. 

(6)  In  subsection  (c)  of  section  3519 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-25)”; 

(B)  Delete  “second  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$16,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  380 
revenue  units  annually”. 

(7)  In  subsection  (b)  of  section  3520 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-27)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$63,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  1,490 
revenue  units  annually”. 
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(8)  In  subsection  (b)  of  section  3521 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-29)”; 

(B)  Delete  “first  class”  appearing  in  the  first 
sentence  of  paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $129,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  3,060  revenue  units 
annually”. 

(9)  In  subsection  (b)  of  section  3522 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-31)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $314,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in 
lieu  thereof  “approximately  7,450  revenue  units 
annually”. 

(10)  In  subsection  (b)  of  section  3523 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-33)”; 

(B)  Delete  “first  class”  appearing  in  the  first 
sentence  of  paragraph  (1)  ;  and 

(C)  Delete  the  second  sentence  of  paragraph 
(1)  and  insert  in  lieu  thereof:  “This  office  has  ap- 
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proximately  110  employees,  approximately  14,350 
revenue  units  annually,  13  government-owned 
vehicle  units,  one  classified  station  and  42  carrier 
routes  within  its  jurisdiction.”. 

(11)  In  subsection  (b)  of  section  3524 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-35)”;  and 

(B)  Delete  “annual  receipts  of  $2,700,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  64,000  revenue  units 
annually”. 

(12)  In  subsection  (c)  of  section  3524 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-36)”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  $1,000,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  hi 
lieu  thereof  “approximately  23,700  revenue  units 
annually”. 

(13)  In  subsection  (a)  of  section  3525 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-37)”;  and 

(B)  Delete  “annual  receipts  of  $8,460,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
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in  lieu  thereof  “approximately  200,000  revenue 
units  annually”. 

(14)  In  subsection  (b)  of  section  3525 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-38)”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $2,700,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in 
lieu  thereof  “approximately  64,000  revenue  units 
annually”. 

(15)  In  subsection  (a)  of  section  3526 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-39)”;  and 

(B)  Delete  “annual  receipts  of  $16,900,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  400,000  revenue 
units  annually”. 

(16)  In  subsection  (b)  of  section  3526 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-40)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $4,470,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in 
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lieu  thereof  “approximately  106,000  revenue  units 
annually”. 

(17)  In  subsection  (b)  of  section  3527— 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-42)”;  and 

(B)  Delete  “annual  receipts  of  $48,000,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  1,000,000  revenue 
units  annually”. 

(18)  In  subsection  (c)  of  section  3527 — 

(A)  Change  the  catchline  to  read  “POST¬ 
MASTER.  (KP-43)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $8,460,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in 
lieu  thereof  “approximately  200,000  revenue  units 
annually”. 

(19)  In  subsection  (b)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-45)”;  and 

(B)  Delete  “annual  receipts  of  $140,000,000” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  2,500,000  revenue 
units  annually”. 
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(20)  In  subsection  (c)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “POST¬ 
MASTER.  (KP-46)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $16,900,000’’ 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  400,000  revenue 
units  annually”. 

(21)  In  section  3529 — 

(A)  Change  the  catchline  immediately  pre¬ 
ceding  paragraph  (1)  to  read  “POSTMASTER. 
(KP-47)”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  $48,000,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  1,000,000  revenue 
units  annually”. 

(22)  In  section  3530 — 

(A)  Change  the  catchline  immediately  pre¬ 
ceding  paragraph  (1)  to  read  “POSTMASTER. 
(KP-48)”; 


H.K.  11049 - 3 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 


18 


(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $140,000,000” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  2,500,000  revenue 
units  annually”. 

Sec.  109.  Section  3542  (a)  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows — 

“  (a)  There  is  established  a  basic  compensation  sched¬ 
ule  for  positions  in  the  postal  field  service  which  shall  be 
known  as  the  Postal  Field  Service  Schedule  and  for  which 
the  symbol  shall  be  TFS\  Except  as  provided  in  section 
3543  of  this  title,  basic  compensation  shall  be  paid  to  all 
employees  in  accordance  with  such  schedule. 

“postal  field  service  schedule 


“PFS 


“Per  annum  rates  and  steps 
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$3,  945 
4,  270 
4,615 
6,000 
5,345 
6,735 
6,140 
6,  650 

7,190 
7,830 
8,650 
9,570 
10,  575 
11,660 
12,  885 

14,  240 

15,  765 
17,  450 
19,  345 
21,  445 


$4,075 
4,410 
4,770 

6,165 
5,625 
5,925 
6,  345 

6,  870 

7,  430 

8,  095 
8,945 
9,895 

10,  940 
12, 065 

13,  330 

14,  735 
16,  305 
18,  060 
20,  020 
22, 195 


$4, 205 

4,  650 
4,925 
6,  330 
6,705 
6,115 
6,550 
7,090 

7,670 
8,360 
9,  240 
10,  220 
11,305 

12,  470 

13,  775 

15,  230 

16,  855 
18,  670 
20,  695 
22,945 


$4,  335 
4,  690 
6,080 
6,  495 
6,885 
6,  305 
6,  755 
7, 310 
7,910 
8,626 
9,  535 
10,  545 

11,670 
12,  875 

14,  220 

15,  725 
17,  405 
19,280 
21,  370 
23,  695 


$4, 465 
4,830 
6,235 
5, 660 
6,065 
6,  495 
6,960 
7,530 
8,150 

8,  890 

9,  830 
10,  870 
12,  035 
13, 280 
14,  665 
16,  220 
17,  955 
19,  890 
22,045 
24,445 


$4,  595 
4,970 

5. 390 

5,  825 

6,  245 

6,  685 

7,165 

7,  750 

8.390 

9,155 

10, 125 
11, 195 

12,  400 

13,  685 

15, 110 
16,  715 
18,605 
20,600 
22,  720 


$4,  725 

5,110 
5,545 
5,990 
6,425 
6,875 
7,  370 
7,970 
8,630 
9,420 
10,420 

11,  520 

12,  765 

14,  090 

15,  555 
17,  210 
19,  055 
21,110 
23,  395 


$4, 855 
5,250 
6,700 

6,155 
6,605 
7,065 
7,  575 

8,190 
8,870 
9,685 
10,  715 
11,845 
13, 130 
14,  495 
16,  000 
17,  705 
19,  605 
21,  720 
24, 070 


$4,  985 

6,390 
6,855 
6,  320 
6,785 
7,255 
7,780 

8,  410 

9,110 

9,  950 
11,  010 
12, 170 
13, 495 
14,900 
16,  445 
18, 200 

20, 155 
22,  330 


$5, 115 
6,530 
6,  010 
6,485 
6,965 
7,  445 
7,985 
8,630 
9,350 
10,215 
11,305 

12,  495 

13,  860 

15,  305 

16,  890 
18,  695 
20,  705 
22,940 
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$5, 245 

5,670 

6, 165 
0,  650 
7,145 
7,635 

8,190 


$5, 375 
5,810 
6,320 
6, 815 
7,325 
7,825 
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Sec.  110.  Section  3543(a)  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows — 

“  (a)  There  is  established  a  basic  compensation  schedule 
which  shall  be  known  as  the  Rural  Carrier  Schedule  and  for 
which  the  symbol  shall  be  ‘RCS\ 

“rural  carrier  schedule 


“  Per  annum  rates  and  steps 


1 

2 

1 

4 

6 

6 

7 

8 

9 

10 

11 

12 

Carriers  in  rural  delivery  serv¬ 
ice: 

Fixed  compensation  per  an¬ 
num _ _ _ 

$2,240 

$2, 345 

$2,  450 

$2,  655 

$2,  660 

$2,  765 

$2,870 

$2,  975 

.$3, 080 

$3, 185 

$3,290 

$3, 395 

Compensation  per  mile  per 
annum  for  each  mile  up  to 
30  miles  of  route _ 

82 

84 

86 

88 

90 

92 

94 

96 

98 

100 

102 

104 

For  each  mile  of  route  over 
30  miles - 

26 

26 

26 

26 

26 

26 

26 

25 

25 

26 

26 

26". 

Sec.  111.  (a)  Section  3544  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows : 

“§3544.  Compensation  of  Postmasters  at  Fourth-Class 
Offices 

“  (a)  The  Postmaster  General  shall  rank  the  position 
of  postmaster  of  fourth-class  offices  in  level  5  of  the  Postal 
Field  Service  Schedule  and  shall  establish  the  amiual  rate 
of  basic  compensation  for  each  such  position  in  the  pro¬ 
portion  of  the  annual  rate  of  basic  compensation  for  positions 
in  PFS-5  which  he  determines,  in  consideration  of  the  postal 
needs  of  the  patrons  of  the  office,  that  the  postmaster’s  hours 
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of  service  bear  to  full-time  service.  Determinations  made 
by  the  Postmaster  General  under  this  subsection  shall  be 
final  and  conclusive  until  changed  by  him. 

“(b)  Persons  who  perform  the  duties  of  postmaster 
at  a  post  office  of  the  fourth  class  where  there  is  a  vacancy 
or  during  the  absence  of  the  postmaster  on  sick  or  annual 
leave  or  leave  without  pay  shall  be  compensated  at  the 
rate  of  basic  compensation  for  PFS  level  5,  step  1,  deter¬ 
mined  in  accordance  with  subsection  (a)  of  this  section. 

“(c)  At  seasonal  post  offices  of  the  fourth  class,  the 
Postmaster  General  may  authorize  the  payment  of  basic 
salary  prorated  over  the  pay  periods  the  office  is  open  for 
business  during  the  fiscal  year. 

“  (d)  When  required  by  the  Postmaster  General  a  post¬ 
master  at  a  fourth-class  office  shall,  and  any  other  postmaster 
in  PFS  level  5  when  permitted  by  the  Postmaster  General 
may,  furnish  quarters,  fixtures,  and  equipment  for  an  office 
on  an  allowance  basis.  The  allowance  for  this  purpose  shall 
be  an  amount  equal  to  15  per  centum  of  the  basic  compen¬ 
sation  for  the  postmaster  at  the  office  computed  on  the  basis 
of  the  first  step  of  PFS  level  5.”. 

(b)  In  the  operation  of  the  amendment  made  by  sub¬ 
section  (a)  of  this  section,  the  following  provisions  shall 
govern : 

(1)  Each  postmaster  at  a  fourth-class  office  on  the 
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effective  date  of  this  section  shall  be  assigned,  as  of  such 
date — 

(A)  to  that  numerical  step  of  level  5  of  the  Postal 
Field  Service  Schedule  (PFS-5)  which  corresponds 
to  the  numerical  step  of  the  Fourth-Class  Office  Sched¬ 
ule  (FOS)  receipts  category  which  he  occupied  im¬ 
mediately  prior  to  such  assignment,  or 

(B)  to  the  lowest  step  of  level  5  of  the  Postal  Field 
Service  Schedule  (PFS-5)  which  will  provide  him, 
for  the  number  of  hours  of  service  determined  under 
section  3544  of  title  39,  United  States  Code,  compen¬ 
sation  which  is  not  less  than  the  compensation  to  which 
he  would  otherwise  he  entitled,  on  the  effective  date  of 
this  section,  under  Fourth  Class  Schedule  II  (as  if  such 
schedule  were  in  effect  on  such  date) , 

whichever  step  provides  the  higher  rate  of  compensation. 

(2)  If  no  step  in  level  5  of  the  Postal  Field  Service 
Schedule  (PFS-5)  will  provide  a  postmaster,  so  assigned 
under  paragraph  (1)  of  this  subsection,  with  compensation 
which  is  equal  to  or  greater  than  the  compensation  which 
he  would  have  received  under  Fourth  Class  Schedule  II  (as 
if  such  schedule  were  in  effect  on  the  effective  date  of  this 
section) ,  such  postmaster  shall  receive  compensation  at  a 
rate  equal  to  the  applicable  rate  fixed  under  Fourth  Class 
Schedule  II  (  as  if  such  schedule  were  in  effect  on  the  effec- 
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tive  date  of  this  section)  and  the  provisions  of  section  3544 
of  title  39,  United  States  Code  (as  such  provisions  existed 
immediately  prior  to  the  effective  date  of  this  section) .  Sub¬ 
ject  to  the  provisions  of  section  3560  of  title  39,  United 
States  Code,  the  compensation  of  a  postmaster  paid  in 
accordance  with  the  immediately  preceding  sentence  shall 
he  adjusted  in  accordance  with  changes  in  the  gross  postal 
receipts  of  his  post  office  as  though  this  Act  had  not  been 
enacted.  The  compensation  of  a  postmaster  paid  in  accord¬ 
ance  with  any  of  the  foregoing  provisions  of  this  paragraph 
shall  continue  in  effect  until  such  postmaster  is  entitled  to 
receive  compensation  at  a  higher  rate  by  reason  of  the 
operation  of  this  Act  or  any  other  provision  of  law. 

(3)  If  changes  in  the  gross  postal  receipts  category  or 
changes  in  salary  step  otherwise  would  occur  on  the  effective 
date  of  this  section  (without  regard  to  the  enactment  of  this 
section) ,  such  changes  shall  be  held  and  considered  to  have 
occurred  prior  to  assignment  under  paragraph  (1)  of  this 
subsection. 

(c)  The  table  of  contents  of  chapter  45  of  title  39, 

United  States  Code,  is  amended  by  deleting : 

“3544.  Fourth  Class  Office  Schedule.”; 
and  inserting  in  lieu  thereof 

“3544.  Compensation  of  Postmasters  at  Fourth-Class  Offices.”. 
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Sec.  112.  (a)  Subsection  (a)  of  section  6007  of  title 
39,  United  States  Code,  is  amended  to  read  as  follows: 

“(a)  The  Postmaster  General  shall  pay  to  persons, 
other  than  special  delivery  messengers  at  post  offices  of  the 
first  class,  for  making  delivery  of  special  delivery  mail  such 
fees  as  may  he  established  by  him  not  in  excess  of  the  special 
delivery  fee.”. 

(b)  Section  2009  of  title  39,  United  States  Code,  is 
amended  by  deleting  “at  any  price  less  than  eight  cents  per 
piece”  and  inserting  in  lieu  thereof  “at  any  price  less  than 
the  fees  established  pursuant  to  section  6007  (a)  of  this 

title.”. 

Sec.  113.  Section  3560  of  title  39,  United  States  Code, 
is  amended — 

(1)  by  deleting  from  subsection  (a)  “(3)  gross 
receipts  category,  with  respect  to  the  Fourth-Class  Office 
Schedule”  and  inserting  in  lieu  thereof  “  (3)  minimum 
hours  of  service  with  respect  to  postmasters  in  fourth- 
class  post  offices” ;  and 

(2)  by  deleting  from  subsection  (f)  “(1)  reduc¬ 
tions  in  class  or  gross  receipts  category  of  any  post 
office,  or”  and  inserting  in  lieu  thereof  “  ( 1 )  reduc¬ 
tions  in  class,  revenue  units  of  any  post  office,  or  the 
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minimum  hours  of  service  for  a  fourth-class  post  office, 
or”. 

Sec.  114.  Section  3552  of  title  39,  United  States  Code, 
is  amended  by  adding  the  following  new  subsection  at  the  end 
thereof : 

“(d)  Notwithstanding  the  provisions  of  subsections  (a) , 
(b) ,  and  (c)  of  this  section,  the  Postmaster  General  is  au¬ 
thorized  to  advance  any  employee  in  PPS  level  9  or  below 
who — 

“(i)  was  promoted  to  a  higher  level  between  July 
9,  1960,  and  October  13,  1962;  and 

“  (2)  is  senior  with  respect  to  total  postal  service  to 
an  employee  in  his  own  post  office  promoted  to  the  same 
position  since  October  13,  1962,  and  is  at  a  step  in  the 
level  below  the  step  of  the  junior  employee. 

Any  increase  under  the  provisions  of  this  subsection  shall  not 
constitute  an  equivalent  increase  and  credit  earned  prior  to 
adjustment  under  this  subsection  for  advancement  to  the  next 
step  shall  be  retained.” 

Sec.  115.  (a)  Section  711  of  title  39,  United  States 
Code,  is  repealed. 

(b)  The  table  of  contents  of  chapter  7  of  title  39,  United 

States  Code,  is  amended  by  deleting 
“711.  Method  of  determining  gross  receipts.”. 

Sec.  116.  (a)  The  basic  compensation  of  each  employee 
subject  to  the  Postal  Field  Service  Schedule  or  the  Rural 
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Carrier  Schedule  immediately  prior  to  the  effective  date  of 
this  section  shall  be  determined  as  follows: 

(1)  Each  employee  shall  be  assigned  to  the  same 
numerical  step  for  his  position  which  he  had  attained 
immediately  prior  to  such  effective  date.  If  changes 
in  levels  or  steps  would  otherwise  occur  on  such  effec¬ 
tive  date  without  regard  to  enactment  of  this  Act,  such 
changes  shall  be  deemed  to  have  occurred  prior  to 
conversion. 

(2)  If  the  existing  basic  compensation  is  greater 
than  the  rate  to  which  the  employee  is  converted  under 
paragraph  (1)  of  this  section,  the  employee  shall  be 
placed  in  the  lowest  step  which  exceeds  his  basic  com¬ 
pensation.  If  the  existing  basic  compensation  exceeds 
the  maximum  step  of  his  position,  his  existing  basic 
compensation  shall  he  established  as  his  basic  compen¬ 
sation. 

(b)  Section  3541  (f)  of  title  39,  United  States  Code, 
relating  to  computation  of  rates,  is  amended  to  read  as 
follows : 

“(f)  In  the  computation  of  rates,  all  remaining  fractions 
of  a  cent  shall  be  eliminated.”. 


H.K.  11049 - 4 
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EMPLOYEES  IN  THE  DEPARTMENT  OF  MEDICINE  AND 
SURGERY  OF  THE  VETERANS’  ADMINISTRATION 

Sec.  117.  (a)  Section  4103  of  title  38,  United  States 
Code,  relating  to  the  appointment  and  annual  salaries  of  cer¬ 
tain  staff  positions  in  the  Department  of  Medicine  and  Sur¬ 
gery  of  the  Veterans’  Administration,  is  amended  to  read  as 
follows : 

“§  4103.  Office  of  the  Chief  Medical  Director 

“(a)  The  Office  of  the  Chief  Medical  Director  shall 
consist  of  the  following — 

“  ( 1 )  The  Chief  Medical  Director,  who  shall 
be  the  Chief  of  the  Department  of  Medicine  and 
Surgery  and  shall  be  directly  responsible  to  the 
Administrator  for  the  operations  of  the  Department. 
He  shall  be  a  qualified  doctor  of  medicine,  appointed 
by  the  Administrator. 

“(2)  The  Deputy  Chief  Medical  Director,  who 
shall  be  the  principal  assistant  of  the  Chief  Medical 
Director.  He  shall  be  a  qualified  doctor  of  medicine, 
appointed  by  the  Administrator. 

“(3)  Not  to  exceed  five  Assistant  Chief  Medical 
Directors,  who  shall  be  appointed  by  the  Administrator 
upon  the  recommendation  of  the  Chief  Medical  Director. 
One  Assistant  Chief  Medical  Director  shall  be  a  qualified 
doctor  of  dental  surgery  or  dental  medicine  who  shall 
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be  directly  responsible  to  the  Chief  Medical  Director  for 
the  operation  of  the  Dental  Service. 

“  (4)  Such  Medical  Directors  as  may  be  appointed 
by  the  Administrator,  upon  the  recommendation  of  the 
Chief  Medical  Director,  to  suit  the  needs  of  the  Depart¬ 
ment.  A  Medical  Director  shall  be  either  a  qualified 
doctor  of  medicine  or  a  qualified  doctor  of  dental  surgery 
or  dental  medicine. 

“  (5)  A  Director  of  Nursing  Service,  who  shall  be 
a  qualified  registered  nurse,  appointed  by  the  Adminis¬ 
trator,  and  who  shall  be  responsible  to  the  Chief  Medi¬ 
cal  Director  for  the  operation  of  the  Nursing  Service. 

“(6)  A  Chief  Pharmacist  and  a  Chief  Dietitian, 
appointed  by  the  Administrator. 

“(7)  Such  other  personnel  and  employees  as  may 
be  authorized  by  this  chapter. 

“(b)  Except  as  provided  in  subsection  (c) ,  any  ap¬ 
pointment  under  this  section  shall  be  for  a  period  of  four 
years,  with  reappointment  permissible  for  successive  like 
periods,  except  that  persons  so  appointed  or  reappointed  shall 
be  subject  to  removal  by  the  Administrator  for  cause. 

“  (c)  The  Administrator  may  designate  a  member  of  the 
Chaplain  Service  of  the  Veterans’  Administration  as  Direc¬ 
tor,  Chaplain  Service,  for  a  period  of  two  years,  subject  to 
removal  by  the  Administrator  for  cause.  Redesignation 
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under  this  subsection  may  be  made  for  successive  like 
periods.  An  individual  designated  as  Director,  Chaplain 
Service,  shall  at  the  end  of  his  period  of  service  as  Director 
revert  to  the  position,  grade,  and  status  which  he  held  im¬ 
mediately  prior  to  being  designated  Director,  Chaplain 
Service,  and  all  service  as  Director,  Chaplain  Service,  shall 
be  creditable  as  service  in  the  former  position/’. 

(b)  The  table  of  contents  of  chapter  73  of  title  38, 

United  States  Code,  is  amended  by  striking  out 
“4103.  Appointments  and  compensation.” 
and  inserting  in  lieu  thereof: 

“4103.  Office  of  the  Chief  Medical  Director.”. 

(c)  Section  2  of  the  Act  of  July  31,  1894,  as  amended 
(5  U.S.C.  62) ,  shall  not  apply  to  any  individual  appointed, 
before  January  1,  1964,  as  Chief  Medical  Director  under 
section  4103  of  title  38,  United  States  Code;  hut  section 
212  of  the  Act  of  June  30,  1932,  as  amended  (5  U.S.C. 
59a) ,  shall  apply,  in  accordance  with  its  terms,  to  any  such 
individual. 

Sec.  118.  Section  4107  of  title  38,  United  States  Code, 
relating  to  grades  and  pay  scales  for  certain  positions  within 
the  Department  of  Medicine  and  Surgery  of  the  Veterans’ 
Administration,  is  amended  to  read  as  follows: 

“§  4107.  Grades  and  pay  scales 

“  (a)  The  per  annum  full-pay  scale  or  ranges  for  posi¬ 
tions  provided  in  section  4103  of  this  title,  other  than  Chief 
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Medical  Director  and  Deputy  Chief  Medical  Director,  shall 
be  as  follows: 

“SECTION  4103  SCHEDULE 

“Assistant  Chief  Medical  Director,  $24,500. 

“Medical  Director,  $21,445  minimum  to  $24,445  maxi¬ 
mum. 

“Director  of  Nursing  Service,  $16,460  minimum  to 
$21,590  maximum.. 

“Director,  Chaplain  Service,  $16,460  minimum  to 
$21,590  maximum. 

“Chief  Pharmacist,  $16,460  minimum  to  $21,590  maxi¬ 
mum. 

“Chief  Dietitian,  $16,460  minimum  to  $21,590  maxi¬ 
mum. 

“(b)  (1)  The  grades  and  per  annum  full-pay  ranges  for 
positions  provided  in  paragraph  (1)  of  section  4104  of  this 
title  shall  be  as  follows : 

“physician  and  dentist  schedule 

“Director  grade,  $18,935  minimum  to  $24,175  maxi¬ 
mum. 

“Executive  grade,  $17,655  minimum  to  $23,190  maxi¬ 
mum. 

“Chief  grade,  $16,460  minimum  to  $21,590  maximum. 

“Senior  grade,  $14,170  minimum  to  $18,580  maximum. 

“Intermediate  grade,  $12,075  minimum  to  $15,855 


maximum. 
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“Full  grade,  $10,200  minimum  to  $13,395  maximum. 
“Associate  grade,  $8,550  minimum  to  $11,205  maxi¬ 


mum. 


“nurse  schedule 

“Assistant  Director  grade,  $14,170  minimum  to  $18,580 
maximum. 

“Chief  grade,  $12,075  minimum  to  $15,855  maximum. 

“Senior  grade,  $10,200  minimum  to  $13,395  maximum. 

“Intermediate  grade,  $8,550  minimum  to  $11,205 
maximum. 

“Full  grade,  $7,210  minimum  to  $9,415  maximum. 

“Associate  grade,  $6,315  minimum  to  $8,205  maximum. 

“Junior  grade,  $5,505  minimum  to  $7,170  maximum. 

“(2)  No  person  may  hold  the  director  grade  unless 
he  is  serving  as  a  director  of  a  hospital,  domiciliary,  center, 
or  outpatient  clinic  (independent) .  No  person  may  hold 
the  executive  grade  unless  he  holds  the  position  of  chief 
of  staff  at  a  hospital,  center,  or  outpatient  clinic  (independ¬ 
ent)  ,  or  the  position  of  clinic  director  at  an  outpatient 
clinic,  or  comparable  position.”. 

FOREIGN  SERVICE  OFFICERS ;  STAFF  OFFICERS  AND 

EMPLOYEES 


Sec.  119.  Section  412  of  the  Foreign  Service  Act  of 
1946,  as  amended  (22  U.S.C.  867) ,  is  amended  to  read  as 
follows : 
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“foreign  service  officers 
“Sec.  412.  There  shall  be  10  classes  of  Foreign  Service 
officers,  including  the  classes  of  career  ambassador  and  of 
career  minister.  The  per  annum  salary  of  a  career  ambas¬ 
sador  shall  be  at  the  rate  provided  by  law  for  level  IV  of 
the  Federal  Executive  Salary  Schedule.  The  per  annum 
salary  of  a  career  minister  shall  be  at  the  rate  provided  by 
law  for  level  V  of  such  schedule.  The  per  annum  salaries 
of  Foreign  Service  officers  within  each  of  the  other  classes 
shall  be  as  follows: 


“Class  1 . 

$22, 650 

$23, 440 

$24,  500 

Class  2_ . 

18,295 

18,  930 

19;  565 

$20,200 

$20,835 

$21,  470 

$22, 105 

Class  3 . 

14,  860 

15, 375 

15,  890 

16.  405 

16,  920 

17,  435 

17, 950 

Class  4 . . . 

12,075 

12,  495 

12,  915 

13.  335 

13,  755 

14, 175 

14,  595 

Class  5 . . 

9,900 

10,245 

10,  590 

10,  935 

11,280 

11,  625 

11,  970 

Class  6 _ _ 

8,205 

8,490 

8,775 

9,  060 

9,345 

9,630 

9,915 

Class  7 . . . . 

7,000 

7.235 

7,470 

7,705 

7,940 

8, 175 

8,  410 

Class  8 . 

6,  050 

6,250 

6,  450 

6,650 

6,850 

7,050 

7,250”. 

Sec.  120.  Subsection  (a)  of  section  415  of  such  Act 
(22  U.S.C.  870(a)  )  is  amended  to  read  as  follows: 

“  (a)  There  shall  be  ten  classes  of  Foreign  Service  staff 
officers  and  employees,  referred  to  hereafter  as  staff  officers 
and  employees.  The  per  annum  salaries  of  such  staff  officers 
and  employees  within  each  class  shall  he  as  follows: 


“Class  1 . 

$14,  860 

$15, 375 

$15,  890 

$16,  405 

$16,  920 

$17,  435 

$17,  950 

$18,  465 

$18,  980 

$19,  495 

Class  2 - 

12,  075 

12,  495 

12,  915 

13,335 

13,  755 

14, 175 

14,  595 

15,  015 

15,  435 

15,855 

Class  3 _ 

9,900 

10,245 

10,  590 

10,  935 

11,280 

11,625 

11,  970 

12,315 

12, 660 

13,  005 

Class  4 _ 

8,205 

8,  490 

8,775 

9,060 

9,345 

9,630 

9,  915 

10,200 

10,485 

10,  770 

Class  5 - 

7,405 

7,660 

7,915 

8,170 

8,425 

8,680 

8,935 

9, 190 

9,445 

9,700 

Class  6 _ 

6,  710 

6,935 

7,160 

7,385 

7,610 

7,835 

8,060 

8,285 

8,510 

8,735 

Class  7 _ 

6,205 

6,410 

6,  615 

6,820 

7,025 

7,230 

7,435 

7,640 

7,845 

8,050 

Class  8 - 

5,  490 

6,675 

6,860 

6,045 

6,230 

6,  415 

6,  600 

6,785 

6,  970 

7, 155 

Class  9 - 

5,010 

5,175 

5,340 

5,605 

5,670 

5,  835 

6,000 

6, 165 

6,330 

6,  495 

Class  10 _ 

4,480 

i  630 

4,780 

4,930 

5,080 

5,230 

5,380 

5,530 

5,680 

5,  830”. 

Sec.  121.  Foreign  Service  officers,  Reserve  officers,  and 
Foreign  Service  staff  officers  and  employees  who  are  en- 
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titled  to  receive  basic  compensation  immediately  prior  to  the 
effective  date  of  this  section  at  one  of  the  rates  provided  by 
section  412  or  415  of  the  Foreign  Service  Act  of  1946,  shall 
receive  basic  compensation,  on  and  after  such  effective  date, 
at  the  rate  of  their  class  determined  to  be  appropriate  by 
the  Secretary  of  State. 

AGRICULTURAL  STABILIZATION  AND  CONSERVATION 
COUNTY  COMMITTEE  EMPLOYEES 
Sec.  122.  The  rates  of  compensation  of  persons  em¬ 
ployed  by  the  county  committees  established  pursuant  to  sec¬ 
tion  8  (b)  of  the  Soil  Conservation  and  Domestic  Allotment 
Act  (16  U.S.C.  590h(b)  )  shall  be  increased  by  amounts 
equal,  as  nearly  as  may  be  practicable,  to  the  increases  pro¬ 
vided  by  section  102  of  this  Act  for  corresponding  rates  of 
compensation  in  the  appropriate  schedule  or  scale  of  pay. 

MISCELLANEOUS  PROVISIONS 
Sec.  123.  Section  504  of  the  Federal  Salary  Reform  Act 
of  1962  (76  Stat.  842;  5  U.S.C.  1173)  is  amended  by 
adding  at  the  end  thereof  the  following  new  subsection : 

“(d)  The  rate  of  basic  compensation,  established  under 
this  section,  and  received  by  any  officer  or  employee  im¬ 
mediately  prior  to  the  effective  date  of  a  statutory  increase  in 
the  compensation  schedules  of  the  salary  systems  specified 
in  subsection  (a)  shall  be  initially  adjusted  on  the  effective 
date  of  such  new  compensation  schedules  in  accordance  with 
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conversion  rules  and  regulations  prescribed  by  the  President 
or  by  such  agency  or  agencies  as  he  may  designate.” 

ABSORPTION  OP  COSTS 

Sec.  124.  (a)  The  cost  of  not  less  than  10  per  centum 
of  the  aggregate  amount  of  the  increases  in  compensation 
provided  by  this  title  for  the  fiscal  year  1965  shall  be 
absorbed  by  the  departments,  agencies,  establishments,  and 
corporations  in  the  executive  branch ;  and  no  amount  beyond 
the  additional  sum  for  such  compensation  increases  pro¬ 
posed  in  the  budget  for  the  fiscal  year  1965  is  authorized 
to  be  appropriated  by  any  provision  of  this  Act.  The  total 
amount  of  such  absorption  shall  be  allocated  by  the  Bureau 
of  the  Budget  among  such  departments,  agencies,  establish¬ 
ments,  and  corporations  in  such  manner  and  to  such  extent 
as  the  Director  of  the  Bureau  of  the  Budget  deems  appro¬ 
priate  in  the  light  of  their  essential  functions. 

(b)  Pursuant  to  the  objective  of  this  section,  heads  of 
the  executive  branch  activities  concerned  are  directed  to 
review  with  meticulous  care  each  vacancy  resulting  from 
voluntary  resignation,  retirement,  or  death  and  to  determine 
whether  the  duties  of  the  position  can  be  reassigned  to  other 
employees  or  whether  the  position  can  be  abolished  without 
seriously  affecting  the  execution  of  essential  functions. 

(c)  Nothing  contained  in  subsection  (a)  of  this  section 
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shall  be  held  or  considered  to  require  (1)  the  separation 
from  the  service  of  any  individual  by  reduction  in  force  or 
other  personnel  action  or  (2)  the  placing  of  any  individual 
in  a  leave-without-pay  status. 

Title  II— Federal  Legislative  Salaries 
Sec.  201.  This  title  may  be  cited  as  the  “Federal  Legis¬ 
lative  Salary  Act  of  1964”. 

Sec.  202.  (a)  Each  officer  or  employee  in  or  under  the 
legislative  branch  of  the  Government  whose  rate  of  com¬ 
pensation  is  increased  by  section  5  of  the  Federal  Employees 
Pay  Act  of  1946  shall  be  paid  additional  compensation  in 
an  amount  equal  to  the  greater  of  the  following  amounts,  as 
applicable : 

( 1 )  an  amount  equal  to  3y  per  centum  of  his  gross 
rate  of  compensation  (basic  compensation  plus  addi¬ 
tional  compensation  authorized  by  law)  in  effect  im¬ 
mediately  prior  to  the  effective  date  of  this  section  plus 
1  per  centum  of  such  gross  rate  for  each  whole  multiple, 
or  part  of  a  multiple,  of  $500  basic  compensation;  or 

(2)  an  amount  equal  to  5  per  centum  of  such  gross 

rate. 

(b)  The  total  annual  compensation  in  effect  immediately 
prior  to  the  effective  date  of  this  section  of  each  officer  or  em¬ 
ployee  of  the  House  of  Representatives,  whose  compensation 
is  disbursed  by  the  Clerk  of  the  House  of  Representatives  and 
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is  not  increased  by  reason  of  any  other  provision  of  this  title, 
shall  be  increased  by  an  amount  which  is  equal  to  the  amoimt 
of  the  increase  provided  by  subsection  (a)  of  this  section  in 
that  gross  rate  which  is  nearest  in  amount  to  the  total  an¬ 
nual  compensation  of  such  officer  or  employee. 

(c)  Each  of  the  limitations  on  gross  rate  per  thousand 
and  gross  rate  per  hour  per  person  provided  by  applicable 
law  on  the  effective  date  of  this  section  with  respect  to  the 
folding  of  speeches  and  pamphlets  for  the  House  of  Repre¬ 
sentatives  shall  be  increased  by  7  per  centum.  The  amount 
of  each  increase  under  this  subsection  shall  be  computed  to 
the  nearest  cent,  counting  one-half  cent  and  over  as  a  whole 
cent. 

(d)  The  additional  compensation  provided  by  this  sec¬ 
tion  shall  be  considered  a  part  of  basic  compensation  for  the 
purposes  of  the  Civil  Service  Retirement  Act  (5  U.S.C. 
2251  and  the  following) . 

(e)  Section  202  (e)  of  the  Legislative  Reorganization 
Act  of  1946,  as  amended  (2  U.S.C.  72a  (e)  ) ,  is  amended — 

(1)  by  striking  out  “$8,880”  where  it  first  appears 
in  such  subsection  and  inserting  in  lieu  thereof  “the 
highest  amount  which,  together  with  additional  com¬ 
pensation  authorized  by  law,  will  not  exceed  the  maxi¬ 
mum  rate  authorized  by  the  Classification  Act  of  1949, 
as  amended,” ;  and 
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(2)  by  striking  out  “$8,880”  at  the  second  place 
where  it  appears  in  such  subsection  and  inserting  in  lieu 
thereof  “the  highest  amount  which,  together  with  addi¬ 
tional  compensation  authorized  by  law,  will  not  exceed 
the  maximum  rate  authorized  by  the  Classification  Act 
of  1949,  as  amended”. 

(f)  (1)  This  subsection  is  enacted  as  an  exercise  of  the 
rule  making  power  of  the  House  of  Representatives  with  full 
recognition  of  the  constitutional  right  of  the  House  of  Repre¬ 
sentatives  to  change  the  rule  amended  by  this  subsection  at 
any  time,  in  the  same  manner,  and  to  the  same  extent  as  in 
the  case  of  any  other  rule  of  the  House  of  Representatives. 

(2)  Clause  28(c)  of  Rule  XI  of  the  Rules  of  the 
House  of  Representatives  is  amended — 

(A)  by  striking  out  “$8,880”  where  it  first  appears 
in  such  clause  and  inserting  in  lieu  thereof  “the  highest 
amoimt  which,  together  with  additional  compensation 
authorized  by  law,  will  not  exceed  the  maximum  rate 
authorized  by  the  Classification  Act  of  1949,  as 
amended,”;  and 

(B)  by  striking  out  “$8,880”  at  the  second  place 
where  it  appears  in  such  clause  and  inserting  in  lieu 
thereof  “the  highest  amount  which,  together  with  ad¬ 
ditional  compensation  authorized  by  law,  will  not  exceed 
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the  maximum  rate  authorized  by  the  Classification  Act 

of  1949,  as  amended”. 

Sec.  203.  (a)  The  compensation  of  the  Comptroller 
General  of  the  United  States  shall  be  at  the  rate  of  $30,000 
per  annum. 

(b)  The  compensation  of  the  Assistant  Comptroller 
General  of  the  United  States  shall  be  at  the  rate  of  $29,000 
per  annum. 

(c)  The  compensation  of  the  General  Counsel  of  the 
United  States  General  Accounting  Office,  the  Librarian  of 
Congress,  the  Public  Printer,  and  the  Architect  of  the  Capi¬ 
tol  shall  be  at  the  rate  of  $28,000  per  annum. 

(d)  The  compensation  of  the  Deputy  Librarian  of  Con¬ 
gress,  the  Deputy  Public  Printer,  and  the  Assistant  Architect 
of  the  Capitol  shall  be  at  the  rate  of  $27,000  per  annum. 

(e)  The  compensation  of  the  Second  Assistant  Archi¬ 
tect  of  the  Capitol  shall  be  at  the  rate  of  $26,000  per  annum. 

(f)  The  compensation  of  the  Chaplain  of  the  House  of 
Representatives  shall  be  at  the  rate  of  $12,500  per  annum. 

Sec.  204.  Section  601  (a)  of  the  Legislative  Reorgani¬ 
zation  Act  of  1946,  as  amended  (2  U.S.C.  31) ,  is  amended 
to  read  as  follows: 

“  (a)  The  compensation  of  Senators,  Representatives  in 
Congress,  and  the  Resident  Commissioner  from  Puerto  Rico 
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shall  be  at  the  rate  of  $30,000  per  annum  each;  and  the 
compensation  of  the  Speaker  of  the  House  of  Representa¬ 
tives  shall  be  at  the  rate  of  $43,000  per  annum.” 

Sec.  205.  Ho  officer  or  employee  subject  to  section  202 
(a)  or  202  (b)  of  this  title  shall  receive,  by  reason  of  any 
provision  of  this  title,  an  increase  in  gross  rate  of  compensa¬ 
tion  (basic  compensation  plus  additional  compensation  au¬ 
thorized  by  law) ,  or  in  total  annual  compensation,  which  is 
in  excess  of  the  amount  of  the  increase  in  basic  compensation 
provided  by  the  amendment  made  by  section  102  (a)  of 
title  I  of  this  Act  for  positions  in  grade  18  of  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended. 
Title  III — Federal  Executive  Salaries 

Sec.  301.  This  title  may  he  cited  as  the  ‘‘Federal  Execu¬ 
tive  Salary  Act  of  1964”. 

Sec.  302.  There  is  hereby  established  for  offices  and 
positions  to  which  section  303  of  this  title  applies  a  basic 
compensation  schedule,  to  be  known  as  the  “Federal  Execu¬ 
tive  Salary  Schedule”,  which  shall  be  divided  into  six  salary 
levels. 

Sec.  303.  (a)  Level  I  of  the  Federal  Executive  Salary 
Schedule  shall  apply  to  the  following  offices  and  positions, 
for  which  the  annual  rate  of  basic  compensation  shall  he 
$32,500: 


( 1 )  Secretary  of  State. 
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(2)  Secretary  of  the  Treasury. 

(3)  Secretary  of  Defense. 

(4)  Attorney  General. 

(5)  Postmaster  General. 

(6)  Secretary  of  the  Interior. 

(7)  Secretary  of  Agriculture. 

(8)  Secretary  of  Commerce. 

(9)  Secretary  of  Labor. 

(10)  Secretary  of  Health,  Education,  and  Welfare, 
(b)  Level  II  of  the  Eederal  Executive  Salary  Schedule 

shall  apply  to  the  following  offices  and  positions,  for  which 
the  annual  rate  of  basic  compensation  shall  be  $30,000: 

(1)  Deputy  Secretary  of  Defense. 

(2)  Under  Secretary  of  State. 

(3)  Administrator,  Agency  for  International  De¬ 
velopment. 

(4)  Administrator  of  the  National  Aeronautics  and 
Space  Administration. 

(5)  Administrator  of  Veterans’  Affairs. 

(6)  Administrator  of  the  Housing  and  Home 
Finance  Agency. 

(7)  Chairman,  Atomic  Energy  Commission. 

(8)  Chairman,  Council  of  Economic  Advisers. 

(9)  Chairman,  Board  of  Governors  of  the  Eederal 
Deserve  System. 
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(10)  Director  of  the  Bureau  of  the  Budget. 

(11)  Director  of  the  Office  of  Science  and  Tech¬ 
nology. 

(12)  Director  of  the  United  States  Arms  Control 
and  Disarmament  Agency. 

(13)  Director  of  the  United  States  Information 
Agency. 

(14)  Director  of  the  Federal  Bureau  of  Investiga¬ 
tion,  Department  of  Justice,  so  long  as  the  position  is 
held  by  the  present  incumbent. 

(15)  Director  of  Central  Intelligence. 

(c)  Level  III  of  the  Federal  Executive  Salary  Sched¬ 
ule  shall  apply  to  the  following  offices  and  positions,  for 
which  the  annual  rate  of  basic  compensation  shall  be 
$29,000: 

( 1 )  Deputy  Attorney  General. 

(2)  Deputy  Postmaster  General. 

(3)  Under  Secretary  of  Agriculture. 

(4)  Under  Secretary  of  Commerce. 

(5)  Under  Secretary  of  Commerce  for  Transpor¬ 
tation. 

(6)  Under  Secretary  of  Health,  Education,  and 
Welfare. 

(7)  Under  Secretary  of  the  Interior. 

(8)  Under  Secretary  of  Labor. 
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(9)  Under  Secretary  of  State  for  Political  Affairs 
or  Under  Secretary  of  State  for  Economic  Affairs. 

(10)  Under  Secretary  of  the  Treasury. 

(11)  Under  Secretary  of  the  Treasury  for  Mone¬ 
tary  Affairs. 

(12)  Secretary  of  the  Air  Eorce. 

(13)  Secretary  of  the  Army. 

(14)  Secretary  of  the  Navy. 

(15)  Administrator  of  the  Federal  Aviation 
Agency. 

(16)  Administrator  of  General  Services. 

(17)  Administrator  of  the  Small  Business  Admin¬ 
istration. 

(18)  Deputy  Administrator  of  Veterans’  Affairs. 

(19)  Deputy  Administrator,  Agency  for  Interna¬ 
tional  Development. 

(20)  Chairman  of  the  National  Mediation  Board. 

(21)  Chairman,  Civil  Aeronautics  Board. 

(22)  Chairman  of  the  United  States  Civil  Service 
Commission. 

(23)  Chairman  of  the  Railroad  Betirement  Board. 

(24)  Chairman,  Federal  Communications  Commis¬ 
sion. 
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(25)  Chairman,  Board  of  Directors,  Federal  De¬ 
posit  Insurance  Corporation. 

(26)  Chairman  of  the  Federal  Home  Loan  Bank 
Board. 

(27)  Chairman  of  the  Federal  Maritime  Commis¬ 
sion. 

(28)  Chairman,  Federal  Power  Commission. 

(29)  Chairman,  Federal  Trade  Commission. 

(30)  Chairman,  Interstate  Commerce  Commission. 

(31)  Chairman,  National  Labor  Delations  Board. 

(32)  Chairman,  Securities  and  Exchange  Commis¬ 
sion. 

(33)  Chairman,  Board  of  Directors  of  the  Ten¬ 
nessee  Valley  Authority. 

(34)  Comptroller  of  the  Currency. 

(35)  Commissioner  of  Internal  Be  venue. 

(36)  Director  of  Defense  Besearch  and  Engi¬ 
neering,  Department  of  Defense. 

(37)  Deputy  Administrator  of  the  National  Aero¬ 
nautics  and  Space  Administration. 

(38)  Deputy  Director  of  the  Bureau  of  the  Budget. 

(39)  Deputy  Director  of  Central  Intelligence. 

(40)  Director  of  the  Office  of  Emergency  Plan¬ 
ning. 

(41)  Director  of  the  Peace  Corps. 
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(42)  Chief  Medical  Director  in  the  Department  of 
Medicine  and  Surgery  of  the  Veterans’  Administration. 

(43)  Associate  Director  of  the  Federal  Bureau  of 
Investigation,  Department  of  Justice,  so  long  as  the 
position  is  held  by  the  present  incumbent. 

(44)  Members,  Atomic  Energy  Commission. 

(45)  Members,  Board  of  Governors  of  the  Federal 
Beserve  System. 

(46)  Members,  Council  of  Economic  Advisers. 

(47)  Director  of  National  Science  Foundation. 

(48)  Deputy  Administrator  of  the  Housing  and 
Home  Finance  Agency. 

(49)  President,  Export-Import  Bank  of  Wash¬ 
ington. 

(d)  The  President  is  authorized  from  time  to  time  to 
place  offices  and  positions  in  levels  IV,  V,  and  VI  of  the 
Federal  Executive  Salary  Schedule  in  accordance  with  sub¬ 
sections  (e) ,  (f) ,  and  (g)  of  this  section.  Each  such 
action  shall  be  published  in  the  Federal  Register,  except  when 
it  is  determined  by  the  President  that  such  publication  would 
be  contrary  to  the  interest  of  national  security. 

(e)  Offices  and  positions  which  the  President  is  author¬ 
ized  to  place  in  level  IV  include  assistant  secretaries  of  execu¬ 
tive  and  military  departments,  general  counsels  of  executive 
departments,  members  of  regulatory  boards  and  commissions, 
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deputy  heads  of  large  agencies,  heads  of  certain  agencies  and 
bureaus,  and  such  other  offices  and  positions  the  duties  and  re¬ 
sponsibilities  of  which  he  deems  appropriate  for  this  level. 
The  annual  rate  of  basic  compensation  of  such  offices  and 
positions  shall  be  $28,000. 

(f)  Offices  and  positions  which  the  President  is  author¬ 
ized  to  place  in  level  V  include  heads  of  principal  services 
and  such  other  offices  and  positions  the  duties  and  respon¬ 
sibilities  of  which  he  deems  appropriate  for  this  level.  The 
annual  rate  of  basic  compensation  of  such  offices  and  posi¬ 
tions  shall  be  $27,000. 

(g)  Offices  and  positions  which  the  President  is  author¬ 
ized  to  place  in  level  VI  include  heads  and  board  members 
of  smaller  agencies,  deputy  heads  of  other  agencies,  and  such 
other  offices  and  positions  the  duties  and  responsibilities  of 
which  he  deems  appropriate  for  this  level.  The  annual  rate 
of  basic  compensation  for  such  offices  and  positions  shall  be 
$26,000. 

(h)  Notwithstanding  any  other  provision  of  law,  the 
members  (other  than  the  Chairman  or  President,  as  ap¬ 
plicable,  or  the  Comptroller  of  the  Currency  in  his  capacity 
as  a  member  of  the  Board  of  Directors  of  the  Federal  Deposit 
Insurance  Corporation)  of  each  of  the  hoards  and  commis¬ 
sions,  the  Chairman  or  President  of  which  is  placed  in  level 
III  of  the  Federal  Executive  Salary  Schedule  by  subsection 
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(c)  of  this  section,  shall  be  placed  in  level  IV  of  such 
schedule. 

Sec.  304.  (a)  Section  104  of  title  3,  United  States 
Code  (relating  to  the  compensation  of  the  Vice  President) , 
is  amended  by  striking  out  “$35,000”  and  inserting  in  lieu 
thereof  “$43,000”. 

(b)  Section  105  of  title  3,  United  States  Code,  is 
amended  to  read  as  follows: 

“§  105.  Compensation  of  secretaries  and  executive,  adminis¬ 
trative,  and  staff  assistants  to  President 

“The  President  is  authorized  to  fix  the  compensation  of 
the  six  administrative  assistants  authorized  to  be  appointed 
under  section  106  of  this  title,  of  the  Executive  Secretary  of 
the  National  Security  Council,  and  of  eight  other  secretaries 
or  other  immediate  staff  assistants  in  the  White  House  Office 
at  rates  of  compensation  not  to  exceed  that  of  level  II  of  the 
Federal  Executive  Salary  Schedule.”. 

CONFOKMING  CHANGES  IN  EXISTING  LAW 

Sec.  305.  The  following  provisions  of  law  are  hereby 
repealed : 

(1)  The  Federal  Executive  Pay  Act  of  1956,  as 
amended  (5  U.S.C.  2201-2209),  establishing  rates  of  basic 
compensation  for  heads  of  executive  departments  and  other 
Federal  officials. 


(2)  Section  3012  (h)  of  title  10,  United  States  Code, 
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providing  compensation  of  $22,000  a  year  for  the  Secretary 
of  the  Army. 

(3)  Section  3013(b)  of  title  10,  United  States  Code, 
fixing  the  annual  salaries  of  the  Under  Secretary  and  each 
Assistant  Secretary  of  the  Army  at  $20,000  a  year. 

(4)  Section  5031  (d)  of  title  10,  United  States  Code, 
providing  compensation  of  $22,000  a  year  for  the  Secretary 
of  the  Navy. 

(5)  Section  5033  (c)  of  title  10,  United  States  Code, 
providing  the  annual  salary  of  $20,000  a  year  for  the 
Under  Secretary  of  the  Navy. 

(6)  Section  304  of  Public  Law  87-651,  approved  Sep¬ 
tember  7,  1962  (76  Stat.  526;  10  U.S.C.  5034,  note), 
providing  compensation  of  $20,000  a  year  for  Assistant 
Secretaries  of  the  Navy. 

(7)  Section  8012(g)  of  title  10,  United  States  Code, 
providing  compensation  of  $22,000  a  year  for  the  Secretary 
of  the  Air  Force. 

(8)  Section  8013  (b)  of  title  10,  United  States  Code, 
fixing  the  annual  salaries  of  the  Under  Secretary  and  each 
Assistant  Secretary  of  the  Air  Force  at  $20,000  a  year. 

(9)  Section  137  (c)  of  title  10,  United  States  Code, 
fixing  the  compensation  of  the  General  Counsel  of  the 
Department  of  Defense  at  the  rate  prescribed  by  law  for 
assistant  secretaries  of  executive  departments. 
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(10)  (A)  The  last  sentence  of  section  22  a.  of  the 
Atomic  Energy  Act  of  1954,  as  amended  (68  Stat.  924; 
71  Stat.  612;  42  U.S.C.  2032  (a)  ),  relating  to  the  annual 
salaries  of  the  Chairman  and  members  of  such  Commission, 
which  reads:  “Each  member,  except  the  Chairman,  shall 
receive  compensation  at  the  rate  of  $22,000  per  annum; 
and  the  member  designated  as  Chairman  shall  receive 
compensation  at  the  rate  of  $22,500  per  annum/’. 

(B)  That  part  of  the  first  sentence  of  section  27  a.  of 
the  Atomic  Energy  Act  of  1954  (68  Stat.  926;  42  U.S.C. 
2037  (a)  ) ,  relating  to  the  salary  of  the  Chairman  of  the 
Military  Liaison  Committee  which  reads:  and  who  shall 

receive  compensation  at  the  rate  prescribed  for  an  Assistant 
Secretary  of  Defense”. 

(11)  That  part  of  Beorganization  Plan  Numbered  1 
of  1958  (72  Stat.  1799  and  861;  75  Stat.  630;  5  U.S.C. 
133z-15,  note)  — 

(A)  In  section  2  (b) ,  relating  to  the  annual  salary 
of  the  Director  of  the  Office  of  Emergency  Planning, 
which  reads:  “and  shall  receive  compensation  at  the 
rate  now  or  hereafter  prescribed  by  law  for  the  heads 
of  executive  departments”; 

(B)  In  section  2  (c) ,  relating  to  the  annual  salary 
of  the  Deputy  Director  of  such  Office,  which  reads: 
“shall  receive  compensation  at  the  rate  now  or  here- 
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after  prescribed  by  law  for  the  under  secretaries  referred 
to  in  section  104  of  the  Federal  Executive  Pay  Act  of 
1956  (5  U.S.C.  2203) and 

(0)  In  section  2  (d)  relating  to  the  annual  salaries 
of  three  Assistant  Directors  of  such  Office,  which  reads : 
“shall  receive  compensation  at  the  rate  now  or  hereafter 
prescribed  by  law  for  assistant  secretaries  of  executive 
departments/’. 

(12)  (A)  That  part  of  the  second  sentence  of  section 
202  (a)  of  the  National  Aeronautics  and  Space  Act  of  1958 
(72  Stat.  429;  42  U.S.C.  2472  (a)  ) ,  relating  to  the  annual 
salary  of  the  Administrator  of  the  National  Aeronautics  and 
Space  Administration,  which  reads:  and  shall  receive  com¬ 
pensation  at  the  rate  of  $22,500  per  annum”. 

(B)  That  part  of  the  first  sentence  of  section  202  (b) 
of  such  Act  (72  Stat.  429;  42  U.S.C.  2472  (b) ) ,  relating  to 
the  annual  salary  of  the  Deputy  Administrator  of  such  Ad¬ 
ministration,  which  reads:  “,  shall  receive  compensation  at 
the  rate  of  $21,500  per  annum,”. 

(13)  (A)  That  part  of  section  201  (f)  of  the  National 
Aeronautics  and  Space  Act  of  1958  (72  Stat.  428;  42 
U.S.C.  2471  (f) ) ,  relating  to  the  annual  salary  of  a  civilian 
executive  secretary  in  the  National  Aeronautics  and  Space 
Council,  which  reads:  “and  shall  receive  compensation  at 
the  rate  of  $20,000  a  year”. 
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(B)  That  part  of  section  204  of  such  Act  (72  Stat. 
431,  432;  42  U.S.C.  2474(a)  (1),  and  (d)),  relating  to 
the  annual  salary  of  the  Chairman  of  the  Civilian-Military 
Liaison  Committee,  as  follows: 

In  subsection  (a)  (1),  that  part  which  reads:  “, 
and  shall  receive  compensation  (in  the  manner  provided 
in  subsection  (d)  )  at  the  rate  of  $20,000  per  annum”. 

In  the  second  sentence  of  subsection  (d) ,  that  part 
which  reads:  “fixed  by  subsection  (a)  (1)  ”. 

(14)  (A)  That  part  of  the  second  sentence  of  section 
2  (a)  of  the  Act  of  May  26,  1949  (63  Stat.  Ill;  5  U.S.C. 
151b  (a)  )  as  amended,  relating  to  the  rank  and  salary  of 
the  Counselor  and  of  the  Legal  Adviser  of  the  Department 
of  State,  which  reads:  “and  shall  receive  the  same  salary  as”. 

(B)  The  last  sentence  of  section  2  (a)  of  the  Act  of  May 
26,  1949  (63  Stat.  Ill;  5  U.S.C.  151b  (a))  as  amended, 
relating  to  the  rate  of  basic  compensation  of  the  Deputy 
Under  Secretaries  of  State,  which  reads:  “Unless  otherwise 
provided  for  by  law,  the  rate  of  basic  compensation  of  the 
Deputy  Under  Secretaries  of  State  shall  be  the  same  as  that 
of  Assistant  Secretaries  of  State.”. 

(C)  That  part  of  the  second  sentence  of  section  2  (b) 
of  the  Act  of  May  26,  1949,  as  amended  (73  Stat.  265; 
5  U.S.C.  151b  (b)),  relating  to  the  annual  salary  of  the 
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Under  Secretary  of  State  for  Political  Affairs  or  for  Eco¬ 
nomic  Affairs,  as  designated  by  the  President,  which  reads: 
“shall  receive  compensation  at  the  rate  of  $22,000  a  year 
and”. 

(15)  The  last  sentence  of  section  210(a)  of  title  38, 
United  States  Code,  relating  to  the  annual  salary  of  the 
Administrator  of  Veterans’  Affairs,  Veterans’  Administra¬ 
tion,  which  reads:  “He  shall  receive  a  salary  of  $21,000 
a  year,  payable  monthly.”. 

(16)  (A)  The  last  sentence  of  section  201(a)  (2)  of 
the  Federal  Aviation  Act  of  1958  (72  Stat.  741;  49  U.S.C. 
1321(a)  (2)),  relating  to  the  annual  salaries  of  the  Chair¬ 
man  and  members  of  the  Civil  Aeronautics  Board,  which 
reads :  “Each  member  of  the  Board  shall  receive  a  salary  at 
the  rate  of  $20,000  per  annum,  except  that  the  member 
serving  as  Chairman  shall  receive  a  salary  at  the  rate  of 
$20,500  per  annum.”. 

(B)  That  part  of  the  second  sentence  of  section  301  (a) 
of  such  Act  (72  Stat.  744;  49  U.S.C.  1341  (a)  ),  relating 
to  the  annual  salary  of  the  Administrator  of  the  Eederal 
Aviation  Agency,  which  reads:  “,  and  who  shall  receive 
compensation  at  the  rate  of  $22,500  per  annum”. 

(C)  That  part  of  the  second  sentence  of  section  302  (a) 
of  such  Act  (72  Stat.  744;  49  U.S.C.  1342(a)  ),  relating 
to  the  annual  salary  of  the  Deputy  Administrator  of  such 
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Agency,  which  reads:  “shall  receive  compensation  at  the 
rate  of  $20,500  per  annum,  and”. 

(17)  (A)  The  last  sentence  of  section  22  of  the  Arms 
Control  and  Disarmament  Act  (75  Stat.  632;  22  U.S.C. 
2562),  relating  to  the  annual  salary  of  the  Director  of  the 
United  States  Anns  Control  and  Disarmament  Agency, 
which  reads:  “He  shall  receive  compensation  at  the  rate 
of  $22,500  per  annum.”. 

(B)  The  second  sentence  of  section  23  of  such  Act  (75 
Stat.  632;  22  U.S.C.  2563) ,  relating  to  the  annual  salary  of 
the  Deputy  Director  of  such  Agency,  which  reads:  “He 
shall  receive  compensation  at  the  rate  of  $21,500  per 
annum.”. 

(C)  The  second  sentence  of  section  24  of  such  Act 
(75  Stat.  632;  22  U.S.C.  2564),  relating  to  the  annual 
salaries  of  the  four  Assistant  Directors  of  such  Agency,  which 
reads:  “They  shall  receive  compensation  at  the  rate  of 
$20,000  per  annum.”. 

(18)  Section  3  of  the  Act  of  March  2,  1955  (69  Stat. 
10;  5  U.S.C.  294,  293,  295a),  relating  to  the  annual  sal¬ 
aries  of  certain  officials  of  the  Department  of  Justice,  which 
reads : 

“Sec.  3.  (a)  The  compensation  of  the  Deputy  Attorney 
General  shall  he  at  the  rate  of  $21,000  per  annum. 
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“(b)  The  compensation  of  the  Solicitor  General  shall 
be  at  the  rate  of  $20,500  per  annum. 

“  (c)  The  compensation  of  each  Assistant  Attorney  Gen¬ 
eral,  other  than  the  Administrative  Assistant  Attorney  Gen¬ 
eral,  shall  be  at  the  rate  of  $20,000  per  annum.”. 

(19)  (A)  The  last  sentence  of  section  102(c)  of  Re¬ 
organization  Plan  Numbered  7  of  1961  (75  Stat.  840;  5 
U.S.C.  133z-15,  note) ,  relating  to  the  annual  salaries  of  the 
Chairman  and  members  of  the  Federal  Maritime  Commis¬ 
sion,  which  reads:  “The  Chairman  of  the  Commission  shall 
receive  a  salary  at  the  rate  of  $20,500  per  annum,  and  each 
of  the  other  Commissioners  shall  receive  a  salary  at  the  rate 
of  $20,000  per  annum.”. 

(B)  That  part  of  section  201  of  such  reorganization 
plan  (75  Stat.  842;  5  U.S.G.  133z-15,  note),  relating  to 
the  annual  salary  of  the  Maritime  Administrator  in  the 
Department  of  Commerce,  which  reads:  “shall  receive  a 
salary  at  the  rate  of  $20,000  per  annum,”. 

(20)  That  part  of  the  fourth  sentence  of  section  4  (a)  of 
the  Securities  Exchange  Act  of  1934,  as  amended  (74  Stat. 
408  and  913;  15  U.S.C.  78d(a)  ),  relating  to  the  annual 
salaries  of  the  Chainnan  and  Commissioners  of  the  Securi¬ 
ties  and  Exchange  Commission,  which  reads:  “shall  receive 
a  salary  at  the  rate  of  $20,000  a  year,  except  that  the  Chair¬ 
man  shall  receive  additional  salary  at  the  rate  of  $500  a  year 
and”. 
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(21)  Section  8  of  the  Food  Additives  Amendment  of 
1958  (72  Stat.  1789;  5  U.S.C.  2205,  note) ,  fixing  the  an¬ 
nual  salary  of  the  Commissioner  of  Food  and  Drugs  at 
$20,000  per  annum. 

(22)  That  part  of  the  first  sentence  of  section  3  of  the 
Area  Redevelopment  Act  (75  Stat.  48;  42  U.S.C.  2502), 
relating  to  the  annual  salary  of  the  Area  Redevelopment 
Administrator  in  the  Department  of  Commerce,  which 
reads:  “who  shall  receive  compensation  at  a  rate  equal  to 
that  received  by  Assistant  Secretaries  of  Commerce”. 

(23)  The  last  sentence  of  section  203  (b)  (1)  of  the 
National  Security  Act  of  1947  (72  Stat.  520;  5  U.S.C. 
171c  (b)  (1)),  relating  to  the  annual  salary  of  the  Director 
of  Defense  Research  and  Engineering  in  the  Department  of 
Defense,  which  reads:  “The  compensation  of  the  Director 
is  that  prescribed  by  law  for  the  Secretaries  of  the  military 
departments.”. 

(24)  In  section  303  (a)  of  title  23,  United  States 
Code, 

(A)  That  part  of  the  second  sentence,  relating  to 
the  annual  salary  of  the  Federal  Highway  Administrator 
in  the  Department  of  Commerce,  which  reads:  “shall 
receive  basic  compensation  at  the  rate  prescribed  by  law 
for  Assistant  Secretaries  of  executive  departments  and” ; 
and 

(B)  The  last  sentence,  relating  to  the  annual  salary 
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of  the  Deputy  Federal  Highway  Administrator  in  such 
department,  which  reads:  “The  Deputy  Federal  High¬ 
way  Administrator  shall  receive  basic  compensation  at 
a  rate  $1,000  less  than  the  rate  provided  for  the  Fed¬ 
eral  Highway  Administrator.”. 

(25)  The  last  proviso  in  the  paragraph  under  the 
heading  “Immigration  and  Naturalization  Service” 
and  under  the  subheading  “salaries  and  expenses”  in  the 
Department  of  Justice  Appropriation  Act,  1959  (72  Stat. 
251;  5  U.S.C.  2206,  note) ,  relating  to  the  annual  salary  of 
the  Commissioner  of  the  Immigration  and  Naturalization 
Service,  which  reads:  “:  Provided  further ,  That,  hereafter, 
the  compensation  of  the  Commissioner  of  the  Immigration 
and  Naturalization  Service  shall  be  $20,000  per  annum”. 

(26)  The  second  paragraph  of  section  3  of  title  35, 
United  States  Code,  relating  to  the  annual  salary  of  the 
Commissioner  of  Patents  which  reads:  “The  annual  rate 
of  compensation  of  the  Commissioner  shall  be  $20,000.”. 

(27)  That  part  of  section  4  (a)  of  the  Peace  Corps  Act 
(75  Stat.  612;  22  U.S.C.  2503  (a)  ) ,  relating  to  the  annual 
salaries  of  the  Director  and  of  the  Deputy  Director  of  the 
Peace  Corps,  which  reads:  “,  whose  compensation  shall  be 
fixed  by  the  President  at  a  rate  not  in  excess  of  $20,000 
per  annum,”  and  “,  whose  compensation  shall  be  fixed  by 
the  President  at  a  rate  not  in  excess  of  $19,500  per 
annum”. 
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(28)  (A)  Section  308  of  title  39,  United  States  Code, 
fixing  the  annual  rate  of  basic  compensation  of  the  position 
of  Chief  Postal  Inspector  in  the  Post  Office  Department  at 
$19,000. 

(B)  That  part  of  the  table  of  contents  of  chapter  3  of 

title  39,  United  States  Code,  which  reads  as  follows: 

“308.  Chief  Postal  Inspector.”. 

(29)  That  part  of  the  first  sentence  of  section  4  of  the 
International  Travel  Act  of  1961  (75  Stat.  130;  22  U.S.C. 
2124) ,  relating  to  the  annual  salary  of  the  Director  of  the 
United  States  Travel  Service  in  the  Department  of  Com¬ 
merce,  which  reads:  “who  shall  be  compensated  at  the  rate 
of  $19,000  per  annum,”. 

(30)  Section  14(b)  of  the  Federal  Employees  Health 
Benefits  Act  of  1959  (73  Stat.  716;  5  U.S.C.  3013(b)  ), 
which  fixes  the  compensation  of  the  Executive  Director  of 
the  United  States  Civil  Service  Commission  at  $19,000  per 
annum. 

(31)  That  part  of  the  first  sentence  of  section  107  (c) 
of  the  Benegotiation  Act  of  1951,  as  amended  (73  Stat. 
211;  50  U.S.C.  App.  1217(c)),  relating  to  the  annual 
salary  of  the  General  Counsel  of  the  Benegotiation  Board, 
which  reads:  “,  and  shall  receive  compensation  at  the  rate 
of  $19,000  per  annum”. 

(32)  (A)  That  part  of  the  third  sentence  in  section 
201  (a)  of  the  National  Capital  Transportation  Act  of  1960 
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(74  Stat.  538;  40  U.S.C.  661  (a)  ) ,  relating  to  the  annual 
salary  of  the  Administrator  of  the  National  Capital  Transpor¬ 
tation  Agency,  which  reads:  “,  and  who  shall  receive  com¬ 
pensation  at  a  rate  equal  to  the  maximum  rate  for  grade  18 
of  the  General  Schedule  of  the  Classification  Act  of  1949, 
as  amended,  plus  $500  per  annum”. 

(B)  That  part  of  the  first  sentence  of  section  201  (b) 
of  such  Act  (74  Stat.  538;  40  U.S.C.  661  (b) ) ,  relating  to 
the  annual  salary  of  the  Deputy  Administrator  of  such 
Agency,  which  reads:  “,  and  who  shall  receive  compensa¬ 
tion  at  a  rate  equal  to  the  maximum  rate  for  grade  18  of  the 
General  Schedule  of  the  Classification  Act  of  1949,  as 
amended”. 

(33)  The  last  sentence  of  section  624(d)  (1)  of  the 
Foreign  Assistance  Act  of  1961  (75  Stat.  447;  22  U.S.C. 
2384  (d)  (1)  ) ,  as  amended,  fixing  the  compensation  of  cer¬ 
tain  officials  in  the  Department  of  State,  which  reads:  “The 
Inspector  General,  Foreign  Assistance,  shall  receive  com¬ 
pensation  at  the  rate  of  $20,000  annually;  the  Deputy  In¬ 
spector  General,  Foreign  Assistance,  shall  receive  compensa¬ 
tion  at  the  rate  of  $20,000  annually,  and  each  Assistant 
Inspector  General,  Foreign  Assistance,  shall  receive  com¬ 
pensation  at  the  rate  of  $19,000  annually.”. 

(34)  That  part  of  section  202  of  the  Act  of  July  1, 
1960  (74  Stat.  305;  5  U.S.C.  623g) ,  relating  to  the  annual 
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salary  of  the  Administrative  Assistant  Secretary  of  Health, 
Education,  and  Welfare,  which  reads:  “,  and  whose  annual 
rate  of  basic  compensation  shall  be  $19,000”. 

(35)  That  part  of  the  Public  Works  Appropriation  Act, 
1963,  under  the  heading  “DEPARTMENT  OE  THE  IN¬ 
TERIOR”  and  under  the  caption  “Bureau  of  Reclama¬ 
tion”  and  the  subheading  “administrative  provisions” 
(76  Stat.  1223;  43  U.S.C.  373a-l),  relating  to  the  annual 
salary  of  the  present  incumbent  of  the  position  of  Commis¬ 
sioner  of  the  Bureau  of  Reclamation,  which  reads: 

“After  September  30,  1962,  the  position  of  Commis¬ 
sioner  of  Reclamation  shall  have  the  annual  rate  of  compen¬ 
sation  as  provided  for  positions  listed  in  section  2205  (a) 
of  title  5,  United  States  Code,  so  long  as  held  by  the  present 
incumbent.”. 

(36)  That  part  of  the  Public  Works  Appropriation 
Act,  1962,  under  the  heading  “DEPARTMENT  OF  THE 
INTERIOR”  and  under  the  caption  “Bonneville  Power 
Administration”  and  the  subheading  “construction” 

(75  Stat.  728;  16  U.S.C.  832a-l),  relating  to  the  annual 
salary  of  the  present  incumbent  of  the  position  of  Adminis¬ 
trator,  Bonneville  Power  Administration,  which  reads: 

“After  October  1,  1961,  the  position  of  Administrator, 
Bonneville  Power  Administration,  shall  have  the  same  annual 
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1  rate  of  compensation  as  that  provided  for  positions  listed  in 

2  section  2205(b)  of  title  5,  United  States  Code,  so  long  as 

3  held  by  the  present  incumbent.”. 

4  (37)  Section  205  of  the  Public  Works  Appropriation 

5  Act,  1958  (71  Stat.  423;  5  U.S.C.  483-1  note,  2206  note) , 

6  as  amended,  relating  to  the  salary  of  the  present  incumbent 

7  of  the  position  of  Administrator  of  the  Southwestern  Power 

8  Administration  in  the  Department  of  the  Interior,  and  to 

9  the  salary  of  the  Administrative  Assistant  Secretary  of  such 
16  Department,  which  reads: 

11  “Sec.  205.  After  August  31,  1957,  the  salary  of  the 

12  Administrator  of  the  Southwestern  Power  Administration 

13  shall  be  the  same  as  the  salary  of  the  Administrator  of  the 

14  Bonneville  Power  Administration,  so  long  as  held  by  the 

15  present  incumbent ;  and  the  salary  of  the  Administrative  As- 

16  sistant  Secretary  of  the  Department  shall  he  the  same  as  the 

17  Solicitor  of  the  Department  of  the  Interior.”. 

18  (38)  The  proviso  in  the  first  paragraph  under  the  head- 

19  ing  “Federal  Bureau  of  Investigation”  and  under 

20  the  subheading  “salaries  and  expenses”  in  the  Depart- 

21  ment  of  Justice  Appropriation  Act,  1964  (77  Stat.  782; 

22  Public  Law  88-245),  relating  to  the  annual  salary  of  the 

23  present  incumbent  of  the  position  of  Director  of  the  Pederal 

24  Bureau  of  Investigation,  which  reads :  “ :  Provided,  That  the 

25  compensation  of  the  Director  of  the  Bureau  shall  be  $22,000 
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per  annum  so  long  as  the  position  is  held  by  the  present  in¬ 
cumbent”  and  provisions  to  the  same  effect  contained  in 
other  appropriation  Acts  enacted  prior  to  the  effective  date 
of  this  section  relating  to  the  annual  salary  of  the  present 
incumbent  of  the  position  of  Director  of  the  Federal  Bureau 
of  Investigation. 

(39)  That  part  of  section  7801  (b)  (2)  of  the  Internal 
Revenue  Code  of  1954,  as  amended,  relating  to  the  annual 
salary  of  the  Assistant  General  Counsel  of  the  Treasury  De¬ 
partment  who  shall  be  the  Chief  Counsel  for  the  Internal 
Revenue  Service,  which  reads:  “and  shall  receive  basic  com¬ 
pensation  at  the  annual  rate  of  $19,000”. 

(40)  (A)  Sections  3018,  5014,  and  8018  of  title  10, 
United  States  Code,  relating  to  the  compensation  of  the 
general  counsels  of  the  military  departments. 

(B)  The  respective  tables  of  contents  of  chapters  303, 
503,  and  803  of  title  10,  United  States  Code,  are  amended 
by  striking  out 

“3018.  Compensation  of  General  Counsel.”; 

“5014.  Compensation  of  General  Counsel.”;  and 
“8018.  Compensation  of  General  Counsel.”. 

(41)  The  proviso  contained  in  the  first  sentence  of  sec¬ 

tion  5  (d)  of  the  Farm  Credit  Act  of  1953,  as  amended  (75 
Stat.  793;  12  U.S.C.  636d(d)),  relating  to  the  annual 
salaries  for  not  more  than  three  positions  of  deputy  governor 
in  the  Farm  Credit  Administration,  which  reads:  Pro - 
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vided,  That  the  salary  of  not  more  than  three  positions  of 
deputy  governor  each  shall  be  fixed  by  the  Board  at  a  rate 
not  exceeding  the  maximum  scheduled  rate  of  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended”. 

(42)  (A)  That  part  of  section  2  (a)  of  Reorganization 
Plan  Numbered  2  of  1962  (76  Stat.  1253;  5  U.S.C.  133z- 
15,  note) ,  relating  to  the  compensation  of  the  Director  of  the 
Office  of  Science  and  Technology,  which  reads:  “and  shall 
receive  compensation  at  the  rate  of  $22,500  per  annum”. 

(B)  That  part  of  section  2  (b)  of  such  reorganization 
plan  (76  Stat.  1253 ;  5  U.S.C.  133z-15,  note) ,  relating  to  the 
compensation  of  the  Deputy  Director  of  the  Office  of  Science 
and  Technology,  which  reads:  “and  receive  compensation 
at  the  rate  of  $20,500  per  annum”. 

(C)  That  part  of  section  22(a)  of  such  reorganization 
plan  (76  Stat.  1255 ;  5  U.S.C.  133z-15,  note) ,  relating  to  the 
compensation  of  the  Director  of  the  National  Science  Foun¬ 
dation,  which  reads:  “shall  receive  compensation  at  the  rate 
of  $21,000  per  annum  and”. 

(43)  That  part  of  section  624(a)  of  the  Foreign  As¬ 
sistance  Act  of  1961  (75  Stat.  447;  22  U.S.C.  2384(a)  ), 
relating  to  the  compensation  of  twelve  officers  in  the  agency 
primarily  responsible  for  administering  part  I  of  such  Act, 
which  reads:  “of  whom — 

“(i)  one  shall  have  the  rank  of  an  Under  Secretary 
and  shall  be  compensated  at  a  rate  not  to  exceed  the  rate 
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authorized  by  law  for  any  Under  Secretary  of  an  Execu¬ 
tive  Department; 

“(2)  one  shall  have  the  rank  of  Deputy  Under 
Secretary  and  shall  be  compensated  at  a  rate  not  to 
exceed  the  rate  authorized  by  law  for  any  Deputy  Under 
Secretary  of  an  Executive  Department;  and 

“(3)  ten  shall  have  the  rank  of  Assistant  Secre¬ 
taries  and  shall  be  compensated  at  a  rate  not  to  exceed 
the  rate  authorized  by  law  for  any  Assistant  Secretary 
of  an  Executive  Department,”. 

(44)  That  part  of  the  first  sentence  of  section  104(b) 
of  the  Immigration  and  Nationality  Act  (66  Stat.  174;  8 
U.S.C.  1104  (b)  ) ,  relating  to  the  rank  and  compensation  of 
the  Administrator,  Bureau  of  Security  and  Consular  Af¬ 
fairs,  which  reads:  “and  compensation”. 

Sec.  306.  (a)  (1)  Section  508  of  title  28,  United  States 
Code,  is  amended  to  read  as  follows : 

“§  508.  Salaries. 

“Subject  to  subsection  (d)  of  section  303  of  the  Federal 
Executive  Salary  Act  of  1964,  the  Attorney  General  shall 
fix  the  annual  salaries  of  United  States  attorneys,  assistant 
United  States  attorneys,  and  attorneys  appointed  under 
section  503  of  this  title  at  rates  of  compensation  not  in  excess 
of  the  highest  rate  of  grade  18  of  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended.”. 

(2)  Subject  to  sections  303  (d)  and  501  (a)  and  (c) 
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of  this  Act,  each  incumbent  United  States  attorney  and  as¬ 
sistant  United  States  attorney  shall  be  paid  compensation  at 
a  rate  equal  to  that  of  attorneys  of  comparable  responsibility 
and  professional  qualifications,  as  determined  by  the  Attorney 
General,  whose  compensation  is  prescribed  in  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended. 

fl>)  Section  411  of  the  Foreign  Service  Act  of  1946, 
as  amended  (70  Stat.  704;  22  U.S.C.  866),  relating  to 
the  per  annum  salaries  of  chiefs  of  mission,  is  amended  by 
striking  out  the  second  sentence  of  that  section  and  inserting 
in  lieu  thereof  the  following:  “The  per  annum  salaries  of 
chiefs  of  mission  within  each  class  shall  be  at  the  rate  pro¬ 
vided  by  law  for  the  levels  of  the  Federal  Executive  Salary 
Schedule  as  follows:  class  1,  the  rate  for  level  II;  class  2, 
the  rate  for  level  III;  class  3,  the  rate  for  level  IV;  and 
class  4,  the  rate  for  level  V.”. 

(c)  That  part  of  section  201  (f)  of  the  National  Aero¬ 
nautics  and  Space  Act  of  1958  (72  Stat.  428;  42  U.S.C. 
2471  (f) ) ,  fixing  a  limit  of  $19,000  on  the  compensation  of 
seven  persons  in  the  National  Aeronautics  and  Space  Coun¬ 
cil,  is  amended  by  striking  out  “compensated  at  the  rate  of 
not  more  than  $19,000  a  year,”  and  inserting  in  lieu  thereof 
“compensated  at  not  to  exceed  the  highest  rate  of  grade  18  of 
the  General  Schedule  of  the  Classification  Act  of  1949,  as 
amended,”. 
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(d)  Clause  (A)  of  section  203  (b)  (2)  of  tbe  National 
Aeronautics  and  Space  Act  of  1958  (72  Stat.  429;  42 
U.S.C.  2473(b)  (2)  ),  as  amended,  is  amended  to  read  as 
follows:  “(A)  to  tbe  extent  tbe  Administrator  deems  such 
action  necessary  to  the  discharge  of  his  responsibilities,  he 
may  appoint  not  more  than  four  hundred  and  twenty-five  of 
the  scientific,  engineering,  and  administrative  personnel  of 
the  Administration  without  regard  to  such  laws,  and  may  fix 
the  compensation  of  such  personnel  not  in  excess  of  the  high¬ 
est  rate  of  grade  18  of  the  General  Schedule  of  the  Classifi¬ 
cation  Act  of  1949,  as  amended,  and”. 

(e)  Section  6(f)  of  the  Act  of  September  24,  1959 
(73  Stat.  706;  5  U.S.C.  2376(f)  ),  relating  to  the  maxi¬ 
mum  compensation  payable  to  employees  of  the  Advisory 
Commission  on  Intergovernmental  Relations,  is  amended  by 
striking  out  “at  a  rate  in  excess  of  $20,000  per  annum”  and 
by  inserting  in  lieu  thereof  “at  a  rate  in  excess  of  the  rate 
provided  by  law  for  level  VI  of  the  Federal  Executive 
Salary  Schedule”. 

(f)  The  Atomic  Energy  Act  of  1954,  as  amended,  is 
further  amended  as  follows: 

(l)  In  the  last  sentence  of  section  24  a.  (68  Stat. 
925;  71  Stat.  612;  42  U.S.C.  2034  (a)  ) ,  relating  to  the 
annual  salary  of  the  General  Manager  of  such  Commis¬ 
sion,  (A)  by  inserting  “and”  immediately  before  “shall 
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be  removable  by  the  Commission”  and  (B)  by  strik¬ 
ing  out  that  part  which  reads:  and  shall  receive 

compensation  at  a  rate  determined  by  the  Commission, 
but  not  in  excess  of  $22,000  per  annum” ; 

(2)  In  the  last  sentence  of  section  24  b.  (71  Stat. 
612;  42  U.S.C.  2034  (b)  ) ,  relating  to  the  annual  salary 
of  the  Deputy  General  Manager  of  such  Commission, 
(A)  by  inserting  “and”  immediately  before  “shall  be 
removable  by  the  General  Manager”  and  (B)  by 
striking  out  that  part  which  reads:  “,  and  shall  receive 
compensation  at  a  rate  determined  by  the  General  Man¬ 
ager,  but  not  in  excess  of  $20,500  per  annum” ; 

(3)  In  the  last  sentence  of  section  24  c.  (71  Stat. 
612;  42  U.S.C.  2034(c)  ),  relating  to  the  annual  sal¬ 
aries  of  the  Assistant  General  Managers  (or  their 
equivalents)  of  such  Commission,  (A)  by  inserting 
“and”  immediately  before  “shall  be  removable  by  the 
General  Manager”  and  (B)  by  striking  out  that  part 
which  reads :  “,  and  shall  receive  compensation  at  a  rate 
determined  by  the  General  Manager,  but  not  in  excess 
of  $20,000  per  annum” ; 

(4)  In  the  second  sentence  of  section  25  a.  (68 
Stat.  925;  71  Stat.  612;  42  U.S.C.  2035  (a)  ) ,  relating 
to  the  annual  salaries  of  directors  of  program  divisions 
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of  such  Commission,  by  striking  out  that  part  which 
reads:  “and  shall  receive  compensation  at  a  rate  deter¬ 
mined  by  the  Commission,  but  not  in  excess  of  $19,000 
per  annum”; 

(5)  In  section  25  b.  (68  Stat.  925;  71  Stat.  612; 
42  U.S.C.  2035  (h)  ) ,  relating  to  the  annual  salary  of 
the  General  Counsel  of  such  Commission,  by  striking  out 
that  part  which  reads:  “and  shall  receive  compensation 
at  a  rate  determined  by  the  Commission,  but  not  in  ex¬ 
cess  of  $19,500  per  annum” ; 

(6)  In  the  first  sentence  of  section  25  c.  (68  Stat. 
925;  71  Stat.  612;  42  U.S.C.  2035  (c)  ) ,  relating  to  the 
annual  salary  of  the  Director  of  the  Inspection  Division 
in  such  Commission,  by  striking  out  that  part  which 
reads:  “and  shall  receive  compensation  at  a  rate  deter¬ 
mined  by  the  Commission,  but  not  in  excess  of  $19,000 
per  annum” ; 

(7)  In  the  last  sentence  of  section  25  d.  (71  Stat. 
612;  42  U.S.C.  2035  (d)  ) ,  relating  to  the  annual  sala¬ 
ries  of  certain  executive  management  positions  in  such 
Commission,  (A)  by  inserting  “and”  immediately  before 
“shall  be  removable  by  the  General  Manager”  and  (B) 
by  striking  out  that  part  which  reads:  “,  and  shall 
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receive  compensation  at  a  rate  determined  by  the  Gen¬ 
eral  Manager,  but  not  in  excess  of  $19,000  per  annum”; 
and 

(8)  In  the  second  sentence  of  section  28  (68  Stat. 
926;  42  U.S.C.  2038) ,  relating  to  the  compensation  of 
the  active  member  of  the  Armed  Forces  serving  as 
Director  of  the  Division  of  Military  Application  in  such 
Commission,  by  striking  out  that  part  which  reads  “and 
the  compensation  prescribed  in  section  25”  and  inserting 
in  lieu  thereof,  “and  the  compensation  for  directors  of 
other  program  divisions”. 

(g)  Section  2  of  the  Act  of  July  30,  1946,  as  amended 
(60  Stat.  712;  70  Stat.  740;  22  U.S.C.  287n) ,  relating  to 
the  compensation  of  the  United  States  representatives  and 
alternates  at  sessions  of  the  General  Conference  of  the  United 
Nations  Educational,  Scientific,  and  Cultural  Organization, 
is  amended  by  striking  out  “Such  representatives  and  alter¬ 
nates  shall  each  be  entitled  to  receive  compensation  at  such 
rates,  not  to  exceed  $15,000  per  annum,  as  the  President 
may  determine,”  and  inserting  in  lieu  thereof  “Such  repre¬ 
sentatives  and  alternates  shall  each  be  entitled  to  receive 
compensation  at  such  rates  provided  by  section  412  of  the 
Foreign  Service  Act  of  1946,  as  amended,  as  the  President 
may  determine,”. 

(h)  Section  2  of  the  Act  of  July  1,  1947  (61  Stat.  215; 
22  U.S.C.  289a) ,  relating  to  the  compensation  of  the  United 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 


67 


States  representatives  and  alternates  at  sessions  of  the  gen¬ 
eral  council  and  at  sessions  of  the  executive  committee  of  the 
International  Refugee  Organization,  is  amended  by  striking 
out  “Such  representative  or  representatives  shall  each  be 
entitled  to  receive  compensation  at  a  rate  not  to  exceed 
$12,000  per  annum,  and  any  such  alternate  shall  be  en¬ 
titled  to  receive  compensation  at  a  rate  not  to  exceed  $10,- 
000  per  annum,”  and  inserting  in  lieu  thereof  “Such  repre¬ 
sentative  or  representatives,  and  any  such  alternate,  shall 
be  entitled  to  receive  compensation  at  one  of  the  rates  pro¬ 
vided  by  section  412  of  the  Foreign  Service  Act  of  1946, 
as  amended,”. 

(i)  The  third  sentence  of  section  2  of  the  Act  of  May  29, 
1959  (73  Stat.  63;  50  U.S.C.  402,  note) ,  is  amended  to  read 
as  follows:  “Except  as  provided  in  subsection  (d)  of  section 
303  of  the  Federal  Executive  Salary  Act  of  1964,  no 
officer  or  employee  of  the  National  Security  Agency  shall  be 
paid  basic  compensation  at  a  rate  in  excess  of  the  highest  rate 
of  basic  compensation  contained  in  such  General  Schedule.”. 

(j)  (1)  Sections  2  and  3  of  the  Act  of  July  25,  1958 
(72  Stat.  414;  D.C.  Code,  secs.  l-204a  and  l-204b) ,  re¬ 
lating  to  the  compensation  of  the  Commissioners  of  the  Dis¬ 
trict  of  Columbia,  are  amended  to  read  as  follows: 

“Sec.  2.  Except  as  otheiwise  provided  by  this  section 
and  section  3  of  this  Act — 

“  ( 1 )  the  compensation  of  the  Commissioners  of  the 
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District  of  Columbia  shall  be  at  the  rate  of  $26,500 
each  per  annum;  and 

“(2)  the  Commissioner  detailed  from  the  Corps 
of  Engineers  of  the  United  States  Army  shall  receive  an 
annual  compensation  which,  when  added  to  any  com¬ 
pensation  he  receives  as  an  officer  of  the  United  States 
Army,  will  equal  the  compensation  authorized  by  para¬ 
graph  (1)  of  this  section. 

“Sec.  3.  Notwithstanding  any  other  provision  of  law — 

“  ( 1 )  the  compensation  of  the  President  of  the 
Board  of  Commissioners  of  the  District  of  Columbia  shall 
be  at  the  rate  of  $27,000  per  annum;  and 

“  (2)  if  the  Commissioner  detailed  from  the  Corps 
of  Engineers  of  the  United  States  Army  is  chosen  Presi¬ 
dent  of  the  Board  of  Commissioners,  he  shall  receive, 
as  President  of  the  Board,  an  annual  compensation 
which,  when  added  to  any  compensation  he  receives  as 
an  officer  of  the  United  States  Army,  will  equal  the 
compensation  authorized  by  paragraph  ( 1 )  of  this 
section.”. 


(2)  Section  11-702  (d)  of  the  District  of  Columbia 
Code  (77  Stat.  484;  Public  Law  88-241),  relating  to  the 
rates  of  annual  salary  of  the  chief  judge  and  the  associate 
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judges  of  the  District  of  Columbia  Court  of  Appeals,  is 
amended — 

(A)  by  striking  out  “$19,000”  and  inserting  in  lieu 
thereof  “$26,000”;  and 

(B)  by  striking  out  “$18,500”  and  inserting  in  lieu 
thereof  “$25,500”. 

(3)  Section  11-902  (d)  of  the  District  of  Columbia 
Code  (77  Stat.  487;  Public  Law  88-241),  relating  to  the 
rates  of  annual  salary  of  the  chief  judge  and  the  associate 
judges  of  the  District  of  Columbia  Court  of  General  Sessions, 
is  amended — 

(A)  by  striking  out  “$18,000”  and  inserting  in 
lieu  thereof  “$25,000”;  and 

(B)  by  striking  out  “$17,500”  and  inserting  in 
lieu  thereof  “$24,500”. 

(4)  The  first  sentence  of  the  second  paragraph  of  section 
2  of  the  District  of  Columbia  Revenue  Act  of  1937,  as 
amended  (D.C.  Code,  sec.  47-2402),  relating  to  the  com¬ 
pensation  of  the  person  appointed  to  the  District  of  Columbia 
Tax  Court,  is  amended  by  striking  out  “$17,500”  and  insert¬ 
ing  in  lieu  thereof  “$24,500”. 

(5)  That  part  of  the  salary  schedule  in  section  1  of  the 
District  of  Columbia  Teachers’  Salary  Act  of  1955,  as 
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amended  (76  Stat.  1229;  D.C.  Code,  sec.  31-1501),  relat¬ 
ing  to  the  compensation  of  the  Superintendent  of  Schools, 
and  Deputy  Superintendent  of  Schools,  of  the  District  of 
Columbia,  which  reads : 


"Class  1:  Superintendent  of 

Schools - 

Class  2:  Deputy  Superinten¬ 
dent _ 


$19, 000 
16, 600 


is  amended  to  read  as  follows: 


"Class  1:  Superintendent  of 

Schools _ 

Class  2:  Deputy  Superinten¬ 
dent _ 


$26, 000 
22, 000 


(6)  That  part  of  the  salary  schedule  in  section  101  of 
the  District  of  Columbia  Police  and  Firemen’s  Salary  Act 
of  1958  (72  Stat.  480),  as  amended  (sec.  4-823,  et  seq., 
D.C.  Code,  1961  edition) ,  relating  to  the  compensation  of 
the  Fire  Chief  and  Chief  of  Police,  which  reads: 


“Class  10 _ 

Fire  Chief. 

Chief  of  Police.” 


17, 000 


17, 400 


17,  800 


18, 200 


18, 600 


19, 000 


is  amended  to  read  as  follows: 


“Class  10 _ 

Fire  Chief. 

Chief  of  Police.” 


21, 000 


21,  500 


22, 000 


22,500 


23, 000 


23,500 


(k)  (1)  The  catchline  of  section  3012  of  title  10,  United 
States  Code,  is  amended  by  striking  out  compensation”. 

(2)  The  table  of  contents  of  chapter  303  of  such  title  10 
is  amended  by  striking  out 

“3012.  Secretary  of  the  Army :  powers  and  duties ;  delegation  by ;  com¬ 
pensation.” 


and  inserting  in  lieu  thereof 

“3012.  Secretary  of  the  Army :  powers  and  duties ;  delegation  by.”. 
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1  (3)  The  catchline  of  section  5031  of  such  title  10  is 

2  amended  by  striking  out  compensation”. 

3  (4)  The  table  of  contents  of  chapter  505  of  such  title 

4  10  is  amended  by  striking  out 

“5031.  Secretary  of  the  Navy:  responsibilities;  compensation.” 

5  and  inserting  in  lieu  thereof 

“5031.  Secretary  of  the  Navy :  responsibilities.”. 

6  (5)  The  catchline  of  section  5033  of  such  title  10 

7  is  amended  by  striking  out  compensation”. 

8  (6)  The  table  of  contents  of  chapter  505  of  such  title 

9  10  is  amended  by  striking  out 

“5033.  Under  Secretary  of  the  Navy:  appointment;  duties;  compensa¬ 
tion.” 

10  and  inserting  in  lieu  thereof 

“5033.  Under  Secretary  of  the  Navy:  appointment;  duties.” 

11  (7)  The  catchline  of  section  8012  of  such  title  10 

12  is  amended  by  striking  out  compensation”. 

13  (8)  The  table  of  contents  of  chapter  803  of  such  title 

14  10  is  amended  by  striking  out 

“8012.  Secretary  of  the  Air  Force:  powers  and  duties;  delegation  by; 
compensation.” 

15  and  inserting  in  lieu  thereof 

“8012.  Secretary  of  the  Air  Force:  powers  and  duties;  delegation  by.”. 

16  CHANGES  IN  POSITION  TITLES 

17  Sec.  307.  Whenever  reference  is  made  in  any  law  or 

18  reorganization  plan  to  the — 

19  Administrative  Assistant  Attorney  General, 
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1  Administrative  Assistant  Secretary  of  the  Interior, 

2  Administrative  Assistant  Secretary  of  Agriculture, 

3  Administrative  Assistant  Secretary  of  Labor, 

4  Administrative  Assistant  Secretary  of  the  Treasury, 


or 


6  Administrative  Assistant  Secretary  of  Health,  Edu- 

7  cation,  and  Welfare, 

8  such  reference  shall  be  held  and  considered  to  mean  the 

9  Assistant  Attorney  General  for  Administration, 

10  Assistant  Secretary  of  the  Interior  for  Administra- 

H  tion, 

12  Assistant  Secretary  of  Agriculture  for  Administra- 

13  tion, 
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Assistant  Secretary  of  Labor  for  Administration, 
Assistant  Secretary  of  the  Treasury  for  Administra¬ 
tion,  or 

Assistant  Secretary  of  Health,  Education,  and  Wel¬ 
fare  for  Administration, 
respectively. 

LIMITATION  ON  SALARIES  FIXED  BY  ADMINISTRATIVE 

ACTION 

Sec.  308.  Except  as  provided  by  this  Act  and  notwith¬ 
standing  the  provisions  of  any  other  law,  the  head  of  any 
executive  department,  independent  establishment,  or  agency 
in  the  executive  branch  who  is  authorized  to  fix  by  admin- 
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istrative  action  the  annual  rate  of  basic  compensation  for 
any  position,  officer,  or  employee  shall  not  fix  such  rate  in 
excess  of  the  highest  rate  of  grade  18  of  the  General  Sched¬ 
ule  of  the  Classification  Act  of  1949,  as  amended.  Nothing 
contained  in  this  section  shall  be  construed  to  impair  the 
authorities  provided  in  the  Central  Intelligence  Agency  Act 
of  1949,  as  amended  (50  U.S.C.  403a  and  following),  in 
section  3  of  the  Tennessee  Valley  Authority  Act  of  1933 
(16  U.S.C.  831b),  in  section  9  of  the  Federal  Deposit 
Insurance  Act  (12  U.S.C.  1819) ,  or  in  section  5240  of  the 
Revised  Statutes  (12  U.S.C.  481,  relating  to  the  Comptroller 
of  the  Currency) . 

POSITIONS  PLACED  UNDER  CLASSIFICATION  ACT  OF  194  9 

Sec.  309.  Each  office  or  position  in  the  executive  branch 
specifically  referred  to  in,  or  covered  by,  any  conforming 
change  in  law  made  by  section  305  of  this  Act  which 
is  not  placed  in  a  level  of  the  Federal  Executive  Salary 
Schedule  pursuant  to  section  303  of  this  Act,  shall  be  placed 
in  the  appropriate  grade  of  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended,  in  accordance  with 
the  provisions  of  such  Act. 

SAVING  PROVISIONS 

Sec.  310.  (a)  Except  as  provided  by  this  Act,  the 
changes  in  existing  law  made  by  this  Act  shall  not  affect  any 
H.R.  11049 - 10 
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office  or  position  existing  immediately  prior  to  the  effective 
date  of  any  such  changes  in  existing  law,  the  compensation 
attached  to  such  office  or  position,  and  any  incumbent 
thereof,  his  appointment  thereto,  and  his  entitlement  to 
receive  the  compensation  attached  thereto,  until  appropriate 
action  is  taken  in  accordance  with  this  Act  or  other  law. 

(b)  Notwithstanding  any  provision  of  this  Act,  the  rate 
of  basic,  gross,  or  total  annual  compensation  received  by 
any  officer  or  employee  immediately  prior  to  the  effective 
date  of  this  section  shall  not  be  reduced  by  reason  of 
enactment  of  this  Act. 

Title  IV- — Federal  Judicial  Salaries 
Sec.  401.  This  title  may  be  cited  as  the  “Federal 
Judicial  Salary  Act  of  1964”. 

Sec.  402.  (a)  The  rates  of  basic  compensation  of  officers 
and  employees  in  or  under  the  judicial  branch  of  the  Govern¬ 
ment  whose  rates  of  compensation  are  fixed  by  or  pursuant  to 
paragraph  (2)  of  subdivision  a  of  section  62  of  the  Bank¬ 
ruptcy  Act  (11  U.S.C.  102  (a)  (2)  ) ,  section  3656  of  title 
18,  United  States  Code,  the  third  sentence  of  section  603, 
section  604(a)  (5),  or  sections  672  to  675,  inclusive,  of 
title  28,  United  States  Code,  are  hereby  increased  by 
amounts  which  reflect  the  respective  applicable  increases 
provided  by  title  I  of  this  Act  in  corresponding  rates  of  com- 
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pensation  for  officers  and  employees  subject  to  the  Classifi¬ 
cation  Act  of  1949,  as  amended. 

(b)  The  limitations  provided  by  applicable  law  on  the 
effective  date  of  this  section  with  respect  to  the  aggregate 
salaries  payable  to  secretaries  and  law  clerks  of  circuit  and 
district  judges  are  hereby  increased  by  amounts  which  reflect 
the  respective  applicable  increases  provided  by  title  I  of  this 
Act  in  corresponding  rates  of  compensation  for  officers  and 
employees  subject  to  the  Classification  Act  of  1949,  as 
amended. 

(c)  Section  753  (e)  of  title  28,  United  States  Code 
(relating  to  the  compensation  of  court  reporters  for  district 
courts) ,  is  amended  by  striking  out  the  existing  salary 
limitation  contained  therein  and  inserting  a  new  limitation 
which  reflects  the  respective  applicable  increases  provided 
by  title  I  of  this  Act  in  corresponding  rates  of  compensation 
for  officers  and  employees  subject  to  the  Classification  Act 
of  1949,  as  amended. 

(d)  Section  40a  of  the  Bankruptcy  Act  (11  U.S.C. 
68  (a)  ) ,  as  amended,  relating  to  the  compensation  of  full¬ 
time  and  part-time  referees  in  bankruptcy,  is  amended  by 
striking  out  the  existing  compensation  limitations  contained 
therein  and  inserting  new  limitations  of  “$22,500”  and 
“$11,000”,  respectively. 
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Sec.  403.  (a)  Section  5  of  title  28,  United  States  Code, 
relating  to  the  salaries  of  the  Chief  Justice  of  the  United 
States  and  of  the  Associate  Justices  of  the  Supreme  Court 
of  the  United  States,  is  amended  by  striking  out  ‘"$35,500” 
and  substituting  therefor  “$43,000”,  and  by  striking  out 
“$35,000”  and  substituting  therefor  “$42,500”. 

(b)  Section  44(d)  of  title  28,  United  States  Code, 
relating  to  circuit  judges,  is  amended  by  striking  out 
“$25,500”  and  substituting  therefor  “$33,000”. 

(c)  Section  135  of  title  28,  United  States  Code,  relating 
to  district  judges,  is  amended  by  striking  out  “$22,500”  and 
substituting  therefor  “$30,000”,  and  by  striking  out  “$23,- 
000”  and  substituting  therefor  “$30,500”. 

(d)  Section  173  of  title  28,  United  States  Code,  re¬ 
lating  to  judges  of  the  Court  of  Claims,  is  amended  by 
striking  out  “$25,500”  and  substituting  therefor  “$33,000”. 

(e)  Section  213  of  title  28,  United  States  Code,  relat¬ 
ing  to  judges  of  the  Court  of  Customs  and  Patent  Appeals, 
is  amended  by  striking  out  “$25,500”  and  substituting  there¬ 
for  “$33,000”. 

(f)  Section  252  of  title  28,  United  States  Code,  relating 
to  judges  of  the  Customs  Court,  is  amended  by  striking  out 
“$22,500”  and  substituting  therefor  “$30,000”. 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 


77 


(g)  The  first  paragraph  of  section  603  of  title  28, 
United  States  Code,  relating  to  the  compensation  of  the 
Director  and  the  Deputy  Director  of  the  Administrative 
Office  of  the  United  States  Courts,  is  amended  to  read  as 
follows : 

“The  Director  shall  receive  a  salary  of  $28,000  a  year. 
The  Deputy  Director  shall  receive  a  salary  of  $27,000  a 
year.” 

(h)  Subsection  (b)  of  section  792  of  title  28,  United 
States  Code,  relating  to  the  compensation  of  commissioners 
of  the  Court  of  Claims,  is  amended  to  read  as  follows: 

“(b)  Each  commissioner  shall  receive  basic  compensa¬ 
tion  at  the  rate  of  $27,000  a  year,  and  also  all  necessary 
traveling  expenses  and  a  per  diem  allowance  as  provided  in 
the  Travel  Expense  Act  of  1949,  as  amended,  while  travel¬ 
ing  on  official  business  and  away  from  Washington,  District 
of  Columbia.” 

(i)  Section  7443  (c)  of  the  Internal  Revenue  Code  of 
1954  (68 A  Stat.  879),  as  amended,  relating  to  judges  of 
the  Tax  Court  of  the  United  States,  is  further  amended  by 
striking  out  “$22,500”  and  substituting  therefor  “$30,000”. 

(j)  Section  867  (a)  (1)  of  title  10,  United  States  Code, 
relating  to  judges  of  the  Court  of  Military  Appeals,  is 
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amended  by  striking  out  ‘‘$25,500”  and  substituting  therefor 
“$33,000”. 

Title  V— Effective  Dates 
Sec.  501.  (a)  Except  to  the  extent  provided  in  subsec¬ 
tions  (b)  and  (c)  of  this  section,  this  Act  and  the  increases 
in  compensation  made  by  this  Act  shall  become  effective  on 
the  first  day  of  the  first  pay  period  which  begins  on  or  after 
the  date  of  enactment  of  this  Act. 

(b)  Section  204  of  this  Act,  relating  to  increases  in 
compensation  for  Members  of  Congress,  shall  become  effec¬ 
tive  at  noon  on  January  3,  1965. 

(c)  Notwithstanding  any  other  provision  of  this  Act 
(but  except  as  otherwise  provided  in  subsection  (b)  of  this 
section)  — 

( 1 )  no  rate  of  compensation  which  is  equal  to  or  in 
excess  of  $22,000  per  annum  shall  be  increased  in  any 
amount,  by  reason  of  this  Act,  until  the  first  day  of  the 
first  pay  period  which  begins  on  or  after  January  1, 
1965;  and 

(2)  no  rate  of  compensation  which  is  less  than  $22,- 
000  per  annum  shall  be  increased  to  an  amount  per 
annum  in  excess  of  $22,000,  by  reason  of  this  Act,  until 
the  first  day  of  the  first  pay  period  which  begins  on  or 
after  January  1,  1965. 
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HIGHLIGHTS:  House  committee  voted  to  rdport\ay  bill.  House  committee  reported 

bill  to  increase  limitation  on  watershed  floodWiter  detention  capacity.  Rep.  Cooley 
inserted  article  commending  Public  Law  480  program.  Sen.  Humphrey  inserted  article 
commending  President’s  Appalachia  proposal .  Sen.\Ribicof f  introduced  and  discussed 
bill  for  regulation  of  pesticide /waste  disposal. 

& 


HOUSE 

WATERSHEDS.  The  Agriculture  Committee  reported  without  am^fcdment  H.  R.  9938,  to 
amend  the  Watershed  Protection  and  Flood  Prevention  Act  so  \s  to  increase  the 
project  limitation  on  floodwater  detention  capacity  of  watersheds  from  5,000 
acre-feet  tA  12,500  acre-feet  (H.  Rept.  1367).  p.  9449 


2,  PERSONNEL;  PAY.  The  Post  Office  and  Civil  Service  Committee  voted  to  report  (but 
did  not  actually  report)  H.  R.  11049,  the  Federal  pay  raise  bill.  p.  D333 
Liejp,  tross  criticized  the  action  of  the  Committee  as  nhighhanded"\ 


.ghhanded"Nand  stated 


no  hearings  had  been  held  on  the  new  bill,  p.  9397 


'I  CREDIT.  The  Agriculture  Committee  reported  without  amendment  H,  R.  T  304, 
to  amend  the  Farm  Credit  Act  so  as  to  provide  that  part  of  the  patronage  rt 
funds  paid  by  a  bank  for  cooperatives,  shall  be  in  money  instead  of  class  C  s^l  3ck 
after  the  bank  becomes  subject  to  Federal  income  tax  (H,  Rep.  1368).  p.  9449 
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\ 


\ 


A.  WOOL.  Passed  as  reported  H.  R.  2652,  to  provide  for  the  duty-free  importation 
of  Karakul  wools  and  certain  other  coarse  wools  for  use  in  the  manufacture/f 
pressed  felt  for  polishing  plate  and  mirror  glass,  pp. 


5.  TOBACCO.  Passed  as  reported  H.  R.  8268,  to  prohibit  double  taxation  in/the 

cask  of  tobacco  products  and  cigarette  papers  exported  and  returned  unchanged 
to  tbe  U,  S.  for  delivery  to  a  manufacturer’s  bonded  factor}.  PP*  7 


6.  PARTI CL SltoARD;  FOREIGN  TRADE.  Passed  as  reported  H.  R.  89/5,  to  /rov  e  o 
tariff  classification  of  certain  particleboard  which  does  not^bnforra 
standard  sites,  pp.  9406-7 


7,  COFFEE.  Rep.  Mktsunaga  objected  to  consideration  of  H.  ^*X198,  to 
for  the  free  importation  of  soluble  or  instant  coffee  w^rc  con  a 
mixture  of  sugar  ,\cereal ,  or  other  additive,  p.  941 


8.  MARKETING;  FOREIGN  TRXDE.  Rep.  Lindsay  objected  to  consideration  of  S.  Con. 
Res.  19,  to  provide  for  the  designation  of  "bourbo/whiskey  as  a  distinctive 

product  of  the  U.  S.  pp.  9408-10 


9.  APPROPRIATIONS;  CLAIMS.  Received  from  the  President  supplemental  appropriation 
estimates  for  the  payment  of\certain  claims/nd  judgments  (  .  oc. 

p.  9449 


10.  PUBLIC  LAW  480.  Rep.  Cooley  inserted  an/article  commending  the  Public  Law  480 
program,  "U.  S.  Food  Surplus  BolstWs^ollar."  pp.  941-- 


11.  PESTICIDES.  Rep.  Fogarty  expressedyfcoScern  over  the  poss-ble  har“fuJ  ®  ec 

on  health  of  "air  and  water  pollu/ion,\esticides ,  radiation,  industrial  ^ 

chemicals  and  the  like  in  our  i/treasing5^  urbanized,  mdustrailized  society, 
p.  9412 


12.  FOREIGN  AID.  Rep.  Patman  inserted  his  statem^t  in  support  of  legislation  to 
authorize  an  increase  in  /ne  resources  of  the  j^ternationa  Deve  opmen- 
Association,  pp,  9444-! 


13.  ELECTRIFICATION.  Rep/Fulton  inserted  two  editorial's  commending  the  efforts 
of  Rep.  Evins  in  the  development  of  the  Tennessee  Vakley  Authority,  p.  9448 


14.  LEGISLATIVE  PROGl/fi.  Rep.  Albert  announced  the  legislative  program  as  follows: 
Mon.,  Consent  Q&lendar;  Tues.,  Private  Calendar;  Wed.,  S^te-Commerce-Juscice 
appropriation/bill;  and  Thurs. ,  appropriation  authorization^  for  t  e  tomic 
Energy  Commission,  p,  9395 


15.  ADJOURNED/until  Mon.,  May  4.  p.  9449 

SENATE 


16.  CIV^  RIGHTS.  Continued  debate  on  H.  R.  7152,  the  civil  rights  bill.  \PP- 
-£>4-46,  9349-61,  9366-9394 


17/  TOBACCO;  HEALTH.  Sen.  Long  (La.)  was  added  as  a  cosponsor  of  S.  J.  Res.  1 
to  authorize  printing  of  a  publication,  "Smoking  and  Health."  p.  9320 

Sen.  Smathers  spoke  in  support  of  a  code  of  advertising  ethics  issued  by 
the  tobacco  industry  and  inserted  an  article  discussing  the  code.  pp.  9384-5 
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HIGHLIGHTS:  House  committee  voted  to  re^'Hrt  bill  to  establish  National  Food 
Marketing  Commission.  House  passed  de/icieocy  appropriation  bill.  House  committee 
reported  pay  bill.  Sen,  Williams,  DvrL.  ,  inserted  item  critical  of  CEA  refusal  to 
submit  information  on  salad  oil  in^estigationX  Sen.  Mansfield  introduced  and 
discussed  bill  to  provide  preservation  of  farmers  wheat  '  history. 


b, 


HOUSE 


1.  AGRICULTURAIyAPPROPRIATION  BILL,  1965.  Attached  to  this  Digest  Vs  a  copy  of  the 

committee  .report  on  this  bill,  H.  R.  11202,  at  the  end  of  which  ^  included  a 
summary  liable  reflecting  committee  action  on  the  bill.  The  bill  reported 

on  Mayyo  during  adjournment.  p.  10128 

2.  FOODyMARKETING  COMMISSION.  The  Agriculture  Committee  voted  to  report  (’bint  did 
no^f  actually  report)  with  amendment  H.  J,  Res.  977,  to  establish  a  National 

mmission  on  Food  Marketing  to  study  the  food  industry  from  the  farm  to  bhe 
consumer.  p.  D364 

DEFICIENCY  APPROPRIATION  BILL,  1964.  Passed  with  amendment  this  bill,  H.  R. 
11201.  See  Digest  92  for  items  of  interest  to  this  Department.  pp.  10111-6, 
A2403 


4.  PAY.  The  Post  Office  and  Civil  Service  Committee  reported  without  amendment 


H.  R.  11049,  the  Federal  pay  bill  (H.  Kept.  1388).  p,  10128 

5. 

Rep.  Olsen  (Mont.)  mentioned  the  changes  between  the  newly  reported  bill/' and 

R.  8986,  which  was  previously  defeated  by  the  House,  p.  10109  / 

POVERTY.  Rep.  Kilburn  inserted  a  letter  from  a  farmer  in  Canton,  N.  X./ 
cr;j-b\cizing  the  poverty  program.  / 

Repv  Forman  stated  that  the  way  to  end  this  country's  poverty  problem  is 
throughV’the  kind  of  job  created  solely  by  personal  enterprise"  ar zd  "in  less 
burdensome  government  which  will  permit  a  higher  rate  of  growth ./  p.  10110 

6. 

RESEARCH;  PEI^ONNEL.  Both  Houses  received  from  Interior  a  proposed  bill  "to 
authorize  the\secretary  of  the  Interior  to  employ  aliens  in/a  scientific  or 
technical  capacity";  to  Interior  and  Insular  Affairs  Committees,  pp.  10128, 
10131  \  / 

7. 

\  SENATE  / 

FOOD  MARKETING.  Sen.  McGee  inserted  and  commended An  editorial  supporting 
enactment  of  legislatioivsto  establish  a  commissi/n  to  study  the  marketing 
structure  of  the  food  industry.  p.  10166  / 

8. 

FATS  AND  OILS;  CEA.  Sen.  Williams,  Del.,  inserted  an  article  stating  that  a 

N.  Y.  State  investigation  of  the  DeAngelis/salad  oil  case  appears  temporarily 
blocked  because  a  "Federal  agency  refuse/^ to  disclose  information  sought  by 
the  New  York  attorney  general,"  and  quoting  from  a  letter  from  the  CEA  Adminis¬ 
trator  stating  that  ''.In  view  of  theVrostrictive  provisions  of  the  Corootody  Ex¬ 
change  Act,  it  is  essential  that  eve)w  possible  action  be  taken  to  prevent  the 
disclosure  of  confidential  informat/loi\either  by  this  department  or  by  any 
board  of  trade  to  which  this  department  yi as  furnished  such  information." 
p.  10152  /  \ 

9. 

POVERTY.  Sen.  Long,  Mo.,  inserted  and  commenced  an  editorial  supporting  the 
President's  proposed  poverty  program.  p.  10196 

10. 

CIVIL  RIGHTS.  Continued/(ebate  on  H.  R.  7152,  theycivil  rights  bill.  pp.  101^3 
10173-95,  10227-45.  /  \ 

11. 

EXTENSION  SERVICE.  Received  from  this  Department  a  prhynosed  bill  to  provide  for 
recognition  of  50 /years  of  cooperative  extension  service  work  with  the  people 
of  the  United  St/tes;  to  Agriculture  and  Forestry  Committee.  p.  10130 

12. 

TRANSPORTATION/  Senators  Bartlett,  Beall,  Hartke,  McGee,  Randolph,  Scott  and 
Smathers  we^e  added  as  cosponsors  of  S.  2796,  to  provide  forNetrengthening  and 
improving ;  /he  national  transportation  system.  p.  10138  'V 

13. 

WILDERNEoS,  Sen.  Anderson  inserted  an  editorial  and  statement  payjbng  tribute  to 
Howard Zahniser ,  executive  director  and  editor  of  the  Wilderness  Society, 
p.  L0138  \ 

14. 

FOREIGN  AID.  Sen,  Aiken  inserted  and  commended  the  President's  speech  tOvthe 
^/Alliance  for  Progress  Ambassadors  pledging  additional  aid  to  Latin  American 
countries,  including  agricultural  aid.  pp.  10243-4  \ 

88th  Congress  )  HOUSE  OF  REPRESENTATIVES  (  Report 
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Mat  11,  1964. — Committed  to  the  Committee  of  the  Whole  House  on  the  State 
of  the  Union  and  ordered  to  be  printed 


Mr.  Olsen  of  Montana,  from  the  Committee  on  Post  Office  and  Civil 
Service,  submitted  the  following 

REPORT 

together  with 
MINORITY  VIEWS 

[To  accompany  H.R.  11049] 

The  Committee  on  Post  Office  and  Civil  Service,  to  wThom  was  re¬ 
ferred  the  bill  (H.R.  11049)  to  adjust  the  rates  of  basic  compensation 
of  certain  officers  and  employees  in  the  Federal  Government,  and  for 
other  purposes,  having  considered  the  same,  report  favorably  thereon 
without  amendment  and  recommend  that  tne  bill  do  pass. 

Purposes 

The  purposes  and  principles  of  this  legislation  are  identical  to  those 
of  the  earlier  committee  bill,  H.R.  8986,  as  set  forth  in  House  Report 
899  accompanying  that  bill.  They  are  (1)  to  comply  partially  with 
the  mandate,  laid  down  by  the  Congress  in  Public  Law  87-793,  that 
postal  and  other  Federal  career  employees  shall  be  paid  salaries  com¬ 
parable  to  salaries  paid  workers  in  private  enterprise  for  comparable 
levels  of  responsibility,  skill,  and  performance,  and  (2)  to  partially 
remedy  the  serious  inadequacies  in  the  Federal  executive,  congres¬ 
sional,  and  judicial  salary  structure. 

President  Strongly  Supports 

The  President  of  the  United  States  strongly  supports  this  legisla¬ 
tion  wdiich,  in  his  own  w'ords,  “reaches  into  the  very  essence  of 
urgency  if  this  Government  means  to  retain  excellence  and  Duality.” 
The  President  has  designated  it  one  of  the  five  measures  to  which 
he  attaches  the  highest  legislative  priority  for  the  2d  session  of  the 
88th  Congress.  His  letter  to  the  .Speaker  of  the  House  of  Represent¬ 
atives,  urging  that  the  House  reconsider  and  approve  Federal  salary 
legislation,  follows: 
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March  17,  1964. 

Hon.  John  W.  McCormack, 

Speaker  of  the  House  of  Representatives, 

Washington,  D.C. 

Dear  Mr.  Speaker:  I  urge  the  House  to  reconsider  and  approve 
legislation  to  increase  pay  levels  of  Government  employees.  If  the 
pay  raise  is  not  enacted,  it  will — 

Deprive  2  million  Federal  workers  of  fair  and  reasonable  pay 
adjustments. 

Make  it  difficult  to  recruit  and  retain  topflight  men  and 
women. 

Impair  my  efforts  to  achieve  true  economy  in  government. 

Specifically,  failure  to  take  this  action  will — 

Undercut  the  principle  and  the  promise  of  comparable  pay — 
Federal  career  pay  scales  comparable  to  those  in  private  enter¬ 
prise — adopted  by  the  Congress  just  a  year  and  a  half  ago  in  the 
historic  Federal  Salary  Reform  Act  of  1962. 

Thwart  our  efforts  to  strengthen  professional  and  technical 
leadership  and  step  up  the  productivity  of  Federal  workers. 
Competence  is  the  keystone  of  that  program.  Fair  salaries  are 
vital  to  attract  and  hold  competent  people. 

Make  it  harder  than  ever  to  recruit  and  hold  the  outstanding 
people  we  need  for  our  top  policy  jobs.  They  already  earn  less — 
often  far  less— than  they  did  earn,  or  could  earn,  in  private  jobs. 
This  salary  gap  has  been  growing.  The  proposed  bill  will  not 
close  it.  But  it  will  reverse  a  dangerous  trend. 

Jeopardize  increases  in  military  pay  which  I  have  recommended 
to  keep  Armed  Forces  pay  generally  in  line  with  nonmilitary 
salaries. 

Renew  pressures  for  the  old  approach  of  flat  percentage  in¬ 
creases  for  postal  and  other  career  workers.  Such  increases 
destroy  a  fair  and  rational  pay  system. 

Every  cent  for  these  increases  is  already  included  in  my  budget 
for  fiscal  year  1965 — the  smallest  budget,  in  proportion  to  our  national 
output,  since  1951. 

Congress  and  the  country  surely  support  my  determined  drive  for 
economy  in  Government.  To  make  that  policy  work,  I  need  first- 
class  managers — who  can  tighten  organizations,  simplify  procedures, 
trim  waste,  and  inspire  maximum  effort.  It  is  false  economy  to 
offer  salaries  that  will  attract  the  mediocre  but  repel  the  talented. 
Business,  foundations,  universities,  State  and  local  governments  are 
all  learning  that  lesson — or  already  have. 

If  Congressmen  feel  they  should  postpone  increasing  their  salaries 
until  next  year,  even  though  they  are  most  deserving  of  an  increase 
in  pay,  there  is  no  reason  to  postpone  equitable  and  just  action  for 
others  who  serve  the  Government  and  the  Nation. 

I  need  your  help  in  my  program  to  get  a  dollar’s  worth  of  value  for 
every  dollar’s  worth  of  pay — and  the  dollais  paid  to  attract  brains 
and  ability  to  the  Federal  service  will  come  back  to  the  American 
people  many  times  over  in  more  economical  and  effective  government. 

I  am  sending  a  copy  of  this  letter  to  the  Honorable  Carl  Hayden, 
President  pro  tempore  of  the  Senate. 

Sincerely, 


Lyndon  B.  Johnson. 


MODERNIZATION  OF  FEDERAL  SALARY  SYSTEMS 


3 


Summary  Comparison  of  H.R.  11049  and  H.R.  8986 

This  legislation  changes  certain  of  the  salary  rates  and  related  pro¬ 
visions  of  H.R.  8986  in  order  to  present  a  bill  which  will  be  acceptable 
in  its  entirety  to  the  House  of  Represenatives  in  the  light  of  action 
taken  by  the  House  in  its  consideration  of  H.R.  8986. 

The  major  differences  between  this  legislation  and  H.R.  8986  are  as 
follows: 

(1)  Salary  increases  for  Members  of  Congress,  Federal  judges, 
and  Cabinet  and  immediate  sub-Cabinet  officers  are  reduced  from 
$10,000  to  $7,500  and  will  be  effective  in  January  of  1965,  instead 
of  retroactive  to  January  of  1964. 

(2)  Salary  increases  for  postal  and  other  career  employees  will 
be  effective  the  first  day  of  the  first  pay  period  beginning  on  or 
after  the  date  of  enactment,  instead  of  retroactive  to  January 
of  1964,  but  no  salary  will  be  increased  to  more  than  $22,000 
until  the  first  pay  period  beginning  on  or  after  January  1.  1965. 

(3)  The  special  salary  rates  for  certain  officers  of  the  House  of 
Representatives  provided  by  H.R.  8986  are  eliminated  and, 
instead,  increases  for  these  officers  will  be  more  nearly  equated  to 
the  increases  for  classified  employees  generally  (that  is,  in  the 
same  manner  as  the  increases  for  legislative  employees  generally). 

(4)  District  of  Columbia  Commissioners  and  judges,  the  Super¬ 
intendent  and  Deputy  Superintendent  of  Schools,  the  Police 
Chief,  and  the  Fire  Chief  will  receive  increases  approved  by  the 
Committee  on  the  District  of  Columbia,  which  has  requested  the 
inclusion  of  these  offices  and  positions  in  this  bill. 

(5)  Fractions  of  a  cent  resulting  from  payroll  calculations  are 
eliminated,  at  a  savings  of  $20  million  annually. 

(6)  The  rates  of  compensation  of  the  members  of  most  boards 
and  commissions,  including  members  of  the  regulatory  boards  and 
commissions,  are  specifically  fixed  in  this  bill  instead  of  being 
subject  to  the  salary-fixing  authority  of  the  President. 

A  comparative  schedule  showing  the  present  salary  rates  and  the 
rates  provided  by  this  legislation  and  by  H.R.  8986  for  Members  of 
Congress,  judges,  and  executives  is  set  forth  on  page  11  of  this  report. 

Statement 

Enactment  of  this  legislation  is  imperative  if  the  Congress  is  to 
abide  by  its  obligation,  resulting  from  the  enactment  of  Public  Law 
87-793,  to  provide  salaries  for  postal  and  other  Federal  employees 
which  generally  are  comparable  to  salaries  paid  workers  in  private 
enterprise  with  substantially  equal  levels  of  responsibility.  H.R. 
11049  will  fulfill  that  obligation  and,  in  addition,  establish  reasonable, 
just,  and  meaningful  relationships  between  postal  and  other  career 
salary  levels  and  the  rates  of  compensation  for  positions  of  the  highest 
executive,  legislative,  and  judicial  responsibility.  The  salaries  at¬ 
tached  to  such  legislative,  executive,  and  judicial  positions  also  are 
properly  related  in  level  as  among  all  three  branches  of  our  Govern¬ 
ment. 

THE  COMPARABILITY  PRINCIPLE 

Public  Law  87-793  constitutes  a  mandate  not  only  for  the  estab¬ 
lishment  but  also  for  the  implementation  and  continuance  on  a  per- 
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manent  basis  of  the  principle  that  Federal  employees’  salaries  shall  be 
comparable  to  the  salaries  paid  workers  in  private  enterprise  who  have 
substantially  equal  levels  of  responsibility.  Title  I  of  this  legislation 
provides  the  first  of  the  “comparability”  salary  increases  for  postal 
and  other  career  Federal  employees  contemplated  by  Public  Law  87- 
793. 

ECONOMY  THROUGH  COMPARABILITY 

Experience  clearly  demonstrates  that  application  of  the  principle 
of  comparability  is  the  key  to  major  economies  in  Federal  payroll 
costs  now  and  in  the  future.  Without  comparability,  during  the 
1945-60  period  a  “meat  ax”  approach  to  Federal  salaries  resulted  in 
seven  across-the-board  increases  which  averaged  out  annually  to  4.1 
percent  for  classified  employees  and  4.9  percent  for  postal  employees. 
Bureau  of  Labor  Statistics  salary  surveys  disclose  that  an  average 
increase  of  only  about  3  percent  a  year  is  needed  to  keep  Federal 
career  salaries  comparable  to  those  in  private  enterprise.  Based  on 
the  record  of  this  experience,  the  comparability  principle,  if  imple¬ 
mented  as  provided  for  in  this  legislation,  may  reasonably  be  expected 
to  reduce  the  average  annual  cost  to  the  taxpayers  for  future  Federal 
salary  adjustments  by  1%  percent,  or  $175  million. 

COVERAGE  AND  EFFECT  OF  TITLE  I 

Title  I  of  this  legislation  provides  salary  rates  reasonably  comparable 
to  those  for  substantially  equal  responsibilities  in  private  enterprise 
for  employees  subject  to  (1)  the  Classification  Act  of  1949,  (2)  the 
postal  field' service  compensation  provisions  of  title  39,  United  States 
Code,  (3)  the  salary  schedules  of  the  Foreign  Service  Act  of  1946,  and 
(4)  section  4107  of  title  38,  United  States  Code,  relating  to  positions 
in  the  Department  of  Medicine  and  Surgery  of  the  Veterans’  Admin¬ 
istration.  Such  comparable  rates  also  are  provided  for  employees  of 
the  Agricultural  Stabilization  and  Conservation  county  committees. 
This  coverage  is  identical  to  that  of  title  I  of  H  R.  8986,  as  amended 
and  approved  by  voice  vote  in  the  House. 

Three  substantive  changes — all  improvements — have  been  made 
in  this  title  of  H.R.  11049.  One  authorizes  the  Postmaster  General, 
in  certain  cases  where  a  postal  employee  who  is  senior  in  total  postal 
service  to  another  postal  employee  who  is  receiving  a  higher  salary, 
to  advance  the  senior  employee  in  salary.  Another  corrects  the 
present  excessive  gap  between  the  top  salary  steps  of  PFS  levels  6  and 
8  by  adding  a  new  salary  step  1 1  in  PFS  level  7.  The  third  eliminates 
all  fractions  of  a  cent  in  the  results  of  payroll  calculations — a  saving 
of  $20  million  compared  to  the  cost  of  H.R.  8986. 

A  list  of  the  personnel  covered  under,  and  a  statement  of  the  com¬ 
parative  costs  of,  this  legislation  and  H.R.  8986  (as  reported)  are  set 
forth  on  page  10  of  this  report. 

POSTMASTERS’  SALARY  REFORM 

Title  I  of  this  legislation  retains  the  postmasters’  salary  reform 
provisions  of  H.R.  8986.  Annual  salaries  of  postmasters  of  fourth- 
class  offices  will  be  fixed  in  proportion  to  the  annual  salaries  of  other 
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postal  employees  whose  positions  are  in  PFS  salary  level  5,  adjusted 
in  relation  to  the  proportion  of  full-time  service  by  each  such  post¬ 
master  as  determined  by  the  requirements  of  his  office.  The  use  of 
post  office  receipts  as  the  major  element  in  determining  salaries  of 
postmasters  is  revised  by  the  authorization  of  a  new,  realistic,  and 
effective  system  based  upon  “revenue  units”  for  evaluating  classes  of 
post  offices  and  fixing  salaries  of  postmasters. 

A  “revenue  unit”  is  the  product  of  dividing  the  aggregate  revenues 
of  the  postal  establishment  by  the  aggregate  number  of  transactions 
for  a  fiscal  year.  Thus,  1962  fiscal  year  revenue  of  $3.5  billion 
divided  by  the  66  billion-plus  transactions  for  that  year  results  in  a 
$52.29  revenue  unit  per  1,000  transactions.  Tf  the  $2.5  billion  in 
revenue  received  in  1958  is  divided  by  the  60  billion-plus  transactions, 
the  result  is  a  $42.16  revenue  unit  per  1,000  transactions. 

The  postal  receipts  standard  of  measure  now  used  for  determining 
classes  of  post  offices  and  salary  levels  of  postmasters  was  established 
prior  to  the  1958  increase  in  postal  rates.  Using  the  1958  revenue 
unit  of  $42.16,  a  first-class  post  office  in  the  $40,000  receipt  categorj^ 
under  the  old  system  would  be  converted  to  a  950-revenue-unit  basis 
($40,000  divided  by  $42.16).  The  standards  under  the  receipts  cate¬ 
gory  are  converted  to  the  1958  revenue  units  and  such  revenue  units 
are  used  by  this  legislation  as  the  basis  for  determining  the  classes  of 
post  offices  and  the  salary  levels  of  the  postmasters. 

The  revenue  unit  will  be  used  instead  of  dollars  of  receipts  as  a 
firm  base  guide  for  measuring  differences  in  activities  of  post  offices. 
Gross  receipts  from  individual  post  offices  will  no  longer  have  to  be 
adjusted  to  discount  for  unearned  increases  in  revenue.  Instead, 
the  revenue  unit  determined  as  above  (on  a  national  average)  will  be 
announced  each  year  by  the  Postmaster  General  and  individual 
offices  then  can  measure  their  total  revenue  against  such  announce¬ 
ment.  The  breakpoints  between  the  four  classes  of  post  offices  will 
be  reconstructed,  and  the  salary  levels  of  postmasters  will  be  deter¬ 
mined,  by  using  the  revenue  unit  approach  in  lieu  of  the  present  dollar 
receipts  factor. 

The  new  revenue  unit  system  will  eliminate  a  tremendous  number 
of  computations  that  now  have  to  be  made  to  determine  the  proper 
mix  of  mail  and  the  correct  discount  rate  for  dollar  receipts.  Pub¬ 
lished  records  of  receipts  and  classes  of  offices  will  give  a  true  picture 
to  the  public  of  the  earnings  and  the  volume  of  postal  business  in 
all  post  offices. 

MINIMUM  AND  MAXIMUM  CAREER  SALARY  RATE  INCREASES 

Title  I  of  the  bill  guarantees  a  minimum  3-percent  salary  increase 
for  the  postal  and  other  career  Federal  employees  in  the  lower  levels 
and  grades.  The  maximum  dollar  increase  will  be  $4,500  in  the  high¬ 
est  grades  and  levels.  Each  of  the  375,000  postal  letter  carriers  and 
clerks  will  receive  minimum  raises  of  approximately  $325  each,  with 
similar  increases  to  employees  in  other  services  who  are  in  related 
grades  or  levels.  In  conformity  with  the  policy  of  the  Congress  in 
other  recent  Federal  employees’  salary  legislation,  Agricultural 
Stabilization  and  Conservation  county  committee  employees  will 
receive  salary  increases  equal  to  those  granted  Classification  Act 
employees  in  comparable  grades  and  levels  of  responsibility. 
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Titles  II,  III,  and  IV  of  the  bill  provide  increases  in  the  statutory 
salary  levels  for  535  Members  of  Congress  and  the  Resident  Commis¬ 
sioner  from  Puerto  Rico;  less  than  400  Cabinet  and  sub-Cabinet 
officers ;  486  Federal  judges ;  the  Commissioners  of  the  Court  of  Claims ; 
11  officials  in  the  legislative  branch;  and  2  officials  in  the  judicial 
branch.  Titles  II  and  IV  also  include  salary  adjustments  for  legis¬ 
lative  and  judicial  employees,  respectively,  which  are  comparable  to 
the  increases  provided  by  title  I  for  Classification  Act  employees. 

Further  review  of  the  Federal  executive  salary  structure  disclosed 
the  necessity  for  placing  certain  positions  in  different  levels  than 
provided  for  in  H.R.  8986.  Corrections  have  been  made  in  this  bill — 
H.R.  11049.  The  Chairman  of  the  Atomic  Energy  Commission,  the 
Chairman  of  the  Council  of  Economic  Advisers,  and  the  Director, 
Office  of  Science  and  Technology,  have  been  placed  in  level  II  of  the 
Federal  Executive  Salary  Schedule  in  order  to  maintain  a  proper 
internal  alinement  among  all  executive  positions.  Similarly,  the 
Chairman  of  the  Railroad  Retirement  Board,  the  Chairman  of  the 
National  Mediation  Board,  the  Director  of  the  National  Science 
Foundation,  the  President  of  the  Export-Import  Bank,  the  Deputy 
Administrator  of  the  Housing  and  Home  Fipance  Agency,  the  mem¬ 
bers  of  the  Atomic  Energy  Commission,  the  members  of  the  Board  of 
Governors  of  the  Federal  Reserve  System,  the  members  of  the  Council 
of  Economic  Advisers,  and  the  Director  of  the  Peace  Corps  have  been 
placed  in  executive  salary  level  III.  The  usual  policy  of  the  Con¬ 
gress — that  members  of  the  various  boards  and  commissions  shall 
have  salary  rates  one  level  below  the  rates  for  the  chairmen  or  presi¬ 
dents  of  such  boards  and  commissions,  as  the  case  may  be — also  is 
embodied  in  H.R.  11049. 

A  comparison  of  salary  rates  provided  for  Federal  executives, 
judges,  and  Members  of  Congress  at  present,  by  H.R.  8986  and  by 
H.R.  11049,  is  set  forth  on  page  11  of  this  report. 

As  noted  above,  the  $7,500  increases  for  Members  of  Congress  and 
for  certain  judges  and  top  executives  are  $2,500  lower  than  those 
provided  in  the  earlier  committee  bill,  H.R.  8986.  The  salary  in¬ 
creases  for  the  other  subsidiary  executive,  legislative,  and  judicial 
positions  also  are  reduced  below  those  in  the  earlier  bill  in  order  to 
maintain  appropriate  internal  alinement  between  such  salaries  and 
the  salaries  of  the  Members,  judges,  and  top  executives. 

Fewer  than  1,500  positions  are  covered  by  the  salary  provisions  for 
Members  of  Congress  and  Federal  judges  and  executives,  at  an  ag¬ 
gregate  cost  of  only  $12  million — slightly  over  2  percent  of  the  total 
cost  of  the  bill.  The  proposed  salary  increases  for  these  highly 
responsible  offices  are  the  key  to  a  sound,  rational,  and  effective  Federal 
salary  system.  Without  the  long-overdue  salary  modernization 
provided  for  in  this  bill,  management  in  the  Government  will  be  at  a 
severe  disadvantage  in  responding  to  the  critical  requirements  of  our 
national  defense  and  other  major  public  programs. 

The  reliance  of  postal  and  other  career  Federal  employees  on  the 
Congress  for  fair  salary  treatment  depends  heavily,  in  the  final  analysis, 
on  the  levels  of  executive,  judicial,  and  congressional  salaries.  '  A  policy 
of  “too  little  and  too  late”  in  top  level  salaries  has  an  automatic  chain 
reaction  to  effect  the  same  downward  trend  throughout  all  postal  and 
other  career  employee  salary  levels. 


MODERNIZATION  OF  FEDERAL  SALARY  SYSTEMS 


7 


Nov/  is  the  time  to  place  on  the  legislative  record  a  matter  long 
tacitly  admitted — that  inability  or  unwillingness  to  set  fair  and  sen¬ 
sible  congressional  salary  rates  “downgrades”  the  stature  of  the  Con¬ 
gress,  seriously  encroaches  on  the  rights  and  the  welfare  of  career 
employees,  impairs  efficient  conduct  of  the  public  business,  and  erects 
an  indefensible  impediment  to  efficient  management,  superior  exec¬ 
utive  and  policy  leadership,  and  fair  treatment  of  employees. 

The  justification  and  the  absolute  requirement,  in  the  public 
interest,  for  substantial  increases  in  the  compensation  of  Federal 
executives,  judges,  and  Members  of  Congress  is  spelled  out  conclu¬ 
sively  in  House  Report  899,  accompanying  H.R.  8986.  The  impor¬ 
tance  and  validity  of  these  increases  are  reaffirmed  below  in  this 
report. 

The  executive  positions  covered  by  this  bill  are  the  highest  appoint¬ 
ive  offices  within  the  public  domain.  Those  who  hold  them  are  the 
President’s  closest  advisers  and  share  with  him  the  duty  of  guiding 
our  national  destiny.  The  peace  and  the  prosperity — the  welfare 
and  the  existence — of  the  United  States  well  may  turn  upon  the  caliber, 
the  ability,  the  skill,  and  the  wisdom  of  those  who  hold  such  high  posts. 

The  Congress  of  the  United  States  has  the  ultimate  measure  of 
responsibility  for  direction  of  the  largest,  most  complex,  and  most 
demanding  business  ever  known — the  governmental  affairs  of  192 
million  Americans.  Members  of  Congress,  as  the  elected  representa¬ 
tives  of  the  people,  make  up  the  only  forum  in  which  the  voice  of  the 
people  can  be  applied  directly  in  these  affairs.  Each  Member  is 
charged  by  the  electorate  which  relies  on  him  with  a  full  share  of 
responsibility  in  decisions  of  the  greatest  import  which  may  advance 
or  endanger  the  welfare  and  the  safety  of  the  Nation.  No  other 
office  or  position  outside  the  Federal  Government  has  equal  require¬ 
ments  of  public  accountability  and  responsibility. 

Federal  judges  must  rule  upon  matters  spanning  the  whole  spectrum 
of  statutory  enactments,  judicial  precedents,  and  executive  and  ad¬ 
ministrative  performance.  Our  system  of  government  has  imposed 
on  them,  in  measures  directly  related  to  their  levels,  the  duty  to 
interpret  wisely  and  apply  the  Constitution,  the  Bill  of  Rights,  the 
Federal  Statutes,  and,  to  an  appreciably  large  extent,  laws  of  the  sev¬ 
eral  States.  The  protection  of  individual  rights  and  liberties,  the 
settlement  of  judiciable  differences  between  States,  the  enforcement 
of  laws  and  authorized  executive  actions,  the  prevention  of  injustice 
or  abuse  under  the  laws,  and  the  maintenance  of  our  system  of  checks 
and  balances  rest  in  no  small  measure  in  their  hands. 

TOP  FEDERAL  PAY  LAGS 

A  Federal-private  enterprise  executive  salary  comparison  borders 
on  the  absurd.  A  recent  sampling  of  1,157  private  enterprise  manu¬ 
facturing  corporations  disclosed  a  median  salary  figure  of  $91,000  for 
the  highest  paid  officer.  But  setting  that  aside,  Federal  executive, 
congressional,  and  judicial  salaries  have  been  permitted  to  fall  far 
below  even  those  paid  in  many  State  and  municipal  governments.  A 
Federal  Cabinet  officer,  heading  one  of  the  10  great  departments 
that  are  so  vital  to  national  safety  and  welfare,  now  receives  $25,000 
a  year.  In  1963  the  State  of  California  alone  had  135  governmental 
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positions  which  pay  more  than  $25,000  a  year.  Pennsylvania  had 
165,  Illinois  had  92,  and  New  York  had  432.  The  Governor  of  New 
York  receives  $50,000  plus  the  use  of  an  executive  mansion.  The 
mayor  of  New  York  City  receives  $50,000.  Los  Angeles  pays  the 
general  manager  of  its  water  and  power  departments  over  $40,000. 
Florida  paid  the  director  of  a  trade  exposition  $50,000,  and  the  general 
manager  of  the  Boston  Transit  Authority  receives  $40,000. 

In  the  field  of  education— so  long  the  subject  of  concern  at  the 
dearth  of  good  teachers  and  educators  due  to  low  salaries — we  find  81 
college  presidents  being  paid  more  than  $25,000,  and  the  salary  of  the 
superintendent  of  Chicago  schools  is  $48,500.  The  principal  full-time 
officers  of  17  charitable  foundations  receive  over  $35,000.  A  member 
of  the  Board  of  Governors  of  the  Federal  Reserve  System  has  a  salary 
set  at  $20,000  (the  same  as  the  top  Government  career  salary)  while 
79  officers  in  the  various  Federal  Reserve  banks  are  paid  more  than 
the  members  of  the  Board  which  supervises  their  operations. 

While  the  foregoing  comparisons,  and  many  others  of  similar  import 
that  are  available,  may  not  be  controlling,  they  are  certainly  challeng¬ 
ing — and,  in  the  judgment  of  the  committee,  conclusive  as  to  the 
dangerous  inadequacies  of  Federal  salaries  in  the  highest  places. 
Major  reformation  is  urgently  needed,  and  will  be  provided  in  H.R. 
11049,  to  attract  and  keep  in  key  Government  posts  the  best  brains 
and  skills  that  our  democratic  system  can  develop. 

FULL  "COMPARABILITY”  NOT  PROPOSED  FOR  EXECUTIVES,  MEMBERS  OF 

CONGRESS,  AND  JUDGES 

The  committee  recognizes,  however,  that  full  salary  comparability 
of  high  Government  offices  with  positions  in  private  enterprise  is  not 
practicable  or  even  desirable  and,  hence,  does  not  recommend  this. 
It  would  be  unwholesome  if  compensation  in  the  Government  were 
at  such  levels  that  men  sought  appointments  as  a  matter  of  personal 
financial  advancement.  There  must  be,  and  fortunately  are,  out¬ 
standing  citizens  of  ability  and  dedication  who  will  accept  public 
office  and  its  many  demands  from  a  sense  of  dedication  to  the  public 
service  and  high  ideals,  putting  aside  their  personal  interests  and 
sacrificing  material  things  for  the  privilege. 

But  it  is  economically  and  morally  insupportable  to  maintain  the 
compensation  of  the  most  important  and  critical  Government  offices 
at  such  a  low  level  that  only  the  rich  can  be  persuaded  to  accept  them. 
Moreover,  it  is  grossly  unfair  and  improvident — a  false  economy— 
to  subject  capable  and  patriotic  appointed  or  elected  officials  of 
limited  means  to  drastic  sacrifices  due  to  austerity  levels  of 
compensation. 


CLASSIFICATION  ACT  GRADE  INFLATION 

The  implementation  by  this  legislation  of  the  principle  of  com¬ 
parability  established  by  the  Federal  Salary  Reform  Act  of  1962, 
Public  Law  87-793,  is  intended  by  the  committee  to  bring  to  an  end 
the  unjustified  inflationary  trend  in  the  grade  structure  of  positions 
under  the  Classification  Act  of  1949. 

The  Manpower  Utilization  Subcommittee  of  the  House  Post  Office 
and  Civil  Service  Committee  for  the  past  several  years  has  been 
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reviewing  the  inflationary  trends  in  the  grade  structure  of  positions 
under  the  Classification  Act  of  1949.  In  November  of  1958  the 
subcommittee  surveys  demonstrated,  as  shown  in  House  Report  2706, 
85th  Congress  (approved  unanimously  by  the  committee),  that  the 
entire  grade  structure  had  been  revised  upward  by  administrative 
actions.  It  was  estimated  that  this  upward  revision  had  resulted  in 
an  increase  in  the  Federal  payroll  of  approximately  $1.25  billion 
annually. 

The  inflationary  trend  has  not  abated.  The  average  grade  of 
positions  under  the  Classification  Act  was  GS-6.4  in  1958,  as  compared 
to  an  average  grade  of  GS-7.2  in  1963.  In  1955,  33.3  percent  of  all 
employees  under  the  Classification  Act  were  in  the  three  lowest 
grades — that  is,  GS-1,  2,  and  3.  Today,  only  16.5  percent  are  in  the 
three  lowest  grades. 

The  reverse  has  taken  place  in  the  top  Classification  Act  grades. 
In  1955,  there  were  3,615  employees  in  grades  GS-1 3  and  above, 
or  only  4.2  percent  of  all  employees  subject  to  the  act.  On  June  30, 
1963,  there  were  100,046  in  these  top  grades,  representing  almost  10 
percent  of  all  employees  subject  to  the  act. 

On  several  occasions  the  committee  has  raised  this  issue  of  inflated 
grade  structure  with  officials  of  the  executive  branch.  Many  reasons 
or  excuses  have  been  advanced  for  the  upward  grade  spiral,  such  as 
increased  use  of  engineers  and  scientists,  automation,  more  complex 
operations  in  practically  every  phase  of  Government  activity — 
particularly  in  the  space  and  research  and  development  fields — and 
new  functions  to  be  administered  in  the  technical  fields.  Also,  it  has 
been  contended  that  job  inflation  was  used  as  a  means  to  offset 
inadequate  rates  of  compensation  in  order  to  overcome  the  inability 
to  recruit  for  the  highly  sophisticated  scientific  and  research  positions. 
There  also  is  a  question  of  whether  the  upward  spiral  represents  the 
end  result  of  inadequate  personnel  administration. 

The  committee  recognizes  that  the  greater  skills  required  today, 
more  than  ever  before,  in  many  of  the  Government  scientific  and 
space  programs  naturally  tend  to  require  that  positions  demanding 
such  skills  be  in  the  higher  grades.  Consequently,  this,  of  itself, 
would  tend  to  produce  an  upward  trend  in  the  grade  structure. 
However,  since  the  Federal  Salary  Reform  Act  of  1962  established, 
as  a  congressional  policy,  the  principles  of  comparability  of  pay  which 
are  reaffirmed  by  H.R.  11049,  there  no  longer  remains  any  justifica¬ 
tion  for  the  continuation  of  the  inflationary  trend  of  upgrading  of  posi¬ 
tions  under  the  Classification  Act.  This  should  not  be  interpreted 
as  prohibiting  in  any  way  the  necessary  and  proper  reclassification  of 
positions  in  accordance  with  the  standards  and  principles  set  forth 
in  the  Classification  Act  of  1949.  But  unnecessary  and  unjustified 
inflation  of  the  grades  of  positions  cannot  be  excused  or  tolerated. 

The  committee  is  pleased,  in  this  connection,  to  note  the  increased 
interest  of  the  Bureau  of  the  Budget  and  the  U.S.  Civil  Service  Com¬ 
mission  in  this  administrative  area.  The  Deputy  Director  of  the 
Bureau  of  the  Budget  and  the  Chairman  of  the  Civil  Service  Com¬ 
mission  jointly  reported  to  the  Manpower  Utilization  Subcommittee 
of  this  committee  on  April  13,  1964,  that  a  more  strict  control  would 
be  exercised  in  the  future  over  grade  reclassification.  A  statement 
proposing  a  number  of  specific  controls  has  been  sent  to  the  depart¬ 
ments  and  agencies. 
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The  committee  believes  that  the  necessary  tools  of  personnel  man¬ 
agement,  in  terms  of  adequate  salaries,  have  now  been  provided  by 
the  Federal  Salary  Reform  Act  of  1962  and  by  this  bill,  the  Govern¬ 
ment  Employees  Salary  Reform  Act  of  1964.  It  is  expected  that  the 
principles  of  position  classification  and  reclassification  set  forth  in  the 
Classification  Act  of  1949  will  be  strictly  adhered  to.  The  committee 
considers  this  a  reaffirmation  of  congressional  policy  and,  therefore, 
insists  that  management  respect  the  grade  structures  which  have  been 
approved  for  particular  positions.  The  committee  will  also  expect 
the  U.S.  Civil  Service  Commission  to  exercise  great  care  in  the  review 
and  development  of  grade  standards  under  the  Classification  Act. 

The  House  Post  Office  and  Civil  Service  Committee,  operating 
through  the  Subcommittee  on  Manpower  Utilization,  will  continue 
to  review  and  scrutinize  in  detail  the  trends  in  the  grade  structure  of 
positions  under  the  Classification  Act  of  1949. 

COST 


Annual  Cost  Comparisons  (1963  Employment) 


Coverage 

Number  of 
employees 

H.R.  8986 

H.R.  11049 

Title  I— Federal  Employees  Salary  Act: 

1, 083, 633 
685,496 
20,  597 
15,588 
7,  643 

Million) 

$337.2 

282.4 

9.8 
11.5 

2.9 

Million) 

$317.2 

228.1 

9.8 
11.4 

2.9 

Total . . . . . - 

1.  712, 957 

643.8 

569.4 
•  (-57. 0) 

512.4 

Title  II— Legislative  Salary  Act: 

Legislative  officers  and  employees _ _ _ _ 

7,643 

536 

5.6 

5.4 

5.5 

4.1 

Total . . . . . . . . 

8, 179 

11.0 

9.6 

Title  III— Executive  Salary  Act: 

377 

30 

4.2 

2.8 

.2 

Total _ _  _ _ 

407 

4.2 

3.0 

Title  IV— Judicial  Salary  Act: 

Judicial  officers  and  employees . . _ . . 

5,769 

486 

3.4 

6.1 

3.3 

4.9 

Judges _ _ _ 

Total  . . . . 

6,255 

9.5 

8.2 

Total . . . . . . 

1, 727, 798 

668.5 

633.2 

i  Sec.  124  writes  into  the  bill  an  absolute  mandate  that  the  departments  and  agencies  shall  absorb  10  per¬ 
cent  of  the  increased  cost  from  their  1965  budgets  as  submitted  by  the  President,  coupled  with  a  prohibition 
against  the  submission  of  any  additional  or  supplemental  request  for  funds  to  cover  any  part  of  the  pay 
raise.  The  savings  will  be  approximately  $57,000,000.  Moreover,  this  congressional  mandate  will  immeas¬ 
urably  strengthen  the  hands  of  the  Bureau  of  the  Budget  and  top  management  in  keeping  all  departments' 
and  agencies’  pay  raise  costs  within  the  President’s  budget  figure. 

The  President’s  budget  for  fiscal  year  1965  contains  an  allowance  of  $544,000,000  for  civilian  pay  compara¬ 
bility — of  which  $514,700,000  (compared  to  the  aggregate  of  $515,200,000  in  the  above  table)  was  for  the 
executive  branch. 
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Salary  Comparison.— Executive,  Legislative,  and  Judicial 


Present  rate 

H.R.  8986 
(Horse  con¬ 
sidered) 

H.R.  11049 

Executive: 

Vice  President . . . . r„ 

$35,000 

*45, 000 

$43,000 

Level  1 :  Cabinet _  _ _ _  _  _ .. 

25. 000 

35,  000 

32,  500 

Level  11:  Immediate  sub-Cabinet _  _ _ 

22,  500 

32, 600 

30,000 

Level  III:  Deputy  and  Under  Secretaries,  Chairman 
of  Boards  and  Commissions,  etc _ _ _ 

21, 000 

30,500 

29,000 

Level  IV:  Assistant  Secretaries,  etc.1  . . . 

)  22,000 

(  29, 500 

28,000 

Level  V:  Heads  of  principal  services,  etc.1 . . 

down 

1  28,000 

27.000 

Level  VI:  Heads  and  board  members  of  smaller  agen¬ 
cies,  etc.1 _ _ 

f  to 

I  19,000 

26,500 

26,000 

Legislative: 

The  Speaker...  . . . . . . . . 

35,000 

45,000 

43,000 

Members  of  Congress _  _  _ _ _ _ _ 

22.500 

32,  500 

30.000 

Comptroller  General  of  United  States... . 

22,  500 

32,  500 

30,000 

Assistant  Comptroller  General . . . 

20,500 

30,500 

29,000 

Librarian  of  Congress . .  .  . . 

20,000 

29,500 

28,000 

The  Public  Printer.  _  _ _ 

20,000 

29,500 

28,000 

Architect  of  the  Capitol _ _ _ _ _  _ 

20,700 

29,500 

28,  000 

General  Counsel.  GAO. _  _  _  _  .  .  . 

20,000 

29,  500 

28,  000 

Deputy  Librarian  of  Congress _ _ _ _ 

18,  500 

28,000 

27,000 

Deputy  Public  Printer... _ _ _ _ _ _ 

18,  500 

28,000 

27,000 

Assistant  Architect  of  the  Capitol.. _  _ 

19,  000 

28,000 

27,  000 

Second  Assistant  Architect  of  the  Capitol.. . . 

17,500 

26,500 

26,000 

Chaplain _ _ _ _ 

9.  422 

12.  500 

12,500 

Judicial: 

.Supreme  Court. 

Chief  Justice . . . . .  . 

35,500 

45, 500 

43,000 

Associate  Justices . . . . 

36,000 

45,000 

42.500 

Circuit  Courts  .  _  _ _  _  . . 

25, 500 

35, 500 

33,000 

Court  of  Claims  _ _ _ _ _ 

25,500 

35. 500 

33,000 

Court  of  Customs  and  Patent  Appeals . .  .  . 

25,  500 

35,500 

33,000 

Court  of  Military  Appeals . . . . . 

25.500 

35,500 

33.000 

District  court  (chief  judge,  $500  more) _  _ 

22,500 

32,500 

30,000 

Customs  Court _ _ _ _ 

22.500 

32. 500 

30.000 

'Pax  Court _ _ _ _ _  _ _ 

22,500 

32.500 

30,000 

Director,  Administrative  Office  of  the  U.S.  Courts _ 

20, 000 

29, 500 

28,000 

Deputy  Director,  Administrative  Office  of  the  U.S. 
Courts _ _ _ _ _ 

20.000 

28,000 

27,000 

Commissioners,  Court  of  Claims _ 

19. 000 

28,000 

27,000 

District  of  Columbia  officials: 

Commissioners  (President,  $500  more) . 

19,000 

29,000 

26,500 

Court  of  appeals  (chief  judge,  $500  more! -  - 

18,  ,500 

(>) 

25,  ,500 

Court  of  general  sessions  (chief  judge,  $500  more) _ 

17.500 

(*) 

24, 500 

Tax  Court .  . . . 

17,500 

(*) 

24,500 

Superintendent  of  Schools. .  .  _  _  .  ..  ... 

19,000 

<J) 

26,000 

Deputy  Superintendent  of  Schools . 

16,500 

(*) 

22,000 

Police  and  Fire  Chiefs . . . . 

$17,000-  19,000 

(J) 

$21,000-  23,500 

1  The  President  will  place  positions  in  levels  IV,  V,  and  VI  in  accordance  with  standards  set  forth  in  the 
bill.  For  example.  Assistant  Secretaries  of  executive  departments  are  expected  to  be  placed  In  level  IV. 


i  Not  included. 


12  MODERNIZATION  OF  FEDERAL  SALARY  SYSTEMS 

EXPLANATION  OF  THE  BILL  BY  SECTIONS 

The  first  section  of  the  bill  provides  a  short  title  for  the  entire 
proposed  new  salary  reform  law — the  “Government  Employees 
Salary  Reform  Act  of  1964.” 

Title  I — Federal  Employees  Salary  Systems 

SHORT  TITLE 

Section  101  provides  a  short  title  for  title  I— the  “Federal  Em¬ 
ployees  Salary  Act  of  1964.” 

CLASSIFICATION  ACT  EMPLOYEES 

Section  102  amends  the  Classification  Act  of  1949  to  provide  a  new 
compensation  schedule  for  the  general  schedule.  Also,  the  section 
provides  rules  for  conversion  to  the  new  schedule. 

Pay  schedule. — Subsection  (a)  amends  section  603(b)  of  the  Classifi¬ 
cation  Act  of  1949,  to  provide  a  new  compensation  schedule  for  the 
general  schedule.  The  new  schedule  increases  the  number  of  within- 
grade  rates  to  10  for  grades  GS-11  through  GS-15,  and  to  9 
within-grade  rates  for  GS-16.  The  new  schedule  will  replace  schedule 
II,  which  went  into  effect  on  the  first  day  of  the  first  pay  period  which 
began  on  or  after  January  1,  1964.  Schedule  I  was  superseded  on 
such  date.  The  maximum  rate  of  the  Classification  Act  of  1949  is 
increased  to  $24,500. 

Conversion  rules. — Subsection  (b)  sets  forth  rules  for  the  initial 
adjustment  of  the  rates  of  basic  compensation  of  officers  and  em¬ 
ployees  to  the  new  rates  of  basic  compensation. 

Paragraph  (1)  provides  that  if  the  officer  or  employee  is  receiving 
basic  compensation  immediately  prior  to  the  effective  date  of  the  new 
schedule  at  one  of  the  rates  of  a  grade  of  the  general  schedule  of  the 
Classification  Act  of  1949,  he  shall  receive  a  rate  of  basic  compensation 
at  the  corresponding  rate  in  effect  on  and  after  such  date. 

Paragraph  (2)  provides  that  each  officer  or  employee  who  is  receiving 
basic  compensation  immediately  prior  to  the  effective  date  of  the  new 
schedule  at  a  rate  between  two  rates  of  a  grade  shall  receive  a  new 
rate  of  basic  compensation  at  the  higher  of  the  two  corresponding 
rates  in  effect  on  and  after  such  date. 

Paragraph  (3)  applies  to  each  officer  or  employee  who  is  receiving 
basic  compensation  immediately  prior  to  the  effective  date  at  a  rate 
in  excess  of  the  maximum  rate  for  his  grade.  Such  employee  shall 
receive  the  rate  of  the  new  compensation  schedule  prescribed  for 
employees  at  the  maximum  scheduled  rate  for  his  grade  or,  if  such 
rate  is  less  than  his  existing  rate,  the  employee  shall  continue  to 
receive  his  existing  rate  of  basic  compensation. 

Paragraph  (4)  applies  to  each  officer  or  employee  who  is  receiving 
immediately  prior  to  the  effective  date  of  section  102,  pursuant  to 
paragraph  (4)  of  section  2(b)  of  the  Federal  Employees  Salary  In¬ 
crease  Act  of  1955,  an  existing  aggregate  rate  of  compensation,  de¬ 
termined  under  section  208(b)  of  the  act  of  September  1,  1954  (68 
Stat.  1111;  Public  Law  763,  83d  Cong.),  plus  the  amount  of  the  in¬ 
crease  provided  by  section  2  of  the  Federal  Employees  Salary  Increase 
Act  of  1955,  by  section  2  of  the  Federal  Employees  Salary  Increase 
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Act  of  1958,  by  section  112  of  the  Federal  Employees  Salary  Increase 
Act  of  1960,  and  by  section  602  of  the  Federal  Salary  Reform  Act  of 
1962.  Such  officer  or  employee  will  receive  an  aggregate  rate  of 
compensation  equal  to  the  sum  of  (1)  his  existing  aggregate  rate  of 
compensation  determined  under  the  saviugs  provisions  of  section 
208(b)  of  the  act  of  September  1,  1954,  referred  to  above,  and  (2) 
the  amount  of  the  increase  provided  by  section  2  of  the  Federal 
Employees  Salary  Increase  Act  of  1955,  and  (3)  the  amount  of  the 
increase  provided  by  section  2  of  the  Federal  Employees  Salary  In¬ 
crease  Act  of  1958,  and  (4)  the  amount  of  the  increase  provided  by 
section  112  of  the  Federal  Employees  Salary  Increase  Act  of  1960, 
and  (5)  the  amount  of  the  increase  in  schedule  I  and  schedule  II  pro¬ 
vided  by  section  602  of  the  Federal  Salary  Reform  Act  of  1962,  and 
(6)  the  amount  of  increase  made  by  this  bill  in  the  maximum  rate  of 
his  grade.  This  rate  will  remain  in  effect  for  such  officer  or  employee 
until  he  leaves  his  position  or  until  he  is  entitled  to  receive  aggregate 
compensation  at  a  higher  rate  by  reason  of  the  operation  of  this  bill 
or  any  other  law.  However,  when  the  position  becomes  vacant,  the 
aggregate  rate  of  compensation  of  any  later  appointee  thereto  will 
be  fixed  in  accordance  with  applicable  provisions  of  law.  Paragraph 
(4)  also  contains  a  provision  to  the  effect  that,  subject  to  the  possibility 
that  any  such  officer  or  employee  majr  leave  his  position  or  may  become 
entitled  to  aggregate  compensation  at  a  higher  rate,  the  amount  of 
the  increase  provided  by  section  102  is  to  be  held  and  considered,  for 
the  savings  purposes  of  section  208(b)  of  the  act  of  September  1,  1954, 
to  constitute  a  part  of  the  existing  aggregate  rate  of  compensation  of 
the  officer  or  employee. 

Paragraph  (5)  applies  to  each  officer  or  employee  who  is  in  a  position 
in  grade  16  or  17  of  the  general  schedule  of  the  Classification  Act  of 
1949,  to  which  he  wras  promoted  on  or  after  the  first  day  of  the  first 
pay  period  beginning  on  or  after  January  1,  1964.  Such  officer  or 
employee,  if  he  holds  such  position  or  an  equivalent  position  (that  is, 
another  position  in  the  same  grade)  as  of  the  effective  date  of  section 
102,  shall  have  his  rate  of  basic  compensation  adjusted  to  the  rate 
to  which  he  wrould  have  been  entitled  if  the  new  compensation  schedule 
had  been  in  effect  on  the  date  of  his  promotion. 

Schedule  II  of  the  General  Schedule,  which  went  into  effect  in 
January  1964,  provided  higher  rates  of  compensation  for  GS-15, 
but  continued  the  same  rates  as  wrere  in  schedule  I  for  GS-16,  GS-17, 
and  GS-18.  In  order  to  give  an  employee  who  was  promoted  from 
GS-15  to  GS-16  after  schedule  II  went  into  effect,  the  benefit,  wher¬ 
ever  possible,  of  the  two-step  increase  required  by  the  promotion  rule 
(5  U.S.C.  1132(b)),  it  was  necessary  to  place  such  employee  in  a  step 
higher  than  the  step  in  which  he  would  have  been  placed  had  schedule 
II  increased  the  rates  for  GS-16. 

The  rule  in  paragraph  (5)  is  intended  to  adjust  the  step  for  such  an 
employee  to  the  step  of  his  grade  which  he  would  have  received  had 
the  new  schedule  been  in  effect  at  the  time  of  his  promotion.  To 
illustrate,  an  employee  promoted  in  January  1964  from  GS-15,  step  1, 
to  GS-16,  was  placed  in  step  3.  Under  the  rule,  he  will  be  placed 
in  step  1,  GS-16,  which  will  still  give  him  the  full  benefit  of  an  increase 
not  less  than  two-step  increases. 

The  rule  also  permits  an  employee  who  may  have  been  placed  in  the 
top  step  of  GS-16,  step  5,  without  full  benefit  of  an  increase  not  less 
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than  an  equivalent  of  two-step  increases,  to  receive  upon  adjustment 
the  benefit  of  the  two-step  increase,  because  the  new  schedule  includes 
four  additional  step  rates,  making  a  total  of  nine  step  increases  for 
GS-16.  To  illustrate,  an  employee  promoted  in  January  1964  from 
GS-15,  step  8,  was  placed  in  step  5,  the  top  step  of  GS-16  at  that 
time.  This  actually  resulted  in  a  reduction  in  compensation.  Under 
the  rule,  he  will  be  adjusted  to  step  6  of  the  new  schedule  with  full 
benefit  of  the  two-step  increase. 

New  appointments ,  professional  positions,  and  super  grades.- — Sec¬ 
tion  103(a)  amends  section  801  of  the  Classification  Act  of  1949  which 
now  requires  all  appointments  to  be  made  at  the  minimum  rates  of 
the  appropriate  grades.  This  would  continue  to  be  the  general  rule. 
To  facilitate  attracting  high-quality  personnel  in  the  middle  and 
upper  grade  levels  (grade  GS-13  and  above)  where  recruitment  is 
most  difficult,  the  amendment  to  section  801  would  permit  the  head 
of  any  department,  under  regulations  of  the  United  States  Civil 
Service  Commission,  to  appoint,  by  reinstatement  or  otherwise, 
individuals  at  a  rate  above  the  minimum  of  the  grade  in  certain 
circumstances.  The  regulations  are  to  provide  for  such  considera¬ 
tions  as  the  candidate’s  existing  salary  in  private  industry,  unusual 
qualifications,  or  a  special  need  of  the  Government. 

Subsection  (b)  of  section  103  excludes  professional  engineering 
positions  primarily  concerned  with  research  and  development  and 
professional  positions  in  the  physical  and  natural  sciences  and  medicine 
which  are  placed  in  grades  16,  17,  and  18  of  the  general  schedule  from 
the  provisions  of  section  507  and  titles  VII  and  VIII  of  the  Classifica¬ 
tion  Act  of  1949.  Section  507  relates  to  salary  retention  on  reduction 
in  grade,  title  VII  relates  to  step  increases,  and  title  VIII  relates  to 
such  matters  as  the  rate  within  the  grade  payable  on  initial  appoint¬ 
ment  or  promotion.  The  President  or  his  designee  shall  issue  regula¬ 
tions  governing  such  matters  for  these  employees. 

Subsection  (c)  of  section  103  amends  the  provisions  of  section  505(b) 
of  the  Classification  Act  of  1949  relating  to  the  numerical  limitation 
on  the  number  of  positions  in  grades  GS-16,  GS-17,  and  GS-18  to  add 
to  the  positions  exempted  from  such  numerical  limitation  examiner 
positions  under  section  11  of  the  Administrative  Procedure  Act  (5 
U.S.C.  1010)  and  positions  which  may  be  placed  in  such  grades  under 
the  Classification  Act  of  1949  in  accordance  with  section  309  of  the 
bill.  Most  of  the  positions  which  will  be  covered  by  such  section  309 
now  [are  under  the  Federal  Executive  Pay  Act  of  1956,  which  is  re¬ 
pealed  by  section  305(1)  of  this  bill. 

Pay  compulation. — Subsection  (d)  of  section  103  amends  section 
604(d)(3)  of  the  Federal  Employees  Pay  Act  of  1945  (5  U.S.C. 
944(c)(3)),  to  change  the  method  of  computing  salary  rates  for  all 
pay  computation  purposes  affecting  most  employees  of  the  Federal 
Government,  or  the  municipal  government  of  the  District  of  Columbia, 
so  that,  in  the  computation  of  rates,  all  remaining  fractions  of  a  cent 
shall  be  eliminated.  This  will  replace  the  existing  method  of  com¬ 
puting  rates  in  full  cents,  counting  a  fraction  of  a  cent  as  the  next 
higher  cent. 

POSTAL  FIELD  SERVICE 

Sections  104  through  116  incorporate  new  schedules  for  employees 
paid  under  the  postal  field  service  schedule  (PFS)  and  the  rural  carrier 
schedule  (RCS)  which  would  replace  schedule  II  in  both  instances 
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contained  in  sections  3542(a)  and  3543(a)  of  title  39,  United  States 
Code.  The  bill  proposes  changes  affecting  several  other  principal 
areas,  three  of  which  are  (1)  classification  of  post  offices  and  the  use 
of  revenue  units  as  a  factor  in  ranking  postmasters  and  related  posi¬ 
tions;  (2)  compensation  of  postmasters  in  fourth-class  post  offices; 
and  (3)  fees  for  special  delivery  messengers. 

Revenue  unit. — Section  104  adds  the  definition  of  "revenue  unit” 
to  section  1  of  title  39,  United  States  Code. 

Since  the  earliest  days  of  postal  operations  the  volume  of  business 
done  has  been  measured  in  terms  of  the  dollars  of  revenue  received. 
Until  1955  receipts  were  the  sole  basis  for  setting  the  class  of  post 
offices  and  postmaster  salaries  and  even  for  determining  the  number 
of  employees  to  be  authorized  in  a  particular  unit  and  the  salaries  of 
many  supervisors.  With  the  changing  complexion  of  mail  trans¬ 
actions  and  new  operational  uses  for  post  offices,  a  measuring  device 
other  than  receipts  was  needed. 

The  Postal  Field  Service  Compensation  Act  of  1955,  Public  Law  68, 
84th  Congress,  eliminated  receipts  as  the  sole  factor  for  setting 
salaries  of  postmasters  in  all  but  the  fourth-class  post  offices.  In 
that  law  Congress  added  as  additional  factors:  total  complement  of 
employees  to  accomplish  the  work  of  the  post  office,  number  of  delivery 
routes,  number  of  stations  and  branches,  and  number  of  Government 
vehicles.  Receipts,  however,  continued  as  an  important  feature. 

The  Postal  Policy  Act  of  1958,  Public  Law  426,  85th  Congress, 
raised  postal  rates  in  most  categories.  Increasing  postal  rates 
automatically  increased  receipts.  In  order  to  avoid  many  postmasters 
having  their  office  raised  in  class  or  their  salaries  raised  in  pay  level 
because  of  an  "unearned”  increase  in  receipts,  the  Postal  Policy  Act 
of  1958  included  a  receipts  adjustment  clause  in  section  211. 

Such  section  211  did  two  things.  First,  it  required  the  Postmaster 
General  annually  to  adjust  or  discount  the  receipts  achieved  by  a 
particular  post  office  by  a  factor  which  would  recognize  the  increase 
in  receipts  due  solely  to  increases  in  postal  rates.  Actual  receipts  for 
calendar  year  1959  were  adjusted  to  82  percent  for  offices  of  the  first 
and  fourth  classes,  and  to  81  percent  for  offices  of  the  second  and 
third  classes.  In  1962  actual  receipts  were  adjusted  to  81  percent  in 
first-class  offices,  80.4  percent  in  second-class  offices,  80.5  percent  in 
third-class  offices,  and  82.4  percent  in  fourth-class  offices. 

The  purpose  of  this  receipts  adjustment  or  discounting  provision 
was  to  avoid  promoting  a  postmaster  on  the  basis  of  increased  reve¬ 
nues  due  to  higher  postal  rates.  The  second  feature  of  the  section 
was  a  "savings”  clause.  It  did  not  permit  reduction  in  class  or  in 
compensation  of  the  postmaster  below  the  level  attained  as  of  July  1, 
1958,  if  reduction  could  be  avoided  by  giving  the  office  full  undis¬ 
counted  credit  for  postal  receipts. 

The  requirement  for  adjustment  of  gross  receipts  to  offset  rate  in¬ 
creases  imposes  an  administrative  burden  on  the  Department.  More¬ 
over,  many  postmasters  have  difficulty  in  understanding  the  nature  of 
the  adjustment  requirement  and  its  application  to  post  offices  and 
their  own  compensation.  The  proposed  legislation  is  designed  to 
overcome  these  problems  and  to  simplify  financial  and  pay  adminis¬ 
tration. 

Because  of  the  apparent  inappropriateness  of  continuing  under  the 
present  system  of  receipts,  adjusted  for  changes  in  postal  rates  since 
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May  27,  1958  (except  when  necessary  to  save  a  classification  or  level 
of  a  particular  post  office),  a  new  “revenue  unit”  basis  is  adopted  by 
this  bill  for  measuring  the  class  of  post  offices  and  the  level  of  certain 
positions. 

In  order  to  take  into  account  changes  in  postal  rates  which  have 
occurred  or  will  occur  after  May  27,  1958,  the  gross  postal  receipts 
amounts  specified  in  title  39,  United  States  Code,  have  been  expressed 
in  terms  of  revenue  units  derived  by  dividing  these  amounts  by  the 
revenue  per  1,000  pieces  of  mail  and  service  transactions  in  fiscal  year 
1958.  Thus,  to  determine  the  current  equivalent  of  any  class  or 
receipts  category  specified  in  law,  the  revenue  value  per  1 ,000  pieces  of 
mail  and  special  service  transactions  for  the  current  year  will  be  multi¬ 
plied  by  the  factor  given.  This  method  will  permit  crediting  of  100 
percent  of  postal  revenue  (including  money  order  fees)  in  all  offices  for 
all  purposes.  The  following  table  shows  the  revenue  units  for  each 
receipt  category  and  the  1962  revenue  equivalent: 

A.  Base  year,  1958 

[Value  per  revenue  unit,  $42.16] 


Gross  postal  fterenue  units 

1.  Class  of  office:  receipt  (rounded) 

4th  class . — . - . . . Under  $1,600.  Less  than  36. 

3d  class _ _ _  $1,500  to  $7,999.  36  but  less  than  190. 

2d  class _ _ $8,000  to  $39,999.  190  but  less  than  950. 

1st  class _ $40,000  and  over.  950  and  over. 


2.  Key  positions: 

K.P.  18,  PFS-5.. 
K.P.  20,  PFS-6. 
K.P.  22,  PFS-7- 
K.P.  25,  PF3-8. 
K.P.  27,  PFS-9.. 
K.P.  29,  PFS-10 
K.P.  31,  PFS-11 
K.P.  33,  PFS-12. 

K.P.  36,  PFS-13. 
K.P.  38,  PFS-14 
K.P.  40,  PFS-15. 
K.P.  43,  PFS-16. 
K.P.  46,  PFS-17. 
K.P.  47,  PFS-18. 

K.P.  48,  PFS-19. 


i  Amount  in  parentheses  is  shown  in  title  39. 
units,  as  substituted  in  sec.  108(b)  of  this  bill. 


$1,700 

40 

4,700 

no 

6,000 

140 

16, 000 

380 

63, 000 

1,490 

129, 000 

3, 060 

314, 000 

7,450 

605, 000 

14, 350 

>(797, 000) 

1,000, 000 

23, 700 

2, 700, 000 

64.000 

4,470,000 

106, 000 

8,460,000 

200, 000 

16, 900, 000 

400,000 

L2, 000, 000 

1,000,000 

>(48,000,000) 

105, 000, 000 

2,500,000 

(140,000,000) 

Amount  in  Italic  Is  the  1958  equivalent  based  on  revenue 


B.  1962  revenue  equivalents 
[Value  per  revenue  unit,  $52.29] 

1.  Class  of  office: 


4th  class _ _ _ _ _  Less  than  $1,882. 

3d  class _ _ _ _ _  $1,882  but  less  than  $9,935. 

2d  class _ _ _ _ _ _ _ $9,935  but  less  than  $49,675. 

1st  class.. . . . $49,675  and  over. 


2.  Key  positions: 

K.P.  18— _ _ $2,092 

K.P.  20 _ 5,752 

K.P.  22 _ 7,321 

K.P.  25 . 19,870 

K.P.  27 . . . . . -  77,912 

K.P.  29 _ 160,007 

K.P.  31... _ 389,661 

K.P.  33 _ _ — .  750,362 


2.  Key  positions: 

K.P.  36 . $1,239,273 

K.P.  38 _ 3,346,560 

K.P.  40 _ 5,542.740 

K.P.  43 . - . . .  10,458.000 

K.P.  46 . 20,916,000' 

K.P.  47 . . . . . .  52,290.000 

K.P.  48. . 130,725,000 


Each  year  the  Postmaster  General  will  make  a  recapitulation  of  total 
revenues  received  by  the  Postal  Establishment  from  all  sources.  In 
addition,  he  will  make  a  summary  of  the  grand  total  of  all  mail  and 
special  service  transactions  accomplished  in  the  same  period.  The 
division  of  total  revenue  by  total  transactions  provides  a  good  annual 
index  as  to  the  overall  business  accomplishments  of  the  Post  Office 
Department. 
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The  annual  index  the  Postmaster  General  derives  will  be  used  as 
the  multiplier  against  which  class  of  office  and  the  revenue  factor  for 
salary  levels  will  be  applied.  If  in  a  particular  year  the  division  of 
total  revenue  by  mail  and  service  transactions  (in  thousands)  results 
in  an  index  figure  of  $60,  that  figure  of  $60  is  multiplied  against  each 
of  the  revenue  units  indicated  for  class  of  office  and  in  the  key  posi¬ 
tions.  The  figure  thus  obtained  will  be  the  base  figure  to  be  used 
that  year  for  all  purposes  specified  in  law. 

It  is  not  necessary  nor  intended  that  each  post  office  calculate  its 
own  revenue  index.  Each  post  office  will  not  have  to  total  all  of  its 
own  revenue  and  divide  that  sum  by  a  total  of  all  of  its  own  mail  and 
the  special  service  transactions.  The  revenue  unit  concept  has  been 
established  as  a  national  overall  means  of  differentiating  post  offices 
one  from  another.  It  is  a  new  point  of  departure  in  lieu  of  the  simple 
figure  of  dollars  of  receipts.  Likewise,  the  revenue  index  is  derived 
as  a  national  figure  to  establish  the  multiples  of  revenue  units  in 
terms  of  dollars.  The  Postmaster  General  annually  will  derive  the 
revenue  index,  convert  the  revenue  units  specified  in  the  bill  into 
dollar  figures,  and  publish  the  resulting  calculations.  From  this 
publication  each  postmaster  can  readily  see  the  basis  for  the  deter¬ 
mination  of  his  standing  by  matching  his  office  revenue  against  those 
listed  in  the  publication.  This  matching  would  be  a  direct  one  not 
requiring  preliminary  calculations  by  the  postmaster. 

Class  of  post  office.— Section  105  contains  three  amendments  to 
section  702  of  title  39,  United  States  Code.  The  first  amendment 
establishes  a  new  measure  to  determine  the  class  of  a  post  office  in 
terms  of  revenue  units  and  is  contained  in  subsection  (a)  of  section 
702.  The  second  amendment  restates  the  current  provisions  of 
section  711(b)  of  title  39,  United  States  Code,  and  provides  for  con¬ 
tinued  exclusion  of  outside  sales  from  the  revenue  credited  to  indi¬ 
vidual  post  offices.  The  third  continues  as  section  702(c),  in  modified 
form,  the  current  provision  of  section  3544(c)  of  title  39,  United  States 
Code,  pertaining  to  the  advancement  of  post  offices  of  the  fourth  class 
for  unusual  conditions. 

This  section  also  will  have  the  effect  of  shifting  accounting  dates  to 
the  end  of  the  fiscal  year.  The  present  law  makes  necessary  several 
extra  accounting  operations  in  order  to  satisfy  the  calendar  year  re¬ 
quirement  presently  associated  with  determination  of  classes  of 
offices.  The  elimination  of  the  extra  operations  will  result  in  sub¬ 
stantial  administrative  savings.  Salary  changes  following  the  annual 
review  will  become  effective,  under  section  3501  (c)  of  title  39,  United 
States  Code,  as  amended  by  Section  108  of  the  bill,  as  of  the  beginning 
of  the  pay  period  following  January  1,  instead  of  July  1,  as  at  present. 

Equipment  allowance. — Section  106  amends  section  704  of  title  39, 
United  States  Code,  relating  to  reimbursement  for  equipment  on  dis¬ 
continuance  of  post  offices,  to  eliminate  reference  to  post  offices  of  the 
first,  second,  or  third  class  and  substitutes  in  lieu  thereof  language 
which  will  permit  reimbursement  for  discontinuance  of  post  offices 
other  than  one  for  which  the  postmaster  furnishes  quarters,  equip¬ 
ment,  and  fixtures  on  an  allowance  basis. 

Section  107  amends  section  2102(b)(1)  of  title  39,  United  States 
Code,  relating  to  the  authority  of  the  Postmaster  General  to  lease 
quarters  for  post  offices  of  the  first,  second,  and  third  classes  for  a 
term  not  in  excess  of  20  years.  The  amendment  will  strike  out 
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references  to  post  offices  of  the  first,  second,  and  third  classes  and 
insert  reference  to  post  offices  at  which  the  postmaster  does  not 
furnish  quarters  on  an  allowance  basis. 

Ranking  of  'positions. — Section  108(a)  amends  section  3501  of  title 
39,  United  States  Code,  relating  to  the  authority  of  the  Postmaster 
General  to  rank  positions,  by  deleting  the  reference  to  the  standard 
positions  of  postmaster  in  a  fourth-class  office  and  by  adding  a  new 
subsection  (c)  to  such  section  3501.  The  new  subsection  (c)  will  re¬ 
quire  the  Postmaster  General  to  determine  and,  effective  at  the  begin¬ 
ning  of  the  first  pay  period  in  each  calendar  year,  adjust  the  ranking 
of  all  positions  for  which  the  number  of  annual  revenue  units  of  a  post 
office  or  its  class  is  a  relevant  factor  of  the  ranking.  The  Postmaster 
General  will  use  the  revenue  units  of  the  preceding  fiscal  year  and  the 
class  in  which  the  post  office  will  be  placed  at  the  beginning  of  the 
next  fiscal  year.  Also,  he  may  adjust  rankings  of  such  positions  at 
other  times  of  the  year  based  upon  substantial  changes  in  service 
conditions. 

Subsection  (b)  of  section  108  contains  a  series  of  amendments,  per¬ 
taining  to  key  positions  described  in  chapter  45  of  title  39,  United 
States  Code.  In  general,  these  changes  are  of  two  kinds:  (1)  striking 
references  to  class  of  post  office;  and  (2)  substituting  number  of 
revenue  units  for  gross  receipts.  However,  in  subsection  (b)  (10)  a 
substitute  description  of  the  basic  function  in  key  position  33  is  pro¬ 
vided  to  reflect  an  office  having  normal  receipts-service  relationship 
instead  of  the  currently  described  office  which  has  abnormally  high 
receipts.  Some  modification  is  also  made  in  the  revenue  factors  in 
key  position  47  and  key  position  48,  subsections  (b)(21)  and  (b)(22), 
respectively,  to  provide  a  more  regular  progression  from  lower  level 
postmaster  positions. 

Pay  schedules. — Section  109  contains  the  postal  field  service  sched¬ 
ule  (PFS)  developed  on  the  comparability  principles  specified  in  the 
Federal  Salary  Reform  Act  of  1962  (76  Stat.  841-843;  Public  Law 
87-793;  5  U.S.C.  1171-1174).  Tiie  schedule  will  replace  the  current 
PFS  schedule  II  in  section  3542(a)  of  title  39,  Umted  States  Code. 

The  new  schedule  adds  a  new  step  1 1  ($8,190)  to  level  7.  Employees 
now  in  step  10  will  be  able  to  count  past  service  in  step  10  for  advance¬ 
ment  to  the  new  step  11  in  accordance  with  the  provisions  of  title  39, 
United  States  Code,  section  3552(a)(1)(B). 

Section  110  contains  the  rural  carrier  schedule  (RCS)  developed 
on  the  comparability  principle  which  will  replace  rural  carrier  schedule 
II  currently  in  subsection  (a)  of  section  3543  of  title  39,  United  States 
Code.  Linkage  of  pay  for  the  42-mile  route  with  PFS-4  pay  is 
continued. 

Compensation  oj  postmasters  in  fourth-class  post  offices. — Section 
111(a)  amends  section  3544  of  title  39,  United  States  Code,  to  achieve 
reform  in  pay  of  postmasters  in  fourth-class  offices.  The  pay  plan 
submitted  for  this  group  of  employees  proposes  a  measure  which 
would  accomplish  pay  reform  in  line  with  reforms  provided  other 
Federal  employees  in  the  Postal  Service  and  Federal  Employees 
Salary  Act  of  1962,  Public  Law  87-793.  FOS  schedules  under  Public 
Law  87-793  produce  the  following  minimum  hourly  rates,  computed 
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from  the  table  of  minimum  hours  of  service  now  specified  in  the  Postal 
Manual: 


Receipts  category 

Yearly  hours 

Rates  of  pay 

Schedule  I 

Schedule  II 

Yearly 

Hourly 

Yearly 

Hourly 

1 - - - 

390 

$545 

$1.39744 

$569 

$1. 45897 

2 . . . . . . 

546 

820 

1.  50183 

857 

1.56960 

3 - - - . . 

780 

1.092 

1.40000 

1.142 

1.46410 

4 _ _ ----  _  _ 

936 

1,366 

1.45940 

1,428 

1.  52564 

5-.. . . 

1,326 

1,911 

1.44118 

1,998 

1.  50679 

6 _ _ _ 

1.716 

2,457 

1.43182 

2, 569 

1.49709 

7 - - 

2,184 

3,003 

1.37500 

3,140 

1.  43773 

8 - - - - 

2,340 

3, 277 

1.40043 

3,426 

1.46410 

These  rates  compare  with  $1.99  in  schedule  I  and  $2.04  in  schedule 
II  for  2,496  hours  of  service  by  postmasters  in  third-class  post  offices 
in  PFS-5,  step  1. 

The  Post  Office  Department  has  not  been  able  to  discern  any  measur¬ 
able  difference  in  the  level  of  duties  and  responsibilities  of  a  postmaster 
in  a  fourth-class  post  office  and  a  postmaster  in  a  small  third-class 
post  office,  whose  position  is  ranked  in  PFS-5.  Nor  have  they  been 
able  to  establish  any  discernible  difference  in  the  operation  of  combined 
postal  and  private  business:  over  60  percent  of  the  postmasters 
studied  in  a  representative  sample  showed  no  business  combination 
with  the  operation  of  their  post  offices.  The  difference  that  does  exist 
is  due  solely  to  the  amount  of  time  required  to  be  devoted  to  postal 
duties.  Therefore,  the  reform  suggested  by  this  proposal  is  to  evaluate 
the  positions  of  postmasters  in  fourth-class  offices  in  PFS-5,  and 
determine  pay  for  essentially  part-time  work  on  the  basis  of  actual 
time  required.  The  proposal  would  authorize  the  Postmaster  General 
to  establish  and  determine  the  work  requirements  in  these  part-time 
offices  and  to  fix  the  compensation  of  postmasters  accordingly.  Where 
the  annual  compensation  to  be  fixed  by  this  method  is  less  than  that 
due  under  FOS  schedule  II,  compensation  will  continue  to  be  fixed 
under  FOS  schedule  II  as  though  such  schedule  were  continued  in 
effect. 

Other*  changes  respecting  postmasters,  now  in  fourth-class  offices 
are  conforming  changes  recognizing  the  part-time  nature  of  their  work, 
with  the  exception  of  a  modification  in  the  allowance  for  rent,  light, 
fuel,  and  equipment.  Under  this  proposal,  the  15-percent  allowance 
would  be  based  on  step  1,  rather  than  on  the  actual  compensation  of 
the  postmaster,  as  at  present,  where  quarters  are  not  furnished.  This 
change  gives  the  Post  Office  Department  the  option  to  furnish  quar¬ 
ters,  when  this  is  desirable,  necessary,  or  more  economical,  and,  at  the 
same  time,  rationalizes  the  allowance  for  postmasters  furnishing 
quarters. 

Section  111(b)  prescribes  the  method  of  converting  the  salaries 
of  postmasters  in  fourth-class  post  offices  to  PFS-5.  This  will  be 
accomplished  by  assigning  each  postmaster  at  a  fourth-class  office  on 
the  effective  date  of  this  section  to  (1)  the  numerical  step  of  PFS-5 
which  corresponds  to  the  numerical  step  of  the  receipts  category  of  the 
fourth-class  office  schedule  which  he  occupied  immediately  prior  to  the 
assignment,  or  (2)  to  the  lowest  step  of  PFS-5,  which  will  provide  him 
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for  the  number  of  hours  service  he  is  required  to  perform  with  com¬ 
pensation  which  is  not  less  than  the  compensation  to  which  he  would 
have  been  entitled  had  fourth-class  schedule  II  continued  to  be  in 
effect  and  not  been  replaced  by  the  new  provisions  of  section  3544  as 
contained  in  subsection  (a)  of  section  111  of  the  bill  If  his  present 
salary  exceeds  the  rate  to  which  he  could  be  assigned,  as  indicated 
above,  he  will  be  entitled  to  receive  compensation  under  fourth-class 
schedule  II  as  if  such  schedule  were  in  effect  on  the  effective  date  of 
section  III.  It  is  to  be  noted  that  the  compensation  of  such  post¬ 
masters  shall  bo  adjusted  in  accordance  with  changes  in  the  gross  pos¬ 
tal  receipts  of  his  post  office  as  though  this  bill  had  not  been  enacted. 

Section  111  (c)  changes  the  heading  of  section  3544  of  the  table  of 
contents  of  chapter  45  of  title  39,  United  States  Code,  to  be  descrip¬ 
tive  of  the  contents  of  section  3544. 

Special  delivery  messenger  jeez—  Section  112(a)  amends  section  6007 
of  title  39,  United  States  Code,  to  give  the  Postmaster  General  author¬ 
ity  to  fix  fees  for  making  delivery  of  special  delivery  mail  when  deliv¬ 
ered  by  persons  other  than  special  delivery  messengers  at  first-class  | 
post  offices. 

The  amount  of  fees  payable  to  persons  making  special  delivery  of 
mail  in  second-,  third-,  and  fourth-class  offices  has  not  changed 
since  March  2,  1931,  when  the  present  schedule  now  in  39  U.S.C. 
6007  became  effective.  The  amendment  would  authorize  the  Post¬ 
master  General  to  set  the  fees  for  special  delivery  service  rendered  in 
these  offices  where  special  delivery  messengers  are  not  paid  on  a  salary 
basis  as  they  are  at  first-class  post  offices. 

Section  112(b)  makes  a  conforming  change  in  section  2009  of  title 
39,  United  States  Code,  pertaining  to  authority  to  enter  into  contracts 
for  the  performance  of  special  delivery  service. 

Section  113  amends  section  3560  of  title  39,  United  States  Code, 
relating  to  salary  protection,  to  conform  to  the  changes  made  by  the 
bill  with  respect  to  postmasters  of  fourth-class  post  offices. 

Section  114  amends  section  3552  of  title  39,  United  States  Code, 
by  adding  a  new  subsection  (d).  The  new  subsection  (d)  grants  the 
Postmaster  General  authority  to  advance  certain  employees  to  higher 
step  rates  of  their  levels.  This  authority  may  be  applied  to  a  postal 
field  service  employee  in  PFS-9  or  below  (1)  who  was  promoted  to  a 
higher  level  between  July  9,  1960,  the  effective  date  of  the  Postal  | 

Employees  Salary  Increase  Act  of  1960  (Public  Law  86-568,  74  Stat. 
296),  and  October  13,  1962,  the  effective  date  of  the  Postal  Employees 
Salary  Adjustment  Act  of  1962  (Public  Law  87-793,  76  Stat.  850); 

(2)  who  is  senior  with  respect  to  total  postal  service  to  any  other 
employee  of  the  same  post  office  who  was  promoted  to  an  identical 
position  since  October  13,  1962;  and  (3)  who  is  at  a  step  in  such 
level  below  the  step  of  the  junior  employee.  The  extent  of  the 
advancement,  if  any,  is  within  the  discretion  of  the  Postmaster 
General.  It  is  expected  that  the  Postmaster  General  will,  in  most 
cases,  adjust  affected  senior  service  employees  by  the  one  step  neces¬ 
sary  to  overcome  any  advantage  which  a  junior  employee  may  have 
received  on  promotion  on  or  after  October  13,  1962,  by  reason  of 
the  extra  step  granted  on  conversion  under  Public  Law  87-793  to 
employees  in  PFS-4  and  below  on  October  13,  1962. 

Subsection  (d)  also  provides  that  any  increase  granted  under  the 
authority  of  this  subsection  shall  not  be  considered  as  an  equivalent 
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increase  for  automatic  step  advancement  purposes  under  such  section 
3552  and  that  such  advancement  will  not  affect  the  anniversary  date 
of  the  employee  for  such  automatic  step  advancement  purposes. 

Section  115(a)  repeals  section  711  of  title  39,  United  States  Code, 
relating  to  the  method  of  determining  gross  receipts  of  post  offices. 
Such  provisions  as  are  still  applicable  are  continued  in  section  702(b) 
of  title  39,  United  States  Code,  as  amended  by  section  105  of  the  bill. 

Section  115(b)  makes  a  conforming  amendment  in  the  table  of 
contents  of  chapter  7  of  title  39,  United  States  Code. 

Conversion  rules. — Section  116(a)  provides  two  rules  for  the  adjust¬ 
ment  of  the  rates  of  basic  compensation  of  employees  subject  to  the 
postal  field  service  schedule  and  the  rural  carrier  schedule,  as  of  the 
effective  date  of  the  new  schedules.  Under  the  rule  in  paragraph  (1), 
each  employee  will  be  assigned  to  the  same  numerical  step  for  his  posi¬ 
tion  which  he  had  attained  prior  to  such  effective  date.  Any  changes 
in  levels  or  steps  which  would  otherwise  occur  on  such  effective  date 
will  be  deemed  to  have  occurred  prior  to  conversion. 

Under  the  rule  in  paragraph  (2),  if  the  existing  basic  compensation 
of  an  employee  is  greater  than  the  rate  to  which  the  employee  is 
converted  under  paragraph  (1),  the  employee  shall  be  placed  in  the 
lowest  step  which  exceeds  his  basic  compensation,  or  if  the  existing 
basic  compensation  exceeds  the  maximum  step  of  his  position,  his 
existing  basic  compensation  shall  be  established  as  his  basic  com¬ 
pensation. 

The  anniversary  date  for  automatic  advancement  by  step  increases 
under  39  U.S.C.  3552  will  not  be  affected  either  by  these  conversion 
rules  or  by  the  increases  in  basic  compensation  granted  as  a  result  of 
the  enactment  of  the  new  schedules  since  subsection  (b)  of  such  section 
3552  provides  that  any  increase  in  basic  compensation  granted  by 
law  to  employees  in  the  postal  field  service  shall  not  be  deemed  to  be 
an  equivalent  increase  in  basic  compensation  for  automatic  step 
increase  purposes. 

Subsection  (b)  of  section  116  amends  section  3541(f)  of  title  39, 
United  States  Code,  to  change  the  method  of  computing  salary  rates 
for  all  pay  computation  affecting  employees  of  the  postal  field  serv¬ 
ice  so  that,  in  the  computation  of  such  rates,  all  remaining  fractions 
of  a  cent  shall  be  eliminated.  This  will  replace  the  existing  method 
of  computing  rates  to  the  nearest  cent,  counting  one-half  cent  and 
over  as  a  whole  cent. 

DEPARTMENT  OF  MEDICINE  AND  SURGERY  IN  THE  VETERANS’ 

ADMINISTRATION 

Section  117(a)  amends  section  4103  of  title  38,  United  States  Code, 
to  remove  all  salary  specifications.  Compensation  for  the  Chief 
Medical  Director  and  Deputy  Chief  Medical  Director  will  be  estab¬ 
lished  under  the  Federal  Executive  Salary  Schedule  established  under 
title  III  of  the  bill. 

The  salary  specifications  for  the  positions  of  Assistant  Chief  Medical 
Director,  Medical  Director,  Director  of  Nursing  Service,  Director  of 
Chaplain  Service,  Chief  Pharmacist,  and  Chief  Dietitian  are  trans¬ 
ferred  to  a  new  “section  4103  schedule”  included  in  section  4107  of 
title  38,  United  States  Code,  as  amended  by  section  118  of  the  bill. 
While  there  are  other  changes  in  language  in  such  section  4103,  the 
language  relating  to  the  personnel  involved  remains  unchanged  with 
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one  exception.  It  is  specified  in  subsection  (a)(4)  of  section  4103  that 
a  person  appointed  to  a  position  of  Medical  Director  shall  be  a  qualified 
doctor  of  medicine  or  a  qualified  doctor  of  dental  surgery  or  dental 
medicine,  and  that  Medical  Directors  shall  be  appointed  by  the 
Administrator  upon  the  recommendation  of  the  Chief  Medical 
Director.  This  accords  with  long-standing  interpretation  of  existing 
language,  but  is  included  specifically  for  purposes  of  consistency  with 
the  provisions  applicable  to  related  positions. 

Subsection  (b)  of  section  117  is  a  perfecting  amendment  to  the  table 
of  contents  at  the  head  of  chapter  73  of  title  38,  United  States  Code,  to 
accord  with  the  change  in  the  catchline  of  section  4103.  This  change 
reflects  the  elimination  of  compensation  provisions  from  the  section. 

Subsection  (c)  of  section  117  provides  that  the  dual  office  holding 
restrictions  of  section  2  of  the  Act  of  July  31,  1894  (5  IJ.S.C.  62)  shall 
not  apply  to  an  individual  appointed  before  January  1,  1964,  as  Chief 
Medical  Director,  but  that  the  dual  compensation  restrictions  of  sec¬ 
tion  212  of  the  Act  of  June  30,  1932  (5  U.S.C.  59a)  shall  apply,  as  ap¬ 
plicable  to  such  a  Chief  Medical  Director.  Similar  provisions  now  are 
contained  in  the  permanent  provisions  of  the  United  States  Code  (38 
U.S.C.  4103(a)(1)).  However,  the  Dual  Compensation  Act,  H.R. 
7381,  88th  Congress,  which  passed  the  House  of  Representatives  and 
was  reported  in  the  Senate  on  March  4,  1964,  proposes  to  repeal  this 
particular  provision.  The  repeal  would  be  effective  90  days  after  date 
of  enactment  of  H.R.  7381.  Accordingly,  the  provisions  are  removed 
from  the  permanent  provisions  of  title  38,  United  States  Code,  and 
included,  as  a  temporary  measure,  in  this  subsection  in  order  to  pre¬ 
vent  a  gap  in  the  exemption  applicable  to  the  Chief  Medical  Director. 

Section  118  amends  section  4107  of  title  38,  United  States  Code,  to 
establish  the  new  “section  4103  schedule”  which  contains  the  salary 
schedule  for  positions  of  Assistant  Chief  Medical  Director,  Medical 
Director,  Director  of  Nursing  Service,  Director,  Chaplain  Service, 
Chief  Pharmacist,  and  Chief  Dietitian.  The  “physician  and  dentist 
schedule”  and  the  “nurse  schedule”  now  contained  in  subsection  (a) 
of  section  4107  appear  in  paragraph  (1)  of  subsection  (b)  and  are  modi¬ 
fied  only  with  respect  to  the  substitution  of  the  new  salary  rates.  The 
schedules  effective  prior  to  the  beginning  of  the  first  pay  period  after 
the  effective  date  of  this  section,  have  been  omitted  since  they  will 
have  been  executed.  The  present  subsection  4107(b)  becomes  para¬ 
graph  2  of  subsection  (b)  without  language  change. 

FOREIGN  SERVICE  ACT  OFFICERS  AND  EMPLOYEES 

Section  119  amends  section  412  of  the  Foreign  Service  Act  of  1946, 
as  amended,  to  establish  new  salary  rates  for  the  classes  of  career 
ambassador  and  career  minister  at  levels  IV  and  V,  respectively,  of 
the  Federal  executive  salary  schedule  established  by  title  III  of  the 
bill.  For  class  FSO--1,  three  rates  are  provided  in  place  of  the  two 
rates  in  the  schedules  now  in  effect.  The  highest  FSO-1  rate  is  set 
at  the  same  rate  as  the  highest  rate  under  the  Glassification  Act. 

Section  120  amends  section  415(a)  of  the  Foreign  Service  Act  of 
1946,  as  amended,  to  provide  appropriate  adjustments  to  the  per 
annum  salaries  of  the  Foreign  Service  Staff  officers  and  employees. 
A  10th  salary  rate  has  been  added  to  Foreign  Service  Staff  classes  1 
through  4.  This  will  place  all  employees  in  the  Foreign  Service  Staff 
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category  on  a  uniform  basis  with  respect  to  the  earning  of  within -class 
increases. 

Section  121  provides  the  necessary  rules  for  the  conversion  of 
Foreign  Service  personnel  from  their  present  class  and  salary  rates  to 
the  class  and  salary  rate  established  by  the  new  schedules  under 
sections  119  and  120  of  the  bill. 

AGRICULTURE  STABILIZATION  AND  CONSERVATION  COUNTY  COMMITTEE 

EMPLOYEES 

Section  122  provides  for  increases  in  the  rates  of  basic  compensation 
of  persons  employed  by  the  county  committees  established  pursuant 
to  section  8(b)  of  the  Soil  Conservation  and  Domestic  Allotment  Act 
(16  U.S.C.  590h(b)).  The  increases  for  the  agriculture  stabilization 
and  county  committee  employees  shall  correspond,  as  nearly  as  possi¬ 
ble,  to  the  increases  provided  by  title  I  of  the  bill  for  employees  subject 
to  the  Classification  Act  of  1949. 

CONVERSION  RULES  FOR  HIGHER  MINIMUM  RATE  EMPLOYEES 

Section  123  amends  section  504  of  the  Federal  Salary  Reform  Act  of 
1962  (76  Stat.  842";  Public  Law  87-793;  5  U.S.C.  1173)  by  adding  a 
new  subsection  (d).  The  new  subsection  provides  that  the  special 
rate  of  basic  compensation  established  under  the  provisions  of  section 
504  and  received  by  any  officer  or  employee  immediately  prior  to  the 
effective  date  of  a  statutory  increase  in  the  compensation  schedules 
of  the  four  statutory  salary  systems  specified  in  that  section  shall  be 
initially  adjusted  on  the  effective  date  of  such  new  pay  schedules  in 
accordance  with  conversion  rules  and  regulations  prescribed  by  the 
President  or  an  agency  or  agencies  he  designates.  Problems  of  pay 
adjustments  for  employees  receiving  special  rates  under  section  504 
vary  from  the  normal  situations  covered  by  the  usual  conversion 
rules.  The  variations  are  so  complex  that  methods  of  adjustment 
can  most  effectively  be  prescribed  by  Presidential  rules  and  regulations. 

ABSORPTION  OF  COST 

Section  124  relates  to  the  absorption  by  the  executive  agencies  of 
part  of  the  cost  of  the  increases  in  compensation  for  the  fiscal  year 
1965. 

Subsection  (a)  requires  the  departments,  agencies,  establishments, 
and  corporations  in  the  executive  branch  to  absorb,  for  the  fiscal  year 
1965,  not  less  than  10  percent  of  the  aggregate  amount  of  the  increases 
in  compensation  provided  by  this  act.  The  Bureau  of  the  Budget  is 
directed  to  allocate  the  10-percent  cost  absorption  among  the  various 
agencies  in  such  manner  as  the  Director  of  the  Bureau  of  the  Budget 
deems  appropriate. 

The  subsection  also  provides  that  no  amount  beyond  the  additional 
sum  for  such  compensation  increases  proposed  in  the  budget  for  fiscal 
year  1965  is  authorized  to  be  appropriated  by  any  provisions  of  this 
act.  The  amount  included  in  the  budget  for  the  fiscal  year  1965  is 
$544  million  of  which  $514.7  million  was  for  the  increases  in  the 
executive  branch. 

Subsection  (b)  directs  the  heads  of  the  executive  branch  activities 
to  review  with  meticulous  care  each  vacancy  resulting  from  resigna- 
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tion,  retirement,  or  death  and  to  determine  whether  the  duties  of  the 
position  of  such  an  employee  can  be  reassigned  or  abolished  without 
seriously  affecting  the  execution  of  essential  functions. 

Subsection  (c)  directs  that  the  provisions  of  subsection  (a)  shall  not 
be  held  to  require  the  separation  from  the  service  of  any  employee 
by  reduction  in  force  or  other  personnel  action,  or  the  placing  of 
any  employee  in  a  leave-without-pay  status. 

Title  II — Federal  Legislative  Salaries 

Title  II  relates  to  Federal  legislative  salaries. 

Section  201  designates  title  II  as  the  “Federal  Legislative  Salary 
Act  of  1964.” 

Section  202(a)  provides  compensation  increases  for  legislative 
officers  and  employees  generally  (except  as  otherwise  provided  in 
title  II) — that  is,  for  those  officers  and  employees  whose  rates  of 
compensation  are  increased  by  section  5  of  the  Federal  Employees 
Pay  Act  of  1946  (60  Stat.  217;  Public  Law  390,  79th  Cong.;  5  U.S.C. 
931  and  932).  In  general,  section  202  covers  each  officer  or  employee 
whose  aggregate  (gross)  rate  of  compensation  consists  of  a  rate  of 
basic  compensation  fixed  in  accordance  with  law  or  resolution  plus 
additional  compensation  provided  by  the  respective  applicable  salary 
increase  acts  or  resolutions  enacted  or  adopted  during  or  since  1946. 
The  increase  provided  by  section  202(a)  constitutes  a  new  item  of 
additional  compensation.  The  amount  of  the  new  additional  com¬ 
pensation  (or  compensation  increase)  provided  by  section  202(a)  for 
each  individual  is  determined  in  accordance  with  a  formula  which  is 
designed  to  provide  for  legislative  officers  and  employees  increases  in 
compensation  which  are  comparable  to  increases  provided  by  title  I 
of  the  bill  for  officers  and  employees  subject  to  the  Classification  Act 
of  1949,  as  amended  (5  U.S.C.  1071  and  following).  This  formula, 
which  is  adapted  to  the  special  pay  computation  structure  for  legisla¬ 
tive  officers  and  employees,  provides  additional  compensation  in  an 
amount  equal  to  the  greater  of  the  amounts  determined  under  the 
two  rules  set  forth  below,  whichever  amount  is  the  greater  in  any 
particular  case,  as  follows: 

(1)  an  amount  equal  to  3K  per  centum  of  the  gross  rate  of 
compensation  (basic  compensation  plus  authorized  addi¬ 
tional  compensation)  of  the  officer  or  employee  which  is  in 
effect  immediately  prior  to  the  effective  date  of  section  202 
plus  1  per  centum  of  such  gross  rate  for  each  whole  multiple, 
or  for  each  part  of  a  multiple,  of  $500  basic  compensation;  or 

(2)  an  amount  equal  to  5  per  centum  of  such  gross  rate  of 
compensation. 

Section  202(b)  provides  that  the  total  annual  compensation,  which 
is  in  effect  immediately  prior  to  the  effective  date  of  section  202,  of 
each  officer  or  employee  of  the  House  of  Representatives,  whose  com¬ 
pensation  is  disbursed  by  the  Clerk  of  the  House  of  Representatives 
and  is  not  increased  by  any  other  provision  of  title  II  of  the  bill,  shall 
be  increased  by  an  amount  which  is  equal  to  the  amount  of  the  increase 
provided  by  section  202(a)  in  that  particular  gross  rate  which  is 
nearest  in  amount  to  such  total  annual  compensation  of  such  officer  or 
employee.  In  effect,  section  202(b)  covers  only  the  elected  officers 
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of  the  House  of  Representatives  (other  than  Members,  and  the 
Chaplain,  of  the  House)  and  certain  other  employees  of  the  House 
whose  compensation  is  not  increased  by  any  other  provision  of  title  II 
of  the  bill,  as  follows: 

(1)  The  Assistant  Parliamentarian  No.  1  of  the  House  of 
Representatives,  whose  total  rate  of  per  annum  compensation  is 
now  prescribed  by  House  Resolution  339,  84tli  Congress,  section 
103  of  the  Legislative  Branch  Appropriation  Act,  1957  (70  Stat. 
370;  Public  Law  624,  84th  Cong.),  section  117(g)  of  the  Federal 
Employees  Salary  Increase  Act  of  1960  (pt.  B  of  title  I  of  the 
act  of  July  1,  I960;  74  Stat.  304;  Public  Law  86-568),  and  section 
1005(f)  of  the  Postal  Service  and  Federal  Employees  Salary  Act 
of  1962  (76  Stat.  867;  Public  Law  87-793); 

(2)  The  following  elected  officers  of  the  House  of  Representa¬ 
tives,  whose  total  rates  of  per  annum  compensation  are  now 
prescribed  by  House  Resolution  486,  84th  Congress,  section  103 
of  the  Legislative  Branch  Appropriation  Act,  1957  (70  Stat.  370; 
Public  Law  624,  84th  Cong.),  section  4(k)  of  the  Federal  Em¬ 
ployees  Salary  Increase  Act  of  1958  (72  Stat.  209;  Public  Law 
85-462),  section  117(g)  of  the  Federal  Employees  Salary  Increase 
Act  of  1960  (pt.  B  of  title  I  of  the  act  of  July  1,  1960;  74  Stat. 
304;  Public  Law  86-568),  and  section  1005(f)  of  the  Postal 
Service  and  Federal  Employees  Salary  Act  of  1962  (76  Stat.  867; 
Public  Law  87-793);  the  Clerk  of  the  House,  the  Sergeant  at 
Arms  of  the  House,  the  Doorkeeper  of  the  House,  and  the 
Postmaster  of  the  House; 

(3)  The  Chief  of  Staff  of  the  Joint  Committee  on  Internal 
Revenue  Taxation,  whose  total  per  annum  compensation  is  now 
prescribed  under  authority  of  section  302(c)  of  the  act  of  October 
4,  1961  (75  Stat.  793;  Public  Law  87-367),  and  section  1005(f)  of 
the  Postal  Service  and  Federal  Employees  Salary  Act  of  1962 
(76  Stat,  867;  Public  Law  87-793); 

(4)  The  Legislative  Counsel  of  the  House  of  Representatives, 
whose  total  per  , annum  compensation  is  now  fixed  in  accordance 
with  a  provision  relating  to  the  Legislative  Counsel  of  the  Senate 
in  Legislative  Branch  Appropriation  Act,  1958  (71  Stat.  251; 
Public  Law  85-75)  (as  modified  by  secs.  4(c)  and  4(m)  of  the 
Federal  Employees  Salary  Increase  Act  of  1958  (72  Stat.  208  and 
209;  Public  Law  85-462)),  section  117(g)  of  the  Federal  Employ¬ 
ees  Salary  Increase  Act  of  1960  (pt .  B  of  title  I  of  the  act  of  July 
1,  1960;  74  Stat.  304;  Public  Law  86-568),  and  section  1005(f)  of 
the  Postal  Service  and  Federal  Employees  Salary  Act  of  1962 
(76  Stat.  867;  Public  Law  87-793); 

(5)  The  Coordinator  of  Information  of  the  House  of  Repre¬ 
sentatives,  whose  total  per  annum  compensation  is  now  fixed 
under  House  Resolution  183,  80th  Congress,  section  105  of  the 
Legislative  Branch  Appropriation  Act,  1948  (61  Stat.  377;  Public 
Law  197,  80th  Cong.),  section  2(e)  of  the  act  of  October  24,  1951 
(65  Stat.  612;  Public  Law  201,  82d  Cong.),  section  4(c)  of  the 
Federal  Employees  Salary  Increase  Act  of  1955  (69  Stat.  176; 
Public  Law  94,  84th  Cong.),  section  4(1)  of  the  Federal  Employees 
Salary  Increase  Act  of  1958  (72  Stat.  209;  Public  Law  85-462), 
section  117(g)  of  the  Federal  Employees  Salary  Increase  Act  of 
1960  (pt.  B  of  title  I  of  the  act  of  July  1,  1960;  74  Stat.  304; 
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Public  Law  86-568),  and  section  1005(f)  of  the  Postal  Service 
and  Federal  Employees  Salary  Act  of  1962  (76  Stat.  867;  Public 
Law  87-793); 

(6)  Two  printing  clerks,  one  for  the  majority  caucus  room  and 
one  for  the  minority  caucus  room,  whose  total  per  annum  com¬ 
pensation  is  now  provided  for  on  a  present  incumbency  basis  in  the 
paragraph  under  the  heading  “House  of  Representatives”  and 
the  subheading  “Special  and  Minority  Employees”  in  the  Legis¬ 
lative  Branch  Appropriation  Act,  1958  (71  Stat.  247 ;  Public  Law 
85-75),  as  modified  by  a  comparable  provision  in  each  annual 
appropriation  act  for  the  legislative  branch,  the  latest  such  pro¬ 
vision  currently  being  the  paragraph  under  the  heading  “House  of 
Representatives”  and  the  subheading  “Special  and  Minority 
Employees”  in  the  Legislative  Branch  Appropriation  Act,  1964 
(77  Stat.  807;  Public  Law  88-248); 

(7)  Four  minority  employees  of  the  House  in  positions  re¬ 
ferred  to  in  House  Resolution  6,  88th  Congress,  January  9,  1963, 
whose  total  per  annum  compensation  is  fixed  by  such  resolution 
(but  not  including  two  minority  employees  whose  compensation 
is  fixed  at  a  basic  rate  under  such  resolution  and  who  are  within 
the  purview  of  sec.  202(a)  of  the  bill). 

It  may  be  noted,  in  connection  with  House  officers  and  employees 
in  the  categories  covered  by  section  202(b),  that  two  employees  in 
comparable  categories  are  granted  increases  in  compensation  under 
section  202(a)  rather  than  202(b).  These  employees  are  as  follows: 

(1)  The  Assistant  Parliamentarian  No.  2  of  the  House  of 
Representatives  whose  present  rate  of  total  per  annum  com¬ 
pensation  consists  of  a  per  annum  basic  rate  provided  by  House 
Resolution  277,  82d  Congress,  and  section  277  of  the  Legislative 
Branch  Appropriation  Act,  1953  (66  Stat.  478;  Public  Law 
471,  82d  Cong.),  and  additional  compensation  provided  by  the 
various  pay  increase  laws  covering  legislative  branch  employees 
generally,  excluding  the  Federal  Employees  Salary  Increase  Act 
of  1958  but  including  section  117(a)  of  the  Federal  Employees 
Salary  Increase  Act  of  1960  (pt.  B  of  title  I  of  the  act  of  July  1, 
1960;  74  Stat.  303;  Public  Law  86-568),  and  including  section 
1005(a)  of  the  Postal  Service  and  Federal  Employees  Salary 
Act  of  1962  (76  Stat.  866;  Public  Law  87-  793); 

(2)  The  clerk  to  the  House  Parliamentarian,  whose  present 
rate  of  total  per  annum  compensation  consists  of  per  annum 
basic  rate  fixed  under  House  Resolution  486,  85th  Congress,  and 
section  103  of  the  Legislative  Branch  Appropriation  Act,  1959 
(72  Stat.  453;  Public  Law  85-570),  and  additional  compensation 
provided  by  the  various  pay  increase  laws  covering  legislative 
branch  employees  generally,  excluding  the  Federal  Employees 
Salary  Increase  Act  of  1958  but  including  section  117(a)  of  the 
Federal  Employees  Salary  Increase  Act  of  1960  (pt.  B  of  title  I 
of  the  act  of  July  1,  1960;  74  Stat.  303;  Public  Law  86-568), 
and  including  section  1005(a)  of  the  Postal  Service  and  Federal 
Employees  Salary  Act  of  1962  (76  Stat.  866;  Public  Law  87-793). 

Section  202(c)  increases  by  7  percent  the  maximum  limitations  on 
the  compensation  of  House  folding  room  employees.  The  annual 
appropriation  acts  for  the  legislative  branch,  in  making  appropria¬ 
tions  for  each  fiscal  year  for  folding  speeches  and  pamphlets  for  the 
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House  of  Representatives,  have  provided  two  kinds  of  limitations 
with  respect  to  the  payment  of  compensation  for  such  folding  activ¬ 
ities.  These  limitations  are  on  the  gross  rate  payable  per  thousand 
of  matter  folded  for  the  House  and  on  the  gross  rate  payable  per  hour 
to  each  person  engaged  in  such  folding  activities  for  the  House. 

For  example,  the  pertinent  provision  of  the  Legislative  Branch 
Appropriation  Act,  1964  (77  Stat.  809;  Public  Law  88-248),  which 
covers  the  fiscal  year  ending  June  30,  1964,  is  as  follows  with  respect 
to  the  House: 

FOLDING  DOCUMENTS 

For  folding  speeches  and  pamphlets,  at  a  gross  rate  not 
exceeding  $2.72  per  thousand  or  for  the  employment  of 
personnel  at  a  gross  rate  not  exceeding  $2.04  per  hour  per 
person,  $251,300. 

Section  202(c)  increases  by  7  percent  the  limitations  on  gross  rate 
per  thousand  and  gross  rate  per  hour  per  person  contained  in  appli¬ 
cable  law  on  the  effective  date  of  section  202  which  governs  the  folding 
of  speeches  and  pamphlets  for  the  House  of  Representatives.  In 
effect,  section  202(c)  increases  existing  limitations  in  applicable  law 
with  respect  to  the  compensation  of  House  folding  room  employees. 
The  increases  in  such  limitations  do  not  constitute  automatic  increases 
in  the  respective  rates  of  compensation  of  House  folding  room  employ¬ 
ees  but  such  increases  will  permit  the  appropriate  adjustment  of  such 
rates  in  accordance  with  the  new  limitations  by  the  exercise  of  ad¬ 
ministrative  authority. 

Section  202(c)  further  provides  that  the  amount  of  the  increase  in 
each  of  the  two  limitations  shall  be  computed  to  the  nearest  cent, 
counting  one-half  cent  and  over  as  a  whole  cent.  For  example,  7 
percent  of  the  existing  gross  rate  limitation  of  $2.04  per  hour  per  person 
is  14.28  cents.  Under  the  foregoing  computation  requirement,  this 
increase  of  14.28  cents  becomes  an  increase  of  14  cents  in  the  gross  rate 
ier  hour  per  person  limitation.  In  the  case  of  the  existing  gross  rate 
imitation  of  $2.72  per  thousand  of  matter  folded,  7  percent  of  such 
imitation  is  19.04  cents.  Under  the  computation  requirement,  this 
increase  of  19.04  cents  becomes  an  increase  of  19  cents  in  the  limitation 
on  the  gross  rate  per  thousand  of  matter  folded. 

It  should  be  noted  that  the  compensation  of  these  House  folding 
room  employees  is  not  increased  by  any  provision  of  section  202  other 
than  as  provided  for  by  section  202(c). 

Section  202(d)  provides  that  the  additional  compensation  provided 
by  section  202  shall  be  considered  a  part  of  basic  compensation  for 
purposes  of  the  Civil  Service  Retirement  Act  (5  U.S.C.  2251  and 
following).  Such  additional  compensation,  therefore,  will  be  subject 
to  retirement  deductions. 

Section  202(d)  is  included  in  title  II  of  the  bill  in  order  to  remove 
any  inference  that  such  deductions  may  not  be  made.  Such  inference 
might  result  from  language  contained  in  section  1(d)  of  the  Civil 
Service  Retirement  Act  (5  U.S.C.  2251(d))  to  the  effect  that — 

*  *  *  the  term  ‘‘basic  salary”  shall  not  include  *  *  * 
compensation  given  in  addition  to  the  base  pay  of  the  position 
as  fixed  by  law  or  regulation  *  *  *. 
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The  aggregate  rate  of  annual  compensation  of  many  individuals  in  the 
legislative  branch  consists  of  a  basic  rate,  plus  a  series  of  amounts 
which  are  pro  Added  by  various  pay  acts  and  resolutions  and  which  are 
often  referred  to  as  ‘‘additional  compensation.”  Section  4 (i )  of  the 
Federal  Employees  Salary  Increase  Act  of  1955  (69  Stat.  178;  Public 
LaAV  94,  84th  Cong.),  which  provided  that  amounts  of  ‘‘additional com¬ 
pensation”  provided  for  legislative  employees  by  section  4(a)  of  such 
act  and  by  other  pay-increase  laws  constitute  a  part  of  ‘‘basic  compen¬ 
sation”  for  purposes  of  the  Civil  Service  Retirement  Act,  restated  and 
clarified  the  longstanding  policy  and  intent  of  F ederal  legislative  salary 
legislation  that  “additional  compensation”  of  legislative  employees  is 
“base  pay”  for  retirement  purposes  and,  therefore,  is  subject  to  retire¬ 
ment  deductions.  Section  4(g)  of  the  Federal  Employees  Salary 
Increase  Act  of  1958  (72  Stat.  208;  Public  Law  85-426),  section  117(i) 
of  the  Federal  Employees  Salary  Increase  Act  of  1960  (pt.  B  of  title  I 
of  the  Act  of  July  1,  1960;  74  Stat.  304;  Public  Law  86-568),  and  sec¬ 
tion  1005(h)  of  the  Postal  Service  and  Federal  Employees  Salary  Act 
of  1962  (76  Stat.  867;  Public  Law  87-793)  reaffirmed  this  policy  and  ( 
intent  with  respect  to  the  additional  compensation  provided  for  officers 
and  emplovees  in  the  legislative  branch  by  those  acts.  In  like  manner, 
section  202(d)  of  this  bill  reaffirms  this  policy  and  intent  with  respect 
to  the  additional  compensation  provided  by  section  202  of  this  bill. 

Sections  202(e)  and  (202(f)  provide  for  adjustments  in  the  respec¬ 
tive  amounts  of  per  annum  basic  compensation  which  may  be 
prescribed  for  and  paid  to  the  respective  professional  and  clerical 
staff  members  of  the  standing  committees  of  the  House  of  Repre¬ 
sentatives. 

Section  202(e)  amends  and  modifies  section  202(e)  of  the  Legislative 
Reorganization  Act  of  1946  (2  U.S.C.  72a(e)),  as  amended  by  section 
4(o)  of  the  Federal  Employees  Salary  Increase  Act  of  1958  (72  Stat. 
209:  Public  Law  85-462).  Such  section  202(e),  as  so  amended  by 
such  section  4(o),  now  contains  the  maximum  per  annum  basic  com¬ 
pensation  rates  for  professional  and  clerical  staff  members  of  the 
standing  committees  of  the  House.  The  amount  of  such  maximum 
basic  rates  is  now  $8,880.  Section  202(e)  increases  such  maximum 
basic  rates  to  the  highest  amount  which,  together  with  additional 
compensation  authorized  by  law,  will  not  exceed  the  maximum  rate 
authorized  by  the  Classification  Act  of  1949,  as  in  effect  from  time  to  j 
time.  This  maximvm  rate  is  the  highest  rate  of  the  general  schedule 
of  such  act.  In  effect,  the  amendments  contained  in  section  202(e) 
propose  a  new  maximum  annual  salary  limitation  or  ceiling  for  House 
standing  committee  professional  and  clerical  staff  members  by  per¬ 
mitting  the  establishment  by  appropriate  .authority  of  a  total  annual 
rate  of  compensation  which  is  not  in  excess  of  the  highest  rate  of  the 
general  schedule  of  the  Classification  Act  of  1949,  as  amended  (includ¬ 
ing  the  amendment  made  by  section  102(a)  of  this  bill  to  such  high¬ 
est  rate  of  such  act).  If,  in  the  future,  a  change  occurs  in  such  maxi¬ 
mum  rate  of  the  Classification  Act  of  1949,  as  amended,  the  maximum 
annual  salary  limitation  or  ceiling  for  professional  and  clerical  staff 
members  of  the  standing  committees  of  the  House  will  change  accord¬ 
ingly  so  that  such  salary  limitation  or  ceiling  will  be  fixed  at  all  times 
at  such  maximum  rate. 

It  should  be  noted  that  section  202 (e)  of  the  Legislative  Reorgani¬ 
zation  Act  of  1946,  as  amended  by  section  4(o)  of  the  Federal 
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Employees  Salary  Increase  Act  of  1958,  and  as  proposed  to  be  further 
amended  by  section  202(e)  of  this  bill,  applies  only  with  respect  to 
professional  and  clerical  staff  members  of  the  standing  committees  of 
the  House  of  Representatives.  The  provisions  of  law  which  apply 
with  respect  to  the  standing  committee  staff  members  of  the  Senate 
are  the  provisions  of  section  202(e)  of  the  Legislative  Reorganization 
Act  of  1946,  as  in  effect  immediately  prior  to  the  amendment  of  such 
section  202(e)  by  section  12  of  the  Legislative  Appropriation  Act, 
1956.  and  as  modified  by  the  provisions  of  the  last  paragraph  under 
the  heading  “Senate”  and  the  subheading  “Contingent  Expenses  of 
the  Senate”  contained  in  the  Legislative  Appropriation  Act,  1956,  as 
amended  by  section  4(h)  of  the  Federal  Employees  Salary  Increase 
Act  of  1958  (72  Stat.  208;  Public  Law  85—462;  2  U.S.C.  72a,  note). 
The  amendments  made  by  section  202(e)  do  not  change  or  otherwise 
affect  this  divided  application  of  section  202(e)  of  the  Legislative 
Reorganization  Act  of  1946  with  respect  to  the  House  and  the  Senate. 
In  this  connection  reference  is  made  to  the  discussion  with  respect 
to  the  application  of  section  202(e)  of  the  Legislative  Reorganization 
Act  of  1946,  in  connection  with  section  4(o)  of  the  Federal  Employees 
Salary  Increase  Act  of  1958,  contained  on  page  14  of  House  Report 
No.  1660,  85th  Congress. 

Section  202(f)  amends  clause  28(c)  of  rule  XI  of  the  Rules  of  the 
House  of  Representatives  which  contains  provisions  to  the  same  effect 
as  section  202(e)  of  the  Legislative  Reorganization  Act  of  1946  with 
respect  to  the  maximum  per  annum  basic  compensation  which  may 
be  paid  to  staff  members  of  House  standing  committees.  The  amend¬ 
ments  made  by  section  202(f)  to  the  Rules  of  the  House  increases 
the  maximum  per  annum  basic  compensation  limitation  to  the 
highest  amount  which,  together  with  additional  compensation  author¬ 
ized  by  law,  will  not  exceed  the  maximum  rate  authorized  by  the 
Classification  Act  of  1949,  as  amended.  These  amendments  are  con¬ 
sistent  with  the  amendments  proposed  by  section  202(e)  of  the  bill  to 
section  202(e)  of  the  Legislative  Reorganization  Act  of  1946. 

However,  in  order  to  make  it  clear  that  the  constitutional  rights 
and  prerogatives  of  the  House  of  Representatives  are  not  affected  in 
any  way,  section  202(f)  also  provides  that  the  amendments  to  clause 
28(c)  of  rule  XI  of  the  House  rules  are  made  as  an  exercise  of  the 
rulemaking  power  of  the  House  of  Representatives  with  full  recogni¬ 
tion  of  the -constitutional  right  of  the  House  of  Representatives  to 
change  the  rule  so  amended,  at  any  time,  in  the  same  manner,  and  to 
the  same  extent  as  in  the  case  of  any  other  rule  of  the  House  of  Repre¬ 
sentatives. 

Section  203  fixes  and  prescribes  the  respective  per  annum  rates  of 
compensation  of  certain  officers  and  employees  in  the  legislative 
branch  who  are  not  within  the  purview  of  section  202  of  title  II  of 
this  bill. 

Section  203(a)  provides  that  the  per  annum  rate  of  compensation 
of  the  Comptroller  General  of  the  United  States  shall  be  $30,000. 

Section  203(b)  provides  that  the  per  annum  rate  of  compensation 
of  the  Assistant  Comptroller  General  of  the  United  States  shall  be 
$29,000. 

Section  203(c)  provides  a  per  annum  rate  of  compensation  of  $28,000 
for  the  General  Counsel  of  the  U.S.  General  Accounting  Office,  the 
Librarian  of  Congress,  the  Public  Printer,  and  the  Architect  of  the 
Capitol. 
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Section  203(d)  provides  a  per  annum  rate  of  compensation  of  $27,000 
for  the  Deputy  Librarian  of  Congress,  the  Deputy  Public  Printer,  and 
the  Assistant  Architect  of  the  Capitol. 

Section  203(e)  provides  that  the  per  annum  rate  of  compensation 
of  the  Second  Assistant  Architect  of  the  Capitol  shall  be  $26,000. 

Section  203(f)  provides  that  the  per  annum  rate  of  compensation  of 
the  Chaplain  of  the  House  of  Representatives  shall  be  $12,500. 

Section  204  amends  section  601(a)  of  the  Legislative  Reorganization 
Act  of  1946,  as  amended  (2  U.S.C.  31),  to  provide  increases  in  the 
per  annum  rates  of  compensation  of  Members  of  the  U.S.  Senate, 
Members  of  the  U.S.  House  of  Representatives,  the  Resident  Commis¬ 
sioner  from  Puerto  Rico  in  the  U.S.  House  of  Representatives,  and 
the  Speaker  of  the  U.S.  House  of  Representatives.  As  so  increased, 
the  per  annum  rate  of  compensation  of  each  Senator,  Member  of  the 
House,  and  the  Resident  Commissioner  from  Puerto  Rico  is  $30,000 ; 
and  the  per  annum  rate  of  compensation  of  the  Speaker  of  the  House 
is  $43,000. 

Section  205  provides  that  an  officer  or  employee  subject  to  section  i 
202(a)  or  202(b)  of  this  bill  shall  not  receive,  by^  reason  of  any  provi¬ 
sion  of  title  II  of  this  bill,  any  increase  in  gross  rate  of  compensation 
(basic  compensation  plus  authorized  additional  compensation),  or  in 
total  annual  compensation,  as  applicable,  which  is  more  than  the 
amount  of  the  increase  in  basic  compensation  provided  by  the  amend¬ 
ment  made  by  section  102(a)  of  title  I  cf  this  bill  for  positions  in  grade 
18  of  the  General  Schedule  of  the  Classification  Act  of  1949,  as 
amended.  In  this  connection,  it  should  be  noted  that,  in  addition, 
for  the  period  beginning  on  the  first  day  of  the  first  pay  period  which 
begins  on  or  after  the  date  of  enactment  of  this  Act  and  ending  on  the 
first  day  of  the  first  pay  period  which  begins  on  or  after  January  1, 
1965,  the  rates  of  compensation  of  such  officers  and  employees  are 
subject  to  the  temporary  salary  limitation  or  ceiling  of  $22,000  per 
annum  imposed  by  section  501(c)  of  this  bill. 

Title  III — Federal  Executive  Salaries 

Section  301  provides  a  short  title  for  title  III — the  “Federal  Execu¬ 
tive  Salary  Act  of  1964.” 

Section  302  establishes  a  basic  compensation  schedule  to  be  known  | 
as  the  Federal  Executive  Salary  Schedule  divided  into  six  salary  levels. 
The  offices  and  positions  to  which  such  schedule  will  apply  are  those 
covered  by  section  303  of  the  bill. 

Section  303(a)  establishes  the  rate  of  basic  compensation  of  $32,500 
for  level  I  of  the  Federal  Executive  Salary  Schedule  and  includes  the 
10  Cabinet  offices  as  the  offices  to  be  included  in  this  level.  Present 
salaries  for  these  offices  are  $25,000. 

Section  303(b)  establishes  level  II  of  the  Federal  Executive  Salary 
Schedule  with  an  annual  rate  of  basic  compensation  of  $30,000  for 
15  offices:  the  Deputy  Secretary  of  Defense,  Under  Secretary  of  State, 
Administrator,  Agency  for  International  Development,  Administrator 
of  the  National  Aeronautics  and  Space  Administration,  Administrator 
of  Veterans’  Affairs,  Administrator  of  the  Housing  and  Home  Finance 
Agency,  Chairman,  Atomic  Energy  Commission,  Chairman,  Council  of 
Economic  Advisers,  Chairman,  Board  of  Governors  of  the  Federal 
Reserve  System,  Director  of  the  Bureau  of  the  Budget,  Director  of  the 
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Office  of  Science  and  Technology,  Director  of  the  U.S.  Arms  Control 
and  Disarmament  Agency,  Director  of  the  U.S.  Information  Agency, 
Director  of  the  Federal  Bureau  of  Investigation  (so  long  as  the  position 
is  held  by  the  present  incumbent),  and  Director  of  Central  Intelligence. 
The  present  rates  of  compensation  for  these  offices  range  from  $20,500 
per  annum  to  $22,500. 

Section  303(c)  establishes  level  III  of  the  Federal  Executive  Salary 
Schedule  with  an  annual  rate  of  basic  compensation  of  $29,000.  This 
level  includes  the  Deputy  Attorney  General,  the  Deputy  Postmaster 
General,  and  under  secretaries  not  included  in  level  II,  the  Secretaries 
of  the  military  departments,  the  Administrators  of  the  largest  agen¬ 
cies,  Deputy  Administrators  and  Deputy  Directors  of  certain  agencies, 
the  chan-men  or  members  of  certain  commissions  or  boards,  the 
Directors  of  Defense  Research  and  Engineering,  Office  of  Emergency 
Planning,  National  Science  Foundation,  and  Peace  Corps,  Associate 
Director  of  the  Federal  Bureau  of  Investigation  so  long  as  held  by  the 
present  incumbent,  the  Chief  Medical  Director,  Department  of 
Medicine  and  Surgery,  Veteians’  Administration,  Comptroller  of  the 
Currency,  Commissioner  of  Internal  Revenue,  and  President  of  the 
Export-Import  Bank. 

PRESIDENTIAL  ALLOCATION  OF  OFFICES  AND  POSITIONS  IN  LEVELS 

IV,  V,  AND  VI 

Section  303(d)  authorizes  the  President  to  place  offices  and  positions 
in  levels  IV,  V,  and  VI  of  the  Federal  Executive  Salarj^  Schedule  in 
accordance  with  criteria  defined  in  subsections  (e),  (f),  (g),  and  (h)  of 
this  section,  and  directs  that  each  such  action  by  the  President  shall 
be  published  in  the  Federal  Register  except  when  it  is  determined  by 
the  President  that  such  publication  would  be  contrary  to  the  interest 
of  national  security. 

The  provision  is  intended  to  insure  that  such  offices  and  positions 
shall  be  placed  at  appropriate  levels  on  the  basis  of  objective  evaluation 
of  the  duties  and  responsibilities,  the  relative  scope  and  importance 
of  the  program  directed  by  the  incumbent  ,  and  the  place  of  the  position 
in  the  internal  alinement  of  the  department  or  agency. 

Subsections  (e),  (f),  and  (g)  of  section  303  describe  the  nature  of  the 
offices  and  positions  which  the  President  is  to  place  in  levels  IV,  V, 
and  VI,  respectively.  The  references  to  particular  offices  and  posi¬ 
tions  are  descriptive  only  and  are  not  intended  to  be  either  all  inclusive 
or  exclusive. 

Subsection  (e)  prescribes  a  salary  of  $28,000  for  level  IV  and  author¬ 
izes  the  President  to  place  in  this  level  the  offices  and  positions  of 
assistant  secretaries  of  executive  and  military  departments,  general 
counsels  of  executive  departments,  members  of  regulatory  boards  and 
commissions,  deputy  heads  of  large  agencies,  heads  of  certain  agencies 
and  bureaus,  and  such  other  offices  and  positions  the  duties  and 
responsibilities  of  which  he  deems  appropriate  for  this  level. 

Subsection  (f)  sets  a  salary  of  $27,000  for  level  V  and  authorizes  the 
President  to  place  in  this  level  the  offices  and  positions  of  heads  of 
principal  services  and  such  other  offices  and  positions  the  duties  and 
responsibilities  of  which  he  deems  appropriate  for  this  level. 

Subsection  (g)  fixes  a  salary  of  $26,000  for  level  VI  and  authorizes 
the  President  to  place  at  this  level  the  heads  and  board  members  of 
smaller  agencies,  deputy  heads  of  other  agencies,  and  such  other 
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offices  and  positions  the  duties  and  responsibilities  of  which  he  deems 
appropriate  for  this  level. 

Subsection  (h)  provides  that,  notwithstanding  any  other  provision 
of  law,  the  members  (other  than  the  Chairman  or  President,  as  appli¬ 
cable,  or  the  Comptroller  of  the  Currency  in  his  capacity  as  a  member 
of  the  Board  of  Directors  of  the  Federal  Deposit  Insurance  Corpora¬ 
tion)  of  each  of  the  boards  and  commissions,  the  Chairman  or  President 
of  which  is  placed  in  level  III  of  the  Federal  Executive  Salary  Schedule 
by  subsection  (c)  of  this  section,  shall  be  placed*  in  level  IV  of  such 
schedule. 

COMPENSATION  OF  THE  VICE  PRESIDENT 

Section  304(a)  amends  section  104  of  title  3,  United  States  Code,  so 
as  to  prescribe  for  the  Vice  President  an  annual  rate  of  $43,000  in 
lieu  of  the  current  rate  of  $35,000. 

COMPENSATION  OF  STAFF  ASSISTANTS  TO  THE  PRESIDENT 

Section  304(b)  amends  section  105  of  title  3,  United  States  Code, 
so  as  to  continue  the  President’s  authority  to  fix  the  compensation  of 
six  administrative  assistants,  the  Executive  Secretary  of  the  National 
Security  Council,  and  eight  other  secretaries  or  immediate  staff 
assistants  in  the  White  House  Office.  The  existing  maximum  rates 
ranging  from  $18,500  to  $22,500  are  replaced  by  rates  not  to  exceed 
that  of  level  II  of  the  Federal  Executive  Salary  Schedule,  which  is 
consonant  with  the  current  ceiling  of  $22,500. 

CONFORMING  CHANGES  IN  EXISTING  LAW 

Sections  305  and  306  repeal  or  amend  provisions  of  existing  law  to 
bring  them  into  conformity  with  the  Federal  Executive  Salarv  Act  of 
1964. 

It  should  be  noted  that  section  303(d)  authorizes  the  President  to 
place  certain  offices  and  positions  in  levels  IV,  V,  or  VI  of  the  Federal 
Executive  Salary  Schedule  and  this  authority  is  intended  to  supersede 
the  authorities,  contained  in  the  various  provisions  of  law  to  fix  rates 
of  compensation  at  rates  above  the  rate  for  grade  GS--18  of  the  general 
schedule  of  the  Classification  Act  of  1949,  as  amended,  which  are 
repealed  or  amended  b}r  sections  305  and  306.  In  this  connection  see 
section  308  of  the  bill. 

Section  305  repeals  the  Federal  Executive  Pay  Act  of  1956  and 
numerous  other  provisions  of  law  which  establish  rates  of  compensa¬ 
tion  of  heads  of  executive  departments  and  other  Federal  officials. 
The  provisions  of  law  which  are  repealed  are  superseded  by  the  pro¬ 
visions  of  the  Federal  Executive  Salary  Act  of  1964  contained  in  other 
sections  of  this  title. 

Subsections  (a),  (c),  and  (d)  of  section  306  amend  authority  con¬ 
ferred  upon  heads  of  various  agencies  to  set  rates  of  compensation  for 
certain  positions  of  their  agencies  so  as  to  provide  that  rates  fixed  by 
the  heads  of  the  agencies  shall  not  be  in  excess  of  the  highest  rate  for 
grade  18  of  the  general  schedule.  (Note.— The  current  authority 
conferred  upon  heads  of  various  agencies  to  set  rates  for  some  person¬ 
nel  above  the  current  rate  for  grade  GS-18  is  replaced  by  Presidential 
authority  under  section  303(d)  of  the  bill  to  place  positions  in  levels 
IV,  V,  or  VI  of  the  Federal  Executive  Salary  Schedule.) 
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The  agency  heads  and  employees  affected  are  (1)  the  Attorney 
General  for  fixing  the  annual  salaries  of  U.S.  attorneys  and  assistant 
U.S.  attorneys,  (2)  the  National  Aeronautics  and  Space  Council  for 
7  persons,  and  (3)  the  Administrator  of  the  National  Aeronautics  and 
Space  Administration  for  425  scientific,  engineering,  and  adminis¬ 
trative  personnel. 

It  should  be  noted  that  section  306(a)(2)  of  the  bill  provides  that, 
in  connection  with  the  compensation  rates  of  United  States  Attorneys 
and  Assistant  United  States  Attorneys,  who  are  incumbents  in  their 
positions  on  the  first  day  of  the  first  pay  period  which  begins  on  or 
after  the  date  of  enactment  of  the  bill,  each  such  attorney  shall  be 
paid  compensation  at  a  rate  equal  to  that  of  attorneys  of  comparable 
responsibility  and  qualifications,  as  determined  by  the  Attorney 
General,  whose  compensation  is  prescribed  by  the  General  Schedule  of 
the  Classification  Act  of  1949,  as  amended.  This  compensation  pro¬ 
vision  with  respect  to  such  incumbents  is  subject,  however,  to  the 
authority  of  the  President  under  section  303(d)  of  the  bill  to  place 
positions  in  levels  IV,  V,  and  VI  of  the  Federal  Executive  Salary 
Schedule,  and,  in  addition,  subject  to  the  provisions  of  section  501  (a) 
and  (c)  of  the  bill  relating  to  effective  dates  and  certain  compensation 
ceilings. 

Section  306(b)  amends  the  Foreign  Service  Act  of  1946,  as  amended, 
to  fix  the  salaries  of  chiefs  of  missions  as  follows: 


Rate  in  Federal 
Executive  Salary 
Schedule 

Chief  of  mission,  class  1 _ Level  II. 

Chief  of  mission,  class  2 _  Level  III. 

Chief  of  mission,  class  3 _  Level  IV. 

Chief  of  mission,  class  4 _  Level  V. 


Section  306(e)  amends  the  authority  of  the  Advisory  Commission 
on  Intergovernmental  Relations  to  fix  compensation  for  employees 
of  the  Commission,  changing  the  current  maximum  limitation  of 
$20,000  per  annum  to  a  new  maximum  which  is  not  in  excess  of  the 
rate  for  level  VI. 

Section  306(f)  amends  the  Atomic  Energy  Act  of  1954  to  strike  out 
several  provisions  which  establish  rates  of  compensation  for  certain 
officials  of  the  Atomic  Energy  Commission.  This  authority  is  replaced 
by  Presidential  authority  under  section  303(d)  of  the  bill  to  place 
positions  in  levels  IV,  V,  or  VI  of  the  Federal  Executive  Salary 
Schedule. 

Subsections  (g)  and  (h)  of  section  306  amend  the  authority  to  pay 
not  in  excess  of  certain  fixed  salary  rates  to  representatives  and  alter¬ 
nates  at  sessions  of  the  General  Conference  of  the  United  Nations 
Educational,  Scientific,  and  Cultural  Organization  and  of  the  Inter¬ 
national  Refugee  Organization,  and  authorize  the  rates  to  be  fixed  for 
such  persons  at  one  of  the  rates  provided  by  section  412  of  the  Foreign 
Service  Act  of  1946,  as  amended. 

Subsection  (i)  provides  that  no  officer  or  employee  of  the  National 
Security  Agency  shall  be  paid  at  a  rate  in  excess  of  the  rate  for  GS-18 
except  when  the  position  of  such  officer  or  employee  is  placed  in  level 
IV,  V,  or  VI  of  the  Federal  Executive  Salary  Schedule  under  authority 
of  section  303(d). 
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Subsection  (k)  amends  titles  and  catchlines  of  several  statutes  to 
bring  them  into  conformity  with  the  changes  made  under  section  305. 

OFFICIALS  OF  THE  DISTRICT  OF  COLUMBIA 

Subsection  (j)  of  section  306  provides  adjustment  in  the  rates  of 
compensation  for  certain  officials  of  the  municipal  government  of  the 
District  of  Columbia,  including  the  Commissioners,  judges  of  the 
District  of  Columbia  courts,  the  Superintendent  and  the  Deputy 
Superintendent  of  Schools,  and  the  Police  and  Fire  Chiefs. 

Paragraph  (1)  increases  the  rate  of  compensation  of  the  President 
of  the  Board  of  Commissioners  of  the  District  of  Columbia  from 
$19,000  per  annum  to  $27,000,  and  each  of  the  two  other  Commis¬ 
sioners  from  $19,000  to  $26,500  per  annum. 

Paragraph  (2)  increases  the  rate  of  compensation  of  the  chief  judge 
of  the  District  of  Columbia  court  of  appeals  from  $19,000  to  $26,000, 
and  of  the  two  associate  judges  from  $18,500  to  $25,500. 

Paragraph  (3)  increases  the  rate  of  compensation  of  the  chief  judge 
of  the  District  of  Columbia  Court  of  General  Sessions  from  $18,000  per  | 
annum  to  $25,000,  and  of  the  15  associate  judges  from  $17,500  to 
$24,500.  It  is  to  be  noted  that  judges  of  the  Juvenile  Court  are 
entitled  to  the  same  rates  of  compensation  as  the  rates  for  the  judges 
of  the  Court  of  General  Sessions,  in  accordance  with  the  provisions 
of  section  ll-1502(d)  of  the  District  of  Columbia  Code. 

Paragraph  (4)  increases  the  rate  for  the  judge  of  the  District  of 
Columbia  tax  court  from  $17,500  to  $24,500. 

Paragraph  (5)  increases  the  rate  of  compensation  for  the  Superin¬ 
tendent  of  Schools  from  $19,000  to  $26,000,  and  the  rate  of  compensa¬ 
tion  of  the  Deputy  Superintendent  of  Schools  from  $16,500  to  $22,000. 

Paragraph  (6)  establishes  a  new  range  of  salary  rates  for  the  Fire 
Chief  and  the  Chief  of  Police  of  $21,000  to  $23,500,  with  five  salary 
increments  of  $500  each.  The  existing  salary  range  is  $17,000  to 
$19,000. 

CHANGES  IN  POSITION  TITLES 

Section  307  changes  the  titles  of  Administrative  Assistant  Attorney 
General  and  Administrative  Assistant  Secretary  of  certain  executive 
departments  to  Assistant  Attorney  General  for  Administration  and 
Assistant  Secretary  for  Administration  of  the  executive  departments,  | 
respectively. 

LIMITATION  ON  SALARIES  FIXED  BY  ADMINISTRATIVE  ACTION 

Section  308  limits  the  salary-fixing  authority  of  heads  of  executive 
departments  and  agencies  by  providing  that  hereafter  they  may  not 
fix  rates  in  excess  of  the  highest  rate  for  grade  GS-18  of  the  general 
schedule  of  the  Classification  Act  of  1949,  as  amended.  It  also 
provides  that  nothing  in  this  section  shall  be  construed  to  impair  the 
authorities  contained  in  the  Central  Intelligence  Agency  Act  of  1949 
(50  U.S.C.  403a),  the  Tennessee  Valley  Authority  Act  of  1933  (16 
U.S.C.  831b),  in  section  9  of  the  Federal  Deposit  Insurance  Act 
(12  U.S.C.  1819),  or  section  5240,  R.S.  (12  U.S.C.  481,  relating  to  the 
Comptroller  of  the  Currency). 
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POSITIONS  PLACED  UNDER  CLASSIFICATION  ACT 

Section  309  directs  that  apy  office  or  position  which  is  referred  to 
or  covered  by  any  conforming  change  in  law  made  by  section  305,  and 
which  is  not  placed  in  a  level  of  the  Federal  Executive  Salary  Schedule 
pursuant  to  section  303,  is  to  be  placed  in  the  appropriate  grade  of 
the  general  schedule  of  the  Classification  Act  of  1949,  as  amended. 
This,  of  course,  includes  some  positions  the  rates  of  compensation  for 
which  are  now  fixed  by  the  Federal  Executive  Pay  Act  of  1956,  which 
is  repealed  by  section  305(1). 

SAVINGS  PROVISIONS 

Section  310(a)  provides  that  the  changes  to  existing  law  made  by 
this  Act  shall  not  have  any  effect  upon  offices  and  positions  and 
the  compensation  and  incumbent  thereof,  until  appropriate  action  is 
taken  in  accordance  with  this  act  or  other  law. 

Section  310(b)  provides  that  there  shall  be  no  reduction  in  the 
basic  compensation  received  by  any  officer  or  employee  by  reason  of 
the  enactment  of  the  act. 

Title  IV — Federal  Judicial  Salaries 

Section  401  provides  a  short  title  for  this  title  of  the  bill — “Federal 
Judicial  Salary  Act  of  1964.” 

Section  402(a)  provides  increases  in  the  rates  of  basic  compensation 
of  officers  and  employees  in  the  judicial  branch  of  the  Government. 
The  increases  will  reflect  the  respective  applicable  increases  provided 
by  title  I  of  the  bill  for  employees  subject  to  the  Classification  Act  of 
1949. 

In  respect  to  the  specific  employees  affected  bv  this  section,  reference 
is  made  to  the  discussion  in  connection  with  the  Federal  Employees 
Salary  Increase  Act  of  1960,  Public  Law  86-568,  contained  on  page 
20  of  House  Report  1636,  86th  Congress,  with  the  exception  of  the 
Deputy  Director  of  the  Administrative  Office  of  the  U.S.  Courts 
whose  salary  is  fixed  under  section  403(g)  of  this  bill. 

Section  402(b)  provides  comparable  increases  in  the  compensation 
of  secretaries  and  law  clerks  of  circuit  and  district  judges. 

Section  402(c)  amends  section  753(e)  of  title  28,  United  States 
Code,  to  increase  the  maximum  limitation  on  the  annual  compensa¬ 
tion  of  court  reporters  for  district  courts. 

Section  402(d)  amends  section  40a  of  the  Bankruptcy  Act  (11 
U.S.C.  68(a))  relating  to  the  compensation  of  full-  and  part-time 
referees  in  bankruptcy  to  provide  new  maximum  limitations. 

Section  403  provides  increases  in  compensation  for  Federal  judges, 
the  Director  and  Deputy  Director  of  the  Administrative  Office  of  the 
U.S.  Courts,  and  the  Commissioners  of  the  Court  of  Claims. 

Subsection  (a)  amends  section  5  of  title  28,  United  States  Code,  to 
increase  the  salaries  of  the  Chief  Justice  of  the  United  States  from 
$35,500  to  $43,000,  and  the  salaries  of  the  Associate  Justices  of  the 
Supreme  Court  of  the  United  States  from  $35,000  to  $42,500. 

Subsection  (b)  amends  section  44(d)  of  title  28,  United  States  Code, 
to  increase  the  salary  of  circuit  judges  from  $25,500  to  $33,000. 


36 


MODERNIZATION  OF  FEDERAL  SALARY  SYSTEMS 


Subsection  (c)  amends  section  135  of  title  28,  United  States  Code, 
to  increase  the  salary  of  district  judges  from  $22,500  to  $30,000  a  year, 
and  the  salary  of  the  Chief  Judge  of  the  District  Court  for  the  District 
of  Columbia  from  $23,000  to  $30,500  per  year. 

Subsection  (d)  amends  section  173  of  title  28,  United  States  Code, 
to  increase  the  salary  of  a  judge  of  the  Court  of  Claims  from  $25,000 
to  $33,000. 

Subsection  (e)  amends  section  213  of  title  28,  United  States  Code, 
to  increase  the  salary  of  the  judges  of  the  Court  of  Customs  and 
Patent  Appeals  from  $25,500  to  $33,000  per  year. 

Subsection  (f)  amends  section  252  of  title  28,  United  States  Code, 
to  increase  the  salaries  of  judges  of  the  Customs  Court  from  $22,500 
to  $30,000. 

Subsection  (g)  amends  the  first  paragraph  of  section  603  of  title  28, 
United  States  Code,  to  provide  a  salary  of  $28,000  a  year  for  the 
Director,  and  a  salary  of  $27,000  a  year  for  the  Deputy  Director  of 
the  Administrative  Office  of  the  U.S.  Courts. 

Subsection  (h)  amends  section  792(b)  of  title  28,  United  States  Code, 
to  increase  the  compensation  of  Commissioners  of  the  Court  of  Claims 
to  $27,000  a  year. 

Section  403  (i)  amends  section  7443(c)  of  the  Internal  Revenue  Code 
of  1954  to  increase  the  salary  of  judges  of  the  Tax  Court  of  the  United 
States  from  $22,500  to  $30,000  a  year. 

Section  403  (j)  amends  section  867  of  title  10,  United  States  Code,  to 
increase  the  salaries  of  judges  of  the  Court  of  Military  Appeals  from 
$25,500  to  $33,000. 


Title  V — Effective  Dates 

Subsection  (a)  of  section  501  provides  that  this  act,  except  as 
provided  in  subsections  (b)  and  (c)  of  section  501,  shall  become 
effective  on  the  first  day  of  the  first  pay  period  which  begins  on  or 
after  the  date  of  enactment  of  the  bill. 

Subsection  (b)  provides  that  section  204,  relating  to  increases  in 
compensation  for  Members  of  the  Congress,  shall  become  effective  at 
noon  on  January  3,  1965. 

Subsection  (c)  places  a  temporary  ceiling  of  $22,000  per  annum  on 
any  rate  of  compensation  affected  by  the  provisions  of  this  act,  which 
will  continue  until  January  1965,  when  the  new  rates  of  compensation 
for  Members  of  Congress  shall  become  effective. 

Paragraph  (1)  provides  that  no  rate  of  compensation  which  now  is 
equal  to,  or  in  excess  of.  $22,000  per  annum,  shall  be  increased  in  any 
amount  by  reason  of  this  act  until  the  first  day  of  the  first  pay  period, 
which  begins  on  or  after  January  1,  1965. 

Paragraph  (2)  provides  that  no  rate  of  compensation  which  is  less 
than  $22,000  shall  be  increased  to  an  amount  per  annum  in  excess  of 
$22,000  by  reason  of  this  act  until  the  first  day  of  the  first  pay  period, 
which  begins  on  or  after  January  1,  1965. 

Subsection  (c)  will  prohibit  the  payment,  by  reason  of  any  provision 
of  this  act,  of  any  rate  of  compensation  in  excess  of  $22,000  per  annum 
until  January  1965  when  the  rate  of  compensation  for  Members  will 
be  increased  under  section  204. 
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AGENCY  VIEWS 
There  are  included  below: 

(1)  The  special  message  from  the  Chairman,  U.S.  Civil  Service 
Commission,  dated  May  16,  1963,  transmitting  proposed  legisla¬ 
tion,  together  with  a  statement  of  purpose  and  justification, 
which  would  place  in  effect  the  President’s  recommendations 
(contained  in  H.  Doc.  108,  88th  Cong.)  for  adjustment  of  statu¬ 
tory  salary  schedules  pursuant  to  the  Federal  Salary  Reform  Act 
of  1962; 

(2)  The  special  message  from  the  Chairman,  U.S.  Civil  Service 
Commission,  dated  July  25,  1963,  transmitting  a  supplemental 
proposal  for  legislation  together  with  an  analysis  and  a  statement 
of  purpose  and  justification- — such  proposal  being  included  in 
section  103  (b)  of  the  bill; 

(3)  A  letter  dated  April  29,  1964,  from  the  Bureau  of  the 
Budget,  relating  to  H.R.  11049,  a  bill  to  adjust  the  rates  of  basic 
compensation  of  certain  officers  and  employees  in  the  Federal 
Government;  and 

(4)  A  letter  dated  April  29,  1964,  from  the  United  States 
Civil  Service  Commission,  relating  to  H.R.  11049,  a  bill  to  adjust 
the  rates  of  basic  compensation  of  certain  officers  and  employees 
in  the  Federal  Government. 


U.S.  Civil  Service  Commission, 

Washington,  D.C.,  May  16,  1963. 

Hon.  John  W.  McCormack, 

Speaker  of  the  House  of  Representatives . 

Dear  Mr.  Speaker:  In  accordance  with  the  President’s  message 
of  April  29,  1963,  I  transmit  herewith  for  the  consideration  of  the 
Congress  proposed  legislation  which  would  place  in  effect  the  Presi¬ 
dent’s  recommendations  for  adjustment  of  statutory  salary  schedules 
pursuant  to  the  provisions  of  the  Federal  Salary  Reform  Act  of  1962. 
There  are  enclosed  a  draft  bill,  a  section  analysis  of  its  provisions,  and 
a  statement  of  purpose  and  justification. 

Salary  adjustments  recommended  would  affect  the  schedules  of  the 
Classification  Act,  the  postal  field  service,  the  Foreign  Service,  and 
physicians,  dentists,  and  nurses  in  the  Department  of  Medicine  and 
Surgery  of  the  Veterans’  Administration.  Proposed  salary  schedules 
rest  on  the  factual  basis  presented  in  the  first  annual  report  of  the 
Director  of  the  Bureau  of  the  Budget  and  the  Chairman  of  the  Civil 
Service  Commission  under  Executive  Order  11073.  The  report, 
attached  to  the  President’s  message,  summarizes  the  findings  in  the 
Bureau  of  Labor  Statistics  1962  report  of  salaries  in  private  enterprise, 
compares  Federal  salaries  with  private  enterprise  levels  as  reported 
bv  the  Bureau  of  Labor  Statistics,  and  proposes  Federal  salary  sched¬ 
ules  to  fulfill  the  statutory  policy  of  comparability  between  Federal 
and  private-enterprise  pay  levels. 

Proposed  schedules  would  take  effect  in  January  1964,  superseding 
the  January  1964  schedules  now  in  the  Salary  Reform  Act.  At 
grades  above  GS-7  the  schedules  in  the  act  drop  below  comparability 
levels  based  on  the  1961  Bureau  of  Labor  Statistics  report,  the  latest 
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available  at  the  time  of  enactment.  The  drop  above  grade  GS-7 
was  one  result  of  the  $20,000  ceiling  salary  for  grade  GS-18  established 
by  the  act,  pending  adjustments  in  top  executive  pay,  in  place  of  the 
$24,500  salary  for  grade  GS-18  that  tne  President  had  recommended 
in  February  1962.  The  schedules  now  proposed  would  bring  up  to 
full  comparability  the  salaries  for  the  first  15  Classification  Act  grades 
and  corresponding  portions  of  other  schedules.  In  so  doing,  they 
would: 

Overcome  the  lag  below  comparability  at  grades  above  GS-7  in 
the  Salary  Reform  Act  schedules;  and 

Take  into  account  the  rise  in  private-enterprise  salaries  shown 
by  the  most  recent  Bureau  of  Labor  Statistics  survey  report, 
released  in  November  1962. 

There  is  no  attempt  to  achieve  comparability  with  private  enter¬ 
prise  in  the  proposed  rates  for  grades  above  GS-15.  The  rates  at 
these  higher  grades  merely  maintain,  to  the  extent  consistent  with  a 
single  rate  at  GS-18,  the  internal  alinement  pattern  established  for 
grades  GS-1  through  GS-15,  and  the  rates  are  considerably  below  the 
rates  paid  for  similar  levels  in  19  large  companies  studied  by  the  Civil 
Service  Commission.  (The  Bureau  of  Labor  Statistics  does  not  sur¬ 
vey  rates  above  GS-15).  The  draft  bill  takes  account  of  relationships 
with  top  executive  pay  by  providing  that  proposed  rates  above  $20,000 
in  all  four  statutory  schedules  would  go  into  effect  only  upon  adjust¬ 
ments  in  top  executive  pay,  at  which  time  they  would  take  effect 
automatically. 

In  addition  to  its  principal  objective  of  maintaining  comparability 
between  Federal  pay  levels  and  those  in  private  enterprise,  as  required 
by  the  Salary  Reform  Act,  the  draft  bill  would  make  a  number  of  im¬ 
provements  in  statutory  salary  systems.  These  are  explained  in  the 
accompanying  statement  of  purpose  and  justification  and  section 
analysis. 

The  comparability  principle  and  the  procedures  for  its  application 
enacted  in  the  Salary  Reform  Act  represent  joint  recognition  by  the 
President  and  the  Congress  of  the  necessity  for  maintaining  Federal 
salaries  at  levels  commensurate  with  those  currently  prevailing  in 
the  national  economy.  Enactment  of  the  draft  bill  reflecting  the 
President’s  first  annual  report  and  recommendations  under  the  act 
will  carry  out  the  comparability  principle,  aid  the  Government  in 
recruiting  and  retaining  the  well-qualified  staff  necessary  for  success¬ 
ful  execution  of  essential  Federal  programs,  and  fulfill  the  pledge  to 
Federal  employees  inherent  in  the  statute. 

As  shown  in  the  report  forwarded  with  the  President’s  message,  the 
cost  of  the  proposed  schedules  over  the  cost  of  the  second  schedules 
of  the  Federal  Salary  Reform  Act  would  be  $254  million  in  fiscal  year 
1964. 

The  Bureau  of  the  Budget  advises  that  there  would  be  no  objection 
to  the  submission  of  the  proposal  to  Congress  as  enactment  would  be  in 
accord  with  the  administration’s  program. 

By  direction  of  the  Commission : 

Sincerely  yours, 


John  W.  Macy,  Jr.,  Chairman. 
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Statement  of  Purpose  and  Justification 

The  draft  bill  would  carry  out  recommendations  in  the  President’s 
message  to  Congress  of  April  29,  forwarding  the  first  annual  compari¬ 
son  of  Federal  salaries  with  the  salaries  paid  in  private  enterprise,  as 
provided  in  section  503  of  the  Federal  Salary  Reform  Act  of  1962. 

The  joint  report  of  the  Director  of  the  Bureau  of  the  Budget  and 
the  Chairman  of  the  Civil  Service  Commission,  prepared  pursuant  to 
Executive  Order  11073  and  forwarded  with  the  President’s  message, 
includes  (1)  a  summary  of  the  findings  in  the  Bureau  of  Labor  Statis¬ 
tics  1962  report  of  its  survey  of  private  enterprise  salaries,  (2)  the 
comparison  of  Federal  salaries  with  those  reported  in  private  enter¬ 
prise,  and  (3)  proposed  salary  schedules,  for  the  four  statutory  systems 
concerned,  which  would  carry  out  the  statutory  policy  of  compara¬ 
bility  between  Federal  and  private-enterprise  pay  levels.  The  four 
systems  are  those  of  the  Classification  Act,  the  postal  field  service, 
the  Foreign  Service,  and  physicians,  dentists,  and  nurses  in  the  De¬ 
partment  of  Medicine  and  Surgery  of  the  Veterans’  Administration. 

The  President  recommended  that  these  schedules  be  made  effective 
in  January  1964  in  place  of  those  now  in  the  Federal  Salary  Reform 
Act  which  would  otherwise  go  into  effect  at  that  time.  The  draft 
bill  incorporates  the  schedules  and  related  provisions  which  would 
carry  out  the  President’s  recommendation.  The  schedules  would 
provide  a  full  10-rate  range  for  the  higher  Classification  Act  and  postal 
grades  to  the  extent  consistent  with  the  single  rate  proposed  for  grade 
GS-18.  This  proposal,  which  was  also  made  last  year,  would  improve 
the  structure  of  the  schedules  by  extending  to  the  higher  grades  the 
advantages  of  the  30-percent  range  of  rates  now  in  effect  for  the  lower 
grades. 

Pending  adjustments  in  top  executive  pay,  the  Federal  Salary  Re¬ 
form  Act  established  a  $20,000  ceiling  salary  for  grade  GS-18,  rather 
than  the  $24,500  rate  the  President  had  recommended.  As  one  result 
of  the  $20,000  ceiling,  the  salaries  set  by  the  act  for  all  grades  above 
GS-7  were  depressed  below  the  comparability  salary  levels  of  the 
schedules  the  President  had  proposed  in  February  1962.  The  sched¬ 
ules  now  proposed  would  bring  up  to  full  comparability  the  salary 
rates  for  the  first  15  Classification  Act  grades  and  corresponding  por¬ 
tions  of  the  other  statutory  schedules,  an  objective  of  primary  im¬ 
portance.  At  these  levels,  the  schedules  take  into  account  both  the 
general  national  pay  rise  in  the  period  1961-62  and  also  the  increases 
necessary  to  overcome  the  below- 1961 -comparability  rates  for  grades 
above  GS-7  in  the  January  1964  schedules  enacted  in  the  Salary 
Reform  Act. 

There  is  no  attempt  to  achieve  comparability  with  private  enter¬ 
prise  in  the  proposed  rates  for  grades  above  GS-15.  The  rates  at 
these  higher  grades  merely  maintain,  to  the  extent  consistent  with  a 
single  rate  at  GS-18,  the  internal  alinement  pattern  established  for 
grades  GS-1  through  GS-15,  and  the  rates  are  considerably  below 
the  rates  paid  for  similar  levels  in  19  large  companies  studied  by  the 
Civil  Service  Commission.  (The  Bureau  of  Labor  Statistics  does  not 
survey  rates  above  GS-15.)  The  draft  bill  takes  account  of  relation¬ 
ships  with  top  executive  pay  by  providing  that  proposed  rates  above 
$20,000  in  all  four  statutory  schedules  would  go  into  effect  only  upon 
adjustments  in  top  executive  pay,  at  which  time  they  would  take 
effect  automatically. 
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In  presenting  his  recommendations  to  Congress  the  President  said: 
“It  is  highly  desirable,  in  the  interests  of  equity  and  the  solution  of 
pressing  problems  in  professional  and  administrative  staffing,  to 
achieve  full  comparabiity  rates  for  all  grades  as  soon  as  possible.” 
This  need  is  clearly  demonstrated  by  the  gap  between  salaries  of  top 
Federal  grades  and  those  of  corresponding  responsibility  levels  in 
major  private  firms  shown  by  the  recent  Civil  Service  Commission 
study  that  has  been  mentioned. 

The  Commission’s  study  was  initially  made  in  1960  and  brought 
up  to  date  in  December  1962.  The  updated  study  covered  88  posi¬ 
tions,  all  below  corporate  officer  rank,  in  19  very  large  firms.  Findings 
show  a  middle  rate  of  $28,000  for  51  positions  equivalent  to  Federal 
grade  GS-16,  which  now  has  a  salary  range  of  $16,000-$18,000 ;  a 
middle  rate  of  $35,500  for  27  positions  equivalent  to  grade  GS-17, 
which  now  has  a  salary  range  of  $18,000-$20,000;  and  a  middle  rate  of 
$44,500  for  10  positions  equivalent  to  grade  GS-18,  which  now  has  a 
single  rate  of  $20,000.  Although  the  salaries  paid  in  this  small  sample 
of  private  firms  do  not  represent  national  averages,  the  study  findings 
confirm  that  the  rates  proposed  in  the  draft  bill  are  modest  and  they 
are  illustrative  of  the  importance  placed  by  leading  American  com¬ 
panies  on  adequate  compensation  at  the  higher  career  levels.  Even 
though  it  is  not  proposed  to  bring  Federal  salaries  up  to  the  rates  shown 
for  the  small  sample  of  firms  studied,  to  achieve  the  objective  of  full 
comparability  with  national  average  private-enterprise  levels  for  all 
Federal  grades,  including  those  above  GS-15,  will  ultimately  require 
establishment  of  a  full  salary  range  for  grade  GS-18  extending  several 
thousand  dollars’  above  the  single  rate  now  proposed  for  January  1 964. 

The  recommended  Classification  Act  schedule  would  result  in  an 
average  salary  increase  of  4.7  percent  over  the  Salary  Reform  Act 
schedule  for  January  1964.  This  includes  increases  necessary  to 
overcome  the  lag  of  the  January  1964  schedule  behind  comparability 
levels.  If  the  1964  schedule  in  the  act  were  fully  comparable  with 
private  enterprise  levels  shown  in  the  1961  Bureau  of  Labor  Statistics 
report,  however,  the  schedule  now  recommended  on  the  basis  of  the 
1962  report  findings  would  produce  an  average  salary  increase  of  only 
about  3  percent.  This  is  the  increase  attributable  to  the  rise  in  pri¬ 
vate-enterprise  salary  levels  between  the  1961  and  1962  reports  of 
Bureau  of  Labor  Statistics  surveys  of  private-enterprise  pay  for 
professional,  administrative,  technical,  and  clerical  occupations.  The 
3-percent  average  increase  would  also  parallel  the '3-percent  median 
wage  adjustment  negotiated  in  1962  in  major  collective  bargaining 
situations,  as  reported  by  the  Bureau  of  Labor  Statistics. 

Included  in  the  draft  bill  are  several  improvements  in  existing  salary 
systems.  A  proposed  provision  to  permit  appointment  above  the 
minimum  rate  of  Classification  Act  grades  in  consideration  of  an 
individual’s  existing  salary  or  special  qualifications  parallels  a  provi¬ 
sion  recommended  by  the  President  in  1962  but  not  enacted.  The 
current  proposal,  however,  is  limited  to  grades  GS-13  and  above, 
where  such  flexibility  would  be  especially  valuable.  Reform  of  the 
pay  of  postmasters  in  fourth-class  post  offices  is  also  proposed.  Their 
pay  would  become  a  pro  rata  amount  of  PFS-5  salaries,  based  on  the 
establishment  by  the  Postmaster  General  of  hours  of  service  of  post¬ 
masters  in  these  small  offices.  A  number  of  technical  changes  are 
also  proposed  in  the  several  salary  statutes.  Finally,  the  existing 
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limit  of  $19,000  on  pay  of  seven  positions  in  the  National  Aeronautics 
and  Space  Council  would  be  changed  to  a  limit  of  the  top  rate  of 
GS-18  to  be  consistent  with  current  practice  for  all  similar  groups. 

Provisions  of  the  draft  bill  would  carry  out  the  statutory  principle 
of  comparability  between  Federal  and  private-enterprise  salaries. 
Enactment  will  materially  aid  the  Government  in  obtaining  and  re¬ 
taining  the  high-quality  personnel  necessary  to  carry  on  essential 
national  programs  efficiently  and  effectively.  Of  special  importance 
is  this  first  annual  salary  review  under  the  new  Reform  Act  is  this 
joint:  Enactment  will  keep  faith  with  the  more  than  1%  million 
federal  employees  whose  pay  is  set  by  these  statutory  salary  schedules, 
'low  that  we  have  adopted  the  principle  of  comparability,  we  must 
ive  up  to  it. 


U.S.  Civil  Service  Commission, 

Washington,  D.C.,  July  25,  1963. 

Hon.  John  W.  McCormack, 

Speaker  oj  the  House  of  Representatives. 

Dear  Mr.  Speaker:  After  I  had  transmitted  with  my  letter  of 
May  16,  1963,  proposed  legislation  to  carry  out  the  President’s 
recommendations  for  adjusting  statutory  salary  schedules  pursuant 
to  the  provisions  of  the  Federal  Salary  Reform  Act  of  1962,  there 
came  to  my  attention  an  additional  problem  affecting  the  top  salary 
structure  for  scientists  and  engineers.  Accordingly,  I  am  transmitting 
with  this  letter  a  proposed  draft  of  an  additional  section  and  request 
that  it  be  added  to  the  pending  pay  adjustment  bill.  There  are  also 
enclosed  an  analysis  of  the  provisions  of  the  proposed  new  section 
and  a  statement  of  purpose  and  justification. 

The  supplemental  proposal  would  permit  free  use  of  the  within- 
grade  rates  for  grades  16,  17,  and  18  of  the  general  schedule  of  the 
Classification  Act  for  those  groups  of  critically  needed  engineers, 
scientists,  and  medical  personnel  exempted  from  statutory  limitations 
on  the  numbers  of  positions  which  may  be  placed  in  these  grades. 
The  groups  of  positions  concerned  would  no  longer  be  subject  to  the 
Classification  Act  provisions  on  the  use  of  within-grade  rates.  Cur¬ 
rent  provisions  require,  for  example,  new  appointments  to  be  made 
at  the  entrance  rate  of  the  grade,  advancement  to  the  next  higher 
rate  at  the  end  of  prescribed  periods  unless  an  individual  has  not 
been  performing  at  an  acceptable  level  of  competence,  a  salary 
increase  on  promotion  equivalent  to  two  within-grade  increases,  and 
salary  retention  in  most  cases  of  reductions  in  grade. 

A  few  examples  will  illustrate  the  advantages  to  the  Government 
of  the  proposed  exemption  from  current  within-grade  pay  provisions 
in  the  top  levels  of  the  occupations  concerned.  For  one  thing,  it 
would  be  possible  to  offer  an  urgently  needed,  specially  qualified 
research  scientist  more  than  the  minimum  rate  of  a  grade  in  order  to 
enable  the  Government  to  obtain  his  services  (a  general  authority,  to 
hire  highly  qualified  or  specially  needed  persons  at  rates  above  the 
minimums  in  grades  GS-13  through  GS-18  in  all  occupations,  is  also 
included  in  the  draft  bill  transmitted  on  May  16).  In  addition,  it 
would  become  possible  to  establish  in  a  scientific  agency  additional 
salary  scales  within  these  grades  to  recognize  more  than  the  three 
gradations  of  advanced  scientific  assignments  that  can  now  be  recog¬ 
nized  by  grades  16,  17,  and  18.  In  this  connection,  the  salary  of 
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individuals  in  lower  level  assignments  within  a  grade  could  be  held 
indefinitely,  without  any  stigma,  below  rates  designated  solely  for 
upper  level  assignments  in  the  grade,  and  persons  appointed  to  an 
upper  level  assignment  within  a  grade  could  be  paid  immediately  at 
designated  upper  level  rates  rather  than  the  minimum  of  the  grade. 
Regulations  issued  by  the  President  or  an  agency  he  designated  would 
coordinate  pay  practices  among  the  various  research  and  development 
agencies. 

The  proposed  salary  flexibility  is  highly  desirable  in  the  Govern¬ 
ment’s  present  extensive,  large-scale  research  and  development 
activities.  It  would  be  similar  to,  but  somewhat  less  complete  than, 
the  free  use  of  rates  between  the  minimum  of  grade  GS-16  and  the 
maximum  of  grade  GS-1S  already  permitted  under  special  statutes 
for  many  other  positions  in  the  same  critical  occupations.  Together 
with  these  existing  authorities,  it  would  provide  administrators  of 
essential  scientific  programs  a  degree  of  discretion  in  the  use  of  statu¬ 
tory  salary  schedules  more  commensurate  with  their  responsibility 
for  the  success  of  the  programs  entrusted  to  them. 

The  cost  of  the  proposal  would  be  small  in  proportion  to  its  potential 
benefits  to  the  Government.  The  added  cost  is  estimated  to  be  less 
than  $200,000  a  year  and  less  than  $100,000  during  fiscal  year  1964. 

I  am  authorized  to  state  that  enactment  would  be  in  accord  with 
the  administration’s  program. 

By  direction  of  the  Commission: 

Sincerely  yours, 

John  W.  Macy,  Jr.,  Chairman. 

Analysis  of  Proposed  Section 


Section  103:  This  section  excludes  from  the  Classification  Act  pro¬ 
visions  for  fixing  the  specific  salary  rates  payable  to  individual 
employees  in  those  positions  which  are  exempted  from  the  numerical 
limitations  on  grade  GS-16,  GS-17,  and  GS-18  positions  in  subsections 
(b)  and  (j)  of  section  505  of  the  act.  Subsections  (b)  and  (j)  exempt 
from  their  numerical  limitations  “professional  engineering  positions 
primarily  concerned  with  research  and  development  and  professional 
positions  in  <he  physical  and  natural  sciences  and  medicine.”  The 
President,  or  an  agency  or  agencies  that  he  might  designate,  would  be 
authorized  to  issue  regulations  on  such  matters  as  rate  within  the  grade 
payable  on  initial  appointment  or  promotion,  advancement  within  the 
grade,  and  salary  retention  on  reduction  in  grade;  and  could  prescribe 
for  individual  positions  or  groups  of  positions,  if  desired,  rate  ranges 
narrower  than  those  of  the  statutory  schedule  of  the  Classification  Act. 
Except  in  ‘he  case  of  a  reduction  in  grade,  in  which  case  the  rate  in 
the  grade  from  which  reduced  could  be  retained,  all  rates  would  be 
within  the  salary  range  for  the  grade  of  the  position  concerned,  as 
established  either  by  the  general  schedule  or  under  section  504  of 
the  act. 

STATEMENT  OF  PURPOSE  AND  JUSTIFICATION 

The  proposed  draft  would  permit  more  advantageous  use  of  within- 
grade  rates  for  grades  16,  17,  and  18  of  the  general  schedule  for 
critically  needed  engineers,  scientists,  and  medical  personnel  now 
exempted  from  numerical  limitations  on  positions  in  these  grades. 
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It  is  anticipated  that  the  regulations  to  be  issued  by  the  President 
would  provide  for  more  specific  salary  ranges  to  be  designed,  within 
the  otherwise  appropriate  ranges  of  the  grades,  for  specific  scientific 
positions  in  specific  research  and  development  programs;  and  for  less 
standard,  more  particularized  use  of  the  rates  within  the  range  for  a 
position  in  relation  to  the  accomplishments  and  contributions  of  the 
individual  scientist. 

Research  and  development  activities  would  thus  be  permitted  a 
degree  of  salary  adaptability  highly  desirable  in  the  Government’s 
present  extensive,  large-scale  research  and  development  programs. 
The  proposed  flexibility  is  similar  to,  but  somewhat  less  complete 
than,  the  free  use  of  rates  between  the  minimum  of  GS-16  and  the 
maximum  of  GS-18  already  permitted  under  special  statutes  for  many 
other  positions  in  these  occupations. 


Executive  Office  of  the  President, 

Bureau  of  the  Budget, 
Washington,  D.C.,  April  29,  1964. 

Hon.  Tom  Murray, 

Chairman,  Committee  on  Post  Office  and  Civil  Service, 

House  of  Representatives,  Washington,  D.C. 

Dear  Mr.  Chairman:  This  letter  is  in  response  to  your  request  of 
April  28,  1964,  for  a  report  on  H.R.  11049,  a  bill  to  adjust  the  rates  of 
basic  compensation  of  certain  officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes.  The  bill  would  provide  for 
adjustment  of  civilian  career  salaries  on  a  basis  which  is  consistent 
with  the  comparability  principles  of  the  Federal  Salary  Reform  Act  of 
1962.  The  bill  would  also  provide  increases  within  a  rationalized 
salary  structure  for  top  executive  positions  in  the  Federal  Govern¬ 
ment.  We  believe  that  a  clear  case  has  been  made  to  support  the 
need  for  and  the  merit  of  substantial  adjustments  in  pay  for  those 
positions. 

It  is  the  President’s  view  that  enactment  of  pay  legislation  at  this 
session  of  Congress — to  use  his  words — “reaches  into  the  very  essence 
of  urgency  if  this  Government  means  to  retain  excellence  arid  quality.” 
As  he  stated  in  a  recent  press  conference,  it  is  one  of  five  measures  to 
which  he  attaches  the  highest  legislative  priority  for  this  session. 

I  am  authorized  to  advise  you  that  enactment  of  legislation  (1) 
which  preserves  and  extends  the  principle  of  comparability  in  salary 
for  career  employees;  (2)  which  establishes  fair  and  defensible  inter¬ 
relationships  among  executive,  legislative,  and  judicial  pay;  and  (3) 
which  adopts  higher  top  salary  levels  would  be  in  accord  with  the 
program  of  the  President. 

Upon  receipt  of  your  invitation  to  appear  before  the  committee,  the 
Bureau  reviewed  the  record  of  earlier  testimony.  We  believe  that  we 
have  no  new  materials  to  present  and,  in  order  to  conserve  the  com¬ 
mittee’s  time,  I  request  that  this  report  be  accepted  in  lieu  of  a  further 
appearance  before  the  committee  in  executive  session  on  April  30. 
If,  however,  there  are  additional  matters  upon  which  the  committee 
wishes  our  views  or  the  compilation  of  factual  material,  the  Bureau 
will  respond  at  once. 

Sincerely, 


Elmer  B.  Staats,  Deputy  Director . 
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U.S.  Civil  Service  Commission, 

Washington,  D.C.,  April  29,  196J+. 

Hon.  Tom  Murray, 

Chairman,  Committee  on  Post  Office  and  Civil  Service, 

House  oj  Representatives,  Cannon  House  Office  Building. 

Dear  Mr.  Chairman:  This  is  in  response  to  your  request  of  April 
28,  1964,  for  a  report  on  H.R.  11049,  a  bill  to  adjust  the  rates  of  basic 
compensation  of  certain  officers  and  employees  in  the  Federal  Govern¬ 
ment,  and  for  other  purposes. 

H.R.  11049  is  a  comprehensive  measure  which  contains  important 
reform  provisions  and  makes  needed  increases  in  the  salary  rates  and 
schedules  for  officers  and  employees  of  the  Federal  Government  in  the 
executive,  legislative,  and  judicial  branches.  Major  provisions  are 
mentioned  below. 

Title  I  of  the  bill  provides  new  salary  schedules  for  the  Classification 
Act,  the  postal  field  service,  the  Foreign  Service,  and  the  Department 
of  Medicine  and  Surgery  of  the  Veterans’  Administration.  The 
maximum  salary  for  the  top  grade,  GS-18,  of  the  Classification  Act 
is  $24,500,  and  for  the  Postal  Field  Service  Schedule  it  is  $24,445. 
Rates  within  and  among  all  salary  schedules  for  the  four  systems 
referred  to  are  properly  coordinated  and  related.  The  salary  pro¬ 
visions  also  cover  employees  of  the  Agricultural  Stabilization  and 
Conservation  county  committees,  include  a  newly  revised  formula  for 
computing  pay,  and  provide  for  a  10-percent  absorption  of  costs  of 
the  increase  by  the  departments,  agencies,  establishments,  and  cor¬ 
porations  in  the  executive  branch.  Notable  and  highly  desirable 
reforms  are  made  in  the  method  of  fixing  rates  of  compensation  for 
postmasters  including  postmasters  of  fourth-class  offices. 

Title  II  relates  to  Federal  legislative  salaries.  For  officers  and  em¬ 
ployees  generally,  the  highest  rate  which  may  be  paid  is  the  maximum 
rate  of  grade  GS-18  of  the  Classification  Act.  The  compensation  of 
the  heads  and  assistant,  or  deputy  heads,  and  certain  other  top  officials 
of  agencies  in  the  legislative  branch  are  specifically  stated,  for  example, 
the  compensation  of  the  Comptroller  General  is  fixed  at  $30,000,  the 
Assistant  Comptroller  General  is  fixed  at  $29,000,  and  the  Librarian 
of  Congress,  the  Public  Printer,  and  the  Architect  of  the  Capitol  at 
the  rate  of  $28,000  per  annum.  The  compensation  of  Members  of 
Congress  and  the  Resident  Commissioner  from  Puerto  Rico  is  at  the 
rate  of  $30,000  and  the  Speaker  of  the  House  of  Representatives  at 
the  rate  of  $43,000  per  annum. 

Title  III,  relating  to  Federal  executive  salaries,  provides  a  six-level 
Federal  Executive  Salary  Schedule  with  per  annum  rates  of  $32,500, 
$30,000,  $29,000,  $28,000,  $27,000,  and  $26,000  for  levels  I,  II,  III, 
IV,  V,  and  VI,  respectively.  The  positions  to  be  in  levels  I,  II,  and 
III  are  specified  in  the  bill.  Members  of  those  boards  and  commis¬ 
sions,  the  chairmen  of  which  are  placed  in  level  III  of  the  Executive 
Salary  Schedule  by  the  bill,  are  to  be  placed  in  level  IV. 

The  compensation  of  the  Vice  President  is  set  at  $43,000  per  annum. 
Compensation  of  the  Commissioners  of  the  District  of  Columbia,  the 
judges  of  the  District  of  Columbia  court  system,  the  Superintendent 
and  Deputy  Superintendent  of  Schools  and  the  Fire  Chief  and  Chief 
of  Police  are  also  increased. 
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Title  IV  adjusts  salaries  of  officers  and  employees  in  or  under  the 
judicial  branch  of  the  Government.  The  salaries  of  the  Chief  Justice 
of  the  United  States  and  of  the  Associate  Justices  of  the  Supreme 
Court  are  increased  to  $43,000  and  $42,500,  respectively.  The 
salaries  of  circuit  and  district  court  judges  are  increased  to  $33,000 
and  $30,000,  respectively,  and  judges  of  other  specified  courts  are 
increased  in  the  same  order.  Adjustments  are  also  made  in  the  salaries 
of  full-time  and  part-time  referees  in  bankruptcy,  commissioners  of 
the  Court  of  Claims,  the  Director  and  Deputy  Director  of  the  Admin¬ 
istrative  Office  of  the  U.S.  Courts,  secretaries  and  law  clerks  of  circuit 
and  district  court  judges,  and  other  specified  groups. 

Title  V,  effective  dates,  provides  that  the  act  becomes  effective  on 
the  first  day  of  the  first  pay  period  which  begins  on  or  alter  the  date 
of  enactment,  except  that  (1)  increases  in  compensation  for  Members 
of  Congress  become  effective  at  noon  on  January  3,  1965,  and  (2)  no 
rate  of  compensation  which  equals  or  exceeds  $22,000  per  annum  and 
no  rate  of  compensation  which  is  less  than  $22,000  per  annum  shall  be 
increased,  by  reason  of  the  act,  to  an  amount  per  annum  in  excess  of 
$22,000  untd  the  first  day  of  the  first  pay  period  which  begins  on  or 
after  January  1,  1965. 

This  bill  rationalizes  and  simplifies  the  salary  levels  in  the  executive, 
legislative,  and  judicial  branches;  it  provides  badly  needed  improve¬ 
ment  in  the  salaries  of  top  level  positions  in  the  Government  and, 
very  importantly,  its  enactment  would  reaffirm  congressional  support 
for  the  principles  stated  in  the  Federal  Salary  Reform  Act  of  1962. 

I  appreciate  your  invitation  of  April  28  to  appear  before  the  com¬ 
mittee  in  executive  session  on  April  30  to  discuss  this  legislation. 
I  believe  that  my  previous  testimony  and  this  report  adequately  cover 
the  views  of  the  Commission  and  that  it  is  not  necessary  for  me  to 
take  the  committee’s  time  with  further  presentation  in  support  of 
this  legislation. 

The  Bureau  of  the  Budget  advises  that  there  would  be  no  objection 
to  the  submission  of  this  report  and  that  enactment  of  legislation  to 
provide  essential  increase  in  career  and  executive  pay  would  be  in 
accordance  with  the  administration’s  program. 

By  direction  of  the  Commission: 

Sincerely  yours, 


John  W.  Macy,  Jr.,  Chairman. 


CHANGES  IN  EXISTING  LAW  MADE  BY  THE  BILL,  AS 

REPORTED 


In  compliance  with  clause  3  of  rule  XIII  of  the  Rules  of  the  House 
of  Representatives,  changes  in  existing  law  made  by  the  bill,  as 
reported,  are  shown  as  follows  (existing  law  proposde  to  be  omitted  is 
enclosed  in  black  brackets,  new  matter  is  printed  in  italic,  existing 
law  in  which  no  change  is  proposed  is  shown  in  roman): 

FEDERAL  SALARY  REFORM  ACT  OF  1962 

******* 

Sec.  504.  (a)  Whenever  the  President  shall  find  that  the  salary 
rates  in  private  enterprise  for  one  or  more  occupations  in  one  or  more 
areas  or  locations  are  so  substantially  above  the  salary  rates  of  statu¬ 
tory  pay  schedules  as  to  handicap  significantly  the  Government’s 
recruitment  or  retention  of  well-qualified  persons  in  positions  com¬ 
pensated  under  (1)  section  603(b)  of  the  Classification  Act  of  1949, 
as  amended  (5  U.S.C.  1113(b)),  (2)  the  provisions  of  part  III  of 
title  39,  United  States  Code,  relating  to  personnel  in  the  postal  field 
service,  (3)  the  pay  scales  for  physicians,  dentists,  and  nurses  in  the 
Department  of  Medicine  and  Surgery  of  the  Veterans’  Administra¬ 
tion  under  chapter  73  of  title  38,  United  States  Code,  or  (4)  sections 
412  and  415  of  the  Foreign  Service  Act  of  1946,  as  amended  (22  U.S.C. 
867  and  870),  he  may  establish  for  such  areas  or  locations  higher 
minimum  rates  of  basic  compensation  for  one  or  more  grades  or  levels, 
occupational  groups,  series,  classes,  or  subdivisions  thereof,  and  may 
make  corresponding  increases  in  all  step  rates  of  the  salary  range  for 
each  such  grade  or  l6vel:  Provided,  That  in  no  case  shall  any  mini¬ 
mum  salary  rate  so  established  exceed  the  seventh  salary  rate  pre¬ 
scribed  by  law  for  the  grade  or  level.  The  President  may  authorize 
the  exercise  of  the  authority  conferred  upon  him  by  this  section  by 
the  Civil  Service  Commission  or,  in  the  case  of  employees  not  subject 
to  the  civil  service  laws  and  regulations,  by  such  other  agency  or 
agencies  as  he  may  designate. 

(b)  Within  the  limitations  specified  in  subsection  (a),  rates  of 
basic  compensation  established  under  such  subsection  may  be  revised 
from  time  to  time  by  the  President  or  by  such  agency  or  agencies  as 
he  may  designate.  Such  actions  or  revisions  shall  have  the  force  and 
effect  of  law. 

(c)  Any  increase  in  rate  of  basic  compensation  established  under 
this  section  shall  not  be  regarded  as  an  “equivalent  increase”  in  com¬ 
pensation  within  the  meaning  of  section  701(a)  of  the  Classification 
Act  of  1949,  as  amended,  and  section  3552  of  title  39  of  the  United 
States  Code. 

id)  The  rate  of  basic  compensation,  established  under  this  section,  and 
received  by  any  officer  or  employee  immediately  prior  to  the  effective  date 
of  a  statutory  increase  in  the  compensation  schedules  of  the  salary  systems 
■specified  in  subsection  (a)  shall  be  initially  adjusted  on  the  effective  date 
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of  such  new  compensation  schedules  in  accordance  with  conversion  rules 
and  regulations  prescribed  by  the  President  or  by  such  agency  or  agencies 
as  he  may  designate. 


CLASSIFICATION  ACT  OF  1949 

******* 

TITLE  V— AUTHORITY  AND  PROCEDURE 
*  *  *  *  *  *  * 

Sec.  505.  (a)  *  *  * 

(b)  Subject  to  subsections  (c),  (d),  (e),  (f),  (g),  and  (j)  of  this 
section,  a  majority  of  the  Civil  Service  Commissioners  are  authorized 
to  establish  and,  from  time  to  time,  revise  the  maximum  numbers  of 
positions  (not  to  exceed  an  aggregate  of  twenty-four  hundred,  in  addi¬ 
tion  to  any  professional  engineering  positions  primarily  concerned  with 
research  and  development  and  professional  positions  in  the  physical 
and  natural  sciences  and  medicine,  examiner  positions  under  section  1 1 
of  the  Administrative  Procedure  Act  {60  Stat.  21+L-,  5  U.S.C.  1010),  and 
positions  placed  under  this  Act  pursuant  to  section  809  of  the  Federal 
Executive  Salary  Act  of  1964,  which  may  be  placed  in  such  grades) 
which  may  be  in  grades  16,  17,  and  18  of  the  General  Schedule  at  any 
one  time,  except  that  under  such  authority — 

(1)  not  to  exceed  25  per  centum  of  such  aggregate  number  may 
be  placed  in  grade  17  and  not  to  exceed  12  per  centum  of  such 
aggregate  number  may  be  placed  in  grade  18; 

(2)  fifty  of  such  positions  shall  be  available  only  for  allocation, 
with  the  approval  of  the  President,  for  agencies  or  functions 
created  after  the  date  of  enactment  of  this  subparagraph; 

(3)  fourteen  of  such  positions  shall  be  available  only  for  alloca¬ 
tion  to  the  United  States  Arms  Control  and  Disarmament  Agency; 

(4)  six  of  such  positions  shall  be  available  only  for  allocation 
to  the  Immigration  and  Naturalization  Service  of  the  Department 
of  Justice;  and 

(5)  Four  of  such  positions  shall  be  available  only  for  allocation 
to  the  Federal  Home  Loan  Bank  Board. 

*  *  *  *  *  *  * 

Sec.  603.  (a)  *  *  * 

[(b)  The  compensation  schedules  for  the  General  Schedule  shall 
be  as  follows: 
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[COMPENSATION  SCHEDULE  I 


(To  be  effective  for  the  period  beginning  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  the 
date  of  enactment  of  this  Act,  and  ending  immediately  prior  to  the  applicable  initial  effective  date  of 
Compensation  Schedule  II  set  forth  below) 


Per  annum  rates  and  steps 


Grade 


1 

2 

3 

4 

6 

6 

7 

8 

9 

10 

GS-1 . . 

$3, 245 

$3,350 

$3,455 

$3,560 

$3,665 

$3,770 

$3,875 

$3,980 

$4,085 

$4,190 

GS-2 . . . 

3,560 

3,665 

3,770 

3,875 

3,980 

4,085 

4, 190 

4,295 

4,400 

4,505 

GS-3 . . . 

3,820 

3,925 

4,030 

4,135 

4,240 

4,345 

4,455 

4,580 

4,705 

4,830 

GS-4 _ 

4,110 

4,250 

4,390 

4,530 

4,670 

4.810 

4,950 

5,090 

5,230 

5.370 

GS-5 _ _ 

4,565 

4,725 

4,885 

5,045 

5,205 

5,365 

5,525 

5,685 

5,845 

6,005 

GS-6 _ 

5,035 

5,205 

5,375 

5,545 

6,715 

5,885 

6,055 

6,225 

6,395 

6,565 

GS-7 . . 

5,540 

5,  725 

5,910 

6,095 

6,280 

6,465 

6,650 

6,835 

7,020 

7,205 

GS-8 _ _ 

6,090 

6, 295 

6,500 

6,705 

6,910 

7,115 

7,320 

7,525 

7,730 

7,935 

GS-9 _ 

6,676 

6,900 

7,125 

7,350 

7, 575 

7,800 

8,025 

8,250 

8,476 

8,700 

GS-10 _ 

7, 290 

7,535 

7,780 

8,025 

8,270 

8,515 

8,760 

9.005 

9,250 

9, 495 

GS-11  . 

8, 045 

8,310 

8,575 

8,840 

9, 105 

9,370 

9,635 

9,900 

10, 165 

GS-12--_ 

9.475 

9.790 

10’ 105 

10, 420 

10, 735 

11.050 

11,365 

11,680 

11,995 

OS-13 

11, 150 

11,515 

11,880 

12, 245 

12,610 

12, 975 

13,340 

13, 705 

14,070 

GS-14 _ 

12,845 

13, 270 

13,695 

14,120 

14,545 

14' 970 

15,395 

15, 820 

16,245 

GS-15 

14,565 

15.045 

15,525 

16,005 

16,485 

16,965 

17,445 

17,925 

GS-16  - 

16, 000 

16, 500 

17,000 

17,  500 

18,000 

GS-17 

18, 000 

18, 500 

19,000 

19, 500 

20, 000 

GS-18 

20.000 

COMPENSATION  SCHEDULE  II 

j 

(To  be  effective  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  January  1, 1964,  and  thereafter 


Grade 


Per  annum  rates  and  steps 


123466789  10 


GS-1  - 
GS-2 
GS-3 ... 
GS-4  .. 
GS-5  . 
GS-6  _ 
GS-7  . 
GS-8  . 
GS-9  .. 
GS-10 
GS-U  . 
GS-12.- 
GS-13  - 
GS-14  - 
GS-15  . 
GS-16  - 
OS-17  _ 
GS-18-- 


$3, 305 
3,620 
3,880 

4,  215 

4.690 

5.  235 
5.  795 
6,390 
7,030 

7.690 
8,410 
9, 980 

11.725 
13,  615 
15,  665 
16, 000 
18.  000 
20, 000 


$3, 410 

$3, 515 

$3,620 

3,  725 

3,830 

3,935 

3,  985 

4,090 

4,195 

4,  3§5' 

4,496 

4,635 

4,850 

5, 010 

5, 170 

5,410 

5,585 

5,760 

5,990 

6, 185 

6, 380 

6,  600 

6,810 

7,020 

7,260 

7,  490 

7,720 

7,  945 

8,200 

8,455 

8,690 

8, 970 

9,  250 

10, 310 

10.  640 

10,  970 

12, 110 

12,  495 

12,880 

14. 065 

14.515 

14,965 

16, 180 

16, 695 

17,  210 

16, 500 

17,000 

17,600 

18, 500 

19, 000 

19,  500 

*3,725 
4,040 
4,300 
4, 775 
6,330 
5,935 
6, 575 
7,230 
7, 950 
8,710 
9,530 
11,300 
13, 265 
15,415 
17,  725 
18, 000 
20, 000 


$3, 830 
4, 145 
4,405 
4, 915 
6,  490 
6,110 
6,770 
7,440 
8, 180 
8,965 
9, 810 
11,630 
13, 650 
15,865 
18, 240 


$3,935 

4,250 

4,525 

5,055 

5.650 
6,285 
6,965 

7.650 
8,410 
9, 220 

10, 090 
11,960 
14,035 
16,316 
18, 755 


$4,040 
4,355 
4,650 
5,195 
5,810 
6,460 
7,160 
7,860 
8,640 
9,475 
10, 370 
12, 290 
14, 420 
16, 765 
19, 270 


$4, 145 
4,460 
4,775 
5,335 
5, 970 
6,635 
7,355 
8,070 
8, 870 
9, 730 
10, 650 
12, 620 
14,805 
17, 215 


$4,250 
4,565 
4,900 
5,475 
6, 130 
6,810 
7,550 
8,280 
9, 100 
9,985 
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(6)  The  compensation  schedule  for  the  General  Schedule  shall  be  as 
follows: 


Grade. 

Per  annum  rates  and  steps 

1 

t 

S 

4 

B 

6 

7 

8 

a 

10 

OR-1 

$ 3,386 

$ 3,500 

$3,  615 

t3,  730 

$3,845 

$3,960 

$4,076 

$4,  <90 

$4,306 

$4,4*0 

3,  680 

3,805 

3,930 

4,055 

4,180 

4,306 

4,430 

4,565 

4,680 

4,805 

nscs 

4,005 

4,140 

4,375 

4.410 

4,545 

4, 680 

1816 

4, 950 

5,086 

6,  ttO 

GS-4 _ _ 

4, 480 

4, 630 

4,780 

4,930 

6,080 

6,  tSO 

5,380 

5,530 

6,680 

5,830 

5,000 

6, 165 

6.330 

6,  495 

6,660 

5, 8t5 

6,990 

6,165 

6,  StO 

6,485 

CJfiUG 

5,505 

6,690 

6,875 

6,060 

6,  $45 

6, 430 

6,615 

6,800 

6.985 

7,170 

OfZ-7 

6,050 

6,  toO 

6,450 

6,650 

6,850 

7,050 

7,  *50 

7, 450 

7,650 

7,850 

fJSZS 

6.6S0 

6,860 

7,070 

7  ,m 

7,510 

7,730 

7,950 

8,170 

8,390 

8, 610 

7,  tlO 

7,456 

7,700 

7,945 

8, 190 

8,435 

8,680 

8,9t5 

9,170 

9,416 

flR-M 

7,840 

8,110 

8,380 

8,660 

8,9S0 

9, 190 

9, 460 

9,730 

10,000 

10,t70 

GR-11 

8,560 

8, 845 

9,140 

9,435 

9,730 

10, 0S5 

10,  sto 

10, 615 

10,910 

11,105 

10,  too 

10, 556 

10,910 

11,  t66 

U,6t0 

11,975 

It,  330 

It,  685 

is,  040 

IS,  395 

_ 

O.SJ-/.1?  _ 

It. 075 

It,  496 

It,  915 

13,335 

13, 765 

14, 175 

14,695 

15,015 

15. 436 

15. 855 

GS-14 _ 

( 1&-1K  _ 

14, 170 

14, 660 

15, 150 

16. 640 

16,  ISO 

16, 6t0 

17,110 

17,600 

18,090 

18,  580 

16,460 

17,030 

17,600 

18, 170 

18,740 

19,310 

19,880 

tO,  450 

tl.OSO 

1 1,690 

18, 936 

19,590 

tO,  t45 

tO,  900 

1 1,565 

tt,  tto 

tt,  865 

S3, 5t0 

t4,  175 

tl,445 

t4,500 

tt,  196 

tt,945 

IS,  696 

t4,445 

TITLE  VIII— GENERAL  COMPENSATION  RULES 


Sec.  801.  All  new  appointments  shall  be  made  at  the  minimum  rate 
of  the  appropriate  grade,  except  that  in  accordance  with  regulations 
■prescribed  by  the  Commission  which  provide  for  such  considerations  as 
the  candidate's  existing  salary,  unusually  high  or  unique  qualifications, 
or  a  special  need  of  the  Government  for  his r  services,  the  head  of  any  de¬ 
partment  may  appoint  individuals  to  positions  in  grade  13  and  above  of 
the  General  Schedule  at  such  rate  or  rates  above  the  minimum  rate  of  the 
appropriate  grade  as  the  Commission  may  authorize  for  this  purpose. 

«  *  *  *  *  *  * 

TITLE  XI— GENERAL  PROVISIONS 
******* 

[Sec.  1105.  (a)  Except  as  provided  in  subsection  (b) — 

[(1)  titles  VI,  VII,  VIII,  and  XII  shall  take  effect  on  the  first 
day  of  the  first  pay  period  which  begins  after  the  date  of  enact¬ 
ment  of  this  Act; 

[(2)  all  other  provisions  of  this  Act  shall  take  effect  upon 
enactment. 

[(b)  With  respect  to  any  position  which,  immediately  prior  to  the 
date  of  enactment  of  this  Act,  is  not  subject  to  the  Classification  Act  of 
1923,  as  amended  (including  positions  in  grade  9  of  the  professional 
and  scientific  service  or  in  grade  16  of  the  clerical,  administrative,  and 
fiscal  service  referred  to  in  section  13  of  such  Act),  but  to  which  this 
Act  applies,  this  Act  shall  take  effect  on  a  date  specified  by  the  Com¬ 
mission,  but  not  later  than  the  first  day  of  the  first  pay  period  which 
begins  after  six  months  following  the  date  of  enactment  of  this  Act. 
An  officer  or  employee  occupying  any  such  position  on  such  effective 
date,  and  receiving  basic  compensation  at  a  rate  in  excess  of  the  appro¬ 
priate  rate  of  the  grade  in  which  such  position  is  placed,  shall  continue 
to  receive  basic  compensation  without  change  in  rate  until  (1)  he  leaves 
such  position,  or  (2)  he  is  entitled  to  receive  basic  compensation  at  a 
higher  rate  by  reason  of  the  operation  of  title  V  or  VII.  When  such 
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position  is  vacated  by  such  officer  or  employee,  the  rate  of  basic  com¬ 
pensation  of  any  subsequent  appointee  shall  be  fixed  in  accordance 
with  this  Act:  Provided,  That  with  respect  to  employees  of  local 
boards  and  appeal  boards  of  the  Selective  Service  System  this  Act 
shall  not  take  effect  before  the  first  day  of  the  first  pay  period  which 
begins  one  year  following  the  date  of  enactment  of  this  Act. 

[(c)  Employees  of  the  Bureau  of  Engraving  and  Printing  to  whom 
section  202(7)  applies  shall  continue  to  receive  compensation  at  the 
rates  prescribed  for  the  Clerical-Mechanical  Service  by  the  Classifica¬ 
tion  Act  of  1923,  as  amended,  until  their  compensation  shall  have  been 
fixed  in  accordance  with  the  provisions  of  such  section.] 

Sec.  1105.  The  provisions  of  section  507,  title  VII,  and  title  VIII  of 
this  Act  shall  not  apply  to  professional  engineering  positions  primarily 
concerned  with  research  and  development  and  professional  positions  in 
the  physical  and  natural  sciences  and  medicine  placed  in  grades  16,  17, 
and  18  of  the  General  Schedule  in  accordance  with  subsection  ( b )  or 
subsection  (j)  of  section  505.  The  President  or  an  agency  or  agencies 
that  he.  designates  shall  issue  regulations  governing  the  rate  of  basic 
compensation  within  the  grade  to  be  received  by  any  officer  or  employee 
occupying,  appointed  to,  or  promoted  to,  such  a  position,  and,  in  the  case 
of  reduction  in  grade,  may  issue  regulations  governing  retention  of  the 
rale  to  which  the  officer  or  employee  was  entitled  immediately  before 
reduction. 


SECTION  604(d)(3)  OF  THE  FEDERAL  EMPLOYEES  PAY  ACT 
OF  1945,  AS  AMENDED  (5  U.S.C.  944(c)(3)) 

[(3)  All  rates  shall  be  computed  in  full  cents,  counting  a  fraction 
of  a  cent  as  the  next  higher  cent.] 

(3)  In  the  computation  of  rates,  all  remaining  fractions  of  a  cent 
shall  be  eliminated. 

TITLE  39,  UNITED  STATES  CODE 

CHAPTER  1— DEFINITIONS  AND  APPLICATION 

Sec. 

1.  Definitions. 

2.  Application. 

§  1.  Definitions 

As  used  in  this  title — 

“Department”  means  the  Post  Office  Department,  continued  by 
section  301  of  this  title,  and  the  postal  field  service  of  the  Post  Office 
Department; 

“postal  field  service”  or  “field  postal  service”  includes  all  opera¬ 
tions  and  organization  units  of  the  Department,  other  than  the 
departmental  operations  and  organization  units  in  the  headquarters 
offices  of  the  Department  at  the  seat  of  the  Government,  and  includes 
postal  inspectors  assigned  to  the  headquarters  offices  of  the  Depart¬ 
ment  at  the  seat  of  the  Government; 

“departmental  service”  means  the  administrative  headquarters  of 
the  Department  and  its  branches  as  distinguished  from  the  postal 
field  service; 

“revenue  of  the  Department”  means  all  funds  of  the  United  States, 
other  than  trust  funds,  received  by  the  Department  from  any  source 
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in  the  exercise  of  any  power  or  function  vested  in  it,  including,  but 
not  limited  to — 

(i)  unclaimed  money  in  dead  letters  for  which  an  owner  cannot 
be  found; 

(ii)  unclaimed  money  taken  from  the  mail  by  robbery,  theft, 
or  otherwise,  which  may  come  into  the  hands  of  an  agent  or 
employee  of  the  United  States  or  any  other  person  ; 

(iii)  fines,  penalties,  and  forfeitures,  im nosed  for  a  violation 
of  the  postal  laws,  except  such  part  as  may  by  law  belong  to  the 
informer  or  party  prosecuting  for  the  same; 

(iv)  money  derived  from  the  sale  of  wastepaper  or  other  pub¬ 
lic  property  of  the  Department ; 

(v)  commissions  on  toll  telephones  located  in  buildings  under 
the  custody  of  the  Department; 

(vi)  amounts  collected  from  officers  and  employees  of  the 
Department  on  account  of  payments  to  them  by  courts  of  witness 
fees  and  allowances  for  expenses  of  travel  and  subsistence  in 
cases  in  which  they  have  been  subpenaed  to  testify  in  private 
litigation  in  their  official  capacities  or  to  produce  official  records; 

(vii)  money  recovered  or  collected  on  account  of  loss  of  first- 
class  domestic  registered  matter  which  is  not  restored  to  the 
original  [owners.]  owners; 

“ revenue  unit ”  means  that  amount  of  revenue  of  a  post  office  from  mail 
and  special  service  transactions  which  is  equal  to  the  average  sum  of 
postal  rates  and  fees  received  by  the  Department  during  the  fiscal  year 
for  1,000  pieces  of  originating  mail  and  special  service  transactions 
determined  in  accordance  with  section  2381  of  this  title. 

*  *  *  *  *  *  * 
CHAPTER  3— ORGANIZATION 

gee. 

301.  Post  Office  Department. 

302.  Postmaster  General. 

303.  Seal. 

304.  Deputy  Postmaster  General. 

305.  Assistant  Postmasters  General. 

306.  Advisory  board. 

307.  General  Counsel. 

[308.  Chief  Postal  Inspector.] 

308a.  Judicial  Officer. 

309.  Delegation  of  authority. 

******* 

[§  308.  Chief  Postal  Inspector 

[The  annual  rate  of  basic  compensation  of  the  position  of  Chief 
Postal  Inspector  in  the  Post  Office  Department  is  $19,000.] 

•  **•**• 

CHAPTER  7— POST  OFFICES 

Sec. 

701.  Establishment  and  discontinuance  of  post  offices. 

702.  Classes  of  post  offices. 

703.  Distributing  offices;  clerk  hire. 

704.  Reimbursement  for  equipment  on  discontinuance  of  office. 

705.  Branch  post  offices  and  stations. 

706.  Postal  agencies  in  other  countries. 

707.  Hours  of  service. 

708.  Box  rents  to  be  prepaid. 

709.  Arrival  and  departure  of  mail. 

710.  Making  up  mail. 

[711.  Method  of  determining  gross  receipts.] 

712.  Armed  Forces  postal  clerks. 
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[§  702.  Classes  of  post  offices 

[At  the  beginning  of  each  fiscal  year,  the  Postmaster  General  shall 
divide  post  offices  into  four  classes  on  the  basis  of  gross  annual  postal 
receipts  for  the  preceding  calendar  year.  He  shall  place  in  the  first 
class  those  post  offices  at  which  those  receipts  are  $40,000  or  more.  He 
shall  place  in  the  second  class  those  post  offices  at  which  those  receipts 
are  $8,000  or  more,  but  less  than  $40,000.  He  shall  place  in  the  third 
class  those  post  offices  at  which  those  receipts  are  $1,500  or  more,  but 
less  than  $8,000.  He  shall  place  in  the  fourth  class  those  offices  at 
which  those  receipts  for  each  of  two  consecutive  calendar  years  are 
less  than  $1,500,  or  where  in  any  calendar  year  those  receipts  are 
less  than  $1,400.] 

§  702.  Classes  of  post  offices 

(a)  Effective  at  the  beginning  oj  each  fiscal  year  the  Postmaster  General 
shall  divide  post  offices  into  four  classes  on  the  basis  of  the  revenue  units 
of  each  office  for  the  second  preceding  fiscal  year.  He  shall  place  in  the 
first  class  those  post  offices  having  950  or  more  revenue  units.  He  shall 
place  in  the  second  class  those  post  offices  having  190  or  more  revenue 
units,  but  less  than  950  revenue  units.  He  shall  place  in  the  third  class 
those  post  offices  having  36  or  more  revenue  units,  but  less  than  190 
revenue  units.  He  shall  place  in  the  fourth  class  those  post  offices  having 
less  than  36  revenue  units. 

(b)  The  Postmaster  General  shall  exclude  from  the  revenue  credited  to 
a  post  office  for  the  purposes  of  this  section  money  received  at  that  office 
for— 

( 1 )  setting  meters  for  patrons  beyond  the  area  served  by  the  office 
unless  authorized  by  the  Department; 

(2)  stamps,  stamped  envelopes,  and  postal  cards  sold  in  large  or 
unusual  quantities  to  be  used  in  mailing  matter  at  other  offices;  and 

(3)  stamps,  stamped  envelopes,  and  postal  cards  sold  for  mailing 
matter  diverted  from  other  offices  and  mailing  of  matter  so  diverted 
without  stamps  affixed. 

(c)  Whenever  unusual  conditions  prevail  at  a  post  office  of  the  fourth 
class,  the  Postmaster  General  may  advance  such  office  to  the  appropriate 
class  based  on  his  estimate  of  the  number  of  revenue  units  which  the 
office  will  have  during  the  succeeding  twelve  months.  Any  office  so  ad¬ 
vanced  need  not  be  relegated  to  a  lower  class  before  the  end  of  the  second 
fiscal  year  after  the  advancement.  At  that  time,  the  office  shall  be 
assigned  to  the  appropriate  class  in  accordance  with  subsections  (a)  and 
(6)  of  this  section. 

******* 

§  704.  Reimbursement  for  equipment  on  discontinuance  of  office 

The  Postmaster  General  shall  reimburse,  on  a  fair  and  equitable 
basis,  the  postmaster  of  any  discontinued  post  office  [of  the  first, 
second  or  third  class]  ( other  than  one  for  which  the  postmaster  furnishes 
quarters,  equivment,  and  fixtures  on  an  allowance  basis)  for  equipment 
and  fixtures  that  were — 

(1)  furnished  by  the  postmaster; 

(2)  necessary  to  the  efficient  operation  of  the  post  office;  and 

(3)  in  use  in  the  post  office  at  the  time  of  discontinuance. 
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£§711.  Method  of  determining  gross  receipts 

£(a)  In  determining  gross  receipts  at  post  offices  of  the  fourth 
class,  the  Postmaster  General  shall  allow  credit  only  for  the  postage 
collected  in  addition  to  the  regular  rate  on  business  reply  cards  and 
letters  in  business  reply  envelopes  delivered  at  those  offices. 

£(b)  The  gross  receipts  do  not  include  money  received  for — 

£(_1)  setting  meters  for  patrons  beyond  the  area  served  by  h:s 
office  unless  authorized  by  the  Department; 

£(2)  stamps,  stamped  envelopes  and  postal  cards  sold  in  large 
or  unusual  quantities  to  be  used  in  mailing  matter  at  other  offices ; 
and 

£(3)  stamps,  stamped  envelopes  and  postal  cards  sold  for  mail¬ 
ing  matter  diverted  from  other  offices,  and  mailings  of  matter  so 
diverted  without  stamps  affixed. 

£(c)  The  part  of  the  gross  postal  receipts  of  a  post  office,  that  are 
determined  in  accordance  with  estimates  of  the  Postmaster  General 
to  be  attributable  to  the  increases  in  postage  rates  provided  by  any 
Act  of  Congress  enacted  on  or  after  May  27,  1958,  may  not  be  counted 
for  the  purpose  of  determining  the  classes  of  the  respective  post  offices 
and  the  compensation  and  allowances  of  postmasters  and  other  em¬ 
ployees  whose  compensation  or  allowances  are  based  on  the  annual 
gross  receipts  of  such  post  offices.  This  section  does  not  operate  to 
relegate  a  post  office  to  a  class  or  receipts  catetory  below  the  class  or 
receipts  category  to  which  it  may  be  assigned  on  the  basis  of  gross 
postal  receipts  accruing  during  the  last  complete  calendar  year  prior 
to  May  27,  1958,  or,  in  the  case  of  a  post  office  which  was  in  existence 
on  that  date  but  which  was  not  in  existence  during  the  whole  of  that 
calendar  year,  on  the  basis  of  gross  postal  receipts  accruing  during 
the  last  quarter  prior  to  May  27,  1958.  J 

******* 
CHAPTER  21— CONTRACTS 

******* 

§  2009,  Contracts  for  delivery  of  special  delivery  mail 

The  Postmaster  General,  when  he  deems  it  expedient,  may  contract 
for  the  immediate  delivery  of  all  special  delivery  mail  from  any  post 
office  at  any  price  less  than  £eight  cents  per  piece]  the  fees  established 
pursuant  to  section  6007  (a)  of  this  title. 

******* 

CHAPTER  23— PROPERTY 

******* 

§  2102.  Leases 

(a)  Notwithstanding  any  other  provision  of  law  the  Postmaster 
General  may  lease,  on  such  terms  as  he  deems  appropriate,  real 
property  necessary  in  the  conduct  of  the  affairs  of  the  Department. 

(b)  The  term  of  a  lease  may  not  exceed  twenty  years  when  made 
for  quarters — 

C(l)  for  post  offices  of  the  first,  second  and  third  classes;] 

(-0  for  post  offices  at  which  the  postmaster  does  not  furnish 
quarters  on  an  allowance  basis ; 

(2)  for  terminal  railway  post  offices;  and 

(3)  at  public  airports. 
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CHAPTER  45 — COMPENSATION  IN  THE  POSTAL  FIELD  SERVICE 

POSITIONS 

Sec. 

3501.  Ranking  of  positions. 

3502.  Appeals  to  Civil  Service  Commission. 

3511.  Key  positions. 

3512.  Positions  in  salary  level  1. 

3513.  Fositions  in  salary  level  2. 

3514.  Positions  in  salary  level  3. 

3515.  Positions  in  salary  level  4. 

3516.  Positions  in  salary  level  5. 

3517.  Positions  in  salary  level  6. 

3518.  Positions  in  salary  level  7. 

3519.  Positions  In  salary  level  8. 

3520.  Positions  in  salary  level  9. 

3521.  Positions  in  salary  level  10. 

3522.  Positions  in  salary  level  11. 

3523.  Positions  in  salary  level  12. 

3524.  Positions  in  salary  level  13. 

3525.  Positions  in  salary  level  14. 

3526.  Positions  in  salary  level  15. 

3527.  Positions  in  salary  level  16. 

3528  Positions  in  salary  level  17. 

3529.  Positions  in  salary  level  18. 

3530.  Positions  in  salary  level  19. 

3531.  Positions  in  salary  level  20. 

COMPENSATION  AND  ALLOWANCES 

3541.  Pay  periods  and  computation  of  rates. 

3542.  Postal  Field  Service  Schedule. 

3543.  Rural  Carrier  Schedule. 

£3544.  Fourth  Class  Office  Schedule.] 

8644.  Compensation  of  Postmasters  at  Fourth-Class  Offices. 

SALARY  STEPS  AND  PROMOTIONS 

3551.  Appointments  to  positions  in  the  postal  field  service. 

3552.  Automatic  advancement  by  step-increases. 

3553.  Creditable  service  for  advancement. 

3554.  Compensation  of  certain  temporary  employees. 

3555.  Reduction  in  salary  step. 

3556.  Automatic  advancement  withheld. 

3557.  Automatic  advancement  of  substitute  employee  deferred. 

3559.  Promotions. 

3560.  Salary  protection. 

HOURS  OF  WORK  AND  OVERTIME 

3571.  Maximum  hours  of  work. 

3572.  Minimum  hours  of  work  for  hourly  rate  employees. 

3573.  Compensatory  time,  overtime,  and  holidays. 

3574.  Night  work. 

3575.  Exemptions. 

3576.  Holiday  service  of  rural  carriers  and  employees  assigned  to  road  duty 
8677.  Postmasters. 

SPECIAL  PROVISIONS  FOR  POSTAL  TRANSPORTATION  AND  MOTOR  VEHICLE  SERVICES 

3581.  Road  duty  employees. 

3582.  Time  credit  for  delay  to  trains  and  highway  post  offices. 

POSITIONS 

§  3501.  Ranking  of  positions 

(a)  The  Postmaster  General  shall  define  the  various  positions  other 
than  the  key  positions  specified  in  sections  3511-3531  of  this  title 
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and  the  [standard  positions  of  postmaster  in  a  fourth  class  office  and 
rural  carrier]  standard  position  of  rural  carrier.  He  shall  assign  each 
position  to  its  appropriate  salary  level  in  the  Postal  Field  Service 
Schedule.  He  shall  ascertain  the  appropriate  salary  level  of  a  posi¬ 
tion  (1)  by  comparing  the  duties,  responsibilities,  and  work  require¬ 
ments  of  the  position  with  those  of  key  positions  described  in  sections 
3511-3531  of  this  title,  and  (2)  by  ranking  the  position  in  relation 
to  the  key  position  most  closely  comparable  in  terms  of  the  level  of 
duties,  responsibilities,  and  work  requirements. 

(b)  In  ranking  positions,  the  Postmaster  General  shall  apply  the 
principle  of  equal  pay  for  substantially  equal  work  and  give  effect 
to  substantial  differences  in  difficulty  of  the  work  to  be  performed, 
in  the  degree  of  responsibility  to  be  exercised,  in  the  scope  and  variety 
of  tasks  involved,  and  in  the  conditions  of  performance. 

(c)  The  Postmaster  General  shall  determine  and,  effective  at  the  begin¬ 
ning  of  the  first  pay  period  in  each  calendar  year,  shall  adjust  the  rankings 
of  all  positions  for  which  the  number  of  annual  revenue  units  of  a  post 
office  or  its  class  is  a  relevant  factor  of  the  ranking,  using  the  revenue 
units  of  the  preceding  fiscal  year  and  the  class  in  which  the  office  will  be 
placed  at  the  beginning  of  the  next  fiscal  year.  The  Postmaster  General 
also  may  adjust  rankings  of  such  positions  at  other  times  of  the  year 
based  upon  substantial  changes  in  service  conditions. 

(d)  The  Postmaster  General’s  determinations  under  this  section 
is  the  basis  for  the  payment  of  compensation  and  for  personnel  trans¬ 
actions. 

******* 

§  3513.  Positions  in  salary  level  2 

******* 

(c)  [Clerk.  Third  class  post  office.  (KP-^]  Post  office  clerk. 
(KP-4) 

(1)  Basic  function. — Sorts  incoming  and  dispatches  outgoing  mail 
for  a  small  number  of  points  of  separation  and  destination;  pro¬ 
vides  a  limited  number  of  services  at  public  windows.  This  office  has 
less  than  190  revenue  units  annually. 

(2)  Duties  and  responsibilities. — 

(A)  Sorts  incoming  mail  for  general  delivery,  lock  boxes,  and 
one  or  more  delivery  routes. 

(B)  Postmarks  and  prepares  mail  for  dispatch  by  train  or 
other  mail  route;  closes,  locks,  and  affixes  labels  to  pouches  and 
mail  sacks. 

(C)  Performs  services  at  a  public  window,  such  as  selling 
stamps,  stamped  envelopes,  or  other  routine  functions. 

(D)  As  the  needs  of  the  service  require,  may  perform  other 
related  duties  incidental  to  the  operation  of  the  post  office. 

(3)  Organizational  relationships. — Reports  to  a  postmaster. 
******* 

§  3516.  Positions  in  salary  level  5 

******* 

(e)  Postmaster[,  small  third  class  office].  (KP-  18) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  small 
[third  class]  post  office,  including  actual  performance  of  mail  proc¬ 
essing  and  window  service,  disbursement  of  funds  and  preparation 


MODERNIZATION  OF  FEDERAL  SALARY  SYSTEMS 


57 


of  required  reports.  This  office  has  no  employees  other  than  the  post¬ 
master  and  a  replacement  to  serve  during  his  leave:  has  [annual  re¬ 
ceipts  of  approximately  $1,700]  approximately  J+0  revenue  units  an¬ 
nually,  has  no  rural  delivery  service  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Conducts  the  activities  of  the  office  in  such  manner  as  to 
provide  prompt  and  efficient  postal  service  to  the  patrons  of  the 
office. 

(B)  Maintains  direct  contact  with  the  public  and  gives  per¬ 
sonal  attention  to  complaints. 

(C)  Sorts  incoming  mail  for  boxholders  and  general  delivery; 
faces,  cancels,  sorts  by  destination,  ties  and  sacks  outgoing  mail 

(D)  At  a  window  delivers  general  delivery  mail,  issues  and 
cashes  money  orders,  delivers  c.o.d.  and  customs  mail,  accepts 
and  delivers  parcel  post,  registered  and  insured  mail,  sells  stamps 
and  stamped  paper,  and  collects  box  rents. 

(E)  Prepares  and  submits  estimates  of  operating  allowances 
as  required. 

(F)  Makes  deposits  of  accountable  funds;  requisitions  stamps 
and  stamped  paper;  requisitions  supplies;  pays  authorized  bills. 

(G)  Maintains  required  office  records;  prepares  and  submits 
necessary  reports  in  accordance  with  instructions. 

(H)  Maintains  files  for  the  office. 

(3)  Organizational  relationship. — Administratively  responsible  to  a 
district  manager. 

§  3517.  Positions  in  salary  level  6 

******* 

(b)  Postmaster[,  third  class  office].  (KP-20) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [third 
class]  post  office,  including  actual  performance  of  mail  processing  and 
window  services,  disbursement  of  funds  and  preparation  of  required 
reports.  This  office  has  one  part  time  clerical  employee;  has  [annual 
receipts  of  approximately  $4,700]  approximately  110  revenue  units 
annually;  has  no  rural  delivery  service  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Supervises  and  conducts  the  activities  of  the  office  in 
order  to  provide  prompt  and  efficient  postal  service  to  patrons. 

(B)  Maintains  direct  contact  with  the  public  and  gives  per¬ 
sonal  attention  to  complaints. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  ahd  Civil  Service  Regulations. 

(D)  Sorts  incoming  mail  for  boxholders  and  general  delivery; 
faces,  cancels,  sorts  by  destination,  ties  and  sacks  outgoing  mail. 

(E)  At  a  window  delivers  general  delivery  mail,  issues  and 
cashes  money  orders,  delivers  c.o.d.  and  customs  mail,  accepts 
and  delivers  parcel  post,  registered  and  insured  mail,  sells  stamps 
and  stamped  paper,  and  collects  box  rents. 

(F)  Makes  required  deposits  of  accountable  funds;  requisi¬ 
tions  stamps  and  stamped  paper;  requisitions  supplies;  pays 
authorized  bills  and  makes  salary  disbursements. 

(G)  Prepares  and  submits  annual  estimates  of  manpower 
needs  and  operating  allowances  as  required. 
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(H)  Maintains  required  office  records;  prepares  and  submits 
necessary  reports  in  accordance  with  instructions. 

(I)  Maintains  files  for  the  office. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  district  manager. 

§  3518.  Positions  in  salary  level  7 

******* 

(b)  Postmaster^,  third  class  office].  (KP-22) 

(1)  Basic  function.— Is  responsible  for  all  operations  of  a  [third 
class]  post  office,  including  actual  participation  in  processing  of  mail 
and  window  services,  disbursement  of  funds  and  preparation  of 
required  reports.  This  office  has  two  clerical  employees  and  [annual 
receipts  of  approximately  $6,000]  approximately  tJ+0  revenue  units 
annually,  and  rural  delivery  service  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Supervises  the  activities  of  the  office  in  order  to  provide 
expeditious  handling  of  the  mails,  and  efficient  and  courteous 
postal  service  to  patrons. 

(B)  Maintains  direct  contact  with  the  public  and  gives  per¬ 
sonal  attention  to  complaints. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  the  Department  and  Civil  Service  Regula¬ 
tions;  selects  personnel  and  trains  them  in  their  respective 
positions. 

(D)  Directs  the  activities  of  employees;  arranges  working 
schedules  of  employees  and  is  responsible  for  the  administration 
of  the  Efficiency  Appraisal  System. 

(E)  Distributes  incoming  mail  for  carrier  delivery,  box- 
holders  and  general  delivery;  faces,  cancels,  distributes,  ties 
and  sacks  outgoing  mail;  performs  general  delivery  window 
services;  issues  and  cashes  money  orders;  delivers;  c.o.d.  and 
customs  mail;  accepts  and  delivers  parcel  post,  registered  and 
insured  mail;  sells  stamps,  stamped  paper,  savings  bonds,  postal 
savings  stamps  and  certificates,  migratory  and  documentary 
stamps,  and  collects  box  rents. 

(F)  Checks  financial  accountability  of  employees  in  ac¬ 
cordance  with  existing  instructions;  makes  daily  deposits  of 
accountable  funds  in  local  bank;  obtains  bids  for  proposed 
purchases;  requisitions  supplies;  issues  checks  for  employees’ 
salaries  and  other  official  disbursements. 

(G)  Prepares  annual  estimates  of  manpower  needs  and  oper¬ 
ating  allowances  for  submission  as  required. 

(H)  Prepares  reports  of  a  recurring  nature,  reflecting  various 
transactions  of  the  office,  such  as  personnel  salary  summaries, 
retirement  and  withholding  tax  data,  cost  estimates,  money 
order  and  bond  summaries  and  schedules  of  disbursement. 

(I)  Maintains  all  files  for  the  office. 

(3)  Organizational  relationships.— Administratively  responsible  to 
a  district  manager. 
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§  3519.  Positions  in  salary  level  8 

******* 

(b)  Assistant  postmaster[,  small  first  class  post  office].  (KP-24) 

(1)  Basic  function. — Serves  as  the  overall  assistant  to  the  post¬ 
master,  providing  general  direction  and  supervision  over  mails, 
finance,  personnel,  and  other  related  activities.  This  office  has  ap¬ 
proximately  sixteen  employees,  [annual  receipts  of  approximately 
863,000]  approximately  1 ,490  revenue  units  annually,  and  eight  carrier 
routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Participates  in  the  organization  and  management  of  the 
office  to  insure  expeditious  handling  of  the  mails  and  to  provide 
courteous  and  efficient  service  to  patrons. 

(B)  Reviews  and  evaluates  recommendations  referred  to  the 
postmaster  by  subordinates  with  respect  to  promotions  and  dis¬ 
ciplining  of  post  office  personnel;  generally  oversees  the  training 
of  all  personnel  for  their  respective  positions. 

(C)  Directs  a  continuous  audit  program  concerning  the  ac¬ 
countability  of  responsible  finance  employees  of  the  office. 

(D)  Reviews  estimates  of  manpower  needs  and  operating 
allowances  for  action  of  the  postmaster. 

(E)  Analyzes  and  reports  to  the  postmaster  the  daily  man¬ 
power  expenditures  ana  is  responsible  through  designated  sub¬ 
ordinates  for  maintaining  proper  apportionment  of  authorized 
allowances  to  operating  units. 

(F)  Gives  assistance  and  direction  to  key  subordinate  em¬ 
ployees  in  planning  and  executing  the  mail  handling,  finance, 
and  administrative  programs  of  the  post  office. 

(G)  Reviews  reports  and  recommendations  of  subordinates 
and  attends  to  administrative  matters  essential  to  the  manage¬ 
ment  of  the  post  office. 

(H)  Represents  the  postmaster  in  relationships  with  the  public 
in  the  area,  including  representation  with  employee  organizations. 

(I)  May  personally  handle  window  transactions  and  perform 
work  elsewhere  in  the  office  as  the  workload  requires. 

(J)  Assumes  complete  responsibility  and  authority  for  the 
post  office  in  the  postmaster’s  absence  and  at  other  times  as 
required. 

(3)  Organizational  relationships. — Administratively  responsible  to 
the  postmaster. 

(c)  Postmaster[,  second  class  office].  ^(KP-25) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [second 
class]  post  office,  including  actual  participation  in  processing  of  mail 
and  window  services,  disbursement  of  funds  and  preparation  of  re¬ 
quired  reports.  This  office  has  approximately  six  employees,  [annual 
receipts  of  approximately  $16,000]  approximately  880  revenue  units 
annually,  and  has  rural  delivery  service  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Supervises  and  coordinates  the  activities  of  the  office  in 
order  to  provide  expeditious  handling  of  the  mails,  and  efficient 
and  courteous  postal  service  to  patrons. 

(B)  Maintains  direct  contact  with  the  public  on  administra¬ 
tive  matters  and  gives  personal  attention  to  complaints. 
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(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regula¬ 
tions;  selects  personnel  and  trains  them  in  their  respective 
postions. 

(D)  Directs  the  activities  of  employees ;  arranges  working 
schedules  of  employees;  recommends  promotions  of  employees; 
is  responsible  for  the  administration  of  the  Efficiency  Apprasial 
System. 

(E)  Distributes  incoming  mail  for  carrier  delivery,  box- 
holders  and  general  delivery;  faces,  cancels,  distributes,  ties 
and  sacks  outgoing  mail;  performs  general  delivery  window 
service;  issues  and  cashes  money  orders;  delivers  c.o.d.  and 
customs  mails;  accepts  and  delivers  parcel  post,  registered  and 
insured  mail,  sells  stamps,  stamped  paper,  savings  bonds,  postal 
savings  stamps  and  certificates,  migratory  and  documentary 
stamps,  and  collects  box  rents. 

(F)  Checks  financial  accountability  of  employees  in  accordance 
with  existing  instructions;  makes  daily  deposits  of  accountable 
funds  in  local  bank;  obtains  bids  for  proposed  purchases;  requisi¬ 
tions  supplies;  issues  checks  for  employees’  salaries  and  other 
official  disbursements. 

(G)  Prepares  annual  estimates  of  manpower  needs  and  oper¬ 
ating  allowances  for  submission  as  required. 

(H)  Prepares  reports  of  a  recurring  nature,  reflecting  various 
transactions  of  the  office,  such  as  personnel  salary  summaries, 
retirement  and  withholding  tax  data,  cost  estimates,  money 
order  and  bond  summaries  and  schedules  of  disbursement. 

fl)  Maintains  all  files  for  the  office. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  district  manager. 

§  3520.  Positions  in  salary  level  9 

******* 

(bf  Postmaster  [,  small  first  class  office].  (KP-27) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
personnel,  and  other  related  activities.  This  office  has  approximately 
sixteen  employees,  [annual  receipts  of  approximately  $63,000] 
approximately  1,490  revenue  units  annually,  and  city  delivery  service 
consisting  of  eight  carrier  routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling 
of  mails  and  to  provide  courteous  and  efficient  service  to  the 
patrons. 

(B)  Maintains  direct  contact  with  the  public  on  administra¬ 
tive  matters  and  gives  personal  attention  to  complaints. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regula¬ 
tions;  determines  that  personnel  are  carefully  selected  and 
adequately  trained  for  their  respective  positions. 

(D)  Directs  the  activities  of  employees;  arranges  working 
schedules  of  employees;  recommends  promotions  of  employees 
and  is  responsible  for  the  proper  administration  of  the  Efficiency 
Appraisal  System. 
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(E)  Checks  financial  accountability  of  employees  in  accord¬ 
ance  with  existing  instructions;  makes  daily  deposits  of  account¬ 
able  funds  in  local  banks;  obtains  bids  for  proposed  purchases; 
requisitions  supplies. 

(F)  Prepares  annual  estimates  of  manpower  needs  and  operat¬ 
ing  allowances  for  submission  as  required. 

(G)  Prepares  reports  of  a  recurring  nature,  reflecting  various 
transactions  of  the  post  office;  submits  postmaster’s  accounts 
with  supporting  vouchers  and  documents  in  accordance  with 
existing  instructions. 

(H)  Advertises  for  bids  for  various  services,  including  contract 
stations,  vehicular  service,  mail  messenger  service,  and  vehicular 
maintenance  service,  and.  submits  bids,  with  recommendations, 
as  required. 

(I)  Directs  the  maintenance  of  files  for  the  office. 

(J)  May  personally  handle  window  transactions  and  perform 
work  elsewhere  in  the  office  as  the  workload  requires. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  district  manager. 

§  3521.  Positions  in  salary  level  10 

*****  *  * 

(b)  Postmaster^,  first  class  office].  (KP-29) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
personnel,  and  other  related  activities.  This  office  has  approximately 
twenty-seven  employees,  [annual  receipts  of  $129,000]  approximately 
3,060  revenue  units  annually,  and  eleven  city  delivery  and  rural  carrier 
routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling 
of  mails  and  to  provide  courteous  and  efficient  service  to  the 
patrons. 

(B)  Maintains  direct  contact  with  the  public  on  administra¬ 
tive  matters  and  gives  personal  attention  to  complaints. 

(C)  Appoints  all  personnel  to  serve  in  the  post  office  within 
the  limits  prescribed  by  Departmental  and  Civil  Service  Regula¬ 
tions;  determines  that  all  personnel  are  carefully  selected  and 
adequately  trained  for  their  respective  positions. 

(D)  Directs  the  activities  of  all  employees;  supervises  arrange¬ 
ment  of  working  schedules  of  employees ;  recommends  promotions 
of  employees;  and  is  responsible  for  the  proper  administration 
of  the  Efficiency  Appraisal  System. 

(E)  Checks  financial  accountability  of  employees  in  accord¬ 
ance  with  existing  instructions;  makes  daily  deposits  of  account¬ 
able  funds  in  local  bank;  obtains  bids  for  proposed  purchases; 
requisitions  supplies. 

(F)  Prepares  annual  estimates  of  manpower  needs  and  oper¬ 
ating  allowances  for  submission  as  required. 

(G)  Prepares  reports  of  a  recurring  nature,  reflecting  various 
transactions  of  the  post  office;  submits  postmaster’s  accounts 
with  supporting  vouchers  and  documents  in  accordance  with 
existing  instructions. 

(H)  Advertises  for  bids  for  various  services,  including  con¬ 
tract  stations,  vehicular  service,  mail  messenger  service,  and 
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vehicular  maintenance  service,  and  submits  bids,  with  recom¬ 
mendations,  as  required. 

(I)  Directs  the  maintenance  of  files  for  the  office. 

(J)  May  personally  handle  window  transactions  and  perform 
work  elsewhere  in  the  office  as  the  workload  requires. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  district  manager.  ' 

§  3522.  Positions  in  salary  level  11 

******* 

(b)  Postmaster^,  first  class  office].  (KP-31) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
personnel,  and  other  related  activities.  This  office  has  approximately 
fifty-three  employees,  [annual  receipts  of  $314,000]  approximately 
7,450  revenue  units  annually,  six  Government-owned  vehicle  units,  no 
classified  stations,  and  twenty-five  city  and  rural  delivery  routes 
within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling 
of  mails  and  to  provide  courteous  and  efficient  service  to  the 
patrons. 

(B)  Maintains  direct  contact  with  the  public  on  administra¬ 
tive  matters  and  gives  personal  attention  to  complaints. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regula¬ 
tions;  determines  that  personnel  are  carefully  selected  and 
adequately  trained  for  their  respective  positions. 

(D)  Directs  the  activities  of  all  employees;  supervises  ar¬ 
rangement  of  working  schedules  of  employees;  recommends 
promotions  of  employees;  and  is  responsible  for  the  proper 
administration  of  the  Efficiency  Appraisal  System. 

(E)  Checks  financial  accountability  of  employees  in  accordance 
with  existing  instructions;  makes  daily  deposits  of  accountable 
funds  in  local  bank;  obtains  bids  for  proposed  purchases;  requisi¬ 
tions  supplies. 

(F)  Prepares  annual  estimates  of  manpower  needs  and  oper¬ 
ating  allowances  for  submission  as  required. 

(G)  Prepares  numerous  reports  of  a  recurring  nature,  reflect¬ 
ing  various  transactions  of  the  post  office;  submits  postmaster’s 
accounts  with  supporting  vouchers  and  documents  in  accordance 
with  existing  instructions. 

(H)  Advertises  for  bids  for  various  services,  including  contract 
stations,  vehicular  service,  mail  messenger  service,  and  vehicular 
maintenance  service,  and  submits  bids,  with  recommendations, 
as  required. 

(I)  Directs  the  maintenance  of  files  for  the  office. 

(J)  May  personally  handle  window  transactions  and  perform 
work  elsewhere  in  the  office  as  the  workload  requires. 

(3)  Organizational  relationships. — Administratively  responsible  to 
&  district  manager. 
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§  3523.  Positions  in  salary  level  12 

******* 

(b)  Postmaster[,  first  class  office].  (KP-33) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
buildings,  personnel,  and  related  services.  [This  office  has  approxi¬ 
mately  seventy-two  employees,  annual  receipts  of  $797,000,  six  Gov¬ 
ernment-owned  vehicle  units,  no  classified  stations,  and  seventeen 
carrier  routes  within  its  jurisdiction.]  This  office  has  approximately 
110  employees,  approximately  14,850  revenue  units  annually,  IS  govern 
ment-owned  vehicle  units,  one  classified  station  and  48  carrier  routes 
unthin  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling  of 
the  mails  and  to  provide  efficient  and  courteous  postal  service  to 
patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations; 
determines  that  personnel  are  carefully  selected  and  adequately 
trained  in  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating  al¬ 
lowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  out  and 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  opera¬ 
tion  and  maintenance  of  equipment  and  other  facilities  of  the 
post  office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  submit¬ 
ted  by  operating  officials  of  the  post  office  for  submission  to  the 
Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  district  manager. 

§  3524.  Positions  in  salary  level  13 

******* 

(b)  Assistant  postmaster[t  first  class  office].  (KP-35) 

(1)  Basic  function. — Serves  as  the  overall  assistant  to  the  post¬ 
master,  particularly  on  internal  operations,  and  provides  general 
direction  over  the  mails,  finance,  administrative,  and  service  functions 
of  the  post  office.  The  office  has  approximately  four  hundred  and 
fifty  employees,  [annual  receipts  of  $2,700,000]  approximately  64,000 
revenue  units  annually ,  fifty  Government-owned  vehicle  units,  one 
classified  station  or  branch,  and  one  hundred  and  thirty  carrier  routes 
within  its  jurisdiction. 
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(2)  Duties  and  responsibilities. — 

(A)  Participates  in  the  organization  and  management  of  the 
office  to  insure  expeditious  handling  of  the  mails  and  to  provide 
courteous  and  efficient  service  to  patrons. 

(B)  Reviews  and  evaluates  recommendations  referred  to  the 
postmaster  by  subordinates  with  respect  to  promotions  and 
disciplining  of  post-office  personnel;  generally  oversees  the 
training  of  all  personnel  for  their  respective  positions. 

(C)  Directs  a  continous  audit  program  concerning  the  ac¬ 
countability  of  responsible  finance  employees  of  the  office. 

(D)  Reviews  estimates  of  manpower  needs  and  operating 
allowances  for  action  of  the  postmaster. 

(E)  Analyzes  and  reports  to  the  postmaster  the  daily  manpower 
expenditures  and  is  responsible  through  designated  subordinates 
for  maintaining  proper  apportionment  of  authorized  allowances  to 
operating  units. 

(F)  Gives  assistance  and  direction  by  key  subordinate  officials 
in  planning  and  executing  the  mail  handling,  finance,  and  ad¬ 
ministrative  programs  of  the  post  office. 

(G)  Reviews  reports  and  recommendations  of  subordinates 
and  attends  to  administrative  matters  essential  to  the  manage¬ 
ment  of  the  post  office. 

(H)  Represents  the  postmaster  in  relationships  with  the  pub¬ 
lic  in  the  area,  including  representation  with  employee  organi¬ 
zations. 

(I)  Carries  out  special  assignments  for  and  as  directed  by  the 
postmaster. 

(J)  Assumes  complete  responsibility  and  authority  for  the  post 
office  in  the  postmaster’s  absence  and  at  other  times  as  required. 

(3)  Organizational  relationships. — Administratively  responsible  to 
the  postmaster. 

(c)  Postmaster[,  first  class  office].  (KP-36) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  the  direction  and  supervision  of  mails, 
finance,  buildings,  personnel,  and  related  services  in  the  main  post 
office,  stations,  and  branches.  This  office  has  approximately  one 
hundred  and  eighty  employees,  [annual  receipts  of  $1,000,000]  ap¬ 
proximately  23,700  revenue  units  annually,  twenty-one  Government- 
owned  vehicle  units,  three  classified  stations,  and  sixty-five  carrier 
routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organize  the  post  office  to  insure  expeditious  handling  of 
the  mails  and  to  provide  efficient  and  courteous  postal  service  to 
patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations; 
determines  that  personnel  are  carefully  selected  and  adequately 
trained  for  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 
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(E)  Reviews  estimates  of  manpower  needs  and  operating  al¬ 
lowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  out  and 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  oper¬ 
ation  and  maintenance  of  equipment  and  other  facilities  of  the 
post  office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsibile  to 
a  district  manager. 

§  3525.  Positions  in  salary  level  14 

(a)  Assistant  postmaster[,  first  class  office].  (KP-37) 

(1)  Basic  function. — Serves  as  the  overall  assistant  to  the  post¬ 
master,  particularly  on  internal  operations,  and  provides  general  di¬ 
rection  over  the  mails,  finance,  administrative,  and  service  functions 
of  the  post  office.  This  office  has  approximately  one  thousand  and  two 
hundred  employees,  [annual  receipts  of  $8,460,000]  approximately 
200,000  revenue  units  annually,  one  hundred  and  seventeen  Govern¬ 
ment-owned  vehicle  units,  sixteen  classified  stations  and  branches, 
and  two  hundred  and  ninety  carrier  routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Participates  in  the  organization  and  management  of  the 
office  to  insure  expeditious  handling  of  the  mails  and  to  provide 
courteous  and  efficient  service  to  patrons. 

(B)  Reviews  and  evaluates  recommendations  referred  to  the 
postmaster  by  subordinates  with  respect  to  promotions  and  dis¬ 
ciplining  of  post  office  personnel;  generally  oversees  the  train¬ 
ing  of  all  personnel  for  their  respective  positions. 

(C)  Directs  a  continuous  audit  program  concerning  the  ac¬ 
countability  of  responsible  finance  employees  of  the  office. 

(D)  Reviews  estimates  of  manpower  needs  and  operating 
allowances  for  action  of  the  postmaster. 

(E)  Analyzes  and  reports  to  the  postmaster  the  daily  man¬ 
power  expenditures  and  is  responsible  through  designated  sub¬ 
ordinates  for  maintaining  proper  apportionment  of  authorized 
allowances  to  operating  units. 

(F)  Gives  assistance  and  direction  to  key  subordinate  officials 
in  planning  and  executing  the  mail  handling,  finance,  and  admin¬ 
istrative  programs  of  the  post  office. 

(G)  Reviews  reports  and  recommendations  of  subordinates  and 
attends  to  administrative  matters  essential  to  the  management  of 
the  post  office. 

(H)  Represents  the  postmaster  in  relationship  with  the  public 
in  the  area,  including  representation  with  employee  organizations. 

(I)  Carries  out  special  assignments  for  and  as  directed  by  the 
postmaster. 

(J)  Assumes  complete  responsibility  and  authority  for  the  post 
office  in  the  postmaster’s  absence  and  at  other  times  as  required. 

(3)  Organizational  relationships. — Administratively  responsible  to 
the  postmaster. 
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(b)  Postmaster^,  first  class  office].  (KP-38) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
buildings,  personnel,  and  related  services  in  the  main  post  office,  sta¬ 
tions,  and  branches.  This  office  has  approximately  four  hundred  and 
fifty  employees,  [annual  receipts  of  $2,700,000]  approximately  64,000 
revenue  units  annually,  fifty  Government-owned  vehicle  units,  one 
classified  station  or  branch,  and  one  hundred  and  thirty  carrier  routes 
within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handhng  of 
the  mails  and  to  provide  courteous  and  efficient  postal  service  to 
patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regula¬ 
tions;  determines  that  personnel  are  carefully  selected  and  ade¬ 
quately  trained  in  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating 
allowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  out  and 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  opera¬ 
tion  and  maintenance  of  equipment  and  other  facilities  of  the 
post  office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  bv  operating  officials  of  the  post  office  for  submission  to- 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  ta 
a  regional  director  or  other  designated  superior. 

§  3526.  Positions  in  salary  level  15 

(a)  Assistant  postmaster[,  first  class  office].  (KP-39) 

(1)  Basic  function. — Serves  as  the  overall  assistant  to  the  post¬ 
master,  particularly  on  internal  operations,  and  provides  general  di¬ 
rection  over  the  mails,  finance,  administrative  and  service  functions 
of  the  post  office.  This  office  has  approximately  three  thousand  two 
hundred  employees,  [annual  receipts  of  $16,900,000]  approximately 
400,000  revenue  units  annually,  two  hundred  Government-owned, 
vehicle  units,  thirty-four  classified  stations  and  branches,  and  one 
thousand  carrier  routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Participates  in  the  organization  and  management  of  the 
office  to  insure  expeditious  handhng  of  the  mails  and  to  provide 
courteous  and  efficient  service  to  patrons. 

(B)  Reviews  and  evaluates  recommendations  referred  to  the 
postmaster  by  subordinates  with  respect  to  promotions  and  disci¬ 
plining  of  post-office  personnel;  generally  oversees  the  training 
of  all  personnel  for  their  respective  positions. 
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(C)  Directs  a  continuous  audit  program  concerning  the  ac¬ 
countability  of  responsible  finance  employees  of  the  office. 

(D)  Reviews  estimates  of  manpower  needs  and  operating  al¬ 
lowances  for  action  of  the  postmaster. 

(E)  Analyzes  and  reports  to  the  postmaster  the  daily  man¬ 
power  expenditures  and  is  responsible  through  designated  sub¬ 
ordinates  for  maintaining  proper  apportionment  of  authorized 
allowances  to  operating  units. 

(F)  Gives  assistance  and  direction  to  key  subordinate  officials 
in  planning  and  executing  the  mail  handling,  finance,  and  admin¬ 
istrative  programs  of  the  post  office. 

(G)  Reviews  reports  and  recommendations  of  subordinates 
and  attends  to  administrative  matters  essential  to  the  manage¬ 
ment  of  the  post  office. 

(H)  Represents  the  postmaster  in  relationships  with  the  public 
in  the  area,  including  representation  with  the  employee  organi¬ 
zations. 

(I)  Carries  out  special  assignments  for  and  as  directed  by  the 
postmaster. 

(J)  Assumes  complete  responsibility  and  authority  for  the 
post  office  in  the  postmaster’s  absence  and  at  other  times  as 
required. 

(3)  Organizational  relationships. — Administratively  responsible  to 
the  postmaster. 

(b)  Postmaster[,  first  class  office].  (KP-40) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
buildings,  personnel,  and  related  services  in  the  main  post  office, 
stations  and  branches.  This  office  has  approximately  seven  hundred 
employees,  [annual  receipts  of  $4,470,000]  approximately  106,000 
revenue  units  annually,  seventy-seven  Government-owned  vehicle 
units,  eight  classified  stations  and  branches,  and  two  hundred  carrier 
routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling  of 
the  mails  and  to  provide  courteous  and  efficient  postal  service 
to  patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations; 
determines  that  personnel  are  carefully  selected  and  adequately 
trained  in  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating 
allowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  out  and 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  operation 
and  maintenance  of  equipment  and  other  facilities  of  the  post 
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office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub- 
tnitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  regional  director  or  other  designated  superior. 

§  3527.  Positions  in  salary  level  16 

******* 

(b)  Assistant  postmaster^,  large  first  class  office].  (KP-42) 

(1)  Basic  function. — Serves  as  the  overall  assistant  to  the  post¬ 
master,  particularly  on  internal  operations,  and  provides  general 
direction  over  the  mails,  finance,  administrative  and  service  functions 
of  the  post  office.  This  office  has  approximately  eight  thousand 
employees,  [annual  receipts  of  $48,000,000]  approximately  1,000,000 
revenue  units  annually,  four  hundred  Government-owned  vehicle  units, 
fifty  classified  stations  and  branches,  and  one  thousand  four  hundred 
carrier  routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Participates  in  the  organization  and  management  of  the 
office  to  insure  expeditious  handling  of  the  mails  and  to  provide 
courteous  and  efficient  service  to  patrons. 

(B)  Reviews  and  evaluates  recommendations  referred  to  the 
postmaster  by  subordinates  with  respect  to  promotions  and  dis¬ 
ciplining  of  post  office  personnel;  generally  oversees  the  training 
of  all  personnel  for  their  respective  positions. 

(C)  Directs  a  continuous  audit  program  concerning  the  ac¬ 
countability  of  responsible  finance  employees  of  the  office. 

(D)  Reviews  estimates  of  manpower  needs  and  operating 
allowances  for  action  of  the  postmaster. 

(E)  Analyzes  and  reports  to  the  postmaster  the  daily  man¬ 
power  expenditures  and  is  responsible  through  designated  sub¬ 
ordinates  for  maintaining  proper  apportionment  of  authorized 
allowances  to  operating  unite. 

(F)  Gives  assistance  and  direction  to  key  subordinate  officials 
in  planning  and  executing  the  mail  handling,  finance,  and  ad¬ 
ministrative  programs  of  the  post  office. 

(G)  Reviews  reports  and  recommendations  of  subordinates 
and  attends  to  administrative  matters  essential  to  the  manage¬ 
ment  of  the  post  office. 

(H)  Represents  the  postmaster  in  relationships  with  the 
public  in  the  area,  including  representation  with  employee  or¬ 
ganizations. 

(I)  Carries  out  special  assignments  for  and  as  directed  by  the 
postmaster. 

(J)  Assumes  complete  responsibility  and  authority  for  the 
post  office  in  the  postmaster’s  absence  and  at  other  times  as 
required. 

(3)  Organizational  relationships. — Administratively  responsible  to 
the  postmaster. 

(c)  Postmaster[,  first  class  office].  (KP-43) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
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buildings,  personnel,  and  related  services  in  the  main  post  office, 
stations,  and  branches.  This  office  has  approximately  one  thousand 
two  hundred  employees,  [annual  receipts  of  $8,460,000]  approxi¬ 
mately  200,000  revenue  units  annually,  one  hundred  and  seventeen 
Government-owned  vehicle  units,  sixteen  classified  stations  and 
branches,  and  two  hundred  and  ninety  carrier  routes  within  its 
jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling 
of  the  mails  and  to  provide  courteous  and  efficient  postal  service 
to  patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  all  personnel  to  serve  in  the  post  office  within 
the  limits  prescribed  by  Departmental  and  Civil  Service  Regu¬ 
lations;  determines  that  all  personnel  are  carefully  selected  and 
adequately  trained  in  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating  al¬ 
lowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  out  and 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  opera¬ 
tion  and  maintenance  of  equipment  and  other  facilities  of  the 
post  office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  regional  director  or  other  designated  superior. 

§  3528.  Positions  in  salary  level  17 

******* 

(b)  Assistant  postmaster[,  largest  first  class  office].  (KP-45) 

(1)  Basic  function. — Serves  as  the  overall  assistant  to  the  post¬ 
master,  particulaily  on  internal  operations,  and  provides  general 
direction  over  the  mails,  finance,  administrative,  and  service  func¬ 
tions  of  the  post  office.  This  office  has  approximately  twenty  thou¬ 
sand  employees,  [annual  receipts  of  $140,000,000,]  approximately 
2,500,000  revenue  units  annually,  one  thousand  one  hundred  Govern¬ 
ment-owned  motor-vehicle  units,  sixty-six  classified  stations  and 
branches,  and  three  thousand  two  hundred  carrier  routes  within  its 
jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Participates  in  the  organization  and  management  of  the 
office  to  insure  expeditious  handling  of  the  mails  and  to  provide 
courteous  and  efficient  service  to  patrons. 

(B)  Reviews  and  evaluates  recommendations  referred  to  the 
postmaster  by  subordinates  with  respect  to  promotions  and  dis- 
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ciplining  of  post-office  personnel;  generally  oversees  the  training 
of  all  personnel  for  their  respective  positions. 

(C)  Directs  a  continuous  audit  program  concerning  the  ac¬ 
countability  of  responsible  finance  employees  of  the  office. 

(D)  Reviews  estimates  of  manpower  needs  and  operating 
allowances  for  action  of  the  postmaster. 

(E)  Analyzes  and  reports  to  the  postmaster  the  daily  man¬ 
power  expenditures  and  is  responsible  through  designated  sub¬ 
ordinates  for  maintaining  proper  apportionment  of  authorized 
allowances  to  operating  units. 

(F)  Gives  assistance  and  direction  to  key  subordinate  officials 
in  planning  and  executing  the  mail  handling,  finance,  and  ad¬ 
ministrative  programs  of  the  post  office. 

(G)  Reviews  reports  and  recommendations  of  subordinates  and 
attends  to  administrative  matters  essential  to  the  management 
of  the  post  office. 

(H)  Represents  the  postmaster  in  relationships  with  the  public 
in  the  area,  including  representation  with  employee  organizations. 

(I)  Carries  out  special  assignments  for  and  as  directed  by  the 
postmaster. 

(J)  Assumes  complete  responsibility  and  authority  for  the  post 
office  in  the  postmaster’s  absence  and  at  other  times  as  required. 

(3)  Organizational  relationships. — Administratively  responsible  to 
the  postmaster. 

(c)TPostmaster[,  first  class  office].  (KP-46) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
buildings,  personnel,  and  related  services  in  the  main  post  office  and 
stations  and  branches.  This  office  has  approximately  three  thousand 
two  hundred  employees,  [annual  receipts  of  $16,900,000]  approxi¬ 
mately  400,000  revenue  units  annually,  two  hundred  Government- 
owned  vehicle  units,  thirty-four  classified  stations  and  branches,  and 
one  thousand  carrier  routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling 
of  the  mails  and  to  provide  courteous  and  efficient  postal  service 
to  patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations; 
determines  that  personnel  are  carefully  selected  and  adequately 
trained  for  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating 
allowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  'out  and 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  operation 
and  maintenance  of  equipment  and  other  facilities  of  the  post 
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•office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a,  regional  director  or  other  designated  superior. 

§  3529.  Positions  in  salary  level  18 
Postmaster [,  large  first  class  office].  (KP-47) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  large 
[first  class]  p  ost  office,  including  direction  and  supervision  of  mails, 
finance,  buildings,  personnel,  and  related  services  in  the  main  post 
office  and  stations  and  branches.  This  office  has  approximately  eight 
thousand  employees,  [annual  receipts  of  $48,000,000]  approximately 
1,000,000  revenue  units  annually,  four  hundred  Government-owned  ve¬ 
hicle  units,  fifty  classified  stations  and  branches,  and  one  thousand 
four  hundred  carrier  routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling  of 
the  mails  and  to  provide  courteous  and  efficient  postal  service  to 
patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations; 
determines  that  personnel  are  carefully  selected  and  adequately 
trained  for  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating  al¬ 
lowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  out  and 
•expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  operation 
and  maintenance  of  equipment  and  other  facilities  of  the  post 
office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  regional  director  or  other  designated  superior. 

§  3530.  Positions  in  salary  level  19 

Postmaster [,  largest  first  class  office].  (KP-48) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  one  of  .the 
largest  [first  class]  offices,  including  direction  and  supervision  of 
mails,  finance,  buildings,  personnel,  and  related  services  in  the  main 
post  office,  stations  and  branches.  This  office  has  approximately 
twenty  thousand  employees,  [annual  receipts  of  $140,000,000] 
approximately  2,500,000  revenue  units  annually,  one  thousand  one 


72  MODERNIZATION  OF  FEDERAL  SALARY  SYSTEMS 

hundred  Government-owned  vehicle  units,  sixty-six  classified  stations 
and  branches,  and  three  thousand  two  hundred  carrier  routes  within 
its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling  of 
the  mails  and  to  provide  courteous  and  efficient  postal  service  to 
patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations; 
determines  that  personnel  are  carefully  selected  and  adequately 
trained  in  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating  allow¬ 
ances,  submits  requests  and  recommendations  as  required,  and 
determines  that  operations  are  efficiently  carried  out  and  expendi¬ 
tures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  operation 
and  maintenance  of  equipment  and  other  facilities  of  the  post 
office,  and  for  the  expenditure  of  funds  in  accordance  with  appli¬ 
cable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to  a 
regional  director. 

*  *  He  *.  *  *  * 

§  3541.  Pay  periods  and  computation  of  rates 

******* 

[(f)  Rates  shall  be  computed  to  the  nearest  cent,  counting  one-half 
cent  and  over  as  a  whole  cent.] 

(/)  In  the  computation  of  rates,  all  remaining  fractions  of  a  cent  shall 
be  eliminated. 

§  3542.  Postal  Field  Service  Schedule 

[(a)  There  are  established  basic  compensation  schedules  for  posi¬ 
tions  in  the  postal  field  service  which  shall  be  known  as  the  Postal 
Field  Service  Schedules  and  for  which  the  symbol  shall  be  “PFS”. 
Each  such  schedule  shall  be  in  effect  for  the  period  specified  with 
respect  to  such  schedule.  Except  as  provided  in  sections  3543  and 
3544  of  this  title,  basic  compensation  shall  be  paid  to  all  employees 
within  accordance  with  these  schedules. 
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POSTAL  FIELD  SERVICE  SCHEDULE  I  I 

(To  be  eflective  (or  the  period  beginning  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  the  date 
of  enactment  of  this  Act.  and  ending  immediately  prior  to  the  applicable  tnltlal  eflective  date  of  the  second 
PF8  schedule  set  forth  below) 


PFS 


Per  annum  rates  and  steps 


1 

2 

3 

4 

8 

« 

7 

8 

$3,595 

$3,725 

$3,855 

$3,985 

$4,115 

$4,  245 

$4,375 

$4,  505 

3, 905 

4,040 

4, 175 

4,310 

4,  445 

4,680 

4,  715 

4,850 

4,230 

4,375 

4,520 

4,665 

4,  810 

4,955 

5, 100 

5,  245 

4,565 

4,  726 

4,885 

5,045 

5,205 

6,  365 

5,  525 

5,  685 

4,  965 

5,130 

5,  295 

5,  460 

5,625 

5,790 

5,955 

6,120 

5,365 

5,545 

6,  725 

5, 905 

6, 085 

6,  265 

6,445 

6,625 

5,  805 

6,000 

6,195 

6,390 

6,585 

6,  780 

6,975 

7,170 

6,285 

6,  495 

6,705 

6,  915 

7, 125 

7, 335 

7,545 

7,  755 

6,  805 

7,030 

7, 255 

7,480 

7,  705 

7,930 

8,155 

8,380 

7,395 

7,640 

7,885 

8, 130 

8, 375 

8,620 

8,865 

9,110 

8,045 

8,310 

8,575 

8,840 

9,105 

9,370 

9,635 

9,900 

8,840 

9, 135 

9, 430 

9.  725 

10,020 

10,315 

10,610 

10,905 

9,  725 

10,050 

10, 375 

10,  700 

11,025 

11,350 

11,675 

12,000 

10,  705 

11,060 

11,415 

11,  770 

12, 125 

12,480 

12,835 

13,190 

11,780 

12, 170 

12,560 

12,  950 

13, 340 

13,  730 

14,120 

14,  510 

12, 955 

13, 385 

13, 815 

14,  245 

14, 675 

15, 105 

15,  535 

15,965 

14,260 

14.730 

15,200 

15,  670 

16. 140 

16,  610 

17,080 

17,550 

15,500 
16, 750 
18,000 

16,000 
17, 250 
18,500 

16,  5(J0 

17,000 

18,250 

19,500 

17,  500 

18,000 

19,250 

18,500 

17,  750 

18,750 

19'  000 

9 

10 

11 

12 

$4,635 
4,985 
5,390 
5,845 
6,285 
6,805 
7,365 
7,965 
8,605 
9,355 
10, 165 
11,200 
12,325 

$4,765 
5,120 
5,535 
6, 006 
6,450 
6, 985 
7,560 
8,175 
8,830 
9,600 

$4,895 

5,255 

6,680 

6.165 
6, 615 

7.165 

$5,026 

5,390 

5,825 

6,325 

6,780 

7,345 

13, 545 
14,900 

1.. 

2.. 

3.. 
4. 

6.. 

6.. 

7.. 

8.. 
9.. 
10 
11 
12 
13. 
14 
16 
16 

17. 

18. 

19 

20 
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(To  be  eflective  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  January  1,  1964,  and  thereafter) 


PFS 


Per  annum  rates  and  steps 


i 

2 

3 

4 

5 

6 

7 

8 

1 . 

$3,690 

$3,820 

$3,950 

$4,080 

$4,  210 

$4,340 

$4,470 

$4,600 

$4, 

2 _ _ 

4,010 

4, 145 

4, 280 

4,415 

4,550 

4,685 

4,  820 

4, 955 

5, 

3 _ 

4, 345 

4,  490 

4, 635 

4,780 

4,925 

5,070 

5,215 

5,360 

5, 

4 _ 

4, 690 

4,850 

5, 010 

5,170 

5,330 

5,  490 

5,650 

5, 810 

6, 

5 . 

5,085 

5,  255 

5,  425 

5,  595 

5,765 

5,  935 

6,105 

6,  275 

6, 

6 _ 

5,500 

5,  685 

5,  870 

6, 055 

6, 240 

6, 425 

6,  610 

6,  795 

6, 

7 _ _ 

5,  950 

6,1.50 

6, 350 

6,  550 

7,  750 

6.  950 

7.150 

7,  350 

7, 

8 _ 

6,440 

6, 655 

6, 870 

7,085 

7,  300 

7,515 

7,730 

7, 945 

8, 

9  . . . 

6,  965 

7,200 

7,435 

7,670 

7,905 

8,140 

8, 375 

8, 610 

8, 

10 _ 

7,650 

7,900 

8, 150 

8,400 

8,  650 

8,900 

9,150 

9,400 

9, 

11... . . 

8,  410 

8, 690 

8,  970 

9,  250 

9,530 

9,810 

10,090 

10, 370 

10, 

12 _ _ 

9,270 

9,575 

9, 880 

10, 185 

10, 490 

10,  795 

11,100 

11,  405 

U, 

13 _ 

10, 210 

10,  545 

10,880 

11,215 

11,550 

11, 885 

12,  220 

12,  555 

12, 

14 _ 

11,240 

11, 610 

11,980 

12,  350 

12,  720 

13,090 

13, 460 

13,830 

14, 

15 _ _ 

12;  370 

12;  780 

13, 190 

13,600 

14, 010 

14, 420 

14,  830 

15, 240 

15, 

16 _ 

13, 625 

14,  075 

14,  525 

14,  975 

15,  425 

15, 875 

16,  325 

16,  775 

17  _ 

15,000 

15, 495 

15,990 

16! 485 

16,980 

17, 475 

17,  970 

18,  465 

18 

15*  500 

16'  000 

16,  500 

17,000 

17,500 

18,000 

18,-500 

19 

16,  750 

17, 250 

17,  750 

\S,  250 

18,750 

19, 250 

20 

18^000 

18’  500 

19'  000 

19,500 

10  11 


$4,860 

5,225 

5,  650 

6,  130 
6, 615 
7,165 
7, 750 
8,376 
9,080 
9,900 


$4, 990 
5,360 
5,795 
6, 290 
6, 785 
7,350 


12 


$5, 120 
6,495 
5,940 
6,450 
6,955 
7,535 
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(a)  There  is  established  a  basic  compensation  schedule  jor  positions  in 
the  postal  field  service  which  shall  be  known  as  the  Postal  Field  Service 
Schedule  and  jor  which  the  symbol  shall  be  “PFS”.  Except  as  provided 
in  section  8543  oj  this  title,  basic  compensation  shall  be  paid  to  all 
employees  in  accordance  with  such  schedule. 


POSTAL  FIELD  SERVICE  SCHEDULE 


PFS 


1. 

9. 

s. 

I 

s. 

0. 

7.. 

8.. 
9.. 

10. 
11. 
It. 
IS. 
Il¬ 
ls. 
18. 

17. 

18. 
19. 
90. 


Per  annum  rates  and  steps 


*3,946 
4,970 
4.816 
6,000 
6,346 
6,736 
6,140 
6.860 
7,190 
7,830 
8.660 
9,670 
10,676 
11,660 
It  886 
14,940 
16, 766 
17,450 
19,346 
31.446 


*1076 
4,410 
4,™ 
6,186 
6,6t6 
5.995 
6,345 
6,870 
7,430 
8,096 
8,946 
9,895 
10,940 
19,086 
13,330 
14,  736 
16,306 
18,060 
90,090 
99, 196 


*4,905 
4.660 
4,996 
6,330 
6,706 
6,116 
6,660 
7  080 
7,670 
8,360 
9,tlfi 
10,890 
11,306 
19,470 
13,776 
16,930 
16  856 
18,670 
90,696 
88,946 


*4,335 
4,690 
6,080 
6,496 
6. 886 
6,306 
6,766 
7,310 
7,910 
8, 686 
9,536 
10,646 
11,670 
18,876 
14,890 
16,  785 
r,405 
19,880 
81,370 
93,696 


*4,466 

4.830 
5,835 
6,660 
6.065 
6,496 
6,960 
7,630 
8,150 
8,890 

9.830 
10,870 
18,  036 
13,280 
14, 666 

16.890 
17,955 

19.890 
82,046 
1 4,446 


*1696 

4,970 

6.390 
6,886 
6.846 
6,686 

7.166 
7, 7 50 

8.390 

9.166 

10.196 

11.196 
18,400 
IS,  686 
15, 110 
16, 716 
18, 605 
90.600 
8.8, 7 90 


$4,796 
6,110 
5,646 
6,990 
6,4*5 
6,876 
7, 370 
7,970 
8,630 
9,480 
10,480 
11,690 
18,766 
14,090 
16, 656 
17, 810 
19, 056 
81,110 
83, 395 


*4,866 
6,860 
6,700 
6,156 
6  606 
7,066 
7,676 
8. 190 
8,8170 
9,686 
10, 716 
11,846 
13,130 
14,496 
16,000 
17,706 
19, 605 
91,790 
84,070 


*4,936 
6,390 
5,855 
6,380 
6,786 
7,866 
7,780 
8,410 
9,110 
9,960 
11,010 
19,170 
13,495 
14,900 
16.446 
18,800 
80, 165 
99,330 


10 


*6,115 

6.630 
6,910 
6,486 
6,966 
7,445 
7,986 

8.630 
9,360 

10,915 
11,306 
1 8,495 
13,860 
16, 305 
16,890 
18, 695 
90,705 
88, 940 


11 


*6,946 

6,670 

6,166 

6,660 

7,146 

7,836 

8,190 


It 


*6,376 

6,810 

6,390 

6,816 

7,396 

7,896 


§'3543.  Rural  Carrier  Schedule 

[(a)  There  are  established  basic  compensation  schedules  which 
shall  be  known  as  the  Rural  Carrier  Schedules,  and  for  which  the 
symbol  shall  be  “RCS”.  Each  such  schedule  shall  be  in  effect  for  the 
period  specified  with  respect  to  such  schedule. 

|  RURAL  CARRIER  SCHEDULE  I  | 

(To  be  effective  for  the  period  beginning  on  the  first  day  ol  the  first  pay  period  beginning  on  or  after  the 
date  of  enactment  of  this  Act.  and  ending  immediately  prior  to  the  applicable  Initial  effective  date  of  the 
second  RCS  Schedule  set  forth  below) 


Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Carriers  in  rural  dolivery 

service: 

Fixed  compensation  per 

annum _ _ 

$2,027 

$2, 127 

$2, 227 

$2, 327 

$2.  427 

$2,  527 

$2,627 

$2,727 

$2,827 

$2,927 

$3,027 

$3, 127 

Compensation  per  mile 

per  annum  for  each 
mile  up  to  30  miles  of 

route _ 

76 

77 

79 

81 

83 

85 

87 

69 

91 

93 

96 

97 

For  each  mile  of  route 

over  30  miles . . 

24 

24 

24 

24 

24 

24 

24 

24 

24 

24 

24 

24 
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RURAL  CARRIER  SCHEDULE  H 

(To  be  effective  for  the  period  beginning  on  the  first  day  of  the  first  pay  period  beginning  on  or  after 

January  1,  1964,  and  thereafter) 


Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Carriers  in  rural  delivery 
service: 

Fixed  compensation  per 
annum.. . 

$2,080 

$2, 180 

$2,280 

$2,380 

$2,480 

$2,  580 

$2,  680 

$2,780 

$2,880 

$2,980 

$3, 080 

$3, 180 

Compensation  per  mile 
per  annum  for  each 
mile  up  to  30  miles  of 
route _ _ 

77 

79 

81 

83 

85 

87 

89 

91 

93 

95 

97 

99 

For  each  mile  of  route 
over  30  miles _ 

25 

25 

26 

25 

25 

25 

25 

25 

26 

25 

25 

26 

(a)  There  is  established  a  basic  compensation  schedule  which  shall 
be  known  as  the  Rural  Carrier  Schedule  and  for  which  the  symbol  shall 
be  “RCS”. 

RURAL  CARRIER  SCHEDULE 


Per  annum  rates  and  steps 


1 

t 

S 

4 

5 

6 

7 

8 

9 

10 

11 

It 

Carrier!  in  rural  delivery 
tervice: 

Fixed  compensation  per 
annum . . 

it,  ti,o 

it  MB 

it, iso 

$t,  BBS 

it,  660 

it, 766 

it,  870 

it, 976 

i3, 080 

iS, 186 

iS,  tOO 

iS,S9S 

Compensation  per  mile 
per  annum  for  each 
mile  up  to  SO  miles  of 
route . . 

8t 

84 

86 

88 

90 

9t 

84 

96 

98 

100 

lot 

104 

For  each  mile  of  route 
over  SO  miles _ 

ts 

ts 

ts 

ts 

ts 

ts 

ts 

ts 

ts 

ts 

ts 

ts 

******* 


[§  3544.  Fourth  Class  Office  Schedule 

S(a)  There  are  established  basic  compensation  schedules  which 
1  be  known  as  the  Fourth  Class  Office  Schedules,  and  for  which 
the  symbol  shall  be  “FOS”,  for  postmasters  in  post  offices  of  the  fourth 
class.  Each  such  schedule  shall  be  in  effect  for  the  period  specified 
with  respect  to  such  schedule.  Each  such  schedule  is  based  upon 
the  gross  postal  receipts  as  contained  in  returns  of  the  post  office  for 
the  calendar  year  immediately  preceding.  Basic  compensation  shall 
be  paid  to  postmasters  in  post  offices  of  the  fourth  class  in  accord¬ 
ance  with  these  schedules. 
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FOURTH  CLASS  OFFICE  SCHEDULE  I 


(To  be  effective  for  the  period  beginning  od  the  first  day  of  the  first  pay  period  beginning  on  or  after  the 
date  of  enactment  of  this  Act  and  ending  immediately  prior  to  the  applicable  initial  effective  date  of  the 
second  FOS  schedule  set  forth  below) 


Gross  receipts 


$1,300  to  $1,496.99 _ 

$900  to  $1,296.99 _ 

$600  to  $899.99.. . 

$350  to  $599.99 . 

$250  to  $349.99 . 

$200  to  $249.99 . 

$100  to  $199.99 . 

Under  $100. . 


Per  annum  rates  and  steps 


1 

2 

3 

4 

6 

6 

7 

8 

9 

10 

11 

12 

$3,277 

$3,386 

$3,495 

$3,604 

$3, 713 

$3,822 

$3,931 

$4,040 

$4,149 

$4,258 

$4,367 

$4,476 

3,003 

3,102 

3,201 

3,300 

3, 399 

3. 498 

3,597 

3,696 

3,795 

3,  894 

3,993 

4,092 

2,457 

2,540 

2,623 

2, 706 

2,789 

2, 872 

2,965 

3,  038 

3, 121 

3,204 

3,287 

3,370 

1,911 

1,973 

2,035 

2, 097 

2,159 

2,221 

2,283 

2,345 

2, 407 

2,469 

2,531 

2,593 

1,366 

1,410 

1,454 

1,498 

1,542 

1,686 

1,630 

1,674 

1,718 

1,762 

1,806 

1,850 

1,092 

1,128 

1,  164 

1,200 

1,236 

1,272 

1,308 

1,344 

1,380 

1,416 

1.452 

1.488 

820 

846 

872 

898 

924 

950 

976 

1,002 

1,028 

1,054 

1,080 

1,106 

545 

562 

579 

596 

613 

630 

647 

664 

681 

698 

715 

732 

FOURTH  CLASS  SCHEDULE  II 


(To  be  effective  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  January  X,  1964,  and  thereafter) 


Per  annum  rates  and  steps 


Gross  receipts 


1 

2 

3 

S 

5 

6 

7 

8 

9 

10 

11 

12 

$1,300  to  $1,499.99 . . 

$3,  426 

$3,540 

$3,  654 

$3,768 

$3,882 

$3,996 

$4,110 

$4,  224 

$4, 338 

$4,  452 

$4,566 

$4,680 

$900  to  $1,299.99 _ 

3,140 

3, 243 

3,346 

3,  449 

3,552 

3, 655 

3,  758 

3,861 

3,964 

4,067 

4,170 

4,273 

$600  to  $899.99 _ 

2.569 

2,  655 

2,  741 

2,827 

2,  913 

2,  999 

3,085 

3,171 

3, 257 

3,343 

3,429 

3, 515 

$350  to  $599.99 _ 

1,998 

2,063 

2, 128 

2, 193 

2,258 

2,  323 

2, 388 

2,  453 

2,  518 

2,  .583 

2,648 

2,713 

$250  to  $349.99 _ _ 

1,  4  28 

1,474 

1,  520 

1,566 

1,612 

1,6.58 

1,704 

1,750 

1,796 

1,842 

1,888 

1,934 

$200  to  $249.99 _ 

1, 142 

1,179 

1,216 

1,253 

1,290 

1,327 

1,364 

1,401 

1,438 

1,475 

1,512 

1,549 

$100  to  $199.99 _ 

857 

884 

911 

938 

965 

992 

1.019 

1,046 

1,073 

1,  111 

1. 127 

1,154 

Untler  $100-- . . 

569 

588 

607 

626 

645 

664 

683 

702 

721 

740 

759 

778 

[(b)  The  basic  salary  of  postmasters  in  fourth-class  post  offices 
shall  be  readjusted  for  changes  in  gross  receipts  at  the  start  of  the 
first  pay  period  after  the  beginning  of  each  fiscal  year.  When  a  post 
office  is  restored  to  a  gross  receipts  category  held  by  it  prior  to  rele¬ 
gation  to  a  lower  gross  receipts  category,  the  postmaster’s  basic  salary 
may  be  adjusted  to  the  highest  salary  step  held  by  him  wdien  the 
post  office  was  in  the  higher  gross  receipts  category.  In  all  other 
cases,  in  adjusting  a  postmaster’s  basic  salary^  under  this  section,  the 
basic  salary  shall  be  fixed  at  the  lowest  step  which  is  higher  than  the 
basic  salary  received  by  the  postmaster  at  the  end  of  the  preceding 
fiscal  year.  If  there  is  no  such  step  the  basic  salary  shall  be  fixed  at 
the  highest  step  for  the  adjusted  gross  receipts  of  the  office.  Each 
increase  in  basic  salary  because  of  change  in  gross  receipts  shall  be 
deemed  the  equivalent  of  a  step-increase  under  section  3552  of  this 
title  and  the  waiting  period,  for  purposes  of  advancement  to  the  next 
step,  shall  begin  on  the  date  of  adjustment. 

[(c)  The  basic  salaries  of  postmasters  at  newly  established  offices 
of  the  fourth  class  shall  be  fixed  at  the  lowest  salary  rate.  Whenever 
unusual  conditions  prevail  at  any  post  office  of  the  fourth  class  the 
Postmaster  General  may  advance  such  office  to  the  appropriate  cate¬ 
gory  or  class  indicated  by  the  receipts  of  the  preceding  quarter.  Any 
fourth  class  office  advanced  to  the  appropriate  category  or  class  pur- 
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suant  to  this  subsection  shall  not  be  reduced  in  category  or  class 
until  the  start  of  the  first  pay  period  after  July  1  of  the  calendar 
year  following  the  calendar  year  in  which  it  wTas  so  advanced,  at 
which  time  it  shall  be  assigned  to  the  category  or  class  indicated  by 
the  receipts  for  the  preceding  calendar  year. 

[(d)  Persons  who  perform  the  duties  of  postmaster  at  post  offices 
of  the  fourth  class  where  there  is  a  vacancy  or  during  the  absence  of 
the  postmaster  on  sick  or  annual  leave,  or  leave  without  pay,  shall  be 
paid  the  same  basic  salary  to  which  they  would  have  been  entitled 
if  regularly  appointed  as  postmaster. 

[(e)  The  Postmaster  General  may  allow  to  postmasters  in  fourth 
class  post  offices  additional  compensation  for  separating  services  and 
for  unusual  conditions  during  a  portion  of  the  year,  in  lieu  of  an 
allowance  for  clerical  services  for  this  purpose. 

[(f)  At  seasonal  post  offices  of  the  fourth  class,  the  Postmaster 
General  may  authorize  the  payment  of  the  basic  salary  prorated  over 
the  pay  periods  the  office  is  open  for  business  during  the  fiscal  year. 

[(g)  Where  the  gross  postal  receipts  of  a  post  office  of  the  third 
class  for  each  of  two  consecutive  calendar  years  are  less  than  $1,500, 
or  where  in  any  calendar  year  the  gross  postal  receipts  are  less  than 
$1,400,  the  post  office  shall  be  relegated  to  the  fourth  class  and  the 
basic  salary  of  the  postmaster  shall  be  fixed  in  the  manner  provided 
in  subsection  (b)  of  this  section. 

[(h)  Postmasters  of  fourth  class  post  offices  shall  be  paid  as  allow¬ 
ances  for  rent,  fuel,  light,  and  equipment  an  amount  equal  to  15  per 
centum  of  the  basic  compensation  earned  in  each  pay  period,  at  the 
same  time  and  in  the  same  manner  as  their  regular  compensation.] 

§  3544.  Compensation  of  Postmasters  at  Fourth- Class  Offices 

(а)  The  Postmaster  General  shall  rank  the  position  oj  postmasters  oj 
fourth-class  offices  in  level  5  oj  the  Postal  Field  Service  Schedule  and  shall 
establish  the  annual  rate  oj  basic  compensation  jor  each  such  position  in 
the  proportion  oj  the  annual  rate  of  basic  compensation  for  positions  in 
PFS-5  which  he  determines,  in  consideration  of  the  postal  needs  of  the 
patrons  oj  the  office,  that  the  postmaster' s  hours  of  service  bear  to  jull-time 
service.  Determinations  made  by  the  Postmaster  General  under  this 
subsection  shall  be  final  and  conclusive  until  changed  by  him. 

(б)  Persons  who  perform  the  duties  oj  postmaster  at  a  post  office  oj  the 
fourth  class  where  there  is  a  vacancy  or  during  the  absence  oj  the  post¬ 
master  on  sick  or  annual  leave  or  leave  without  pay  shall  be  compensated 
at  the  rate  oj  basic  compensation  jor  PFS  level  5,  Step  1,  determined  in 
accordance  with  subsection  (a)  of  this  section. 

(c)  At  seasonal  post  offices  of  the  fourth  class,  the  Postmaster  General 
may  authorize  the  payment  oj  basic  salary  prorated  over  the  pay  periods 
the  office  is  open  jor  business  during  the  fiscal  year. 

(d)  When  required  by  the  Postmaster  General  a  postmaster  at  a 
fourth-class  office  shall,  and  any  other  postmaster  in  PFS  level  5  when 
permitted  by  the  Postmaster  General  may,  furnish  quarters,  fixtures, 
and  equipment  jor  an  office  on  an  allowance  basis.  The  allowance  jor 
this  purpose  shall  be  an  amount  equal  to  15  per  centum  oj  the  basic 
compensation  jor  the  postmaster  at  the  office  computed  on  the  basis  oj 
the  first  step  oj  PFS  level  5. 

******* 
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§  3552.  Automatic  advancement  by  step  increases 

(a)  (1)  Each  employee  in  levels  1  through  6  of  the  Postal  Field 
Service  Schedule,  each  employee  subject  to  the  Rural  Carrier  Schedule, 
and  each  employee  subject  to  the  Fourth  Class  Office  Schedule,  who 
has  not  reached  the  highest  step  for  his  position,  shall  be  advanced 
successively  to  the  next  higher  step  as  follows : 

(A)  To  steps  2,  3,  4,  5,  6,  and  7 — at  the  beginning  of  the  first 
pay  period  following  the  completion  of  fifty-two  calendar  weeks 
of  satisfactory  service;  and 

(B)  To  steps  8  and  above — at  the  beginning  of  the  first  pay 
period  following  the  completion  of  one  hundred  and  fifty-six 
calendar  weeks  of  satisfactory  service. 

(2)  Each  employee  in  the  postal  field  service  in  level  7  or  above 
of  the  Postal  Field  Service  Schedule,  who  has  not  reached  the  highest 
step  for  his  position,  shall  be  advanced  successively  to  the  next  higher 
step,  as  follows: 

(A)  To  steps  2,  3,  and  4 — at  the  beginning  of  the  first  pay 
period  following  the  completion  of  fifty-two  calendar  weeks  of 
satisfactory  service; 

(B)  To  steps  5,  6,  and  7 — at  the  beginning  of  the  first  pay 
period  following  the  completion  of  one  hundred  and  four  calendar 
weeks  of  satisfactory  service;  and 

(C)  To  steps  8  and  above — at  the  beginning  of  the  first  pay 
period  following  the  completion  of  one  hundred  and  fifty-six 
calendar  weeks  of  satisfactory  service. 

(3)  The  receipt  of  an  equivalent  increase  during  any  of  the  waiting 
periods  specified  in  this  subsection  shall  cause  a  new  full  waiting 
period  to  commence  for  further  step-increases. 

(b)  Any  increase  in  basic  compensation  granted  by  law  on  or  after 
the  date  of  enactment  of  the  Postal  Employees  Salary  Adjustment 
Act  of  1962,  to  employees  in  the  postal  field  service  shall  not  be  deemed 
to  be  an  equivalent  increase  in  basic  compensation  within  the  meaning 
of  subsection  (a)  of  this  section. 

(c)  The  benefit  of  successive  step-increases  shall  be  preserved, 
under  regulations  prescribed  by  the  Postmaster  General,  for  em¬ 
ployees  whose  continuous  service  is  interrupted  by  service  in  the 
armed  services. 

( d )  Notwithstanding  the  provisions  of  subsections  (a),  ( b ),  and  (c) 
oj  this  section,  the  Postmaster  General  is  authorized  to  advance  any 
employee  in  PFS  level  9  or  below  who — 

( 1 )  was  promoted  to  a  higher  level  between  July  9,  I960 ,  and 
October  IS,  1962;  and 

(2)  is  senior  with  respect  to  total  postal  service  to  an  employee  in 
his  own  post  office  promoted  to  the  same  position  since  October  IS, 
1962,  and  is  at  a  step  in  the  level  below  the  step  oj  the  junior  employee. 

Any  increase  under  the  provisions  oj  this  subsection  shall  not  constitute 
an  equivalent  increase  and  credit  earned  prior  to  adjustment  under  this 
subsection  jor  advancement  to  the  next  step  shall  be  retained. 

******* 

§  3560.  Salary  protection 

(a)  As  used  in  this  section,  the  term  “salary  standing”  means — 

(1)  basic  salary  and  salary  level,  with  respect  to  the  Postal 
Field  Service  Schedule. 
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(2)  salary  for  the  particular  route  (including  additional  com¬ 
pensation  for  forty  hours  and  under  for  serving  heavily  patron¬ 
ized  routes),  with  respect  to  the  Rural  Carrier  Schedule,  and 

[(3)  gross  receipts  category,  with  respect  to  the  Fourth-Class 
Office  Schedule.] 

(3)  minimum  hours  of  service  with  respect  to  postmasters  in 
fourth-class  post  offices. 

(b)  Subject  to  the  provisions  of  subsection  (c)  of  this  section,  each 
employee — 

(1)  who  at  any  time  on  or  after  July  1,  1961,  is  or  was  reduced 
in  salary  standing; 

(2)  who,  on  the  effective  date  of  such  reduction  in  salary 
standing,  holds  or  held  a  career  appointment  or  a  probational 
appointment  in  the  postal  field  service; 

(3)  whose  reduction  in  salary  standing  is  not  or  was  not  caused 
by  a  demotion  for  personal  cause,  is  not  or  was  not  at  his  own 
request,  is  not  or  was  not  a  condition  of  his  temporary  promotion 
or  temporary  assignment  to  a  higher  salary  standing,  is  not  or 
was  not  a  condition  of  his  temporary  appointment,  and  is  not  or 
was  not  effected  in  a  reduction  in  force  due  to  lack  of  funds  or 
curtailment  of  work; 

(4)  who,  for  two  continuous  years  immediately  prior  to  such 
reduction  in  salary  standing,  served  in  the  postal  field  service 
with  any  salary  standing  higher  than  the  salary  standing  to  which 
he  is  reduced;  and 

(5)  whose  performance  of  work  at  all  times  during  such  period 
of  two  years  is  or  was  satisfactory; 

shall  be  entitled,  as  of  the  effective  date  of  such  reduction  in  salary 
standing  or  as  of  the  first  day  of  the  first  pay  period  which  begins 
on  or  after  the  date  of  enactment  of  this  section,  whichever  is  later, 
unless  or  until  he  is  entitled  to  receive  basic  salary  at  a  higher  rate 
by  reason  of  the  operation  of  this  section,  or  until  the  expiration  of 
a  period  of  two  years  immediately  following  the  effective  date  of  such 
reduction  in  salary  standing  or  immediately  following  the  first  day 
of  such  first  pay  period,  as  applicable,  to  receive  the  rate  of  basic  sal¬ 
ary  to  which  he  was  entitled  immediately  prior  to  such  reduction  in 
salary  standing  (including  each  increase  provided  by  law  in  such 
rate  of  basic  salary)  so  long  as  he  continues  in  the  postal  field  service 
without  any  break  in  service  of  one  workday  or  more  and  is  not 
demoted  or  reassigned  for  personal  cause,  at  his  own  request,  or  in  a 
reduction  in  force  due  to  lack  of  funds  or  curtailment  of  work. 

(c)  The  rate  of  basic  salary  to  which  such  employee  is  entitled 
under  subsection  (b)  of  this  section  with  respect  to  each  reduction  in 
salary  standing  to  which  this  section  applies  shall  be  the  lesser  of  the 
following: 

(A)  the  amount  of  the  existing  rate  of  basic  salary  of  the 
employee  immediately  prior  to  the  reduction  in  salary  standing 
(including  each  increase  provided  by  law  in  such  rate) ;  or 

(B)  the  amount  of  the  rate  of  the  salary  level  or  salary  range 
(including  each  increase  provided  by  law  in  such  rate)  to  which 
the  employee  is  reduced,  increased  by  25  per  centum;  or 

(C)  the  amount  of  the  rate  in  the  lowest  salary  standing 
which  such  employee  held  during  the  two  years  immediately  pre¬ 
ceding  such  reduction  in  salary  standing  augmented  by  each 


80 


MODERNIZATION  OF  FEDERAL  SALARY  SYSTEMS 


step  increase  which  he  would  have  earned  in  such  salary  stand¬ 
ing  and  by  each  increase  provided  by  law  in  such  salary  rate. 

(d)  The  Postmaster  General  is  authorized  to  issue  regulations  to 
carry  out  the  purposes  of  this  section. 

(e)  (1)  For  the  purposes  of  section  3559(a),  the  existing  basic  salary 
shall  be  the  basic  salary  which  the  employee  would  have  received 
except  for  the  provisions  of  this  section. 

(2)  For  the  purposes  of  section  3544(h),  the  basic  compensation 
earned  shall  be  the  basic  compensation  which  the  employee  would 
have  received  except  for  the  provisions  of  this  section. 

(f)  For  the  purposes  of  this  section,  the  term  “curtailment  of 
work”  does  not  include — 

[(1)  reductions  in  class  or  gross  receipts  category  of  any  post 
office,  or] 

( 1 )  reductions  in  class,  revenue  units  of  any  post  office  or  the 
minimum  hours  oj  service  for  a  fourth-class  post  office,  or 

(2)  reductions  in  route  mileage  for  rural  carriers. 
******* 

CHAPTER  91— DELIVERY  SERVICE 

******* 

§  6007.  Fee  paid  to  persons  making  delivery  of  special  delivery  mail 

[(a)  The  Postmaster  General  shall  pay  persons,  other  than  special 
delivery  messengers  at  post  offices  of  the  first  class,  making  delivery 
of  special  delivery  mail — 

[(1)  9  cents  for  first  class  mail  weighing  not  more  than  two 
pounds ; 

[(2)  10  cents  for  other  mail  weighing  not  more  than  two 
pounds ; 

[(3)  15  cents  for  mail  of  any  class  weighing  more  than  two 
pounds  but  not  more  than  ten  pounds ;  and 

[(4)  20  cents  for  mail  of  any  class  weighing  more  than  ten 
pounds.] 

(a)  The  Postmaster  General  shall  pay  to  persons,  other  than  special 
delivery  messengers  at  post  offices  of  the  first  class,  for  making  delivery  of 
special  delivery  mail  such  fees  as  may  be  established  by  him  not  in  excess 
of  the  special  delivery  fee. 

*  *  *  *  *  -  *  * 


TITLE  38,  UNITED  STATES  CODE 
******* 

§  210.  Appointment  and  genera!  authority  of  Administrator 

(a)  The  Administrator  of  Veterans’  Affairs  is  the  head  of  the  Vet¬ 
erans’  Administration.  He  is  appointed  by  the  President,  by  and 
with  the  advice  and  consent  of  the  Senate.  tHe  shall  receive  a  salary 
of  $21,000  a  year,  payable  monthly.] 
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CHAPTER  73— DEPARTMENT  OF  MEDICINE  AND  SURGERY 

Sec. 

4101.  Functions  of  Department. 

4102.  Divisions  of  Department. 

4103.  [Appointment  and  compensation]  Office  of  the  Chief  Medical  Director. 

4104.  Additional  appointments. 

4105.  Qualifications  of  appointees. 

4106.  Period  of  appointment;  promotions. 

4107.  Grades  and  pay  scales. 

4108.  Administration. 

4109.  Retirement  rights.  \ 

4110.  Disciplinary  boards. 

4111.  Appointment  of  additional  employees. 

4112.  Medical  advisory  group. 

4113.  Travel  expenses  of  employees. 

4114.  Temporary  and  part-time  appointments;  residencies  and  internships. 

4115.  Regulations. 

******  * 

[§  4103.  Appointments  and  compensation 

[(a)  The  Office  of  the  Chief  Medical  Director  shall  consist  of  the 
Chief  Medical  Director,  one  Deputy  Chief  Medical  Director,  not  to 
exceed  five  Assistant  Chief  Medical  Directors,  such  Medical  Directors 
as  may  be  designated  to  suit  the  needs  of  the  Department,  and  such 
other  personnel  and  employees  as  may  be  authorized  by  this  chapter. 

[(b)  The  Chief  Medical  Director  shall  be  the  Chief  of  the  Depart¬ 
ment  of  Medicine  and  Surgery  and  shall  be  directly  responsible  to 
the  Administrator  for  the  operations  of  the  Department.  He  shall 
be  a  qualified  doctor  of  medicine,  appointed  by  the  Administrator. 
Section  62  of  title  5  of  the  United  States  Code  shall  not  apply  to  any 
individual  appointed  Chief  Medical  Director  before  January  1,  1964; 
however,  •  section  59a  of  title  5  shall  apply,  in  accordance  with  its 
terms,  to  any  such  individual.  During  the  period  of  his  service  as 
such,  the  Chief  Medical  Director  shall  be  paid  a  salary  of  $21,050  a 
year. 

[(c)  The  Deputy  Chief  Medical  Director  shall  be  the  principal 
assistant  of  the  Chief  Medical  Director.  He  shall  be  a  qualified  doc¬ 
tor  of  medicine,  appointed  by  the  Administrator.  During  the  period 
of  his  service  as  such,  the  Deputy  Chief  Medical  Director  shall  be 
paid  a  salary  of  $19,870  a  year. 

[(d)  Each  Assistant  Chief  Medica1  Director  shall  be  appointed  by 
the  Administrator  upon  the  recommendation  of  the  Chief  Medical 
Director  and  shall  be  paid  a  salary  of  $20,000  a  year. 

[One  Assistant  Chief  Medical  Director  shall  be  a  qualified  doctor  of 
dental  surgery  or  dental  medicine  who  shall  be  directly  responsible 
to  the  Chief  Medical  Director  for  the  operations  of  the  Dental 
Service. 

[(e)  Medical  Directors,  during  their  period  of  service  as  such,  shall 
be  paid  a  salary  of  $18,500  minimum  to  $19,500  maximum  a  year. 

[(f)  The  Director  of  Nursing  Service  shall  be  a  qualified  registered 
nurse,  appointed  by  the  Administrator,  and  shall  be  responsible  to 
the  Chief  Medical  Director  for  the  operation  of  the  Nursing  Service. 
During  the  period  of  service  as  such,  the  Director  of  Nursing  Service 
shall  be  paid,  effective  on  the  first  day  of  the  first  pay  period  beginning 
on  or  after — 

[the  date  of  enactment  of  the  Federal  Salary  Reform  Act  of 
1962,  a  salary  of  $14,565  minimum  to  $17,925  maximum  a  year; 
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[January  1,  1964,  a  salary  of  $15,665  minimum  to  $19,270 
maximum  a  year. 

[(g)  The  Administrator  may  appoint  a  chief  pharmacist  and  a 
chief  dietitian.  During  the  period  of  his  service  as  such,  the  chief 
pharmacist  and  the  chief  dietitian  shall  be  paid,  effective  on  the  first 
day  of  the  first  pay  period  beginning  on  or  after — 

[the  date  of  enactment  of  the  Federal  Salary  Reform  Act  of 
1962,  a  salary  of  $14,565  minimum  to  $17,925  maximum  a  year; 

[January  1,  1964,  a  salary  of  $15,665  minimum  to  $19,270 
maximum  a  year. 

[(h)  Except  as  provided  in  subsection  (j),  any  appointment  under 
this  section  shall  be  for  a  period  of  four  years  but  persons  so  appointed 
shall  be  subject  to  removal  by  the  Administrator  for  cause. 

[(i)  Reappointments  may  be  made  for  successive  like  periods. 

[(j)  The  Administrator  may  designate  a  member  of  the  Chaplain 
Service  of  the  Veterans’  Administration  as  Director,  Chaplain  Service, 
for  a  period  of  two  years,  subject  to  removal  by  the  Administrator 
for  cause.  During  the  period  that  any  such  member  serves  as 
Director,  Chaplain  Service,  he  shall  be  paid  a  salary,  as  determined 
by  the  Administrator,  within  the  minimum  and  maximum  salary 
limitations  prescribed  for  grade  GS-15  positions  by  the  Classification 
Act  of  1949,  as  amended.  Redesignations  under  this  subsection  may 
be  made  for  successive  like  periods.  An  individual  designated  as 
Director,  Chaplain  Service,  shall  at  the  end  of  his  period  of  service 
as  Director  revert  to  the  position,  grade,  and  status  which  he  held 
immediately  prior  to  being  designated  Director,  Chaplain  Service, 
and  all  service  as  Director,  Chaplain  Service,  shall  be  creditable  as 
service  in  the  former  position.] 

§  4103.  Office  of  the  Chief  Medical  Director 

(a)  The  Office  of  the  Chief  Medical  Director  shall  consist  of  the 
following — 

(1)  The  Chief  Medical  Director,  who  shall  be  the  Chief  of  the 
Department  of  Medicine  and  Surgery  and  shall  be  directly  responsible 
to  the  Administrator  for  the  operations  of  the  Department.  He 
shall  be  a  qualified  doctor  of  medicine,  appointed  by  the  Adminis¬ 
trator. 

{2)  The  Deputy  Chief  Medical  Director,  who  shall  be  the  principal 
assistant  of  the  Chief  Medical  Director.  He  shall  be  a  qualified 
doctor  of  medicine,  appointed  by  the  Administrator. 

(8)  Not  to  exceed  five  Assistant  Chief  Medical  Directors,  who 
shall  be  appointed  by  the  Administrator  upon  the  recommendation 
of  the  Chief  Medical  Director.  One  Assistant  Chief  Medical  Di¬ 
rector  shall  be  a  qualified  doctor  of  dental  surgery  or  dental  medi¬ 
cine  whs  shall  be  directly  responsible  to  the  Chief  Medical  Director 
for  the  operation  of  the  Dental  Service. 

(4)  Such  Medical  Directors  as  may  be  appointed  by  the  Ad¬ 
ministrator,  upon  the  recommendation  of  the  Chief  Medical  Director, 
to  suit  the  needs  of  the  Department.  A  Medical  Director  shall  be 
either  a  qualified  doctor  of  medicine  or  a  qualified  doctor  of  dental 
surgery  or  dental  medicine. 

(5)  A  Director  of  Nursing  Service  who  shall  be  a  qualified  regis¬ 
tered  nurse,  appointed  by  the  Administrator,  and  who  shall  be 
responsible  to  the  Chief  Medical  Director  for  the  operation  of  the 
Nursing  Service. 
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(6)  A  Chief  Pharmacist  and  a  Chief  Dietitian,  appointed  by  the 
Administrator. 

(7)  Sitch  other  personnel  and  employees  as  may  be  authorized 
by  this  chapter. 

(b)  Except  as  provided  in  subsection  (c),  any  appointment  under  this 
section  shall  be  for  a  period  of  four  years,  with  reappointment  permissible 
for  successive  like  periods,  except  that  persons  so  appointed  or  reappointed 
shall  be  subject  to  removal  by  the  Administrator  for  cause. 

(c)  The  Administrator  may  designate  a  member  of  the  Chaplain  Service 
of  the  Veterans’  Administration  as  Director,  Chaplain  Service,  for  a  period 
of  two  years,  subject  to  removal  by  the  Administrator  for  cause.  Redesig¬ 
nation  under  this  subsection  may  be  made  for  successive  like  periods. 
An  individual  designated  as  Director,  Chaplain  Service,  shall  at  the  end 
of  his  period  of  service  as  Director  revert  to  the  position,  grade,  and  status 
which  he  held  immediately  prior  to  being  designated  Director,  Chaplain 
Service,  and  all  service  as  Director,  Chaplain  Service,  shall  be  creditable 
as  service  in  the  former  position. 

******* 

[§  4107.  Grades  and  pay  scales 

[(a)(1)  Effective  on  the  first  day  of  the  first  pay  period  beginning 
on  or  after  the  date  of  enactment  of  the  Federal  Salary  Reform  Act 
of  1962,  the  grades  and  per  annum  full-pay  ranges  for  positions  pro¬ 
vided  in  paragraph  (1)  of  section  4104  of  this  title  shall  be  as  follows: 


[physician  and  dentist  schedule 

[Director  grade,  $16,000  minimum  to  $19,000  maximum. 
[Executive  grade,  $15,250  minimum  to  $18,750  maximum. 
[Chief  grade,  $14,565  minimum  to  $18,405  maximum. 
[Senior  grade,  $12,845  minimum  to  $16,245  maximum. 
[Intermediate  grade  $11,150  minimum  to  $14,070  maximum. 
[Full  grade,  $9,475  minimum  to  $11,995  maximum. 
[Associate  grade,  $8,045  minimum  to  $10,165  maximum. 

[nurse  schedule 


[Assistant  Director  grade,  $12,845  minimum  to  $16,245  maximum. 
[Chief  grade,  $11,150  minimum  to  $14,070  maximum. 

[Senior  grade,  $9,475  minimum  to  $11,995  maximum. 
[Intermediate  grade,  $8,045  minimum  to  $10,165  maximum. 

[Full  grade,  $6,675  minimum  to  $8,700  maximum. 

[Associate  grade,  $5,820  minimum  to  $7,575  maximum. 

[Junior  grade,  $5,035  minimum  to  $6,565  maximum. 

[(2)  Effective  on  the  first  day  of  the  first  pay  period  beginning  on 
or  after  January  1,  1964,  the  per  annum  full  pay  ranges  for  positions 
provided  in  paragraph  (1)  of  section  4104  of  this  title  shall  be  as 
follows : 

[physician  and  dentist  schedule 

[Chief  grade,  $15,665  minimum  to  $19,785  maximum. 

[Senior  grade,  $13,615  minimum  to  $17,215  maximum. 
[Intermediate  grade,  $11,725  minimum  to  $14,805  maximum. 

[Full  grade,  $9,980  minimum  to  $12,620  maximum. 

[Associate  grade,  $8,410  minimum  to  $10,650  maximum. 
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[NURSE  SCHEDULE 

[Assistant  Director  grade,  $13,615  minimum  to  $17,215  maximum. 

[Chief  grade,  $11,725  minimum  to  $14,805  maximum. 

[Senior  grade,  $9,980  minimum  to  $12,620  maximum. 

[Intermediate  grade,  $8,410  minimum  to  $10,650  maximum. 

[Full  grade,  $7,030  minimum  to  $9,100  maximum. 

[Associate  grade,  $6,090  minimum  to  $7,890  maximum. 

[Junior  grade,  $5,235  minimum  to  $6,810  maximum. 

[(b)  No  person  may  hold  the  director  grade  unless  he  is  serving  as 
a  director  of  a  hospital,  domiciliary,  center,  or  outpatient  clinic  (inde¬ 
pendent).  No  person  may  hold  the  executive  grade  unless  he  holds 
the  position  of  chief  of  staff  at  a  hospital,  center,  or  outpatient  clinic 
(independent),  or  the  position  of  clinic  director  at  an  outpatient 
clinic,  or  comparable  position.] 

§  4107.  Grades  and  pay  scales 

(a)  The  per  annum  full-pay  scale  or  ranges  for  positions  provided  in 
section  4-103  of  this  title,  other  than  Chief  Medical  Director  and  Deputy 
Chief  Medical  Director,  shall  be  as  follows: 

SECTION  4103  SCHEDULE 

Assistant  Chief  Medical  Director,  $24,500. 

Medical  Director,  $21,445  minimum  to  $24,445  maximum. 

Director  of  Nursing  Service,  $16,460  minimum  to  $21,590  maximum. 

Director,  Chaplain  Service,  $16,460  minimum  to  $21,590  maximum. 

Chief  Pharmacist,  $16,460  minimum  to  $21,590  maximum. 

Chief  Dietitian,  $16,460  minimum  to  $21,590  maximum. 

( b) (l )  The  grades  and  per  annum  full-pay  ranges  for  positions 
provided  in  paragraph  ( 1 )  of  section  4104  of  this  title  shall  be  as  follows: 

PHYSICIAN  AND  DENTIST  SCHEDULE 

Director  grade,  $18,935  minimum  to  $24,175  maximum. 

Executive  grade,  $17,655  minimum  to  $23,190  maximum. 

Chief  grade,  $16,460  minimum  to  $21,590  maximum. 

Senior  grade,  $14,170  minimum  to  $18,580  maximum. 

Intermediate  grade,  $12,075  minimum  to  $15,855  maximum. 

Full  grade,  $10,200  minimum  to  $13,395  maximum. 

Associate  grade,  $8,550  minimum  to  $11,205  maximum. 

NURSE  SCHEDULE 

Assistant  Director  grade,  $14,170  minimum  to  $18,580  maximum. 

Chief  grade,  $12,075  minimum  to  $15,856  maximum. 

Senior  grade,  $10,200  minimum  to  $18,395  maximum. 

Intermediate  grade,  $8,550  minimum  to  $11,205  maximum. 

Full  grade,  $7,210  minimum  to  $9,415  maximum. 

Associate  grade,  $6,315  minimum  to  $8,206  maximum. 

Junior  grade,  $5,505  minimum  to  $7,170  maximum. 

(2)  No  person  may  hold  the  director  grade  unless  he  is  serving  as  a 
director  of  a  hospital,  domiciliary ,  center,  or  outpatient  clinic  ( independ¬ 
ent ).  No  person  may  hold  the  executive  grade  unless  he  holds  the  position 
of  chief  of  staff  at  a  hospital,  center,  or  outpatient  clinic  {independent) , 
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or  the  position  of  clinic  director  at  an  outpatient  clinic,  or  comparable 
position. 


SECTIONS  411,  412,  AND  415(a)  OF  THE  FOREIGN  SERVICE 
ACT  OF  1946,  AS  AMENDED  (22  U.S.C.  866) 

CHIEFS  OF  MISSION 

Sec.  411.  The  President  shall  for  salary  purposes  classify  into  four 
classes  the  positions  which  are  to  be  occupied  by  chiefs  of  mission. 
[The  per  annum  salaries  of  chiefs  of  mission  within  each  class  shall  be 
as  follows:  Class  1,  $27,500  per  annum;  class  2,  $25,000;  class  3, 
$22,500;  and  class  4,  $20,000.]  The  per  annum  salaries  of  chiefs  of 
mission  within  each  class  shall  be  at  the  rate  provided  by  law  for  the 
levels  of  the  Federal  Executive  Salary  Schedule  as  follows:  class  1,  the 
rate  for  level  II;  class  2,  the  rate  for  level  III;  class  3,  the  rate  for  level 
IV;  and  class  4,  the  rate  for  level  V. 


FOREIGN  SERVICE  OFFICERS 


[Sec.  412.  There  shall  be  ten  classes  of  Foreign  Service  officers, 
including  the  classes  of  career  ambassador  and  of  career  minister. 
The  per  annum  salary  of  a  career  ambassador  shall  be  $20,000.  The 
per  annum  salary  of  a  career  minister  shall  be  $19,800. 

[On  the  first  day  of  the  first  pay  period  which  begins  on  or  after 
the  date  of  enactment  of  the  Foreign  Service  Salary  Reform  Act  of 
1962,  the  per  annum  salaries  of  Foreign  Service  officers  within  each  of 
the  other  classes  shall  be  as  follows : 


Class  1 _ 

$18, 975 
15,900 

$19, 650 
16,400 

Class  2 _ _ _ _ 

$16, 900 

$17,400 

$17,900 

$18, 400 

$18,900 

Class  3 . . 

13,  440 

13, 885 

14,330 

14,  775 

15,220 

15, 665 

16,110 

Class  4 _  . . . 

11, 150 

11,515 

11,880 

12,  245 

12, 610 

12,975 

13,340 

Class  5 _ 

9, 315 

9,620 

9,925 

10,230 

10,  535 

10,840 

11, 145 

Class  6 _ 

7,705 

7,960 

8,215 

8, 470 

8,  725 

8,980 

9,235 

Class  7 _ 

6,  475 

6,690 

6,905 

7,  120 

7,335 

7,550 

7,765 

Class  8 . 

5,540 

5,725 

5,910 

6,095 

6,280 

6,465 

6,650 

[On  the  first  day  of  the  first  pay  period  which  begins  on  or  after 
January  1,  1964,  the  per  annum  salaries  of  Foreign  Service  officers 
within  each  of  the  other  classes  shall  be  as  follows: 


Class  1  _ 

$18, 975 
15,900 

$19, 650 
16,400 

Class  2 _ 

$16, 900 

$17,400 

$17,900 

$18, 400 

$18,900 

Class  3 _ 

14, 265 

14,  735 

15,205 

16,  675 

16, 145 

16, 615 

17,085 

Class  4 _ 

11,725 

12, 110 

12, 495 

12,  880 

13,  265 

13, 650 

14,036 

Class  5.. _ 

9,695 

10, 015 

10,335 

10,  655 

10, 975 

11,295 

11,616 

Class  6 . 

8, 090 

8, 355 

8,620 

8,885 

9,150 

9,  415 

9,680 

Class  7. . 

6,  810 

7,  035 

7,  260 

7,485 

7,  710 

7,935 

8,160 

Class  8 . . 

5,  795 

5, 99G 

6,185 

6,380 

6,575 

6,770 

6,965 
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Sec.  412.  There  shall  be  10  classes  of  Foreign  Service  officers,  including 
the  classes  of  career  ambassador  and  of  career  minister.  The  per  annum 
salary  of  a  career  ambassador  shall  be  at  the  rate  provided  by  law  for 
level  IV  of  the  Federal  Executive  Salary  Schedule.  The  per  annum 
salary  of  a  career  minister  shall  be  at  the  rate  provided  by  law  for  level  V 
of  such  schedule.  Effective  on  the  first  day  of  the  first  pay  period  which 
begins  on  or  after  January  1,  1964,  the  per  annum  salaries  of  Foreign 
Service  officers  within  each  of  the  other  classes  shall  be  as  follows: 


Clast  t _ _ 

tit,  860 

is,  m 

w,  440 

18,930 

m,  600 
19. 665 

Class  t _  . 

t to,  too 

$t0, 836 

M/,470 

ttt,  105 

Class  3  . . 

14,860 

16,376 

16,890 

16,  405 

16, 9t0 

17,435 

17,950 

Class  4 _ 

It,  076 

It,  496 

It,  91 5 

IS,  335 

IS,  75 5 

14, 176 

14,696 

Class  5 _  -- 

9,900 

10,  t45 

10,690 

10, 935 

11,  tso 

11.  6t5 

11,970 

Class  6 _ 

8,  m 

8,480 

8,776 

9,060 

9,346 

9,630 

9,915 

Class  7.— . - 

7,000 

7,tS6 

7,470 

7,706 

7,940 

8,175 

8,410 

Class  8 _ 

6,060 

6,t60 

6,450 

6,660 

6, 860 

7,060 

7,  *50 

• 

0 

0 

0 

0 

0 

• 

[Sec.  415.  (a)  Effective  on  the  first  day  of  the  first  pay  period 
which  begins  on  or  after  the  date  of  enactment  of  the  Foreign  Service 
Salary  Reform  Act  of  1962,  there  shall  be  ten  classes  of  Foreign 
Service  staff  officers  and  employees,  referred  to  hereafter  as  staff 
officers  and  employees,  and  the  per  annum  salaries  of  staff  officers 
and  employees  within  each  class  shall  be  as  follows: 


Class  1 _ _ 

$13,440 

$13,885 

$14,330 

$14, 775 

$15,220 

$15, 665 

$16, 110 

$16,  555 

$17,000 

Class  2 _ 

Hi  150 

ll|  515 

ll’  880 

12!  245 

12' 610 

12, 975 

13^340 

13,  705 

14,070 

Class  3 . . 

9, 315 

9|  620 

9|  925 

10;  230 

10;  535 

10,840 

111  145 

11,450 

11,755 

Class  4 _ 

7,705 

7,960 

8,215 

8,470 

8,725 

8,980 

9,235 

9,490 

9,745 

Class  5 . . 

6, 910 

7,140 

7,370 

7,600 

7,830 

8,060 

8,290 

8,520 

8,750 

Class  6. -  _  _ 

6, 225 

6,435 

6,645 

6,855 

7,065 

7,275 

7.485 

7,695 

7,905 

Class  7.  . . 

5,610 

5,800 

5,990 

6,180 

6,370 

6,560 

6,750 

6,940 

7,130 

Class  8 _ 

5,060 

5,230 

5,400 

6,570 

5,740 

5,910 

6,080 

6, 250 

6, 420 

Class  9 _ _ _ 

4, 575 

4,725 

4,876 

5,025 

6,175 

5,325 

5,475 

5,  625 

5,775 

Class  10... . . 

4,110 

4,250 

4,390 

4|  530 

4,670 

4,825 

4,980 

6,135 

5,290 

$3,980 
8, 115 
7,32> 
6,590 
5,930 
5,445 


[On  the  first  day  of  the  first  pay  period  which  begins  on  or  after 
January  1,  1964,  the  per  annum  salaries  of  staff  officers  and  employees 
within  each  class  shall  be  as  follows: 


Class  1 _ 

$14,265 

$14, 736 

$15,205 

$15, 676 

$16, 145 

$16,615 

$17,085 

$1 7,555 

$18,025 

Class  2 _ 

11,725 

12'  110 

12,495 

12,880 

13,265 

13,650 

14,035 

14,420 

14,805 

Class  3 _ 

9,695 

10,015 

10,335 

10,655 

l6! 975 

11,295 

11,615 

11,935 

12,255 

Class  4 _ 

8,090 

8, 355 

8,620 

8,885 

9,150 

9, 415 

9,680 

9, 945 

10!  210 

Class  5 . . . 

7,295 

7,635 

7,775 

8,016 

8,255 

8,495 

8,735 

8,975 

9,215 

$9,455 

Class  6 . . . 

6,570 

6,785 

7,000 

7,215 

7,430 

7,645 

7,860 

8,075 

8,290 

8,505 

Class  7 _ _ 

5,890 

6,085 

6,  280 

6, 475 

6,670 

6,865 

7,060 

7, 255 

7,450 

7, 645 

Class  8 _ 

5,270 

5,445 

6,620 

5.795 

5,970 

6, 145 

6,320 

6,495 

6,670 

6,846 

Class  9 _  ... 

4,715 

4,870 

5,025 

5,180 

5,335 

5,490 

5,645 

5.800 

5,955 

6,110 

Class  10 . . . 

4,215 

4,355 

4,495 

4,635 

4,775 

4,915 

5,060 

5,215 

5,370 

5,525 
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Sec.  JiiH.  (a)  There  shall  be  ten  classes  of  Foreign  Service  staff  officers 
and  employees ,  reierred  to  hereafter  as  staff  officers  and  employees. 
The  per  annum  salaries  of  such  staff  officers  and  employees  within  each 
class  shall  be  as  follows: 


$14,  860 

$16, 57.5 

$16, 890 

$16, 406 

$16  920 

$17, 4$6 

$17, 960 

$18, 466 

$18. 980 

$i9,496 

Class  t _ 

It,  076 

It,  695 

It,  916 

'  IS,  SS6 

'  is',  7 55 

16,175 

16,695 

16,015 

16,  136 

15, 866 

Class  3  _ 

9,900 

10,  t66 

10,  690 

10  9S5 

11,880 

11,685 

11,970 

18,316 

It.  660 

13,006 

Class  6 _ _ 

8,  H06 

8,  690 

8  m 

1,060 

9,S66 

9,6S0 

9, 916 

10,800 

10, 686 

10,  770 

Class  6 _  _  ... 

7,606 

7,660 

7, 915 

8, 1 70 

8,686 

8,680 

8,936 

9, 190 

9,665 

9,700 

Class  6.  . . 

6,710 

6,985 

7,160 

7,386 

7,610 

7,835 

8,06 ) 

8,886 

8, 510 

8,736 

Class  7. . . 

6, 906 

6,610 

6, 615 

6,  880 

7,  086 

7.8S0 

7.  .136 

7,660 

7,866 

S  ,060 

Class  8  .  -  .. 

6,690 

6,876 

5, 860 

6. 066 

6,830 

6,616 

6, 600 

6,7 86 

6,970 

7,166 

Class  9 . . . 

6,010 

6,  <75 

6.  860 

5,606 

5,670 

o,8S6 

6,000 

6, 166 

6,330 

6.696 

Class  10..- . 

6,680 

6,680 

6,  780 

6,930 

6,080 

6,  tSO 

6.380 

6,630 

6,680 

6,830 

THE  NATIONAL  AERONAUTICS  AND  SPACE  ACT  OF  1958, 

AS  AMENDED 

NATIONAL  AERONAUTICS  AND  SPACE  COUNCIL 

Sec.  201.  (a)  *  *  * 

******* 

(f)  The  Council  may  employ  a  staff  to  be  headed  by  a  civilian 
executive  secretary  who  shall  be  appointed  by  the  President  by  and 
with  the  advice  and  consent  of  the  Senate  [and  shall  receive  compen¬ 
sation  at  the  rate  of  $20,000  a  year].  The  executive  secretary,  subject 
to  the  direction  of  the  Council,  is  authorized  to  appoint  and  fix  the 
compensation  of  such  personnel,  including  not  more  than  seven 
persons  who  may  be  appointed  without  regard  to  the  civil  service  laws 
or  the  Classification  Act  of  1949  and  [compensated  at  the  rate  of  not 
more  than  $19,000  a  year]  compensated  at  not  to  exceed  the  highe.st  rate 
of  grade  18  of  the  General  Schedule  of  the  Classification  Act  of  1949,  as 
amended,  as  may  be  necessary  to  perform  such  duties  as  may  be 
prescribed  by  the  Council  in  connection  with  the  performance  of  its 
functions.  Each  appointment  under  this  subsection  shall  be  subject 
to  the  same  security  requirements  as  those  established  for  personnel 
of  the  National  Aeronautics  and  Space  Administration  appointed 
under  section  203(b)(2)  of  this  Act.  Other  provisions  of  law  or 
regulations  relating  to  Government  employment  (except  those  relating 
to  pay  and  retirement)  shall  apply  to  council  employees  reportiqg 
directly  to  the  chairman  to  the  extent  that  such  provisions  are 
applicable  to  employees  in  the  office  of  the  Vice  President. 

NATIONAL  AERONAUTICS  AND  SPACE  ADMINISTRATION 

Sec.  202.  (a)  There  is  hereby  established  the  National  Aeronautics 
and  Space  Administration  (hereinafter  called  the  “Administration”). 
The  Administration  shall  be  headed  by  an  Administrator,  who  shall 
be  appointed  from  civilian  life  by  the  President  by  and  with  the 
advice  and  consent  of  the  Senate[,  and  shall  receive  compensation  at 
the  rate  of  $22,500  per  annum].  Under  the  supervision  and  direction 
of  the  President,  the  Administrator  shall  be  responsible  for  the  exer¬ 
cise  of  all  powers  and  the  discharge  of  all  duties  of  the  Administration, 
and  shall  have  authority  and  control  over  all  personnel  and  activities 
thereof. 
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(b)  There  shall  be  in  the  Administration  a  Deputy  Administra¬ 
tor,  who  shall  be  appointed  from  civilian  life  by  the  President  by  and 
with  the  advice  and  consent  of  the  Senate[,  shall  receive  compensation 
at  the  rate  of  $21,500  per  annum,]  and  shall  perform  such  duties  and 
exercise  such  powers  as  the  Administrator  may  prescribe.  The  Dep¬ 
uty  Administrator  shall  act  for,  and  exercise  the  powers  of,  the  Ad¬ 
ministrator  during  his  absence  or  disability. 

******* 

FUNCTIONS  OF  THE  ADMINISTRATION 

Sec.  203.  (a)  *  *  * 

(b)  In  the  performance  of  its  functions  the  Administration  is 
authorized — 

******* 

(2)  to  appoint  and  fix  the  compensation  of  such  officers  and 
employees  as  may  be  necessary  to  carry  out  such  functions.  Such 
officers  and  employees  shall  be  appointed  in  accordance  with  the 
civil-service  laws  and  their  compensation  fixed  in  accordance  with 
the  Classification  Act  of  1949,  except  that  [(A)  to  the  extent  the 
Administrator  deems  such  action  necessary  to  the  discharge  of 
his  responsibilities,  he  may  appoint  and  fix  the  compensation  (at 
not  to  exceed  the  highest  rate  of  grade  1 8  of  the  General  Schedule 
of  the  Classification  Act  of  1949,  as  amended,  or,  for  a  maximum 
of  thirty  positions,  not  to  exceed  $21,000  a  year)  of  not  more  than 
four  hundred  and  twenty-five  (of  which  not  to  exceed  three  hun¬ 
dred  and  fifty-five  may  be  filled  prior  to  March  1,  1962  and  not 
to  exceed  three  hundred  and  ninety  may  be  filled  prior  to  July  1, 
1962)  of  the  scientific,  engineering,  and  administrative  personnel 
of  the  Administration  without  regard  to  such  laws,  and]  ( A )  to  the 
extent  the  Administrator  deems  such  action  necessary  to  the  discharge 
of  his  responsibilities,  he  may  appoint  not  more  than  four  hundred 
and  twenty-five  of  the  scientific,  engineering,  and  administrative  per¬ 
sonnel  of  the  Administration  without  regard  to  such  laws,  and  may  fix 
the  compensation  of  such  personnel  not  in  excess  of  the  highest  rate  of 
grade  18  of  the  General  Schedule  of  the  Classification  Act  of  1949,  as 
amended,  and  (B)  to  the  extent'  the  Administrator  deems  such 
action  necessary  to  recruit  specially  qualified  scientific  and  engi¬ 
neering  talent,  he  may  establish  the  entrance  grade  for  scientific 
and  engineering  personnel  without  previous  service  in  the 
Federal  Government  at  a  level  up  to  two  grades  higher  than  the 
grade  provided  for  such  personnel  under  the  General  Schedule 
established  by  the  Classification  Act  of  1949,  and  fix  their 
compensation  accordingly; 

******* 
CIVILIAN-MILITARY  LIAISON  COMMITTEE 

Sec.  204.  (a)  There  shall  be  a  Civilian-Military  Liaison  Committee 
consisting  of — 

(1)  a  Chairman,  who  shall  be  the  head  thereof  and  who  shall  be 
appointed  by  the  President,  shall  serve  at  the  pleasure  of  the 
President^,  and  shall  receive  compensation  (in  the  manner  pro¬ 
vided  in  subsection  (d))  at  the  rate  of  $20,000  per  annum]; 
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(2)  one  or  more  representatives  from  the  Department  of  De¬ 
fense,  and  one  or  more  representatives  from  each  of  the  Depart¬ 
ments  of  the  Army,  Navy,  and  Air  Force,  to  be  assigned  by  the 
Secretary  of  Defense  to  serve  on  the  Committee  without  addi¬ 
tional  compensation;  and 

(3)  representatives  from  the  Administration,  to  be  assigned  by 
the  Administrator  to  serve  on  the  Committee  without  additional 
compensation,  equal  in  number  to  the  number  of  representatives 
assigned  to  serve  on  the  Committee  under  paragraph  (2). 

******* 

(d)  Notwithstanding  the  provisions  of  any  other  law,  any  active 
or  retired  officer  of  the  Army,  Navy,  or  Air  Force  may  serve  as  Chair¬ 
man  of  the  Liaison  Committee  without  prejudice  to  his  active  or  re¬ 
tired  status  as  such  officer.  The  compensation  received  by  any  such 
officer  for  his  service  as  Chairman  of  the  Liaison  Committee  shall  be 
equal  to  the  amount  (if  any)  by  which  the  compensation  [fixed  by 
subsection  (a)(1)]  for  such  Chairman  exceeds  his  pay  and  allowances 
(including  special  and  incentive  pays)  as  an  active  officer,  or  his 
retired  pay. 


SECTIONS  104  AND  105  OF  TITLE  3,  UNITED  STATES  CODE 

§  104.  Salary  of  the  Vice  President. 

The  Vice  President  shall  receive  in  full  for  his  services  during  the 
term  for  which  he  shall  have  been  elected  the  sum  of  [$35,000] 
$43,000  a  year,  to  be  paid  monthly. 

§  105.  Compensation  of  secretaries  and  executive,  administrative,  and 
staff  assistants  to  President. 

The  President  is  authorized  to  fix  the  compensation  of  the  six 
administrative  assistants  authorized  to  be  appointed  under  section  106 
of  this  title,  of  the  Executive  Secretary  of  the  National  Security 
Council,  and  of  eight  other  secretaries  or  other  immediate  staff 
assistants  in  the  White  House  Office  [,  as  follows:  Two  at  rates  not 
exceeding  $22,500  per  annum,  three  at  rates  not  exceeding  $21,000 
per  annum,  seven  at  rates  not  exceeding  $20,000  per  annum,  and  three 
at  rates  not  exceeding  $18,500  per  annum]  at  rates  oj  compensation  not 
to  exceed  that  0/  level  II  oj  the  Federal  Executive  Salary  Schedule. 
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THE  FEDERAL  EXECUTIVE  PAY  ACT  OF  1956,  AS 

AMENDED 

(TITLE  I  OF  PUBLIC  LAW  854,  EIGHTY -FOURTH  CONGRESS;  5  U.S.C. 

2201-2209) 

AN  ACT 

To  adjust  the  rates  of  compensation  of  the  heads  of  the  executive  departments 
and  of  certain  other  officials  of  the  Federal  Government,  and  for  other  pur¬ 
poses 

Be  it  enacted  by  the  Senate  and  House  of  Representatives  of  the  United 
States  of  America  in  Congress  assembled, 

[TITLE  I— BASIC  COMPENSATION  FOR  HEADS  OF 
EXECUTIVE  DEPARTMENTS  AND  OTHER  FEDERAL 
OFFICIALS 

[Sec.  101.  This  title  may  be  cited  as  “Federal  Executive  Pay  Act 
of  1956”. 

[Sec.  102.  The  annual  rate  of  basic  compensation  of  each  of  the 
offices  or  positions  listed  in  this  section  shall  be  $25,000. 

[(1)  Secretary  of  State. 

[(2)  Secretary  of  the  Treasury. 

[(3)  Secretary  of  Defense. 

[(4)  Attorney  General. 

[(5)  Postmaster  General. 

[(6)  Secretary  of  the  Interior. 

[(7)  Secretary  of  Agriculture. 

[(8)  Secretary  of  Commerce. 

[(9)  Secretary  of  Labor. 

[(10)  Secretary  of  Health,  Education,  and  Welfare. 


[Sec.  103.  (a)  The  annual  rate  of  basic  compensation  of  each  of  the 
offices  or  positions  listed  in  this  subsection  shall  be  $22,500. 

[(1)  Director  of  the  Bureau  of  the  Budget. 

[(2)  Comptroller  General  of  the  United  States. 

[(3)  Director,  Office  of  Defense  Mobilization. 

[(4)  Under  Secretary  of  State. 

[(5)  Deputy  Secretary  of  Defense. 

[(b)  The  annual  rate  of  basic  compensation  of  each  of  the  offices 
or  positions  listed  in  this  subsection  shall  be  $22,000. 

[(1)  Secretary  of  the  Army. 

[(2)  Secretary  of  the  Navy. 

[(3)  Secretary  of  the  Air  Force. 

[Sec.  104.  (a)  The  annual  rate  of  basic  compensation  of  each  of  the 
offices  or  positions  listed  in  this  section  shall  be  $21,000. 

[(1)  Commissioner  of  Internal  Revenue. 

[(2)  Director  of  Central  Intelligence. 

[(3)  Director  of  the  Federal  Bureau  of  Investigation. 

Administrator  of  the  Small  Business  Administration. 
Administrator  of  General  Services. 

Administrator  of  the  Housing  and  Hprne  Finance  Agency. 
Administrator  of  Veterans’  Affairs. 

Director  of  the  International  Cooperation  Administration. 
Director  of  the  United  States  Information  Agency. 


(2) 

J(3) 

C(4) 

C(5) 

[(6) 

[(7) 

[(8) 

[(9) 
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[(10)  Governor  of  the  Farm  Credit  Administration. 

[(11)  President  of  the  Export-Import  Bank  of  Washington. 

[(12)  Under  Secretary  of  the  Treasury. 

[(13)  Under  Secretary  of  the  Treasury  for  Monetary  Affairs. 

[(14)  Deputy  Postmaster  General. 

[(15)  Under  Secretary  of  the  Interior. 

[(16)  Under  Secretary  of  Agriculture. 

[(17)  Under  Secretary  of  Commerce. 

[(18)  Under  Secretary  of  Commerce  for  Transportation. 

[(19)  Under  Secretary  of  Labor. 

[(20)  Under  Secretary  of  Health,  Education,  and  Welfare. 

[(b)  Notwithstanding  the  provisions  of  subsection  (a),  the  annual 
rate  of  basic  compensation  of  the  Director  of  the  Federal  Bureau  of 
Investigation  shall  be  $22,000  so  long  as  such  office  is  held  by  the 
present  incumbent. 

[Sec.  105.  The  annual  rate  of  basic  compensation  of  each  of  the 
offices  or  positions  listed  in  this  section  shall  be  $20,500. 

[(1)  Chairman,  Civil  Aeronautics  Board. 

[(2)  Chairman  of  the  United  States  Civil  Service  Commission. 

[(3)  Chairman  of  the  Council  of  Economic  Advisers. 

C(4)  Chairman,  Federal  Communications  Commission. 

[(5)  Chairman,  Board  of  Directors,  Federal  Deposit  Insurance 
Corporation. 

[(6)  Chairman  of  the  Federal  Maritime  Board. 

[(7)  Chairman,  Federal  Power  Commission. 

[(8)  Chairman,  Board  of  Governors  of  the  Federal  Reserve  System. 
[(9)  Chairman,  Federal  Trade  Commission. 

[(10)  Chairman,  Foreign  Claims  Settlement  Commission  of  the 
United  States. 


[(11)  Chairman  of  the  Federal  Home  Loan  Bank  Board. 

[(12)  Chairman,  Interstate  Commerce  Commission. 

[(13)  Chairman,  National  Labor  Relations  Board. 

[(14)  Chairman,  National  Mediation  Board. 

[(15)  Chairman,  Railroad  Retirement  Board. 

[(16)  Chairman  of  the  Renegotiation  Board. 

[(17)  Chairman,  Securities  and  Exchange  Commission. 

[(18)  Chairman,  Subversive  Activities  Control  Board. 

[(19)  Chairman,  Board  of  Directors  of  the  Tennessee  Valley  Au¬ 
thority. 

[(20)  Chairman,  United  States  Tariff  Commission. 

[(21)  Comptroller  of  the  Currency. 

[(22)  Assistant  Comptroller  General  of  the  United  States. 

[(23)  Deputy  Administrator  of  the  Federal  Civil  Defense  Admin¬ 
istration. 

[(24)  Deputy  Administrator  of  Veterans’  Affairs. 

[(25)  Deputy  Director  of  the  Bureau  of  the  Budget. 

[(26)  Deputy  Director  of  Central  Intelligence. 

[(27)  Deputy  Director  of  the  Office  of  Defense  Mobilization. 

[(28)  Deputy  Director  of  the  United  States  Information  Agency. 
[(29)  Deputy  Under  Secretary  of  the  Department  of  State  (3). 
[(30)  Director  of  the  Federal  Mediation  and  Conciliation  Service. 
[(31)  First  Vice  President  of  the  Export-Import  Bank  of  Washing¬ 


ton. 
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[Sec.  106.  (a)  The  annual  rate  of  basic  compensation  of  each  of  the 
offices  or  positions  listed  in  this  subsection  shall  be  $20,000. 

[(1)  Administrator,  Bureau  of  Security  and  Consular  Affairs,. 
Department  of  State. 

[(2)  Administrator  of  Civil  Aeronautics. 

[(3)  Administrator,  Commodity  Stabilization  Service. 

[(4)  Administrator  of  the  Rural  Electrification  Administration. 
[(5)  Administrator  of  the  Small  Business  Adrffinistration. 

[(6)  Administrator  of  the  Saint  Lawrence  Seaway  Development 
Corporation. 

[(7)  Administrator,  Wage  and  Hour  and  Public  Contracts  Divi¬ 
sions,  Department  of  Labor. 

[(8)  Archivist  of  the  United  States. 

[(9)  Assistant  Directors  of  the  Bureau  of  the  Budget  (2). 

[(10)  Assistant  Postmasters  General  (5). 

[(11)  Assistant  Secretaries  of  Agriculture  (3). 

[(12)  Assistant  Secretaries  of  Commerce  (3). 

[(13)  Assistant  Secretaries  of  Defense  (9). 

[(14)  Assistant  Secretaries  of  Health,  Education,  and  Welfare  (2). 
[(15)  Assistant  Secretaries  of  the  Interior  (3). 

[(16)  Assistant  Secretaries  of  Labor  (4). 

[(17)  Assistant  Secretaries  of  State  (11). 

[(18)  Assistant  Secretaries  of  the  Treasury  (3). 

[(19)  Assistant  Secretaries  of  the  Air  Force  (4). 

[(20)  Assistant  Secretaries  of  the  Army  (4). 

[(21)  Assistant  Secretaries  of  the  Navy  (4). 

[(22)  Associate  Director  of  the  Federal  Bureau  of  Investigation. 
[(23)  Chairman  of  the  Military  Liaison  Committee  to  the  Atomic 
Energy  Commission,  Department  of  Defense. 

[(24)  Commissioner,  Community  Facilities,  Housing  and  Home 
Finance  Agency. 

[(25)  Commissioner,  Federal  Housing  Administration. 

[(26)  Commissioner,  Public  Housing  Administration. 

[(27)  Commissioner,  Urban  Renewal  Administration. 

[(28)  Counselor  of  the  Department  of  State. 

[(29)  Deputy  Administrator  of  the  Housing  and  Home  Finance 
Agency. 

[(30)  Deputy  Administrator  of  General  Services. 

C(31)  Director  of  the  Administrative  Office  of  the  United  States 
Courts. 

[(32)  Director  of  the  Bureau  of  Prisons. 

[(33)  Director  of  the  National  Advisory  Committee  for  Aero¬ 
nautics. 

[(34)  Director  of  the  National  Science  Foundation. 

[(35)  Director  of  Selective  Service. 

[(36)  Fiscal  Assistant  Secretary  of  the  Treasury. 

[(37)  General  Counsel  of  the  National  Labor  Relations  Board. 
[(38)  Librarian  of  Congress. 

[(39)  President  of  the  Federal  National  Mortgage  Association. 
[(40)  Public  Printer. 

[(41)  Special  Assistant  to  the  Secretary  (Health  and  Medical 
Affairs),  Department  of  Health,  Education,  and  Welfare. 

[(42)  Under  Secretary  of  the  Army. 

[(43)  Under  Secretary  of  the  Navy. 
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[(44)  Under  Secretary  of  the  Air  Force. 

[(45)  Members  of  boards  and  commissions  (excluding  chairmen): 
[Civil  Aeronautics  Board  (4). 

[United  States  Civil  Service  Commission  (2). 

[Council  of  Economic  Advisers  (2). 

[Board  of  Directors  of  the  Export-Import  Bank  of  Wash¬ 
ington  (3). 

[Federal  Communications  Commission  (6). 

[Federal  Deposit  Insurance  Corporation  (1). 

[Board  of  Governors  of  the  Federal  Reserve  System  (6). 
[Federal  Maritime  Board  (2). 

[Foreign  Claims  Settlement  Commission  of  the  United  States 

(2). 

Federal  Power  Commission  (4). 

^Federal  Trade  Commission  (4). 

[Federal  Home  Loan  Bank  Board  (2). 

[Interstate  Commerce  Commission  (10). 

[National  Labor  Relations  Board  (4). 

[National  Mediation  Board  (2). 

[Railroad  Retirement  Board  (2). 

[Renegotiation  Board  (4). 

[Securities  and  Exchange  Commission  (4). 

[Subversive  Activities  Control  Board  (4). 

[Board  of  Directors  of  the  Tennessee  Valley  Authority  (2). 
[United  States  Tariff  Commission  (5). 

[(46)  Commissioner  of  Social  Security 

[(46)  Legal  Adviser,  Solicitor,  or  General  Counsel  of  an  execu¬ 
tive  department  (excluding  the  Department  of  Justice). 

[(47)  Commissioner  of  Education. 

[(48)  General  Counsel,  United  States  Arms  Control  and  Disarma¬ 
ment  Agency. 

[(49)  Public  Affairs  Advisor,  United  States  Arms  Control  and 
Disarmament  Agency. 

[(48)  General  Counsel  of  the  General  Accounting  Office. 

[(b)  The  annual  rate  of  basic  compensation  of  each  of  the  offices  or 
positions  listed  in  this  subsection  shall  be  $19,000. 

[(1)  Architect  of  the  Capitol. 

[(2)  Assistant  to  the  Director  of  the  Federal  Bureau  of  Investi- 


!(2) 
gation. 

[(3) 

[(4) 

[(5) 

[(6) 

[(7) 

[(8) 

[(9) 

[(10) 

[(H) 

[(12) 

[(13) 

[(14) 

[(15) 

[(16) 

[(17) 


Commissioner  of  the  United  States  Court  of  Claims  (12). 
Governor  of  Alaska. 

Governor  of  the  Canal  Zone.  " 

Governor  of  Guam. 

Governor  of  Hawaii. 

Governor  of  the  Virgin  Islands. 

General  counsel  of  a  military  department. 

Deputy  Commissioner  of  the  Internal  Revenue  Service. 
Chief  Counsel  of  the  Internal  Revenue  Service. 
Administrative  Assistant  Attorney  General. 
Administrative  Assistant  Secretary  of  the  Interior. 
Administrative  Assistant  Secretary  of  Agriculture. 
Administrative  Assistant  Secretary  of  Labor. 
Administrative  Assistant  Secretary  of  the  Treasury. 
Administrator,  Farmers  Home  Administration. 
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[(18)  Administrator,  Soil  Conservation  Service,  Department  of 
Agriculture. 

[(19)  Chief  Forester  of  the  Forest  Service,  Department  of  Agri¬ 
culture. 

[(20)  Commissioner  of  Customs. 

[(21)  Manager,  Federal  Crop  Insurance  Corporation,  Department 
of  Agriculture. 

[(22)  Deputy  Administrator,  Small  Business  Administration  (4). 

[(23)  Commissioner  of  the  Indian  Claims  Commission  (3). 

[(c)  The  annual  rate  of  basic  compensation  of  each  of  the  offices  or 
positions  listed  in  this  subsection  shall  be  $18,000. 

[(1)  Commissioner  of  the  Indian  Claims  Commission  (3). 

[Sec.  107.  (a)  The  annual  rate  of  basic  compensation  of  each  of 
the  offices  or  positions  listed  in  this  subsection  shall  be  $18,500. 

[(1)  Administrator,  Agricultural  Research  Service,  Department  of 
Agriculture. 

[(2)  Administrator,  Bonneville  Power  Administration. 

[(3)  Administrator,  Farmers  Home  Administration. 

[(4)  Administrator,  Soil  Conservation  Service,  Department  of 
Agriculture. 

[(5)  Assistant  Architect  of  the  Capitol. 

[(6)  Deputy  Director  of  the  Administrative  Office  of  the  United 
States  Courts. 

[(7)  Associate  Director  of  the  Federal  Mediation  and  Conciliation 
Service. 


Chief  Assistant  Librarian  of  Congress. 

Chief  Forester  of  the  Forest  Service,  Department  of  Agricul- 


[(8) 

[(9) 
ture. 

[(10)  Chief  of  Staff  of  the  Joint  Committee  on  Internal  Revenue 
Taxation. 

[(11)  Commissioner  of  Customs. 

[(12)  Commissioner,  Federal  Supply  Service,  General  Services 
Administration . 

[(13)  Commissioner  of  Immigration  and  Naturalization. 
Commissioner  of  Narcotics. 

Commissioner,  Public  Buildings  Service. 

[(16)  Commissioner  of  Public  Roads. 

[(17)  Commissioner  of  Reclamation. 

Commissioner  of  Social  Security. 

Deputy  Administrator  of  the  Saint  Lawrence  Seaway 
Development  Corporation. 

[(20)  Deputy  Commissioner  of  the  Internal  Revenue  Service. 

[(21)  Deputy  Public  Printer. 

[(22)  Manager,  Federal  Crop  Insurance  Corporation,  Department 
of  Agriculture. 

[(23)  Director  of  Coal  Research,  Department  of  the  Interior. 

[(b)  The  annual  rate  of  basic  compensation  of  each  of  the  offices  or 
positions  listed  in  this  subsection  shall  be  $17,000. 

t^(l)  Deputy  Administrator,  Small  Business  Administration  (3). 

(2)  Treasurer  of  the  United  States. 

[Sec.  108.  Except  as  otherwise  specifically  provided  in  this  title, 
the  chairman  or  other  head  of  each  independent  board  or  commission 
in  the  executive  branch  shall  receive,  during  the  period  of  his  service  as 
chairman  or  other  head  of  such  board  or  commission,  annual  basic 


[(14) 

[(15) 

716) 

7 17) 
[(18) 
[(19) 
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compensation  at  a  rate  which  is  $500  more  than  the  annual  rate  of 
basic  compensation  prescribed  by  this  title  for  the  other  members  of 
such  board  or  commission. 

[Sec.  109.  Section  105  of  title  3  of  the  United  States  Code  is 
amended  to  read  as  follows: 

[“§  105.  Compensation  of  secretaries  and  executive,  administrative, 
and  staff  assistants  to  President. 

[“The  President  is  authorized  to  fix  the  compensation  of  the  six  ad¬ 
ministrative  assistants  authorized  to  be  appointed  under  section  106 
of  this  title,  of  the  Executive  Secretary  of  the  National  Security  Coun¬ 
cil,  and  of  eight  other  secretaries  or  other  immediate  staff  assistants  in 
the  White  House  Office,  as  follows:  Two  at  rates  not  exceeding 
$22,500  per  annum,  three  at  rates  not  exceeding  $21,000  per  annum, 
seven  at  rates  not  exceeding  $20,000  per  annum,  and  three  at  rates  not 
exceeding  $18,500  per  annum.” 

[Sec.  110.  (a)  The  Surgeon  General  of  the  Public  Health  Service 
shall  receive  such  compensation,  in  addition  to  his  pay  and  allowances 
under  the  Career  Compensation  Act  of  1949,  as  amended,  as  will 
make  his  compensation  equal  to  $20,000  per  annum  in  addition  to 
such  allowances. 

[(b)  The  Deputy  Surgeon  General  of  the  Public  Health  Service  shall 
receive  such  compensation,  in  addition  to  his  pay  and  allowances  under 
the  Career  Compensation  Act  of  1949,  as  amended,  as  will  make  his 
compensation  equal  to  $19,000  per  annum  in  addition  to  such  allow¬ 
ances. 

[(c)  The  Director,  National  Institutes  of  Health,  the  Chief,  Bureau 
of  Medical  Services,  and  the  Chief,  Bureau  of  State  Services,  of  the 
Public  Health  Service,  shall  each  receive  such  compensation,  in  addi¬ 
tion  to  his  pay  and  allowances  under  the  Career  Compensation  Act 
of  1949,  as  amended,  as  will  make  his  compensation  equal  to  $17,500 
per  annum  in  addition  to  such  allowances. 

[Sec.  111.  The  annual  compensation  for  each  of  the  offices  estab¬ 
lished  by  section  1(d)  of  Reorganization  Plan  Numbered  7  of  1953, 
effective  August  1,  1953  (67  Stat.  639)  shall  be  established  by  the 
Secretary  of  State  at  a  rate  not  more  than  $19,000. 

[Sec.  112.  Section  2  of  Public  Law  565,  Seventy-ninth  Congress, 
approved  July  30,  1946  (60  Stat.  712),  is  amended  by  striking  out 
“$12,000”  and  inserting  in  lieu  thereof  “$15,000”. 

[Sec.  113.  Section  527(b)  of  the  Mutual  Security  Act  of  1954, 
approved  August  26,  1954  (Public  Law  665,  Eighty-third  Congress 
(68  Stat.  832))  is  amended  by  striking  out  “$15,000  per  annum”  and 
inserting  in  lieu  thereof  “$19,000  per  annum”. 

[Sec.  114.  (a)  The  compensation  schedule  for  the  General  Sched¬ 
ule  contained  in  section  603(b)  of  the  Classification  Act  of  1949,  as 
amended,  is  amended  by  striking  out: 

“GS-17 .  13,  975  14,  190  14,  405  14,  820 

GS-18 .  14,800” 

and  inserting  in  lieu  thereof: 

“GS-17 _  13,975  14,190  14,405  14,620  14,835 

GS-18 _  16,  000”. 
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[(b)  The  rates  of  basic  compensation  of  officers  and  employees 
to  whom  this  section  applies  shall  be  initially  adjusted  as  follows: 

[(1)  If  the  officer  or  employee  is  receiving  basic  compensation 
immediately  prior  to  the  effective  date  of  this  section  at  a  scheduled 
rate  of  grade  17  or  18  of  the  General  Schedule,  he  shall  receive  a  rate 
of  basic  compensation  at  the  corresponding  scheduled  rate  in  effect 
on  and  after  such  date; 

[(2)  If  the  officer  or  employee,  immediately  prior  to  the  effective 
date  of  this  section,  is  in  a  position  in  grade  17  of  the  General  Schedule 
and  is  receiving  basic  compensation  at  a  rate  between  two  scheduled 
rates  of  such  grade,  he  shall  receive  a  rate  of  basic  compensation  at 
the  higher  of  the  two  corresponding  rates  in  effect  on  and  after  such 
date; 

[(3)  If  the  officer  or  employee,  immediately  prior  to  the  effective 
date  of  this  section,  is  in  a  position  in  grade  17  of  the  General  Schedule 
and  is  receiving  basic  compensation  at  a  rate  which  is  in  excess  of  the 
maximum  scheduled  rate  of  his  grade  as  provided  in  this  section,  he 
shall  continue  to  receive  such  higher  rate  of  basic  compensation  until 
(A)  he  leaves  such  position,  or  (B)  he  is  entitled  to  receive  basic  com¬ 
pensation  at  a  higher  rate  by  reason  of  the  operation  of  the  Classifica¬ 
tion  Act  of  1949,  as  amended;  but  when  such  position  becomes  vacant, 
the  rate  of  basic  compensation  of  any  subsequent  appointee  thereto 
shall  be  fixed  in  accordance  with  such  Act,  as  amended. 

[Sec.  115.  The  Postal  Field  Service  Schedule  in  section  301(a) 
of  the  Act  of  June  10,  1955  (Public  Law  68,  84th  Congress),  is  amended 
by  striking  out : 


“18 _ 12,500 

19  _ 13,600 

20  _  14,800” 

12,  800 

13,  900 

13,  100 

14,  200 

13,  400 

14,  500 

13,  700 

14,  800 

14,  000 

14,  300 

and  inserting  in  lieu  thereof : 

“18 _ 12,800 

19  _ 14,000 

20  _  16,000”. 

13,  100 

14,  300 

13,  400 

14,  600 

13,  700 

14,  900 

14,  000 

15,  200 

14,  300 

14,  600 

[Sec.  116.  Section  3  of  the  Act  of  January  3,  1946,  as  amended 
(38  U.S.C.  15b),  is  hereby  amended  as  follows: 

[(a)  The  last  sentence  of  section  3(b)  is  amended  to  read:  “During 
the  period  of  his  service  as  such,  the  Chief  Medical  Director  shall 
be  paid  a  salary  of  $17,800  a  year.” 

[(b)  The  last  sentence  of  section  3(c)  is  amended  to  read:  “During 
the  period  of  his  service  as  such,  the  Deputy  Chief  Medical  Director 
shall  be  paid  a  salary  of  $16,800  a  year.” 

[(c)  That  portion  of  section  3(d)  which  precedes  the  proviso  is 
amended  to  read:  “Each  Assistant  Chief  Medical  Director  shall  be 
appointed  by  the  Administrator  upon  the  recommendation  of  the 
Chief  Medical  Director  and  shall  be  paid  a  salary  of  $15,800.” 

[Sec.  117.  (a)  The  first  section  of  the  Act  approved  August  1, 
1947  (61  Stat.  715;  Public  Law  313,  Eightieth  Congress),  as  amended, 
relating  to  salary  limitations  on  research  and  development  positions 
requiring  the  services  of  specially  qualified  scientific  or  professional 
personnel  in  certain  departments  and  agencies,  is  amended  by  striking 
out  “$10,000”  and  “$15,000”  and  inserting  in  lieu  thereof  “$12,500” 
and  “$19,000”,  respectively. 

[(b)  Section  208(g)  of  the  Public  Health  Service  Act,  as  amended 
(42  U.S.C.  210(g)),  relating  to  salary  limitations  on  research  and  de- 
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velopment  positions  requiring  the  services  of  specially  qualified 
scientific  or  professional  personnel  in  the  Public  Health  Service  is 
amended  by  striking  out  “$10,000”  and  “$20,000”  and  inserting  in 
lieu  thereof  “$12,500”  and  “$19,000”,  respectively. 

[Sec.  118.  The  salary  amendments  contained  in  section  117  shall 
not  affect  the  authority  of  the  Civil  Service  Commission  or  the  pro¬ 
cedure  for  fixing  the  pay  of  individual  officers  or  employees  under  the 
statutes  therein  amended;  except  that  the  existing  rate  of  basic  com¬ 
pensation  of  any  officer  or  employee  to  whom  such  section  applies 
which  is  less  than  a  rate  of  $12,500  per  annum  shall  be  increased  to 
such  rate  on  the  effective  date  of  this  title. 

[Sec.  119.  Section  12  of  the  Act  of  May  29,  1884,  as  amended 
(21  U.S.C.  113a),  relating  to  salary  limitation  on  technical  experts  or 
scientists  for  research  and  study  of  foot-and-mouth  disease  and  other 
animal  diseases,  is  hereby  amended  by  striking  out  “$15,000”  and 
inserting  in  lieu  thereof  “$19,000”. 

[Sec.  120.  This  title  shall  take  effect  at  the  beginning  of  the  first 
pay  period  commencing  after  June  30,  1956.] 


TITLE  10,  UNITED  STATES  CODE 
CHAPTER  4— DEPARTMENT  OF  DEFENSE 
******* 

§  137.  General  Counsel :  appointment ;  powers  and  duties. 

(a)  There  is  a  General  Counsel  of  the  Department  of  Defense, 
appointed  from  civilian  life  by  the  President,  by  and  with  the  advice 
and  consent  of  the  Senate. 

(b)  The  General  Counsel  is  the  chief  legal  officer  of  the  Depart¬ 
ment  of  Defense.  He  shall  perform  such  functions  as  the  Secretary 
of  Defense  may  prescribe. 

[(c)  The  General  Counsel  shall  receive  compensation  at  the  rate 
prescribed  by  law  for  assistant  secretaries  of  executive  departments.] 

******* 

CHAPTER  47.— UNIFORM  CODE  OF  MILITARY  JUSTICE 
******* 

§  867.  Art.  67.  Review  by  the  Court  of  Military  Appeals. 

(a)(1)  There  is  a  Court  of  Military  Appeals,  located  for  adminis¬ 
trative  purposes  in  the  Department  of  Defense.  The  Court  of  Mili¬ 
tary  Appeals  consists  of  three  judges  appointed  from  civil  life  by  the 
President,  by  and  with  the  advice  ana  consent  of  the  Senate,  for  a 
term  of  fifteen  years.  Not  more  than  two  of  the  judges  of  that  court 
may  be  appointed  from  the  same  political  party,  nor  is  any  person 
eligible  for  appointment  to  the  court  who  is  not  a  member  of  the  bar 
of  a  Federal  court  or  of  the  highest  court  of  a  State.  Each  judge  is 
entitled  to  a  salary  of  [$25,500]  $33,000  a  year  and  is  eligible  for 
reappointment.  The  President  shall  designate  from  time  to  time 
one  of  the  judges  to  act  as  Chief  Judge.  The  Court  of  Military 
Appeals  may  prescribe  its  own  rules  of  procedure  and  determine  the 
number  of  judges  required  to  constitute  a  quorum.  A  vacancy  in 
the  court  does  not  impair  the  right  of  the  remaining  judges  to  exercise 
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the  powers  of  the  court.  Upon  his  certificate,  each  judge  is  entitled 
to  be  paid  by  the  Secretary  of  Defense  (1)  all  necessary  traveling 
expenses,  and  (2)  his  reasonable  maintenance  expenses,  but  not  more 
than  $15  a  day,  incurred  while  attending  court  or  transacting  official 
business  outside  the  District  of  Columbia. 

(2)  The  terms  of  office  of  the  three  judges  first  taking  office  after 
February  28,  1951,  expire,  as  designated  by  the  President  at  the  time 
of  nomination,  one  on  May  1,  1956,  one  on  May  1,  1961,  and  one  on 
May  1,  1966.  The  terms  of  office  of  all  successors  expire  15  years 
after  the  expiration  of  the  terms  for  which  their  predecessors  were 
appointed,  but  any  judge  appointed  to  fill  a  vacancy  occurring  before 
the  expiration  of  the  term  for  which  his  predecessor  was  appointed 
may  be  appointed  only  for  the  unexpired  term  of  his  predecessor. 

(3)  Judges  of  the  Court  of  Military  Appeals  may  be  removed  by 
the  President,  upon  notice  and  hearing,  for  neglect  of  duty  or  mal¬ 
feasance  in  office,  or  for  mental  or  physical  disability,  but  for  no 
other  cause. 

(4)  If  a  Judge  of  the  Court  of  Military  Appeals  is  temporarily 
unable  to  perform  his  duties  because  of  illness  or  other  disability, 
the  President  may  designate  a  judge  of  a  United  States  Court  of 
Appeals  to  fill  the  office  for  the  period  of  disability. 

(b)  The  Court  of  Military  Appeals  shall  review  the  record  in — - 

(1)  all  cases  in  which  the  sentence,  as  affirmed  by  a  board  of 
review,  affects  a  general  or  flag  officer  or  extends  to  death; 

(2)  all  cases  reviewed  by  a  board  of  review  which  the  Judge 
Advocate  General  orders  sent  to  the  Court  of  Military  Appeals 
for  review;  and 

(3)  all  cases  reviewed  by  a  board  of  review  in  which,  upon 
petition  of  the  accused  and  on  good  cause  shown,  the  Court  of 
Military  Appeals  has  granted  a  review. 

(c)  The  accused  has  30  days  from  the  time  when  he  is  notified 
of  the  decision  of  a  board  of  review  to  petition  the  Court  of  Military 
Appeals  for  review.  The  court  shall  act  upon  such  a  petition  within 
30  days  of  the  receipt  thereof. 

(d)  In  any  case  reviewed  by  it,  the  Court  of  Military  Appeals  may 
act  only  with  respect  to  the  findings  and  sentence  as  approved  by  the 
convening  authority  and  as  affirmed  or  set  aside  as  incorrect  in  law 
by  the  board  of  review.  In  a  case  which  the  Judge  Advocate  General 
orders  sent  to  the  Court  of  Military  Appeals,  that  action  need  be 
taken  only  with  respect  to  the  issues  raised  by  him.  In  a  case  reviewed 
upon  petition  of  the  accused,  that  action  need  be  taken  only  with 
respect  to  issues  specified  in  the  grant  of  review.  The  Court  of  Mili¬ 
tary  Appeals  shall  take  action  only  with  respect  to  matters  of  law. 

(e)  If  the  Court  of  Military  Appeals  sets  aside  the  findings  and 
sentence,  it  may,  except  where  the  setting  aside  is  based  on  lack  of 
sufficient  evidence  in  the  record  to  support  the  findings,  order  a  re¬ 
hearing.  If  it  sets  aside  the  findings  and  sentence  and  does  not  order 
a  rehearing,  it  shall  order  that  the  charges  be  dismissed. 

(f)  After  it  has  acted  on  a  case,  the  Court  of  Military  Appeals  may 
direct  the  Judge  Advocate  General  to  return  the  record  to  the  board 
of  review  for  further  review  in  accordance  with  the  decision  of  the 
court.  Otherwise,  unless  there  is  to  be  further  action  by  the  President 
or  the  Secretary  concerned,  the  Judge  Advocate  General  shall  instruct 
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the  convening  authority  to  take  action  in  accordance  with  that  deci¬ 
sion.  If  the  court  has  ordered  a  rehearing,  but  the  convening  authority 
finds  a  rehearing  impracticable,  he  may  dismiss  the  charges. 

(g)  The  Court  of  Military  Appeals  and  the  Judge  Advocates  General 
shall  meet  annually  to  make  a  comprehensive  survey  of  the  operation 
of  this  chapter  and  report  to  the  Committees  on  Armed  Services  of 
the  Senate  and  of  the  House  of  Representatives  and  to  the  Secretary 
of  Defense,  the  Secretaries  of  the  military  departments,  and  the  Sec¬ 
retary  of  the  Treasury,  the  number  and  status  of  pending  cases  and 
any  recommendations  relating  to  uniformity  of  policies  as  to  sentences, 
amendments  to  this  chapter,  and  any  other  matters  considered 
appropriate. 

******* 
CHAPTER  303.— DEPARTMENT  OF  THE  ARMY 

Sec. 

3011.  Department  of  the  Army:  seal. 

3012.  Secretary  of  the  Army:  powers  and  duties;  delegation  by£;  compensation]. 

3013.  Under  Secretary  of  the  Army:  Assistant  Secretaries  of  the  Army. 

3014.  Comptroller  of  the  Army:  appointment;  functions. 

3015.  Chief  of  National  Guard  Bureau:  appointment;  acting  chief. 

3016.  Administrative  Assistant. 

3017.  Secretary  of  the  Army:  successors  to  duties. 

[3018.  Compensation  of  General  Counsel.] 

******* 

§  3012.  Secretary  of  the  Army:  powers  and  duties;  delegation 
by[ ;  compensation]. 

(a)  There  is  a  Secretary  of  the  Army,  who  is  the  head  of  the 
Department  of  the  Army. 

(b)  The  Secretary  is  responsible  for  and  has  the  authority  neces¬ 
sary  to  conduct  all  affairs  of  the  Department  of  the  Army,  including — 

(1)  functions  necessary  or  appropriate  for  the  training,  opera¬ 
tions,  administration,  logistical  support  and  maintenance,  wel¬ 
fare,  preparedness,  and  effectiveness  of  the  Army,  including  re¬ 
search  and  development;  and 

(2)  such  other  activities  as  may  be  prescribed  by  the  President 
or  the  Secretary  of  Defense  as  authorized  by  law. 

He  shall  perform  such  other  duties  relating  to  Army  affairs,  and  con¬ 
duct  the  business  of  the  Department  in  such  manner,  as  the  President 
or  the  Secretary  of  Defense  may  prescribe.  The  Secretary  is  respon¬ 
sible  to  the  Secretary  of  Defense  for  the  operation  and  efficiency  of 
the  Department.  After  first  informing  the  Secretary  of  Defense,  the 
Secretary  may  make  such  recommendations  to  Congress  relating  to 
the  Department  of  Defense  as  he  may  consider  appropriate. 

(c)  The  Secretary  may  assign  such  of  his  duties  as  he  considers 
appropriate  to  the  Under  Secretary  of  the  Army  and  to  the  Assistant 
Secretaries  of  the  Army.  Officers  of  the  Army  shall,  as  directed  by 
the  Secretary,  report  on  any  matter  to  the  Secretary,  the  Under 
Secretary,  or  an  Assistant  Secretary. 

(d)  The  Secretary  or,  as  he  may  prescribe,  the  Under  Secretary 
or  an  Assistant  Secretary  shall  supervise  all  matters  relating  to — 

(1)  the  procurement  activities  of  the  Department  of  the  Army; 
and 

(2)  planning  for  the  mobilization  of  materials  and  industrial 
organizations  essential  to  the  wartime  needs  of  the  Army. 
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(e)  The  Secretary,  as  he  considers  appropriate,  may  assign,  detail, 
and  prescribe  the  duties  of  members  of  the  Army  and  civilian  per¬ 
sonnel  of  the  Department  of  the  Army. 

(f)  The  Secretary  may  change  the  title  of  any  other  officer,  or  of 
any  activity,  of  the  Department  of  the  Army. 

(g)  The  Secretary  majr  prescribe  regulations  to  carry  out  his 
functions,  powers,  and  duties  under  this  title. 

[(h)  The  compensation  of  the  Secretary  is  $22,000  a  year.] 

§  3013.  Under  Secretary  of  the  Army;  Assistant  Secretaries  of  the 
Army. 

(a)  There  are  an  Under  Secretary  of  the  Army  and  three  Assistant 
Secretaries  of  the  Army  in  the  Department  of  the  Army.  They 
shall  be  appointed  from  civilian  life  by  the  President,  by  and  with 
the  advice  and  consent  of  the  Senate. 

[(b)  The  compensation  of  the  Under  Secretary  and  of  each  of  the 
four  Assistant  Secretaries  is  $20,000  a  year.] 

0  *  *  *  *  *  * 

[§  3018.  Compensation  of  General  Counsel. 

[The  compensation  of  the  General  Counsel  of  the  Department  of 
the  Army  is  $19,000  a  year.] 

0  0  0**00 
CHAPTER  503.— DEPARTMENT  OF  THE  NAVY 

Sec. 

5011.  Composition. 

5012.  United  States  Navy:  composition;  functions. 

5013.  United  States  Marine  Corps:  composition;  functions. 

£5014.  Compensation  of  General  Counsel.  J 

******* 

[§  5014.  Compensation  of  General  Counsel. 

[The  compensation  of  the  General  Counsel  of  the  Department  of 
the  Navy  is  $19,000  a  year.] 

******* 

CHAPTER  505.— SECRETARY,  UNDER  SECRETARY,  AND  ASSISTANT 
SECRETARIES  OF  THE  NAVY 

Sec. 

5031.  Secretary  of  the  Navy:  responsibilities£ ;  compensation]. 

5032.  Secretary  of  the  Navy:  powers  with  respect  to  Coast  Guard. 

5033.  Under  Secretary  of  the  Navy:  appointment;  duties!;  compensation]. 

5034.  Assistant  Secretaries  of  the  Navy:  appointment;  duties;  compensation. 

5035.  Assistant  Secretary  of  the  Navy  for  Air:  appointment;  duties;  compensa¬ 

tion. 

5036.  Secretary  of  the  Navy:  succession  to  duties. 

§  5031.  Secretary  of  the  Navy:  responsibilities[ ;  compensation]. 

(a)  There  is  a  Secretary  of  the  Navy,  who  is  the  head  of  the  Depart¬ 
ment  of  the  Navy.  He  shall  administer  the  Department  of  the  Navy 
under  the  direction,  authority,  and  control  of  the  Secretary  of  Defense. 
The  Secretary  is  responsible  to  the  Secretary  of  Defense  for  the  opera¬ 
tion  and  efficiency  of  the  Department.  After  first  informing  the 
Secretary  of  Defense,  the  Secretary  may  make  such  recommendations 
to  Congress  relating  to  the  Department  of  Defense  as  he  may  con¬ 
sider  appropriate. 
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(b)  The  Secretary  of  the  Navy  shall  execute  such  orders  as  he 
receives  from  the  President  relative  to — 

(1)  the  procurement  of  naval  stores  and  material; 

(2)  the  construction,  armament,  equipment,  and  employment 
of  naval  vessels;  and 

(3)  all  matters  connected  with  the  Department  of  the  Navy. 

(c)  The  Secretary  of  the  Navy  has  custody  and  charge  of  all  books, 
records,  and  other  property  of  the  Department. 

[(d)  The  compensation  of  the  Secretary  of  the  Navy  is  $22,000  a 
year.] 

******* 

§  5033.  Under  Secretary  of  the  Navy:  appointment;  duties[;  com¬ 
pensation]. 

(a)  There  is  an  Under  Secretary  of  the  Navy,  appointed  from  civil 
life  by  the  President,  by  and  with  the  advice  and  consent  of  the  Senate. 

(b)  The  Under  Secretary  shall  perform  such  duties  as  the  Secretary 
of  the  Navy  prescribes. 

[(c)  The  compensation  of  the  Under  Secretary  is  $20,000  a  year.] 
*  *  *  *  *  *  * 

CHAPTER  803.— DEPARTMENT  OF  THE  AIR  FORCE 

Sec. 

8011.  Department  of  the  Air  Force:  seal. 

8012.  Secretary  of  the  Air  Force:  powers  and  duties;  delegation  by[;  compensa¬ 

tion], 

8013.  Under  Secretary  of  the  Air  Force;  Assistant  Secretaries  of  the  Air  Force. 

8014.  Comptroller  of  the  Air  Force:  appointment;  functions. 

8017.  Secretary  of  the  Air  Force:  successors  to  duties. 

[8018.  Compensation  of  General  Counsel.] 

******  * 

§  8012.  Secretary  of  the  Air  Force:  powers  and  duties:  delegation 
by[;  compensation]. 

(a)  There  is  a  Secretary  of  the  Air  Force  appointed  from  civilian 
life  by  the  President,  by  and  with  the  advice  and  consent  of  the 
Senate.  The  Secretary  is  the  head  of  the  Department  of  the  Air 
Force. 

(b)  The  Secretary  is  responsible  for  and  has  the  authority  neces¬ 
sary  to  conduct  all  affairs  of  the  Department  of  the  Air  Force,  includ¬ 
es- 

(1)  functions  necessary  or  appropriate  for  the  training,  oper¬ 
ations,  administration,  logistical  support  and  maintenance,  wel¬ 
fare,  preparedness,  and  effectiveness  of  the  Air  Force,  including 
research  and  development;  and 

(2)  such  other  activities  as  may  be  prescribed  by  the  President 
or  the  Secretary  of  Defense  as  authorized  by  law. 

He  shall  perform  such  other  duties  relating  to  Air  Force  affairs,  and 
conduct  the  business  of  the  Department  in  such  manner,  as  the  Presi¬ 
dent  or  the  Secretary  of  Defense  may  prescribe.  The  Secretary  is 
responsible  to  the  Secretary  of  Defense  for  the  operation  and  efficiency 
of  the  Department.  After  first  informing  the  Secretary  of  Defense, 
the  Secretary  may  make  such  recommendations  to  Congress  relating 
to  the  Department  of  Defense  as  he  may  consider  appropriate. 

(c)  The  Secretary  may  assign  such  of  his  functions,  powers,  and 
duties  as  he  considers  appropriate  to  the  Under  Secretary  of  the  Air 
Force  and  to  the  Assistant  Secretaries  of  the  Air  Force.  Officers  of 
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the  Air  Force  shall,  as  directed  by  the  Secretary,  report  on  any  matter 
to  the  Secretary,  the  Under  Secretary,  or  an  Assistant  Secretary. 

(d)  The  Secretary  or,  as  he  may  prescribe,  the  Under  Secretary  or 
an  Assistant  Secretary  shall  supervise  ail  matters  relating  to — 

(1)  the  procurement  activities  of  the  Department  of  the  Air 
Force; 

(2)  planning  for  the  mobilization  of  materials  and  industrial 
organizations  essential  to  the  wartime  needs  of  the  Air  Force;  and 

(3)  activities  of  the  reserve  components  of  the  Air  Force. 

(e)  The  Secretary,  as  he  considers  appropriate,  may  assign,  detail, 
and  prescribe  the  duties  of  the  members  of  the  Air  Force  and  civilian 
personnel  of  the  Department  of  the  Air  Force. 

(f)  The  Secretary  may  prescribe  regulations  to  carry  out  his  func¬ 
tions,  powers,  and  duties  under  this  title. 

[(g)  The  compensation  of  the  Secretary  is  $22,000  a  year.] 

§  8013.  Under  Secretary  of  the  Air  Force;  Assistant  Secretaries  of 
the  Air  Force. 

(a)  There  are  an  Under  Secretary  of  the  Air  Force  and  three  Assist¬ 
ant  Secretaries  of  the  Air  Force  in  the  Department  of  the  Air  Force. 
They  shall  be  appointed  from  civilian  life  by  the  President,  by  and 
with  the  advice  and  consent  of  the  Senate. 

[(b)  The  compensation  of  the  Under  Secretary  and  of  each  of  the 
four  Assistant  Secretaries  is  $20,000  a  year.] 

******* 

[§  8018.  Compensation  of  General  Counsel. 

[The  compensation  of  the  General  Counsel  of  the  Department  of 
the  Air  Force  is  $19,000  a  year.] 

SECTION  304  OF  PUBLIC  LAW  87-651  (76  STAT.  526) 

[COMPENSATION  OF  ASSISTANT  SECRETARIES  OF  NAVY 

[Sec.  304.  The  compensation  of  each  of  the  Assistant  Secretaries 
of  the  Navy  is  $20,000  a  year.] 


ATOMIC  ENERGY  ACT  OF  1954,  AS  AMENDED  (68  STAT. 

924-926;  71  STAT.  612) 

******* 

Sec.  22.  Members. — 

a.  Members  of  the  Commission  shall  be  appointed  by  the  President, 
by  and  with  the  advice  and  consent  of  the  Senate.  In  submitting  any 
nomination  to  the  Senate,  the  President  shall  set  forth  the  experience 
and  qualifications  of  the  nominee.  The  term  of  office  of  each  member 
of  the  Commission  taking  office  after  June  30,  1950,  shall  be  five  years, 
except  that  (1)  the  terms  of  office  of  the  members  first  taking  office 
after  June  30,  1950,  shall  expire,  as  designated  by  the  President  at  the 
time  of  the  appointment,  one  at  the  end  of  one  year,  one  at  the  end  of 
two  years,  one  at  the  end  of  three  years,  one  at  the  end  of  four  years, 
and  one  at  the  end  of  five  years,  after  June  30,  1950;  and  (2)  any 
member  appointed  to  fill  a  vacancy  occurring  prior  to  the  expiration  of 
the  term  for  which  his  predecessor  was  appointed,  shall  be  appointed 
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for  the  remainder  of  such  term.  Any  member  of  the  Commission  may 
be  removed  by  the  President  for  inefficiency,  neglect  of  duty,  or 
malfeasance  in  office.  [Each  member,  except  the  Chairman,  shall 
receive  compensation  at  the  rate  of  $22,000  per  annum ;  and  the  mem¬ 
ber  designated  as  Chairman  shall  receive  compensation  at  the  rate  of 
$22,500  per  annum.] 

******* 

Sec.  24.  General  Manager,  Deputy  and  Assistant  General 
Managers. — There  is  hereby  established  within  the  Commission — 

a.  a  General  Manager,  who  shall  be  the  chief  executive  officer 
of  the  Commission,  and  who  shall  discharge  such  of  the  admin¬ 
istrative  and  executive  functions  of  the  Commission  as  the  Com¬ 
mission  may  direct.  The  General  Manager  shall  be  appointed 
by  the  Commission,  shall  serve  at  the  pleasure  of  the  Commission, 
and  shall  be  removable  by  the  Commission  [,  and  shall  receive 
compensation  at  a  rate  determined  by  the  Commission,  but  not 
in  excess  of  $22,000  per  annum]. 

b.  a  Deputy  General  Manager,  who  shall  act  in  the  stead  of 
the  General  Manager  during  his  absence  when  so  directed  by 
the  General  Manager,  and  who  shall  perform  such  other  admin¬ 
istrative  and  executive  functions  as  the  General  Manager  shall 
direct.  The  Deputy  General  Manager  shall  be  appointed  by  the 
General  Manager  with  the  approval  of  the  Commission,  shall 
serve  at  the  pleasure  of  the  General  Manager,  and  shall  be  remov¬ 
able  by  the  General  Manager[,  and  shall  receive  compensation 
at  a  rate  determined  by  the  General  Manager,  but  not  in  excess 
of  $20,500  per  annum] . 

c.  Assistant  General  Managers,  or  their  equivalents  (not  to 
exceed  a  total  of  three  positions),  who  shall  perform  such  admin¬ 
istrative  and  executive  functions  as  the  General  Manager  shall 
direct.  They  shall  be  appointed  by  the  General  Manager  with 
the  approval  of  the  Commission,  shall  serve  at  the  pleasure  of  the 
General  Manager,  and  shall  be  removable  by  the  General  Man- 
ager[,  and  shall  receive  compensation  at  a  rate  determined  by 
the  General  Manager,  but  not  in  excess  of  $20,000  per  annum]. 

Sec.  25.  Divisions,  Offices,  and  Positions. — There  is  hereby 
established  within  the  Commission — 

a.  a  Division  of  Military  Application  and  such  other  program 
divisions  (not  to  exceed  ten  in  number)  as  the  Commission  may 
determine  to  be  necessary  to  the  discharge  of  its  responsibilities, 
including  a  division  or  divisions  the  primary  responsibilities  of 
which  include  the  development  and  application  of  civilian  uses 
of  atomic  energy.  Each  such  division  shall  be  under  the  direction 
of  a  Director  who  shall  be  appointed  by  the  Commission  [and 
shall  receive  compensation  at  a  rate  determined  by  the  Commis¬ 
sion,  but  not  in  excess  of  $19,000  per  annum].  The  Director  of 
the  Division  of  Military  Application  shall  be  an  active  member 
of  the  Armed  Forces.  The  Commission  shall  require  each  such 
division  to  exercise  such  of  the  Commission’s  administrative 
and  executive  powers  as  the  Commission  may  determine; 

b.  an  Office  of  the  General  Counsel  under  the  direction  of  the 
General  Counsel  who  shall  be  appointed  by  the  Commission  [and 
shall  receive  compensation  at  a  rate  determined  by  the  Commis¬ 
sion,  but  not  in  excess  of  $19,500  per  annum];  and 
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c.  an  Inspection  Division  under  the  direction  of  a  Director 
who  shall  be  appointed  by  the  Commission  [and  shall  receive 
compensation  at  a  rate  determined  by  the  Commission,  but  not 
in  excess  of  $19,000  per  annum].  The  Inspection  Division  shall 
be  responsible  for  gathering  information  to  show  whether  or  not 
the  contractors,  licensees,  and  officers  and  employees  of  the 
Commission  are  complying  with  the  provisions  of  this  Act  (except 
those  provisions  for  which  the  Federal  Bureau  of  Investigation 
is  responsible)  and  the  appropriate  rules  and  regulations  of  the 
Commission. 

d.  such  other  executive  management  positions  (not  to  exceed 
six  in  number)  as  the  Commission  may  determine  to  be  necessary 
to  the  discharge  of  its  responsibilities.  Such  positions  shall  be 
established  by  the  General  Manager  with  the  approval  of  the 
Commission.  They  shall  be  appointed  by  the  General  Manager 
with  the  approval  of  the  Commission,  shall  serve  at  the  pleasure 
of  the  General  Manager,  and  shall  be  removable  by  the  General 
Manager£,  and  shall  receive  compensation  at  a  rate  determined 
by  the  General  Manager,  but  not  in  excess  of  $19,000  per  annum], 
******* 

Sec.  27.  Military  Liaison  Committee. — There  is  hereby  estab¬ 
lished  a  Military  Liaison  Committee  consisting  of — 

a.  a  Chairman,  who  shall  be  the  head  thereof  and  who  shall  be 
appointed  by  the  President,  by  and  with  the  advice  and  consent 
of  the  Senate,  who  shall  serve  at  the  pleasure  of  the  President£, 
and  who  shall  receive  compensation  at  the  rate  prescribed  for  an 
Assistant  Secretary  of  Defense] ;  and 
♦  *  *  *  *  *  ♦ 

Sec.  28.  Appointment  of  Army,  Navy,  or  Air  Force  Officers. — 
Notwithstanding  the  provisions  of  any  other  law,  any  active  officer 
of  the  Army,  Navy,  or  Air  Force  may  serve  as  Director  of  the  Division 
of  Military  Application  without  prejudice  to  his  commissioned  status 
as  such  officer.  Any  such  officer  serving  as  Director  of  the  Division 
of  Military  Application  shall  receive  in  addition  to  his  pay  and  allow¬ 
ances,  including  special  and  incentive  pays,  an  amount  equal  to  the 
difference  between  such  pay  and  allowances,  including  special  and 
incentive  pays,  and  the  compensation  [prescribed  in  section  25]  for 
directors  oj  other  program  divisions.  Notwithstanding  the  provisions 
of  any  other  law,  any  active  or  retired  officer  of  the  Army,  Navy,  or 
Air  Force  may  serve  as  Chairman  of  the  Military  Liaison  Committee 
without  prejudice  to  his  active  or  retired  status  as  such  officer.  Any 
such  officer  serving  as  Chairman  of  the  Military  Liaison  Committee 
shall  receive,  in  addition  to  his  pay  and  allowances,  including  special 
and  incentive  pays,  or  in  addition  to  his  retired  pay,  an  amount  equal 
to  the  difference  between  such  pay  and  allowances,  including  special 
and  incentive  pays,  or  between  his  retired  pay,  and  the  compensation 
prescribed  for  the  Chairman  of  the  Military  Liaison  Committee. 
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SECTION  2  OF  REORGANIZATION  PLAN  NO.  1  OF  1958,  AS 
AMENDED  (72  STAT.  1799  AND  861;  75  STAT.  630) 

Sec.  2.  Office  of  Emergency  Planning,  (a)  Subject  to  the  provisions 
of  this  reorganization  plan,  the  Office  of  Defense  Mobilization  and  the 
Federal  Civil  Defense  Administration  are  hereby  consolidated  to  form 
a  new  agency  in  the  Executive  Office  of  the  President  which  shall  be 
known  as  the  Office  of  Emergency  Planning,  hereinafter  referred  to 
as  the  “Office”. 

(b)  There  shall  be  at  the  head  of  the  Office  a  Director  of  the  Office 
of  Emergency  Planning,  who  shall  be  appointed  by  the  President  by 
and  with  the  advice  and  consent  of  the  Senate  [and  shall  receive 
compensation  at  the  rate  now  or  hereafter  prescribed  by  law  for  the 
heads  of  executive  departments], 

(c)  There  shall  be  in  the  Office  a  Deputy  Director  of  the  Office  of 
Emergency  Planning,  who  shall  be  appointed  bv  the  President  by  and 
with  the  advice  and  consent  of  the  Senate,  [shall  receive  compensation 
at  the  rate  now  or  hereafter  prescribed  by  law  for  the  under  secretaries 
referred  to  in  section  104  of  the  Federal  Executive  Pay  Act  of  1956 
(5  U.S.C.  2203),]  shall  perform  such  functions  as  shall  be  delegated  or 
assigned  to  him  pursuant  to  the  provisions  of  this  reorganization  plan, 
and  shall  act  as  Director  during  the  absence  or  disability  of  the 
Director  or  in  the  event  of  a  vacancy  in  the  office  of  Director. 

(d)  There  shall  be  in  the  Office  three  Assistant  Directors  of  the 
Office  of  Emergency  Planning,  each  of  whom  shall  be  appointed  by  the 
President  by  and  with  the  advice  and  consent  of  the  Senate,  [shall 
receive  compensation  at  the  rate  now  or  hereafter  prescribed  by  law 
for  assistant  secretaries  of  executive  departments,]  and  shall  perform 
such  functions  as  shall  be  delegated  or  assigned  to  him  pursuant  to  the 
provisions  of  this  reorganization  plan. 

*  *  *  *  *  *  * 


SECTION  2  OF  THE  ACT  OF  MAY  26,  1949,  AS  AMENDED 
(63  STAT.  Ill;  73  STAT.  265) 

Sec.  2.  (a)  The  Secretary  of  State  and  the  officers  referred  to  in 
section  1  of  this  Act,  as  amended,  shall  be  appointed  by  the  President, 
by  and  with  the  advice  and  consent  of  the  Senate.  The  Counselor  of 
the  Department  of  State  and  the  Legal  Adviser  who  are  required  to 
be  appointed  by  the  President,  by  and  with  the  advice  and  consent 
of  the  Senate,  shall  rank  equally  with  [and  shall  receive  the  same 
salary  as]  the  Assistant  Secretaries  of  State.  Any  such  officer  holding 
office  at  the  time  the  provisions  of  this  Act,  as  amended,  become 
effective  shall  not  be  required  to  be  reappointed  by  reason  of  the 
enactment  of  this  Act,  as  amended.  [Unless  otherwise  provided  for 
by  law,  the  rate  of  basic  compensation  of  the  Deputy  Under  Secre¬ 
taries  of  State  shall  be  the  same  as  that  of  Assistant  Secretaries  of 
State.] 

(b)  There  is  established  in  the  Department  of  State  an  Office  which 
shall  be  entitled  as  designated  by  the  President,  either  Under  Secre¬ 
tary  of  State  for  Political  Affairs  or  Under  Secretary  of  State  for 
Economic  Affairs,  which  Office  shall  be  filled  by  appointment  by  the 
President,  by  and  with  the  advice  and  consent  of  the  Senate.  The 
incumbent  of  such  Office  [shall  receive  compensation  at  the  rate  of 
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$22,000  a  year  and]  shall  perform  such  duties  as  may  be  prescribed 
by  the  Secretary  of  State.  Any  provision  of  law  vesting  authority 
in  the  “Under  Secretary  of  State  for  Economic  Affairs”,  or  any  other 
reference  with  respect  thereto,  is  hereby  amended  to  vest  such 
authority  in  the  Secretary  of  State. 


FEDERAL  AVIATION  ACT  OF  1958,  AS  AMENDED  (72  STAT. 

741,  744) 

******* 

TITLE  II— CIVIL  AERONAUTICS  BOARD;  GENERAL 
POWERS  OF  BOARD 

CONTINUATION  OF  EXISTING  BOARD 

General 

Sec.  201.  (a)(1)  The  Civil  Aeronautics  Board,  created  and  estab¬ 
lished  under  the  name  “Civil  Aeronautics  Authority”  by  section  201 
of  the  Civil  Aeronautics  Act  of  1938  and  redesignated  as  the  “Civil 
Aeronautics  Board”  by  Reorganization  Plan  No  IV  of  1940,  is  hereby 
continued  as  an  agency  of  the  United  States,  and  shall  continue  to  be 
composed  of  five  members  appointed  by  the  President,  by  and  with 
the  advice  and  consent  of  the  Senate,  for  terms  of  six  years,  beginning 
upon  the  expiration  of  the  terms  for  which  their  predecessors  were 
appointed,  except  that  any  person  appointed  to  fill  a  vacancy  occurring 
prior  to  the  expiration  of  the  term  for  which  his  predecessor  was 
appointed  shall  be  appointed  only  for  the  remainder  of  such  term; 
but  upon  the  expiration  of  his  term  of  office  a  member  shall  continue 
to  serve  until  his  successor  is  appointed  and  shall  have  qualified. 

(2)  The  members  of  the  Board  may  be  removed  by  the  President  for 
inefficiency,  neglect  of  duty,  or  malfeasance  in  office.  No  more  than 
three  of  the  members  shall  be  appointed  from  the  same  political  party. 
The  President  shall  designate  annually  one  of  the  members  of  the 
Board  to  serve  as  chairman  and  one  of  the  members  to  serve  as  vice 
chairman,  who  shall  act  as  chairman  in  the  absence  or  incapacity  of 
the  chairman.  [Each  member  of  the  Board  shall  receive  a  salary  at 
the  rate  of  $20,000  per  annum,  except  that  the  member  serving  as 
chairman  shall  receive  a  salary  at  the  rate  of  $20,500  per  annum.] 
******* 

TITLE  III— ORGANIZATION  OF  AGENCY  AND  POWERS 
AND  DUTIES  OF  ADMINISTRATOR 

CREATION  OF  AGENCY 

General 

Sec.  301.  (a)  There  is  hereby  established  the  Federal  Aviation 
Agency,  referred  to  in  this  Act  as  the  “Agency”.  The  Agency  shall 
be  headed  by  an  Administrator  who  shall  be  appointed  by  the  Presi¬ 
dent,  by  and  with  the  advice  and  consent  of  the  Senate^,  and  who 
shall  receive  compensation  at  the  rate  of  $22,500  per  annum].  The 
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Administrator  shall  be  responsible  for  the  exercise  of  all  powers  and 
the  discharge  of  all  duties  of  the  Agency,  and  shall  have  authority 
and  control  over  all  personnel  and  activities  thereof.  In  the  exercise 
of  his  duties  and  the  discharge  of  his  responsibilities  under  this  Act, 
the  Administrator  shall  not  submit  his  decisions  for  the  approval  of, 
nor  be  bound  by  the  decisions  or  recommendations  of,  any  committee, 
board,  or  other  organization  created  by  Executive  order. 

******* 

ORGANIZATION  OF  AGENCY 

Deputy  Administrator 

Sec.  302.  (a)  There  shall  be  a  Deputy  Administrator  of  the  Agency 
who  shall  be  appointed  by  the  President  by  and  with  the  advice  and 
consent  of  the  Senate.  The  Deputy  Administrator  [shall  receive 
compensation  at  the  rate  of  $20,500  per  annum,  and]  shall  perform 
such  duties  and  exercise  such  powers  as  the  Administrator  shall  pre¬ 
scribe.  The  Deputy  Administrator  shall  act  for,  and  exercise  the 
powers  of,  the  Administrator  during  his  absence  or  disability. 
******* 


SECTIONS  22,  23,  AND  24  OF  THE  ARMS  CONTROL  AND 
DISARMAMENT  ACT  (75  STAT.  632) 

DIRECTOR 

Sec.  22.  The  Agency  shall  be  headed  by  a  Director,  who  shall 
serve  as  the  principal  adviser  to  the  Secretary  of  State  and  the  Presi¬ 
dent  on  arms  control  and  disarmament  matters.  In  carrying  out  his 
duties  under  this  Act  the  Director  shall,  under  the  direction  of  the 
Secretary  of  State,  have  primary  responsibility  within  the  Govern¬ 
ment  for  arms  control  and  disarmament  matters,  as  defined  in  this 
Act.  He  shall  be  appointed  by  the  President,  by  and  with  the  advice 
and  consent  of  the  Senate.  [He  shall  receive  compensation  at  the 
rate  of  $22,500  per  annum  ] 

DEPUTY  DIRECTOR 

Sec.  23.  A  Deputy  Director  of  the  Agency  shall  be  appointed  by 
the  President,  by  and  with  the  advice  and  consent  of  the  Senate. 
[He  shall  receive  compensation  at  the  rate  of  $21,500  per  annum.] 
The  Deputy  Director  shall  perform  such  duties  and  exercise  such 
powers  as  the  Director  may  prescribe.  He  shall  act  for,  and  exercise 
the  powers  of,  the  Director  during  his  absence  or  disability  or  during 
a  vacancy  in  said  office. 

ASSISTANT  DIRECTORS 

Sec.  24.  Not  to  exceed  four  Assistant  Directors  may  be  appointed 
by  the  President,  by  and  with  the  advice  and  consent  of  the  Senate. 
[They  shall  receive  compensation  at  the  rate  of  $20,000  per  annum.] 
They  shall  perform  such  duties  and  exercise  such  powers  as  the 
Director  may  prescribe. 


108  MODERNIZATION  OF  FEDERAL  SALARY  SYSTEMS 

SECTION  3  OF  THE  ACT  OF  MARCH  2,  1955  (69  STAT.  10) 

[Sec.  3.  (a)  The  compensation  of  the  Deputy  Attorney  General 
shall  be  at  the  rate  of  $21,000  per  annum. 

[(b)  The  compensation  of  the  Solicitor  General  shall  be  at  the  rate 
of  $20,500  per  annum. 

[(c)  The  compensation  of  each  Assistant  Attorney  General,  other 
than  the  Administrative  Assistant  Attorney  General,  shall  be  at  the 
rate  of  $20,000  per  annum.] 


SECTION  102(c)  AND  SECTION  201  OF  REORGANIZATION 
PLAN  NUMBERED  7  OF  1961  (75  STAT.  840,  842) 

Part  I — Federal  Maritime  Commission 

******* 

■Sec.  102.  Composition  oj  the  Commission.— (a) 

******* 

(c)  Of  the  first  five  Commissioners  appointed  hereunder,  one  shall 
be  appointed  for  a  term  expiring  on  June  30,  1962,  one  for  a  term 
expiring  on  June  30,  1963,  one  for  a  term  expiring  on  June  30,  1964, 
and  two  for  terms  expiring  on  June  30,  1965.  Their  successors  shall 
be  appointed  for  terms  of  four  years,  except  that  any  person  chosen 
to  fill  a  vacancy  shall  be  appointed  only  for  the  unexpired  term  of 
the  Commissioner  whom  he  succeeds.  Not  more  than  three  of  the 
Commissioners  shall  be  appointed  from  the  same  political  party.  A 
vacancy  in  the  office  of  any  such  Commissioner  shall  be  filled  m  the 
same  manner  as  the  original  appointment.  [The  Chairman  of  the 
Commission  shall  receive  a  salary  at  the  rate  of  $20,500  per  annum, 
and  each  of  the  other  Commissioners  shall  receive  a  salary  at  the  rate 
of  $20,000  per  annum.] 

*****  *  * 

Section  201.  Maritime  Administrator. — There  shall  be  at  the  head 
of  the  Maritime  Administration  (established  by  the  provisions  of  part 
II  of  Reorganization  Plan  No.  21  of  1950)  a  Maritime  Administrator 
who  shall  be  appointed  by  the  President,  by  and  with  the  advice  and 
consent  of  the  Senate,  [  shall  receive  a  salary  at  the  rate  of  $20,000  per 
annum,]  and  shall  perform  such  duties  as  the  Secretary  of  Commerce 
shall  prescribe. 


FOURTH  SENTENCE  OF  SECTION  4(a)  OF  THE  SECURITIES 
EXCHANGE  ACT  OF  1934,  AS  AMENDED  (74  STAT.  408  AND 
913) 


-Sec.  4.  (a)  *  *  *  Each  Commissioner  [shall  receive  a  salary  at 
the  rate  of  $20,000  a  year,  except  that  the  chairman  shall  receive  addi¬ 
tional  salary  at  the  rate  of  $500  a  year  and]  shall  hold  office  for  a  term 
of  five  years  and  until  his  successor  is  appointed  and  has  qualified, 
except  that  he  shall  not  so  continue  to  serve  beyond  the  expiration  of 
the  next  session  of  Congress  subsequent  to  the  expiration  of  said  fixed 
term  of  office,  and  except  (1)  any  Commissioner  appointed  to  fill  a 
vacancy  occurring  prior  to  the  expiration  of  the  term  for  which  his 
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predecessor  was  appointed  shall  be  appointed  for  the  remainder  of 
such  term,  and  (2)  the  terms  of  office  of  the  Commissioners  first  taking 
office  after  the  enactment  of  this  title  shall  expire  as  designated  by 
the  President  at  the  time  of  nomination,  one  at  the  end  of  one  year, 
one  at  the  end  of  two  years,  one  at  the  end  of  three  years,  one  at  the 
end  of  four  years,  and  one  at  the  end  of  five  years,  after  the  date  of 
the  enactment  of  this  title.  *  *  * 


SECTION  8  OF  THE  FOOD  ADDITIVES  AMENDMENT  OF  1958 

(72  STAT.  1789) 

[Sec.  8.  The  annual  rate  of  basic  compensa'tion  of  the  Commissioner 
of  Food  and  Drugs  shall  be  $20,000.] 


SECTION  3  OF  THE  AREA  REDEVELOPMENT  ACT  (75  STAT.  48) 

AREA  REDEVELOPMENT  ADMINISTRATOR 

Sec.  3.  There  shall  be  appointed  by  the  President,  by  and  with 
the  advice  and  consent  of  the  Senate,  an  Area  Redevelopment  Admin¬ 
istrator  in  the  Department  of  Commerce  [who  shall  receive  compen¬ 
sation  at  a  rate  equal  to  that  received  by  Assistant  Secretaries  of 
Commerce].  The  Administrator  shall  perform  such  duties  in  the 
execution  of  this  Act  as  the  Secretary  of  Commerce  (hereinafter  re¬ 
ferred  to  as  the  “Secretary”)  may  assign. 


SECTION  203(b)(1)  OF  THE  NATIONAL  SECURITY  ACT  OF  1947 

(72  STAT.  520) 

(b)(1)  There  shall  be  a  Director  of  Defense  Research  and  Engi¬ 
neering  who  shall  be  appointed  from  civilian  life  by  the  President 
by  and  with  the  advice  and  consent  of  the  Senate,  who  shall  take 
precedence  in  the  Department  of  Defense  after  the  Secretary  of  De¬ 
fense,  the  Deputy  Secretary  of  Defense,  the  Secretary  of  the  Army, 
the  Secretary  of  the  Navy,  and  the  Secretary  of  the  Air  Force.  The 
Director  performs  such  duties  with  respect  to  research  and  engineering 
as  the  Secretary  of  Defense  may  prescribe,  including,  but  not  limited 
to,  the  following:  (i)  to  be  the  principal  adviser  to  the  Secretary  of 
Defense  on  scientific  and  technical  matters;  (ii)  to  supervise  all  re¬ 
search  and  engineering  activities  in  the  Department  of  Defense;  and 
(iii)  to  direct  and  control  (including  their  assignment  or  reassign¬ 
ment)  research  and  engineering  activities  that  the  Secretary  of  Defense 
deems  to  require  centralized  management.  [The  compensation  of  the 
Director  is  that  prescribed  by  law  for  the  Secretaries  of  the  military 
departments.] 
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SECTION  303(a)  OF  TITLE  23,  UNITED  STATES  CODE 
§  303.  Bureau  organization. 

(a)  The  Bureau  of  Public  Roads  shall  he  in  the  Department  of 
Commerce  as  a  primary  unit  administered  by  the  Federal  Highway 
Administrator,  appointed  by  the  President  by  and  with  the  advice 
and  consent  of  the  Senate.  The  Administrator  [shall  receive  basic 
compensation  at  the  rate  prescribed  by  law  for  Assistant  Secretaries 
of  executive  departments  and]  shall  perform  such  duties  as  the  Secre¬ 
tary  of  Commerce  may  prescribe  or  as  may  be  required  by  law. 
There  shall  be  a  Deputy  Federal  Highway  Administrator,  who  shall 
be  appointed  by  the  Secretary  and  perform  such  duties  as  may  be 
prescribed  by  the  Federal  Highway  Administrator.  [The  Deputy 
Federal  Highway  Administrator  shall  receive  basic  compensation  at 
a  rate  $1,000  less  than  the  rate  provided  for  the  Federal  Highway 
Administrator.] 


THE  LAST  PROVISO  IN  THE  PARAGRAPH  UNDER  THE 
HEADING  “IMMIGRATION  AND  NATURALIZATION  SERV¬ 
ICE”  AND  UNDER  THE  SUBHEADING  “SALARIES  AND 
EXPENSES”  IN  THE  DEPARTMENT  OF  JUSTICE  APPRO¬ 
PRIATION  ACT,  1959  (72  STAT.  251;  5  U.S.C.  2206  NOTE) 

[:  Prodded  further ,  That,  hereafter,  the  compensation  of  the  Com¬ 
missioner  of  the  Immigration  and  Naturalization  Service  shall  be 
$20,000  per  annum] 


SECTION  3  OF  TITLE  35,  UNITED  STATES  CODE 
§  3.  Officers  and  employees. 

A  Commissioner  of  Patents,  one  first  assistant  commissioner,  two 
assistant  commissioners,  and  not  more  than  fifteen  examiners-in-chief, 
shall  be  appointed  by  the  President,  by  and  with  the  advice  and 
consent  of  the  Senate.  The  assistant  commissioners  shall  perform 
the  duties  pertaining  to  the  office  of  commissioner  assigned  to  them 
by  the  Commissioner.  The  first  assistant  commissioner,  of,  in  the 
event  of  a  vacancy  in  that  office,  the  assistant  commissioner  senior 
in  date  of  appointment,  shall  fill  the  office  of  Commissioner  during  a 
vacancy7  in  that  office  until  a  Commissioner  is  appointed  and  takes 
office.  The  Secretary  of  Commerce,  upon  the  nomination  of  the 
Commissioner  in  accordance  with  law,  shall  appoint  all  other  officers 
and  emnloyees. 

[The  annual  rate  of  compensation  of  the  Commissioner  shall  be 
$20,000.]  The  Secretary  of  Commerce  is  authorized  to  fix  the  per 
annum  rate  of  basic  compensation  of  each  examiner-in-chief  in  the 
Patent  Office  at  not  in  excess  of  the  maximum  scheduled  rate  provided 
for  positions  in  grade  17  of  the  General  Schedule  of  the  Classification 
Act  of  1949,  as  amended. 

The  Secretary  of  Commerce  may  vest  in  himself  the  functions  of  the 
Patent  Office  and  its  officers  and  employees  specified  in  this  title  and 
may  from  time  to  time  authorize  their  performance  by  any  other 
officer  or  employee. 
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SECTION  4(a)  OF  THE  PEACE  CORPS  ACT  (75  STAT.  612) 

DIRECTOR  OF  THE  PEACE  CORPS  AND  DELEGATION  OF  FUNCTIONS 

Sec.  4.  (a)  The  President  may  appoint,  by  and  with  the  advice 
and  consent  of  the  Senate,  a  Director  of  the  Peace  Corps[,  whose 
compensation  shall  be  fixed  by  the  President  at  a  rate  not  in  excess  of 
$20,000  per  annum,]  and  a  Deputy  Director  of  the  Peace  Corps 
[,  whose  compensation  shall  be  fixed  by  the  President  at  a  rate  not  in 
excess  of  $19,500  per  annum]. 

******* 


SECTION  4  OF  THE  INTERNATIONAL  TRAVEL  ACT  OF  1961 

(75  STAT.  130) 

Sec.  4.  There  is  hereby  established  in  the  Department  of  Commerce 
a  United  States  Travel  Service  which  shall  be  headed  by  a  Director 
who  shall  be  appointed  by  the  President,  by  and  with  the  advice  and 
consent  of  the  Senate,  [who  shall  be  compensated  at  the  rate  of  $19,000 
per  annum,]  and  who  shall  report  directly  to  the  Secretary.  All 
duties  and  responsibilities  of  the  Secretary  under  this  Act  shall  be 
exercised  directly  by  the  Secretary  or  by  the  Secretary  through  the 
Director. 


SECTION  14(b)  OF  THE  FEDERAL  EMPLOYEES  HEALTH 
BENEFITS  ACT  OF  1959  (73  STAT.  716) 

m  The  rate  of  basic  compensation  of  the  Executive  Director  of 
the  United  Srates  Civil  Service  Commission  shall  be  $19,000  per 
annum.] 


SECTION  107(c)  OF  THE  RENEGOTIATION  ACT  OF  1951 

(73  STAT.  211) 

(c)  There  shall  be  a  General  Counsel  of  the  Renegotiation  Board 
who  shall  be  appointed  by  the  Board  without  regard  to  the  civil- 
service  laws  and  regulations[,  and  shall  receive  compensation  at  the 
rate  of  $19,000  per  annum],  *  *  * 


SECTION  201  (a)  AND  (b)  OF  THE  NATIONAL  CAPITAL  TRANS¬ 
PORTATION  ACT  OF  1960  (74  STAT.  538) 

NATIONAL  CAPITAL  TRANSPORTATION  AGENCY 

Sec.  201.  (a)  There  is  hereby  established  the  National  Capital 
Transportation  Agency  (hereinafter  referred  to  as  the  “Agency”). 
The  Agency  shall  be  subject  to  the  direction  and  supervision  of  the 
President,  or  the  head  of  such  department  or  agency  as  he  may  desig¬ 
nate.  The  Agency  shall  be  headed  by  an  Administrator  who  shall  be 
appointed  by  the  President,  by  and  with  the  advice  and  consent  of  the 
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Senate[,  and  who  shall  receive  compensation  at  a  rate  equal  to  the 
maximum  rate  for  grade  18  of  the  General  Schedule  of  the  Classi¬ 
fication  Act  of  1949,  as  amended,  plus  $500  per  annum]. 

(b)  To  assist  the  Administrator  in  the  execution  of  the  functions 
vested  in  the  Agency  there  shall  be  a  Deputy  Administrator  who  shall 
be  appointed  by  the  President,  by  and  with  the  advice  and  consent 
of  the  Senate  [,  and  who  shall  receive  compensation  at  a  rate  equal  to 
the  maximum  rate  for  grade  18  of  the  General  Schedule  of  the  Classi¬ 
fication  Act  of  1949,  as  amended].  The  Deputy  Administrator  shall 
perform  such  duties  as  the  Administrator  may  from  time  to  time 
designate  and  shall  be  Acting  Administrator  during  the  absence  or 
disability  of  the  Administrator. 


SECTION  624  OF  THE  FOREIGN  ASSISTANCE  ACT  OF  1961 
(75  STAT.  447-449;  76  ST  AT-  262) 

Sec.  624.  Statutory  Officers. — (a)  The  President  mayjappoint, 
by  and  with  the  advice  and  consent  of  the  Senate,  twelve  officers  in  the 
agency  primarily  responsible  for  administering  part  I,  [of  whom — - 

£(1)  one  shall  have  the  rank  of  an  Under  Secretary  and  shall  be 
compensated  at  a  rate  not  to  exceed  the  rate  authorized  by  law 
for  any  Under  Secretary  of  an  Executive  Department; 

[(2)  one  shall  have  the  rank  of  Deputy  Under  Secretary  and 
shall  be  compensated  at  a  rate  not  to  exceed  the  rate  authorized 
by  law  for  any  Deputy  Under  Secretary  bf  an  Executive  Depart¬ 
ment;  and 

£(3)  ten  shall  have  the  rank  of  Assistant  Secretaries  and  shall 
be  compensated  at  a  rate  not  to  exceed  the  rate  authorized  by  law 
for  any  Assistant  Secretary  of  an  Executive  Department,]  and  in 
the  selection  of  one  of  such  persons  due  consideration  shall  be 
given  to  persons  qualified  as  professional  engineers. 
******* 

(d)  (1)  In  addition  to  the  officers  provided  for  in  subsection  (a)  of 
this  section,  there  shall  be  in  the  Department  of  State  an  officer  with 
the  title  of  “Inspector  General,  Foreign  Assistance,”  who  shall  be 
appointed  by  the  President,  by  and  with  the  advice  and  consent  of  the 
Senate.  In  addition,  there  shall  be  one  Deputy  Inspector  General, 
Foreign  Assistance,  and  two  Assistant  Inspector  Generals,  Foreign 
Assistance,  who  shall  be  appointed  by  the  President,  and  such  other 
personnel  as  may  be  required  to  carry  out  the  fuctions  vested  in  the 
Inspector  General,  Foreign  Assistance,  by  this  subsection.  Notwith¬ 
standing  any  other  provisions  of  law,  such  of  the  personnel  employed 
under  the  authority  of  section  533A  of  the  Mutual  Security  Act  of 
1954,  as  amended,  as  the  Inspector  General,  Foreign  Assistance,  may 
designate,  and  such  of  the  property,  records,  and  funds  of  the  office 
established  by  such  section  533A  as  the  Inspector  General,  Foreign 
Assistance,  may  deem  necessary,  may  be  transferred  to  the  office  of 
the  Inspector  General,  Foreign  Assistance.  [The  Inspector  General, 
Foreign  Assistance,  shall  receive  compensation  at  the  rate  of  $20,000 
annually;  the  Deputy  Inspector  General,  Foreign  Assistance,  shall 
receive  compensation  at  the  rate  of  $19,500  annually,  and  each 
Assistant  Inspector  General,  Foreign  Assistance,  shall  receive  com¬ 
pensation  at  the  rate  of  $19,000  annually.] 
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(2)  The  Inspector  General,  Foreign  Assistance,  shall  report  directly 
to  the  Secretary  of  State  and  shall  have  the  following  duties  and 
responsibilities: 

(A)  He  shall  arrange  for,  direct  or  conduct  such  reviews,  in¬ 
spections  and  audits  of  programs  being  conducted  under  part  I 
of  this  Act  and  of  the  Peace  Corps,  and  programs  being  con¬ 
ducted  by  United  States  Government  agencies  under  Public  Law 
86-735,  as  he  considers  necessary  for  the  purpose  of  ascertaining 
the  efficiency  and  the  economy  of  their  administration,  their  con¬ 
sonance  with  the  foreign  policy  of  the  United  States,  and  the 
attainment  of  their  objectives. 

(B)  For  the  purpose  of  ascertaining  the  extent  to  which  pro¬ 
grams  of  assistance  being  carried  out  under  part  II  of  this  Act 
and  the  Agricultural  Trade  Development  and  Assistance  Act  of 
1954,  as  amended,  are  in  consonance  with  the  foreign  policy  of 
the  United  States,  are  aiding  in  the  attainment  of  the  objectives 
of  this  Act,  and  are  being  carried  out  consistently  with  the  respon¬ 
sibilities  with  respect  thereto  of  the  respective  United  States 
chiefs  of  missions  and  of  the  Secretary  of  State,  as  well  as  the 
efficiency  and  the  economy  with  which  such  responsibilities  are 
discharged,  he  shall  arrange  for,  direct  or  conduct  such  reviews, 
inspections  and  audits  of  programs  of  assistance  under  part 
II  of  this  Act  and  the  Agricultural  Trade  Development  and 
Assistance  Act  of  1954,  as  amended,  as  he  considers  necessary. 

(3)  The  Inspector  General,  Foreign  Assistance,  shall  maintain  con¬ 
tinuous  observation  and  review  of  programs  with  respect  to  which 
he  has  responsibilities  under  paragraph  (2)  of  this  subsection  for  the 
purpose  of — 

(A)  determining  the  extent  to  which  such  programs  are  in 
compliance  with  applicable  laws  and  regulations; 

(B)  making  recommendations  for  the  correction  of  deficiencies 
in,  or  for  improving  the  organization,  plans  or  procedures  of, 
such  programs;  and 

(C)  evaluating  the  effectiveness  of  such  programs  in  attaining 
United  States  foreign  policy  objectives  and  reporting  to  the 
Secretary  of  State  with  respect  thereto. 

(4)  In  order  to  eliminate  duplication  and  to  assure  full  utilization 
of  existing  data,  the  Inspector  General,  Foreign  Assistance,  shall,  in 
carrying  out  his  duties  under  this  Act,  give  due  regard  to  the  audit, 
investigative  and  inspection  activities  of  the  various  agencies,  in¬ 
cluding  those  of  the  General  Accounting  Office  and  of  the  military 
Inspectors  Gerieral. 

(5)  For  the  purpose  of  aiding  in  carrying  out  his  duties  under  this 
Act,  the  Inspector  General,  Foreign  Assistance,  shall  have  access  to 
all  records,  reports,  audits,  reviews,  documents,  papers,  recommenda¬ 
tions,  or  other  material  of  the  agencies  of  the  United  States  Govern¬ 
ment  administering  part  I  or  part  II  of  this  Act  and  Public  Law  86-735, 
the  Peace  Corps  or  the  Agricultural  Trade  Development  and  Assistance 
Act  of  1954,  as  amended.  All  agencies  of  the  United  States  Govern¬ 
ment  shall  cooperate  with  the  Inspector  General,  Foreign  Assistance, 
and  shall  furnish  assistance  upon  request  to  the  Inspector  General, 
Foreign  Assistance,  in  aid  of  his  responsibilities. 

(6)  The  Inspector  General,  Foreign  Assistance,  shall  have  author¬ 
ity  to  suspend  all  or  any  part  of  any  project  or  operation  (but  not  a 
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country  program)  with  respect  to  which  he  has  conducted  or  is  con¬ 
ducting  an  inspection,  audit  or  review  provided  he  first  has  given  writ¬ 
ten  notice  to  the  Secretary  of  State.  Any  such  suspension  shall  remain 
effective  until  such  program  or  part  thereof  is  ordered  resumed  by 
the  Inspector  General,  Foreign  Assistance,  or  by  the  Secretary  of 
State.  This  paragraph  shall  not  apply  to  part  II  of  this  Act,  and  with 
respect  to  the  Agricultural  Trade  Development  and  Assistance  Act  of 
1954,  as  amended,  shall  apply  only  to  projects  and  operations  admin¬ 
istered  by  the  Secretary  of  State. 

(7)  Expenses  of  the  Inspector  General,  Foreign  Assistance,  with 
respect  to  programs  under  part  I  or  part  II  of  this  Act  and  Public  Law 
86-735,  and  the  Peace  Corps  shall  be  charged  to  the  appropriations 
made  to  carry  out  such  programs,  and  with  respect  to  programs  under 
the  Agricultural  Trade  Development  and  Assistance  Act  of  1954,  as 
amended,  shall  be  charged  to  funds  available  under  the  authority  of 
this  Act:  Provided,  That  such  appropriations  shall  not  be  charged  with 
such  expenses  after  the  expiration  of  a  thirty-five  day  period  which 
begins  on  the  date  the  General  Accounting  Office,  or  any  committee  of 
the  Congress,  or  any  duly  authorized  subcommittee  thereof,  charged 
with  considering  legislation,  appropriations,  or  expenditures  under  the 
Act,  has  delivered  to  the  Office  of  the  Secretary  of  State  a  written  re¬ 
quest  that  it  be  furnished  any  document,  paper,  communication,  audit, 
review,  finding,  recommendation,  report,  or  other  material  which  re¬ 
lates  to  the  operation  or  activities  of  the  Inspector  General,  Foreign 
Assistance,  unless  and  until  there  has  been  fyrnished  to  the  General 
Accounting  Office,  or  to  such  committee,  or  subcommittee,  as  the  case 
may  be,  (A)  the  document,  paper,  communication,  audit,  review, 
finding,  recommendation,  report,  or  other  material  so  requested,  or  (B) 
a  certification  by  the  President  personally  that  he  has  forbidden  the 
furnishing  thereof  pursuant  to  such  request  and  his  reason  for  so 
doing.  The  waiver  authority  in  section  614(a)  of  this  Act  and  the 
provisions  of  section  634(c)  of  this  Act  shall  not  apply  to  this  sub¬ 
section.  Such  expenses  shall  not  exceed  $2,000,000  in  any  fiscal  year. 
The  Inspector  General,  Foreign  Assistance,  may  make  expenditures 
(not  in  excess  of  $2,000  in  any  fiscal  year)  of  a  confidential  nature 
when  he  finds  that  such  expenditures  are  in  aid  of  inspections,  audits 
or  reviews  under  this  subsection.  A  certificate  of  the  amount  of  each 
such  expenditure,  the  nature  of  which  it  is  considered  inadvisable  to 
specify,  shall  be  made  by  the  Inspector  General,  Foreign  Assistance, 
and  every  such  certificate  shall  be  deemed  a  sufficient  voucher  for  the 
amount  therein  specified. 


SECTION  202  OF  THE  ACT  OF  JULY  1,  I960  (74  STAT.  305) 

Sec.  202.  There  shall  be  in  the  Department  of  Health,  Education, 
and  Welfare  an  Administrative  Assistant  Secretary  of  Health,  Educa¬ 
tion,  and  Welfare  who  shall  be  appointed,  with  the  approval  of  the 
President,  by  the  Secretary  of  Health,  Education,  and  Welfare  under 
the  classified  civil  service,  who  shall  perform  such  duties  as  the  Secre¬ 
tary  shall  prescribe^,  and  whose  annual  rate  of  basic  compensation 
shall  be  $19,000]. 
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THAT  PART  OF  THE  PUBLIC  WORKS  APPROPRIATION  ACT, 
1963,  UNDER  THE  HEADING  ‘DEPARTMENT  OF  THE  IN¬ 
TERIOR”  AND  UNDER  THE  CAPTION  “BUREAU  OF  REC¬ 
LAMATION”  AND  THE  SUBHEADING  “ADMINISTRATIVE 
PROVISIONS”  (76  STAT.  1223;  43  U.S.C.  373a-l) 

[After  September  30,  1962,  the  position  of  Commissioner  of  Re¬ 
clamation  shall  have  the  annual  rate  of  compensation  as  provided  for 

{>ositions  listed  in  section  2205(a)  of  title  5,  United  States  Code,  so 
ong  as  held  by  the  present  incumbent.] 


THAT  PART  OF  THE  PUBLIC  WORKS  APPROPRIATION  ACT, 
1962,  UNDER  THE  HEADING  “DEPARTMENT  OF  THE  IN¬ 
TERIOR”  AND  UNDER  THE  CAPTION  “BONNEVILLE 
POWER  ADMINISTRATION”  AND  THE  SUBHEADING  “CON¬ 
STRUCTION”  (75  STAT.  728;  16  U.S.C.  832a-l) 

[After  October  1,  1961,  the  position  of  Administrator,  Bonneville 
Power  Administration  shall  have  the  same  annual  rate  of  compensa¬ 
tion  as  that  provided  for  positions  listed  in  section  2205(b)  of  title  5, 
United  States  Code,  so  long  as  held  by  the  present  incumbent.] 


SECTION  205  OF  THE  PUBLIC  WORKS  APPROPRIATION 
ACT,  1958  (71  STAT.  423;  5  U.S.C.  483-1  NOTE,  2206  NOTE), 
AS  AMENDED 

[Sec.  205.  After  August  31,  1957,  the  salary  of  the  Administrator 
of  the  Southwestern  Power  Administration  shall  be  the  same  as  the 
salary  of  the  Administrator  of  the  Bonneville  Power  Administration, 
so  long  as  held  by  the  present  incumbent;  and  the  salary  of  the  Admin¬ 
istrative  Assistant  Secretary  of  the  Department  shall  be  the  same  as 
the  Solicitor  of  the  Department  of  the  Interior.] 


THE  PROVISO  IN  THE  FIRST  PARAGRAPH  UNDER  THE 
HEADING  “FEDERAL  BUREAU  OF  INVESTIGATION”  AND 
UNDER  THE  SUBHEADING  “SALARIES  AND  EXPENSES” 
IN  THE  DEPARTMENT  OF  JUSTICE  APPROPRIATION  ACT, 
1964  (77  STAT.  782;  PUBLIC  LAW  88-245) 

[:  Provided,  That  the  compensation  of  the  Director  of  the  Bureau 
shall  be  $22,000  per  annum  so  long  as  the  position  is  held  by  the 
present  incumbent] 
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SECTION  7443(c)  AND  SECTION  7801(b)(2)  OF  THE  INTERNAL 
REVENUE  CODE  OF  1954 

SEC.  7443.  MEMBERSHIP, 

******* 

(c)  Salary. — Each  judge  shall  receive  salary  at  the  rate  of 
[$22,500]  $30,000  per  annum,  to  be  paid  in  monthly  installments. 

******* 

SEC.  7801.  AUTHORITY  OF  THE  DEPARTMENT  OF  THE  TREASURY. 
******* 

(b)  Office  of  General  Counsel  for  the  Department. —  *  *  * 

(1)  General  counsel. —  *  *  * 

(2)  Assistant  general  counsels. — The  President  is  author¬ 
ized  to  appoint,  by  and  with  the  advice  and  consent  of  the  Senate, 
an  Assistant  General  Counsel  who  shall  be  the  Chief  Counsel  for 
the  Internal  Revenue  Service  [and  shall  receive  basic  compensa¬ 
tion  at  the  annual  rate  of  $19,000].  The  Chief  Counsel  shall  be 
the  chief  law  officer  for  the  Internal  Revenue  Service  and  shall 
perform  such  duties  as  may  be  prescribed  by  the  Secretary.  The 
Secretary  may  appoint,  without  regard  to  the  provisions  of  the 
civil  service  laws,  and  fix  the  duties  of  not  to  exceed  five  other 
assistant  General  Counsels. 

******* 


SECTION  5(d)  OF  THE  FARM  CREDIT  ACT  OF  1953,  AS 
AMENDED  (75  STAT.  793;  12  U.S.C.  636d(d)) 

GOVERNOR  OF  FARM  CREDIT  ADMINISTRATION 

Sec.  5.  (a)  *  *  * 

******* 

(d)  The  Governor  shall  appoint  such  other  personnel  as  may  be 
necessary  to  carry  out  the  functions,  powers,  and  duties  vested  in  the 
Farm  Credit  Administration[ :  Provided,  That  the  salary  of  not  more 
than  three  positions  of  deputy  governor  each  shall  be  fixed  by  the 
Board  at  a  rate  not  exceeding  the  maximum  scheduled  rate  of  the  I 
General  Schedule  of  the  Classification  Act  of  1949,  as  amended]. 
The  Farm  Credit  Administration  shall  consist  of  the  Board,  the 
Governor,  and  such  other  personnel  as  are  employed  in  carrying  out 
the  functions,  powers,  and  duties  vested  in  the  Farm  Credit  Admin¬ 
istration.  All  functions,  powers,  and  duties  of  the  Farm  Credit 
Administration,  except  those  herein  conferred  upon  the  Board,  shall 
be  exercised  and  performed  by  the  Governor  and  may  be  exercised 
and  performed  by  him  through  such  officers  and  employees  of  the 
Farm  Credit  Administration  as  he  shall  designate. 
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SECTION  2(a)  AND  (b)  AND  SECTION  22 (a}  OF  REORGANIZA¬ 
TION  PLAN  NUMBERED  2  OF  1962  (76  STAT.  1253,  1255; 

5  U.S.C.  133z-15  NOTE) 

CERTAIN  SCIENCE  AGENCIES  AND  FUNCTIONS 

Part  I — Office  of  Science  and  Technology 
******* 

Sec.  2.  Director  and  deputy,  (a)  There  shall  be  at  the  head  of  the 
Office  the  Director  of  the  Office  of  Science  and  Technology,  hereafter 
in  this  Part  referred  to  as  the  Director.  The  Director  shall  be  ap¬ 
pointed  by  the  President  by  and  with  the  adyice  and  consent  of  the 
Senate  [and  shall  receive  compensation  at  the  rate  of  $22,500  per 
annum]. 

(b)  There  shall  be  in  the  Office  a  Deputy  Director  of  the  Office  of 
Science  and  Technology,  who  shall  be  appointed  by  the  President 
by  and  with  the  advice  and  consent  of  the  Senate  [and  receive  com- 
)  pensation  at  the  rate  of  $20,500  per  annum].  The  Deputy  Director 
shall  perform  such  functions  as  the  Director  may  from  time  to  time 
prescribe  and  shall  act  as  Director  during  the  absence  or  disability 
of  the  Director  or  in  the  event  of  vacancy  in  the  Office  of  Director. 
******* 

Sec.  22.  Director,  (a)  There  is  hereby  established  in  the  National 
Science  Foundation  a  new  office  with  the  title  of  Director  of  the  Na¬ 
tional  Science  Foundation.  The  Director  of  the  National  Science 
Foundation,  hereafter  in  this  Part  referred  to  as  the  Director,  shall 
be  appointed  by  the  President  by  and  with  the  advice  and  consent  of 
the  Senate.  Before  any  person  is  appointed  as  Director  the  President 
shall  afford  the  Board  an  opportunity  to  make  recommendations  to 
him  with  respect  to  such  appointment.  The  Director  [shall  receive 
compensation  at  the  rate  of  $21,000  per  annum  and]  shall  serve  for  a 
term  of  six  years  unless  sooner  removed  by  the  President.  The 
Director  shall  not  engage  in  any  business,  vocation  or  employment 
other  than  that  of  serving  as  such  Director,  nor  shall  he,  except  with 
the  approval  of  the  Board,  hold  any  office  in,  or  act  in  any  capacity 
for,  any  organization,  agency,  or  institution  with  which  the  Founda- 
|  tion  makes  any  contract  or  other  arrangement  under  the  National 
"  Science  Foundation  Act  of  1950. 

******* 


SECTION  104(b)  OF  THE  IMMIGRATION  AND  NATIONALITY 
ACT  (66  STAT.  174;  8  U.S.C.  1104(b)) 

POWERS  AND  DUTIES  OF  THE  SECRETARY  OF  STATE;  BUREAU  OF 
SECURITY  AND  CONSULAR  AFFAIRS 

Sec.  104.  (a)  *  *  * 

(b)  There  is  hereby  established  in  the  Department  of  State  a 
Bureau  of  Security  and  Consular  Affairs,  to  be  headed  by  an  admin¬ 
istrator  (with  an  appropriate  title  to  be  designated  by  the  Secretary 
of  State),  with  rank  [and  compensation]  equal  to  that  of  an  Assistant 
Secretary  of  State.  He  shall  be  appointed  by  the  President  by  and 
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with  the  advice  and  consent  of  the  Senate.  The  administrator  shall 
be  a  citizen  of  the  United  States,  qualified  by  experience,  and  shall 
maintain  close  liaison  with  the  appropriate  committees  of  Congress 
in  order  that  they  may  be  advised  regarding  the  administration  of 
this  Act  by  consular  officers.  He  shall  be  charged  with  any  and  all 
responsibility  and  authority  in  the  administration  of  the  Bureau  and 
of  this  Act  which  are  conferred  on  the  Secretary  of  State  as  may  be 
delegated  to  him  by  the  Secretary  of  State  or  which  may  be  pre¬ 
scribed  by  the  Secretary  of  State.  He  shall  also  perform  such  other 
duties  as  the  Secretary  of  State  may  prescribe. 


TITLE  28,  UNITED  STATES  CODE 
******* 

§  5.  Salaries  of  justices. 

The  Chief  Justice  shall  receive  a  salary  of  [$35,500]  $ 48,000  a 
year,  and  each  associate  justice  shall  receive  a  salary  of  [$35,000]  I 
$42,500  a  year. 

******* 

§  44.  Appointment,  tenure,  residence  and  salary  of  circuit  judges. 
******* 

(d)  Each  circuit  judge  shall  receive  a  salary  of  [$25,500]  $38,000 
a  year. 

******* 

§  135.  Salaries  of  district  judges. 

Each  judge  of  a  district  court  of  the  United  States  shall  receive  a 
salary  of  [$22,500]  $30,000  a  year. 

The  chief  judge  of  the  District  Court  for  the  District  of  Columbia 
shall  receive  a  salary  of  [$23,000]  $30,500  a  year. 

******* 

§  173.  Tenure  and  salaries  of  judges. 

The  chief  judge  and  associate  judges  of  the  Court  of  Claims  shall 
hold  office  during  good  behavior.  Each  shall  receive  a  salary  of 
[$25,500]  $33,000  a  year.  { 

******* 

§  213.  Tenure  and  salaries  of  judges. 

Judges  of  the  Court  of  Customs  and  Patent  Appeals  shall  hold 
office  during  good  behavior.  Each  shall  receive  a  salary  of  [$25,500] 
$38,000  a  year. 

******* 

§  252.  Tenure  and  salaries  of  judges. 

Judges  of  the  Customs  Court  shall  hold  office  during  good  behavior. 
Each  shall  receive  a  salary  of  [$22,500]  $80,000  a  year. 
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[§  508.  Salaries. 

[The  Attorney  General  shall  fix  the  annual  salaries  of  United  States 
attorneys,  assistant  United  States  attorneys,  and  attorneys  appointed 
under  section  503  of  this  title  within  the  following  limitations: 

[United  States  attornej^s — not  less  than  $12,000  or  more  than 
$20,000;  and 

[Assistant  United  States  attorneys  and  attorneys  appointed  under 
section  503  of  this  title — not  more  than  $17,500.] 

§  508.  Salaries. 

Subject  to  subsection  (d)  of  section  803  of  the  Federal  Executive  Salary 
Act  of  196 the  Attorney  General  shall  fix  the  annual  salaries  of  United 
States  attorneys,  assistant  United  States  attorneys,  and  attorneys  ap¬ 
pointed  under  section  503  of  this  title  at  rates  of  compensation  not  in 
excess  of  the  highest  rate  of  grade  18  of  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended. 

*  *  *  *  *  *  * 


CHAPTER  41— ADMINISTRATIVE  OFFICE  OF  UNITED 

STATES  COURTS 

******* 


§  603.  Salaries. 

The  Director  shall  receive  a  salary  of  [$15,000]  $28,000  a  year. 
The  Deputy  Director  shall  receive  a  salary  of  [$12,500]  $27,000  a 
year. 

******* 

§  753.  Reporters. 

******* 

(e)  Each  reporter  shall  receive  an  annual  salary  to  be  fixed  from 
time  to  time  by  the  Judicial  Conference  of  the  United  States  at  not 
less  than  $3,000  nor  more  than  [$7,630]  2  per  annum.  All  supplies 
shall  be  furnished  by  the  reporter  at  his  own  expense. 

******* 


CHAPTER  51— COURT  OF  CLAIMS 

******* 

§  792.  Commissioners. 

******* 

(b)  Each  commissioner  shall  receive  basic  compensation  at  the 
rate  of  [$14,800]  $27,000  a  year,  and  also  all  necessary  traveling 
expenses  and  a  per  diem  allowance  as  provided  in  [sections  835-842 
of  Title  5]  the  Travel  Expense  Act  of  1949,  as  amended,  while  traveling 
on  official  business  and  away  from  Washington,  District  of  Columbia. 
******* 


2  fee.  402  c)  of  title  IV  of  the  bill  (relating  to  Federal  judicial  salaries)  provides  for  a  new  salary  limi¬ 
tation  which  reflects  the  respective  applicable  increases  provided  by  title  l  (relating  to  Federal  employees 
salary  systems)  in  corresponding  rates  of  compensation  for  officers  and  employees  subject  to  the  Classifica¬ 
tion  Act  of  1949,  as  amended. 
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SECTION  6(f)  OF  THE  ACT  OF  SEPTEMBER  24, 1959  (73  STAT. 

706;  5  U.S.C.  2376(f)) 

POWERS  AND  ADMINISTRATIVE  PROVISIONS 

Sec.  6.  (a)  *  *  * 

******* 

(f)  No  individual  employed  in  the  service  of  the  Commission  shall 
he  paid  compensation  for  such  employment  at  a  rate  in  excess  of 
[$20,000  per  annum]  the  rate  provided  by  lawjor  level  VI  of  the  Federal 
Executive  Salary  Schedule. 


SECTION  2  OF  THE  ACT  OF  JULY  30,  1946,  AS  AMENDED 
(60  STAT.  712;  70  STAT.  740;  22  U.S.C.  287n) 

Sec.  2.  The  President  by  and  with  the  consent  of  the  Senate  shall 
designate  from  time  to  time  to  attend  a  specified  session  or  specified 
sessions  of  the  General  Conference  of  the  Organization  not  to  exceed 
five  representatives  of  the  United  States  and  such  number  of  alter¬ 
nates  not  to  exceed  five  as  he  may  determine  consistent  with  the  rules 
of  procedure  of  the  General  Conference:  Provided,  however,  That 
each  such  representative  and  each  such  alternate  must  be  an  American 
citizen.  One  of  the  representatves  shall  be  designated  as  the  senior 
representative.  Such  representatives  and  alternates  shall  each  be 
entitled  to  receive  compensation  at  such  [rates,  not  to  exceed  $15,000 
per  annum,  as  the  President  ma}T  determine,]  rates  provided  by  section 
412  of  the  Foreign  Service  Act  of  1946,  as  amended,  as  the  President  may 
determine,  for  such  periods  as  the  President  may  specify,  except  that 
no  Member  of  the  Senate  or  House  of  Representatives  or  officer  of  the 
United  States  who  is  designated  under  this  section  as  a  representative 
of  the  United  States  or  as  an  alternate  to  attend  any  specified  session 
or  specified  sessions  of  the  General  Conference  shall  be  entitled  to 
receive  such  compensation.  Whenever  a  representative  of  the  United 
States  is  elected  by  the  General  Conference  to  serve  on  the  Executive 
Board,  or  is  elected  President  of  the  General  Conference  and  thus 
becomes  an  ex  officio  adviser  to  the  Executive  Board,  under  provision 
of  article  V  of  the  constitution  of  the  Organization,  the  President  may 
extend  the  above  provisions  for  compensation  to  such  representative 
during  periods  of  service  in  connection  with  the  Executive  Board. 


SECTION  2  OF  THE  ACT  OF  JULY  1,  1947  (61  STAT.  215; 

22  U.S.C.  289a) 

Sec.  2.  The  President  shall  designate  from  time  to  time  a  repre¬ 
sentative  of  the  United  States  and  not  to  exceed  two  alternates  to 
attend  a  specified  session  or  specified  sessions  of  the  general  council  of 
the  Organization.  Whenever  the  United  States  is  elected  to  mem¬ 
bership  on  the  executive  committee,  the  President  shall  designate  from 
time  to  time,  either  from  among  the  aforesaid  representative  and 
alternates  or  otherwise,  a  representative  of  the  United  States  and  not 
to  exceed  one  alternate  to  attend  sessions  of  the  executive  committee. 


MODERNIZATION  OF  FEDERAL  SALARY  SYSTEMS 


121 


Such  representative  or  representatives  [shall  each  be  entitled  to  re¬ 
ceive  compensation  at  a  rate  not  to  exceed  $12,000  per  annum,  and 
any  such  alternate  shall  be  entitled  to  receive  compensation  at  a  rate 
not  to  exceed  $10,000  per  annum,],  and  any  such  alternate,  shall  he 
entitled  to  receive  compensation  at  ove  oj  the  rates  provided  by  section  412 
oj  the  Foreign  Service  Act  oj  1946,  as  amended,  for  such  period  or  periods 
as  the  President  may  specify,  except  that  no  Member  of  the  Senate  or 
House  of  Representatives  or  officer  of  the  United  States  who  is  desig¬ 
nated  as  such  a  representative  shall  be  entitled  to  receive  such  com¬ 
pensation. 


SECTION  2  OF  THE  ACT  OF  MAY  29,  1959  (73  STAT.  63  and  64; 

PUBLIC  LAW  86-36) 

Sec.  2.  The  Secretary  of  Defense  (or  his  designee  for  the  purpose) 
is  authorized  to  establish  such  positions,  and  to  appoint  thereto  such 
officers  and  employees,  in  the  National  Security  Agency,  as  may  be 
necessary  to  carry  out  the  functions  of  such  agency.  The  rates  of 
basic  compensation  for  such  positions  shall  be  fixed  by  the  Secretary 
of  Defense  (or  his  designee  for  the  purpose)  in  relation  to  the  rates 
of  basic  compensation  contained  in  the  General  Schedule  of  the  Classi¬ 
fication  Act  of  1949,  as  amended,  for  positions  subject  to  such  Act 
which  have  corresponding  levels  of  duties  and  responsibilities.  Except 
as  provided  in  [section  4  of  this  Act]  subsection  (d)  oj  section  808  oj 
the  Federal  Executive  Salary  Act  oj  1964,  no  officer  or  employee  of  the 
National  Security  Agency  shall  be  paid  basic  compensation  at  a  rate 
in  excess  of  the  highest  rate  of  basic  compensation  contained  in  such 
General  Schedule.  Not  more  than  sixty-five  such  officers  and  em¬ 
ployees  shall  be  paid  basic  compensation  at  rates  equal  to  rates  of  basic 
compensation  contained  in  grades  16,  17,  and  18  of  such  General 
Schedule. 


SECTIONS  2  AND  3  OF  THE  ACT  OF  JULY  25,  1958 

(72  STAT.  414) 

[Sec.  2.  Except  as  provided  by  section  3  of  this  Act,  the  compensa¬ 
tion  of  the  Commissioners  of  the  District  of  Columbia  shall  be  at  the 
rate  of  $19,000  each  per  annum. 

[Sec.  3.  The  Commissioner  detailed  from  the  Corps  of  Engineers 
of  the  United  States  Army  shall  receive  an  annual  compensation  which, 
when  added  to  any  compensation  he  receives  as  an  officer  of  the  United 
States  Army,  will  equal  the  compensation  authorized  for  a  Commis¬ 
sioner  by  section  2  of  this  Act.] 

Sec.  2.  Except  as  otherwise  provided  by  this  section  and  section  3  oj 
ej  this  Act — 

( 1 )  the  compensation  oj  the  Commissioners  oj  the  District  oj 
Columbia  shall  be  at  the  rate  of  $26,500  each  per  annum ;  and 

( 2 )  the  Commissioner  detailed  from  the  Corps  oj  Engineers  oj 
the  United  States  Army  shall  receive  an  annual  compensation  which, 
when  added  to  any  compensation  he  receives  as  an  officer  oj  the 
United  States  Army,  will  equal  the  compensation  authorized  by 
paragraph  ( 1 )  oj  this  section. 

31-071  0-64—9 
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Sec.  3.  Notwithstanding  any  other  provision  of  law — 

( 1 )  the  compensation  of  the  President  of  the  Board  of  Commis¬ 
sioners  of  the  District  of  Columbia  shall  be  at  the  rate  of  $27,000 
per  annum;  and 

(2)  if  the  Commissioner  detailed  from  the  Corps  of  Engineers  of 
the  United  States  Army  is  chosen  President  of  the  Board  of  Com¬ 
missioners,  he  shall  receive,  as  President  of  the  Board,  an  annual 
compensation  which,  when  added  to  any  compensation  he  receives  as 
an  officer  of  the  United  States  Army,  will  equal  the  compensation 
authorized  by  paragraph  ( 1 )  of  this  section . 


SECTION  202(e)  AND  SECTION  601(a)  OF  THE  LEGISLATIVE 

REORGANIZATION  ACT  OF  1946,  AS  AMENDED  (2  U.S.C. 

72a(e)  AND  31(a)) 

COMMITTEE  STAFFS 

Sec.  202.  (a)  *  *  *  ( 

*  *  *  *  *  *  * 

(e)  The  professional  staff  members  of  the  standing  committees 
shall  receive  basic  annual  compensation,  to  be  fixed  by  the  chairman, 
ranging  from  $5,000  to  [$8,880]  the  highest  amount  which,  together 
with  additional  compensation  authorized  by  law,  will  not  exceed  the 
maximum  rate  authorized  by  the  Classification  Act  of  1949,  as  amended, 
and  the  clerical  staff  shall  receive  basic  annual  compensation  up  to 
[$8,880]  the  highest  amount  which,  together  with  additional  compensa¬ 
tion  authorized  by  law,  will  not  exceed  the  maximum  rate  authorized  by 
the  Classification  Act  of  1949,  as  amended. 

*  *  *  *  *  *  * 

COMPENSATION  OF  MEMBERS  OF  CONGRESS 

Sec.  601.  (a)  The  compensation  of  Senators,  Representatives  in 
Congress,  [Delegates  from  the  Territories,]  and  the  Resident  Com¬ 
missioner  from  Puerto  Rico  shall  be  at  the  rate  of  [$22,500]  $30,000 
per  annum  each;  and  the  compensation  of  the  Speaker  of  the  House 
of  Representatives  shall  be  at  the  rate  of  [$35,000]  $43,000  per  | 
annum. 

*  *  *  *  *  *  * 


CLAUSE  28(c)  OF  RULE  XI  OF  THE  RULES  OF  THE  HOUSE 

OF  REPRESENTATIVES 

28(a).  *  *  * 

******* 

(c)  The  professional  staff  members  of  the  standing  committees 
shall  receive  annual  compensation,  to  be  fixed  by  the  chairman, 
ranging  from  $5,000  to  [$8,880]  the  highest  amount  which,  together 
with  additional  compensation  authorized  by  law,  will  not  exceed  the 
maximum  rate  authorized  by  the  Classification  Act  of  1949,  as  amended, 
and  the  clerical  staff  shall  receive  annual  compensation  up  to  [$8,880] 
the  highest  amount  which,  together  with  additional  compensation  author- 
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ized  by  law,  will  not  exceed  the  maximum  rate  authorized  by  the  Classifica¬ 
tion  Act  oj  19/f.9,  as  amended. 

******* 


SECTION  49  a.  OF  THE  BANKRUPTCY  ACT  (11  U.S.C.  68(a)) 

Sec.  40.  Compensation  of  Referees;  Referees’  Salary  and 
Expense  Funds;  Retirement  of  Referees,  a.  Referees  shall 
receive  as  full  compensation  for  their  services  salaries  to  be  fixed  by  the 
conference,  in  the  light  of  the  recommendations  of  the  councils,  made 
after  advising  with  the  district  judges  of  their  respective  circuits, 
and  of  the  Director,  at  rates  not  more  than  [$15,000]  $22,  500  per 
annum  for  full-time  referees,  and  not  more  than  [$7,500]  $11,000  per 
annum  for  part-time  referees.  In  fixing  the  amount  of  salary  to  be 
paid  to  a  referee,  consideration  shall  be  given  to  the  average  number 
and  the  types  of,  and  the  average  amount  of  gross  assets  realized 
\  from,  cases  closed  and  pending  in  the  territory  which  the  referee  is  to 
-  serve,  during  the  last  preceding  period  of  ten  years,  and  to  such  other 
factors  as  may  be  material.  Disbursement  of  such  salaries  shall  be 
made  monthly  by  or  pursuant  to  the  order  of  the  Director. 


SECTIONS  11-702  AND  11-902  OF  THE  DISTRICT  OF 
COLUMBIA  CODE  (PUBLIC  LAW  88  241) 

§  11-702.  Composition;  appointment,  qualifications,  tenure,  salaries, 
and  oath  of  judges;  removal. 

(a)  The  District  of  Columbia  Court  of  Appeals  shall  consist  of 
a  chief  judge  and  two  associate  judges  appointed  by  the  President 
of  the  United  States,  by  and  with  the  advice  and  consent  of  the 
Senate. 

(b)  A  person  may  not  be  appointed  as  a  judge  of  the  court  unless 
he: 

(1)  is  a  bona  fide  resident  of  the  area  consisting  of  the  District 
of  Columbia,  Montgomery  and  Prince  Georges  Counties  in 
Maryland,  Arlington  and  Fairfax  Counties  in  Virginia,  and  the 
city  of  Alexandria,  Virginia,  and  has  maintained  an  actual  place 
of  abode  in  the  area  for  at  least  five  years  prior  to  his  appointment; 
and 

(2)  has  been  actively  engaged  in  the  practice  of  law  in  the 
District  of  Columbia  for  a  period  of  at  least  five  years  imme- 
diatelv  prior  to  his  appointment. 

(c)  Eacli  judge  shall  be  appointed  or  reappointed  for  a  term  of  ten 
years,  which  terms  shall  be  staggered  as  heretofore  provided  for; 
and  he  shall  continue  in  office  until  the  appointment  and  qualification 
of  his  successor. 

(d)  The  chief  judge  shall  receive  an  annual  salary  of  [$19,000] 
$26,000,  and  each  associate  judge  shall  receive  an  annual  salary  of 
[$18,500]  $25,500. 

(e)  Each  judge,  when  appointed,  shall  take  the  oath  prescribed 
for  judges  of  courts  of  the  United  States. 

(f)  A  judge  may  be  removed  only  in  the  manner  and  for  the  causes 
provided  for  the  removal  of  Federal  judges. 

******* 
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§  11-902.  Composition;  appointment,  qualifications,  tenure,  salaries, 
and  oath  of  judges;  removal. 

(a)  The  District  of  Columbia  Court  of  General  Sessions  shall  con¬ 
sist  of  a  chief  judge  and  fifteen  associate  judges  appointed  by  the 
President  of  the  United  States,  by  and  with  the  advice  and  consent 
of  the  Senate. 

(b)  A  person  may  not  be  appointed  as  a  judge  of  the  court  unless 
he : 

(1)  is  a  bona  fide  resident  of  the  area  consisting  of  the  District 
of  Columbia,  Montgomery  and  Prince  Georges  Counties  in 
Maryland,  Arlington  and  Fairfax  Counties  in  Virginia,  and  the 
city  of  Alexandria,  Virginia,  and  has  maintained  an  actual  place 
of  abode  in  the  area  for  at  least  five  years  prior  to  his  appoint¬ 
ment;  and 

(2)  has  been  a  member  of  the  bar  of  the  District  of  Columbia 
for  a  period  of  at  least  five  years,  and,  for  a  period  of  at  least 
five  consecutive  years  immediately  prior  to  nis  appointment, 
either  has  been  actively  engaged  in  the  practice  of  law  or  has  \ 
been  employed  as  an  attorney  in  the  District  in  the  government 
of  the  United  States  or  in  the  government  of  the  District  of 
Columbia. 

(c)  Each  judge  shall  be  appointed  or  reappointed  for  a  term  of  ten 
years  each,  which  terms  shall  be  staggered  as  heretofore  provided 
for;  and  he  shall  continue  in  office  until  the  appointment  and  qualifica¬ 
tion  of  his  successor. 

(d)  The  chief  judge  shall  receive  an  annual  salary  of  [$18,000] 
$25,000,  and  each  associate  judge  shall  receive  an  annual  salary  of 
[$17,500]  $24,500. 

(e)  Each  judge,  when  appointed,  shall  take  the  oath  prescribed  for 
judges  of  courts  of  the  United  States. 

(f)  A  judge  may  be  removed  only  in  the  manner  and  for  the  causes 
provided  for  the  removal  of  Federal  judges. 


FIRST  SENTENCE  OF  THE  SECOND  PARAGRAPH  OF  SECTION 
2  OF  THE  DISTRICT  OF  COLUMBIA  REVENUE  ACT  OF  1937, 
AS  AMENDED  (DISTRICT  OF  COLUMBIA  CODE,  SEC.  47-2402)  { 

The  salary  of  such  person  so  appointed  shall  be  [$17,500]  $24,500 
per  annum. 
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THAT  PART  OF  THE  SALARY  SCHEDULE  IN  SECTION  1  OF 
THE  DISTRICT  OF  COLUMBIA  TEACHERS’  SALARY  ACT  OF 
1955,  AS  AMENDED  (76  ST  AT.  1229;  DISTRICT  OF  COLUMBIA 
CODE,  SEC.  31-1501) 
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THAT  PART  OF  THE  SALARY  SCHEDULE  IN  SECTION  101 
OF  THE  DISTRICT  OF  COLUMBIA  POLICE  AND  FIREMEN’S 
SALARY  ACT  OF  1958  (72  STAT.  480),  AS  AMENDED  (SEC. 
4-823,  ET  SEQ.,  D.C.  CODE,  1961  EDITION) 
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MINORITY  VIEWS  ON  H.R.  11049 


H.R.  11049  is  the  same  unappetizing  platter  of  pay  raises  that  was 
dished  up  in  H.R.  8986  to  the  House  of  Representatives  last  March. 
The  House  decisively  rejected  H.R.  8986  on  a  rollcall  vote  of  222  to 
184,  thereby  sustaining  the  minority  views  on  that  measure,  contained 
in  House  Report  899,  and  which  continue  to  apply  with  equal  force 
and  effectiveness  to  H.R.  11049. 

The  new  pottage  of  pay  raises,  H.R.  11049,  is  no  more  palatable 
than  was  the  earlier  serving.  It  is  ill  timed,  unwarranted,  expensive, 
and  contrary  to  sound  reasoning  and  responsibility.  It  was  literally 
cooked  up  overnight  and  reported  from  the  Post  Office  and  Civil 
Service  Committee  under  pressure  tactics  so  blatant  and  callous  they 
shame  our  American  legislative  process.  H.R.  11049  should  be  as 
decisively  rejected  by  the  House  of  Representatives  as  was  the 
earlier  bill. 

Highhanded  Committee  Procedure — No  Hearings  Held 

In  evaluating  H.R.  11049,  Members  are  necessarily  obliged  to 
take  into  consideration  the  procedure  under  which  the  measure  was 
reported  to  the  House  by  its  committee  having  jurisdiction. 

H.R.  11049  was  introduced  in  the  House  on  April  28,  1964.  Copies 
of  the  bill  were  made  available  to  the  members  of  the  committee  the 
following  afternoon,  April  29.  It  was  then  made  the  order  of  business 
at  an  executive  session  of  the  Post  Office  and  Civil  Service  Committee 
scheduled  for  10  a.m.  the  next  morning,  April  30.  When  the  com¬ 
mittee  finally  convened  at  10:35  a.m.,  a  motion  was  immediately 
made  to  consider  the  bill  and  to  dispose  of  it  and  all  amendments 
thereto  by  1 1 :20  a.m.  After  brief  and  restricted  debate  the  motion 
was  voted  up  and  there  then  remained  approximately  30  minutes  for 
the  offering  of  amendments  and  for  what  should  have  been  a  full 
and  complete  discussion  of  a  measure  that  in  its  5  titles  and  78  pages 
changes  the  salary  rates  for  almost  2  million  Federal  employees.  In 
ordering  the  bill  reported,  it  took  a  rollcall  vote,  which  prevailed  by 
only  a  one-vote  margin,  to  adopt  an  amendment  giving  those  opposed 
to  the  bill  sufficient  time  to  express  their  viewrs  to  the  House  in  this 
minority  report. 

Legislation  too  important  for  no  hearings 

Not  a  single  witness  was  heard  by  the  committee  either  in  support 
of  or  in  opposition  to  H.R.  11049.  The  last  public  hearing  at  which 
any  person  testified  before  the  Post  Office  and  Civil  Service  Commit¬ 
tee  on  the  subject  of  salary  legislation  was  on  October  15,  1963, 
over  a  half  year  ago.  There  have  been  many  important  changes, 
economically,  politically,  and  otherwise,  in  this  country  since  the 
members  of  the  committee  last  seriously  considered  pay  legislation. 
There  has  been  a  change  in  the  national  administration,  a  general 
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Federal  tax  reduction  in  the  amount  of  $11%  billion,  a  new  budget 
has  been  submitted  to  the  Congress  for  operating  the  Government 
in  a  new  fiscal  year,  and  general  pay  raises  for  almost  all  Federal 
employees  automatically  took  effect  January  1  of  this  year.  These 
and  many  other  changed  and  changing  conditions  should  have  been 
fully  explored  in  public  hearings  to  assess  their  impact  upon  the 
pending  legislation  and,  conversely,  the  impact  of  the  legislation  on  a 
nation  deeply  in  debt  and  confronted  with  another  huge,  inflation¬ 
breeding  deficit  on  June  30,  1964,  the  end  of  this  fiscal  year. 

Many  questions  unanswered 

The  House  has  been  denied  the  answers  to  many  questions  which 
logically  should  be  raised  in  connection  with  legislation  of  this  magni¬ 
tude.  For  example,  we  do  not  know  what  the  full  effect  has  been  of 
the  pay  raise  that  went  into  effect  for  most  Federal  employees  in 
January.  Has  it  materially  helped  the  Government  in  recruiting  and 
retaining  personnel?  What  impact  has  the  tax  cut  had  on  the  econ¬ 
omy?  Can  we  now  afford  any  increased  governmental  expenditures, 
let  alone  the  luxury  of  new  pay  increases?  Are  the  new  salary  in¬ 
creases  too  high  or  too  low,  or  are  they  even  necessary?  How  will 
we  know  whether  the  actual  salary  rates  proposed  in  this  bill  are 
those  which  the  administration  would  recommend  be  enacted? 

What  does  the  administration  really  want? 

Admittedly,  the  administration  has  endorsed  H.R.  11049;  however, 
the  administration  has  also  endorsed  six  other  salary  bills  pending 
before  the  committee,  all  of  them  different  bills  and  all  of  them  calling 
for  varying  rates  and  coverage.  The  previous  administration  recom¬ 
mended  H.R.  7552,  the  original  proposal,  which  limited  salary  in¬ 
creases  only  to  the  four  major  statutory  salary  systems.  Later,  it 
endorsed  H.R.  8716  which  retained  the  identical  salary  increases  for 
the  rank-and-file  employees  but  which  added  a  salary  increase  to 
$35,000  for  Members  of  Congress,  $40,000  for  Cabinet  officers,  and 
$50,000  for  Justices  of  the  Supreme  Court.  Later,  the  administration 
endorsed  H.R.  8986,  the  bill  rejected  by  the  House,  which  distorted 
the  salary  schedules  for  the  rank-and-file  employees  by  providing  for 
higher  increases  at  the  lower  levels  and  lower  increases  at  the  middle 
and  upper  levels,  and  which  then  scaled  down  the  increases  for 
Members  of  Congress  to  $32,500,  Cabinet  officers  to  $35,000,  and 
Supreme  Court  Justices  to  $45,000.  After  the  defeat  of  H.R.  8986 
on  the  House  floor,  a  rash  of  new  salary  bills  was  quickly  introduced 
and  the  present  administration  then  quickly  endorsed  the  provisions 
of  H.R.  10444.  This  bill  is  substantially  similar  to  the  defeated 
measure  except  that  it  eliminated  all  reference  to  salary  increases  to 
Members  of  Congress.  Shortly  thereaftei,  the  administration  eagerly 
endorsed  H.R.  10700  which  brought  Members  back  in  under  coverage 
but  at  a  scaled-down  rate  to  $30,000,  and  with  Cabinet  officers  at 
a  reduced  $32,500,  and  Justices  of  the  Supreme  Court  at  a  similarly 
reduced  rate  of  $42,500.  Now  the  administration  has  marched  up 
the  hill  again  and  endorsed  the  reported  bill,  H.R.  11049.  While  it 
is  substantially  the  same  as  H.R.  10700  as  far  as  rates  are  concerned, 
it  is  a  different  bill  with  differing  provisions. 
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No  official  request  on  executive  pay  ever  submitted 

It  is  significant  to  point  out  here  that  the  Congress  has^uever  re¬ 
ceived  an  official  request  from  the  administration  recommending  the 
enactment  of  specific  salary  rates  for  officials  in  the  executive  depart¬ 
ments.  The  Senate  committee  report  accompanying  the  so-called 
Federal  Salary  Reform  Act  of  1962  clearly  requested  such  a  recom¬ 
mendation  from  the  administration.  On  page  10  of  Senate  Report 
2120  (87th  Cong.)  the  committee — 

urges  the  President  to  recommend  for  consideration  at  the 
next  session  of  Congress  appropriate  increases  in  Federal 
executive  salaries  at  all  levels.  Such  a  recommendation 
should  include  salaries  for  all  ranks  up  through  the  level  of 
heads  of  executive  departments.  In  addition  it  should 
include  proposals  for  a  rational  relationship  between  execu¬ 
tive  salaries  under  the  Executive  Pay  Act  and  those  under 
other  Federal  schedules. 

No  such  proposals  have  ever  been  submitted  to  the  Congress.  Yet, 
the  House  Post  Office  and  Civil  Service  Committee  is  eager  and  willing 
to  take  the  initiative  and  propose  higher  salary  rates  for  Federal 
executives,  and  the  administration  is  quick  and  equally  eager  to 
endorse  any  proposal  the  committee  comes  up  with  as  long  as  it 
calls  for  increases  in  salaries. 

The  very  least  that  the  Post  Office  and  Civil  Service  Committee 
should  have  done  with  the  pending  legislation  was  to  have  scheduled 
one  healing  at  which  the  responsible  representatives  of  the  adminis¬ 
tration  would  have  testified  and  been  available  for  questioning  and  a 
full  discussion  as  to  its  exact  position,  if  it  has  any,  on  the  matter  of 
increased  salaries. 


H.R.  11049  Violates  the  “Restraint  and  Responsibility”  Called 

FOR  BY  THE  PRESIDENT 


In  a  recent  address  before  members  of  the  U.S.  Chamber  of  Com¬ 
merce  the  President  pledged  the  business  community  that  he  would 
exercise  “restraint  and  responsibility”  in  the  operations  of  the 
Government,  and  he  urged  that  they  conduct  themselves  similarly  in 
their  decisions  affecting  the  Nation’s  economy  so  that  prices  and  wage 
levels  would  remain  stable.  By  no  manner  of  reasoning  can  the 
enactment  of  legislation  that  adds  over  a  half  billion  dollars  annually 
to  total  Government  payroll  costs  be  considered  an  exercise  in 
“restraint  or  responsibility.” 

As  indicated  earlier,  this  bill  was  approved  by  the  Post  Office  and 
and  Civil  Service  Committee  only  4  months  after  an  appreciable 
automatic  pay  increase  became  effective  for  most  of  the  Federal 
employees  covered  by  the  bill.  This  pay  raise  ranged  from  2  percent 
at  the  lower  levels  to  8  percent  at  the  higher  levels  for  rank-and-file 
Federal  employees  and  in  itself  added  an  additional  $380  million 
annually  to  the  cost  of  our  Government.  In  October  1962,  most  of 
the  Federal  employees  covered  in  H.R.  11049  had  received  another 
sizable  pay  increase  at  a  cost  of  $670  million  annually. 


Three  pay  raises  in  19  months 

Thus,  it  is  now  proposed  within  5  months  of  one  pay  raise  to  grant 
another  pay  raise  that  will  cost  an  additional  $534  million  annually. 
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Within  a  19-month  period  it  is  therefore  proposed  to  grant  Federal 
employees  three  salary  increases  with  a  total  price  tag  that  adds  over 
$1K  billion  annually  to  the  payroll  costs  of  our  Government — an 
increase  of  almost  11  percent  in  Federal  payroll  costs  in  the  19-month 
period.  Can  this  be  considered  “restraint”?  In  the  conduct  of 
public  affairs  is  this  “responsible”  management? 

It  is  difficult  to  imagine  a  course  of  action  that  could  be  considered 
more  reckless  or  irresponsible.  It  is  not  only  a  callous  disregard  for 
the  taxpayers  of  this  Nation,  but  it  is  an  irresponsible  assault  upon  an 
economy  that  is  already  in  a  fearfully  dangerous  condition.  It  is  an 
insult  to  the  intelligence  of  the  leaders  of  the  business  community  who 
would  have  conduct  of  this  kind  represented  to  them  as  “restraint 
and  responsibility”  in  governmental  operations. 

Congress  must  assume  leadership 

If  a  brake  is  to  be  applied  to  mounting  Government  costs,  it  is  now 
apparent  that  the  leadership  for  exercising  restraint  and  responsi¬ 
bility  will  have  to  be  assumed  by  the  Congress.  The  Congress  must 
reject  the  concept  of  precipitous  and  unwarranted  pay  increases  as  a 
real  exercise  of  restraint  and  responsibility.  Despite  rosy  bulletins 
and  pronouncements  that  would  have  us  think  that  all  is  right  with 
the  Nation’s  economy,  there  are  many  important  authorities  paying 
close  attention  to  economic  factors  who  are  fearful  of  the  future  and 
who  believe  that  the  finances  of  the  Federal  Government  today  are 
in  one  of  the  most  dangerous  positions  they  have  been  in  during  any 
peacetime  year  in  our  history. 

Runaway  inflation  feared 

Unsound  fiscal  policies  are  building  up  pressures  that  can  have 
serious  and  devastating  effects  on  the  future  value  of  the  dollar. 
During  a  period  when  national  income  is  growing,  corporate  profits 
are  declining.  Wage  costs  have  gone  up  from  65  percent  of  national 
income  in  1947  to  an  estimated  71.1  percent  in  1964.  If  Government 
wage  rates  are  permitted  to  rise  again,  some  as  high  as  33/3  percent, 
through  enactment  of  H.R  11049,  certainly  any  restraint  is  removed 
on  the  private  economy  and  another  round  of  general  wage  increases 
can  be  anticipated,  further  reducing  net  earnings. 

The  President  claims  to  be  alarmed  over  this  possibility  since  he 
has  asked  union  leaders  to  “hold  the  line”  on  wage  demands.  But 
how  can  anyone  seriously  expect  the  unions  to  refrain  from  doing 
what  the  Government,  by  example,  actually  invites  them  to  do? 

Government  revenues  have  been  reduced  by  a  $11.5  billion  tax  cut; 
the  Federal  deficit  will  be  approximately  $10  billion  in  the  present 
fiscal  year,  and  the  projected  deficit  for  the  1965  fiscal  year  is  a 
politically  contrived  low  estimate  of  $5  billion.  The  national  debt, 
now  at  $310  billion — the  largest  in  the  Nation’s  history — is  expected 
to  <ro  to  $317  billion  by  June  30,  1965. 

With  the  Government  continuing  to  borrow  more  and  more  money 
each  year,  with  the  administration  apparently  not  concerned  about 
reducing  the  debt,  the  climate  is  ripe  for  further  weakening  of  the 
dollar’s  purchasing  power  and  a  vicious  inflationary  cycle. 

We  cannot  afford  the  luxury  of  this  bill  at  this  time.  The  spectacle 
of  a  Member  of  Congress  voting  to  reduce  Government  income  by 
$11.5  billion  and  then  voting  himself  and  all  other  Federal  employees 
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a  sizable  pay  increase,  which  has  to  be  paid  for  from  borrowed  money, 
makes  a  mockery  of  any  decent  standard  of  fiscal  morality. 

Is  the  New  Bill  an  Improvement  Over  the  Defeated  Bill? 

Assuming  we  could  afford  the  luxury  of  this  legislation  at  this  time, 
and  assuming  that  our  economy  could  withstand  the  devastating 
impact  of  a  general  upward  spiraling  of  wage  and  salary  rates,  the 
new  bill,  H.R.  11049,  is  no  improvement  over  the  defeated  bill, 
H.R.  8986.  True,  a  few  "sweeteners”  have  been  added  in  a  desperate 
attempt  to  win  support,  but  the  basic  ingredients  are  the  same  and 
the  overall  concoction  is  just  as  distasteful  as  before. 

The  coverage  and  general  provisions  of  H.R.  1 1049  are  not  markedly 
different  from  the  earlier  bill.  In  fact,  for  99  percent  of  the  almost 
2  million  employees  covered  by  the  measure  the  salary  rates  are 
identical  with  those  contained  in  the  bill  the  House  rejected.  The 
significant  "sweeteners,”  or  so-called  improvements,  obviously 
designed  to  gain  support  for  the  measure,  are  (1)  the  slightly  scaled- 
down  salary  increases  from  $10,000  to  $7,500  for  Members  of  Congress, 
Federal  executives,  and  judges;  (2)  the  deferred  effective  date  of 
January  3,  1965,  for  Members’  salary  increases;  and  (3)  the  taking 
from  the  President  of  arbitrary  discretion  over  the  fixing  of  salaries 
for  members  of  certain  regulatory  boards  and  commissions. 

Scaled-down  rates 

While  the  proponents  of  this  legislation  can  now  point  with  pride  to 
the  fact  that  the  proposed  new  salary  increases  for  Members  of 
Congress,  Federal  executives,  and  judges  are  not  as  high  as  originally 
proposed,  the  hard  fact  cannot  be  disputed  that  they  are  still  proposing 
to  raise  these  salaries  by  a  healthy  $7,500  per  year.  Are  the  tax¬ 
payers  now  expected  to  feel  better  because  Members  of  Congress  are 
thinking  in  terms  of  raising  their  own  salaries  by  33J4  percent  instead 
of  44  percent?  While  this  type  of  thinking  is  rather  prevalent  among 
Government  spenders — ask  for  more  than  you  know  you  can  get, 
then  settle  for  less — it  is  difficult  to  imagine  any  Member  of  Congress 
being  applauded  by  his  constituency  because  he  is  willing  to  accept 
a  $7,500  increase  in  salary  instead  of  a  $10,000  increase. 

The  idea  of  being  willing  to  settle  for  half  or  part  of  a  loaf  if  you 
can’t  get  the  whole  loaf  certaiidy  destroys  any  objective  rationalizing 
as  to  exactly  what  a  Member  of  Congress  or  a  Federal  executive  or 
judge  should  actually  be  paid.  If  salary  increases  for  Members  of 
Congress  and  Federal  executives  and  judges  are  to  be  voted  in  an 
amount  in  inverse  proportion  to  the  degree  of  critical  comment,  a 
proper  and  reasonable  alinement  of  all  Federal  salary  schedules  will 
never  be  possible. 

As  indicated  earlier,  the  Post  Office  and  Civil  Service  Committee 
not  only  held  no  hearings  on  H.R.  11049,  but  it  never  held  hearings  on 
the  specific  subject  of  salary  increases  for  Members  of  Congress.  The 
evidence  is  simply  not  available  to  make  the  proper  determination 
not  only  as  to  whether  the  salaries  of  Members  of  Congress  should  be 
raised  but,  more  importantly,  what  rate  is  reasonable  and  proper  and 
in  line  with  any  standards  of  a  well-balanced  salary  system.  The  con¬ 
clusion  cannot  be  escaped  that  the  $7,500  figure  was  arrived  at  only 
on  the  basis  of  what  the  administration  now  feels  the  traffic  will  bear. 
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Effective  dates 

By  endorsing  a  deferred  effective  date  of  next  January  1965  for  the 
proposed  salary  increases  for  Members  of  Congress,  the  administration 
is  obviously  attempting  to  arm  each  Member  with  arguments  for  his 
own  defense — that  he  has  voted  not  to  increase  his  own  salary  but  the 
salary  of  the  Member  who  might  be  occupying  the  position  in  the  next 
Congress,  and  that  the  salary  increase  has  been  voted  at  the  insistence 
of  the  President.  These  tactics  will  evoke  no  favorable  responses 
from  the  taxpayers  either.  If  it  is  fiscally  indefensible  for  a  Member 
of  Congress  to  vote  himself  a  sizable  salary  increase  effective  im¬ 
mediately,  at  a  time  when  his  Nation  is  deeply  in  debt,  it  is  just  as 
fiscally  indefensible  for  the  raise  to  be  deferred  until  the  future  when 
the  fiscal  prognosis  is  no  more  healthy.  The  question  logically  arises 
here  that  if  the  pay  raise  for  Members  of  Congress  is  not  scheduled  to 
go  into  effect  until  next  year,  why  the  heavy  pressure  and  unwar¬ 
ranted  haste  to  pass  it  now?  The  more  responsible  course  of  action 
would  be  to  wait  until  next  year  and,  in  the  meantime,  to  assign  the 
proper  committee  the  task  of  ascertaining  objectively  all  the  facts  and 
evidence  needed  to  make  a  proper  determination. 

Salaries  of  regulatory  boards  and  commissions 

H.R.  11049  contains  provisions  which  specifically  fix  the  salary 
levels  of  members  of  certain  regulatory  boards  and  commissions. 
This  is  in  direct  contrast  to  the  defeated  bill,  H.R.  8986,  which  gave 
the  President  permissive  authority  to  raise  or  reduce  these  salaries 
at  his  discretion.  The  new  provisions  were  added  in  an  attempt  to 
alleviate  the  massive  criticism  that  had  developed.  The  new  provi¬ 
sions,  while  commendable,  only  go  part  way.  Equally  disturbing  are 
the  provisions  of  H.R.  11049,  continued  unchanged  from  H.R.  8986, 
that  represent  a  complete  abdication  of  congressional  authority  for 
fixing  salary  rates  for  hundreds  of  other  top  governmental  executives. 

The  new  bill  still  contains  the  old  provisions  of  H.R.  8986  under 
subsections  303  (d),  (e),  (f),  and  (g)  which  delegate  to  the  President 
authority  to  assign  annual  salary  rates  of  $26,000,  $27,000,  and 
$28,000  to  any  or  all  "officers  and  positions”  in  Government  "which 
he  deems  appropriate.”  Approximately  300  Federal  executive 
positions  are  involved  in  these  salary  levels.  The  new  provisions 
fixing  the  salary  rates  for  regulatory  board  and  commission  members 
will  actually  fix  the  salary  rates  for  about  66  positions,  still  leaving  233 
executive  positions  whose  salary  rates  are  at  the  mercy  of  Presidential 
discretion. 

No  President  should  have  almost  unlimited  authority  to  raise  or 
lower  the  salaries  of  top  executives  at  any  time  without  explaining 
his  motives.  This  callous  effort  by  the  administration  to  have  such 
power  delegated  to  the  President  continues  to  violate  every  reasonable 
principle  relating  to  salary  fixing  based  upon  duties,  responsibilities, 
and  internal  alinement.  The  actual  fixing  of  salary  rates  in  the  new 
bill  for  members  of  regulatory  boards  and  commissions,  even  though 
helpful,  does  not  make  the  remaining  provisions  any  more  acceptable. 
This  may  very  well  be  described  as  the  "Presidential  punishment  or 
reward  section.” 
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Unjustified  Inclusion  of  District  of  Columbia  Judges  and 

Officials 

Another  extremely  objectionable  provision  of  H.R.  11049  is  one  that 
was  not  contained  in  H.R.  8986.  It  is  almost  identical  to  an  amend¬ 
ment  offered  on  the  House  floor  to  H.R.  8986  which  was  summarily 
rejected  on  a  division  vote.  It  is  the  inclusion  of  oppreciable  salary 
increases  for  the  judges  and  certain  other  officials  in  the  District  of 
Columbia.  These  provisions  are  contained  in  section  306(j).  The 
officials  covered,  their  present  rates  of  pay,  and  the  new  rates  proposed 
in  H.R.  11049  are  as  follows: 


District  of  Columbia  officials 

Present  rate 

Proposed  in 
H.R.  11049 

$19,000 

18. 500 

17.500 

17. 500 
19,000 

16.500 
$17,000-19,000 

$26,500 

25.500 

24.500 
24,500 
26,000 

.22,000 

$21,000-23,500 

Court  of  appeals  (chief  judge,  $500  more) . . _ . 

Court  of  general  sessions  (chief  judge,  $500  more) _ 

Tax  Court _ _  _  _ _ 

Superintendent  of  Schools _ _ _ 

Deputy  Superintendent  of  Schools _ _ _ 

These  salary  increases  are  in  themselves  an  unconscionable  raid  on 
the  Federal  Treasury.  They  are  exorbitant,  unjustified,  and  they  are 
just  as  unacceptable  now  as  they  were  when  they  were  rejected  on  a 
separate  vote  on  the  House  floor  when  the  attempt  was  made  to 
include  them  in  the  earlier  bill. 

District  of  Colvmbia  officials  now  above  “comparability” 

Since  “comparability”  is  the  highly  touted  reason  behind  the  whole 
package  of  pay  raises  contained  in  H.R.  11049,  a  comparison  is  cer¬ 
tainly  in  order  between  these  proposed  new  salary  rates  for  District 
of  Columbia  judges  and  officials  and  the  rates  now  being  paid  for 
similar  positions  in  our  States  and  largest  cities. 

The  existing  salary  rate  of  $18,500  for  the  judges  of  the  District  of 
Columbia  Court  of  Appeals  is  now  higher  than  the  salaries  paid  in 
19  of  our  States  to  judges  in  the  highest  courts  of  those  States.  If  a 
new  salary  rate  of  $25,500  is  established  for  these  judges,  they  will  be 
the  seventh  highest  paid  judges  in  all  the  50  States. 

The  judges  of  the  District  of  Columbia  court  of  general  sassions, 
at  their  present  salaries  of  $17,500,  now  earn  more  money  than  the 
judges  in  comparable  general  trial  courts  in  25  of  our  States.  If 
their  salaries  are  increased  to  $24,500,  they  will  be  receiving  more 
money  than  combarable  judges  in  44  of  our  States. 

The  District  of  Columbia  Commissioners,  if  they  are  paid  the 
$26,500  new  salaries  proposed  in  H.R.  11049,  will  receive  more  com¬ 
pensation  than  the  mayors  in  16  out  of  the  21  largest  cities  in  the 
United  States — only  4  cities  will  be  paying  their  mayors  higher 
salaries — New  York,  Chicago,  Philadelphia,  and  San  Francisco. 

The  District  of  Columbia  police  chief,  who  can  now  earn  a  salary 
of  up  to  $19,000,  is  the  eighth  highest  paid  police  chief  in  all  cities 
in  the  United  States  of  over  500,000  population.  If  his  salary  is 
raised  to  a  maximum  of  $23,500,  only  the  police  chiefs  in  Chicago, 
New  York,  and  Los  Angeles  will  be  paid  more. 
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The  District  of  Columbia  fire  chief  fares  even  better.  His  pres¬ 
ent  maximum  salary  of  $19,000  makes  him  the  sixth  highest  paid 
fire  chief  in  all  cities  over  500,000  population.  If  his  salary  is  permit¬ 
ted  to  go  to  a  maximum  of  $23,500,  as  provided  in  H.R.  11049,  he 
will  be  the  third  highest  paid  fire  chief  in  the  United  States,  outranked 
only  by  the  fire  chiefs  in  Chicago  and  Los  Angeles. 

There  is  absolutely  no  justification  for  the  payment  of  these  pro¬ 
posed  exorbitant  salaries.  Certainly,  they  fail  even  the  loosest  possi¬ 
ble  test  of  “comparability.”  It  must  also  be  emphasized  that  these 
inequitably  high  rates  are  proposed  to  be  paid,  not  from  local  tax 
revenues  as  they  are  in  our  States  and  cities,  but  from  the  largess 
of  Federal  deficit  financing.  Most  State  and  city  governments  are 
constitutionally  restricted  from  deficit  financing  or  they  are  strictly 
limited  in  their  borrowing  authorities.  Hence,  most  of  them  tend 
to  be  reasonable  and  prudent  in  the  expenditures  of  public  funds. 
It  certainly  puts  most  State  and  city  governments  in  extremely 
unfair  positions  to  make  the  vast  resources  of  the  Federal  Treasury 
available  to  pay  unreasonably  high  salaries  to  local  officials  in  the 
District  of  Columbia.  These  pay  raises  are  especially  unacceptable, 
and  in  the  interest  of  prudence,  “comparability,”  and  commonsense 
they  must  be  rejected. 

It  is  repeated  and  reemphasized  here  that  not  a  single  word  of 
testimony  was  heard  by  the  Post  Office  and  Civil  Service  Committee, 
the  committee  responsible  for  H.R.  11049,  in  justification  of  the  salary 
increases  proposed  therein  for  District  of  Columbia  officials. 

A  Word  About  “Comparability” 

The  last  two  pay  raises  for  Federal  employees,  October  1962,  and 
the  most  recent  one,  January  1,  1964,  were  promoted  on  the  basis  that 
the  salaries  paid  to  employees  of  the  Federal  Government  should  be 
“comparable”  to  those  paid  to  employees  in  private  industry.  These 
last  two  pay  raises  were  never  fully  considered  in  the  House,  but  were 
sent  to  the  House  by  the  Senate  in  a  conference  report  tied  onto  a 
bill  the  House  had  earlier  passed  raising  postage  rates.  With  this 
tenuous  background  we  are  now  told  that  the  Congress  has  adopted 
the  principle  of  “comparability”  and  that  this  new  package  of  pay 
raises,  H.R.  11049,  is  only  sn  implementation  of  that  policy. 

An  examination  of  this  whole  theory  of  “comparability,”  and  the 
actual  experience  with  it  to  date,  reveals  that  while  the  motives  may 
be  honorable,  the  objectives  are  far  from  being  attained.  The  theory 
calls  for  Federal  salaries  to  match  a  national  average  of  private  in¬ 
dustry  salaries  for  comparable  levels  of  responsibility,  skill,  and 
performance.  However,  the  national  average  is  more  times  than  not 
a  mythical  figure  and,  actually,  in  cities,  towns,  and  villages  through¬ 
out  the  Nation,  Federal  statutory  salaries  in  many  occupational 
levels  are  generally  higher  than  local  prevailing  salaries. 

Under  the  four  major  statutory  salary  systems,  which  include  the 
vast  majority  of  the  Federal  work  force,  salaries  are  set  on  a  rigid 
scale  that  is  exactly  the  same  throughout  the  country.  In  contrast, 
the  pay  rates  for  the  trades  and  crafts  employees  working  for  the 
Government,  who  are  paid  under  the  so-called  wage  board  system, 
are  fixed  in  accordance  with  local  prevailing  wages  and  thus,  some 
comparability  is  achieved. 
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Examples  show  disparity  exists 

Recently,  some  examples  of  the  disparity  that  exists  throughout  the 
country  between  the  wages  paid  to  employees  covered  by  the  wage 
board  system,  which  are  adjusted  to  local  prevailing  rates,  and  the 
statutory  salary  system,  which  are  rigidly  geared  to  a  mythical 
national  average,  were  presented  to  the  Post  Office  and  Civil  Service 
Committee  in  connection  with  other  legislation. 

In  comparing  the  pay  of  a  journeyman  electrician  working  for  the 
Army  or  the  Air  Force,  who  is  paid  under  the  wage  board  system,  and 
a  typist  hired  directly  upon  graduation  from  high  school  under  the 
Classification  Act  at  a  GS-2  rating,  the  following  is  shown: 

In  Washington,  D.C.,  the  typist’s  pay  is  about  60  percent  of  the 
electrician’s.  (The  actual  rates  are:  Electrician,  $6,011,  and 
typist  GS-2,  $3,620.) 

In  Anniston,  Ala.,  the  typist’s  pay  is  about  69  percent  of  the 
electrician’s.  (The  actual  rates  are:  Electrician,  $5,283,  and 
typist  GS-2,  $3,620.) 

In  Detroit  the  typist’s  pay  is  about  53  percent  of  the  .elec¬ 
trician’s.  The  actual  rates  are:  Electrician,  $6,802,  and  typist 
GS-2,  $3,620.) 

In  San  Juan,  P.R.,  a  typist’s  pay,  even  without  the  cost-of- 
living  allowance  to  which  she  is  entitled  by  reason  of  her  employ¬ 
ment  in  Puerto  Rico,  is  about  104  percent  of  the  electrician’s. 
(The  actual  rates  are:  Electrician,  $3,474,  and  typist  GS-2, 
$3,620.) 

These  examples  are  helpful  in  understanding  that  since  the  typist’s 
salary  is  rigidly  fixed  on  the  basis  of  the  so-called  national  average, 
comparability  with  her  counterpart  in  private  industry  naturally 
depends  upon  where  she  is  employed.  By  all  standards  of  “com¬ 
parability”,  for  instance,  she  is  overpaid  in  Puerto  Rico  and  probably 
on  a  level  of  comparability  in  New  York  or  Philadelphia. 

Postal  clerks  not  “ comparable ”  nationwide 

Using  still  another  example,  the  salary  paid  under  the  postal  field 
service  schedule  to  post  office  clerks  is  the  same  in  every  section  of  the 
United  States.  They  are  supposedly  comparable  to  a  Mr.  Average 
Postal  Clerk.  But  where  does  this  Mr.  Average  Postal  Clerk  work? 
In  Alabama?  In  Puerto  Rico?  In  Chicago?  In  New  York?  The 
postal  clerk  serving  in  Puerto  Rico  has  one  of  the  best  jobs  on  the 
island.  If  he  were  working  in  a  job  of  comparable  duties  in  private 
industry,  he  would  have  to  take  an  approximate  40-percent  cut  in 
salary.  Similarly,  a  postal  clerk  serving  in  a  small  rural  office  in 
Alabama  has  one  of  the  better  paying  jobs  in  the  community.  In 
New  York  City  the  average  postal  clerk,  according  to  testimony 
given  to  the  Post  Office  and  Civil  Service  Committee,  cannot  even 
maintain  a  decent  standard  of  living  unless  he  has  a  second  job  or 
there  is  another  wage  earner  in  the  family. 

Nationwide  today  the  average  salaries  paid  to  clerks  and  stenog¬ 
raphers  in  the  lower  grades  of  the  Classification  Act  are  now  above 
so-called  comparability  with  similar  jobs  in  private  industry.  Com¬ 
plaints  are  continually  being  voiced  by  attorneys  throughout  the 
country,  by  insurance  companies,  and  other  large  hirers  of  clerks  and 
stenographers  that  they  are  simply  unable  to  compete  with  the  salary 
schedules  offered  by  the  Federal  Government  for  these  positions,  not 
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to  mention  the  added  inducements  of  a  liberal  retirement  program  and 
generous  life  and  health  insurance  benefits. 

Even  from  a  cursory  examination  of  this  so-called  principle  of 
comparability,  it  is  evident  that  it  is  not  the  cure-all  for  all  Federal 
salary  ailments.  The  entire  subject  must  be  carefully  reexamined  and 
the  House  of  Representatives  should  have  an  opportunity  to  ade¬ 
quately  discharge  its  responsibilities  in  this  important  area. 

Recommendation 

The  economic  health  of  our  Nation  urgently  requires  a  massive  dose 
of  “restraint  and  responsibility.”  The  House  of  Representatives  can 
help  fill  this  prescription  by  rejecting  H.R.  11049  just  as  it  did  the 
earlier  bill,  H.R.  8986.  The  very  least  the  House  should  do  is  recommit 
the  measure  to  the  Post  Office  and  Civil  Service  Committee  for  hear¬ 
ings  and  the  full  discussion  and  consideration  so  essential  to  resolving 
the  number  of  vital  questions  that  have  been  raised,  and  remain 
unanswered,  by  legislation  of  this  magnitude.  { 


Katharine  St.  George. 
H.  R.  Gross. 

August  E.  Johansen. 
Edward  J.  Derwinski. 
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Union  Calendar  No.  581 

H.  R.  1 1049 

[Report  No.  1388] 


IN  THE  HOUSE  OE  REPRESENTATIVES 

April  28, 1964 

Mr.  Morrison  introduced  tlie  following  bill;  which  was  referred  to  the  Com¬ 
mittee  on  Post  Office  and  Civil  Service 

May  11,1964 

Committed  to  the  Committee  of  the  Whole  House  on  the  State  of  the  Union 

and  ordered  to  be  printed 


A  BILL 

To  adjust  the  rates  of  basic  compensation  of  certain  officers  and 
employees  in  the  Federal  Government,  and  for  other 
purposes. 

1  Be  it  enacted  by  the  Senate  and  House  of  Ttepresenta- 

2  tives  of  the  United  States  of  America  in  Congress  assembled, 

3  That  this  Act  may  he  cited  as  the  “Government  Employees 

4  Salary  Reform  Act  of  1964”. 

5  TITLE  I— FEDERAL  EMPLOYEES  SALARY 

6  SYSTEMS 

7  SHORT  TITLE 

8  Sec.  101.  This  title  may  be  cited  as  the  “Federal  Em- 

9  ployees  Salary  Act  of  1964”. 
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3 

4 

5 

6 

7 
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9 

10 

11 

12 

13 

14 

15 

16 

17 
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CLASSIFICATION  ACT  EMPLOYEES 

Sec.  102.  (a)  Section  603  (b)  of  the  Classification  Act 
of  1949,  as  amended  (76  Stat.  843;  5  U.S.C.  1113  (b) ) ,  is 
amended  to  read  as  follows : 

“(b)  The  compensation  schedule  for  the  General 
Schedule  shall  be  as  follows : 


"Grade 

“Per  annum  rates  and  steps 

1 

2 

8 

4 

8 

fi 

7 

8 

0 

10 

OS-1 . 

$3,385 

$3,500 

$3,615 

$3,730 

$3,  845 

$3,  960 

$4,075 

$4, 190 

$4,305 

$4,  420 

GS-2 . . . 

3,  680 

3,805 

3,  930 

4,055 

4, 180 

4,305 

4,  430 

4,  655 

4,  680 

4,805 

GS-3 . 

4,005 

4, 140 

4,  275 

4,410 

4,545 

4,680 

4,  815 

4,  950 

5,  085 

6,220 

GS-4 . . . 

4,  480 

4,  630 

4,780 

4,930 

5,080 

5,230 

6,380 

5,  530 

6,  680 

5,830 

GS-6 . 

5,000 

5, 165 

5,  330 

5,  495 

5,660 

5,825 

5,  990 

6, 155 

6,320 

6,  485 

GS-6 . 

5,  605 

5.  690 

5,  875 

6,060 

6,245 

6,  430 

6,615 

8,800 

6,985 

7, 170 

GS-7 . 

0,  050 

6,250 

6,  450 

6,  650 

6,  850 

7,050 

7,  250 

7,  450 

7,650 

7,850 

GS-8 . . . 

6,  630 

6,850 

7,070 

7,  290 

7,610 

7,  730 

7,950 

8,170 

8,390 

8,610 

GS-9 . . 

7.  210 

7,  455 

7,  700 

7,  945 

8, 190 

8,435 

8,680 

8,925 

9,170 

9,415 

GS-10 . 

7,840 

8, 110 

8,  380 

8,  650 

8,920 

9,190 

9,  460 

9,730 

10,000 

10,270 

GS-11 . . . 

8,  550 

8,  845 

9, 140 

9,  435 

9,  730 

10, 025 

10,320 

10,615 

10,  910 

11,205 

GS-12 . . 

10,200 

10,  555 

10,  910 

11,  265 

11,  620 

11,975 

12,  330 

12, 685 

13,040 

13, 396 

GS-13 . . 

12,  075 

12,  495 

12,915 

13,  335 

13,  755 

14, 175 

14,  595 

15,  015 

16,  435 

15,  855 

GS-14 . . . 

14, 170 

14,  660 

15, 150 

15,  640 

18,  130 

16,  620 

17,110 

17,  600 

18,090 

18,  680 

GS-15 . 

16,  460 

17,030 

17,600 

18, 170 

18,  740 

19,  310 

19,880 

20,  450 

21,020 

21,  690 

GS-16 . . . 

18,  935 

19,  690 

20,  245 

20,  900 

21,555 

22,210 

22,865 

23,520 

24, 175 

GS-17 . 

21,  445 

22,195 

22,  945 

23, 695 

24,445 

GS-18 . 

24,600 

it 

(b)  Except  as  provided  in  subsection  (d)  of  section 
504  of  the  Federal  Salary  Reform  Act  of  1962,  the  rates  of 
basic  compensation  of  officers  and  employees  to  whom  the 
compensation  schedule  set  forth  in  subsection  (a)  of  this 
section  applies  shall  be  initially  adjusted  as  of  the  effective 
date  of  this  section,  as  follows : 

(1)  If  the  officer  or  employee  is  receiving  basic 
compensation  immediately  prior  to  the  effective  date  of 
this  section  at  one  of  the  rates  of  a  grade  in  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended, 
he  shall  receive  a  rate  of  basic  compensation  at  the  cor¬ 
responding  rate  in  effect  on  and  after  such  date. 
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(2)  If  the  officer  or  employee  is  receiving  basic 
compensation  immediately  prior  to  the  effective  date  of 
this  section  at  a  rate  between  two  rates  of  a  grade  in  the 
General  Schedule  of  the  Classification  Act  of  1949,  as 
amended,  he  shall  receive  a  rate  of  basic  compensation 
at  the  higher  of  the  two  corresponding  rates  in  effect  on 
and  after  such  date. 

(3)  If  the  officer  or  employee  is  receiving  basic 
compensation  immediately  prior  to  the  effective  date  of 
this  section  at  a  rate  in  excess  of  the  maximum  rate  for 
his  grade,  he  shall  receive  (A)  the  maximum  rate  for 
his  grade  in  the  new  schedule,  or  (B)  his  existing  rate 
of  basic  compensation  if  such  existing  rate  is  higher. 

(4)  If  the  officer  or  employee,  immediately  prior 
to  the  effective  date  of  this  section,  is  receiving,  pur¬ 
suant  to  paragraph  (4)  of  section  2  (b)  of  the  Federal 
Employees  Salary  Increase  Act  of  1955,  an  existing 
aggregate  rate  of  compensation  determined  under  sec¬ 
tion  208  (b)  of  the  Act  of  September  1,  1954  (68  Stat. 
1111;  Public  Law  763,  Eighty-third  Congress),  plus 
the  amount  of  the  increase  provided  by  section  2  of  the 
Federal  Employees  Salary  Increase  Act  of  1955,  by  sec¬ 
tion  2  of  the  Federal  Employees  Salary  Increase  Act  of 
1958,  by  section  112  of  the  Federal  Employees  Salary 
Increase  Act  of  1960,  and  by  section  602  of  the  Federal 
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Salary  Reform  Act  of  1962,  he  shall  receive  an  aggre¬ 
gate  rate  of  compensation  equal  to  the  sum  of  (A)  his 
existing  aggregate  rate  of  compensation  determined  un¬ 
der  such  section  208(b)  of  the  Act  of  September  1, 

1954,  (B)  the  amount  of  the  increase  provided  by  sec¬ 
tion  2  of  the  Federal  Employees  Salary  Increase  Act  of 

1955,  (C)  the  amoimt  of  the  increase  provided  by  sec¬ 
tion  2  of  the  Federal  Employees  Salary  Increase  Act  of 
1958,  (»)  the  amount  of  the  increase  provided  by  sec¬ 
tion  112  of  the  Federal  Employees  Salary  Increase  Act 
of  1960,  (E)  the  amount  of  the  increases  in  schedule  I 
and  schedule  II  provided  by  section  602  of  the  Federal 
Salary  Reform  Act  of  1962,  and  (F)  the  amount  of  the 
increase  made  by  this  section  in  the  maximum  rate  of 
his  grade,  until  (i)  he  leaves  his  position,  or  (ii)  he  is 
entitled  to  receive  aggregate  compensation  at  a  higher 
rate  by  reason  of  the  operation  of  this  Act  or  any  other 
provision  of  law;  but,  when  such  position  becomes 
vacant,  the  aggregate  rate  of  compensation  of  any  sub¬ 
sequent  appointee  thereto  shall  be  fixed  in  accordance 
with  applicable  provisions  of  law.  Subject  to  clauses 
(i)  and  (ii)  of  the  immediately  preceding  sentence  of 
this  paragraph,  the  amount  of  the  increase  provided  by 
this  section  shall  be  held  and  considered  for  the  purpose 
of  section  208(b)  of  such  Act  of  September  1,  1954, 
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to  constitute  a  part  of  the  existing  rate  of  compensation 
of  such  employee. 

(5)  If  the  officer  or  employee  is  in  a  position  in 
grade  16  or  17  of  the  General  Schedule  of  the  Classifi¬ 
cation  Act  of  1949,  as  amended,  to  which  he  was 
promoted  on  or  after  the  first  day  of  his  first  pay  period 
beginning  on  or  after  January  1,  1964,  and  if  he  holds 
such  position,  or  another  position  in  the  same  grade, 
on  the  effective  date  of  this  section,  his  rate  of  basic 
compensation  shall  be  adjusted,  as  of  such  effective  date, 
to  that  rate  of  basic  compensation  to  which  he  would 
have  been  entitled  if  the  compensation  schedule  in  sub¬ 
section  (a)  of  this  section  had  been  in  effect  on  the 
date  of  his  promotion. 

Sec.  103.  (a)  Section  801  of  the  Classification  Act  of 
1949  (5  U.S.C.  1131),  relating  to  new  appointments,  is 
amended  to  read  as  follows: 

“Sec.  801.  All  new  appointments  shall  be  made  at  the 
minimum  rate  of  the  appropriate  grade,  except  that  in  ac¬ 
cordance  with  regulations  prescribed  by  the  Commission 
which  provide  for  such  considerations  as  the  candidate’s 
existing  salary,  unusually  high  or  unique  qualifications,  or  a 
special  need  of  the  Government  for  his  services,  the  head  of 
any  department  may  appoint  individuals  to  positions  in 
grade  13  and  above  of  the  General  Schedule  at  such  rate  or 
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rates  above  the  minimum  rate  of  the  appropriate  grade  as  the 
Commission  may  authorize  for  this  purpose.”. 

(b)  Section  1105  of  the  Classification  Act  of  1949,  as 
amended  (5  U.S.C.  1071,  note  and  1082,  note) ,  is  amended 
to  read  as  follows: 

“Sec.  1105.  The  provisions  of  section  507,  title  VII, 
and  title  VIII  of  this  Act  shall  not  apply  to  professional  engi¬ 
neering  positions  primarily  concerned  with  research  and 
development  and  professional  positions  in  the  physical  and 
natural  sciences  and  medicine  placed  in  grades  16,  17,  and 
18  of  the  General  Schedule  in  accordance  with  subsection 
(b)  or  subsection  (j)  of  section  505  of  this  Act.  The 
President  or  an  agency  or  agencies  that  he  designates  shall 
issue  regulations  governing  the  rate  of  basic  compensation 
within  the  grade  to  be  received  by  any  officer  or  employee 
occupying,  appointed  to,  or  promoted  to,  such  a  position, 
and,  in  the  case  of  reduction  in  grade,  may  issue  regulations 
governing  retention  of  the  rate  to  which  the  officer  or  em¬ 
ployee  was  entitled  immediately  before  reduction.” 

(c)  Section  505(b)  of  the  Classification  Act  of  1949, 
as  amended  (5  U.S.C.  1105  (b)  ) ,  relating  to  the  limitation 
on  numbers  of  positions  in  grades  16,  17,  and  18  of  the  Gen¬ 
eral  Schedule  of  such  Act,  is  amended  hy  striking  out  “which 
may  be  placed  in  such  grades”  and  by  inserting  in  lieu 
thereof  “,  examiner  positions  under  section  11  of  the  Admin- 
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istrative  Procedure  Act  (60  Stat.  244;  5  U.S.C.  1010) ,  and 
positions  placed  under  this  Act  pursuant  to  section  309  of 
the  Federal  Executive  Salary  Act  of  1964,  which  may  be 
placed  in  such  grades”. 

(d)  Section  604(d)  (3)  of  the  Federal  Employees 
Pay  Act  of  1945,  as  amended  (5  U.S.C.  944(c)  (3)  ),  is 
amended  to  read  as  follows: 

“(3)  In  the  computation  of  rates,  all  remaining 
fractions  of  a  cent  shall  be  eliminated.” 

POSTAL  FIELD  SERVICE  EMPLOYEES 

Sec.  104.  Section  1  of  title  39,  United  States  Code,  is 
amended  by  striking  out  the  period  at  the  end  of  such  section 
and  inserting  in  lieu  thereof  a  semicolon  and  the  following: 

“  ‘revenue  unit’  means  that  amount  of  revenue  of  a 
post  office  from  mail  and  special  service  transactions  which 
is  equal  to  the  average  sum  of  postal  rates  and  fees  received 
by  the  Department  during  the  fiscal  year  for  1,000  pieces  of 
originating  mail  and  special  service  transactions  determined 
in  accordance  with  section  2331  of  this  title.”. 

Sec.  105.  Section  702  of  title  39,  United  States  Code, 
is  amended  to  read  as  follows : 

“§702.  Classes  of  post  offices 

“  (a)  Effective  at  the  beginning  of  each  fiscal  year  the 
Postmaster  General  shall  divide  post  offices  into  four  classes 
on  the  basis  of  the  revenue  units  of  each  office  for  the  second 
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preceding  fiscal  year.  He  sHall  place  in  the  first  class  those 
post  offices  having  950  or  more  revenue  units.  He  shall  place 
in  the  second  class  those  post  offices  having  190  or  more 
revenue  units,  but  less  than  950  revenue  units.  He  shall 
place  in  the  third  class  those  post  offices  having  36  or  more 
revenue  units,  but  less  than  190  revenue  units.  He  shall 
place  in  the  fourth  class  those  post  offices  having  less  than  36 
revenue  units. 

“(b)  The  Postmaster  General  shall  exclude  from  the 
revenue  credited  to  a  post  office  for  the  purposes  of  this  sec¬ 
tion  money  received  at  that  office  for — 

“(1)  setting  meters  for  patrons  beyond  the  area 
served  by  the  office  unless  authorized  by  the  Depart¬ 
ment; 

“(2)  stamps,  stamped  envelopes,  and  postal  cards 
sold  in  large  or  unusual  quantities  to  be  used  in  mailing 
matter  at  other  offices;  and 

“  ( 3 )  stamps,  stamped  envelopes,  and  postal  cards 
sold  for  mailing  matter  diverted  from  other  offices  and 
mailing  of  matter  so  diverted  without  stamps  affixed. 
“(c)  Whenever  unusual  conditions  prevail  at  a  post 
office  of  the  fourth  class,  the  Postmaster  General  may  ad¬ 
vance  such  office  to  the  appropriate  class  based  on  his 
estimate  of  the  number  of  revenue  units  which  the  office  will 
have  during  the  succeeding  twelve  months.  Any  office  so 
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advanced  need  not  be  relegated  to  a  lower  class  before  the 
end  of  the  second  fiscal  year  after  the  advancement.  At  that 
time,  the  office  shall  be  assigned  to  the  appropriate  class  in 
accordance  with  subsections  (a)  and  (b)  of  this  section/’. 

Sec.  106.  Section  704  of  title  39,  United  States  Code, 
is  amended  by  deleting  “of  the  first,  second,  or  third  class” 
appealing  therein,  and  inserting  in  lieu  thereof  “  (other  than 
one  for  which  the  postmaster  furnishes  quarters,  equipment, 
and  fixtures  on  an  allowance  basis)  ”. 

Sec.  107.  Subsection  (b)  (1)  of  section  2102  of  title 
39,  United  States  Code,  is  amended  to  read  as  follows: 

“  ( 1 )  for  post  offices  at  which  the  postmaster  does 
not  furnish  quarters  on  an  allowance  basis;”. 

Sec.  108.  (a)  Section  3501  of  title  39,  United  States 
Code,  is  amended  by — 

(1)  deleting  from  the  first  sentence  of  subsection 
(a)  the  following:  “standard  positions  of  postmaster 
in  a  fourth  class  office  and  rural  carrier”  and  inserting 
in  lieu  thereof  “standard  position  of  rural  carrier”;  and 

(2)  inserting  a  new  subsection  (c)  following  sub¬ 
section  (b)  as  follows: 

“(c)  As  of  the  effective  date  of  this  section,  the 
Postmaster  General  shall  determine  and  adjust  the  rank¬ 
ings  of  all  positions  for  which  the  number  of  annual 
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revenue  units  of  a  post  office  or  its  class  is  a  relevant  factor 
of  the  ranking,  using  the  revenue  units  of  the  fiscal  year 
ending  June  30,  1963,  and  the  class  of  the  office  as  of  July 
1,  1964.  Thereafter  the  Postmaster  General  shall  determine 
and,  effective  at  the  beginning  of  the  first  pay  period  in  each 
calendar  year,  shall  adjust  the  rankings  of  all  positions  for 
which  the  number  of  annual  revenue  units  of  a  post  office  or 
its  class  is  a  relevant  factor  of  the  ranking,  using  the  revenue 
units  of  the  preceding  fiscal  year  and  the  class  in  which  the 
office  will  be  placed  at  the  beginning  of  the  next  fiscal  year. 
The  Postmaster  General  also  may  adjust  rankings  of  such 
positions  at  other  times  of  the  year  based  upon  substantial 
changes  in  service  conditions.”. 

(b)  Chapter  45  of  title  39,  United  States  Code,  is 
amended  as  follows : 

(1)  In  subsection  (c)  of  section  3513 — 

(A)  Change  the  catchline  to  read  “POST 
OFFICE  CLERK.  (KP-4)”;  and 

(B)  Add  the  following  new  sentence  to  the 
end  of  paragraph  (1)  :  “This  office  has  less  than 
190  revenue  units  annually.”. 

(2)  In  subsection  (e)  of  section  3516 — 

(A)  Change  the  catchline  to  read  “POST¬ 


MASTER.  (KP-18)”; 
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(B)  Delete  “third  class”  in  the  first  sentence 

of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$1,700”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  40  reve¬ 
nue  units  annually”. 

(3)  In  subsection  (b)  of  section  3517 — 

(A)  Change  the  catchline  to  read  “POST¬ 
MASTER.  (KP-20)”; 

(B)  Delete  “third  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$4,700”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  110  reve¬ 
nue  units  annually”. 

(4)  In  subsection  (b)  of  section  3518 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-22)”; 

(B)  Delete  “third  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$6,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  140 
revenue  units  annually”. 
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(5)  In  subsection  (b)  of  section  3519— 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-24)”;  and 

(B)  Delete  “annual  receipts  of  approximately 
$63,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  1,490 
revenue  units  annually”. 

(6)  In  subsection  (c)  of  section  3519 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-25)”; 

(B)  Delete  “second  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$16,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  380 
revenue  units  annually”. 

(7)  In  subsection  (b)  of  section  3520 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-27)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$63,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  1,490 
revenue  units  annually”. 
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(8)  In  subsection  (b)  of  section  3521 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-29)”; 

(B)  Delete  “first  class”  appearing  in  the  first 
sentence  of  paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $129,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  3,060  revenue  units 
annually”. 

(9)  In  subsection  (b)  of  section  3522 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-31)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $314,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in 
lieu  thereof  “approximately  7,450  revenue  units 
annually”. 

(10)  In  subsection  (b)  of  section  3523 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-33)”; 

(B)  Delete  “first  class”  appearing  in  the  first 
sentence  of  paragraph  (1)  ;  and 

(C)  Delete  the  second  sentence  of  paragraph 
d)  and  insert  in  lieu  thereof:  “This  office  has  ap- 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


14 


proximately  110  employees,  approximately  14,350 
revenue  units  annually,  13  government-owned 
velncle  units,  one  classified  station  and  42  carrier 
routes  within  its  jurisdiction.”. 

(11)  In  subsection  (b)  of  section  3524 — 

(A)  Change  the  catcbline  to  read  “ASSISTANT 
POSTMASTER.  (KP-35)”;  and 

(B)  Delete  “annual  receipts  of  $2,700,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  64,000  revenue  units 
annually”. 

(12)  In  subsection  (c)  of  section  3524 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-36)”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  $1,000,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in 
lieu  thereof  “approximately  23,700  revenue  units 
annually”. 

(13)  In  subsection  (a)  of  section  3525 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-37)”;  and 

(B)  Delete  “annual  receipts  of  $8,460,000” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
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in  lieu  thereof  ‘‘approximately  200,000  revenue 
units  annually”. 

(14)  In  subsection  (b)  of  section  3525 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-38)”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  $2,700,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in 
lieu  thereof  “approximately  64,000  revenue  units 
annually”. 

(15)  In  subsection  (a)  of  section  3526 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-39)”;  and 

(B)  Delete  “annual  receipts  of  $16,900,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  400,000  revenue 
units  annually”. 

(16)  In  subsection  (b)  of  section  3526 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-40)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $4,470,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in 
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lien  thereof  “approximately  106,000  revenue  units 
annually”. 

(17)  In  subsection  (b)  of  section  3527 — 

(A)  Change  the  catcbline  to  read  “ASSISTANT 
POSTMASTER.  (KP-42)”;  and 

(B)  Delete  “annual  receipts  of  $48,000,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  1,000,000  revenue 
units  annually”. 

(18)  In  subsection  (c)  of  section  3527 — 

(A)  Change  the  catchline  to  read  “POST¬ 
MASTER.  (KP-43)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $8,460,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in 
lieu  thereof  “approximately  200,000  revenue  units 
annually”. 

(19)  In  subsection  (b)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-45)”;  and 

(B)  Delete  “annual  receipts  of  $140,000,000” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  2,500,000  revenue 
units  annually”. 
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(20)  In  subsection  (c)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “POST¬ 
MASTER.  (KP-46)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $16,900,000*’ 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  400,000  revenue 
units  annually”. 

(21)  In  section  3529 — 

(A)  Change  the  catchline  immediately  pre¬ 
ceding  paragraph  (1)  to  read  “POSTMASTER. 
(KP-47)”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $48,000,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  1,000,000  revenue 
units  annually”. 

(22)  In  section  3530 — 

(A)  Change  the  catchline  immediately  pre¬ 
ceding  paragraph  (1)  to  read  “POSTMASTER. 
(KP-48)”; 

H.R.  11049 - 3 
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(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $140,000,000” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  2,500,000  revenue 
units  annually”. 

Sec.  109.  Section  3542  (a)  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows — 

“  (a)  There  is  established  a  basic  compensation  sched¬ 
ule  for  positions  in  the  postal  field  service  which  shall  be 
known  as  the  Postal  Field  Service  Schedule  and  for  which 
the  symbol  shall  be  ‘PFS’.  Except  as  provided  in  section 
3543  of  this  title,  basic  compensation  shall  be  paid  to  all 
employees  in  accordance  with  such  schedule. 

“postal  field  service  schedule 
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"Per  annum  rate*  and  stepa 


10 


11 


12 


1 _ 

2 . . 

3  _ 

4  _ 

5  _ 

o . . 

7  . . 

8  . . 

9  . . 

10  . . 

11 _ 

12 _ 

13  _ 

14  _ 

15  _ 

16  _ 

17  _ 

18  _ 

19  _ 

20  _ 


$3,  946 
4,270 
4,615 
6,000 
6,345 
5,735 
6, 140 

6,  650 
7,190 

7,  830 

8,650 

9,670 

10,  675 

11,  660 
12,885 
14,  240 
15, 755 
17,  450 
19,  345 
21,  446 


$4,  075 
4,410 
4,770 

5,165 
5,625 
5,926 
6,  345 
6,  870 
7,430 
8,095 
8,945 
9,895 
10,940 
12, 065 

13,  330 

14,  735 

16, 305 
18,  060 
20,  020 
22, 196 


$4,205 

4.650 
4,925 
5,330 
6,705 
6,115 

6.650 
7, 090 

7, 670 
8,360 
9,240 

10, 220 

11,305 

12,  470 

13,  775 
15,230 
16,  855 
18,  670 
20,  695 
22,  945 


$4,335 
4,690 
5,080 

6,495 
6,885 

6,305 
6,  755 
7,310 
7,910 
8,625 
9,535 
10,  545 

11,670 
12,  875 

14,  220 

15,  725 
17,405 
19,  280 
21,  370 
23,  695 


$4,465 

4.830 
5,235 
6,  660 
6,065 

6,495 
6,960 

7,630 
8,150 
8,890 

9.830 
10, 870 
12,  035 
13, 280 
14,  665 
16, 220 
17,  955 
19,  890 
22, 045 

24,445 


$4,  595 
4,  970 

6.390 
6,825 
6,  245 
6,685 

7,165 
7,750 

8.390 
9,155 

10, 125 
11,195 

12,  400 

13,  685 
15, 110 
16,  715 
18,605 
20,500 
22,  720 


$4, 725 
6,110 
5,545 
6,990 
6,425 
6,875 
7,370 
7,970 

8,630 
9,420 
10,420 

11,  520 

12,  765 
14, 090 
15,  555 
17, 210 
19, 065 
21, 110 
23, 395 


$4, 855 
6,250 
5,700 

6, 165 
6,  605 
7,065 
7,675 
8,190 
8,870 
9,685 

10,  715 

11,  845 
13, 130 
14,  495 
16,000 
17,  705 
19,  605 
21,  720 
24,070 


$4,  985 

6,390 
5,855 
6, 320 
6,785 
7,265 
7,780 
8,410 
9,110 
9,  950 
11,010 
12, 170 

13,495 
14,900 

16,445 
18, 200 
20, 155 
22, 330 


$5, 115 

6.630 
6,010 
6,485 
6,965 

7,445 
7,985 

8.630 
9,350 

10,  215 

11,  305 

12, 495 
13,  860 

15, 305 
16,890 
18,  695 
20,  705 
22,940 


$5, 245 
5,670 
6,165 
6,  650 
7, 145 
7,635 
8, 190 


$5,375 
6,810 
6, 320 
6, 815 
7,325 
7,825 
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Sec.  110.  Section  3543(a)  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows — 

“  (a)  There  is  established  a  basic  compensation  schedule 
which  shall  be  known  as  the  Kural  Carrier  Schedule  and  for 
which  the  symbol  shall  be  ‘PCS’. 

“eukal  oaeeiee  schedule 


“Per  annum  rates  and  steps 
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2 
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5 

e 
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8 

9 

10 

11 

12 

Carriers  In  rural  delivery  serv- 

Ice: 

Fixed  compensation  per  an- 

$3, 080 

num . . . 

$2,240 

$2,345 

$2, 450 

$2,  555 

$2, 660 

$2, 765 

$2,870 

$2, 975 

$3, 185 

$3,290 

$3,395 

Compensation  per  mile  per 
annum  for  each  mile  up  to 

30  miles  of  route,. . 

82 

84 

86 

88 

90 

92 

94 

96 

98 

100 

102 

104 

For  each  mile  of  route  over 

30  miles— . 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25", 

Sec.  111.  (a)  Section  3544  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows : 

“§3544.  Compensation  of  Postmasters  at  Fourth-Class 
Offices 

“  (a)  The  Postmaster  General  shall  rank  the  position 
of  postmaster  of  fourth-class  offices  in  level  5  of  the  Postal 
Field  Service  Schedule  and  shall  establish  the  annual  rate 
of  basic  compensation  for  each  such  position  in  the  pro¬ 
portion  of  the  annual  rate  of  basic  compensation  for  positions 
in  PFS-5  which  he  determines,  in  consideration  of  the  postal 
needs  of  the  patrons  of  the  office,  that  the  postmaster’s  hours 
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of  service  bear  to  full-time  service.  Determinations  made 
by  the  Postmaster  General  under  this  subsection  shall  be 
final  and  conclusive  until  changed  by  him. 

“(b)  Persons  who  perform  the  duties  of  postmaster 
at  a  post  office  of  the  fourth  class  where  there  is  a  vacancy 
or  during  the  absence  of  the  postmaster  on  sick  or  annual 
leave  or  leave  without  pay  shall  be  compensated  at  the 
rate  of  basic  compensation  for  PFS  level  5,  step  1,  deter¬ 
mined  in  accordance  with  subsection  (a)  of  this  section. 

“(c)  At  seasonal  post  offices  of  the  fourth  class,  the 
Postmaster  General  may  authorize  the  payment  of  basic 
salary  prorated  over  the  pay  periods  the  office  is  open  for 
business  during  the  fiscal  year. 

“  (d)  When  required  by  the  Postmaster  General  a  post¬ 
master  at  a  fourth-class  office  shall,  and  any  other  postmaster 
in  PFS  level  5  when  permitted  by  the  Postmaster  General 
may,  furnish  quarters,  fixtures,  and  equipment  for  an  office 
on  an  allowance  basis.  The  allowance  for  this  purpose  shall 
be  an  amount  equal  to  15  per  centum  of  the  basic  compen¬ 
sation  for  the  postmaster  at  the  office  computed  on  the  basis 
of  the  first  step  of  PFS  level  5.”. 

(b)  In  the  operation  of  the  amendment  made  by  sub¬ 
section  (a)  of  this  section,  the  following  provisions  shall 
govern : 

(1)  Each  postmaster  at  a  fourth-class  office  on  the 
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effective  date  of  this  section  shall  be  assigned,  as  of  such 
date — 

(A)  to  that  numerical  step  of  level  5  of  the  Postal 
Field  Service  Schedule  (PFS-5)  which  corresponds 
to  the  numerical  step  of  the  Fourth-Class  Office  Sched¬ 
ule  (FOS)  receipts  category  which  he  occupied  im¬ 
mediately  prior  to  such  assignment,  or 

(B)  to  the  lowest  step  of  level  5  of  the  Postal  Field 
Service  Schedule  (PFS-5)  which  will  provide  him, 
for  the  number  of  hours  of  service  determined  under 
section  3544  of  title  39,  United  States  Code,  compen¬ 
sation  which  is  not  less  than  the  compensation  to  which 
he  would  otherwise  be  entitled,  on  the  effective  date  of 
this  section,  under  Fourth  Class  Schedule  II  (as  if  such 
schedule  were  in  effect  on  such  date) , 

whichever  step  provides  the  higher  rate  of  compensation. 

(2)  If  no  step  in  level  5  of  the  Postal  Field  Service 
Schedule  (PFS-5)  will  provide  a  postmaster,  so  assigned 
under  paragraph  (1)  of  this  subsection,  with  compensation 
which  is  equal  to  or  greater  than  the  compensation  which 
he  would  have  received  under  Fourth  Class  Schedule  II  (as 
if  such  schedule  were  in  effect  on  the  effective  date  of  this 
section) ,  such  postmaster  shall  receive  compensation  at  a 
rate  equal  to  the  applicable  rate  fixed  under  Fourth  Class 
Schedule  II  (as  if  such  schedule  were  in  effect  on  the  effec- 
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tive  date  of  this  section)  and  the  provisions  of  section  3544 
of  title  39,  United  States  Code  (as  such  provisions  existed 
immediately  prior  to  the  effective  date  of  this  section) .  Sub¬ 
ject  to  the  provisions  of  section  3560  of  title  39,  United 
States  Code,  the  compensation  of  a  postmaster  paid  in 
accordance  with  the  immediately  preceding  sentence  shall 
be  adjusted  in  accordance  with  changes  in  the  gross  postal 
receipts  of  his  post  office  as  though  this  Act  had  not  been 
enacted.  The  compensation  of  a  postmaster  paid  in  accord¬ 
ance  with  any  of  the  foregoing  provisions  of  this  paragraph 
shall  continue  in  effect  until  such  postmaster  is  entitled  to 
receive  compensation  at  a  higher  rate  by  reason  of  the 
operation  of  this  Act  or  any  other  provision  of  law. 

(3)  If  changes  in  the  gross  postal  receipts  category  or 
changes  in  salary  step  otherwise  would  occur  on  the  effective 
date  of  this  section  (without  regard  to  the  enactment  of  this 
section) ,  such  changes  shall  be  held  and  considered  to  have 
occurred  prior  to  assignment  under  paragraph  (1)  of  this 
subsection. 

(c)  The  table  of  contents  of  chapter  45  of  title  39, 

United  States  Code,  is  amended  by  deleting: 

“3544.  Fourth  Class  Office  Schedule.”; 
and  inserting  in  lieu  thereof 

“3544.  Compensation  of  Postmasters  at  Fourth-Class  Offices.”. 
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Sec.  112.  (a)  Subsection  (a)  of  section  6007  of  title 
39,  United  States  Code,  is  amended  to  read  as  follows: 

“  (a)  The  Postmaster  General  shall  pay  to  persons, 
other  than  special  delivery  messengers  at  post  offices  of  the 
first  class,  for  making  delivery  of  special  delivery  mail  such 
fees  as  may  he  established  by  him  not  in  excess  of  the  special 
delivery  fee.”. 

(b)  Section  2009  of  title  39,  United  States  Code,  is 
amended  by  deleting  “at  any  price  less  than  eight  cents  per 
piece”  and  inserting  in  lieu  thereof  “at  any  price  less  than 
the  fees  established  pursuant  to  section  6007  (a)  of  this 

title.”. 

Sec.  113.  Section  3560  of  title  39,  United  States  Code, 
is  amended — 

(1)  by  deleting  from  subsection  (a)  “(3)  gross 
receipts  category,  with  respect  to  the  Fourth-Class  Office 
Schedule”  and  inserting  in  lieu  thereof  “  (3)  minimum 
hours  of  service  with  respect  to  postmasters  in  fourth- 
class  post  offices” ;  and 

(2)  by  deleting  from  subsection  (f)  “(1)  reduc¬ 
tions  in  class  or  gross  receipts  category  of  any  post 
office,  or”  and  inserting  in  lieu  thereof  “  ( 1 )  reduc¬ 
tions  in  class,  revenue  units  of  any  post  office,  or  the 
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minimum  hours  of  service  for  a  fourth-class  post  office, 
or”. 

Sec.  114.  Section  3552  of  title  39,  United  States  Code, 
is  amended  by  adding  the  following  new  subsection  at  the  end 
thereof : 

“(d)  Notwithstanding  the  provisions  of  subsections  (a), 
(b) ,  and  (c)  of  this  section,  the  Postmaster  General  is  au¬ 
thorized  to  advance  any  employee  in  PES  level  9  or  below 
who — 

“  ( 1 )  was  promoted  to  a  higher  level  between  July 
9,  1960,  and  October  13,  1962;  and 

“  (2)  is  senior  with  respect  to  total  postal  service  to 
an  employee  in  his  own  post  office  promoted  to  the  same 
position  since  October  13,  1962,  and  is  at  a  step  in  the 
level  below  the  step  of  the  junior  employee. 

Any  increase  under  the  provisions  of  this  subsection  shall  not 
constitute  an  equivalent  increase  and  credit  earned  prior  to 
adjustment  under  this  subsection  for  advancement  to  the  next 
step  shall  be  retained.” 

Sec.  115.  (a)  Section  711  of  title  39,  United  States 
Code,  is  repealed. 

(b)  The  table  of  contents  of  chapter  7  of  title  39,  United 

States  Code,  is  amended  by  deleting 
“711.  Method  of  determining  gross  receipts.”. 

Sec.  116.  (a)  The  basic  compensation  of  each  employee 
subject  to  the  Postal  Field  Service  Schedule  or  the  Rural 
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Carrier  Schedule  immediately  prior  to  the  effective  date  of 
this  section  shall  be  determined  as  follows: 

(1)  Each  employee  shall  be  assigned  to  the  same 
numerical  step  for  his  position  which  he  had  attained 
immediately  prior  to  such  effective  date.  If  changes 
in  levels  or  steps  would  otherwise  occur  on  such  effec¬ 
tive  date  without  regard  to  enactment  of  this  Act,  such 
changes  shall  be  deemed  to  have  occurred  prior  to 
conversion. 

(2)  If  the  existing  basic  compensation  is  greater 
than  the  rate  to  which  the  employee  is  converted  imder 
paragraph  (1)  of  this  section,  the  employee  shall  be 
placed  in  the  lowest  step  which  exceeds  his  basic  com¬ 
pensation.  If  the  existing  basic  compensation  exceeds 
the  maximum  step  of  his  position,  his  existing  basic 
compensation  shall  be  established  as  his  basic  compen¬ 
sation. 

(b)  Section  3541  (f)  of  title  39,  United  States  Code, 
relating  to  computation  of  rates,  is  amended  to  read  as 
follows : 

“(f)  In  the  computation  of  rates,  all  remaining  fractions 
of  a  cent  shall  be  eliminated.  A 
H.R.  11049 - 4 
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EMPLOYEES  IN  THE  DEPARTMENT  OF  MEDICINE  AND 
SURGERY  OF  THE  VETERANS’  ADMINISTRATION 

Sec.  117.  (a)  Section  4103  of  title  38,  United  States 
Code,  relating  to  the  appointment  and  annual  salaries  of  cer¬ 
tain  staff  positions  in  the  Department  of  Medicine  and  Sur¬ 
gery  of  the  Veterans’  Administration,  is  amended  to  read  as 
follows : 

“§  4103.  Office  of  the  Chief  Medical  Director 

“  (a)  The  Office  of  the  Chief  Medical  Director  shall 
consist  of  the  following — 

“  ( 1 )  The  Chief  Medical  Director,  who  shall 
be  the  Chief  of  the  Department  of  Medicine  and 
Surgery  and  shall  be  directly  responsible  to  the 
Administrator  for  the  operations  of  the  Department. 
He  shall  be  a  qualified  doctor  of  medicine,  appointed 
by  the  Administrator. 

“(2)  The  Deputy  Chief  Medical  Director,  who 
shall  be  the  principal  assistant  of  the  Chief  Medical 
Director.  He  shall  be  a  qualified  doctor  of  medicine, 
appointed  by  the  Administrator. 

“(3)  Not  to  exceed  five  Assistant  Chief  Medical 
Directors,  who  shall  be  appointed  by  the  Administrator 
upon  the  recommendation  of  the  Chief  Medical  Director. 
One  Assistant  Chief  Medical  Director  shall  be  a  qualified 
doctor  of  dental  surgery  or  dental  medicine  who  shall 
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be  directly  responsible  to  the  Chief  Medical  Director  for 
the  operation  of  the  Dental  Service. 

“  (4)  Such  Medical  Directors  as  may  be  appointed 
by  the  Administrator,  upon  the  recommendation  of  the 
Chief  Medical  Director,  to  suit  the  needs  of  the  Depart¬ 
ment.  A  Medical  Director  shall  be  either  a  qualified 
doctor  of  medicine  or  a  qualified  doctor  of  dental  surgery 
or  dental  medicine. 

“  (5)  A  Director  of  Nursing  Service,  who  shall  be 
a  qualified  registered  nurse,  appointed  by  the  Adminis¬ 
trator,  and  who  shall  be  responsible  to  the  Chief  Medi¬ 
cal  Director  for  the  operation  of  the  Nursing  Service. 

“(6)  A  Chief  Pharmacist  and  a  Chief  Dietitian, 
appointed  by  the  Administrator. 

“(7)  Such  other  personnel  and  employees  as  may 
be  authorized  by  this  chapter. 

“(b)  Except  as  provided  in  subsection  (c),  any  ap¬ 
pointment  under  this  section  shall  be  for  a  period  of  four 
years,  with  reappointment  permissible  for  successive  like 
periods,  except  that  persons  so  appointed  or  reappointed  shall 
be  subject  to  removal  by  the  Administrator  for  cause. 

“  (c)  The  Administrator  may  designate  a  member  of  the 
Chaplain  Service  of  the  Veterans’  Administration  as  Direc¬ 
tor,  Chaplain  Service,  for  a  period  of  two  years,  subject  to 
removal  by  the  Administrator  for  cause.  Redesignation 
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under  this  subsection  may  be  made  for  successive  like 
periods.  An  individual  designated  as  Director,  Chaplain 
Service,  shall  at  the  end  of  his  period  of  service  as  Director 
revert  to  the  position,  grade,  and  status  which  he  held  im¬ 
mediately  prior  to  being  designated  Director,  Chaplain 
Service,  and  all  service  as  Director,  Chaplain  Service,  shall 
be  creditable  as  service  in  the  former  position.”. 

(b)  The  table  of  contents  of  chapter  73  of  title  38, 
United  States  Code,  is  amended  by  striking  out 

“4103.  Appointments  and  compensation.” 
and  inserting  in  lieu  thereof: 

“4103.  Office  of  the  Chief  Medical  Director.”. 

(c)  Section  2  of  the  Act  of  July  31,  1894,  as  amended 
(5  U.S.C.  62) ,  shall  not  apply  to  any  individual  appointed, 
before  January  1,  1964,  as  Chief  Medical  Director  under 
section  4103  of  title  38,  United  States  Code;  but  section 
212  of  the  Act  of  June  30,  1932,  as  amended  (5  U.S.C. 
59a) ,  shall  apply,  in  accordance  with  its  terms,  to  any  such 
individual. 

Sec.  118.  Section  4107  of  title  38,  United  States  Code, 
relating  to  grades  and  pay  scales  for  certain  positions  within 
the  Department  of  Medicine  and  Surgery  of  the  Veterans, 
Administration,  is  amended  to  read  as  follows: 

“§  4107.  Grades  and  pay  scales 

“  (a)  The  per  annum  full-pay  scale  or  ranges  for  posi¬ 
tions  provided  in  section  4103  of  this  title,  other  than  Chief 
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Medical  Director  and  Deputy  Chief  Medical  Director,  shall 
be  as  follows: 

“SECTION  4103  SCHEDULE 

“Assistant  Chief  Medical  Director,  $24,500. 

“Medical  Director,  $21,445  minimum  to  $24,445  maxi¬ 
mum. 

“Director  of  Nursing  Service,  $16,460  minimum  to 
$21,590  maximum. 

“Director,  Chaplain  Service,  $16,460  minimum  to 
$21,590  maximum. 

“Chief  Pharmacist,  $16,460  minimum  to  $21,590  maxi¬ 
mum. 

“Chief  Dietitian,  $16,460  minimum  to  $21,590  maxi¬ 
mum. 

“(b)  (1)  The  grades  and  per  annum  full-pay  ranges  for 
positions  provided  in  paragraph  (1)  of  section  4104  of  this 
title  shall  be  as  follows : 

“physician  and  dentist  schedule 

“Director  grade,  $18,935  minimum  to  $24,175  maxi¬ 
mum. 

“Executive  grade,  $17,655  minimum  to  $23,190  maxi¬ 
mum. 

“Chief  grade,  $16,460  minimum  to  $21,590  maximum. 

“Senior  grade,  $14,170  minimum  to  $18,580  maximum. 

“Intermediate  grade,  $12,075  minimum  to  $15,855 
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“Full  grade,  $10,200  minimum  to  $13,395  maximum. 

“Associate  grade,  $8,550  minimum  to  $11,205  maxi¬ 
mum. 

“nurse  schedule 

“Assistant  Director  grade,  $14,170  minimum  to  $18,580 
maximum. 

“Chief  grade,  $12,075  minimum  to  $15,855  maximum. 

“Senior  grade,  $10,200  minimum  to  $13,395  maximum. 

“Intermediate  grade,  $8,550  minimum  to  $11,205 
maximum. 

“Full  grade,  $7,210  minimum  to  $9,415  maximum. 

“Associate  grade,  $6,315  minimum  to  $8,205  maximum. 

“Junior  grade,  $5,505  minimum  to  $7,170  maximum. 

“(2)  No  person  may  hold  the  director  grade  unless 
he  is  serving  as  a  director  of  a  hospital,  domiciliary,  center, 
or  outpatient  clinic  (independent) .  No  person  may  hold 
the  executive  grade  unless  he  holds  the  position  of  chief 
of  staff  at  a  hospital,  center,  or  outpatient  clinic  (independ¬ 
ent)  ,  or  the  position  of  clinic  director  at  an  outpatient 
clinic,  or  comparable  position.”. 

FOREIGN  SERVICE  OFFICERS;  STAFF  OFFICERS  AND 

EMPLOYEES 

Sec.  119.  Section  412  of  the  Foreign  Service  Act  of 
1946,  as  amended  (22  U.S.C.  867) ,  is  amended  to  read  as 
follows : 
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1  “foreign  service  officers 

2  “Sec.  412.  There  shall  be  10  classes  of  Foreign  Service 

3  officers,  including  the  classes  of  career  ambassador  and  of 

4  career  minister.  The  per  annum  salary  of  a  career  ambas- 

5  sador  shall  be  at  the  rate  provided  by  law  for  level  IV  of 

6  the  Federal  Executive  Salary  Schedule.  The  per  annum 

7  salary  of  a  career  minister  shall  he  at  the  rate  provided  by 

8  law  for  level  V  of  such  schedule.  The  per  annum  salaries 

9  of  Foreign  Service  officers  within  each  of  the  other  classes 
10  shall  be  as  follows: 


“Class  X . . . 

$22, 650 
18.  295 

$23,  440 
18,  930 

$24,500 
19,  565 

Class  2 _ _ 

$20, 200 

$20,835 

$21,  470 

$22, 105 

Class  3 _ _ 

14,  860 

15, 375 

15,  890 

16,  405 

16,  920 

17,  435 

17, 950 

Class  4 _ 

12,075 

12,  495 

12,  915 

13.  335 

13,  755 

14, 175 

14,  595 

Class  5 _ _ 

9,  900 

10,245 

10,  590 

10,935 

11,280 

11,  625 

11,  970 

Class  6 . . . 

8,205 

8,490 

8,775 

9  060 

9,345 

9,  630 

9,915 

Class  7 . . . 

7,000 

7, 235 

7,470 

7,705 

7,940 

8,175 

8,410 

Class  8 . . 

6,050 

6,250 

6,  450 

6,650 

6,850 

7,050 

7,250”. 

11  Sec.  120.  Subsection  (a)  of  section  415  of  such  Act 

12  (22  U.S.C.  870(a) )  is  amended  to  read  as  follows: 

13  “  (a)  There  shall  be  ten  classes  of  Foreign  Service  staff 

14  officers  and  employees,  referred  to  hereafter  as  staff  officers 

15  and  employees.  The  per  annum  salaries  of  such  staff  officers 

16  and  employees  within  each  class  shall  he  as  follows: 


“Class  1 . 

$14,  860 

$15, 375 

$15,890 

$16,  406 

$16,  920 

$17,  435 

$17, 950 

$18,  465 

$18, 980 

$19,  495 

Class  2 _ 

12, 075 

12,  495 

12,  915 

13, 335 

13,  755 

14, 175 

14,  695 

15,015 

15,  435 

15,  855 

Class  3 - 

9,900 

10,245 

10,  590 

10,  935 

11,280 

11,  625 

11,  970 

12,315 

12,  660 

13,  005 

Class  4 - 

8,205 

8,  490 

8,775 

9,060 

9,345 

9,630 

9,915 

10,200 

10,485 

10,  770 

Class  5 - 

7,405 

7,  660 

7,915 

8,170 

8,425 

8,  680 

8,935 

9,190 

9,445 

9,700 

Class  6 _ 

6,  710 

6,935 

7,160 

7,385 

7,610 

7,  835 

8,060 

8,285 

8,  510 

8,735 

Class  7  - 

6,205 

6,  410 

6,615 

6,820 

7,025 

7,230 

7,435 

7,640 

7,845 

8,050 

Class  8 - 

5,490 

5,675 

5,860 

6,045 

6,230 

6,  415 

6,600 

6,  785 

6.970 

7,155 

Class  9 . . 

5,010 

6, 175 

6, 340 

6,  505 

5,670 

5,835 

6,  000 

6,165 

6,330 

6,  495 

Class  10 . 

4,480 

4,630 

4,780 

4,930 

5,080 

6,230 

6,380 

6,630 

5,680 

5, 830”. 

17  Sec.  121.  Foreign  Service  officers,  Reserve  officers,  and 

18  Foreign  Service  staff  officers  and  employees  who  are  en- 
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titled  to  receive  basic  compensation  immediately  prior  to  the 
effective  date  of  this  section  at  one  of  the  rates  provided  by 
section  412  or  415  of  the  Foreign  Service  Act  of  1946,  shall 
receive  basic  compensation,  on  and  after  such  effective  date, 
at  the  rate  of  their  class  determined  to  be  appropriate  by 
the  Secretary  of  State. 

AGRICULTURAL  STABILIZATION  AND  CONSERVATION 
COUNTY  COMMITTEE  EMPLOYEES 
Sec.  122.  The  rates  of  compensation  of  persons  em¬ 
ployed  by  the  county  committees  established  pursuant  to  sec¬ 
tion  8  (b)  of  the  Soil  Conservation  and  Domestic  Allotment 
Act  (16  U.S.C.  590h(b))  shall  be  increased  by  amounts 
equal,  as  nearly  as  may  be  practicable,  to  the  increases  pro¬ 
vided  by  section  102  of  this  Act  for  corresponding  rates  of 
compensation  in  the  appropriate  schedule  or  scale  of  pay. 

MISCELLANEOUS  PROVISIONS 
Sec.  123.  Section  504  of  the  Federal  Salary  Reform  Act 
of  1962  (76  Stat.  842;  5  U.S.C.  1173)  is  amended  by 
adding  at  the  end  thereof  the  following  new  subsection : 

“  (d)  The  rate  of  basic  compensation,  established  under 
this  section,  and  received  by  any  officer  or  employee  im¬ 
mediately  prior  to  the  effective  date  of  a  statutory  increase  in 
the  compensation  schedules  of  the  salary  systems  specified 
in  subsection  (a)  shall  be  initially  adjusted  on  the  effective 
date  of  such  new  compensation  schedules  in  accordance  with 
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conversion  rules  and  regulations  prescribed  by  the  President 
or  by  such  agency  or  agencies  as  he  may  designate.” 

ABSORPTION  OF  COSTS 

Sec.  124.  (a)  The  cost  of  not  less  than  10  per  centum 
of  the  aggregate  amount  of  the  increases  in  compensation 
provided  by  this  title  for  the  fiscal  year  1965  shall  be 
absorbed  by  the  departments,  agencies,  establishments,  and 
corporations  in  the  executive  branch ;  and  no  amount  beyond 
the  additional  sum  for  such  compensation  increases  pro¬ 
posed  in  the  budget  for  the  fiscal  year  1965  is  authorized 
to  be  appropriated  by  any  provision  of  this  Act.  The  total 
amount  of  such  absorption  shall  be  allocated  by  the  Bureau 
of  the  Budget  among  such  departments,  agencies,  establish¬ 
ments,  and  corporations  in  such  manner  and  to  such  extent 
as  the  Director  of  the  Bureau  of  the  Budget  deems  appro¬ 
priate  in  the  light  of  their  essential  functions. 

(b)  Pursuant  to  the  objective  of  this  section,  heads  of 
the  executive  branch  activities  concerned  are  directed  to 
review  with  meticulous  care  each  vacancy  resulting  from 
voluntary  resignation,  retirement,  or  death  and  to  determine 
whether  the  duties  of  the  position  can  be  reassigned  to  other 
employees  or  whether  the  position  can  be  abolished  without 
seriously  affecting  the  execution  of  essential  functions. 

(c)  Nothing  contained  in  subsection  (a)  of  this  section 
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shall  be  held  or  considered  to  require  (1)  the  separation 
from  the  service  of  any  individual  by  reduction  in  force  or 
other  personnel  action  or  (2)  the  placing  of  any  individual 
in  a  leave-without-pay  status. 

Title  II — Federal  Legislative  Salaries 
Sec.  201.  This  title  may  be  cited  as  the  “Federal  Legis¬ 
lative  Salary  Act  of  1964”. 

Sec.  202.  (a)  Each  officer  or  employee  in  or  under  the 
legislative  branch  of  the  Government  whose  rate  of  com¬ 
pensation  is  increased  by  section  5  of  the  Federal  Employees 
Pay  Act  of  1946  shall  be  paid  additional  compensation  in 
an  amount  equal  to  the  greater  of  the  following  amounts,  as 
applicable : 

( 1 )  an  amount  equal  to  3^  per  centum  of  his  gross 
rate  of  compensation  (basic  compensation  plus  addi¬ 
tional  compensation  authorized  by  law)  in  effect  im¬ 
mediately  prior  to  the  effective  date  of  this  section  plus 
1  per  centum  of  such  gross  rate  for  each  whole  multiple, 
or  part  of  a  multiple,  of  $500  basic  compensation;  or 

(2)  an  amount  equal  to  5  per  centum  of  such  gross 

rate. 

(b)  The  total  annual  compensation  in  effect  immediately 
prior  to  the  effective  date  of  this  section  of  each  officer  or  em¬ 
ployee  of  the  House  of  Representatives,  whose  compensation 
is  disbursed  by  the  Clerk  of  the  House  of  Representatives  and 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


35 


is  not  increased  by  reason  of  any  other  provision  of  this  title, 
shall  be  increased  by  an  amount  which  is  equal  to  the  amount 
of  the  increase  provided  by  subsection  (a)  of  this  section  in 
that  gross  rate  which  is  nearest  in  amount  to  the  total  an¬ 
nual  compensation  of  such  officer  or  employee. 

(c)  Each  of  the  limitations  on  gross  rate  per  thousand 
and  gross  rate  per  hour  per  person  provided  by  applicable 
law  on  the  effective  date  of  this  section  with  respect  to  the 
folding  of  speeches  and  pamphlets  for  the  House  of  Repre¬ 
sentatives  shall  be  increased  by  7  per  centum.  The  amount 
of  each  increase  under  this  subsection  shall  be  computed  to 
the  nearest  cent,  counting  one-half  cent  and  over  as  a  whole 
cent. 

(d)  The  additional  compensation  provided  by  this  sec¬ 
tion  shall  be  considered  a  part  of  basic  compensation  for  the 
purposes  of  the  Civil  Service  Retirement  Act  (5  U.S.C. 
2251  and  the  following) . 

(e)  Section  202(e)  of  the  Legislative  Reorganization 
Act  of  1946,  as  amended  (2  U.S.C.  72a  (e)  ) ,  is  amended — 

(1)  by  striking  out  “$8,880”  where  it  first  appears 
in  such  subsection  and  inserting  in  lieu  thereof  “the 
highest  amount  which,  together  with  additional  com¬ 
pensation  authorized  by  law,  will  not  exceed  the  maxi¬ 
mum  rate  authorized  by  the  Classification  Act  of  1949, 
as  amended,” ;  and 
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(2)  by  striking  out  “$8,880”  at  the  second  place 
where  it  appears  in  such  subsection  and  inserting  in  lieu 
thereof  “the  highest  amount  which,  together  with  addi¬ 
tional  compensation  authorized  by  law,  will  not  exceed 
the  maximum  rate  authorized  by  the  Classification  Act 
of  1949,  as  amended”. 

(f)  (1)  This  subsection  is  enacted  as  an  exercise  of  the 
rule  making  power  of  the  House  of  Representatives  with  full 
recognition  of  the  constitutional  right  of  the  House  of  Repre¬ 
sentatives  to  change  the  rule  amended  by  this  subsection  at 
any  time,  in  the  same  manner,  and  to  the  same  extent  as  in 
the  case  of  any  other  rule  of  the  House  of  Representatives. 

(2)  Clause  28(c)  of  Rule  XI  of  the  Rules  of  the 
House  of  Representatives  is  amended— 

(A)  by  striking  out  “$8,880”  where  it  first  appears 
in  such  clause  and  inserting  in  lieu  thereof  “the  highest 
amount  which,  together  with  additional  compensation 
authorized  by  law,  will  not  exceed  the  maximum  rate 
authorized  by  the  Classification  Act  of  1949,  as 
amended,”;  and 

(B)  by  striking  out  “$8,880”  at  the  second  place 
where  it  appears  in  such  clause  and  inserting  in  lieu 
thereof  “the  highest  amount  which,  together  with  ad¬ 
ditional  compensation  authorized  by  law,  will  not  exceed 
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the  maximum  rate  authorized  by  the  Classification  Act 

of  1949,  as  amended”. 

Sec.  203.  (a)  The  compensation  of  the  Comptroller 
General  of  the  United  States  shall  be  at  the  rate  of  $30,000 
per  annum. 

(b)  The  compensation  of  the  Assistant  Comptroller 
General  of  the  United  States  shall  be  at  the  rate  of  $29,000 
per  annum. 

(c)  The  compensation  of  the  General  Counsel  of  the 
United  States  General  Accounting  Office,  the  Librarian  of 
Congress,  the  Public  Printer,  and  the  Architect  of  the  Capi¬ 
tol  shall  be  at  the  rate  of  $28,000  per  annum. 

(d)  The  compensation  of  the  Deputy  Librarian  of  Con¬ 
gress,  the  Deputy  Public  Printer,  and  the  Assistant  Architect 
of  the  Capitol  shall  be  at  the  rate  of  $27,000  per  annum. 

(e)  The  compensation  of  the  Second  Assistant  Archi¬ 
tect  of  the  Capitol  shall  be  at  the  rate  of  $26,000  per  annum. 

(f)  The  compensation  of  the  Chaplain  of  the  House  of 
Representatives  shall  be  at  the  rate  of  $12,500  per  annum. 

Sec.  204.  Section  601  (a)  of  the  Legislative  Reorgani¬ 
zation  Act  of  1946,  as  amended  (2  U.S.C.  31) ,  is  amended 
to  read  as  follows: 

“  (a)  The  compensation  of  Senators,  Representatives  in 
Congress,  and  the  Resident  Commissioner  from  Puerto  Rico 
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shall  be  at  the  rate  of  $30,000  per  annum  each;  and  the 
compensation  of  the  Speaker  of  the  House  of  Representa¬ 
tives  shall  be  at  the  rate  of  $43,000  per  annum.” 

Sec.  205.  No  officer  or  employee  subject  to  section  202 
(a)  or  202  (b)  of  this  title  shall  receive,  by  reason  of  any 
provision  of  this  title,  an  increase  in  gross  rate  of  compensa¬ 
tion  (basic  compensation  plus  additional  compensation  au¬ 
thorized  by  law) ,  or  in  total  annual  compensation,  which  is 
in  excess  of  the  amount  of  the  increase  in  basic  compensation 
provided  by  the  amendment  made  by  section  102  (a)  of 
title  I  of  this  Act  for  positions  in  grade  18  of  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended. 

Title  III— Federal  Executive  Salaries 

Sec.  301.  This  title  may  he  cited  as  the  “Federal  Execu¬ 
tive  Salary  Act  of  1964”. 

Sec.  302.  There  is  hereby  established  for  offices  and 
positions  to  which  section  303  of  this  title  applies  a  basic 
compensation  schedule,  to  be  known  as  the  “Federal  Execu¬ 
tive  Salary  Schedule”,  which  shall  be  divided  into  six  salary 
levels. 

Sec.  303.  (a)  Level  I  of  the  Federal  Executive  Salary 
Schedule  shall  apply  to  the  following  offices  and  positions, 
for  which  the  annual  rate  of  basic  compensation  shall  be 
$32,500: 


( 1 )  Secretary  of  State. 
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(2)  Secretary  of  the  Treasury. 

(3)  Secretary  of  Defense. 

(4)  Attorney  General. 

( 5 )  Postmaster  General. 

(6)  Secretary  of  the  Interior. 

(7)  Secretary  of  Agriculture. 

(8)  Secretary  of  Commerce. 

(9)  Secretary  of  Labor. 

(10)  Secretary  of  Health,  Education,  and  Welfare, 
(b)  Level  II  of  the  Eederal  Executive  Salary  Schedule 

shall  apply  to  the  following  offices  and  positions,  for  which 
the  annual  rate  of  basic  compensation  shall  be  $30,000: 

(1)  Deputy  Secretary  of  Defense. 

(2)  Under  Secretary  of  State. 

(3)  Administrator,  Agency  for  International  De¬ 
velopment. 

(4)  Administrator  of  the  National  Aeronautics  and 
Space  Administration. 

(5)  Administrator  of  Veterans’  Affairs. 

(6)  Administrator  of  the  Housing  and  Home 
Finance  Agency. 

(7)  Chairman,  Atomic  Energy  Commission. 

(8)  Chairman,  Council  of  Economic  Advisers. 

(9)  Chairman,  Board  of  Governors  of  the  Eederal 
Reserve  System. 
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(10)  Director  of  the  Bureau  of  the  Budget. 

(11)  Director  of  the  Office  of  Science  and  Tech¬ 
nology. 

(12)  Director  of  the  United  States  Arms  Control 
and  Disarmament  Agency. 

(13)  Director  of  the  United  States  Information 
Agency. 

(14)  Director  of  the  Federal  Bureau  of  Investiga¬ 
tion,  Department  of  Justice,  so  long  as  the  position  is 
held  by  the  present  incumbent. 

(15)  Director  of  Central  Intelligence. 

(c)  Level  III  of  the  Federal  Executive  Salary  Sched¬ 
ule  shall  apply  to  the  following  offices  and  positions,  for 
which  the  annual  rate  of  basic  compensation  shall  be 
$29,000: 

( 1 )  Deputy  Attorney  General. 

(2)  Deputy  Postmaster  General. 

(3)  Under  Secretary  of  Agriculture. 

(4)  Under  Secretary  of  Commerce. 

(5)  Under  Secretary  of  Commerce  for  Transpor¬ 
tation. 

(6)  Under  Secretary  of  Health,  Education,  and 
Welfare. 

(7)  Under  Secretary  of  the  Interior. 

(8)  Under  Secretary  of  Labor. 
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(9)  Under  Secretary  of  State  for  Political  Affairs 
or  Under  Secretary  of  State  for  Economic  Affairs. 

(10)  Under  Secretary  of  the  Treasury. 

(11)  Under  Secretary  of  the  Treasury  for  Mone¬ 
tary  Affairs. 

(12)  Secretary  of  the  Air  Force. 

(13)  Secretary  of  the  Army. 

(14)  Secretary  of  the  Navy. 

(15)  Administrator  of  the  Federal  Aviation 
Agency. 

(16)  Administrator  of  General  Services. 

(17)  Administrator  of  the  Small  Business  Admin¬ 
istration. 

(18)  Deputy  Administrator  of  Veterans’  Affairs. 

(19)  Deputy  Administrator,  Agency  for  Interna¬ 
tional  Development. 

(20)  Chairman  of  the  National  Mediation  Board. 

(21)  Chairman,  Civil  Aeronautics  Board. 

(22)  Chairman  of  the  United  States  Civil  Service 
Commission. 

(23)  Chairman  of  the  Railroad  Retirement  Board. 

(24)  Chairman,  Federal  Communications  Commis¬ 
sion. 


H.R.  11049 - 6 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


42 


(25)  Chairman,  Board  of  Directors,  Federal  De¬ 
posit  Insurance  Corporation. 

(26)  Chairman  of  the  Federal  Home  Loan  Bank 
Board. 

(27)  Chairman  of  the  Federal  Maritime  Commis¬ 
sion. 

(28)  Chairman,  Federal  Power  Commission. 

(29)  Chairman,  Federal  Trade  Commission. 

(30)  Chairman,  Interstate  Commerce  Commission. 

(31)  Chairman,  National  Labor  Eelations  Board. 

*  *  V  *»  k.  .  .  T"  j  C  4 

(32)  Chairman,  Securities  and  Exchange  Commis¬ 
sion. 

(33)  Chairman,  Board  of  Directors  of  the  Ten¬ 
nessee  Valley  Authority. 

(34)  Comptroller  of  the  Currency. 

(35)  Commissioner  of  Internal  Bevenue. 

(36)  Director  of  Defense  Eesearch  and  Engi¬ 
neering,  Department  of  Defense. 

(37)  Deputy  Administrator  of  the  National  Aero¬ 
nautics  and  Space  Administration. 

(38)  Deputy  Director  of  the  Bureau  of  the  Budget. 

(39)  Deputy  Director  of  Central  Intelligence. 

(40)  Director  of  the  Office  of  Emergency  Plan- 

nmg. 


(41)  Director  of  the  Peace  Corps. 
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(42)  Chief  Medical  Director  in  the  Department  of 
Medicine  and  Surgeiy  of  the  Veterans’  Administration. 

(43)  Associate  Director  of  the  Federal  Bureau  of 
Investigation,  Department  of  Justice,  so  long  as  the 
position  is  held  by  the  present  incumbent. 

(44)  Members,  Atomic  Energy  Commission. 

(45)  Members,  Board  of  Governors  of  the  Federal 
Reserve  System. 

(46)  Members,  Council  of  Economic  Advisers. 

(47)  Director  of  National  Science  Foundation. 

(48)  Deputy  Administrator  of  the  Housing  and 
Home  Finance  Agency. 

(49)  President,  Export-Import  Bank  of  Wash¬ 
ington. 

(d)  The  President  is  authorized  from  time  to  time  to 
place  offices  and  positions  in  levels  IV,  V,  and  VI  of  the 
Federal  Executive  Salary  Schedule  in  accordance  with  sub¬ 
sections  (e) ,  (f) ,  and  (g)  of  this  section.  Each  such 
action  shall  be  published  in  the  Federal  Register,  except  when 
it  is  determined  by  the  President  that  such  publication  would 
be  contrary  to  the  interest  of  national  security. 

(e)  Offices  and  positions  which  the  President  is  author¬ 
ized  to  place  in  level  IV  include  assistant  secretaries  of  execu¬ 
tive  and  military  departments,  general  counsels  of  executive 
departments,  members  of  regulatory  hoards  and  commissions, 
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deputy  heads  of  large  agencies,  heads  of  certain  agencies  and 
bureaus,  and  such  other  offices  and  positions  the  duties  and  re¬ 
sponsibilities  of  which  he  deems  appropriate  for  this  level. 
The  annual  rate  of  basic  compensation  of  such  offices  and 
positions  shall  be  $28,000. 

(f)  Offices  and  positions  which  the  President  is  author¬ 
ized  to  place  in  level  V  include  heads  of  principal  services 
and  such  other  offices  and  positions  the  duties  and  respon¬ 
sibilities  of  which  he  deems  appropriate  for  this  level.  The 
annual  rate  of  basic  compensation  of  such  offices  and  posi¬ 
tions  shall  be  $27,000. 

(g)  Offices  and  positions  which  the  President  is  author¬ 
ized  to  place  in  level  VI  include  heads  and  board  members 
of  smaller  agencies,  deputy  heads  of  other  agencies,  and  such 
other  offices  and  positions  the  duties  and  responsibilities  of 
which  he  deems  appropriate  for  this  level.  The  annual  rate 
of  basic  compensation  for  such  offices  and  positions  shall  be 
$26,000. 

(h)  Notwithstanding  any  other  provision  of  law,  the 
members  (other  than  the  Chairman  or  President,  as  ap¬ 
plicable,  or  the  Comptroller  of  the  Currency  in  his  capacity 
as  a  member  of  the  Board  of  Directors  of  the  Federal  Deposit 
Insurance  Corporation)  of  each  of  the  boards  and  commis¬ 
sions,  the  Chairman  or  President  of  which  is  placed  in  level 
III  of  the  Federal  Executive  Salary  Schedule  by  subsection 
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(c)  of  this  section,  shall  be  placed  in  level  IV  of  such 
schedule. 

Sec.  304.  (a)  Section  104  of  title  3,  United  States 
Code  (relating  to  the  compensation  of  the  Vice  President) , 
is  amended  by  striking  out  “$35,000”  and  inserting  in  lieu 
thereof  “$43,000”. 

(b)  Section  105  of  title  3,  United  States  Code,  is 
amended  to  read  as  follows: 

“§  105.  Compensation  of  secretaries  and  executive,  adminis¬ 
trative,  and  staff  assistants  to  President 

“The  President  is  authorized  to  fix  the  compensation  of 
the  six  administrative  assistants  authorized  to  be  appointed 
under  section  106  of  this  title,  of  the  Executive  Secretary  of 
the  National  Security  Council,  and  of  eight  other  secretaries 
or  other  immediate  staff  assistants  in  the  White  House  Office 
at  rates  of  compensation  not  to  exceed  that  of  level  II  of  the 
Federal  Executive  Salary  Schedule.”. 

CONFORMING  CHANGES  IN  EXISTING  LAW 

Sec.  305.  The  following  provisions  of  law  are  hereby 
repealed : 

(1)  The  Federal  Executive  Pay  Act  of  1956,  as 
amended  (5  U.S.C.  2201-2209) ,  establishing  rates  of  basic 
compensation  for  heads  of  executive  departments  and  other 
Federal  officials. 

(2)  Section  3012(h)  of  title  10,  United  States  Code, 
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1  providing  compensation  of  $22,000  a  year  for  the  Secretary 

2  of  the  Army. 

3  (3)  Section  3013(b)  of  title  10,  United  States  Code, 

4  fixing  the  annual  salaries  of  the  Under  Secretary  and  each 

5  Assistant  Secretary  of  the  Army  at  $20,000  a  year. 

6  (4)  Section  5031  (d)  of  title  10,  United  States  Code, 

7  providing  compensation  of  $22,000  a  year  for  the  Secretary 

8  of  the  Navy. 

9  (5)  Section  5033  (c)  of  title  10,  United  States  Code, 

10  providing  the  annual  salary  of  $20,000  a  year  for  the 

11  Under  Secretary  of  the  Navy. 

12  (6)  Section  304  of  Public  Law  87-651,  approved  Sep- 

13  tember  7,  1962  (76  Stat.  526;  10  U.S.O.  5034,  note), 

14  providing  compensation  of  $20,000  a  year  for  Assistant 

15  Secretaries  of  the  Navy. 

10  (7)  Section  8012(g)  of  title  10,  United  States  Code, 

17  providing  compensation  of  $22,000  a  year  for  the  Secretary 

18  of  the  Air  Porce. 

49  (8)  Section  8013  (b)  of  title  10,  United  States  Code, 

20  fixing  the  annual  salaries  of  the  Under  Secretary  and  each 

21  Assistant  Secretary  of  the  Air  Porce  at  $20,000  a  year. 

22  (9)  Section  137  (c)  of  title  10,  United  States  Code, 

23  fixing  the  compensation  of  the  General  Counsel  of  the 

24  Department  of  Defense  at  the  rate  prescribed  by  law  for 

25  assistant  secretaries  of  executive  departments. 
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(10)  (A)  The  last  sentence  of  section  22  a.  of  the 
Atomic  Energy  Act  of  1954,  as  amended  (68  Stat.  924; 
71  Stat.  612;  42  U.S.C.  2032  (a)  ) ,  relating  to  the  annual 
salaries  of  the  Chairman  and  members  of  such  Commission, 
which  reads:  “Each  member,  except  the  Chairman,  shall 
receive  compensation  at  the  rate  of  $22,000  per  annum; 
and  the  member  designated  as  Chairman  shall  receive 
compensation  at  the  rate  of  $22,500  per  annum.”. 

(B)  That  part  of  the  first  sentence  of  section  27  a.  of 
the  Atomic  Energy  Act  of  1954  (68  Stat.  926;  42  U.S.C. 
2037  (a)  ) ,  relating  to  the  salary  of  the  Chairman  of  the 
Military  Liaison  Committee  which  reads:  and  who  shall 

receive  compensation  at  the  rate  prescribed  for  an  Assistant 
Secretary  of  Defense”. 

(11)  That  part  of  Reorganization  Plan  Numbered  1 
of  1958  (72  Stat.  1799  and  861;  75  Stat.  630;  5  U.S.C. 
133z-15,  note)  — 

(A)  In  section  2  (b) ,  relating  to  the  annual  salary 
of  the  Director  of  the  Office  of  Emergency  Planning, 
which  reads:  “and  shall  receive  compensation  at  the 
rate  now  or  hereafter  prescribed  by  law  for  the  heads 
of  executive  departments”; 

(B)  In  section  2  (c) ,  relating  to  the  annual  salary 
of  the  Deputy  Director  of  such  Office,  which  reads: 
“shall  receive  compensation  at  the  rate  now  or  here- 
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after  prescribed  by  law  for  the  under  secretaries  referred 
to  in  section  104  of  the  Federal  Executive  Pay  Act  of 
1956  (5  U.S.C.  2203)/’;  and 

(C)  In  section  2  (d)  relating  to  the  annual  salaries 
of  three  Assistant  Directors  of  such  Office,  which  reads: 
“shall  receive  compensation  at  the  rate  now  or  hereafter 
prescribed  by  law  for  assistant  secretaries  of  executive 
departments/’. 

(12)  (A)  That  part  of  the  second  sentence  of  section 
202  (a)  of  the  National  Aeronautics  and  Space  Act  of  1958 
(72  Stat.  429;  42  U.S.C.  2472  (a) ) ,  relating  to  the  annual 
salary  of  the  Administrator  of  the  National  Aeronautics  and 
Space  Administration,  which  reads :  “,  and  shall  receive  com¬ 
pensation  at  the  rate  of  $22,500  per  annum”. 

(B)  That  part  of  the  first  sentence  of  section  202  (b) 
of  such  Act  (72  Stat.  429;  42  U.S.C.  2472  (b)  ) ,  relating  to 
the  annual  salary  of  the  Deputy  Administrator  of  such  Ad¬ 
ministration,  which  reads:  “,  shall  receive  compensation  at 
the  rate  of  $21,500  per  annum,”. 

(13)  (A)  That  part  of  section  201  (f)  of  the  National 
Aeronautics  and  Space  Act  of  1958  (72  Stat.  428;  42 
U.S.C.  2471  (f)  ) ,  relating  to  the  annual  salary  of  a  civilian 
executive  secretary  in  the  National  Aeronautics  and  Space 
Council,  which  reads:  “and  shall  receive  compensation  at 
the  rate  of  $20,000  a  year”. 
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(B)  That  part  of  section  204  of  such  Act  (72  Stat. 
431,  432;  42  U.S.C.  2474(a)  (1),  and  (d) ) ,  relating  to 
the  annual  salary  of  the  Chairman  of  the  Civilian-Military 
Liaison  Committee,  as  follows: 

In  subsection  (a)  (1),  that  part  which  reads: 
and  shall  receive  compensation  (in  the  manner  provided 
in  subsection  (d)  )  at  the  rate  of  $20,000  per  annum”. 

In  the  second  sentence  of  subsection  (d) ,  that  part 
which  reads:  “fixed  by  subsection  (a)  (1)  ”. 

(14)  (A)  That  part  of  the  second  sentence  of  section 
2  (a)  of  the  Act  of  May  26,  1949  (63  Stat.  Ill;  5  U.S.C. 
151b  (a)  )  as  amended,  relating  to  the  rank  and  salary  of 
the  Counselor  and  of  the  Legal  Adviser  of  the  Department 
of  State,  which  reads :  “and  shall  receive  the  same  salary  as”. 

(B)  The  last  sentence  of  section  2  (a)  of  the  Act  of  May 
26,  1949  (63  Stat.  Ill;  5  U.S.C.  151b  (a))  as  amended, 
relating  to  the  rate  of  basic  compensation  of  the  Deputy 
Under  Secretaries  of  State,  which  reads:  “Unless  otherwise 
provided  for  by  law,  the  rate  of  basic  compensation  of  the 
Deputy  Under  Secretaries  of  State  shall  be  the  same  as  that 
of  Assistant  Secretaries  of  State.”. 

(C)  That  part  of  the  second  sentence  of  section  2  (b) 
of  the  Act  of  May  26,  1949,  as  amended  (73  Stat.  265; 
5  U.S.C.  151b  (b) ) ,  relating  to  the  annual  salary  of  the 
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1  Under  Secretary  of  State  for  Political  Affairs  or  for  Eco- 

2  nomic  Affairs,  as  designated  by  the  President,  which  reads: 

3  “shall  receive  compensation  at  the  rate  of  $22,000  a  year 

4  and”. 

5  (15)  The  last  sentence  of  section  210(a)  of  title  38, 

6  United  States  Code,  relating  to  the  annual  salary  of  the 

7  Administrator  of  Veterans’  Affairs,  Veterans’  Administra- 

8  tion,  which  reads:  “He  shall  receive  a  salary  of  $21,000 

9  a  year,  payable  monthly.”. 

10  (16)  (A)  The  last  sentence  of  section  201(a)  (2)  of 

11  the  Eederal  Aviation  Act  of  1958  (72  Stat.  741;  49  U.S.C. 

12  1321(a)  (2)),  relating  to  the  annual  salaries  of  the  Chair- 

13  man  and  members  of  the  Civil  Aeronautics  Board,  which 

14  reads :  “Each  member  of  the  Board  shall  receive  a  salary  at 

15  the  rate  of  $20,000  per  annum,  except  that  the  member 
10  serving  as  Chairman  shall  receive  a  salary  at  the  rate  of 

17  $20,500  per  annum.”. 

18  (B)  That  part  of  the  second  sentence  of  section  301  (a) 

19  of  such  Act  (72  Stat.  744;  49  U.S.C.  1341  (a)  ),  relating 

20  to  the  annual  salary  of  the  Administrator  of  the  Eederal 

21  Aviation  Agency,  which  reads:  “,  and  who  shall  receive 

22  compensation  at  the  rate  of  $22,500  per  annum”. 

23  (0)  That  part  of  the  second  sentence  of  section  302  (a) 

24  of  such  Act  (72  Stat.  744;  49  U.S.C.  1342(a)  ),  relating 

25  to  the  annual  salary  of  the  Deputy  Administrator  of  such 
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Agency,  which  reads:  “shall  receive  compensation  at  the 
rate  of  $20,500  per  annum,  and”. 

(17)  (A)  The  last  sentence  of  section  22  of  the  Arms 
Control  and  Disarmament  Act  (75  Stat.  632;  22  U.S.C. 
2562) ,  relating  to  the  annual  salary  of  the  Director  of  the 
United  States  Arms  Control  and  Disarmament  Agency, 
which  reads:  “He  shall  receive  compensation  at  the  rate 
of  $22,500  per  annum.”. 

(B)  The  second  sentence  of  section  23  of  such  Act  (75 
Stat.  632 ;  22  U.S.C.  2563 ) ,  relating  to  the  annual  salary  of 
the  Deputy  Director  of  such  Agency,  which  reads:  “He 
shall  receive  compensation  at  the  rate  of  $21,500  per 
annum.”. 

(C)  The  second  sentence  of  section  24  of  such  Act 
(75  Stat.  632;  22  U.S.C.  2564),  relating  to  the  annual 
salaries  of  the  four  Assistant  Directors  of  such  Agency,  which 
reads:  “They  shall  receive  compensation  at  the  rate  of 
$20,000  per  annum.”. 

(18)  Section  3  of  the  Act  of  March  2,  1955  (69  Stat. 
10;  5  U.S.C.  294,  293,  295a),  relating  to  the  annual  sal¬ 
aries  of  certain  officials  of  the  Department  of  Justice,  which 
reads : 

“Sec.  3.  (a)  The  compensation  of  the  Deputy  Attorney 
General  shall  be  at  the  rate  of  $21,000  per  annum. 
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“(b)  The  compensation  of  the  Solicitor  General  shall 
be  at  the  rate  of  $20,500  per  annum. 

“  (c)  The  compensation  of  each  Assistant  Attorney  Gen¬ 
eral,  other  than  the  Administrative  Assistant  Attorney  Gen¬ 
eral,  shall  be  at  the  rate  of  $20,000  per  annum.”. 

(19)  (A)  The  last  sentence  of  section  102(c)  of  Re¬ 
organization  Plan  Numbered  7  of  1961  (75  Stat.  840;  5 
U.S.C.  133z-15,  note) ,  relating  to  the  annual  salaries  of  the 
Chairman  and  members  of  the  Federal  Maritime  Commis¬ 
sion,  which  reads:  “The  Chairman  of  the  Commission  shall 
receive  a  salary  at  the  rate  of  $20,500  per  annum,  and  each 
of  the  other  Commissioners  shall  receive  a  salary  at  the  rate 
of  $20,000  per  annum.”. 

(B)  That  part  of  section  201  of  such  reorganization 
plan  (75  Stat.  842;  5  TJ.S.C.  133z-15,  note),  relating  to 
the  annual  salary  of  the  Maritime  Administrator  in  the 
Department  of  Commerce,  which  reads:  “shall  receive  a 
salary  at  the  rate  of  $20,000  per  annum,”. 

(20)  That  part  of  the  fourth  sentence  of  section  4  (a)  of 
the  Securities  Exchange  Act  of  1934,  as  amended  (74  Stat. 
408  and  913;  15  TJ.S.C.  78d(a)  ),  relating  to  the  annual 
salaries  of  the  Chairman  and  Commissioners  of  the  Securi¬ 
ties  and  Exchange  Commission,  which  reads:  “shall  receive 
a  salary  at  the  rate  of  $20,000  a  year,  except  that  the  Chair¬ 
man  shall  receive  additional  salary  at  the  rate  of  $500  a  year 
and”. 
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(21)  Section  8  of  the  Food  Additives  Amendment  of 
1958  (72  Stat.  1789;  5  U.S.C.  2205,  note) ,  fixing  the  an¬ 
nual  salary  of  the  Commissioner  of  Food  and  Drugs  at 
$20,000  per  annum. 

(22)  That  part  of  the  first  sentence  of  section  3  of  the 
Area  Redevelopment  Act  (75  Stat.  48;  42  U.S.C.  2502), 
relating  to  the  annual  salary  of  the  Area  Redevelopment 
Administrator  in  the  Department  of  Commerce,  which 
reads:  “who  shall  receive  compensation  at  a  rate  equal  to 
that  received  by  Assistant  Secretaries  of  Commerce”. 

(23)  The  last  sentence  of  section  203(b)  (1)  of  the 
National  Security  Act  of  1947  (72  Stat.  520;  5  U.S.C. 
171c(b)  (1)),  relating  to  the  annual  salary  of  the  Director 
of  Defense  Research  and  Engineering  in  the  Department  of 
Defense,  which  reads:  “The  compensation  of  the  Director 
is  that  prescribed  by  law  for  the  Secretaries  of  the  military 
departments.”. 

(24)  In  section  303  (a)  of  title  23,  United  States 
Code, 

(A)  That  part  of  the  second  sentence,  relating  to 
the  annual  salary  of  the  Federal  Highway  Administrator 
in  the  Department  of  Commerce,  which  reads:  “shall 
receive  basic  compensation  at  the  rate  prescribed  by  law 
for  Assistant  Secretaries  of  executive  departments  and”; 
and 

(B)  The  last  sentence,  relating  to  the  annual  salary 
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of  the  Deputy  Federal  Highway  Administrator  in  such 
department,  which  reads:  ‘'The  Deputy  Federal  High¬ 
way  Administrator  shall  receive  basic  compensation  at 
a  rate  $1,000  less  than  the  rate  provided  for  the  Fed¬ 
eral  Highway  Administrator.”. 

(25)  The  last  proviso  in  the  paragraph  under  the 
heading  “Immigration  and  Naturalization  Service” 
and  under  the  subheading  “salaries  and  expenses”  in  the 
Department  of  Justice  Appropriation  Act,  1959  (72  Stat. 
251;  5  U.S.C.  2206,  note) ,  relating  to  the  annual  salary  of 
the  Commissioner  of  the  Immigration  and  Naturalization 
Service,  which  reads:  “:  Provided  further,  That,  hereafter, 
the  compensation  of  the  Commissioner  of  the  Immigration 
and  Naturalization  Service  shall  be  $20,000  per  annum”. 

(26)  The  second  paragraph  of  section  3  of  title  35, 
United  States  Code,  relating  to  the  annual  salary  of  the 
Commissioner  of  Patents  which  reads:  “The  annual  rate 
of  compensation  of  the  Commissioner  shall  be  $20,000.”. 

(27)  That  part  of  section  4  (a)  of  the  Peace  Corps  Act 
(75  Stat.  612;  22  U.S.C.  2503  (a)  ) ,  relating  to  the  annual 
salaries  of  the  Director  and  of  the  Deputy  Director  of  the 
Peace  Corps,  which  reads:  “,  whose  compensation  shall  be 
fixed  by  the  President  at  a  rate  not  in  excess  of  $20,000 
per  annum,”  and  whose  compensation  shall  be  fixed  by 
the  President  at  a  rate  not  in  excess  of  $19,500  per 
annum”. 
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(28)  (A)  Section  308  of  title  39,  United  States  Code, 
fixing  the  annual  rate  of  basic  compensation  of  the  position 
of  Chief  Postal  Inspector  in  the  Post  Office  Department  at 
$19,000. 

(B)  That  part  of  the  table  of  contents  of  chapter  3  of 

title  39,  United  States  Code,  which  reads  as  follows: 

“308.  Chief  Postal  Inspector.”. 

(29)  That  part  of  the  first  sentence  of  section  4  of  the 
International  Travel  Act  of  1961  (75  Stat.  130;  22  U.S.C. 
2124) ,  relating  to  the  annual  salary  of  the  Director  of  the 
United  States  Travel  Service  in  the  Department  of  Com¬ 
merce,  which  reads:  “who  shall  be  compensated  at  the  rate 
of  $19,000  per  annum,”. 

(30)  Section  14(b)  of  the  Federal  Employees  Health 
Benefits  Act  of  1959  (73  Stat.  716;  5  U.S.C.  3013(b)  ), 
which  fixes  the  compensation  of  the  Executive  Director  of 
the  United  States  Civil  Service  Commission  at  $19,000  per 
annum. 

(31)  That  part  of  the  first  sentence  of  section  107  (c) 
of  the  Benegotiation  Act  of  1951,  as  amended  (73  Stat. 
211;  50  U.S.C.  App.  1217(c)),  relating  to  the  annual 
salary  of  the  General  Counsel  of  the  Benegotiation  Board, 
which  reads:  “,  and  shall  receive  compensation  at  the  rate 
of  $19,000  per  annum”. 

(32)  (A)  That  part  of  the  third  sentence  in  section 
201  (a)  of  the  National  Capital  Transportation  Act  of  1960 
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(74  Stat.  538;  40  U.S.C.  661  (a) ),  relating  to  the  annual 
salary  of  the  Administrator  of  the  National  Capital  Transpor¬ 
tation  Agency,  which  reads:  “,  and  who  shall  receive  com¬ 
pensation  at  a  rate  equal  to  the  maximum  rate  for  grade  18 
of  the  General  Schedule  of  the  Classification  Act  of  1949, 
as  amended,  plus  $500  per  annum”. 

(B)  That  part  of  the  first  sentence  of  section  201  (b) 
of  such  Act  (74  Stat.  538;  40  U.S.C.  661  (b)  ) ,  relating  to 
the  annual  salary  of  the  Deputy  Administrator  of  such 
Agency,  which  reads:  “,  and  who  shall  receive  compensa¬ 
tion  at  a  rate  equal  to  the  maximum  rate  for  grade  18  of  the 
General  Schedule  of  the  Classification  Act  of  1949,  as 
amended”. 

(33)  The  last  sentence  of  section  624(d)  (1)  of  the 
Foreign  Assistance  Act  of  1961  (75  Stat.  447;  22  U.S.C. 
2384  (d)  (1)  ) ,  as  amended,  fixing  the  compensation  of  cer¬ 
tain  officials  in  the  Department  of  State,  which  reads:  “The 
Inspector  General,  Foreign  Assistance,  shall  receive  com¬ 
pensation  at  the  rate  of  $20,000  annually;  the  Deputy  In¬ 
spector  General,  Foreign  Assistance,  shall  receive  compensa¬ 
tion  at  the  rate  of  $20,000  annually,  and  each  Assistant 
Inspector  General,  Foreign  Assistance,  shall  receive  com¬ 
pensation  at  the  rate  of  $19,000  annually.”. 

(34)  That  part  of  section  202  of  the  Act  of  July  1, 
1960  (74  Stat.  305;  5  U.S.C.  623g) ,  relating  to  the  annual 
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salary  of  the  Administrative  Assistant  Secretary  of  Health, 
Education,  and  Welfare,  which  reads:  “,  and  whose  annual 
rate  of  basic  compensation  shall  be  $19,000”. 

(35)  That  part  of  the  Public  Works  Appropriation  Act, 
1963,  under  the  heading  “DEPARTMENT  OE  THE  IN¬ 
TERIOR”  and  under  the  caption  “Bureau  of  Reclama¬ 
tion”  and  the  subheading  “administrative  provisions” 
(76  Stat.  1223;  43  U.S.C.  373a-l),  relating  to  the  annual 
salary  of  the  present  incumbent  of  the  position  of  Commis¬ 
sioner  of  the  Bureau  of  Reclamation,  which  reads: 

“After  September  30,  1962,  the  position  of  Commis¬ 
sioner  of  Reclamation  shall  have  the  annual  rate  of  compen¬ 
sation  as  provided  for  positions  listed  in  section  2205  (a) 
of  title  5,  United  States  Code,  so  long  as  held  by  the  present 
incumbent.”. 

(36)  That  part  of  the  Public  Works  Appropriation 
Act,  1962,  under  the  heading  “DEPARTMENT  OE  THE 
INTERIOR”  and  under  the  caption  “Bonneville  Power 
Administration”  and  the  subheading  “construction” 

(75  Stat.  728;  16  U.S.C.  832a-l),  relating  to  the  annual 
salary  of  the  present  incumbent  of  the  position  of  Adminis¬ 
trator,  Bonneville  Power  Administration,  which  reads: 

“After  October  1,  1961,  the  position  of  Administrator, 
Bonneville  Power  Administration,  shall  have  the  same  annual 


H.R.  11049 - 8 


58 


1  rate  of  compensation  as  that  provided  for  positions  listed  in 

2  section  2205  (b)  of  title  5,  United  States  Code,  so  long  as 

3  held  by  the  present  incumbent.”. 

4  (37)  Section  205  of  the  Public  Works  Appropriation 

5  Act,  1958  (71  Stat.  423;  5  U.S.C.  483-1  note,  2206  note) , 

6  as  amended,  relating  to  the  salary  of  the  present  incumbent 

7  of  the  position  of  Administrator  of  the  Southwestern  Power 

8  Administration  in  the  Department  of  the  Interior,  and  to 

9  the  salary  of  the  Administrative  Assistant  Secretary  of  such 

10  Department,  which  reads: 

11  “Sec.  205.  After  August  31,  1957,  the  salary  of  the 

12  Administrator  of  the  Southwestern  Power  Administration 
18  shall  he  the  same  as  the  salary  of  the  Administrator  of  the 

14  Bonneville  Power  Administration,  so  long  as  held  by  the 

15  present  incumbent;  and  the  salary  of  the  Administrative  As- 

16  sistant  Secretary  of  the  Department  shall  he  the  same  as  the 

17  Solicitor  of  the  Department  of  the  Interior.”. 

18  (38)  The  proviso  in  the  first  paragraph  under  the  head- 

19  ing  “Federal  Bureau  of  Investigation”  and  under 

20  the  subheading  “salaries  and  expenses”  in  the  Depart- 

21  ment  of  Justice  Appropriation  Act,  1964  (77  Stat.  782; 

22  Public  Law  88-245) ,  relating  to  the  annual  salary  of  the 

23  present  incumbent  of  the  position  of  Director  of  the  Federal 

24  Bureau  of  Investigation,  which  reads :  “ :  Provided ,  That  the 

25  compensation  of  the  Director  of  the  Bureau  shall  be  $22,000 
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per  annum  so  long  as  the  position  is  held  by  the  present  in¬ 
cumbent”  and  provisions  to  the  same  effect  contained  in 
other  appropriation  Acts  enacted  prior  to  the  effective  date 
of  this  section  relating  to  the  annual  salary  of  the  present 
incumbent  of  the  position  of  Director  of  the  Federal  Bureau 
of  Investigation. 

(39)  That  part  of  section  7801  (b)  (2)  of  the  Internal 
Revenue  Code  of  1954,  as  amended,  relating  to  the  annual 
salary  of  the  Assistant  General  Counsel  of  the  Treasury  De¬ 
partment  who  shall  be  the  Chief  Counsel  for  the  Internal 
Revenue  Service,  which  reads:  “and  shall  receive  basic  com¬ 
pensation  at  the  annual  rate  of  $19,000”. 

(40)  (A)  Sections  3018,  5014,  and  8018  of  title  10, 
United  States  Code,  relating  to  the  compensation  of  the 
general  counsels  of  the  military  departments. 

(B)  The  respective  tables  of  contents  of  chapters  303, 
503,  and  803  of  title  10,  United  States  Code,  are  amended 
by  striking  out 

“3018.  Compensation  of  General  Counsel.”; 

“5014.  Compensation  of  General  Counsel.”;  and 
“8018.  Compensation  of  General  Counsel.”. 

(41)  The  proviso  contained  in  the  first  sentence  of  sec¬ 

tion  5  (d)  of  the  Farm  Credit  Act  of  1953,  as  amended  (75 
Stat.  793;  12  U.S.C.  636d  (d)  ) ,  relating  to  the  annual 
salaries  for  not  more  than  three  positions  of  deputy  governor 
in  the  Farm  Credit  Administration,  which  reads:  Pro - 
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vided,  That  the  salary  of  not  more  than  three  positions  of 
deputy  governor  each  shall  be  fixed  by  the  Board  at  a  rate 
not  exceeding  the  maximum  scheduled  rate  of  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended”. 

(42)  (A)  That  part  of  section  2(a)  of  Reorganization 
Plan  Numbered  2  of  1962  (76  Stat.  1253;  5  U.S.C.  133z- 
15,  note) ,  relating  to  the  compensation  of  the  Director  of  the 
Office  of  Science  and  Technology,  which  reads:  “and  shall 
receive  compensation  at  the  rate  of  $22,500  per  annum”. 

(B)  That  part  of  section  2  (b)  of  such  reorganization 
plan  (76  Stat.  1253 ;  5  U.S.C.  133z-15,  note) ,  relating  to  the 
compensation  of  the  Deputy  Director  of  the  Office  of  Science 
and  Technology,  which  reads:  “and  receive  compensation 
at  the  rate  of  $20,500  per  annum”. 

(C)  That  part  of  section  22(a)  of  such  reorganization 
plan  (76  Stat.  1255 ;  5  U.S.C.  133z-15,  note) ,  relating  to  the 
compensation  of  the  Director  of  the  National  Science  Foun¬ 
dation,  which  reads :  “shall  receive  compensation  at  the  rate 
of  $21,000  per  annum  and”. 

(43)  That  part  of  section  624(a)  of  the  Foreign  As¬ 
sistance  Act  of  1961  (75  Stat.  447;  22  U.S.C.  2384(a)  ), 
relating  to  the  compensation  of  twelve  officers  in  the  agency 
primarily  responsible  for  administering  part  I  of  such  Act, 
which  reads:  “of  whom — 

“(1)  one  shall  have  the  rank  of  an  Under  Secretary 
and  shall  be  compensated  at  a  rate  not  to  exceed  the  rate 
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authorized  by  law  for  any  Under  Secretary  of  an  Execu¬ 
tive  Department; 

“(2)  one  shall  have  the  rank  of  Deputy  Under 
Secretary  and  shall  he  compensated  at  a  rate  not  to 
exceed  the  rate  authorized  by  law  for  any  Deputy  Under 
Secretary  of  an  Executive  Department;  and 

“(3)  ten  shall  have  the  rank  of  Assistant  Secre¬ 
taries  and  shall  be  compensated  at  a  rate  not  to  exceed 
the  rate  authorized  by  law  for  any  Assistant  Secretary 
of  an  Executive  Department,”. 

(44)  That  part  of  the  first  sentence  of  section  104  (b) 
of  the  Immigration  and  Nationality  Act  (66  Stat.  174;  8 
U.S.O.  1104  (b)  ) ,  relating  to  the  rank  and  compensation  of 
the  Administrator,  Bureau  of  Security  and  Consular  Af¬ 
fairs,  which  reads:  “and  compensation”. 

Sec.  306.  (a)  (1)  Section  508  of  title  28,  United  States 
Code,  is  amended  to  read  as  follows : 

“§  508.  Salaries. 

“Subject  to  subsection  (d)  of  section  303  of  the  Eederal 
Executive  Salary  Act  of  1964,  the  Attorney  General  shall 
fix  the  annual  salaries  of  United  States  attorneys,  assistant 
United  States  attorneys,  and  attorneys  appointed  under 
section  503  of  this  title  at  rates  of  compensation  not  in  excess 
of  the  highest  rate  of  grade  18  of  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended.”. 

(2)  Subject  to  sections  303  (d)  and  501  (a)  and  (c) 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


62 


of  this  Act,  each  incumbent  United  States  attorney  and  as¬ 
sistant  United  States  attorney  shall  be  paid  compensation  at 
a  rate  equal  to  that  of  attorneys  of  comparable  responsibility 
and  professional  qualifications,  as  determined  by  the  Attorney 
General,  whose  compensation  is  prescribed  in  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended. 

(b)  Section  411  of  the  Foreign  Service  Act  of  1946, 
as  amended  (70  Stat.  704  ;  22  U.S.C.  866),  relating  to 
the  per  annum  salaries  of  chiefs  of  mission,  is  amended  by 
striking  out  the  second  sentence  of  that  section  and  inserting 
in  lieu  thereof  the  following:  “The  per  annum  salaries  of 
chiefs  of  mission  within  each  class  shall  be  at  the  rate  pro¬ 
vided  by  law  for  the  levels  of  the  Federal  Executive  Salary 
Schedule  as  follows:  class  1,  the  rate  for  level  II;  class  2, 
the  rate  for  level  III;  class  3,  the  rate  for  level  IV;  and 
class  4,  the  rate  for  level  V.”. 

(c)  That  part  of  section  201  (f)  of  the  National  Aero¬ 
nautics  and  Space  Act  of  1958  (72  Stat.  428;  42  U.S.C. 
2471  (f) ) ,  fixing  a  limit  of  $19,000  on  the  compensation  of 
seven  persons  in  the  National  Aeronautics  and  Space  Coun¬ 
cil,  is  amended  by  striking  out  “compensated  at  the  rate  of 
not  more  than  $19,000  a  year,”  and  inserting  in  lieu  thereof 
“compensated  at  not  to  exceed  the  highest  rate  of  grade  18  of 
the  General  Schedule  of  the  Classification  Act  of  1949,  as 
amended,”. 
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(d)  Clause  (A)  of  section  203  (b)  (2)  of  the  National 
Aeronautics  and  Space  Act  of  1958  (72  Stat.  429;  42 
U.S.C.  2473(b)  (2)  ),  as  amended,  is  amended  to  read  as 
follows:  “(A)  to  the  extent  the  Administrator  deems  such 
action  necessary  to  the  discharge  of  his  responsibilities,  he 
may  appoint  not  more  than  four  hundred  and  twenty-five  of 
the  scientific,  engineering,  and  administrative  personnel  of 
the  Administration  without  regard  to  such  laws,  and  may  fix 
the  compensation  of  such  personnel  not  in  excess  of  the  high¬ 
est  rate  of  grade  18  of  the  General  Schedule  of  the  Classifi¬ 
cation  Act  of  1949,  as  amended,  and”. 

(e)  Section  6(f)  of  the  Act  of  September  24,  1959 
(73  Stat.  706;  5  U.S.C.  2376(f)  ),  relating  to  the  maxi¬ 
mum  compensation  payable  to  employees  of  the  Advisory 
Commission  on  Intergovernmental  Relations,  is  amended  by 
striking  out  “at  a  rate  in  excess  of  $20,000  per  annum”  and 
by  inserting  in  lieu  thereof  “at  a  rate  in  excess  of  the  rate 
provided  by  law  for  level  VI  of  the  Federal  Executive 
Salary  Schedule”. 

(f)  The  Atomic  Energy  Act  of  1954,  as  amended,  is 
further  amended  as  follows: 

(1)  In  the  last  sentence  of  section  24  a.  (68  Stat. 
925;  71  Stat.  612;  42  U.S.O.  2034  (a)  ) ,  relating  to  the 
annual  salary  of  the  General  Manager  of  such  Commis¬ 
sion,  (A)  by  inserting  “and”  immediately  before  “shall 
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be  removable  by  the  Commission”  and  (B)  by  strik¬ 
ing  out  that  part  which  reads:  “,  and  shall  receive 
compensation  at  a  rate  determined  by  the  Commission, 
but  not  in  excess  of  $22,000  per  annum”; 

(2)  In  the  last  sentence  of  section  24  b.  (71  Stat. 
612;  42  U.S.C.  2034  (b)  ) ,  relating  to  the  annual  salary 
of  the  Deputy  General  Manager  of  such  Commission, 
(A)  by  inserting  “and”  immediately  before  “shall  be 
removable  by  the  General  Manager”  and  (B)  by 
striking  out  that  part  which  reads:  “,  and  shall  receive 
compensation  at  a  rate  determined  by  the  General  Man¬ 
ager,  but  not  in  excess  of  $20,500  per  annum” ; 

(3)  In  the  last  sentence  of  section  24  c.  (71  Stat. 
612;  42  U.S.C.  2034(c) ),  relating  to  the  annual  sal¬ 
aries  of  the  Assistant  General  Managers  (or  their 
equivalents)  of  such  Commission,  (A)  by  inserting 
“and”  immediately  before  “shall  be  removable  by  the 
General  Manager”  and  (B)  by  striking  out  that  part 
which  reads :  “,  and  shall  receive  compensation  at  a  rate 
determined  by  the  General  Manager,  but  not  in  excess 
of  $20,000  per  annum” ; 

(4)  In  the  second  sentence  of  section  25  a.  (68 
Stat.  925;  71  Stat.  612;  42  U.S.C.  2035  (a) ) ,  relating 
to  the  annual  salaries  of  directors  of  program  divisions 
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of  such  Commission,  by  striking  out  that  part  which 
reads:  “and  shall  receive  compensation  at  a  rate  deter¬ 
mined  by  the  Commission,  but  not  in  excess  of  $19,000 
per  annum”; 

(5)  In  section  25  b.  (68  Stat.  925;  71  Stat.  612; 
42  U.S.C.  2035  (b)  ) ,  relating  to  the  annual  salary  of 
the  General  Counsel  of  such  Commission,  by  striking  out 
that  part  which  reads:  “and  shall  receive  compensation 
at  a  rate  determined  by  the  Commission,  hut  not  in  ex¬ 
cess  of  $19,500  per  annum”; 

(6)  In  the  first  sentence  of  section  25  c.  (68  Stat. 
925;  71  Stat.  612;  42  U.S.C.  2035  (c)  ) ,  relating  to  the 
annual  salary  of  the  Director  of  the  Inspection  Division 
in  such  Commission,  by  striking  out  that  part  which 
reads:  “and  shall  receive  compensation  at  a  rate  deter¬ 
mined  by  the  Commission,  hut  not  in  excess  of  $19,000 
per  annum” ; 

(7)  In  the  last  sentence  of  section  25  d.  (71  Stat. 
612;  42  U.S.C.  2035  (d)  ) ,  relating  to  the  annual  sala¬ 
ries  of  certain  executive  management  positions  in  such 
Commission,  (A)  by  inserting  “and”  immediately  before 
“shall  be  removable  by  the  General  Manager”  and  (B) 
by  striking  out  that  part  which  reads:  “,  and  shall 
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receive  compensation  at  a  rate  determined  by  the  Gen¬ 
eral  Manager,  but  not  in  excess  of  $19,000  per  annum”; 
and 

(8)  In  the  second  sentence  of  section  28  (68  Stat. 
926;  42  U.S.C.  2038),  relating  to  the  compensation  of 
the  active  member  of  the  Armed  Forces  serving  as 
Director  of  the  Division  of  Military  Application  in  such 
Commission,  by  striking  out  that  part  which  reads  “and 
the  compensation  prescribed  in  section  25”  and  inserting 
in  lieu  thereof,  “and  the  compensation  for  directors  of 
other  program  divisions”. 

(g)  Section  2  of  the  Act  of  July  30,  1946,  as  amended 
(60  Stat.  712;  70  Stat.  740;  22  U.S.C.  287n) ,  relating  to 
the  compensation  of  the  United  States  representatives  and 
alternates  at  sessions  of  the  General  Conference  of  the  United 
Nations  Educational,  Scientific,  and  Cultural  Organization, 
is  amended  by  striking  out  “Such  representatives  and  alter¬ 
nates  shall  each  be  entitled  to  receive  compensation  at  such 
rates,  not  to  exceed  $15,000  per  annum,  as  the  President 
may  determine,”  and  inserting  in  lieu  thereof  “Such  repre¬ 
sentatives  and  alternates  shall  each  be  entitled  to  receive 
compensation  at  such  rates  provided  by  section  412  of  the 
Foreign  Service  Act  of  1946,  as  amended,  as  the  President 
may  determine,”. 

(h)  Section  2  of  the  Act  of  July  1,  1947  (61  Stat.  215; 
22  U.S.C.  289a) ,  relating  to  the  compensation  of  the  United 
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States  representatives  and  alternates  at  sessions  of  the  gen¬ 
eral  council  and  at  sessions  of  the  executive  committee  of  the 
International  Refugee  Organization,  is  amended  by  striking 
out  “Such  representative  or  representatives  shall  each  be 
entitled  to  receive  compensation  at  a  rate  not  to  exceed 
$12,000  per  annum,  and  any  such  alternate  shall  be  en¬ 
titled  to  receive  compensation  at  a  rate  not  to  exceed  $10,- 
000  per  annum,”  and  inserting  in  lieu  thereof  “Such  repre¬ 
sentative  or  representatives,  and  any  such  alternate,  shall 
be  entitled  to  receive  compensation  at  one  of  the  rates  pro¬ 
vided  by  section  412  of  the  Foreign  Service  Act  of  1946, 
as  amended,”. 

(i)  The  third  sentence  of  section  2  of  the  Act  of  May  29, 
1959  (73  Stat.  63 ;  50  U.S.C.  402,  note) ,  is  amended  to  read 
as  follows:  “Except  as  provided  in  subsection  (d)  of  section 
303  of  the  Federal  Executive  Salary  Act  of  1964,  no 
officer  or  employee  of  the  National  Security  Agency  shall  be 
paid  basic  compensation  at  a  rate  in  excess  of  the  highest  rate 
of  basic  compensation  contained  in  such  General  Schedule.”. 

(j)  (1)  Sections  2  and  3  of  the  Act  of  July  25,  1958 
(72  Stat.  414;  D.C.  Code,  secs.  l-204a  and  l-204b) ,  re¬ 
lating  to  the  compensation  of  the  Commissioners  of  the  Dis¬ 
trict  of  Columbia,  are  amended  to  read  as  follows: 

“Sec.  2.  Except  as  otherwise  provided  by  this  section 
and  section  3  of  this  Act — 

“  ( 1 )  the  compensation  of  the  Commissioners  of  the 
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District  of  Columbia  shall  be  at  the  rate  of  $26,500 
each  per  annum;  and 

“(2)  the  Commissioner  detailed  from  the  Corps 
of  Engineers  of  the  United  States  Army  shall  receive  an 
annual  compensation  which,  when  added  to  any  com¬ 
pensation  he  receives  as  an  officer  of  the  United  States 
Army,  will  equal  the  compensation  authorized  by  para¬ 
graph  (1)  of  this  section. 

‘‘Sec.  3.  Notwithstanding  any  other  provision  of  law — 

“(i)  the  compensation  of  the  President  of  the 
Board  of  Commissioners  of  the  District  of  Columbia  shall 
be  at  the  rate  of  $27,000  per  annum;  and 

“  (2)  if  the  Commissioner  detailed  from  the  Corps 
of  Engineers  of  the  United  States  Army  is  chosen  Presi¬ 
dent  of  the  Board  of  Commissioners,  he  shall  receive, 
as  President  of  the  Board,  an  annual  compensation 
which,  when  added  to  any  compensation  he  receives  as 
an  officer  of  the  United  States  Army,  will  equal  the 
compensation  authorized  by  paragraph  (1)  of  this 
section.”. 


(2)  Section  11-702  (d)  of  the  District  of  Columbia 
Code  (77  Stat.  484;  Public  Law  88-241),  relating  to  the 
rates  of  annual  salary  of  the  chief  judge  and  the  associate 
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judges  of  the  District  of  Columbia  Court  of  Appeals,  is 
amended — 

(A)  by  striking  out  “$19,000”  and  inserting  in  lieu 
thereof  “$26,000”;  and 

(B)  by  striking  out  “$18,500”  and  inserting  in  lieu 
thereof  “$25,500”. 

(3)  Section  11-902  (d)  of  the  District  of  Columbia 
Code  (77  Stat.  487;  Public  Law  88-241),  relating  to  the 
rates  of  annual  salary  of  the  chief  judge  and  the  associate 
judges  of  the  District  of  Columbia  Court  of  General  Sessions, 
is  amended — 

(A)  by  striking  out  “$18,000”  and  inserting  in 
lieu  thereof  “$25,000”;  and 

(B)  by  striking  out  “$17,500”  and  inserting  in 
lieu  thereof  “$24,500”. 

(4)  The  first  sentence  of  the  second  paragraph  of  section 
2  of  the  District  of  Columbia  Revenue  Act  of  1937,  as 
amended  (D.C.  Code,  sec.  47-2402),  relating  to  the  com¬ 
pensation  of  the  person  appointed  to  the  District  of  Columbia 
Tax  Court,  is  amended  by  striking  out  “$17,500”  and  insert¬ 
ing  in  lieu  thereof  “$24,500”. 

(5)  That  part  of  the  salary  schedule  in  section  1  of  the 
District  of  Columbia  Teachers’  Salary  Act  of  1955,  as 
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amended  (76  Stat.  1229;  D.C.  Code,  sec.  31-1501),  relat¬ 
ing  to  the  compensation  of  the  Superintendent  of  Schools, 
and  Deputy  Superintendent  of  Schools,  of  the  District  of 
Columbia,  which  reads: 


Class  1:  Superintendent  of 

$19, 000 

Class  2:  Deputy  Superinten¬ 
dent . .  . 

16. 500 

tt 

is  amended  to  read  as  follows: 


"Class  1:  Superintendent  of 

Schools . . - . 

Class  2:  Deputy  Superinten¬ 
dent . . 


$26,000 

22, 000 

(6)  That  part  of  the  salary  schedule  in  section  101  of 
the  District  of  Columbia  Police  and  Firemen’s  Salary  Act 
of  1958  (72  Stat.  480),  as  amended  (sec.  4-823,  et  seq., 
D.C.  Code,  1961  edition) ,  relating  to  the  compensation  of 
the  Fire  Chief  and  Chief  of  Police,  which  reads: 


"Class  10 _ 

Fire  Chief. 

Chief  of  Police." 


17,000  17,400  17,800  18,200 


18, 600  19, 000 


is  amended  to  read  as  follows: 


“Class  10 _ 

Fire  Chief. 

Chief  of  Police." 


21, 000 


21,600 


22, 000 


22, 500 


23, 000 


23,500 


(k)  (1)  The  catchline  of  section  3012  of  title  10,  United 
States  Code,  is  amended  by  striking  out  compensation”. 

(2)  The  table  of  contents  of  chapter  303  of  such  title  10 
is  amended  by  striking  out 

“3012.  Secretary  of  tlie  Army:  powers  and  duties;  delegation  by;  com¬ 
pensation.” 

and  inserting  in  lieu  thereof 


“3012.  Secretary  of  the  Army :  powers  and  duties ;  delegation  by.”. 
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(3)  The  catchline  of  section  5031  of  such  title  10  is 

amended  by  striking  out  compensation’’. 

(4)  The  table  of  contents  of  chapter  505  of  such  title 
10  is  amended  by  striking  out 

“5031.  Secretary  of  the  Navy:  responsibilities;  compensation.” 

and  inserting  in  lieu  thereof 

“5031.  Secretary  of  the  Navy :  responsibilities.”. 

(5)  The  catchline  of  section  5033  of  such  title  10 

is  amended  by  striking  out  compensation”. 

(6)  The  table  of  contents  of  chapter  505  of  such  title 
10  is  amended  by  striking  out 

“5033.  Under  Secretary  of  the  Navy:  appointment;  duties;  compensa¬ 
tion.” 

and  inserting  in  lieu  thereof 

“5033.  Under  Secretary  of  the  Navy:  appointment;  duties.”. 

(7)  The  catchline  of  section  8012  of  such  title  10 
is  amended  by  striking  out  compensation”. 

(8)  The  table  of  contents  of  chapter  803  of  such  title 
10  is  amended  by  striking  out 

“8012.  Secretary  of  the  Air  Force:  powers  and  duties;  delegation  by; 
compensation.” 

and  inserting  in  lieu  thereof 

“8012.  Secretary  of  the  Air  Force:  powers  and  duties;  delegation  by.”. 
CHANGES  IN  POSITION  TITLES 
Sec.  307.  Whenever  reference  is  made  in  any  law  or 
reorganization  plan  to  the — 

Administrative  Assistant  Attorney  General, 
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Administrative  Assistant  Secretary  of  the  Interior, 
Administrative  Assistant  Secretary  of  Agriculture, 
Administrative  Assistant  Secretary  of  Labor, 
Administrative  Assistant  Secretary  of  the  Treasury, 
or 

Administrative  Assistant  Secretary  of  Health,  Edu¬ 
cation,  and  Welfare, 

such  reference  shall  he  held  and  considered  to  mean  the 

Assistant  Attorney  General  for  Administration, 
Assistant  Secretary  of  the  Interior  for  Administra¬ 
tion, 

Assistant  Secretary  of  Agriculture  for  Administra¬ 
tion, 

Assistant  Secretary  of  Labor  for  Administration, 
Assistant  Secretary  of  the  Treasury  for  Administra¬ 
tion,  or 

Assistant  Secretary  of  Health,  Education,  and  Wel¬ 
fare  for  Administration, 
respectively. 

LIMITATION  ON  SALARIES  FIXED  BY  ADMINISTRATIVE 

ACTION 

Sec.  308.  Except  as  provided  by  this  Act  and  notwith¬ 
standing  the  provisions  of  any  other  law,  the  head  of  any 
executive  department,  independent  establishment,  or  agency 
in  the  executive  branch  who  is  authorized  to  fix  by  admin- 
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istrative  action  the  annual  rate  of  basic  compensation  for 
any  position,  officer,  or  employee  shall  not  fix  such  rate  in 
excess  of  the  highest  rate  of  grade  18  of  the  General  Sched¬ 
ule  of  the  Classification  Act  of  1949,  as  amended.  Nothing 
contained  in  this  section  shall  be  construed  to  impair  the 
authorities  provided  in  the  Central  Intelligence  Agency  Act 
of  1949,  as  amended  (50  U.S.C.  403a  and  following),  in 
section  3  of  the  Tennessee  Valley  Authority  Act  of  1933 
(16  U.S.C.  831b),  in  section  9  of  the  Federal  Deposit 
Insurance  Act  (12  U.S.C.  1819) ,  or  in  section  5240  of  the 
Revised  Statutes  (12  U.S.C.  481,  relating  to  the  Comptroller 
of  the  Currency) . 

POSITIONS  PLACED  UNDER  CLASSIFICATION  ACT  OF  194  9 
Sec.  309.  Each  office  or  position  in  the  executive  branch 
specifically  referred  to  in,  or  covered  by,  any  conforming 
change  in  law  made  by  section  305  of  this  Act  which 
is  not  placed  in  a  level  of  the  Federal  Executive  Salary 
Schedule  pursuant  to  section  303  of  this  Act,  shall  be  placed 
in  the  appropriate  grade  of  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended,  in  accordance  with 
the  provisions  of  such  Act. 

SAVING  PROVISIONS 

Sec.  310.  (a)  Except  as  provided  by  this  Act,  the 
changes  in  existing  law  made  by  this  Act  shall  not  affect  any 
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office  or  position  existing  immediately  prior  to  tlie  effective 
date  of  any  such  changes  in  existing  law,  the  compensation 
attached  to  such  office  or  position,  and  any  incumbent 
thereof,  his  appointment  thereto,  and  his  entitlement  to 
receive  the  compensation  attached  thereto,  until  appropriate 
action  is  taken  in  accordance  with  this  Act  or  other  law. 

(b)  Notwithstanding  any  provision  of  this  Act,  the  rate 
of  basic,  gross,  or  total  annual  compensation  received  by 
any  officer  or  employee  immediately  prior  to  the  effective 
date  of  this  section  shall  not  be  reduced  by  reason  of 
enactment  of  this  Act. 

Title  IV— Federal  Judicial  Salaries 
Sec.  401.  This  title  may  be  cited  as  the  “Federal 
Judicial  Salary  Act  of  1964”. 

Sec.  402.  (a)  The  rates  of  basic  compensation  of  officers 
and  employees  in  or  under  the  judicial  branch  of  the  Govern¬ 
ment  whose  rates  of  compensation  are  fixed  by  or  pursuant  to 
paragraph  (2)  of  subdivision  a  of  section  62  of  the  Bank¬ 
ruptcy  Act  (11  U.S.C.  102(a)  (2)  ),  section  3656  of  title 
18,  United  States  Code,  the  third  sentence  of  section  603, 
section  604  (a)  (5) ,  or  sections  672  to  675,  inclusive,  of 
title  28,  United  States  Code,  are  hereby  increased  by 
amounts  which  reflect  the  respective  applicable  increases 
provided  by  title  I  of  this  Act  in  corresponding  rates  of  com- 
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pensation  for  officers  and  employees  subject  to  tbe  Classifi¬ 
cation  Act  of  1949,  as  amended. 

(b)  Tbe  limitations  provided  by  applicable  law  on  tbe 
effective  date  of  this  section  with  respect  to  the  aggregate 
salaries  payable  to  secretaries  and  law  clerks  of  circuit  and 
district  judges  are  hereby  increased  by  amounts  which  reflect 
tbe  respective  applicable  increases  provided  by  title  I  of  this 
Act  in  corresponding  rates  of  compensation  for  officers  and 
employees  subject  to  tbe  Classification  Act  of  1949,  as 
amended. 

;  (c)  Section  753  (e)  of  title  28,  United  States  Code 
(relating  to  tbe  compensation  of  court  reporters  for  district 
courts) ,  is  amended  by  striking  out  tbe  existing  salary 
limitation  contained  therein  and  inserting  a  new  limitation 
wbicb  reflects  tbe  respective  applicable  increases  provided 
by  title  I  of  this  Act  in  corresponding  rates  of  compensation 
for  officers  and  employees  subject  to  tbe  Classification  Act 
of  1949,  as  amended. 

(d)  Section  40a  of  tbe  Bankruptcy  Act  (11  U.S.C. 
68  (a)  ) ,  as  amended,  relating  to  tbe  compensation  of  full¬ 
time  and  part-time  referees  in  bankruptcy,  is  amended  by 
striking  out  tbe  existing  compensation  limitations  contained 
therein  and  inserting  new  limitations  of  “$22,500”  and 
“$11,000”,  respectively. 
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1  Sec.  403.  (a)  Section  5  of  title  28,  United  States  Code, 

2  relating  to  the  salaries  of  the  Chief  Justice  of  the  United 

3  States  and  of  the  Associate  Justices  of  the  Supreme  Court 

4  of  the  United  States,  is  amended  by  striking  out  “$35,500” 

5  and  substituting  therefor  “$43,000”,  and  by  striking  out 

6  “$35,000”  and  substituting  therefor  “$42,500”. 

7  (b)  Section  44(d)  of  title  28,  United  States  Code, 

8  relating  to  circuit  judges,  is  amended  by  striking  out 

9  “$25,500”  and  substituting  therefor  “$33,000”. 

10  (c)  Section  135  of  title  28,  United  States  Code,  relating 

11  to  district  judges,  is  amended  by  striking  out  “$22,500”  and 

12  substituting  therefor  “$30,000”,  and  by  striking  out  “$23*- 

13  000”  and  substituting  therefor  “$30,500”. 

14  (d)  Section  173  of  title  28,  United  States  Code,  re- 

15  lating  to  judges  of  the  Court  of  Claims,  is  amended  by 

16  striking  out  “$25,500”  and  substituting  therefor  “$33,000”. 

17  (e)  Section  213  of  title  28,  United  States  Code,  relat- 

18  ing  to  judges  of  the  Court  of  Customs  and  Patent  Appeals, 

19  is  amended  by  striking  out  “$25,500”  and  substituting  there- 

20  for  “$33,000”. 

21  (f)  Section  252  of  title  28,  United  States  Code,  relating 

22  to  judges  of  the  Customs  Court,  is  amended  by  striking  out 

23  “$22,500”  and  substituting  therefor  “$30,000”. 
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(g)  The  first  paragraph  of  section  603  of  title  28, 
United  States  Code,  relating  to  the  compensation  of  the 
Director  and  the  Deputy  Director  of  the  Administrative 
Office  of  the  United  States  Courts,  is  amended  to  read  as 
follows : 

“The  Director  shall  receive  a  salary  of  $28,000  a  year. 
The  Deputy  Director  shall  receive  a  salary  of  $27,000  a 
year.” 

(h)  Subsection  (b)  of  section  792  of  title  28,  United 
States  Code,  relating  to  the  compensation  of  commissioners 
of  the  Court  of  Claims,  is  amended  to  read  as  follows: 

“(b)  Each  commissioner  shall  receive  basic  compensa¬ 
tion  at  the  rate  of  $27,000  a  year,  and  also  all  necessary 
traveling  expenses  and  a  per  diem  allowance  as  provided  in 
the  Travel  Expense  Act  of  1949,  as  amended,  while  travel¬ 
ing  on  official  business  and  away  from  Washington,  District 
of  Columbia.” 

(i)  Section  7443  (c)  of  the  Internal  Revenue  Code  of 
1954  (68 A  Stat.  879)  ,  as  amended,  relating  to  judges  of 
the  Tax  Court  of  the  United  States,  is  further  amended  by 
striking  out  “$22,500”  and  substituting  therefor  “$30,000”. 

(j)  Section  867  (a)  (1)  of  title  10,  United  States  Code, 
relating  to  judges  of  the  Court  of  Military  Appeals,  is 
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amended  by  striking  out  “$25,500”  and  substituting  therefor 
“$33,000”. 

Title  V — Effective  Dates 
Sec.  501.  (a)  Except  to  the  extent  provided  in  subsec¬ 
tions  (b)  and  (c)  of  this  section,  this  Act  and  the  increases 
in  compensation  made  by  this  Act  shall  become  effective  on 
the  first  day  of  the  first  pay  period  which  begins  on  or  after 
the  date  of  enactment  of  this  Act. 

(b)  Section  204  of  this  Act,  relating  to  increases  in 
compensation  for  Members  of  Congress,  shall  become  effec¬ 
tive  at  noon  on  January  3,  1965. 

(c)  Notwithstanding  any  other  provision  of  this  Act 
(but  except  as  otherwise  provided  in  subsection  (b)  of  this 
section)  — 

( 1 )  no  rate  of  compensation  which  is  equal  to  or  in 
excess  of  $22,000  per  annum  shall  be  increased  in  any 
amount,  by  reason  of  this  Act,  until  the  first  day  of  the 
first  pay  period  which  begins  on  or  after  January  1, 
1965;  and 

(2)  no  rate  of  compensation  which  is  less  than  $22,- 
000  per  annum  shall  be  increased  to  an  amount  per 
annum  in  excess  of  $22,000,  by  reason  of  this  Act,  until 
the  first  day  of  the  first  pay  period  which  begins  on  or 
after  January  1,  1965. 
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Committee  recommends  no  additional  funds  for  stockpiling  shelter  supplies 
new  programs  proposed  in  the  budget.” 


6. 


>• 


8. 


9. 


10. 


FAY.  The  House  Rules  Committee  granted  a  rule  for  consideration  of  H.  R.  11049, 
the  Federal  pay  raise  bill.  D396 

Rep.  Udall  inserted  a  table  showing  legislative  salary  in  creases  contained 
in  the  pay  bill,  p,  11069 

FOREIGN  Tra^DE.  Rep.  Moore  criticized  trade  activities  under  the  jfxade.  Expan¬ 
sion  Act,  falling  attention  to  the  "creeping  export  trade"  andythe  "sharp 
increase  in  \he  imports"  of  certain  products,  including  beef  /mid  woolens  which 
he  said  is  causing  "misgivings  not  only  about  the  further  slashing  of  tariff 
rates  but  aboutNour  existing  position.”  pp.  11071-72 

EXPENDITURES.  Rep. \Alger  states  that  there  has  been  "ni^^real  cut"  in  Federal 
spending  and  cited  tW  funds  sought  for  the  poverty  campaign,  and  the  addition¬ 
al  funds  for  aid  to  Vretnam,  in  support  of  his  positron,  p.  11075 

WASTE  DISPOSAL.  Rep.  Roos'evelt  spoke  in  support  off  his  bill  to  provide  research 
technical  and  financial  assistance  relating  to  ime  disposal  of  solid  wastes, 
pp.  11076-7  '  ' 

AREA  REDEVELOPMENT.  Sen.  Gray  cWnended  the^work  of  ARA,  mentioning  particular¬ 
ly  assistance  given  southern  Illinois  though  a  loan  granted  a  Carbondale  firm, 
creating  jobs  for  many  unemployed  p^rsoyre.  p.  11078 

FOREIGN  CURRENCY.  Received  from  the  i?5^easury  a  report  of  balances  of  foreign 
currencies  acquired  without  paymen^of\[c liars ,  as  of  December  31,  1963. 

P.  11079 


FOREIGN  AID.  Received  from  th^xport -Import.  Bank  of  Washington  a  report  i 
to  shinments  f-n  YnpnslXvl  a  insured  by  ’the  Foreign  Credit  Insurance 


lating  to  shipments  to  Yugos^rvia  insured  by  iMie  Foreign  Credit  Insurance 
Association  and  the  Exporty^mport  Bank  under  toe  short-term  export  credit 
insurance  program.  p.  110^9  \ 

COMMITTEE  ASSIGNMENTS,  /fep,  Albert  Watson  resignedlurom  the  Post  Office  and 
Civil  Service  Committee.  p.  11062 

Reps.  Albert  W.  Watson  and  Fred  B.  Rooney  were  elec^d  as  members  of  the 
Interstate  and  Foi^-gn  Commerce  Committee,  p.  11062 


12. 


13. 


14. 


SENATE 

POVERTY,  Seyf  Byrd  (Va.)  inserted  an  editorial  opposing  the  poverty  program  as 
being  a  "g^Lndiose”  plan,  a  huge  cost  to  taxpayers,  and  a  program  without 
assuraucon: hat  it  will  work.  pp.  11125-6 

Sen.ySo dd  was  added  as  cosponsor  of  S.  2642,  the  poverty  bill.  \P.  11086 

PESTICIDES.  Sen.  Ribicoff  inserted  an  article  giving  instructions  forVhe 
protection  of  pets  where  pesticides  are  used.  p.  11091 

10TEIN.  Sen.  Lausche  discussed  and  inserted  an  article  on  the  possible  cc 
version  of  wood  pulp,  sugarbeets,  and  molasses  into  protein  as  an  aid  toward 
solving  the  food  prohl  eras  of  the  world.  p.  11095 


-  4  - 


» »  F0PJ3IGN  TRADE.  Sen.  Javits  inserted  a  summary  and  report  of  the  Republican 
Citizens  Committee  urging  an  increase  of  American  Exports  as  far  as  world 
^markets  would  permit,  pp.  11122-5  / 

Sen.  Thurmond  commended  the  AFL-CIO  for  its  opposition  to  any  expansion  of 
We\tern  trade  with  the  Communists,  p.  11129 


16.  CONSEitt 
award 


VTION.  Sen.  McGovern  congratulated  Sen.  Anderson  for  being ygiven  an 
*r  his  work  in  the  field  of  conservation,  pp.  11099-11105 


17.  ELECTPvIFICASniON„  Sen.  Bartlett  inserted  a  review  of  Sen.  Gru^ning’s  book 

which  is  critical  of  the  activities  of  the  private  power  companies  in  their 
fight  with  lokal  power  companies.  pp.  11108-9 


pp. 


18.  CIVIL  RIGHTS.  Continued  debate  on  H.  R.  7152,  the  civil/rights  bill. 

11121-3,  Ill4l-9,\ll58,  11161-4 

Sen.  Humphrey  inserted  his  newsletter  explaining  J^he  effects  of  the  civil 
rights  bill  on  the  farmer  as  only  requiring  him  not / to  refuse  to  hire  a  person 
solely  because  of  his  race  or  his  religion,  pp.  Jl\  111-2 


19.  LIVESTOCK.  Sen,  McGee  inserted  a  bulletin  stating  that  the  cattlemen  them¬ 
selves  have  contributed  to  \he  oversupply  of/neef  in  America  by  increasing  the 
numbers  of  cattle  on  feed  anckby  feeding  cattle  to  extra  heavy  weights.  pp. 
11116-7  \  / 

Sen.  Hruska  criticized  adminretratiop' policies  for  aiding  the  livestock 
as  being  insufficient,  challenged\figu^es  used  by  the  President  on  meat  im¬ 
ports  and  prices,  and  inserted  seveq^i  items  on  the  matter.  pp.  11129-31 


20.  APPROPRIATIONS.  Received  from  the^resident  a  supplemental  appropriation  of 
$2,296,890  to  pay  claims  against^xhe  U.>£.  (S.  Doc.  74).  p.  11082 


21.  VIRGIN  ISLANDS.  Received  the yreport  of  the\Board  of  the  Virgin  Islands 
Corporation  for  1963.  p.  ]J^)8 2 


22.  POLLUTION.  Sen.  William^^N. J. )  was  added  as  a\osponsor  of  S.  2792,  to  pro¬ 
vide  for  control  of  waace  disposal  in  connection Nwith  the  manufacture, 
formulation,  or  othei^>rocessing  of  economic  poiscnas  under  the  Federal  In- 

#  1  #  In  ^  •  •  1  •  1-1  \  “1 


secticide.  Fungicide^  and  Rodenticide  Act.  pp,  110&6-7 


23.  VOCATIONAL  TRAINING.  Sen.  Gruening  inserted  an  articleNon  the  need  of  vocation¬ 
al  training  in  Alaska,  including  the  training  of  aviator^ and  other  trans¬ 
portation  workers  to  aid  the  marketing  of  farm  products  in^that  State.  pp. 
11105-6 


24.  CUBAN  AGRICULTURE.  Sen.  Dominick  compared  the  changes  in  the  agriculture  and 
food  sijmation  of  Cuba  before  and  since  the  Castro  takeover.  p\lll36 


25, 


RESEARCH.  San.  Morse  complimented  the  establishment  of  two  researct\centers 
on  .College  campuses  by  the  Office  of  Education  along  the  same  patter\as  the 
fricultural  experimental  stations,  and  inserted  a  speech  by  the  U.  S, 
Commissioner  of  Education,  ’’Research:  Education's  Neglected  Hope."  pp. 
11153-5 
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requests,  and  $1,059,632,215  less  than  the  1964  appro¬ 
priation.  Pages  1 1 042-1 1 062 

Committee  Resignations:  Received  and  read  a  letter 
from  Representative  Rooney  of  Pennsylvania  tendering 
his  resignation  from  the  Committee  on  Veterans’  Af¬ 
fairs;  ana\read  a  letter  from  Representative  Watson 
submitting  nis  resignation  from  the  Committee  on  Post 
Office  and  CivR  Service.  page  11062 

Committee  Elections:  Adopted  H.  Res.  729,  electing 
Representatives  Roimey  of  Pennsylvania  and  Watson 
to  membership  on  the  Committee  on  Interstate  and 
Foreign  Commerce.  \  Pageii062 

Independent  Offices  Appropriations:  Commenced  2 
hours  of  debate  on  H.R.  11296,  making  appropriations 
for  sundry  independent  executive  bureaus,  boards,  com¬ 
missions,  corporations,  agencies\and  offices  for  fiscal 
year  1965,  and  after  consuming  34'>minutes  of  the  time 
allotted  for  debate  the  House  deferred  further  consider¬ 
ation  of  the  legislation  to  Thursday.  Npages  1 1 063-1 1 066 

Quorum  Calls  and  Record  Votes:  During  the  pro¬ 
ceedings  of  the  House  today  two  quorurh  calls  and 
three  record  votes  developed  and  they  appearSpn  pages 
1 1042,  1 1060,  1 1061,  1 1061-11062,  and  11063. 

Program  for  Thursday:  Adjourned  at  5:56  p.m.\mtil 
Thursday,  May  21,  1964,  at  n  o’clock  a.m.,  when  the 
House  will  eulogize  the  late  Representative  Cannor 
and  further  consider  H.R.  11296,  making  appropria¬ 
tions  for  sundry  independent  agencies  and  bureaus  foj; 
fiscal  year  1965. 

Committee  Meetings 

BRIEFING 

Committee  on  Armed  Services :  Met  in  executive  session 
for  a  briefing  by  Secretary  of  Defense  Robert  S.  Mc¬ 
Namara  on  South  Vietnam. 

WAR  ON  POVERTY — ECONOMICS OPPORTUNITY 

Committee  on  Education  and  Labor :  The  committee 
continued  its  executive  session  on  H.R.  10440,  the  Eco¬ 
nomic  Opportunity  Act  of  196^.  Recessed  until  Thurs¬ 
day,  May  21. 

FOREIGN  AID 

Committee  on  Foreia/h  Aid:  Continued  the  executive 
markup  of  H.R.  10^02,  the  foreign  aid  bill.  Recessed 
until  Thursday,  M^y  21. 

GENERAL  AGTOUNTING  AUDIT 

Committee  /n  Government  Operations ;  Met  in  execu¬ 
tive  session*  and  ordered  reported  favorably  to  the  House 
the  following  bills : 

H.R:  10705,  to  change  the  General  Accounting  Office 
audjft  to  a  calendar  year  basis  for  the  Federal  home  loan 
brinks  and  the  Federal  Savings  and  Loan  Insurance  Cor- 
aration;  and 

H.R.  9964,  to  extend  for  2  years  the  period  for  which 


payments  in  lieu  of  taxes  may  be  made  for  certain  vt: d 
property  transferred  by  the  Reconstruction  FinanceXJor- 
poration  and  its  subsidiaries  to  other  Government  de¬ 
partments. 

The  committee  also  adopted  a  report  of  th6  Subcom¬ 
mittee  on  Military  Construction  for  prooirement  of 
equipment  for  military  construction  for  tactical  airfields. 

INDIAN  AFFAIRS 

Committee  on  Ulterior  and  Insular/Affairs:  Ordered  re¬ 
ported  favorably  to  the  House  HvR.  8080,  amended,  to 
authorize  the  disposition  of  firnds  arising  from  judg¬ 
ments  in  favor  of  the  Snake'  or  Paiute  Indians  of  the 
former  Malheur  Reservation  in  Oregon. 

Adopted  two  committee  resolutions  as  follows: 

Approved  a  contract  with  the  Floridia  Conservancy 
Irrigation  District,  Colorado;  and 

Approved  a  concession  contract  in  Bad  Lands  Na¬ 
tional  Monuments.  Dak. 


MISSOURI 


TR  BASIN 


Committe/on  Interior  and  Insular  Affairs:  Subcommit¬ 
tee  on  legation  and  Reclamation  met  in  executive  ses¬ 
sion  0/ H.R.  1003,  regarding  Garrison  diversion  unit, 
Missouri  River  Basin  project.  No  final  action  was  taken. 

FOREIGN  AIR  TRANSPORTATION 

f Committee  on  Interstate  and  Foreign  Commerce:  Held 
va  hearing  on  H.R.  6400,  and  related  bills,  regarding  regu- 
^tion  of  rates  and  practices  in  foreign  air  transportation. 

lrd  testimony  from  Nathaniel  H.  Goodrich,  General 
CouSsel,  Federal  Aviation  Agency;  and  public  wit- 
nesses^ 

prayerVpublic  schools 

Committee  cm  the  judiciary:  Continued  hearings  on 
pending  resolutions  regarding  prayer  and  Bible  reading 
in  public  schools\nd  in  other  public  places.  Heard  tes¬ 
timony  from  Representatives  Leggett  and  Jones  of  Mis¬ 
souri.  Hearings  wiihcontinue  Thursday,  May  21. 

FEDERAL  PAPER  JUNGLE 

Committee  on  Post  Office\nd  Civil  Service:  Subcom¬ 
mittee  on  Census  and  Government  Statistics  held  a  hear¬ 
ing  regarding  Federal  paperwo^c  jungle.  Heard  testi¬ 
mony  from  public  witnesses. 

APPALACHIAN  REGIONAL  DEVELOPMENT 

Committee  on  Public  Works:  Ad  Hoc  ^Committee  on 
Appalachian  Regional  Development  held\  hearing  on 
H.R.  11065  and  no 66,  and  related  bills,  regarding  the 
Appalachian  Regional  Development  Act  \f  1964. 
Heard  testimony  from  Orville  L.  Freeman,  Secretary 
of  Agriculture;  Anthony  J.  Celebrezze,  Secretary  of 
Health,  Education,  and  Welfare;  Milton  Semer,  Ge 
eral  Counsel,  Housing  and  Home  Finance  Agency;  an? 
James  T.  Ramey,  Commissioner,  Atomic  Energy  Com¬ 
mission. 
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M.NSPORTATION  BILL  PENSIONS 

Committee  on  Rules:  Granted  an  open  rule,  waiving 
points\)f  order,  with  4  hours  of  debate,  making  it  in 
order  to\onsider  the  substitute  amendment  now  in  the 
bill,  also  ftaaking  it  in  order  to  take  S.  8  from  the 
Speaker’s  tahje,  strike  out  all  after  the  enacting  clause, 
and  insert  th^House-passed  language  on  H.R.  3881. 

Testimony  wa^given  on  the  request  for  a  rule  by 
Representatives  Pitman,  Rains,  Dwyer,  Kilburn, 

Harvey  of  MichiganVBolton,  and  Multer. 


May  20 


FEDERAL  PAY  RAISE 

Committee  on  Rules:  Granted  an  open  rule,  with  4 
hours  of  debate,  on  H.R.  11049,  the  Federal  pay  raise 
bill. 

Testimony  was  given  on  the  request  for  a  rule  by 
Representatives  Murray,  Corbett,  and  Morrison. 


RESEARCH  AND  DEVELOPMENT 

Committee  on  Science  and  Astronautics  :\jbcommittce 
on  Science,  Research,  and  Development  her&a  hearing 
on  the  geographical  distribution  and  indiredi  costs  of 
Federal  research  and  development.  Heard  teWiony 
from  public  witnesses. 

FREEDOM  ACADEMY— FREEDOM  COMMISSION' 

Committee  on  Un-American  Activities:  Continued' 
hearings  on  bills  to  create  a  Freedom  Academy  and  a 
Freedom  Commission.  Heard  testimony  from  Rep¬ 
resentative  Clausen;  Adolph  A.  Berle,  former  Assistant 
Secretary  of  State;  and  public  witnesses. 

COMMITTEE  MEETINGS  FOR  THURSDAY/^VLAY  21 

{All  meetings  are  open  unless  otherwise  designated) 

Senate 

Committee  on  Appropriations,  to  continue  its  hearings  on 
H.R.  1 1201,  making  deficiency  appropriations  for  fiscal  1064 
8:30  a.m.,  1223  New  Senate  Office  BuiKIing. 

Committee  on  Armed  Services,  MiMry  Construction  Subcom¬ 
mittee,  on  H.R.  10300,  military  construction  authorizations  bill 
on  the  Air  Force  title  of  the  bill,  8A0  a.m.,  224  Old  Senate  Office 
Building.  / 

Committee  on  Foreign  Religions,  open,  followed  by  executive, 
on  S.  2464,  to  establish  themooSevelt  Campobello  International 
Park,  9:30  a.m.,  room  S-yro,  Capitol. 

Executive,  to  hear  Sectary  of  State  Rusk  in  regard  to  Laos 
and  Southeast  Asia, a.m.,  room  S-116,  Capitol. 

Committee  on  Inferior  and  Insular  Affairs,  Irrigation  and  Rec¬ 
lamation  Subcommittee,  on  proposed  plan  for  weather  modifi- 

^£°nT,inM “ey°lorado  River  Basin,  9  a.m.,  3110  New  Senate 
vJrhce  Buildyfg. 

Commitfe  on  Public  Worlds,  Subcommittee  on  Roads,  on  S. 
2520,  pcpposed  Federal-Aid  Highway  Act,  10  a.m.,  4200  New 
SenateA)ffice  Building. 

Committee  on  Rules  and  Administration,  executive,  to  con¬ 
sider  its  report  on  the  investigation  of  financial  and  business 
Activities  of  Senate  employees  and  former  Senate  employees, 

'  9  a.m.,  room  S-221,  Capitol. 


Committee  on  Veterans’  Affairs:  Subcommittee /m 
Pension  and  Compensation  held  a  hearing  on  pending 
pension  legislation.  Heard  testimony  from  representa¬ 
tives  of  the  Disabled  American  Veterans  find  the 
American  Legion. 

MEDICAL  CARE— AGED 

Committee  on  Ways  and  Means:  Continued  its  execu¬ 
tive  session  on  medical  care  for  theCaged.  The  com¬ 
mittee  will  continue  its  executive /ession  on  Thursday, 
May  21.  ' 

Joint  Committee  Meetings 

NOMINATION 

Joint  Committee  on  Momic  Energy:  The  Senate  mem¬ 
bers  of  the  committee  held  hearings  on  the  nomination 
of  James  T.  Ram^y,  for  reappointment  to  membership 
of  the  Atomic  Energy  Commission,  with  favoring  testi¬ 
mony  from  DC  Glenn  T.  Seaborg,  Chairman,  and  Dr. 
Gerald  F.  Tape  and  John  G.  Palfrey,  members,  all  of 
the  AEG/  The  nominee  was  present  to  testify  and 
answer^uestions  on  his  own  behalf. 

CLASSIFIED  AEC  MATTERS 

Joint  Committee  on  Atomic  Energy:  Committee  met 
fn  executive  session  to  receive  a  briefing  on  several  clas- 
^ified  matters  pertaining  to  the  Atomic  Energy  Com- 
JAksion.  Testimony  was  received  from  Dr.  Glenn  T 
Se%rg,  Chairman,  and  Dr.  Gerald  F.  Tape,  John  G. 
PalfrW  and  James  T.  Ramey,  Members,  all  of  the  AEC. 

House 

Committee  \  Agriculture,  executive,  on  H.R.  10708,  the 
S“«lSl.Uldake’  ^  >3.0  Longworth 

Committee  on  Appropriations,  Subcommittee  on  Defense,  ex¬ 
ecutive,  10  a.m.,  H-i4^U.S.  Capitol  Building. 

Subcommittee  on  F<Vign  Operations,  executive,  1  p.m., 
H-309  U.S.  Capitol  BuildiV  1  ’ 

Committee '  on  Banking  \md  Currency,  Subcommittee  on 
Bank  Supervision  and  InsuraVe,  executive,  on  H.R.  9548,  to 
prohibit  banks  from  performing  certain  nonbanking  services; 
and  H.R.  9822,  to  prohibit  banksftmm  engaging  in  the  business 
of  personal  property  leasing,  10  a.\  1301  Longworth  House 
Office  Building.  \ 

Committee  on  Education  and  Labor,  cutive,  on  H.R.  10440 
Economic  Opportunity  Act  of  1964,  9\  a.m.,  429  Cannon 
House  Office  Building.  \ 

Committee  on  Foreign  Affairs,  to  conti nu^executive  markup 
of  H.R.  10502,  the  foreign  aid  bill,  10  a.m.,  HA22  U.S.  Capitol 
Building.  "A 

Committee  on  Government  Operations,  Subcommittee  on  Mil¬ 
itary  Operations,  on  satellite  communications,  10  aSp.,  B-300 
Rayburn  House  Office  Building.  \ 

Committee  on  Interior  and  Insular  Affairs,  SubcommKtee  on 
Public  Lands,  on  H.R.  8156,  re  Pima  County,  Ariz.,  EdVard 
O.  Earl  and  the  estate  of  Madelon  Earl;  and  H.R.  5904,  re  emer¬ 
gency  assistance,  9:45  a.m.,  1324  Longworth  House  Office  BuiF 
ing. 
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rently  calculated  average  market  rates  of 
'interest.  Under  my  proposal,  the  Secre¬ 
tary  would  be  required  to  do  so. 

The  principal  immediate  effect  of  the 
proposed  bill  would  be  to  increase  the 
present  average  yield  of  the  $15  billion  of 
trust  fuhd  money  in  special  issues  from 
an  average  of  about  2.95  percent  per  an¬ 
num  to  about  4  Vs  percent  per  annum. 
As  the  accompanying  table  shows,  if  the 
special  issues  n» the  trust  funds  portfolios 
as  of  February  20,  1964,  were  switched  to 
issues  bearing  an  interest  rate  of  4  Vs  per¬ 
cent  per  year,  the  manual  interest  income 
earned  by  the  two  funds  would  be  raised 
from  about  $444  million  to  over  $620  mil¬ 
lion — an  increase  of  abcNt  $176  million. 

This  increase  in  interesodncome  is  not, 
of  course,  a  permanent  one\As  the  spe¬ 
cial  issues  now  held  by  the  funds  mature 
at  dates  ranging  from  1966  toG.978,  the 
present  law,  which  requires  new  issues  at 
current  market  rates,  would  raiseswields 
as  these  issues  matured.  The  difference 
in  interest  income  between  that  possible 
under  my  bill  and  the  income  possible 
under  the  present  statute  will,  thereforeS 
diminish  from  1966  onward  and  be  can¬ 
celed  in  1978.  But  in  the  interim  period 
a  substantial  net  addition  to  trust  fund 
capital  will  have  been  made. 

These  added  millions  of  additional  in¬ 
come  to  the  social  security  fund  can  be 
used  either  to  postpone  increases  in  con¬ 
tributions  required  to  finance  present 
benefits  or,  better,  to  pay  the  initial  cost 
of  benefit  extensions.  Among  the  latter, 
programs  such  as  the  following  could  be 
considered : 

First.  Payment  of  older  worker  allow¬ 
ances  to  workers  over  55  years  of  age,  who 
have  exhausted  unemployment  benefits 
and  now  have  to  wait  until  they  are  62  to 
receive  social  security  benefits.  The 
Clark  subcommittee  on  employment  and 
manpower  of  the  Senate  has  recommend¬ 
ed  that  workers  in  this  group  who  con¬ 
tinue  to  be  available  for  work,  retraining, 
special  work  projects,  or  relocation,  and 
estimated  to  total  from  20,000  to  25,000, 
receive  payments  of  about  $2,000  per 
year,  at  an  annual  cost  of  $50  million  to 
$75  million.  If  the  annual  payments  to 
any  one  person  were  limited  to  the  aver¬ 
age  $1,000  per  year  now  paid  in  social  se/ 
curity  benefits,  the  cost  would  be  hgrff 
that  estimated  by  the  Clark  subcom¬ 
mittee.  / 

Second.  Payment  of  disability  benefits 
to  disabled  widows,  who  now  receive  no 
benefits  until  age  62,  irrespective  of  their 
age.  At  a  cost  of  about  $10(>/million  per 
year,  a  disability  pension  of  about  $1,000 
per  year  could  be  paid/co  the  100,000 
women  who  fall  into  this  disadvantaged 
category.  / 

Third.  Payment  of  old  age  benefits  to 
childless  widows  at  half -benefit  rate  at 
age  60.  Childless/widows  of  workers  who 
have  accumulated  social  security  rights 
now  receive  an  average  of  about  $70  per 
month  at  age  62.  An  average  $35  per 
month  couja  be  paid  to  the  300,000  child¬ 
less  widows  who  now  compose  the  group 
from  6ftoo  62  at  an  approximate  annual 
cost  oy  $150  million  per  year. 

Fourth.  Payment  of  extended  benefits 
to/mildren  of  disabled  or  retired  workers 


or  their  survivors.  Under  the  terms  of 
H.R.  6688  proposed  by  the  gentleman 
from  Arkansas  {Mr.  Mills],  children’s 
benefits  would  continue  to  be  paid  until 
age  22  when  the  children  continued  in 
school.  These  payments  now  stop  when 
children  reach  the  age  of  18.  Extension 
of  benefits  to  the  higher  age  limit  would 
permit  an  estimated  200,000  young  peo¬ 
ple  to  go  on  to  college  at  an  annual  cost 
of  some  $125  million. 

The  text  of  H.R.  11328  follows: 

H.R.  11328 

A  bill  to  amend  title  IX  of  the  Social  Security 
Act  with  respect  to  the  investment  of 
amounts  in  the  social  security  trust  funds 
Be  it  enacted,  by  the  Senate  and  House  of 
Representatives  of  the  United  States  of 
America  in  Congress  assembled.  That  (a)  the 
fifth  sentence  of  section  201(d)  of  the  Social 
Security  Act  is  amended  by  inserting  “(1)” 
after  “except  that”,  and  by  inserting  before 
the  period  at  the  end  thereof  the  following: 
“,  and  (2)  the  rate  of  interest  on  such  obli¬ 
gations  shall  in  no  case  be  less  than  3  per 
centum  per  annum”.  \ 

(b)  The  sixth  sentence  of  section  201(d) 
of  such  Act  is  amended  by  inserting  before 
the  period  at  the  end  thereof  the  following: 
'C,  and  the  investment  yield  of  such  obliga¬ 
tions  shall  not  be  less  than  the  Interest  rate 
determined  in  accordance  with  the  preceding 
sentence”. 

Sec\2.  The  Managing  Trustee  of  the  Fed¬ 
eral  OllLAge  and  Survivors  Insurance  Trust 
Fund  anta  the  Federal  Disability  Insurance 
Trust  Punli  shall,  immediately  upon  the  en¬ 
actment  oftuiis  Act,  retire  the  special  obli¬ 
gations  held  IW  such  trust  funds  on  the  date 
of  the  enactment  of  this  Act  and  issue  in 
lieu  thereof  special  obligations  with  an  in¬ 
terest  rate  deterimned  as  provided  for  in 
section  201  (d)  of  tne  Social  Security  Act  as 
amended  by  the  first\ection  of  this  Act. 


PROVISIONS  OF  THE  REVISED 
FEDERAL  PAY  BILL. 

(Mr.  UDALL  asked  and  was  given 
permission  to  address  the  House  for  1 
minute  and  to  revise  and  extend  his  re¬ 
marks  and  to  include  extraneous  matter.) 

Mr.  UDALL.  Mr.  Speaker,  since  the 
Post  Office  and  Civil  Service  Committee 
recently  voted  out  H.R.  11049,  the  revised 
Federal  pay  bill,  I  have  had  many  in¬ 
quiries  concerning  provisions  of  the  bill 
relating  to  legislative  employees — the 
staffs  of  congressional  committees  and 
the  staffs  of  Senators  and  Congressmen. 

I  should  like  to  say  that  the  provisions 
of  this  portion  of  the  bill  are  substantially 
the  same  as  they  were  when  the  House 
considered  the  earlier  pay  bill,  H.R.  8986. 
H.R.  11049  is  now  before  the  Rules  Com¬ 
mittee  and  I  am  hoping  for  approval  of 
a  rule  and  an  early  debate  in  the  House. 

Without  objection,  I  insert  a  table 
showing  legislative  salary  increases  con¬ 
tained  in  H.R.  1 1049 : 

Legislative  Salary  Increases  Provided  in 
Section  202  of  H.R.  11049 

This  amendment  is  designed  to  provide 
percentage  salary  adjustments  for  legislative 
employees  comparable  to  those  provided  for 
employees  under  the  Classification  Act.  The 
increases  are  provided  in  an  amount  equal 
to  3(4  percent  of  the  employee’s  gross  rate 
plus  1  percent  of  his  gross  rate  for  each 
whole  multiple,  or  part  of  a  multiple  of  $500 
basic  compensation;  or  an  amount  equal  to 
5  percent  of  such  gross  rate,  whichever  is 
greater : 


Multiple 

Base 

Present 

gross 

Propo 

H.R. 

Percent 

increase 

sed  by 
11049 

New 

gross 

0 _ _ 

$5 

$891 

0.5 

$935 

0.1 . . . . 

60 

1,020 

.5 

1,071 

500 

2,057 

.5 

2,160 

1 . . 

505 

2,069 

5.5 

2,183 

2 _ _ 

1,000 

3,157 

5.5 

3,330 

2 . . . 

1,005 

3, 166 

6.5 

3,372 

2.4_ . 

1,200 

3,534 

6.5 

3,764 

3 . 

1,600 

4,052 

6.5 

4,316 

3 _ ; . 

1,505 

4,061 

7.6 

4,366 

3.6 . . 

1,800 

4,655 

7.5 

5,  004 

i . . 

2,000 

5,088 

7.5 

5,470 

4 _ 

2,005 

5,099 

8.5 

5,533 

4.8__ _ _ 

2,400 

5,955 

8.5 

6, 461 

6 . . 

2,500 

6. 172 

8.5 

6,697 

5 . . . 

2,505 

6, 183 

9.5 

6,  770 

6 _ 

3, 000 

7, 255 

9.5 

7,945 

6... . 

3,005 

7,266 

10.5 

8,029 

7 . — . 

3,500 

8,339 

10.5 

9,  215 

7 _ _ _ 

3, 505 

8,350 

11.5 

9,310 

7.2 _ 

3, 600 

8,  556 

11.5 

9,540 

8 _ _ 

4,000 

9,422 

11.5 

10,  506 

8.  — . 

4,005 

9, 433 

12.5 

10,613 

9... . . 

4,  500 

10,  506 

12.5 

11,819 

9 _ _ _ 

4.505 

10,  517 

13.5 

11,937 

9.6 _ '. . 

4,800 

11, 136 

13.5 

12, 640 

10__ _ _ 

5,000 

11,550 

13.5 

13, 109 

10... _ _ 

5,005 

11,560 

14.5 

13,  237 

11 _ 

5,500 

12,  528 

14.5 

14, 345 

11 _ 

5,505 

12,538 

15.5 

14,  481 

12. _ _ 

6,000 

13,  469 

15.5 

15,  556 

12._ . . . . 

6,  005 

13, 478 

16.5 

15,  702 

13 _ 

6,  500 

14,  409 

16.5 

16,  786 

13 _ 

6, 505 

14,  418 

17.5 

16,942 

14 _ 

7,000 

15, 349 

17.5 

18,  035 

14 _ 

7,005 

15,  359 

18.5 

18,  200 

14.4 _ 

7,200 

15,  725 

18.5 

18, 635 

15. . . 

7,500 

16, 289 

18.5 

19,  303 

15 _ 

7,505 

16,299 

19.5 

19,  477 

16 _ 

8, 000 

17,230 

19.5 

20,  590 

16 _ _ 

8,005 

17,239 

20.5 

20,  773 

17. . . . 

8,500 

18, 170 

20.5 

21,  895 

17 _ 

8,505 

18, 179 

21.6 

22,088 

17.7 _ 

8,880 

18,  884 

21.5 

22,  945 

18 _ _ 

9,000 

19, 110 

21.5 

23,  219 

18- . . . 

9,005 

19, 120 

22.5 

23,422 

18.9 _ _ 

9,475 

20,000 

22.5 

24,  500 

TIME  FOR  DRASTIC  ACTION 

(Mr.  GOODLING  asked  and  was 
given  permission  to  address  the  House  for 
1  minute  and  to  revise  and  extend  his 
remarks.) 

Mr.  GOODLING.  Mr.  Speaker,  it  ap¬ 
pears  most  unfortunate  that  a  very  small 
minority  of  college  students — college 
hoodlums  would  be  more  appropriate — 
might  well  bring  discredit  to  the  count¬ 
less  numbers  of  conscientious  students 
who  appreciate  the  privilege  of  being  able 
(to  attend  college.  The  great  majority 
sWnv  their  appreciation.  They  not  only 
attempt  to  learn  how  to  make  a  living 
butlUso  the  art  of  making  a  life. 

“Fimernity  Confab  Turns  Into  Near 
Orgy,”  xteis  a  recent  headline  in  a  Mid¬ 
west  papar.  Thirty-seven  students,  in¬ 
cluding  15  ltoeds,  were  arrested  when  the 
confab  turned  into  a  drunken  brawl,  re¬ 
sulting  in  considerable  damage  to  a  hotel 
in  the  town.  Pedestrians  were  endan¬ 
gered  when  beeiNcans  and  bottles  were 
thrown  from  uppeiNtory  windows. 

More  recently  the  press  reported  a  sim¬ 
ilar  occurrence  not  i%ry  far  from  the 
Nation’s  Capital.  Herein  a  cabin  was 
practically  wrecked  uno^r  comparable 
circumstances.  \ 

News  media  this  past  Monafey  morning 
gave  an  account  of  completelySirrespon- 
sible  students  from  the  same  institution 
who  chose  one  of  the  Wilson  Linesspleas- 
ure  boats  to  show  complete  contempt  for 
law  and  order  by  throwing  deck  chairs 
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and  life  preservers  overboard.  This  was 
followed  by  riots  with  the  police  force. 

"An  even  more  shocking  incident  was 
reported  editorially  in  the  May  18  issue 
of  th\ York,  Pa.,  Dispatch,  which  should 
be  required  reading  for  every  Member  of 
Congress*. 

Moderns,  conveniences  have  brought 
drastic  changes.  Improved  methods  of 
heating  havi  largely  eliminated  the 
woodshed.  This  might  well  be  the  pen¬ 
alty  of  progress\for  it  was  here  where 
many  lessons  werh  taught  in  such  man¬ 
ner  they  were  not  easily  forgotten. 

Do  we  need  moiA.  woodshed  treat¬ 
ments?  \ 

An  article  on  this  sublet  follows: 

While  the  GI’etOie 

Americans  are  dying  in  anSeffort  to  halt 

Communist  aggression  in  Sout\  Vietnam. 

Blood  is  flowing  in  defense  df  freedom 
against  a  relentless  enemy.  \ 

Yet  right  here  in  Pennsylvania,  same  col¬ 
legians  are  allegedly  raising  funds*  that 
would  help  the  Communists  of  South  Xiet- 
nam.  \ 

The  students  said  they  hoped  to  drama¬ 
tize  what  they  called  American  persecuV 
tion  of  people  fighting  for  their  national  in¬ 
dependence,  the  Associated  Press  reported. 

Attorney  General  Robert  F.  Kennedy  has 
been  asked  to  investigated  the  situation 
which  has  reportedly  developed  on  nine 
campuses. 

Somewhere,  somehow  this  handful  of  col¬ 
legians  has  slipped  off  the  track. 

When  supposedly  intelligent  young  men 
can  equate  “national  independence”  with 
Communist  aggression,  it  is  time  for  us  to 
find  out  how  their  thought  processes  could 
become  so  warped. 

The  picture  of  GI’s  spilling  their  blood  for 
freedom  while  fellow  Americans  raise  funds 
for  the  opposition  is  difficult  to  acknowledge 
in  a  world  half  free  and  half  slave. 

(Mr.  GOODLING  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
marks,  and  include  an  editorial.) 


MARYLAND  DEMOCRAT  PRIMARY 
CONFIRMS  LOU  HARRIS  BIAS 

(Mr,  HALL  asked  and  was  given  per¬ 
mission  to  address  the  House  for  1  min¬ 
ute,  to  revise  and  extend  his  remarks, 
and  include  an  article.) 

Mr.  HALL.  Mr.  Speaker,  the  results, 
of  yesterday’s  Maryland  Democrat  pi/c 
mary  prove  conclusively  that  Lou  Harps, 
and  all  who  use  his  biased  poll  rejmlts 
including  CBS  News,  have  slandenra  the 
Republican  Party  by  their  prevjnus  al¬ 
legations  that  the  Governor  Wallace  vote 
in  Indiana  was  the  result  of  airll-  to  15- 
percent  Republican  crossover. 

On  May  14,  I  placed  nyrhe  Congres¬ 
sional  Record  on  page/A2518  an  ex¬ 
change  of  correspondence  between  my¬ 
self  and  Fred  Friendivf  president  of  CBS 
News.  At  that  ti mb,  I  challenged  the 
CBS-Lou  Harris  inclusion  that  the  in¬ 
crease  in  Democrat  primary  voters  in 
1964  over  1960  in  Indiana  came  from  Re¬ 
publicans  whro  crossed  over  to  vote. 
Though  I  make  no  claim  as  a  political 
prophet,  Dfaid  on  May  14,  that  based  on 
the  reasoning  expressed  in  Mr.  Friend¬ 
ly’s  letter,  a  heavier  turnout  in  the 
Maryland  Democrat  primary  on  May  19 
wouftl  have  to  be  attributed  to  “Republi¬ 
can  crossovers”  according  to  Mr.  Har¬ 
ris’  logic. 


The  facts  are,  Mr.  Speaker,  that  497,- 
722  Democrats  voted  in  yesterday’s 
Maryland  primary  compared  to  286,956 
Democrats  who  voted  in  the  1960  Mary¬ 
land  Democrat  primary.  Thus,  were  it 
not  for  the  known  fact  that  Republicans 
are  prohibited  by  law  from  voting  in  a 
Democrat  primary  in  Maryland,  Lou 
Harris,  CBS,  the  Washington  Post,  and 
I  assume  NBC  and  ABC,  would  today  be 
saying  that  the  Wallace  vote  in  yester¬ 
day’s  Democrat  primary  represented  al¬ 
most  a  70  percent  Republican  crossover, 
using  the  same  formula  as  was  then  fol¬ 
lowed  to  allege  an  11  percent  GOP  cross¬ 
over  in  Indiana. 

This  obvious  inconsistency  of  the  Lou 
Harris  logic,  plus  the  notable  absence 
of  any  published  Lou  Harris  prediction 
at  all  regarding  the  Wallace-Brewster 
race  yesterday,  clearly  support  my  con¬ 
tention  that  CBS  has  allowed  bias  to  be 
injected  into  its  reporting  of  the  1964 
political  campaign  by  its  use  of  a  former 
employee  of  the  Democrat  National 
Committee  and  a  Democrat  assistant  to 
the  President.  At  the  very  least  I  be¬ 
lieve  the  CBS  ought  to  identify  Mr.  Har/ 
r^s’  affiliation  and  affection  for  a  particito 
liXpolitical  party  so  the  public  will dot 
be  under  any  false  impressions  when  he 
spea^over  the  public  airwaves.  / 

I  alsb  insert  into  the  REcoRriat  this 
point,  a\  article  in  the  May  ^ issue  of 
the  Christian  Science  Mon/or  raising 
still  anothek  question  aboujr Mr.  Harris’ 
ethics,  and  aW)  an  articl</from  the  May 
17  issue  of  th^Tew  Yorjf  Times,  raising 
a  question  abounds  aplity. 

I  also  want  t<Kstress,  Mr.  Speaker, 
that  I  have  told  Ijfir.  Friendly  of  CBS 
News  that  I  will  ineent  any  response  that 
he  wishes  to  make  in  >eply  to  my  letter 
of  May  14.  Thus  far  \  have  received 
none.  /  X 

[From  the  New  York  (N.Y.)  Ernies,  May  17, 
/  1964]  X 

Poll  Tailors  Off  to  Spotty  StartXicctteacy 

Has  Been  Mixed  in  First  Primary^Iaces 

Professional  news  polling  has  got  Xf  to  a 
shaky  start  in  this  election  year  wheXpolls 
wiri be  more  extensively  published,  broadcast 
trici  alluded  to  than  ever  before.  \ 

f  Pollster  forecasts  can  be  checked  with  cerk 
tainty  only  against  election  results.  And  in’ 
the  major  ballot-box  tests  to  date- — the  Re¬ 
publican  Presidential  primaries  in  Oregon  on 
Friday  and  in  New  Hampshire  on  March  10 — 
one  nationally  syndicated  pollster  accurately 
predicted  the  winners,  and  another  proved 
to  be  wrong  both  times. 

Governor  Rockefeller  inadvertently  pointed 
up  the  significance  of  professional  news  polls 
when  he  revealed  yesterday  that  he  first 
thought  he  would  win  in  Oregon  “when  I 
read  Sam  Lubell’s  column.” 

He  was  referring  to  Samuel  Lubell,  who 
polls  for  the  Scripps-Howard  newspapers. 

In  his  final  Oregon  primary  report  last 
Tuesday  Mr.  Lubell  forecast  a  “surprise”  and 
“perhaps  even  an  upset”  by  Governor  Rocke¬ 
feller. 

Mr.  Lubell,  who  flatly  predicts  or  “indi¬ 
cates”  probable  winners,  but  does  not  fore¬ 
cast  vote  percentages,  also  foretold  the  up¬ 
set  in  New  Hampshire  where  Ambassador 
Henry  Cabot  Lodge  confounded  political  ex¬ 
perts  by  sweeping  the  primary  as  a  write-in 
candidate. 

On  the  other  hand,  Louis  Harris,  another 
nationally  published  election  forecaster, 
missed  the  actual  result  by  wide  margins  in 
both  States. 


Mr.  Harris,  formerly  confidential  political 
pollster  for  President  Kennedy,  Mayor  Wasf^ 
ner  and  others,  now  is  conducting  a  news 
poll  for  the  Los  Angeles  Times  syndicate 

The  pre-Oregon  Harris  Poll,  published 
Thursday,  reported:  “Ambassador/ Henry 
Cabot  Lodge  appears  assured  of  victory  over 
five  opponents.”  / 

Mr.  Harris  predicted  Mr.  Lode/  would  win 
with  35  percent  of  the  vote;  Governor  Rocke¬ 
feller  would  be  second,  with  24  percent; 
former  Vice  President  Ri/nard  M.  Nixon 
would  be  third,  with  21/percent;  Senator 
Barry  Goldwater,  of  /vizona,  would  be 
fourth,  with  16  percent  and  Senator  Mar¬ 
garet  Chase  Smith,  o/Maine,  and  Gov.  Wil¬ 
liam  W.  Scranton,  rif  Pennsylvania,  would 
trail  in  fifth  and  shah  place. 

In  the  actual  riregon  vote,  however.  Gov¬ 
ernor  Rockefel/r  won  with  33  percent  of  the 
votes;  Mr.  Lodge  was  second,  with  27  per¬ 
cent;  Senator  Goldwater  third,  with  18  per¬ 
cent,  and  Mr.  Nixon  fourth,  with  17  percent. 
Mrs.  Smith  and  Mr.  Scranton  did  trail  badly. 

Thus y<he  Harris  poll  failed  to  predict  the 
winne/  and  missed  Mr.  Rockefeller’s  per¬ 
centage  of  the  vote  by  nine  points. 

That  sizable  error  was  an  improvement, 
however,  over  Mr.  Harris’s  forecasts  in  New 
/Hampshire. 

’  The  election  eve  Harris  poll,  as  reported 
in  the  New  York  Post  and  some  100  other 
newspapers,  indicated  a  trend  to  Mr.  Lodge,  f  “jj 
but  predicted  that  Senator  Goldwater  would' 
win,  with  26  percent  of  the  vote,  and  Mr.  "  ^ 
Lodge  would  tie  Governor  Rockefeller  for 
second  place,  each  getting  24  percent. 

When  the  ballots  were  counted,  Mr.  Lodge 
turned  out  to  be  the  victor.  His  total  vote 
more  than  35  percent  of  those  cast — was  11 
percent  higher  than  the  Harris  forecast. 

Mr.  Harris  and  others  have  explained  the 
reasons  for  the  errors  in  a  variety  of  ways, 
and  there  are  likely  to  be  more  explanations 
in  the  weeks  ahead. 

In  the  modern  public  opinion  polling  pro¬ 
fession  an  error  of  approximately  3  percent¬ 
age  points  is  considered  reasonable  because 
of  flaws  in  the  science  of  statistical  sampl¬ 
ing  by  which  a  cross-section  of  the  voting 
population  is  selected  to  be  questioned  by 
the  pollsters. 

The  Harris  poll’s  miscalculations  as  to  the 
vote  in  Oregon  and  New  Hampshire  are  some¬ 
what  larger  than  that  of  the  Gallup  poll  in 
1948,  but  slightly  under  the  celebrated  mis¬ 
take  of  the  Literary  Digest  poll  in  1936. 

In  the  Truman-Dewey  election  of  1948, 
all  national  pollsters  missed  the  mark  by 
forecasting  victory  for  Governor  Dewey./ 
The  Gallup  poll’s  margin  of  error  was  a  bit- 
finder  5  percent. 

\The  Literary  Digest  poll  in  1936  forecast 
G3w.  Alf  M.  Landon’s  election  over  President 
Roosevelt  by  a  landslide.  Mr.  Roosevelt 
thereupon  won  by  the  biggest  majority  in 
modera*  times. 

Dr.  Gallup,  Mr.  Lubell,  Elmo  Roper  and 
other  national  news  pollsters  in  the  1960 
Presidentialycontest  predicted  the  unusually 
slim  vote  margin  between  President  Ken¬ 
nedy  and  Mr.  Nixon  with  remarkable  accur¬ 
acy.  X 

All  forecasts  ^tere  within  1  percentage 
point  of  the  resulX 

The  Gallup  poll  reports  only  on  a  national 
and  regional  basis,  ancXioes  not  sample  opin¬ 
ion  in  State  contests,  therefore  it  offered 
no  predictions  in  the  OreXn  and  New  Hamp¬ 
shire  primaries.  X 

Mr.  Roper,  like  Dr.  GallupX  dean  of  mod¬ 
ern  professional  polling,  is  not^ret  conduct¬ 
ing  a  news  poll  of  the  1964  campaign. 

It  was  noted  yesterday  that  tlX  most  ac¬ 
curate  poll  in  Oregon  was  a  nonprofessional 
survey  by  Zan  Stark  of  United  PreX  Inter¬ 
national’s  Oregon  bureau.  After  a  pell  of 
members  of  the  State  Legislature,  he ’pre¬ 
dicted  on  March  24  that  Governor  Rocke- 
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HIGHLIGHTS:  House  subcommittee  voted  to  report  bill  to  increase  durum  wheat  allot¬ 

ments  in  Tulelake ,  Calif/  House  Rules  Committee  deferred\ction  on  food  marketing 
commission  bill.  Hous/kules  Committee  reported  pay  bill.  >Rep.  Dawson  inserted 
AID  Administrator’s  a/ress  praising  agriculture  and  Public  L>w  480  projects  in 
foreign  aid.  Rep.  Cleveland  charged  government  "neglect"  of  woolen  industry  while 
helping  cotton  ind/try.  Rep.  Frelinghuysen  inserted  minority  staff’s  analysis  and 
commentary  on  po/rty  bill.  Rep.  Cooley  praised  Rep,  Cannon's  work  for  agriculture 
House  passed  ii/pendent  offices  appropriation  bill.  Sen.  McGee  reviewed  conflicts 
in  statisticsyon  beef  imports.  Sen.  Nelson  and  Rep.  Kastenmeier  introduced  and  Sen. 
Nelson  disclosed  dairy  bill. 


SENATE 

$EEF  IMPORTS.  Sen.  McGee  expressed  concern  that  statistics  had  been  "presented 
to  show  when  the  President  said  there  was  a  reduction  in  imports  of  beef  that 
actually  there  had  been  increases  in  the  imports  of  beef,"  and  explained  why 
there  may  be  conflicts  in  statistics  on  beef  imports  because  of  statistics 
gathered  and  published  by  both  this  Department  and  the  Bureau  of  the  Census, 
p.  11192 


2 


FOREIGN  TRADE,  Sen.  Jordan,  Ida.  ,  expressed  concern  over  possible  adverse 
effects  of  the  GATT  trade  negotiations  on  the  economy  of  Ida.  and  inserted  IvCs 
letter  to  Christian  A.  Kerter  suggesting  actions  our  trade  negotiators  taker  to 
protect  our  domestic  industry,  including  agriculture  and  forestry,  pp.  LI193~4 
Received  from  the  Export -Import  Bank  a  report  on  shipments  to  Yugoslavia 
injured  by  the  Foreign  Credit  Insurance  Association  and  the  Export -Import  Bank 
unde\^ the  short  term  export  credit  insurance  program,  for  April  1964/  p 
11166 


3.  DISASTER  RELIEF.  Sen.  Gruening  urged  that  the  Small  Business  Administration 
lower  the  \nterest  rate  on  loans  to  Alaskan  earthquake  disaster  victims  and 
inserted  an  1AFL-CI0  statement  in  support  of  his  position,  pp/  11170-1 


4.  APPROPRIATIONS.  \Received  from  the  President  a  proposed  supplemental  appropria¬ 
tion  in  the  amount  of  $949,064,  to  pay  claims  and  judgments  rendered  against 
the  United  States;\  to  Appropriations  Committee,  p.  11166 


5.  CIVIL  DEFENSE.  Sen.  Y^ung,  Ohio,  spoke  against  the  Appropriations  asked  for 
civil  defense  for  the  cunning  year  and  inserted  an/editorial ,  ''The  Mess  in 
Civil  Defense."  pp.  111*4-75 


6.  POVERTY.  Sen.  Yarborough  stated  that  education  is  "so  important  a  part  of  a 
longrange  solution  to  the  elrtoins-’tion  of  p<A^rty"  and  inserted  an  article  in 
support  of  his  belief,  p.  Ill* 


\ 


7.  RECREATION.  Sen.  Pearson  commended,  several  rural  communities  in  Kansas  for 

taking  steps  to  establish  recreational  areas  of  "great  potential"  and  inserted 
an  editorial  commending  Farmers  HonAxldministration  leans  for  this  purpose, 
pp.  11191-2 


8.  CIVIi,  RIGHTS.  Continued  debate/6n  H,  R.  ?\52,  the  civil  rights  bill. 
11194,  11205-15,  11217-22,  11/38 


pp. 


9.  SCIENCE;  RESEARCH.  Receive/  nominations  of  ei^ht  persons  to  be  members  of  the 
National  Science  Board,  National  Science  Foundation,  p.  11238 


10,  FARM  INCOME.  Sen.  Pro/mite  expressed  concern  over\he  level  of  farm  income, 

stated  that  the  consumer  could  spend  less  of  his  irksome  on  food  because  of  the 
efficiency  of  the  /^rmer,  and  inserted  a  radio  broadcast  contending  that  xarm 
income  was  "too  low  now  by  several  billions  of  dollar^^  year."  p.  11172 


HOUSE 


11*  FOOD  MARKET/NG;  PUBLIC  LAW  480.  The  Rules  Committee  deferred\action  on  H.  J. 

Res.  977 V to  establish  a  National  Commission  on  Food  Marketing^,  and  on  H.  Res. 
727,  to/grant  additional  travel  authority  to  the  Agriculture  CoKjpittee  for  a 
study  .of  the  Public  Law  480  progLam.  p.  D401 


12.  WHE^T.  The  Wheat  Subcommittee  of  the  Agriculture  Committee  voted  toN^eport  to 
ie  full  committee  H.  R.  10708,  to  provide  for  inci*eased  wheat  acreag\  aliot- 
ients  in  the  Tulelake  area  of  Calif.  pp.  D400-1 


13.  PAY.  The  Rules  Committee  reported  a  resolution  for  the  consideration  of  H„  R. 
11049,  the  Federal  employees’  pay  bill  (p.  11328).  Rep.  Gross  questioned  the 
nonschedul ing  of  the  pay  bill  for  the  consideration  of  the  House  for  next  week 
(p.  11312). 

As  reported,  this  bill  includes  provisions  as  follows:  Increases  the  rates 
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of.  compensation  of  positions  in  the  Executive,  Legislative,  and  Judicial 
Branches.  Establishes  a  Federal  executive  salary  schedule  divided  into  six 
salary  levels.  Establishes  the  rate  of  compensation  of  $32,500  for  level  I 
for  Cabinet  offices.  Establishes  the  rate  of  compensation  of  $30,000  for 
certain,  level  II  offices.  Establishes  the  rate  of  compensation  of  $29,000  for 
level  III  offices,  including  the  Under  Secretary  cf  Agriculture.  Authorizes 
the  President  to  place  offices  and  positions  as  he  deems  appropriate  in  levels 
IV,  V,  and  VI,  at  rates  of.  compensation  of  $28,000,  $27,000,  and  $26,000, 
respectively,  including  assistant  secretaries  and  general  counsels  of  executive 
departments,  heads  of  certain  agencies  and  bureaus,  and  deputy  heads  of  large 
agencies  in  level  IV,  heads  of  principal  services  in  level  V,  and  heads  and 
board  members  of  smaller  agencies  and  deputy  heads  of  other  agencies  in  level 
VI,  Changes  the  title  of  Administrative  Assistant  Secretary  to  Assistant 
Secretary  for  Administration.  Provides  that  rates  of  compensation  of  ASC 
county  committee  employees  shall  be  increased  to  correspond,  as  nearly  as 
possible,  with  increases  provided  for  classified  employees.  Increases  from 
9  to  10  the  number  of  within-grade  rates  for  grades  GS-11  through  GS-15,  and 
from  5  to  9  the  number  of  within-grade  rates  for  grade  GS“160  Authorizes  the 
appointment  of  individuals  at  a  rate  above  the  minimum  of  the  grade  in  grades 
GS-13  and  above  in  special  circumstances.  Provides  that  the  salary-fixing 
authority  cf  heads  of  departments  may  not  be  used  to  fix  rates  in  excess  of 
the  highest  rate  for  grade  GS-18.  Requires  Federal  agencies  to  absorb,  for 
fiscal  year  1965,  not  less  than  10  percent  of  the  aggregate  amount  of  the  pay 
increases.  Provides  that  pay  increases  for  Members  of  Congress  shall  become 
effective  at  noon  on  January  3,  1965,  and  that  other  increases  provided  in  the 
bill  shall  become  effective  on  the  first  day  of  the  first  pay  period  after 
enactment,  except  that  no  salary  shall  be  increased  to  more,  than  $22,000  until 
the  first  pay  period  beginning  after  January  1,  1965 


14.  PERSONNEL  UTILIZATION.  Rep.  Henderson  praised  the  "teamwork  of  management  and 

employees  throughout  the  Government,"  and  n^ted  Administrative  Assistant  Secre¬ 
tary  Robertson's  statement  on/increased  employee  productivity  in  AMS,  pp. 
11324-5 

15.  FOREIGN  AID.  Rep.  Dawscn  .inserted  the  AID  Adminisftrator' s  address  praising 
agricultural  work  overseas  and  Public  Law  480  programs,  pp.  11322-4 

16.  AREA  REDEVELOPMENT.  tfep.  Flood  inserted  the  ARA  Deputy\Adrainistrator ' s  speech 
recommending  the  ua4  of  ARA  to  aid  in  the  programs  against  poverty  and  for 
more  jobs.  pp.  Ul320~2 


17.  PRICES.  Rep.  spoke  in  support  of  the  "quality  stabiliza 

"antimonopoly  and  supplemental  to  our  Nation's  antitrust  laws, 


Lon"  bill  as  being 
pp.  11312-6 


18.  WOOL;  COTTOfl.  Rep.  Cleveland  charged  the  Federal  Government  with  \neglect"  of 
the  woolen  industry  while  giving  aid  to  the  cotton  industry,  p.  1. 


19.  FOREIGN  TRADE.  Rep.  Curtis  stated  that  tariffs,  as  the  chief  means  ofVrotecfc- 
ing/agricultural  and  nonagricultural  indu series,  are  now  less  significant  in 
restricting  imports  and  inserted  an  article,  "Farm  Commodity  Exports  and 
iternational  Trade  Policies."  pp.  11303-7 

20jf ECONOMY.  Rep.  Curtis  inserted  articles  "calling  attention  to  the  dangers  of 
economic  instability  arising  from  the  admini9tation' s  highly  expansionary 
economic  policies."  pp.  11302-3 
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21.  CANNON  EULOGIES.  Several  Representatives  eulogized  Rep.  Cannon  for  his  , 

\  service  to  his  country  as  a  teacher,  lav7yer,  author,  parliamentarian,  legist 

\  lator ,  and  statesman,  with  special  praise  for  his  fiscal  responsibility  as/ 

\  Chairman  of  the  Appropriations  Committee  (pp.  11247-/5).  Rep0  Cooley  cabled 
liim  one  of  the  great  champions  of  agriculture  and  of  farm  families  of  toe 
country  and  inserted  excerpts  from  Rep.  Cannon5  s  recent  statement  before  the 
Cr^4it  Subcommittee  of  the  House  Agriculture  Committee  in  behalf  of /Conserva- 
tionNof  soil  and  water  resources  (pp.  11268-S).  / 

22.  PERSONNEL  AWARDS .  Rep.  Nelsen  inserted  his  previous  statement  /ejecting  to 

a  distinguished  service  award  being  given  to  the  ASCS  Administrator ,  and 
excerpts  from  the  hearings  in  the  Billie  Sol  Estes  investigation  to  support 
his  claim  that  the  Administrator  "coached  witnesses."  pp./ll290-l 


23.  POVERTY.  Rep.  F^elinghuysen  inserted  an  Education  and  L/jor  Committee  minority 
staff  analysis  and  commentary  with  respect  to  H.  R.  10440,  the  povery  bill, 
describing  it  as  largely  duplicative  of  programs  already  being  carried  forward 
by  the  Federal  Government  and  containing  tables  showing  amounts  of  money 
budgeted  for  various  'federal  programs  including  t)fos2  administered  by  this 
Department,  pp.  11291-^3  / 


24.  PROCUREMENT.  Rep.  Curtis  inserted  a  Harvard  Business  Review  article  critical 

of  the  government's  procuring  process  and  stated  that  the  issue  posed  by  the 
article  is  that  unless  congressional  controls  are  instituted,  industry  will 
have  to  continue  to  accept  whatever  encroachments  the  executive  branch  de¬ 
cides  to  make  upon  management  deVisioiwwand  control,  pp.  11297-02 

25.  INDEPENDENT  OFFICES  APPROPRIATIONS, jj^65.  Passed  with  amendment  this  bill, 

H.  R.  11296  (pp.  11239-47,  11276-90)\  Agreed  to  an  amendment  by  Rep.  Harris, 
59  to  56,  to  require  the  continufition, Nfor  12  months,  of  domestic  flight  ser- 
vice  stations  which  provide  wearcher  information  to  airplanes  used  by  farmers 
(pp.  11230-7).  /  \ 

26.  EDUCATION.  Rep.  Conte  inserted  an  address  urging  that  the  building  of  educa¬ 

tion,  health,  and  welfar/  services  in  our  communities  be  directed  toward  a 
common  goal,  includingyvocational  education  anaSpoverty  services,  pp.  11317-9 


27.  MARKETING.  Rep.  McDowell  criticized  the  closing  of\supermarkets  serviced  by 

Baltimore,  Md. ,  warehouses  in  Md.  and  Del.  pp.  113^6- 7 

28.  USER  CHARGES;  INFECTION  STANDARDS.  Received  from  this >)ep  art  men  t  a  proposed 

bill  to  repeal  the  Grain  Standards,  Wool  Standards,  Standard  Containers, 

Naval  Stores/  and  Tobacco  Seed  Export  Acts;  to  AgriculturXcommittee.  p.  11328 

29.  TRANSPORTATION.  The  Rules  Committee  reported  a  resolution  foXconsi deration 

of  H.  R«  3881,  to  authorize  the  Housing  and  Home  Finance  Administration  to 
provide  additional  assistance  for  the  development  of  comprehensive  and 
coordinated  mass  transportation  systems  in  metropolitan  and  otherNurban  areas. 
Py4l328  \ 

30.  LEGISLATIVE  PROGRAM.  Speaker  McCormack  announced  that  the  military  ccn^truc- 
/  tion  appropriation  bill  will  be  considered  Tues. ,  and  that  H.  R,  4198,  free 

/  importation  of  instant  coffee,  and  H.  R.  10465,  free  importation  effects \mder 
Government  orders,  will  be  considered  on  Wed.  p.  11312  \ 


31.  ADJOURNED  until  Mon.,  May  25.  p.  11327 


88th  Congress  )  HOUSE  OF  REPRESENTATIVES  (  Report 
M  Session  |  (No.  1423 


CONSIDERATION  OF  H.R.  11049 


May  21,  1964. — Referred  to  the  House  Calendar  and  ordered  to  be  printed 


Mr.  Young,  from  the  Committee  on  Rules,  submitted  the  following 

REPORT 

[To  accompany  H.  Res.  733] 

The  Committee  on  Rules,  having  had  under  consideration  House 
Resolution  733,  report  the  same  to  the  House  with  the  recommenda¬ 
tion  that  the  resolution  do  pass. 
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H.  RES.  733 


[Report  No.  1423] 


IN  THE  HOUSE  OF  REPRESENTATIVES 

May  21, 1964 

Mr.  Young,  from  the  Committee  on  Rules,  reported  the  following  resolution ; 
which  was  referred  to  the  House  Calendar  and  ordered  to  be  printed 


RESOLUTION 

1  Resolved ,  That  upon  the  adoption  of  this  resolution  it 

2  shall  be  in  order  to  move  that  the  House  resolve  itself  into 

3  the  Committee  of  the  Whole  House  on  the  State  of  the 

4  Union  for  the  consideration  of  the  bill  (H.R.  11049)  to 

5  adjust  the  rates  of  basic  compensation  of  certain  officers  and 

6  employees  in  the  Federal  Government,  and  for  other  pur- 

7  poses.  After  general  debate,  which  shall  be  confined  to  the 

8  bill  and  shall  continue  not  to  exceed  four  hours,  to  be  equally 

9  divided  and  controlled  by  the  chairman  and  ranking  mi- 

10  nority  member  of  the  Committee  on  Post  Office  and  Civil 

11  Service,  the  bill  shall  be  read  for  amendment  under  the 

12  five-minute  rule  by  titles  instead  of  by  sections.  At  the 


V 


2 


1  conclusion  of  the  consideration  of  the  bill  for  amendment, 

2  the  Committee  shall  rise  and  report  the  bill  to  the  House 

3  with  such  amendments  as  may  have  been  adopted,  and  the 

4  previous  question  shall  he  considered  as  ordered  on  the  bill 

5  and  amendments  thereto  to  final  passage  without  interven- 

6  ing  motion  except  one  motion  to  recommit. 
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(TEREST  TO  THE  DEPARTMENT  OF  AGRICULTURE 

Issued  June  12,  196 
For  actions  of  June  11,  19/64 

88th-2nd;/No.  117 


adjournment . 17 

Aged . 10 

Alaska . 8 

Appropriations. .  . . 7,16 

Area  redevelopment . 13 

Arts . 11 
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Civil  rights . 4 

Community  services . 10 

Cotton . 12,21 

Defense  production. .....  16 

Disaster  relief, . 8 
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Poverty . 19 

Public  debt . . 16 

Recreation. . . 18 

Roads . 3 

Strawberries . 24 
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HIGHLIGHTS:  House  passed  pay  bil/t.  House  committee  reported  measure  for  temporary 

extension  of  housing  loan  program  for  rural  elderly N.  House  subcommittee  voted  to 
report  bill  to  aid  Alaska  reconstruction.  House  committee  reported  public  works  ap- 
ropriation  bill.  Rep.  Co nt£  demanded  names  of  mills  receiving  subsidies  under 
cotton  program.  Rep.  Talcott  criticized  area  redevelopment  program.  Rep.  Lipscomb 
criticized  increased  txadje  with  Communist  nations.  Senate  !\pbcommittee  approved  roa 
authorization  bill. 

SENATE 

1.  MUSHROOM  INDUS T^t .  Received  a  Pa.  Senate  resolution  urging  action  to  protect  the 
declining  dorpestic  mushroom  industry,  p.  12954 

2.  EXPENDITURE^;  PERSONNEL.  Received  from  the  Joint  Committee  on  Redaction  of  Non- 

essential  Federal  Expenditures  a  report  on  Federal  employment  and  p\y  for  Apr^l 
1964.  /bp.  12954-7 

3.  ROADS'  A  subcommittee  of  the  Public  Works  Committee  approved  for  full  c^mrattee 
consideration  with  amendment  H.  R.  10503,  the  road  authorization  bill,  wh^ch 
includes  authorizations  for  forest  highways  and  forest  development  roads  arid 

trails  for  the  fiscal  years  1966  and  1967;  and  S.  1593,  to  authorize  funds 
the  planning  of  the  Great  River  Road  along  the  Mississippi  Valley,  p.  0460 


4.  CIVIL  RIGHTS.  Continued  debate  on  H.  R.  7152,  the  civil  rights  bill. 
64,  12968-71,  12973-97,  12999-13033. 


pp.  12960- 


2 


HOUSE 


5.  PERSONNEL;  PAY.  By  a  vote  of  243  to  157,  passed  with  amendments  H.  R.  11049, 
the  Federal  pay  increase  bill  (pp.  13035,  13036-74).  See  Digest  102  for  a 
summary  of  items  of  interest  to  this  Department. 


Agreed  to  an  amendment  by  Rep.  Udall  to  provide  for  automatic  adjustment  of  the 
salaries  of  Members  of  Congress,  Cabinet  officers,  and  certain  other  top 
Government  officials  when  other  Federal  salaries  are  adjusted  in  the  future, 
pp.  13070-2 


Rejected  the  following  amendments: 

By  Rep.  Latta,  to  strike  out  the  title  providing  for  pay  increases  for  the 
legislative  branch.  p.  13064  / 

By  Rep.  Sikes,  to  provide  that  the  salary  increases,  except  for  Members  of 
Congress  and  certain  other  top  officials,  shall  become  effective  Jan.  1, 
1965,  rather  than  the  first  pay  period  which  begins  on  or  after  date  of  en¬ 
actment  of  the  bill.  pp.  13072-3 

By  Rep.  Findley,  60  to  162,  to  provide  that  the  salary  increases  shall  not  be¬ 
come  effective  until  Federal  receipts  exceed  Federal  expenditures.  pp. 


13073-4 


6.  HOUSING;  LOANS.  The  Banking  aikl  Currency  Committee  reported  without  amendment 
H.  J.  Res.  1041,  to  extend  for  90  days,  until  Sept.  30,  1964,  the  Farmers  Home 
Administration  program  of  insured  rental  Rousing  loans  for  the  elderly  in 
rural  areas  (H.  Rept.  1472).  p.  13096 


7.  APPROPRIATIONS.  The  Appropriations  Committee  reported  H,  R.  115  79,  the  public 
works  appropriation  bill  for  fiscal yyear  1965  (H.  Rept.  1479) (p.  13097).  The 
"Daily  Digest"  states  that  the  RuLe!s  Committee  granted  a  rule  waiving  points 
of  order  on  title  III  of  this  bi]/l  (p.  D4o^) . 


8.  ALASKA;  DISASTER  RELIEF.  The  Subcommittee  on 'Territorial  and  Insular  Affairs 
of  the  Interior  and  Insular  Aiiaxxs  Committee  ^pted  to  report  to  the  full 
committee  H.  R.  11438,  to /amend  the  Alaska  Omni'ows  Act  so  as  to  provide 
assistance  to  Alaska  for/che  reconstruction  of  ara^is  damaged  by  the  recent 
earthquake  and  subsequent  seismic  waves.  p.  D461 


9.  CIVIL  DEFENSE.  The  "Daily  Digest"  states  that  the  Rules  Committee  granted  an 
open  rule  on  H.  R.  >10314,  to  amend  the  Federal  Civil  Defense  Act  so  as  to 
extend  for  four  y^ars,  until  June  30,  1968,  the  program  financial  assistance 
to  States  for  ci/vii  defense  activities,  p.  D462 


10.  AGED;  C0MMUNI1#  SERVICES.  The  Education  and  Labor  Committee  r^orted  with 

amendment  1L (  R.  10088 ,  to  provide  assistance  in  the  developmern\of  new  or  im¬ 
proved  programs  to  help  older  persons  through  grants  to  States  fop  community 
planning/and  services  (H.  Rept.  1477).  p.  13097 


11.  INFORMATION;  ARTS.  The  Education  and  Labor  Committee  reported  with  antendment 

H.  BT.  9586,  to  provide  for  the  establishment  of  a  National  Council  on  bhe  Arts 
to' assist  in  the  growth  and  development  of  the  arts  (H.  Rept.  1476).  13097 


12. 


COTTON .  Rep.  Conte  stated  that  "20  cotton  mills  have  received  subsidies  of 
$20,068,060  under  the  so-called  cotton  stabilization  program,"  that  he  was 
"overwhelmed  by  the  fact  that  Secretary  Freeman  refused  to  announce  the  names 
of  the  firms  receiving  these  handouts,"  and  demanded  that  the  Secretary  dis¬ 
close  this  information.  pp.  13084-5 


House  of  Representatives 


Thursday,  June  11,  1964 


The  Housbunet  at  11  o’clock  a.m. 

The  Chaplain,  Rev.  Bernard  Bras- 
kamp,  D.D.,  offered  the  following  prayer: 

I  Corinthians\2:  5 :  That  your  -faith 
should  not  stand  the  wisdom  of  men, 
but  in  the  power  of  i 

Infinite  and  eternjJl  God,  in  this  new 
day  may  our  hearts  f\out  to  Thee  in 
a  longing  to  be  blessed  ^uth  a  vital  and 
vivid  experience  of  Thy  ^presence  and 
power. 

May  our  fellowship  with  Tftee  be  more 
intimate,  more  personal  and  satisfying, 
delivering  us  from  all  feelings\of  fear 
and  frustration,  of  doubt  and  despair. 

Grant  that  the  thoughts  of  our  minds 
and  the  meditations  of  our  hearts  may 
move  out  toward  the  far  horizons  of  fait 
and  hope. 

We  pray  that  the  world  with  its  ap¬ 
parent  moral  and  spiritual  apathy  and 
indifference  may  realize  that  there  is  no 
escape  from  all  miseries  and  disappoint¬ 
ments  until  Thy  spirit  is  enthroned  in 
the  life  of  man. 

Inspire  us  to  think  and  plan  in  terms 
of  humanity  and  with  a  vision  of  the 
love  of  God  for  all  mankind. 

Hear  us  in  Christ’s  name.  Amen. 


THE  JOURNAL 

The  Journal  of  the  proceedings  of  yes¬ 
terday  was  read  and  approved. 


CIVIL  RIGHTS 

(Mr.  SELDEN  asked  and  was  given 
permission  to  address  the  House  for  1 
minute  and  to  revise  and  extend  his 
remarks.) 

Mr.  SELDEN.  Mr.  Speaker,  what  ex¬ 
tremist  civil  rights  leaders  have  threat? 
eried  would  be  a  summer  of  racial 
lence  and  tension  obviously  has  heguyf in 
Tuscaloosa,  Ala. 

The  demonstrations  of  recent  days 
furnish  additional  warning  to  Hrfe  coun¬ 
try,  if  any  were  needed,  that  ofvil  rights 
extremists  pose  a  growing  threat  to  every 
American  community. 

Let  me  say  again,  as  I  h&ve  said  in  the 
past,  that  those  who  believe  that  passage 
of  the  so-called  civil/rights  legislation 
will  appease  the  moils  in  the  streets  of 
Tuscaloosa  or  Chicago  or  New  York  are 
badly  mistaken./ln  fact,  passage  of 
such  legislation/ will  inevitably  lead  to 
even  greater  Remands  and  excesses  on 
the  part  of  irresponsible  leaders  of  the 
civil  rights/movement,  whose  only  aim  is 
the  extension  of  their  own  personal 
power. 

^d  with  this  latest  challenge  to  law 
5rder,  the  law  enforcement  officials 
iscaloosa  again  have  handled  an 
ftremely  difficult  task  in  a  way  that 
Hoes  credit  to  their  community  and  the 
entire  State  of  Alabama. 


FEDERAL  EMPLOYEES  PAY  RAISE 
BILL 

(Mr.  ROUSH  asked  and  was  given 
permission  to  address  the  House  for  1 
minute  and  to  revise  and  extend  his 
remarks.) 

Mr.  ROUSH.  Mr.  Speaker,  I  regret 
that  the  Federal  employees  pay  raise 
bill  has  come  to  the  floor  on  such  short 
notice.  Taking  into  account  the  previ¬ 
ously  announced  schedule  I  have  made 
commitments  which  cannot  now  be 
broken.  This  makes  it  impossible  for 
me  to  be  here  for  the  final  vote  on  this 
bill.  I  want  to  announce,  however,  that 
because  of  the  changes  which  have  been 
made  in  the  bill  since  it  was  last  con¬ 
sidered  it  has  been  my  intention  to 
support  it.  If  we  are  to  expect  the  high¬ 
est  type  service  and  performance  from 
our  Federal  employees  then  we  must  be 
ready  to  pay  salaries  which  are  in  line 
with  those  in  the  private  sector  of  our 
economy.  I  have  great  respect  for  the 
postal  workers  and  the  other  Federal  em¬ 
ployees.  I  have  every  confidence  that 
these  fine  people  will  honor  the  faith  we 
are  reposing  in  them  and  will  live  up  to 
the  high  standards  of  performance  and 
conduct  which  has  been  a  part  of  the  his¬ 
tory  of  Federal  service.  I  am  confident 
that  this  pay  increase  will  result  in  a 
more  efficient  operation  of  our  Govern¬ 
ment.  I  am  not  in  full  sympathy  with 
that  portion  of  the  bill  which  deals  with 
increasing  congressional  salaries;  how¬ 
ever,  it  involves  less  than  1  percent  of 
the  total  increase.  The  lowering  of  the 
amount  from  that  previously  considered 
and  making  the  effective  date  in  Jan¬ 
uary  of  1965  makes  it  somewhat  more 
acceptable. 

CALL  OF  THE  HOUSE 

Mr.  HALL.  Mr.  Speaker,  I  make  the'' 
point  of  order  that  a  quorum  is  not 
present. 

The  SPEAKER.  Evidently  a  quorum 
is  not  present. 

Mr.  ALBERT.  Mr.  Speaker,  I  move 
a  call  of  the  House. 

The  Clerk  called  the  roll,  and  the  fol¬ 
lowing  Members  failed  to  answer  to  their 
names: 

[Roll  No.  154] 


•  The  SPEAKER.  Ofi  this  rollcall  381 
Members  have  ansi^red  to  their  names, 
a  quorum. 

By  unanimous*'’ consent,  further  pro¬ 
ceedings  unde^Ahe  call  were  dispensed 
with. 

INCREASE  IN  GOVERNMENT 
SALARIES 

(Mr.  BERRY  asked  and  was  given 
permission  to  address  the  House  for  1 
minute.) 

Mr.  BERRY.  Mr.  Speaker,  the  House 
is  about  to  take  the  most  stupid  step  it 
has  taken  in  many  years.  How,  just 
how,  can  we  take  action  in  May  to  legis¬ 
late  the  price  of  wheat  down  from  $2  to 
$1.72  and  then  in  June  legislate  our  own 
salary  up  from  $22,500  to  $30,000? 


Abele 

Diggs 

Long,  La. 

Ashmore 

Dorn 

Long,  Md. 
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Dowdy 

Mclntire 

Baring 

Evins 

JMay 
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Forrester 

Miller,  N.Y. 

Battin 

Frelinghuysen 
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Bolling 

Fulton,  Tenn. 

Pepper 

Bolton, 

Gray 

Powell 

Oliver  P. 

Green,  Oreg. 

Rains 

BromweU 

Gurney 

Roberts,  Ala. 

Bruce 

Healey 

Sheppard 

Buckley 

Jones,  Ala. 

Shipley 

Burton,  Utah 

Karth 

Thompson,  La. 

Celler 

Kee 

ToU 

Clark 

Kilgore 

Winstead 

Clausen, 

Knox 

Wright 

DonH. 

Lloyd 

JOURNALISTIC  RESPONSIBILITY 

Mr.  GUBSER.  Mr.  Speaker,  yesterday 
an  Associated  Press  story  filed  by  Stan¬ 
ley  Meisler  crossed  over  into  the  area  of 
journalistic  irresponsibility. 

In  reporting  an  adverse  Navy  report 
on  my  bill,  House  Congressional  Resolu¬ 
tion  206,  to  express  the  thanks  of  the 
American  people  to  Drs.  Ross  Gunn  and 
Philip  Abelson  for  their  part  in  develop¬ 
ing  nuclear  propulsion  for  submarines, 
Mr.  Meisler  quoted  me  as  saying  the  fol¬ 
lowing  about  Adm.  H.  G.  Rickover: 
“I  admire  the  old  so-and-so.” 

Mr.  Speaker,  this  is  not  the  truth  and 
I  herewith  demand  a  retraction  from 
Associated  Press. 

The  reporter  did  not  talk  with  me 
prior  to  using  this  quotation.  In  fact,  I 
have  not  talked  with  him  in  several 
months.  When  he  did  last  talk  with 
me,  I  referred  to  Admiral  Rickover  in 
a  completely  respectful  manner.  At  no 
time  did  I  refer  to  the  admiral  as  an 
old  so-and-so.” 

But  my  greatest  concern  over  the  un¬ 
fortunate  Associated  Press  article  is  not 
thacsl  have  been  misquoted.  I  am  more 
concerned  that  a  wrong  impression  of 
two  fi\e  scientists,  Drs.  Gunn  and 
Abelson,  inay  have  been  left  in  the  minds 
of  millionssof  readers. 

For  the  record  I  want  it  known  that 
when  I  introduced  my  resolution,  I  had 
never  met,  talked  with,  nor  corresponded 
with  Dr.  GunnV  Dr.  Abelson.  I  still 
have  not  had  aW  contact  with  Dr. 
Abelson  and  have  \iet  Dr.  Gunn  only 
briefly.  At  no  time\has  either  of  the 
two  men  asked  me  t<\do  anything  for 
him,  nor  encouraged  passage  of  my  reso¬ 
lution.  They  have  not  asR^d  for  thanks. 
Rather  I  have  determined  rajat  they  de¬ 
serve  thanks. 

The  Navy  report  begs  the  qu&rtion  and 
is  not  accurate.  In  due  time  aim  in  my 
own  manner,  I  shall  prove  this  phjnt. 


13035 


_ the  meantime,  it  should  be  re¬ 
membered  that  Admiral  Rickover  is  not 
at  issuh  He  has  been  justifiably  com- 
mended'for  the  important  role  he  has 
played  in\developing  the  nuclear  sub¬ 
marine  anaSJ  have  joined  in  that  com¬ 
mendation.  '’Certainly  the  statement  of 
historical  faces  which  occurred  before 
Captain  Rickove’v  joined  the  nuclear  pro¬ 
pulsion  program  cannot  and  should  not 
minimize  what  Captain  Rickover  did 
after  1946. 

It  is  unfortunate  th&t  an  unethical  re¬ 
porter  in  his  desire  to  wrjte  sensationally 
at  the  expense  of  honestw  has  tried  to 
ascribe  an  ulterior  motivation  to  my 
resolution  and  has  brought  Admiral 
Rickover  into  the  controversy\  It  is  un¬ 
fortunate  that  this  reporter’s  question¬ 
able  ethics  may  have  caused  embarrass¬ 
ment  to  two  great  scientists  who\have 
done  so  much  for  their  country. 

MODERNIZATION  OF  FEDERAL 
SALARY  SYSTEMS 


Mr.  YOUNG.  Mr.  Speaker,  by  direc¬ 
tion  of  the  Committee  on  Rules,  I  call 
up  House  Resolution  733  and  ask  for  its 
immediate  consideration. 

The  Clerk  read  the  resolution,  as  fol¬ 
lows  : 

Resolved,  That  upon  the  adoption  of  this 
resolution  it  shall  be  in  order  to  move  that 
the  House  resolve  itself  into  the  Committee 
of  the  Whole  House  on  the  State  of  the 
Union  for  the  consideration  of  the  bill  (H.R. 
11049)  to  adjust  the  rates  of  basic  compen¬ 
sation  of  certain  officers  and  employees  in 
the  Federal  Government,  and  for  other  pur¬ 
poses.  After  general  debate,  which  shall  be 
confined  to  the  bill  and  shall  continue  not 
to  exceed  four  hours,  to  be  equally  divided 
and  controlled  by  the  chairman  and  ranking 
minority  member  of  the  Committee  on  Post 
Office  and  Civil  Service,  the  bill  shall  be  read 
for  amendment  under  the  five-minute  rule 
by  titles  instead  of  by  sections.  At  the  con¬ 
clusion  of  the  consideration  of  the  bill  for 
amendment,  the  Committee  shall  rise  and  re¬ 
port  the  bill  to  the  House  with  such  amend¬ 
ments  as  may  have  been  adopted,  and  the 
previous  question  shall  be  considered  as 
ordered  on  the  bill  and  amendments  thereto 
to  final  passage  without  intervening  motion 
except  one  motion  to  recommit. 

Mr.  YOUNG.  Mr.  Speaker,  I  yield  30 
minutes  to  the  gentlewoman  from  New 
York  [Mrs.  St.  George],  and  pending 
that  I  yield  myself  such  time  as  I  may 
require. 

(Mr.  YOUNG  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  YOUNG.  Mr.  Speaker,  House 
Resolution  733  provides  for  considera¬ 
tion  of  H.R.  11049,  a  bill  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes. 
The  resolution  provides  an  open  rule 
with  4  hours  of  general  debate  and  fur¬ 
ther  provides  that  the  bill  shall  be  read 
for  amendment  under  the  5-minute  rule 
by  titles  instead  of  by  sections. 

The  purpose  of  H.R.  11049  is  that 
postal  and  other  Federal  career  employ¬ 
ees  shall  be  paid  salaries  comparable  to 
salaries  paid  workers  in  private  enter¬ 
prise  for  comparable  levels  of  responsi¬ 
bility,  skill,  and  performance,  and  to 
partially  remedy  the  serious  inadequacies 
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in  the  Federal  executive,  congressional, 
and  judicial  salary  structure. 

Enactment  of  this  legislation  is  im¬ 
perative  if  the  Congress  is  to  abide  by 
its  obligation  resulting  from  the  enact¬ 
ment  of  Public  Law  87-793.  H.R.  11049 
will  fulfill  that  obligation  and,  in  addi¬ 
tion,  establish  reasonable,  just,  and 
meaningful  relationships  between  postal 
and  other  career  salary  levels  and  the 
rates  of  compensation  for  positions  of 
the  highest  executive,  legislative,  and  ju¬ 
dicial  responsibility.  The  salaries  at¬ 
tached  to  such  legislative,  executive,  and 
judicial  positions  also  are  properly  re¬ 
lated  in  level  as  among  all  three  branches 
of  our  Government. 

Mr.  Speaker,  I  urge  the  adoption  of 
House  Resolution  733. 

Mrs.  ST.  GEORGE.  Mr.  Speaker,  I 
yield  myself  such  time  as  I  may  con¬ 
sume. 

(Mrs.  ST.  GEORGE  asked  and  was 
given  permission  to  revise  and  extend 
her  remarks.) 

Mrs.  ST.  GEORGE.  Mr.  Speaker, 
House  Resolution  733  makes  in  order  the 
consideration  of  H.R.  11049,  the  Federal 
Salary  Act  of  1964. 

Mr.  Speaker,  we  had  before  us  a  short 
time  ago  in  this  present  year  a  bill  very 
similar  to  this  which  was  defeated  by  a 
majority  of  38  votes,  which  is  quite  a 
good  majority. 

Apparently  there  is  a  new  technique 
in  the  Congress  of  the  United  States,  and 
that  is  that  if  a  bill  that  is  desired  by  the 
administration  or  by  certain  powers  that 
be  does  not  pass  the  House’ it  is  brought 
back  in  a  modified  form,  a  little  work  is 
done  on  the  outside,  maybe  some  on  the 
inside,  and  then  the  bill  is  passed. 

We  have  been  reliably  informed  that 
this  bill  will  pass  by  a  majority  of  20 
votes,  which  will  necessitate  quite  a  little 
changeover,  which  I  have  no  doubt  will 
be  adequately  taken  care  of. 

There  is  great  difference  of  opinion  in 
some  quarters. 

There  are  those  who  do  not  think  this 
bill  is  any  better  than  the  last  one.  Ill 
fact,  there  are  some  people,  among  oth¬ 
ers,  some  of  the  Federal  employees  and 
their  representatives  who  do  not  even 
think  this  bill  is  as  good  as  the  last  bill. 

Mr.  BROWN  of  Ohio.  Mr.  Speaker, 
will  the  gentlewoman  yield? 

Mrs.  ST.  GEORGE.  I  yield  to  the 
gentleman  from  Ohio. 

Mr.  BROWN  of  Ohio.  I  have  asked 
the  gentlewoman  to  yield  because  I  know 
she  is  exceptionally  well  informed  on 
this  measure.  She  is  a  member  of  the 
legislative  committee  that  handles  this 
bill  as  well  as  a  member  of  the  Committee 
on  Rules.  I  have  asked  the  gentlewoman 
to  yield  for  the  purpose  of  reminding  the 
House,  as  the  gentlewoman  knows,  that 
just  within  the  last  few  days  the  Com¬ 
mittee  on  Rules  has  reported  to  the 
floor  for  action  next  week  two  other  bills 
as  well  as  this  measure.  Next  Wednes¬ 
day  we  will  have  before  us  a  bill  to  ex¬ 
tend  for  another  year  the  Korean  war 
emergency  excise  taxes  as  well  as  other 
excise  taxes  although  the  Korean  war 
has  been  over  for  11  years.  We  will  also 
have  on  Thursday  of  next  week,  as  I  un¬ 
derstand  the  legislative  schedule,  a  bill 
to  increase  the  national  debt  limit  to  an 
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alltime  high  of  $324  billion,  so  that  we 
can  borrow  more  money  for  deficit  fi¬ 
nancing.  Those  two  bills  will  come  up 
after  we  are  asked  to  vote  on  this  par¬ 
ticular  measure  which,  of  course,  will 
carry  a  cost  tag  estimated  at  $535  million 
per  year. 

I  appreciate  the  gentlewoman  yielding 
because  I  believe  the  House  should  have 
*in  mind  before  it  considers  this  bill  what 
the  Members  must  pass  upon  next  week 
in  the  way  of  legislation. 

Mrs.  ST.  GEORGE.  I  thank  the  gen¬ 
tleman  from  Ohio  for  his  contribution. 

Mr.  Speaker,  I  would  like  to  read  from 
a  letter  which  many  of  you  have  received 
on  this  subject  from  one  of  the  organi¬ 
zations  of  the  Federal  employees  in 
which  it  is  stated : 

H.R.  11049  is  a  monstrous  distortion  of 
the  comparability  policy  and  an  unjustified 
departure  from  the  rule  prescribed  by  the 
Congress  for  implementing  that  policy. 

Then  they  proceed  to  say  that  in  this 
particular  this  bill  is  not  as  good  as  the 
bill  that  was  defeated  on  the  floor  of 
the  House. 

Mr.  HALEY’.  Mr.  Speaker,  I  make  the 
point  of  order  that  the  House  is  not  in 
order.  I  would  like  to  hear  what  the 
gentlewoman  is  saying. 

The  SPEAKER.  The  point  of  order 
is  well  taken.  The  House  will  be  in  or¬ 
der. 

The  gentlewoman  from  New  York  will 
proceed. 

Mrs.  ST.  GEORGE.  I  do  not  blame 
the  House  for  not  listening,  Mr.  Speak¬ 
er,  because  after  all  this  is  pretty  well 
warmed  over.  They  have  all  heard  the 
arguments  before  and  they  are  going 
to  hear  them  again  for  4  hours  and  they 
probably  all  know  pretty  well  how  they 
are  going  to  vote  now. 

That  is  one  of  the  unfortunate  things 
about  our  system. 

I  would  like  to  read  you  some  words 
which  appeared  in  the  Congressional 
Record  which  some  of  you  may  have 
heard,  which  were  delivered  by  a  very 
distinguished  Member  of  this  House,  the 
gentleman  from  Wisconsin  [Mr. 
Byrnes],  at  the  time  we  had  our  great 
tax  bill  in  which  we  remitted  $1114  bil¬ 
lion  in  taxes. 

The  gentleman  from  Wisconsin  [Mr. 
Byrnes]  had  this  to  say  at  the  end  of  his 
remarks,  and  I  think  it  is  good  to  remem¬ 
ber  those  words  now  before  we  go  out  and 
vote  more  money  on  this  particular  occa¬ 
sion. 

But  let  me  conclude  with  this  caution. 
In  the  face  of  a  tax  cut  of  $11.5  billion, 
on  top  of  a  deficit  of  some  $10  billion  for 
fiscal  1964,  our  risk  is  great.  A  minimal 
dose  of  inflation  will  offset  billions  in  tax 
reduction.  Our  action  today  will  be  a 
cruel  hoax  on  our  retired  citizens  living 
on  fixed  incomes,  on  those  who  are 
buying  life  insurance,  or  Government 
bonds — including  those  of  our  States  and 
municipalities.  We  rob  all  of  these 
through  inflation. 

Our  action  today  can  bring  about  dev¬ 
astating  inflation  if  we  fail  to  use  com- 
monsense  in  our  monetary  policy— if 
business  and  labor  fail  to  exercise  an 
inflexible  control  over  prices  and  wages, 
and  if  the  Congress  and  the  President  do 


CONGRESSIONAL  RECORD  —  HOUSE 


196k 

not  live  up  to  their  pledges  of  economy- 
in  Government. 

If  we  pass  this  bill  and  then  forget 
about  the  need  to  hold  the  line  on  spend¬ 
ing,  we  will  be  inviting  disaster.  In  vot¬ 
ing  for  this  bill,  I  hope  each  and  every 
one  of  us  binds  himself  to  that  provision 
that  still  remains  in  the  bill  as  section 
1 — to  a  firm  commitment  against  unnec¬ 
essary  spending. 

So,  after  that  and  after  hearing  and 
applauding  these  remarks,  we  voted  for 
the  tax  cut.  We  have  come  in  ever  since 
and  we  have  added  appropriations.  We 
come  in  here  today  to  do  the  same  thing. 

Much  has  been  made  of  the  congres¬ 
sional  salaries.  Of  course,  the  congres¬ 
sional  salaries  are  the  most  unimportant 
part  of  this  bill.  Their  only  import  is 
that  they  are  some  sort  of  “political 
dynamite.”  In  this  bill  it  has  been  ar¬ 
ranged  that  they  will  not  take  effect  until 
1965. 

Mr.  Speaker,  it  might  have  been  far 
better  if  this  bill  had  been  laid  over  and 
taken  up  in  the  first  weeks  of  1965,  to  be 
passed  then. 

As  for  comparability,'  I  have  always 
felt  that  it  was  nonexistent  to  a  great 
extent.  On  the  other  hand,  the  escala¬ 
tor  clause,  which  I  have  always  advo¬ 
cated,  is  now  to  a  great  extent  in  effect. 

I  understand  that  an  amendment  will 
be  offered  to  this  bill  to  put  that  into 
effect  for  the  congressional  and  execu¬ 
tive  salaries  as  well. 

Mr.  Speaker,  that  is  an  excellent 
amendment,  and  I  hope  that  when  it  is 
offered  the  House  will  subscribe  fully  to 
it.  There  is  no  reason  why  what  is 
sauce  for  the  goose  should  not  be  sauce 
for  the  gander.  It  is  quite  an  obvious 
thing  that  it  is  an  embarrassment  to 
Members  of  this  House  and  to  Members 
of  the  other  body  to  vote  on  their  own 
salaries,  whether  up  or  down. 

To  return  to  the  premise  that  when  a 
bill  has  been  defeated — and  soundly  de¬ 
feated,  if  I  .jnay  say  so — it  can  be 
brought  back  with  a  few  little  changes — 
$2,500  taken  off  the  congressional  sal¬ 
ary — I  do  not  beliete  that  will  make  too 
much  of  a  difference.  Certainly  it  will 
make  no  difference  to  the  people  who 
oppose  the  bill,  and  certainly  it  will  make 
very  little  difference  to  the  people  who 
are  to  receive  it. 

I  feel,  considering  what  happened  to 
the  old  bill,  now  scrapped,  H.R.  8986, 
that  what  applied  then  applies  today  and 
there  is  really  no  reason  why  the  House 
should  give  this  new  bill  a  rule ;  although 
I  am  sure  you  will  do  it,  I  still  believe 
that  the  rule  should  be  defeated  and  that 
the  House  should  go  on  to  other  busi¬ 
ness,  to  new  business  of  increasing  im¬ 
portance. 

Mr.  CURTIS.  Mr.  Speaker,  will  the 
gentlewoman  yield? 

Mrs.  ST.  GEORGE.  I  yield  to  the 
gentleman  from  Missouri. 

Mr.  CURTIS.  I  certainly  commend 
the  gentlewoman  for  her  expressions 
and  advice  to  the  House  to  not  adopt 
this  rule.  I  would  like  to  ask  a  question 
of  the  chairman  of  the  committee. 

On  page  127  of  the  committee  report 
are  the  minority  views  on  H.R.  11049,  in 
which  there  is  stated,  under  the  title 
“Highhanded  Committee  Procedure — 


No  Hearings  Held,”  the  subtopic  “Legis¬ 
lation  Too  Important  for  No  Hearings.”  I 
should  like  to  know  whether  or  not  this 
is  an  accurate  statement  of  the  proce¬ 
dures;  whether  the  Committee  on  Post 
Office  and  Civil  Service  held  hearings  in 
regard  to  this  legislation. 

Mr.  MURRAY.  Mr.  Speaker,  will 
the  gentleman  yield? 

Mr.  CURTIS.  I  yield  to  the  gentle¬ 
man  from  Tennessee. 

Mr.  MURRAY.  That  is  erroneous; 
Hearings  were  held  on  the  bill;  extensive 
hearings. 

Mr.  CURTIS.  The  statement  here  is: 

The  last  public  hearing  at  which  any  per¬ 
son  testified,  before  the  Post  Office  and  Civil 
Service  Committee  on  the  subject  of  salary 
legislation  was  on  October  15,  1963. 

Is  that  a  true  statement? 

Mr.  MURRAY.  If  the  gentleman  will 
yield,  that  is  correct. 

Mr.  CURTIS.  All  right.  Let  me  go 
to  the  previous  statement: 

H.R.  11049  was  introduced  in  the  House  on 
April  28,  1964.  Copies  of  the  bill  were  made 
available  to  the  members  of  the  committee 
the  following  afternoon,  April  29.  It  was 
then  made  the  order  of  business  at  an  ex¬ 
ecutive  session  of  the  Post  Office  and  Civil 
Service  Committee  scheduled  for  10  a.m.  the 
next  morning,  April  30.  When  the  commit¬ 
tee  finally  convened  at  10:35  a.m.,  a  motion 
was  immediately  made  to  consider  the  bill 
and  to  dispose  of  it  and  all  amendments 
thereto  by  11:20  a.m.  After  brief  and  re¬ 
stricted  debate  the  motion  was  voted  up  and 
there  then  remained  approximately  30 
minutes  for  the  offering  of  amendments  and 
for  what  should  have  been  a  full  and  com¬ 
plete  discussion  of  a  measure  that  in  its  5 
titles  and  78  pages  changes  the  salary  rates 
for  almost  2  million  Federal  employees.  In 
ordering  the  bill  reported,  it  took  a  rollcall 
vote,  which  prevaUed  by  only  a  one -vote 
margin,  to  adopt  an  amendment  giving  those 
opposed  to  the  bill  sufficient  time  to  express 
their  views  to  the  House  in  this  minority 
report. 

Is  this  a  correct  statement? 

Mr.  MURRAY.  I  do  not  think  so. 

Mr.  CURTIS.  What  error  was  there? 
Was  this  bill  considered  by  the  Post  Of¬ 
fice  and  Civil  Service  Committee  without 
any  discussion,  without  any  reading  of 
it,  and  without  any  debate,  which  is  the 
allegation  here? 

Mr.  MURRAY.  Why,  certainly  not. 
They  had  ample  hearings  on  the  bill. 

Mr.  CURTIS.  You  have  already  ad¬ 
mitted  your  definition  of  “ample.”  If  the 
gentlewoman  will  yield  further,  what  I 
want  to  point  out  is  I  think  this  is  a  dis¬ 
grace  to  the  House  of  Representatives  to 
consider  a  measure  of  this  importance 
with  this  kind  of  preparation.  We  who 
are  not  on  this  committee  have  a  right 
to  be  able  to  count  on  the  committee  to 
which  this  legislation  has  been  referred 
to  have  conducted  adequate  hearings 
which  will  be  available  and  to  have  ade¬ 
quate  reports.  This  matter  cannot  be 
considered  with  any  intelligence  on  the 
floor  of  the  House  in  the  light  of  the 
incomplete  homework  that  has  been  done 
in  this  area.  If  the  Congress  and  this 
House  is  simply  to  exist  as  a  forum  for 
pressures  to  be  applied  that  have  no 
relation  to  study  and  are  simply  pres¬ 
sures  that  are  generated  outside  the  Con¬ 
gress,  we  might  just  well  be  a  house  of 
delegates  simply  to  conduct  public  opin¬ 
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ion  polls  instead  of  a  deliberative  body. 

1  suggest  to  my  colleagues  that  this  is  the 
essence  of  representative  government 
that  is  thwarted  by  these  kinds  of  pro¬ 
cedures.  I  would  not  care  whether  one 
was  for  or  against  this  bill  or  other  leg¬ 
islation,  but  if  this  House,  under  this 
kind  of  leadership,  continues  in  this 
fashion,  gentlemen,  I  can  tell  you  that 
representative  government  has  gone  from 
this  country.  I  see  there  is  some  laugh¬ 
ter  over  there  on  the  Democratic  side, 
but  think  well  of  what  is  being  done  here 
and  what  has  been  done  previously  in 
this  House  this  year.  We  are  very,  very 
close  to  exactly  what  I  have  described — ■ 
a  major  decline  of  representative  govern¬ 
ment.  I  would  suggest  that  we  do  vote 
this  rule  down  and  that  the  committee 
conduct  the  proper  kind  of  studies  and 
hearings  so  that  the  House  can  view  this 
matter  with  some  intelligence. 

Mr.  GROSS.  Mr.  Speaker,  will  the 
gentlewoman  yield? 

Mrs.  ST.  GEORGE.  I  yield  to  the  gen¬ 
tleman  from  Iowa,  a  member  of  the  com¬ 
mittee. 

Mr.  GROSS.  In  response  to  the  ques¬ 
tion  asked  by  the  gentleman  from  Mis¬ 
souri  [Mr.  Curtis]  I  wish  to  state  cate¬ 
gorically  that  not  one  single  witness  ap¬ 
peared  before  the  committee  either  for  or 
against  H.R.  11049.  The  minority  asked 
that  at  a  minimum  the  chairman  of  the 
Civil  Service  Commission  and  a  repre¬ 
sentative  of  the  Bureau  of  the  Budget  be 
called  before  the  committee.  We  were 
denied  any  witnesses  at  all  on  this  pend¬ 
ing  bill. 

Mr.  UDALL.  Mr.  Speaker,  will  the 
gentlewoman  yield? 

Mrs.  ST.  GEORGE.  I  yield  to  the  gen¬ 
tleman  from  Arizona. 

Mr.  UDALL.  I  think  this  colloquy 
may  have  left  a  misleading  impression. 
The  authors  of  the  minority  views  have 
chosen  their  words  rather  carefully,  and 
what  they  have  said  here  is  probably 
true  technically,  but  the  subject  of  this 
very  bill  occupied  this  committee’s  time 
for  nearly  a  full  year.  The  committee 
took  volumes  of  testimony  on  this  bill. 
We  have  heard  it  and  debated  it  and  the 
whole  House  held  hearings,  in  effect,  with 

2  days  of  debate  back  in  March. 

There  is  nothing  unprecedented  about 
bringing  out  a  clean  bill  in  a  situation 
where  a  clean  bill  is  indicated.  This  is 
not  technically  and  strictly  a  situation 
where  a  clean  bill  is  indicated,  but  clean 
bills  have  been  voted  out  with  5  minutes 
of  debate.  This  bill  came  out  by  a  vote 
of  14  to  3.  And  it  had  bipartisan  support 
in  the  committee.  If  these  outrageous, 
unprecedented  procedures  had  been  used, 
I  am  sure  the  vote  would  have  been  dif¬ 
ferent.  The  gentleman  from  Iowa,  the 
gentleman  from  Michigan,  and  others 
who  have  opposed  all  legislation  of  this 
kind — our  committee  could  hear  testi¬ 
mony  until  the  day  of  resurrection,  and 
there  still  would  not  be  enough  consid¬ 
eration  to  satisfy  them. 

This  bill  was  fairly  and  adequately 
considered  for  over  a  year.  It  is  almost 
identically  the  same  bill  that  we  debated 
for  2  days  in  March.  I  cannot  see  that 
there  is  much  substance  to  charges  of 
this  kind. 

Mrs.  ST.  GEORGE.  Mr.  Speaker,  I 
thank  the  gentleman  for  his  contribu- 
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fcion.  But  I  would  like  to  remind  him  that 
the  bill  he  is  telling  us  about,  and  the 
year  of  hearings  that  it  had,  was  a  bill 
that  was  defeated  on  the  floor  of  this 
House  by  a  majority  of  38  votes. 

Mr.  JOHANSEN.  Mr.  Speaker,  will  the 
gentlewoman  yield? 

Mrs.  ST.  GEORGE.  I  yield  to  the  gen¬ 
tleman  from  Michigan. 

Mr.  JOHANSEN.  Mr.  Speaker,  I 
should  like  to  add  the  further  observa¬ 
tion  that  what  we  are  voting  on  here  to¬ 
day  is  not  the  broad  subject.  We  are 
voting  on  specific  substance  as  written 
into  this  bill.  As  the  gentleman  from 
Iowa  CMr.  Gross]  has  said,  and  as  I  be¬ 
lieve  the  gentleman  from  Missouri  [Mr. 
Curtis!  has  said,  there  are  those  who 
find  provisions  in  this  bill  that  are  emi¬ 
nently  unsatisfactory,  persons  who  rep¬ 
resent  the  employee  unions  themselves, 
and  they  are  convinced  that  this  is  not 
the  same  old  subject  matter.  This  is 
different  substance. 

Mrs.  ST.  GEORGE.  I  thank  the  gen¬ 
tleman. 

Mr.  Speaker,  I  have  no  further  requests 
for  time  and  yield  back  the  balance  of  my 
time. 

Mr.  YOUNG.  Mr.  Speaker,  I  yield  5 
minutes  to  the  distinguished  Speaker  of 
the  House,  the  gentleman  from  Massa¬ 
chusetts  [Mr.  McCormack]. 

(Mr.  McCORMACK  asked  and  was 
given  permission  to  revise  and  extend  his 
remarks.) 

Mr.  McCORMACK.  Mr.  Speaker,  the 
bill  before  us  covers  all  Federal  employ¬ 
ees;  postal  employees,  and  other  classi¬ 
fied  employees.  It  also  provides  increases 
for  judges  and  other  persons  in  the  ex¬ 
ecutive  branch.  There  is  a  provision  that 
the  congressional  increase  of  $7,500  is  to 
become  effective  in  January  of  next 
year. 

Mr.  Speaker,  when  I  first  came  to  Con¬ 
gress,  the  salary  of  a  Member  was  $10,- 
000.  Throughout  the  years  I  frequently 
took  the  floor  urging  that  the  Members 
recognize  the  problems  that  confront 
them  and  that  they  bring  about  a  justifi¬ 
able  increase  in  salary  for  Members  of 
the  Congress  of  the  United  States. 

Some  years  ago  I  offered  an  amend¬ 
ment  to  increase  the  salaries  of  Mem¬ 
bers  to  $22,500,  long  before  the  present 
level  of  salaries  was  reached.  It  was 
then  subject  to  a  point  of  order  and  a 
Member,  exercising  his  rights  under  the 
rules,  made  the  point  of  order.  If  the 
point  of  order  had  not  been  made  it 
would  have  been  before  the  House.  In 
any  event,  I  offered  the  amendment. 

The  last  salary  increases  received  by 
Members  of  Congress  was  in  1956.  Since 
that  time  salary  increases  for  postal 
employees  have  been  approximately  41 
percent  and  for  other  employees  about  40 
percent.  Those  increases  were  justified 
and  we  gave  them  to  them. 

Mr.  Speaker,  I  doubt  if  there  is  any 
Member  who  feels,  or  very  few  Members 
who  feel  in  their  own  mind,  no  matter 
how  they  are  going  to  vote  on  this  bill, 
but  what  Members  of  Congress  are  justi¬ 
fied  in  an  increase  and  to  the  increase 
specified  in  this  bill. 

Mr.  Speaker,  the  problems  now  exist¬ 
ent  are  more  far  reaching  than  ever  be¬ 
fore.  We  know  what  the  cost  of  cam¬ 


paigning  is.  Every  one  of  us  realizes  the 
tremendous  expenses  involved  in  connec¬ 
tion  with  campaigning.  This  has  a  rela¬ 
tionship  to  salaries,  although  it  is  not  an 
argument  which  I  am  making  in  rela¬ 
tion  to  that  question,  because  we  are 
justified  in  the  increase  provided  for  in 
this  bill. 

However,  Mr.  Speaker,  the  thing  that 
worries,  me  is  whether  or  not  someday — 
and  it  is  not  in  the  remote  future — that 
holding  public  office,  particularly  major 
office,  is  going  to  be  confined  to  those 
of  wealth.  I  believe  a  body  like  this 
should  be  representative  of  the  people. 
I  do  not  believe  that  those  of  sufficient 
wealth  to  hold  public  office  should  be 
excluded,  but  I  regret  to  see  the  day 
when  a  situation  exists  in  connection 
with  the  Congress  of  the  United  States 
or  in  connection  with  the  elections 
which  are  held  for  Governor  and  to  the 
U.S.  Senate  and  other  major  offices, 
where  only  those  holding  and  possessed 
of  unusual  wealth  can  undertake  the  bur¬ 
dens  of  conducting  a  campaign.  That 
would  be  a  sad  day  for  our  country  for 
any  particular  segment  of  our  society, 
because  of  unusual  circumstances,  to  be 
able  to  dominate  the  legislative  processes 
of  our  Government. 

So,  Mr.  Speaker,  I  take  the  floor,  talk¬ 
ing  impersonally,  but  with  strong  con¬ 
viction  to  my  colleagues,  that  the  Amer¬ 
ican  people  in  the  main  recognize  that 
Members  of  Congress  are  entitled  to  an 
increase  in  salary.  The  great  majority 
of  the  American  people  realize  that  the 
last  increase  was  some  time  ago.  When 
they  realize  that  the  last  increase  was 
in  1956,  and  it  has  been  8  years  since, 
there  has  been  an  increase,  and  at  the 
same  time  being  aware  of  the  increase 
in  the  cost  of  living  and  the  other  prob¬ 
lems  confronting  Members  of  the  Con¬ 
gress  of  the  United  States  and  their 
families,  they  will  realize  that  they  are 
entitled  to  the  increase  provided  for  in 
this  bill,  which  increase  will  take  effect 
in  January  of  next  year. 

Mr.  Speaker,  I  have  every  confidence 
that  the  people  of  the  congressional  dis¬ 
trict  which  it  is  my  honor  to  represent 
overwhelmingly  recognize  the  justifica¬ 
tion  for  the  provisions  contained  in  this 
bill  in  connection  with  the  Members  of 
Congress  and  also  the  judges  of  our 
Federal  courts. 

Mr.  Speaker,  I  am  one  of  those  who 
believes  that  judges’  salaries  should  not 
be  tied  up  with  those  salaries  which  are 
paid  to  the  Members  of  Congress. 

The  SPEAKER  pro  tempore  (Mr. 
Miller  of  California) .  The  time  of  the 
gentleman  from  Massachusetts  has  ex¬ 
pired. 

Mr.  YOUNG.  Mr.  Speaker,  I  yield  2 
additional  minutes  to  the  gentleman 
from  Massachusetts. 

Mr.  McCORMACK.  However,  we  rec¬ 
ognize  that  historically  these  salaries  are 
tied  to  the  salary  structure  of  the  Con¬ 
gress  of  the  United  States  and  they  can¬ 
not  be  separated. 

Mr.  Speaker,  I  am  one  of  those  who 
feels,  because  we  do  not  want  to  increase 
our  own  salaries,  that  we  should  not  in¬ 
crease  the  salaries  of  others  where  a  case 
is  made  out.  But,  again,  I  recognize  the 
historical  factors  and  that  one  cannot 


be  separated  from  the  other.  Every  one 
of  us  in  our  own  mind  admits  that  we  are 
entitled  to  an  increase  in  salary  and  that 
the  judges  are  entitled  to  an  increase  in 
salary  and  that  those  occupying  re¬ 
sponsible  positions  in  the  executive 
branch  of  Government  are  entitled  to  a 
salary  increase. 

Mr.  Speaker,  also  included  in  this  bill 
is  a  salary  increase  for  all  Federal  em¬ 
ployees. 

I  take  the  floor  at  this  time  simply  to 
place  myself  in  the  position  of  favoring 
the  bill  and  urging  that  the  rule  be 
adopted  and  that  the  bill  do  pass. 

Mr.  YOUNG.  Mr.  Speaker,  I  have  no 
further  requests  for  time,  and  I  yield 
back  the  balance  of  my  time. 

Mr.  Speaker,  I  move  the  previous  ques¬ 
tion. 

The  previous  question  was  ordered. 

The  SPEAKER.  The  question  is  on 
the  resolution. 

The  resolution  was  agreed  to. 

A  motion  to  reconsider  was  laid  on  the 
table. 


MODERNIZATION  OF  FEDERAL 
SALARY  SYSTEMS 

Mr.  MURRAY.  Mr.  Speaker,  I  move 
that  the  House  resolve  itself  into  the 
Committee  of  the  Whole  House  on  the 
State  of  the  Union  for  the  consideration 
of  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes. 

The  SPEAKER.  The  question  is  on 
the  motion  offered  by  the  gentleman 
from  Tennessee. 

The  motion  was  agreed  to. 

IN  THE  COMMITTEE  OF  THE  WHOLE 

Accordingly,  the  House  resolved  itself 
into  the  Committee  of  the  Whole  House 
on  the  State  of  the  Union  for  the  con¬ 
sideration  of  the  bill  H.R.  11049  with  Mr. 
Holifield  in  the  chair. 

The  Clerk  read  the  title  of  the  bill. 

By  unanimous  consent,  the  first  read¬ 
ing  of  the  bill  was  dispensed  with. 

Mr.  MURRAY.  Mr.  Chairman,  I  yield 
myself  such  time  as  I  might  require. 

Mr.  Chairman,  the  committee  bill, 
H.R.  11049,  is  almost  unique  in  the  his¬ 
tory  of  your  Post  Office  and  Civil  Service 
Committee  in  that  it  has  the  strong 
support  of  the  President  of 'the  United 
States,  all  major  organizations  of  postal 
and  other  Federal  employees,  great  pro¬ 
fessional  and  business  groups  such  as  the 
American  Bar  Association  and  the 
American  Bankers  Association,  and  out¬ 
standing  leaders  in  all  fields  of  Govern¬ 
ment,  industry,  and  research.  The  bill 
was  reported  from  the  Post  Office  and 
Civil  Service  Committee  without  amend¬ 
ment  by  a  nearly  five  to  one  majority. 

The  purposes  of  this  legislation  are 
identical  to  those  of  our  earlier  salary 
bill,  H.R.  8986,  but  this  new  bill  is  far 
less,  costly  because  it  includes  major 
economy  provisions  which  were  approved 
by  the  House  during  its  consideration  of 
H.R.  8986.  The  chief  cost  reductions  are 
achieved  in  title  I  of  H.R.  11049,  which 
is  substantially  identical  to  the  amend¬ 
ment  I  offered,  and  the  House  approved, 
to  title  I  of  the  earlier  bill. 
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H.R.  8986  as  reported  would  have  cost 
$668  million.  This  bill  (H.R.  11049)  will 
cost  $533  million  or  a  saving  of  $135 
million. 

Title  I  of  H.R.  11049  makes  only  three 
substantive  changes  in  the  language  ap¬ 
proved  by  the  House  when  title  I  of  the 
earlier  bill  was  considered.  One  author¬ 
izes  the  Postmaster  General,  in  certain 
cases  where  a  postal  employee  who  is 
senior  in  total  postal  service  to  another 
postal  employee  who  is  receiving  a  higher 
salary,  to  advance  the  senior  employee 
in  salary.  Another  corrects  the  present 
excessive  gap  between  the  top  salary 
steps  of  PFS  levels  6  and  8  by  adding  a 
new  salary  step  11  in  PFS  level  7.  The 
third  eliminates  all  fractions  of  a  cent 
in  the  results  of  payroll  calculations. 
These  changes  are  improvements  which, 
taken  together,  yield  a  net  saving  of  $12 
million. 

The  most  significant  improvement  in 
this  bill,  as  compared  with  H.R.  8986,  is 
a  25-percent  reduction — from  $10,000 
down  to  $7,500 — in  the  salary  increases 
provided  for  Members  of  Congress,  Fed¬ 
eral  judges,  Cabinet  officers,  and  im¬ 
mediate  sub-Cabinet  officers.  These  in¬ 
creases  also  will  be  postponed  to  January 
of  1965,  whereas  they  would  have  been 
retroactive  to  January  of  1964  under  the 
earlier  bill. 

The  total  annual  cost  of  the  salary 
adjustments  provided  by  H.R.  11049  will 
be  $533  million,  an  amount  which  is  $11 
million  less  than  the  President’s  budget 
figure  of  $544  million.  The  President  has 
sent  me  word  that  he  considers  this  bill 
one  of  the  three  most  urgently  needed 
legislative  measures  that  he  has  recom¬ 
mended  to  the  88th  Congress,  and  has 
strongly  emphasized  his  personal  sup¬ 
port  of  its  prompt  enactment.  I  earn¬ 
estly  hope  that  this  important  bill  will 
receive  the  approval  of  the  membership 
of  the  House. 

Mr.  ALBERT.  Mr.  Chairman,  will  the 
gentleman  yield? 

Mr.  MURRAY.  I  yield  to  the  gentle¬ 
man  from  Oklahoma. 

Mr.  ALBERT.  Mr.  Chairman,  I  desire 
to  commend  the  distinguished  chairman 
of  the  great  Committee  on  Post  Office 
and  Civil  Service.  I  had  the  honor  of 
serving  on  his  committee  when  I  first 
came  to  Congress.  The  distinguished 
gentleman  from  Tennessee  has  always 
been  a  very  conscientious  legislator  giv¬ 
ing  consideration  to  the  problems  of 
Federal  employees  and  of  the  taxpayers 
of  the  country.  He  is  a  great  American, 
and  I  am  happy  that  he  is  opening  the 
debate  on  this  bill.  I  commend  the  gen¬ 
tleman,  and  I  commend  the  gentleman 
from  Louisiana  [Mr.  Morrison],  for  his 
untiring  efforts,  and  I  commend  all  the 
members  of  the  Committee  on  Post  Office 
and  Civil  Service  for  bringing  this  bill 
to  the  House. 

Mr.  MURRAY.  I  thank  the  gentle¬ 
man. 

Mr.  ALBERT.  I  want  to  join  the  dis¬ 
tinguished  gentleman  from  Tennessee 
and  the.  Speaker  of  the  House  in  urging 
again,  as  I  urged  when  the  salary  bill 
was  before  the  House  previously,  that 
the  House  unite  in  adopting  this 
measure. 


The  gentleman’s  reference  to  the 
President  of  the  United  States  brings 
to  my  mind  the  fact  that  the  President 
has  said  repeatedly  that  getting  and 
holding  the  type  of  men  in  responsible 
executive  positions  that  he  needs  in  this 
critical  period  and  that  any  other  Presi¬ 
dent  would  need  requires  that  this  meas¬ 
ure  be  adopted.  The  bill  is  budgeted  and 
within  the  President’s  program. 

I  urge  that  the  bill  be  passed  without 
any  crippling  amendments. 

Mr.  MURRAY.  I  thank  the  gentle¬ 
man  for  his  very  kind  remarks. 

(Mr.  ALBERT  asked  and  was  given 
permission  to  revise  and  extend  his 
remarks  ) 

Mr.  WALLHAUSER.  Mr.  Chairman, 
I  yield  5  minutes  to  the  gentleman  from 
New  York  [Mr.  Becker]. 

Mr.  BECKER.  Mr.  Chairman,  the  last 
time  this  bill  came  up  I  voted  whole¬ 
heartedly  in  support  of  the  legislation. 
I  do  want  to  agree  with  my  colleague  and 
good  friend  from  Missouri  [Mr.  Curtis] 
when  he  said  this  is  a  deterioration  of 
the  process  of  representative  govern¬ 
ment,  when  a  bill  is  defeated  and  then 
later  comes  up  in  the  same  session  to  be 
voted  on  again.  I  think  the  timing  of 
the  bill  last  time  might  have  been  poorly 
arranged. 

Nevertheless,  I  want  to  make  this 
point.  I  have  been  in  Congress  for  12 
years.  The  last  time  we  had  a  pay  in¬ 
crease,  1956, 1  supported  not  a  $7,500  in¬ 
crease  but  a  $10,000  or  $12,000  increase. 
I  think  the  American  people,  as  I  have 
explained  to  them  in  my  own  district, 
understand  the  expenses  of  Members 
of  Congress.  I  cannot  understand  how 
our  Members  can  exist  and  carry  on  their 
functions,  maintain  two  homes,  travel 
back  and  forth,  and  make  all  the  multi¬ 
tudinous  contributions  expected  of  men 
in  public  office,  unless  they  have  a  pri¬ 
vate  business,  as  I  happen  to  have  had 
and  maintained  for  the  past  35  years. 

I  say  to  you,  my  colleagues,  that  irre¬ 
spective  of  the  material  benefits  to  our 
public  employees  it  is  about  time  the 
Members  of  the  House  vote  the  courage 
of  their  convictions  and  say  to  their  con¬ 
stituents,  “This  is  a  matter  that  is  vitally 
necessary  if  you  expect  us  to  carry  on 
the  job  with  a  clear  conscience,  knowing 
that  we  can  pay  our  expenses  as  we  go, 
knowing  that  every  2  years  we  will  have 
to  run  for  election,  knowing  that  we 
must  travel  back  and  forth  to  the  pri¬ 
maries  and  elections  and  travel  back  and 
forth  to  our  districts  to  see  our  constitu¬ 
ents,  which  is  a  vital  part  of  our  legis¬ 
lative  duties.” 

I  hope  that  today  the  Members  of  the 
House  of  Representatives  will  stand  up 
and  vote  for  this  bill,  that  they  will  vote 
for  their  own  pay  increases.  I  am  only 
sorry  that  they  did  not  leave  the  $10,000 
increase  in  the  bill  but  reduced  it  to 
$7,500,  because  this  is  going  to  make 
little  difference  in  the  public  mind. 

I  am  sorry,  too,  we  have  not  had  the 
benefit  of  the  news  media  through  the 
years  and  today  to  let  the  American  peo¬ 
ple  know  just  what  are  the  expenses  of  a 
Member  of  Congress.  If  the  American 
people  knew  the  expenses  of  a  Member 
of  Congress  they  would  be  amazed. 
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There  is  not  a  Member  of  the  House 
that  I  know  of  that  can  save  a  single 
dime  out  of  his  salary. 

Let  us  remember  this,  that  Members  of 
Congress  have  to  pay  a  large  sum  into 
their  retirement  funds.  Many  will  not 
live,  many  will  not  be  reelected,  to  bene¬ 
fit  by  that  retirement  payment.  But 
our  Judiciary  do  not  pay  a  dollar  into 
the  retirement  fund,  they  get  their  full 
salary  while  they  live,  and  they  do  not 
have  to  be  reelected  and  they  do  not 
have  to  maintain  two  homes. 

So  I  say  again  to  the  Members  of  this 
House  that  I  am  going  to  be  very  happy 
to  cast  my  vote  for  this  bill,  more  par¬ 
ticularly  for  the  benefit  of  my  colleagues 
in  the  House  of  Representatives,  and  I 
hope  the  bill  will  be  passed.  It  will  not 
benefit  me  as  I  am  retiring  as  you  know. 

Mr.  MURRAY.  Mr.  Chairman,  I  yield 
5  minutes  to  the  gentleman  from  Louisi¬ 
ana  [Mr.  Morrison]. 

Mr.  MORRISON.  Mr.  Chairman  and 
members  of  the  Committee,  I  would  like 
at  the  very  beginning  to  clear  up  one 
thing  that  may  not  be  clear  in  the  minds 
of  Members  as  to  the  amount  of  time 
spent  in  hearings  and  consideration  of 
this  legislation.  I  have  been  in  the 
Congress  for  22  years.  I  have  been  on 
the  Committee  on  Post  Office  and  Civil 
Service  from  the  day  that  that  com¬ 
mittee  was  created  under  the  Reorgani¬ 
zation  Act.  There  has  been  no  bill  or 
no  important  legislation  before  our 
committee  since  its  Inception  that  was 
more  thoroughly  debated,  more  thor¬ 
oughly  gone  into,  with  all  witnesses  for 
and  against  having  an  opportunity  to 
testify.  No  witness  who  wanted  to  ap¬ 
pear  before  our  committee  on  this  legis¬ 
lation  was  refused  an  opportunity  to  be 
heard  and  we  heard  witnesses  week  in 
and  week  out.  We  heard  over  50  wit¬ 
nesses — some  for  and  some  against.  No 
legislation  that  our  committee  has  ever 
considered  was  more  fully  gone  into 
than  this  particular  legislation.  I 
realize  that  the  hearings  did  not  suit 
those  perhaps  who  were  and  are  op¬ 
posed  to  this  legislation,  but  when  you 
consider  that  our  committee  voted  this 
bill  out  by  a  vote  of  14-to-3,  and  when 
you  consider  that  the  matter  was  thor¬ 
oughly  taken  up  and  discussed  on  every 
point  and  every  subject  for  2  days  be¬ 
fore  the  whole  House  and  I  think  that 
any  further  discussion  of  it  in  our  com¬ 
mittee  would  certainly  have  been  a  waste 
of  time  and  would  have  accomplished 
no  useful  purpose. 

I  want  to  commend  the  distinguished 
chairman  of  our  committee  for  his  dedi¬ 
cation,  tolerance,  and  patience  in 
granting  everybody  time  to  be  heard  and 
in  granting  all  witnesses  ample  oppor¬ 
tunity  to  give  their  views  on  this  legis¬ 
lation.  I  think  the  time  has  come  when 
you  will  soon  vote  whether  you  are  for 
the  bill  or  against  it. 

This  bill  does  not  differ  too  much 
from  the  bill  which  was  recently  taken 
up  here  before  the  House  in  March.  The 
amount  of  $10,000  for  executives’  con¬ 
gressional  and  judicial  salaries  have 
been  reduced  to  $7,500.  The  date  that 
it  will  go  into  effect  is  January  1,  1965. 
No  Member  of  the  Congress  is  neces- 
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sarily  voting  himself  a  pay  raise  because 
before  he  gets  his  pay  raise,  he  will  have 
to  get  elected  to  the  Congress  come  next 
November  and  that  applies  also  for 
Members  of  the  other  body,  as  well. 

In  the  previous  bill  the  classified  and 
postal  pay  increases  went  into  effect 
retroactively  last  January.  That  has 
been  changed  so  that  the  classified  and 
postal  pay  increases  go  into  effect  on  the 
first  pay  day  after  the  enactment  of  this 
legislation. 

With  a  few  other  minor  changes,  that 
is  just  about  the  difference  between  the 
bill  which  was  thoroughly  discussed  on 
the  floor  and  the  bill  which  is  before  us 
today. 

I  certainly  urge  each  and  every  mem¬ 
ber  of  this  Committee  to  consider  the 
facts.  Whereas  we  as  Members  of 
Congress  have  not  had  a  pay  raise  since 
1956,  postal  employees  and  classified  em¬ 
ployees  have  had  something  like  4  or  5 
salary  increases,  of  about  40  percent. 
Members,  I  am  sure,  realize  that  it  may 
be  10  years  or  even  15  years  before  an¬ 
other  congressional  pay  raise  will  ever 
come  before  this  House  for  consideration 
again. 

Mr.  Chairman,  the  President  of  the 
United  States  in  his  letter  of  March  17, 
1964,  to  the  Speaker  of  the  House  of  Rep¬ 
resentatives,  the  Honorable  John  W.  Mc¬ 
Cormack,  and  in  many  public  statements 
since  that  time,  urged  in  the  strongest 
possible  language  the  favorable  consid¬ 
eration  of  legislation  to  increase  pay 
levels  of  Government  employees  and 
officers. 

The  President  stated  in  his  letter  of 
March  17  that  every  cent  of  the  $533 
million  annual  cost  of  the  pay  increases 
is  included  in  the  budget  for  fiscal  year 
1964.  The  President’s  .letter  is  quoted  in 
full  on  page  2  of  our  committee  report 
and  I  urge  each  Member  here  today  to 
reread  that  letter.  I  am  sure  most  of 
us  will  agree  with  the  urgency  attending 
the  consideration  of  this  legislation.  I 
am  in  favor  of  all  possible  economy  in 
Government  and  likewise. 

I  support  this  determined  drive  for 
economy  in  the  Government.  In  order 
to  reach  this  goal  of  economy  first-class 
managers  are  needed  who  can  tighten  or¬ 
ganizations,  simplify  procedures,  trim 
waste,  and  inspire  maximum  effort. 

There  is  no  question  in  my  mind  that 
it  is  false  economy  to  offer  salaries  that 
will  attract  the  mediocre  and  repel  the 
talented.  This  false  economy  applies 
whether  the  low  salaries  are  in  the  top 
executive  levels  or  in  the  lower  levels  of 
our  dedicated  postal  and  other  career 
employees. 

Private  industry,  universities,  and  most 
local  governments  already  have  learned 
this  lesson  of  false  economy.  It  is  now 
time  for  the  Federal  Government  to  rec¬ 
ognize  such  policy  of  false  economy  and 
take  corrective  action  as  recommended 
in  this  legislation. 

Salary  adjustments  for  postal  and 
other  career  employees  under  the  com¬ 
parability  policy  established  by  the  Con¬ 
gress  in  the  Federal  Salary  Reform  Act 
of  1962,  Public  Law  87-793,  depend  en¬ 
tirely  on  a  just  and  equitable  alinement 
of  salaries  for  the  top  executives  and  for 
Members  of  Congress  as  urged  by  the 


Randall  report  as  well  as  provided  for 
in  the  Committee  bill.  Unless  the  com¬ 
pression  on  the  top-level  rates  is  re¬ 
moved,  we  cannot  expect  to  be  able  to 
follow  the  principle  of  comparability  for 
career  employees. 

This  legislation  is  designed  in  the  light 
of  action  taken  by  the  House  of  Repre¬ 
sentatives  in  its  consideration  of  H.R. 
8986  last  March.  It  is  based  on  the  con¬ 
viction  of  the  overwhelming  majority  of 
our  committee  that  the  Members  of  the 
House  will  consider  favorably  and  ap¬ 
prove  legislation  providing  fair  and  equi¬ 
table  increases  for  officers  and  employees 
of  the  Federal  Government  and  for 
Members  of  Congress. 

The  purposes  and  the  principles  of  this 
legislation  are  identical  to  those  of  our 
earlier  committee  bill,  H.R.  8986.  There 
are  differences,  however,  in  some  impor¬ 
tant  technical  aspects. 

The  amount  of  the  increases  is  $7,500 
instead  of  $10,000  for  Members  of  Con¬ 
gress,  Federal  judges,  and  Cabinet  and 
immediate  sub-Cabinet  officers.  These 
increases  will  become  effective  in  Jan¬ 
uary  1965. 

No  salary  rate  for  any  officer  or  em¬ 
ployee  will  be  increased  to  a  rate  above 
$22,000  until  January  1965. 

The  salary  rates  for  officers  of  the 
House  of  Representatives  are  increased 
by  amounts  similar  to  increases  for  Clas¬ 
sified  Act  employees.  There  are  no  spe¬ 
cial  rates  for  these  officers. 

The  rates  of  compensation  of  the 
members  of  regulatory  boards  and  com¬ 
missions  are  specifically  fixed  and  are  not 
subject  to  Presidential  salary  fixing 
authority. 

The  total  annual  cost  of  H.R.  11049  is 
approximately  $533  million  and  is  sub¬ 
stantially  below  the  cost  of  H.R.  8986 
and  below  the  amount  of  $544  million 
already  included  in  the  budget  for  fiscal 
year  1965. 

Mr.  Chairman,  H.R.  11049  represents 
the  first  annual  review  of  Government 
pay  levels  under  the  Federal  Salary  Re¬ 
form  Act  of  1962.  The  1962  act  estab¬ 
lished  a  modern  salary  policy  of  com¬ 
parability  based  on  the  principle  that 
Federal  career  salaries  should  be  com¬ 
parable  to  the  salaries  paid  workers  in 
private  enterprise  for  substantially  equal 
levels  of  responsibility. 

Title  I  of  H.R.  11049  provides  the  first 
of  the  comparable  salary  increases  for 
postal  and  other  career  employees  as 
contemplated  by  the  1962  act. 

I  would  like  to  emphasize  that  the 
comparability  principle  applies  to  career 
levels  only.  It  does  not  apply  and  never 
was  intended  to  apply  to  the  executive 
or  management  levels  above  GS-15. 
Title  I  of  this  legislation  represents  a 
major  step  forward  in  providing  salary 
rates  for  the  four  major  statutory  ca¬ 
reer  salary  systems  reasonably  compa¬ 
rable  to  the  rate  for  substantially  equal 
responsibilities  in  private  enterprise. 
We  recognize  that  current  comparabil¬ 
ity  is  not  obtained  in  the  middle  and 
higher  career  levels. 

Full  comparability  at  this  time  would 
skyrocket  the  annual  cost  of  this  bill  to 
$900  million,  far  beyond  the  $544  mil¬ 
lion  currently  budgeted  for  the  fiscal 
year  1965.  The  $533  cost  of  our  bill  was 


geared  to  stay  well  below  the  current 
budget  figures. 

Title  I  of  the  bill  guarantees  a  mini¬ 
mum  3  percent  salary  increase  for  the 
postal  and  other  career  Federal  em¬ 
ployees  in  the  lower  grades.  The  maxi¬ 
mum  dollar  increase  will  be  $4,500  in  the 
highest  grade  and  levels.  The  average 
increase  for  the  375,000  letter  carriers 
and  postal  clerks  is  $340  each  or  an  in¬ 
crease  of  approximately  6.7  percent. 
Similar  increases  are  provided  for  em¬ 
ployees  in  other  services  who  are  in  re¬ 
lated  grades  or  levels.  Agricultural  sta¬ 
bilization  and  conservation  county  com¬ 
mittee  employees  will  receive  salary  in¬ 
creases  equal  to  those  granted  Classifi¬ 
cation  Act  employees  in  comparable 
grades  and  levels  of  responsibility. 

Title  I  of  the  bill  also  includes  the 
very  important  reformations  recom¬ 
mended  by  the  Postmaster  General  in 
the  system  of  fixing  salaries  of  postmas¬ 
ters.  Postmasters  at  fourth-class  of¬ 
fices  will  have  their  pay  fixed  in  pro¬ 
portion  to  the  annual  salary  rates  of 
PFS  level  5  in  accordance  with  the  rela¬ 
tionship  of  their  hours  of  duty  to  full 
time  service.  The  bill  will  discard  the 
archaic  system  of  measuring  salaries  of 
postmasters  in  terms  of  the  dollars  of 
revenue  received  in  their  post  offices. 
That  system  is  completely  outmoded  and 
will  be  replaced  under  this  bill  by  a  new, 
realistic,  and  effective  system  which  bal¬ 
ances  and  gives  proper  weight  to  all 
factors  entering  into  the  conduct  of  post 
offices  and  the  levels  of  duties  and  re¬ 
sponsibilities  of  the  postmasters. 

Titles. II,  III,  and  IV  of  the  bill  in¬ 
clude  increases  in  the  statutory  salary 
levels  for  Members  of  Congress,  Cabinet, 
and  sub-Cabinet  officers,  Federal  judges, 
and  other  officials  in  the  legislative  and 
judicial  branches  of  the  Government. 

Titles  II  and  IV  also  include  salary 
adjustments  for  other  legislative  and 
judicial  employees  which  are  comparable 
in  amount  to  the  increases  provided  by 
title  I  for  Classification  Act  employees. 
This  conforms  to  the  historic  policy  of 
our  committee  and  of  the  House  in  ad¬ 
justing  rates  of  compensation  for  judicial 
and  legislative  employees,  followed  in 
1955,  1958,  1960,  and  1962. 

Less  than  1,500  offices  and  positions 
are  concerned  in  the  congressional,  ex¬ 
ecutive,  and  judicial  salary  provisions  at 
the  aggregate  cost  of  only  $12  million, 
slightly  over  2  percent  of  the  total  cost 
of  the  bill.  As  I  have  indicated,  the  pro¬ 
posed  salary  increases  for  these  highly 
responsible  officers  are  the  key  to  a 
sound,  rational,  and  effective  salary  sys¬ 
tem,  as  well  as  the  key  to  a  sound,  eco¬ 
nomical  and  efficient  operation  of  our 
Government.  Without  the  long-overdue 
salary  modernization  provided  in  this 
bill,  management  in  the  Government  will 
be  at  a  severe  disadvantage  in  respond¬ 
ing  to  the  critical  requirements  of  our  na¬ 
tional  defense  and  other  major  public 
programs. 

The  reliance  of  postal  and  other  career 
Federal  employees  on  the  Congress  for 
fair  salary  treatment  depends  heavily  in 
the  final  analysis  on  the  levels  of  execu¬ 
tive,  judicial,  and  congressional  salaries. 

The  points  I  have  noted  are  those 
which  I  believe  to  be  of  paramount  im- 
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portance  and  concern  so  that  the  mem¬ 
bership  of  the  House  will  be  fully  in¬ 
formed  as  to  the  principles  of  our  com¬ 
mittee  bill  and  of  the  necessity  for  its 
early  enactment.  I  earnestly  hope  that 
this  worthy  legislation  will  receive  ap¬ 
proval  of  the  House  of  Representatives 
here  today.  I  urge  favorable  considera¬ 
tion  of  this  bill. 

(Mr.  MORRISON  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  CORBETT.  Mr.  Chairman,  I 
yield  10  minutes  to  the  gentleman  from 
Virginia  [Mr.  Broyhill]  a  former  mem¬ 
ber  of  the  committee. 

Mr.  BROYHILL  of  Virginia.  Mr. 

'  Chairman,  nearly  2  million  American 
citizens  who  have  chosen  to  serve  their 
Government  look  to  us  this  afternoon  to 
fulfill  the  promise  and  commitment  we 
made  to  them  in  1962  that,  by  so  serving 
their  Government,  they  should  not  be 
required  to  suffer  economic  discrimina¬ 
tion.  H.R.  11049  should  be  approved 
promptly.  It  has  been  delayed  much 
too  long. 

The  salary-fixing  authority  which  is 
lodged  here  in  the  Congress  is  not  al¬ 
ways  the  most  pleasant  for  us  to  dis¬ 
charge.  For  reasons  that  I  have  never 
been  able  to  fully  comprehend  it  seems 
that  every  time  we  legislate  in  the  field 
of  Federal  salaries,  or  for  that  matter  in 
the  field  of  any  beneficial  employee  leg¬ 
islation,  we  must  continually  travel  down 
the  thorny  path  of  endless  controversy. 

Two  years  ago  we  thought  we  had 
found  a  solution  to  this  recurring  prob¬ 
lem.  We  adopted  here  in  this  Chamber 
the  very  sound  and  enlightened  policy 
that  salaries  paid  to  our  Federal  em¬ 
ployees  should  be  as  comparable  as  pos¬ 
sible  to  the  salaries  paid  to  employees  in 
private  industry  for  the  same  types  of 
work.  We  discarded  completely  the  old 
concept  of  adjusting  Federal  salaries 
pretty  much  in  an  amount  correspond¬ 
ing  to  the  degree  of  pressure  exerted  or 
on  the  basis  of  what  the  traffic  would 
bear  at  the  moment.  Instead,  we  cre¬ 
ated  the  means  and  the  machinery  to 
adjust  salaries  in  the  future  in  an  at¬ 
mosphere  of  responsible  deliberation  and 
on  a  sound  and  orderly  basis. 

It  is  most  regrettable,  in  my  opinion, 
that  on  this  first  test  of  whether  we  will 
honor  the  promise  and  principle  of  com¬ 
parability,  we  have  not  been  able  to  do 
so  without  again  getting  bogged  down  in 
controversy.  The  principle  of  compar¬ 
ability  is  eminently  fair  and  a  most  rea¬ 
sonable  and  rational  approach  to  the 
salary -fixing  problem.  We  should  recog¬ 
nize  that  we  now  have  a  really  workable 
system  for  assuring  that  our  employees 
receive  compensation  commensurate  with 
their  duties  and  in  accord  with  prevail¬ 
ing  wage  rates.  The  system  does  work 
and  our  principal  responsibility  now  is 
to  permit  it  to  work. 

I  realize  that  this  first  test  of  the  new 
system  has  been  clouded  by  the  polit¬ 
ically  sensitive  problem  of  adjusting  our 
own  salaries.  However,  this  too  is  a 
problem  that  we  have  to  face  head  on. 
We  must  resolve  it  now,  and  when  we  do, 
I  am  hopeful  and  confident  that  future 
salary  adjustments  on  the  basis  of  com- 
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parability  for  our  career  employees  will 
come  about  almost  routinely. 

I  am  sure  that  many  of  my  colleagues 
would  much  prefer  that  they  were  not 
faced  here  today  with  a  proposal  that 
includes  increases  in  their  own  salaries. 
Nevertheless,  I  must  repeat  that  unless 
we  change  the  law,  our  own  salaries  will 
not  be  raised  unless  we  vote  to  do  so. 
And  it  is  vitally  important  that  we  do. 

The  provisions  of  this  bill  which  call 
for  upward  adjustments  in  salaries  for 
Members  of  Congress,  Federal  executives, 
and  Federal  judges  are  relatively  insig¬ 
nificant,  both  as  to  the  number  and  cost. 
Only  1,399  employees  are  involved  in 
these  provisions  at  a  cost  of  $lk8  mil¬ 
lion,  which  is  only  2.2  percent  of  the 
total  cost  of  the  measure.  Nevertheless, 
in  many  respects  these  provisions  are  the 
most  essential  parts  of  this  legislation. 

We  have  got  to  adjust  upward  our  own 
salaries  and  the  salaries  of  Federal  ex¬ 
ecutives  and  judges  for  two  compelling 
reasons. 

First,  and  maybe  least  important,  is 
the  fact  that  they  are  needed  and  long 
overdue.  The  last  pay  increase  for 
these  officials  was  in  1955,  during  which 
period  the  salary  rates  for  career  em¬ 
ployees  have  been  increased  an  aggre¬ 
gate  of  51  percent.  The  present  salary 
rates  for  these  officials  are,  by  any  set 
of  standards,  completely  inadequate  to 
their  responsibilities  and  duties.  I  will 
not  repeat  the  examples  that  you  are 
probably  now  familiar  with  of  the  num¬ 
ber  of  State  and  local  officials,  founda¬ 
tion  officers,  college  presidents,  corpora¬ 
tion  officials,  and  so  on,  throughout  the 
country  who  are  receiving  appreciably 
much  more  in  pay  than  are  Cabinet  offi¬ 
cers  and  Membex-s  of  Congx-ess.  Suffice 
it  to  say  that  any  comparison  of  Federal 
executive  salary  schedules  with  private 
industry  executive  salary  schedules 
borders  on  the  absurd. 

Second,  and  most  probably  most  im¬ 
portant,  pay  increases  must  be  granted 
to  Members  of  Congress  and  other  Fed¬ 
eral  officials  now,  as  part  of  this  bill,  if 
we  are  to  maintain  the  proper  and  neces¬ 
sary  distinctions  and  relationships  be¬ 
tween  their  rates  of  pay  and  those  which 
career  employees  are  receiving. 

There  now  exists  in  the  top  grades  of 
the  statutory  salai'y  systems  a  compres¬ 
sion  that  can  only  be  relieved  by  lifting 
the  ceiling  which  Federal  executive  pay 
and  congressional  pay  impose  on  these 
salaries.  For  example,  in  the  so-called 
supergrades,  GS-16,  GS-17,  and  GS-18, 
under  the  rates  now  in  effect,  a  large 
number  of  these  employees  are  receiving 
salaries  less  than  subordinate  employees 
in  grades  14  and  15.  Specifically,  every 
employee  in  step  2  and  above  in  grade  15 
makes  more  money  than  an  employee  in 
step  1  of  gi’ade  16.  An  employee  in  step 
8  of  grade  15  makes  more  money  than 
every  employee  in  every  step  of  grade 
16  and  more  than  every  employee  up 
through  step  3  of  grade  17.  We  now  have 
the  ridiculous  situation  existing  where 
the  managers  of  Veterans’  Administra¬ 
tion  hospitals,  for  instance,  are  making 
less  money  than  many  of  the  doctors  on 
their  staffs. 

It  is  simply  not  possible  from  a  tech¬ 


nical  and  mechanical  point  of  view  to  do 
the  proper  job  of  adjusting  Federal  ca¬ 
reer  salaiies  in  the  future,  on  the  basis 
of  comparability,  while  maintaining  pay 
distinctions  in  keeping  with  degrees  of 
responsibility  and  work  levels,  without  at 
this  time  modernizing  the  existing  inade¬ 
quate  salary  structures  for  Members  of 
Congress,  Cabinet  officers,  and  Federal 
judges. 

Mr.  Chairman,  I  am  as  sensitive  as 
any  Member  to  the  fact  that  our  economy 
is  not  as  healthy  as  it  should  be  and  that 
we  must  put  a  halt  to  mounting  govern¬ 
mental  expenditures.  I  am  proud  of  my 
own  past  record  of  voting  to  achieve 
economy  and  some  semblance  of  fiscal 
responsibility  in  the  operation  of  our 
Federal  Government.  However,  I  cannot 
subscribe  to  the  theory  that  economy  can 
be  achieved  in  Government  at  the  ex¬ 
pense  of  paying  substandard  salaries  to 
the  officers  and  employees  upon  whom 
we  must  depend  for  economical  manage¬ 
ment.  I  agree  with  President  Johnson 
that  in  order  to  achieve  economy  in  Gov¬ 
ernment  we  need  first-class  managers — 
“who  can  tighten  organizations,  simplify 
procedures,  trim  waste,  and  inspire 
maximum  effort.”  And  I  further  agree 
that  economy  cannot  be  achieved  by 
offering  salaries  that  attract  the  medi¬ 
ocre  and  repel  the  talented. 

If  one  argues  that  higher  salaries  au¬ 
tomatically  result  in  higher  costs,  one 
must  logically  conclude  that  all  private 
enterprise  costs  are  excessive  because  of 
the  much  higher  salary  levels  to  be  found 
in  private  enterprise.  But  we  all  know 
that  this  is  not  true.  Private  businesses 
pay  at  high  salary  levels  in  order  to  ob¬ 
tain  the  highest  possible  level  of  com¬ 
petence.  The  higher  salary  averages  in 
private  industry  today  are  the  absolute 
proof  that  these  are  the  salary  levels  at 
which  American  business  leaders  believe 
they  can  best  fulfill  their  basic  goals  of 
profit  and  product.  I  can  cei'tainly  as¬ 
sure  you  that  few,  if  any,  private  com¬ 
panies  would  be  so  foolish  as  to  advocate 
adopting  our  present  Federal  salary 
levels  in  the  name  of  economy. 

If  a  company  engaged  in  business  for 
profit  can  realize  a  profit  while  paying 
salaries  appreciably  higher  than  the  Fed¬ 
eral  Government  pays,  it  is  completely 
illogical  to  assume  that  this  richest  and 
most  powerful  Government  in  the  world 
cannot  afford  to  begin  paying  its  own 
employees  salaries  more  comparable  to 
those  paid  by  profitmaking  companies. 

Let  us  be  realistic  and  practical  in  our 
economizing.  Let  us  stop,  before  they 
even  get  started,  a  few  of  these  new 
spending  proposals  of  questionable  merit. 
In  the  spending  of  our  public  funds  let  us 
establish  some  type  of  priority  so  that  no 
spending  program  shall  have  precedence 
over  our  need  to  secure  and  retain  in  the 
Government  service  the  best  qualified 
people  that  can  be  found  in  our  country. 
We  will  be  a  richer  and  stronger  Nation 
for  doing  so. 

Mr.  MURRAY.  Mr.  Chairman,  I  yield 
5  minutes  to  the  gentleman  from  New 
Jersey  [Mr.  Daniels]. 

(Mr.  DANIELS  asked  and  was  given 
permission  to  revise  and  extend  this 
remarks.) 
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Mr.  DANIELS.  Mr.  Chairman,  I 
wholeheartedly  join  my  colleagues  in 
urging  prompt  and  favorable  considera¬ 
tion  of  H.R.  11049. 

I  would  like  to  emphasize  that  this 
bill  is  before  you  at  this  time  for  only 
one  reason — it  is  the  fulfillment  of  the 
commitment  of  Congress,  made  to  Fed¬ 
eral  employees  in  the  Federal  Salary 
Reform  Act  of  1962,  that  their  salaries 
should  be  a  comparable  as  possible  to 
the  salaries  paid  to  employees  in  private 
industry  for  the  same  levels  of  work 
and  responsibility. 

For  95  percent  of  the  Federal  em¬ 
ployees  covered  in  this  bill — the  so-called 
rank-and-file  career  employees  covered 
by  the  Classification  Act  and  in  the 
Postal  Field  Service — average  percent¬ 
age  salary  increases  of  4.3  percent  and 
5.6  percent,  respectively,  are  provided. 
Up  to  date  1963  comparability  is 
achieved  in  the  bill  for  employees  in  the 
lower  grades  and  it  is  not  quite  achieved 
for  the  employees  in  the  middle  and 
upper  grades.  Comparability  in  the 
higher  grades  has  been  deliberately  de¬ 
layed  in  order  to  keep  the  total  cost  of 
this  measure  under  the  President’s 
budget  recommendations. 

Upward  salary  adjustments  are  also 
provided  in  this  measure  for  Members 
of  Congress,  Federal  executives,  and 
Federal  judges  for  two  very  simple  rea¬ 
sons: 

First,  they  are  needed  and  long  over¬ 
due.  The  last  pay  jaise  for  these  officials 
was  in  1955,  during  which  period  the 
salary  rates  for  career  employees  have 
been  adjusted  upward  an  aggregate  of 
51  percent. 

Second.  The  salaries  of  Members  and 
Federal  officials  must  be  adjusted  up¬ 
ward  in  order  to  maintain  the  proper 
and  necessary  distinctions  between  their 
rates  of  pay  and  those  which  career  em¬ 
ployees  are  receiving. 

Mr.  Chairman,  the  argument  heard 
most  against  this  bill  is  its  cost.  It  ap¬ 
pears  for  some  reason  that  the  red  flag 
of  cost  is  consistently  waved  in  the  path 
of  any  measure  that  comes  before  the 
Congress  that  is  designed  to  increase  the 
pay  or  otherwise  make  the  working  con¬ 
ditions  of  our  employees  just  a  little  more 
attractive.  It  seems  that  we  can  always 
find  funds  in  the  vast  resources  of  the 
Federal  Treasury  to  subsidize  the  wheat 
growers,  the  feed  grain  farmers,  the  cot¬ 
ton  industry,  and  just  about  anyone  who 
wants  to  get  in  line.  There  is,  indeed, 
something  wrong  about  a  situation 
whereby  the  Congress  can  consistently 
vote  vast  sums  of  money  for  all  these 
subsidies  and  for  all  types  of  new  spend¬ 
ing  programs,  yet  the  loudest  cries  of  cost 
seem  to  be  raised  over  a  bill  which  seeks 
only  to  pay  a  decent  wage  to  the  employ¬ 
ees  charged  with  administering  of  these 
subsidies  and  new  programs. 

The  $533  million  cost  of  H.R.  11049  is 
$135  million  less  than  the  cost  of  the 
earlier  pay  bill,  H.R.  8986,  as  it  was  re¬ 
ported  from  our  committee.  It  is  $11 
million  less  than  the  President  has  budg¬ 
eted  for  fiscal  year  1965.  And,  inci¬ 
dentally,  Mr.  Chairman,  from  my  re¬ 
search  into  the  subject,  I  am  unable  to 
find  any  record  at  all  of  a  situation  exist¬ 
ing  before  as  we  now  have  of  the  money 


actually  being  budgeted  and  available 
prior  to  the  enactment  of  a  Federal  em¬ 
ployees’  salary  bill. 

Nevertheless,  I  firmly  believe  that  the 
cost  of  this  bill,  regardless  of  what  It 
might  be,  must  be  considered  in  light  of 
the  fact  that  the  Government  has  an  ob¬ 
ligation  to  pay  its  employees  wages  com¬ 
parable  to  those  being  paid  by  private 
companies.  The  fact  that  the  Govern¬ 
ment  spends  more  than  it  takes  in  In 
revenue  does  not  relieve  it  from  this  obli¬ 
gation,  no  more  than  a  private  company, 
that  may  be  operating  at  a  loss,  is  re¬ 
lieved  from  its  obligation  of  paying  its 
employees  prevailing  wage  rates.  There 
are  not  many  bills  that  come  before  this 
Congress,  the  cost  of  which  are  as  fully 
justified  as  are  the  costs  of  this  meas¬ 
ure.  The  costs  involved  in  H.R.  11049 
are  an  investment  in  human  beings — 
an  investment  designed  to  enable  the 
Federal  Government  to  recruit  and  re¬ 
tain  the  highest  quality  in  personnel  and 
to  enable  it  to  operate  more  efficiently 
and  economically. 

Mr.  Chairman,  I  sincerely  urge  your 
favorable  consideration  of  H.R.  11049. 

Mr.  CORBETT.  Mi’.  Chairman,  I 
yield  15  minutes  to  the  gentleman  from 
Iowa  [Mr.  Gross]. 

(Mr.  GROSS  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  GROSS.  Mr.  Chairman,  I  should 
like  to  put  in  proper  perspective  the  lack 
of  proper  committee  consideration  of 
this  pending  bill.  Let  me  at  the  outset 
point  out  that  on  Thursday,  April  9, 
1964,  the  full  Post  Office  and  Civil  Serv¬ 
ice  Committee  met  in  executive  session 
and  a  motion  was  made  and  seconded  to 
take  up  H.R.  10700  and  other  related 
salary  bills  and  to  meet  every  Thursday 
until  the  committee  had  disposed  of  the 
legislation. 

After  adopting  that  motion,  the  com¬ 
mittee  proceeded  to  consideration  of 
other  matters.  There  was  no  discus¬ 
sion  of  the  revised  provisions  of  that 
pay  bill,  H.R.  10700.  Seven  days  later, 
on  Thursday,  April  16,  an  open  hearing 
was  held  and  there  was  discussion  of 
H.R.  319  to  protect  postal  patrons  from 
obscene  mail.  There  was  no  discussion 
of  pay  legislation.  Seven  days  later,  on 
Thursday,  April  23,  the  committee  con¬ 
sidered  three  bills  and  again  there  was 
no  discussion  of  pay  legislation. 

On  Thursday,  April  30,  again  7  days 
later,  the  committee  convened  at  10:35 
a.m.  and  a  motion  was  made  and  adopted 
to  consider  H.R.  11049  with  all  debate 
to  end  at  11:20  a.m.  That  motion  was 
adopted  and  H.R.  11049  favorably  re¬ 
ported,  without  amendment,  and  then  of 
course  sent  to  the  Rules  Committee. 

There  has  been  not  one  word  of  hear¬ 
ings  or  testimony  on  the  pending  bill, 
H.R.  11049.  The  proponents  of  this 
measure  can  slice  their  explanations 
thick  or  thin  and  the  end  result  will  be 
the  same. 

Mr.  Chairman,  I  oppose  the  enact¬ 
ment  of  H.R.  11049  just  as  vigorously 
and  completely  as  I  opposed  the  earlier 
pay  increase  bill,  H.R.  8986,  which  was 
defeated  by  a  rollcall  vote  of  222  to  184, 
and  I  trust  a  sufficient  number  of  the 
Members  of  the  House  will  again  stand 


to  be  counted  when  the  demand  is  made 
for  the  rollcall  vote. 

I  would  hope  that  the  leadership  on 
both  sides  of  the  aisle  would,  on  this 
occasion,  lend  their  full  support  to  a 
rollcall  on  final  passage. 

This  new  bill  is  virtually  identical  to 
the  earlier  version.  There  is  nothing  to 
warrant  a  June  reversal  of  the  wise  and 
responsible  action  of  last  March.  As  a 
matter  of  cold,  hard  fact  the  Nation  has 
plunged  still  further  in  debt  since  that 
time. 

Passage  of  this  bill  at  this  time  in 
the  face  of  overwhelming  evidence  that  it 
is  inimical  to  the  national  welfare,  and 
opposed  by  most  American  citizens,  would 
be  an  act  of  “midsummer  madness.” 

We  must  again  today  pursue  a  reason¬ 
able  course  of  action  and  we  must,  in 
good  conscience,  reject  H.R.  11049  just  as 
decisively  as  we  rejected  the  previous 
salary  grab. 

I  have  heard  of  no  taxpayer  mass  meet¬ 
ings — no  demonstrations  in  the  streets 
of  any  city,  village  or  hamlet,  North, 
East,  West,  or  South — importuning  Con¬ 
gress  to  schedule  a  repeat  performance 
of  this  extravaganza. 

Let  me  review  briefly  a  few  of  the 
weird  and  improbable  backdrops  before 
which  you  are  again  being  asked  to  vote 
yourself  a  pay  raise,  or,  as  one  colleague 
appropriately  expressed  it,  “again  having 
our  feet  put  to  the  fire.” 

It  is  proposed  here  today  that  we  raise 
our  own  salaries  shortly  after  we  have 
reduced  the  revenues  of  the  Federal  Gov¬ 
ernment  by  $11.5  billion  in  individual 
and  corporate  income  taxes  and  while 
the  stage  is  being  readied  for  a  vote  next 
week  to  increase  the  ceiling  on  the  na¬ 
tional  debt  to  $324  billion. 

In  the  midst  of  an  alleged  economy 
drive,  you  are  being  asked  to  add  an  ad¬ 
ditional  one-half  billion  dollars  annually 
to  governmental  payroll  costs  that  must 
be  paid  for  from  borrowed  money. 

During  a  period  when  President  John¬ 
son  has  been  urging  business  and  labor 
leaders  to  exercise  “restraint  and  re¬ 
sponsibility”  so  that  prices  and  wages 
will  remain  stable,  it  is  actually  being 
proposed  that  we  today  start  an  upward 
spiral  of  wages  and  prices. 

We  are  being  asked  to  grant  salary 
increases  effective  immediately  to  Fed¬ 
eral  employees  who  have  already  had 
their  salaries  increased  automatically  as 
recently  as  last  January  1. 

We  are  being  asked  here  today,  within 
5  months  after  one  salary  increase,  to 
grant  what  will  be  the  third  salary  in¬ 
crease  in  19  months  for  these  same  em¬ 
ployees  with  a  total  price  tag  that  adds 
over  $1.5  billion  annually — an  increase 
of  11  percent — to  total  Federal  payroll 
costs  in  the  19  months’  period. 

In  the  name  of  comparability,  we  are 
being  asked  to  enact  a  measure  that 
admittedly  does  not  achieve  compara¬ 
bility. 

On  the  claim  of  urgent  need  we  are 
being  pressured  to  vote  today  to  increase 
our  own  salaries  and  the  salaries  of  Fed¬ 
eral  executives  and  judges  by  33  Mj  per¬ 
cent,  yet  these  increases  would  not  take 
effect  until  next  year. 

We  are  asked  to  make  the  vast  re¬ 
sources  of  the  Federal  Treasury  avail- 


19  6  U 


CONGRESSIONAL  RECORD  —  HOUSE 


13043 


able  for  the  payment  salaries  to  officials 
of  the  District  of  Columbia  government 
much  higher  than  our  own  cities  and 
States  can  afford  to  pay  to  their  of¬ 
ficials. 

As  strange  and  as  weird  as  anything 
else,  we  are  being  asked  to  vote  today  on 
a  bill  on  which  no  hearings  were  ever 
held  by  the  responsible  committee  of  the 
House;  upon  a  bill  that  was  favorably 
reported  by  that  committee  only  2  days 
after  being  introduced,  with  only  30 
minutes’  time  allowed  for  the  offering  of 
amendments  and  for  what  should  have 
been  a  full  and  complete  discussion  of  a 
measure  that  contains  five  titles,  78 
pages,  and  which  proposes  to  change  the 
salary  rates  for  almost  2  million  Federal 
employees. 

And,  just  as  fantastic,  even  though  a 
rule  was  granted  on  this  bill  3  weeks  ago, 
we  have  only  now  come  to  the  moment 
of  truth  by  a  last  minute  scheduling  of 
this  performance  which  we  are  told  could 
not  be  scheduled  earlier  in  the  regular 
manner  because  time  was  needed  to  see 
if  the  same  show  would  “go  on  the  road” 
in  the  other  Chamber. 

Certainly,  in  view  of  these  improbable 
and  even  preposterous  settings,  the  spec¬ 
tacle  we  are  projecting  to  the  American 
people  is  a  sad  one,  and  I  implore  Mem¬ 
bers  of  the  House  to  consider  their  de¬ 
cision  most  carefully. 

Mr.  Chairman,  I  am  firmly  convinced 
that  this  bill  is  again  ill  timed,  unwar¬ 
ranted,  expensive,  and  contrary  to  sound 
reasoning  and  responsibility.  My  own 
views  in  detail  on  the  measure  and  those 
of  some  of  my  colleagues  on  the  Post 
Office  and  Civil  Service  Committee  are 
expressed  on  page  127  of  the  commit¬ 
tee’s  report.  These  reports  are  available 
here  and  I  earnestly  hope  that  the  Mem¬ 
bers  will  carefully  read  these  minority 
views  before  they  decide  how  they  will 
cast  their  votes.  There  are  other  com¬ 
pelling  reasons  why  this  legislation 
should  be  defeated. 

One  of  the  greatest  dangers  we  now 
face  in  this  Nation — one  that  has  the 
potential  for  destroying  us — is  the  pres¬ 
sures  that  may  be  unleashed  for  a  re¬ 
newal  of  the  price-wage  spiral  and  a 
vicious  inflationary  cycle.  The  Presi¬ 
dent  claims  to  recognize  this  danger. 

In  his  Economic  Report  to  the  Con¬ 
gress  in  January  of  1964,  the  President 
called  particular  attention  to  the  urgent 
necessity  for  avoiding  inflationary  wage 
increases.  He  said  that  he  would  keep 
close  watch  on  price  and  wage  develop¬ 
ments  and  that  he  would  not  hesitate  to, 
and  I  quote,  “draw  public  attention  to 
major  actions  by  either  business  or  labor 
that  flout  the  public  interest,”  unquote. 
In  inflationary  price-wage  practices. 

In  Atlantic  City  on  March  23  the  Presi¬ 
dent  had  this  to  say : 

We  must  not  choke  off  our  needed  and 
speedy  economic  expansion  by  a  revival  of 
the  price-wage  spiraling.  Avoiding  that  spi¬ 
ral  is  the  responsibility  of  business,  and  it  is 
also  the  responsibility  of  labor. 

I  submit  to  the  Members  of  this  House 
that  this  business  is  also  the  responsi¬ 
bility  of  the  Congress,  and  in  view  of  the 
apparent  inconsistent  attitude  and  the 
impotence  of  the  administration  this  re¬ 
sponsibility  for  maintaining  stability  on 


wages  and  prices  will  only  be  fully  dis¬ 
charged  if  the  Congress  now  assumes  the 
badly  needed  leadership. 

The  Congress  must  now  set  an  example 
for  the  private  sector  of  our  economy  by 
holding  the  line  on  wage  costs.  Congress 
must  reject  the  concept  that  precipitous 
and  unwarranted  pay  increases  can  be 
granted  without  unleashing  ruinous  in¬ 
flation.  The  economy  simply  cannot  af¬ 
ford  the  luxury  of  this  bill  at  this  time. 
Even  the  loosest  standard  of  fiscal 
decency  is  flaunted  by  the  spectacle  of  a 
Member  of  Congress  voting  to  reduce 
Government  income  by  $11.5  billion,  vot¬ 
ing  himself  a  sizable  pay  raise,  and  then 
voting  to  raise  the  national  debt  limit  so 
that  the  money  can  be  borrowed  to  meet 
his  own  increased  payroll. 

Congress  is  often  described  as  a  board 
of  directors  and  the  voters  and  taxpayers 
as  stockholders  of  the  corporation.  It  is 
not  necessary  to  draw  on  the  imagination 
to  know  what  the  stockholders  of  a  pri¬ 
vate  corporation  would  do,  if,  with  the 
(Corporation  deeply  in  debt,  the  directors 
voted  themselves  lavish  salary  increases. 
At  the  first  annual  meeting,  preferably  on 
a  cold  day  in  November,  the  directors 
would  be  given  one-way  tickets  to  that 
land  where  the  woodbine  twineth  and 
the  whangdoodle  whangeth. 

And  let  me  say  at  this  point  I  find  it 
incredible  that  President  Johnson,  who 
has  been  gallivanting  over  the  country 
exploring  “pockets  of  poverty,”  would 
use  the  power  and  pressure  of  his  office  to 
demand  that  Congress  vote  itself  a  $7,500, 
perhaps  a  $10,000,  a  year  salary  increase. 

This  is  the  same  President  Johnson 
who,  in  taking  .over  the  office  of  Chief  Ex¬ 
ecutive,  said  he  would  always  respect  the 
independence  and  integrity  of  Congress. 
Yet  in  recent  days  his  henchmen  have 
been  prowling  the  corridors  on  Capitol 
Hill  and  keeping  the  telephones  hot  in 
behalf  of  this  bill.  Is  it  possible  that 
Capitol  Hill  has  been  secretly  designated 
as  a  “pocket  of  poverty”? 

There  is  also  another  serious  and  dis¬ 
turbing  aspect  to  this  legislation  which 
has  not  received  sufficient  attention  but 
of  itself  it  is  certainly  sufficient  cause  for 
the  rejection  of  this  bill.  It  is  the  dan¬ 
gerous  threat  that  enactment  of  this  bill 
will  have  upon  the  civil  service  em¬ 
ployees’  retirement  fund. 

This  fund,  which  is  the  hope  and  fu¬ 
ture  of  the  people  who  work  for  the  Fed¬ 
eral  Government,  currently  shows  an 
actuarial  deficit  estimated  at  $34  billion 
and  the  fund  is  going  further  in  the  red 
at  a  rate  of  $1.5  billion  each  year  solely 
on  the  basis  of  the  Government’s  failure 
to  pay  interest  on  the  deficit. 

It  is  estimated  that  unless  action  Is 
taken  to  correct  the  situation,  the  fund 
will  be  completely  wiped  out  by  the  year 
1989  and  for  each  year  thereafter  we  will 
have  to  directly  appropriate  between  $2 
and  $3  billion  to  provide  the  retirement 
benefits  to  our  people  that  we  have  com¬ 
mitted  ourselves  to. 

The  two  pay  increases  that  were  pro¬ 
vided  for  in  Public  Law  793  of  the  87th 
Congress  in  themselves  increased  the 
deficiency  in  the  civil  service  retirement 
fund  by  $3  billion.  And  the  Civil  Service 
Commission  now  estimates  that  enact¬ 
ment  of  H.R.  11049  will  add  another 


$1.25  billion  to  this  deficiency.  This  bill, 
by  blithely  providing  for  salary  in¬ 
creases,  ranging  up  to  33y3  percent  for 
Federal  employees,  ignores  completely 
the  fact  that  by  so  doing  it  jeopardizes 
the  economic  future  of  these  employees. 
There  eventually  must  be  a  day  of  reck¬ 
oning — a  day  when  we  will  have  to  face 
up  to  the  fringe  effects  of  these  salary 
enactments — and  when  that  day  comes, 
it  will  not  be  a  pleasant  one  for  the  Con¬ 
gress  or  for  the  American  taxpayer. 

I  have  here  a  letter  which  I  received 
and  which  I  understand  was  sent  to 
every  member  of  the  Post  Office  and 
Civil  Service  Committee  from  Vaux 
Owen,  president  of  the  National  Federa¬ 
tion  of  Federal  Employees.  This  is  one 
of  the  largest  of  the  national  unions  of 
Federal  employees;  it  is  most  effective 
and  was  founded  in  1917.  Its  member¬ 
ship  is  exclusively  confined  to  those  who 
work  for  the  Federal  Government  and 
the  members  of  this  union  are  intended 
to  be  among  the  beneficiaries  of  this  leg¬ 
islation.  You  would  assume  that  they 
would  have  a  selfish  and  a  most  active 
interest  in  its  prompt  enactment. 

However,  in  this  letter  the  president 
of  the  union  deplores  the  fact  that  no 
hearings  were  held  on  H.R.  11049  and 
that  he  had  no  opportunity  to  testify 
before  the  committee.  He  has  seen  fit  to 
send  to  me  and,  I  presume,  to  the  other 
members  of  the  committee  a  copy  of  the 
statement  which  he  would  have  made  on 
the  legislation  if  hearings  had  been  held, 
and  in  his  letter  he  characterizes  H.R. 
11049  as  “a  monstrous  distortion  of  the 
comparability  principle  and  an  unjusti¬ 
fied  departure  from  the  rule  prescribed 
by  the  Congress  for  implementing  that 
policy.” 

I  have  read  Mr.  Owens’  statement,  as 
he  has  asked  me  to,  and  I  assure  you 
that  he  raises  a  number  of  disturbing 
questions  with  respect  to  H.R.  11049  that 
probably  will  never  be  answered  nor  re¬ 
solved.  It  is  certainly  no  credit  to  this 
bill  that  it  was  permitted  to  come  before 
the  House  under  a  gag  procedure  that 
deprived  the  Members  of  this  body  the 
committee  consideration  that  is  essential 
to  legislating  responsibility. 

Mr.  Chairman,  since  the  majority  of 
employees  covered  in  this  bill  have  al¬ 
ready  received  a  salary  increase  last 
January,  since  salary  increases  proposed 
for  most  of  the  other  employees  will  not 
take  effect  until  next  year,  and  since 
too  many  vital  questions  have  been  raised 
and  unanswered  by  legislation  of  this 
magnitude,  I  sincerely  urge  that  this  bill 
be  rejected. 

I  am  certain  that  if  we  reject  this  bill 
today;  if  we,  by  example,  show  business 
and  labor  that  we  mean  it  when  we  say 
“hold  the  line  on  wages  and  prices”;  if 
we  here  take  the  leadership  in  giving  our 
ailing  economy  a  massive  dose  of  “re¬ 
straint  and  responsibility,”  our  action 
will  meet  with  the  full  approval  of  the 
people  we  here  serve. 

Mr.  MURRAY.  Mr.  Chairman,  I  yield 
5  minutes  to  the  gentleman  from  Mon¬ 
tana  [Mr.  Olsen]. 

(Mr.  OLSEN  of  Montana  asked  and 
was  given  permission  to  revise  and  ex¬ 
tend  his  remarks.) 
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Mr.  OLSEN  of  Montana.  Mr.  Chair¬ 
man,  I  think  it  is  well  pointed  out  time 
and  again  in  the  discussions  on  this 
legislation  that  Congress  has  the  sole 
responsibility  in  the  area  of  salaries. 
This  is  where  the  buck  stops;  right 
here  on  the  question  of  salaries.  There¬ 
fore,  it  follows  that  we  are  largely  re¬ 
sponsible  for  the  effectiveness  and  the 
ability  of  our  Government  itself  to 
function  well  and  to  perform  for  the 
people  of  these  United  States. 

In  the  words  of  our  President  Johnson, 
he  says : 

Every  cent  for  these  Increases  is  already 
included  in  my  budget  for  fiscal  year  1965. 
The  smallest  budget  in  proportion  to  our 
national  output  since  1951. 

In  that  letter  from  which  I  quoted,  the 
President  of  the  United  States  says  for 
him  as  leader  of  the  country  to  get  one 
dollar’s  worth  of  performance  for  every 
dollar  spent,  he  needs  this  pay  bill. 

Now  what  is  the  problem?  The  prob¬ 
lem  is  that  we  compete  with  private  in¬ 
dustry,  with  public  institutions,  with  the 
whole  economy  of  the  country  in  getting 
the  kind  of  talent  that  is  necessary  to 
operate  this  biggest  industry,  this  big¬ 
gest  part  of  our  whole  system,  our  Fed¬ 
eral  Government. 

To  do  that  our  Government  must  re¬ 
cruit  400,000  “new  faces”  every  year. 

Even  though  in  the  Government  the 
employment  has  reduced  some  9  percent 
in  the  years  1946  to  1963,  despite  the 
reduction  in  the  number  of  employees 
there  is  a  turnover  in  employment  in  the 
Federal  Government  of  400,000  people 
per  year. 

We  must  attract  leadership  in  such 
fields  as  space  flight  and  all  the  new 
sciences  of  space.  We  must  attract  the 
best  kind  of  talent  in  agriculture,  as  well, 
and  in  every  field  of  endeavor  in  this 
country.  We  must  have  the  best  kind  of 
talent  in  the  Federal  Government  be¬ 
cause,  whether  a  department  of  the 
Federal  Government  is  functioning  as  a 
leader  in  any  particular  field  or  not,  the 
Government  is  participating  in  every 
field  with  talent  of  the  country,  and  cer¬ 
tainly  the  talent  of  the  Government  must 
be  equal  to  the  leadership  of  any  other 
part  of  our  economy. 

In  regard  to  improving  crops  in  agri¬ 
culture  and  improving  livestock  in  the 
field  of  agriculture,  the  Federal  Govern¬ 
ment  has  furnished  a  substantial  part  of 
the  leadership.  Congress  has  appropri¬ 
ated  the  money  to  attract  this  leadership. 
In  that  field  there  is  a  great  deal  of 
activity  in  the  private  economy,  and  the 
private  economy  is  competing  with  the 
Government  and  the  Government  com¬ 
peting  with  the  private  economy  in  the 
attracting  of  this  talent. 

The  Federal  Government  as  an  em¬ 
ployer  must  be  competitive  in — the  word 
is  now — the  mainstream  of  our  economy. 
Attracting  needed  talent  is  necessary. 

One  of  the  really  tragic  ^  examples  of 
our  failure  to  do  this  is  our  friend  Mr. 
Walter  Williams,  who  was  the  leader  in 
the  National  Aeronautics  and  Space 
Administration,  in  charge  of  the  pro¬ 
gram  for  space  flights.  The  top  salary 
the  Government  could  pay  Mr.  Wil¬ 
liams  was  $20,000  a  year,  under  law.  He 
has  resigned.  We  know  that  he  went 


to  employment  in  private  industry  at  a 
salary  at  least  twice  the  $20,000  offered 
by  the  Government.  By  a  coincidence, 
he  will  be  working  for  an  industry 
which  in  turn  is  employed  by  the  Fed¬ 
eral  Government  in  this  great  program. 

There  are  numerous  other  examples 
of  lawyers,  economists,  engineers,  and 
scientists  who  leave  Federal  employment 
and  go  to  private  industry  at  salaries 
twice  as  great  as  those  offered  in  Govern¬ 
ment. 

Also,  in  the  Post  Office  Department, 
we  are  finding  that  outstanding  letter 
carriers  and  outstanding  postal  clerks, 
who  should  become  the  leadership  in 
the  Post  Office  Department — perhaps 
late  this  year,  and  certainly  in  the  com¬ 
ing  years — are  leaving  Federal  employ¬ 
ment.  We  will  be  looking  for  leadership 
in  that  Department  and  we  will  not  have 
it,  because  we  are  not  hanging  on  to  the 
people  in  the  Post  Office  Department 
who  should  become  the  leaders. 

To  solve  this  problem,  in  1962  the 
Congress  adopted  the  principle  of  coml 
parability  by  passage  of  the  pay  bill  that 
year.  The  principle  of  comparability 
is  operated  by  requesting  the  Bureau  of 
Labor  Statistics  to  report  the  comparable 
pay  in  private  industry  for  those  same 
talents  as  are  hired  in  the  Federal  Gov¬ 
ernment.  We  are  informed  by  report  on 
the  amount  of  money  paid  per  hour  for 
talents  in  industry  comparable  to  those 
hired  in  the  Government.  We  are  also 
advised  of  the  percentage  of  increase 
experienced  by  the  employee  in  industry. 
We  are  advised  that  the  percentage  of 
increase  has  been  about  3  percent  a  year. 
In  the  general  classification  of  em¬ 
ployees  in  the  general  services  and  in 
the  Post  Office  Department,  up  to  about 
the  pay  of  $6,000  a  year,  we  have  ex¬ 
perienced  a  timelag  of  1  to  2  years  in 
meeting  competition  or  in  maintaining 
comparable  pay  in  the  Federal  Govern¬ 
ment  with  that  of  private  industry.  In 
the  higher  grades,  we  have  had  longer 
periods  of  timelag,  and  in  the  highest 
grades,  that  of  $20,000  a  year  or  more, 
there  has  been  no  increase  since  1955. 

The  fact  of  the  matter  is  that  the  sal¬ 
ary  paid  Congressmen — $22,500  a  year — 
is  a  ceiling  on  all  the  higher  grades — in¬ 
deed,  it  is  a  ceiling  on  the  scientists,  the 
lawyers,  the  economists,  the  engineers, 
and  specialists  of  all  kinds.  Yes,  the 
Congressman’s  salary  is  even  a  ceiling 
on  all  the  Cabinet  and  all  of  the  judi¬ 
ciary.  In  that  regard,  let  me  say  that  it 
is  fair  to  generalize  that  the  lobbyist 
representing  industry  at  the  Congress, 
the  lawyer  representing  his  client  in  the 
courts,  and  the  businessman  represent¬ 
ing  his  business  in  the  executive  branch 
of  the  Government  are  all  being  paid 
several  times  more  than  the  salary  of  the 
Congressman,  the  jurist,  or  the  executive 
Federal  employee. 

We  have  labored  hard  to  bring  to  you 
the  report  that  was  filed  supporting  this 
bill.  We  heard  45  witnesses  in  10  full 
days  of  hearings.  Not  a  single  witness 
appeared  against  the  bill.  It  is  supported 
by  the  American  Bar  Association,  by 
engineering  societies,  by  the  scientists, 
by  businessmen;  and  leading  newspapers 
all  over  the  country  are  calling  for  Con¬ 
gress  to  pass  this  bill  as  an  act  support¬ 


ing  responsible  government.  Yes,  the 
act  is  timely.  It  is  even  late.  It  is  tardy. 
It  is  not  inflationary.  It  is  not  inflation¬ 
ary  because  the  employees,  the  leadership 
of  the  Federal  Government  are  all  pro¬ 
ductive.  Their  productivity  is  compara¬ 
ble  to  the  best  in  our  country.  They  are 
lagging  behind  the  pay  of  private  indus¬ 
try,  and  in  that  lag,  the  salaries  of  Fed¬ 
eral  employees  and  leadership  are  actu¬ 
ally  deflationary.  By  our  figures  from 
the  printed  hearings  on  this  bill,  the 
T tates,  the  counties,  the  universities,  the 
public  institutions,  and  private  industry 
have  a  host  of  examples  of  salaries  far 
higher  than  any  in  the  Federal  Govern¬ 
ment;  particularly  private  industry  dis¬ 
closes  the  board  of  directors  of  even 
small  corporations — yes,  small  corpora¬ 
tions  of  my  own  State  of  Montana,  being 
paid  far  higher  salaries  than  are  paid 
our  judges,  our  executive  officers,  and  our 
Congress.  We  must  lift  this  ceiling  on 
salaries  in  the  Federal  Establishment  to 
help  our  President  attract  the  kind  of 
talent  necessary  to  continue  the  effec¬ 
tiveness  necessary  to  the  proper  per¬ 
formance  of  our  Government  for  our 
people. 

Mr.  CORBETT.  Mr.  Chairman,  I  shall 
yield  to  the  gentleman  from  New  Jersey 
[Mr.  Wallhauser],  a  member  of  the 
committee,  but  first  I  yield  myself  1 
minute. 

I  point  out,  in  advance  of  the  gentle¬ 
man’s  remarks,  that  he  has  been  one  of 
the  finest,  most  dedicated,  and  distin¬ 
guished  members  of  our  committee.  He 
will  be  a  hard  man  to  replace  next  year. 
We  can  be  certain  that  what  he  will  have 
to  tell  us  today  will  be  spoken  with  sin¬ 
cerity  and  could  not  possibly  be  attrib¬ 
uted  to  any  advantage  to  himself. 

Mr.  JOHANSEN.  Mr.  Chairman,  will 
the  gentleman  yield? 

Mr.  CORBETT.  I  yield  to  the  gen¬ 
tleman  from  Michigan. 

Mr.  JOHANSEN.  The  gentleman  from 
New  Jersey  and  I  have  not  seen  eye  to  eye 
on  every  issue.  We  probably  will  not  on 
this  issue  today.  However,  I  join  with 
my  good  friend  the  distinguished  minor¬ 
ity  leader  of  the  committee  in  expressing 
my  regret  that  the  gentleman  is  leaving 
the  Congress  and  leaving  the  committee, 
and  wish  him  well. 

Mr.  UDALL.  Mr.  Chairman,  will  the 
gentleman  yield? 

Mr.  CORBETT.  I  yield  to  the  gentle¬ 
man  from  Arizona. 

Mr.  UDALL.  Mr.  Chairman,  I  want  to 
seize  this  opportunity  to  join  in  a  tribute 
to  a  great  public  servant.  The  gentle¬ 
man  from  New  Jersey  is  one  of  the  finest 
men  who  ever  served  in  Congress,  as  far 
as  my  own  experience  is  concerned.  I 
think  I  speak  for  all  the  Democratic 
members  of  the  committee  in  paying 
tribute  to  the  distinguished  Member. 
He  is  a  real  gentleman.  He  is  conscien¬ 
tious  and  works  hard.  I  think  it  is  a 
great  loss  to  the  Congress  and  the  coun¬ 
try  that  he  is  retiring  from  this  body. 

Mr.  PIRNIE.  Mr.  Chairman,  will  the 
gentleman  yield? 

Mr.  CORBETT.  I  yield  to  the  gentle¬ 
man  from  New  York. 

Mr.  PIRNIE.  I,  too,  would  like  to  join 
in  this  tribute.  My  colleague  from  New 
Jersey  came  to  the  House  at  the  same 
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time  as  did  I.  I  have  found  him  to  be  a 
gentleman  in  every  sense  of  the  word  and 
truly  dedicated  to  his  task  here.  His 
effort  today  merely  reflects  his  deep  in¬ 
terest  in  his  country  and  his  unselfish 
approach  to  his  responsibilities.  I,  too, 
regret  he  is  to  retire  at  the  end  of  the 
session  so  that  the  Nation  will  not  have 
the  benefit  of  his  counsel  and  his  help 
in  this  Chamber  in  the  days  ahead. 

Mr.  CORBETT.  Mr.  Chairman,  I  be¬ 
lieve,  in  view  of  the  facts  that  have  just 
been  brought  out,  we  had  better  yield 
10  minutes  to  the  gentleman  from  New 
Jersey  if  he  is  able  to  speak. 

_  (Mr.  WALLHAUSER  asked  and  was 
given  permission  to  revise  and  extend 
his  remarks.) 

Mr.  WALLHAUSER.  Mr.  Chairman, 
first  of  all  I  would  like  to  express  my 
appreciation  for  the  kind  words  that 
have  been  spoken,  and  I  hope  I  am  still 
able  to  say  something  about  the  bill  after 
this  wonderful  experience. 

I  would  like  to  start  off  by  saying  that, 
of  course,  I  support  H.R.  11049  com¬ 
pletely.  Then  I  would  like  to  say  it  has 
been  a  rare  privilege  and  a  great  honor 
for  me  to  have  served  on  this  great  com¬ 
mittee.  I  especially  want  to  thank  the 
chairman  and  the  ranking  minority 
member  for  their  fair  and  just  treatment 
at  all  times.  I  guess  I  will  have  to  admit 
publicly,  much  as  I  hate  to,  that  every 
member  of  the  committee  has  more  in¬ 
telligence  than  I  have  and  more  ability 
to  understand  legislation  than  I  have. 
Yet  I  think  I  was  able  to  understand 
H.R.  11049  after  we  had  considered  the 
previous  legislation  at  great  length  in 
days  and  days  and  days  of  hearings  and 
after  full  explanation.  So  I  feel  that 
every  member  of  this  committee,  and  I 
think  every  Member  of  this  House,  surely 
must  understand  what  is  before  us  today. 
A  previous  speaker  has  mentioned  that 
this  legislation  is  virtually  identical  with 
the  previous  legislation,  and  it  is.  There 
are,  of  course,  some  differences*  in  arith¬ 
metic,  but  they  are  not  too  serious  and 
not  too  hard  for  us  to  understand  what 
they  are. 

If  we  look  upon  our  duty  today,  I  think 
it  is  a  very  simple  one,  but  we  have  a 
very  heavy  responsibility.  I  believe  that 
we  are  in  the  same  position  as  directors 
of  a  corporation  who  havp  to  approve,  or 
disapprove,  or  alter,  the  recommenda¬ 
tions  of  the  Executive.  That  is  what  we 
are  doing  today.  We  are  passing  upon 
the  judgment  of  the  executive  depart¬ 
ment  and  we  are  altering  it.  We  are 
altering  it  in  this  legislation. 

Now  I  would  like  to  go  back  to  the 
Salary  Reform  Act  of  1962  and  point  out 
two  major  accomplishments  which  were 
made  in  that  legislation.  First  of  all,  we 
raised,  in  two  steps,  up  to  the  1961  com¬ 
parability  the  pay  and  salaries  of  classi¬ 
fied  and  postal  workers.  It  did  not  reach 
1962  comparability.  Also  it  gave  us  the 
mechanics  and  specified  by  law  as  to 
what  we  are  to  do  in  the  future  to  im¬ 
plement  this  legislation.  *  Now  that 
Public  Law  87-793  is  on  the  books  it  is 
our  obligation  to  live  up  to  the  obligation 
that  we  assumed  and  vote  according  to 
the  mandate  given  to  us  by  that  law. 

I  would  like  to  point  this  out  also: 
Federal  employees  are  not  allowed  to 


strike  against  the  Federal  Government. 
Therefore,  they  must  meet  us  at  the 
bargaining  table.  This  House  of  Repre¬ 
sentatives  is  the  bargaining  table  at 
which  labor  and  management  are  meet¬ 
ing  today.  We  have  to  be  fair  in  this 
situation.  We  have  to  understand  their 
problems,  and  I  think  we  must,  with 
good  judgment,  and  recognizing  the  tax¬ 
payers’  interest,  meet  their  reasonable 
demands,  as  reasonable  men  and  women 
should. 

Title  I  takes  care  to  some  degree  the 
salary  problems  of  1.7  million  very  loyal 
employees. 

For  example,  there  are  375,000  postal 
employees  who  will  receive  only  a  mini¬ 
mum  of,  I  think  it  is,  $375  per  annum 
increase.  And  yet  if  we  look  back  over 
the  last  15  years  we  will  find  that  the 
classified  employees  have  received  4.1- 
percent  average  increase  and  the  postal 
workers  4.9-percent  increase.  This  bill 
only  calls  for  a  3 -percent  increase  for 
them. 

Mr.  Chairman,  if  you  will  now  look  at 
the  other  side  of  the  coin  you  will  find 
that  perhaps  in  the  future  years  we  will 
be  giving  lesser  increases  than  we  have 
in  past  years.  That  is  a  future  proba¬ 
bility. 

Titles  II,  III,  and  IV  take  care  of  the 
legislative,  executive,  and  judicial  sal¬ 
ary  increases.  There  are  only  about 
1,500  positions  with  $12  million  per  an¬ 
num  involved.  It  is  not  a  very  large 
sum  as  compared  'with  the  total  amount 
in  the  bill  of  $533  million. 

Mr.  Chairman,  I  would  like  to  take 
just  a  moment  to  call  your  attention  to 
the  Randall  report  which  has  not  been 
mentioned  here  today.  The  report  of 
the  Advisory  Panel  on  Federal  Salary 
Reforms  was  issued  on  June  12,  1963. 
There  were  10  very  distinguished  mem¬ 
bers  of  this  Commission:  Clarence  R. 
Randall;  John  J.  Corson,  professor  at 
Princeton;  Marion  B.  Folsom,  Eastman 
Kodak  Co.  and  a  former  Cabinet  officer; 
Theodore  U.  Houser,  former  top  execu¬ 
tive,  Sears. &  Roebuck;  Robert  R.  Lovett, 
Brown  Bros.,  Harriman,  former  Secre¬ 
tary  of  the  Army;  George  Meany,  AFL- 
CIO;  Don  K.  Price,  Graduate  School  of 
Public  Administration,  Harvard;  Robert. 
Ramspeck,  former  Member  of  Congress 
from  Georgia;  Stanley  F.  Reed,  Associ¬ 
ate  Justice,  retired,  Supreme  Court; 
Sydney  Stein,  Jr.,  Stein,  Roe  &  Farnham, 
lawyer. 

Mr.  Chairman,  they  came  in  with 
these  recommendations:  that  the 
Speaker  and  the  Vice  President  should 
receive  $60,000  a  year;  that  Members  of 
Congress  should  receive  $35,000;  Cabinet 
officers,  $50,000;  the  Chief  Justice,  $60,- 
500;  and  Associate  Justices,  $60,000; 
judges  of  the  U.S.  Court  of  Appeals, 
$45,000;  and  district  court  judges, 
$35,000. 

Our  legislation  does  not  reach  these 
figures  by  a  good,  long  shot. 

Mr.  Chairman,  these  people  had  very 
good  research  facilities.  They  did  a 
magnificent  job.  Their  report  was  based 
on  a  sound  foundation  of  facts  plus  ex¬ 
cellent  judgment  by  men  who  have  been 
through  various  aspects  of  our  economy 
and  know  the  answers. 

Of  course,  anyone  seeking  Federal  em¬ 
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ployment  recognizes  that  the  element  of 
prestige  is  important  and  desirable  and 
the  desire  for  public  service  is  com¬ 
mendable.  But  we  have  to  recognize  that 
those  Federal  employees  in  the  executive 
department  are  not  allowed  to  have  other 
gainful  employment.  They  are  limited 
to  their  Government  compensation. 

I  claim  that  in  order  to  attract,  and 
finally  to  hold,  competent  employees,  we 
have  to  pay  salaries  commensurate  with 
their  responsibilities  and  salaries  com¬ 
parable  to  those  paid  in  private  enter¬ 
prise.  '' 

The  figures  will  show — and  this  is  only 
a  partial  list — that  more  than  1,000  gov¬ 
ernmental  employees  throughout  the 
country,  outside  of  the  Federal  Govern¬ 
ment — mayors.  Governors,  superintend¬ 
ents  of  schools,  and  so  forth — receive 
more  than  $25,000  a  year. 

You  have  heard  a  lot  about  the  subject 
of  inflation.  This  is  not  a  problem  in 
this  case  because  inflation  only  occurs, 
or  can  occur,  when  a  disproportionate 
and  a  relatively  sharp  and  sudden  in¬ 
crease  in  the  quantity  of  money  or 
credit,  or  both,  relative  to  goods  avail¬ 
able  for  purchase,  occurs.  There  is  no 
sudden  or  disproportionate  increase  here 
because  this  amount  is  budgeted  and  the 
Government,  of  course,  will  receive  back 
large  amounts  in  taxes.  •  So  that  it  will 
not  all  be  outgo. 

We  have  also  heard  a  lot  about  un¬ 
funded  liability.  Of  course,  this  is  a 
problem.  But  it  is  only  a  real  problem 
if  everyone  were  to  retire  at  once,  so  far 
as  the  deficiency  is  concerned.  And 
there  is  a  bill  now  before  our  committee 
which  would,  if  enacted,  make  the  fund 
self-supporting.  Funds  can  be  appropri¬ 
ated  or  the  Government  could  make  in¬ 
terest  payments  to  take  care  of  this 
problem. 

We  also  hear  about  the  increase  in  the 
debt  ceiling  bill  which  will  be  called  up 
next  week. 

Mr.  Chairman,  I  would  like  to  call  the 
attention  of  the  members  of  the  commit¬ 
tee  to  these  facts.  The  total  amount  of 
this  bill  is  in  the  budget.  So,  we  are  not 
raising  the  ceiling  because  of  this  bill. 
Also,  that  Federal  employment  has  gone 
down  sharply  in  the  last  year.  If  the 
levels  that  were  forecast  in  the  1964 
budget  were  held  to  we  would  now  have 
73,000  more  employees  than  we  now  have. 

Further,  I  would  say  this:  If  you  want 
to  keep  from  raising  the  debt  ceiling, 
stop  appropriating  money  for  new  pro¬ 
grams.  Do  not  take  it  away  from  peo¬ 
ple,  because  you  cannot  run  a  business 
without  good  people.  This,  I  believe,  is 
fundamental  and  elementary. 

Mr.  Chairman,  as  far  as  this  legisla¬ 
tion  is  concerned  the  president  of  a  con¬ 
cern  in  the  private  sector  of  our  economy 
knows  that  if  his  competitor  is  paying 
certain  salaries  higher  than  he  is,  he  has 
to  meet  those  salaries  or  go  out  of  busi¬ 
ness,  or  obtain  inferior  help. 

Mr.  Chairman,  I  would  like  to  close  by 
saying  this - 

The  CHAIRMAN.  The  time  of  the 
gentleman  from  New  Jersey  has  expired. 

Mr.  CORBETT.  Mr.  Chairman,  I  yield 
the  gentleman  2  additional  minutes. 

Mr.  WALLHAUSER.  Mr.  Chairman, 
we  are  the  directors  of  the  largest  and 


13046 


CONGRESSIONAL  RECORD  —  HOUSE 


June  11 


the  most  important  corporation  in  the 
world.  We  have  a  heavy  responsibility. 
Our  duties  are  full  time.  Everyone  of  the 
Members  of  this  House,  except  the  Mem¬ 
ber  in  the  well,  is  a  capable  individual. 
You  can  be  replaced  by  the  stockholders 
of  your  corporation,  if  they  so  desire,  be¬ 
cause  you  have  to  run  for  election  every 
2  years.  The  directors  of  a  corporation 
have  every  right  in  the  world  to  raise 
tiieir  fees  and  to  raise  the  salaries  of 
their  employees,  and  that  is  what  you  are 
being  asked  to  do.  You  are  not  being 
asked  to  do  anything  unusual  or  repre¬ 
hensible.  You  are  only  being  asked  to  be 
fair  to  those  employees  who  cannot  by 
any  other  means  receive  increases.  I 
submit  that  you  and  I  will  not  be  living 
up  to  our  full  responsibility  and  in  fact 
we  will  be  actually  shirking  our  duty  if 
we  do  not  pass  H.R.  11049.  I  sincerely 
hope  that  we  will. 

Mr.  MURRAY.  Mr.  Chairman,  I  yield 
5  minutes  to  the  gentleman  from  Texas 
[Mr.  Pool]. 

(Mr.  POOL  asked  and  was  given  per¬ 
mission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  POOL.  Mr.  Chairman,  there  is 
absolutely  no  reason  why  we  should  not 
approve  this  legislation  today.  Every 
feature  which  some  Members  found  ob¬ 
jectionable  in  the  first  pay  bill  has  been 
removed  or  altered  to  a  point  where  ob¬ 
jections  are  really  no  longer  valid.  The 
salary  increases  for  Members  of  Con¬ 
gress,  Federal  judges,  Cabinet  officers, 
and  sub-Cabinet  officers  have  been 
dropped  from  $10,000  a  year  to  $7,500 
a  year.  They  are  also  being  deferred 
until  January  1965.  This  means  that 
no  Member  of  this  body  can  with  any 
justification  be  accused  of  voting  to  give 
himself  a  pay  increase.  He  will  be  vot¬ 
ing  to  give  the  office  an  increase,  and 
this  is  quite  a  different  matter. 

Mr.  Chairman,  a  candidate  for  Con¬ 
gress  may  make  political  objections 
against  pay  raises  oh  an  individual 
basis,  but  he  surely  can  have  no  valid 
objections  against  raising  the  prestige 
and  the  recompense  for  the  job  itself. 

Mr.  Chairman,  I  have  just  returned 
from  Texas  and  I  have  talked  to  people 
in  all  of  the  counties  practically 
throughout  the  State.  In  the  district 
which  it  is  my  honor  to  represent,  I 
represent  the  largest  constituency  of 
any  Member  here  in  the  House  of  Rep¬ 
resentatives.  Everyone  to  whom  I 
talked  said  this  about  the  pay  raise: 
They  wondered  why  the  Federal  Gov¬ 
ernment  could  not  pay  the  Federal 
judges,  the  Members  of  Congress,  and 
the  Cabinet  officers  decent  wages  and 
get  better  people  to  serve  in  these  posi¬ 
tions.  They  felt  that  this  was  just 
good  commonsense,  as  all  businesses 
in  the  United  States  follow  this  prin¬ 
ciple.  You  only  get  what  you  pay  for. 
We  will  get  better  work  and  better  peo¬ 
ple  if  we  pay  a  decent  salary. 

Mr.  Chairman,  the  testimony  before 
the  Committee  on  the  Post  Office  and 
Civil  Service  of  which  I  am  a  member 
showed  that  comparable  wages  were 
lower  in  the  Federal  service  than  they 
are  in  industry. 

Therefore  I  voted  for  the  bill  before 
in  the  House,  and  I  intend  to  support  this 


bill  here  today.  If  we  are  going  to  get 
qualified  personnel  to  work  for  the  Gov¬ 
ernment  we  must  pay  salaries  compar¬ 
able  to  those  paid  by  industry. 

Mr.  CORBETT.  Mr.  Chairman,  I  yield 
10  minutes  to  the  gentleman  from  Michi¬ 
gan,  a  member  of  the  committee. 

(Mr.  JOHANSEN  asked  and  was  given 
permission  to  revise  and  extend  his 
remarks.) 

Mr.  JOHANSEN.  Mr.  Chairman,  I  rise 
in  opposition  to  the  bill,  H.R.  11049. 

Mr.  Chairman,  the  Johnson  adminis¬ 
tration  has  three  antipoverty  packages  it 
insists  that  Congress  approve  this  ses¬ 
sion.  We  take  up  the  first  of  these  today. 

Especially,  since  this  is  the  second  at¬ 
tempt  this  year  to  provide  relief  from 
poverty  for  Members  of  Congress  and  top 
salary  executive  and  judicial  personnel, 
it  occurs  to  me  that  we  should  view  this 
bill  in  relation  to  the  other  two  pending 
antipoverty  proposals. 

It  is  my  understanding  that  the  second 
of  these  measures  is  slated  for  considera¬ 
tion  in  the  House  next  week.  It  is  com¬ 
monly  and  technically  referred  to  as  the 
debt  ceiling  increase  bill. 

This  debt  limit  legislation  is  directed 
to  a  bona  fide  hardship  case.  With  a 
present  national  debt  of  $308.7  billion, 
with  an  $8.8  billion  deficit  for  the  fiscal 
year  ending  the  30th  of  this  month,  and 
with  an  estimated  deficit  of  $5.8  billion 
for  the  next  fiscal  year,  it  is  obvious  that 
Uncle  Sam  himself  has  his  own  poverty 
problem.  Presumably,  the  Congress  will 
again  come  to  his  rescue  by  raising  the 
national  debt  limit  to  $324  billion — the 
sixth  such  increase,  if  memory  serves  me 
right,  in  less  than  4  years. 

Incidentally,  let  me  say  that  if  the 
pending  half-billion-dollar  pay  raise  is 
voted  into  law,  it  will  be  a  half-billion- 
dollar  contribution  to  the  fiscal  1965  defi¬ 
cit  and  an  equal  contribution  to  the  argu¬ 
ment  we  will  hear  next  week  as  to  the 
necessity  for  raising  the  debt  ceiling.. 
The  claim  that  this  half-billion-dollar 
item  is  covered  in  the  President’s  budget 
is  neither  here  nor  there.  The  hard  fact 
remains  that  we  are  voting  to  spend 
money  we  do  not  have  if  we  pass  this 
bill  today,  and  it  will  be  nonetheless  true 
if  we  pass  the  bill  without  a  record  vote. 

The  administration’s  third  antipoverty 
program,  of  course,  is  the  one  designed 
for  the  poorer  poor  people.  That  is  the 
one  counted  on  by  the  administration 
to  garner  the  real  harvest  of  votes  next 
November.  That  is  the  one  designed  to 
help  the  voters  forget  what  we  may  do 
here  today.  That  is  the  one  designed  to 
help  them  forget  that,  under  the  admin¬ 
istration  and  House  leadership’s  order  of 
priorities,  we  took  care  of  the  im¬ 
poverished  Congressmen  and  bureau¬ 
crats  first. 

To  be  sure,  under  this  bill,  if  enacted 
into  law,  we  will  grant  some  justifiable 
and  justified  pay  raises.  I  can’t  con¬ 
ceive  of  Federal  pay  increases  aggregat¬ 
ing  over  $1.5  billion  in  20  months  with¬ 
out  some  meritorious  benefits  accruing 
therefrom.  I  wish  it  were  possible  for 
me  to  vote  for  those  warranted  pay 
raises.  But  the  sort  of  something-for- 
everybody  package  we  have  here  today 
makes  it  impossible  for  me  to  do  so  in 
good  conscience. 


There  are  a  number  of  observations 
which  I  should  like  to  make  in  my  limited 
time  both  about  the  bill  and  about  the 
general  situation  in  which  we  find  our¬ 
selves. 

Let  me,  first  of  all,  offer  a  word  of  cau¬ 
tion  to  my  colleagues. 

Any  Member  of  this  House  who  thinks 
that  the  curse  of  adverse  editorial  and 
public  comment  about  raising  our  own 
pay  has  now  been  removed  had  better 
think  again. 

It  is  true  that  this  bill  cuts  $2,500  off 
the  proposed  pay  raise  for  Members  of 
Congress,  Cabinet  officers,  and  other  top 
executive  and  judicial  personnel.  But 
we  are  still  providing  these  top  level  Fed¬ 
eral  employees — including  ourselves — 
with  a  33  y3 -percent  pay  raise.  We  are 
doing  it  a  week  before  we  again  raise  the 
debt  ceiling — in  itself  an  interesting 
commentary  on  the  quality  of  the  fiscal 
stewardship  of  this  administration  and  a 
majority  of  this  Congress. 

I  see  no  evidence  that  there  is  any  less 
reluctance  on  the  part  of  a  majority  of 
my  colleagues  so  far  as  a  roll  call  vote 
is  concerned.  This  in  itself  is  proof  of  a 
self-conscious  embarrassment  over  what 
is  proposed  to  be  done. 

But  a  new  feature  is  added  to  our  sec¬ 
ond  consideration  of  this  pay  bill  in  less 
than  3  months.  My  good  friend  and  col¬ 
league,  the  gentleman  from  Arizona  [Mr. 
Udall]  yesterday  sent  all  of  us  a  letter 
in  which  he  apologized  for  the  fact  that 
the  proposed  increases  for  Members  of 
Congress  and  other  top  level  executive 
and  judicial  personnel  “are  inadequate,” 
but  he  did  not  stop  with  that.  He  an¬ 
nounced  his  intention  to  offer  an  amend¬ 
ment  which  would  provide: 

That  whenever  classified  or  postal  salaries 
are  increased  hereafter,  such  legislation  will 
automatically  increase  executive,  congres¬ 
sional  and  judicial  salaries. 

I  will  not  discuss  his  formula  for  such 
automatic  increases  at  this  point. 

In  this  same  communication,  the  gen¬ 
tleman  from  Arizona  stated  that: 

Congress  has  already  established  machinery 
for  regular  annual  adjustments  in  the  clas¬ 
sified  and  postal  salary  system. 

These  two  statelhents  considered  to¬ 
gether  add  up  to  one  simple,  bald,  brazen 
proposed — the  proposal  to  give  Members 
of  Congress  a  permanent  personal  vested 
interest  in  annual  pay  raises  for  Federal 
personnel.  It  is  a  proposal  that  Congress 
adopt  a  policy  in  perpetuity  of  annual 
automatic  pay  adjustments — a  euphem¬ 
ism  for  pay  increases — for  Members  of 
Congress  and  other  top  Federal  officials. 
This  is  an  antipoverty  program  with  a 
vengeance. 

I  have  read,  with  great  interest,  the 
compilation  of  editorial  comments  on  our 
March  12  action  which  was  placed  in  the 
Record  by  my  good  friend,  the  gentleman 
from  Louisiana  [Mr.  Morrison]  and 
which  he  thoughtfully  circulated  among 
Members  of  this  House.  I  note  that  one 
of  these  editorials,  from  the  Milwaukee 
Journal,  bore  the  title,  “Sneaky,  then 
Cowardly.”  I  suggest  that  this  will  stand 
as  high  praise  of  the  Congress  in  com¬ 
parison  to  what  will  be  said  editorially  if 
we  adopt  the  Udall  proposal  for  automa¬ 
tic  pay  raises  for  Members  of  Congress 
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and  then  pass  that  bill  without  a  rollcall 
vote. 

No  wonder  there  are  serious  misgivings 
about  having  a  record  vote  on  this  leg¬ 
islation.  Just  how  much  punishment 
do  some  of  my  colleagues  think  the 
American  taxpayers  are  willing  to  take? 

Turning  to  another  aspect  of  this  mat¬ 
ter,  I  should  like  to  comment  briefly  on 
one  or  two  statements  made  by  the  Presi¬ 
dent  of  the  United  States  in  his  letter 
of  March  17  to  the  Speaker  of  the  House 
urging  the  House  to  reconsider  and  ap¬ 
prove  pay  raise  legislation.  In  some 
respects,  this  is  the  most  amazing  mes¬ 
sage  ever  addressed  to  this  House  by  a 
President. 

In  times  past,  I  have  been  severely 
critical  of  a  statement  made  by  Mr.  Clar¬ 
ence  B.  Randall,  then  Chairman  of  the 
President’s  Federal  Salary  Policy  Com¬ 
mittee.  In  this  statement,  Mr.  Ran¬ 
dall  said: 

I  am  firmly  convinced  that  higher  Fed¬ 
eral  salaries  would  attract  a  level  of  com¬ 
petence  that  would  so  improve  government 
operations  that  there  would  be  no  out-of- 
pocket  costs  at  all. 

Heretofore,  I  had  thought  this  was  the 
ultimate  in  hyperbole.  I  was  wrong. 

In  his  March  17  message,  the  President 
said: 

The  dollars  paid  to  attract  brains  and 
ability  to  the  Federal  service  will  come  back 
to  the  American  people  many  times  over  in 
more  economical  and  effective  government. 

I  am  intrigued  also  by  another  inter¬ 
esting  display  of  logic  in  the  President’s 
message. 

In  listing  the  alleged  adverse  effects  of 
nonenactment  of  the  pay  raise,  the 
President  cited  the  following  as  one  de¬ 
plorable  consequence.  Such  failure,  he 
said,  would: 

Jeopardize  increases  in  military  pay,  which 
I  have  recommended  to  keep  Armed  Forces 
pay  generally  in  line  with  nonmilitary  sal¬ 
aries. 

Now,  if  I  understand  the  argument 
advanced  by  the  President,  it  is  to  the 
effect  that  we  must  raise  nonmilitary  sal¬ 
aries  of  civilian  Federal  employees  in 
order  to  make  it  possible  for  the  ad¬ 
ministration  to  secure  increases  in  mili¬ 
tary  pay  which  will  keep  that  pay  in  line 
with  the  nonmilitary  pay.  I  would  not 
presume  to  guess  who  drafted  that  mas¬ 
terpiece  of  illogic  for  the  President  of 
the  United  States.  But  there  it  is. 

In  terms  of  the  old  familiar  phrase, 
the  way  to  “keep  up  with  the  Joneses” 
is  to  see  to  it  that  the  Joneses  step  up 
their  own  standard  of  living  and  spend¬ 
ing.  Antipoverty — it  is  wonderful. 

My  final  comment  at  this  point  in  the 
debate  regarding  this  revised  Federal 
pay  bill  goes  to  the  matter  of  the  much- 
discussed  “comparability  principle.” 

Let  me  preface  this  comment  by  re¬ 
minding  the  House,  as  some  of  my  col¬ 
leagues  have  already  done,  and  as  the 
minority  views  which  I  signed,  emphasize, 
this  revised  bill  was  voted  out  of  com¬ 
mittee  without  so  much  as  5  minutes 
of  hearings.  Even  the  scheduled  appear¬ 
ance  of  the  Director  of  the  Budget  and 
the  Chairman  of  the  Civil  Service  Com¬ 
mission  before  an  executive  session  of 
the  committee  was  vetoed  by  the  White 


House — an  act  of  almost  unprecedented 
executive  ruthlessness.  This  amounts  to 
telling  this  House  that  it  must  pass  this 
bill,  not  on  its  merits,  but  on  the  Presi¬ 
dent’s  insistence.  I  am  reminded  of  the 
popular  song,  “What  Lola  Wants,  Lola 
Gets.”  We  shall  see.  And  we  shall  also 
see  how  the  American  people  react  to 
these  tactics. 

The  fact  is  that  this  bill  reduces  the 
price  tag  of  this  proposed  pay  raise  from 
$668,500,000  to  $533,200,000. 

The  committee  report  on  H.R.  8986 — 
the  pay  bill  defeated  last  March — made 
a  big  point  over  the  fact  that  it  involved 
an  annual  cost  of  $381  million  less  than 
the  first  proposal  taken  up  by  the  com¬ 
mittee  for  action  last  fall.  Presumably, 
this  first  proposal  was  based  on  the  prin¬ 
ciple  of  comparability.  During  the  de¬ 
bate  last  March,  I  observed  that  com¬ 
parability  must  indeed  be  a  most  elastic 
principle  if  this  much  of  a  reduction 
could  be  made  without  impairing  that  all- 
important  principle.  Today’s  bill  has 
a  price  tag  of  $135  million  below  the 
March  bill. 

Thus,  we  find  that  in  a  period  of  less 
than  9  months,  the  proposed  cost  of  a 
pay  bill  supposedly  based  on  the  highly 
scientific  concept  of  comparability  has 
been  reduced  more  than  one-half  billion 
dollars — and  we  are  supposed  to  believe 
that  the  principle  of  comparability  was 
adhered  to  in  each  of  these  three  pro¬ 
posals  and  that  it  today  stands  unim¬ 
paired  in  this  half-billion-dollar-cheaper 
pay  raise  proposal.  Who,  I  might  ask, 
is  kidding  whom? 

I  will  say  this.  One  of  the  gentlemen 
who  is  not  being  deceived  is  Mr.  Vaux 
Owen,  president  of  the  National  Federa¬ 
tion  of  Federal  Employees. 

Mr.  Owen  wrote  me  under  date  of  June 
4,  as  I  presume  he  did  other  members  of 
the  committee.  He  pointed  out  that  the 
original  committee  hearings  last  year 
were  held  on  H.R.  7552,  a  bill  which  the 
administration  strongly  supported.  In 
Mr.  Owen’s  judgment,  “the  principle  of 
comparability  was  fairly  and  reasonably 
adhered  to”  in  this  bill. 

Commenting  on  the  bill  H.R.  11049, 
which  we  are  considering  today,  Mr. 
Owen  said : 

This  is  a  monstrous  distortion  of  the  com¬ 
parability  policy  and  ;  l  unjustified  depar¬ 
ture  from  the  rule  prescribed  by  the  Congress 
for  implementing  that  policy. 

The  simple  truth,  of  course,  is  that  it  is 
farcical  to  talk  about  the  comparability 
principle  in  connection  with  this  bill  or 
in  connection  with  the  legislative  proce¬ 
dure  which  the  committee  has  followed 
since  last  fall. 

The  governing  principle  in  today’s  pro¬ 
posal  is  not  comparability  but  accept¬ 
ability.  We  are  back  operating  under 
the  rules  of  whatever  the  traffic  will 
bear.  Comparability  which  gives  or 
takes  to  the  tune  of  half  a  billion  dollars 
isn’t  comparability.  It  is  expediency. 

Recently,  I  introduced  a  bill  to  repeal 
the  provisions  of  the  Federal  Salary  Re¬ 
form  Act  of  1962,  providing  pay  compa¬ 
rability  between  employees  of  the  Fed¬ 
eral  Government  and  employees  in  pri¬ 
vate  industry. 

I  did  so  after  published  reports  of  April 
22  that  there  is  talk  of  classified  and 
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postal  employees  “appealing  to  the  courts 
to  force  Congress  to  follow  through  on 
the  1962  law  that  extended  the  compara¬ 
bility  principle  to  their  salaries.” 

I  opposed  adoption  of  this  compara¬ 
bility  provision  when  the  legislation  was 
originally  before  this  House. 

I  then  believed  the  principle  was  un¬ 
sound.  The  provisions  of  this  bill  fur¬ 
ther  confirm  that  belief. 

I  now  also  believe  this  provision  is  dan¬ 
gerous  and  that  it  invites  judicial  action 
designed  to  force  the  Congress  to  live  up 
to  its  vague  and  ill-defined  commitment. 

As  a  matter  of  sound  fiscal  policy,  I 
believe  H.R.  11049 — which  superimposes 
a  half  billion  dollar  pay  raise  on  the  pre¬ 
vious  $1  billion  pay  raise — should  be  de¬ 
feated. 

As  a  matter  of  sound  legislative  policy 
involving  perpetuation  of  the  farce  ana 
hoax  of  comparability,  I  believe  the  bill 
should  be  defeated. 

Mr.  MURRAY.  Mr.  Chairman,  I  yield 
5  minutes  to  the  gentleman  from  North 
Carolina  [Mr.  Henderson]. 

(Mr.  HENDERSON  asked  and  was 
given  permission  to  revise  and  extend  his 
remarks.) 

Mr.  HENDERSON.  Mr.  Chairman,  I 
rise  in  support  of  H.R.  11049.  As  chair¬ 
man  of  the  Post  Office  and  Civil  Service 
Committee’s  Subcommittee  on  Manpower 
Utilization,  I  have  been  increasingly  im¬ 
pressed  by  the  information  developed  by 
our  subcommittee  that  the  Government 
needs  the  best  management  that  can  be 
obtained  to,  afford  the  world’s  largest  and 
most  complex  business  with  the  most  able 
talent.  This,  in  turn,  insures  the  most 
efficient  and  economical  use  of  our  tax¬ 
payers’  money. 

I  believe  that  unless  principles  of  com¬ 
parability  of  pay  which  were  adopted  by 
this  House  in  October  1962,  and  now 
public  law,  are  put  into  effect  we  are  go¬ 
ing  to  lose  more  and  more  of  the  top 
managers  in  the  departments  and  agen¬ 
cies  of  our  Government.  I  feel  that  an 
important  key  to  the  capability  of  oui 
Government  to  meet  the  responsibility 
for  our  people  lies  in  top  management 
and  we  need  adjustments  now  in  salaries 
for  these  responsible  jobs. 

Within  recent  days  the  Manpower  Uti¬ 
lization  Subcommittee  in  public  hearing 
has  developed  the  fact  that  one  of  the 
critical  management  areas  in  the  Gov¬ 
ernment  today  is  in  the  recruitment  and 
retention  of  good  top  people.  In  fact, 
our  subcommittee  has  found  numerous 
instances  where  departments  and  agen¬ 
cies  have  had  to  resort  to  the  use  of  em¬ 
ployees  furnished  by  private  corporations 
at  a  much  greater  total  cost  to  the  Gov¬ 
ernment,  due  to  problems  of  recruiting 
Government  personnel. 

Mr.  Chairman,  I  also  strongly  support 
an  amendment  which  has  been  proposed 
by  our  able  colleague,  Hon.  Morris 
Udall  of  Arizona,  who  is  also  a  member 
of  the  Manpower  Utilization  Subcommit¬ 
tee.  The  amendment  of  the  gentleman 
from  Arizona  [Mr.  Udall!  which  will  tie 
the  salaries  of  the  Congressmen  to  the 
pay  of  the  top  level  in  the  Classification 
Act  series:  namely,  GS-18,  will  relieve  the 
pressure  in  adjusting  pay  between  the 
career  employees  and  the  Congress. 
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Mr.  Chairman,  I  would  like  to  cite 
briefly  to  the  Members  the  provisions  of 
our  report  starting  on  page  8  entitled 
“Classification  Act  Grade  Inflation.” 

It  is  rather  lengthy,  but  I  would  like 
to  read  just  a  brief  portion  of  it  as  fol¬ 
lows: 

The  implementation  by  this  legislation  of 
the  principle  of  comparability  established  by 
the  Federal  Salary  Reform  Act  of  1962,  Pub¬ 
lic  Law  87-793,  is  intended  by  the  committee 
to  bring  to  an  end  the  unjustified  inflation¬ 
ary  trend  in  the  grade  structure  of  positions 
under  the  Classification  Act  of  1949. 

In  other  words,  we  point  out  that  the 
passage  of  this  bill  is  intended  by  the 
committee  to  bring  to  an  end  the  unjus¬ 
tified  inflationary  trend  in  the  grade 
structure  of  positions  under  the  Classi¬ 
fied  Act  of  1949. 

Then  we  conclude  on  page  IQ  as  fol¬ 
lows: 

The  committee  believes  that  the  neces¬ 
sary  tools  of  personnel  management,  in  terms 
of  adequate  salaries,  have  now  been  pro¬ 
vided  by  the  Federal  Salary  Reform  Act  of 
1962  and  by  this  bill,  the  Government  Em¬ 
ployees  Salary  Reform  Act  of  1964.  It  is 
expected  that  the  principles  of  position 
classification  and  reclassification  set  forth 
in  the  Classification  Act  of  1949  will  be 
strictly  adhered  to.  The  committee  consid¬ 
ers  this  a  reaffirmation  of  congressional  pol¬ 
icy  and,  therefore,  insists  that  management 
respect  the  grade  structures  which  have  been 
approved  for  particular  positions.  The  com¬ 
mittee  will  also  expect  the  U.S.  Civil  Service 
Commission  to  exercise  great  care  in  the  re¬ 
view  and  development  of  grade  standards 
under  the  Classification  Act. 

This,  Mr.  Chairman,  highlights  what 
has  been  going  on  in  the  absence  of  ap¬ 
propriate  rates  of  compensation.  Man¬ 
agement  has  found  it  necessary  to  raise 
the  grades  and  thus  increase  the  com¬ 
pensations  in  order  to  retain  employees 
and  to  give  salary  increases. 

Also,  Mr.  Chairman,  there  is  another 
item  in  H.R.  11049,  which  I  feel  is  a  defi¬ 
nite  improvement  over  H.R.  8986.  I  have 
in  mind  an  amendment  which  I  proposed 
in  the  Post  Office  and  Civil  Service  Com¬ 
mittee  and  which  was  adopted  by  the 
committee  and  is  now  incorporated  in 
H.R.  11049.  This  eliminates  all  frac¬ 
tions  over  a  cent  in  the  results  of  pay¬ 
roll  calculations.  It  is  my  understand¬ 
ing  that  this  item  alone  will  save  in  the 
neighborhood  of  $10  to  $12  million  as 
compared  to  the  bill  which  was  voted  on 
by  the  House  in  March. 

Mr.  Chairman,  in  order  that  we  can 
continue  to  improve  employee  productiv¬ 
ity  in  our  Government,  I  believe  that 
H.R.  11049  would  be  voted  on  favorably 
today  by  the  House. 

Mr.  DULSKI.  Mr.  Chairman,  will  the 
gentleman  yield? 

Mr.  HENDERSON.  I  am  delighted  to 
yield  to  the  gentleman  from  New  York, 
a  member  of  the  committee. 

Mr.  DULSKI.  I  compliment  the  gen¬ 
tleman  for  the  fine  statement  he  has 
made,  and  I  commend  him  for  the  work 
of  the  Manpower  Utilization  Subcom¬ 
mittee,  on  which  I  had  the  privilege  to 
serve  under  Judge  Davis. 

(Mr.  DULSKI  asked  and  was  given  per¬ 
mission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  DULSKI.  Mr.  Chairman,  we  can 
well  understand  the  need  for  expeditious 


consideration  now  of  the  entire  issue  of 
Federal  salary  legislation  if  Congress  is 
to  keep  faith  with  our  dedicated  postal 
and  other  career  employees. 

These  employees  have  a  right  to  ex¬ 
pect  our  favorable  consideration  here  to¬ 
day  as  a  major  step  forward  to  reach 
some  degree  of  comparability  in  our  em¬ 
ployee  rates  of  compensation  with  the 
rates  paid  for  comparable  rates  in  pri¬ 
vate  industry-  This  comparability  is  re¬ 
quired  by  the  Federal  Salary  Reform  Act 
of  1962,  and  will  be  accomplished  by 
H.R.  11049. 

As  my  colleagues  have  pointed  out 
here  today.  President  Johnson  on  numer¬ 
ous  occasions  and  in  a  letter  to  Speaker 
McCormack  on  March  17,  has  called  to 
our  attention  the  urgent  need  for  ad¬ 
justment  in  rates  of  pay  for  all  officers 
and  employees  including  the  top  execu¬ 
tive  officials  who  are  responsible  for  the 
operation  of  our  Government. 

Our  employees  in  the  lower  levels  now 
are  far  behind  in  rates  of  compensation 
as  compared  with  an  employee  in  private 
industry.  They  need  the  increases  pro¬ 
posed  in  H.R.  11049  just  to  meet  the 
ordinary  everyday  living  expenses. 

The  most  significant  improvement  in 
this  bill,  as  compared  with  H.R.  8986, 
is  a  25-percent  reduction — from  $10,000 
down  to  $7,500 — in  the  salary  increases 
provided  for  Members  of  Congress,  Fed¬ 
eral  judges,  Cabinet  officers,  and  imme¬ 
diate  sub-Cabinet  officers.  These  in¬ 
creases  also  will  be  postponed  to  January 
of  1965,  whereas  they  would  have  been 
retroactive  to  January  of  1964  under  the 
earlier  bill. 

The  total  annual  cost  of  the  salary  ad¬ 
justments  provided  by  H.R.  11049  will 
be  $533  million,  an  amount  which  is  $11 
million  less  than  the  President’s  budget 
figure  of  $544  million.  The  President 
considers  this  bill  one  of  the  three  most 
urgently  needed  legislative  measures  that 
he  has  recommended  to  the  88th  Con¬ 
gress,  and  has  strongly  emphasized  his 
personal  support  of  its  prompt  enact¬ 
ment.  I  earnestly  hope  that  this  impor-' 
tant  bill  will  receive  the  approval  of  the 
membership  of  the  House. 

Mr.  CORBETT.  Mr.  Chairman,  I  yield 
such  time  as  he  may  consume  to  the 
gentleman  from  Nebraska  [Mr.  Cun¬ 
ningham], 

(Mr.  CUNNINGHAM  asked  and  was 
given  permission  to  extend  his  remarks 
at  this  point  in  the  Record.) 

Mr.  CUNNINGHAM.  Mr.  Chairman, 
I  stated  before  when  this  bill  was  first 
presented  to  the  House  that  I  was  op¬ 
posed  to  placing  Postal  and  Classification 
Act  employees  in  a  package  which  also 
included  legislative,  executive  and  judi¬ 
cial  salary  increases.  I  stated  then  and 
I  repeat  now  that  I  have  always  sup¬ 
ported  pay  increases  for  our  postal  and 
classified  employees  and  I  would  sup¬ 
port  increases  for  them  now  if  the  other 
three  groups  were  divorced  from  the 
legislation.  We  held  extensive  hearings 
in  the  committee  on  the  pay  proposals 
for  postal  workers  and  regular  civil  serv¬ 
ice  employees  but  there  were  no  hearings 
held  on  the  legislative,  executive  and 
judicial  salary  proposals.  Evidently 
these  latter  sections  were  written  in  some 
other  place  than  the  House  of  Repre¬ 
sentatives.  Salary  legislation  coming 


from  the  Post  Office  and  Civil  Service 
Committee  should  be  confined  to  postal 
employees  and  members  of  the  civil  serv¬ 
ice  system.  Pay  proposals  affecting  Con¬ 
gressmen,  agency  heads.  Cabinet  officers 
and  judges  should  be  considered  by  other 
committees  as  they  have  been  in  the  past 
but  such  hearings  were  never  held. 
Therefore,  Mr.  Chairman,  I  do  support 
title  I  of  this  bill  but  I  do  not  support 
the  other  sections.  If  they  are  not  sepa¬ 
rated  from  title  I  then  I  shall  reluctantly 
be  forced  to  vote  against  the  entire  bill. 

Mr.  CORBETT.  Mr.  Chairman,  I 
yield  such  time  as  he  may  consume  to 
the  gentleman  from  Tennessee  [Mr. 
Quillen], 

(Mr.  QUILLEN  asked  and  was  given 
permission  to  revise  and  extend  his 
remarks.) 

Mr.  QUILLEN.  Mr.  Chairman,  I  rise 
in  opposition  to  the  section  of  H.R.  11049 
which  increases  the  pay  of  the  Members 
of  Congress  to  $30,000. 

As  for  myself,  I  knew  what  the  pay 
was  when  I  ran  for  election,  and  I  can¬ 
not  break  faith  with  the  people  who 
elected  me  to  this  office. 

I  am  very  much  in  favor  of  the  raises 
for  postal  employees  and  other  employees  ( 
in  the  Federal  Government.  They  de¬ 
serve  this  increase. 

The  congressional  pay  increase  should 
be  eliminated:  and,  if  it  is  not,  then  I 
must  vote  against  the  bill. 

Mr.  CORBETT.  Mr.  Chairman,  we 
shall  have  only  one  more  speaker  on 
this  side. 

Mr.  MURRAY.  Mr.  Chairman,  I  yield 
5  minutes  to  the  gentleman  from  Texas 
[Mr.  Thomas]. 

Mr.  THOMAS.  Mr.  Chairman,  I  doubt 
if  I  can. add  anything  to  what  has  al¬ 
ready  been  said,  but  my  point  in  speak¬ 
ing  is  to  associate  myself  with  the  able 
and  distinguished  committee,  on  both 
sides  of  the  aisle.  I  compliment  the 
committee.  You  have  worked  long,  you 
have  worked  hard,  and  you  have  brought 
out  a  well-balanced,  good  bill. 

I  also  compliment  the  Committee  for 
the  fine,  orderly  ^  high-grade  debate  you 
have  had.  It  has  been  of  the  highest  . 
order.  1 

I  shall  address  my  remarks  to  two 
points  in  regard  to  the  bill.  It  is  well 
rounded.  It  will  cost  some  money.  It 
will  cost  in  the  neighborhood  of  $532  mil¬ 
lion.  It  covers  the  executive  branch, 
the  judicial  branch,  and  the  Members  of 
the  Congress.  About  the  smallest  item 
of  cost  is  for  the  Members  of  Congress. 

Did  you  know  that?  It  is  about  $4  mil¬ 
lion.  The  cost  for  the  judiciary  is  about 
another  $4  million.  The  cost  for  the 
executive  branch  will  be  slightly  more 
than  $500  million. 

Do  my  colleagues  realize  that  this  is 
the  biggest  business  on  earth?  I  refer 
now  to  the  executive  branch  of  this  Gov¬ 
ernment.  It  is  the  biggest  business  on 
earth. 

Do  you  realize — I  feel  certain  most  of 
you  do— that  this  Government  is  run  by 
a  small  number  of  employees,  elected 
individuals,  and  appointed  individuals? 

The  executive  branch  of  the  Govern¬ 
ment  is  run  by  between  3,500  and  4,000 
employees.  No  more.  The  President,  the 
Cabinet  officers,  the  sublevel  officers,  the 
agency  officers,  the  commissioners,  those 
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in  supergrades  of  16,  17,  and  18,  and  a 
few  in  excepted  positions,  are  the  people 
who  run  the  executive  branch  of  our 
Government. 

Do  you  know  what  the  bill  will  cost  for 
those?  About  $15  million  a  year. 

The  biggest  economy  you  can  make  is 
to  pay  salaries  which  are  commensurate 
with  responsibilities  and  with  duties. 
Look  at  the  independent  agency  heads 
and  Cabinet  officers  who  are  working  for 
$25,000,  or  even  $21,000.  Most  of  them 
came  from  industry,  where  they  were 
making  two  or  three  or  four  times  as 
much. 

I  believe  we  can  save  by  cutting  down 
procurement,  and  perhaps,  in  the  mili¬ 
tary,  by  putting  in  trained  civilians 
rather  than  military  men  who  were  not 
trained  in  economics  to  do  the  job. 

You  can  save  that  and  10  or  15  or  20 
or  maybe  100  times  what  it  will  cost  you 
in  1  year  for  this  special  group. 

Mr.  GROSS.  Mr.  Chairman,  will  the 
gentleman  yield? 

Mr.  THOMAS.  I  will  be  delighted  to 
yield  to  my  friend  from  Iowa. 

Mr.  GROSS.  Only  a  short  time  ago 
the  gentleman’s  Subcommittee  on  Ap¬ 
propriations  carried  on  some  discussion 
of  the  huge  deficit  in  the  Federal  em¬ 
ployees’  retirement  fund. 

Mr.  THOMAS.  Come  on.  Get  down 
to  what  you  have  to  say.  I  only  have  5 
minutes. 

Mr.  GROSS.  Does  the  gentleman 
know  what  this  bill  will  contribute  to 
the  deficit  and  unsoundness  of  our 
budget  position  and  the  retirement  fund? 

Mr.  THOMAS.  I  do  not  think  it  will 
create  any  deficit,  but  it  will  create  a 
surplus  if  it  is  managed  right  and  if  you 
get  good  people  running  your  Govern¬ 
ment  who  spend  $75  billion  of  your 
money.  You  will  get  better  people  that 
way,  and  I  think  it  will  save  you  money. 
It  will  pay  for  itself  many,  many,  many 
times  a  year. 

Mr.  GROSS.  Mr.  Chairman,  will  the 
gentleman  yield  further? 

Mr.  THOMAS.  I  will  be  delighted  to. 

Mr.  GROSS.  It  is  the  figures  con¬ 
tained  in  the  hearings  by  the  gentleman’s 
committee  that  I  used  to  show  that  the 
Federal  employees  retirement  fund  is 
now  $34  billion  in  the  red. 

Mr.  THOMAS.  What  are  you  talking 
about?  The  civil  service  retirement 
fund?  Of  course  it  is. 

Mr.  GROSS.  And  this  bill  will  make 
a  very  substantial  contribution  to  the 
staggering  deficit  in  the  retirement  fund. 

Mr.  THOMAS.  To  give  you  an  exact 
answer,  if  you  are  trying  to  figure  out 
what  it  will  cost  the  retirement  fund, 
over  a  period  of  31  or  32  years,  the  life¬ 
time  of  a  Federal  employee,  it  will  cost 
you  in  the  neighborhood  of  a  billion  dol¬ 
lars. 

Mr.  Chairman,  let  me  say  something 
about  the  membership.  This  bill  is  not 
going  to  help  me  or  many  of  the  Mem¬ 
bers  I  am  now  looking  at  who  are  my 
age.  My  children  are  just  about  out  of 
college.  They  were  born  late.  What 
about  these  young  Members,  with  two  or 
three  or  four  children  coming  along? 
They  must  go  to  college.  They  cannot 


do  it.  Now,  just  be  perfectly  honest 
about  it.  They  cannot  do  it  on  what 
they  are  getting  now.  I  am  speaking  for 
you,  not  myself.  I  am  not  going  to  be 
here  too  long.  It  is  not  going  to  improve 
the  Government  service  to  pay  me  more 
than  I  am  getting.  Let  us  be  frank  about 
that.  But  when  I  leave  I  think  you  are 
going  to  get  a  better  fellow  than  I  am. 
Gentlemen,  do  the  right  thing  by  your¬ 
selves  and  your  country.  If  you  do,  you 
will  vote  for  this  bill.  There  is  nothing 
to  be  ashamed  about  in  this  bill.  I  have 
seen  three  or  four  pay  raises  in  my  day 
here,  and  I  have  not  seen  a  single  Mem¬ 
ber  who  voted  for  those  pay  raises  pen¬ 
alized  one  iota. 

I  heartily  recommend  this  bill  to  you 
in  all  of  its  aspects  and  forgive  me  for 
taking  your  time. 

Mr.  CORBETT.  Mr.  Chairman,  I 
yield  5  minutes  to  the  gentleman  from 
Missouri  [Mr.  CxjrtisI  . 

Mr.  CURTIS.  Mr.  Chairman,  of 
course,  what  I  am  going  to  say  here  is 
obviously  just  a  matter  of  making  the 
Record,  because  with  the  preparation 
that  this  House  has  been  given  by  the 
committee,  we  are  not  in  the  position  of 
debating  the  crucial  issues  that  this  bill 
presents  to  our  country.  President 
Johnson  in  his  economic  message  to  the 
Congress  and  to  the  Nation  this  year 
pointed  out  that  there  were  inflationary 
forces  loose  which  would  be  furthered 
this  year,  but  these  forces  could  be  con¬ 
tained.  In  his  message  and  in  subse¬ 
quent  speeches  he  has  addressed  himself 
to  the  labor  leaders  and  the  manage¬ 
ment  of  this  country  to  hold  what  has 
been  called  the  wage-price  guidelines, 
saying  that  this  is  not  the  time  for  wage 
and  price  increases  even  though  there 
are  many  areas  in  the  private  sector 
and  certainly  in  the  governmental  sector 
where  there  need  to  be  adjustments  of 
our  wage  scales. 

Because  I  have  been  critical  of  this 
committee  in  my  remarks  during  the  de¬ 
bate  on  the  rule,  let  me  offer  some  ele¬ 
ment  of  praise — and  it  is  deserved — for 
some  of  the  studies  that  the  committee 
has  been  making  in  this  field  of  Federal 
employment  practices.  I  have  been  fol¬ 
lowing  them. 

There  is  the  matter  of  comparability, 
a  very  necessary  and  important  princi¬ 
ple,  job  reclassifications,  and  so  forth. 
Certainly  a  great  deal  needs  to  be  done 
in  this  area,  in  my  judgment.  We  do 
need  to  do  something  at  the  proper  time 
to  uplift  salaries,  particularly  at  the 
higher  levels. 

Most  of  this  debate,  as  Members  can 
tell,  is  directed  toward  what  is  only  1 
percent  of  the  bill,  the  salary  increase  for 
Congressmen.  That  is  not  the  real  con¬ 
cern  that  I  am  expressing  here.  The 
concern  that  I  am  expressing  here  is 
that  which  the  President  of  the  United 
States  has  expressed  to  management  and 
labor  in  this  country.  And  the  biggest 
employer  in  the  United  States,  of  course, 
is  the  Federal  Government. 

Are  we  going  to  have  our  deeds  so  far 
removed  from  our  words,  that  the  Presi¬ 
dent  of  the  United  States  can  talk  out  of 
one  side  of  his  mouth  to  the  private  sec¬ 
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tor  of  the  economy,  and  to  this  Congress, 
in  regard  to  Federal  employees,  out  of 
the  other  side?  If  this  committee  had 
done  the  job  that  I  expected  it  to  do  in 
regard  to  this  specific  bill — not  the  gen¬ 
eral  principles  of  employment  practices 
on  which  the  committee  has  done  good 
work — it  would  have  related  this  to  pro¬ 
ductivity  increases  and  to  our  fiscal  sit¬ 
uation  in  1964  as  far  as  deficit  financing 
is  concerned.  The  committee  would  have 
tried  to  see  whether  at  this  time  the  Fed¬ 
eral  Government  can  set  this  kind  of  ex¬ 
ample  even  though  it  is  true,  and  I  reit¬ 
erate,  that  wage  scales  should  move  up 
in  the  Federal  Government,  and  we  have 
got  to  do  a  great  deal  of  work  there.  We 
are  not  following  the  President’s  wage 
price  guidelines. 

We  have  a  very  serious  situation  in 
the  matter  of  the  balance  of  payments. 
All  we  have  been  doing  is  buying  time, 
and  the  President  has  said  this. 

The  Committee  on  Ways  and  Means 
has  just  finished  going  over  the  picture 
of  what  we  might  recommend  in  the  mat¬ 
ter  of  increasing  social  security  bene¬ 
fits.  Why?  Because  since  1958  the  cost 
of  living  has  gone  up  through  creeping 
inflation  around  8  percent.  This  would 
be  $1  billion  added  to  the  cost  of  Gov¬ 
ernment.  We  have  these  inflationary 
forces  at  play.  When  you  increase  the 
cost-of-living  index  one  point,  you  take 
$4  billion  out  of  the  purchasing  power  of 
this  country. 

These  are  the  things,  if  you  want  to 
appeal  to  patriotism,  that  we  should  be 
discussing.  But  there  is  no  material  in 
the  committee  report  for  this  House  to 
consider,  because  there  were  no  hearings 
and  there  was  no  discussion  on  this  point. 

Finally,  if  I  may,  Mr.  Chairman,  I 
should  like  to  refer  to  the  congressional 
salaries.  The  issue,  as  I  tried  to  point 
out  in  the  debate  on  the  previous  bill  is 
not  whether  full-time  Congressmen 
should  get  more  money  if  we  are  going 
to  have  the  kind  of  men  we  want  in  Con¬ 
gress,  because  with  that  I  agree.  The 
issue,  though,  is  over  representative  gov¬ 
ernment  itself.  It  is  the  kind  of  repre¬ 
sentative  government  we  are  to  have. 
Are  Congressmen  to  be  full  time?  I  sug¬ 
gest  that  you  would  not  have  good  repre¬ 
sentative  government  on  that  theory,  and 
I  suggest  under  the  theory  of  this  Con¬ 
stitution  Congressmen  are  supposed  to  be 
part  time.  They  are  supposed  to  live  in 
their  communities  in  order  to  properly 
represent  their  communities.  What  we 
need  to  do  is  to  start  to  obey  the  law 
which  says  that  the  Congress  shall  ad¬ 
journ  by  July  31  each  year.  And  we  can 
get  our  work  done  if  we  will  eliminate 
this  Tuesday-to-Thursday  operation. 

Mr.  CORBETT.  Mr.  Chairman,  I  yield 
5  minutes  to  the  distinguished  gentle¬ 
man  from  Pennsylvania  [Mr.  Fulton!. 

(Mr.  FULTON  of  Pennsylvania  asked 
and  was  given  permission  to  revise  and 
extend  his  remarks.) 

Mr.  FULTON  of  Pennsylvania.  Mr. 
Chairman,  I  am  very  glad  to  say  that  I 
strongly  favor  H.R.  11049,  the  so-called 
Morrison  pay  increase  bill  for  Federal 
employees  and  postal  workers.  I  believe 
it  is  a  good  bill  and  that  it  should  be 
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promptly  passed  by  the  House  of  Repre- 
sentatives . 

Mr.  Chairman,  in  1962,  the  U.S.  Con¬ 
gress  through  the  enactment  of  the  Fed¬ 
eral  Salary  Reform  Act  made  a  promise 
to  our  Federal  employees  and  our  postal 
workers  that  we  in  Congress  would  keep 
the  Federal  pay  scales  at  a  relatively 
comparable  level  with  private  industry. 
This  is  necessary  for  basic  justice  and 
fairness. 

Mr.  Chairman,  that  policy  of  compara¬ 
bility  has  been  adopted  as  an  overall 
policy  for  the  United  States.  This  policy 
action  was  with  the  approval  of  the  large 
majority  of  the  Congress  of  the  United 
States.  The  question,  then,  is  at  this 
particular  point  will  the  Congress  live  up 
to  this  promise?  Will  Congress  continue 
the  policy  of  comparability  of  Federal 
pay  scales  with  private  industry  which 
after  much  debate  and  many  hearings 
and  research  has  been  adopted  as  a  basic 
policy?  My  answer  is  a  definite  “Yes.” 

My  own  recommendation  is  that  the 
U.S.  Congress  do  live  up  to  its  promise  to 
these  Federal  employees  and  postal  work¬ 
ers  first,  and  that,  second,  the  Congress 
specifically  by  this  bill  continue  the  policy 
of  comparability.  That  means  I  favor 
passage  of  the  bill  H.R.  11049  because  I 
believe  that  it  has  been  prepared  by  the 
gentleman  from  Louisiana  [Mr.  Morri¬ 
son]  and  the  House  Post  Office  and  Civil 
Service  Committee  on  the  basis  of  those 
principles.  Pay  raises  for  Congress 
should  only  be  comparable  to  the  pay 
raises  provided  for  other  Federal  em¬ 
ployees.  We  should  not  treat  Congress 
any  differently  nor  any  better  than  any 
other  Federal  employee. 

Mr.  Chairman,  I  believe  that  Congress 
should  keep  the  policy  of  an  honest  day’s 
work  for  an  honest  day’s  pay,  and  a  full 
day’s  work  for  a  full  day’s  pay.  Con¬ 
gress  sometimes  forgets  that  not  only  the 
full  day’s  work  is  required  of  our  Fed¬ 
eral  employees,  but  also  the  full  day’s  pay 
to  compensate  for  the  work  performed. 

This  bill  is  not  legislation  that  is  in¬ 
flationary.  So,  I  disagree  with  my  dis¬ 
tinguished  friend  the  gentleman  from 
Missouri  who  feels  that  bill  represents  an 
inflationary  step  and  that  proper  study 
has  not  been  made  of  this  factor. 

Mr.  Chairman,  the  reason  I  state  that 
this  bill  is  not  inflationary  is  because  the 
major  part  of  the  pay  increase  goes 
to  people  now  whom  everybody  feels  are 
underpaid  and  who  are  actually  eco¬ 
nomically  marginal  when  considered  in 
light  of  the  President’s  figures  in  the 
proposed  poverty  program. 

How  can  these  good  people  who  are 
Government  employees  find  themselves 
falling  back  in  the  economic  system  and 
falling  back  further  than  others  so  that 
their  families  are  deprived  of  the  basic 
necessities  and  educational  opportunities 
for  their  children?  My  own  feeling  is 
that  Congress  should  now  see  to  it  that 
these  families  do  have  the  necessary  cost- 
of-living  increase.  They  are  entitled  to 
the  increase  not  only  on  the  basis  of  the 
promise  of  the  Congress  in  the  Federal 
Salary  Reform  Act  of  1962,  but  they  are 
also  entitled  to  the  increase  on  the  basis 
that  the  cost  of  living  has  gone  up  with 
respect  to  every  major  factor  of  the  cost 
of  living  index  in  the  United  States. 


These  people  and  their  families  have 
been  left  behind  in  the  Nation’s  economic 
progress  to  such  an  extent  that  there  is 
a  gap  for  Federal  employees  and  postal 
workers,  and  they  are  substantially  be¬ 
hind  the  cost-of-living  increase,  and  will 
be  comparable  to  private  industry  pay 
scales  of  1962  even  when  this  current 
pay  increase  is  added. 

Mr.  Chairman,  I  believe  that  the  diffi¬ 
culty  with  the  argument  of  the  gentle¬ 
man  from  Missouri,  whose  research  and 
study  I  value  highly,  is  that  his  position 
reflects  his  idea  that  this  will  be  mov¬ 
ing  the  Federal  and  postal  employees - 
out  into  the  forefront  of  salary  increases 
so  that  they  will  be  leading  the  van 
rather  than  following. 

Mr.  Chairman,  coming  from  the  in¬ 
dustrial  area  of  Pittsburgh  and  having 
knowledge  of  industrial  and  private  en¬ 
terprise  pay  scales  with  that  knowledge 
and  experience  in  mind,  I  would  say  to 
the  members  that  as  far  as  the  indus¬ 
trial  and  production  workers  are  con¬ 
cerned  or  agricultural  processing  work¬ 
ers  or  the  retail  workers  are  concerned, 
that  the  Federal  employees  for  the  work 
they  do,  for  the  intelligence  required,  for 
the  dedication  to  their  work,  are  really 
behind,  not  equal  nor  ahead  of  the  gen¬ 
eral  wage  levels  and  pay  scales  in  the 
U.S.  economy  at  this  time. 

Congress  should  give  special  consid¬ 
eration  to  our  U.S.  Government  em¬ 
ployees  and  postal  workers  as  they  are 
the  particular  responsibility  of  the  U.S. 
Congress.  These  employees  do  not  have 
industrial  collective  bargaining  powers. 
They  are  under  no  collective  bargaining 
laws,  they  have  no  right  to  strike  nor  to 
engage  in  slow-downs,  nor  no  right  to 
picket.  They  have  no  rights  to  bargain 
for  wage  rates,  hoyu'S,  conditions  of  em¬ 
ployment,  nor  fringe  benefits  that  gen¬ 
erally  go  along  with  industrial  collective 
bargaining  procedures  in  private  indus¬ 
try. 

Mr.  CURTIS.  Mr.  Chairman,  will  the 
gentleman  yield? 

Mr.  FULTON  of  Pennsylvania.  I  yield 
to  the  gentleman  from  Missouri. 

Mr.  CURTIS.  I  think  the  gentleman 
is  making  a  pertinent  argument,  but  that 
is  part  of  the  material  I  suggest  that  the 
committee  might  look  into  as  to  whether 
or  not  in  this  time  when  the  President 
has  urged  wage-price  guidelines  an  ex¬ 
ception  should  be  made  for  Federal  em¬ 
ployees.  I  may  say  to  the  gentleman 
from  Pittsburgh  that  we  have  the  auto 
workers  coming  up  for  wage  increases, 
we  have  the  steelworkers  and  other 
coming  up  for  new  contracts.  In  fact, 
we  have  about  100  major  labor-manage¬ 
ment  contracts  coming  up  this  summer 
and  fall.  All  of  these  groups  are  claim¬ 
ing  they  should  have  an  exception  made, 
but  we  do  not  even  attempt  to  make  the 
case  in  committee  for  an  exception  on 
behalf  of  the  Federal  employees.  Hon¬ 
estly,  I  do  not  think  a  distinction  can 
be  made  that  would  stand  up,  as  be¬ 
tween  the  Federal  Government  em¬ 
ployees  and  all  of  the  wage  earners  we 
have  in  the  private  sector  who  want  a 
wage  increase. 

Mr.  FULTON  of  Pennsylvania.  The 
gentleman  and  I  are  not  far  apart  in  our 
reasoning,  but  we  start  with  different 


premises.  I  start  with  the  premise  that 
the  U.S.  Government  employees,  includ¬ 
ing  the  postal  workers,  are  behind  the 
other  comparable  workers  in  private  in¬ 
dustry.  I  think  it  can  be  very  adequately 
demonstrated  that  the  Bureau  of  Labor 
Statistics  on  the  cost  of  living  have  in¬ 
dicated  a  present  increase  for  the  Fed¬ 
eral  employees  and  postal  workers  just 
to  bring  their  pay  scales  up  to  what  the 
cost  of  living  is  indicated  for  1962,  2  years 
ago. 

I  would  disagree  with  the  gentleman 
in  certain  other  respects.  I  come  from 
an  industrial  area.  I  do  not  want  the 
salaries  and  wages  leveled  off  and  kept 
at  a  permanent  level  forever.  I  am  a 
progressive  Republican.  I  want  the  sal¬ 
aries  and  wages  to  increase  as  our  U.S. 
economy  grows.  I  want  the  people  in 
Government  and  the  private  economy  to 
know  if  they  do  hard  work  and  get  good 
production  a  good  future  is  ahead,  and  it 
is  bright  and  cheerful. 

The  other  type  of  aproach  is,  the  pres¬ 
ent  situation  is  good  enough  the  way  it 
is,  just  let  it  ride  along,  then  we  will 
correct  minor  injustices.  But  that  does 
not  lead  to  the  future  when  we  have  a 
climbing  gross  national  product  that  is 
going  up  substantially  each  year  through 
increased  production  and  efficiency  by 
the  working  people  of  this  country.  Our 
U.S.  gross  national  product  is  now  above 
$600  billion. 

I  believe  within  the  U.S.  economy  there 
is  room  that  can  be  predicted  for  expan¬ 
sion  so  that  we  can  raise  in  this  bill 
above  mere  subsistence  levels,  the  sala¬ 
ries  and  pay  of  these  people  who  are  con¬ 
tributing  substantially  to  the  U.S.  econ¬ 
omy.  It  is  not  a  matter  where  we  are  giv¬ 
ing  people  incentives  and  subsidies  when 
they  do  not  produce,  as  it  is  not  an  eco¬ 
nomic  advantage  to  have  the  Govern¬ 
ment  money  distributed  from  the  U.S. 
Treasury  to  these  groups.  These  U.S. 
Government  workers  are  producing 
groups,  and  this  pay  raise  is  justly  due, 
and  it  is  no  handout. 

I  strongly  recommend  the  passage  of 
this  bill,  and  hope  that  my  colleagues 
this  afternoon  will  vote  its  passage  with 
a  resounding  majority. 

Mr.  CORBETT.  Mr.  Chairman,  I 
have  no  further  requests  for  time. 

Mr.  MURRAY.  Mr.  Chairman,  I  yield 
10  minutes  to  the  gentleman  from 
Arizona  [Mr.  UdallL 

(Mr.  UDALL  asked  and  was  given  per¬ 
mission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  UDALL.  Mr.  Chairman,  I  under¬ 
stand  there  are  no  further  requests  for 
time  on  our  side,  so  we  can  get  on  with 
the  reading  of  the  bill  for  amendment  in 
just  a  moment,  but  before  that  I  should 
like  to  make  a  few  observations. 

There  has  been  talk  here  about  infla¬ 
tion,  deficit  spending,  and  debt  increase. 
I  have  a  table  here  prepared  by  the  Bu¬ 
reau  of  the  Budget  and  the  Civil  Service 
Commission,  and  I  would  say  that  the 
rates  paid  in  private  industry  are  con¬ 
siderably  above  what  the  classified  and 
other  employees  are  making.  The  hard 
fact  of  the  matter  is  that  even  with  the 
rates  provided  in  this  bill  in  all  but  two 
of  the  smallest  categories  of  the  bill  the 
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Federal  employees  will  be  well  under 
comparability  with  private  industry. 

I  would  say  to  the  gentleman  from 
Missouri  [Mr.  Curtis]  that  if  we  were 
beginning  to  pay  Federal  employees  110 
percent  of  what  the  same  skill  is  paid 
in  private  industry  there  might  be  some 
ground  for  concern,  but  the  truth  of  the 
matter  is  that  this  bill  falls  short  in  most 
grades,  and  in  nearly  all  of  the  grades 
with  the  overwhelming  number  of  em¬ 
ployees,  of  comparability  with  private 
industry. 

This  is  not  just  an  ordinary  salary  bill. 
I  know  that  the  oldtime  Members  of 
this  House  have  been  frustrated  and 
confused  in  dealing  with  salary  legisla¬ 
tion  over  the  years.  This  is  a  different 
kind  of  bill.  It  is  one  of  the  most  im¬ 
portant  bills  for  good  management  in 
the  Federal  Government  I  think  we  have 
ever  had.  The  reason  is  that  as  far  as  I 
can  determine  this  is  the  first  time  in  100 
years  the  Congress  has  sat  down  with  all 
the  Federal  employees  and  said,  “We  are 
going  to  construct  a  logical,  orderly 
salary  system  from  the  janitor  down  in 
GS-1  to  the  President  of  the  United 
States,  and  each  position  is  going  to  be 
fixed  and  have  its  salary  fixed  with  rela¬ 
tionship  to  the  responsibility  of  that 
position  to  other  positions.  We  are  go¬ 
ing  to  have  an  orderly,  interrelated, 
properly  proportioned  salary  system.” 
This  is  a  very  important  goal. 

Let  me  tell  you  how  ridiculous  this 
system  is  today.  In  the  past,  one  com¬ 
mittee  would  fix  the  pay  for  a  certain 
group  of  employees  and  another  commit¬ 
tee  would  fix  the  pay  of  certain  Federal 
executives.  Judges  and  Congressmen 
were  handled  by  one  committee.  Other 
Federal  officials  would  be  handled  by  still 
other  committees.  We  have  reached  the 
absurd  point  today  where  we  have  a 
ceiling,  the  pay  of  Congress,  of  $22,500, 
and  we  have  a  floor,  which  is  the  career 
employees,  that  are  now  getting  about 
$20,000.  Congress  will  not  stand  still, 
and  very  properly,  I  think,  for  having 
agency  heads  or  other  Federal  managers, 
the  key  people  that  make  this  Govern¬ 
ment  run,  being  paid  more  than  the 
Members  of  Congress.  So  today  we  have 
jammed  in  between  $20,000  and  $22,500 
all  the  13  levels  of  responsibility.  In  any 
comparable  industrial  concern  those 
levels  of  responsibility  would  range  in 
salary  from  $30,000  to  $200,000  or 
$300,000,  and  we  jam  them  in  this  one 
range. 

Let  me  give  you  a  specific  example. 
The  man  who  administers  the  $5  billion 
budget  of  the  Veterans’  Administration, 
which  is  one  part  of  his  job,  is  adminis¬ 
tering  151  veterans  hospitals.  We  pay 
him  $21,000.  The  man  who  administers 
one  of  those  hospitals  gets  about  $300  or 
$400  less,  and  the  man  who  runs  a  wing 
in  one  of  those  hospitals  gets  a  few  dol¬ 
lars  less  than  that.  We  do  not  have 
proportionate  levels  of  responsibility. 
Pay  is  not  comparable  with  responsibility. 
I  think  this  is  a  ridiculous  situation. 

Mr.  KUNKEL.  Mr.  Chairman,  will  the 
gentleman  yield? 

Mr.  UDALL.  I  yield  briefly. 

Mr.  KUNKEL.  That  same  situation 
occurs  also  in  veterans’  hospitals,  where 
the  head  administrator  and  his  assist¬ 


ant  administrator  get  less  than  some  of 
the  doctors  that  work  in  the  hospital 
under  them,  not  only  less  but  substan¬ 
tially  less.  That  makes  for  a  very  bad 
situation  in  addition  to  the  money.  This 
is  particularly  true  of  the  Veterans’  Ad¬ 
ministration.  I  am  thinking  that  they 
could  very  easily  step  out  of  the  hospital 
and  make  far  more  in  private  practice. 

Mr.  UDALL.  The  gentleman  is  right. 
I  thank  him  for  his  contribution.  I 
hope  he  will  support  the  bill,  because  the 
bill  will  correct  that  situation. 

Let  me  close  on  one  thing  that  I  have 
found  to  be  in  effect  today.  I  got  on  a  jet 
plane  the  other  night  and  on  the  plane 
came  the  chairman  of  one  of  the  most 
important  committees  of  this  House.  He 
is  a  man  who  has  been  here  over  two  or 
three  decades.  He  has  a  fund  of  knowl¬ 
edge  and  expertise  that  could  not  be  du¬ 
plicated  for  any  amount  of  money.  He  is 
an  important  man,  whose  decisions  af¬ 
fect  the  security  and  the  lives  of  every¬ 
body  in  this  country.  We  pay  this  man 
$22,500.  And  as  the  Senator  from  Illi¬ 
nois  put  in  the  Congressional  Record  a 
couple  of  weeks  ago,  he  is  an  accountant 
and  an  economist;  he  kept  track  all  year 
and  when  he  got  through  he  would  net 
$7,000  after  he  paid  for  his  transporta¬ 
tion  and  taxes.  This  is  the  kind  of  sal¬ 
ary  we  pay  a  man  in  this  important  posi¬ 
tion.  So  I  got  to  thinking  about  the 
chairman  of  this  committee — he  is  not 
here  and  I  will  not  mention  his  name — 
I  found  out  that  the  pilot  of  the  airplane 
makes  more  than  he  does  and  has  a  much 
easier  time,  with  only  one  home  to  main¬ 
tain.  There  were  two  generals  or  two 
major  generals  on  the  airplane  who  have 
very  minor  responsibilities.  This  chair¬ 
man  has  problems  500  times  as  impor¬ 
tant  as  they  have  and  they  are  making 
more  money  than  he  does. 

I  had  an  assistant  vice  president  of  a 
little  manufacturing  company  in  the  seat 
next  to  me  and  we  got  to  discussing  that. 
He  makes  more  than  the  chairman 
makes. 

The  Chief  of  Naval  Operations,  just 
one  of  the  admirals  and  generals  who 
help  to  run  our  Military  Establishment, 
is  paid  $32,000  plus. 

We  have  gotten  ourselves  into  a  ridicu¬ 
lous  situation.  The  pay  of  the  Congress 
has  been  raised  four  times  in  the  last 
100  years  since  1866.  We  got  ourselves 
in  a  box  through  our  own  fault,  through 
neglecting  Executive  pay,  congressional 
pay,  and  judicial  pay. 

I  am  going  to  offer  an  amendment 
when  we  reach  the  amending  stage 
which  I  think  will  prevent  the  Congress 
from  ever  again  finding  itself  in  the 
situation  that  we  find  ourselves  in  today. 

This  is  a  good  bill.  It  is  carefully 
drawn  and  carefully  thought  out  and  I 
hope  it  will  be  approved  overwhelmingly 
by  the  House  today. 

Mr.  Chairman,  when  we  took  up  the 
Federal  pay  bill  last  March,  the  point 
was  made  that  adjustments  were  des¬ 
perately  needed  if  we  wanted  to  retain 
first-rate,  capable  people  in  the  policy¬ 
making  jobs  at  the  top  of  our  Federal 
Establishment.  The  argument  was 
made  that  managerial  talent  does  not 
come  cheaply,  and  that  we  cannot  ex¬ 
pect.  to  run  our  Federal  agencies  effi¬ 
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ciently  if  we  cannot  get  the  best  people 
possible  to  guide  them. 

Well,  this  warning  has  already  borne 
fruit  in  the  weeks  that  have  passed  since 
we  rejected  that  pay  bill.  Once  word 
was  out  that  we  were  not  going  to  do 
anything  about  the  grossly  inadequate 
pay  for  the  top  positions  in  our  Federal 
Government  the  resignations  started 
coming  in.  I  do  not  know  how  many 
there  have  been,  but  there  have  been 
quite  a  few.  Here  are  some  examples: 

Mortimer  Caplin  has  done  an  out¬ 
standing  job  as  our  Commissioner  of 
Internal  Revenue.  We  may  not  like  to 
have  our  taxes  collected,  but  it  is  a  job 
that  has  to  be  done,  and  Mr.  Caplin  has 
done  extremely  well  in  administering  this 
vital  agency.  Last  month  he  announced 
his  resignation.  He  cited  personal  rea¬ 
sons,  but  I  am  certain  that  high  on  his 
list  of  reasons  was  the  totally  inadequate 
pay  he  was  receiving,  $21,000,  while  su¬ 
pervising  the  collection  of  approximately 
a  hundred  billion  dollars  a  year  to  operate 
our  Federal  Government.  A  single  er¬ 
ror  on  his  part  could  cost  the  American 
people  many  times  his  entire  salary,  but 
we  said  3  months  ago  that  he  should  not 
get  a  raise. 

Walter  Heller,  Chairman  of  the  Coun¬ 
cil  of  Economic  Advisers,  has  announced 
his  resignation  since  we  rejected  the  last 
pay  bill.  There  is  no  doubt  that  his  fi¬ 
nancial  needs  were  a  major  factor.  And 
we  ought  to  reflect  on  the  fact  that  he 
will  be  making  considerably  more  money 
as  a  college  professor  than  he  made  as 
this  Nation’s  top  economic  adviser.  This 
is  ridiculous  and  testimony  to  the  short¬ 
sightedness  of  the  Federal  Government 
in  dealing  with  its  own  key  personnel. 

Henry  Fowler,  our  Under  Secretary  of 
the  Treasury,  waited  only  a  short  time 
after  we  rejected  that  pay  bill  to  an¬ 
nounce  his  resignation.  Undoubtedly 
the  low  level  of  executive  compensation 
in  the  Federal  Government  was  a  factor 
in  this  decision.  Surely  there  are  few 
more  important  jobs  needing  top  brains 
and  top  know-how  than  that  of  Under 
Secretary  of  the  Treasury.  Now  we  have 
to  try  to  find  another  highly  qualified 
man  to  go  to  work  for  $21,000  a  year.  It 
is  not  going  to  be  easy. 

James  K.  Carr  has  served  the  Govern¬ 
ment  well  as  Under  Secretary  of  In¬ 
terior.  A  few  days  ago  he  announced 
his  resignation  to  accept  a  job  as  man¬ 
ager  of  a  west  coast  utility.  It  is  sad  but 
true  that  the  Federal  Government  can¬ 
not  compete  with  most  of  the  public  and 
private  utilities  in  the  country  when  it 
comes  to  compensation. 

And  there  have  been  other  resigna¬ 
tions.  For  example,  let  us  look  at  our 
own  Library  of  Congress.  This  is  not  just 
an  adjunct  to  the  House  and  Senate,  a 
little  repository  of  odds  and  ends.  It  is 
the  world’s  largest  library,  the  corner¬ 
stone  of  our  library  system  in  the  United 
States.  You  cannot  run  an  institution 
like  this  with  the  brains  and  talent  you 
might  pick  up  on  the  street.  You  need 
very  special  people  with  very  special 
qualifications. 

We  have  a  man  like  this  in  Rutherford 
D.  Rogers,  our  Deputy  Librarian.  But  we 
will  not  have  him  long,  because  he  an¬ 
nounced  his  resignation  less  than  30  days 
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after  we  rejected  our  last  pay  bill.  I 
happen  to  know  that  he  liked  his  job 
and  would  have  liked  to  remain  on.  But 
when  we  turned  down  an  increase  for 
him  he  decided  to  take  a  job  for  the  State 
of  California,  at  a  sizable  increase  in 
pay  with  considerably  less  responsibility. 

If  the  State  of  California,  the  State  of 
Minnesota  and  other  smaller  units  of 
government  can  lime  away  our  top  men 
with  higher  pay,  there  is  something 
wrong  with  our  system  of  compensation 
in  the  Federal  service.  There  simply  is 
no  reason  why  the  Federal  Government 
cannot  at  least  match  the  pay  of  State 
and  local  governments  for  equal  jobs. 
When  the  Federal  jobs  involve  greater 
responsibility,  as  they  often  do,  surely 
they  should  command  salaries  in  ex¬ 
cess  of  those  paid  by  State  and  local 
governments.  We  are  not  doing  that 
today. 

Passage  of  this  bill  today  will  not  elimi¬ 
nate  all  inequities,  but  it  will  make  the 
Federal  Government  somewhat  more 
competitive  in  seeking  the  most  capable 
people  for  our  most  important  policy¬ 
making  jobs.  Failure  to  do  this  would 
simply  mean  a  continuing  raid  on  the 
best  brains  we  have  in  the  Federal  serv¬ 
ice  today.  I  do  not  think  we  can  afford 
to  lose  these  people  at  the  rate  they  are 
departing  today. 

Mr.  Chairman,  this  is  no  time  for  our 
Nation  to  be  losing  its  top  managers.  I 
say  this  advisedly  because  the  record  of 
the  past  3  years  shows  a  pattern  of  in¬ 
creasing  efficiency  and  cost  reduction. 

The  efforts  of  the  late  President  Ken¬ 
nedy  and  of  President  Johnson  are  be¬ 
ginning  to  pay  dividends  in  savings  to 
the  taxpayers.  These  savings  are  being 
realized  through  sharper  and  better 
management  of  civilian  employment  in 
the  executive  branch  of  our  Government. 
Let  me  give  some  examples. 

When  the  1964  budget  was  submitted 
to  the  Congress  in  January,  1963,  it  was 
estimated  that  employment  at  mid-year 
would  amount  to  2,538,400.  As  it  turned 
out,  employment  on  June  30  was  2,490,- 
300.  That  was  48,100  workers  less  than 
had  been  anticipated,  a  clear  result  of 
the  vigorous  efforts  of  the  President  and 
his  executive  agency  heads  to  hold  em¬ 
ployment  down. 

The  picture  this  year  is  even  more 
significant.  When  the  1965  budget  was 
submitted,  it  was  estimated  that  employ¬ 
ment  on  June  30, 1964,  would  be  2,578,500. 
During  the  review  of  the  new  budget  the 
Bureau  of  the  Budget  conducted  a  very 
searching  examination  of  agency  em¬ 
ployment  estimates.  The  result  was  that 
the  estimate  for  midyear  was  reduced 
by  58,100  in  the  submission  of  the  budget. 
This  was  a  big  and  important  saving. 

Subsequent  to  the  submission  of  the 
budget  this  year  the  President  had  two 
reviews  made  of  employment  plans  of  the 
agencies.  The  result  was  that  15,200  ad¬ 
ditional  positions  were  eliminated  from 
the  anticipated  midyear  employment. 
Therefore,  instead  of  employment  reach¬ 
ing  a  total  of  2,512,400,  it  is  now  expected 
that  employment  will  not  exceed  2,- 
497,200.  President  Johnson  has  made 
this  a  ceiling  and  has  told  agency  heads 
not  to  exceed  this  number.  Now  you 


cannot  make  reductions  like  this  without 
good  management,  and  we  are  making 
such  reductions. 

When  the  President  finished  his  review 
of  agency  efforts  to  reduce  employment 
totals  earlier  this  year,  he  proposed  to 
the  Congress  a  series  of  amendments  to 
the  1965  budget.  Included  in  these 
amendments  were  reductions  of  more 
than  $26  million  directly  attributable  to 
employment  cutbacks.  And  here  is 
where  the  taxpayers  benefit  from  the 
managerial  skill  and  know-how  of  our 
agency  heads. 

When  one  considers  that  from  the  time 
of  the  1964  budget  message  to  the  present 
there  has  been  a  total  reduction  of  73,300 
employees  from  the  level  previously  an¬ 
ticipated  as  needed,  the  significance  of 
these  results  becomes  impressive. 

Employment  for  fiscal  1964  was  esti- 
mated’to  be  about  22,100  over  1963.  As 
of  the  end  of  April  the  increase  had 
amounted  to  only  1,800  in  regular  em¬ 
ployment.  Recognizing  that  15,000  of 
the  anticipated  increase  has  been  elim¬ 
inated,  the  executive  branch  is  still  well 
below  its  planned  employment  level. 

We  can  be  pleased  with  these  accom¬ 
plishments,  and  they  are  testimony  to 
the  value  of  having  first-rate  people  run¬ 
ning  our  executive  agencies.  I  do  not 
think  we  want  to  turn  these  matters 
over  to  less  capable  people. 

Mr.  Chairman,  there  is  one  final  mat¬ 
ter  I  want  to  discuss  today  because  it  has 
been  a  cause  of  concern  to  many  of  our 
colleagues.  I  refer  to  the  opposition  fre¬ 
quently  expressed  by  the  Scripps-Howard 
newspapers  to  congressional  pay  in¬ 
creases.  Many  of  the  Nation’s  leading 
newspapers  have  supported  this  legisla¬ 
tion  as  necessary  and  vital,  but  the  news¬ 
papers  of  the  Scripps-Howard  chain  have 
regularly  downgraded  and  insulted  the 
Congress  of  the  United  States  as  a  sec¬ 
ond-class  body  undeserving  of  the  com¬ 
pensation  accorded  thousands  of  officials 
in  State  and  local  government,  and  tens 
of  thousands  of  executives  in  private  in¬ 
dustry. 

I  think  this  is  unfortunate  because  I 
think  that  the  Scripps-Howard  newspa¬ 
pers  are  basically  fair  and  honest.  I 
think,  for  example,  that  they  have  served 
the  public  well  in  the  stand  they  have 
taken  in  support  of  conservation.  But  I 
deplore  the  petty,  ill-informed  and  carp¬ 
ing  criticism  they  have  made  of  Federal 
salary  legislation,  and  particularly  of 
needed  increases  in  the  pay  of  Members 
of  Congress. 

Mr.  Chairman,  I  am  particularly  of¬ 
fended  by  the  position  of  the  Scripps- 
Howard  newspapers  when  I  learn,  as  I 
did  today,  that  they  pay  their  own  ex¬ 
ecutives  salaries  far  in  excess  of  the  top 
decisionmakers  of  our  Federal  Govern¬ 
ment. 

They  object  to  paying  the  chairman 
of  the  Armed  Services  Committee,  a  man 
with  enormous  responsibilities,  anything 
over  $22,500  a  year,  but  they  pay  the 
president  and  publisher  of  the  Cincin¬ 
nati  Enquirer,  Mr.  Roger  H.  Ferger,  a 
salary  of  $75,000  a  year  plus  retirement 
rights  amounting  to  another  $39,743. 
That  is  a  total  of  $114,743  for  the  pub¬ 
lisher  of  one  newspaper  in  Cincinnati 


compared  to  $22,500  for  the  chairman 
of  a  committee  overseeing  a  budget  in 
excess  of  $50  billion  a  year. 

But  that  is  only  the  beginning.  There 
are  many  more  examples.  For  instance, 
Scripps-Howard  pays  the  executive  vice 
president  and  secretary  of  that  same 
newspaper  a  total  compensation  of  near¬ 
ly  $85,000.  And  yet  the  Cincinnati  En¬ 
quirer,  along  with  other  Scripps-Howard 
newspapers,  objects  to  paying  more  than 
$22,500  to  the  chairman  of  the  Ways  and 
Means  Committee,  a  man  whose  tre¬ 
mendous  knowledge  and  ability  guide  the 
tax  policies  of  this  Nation. 

Mr.  Chairman,  I  believe  the  Scripps- 
Howard  newspapers  have  taken  a  wrong 
stand  on  Federal  salary  legislation.  I 
suspect  they  have  not  made  the  kind  of 
study  of  the  facts  that  should  precede 
such  expressions  of  opinion,  so  widely 
disseminated.  Actually,  I  think  these 
newspapers  are  doing  a  good  job,  in  many 
cases  an  excellent  job  in  reporting  the 
news  and  commenting  on  it.  But  I  be¬ 
lieve  they  are  wholly  Wrong  in  the  stand 
they  have  taken,  and  I  believe  they  are 
guilty  of  sheer  hypocrisy  in  opposing  in¬ 
creases  in  salaries  for  Members  of  Con¬ 
gress  on  the  grounds  that  they  either 
do  not  deserve  them  or  can  easily  be  re¬ 
placed. 

I  know  some  outstanding  reporters 
who  work  for  the  Scripps-Howard  or¬ 
ganization.  I  get  the  impression  they  are 
not  too  highly  paid.  In  fact,  if  the  argu¬ 
ment  is  valid  that  pay  should  not  be 
increased  when  replacements  are  wait¬ 
ing  at  present  salary  levels,  I  would  sug¬ 
gest  that  Scripps-Howard  not  raise  any 
of  its  executives  another  dollar.  In¬ 
stead,  I  would  suggest  that  they  promote 
some  of  these  exceptional  reporters  they 
have  working  in  their  newsrooms,  and 
let  them  step  into  some  of  these  man¬ 
agement  positions.  I  do  not  doubt  that 
they  might  even  be  willing  to  take  a 
job  as  executive  vice  president  or  secre¬ 
tary  for  a  few  dollars  less  than  Scripps- 
Howard  is  paying  today.  If  the  manage¬ 
ment’s  logic  is  right  for  Members  of 
Congress,  then  surely  it  would  be  right 
for  their  own  organization. 

Mr.  Chairman,  when  we  vote  today,  I 
hope  we  will  ignore  such  inconsistent 
counsel  as  we  have  been  given  so  gratui¬ 
tously  by  the  newspapers  of  the  Scripps- 
Howard  chain. 

Mr.  LINDSAY.  Mr.  Chairman,  I  am 
satisfied  that  the  Federal  salary  bill  has 
now  been  revised,  lowered  in  cost,  and 
improved  sufficiently  so  that  I  can  give 
it  my  full  support.  The  earlier  bill  that 
was  sent  back  to  committee  by  a  heavy 
vote  weeks  ago  deserved  to  be  sent  back 
for  revision. 

The  annual  cost  of  this  new  bill  is  over 
$20  million  less.  The  unjustified  and 
exhorbitant  increases  for  political  staff 
people  in  the  House  that  were  in  the 
earlier  bill  have  been  trimmed  down  to 
proper  proportions.  Salary  increases  for 
Congressmen  and  Federal  judges  have 
been  reduced  from  $10,000  to  $7,500,  and 
made  effective  next  year  in  the  new  Con¬ 
gress  instead  of  immediately.  Salary 
adjustments  for  career  Federal  em¬ 
ployees  are  not  made  retroactive  but  will 
become  effective  after  passage  of  this 


196U 


CONGRESSIONAL  RECORD  —  HOUSE 


13053 


legislation  into  law.  Otherwise,  the  new 
bill  makes  necessary  but  scaled  down 
adjustments  to  the  executive,  judicial, 
and  legislative  branches.  Increasingly 
I  fear  the  day  that  only  rich  men  can  go 
into  public  service.  In  recent  years  sev¬ 
eral  highly  qualified  lawyers  in  New  York 
City  have  refused  to  serve  on  the  Federal 
court  because  they  could  not  live  on  the 
salary,  which  is  the  same  as  congres¬ 
sional  salaries,  $22,500. 

I  know  of  two  men,  very  highly  quali¬ 
fied  for  elective  office,  who  refused  to 
run  for  local  office  in  New  York  City 
when  many  good  citizens  wanted  them 
to  run,  because  they  could  not  afford  it. 
It  is  common  knowledge  that  increasing¬ 
ly,  men  of  great  wealth  have  turned  to 
politics,  in  part,  because  of  the  vacuum 
left  by  others  who  could  not  afford  it. 
Similarly,  men  in  the  sub -Cabinet  eche¬ 
lons  of  the  executive  branch  have 
dropped  out  because  they  have  not  been 
able  to  afford  it.  Most  importantly.  Fed¬ 
eral  employees  in  places  like  the  city  of 
New  York  connot  exist.  Those  with  chil¬ 
dren  are  squeezed  to  death.  They  and 
their  wives  must  take  weekend  and  other 
supplemental  jobs.  The  pay  is  a  living 
wage  in  parts  of  the  South  and  West,  but 
not  in  Manhattan. 

The  bill  has  been  vastly  improved,  and 
it  should  now  be  enacted. 

Mr.  SCHENCK.  Mr.  Chairman,  under 
Public  Law  220  of  the  83d  Congress,  a  17- 
member  Commission  was  appointed  to 
consider  the  adequacy  of  salaries  being 
paid  to  the  Members  of  the  Congress  and 
the  judiciary.  This  Commission  was 
composed  of  six  representatives  of  agri¬ 
culture,  six  representatives  of  labor,  and 
five  representatives  of  business  and  the 
professions.  They  were  assisted  by  three 
Members  of  the  House,  three  Members 
of  the  Senate,  and  three  from  the  judi¬ 
ciary. 

This  Commission,  Mr.  Chairman,  con¬ 
ducted  extensive  hearings,  and  made  a 
very  comprehensive  study  of  the  subject 
assigned  to  it  under  Public  Law  220  of 
the  83d  Congress.  Its  report,  recom¬ 
mending  substantial  increases,  was  pre¬ 
sented  to  the  Congress  early  in  1954. 
Many  newspaper  editors,  writers,  and 
columnists  along  with  many  labor,  civic, 
and  professional  organizations  and  lead¬ 
ers  urged  adoption  of  this  report.  After 
full  and  careful  consideration  by  the 
appropriate  committee,  H.R.  3828  was 
proposed  to  carry  out  the  recommenda¬ 
tions  of  the  aforementioned  Commission. 
This  measure  was  debated  fully  on  the 
floor  of  the  House  on  February  16,  1955, 
and  was  approved  on  a  rollcall  vote  283 
to  118. 

Mr.  Chairman,  I  voted  against  H.R. 
3828  as  shown  on  pages  1588  and  1589 
of  the  Congressional  Record  for  Febru¬ 
ary  16,  1955,  and  stated: 

I  regard  the  handling  of  public  funds  as 
a  sacred  trust.  I  did  not  seek  the  high  office 
I  now  have  the  honor  to  occupy  for  the 
purpose  of  making  a  big  salary,  but  rather 
for  the  opportunity  of  being  of  public  serv¬ 
ice.  Due  to  the  continuing  need  for  large 
Defense  appropriations,  our  Federal  budget 
is  not  yet  balanced.  Also  there  is  great  need 
for  increased  compensation  of  our  postal  em¬ 
ployees,  civil  service  employees,  and  members 
of  our  Armed  Forces.  I  wish  there  had  been 
two  bills  so  that  salaries  of  Members  of  the 


Congress  and  the  judiciary  could  have  been 
considered  separately  (from  those  of  the 
postal,  civil  service  employees,  and  members 
of  the  Armed  Forces) .  Since,  however,  both 
were  included,  I  felt-compelled  to  vote  against 
this  bill  at  this  time. 

Mr.  Chairman,  earlier  this  year,  and 
again  after  many  months  of  careful  con¬ 
sideration  by  the  House  Committee  on 
Post  Office  and  Civil  Service,  this  com¬ 
mittee  recommended  another  measure, 
H.R.  8986,  and  it  was  fully  debated  on 
the  floor  of  this  House  for  2  days.  The 
basic  purpose  of  this  proposed  measure 
was  to  comply  with  the  action  of  the  87th 
Congress  in  approving  the  principle  that 
postal  employees  and  civil  service  em¬ 
ployees  shall  be  paid  salaries  comparable 
to  those  paid  workers  in  private  enter¬ 
prise  for  comparable  levels  of  responsi¬ 
bilities,  skills,  and  performance. 

Mr.  Chairman,  I  am  personally  in  full 
accord  and  sympathy  with  these  basic 
principles.  Such  a  policy  encourages 
Federal  employees  to  make  a  career  of 
Government  work  and  responsibilities 
and  thus  greatly  reduces  the  cost  of 
training  new  employees  to  replace  Fed¬ 
eral  employees  who  seek  employment  in 
private  enterprise  where  wages  are 
higher. 

Other  sections  of  H.R.  8986,  however, 
would  have  substantially  increased  the 
salaries  paid  to  members  of  the  Federal 
judiciary;  executives  and  their  assistants 
in  departments,  boards,  agencies,  and 
commissions  of  the  executive  branch ; 
and  Members  of  the  Congress. 

Mr.  Chairman,  many  Members  of  the 
House,  and  I  am  one  of  them,  believe 
there  is  no  shortage  of  capable  and  will¬ 
ing  personnel  to  fill  positions  of  respon¬ 
sibility  in  the  judicial  and  executive 
branches  of  the  Federal  Government. 
Members  of  the  House,  individually  and 
collectively,  know  that  there  is  never  any 
shortage  of  candidates  in  both  political 
parties  who  vigorously  seek  election  to 
this  great  body  and  who  seek  to  defeat 
present  Members  of  the  House.  I  am 
sure  these  candidates  are  not  motivated 
solely  by  the  present  salaries  paid  to 
Members  of  the  House  and  the  Senate. 

Mr.  Chairman,  in  all  fairness  to  postal 
employees  and  civil  service  employees, 
many  of  them  have  urged  me  to  support 
this  legislation  not  only  because  it  would 
give  them  a  much  needed  and  proper  in¬ 
crease  in  their  own  income  but  they  also 
expressed  their  completely  sincere  opin¬ 
ions  that  they  felt  equally  deeply  as  to 
the  need  and  justification  for  substan¬ 
tially  increased  salaries  for  Members  of 
the  Congress. 

Mr.  Chairman,  while  I  deeply  appre¬ 
ciated  this  sincere  expression  of  their  in¬ 
terest  in  me  personally,  as  a  Member  of 
the  Congress,  I  found  it  necessary  to 
point  out  and  recall  to  their  attention, 
that  Federal  expenditures  for  fiscal  year 
1956  when  the  previous  congressional 
salaries  were  in  effect,  that  Federal  ex¬ 
penditures  were  then  $69.5  billion — that 
the  Federal  budget  was  not  only  in  bal¬ 
ance  but  that  there  was  an  actual  sur¬ 
plus  of  $6.8  billion,  and  that  the  total 
national  debt  was  then  $272.7  billion. 

Mr.  Chairman,  the  current  1964  fiscal 
year  expenditures  are  now  estimated  to 
be  $119.1  billion,  nearly  $50  billion  higher 


than  in  fiscal  year  1956.  Also  that  the 
national  debt  is  expected  to  reach  $312 
or  more  billion  in  this  current  month  of 
June  1964.  The  Congess  will  be  called 
upon  within  the  next  few  days  to  vote 
on  the  extension  of  “wartime”  excise 
taxes  for  another  2-year  period  and  the 
Congress  will  also  be  called  upon  to  ap¬ 
prove  still  another  and  higher  national 
debt  limitation  in  spite  of  the  fact  that 
much  has  been  said  about  the  very  high 
economy  our  Nation  is  now  enjoying. 
The  Congress  is  also  being  constantly 
urged  to  approve  greatly  expanded 
existing  Federal  programs  and  a  number 
of  entirely  new  ones  the  total  cost  of 
which  cannot  be  estimated  with  any 
degree  of  accuracy.  Thus  the  Congress 
is  being  constantly  urged  to  increase 
Federal  spending  and  at  the  same  time 
urged  to  reduce  taxes.  Just  how  this 
sort  of  action  can  be  reconciled  as  being 
fiscally  responsible,  prudent,  and  proper 
is  not  at  all  clear  to  many  of  us. 

Mr.  Chairman,  we  are  now  here  today 
considering  a  new  bill,  H.R.  11049,  which 
seeks  to  do  the  same  things  as  proposed 
in  H.R.  8986,  which  I  voted  against  just 
recently  on  a  rollcall  vote  and  which  was 
defeated — yeas,  184;  and  nays,  222. 
There  have  been  some  few  changes  made 
in  this  new  proposal  and  yet  it  is  sub¬ 
stantially  the  same  and  is,  of  course,  for 
the  same  purpose. 

Frankly,  Mr.  Chairman,  I  would  like 
very  much  to  vote  in  favor  of  a  measure 
to  provide  for  much  needed  pay  increases 
for  our  postal  workers  and  our  civil  serv¬ 
ice  employees.  Since,  however,  it  is  in¬ 
sisted  that  all  these  other  categories  of 
judicial,  executive,  and  congressional 
salaries  are  also  still  included,  I  find  my¬ 
self  in  the  position  of  having  to  vote  “no” 
again. 

It  is  my  hope,  Mr.  Chairman,  that 
there  will  be  a  record  rollcall  vote  on 
H.R.  11049  so  that  I  will  have  an  oppor¬ 
tunity  to  be  publicly  recorded  on  this 
measure.  If,  however,  due  to  any  parlia¬ 
mentary  procedure,  a  record  rollcall  vote 
is  not  obtained,  I  have  made  these  re¬ 
marks  today  for  the  Record  so  that  my 
personal  position  will  be  clearly  under¬ 
stood  by  everyone  and  anyone  who  de¬ 
sires  to  know. 

Mr.  Chairman,  if  this  measure  is  de¬ 
feated  today,  it  is  my  earnest  hope  that 
the  administration  will  bring  out  a  bill 
promptly  to  provide  for  appropriate  in¬ 
creases  in  the  wages  of  postal  employees 
and  civil  service  employees. 

Mr.  CLANCY.  Mr.  Chairman,  I  am 
basically  in  agreement  with  the  pro¬ 
visions  of  H.R.  11049  which  pertain  to 
postal  and  Federal  classified  employees. 
I  am  opposed,  however,  to  the  provision 
of  the  bill  authorizing  a  $7,500  salary  in¬ 
crease  for  Members  of  Congress. 

This  was  my  position  when  the  pay  bill 
was  voted  on  earlier  this  year.  I  voted 
against  the  increase  under  the  motion  to 
recommit,  which  would  have  increased 
the  salary  of  Members  of  Congress  by 
$7,500,  and  I  also  voted  against  passage 
of  the  bill,  which  would  have  authorized 
the  full  $10,000  increase. 

I  am  completely  in  accord  with  the 
principle  of  comparability  which  was 
pledged  in  the  pay  raise  legislation  en¬ 
acted,  in  October  of  1962.  Unquestion- 
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ably,  Federal  salary  rates  should  be  com¬ 
parable  to  private  enterprise  salary  rates 
for  the  same  level  of  work  if  the  Gov¬ 
ernment  is  to  recruit  and  retain  well- 
qualified  personnel.  This  is  an  eminently 
fair  policy  and  it  should  be  imple¬ 
mented. 

But  I  would  also  like  to  see  imple¬ 
mented  some  of  the  spending  restraints 
and  budget  cuts  that  have  been  promised. 
It  would  hardly  seem  we  are  exerting  a 
stringent  discipline  over  Government 
spending  if  we  approve  the  sizable  in¬ 
crease  in  our  salaries  proposed  by  this 
bill. 

I  hope  the  pay  raise  proposed  for  Mem¬ 
bers  of  Congress  will  be  eliminated  from 
the  bill  so  that  I  can  support  the  in¬ 
creases  for  postal  and  classified  em¬ 
ployees.  If  this  provision  is  not  removed, 
I  will  have  to  vote  against  passage  of  the 
bill. 

Mr.  SCHWENGEL.  Mr.  Chairman,  in 
March  when  the  pay  raise  bill  was  up 
before  the  House  I  voted  against  that 
measure.  I  did  so  because  I  felt  then 
that  the  raises  for  Congressmen  and 
other  Federal  executives  were  excessive 
and  also  because  I  felt  Congress  needed 
to  earn  a  pay  raise.  My  feelings  in  re¬ 
gard  to  Congress  earning  a  pay  raise  have 
not  changed.  While  the  bill  has  been 
modified,  raises  reduced,  delayed,  I  still 
firmly  believe  that  Congress  has  not 
really  earned  a  pay  raise.  I  regret  very 
much  that  congressional  pay  raises  even 
though  they  are  not  effective  until  Jan¬ 
uary  1965  are  tied  to  this  bill.  I  would 
rather  that  subject  be  dealt  with  sepa¬ 
rately.  But  this  is  not  the  case. 

I  have  favored  and  continue  to  advo¬ 
cate  pay  raises  for  postal  employees  and 
other  civil  sendee  workers;  especially 
those  in  the  lower  grades.  I  also  sup¬ 
port  raises  for  congressional  employees, 
who  we  all  know  are  deserving  of  such 
consideration.  All  of  these  raises,  of 
course,  are  necessary  because  Congress 
has  failed  in  its  responsibility  to  control 
the  inflationary  forces. 

I  realize  the  problem  of  acquiring  and 
retaining  qualified  people  in  many  of  the 
executive  agencies.  This  is  regrettable 
because  we  need  top-caliber  people  in 
those  jobs.  I  would  support  raises  for 
those  jobs.  I  do  not  believe  one  should 
have  to  sacrifice  financially  to  serve  his 
Government. 

I  am  happy  to  see  that  some  of  the 
other  pay  raises  to  House  employees  have 
been  modified.  These  it  seems  to  me 
had  also  been  excessive. 

I  have  studied  H.R.  11049,  the  com¬ 
mittee  report  and  the  minority  views  very 
carefully.  I  have  some  reservations 
about  the  advisability  of  the  bill  in  its 
present  form.  It  will  cost  a  great  deal 
of  money,  and  yet  we  are  in  an  austerity 
campaign,  and  so  on.  But  I  have  come 
to  the  conclusion  that  this  bill  should 
pass. 

I  do  not  believe  postal  employees 
should  be  penalized  because  congres¬ 
sional  pay  raises  are  in  the  bill.  I  had 
hoped  that  after  H.R.  8986  was  defeated 
we  would  get  an  opportunity  to  vote  on 
a  bill  that  would  include  pay  raises  for 
just  postal  and  civil  service  employees. 
Such  legislation,  I  believe,  would  pass 
overwhelmingly.  The  modification  of 


other  pay  raises,  the  elimination  of 
others,  and  the  general  improvement  of 
the  bill  are  the  other  factors  which  now 
allow  me  to  support  the  bill. 

Mr.  LANGEN.  Mr.  Chairman,  it  was 
just  3  months  ago  when  we  last  con¬ 
sidered  a  similar  bill  with  these  sweep¬ 
ing  Federal  pay  raises.  I  opposed  the 
bill  at  that  time  and  I  oppose  it  again 
now.  It  is  simply  poor  business  to  raise 
anybody’s  salary  when  you  do  not  have 
the  money  to  pay  for  it.  And  I  cannot 
condone  charging  up  bills  for  our  chil¬ 
dren  and  grandchildren  to  pay. 

Actually  there  is  little  difference  be¬ 
tween  the  current  bill  and  the  one  the 
House  defeated  in  March.  Reducing  the 
proposed  salary  increases  for  Members 
of  Congress  from  $10,000  to  $7,500  a  year 
has  not  made  this  bill  any  more  palat¬ 
able.  As  I  have  maintained  all  along, 
there  should  be  no  consideration  of 
Federal  pay  boosts  until  the  Congress  has 
shown  some  indication  of  living  within 
this  Nation’s  means. 

And  we  have  shown  no  such  inclina¬ 
tion.  In  fact,  with  10  of  the  12  major  ap¬ 
propriations  bills  already  passed,  we  are 
appropriating  at  a  greater  rate  than  a 
year  ago,  and  we  are  about  to  raise  the 
so-called  temporary  debt  limit  by  an¬ 
other  $9  billion,  a  clear  admission  that 
this  Government  plans  to  run  in  the  red 
for  at  least  another  year. 

Let  this  Congress  go  on  record  in  favor 
of  fiscal  responsibility.  Let  us  show  the 
American  taxpayer  that  we  can  live  eco¬ 
nomy  as  well  as  talk  about  it.  Let  us 
balance  that  budget.  Let  us  put  a  per¬ 
manent  ceiling  on  the  national  debt  limit, 
then  stick  to  it.  Then  perhaps  we  can 
discuss  salary  increases.  But  not  before. 

Mr.  Chairman,  I  personally  resent  the 
way  this  bill  has  been  presented.  It  is 
obvious  that  a  great  deal  of  daily  nose 
counting  has  taken  place,  with  propo¬ 
nents  waiting  until  the  moment  when 
they  are  most  assured  of  success.  This  is 
pure  chicanery.  Such  a  bill,  calling  for 
the  expenditure  of  borrowed  money, 
should  be  brought  up  for  action  with 
plenty  of  notice  and  proper  committee 
hearings  so  that  adequate  debate  can 
take  place.  It  is  another  case  of  ram¬ 
ming  legislation  through,  regardless  of 
the  effect  it  has  on  the  American  tax¬ 
payer. 

Mr.  SMITH  of  Iowa.  Mr.  Chairman, 
for  the  second  time  this  year,  we  are  con¬ 
sidering  a  bill  to  adjust  salaries.  The 
bill  proposes  a  Commission  headed  by 
Clarence  Randall,  former  president  of 
Inland  Steel  Co.,  who  also  was  assigned 
similar  responsibilities  by  President  Ei¬ 
senhower.  That  commission  recom¬ 
mended  certain  salary  schedules  as  be¬ 
ing  comparable  for  Federal  employees 
to  the  salaries  received  by  non-Govern- 
ment  employees.  This  bill  would  bring 
most  employees  up  to  the  income  non- 
Government  employees  received  2  years 
ago  and  would  make  congressional,  judi¬ 
cial,  and  top  executive  salaries  to  a  level 
of  about  two-thirds  what  non-Govern- 
ment  employers  pay  for  comparable  serv¬ 
ices.  In  addition  to  that,  the  average 
Senator  and  Congressman  who  is  doing 
his  job  has  about  $8,000  per  year  in  non¬ 
reimbursed  necessary  expenses. 

More  than  20  employees  of  the  State 


of  Iowa  and  several  school  and  city  em¬ 
ployees  in  Iowa  receive  more  than  U.S. 
Senators,  Congressmen,  Federal  judges 
and  top  U.S.  executives.  Salaries  of 
more  than  1,000  city  employees  receive 
more  salary  than  top  Federal  officials. 
The  Federal  Government  of  the  leading 
Nation  of  the  world  cannot  be  satisfied 
with  mediocre,  second-rate  people  who 
cannot  get  a  better  job  elsewhere,  nor 
can  we  afford  a  Congress  where  all  Mem¬ 
bers  have  either  great  outside  interests 
or  are  beholden  to  a  special  interest. 
We  need  a  Congress  which  represents 
a  cross-section  of  America. 

Federal  salaries  are  now  2.7  percent 
of  our  national  income  and  this  is  a  less¬ 
er  percentage  than  they  were  10  years 
ago.  Most  businesses  are  now  paying  a 
larger  percentage  of  their  income  in  sal¬ 
aries  and  this  proves  that  efficiency,  as 
compared  to  salaries  for  Federal  em¬ 
ployees,  has  been  comparably  good. 
While  adjusting  salaries,  we  do  have  a 
right  to  expect  good  enough  productiv¬ 
ity  so  that  the  cost  of  Government  per 
unit  of  goods  and  services  continues  to 
reduce. 

As  I  stated  when  similar  legislation 
was  under  consideration  last  March, 
I  thought  the  increase  for  some  should 
have  been  less  and  that  the  increase  for 
Congressmen  and  Senators  should  be 
delayed  until  next  January.  Both 
conditions  are  met  in  the  bill  now  under 
consideration. 

I  also  would  still  like  to  see  an  anti- 
nepotism  bill  pass  and  will  continue  to 
press  'for  one.  It  is  interesting  to  note 
that  many  opponents  of  this  legislation 
finance  part  of  their  family  expenses  by 
putting  members  of  their  families  on 
their  payroll  or  do  not  maintain  a  home 
in  their  home  State. 

The  Des  Moines  Register  on  May  6, 
1964  carried  an  editorial  which  I  believe 
stated  the  opinion  of  most  Iowans.  At 
least  it  is  in  accordance  with  some  sur¬ 
veys  that  have  been  made.  It  is  as  fol¬ 
lows: 

Federal  Salaries  Too  Low 

The  Federal  pay  raise  bill,  beaten  last 
March  in  the  House  by  a  222-184  margin, 
may  have  a  new  lease  on  life  as  a  result  of 
approval  by  the  House  Civil  Service  Com¬ 
mittee  last  week  of  a  modified  version  of  the 
measure. 

The  original  bill  called  for  raises  for  1.7 
million  Federal  Government  employees  at  an 
annual  cost  of  $545  million.  The  biggest 
hikes — of  $10,000  a  year — were  for  Federal 
judges,  Cabinet  and  sub-Cabinet  posts,  and 
Members  of  Congress.  The  revised  version 
calls  for  trimming  the  top  raises  to  $7,500, 
cutting  the  total  cost  of  $533  million  and 
delaying  the  biggest  increases  until  next 
January. 

The  bill'  ran  into  trouble  in  the  House 
primarily  because  of  opposition  to  increasing 
congressional  pay.  Congressmen  were  un¬ 
derstandably  edgy  about  going  on  record  in 
favor  of  giving  themselves  a  raise  in  an  elec¬ 
tion  year.  The  new  version  would  permit 
an  election  to  intervene  before  a  Represent¬ 
ative  could  qualify  for  the  increase. 

We  hope  the  congressional  pay  part  of 
the  new  bill  will  not  be  allowed  to  obscure 
the  need  for  action  to  upgrade  Federal  sal¬ 
aries,  particularly  at  the  higher  levels.  The 
top  pay  of  department  heads — $25,000 — is 
ridiculously  low  for  the  caliber  of  people 
needed  to  man  such  Cabinet  positions  as 
Secretary  of  Defense,  Secretary  of  State,  Sec¬ 
retary  of  Labor,  etc.  This  salary  determines 
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in  turn  the  pay  of  assistant  secretaries, 
deputy  secretaries,  and  under  secretaries, 
whose  pay  can  be  no  more  than  $19,000  to 
$21,000. 

President  Johnson  recently  described  the 
plight  of  Dr.  Walter  Heller,  his  chief  eco¬ 
nomic  adviser,  who  is  leaving  Government 
work  after  3  years  in  Washington.  Dr.  Heller, 
who  has  an  ailing  wife  and  three  children  in 
college,  is  leaving  chiefly  because  he  can  earn 
twice  his  present  $20,500  salary  outside  Gov¬ 
ernment. 

The  New  York  Times  recently  cited  the 
case  of  an  assistant  director  of  the  budget 
who  describes  his  3  years  in  Washington, 
dealing  with  such  costly  issues  as  the  size  of 
the  foreign  aid  program  and  whether  to  con¬ 
struct  a  supersonic  transport,  as  “the  most 
exciting  adventure  imaginable.’’  The  official, 
who  left  a  $30,000  post  to  accept  his  $20,000 
Washington  assignment,  was  forced  to  with¬ 
draw  $8,000  from  savings  and  borrow  from 
life  insurance  and  the  Government’s  credit 
union  to  support  his  family  of  five  children 
and  pay  nonreimbursable  expenses  connected 
with  his  job.  His  new  position,  with  a  pri¬ 
vate  California  firm,  will  pay  $40,000  a  year. 

Private  business  long  ago  realized  the 
necessity  for  paying  top  salaries  to  attract 
and  keep  able  people.  State  and  local  gov¬ 
ernments  are  increasingly  paying  officials 
more  than  the  Federal  Government  is  able 
to  pay  even  its  Cabinet  members.  The  Fed¬ 
eral  pay  raise  bill  will  help  redress  the  bal¬ 
ance  and  is  long  overdue  for  adoption. 

Mr.  DON  H.  CLAUSEN.  Mr.  Chair¬ 
man,  I  welcome  this  opportunity  to  speak 
out  on  this  proposed  salary  increase  for 
Government  employees.  I  would  like  to 
do  it  in  person,  but  I  regret  that  the  dis¬ 
astrous  flood  in  Montana,  which  has 
taken  many  lives  and  caused  uncounted 
millions  in  property  damage,  has  called 
members  of  the  Public  Works  Subcom¬ 
mittee  on  Flood  Control  to  that  stricken 
State  for  an  immediate  survey. 

Regarding  the  pay  bill,  I  must  say  that 
I  cannot,  in  good  conscience,  support  it 
because  it  still  included  the  increase  in 
salary  for  Members  of  Congress  while  the 
budget  remains  unbalanced.  The  fact 
that  we  have  to  borrow  money  to  grant 
such  a  pay  raise  just  does  not  make  fiscal 
sense  to  me. 

I  do  believe,  however,  in  the  theory  of 
comparability  of  pay  between  public  and 
private  employees.  It  is  regrettable  that 
we  could  not  act  upon  this  portion  of  the 
bill  separately  so  that  those  public  em¬ 
ployees  whose  pay  is  not  comparable  to 
similar  jobs  in  private  industry  could  be 
brought  into  conformity. 

Mr.  DORN.  Mr.  Chairman,  my  prin¬ 
cipal  reason  for  opposing  this  bill  is  that 
I  sincerely  believe  that  the  time  has  come 
when  those  of  us  associated  with  the  Fed¬ 
eral  Government  must  set  the  example. 

Over  the  years  I  have  watched  exces¬ 
sive  Federal  spending  become  the  prin¬ 
cipal  cause  for  inflation  which  destroys 
the  purchasing  power  of  employees  in  the 
lower  income  brackets.  Social  security, 
old-age  benefits,  savings  accounts,  stocks 
and  dividends  for  the  elderly  are  being 
whittled  away  by  wild  Federal  spending 
and  inflation. 

If  we  hold  the  line  against  Federal 
spending  in  Washington,  we  could  give 
every  American  two  raises.  First  his 
money  would  buy  more,  and  second  we 
could  give  him  further  tax  reductions. 
Federal  spending  and  Federal  salary  in¬ 
creases  when  contributing  to  inflation 


and  cheap  money  will  destroy  the  very 
objective  we  seek. 

Our  postal  employees  are  doing  a 
magnificent  job  and  deserve  with  many 
others  an  increase,  particularly  in  the 
lower  brackets;  but,  Mr.  Speaker,  the  bad 
features  of  this  bill  outweigh  the  good. 
Frankly,  I  think  we  should  have  the  cour¬ 
age  to  vote  up  or  down  any  proposal  for 
our  own  salary  increase  and  vote  up  or 
down  the  Supreme  Court  salaries  and  not 
tie  them  on  to  this  bill. 

Mr.  Chairman,  I  would  gladly  vote  for 
the  modest  increase  provided  for  the 
postal  employees  and  other  Federal  em¬ 
ployees  in  the  lower  income  brackets,  but 
I  think  it  is  wrong  to  tie  our  own  $7,500 
increase  and  the  $7,500  for  each  mem¬ 
ber  of  the  Supreme  Court  to  this  bill. 
Mr.  Chairman,  I  cannot  vote  for  a  bill 
which  would  provide  a  $7,500  increase 
for  each  Member  of  the  Congress  and 
the  Supreme  Court  while  giving  a  postal 
employee  making  $4,000  a  $250-a-year 
raise. 

Mr.  SICKLES.  Mr.  Chairman,  some 
months  ago  I  felt  a  bit  uncomfortable 
about  voting  myself  a  pay  increase  dur¬ 
ing  my  first  term  in  Congress  even 
though  almost  90,000  hardworking  Gov¬ 
ernment  constituents  of  mine  in  Mary¬ 
land  would  have  benefited  directly  by  the 
bill  and  all  Marylanders  interested  in 
economy  and  efficiency  in  Government 
would  clearly  benefit  indirectly. 

Today,  when  given  the  opportunity,  I 
intend  to  vote  again  for  the  pay  increase 
and  hope  to  be  back  here  next  year  to 
collect  it.  I  have  lost  some  of  my  politi¬ 
cal  timidity  on  this  issue  because,  in  my 
view,  the  Congress  cannot  ignore  its  re¬ 
sponsibility  to  raise  congressional  sal¬ 
aries  along  with  Federal  salaries. 

I  would  like  to  suggest  three  basic 
reasons  why  this  is  true. 

First,  although  I  am  a  freshman,  many 
of  my  colleagues  are  not,  and  it  has  been 
my  experience  in  dealing  with  them  that 
the  overwhelming  majority  of  the  Mem¬ 
bers  of  the  House  have  earned  this  in¬ 
crease  not  only  on  the  basis  of  ability  but 
in  terms  of  time,  sweat,  and  grief.  Let 
me  elaborate — time  is  something  that  a 
Congressman  never  has  enough  of  for 
the  demands  on  his  time  are  unceasing. 
Sweat  is  something  the  Congressman  has 
plenty  of  for  he  must  work  incessantly  to 
maintain  his  position  of  political  leader¬ 
ship  and  comprehend  the  nature  of  the 
complex  decisions  on  national  policies  he 
must  make  every  day.  Grief  is  some¬ 
thing  that  Congressmen  seldom  have 
shed  for  them,  but  symbolizes  a  part  of 
the  inherent  nature  of  political  life 
wherein  a  man’s  judgment  is  always 
open  to  criticism,  a  man’s  motives  are 
always  open  to  distortion,  and  his  per¬ 
sonal  relationships  are  frequently  shat¬ 
tered  by  the  ambitious. 

Second,  some  people  have  said  that  by 
raising  congressional  salaries,  I  will  be 
jeopardizing  my  own  job  because  every¬ 
body  and  his  brother,  so  to  speak,  will 
want  to  run  for  Congress.  Well,  that  is 
alright  with  me  because  I  think  that  on 
election  day  the  American  people  de¬ 
serve  a  free  choice  among  the  best  and 
I  say  “let  the  best  man  win”  and  the 
country  will  be  the  winner  in  the  process. 
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There  is  nothing  wrong  with  paying  a 
salary  to  Members  of  Congress  that  will 
attract  more  individuals  to  the  political 
arena.  This  is  not  to  imply  that  my 
present  colleagues  are  not  serving  their 
constituents  well,  but  it  is  rather  to  en¬ 
courage,  more  competition  for  the  jobs 
that  some  people  have  neglected  because 
of  the  financial  remuneration  involved. 

Third,  the  pay  raise  for  Congressmen 
is  necessary  because  it  is  closely  lirtked 
with  the  salary  ceilings  that  are  now 
set  on  many  of  the  top  jobs  in  our  Fed¬ 
eral  Establishment.  I  am  sure  Members 
who  have  been  here  longer  than  I  have 
seen  literally  thousands  of  top-flight 
civil  servants  come  and  go  in  Washing¬ 
ton,  primarily  because  of  a  serious  de¬ 
terioration  in  their  personal  financial 
position.  Federal  expenditures  are  equal 
to  about  orie-sixth  of  our  Nation’s  total 
product  and  it  is  important  that  the 
Federal  Government  seek  and  retain  a 
proper  share  of  the  best  men  and  the 
best  minds  in  this  country. 

Recently  Senator  Douglas  gave  us  a 
striking  example  of  what  the  “take 
home”  pay  of  a  Congressman  really 
amounts  to.  I  supported  the  disclosure 
amendment  today,  not  because  of  a  feel¬ 
ing  that  it  will  alter  the  basic  integrity 
of  those  who  come  to  Congress,  but 
rather  because  the  general  public  needs 
to  know  that  we  are  not  here  in  Wash¬ 
ington  getting  rich  at  their  expense. 

Also  regarding  the  “poverty  war,” 
while  Congressmen  are  certainly  not  im¬ 
poverished,  I  do  not  think  that  it  is  in¬ 
consistent  for  a  Congressman  to  express 
his  concern  for  the  poor  in  America  by 
enacting  programs  to  benefit  them  while 
raising  his  own  salary.  The  history  of 
this  country  is  replete  with  the  stories 
of  those  who  have  continued  to  care  for 
their  fellow  men  regardless  of  the  im¬ 
provement  in  their  own  financial  posi¬ 
tion — men  like  Carnegie,  Ford,  and  Rus¬ 
sell  Sage  who  began  as  a  grocery  clerk. 

In  summary,  I  am  ready  to  stand  up 
and  be  counted  for  higher  congressional 
salaries  along  with  higher  Federal 
salaries  because,  in  the  final  analysis,  it 
will  mean  better  government. 

Mr.  DERWINSKI.  Mr.  Chairman, 
this  pay  bill  before  us  deliberately  defies 
the  true  needs  of  Federal  employees  for 
equitable  adjustment  of  salaries. 

Representing  as  I  do  a  district  in  a 
metropolitan  area  with  one  of  the  highest 
cost-of-living  indexes  in  the  country,  I 
must  point  out  to  the  House  that  a  Fed¬ 
eral  employee  in  my  area  who  receives  an 
across-the-board  pay  increase  identical 
to  that  of  his  counterpart  in  other  sec¬ 
tions  of  the  country  is  being  discrim¬ 
inated  against. 

Why  should  a  postal  carrier  or  clerk 
or  classified  employee  in  any  agency  of 
the  Federal  Government  working  in  the 
Chicago  area  be  limited  to  an  identical 
salary  of  a  similar  employee  in  sections 
of  the  country  where  the  cost  of  living 
is  one-third  less? 

The  Chicago  post  office  was  recently 
investigated  as  a  result  of  a  monstrous 
snafu  in  the  delivery  of  Christmas  mail 
and  one  of  the  underlying  causes  in  the 
breakdown  in  the  operations  of  the 
Chicago  post  office  was  the  fact  that 
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many  of  the  new  employees  do  not  meet 
the  tradition  and  the  sound  standards  of 
postal  employment.  In  contrast,  in  many 
areas  of  the  country  where  lower  pay 
scales  and  lower  cost  of  living  are  in 
effect,  a  Federal  Government  position 
finds  many  applicants  seeking  the  post. 

Until  we  recognize  the  need  to  increase 
salaries  of  Federal  employees  in  metro¬ 
politan  areas  to  adjust  to  the  cost  of  liv¬ 
ing,  a  pay  bill  of  this  nature  will  remain 
inadequate. 

I  hope  the  Members  will  ponder  on 
these  points  which  I  have  briefly  empha¬ 
sized.  It  is  my  further  hope  that,  next 
year  when  the  House  Post  Office  and 
Civil  Service  Committee  organizes,  the 
first  order  of  business  will  be  to  study 
a  new  pay  plan  to  increase  the  salaries  of 
employees  in  high  cost-of-living  areas 
such  as  the  Chicago  metropolitan  region. 

Mr.  ALGER.  Mr.  Chairman,  as  in  the 
case  of  the  last  pay  bill,  I  cannot  support 
this  bill.  My  position  is  simple;  we 
must  not  borrow  to  give  salary  increases. 
First,  we  must  have  the  money  on  hand 
and  then  we  can  increase  pay. 

So  the  merits  of  a  pay  boost  do  not 
enter  in  as  an  argument  for  the  bill  at 
this  time. 

I  want  to  commend  the  four  members 
of  the  Committee  on  Post  Office  and 
Civil  Service  for  their  minority  views, 
and  I  adopt  them  as  my  own. 

Mr.  MOORHEAD.  Mr.  Chairman,  I 
rise  in  support  of  H.R.  11049. 

The  late,  great  President  John  F.  Ken¬ 
nedy  said  a  few  years  ago : 

Let  every  man  and  women  who  works  in 
any  area  of  our  National  Government,  in  any 
branch  at  any  level,  be  able  to  say  with 
pride  and  with  honor  in  future  years,  “I 
served  the  U.S.  Government  in  that  hour 
of  our  Nation’s  need.” 

Because  President  Johnson  has  given 
a  Federal  pay  raise  the  highest  priority 
on  his  list  of  legislative  musts,  I  know 
that  that  is  the  way  President  Johnson 
feels  about  Government  service. 

That  is  the  way  I  feel  about  public 
service. 

Yet,  many  of  us  are  under  attack  be¬ 
cause  we  are  employees  of  the  Federal 
Government. 

I  have  read  the  stories  of  the  wrongs 
done  by  the  Members  of  Congress  or  the 
employees  of  Congress  which  have  in¬ 
ferred  that  all  of  Congress  is  wrong;  and 
yet  I  say  to  you  that  I  am  proud  to  be  a 
Member  of  a  legislative  body  which,  al¬ 
though  it  has  been  criticized,  has  for  the 
175  years  of  its  existence  served  this 
country  well. 

We  are  all  familiar  with  the  stories 
which  complain  of  the  bloated  bureauc¬ 
racy,  the  ever-increasing  cost,  size,  and 
debt  of  Government. 

As  a  member  of  the  Government  Op¬ 
erations  Committee  of  the  Congress, 
charged  with  overseeing  economy  and 
efficiency  in  all  levels  of  Government, 
I  did  some  checking  and  came  up  with 
some  facts  that  do  indeed  appear  to  be 
shocking — expenditures  by  State  and 
local  governments  have  increased  nearly 
375  percent  since  World  War  II;  Federal 
expeditures,  69  percent. 

The  failure  to  dispel  many  myths,  the 
failure  to  get  the  true  story  across — these 


are  among  the  reasons  for  the  difficulty 
we  have  had  with  the  Federal  pay  raise 
legislation. 

As  compared  to  the  Federal  Govern¬ 
ment,  State  and  local  governments  are 
bigger  and  are  growing  faster,  not  only 
in  total  terms,  but  also  in  terms  of  in¬ 
dividual  salaries. 

The  chief  of  police  of  the  city  of  Chi¬ 
cago  receives  $50,000  a  year  and  yet 
J.  Edgar  Hoover,  who  has  just  completed 
his  40th  year  as  head  of  the  Federal 
Bureau  of  Investigation,  receives  $20,000. 

At  the  present  time,  a  member  of  the 
Cabinet  who,  as  Secretary,  heads  one  of 
the  departments  which  are  so  important 
to  our  national  welfare  and  safety,  re¬ 
ceives  $25,000  a  year.  Contrast  this  with 
the  fact  that  my  own  State  of  Pennsyl¬ 
vania  has  165  Government  positions 
which  pay  more  than  $25,000  a  year  and 
our  neighbor  the  State  of  New  York,  has 
432  such  government  positions. 

A  recent  editorial  in  the  New  York 
Times  said: 

Those  who  oppose  waste  and  extravagance 
in  Government  spending  argue  that  raising 
the  level  of  Federal  salaries  would  be  unjus¬ 
tified  and  unequitable.  Yet,  the  biggest  sin¬ 
gle  cause  of  waste  in  Government  and  private 
industry  is  inefficient  management. 

General  Motors  Corp.  is  often  pointed 
out  as  one  of  the  most  efficient  of  big 
business  corporations.  We  should  all  be 
happy  that  General  Motors  recently  an¬ 
nounced  the  largest  net  earnings  in  its 
history,  $536,331,704  for  the  quarter 
ended  March  31,  1964. 

Some  of  the  reason  for  this  magnifi¬ 
cent  and  praiseworthy  success  may  re¬ 
sult  from  the  fact  that  just  56  execu¬ 
tives  of  General  Motors  draw  a  total  sal¬ 
ary  and  bonuses  greater  than  the  salaries 
of  all  the  following  combined:  all  435 
Congressmen,  all  100  Senators,  all  the 
Cabinet  officers,  the  President  of  the 
United  States,  the  Vice  President,  the 
Supreme  Court,  and  the  Governors  of 
the  50  States. 

President  Johnson  certainly  under¬ 
stands  this  principle.  In  his  letter  of 
March  17,  1964,  to  the  Speaker  of  the 
House  of  Representatives,  the  President 
said: 

Congress  and  the  country  surely  support 
my  determined  drive  for  economy  in  Gov¬ 
ernment.  To  make  that  policy  work,  I  need 
first-class  managers — who  can  tighten  or¬ 
ganizations,  simplify  procedures,  trim  waste, 
and  inspire  maximum  effort.  It  is  false 
economy  to  offer  salaries  that  will  attract  the 
mediocre  but  repel  the  talented. 

That  is  the  secret  of  General  Motors 
success.  In  this  case  what  is  good  for 
GM  will  be  good  for  the  United  States. 

This  is  a  national  problem  because  the 
Nation  needs  the  best  possible  men  in  the 
positions  of  top  responsibility  in  the  Gov¬ 
ernment.  As  the  New  York  Times  said 
on  April  30: 

The  Nation  has  been  fortunate  that  so 
many  skilled  people  have  been  willing  to 
accept  the  financial  penalties  involved  in 
Government  service.  But  with  the  pay  scales 
and  fringe  benefits  available  to  high-caliber 
personnel  in  private  industry  constantly  ris¬ 
ing,  the  Government  will  find  it  increas¬ 
ingly  difficult  to  attract  and  keep  executives 
with  the  talent  and  training  required  for 
formulating  and  carrying  out  policy. 


This  problem  is  acute  with  a  number, 
of  key  men  in  Government  posts.  Not 
only  are  they  being  pressed  to  accept  pri¬ 
vate  jobs  at  two  or  three  times  their  Gov¬ 
ernment  pay,  but  they  find  themselves 
going  into  the  hole  each  year  with  chil¬ 
dren  to  educate  and  the  cost  of  Washing¬ 
ton  living  constantly  mounting. 

Examples  are:  Walter  Heller,  Chair¬ 
man  of  the  Council  of  Economic  Advis¬ 
ers;  Under  Secretary  of  the  Treasury, 
Robert  Roosa;  Under  Secretary  of 
Health,  Education,  and  Welfare,  Wilbur 
Cohen;  Llewellyn  Thompson,  principal 
adviser  on  Soviet  affairs  in  the  State 
Department;  Hugh  Dryden,  Deputy  Ad¬ 
ministrator  of  the  space  agency.  Men 
in  this  category  find  themselves  drop¬ 
ping  behind  at  the  rate  of  $4,000  or 
$5,000  a  year.  They  can  stay  afloat  only 
by  borrowing. 

Heller  had  determined  to  leave  gov¬ 
ernment  at  once  so  that  he  could  resume 
his  post  as  chairman  of  the  economics 
department  at  the  University  of  Min¬ 
nesota.  With  three  children  reaching 
college  age,  he  has  maintained  a  home 
in  St.  Paul  as  well  as  in  Washington. 
The  President  in  a  long  and  serious  dis¬ 
cussion  prevailed  on  him  to  stay  until 
November. 

Thompson,  whose  background  out  of 
5  years  in  Moscow  as  Ambassador  is  in¬ 
valuable,  has  felt  compelled  to  think 
of  accepting  one  of  the  private  offers 
coming  to  him.  Cohen  has  been  offered 
three  university  deanships  paying  more 
than  his  present  job  with  half  the  work. 

We  must  rectify  this  situation. 

Our  employers  are  the  American  peo¬ 
ple  who  are  taxed  to  pay  our  salaries 
and  whom  we  have  been  elected  or  ap¬ 
pointed  to  serve. 

I  believe  that  we  have  a  story  to  tell 
to  our  employers — the  American  people. 

Our  employers — the  American  peo¬ 
ple — are  entitled  to  have  the  plain,  un¬ 
varnished  facts,  without  myths  of 
bloated  bureaucracy  and  gravy  trains. 
Surely  we  are  doing  neither  ourselves 
or  the  people  justice  if  we  fail  to  do  this. 

purely  this  is  a  platform  on  which 
Government  employees — management, 
labor,  and  Congress  could  unite. 

Mr.  CORBETT.  Mr.  Chairman,  we 
have  no  further  requests  for  time. 

Mr.  MURRAY.  Mr.  Chairman,  we 
have  no  further  requests  for  time. 

The  CHAIRMAN.  There  being  no 
further  requests  for  time,  pursuant  to 
the  rule,  the  Clerk  will  read  the  bill  for 
amendment  by  titles  instead  of  by 
sections.  , 

The  Clerk  read  as  follows : 

Be  it  enacted  by  the  Senate  and  House 
of  Representatives  of  the  United  States  of 
America  in  Congress  assembled,  That  this 
Act  may  be  cited  as  the  “Government  Em¬ 
ployees  Salary  Reform  Act  of  1964”. 

Title  I — Federal  Employees  Salary  Systems 
SHORT  TITLE 

Sec.  101.  This  title  may  be  cited  as  the 
“Federal  Employees  Salary  Act  of  1964”. 

CLASSIFICATION  ACT  EMPLOYEES 

Sec.  102.  (a)  Section  603(b)  of  the  Classi¬ 
fication  Act  of  1949,  as  amended  (76  Stat. 
843;  5  U.S.C.  1113(b)),  is  amended  to  read 
as  follows: 

“(b)  The  compensation  schedule  for  the 
General  Schedule  shall  be  as  follows: 
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“Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

GS-l- . - . 

$3,  385 

$3,  500 

$3,615 

$3,73 

$3, 845 

$3,960 

$4, 075 

$4, 190 

$4,305 

$4,420 

GS-2 _ 

3,680 

3,805 

3,930 

4,055 

4, 180 

4,  305 

4,  430 

4,  555 

4,  680 

4,805 

GS-3 . . 

4,005 

4,  140 

4,275 

4,410 

4,545 

4,680 

4,  815 

4,  950 

5,085 

5,220 

GS-4 _ _ 

4,480 

4,630 

4,  780 

4, 930 

5,  080 

5,230 

5,380 

6,630 

6,680 

5,830 

GS-5 _ _ — 

5,000 

5, 165 

5, 330 

5,  495 

5, 660 

5, 825 

5, 990 

6, 155 

6, 320 

6,485 

GS-6 _ _ 

5,  505 

5,  690 

5,875 

6,  060 

6,245 

6,  430 

6, 615 

6,800 

6,985 

7,170 

GS-7 _ _ _ 

6,050 

6,250 

6,450 

6,650 

6,  850 

7,050 

7,  250 

7,460 

7, 650 

7, 850 

GS-8 _ 

6,  630 

6,850 

7,  070 

7,  290 

7,510 

7,  730 

7,  950 

8, 170 

8,  390 

8,  610 

GS-9 . . 

7,210 

7,455 

7,700 

7,945 

8,190 

8,435 

8,680 

8,925 

9,170 

9,415 

GS-10 _ _ _ 

7,840 

8,110 

8,  380 

8,650 

8,  920 

9,190 

9, 460 

•  9,  730 

10,  000 

10, 270 

GS-11 _ _ _ 

8,550 

8,845 

9,140 

9,435 

9,730 

10,  025 

10, 320 

10,615 

10,910 

11,205 

GS-12 _ 

10,  200 

10,  555 

10,910 

11,265 

11,  620 

11,975 

12,  330 

12, 685 

13,  040 

13, 395 

GS-X3 _ _ 

12,  075 

12, 495 

12,  915 

13,  335 

13,  755 

14,175 

14,  595 

15,  015 

15,  435 

15, 855 

GS-14 _ _ _ 

14, 170 

14,660 

15, 150 

15, 640 

16, 130 

16, 620 

17, 110 

17, 600 

18, 090 

18, 580 

GS-l  5 _ _ 

16, 460 

17,  030 

17, 600 

18, 170 

18,  740 

19,310 

19,  880 

20,  450 

21, 020 

21,  590 

GS-16 

18, 935 

19,  590 

20,  245 

20,  900 

21, 555 

22, 210 

22, 865 

23,  520 

24, 175 

ns  i7 

21*  445 

22, 195 

22,  945 

23, 695 

24,445 

GS-18 _ _ _ 

24,  500 

(b)  Except  as  provided  in  subsection  (d) 
of  section  504  of  the  Federal  Salary  Reform 
Act  of  1962,  the  rates  of  basic  compensation 
of  officers  and  employees  to  whom  the  com¬ 
pensation  schedule  set  forth  In  subsection 
(a)  of  this  section  applies  shall  be  initially 
adjusted  as  of  the  effective  date  of  this 
section,  as  follows: 

(1)  If  the  officer  or  employee  is  receiving 
basic  compensation  immediately  prior  to  the 
effective  date  of  this  section  at  one  of  the 
rates  of  a  grade  in  the  General  Schedule  of 
the  Classification  Act  of  1949,  as  amended, 
he  shall  receive  a  rate  of  basic  compensation 
at  the  corresponding  rate  in  effect  on  and 
after  such  date. 

(2)  If  the  officer  or  employee  is  receiving 
basic  compensation  immediately  prior  to  the 
effective  date  of  this  section  at  a  rate  be¬ 
tween  two  rates  of  a  grade  in  the  General 
Schedule  of  the  Classification  Act  of  1949,  as 
amended,  he  shall  receive  a  rate  of  basic 
compensation  at  the  higher  of  the  two  cor¬ 
responding  rates  in  effect  on  and  after  such 
date. 

(3)  If  the  officer  or  employee  is  receiving 
basic  compensation  immediately  prior  to  the 
effective  date  of  this  section  at  a  rate  in  ex¬ 
cess  of  the  maximum  rate  for  his  grade,  he 
shall  receive  (A)  the  maximum  rate  for  his 
grade  in  the  new  schedule,  or  (B)  his  exist¬ 
ing  rate  of  basic  compensation  if  such  exist¬ 
ing  rate  is  higher. 

(4)  If  the  officer  or  employee,  Immediately 
prior  to  the  effective  date  of  this  section,  is 
receiving,  pursuant  to  paragraph  (4)  of  sec¬ 
tion  2(b)  of  the  Federal  Employees  Salary 
Increase  Act  of  1955,  an  existing  aggregate 
rate  of  compensation  determined  under  sec¬ 
tion  208(b)  of  the  Act  of  September  1,  1954 
(68  Stat.  1111;  Public  Law  763,  Eighty-third 
Congress) ,  plus  the  amount  of  the  increase 
provided  by  section  2  of  the  Federal  Employ¬ 
ees  Salary  Increase  Act  of  1955,  by  section  2 
of  the  Federal  Employees  Salary  Increase  Act 
of  1958,  by  section  112  of  the  Federal  Em¬ 
ployees  Salary  Increase  Act  of  1960,  and  by 
section  602  of  the  Federal  Salary  Reform  Act 
of  1962,  he  shall  receive  an  aggregate  rate  of 
compensation  equal  to  the  sum  of  (A)  his 
existing  aggregate  rate  of  compensation  de¬ 
termined  under  such  section  208(b)  of  the 
Act  of  September  1,  1954,  (B)  the  amount 
of  the  increase  provided  by  section  2  of  the 
Federal  Employees  Salary  Increase  Act  of 
1955,  (C)  the  amount  of  the  increase  pro¬ 
vided  by  section  2  of  the  Federal  Employees 
Salary  Increase  Act  of  1958,  (D)  the  amount 
of  the  increase  provided  by  section  112  of 
the  Federal  Employees  Salary  Increase  Act  of 
1960,  (E)  the  amount  of  the  increases  in 
schedule  I  and  schedule  II  provided  by  sec¬ 
tion  602  of  the  Federal  Salary  Reform  Act 
of  1962,  and  (F)  the  amount  of  the  increase 
made  by  this  section  in  the  maximum  rate 
of  his  grade,  until  (i)  he  leaves  his  position, 
or  (ii)  he  is  entitled  to  receive  aggregate 


compensation  at  a  higher  rate  by  reason  of 
the  operation  of  this  Act  or  any  other  pro¬ 
vision  of  law;  but,  when  such  position  be¬ 
comes  vacant,  the  aggregate  rate  of  com¬ 
pensation  of  any  subsequent  appointee 
thereto  shall  be  fixed  in  accordance  with 
applicable  provisions  of  law.  Subject  to 
clauses  (i)  and  (ii)  of  the  immediately  pre¬ 
ceding  sentence  of  this  paragraph,  the 
amount  of  the  increase  provided  by  this  sec¬ 
tion  shall  be  held  and  considered  for  the 
purpose  of  section  208(b)  of  such  Act  of 
September  1,  1954,  to  constitute  a  part  of  the 
existing  rate  of  compensation  of  such 
employee. 

(5)  If  the  officer  or  employee  is  in  a  posi¬ 
tion  in  grade  16  or  17  of  the  General  Sched¬ 
ule  of  the  Classification  Act  of  1949,  as 
amended,  to  which  he  was  promoted  on  or 
after  the  first  day  of  his  first  pay  period 
beginning  on  or  after  January  1,  1964,  and 
if  he  holds  such  position,  or  another  position 
in  the  same  grade,  on  the  effective  date  of 
this  section,  his  rate  of  basic  compensation 
shall  be  adjusted,  as  of  such  effective  date, 
to  that  rate  of  basic  compensation  to  which 
he  would  have  been  entitled  if  the  com¬ 
pensation  schedule  in  subsection  (a)  of 
this  section  had  been  in  effect  on  the  date 
of  his  promotion. 

Sec.  103.  (a)  Section  801  of  the  Classifica¬ 
tion  Act  of  1949  (5  U.S.C.  1131),  relating  to 
new  appointments,  is  amended  to  read  as 
follows : 

“Sec.  801.  All  new  appointments  shall  be 
made  at  the  minimum  rate  of  the  appro¬ 
priate  grade,  except  that  in  accordance  with 
regulations  prescribed  by  the  Commission 
which  provide  for  such  considerations  as  the 
candidate’s  existing  salary,  unusually  high 
or  unique  qualifications,  or  a  special  need 
of  the  Government  for  his  services,  the  head 
of  any  department  may  appoint  individuals 
to  positions  in  grade  13  and  above  of  the 
General  Schedule  at  such  rate  or  rates  above 
the  minimum  rate  of  the  appropriate  grade 
as  the  Commission  may  authorize  for  this 
purpose.”. 

(b)  Section  1105  of  the  Classification  Act 
of  1949,  as  amended  (5  U.S.C.  1071,  note  and 
1082,  note),  is  amended  to  read  as  follows: 

“Sec.  1105.  The  provisions  of  section  507, 
title  VII,  and  title  VIII  of  this  Act  shall  not 
apply  to  professional  engineering  positions 
primarily  concerned  with  research  and  de¬ 
velopment  and  professional  positions  in  the 
physical  and  natural  sciences  and  medicine 
placed  in  grades  16,  17,  and  18  of  the  Gen¬ 
eral  Schedule  in  accordance  with  subsection 
(b)  or  subsection  (j)  of  section  505  of  this 
Act.  The  President  or  an  agency  or  agencies 
that  he  designates  shall  issue  regulations 
governing  the  rate  of  basic  compensation 
within  the  grade  to  be  received  by  any  of¬ 
ficer  or  employee  occupying,  appointed  to, 
or  promoted  to,  such  a  position,  and,  in  the 
case  of  reduction  in  grade,  may  issue  reg¬ 


ulations  governing  retention  of  the  rate 
to  which  the  officer  or  employee  was  entitled 
immediately  before  reduction.” 

(c)  Section  505(b)  of  the  Classification 
Act  of  1949,  as  amended  (5  U.S.C.  1105(b)), 
relating  to  the  limitation  on  numbers  of 
positions  in  grades  16,  17,  and  18  of  the 
General  Schedule  of  such  Act,  is  amended 
by  striking  out  “which  may  be  placed  in 
such  grades”  and  by  inserting  in  lieu  thereof 
",  examiner  positions  under  section  11  of 
the  Administrative  Procedure  Act  (60  Stat. 
244;  5  U.S.C.  1010),  and  positions  placed 
under  this  Act  pursuant  to  section  309  of  the 
Federal  Executive  Salary  Act  of  1964,  which 
may  be  placed  in  such  grades”. 

(d)  Section  604(d)(3)  of  the  Federal 
Employees  Pay  Act  of  1945,  as  amended  (5 
U.S.C.  944(c)(3)),  is  amended  to  read  as 
follows: 

“(3)  In  the  computation  of  rates,  all  re¬ 
maining  fractions  of  a  cent  shall  be  elimi¬ 
nated.” 

POSTAL  FIELD  SERVICE  EMPLOYEES 

Sec.  104.  Section  1  of  title  39,  United 
States  Code,  is  amended  by  striking  out  the 
period  at  the  end  of  such  section  and  in¬ 
serting  in  lieu  thereof  a  semicolon  and  the 
following: 

“  ‘revenue  unit’  means  that  amount  of 
revenue  of  a  post  office  from  mail  and  special 
service  transactions  which  is  equal  to  the 
average  sum  of  postal  rates  and  fees  received 
by  the  Department  during  the  fiscal  year 
for  1,000  pieces  of  originating  mail  and 
special  service  transactions  determined  in 
accordance  with  section  2331  of  this  title.”. 

Sec.  105.  Section  702  of  title  39,  United 
States  Code,  is  amended  to  read  as  follows: 

“§  702.  Classes  of  post  offices 

“(a)  Effective  at  the  beginning  of  each 
fiscal  year  the  Postmaster  General  shall  di¬ 
vide  post  offices  into  four  classes  on  the  basis 
of  the  revenue  units  of  each  office  for  the  sec¬ 
ond  preceding  fiscal  year.  He  shall  place 
in  the  first  class  those  post  offices  having  950 
or  more  revenue  units.  He  shall  place  in  the 
second  class  those  post  offices  having  190  or 
more  revenue  units,  but  less  than  950  reve¬ 
nue  units.  He  shall  place  in  the  third  class 
those  post  offices  having  36  or  more  revenue 
units,  but  less  than  190  revenue  units.  He 
shall  place  in  the  fourth  class  those  post 
offices  having  less  than  36  revenue  units. 

“(b)  The  Postmaster  General  shall  exclude 
from  the  revenue  credited  to  a  post  office  for 
the  purposes  of  this  section  money  received 
at  that  office  for — 

"  ( 1 )  setting  meters  for  patrons  beyond  the 
area  served  by  the  office  unless  authorized  by 
the  Department; 

“(2)  stamps,  stamped  envelopes,  and  postal 
cards  sold  in  large  or  unusual  quantities  to 
be  used  in  mailing  matter  at  other  offices; 
and 

“(3)  stamps,  stamped  envelopes,  and  postal 
cards  sold  for  mailing  matter  diverted  from 
other  offices  and  mailing  of  matter  so  di¬ 
verted  without  stamps  affixed. 

“(c)  Whenever  unusual  conditions  prevail 
at  a  post  office  of  the  fourth  class,  the  Post¬ 
master  General  may  advance  such  office  to 
the  appropriate  class  based  on  his  estimate 
of  the  number  of  revenue  units  which  the 
office  will  have  during  the  succeeding  twelve 
months.  Any  office  so  advanced  need  not  be 
relegated  to  a  lower  class  before  the  end  of 
the  second  fiscal  year  after  the  advance¬ 
ment.  At  that  time,  the  office  shall  be  as¬ 
signed  to  the  appropriate  class  in  accord¬ 
ance  with  subsections  (a)  and  (b)  of  this 
section.”. 

Sec.  106.  Section  704  of  title  39,  United 
States  Code,  is  amended  by  deleting  "of  the 
first,  second,  or  third  class”  appearing  there¬ 
in,  and  inserting  in  lieu  thereof  “(other  than 
one  for  which  the  postmaster  furnishes  quar¬ 
ters,  equipment,  and  fixtures  on  an  allow¬ 
ance  basis) 
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Sec.  107.  Subsection  (b)  (1)  of  section  2102 
of  title  39,  United  States  Code,  is  amended 
to  read  as  follows : 

“(1)  for  post  offices  at  which  the  post¬ 
master  does  not  furnish  quarters  on  an  allow¬ 
ance  basis;”. 

Sec.  108.  (a)  Section  3501  of  title  39,  United 
States  Code,  is  amended  by — 

(1)  deleting  from  the  first  sentence  of  sub¬ 
section  (a)  the  following:  “standard  posi¬ 
tions  of  postmaster  in  a  fourth  class  office 
and  rural  carrier”  and  inserting  in  lieu  there¬ 
of  “standard  position  of  rural  carrier”;  and 

(2)  inserting  a  new  subsection  (c)  fol¬ 
lowing  subsection  (b)  as  follows: 

“(c)  As  of  the  effective  date  of  this  sec¬ 
tion,  the  Postmaster  General  shall  determine 
and  adjust  the  rankings  of  all  positions  for 
which  the  number  of  annual  revenue  units 
of  a  post  office  or  its  class  is  a  relevant  factor 
of  the  ranking,  using  the  revenue  units  of 
the  fiscal  year  ending  June  30,  1963,  and 
the  class  of  the  office  as  of  July  1,  1964. 
Thereafter  the  Postmaster  General  shall  de¬ 
termine  and,  effective  at  the  beginning  of 
the  first  pay  period  in  each  calendar  year, 
shall  adjust  the  rankings  of  all  positions  for 
which  the  number  of  annual  revenue  units 
of  a  post  office  or  its  class  is  a  relevant  factor 
of  the  ranking,  using  the  revenue  units  of 
the  preceding  fiscal  year  and  the  class  in 
which  the  office  will  be  placed  at  the  begin¬ 
ning  of  the  next  fiscal  year.  The  Postmaster 
General  also  may  adjust  rankings  of  such 
positions  at  other  times  of  the  year  based 
upon  substantial  changes  in  service  con¬ 
ditions.”. 

(b)  Chapter  45  of  title  39,  United  States 
Code,  is  amended  as  follows: 

(1)  In  subsection  (c)  of  section  3513 — 

(A)  Change  the  catchline  to  read  “post 
office  clerk,  (kp-4)”;  and 

(B)  Add  the  following  new  sentence  to  the 
end  of  paragraph  (1):  “This  office  has  less 
than  190  revenue  units  annually.”. 

(2)  In  subsection  (e)  of  section  3516 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (kp-18)”; 

(B)  Delete  “third  class”  in  the  first  sen¬ 
tence  of  paragraph  (1) ;  and 

(C)  Delete  “annual  receipts  of  approxi¬ 
mately  $1,700”  in  the  second  sentence  of 
paragraph  (1)  and  insert  in  lieu  thereof  “ap¬ 
proximately  40  revenue  units  annually”. 

(3)  In  subsection  (b)  of  section  3517 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP-20)”; 

(B)  Delete  “third  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  approxi¬ 
mately  $4,700”  in  the  second  sentence  of 
paragraph  (1)  and  insert  in  lieu  thereof  “ap¬ 
proximately  110  revenue  units  annually”. 

(4)  In  subsection  (b)  of  section  3518 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP-22)”; 

(B)  Delete  “third  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  approxi¬ 
mately  $6,000”  in  the  second  sentence  of 
paragraph  (1)  and  insert  in  lieu  thereof  “ap¬ 
proximately  140  revenue  units  annually”. 

(5)  In  subsection  (b)  of  section  3519 — 

(A)  Change  the  catchline  to  read  “assist¬ 
ant  postmaster.  (Kp-24)”;and 

(B)  Delete  “annual  receipts  of  approxi¬ 
mately  $63,000”  in  the  second  sentence  of 
paragraph  (1)  and  insert  in  lieu  thereof  “ap¬ 
proximately  1,490  revenue  units  annually”. 


(6)  In  subsection  (c)  of  section  3519 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP-25)”; 

(B)  Delete  “second  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  approxi¬ 
mately  $16,000”  in  the  second  sentence  of 
paragraph  (1)  and  insert  in  lieu  thereof  “ap¬ 
proximately  380  revenue  units  annually”. 

(7)  In  subsection  (b)  of  section  3520 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP-27)”; 

(B)  Delete  “first  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  approxi¬ 
mately  $63,000”  in  the  second  sentence  of 
paragraph  (1)  and  insert  in  lieu  thereof  “ap¬ 
proximately  1,490  revenue  units  annually”. 

(8)  In  subsection  (b)  of  section  3521 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP-29)”; 

(B)  Delete  “first  class”  appearing  in  the 
first  sentence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  $129,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and 
insert  in  lieu  thereof  “approximately  3,060 
revenue  units  annually”.  . 

(9)  In  subsection  (b)  of  section  3522 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (kp-31)”; 

(B)  Delete  “first  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  $314,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and 
insert  in'  lieu  thereof  “approximately  7,450 
revenue  units  annually”. 

(10)  In  subsection  (b)  of  section  3523 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP-33)”; 

(B)  Delete  “first  class”  appearing  in  the 
first  sentence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  the  second  sentence  of  para¬ 
graph  (1)  and  insert  in  lieu  thereof:  “This 
office  has  approximately  110  employees,  ap¬ 
proximately  14,350  revenue  units  annually, 
13  government-owned  vehicle  units,  one  clas¬ 
sified  station  and  42  carrier  routes  within  its 
jurisdiction.”. 

(11)  In  subsection  (b)  of  section  3524 — 

(A)  Change  the  catohline  to  read  “assist¬ 
ant  postmaster.  (kp-35)”;  and 

(B)  Delete  “annual  receipts1  of  $2,700,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and 
insert  in  lieu  thereof  “approximately  64,000 
revenue  units  annually”. 

(12)  In  subsection  (c)  of  section  3524 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP-36)”; 

(B)  Delete  “first  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  $1,000,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  “approximately  23,700 
revenue  units  annually”. 

(13)  In  subsection  (a)  of  section  3525 — 

(A)  Change  the  oatchline  to  read  “assist¬ 
ant  postmaster.  (KP-37)”;and 

(B)  Delete  “annual  receipts  of  $8,460,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  “approximately  200,000 
revenue  units  annually”. 

(14)  In  subsection  (b)  of  section  3525— 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP-33)”; 

(B)  Delete  “first  class”  in  the  first  sen¬ 
tence  of  paragraph  (1);  and 

(C)  Delete  “annual  receipts  of  $2,700,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  “approximately  64,000 
revenue  units  annually”. 


(15)  In  subsection  (a)  of  section  3526 — - 

(A)  Change  the  catchline  to  read  “assist¬ 
ant  postmaster.  (KP-39)”;and 

(B)  Delete  “annual  receipts  of  $16,900,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and 
insert  in  lieu  thereof  “approximately  400,000 
revenue  units  annually”. 

(16)  In  subsection  (b)  of  section  3526 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP-40)”; 

(B)  Delete  “first  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  "annual  receipts  of  $4,470,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  “approximately  106,000 
revenue  units  annually”. 

(17)  In  subsection  (b)  of  section  3527 — 

(A)  Change  the  catchline  to  read  “assist¬ 
ant  postmaster.  (KP-42)”;and 

(B)  Delete  “annual  receipts  of  $48,000,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and 
insert  in  lieu  thereof  “approximately  1,000,000 
revenue  units  annually”. 

(18)  In  subsection  (c)  of  section  3527 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP- 43)  ”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  $8,460,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and 
insert  in  lieu  thereof  “approximately  200,000 
revenue  units  annually”. 

(19)  In  subsection  (b)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “assist¬ 
ant  postmaster.  <KP-4  5)”;and 

(B)  Delete  “annual  receipts  of  $140,000,- 
000”  in  the  second  sentence  of  paragraph 
(1)  and  insert  in  lieu  thereof  “approximate¬ 
ly  2,500,000  revenue  units  annually”. 

(20)  In  subsection  (c)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP-46)”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  $16,900,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and 
insert  in  lieu  thereof  “approximately  400,000 
revenue  units  annually”. 

(21)  In  section  3529 — 

(A)  Change  the  catchline  immediately 
preceding  paragraph  (1)  to  read  “postmaster 

(KP — 4  7)  ”; 

(B)  Delete  “first  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  $48,000,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  “approximately  1,000,- 
000  revenue  units  annually”. 

(22)  In  section  3530 — 

(A)  Change  the  catchline  immediately 
preceding  paragraph  (1)  to  read  “postmaster 

(KP— 48)  ”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  (1) ;  and 

(C)  Delete  “annual  receipts  of  $140,000,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  “approximately  2,500,- 
000  revenue  units  annually”. 

Sec.  109.  Section  3542(a)  of  title  39,  United 
States  Code,  is  amended  to  read  as  follows — 

“(a)  There  is  established  a  basic  compen¬ 
sation  schedule  for  positions  in  the  postal 
field  service  which  shall  be  known  as  the 
Postal  Field  Service  Schedule  and  for  which 
the  symbol  shall  be  ‘PFS’.  Except  as  pro¬ 
vided  in  section  3543  of  this  title,  basic  com¬ 
pensation  shall  be  paid  to  all  employees  in 
accordance  with  such  schedule. 
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“Postal  Field  Service  schedule 


“PFS 


“Per  annum  rates  and  steps 


1 

2 

1 . . 

$3, 945 

$4, 075 

2 . 

4,270 

4,410 

3 _ _ 

4, 615 

4,  770 

4 _ 

5, 000 

5,165 

6 . . 

6,345 

5,  525 

6 . . 

6,735 

5, 925 

7 _ 

6, 140 

6,345 

8 . . . 

6,  650 

6,870 

9 . . 

7,190 

7,430 

10 . . 

7,  830 

8,  095 

11 . . 

8,650 

8,  945 

12 _ 

9,  570 

9,895 

13 . . 

10,  575 

10,  940 

14 _ 

11,  660 

12,  065 

15. . 

12, 885 

13, 330 

10 _ 

14,  240 

14, 735 

17 _ 

15,  755 

16,  305 

18 . - 

17, 450 

18,  060 

19 _ 

19,  345 

20,020 

20 _ 

21,  445 

22, 195 

$4,  205 
4,  650 

4,  925 
5,330 

5,  705 
6, 115 

6,  650 
7,090 

7,  670 
8,360 
9,240 

10, 220 

11,  305 

12,  470 

13,  775 
15, 230 
16, 855 
18, 670 
20, 695 
22, 945 


$4,  335 
4,690 
5,080 
6,  495 
5,885 
0,305 
6,  755 
7,310 
7,910 
8,625 
9,535 
10,545 
11,670 
12, 875 
14, 220 
15,  725 
17, 405 
19, 280 
21,370 
23, 695 


$4,  465 

4.830 
5, 235 

5,  660 
6,065 

6,  495 
6,960 
7,630 
8, 150 
8,890 

9.830 
10,  870 
12,  035 
13, 280 
14, 665 
16,  220 
17,  955 
19, 890 
22,  045 
24, 445 


$4, 595 
4,970 

5,  390 
5, 825 

6,  245 
6, 685 
7, 165 
7, 750 
8,390 
9,155 

10, 125 
11,195 
12, 400 
13,  685 
15,110 
16,  715 
18,  505 
20,  500 
22,  720 


$4, 725 
5,110 
6,  546 

5,  990 

6,  425 

6,  875 

7,  370 
7,970 

8,  630 
9,420 

10, 420 

11,  520 

12,  765 

14,  090 

15,  555 
17, 210 
19, 055 
21,110 
23, 395 


$4, 855 
6,250 
5,700 
6,155 
6, 605 
7,  065 

7,  575 
8, 190 

8,  870 
9,685 

10,  715 
11, 845 
13, 130 
14,  495 
16,  000 
17,  705 
19, 605 
21,  720 
24,070 


$4, 985 
5,390 
5,855 
6,320 
6, 785 
7, 255 
7,  780 
8,410 
9,110 
9,  950 
11,010 
12, 170 
13,  495 
14,900 
16,  445 
18, 200 
20, 155 
22, 330 


10 


$5, 115 

6. 630 

6,010 

6,  485 
6, 965 

7,  445 
7,985 

8.630 
9,  350 

10,  215 
11,305 
12, 495 
13, 860 

15,  305 

16,  890 
18, 695 
20,  705 
22, 940 


11 


$5,  245 
5,670 
6,165 
6,650 
7, 145 
7, 635 
8, 190 


12 


55,  375 
6,  810 

6,  320 
6,815 

7,  325 
7,825 


Sec.  110.  Section  3543(a)  of  title  39,  United 
States  Code,  is  amended  to  read  as  follows — 
"(a)  There  is  established  a  basic  compen¬ 


sation  schedule  which  shall  be  known  as  the 
Rural  Carrier  Schedule  and  for  which  the 
symbol  shall  be  ‘RCS*. 


“Rural  carrier  schedule 


“Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Carriers  in  rural  delivery  service: 
Fixed  compensation  per 

$2,  240 

$2, 345 

$2, 450 

$2,  555 

$2, 660 

$2, 765 

$2, 870 

$2,  975 

$3,  080 

$3, 185 

$3,  290 

$3, 395 

Compensation  per  mile  per 

annum  for  each  mile  up  to 
30  miles  of  route _ 

82 

84 

86 

88 

90 

92 

94 

96 

98 

100 

102 

104 

For  each  mile  of  route  over 
30  miles . . 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25”. 

Sec.  111.  (a)  Section  3544  of  title  39, 
United  States  Code,  is  amended  to  read  as 
follows : 

"§  3544.  Compensation  of  Postmasters  at 
Fourth-Class  Offices 

“(a)  The  Postmaster  General  shall  rank 
the  position  of  postmaster  of  fourth-class  of¬ 
fices  in  level  5  of  the  Postal  Field  Service 
Schedule  and  shall  establish  the  annual  rate 
of  basic  compensation  for  each  such  position 
in  the  proportion  of  the  annual  rate  of  basic 
compensation  for  positions  in  PFS-5  which 
he  determines,  in  consideration  of  the  postal 
needs  of  the  patrons  of  the  office,  that  the 
postmasters’  hours  of  service  bear  to  full¬ 
time  service.  Determinations  made  by  the 
Postmaster  General  under  this  subsection 
shall  be  final  and  conclusive  until  changed 
by  him. 

“(b)  Persons  who  perform  the  duties  of 
postmaster  at  a  post  office  of  the  fourth  class 
where  there  is  a  vacancy  or  during  the  ab¬ 
sence  of  the  postmaster  on  sick  or  annual 
leave  or  leave  without  pay  shall  be  compen¬ 
sated  at  the  rate  of  basic  compensation  for 
PFS  level  5,  step  1,  determined  in  accord¬ 
ance  with  subsection  (a)  of  this  section. 

“(c)  At  seasonal  post  offices  of  the  fourth 
class,  the  Postmaster  General  may  authorize 
the  payment  of  basic  salary  prorated  over 
the  pay  periods  the  office  is  open  for  business 
during  the  fiscal  year. 

“(d)  When  required  by  the  Postmaster 
General  a  postmaster  at  a  fourth-class  office 
shall,  and  any  other  postmaster  in  PFS  level 
5  when  permitted  by  the  Postmaster  General 
may,  furnish  quarters,  fixtures,  and  equip¬ 
ment  for  an  office  on  an  allowance  basis. 
The  allowance  for  this  purpose  shall  be  an 
amount  equal  to  15  per  centum  of  the  basic 
compensation  for  the  postmaster  at  the  office 
computed  on  the  basis  of  the  first  step  of 
PFS  level  5.”. 

(b)  In  the  operation  of  the  amendment 
made  by  subsection  (a)  of  this  section,  the 
following  provisions  shall  govern: 


(1)  Each  postmaster  at  a  fourth-class  of¬ 
fice  on  the  effective  date  of  this  section  shall 
be  assigned,  as  of  such  date — 

(A)  to  that  numerical  step  of  level  5  of 
the  Postal  Field  Service  Schedule  (PFS-5) 
which  corresponds  to  the  numerical  step  of 
the  Fourth-Class  Office  Schedule  (FOS)  re¬ 
ceipts  category  which  he  occupied  immedi¬ 
ately  prior  to  such  assignment,  or 

(B)  to  the  lowest  step  of  level  5  of  the 
Postal  Field  Service  Schedule  (PFS-5)  which 
will  provide  him,  for  the  number  of  hours 
of  service  determined  under  section  3544 
of  title  39,  United  States  Code,  compensa¬ 
tion  which  is  not  less  than  the  compensa¬ 
tion  to  which  he  would  otherwise  be  en¬ 
titled,  on  the  effective  date  of  this  section, 
under  Fourth  Class  Schedule  II  (as  if  such 
schedule  were  in  effect  on  such  date) , 
whichever  step  provides  the  higher  rate  of 
compensation. 

(2)  If  no  step  in  level  5  of  the  Postal  Field 
Service  Schedule  (PFS-5)  will  provide  a  post¬ 
master,  so  assigned  under  paragraph  (1)  of 
this  subsection,  with  compensation  which  is 
equal  to  or  greater  than  the  compensation 
which  he  would  have  received  under  Fourth 
Class  Schedule  II  (as  if  such  schedule  were 
in  effect  on  the  effective  date  of  this  sec¬ 
tion)  ,  such  postmaster  shall  receive  compen¬ 
sation  at  a  rate  equal  to  the  applicable  rate 
fixed  under  Fourth  Class  Schedule  II  (as  if 
such  schedule  were  in  effect  on  the  effec¬ 
tive  date  of  this  section)  and  the  provi¬ 
sions  of  section  3544  of  title  39,  United  States 
Code  (as  such  provisions  existed  immedi¬ 
ately  prior  to  the  effective  date  of  this  sec¬ 
tion)  .  Subject  to  the  provisions  of  section 
3560  of  title  39,  United  States  Code,  the  com¬ 
pensation  of  a  postmaster  paid  in  accordance 
with  the  immediately  preceding  sentence 
shall  be  adjusted  in  accordance  with  changes 
in  the  gross  postal  receipts  of  his  post  office 
as  though  this  Act  had  not  been  enacted. 
The  compensation  of  a  postmaster  paid  in 
accordance  with  any  of  the  foregoing  pro¬ 


visions  of  this  paragraph  shall  continue  in 
effect  until  such  postmaster  is  entitled  to 
receive  compensation  at  a  higher  rate  by  rea¬ 
son  of  the  operation  of  this  Act  or  any  other 
provision  of  law. 

(3)  If  changes  in  the  gross  postal  re¬ 
ceipts  category  or  changes  in  salary  step 
otherwise  would  occur  on  the  effective  date 
of  this  section  (without  regard  to  the  enact¬ 
ment  of  this  section),  such  changes  shall 
be  held  and  considered  to  have  occurred 
prior  to  assignment  under  paragraph  (1)  of 
this  subsection. 

(c)  The  table  of  contents  of  chapter  45 
of  title  39,  United  States  Code,  is  amended 
by  deleting : 

“3544.  Fourth  Class  Office  Schedule.”; 
and  inserting  in  lieu  thereof 

“3544.  Compensation  of  Postmasters  at 
Fourth-Class  Offices.”. 

Sec.  112.  (a)  Subsection  (a)  of  section 
6007  of  title  39,  United  States  Code,  is 
amended  to  read  as  follows : 

“(a)  The  Postmaster  General  shall  pay  to 
persons,  other  than  special  delivery  mes¬ 
sengers  at  post  offices  of  the  first  class,  for 
making  delivery  of  special  delivery  mail  such 
fees  as  may  be  established  by  him  not  in 
excess  of  the  special  delivery  fee.”. 

(b)  Section  2009  of  title  39,  United  States 
Code,  is  amended  by  deleting  “at  any  price 
less  than  eight  cents  per  piece”  and  inserting 
in  lieu  thereof  “at  any  price  less  than  the 
fees  established  pursuant  to  section  6007(a) 
of  this  title.”. 

Sec.  113.  Section  3560  of  title  39,  United 
States  Code,  is  amended — 

(1)  by  deleting  from  subsection  (a)  “(3) 
gross  receipts  category,  with  respect  to  the 
Fourth-Class  Office  Schedule”  and  inserting 
in  lieu  thereof  “(3)  minimum  hours  of  serv¬ 
ice  with  respect  to  postmasters  in  fourth- 
class  post  offices”:  and 

(2)  by  deleting  from  subsection  (f)  “(1) 
reductions  in  class  or  gross  receipts  category 
of  any  post  office,  or”  and  inserting  in  lieu 
thereof  “  ( 1 )  reductions  in  class,  revenue 
units  of  any  post  office,  or  the  minimum 
hours  of  service  for  a  fourth-class  post  office, 
or”. 

Sec.  114.  Section  3552  of  title  39,  United 
States  Code,  is  amended  by  adding  the  fol¬ 
lowing  new  subsection  at  the  end  thereof: 

“(d)  Notwithstanding  the  provisions  of 
subsections  (a),  (b),  and  (c)  of  this  section, 
the  Postmaster  General  is  authorized  to  ad¬ 
vance  any  employee  in  PFS  level  9  or  below 
who — 

“(1)  was  promoted  to  a  higher  level  be¬ 
tween  July  9,  1960,  and  October  13,  1962; 
and 

“(2)  is  senior  with  respect  to  total  postal 
service  to  an  employee  in  his  own  post  office 
promoted  to  the  same  position  since  October 
13,  1962,  and  is  at  a  step  in  the  level  below 
the  step  of  the  junior  employee. 

Any  increase  under  the  provisions  of  this 
subsection  shall  not  constitute  an  equivalent 
increase  and  credit  earned  prior  to  adjust¬ 
ment  under  this  subsection  for  advancement 
to  the  next  step  shall  be  retained.” 

Sec.  115.  (a)  Section  711  of  title  39,  United 
States  Code,  is  repealed. 

(b)  The  table  of  contents  of  chapter  7 
of  title  39,  United  States  Code,  is  amended 
by  deleting 

“711.  Method  of  determining  gross  receipts.”. 

Sec.  116.  (a)  The  basic  compensation  of 
each  employee  subject  to  the  Postal  Field 
Service  Schedule  or  the  Rural  Carrier  Sched¬ 
ule  immediately  prior  to  the  effective  date 
of  this  section  shall  be  determined  as  follows: 

(1)  Each  employee  shall  be  assigned  to 
the  same  numerical  step  for  his  position 
which  he  had  attained  immediately  prior  to 
such  effective  date.  If  changes  in  levels  or 
steps  would  otherwise  occur  on  such  effec¬ 
tive  date  without  regard  to  enactment  of 
this  Act,  such  changes  shall  be  deemed  to 
have  occurred  prior  to  conversion. 
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(2)  If  the  existing  basic  compensation  is 
greater  than  the  rate  to  which  the  employee 
is  converted  under  paragraph  (1)  of  this 
section,  the  employee  shall  be  placed  in  the 
lowest  step  which  exceeds  his  basic  com¬ 
pensation.  If  the  existing  basic  compensa¬ 
tion  exceeds  the  maximum  step  of  his  posi¬ 
tion,  his  existing  basic  compensation  shall 
be  established  as  his  basic  compensation. 

(b)  Section  3541(f)  of  title  39,  United 
States  Code,  relating  to  computation  of 
rates,  is  amended  to  read  as  follows: 

“(f)  In  the  computation  of  rates,  all  re¬ 
maining  fractions  of  a  cent  shall  be  elim¬ 
inated.”. 

EMPLOYEES  IN  THE  DEPARTMENT  OF  MEDICINE 
AND  SURGERY  OF  THE  VETERANS’  ADMINIS¬ 
TRATION 

Sec.  117.  (a)  Section  4103  of  title  38, 
United  States  Code,  relating  to  the  appoint¬ 
ment  and  annual  salaries  of  certain  staff 
positions  in  the  Department  of  Medicine  and 
Surgery  of  the  Veterans’  Administration,  is 
amended  to  read  as  follows : 

“§  4103.  Office  of  the  Chief  Medical  Director 
“(a)  The  Office  of  the  Chief  Medical  Di¬ 
rector  shall  consist  of  the  following — 

“(1)  The  Chief  Medical  Director,  who 
shall  be  the  Chief  of  the  Department  of 
Medicine  and  Surgery  and  shall  be  directly 
responsible  to  the  Administrator  for  the 
operations  of  the  Department.  He  shall  be 
a  qualified  doctor  of  medicine,  appointed  by 
the  Administrator. 

“(2)  The  Deputy  Chief  Medical  Director, 
who  shall  be  the  principal  assistant  of  the 
Chief  Medical  Director.  He  shall  be  a  quali¬ 
fied  doctor  of  medicine,  appointed  by  the 
Administrator. 

“(3)  Not  to  exceed  five  Assistant  Chief 
Medical  Directors,  who  shall  be  appointed 
by  the  Administrator  upon  the  recommenda¬ 
tion  of  the  Chief  Medical  Director.  One 
Assistant  Chief  Medical  Director  shall  be  a 
qualified  doctor  of  dental  surgery  or  dental 
medicine  who  shall  be  directly  responsible 
to  the  Chief  Medical  Director  for  the  opera¬ 
tion  of  the  Dental  Service. 

“(4)  Such  Medical  Directors  as  may  be 
appointed  by  the  Administrator,  upon  the 
recommendation  of  the  Chief  Medical  Di¬ 
rector,  to  suit  the  needs  of  the  Department. 
A  Medical  Director  shall  be  either  a  qualified 
doctor  of  medicine  or  a  qualified  doctor  of 
dental  surgery  or  dental  medicine. 

“(5)  A  Director  of  Nursing  Service,  who 
shall  be  a  qualified  registered  nurse,  ap¬ 
pointed  by  the  Administrator,  and  who  shall 
be  responsible  to  the  Chief  Medical  Director 
for  the  operation  of  the  Nursing  Service. 

“(6)  A  Chief  Pharmacist  and  a  Chief 
Dietitian,  appointed  by  the  Administrator. 

“(7)  Such  other  personnel  and  employees 
as  may  be  authorized  by  this  chapter,  s' 
“(b)  Except  as  provided  in  subsection  (c), 
any  appointment  under  this  section  shall  be 
for  a  period  of  four  years,  with  reappoint¬ 
ment  permissible  for  successive  like  periods, 
except  that  persons  so  appointed  or  reap¬ 
pointed  shall  be  subject  to  removal  by  the 
Administrator  for  cause. 

“(c)  The  Administrator  may  designate  a 
member  of  the  Chaplain  Service  of  the  Vet¬ 
erans’  Administration  as  Director,  Chaplain 
Service,  for  a  period  of  two  years,  subject  to 
removal  by  the  Administrator  for  cause. 
Redesignation  under  this  subsection  may  be 
made  for  successive  like  periods.  An  indi¬ 
vidual  designated  as  Director,  Chaplain  Serv¬ 
ice,  shall  at  the  end  of  his  period  of  service 
as  Director  revert  to  the  position,  grade,  and 
status  which  he  held  immediately  prior  to 
being  designated  Director,  Chaplain  Service, 
and  all  service  as  Director,  Chaplain  Service, 
shall  be  creditable  as  service  in  the  former 
position.” 

(b)  The  table  of  contents  of  chapter  73  of 
title  38,  United  States  Code,  is  amended  by 
striking  out 


“4103.  Appointments  and  compensation.” 
and  inserting  in  lieu  thereof : 

“4103.  Office  of  the  Chief  Medical  Director.” 

(c)  Section  2  of  the  Act  of  July  31,  1894, 
as  amended  (5  U.S.C.  62),  shall  not  apply 
to  any  individual  appointed,  before  January 
1,  1964,  as  Chief  Medical  Director  under  sec¬ 
tion  4103  of  title  38,  United  States  Code; 
but  section  212  of  the  Act  of  June  30,  1932,  as 
amended  (5  U.S.C.  59a),  shall  apply,  in  ac¬ 
cordance  with  its  terms,  to  any  such  indi¬ 
vidual. 

Sec.  118.  Section  4107  of  title  38,  United 
States  Code,  relating  to  grades  and  pay 
scales  for  certain  positions  within  the  De¬ 
partment  of  Medicine  and  Surgery  of  the 
Veterans’  Administration,  is  amended  to 
read  as  follows: 

“§  4107.  Grades  and  pay  scales 

“(a)  The  per  annum  full-pay  scale  or 
ranges  for  positions  provided  in  section  4103 
of  this  title,  other  than  Chief  Medical  Di¬ 
rector  and  Deputy  Chief  Medical  Director, 
shall  be  as  follows: 

“SECTION  4103  SCHEDULE 

“Assistant  Chief  Medical  Director,  $24,500. 

“Medical  Director,  $21,445  minimum  to 
$24,445  maximum. 

“Director  of  Nursing  Service,  $16,460  min¬ 
imum  to  $21,590  maximum. 

“Director,  Chaplain  Service,  $16,460  mini¬ 
mum  to  $21,590  maximum. 

“Chief  Pharmacist,  $16,460  minimum  to 
$21,590  maximum. 

“Chief  Dietitian,  $16,460  minimum  to  $21,- 
590  maximum. 

“(b)(1)  The  grades  and  per  annum  full- 
pay  ranges  for  positions  provided  in  para¬ 
graph  (1)  of  section  4104  of  this  title  shall 
be  as  follows: 

“PHYSICIAN  AND  DENTIST  SCHEDULE 

“Director  grade,  $18,935  minimum  to  $24,- 
175  maximum. 

“Executive  grade,  $17,655  minimum  to 
$23,190  maximum. 

“Chief  grade,  $16,460  minimum  to  $21,590 
maximum. 


“Senior  grade,  $14,170  minimum  to  $18,580 
maximum. 

“Intermediate  grade,  $12,075  minimum  to 
$15,855  maximum. 

“Pull  grade,  $10,200  minimum  to  $13,395 
maximum. 

“Associate  grade,  $8,550  minimum  to  $11,- 
205  maximum. 

“NURSE  SCHEDULE 

“Assistant  Director  grade,  $14,170  mini¬ 
mum  to  $18,580  maximum. 

“Chief  grade,  $12,075  minimum  to  $15,855 
maximum. 

“Senior  grade,  $10,200  minimum  to  $13,395 
maximum. 

"Intermediate  grade,  $8,550  minimum  to 
$11,205  maximum. 

“Full  grade,  $7,210  minimum  to  $9,415 
maximum. 

“Associate  grade,  $6,315  minimum  to 
$8,205  maximum. 

“Junior  grade,  $5,505  minimum  to  $7,170 
maximum. 

“(2)  No  person  may  hold  the  director 
grade  unless  he  is  serving  as  a  director  of  a 
hospital,  domiciliary,  center,  or  outpatient 
clinic  (independent) .  No  person  may  hold 
the  executive  grade  unless  he  holds  the  po¬ 
sition  of  chief  of  staff  at  a  hospital,  center, 
or  outpatient  clinic  (independent) ,  or  the 
position  of  clinic  director  at  an  outpatient 
clinic,  or  comparable  position.”. 

FOREIGN  SERVICE  OFFICERS;  STAFF  OFFICERS  AND 
EMPLOYEES 

Sec.  119.  Section  412  of  the  Foreign  Serv¬ 
ice  Act  of  1946,  as  amended  (22  U.S.C.  867), 
is  amended  to  read  as  follows : 

“FOREIGN  SERVICE  OFFICERS 

“Sec.  412.  There  shall  be  10  classes  of  For¬ 
eign  Service  officers,  including  the  classes  of 
career  ambassador  and  of  career  minister. 
The  per  annum  salary  of  a  career  ambassa¬ 
dor  shall  be  at  the  rate  provided  by  law  for 
level  IV  of  the  Federal  Executive  Salary 
Schedule.  The  per  annum  salary  of  a  career 
minister  shall  be  at  the  rate  provided  by 
law  for  level  V  of  such  schedule.  The  per 
annum  salaries  of  Foreign  Service  officers 
within  each  of  the  other  classes  shall  be  as 
follows : 


"Class  1 . . 

$22, 650 
18,295 

$23, 440 
18, 930 

$24,  500 
19, 565 

Class  2 _ 

$20,200 

$20,835 

$21, 470 

$22, 105 

Class  3 _ _ 

14, 860 

15, 375 

15,  890 

16,  405 

16,  920 

17, 435 

17,  950 

Class  4 _ - _ 

12,  075 

12, 495 

12,  915 

13, 335 

13, 755 

14, 175 

14, 595 

Class  5 . 

9,  900 

10,  245 

10,  590 

10, 935 

11,  280 

11,625 

11,  970 

Class  6 . . . 

8,205 

8,  490 

8,  775 

9,060 

9,345 

9,  630 

9, 915 

Class  7 _ _ 

7.000 

7,235 

7,470 

7, 705 

7,  940 

8,175 

8,410 

Class  8 _ 

6,050 

6,250 

6, 460 

6,650 

6, 850 

7,050 

7,250”. 

Sec.  120.  Subsection  (a)  of  section  415  of 
such  Act  (22  U.S.C.  870(a) )  is  amended  to 
read  as  follows: 

“(a)  There  shall  be  ten  classes  of  Foreign 
Service  staff  officers  and  employees,  referred 


to  hereafter  as  staff  officers  and  employees. 
The  per  annum  salaries  of  such  staff  officers 
and  employees  within  each  class  shall  be 
as  follows: 


“Class  1 . . 

$14, 860 

$15, 375 

$15,890 

$16,  405 

$16,  920 

$17,435 

$17, 950 

$18, 465 

$18,980 

$19, 495 

Class  2 _ 

12, 075 

12, 495 

12,  915 

13,335 

13,  755 

14, 175 

14, 595 

15,  015 

15, 435 

15,  855 

Class  3 _ _ 

9, 900 

10,  245 

10, 590 

10, 935 

11,  280 

11,625 

11,970 

12, 315 

12,  660 

13,  005 

Class  4 _ 

8,205 

8,490 

8,  775 

9,060 

9,  345 

9,  630 

9,  915 

10,  200 

10, 485 

10,  770 

Class  5 . . 

7,405 

7,660 

7,  915 

8, 170 

8,425 

8,  680 

8,935 

9, 190 

9,445 

9,700 

Class  6 _ _ 

6,  710 

6,935 

7,160 

7,385 

7,  610 

7,835 

8,060 

8,  285 

8,510 

8,  735 

Class  7 _ _ _ 

6,205 

6,  410 

6,  615 

6,820 

7,026 

7,230 

7,  435 

7,640 

7,  845 

8,050 

Class  8 _ 

5,490 

5,675 

5,860 

6,  045 

6,230 

6,415 

6,  600 

6,  785 

6,970 

7, 155 

Class  9 _ 

5,010 

5,175 

5,340 

5,  505 

5,  670 

5,  835 

6,000 

6, 165 

6,  330 

6,  495 

Class  10 _ 

4,480 

4,630 

4,  780 

4,  930 

6,080 

5,230 

5,380 

5,530 

5, 680 

5, 830”. 

Sec.  121.  Foreign  Service  officers,  Reserve 
officers,  and  Foreign  Service  staff  officers  and 
employees  who  are  entitled  to  receive  basic 
compensation  immediately  prior  to  the  ef¬ 
fective  date  of  this  section  at  one  of  the 
rates  provided  by  section  412  or  415  of  the 
Foreign  Service  Act  of  1946,  shall  receive 
basic  compensation,  on  and  after  such  effec¬ 
tive  date,  at  the  rate  of  their  class  deter¬ 
mined  to  be  appropriate  by  the  Secretary 
of  State. 


AGRICULTURAL  STABILIZATION  AND  CONSERVATION 
COUNTY  COMMITTEE  EMPLOYEES 

Sec.  122.  The  rates  of  compensation  of  per¬ 
sons  employed  by  the  county  committees  es¬ 
tablished  pursuant  to  section  8(b)  of  the 
Soil  Conservation  and  ^Domestic  Allotment 
Act  (16  U.S.C.  590h(b))  shall  be  increased 
by  amounts  equal,  as  nearly  as  may  be  prac¬ 
ticable,  to  the  increases  provided  by  section 
102  of  this  Act  for  corresponding  rates  of 
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compensation  in  the  appropriate  schedule 
or  scale  of  pay. 

•  MISCELLANEOUS  PROVISIONS 

Sec.  123.  Section  504  of  the  Federal  Salary 
Reform  Act  of  1962  (76  Stat.  842;  5  U.S.C. 
1173)  is  amended  by  adding  at  the  end 
thereof  the  following  new  subsection: 

“(d)  The  rate  of  basic  compensation,  es¬ 
tablished  under  this  section,  and  received  by 
any  officer  or  employee  immediately  prior  to 
the  effective  date  of  a  statutory  increase  in 
the  compensation  schedules  of  the  salary  sys¬ 
tems  specified  in  subsection  (a)  shall  be 
initially  adjusted  on  the  effective  date  of 
such  new  compensation  schedules  in  accord¬ 
ance  with  conversion  rules  and  regulations 
prescribed  by  the  President  or  by  such  agen¬ 
cy  or  agencies  as  he  may  designate.” 

ABSORPTION  OP  COSTS 

Sec.  124.  (a)  The  cost  of  not  less  than  10 
per  centum  of  the  aggregate  amount  of  the 
increases  in  compensation  provided  by  this 
title  for  the  fiscal  year  1965  shall  be  ab¬ 
sorbed  by  the  departments,  agencies,  estab¬ 
lishments,  and  corporations  in  the  executive 
branch;  and  no  amount  beyond  the  addi¬ 
tional  sum  for  such  compensation  increases 
proposed  in  the  budget  for  the  fiscal  year 
1965  is  authorized  to  be  appropriated  by  any 
provision  of  this  Act.  The  total  amount 
of  such  absorption  shall  be  allocated  by  the 
Bureau  of  the  Budget  among  such  depart¬ 
ments,  agencies,  establishments,  and  corpo¬ 
rations  in  such  manner  and  to  such  extent 
as  the  Director  of  the  Bureau  of  the  Budget 
deems  appropriate  in  the  light  of  their  es¬ 
sential  functions. 

(b)  Pursuant  to  the  objective  of  this  sec¬ 
tion,  heads  of  the  executive  branch  activities 
concerned  are  directed  to  review  with  metic¬ 
ulous  care  each  vacancy  resulting  from  vol¬ 
untary  resignation,  retirement,  or  death  and 
to  determine  whether  the  duties  of  the  po¬ 
sition  can  be  reassigned  to  other  employees 
or  whether  the  position  can  be  abolished 
without  seriously  affecting  the  execution  of 
essential  functions. 

(c)  Nothing  contained  in  subsection  (a) 
of  this  section  shall  be  held  or  considered 
to  require  (1)  the  separation  from  the  serv¬ 
ice  of  any  individual  by  reduction  in  force 
or  other  personnel  action  or  (2)  the  placing 
of  any  individual  in  a  leave-without-pay 
status. 

Mr.  MURRAY  (during  the  reading  of 
title  I) .  Mr.  Chairman,  I  ask  unani¬ 
mous  consent  that  the  further  reading 
of  title  I  be  dispensed  with  and  that  it 
be  printed  in  the  Record  and  be  open 
for  amendment  at  any  point. 

The  CHAIRMAN.  Is  there  objection 
to  the  request  of  the  gentleman  from 
Tennessee? 

There  was  no  objection. 

The  Clerk  concluded  the  reading  of 
title  I. 

The  CHAIRMAN.  Are  there  any 
amendments  to  title  I? 

If  not,  the  Clerk  will  read. 

The  Clerk  read  as  follows: 

TITLE  II - FEDERAL  LEGISLATIVE  SALARIES 

Sec.  201.  This  title  may  be  cited  as  the 
“Federal  Legislative  Salary  Act  of  1964”. 

Sec.  202.  (a)  Each  officer  or  employee  in 
or  under  the  legislative  branch  of  the  Gov¬ 
ernment  whose  rate  of  compensation  is  in¬ 
creased  by  section  5  of  the  Federal  Employ¬ 
ees  Pay  Act  of  1946  shall  be  paid  additional 
compensation  in  an  amount  equal  to  the 
greater  of  the  following  amounts,  as  appli¬ 
cable  : 

(1)  an  amount  equal  to  3  y2  per  centum 
of  his  gross  rate  of  compensation  (basic  com¬ 
pensation  plus  additional  compensation  au¬ 
thorized  by  law)  in  effect  immediately  prior 
to  the  effective  date  of  this  section  plus  1 
per  centum  of  such  gross  rate  for  each  whole 


multiple,  or  part  of  a  multiple,  of  $500  basic 
compensation;  or 

(2)  an  amount  equal  to  5  per  centum  of 
such  gross  rate. 

(b)  The  total  annual  compensation  in 
effect  immediately  prior  to  the  effective  date 
of  this  section  of  each  officer  or  employee  of 
the  House  of  Representatives,  whose  com¬ 
pensation  is  disbursed  by  the  Clerk  of  the 
House  of  Representatives  and  is  not  increased 
by  reason  of  any  other  provision  of  this  title, 
shall  be  increased  by  an  amount  which  is 
equal  to  the  amount  of  the  increase  pro¬ 
vided  by  subsection  (a)  of  this  section  in 
that  gross  rate  which  is  nearest  in  amount 
to  the  total  annual  compensation  of  such 
officer  or  employee. 

(c)  Each  of  the  limitations  on  gross  rate 
per  thousand  and  gross  rate  per  hour  per 
person  provided  by  applicable  law  on  the 
effective  date  of  this  section  with  respect  to 
the  folding  of  speeches  and  pamphlets  for 
the  House  of  Representatives  shall  be  in¬ 
creased  by  7  per  centum.  The  amount  of 
each  increase  under  this  subsection  shall  be 
computed  to  the  nearest  cent,  counting  one- 
half  cent  and  over  as  a  whole  cent. 

(d)  The  additional  compensation  pro¬ 
vided  by  this  section  shall  be  considered  a 
part  of  basic  compensation  for  the  purposes 
of  the  Civil  Service  Retirement  Act  (5  U.S.C. 
2251  and  the  following) . 

(e)  Section  202(e)  of  the  Legislative  Re¬ 
organization  Act  of  1946,  as  amended  (2 
U.S.C.  72a(e) ),  is  amended — 

(1)  by  striking  out  “$8,880”  where  it  first 
appears  in  such  subsection  and  inserting  in 
lieu  thereof  “the  highest  amount  which,  to¬ 
gether  with  additional  compensation  au¬ 
thorized  by  law,  will  not  exceed  the  maxi¬ 
mum  rate  authorized  by  the  Classification 
Act  of  1949,  as  amended,”;  and 

(2)  by  striking  out  “$8,880”  at  the  second 
place  where  it  appears  in  such  subsection 
and  inserting  in  lieu  thereof  “the  highest 
amount  which,  together  with  additional 
compensation  authorized  by  law,  will  not 
exceed  the  maximum  rate  authorized  by  the 
Classification  Act  of  1949,  as  amended”. 

(f)  (1)  This  subsection  is  enacted  as  an 
exercise  of  the  rule  making  power  of  the 
House  of  Representatives  with  full  recogni¬ 
tion  of  the  constitutional  right  of  the  House 
of  Representatives  to  change  the  rule 
amended  by  this  subsection  at  any  time,  in 
the  same  manner,  and  to  the  same  extent 
as  in  the  case  of  any  other  rule  of  the  House 
of  Representatives. 

(2)  Clause  28(c)  of  Rule  XI  of  the  Rules 
of  the  House  of  Representatives  is  amended — 

(A)  by  striking  out  “$8,880”  where  it  first 
appears  in  such  clause  and  inserting  in  lieu 
thereof  “the  highest  amount  which,  together 
with  additional  compensation  authorized  by 
law,  will  not  exceed  the  maximum  rate  au¬ 
thorized  by  the  Classification  Act  of  1949,  as 
amended,”;  and 

(B)  by  striking  out  "$8,880”  at  the  second 
place  where  it  appears  in  such  clause  and 
inserting  in  lieu  thereof  “the  highest  amount 
which,  together  with  additional  compensa¬ 
tion  authorized  by  law,  will  not  exceed  the 
maximum  rate  authorized  by  the  Classifica¬ 
tion  Act  of  1949,  as  amended”. 

Sec.  203.  (a)  The  compensation  of  the 
Comptroller  General  of  the  United  States 
shall  be  at  the  rate  of  $30,000  per  annum. 

(b)  The  compensation  of  the  Assistant 
Comptroller  General  of  the  United  States 
shall  be  at  the  rate  of  $29,000  per  annum. 

(c)  The  compensation  of  the  General 
Counsel  of  the  United  States  General  Ac¬ 
counting  Office,  the  Librarian  of  Congress, 
the  Public  Printer,  and  the  Architect  of  the 
Capitol  shall  be  at  the  rate  of  $28,000  per 
annum. 

(d)  The  compensation  of  the  Deputy 
Librarian  of  Congress,  the  Deputy  Public 
Printer,  and  the  Assistant  Architect  of  the 
Capitol  shall  be  at  the  rate,  of  $27,000  per 
annum. 


(e)  The  compensation  of  the  Second  As¬ 
sistant  Architect  of  the  Capitol  shall  be  at 
the  rate  of  $26,000  per  annum. 

(f)  The  compensation  of  the  Chaplain  of 
the  House  of  Representatives  shall  be  at  the 
rate  of  $12,500  per  annum. 

Sec.  204.  Section  601(a)  of  the  Legislative 
Reorganization  Act  of  1946,  as  amended  (2 
U.S.C.  31),  is  amended  to  read  as  follows: 

“(a)  The  compensation  of  Senators,  Repre¬ 
sentatives  in  Congress,  and  the  Resident 
Commissioner  from  Puerto  Rico  shall  be  at 
the  rate  of  $30,000  per  annum  each;  and  the 
compensation  of  the  Speaker  of  the  House  of 
Representatives  shall  be  at  the  rate  of  $43,000 
per  annum.” 

Sec.  205.  No  officer  or  employee  subject  to 
section  202(a)  or  202(b)  of  this  title  shall 
receive,  by  reason  of  any  provision  of  this 
title,  an  increase  in  gross  rate  of  compensa¬ 
tion  (basic  compensation  plus  additional 
compensation  authorized  by  law) ,  or  in  total 
annual  compensation,  which  is  in  excess  of 
the  amount  of  the  increase  in  basic  com¬ 
pensation  provided  by  the  amendment  made 
by  section  102(a)  of  title  I  of  this  Act  for 
positions  in  grade  18  of  the  General  Schedule 
of  the  Classification  Act  of  1949,  as  amended. 

Mr.  MURRAY  (during  the  reading  of 
title  II).  Mr.  Chairman,  I  ask  unani¬ 
mous  consent  that  the  further  reading 
of  title  II  be  dispensed  with  and  that  it 
be  printed  in  the  Record  and  that  it  be 
open  for  amendment  at  any  point.  • 

The  CHAIRMAN.  Is  there  objection 
to  the  request  of  the  gentleman  from 
Tennessee? 

There  was  no  objection. 

The  Clerk  concluded  the  reading  of 
title  II. 

The  CHAIRMAN.  Are  there  any 
amendments  to  title  II? 

AMENDMENT  OFFERED  BY  MR.  JONES  OF- 
MISSOURI 

Mr.  JONES  of  Missouri.  Mr.  Chair¬ 
man,  I  offer  an  amendment. 

The  Clerk  read  as  follows: 

Amendment  offered  by  Mr.  Jones  of  Mis¬ 
souri:  On  page  38,  immediately  following 
line  12,  insert  the  following: 

“Sec.  205.  (a)  Noth  withstanding  any  other 
provision  of  law  and  in  recognition  of  the 
fact  that  the  duties  and  responsibilities  of 
a  Member  of  Congress  are  conducted  on  a 
full-time  basis,  there  shall  be  deducted  from 
the  compensation  in  any  year  of  each  Sena¬ 
tor,  Representative  in  Congress,  and  the  Resi¬ 
dent  Commissioner  from  Puerto  Rico  an 
amount  equal  to  the  amount  of  compensa¬ 
tion  which  such  official  has  received  for  per¬ 
sonal  services  from  other  'sources  during 
such  year  up  to  the  amount  of  any  increase 
provided  in  this  Act.  Personal  services  shall 
be  deemed  to  include  any  personal  service 
performed  by  the  individual  for  which  he 
receives  a  salary,  commission,  fee,  retainer, 
honorarium,  per  diem,  or  any  other  com¬ 
pensation  received  in  return  for  rendering 
such  personal  service,  but  shall  not  include 
dividends,  interest,  rentals,  pensions,  dis¬ 
ability  benefits,  insurance,  retirement  in¬ 
come  or  any  other  form  of  income  which  is 
not  predicated  upon  the  rendering  of  any 
personal  service.” 

(Mr.  JONES  of  Missouri  asked  and  was 
given  permission  to  revise  and  extend 
his  remarks:) 

Mr.  JONES  of  Missouri.  Mr.  Chair¬ 
man,  I  offered  this  amendment  when  the 
bill  was  before  the  House  on  March  12. 
As  was  to  be  expected,  the  amendment 
was  voted  down.  However,  after  the 
session  that  day  several  Members  came 
to  me  and  said,  “I  did  not  understand 
what  you  were  trying  to  do.” 
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I  shall  try  to  make  this  very  clear.  I 
believe  a  majority  of  the  people  recognize 
that  service  as  a  Member  of  Congress 
should  represent  a  full-time  job,  at  least 
while  Congress  is  in  session,  and  that  any 
service  or  obligation  a  Member  has  which 
would  take  him  away  from  his  congres¬ 
sional  duties  and  which  would  prevent 
him  from  attending  committee  meetings 
and  prevent  him  from  being  on  the  floor 
of  the  House — or  on  the  floor  of  the  other 
body — contributes  to  extending  the 
length  of  the  session. 

Let  me  explain  what  the  amendment 
would  do.  Let  us  presume  that  the  bill 
is  passed  and  that  the  salary  is  increased 
$7,500  a  year.  The  amendment  provides 
that  any  personal-service  compensation 
or  remuneration  which  a  Member  re¬ 
ceives  during  the  year  is  to  be  deducted 
from — and  up  to — the  amount  of  the  in¬ 
creased  salary.  This  is  for  personal 
service  only,  predicated  upon  the  pre¬ 
sumption  the  personal  service  requires  a 
person  to'  be  away  from  his  duties  here  in 
the  House.  That  might  include  a  salary. 
It  might  be  a  commission  for  a  sale  he  is 
making  as  a  salesman.  It  might  be  a 
fee.  It  might  be  a  retainer.  It  might 
be  an  honorarium.  It  might  be  a  per 
diem.  It  would  include  anything  that 
was  a  personal  service. 

If  that  Member  during  the  year  re¬ 
ceived,  for  personal  services,  $5,000,  that 
$5,000  would  be  deducted  from  the  $7,500 
he  would  receive  in  additional  salary. 

The  people  have  told  us  many  times 
that  the  Members  of  Congress  are  un¬ 
derpaid,  and  that  is  the  basis,  I  presume, 
upon  which  the  committee  and  others 
who  are  supporting  this  legislation  are 
supporting  it.  They  say  that  a  Member 
needs  to  have  more  compensation.  They 
say  a  Member  who  lives  in  the  Far  West, 
in  the  Deep  South,  in  the  Midwest,  or 
in  another  part  of  the  country,  is  pre¬ 
vented,  because  of  his  service  in  the 
Congress — though  I  believe  he  was 
elected  for  full-time  service — from  being 
here. 

I  believe  Members  should  have  no 
hesitancy  about  including  income  from 
personal  services,  since  other  Members, 
because  of  their  residence  or  because  of 
their  employment — profession,  or  what¬ 
ever  it  may  be — do  not  have  an  opportu¬ 
nity  to  get  the  additional  money.  I  be¬ 
lieve  that  would  be  fair. 

This  would  put  Members  of  Congress 
upon  a  more  equitable  basis  so  far  as 
their  income  is  concerned. 

I  wish  to  make  one  point  quite  clear. 
This  would  not  include  income  from 
dividends,  from  interest,  from  rentals, 
from  pensions,  from  disability  benefits, 
from  insurance,  or  from  retirement  in¬ 
come.  The  only  thing  that  this  would 
affect  would  be  that  income  from  per¬ 
sonal  service  which  takes  a  Member  away 
from  the  House  of  Representatives — or 
from  the  other  body,  as  the  case  might 
be. 

My  contention  is  this,  that  if  all  Mem¬ 
bers  felt  they  were  going  to  have  to  give 
up  a  part  of  this  income — let  us  say  a 
lawyer  in  Philadelphia  or  some  other 
professional  man  who  wants  to  be  away 
from  here  every  Monday  or  every  Fri¬ 
day  and  he  is  not  making  himself  avail¬ 


able-then  I  think  he  might  be  inclined 
to  be  here.  If  this  House  and  this  Con¬ 
gress  could  stay  in  session  for  7  months 
a  year,  as  the  law  says  it  should  be,  then 
I  think  we  could  get  this  job  done  and 
we  could  adjourn  by  July  31,  as  the  law 
provides,  and  we  could  get  out  of  here. 
I  think  and  I  hope  I  have  made  myself 
clear.  If  I  have  not,  I  would  be  glad  to 
answer  any  questions  you  might  have  on 
that. 

The  CHAIRMAN.  The  time  of  the 
gentleman  hae  expired. 

(Mr.  JONES  of  Missouri  asked  and 
was  given  permission  to  proceed  for  5 
additional  minutes.) 

Mr.  MOSS.  Mr.  Chairman,  will  the 
gentleman  yield? 

Mr.  JONES  of  Missouri.  I  yield  to  the 
gentleman  from  California. 

Mr.  MOSS.  I  cannot  deny  that  I 
have  a  great  deal  of  sympathy  with  the 
situation  you  are  attempting  to  correct 
by  your  amendment,  but  as  I  read  your 
amendment,  I  am  afraid  you  do  great 
violence  in  attempting  to  end  an  abuse. 

Mr.  JONES  of  Missouri.  In  attempt¬ 
ing  to  do  what? 

Mr.  MOSS.  In  attempting  to  end  an 
abuse.  In  the  first  place,  you  confine 
this  exclusively  to  the  Members  of  Con¬ 
gress.  Many  others  are  going  to  receive 
increased  compensation  under  this  leg¬ 
islation.  They  also  perhaps  take  an 
honorarium  and  may  take  several  in  the 
course  of  a  year.  Yet  you  do  not  pro¬ 
pose  under  this  amendment  to  require 
that  they  return  this  to  the  Government 
in  lieu  of  the  increase  in  salary.  Is  that 
correct? 

Mr.  JONES  of  Missouri.  I  would  say 
this  to  the  gentleman,  that  the  employ¬ 
ees  of  the  House  of  Representatives  can 
be  under  the  rules  of  the  House  and  they 
could  be  taken  care  of  in  that  manner. 
I  think  you  will  also  find  that  the  chair¬ 
man  of  a  committee  or  the  officers  of  the 
House  can  see  that  the  staff  members  or 
the  people  you  are  referring  to  in  the 
legislative  branch  are  taken  care  of. 

Mr.  MOSS.  Would  the  gentleman 
yield  further? 

Mr.  JONES  of  Missouri.  Yes. 

Mr.  MOSS.  You  do  not  cover  judges 
or  employees  of  the  executive  depart¬ 
ments  of  the  Government  or  members 
of  the  independent  boards  or  commis¬ 
sions  established  under  the  authority  of 
the  Government,  do  you? 

Mr.  JONES  of  Missouri.  I  do  not 
cover  them  for  this  reason:  I  am  trying 
to  deal  with  a  problem  here.  Frankly, 
as  I  have  stated  in  the  past,  I  do  not 
think  that  the  legislative  branch  has  any 
business  in  this  bill  to  start  with,  but  if 
we  are  going  to  try  to  improve  the  leg¬ 
islative  branch  and  the  set-up  that  we 
have  here,  this  should  be  the  opportu¬ 
nity  to  do  it.  If  you  want  to  go  and  cor¬ 
rect  the  others,  that  is  all  right.  All  I 
am  trying  to  do  is  something  that  I  know 
about  here  in  this  House  and  some  of 
the  practices  going  on  with  regard  to 
some  of  the  income,  I  think.  You  say 
you  want  to  put  these  people  on  a  com¬ 
parable  level.  This  would  put  them  on 
a  level,  and  they  would  get  their  $32,500 
or  whatever  it  is. 

Mr.  MOSS.  Could  we  look  at  a  hypo¬ 
thetical  case  where  injustice  occurs 


under  your  amendment?  You  have  dis¬ 
cussed  the  problem  of  those  of  us  who 
are  many  miles  removed  from  the  Na¬ 
tion’s  Capital  with  our  place  of  residence. 

Mr.  JONES  of  Missouri.  Yes. 

Mr.  MOSS.  I  come  from  California. 

Mr.  JONES  of  Missouri  That  is  right. 

Mr.  MOSS.  Supposing  in  the  course  of 
a  year  I  might  have  $1,000  or  $1,500  in 
honorariums  and  somebody  nearby  the 
Capital  would  have  $15,000  in  honorar¬ 
iums.  I  would  be  forced  to  give  up  the 
entirety  of  my  income  from  honorariums, 
but  the  other  party  would  be  required  to 
give  up  only  50  percent. 

Mr.  JONES  of  Missouri.  That  is  right. 

Mr.  MOSS.  I  think  you  might  en¬ 
courage  greater  activity  in  that  area 
rather  than  less.  ' 

Mr.  JONES  of  Missouri.  They  would 
also  be  subject  to  being  here  in  the  House 
of  Representatives  where  their  job  is. 

Mr.  ALBERT.  Mr.  Chairman,  will  the 
gentleman  yield? 

Mr.  JONES  of  Missouri.  Yes.  I  yield 
to  the  majority  leader. 

Mr.  ALBERT.  I  know  the  gentleman 
is  endeavoring  to  do  something  which  he 
feels  is  in  the  interest  of  the  Congress 
and  of  the  country.  However,  I  am  not 
sure  it  will  do  equity,  and  I  am  not  sure 
it  will  not  complicate  the  administration 
of  the  act.  What  about  persons  owning 
many  properties  who  have  managerial 
responsibilities  which  keep  them  away 
from  Congress?  It  is  difficult  to  say 
whether  this  would  be  personal  service 
or  not,  but  it  would  involve  their  per¬ 
sonal  time. 

Mr.  JONES  of  Missouri.  There  is 
nothing  wrong  about  it,  Mr.  Albert,  ex¬ 
cept  that  I  think  this:  We  have  a  respon¬ 
sibility  to  be  here  when  the  Congress  is 
in  session.  I  think  an  amendment  of  this 
kind  would  be  conducive  to  keeping  a 
quorum  here  so  that  we  would  not  have 
the  Tuesday  to  Thursday  Club  operating. 

Mr.  ALBERT.  Mr.  Chairman,  I  think 
the  gentleman’s  amendment  would  be 
discriminatory  as  between  someone  who 
performs  a  personal  service  for  some¬ 
one  else  and  someone  who  had  important 
managerial  responsibilities  connected, 
say,  with  his  own  business. 

Mr.  JONES  of  Missouri.  I  think  it,  is 
easy  to  find  excuses  why  we  could  not  do 
this.  But  I  think  this  would  at  least 
make  a  start  to  keep  people  here  on  the 
job.  I  would  be  glad  to  hear  from  some¬ 
one  who  would  take  the  position  that 
being  a  Member  of  Congress  is  not  a  full¬ 
time  job  while  Congress  is  in  session. 

Mr.  FULTON  of  Pennsylvania.  Mr. 
Chairman,  will  the  gentleman  yield?  - 

Mr.  JONES  of  Missouri.  I  yield. 

Mr.  FULTON  of  Pennsylvania.  Mr. 
Chairman,  I  believe  one  of  the  defects  of 
the  gentleman’s  amendment  is  that  the 
language  is  not  clear.  For  example, 
while  I  am  from  the  city  of  Pittsburgh 
I  also  run  a  sheep  ranch.  Farming  is 
within  the  scope  of  a  personal  service, 
although  I  am  not  out  there  doing  the 
work.  But  I  must  say  that  if  the  farmers 
of  this  House  are  going  to  be  eliminated 
from  farming  for  most  of  the  year  while 
Congress  is  in  session  you  are  not  going 
to  get  very  many  votes  for  this  amend¬ 
ment.  < 
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Mr.  JONES  of  Missouri.  I  do  not 
think  they  would  be  eliminated.  In  other 
words,  each  Member  here  makes  out  an 
income  tax  return,  or  I  presume  he  does. 
And  then  he  shows  personal  service  on 
that  income  tax  return,  if  he  had  any. 
I  do  not  say  this  will  make  everybody 
pure.  I  do  not  think  it  is  going  to  compel 
everybody  to  make  out  a  correct  income 
tax  return,  but  at  least  it  will  lead  toward 
that  end. 

Mr.  Chairman,  I  ask  for  a  vote  on  the 
amendment. 

The  CHAIRMAN.  The  question  is  on 
the  amendment  offered  by  the  gentleman 
from  Missouri  [Mr.  Jones]. 

The  question  was  taken;  and  on  a  di¬ 
vision  (demanded  by  Mr.  Jones  of  Mis¬ 
souri)  there  were — ayes  13,  noes  90. 

So  the  amendment  was  rejected. 

AMENDMENT  OFFERED  BY  MR.  JONES  OF 
MISSOURI 

Mr.  JONES  of  Missouri.  Mr.  Chair¬ 
man,  I  offer  an  amendment. 

The  Clerk  read  as  follows: 

Amendment  offered  by  Mr.  Jones  of  Mis¬ 
souri:  On  page  37,  lines  20  through  25,  and 
on  page  38,  lines  1  through  3,  strike  out  all 
of  section  204  and  add  a  new  section  to  read 
as  follows: 

“Sec.  204.  Section  601(a)  of  the  Legisla¬ 
tive  Reorganization  Act  of  1946,  as  amended 
(2  U.S.C.  31)  is  amended  by  adding  the  fol¬ 
lowing: 

“‘(b)  Notwithstanding  any  other  provi¬ 
sion  of  law  and  in  recognition  of  the  full¬ 
time  responsibilities  of  Senators,  Represent¬ 
atives,  and  the  Resident  Commissioner,  each 
such  official  in  addition  to  the  compensa¬ 
tion  provided  above,  shall  receive  from  the 
first  day  of  January  until  the  thirty-first  day 
of  July  each  year  the  sum  of  $50  for  each 
day  that  he  is  actually  in  Washington,  D.C., 
available  for  attendance  at  committee  meet¬ 
ings  or  during  sessions  of  the  House  or  Sen¬ 
ate  as  the  case  may  be  when  such  legislative 
body  is  in  session.  On  and  after  July  31  of 
each  year,  the  compensation  of  each  such 
official  shall  be  reduced  in  the  amount  of 
$50  for  each  day  that  he  is  not  actually  in 
attendance  in  the  House  or  Senate  as  the 
case  may  be  when  such  legislative  body  is  in 
session  and  during  the  session  of  Congress; 
Provided,  That  such  official  shall  be  deemed 
to  be  present,  for  the  purposes  of  this  Act 
if  he  or  she  is  confined  to  a  hospital,  or  is 
confined  to  his  or  her  bed  under  the  daily 
care  of  a  physician  who  will  certify  to  such 
fact;  and  Provided  further,  That  such  official 
shall  be  deemed  to  be  present  on  Sundays 
and  legal  holidays  when  the  body  of  Con¬ 
gress  of  which  he  or  she  is  a  Member  is  not 
in  session,  as  well  as  those  days  when  that 
body  is  in  official  recess.’  ” 

(Mr.  JONES  of  Missouri  asked  and 
was  given  permission  to  revise  and  ex¬ 
tend  his  remarks.) 

Mr.  JONES  of  Missouri.  Mr.  Chairman, 
this  amendment  is  based  on  a  per  diem. 
It  is  based  on  a  per  diem  in  addition  to 
the  present  salary. 

Mr.  Chairman,  Congress  can  complete 
its  work  by  July  31,  as  the  law  sets  out, 
and  during  those  days,  from  January  1 
until  the  31st  day  of  July  of  each  year, 
the  Member  who  is  then  in  Washington 
and  available  for  attendance  here  in  the 
House  of  Representatives  shall  receive 
in  addition  to  his  regular  compensation 
$50  a  day  as  a  per  diem. 

Mr.  Chairman,  some  State  legislatures 
use  this  form  of  payment  and  it  has 
been  found  to  increase  atendance,  and 
this  will  make  members  available  on  all 


days  that  the  House  is  in  session.  After 
July  31  there  would  be  a  penalty  for  the 
days  that  a  Member  is  absent  from  Con¬ 
gress. 

Mr.  Chairman,  I  believe  this  amend¬ 
ment  offers  an  incentive  and  it  also  pro¬ 
vides  a  penalty.  The  incentive  would  be 
comparable  to  the  proposed  increase  un¬ 
der  the  present  bill.  If  a  Member  comes 
to  Washington  and  makes  himself  avail¬ 
able  during  the  time  Congress  is  in  ses¬ 
sion,  from  January  1  through  July  31, 
he  would  receive  the  equivalent  amount 
of  money  that  he  would  receive  under 
this  bill.  After  July  31  he  would  be 
penalized. 

Mr.  Chairman,  I  am  not  very  optimis¬ 
tic  but  at  least  I  would  like  to  see  a  vote 
on  this  amendment  and  see  if  anyone  is 
interested  in  cutting  out  the  “Tuesday- 
to-Thursday  Club.” 

The  CHAIRMAN.  The  question  is  on 
the  amendment  of  the  gentleman  from 
Missouri. 

The  amendment  was  rejected. 

AMENDMENT  OFFERED  BY  MR.  RHODES  OF 
PENNSYLVANIA 

Mr.  RHODES  of  Pennsylvania.  Mr. 
Chairman,  I  offer  an  amendment. 

The  Clerk  read  as  follows : 

Amendment  offered  by  Mr.  Rhodes  of 
Pennsylvania:  On  page  38,  immediately  fol¬ 
lowing  line  12,  insert  the  following  new 
section: 

"Sec.  206.  Notwithstanding  any  other  pro¬ 
vision  of  law  and  in  recognition  of  the  fact 
that  the  duties  and  responsibilities  of  Mem¬ 
bers  of  Congress  are  conducted  solely  as  rep¬ 
resentatives  of  the  public,  each  Member  of 
the  Congress  and  the  Resident  Commissioner 
from  Puerto  Rico  shall,  on  or  before  the  15th 
day  of  April  of  each  year  beginning  with 
the  year  1965,  submit  to  the  Clerk  of  the 
House  or  the  Secretary  of  the  Senate,  as  the 
case  may  be,  a  statement  consisting  of  a  full 
and  complete  disclosure  of  the  amount  or 
amounts  of  all  compensation  and  incomes 
which  such  Member  or  Resident  Commis¬ 
sioner  shall  have  received,  during  the  imme¬ 
diately  preceding  calendar  year,  from  any 
source  or  sources,  other  than  compensation 
or  incomes  received  by  him  for  or  in  con¬ 
nection  with  his  service  as  such  Member  or 
Resident  Commissioner  in  the  Congress  as 
provided  by  law.  Such  statements  filed  with 
the  Clerk  of  the  House  or  the  Secretary  of 
the  Senate,  as  the  case  may  be,  and  any  re¬ 
lated  information  filed  therewith,  shall  be 
held  by  the  Clerk  of  the  House  and  the  Sec¬ 
retary  of  the  Senate  as  matters  of  public  rec¬ 
ord  and  shall  be  available  for  public  access 
thereto  at  any  time  during  the  regular  busi¬ 
ness  hours  of  the  Office  of  the  Clerk  of  the 
House  or  the  Secretary  of  the  Senate,  as  the 
case  may  be.” 

Mr.  RHODES  of  Pennsylvania.  Mr. 
Chairman,  my  amendment  for  compul¬ 
sory  public  disclosure  of  assets  and  in¬ 
come  of  Members  of  Congress,  if  adopt¬ 
ed,  will  make  it  less  difficult  for  many 
Members  to  support  the  pay  legislation 
now  under  consideration. 

Public  disclosure  of  assets  and  income 
may  be  objectionable  to  some  but  it 
would  protect  most  Members  against  un¬ 
fair  criticism  which  has  been  leveled 
against  the  Congress,  and  which  casts  a 
cloud  of  suspicion  on  every  Member  of 
the  House  and  Senate. 

A  detailed  statement  of  this  type  would 
inform  citizens  of  some  of  the  financial 
problems  faced  by  many  Members,  par¬ 
ticularly  those  of  us  who  must  depend  on 
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their  congressional  pay  to  make  ends 
meet. 

It  seems  to  me  that  this  amendment 
would  receive  much  popular  support  and, 
if  adopted,  would  expose  many  of  the  ef¬ 
forts  that  are  made  to  discredit  the  Con¬ 
gress.  By  distorting  the  congressional 
pay  issue,  political  opponents  can  use  the 
issue  to  confuse  the  voters  ani  take  the 
minds  of  the  people  off  of  important  leg¬ 
islation  that  affects  the  national  interest 
and  the  welfare  of  the  average  citizen. 

Much  of  the  opposition  to  congres¬ 
sional  pay  comes  from  citizens  who  feel 
that  Congress  has  been  negligent  in  not 
enacting  legislation  which  is  essential  in 
increasing  the  opportunities  and  lifting 
the  living  standards  of  the  millions  of  our 
fellow  citizens  who  are  not  properly  shar¬ 
ing  in  our  Nation’s  abundance  and  in¬ 
creasing  productivity. 

They  are  looking  to  the  Congress  for 
legislation  to  boost  social  security  bene¬ 
fits,  and  to  broaden  the  program  to  in¬ 
clude  medical  care  for  the  aged.  They 
are  interested  in  the  kind  of  legislation 
that  would  help  bring  about  a  better  bal¬ 
ance  in  our  topheavy  economy.  Such 
legislation  as  proposed  to  increase  income 
tax  exemptions  to  $800  or  $1,000,  and  a 
pension  for  World  War  I  veterans,  which 
would  give  needed  purchasing  power  to 
those  who  need  it  most.  It  would  give 
them  a  better  share  in  the  abundance 
with  which  this  Nation  is  blessed.  It 
would  help  ease  the  problems  caused  by 
automation  and  unemployment. 

President  Johnson’s  effort  to  strike  at 
social  injustice  with  his  antipoverty  pro¬ 
gram  is  an  important  step  in  this  direc¬ 
tion.  Because  of  the  President’s  concern 
about  needless  human  distress  and  his 
efforts  to  help  our  senior  citizens,  the  job¬ 
less,  and  other  needy  citizens,  his  pro¬ 
posal  for  improved  Federal  pay  legisla¬ 
tion  is  consistent  and  contains  much 
merit. 

The  President’s  request  for  salary  ad¬ 
justments  is  in  line  with  his  efforts  to 
recruit  special  talent,  which  is  difficult  to 
secure  with  salaries  much  lower  than 
those  outside  the  Federal  service. 

It  is  a  privilege,  Mr.  Chairman,  to  serve 
as  a  Member  of  this  House.  This  is  more 
compensating  than  any  monetary  re¬ 
ward.  I  realize,  however,  that  with 
heavy  expenses  of  House  Members  and 
the  cost  of  election  campaigns,  it  be¬ 
comes  increasingly  difficult  for  persons  of 
moderate  means  to  be  elected  to  this  im¬ 
portant  body.  This  is  especially  true  of 
Members  who  support  liberal  and  pro¬ 
gressive  legislation  and  who  must  often 
face  a  hostile  press  and  heavy  campaign 
contributions  to  their  opponents  from 
wealthy  individuals  and  groups. 

Personally,  I  would  prefer  if  the  pay 
raise  for  Members  of  Congress  would  be 
separated  from  this  Federal  pay  increase 
bill,  regardless  of  the  case  that  can  be 
made  for  the  raise  for  Members  of  Con¬ 
gress. 

There  are  many  talented  and  devoted 
people  in  the  Federal  service  who,  at  a 
financial  sacrifice  to  themselves,  are 
making  an  important  contribution  to  our 
country.  Many  are  scientists,  research¬ 
ers,  physicians,  and  other  professional 
people.  I  also  feel  that  this  legislation  is 
important  to  conscientious  and  dedicat¬ 
ed  postal  employees  and  other  Federal 
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workers,  particularly  those  in  the  lower 
paid  brackets.  It  is  for  that  reason  that 
I  hope  this  amendment  will  be  adopted, 
which  I  believe  will  assure  the  enactment 
of  this  Federal  pay  bill. 

Mr.  PILLION.  Mr.  Chairman,  will  the 
gentleman  yield? 

Mr.  RHODES  of  Pennsylvania..  I 
yield  to  the  gentleman  from  New  York. 

Mr.  PILLION.  What  the  gentleman 
seeks  to  do  is  to  open  up  the  income  tax 
forms  of  Members  of  Congress  to  the 
public.  Could  not  that  be  done  by  legis¬ 
lation  which  would  attain  that  purpose 
by  separate  legislation? 

Mr.  RHODES  of  Pennsylvania.  I 
would  have  no  objection  to  that. 

Mr.  PILLION.  They  would  be  sep¬ 
arated  from  everyone  else,  and  we  alone 
would  have  to  make  public  our  income 
tax  statements. 

Mr.  WALLHAUSER.  Mr.  Chairman, 
I  rise  in  opposition  to  the  amendment 
offered  by  the  gentleman  from  Pennsyl¬ 
vania  [Mr.  Rhodes]. 

Mr.  Chairman,  worthy  as  the  purpose 
of  the  gentleman  who  introduced  this 
amendment  may  be,  it  seems  to  me  it 
has  no  place  in  a  salary  bill.  We  are 
attempting  to  make  salaries  of  govern¬ 
mental  employees  comparable  to  those 
in  private  industry.  We  are  not  inquir¬ 
ing  into  the  financial  resources  of  the 
Members  of  Congress.  If  the  gentleman 
has  this  in  mind,  he  should  introduce 
separate  legislation,  it  should  be  fully 
debated,  hearings  should  be  held,  and 
then  the  question  should  be  decided. 

So  I  urge  that  this  amendment  be 
voted  down.  I  question  very  much 
whether  it  is  even  germane,  but  no  point 
of  order  was  raised  so  it  is  too  late  for 
that.  But  in  fact,  the  judgment  of  this 
House  should  not  be  taken  on  a  matter 
so  quickly.  I  hope  the  amendment  will 
be  defeated. 

Mr.  FRASER.  Mr.  Chairman,  I  move 
to  strike  out  the  last  word. 

Mr.  Chairman,  I  should  like  to  take  a 
moment  to  commend  the  gentleman 
from  Pennsylvania  for  what  I  think  is 
an  excellent  proposal.  I  know  these 
kinds  of  proposals  have  been  submitted 
to  the  Congress  year  after  year.  I  also 
know  the  practical  difficulty  of  bringing 
these  proposals  out  onto  the  floor.  I  do 
believe  the  amendment  as  offered  is  ger¬ 
mane  and  is  relevant.  We  are  asking 
through  this  bill  for  an  increase  in  con¬ 
gressional  salaries,  one  that  I  think  is 
merited,  but  at  the  same  time,  I  believe 
the  public  would  gain  more  confidence 
in  the  discharge  of  the  representational 
duties  of  a  Congressman  if  he  were  pre¬ 
pared  to  make  a  full  disclosure  of  his 
sources  of  income. 

(Mr.  FRASER  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
marks.) 

The  CHAIRMAN.  The  question  is  on 
the  amendment  offered  by  the  gentleman 
from  Pennsylvania  [Mr.  Rhodes]. 

The  amendment  was  rejected. 

AMENDMENT  OFFERED  BY  MR.  LATTA 

Mr.  LATTA.  Mr.  Chairman,  I  offer 
an  amendment. 

The  Clerk  read  as  follows : 

Amendment  offered  by  Mr.  Latta:  On  page 
34,  line  5,  strike  out  all  of  title  II,  and  re¬ 
number  the  succeeding  titles. 


Mr.  LATTA.  Mr.  Chairman,  I  expect 
to  oppose  this  administration-supported 
salary  increase  bill  for  the  same  reasons 
that  I  opposed  it  when  it  was  defeated  on 
March  12,  1964.  The  bill  presently  be¬ 
fore  us  contains  increases  for  Members 
of  Congress,  members  of  the  Cabinet, 
members  of  the  Supreme  Court,  and 
other  Government  employees  in  the  up¬ 
per  pay  brackets  just  as  did  the  bill 
previously  defeated.  Reducing  these 
salary  increases  by  approximately  one- 
fourth  still  does  not  remove  my  objec¬ 
tions  to  them.  I  am  opposed  to  any  in¬ 
creases  for  these  offices  and  particularly 
to  the  proposed  increase  for  Members  of 
Congress.  As  I  informed  this  House  on 
March  12,  I  am  satisfied  with  the  salary 
I  have  been  receiving.  Second,  the  pro¬ 
posed  increase  is  more  than  the  annual 
income  of  most  families  in  my  district. 
Third, J  feel  that  we  should  not  be  bor¬ 
rowing  money  to  increase  salaries.  It 
seems  perfectly  ridiculous  to  me  to  pass 
a  $533  million  salary  increase  bill  today 
and  then  vote  to  increase  the  debt  limit 
next  week  to  $324  billion.  I  do  not  sub¬ 
scribe  to  this  new  fiscal  philosophy  that 
the  way  to  keep  from  going  in  debt  is  to 
spend  more  money. 

Mr.  Chairman,  it  is  apparent  here  to¬ 
day  that  the  administration  has  changed 
enough  votes  to  pass  this  bill.  I  shall, 
therefore,  attempt  to  delete  as  many 
titles  from  the  bill  as  possible.  For  this 
reason,  I  have  offered  the  pending 
amendment  to  delete  all  of  title  n — Fed¬ 
eral  legislative  salaries — from  the  bill. 
If  my  amendment  to  delete  these  con¬ 
gressional  salaries  from  the  bill  is  suc¬ 
cessful,  I  shall  offer  further  amendments 
to  strike  title  m,  Federal  executive  sal¬ 
aries;  and  title  IV,  Federal  judicial  sal¬ 
aries;  from  the  bill. 

(Mr.  LATTA  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
marks.) 

The  CHAIRMAN.  The  question  is  on 
the  amendment  offered  by  the  gentle¬ 
man  from  Ohio  [Mr.  Latta]. 

The  amendment  was  rejected. 

AMENDMENT  OFFERED  BY  MR.  BARRY 

Mr.  BARRY.  Mr.  Chairman,  I  offer 
an  amendment. 

The  Clerk  read  as  follows: 

Amendment  offered  by  Mr.  Barry:  Page 
37,  line  20,  strike  out  section  204. 

Mr.  BARRY.  Mr.  Chairman,  the  pur¬ 
pose  of  this  amendment  is  to  give  those 
Members  who  oppose  getting  this  salary 
increase  next  January  an  opportunity  to 
strike  this  section  from  the  bill.  There 
has  been  a  great  deal  said  about  the 
irresponsibility  of  Congress  in  passing 
a  tax  cut  and  having  a  $10  billion  excess 
of  appropriations  over  income  and  in 
the  same  session  voting  themselves  a 
pay  raise.  This  amendment  knocks  out 
the  congressional  salary  increase  provi¬ 
sions  of  this  bill.  I  do  not  think  it  needs 
further  debate  as  far  as  I  am  concerned. 

The  CHAIRMAN.  The  question  is  on 
the  amendment  offered  by  the  gentle¬ 
man  from  New  York  [Mr.  Barry]. 

The  amendment  was  rejected. 

The  Clerk  will  read. 

The  Clerk  read  as  follows: 


TITLE  III - FEDERAL  EXECUTIVE  SALARIES 

Sec.  301.  This  title  may  be  cited  as  the 
“Federal  Executive  Salary  Act  of  1964”. 

Sec.  302.  There  is  hereby  established  for 
offices  and  position  to  which  section  303  of 
this  title  applies  a  basic  compensation  sched¬ 
ule,  to  be  known  as  the  “Federal  Executive 
Salary  Schedule”,  which  shall  be  divided 
into  six  salary  levels. 

Sec.  303.  (a)  Level  I  of  the  Federal  Execu¬ 
tive  Salary  Schedule  shall  apply  to  the  fol¬ 
lowing  offices  and  positions,  for  which  the 
annual  rate  of  basic  compensation  shall  be 
$32,500: 

( 1 )  Secretary  of  State. 

(2)  Secretary  of  the  Treasury. 

(3)  Secretary  of  Defense. 

(4)  Attorney  General. 

(5)  Postmaster  General. 

(6)  Secretary  of  the  Interior. 

(7)  Secretary  of  Agriculture. 

(8)  Secretary  of  Commerce. 

(9)  Secretary  of  Labor. 

(10)  Secretary  of  Health,  Education,  and 
Welfare. 

(b)  Level  II  of  the  Federal  Executive  Sal¬ 
ary  Schedule  shall  apply  to  the  following 
offices  and  positions,  for  which  the  annual 
rate  of  basic  compensation  shall  be  $30,000: 

(1)  Deputy  Secretary  of  Defense. 

(2)  Under  Secretary  of  State. 

(3)  Administrator,  Agency  for  Interna¬ 
tional  Development. 

(4)  Administrator  of  the  National  Aero¬ 
nautics  and  Space  Administration. 

(5)  Administrator  of  Veterans’  Affairs. 

(6)  Administrator  of  the  Housing  and 
Home  Finance  Agency. 

( 7)  Chairman,  Atomic  Energy  Commission. 

(8)  Chairman,  Council  of  Economic  Ad¬ 
visers. 

(9)  Chairman,  Board  of  Governors  of  the 
Federal  Reserve  System. 

(10)  Director  of  the  Bureau  of  the  Budget. 

(11)  Director  of  the  Office  of  Science  and 
Technology. 

(12)  Director  of  the  United  States  Arms 
Control  and  Disarmament  Agency. 

(13)  Director  of  the  United  States  Infor¬ 
mation  Agency. 

(14)  Director  of  the  Federal  Bureau  of 
Investigation,  Department  of  Justice,  so  long 
as  the  position  is  held  by  the  present  in¬ 
cumbent. 

(15)  Director  of  Central  Intelligence. 

(c)  Level  III  of  the  Federal  Executive 
Salary  Schedule  shall  apply  to  the  following 
offices  and  positions,  for  which  the  annual 
rate  of  basic  compensation  shall  be  $29,000: 

(1)  Deputy  Attorney  General. 

(2)  Deputy  Postmaster  General. 

(3)  Under  Secretary  of  Agriculture. 

(4)  Under  Secretary  of  Commerce. 

(5)  Under  Secretary  of  Commerce  for 
Transportation . 

(6)  Under  Secretary  of  Health,  Education, 
and  Welfare. 

(7)  Under  Secretary  of  the  Interior. 

(8)  Under  Secretary  of  Labor. 

(9)  Under  Secretary  of  State  for  Political 
Affairs  or  Under  Secretary  of  State  for  Eco¬ 
nomic  Affairs. 

( 10)  Under  Secretary  of  the  Treasury. 

(11)  Under  Secretary  of  the  Treasury  for 
Monetary  Affairs. 

( 12)  Secretary  of  the  Air  Force. 

(13)  Secretary  of  the  Army. 

(14)  Secretary  of  the  Navy. 

(15)  Administrator  of  the  Federal  Aviation 
Agency. 

(16)  Administrator  of  General  Services. 

(17)  Administrator  of  the  Small  Business 
Administration. 

(18)  Deputy  Administrator  of  Veterans’ 
Affairs. 

( 19 )  Deputy  Administrator,  Agency  for  In¬ 
ternational  Development. 

(20)  Chairman  of  the  National  Mediation 
Board. 

(21)  Chairman,  Civil  Aeronautics  Board. 
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(22)  Chairman  of  the  United  States  Civil 
Service  Commission. 

(23)  Chairman  of  the  Railroad  Retirement 
Board. 

(24)  Chairman,  Federal  Communications 
Commission. 

(25)  Chairman,  Board  of  Directors,  Fed¬ 
eral  Deposit  Insurance  Corporation. 

(26)  Chairman  of  the  Federal  Home  Loan 
Bank  Board. 

(27)  Chairman  of  the  Federal  Maritime 
Commission. 

(28)  Chairman,  Federal  Power  Commis¬ 
sion. 

(29)  Chairman,  Federal  Trade  Commis¬ 
sion. 

(30)  Chairman,  Interstate  Commerce  Com¬ 
mission. 

(31)  Chairman,  National  Labor  Relations 
Board. 

(32) _  Chairman,  Securities  and  Exchange 
Commission. 

(33)  Chairman,  Board  of  Directors  of  the 
Tennessee  Valley  Authority. 

(34)  Comptroller  of  the  Currency. 

(35)  Commissioner  of  Internal  Revenue. 

(36)  Director  of  Defense  Research  and  En¬ 
gineering,  Department  of  Defense. 

(37)  Deputy  Administrator  of  the  National 
Aeronautics  and  Space  Administration. 

(38)  Deputy  Director  of  the  Bureau  of  the 
Budget. 

(39)  Deputy  Director  of  Central  Intelli¬ 
gence. 

(40)  Director  of  the  Office  of  Emergency 
Planning. 

(41)  Director  of  the  Peace  Corps. 

(42)  Chief  Medical  Director  in  the  Depart¬ 
ment  of  Medicine  and  Surgery  of  the  Vet¬ 
erans’  Administration. 

(43)  Associate  Director  of  the  Federal  Bu¬ 
reau  of  Investigation,  Department  of  Justice, 
so  long  as  the  position  is  held  by  the  present 
incumbent. 

(44)  Members,  Atomic  Energy  Commis¬ 
sion. 

(45)  Members,  Board  of  Governors  of  the 
Federal  Reserve  System. 

(46)  Members,  Council  of  Economic  Ad¬ 
visers. 

(47)  Director  of  National  Science  Founda¬ 
tion. 

(48)  Deputy  Administrator  of  the  Housing 
and  Home  Finance  Agency. 

(49)  President,  Export-Import  Bank  of 
Washington. 

(d)  The  President  is  authorized  from  time 
to  time  to  place  offices  and  positions  in  levels 
IV,  V,  and  VI  of  the  Federal  Executive  Salary 
Schedule  in  accordance  with  subsections  (e), 
(f),  and  (g)  of  this  section.  Each  such  ac¬ 
tion  shall  be  published  in  the  Federal  Regis¬ 
ter,  except  when  it  is  determined  by  the  Pres¬ 
ident  that  such  publication  would  be  con¬ 
trary  to  the  interest  of  national  security. 

(e)  Offices  and  positions  which  the  Presi¬ 
dent  is  authorized  to  place  in  level  IV  in¬ 
clude  assistant  secretaries  of  executive  and 
military  departments,  general  counsels  of 
executive  departments,  members  of  regula¬ 
tory  boards  and  commissions,  deputy  heads 
of  large  agencies,  heads  of  certain  agencies 
and  bureaus,  and  such  other  offices  and  posi¬ 
tions  the  duties  and  responsibilities  of  which 
he  deems  appropriate  for  this  level.  The  an¬ 
nual  rate  of  basic  compensation  of  such  of¬ 
fices  and  positions  shall  be  $28,000. 

(f)  Offices  and  positions  which  the  Presi¬ 
dent  is  authorized  to  place  in  level  V  include 
heads  of  principal  services  and  such  other 
offices  and  positions  the  duties  and  responsi¬ 
bilities  of  which  he  deems  appropriate-  for 
this  level.  The  annual  rate  of  basic  com¬ 
pensation  of  such  offices  and  positions  shall 
be  $27,000. 

(g)  Offices  and  positions  which  the  Presi¬ 
dent  is  authorized  to  place  in  level  VI  include 
heads  and  board  members  of  smaller  agen¬ 
cies,  deputy  heads  of  other  agencies,  and 
such  other  offices  and  positions  the  duties 


and  responsibilities  of  which  he  deems  ap¬ 
propriate  for  this  level.  The  annual  rate 
of  basic  compensation  for  such  offices  and 
positions  shall  be  $26,000. 

(h)  Notwithstanding  any  other  provision 
of  law,  the  members  (other  than  the  Chair¬ 
man  or  President,  as  applicable,  or  the  Comp¬ 
troller  of  the  Currency  in  his  capacity  as  a 
member  of  the  Board  of  Directors  of  the  Fed¬ 
eral  Deposit  Insurance  Corporation)  of  each 
of  the  boards  and  commissions,  the  Chair¬ 
man  or  President  of  which  is  placed  in  level 
III  of  the  Federal  Executive  Salary  Schedule 
by  subsection  (c)  of  this  section,  shall  be 
placed  in  level  IV  of  such  schedule. 

Sec.  304.  (a)  Section  104  of  title  3,  United 
States  Code  (relating  to  the  compensation  of 
the  Vice  President) ,  is  amended  by  striking 
out  "$35,000”  and  inserting  in  lieu  thereof 
“$43,000”. 

(b)  Section  105  of  title  3,  United  States 
Code,  is  amended  to  read  as  follows: 

“§  105.  Compensation  of  secretaries  and  ex¬ 
ecutive,  administrative,  and  staff 
assistants  to  President 

"The  President  is  authorized  to  fix  the 
compensation  of  the  six  administrative  as¬ 
sistants  authorized  to  be  appointed  under 
section  106  of  this  title,  of  the  Executive 
Secretary  of  the  National  Security  Council, 
and  of  eight  other  secretaries  or  other  imme¬ 
diate  staff  assistants  in  the  White  House 
Office  at  rates  of  compensation  not  to  ex¬ 
ceed  that  of  level  II  of  the  Federal  Executive 
Salary  Schedule.”. 

Conforming  changes  in  existing  law 

Sec.  305-.  The  following  provisions  of  law 
are  hereby  repealed : 

(1)  The  Federal  Executive  Pay  Act  of  1956, 
as  amended  (5  U.S.C.  2201-2209),  establish¬ 
ing  rates  of  basic  compensation  for  heads  of 
executive  departments  and  other  Federal 
officials. 

(2)  Section  3012(h)  of  title  10,  United 
States  Code;  providing  compensation  of  $22,- 
000  a  year  for  the  Secretary  of  the  Army. 

(3)  Section  3013(b)  of  title  10,  United 
States  Code,  fixing  the  annual  salaries  of  the 
Under  Secretary  and  each  Assistant  Secretary 
of  the  Army  at  $20,000  a  year. 

(4)  Section  5031(d)  of  title  10,  United 
States  Code,  providing  compensation  of  $22,- 
000  a  year  for  the  Secretary  of  the  Navy. 

(5)  Section  5033(c)  of  title  10,  United 
States  Code,  providing  the  annual  salary  of 
$20,000  a  year  for  the  Under  Secretary  of 
the  Navy. 

(6)  -Section  304  of  Public  Law  87-651,  ap¬ 
proved  September  7,  1962  (76  Stat.  526;  10 
U.S.C.  5034,  note),  providing  compensation 
of  $20,000  a  year  for  Assistant  Secretaries  of 
the  Navy. 

(7)  Section  8012(g)  of  title  10,  United 
States  Code,  providing  compensation  of  $22,- 
000  a  year  for  the  Secretary  of  the  Air  Force. 

(8)  Section  8013(b)  of  title  10,  United 
States  Code,  fixing  the  annual  salaries  of  the 
Under  Secretary  and  each  Assistant  Secretary 
of  the  Air  Force  at  $20,000  a  year. 

(9)  Section  137(c)  of  title  10,  United 
States  Code,  fixing  the  compensation  of  the 
General  Counsel  of  the  Department  of  De¬ 
fense  at  the  rate  prescribed  by  law  for  as¬ 
sistant  secretaries  of  executive  departments. 

(10)  (A)  The  last  sentence  of  section  22  a. 
of  the  Atomic  Energy  Act  of  1954,  as 
amended  (68  Stat.  924;  71  Stat.  612;  42  U.S.C. 
2032(a)),  relating  to  the  annual  salaries  of 
the  Chairman  and  members  of  such  Com¬ 
mission,  which  reads:  “Each  member,  except 
the  Chairman,  shall  receive  compensation  at 
the  rate  of  $22,000  per  annum;  and  the  mem¬ 
ber  designated  as  Chairman  shall  receive 
compensation  at  the  rate  of  $22,500  per 
annum.”. 

(B)  That  part  of  the  first  sentence  of  sec¬ 
tion  27  a.  of  the  Atomic  Energy  Act  of  1954 
(68  Stat.  926;  42  U.S.C.  2037(a) ),  relating  to 
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the  salary  of  the  Chairman  of  the  Military 
Liaison  Committee  which  reads:  ",  and  who 
shall  receive  compensation  at  the  rate  pre¬ 
scribed  for  an  Assistant  Secretary  of  De¬ 
fense”. 

(11)  That  part  of  Reorganization  Plan 
Numbered  1  of  1958  (72  Stat.  1799  and  861; 
75  Stat.  630;  5  U.S.C.  133z-15,  note)  — 

(A)  In  section  2(b) ,  relating  to  the  annual 
salary  of  the  Director  of  the  Office  of  Emer¬ 
gency  Planning,  which  reads:  “and  shall  re¬ 
ceive  compensation  at  the  rate  now  or  here¬ 
after  prescribed  by  law  for  the  heads  of 
executive  departments”; 

(B)  In  section  2(c) ,  relating  to  the  annual 
salary  of  the  Deputy  Director  of  such  Office, 
which  reads:  “shall  receive  compensation  at 
the  rate  now  or  hereafter  prescribed  by  law 
for  the  under  secretaries  referred  to  in  sec¬ 
tion  104  of  the  Federal  Executive  Pay  Act  of 
1956  (5  U.S.C.  2203),”;  and 

(C)  In  section  2(d)  relating  to  the  annual 
salaries  of  three  Assistant  Directors  of  such 
Office,  which  reads:  “shall  receive  compen¬ 
sation  at  the  rate  now  or  hereafter  prescribed 
by  law  for  assistant  secretaries  of  executive 
departments,”. 

(12)  (A)  That  part  of  the  second  sentence 
of  section  202(a)  of  the  National  Aeronautics 
and  Space  Act  of  1958  (72  Stat.  429;  42  U.S.C. 
2472(a)),  relating  to  the  annual  salary  of 
the  Administrator  of  the  National  Aero¬ 
nautics  and  Space  Administration,  which 
reads:  “,  and  shall  receive  compensation  at 
the  rate  of  $22,500  per  annum”. 

(B)  That  part  of  the  first  sentence  of  sec¬ 
tion  202(b)  of  such  Act  (72  Stat.  429;  42 
U.S.C.  2472(b) ,  relating  to  the  annual  salary 
of  the  Deputy  Administrator  of  such  Admin¬ 
istration,  which  reads:  “,  shall  receive  com¬ 
pensation  at  the  rate  of  $21,500  per  annum,”. 

(13)  (A)  That  part  of  section  201(f)  of 
the  National  Aeronautics  and  Space  Act  of 
1958  (72  Stat.  428;  42  U.S.C.  2471(f)),  re¬ 
lating  to  the  annual  salary  of  a  civilian  ex¬ 
ecutive  secretary  in  the  National  Aeronautics 
and  Space  Council,  which  reads:  “and  shall 
receive  compensation  at  the  rate  of  $20,000 
a  year”.. 

(B)  That  part  of  section  204  of  such  Act 
(72  Stat.  431,  432;  42  U.S.C.  2474(a)  (1),  and 
(d)),  relating  to  the  annual  salary  of  the 
Chairman  of  the  Civilian-Military  Liaison 
Committee,  as  follows  : 

In  subsection  (a)(1),  that  part  which 
reads:  and  shall  receive  compensation 

(in  the  manner  provided  in  subsection  (d) ) 
at  the  rate  of  $20,000  per  annum”. 

In  the  second  sentence  of  subsection  (d), 
that  part  which  reads:  “fixed  by  subsection 
(a)(1)”. 

(14)  (A)  That  part  of  the  second  sentence 
of  section  2(a)  of  the  Act  of  May  26,  1949 
(63  Stat.  Ill;  5  U.S.C.  151b (a) )  as  amended, 
relating  to  the  rank  and  salary  of  the  Coun¬ 
selor  and  of  the  Legal  Adviser  of  the  De¬ 
partment  of  State,  which  reads :  “and  shall 
receive  the  same  salary  as”. 

(B)  The  last  sentence  of  section  2(a)  of 
the  Act  of  May  26,  1949  (63  Stat.  Ill;  5 
U.S.C.  151b(a))  as  amended,  relating  to  the 
rate  of  basic  compensation  of  the  Deputy 
Under  Secretaries  of  State,  which  reads:  “Un¬ 
less  otherwise  provided  for  by  law,  the  rate 
of  basic  compensation  of  the  Deputy  Under 
Secretaries  of  State  shall  be  the  same  as 
that  of  Assistant  Secretaries  of  State.”. 

(C)  That  part  of  the  second  sentence  of 
section  2(b)  of  the  Act  of  May  26,  1949,  as 
amended  (73  Stat.  265;  5  U.S.C.  151b(b) ) ,  re¬ 
lating  to  the  annual  salary  of  the  Under  Sec¬ 
retary  of  State  for  Political  Affairs  or  for 
Economic  Affairs,  as  designated  by  the  Pres¬ 
ident,  which  reads:  “shall  receive  compen¬ 
sation  at  the  rate  of  $22,000  a  year  and”. 

(15)  The  last  sentence  of  section  210(a) 
of  title  38,  United  States  Code,  relating  to 
the  annual  salary  of  the  Administrator  of 
Veterans’  Affairs,  Veterans’  Administration, 
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which  reads:  “He  shall  receive  a  salary  of 
$21,000  a  year,  payable  monthly.”. 

(16)  (A)  The  last  sentence  of  section  201 
(a)(2)  of  the  Federal  Aviation  Act  of  1958 
(72  Stat.  741;  49  U.S.C.  1321  (a*)  (2) ) ,  relat¬ 
ing  to  the  annual  salaries  of  the  Chairman 
and  members  of  the  Civil  Aeronautics  Board, 
which  reads:  “Each  member  of  the  Board 
shall  receive  a  salary  at  the  rate  of  $20,000 
per  annum,  except  that  the  member  serving 
as  Chairman  shall  receive  a  salary  at  the  rate 
of  $20,500  per  annum.”. 

(B)  That  part  of  the  second  sentence  of 

section  301(a)  of  such  Act  (72  Stat.  744;  49 
U.S.C.  1341(a)),  relating  to  the  annual  sal¬ 
ary  of  the  Administrator  of  the  Federal  Avia¬ 
tion  Agency,  which  reads:  and  who  shall 

receive  compensation  at  the  rate  of  $22,500 
per  annum”. 

(C)  That  part  of  the  second  sentence  of 
section  302(a)  of  such  Act  (72  Stat.  744;  49 
U.S.C.  1342(a)),  relating  to  the  annual  sal¬ 
ary  of  the  Deputy  Administrator  of  such 
Agency,  which  reads:  “shall  receive  compen¬ 
sation  at  the  rate  of  $20,500  per  annum, 
and”. 

(17)  (A)  Tire  last  sentence  of  section  22  of 
the  Arms  Control  and  Disarmament  Act  (75 
Stat.  632;  22  U.S.C.  2562),  relating  to  the  an¬ 
nual  salary  of  the  Director  of  the  United 
States  Arms  Control  and  Disarmament  Agen¬ 
cy,  which  reads:  “He  shall  receive  compensa¬ 
tion  at  the  rate  of  $22,500  per  annum.”. 

(B)  The  second  sentence  of  section  23 
of  such  Act  (75  Stat.  632;  22  U.S.C.  2563), 
relating  to  the  annual  salary  of  the  Deputy 
Director  of  such  Agency,  which  reads:  “He 
shall  receive  compensation  at  the  rate  of 
$21,500  per  annum.”. 

(C)  The  second  sentence  of  section  24  of 
such  Act  (75  Stat.  632;  22  U.S.C.  2564) ,  relat¬ 
ing  to  the  annual  salaries  of  the  four  As¬ 
sistant  Directors  of  such  Agency,  which 
reads:  “They  shall  receive  compensation  at 
the  rate  of  $20,000  per  annum.”. 

(18)  Section  3  of  the  Act  of  March  2,  1955 
(69  Stat.  10;  5  U.S.C.  294,  293,  295a),  relating 
to  the  annual  salaries  of  certain  officials  of 
the  Department  of  Justice,  which  reads: 

“Sec.  3.  (a)  The  compensation  of  the  Dep¬ 
uty  Attorney  General  shall  be  at  the  rate  of 
$21,000  per  annum. 

“(b)  The  compensation  of  the  Solicitor 
General  shall  be  at  the  rate  of  $20,500  per 
annum. 

“(c)  The  compensation  of  each  Assistant 
Attorney  General,  other  than  the  Admin¬ 
istrative  Assistant  Attorney  General,  shall 
be  at  the  rate  of  $20,000  per  annum.”. 

(19)  (A)  The  last  sentence  of  section  102 
(c)  of  Reorganization  Plan  Numbered  7  of 
1961  (75  Stat.  840;  5  U.S.C.  133Z-15,  note)}- 
relating  to  the  annual  salaries  of  the  Chair¬ 
man  and  members  of  the  Federal  Maritime 
Commission,  which  reads:  “The  Chairman 
of  the  Commission  shall  receive  a  salary  at 
the  rate  of  $20,500  per  annum,  and  each 
of  the  other  Commissioners  shall  receive  a 
salary  at  the  rate  of  $20,000  per  annum.”. 

(B)  That  part  of  section  201  of  such  re¬ 
organization  plan  (75  Stat.  842;  5  U.S.C. 
133z-15,  note) ,  relating  to  the  annual  salary 
of  the  Maritime  Administrator  in  the  De¬ 
partment  of  Commerce,  which  reads:  “shall 
receive  a  salary  at  the  rate  of  $20,000  per 
annum,”. 

(20)  That  part  of  the  fourth  sentence  of 
section  4(a)  of  the  Securities  Exchange 
Act  of  1934,  as  amended  (74  Stat.  408  and 
913;  15  U.S.C.  78d(a)),  relating  to  the  an¬ 
nual  salaries  of  the  Chairman  and  Commis¬ 
sioners  of  the  Securities  and  Exchange  Com¬ 
mission,  which  reads:  “shall  receive  a  salary 
at  the  rate  of  $20,000  a  year,  except  that  the 
Chairman  shall  receive  additional  salary  at 
the  rate  of  $500  a  year  and”. 

(21)  Section  8  of  the  Food  Additives 
Amendment  of  1958  (72  Stat.  1789;  5  U.S.C. 
2205,  note),  fixing  the  annual  salary  of  the 
Commissioner  of  Food  and  Drugs  at  $20,000 
per  annum. 


(22)  That  part  of  the  first  sentence  of 
section  3  of  the  Area  Redevelopment  Act  (75 
Stat.  48;  42  U.S.C.  2502) ,  relating  to  the  an¬ 
nual  salary  of  the  Area  Redevelopment  Ad¬ 
ministrator  in  the  Department  of  Commerce, 
which  reads:  “who  shall  receive  compensa¬ 
tion  at  a  rate  eqaul  to  that  received  by 
Assistant  Secretaries  of  Commerce”. 

(23)  The  last  sentence  of  section  203(b) 
(1)  of  the  National  Security  Act  of  1947  (72 
Stat.  520;  5  U.S.C.  171c(b)(l)),  relating  to 
the  annual  salary  of  the  Director  of  Defense 
Research  and  Engineering  in  the  Department 
of  Defense,  which  reads:  “The  compensa¬ 
tion  of  the  Director  is  that  prescribed  by  law 
for  the  Secretaries  of  the  military  depart¬ 
ments.”. 

(24)  In  section  303(a)  of  title  23,  United 
States  Code, 

(A)  That  part  of  the  second  sentence, 
relating  to  the  annual  salary  of  the  Fed¬ 
eral  Highway  Administrator  in  the  Depart¬ 
ment  of  Commerce,  which  reads:  “shall  re¬ 
ceive  basic  compensation  at  the  rate  pre¬ 
scribed  by  law  for  Assistant  Secretaries  of 
executive  departments  and”;  and 

(B)  The  last  sentence,  relating  to  the  an¬ 
nual  salary  of  the  Deputy  Federal  Highway 
Administrator  in  such  department,  which 
reads:  “The  Deputy  Federal  Highway  Ad¬ 
ministrator  shall  receive  basic  compensation 
at  a  rate  $1,000  less  than  the  rate  provided 
for  the  Federal  Highway  Administrator.”. 

(25)  The  last  proviso  in  the  paragraph 
under  the  heading  “Immigration  and 
Naturalization  Service”  and  under  the  sub¬ 
heading  “salaries  and  expenses”  in  the  De¬ 
partment  of  Justice  Appropriation  Act,  1959 
(72  Stat.  251;  5  U.S.C.  2206,  note),  relating 
to  the  annual  salary  of  the  Commissioner  of 
the  Immigration  and  Naturalization  Serv¬ 
ice,  which  reads:  “:  Provided  further,  That, 
hereafter,  the  compensation  of  the  Commis¬ 
sioner  of  the  Immigration  and  Naturalization 
Service  shall  be  $20,000  per  annum”. 

(26)  The  second  paragraph  of  section  3 
of  title  35,  United  States  Code,  relating  to 
the  annual  salary  of  the  Commissioner  of 
Patents  which  reads:  “The  annual  rate  of 
compensation  of  the  Commissioner  shall  be 
$20,000.”. 

(27)  That  part  of  section  4(a)  of  the  Peace 
Corps  Act  (75  Stat.  612;  22  U.S.C.  2503  (a)), 
relating  to  the  annual  salaries  of  the  Director 
and  of  the  Deputy  Director  of  the  Peace 
Corps,  which  reads:  ",  whose  compensation 
shall  be  fixed  by  the  President  at  a  rate  not 
in  excess  of  $20,000  per  annum,”  and  “,  whose 
compensation  shall  be  fixed  by  the  President 
at  a  rate  not  in  excess  of  $19,500  per  annum”. 

(28)  (A)  Section  308  of  title  39,  United 
States  Code,  fixing  the  annual  rate  of  basic 
compensation  of  the  position  of  Chief  Postal 
Inspector  in  the  Post  Office  Department  at 
$19,000. 

(B)  That  part  of  the  table  of  contents  of 
chapter  3  of  title  39,  United  States  Code, 
which  reads  as  follows : 

“308.  Chief  Postal  Inspector.”. 

(29)  That  part  of  the  first  sentence  of  sec¬ 
tion  4  of  the  International  Travel  Act  of 
1961  (75  Stat.  130;  22  U.S.C.  2124),  relating 
to  the  annual  salary  of  the  Director  of  the 
United  States  Travel  Service  in  the  Depart¬ 
ment  of  Commerce,  which  reads:  “who  shall 
be  compensated  at  the  rate  of  $19,000  per 
annum,”. 

(30)  Section  14(b)  of  the  Federal  Em¬ 
ployees  Health  Benefits  Act  of  1959  (73  Stat. 
716;  5  U.S.C.  3013(b)),  which  fixes  the  com¬ 
pensation  of  the  Executive  Director  of  the 
United  States  Civil  Service  Commission  at 
$19,000  per  annum. 

(31)  That  part  of  the  first  sentence  of 
section  107(c)  of  the  Renegotiation  Act  of 
1951,  as  amended  (73  Stat.  211;  50  U.S.C. 
App.  1217(c)  ),  relating  to  the  annual  salary 
of  the  General  Counsel  of  the  Renegotiation 
Board,  which  reads:  “,  and  shall  receive  com¬ 
pensation  at  the  rate  of  $19,000  per  an¬ 
num”. 
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(32)  (A)  That  part  of  the  third  sentence 
in 'section  201(a)  of  the  National  Capital 
Transportation  Act  of  1960  (74  Stat.  538;  40 
U.S.C.  661(a)),  relating  to  the  annual  salary 
of  the  Administrator  of  the  National  Capital 
Transportation  Agency,  which  reads:  “,  and 
who  shall  receive  compensation  at  a  rate 
equal  to  the  maximum  rate  for  grade  18  of 
the  General  Schedule  of  the  Classification 
Act  of  1949,  as  amended,  plus  $500  per  an¬ 
num”. 

(B)  That  part  of  the  first  sentence  of  sec¬ 
tion  201(b)  of  such  Act  (74  Stat.  538;  40 
U.S.C.  661(b)  ),  relating  to  the  annual  salary 
of  the  Deputy  Administrator  of  such  Agency, 
which  reads:  “,  .and  who  shall  receive  com¬ 
pensation  at  a  rate  equal  to  the  maximum 
rate  for  grade  18  of  the  General  Schedule  of 
the  Classification  Act  of  1949,  as  amended”. 

(33)  The  last  sentence  of  section  624(d) 
(1)  of  the  Foreign  Assistance  Act  of  1961  (75 
Stat.  447;  22  U.S.C.  2384(d)  (1) ),  as  amended, 
fixing  the  compensation  of  certain  officials 
in  the  Department  of  State,  which  reads: 
“The  Inspector  General,  Foreign  Assistance, 
shall  receive  compensation  at  the  rate  of 
$20,000  annually;  the  Deputy  Inspector  Gen¬ 
eral,  Foreign  Assistance,  shall  receive  com¬ 
pensation  at  the  rate  of  $20,000  annually, 
and  each  Assistant  Inspector  General,  For¬ 
eign  Assistance,  shall  receive  compensation 
at  the  rate  of  $19,000  annually.”. 

(34)  That  part  of  section  202  of  the  Act 
of  July  1,  1960  (74  Stat.  305;  5  U.S.C.  623g), 
relating  to  the  annual  salary  of  the  Admin¬ 
istrative  Assistant  Secretary  of  Health,  Edu¬ 
cation,  and  Welfare,  which  reads:  “,  and 
whose  annual  rate  of  basic  compensation 
shall  be  $19,000”. 

(35)  That  part  of  the  Public  Works  Ap¬ 
propriation  Act,  1963,  under  the  heading 
“DEPARTMENT  OF  THE  INTERIOR”  and 
under  the  caption  “Bureau  of  Reclamation” 
and  the  subheading  “administrative  provi¬ 
sions”  (76  Stat.  1223;  43  U.S.C.  373a-l),  re¬ 
lating  to  the  annual  salary  of  the  present  in¬ 
cumbent  of  the  position  of  Commissioner  of 
the  Bureau  of  Reclamation,  which  reads: 

“After  September  30,  1962,  the  position  of 
Commissioner  of  Reclamation  shall  have  the 
annual  rate  of  compensation  as  provided  for 
positions  listed  in  section  2205(a)  of  title 
5,  United  States  Code,  so  long  as  held  by  the 
present  incumbent.”. 

(36)  That  part  of  the  Public  Works  Ap¬ 
propriation  Act,  1962,  under  the  heading 
“DEPARTMENT  OF  THE  INTERIOR”  and 
under  the  caption  “Bonneville  Power  Ad¬ 
ministration”  and  the  subheading  “con¬ 
struction”  (75  Stat.  728;  16  U.S.C.  832a-l), 
relating  to  the  annual  salary  of  the  present 
incumbent  of  the  position  of  Administrator, 
Bonneville  Power  Administration,  which 
reads : 

“After  October  1,  1961,  the  position  of 
Administrator,  Bonneville  Power  Adminis¬ 
tration,  shall  have  the  same  annual  rate  of 
compensation  as  that  provided  for  positions 
listed  in  section  2205(b)  of  title  5,  United 
States  Code,  so  long  as  held  by  the  present 
incumbent.”. 

(37)  Section  205  of  the  Public  Works 
Appropriation  Act,  1958  (71  Stat.  423;  5 
U.S.C.  483-1  note,  2206  note),  as  amended, 
relating  to  the  salary  of  the  present  incum¬ 
bent  of  the  position  of  Administrator  of  the 
Southwestern  Power  Administration  in  the 
Department  of  the  Interior,  and  to  the  sal¬ 
ary  of  the  Administrative  Assistant  Secretary 
of  such  Department,  which  reads: 

“Sec.  205.  After  August  31,  1957,  the  salary 
of  the  Administrator  of  the  Southwestern 
Power  Administration  shall  be  the  same  as 
the  salary  of  the  Administrator  of  the  Bonne¬ 
ville  Power  Administration,  so  long  as  held 
by  the  present  incumbent;  and  the  salary 
of  the  Administrative  Assistant  Secretary 
of  the  Department  shall  be  the  same  as  the 
Solicitor  of  the  Department  of  the  Interior.”. 

(38)  The  provisio  in  the  first  paragraph 
under  the  heading  “Federal  Bureau  of  In- 
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vestigation”  and  under  the  subheading 
“salaries  and  expenses”  in  the  Department 
of  Justice  Appropriation  Act,  1964  (77  Stat. 
782;  Public  Law  88-245),  relating  to  the  an¬ 
nual  salary  of  the  present  incumbent  of  the 
position  of  Director  of  the  Federal  Bureau  of 
Investigation,  which  reads:  Provided, 

That  the  compensation  of  the  Director  of  the 
Bureau  shall  be  $22,000  per  annum  so  long 
as  the  position  is  held  by  the  present  in¬ 
cumbent”  and  provisions  to  the  same  effect 
contained  in  other  appropriation  Acts  en¬ 
acted  prior  to  the  effective  date  of  this 
section  relating  to  the  annual  salary  of  the 
present  incumbent  of  the  position  of  Director 
of  the  Federal  Bureau  of  Investigation. 

(39)  That  part  of  section  7801(b)(2)  of 
the  Internal  Revenue  Code  of  1954,  as 
amended,  relating  to  the  annual  salary  of 
the  Assistant  General  Counsel  of  the  Treas¬ 
ury  Department  who  shall  be  the  Chief 
Counsel  for  the  Internal  Revenue  Service, 
which  reads:  “and  shall  receive  basic  com¬ 
pensation  at  the  annual  rate  of  $19,000”. 

(40)  (A)  Sections  3018,  5014,  and  8018  of 
title  10,  United  States  Code,  relating  to  the 
compensation  of  the  general  counsels  of  the 
military  departments. 

(B)  The  respective  tables  of  contents  of 
chapters  303,  503,  and  803  of  title  10,  United 
States  Code,  are  amended  by  striking  out 
“3018.  Compensation  of  General  Counsel.”; 
“5014.  Compensation  of  General  Counsel.”; 
and 

“8018.  Compensation  of  General  Counsel.”. 

(41)  The  proviso  contained  in  the  first 
sentence  of  section  5(d)  of  the  Farm  Credit 
Act  of  1953,  as  amended  (75  Stat.  793;  12 
U.S.C.  636d(d)),  relating  to  the  annual  sal¬ 
aries  for  not  more  than  three  positions  of 
deputy  governor  each  shall  be  fixed  by  the 
istration,  which  reads :  “ :  Provided,  That  the 
salary  of  not  more  than  three  positions  of 
deputy  governor  each  shall  be  fixed  by  the 
Board  at  a  rate  not  exceeding  the  maximum 
scheduled  rate  of  the  General  Schedule  of 
the  Classification  Act  of  1949,  as  amended”. 

(42)  (A)  That  part  of  section  2(a)  of 
Reorganization  Plan  Numbered  2  of  1962 
(76  Stat.  1253;  5  U.S.C.  133z-15,  note),  re¬ 
lating  to  the  compensation  of  the  Director  of 
the  Office  of  Science  and  Technology,  which 
reads:  “and  shall  receive  compensation  at 
the  rate  of  $22,500  per  annum”. 

(B)  That  part  of  section  2(b)  of  such 
reorganization  plan  (76  Stat.  1253;  5  U.S.C. 
133Z-15,  note),  relating  to  the  compensa¬ 
tion  of  the  Deputy  Director  of  the  Office  of 
Science  and  Technology,  which  reads:  “and 
receive  compensation  at  the  rate  of  $20,500 
per  annum”. 

(C)  That  part  of  section  22(a)  of  such 
reorganization  plan  (76  Stat.  1255;  5  U.S.C. 
133z-15,  note) ,  relating  to  the  compensation 
of  the  Director  of  the  National  Science 
Foundation,  which  reads;  “shall  receive 
compensation  at  the  rate  of  $21,000  per 
annum  and”. 

(43)  That  part  of  section  624(a)  of  the 
Foreign  Assistance  Act  of  1961  (75  Stat.  447; 
22  U.S.C.  2384(a)),  relating  to  the  compen¬ 
sation  of  twelve  officers  in  the  agency  primar¬ 
ily  responsible  for  administering  part  I  of 
such  Act,  which  reads:  “of  whom — 

“(1)  one  shall  have  the  rank  of  an  Under 
Secretary  and  shall  be  compensated  at  a  rate 
not  to  exceed  the  rate  authorized  by  law 
for  any  Under  Secretary  of  an  Executive  De¬ 
partment; 

“(2)  one  shall  have  the  rank  of  Deputy 
Under  Secretary  and  shall  be  compensated 
at  a  rate  not  to  exceed  the  rate  atuhorized 
by  law  for  any  Deputy  Under  Secretary  of  an 
Executive  Department;  and 

“(3)  ten  shall  have  the  rank  of  Assistant 
Secretaries  and  shall  be  compensated  at  a 
rate  not  to  exceed  the  rate  authorized  by 
law  for  any  Assistant  Secretary  of  an  Execu¬ 
tive  Department,”. 


(44)  That  pari;  of  the  first  sentence  of  sec¬ 
tion  104(b)  of  the  Immigration  and  Nation¬ 
ality  Act  (66  Stat.  174;  8  U.S.C.  1104(b) ),  re¬ 
lating  to  the  rank  and  compensation  of  the 
Administrator,  Bureau  of  Security  and  Con¬ 
sular  Affairs,  which  reads:  “and  compensa¬ 
tion”. 

Sec.  306.  (a)(1)  Section  508  of  title  28, 
United  States  Code,  is  amended  to  read  as 
follows : 

§  508.  Salaries. 

“Subject  to  subsection  (d)  of  section  303  of 
the  Federal  Executive  Salary  Act  of  1964, 
the  Attorney  General  shall  fix  the  annual 
salaries  of  United  States  attorneys,  assistant 
United  States  attorneys,  and  attorneys  ap¬ 
pointed  under  section  503  of  this  title  at 
rates  of  compensation  not  in  excess  of  the 
highest  rate  of  grade  18  of  the  General  Sched¬ 
ule  of  the  Classification  Act  of  1949,  as 
amended.”. 

(2)  Subject  to  sections  303(d)  and  501  (a) 
and  (c)  of  this  Act,  each  incumbent  United 
States  attorney  and  assistant  United  States 
attorney  shall  be  paid  compensation  at  a 
rate  equal  to  that  of  attorneys  of  compa¬ 
rable  responsibility  and  professional  quali¬ 
fications,  as  determined  by  the  Attorney  Gen¬ 
eral,  whose  compensation  is  prescribed  in  the 
General  Schedule  of  the  Classification  Act  of 
1949,  as  amended. 

(b)  Section  411  of  the  Foreign  Service  Act 
of  1946,  as  amended  (70  Stat.  704;  22  U.S.C. 
866),  relating  to  the  per  annum  salaries  of 
chiefs  of  mission,  is  amended  by  striking  out 
the  second  sentence  of  that  section  and  in¬ 
serting  in  lieu  thereof  the  following: -^“The 
per  annum  salaries  of  chiefs  of  mission  with¬ 
in  each  class  shall  be  at  the  rate  provided  by 
law  for  the  levels  of  the  Federal  Executive 
Salary  Schedule  as  follows:  class  1,  the  rate 
for  level  II;  class  2,  the  rate  for  level  III; 
class  3,  the  rate  for  level  IV;  and  class  4, 
the  rate  for  level  V.”. 

(c)  That  part  of  section  201(f)  of  the  Na¬ 
tional  Aeronautics  and  Space  Act  of  1958 
(72  Stat.  428;  42  U.S.C.  2471(f)),  fixing  a 
limit  of  $19,000  on  the  compensation  of  seven 
persons  in  the  National  Aeronautics  and 
Space  Council,  is  amended  by  striking  out 
“compensated  at  the  rate  of  not  more  than 
$19,000  a  year,”  and  inserting  in  lieu  thereof 
“compensated  at  not  to  exceed  the  highest 
rate  of  grade  18  of  the  General  Schedule  of 
the  Classification  Act  of  1949,  as  amended,”. 

(d)  Clause  (A)  of  section  203(b)(2)  of 
the  National  Aeronautics  and  Space  Act  of 
1958  (72  Stat.  429;  42  U.S.C.  2473(b)(2)), 
as  amended,  is  amended  to  read  as  follows: 
(A)  to  the  extent  the  Administrator  deems 
such  action  necessary  to  the  discharge  of 
his  responsibilities,  he  may  appoint  not 
more  than  four  hundred  and  twenty-five 
of  the  scientific,  engineering,  and  adminis¬ 
trative  personnel  of  the  Administration 
without  regard  to  such  laws,  and  may  fix 
the  compensation  of  such  personnel  not  in 
excess  of  the  highest  rate  of  grade  18  of 
the  General  Schedule  of  the  Classification 
Act  of  1949,  as  amended,  and”. 

(e)  Section  6(f)  of  the  Act  of  September 
24,  1959  (73  Stat.  706;  5  U.S.C.  2376(f)),  re¬ 
lating  to  the  maximum  compensation  payable 
to  employees  of  the  Advisory  Commission 
on  Intergovernmental  Relations,  is  amended 
by  striking  out  “at  a  rate  in  excess  of  $20,- 
000  per  qnnum”  and  by  inserting  in  lieu 
thereof  “at  a  rate  in  excess  of  the  rate  pro- 
vided'by  law  for  level  VI  of  the  Federal  Ex¬ 
ecutive  Salary  Schedule”. 

(f)  The  Atomic  Energy  Act  of  1954,  as 
amended,  is  further  amended  as  follows: 

(1)  In  the  last  sentence  of  section  24  a. 
(68  Stat.  925;  71  Stat.  612;  42  U.S.C.  2034 
(a)),  relating  to  the  annual  salary  of  the 
General  Manager  of  such  Commission,  (A) 
by  inserting  “and”  immediately  before  “shall 
be  removable  by  the  Commission”  and  (B) 
by  striking  out  that  part  which  reads:  “, 
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and  shall  receive  compensation  at  a  rate 
determined  by  the  Commission,  but  not  in 
excess  of  $22,000  per  annum”; 

(2)  In  the  last  sentence  of  section  24  b. 
(71  Stat.  612,  42  U.S.C.  2034(b)),  relating 
to  the  annual  salary  of  the  Deputy  General 
Manager  of  such  Commission,  (A)  by  insert¬ 
ing  “and”  immediately  before  “shall  be  re¬ 
movable  by  the  General  Manager”  and  (B) 
by  striking  out  that  part  which  reads:  “, 
and  shall  receive  compensation  at  a  rate 
determined  by  the  General  Manager,  but  not 
in  excess  of  $20,500  per  annum”; 

(3)  In  the  last  sentence  of  section  24  c. 
(71  Stat.  612;  42  U.S.C.  2034(c)),  relating 
to  the  annual  salaries  of  the  Assistant  Gen¬ 
eral  Managers  (or  their  equivalents)  of 
such  Commission,  (A)  by  inserting  “and” 
immediately  before  “shall  be  removable  by 
the  General  Manager”  and  (B)  by  striking 
out  that  part  which  reads:  ",  and  shall  re¬ 
ceive  compensation  at  a  rate  determined  by 
the  General  Manager,  but  not  in  excess  of 
$20,000  per  annum”; 

(4)  In  the  second  sentence  of  section  25  a. 
(68  Stat.  925;  71  Stat.  612;  42  U.S.C.  2035 
(a) ) ,  relating  to  the  annual  salaries  of  di¬ 
rectors  of  program  divisions  of  such  Com¬ 
mission,  by  striking  out'  that  part  which 
reads:  “and  shall  receive  compensation  at 
a  rate  determined  by  the  Commission,  but 
not  in  excess  of  $19,000  per  annum”; 

(5)  In  section  25  b.  (68  Stat.  925;  71  Stat. 
612;  42  U.S.C.  2035(b)),  relating  to  the  an¬ 
nual  salary  of  the  General  Counsel  of  such 
Commission,  by  striking  out  that  part  which 
reads:  “and  shall  receive  compensation  at 
a  rate  determined  by  the  Commission,  but 
not  in  excess  of  $19,500  per  annum”; 

(6)  In  the  first  sentence  of  section  25  c. 
(68  Stat.  925;  71  Stat.  612;  42  U.S.C.  2035 
(c)),  relating  to  the  annual  salary  of  the 
Director  of  the  Inspection  Division  in  such 
Commission,  by  striking  out  that  part  which 
reads:  “and  shall  receive  compensation  at  a 
rate  determined  by  the  Commission,  but  not 
in  excess  of  $19,000  per  annum”; 

(7)  In  the  last  sentence  of  section  25  d. 
(71  Stat.  612;  42  U.S.C.  2035(d)),  relating 
to  the  annual  salaries  of  certain  executive 
management  positions  in  s.uch  Commission, 
(A)  by  inserting  “and”  immediately  before 
“shall  be  removable  by  the  General  Manager” 
and  (B)  by  striking  out  that  part  which 
reads:  “;  and  shall  receive  compensation  at 
a  rate  determined  by  the  General  Manager, 
but  not  in  excess  of  $19,000  per  annum”;  and 

(8)  In  the  second  sentence  of  section  28 
(68  Stat.  926;  42  U.S.C.  2038),  relating  to 
the  compensation  of  the  active  member  of 
the  Armed  Forces  serving  as  Director  of  the 
Division  of  Military  Application  in  such  Com¬ 
mission,  by  striking  out  that  part  which  reads 
“and  the  compensation  prescribed  in  sec¬ 
tion  25”  and  inserting  in  lieu  thereof,  “and 
the  compensation  for  directors  of  other  pro¬ 
gram  divisions”. 

(g)  Section  2  of  the  Act  of  July  30,  1946, 
as  amended  (60  Stat.  712;  70  Stat.  740;  22 
U.S.C.  287n),  relating  to  the  compensation 
of  the  United  States  representatives  and 
alternates  at  sessions  of  the  General  Con¬ 
ference  of  the  United  Nations  Educational, 
Scientific,  and  Cultural  Organization,  is 
amended  by  striking  out  “Such  representa¬ 
tives  and  alternates  shall  each  be  entitled  to 
receive  compensation  at  such  rates,  not  to 
exceed  $15,000  per  annum,  as  the  President 
may  determine,”  and  inserting  in  lieu  thereof 
“Such  representatives  and  alternates  shall 
each  be  "entitled  to  receive  compensation  at 
such  rates  provided  by  section  412  of  the 
Foreign  Service  Act  of  1946,  as  amended,  as 
the  President  may  determine,”. 

(h)  Section  2  of  the  Act  of  July  1,  1947 
(61  Stat.  215;  22  U.S.C.  289a) ,  relating  to  the 
compensation  of  the  United  States  repre¬ 
sentatives  and  alternates  at  sessions  of  the 
general  council  and  at  sessions  of  the  execu¬ 
tive  committee  of  the  International  Refugee 
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Organization,  is  amended  by  striking  out 
“Such  representative  or  representatives  shall 
each  be  entitled  to  receive  compensation  at 
a  rate  not  to  exceed  $12,000  per  annum,  and 
any  such  alternate  shall  be  entitled  to  receive 
compensation  at  a- rate  not  to  exceed  $10,000 
per  annum,”  and  inserting  in  lieu  thereof 
“Such  representative  or  representatives,  and 
any  such  alternate,  shall  be  entitled  to  re¬ 
ceive  compensation  at  one  of  the  rates  pro¬ 
vided  by  section  412  of  the  Foreign  Service 
Act  of  1946,  as  amended.” 

(1)  The  third  sentence  of  section  2  of  the 
Act  of  May  29,  1959  (73  Stat.  63;  50  U.S.C. 
402,  note),  is  amended  to  read  as  follows: 
“Except  as  provided  in  subsection  (d)  of 
section  303  of  the  Federal  Executive  Salary 
Act  of  1964,  no  officer  or  employee  of  the 
National  Security  Agency  shall  be  paid  basic 
compensation  at  a  rate  in  excess  of  the 
highest  rate  of  basic  compensation  contained 
in  such  General  Schedule.”. 

(J)  (1)  Sections  2  and  3  of  the  Act  of 
July  25,  1958  (72  Stat.  414;  D.C.  Code,  secs. 
l-204a  and  l-204b) ,  relating  to  the  compen¬ 
sation  of  the  Commissioners  of  the  District 
of  Columbia,  are  amended  to  read  as  follows: 

“Sec.  2.  Except  as  otherwise  provided  by 
this  section  and  section  3  of  this  Act — 

“(1)  the  compensation  of  the  Commission¬ 
ers  of  the  District  of  Columbia  shall  be  at 
the  rate  of  $26,500  each  per  annum;  and 

"(2)  the  Commissioner  detailed  from  the 
Corps  of  Engineers  of  the  United  States  Army 
shall  receive  an  annual  compensation  which, 
when  added  to  any  compensation  he  receives 
as  an  officer  of  the  United  States  Army,  will 
equal  the  compensation  authorized  by  para¬ 
graph  (1)  of  this  section. 

“Sec.  3.  Notwithstanding  any  other  provi¬ 
sion  of  law — 

“(1)  the  compensation  of  the  President  of 
the  Board  of  Commissioners  of  the  District  of 
Columbia  shall  be  at  the  rate  of  $27,000  per 
annum;  and 

“(2)  if  the  Commissioner  detailed  from 
the  Corps  of  Engineers  of  the  United  States 
Army  is  chosen  President  of  the  Board  of 
Commissioners,  he  shall  receive,  as  President 
of  the  Board,  an  annual  compensation  which, 
when  added  to  any  compensation  he  receives 
as  an  officer  of  the  United  States  Army,  will 
equal  the  compensation  authorized  by  para¬ 
graph  (1)  of  this  section.”. 

(2)  Section  11-702 (d)  of  the  District  of 
Columbia  Code  (77  Stat.  484;  Public  Law 
88-241) ,  relating  to  the  rates  of  annual  salary 
of  the  chief  judge  and  the  associate  judges  of 
the  District  of  Columbia  Court  of  Appeals,  is 
amended — 

(A)  by  striking  out  “$19,000”  and  inserting 
in  lieu  thereof  “$26,000”;  and 

(B)  by  striking  out  “$18,500”  and  inserting 
in  lieu  thereof  “$25,500”. 

(3)  Section  11-902 (d)  of  the  District  of 
Columbia  Code  (77  Stat.  487;  Public  Law 
88-241) ,  relating  to  the  rates  of  annual  salary 
of  the  chief  judge  and  the  associate  judges 
of  the  District  of  Columbia  Court  of  Gen¬ 
eral  Sessions,  is  amended— 

(A)  by  striking  out  “$18,000”  and  inserting 
in  lieu  there  “$25,000”;  and 

(B)  by  striking  out  “$17,500”  and  inserting 
in  lieu  thereof  “$24,500”. 

(4)  The  first  sentence  of  the  second  para¬ 
graph  of  section  2  of  the  District  of  Columbia 
Revenue  Act  of  1937,  as  amended  (D.C.  Code, 
sec.  47-2402),  relating  to  the  compensation 
of  the  person  appointed  to  the  District  of 
Columbia  Tax  Court,  is  amended  by  striking 
out  “$17,500”  and  inserting  in  lieu  thereof 
“$24,500”. 

(5)  That  part  of  the  salary  schedule  in 
section  1  of  the  District  of  Columbia  Teach¬ 
ers’  Salary  Act  of  1955,  as  amended  (76  Stat. 
1229;  D.C.  Code,  sec.  31—1501) ,  relating  to  the 
compensation  of  the  Superintendent  of 
Schools,  and  Deputy  Superintendent  of 
Schools,  of  the  District  of  Columbia,  which 
reads: 


“Class  1:  Superintendent  of  Schools.. |$19, 000  I 
Class  2:  Deputy  Superintendent....!  16,500  | 

is  amended  to  read  as  follows : 


“Class  1:  Superintendent  of  Schools..  |$26, 000  | _ |_ 

Class  2:  Deputy  Superintendent _ |  22,000  . !. 

(6)  That  part  of  the  salary  schedule  in 
section  101  of  the  District  of  Columbia  Police 
and  Firemen’s  Salary  Act  of  1958  (72  Stat. 
480),  as  amended  (sec.  4-823,  et  seq.,  D.C. 


"Class  10 . . 

Fire  Chief. 

Chief  of  Police.” 


17,000 


17, 400 


is  amended  to  read  as  follows: 


“Class  10 . . 

Fire  Chief. 

Chief  of  Police.” 


21,000 


21,500 


(k)(l)  The  catchline  of  section  3012  of 
title  10,  United  States  Code,  is  amended  by 
striking  out  ‘“compensation”. 

(2)  The  table  of  contents  of  chapter  303 
of  such  title  10  is  amended  by  striking  out 

“3012.  Secretary  of  the  Army:  powers  and 
duties;  delegation  by;  compensa¬ 
tion.” 


and  inserting  in  lieu  thereof 


“3012.  Secretary  of  the  Army:  powers  and 
duties;  delegation  by.”. 

(3)  The  catchline  of  section  5031  of  such 
title  10  is  amended  by  striking  out  “;  com¬ 
pensation”. 

(4)  The  table  of  contents  of  chapter  505  of 
such  title  10  is  amended  by  striking  out 

"5031.  Secretary  of  the  Navy:  responsibil¬ 
ities;  compensation.” 
and  inserting  in  lieu  thereof 

“5031.  Secretary  of  the  Navy:  responsi¬ 
bilities.”. 

(5)  The  catchline  of  section  5033  of  such 
title  10  is  amended  by  striking  out  “;  com¬ 
pensation”. 

(6)  The  table  of  contents  of  chapter  505 
of  such  title  10  is  amended  by  striking  out 


“5033.  Under  Secretary  of  the  Navy:  ap¬ 
pointment;  duties;  compensation.” 
and  inserting  in  lieu  thereof 

“5033.  Under  Secretary  of  the  Navy:  appoint- 
•  ment;  duties.”. 

(7)  The  catchline  of  section  8012  of  such 
title  10  is  amended  by  striking  out  “;  com¬ 
pensation”. 

(8)  The  table  of  contents  of  chapter  803 
of  such  title  10  is  amended  by  striking  out 

“8012.  Secretary  of  the  Air  Force:  powers 
and  duties;  delegation  by;  compen¬ 
sation.” 

and  inserting  in  lieu  thereof 

“8012.  Secretary  of  the  Air  Force;  powers 
and  duties;  delegation  by.”. 

CHANGES  IN  POSITION  TITLES 

Sec.  307.  Whenever  reference  is  made  in 
any  law  or  reorganization  plan  to  the — 
Administrative  Assistant  Attorney  General, 
Administrative  Assistant  Secretary  of  the 
Interior, 


Administrative 

Assistant 

Secretary 

of 

Agriculture, 

Administrative 

Assistant 

Secretary 

of 

Labor, 

Administrative 

Assistant 

Secretary 

of 

the  Treasury, 
or 

Administrative 

Assistant 

Secretary 

of 

Health,  Education,  and  Welfare, 

such  reference  shall  be  held  and  considered 

to  mean  the 

Assistant  Attorney  General  for  Admin¬ 
istration, 

Assistant  Secretary  of  the  Interior  for 
Administration, 

Assistant  Secretary  of  Agriculture  for 
Administration, 

Assistant  Secretary  of  Labor  for 

Administration, 


Code,  1961  edition) ,  relating  to  the  compen¬ 
sation  of  the  Fire  Chief  and  Chief  of  Police, 
which  reads: 


17,800 


18, 200 


18,600 


19,000 


22, 000 


22, 500 


23,000 


23, 500 


Assistant  Secretary  of  the  Treasury  for 
Administration,  or 

Assistant  Secretary  of  Health,  Education, 
and  Welfare  for  Administration, 
respectively. 

LIMITATION  ON  SALARIES  FIXED  BY  ADMINISTRA¬ 
TIVE  ACTION 


Sec.  308.  Except  as  provided  by  this  Act  and 
notwithstanding  the  provisions  of  any  other 
law,  the  head  of  any  executive  department, 
independent  establishment,  or  agency  in  the 
executive  branch  who  is  authorized  to  fix  by 
administrative  action  the  annual  rate  of 
basic  compensation  for  any  position,  officer, 
or  employee  shall  -not  fix  such  rate  in  excess 
of  the  highest  rate  of  grade  18  of  the  General 
Schedule  of  the  Classification  Act  of  1949, 
as  amended.  Nothing  contained  in  this  sec¬ 
tion  shall  be  construed  to  impair  the  au¬ 
thorities  provided  in  the  Central  Intelligence 
Agency  Act  of  1949,  as  amended  (50  U.S.C. 
403a  and  following) ,  in  section  3  of  the  Ten¬ 
nessee  Valley  Authority  Act  of  1933  (16  U.S.C. 
831b) ,  in  section  9  of  the  Federal  Deposit 
Insurance  Act  (12  U.S.C.  1819),  or  in  section 
5240  of  the  Revised  Statutes  (12  U.S.C.  481, 
relating  to  the  Comptroller  of  the  Currency) . 

POSITIONS  PLACED  UNDER  CLASSIFICATION  ACT 
OF  1949 

Sec.  309.  Each  office  or  position  in  the 
executive  branch  specifically  referred  to  in, 
or  covered  by,  any  conforming  change  in  law 
made  by  section  305  of  this  Act  which  is  not 
placed  in  a  level  of  the  Federal  Executive 
Salary  Schedule  pursuant  to  section  303  of 
this  Act,  shall  be  placed  in  the  appropriate 
grade  of  the  General  Schedule  of  the  Classifi¬ 
cation  Act  of  1949,  as  amended,  in  accord¬ 
ance  with  the  provisions  of  such  Act. 

SAVING  PROVISIONS 

Sec.  310.  (a)  Except  as  provided  by  this  Act, 
the  changes  in  existing  law  made  by  this  Act 
shall  not  affect  any  office  or  position  existing 
immediately  prior  to  the  effective  date  of 
any  such  changes  in  existing  law,  the  com¬ 
pensation  attached  to  such  office  or  position, 
and  any  incumbent  thereof,  his  appointment 
thereto,  and  his  entitlement,  to  receive  the 
compensation  attached  thereto,  until  appro¬ 
priate  action  is  taken  in  accordance  with  this 
Act  or  other  law. 

(b)  Nothwithstanding  any  provision  of  this 
Act,  the  rate  of  basic,  gross,  or  total  annual 
compensation  received  by  any  officer  or  em¬ 
ployee  immediately  prior  to  the  effective  date 
of  this  section  shall  not  be  reduced  by  reason 
of  enactment  of  this  Act. 

Mr.  MURRAY  (during  the' reading  of 
title  III).  Mr.  Chairman,  I  ask  unani¬ 
mous  consent  that  the  further  reading 
of  title  III  be  dispensed  with  and  that 
it  be  printed  in  the  Record  and  be  open 
to  amendment  at  any  point. 

The  CHAIRMAN.  Is  there  objection 
to  the  request  of  the  gentleman  from 
Tennessee? 

There  was  no  objection. 

The  Clerk  concluded  the  reading  of 
title  III. 


196k 
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AMENDMENT  OFFERED  BY  MR.  JOHANSEN 

Mr.  JOHANSEN.  Mr.  Chairman,  I 
offer  an  amendment. 

The  Clerk  read  as  follows : 

Amendment  offered  by  Mr.  Johansen:  On 
page  67,  line  20,  strike  out  all  of  subsection 
(j)  down  through  the  material  which  fol¬ 
lows  line  li  on  page  70;  and  on  page  70,  line 
12,  strike  out  “(k)  ”  and  insert  in  lieu  thereof 
“(3)”. 

(Mr.  JOHANSEN  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  JOHANSEN.  Mr.  Chairman,  the 
effect  of  this  amendment  is  to  eliminate 
all  of  the  officials  of  the  municipal  gov¬ 
ernment  of  the  District  of  Columbia  from 
the  provisions  of  this  bill. 

I  direct  your  attention  first  of  all  to 
the  fact  that  this  is  a  provision  of  the 
bill  and  a  provision  that  was  added  to  this 
bill  which  not  only  was  not  included  in 
the  March  12  bill  but  which  was  specifi¬ 
cally  rejected  on  March  12  when  it  was 
offered  as  an  amendment. 

It  is  completely  true  that  since  March 
12  hearings  were  held  on  this  subject 
matter  by  the  Committee  on  the  Dis¬ 
trict  of  Columbia,  but  this  bill  comes  to 
the  floor  of  the  House  today  under  the 
sponsorship  and  under  the  aegis  of  the 
Committee  on  Post  Office  and  Civil 
Service. 

This  is  one  of  the  features  of  this  bill 
which  as  a  result  of  the  ramrod  and 
railroad  procedures  followed  in  the  com¬ 
mittee  was  not  a  subject  of  any  hearings 
or  any  testimony  nor  was  there  any  op¬ 
portunity  for  discussion. 

I  would  like  to  point  out  a  further  fact 
with  respect  to  this  provision  in  this 
subsection  of  the  bill.  Here  is  an  area 
in  which  the  principle  of  comparability 
can  be  reduced  to  as  near  an  exact  sci¬ 
ence  as  any  segment  or  any  section  of 
this  entire  bill.  What  happens  to  com¬ 
parability  under  these  provisions? 

I  invite  the  attention  of  the  House, 
and  I  am  going  to  read  some  extracts 
from  page  7  of  the  minority  views.  I 
point  out  the  fact  that  the  District  offi¬ 
cials  in  many  instances  are  now  above 
comparability  and  that  this  section  of 
the  bill  would  aggravate  and  would  add 
to  and  further  distort  the  excessive  com¬ 
parability  that  is  involved. 

Consider  the  matter  of  the  District  of 
Columbia  Commissioners  who  would  be 
paid  $7,500  a  year  more  or  a  salary  of 
$26,500  under  this  bill.  They  would  re¬ 
ceive  more  compensation  than  the 
mayors  in  16  out  of  the  21  largest  cities 
in  the  United  States  with  only  4  cities 
paying  their  mayors  higher  salaries. 

The  District  of  Columbia  Police  Chief 
who  now  earns  a  salary  or  can  earn  a 
salary  up  to  $19,000  a  year  is  presently 
the  eighth  highest  paid  police  chief  in 
all  cities  in  the  United  States  of  over 
one-half  million  population.  If  the  sal¬ 
ary  is  raised  to  a  maximum  of  $23,500, 
as  provided  in  this  section,  only  the  po¬ 
lice  chiefs  in  Chicago  and  New  York  and 
Los  Angeles  will  be  paid  more. 

The  District  of  Columbia  Fire  Chief 
fares  even  better.  His  present  maxi¬ 
mum  salary  of  $19,000  makes  him  the 
sixth  highest  paid  fire  chief  in  all  cities 
of  over  500,000  population.  If  his  sal¬ 


ary  is  permitted  to  go  to  a  maximum  of 
$23,500,  as  provided  in  this  section,  he 
will  be  the  third  highest  paid  fire  chief 
in  the  United  States,  outranked  only  by 
the  fire  chiefs  in  Chicago  and  Los 
Angeles. 

This  is  comparability  with  a  ven¬ 
geance,  I  submit  to  my  colleagues. 

Listen  also  to  this.  The  judges  of  the 
District  of  Columbia  court  of  general 
sessions  at  their  present  salary  of  $17,- 
500  now  earn  more  money  than  the 
judges  in  comparable  general  trial  courts 
in  25  of  our  States. 

I  invite  the  attention  of  the  commit¬ 
tee  to  this — we  have  been  talking  about 
comparability,  the  kind  that  has  a  half- 
billion-dollar  leeway  one  way  or  the 
other. 

If  the  salaries  of  the  judges  of  the 
District  of  Columbia  Court  of  General 
Sessions  are  increased,  as  proposed  in 
this  bill,  to  $24,500,  they  will  be  receiving 
more  money  than  comparable  judges  in 
44  of  our  States. 

I  urge  the  adoption  of  the  amendment. 

Mr.  MORRISON.  Mr.  Chairman,  I 
rise  in  opposition  to  the  amendment. 

Mr.  Chairman,  this  provision  affects 
fewer  than  31  people  in  the  District  of 
Columbia.  The  3  Commissioners,  23 
judges,  2  school  superintendents,  the 
chief  of  police,  and  the  fire  chief.  The 
total  cost  will  be  less  than  $200,000. 

The  chairman  of  the  Committee  on 
the  District  of  Columbia  of  the  House 
states  that  his  committee  held  extensive 
hearings  on  these  increases,  and  I  should 
like  to  yield  to  him  at  this  time. 

Mr.  McMILLAN.  Mr.  Chairman,  I 
appreciate  the  gentleman  from  Louisiana 
yielding  to  me  for  a  few  minutes. 

I  wish  to  say  that  there  has  been  great 
confusion  in  the  District  of  Columbia 
since  the  pay  raise  bill  of  two  years  ago 
was  passed.  At  the  present  time  there 
are  five  clerks  in  the  District  of  Colum¬ 
bia  who  receive  more  salary  than  the 
District  Commissioners.  This  is  a  bad 
situation  and  the  fault  of  the  House  of 
Representatives,  since  the  salary  in¬ 
crease  bill  passed  2  years  ago  by  the 
House  increased  the  salaries  of  the  clerks 
to  rates  higher  than  the  District  Com¬ 
missioners  salary. 

We  have  only  three  District  Commis¬ 
sioners  and  they  are  supposed  to  be  the 
head  of  the  District  of  Columbia  execu¬ 
tive  branch  of  the  Government.  It  was 
my  understanding  that  when  this  form 
of  government  was  created  approximate¬ 
ly  100  years  ago  the  Commissioners  were 
to  be  the  chief  executives  and  to  receive 
the  highest  salaries  paid  any  employees 
in  the  executive  branch  of  the  District 
Government. 

I  may  state  that  some  of  us  do  not 
agree  with  everything  or  all  the  regula¬ 
tions  issued  by  the  Commissioners. 
Some  of  us  do  not  agree  with  all  the 
decisions  rendered  by  the  judges  in  the 
District.  If  we  are  to  have  good  judges 
and  good  commissioners  we  should  take 
care  of  this  situation  by  accepting  this 
provision  of  the  pay  bill. 

Mr.  MORRISON.  Mr.  Chairman,  I 
urge  that  the  amendment  be  voted  down. 

Mr.  GROSS.  Mr.  Chairman,  I  move 
to  strike  the  requisite  number  of  words. 


(Mr.  GROSS  asked  and  was  given  per¬ 
mission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  GROSS.  Mr.  Chairman,  Members 
of  the  House  ought  to  understand  that 
no  hearings  whatever  were  held  by  the 
Committee  on  Post  Office  and  Civil  Serv¬ 
ice  with  regard  to  including  officials  and 
employees  of  the  District  of  Columbia. 
For  the  life  of  me  I  do  not  understand 
why  members  of  our  committee  were 
not  even  notified  that  the  Committee  on 
the  District  of  Columbia  was  holding 
hearings  on  this  provision  which  has 
been  inserted  in  the  bill.  If  we  are  going 
to  be  responsible  for  legislation  brought 
to  the  House,  it  seems  to  me  we  should 
have  had  some  testimony  presented  from 
the  Distinct  government  with  respect  to 
justification  of  these  salary  increases. 
This  is  a  sad  and  sorry  way  in  which  to 
legislate. 

Mr.  JOHANSEN.  Mr.  Chairman,  will 
the  gentleman  yield? 

Mr.  GROSS.  I  yield  to  the  gentleman 
from  Michigan. 

Mr.  JOHANSEN.  Would  the  gentle¬ 
man  not  agree  that  the  issue  here  is  not 
a  question  of  whether  it  involves  a  few 
hundred  thousand  dollars  of  additional 
money,  but  the  issue  is  the  pattern  of 
excessive  payment  which  is  set  forth  and 
the  abuse  of  the  principle  of  compara¬ 
bility  which,  if  we  accept  it  in  this  in¬ 
stance,  will  become  a  pattern  for  other 
abuses  of  a  similar  type? 

Mr.  GROSS.  The  gentleman  is  ex¬ 
actly  correct,  and  I  support  the  amend¬ 
ment  he  has  offered. 

The  CHAIRMAN.  The  question  is  on 
the  amendment  of  the  gentleman  from 
Michigan  [Mr.  Johansen]. 

The  question  was  taken;  and  on  a  di¬ 
vision  (demanded  by  Mr.  Johansen) 
there  were — ayes  32,  noes  122. 

So  the  amendment  was  rejected. 

The  Clerk  read  as  follows : 

TITLE  IV - FEDERAL  JUDICIAL  SALARIES 

Sec.  401.  This  title  may  be  cited  as  the 
“Federal  Judicial  Salary  Act  of  1964’’. 

Sec.  402.  (a)  The  rates  of  basic  compensa¬ 
tion  of  officers  and  employees  in  or  under  the 
judicial  branch  of  the  Government  whose 
rates  of  compensation  are  fixed  by  or  pursu¬ 
ant  to  paragraph  (2)  of  subdivision  a  of 
section  62  of  the  Bankruptcy  Act  (11  U.S.C. 
102(a)(2)),  section  3656  of  title  18,  United 
States  Code,  the  third  sentence  of  section 
603,  section  604(a)  (5) ,  or  sections  672  to  675, 
inclusive,  of  title  28,  United  States  Code,  are 
hereby  increased  by  amounts  which  reflect 
the  respective  applicable  increases  provided 
by  title  I  of  this  Act  in  corresponding  rates 
of  compensation  for  officers  and  employees 
subject  to  the  Classification  Act  of  1949,  as 
amended. 

(b)  The  limitations  provided  by  applica¬ 
ble  law  on  the  effective  date  of  this  section 
with  respect  to  the  aggregate  salaries  pay¬ 
able  to  secretaries  and  law  clerks  of  circuit 
and  district  judges  are  hereby  increased  by 
amounts  which  reflect  the  respective  ap¬ 
plicable  increases  provided  by  title  I  of  this 
Act  in  corresponding  rates  of  compensation 
for  officers  and  employees  subject  to  the 
Classification  Act  of  1949,  as  amended. 

(c)  Section  753(e)  of  title  28,  United 
States  Code  (relating  to  the  compensation  of 
court  reporters  for  district  courts) ,  is 
amended  by  striking  out  the  existing  salary 
limitation  contained  therein  and  inserting 
a  new  limitation  which  reflects  the  respec¬ 
tive  applicable  increases  provided  by  title  I 
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of  this  Act  in  corresponding  rates  of  com¬ 
pensation  for  officers  and  employees  subject 
to  the  Classification  Act  of  1949,  as  amended. 

(d)  Section  40a  of  the  Bankruptcy  Act 
(11  U.S.C.  68(a)),  as  amended,  relating  to 
the  compensation  of  full-time  and  part- 
time  referees  in  bankruptcy,  is  amended  by 
striking  out  the  existing  compensation  limi¬ 
tations  contained  therein  and  inserting  new 
limitations  of  “$22,500”  and  “$11,000”, 
respectively. 

Sec.  403.  (a)  Section  5  of  title  28,  United 
States  Code,  relating  to  the  salaries  of  the 
Chief  Justice  of  the  United  States  and  of 
the  Associate  Justices  of  the  Supreme  Court 
of  the  United  States,  is  amended  by  striking 
out  “$35,500”  and  substituting  therefor 
"$43,000”,  and  by  striking  out  “$35,000“  and 
substituting  therefor  “$42,500”. 

(b)  Section  44(d)  of  title  28,  United 
States  Code,  relating  to  circuit  judges,  is 
amended  by  striking  out  “$25,500”  and  sub¬ 
stituting  therefor  “$33,000”. 

(c)  Section  135  of  title  28,  United  States 
Code,  relating  to  district  judges,  is  amended 
by  striking  out  “$22,500”  and  substituting 
therefor  “$30,000”,  and  by  striking  out 
“$23,000”  and  substituting  therefor  “$30,- 
500”. 

(d)  Section  173  of  title  28,  United  States 
Code,  relating  to  judges  of  the  Court  of 
Claims,  is  amended  by  striking  out  “$25,500” 
and  substituting  therefor  "$33,000”. 

(e)  Section  213  of  title  28,  United  States 
Code,  relating  to  judges  of  the  Court  of 
Customs  and  Patent  Appeals,  is  amended  by 
striking  out  “$25,500”  and  substituting 
therefor  “$33,000”. 

(f)  Section  252  of  title  28,  United  States 
Code,  relating  to  judges  of  the  Customs 
Court,  is  amended  by  striking  out  “$22,500” 
and  substituting  therefor  “$30,000”. 

(g)  The  first  paragraph  of  section  603  of 
title  28,  United  States  Code,  relating  to  the 
compensation  of  the  Director  and  the  Deputy 
Director  of  the  Administrative  Office  of  the 
United  States  Courts,  is  amended  to  read  as 
follows : 

"The  Director  shall  receive  a  salary  of 
$28,000  a  year.  The  Deputy  Director  shall 
receive  a  salary  of  $27,000  a  year.” 

(h)  Subsection  (b)  of  section  792  of  title 
28,  United  States  Code,  relating  to  the  com¬ 
pensation  of  commissioners  of  the  Court  of 
Claims,  is  amended  to  read  as  follows: 

“(b)  Each  commissioner  shall  receive 
basic  compensation  at  the  rate  of  $27,000  a 
year,  and  also  all  necessary  traveling  expenses 
and  a  per  diem  allowance  as  provided  in 
the  Travel  Expense  Act  of  1949,  as  amended, 
while  traveling  on  official  business  and  away 
from  Washington,  District  of  Columbia.” 

(i)  Section  7443(c)  of  the  Internal  Reve¬ 
nue  Code  of  1954  (68A  Stat.  879),  as 

amended,  relating  to  judges  of  the  Tax  Court 
of  the  United  States,  is  further  amended  by 
striking  out  “$22,500”  and  substituting 
therefor  “$30,000”. 

(j)  Section  867(a)(1)  of  title  10,  United 
States  Code,  relating  to  judges  of  the  Court 
of  Military  Appeals,  is  amended  by  striking 
out  "$25,500”  and  substituting  therefor 
“$33,000”. 

Mr.  MURRAY.  Mr.  Chairman,  I  ask 
unanimous  consent  that  the  further 
reading  of  title  IV  be  dispensed  with 
and  that  it  be  open  to  amendment  at 
any  point. 

The  CHAIRMAN.  Is  there  objection 
to  the  request  of  the  gentleman  from 
Tennessee? 

There  was  no  objection. 

AMENDMENT  OFFERED  BY  MR.  UDALL 

Mr.  UDALL.  Mr.  Chariman,  I  offer 
an  amendment. 

The  Clerk  read  as  follows: 

Amendment  offered  by  Mr.  Udall:  On 
page  78,  immediately  following  line  2,  in¬ 
sert  the  following  new  title: 


“TITLE  V - PERMANENT  SYSTEM  FOR  THE  ES¬ 

TABLISHMENT  AND  MAINTENANCE  OF  PROPER 
SALARY  RELATIONSHIPS  IN  FEDERAL  EXECUTIVE, 
JUDICIAL,  CONGRESSIONAL,  AND  CAREER  SALA¬ 
RIES 

“Sec.  501.  (a)  It  is  the  sense  of  the  Con¬ 
gress  that — 

“  ( 1 )  the  salary  relationships  established 
by  this  Act  among  and  between  the  salary 
rates  of — 

“(A)  the  General  Schedule  of  the  Clas¬ 
sification  Act  of  1949,  as  amended,  and  the 
Postal  Field  Service  Schedule,  in  title  I, 
“(B)  Members  of  Congress  and  the 
Speaker  of  the  House  of  Representatives  in 
title  II, 

“(C)  Federal  executives  in  title  III,  and 
“(D)  Federal  judges  in  title  IV,  are  con¬ 
sistent  with  the  principle  of  comparability 
of  Federal  and  private  enterprise  salaries 
contained  in  the  Federal  Salary  Reform  Act 
of  1962,  and 

“(2)  such  salary  relationships  should  be 
maintained  and  continued.  In  principle,  in 
the  future  in  the  interest  of  maximum  ef¬ 
ficiency  in  the  Government. 

“(b)  In  accordance  with  the  policy  stated 
in  subsection  (a)  of  this  section,  whenever 
the  Congress  shall  increase  by  law  the  salary 
rates  of  the  General  Schedule  of  the  Clas¬ 
sification  Act  of  1949,  as  amended,  the  sal¬ 
ary  rate  of  each  office  or  position  within 
the  purview  of  sections  203  and  204  of  title 
II,  sections  303  and  304  of  title  III,  and  sec¬ 
tion  403  of  title  IV,  of  this  Act,  shall  be  in¬ 
creased  automatically,  in  accordance  with 
the  effective  date  provisions  applicable  to 
the  increases  so  made  by  the  Congress  in  the 
salary  rates  of  such  schedule,  by  a  percent¬ 
age  equal  to  the  greater  of — 

“(1)  the  percentage  of  the  increase  so 
made  by  the  Congress  in  the  maximum  sal¬ 
ary  rate  of  such  schedule,  or 

“(2)  the  average  percentage  of  the  in¬ 
creases  so  made  by  the  Congress  in  the  re¬ 
spective  maximum  salary  rates  of  all  grades 
of  such  schedule.” 

And  on  page  78,  lines  3  and  4,  redesignate 
“TITLE  V”  and  “Sec.  501.”  as  “TITLE  VI” 
and  “Sec.  601.”,  respectively. 

(Mr.  UDALL  asked  and  was  given 
permission  to  revise  and  extend  his 
remarks.) 

Mr.  UDALL.  Mr.  Chairman,  this 
amendment  falls  on  the  last  page  of  this 
bill,  so  I  think  it  is  apparent  that  we  are 
nearing  the  end  of  the  consideration  of 
amendments.  I  will  not  attempt  to  pass 
this  off  as  a  little,  old,  unimportant 
amendment.  I  think  it  is  an  important 
amendment.  I  think  it  significantly  im¬ 
proves  the  bill,  and  I  ask  that  the  com¬ 
mittee  adopt  it.  I  pointed  out  just  a 
little  while  ago  that  since  1866  in  the  ad¬ 
ministration  of  Andrew  Johnson  we  have 
had  four  raises  for  the  Members  of  Con¬ 
gress,  and  I  suspect  we  have  had  about 
the  same  number  for  Cabinet  members, 
heads  of  departments,  and  the  other  top 
people  that  really  make  this  important 
Government  run.  Now,  this  is  ridiculous. 
This  explains  why  we  are  in  this  situa¬ 
tion  which  we  have  this  year.  The  con¬ 
gressional  and  executive  and  judicial 
salaries  have  been  a  part  of  this  vicious 
cycle  I  wrote  all  of  you  about  in  this 
“Dear  Colleague”  letter  yesterday.  We 
make  regular  adjustments  in  career  sal¬ 
aries  every  year  of  2  years,  but  we  wait  15 
years  on  the  average  before  we  make  any 
adjustment  in  congressional  or  Cabinet 
or  top  executive  salaries.  The  result  is 
that  we  get  so  far  behind  on  what  an 
adequate  salary  might  be  that  we  com¬ 
promise.  In  1955,  when  the  last  raise 
was  put  into  effect,  President  Eisen¬ 
hower’s  commission  recommended  a 


$30,000  salary  for  Cabinet  members  and 
a  $27,500  salary  for  Members  of  Con¬ 
gress.  This  was  compromised  and  com¬ 
promised  until  we  ended  up  with  the  in¬ 
adequate  salary  which  we  have  today. 

The  Randall  Commission  recom¬ 
mended  last  year  that  Cabinet  salaries 
be  $50,000;  congressional  salaries  $35,000. 
And  so  we  water  down  and  compromise 
because  we  are  so  far  behind  that  it 
takes  a  big  bite  to  catch  up,  and  then 
the  cycle  starts  all  over  again.  The 
hard  fact  of  the  matter  is  that  the  sal¬ 
aries  we  adopt  in  this  bill  will  probably 
be  in  effect  until  1980  if  we  follow  the 
old  history.  I  want  to  break  this  cycle. 
I  want  to  set  up  a  new  system  whereby 
we  have  orderly,  small  adjustments  and 
keep  this  whole  Federal  pay  structure 
in  proportion. 

We  are  establishing  in  this  bill  a  struc¬ 
ture  for  every  single  Federal  employee 
from  the  top  to  the  bottom,  and  if  we  be¬ 
gin  to  distort  it  in  future  years  at  the 
bottom  and  in  the  middle  without  keep¬ 
ing  the  top  salaries  in  proportion  we  are 
going  to  be  right  back  where  we  are  to¬ 
day. 

Mr.  CUNNINGHAM.  Mr.  Chairman, 
will  the  gentleman  yield  for  a  parlia¬ 
mentary  inquiry? 

Mr.  UDALL.  I  yield. 

Mr.  CUNNINGHAM.  Mr.  Chairman, 
I  am  not  going  to  speak  on  the  amend¬ 
ment.  We  were  on  title  IV,  and  I 
thought  I  understood  the  gentleman  to 
say  that  he  had  an  amendment  to  title 

IV. 

Mr.  UDALL.  This  is  a  new  title,  title 

V,  following  the  end  of  title  IV,  and  then 
we  renumber  the  following  sections. 

Mr.  CUNNINGHAM.  There  was  no 
inquiry  as  I  recall  it  from  the  Chair 
asking  whether  there  were  any  amend¬ 
ments  to  title  IV. 

Mr.  UDALL.  The  gentleman  would 
have  to  address  his  inquiry  to  the  Chair; 
I  cannot  help  him. 

Mr.  CUNNINGHAM.  The  reason  for 
the  parliamentary  inquiry  is  this.  Have 
we  passed  title  IV  or  have  we  not? 

The  CHAIRMAN.  The  Chair  under¬ 
stands  that  this  is  a  new  title.  If  there 
are  further  amendments  to  title  IV,  they 
will  be  in  order. 

Mr.  CUNNINGHAM.  I  thank  the 
Chair. 

Mr.  MORRISON.  Mr.  Chairman,  will 
the  gentleman  yield? 

Mr.  UDALL.  I  yield. 

Mr.  MORRISON.  Mr.  Chairman,  I 
want  to  commend  the  gentleman  for  his 
dedication,  his  thoroughness  and  the  tre¬ 
mendous  effort  he  has  put  forth  on  this 
whole  salary  problem.  I  see  no  reason 
why  we  should  not  proceed  and  adopt 
his  amendment. 

Mr.  UDALL.  I  thank  the  gentleman. 

Mr.  CORBETT.  Mr.  Chairman,  will 
the  gentleman  yield? 

Mr.  UDALL.  I  yield  to  the  gentleman. 

Mr.  CORBETT.  Mr.  Chairman,  I,  too, 
would  like  to  commend  the  gentleman  on 
what  I  think  is  a  splendid  amendment. 
I  would  like  to  recommend  it,  particu¬ 
larly  to  the  people  on  this  side  of  the 
aisle.  I  believe  it  will  end  future  embar¬ 
rassment  and  will  do  a  great  deal  to  pre¬ 
vent  the  distortion  that  the  gentleman 
spoke  of. 

I  strongly  urge  the  adoption  of  this 
amendment. 


CONGRESSIONAL  RECORD  —  HOUSE 


196k 

Mr.  UDALL.  I  thank  the  gentleman. 

Mrs.  ST.  GEORGE.  Mr.  Chairman, 
will  the  gentleman  yield? 

Mr.  UDALL.  I  yield  to  the  lady  from 
New  York. 

Mrs.  ST.  GEORGE.  Mr.  Chairman,  I 
also  would  like  to  add  my  commendation 
to  those  of  my  colleagues  of  the  gentle¬ 
man.  I  think  this  is  a  splendid  amend¬ 
ment.  I  think  it  carries  out  a  theory 
that  I  have  long  championed.  In  fact, 
all  the  years  I  have  been  in  the  Congress 
I  have  urged  that  these  things  should  be 
done  on  an  automatic  basis  so  that  we 
are  not  caused  this  embarrassment,  so 
that  the  salary  structure  should  not  get 
completely  out  of  kilter.  I  think  it  is  a 
splendid  amendment  and  I  certainly 
hope  the  Committee  and  the  House  will 
adopt  it. 

Mr.  MORTON.  Mr.  Chairman,  will 
the  gentleman  yield? 

Mr.  UDALL.  I  yield. 

Mr.  MORTON.  Mr.  Chairman,  I 
would  like  to  ask  the  gentleman  how  is 
this  comparability  to  be  determined? 

Mr.  UDALL.  The  adjustments  in  the 
executive,  legislative,  and  judicial  sal¬ 
aries  will  be  made  to  cover  the  Federal 
salary  structure  in  proportion.  If  the 
top  of  the  Classification  Act,  let  us  say 
GS-18,  is  raised  3  percent,  then  we  would 
raise  Cabinet  officers,  sub-Cabinet  offi¬ 
cers  and  department  heads  and  Mem¬ 
bers  of  Congress  3  percent.  The  formula 
is  a  little  more  complicated  than  that, 
but  that  is  the  essence  of  it. 

Mr.  MORTON.  The  gentleman  real¬ 
izes,  looking  at  it  from  the  other  side 
of  the  street,  that  in  industry  a  great 
many  industrial  salaries  are  determined 
as  to  comparability  on  Federal  salaries 
and  that  under  the  gentleman’s  amend¬ 
ment  we  could  get  into  a  vicious  cycle 
and  have  the  salary  structure  escalated 
not  on  a  sound  economic  basis  but  by 
one  force  being  against  another. 

Mr.  UDALL.  I  do  not  understand 
that  there  is  any  comparability  com¬ 
parison  that  is  made  between  legislative, 
executive  and  judicial  salaries  in  the 
Federal  Establishment  and  salaries  in 
private  industry. 

Mr.  MORTON.  Many  private-indus¬ 
try  salaries  are  determined  as  to  their 
comparability  by  Federal  salaries. 

The  CHAIRMAN.  In  response  to  the 
earlier  inquiry  of  the  gentleman  from 
Nebraska  [Mr.  Cunningham],  the  Chair 
will  state  to  the  gentleman  if  he  has  an 
amendment  or  if  there  is  any  other 
amendment  to  title  IV  of  the  bill,  it  must 
be  presented  and  voted  on  at  this  time 
before  the  vote  is  taken  on  the  amend¬ 
ment  which  has  been  offered  by  the  gen¬ 
tleman  from  Arizona  [Mr.  Udall], 

Mr.  CUNNINGHAM.  Mr.  Chairman, 
I  have  no  amendments.  I  just  wanted 
to  make  sure  that  if  anyone  did  have  an 
amendment,  we  had  not  gone  beyond  the 
consideration  of  title  IV. 

Mr.  GROSS.  Mr.  Chairman,  I  move 
to  strike  the  requisite  number  of  words. 

(Mr.  GROSS  asked  and  was  given  per¬ 
mission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  GROSS.  Mr.  Chairman,  I  should 
like  to  ask  the  gentleman  from  Arizona 
[Mr.  Udall]  a  question  or  two.  Why 
was  this  amendment  not  submitted  in 


committee  when  the  bill  was  considered 
there?  This  appears  to  be  a  far-reaching 
proposal. 

Mr.  UDALL.  Will  the  gentleman 
yield? 

Mr.  GROSS.  Yes,  I  yield  to  the 
gentleman  from  Arizona. 

Mr.  UDALL.  Well,  I  would  respond  to 
the  gentleman’s  question  by  saying  that 
this  whole  problem  of  freezing  top 
salaries  for  the  past  15  or  20  years  has 
concerned  me  since  we  originally  took 
up  the  consideration  of  this  legislation. 
I  tried  another  proposal  out  on  the  mem¬ 
bers  of  the  committee  and  did  not  ob¬ 
tain  a  very  enthusiastic  response.  In 
fact,  my  feelings  were  hurt.  That  pro¬ 
posal  was  the  establishment  of  this  Com¬ 
mission.  Then  it  seems  to  me  that  per¬ 
haps  this  formula  as  contained  in  the 
amendment  which  I  have  offered  today 
was  the  answer.  I  began  to  work  it  up. 
We  had  drafting  difficulties  and  we  had 
other  technical  difficulties.  I  did  not  get 
it  ready  until  after  consideration  of  this 
measure  in  the  committee. 

Mr.  GROSS.  Let  me  ask  the  gentle¬ 
man  if  it  is  not  true  that  we  have  no 
testimony  whatever  from  representa¬ 
tives  of  the  Federal  judiciary,  from  rep¬ 
resentatives  of  the  executive  branch  of 
Government  with  respect  to  this  amend¬ 
ment? 

Mr.  UDALL.  If  the  gentleman  will 
yield  further,  I  have  a  letter  from  the 
Comptroller  General  of  the  United 
States,  dated  June  8,  just  2  days  ago,  in 
which  he  has  analyzed  this  amendment 
and  says  that  it  does  what  I  say  it  will 
do  and,  in  effect,  approves  it. 

Mr.  GROSS.  I  do  not  doubt  that  it 
will  do  what  you  say  it  will  do,  but  I 
would  like  to  know  more  about  it,  and 
I  think  the  Members  of  the  House  ought 
to  know  exactly  what  is  going  to  happen 
under  the  terms  of  this  amendment.  I 
never  heard  of  the  amendment  until  a 
few  moments  ago.  Perhaps  it  is  incon¬ 
sequential,  but  I  would  like  to  know  what 
the  Civil  Service  Commission  thinks  of 
a  proposition  of  this  kind. 

The  amendment  goes  far  beyond 
Members  of  Congress.  It  includes  the 
Federal  judiciary  and  the  entire  execu¬ 
tive  branch  of  Government,  as  I  under¬ 
stand  it. 

Mr.  UDALL.  Mr.  Chairman,  will  the 
gentleman  yield  further? 

Mr.  GROSS.  Yes,  of  course. 

Mr.  UDALL.  I  have  not  had  any  offi¬ 
cial  communications  but  I  have  discussed 
this  with  the  Chairman  of  the  Civil 
Service  Commission  and  with  the  Deputy 
Director  of  the  Bureau  of  the  Budget  and 
they  have  both  indicated  to  me  that  they 
think  it  is  a  fine  proposal. 

Mr.  GROSS.  This  is  another  in  a 
series  of  unusual  proceedings  dealing 
with  this  pay  increase  legislation. 

I  hold  in  my  hand  a  copy  of  the  hear¬ 
ings  of  the  Senate  Post  Office  and  Civil 
Service  Committee.  They  have  held  and 
apparently  concluded  hearings  on  this 
bill,  H.R.  11049.  How  they  got  H.R. 
11049  I  do  not  know,  because  this  bill  is 
still  to  be  passed,  if  it  is,  by  the  House 
this  afternoon.  It  is  not  possible  to  have 
much  stranger  procedure  and  proceed¬ 
ings  than  those  in  connection  with  this 
pay  increase.  Apparently,  the  Senate 
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having  closed  its  hearings  likewise,  will 
not  have  hearings  on  the  gentleman’s 
amendment.  It  may  have  merit.  I  do 
not  know.  I  will  have  to  oppose  it,  not 
knowing  its  ramifications. 

Mr.  JONES  of  Missouri.  Mr.  Chair¬ 
man,  I  move  to  strike  the  requisite  num¬ 
ber  of  words. 

(Mr.  JONES  of  Missouri  asked  and  was 
given  permission  to  revise  and  extend  his 
remarks.) 

Mr.  JONES  of  Missouri.  Mr.  Chair¬ 
man,  I  am  not  going  to  take  the  full  5 
minutes,  but  moving  as  fast  as  we  are 
here  and  judging  from  the  looks  of 
things,  I  am  very  doubtful  that  we  will 
have  a  rollcall  vote  on  this  bill.  I  am 
going  to  ask  for  one  and  hope  we  get 
it.  However,  I  want  to  announce  that 
I  am  opposed  to  the  bill  and  I  hope  I 
get  an  opportunity  to  vote  against  it  on 
a  record  vote.  I  reiterate  what  I  said 
when  I  voted  against  the  bill  on  March 
12,  that  the  legislative  branch  should  not 
be  included  in  this  bill,  but  should  be 
handled  in  separate  legislation. 

Mr.  Chairman,  I  want  to  say  in  re¬ 
sponse  to  the  gentleman  from  Arizona 
[Mr.  Udall]  who  a  minute  ago  talked 
about  the  great  amount  of  care  and  con¬ 
sideration  which  was  given  to  this  pay 
bill  by  the  Committee  on  Post  Office  and 
Civil  Service,  I  wonder  what  considera¬ 
tion  was  given  to  the  formula  that  we 
have  in  operation  here  in  the  House  of 
Representatives.  At  the  present  time 
we  have  a  base  pay  and  in  order  to  arrive 
at  what  the  actual  salary  is  you  have  to 
go  through  a  total  of  10  steps  to  do  that. 

Under  this  formula  which  will  be 
adopted  in  committee,  I  presume  we  will 
add  another  step.  I  do  not  believe  there 
is  a  Member  of  this  House  who  could 
tell  me  right  now  without  referring  to 
his  chart  when  you  put  a  man  on  the 
payroll  at  $1,000  a  year  the  total  salary  he 
is  going  to  get  paid.  This  thing  has 
grown  like  Topsy.  I  still  say  this  com¬ 
mittee  which  brought  in  this  legislative 
pay  bill  did  not  have  any  business  fool¬ 
ing  with  it  at  all.  It  should  have  been 
handled  by  another  committee.  You 
have  not  done  one  thing  to  correct  the 
greatest  problem  and  abuse  that  we  have 
in  the  Congress  by  this  bill.  Therefore 
I  am  going  to  vote  against  the  bill,  and 
I  hope  we  will  have  an  opportunity  to 
get  a  record  vote. 

Mr.  NELSEN.  Mr.  Chairman,  will  the 
gentleman  yield? 

Mr.  JONES  of  Missouri.  I  yield  to 
the  gentleman  from  Minnesota. 

Mr.  NELSEN.  I  would  like  to  compli¬ 
ment  the  gentleman  for  making  the 
statement  he  did.  I  too  hope  there  is 
a  rollcall  vote,  but  if  there  is  not  I 
would  like  the  record  to  show  I  believe 
it  would  be  a  bad  precedent  for  the  Mem¬ 
bers  of  Congress  to  hike  their  salary  at 
this  time.  We  have  talked  about  check¬ 
ing  inflationary  trends  in  our  country,  in 
my  judgment  we  would  be  setting  a  bad 
example.  Such  action  will  certainly  be 
a  green  light  for  an  inflationary  trend 
all  across  the  board. 

I  join  with  the  gentleman  in  the  hope 
that  a  record  vote  will  be  permitted. 

Mr.  QUIE.  Mr.  Chairman,  will  the 
gentleman  yield? 
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Mr.  JONES  of  Missouri.  I  yield  to 
the  gentleman  from  Minnesota. 

Mr.  QUIE.  I  just  want  to  give  the 
assurance  that  I  will  stand  up  for  a 
Record  vote.  We  ought  to  be  on  record. 
It  is  unwise  to  set  a  precedent  now  of  in¬ 
creasing  salaries  when  we  need  to  hold 
down  wages  and  prices.  President 
Johnson  made  that  same  statement. 

Mr.  MATHIAS.  Mr.  Chairman,  I  move 
to  strike  the  requisite  number  of  words. 

(Mr.  MATHIAS  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  MATHIAS.  Mr.  Chairman,  I  rise 
in  support  of  the  Udall  amendment  and 
of  the  bill.  I  do  not  feel  it  is  either 
efficient  or  economical  for  the  Federal 
Government  to  be  paying  salary  scales 
which  are  not  comparable  or  competitive 
with  the  salary  scales  of  private  enter¬ 
prise.  When  we  have  experienced  per¬ 
sonnel  in  the  various  branches  of  Gov¬ 
ernment,  legislative,  judicial,  and  execu¬ 
tive,  it  is  good  business  to  keep  those 
qualified  people.  The  only  way  to  keep 
them  is  to  be  reasonably  competitive 
with  private  enterprise.  The  difficulty 
over  the  years  has  been  that  the  Fed¬ 
eral  Government  has  fallen  behind 
business  in  this  matter  of  pay.  We  be¬ 
gin  to  lose  people  as  a  result  and  then 
we  begin  to  develop  a  pay  raise  which 
goes  through  a  legislative  process  full  of 
potholes  and  obstructions.  These  pot¬ 
holes  and  obstructions  slow  down  the  cor¬ 
rective  action  and  the  Government  falls 
further  behind  private  enterprise  in  com¬ 
parable  pay. 

The  Udall  amendment  would  attempt 
to  level  out  the  potholes  and  eliminate 
the  obstructions  and  will  keep  the  Gov¬ 
ernment  salary  scales  comparable  to 
those  of  private  enterprise. 

For  that  reason  I  am  supporting  both 
the  Udall  amendment  and  the  bill. 

Mr.  HALEY.  Mr.  Chairman,  I  move 
to  strike  the  requisite  number  of  words. 

The  Chairman,  I  am  not  going  to  offer 
an  amendment.  All  I  am  going  to  ask 
you  to  do  is  this:  You  people  over  here 
undoubtedly  have  the  votes  to  pass  this 
bill,  but  I  want  to  plead  with  you  to  give 
the  Members  who  are  opposed  to  this 
bill  an  opportunity  to  have  a  rollcall 
so  that  the  people  of  this  Nation  will 
understand  which  Members  are  practic¬ 
ing  fiscal  responsibility. 

Mr.  YOUNGER.  Mr.  Chairman,  I 
move  to  strike  the  requisite  number  of 
words. 

(Mr.  YOUNGER  asked  and  was  given 
permission  to  revise  and  extend  his 
remarks.) 

Mr.  YOUNGER.  Mr.  Chairman,  for  a 
long  time  we  have  regretted  that  the 
people  held  this  organization  in  disre¬ 
spect.  I  want  to  say  to  you  in  all  con¬ 
fidence  and  sincerity  the  action  that  you 
will  take  today  and  the  procedure  which 
is  going  on  here  today  will  undoubtedly 
create  in  the  minds  of  our  people  more 
disrespect  for  this  House  as  a  legislative 
body  than  any  action  that  we  have  taken 
in  the  12  years  that  I  have  been  a  Mem¬ 
ber  of  the  House. 

I  regret  this  exceedingly.  I  do  not 
care  so  much  who  votes  for  what,  but  the 
procedure  under  which  this  bill  is  being 
considered  I  object  to.  I  do  not  think 


that  anybody  can  defend  as  a  legislative 
matter  the  procedure  which  is  going  on 
here.  I  do  hope  along  with  some  of  the 
rest  of  the  Members  that  we  do  get  a 
record  vote  on  this  bill,  and  that  we  get 
a  record  vote  on  increasing  the  limit  of 
our  national  debt  so  that  we  can  make 
comparisons  of  these  votes  at  the  time  of 
the  election. 

Mr.  BARRY.  Mr.  Chairman,  I  move 
to  strike  out  the  last  word. 

Mr.  Chairman,  I  support  the  Udall 
amendment,  but  I  wish  to  take  this  time 
to  set  the  record  straight  with  regard  to 
certain  statistics.  I  have  heard  our  mi¬ 
nority  leader,  the  gentleman  from  Indi¬ 
ana  [Mr.  Halleck]  say  many  times  that 
a  Congressman  is  only  as  good  as  his 
information. 

I  should  like  to  point  out  that  the  total 
of  Federal  employees’  salaries  today,  as 
a  percentage  of  our  national  income  and 
gross  national  product,  is  less  than  it 
was  10  years  ago.  It  has  climbed  in  dol¬ 
lar  amount  to  where  it  is  now  only  2.7 
percent  of  our  national  income,  whereas 
10  years  ago  it  was  2.8  percent.  After 
the  increase  which  we  vote  today,  if  we 
vote  it,  it  will  be  back  to  the  1954  level 
of  2.8  percent.  This  has  come  about  by 
reason  of  the  efficiency  in  the  Federal 
Government,  and  I  say  “efficiency”  re¬ 
servedly  because  I  think  we  are  trying 
to  do  too  many  things,  but  the  facts  are 
that  in  1954  there  was  1  Federal  em¬ 
ployee  for  every  66  people  in  the  United 
States  and  now  in  1964  there  is  1  Fed¬ 
eral  employee  for  every  73  people  in  the 
United  States.  So  if  you  assume  that 
the  Federal  service  performs  today  as 
much  as  it  did  10  years  ago  for  the  aver¬ 
age  American,  you  will  have  to  say  that 
the  Federal  service  is  increasing  effi¬ 
ciency  by  10  percent. 

There  are  some  things  about  this  bill 

1  do  not  like — I  certainly  think  that  the 
postal  field  service  shoud  be  given  in¬ 
step  increases  annually  rather  than  every 

2  years.  I  also  feel  that  if  you  are  going 
to  establish  the  principle  of  comparabil¬ 
ity  it  should  be  up  to  date.  By  virtue  of 
our  delay  last  year  when  the  bill  was 
defeated,  comparability  is  thrown  back 
some  2  years,  so  it  is  only  comparable  to 
1962.  But  it  is  a  step  in  the  right  direc¬ 
tion,  and  I  think  that  it  could  stand  up 
on  the  basis  of  comparative  statistics. 

Mr.  ALBERT.  Mr.  Chairman,  I  move 
to  strike  out  the  last  word. 

Mr.  Chairman,  I  think  it  is  in  order 
to  state  that  the  procedure  as  far  as  the 
handling  of  this  bill  is  concerned  cer¬ 
tainly  conforms  to  the  general  practices 
of  the  House.  The  chairman  and  Mem¬ 
bers  on  both  sides  of  the  aisle  have  been 
fair  in  the  debate. 

As  to  having  a  record  vote,  I  have 
never  had  the  slightest  idea  that  there 
would  not  be  a  record  vote.  I  personally 
intend  to  stand  up  for  a  record  vote  and 
to  stand  up  for  the  bill. 

Mr.  BRAY.  Mr.  Chairman,  I  move  to 
strike  out  the  last  word. 

Mr.  Chairman,  I  cannot  vote  for  this 
pay  raise,  especially  as  it  applies  to  the 
House,  Senate,  and  high-ranking  mem¬ 
bers  of  the  executive  department.  It  was 
but  a  short  time  ago  that  this  same  bill 
was  defeated  in  the  House.  Yet,  the  ad¬ 
ministration  has  been  using  every  pow¬ 
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er  at  its  disposal  to  force  this  bill  through 
Congress  despite  its  decisive  defeat  but 
a  short  time  ago. 

There  are  members  of  the  lower  paid 
ranks  of  civil  service  and  postal  work¬ 
ers  who  are  entitled  to  a  pay  raise.  Yet, 
in  order  to  get  through  a  great  raise 
for  other  members  bf  the  Government, 
including  Members  of  Congress,  it  has 
all  been  tied  together.  Why  not  bring 
the  items  in  this  legislation  to  Congress 
separately  so  that  we  can  give  raises 
where  they  are  due  to  the  highest  paid 
30  percent  increases  to  the  highest  paid 
of  our  Government.  This  present  bill 
allows  me  but  one  choice — to  vote  “no.” 

In  a  few  days  Congress  will  again  be 
called  upon  to  raise  the  already  astro¬ 
nomical  debt  limit.  I  for  one  am  dis¬ 
gusted  with  the  story  that  a  Congress¬ 
man  cannot  live  on  $22,500  per  year.  The 
people  who  make  this  claim  are  also 
those  who  are  the  loudest  to  proclaim 
that  we  should  do  something  to  alleviate 
poverty.  These  high  raises  in  salaries, 
including  the  30  percent  increase  for 
Congress,  will  inflate  the  American  dol¬ 
lar — that  is,  decrease  its  value — and  add 
more  to  the  poverty  rolls.  Nothing  will 
contribute  more  to  the  extension  of  pov¬ 
erty  than  to  cause  our  low-income  Amer¬ 
icans  to  live  on  a  dollar  of  decreasing 
value — a  dollar  that  purchases  less  and 
less.  We  must  return  to  sanity  in  spend¬ 
ing  and  here  is  a  good  place  to  begin. 

I  know  there  are  many  who  are  at¬ 
tempting  to  dodge  a  roll  call  on  this  bill. 
I  for  one  will  stand  up  to  force  a  roll 
call  so  that  it  will  be  clear  how  every¬ 
one  votes. 

(Mr.  BRAY  asked  and  was  given  per¬ 
mission  to  revise  and  extend  his 
remarks.) 

The  CHAIRMAN.  The  question  is  on 
the  amendment  offered  by  the  gentle¬ 
man  from  Arizona  [Mr.  Udall], 

The  amendment  was  agreed  to. 

The  Clerk  read  as  follows: 

TITLE  V - EFFECTIVE  DATES 

Sec.  501.  (a)  Except  to  the  extent  provided 
in  subsections  (b)  and  (c)  of  this  section, 
this  Act  and  the  increases  in  compensation 
made  by  this  Act  shall  become  effective  on 
the  first  day  of  the  first  pay  period  which 
begins  on  or  after  the  date  of  enactment 
of  this  Act. 

(b)  Section  204  of  this  Act,  relating  to  in¬ 
creases  in  compensation  for  Members  of 
Congress,  shall  become  effective  at  noon  on 
January  3,  1965. 

(c)  Notwithstanding  any  other  provision 
of  this  Act  (but  except  as  otherwise  pro¬ 
vided  in  subsection  (b)  of  this  section)  — 

(1)  no  rate  of  compensation  which  is 
equal  to  or  in  excess  of  $22,000  per  annum 
shall  be  increased  in  any  amount,  by  reason 
of  this  Act,  until  the  first  day  of  the  first 
pay  period  which  begins  on  or  after  Jan¬ 
uary  1,  1965;  and 

(2)  no  rate  of  compensation  which  is  less 
than  $22,000  per  annum  shall  be  increased 
to  an  amount  per  annum  in  excess  of  $22,000, 
by  reason  of  this  Act,  until  the  first  day  of 
the  first  pay  period  which  begins  on  or  after 
January  1,  1965. 

AMENDMENT  OFFERED  BY  MR.  SIKES 

Mr.  SIKES.  Mr.  Chairman,  I  offer  an 
amendment. 

The  Clerk  read  as  follows: 

Amendment  offered  by  Mr.  Sikes:  On  page 
78,  line  7,  strike  out  lines  7  and  8  and  insert 
the  words  “January  1,  1965”. 
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(Mr.  SIKES  asked  and  was  given  per¬ 
mission  to  revise  and  extend  his 
remarks.) 

[Mr.  SIKES  addressed  the  Committee. 
His  remarks  will  appear  hereafter  in  the 
Appendix.] 

Mr.  JOELSON.  Mr.  Chairman,  I 
rise  in  opposition  to  the  amendment. 

(Mr.  JOELSON  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  JOELSON.  Mr.  Chairman,  I  am 
opposed  to  this  amendment  because  I 
think  there  is  a  very  good  reason  for  the 
distinction.  At  the  time  the  last  pay  bill 
was  brought  up,  it  was  urged  that  being 
Representatives  when  we  ran  for  the 
office  we  knew  what  the  salary  was  and 
this  has  a  certain  kind  of  validity  to  it. 
Therefore,  we  today  if  we  pass  this  bill 
are  fixing  the  salaries  for  whoever  may 
be  in  Congress  in  January  1965.  But 
so  far  as  the  other  Federal  employees  are 
concerned,  their  equity  is  long  overdue 
and  I  think  they  are  entitled  to  im¬ 
mediate  action. 

For  that  reason,  Mr.  Chairman,  I  urge 
rejection  of  the  amendment. 

*j  Mr.  JOHANSEN.  Mr.  Chairman,  I 
move  to  strike  out  the  last  word. 

Mr.  Chairman,  I  am  not  going  to  take 
the  5  minutes.  In  view  of  the  applause 
on  the  majority  side,  I  will  add,  not  un¬ 
less  an  incentive  is  provided,  Mr.  Chair¬ 
man.  If  I  were  disposed  to  waste  the 
time  of  this  committee,  I  would  offer 
an  amendment  to  the  amendment  of¬ 
fered  by  the  gentleman  from  Florida  to 
read  that  the  pay  raise  shall  become  ef¬ 
fective  every  January  1st  hereafter.  I 
say  this  because  of  the  statement  made 
by  the  gentleman  from  Arizona  [Mr. 
Udall]  in  his  letter  to  the  Members.  He 
said  “the  Congress  has  already  estab¬ 
lished  the  machinery” — and  get  these 
words  so  you  know  what  you  are  doing — 
“for  regular  annual  adjustments.”  Now 
we  provide  regular  annual  adjustments 
for  Members  of  the  Congress,  for  the 
judiciary  and  for  Heaven  knows  how 
many  top  officials  of  the  executive 
,  branch. 

Mr.  Chairman,  I  yield  back  the  bal¬ 
ance  of  my  time. 

The  CHAIRMAN.  The  question  is  on 
the  amendment  offered  by  the  gentle¬ 
man  from  Florida  [Mr.  Sikes]. 

The  amendment  was  rejected. 

AMENDMENT  OFFERED  BY  MR.  FINDLEY 

Mr.  FINDLEY.  Mr.  Chairman,  I  of¬ 
fer  an  amendment. 

The  Clerk  read  as  follows: 

Amendment  offered  by  Mr.  Findley:  Page 
78,  after  line  24,  add  a  new  section  to  read 
as  follows : 

“Sec.  502.  The  increases  in  compensation 
"  made  by  this  Act  shall  not  be  effective  until 
such  time  as  the  receipts  of  the  Government 
for  the  preceding  fiscal  year  have  exceeded 
the  expenditures  of  the  Government  for  such 
year,  as  determined  by  the  Director  of  the 
Bureau  of  the  Budget.” 

(Mr.  FINDLEY  asked  and  was  given 
permission  to  revise  and  extend  his 
remarks.) 

Mr.  FINDLEY.  Mr.  Chairman,  we  all 
talk  about  balanced  budgets.  We  all 
talk  about  fiscal  responsibility.  We  all 


talk  about  holding  the  line  on  spending. 
And  we  all  know  that  this  bill  is  infla¬ 
tionary  to  the  very  core.  We  know  it 
will  be  financed  with  borrowed  money, 
not  with  money  from  the  Treasury.  We 
know  full  well  that  in  a  few  days  the 
Federal  debt  ceiling  will  go  to  $324  bil¬ 
lion.  We  all  know  a  balanced  budget  is 
nowhere  in  sight  for  the  next  fiscal  year 
or  for  the  year  following.  If  we  are  un¬ 
willing  to  exercise  a  little  fiscal  restraint 
in  regard  to  our  own  paychecks,  can  we 
hope  that  a  balanced  budget  will  occur 
in  the  foreseeable  future? 

My  amendment,  if  adopted,  would 
make  “budget  cutters”  out  of  everyone 
on  the  Federal  payroll,  including  Mem¬ 
bers  of  Congress,  Cabinet  officers,  and  all 
other  civilians  on  the  Federal  payroll.  If 
my  amendment  is  adopted,  each  would 
have  a  personal  stake  in  cutting  waste 
and  balancing  the  budget.  It  is  the  one 
sure  way  to  get  a  balanced  budget  fast, 
and  a  pay  raise,  too. 

Mr.  JENSEN.  Mr.  Chairman,  will 
the  gentleman  yield? 

Mr.  FINDLEY.  I  am  glad  to  yield  to 
the  gentleman  from  Iowa. 

Mr.  JENSEN.  I  believe  it  might  be 
well,  Mr.  Chairman,  to  remind  the  Mem¬ 
bers  of  this  House  that  if  this  increase 
which  is  contemplated  to  be  provided  by 
the  bill  goes  into  effect  and  is  made  law, 
it  will  then  cost  each  American  family, 
on  an  average,  to  pay  just  for  Federal 
employees,  a  little  less  than  $30  a  month. 
That  is  not  $30  a  year.  The  cost  to  each 
American  family,  on  an  average,  just  to 
be  governed  from  Washington,  D.C.,  will 
be  about  $350  a  year. 

I  rise  in  support  of  the  gentleman’s 
amendment.  I  can  vote  for  the  bill  if 
his  amendment  is  approved.  I  shall  vote 
against  the  bill  if  his  amendment  is  not 
approved  by  this  House. 

Mr.  DENT.  Mr.  Chairman,  will  the 
gentleman  yield? 

Mr.  FINDLEY.  I  am  glad  to  yield  to 
the  gentleman  from  Pennsylvania. 

Mr.  DENT.  As  I  understand  the 
amendment,  it  proposes  that  unless  we 
have  a  balanced  budget  Members  of  Con¬ 
gress  could  not  have  a  salary  increase. 

Mr.  FINDLEY.  That  is  not  quite  ac¬ 
curate.  It  wrould  delay  any  and  all  in¬ 
creases  in  compensation  provided  in  this 
bill  until  such  date  as  the  Federal  Gov¬ 
ernment  had  finished  one  fiscal  year  with 
a  balanced  budget. 

Mr.  DENT.  Then,  the  gentleman 
would  suggest  that  if  General  Motors 
did  not  have  a  profitable  year,  the  em¬ 
ployees  should  not  have  their  compensa¬ 
tion  regardless  of  the  fact  that  they  had 
a  contract  for  their  compensation? 

Mr.  FINDLEY.  General  Motors  is  not 
provided  for  in  this  bill,  I  assure  the 
gentleman. 

I  might  add  that  if  the  General  Motors 
Corp.  had  had  a  record  of  red  ink  as  long 
as  the  Federal  Government's,  it  would 
have  been  out  of  business  long  ago. 

Mr.  DENT.  That  may  be  true. 

Mr.  Chairman,  I  move  to  strike  the 
last  word. 

[Mr.  DENT  addressed  the  Committee. 
His  remarks  appear  hereafter  in  the 
Appendix.] 
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Mr.  RHODES  of  Pennsylvania.  Mr. 
Chairman,  I  move  to  strike  out  the  last 
word. 

Mr.  Chairman,  I  do  not  want  to  im¬ 
pose  unduly  on  the  time  of  the  House, 
but  since  General  Motors  has  been  men¬ 
tioned  I  think  it  might  be  well  to  com¬ 
pare  congressional  pay  with  salaries  of 
officials  of  General  Motors,  the  Nation’s 
largest  defense  contractor — 59  executives 
of  General  Motors  receive  more  in  sala¬ 
ries  than  the  salaries  of  the  combined 
membership  of  this  House  of  Represent¬ 
atives;  add  to  that  100  Members  of  the 
U.S.  Senate;  add  to  that  all  members  of 
the  President’s  Cabinet,  members  of  the 
U.S.  Supreme  Court,  salaries  of  the  Vice 
President  and  the  President,  and  then 
add  to  all  of  those  the  Governors  of  the 
50  States.  And  all  together  they  add  up 
to  less  than  the  salaries  of  59  executives 
of  General  Motors.  And  the  taxpayers 
in  the  long  run  pay  those  salaries,  too. 

Mrs.  GREEN  of  Oregon.  Mr.  Chair¬ 
man,  I  rise  in  support  of  the  amendment 
offered  by  the  gentleman  from  Pennsyl¬ 
vania,  Representative  Rhodes,  to  require 
income  disclosure  by  Members  as  a  pre¬ 
condition  of  their  receiving  a  pay 
increase. 

At  the  outset,  I  wish  to  state  that  I  be¬ 
lieve  a  pay  increase  for  Members  is  jus¬ 
tified  from  whatever  angle  the  matter  is 
judged — responsibility,  hours,  volume  of 
work,  competence,  and  conscientiousness. 
I  do  believe,  however,  that  if  the  salary  is 
to  be  increased  to  $30,000  a  year,  then 
there  is  a  responsibility  by  Members  to 
rely  exclusively  upon  their  congressional 
salary  and  to  consider  it  as  a  fulltime  job. 
Many,  many  Members  as  of  today,  work 
70  and  80  hours  a  week.  But  it  does  seem 
to  me  the  public  is  entitled  to  know  the 
amount  and  sources  of  earned  outside  in¬ 
come  of  their  legislators. 

By  earned  outside  income  I  mean  com¬ 
pensation  for  services,  including  fees  and 
commissions,  gross  income  derived  from 
business,  gains  derived  from  dealings  in 
property  and  distributive  share  of  part¬ 
nership  gross  income — income  from  work 
which  a  Member  is  doing  while  he  also 
is  serving  in  Congress. 

Attention  has  been  drawn  in  recent 
months  to  the  investigation  into  activi¬ 
ties  of  Robert  Baker  when  he  was  Secre¬ 
tary  to  the  majority  in  the  Senate. 
Many  Members  of  the  Senate,  Democrats 
and  Republicans,  are,  as  a  result,  sup¬ 
porting  legislation  to  require,  among 
other  things,  disclosure  of  outside  in¬ 
come  sources  by  legislative  employees. 
Some  Members  would  extend  this  re¬ 
quirement  to  Senators  themselves.  We 
certainly  can  do  no  less. 

Mr.  Chairman,  mandatory  disclosure 
would,  in  my  view,  work  to  the  advan¬ 
tage  of  the  Congress.  It  would  dispel 
the  innuendoes  and  inferences  about  the 
financial  connections  of  Members.  It 
would  help  discredit  the  all-inclusive  ac¬ 
cusations  and  the  general  condemnation. 
Some  argue  that  disclosure  would  make 
second-class  citizens  of  Members  of  the 
House  and  Senate.  I  do  not  believe  it 
would.  We  require  public  disclosure  by 
members  of  the  executive  branch  who 
must  be  confirmed. 
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In  recent  times,  many  Members  of 
both  Senate  and  House  have  individu¬ 
ally  filed  their  annual  statements  of  in¬ 
come,  stocks,  and  real  property  holdings. 
In  April  1963,  for  example,  several  Mem¬ 
bers  of  the  House  together  filed  then- 
individual  statements.  Since  then,  other 
House  Members  have  done  the  same.  I 
would  hope  that  an  even  larger  number 
of  Members  would  voluntarily  file  such 
statements. 

It  is  time  that  Democrats  and  Repub¬ 
licans  alike  should  take  whatever  steps 
are  necessary  to  maintain  the  integrity 
of  the  National  Legislature  lest  an  ero¬ 
sion  of  public  confidence  become  a  real 
threat  to  the  democratic  process. 

The  job  for  each  and  every  one  of  us 
is  to  so  conduct  the  Nation’s  business 
that  the  confidefice  of  the  country  in  the 
National  Legislature  is  maintained — yes, 
and  strengthened.  As  I  said,  we  demand 
this  of  high-ranking  members  of  the  ex¬ 
ecutive  branch  of  the  Federal  Govern¬ 
ment — the  Secretary  of  Defense,  for  ex¬ 
ample.  But  we  do  not  hold  ourselves  to 
the  same  strict  standards  of  account¬ 
ability. 

A  disclosure  requirement  would  im¬ 
measurably  assist  in  enhancing  the  repu¬ 
tation  of  the  Congress. 

Again,  I  say  that  the  Members  of  Con¬ 
gress  do  deserve  an  increase,  and,  of 
course,  especially  do  the  postal  employees 
and  many  of  the  judicial  and  executive 
branches.  I  think  that  a  disclosure  pro¬ 
vision  for  Members  of  Congress  is  a  just 
and  acceptable  obligation  that  the  Amer¬ 
ican  people  have  a  right  to  expect,  indeed 
demand. 

Therefore,  I  am  happy  to  join  the  gen¬ 
tleman  from  Pennsylvania,  Congressman 
Rhodes,  in  support  of  this  very  impor¬ 
tant  amendment. 

Mr.  KASTENMEIER.  Mr.  Chairman, 
I  support  the  amendment  offered  by  the 
gentleman  from  Pennsylvania  [Mr. 
Rhodes],  fully  realizing  that  the  ma¬ 
jority  of  the  House  are  not  ready  to  adopt 
a  rule  binding  on  all  Members  concern¬ 
ing  disclosure  of  outside  interests.  But, 
while  I  have  few  illusions  about  the  pres¬ 
ent  degree  of  support  for  full  and  open 
disclosure,  I  share  the  gentleman  from 
Pennsylvania’s  view  that  making  outside 
sources  of  income  a  matter  of  public 
knowledge  would  go  far  toward  check¬ 
ing  the  growing  distrust  and  indifference 
with  which  the  American  people  regard 
their  Congress. 

The  distinguished  minority  leader  in 
the  other  body  has  said  on  several  occa¬ 
sions  that  he  would  resist  a  disclosure 
rule  because  it  would  make  him  a  “sec¬ 
ond-class  citizen.”  I  disagree.  I  think 
his  support  for  such  a  rule  corvid  only 
increase  the  high  regard  in  which  he  is 
held,  and  I  cannot  believe  that  his  own 
self-esteem  is  so  fragile  that  filing  a 
financial  statement  by  April  15  of  each 
year  would  bend  or  break  it. 

Certainly  disclosure  requirements  have 
not  been  demoralizing  in  any  noticeable 
way  to  the  thousands  of  cox-poration  and 
bank  executives  who  must  reveal  then- 
compensation  and  personal  holdings, 
state  changes  in  these  holdings,  or  make 
public  their  membership  on  certain 
boai'ds  of  directors.  And  certainly  Con¬ 
gress  itself  thought  it  was  striking  a 


blow  for  better  Government  by  better 
people  when  it  imposed  conflicts  of  in¬ 
terests  rules  on  top  administration  offl- 
cisils 

If  Congress  continues  to  exempt  itself 
from  the  sort  of  disclosure  prescriptions 
it  has  freely  issued  to  agencies  like  the 
SEC,  the  CAB,  and  the  ICC,  it  can  ex¬ 
pect  it  to  be  distrusted,  just  like  anyone 
is  who  has  the  power  to  make  himself  a 
special  case  and  uses  it  for  that  pux-pose. 

During  the  past  few  years  a  growing 
number  of  Membei's  in  each  body  have 
voluntarily  disclosed  their  holdings  and 
outside  sources  of  income.  As  one  such 
Member  I  must  say  that  I  wonder  about 
the  effect  this  has.  I  am  inclined  to 
think  that  one  unintended  result  is  to 
reinforce  the  view  that  those  who  do 
not  make  a  public  disclosure  are  neces- 
sai'ily  hiding  something,  when  in  fact 
thei-e  is  probably  not  that  much  to  hide. 

But  the  Amei-ican  people,  like  nature, 
abhor  a  vacuum.  Where  there  is  a  sus¬ 
tained  and  inexplicable  lack  of  knowl¬ 
edge  about  a  matter  of  public  trust  such 
as  the  financial  activities  of  elected  Rep¬ 
resentatives,  suspicions  mount  until  they 
tower  above  reality  and  the  least  shred 
of  evidence  is  taken  as  confirming  them 
all.  The  only  way  to  reduce  this  evidence 
to  its  proper  significance  is  to  confront 
these  suspicions  with  the  hard  facts 
through  complete  annual  disclosure  of 
holdings  and  sources  of  income. 

Failure  to  treat  disclosure  as  a  real 
issue  which  Congress  must  l'aise  and  solve 
for  itself  can  only  result  in  the  silent  ero¬ 
sion  of  respect  for  this  institution  and 
representative  government  everywhere. 
Should  Congress  fail  to  enjoy  the  genu¬ 
ine  respect  of  those  who  look  to  it  for 
leadership,  it  can  hardly  blame  the  peo¬ 
ple,  the  times,  or  the  unseen  enemy  for 
the  fact  that  leadei-ship  is  sought  and 
found  elsewhere. 

The  CHAIRMAN.  The  question  is  on 
the  amendment  offered  by  the  gentleman 
from  Illinois  [Mr.  Findley], 

The  question  was  taken;  and  on  a  divi¬ 
sion  (demanded  by  Mr.  Findley)  there 
were — ayes  60,  noes  162. 

So  the  amendment  was  rejected. 

The  CHAIRMAN.  Under  the  rule,  the 
Committee  rises. 

Accordingly,  the  Committee  rose;  and 
the  Speaker  having  resumed  the  chair, 
Mr.  Holifield,  Chairman  of  the  Com¬ 
mittee  of  the  Whole  House  on  the  State 
of  the  Union,  reported  that  that  Com¬ 
mittee,  having  had  under  consideration 
the  bill  (H.R.  11049)  to  adjust  the  rates 
of  basic  compensation  of  certain  officers 
and  employees  in  the  Federal  Govern¬ 
ment,  and  for  other  purposes  pursuant 
to  House  Resolution  733,  he  reported  the 
bill  back  to  the  House  with  an  amend¬ 
ment  adopted  by  the  Committee  of  the 
Whole. 

The  SPEAKER.  Under  the  rule,  the 
previous  question  is  ordered. 

The  question  is  on  the  amendment. 

The  amendment  was  agreed  to. 

The  SPEAKER.  The  question  is  on 
engrossment  and  third  reading  of  the 
bill. 

The  bill  was  ordered  to  be  engrossed 
and  read  a  third  time  and  was  read  the 
third  time. 


Mr.  GROSS.  Mr.  Speaker,  I  offer  a 
motion  to  recommit. 

The  SPEAKER.  Is  the  gentleman  op¬ 
posed  to  the  bill? 

Mr.  GROSS.  I  am,  Mr.  Speaker. 

The  SPEAKER.  The  gentleman 
qualifies. 

The  Clerk  will  report  the  motion  to 
recommit. 

The  Clerk  read  as  follows: 

Mr.  Gross  moves  to  recommit  the  bill,  H.R. 
11049,  to  the  Committee  on  Post  Office  and 
Civil  Service. 

The  previous  question  was  ordered. 

The  SPEAKER.  The  question  is  on 
the  motion  to  recommit. 

The  motion  was  rejected. 

The  SPEAKER.  The  question  is  on 
the  passage  of  the  bill. 

Mr.  GROSS.  Mr.  Speaker,  on  that  I 
demand  the  yeas  and  nays. 

The  yeas  and  nays  were  ordered. 

The  question  was  taken;  and  there 
were — yeas  243,  nays  157,  answered  “pres¬ 
ent”  4,  not  voting  27,  as  follows: 

[Roll  No.  155] 

YEAS— 243 


Addabbo 

Frelinghuysen 

Macdonald 

Albert 

Friedel 

Madden 

Anderson 

Fulton,  Pa. 

Mailliara 

Ashley 

Gallagher 

Martin,  Mass. 

Aspinall 

Garmatz 

Mathias 

Auchincloss 

Gary 

Matsunaga 

Barrett 

Giaimo 

Michel 

Barry 

Gibbons 

Miller,  Calif. 

Bates 

Gilbert 

Milliken 

Becker 

Gill 

Minish 

Beckworth 

Glenn 

Monagan 

Bell 

Gonzalez 

Moore 

Bennett,  Mich. 

Grabowski 

Moorhead 

Blatnik 

Gray 

Morgan 

Boggs 

Green,  Oreg. 

Morrison 

Boland 

Green,  Pa. 

Morse 

Bolling 

Griffiths 

Moss 

Bonner 

Grover 

Multer 

Bow 

Gubser 

Murphy,  Ill. 

Brademas 

Hagan,  Ga. 

Murphy,  N.Y. 

Brooks 

Hagen,  Calif. 

Murray 

Brown,  Calif. 

Halpern 

Nedzi 

Broyhill,  Va. 

Hanna 

Nix 

Buckley 

Hansen 

O’Brien,  N.Y. 

Burke 

Harding 

O’Hara,  HI. 

Burkhalter 

Hardy 

O’Hara,  Mich. 

Burton,  Calif. 

Harris 

Olsen,  Mont. 

Burton,  Utah 

Harrison 

O’Neill 

Byrne,  Pa. 

Hawkins 

Osmers 

Cahill 

Hays 

Ostertag 

Cameron 

Healey 

Passman 

Carey 

Hebert 

Patman 

Casey 

Henderson 

Patten 

Celler 

Hoffman 

Pelly 

Cohelan 

Holifield 

Pepper 

Conte 

Holland 

Philbin 

Cooley 

Horton 

Pike 

Corbett 

Hosmer 

Pilcher 

Corman 

Jennings 

Pool 

Daddario 

Joelson 

Price 

Daniels 

Johnson,  Calif. 

Pucinski 

Davis,  Ga. 

Johnson,  Wis. 

Purcell 

Davis,  Tenn. 

Karsten 

Rains 

Dawson 

Karth 

Reid,  N.Y. 

Delaney 

Kastenmeier 

Reuss 

Dent 

Kee 

Rhodes,  Pa. 

Denton 

Keith 

Rivers,  Alaska 

Derounian 

Kelly 

Rivers,  S.C. 

Diggs 

Kilgore 

Rodino 

Dingell 

King,  Calif. 

Rogers,  Colo. 

Donohue 

King,  N.Y. 

Rooney,  N.Y. 

Downing 

Kirwan 

Rooney,  Pa. 

Dulski 

Kluczynskl 

Roosevelt 

Duncan 

Kornegay 

Rosenthal 

Dwyer 

Kunkel 

Rostenkowski 

Edwards  . 

Lankford 

Roybal 

Elliott 

Leggett 

Ryan,  Mich. 

Ellsworth 

Lesinski 

Ryan,  N.Y. 

Fallon 

Libonati 

St  Germain 

Farbstein 

Lindsay 

St.  Onge 

Fascell 

Long,  Md. 

Schwengel 

Finnegan 

McCulloch 

Scott 

Fino 

McDade 

Senner 

Flood 

McDowell 

Sibal 

Flynt 

McFall 

Sickles 

Fogarty 

McLoskey 

Sikes 

Fraser 

McMillan 

Sisk 

196k 
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Slack 

Thompson,  Tex  Weltner 

Smith,  Calif. 

Tollefson 

Westland 

Smith,  Iowa 

Trimble 

White 

Staebler 

Tupper 

Wickersham 

Stafford 

Tuten 

WidnaU 

Staggers 

Udall 

Willis 

Steed 

Ullman 

Wilson, 

Stephens 

Van  Deerlin 

Charles  H. 

Stratton 

Vanik 

Wright 

Sullivan 

Van  Pelt 

Wydler 

Talcott 

Vinson 

Wyman 

Taylor 

Waggonner 

Young 

Teague,  Calif. 

Wallhauser 

Zablockl 

Thomas 

Watson 

Thompson,  N.J 

.  Watts 

Abbitt 

NAYS — 157 

Fisher 

Nelsen 

Abele 

Ford 

Norblad 

Abernethy 

Foreman 

O’Konski 

Adair 

Fountain 

Olson,  Minn. 

Alger 

Fuqua 

Perkins 

Andrews,  Ala. 

Gathings 

Pillion 

Andrews, 

Goodell 

Pirnie 

N.  Dak. 

Goodling 

Poage 

Arends 

Grant 

Poff 

Ashbrook 

Griffin 

Quie 

Avery 

Gross 

Quillen 

Ayres 

Gurney 

Reid,  HI. 

Baker 

Haley 

Re  if  el 

Baldwin 

Halleck 

Rhodes,  Ariz. 

Baring 

Harsha 

Rich 

Beermann 

Harvey,  Ind. 

Riehlman 

Belcher 

Harvey,  Mich. 

Roberts,  Tex. 

Bennett,  Fla. 

Hechler 

Robison 

Berry 

Hoeven 

Rogers,  Fla. 

Betts 

Horan 

Rogers,  Tex. 

Bolton, 

Huddleston 

Roudebush 

Frances  P. 

Hull 

Rumsfeld 

Bray 

Hutchinson 

St.  George 

Brock 

Ichord 

Saylor 

Bromwell 

Jarman 

Schadeberg 

Broomfield 

Jensen 

Schenck 

Brotzman 

Johansen 

Schneebeli 

Brown,  Ohio 

Johnson,  Pa. 

Schweiker 

Broyhill,  N.C. 

Jonas 

Secrest 

Bruce 

Jones,  Mo. 

Selden 

Burleson 

Kilburn 

Short 

Byrnes,  Wis. 

Knox 

Shriver  < 

Cederberg 

Kyi 

Siler 

Chamberlain 

Laird 

Skubitz 

Chelf 

Landrum 

Smith,  Va. 

Chenoweth 

Langen 

Snyder 

Clancy 

Latta 

Springer 

Clawson,  Del 

Lennon 

Stinson 

Cleveland 

Lipscomb 

Stubblefield 

Collier 

McClory 

Taft 

Colmer 

MacGregor 

Thomson,  Wis. 

Cramer 

Mahon 

Tuck 

Cunningham 

Marsh 

Utt 

Curtin 

Martin,  Calif. 

Weaver 

Curtis 

Martin,  Nebr. 

Whalley 

Dague 

Matthews 

Wharton 

Derwinski 

Meader 

Whitener 

Devine 

Minshall 

Whitten 

Dole 

Montoya 

Williams 

Dorn 

Morris 

Wilson,  Bob 

Everett 

Morton 

Wilson,  Ind. 

Feighan 

Mosher 

Winstead  < 

Findley 

Natcher 

Younger 

ANSWERED  "PRESENT” — 4 

Edmondson 

Pickle 

Randall 

Mills 

NOT  VOTING- 

-27 

Ashmore 

Forrester 

Miller,  N.Y. 

Bass 

Fulton,  Tenn. 

Powell 

Battin 

Hall 

Roberts,  Ala. 

Bolton, 

Herlong 

Roush 

Oliver  P. 

Jones,  Ala. 

Sheppard 

Clark 

Keogh 

Shipley 

Clausen, 

Lloyd 

Teague,  Tex. 

Don  H. 

Long,  La. 

Thompson,  La. 

Dowdy 

Mclntire 

Toll 

Evins 

May 

So  the  bill  was  passed. 

The  Clerk 

announced 

the  following 

pairs : 

On  this  vote : 

Mr.  Keogh  for,  with  Mr. 

Randall  against. 

Mr.  Herlong  for,  with  Mr. 

Mills  against. 

Mr.  Roush 

for,  with  Mr.  Edmondson 

against. 

Mr.  Bass  for,  with  Mr.  Pickle  against. 

Mr.  Thompson  of  Louisiana  for,  with  Mr. 
Jones  of  Alabama  against. 

Mr.  Toll  for,  with  Mr.  Teague  of  Texas 
against. 

Mr.  Powell  for,  with  Mr.  Hall  against. 


Mr.  Clark  for,  with  Mr.  Dowdy  against. 

Mr.  Sheppard  for,  with  Mrs.  May  against. 

Mr.  Miller  of  New  York  for,  with  Mr.  Don 
H.  Clausen  against. 

Until  further  notice: 

Mr.  Long  of  Louisiana  with  Mr.  Mclntire. 

Mr.  Ashmore  with  Mr.  Battin. 

Mr.  Roberts  of  Alabama  with  Mr.  Oliver  P. 
Bolton. 

Mr.  Pulton  of  Tennessee  with  Mr.  Forrester. 

Mr.  RANDALL.  Mr.  Speaker,  I  have  a 
live  pair  with  the  gentleman  from  New 
York  [Mr.  Keogh].  If  he  were  present, 
he  would  have  voted  “yea.”  I  voted 
“nay.”  I  withdraw  my  vote  and  vote 
“present.” 

Mr.  PICKLE.  Mr.  Speaker,  I  have  a 
live  pair  with  the  gentleman  from  Ten¬ 
nessee  [Mr.  Bass].  If  he  were  present, 
he  would  have  voted  “yea.”  I  voted 
“nay.”  I  withdraw  my  vote  and  vote 
“present.” 

Mr.  MILLS.  Mr.  Speaker,  I  have  a  live 
pair  with  the  gentleman  from  Florida 
[Mr.  Herlong].  If  he  were  present,  he 
would  have  voted  “yea.”  I  voted  “nay.” 
I  withdraw  my  vote  and  vote  “present.” 

Mr.  EDMONDSON.  Mr.  Speaker,  I 
have  a  live  pair  with  the  gentleman  from 
Indiana  [Mr.  Roush],  If  he  were  pres¬ 
ent,  he  would  have  voted  “yea.”  I  voted 
“nay.”  I  withdraw  my  vote  and  vote 
“present.” 

The  result  of  the  vote  was  announced 
as  above  recorded. 

A  motion  to  reconsider  was  laid  on  the 
table. 

GENERAL  TUSAVE  TO  EXTEND 

Mr.  MORRISO^L  Mr.  Speaker,  I  ask 
unanimous  consei\  that  all  Members 
may  have  5  legislative  days  in  which  to 
extend  their  remarks\yior  to  the  vote 
on  the  bill. 

The  SPEAKER.  Is  thd^e  objection  to 
the  request  of  the  gentleman  from  Loui¬ 
siana? 

There  was  no  objection. 


LEGISLATIVE  PROGRAM  FORYTHE 
WEEK  OF  JUNE  15 

(Mr.  HALLECK  asked  and  was  giv? 
permission  to  address  the  House  for 
minute.) 

Mr.  HALLECK.  Mr.  Speaker,  I  take 
this  time  for  the  purpose  of  inquiring  of 
the  majority  leader  as  to  the  program  for 
the  balance  of  this  week  and  the  pro¬ 
gram  for  next  week,  if  he  can  tell  us  at 
this  time. 

Mr.  ALBERT.  Mr.  Speaker,  will  the 
gentleman  from  Indiana  yield? 

Mr.  HALLECK.  I  yield  to  the  gentle¬ 
man  from  Oklahoma. 

Mr.  ALBERT.  Mr.  Speaker,  in  re¬ 
sponse  to  the  inquiry  of  the  distinguished 
minority  leader,  the  program  for  the 
House  of  Representatives  for  the  week 
of  June  15  is  as  follows: 

Monday  is  Consent  Calendar  Day. 
There  are  5  suspensions : 

H.R.  4994,  labeling  of  imported  woven 
labels. 

Senate  Joint  Resolution  103,  author¬ 
ization  increase  for  President’s  Commit¬ 
tee  on  Employment  of  the  Physically 
Handicapped. 
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House  Joint  Resolution  1041,  inter 
90-day  extension  of  rental  housing/in¬ 
surance  program  for  the  elderly. 

H.R.  10000,  extension  of  the  defense 
Production  Act. 

H.R.  11499,  to  extend  for  2/years  the 
authority  of  Federal  Reseryfe  banks  to 
purchase  U.S.  obligations  /lirectly  from 
the  Treasury. 

On  Tuesday  the  Private  Calendar  will 
be  called.  Also  on  Tuesday  the  1965  ap¬ 
propriations  for  pubnc  wprks.  and  H.R. 
9876,  extension  an*up,mendment  of  the 
Juvenile  Delinquency  and  Youth  Of¬ 
fenses  Control  Act  of  1961.  This  has  an 
open  rule  withGl  hours  of  debate.. 

On  Wednesday  H.R.  11376,  the  Excise- 
Tax  Rate  Extension  Act  of  1964.  This 
has  a  elope  rule  with  4  hours  of  debate, 
waiving^points  of  order. 

Thm'sday  and  the  balance  of  the  week, 
H.Ry/11375,  the  public  debt  limit.  This 
has/a  closed  rule  with  4  hours  of  debate, 
w/Sving  points  of  order. 

This  announcement,  of  course,  is  made 
’with  the  general  reservation  that  any 
further  program  may  be  announced  later 
and  that  conference  reports  may  be 
brought  up  at  any  time. 

Mr.  HALLECK.  Mr.  Speaker,  if  the 
gentleman  will  permit,  in  regard  to  H.R. 
10000,  I  think  it  might  be  well  for  us  to 
explain  to  the  membership,  in  view  of 
the  fact  that  there  were  minority  views 
filed,  that  that  measure  will  be  offered 
under  suspension  with  an  amendment 
which,  as  I  understand  it,  removes  the 
objections  of  the  people  who  signed  the 
minority  views. 

Mr.  ALBERT.  The  gentleman’s  un¬ 
derstanding  coincides  with  mine. 

Mr.  ALBERT.  Mr.  Speaker,  will  the 
gentleman  from  Indiana  yield  for  a 
unanimous  consent  request? 

Mr.  HALLECK.  Yes.  I  yield  to  the 
gentleman  from  Oklahoma. 


ADJOURNMENT  OVER  TO  MONDAY, 
JUNE  15 

Mr.  ALBERT.  Mr.  Speaker,  I  ask 
unanimous  consent  that  when  the  House 
adjourns  today  it  adjourn  to  meet  on 
Monday  next. 

The  SPEAKER.  Is  there  objection  to 
le  request  of  the  gentleman  from 
tlahoma? 

lere  was  no  objection. 


DISPENSING  WITH  CALENDAR 
WEDNESDAY  BUSINESS 

Mr.  ALlVtRT.  Mr.  Speaker,  I  ask 
unanimous  cocsent  that  the  business  in 
order  under  r^e  Calendar  Wednesday 
rule  may  be  dispensed  with  on  Wednes¬ 
day  next. 

The  SPEAKER.  there  objection  to 
the  request  of  th^  gentleman  from 
Oklahoma? 

There  was  no  objectiof 


CLARENCE  CANNON:  MEMORIAL 
TRIBUTE 

(Mr.  THOMPSON  of  Texas  asra^d  and 
was  given  permission  to  addresV  the 
House  for  1  minute  and  to  revise  \nd 
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extend  his  remarks  and  include  extrane- 
ouNniatter.) 

THOMPSON  of  Texas.  Mr. 
Speaker,  among  the  many  fine  tributes 
to  the  late  and  greatly  beloved  Clarence 
Cannon,  ahairman  of  the  House  Com¬ 
mittee  on  Appropriations,  ds  that  of  his 
long-time  friend  and  former  colleague 
here,  MauriceNH.  Thatcher,  who  served 
for  5  terms — 1923-33 — as  Representa¬ 
tive  from  the  LoVnsville,  Ky.,  district. 

The  two  were  elected  to  the  68th  Con¬ 
gress,  and  began  tneir  service  in  the 
House  at  the  start  oXthat  session  on 
March  4,  1923.  Mr.  Thatcher  was  a 
member  of  the  House  Committee  on  Ap¬ 
propriations  throughout  jus  congres¬ 
sional  career  of  10  years,  fl^r.  Cannon 
served  in  Congress,  as  a  Representative 
from  the  Mark  Twain  region  of  fltfissouri, 
from  the  beginning  of  the  68tfK  Con¬ 
gress  until  his  death,  which  occurred  on 
May  12,  1964,  after  an  uninterrupted 
service  of  more  than  40  years,  and  in 
Congresses.  He  became  a  member  of  th( 
indicated  committee  in  1929,  and  its 
chairman  in  1941.  He  continued  as  such 
chairman  until  his  death  excepting  the 
80th  and  83d  Congresses,  when  the  op¬ 
posing  party  was  in  control.  Thus  he 
established  a  record  for  this  chairman¬ 
ship  of  something  like  19  years,  and  al¬ 
most  twice  that  of  any  other  chairman; 
and  this,  in  itself,  constitutes  a  splendid 
evidence  of  his  integrity  and  ability,  and 
the  esteem  of  his  colleagues. 

The  budgetary  system  of  fiscal  affairs 
was  instituted  during  the  chairmanship 
of  the  committee  of  Congressman  Martin 
B.  Madden,  of  Illinois,  who  like  Cannon, 
was  an  outstanding  head  of  the  commit¬ 
tee,  and  to  whose  integrity  and  ability 
Mr.  Cannon  always  gave  generous  praise. 
Both  were  dedicated  servants  of  the  peo¬ 
ple;  both  were  thoroughly  informed 
with  respect  to  the  needs  involved;  and 
both,  while  wise  and  just  in  their  atti¬ 
tudes,  were  also  the  abiding  friend  of 
the  American  taxpayer,  and  always 
sought  to  protect  his  legitimate  interests. 
With  all  truth  it  may  be  said  that  Mad¬ 
den  and  Cannon  were  two  of  the  great¬ 
est  chairmen  of  this  highly  important 
committee  in  all  its  long  history. 

Mr.  Cannon  and  Mr.  Thatcher  were 
good  friends  from  the  beginning  of  their^ 
congressional  careers;  and  their  frien< 
ship,  through  the  long  period  which  hies 
since  elapsed,  grew  stronger  and  /vex 
stronger.  Both  had — among  otheraom- 
mon  interests — a  love  and  appreciation 
for  the  best  in  literature;  and,J»uching 
Mr.  Thatcher’s  occasional  writings,  his 
friend  was  lavish  in  his  praised 

It  may  be  noted  that  Miyfhatcher  had 
served,  during  the  construction  era  of 
the  Panama  Canal,  as  fluvil  Governor  of 
the  Canal  Zone  andr  member  of  the 
Isthmian  Canal  Commission,  the  body 
which  had  immediate  charge  of  the  work. 
In  these  posts  hs?  had  rendered  distin¬ 
guished  service  >and  later  came  his  con¬ 
gressional  caper.  He  sponsored  and 
brought  abqjfft  the  enactment  of  much 
important  legislation  for  the  benefit  of 
the  canaLcnterprise,  and  its  employees — 
both  Ihnted.  States  and  alien  citizens; 
also  Mr  the  advantage  of  the  entire 
isthofus,  including  legislation  for  the  es¬ 
tablishment  and  operation  of  the  Gorgas 
emorial  Laboratory  in  the  city  of  Pan¬ 


ama,  an  outstanding  institution  for  re¬ 
search  touching  the  cause  and  preven¬ 
tion  of  tropical  disease.  He  is  now  the 
sole  surviving  member  of  the  indicated 
Commission.  He  also  rendered  impor¬ 
tant  service  in  the  Congress  in  the  field 
of  national  parks  and  parkways;  and  is 
yet  interested  in  these  subjects,  and  able 
to  give  civilian  aid  in  these  connections. 

Because  of  his  capable  and  useful  con¬ 
gressional  service,  his  membership  on 
the  House  Committee  on  Appropriations, 
and  his  fine  achievements  with  respect 
to  the  canal  and  the  isthmus,  the  Con¬ 
gress,  by  specific  enactment,  and  with 
complete  unanimity,  named  for  him  the 
splendid  new  bridge  across  the  canal  at 
Balboa,  Canal  Zone,  as  Thatcher  Ferry 
Bridge,  which  not  only  honors  him,  but 
as  well  serves  to  perpetuate  historic 
memory  and  justice  to  the  Thatcher 
Ferry,  on  the  same  site,  which  the  bridge 
supplants.  In  the  Congress  he  had  ob¬ 
tained  the  legislation  for  the  establish¬ 
ment  and  maintenance  of  the  ferry,  a 
v,fine,  toll-free  utility — as  is  the  bridge — 
vhich,  during  the  30  years  of  its  exist¬ 
ence,  performed  for  the  zone  and  the 
entire  isthmus  a  notable  and  indispens¬ 
able  \ervice. 

Mr.  \Thatcher  has  practiced  law  An 
Washington  since  he  left  Congressymid 
has  also  wmtinued  his  activities,  to  the 
extent  possible,  in  behalf  of  makers  of 
public  concern.  Under  leave  arccorded, 
I  include,  as  \  part  of  thesar  remarks, 
his  magnificent  tribute  to^iis  greatly 
esteemed  and  belowed  friei 

Clarence  Cannoj^.  Mermsrial  Tribute 


(By  Maurice 


latcher) 


When  this,  our  Clarice,  (Massed  away 
From  mortal  life  to  dptthlessVay- 
Alas,  the  loss!  the  People  wept 
The  trust  they  gaye dim  he  had  ktot; 

And  they,  in  gnef,  kneeled  dow)\  to  pray. 

How  great  wis  he?  Ah,  time  will  ! 

His  toils  foygood  no  check  could  stay; 

And  his  «ave  conscience  never  slept — \ 

He  lovecDthe  State. 

Truths  path  he  trod — led  where  it  may; 

His  / al  for  light  nought  would  allay. 
H^iever  was  unskilled,  inept; 
ess  than  the  best  he’d  not  accept; 
le  wrought  in  strength,  with  knowledged 
play— 

To  serve  the  State. 

ii 

His  life. was  like  a  battle  song; 

He  read  the  score  with  practiced  eye; 

His  image  should  survive  as  long 
As  Freedom’s  banner  greets  the  sky. 

With  human  warmth  he  loved  his  friends, 
And  they  loved  him — a  mutual  bond. 

A  name  like  his  fades  not,  nor  ends, 

But  lives  tomorrow  and  beyond.  . 

Teacher,  lawyer,  statesman,  chief — - 

Thru  calm  and  storm,  and  cloud  and 
shade; 

And,  minus  pause  or  aught  relief. 

His  rugged,  sure  ascent  was  made. 
Exemplar  rare,  and  patriot. 

His  life  a  pattern  doth  provide 
For  those  who  seek  the  nobler  lot — 

A  norm  the  nation’s  youth  to  guide. 

Steeped  in  the  parliament’ry  lore, 

And  knowledge  of  resolves  and  bills, 

He  won  a  rank  as  few  before. 

Or  since;  and  his  especial  skills 
Earned  rich  reward  and  potent  yield 
In  guarding  well  the  Nation’s  purse. 

Thus,  long  he  strove  within  his  field 
To  find  the  cure,  and  void  the  curse. 


By  reason  of  his  varied  acts 

We  must  account  his  labors  great; 

He  knew  the  fictions  and  the  facts 
And  how  the  problems  to  equate 
Friend  of  his  fellows,  loyal,  true — 

He  fought  for  that  he  thought  was  bpt. 
We  pay  him  laud  for  what  is  due 
For  efforts  that  were  wise  and  ble> 

He  strove  with  ever-tireless  aim; 

His  life  was  one  of  self-denial 
His  wisdom  brought  him  wealths  of  fame- 
But  at  the  price  of  rack  an^T  trial. 

He  dared  to  do  what  seemecrthe  right, 

And  knew  the  worth  of Valiant  deeds; 

He  chose  to  walk  withiiythe  light. 

And  from  the  flowersqffucked  the  weeds. 

Full-rev’rent  in  his  lading  thought. 

And  e’er  sustains^  by  faith  and  hope 
The  vital  goals  hVsensed  and  sought, 

And  wide-expanding  was  the  scope. 

He  knew  the  need  for  discipline; 

The  face  of virtue  was  his  chart. 

His  home  he  loved,  and  all  therein, 

With  a]<  his  ardent  soul  and  heart. 

How  weft  it  was  that  to  the  last 
Tha/purpose  of  his  will  obtained, 

AndAhat  he  gave,  with  knowledge  vast, 

re  needed  aid,  while  strength  remained. 

'  harness  thus,  he  passed  away — 

A  knightly  fate  which  few  may  know, 

But  one  for  which  all  heroes  pray: 

This  was  the  way  he  wished  to  go. 

How  weak  the  word  for  any  man 
Of  such  supreme,  unique  degree. 

He  was  a  great  American, 

As  all  the  rounded  world  could  see. 
Throughout  the  span  of  lengthened  years, 
He  served  the  people  and  the  State : 

Go,  search  the  Temple — there  appears 
His  name,  in  gold,  upon  the  Gate. 
***** 
Accept  this,  Clarence,  from  a  friend 

Who  knew  thee  long,  and  knew  thee  well- 
A  former  colleague,  who  would  amend 
Death’s  dark  decree,  its  force  dispel, 

If  in  his  power.  The  loved  helpmate, 

And  those  that  bear  thy  blood,  shall  be 
Shrined  in  the  love  of  friends  who  wait 
At  portals  of  eterqity. 


LETTER  TO  CHRISTIAN  HERTER 

(Mr.  HARVEY  of  Indiana  asked  and 
was  given  permission  to  extend  his  re¬ 
marks  at  this  point  in  the  Record.) 

Mr.  HARVEY  of  Indiana.  Mr.  Speak - 
r,  under  leave  to  extend  my  remarks  in 
tins  Congressional  Record,  I  include  the 
follWing  letter  which  I  mailed  today  to 
Hon  ^Christian  Herter,  our  Special  Rep¬ 
resentative  for  Trade  Negotiations  in 
Geneva'  _ 

June  11,  1964. 

Hon.  ChristVn  Herter, 

Special  Representative  for  Trade  Negotia¬ 
tions,  Exenrtive  Office  Building,  Wash¬ 
ington,  D.C. 

Dear  Mr.  HerteV  The  domestic  ball  and 
roller  bearing  and  sSeel  ball  and  roller  bear¬ 
ing  industries  are  in  B^nsiderable  difficulties 
today,  Mr.  Herter,  bec£\se  of  the  imports  of 
these  items  from  Japan  Sad  other  countries. 
Perhaps  you  have  seen  th^eeveral  extensions 
of  remarks  in  the  Congr^sional  Record 
which  pinpoint  this  problem  Xpm  a  national 
scale.  I  would  like  to  call  }\ur  attention 
to  what  the  bearing  industry  i^ans  to  just 
one  congressional  district — my  ov 

The  Federal-Mogul-Bower  BearifJV  Co.,  in 
Greensburg,  Ind.,  has  over  200  full-tfWie  em¬ 
ployees,  so  roughly  1,000  family  memwers  in 
the  Greensburg  area  are  dependent  uponUJie 
success  of  this  company.  The  company  ^is 
an  annual  payroll  of  over  $1  million  in  tr 
Greensburg  area  alone,  and  most  of  this> 
money  is  spent  right  at  home  with  retailers, 
service  and  professional  people.  The  loss  of 
this  payroll  would  have  a  most  detrimental 
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AN  ACT 

To  adjust  the  rates  of  basic  compensation  of  certain  officers  and 
employees  in  the  Federal  Government,  and  for  other 
purposes. 

1  Be  it  enacted  by  the  Senate  and  House  of  Bepresenta- 

2  tives  of  the  United  States  of  America  in  Congress  assembled , 

3  That  this  Act  may  be  cited  as  the  “Government  Employees 

4  Salary  Reform  Act  of  1964”. 

5  TITLE  I— FEDERAL  EMPLOYEES  SALARY 

6  .  SYSTEMS 

7  SHORT  TITLE 

8  Sec.  101.  This  title  may  be  cited  as  the  “Federal  Em- 

9  ployees  Salary  Act  of  1964”. 


II 
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10 

11 

12 

13 

14 

15 

16 

17 
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CLASSIFICATION  ACT  EMPLOYEES 

Sec.  102.  (a)  Section  603  (b)  of  the  Classification  Act 
of  1949,  as  amended  (76  Stat.  843;  5  U.S.C.  1113  (b)  ) ,  is 
amended  to  read  as  follows : 

“(b)  The  compensation  schedule  for  the  General 
Schedule  shall  be  as  follows: 


"Grade 

“Per  annum  rates  and  steps 

1 

2 

3 

4 

6 

a 

7 

8 

9 

10 

GS-1— . . . . 

$3, 385 

$3,  500 

$3,  615 

$3,730 

$3,  845 

$3, 960 

$4,  076 

$4, 190 

$4, 305 

$4,420 

GS-2 . . . 

3,680 

3,  805 

3,  930 

4,055 

4, 180 

4,  305 

4,  430 

4,  655 

4,680 

4,805 

GS-3 . — 

4,005 

4, 140 

4,  275 

4,410 

4,  545 

4,680 

4,815 

4, 950 

5,085 

5,220 

GS-4 . 

4,  480 

4,630 

4,  780 

4,  930 

6,080 

5,230 

5,  380 

5,530 

6,680 

5,  830 

GS-5 . - . 

5,  000 

5, 165 

5,  330 

5,495 

5,  660 

5,825 

5,  990 

6, 155 

6,320 

6,  485 

GS-6 . . . - . 

5,505 

5.  690 

5,875 

6,  060 

6,245 

6,  430 

6,615 

6,800 

6,  985 

7,170 

GS-7 . . . . 

6,050 

6.250 

6,  450 

6, 650 

6,  850 

7,050 

7,250 

7,  450 

7,650 

7,850 

GS-8 . - . - 

6, 630 

6,850 

7,  070 

7,290 

7,510 

7,  730 

7, 950 

8,170 

8,390 

8,610 

GS-9 . . . - . 

7.  210 

7,  455 

7,  700 

7,  945 

8,  190 

8,  435 

8,  680 

8,925 

9,170 

9,415 

GS-10 . . . 

7,  840 

8,  no 

8,  380 

8,650 

8, 920 

9, 190 

9,  460 

9,730 

10,000 

10,  270 

GS-11 . . . 

8,  550 

8,845 

9,  140 

9,435 

9,  730 

10,  025 

10,  320 

10,615 

10,910 

11,205 

GS-12 . . . 

10,  200 

10,  555 

10,  910 

11,265 

11,620 

11,975 

12,  330 

12, 685 

13,  040 

13,  396 

GS-13 . . . 

12,  075 

12,  495 

12,915 

13,  335 

13,  755 

14, 175 

14,  595 

15,015 

15,  435 

15,  855 

GS-14 . . . 

14, 170 

14,  660 

15, 150 

15,  640 

16, 130 

16, 620 

17,  110 

17, 600 

18, 090 

18,  680 

OS-15.— _ _ 

18,  460 

17,  030 

17,  600 

18, 170 

18,  740 

19,  310 

19,  880 

20,  450 

21,020 

21,  590 

GS-16 . . . 

18,  935 

19,  590 

20,245 

20,900 

21,655 

22,  210 

22,  865 

23,520 

24, 175 

GS-1 7 . 

21,  445 

22, 195 

22,  945 

23, 695 

24,  445 

GS-18 

24,500 

ft 

(b)  Except  as  provided  in  subsection  (d)  of  section 
504  of  the  Federal  Salary  Reform  Act  of  1962,  the  rates  of 
basic  compensation  of  officers  and  employees  to  whom  the 
compensation  schedule  set  forth  in  subsection  (a)  of  this 
section  applies  shall  be  initially  adjusted  as  of  the  effective 
date  of  this  section,  as  follows : 

(1)  If  the  officer  or  employee  is  receiving  basic 
compensation  immediately  prior  to  the  effective  date  of 
this  section  at  one  of  the  rates  of  a  grade  in  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended, 
he  shall  receive  a  rate  of  basic  compensation  at  the  cor¬ 
responding  rate  in  effect  on  and  after  such  date. 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


3 


(2)  If  the  officer  or  employee  is  receiving  basic 
compensation  immediately  prior  to  the  effective  date  of 
this  section  at  a  rate  between  two  rates  of  a  grade  in  the 
General  Schedule  of  the  Classification  Act  of  1949,  as 
amended,  he  shall  receive  a  rate  of  basic  compensation 
at  the  higher  of  the  two  corresponding  rates  in  effect  on 
and  after  such  date. 

(3)  If  the  officer  or  employee  is  receiving  basic 
compensation  immediately  prior  to  the  effective  date  of 
this  section  at  a  rate  in  excess  of  the  maximum  rate  for 
his  grade,  he  shall  receive  (A)  the  maximum  rate  for 
his  grade  in  the  new  schedule,  or  (B)  his  existing  rate 
of  basic  compensation  if  such  existing  rate  is  higher. 

(4)  If  the  officer  or  employee,  immediately  prior 
to  the  effective  date  of  this  section,  is  receiving,  pur¬ 
suant  to  paragraph  (4)  of  section  2  (b)  of  the  Federal 
Employees  Salary  Increase  Act  of  1955,  an  existing 
aggregate  rate  of  compensation  determined  under  sec¬ 
tion  208  (b)  of  the  Act  of  September  1,  1954  (68  Stat. 
1111;  Public  Law  763,  Eighty-third  Congress),  plus 
the  amount  of  the  increase  provided  by  section  2  of  the 
Federal  Employees  Salary  Increase  Act  of  1955,  by  sec¬ 
tion  2  of  the  Federal  Employees  Salary  Increase  Act  of 
1958,  by  section  112  of  the  Federal  Employees  Salary 
Increase  Act  of  1960,  and  by  section  602  of  the  Federal 


1 

2 

O 

o 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


4 


Salary  Reform  Act  of  1962,  he  shall  receive  an  aggre¬ 
gate  rate  of  compensation  equal  to  the  sum  of  (A)  his 
existing  aggregate  rate  of  compensation  determined  un¬ 
der  such  section  208(b)  of  the  Act  of  September  1, 

1954,  (B)  the  amount  of  the  increase  provided  by  sec¬ 
tion  2  of  the  Federal  Employees  Salary  Increase  Act  of 

1955,  (C)  the  amount  of  the  increase  provided  by  sec¬ 
tion  2  of  the  Federal  Employees  Salary  Increase  Act  of 
1958,  (D)  the  amount  of  the  increase  provided  by  sec¬ 
tion  112  of  the  Federal  Employees  Salary  Increase  Act 
of  1960,  (E)  the  amount  of  the  increases  in  schedule  I 
and  schedule  II  provided  by  section  602  of  the  Federal 
Salary  Reform  Act  of  1962,  and  (F)  the  amount  of  the 
increase  made  by  this  section  in  the  maximum  rate  of 
his  grade,  until  (i)  he  leaves  his  position,  or  (ii)  he  is 
entitled  to  receive  aggregate  compensation  at  a  higher 
rate  by  reason  of  the  operation  of  this  Act  or  any  other 
provision  of  law;  but,  when  such  position  becomes 
vacant,  the  aggregate  rate  of  compensation  of  any  sub¬ 
sequent  appointee  thereto  shall  be  fixed  in  accordance 
with  applicable  provisions  of  law.  Subject  to  clauses 
(i)  and  (ii)  of  the  immediately  preceding  sentence  of 
this  paragraph,  the  amount  of  the  increase  provided  by 
this  section  shall  be  held  and  considered  for  the  purpose 
of  section  208  (b)  of  such  Act  of  September  1,  1954, 
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to  constitute  a  part  of  the  existing  rate  of  compensation 
of  such  employee. 

(5)  If  the  officer  or  employee  is  in  a  position  in 
grade  16  or  17  of  the  General  Schedule  of  the  Classifi¬ 
cation  Act  of  1949,  as  amended,  to  which  he  was 
promoted  on  or  after  the  first  day  of  his  first  pay  period 
beginning  on  or  after  January  1,  1964,  and  if  he  holds 
such  position,  or  another  position  in  the  same  grade, 
on  the  effective  date  of  this  section,  his  rate  of  basic 
compensation  shall  be  adjusted,  as  of  such  effective  date, 
to  that  rate  of  basic  compensation  to  which  he  would 
have  been  entitled  if  the  compensation  schedule  in  sub¬ 
section  (a)  of  this  section  had  been  in  effect  on  the 
date  of  his  promotion. 

Sec.  103.  (a)  Section  801  of  the  Classification  Act  of 
1949  (5  U.S.C.  1131),  relating  to  new  appointments,  is 
amended  to  read  as  follows: 

“Sec.  801.  All  new  appointments  shall  be  made  at  the 
minimum  rate  of  the  appropriate  grade,  except  that  in  ac¬ 
cordance  with  regulations  prescribed  by  the  Commission 
which  provide  for  such  considerations  as  the  candidate’s 
existing  salary,  unusually  high  or  unique  qualifications,  or  a 
special  need  of  the  Government  for  his  services,  the  head  of 
any  department  may  appoint  individuals  to  positions  in 
grade  13  and  above  of  the  General  Schedule  at  such  rate  or 
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rates  above  the  minimum  rate  of  the  appropriate  grade  as  the 
Commission  may  authorize  for  this  purpose.”. 

(b)  Section  1105  of  the  Classification  Act  of  1949,  as 
amended  (5  U.S.C.  1071,  note  and  1082,  note) ,  is  amended 
to  read  as  follows: 

“Sec.  1105.  The  provisions  of  section  507,  title  VII, 
and  title  VIII  of  this  Act  shall  not  apply  to  professional  engi¬ 
neering  positions  primarily  concerned  with  research  and 
development  and  professional  positions  in  the  physical  and 
natural  sciences  and  medicine  placed  in  grades  16,  17,  and 
18  of  the  General  Schedule  in  accordance  with  subsection 
(b)  or  subsection  (j)  of  section  505  of  this  Act.  The 
President  or  an  agency  or  agencies  that  he  designates  shall 
issue  regulations  governing  the  rate  of  basic  compensation 
within  the  grade  to  be  received  by  any  officer  or  employee 
occupying,  appointed  to,  or  promoted  to,  such  a  position, 
and,  in  the  case  of  reduction  in  grade,  may  issue  regulations 
governing  retention  of  the  rate  to  which  the  officer  or  em¬ 
ployee  was  entitled  immediately  before  reduction.” 

(c)  Section  505(b)  of  the  Classification  Act  of  1949, 
as  amended  (5  U.S.C.  1105  (b)  ) ,  relating  to  the  limitation 
on  numbers  of  positions  in  grades  16,  17,  and  18  of  the  Gen¬ 
eral  Schedule  of  such  Act,  is  amended  by  striking  out  “which 
may  be  placed  in  such  grades”  and  by  inserting  in  lieu 
thereof  examiner  positions  under  section  11  of  the  Admin- 
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istrative  Procedure  Act  (60  Stat.  244;  5  U.S.C.  1010) ,  and 
positions  placed  under  this  Act  pursuant  to  section  309  of 
the  Federal  Executive  Salary  Act  of  1964,  which  may  he 
placed  in  such  grades”. 

(d)  Section  604(d)  (3)  of  the  Federal  Employees 
Pay  Act  of  1945,  as  amended  (5  U.S.C.  944(c)  (3)  ),  is 
amended  to  read  as  follows: 

“(3)  In  the  computation  of  rates,  all  remaining 
fractions  of  a  cent  shall  be  eliminated.” 

POSTAL  FIELD  SERVICE  EMPLOYEES 

Sec.  104.  Section  1  of  title  39,  United  States  Code,  is 
amended  by  striking  out  the  period  at  the  end  of  such  section 
and  inserting  in  lieu  thereof  a  semicolon  and  the  following: 

“  ‘revenue  unit’  means  that  amount  of  revenue  of  a 
post  office  from  mail  and  special  service  transactions  which 
is  equal  to  the  average  sum  of  postal  rates  and  fees  received 
by  the  Department  during  the  fiscal  year  for  1,000  pieces  of 
originating  mail  and  special  service  transactions  determined 
in  accordance  with  section  2331  of  this  title.”. 

Sec.  105.  Section  702  of  title  39,  United  States  Code, 
is  amended  to  read  as  follows : 

“§  702.  Classes  of  post  offices 

“  (a)  Effective  at  the  beginning  of  each  fiscal  year  the 
Postmaster  General  shall  divide  post  offices  into  four  classes 
on  the  basis  of  the  revenue  units  of  each  office  for  the  second 
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1  preceding  fiscal  year.  He  shall  place  in  the  first  class  those 

2  post  offices  having  950  or  more  revenue  units.  He  shall  place 

3  in  the  second  class  those  post  offices  having  190  or  more 

4  revenue  units,  but  less  than  950  revenue  units.  He  shall 

5  place  in  the  third  class  those  post  offices  having  36  or  more 

6  revenue  units,  but  less  than  190  revenue  units.  He  shall 

7  place  in  the  fourth  class  those  post  offices  having  less  than  36 

8  revenue  units. 

9  “(b)  The  Postmaster  General  shall  exclude  from  the 

10  revenue  credited  to  a  post  office  for  the  purposes  of  this  sec- 

11  tion  money  received  at  that  office  for — 

12  “  ( 1 )  setting  meters  for  patrons  beyond  the  area 

13  served  by  the  office  unless  authorized  by  the  Depart- 

14  ment; 

15  “(2)  stamps,  stamped  envelopes,  and  postal  cards 

16  sold  in  large  or  unusual  quantities  to  be  used  in  mailing 

17  matter  at  other  offices;  and 

18  “(3)  stamps,  stamped  envelopes,  and  postal  cards 

19  sold  for  mailing  matter  diverted  from  other  offices  and 

20  mailing  of  matter  so  diverted  without  stamps  affixed. 

21  “  (c)  Whenever  unusual  conditions  prevail  at  a  post 

22  office  of  the  fourth  class,  the  Postmaster  General  may  ad- 

23  vance  such  office  to  the  appropriate  class  based  on  his 

24  estimate  of  the  number  of  revenue  units  which  the  office  will 

25  have  during  the  succeeding  twelve  months.  Any  office  so 
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advanced  need  not  be  relegated  to  a  lower  class  before  the 
end  of  the  second  fiscal  year  after  the  advancement.  At  that 
time,  the  office  shall  be  assigned  to  the  appropriate  class  in 
accordance  with  subsections  (a)  and  (b)  of  this  section.”. 

Sec.  106.  Section  704  of  title  39,  United  States  Code, 
is  amended  by  deleting  “of  the  first,  second,  or  third  class” 
appearing  therein,  and  inserting  in  lieu  thereof  “  (other  than 
one  for  which  the  postmaster  furnishes  quarters,  equipment, 
and  fixtures  on  an  allowance  basis)  ”. 

Sec.  107.  Subsection  (b)  (1)  of  section  2102  of  title 
39,  United  States  Code,  is  amended  to  read  as  follows: 

“  ( 1 )  for  post  offices  at  which  the  postmaster  does 
not  furnish  quarters  on  an  allowance  basis;”. 

Sec.  108.  (a)  Section  3501  of  title  39,  United  States 
Code,  is  amended  by — 

(1)  deleting  from  the  first  sentence  of  subsection 
(a)  the  following:  “standard  positions  of  postmaster 
in  a  fourth  class  office  and  rural  carrier”  and  inserting 
in  lieu  thereof  “standard  position  of  rural  carrier”;  and 

(2)  inserting  a  new  subsection  (c)  following  sub¬ 
section  (b)  as  follows: 

“(c)  As  of  the  effective  date  of  this  section,  the 
Postmaster  General  shall  determine  and  adjust  the  rank¬ 
ings  of  all  positions  for  which  the  number  of  annual 
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revenue  units  of  a  post  office  or  its  class  is  a  relevant  factor 
of  tlie  ranking,  using  the  revenue  units  of  the  fiscal  year 
ending  June  30,  1963,  and  the  class  of  the  office  as  of  July 
1,  1964.  Thereafter  the  Postmaster  General  shall  determine 
and,  effective  at  the  beginning  of  the  first  pay  period  in  each 
calendar  year,  shall  adjust  the  rankings  of  all  positions  for 
which  the  number  of  annual  revenue  units  of  a  post  office  or 
its  class  is  a  relevant  factor  of  the  ranking,  using  the  revenue 
units  of  the  preceding  fiscal  year  and  the  class  in  which  the 
office  will  be  placed  at  the  beginning  of  the  next  fiscal  year. 
The  Postmaster  General  also  may  adjust  rankings  of  such 
positions  at  other  times  of  the  year  based  upon  substantial 
changes  in  service  conditions.”. 

(b)  Chapter  45  of  title  39,  United  States  Code,  is 
amended  as  follows: 

(1)  In  subsection  (c)  of  section  3513 — 

(A)  Change  the  catchline  to  read  “POST 
OFFICE  CLERK.  (KP-4)”;  and 

(B)  Add  the  following  new  sentence  to  the 
end  of  paragraph  (1)  :  “This  office  has  less  than 
190  revenue  units  annually.”. 

(2)  In  subsection  (e)  of  section  3516 — 

(A)  Change  the  catchline  to  read  “POST¬ 


MASTER.  (KP-18)”; 
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(B)  Delete  “third  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$1,700”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  40  reve¬ 
nue  units  annually”. 

(3)  In  subsection  (1))  of  section  3517 — 

(A)  Change  the  catchline  to  read  “POST¬ 
MASTER.  (KP-20)”; 

(B)  Delete  “third  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$4,700”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  110  reve¬ 
nue  units  annually”. 

(4)  In  subsection  (h)  of  section  3518 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-22)”; 

(B)  Delete  “third  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$6,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  140 
revenue  units  annually”. 
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(5)  In  subsection  (b)  of  section  3519 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-24)”;  and 

(B)  Delete  “annual  receipts  of  approximately 
$63,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  1,490 
revenue  units  annually”. 

(6)  In  subsection  (c)  of  section  3519 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-25)”; 

(B)  Delete  “second  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$16,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  380 
revenue  imits  annually”. 

(7)  In  subsection  (b)  of  section  3520 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-27)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  approximately 
$63,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  1,490 
revenue  units  annually”. 
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(8)  In  subsection  (b)  of  section  3521 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-29)” ; 

(B)  Delete  “first  class”  appearing  in  the  first 
sentence  of  paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $129,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  3,060  revenue  units 
annually”. 

(9)  In  subsection  (b)  of  section  3522 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-31)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $314,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in 
lieu  thereof  “approximately  7,450  revenue  units 
annually”. 

(10)  In  subsection  (b)  of  section  3523 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-33)”; 

(B)  Delete  “first  class”  appearing  in  the  first 
sentence  of  paragraph  (1)  ;  and 

(C)  Delete  the  second  sentence  of  paragraph 
(l)  and  insert  in  lieu  thereof:  “This  office  has  ap- 
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proximately  110  employees,  approximately  14,350 
revenue  units  annually,  13  government-owned 
vehicle  units,  one  classified  station  and  42  earner 
routes  within  its  jurisdiction.”. 

(11)  In  subsection  (b)  of  section  3524 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-35)”;  and 

(B)  Delete  “annual  receipts  of  $2,700,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  64,000  revenue  units 
annually”. 

(12)  In  subsection  (c)  of  section  3524 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-36)”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  $1,000,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in 
lieu  thereof  “approximately  23,700  revenue  units 
annually”. 

(13)  In  subsection  (a)  of  section  3525 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-37)”;  and 

(B)  Delete  “annual  receipts  of  $8,460,000” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
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in  lieu  thereof  ‘‘approximately  200,000  revenue 
units  annually”. 

(14)  In  subsection  (b)  of  section  3525 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-38)”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  ( 1 )  ;  and 

(C)  Delete  “annual  receipts  of  $2,700,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in 
lieu  thereof  “approximately  64,000  revenue  units 
annually”. 

(15)  In  subsection  (a)  of  section  3526 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-39)”;  and 

(B)  Delete  “annual  receipts  of  $16,900,000” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  400,000  revenue 
units  annually”. 

(16)  In  subsection  (b)  of  section  3526 — 

(A)  Change  the  catchline  to  read  “POSTMAS¬ 
TER.  (KP-40)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $4,470,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in 
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lieu  thereof  “approximately  106,000  revenue  units 
annually”. 

(17)  In  subsection  (b)  of  section  3527 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-42)”;  and 

(B)  Delete  “annual  receipts  of  $48,000,000” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  1,000,000  revenue 
units  annually”. 

(18)  In  subsection  (c)  of  section  3527 — 

(A)  Change  the  catchline  to  read  “POST¬ 
MASTER.  (KP-43)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $8,460,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in 
lieu  thereof  “approximately  200,000  revenue  units 
annually”. 

(19)  In  subsection  (b)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-45)”;  and 

(B)  Delete  “annual  receipts  of  $140,000,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  2,500,000  revenue 
units  annually”. 
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(20)  In  subsection  (c)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “POST¬ 
MASTER.  (KP-46)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $16,900,000’’ 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  400,000  revenue 
units  annually”. 

(21)  In  section  3529 — 

(A)  Change  the  catchline  immediately  pre¬ 
ceding  paragraph  (1)  to  read  “POSTMASTER. 
(KP-47)”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $48,000,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  1,000,000  revenue 
units  annually”. 

(22)  In  section  3530— 

(A)  Change  the  catchline  immediately  pre¬ 
ceding  paragraph  (1)  to  read  “POSTMASTER. 
(KP-48)”; 
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■(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $140,000,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof  “approximately  2,500,000  revenue 
units  annually”. 

Sec.  109.  Section  3542  (a)  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows — 

“  (a)  There  is  established  a  basic  compensation  sched¬ 
ule  for  positions  in  the  postal  field  service  which  shall  be 
known  as  the  Postal  Field  Service  Schedule  and  for  which 
the  symbol  shall  he  TFS\  Except  as  provided  in  section 
3543  of  this  title,  basic  compensation  shall  be  paid  to  all 
employees  in  accordance  with  such  schedule. 

“postal  field  service  schedule 


"PFS 


“Per  annum  rates  and  steps 


12141378 


9  10 


11 


12 


1 _ 

2 _ 

3  . 

4  _ 

8 . 

8 _ 

7  _ 

8  . 

9  _ 

10  _ 

11 _ 

12 _ 

13  . . 

14  _ 

15  _ 

19  _ 

17  _ 

18  _ 

10 _ 

20  _ 


$3, 945 
4,270 
4,816 
6,000 

6,345 
6,735 
6,140 
6,  650 
7,190 

7,830 

8,650 

9,670 
10,  675 
11,660 
12,  885 
14,240 
15,  755 
17,460 

19, 345 
21,  445 


$4,076 
4,  410 
4,770 

8,165 
5,525 
5,926 

6,345 
6,  870 
7,430 
8,095 
8,945 
9,895 
10,940 
12, 065 

13, 330 
14,  735 
16,  305 
18,060 
20,020 
22,196 


$4,205 

4.650 
4,  925 

6,330 
6,705 
6,115 

6.650 
7,  090 

7,670 
8,360 
9,240 

10,  220 

11,305 

12,  470 

13,  775 
16, 230 
16,  855 

18, 670 

20,695 
22,945 


$4,335 
4,  690 
6,080 
6,495 
6,885 
6,305 
6,  755 
7,310 
7,910 
8,625 
9,635 
10,545 
11,  670 
12, 875 
14,  220 
16,  725 
17,405 
19, 280 
21, 370 

23, 695 


$4,  465 

4.830 
6,235 
6,660 
6,  065 
6, 496 

6,  960 

7,  530 
8,150 

8,890 

9.830 
10, 870 
12, 035 

13,  280 

14,  665 
16, 220 
17, 955 

19,890 
22, 046 
24,445 


$4,  596 
4,  970 

6.390 
6,825 
6,245 
6, 685 

7. 165 
7,750 

8.390 

9. 165 
10, 125 
11, 195 
12,400 
13,  685 
16,110 
16,  715 
18,605 
20,500 
22,720 


$4,725 
6,110 
6,645 
6,990 
6,425 
6,  875 
7,370 
7,970 
8,630 
9,420 
10,420 

11,  520 

12,  765 
14,  090 

16,  555 

17,  210 
19, 055 
21, 110 
23,395 


$4, 855 
5,250 
6,700 
6, 155 
6,  605 
7,065 
7,575 
8,190 
8,870 
9,685 
10, 716 
11,845 
13, 130 
14,  495 
16,000 
17, 705 
19,605 
21,720 
24,  070 


$4,  985 

6,390 
6,855 
6,320 
6,785 
7,255 
7,780 
8,410 
9,110 
9,950 
11,010 
12, 170 
13,  495 
14,900 
16,  445 
18,  200 
20, 155 

22, 330 


$5,115 
6,  530 
6,010 
6,485 
6,965 
7,445 
7,985 
8,630 
9,350 

10,  215 

11,  305 

12,  495 
13,860 
15,  305 

16,890 

18, 695 
20,  705 
22,940 


$5,  245 
5,670 
6,165 
6,  650 
7, 145 
7,635 
8, 190 


$5,375 
6,810 
6, 320 
6,  815 
7,325 
7,825 
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Sec.  110.  Section  3543  (a)  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows — 

“  (a)  There  is  established  a  basic  compensation  schedule 
which  shall  he  known  as  the  Rural  Carrier  Schedule  and  for 
which  the  symbol  shall  he  ‘PCS’. 

“rural  carrier  schedule 


‘  Per  annum  rates  and  steps 

1 

2 

3 

4 

6 

6 

7 

8 

9 

10 

11 

12 

Carriers  in  rural  delivery  serv¬ 
ice: 

Fixed  compensation  per  an¬ 
num _  _  .. 

$2, 240 

$2,345 

$2,  450 

$2,  555 

$2, 660 

$2, 765 

$2,870 

$2,  975 

$3, 080 

$3, 185 

$3,290 

$3, 395 

Compensation  per  mile  per 
annum  for  each  mile  up  to 
30  miles  of  route _ _ 

82 

84 

86 

88 

90 

92 

94 

96 

98 

100 

102 

104 

For  each  mile  of  route  over 
30  miles _ 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25". 

Sec.  111.  (a)  Section  3544  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows: 

“§  3544.  Compensation  of  Postmasters  at  Fourth-Class 
Offices 

“  (a)  The  Postmaster  General  shall  rank  the  position 
of  postmaster  of  fourth-class  offices  in  level  5  of  the  Postal 
Field  Service  Schedule  and  shall  establish  the  annual  rate 
of  basic  compensation  for  each  such  position  in  the  pro¬ 
portion  of  the  annual  rate  of  basic  compensation  for  positions 
in  PFS-5  which  he  determines,  in  consideration  of  the  postal 
needs  of  the  patrons  of  the  office,  that  the  postmaster’s  hours 
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of  service  bear  to  full-time  service.  Determinations  made 
by  tbe  Postmaster  General  under  this  subsection  shall  be 
final  and  conclusive  until  changed  by  him. 

“(b)  Persons  who  perform  the  duties  of  postmaster 
at  a  post  office  of  the  fourth  class  where  there  is  a  vacancy 
or  during  the  absence  of  the  postmaster  on  sick  or  annual 
leave  or  leave  without  pay  shall  be  compensated  at  the 
rate  of  basic  compensation  for  PFS  level  5,  step  1,  deter¬ 
mined  in  accordance  with  subsection  (a)  of  this  section. 

“(c)  At  seasonal  post  offices  of  the  fourth  class,  the 
Postmaster  General  may  authorize  the  payment  of  basic 
salary  prorated  over  the  pay  periods  the  office  is  open  for 
business  during  the  fiscal  year. 

“  (d)  When  required  by  the  Postmaster  General  a  post¬ 
master  at  a  fourth-class  office  shall,  and  any  other  postmaster 
in  PFS  level  5  when  permitted  by  the  Postmaster  General 
may,  furnish  quarters,  fixtures,  and  equipment  for  an  office 
on  an  allowance  basis.  The  allowance  for  this  purpose  shall 
be  an  amount  equal  to  15  per  centum  of  the  basic  compen¬ 
sation  for  the  postmaster  at  the  office  computed  on  the  basis 
of  the  first  step  of  PFS  level  5.”. 

(b)  In  the  operation  of  the  amendment  made  by  sub¬ 
section  (a)  of  this  section,  the  following  provisions  shall 
govern : 

( 1 )  Each  postmaster  at  a  fourth-class  office  on  the 
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effective  date  of  this  section  shall  be  assigned,  as  of  such 

date — 

(A)  to  that  numerical  step  of  level  5  of  the  Postal 
Field  Service  Schedule  (PFS-5)  which  corresponds 
to  the  numerical  step  of  the  Fourth-Class  Office  Sched¬ 
ule  (FOS)  receipts  category  which  he  occupied  im¬ 
mediately  prior  to  such  assignment,  or 

(B)  to  the  lowest  step  of  level  5  of  the  Postal  Field 
Service  Schedule  (PFS-5)  which  will  provide  him, 
for  the  number  of  hours  of  service  determined  under 
section  3544  of  title  39,  United  States  Code,  compen¬ 
sation  which  is  not  less  than  the  compensation  to  wrhich 
he  would  otherwise  be  entitled,  on  the  effective  date  of 
this  section,  under  Fourth  Class  Schedule  II  (as  if  such 
schedule  were  in  effect  on  such  date) , 

whichever  step  provides  the  higher  rate  of  compensation. 

(2)  If  no  step  in  level  5  of  the  Postal  Field  Service 
Schedule  (PFS-5)  will  provide  a  postmaster,  so  assigned 
under  paragraph  (1)  of  this  subsection,  with  compensation 
which  is  equal  to  or  greater  than  the  compensation  which 
he  would  have  received  under  Fourth  Class  Schedule  II  (as 
if  such  schedule  were  in  effect  on  the  effective  date  of  this 
section) ,  such  postmaster  shall  receive  compensation  at  a 
rate  equal  to  the  applicable  rate  fixed  under  Fourth  Class 
Schedule  II  (as  if  such  schedule  were  in  effect  on  the  effec- 
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tive  date  of  this  section)  and  the  provisions  of  section  3544 
of  title  39,  United  States  Code  (as  such  provisions  existed 
immediately  prior  to  the  effective  date  of  this  section) .  Sub¬ 
ject  to  the  provisions  of  section  3560  of  title  39,  United 
States  Code,  the  compensation  of  a  postmaster  paid  in 
accordance  with  the  immediately  preceding  sentence  shall 
he  adjusted  in  accordance  with  changes  in  the  gross  postal 
receipts  of  his  post  office  as  though  this  Act  had  not  been 
enacted.  The  compensation  of  a  postmaster  paid  in  accord¬ 
ance  with  any  of  the  foregoing  provisions  of  this  paragraph 
shall  continue  in  effect  until  such  postmaster  is  entitled  to 
receive  compensation  at  a  higher  rate  by  reason  of  the 
operation  of  this  Act  or  any  other  provision  of  law. 

(3)  If  changes  in  the  gross  postal  receipts  category  or 
changes  in  salary  step  otherwise  would  occur  on  the  effective 
date  of  this  section  (without  regard  to  the  enactment  of  this 
section) ,  such  changes  shall  be  held  and  considered  to  have 
occurred  prior  to  assignment  imder  paragraph  (1)  of  this 
subsection. 

(c)  The  table  of  contents  of  chapter  45  of  title  39, 

United  States  Code,  is  amended  by  deleting: 

“3544.  Fourth  Class  Office  Schedule.”; 
and  inserting  in  lieu  thereof 

“3544.  Compensation  of  Postmasters  at  Fourth-Class  Offices.”. 
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Sec.  112.  (a)  Subsection  (a)  of  section  6007  of  title 
39,  United  States  Code,  is  amended  to  read  as  follows: 

“(a)  The  Postmaster  General  shall  pay  to  persons, 
other  than  special  delivery  messengers  at  post  offices  of  the 
first  class,  for  making  delivery  of  special  delivery  mail  such 
fees  as  may  be  established  by  him  not  in  excess  of  the  special 
delivery  fee.”. 

(b)  Section  2009  of  title  39,  United  States  Code,  is 
amended  by  deleting  “at  any  price  less  than  eight  cents  per 
piece”  and  inserting  in  lieu  thereof  “at  any  price  less  than 
the  fees  established  pursuant  to  section  6007  (a)  of  this 

title.”. 

Sec.  113.  Section  3560  of  title  39,  United  States  Code, 
is  amended — 

(1)  by  deleting  from  subsection  (a)  “(3)  gross 
receipts  category,  with  respect  to  the  Fourth-Class  Office 
Schedule”  and  inserting  in  lieu  thereof  “  (3)  minimum 
hours  of  service  with  respect  to  postmasters  in  fourth- 
class  post  offices” ;  and 

(2)  by  deleting  from  subsection  (f)  “(1)  reduc¬ 
tions  in  class  or  gross  receipts  category  of  any  post 
office,  or”  and  inserting  in  lieu  thereof  “  ( 1 )  reduc¬ 
tions  in  class,  revenue  units  of  any  post  office,  or  the 
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minimum  hours  of  service  for  a  fourth-class  post  office, 
or”. 

Sec.  114.  Section  3552  of  title  39,  United  States  Code, 
is  amended  by  adding  the  following  new  subsection  at  the  end 
thereof : 

“(d)  Notwithstanding  the  provisions  of  subsections  (a), 
(b) ,  and  (c)  of  this  section,  the  Postmaster  General  is  au¬ 
thorized  to  advance  any  employee  in  PFS  level  9  or  below 
who — 

“  ( 1 )  was  promoted  to  a  higher  level  between  July 
9,  1960,  and  October  13,  1962;  and 

“  (2)  .is  senior  with  respect  to  total  postal  service  to 
an  employee  in  his  own  post  office  promoted  to  the  same 
position  since  October  13,  1962,  and  is  at  a  step  in  the 
level  below  the  step  of  the  junior  employee. 

Any  increase  under  the  provisions  of  this  subsection  shall  not 
constitute  an  equivalent  increase  and  credit  earned  prior  to 
adjustment  under  this  subsection  for  advancement  to  the  next 
step  shall  be  retained.” 

Sec.  115.  (a)  Section  711  of  title  39,  United  States 
Code,  is  repealed. 

(b)  The  table  of  contents  of  chapter  7  of  title  39,  United 

States  Code,  is  amended  by  deleting 
“711.  Method  of  determining  gross  receipts.”. 

Sec.  116.  (a)  The  basic  compensation  of  each  employee 
subject  to  the  Postal  Field  Service  Schedule  or  the  Rural 
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Carrier  Schedule  immediately  prior  to  the  effective  date  of 
this  section  shall  be  determined  as  follows: 

(1)  Each  employee  shall  be  assigned  to  the  same 
numerical  step  for  his  position  which  he  had  attained 
immediately  prior  to  such  effective  date.  If  changes 
in  levels  or  steps  would  otherwise  occur  on  such  effec¬ 
tive  date  without  regard  to  enactment  of  this  Act,  such 
changes  shall  be  deemed  to  have  occurred  prior  to 
conversion. 

(2)  If  the  existing  basic  compensation  is  greater 
than  the  rate  to  which  the  employee  is  converted  under 
paragraph  (1)  of  this  section,  the  employee  shall  be 
placed  in  the  lowest  step  which  exceeds  his  basic  com¬ 
pensation.  If  the  existing  basic  compensation  exceeds 
the  maximum  step  of  his  position,  his  existing  basic 
compensation  shall  be  established  as  his  basic  compen¬ 
sation. 

(b)  Section  3541  (f)  of  title  39,  United  States  Code, 
relating  to  computation  of  rates,  is  amended  to  read  as 
follows : 

“  (f)  In  the  computation  of  rates,  all  remaining  fractions 
of  a  cent  shall  be  eliminated.”. 
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EMPLOYEES  IN'  THE  DEPARTMENT  OF  MEDICINE  AND 
SURGERY  OF  THE  VETERANS’  ADMINISTRATION 

Sec.  117.  (a)  Section  4103  of  title  38,  United  States 
Code,  relating  to  the  appointment  and  annual  salaries  of  cer¬ 
tain  staff  positions  in  the  Department  of  Medicine  and  Sur¬ 
gery  of  the  Veterans’  Administration,  is  amended  to  read  as 
follows : 

“§  4103.  Office  of  the  Chief  Medical  Director 

“(a)  The  Office  of  the  Chief  Medical  Director  shall 
consist  of  the  following — 

“  ( 1 )  The  Chief  Medical  Director,  who  shall 
be  the  Chief  of  the  Department  of  Medicine  and 
Surgery  and  shall  be  directly  responsible  to  the 
Administrator  for  the  operations  of  the  Department. 
He  shall  be  a  qualified  doctor  of  medicine,  appointed 
by  the  Administrator. 

“(2)  The  Deputy  Chief  Medical  Director,  who 
shall  be  the  principal  assistant  of  the  Chief  Medical 
Director.  He  shall  be  a  qualified  doctor  of  medicine, 
appointed  by  the  Administrator. 

“(3)  Not  to  exceed  five  Assistant  Chief  Medical 
Directors,  who  shall  be  appointed  by  the  Administrator 
upon  the  recommendation  of  the  Chief  Medical  Director. 
One  Assistant  Chief  Medical  Director  shall  be  a  qualified 
doctor  of  dental  surgery  or  dental  medicine  who  shall 
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be  directly  responsible  to  the  Chief  Medical  Director  for 
the  operation  of  the  Dental  Service. 

“  (4)  Such  Medical  Directors  as  may  be  appointed 
by  the  Administrator,  upon  the  recommendation  of  the 
Chief  Medical  Director,  to  suit  the  needs  of  the  Depart¬ 
ment.  A  Medical  Director  shall  be  either  a  qualified 
doctor  of  medicine  or  a  qualified  doctor  of  dental  surgery 
or  dental  medicine. 

“  (5)  A  Director  of  Nursing  Service,  who  shall  be 
a  qualified  registered  nurse,  appointed  by  the  Adminis¬ 
trator,  and  who  shall  be  responsible  to  tbe  Chief  Medi¬ 
cal  Director  for  the  operation  of  the  Nursing  Service. 

“(6)  A  Chief  Pharmacist  and  a  Chief  Dietitian, 
appointed  by  the  Administrator. 

“  (7)  Such  other  personnel  and  employees  as  may 
be  authorized  by  this  chapter. 

“(b)  Except  as  provided  in  subsection  (c) ,  any  ap¬ 
pointment  under  this  section  shall  be  for  a  period  of  four 
years,  with  reappointment  permissible  for  successive  like 
periods,  except  that  persons  so  appointed  or  reappointed  shall 
be  subject  to  removal  by  the  Administrator  for  cause. 

“(c)  The  Administrator  may  designate  a  member  of  the 
Chaplain  Service  of  the  Veterans’  Administration  as  Direc¬ 
tor,  Chaplain  Service,  for  a  period  of  two  years,  subject  to 
removal  by  the  Administrator  for  cause.  Redesignation 
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under  this  subsection  may  be  made  for  successive  like 
periods.  An  individual  designated  as  Director,  Chaplain 
Service,  shall  at  the  end  of  his  period  of  service  as  Director 
revert  to  the  position,  grade,  and  status  which  he  held  im¬ 
mediately  prior  to  being  designated  Director,  Chaplain 
Service,  and  all  service  as  Director,  Chaplain  Service,  shall 
be  creditable  as  service  in  the  former  position.”. 

(b)  The  table  of  contents  of  chapter  73  of  title  38, 

United  States  Code,  is  amended  by  striking  out 
“4103.  Appointments  and  compensation.” 
and  inserting  in  lieu  thereof: 

“4103.  Office  of  the  Chief  Medical  Director.”. 

(c)  Section  2  of  the  Act  of  July  31,  1894,  as  amended 
(5  U.S.C.  62) ,  shall  not  apply  to  any  individual  appointed, 
before  January  1,  1964,  as  Chief  Medical  Director  under 
section  4103  of  title  38,  United  States  Code;  but  section 
212  of  the  Act  of  June  30,  1932,  as  amended  (5  U.S.C. 
59a) ,  shall  apply,  in  accordance  with  its  terms,  to  any  such 
individual. 

Sec.  118.  Section  4107  of  title  38,  United  States  Code, 
relating  to  grades  and  pay  scales  for  certain  positions  within 
the  Department  of  Medicine  and  Surgery  of  the  Veterans, 
Administration,  is  amended  to  read  as  follows: 

“§  4107.  Grades  and  pay  scales 

“  (a)  The  per  annum  full-pay  scale  or  ranges  for  posi¬ 
tions  provided  in  section  4103  of  this  title,  other  than  Chief 
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Medical  Director  and  Deputy  Chief  Medical  Director,  shall 
be  as  follows: 

“SECTION  4103  SCHEDULE 

“Assistant  Chief  Medical  Director,  $24,500. 

“Medical  Director,  $21,445  minimum  to  $24,445  maxi¬ 
mum. 

“Director  of  Nursing  Service,  $16,460  minimum  to 
$21,590  maximum. 

“Director,  Chaplain  Service,  $16,460  minimum  to 
$21,590  maximum. 

“Chief  Pharmacist,  $16,460  minimum  to  $21,590  maxi¬ 
mum. 

“Chief  Dietitian,  $16,460  minimum  to  $21,590  maxi¬ 
mum. 

“(b)  (1)  The  grades  and  per  annum  full-pay  ranges  for 
positions  provided  in  paragraph  (1)  of  section  4104  of  this 
title  shall  he  as  follows : 

“physician  and  dentist  schedule 

“Director  grade,  $18,935  minimum  to  $24,175  maxi¬ 
mum. 

“Executive  grade,  $17,655  minimum  to  $23,190  maxi¬ 
mum. 

“Chief  grade,  $16,460  minimum  to  $21,590  maximum. 

“Senior  grade,  $14,170  minimum  to  $18,580  maximum. 

“Intermediate  grade,  $12,075  minimum  to  $15,855 


maximum. 
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“Full  grade,  $10,200  minimum  to  $13,395  maximum. 
“Associate  grade,  $8,550  minimum  to  $11,205  maxi¬ 
mum. 


“nurse  schedule 

“Assistant  Director  grade,  $14,170  minimum  to  $18,580 
maximum. 

“Chief  grade,  $12,075  minimum  to  $15,855  maximum. 

“Senior  grade,  $10,200  minimum  to  $13,395  maximum. 

“Intermediate  grade,  $8,550  minimum  to  $11,205 
maximum. 

“Dull  grade,  $7,210  minimum  to  $9,415  maximum. 

“Associate  grade,  $6,315  minimum  to  $8,205  maximum. 

“Junior  grade,  $5,505  minimum  to  $7,170  maximum. 

“(2)  No  person  may  hold  the  director  grade  unless 
he  is  serving  as  a  director  of  a  hospital,  domiciliary,  center, 
or  outpatient  clinic  (independent) .  No  person  may  hold 
the  executive  grade  unless  he  holds  the  position  of  chief 
of  staff  at  a  hospital,  center,  or  outpatient  clinic  (independ¬ 
ent)  ,  or  the  position  of  clinic  director  at  an  outpatient 
clinic,  or  comparable  position.”. 

FOREIGN  SERVICE  OFFICERS;  STAFF  OFFICERS  AND 

EMPLOYEES 

Sec.  119.  Section  412  of  the  Foreign  Service  Act  of 
1946,  as  amended  (22  U.S.C.  867) ,  is  amended  to  read  as 
follows : 
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“foreign  service  officers 
“Sec.  412.  There  shall  be  10  classes  of  Foreign  Service 
officers,  including  the  classes  of  career  ambassador  and  of 
career  minister.  The  per  annum  salary  of  a  career  ambas¬ 
sador  shall  be  at  the  rate  provided  by  law  for  level  IV  of 
the  Federal  Executive  Salary  Schedule.  The  per  annum 
salary  of  a  career  minister  shall  be  at  the  rate  provided  by 
law  for  level  V  of  such  schedule.  The  per  annum  salaries 
of  Foreign  Service  officers  within  each  of  the  other  classes 
shall  be  as  follows: 


"Class  1- . 

$22, 650 

$23,  440 

$24,  500 

Class  2. . . 

18, 295 

18i  930 

19;  565 

$20, 200 

$20,  835 

$21,  470 

$22, 105 

Class  3 - 

14,  860 

15,375 

15,  890 

16.  405 

16,  920 

17,435 

17,  950 

Class  4  - . 

12,  075 

12,  495 

12,  915 

13,  335 

13,  755 

14, 175 

14,  595 

Class  5 _  _  _ 

9,900 

10,245 

10,  590 

10,  935 

11,280 

11,  625 

11,  970 

Class  6 _ _ 

8,205 

8,490 

8,775 

9,060 

9,345 

9,630 

9,  915 

Class  7 _ _ 

7,000 

7,235 

7,470 

7,705 

7,940 

8,175 

8,410 

Class  8. . . 

6,050 

6,250 

6,  450 

6,650 

6,850 

7,  050 

7,250”. 

Sec.  120.  Subsection  (a)  of  section  415  of  such  Act 
(22  U.S.O.  870(a)  )  is  amended  to  read  as  follows: 

“  (a)  There  shall  he  ten  classes  of  Foreign  Service  staff 
officers  and  employees,  referred  to  hereafter  as  staff  officers 
and  employees.  The  per  annum  salaries  of  such  staff  officers 
and  employees  within  each  class  shall  be  as  follows: 


$14,  860 
12,  075 
9,900 

8.205 
7,405 
6,710 

6.205 
5,  490 
6,010 
4,480 

$15, 375 
12,  495 

$15,  890 

$16,  405 

$16,  920 

$17,  435 
14, 175 
11,625 

$17,  950 

$18,  465 

$18,  980 

$19,  495 

12, 915 
10,  690 

13,  335 

13,  755 

14,  595 

15,  015 

15,  435 

15,  855 

10, 245 

10,  935 

11,280 

11,  970 

12,315 

12,  660 

13,  005 

Class  4 _ 

8;  490 
7,660 
6,935 
6,  410 
6,  675 
6,175 
4,630 

8,775 

9,  060 

9,345 

9,630 

9,  915 

10, 200 

10,485 

10,  770 

7,915 
7,160 
6,  615 
5,860 
5,340 

8,170 

8,425 

8,  680 

8,935 

9, 190 

9,445 

9,700 

7,385 

7,  610 

7,835 

8,060 

8,285 

8,  510 

8,735 

Class  7 _ 

6,820 

7,025 

7,230 

7,435 

7,  640 

7,845 

8,  050 

6,045 

6,230 

6,  415 

6,  600 

6,785 

6,970 

7.  155 

Class  9 _ 

5,505 

5,  670 

5,  835 

6,  000 

6, 165 

6, 330 

6,  495 

Class  10—  . 

4;  780 

4,930 

5,080 

5,230 

5,380 

6,530 

5,680 

6,  830”. 

Sec.  121.  Foreign  Service  officers,  Reserve  officers,  and 
Foreign  Service  staff  officers  and  employees  who  are  en- 
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titled  to  receive  basic  compensation  immediately  prior  to  the 
effective  date  of  this  section  at  one  of  the  rates  provided  by 
section  412  or  415  of  the  Foreign  Service  Act  of  1946,  shall 
receive  basic  compensation,  on  and  after  such  effective  date, 
at  the  rate  of  their  class  determined  to  be  appropriate  by 
the  Secretary  of  State. 

AGRICULTURAL  STABILIZATION  AND  CONSERVATION 
COUNTY  COMMITTEE  EMPLOYEES 
Sec.  122.  The  rates  of  compensation  of  persons  em¬ 
ployed  by  the  county  committees  established  pursuant  to  sec¬ 
tion  8  (b)  of  the  Soil  Conservation  and  Domestic  Allotment 
Act  (16  U.S.C.  590h(b)  )  shall  be  increased  by  amounts 
equal,  as  nearly  as  may  be  practicable,  to  the  increases  pro¬ 
vided  by  section  102  of  this  Act  for  corresponding  rates  of 
compensation  in  the  appropriate  schedule  or  scale  of  pay. 

MISCELLANEOUS  PROVISIONS 
Sec.  123.  Section  504  of  the  Federal  Salary  Reform  Act 
of  1962  (76  Stat.  842;  5  U.S.C.  1173)  is  amended  by 
adding  at  the  end  thereof  the  following  new  subsection : 

“(d)  The  rate  of  basic  compensation,  established  under 
this  section,  and  received  by  any  officer  or  employee  im¬ 
mediately  prior  to  the  effective  date  of  a  statutory  increase  in 
the  compensation  schedules  of  the  salary  systems  specified 
in  subsection  (a)  shall  be  initially  adjusted  on  the  effective 
date  of  such  new  compensation  schedules  in  accordance  with 
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conversion  rules  and  regulations  prescribed  by  the  President 
or  by  such  agency  or  agencies  as  he  may  designate.” 

ABSORPTION  OF  COSTS 

Sec.  124.  (a)  The  cost  of  not  less  than  10  per  centum 
of  the  aggregate  amount  of  the  increases  in  compensation 
provided  by  this  title  for  the  fiscal  year  1965  shall  be 
absorbed  by  the  departments,  agencies,  establishments,  and 
corporations  in  the  executive  branch ;  and  no  amount  beyond 
the  additional  sum  for  such  compensation  increases  pro¬ 
posed  in  the  budget  for  the  fiscal  year  1965  is  authorized 
to  be  appropriated  by  any  provision  of  this  Act.  The  total 
amount  of  such  absorption  shall  be  allocated  by  the  Bureau 
of  the  Budget  among  such  departments,  agencies,  establish¬ 
ments,  and  corporations  in  such  manner  and  to  such  extent 
as  the  Director  of  the  Bureau  of  the  Budget  deems  appro¬ 
priate  in  the  light  of  their  essential  functions. 

(b)  Pursuant  to  the  objective  of  this  section,  heads  of 
the  executive  branch  activities  concerned  are  directed  to 
review  with  meticulous  care  each  vacancy  resulting  from 
voluntary  resignation,  retirement,  or  death  and  to  determine 
whether  the  duties  of  the  position  can  be  reassigned  to  other 
employees  or  whether  the  position  can  be  abolished  without 
seriously  affecting  the  execution  of  essential  functions. 

(c)  Nothing  contained  in  subsection  (a)  of  this  section 

H.B.  11049 - 5 
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shall  he  held  or  considered  to  require  (1)  the  separation 
from  the  service  of  any  individual  by  reduction  in  force  or 
other  personnel  action  or  (2)  the  placing  of  any  individual 
in  a  leave- without-pay  status. 

Title  II— Federal  Legislative  Salaries 
Sec.  201.  This  title  may  be  cited  as  the  “Federal  Legis¬ 
lative  Salary  Act  of  1964”. 

Sec.  202.  (a)  Each  officer  or  employee  in  or  under  the 
legislative  branch  of  the  Government  whose  rate  of  com¬ 
pensation  is  increased  by  section  5  of  the  Federal  Employees 
Pay  Act  of  1946  shall  be  paid  additional  compensation  in 
an  amount  equal  to  the  greater  of  the  following  amounts,  as 
applicable : 

( 1 )  an  amount  equal  to  3i  per  centum  of  his  gross 
rate  of  compensation  (basic  compensation  plus  addi¬ 
tional  compensation  authorized  by  law)  in  effect  im¬ 
mediately  prior  to  the  effective  date  of  this  section  plus 
1  per  centum  of  such  gross  rate  for  each  whole  multiple, 
or  part  of  a  multiple,  of  $500  basic  compensation;  or 

(2)  an  amount  equal  to  5  per  centum  of  such  gross 

rate. 

(b)  The  total  annual  compensation  in  effect  immediately 
prior  to  the  effective  date  of  this  section  of  each  officer  or  em¬ 
ployee  of  the  House  of  Representatives,  whose  compensation 
is  disbursed  by  the  Clerk  of  the  House  of  Representatives  and 
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is  not  increased  by  reason  of  any  other  provision  of  this  title, 
shall  he  increased  hy  an  amount  which  is  equal  to  the  amount 
of  the  increase  provided  by  subsection  (a)  of  this  section  in 
that  gross  rate  which  is  nearest  in  amount  to  the  total  an¬ 
nual  compensation  of  such  officer  or  employee. 

(c)  Each  of  the  limitations  on  gross  rate  per  thousand 
and  gross  rate  per  hour  per  person  provided  hy  applicable 
law  on  the  effective  date  of  this  section  with  respect  to  the 
folding  of  speeches  and  pamphlets  for  the  House  of  Repre¬ 
sentatives  shall  he  increased  hy  7  per  centum.  The  amount 
of  each  increase  under  this  subsection  shall  he  computed  to 
the  nearest  cent,  counting  one-half  cent  and  over  as  a  whole 
cent. 

(d)  The  additional  compensation  provided  hy  this  sec¬ 
tion  shall  be  considered  a  part  of  basic  compensation  for  the 
purposes  of  the  Civil  Service  Retirement  Act  (5  TJ.S.C. 
2251  and  the  following) . 

(e)  Section  202  (e)  of  the  Legislative  Reorganization 
Act  of  1946,  as  amended  (2  U.S.C.  72a  (e)  ) ,  is  amended — 

(1)  by  striking  out  “$8,880”  where  it  first  appears 
in  such  subsection  and  inserting  in  lieu  thereof  “the 
highest  amount  which,  together  with  additional  com¬ 
pensation  authorized  by  law,  will  not  exceed  the  maxi¬ 
mum  rate  authorized  by  the  Classification  Act  of  1949, 
as  amended,” ;  and 
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(2)  by  striking  out  “$8,880”  at  the  second  place 
where  it  appears  in  such  subsection  and  inserting  in  lieu 
thereof  “the  highest  amount  which,  together  with  addi¬ 
tional  compensation  authorized  by  law,  will  not  exceed 
the  maximum  rate  authorized  by  the  Classification  Act 
of  1949,  as  amended”. 

(f)  (1)  This  subsection  is  enacted  as  an  exercise  of  the 
rule  making  power  of  the  House  of  Representatives  with  full 
recognition  of  the  constitutional  right  of  the  House  of  Repre¬ 
sentatives  to  change  the  rule  amended  by  this  subsection  at 
any  time,  in  the  same  manner,  and  to  the  same  extent  as  in 
the  case  of  any  other  rule  of  the  House  of  Representatives. 

(2)  Clause  28(c)  of  Rule  XI  of  the  Rules  of  the 
House  of  Representatives  is  amended — 

(A)  by  striking  out  “$8,880”  where  it  first  appears 
in  such  clause  and  inserting  in  lieu  thereof  “the  highest 
amoimt  which,  together  with  additional  compensation 
authorized  by  law,  will  not  exceed  the  maximum  rate 
authorized  by  the  Classification  Act  of  1949,  as 
amended,”;  and 

(B)  by  striking  out  “$8,880”  at  the  second  place 
where  it  appears  in  such  clause  and  inserting  in  lieu 
thereof  “the  highest  amount  which,  together  with  ad¬ 
ditional  compensation  authorized  by  law,  will  not  exceed 
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the  maximum  rate  authorized  by  the  Classification  Act 

of  1949,  as  amended”. 

Sec.  203.  (a)  The  compensation  of  the  Comptroller 
General  of  the  United  States  shall  be  at  the  rate  of  $30,000 
per  annum. 

(b)  The  compensation  of  the  Assistant  Comptroller 
General  of  the  United  States  shall  be  at  the  rate  of  $29,000 
per  annum. 

(c)  The  compensation  of  the  General  Counsel  of  the 
United  States  General  Accounting  Office,  the  Librarian  of 
Congress,  the  Public  Printer,  and  the  Architect  of  the  Capi¬ 
tol  shall  be  at  the  rate  of  $28,000  per  annum. 

(d)  The  compensation  of  the  Deputy  Librarian  of  Con¬ 
gress,  the  Deputy  Public  Printer,  and  the  Assistant  Architect 
of  the  Capitol  shall  be  at  the  rate  of  $27,000  per  annum. 

(e)  The  compensation  of  the  Second  Assistant  Archi¬ 
tect  of  the  Capitol  shall  be  at  the  rate  of  $26,000  per  annum. 

(f)  The  compensation  of  the  Chaplain  of  the  Douse  of 
Representatives  shall  be  at  the  rate  of  $12,500  per  annum. 

Sec.  204.  Section  601  (a)  of  the  Legislative  Reorgani¬ 
zation  Act  of  1946,  as  amended  (2  U.S.C.  31) ,  is  amended 
to  read  as  follows: 

“  (a)  The  compensation  of  Senators,  Representatives  in 
Congress,  and  the  Resident  Commissioner  from  Puerto  Rico 
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shall  be  at  the  rate  of  $30,000  per  annum  each;  and  the 
compensation  of  the  Speaker  of  the  House  of  Representa¬ 
tives  shall  be  at  the  rate  of  $43,000  per  annum.” 

Sec.  205.  No  officer  or  employee  subject  to  section  202 
(a)  or  202  (b)  of  this  title  shall  receive,  bjr  reason  of  any 
provision  of  this  title,  an  increase  in  gross  rate  of  compensa¬ 
tion  (basic  compensation  plus  additional  compensation  au¬ 
thorized  by  law) ,  or  in  total  annual  compensation,  which  is 
in  excess  of  the  amount  of  the  increase  in  basic  compensation 
provided  by  the  amendment  made  by  section  102(a)  of 
title  I  of  this  Act  for  positions  in  grade  18  of  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended. 

Title  III — Federal  Executive  Salaries 

Sec.  301.  This  title  may  be  cited  as  the  “Federal  Execu¬ 
tive  Salary  Act  of  1964”. 

Sec.  302.  There  is  hereby  established  for  offices  and 
positions  to  which  section  303  of  this  title  applies  a  basic 
compensation  schedule,  to  be  known  as  the  “Federal  Execu¬ 
tive  Salary  Schedule”,  which  shall  be  divided  into  six  salary 
levels. 

Sec.  303.  (a)  Level  I  of  the  Federal  Executive  Salary 
Schedule  shall  apply  to  the  following  offices  and  positions, 
for  which  the  annual  rate  of  basic  compensation  shall  be 
$32,500: 

(1)  Secretary  of  State. 
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(2)  Secretary  of  the  Treasury. 

(3)  Secretary  of  Defense. 

(4)  Attorney  General. 

(5)  Postmaster  General. 

(6)  Secretary  of  the  Interior. 

(7)  Secretary  of  Agriculture. 

(8)  Secretary  of  Commerce. 

(9)  Secretary  of  Labor. 

(10)  Secretary  of  Health,  Education,  and  Welfare, 
(b)  Level  II  of  the  Eederal  Executive  Salary  Schedule 

shall  apply  to  the  following  offices  and  positions,  for  which 
the  annual  rate  of  basic  compensation  shall  be  $30,000: 

(1)  Deputy  Secretary  of  Defense. 

(2)  Under  Secretary  of  State. 

(3)  Administrator,  Agency  for  International  De¬ 
velopment. 

(4)  Administrator  of  the  National  Aeronautics  and 
Space  Administration. 

(5)  Administrator  of  Veterans’  Affairs. 

(6)  Administrator  of  the  Housing  and  Home 
Finance  Agency. 

(7)  Chairman,  Atomic  Energy  Commission. 

( 8 )  Chairman,  Council  of  Economic  Advisers. 

(9)  Chairman,  Board  of  Governors  of  the  Eederal 
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(10)  Director  of  the  Bureau  of  the  Budget. 

(11)  Director  of  the  Office  of  Science  and  Tech¬ 
nology. 

(12)  Director  of  the  United  States  Arms  Control 
and  Disarmament  Agency. 

(13)  Director  of  the  United  States  Information 
Agency. 

(14)  Director  of  the  Federal  Bureau  of  Investiga¬ 
tion,  Department  of  Justice,  so  long  as  the  position  is 
held  by  the  present  incumbent. 

(15)  Director  of  Central  Intelligence. 

(c)  Level  III  of  the  Federal  Executive  Salary  Sched¬ 
ule  shall  apply  to  the  following  offices  and  positions,  for 
which  the  annual  rate  of  basic  compensation  shall  be 
$29,000: 

( 1 )  Deputy  Attorney  General. 

(2)  Deputy  Postmaster  General. 

(3)  Under  Secretary  of  Agriculture. 

(4)  Under  Secretaiy  of  Commerce. 

(5)  Under  Secretary  of  Commerce  for  Transpor¬ 
tation. 

(6)  Under  Secretary  of  Health,  Education,  and 
Welfare. 

(7)  Under  Secretary  of  the  Interior. 

(8)  Under  Secretary  of  Labor. 
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(9)  Under  Secretary  of  State  for  Political  Affairs 
or  Under  Secretary  of  State  for  Economic  Affairs. 

(10)  Under  Secretary  of  the  Treasury. 

(11)  Under  Secretary  of  the  Treasury  for  Mone¬ 
tary  Affairs. 

(12)  Secretary  of  the  Air  Force. 

(13)  Secretary  of  the  Army. 

(14)  Secretary  of  the  Navy. 

(15)  Administrator  of  the  Federal  Aviation 
Agency. 

(16)  Administrator  of  General  Services. 

(17)  Administrator  of  the  Small  Business  Admin¬ 
istration. 

(18)  Deputy  Administrator  of  Veterans’  Affairs. 

(19)  Deputy  Administrator,  Agency  for  Interna¬ 
tional  Development. 

(20)  Chairman  of  the  National  Mediation  Board. 

(21)  Chairman,  Civil  Aeronautics  Board. 

(22)  Chairman  of  the  United  States  Civil  Service 
Commission. 

(23)  Chairman  of  the  Railroad  Retirement  Board. 

(24)  Chairman,  Federal  Communications  Commis¬ 
sion. 
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(25)  Chairman,  Board  of  Directors,  Federal  De¬ 
posit  Insurance  Corporation. 

(26)  Chairman  of  the  Federal  Home  Loan  Bank 
Board. 

(27)  Chairman  of  the  Federal  Maritime  Commis¬ 
sion. 

(28)  Chairman,  Federal  Power  Commission. 

(29)  Chairman,  Federal  Trade  Commission. 

(30)  Chairman,  Interstate  Commerce  Commission. 

(31)  Chairman,  National  Labor  Relations  Board. 

(32)  Chairman,  Securities  and  Exchange  Commis¬ 
sion. 

(33)  Chairman,  Board  of  Directors  of  the  Ten¬ 
nessee  Valley  Authority. 

(34)  Comptroller  of  the  Currency. 

(35)  Commissioner  of  Internal  Revenue. 

(36)  Director  of  Defense  Research  and  Engi¬ 
neering,  Department  of  Defense. 

(37)  Deputy  Administrator  of  the  National  Aero¬ 
nautics  and  Space  Administration. 

(38)  Deputy  Director  of  the  Bureau  of  the  Budget. 

(39)  Deputy  Director  of  Central  Intelligence. 

(40)  Director  of  the  Office  of  Emergency  Plan¬ 
ning. 


(41)  Director  of  the  Peace  Corps. 
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(42)  Chief  Medical  Director  in  the  Department  of 
Medicine  and  Surgery  of  the  Veterans’  Administration. 

(43)  Associate  Director  of  the  Federal  Bureau  of 
Investigation,  Department  of  Justice,  so  long  as  the 
position  is  held  by  the  present  incumbent. 

(44)  Members,  Atomic  Energy  Commission. 

(45)  Members,  Board  of  Governors  of  the  Federal 
Reserve  System. 

(46)  Members,  Council  of  Economic  Advisers. 

(47)  Director  of  National  Science  Foundation. 

(48)  Deputy  Administrator  of  the  Housing  and 
Home  Finance  Agency. 

(49)  President,  Export-Import  Bank  of  Wash¬ 
ington. 

(d)  The  President  is  authorized  from  time  to  time  to 
place  offices  and  positions  in  levels  IV,  V,  and  VI  of  the 
Federal  Executive  Salary  Schedule  in  accordance  with  sub¬ 
sections  (e) ,  (f) ,  and  (g)  of  this  section.  Each  such 
action  shall  be  published  in  the  Federal  Eegister,  except  when 
it  is  determined  by  the  President  that  such  publication  would 
be  contrary  to  the  interest  of  national  security. 

(e)  Offices  and  positions  which  the  President  is  author¬ 
ized  to  place  in  level  IV  include  assistant  secretaries  of  execu¬ 
tive  and  military  departments,  general  counsels  of  executive 
departments,  members  of  regulatory  boards  and  commissions, 
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deputy  heads  of  large  agencies,  heads  of  certain  agencies  and 
bureaus,  and  such  other  offices  and  positions  the  duties  and  re¬ 
sponsibilities  of  which  he  deems  appropriate  for  this  level. 
The  annual  rate  of  basic  compensation  of  such  offices  and 
positions  shall  be  $28,000. 

(f)  Offices  and  positions  which  the  President  is  author¬ 
ized  to  place  in  level  V  include  heads  of  principal  services 
and  such  other  offices  and  positions  the  duties  and  respon¬ 
sibilities  of  which  he  deems  appropriate  for  this  level.  The 
annual  rate  of  basic  compensation  of  such  offices  and  posi¬ 
tions  shall  be  $27,000. 

(g)  Offices  and  positions  which  the  President  is  author¬ 
ized  to  place  in  level  VI  include  heads  and  board  members 
of  smaller  agencies,  deputy  heads  of  other  agencies,  and  such 
other  offices  and  positions  the  duties  and  responsibilities  of 
which  he  deems  appropriate  for  this  level.  The  annual  rate 
of  basic  compensation  for  such  offices  and  positions  shall  be 
$26,000. 

(h)  Notwithstanding  any  other  provision  of  law,  the 
members  (other  than  the  Chairman  or  President,  as  ap¬ 
plicable,  or  the  Comptroller  of  the  Currency  in  his  capacity 
as  a  member  of  the  Board  of  Directors  of  the  Federal  Deposit 
Insurance  Corporation)  of  each  of  the  boards  and  commis¬ 
sions,  the  Chairman  or  President  of  which  is  placed  in  level 
III  of  the  Federal  Executive  Salary  Schedule  by  subsection 
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(c)  of  this  section,  shall  be  placed  in  level  IV  of  such 
schedule. 

Sec.  304.  (a)  Section  104  of  title  3,  United  States 
Code  (relating  to  the  compensation  of  the  Vice  President) , 
is  amended  by  striking  out  “$35,000”  and  inserting  in  lieu 
thereof  “$43,000”. 

(b)  Section  105  of  title  3,  United  States  Code,  is 
amended  to  read  as  follows: 

“§  105.  Compensation  of  secretaries  and  executive,  adminis¬ 
trative,  and  staff  assistants  to  President 

“The  President  is  authorized  to  fix  the  compensation  of 
the  six  administrative  assistants  authorized  to  be  appointed 
under  section  106  of  this  title,  of  the  Executive  Secretary  of 
the  National  Security  Council,  and  of  eight  other  secretaries 
or  other  immediate  staff  assistants  in  the  White  House  Office 
at  rates  of  compensation  not  to  exceed  that  of  level  II  of  the 
Eederal  Executive  Salary  Schedule.”. 

CONFORMING  CHANGES  IN  EXISTING  LAW 

Sec.  305.  The  following  provisions  of  law  are  hereby 
repealed : 

(1)  The  Eederal  Executive  Pay  Act  of  1956,  as 
amended  (5  U.S.C.  2201-2209) ,  establishing  rates  of  basic 
compensation  for  heads  of  executive  departments  and  other 
Eederal  officials. 

(2)  Section  3012(h)  of  title  10,  United  States  Code, 
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1  providing  compensation  of  $22,000  a  year  for  the  Secretary 

2  of  the  Army. 

3  (3)  Section  3013(h)  of  title  10,  United  States  Code, 

4  fixing  the  annual  salaries  of  the  Under  Secretary  and  each 

5  Assistant  Secretary  of  the  Army  at  $20,000  a  year. 

6  (4)  Section  5031  (d)  of  title  10,  United  States  Code, 

7  providing  compensation  of  $22,000  a  year  for  the  Secretary 

8  of  the  Navy. 

9  (5)  Section  5033  (c)  of  title  10,  United  States  Code, 

10  providing  the  annual  salary  of  $20,000  a  year  for  the 

11  Under  Secretary  of  the  Navy. 

12  (6)  Section  304  of  Public  Law  87-651,  approved  Sep- 

13  tember  7,  1962  (76  Stat.  526;  10  U.S.C.  5034,  note), 

14  providing  compensation  of  $20,000  a  year  for  Assistant 

15  Secretaries  of  the  Navy. 

16  (7)  Section  8012(g)  of  title  10,  United  States  Code, 

17  providing  compensation  of  $22,000  a  year  for  the  Secretary 

18  of  the  Air  Force. 

19  (8)  Section  8013(b)  of  title  10,  United  States  Code, 

20  fixing  the  annual  salaries  of  the  Under  Secretary  and  each 

21  Assistant  Secretary  of  the  Air  Force  at  $20,000  a  year. 

22  (9)  Section  137  (c)  of  title  10,  United  States  Code, 

23  fixing  the  compensation  of  the  General  Counsel  of  the 

24  Department  of  Defense  at  the  rate  prescribed  by  law  for 

25  assistant  secretaries  of  executive  departments. 
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(10)  (A)  The  last  sentence  of  section  22  a.  of  the 
Atomic  Energy  Act  of  1954,  as  amended  (68  Stat.  924; 
71  Stat.  612;  42  U.S.C.  2032(a)  ),  relating  to  the  annual 
salaries  of  the  Chairman  and  members  of  such  Commission, 
which  reads:  “Each  member,  except  the  Chairman,  shall 
receive  compensation  at  the  rate  of  $22,000  per  annum; 
and  the  member  designated  as  Chairman  shall  receive 
compensation  at  the  rate  of  $22,500  per  annum.”. 

(B)  That  part  of  the  first  sentence  of  section  27  a.  of 
the  Atomic  Energy  Act  of  1954  (68  Stat.  926;  42  U.S.C. 
2037  (a)  ) ,  relating  to  the  salary  of  the  Chairman  of  the 
Military  Liaison  Committee  which  reads:  “,  and  who  shall 
receive  compensation  at  the  rate  prescribed  for  an  Assistant 
Secretary  of  Defense”. 

(11)  That  part  of  Reorganization  Plan  Numbered  1 
of  1958  (72  Stat.  1799  and  861;  75  Stat.  630;  5  U.S.C. 
133z-15,  note)  — 

(A)  In  section  2  (b) ,  relating  to  the  annual  salary 
of  the  Director  of  the  Office  of  Emergency  Planning, 
which  reads:  “and  shall  receive  compensation  at  the 
rate  now  or  hereafter  prescribed  by  law  for  the  heads 
of  executive  departments”; 

(B)  In  section  2  (c) ,  relating  to  the  annual  salary 
of  the  Deputy  Director  of  such  Office,  which  reads: 
“shall  receive  compensation  at  the  rate  now  or  here- 
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after  prescribed  by  law  for  the  under  secretaries  referred 
to  in  section  104  of  the  Federal  Executive  Pay  Act  of 
1956  (5  U.S.C.  2203)/’;  and 

(C)  In  section  2  (d)  relating  to  the  annual  salaries 
of  three  Assistant  Directors  of  such  Office,  which  reads: 
“shall  receive  compensation  at  the  rate  now  or  hereafter 
prescribed  by  law  for  assistant  secretaries  of  executive 
departments,”. 

(12)  (A)  That  part  of  the  second  sentence  of  section 
202  (a)  of  the  National  Aeronautics  and  Space  Act  of  1958 
(72  Stat.  429;  42  U.S.C.  2472  (a)  ) ,  relating  to  the  annual 
salary  of  the  Administrator  of  the  National  Aeronautics  and 
Space  Administration,  which  reads:  “,  and  shall  receive  com¬ 
pensation  at  the  rate  of  $22,500  per  annum”. 

(B)  That  part  of  the  first  sentence  of  section  202  (b) 
of  such  Act  (72  Stat.  429;  42  U.S.C.  2472  (b)  ) ,  relating  to 
the  annual  salary  of  the  Deputy  Administrator  of  such  Ad¬ 
ministration,  which  reads:  “,  shall  receive  compensation  at 
the  rate  of  $21,500  per  annum,”. 

(13)  (A)  That  part  of  section  201  (f)  of  the  National 
Aeronautics  and  Space  Act  of  1958  (72  Stat.  428;  42 
U.S.C.  2471  (f)  ) ,  relating  to  the  annual  salary  of  a  civilian 
executive  secretary  in  the  National  Aeronautics  and  Space 
Council,  which  reads:  “and  shall  receive  compensation  at 
the  rate  of  $20,000  a  year”. 
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(B)  That  part  of  section  204  of  such  Act  (72  Stat. 
431,  432;  42  U.S.C.  2474(a)  (1),  and  (d) ) ,  relating  to 
the  annual  salary  of  the  Chairman  of  the  Civilian-Military 
Liaison  Committee,  as  follows: 

In  subsection  (a)  (1),  that  part  which  reads:  “, 
and  shall  receive  compensation  (in  the  manner  provided 
in  subsection  (d)  )  at  the  rate  of  $20,000  per  annum”. 

In  the  second  sentence  of  subsection  (d) ,  that  part 
which  reads:  “fixed  by  subsection  (a)  (1) 

(14)  (A)  That  part  of  the  second  sentence  of  section 
2  (a)  of  the  Act  of  May  26,  1949  (63  Stat.  Ill;  5  U.S.C. 
151b  (a)  )  as  amended,  relating  to  the  rank  and  salary  of 
the  Counselor  and  of  the  Legal  Adviser  of  the  Department 
of  State,  which  reads:  “and  shall  receive  the  same  salary  as”. 

(B)  The  last  sentence  of  section  2  (a)  of  the  Act  of  May 
26,  1949  (63  Stat.  Ill;  5  U.S.C.  151b  (a))  as  amended, 
relating  to  the  rate  of  basic  compensation  of  the  Deputy 
Under  Secretaries  of  State,  which  reads:  “Unless  otherwise 
provided  for  by  law,  the  rate  of  basic  compensation  of  the 
Deputy  Under  Secretaries  of  State  shall  be  the  same  as  that 
of  Assistant  Secretaries  of  State.”. 

(C)  That  part  of  the  second  sentence  of  section  2  (b) 
of  the  Act  of  May  26,  1949,  as  amended  (73  Stat.  265; 
5  U.S.C.  151b  (b)  ) ,  relating  to  the  annual  salary  of  the 
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1  Under  Secretary  of  State  for  Political  Affairs  or  for  Eco- 

2  nomic  Affairs,  as  designated  by  the  President,  which  reads: 

3  “shall  receive  compensation  at  the  rate  of  $22,000  a  year 

4  and”. 

5  (15)  The  last  sentence  of  section  210(a)  of  title  38, 

6  United  States  Code,  relating  to  the  annual  salary  of  the 

7  Administrator  of  Veterans’  Affairs,  Veterans’  Administra- 

8  tion,  which  reads:  “He  shall  receive  a  salary  of  $21,000 

9  a  year,  payable  monthly.”. 

10  (16)  (A)  The  last  sentence  of  section  201(a)  (2)  of 

11  the  Eederal  Aviation  Act  of  1958  (72  Stat.  741;  49  U.S.C. 

12  1321(a)  (2)),  relating  to  the  annual  salaries  of  the  Chair- 

13  man  and  members  of  the  Civil  Aeronautics  Board,  which 

14  reads:  “Each  member  of  the  Board  shall  receive  a  salary  at 

15  the  rate  of  $20,000  per  annum,  except  that  the  member 

16  serving  as  Chairman  shall  receive  a  salary  at  the  rate  of 

17  $20,500  per  annum.”. 

18  (B)  That  part  of  the  second  sentence  of  section  301  (a) 

19  of  such  Act  (72  Stat.  744;  49  U.S.C.  1341(a)  ),  relating 

20  to  the  annual  salary  of  the  Administrator  of  the  Eederal 

21  Aviation  Agency,  which  reads:  “,  and  who  shall  receive 

22  compensation  at  the  rate  of  $22,500  per  annum”. 

23  (0)  That  part  of  the  second  sentence  of  section  302  (a) 

24  of  such  Act  (72  Stat.  744;  49  U.S.C.  1342(a)  ),  relating 

25  to  the  annual  salary  of  the  Deputy  Administrator  of  such 
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Agency,  which  reads:  “shall  receive  compensation  at  the 
rate  of  $20,500  per  annum,  and”. 

(17)  (A)  The  last  sentence  of  section  22  of  the  Arms 
Control  and  Disarmament  Act  (75  Stat.  632;  22  U.S.C. 
2562),  relating  to  the  annual  salary  of  the  Director  of  the 
United  States  Arms  Control  and  Disarmament  Agency, 
which  reads:  “He  shall  receive  compensation  at  the  rate 
of  $22,500  per  annum.”. 

(B)  The  second  sentence  of  section  23  of  such  Act  (75 
Stat.  632;  22  U.S.C.  2563) ,  relating  to  the  annual  salary  of 
the  Deputy  Director  of  such  Agency,  which  reads:  “He 
shall  receive  compensation  at  the  rate  of  $21,500  per 
annum.”. 

(C)  The  second  sentence  of  section  24  of  such  Act 
(75  Stat.  632;  22  U.S.C.  2564),  relating  to  the  annual 
salaries  of  the  four  Assistant  Directors  of  such  Agency,  which 
reads:  “They  shall  receive  compensation  at  the  rate  of 
$20,000  per  annum.”. 

(18)  Section  3  of  the  Act  of  March  2,  1955  (69  Stat. 
10;  5  U.S.C.  294,  293,  295a),  relating  to  the  annual  sal¬ 
aries  of  certain  officials  of  the  Department  of  Justice,  which 
reads : 

“Sec.  3.  (a)  The  compensation  of  the  Deputy  Attorney 
General  shall  be  at  the  rate  of  $21,000  per  annum. 
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“(b)  The  compensation  of  the  Solicitor  General  shall 
be  at  the  rate  of  $20,500  per  annum. 

“  (c)  The  compensation  of  each  Assistant  Attorney  Gen¬ 
eral,  other  than  the  Administrative  Assistant  Attorney  Gen¬ 
eral,  shall  be  at  the  rate  of  $20,000  per  annum.”. 

(19)  (A)  The  last  sentence  of  section  102(c)  of  Re¬ 
organization  Plan  Numbered  7  of  1961  (75  Stat.  840;  5 
U.S.C.  133z-15,  note) ,  relating  to  the  annual  salaries  of  the 
Chairman  and  members  of  the  Federal  Maritime  Commis¬ 
sion,  which  reads:  “The  Chairman  of  the  Commission  shall 
receive  a  salary  at  the  rate  of  $20,500  per  annum,  and  each 
of  the  other  Commissioners  shall  receive  a  salary  at  the  rate 
of  $20,000  per  annum.”. 

(B)  That  part  of  section  201  of  such  reorganization 
plan  (75  Stat.  842;  5  U.S.C.  133z-15,  note),  relating  to 
the  annual  salary  of  the  Maritime  Administrator  in  the 
Department  of  Commerce,  which  reads:  “shall  receive  a 
salary  at  the  rate  of  $20,000  per  annum,”. 

(20)  That  part  of  the  fourth  sentence  of  section  4  (a)  of 
the  Securities  Exchange  Act  of  1934,  as  amended  (74  Stat. 
408  and  913;  15  U.S.C.  78d(a)  ),  relating  to  the  annual 
salaries  of  the  Chairman  and  Commissioners  of  the  Securi¬ 
ties  and  Exchange  Commission,  which  reads:  “shall  receive 
a  salary  at  the  rate  of  $20,000  a  year,  except  that  the  Chair¬ 
man  shall  receive  additional  salary  at  the  rate  of  $500  a  year 
and”. 
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(21)  Section  8  of  the  Food  Additives  Amendment  of 
1958  (72  Stat.  1789;  5  U.S.O.  2205,  note) ,  fixing  the  an¬ 
nual  salary  of  the  Commissioner  of  Food  and  Drugs  at 
$20,000  per  annum. 

(22)  That  part  of  the  first  sentence  of  section  3  of  the 
Area  Eedevelopment  Act  (75  Stat.  48;  42  U.S.C.  2502), 
relating  to  the  annual  salary  of  the  Area  Eedevelopment 
Administrator  in  the  Department  of  Commerce,  which 
reads:  “who  shall  receive  compensation  at  a  rate  equal  to 
that  received  hy  Assistant  Secretaries  of  Commerce”. 

(23)  The  last  sentence  of  section  203  (b)  (1)  of  the 
National  Security  Act  of  1947  (72  Stat.  520;  5  U.S.C. 
171c(b)  (1)),  relating  to  the  annual  salary  of  the  Director 
of  Defense  Eesearch  and  Engineering  in  the  Department  of 
Defense,  which  reads:  “The  compensation  of  the  Director 
is  that  prescribed  by  law  for  the  Secretaries  of  the  military 
departments.”. 

(24)  In  section  303  (a)  of  title  23,  United  States 
Code, 

(A)  That  part  of  the  second  sentence,  relating  to 
the  annual  salary  of  the  F ederal  Highway  Administrator 
in  the  Department  of  Commerce,  which  reads:  “shall 
receive  basic  compensation  at  the  rate  prescribed  by  law 
for  Assistant  Secretaries  of  executive  departments  and”; 
and 

(B)  The  last  sentence,  relating  to  the  annual  salary 
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1  of  the  Deputy  Federal  Highway  Administrator  in  such 

2  department,  which  reads :  “The  Deputy  Federal  High- 

3  way  Administrator  shall  receive  basic  compensation  at 

4  a  rate  $1,000  less  than  the  rate  provided  for  the  Fed- 

5  eral  Highway  Administrator/’. 

6  (25)  The  last  proviso  in  the  paragraph  under  the 

7  heading  “Immigration  and  Naturalization  Service” 

8  and  under  the  subheading  “salaries  and  expenses”  in  the 

9  Department  of  Justice  Appropriation  Act,  1959  (72  Stat. 

10  251;  5  U.S.C.  2206,  note) ,  relating  to  the  annual  salary  of 

11  the  Commissioner  of  the  Immigration  and  Naturalization 

12  Service,  which  reads:  “:  Provided  further,  That,  hereafter, 

13  the  compensation  of  the  Commissioner  of  the  Immigration 

14  and  Naturalization  Service  shall  be  $20,000  per  annum”. 

15  (26)  The  second  paragraph  of  section  3  of  title  35, 

16  United  States  Code,  relating  to  the  annual  salary  of  the 

17  Commissioner  of  Patents  which  reads:  “The  annual  rate 

18  of  compensation  of  the  Commissioner  shall  be  $20,000.”. 

19  (27)  That  part  of  section  4  (a)  of  the  Peace  Corps  Act 

20  (75  Stat.  612;  22  U.S.C.  2503  (a)  ) ,  relating  to  the  annual 

21  salaries  of  the  Director  and  of  the  Deputy  Director  of  the 

22  Peace  Corps,  which  reads:  “,  whose  compensation  shall  be 

23  fixed  by  the  President  at  a  rate  not  in  excess  of  $20,000 

24  per  annum,”  and  “,  whose  compensation  shall  be  fixed  by 

25  the  President  at  a  rate  not  in  excess  of  $19,500  per 

26  annum”. 
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(28)  (A)  Section  308  of  title  39,  United  States  Code, 
fixing  the  annual  rate  of  basic  compensation  of  the  position 
of  Chief  Postal  Inspector  in  the  Post  Office  Department  at 
$19,000. 

(B)  That  part  of  the  table  of  contents  of  chapter  3  of 
title  39,  United  States  Code,  which  reads  as  follows: 

“308.  Chief  Postal  Inspector.”. 

(29)  That  part  of  the  first  sentence  of  section  4  of  the 
International  Travel  Act  of  1961  (75  Stat.  130;  22  U.S.C. 
2124) ,  relating  to  the  annual  salary  of  the  Director  of  the 
United  States  Travel  Service  in  the  Department  of  Com¬ 
merce,  which  reads:  “who  shall  he  compensated  at  the  rate 
of  $19,000  per  annum,”. 

(30)  Section  14(b)  of  the  Federal  Employees  Health 
Benefits  Act  of  1959  (73  Stat.  716;  5  U.S.C.  3013(b)), 
which  fixes  the  compensation  of  the  Executive  Director  of 
the  United  States  Civil  Service  Commission  at  $19,000  per 
annum. 

(31)  That  part  of  the  first  sentence  of  section  107  (c) 
of  the  Benegotiation  Act  of  1951,  as  amended  (73  Stat. 
211;  50  U.S.C.  App.  1217(c)),  relating  to  the  annual 
salary  of  the  General  Counsel  of  the  Benegotiation  Board, 
which  reads:  “,  and  shall  receive  compensation  at  the  rate 
of  $19,000  per  annum”. 

(32)  (A)  That  part  of  the  third  sentence  in  section 
201  (a)  of  the  National  Capital  Transportation  Act  of  1960 
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(74  Stat.  538;  40  U.S.C.  661  (a)  ) ,  relating  to  the  annual 
salary  of  the  Administrator  of  the  National  Capital  Transpor¬ 
tation  Agency,  which  reads:  and  who  shall  receive  com¬ 
pensation  at  a  rate  equal  to  the  maximum  rate  for  grade  18 
of  the  General  Schedule  of  the  Classification  Act  of  1949, 
as  amended,  plus  $500  per  annum”. 

(B)  That  part  of  the  first  sentence  of  section  201  (b) 
of  such  Act  (74  Stat.  538;  40  U.S.C.  661  (b) ) ,  relating  to 
the  annual  salary  of  the  Deputy  Administrator  of  such 
Agency,  which  reads:  “,  and  who  shall  receive  compensa¬ 
tion  at  a  rate  equal  to  the  maximum  rate  for  grade  18  of  the 
General  Schedule  of  the  Classification  Act  of  1949,  as 
amended”. 

(33)  The  last  sentence  of  section  624(d)  (1)  of  the 
Foreign  Assistance  Act  of  1961  (75  Stat.  447;  22  U.S.C. 
2384  (d)  (1)  ) ,  as  amended,  fixing  the  compensation  of  cer¬ 
tain  officials  in  the  Department  of  State,  which  reads:  “The 
Inspector  General,  Foreign  Assistance,  shall  receive  com¬ 
pensation  at  the  rate  of  $20,000  annually;  the  Deputy  In¬ 
spector  General,  Foreign  Assistance,  shall  receive  compensa¬ 
tion  at  the  rate  of  $20,000  annually,  and  each  Assistant 
Inspector  General,  Foreign  Assistance,  shall  receive  com¬ 
pensation  at  the  rate  of  $19,000  annually.”. 

(34)  That  part  of  section  202  of  the  Act  of  July  1, 
1960  (74  Stat.  305;  5  U.S.C.  623g) ,  relating  to  the  annual 
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salary  of  the  Administrative  Assistant  Secretary  of  Health, 
Education,  and  Welfare,  which  reads:  “,  and  whose  annual 
rate  of  basic  compensation  shall  be  $19,000”. 

(35)  That  part  of  the  Public  Works  Appropriation  Act, 
1963,  under  the  heading  “DEPARTMENT  OE  THE  IN¬ 
TERIOR”  and  under  the  caption  “Bukeau  of  Reclama¬ 
tion”  and  the  subheading  “administrative  provisions” 
(76  Stat.  1223;  43  U.S.C.  373a-l),  relating  to  the  annual 
salary  of  the  present  incumbent  of  the  position  of  Commis¬ 
sioner  of  the  Bureau  of  Reclamation,  which  reads: 

“After  September  30,  1962,  the  position  of  Commis¬ 
sioner  of  Reclamation  shall  have  the  annual  rate  of  compen¬ 
sation  as  provided  for  positions  listed  in  section  2205  (a) 
of  title  5,  United  States  Code,  so  long  as  held  by  the  present 
incumbent.”. 

(36)  That  part  of  the  Public  Works  Appropriation 
Act,  1962,  under  the  heading  “DEPARTMENT  OE  THE 
INTERIOR”  and  under  the  caption  “Bonneville  Power 
Administration”  and  the  subheading  “construction” 

(75  Stat.  728;  16  U.S.C.  832a-l),  relating  to  the  annual 
salary  of  the  present  incumbent  of  the  position  of  Adminis¬ 
trator,  Bonneville  Power  Administration,  which  reads: 

“After  October  1,  1961,  the  position  of  Administrator, 
Bonneville  Power  Administration,  shall  have  the  same  annual 
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rate  of  compensation  as  that  provided  for  positions  listed  in 
section  2205(b)  of  title  5,  United  States  Code,  so  long  as 
held  by  the  present  incumbent.”. 

(37)  Section  205  of  the  Public  Works  Appropriation 
Act,  1958  (71  Stat.  423;  5  U.S.C.  483-1  note,  2206  note) , 
as  amended,  relating  to  the  salary  of  the  present  incumbent 
of  the  position  of  Administrator  of  the  South  western  Power 
Administration  in  the  Department  of  the  Interior,  and  to 
the  salary  of  the  Administrative  Assistant  Secretary  of  such 
Department,  which  reads: 

“Sec.  205.  After  August  31,  1957,  the  salary  of  the 
Administrator  of  the  Southwestern  Power  Administration 
shall  he  the  same  as  the  salary  of  the  Administrator  of  the 
Bonneville  Power  Administration,  so  long  as  held  by  the 
present  incumbent;  and  the  salary  of  the  Administrative  As¬ 
sistant  Secretary  of  the  Department  shall  he  the  same  as  the 
Solicitor  of  the  Department  of  the  Interior.”. 

(38)  The  proviso  in  the  first  paragraph  under  the  head¬ 
ing  “Pederal  Bureau  of  Investigation”  and  under 
the  subheading  “salaries  and  expenses”  in  the  Depart¬ 
ment  of  Justice  Appropriation  Act,  1964  (77  Stat.  782; 
Public  Law  88-245),  relating  to  the  annual  salary  of  the 
present  incumbent  of  the  position  of  Director  of  the  Pederal 
Bureau  of  Investigation,  which  reads :  “ :  Provided,  That  the 
compensation  of  the  Director  of  the  Bureau  shall  be  $22,000 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 


59 


per  annum  so  long  as  the  position  is  held  hy  the  present  in¬ 
cumbent’ ’  and  provisions  to  the  same  effect  contained  in 
other  appropriation  Acts  enacted  prior  to  the  effective  date 
of  this  section  relating  to  the  annual  salary  of  the  present 
incumbent  of  the  position  of  Director  of  the  Federal  Bureau 
of  Investigation. 

(39)  That  part  of  section  7801  (b)  (2)  of  the  Internal 
Revenue  Code  of  1954,  as  amended,  relating  to  the  annual 
salary  of  the  Assistant  General  Counsel  of  the  Treasury  De¬ 
partment  who  shall  be  the  Chief  Counsel  for  the  Internal 
Revenue  Service,  which  reads:  “and  shall  receive  basic  com¬ 
pensation  at  the  annual  rate  of  $19,000”. 

(40)  (A)  Sections  3018,  5014,  and  8018  of  title  10, 
United  States  Code,  relating  to  the  compensation  of  the 
general  counsels  of  the  military  departments. 

(B)  The  respective  tables  of  contents  of  chapters  303, 
503,  and  803  of  title  10,  United  States  Code,  are  amended 
by  striking  out 

“3018.  Compensation  of  General  Counsel.” ; 

“5014.  Compensation  of  General  Counsel.” ;  and 
“8018.  Compensation  of  General  Counsel.”. 

(41)  The  proviso  contained  in  the  first  sentence  of  sec¬ 
tion  5  (d)  of  the  Farm  Credit  Act  of  1953,  as  amended  (75 
Stat.  793;  12  U.S.C.  636d  (d)  ) ,  relating  to  the  annual 
salaries  for  not  more  than  three  positions  of  deputy  governor 
in  the  Farm  Credit  Administration,  which  reads:  “:  Pro- 
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vided,  That  the  salary  of  not  more  than  three  positions  of 
deputy  governor  each  shall  be  fixed  by  the  Board  at  a  rate 
not  exceeding  the  maximum  scheduled  rate  of  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended”. 

(42)  (A)  That  part  of  section  2  (a)  of  Reorganization 
Plan  Numbered  2  of  1962  (76  Stat.  1253;  5  U.S.C.  133z- 
15,  note) ,  relating  to  the  compensation  of  the  Director  of  the 
Office  of  Science  and  Technology,  which  reads:  “and  shall 
receive  compensation  at  the  rate  of  $22,500  per  annum”. 

(B)  That  part  of  section  2  (b)  of  such  reorganization 
plan  (76  Stat.  1253 ;  5  U.S.C.  133z-15,  note) ,  relating  to  the 
compensation  of  the  Deputy  Director  of  the  Office  of  Science 
and  Technology,  which  reads:  “and  receive  compensation 
at  the  rate  of  $20,500  per  annum”. 

(C)  That  part  of  section  22(a)  of  such  reorganization 
plan  (76  Stat.  1255;  5  U.S.C.  133z-15,  note) ,  relating  to  the 
compensation  of  the  Director  of  the  National  Science  Foun¬ 
dation,  which  reads:  “shall  receive  compensation  at  the  rate 
of  $21,000  per  annum  and”. 

(43)  That  part  of  section  624(a)  of  the  Foreign  As¬ 
sistance  Act  of  1961  (75  Stat.  447;  22  U.S.C.  2384(a)  ), 
relating  to  the  compensation  of  twelve  officers  in  the  agency 
primarily  responsible  for  administering  part  I  of  such  Act, 
which  reads:  “of  whom — 

“  ( 1)  one  shall  have  the  rank  of  an  Under  Secretary 
and  shall  be  compensated  at  a  rate  not  to  exceed  the  rate 
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authorized  by  law  for  any  Under  Secretary  of  an  Execu¬ 
tive  Department; 

“(2)  one  shall  have  the  rank  of  Deputy  Under 
Secretary  and  shall  be  compensated  at  a  rate  not  to 
exceed  the  rate  authorized  by  law  for  any  Deputy  Under 
Secretary  of  an  Executive  Department;  and 

“(3)  ten  shall  have  the  rank  of  Assistant  Secre¬ 
taries  and  shall  be  compensated  at  a  rate  not  to  exceed 
the  rate  authorized  by  law  for  any  Assistant  Secretary 
of  an  Executive  Department/’. 

(44)  That  part  of  the  first  sentence  of  section  104  (b) 
of  the  Immigration  and  Nationality  Act  (66  Stat.  174;  8 
U.S.C.  1104  (b)  ) ,  relating  to  the  rank  and  compensation  of 
the  Administrator,  Bureau  of  Security  and  Consular  Af¬ 
fairs,  which  reads:  “and  compensation”. 

Sec.  306.  (a)  (1)  Section  508  of  title  28,  United  States 
Code,  is  amended  to  read  as  follows : 

“§  508.  Salaries. 

“Subject  to  subsection  (d)  of  section  303  of  the  Federal 
Executive  Salary  Act  of  1964,  the  Attorney  General  shall 
fix  the  annual  salaries  of  United  States  attorneys,  assistant 
United  States  attorneys,  and  attorneys  appointed  under 
section  503  of  this  title  at  rates  of  compensation  not  in  excess 
of  the  highest  rate  of  grade  18  of  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended.”. 

(2)  Subject  to  sections  303  (d)  and  501  (a)  and  (c) 
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of  this  Act,  each  incumbent  United  States  attorney  and  as¬ 
sistant  United  States  attorney  shall  be  paid  compensation  at 
a  rate  equal  to  that  of  attorneys  of  comparable  responsibility 
and  professional  qualifications,  as  determined  by  the  Attorney 
General,  whose  compensation  is  prescribed  in  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended. 

(b)  Section  411  of  the  Foreign  Service  Act  of  1946, 
as  amended  (70  Stat.  704;  22  U.S.C.  866),  relating  to 
the  per  annum  salaries  of  chiefs  of  mission,  is  amended  hy 
striking  out  the  second  sentence  of  that  section  and  inserting 
in  lieu  thereof  the  following:  “The  per  annum  salaries  of 
chiefs  of  mission  within  each  class  shall  be  at  the  rate  pro¬ 
vided  by  law  for  the  levels  of  the  Federal  Executive  Salary 
Schedule  as  follows:  class  1,  the  rate  for  level  II;  class  2, 
the  rate  for  level  III;  class  3,  the  rate  for  level  IV;  and 
class  4,  the  rate  for  level  V.”. 

(c)  That  part  of  section  201  (f)  of  the  National  Aero¬ 
nautics  and  Space  Act  of  1958  (72  Stat.  428;  42  U.S.C. 
2471  (f)  ) ,  fixing  a  limit  of  $19,000  on  the  compensation  of 
seven  persons  in  the  National  Aeronautics  and  Space  Coun¬ 
cil,  is  amended  by  striking  out  “compensated  at  the  rate  of 
not  more  than  $19,000  a  year/’  and  inserting  in  lieu  thereof 
“compensated  at  not  to  exceed  the  highest  rate  of  grade  18  of 
the  General  Schedule  of  the  Classification  Act  of  1949,  as 
amended,”. 
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(d)  Clause  (A)  of  section  203  (b)  (2)  of  the  National 
Aeronautics  and  Space  Act  of  1958  (72  Stat.  429;  42 
U.S.C.  2473  (b)  (2)  ),  as  amended,  is  amended  to  read  as 
follows:  “(A)  to  the  extent  the  Administrator  deems  such 
action  necessary  to  the  discharge  of  his  responsibilities,  he 
may  appoint  not  more  than  four  hundred  and  twenty-five  of 
the  scientific,  engineering,  and  administrative  personnel  of 
the  Administration  without  regard  to  such  laws,  and  may  fix 
the  compensation  of  such  personnel  not  in  excess  of  the  high¬ 
est  rate  of  grade  18  of  the  General  Schedule  of  the  Classifi¬ 
cation  Act  of  1949,  as  amended,  and”. 

(e)  Section  6(f)  of  the  Act  of  September  24,  1959 
(73  Stat.  706;  5  U.S.C.  2376(f)  ),  relating  to  the  maxi¬ 
mum  compensation  payable  to  employees  of  the  Advisory 
Commission  on  Intergovernmental  Eelations,  is  amended  by 
striking  out  “at  a  rate  in  excess  of  $20,000  per  annum”  and 
by  inserting  in  lieu  thereof  “at  a  rate  in  excess  of  the  rate 
provided  by  law  for  level  VI  of  the  Federal  Executive 
Salary  Schedule”. 

(f)  The  Atomic  Energy  Act  of  1954,  as  amended,  is 
further  amended  as  follows: 

(1)  In  the  last  sentence  of  section  24  a.  (68  Stat. 
925;  71  Stat.  612;  42  U.S.C.  2034  (a)  ) ,  relating  to  the 
annual  salary  of  the  General  Maunder  of  such  Commis¬ 
sion,  (A)  by  inserting  “and”  immediately  before  “shall 
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be  removable  by  the  Commission”  and  (B)  by  strik¬ 
ing  out  that  part  which  reads:  “,  and  shall  receive 
compensation  at  a  rate  determined  by  the  Commission, 
but  not  in  excess  of  $22,000  per  annum”; 

(2)  In  the  last  sentence  of  section  24  b.  (71  Stat. 
612;  42  U.S.C.  2034  (b)  ) ,  relating  to  the  annual  salary 
of  the  Deputy  General  Manager  of  such  Commission, 
(A)  by  inserting  “and”  immediately  before  “shall  be 
removable  by  the  General  Manager”  and  (B)  by 
striking  out  that  part  which  reads:  “,  and  shall  receive 
compensation  at  a  rate  determined  by  the  General  Man¬ 
ager,  but  not  in  excess  of  $20,500  per  annum”; 

(3)  In  the  last  sentence  of  section  24  c.  (71  Stat. 
612;  42  U.S.C.  2034(c)  ),  relating  to  the  annual  sal¬ 
aries  of  the  Assistant  General  Managers  (or  their 
equivalents)  of  such  Commission,  (A)  by  inserting 
“and”  immediately  before  “shall  be  removable  by  the 
General  Manager”  and  (B)  by  striking  out  that  part 
which  reads :  “,  and  shall  receive  compensation  at  a  rate 
determined  by  the  General  Manager,  but  not  in  excess 
of  $20,000  per  annum” ; 

(4)  In  the  second  sentence  of  section  25  a.  (68 
Stat.  925;  71  Stat.  612;  42  U.S.C.  2035  (a) ) ,  relating 
to  the  annual  salaries  of  directors  of  program  divisions 
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of  such  Commission,  by  striking  out  that  part  which 
reads:  ‘‘and  shall  receive  compensation  at  a  rate  deter¬ 
mined  by  the  Commission,  but  not  in  excess  of  $19,000 
per  annum”; 

(5)  In  section  25  b.  (68  Stat.  925;  71  Stat.  612; 
42  U.S.C.  2035  (b)  ) ,  relating  to  the  annual  salary  of 
the  General  Counsel  of  such  Commission,  by  striking  out 
that  part  which  reads:  “and  shall  receive  compensation 
at  a  rate  determined  by  the  Commission,  but  not  in  ex¬ 
cess  of  $19,500  per  annum”; 

(6)  In  the  first  sentence  of  section  25  c.  (68  Stat. 
925;  71  Stat.  612;  42  U.S.C.  2035  (c)  ) ,  relating  to  the 
annual  salary  of  the  Director  of  the  Inspection  Division 
in  such  Commission,  by  striking  out  that  part  which 
reads:  “and  shall  receive  compensation  at  a  rate  deter¬ 
mined  by  the  Commission,  but  not  in  excess  of  $19,000 
per  annum”; 

(7)  In  the  last  sentence  of  section  25  d.  (71  Stat. 

612;  42  U.S.C.  2035  (d)  ) ,  relating  to  the  annual  sala¬ 
ries  of  certain  executive  management  positions  in  such 
Commission,  (A)  by  inserting  “and”  immediately  before 
“shall  be  removable  by  the  General  Manager”  and  (B) 
by  striking  out  that  part  which  reads:  and  shall 
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receive  compensation  at  a  rate  determined  by  the  Gen¬ 
eral  Manager,  but  not  in  excess  of  $19,000  per  annum”; 
and 

(8)  In  the  second  sentence  of  section  28  (68  Stat. 
926;  42  U.S.C.  2038) ,  relating  to  the  compensation  of 
the  active  member  of  tbe  Armed  Forces  serving  as 
Director  of  the  Division  of  Military  Application  in  such 
Commission,  by  striking  out  that  part  which  reads  “and 
the  compensation  prescribed  in  section  25”  and  inserting 
in  lieu  thereof,  “and  the  compensation  for  directors  of 
other  program  divisions”. 

(g)  Section  2  of  the  Act  of  July  30,  1946,  as  amended 
(60  Stat.  712;  70  Stat.  740;  22  U.S.C.  287n) ,  relating  to 
the  compensation  of  the  United  States  representatives  and 
alternates  at  sessions  of  the  General  Conference  of  the  United 
Nations  Educational,  Scientific,  and  Cultural  Organization, 
is  amended  by  striking  out  “Such  representatives  and  alter¬ 
nates  shall  each  be  entitled  to  receive  compensation  at  such 
rates,  not  to  exceed  $15,000  per  annum,  as  the  President 
may  determine,”  and  inserting  in  lieu  thereof  “Such  repre¬ 
sentatives  and  alternates  shall  each  be  entitled  to  receive 
compensation  at  such  rates  provided  by  section  412  of  the 
Foreign  Service  Act  of  1946,  as  amended,  as  the  President 
may  determine,”. 

(h)  Section  2  of  the  Act  of  July  1,  1947  (61  Stat.  215; 
22  U.S.C.  289a) ,  relating  to  the  compensation  of  the  United 
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States  representatives  and  alternates  at  sessions  of  the  gen¬ 
eral  council  and  at  sessions  of  the  executive  committee  of  the 
International  Kefugee  Organization,  is  amended  by  striking 
out  “Such  representative  or  representatives  shall  each  be 
entitled  to  receive  compensation  at  a  rate  not  to  exceed 
$12,000  per  annum,  and  any  such  alternate  shall  be  en¬ 
titled  to  receive  compensation  at  a  rate  not  to  exceed  $10,- 
000  per  annum,”  and  inserting  in  lieu  thereof  “Such  repre¬ 
sentative  or  representatives,  and  any  such  alternate,  shall 
be  entitled  to  receive  compensation  at  one  of  the  rates  pro¬ 
vided  by  section  412  of  the  Foreign  Service  Act  of  1946, 
as  amended,”. 

(i)  The  third  sentence  of  section  2  of  the  Act  of  May  29, 
1959  (73  Stat.  63;  50  U.S.O.  402,  note) ,  is  amended  to  read 
as  follows:  “Except  as  provided  in  subsection  (d)  of  section 
303  of  the  Federal  Executive  Salary  Act  of  1964,  no 
officer  or  employee  of  the  National  Security  Agency  shall  he 
paid  basic  compensation  at  a  rate  in  excess  of  the  highest  rate 
of  basic  compensation  contained  in  such  General  Schedule.”. 

(j)  (1)  Sections  2  and  3  of  the  Act  of  July  25,  1958 
(72  Stat.  414;  D.C.  Code,  secs.  l-204a  and  l-204b),  re¬ 
lating  to  the  compensation  of  the  Commissioners  of  the  Dis¬ 
trict  of  Columbia,  are  amended  to  read  as  follows: 

“Sec.  2.  Except  as  otherwise  provided  by  this  section 
and  section  3  of  this  Act — 

“  ( 1 )  the  compensation  of  the  Commissioners  of  the 
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District  of  Columbia  shall  be  at  the  rate  of  $26,500 
each  per  annum;  and 

“  ( 2 )  the  Commissioner  detailed  from  the  Corps 
of  Engineers  of  the  United  States  Army  shall  receive  an 
annual  compensation  which,  when  added  to  any  com¬ 
pensation  lie  receives  as  an  officer  of  the  United  States 
Army,  will  equal  the  compensation  authorized  by  para¬ 
graph  (1)  of  this  section. 

“Sec.  3,  Notwithstanding  any  other  provision  of  law — 

“  ( 1 )  the  compensation  of  the  President  of  the 
Board  of  Commissioners  of  the  District  of  Columbia  shall 
be  at  the  rate  of  $27,000  per  annum ;  and 

“  (2)  if  the  Commissioner  detailed  from  the  Corps 
of  Engineers  of  the  United  States  Army  is  chosen  Presi¬ 
dent  of  the  Board  of  Commissioners,  he  shall  receive, 
as  President  of  the  Board,  an  annual  compensation 
which,  when  added  to  any  compensation  he  receives  as 
an  officer  of  the  United  States  Army,  will  equal  the 
compensation  authorized  by  paragraph  (1)  of  this 
section.”. 


(2)  Section  11-702  (d)  of  the  District  of  Columbia 
Code  (77  Stat.  484;  Public  Law  88-241),  relating  to  the 
rates  of  annual  salary  of  the  chief  judge  and  the  associate 
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judges  of  the  District  of  Columbia  Court  of  Appeals,  is 
amended — 

(A)  by  striking  out  “$  19,000”  and  inserting  in  lieu 
thereof  “$26,000”;  and 

(B)  by  striking  out  “$18,500”  and  inserting  in  lieu 
thereof  “$25,500”. 

(3)  Section  11-902  (d)  of  the  District  of  Columbia 
Code  (77  Stat.  487;  Public  Law  88-241),  relating  to  the 
rates  of  annual  salary  of  the  chief  judge  and  the  associate 
jud  ges  of  the  District  of  Columbia  Court  of  General  Sessions, 
is  amended — 

(A)  by  striking  out  “$18,000”  and  inserting  in 
heu  thereof  “$25,000”;  and 

(B)  by  striking  out  “$17,500”  and  inserting  in 
lieu  thereof  “$24,500”. 

(4)  The  first  sentence  of  the  second  paragraph  of  section 
2  of  the  District  of  Columbia  Revenue  Act  of  1937,  as 
amended  (D.C.  Code,  sec.  47-2402),  relating  to  the  com¬ 
pensation  of  the  person  appointed  to  the  District  of  Columbia 
Tax  Court,  is  amended  by  striking  out  “$17,500”  and  insert¬ 
ing  in  lieu  thereof  “$24,500”. 

(5)  That  part  of  the  salary  schedule  in  section  1  of  the 
District  of  Columbia  Teachers’  Salary  Act  of  1955,  as 
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amended  (76  Stat.  1229;  D.C.  Code,  sec.  31-1501),  relat¬ 
ing  to  the  compensation  of  the  Superintendent  of  Schools, 
and  Deputy  Superintendent  of  Schools,  of  the  District  of 
Columbia,  which  reads: 


“Class  1:  Superintendent  of 

Schools - - - 

Class  2:  Deputy  Superinten¬ 
dent _ _ _ 


$19, 000 
16,  500 


ft 


is  amended  to  read  as  follows: 


“Class  1:  Superintendent  of 

Schools _ 

Class  2:  Deputy  Superinten¬ 
dent _ 


$26, 000 
22,000 


ft 


(6)  That  part  of  the  salary  schedule  in  section  101  of 
the  District  of  Columbia  Police  and  Firemen’s  Salary  Act 
of  1958  (72  Stat.  480),  as  amended  (sec.  4-823,  et  seq., 
D.C.  Code,  1961  edition) ,  relating  to  the  compensation  of 
the  Fire  Chief  and  Chief  of  Police,  which  reads: 


“Class  10. _ _ 

Fire  Chief. 

Chief  of  Folice.” 


17,  000 


17, 400 


17, 800 


18, 200 


18, 600 


19,000 


is  amended  to  read  as  follows: 


“Class  10 . . 

Fire  Chief. 

Chief  of  Police.” 


21,000 


21,500 


22,  000  22,  500 


23, 000 


23,  500 


(k)  (1)  The  catchline  of  section  3012  of  title  10,  United 
States  Code,  is  amended  by  striking  out  compensation”. 

(2)  The  table  of  contents  of  chapter  303  of  such  title  10 
is  amended  by  striking  out 


“3012.  Secretary  of  the  Army:  powers  and  duties;  delegation  by;  com¬ 
pensation.” 


and  inserting  in  lieu  thereof 

“3012.  Secretary  of  the  Army  :  powers  and  duties ;  delegation  by.”. 
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1  (3)  The  catchline  of  section  5031  of  such  title  10  is 

2  amended  by  striking  out  compensation’’. 

3  (4)  The  table  of  contents  of  chapter  505  of  such  title 

4  10  is  amended  by  striking  out 

“5031.  Secretary  of  the  Navy:  responsibilities;  compensation.” 

5  and  inserting  in  lieu  thereof 

“5031.  Secretary  of  the  Navy  :  responsibilities.”. 

6  (5)  The  catchline  of  section  5033  of  such  title  10 

7  is  amended  by  striking  out  compensation”. 

8  (6)  The  table  of  contents  of  chapter  505  of  such  title 

9  10  is  amended  by  striking  out 

“5033.  Under  Secretary  of  the  Navy:  appointment;  duties;  compensa¬ 
tion.” 

10  and  inserting  in  lieu  thereof 

“5033.  Under  Secretary  of  the  Navy:  appointment;  duties.”. 

11  (7)  The  catchline  of  section  8012  of  such  title  10 

12  is  amended  by  striking  out  compensation”. 

13  (8)  The  table  of  contents  of  chapter  803  of  such  title 

14  10  is  amended  by  striking  out 

“8012.  Secretary  of  the  Air  Force:  powers  and  duties;  delegation  by; 
compensation.” 

15  and  inserting  in  lieu  thereof 

“8012.  Secretary  of  the  Air  Force:  powers  and  duties;  delegation  by.”. 

16  CHANGES  IN  POSITION  TITLES 

17  Sec.  307.  Whenever  reference  is  made  in  any  law  or 

18  reorganization  plan  to  the — 

19  Administrative  Assistant  Attorney  General, 
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Administrative  Assistant  Secretary  of  the  Interior, 
Administrative  Assistant  Secretary  of  Agriculture, 
Administrative  Assistant  Secretary  of  Labor, 
Administrative  Assistant  Secretary  of  the  Treasury, 

or 

Administrative  Assistant  Secretary  of  Health,  Edu¬ 
cation,  and  Welfare, 

such  reference  shall  be  held  and  considered  to  mean  the 

Assistant  Attorney  General  for  Administration, 
Assistant  Secretary  of  the  Interior  for  Administra¬ 
tion, 

Assistant  Secretary  of  Agriculture  for  Administra¬ 
tion, 

Assistant  Secretary  of  Labor  for  Administration, 
Assistant  Secretary  of  the  Treasury  for  Administra¬ 
tion,  or 

Assistant  Secretary  of  Health,  Education,  and  Wel¬ 
fare  for  Administration, 
respectively. 

LIMITATION  ON  SALARIES  FIXED  BY  ADMINISTRATIVE 

ACTION 

Sec.  308.  Except  as  provided  by  this  Act  and  notwith¬ 
standing  the  provisions  of  any  other  law,  the  head  of  any 
executive  department,  independent  establishment,  or  agency 
in  the  executive  branch  who  is  authorized  to  fix  by  admin- 
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istrative  action  the  annual  rate  of  basic  compensation  for 
any  position,  officer,  or  employee  shall  not  fix  such  rate  in 
excess  of  the  highest  rate  of  grade  18  of  the  General  Sched¬ 
ule  of  the  Classification  Act  of  1949,  as  amended.  Nothing 
contained  in  this  section  shall  be  construed  to  impair  the 
authorities  provided  in  the  Central  Intelligence  Agency  Act 
of  1949,  as  amended  (50  U.S.C.  403a  and  following),  in 
section  3  of  the  Tennessee  Valley  Authority  Act  of  1933 
(16  U.S.C.  831b),  in  section  9  of  the  Federal  Deposit 
Insurance  Act  (12  U.S.C.  1819) ,  or  in  section  5240  of  the 
Devised  Statutes  (12  U.S.C.  481,  relating  to  the  Comptroller 
of  the  Currency) . 

POSITIONS  PLACED  UNDER  CLASSIFICATION  ACT  OF  1949 

Sec.  309.  Each  office  or  position  in  the  executive  branch 
specifically  referred  to  in,  or  covered  by,  any  conforming 
change  in  law  made  by  section  305  of  this  Act  which 
is  not  placed  in  a  level  of  the  Federal  Executive  Salary 
Schedule  pursuant  to  section  303  of  this  Act,  shall  be  placed 
in  the  appropriate  grade  of  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended,  in  accordance  with 
the  provisions  of  such  Act. 

SAVING  PROVISIONS 

Sec.  310.  (a)  Except  as  provided  by  this  Act,  the 
changes  in  existing  law  made  by  this  Act  shall  not  affect  any 
H.R.  11049 - 10 
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office  or  position  existing  immediately  prior  to  the  effective 
date  of  any  such  changes  in  existing  law,  the  compensation 
attached  to  such  office  or  position,  and  any  incumbent 
thereof,  his  appointment  thereto,  and  his  entitlement  to 
receive  the  compensation  attached  thereto,  until  appropriate 
action  is  taken  in  accordance  with  this  Act  or  other  law. 

(b)  Notwithstanding  any  provision  of  this  Act,  the  rate 
of  basic,  gross,  or  total  annual  compensation  received  by 
any  officer  or  employee  immediately  prior  to  the  effective 
date  of  this  section  shall  not  he  reduced  by  reason  of 
enactment  of  this  Act. 

Title  IV — Fedeeal  Judicial  Salaries 
Sec.  401.  This  title  may  be  cited  as  the  “Federal 
Judicial  Salary  Act  of  1964”. 

Sec.  402.  (a)  The  rates  of  basic  compensation  of  officers 
and  employees  in  or  under  the  judicial  branch  of  the  Govern¬ 
ment  whose  rates  of  compensation  are  fixed  by  or  pursuant  to 
paragraph  (2)  of  subdivision  a  of  section  62  of  the  Bank¬ 
ruptcy  Act  (11  U.S.C.  102(a)  (2)  ),  section  3656  of  title 
18,  United  States  Code,  the  third  sentence  of  section  603, 
section  604  (a)  (5) ,  or  sections  672  to  675,  inclusive,  of 
title  28,  United  States  Code,  are  hereby  increased  by 
amounts  which  reflect  the  respective  applicable  increases 
provided  by  title  I  of  this  Act  in  corresponding  rates  of  com- 
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pensation  for  officers  and  employees  subject  to  the  Classifi¬ 
cation  Act  of  1949,  as  amended. 

(b)  The  limitations  provided  by  applicable  law  on  tbe 
effective  date  of  this  section  with  respect  to  tbe  aggregate 
salaries  payable  to  secretaries  and  law  clerks  of  circuit  and 
district  judges  are  hereby  increased  by  amounts  which  reflect 
tbe  respective  applicable  increases  provided  by  title  I  of  this 
Act  in  corresponding  rates  of  compensation  for  officers  and 
employees  subject  to  the  Classification  Act  of  1949,  as 
amended. 

(c)  Section  753  (e)  of  title  28,  United  States  Code 
(relating  to  the  compensation  of  court  reporters  for  district 
courts) ,  is  amended  by  striking  out  the  existing  salary 
limitation  contained  therein  and  inserting  a  new  limitation 
which  reflects  the  respective  applicable  increases  provided 
by  title  I  of  this  Act  in  corresponding  rates  of  compensation 
for  officers  and  employees  subject  to  the  Classification  Act 
of  1949,  as  amended. 

(d)  Section  40a  of  the  Bankruptcy  Act  (11  U.S.C. 
68  (a)  ) ,  as  amended,  relating  to  the  compensation  of  full¬ 
time  and  part-time  referees  in  bankruptcy,  is  amended  by 
striking  out  the  existing  compensation  limitations  contained 
therein  and  inserting  new  limitations  of  “$22,500”  and 
“$11,000”,  respectively. 
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Sec.  403.  (a)  Section  5  of  title  28,  United  States  Code, 
relating  to  the  salaries  of  the  Chief  Justice  of  the  United 
States  and  of  the  Associate  Justices  of  the  Supreme  Court 
of  the  United  States,  is  amended  by  striking  out  “$35,500” 
and  substituting  therefor  “$43,000”,  and  by  striking  out 
“$35,000”  and  substituting  therefor  “$42,500”. 

(b)  Section  44(d)  of  title  28,  United  States  Code, 
relating  to  circuit  judges,  is  amended  by  striking  out 
“$25,500”  and  substituting  therefor  “$33,000”. 

(c)  Section  135  of  title  28,  United  States  Code,  relating 
to  district  judges,  is  amended  by  striking  out  “$22,500”  and 
substituting  therefor  “$30,000”,  and  by  striking  out  “$23,- 
000”  and  substituting  therefor  “$30,500”. 

(d)  Section  173  of  title  28,  United  States  Code,  re¬ 
lating  to  judges  of  the  Court  of  Claims,  is  amended  by 
striking  out  “$25,500”  and  substituting  therefor  “$33,000”. 

(e)  Section  213  of  title  28,  United  States  Code,  relat¬ 
ing  to  judges  of  the  Court  of  Customs  and  Patent  Appeals, 
is  amended  by  striking  out  “$25,500”  and  substituting  there¬ 
for  “$33,000”. 

(f)  Section  252  of  title  28,  United  States  Code,  relating 
to  judges  of  the  Customs  Court,  is  amended  by  striking  out 
“$22,500”  and  substituting  therefor  “$30,000”. 
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(g)  The  first  paragraph  of  section  603  of  title  28, 
United  States  Code,  relating  to  the  compensation  of  the 
Director  and  the  Deputy  Director  of  the  Administrative 
Office  of  the  United  States  Courts,  is  amended  to  read  as 
follows : 

“The  Director  shall  receive  a  salary  of  $28,000  a  year. 
The  Deputy  Director  shall  receive  a  salary  of  $27,000  a 
year.” 

(h)  Subsection  (b)  of  section  792  of  title  28,  United 
States  Code,  relating  to  the  compensation  of  commissioners 
of  the  Court  of  Claims,  is  amended  to  read  as  follows: 

“(b)  Each  commissioner  shall  receive  basic  compensa¬ 
tion  at  the  rate  of  $27,000  a  year,  and  also  all  necessary 
traveling  expenses  and  a  per  diem  allowance  as  provided  in 
the  Travel  Expense  Act  of  1949,  as  amended,  while  travel¬ 
ing  on  official  business  and  away  from  Washington,  District 
of  Columbia.” 

(i)  Section  7443  (c)  of  the  Internal  Revenue  Code  of 
1954  (68A  Stat.  879),  as  amended,  relating  to  judges  of 
the  Tax  Court  of  the  United  States,  is  further  amended  by 
striking  out  “$22,500”  and  substituting  therefor  “$30,000”. 

(j)  Section  867  (a)  (1)  of  title  10,  United  States  Code, 
relating  to  judges  of  the  Court  of  Military  Appeals,  is 
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amended  by  striking  out  “$25,500”  and  substituting  therefor 
“$33,000”. 

TITLE  Y— PERMANENT  SYSTEM  FOR  THE  ESTAB¬ 
LISHMENT  AND  MAINTENANCE  OE  PROPER 
SALARY  RELATIONSHIPS  IN  FEDERAL 
EXECUTIVE,  JUDICIAL,  CONGRESSIONAL, 
AND  CAREER  SALARIES 

Sec.  501.  (a)  It  is  the  sense  of  the  Congress  that — 

( 1 )  the  salary  relationships  established  by  this  Act 
among  and  between  the  salary  rates  of — 

(A)  the  General  Schedule  of  the  Classification 
Act  of  1949,  as  amended,  and  the  Postal  Field  Serv¬ 
ice  Schedule,  in  title  I, 

(B)  Members  of  Congress  and  the  Speaker  of 
the  House  of  Representatives  in  title  II, 

(C)  Federal  executives  in  title  III,  and 

(D)  Federal  judges  in  title  IV, 

are  consistent  with  the  principle  of  comparability  of 
Federal  and  private  enterprise  salaries  contained  in  the 
Federal  Salary  Reform  Act  of  1962,  and 

(2)  such  salary  relationships  should  be  maintained 
and  continued,  in  principle,  in  the  future  in  the  interest 
of  maximum  efficiency  in  the  Government. 

(b)  In  accordance  with  the  policy  stated  in  subsec¬ 
tion  (a)  of  this  section,  whenever  the  Congress  shall  increase 
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by  law  the  salary  rates  of  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended,  the  salary  rate  of 
each  office  or  position  within  the  purview  of  sections  203  and 
204  of  title  II,  sections  303  and  304  of  title  III,  and  sec¬ 
tion  403  of  title  IV,  of  this  Act,  shall  be  increased  auto¬ 
matically,  in  accordance  with  the  effective  date  provisions 
applicable  to  the  increases  so  made  by  the  Congress  in  the 
salary  rates  of  such  schedule,  by  a  percentage  equal  to  the 
greater  of — 

(1)  the  percentage  of  the  increase  so  made  by  the 
Congress  in  the  maximum  salary  rate  of  such  schedule, 

or 

(2)  the  average  percentage  of  the  increases  so  made 
by  the  Congress  in  the  respective  maximum  salary 
rates  of  all  grades  of  such  schedule. 

TITLE  VI — EFFECTIVE  DATES 
Sec.  601.  (a)  Except  to  the  extent  provided  in  subsec¬ 
tions  (b)  and  (c)  of  this  section,  this  Act  and  the  increases 
in  compensation  made  by  this  Act  shall  become  effective  on 
the  first  day  of  the  first  pay  period  which  begins  on  or  after 
the  date  of  enactment  of  this  Act. 

(b)  Section  204  of  this  Act,  relating  to  increases  in 
compensation  for  Members  of  Congress,  shall  become  effec¬ 
tive  at  noon  on  January  3,  1965. 

(c)  Notwithstanding  any  other  provision  of  this  Act 
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(but  except  as  otherwise  provided  in  subsection  (b)  of  this 
section)  — 

( 1 )  no  rate  of  compensation  which  is  equal  to  or  in 
excess  of  $22,000  per  annum  shall  be  increased  in  any 
amount,  by  reason  of  this  Act,  until  the  first  day  of  the 
first  pay  period  which  begins  on  or  after  January  1, 
1965; and 

(2)  no  rate  of  compensation  which  is  less  than  $22,- 
000  per  annum  shall  be  increased  to  an  amount  per 
annum  in  excess  of  $22,000,  by  reason  of  this  Act,  until 
the  first  day  of  the  first  pay  period  which  begins  on  or 
after  January  1,  1965. 

Passed  the  House  of  Representatives  June  11,  1964. 
Attest:  RALPH  R.  ROBERTS, 


Clerk. 
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LGHLIGHTS:  Senate  received  Jtx om  President  amendment  s\to  USDA  budget.  Senate  com¬ 

mittee  voted  to  report  bill Acre  temporary  extension  of  msured  rental  housing  loans 
for  elderly  in  rural  areas/  Senate  committee  voted  to  report  temporary  public  debt 
ceiling  bill.  Sen.  Neuba/ger  commended  and  inserted  FTC  rules  on  cigarette  labeling. 
Senate  agreed  to  measurer  for  investigation  of  political  fundraising  from  Federal 
employees . 


SENATE 

HOUSING  LOAtflS.  The  Banking  and  Currency  Committee  voted  to  reporK  (but  did  not 
actuallVreport)  H.  J.  Res.  1041,  to  continue  temporarily  the  progV^m  of  insured 
rental/nousing  loans  for  the  elderly  in  rural  areas,  p.  D502 

2.  PUBLIC  DEBT.  The  Finance  Committee  voted  to  report  without  amendment  (frut  did 
not  actually  report)  H.  R.  11375,  to  provide  a  temporary  public  debt  limitation 
$324  billion  from  date  of  enactment  of  the  bill  until  June  30,  1965.  p\.  D503 


3jf  TAXATION.  The  Finance  Committee  voted  to  report  with  amendment  (but  did  not  \ 
actually  report)  H.  R.  11376,  to  provide  a  1-year  extension  of  certain  excise- 


tax  rates,  p.  D503 


4. DEFENSE  PRODUCTION.  The  Banking  and  Currency  Committee  voted  to  report  (but 
vot  actually  report)  H.  R.  10000,  to  extend  the  Defense  Production  Act. 
D!k>2 


aid 


5.  LANDS \  The  Interior  and  Insular  Affairs  Committee  reported  without  amendment 
H.  R.  ^514,  to  direct  the  Secretary  of  the  Interior  to  sell  a  traclr  of  public 
land  to\he  Kaibab  Lumber  Co.,  Ariz.  (S.  Rept.  1104),  and  with  amendment  S. 
2082,  to  authorize  acceptance  by  Interior  of  the  Transfer  of  certain  land  with 
in  the  Everhlades  National  Park,  Fla.  (S.  Rept.  1103).  p.  14306 


6.  MILITARY  CONSTRUCTION.  The  Armed  Services  Committee  reported  with  amendment 
H.  R.  10300,  to^ithorize  construction  at  military  instal  Let  ions  (S.  Rept. 
1102).  p.  14306 


7.  PERSONNEL.  Agreed  toNs.  Res.  332,  requesting  the  Attorney  General  to  investi¬ 
gate  alleged  partisan\olitical  fundraising  in  the  /Federal  service,  p.  14355 


8.  TOBACCO.  Sen.  Neuberger  commended  and  inserted  phe  new  rules  and  accompanying 
statement  of  the  Federal  Ti^ide  Commission  on  ^ne  labeling  and  advertising  of 
cigarettes,  pp.  14312-54 


9.  PAY,"  Sen.  Keating  submitted  an  amendment  intended  to  be  proposed  to  H.  R. 

11049,  the  Federal  pay  bill.  p.  14306 


10.  ADMINISTRATIVE  PROCEDURE.  Sen.  Long\ifto. ,  announced  that  the  Subcommittee  on 
Administrative  Practice  and  Proceduj^eW>f  the  Judiciary  Committee  would  hold 
hearings  July  21,  22,  and  23  on  SX166j^  to  amend  the  Administrative  Procedure 
Act.  p.  14306 


11.  TRANSPORTATION.  Sen.  Hruska  Lfiserted  an  editorial  and  a  letter  discussing 
ICC  control  of  freight'car  /fental  charges.  fo.  14307-8 


12.  RESEARCH.  Sen.  Dominick  Recommended  the  enactment  of  general  legislation  to 
regulate  the  importation  of  scientific  instrument^  for  research  purposes, 
p.  14311 


13.  INTEREST  RATES;  DEM1.  Sen.  Douglas  spoke  in  support  oi\the  proposed  truth-in¬ 
lending  bill  an<^n.nserted  an  article  discussing  the  increase  in  private  debt, 
pp.  14385-7 


14.  ECONOMIC  CONVERSION.  Sen.  Brewster  spoke  in  support  of  the  establishment  of  a 
National  Economic  Conversion  Commission.  pp.  14387-90 


15.  RECLAMATION.  Sen.  Nelsen  inserted  an  editorial  critical  of  a  proposal  to 

exempjr  certain  land  holders  in  Calif,  for  the  acreage  limitation  oto  reclamatioi 
projects,  p.  14390 


16.  (XRlMITTEES.  Agreed  to  a  request  of  Sen.  Mansfield  that  the  Committee  o^ 
'Appropriations  and  its  subcommittees  be  authorized  to  sit  during  sessior 
the  Senate  for  the  remainder  of  this  week.  p.  14309 


of 


l7.  APPROPRIATIONS.  Received  from  the  President  the  following:  Senate  Document 
No.  82  containing  amendments  to  the  1965  Budget  as  follows:  (1)  an  increase 
of  $1,000,000  for  the  Agricultural  Research  Service  for  control  of  a  boll 
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of  America  PROCEEDINGS  AND  DEBATES  OF  THE  OO  CONGRESS,  SECC  }  SESSION 


WASHINGTON,  WEDNESDAY,  JUNE  24,  1964/ 


No.  127 


Senate 


The  Senate  met  at  12  o’clock  meridian, 
and  was  called  to  order  by  tS^e  Acting 
President  pro  tempore  (Mr.  M^JCalf)  . 

The  Chaplain,  Rev.  Frederick  TBrown 
Harris,  D.D.,  offered  the  following 
prayer: 

O  God,  in  whose  strong  hands  are  tP 
threads  of  every  man’s  life,  and  who 
under  all  the  wild  commotion  of  days 
like  these  dost  still  control  the  evil 
forces  which  seem  for  the  moment  to 
defeat  Thy  purpose  and  hinder  Thy 
Kingdom:  Into  Thy  hands  we  would 
commit  our  lives,  with  all  their  powers 
and  all  their  desires. 

We  come  with  heavy  burdens  on  our 
minds  and  hearts  for  our  Nation  and  for 
the  world.  We  come  with  deep  anxiety 
concerning  the  future  our  children  will 
inherit  from  our  hands.  In  a  world  so 
uncertain  about  so  many  things,  we  are 
sure  of  no  light  but  Thine,  no  refuge  but 
in  Thee.  Through  all  the  mystery  of 
life,  Thy  strong  arm  alone  can  lead  us 
to  its  mastery.  With  Thy  benediction, 
may  we  face  the  toil  of  this  day  with 
honest  dealing  and  clear  thinking,  with 
hatred  of  all  hypocrisy^  and  sham,  and 
with  integrity  worthy  of  the  trust  the 
Nation  has  committed  to  our  hands. 

We  ask  it  in  the  dear  Redeemer’s 
name.  Amen. 

THE  JOURNAL 

On  request  of  Mr.  Mansfield,  arid  by 
unanimous  consent,  the  readina/of  the 
Journal  of  the  proceedings  of  /Tuesday, 
June  23,  1964,  was  dispensed  yith. 

MESSAGE  FROM  THE/PRESIDENT 

A  message  in  writing/from  the  Presi¬ 
dent  of  the  United  States  submitting  a 
nomination  was  communicated  to  the 
Senate  by  Mr.  MiJJer,  one  of  his  secre¬ 
taries. 

MESSAGE  REFERRED 

As  in  executive  session, 

The  ACTING  PRESIDENT  pro  tem¬ 
pore  lahT  before  the  Senate  a  message 
from  Ufie  President  of  the  United  States 
submitting  the  nomination  of  Santos 
Buso,  Jr.,  of  Hato  Rey,  P.R.,  to  be  U.S. 


marshal  for  the  district  of  Puerto  Rico, 
which  was  referred  to  the  Committee  on 
the  Judiciary. 


MESSAGE  FROM  THE  HOUSE 

A  message  from  the  House  of  Repre¬ 
sentatives,  by  Mr.  Bartlett,  one  of  its 
reading  clerks,  returned  to  the  Senate, 
compliance  with  its  request,  /he  bill 
(BWt.  10456)  to  authorize  appropriations 
to  rbe  National  Aeronautics  And.  Space 
Administration  for  researclymd  develop¬ 
ment,  Construction  of  facilities,  and  ad¬ 
ministrate  operations, /and  for  other 
purposes. 

The  message  anufjunced  that  the 
House  had  palled  aoiill  (H.R.  1835)  re¬ 
lating  to  applic^t/ns  for  writs  of  habeas 
corpus  by  perscnfc  in  custody  pursuant 
to  the  judgment  >of  a  State  court,  in 
which  it  requested  Xhe  concurrence  of 
the  Senate. , 


tOLLED  BILLS NSIGNED 

The/inessage  also  announced  that  the 
Speaker  had  affixed  his  signature  to  the 
following  enrolled  bills,  and  they  were 
sjgned  by  the  President  pro  tempore : 

H.R.  221.  An  act  to  amend  chaptek35  of 
title  38,  United  States  Code,  to  providetedu- 
cational  assistance  to  the  children  of  veter¬ 
ans  who  are  permanently  and  totally  dis¬ 
abled  from  an  injury  or  disease  arising  out 
of  active  military,  naval,  or  air  service  dur- ' 
ing  a  period  of  war  or  the  induction  period; 

H.R.  6041.  An  act  to  amend  the  prevailing 
wage  section  of  the  Davis-Bacon  Act,  as 
amended;  and  related  sections  of  the  Fed¬ 
eral  Airport  Act,  as  amended;  and  the  Na¬ 
tional  Housing  Act,  as  amended; 

H.R.  9311.  An  act  to  continue  for  2  years 
the  existing  suspensions  of  duty  on  certain 
alumina  and  bauxite;  and 

H.R.  9740.  An  act  to  establish  the  Roose¬ 
velt  Campobello  International  Park,  and  for 
other  purposes. 


HOUSE  BILL  REFERRED 

The  bill  (H.R.  1835)  relating  to  ap¬ 
plications  for  writs  of  habeas  corpus  by 
persons  in  custody  pursuant  to  the 
judgment  of  a  State  court  was  read 
twice  by  its  title  and  referred  to  the 
Committee  on  the  Judiciary. 


iTATION  OF  DEBATE  DURING 
MORNING  HOUR 

Mr.  MANSFIELD.  Mr.  President,  I 
'ask  unanimous  consent  that  statements 
during  the  morning  hour  be  limited  to 
3  minutes. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  Without  objection,  it  is  so  or¬ 
dered. 

EXECUTIVE  COMMUNICATIONS, 
ETC. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore  laid  before  the  Senate  the  follow¬ 
ing  communications  and  letters,  which 
were  referred  as  indicated: 

Proposed  Amendments  to  the  Budget,  1965, 

for  Department  of  Agriculture  (S.  Doc. 

No.  82) 

A  communication  from  the  President  of 
the  United  States,  transmitting  amendments 
to  the  request  for  appropriations  transmitted 
in  the  budget  for  1965,  for  the  Department 
of  Agriculture  (with  an  accompanying 
paper) ;  to  the  Committee  on  Appropriations 
and  ordered  to  be  printed. 

Proposed  Amendment  to  the  Budget,  1965, 

for  Department  of  Agriculture  (S.  Doc. 

No.  83) 

A  communication  from  the  President  of 
the  United  States,  transmitting  an  amend¬ 
ment  to  the  request  for  appropriations 
transmitted  in  the  budget  for  1965,  in  the 
amount  of  $2,250,000,  and  a  proposed  sup¬ 
plemental  appropriation  for  1964,  in  the 
lount  of  $10  million,  both  for  the  Depart- 
ent  of  Agriculture  (with  an  accompanying 
paper) ;  to  the  Committee  on  Appropriations 
andYdered  to  be  printed. 

Proposed  Amendment  to  the  Budget,  1965, 

FOR  VETERANS’  ADMINISTRATION  (S.  DOC. 

No.  84)' 

A  comm^knication  from  the  President  of 
the  United  States,  transmitting  an  amend¬ 
ment  to  the  budget  for  the  fiscal  year  1965, 
involving  a  transfer  of  funds  between  ac¬ 
counts  of  the  Veterans’  Administration  (with 
an  accompanying  paper) ;  to  the  Committee 
on  Appropriations  and  ordered  to  be  printed. 


PETITK 

The  ACTING  PRESIDENT  pro  tem¬ 
pore  laid  before  the  Senaikthe  petition 
of  Restituto  Marla,  of  Leon/'Roilo,  Phil¬ 
ippines,  relating  to  her  claim\for  a  re- 
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dress  of  grievances,  which  was  referred 
to  the  Committee  on  the  Judiciary. 


REPORTS  OF  COMMITTEES 

The  following  reports  of  committees 
were  submitted : 

By  Mr.  STENNIS,  from  the  Committee  on 
Armed  Services, Nwith  an  amendment: 

H.R.  10300.  An  Vet  to  authorize  certain 
construction  at  military  installations,  and 
for  other  purposes  (K^nt.  No.  1102) . 

By  Mr.  HAYDEN,  from  the  Committee  on 
Interior  and  Insular  Affair s,  without  amend¬ 
ment: 

H.R.  5514.  An  act  to  direct  the  Secretary 
of  the  Interior  to  sell  certato  public  lands 
in  the  State  of  Arizona  (Rept\jo.  1104). 

By  Mr.  BIBLE,  from  the  Committee  on 
Interior  and  Insular  Affairs,  witlN*,n  amend¬ 
ment: 

S.  2082.  A  bill  to  authorize  the  Secretary 
of  the  Interior  to  accept  a  transfer  of\ertain 
lands  within  Everglades  National  ParkPDade 
County,  Fla.,  for  administration  as  a  pan^of 
said  park,  and  for  other  purposes  (Rept. 
1103). 

EXECUTIVE  REPORT  OF  A 
COMMITTEE 

As  in  executive  session. 

The  following  favorable  report  of  a 
nomination  was  submitted : 

By  Mr.  ROBERTSON,  from  the  Committee 
on  Banking  and  Currency: 

Hamer  H.  Budge,  of  Idaho,  to  be  a  member 
of  the  Securities  and  Exchange  Commission. 


BILLS  INTRODUCED 

Bills  were  introduced,  read  the  first 
time,  and,  by  unanimous  consent,  the 
second  time,  and  referred  as  follows: 

By  Mr.  HUMPHREY : 

S.  2939.  A  bill  for  the  relief  of  Charlott 
Schulz:  to  the  Committee  on  the  Judiciary. 

By  Mr.  McGovern : 

S.  2940.  A  bill  for  the  relief  of  Dr.  Paulita 
T.  Sikat;  to  the  Committee  on  the  Judiciary. 

(See  the  remarks  of  Mr.  McGovern  when 
he  introduced  the  above  bill,  which  appear 
under  a  separate  heading.) 

By  Mr.  JORDAN  of  North  Carolina: 

S.  2941.  A  bill  for  the  relief  of  Pola  Boden- 
stein;  to  the  Committee  on  the  Judiciary. 

By  Mr.  BEALL: 

S.  2942.  A  bill  for  the  relief  of  John  Acerbi; 
to  the  Committee  on  the  Judiciary. 


DR.  PAULITA  SIKAT 

Mr.  McGOVERN.  Mr.  President, : 
troduce,  for  appropriate  reference, 
vate  bill  for  the  relief  of  Dr.  PauMa  T. 
Sikat,  who  is  presently  in  the  yUnited 
States  under  the  Mutual  Educajnon  and 
Cultural  Exchange  Act  of 

Dr.  Sikat  is  a  citizen  of  the^Philippine 
Islands  and  has  pursued  medical  studies ' 
in  the  United  States  since  June  of  1958. 
She  has  exhausted  hey  administrative 
requests  with  the  Waiver  Review  Board 
of  the  Department  of  Health,  Education, 
and  Welfare. 

I  am  advised  tb&t  she  presently  is  as¬ 
sociated  with  the  obstetric  and  gynecol¬ 
ogy  division  oy  the  Sacred  Heart  Hospi¬ 
tal  in  Yankton  and  is  also  a  member  of 
the  faculty/uf  the  Medical  School  of  the 
University of  South  Dakota.  She  is  also 
engaged/in  professional  research  in  the 
clinica*  testing  of  a  new  drug,  metro- 
midoeole,  and  is  the  only  gynecologist 


for  the  Yankton  State  Hospital,  a  2,400- 
bed  mental  institution.  She  is  also  re¬ 
sponsible  for  the  floor  care  of  such  pa¬ 
tients  admitted  to  the  Sacred  Heart 
Hospital  in  Yankton,  a  200-bed  general 
hospital. 

I  am  further  informed  that  efforts  have 
been  made  by  these  hospitals  to  replace 
Dr.  Sikat  with  a  comparable  skilled  and 
experienced  doctor  and  that  salary  offers 
have  ranged  from  $900  to  $1,200  a 
month.  To  date,  these  facilities  have  not 
been  successful  in  obtaining  a  replace¬ 
ment  for  Dr.  Sikat. 

For  these  reasons,  I  am  hopeful  that 
favorable  consideration  will  be  given  this 
proposed  legislation,  lawfully  admitting 
her  to  the  United  States  for  permanent 
residence  as  of  the  date  of  the  enactment 
of  this  act  and  upon  payment  of  the 
required  visa  fee. 

The  PRESIDING  OFFICER  (Mr. 
Inouye  in  the  chair).  The  bill  will  be 
received  and  appropriately  referred. 

The  bill  (S.  2940)  for  the  relief  of  Dr. 

5aulita  T.  Sikat,  introduced  by  Mr. 
IcGovern,  was  received,  read  twice  by 
itNitle,  and  referred  to  the  Committee  on 
theSludiciary. 


NOTICE  OF  HEARINGS  ON  NOMINA¬ 
TIONS  OF  WILSON  COWEN  AND 
PHILIP  NICHOLS,  JR. 

Mr.  JOHNSTON.  Mr.  President,  on 
behalf  of  the  Committee  on  the  Judi¬ 
ciary,  I  desire  to  give  notice  that  public 
hearings  have  been  scheduled  for 
Wednesday,  July  1,  1964,  at  10:30  a.m., 
in  room  2228,  New  Senate  Office  Build¬ 
ing,  on  the  following  nominations: 

Wilson  Cowen,  of  Maryland,  to  be  chief 
judge  of  the  U.S.  Court  of  Claims,  vice 
Marvin  Jones. 


Philip  Nichols,  Jr.,  of  Massachusetts, 
to  be  judge  of  the  U.S.  Customs  Court. 

At  the  indicated  time  and  place  per-, 
sons  interested  in  the  hearings  may  mat 
such  representations  as  may  be  per¬ 
tinent. 

The  subcommittee  consists  of  th(/Sen- 
ator  from  Mississippi  [Mr.  Eastland], 
chairman;  the  Senator  from  South  Caro¬ 
lina  [Mr.  Johnston],  and  the  Senator 
from  Nebraska  [Mr.  Hrtjska]/ 


AMENDMENT  OF  FOREIGN  ASSIST 
ANCeVcT  OF  1961,  AS  AMENEJED 
(AMENDMENT  NO.  1074) 

Mr.  LAUSOHE.  Mr.  President^!  sub¬ 
mit  an  amendnaent  to  H.R.  11380;  known 
as  the  foreign  assistance  bill.^  ask  that 
the  amendment  lae  printed?  and  that 
copies  of  the  amendment  he  sent  to  the 
Foreign  Relations  ^Goimnittee.  The 
amendment  is  sponsonap  by  myself  and 
by  the  senior  Senator  South  Dakota 
[Mr.  Mundt], 

The  PRESIDING  OFFICER.  The 
amendment  will  bcreceived,  tinted,  and 
appropriately  referred. 

The  amendment  was  referred  to  the 
Committee  ojaForeign  Relations. 


ADJUSTMENT  OF  RATES  OF  BASIC 
COMPENSATION  OF  CERTAIN 
OFFICERS  AND  EMPLOYEES- 
AMENDMENT  (AMENDMENT  NO. 
1075) 

Mr.  KEATING  submitted  an  amend¬ 
ment,  intended  to  be  proposed  by  him, 
to  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes, 
which  was  referred  to  the  Committee  on 
Post  Office  and  Civil  Service  and  ordered 
to  be  printed. 


NOTICE  OF  HEARINGS  ON  SENATE 
BILL  1063 

Mr.  LONG  of  Missouri.  Mr.  Presi¬ 
dent,  as  chairmaiyof  the  Subcommittee 
on  Administrative  Practice  and  Proce¬ 
dure  of  the  Committee  on  the  Judiciary, 
I  wish  to  announce  that  hearings  will  be 
held  before  the  subcommittee  on  S.  1663. 
It  should  be  noted  that  this  bill  has  al¬ 
ready  bepn  subjected  to  comprehensive 
study  a0d  consideration  by  the  subcom- 
mitteoGind  its  staff. 

After  reviewing  the  comments  of  many 
Federal  agencies,  and  after  a  3-day  series 
o/meetings  with  leaders  of  the  American 
5ar  Association,  the  subcommittee  had 
printed  a  revised  version  of  S.  1663,  dated 
April  20,  1964. 

Although  the  subcommittee  will  wel¬ 
come  any  testimony  on  the  original  and 
unrevised  bill,  it  is  hoped  that  most  of 
the  testimony  will  be  focused  on  the  re¬ 
vised  print  of  the  subcommittee. 

This  bill  provides  extensive  amend¬ 
ments  to  the  procedural  statute  appli¬ 
cable  to  the  proceedings  before  all  ad¬ 
ministrative  agencies.  It  also  includes 
certain  amendments  that  were  intro¬ 
duced  in  the  form  of  separate  bills,  S. 
1466  and  S.  1666.  The  former  provides 
for  the  right  of  licensed  attorneys  to 
practice  before  administrative  depart¬ 
ments  and  agencies  without  meeting  ad¬ 
mission  requirements  of  the  departments 
and  agencies.  The  latter  bill,  S.  1666, 
is  the  freedom  of  information  bill  which 
sets  new  and  meaningful  requirements 
governing  the  citizen’s  right  to  public 
information  controlled  by  the  admin¬ 
istrative  departments  and  agencies. 

The  hearings  will  be  held  at  10  a.m.  on 
Tuesday,  Wednesday,  and  Thursday, 
JulV  21,  22,  and  23,  1964,  in  Room  3110 
of  this  New  Senate  Office  Building. 

All  persons  desiring  to  be  heard  are 
requested  to  notify  the  office  of  the  Sen¬ 
ate  Subcommittee  on  Administrative 
Practice  and  Procedure  by  telephone — 
225-5617 — onby  mail  to  Room  3216,  New 
Senate  Office  Building,  Washington,  D.C. 

It  is  requested  that  prospective  wit¬ 
nesses,  in  compliance  with  subcommittee 
practice,  file  four  ropies  of  their  state¬ 
ments  with  the  subcommittee  at  least  48 
hours  before  their  scheduled  appearance. 
At  the  time  of  their  appearance,  50  ad¬ 
ditional  copies  should  be  provided  for  use 
of  the  members  of  the  subcommittee,  the 
press,  public,  and  other  agencies. 


ADDRESSES,  EDITORIALS,  \ARTI- 
cles,  Stc.,  PRINTED  IN\THE 
APPENDIX 

On  request,  and  by  unanimous  cot 
sent,  addresses,  editorials,  articles,  etc\ 


■  J  CGNGRESSIQM 
O'  PROCEEDINGS 


R-A 


OFFICE  OF 
BUDGET  AND  FINANCE'' 


. . . „  ..  r.  ..  ,  v  (For  information  only 

P  >  should  not  be  quoted 

OF  INTEREST  TO  THE  DEPARTMENT  OK  AGRICULTURE  |  or  citec 


Issued 
For  actions  of 


June  26,  1/64 
June  25,/1964 
88th-2nX  No*  128 


CONTENTS 

Adjournment . .......  35 

Air  pollution . 14 

Alaska  relief,...., . 6 

Appalachia. . . 36 

Appropriations. ,1,10,23,24 
Area  redevelopment. .. 15 ,25 

Automation. . . 32 

CCC . 13 

Civil  defense . 8 

Civil  rights . ......34 

Committees. .  . . 10,45 


Contacts . . .  X  .  18 

Cottofe. . . .yT. .  .46 

Credit\mions. . . .  «X  ....  31 

Defense  \roduction . 7 

Economic s\. . . .X . . 37 

Education.  .\.yf . . 20 

Electrification . 17,29 

FHA  lands  ,  A .  16 

Foreign  aid. ..  ...  24,34 

ForeignXrade. . .  .V  .... .41 
Forest/Service. , . .  X, ...  23 


Forestry. . ..... ...... 16 

Housing. ,  . e  o . ......... .0.2 

Labeling  X . . .  a » « . ...... .43 

Labor  standards. ........  33 

Lands  X . 16 

Legislative  program. . 21 ,34 

Loyns . . .  2 , 22 

tyeat  imports, ...........  11 

leat  inspection. ........  28 

Military  construction. .. 21 
National  parks. ......... 19 

Opinion  poll, .39 

Pay . 

Personnel. . 

Poverty. ...... 

Public  debt .......... .5 ,21 

Reclamation . 9 

Research. . . 29 

Stockpiling. . . .13,26 

Taxation . . . 4 

Tobacco, .............  12,43 

Transportation., . .30,38 

Wheat. . 44 


. .2,40 
..3  .40 


HIGHLIGHTS:  Both  Houses  passe /measure  to  contintlte  appropriations  to  Aug.  31. 
Senate  committee  reported  bil/for  temporary  extension  of  insured  rental  housing 
loans  for  elderly  in  rural  /eas.  Senate  committee  ^ported  bill  for  Federal  aid 
for  Alaska  rehabilitation./  Senate  committee  voted  to  report  pay  bill.  Sen,  Robert 
son  criticized  FTC  rules  Xn  cigarette  advertising.  HousV  committee  reported  bill 
to  increase  limitation  ofn  FHA  insured  loans.  House  ccmmiotee  reported  foreign  aid 
appropriation  bill.  Rep.  Frelinghuysen  urged  thorough  RuleV  Committee  hearing  on 
poverty  bill.  Rep.  Taylor  submitted  and  discussed  measure  to^prohibit  FTC  from 
issuing  or  enforcing  rules  on  cigarette  labeling. 


SENATE 

1.  APPRO  1/TATI0NS.  Both  Houses  passed  without  amendment  H. J. Res. 1056,  \o  continue 
unti»a  passage  of  the  1965  appropriations  or  August  31,  1964,  whichever  occurs 
f/st,  appropriations  for  Government  agencies  (S.  Rept.  .1116)  (pp.  14^0-2, 
^57,  14631).  Sen.  Hayden  explained  the  coverage  of  the  measure  as  follows: 

"In  those  instances  when  bills  have  passed  both  bodies  and  the  amounts 
authority  therein  differ,  the  pertinent  project  or  activity  shall  be  continued 
under  the  lesser  of  the  two  amounts  approved  or  under  the  more  restrictive 
authority. 

"When  a  bill  has  passed  only  one  House,  or  when  an  item  is  included  Ln 


2 


only  one  version  of  the  bill  as  passed  by  both  Houses,  the  pertinent  project 
or  activity  shall  be  continued  under  the  appropriation,  fund,  or  authority 
granted  by  the  one  House,  but  at  a  rate  of  operations  not  exceeding  the  fi^tal 
s964  rate,  or  the  rate  permitted  by  the  one  House,  whichever  is  lower. 

"In  the  instance  when  neither  House  has  passed  an  appropriation  bill/tor 
fiscal  1965--and  in  the  case  of  the  National  Aeronautics  and  Space  Administra- 
tionNand  grants  for  Library  Services,  which  are  continuing  programs  and  where 
budget\estimates  are  pending- -amounts  are  approved  for  continuing  projects  or 
activitres  conducted  in  fiscal  1964  not  in  excess  of  the  current  year's  rate, 
or  at  the\rate  provided  for  in  the  budget  estimate,  whichever  is/ lower." 


HOUSING  L0ANS\  The  Banking  and  Currency  Committee  reported  without  amendment 
H.  J.  Res.  104\,  to  continue  from  June  30  to  Sept.  30,  1964/  the  program  of 
insured  rental  fusing  loans  for  the  elderly  in  rural  axejs  (S.  Rept.  1108). 
p.  14557 


3.  PERSONNEL;  PAY.  The  Post  Office  and  Civil  Service  Committee  voted  to  report 
(but  did  not  actually  report)  with  amendments  H.  R.  11049,  the  Federal  pay 
bill  (p,  D510) .  Sen.  Lausche  objected  to  a  request  by  Sen.  Humphrey  to  permit 
the  bill  to  be  reported  while  the  Senate  is  not  in  session  (p.  14653). 


4. 


TAXATION.  Passed  with  amendiJtents  H.  R.  11 376 /to  provide  for  a  1-year  extensioi 
of  certain  excise-tax  rates  O^p.  14623-54) ./ Senate  conferees  were  appointed 
(p.  14654).  The  bill  was  reported  earlier  in  the  day  with  amendments  (S.  Rept. 
1107) (p.  14557). 


5.  PUBLIC  DEBT.  Began  consideration  oi 
debt  limitation  of  $324  billion  froj 
30,  1965.  pp.  14656-7 


R.  11375,  to  provide  a  temporary  public 
late  of  enactment  of  the  bill  until  June 


6.  ALASKA  RELIEF.  The  Interior  anc/lnsular  Affairs  Committee  reported  S.  2881,  to 
provide  authorization  for  Federal  agencies  \:o  aid  Alaska  in  recovering  from 
the  effects  of  the  recent  earthquake  and  seispic  waves  (S.  Rept.  1117). 
p.  14557 


7.  DEFENSE  PRODUCTION.  The/Banking  and  Currency  ComiJttttee  reported  without  amentf 
ment  H.  R.  10000,  to  flxtend  the  Defense  Product  ioi^lct  fr°m  June  30,  1964,  to 
June  30,  1966  (S.  Ro^t.  1110).  p.  14557 


8.  CIVIL  DEFENSE  Tb4  Armed  Services  Committee  reported  without  amendment  H.  R. 
10314,  to  amend/the  Federal  Civil  Defense  Act  so  as  to  extend  until  June  30, 
1968,  the  authority  to  provide  financial  assistance  to  States  for  necessary 
and  essential  State  and  local  civil  defense  personnel  and  £ufcninistrative 
expenses  (Jr.  Rept.  1120).  p.  14557 


9.  RECLAMATION.  The  Interior  and  Insular  Affairs  Committee  reported. with  amend- 
ments/S.  388,  to  authorize  construction  of  the  midstate  reclamation  project, 
Nebi/  (S.  Rept.  1111).  p.  14557 

’assed  as  reported  S.  2630,  to  provide  for  construction  of  the  Ke\newick 
[version  extension,  Yakima  project.  Wash.  pp.  14580-1 
Passed  as  reported  S.  2533,  to  authorize  construction  of  the  Manson  u\it, 
Chelan  division,  Chief  Joseph  Dam  project.  Wash.  pp.  14581-3 


L0.  COMMITTEES.  At  the  request  of  Sen.  Mansfield,  consent  was  granted  for  the 

Appropriations  Committee  and  its  subcommittees  to  meet  during  sessions  of  the'' 
Senate  for  the  remainder  of  this  month.  p.  14556 
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HIGHLIGHTS:  Senate  passed:  Temporary  extens^n  of  insured  rental  housing  loans 
to  elderly  in  rural  areas;  Public yflebt  ceiling  increase  bill.  Senate  committee 
reported  pay  bill.  Sen.  Walters^riticized  FTC  nales  on  cigarette  labeling.  Sen. 
Muskie  expressed  concern  over  ^fects  of  pesticide^  in  killing  of  fish.  Sen. 
Gruening  supported  Appalachia^ill .  Sen.  Nelson  introduced  and  discussed  bill  to 
onserve  human  and  natural  Resources.  Conferees  file\report  on  Interior  appro¬ 
priation  bill. 


SENATE 

1.  HOUSING/LOANS.  Passed  without  amendment  H.  J.  Res.  1041,  to  continue  from  June 

30  tor  Sept.  30,  1964,  the  program  of  insured  rental  housing  loans  fbn:  the  el¬ 
derly  in  rural  areas.  This  bill  will  now  be  sent  to  the  President.  \p. 
1V701-2 

2, yPUBLIC  DEBT.  By  a  vote  of  48  to  21,  passed  without  amendment  H.  R.  11375 ,\£o 
provide  a  temporary  public  debt  limitation  of  $324  billion  from  date  of 
enactment  of  the  bill  until  June  30,  1965.  This  bill  will  now  be  sent  to  th) 
President,  pp.  14688-700 


2 


(S.  Rept, 

T 


1121 


3. 


PERSONNEL;  PAY.  The  Civil  Service  Committee  reported  with  amendment*  H.  R. 
11049,  the  Federal  pay  bill  (p.  14663).  Sen.  Williams,  Del.,  submitted  an 
amendment  intended  to  be  proposed  to  this  bill  (p.  14669) . 


f w  — 

4.  WATERSHEDS.  Passed  without  amendment  S.  1790,  to  amend  the  Watershed  Projection 
and  Flpod  Prevention  Act  so  as  to  authorize  the  Government  to  pay  costs  of 
utility*  relocations  on  watershed  protection  and  flood  prevention  prol^ots  when 
local  organizations  are  financially  unable  to  bear  such  costs,  p.  14706 

Receive'^  from  the  Budget  Bureau  plans  for  works  of  improvement  an  the  follow 
ing  watersheds: 


MarshyhopeNRiver ,  Ga. , 
West  Fork  Duck  \reek,  0. ; 


Muddy  Creek,  Kan.,  Presque  Isle  Stre< 
to  Public  Works  Committee,  p.  1466^ 


Me. ,  and 


5.  DEFENSE  PRODUCTION \  Passed  without  amendment  H.  R.  10000,  /o  extend  the  Defense 
Production  Act  fromSjune  30,  1966.  This  bill  will  now  b^/sent  to  the  President 
pp.  14702-3 


6.  MILITARY  CONSTRUCTION.  ^ a  vote  of  70  to  1,  passed  j^ith  amendments  H.  R.  10300, 
to  authorize  construct  ion ^at  military  installation^ (pp.  14706-13,  14714-26).  r 
Senate  conferees  were  appointed  (p.  14726) .  Houge  conferees  have  not  yet  been 
appointed. 


7.  CIVIL  DEFENSE.  Began  consideration  of  H.  R.  JlQ31A,  to  amend  the  Federal  Civil 
Defense  Act  so  as  to  extend  until\June  30 ,^4968 ,  the  authority  to  provide 
financial  assistance  to  States  fcrNaeces^ry  and  essential . State  and  local  civil 
defense  personnel  and  administrative\exjrenses.  p.  14745  . 


8.  PESTICIDES.  Sen.  Muskie  expressed  ccyjrceWi  over  the  possibility  that  pesticides 
were  a  cause  in  the  recent  death  ofirfishSin  the  lower  Mississippi  River  and 
reviewed  the  controversy  over  causes  of  thkfish  kill.  pp.  14680-2 


9.  TOBACCO.  Sen.  Walters  express^fi  shock  over  th^new  Federal  Trade  Commission 
rules  for  the  labeling  of  cigarettes.  p.  1468( 


10.  APPALACHIA.  Sen.  Gruening^nserted  his  testimony  support  of  the  proposed 
Appalachia  program.  pp^H.4675-6 


<* 


11.  FARM  LABOR.  Sen.  Neuberger  criticized  Ore.  Governor  Hafcdlield's  support  of 

extension  of  the  Meccan  farm  labor  program  and  inserteav^several  items.  pp. 
14670-4 


12.  COMMITTEES,  At^The  request  of  Sen.  Humphrey,  the  Appropriations  Committee  was 
authorized  tgrmeet  during  sessions  of  the  Senate  for  the  week  beginning  June 
29.  p.  I46i 


13.  MEAT  AND^DULTRY  INSPECTION.  Received  from  this  Department  a  proposed  bill  to 
provider  for  financing  meat  and  poultry  inspection  on  a  fee  basis  anovauthorize 
the  establishment  of  management  funds  into  which  fees  and  charges  can\be  de¬ 
ported  and  be  available  for  use  in  meeting  the  costs  of  these  programs^  to 
Agriculture  and  Forestry  Committee,  p.  14662 


?ATER  RESOURCES.  Sen.  Cannon  submitted  for  printing  a  report  of  the  U, 
Geological  Survey,  "Mineral  and  Water  Resources  in  Nevada."  p.  14663 


15.  PUBLIC  WORKS.  Received  from  GAO  a  report  "on  assistance  under  the  Public  Works 
Acceleration  Act  to  areas  no  longer  burdened  by  substantial  unemployment."  p 
14663 
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1964 


June  26,  1964. — Ordered  to  be  printed 


rlr.  Johnston,  from  the  Committee  on  Post  Office  and  Civil  Service, 

submitted  the  following 

j  REPORT 

[To  accompany  H.R.  11049] 

The  Committee  on  Post  Office  and  Civil  Service  to  whom  was 
referred  the  bill  H.R.  11049,  to  adjust  the  rates  of  basic  compensation 
of  certain  officers  and  employees  in  the  Federal  Government,  and  for 
other  purposes,  having  considered  the  same  report  favorably  thereon 
with  an  amendment  and  recommend  that  the  bill  as  amended  do  pass. 

PURPOSES 

The  purposes  of  this  legislation  are  four  in  number: 

(1)  To  reaffirm  the  commitment  of  the  Congress  to  the  policy 
of  adjusting  the  civilian  career  salary  systems  of  the  Federal 
Government  in  accordance  with  the  principle  of  comparability 
enacted  into  law  in  the  Federal  Salary  Reform  Act  of  1962; 

¥  (2)  To  establish  a  new,  consistent,  and  rational  salary  structure 

for  positions  of  the  highest  level  in  the  Federal  Government  in 
the  legislative,  executive,  and  judicial  branches; 

(3)  To  provide  a  logical  and  appropriate  relationship  between 
career  salaries  paid  under  the  four  civilian  statutory  pay  systems 
and  compensation  for  top  positions  in  the  three  branches; 

(4)  To  adopt  a  salary  structure  designed  to  meet  the  present- 
day  needs  of  the  Federal  Government,  the  most  important  of 
which  is  obtaining  and  retaining  personnel  of  the  highest  caliber 
at  every  level,  without  imposing  upon  any  officer  or  employee 
a  degree  of  financial  sacrifice  inconsistent  with  the  principles  of 
democratic  government. 

It  is  the  committee’s  unanimous  view  that  H.R.  11049,  as  amended, 
responds  to  the  demands  of  these  four  paramount  principles  and,  in 
so  doing,  remedies  a  number  of  serious  inadequacies  and  inequities 
now  existing  in  the  Federal  salary  structure. 
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Fair  and  reasonable  pay  throughout  the  Federal  Government  is  a 
matter  of  highest  national  importance.  Since  assuming  office, 
President  Johnson  has  vigorously  supported  comprehensive  pay 
legislation  as  the  most  effective  step  which  the  Congress  can  take  to 
assist  him  in  his  determined  drive  for  economy  in  Government — 
economy  of  the  kind  which  requires  first-class  managers  who,  in  the 
words  of  the  President’s  letter  to  the  President  pro  tempore  of  the 
Senate,  dated  March  17,  1964,  “can  tighten  organizations,  simplify 
procedures,  trim  waste,  and  inspire  maximum  effort.” 

i 

APPROPRIATE  ACTION 

It  is  entirely  fitting  that  this  action  should  be  taken  now.  Recom¬ 
mendations  for  comparability  pay  adjustments  substantially  of  the 
kind  presented  in  H.R.  11049  were  forwarded  to  the  Congress  by  the 
President  over  a  year  ago,  and  recommendations  concerning  executive, 
legislative,  and  judicial  pay  have  been  pending  in  the  Congress  since 
completion  of  the  report,  in  1963,  of  the  President’s  Advisory  Panel 
on  Federal  Salary  Systems.  There  can  be  no  doubt  that  Federtc. 
career  employees  are  lagging  behind  their  counterparts  in  the  privatV 
economy  up  and  down  the  line  except  in  the  lower  grades.  This  lag 
in  the  compensation  of  the  higher  grades,  besides  discouraging  career 
Federal  employees  of  the  very  highest  caliber,  competence,  and  ex¬ 
perience,  has  been  unfair  to  them ;  it  has  resulted  in  numerous  obvious 
inequities;  and  it  has  served  as  a  deterrent  to  optimum  recruitment 
and  retention.  / 

COST 

The  following  tables  provide  a  statistical  breakdown  of  the  costs 
involved  in  H.R.  11049  as  reported  by  the  committee. 


Table  1. — Increases  in  Glassification  Act  schedule  over  present 


Grade 

Number  of 
employees 
(June  1963) 

H.R.  11049 

Averag 

Dollars 

e  Increase 

Percent 

Salary  cost 

GS-1 . . . . . . . . . 

1,354 

114 

3.1 

$154, 2 i 

GS-2 _ _ _ _ _ _ _ _ 

29, 149 

113 

2.9 

3, 295,  m 

GS-3 _ 

148, 265 

223 

6.2 

32, 994, 255 

G8-4 . . . 

176, 523 

305 

6.4 

53, 895, 648 

GS-5 _ _ _ _ 

129, 911 

325 

6.2 

42, 281, 132 

GS-6 _ _ _ _ 

55,  236 

311 

5.2 

17, 153, 665 

GS-7 . . . . . 

97,956 

257 

4.0 

25, 197, 665 

GS-8 _ _ _ _ _ _ 

22,  788 

274 

3.9 

6,  245,  236 

GS-9 _ _ _ _ 

120, 709 

236 

3.0 

28,487,324 

GS-10 . . . . . 

14,  561 

259 

3.0 

3, 771, 299 

GS-11 _ _ _ _ _ 

106, 145 

277 

3.0 

29, 402, 165 

GS-12 _ _ _ 

80,  990 

322 

3.0 

26, 078,  780 

GS-13 _ _ _ _ _ 

56, 629 

424 

3.4 

23, 982, 476 

GS-14 _ 

27,  456 

635 

4.4 

17, 439, 656 

GS-15 _ _ _ _ _ _ 

13,  208 

922 

5.5 

12, 172, 432 

GS-16 _ 

1,744 

3,284 

19.2 

5,  727, 286 

GS-17 _ _ _ _ 

696 

3,811 

20.3 

2, 652, 470 

GS-18 _ _ _ _ 

313 

4, 500 

22.6 

1, 408, 500 

Total .  . .  _  _  ... _ 

1, 058, 485 

287 

4.2 

322, 339, 934 

Aggregate  cost,  including  Government’s  expenditures  for  retirement  and  insurance. . 

342, 339, 934 
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Table  2. — Increases  in  postal  field  service  schedule  over  present  salary 


H.R.  11049 


Grade 

Number  of 
employees 
(April  1964) 

Averag 

Dollars 

e  increase 

Percent 

Salary  cost 

PFS-1 . . . . . . . 

4,653 

245 

6.1 

$1,139,985 

PFS-2 . . . . . . 

23,651 

285 

6.1 

6, 740. 535 

PFS-3 . . . . . . 

39, 807 

340 

6.3 

13,  534,  380 

PFS-4 _ _ _ _ _ 

378, 099 

345 

6.0 

130, 444, 155 

PFS-5 . . . . . 

32, 017 

330 

5.2 

10,  565, 610 

PFS-6 . . . . . . . . 

11,  393 

265 

4.0 

3,019, 145 

PFS-7 - - - - 

17,291 

225 

3.0 

3,  890,  475 

PFS-8 _ _ _ _ _ 

10,820 

245 

3.1 

2,  650, 900 

PFS-9 . . . . . 

7,  785 

260 

3.0 

2. 024, 100 

PFS-10 _ _ _ _ _ 

3,807 

285 

3.0 

1,084,995 

PFS-11 _ _ _ _ _ 

2, 020 

330 

3.3 

666,  600 

PFS-12 _ _ _ _ _ _ _ _ 

1,321 

420 

3.8 

5.54,  820 

PFS-13 _ _ _ 

1,090 

545 

4.5 

594, 050 

PFS-14 _ 

1,011 

595 

4.7 

601,  545 

PFS-15 _ _ _ _ _ 

392 

690 

4.9 

270, 480 

PFS-16 _ _ _ 

113 

840 

5.2 

94,920 

PFS-17 _ _ _ _ _ _ _ 

163 

895 

5.7 

145,  885 

PFS-18 _ _ _ 

15 

2,500 

13.  5 

37,500 

PFS-19 _ _ _ 

17 

2,945 

16.5 

50,065 

PFS-20 _ 

15 

3,945 

20.5 

59, 175 

Total _ _ _ _ 

535, 480 
45, 727 
10, 107 
1,786 

5.6 

178, 169, 320 
13, 600, 000 
6, 000, 000 
1, 000, 000 
30, 400, 000 

Rural  carriers .  _ .  _  _ 

4th-class  postmasters _ _ _ _ 

Department  employees _ 

Total  fringe  benefits _  _ 

Total _ 

593, 100 

229, 169,  320 

Table  3. — Rates  of  compensation  for  office  and  judges  whose  salaries  are  fixed  by 

statute 


Present 

H.R.  11049 

Supreme  Court: 

$35,  500 
35,  000 

$43,  000 
42,  500 

Associate  Justices. _  .  _ _  ..  _ _  .  _ 

Court  of  Customs  and  Patent  Appeals:  Chief  iudge  and  associate  judges _ 

Customs  Court:  Chief  judge  and  associate  judges _ _ _ _ _  _ 

25.500 

22.500 

25,  500 

33,000 

30,000 

33,000 

Court  of  Claims: 

Chief  judge  and  associate  judges _  _  _ 

19,000 
25,  500 

26,000 

Court  of  Military  Appeals _  _  _  _  _ 

33,000 

25,  500 

33,000 

30,000 

Tax  Court  of  the  United  States.. _ _ _ _ _ _  _ 

22,500 

23,000 
22,  500 

District  courts: 

30, 500 

Judges,  all  other...  _  _  _ _  _  _  . 

30,000 

Referees  in  bankruptcy: 

i  15,  000 

l  22,  500 

Part  time _  _ _ _ _  _  _  .  _ _ 

i  7,500 

>  11,000 

i  8,  690 

18,845 

Administrative  Office: 

20, 000 
20,000 

27,000 

Deputy  Director _ _ _  _ _  _ 

26,000 

1  Statutory  limitation  on  rates  to  be  fixed  by  the  Judicial  Conference  of  the  United  States. 
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Table  4.— Cost  of  H.R.  11049,  as  amended 


Employee  group 


Number 


TITLE  i 


Average  increase 


Salary  cost 
(including 
fringe 
benefits) 


Classification  Act _ 

Postal  schedule: 

Clerks  and  carriers... 

All  others _ 

Veterans’  Administration 

Foreign  Service _ 

ASC  county  employees.  _ 

Total _ 


1,073,476  4.3 


342, 399, 934 


378,099  6.0 

215,001  5.0 

20,597  4.6. 

15,588  6.3 

15,000  4.0 


147, 500, 000 
81, 600, 000 
9, 827, 000 
11,369,000 
2, 900, 000 


1, 717, 761 


Gross  cost _ 

Less  10  peicent  agency  ab¬ 
sorption. 


581,595,934 
58, 159, 593 


i 


TITLE  II 


Net  cost  of  title  I 


543, 436, 341 


543, 436, 341 


Legislative  employees  and  officers 
Members  of  Congress _ 

Total _ _ _ 


title  m 

Federal  executives _ _ _ 

District  of  Columbia  executives 
and  officers. 

Total _ _ _ 


TITLE  IV 


7, 643 
536 


8, 179 


10.0 _ 

33.0  ($7,500) 

33.0 . 

30.0 _ 


5, oOO, 000 
4, 100, 000 


9, 600, 000 


9. 600, 


ool* 


377 

30 


2, 800, 000 
200, 000 


407 


3, 000, 000 


3, 000, 000 


Judicial  employees 
Federal  judges _ 

Total _ 

Grand  total. 


5,769 

486 


6, 255 


1, 732, 602 


3.7. 

33.0 


3, 300, 000 
4,  900, 000 


8, 200, 000  8, 200, 000 


564, 236, 341  j 


EXECUTIVE  PAY 

Executive  pay  in  the  Federal  Government  has  not  been  adjusted 
since  1956.  The  comprehensive  report  of  Mr.  Clarence  Randall  and 
his  colleagues  on  the  President’s  Advisory  Panel  clearly  demonstrates 
the  need — which  has  been  felt  by  all  recent  Presidents  and  which  has 
been  reflected  throughout  the  Federal  service — for  levels  of  compensa-^r 
tion  for  Federal  executives  substantially  higher  than  those  establishedvj 
in  1956.  H.R.  11049,  as  reported,  while  it  retains  the  traditional 
linkage  between  congressional  and  executive  salaries,  significantly 
increases  the  latter  and  at  the  same  time  establishes  a  rational  pro¬ 
gression  from  the  top  of  the  career  pay  schedule  to  the  bottom  of  the 
executive  salary  system.  The  Randall  report  demonstrates  the 
impossibility  of  equating  the  top  grades  of  the  General  Schedule  and 
the  five  levels  of  executive  compensation  with  private-enterprise 
compensation.  It  is  clear  that  the  Government  can  never  financially 
reward  its  top  officials — either  career  or  executive — in  such  a  way  as 
to  compete  with  private  industry  in  the  United  States.  Managers  in 
the  private  economy  of  rank  and  responsibility  equal  to  those  of  the 
upper  levels  of  the  career  service  and  the  five  executive  pay  levels  are 
compensated  in  varying  amounts,  all  of  them  significantly  higher — 
sometimes  double,  triple,  or  more — than  the  amounts  paid  top 
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Federal  employees  and  officers.  With  regard  to  these  differences, 
the  Randall  Panel  reports : 

“We  were  not  surprised  to  find  that  the  Federal  Govern¬ 
ment  had  not  kept  pace  in  some  instances,  but  we  were  not 
prepared  for  quite  such  startling  differences  as  we  have 
discovered.” 

Despite  the  obvious  inability  of  the  Government  to  rival  private 
enterprise  in  compensation,  the  increases  provided  in  this  act,  espe¬ 
cially  for  the  upper  levels  of  the  career  schedules  and  for  Federal 
executives,  represent  a  significant  improvement.  Although  the  chief 
rewards  of  Federal  service  at  the  executive  level  are  other  than  mone¬ 
tary,  it  is  nonetheless  true  that  it  is  difficult  to  recruit  and  retain  men 
of  the  caliber  required  for  Cabinet  and  sub-Cabinet  posts  when  salary 
scales  are  as  depressed  as  they  currently  are. 

The  views  expressed  in  the  Randall  report  on  the  subject  of  service 
in  high  positions  in  the  Federal  Government  are  particularly  appro¬ 
priate: 

Giving  up  a  high  income  to  accept  a  lesser  income  in  a 
Federal  office  has  been  a  common  experience  in  the  history  of 
our  country.  We  believe,  however,  that  such  action  should 
not  require  the  individual  to  draw  down  his  personal  resources 
in  large  amounts  in  order  to  support  himself  and  his  family 
while  in  office.  The  sacrifice  must  be  of  an  order  which 
many,  not  just  a  few,  are  prepared  to  make,  and  it  should  be 
no  greater  in  a  Federal  position  than  in  any  other  form  of 
public  service.  Furthermore,  there  are  many  able  young 
men  who  have  accumulated  no  reserves  to  help  them  main¬ 
tain  themselves  in  public  office.  It  is  particularly  important 
that  inadequate  pay  scales  neither  deny  our  country  their 
services  nor  create  the  kind  of  economic  pressure  of  family 
responsibility  which  cuts  their  service  short  when  they  do 
accept  public  office. 

Our  country  cannot  afford  to  depend  only  upon  rich  men 
to  run  its  affairs.  Neither  should  we  place  excessive  reliance 
on  business  executives  on  leave  of  absence  who  are  both 
expected  to,  and  want  to,  return  to  their  companies  after 
I  short  periods  of  public  service.  Both  may  render  valuable, 
unselfish  service,  but,  as  we  stated  in  our  report  to  you  in 
February  1962,  “it  seems  to  us  bad  public  policy  to  make  it 
difficult  for  others  of  comparable  ability  to  serve  the  Govern¬ 
ment.”  The  United  States  cannot  argue  that  independent 
means  and  the  honor  of  office  are  appropriate  substitutes 
for  proper  compensation  for  the  positions  in  which  its  officers 
are  serving. 

FIVE  LEVELS  OF  EXECUTIVE  COMPENSATION 

In  addition  to  increasing  substantially  the  salaries  of  Federal 
executives,  this  act  establishes  an  orderly  and  rational  series  of  five 
levels  of  executive  compensation,  bringing  together  into  1  system 
some  19  different  pay  levels  established  over  the  years,  many  by 
organic  legislation  establishing  new  agencies.  As  passed  by  the 
House,  H.R.  11049  established  six  levels  of  executive  compensation. 


I 
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The  top  three  levels  (levels  I,  II,  and  III)  are  listed  by  position. 
The  lower  three  levels  (levels  IV,  V,  and  VI)  would  be  filled  through 
placement  which  the  President  is  authorized  to  make,  in  accordance  1 
with  criteria  spelled  out  in  the  Act.  As  passed  by  the  House,  H.R. 
11049  also  provides  that  any  offices  or  positions  in  the  executive  branch 
not  placed  in  level  IV,  V,  or  VI  by  the  President  would  be  assigned  to 
the  appropriate  grade  of  the  General  Schedule. 

Since  H.R.  11049  was  reported  by  the  House  committee,  the  Bureau 
of  the  Budget  has  asked  the  Senate  committee  to  consider  amending 
the  original  administration  proposal  by  eliminating  level  VI  entirely, 
on  the  basis  of  the  fact  that  this  level  is  composed  of  a  small  group  who 
could  most  appropriately  be  placed  in  level  V  or  in  the  top  grades  of 
the  General  Schedule.  The  committee,  recognizing  that  elimination 
of  level  VI  would  also  relieve  pay  compression  between  the  Executive 
Salary  Schedule  and  the  General  Schedule,  has  accordingly  amended 
the  act  to  provide  only  five  executive  levels.  Additionally,  following 
legislative  precedent  of  long  standing,  the  committee  has  amended 
the  House-passed  bill  by  specifying  the  positions  which  are  to 
assigned  to  levels  IV  and  V.  The  committee  carefully  studied  theN 
question  of  Presidential  placement  as  opposed  to  statutory  listing 
and  unanimously  decided  upon  the  latter  course.  In  so  doing,  how¬ 
ever,  the  committee  took  note  of  the  fact  that  the  President  ought 
to  have  a  measure  of  flexibility  in  assigning  his  top  executives  to  the 
new  schedule.  Accordingly,  the  bill  as  reported  gives  authority  to  the 
President  to  add  20  additional  positions  within  levels  IV  and  V,  so 
that  he  may  respond  to  changes  in  organization,  management  responsi¬ 
bilities,  or  work  apportionment  in  the  various  Federal  departments 
and  agencies. 

The  committee  has  altered  somewhat  the  House-approved  salary 
scales  for  the  executive  levels.  The  compensation  of  Cabinet  mem¬ 
bers  has  been  increased  from  $32,500  to  $35,000,  this  change  reflecting 
not  only  the  heavy  responsibilities  of  the  President’s  chief  advisers  and 
department  heads,  but  also  the  prestige  which  accompanies  these 
high  positons  in  the  executive  branch. 

The  $30,000  salary  for  the  topmost  deputies  of  members  of  the 
Cabinet  has  not  been  altered.  There  ought  to  be  a  reasonable  salary 
differential  between  Cabinet  members  and  their  top  lieutenants,  but 
the  compensation  of  the  latter  should  be  at  a  level  commensurate  with/1 
the  duties  of  the  Government’s  second  highest  administrators,  who  in'* 
many  instances  are  the  directors  of  the  daily  operations  of  the  Nation’s 
departments  and  agencies.  Additionally,  the  committee,  following 
the  traditional  salary  alinement  in  which  Cabinet  members  are  the 
only  group  compensated  at  a  rate  in  excess  of  that  of  Members  of  the 
Congress,  has  agreed  that  $30,000 — an  increase  of  $7,500 — is  an 
appropriate  and  justified  rate  of  compensation  for  Members. 

In  any  consideration  of  Federal  salaries,  it  is  helpful  from  a  practical 
point  of  view  to  consider  the  actual  take-home  pay  received  after 
income-tax  and  other  deductions.  Assume  that  a  married  Govern¬ 
ment  official  is  compensated  at  the  rate  of  $20,000  a  year;  that  he 
supports  two  children;  that  6.5  percent  of  his  gross  salary  is  deducted 
for  retirement;  that  he  itemizes  his  deductions  at  10  percent  of  his 
income  and  that  the  cost  of  his  Government  life  insurance  is  about 
0.65  percent  of  the  first  $20,000  of  his  salary.  Assume  also  that  he 
is  a  participant  in  the  high-option  Federal  health  benefits  family  plan. 
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This  official  would  receive  a  net  or  take-home  salary  after  taxes 
and  all  other  deductions  of  $15,027,  the  deductions  amounting  to 
25.1  percent  of  his  gross  salary.  Monthly  gross:  $1,667;  monthly 
take-home:  $1,384. 

If  this  official’s  salary  were  increased  to  $28,500,  his  take-home  pay 
would  be  $20,541  or  72.1  percent  of  the  gross.  Monthly  gross: 
$2,375;  take-home:  $1,712. 

If  the  salary  of  an  official  earning  $22,000  were  increased  to  $30,000, 
his  take-home  pay  would  be  $21,464,  or  71.5  percent  of  the  gross. 
Monthly  gross:  $2,500;  take-home:  $1,789. 

If  the  salary  of  an  official  earning  $25,000  were  increased  to  $35,000, 
his  take-home  pay  would  be  $24,413,  or  69.8  percent  of  the  gross. 
Monthly  gross:  $2,917;  take-home:  $2,034. 

Following  is  a  chart  indicating  further  details. 


1964  take-home  pay  for  Government  officials  with  various  incomes,  married  with  2 

dependents 


f 

Annual 

Salary - -  - 

$20, 000. 00 

$22, 000.  00 

$25,  000.  00 

$28, 500. 00 

$30, 000. 00 

$35,  000. 00 

Tax  (1964  rates)  >  _  .. 

$3, 392. 00 

$3,927.00 

$4,  754.  00 

$5,  825. 00 

$6,  305. 00 

$8, 031. 00 

Take-home  pay  after  tax.  _ 

$16,  608. 00 

$18, 073. 00 

$20,  246.  00 

$22,  675.  00 

$23,  695.  00 

$26, 969. 00 

Retirement 2 _  .  ...  .. 

$1,300.00 

$1,430.00 

$1,625.00 

$1,852.50 

$1,  950.  00 

$2,  275.  00 

Life  insurance  3_ .  _ 

$129.  96 

$129. 96 

$129.  96 

$129.  96 

$129.  96 

$129.  96 

Health  Insurance  *  _  _ 

$151.  32 

$151.32 

$151.  32 

$151.  32 

$151.  32 

151.32 

Take-home  pay  after  tax  and 

other  deductions .  _  _ 

$15, 026.  72 

$16,  371.  72 

$18,339.  72 

20,  541.  22 

$21,  463.  72 

$24,  412.  72 

Percent  of  salary _ 

75.1 

74.4 

73.3 

72.1 

71.6 

69.8 

-Monthly  3 

Salary _ _  _  .  .. 

$1, 666. 66 

$1,833.33 

$2, 083. 33 

$2, 374. 99 

$2,  499. 99 

$2, 916.  65 

Take-home  pav  aftei  tax. _ 

1.  384. 00 

1,506. 08 

1, 687. 17 

1,889. 58 

1,  974.  58 

2,  247.  42 

Retirement . . 

108.33 

119. 17 

135.  42 

154.  37 

162.  50 

189.  58 

Life  insurance _  _ 

10.83 

10.83 

10.83 

10.83 

10.83 

10.83 

Health  insurance.  _  _ 

12.61 

12.61 

12.61 

12.61 

12. 61 

12.61 

Take-home  pay  after  tax  and 

other  deductions . . 

1, 252. 23 

1, 363.  47 

1, 528.  31 

1, 711. 77 

1,  788. 64 

2, 034.  40 

1  Assumes  itemized  deductions  equal  to  10  percent  of  income. 

2  6.5  percent  of  gloss  salary. 

3  Based  on  present  maximum  insurance  coverage  of  $20,000. 

<  High  option  health  insurance  family  plan. 

5  All  monthly  figures  Ha  of  annual  figures. 


CONGRESSIONAL  PAY 


Congressional  pay  adjustments  have  averaged  only  about  one  every 
20  years  since  1789,  the  last  increase  having  been  in  1955  when  the 
annual  compensation  was  increased  from  $15,000  to  the  present 
$22,500. 

The  Congress  faces  a  difficult  and  unenviable  responsibility  in  the 
constitutional  injunction  that  the  Senate  and  House  must  establish 
the  rate  of  pay  for  their  own  Members.  Nevertheless,  it  is  a  responsi¬ 
bility  which  must  be  accepted  and  squarely  dealt  with,  since  it  cannot 
be  avoided  under  our  form  of  government.  Not  only  must  the 
continually  increasing  costs  of  serving  in  Washington  while  maintain¬ 
ing  close  contact  with  a  constituency  and  the  present-day  full-time 
duty  requirement  be  taken  into  account;  but  also  involved  is  the 
prestige,  dignity,  and  status  of  the  Congress  and  its  Members.  The 
congressional  increase  provided  by  H.R.  11049  is  not  intended  for 
the  person  who  currently  holds  the  position  but  for  the  office  itself. 


I 
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THE  UDALL  AMENDMENT 

In  its  consideration  of  congressional  pay,  the  committee  unani¬ 
mously  voted  in  opposition  to  the  Udall  amendment,  which  essentially 
provides  that  congressional  pay  increases  would  automatically  go 
into  effect  in  percentage  amounts  related  to  pay  increases  enacted  for 
employees  and  officers  of  the  executive  branch.  It  is  the  committee’s 
view  that  this  amendment,  while  certainly  intended  to  overcome  a 
difficult  problem,  would  not  accomplish  its  apparent  purpose,  since 
in  acting  upon  executive-branch  pay-increase  legislation,  the  Congress 
would  in  effect  be  acting  to  increase  its  own  salaries.  The  Congress 
would  thus  encounter  the  same  problems  which  this  amendment  ap¬ 
parently  seeks  to  avoid.  Furthermore,  there  is  the  possibility  that 
the  tying  together  of  executive-branch  and  congressional  pay  increases 
could  serve  as  a  possible  deterrent  to  affirmative  legisative  action  in 
the  future  in  granting  warranted  salary  increases  to  employees  under 
the  Classification  Act  and  within  the  postal  field  service. 

THE  JUDICIARY  (' 

The  Randall  Panel  also  makes  clear  the  need  for  pay  increases  for 
judges,  officers  and  employees  of  the  judiciary;  and  for  legislative 
employees.  Committee  hearings  substantiate  the  Panel’s  findings. 

The  committee  accepted  the  salary  scales  for  Federal  judges 
enacted  by  the  House,  taking  note  of  the  fact  that  the  increases  are 
in  the  neighborhood  of  $7,500,  the  same  amount  of  increase  which 
the  committee  approved  for  Members  of  Congress.  The  committee 
changed  the  annual  salary  of  the  Director  of  the  Administrative 
Office  of  the  U.S.  Courts  from  $28,000  to  $27,000  and  the  salary  of 
the  Deputy  Director  from  $27,000  to  $26,000  in  recognition  of  the 
fact  that  these  salaries  were  aligned  with  level  V  of  the  Executive 
Salary  Schedule  established  at  $26,000.  Additionally,  the  com¬ 
mittee  scaled  down  the  salary  of  Commissioners  of  the  Court  of 
Claims  from  $27,000  to  $26,000. 

In  its  discussions  of  compensation  for  the  judiciary,  the  committee 
took  into  account  the  constitutional  provision  that  Federal  judges 
are  appointed  for  life  and  that  their  salaries  are  discontinued  only 
in  the  event  of  death,  resignation,  or  impeachment.  Thus,  when/'] 
Federal  judges  become  inactive — optionally  after  15  years  at  age  vJ 
65  or  after  10  years  at  age  70 — -they  may,  in  effect,  retire  on  full  salary. 

It  was  noted  also  that  many  judges,  upon  reaching  retirement  age, 
continue  their  duties  on  a  part-time  basis  continuing  to  serve  while 
drawing  full  compensation. 

INCREASES  FOR  CONGRESSIONAL  EMPLOYEES 

Congressional  employees,  who  received  no  Schedule  II  pay  increase 
in  January  of  1964  as  did  employees  of  the  executive  branch,  were 
given  an  across-the-board  increase  of  7  percent  in  1962.  In  recogni¬ 
tion  of  the  principle  of  comparability  and  in  an  effort  to  align  executive 
and  legislative  pay,  the  committee  accepted  the  pay-increase  formula 
of  the  House  measure,  which  provides  for  graduated  pay  increases 
ranging  from  5  percent  in  the  lower  salary  levels  to  21’£  percent  in  the 
upper  levels.  The  point  of  departure  from  the  House-approved 
legislative  pay  schedule  is  a  limitation  of  $22,945  as  the  top  salary  for 
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emploj’ees  on  Senators’  staffs  and  Senate  committees.  As  enacted  by 
the  House,  H.R.  11049  would  have  limited  the  gross  compensation 
of  these  employees  to  $24,500. 

The  House-approved  measure  provides  that  no  rate  of  compensa¬ 
tion  provided  for  in  the  act  shall  be  increased  to  an  amount  per 
annum  in  excess  of  $22,000  until  the  first  pay  period  which  begins  on 
or  after  January  1,  1965.  In  other  words,  the  effective  date  of  increases 
in  excess  of  $22,000  would  be  withheld  until  the  effective  date  of  the 
increase  for  Members  of  the  Senate  and  House.  The  committee 
decided  that  since  increases  in  excess  of  $22,000,  particularly  in  the 
Executive  Salary  Schedule,  are  of  vital  and  immediate  importance, 
it  would  be  unwise  to  postpone  the  date  of  their  disbursement. 
Accordingly,  the  act  is  amended  to  provide  that  amounts  of  salary 
in  excess  of  $22,000  per  annum  shall  be  postponed  until  January 
I  1965  only  in  the  case  of  officers  and  employees  of  the  Senate  and 
House. 

FOURTH-CLASS  POSTMASTERS 


A  The  committee  is  in  agreement  with  the  Post  Office  Department  that 
, 'postmasters  of  fourth-class  offices  are  in  general  being  inadequately 
compensated  under  schedule  II  of  the  1962  act.  The  Department’s 
proposal  to  substitute  a  new  schedule  based  upon  PFS-5  and  the 
number  of  service  hours  required  on  the  part  of  the  postmaster  was 
carefully  studied.  It  was  the  committee’s  view,  however,  that  this 
proposed  schedule,  providing  increases  averaging  approximately  27 
percent,  overcompensated  for  the  deficiency.  Accordingly,  the  act  has 
been  amended  to  provide  for  a  new  FOS  Schedule,  based  upon  six 
levels  of  revenue  units.  The  percentage  increases  vary  in  general 
within  the  range  of  10  to  15  percent,  with  increases  substantially 
I  higher  than  15  percent  for  postmasters  of  fourth-class  offices  in  the 
lower  levels,  where  increases  are  most  urgently  needed. 

This  modification  of  the  Department’s  original  proposal  represents 
an  equitable  solution  to  the  problem  of  marginal  pay  for  fourth-class 
postmasters  with  low  receipts,  and  provides  significant  and  deserved 
i  salary  increases  for  all  other  postmasters  of  fourth-class  offices.  The 
House-passed  schedule  would  cost  approximately  $12.7  million,  while 
that  of  the  Senate  schedule  would  cost  approximately  $4.8  million. 


4 


MIDDLE  GRADES 


The  committee  carefully  considered  the  provisions  of  H.R.  11049 
in  regard  to  the  compensation  levels  for  employees  subject  to  the 
Classification  Act.  Grades  GS-9,  GS-10,  GS-11,  and  GS-12  of  the 
General  Schedule  were  reduced  in  the  House  of  Representatives  to 
rates  which  reflect  salary  increases  of  less  than  3  percent  of  present 
salary  rates.  In  order  to  bring  this  middle-management  group  closer 
i  to  comparability,  the  committee  has  increased  these  grades  to  a 
3-percent  level.  Similar  increases  have  been  given  the  middle  grades 
in  the  Foreign  Service  and  the  Department  of  Medicine  and  Surgery 
of  the  Veterans’  Administration.  The  Civil  Service  Commission  has 
estimated  the  cost  of  these  increases  to  be  less  than  $20  million. 
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STEP  INCREASES  IN  THE  PFS  SCHEDULE 

The  act  has  been  amended  to  provide  for  1-year  step  increases 
through  step  7  for  all  levels  of  the  PFS  schedule.  Under  the  1962  act, 
1-year  increases  through  step  7  were  limited  to  the  first  six  levels,  with 
2  years  being  required  in  steps  6  and  7  for  levels  7  and  above.  This 
has  resulted  in  glaring  pay  inequities  caused  by  the  longer  service 
periods  required — particularly  in  levels  7,  8,  and  9 — in  steps  6  and  7 
of  the  PFS  schedule.  The  result  has  been  rapidly  diminishing  salary 
differentials  between  level  7  on  the  one  hand  and  levels  5  and  6  on  the 
other,  resulting  from  the  fact  that  personnel  in  the  lower  levels  ad¬ 
vance  more  rapidly  through  the  steps  of  the  schedule.  Adversely 
effected  have  been  important  groups  of  personnel  in  the  postal  serv¬ 
ice — supervisors,  postmasters,  inspectors,  and  others. 

In  arriving  at  its  decision  to  provide  for  annual  step  increases 
through  step  7,  the  committee  took  into  account  the  fact  that,  in 
general,  postal  employees  do  not  move  upward  through  the  20  levels 
in  the  same  pattern  as  that  which  commonly  prevails  in  the  General 
Schedule,  where  the  step  increases  are  statutorially  set  to  provi<(* 
for  annual,  biennial,  and  triennial  increases  evenly  spaced  througft 
the  steps.  The  great  preponderance  of  postal  employees  are  in  levels 
4  and  5,  but  a  substantial  percentage  is  clustered  in  levels  7  through  9, 
where  many  employees  remain  throughout  their  careers  in  the  postal 
service.  It  is  not  unusual  for  a  postal  supervisor,  for  example,  to 
serve  for  25  years  in  level  7.  Employees  under  the  Classification  Act, 
however,  commonly  progress  at  a  fairly  steady  rate  through  the  grades 
of  the  General  Schedule,  with  the  movement  upward  often  not  dimin¬ 
ishing  until  grade  12  or  13,  where  compensation  is  significantly  higher 
than  that  of  level  7  of  the  postal  field  service  schedule. 

STAFF  MEMBERS  OF  FORMER  PRESIDENTS 

Former  Presidents  of  the  United  States  are  authorized  $50,000  per 
year  for  the  employment  of  staff  members,  with  the  provision  that 
no  staff  member  may  be  compensated  in  an  amount  in  excess  of 
that  of  an  employee  in  the  office  of  a  Senator. 

The  committee  unanimously  approved  a  recommendation  of  the 
Bureau  of  the  Budget  to  increase  the  maximum  allowance  from, 
$50,000  to  $65,000  so  that  the  staff  members  of  former  Presiden/I 
Hoover,  Truman,  and  Eisenhower  may  be  granted  appropriate  pay* 
increases  at  the  discretion  of  the  former  Presidents. 

STATEMENT 

Americans  everywhere,  priding  themselves  on  adherence  to  the 
principle  of  fair  play,  are  aware  that  equity  now  indicates  that 
Federal  officials,  whether  elected  or  appointed,  or  whether  in  legisla¬ 
tive,  judicial,  or  administrative  posts,  deserve  substantial  pay  in¬ 
creases.  This  act  marks  the  second  definitive  step  by  the  Congress 
away  from  the  sometimes  piecemeal  approach  to  Federal  salary 
adjustments  which  on  occasion  has  marked  the  25-year  period  prior 
to  1962.  This  act  reflects  the  fact  that  there  now  exists  an  accepted 
standard  by  which  Federal  salaries  should  be  adjusted  and  a  pro¬ 
cedure  for  periodic  executive-branch  review  and  congressional  con¬ 
sideration.  The  committee  feels  that  this  measure,  resting  as  it  does 
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upon  a  sound  comparison  of  Federal  and  private  pay  rates,  is  far  more 
defensible  than  legislation  not  so  anchored  in  statistical  realities. 

SECTIONAL  ANALYSIS 

Section  101  of  title  I  establishes  a  short  title  for  title  I — “The  Fed¬ 
eral  Employees  Salary  Act  of  1964.” 

Section  102(a)  amends  the  Classification  Act  of  1949  to  provide 
a  new  schedule  of  salaries  for  classified  employees.  Increased  rates 
range  from  3  percent  in  grade  9  to  22.5  percent  in  grade  18.  A  10th 
rate  is  provided  for  grades  11  through  14,  a  9th  and  10th  rate  for 
grade  15,  and  a  6th,  7th,  8th,  and  9th  rate  for  grade  16,  thus  sub¬ 
stantially  increasing  the  maximum  compensation  within  a  grade  in 
the  higher  levels. 

Subsection  (b)  of  section  102  sets  forth  the  rules  for  the  initial  ad¬ 
justment  of  the  rates  of  basic  compensation  and  refers  to  an  exception 
to  the  rules  established.  The  exception  is  described  in  section  123  of 

IH.R.  11049^which  amends  the  Salary  Reform  Act  of  1962  by  the  addi¬ 
tion  of  a  new  subsection  (d)  to  section  504. 

The  new  subsection  (d)  provides  that  when  statutory  schedules 
are  adjusted,  the  pay  of  an  employee  receiving  a  special  rate  under 
section  504  will  be  adjusted  in  accordance  with  conversion  rules  pre¬ 
scribed  by  the  President  on  the  effective  date  of  adjustment  of  the 
statutory  schedules.  The  problem  of  adjusting  the  pay  of  different 
groups  of  employees  receiving  “504”  rates  varies  to  such  an  extent 
that  appropriate  methods  of  adjustment  can  most  effectively  be  pre¬ 
scribed  by  regulations. 

Paragraph  (1)  establishes  the  general  rule  that  the  employee  who 
is  receiving  compensation  in  accordance  with  the  General  Schedule 
immediately  prior  to  the  effective  date  will  receive  compensation  at 
the  corresponding  rate  of  the  new  schedule.  This  covers  most 
employees. 

Paragraph  (2)  provides  that  if  the  basic  compensation  of  an  em¬ 
ployee  is  between  two  rates  of  a  grade,  he  will  receive  the  higher  of  the 
two  corresponding  rates  of  the  new  schedule. 

Paragraph  (3)  applies  to  employees  earning  more  than  the  maxi¬ 
mum  rate  of  the  grade.  This  includes  those  who  received  increases 
ainder  section  602(b)(2)  of  the  1962  act  or  who  are  compensated  at 
*a  saved  rate. 

Paragraph  (4)  provides  the  conversion  rule  for  employees  receiving 
an  aggregate  rate  of  compensation  determined  under  section  20S(b) 
of  the  act  of  September  1,  1954  (Public  Law  763,  83d  Cong.).  Section 
208(b)  provides  that  the  Federal  Employees  Salary  Act  of  1945  shall 
not  be  construed  to  decrease  the  existing  aggregate  rate  of  compensa¬ 
tion  of  any  present  employee. 

Each  pay  act  since  the  Fringe  Benefits  Act  of  1954  has  provided  that 
these  personnel  shall  receive  their  aggregate  compensation  under  the 
Fringe  Benefits  Act  plus  whatever  increase  is  provided  in  the  maxi¬ 
mum  rate  of  the  grade.  Paragraph  4  has  this  same  effect. 

Paragraph  (5)  provides  a  conversion  rule  to  apply  to  those  persons 
promoted  from  GS-15  to  GS-16  since  the  effective  date  of  schedule  II, 
January  5,  1964.  Persons  promoted  from  rate  3  and  above  of  GS-15 
automatically  went  to  the  top  rate  (rate  5)  of  GS-16  in  order  to  comply 
with  promotion  rules  enacted  in  1962.  Even  so,  many  employees  did 
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not  receive  an  equivalent  increase  of  two  steps  of  the  grade  from  which 
they  were  promoted,  and  some  actually  took  a  reduction  in  salary. 
This  conversion  rule  will  assure  that  these  employees,  subsequent  to 
the  effective  date  of  this  act,  will  receive  the  equivalent  of  at  least  two 
step  increases,  while  preventing  unjustified  increases  in  compensation. 
All  employees  in  this  group  will  benefit  by  the  provisions  of  the 
paragraph. 

Section  103(a)  provides  new  authority  for  the  head  of  a  department 
to  recruit  candidates  of  “unusually  high  or  unique  qualifications”  at 
rates  in  excess  of  the  minimum  of  the  grade  in  grades  13  and  above. 
Heretofore,  section  801  of  the  Classification  Act  has  stipulated  that  all 
recruitment  will  be  done  at  the  minimum  rate  of  the  grade.  Some 
persons  who  could  render  extremely  valuable  service  to  the  Govern¬ 
ment  might  be  recruited  if  the  agency  had  authority  to  compete  with 
private  enterprise  salaries  by  offering  such  a  candidate  a  rate  higher 
than  the  minimum  of  the  grade.  The  Civil  Service  Commission  will 
approve  each  appointment  authorized  by  the  section. 

Subsection  (b)  of  section  103  amends  section  505(b)  of  the  Classifi-^i 
cation  Act,  which  authorizes  a  majority  of  the  Civil  Service  Commis™ 
sioners  to  establish  and  revise  from  time  to  time  the  maximum  number 
of  positions  which  may  be  placed  in  grades  16,  17,  and  18  of  the  General 
Schedule  at  any  one  time.  The  aggregate  is  set  by  the  Classification 
Act  at  2,400,  in  addition  to  any  professional  engineering  positions  pri¬ 
marily  concerned  with  research  and  development  and  professional 
positions  in  the  physical  and  natural  sciences  and  medicine.  Subsec¬ 
tion  (c)  adds  to  the  exemptions  from  the  numerical  limitation  (1) 
240  positions  of  hearing  examiners  under  section  11  of  the  Admin¬ 
istrative  Procedure  Act  (5  U.S.C.  1010)  to  be  placed  at  grade  16,  and 
9  positions  at  grade  17  which  may  be  used  for  hearing  examiners  under 
section  11  of  the  Administrative  Procedure  Act,  and  (2)  positions 
which  may  be  paid  at  rates  equivalent  to  those  of  grades  GS-16, 
GS-17,  and  GS-18  under  the  provisions  of  section  309. 

Exemption  from  the  numerical  limitation  is  sought  for  examiners 
who  come  under  section  11  of  the  Administrative  Procedure  Act  be¬ 
cause  a  number  of  them,  in  excess  of  200,  now  classified  at  GS-15,  are 
doing  GS-16  work  and  are  properly  classifiable  at  that  grade.  They 
cannot  be  so  classified,  however,  because  of  the  restriction  upon  super¬ 
grade  spaces.  Ninety  examiners  have  been  classified  at  grade  1(^1 
within  the  2,400  limitation,  upon  the  basis  of  seniority.  This  subsec-\! 
tion  would  permit  all  examiners  under  section  11  of  the  Admin¬ 
istrative  Procedure  Act  who  are  found  qualified  at  grade  16  to  be  so 
classified  by  the  Civil  Service  Commission. 

Section  303(f)  of  H.R.  11049  authorizes  the  President  to  place  2a 
other  executive  officers  in  levels  IV  and  V  of  the  Federal  ExecutivO 
Salary  Schedule.  Section  309  provides  that. positions  not  placed  in  e 
level  of  the  Federal  Executive  Salary  Schedule  by  this  act  or  by  the 
President  will  be  paid  at  rates  equivalent  to  those  in  the  General 
Schedule.  Subsection  (b)  of  section  103  exempts  these  employees 
from  the  2,400  limitation. 

Section  103(c)  provides  that  in  computing  rates  of  pay,  the  em¬ 
ployee’s  hourly  rate  shall  be  rounded  off  to  the  nearest  cent,  counting 
one-half  cent  and  over  as  the  next  higher  cent.  The  present  law 
provides  for  rounding  off  to  the  next  higher  cent  regardless  of  the 
fraction. 
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Section  104:  This  section  adds  the  definition  of  “revenue  unit”  to 
section  1  of  title  39,  United  States  Code. 

The  Postmaster  General  is  required  by  law  to  classify  each  office 
based  on  the  gross  postal  receipts  of  the  office  in  the  preceding  calendar 
year.  However,  in  each  calendar  year  since  1957  the  gross  postal  re¬ 
ceipts  of  post  offices  have  been  offset  by  the  amount  of  receipts 
attributable  to  rate  increases,  except  where  it  has  been  necessary  to 
credit  100  percent  of  receipts  to  retain  the  class  of  office  or  conpemsa- 
tion  of  employees  based  on  receipts  at  the  standing  achieved  on  the 
basis  of  receipts  in  calendar  year  1957. 

In  order  to  take  into  account  changes  in  postal  rates  which  have 
occurred  or  will  occur  after  May  27,  1958,  and  to  simplify  financial 
and  pay  administration,  the  gross  postal  receipts  amounts  specified  in 
title  39,  United  States  Code  have  been  expressed  in  section  104  in  terms 
of  revenue  units  derived  by  dividing  these  amounts  by  the  revenue  per 
1,000  pieces  of  mail  and  service  transactions  in  fiscal  year  1958.  Thus, 
to  determine  the  current  equivalent  of  any  class  or  receipts  category 
(specified  in  law,  the  revenue  value  per  1,000  pieces  of  mail  and  special 
Service  transactions  for  the  current  year  will  be  multiplied  by  the 
factor  given.  This  method  will  permit  crediting  of  100  percent  of 
postal  revenue  (including  money  order  fees)  in  all  offices  for  all  pur¬ 
poses. 

The  Postmaster  General  annually  will  derive  the  revenue  index, 
convert  the  revenue  units  specified  in  the  bill  into  dollar  figures,  and 
publish  the  resulting  calculations.  From  this  publication  each  post¬ 
master  can  readily  see  the  basis  for  the  determination  of  his  standing 
by  matching  his  office  revenue  against  those  listed  in  the  publication. 
This  matching  would  be  a  direct  one  not  requiring  preliminary  calcu¬ 
lations  by  the  postmaster. 

Section  105  amends  section  702  of  title  39  of  the  United  States  Code, 
which  provides  that  at  the  beginning  of  each  fiscal  year  the  Postmaster 
General  shall  divide  post  offices  into  four  classes  on  the  basis  of  gross 
annual  receipts  for  the  preceding  calendar  year. 

Subsection  (a)  of  section  105  establishes  a  new  measure  to  determine 
the  class  of  a  post  office  in  terms  of  revenue  units  as  follows: 

A  first-class  office  shall  have  950  units. 

A  second-class  office  shall  have  190  but  fewer  than  950  units, 
k  A  third-class  office  shall  have  36  but  fewer  than  190. 

A  fourth-class  office  shall  have  fewer  than  36  units. 

Subsection  (b),  a  new  subsection  for  section  702  of  title  39,  restates 
the  current  provisions  of  law  to  provide  for  continued  exclusion  of  out¬ 
side  sales  from  the  revenue  credited  to  individual  post  offices.  Cur¬ 
rent  provisions  of  law  are  found  in  section  711(b)  of  title  39,  United 
States  Code.  This  provision  is  repealed  by  section  115  of  H.R.  11049. 

Subsection  (cl,  a  new  subsection  for  section  702(b)  of  title  39,  re¬ 
states  in  modified  form  to  include  revenue  units  the  current  provisions 
of  3544(c)  of  title  39,  United  States  Code,  pertaining  to  the  advance¬ 
ment  of  post  offices  of  the  fourth  class  for  unusual  conditions.  Such 
advancement  under  section  105  will  be  based  on  the  Postmaster  Gen¬ 
eral’s  estimate  of  the  number  of  revenue  units  which  the  office  will 
have  during  the  next  12  months.  Section  3544  is  amended  by  the 
substitution  of  new  language  by  section  111  of  H.R.  11049. 

In  addition  to  providing  for  the  inclusion  of  revenue  units  in  cur¬ 
rent  statutes  having  to  do  with  the  classes  of  post  offices,  section  105 
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would  have  the  effect  of  shifting  accounting  dates  to  the  end  of  the 
fiscal  year.  Present  law  makes  necessary  several  extra  accounting 
operations  needed  to  satisfy  the  calendar-year  requirement  with  regard 
to  determination  of  classes  of  offices.  The  Department  advises  that 
the  elimination  of  the  extra  operations  will  result  in  substantial  admin¬ 
istrative  savings.  Salary  changes  following  the  annual  review  will  be¬ 
come  effective,  under  section  3501(c)  of  title  39,  United  States  Code,  as 
amended  by  section  108  of  H.R.  11049,  as  of  the  beginning  of  the  pay 
period  following  January  1,  instead  of  July  1,  as  at  present. 

Sections  106  and  107  make  technical  changes  in  the  law  to  eliminate 
references  to  classes  of  offices. 

Section  108(a)  amends  section  3501  of  title  39,  United  States  Code, 
relating  to  the  authority  of  the  Postmaster  General  to  rank  positions, 
by  adding  a  new  subsection  (c)  to  such  section  3501.  The  new  sub¬ 
section  (c)  will  require  the  Postmaster  General  to  determine  and, 
effective  at  the  beginning  of  the  first  pay  period  in  each  calendar  year, 
adjust  the  ranking  of  all  positions  for  which  the  number  of  annual 
revenue  units  of  a  post  office  or  its  class  is  a  relevant  factor  of  the/*1 
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ranking.  The  Postmaster  General  will  use  the  revenue  units  of  the" 
preceding  fiscal  year  and  the  class  in  which  the  post  office  will  be 
placed  at  the  beginning  of  the  next  fiscal  year.  Also,  he  may  adjust 
rankings  of  such  positions  at  other  times  of  the  year  based  upon  sub¬ 
stantial  changes  in  service  conditions. 

Subsection  (b)  of  section  108  contains  a  series  of  amendments,  per¬ 
taining  to  key  positions  described  in  chapter  45  of  title  39,  United 
States  Code.  In  general,  these  changes  are  of  two  kinds:  (1)  striking 
references  to  class  of  post  office;  and  (2)  substituting  number  of 
revenue  units  for  gross  receipts.  However,  in  subsection  (b)(10)  a 
substitute  description  of  the  basic  function  in  key  position  33  is  pro¬ 
vided  to  reffect  an  office  having  normal  receipts-service  relationship 
instead  of  the  currently  described  office  which  has  abnormaliy  high 
receipts.  Some  modification  is  also  made  in  the  revenue  factors  in 
key  position  47  and  key  position  48,  subsections  (b)  (21)  and  (b)  (22), 
respectively,  to  provide  a  more  regular  progression  from  lower  level 
postmaster  positions. 

Section  109  contains  the  postal  field  service  schedule  replacing  the 
current  PFS  schedule  II  (39  U.S.C.  3542(a)).  The  new  schedule  pro¬ 
vides  an  average  5.6-percent  increase  in  postal  salaries,  ranging  fromf 
3.0  percent  in  level  7  to  20.5  percent  in  level  20. 

Section  110  contains  the  rural  carrier  schedule  (RCS),  developed  on 
the  comparability  principle,  which  will  replace  rural  carrier  Schedule 
II  currently  in  subsection  (a)  of  section  3543  of  title  39,  United  States 
Code.  Linkage  of  pay  for  the  42-mile  route  with  PFS-4  pay  is  con¬ 
tinued. 

Section  111(a)  provides  a  new  schedule  of  salary  of  postmasters  at 
fourth-class  post  offices.  This  schedule,  based  on  the  new  revenue 
unit  concept,  would  provide  increases  ranging  from  10  percent  in  the 
highest  group  of  fourth-class  offices  to  15  percent  in  the  lower  fourth- 
class  office  levels.  Postmasters  at  fourth-class  offices  of  the  lowest 
two  levels  will  receive  increases  substantially  in  excess  of  15  percent 
of  their  present  salary.  This  group  is  among  the  lowest  paid  of 
Federal  employees  and  has  the  greatest  need  for  substantial  salary 
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Section  111  (b)  through  (g)  provide  the  necessary  language  to 
properly  compensate  postmasters  at  fourth-class  offices  under  the 
revenue  unit  concept;  to  permit  the  Postmaster  General  to  advance 
fourth-class  offices  to  higher  categories;  to  compensate  persons  serving 
in  place  of  postmasters  at  fourth-class  offices;  to  provide  additional 
compensation  to  postmasters  at  fourth-class  offices  for  unusual  con¬ 
ditions  ;  to  provide  for  compensation  to  postmasters  at  seasonal  fourth- 
class  offices;  to  provide  for  the  relegation  of  third-class  offices  to  the 
fourth-class  under  certain  conditions. 

Section  111(h)  provides  for  an  allowance  of  15  percent  basic  com¬ 
pensation  for  quarters,  fixtures,  and  equipment. 

Section  112(a)  amends  section  6007  of  title  39,  United  States  Code, 
to  give  the  Postmaster  General  authority  to  fix  fees  for  making  de¬ 
livery  of  special-delivery  mail  when  delivered  by  persons  other  than 
special  delivery  messengers  at  first-class  post  offices. 

In  first-class  post  offices,  special-delivery  mail  is  delivered  by  letter 
carriers  or  special-delivery  messengers.  They  receive  no  fee  for  de¬ 
livering  this  mail  since  they  are  either  on  an  hourly  or  annual  pay 
^schedule.  The  pay  they  receive  is  unrelated  to  the  fee  on  the  letter 
or  the  number  of  pieces  they  deliver. 

In  second-,  third-,  and  fourth-class  offices  the  Department  has  been 
authorized  to  pay  persons  who  deliver  specials  an  amount  specified  by 
law,  presently  9  cents  for  first-class  letters.  That  law  has  not  been 
changed  since  March  2,  1931.  Because  the  9-cent  fee  is  no  longer 
realistic,  delivery  service  of  special-delivery  mail  in  small  offices  has 
not  been  as  good  as  patrons  expect.  In  actual  practice,  the  letter  is 
delivered  by  the  rural  carrier  it  if  is  on  his  route,  the  Postmaster 
telephones  the  addressee  and  asks  that  he  come  to  the  office,  or  the 
Postmaster  delivers  the  letter  himself.  Section  112(a)  would  permit 
the  Postmaster  General  to  declare  what  the  fee  might  be  at  any 
given  period  of  time,  provided  the  fee  does  not  exceed  the  postal  rate 
for  special  delivery. 

Section  112(b)  makes  a  conforming  change  in  section  2009  of  title 
39,  United  States  Code,  pertaining  to  authority  to  enter  into  contracts 
for  the  performance  of  special-delivery  service. 

Section  113  amends  section  3560  of  title  39,  United  States  Code, 
^•elating  to  salary  protection,  to  conform  to  the  changes  made  by  the 
0>ill  with  respect  to  postmasters  of  fourth-class  post  offices. 

Section  114(a)  extends  to  all  levels  of  the  postal  field  service  schedule 
annual  step  increases  through  the  first  7  steps.  Under  present  law 
postal  employees  in  levels  1  through  6  receive  annual  step  increases 
through  step  7.  Employees  above  level  6  receive  annual  step  in¬ 
creases  through  step  5. 

Section  114(b)  adjusts  the  pay  of  senior  employees,  in  certain 
limited  situations,  who  because  of  the  extra  step  given  some  postal 
employees  under  the  1962  act  are  not  paid  as  much  as  junior  employ¬ 
ees.  This  section  authorizes  the  Postmaster  General  to  grant  step 
increases  to  senior  employees  in  PFF-9  and  below  who  were  promoted 
after  July  9,  1960,  and  before  October  13,  1962,  and  who  are  in  a 
step  below  a  junior  employee  in  similar  positions,  titles,  and  levels 
in  the  same  post  office. 

Section  115(a)  repeals  section  711  of  title  39,  United  States  Code, 
relating  to  the  method  of  determining  gross  receipts  of  post  offices. 
Such  provisions  as  are  still  applicable  are  continued  in  section  702(b) 
of  title  39,  United  States  Code,  as  amended  by  section  105  of  the  bill. 
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Section  115(b)  makes  a  conforming  amendment  in  the  table  of  con¬ 
tents  of  chapter  7  of  title  39,  United  States  Code. 

Section  116  provides  conversion  rules  for  the  postal  field  service 
schedule. 

Section  117(a)  amends  the  law  in  regard  to  the  Department  of 
Medicine  and  Surgery  in  the  Veterans’  Administration.  In  regard 
to  personnel  in  the  Department,  section  117(a)(4)  requires  that  the 
medical  directors  shall  be  qualified  doctors  of  medicine,  appointed  by 
the  Administrator  of  Veterans’  Affairs  upon  recommendation  by  the 
Chief  Medical  Director.  This  provision  is  in  accord  with  standard 
practice,  but  has  never  previously  been  required  by  law. 

Section  117(a)  also  removes  salary  specifications  for  the  Chief  and 
Deputy  Chief  Medical  Directors.  These  positions  are  transferred 
from  a  specific  salary  to  the  Executive  Salary  Schedule.  The  Cbi?f 
Medical  Director  is  placed  in  level  III  of  the  schedule  by  section  303(c) 
of  H.R.  11049.  The  Deputy  Chief  Medical  Director  is  placed  in  level 
IV  by  sec.  303(e). 

Section  117(b)  perfects  the  table  of  contents  of  title  38.  | 

Section  117(c)  reenacts,  temporarily,  the  language  permitting  the' 
appointment  of  a  Chief  Medical  Director  without  regard  to  the  Dual 
Office  Act  of  1894,  which  prohibits  the  employment  of  a  commissioned 
officer  retired  for  length  of  service.  Pending  passage  of  the  Dual 
Compensation  Act  (H.R.  7381 ,  pending  on  the  Senate  Calendar) .  This 
language  is  necessary  to  retain  the  services  of  the  Chief  Medical 
Director,  Maj.  Gen.  J.  H.  McNinch,  USA  (retired). 

Section  118  amends  38  U.S.C.  4107  to  establish  a  new  pay  scale  for 
the  Department  of  Medicine  and  Surgery  of  the  Veterans’  Administra¬ 
tion.  The  new  rates  are  in  accord  with  comparable  rates  of  the 
Classification  Act. 

Section  119  establishes  new  pay  scales  for  Foreign  Service  Officers, 
staff  officers,  and  employees. 

Career  ambassadors  will  be  compensated  at  level  IV  of  the  Execu¬ 
tive  Salary  Schedule,  and  career  ministers  will  be  compensated  at 
level  V  of  the  Executive  Salary  Schedule.  Career  ambassadors  are 
presently  paid  $20,000  a  year,  and  career  ministers  are  presently  paid 
$19,800." 


Section  119  amends  the  salary  schedule  for  Foreign  Service  officers 
to  provide  one  additional  step  for  class  1,  making  the  grade  e  qua  If 
to  GS-18. 

Section  120  provides  new  rates  for  Foreign  Service  staff  officers  and 
employees.  A  new  10th  step  has  been  added  in  levels  I  through  IV, 
thus  placing  all  staff  officers  on  a  uniform  basis  for  receiving  within- 
grade  increases. 

Section  121  provides  necessary  conversion  rules  for  Foreign  Service 
officers,  staff  officers,  and  employees. 

Section  122  provides  salary  increases  for  county  ASC  employees  in 
line  with  salary  increases  granted  Federal  employees  under  the 
General  Schedule. 

Section  123  amends  section  504  of  the  Salary  Reform  Act  of  1962  to 
authorize  the  President  or  his  designee  to  establish  salary  conversion 
rules  for  these  employees.  This  is  the  exception  referred  to  in  section 
102(b)  of  title  I.  Without  this  language,  the  Civil  Service  Commis¬ 
sion  believes  these  employees  would,  under  normal  conversion  rules, 
receive  benefits  which  were  not  intended  when  “504”  schedules  were 
established. 
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Section  124  increases  the  amount  of  funds  available  for  compensat¬ 
ing  staff  employees  of  former  Presidents  of  the  United  States  from 
the  present  $50,000  to  $65,000. 

Section  125  provides  that  Federal  agencies  shall  absorb  10  percent 
of  the  cost  of  this  act,  but  shall  not  dismiss  employees  in  order  to 
achieve  this  objective.  The  absorption  would  be  accomplished 
through  attrition. 

Section  201  names  the  title  “Federal  Legislative  Salary  Act  of 
1964.” 

Section  202  provides  for  graduated  increases  in  the  compensation  of 
employees  of  Members  of  Congress  and  congressional  committees,  as 
well  as  certain  Officers  of  the  House  of  Representatives  and  Senate. 

Section  202(a)  provides  for  a  minimum  increase  of  5  percent  for 
any  employee,  and  generally  increases  each  employee’s  salary  by  3% 
percent  of  gross  salary,  plus  1  percent  of  gross  salary  for  each  multiple 
(or  fraction  thereof)  of  $500  of  basic  salary.  Thus,  an  employee 
earning  a  basic  salary  of  $3,720  per  annum  ($8,816  gross),  would 
receive  an  increase  of  3%  percent,  plus  8  percent,  because  there  are 
eight  multiples  of  $500  basic  in  a  basic  salary  of  $3,720  (counting  the 
fraction  over  $3,500  as  an  additional  multiple).  The  total  increase 
would  be  11%  percent,  thus  producing  a  new  gross  rate  of  $9,830. 

Section  202(b)  provides  for  similar  graduated  increases  in  the  gross 
compensation  of  officers  of  the  House  who  do  not  have  a  basic  rate 
of  compensation.  The  increases  would  compare  to  the  increases 
granted  those  employees  who  do  have  a  basic  rate  of  compensation 
by  projecting  the  basic  compensation  schedule  upward  to  the  level 
which  would  produce  a  gross  rate  of  compensation  comparable  to  the 
salary  presently  received  by  the  officers  of  the  House. 

Section  202(c)  removes  the  limitation  on  the  compensation  of 
employees  of  the  folding  room  in  the  House  by  increasing  the  amount 
authorized  for  payment  of  folding  room  employees  by  7  percent. 
This  provision  does  not  automatically  increase  these  employees’  com¬ 
pensation,  but  does  authorize  such  increases  by  administrative  action. 

Section  202(d)  provides  that  increases  in  salary  under  this  section 
shall  be  subject  to  deductions  for  civil  service  retirement  benefits. 
This  provision  is  included  because  of  the  designation  of  “basic”  and 
“gross”  compensation  for  legislative  employees,  which  could  be  mis¬ 
interpreted  by  the  Civil  Service  Commission  in  making  such  deduc¬ 
tions  for  retirement. 

Section  202(e)  authorizes  a  new  maximum  rate  of  basic  compensa¬ 
tion  by  amending  the  Reorganization  Act  of  1946  to  eliminate  the 
maximum  rate  of  $8,880  per  annum,  and  creating  a  new  rate  which  will 
produce  a  maximum  gross  rate  not  to  exceed  the  maximum  rate  of  the 
General  Schedule  ($24,500  under  this  act).  This  would  apply  only 
to  professional  staff  members  and  clerical  staff  members  of  standing 
committees  of  the  House  of  Representatives. 

Section  202(f)  amends  the  Standing  Rules  of  the  House  of  Repre¬ 
sentatives  to  comply  with  the  provisions  of  202(e),  but  expressly 
stipulates  that  such  changes  are  within  the  rulemaking  power  of  the 
House,  and  can  be  changed  in  the  future  by  the  House. 

Section  202(g)  contains  the  usual  authority  reserving  to  individual 
Senators  the  authority  to  determine  whether  increases  provided  by 
the  bill  shall  apply  to  members  of  their  own  staff. 
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Section  202(h)  relates  to  employees  of  the  Senate  whose  compensa¬ 
tion  has  been  fixed  by  law  at  gross  rates.  These  increases  relate  to 
the  increases  granted  in  section  202(a). 

Section  202  (i)  increases  the  gross  compensation  limitation  for 
Senate  employees  from  $18,884  to  $22,945. 

Section  202  (j)  increases  the  limitation  on  the  gross  rate  per  hour 
for  employees  of  the  Senate  folding  room. 

Section  202  (k)  establishes  a  gross  rate  of  compensation  for  the 
postmaster  and  assistant  postmaster  of  the  Senate  at  $18,420  and 
$14,570.  The  section  specifies  that  the  provisions  for  longevity 
increases  contained  in  the  Legislative  Branch  Appropriation  Act  of 
1963  shall  not  hereafter  apply  to  these  employees. 

Section  203  provides  for  increases  in  the  salaries  of  certain  officers 
of  the  Legislative  Branch  of  the  Government. 

Section  203(a)  increases  the  salary  of  the  Comptroller  General  of 
the  United  States  from  $22,500  to  $30,000. 

Section  203(b)  increases  the  salary  of  the  Assistant  Comptroller 
General  from  $20,500  to  $28,000. 

Section  203(c)  increases  the  salaries  of  the  Librarian  of  Congress, 
the  General  Counsel  of  the  General  Accounting  Office,  and  the  Public 
Printer  from  $20,000  to  $26,000,  and  of  the  Architect  of  the  Capitol 
from  $20,700  to  $26,000. 

Section  203(d)  increases  the  salaries  of  the  Deputy  Librarian  of 
Congress  and  the  Deputy  Public  Printer  from  $18,500  to  $24,500, 
and  of  the  Assistant  Architect  of  the  Capitol  from  $19,000  to  $24,500. 

Section  203(e)  increases  the  salary  of  the  Second  Assistant  Archi¬ 
tect  of  the  Capitol  from  $17,500  to  $22,500. 

Section  203(f)  increases  the  salarv  of  the  Chaplain  of  the  House  of 
Representatives  from  $9,422"  to  $12,500. 

Section  203(g)  increases  the  salary  of  the  Secretary  of  the  Senate, 
Sergeant  at  Arms  of  the  Senate,  and  the  Legislative  Counsel  of  the 
Senate  to  $27,500. 

Section  203(h)  increases  the  salary  of  the  Chaplain  of  the  Senate 
to  $15,000. 

Section  204  increases  the  salaries  of  Members  of  Congress  and  the 
Resident  Commissioner  from  Puerto  Rico  from  $22,500  to  $30,000,  and 
of  the  Speaker  of  the  House  of  Representatives  from  $35,000  to  $43,000. 

Section  205  limits  the  increase  in  the  salary  of  any  congressional 
employee  or  officer,  subject  to  sections  202(a)  and  202(b),  to  not  more 
than  the  increase  granted  a  GS-18  ($4,500). 

Section  301  names  the  title  of  the  bill  “Federal  Executive  Salary  Act 
of  1964.” 


Section  302  establishes  a  five-level  salary  scale. 

Section  303(a)  enumerates  the  positions  for  level  I,  to  include  only 
members  of  the  Cabinet. 

Section  303(b)  enumerates  19  positions  for  level  II. 

Section  303(c)  enumerates  40  positions  for  level  III. 

Section  303  (d)  enumerates  71  positions  for  level  IV. 

Section  303(e)  enumerates  97  positions  for  level  V. 

Section  303(f)  grants  authority  to  the  President  to  place  20  other 
officers  in  levels  IV  and  V.  This  authority  will  enable  the  Presi¬ 
dent  to  elevate  or  lower  positions  the  salary  for  which  is  not  fixed  by 
statute,  according  to  executive  needs. 

Section  304(a)  increases  the  salary  of  the  Vice  President  from  $35,000 
to  $43,000. 
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Section  304(b)  authorizes  the  President  to  pay  14  White  House 
staff  members,  including  6  administrative  assistants  and  8  other  assist¬ 
ants  or  secretaries,  plus  the  Executive  Secretary  of  the  National  Secu¬ 
rity  Council  and  the  Executive  Secretary  of  the  National  Aeronautics 
and  Space  Council,  compensation  not  greater  than  level  II  of  the 
Executive  Salary  Act  ($30,000  in  this  bill). 

Section  305  repeals  all  statutes  heretofore  establishing  salaries  for 
executive  employees  of  the  Government. 

Section  306(a)(1)  provides  for  the  establishment  of  salaries  by  the 
Attorney  General  for  U.S.  attorneys  and  assistant  U.S.  attorneys  at  a 
rate  not  higher  than  the  rate  paid  GS-18. 

Section  306(a)(2)  provides  that  incumbent  U.S.  attorneys  and  as¬ 
sistant  U.S.  attorneys  shall  be  paid  at  levels  comparable  to  other 
Government  attorneys  of  equal  qualification  and  responsibility.  The 
Attorney  General  shall  determine  “qualification  and  responsibility.” 

Section  306(b)  amends  the  Foreign  Service  Act  to  increase  the 
salaries  of  chiefs  of  missions. 


Present 

salary 

New 

salary 

Position: 

Chiefs  of  mission,  class  I _ _  _ _ 

$27,500 
25, 000 
22,500 
20,000 

$30, 000 
28,  500 
27, 000 
26, 000 

Chiefs  of  mission^  class  II.  _  . 

Chiefs  of  mission,  class  III . 

Chiefs  of  mission,  class  IV.  . . . . 

Section  306(c)  corrects  the  omission  of  the  1962  Pay  Act  in  regard 
tc  seven  employees  of  the  National  Aeronautics  and  Space  Council 
who  did  not  receive  an  increase  in  that  act.  This  section  increases  the 
maximum  rate  for  their  salary  to  GS-18  ($24,500). 

Section  306(d)  amends  the  National  Aeronautics  and  Space  Act  of 
1958,  which  gives  the  Administrator  authority  to  appoint  425  em¬ 
ployees  to  scientific,  engineering,  and  personnel  positions,  without 
regard  to  the  Classification  Act,  at  the  grade  IS  level.  This  amend¬ 
ment  removes  the  Administrator’s  authority  to  place  30  of  such 
persons  at  a  salary  rate  of  $21,000. 

Section  306(e)  amends  the  Advisory  Commission  on  Intergovern¬ 
mental  Relations  Act  of  1959  to  increase  the  maximum  compensation 
from  $20,000  to  the  rate  of  GS-18  ($24,500). 

Section  306(f)  provides  for  conforming  changes  in  existing  law  in 
regard  to  employees  and  officers  of  the  Atomic  Energy  Commission 
whose  salary  is  now  fixed  by  statute. 

Section  306(g)  amends  the  United  Nations  Organization  Act  of  1946 
to  eliminate  the  salary  of  $15,000  per  annum  for  representatives  and  al¬ 
ternates  at  UNESCO,  and  to  provide  authority  for  the  President  to 
establish  salaries  for  these  persons  at  rates  within  the  rates  paid 
Foreign  Service  officers  (not  to  exceed  $24,500  under  this  act). 

Section  306(h)  authorizes  the  President  to  assign  employees  of  the 
National  Security  Agency  to  positions  among  the  20  positions  provided 
in  section  303(f),  but  precludes  other  NSA  employees  from  exceeding 
the  salary  rates  of  the  Classification  Act. 

Section  306(i)(l)  increases  the  salaries  of  officers  of  the  District  of 
Columbia  government. 
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Section  307  changes  the  position  titles  of  six  Administrative  Assist¬ 
ant  Secretaries  to  new  titles  more  accurately  describing  the  functions  of 
the  positions. 

Section  308  prohibits  any  employee  whose  salary  can  be  fixed  by 
administrative  action  from  receiving  more  than  a  GS-18.  Ex¬ 
cluded  from  this  limitation  are  the  Central  Intelligence  Agency,  the 
Tennessee  Valley  Authority,  the  Federal  Deposit  Insurance  Corpora¬ 
tion,  the  Comptroller  of  the  Currency,  and  the  Federal  Reserve  Board. 

Under  Section  309,  positions  previously  in  the  Executive  Salary  Act 
of  1 956  or  other  statutes,  which  are  affected  by  the  repealing  provisions 
of  this  act,  but  which  are  not  placed  in  an  executive  salary  level  by 
this  act  or  by  subsequent  action  by  the  President,  shall  be  assigned  to 
appropriate  salary  levels  in  the  General  Schedule. 

Section  401  names  this  title  the  “Federal  Judicial  Salarv  Act  of 
1964.” 

Section  402(a)  increases  salaries  of  officers  and  employees  in  judicial 
branch  by  an  amount  similar  to  that  given  to  employees  under  the 
General  Schedule. 

Section  402(b)  provides  similar  increases  to  secretaries  and  law 
clerks  of  circuit  and  district  judges. 

Section  402(c)  provides  similar  increases  for  court  reporters  for 
the  district  courts. 

Section  402(d)  increases  salaries  of  full-time  and  part-time  referees 
in  bankruptcy  from  $15,000  and  $7,500  to  $22,500  and  $11,000. 

Section  403(a)  increases  salaries  of  Justices  of  the  Supreme  Court 
by  $7,500  per  annum. 

Section  403(b)  increases  the  salaries  of  judges  of  the  courts  of 
appeals  by  $7,500. 

Section  403(c)  increases  district  judges’  salaries  by  $7,500. 

Section  403(d)  increases  salaries  of  judges  of  the  Court  of  Claims 
salaries  by  $7,500. 

Section  403(e)  increases  salaries  of  judges  of  the  Court  of  Customs 
and  Patent  Appeals  by  $7,500. 

Section  403(f)  increases  salaries  of  judges  of  the  Customs  Court  by 
$7,500. 

Section  403(g)  increases  salaries  of  Director  and  Deputy  Director 
of  the  Administrative  Office  of  the  U.S.  Courts  from  $20,000  to  $27,000 
and  $26,000  respectively. 

Section  403(h)  increases  salaries  of  the  commissioners  of  the  Court 
of  Claims  from  $19,000  to  $26,000. 

Section  403 (i)  increases  salaries  of  judges  of  the  Tax  Court  of  the 
United  States  from  $22,500  to  $30,000. 

Section  403  (j)  increases  salary  of  judges  of  the  Court  of  Military 
Appeals  from  $25,500  to  $33,000. 

Section  501  provides  that  except  for  Members  of  Congress  and  the 
officers  and  employees  of  the  House  of  Representatives  and  the 
Senate  whose  salaries  would  under  this  act  exceed  $22,000  per  annum, 
the  effective  date  of  the  salary  increases  provided  in  this  act  shall  be 
July  1,  1964. 
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AGENCY  VIEWS 

Following  is  a  letter  from  Hon.  Elmer  B.  Staats,  Deputy  Director 
of  the  Bureau  of  the  Budget,  with  regard  to  the  absorption-of-cost 
provision  of  H.R.  11049: 

Executive  Office  of  the  President, 

Bureau  of  the  Budget, 
Washington,  D.C.,  June  8,  196 1+. 

Hon.  Olin  D.  Johnston, 

Chairman,  Committee  on  Post  Office  and  Civil  Service,  U.S.  Senate, 
Washington,  D.C. 

Dear  Mr.  Chairman:  In  applying  its  policy  of  having  the  execu¬ 
tive  agencies  absorb  as  much  of  the  cost  of  each  pay  raise  as  possible, 
the  Bureau  of  the  Budget  has  never  required  uniform,  across-the- 
board  absorption  percentages.  Instead,  the  operations  of  each  agency 
were  examined  separately.  Workload  requirements  and  adequate 
standards  of  service  were  taken  into  account  and  allowed  for.  Sav¬ 
ings  and  absorption  rates  were  greatest  in  those  cases  where  they  were 
justified  by  management  improvements  and  increased  employee 
productivity;  changed  conditions,  such  as  lower  workload  require¬ 
ments  than  had  been  envisaged;  and  unforeseen  economies,  savings, 
or  slippages  in  the  execution  of  certain  activities. 

As  a  result  of  this  flexible  and  case-by-case  application,  absorption 
rates  have  varied  considerably  by  agency.  In  the  fiscal  year  1961, 
for  example,  the  U.S.  Information  Agency  absorbed  none  of  its  pay 
raise  costs  of  $2.8  million,  while  the  National  Aeronautics  and  Space 
Administration  absorbed  100  percent  of  its  $6.3  million  of  pay  raise 
costs;  similarly,  in  1961  the  Post  Office  Department  absorbed  only 
$125,000  out  of  a  total  pay  act  cost  of  $242  million,  or  about  one- 
twentieth  of  1  percent,  while  the  General  Services  Administration 
absorbed  the  entire  amount  of  its  $6.1  million  cost. 

Absorption  of  pay  act  costs  in  the  fiscal  year  1963  showed  the 
same  wide  range  by  agency  of  absorption  rates.  On  the  low  side, 
for  example,  the  Department  of  Justice  could  absorb  only  $471,000 
out  of  added  pay  raise  costs  of  $11.2  million,  or  about  4  percent,  the 
Treasury  Department,  $2.2  million  out  of  $24.7  million,  or  9  percent, 
and  the  National  Labor  Relations  Board,  none  of  its  $820,000  cost. 
On  the  high  side  were,  again,  the  National  Aeronautics  and  Space 
Administration  absorbing  all  of  its  $9.4  million  of  pay  act  costs,  the 
Housing  and  Home  Finance  Agency  which  absorbed  $4  million,  or 
83  percent,  of  its  $4.8  million  pay  raise  costs,  and  the  Department 
of  Health,  Education,  and  Welfare,  which  absorbed  $12.9  million,  or 
82  percent,  of  its  added  cost  of  $15.8  million. 

Sincerely, 


Elmer  B.  Staats,  Deputy  Director. 
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CHANGES  IN  EXISTING  LAW  MADE  BY  THE  BILL,  AS  REPORTED 

In  compliance  with  subsection  4  of  rule  XXIX  of  the  Standing  Rules 
of  the  Senate,  changes  in  existing  law  made  by  the  bill,  as  reported, 
are  shown  as  follows  (existing  law  proposed  to  be  omitted  is  enclosed 
in  black  brackets,  new  matter  is  printed  in  italic,  existing  law  in  which 
no  change  is  proposed  is  shown  in  roman) : 

FEDERAL  SALARY  REFORM  ACT  OF  1962 

*  *  *  *  *  *  * 

Sec.  504.  (a)  Whenever  the  President  shall  find  that  the  salary 
rates  in  private  enterprise  for  one  or  more  occupations  in  one  or  more 
areas  or  locations  are  so  substantially  above  the  salary  rates  of  statu¬ 
tory  pay  schedules  as  to  handicap  significantly  the  Government’s 
recruitment  or  retention  of  well-qualified  persons  in  positions  com¬ 
pensated  under  (1)  section  603(b)  of  the  Classification  Act  of  1949,  #  I 
as  amended  (5  U.S.C.  1113(b)),  (2)  the  provisions  of  part  III  of 
title  39,  United  States  Code,  relating  to  personnel  in  the  postal  field 
service,  (3)  the  pay  scales  for  physicians,  dentists,  and  nurses  in  the 
Department  of  Medicine  and  Surgery  of  the  Veterans’  Administra¬ 
tion  under  chapter  73  of  title  38,  United  States  Code,  or  (4)  sections 
412  and  415  of  the  Foreign  Service  Act  of  1946,  as  amended  (22  U.S.C 
867  and  870),  he  may  establish  for  such  areas  or  locations  higher 
minimum  rates  of  basic  compensation  for  one  or  more  grades  or  levels, 
occupational  groups,  series,  classes,  or  subdivisions  thereof,  and  may 
make  corresponding  increases  in  all  step  rates  of  the  salary  range  for 
each  such  grade  or  level:  Provided,  That  in  no  case  shall  any  mini¬ 
mum  salary  rate  so  established  exceed  the  seventh  salary  rate  pre¬ 
scribed  by  law  for  the  grade  or  level.  The  President  may  authorize 
the  exercise  of  the  authority  conferred  upon  him  by  this  section  by 
the  Civil  Service  Commission  or,  in  the  case  of  employees  not  subject 
to  the  civil  service  laws  and  regulations,  by  such  other  agency  or 
agencies  as  he  may  designate. 

(b)  Within  the  limitations  specified  in  subsection  (a),  rates  of 
basic  compensation  established  under  such  subsection  may  be  revised 
from  time  to  time  by  the  President  or  by  such  agency  or  agencies  as  4^ 
he  may  designate.  Such  actions  or  revisions  shall  have  the  force  and 
effect  of  law. 

(c)  Any  increase  in  rate  of  basic  compensation  established  under 
this  section  shall  not  be  regarded  as  an  “equivalent  increase”  in  com¬ 
pensation  within  the  meaning  of  section  701(a)  of  the  Classification 
Act  of  1949,  as  amended,  and  section  3552  of  title  39  of  the  United 
States  Code. 

(d)  The  rate  of  basic  compensation,  established  under  this  section,  and 
received  by  any  officer  or  employee  immediately  prior  to  the  effective  date 
of  a  statutory  increase  in  the  compensation  schedules  of  the  salary  systems 
specified  in  subsection  (a)  shall  be  initially  adjusted  on  the  effective  date 
of  such  new  compensation  schedules  in  accordance  with  conversion  rules 
and  regulations  prescribed  by  the  President  or  by  such  agency  or  agencies 
as  he  may  designate. 
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CLASSIFICATION  ACT  OF  1949 

*  *  *  *  *  *  * 

TITLE  V — AUTHORITY  AND  PROCEDURE 
******* 

Sec.  505.  (a)  *  *  * 

(b)  Subject  to  subsections  (c),  (d),  (e),  (f),  (g),  and  (j)  of  this  sec¬ 
tion,  a  majority  of  the  Civil  Service  Commissioners  are  authorized  to 
establish  and,  from  time  to  time,  revise  the  maximum  numbers  of 
positions  (not  to  exceed  an  aggregate  of  twenty-four  hundred,  in  addi¬ 
tion  to  ( i )  any  professional  engineering  positions  primarily  concerned 
with  research  and  development  and  professional  positions  in  the 
physical  and  natural  sciences  and  medicine  [which  may  be  placed  in 
such  grades],  and  positions  placed  under  this  Act  pursuant  to  section 
309  of  the  Federal  Executive  Salary  Act  of  1964,  which  may  be  placed  in 
such  grades,  and  (ii)  two  hundred  and  forty  examiner  positions  under 
section  11  of  the  Administrative  Procedure  Act  (60  Stat.  244:  6  U.S.C. 
1010 )  which  may  be  placed  in  grade  16  and  nine  such  positions  which 
may  be  placed  in  grade  17)  which  may  be  in  grades  16,  17,  and  18  of 
the  General  Schedule  at  any  one  time,  except  that  under  such  author¬ 
ity— 

(1)  not  to  exceed  25  per  centum  of  such  aggregate  number  may 
be  placed  in  grade  17  and  not  to  exceed  12  per  centum  of  such 
aggregate  number  may  be  placed  in  grade  18; 

(2)  fifty  of  such  positions  shall  be  available  only  for  allocation, 
with  the  approval  of  the  President,  for  agencies  or  functions 
created  after  the  date  of  enactment  of  this  subparagraph; 

(3)  fourteen  of  such  positions  shall  be  available  only  for  alloca¬ 
tion  to  the  United  States  Arms  Control  and  Disarmament  Agency; 

(4)  six  of  such  positions  shall  be  available  only  for  allocation 
to  the  Immigration  and  Naturalization  Service  of  the  Department 
of  Justice;  and 

(5)  Four  of  such  positions  shall  be  available  only  for  allocation 
to  the  Federal  Home  Loan  Bank  Board. 
******* 
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Sec.  603.  (a)  *  *  * 

[(b)  The  compensation  schedules  for  the  General  Schedule  shall 
be  as  follows: 

[COMPENSATION  SCHEDULE  I 

(To  be  effective  for  the  period  beginning  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  the 
date  of  enactment  of  this  Act,  and  ending  immediately  prior  to  the  applicable  initial  effective  date  of 
Compensation  Schedule  II  set  forth  below) 


Per  annum  rates  and  steps 


Grade 


i 

2 

3 

4 

5 

6 

7 

8 

9 

GS-1- . . 

$3,245 

$3, 350 

$3, 455 

$3,560 

$3, 665 

$3,770 

$3,875 

$3,980 

$4,085 

GS-2 _ 

3,560 

3,665 

3,  770 

3, 875 

3, 980 

4, 085 

4,190 

4,295 

4,400 

GS-3 _ 

3,820 

3,925 

4, 030 

4, 135 

4, 240 

4,345 

4, 455 

4,580 

4,705 

GS-L . 

4,110 

4,250 

4,390 

4,530 

4, 670 

4,  810 

4,  950 

5,  090 

5,230 

GS-5 . . . 

4,565 

4,725 

4, 885 

5, 045 

5,205 

5, 365 

5,525 

5,685 

5,845 

GS-6-__ . . 

5,035 

5,  205 

5, 375 

5,545 

5,715 

5,  885 

6, 055 

6,  225 

6, 395 

GS-7 . . 

5,540 

5,725 

5, 910 

6, 095 

6,280 

6,465 

6,  650 

6,835 

7,020 

GS-8 _ _ 

6, 090 

6,295 

6,500 

6,705 

6,  910 

7,115 

7,  320 

7,  525 

7,730 

GS-9-. . . 

6, 675 

6,900 

7, 125 

7,  350 

7, 575 

7,800 

8, 025 

8,250 

8,475 

GS-10 _ 

7,290 

7,  535 

7,  780 

8,025 

8,  270 

8,  515 

8,  760 

9,005 

9, 250 

GS-11 _ _ 

8, 045 

8,310 

8,  575 

8,  840 

9, 105 

9,  370 

9,  635 

9,900 

10, 165 

GS-1 2 _ 

9,475 

9,  790 

10, 105 

10,  420 

10,  735 

11,050 

11,365 

11,  680 

11,  995 

GS-13 _ 

11,150 

11,515 

11,880 

12,  245 

12, 610 

12, 975 

13,  340 

13,  705 

14,070 

GS-14__ _ _ 

12, 845 

13, 270 

13, 695 

14, 120 

14,545 

14,  970 

15,395 

15,820 

16,  245 

GS-15  _ 

1 4,  565 

15, 045 

15,  525 

16,005 

16,  485 

16, 965 

17,  445 

17, 925 

GS-16 

16,000 

16,  500 

17,000 

17,500 

18,000 

GS-17  .. 

18,000 

18^  500 

19;  000 

19,500 

20,000 

GS-18  . 

20,000 

10 


$4,190 
4,  505 
4,830 
5, 370 
6,005 
6,565 
7,205 


COMPENSATION  SCHEDULE  II 

(To  be  effective  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  January  1, 1964,  and  thereafter) 


Grade 


Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

$3, 305 

$3, 410 

$3,  515 

$3,  620 

$3,  725 

$3,830 

$3, 935 

$4, 040 

$4, 145 

$4,  250 

3, 620 

3,  725 

3,830 

3,935 

4,040 

4, 145 

4,  250 

4, 355 

4,460 

4,565 

3,880 

3,985 

4,090 

4, 195 

4,300 

4, 405 

4,525 

4,650 

4,  775 

4,900 

4,  215 

4, 355 

4,495 

4,635 

4,  775 

4,915 

5, 055 

5, 195 

5,335 

5,  475 

4,690 

4,  860 

5,010 

5,170 

5, 330 

5,  490 

5,650 

5, 810 

5,  970 

6, 130 

5,235 

5,410 

5,585 

5,760 

5,935 

6,110 

6,285 

6,  460 

6,635 

6,  810 

5,795 

5,990 

6, 185 

6,380 

6,  575 

6,  770 

6,965 

7, 160 

7, 355 

7, 5Sh 

6,  390 

6,600 

6, 810 

7,  020 

7,230 

7,  440 

7,650 

7,860 

8,070 

8,2^ 

7,030 

7,260 

7,490 

7,720 

7, 950 

8, 180 

8,410 

8,  640 

8, 870 

9, 1(1 

7,690 

7, 945 

8,200 

8,455 

8,  710 

8,965 

9,220 

9,  475 

9,730 

9,985 

8,  410 

8,  690 

8,  970 

9,  250 

9,530 

9, 810 

10,090 

10,  370 

10, 650 

9,980 

10, 310 

10,  640 

10,  970 

11,300 

11,630 

11,  960 

12,290 

12, 620 

11,725 

12, 110 

12,  495 

12,  880 

13,  265 

13,  650 

14,  035 

14,  420 

14, 805 

13,615 

14, 065 

14,  515 

14,  965 

15,  415 

15,865 

16, 315 

16,  765 

17,215 

15,  665 

16, 180 

16,  695 

17,  210 

17,  725 

18, 240 

18, 755 

19,  270 

16,000 

16,  500 

17,000 

17,  500 

18,000 

18,000 

18,  500 

19,000 

19,500 

20,000 

20,000 

GS-1-. 

GS-2__ 

GS-3.. 

GS-4.. 

GS-5.. 

OS-6.. 

GS-7.. 

GS-8-. 

GS-9_. 

GS-10 

GS-11 

OS-12 

GS-13 

GS-14 

GS-15 

GS-16 

GS-17 

OS-18 
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(b)  The  compensation  schedule  for  the  General  Schedule  shall  be  as 
follows: 


“Grade 


Per  annum  rates  and  steps 


1 

2 

3 

4 

6 

6 

7 

8 

9 

10 

GS-1 _ 

$3, 385 

$3, 500 

$3, 616 

$3, 7  SO 

$3, 845 

$3, 960 

$4, 075 

$4,190 

$ 4 , 305 

$4, 420 

GS-2 . . 

3.680 

3,805 

3,930 

4,055 

4, 180 

4,306 

4,430 

4, 665 

4,680 

4,805 

GS—S - 

4,005 

4,140 

4,275 

4,410 

4. 545 

4. 680 

4,816 

4,950 

5,  085 

5,220 

GS-4- . _. 

4.430 

4.630 

4,780 

4,930 

5,080 

5.230 

5,380 

5, 530 

5,680 

5,830 

GS-B _ _ 

5.000 

5,166 

5,330 

5,  496 

6,660 

5,82  5 

6,990 

6.155 

6, 320 

6, 4  85 

GS-6 _ 

5,505 

5,690 

5, 875 

6,  060 

6, 245 

6,  430 

6, 615 

6,800 

6,985 

7,170 

GS-7 _ 

6, 050 

6, 250 

6, 450 

6,  650 

6. 850 

7,050 

7,250 

7,450 

7,650 

7,850 

GS-8 _ 

6,630 

6,850 

7,070 

7 ,290 

7. 510 

7.730 

7,950 

8,170 

8,390 

8,  610 

GS-9 _ _ 

7,220 

7,465 

7,  710 

7.  955 

8,200 

8, 445 

8, 690 

8,935 

9,180 

9,  425 

GS-10 _ 

7,900 

8,170 

8,  440 

8. 7 10 

8,980 

9,250 

9, 520 

9,  7  90 

10,060 

10, 330 

GS-U _ 

8,650 

8,945 

9,  240 

9, 535 

9,830 

10,125 

10, 420 

10, 715 

11,010 

11.305 

GS-12 _ 

10,  250 

10,605 

10,  960 

11.315 

11,670 

12,025 

12, 380 

12.735 

13,090 

IS,  44 5 

GS-1S _ 

12, 075 

12,495 

12, 915 

13,  335 

IS,  755 

14,175 

14,  595 

15,015 

15, 435 

15.855 

GS-H _ 

14. 170 

14,  660 

15. 150 

15, 640 

16,130 

16,620 

17,110 

17,600 

18. 090 

18, 580 

GS-15 _ 

16,460 

17,030 

17,600 

18, 170 

18,  7 40 

19, 310 

19.880 

20,  450 

21,020 

21,590 

OS-16 _  ... 

18, 935 

19,590 

20,  245 

20.900 

21,555 

22, 210 

22, 865 

23,  520 

24, 175 

OS-77 _ 

21,445 

22, 195 

22. 945 

23,  695 

24.445 

GS-18 _ 

24,500 

* 


* 


* 


* 


* 


* 


* 
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Sec.  801.  All  new  appointments  shall  be  made  at  the  minimum  rate 
of  the  appropriate  grade,  except  that  in  accordance  with  regulations 
prescribed  by  the  Commission  which  provide  for  such  considerations  as 
the  candidate’s  existing  salary ,  unusually  high  or  unique  qualifications, 
or  a  special  need  of  the  Government  for  his  services,  the  head  of  any  de¬ 
partment  may,  with  the  approval  of  the  Commission  in  each  specific  case, 
appoint  individuals  to  positions  in  grade  13  and  above  of  the  General 
Schedule  at  such  rate  or  rates  above  the  minimum  rate  of  the  appropriate 
grade  as  the  Commission  may  authorize  for  this  purpose. 

*  s|e  *  *  *  *  * 


v  SECTION  604(d)(3)  OF  THE  FEDERAL  EMPLOYEES  PAY  ACT 
•  OF  1945,  AS  AMENDED  (5  U.S.C.  944(c)(3)) 

[(3)  All  rates  shall  be  computed  in  full  cents,  counting  a  fraction 
of  a  cent  as  the  next  higher  cent.] 

(3)  All  rates  shall  be  computed  to  the  nearest  cent,  counting  one-half 
cent  and  over  as  a  whole  cent. 


34-668  o 


64 
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TITLE  39,  UNITED  STATES  CODE 

CHAPTER  1— DEFINITIONS  AND  APPLICATION 

Sec. 

1.  Definitions. 

2.  Application. 

§  1.  Definitions 

As  used  in  this  title — 

“Department”  means  the  Post  Office  Department,  continued  by 
section  301  of  this  title,  and  the  postal  field  service  of  the  Post  Office 
Department; 

“postal  field  service”  or  “field  postal  service”  includes  all  opera¬ 
tions  and  organization  units  of  the  Department,  other  than  the 
departmental  operations  and  organization  units  in  the  headquarters 
offices  of  the  Department  at  the  seat  of  the  Government,  and  includes 
postal  inspectors  assigned  to  the  headquarters  offices  of  the  Depart¬ 
ment  at  the  seat  of  the  Government;  ^ 

“departmental  service”  means  the  administrative  headquarters  of^l 
the  Department  and  its  branches  as  distinguished  from  the  postal 
field  service; 

“revenue  of  the  Department”  means  all  funds  of  the  United  States, 
other  than  trust  funds,  received  by  the  Department  from  any  source 
in  the  exercise  of  any  power  or  function  vested  in  it,  including,  but 
not  limited  to— 

(i)  unclaimed  money  in  dead  letters  for  which  an  owner  cannot 
be  found; 

(ii)  unclaimed  money  taken  from  the  mail  by  robbery,  theft, 
or  otherwise,  which  may  come  into  the  hands  of  an  agent  or 
employee  of  the  United  States  or  any  other  person; 

(iii)  fines,  penalties,  and  forfeitures,  imposed  for  a  violation 
of  the  postal  laws,  except  such  part  as  may  by  law  belong  to  the 
informer  or  party  prosecuting  for  the  same; 

(iv)  money  derived  from  the  sale  of  wastepaper  or  other  pub¬ 
lic  property  of  the  Department; 

(v)  commissions  on  toll  telephones  located  in  buildings  under 
the  custody  of  the  Department; 

(vi)  amounts  collected  from  officers  and  employees  of  theijf 
Department  on  account  of  payments  to  them  by  courts  of  witness™ 
fees  and  allowances  for  expenses  of  travel  and  subsistence  in 
cases  in  which  they  have  been  subpenaed  to  testify  in  private 
litigation  in  their  official  capacities  or  to  produce  official  records; 

(vii)  money  recovered  or  collected  on  account  of  loss  of  first- 
class  domestic  registered  matter  which  is  not  restored  to  the 
original  [owners.]  owners ; 

“ revenue  unit”  means  that  amount  of  revenue  of  a  post  office  from  mail 
and  special  service  transactions  which  is  equal  to  the  average  sum  of 
postal  rates  and  fees  received  by  the  Department  during  the  fiscal  year 
for  1,000  pieces  of  originating  mail  and  special  service  transactions 
determined  in  accordance  with  section  2381  of  this  title. 
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CHAPTER  3— ORGANIZATION 

Sec. 

301.  Post  Office  Department. 

302.  Postmaster  General. 

303.  Seal. 

304.  Deputy  Postmaster  General. 

305.  Assistant  Postmasters  General. 

306.  Advisory  board. 

307.  General  Counsel. 

[308.  Chief  Postal  Inspector.] 

308.  a  Judicial  Officer. 

309.  Delegation  of  authority. 

*  *  *  *  *  *  * 

[  §  308.  Chief  Postal  Inspector 

[The  annual  rate  of  basic  compensation  of  the  position  of  Chief 
Postal  Inspector  in  the  Post  Office  Department  is  $19,000.] 

******* 

CHAPTER  7— POST  OFFICES 

Sec. 

701.  Establishment  and  discontinuance  of  post  offices. 

702.  Classes  of  post  offices. 

703.  Distributing  offices;  clerk  hire. 

704.  Reimbursement  for  equipment  on  discontinuance  of  office. 

705.  Branch  post  offices  and  stations. 

706.  Postal  agencies  in  other  countries. 

707.  Hours  of  service. 

708.  Box  rents  to  be  prepaid. 

709.  Arrival  and  departure  of  mail. 

710.  Making  up  mail. 

[711.  Method  of  determining  gross  receipts.] 

712.  Armed  Forces  postal  clerks. 

[§  702.  Classes  of  post  offices 

[At  the  beginning  of  each  fiscal  year,  the  Postmaster  General  shall 
divide  post  offices  into  four  classes  on  the  basis  of  gross  annual  postal 
receipts  for  the  preceding  calendar  year.  He  shall  place  in  the  first 
class  those  post  offices  at  which  those  receipts  are  $40,000  or  more.  He 
shall  place  in  the  second  class  those  post  offices  at  which  those  receipts 
are  $8,000  or  more,  but  less  than  $40,000.  He  shall  place  in  the  third 
class  those  post  offices  at  which  those  receipts  are  $1,500  or  more,  but 
less  than  $8,000.  He  shall  place  in  the  fourth  class  those  offices  at 
which  those  receipts  for  each  of  two  consecutive  calendar  years  are 
less  than  $1,500,  or  where  in  any  calendar  year  those  receipts  are 
less  than  $1,400.] 

§  702.  Classes  of  post  offices 

(a)  Effective  at  the  beginning  of  each  fiscal  year  the  Postmaster  General 
shall  divide  post  offices  into  jour  classes  on  the  basis  of  the  revenue  units 
of  each  office  for  the  second  preceding  fiscal  year.  He  shall  place  in  the 
first  class  those  post  offices  having  950  or  more  revenue  units.  He  shall 
place  in  the  second  class  those  post  offices  having  190  or  more  revenue 
units,  but  less  than  950  revenue  units.  He  shall  place  in  the  third  class 
those  post  offices  having  36  or  more  revenue  units,  but  less  than  190 
revenue  units.  He  shall  place  in  the  fourth  class  those  post  offices  having 
less  than  36  revenue  units. 
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(6)  The  Postmaster  General  shall  exclude  from  the  revenue  credited  to 
a  post  office  for  the  purposes  of  this  section  money  received  at  that  office 
for— 

( 1 )  setting  meters  for  patrons  beyond  the  area  served  by  the  office 
unless  authorized  by  the  Department; 

(2)  stamps,  stamped  envelopes,  and  potal  cards  sold  in  large  or 
unusual  quantities  to  be  used  in  mailing  matter  at  other  offices;  and 

(3)  stamps,  stamped  envelopes,  and  postal  cards  sold  for  mailing 
matter  diverted  from  other  offices  and  mailing  of  matter  so  diverted 
without  stamps  affixed. 

(c)  Whenever  unusual  conditions  prevail  at  a  post  office  of  the  fourth 
class,  the  Postmaster  General  may  advance  such  office  to  the  appropriate 
class  based  on  his  estimate  of  the  number  of  revenue  units  which  the 
office  will  have  during  the  succeeding  twelve  months.  Any  office  so  ad¬ 
vanced  need  not  be  relegated  to  a  lower  class  before  the  end  of  the  second 
fiscal  year  after  the  advancement.  At  that  time,  the  office  shall  be 
assigned  to  the  appropriate  class  in  accordance  with  subsections  (a)  and  ^ 


(6)  of  this  section. 


§  704.  Reimbursement  for  equipment  on  discontinuance  of  office 

The  Postmaster  General  shall  reimburse,  on  a  fair  and  equitable 
basis,  the  postmaster  of  any  discontinued  post  office  [of  the  first, 
second  or  third  class]  ( other  than  one  for  which  the  postmaster  furnishes 
quarters,  equipment,  and  fixtures  on  an  allowance  basis)  for  equipment 
and  fixtures  that  were — 

(1)  furnished  by  the  postmaster; 

(2)  necessary  to  the  efficient  operation  of  the  post  office;  and 

(3)  in  use  in  the  post  office  at  the  time  of  discontinuance. 


[§  711.  Method  of  determining  gross  receipts 

[(a)  In  determining  gross  receipts  at  post  offices  of  the  fourth 
class,  the  Postmaster  General  shall  allow  credit  only  for  the  postage 
collected  in  addition  to  the  regular  rate  on  business  reply  cards  and 
letters  in  business  reply  envelopes  delivered  at  those  offices. 

[(b)  The  gross  receipts  do  not  include  money  received  for — 

[(1)  setting  meters  for  patrons  beyond  the  area  served  by  his 
office  unless  authorized  by  the  Department; 

[(2)  stamps,  stamped  envelopes  and  postal  cards  sold  in  large 
or  unusual  quantities  to  be  used  in  mailing  matter  at  other  offices ; 
and 

[(3)  stamps,  stamped  envelopes  and  postal  cards  sold  for  mail¬ 
ing  mattter  diverted  from  other  offices,  and  mailings  of  matter  so 
diverted  without  stamps  affixed. 

[(c)  The  part  of  the  gross  postal  receipts  of  a  post  office,  that  are 
determined  in  accordance  with  estimates  of  the  Postmaster  General 
to  be  attributable  to  the  increases  in  postage  rates  provided  by  any 
Act  of  Congress  enacted  on  or  after  May  27,  1958,  may  not  be  counted 
for  the  purpose  of  determining  the  classes  of  the  respective  post  offices 
and  the  compensation  and  allowances  of  postmasters  and  other  em¬ 
ployees  whose  compensation  or  allowances  are  based  on  the  annual 
gross  receipts  of  such  post  offices.  This  section  does  not  operate  to 
relegate  a  post  office  to  a  class  or  receipts  catetory  below  the  class  or 
receipts  category  to  which  it  may  be  assigned  on  the  basis  of  gross 
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postal  receipts  accruing  during  the  last  complete  calendar  year  prior 
to  May  27,  1958,  or,  in  the  case  of  a  post  office  which  was  in  existence 
on  that  date  but  which  was  not  in  existence  during  the  whole  of  that 
calendar  year,  on  the  basis  of  gross  postal  receipts  accruing  during 
the  last  quarter  prior  to  May  27,  1958.] 

******* 

CHAPTER  21— CONTRACTS 
****** 

§  2009.  Contracts  for  delivery  of  special  delivery  mail 

The  Postmaster  General,  when  he  deems  it  expedient,  may  contract 
for  the  immediate  delivery  of  all  special  delivery  mail  from  any  post 
office  at  any  price  less  than  [eight  cents  per  piece]  the  fees  established 
pursuant  to  section  6007  ( a )  of  this  title. 

******* 

CHAPTER  23— PROPERTY 

******* 

§  2102.  Leases 

(a)  Notwithstanding  any  other  provision  of  law  the  Postmaster 
General  may  lease,  on  such  terms  as  he  deems  appropriate,  real 
property  necessary  in  the  conduct  of  the  affairs  of  the  Department. 

(b)  The  term  of  a  lease  may  not  exceed  twenty  years  when  made 
for  quarters— 

[(1)  for  post  offices  of  the  first,  second  and  third  classes;] 

(1)  for  post  offices  at  which  the  postmaster  does  not  furnish 
quarters  on  an  allowance  basis; 

(2)  for  terminal  railway  post  offices;  and 

(3)  at  public  airports. 

******* 
CHAPTER  45— COMPENSATION  IN  THE  POSTAL  FIELD  SERVICE 

POSITIONS 

Sec. 

3501.  Ranking  of  positions. 

3502.  Appeals  to  Civil  Service  Commission. 

3511.  Key  positions. 

3512.  Positions  in  salary  level  1. 

3513.  Positions  in  salary  level  2. 

3514.  Positions  in  salary  level  3. 

3515.  Positions  in  salary  level  4. 

3516.  Positions  in  salary  level  5. 

3517.  Positions  in  salary  level  6. 

3518.  Positions  in  salary  level  7. 

3519.  Positions  in  salary  level  8. 

3520.  Positions  in  salary  level  9. 

3521.  Positions  in  salary  level  10. 

3522.  Positions  in  salary  level  11. 

3523.  Positions  in  salary  level  12. 

3524.  Positions  in  salary  level  13. 

3525.  Positions  in  salary  level  14. 

3526.  Positions  in  salary  level  15. 

3527.  Positions  in  salary  level  16. 

3528.  Positions  in  salary  level  17. 

3529.  Positions  in  salary  level  18. 

3530.  Positions  in  salary  level  19. 

3531.  Positions  in  salary  level  20. 
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COMPENSATION  AND  ALLOWANCES 

3541.  Pay  periods  and  computation  of  rates. 

3542.  Postal  Field  Service  Schedule. 

3543.  Rural  Carrier  Schedule. 

3544.  Fourth  Class  Office  Schedule. 

SALARY  STEPS  AND  PROMOTIONS 

3551.  Appointments  to  positions  in  the  postal  field  service. 

3552.  Automatic  advancement  by  step-increases. 

3553.  Creditable  service  for  advancement. 

3554.  Compensation  of  certain  temporary  employees. 

3555.  Reduction  in  salary  step. 

3556.  Automatic  advancement  withheld. 

3557.  Automatic  advancement  of  substitute  employee  deferred. 

3559.  Promotions. 

3560.  Salary  protection. 

HOURS  OF  WORK  AND  OVERTIME 

3571.  Maximum  hours  of  work. 

3572.  Minimum  hours  of  work  for  hourly  rate  employees. 

3573.  Compensatory  time,  overtime,  and  holidays. 

3574.  Night  work. 

3575.  Exemptions. 

3576.  Holiday  service  of  rural  carriers  and  employees  assigned  to  road  duty. 

3577.  Postmasters. 

SPECIAL  PROVISIONS  FOR  POSTAL  TRANSPORTATION  AND  MOTOR  VEHICLE  SERVICES 

3581.  Road  duty  employees. 

3582.  Time  credit  for  delay  to  trains  and  highway  post  offices. 

POSITIONS 


§  3501.  Ranking  of  positions 

(a)  The  Postmaster  General  shall  define  the  various  positions  other 
than  the  key  positions  specified  in  sections  3511-3531  of  this  title 
and  the  standard  positions  of  postmaster  in  a  fourth  class  office  and 
rural  carrier.  He  shall  assign  each  position  to  its  appropriate  salary 
level  in  the  Postal  Field  Service  Schedule.  He  shall  ascertain  the 
appropriate  salary  level  of  a  position  (1)  by  comparing  the  duties, 
responsibilities,  and  work  requirements  of  the  position  with  those  of 
key  positions  described  in  sections  3511-3531  of  this  title,  and  (2)  by 
ranking  the  position  in  relation  to  the  key  position  most  closely  com¬ 
parable  in  terms  of  the  level  of  duties,  responsibilities,  and  work 
requirements. 

(b)  In  ranking  positions,  the  Postmaster  General  shall  apply  the 
principle  of  equal  pay  for  substantially  equal  work  and  give  effect 
to  substantial  differences  in  difficulty  of  the  work  to  be  performed, 
in  the  degree  of  responsibility  to  be  exercised,  in  the  scope  and  variety 
of  tasks  involved,  and  in  the  conditions  of  performance. 

(c)  The  Postmaster  General  shall  determine  and,  effective  at  the  begin¬ 
ning  oj  the  first  pay  period  in  each  calendar  year,  shall  adjust  the  rankings 
oj  all  positions  for  which  the  number  of  annual  revenue  units  of  a  post 
office  or  its  class  is  a  relevant  factor  of  the  ranking,  using  the  revenue 
units  of  the  preceding  fiscal  year  and  the  class  in  which  the  office  will  be 
placed  at  the  beginning  of  the  next  fiscal  year.  The  Postmaster  General 
also  may  adjust  rankings  of  such  positions  at  other  times  of  the  year 
based  upon  substantial  changes  in  service  conditions. 
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(d)  The  Postmaster  General’s  determinations  under  this  section 
is  the  basis  for  the  payment  of  compensation  and  for  personnel 
transactions. 

******* 

§  3513.  Positions  in  salary  level  2 

******* 

(c)  [Clerk.  Third  class  post  office.  (KP-4)]  Post  office  clerk. 
(KP-4) 

(1)  Basic  function. — Sorts  incoming  and  dispatches  outgoing  mail 
for  a  small  number  of  points  of  separation  and  destination;  provides 
a  limited  number  of  services  at  public  windows.  This  office  has  less 
than  190  revenue  units  annually. 

(2)  Duties  and  responsibilities. — 

(A)  Sorts  incoming  mail  for  general  delivery,  lock  boxes,  and 
one  or  more  delivery  routes. 

(B)  Postmarks  and  prepares  mail  for  dispatch  by  train  or 
other  mail  route;  closes,  locks,  and  affixes  labels  to  pouches  and 
mail  sacks. 

(C)  Performs  services  at  a  public  window,  such  as  selling 
stamps,  stamped  envelopes,  or  other  routine  functions. 

(D)  As  the  needs  of  the  service  require,  may  perform  other 
related  duties  incidental  to  the  operation  of  the  post  office. 

(3)  Organizational  relationships. — Reports  to  a  postmaster. 

*  *  *  *  * 

§  3516.  Positions  in  salary  level  5 

*  :|e  *  *  *  *  * 

(e)  Postmaster[,  small  third  class  office].  (KP-18) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  small 
[third  class]  post  office,  including  actual  performance  of  mail  proc¬ 
essing  and  window  service,  disbursement  of  funds  and  preparation 
of  required  reports.  This  office  has  no  employees  other  than  the  post¬ 
master  and  a  replacement  to  serve  during  his  leave;  has  [annual 
receipts  of  approximately  $1,700]  approximately  40  revenue  units 
annually,  has  no  rural  delivery  service  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Conducts  the  activities  of  the  office  in  such  manner  as  to 
provide  prompt  and  efficient  postal  service  to  the  patrons  of  the 
office. 

(B)  Maintains  direct  contact  with  the  public  and  gives  per¬ 
sonal  attention  to  complaints. 

(C)  Sorts  incoming  mail  for  boxholders  and  general  delivery; 
faces,  cancels,  sorts  by  destination,  ties  and  sacks  outgoing  mail. 

(D)  At  a  window  delivers  general  delivery  mail,  issues  and 
cashes  money  orders,  delivers  c.o.d.  and  customs  mail,  accepts 
and  delivers  parcel  post,  registered  and  insured  mail,  sells  stamps 
and  stamped  paper,  and  collects  box  rents. 

(E)  Prepares  and  submits  estimates  of  operating  allowances 
as  required. 

(F)  Makes  deposits  of  accountable  funds;  requisitions  stamps 
and  stamped  paper;  requisitions  supplies;  pays  authorized  bills. 

(G)  Maintains  required  office  records;  prepares  and  submits 
necessary  reports  in  accordance  with  instructions. 
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(H)  Maintains  files  for  the  office. 

(3)  Organizational  relationship. — Administratively  responsible  to  a 
district  manager. 

§  3517.  Positions  in  salary  level  6 

$  $  $  s|c  sfc  $ 

(b)  Postmaster[,  third  class  office].  (KP-20) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [third 
class]  post  office,  including  actual  performance  of  mail  processing  and 
window  services,  disbursement  of  funds  and  preparation  of  required 
reports.  This  office  has  one  part  time  clerical  employee;  has  [annual 
receipts  of  approximately  $4,700]  approximately  110  revenue  units 
annually;  has  no  rural  delivery  service  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Supervises  and  conducts  the  activities  of  the  office  in 
order  to  provide  prompt  and  efficient  postal  service  to  patrons. 

(B)  Maintains  direct  contact  with  the  public  and  gives  per¬ 
sonal  attention  to  complaints. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations. 

(D)  Sorts  incoming  mail  for  boxholders  and  general  delivery; 
faces,  cancels,  sorts  by  destination,  ties  and  sacks  outgoing  mail. 

(E)  At  a  window  delivers  general  delivery  mail,  issues  and 
cashes  money  orders,  delivers  c.o.d.  and  customs  mail,  accepts 
and  delivers  parcel  post,  registered  and  insured  mail,  sells  stamps 
and  stamped  paper,  and  collects  box  rents. 

(F)  Makes  required  deposits  of  accountable  funds;  requisi¬ 
tions  stamps  and  stamped  paper;  requisitions  supplies;  pays 
authorized  bills  and  makes  salary  disbursements. 

(G)  Prepares  and  submits  annual  estimates  of  manpower 
needs  and  operating  allowances  as  required. 

(H)  Maintains  required  office  records;  prepares  and  submits 
necessary  reports  in  accordance  with  instructions. 

(I)  Maintains  files  for  the  office. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  district  manager. 

§  3518.  Positions  in  salary  level  7 

$$$$$$$ 

(b)  Postmaster[,  third  class  office].  (KP  -22) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [third 
class]  post  office,  including  actual  participation  in  processing  of  mail 
and  window  services,  disbursement  of  funds  and  preparation  of 
required  reports.  This  office  has  two  clerical  employees  and  [annual 
receipts  of  approximately  $6,000]  approximately  1^0  revenue  units 
annually,  and  rural  delivery  service  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Supervises  the  activities  of  the  office  in  order  to  provide 
expeditious  handling  of  the  mails,  and  efficient  and  courteous 
postal  service  to  patrons. 

(B)  Maintains  direct  contact  with  the  public  and  gives  per¬ 
sonal  attention  to  complaints. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  the  Department  and  Civil  Service  Regula- 
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tions;  selects  personnel  and  trains  them  in  their  respective 
positions. 

(D)  Directs  the  activities  of  employees;  arranges  working 
schedules  of  employees  and  is  responsible  for  the  administration 
of  the  Efficiency  Appraisal  System. 

(E)  Distributes  incoming  mail  for  carrier  delivery,  boxholders 
and  general  delivery;  faces,  cancels,  distributes,  ties  and  sacks 
outgoing  mail;  performs  general  delivery  window  services;  issues 
and  cashes  money  orders;  delivers;  c.o.d.  and  customs  mail;  accepts 
and  delivers  parcel  post,  registered  and  insured  mail;  sells  stamps, 
stamped  paper,  savings  bonds,  postal  savings  stamps  and  certi¬ 
ficates,  migratory  and  documentary  stamps,  and  collects  box 
rents. 

(F)  Checks  financial  accountability  of  employees  in  ac¬ 
cordance  with  existing  instructions;  makes  daily  deposits  of 
accountable  funds  in  local  bank;  obtains  bids  for  proposed 
purchases;  requisitions  supplies;  issues  checks  for  employees’ 
salaries  and  other  official  disbursements. 

(G)  Prepares  annual  estimates  of  manpower  needs  and  oper¬ 
ating  allowances  for  submission  as  required. 

(H)  Prepares  reports  of  a  recurring  nature,  reflecting  various 
transactions  of  the  office,  such  as  personnel  salary  summaries 
retirement  and  withholding  tax  data,  cost  estimates,  money 
order  and  bond  summaries  and  schedules  of  disbursement. 

(I)  Maintains  all  files  for  the  office. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  district  manager. 

§  3519.  Positions  in  salary  level  8 

******* 

(b)  Assistant  postmaster[,  small  first  class  post  office].  (KP-24) 

(1)  Basic  function. — Serves  as  the  overall  assistant  to  the  post¬ 
master,  providing  general  direction  and  supervision  over  mails, 
finance,  personnel,  and  other  related  activities.  This  office  has  ap¬ 
proximately  sixteen  employees,  [annual  receipts  of  approximately 
$63,000]  approximately  1,4-90  revenue  units  annually,  and  eight  carrier 
routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Participates  in  the  organization  and  management  of  the 
office  to  insure  expeditious  handling  of  the  mails  and  to  provide 
courteous  and  efficient  service  to  patrons. 

(B)  Reviews  and  evaluates  recommendations  referred  to  the 
postmaster  by  subordinates  with  respect  to  promotions  and  dis¬ 
ciplining  of  post  office  personnel;  generally  oversees  the  training 
of  all  personnel  for  their  respective  positions. 

(C)  Directs  a  continuous  audit  program  concerning  the  ac¬ 
countability  of  responsible  finance  employees  of  the  office. 

(D)  Reviews  estimates  of  manpower  needs  and  operating 
allowances  for  action  of  the  postmaster. 

(E)  Analyzes  and  reports  to  the  postmaster  the  daily  man¬ 
power  expenditures  and  is  responsible  through  designated  sub¬ 
ordinates  for  maintaining  proper  apportionment  of  authorized 
allowances  to  operating  units. 
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(F)  Gives  assistance  and  direction  to  key  subordinate  em¬ 
ployees  in  planning  and  executing  the  mail  handling,  finance, 
and  administrative  programs  of  the  post  office. 

(G)  Reviews  reports  and  recommendations  of  subordinates 
and  attends  to  administrative  matters  essential  to  the  manage¬ 
ment  of  the  post  office. 

(H)  Represents  the  postmaster  in  relationships  with  the  public 
in  the  area,  including  representation  with  employee  organizations. 

(I)  May  personally  handle  window  transactions  and  perform 
work  elsewhere  in  the  office  as  the  workload  requires. 

(J)  Assumes  complete  responsibility  and  authority  for  the  post 
office  in  the  postmaster’s  absence  and  at  other  times  as  required. 

(3)  Organizational  relationships. — Administratively  responsible  to 
the  postmaster. 

(c)  Postmasterf,  second  class  office].  (KP-25) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [second, 
class]  post  office,  including  actual  participation  in  processing  of  mail 
and  window  services,  disbursement  of  funds  and  preparation  of  re¬ 
quired  reports.  This  office  has  approximately  six  employees,  [annual 
receipts  of  approximately  $16,000]  approximately  380  revenue  units 
annually,  and  has  rural  delivery  service  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Supervises  and  coordinates  the  activities  of  the  office  in 

order  to  provide  expeditious  handling  of  the  mails,  and  efficient 
and  courteous  postal  service  to  patrons.  f 

(B)  Maintains  direct  contact  with  the  public  on  administra¬ 
tive  matters  and  gives  personal  attention  to  complaints. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regula¬ 
tions:  selects  personnel  and  trains  them  in  their  respective 
positions. 

(D)  Directs  the  activities  of  employees;  arranges  working 
schedules  of  employees;  recommends  promotions  of  employees; 
is  responsible  for  the  administration  of  the  Efficiency  Appraisal 
System. 

(E)  Distributes  incoming  mail  for  carrier  delivery,  box-r 
holders  and  general  delivery;  faces,  cancels,  distributes,  tie^j 
and  sacks  outgoing  mail;  performs  general  delivery  window 
service;  issues  and  cashes  money  orders;  delivers  c.o.d.  and 
customs  mails;  accepts  and  delivers  parcel  post,  registered  and 
insured  mail,  sells  stamps,  stamped  paper,  savings  bonds,  postal 
savings  stamps  and  certificates,  migratory  and  documentary 
stamps,  and  collects  box  rents. 

(F)  Checks  financial  accountability  of  employees  in  accordance 
with  existing  instructions;  makes  daily  deposits  of  accountable 
funds  in  local  bank ;  obtains  bids  for  proposed  purchases ;  requisi¬ 
tions  supplies;  issues  checks  for  employees’  salaries  and  other 
official  disbursements. 

(G)  Prepares  annual  estimates  of  manpower  needs  and  oper¬ 
ating  allowances  for  submission  as  required. 

(H)  Prepares  reports  of  a  recurring  nature,  reflecting  various 
transactions  of  the  office,  such  as  personnel  salary  summaries, 
retirement  and  withholding  tax  data,  cost  estimates,  money 
order  and  bond  summaries  and  schedules  of  disbursement. 
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(I)  Maintains  all  files  for  the  office. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  district  manager. 

§  3520.  Positions  in  salary  level  9 

******* 

(b)  Postmaster  [,  small  first  class  office].  (KP-27) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
personnel,  and  other  related  activities.  This  office  has  approximately 
sixteen  employees,  [annual  receipts  of  approximately  $63,000] 
approximately  1,490  revenue  units  annually ,  and  city  delivery  service 
consisting  of  eight  carrier  routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling 
of  mails  and  to  provide  courteous  and  efficient  service  to  the 
patrons. 

(B)  Maintains  direct  contact  with  the  public  on  administra¬ 
tive  matters  and  gives  personal  attention  to  complaints. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regula¬ 
tions;  determines  that  personnel  are  carefully  selected  and 
adequately  trained  for  their  respective  positions. 

(D)  Directs  the  activities  of  employees;  arranges  working 
schedules  of  employees;  recommends  promotions  of  employees 
and  is  responsible  for  the  proper  administration  of  the  Efficiency 
Appraisal  System. 

(E)  Checks  financial  accountability  of  employees  in  accord¬ 
ance  with  existing  instructions;  makes  daily  deposits  of  account¬ 
able  funds  in  local  banks;  obtains  bids  for  proposed  purchases; 
requisitions  supplies. 

(F)  Prepares  annual  estimates  of  manpower  needs  and  operat¬ 
ing  allowances  for  submission  as  required. 

(G)  Prepares  reports  of  a  recurring  nature,  reflecting  various 
transactions  of  the  post  office;  submits  postmaster’s  accounts 
with  supporting  vouchers  and  documents  in  accordance  with 
existing  instructions. 

(H)  Advertises  for  bids  for  various  services,  including  contract 
stations,  vehicular  service,  mail  messenger  service,  and  vehicular 
maintenance  service,  and  submits  bids,  with  recommendations, 
as  required. 

(I)  Directs  the  maintenance  of  files  for  the  office. 

(J)  May  personally  handle  window  transactions  and  perform 
work  elsewhere  in  the  office  as  the  workload  requires. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  district  manager. 

§  3521.  Positions  in  salary  level  10 

******* 

(b)  Postmaster  [,  first  class  office].  (KP-29) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
personnel,  and  other  related  activities.  This  office  has  approximately 
twenty-seven  employees,  [annual  receipts  of  $129,000]  approximately 
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3,060  revenue  units  annually,  and  eleven  city  delivery  and  rural  carrier 
routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling 
of  mails  and  to  provide  courteous  and  efficient  service  to  the 
patrons. 

(B)  Maintains  direct  contact  with  the  public  on  administra¬ 
tive  matters  and  gives  personal  attention  to  complaints. 

(C)  Appoints  all  personnel  to  serve  in  the  post  office  within 
the  limits  prescribed  by  Departmental  and  Civil  Service  Regula¬ 
tions;  determines  that  all  personnel  are  carefully  selected  and 
adequately  trained  for  their  respective  positions. 

(D)  Directs  the  activities  of  all  employees;  supervises  arrange¬ 
ment  of  working  schedules  of  employees ;  recommends  promotions 
of  employees;  and  is  responsible  for  the  proper  administration 
of  the  Efficiency  Appraisal  System. 

(E)  Checks  financial  accountability  of  employees  in  accord-i 
ance  with  existing  instructions;  makes  daily  deposits  of  account-f! 
able  funds  in  local  bank;  obtains  bids  for  proposed  purchases; 
requisitions  supplies. 

(F)  Prepares  annual  estimates  of  manpower  needs  and  oper¬ 
ating  allowances  for  submission  as  required. 

(G)  Prepares  reports  of  a  recurring  nature,  reflecting  various 
transactions  of  the  post  office;  submits  postmaster’s  accounts 
with  supporting  vouchers  and  documents  in  accordance  with 
existing  instructions. 

(H)  Advertises  for  bids  for  various  services,  including  con¬ 
tract  stations,  vehicular  service,  mail  messenger  service,  and 
vehicular  maintenance  service,  and  submits  bids,  with  recom¬ 
mendations,  as  required. 

(I)  Directs  the  maintenance  of  files  for  the  office. 

(J)  May  personally  handle  window  transactions  and  perform 
work  elsewhere  in  the  office  as  the  workload  requires. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  district  manager. 

§  3522.  Positions  in  salary  level  1 1 

*  *  *  *  *  * 

(b)  Postmasterf,  first  class  office].  (KP-31) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
personnel,  and  other  related  activities.  This  office  has  approximately 
fifty-three  employees,  [annual  receipts  of  $314,000]  approximately 
7,Jf.50  revenue  units  annually,  six  Government-owned  vehicle  units,  no 
classified  stations,  and  twenty-five  city  and  rural  delivery  routes 
within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling 
of  mails  and  to  provide  courteous  and  efficient  service  to  the 
patrons. 

(B)  Maintains  direct  contact  with  the  public  on  administra¬ 
tive  matters  and  gives  personal  attention  to  complaints. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regula- 
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tions;  determines  that  personnel  are  carefully  selected  and 
adequately  trained  for  their  respective  positions. 

(D)  Directs  the  activities  of  all  employees;  supervises  ar¬ 
rangement  of  working  schedules  of  employees;  recommends 
promotions  of  employees;  and  is  responsible  for  the  proper 
administration  of  the  Efficiency  Appraisal  System. 

(E)  Checks  financial  accountability  of  employees  in  accordance 
with  existing  instructions;  makes  daily  deposits  of  accountable 
funds  in  local  bank;  obtains  bids  for  proposed  purchases;  requi¬ 
sitions  supplies. 

(F)  Prepares  annual  estimates  of  manpower  needs  and  oper¬ 
ating  allowances  for  submission  as  required. 

(G)  Prepares  numerous  reports  of  a  recurring  nature,  reflect¬ 
ing  various  transactions  of  the  post  office;  submits  postmaster’s 
accounts  with  supporting  vouchers  and  documents  in  accordance 
with  existing  instructions. 

(H)  Advertises  for  bids  for  various  services,  including  contract 
stations,  vehicular  service,  mail  messenger  service,  and  vehicular 
maintenance  service,  and  submits  bids,  with  recommendations, 
as  required. 

(I)  Directs  the  maintenance  of  files  for  the  office. 

(J)  May  personnally  handle  window  transactions  and  perform 
work  elsewhere  in  the  office  as  the  workload  requires. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  district  manager. 

§  3523.  Positions  in  salary  level  12 

******* 

(b)  Postmaster[,  first  class  office].  (KP-33) 

(1)  Basic  function.— Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
buildings,  personnel,  and  related  services.  [This  office  has  approxi¬ 
mately  seventy-two  employees,  annual  receipts  of  $797,000,  six  Gov¬ 
ernment-owned  vehicle  units,  no  classified  stations,  and  seventeen 
carrier  routes  within  its  jurisdiction.]  This  office  has  approximately 
110  employees,  approximately  14,350  revenue  units  annually,  13  govern- 
ment-ovmed  vehicle  units,  one  classified  station  and  carrier  routes 
within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling  of 
the  mails  and  to  provide  efficient  and  courteous  postal  service  to 
patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations ; 
determines  that  personnel  are  carefully  selected  and  adequately 
trained  in  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating  al¬ 
lowances,  submits  requests  and  recommendations  as  required, 
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and  determines  that  operations  are  efficiently  carried  out  and 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  opera¬ 
tion  and  maintenance  of  equipment  and  other  facilities  of  the 
post  office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  submit¬ 
ted  by  operating  officials  of  the  post  office  for  submission  to  the 
Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  district  manager. 

§  3524.  Positions  in  salary  level  13 

******* 

(b)  Assistant  postmaster[,  first  class  office].  (KP-35) 

(1)  Basic  function. — Serves  as  the  overall  assistant  to  the  post¬ 
master,  particularly  on  internal  operations,  and  provides  general  A 
direction  over  the  mails,  finance,  administrative,  and  service  functions  * 
of  the  post  office.  The  office  has  approximately  four  hundred  and 
fifty  employees,  [annual  receipts  of  $2,700,000]  approximately  64,000 
revenue  units  annually,  fifty  Government-owned  vehicle  units,  one 
classified  station  or  branch,  and  one  hundred  and  thirty  carrier  routes 
within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Participates  in  the  organization  and  management  of  the 
office  to  insure  expeditious  handling  of  the  mails  and  to  provide 
courteous  and  efficient  service  to  patrons. 

(B)  Reviews  and  evaluates  recommendations  referred  to  the 
postmaster  by  subordinates  with  respect  to  promotions  and  dis¬ 
ciplining  of  post-office  personnel;  generally  oversees  the  training 
of  all  personnel  for  their  respective  positions. 

(C)  Directs  a  continuous  audit  program  concerning  the  ac¬ 
countability  of  responsible  finance  employees  of  the  office. 

(D)  Reviews  estimates  of  manpower  needs  and  operating 
allowances  for  action  of  the  postmaster. 

(E)  Analyzes  and  reports  to  the  postmaster  the  daily  manpower 
expenditures  and  is  responsible  through  designated  subordinates  1 
for  maintaining  proper  apportionment  of  authorized  allowances  ™ 
to  operating  units. 

(F)  Gives  assistance  and  direction  by  key  subordinate  officials 
in  planning  and  executing  the  mail  handling,  finance,  and  ad¬ 
ministrative  programs  of  the  post  office. 

(G)  Reviews  reports  and  recommendations  of  subordinates 
and  attends  to  administrative  matters  essential  to  the  manage¬ 
ment  of  the  post  office. 

(H)  Represents  the  postmaster  in  relationships  with  the  public 
in  the  area,  including  representation  with  employee  organizations. 

(I)  Carries  out  special  assignments  for  and  as  directed  by  the 
postmaster. 

(J)  Assumes  complete  responsibility  and  authority  for  the  post 
office  in  the  postmaster’s  absence  and  at  other  times  as  required. 

(3)  Organizational  relationships. — Administratively  responsible  to 
the  postmaster. 
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(c)  Postmaster[,  first  class  office].  (KP-36) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  the  direction  and  supervision  of  mails, 
finance,  buildings,  personnel,  and  related  services  in  the  main  post 
office,  stations,  and  branches.  This  office  has  approximately  one 
hundred  and  eighty  employees,  [annual  receipts  of  $1,000,000]  ap¬ 
proximately  23,700  revenue  units  annually,  twenty-one  Government- 
owned  vehicle  units,  three  classified  stations,  and  sixty-five  carrier 
routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — • 

(A)  Organize  the  post  office  to  insure  expeditious  handling  of 
the  mails  and  to  provide  efficient  and  courteous  postal  service  to 
patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations; 
determines  that  personnel  are  carefully  selected  and  adequately 
trained  for  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating  al¬ 
lowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  out  and 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  oper¬ 
ation  and  maintenance  of  equipment  and  other  facilities  of  the 
post  office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — -Administratively  responsible  to 
a  district  manager. 

§  3525.  Positions  in  salary  level  14 

(a)  Assistant  postmaster[,  first  class  office].  (KP-37) 

(1)  Basic  function. — Serves  as  the  overall  assistant  to  the  post¬ 
master,  particularly  on  internal  operations,  and  provides  general  di¬ 
rection  over  the  mails,  finance,  administrative,  and  service  functions 
of  the  post  office.  This  office  has  approximately  one  thousand  and  two 
hundred  employees,  [annual  receipts  of  $8,460,000]  approximately 
200,000  revenue  units  annually,  one  hundred  and  seventeen  Govern¬ 
ment-owned  vehicle  units,  sixteen  classified  stations  arid  branches, 
and  two  hundred  and  ninety  carrier  routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Participates  in  the  organization  and  management  of  the 
office  to  insure  expeditious  handling  of  the  mails  and  to  provide 
courteous  and  efficient  service  to  patrons. 

(B)  Reviews  and  evaluates  recommendations  referred  to  the 
postmaster  by  subordinates  with  respect  to  promotions  and  dis- 


40  GOVERNMENT  EMPLOYEES  SALARY  REFORM  ACT  OF  1964 


ciplining  of  post  office  personnel;  generally  oversees  the  train¬ 
ing  of  all  personnel  for  their  respective  positions. 

(C)  Directs  a  continuous  audit  program  concerning  the  ac¬ 
countability  of  responsible  finance  employees  of  the  office. 

(D)  Reviews  estimates  of  manpower  needs  and  operating 
allowances  for  action  of  the  postmaster. 

(E)  Analyzes  and  reports  to  the  postmaster  the  daily  man¬ 
power  expenditures  and  is  responsible  through  designated  sub¬ 
ordinates  for  maintaining  proper  apportionment  of  authorized 
allowances  to  operating  units. 

(F)  Gives  assistance  and  direction  to  key  subordinate  officials 
in  planning  and  executing  the  mail  handling,  finance,  and  admin  ¬ 
istrative  programs  of  the  post  office. 

(G)  Reviews  reports  and  recommendations  of  subordinates  and 
attends  to  administrative  matters  essential  to  the  management  of 
the  post  office. 

(H)  Represents  the  postmaster  in  relationship  with  the  public 
in  the  area,  including  representation  with  employee  organizations. 

(I)  Carries  out  special  assignments  for  and  as  directed  by  the 
postmaster. 

(J)  Assumes  complete  responsibility  and  authority  for  the  post 
office  in  the  postmaster’s  absence  and  at  other  times  as  required. 

(3)  Organizational  relationships. — Administratively  responsible  to 
the  postmaster. 

(b)  Postmaster[,  first  class  office],  (KP-38) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
buildings,  personnel,  and  related  services  in  the  main  post  office,  sta¬ 
tions,  and  branches.  This  office  has  approximately  four  hundred  and 
fifty  employees,  [annual  receipts  of  $2,700,000]  approximately  64,000 
revenue  units  annually,  fifty  Government-owned  vehicle  units,  one 
classified  station  or  branch,  and  one  hundred  and  thirty  carrier  routes 
within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling  of 
the  niails  and  to  provide  courteous  and  efficient  postal  service  to 
patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regula¬ 
tions;  determines  that  personnel  are  carefully  selected  and  ade¬ 
quately  trained  in  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating 
allowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  out  and 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  opera¬ 
tion  and  maintenance  of  equipment  and  other  facilities  of  the 
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post  office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  regional  director  or  other  designated  superior. 

§  3526.  Positions  in  salary  level  15 

(a)  Assistant  postmaster[,  first  class  office].  (KP-39) 

(1)  Basic  function. — Serves  as  the  overall  assistant  to  the  post¬ 
master,  particularly  on  internal  operations,  and  provides  general  di¬ 
rection  over  the  mails,  finance,  administrative  and  service  functions 
of  the  post  office.  This  office  has  approximately  three  thousand  two 
hundred  employees,  [annual  receipts  of  $16,900,000]  approximately 
400,000  revenue  units  annually,  two  hundred  Government-owned 
Vehicle  units,  thirty-four  classified  stations  and  branches,  and  one 
thousand  carrier  routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Participates  in  the  organization  and  management  of  the 
office  to  insure  expeditious  handling  of  the  mails  and  to  provide 
courteous  and  efficient  service  to  patrons. 

(B)  Reviews  and  evaluates  recommendations  referred  to  the 
postmaster  by  subordinates  with  respect  to  promotions  and  disci¬ 
plining  of  post-office  personnel;  generally  oversees  the  training 
of  all  personnel  for  their  respective  positions. 

(C)  Directs  a  continuous  audit  program  concerning  the  ac¬ 
countability  of  responsible  finance  employees  of  the  office. 

(D)  Reviews  estimates  of  manpower  needs  and  operating  al¬ 
lowances  for  action  of  the  postmaster. 

(E)  Analyzes  and  reports  to  the  postmaster  the  daily  man¬ 
power  expenditures  and  is  responsible  through  designated  sub¬ 
ordinates  for  maintaining  proper  apportionment  of  authorized 
allowances  to  operating  units. 

(F)  Gives  assistance  and  direction  to  key  subordinate  officials 
in  planning  and  executing  the  mail  handling,  finance,  and  admin- 

l  istrative  programs  of  the  post  office. 

(G)  Reviews  reports  and  recommendations  of  subordinates 
and  attends  to  administrative  matters  essential  to  the  manage¬ 
ment  of  the  post  office. 

(H)  Represents  the  postmaster  in  relationships  with  the  public 
in  the  area,  including  representation  with  the  employee  organi¬ 
zations. 

(I)  Carries  out  special  assignments  for  and  as  directed  by  the 
postmaster. 

(J)  Assumes  complete  responsibility  and  authority  for  the 
post  office  in  the  postmaster’s  absence  and  at  other  times  as 
required. 

(3)  Organizational  relationships. — Administratively  responsible  to 
the  postmaster. 

(b)  Postmaster[,  first  class  office].  (KP-40) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
buildings,  personnel,  and  related  services  in  the  main  post  office, 
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stations  and  branches.  This  office  has  approximately  seven  hundred 
employees,  [annual  receipts  of  $4,470,000]  approximately  106,000 
revenue  units  annually,  seventy-seven  Government-owned  vehicle 
units,  eight  classified  stations  and  branches,  and  two  hundred  carrier 
routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling  of 
the  mails  and  to  provide  courteous  and  efficient  postal  service 
to  patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the  i 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations;  , 
determines  that  personnel  are  carefully  selected  and  adequately  . 
trained  in  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employeij  i 
relations  with  representatives  of  employee  organizations  ana  * 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating 
allowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  out  and 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  operation 
and  maintenance  of  equipment  and  other  facilities  of  the  post 
office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  regional  director  or  other  designated  superior. 

§  3527.  Positions  in  salary  level  16 

******* 

(b)  Assistant  postmaster[,  large  first  class  office].  (KP-42) 

(1)  Basic  function. — Serves  as  the  overall  assistant  to  the  post* 
master,  particularly  on  internal  operations,  and  provides  general' 
direction  over  the  mails,  finance,  administrative  and  service  functions  j 
of  the  post  office.  This  office  has  approximately  eight  thousand  ; 
employees,  [annual  receipts  of  $48,000,000]  approximately  1,000,000 
revenue  units  annually,  four  hundred  Government-owned  vehicle  units, 
fifty  classified  stations  and  branches,  and  one  thousand  four  hundred 
carrier  routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Participates  in  the  organization  and  management  of  the 
office  to  insure  expeditious  handling  of  the  mails  and  to  provide 
courteous  and  efficient  service  to  patrons. 

(B)  Reviews  and  evaluates  recommendations  referred  to  the 
postmaster  by  subordinates  with  respect  to  promotions  and  dis¬ 
ciplining  of  post  office  personnel;  generally  oversees  the  training 
of  all  personnel  for  their  respective  positions. 

(C)  Directs  a  continuous  audit  program  concerning  the 
accountability  of  responsible  finance  employees  of  the  office. 
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(D)  Reviews  estimates  of  manpower  needs  and  operating 
allowances  for  action  of  the  postmaster. 

(E)  Analyzes  and  reports  to  the  postmaster  the  daily  manpower 
expenditures  and  is  responsible  through  designated  subordinates 
for  maintaining  proper  apportionment  of  authorized  allowances 
to  operating  units. 

(F)  Gives  assistance  and  direction  to  key  subordinate  officials 
in  planning  and  executing  the  mail  handling,  finance,  and 
administrative  programs  of  the  post  office. 

(G)  Reviews  reports  and  recommendations  of  subordinates  and 
attends  to  administrative  matters  essential  to  the  management 
of  the  post  office. 

(H)  Represents  the  postmaster  in  relationships  with  the  public 
in  the  area,  including  representation  with  employee  organizations. 

(I)  Carries  out  special  assignments  for  and  as  directed  by  the 
postmaster. 

(J)  Assumes  complete  responsibility  and  authority  for  the 
post  office  in  the  postmaster’s  absence  and  at  other  times  as 
required. 

(3)  Organizational  relationships. — Administratively  responsible  to 
the  postmaster. 

(c)  Postmaster[,  first  class  office].  (KP-43) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
buildings,  personnel,  and  related  services  in  the  main  post  office, 
stations,  and  branches.  This  office  has  approximately  one  thousand 
two  hundred  employees,  [annual  receipts  of  $8,460,000]  approxi¬ 
mately  200,000  revenue  units  annually,  one  hundred  and  seventeen 
Government-owned  vehicle  units,  sixteen  classified  stations  and 
branches,  and  two  hundred  and  ninety  carrier  routes  within  its 
jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling 
of  the  mails  and  to  provide  courteous  and  efficient  postal  service 
to  patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  all  personnel  to  serve  in  the  post  office  within 
the  limits  prescribed  by  Departmental  and  Civil  Service  Regu¬ 
lations;  determines  that  all  personnel  are  carefully  selected  and 
adequately  trained  in  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating  al¬ 
lowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  out  and 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  opera¬ 
tion  and  maintenance  of  equipment  and  other  facilities  of  the 
post  office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 
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(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  regional  director  or  other  designated  superior. 

§  3528.  Positions  in  salary  level  17 

******* 

(b)  Assistant  postmaster^,  largest  first  class  office].  (KP-45) 

(1)  Basic  function. — Serves  as  the  overall  assistant  to  the  post¬ 

master,  particularly  on  internal  operations,  and  provides  general 
direction  over  the  mails,  finance,  administrative,  and  service  func¬ 
tions  of  the  post  office.  This  office  has  approximately  twenty  thou¬ 
sand  employees,  [annual  receipts  of  $140,000,000,]  approximately 
2,500,000  revenue  units  annually,  one  thousand  one  hundred  Govern¬ 
ment-owned  motor-vehicle  units,  sixty-six  classified  stations  and 
branches,  and  three  thousand  two  hundred  carrier  routes  within  it^. 
jurisdiction.  « 

(2)  Duties  and  responsibilities. — 

(A)  Participates  in  the  organization  and  management  of  the 
office  to  insure  expeditious  handling  of  the  mails  and  to  provide 
courteous  and  efficient  service  to  patrons. 

(B)  Reviews  and  evaluates  recommendations  referred  to  the 
postmaster  by  subordinates  with  respect  to  promotions  and  dis¬ 
ciplining  of  post-office  personnel;  generally  oversees  the  training 
of  all  personnel  for  their  respective  positions. 

(C)  Directs  4  continuous  audit  program  concerning  the  ac¬ 
countability  of  responsible  finance  employees  of  the  office. 

(D)  Reviews  estimates  of  manpower  needs  and  operating 
allowances  for  action  of  the  postmaster. 

(E)  Analyzes  and  reports  to  the  postmaster  the  daily  man¬ 
power  expenditures  and  is  responsible  through  designated  sub¬ 
ordinates  for  maintaining  proper  apportionment  of  authorized 
allowances  to  operating  units. 

(F)  Gives  assistance  and  direction  to  key  subordinate  officials 

in  planning  and  executing  the  mail  handling,  finance,  and  ad¬ 
ministrative  programs  of  the  post  office.  Jfl 

(G)  Reviews  reports  and  recommendations  of  subordinates  and*' 
attends  to  administrative  matters  essential  to  the  management 
of  the  post  office. 

(H)  Represents  the  postmaster  in  relationships  with  the  public 
in  the  area,  including  representation  with  employee  organizations. 

(I)  Carries  out  special  assignments  for  and  as  directed  by  the 
postmaster. 

(J)  Assumes  complete  responsibility  and  authority  for  the  post 
office  in  the  postmaster’s  absence  and  at  other  times  as  required. 

(3)  Organizational  relationships. — Administratively  responsible  to 
the  postmaster. 

(c)  Postmaster[,  first  class  office].  (KP-46) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  [first 
class]  post  office,  including  direction  and  supervision  of  mails,  finance, 
buildings,  personnel,  and  related  services  in  the  main  post  office  and 
stations  and  branches.  This  office  has  approximately  three  thousand 
two  hundred  employees,  [annual  receipts  of  $16,900,000]  approxi- 
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mately  400,000  revenue  units  annually,  two  hundred  Government- 
owned  vehicle  units,  thirty-four  classified  stations  and  branches,  and 
one  thousand  carrier  routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling 
of  the  mails  and  to  provide  courteous  and  efficient  postal  service 
to  patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations; 
determines  that  personnel  are  carefully  selected  and  adequately 
trained  for  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating 
allowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  out  and 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  operation 
and  maintenance  of  equipment  and  other  facilities  of  the  post 
office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  regional  director  or  other  designated  superior. 

§  3529.  Positions  in  salary  level  18 

Postmaster[,  large  first  class  office].  (KP-47) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  a  large 
[first  class]  post  office,  including  direction  and  supervision  of  mails, 
finance,  buildings,  personnel,  and  related  services  in  the  main  post 
office  and  stations  and  branches.  This  office  has  approximately  eight 
thousand  employees,  [annual  receipts  of  $48,000,000]  approximately 
1,000,000  revenue  units  annually,  four  hundred  Government-owned  ve¬ 
hicle  units,  fifty  classified  stations,  and  branches  and  one  thousand 
four  hundred  carrier  routes  within  its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling  of 
the  mails  and  to  provide  courteous  and  efficient  postal  service  to 
patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations ; 
determines  that  personnel  are  carefully  selected  and  adequately 
trained  for  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal 
System  and  is  responsible  for  maintaining  satisfactory  employee  , 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 
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(E)  Reviews  estimates  of  manpower  needs  and  operating  al- 
lowances,  submits  requests  and  recommendations  as  required, 
and  determines  that  operations  are  efficiently  carried  out  and  i 
expenditures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  operation 
and  maintenance  of  equipment  and  other  facilities  of  the  post 
office,  and  for  the  expenditure  of  funds  in  accordance  with 
applicable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to 
a  regional  director  or  other  designated  superior. 

§  3530.  Positions  in  salary  level  19 

Postmaster[,  largest  first  class  office].  (KP-48) 

(1)  Basic  function. — Is  responsible  for  all  operations  of  one  of  thef|| 
largest  [first  class]  offices,  including  direction  and  supervision  oF 
mails,  finance,  buildings,  personnel,  and  related  services  in  the  main 
post  office,  stations  and  branches.  This  office  has  approximately 
twenty  thousand  employees,  [annual  receipts  of  $140,000,000] 
approximately  2,500,000  revenue  units  annually,  one  thousand  one 
hundred  Government-owned  vehicle  units,  sixty-six  classified  stations 
and  branches,  and  three  thousand  two  hundred  carrier  routes  within 
its  jurisdiction. 

(2)  Duties  and  responsibilities. — 

(A)  Organizes  the  post  office  to  insure  expeditious  handling  of 
the  mails  and  to  provide  courteous  and  efficient  postal  service  to 
patrons. 

(B)  Represents  the  Post  Office  Department  in  its  relationships 
with  the  public  in  the  area. 

(C)  Appoints  personnel  to  serve  in  the  post  office  within  the 
limits  prescribed  by  Departmental  and  Civil  Service  Regulations; 
determines  that  personnel  are  carefully  selected  and  adequately 
trained  in  their  respective  positions. 

(D)  Supervises  the  administration  of  the  Efficiency  Appraisal*  i 
System  and  is  responsible  for  maintaining  satisfactory  employ eef  | 
relations  with  representatives  of  employee  organizations  and 
individual  employees. 

(E)  Reviews  estimates  of  manpower  needs  and  operating  allow¬ 
ances,  submits  requests  and  recommendations  as  required,  and 
determines  that  operations  are  efficiently  carried  out  and  expendi¬ 
tures  authorized  in  accordance  with  approved  estimates. 

(F)  Provides  for  the  safeguarding  of  all  moneys,  the  operation 
and  maintenance  of  equipment  and  other  facilities  of  the  post 
office,  and  for  the  expenditure  of  funds  in  accordance  with  appli¬ 
cable  laws  and  regulations. 

(G)  Approves  requisitions  for  supplies  and  equipment  sub¬ 
mitted  by  operating  officials  of  the  post  office  for  submission  to 
the  Supply  Center  or  the  Department. 

(3)  Organizational  relationships. — Administratively  responsible  to  a 
regional  director. 
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§  3542.  Postal  Field  Service  Schedule 
[(a)  There  are  established  basic  compensation  schedules  for  posi¬ 
tions  in  the  postal  field  service  which  shall  be  known  as  the  Postal 
Field  Service  Schedules  and  for  which  the  symbol  shall  be  “PFS”. 
Each  such  schedule  shall  be  in  effect  for  the  period  specified  with 
respect  to  such  schedule.  Except  as  provided  in  sections  3543  and 
3544  of  this  title,  basic  compensation  shall  be  paid  to  all  employees 
within  accordance  with  these  schedules. 


■  POSTAL  FIELD  SERVICE  SCHEDULE  I  ■ 

(To  be  effective  for  the  period  beginning  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  the  date 
of  enactment  of  this  Act,  and  ending  immediately  prior  to  the  applicable  initial  effective  date  of  the  second 
PFS  schedule  set  forth  below) 


PFS 


Per  annum  rates  and  steps 


10 


11 


12 


1-. 

2.. 

3_. 

4.. 

6.. 
6.. 

7.. 
8_. 

9.. 
10. 
11. 
12. 

13 

14 

15 

16 

17 

18 

19 

20 


$3, 595 
3,905 
4, 230 
4,565 
4, 965 
5,365 

5.805 
6,285 

6.805 
7,395 
8,045 
8,840 
9, 725 

10,  705 

11,  780 
12, 955 
14,  260 
15,500 
16,  750 
18,000 


$3,725 
4,040 
4, 375 
4,725 
5, 130 
5, 545 
6,000 
6, 495 
7,030 
7,640 
8,310 
9,135 
10, 050 
11,060 
12, 170 
13, 385 
14, 730 
16,000 
17, 250 
18, 500 


$3, 855 
4, 175 
4, 520 

4.885 
5, 295 
5, 725 
6, 195 
6,705 
7,255 

7. 885 
8, 575 
9,430 

10, 375 
11, 415 
12, 560 
13,815 
15,200 
16, 500 
17, 750 
19,000 


$3, 985 
4,310 
4, 665 
5, 045 
5,460 
5, 905 
6, 390 
6, 915 
7, 480 
8, 130 
8,840 
9,725 
10,  700 
11,770 
12, 950 
14, 245 
15, 670 
17,000 
18, 250 
19, 500 


$4, 115 
4,  445 
4,810 
5, 205 
5,625 
6,085 
6,585 
7, 125 
7,  705 
8, 375 
9, 105 
10, 020 
11,025 
12, 125 
13, 340 
14, 675 
16, 140 
17,500 
18, 750 


$4, 245 
4,580 
4,955 
5,365 
5, 790 
6, 265 
6, 780 
7, 335 
7,930 
8,620 
9,370 
10, 315 
11, 350 
12, 480 
13,  730 
15, 105 
16, 610 
18,000 
19, 250 


$4,375 
4,  715 
5,100 
5,525 
5, 955 
6,445 
6,975 
7,545 
8,155 
8,865 
9,635 
10, 610 
11, 675 
12, 835 
14, 120 
15, 535 
17, 080 
18,500 


505 

850 

245 

685 

120 

625 

170 

755 

380 

110 

900 

905 

000 

190 

510 

965 

550 


$4,635 
4,985 
5,390 
5,845 
6,285 
6, 805 
7, 365 
7, 965 
8,605 
9,355 
10, 165 
11, 200 
12, 325 
13, 545 
14,900 


$4, 765 
5, 120 
5,535 
6,005 
6, 450 
6,985 
7,560 
8,175 
8,830 
9,600 


$4, 895 
5, 255 
5,680 

6.165 
6, 615 

7. 165 


$5,025 
5,390 
5,825 
6,325 
6,780 
7, 345 


■  POSTAL  FIELD  SERVICE  SCHEDULE  II  | 

(To  be  effective  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  January  1, 1964,  and  thereafter) 


Per  annum  rates  and  steps 


PFS 


i 

2 

3 

4 

5 

6 

1 . . 

$3, 690 

$3,820 

$3,950 

$4,080 

$4, 210 

$4, 340 

$4, 

2. . . 

4, 010 

4,145 

4,280 

4,415 

4,  550 

4,685 

4, 

3 _ 

4, 345 

4,490 

4, 635 

4,780 

4,925 

5, 070 

5, 

4 . . 

4,  690 

4,  850 

5,010 

5,170 

5,  330 

5, 490 

5, 

5__ . . 

5,085 

5,  255 

5,  425 

5, 595 

5,  765 

5,935 

6, 

6 _ 

5,  500 

5,  685 

5, 870 

6, 055 

6,  240 

6,  425 

6, 

7 . . . 

5,950 

6,150 

6, 350 

6,  550 

7,  750 

6,  950 

7, 

8 _ 

6,440 

6, 655 

6, 870 

7,085 

7,  300 

7,  515 

7, 

9 _ 

6,965 

7,  200 

7,  435 

7,  670 

7,  905 

8,140 

8, 

10 _ 

7, 650 

7,900 

8,150 

8,400 

8,650 

8,900 

9, 

11 _ 

8,410 

8,  690 

8, 970 

9,  250 

9,530 

9,  810 

10, 

12 _ 

9, 270 

9,  575 

9,880 

10, 185 

10,  490 

10,  795 

11. 

13 _ 

10, 210 

10,  545 

10, 880 

11,215 

11,550 

11,885 

12, 

14... . . 

11,240 

11,610 

11,980 

12,  350 

12,  720 

13,  090 

13, 

15 _ 

12, 370 

12,  780 

13, 190 

13,600 

14,  010 

14,  420 

14, 

16 _ 

13,  625 

14,  075 

14,  525 

14, 975 

15,  425 

15,  875 

16, 

17 _ 

15,  000 

15,  495 

15,990 

16,  485 

16,980 

17,  475 

17, 

18 . . 

15,500 

16,000 

16,500 

17,000 

17,500 

18,  000 

18, 

19  _ 

16,  750 

17,  250 

17,  750 

18,  250 

18,750 

19,  250 

20. 

18|000 

18,  .500 

19,000 

19,500 

7  8  9  10 


11 


12 


470 

820 

215 

6.50 

105 

610 

150 

730 

375 

150 

090 

100 

220 

460 

830 

325 

970 

500 


$4,600 
4,955 
5,360 
5, 810 
6,275 
6,795 
7, 350 
7, 945 
8, 610 
9,400 
10, 370 
11,405 
12,  555 
13, 830 

15,  240 

16,  775 
18,  465 


$4,730 
5, 090 
5, 505 
5, 970 
6, 445 
6,980 
7,550 
8, 160 
8, 845 
9,  650 

10. 650 
11,  710 
12,890 
14,200 

15.650 


$4, 860 
5,225 
5, 650 
6, 130 
6, 615 
7, 165 
7,750 


$4,990 
5, 360 
5,  795 
6, 290 
6,785 
7, 350 


$5, 120 
5, 495 
5,940 
6, 450 
6,955 
7,535 


8,  375 
'9, 080 
9,900 
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(a)  There  is  established  a  basic  compensation  schedule  for  positions  in 
the  postal  held  service  which  shall  be  known  as  the  Postal  Field  Service 
Schedule  and  for  which  the  symbol  shall  be  “PFS”.  Except  as  provided 
in  sections  35^3  and  3544  of  this  title,  basic  comvensation  shall  be  paid 
to  all  employees  in  accordance  with  such  schedule. 

POSTAL  FIELD  SERVICE  SCHEDULE 


1- 

3.. 
4- 

6.. 

6.. 

7.. 

8 .. 
9.. 
10. 
11. 
It. 
13. 

u. 

16. 

16. 

17. 

18. 
19. 
to. 


Per  annum  rates  and  steps 


PFS 


1 

t 

3 

4 

6 

6 

7 

8 

9 

10 

11 

It 

$3, 946 
4,370 
4,616 
6,000 
6,346 
6,736 
6,140 
6,660 
7,190 
7,830 
8,660 
9,670 
10,576 
11,660 
12,886 
14, 240 
16,766 
17, 460 
19,345 
21,445 

$ 4,075 
4,4W 
4,770 
6, 166 
6,626 
5,926 
6,345 
6,870 
7, 430 
8,095 
8,945 
9,896 
10,940 
12,065 
13,330 
14,735 
16,305 
18, 060 
20,  020 
22, 195 

$ 4,205 
4,660 
4,925 
6,330 
6,706 
6,116 
6,650 
7,090 
7,670 
8,360 
9,240 
10,  220 
11,305 
12, 470 
IS,  775 
15,  230 
16, 855 
18, 670 
20, 695 
22, 945 

84,  335 
4,690 
4,080 
6,496 
5,885 
6,306 
6, 755 
7,310 
7,910 
8,625 
9,635 
10,545 
11,670 
12, 875 
14,  220 
15,  725 
17,405 
19, 280 
21,370 
23,  696 

84,  465 

4.830 
5,235 
5,660 
6,065 
6,495 
6.960 
7,530 
8,150 
8,890 

9.830 
10,870 
12,035 
13,280 
14, 665 
16, 220 
17,965 
19,890 
22, 045 

24, 446 

84, 595 
4,970 

5.390 
6,825 
6,245 
6,685 
7, 165 
7,750 

8.390 
9, 156 

10, 125 
11, 195 
12,400 
IS, 685 
15,110 
16,716 
18,505 
20,600 
22, 7 20 

84,725 
6,110 
5,645 
6,990 
6, 426 
6, 876 
7,370 
7,970 
8,630 
9, 420 

10, 420 

11,520 
12,765 
14, 090 
15,  555 
17,210 
19,055 
21,110 
23,395 

84, 865 
6,250 
5,700 
6, 155 
6,605 
7,065 
7,575 
8,190 
8,870 
9,685 
10,716 
11,846 
IS, ISO 
14, 495 
16,000 
17, 705 
19, 605 
21,720 
24,070 

84, 985 
5, 390 
6,865 
6,320 
6,786 
7,265 
7,780 
8,410 
9,110 
9,950 
11,010 
12, 170 
13, 495 
14,900 
16, 445 
18,200 
20, 156 
22,330 

85,116 

6.630 
5,910 
6, 485 
6,965 
7,445 
7,986 

8.630 
9,350 

10,215 

11.305 
12,  496 
IS, 860 

15.305 
16,890 
18, 695 
20, 705 
22,940 

86, 245 
6,670 
6, 165 
6,650 
7, 145 
7,635 
8,190 

85,376 
5, 810 
6,320 
6,815 
7,325 
7,826 

*  *  *  *  *  *  * 

§  3543.  Rural  Carrier  Schedule 
[(a)  There  are  established  basic  compensation  schedules  which 
shall  be  known  as  the  Rural  Carrier  Schedules,  and  for  which  the 
symbol  shall  be  “RCS”.  Each  such  schedule  shall  be  in  effect  for  the 
period  specified  with  respect  to  such  schedule. 


r 


RURAL  CARRIER  SCHEDULE  I 

(To  be  effective  for  the  period  beginning  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  the 
date  of  enactment  of  this  Act,  and  ending  immediately  prior  to  the  applicable  initial  effective  date  of  the 
second  RCS  Schedule  set  forth  below) 


Per  annum  rates  and  steps 


1 

2 

3 

4 

6 

6 

7 

8 

9 

10 

11  * 

12 

Carriers  in  rural  delivery 
service: 

Fixed  compensation  per 
annum _ 

$2, 027 

$2, 127 

$2, 227 

$2,327 

$2, 427 

$2, 527 

$2, 627 

$2, 727 

$2, 827 

$2, 927 

$3, 027 

$3, 127 

Compensation  per  mile 

per  annum  for  each 
mile  up  to  30  miles  of 
route.  ..  ...  . 

75 

77 

79 

81 

83 

85 

87 

89 

91 

93 

95 

97 

For  each  mile  of  route 
over  30  miles . 

24 

24 

24 

24 

24 

24 

24 

24 

24 

24 

24 

24 
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RURAL  CARRIER  SCHEDULE  II 

(To  be  effective  for  the  period  beginning  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  January 

1,  1964,  and  thereafter) 


Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Carriers  in  rural  delivery 
service: 

Fixed  compensation  per 
annum _ 

$2,  080 

$2, 180 

$2,280 

$2, 380 

$2,  480 

$2,  580 

$2,  680 

$2,  780 

$2,880 

$2, 980 

$3,080 

$3, 180 

Compensation  per  mile 
per  annum  for  each 
mile  up  to  30  miles  of 
route- . . .  _  _ 

77 

79 

81 

83 

85 

87 

89 

91 

93 

95 

97 

99 

For  each  mile  of  route 
over  30  miles.  _  _ 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

(a)  There  is  established  a  basic  compensation  schedule  which  shall 
be  known  as  the  Rural  Carrier  Schedule  and  jor  which  the  symbol  shall 
be  “RCS”. 

RURAL  CARRIER  SCHEDULE 


Per  annum  rales  and  steps 


1 

2 

S 

4 

6 

6 

7 

8 

0 

10 

11 

12 

Carriers  in  rural  delivery 
service: 

Fixed  compensation  per 
annum _  _ 

22,  W 

it,  S46 

$2,  m 

$2, 655 

$2, 660 

$2. 766 

$ 2 , 870 

82,976 

23,080 

ts, 185 

2 3,290 

2S.S95 

Compensation  per  mile 
per  annum  for  each 
mile  up  to  SO  miles  of 
route.  .  .  . 

82 

u 

86 

88 

90 

92 

H 

96 

98 

100 

102 

104 

For  each  mile  of  route 
over  SO  miles _ 

16 

16 

26 

26 

t6 

ts 

ts 

26 

ts 

25 

26 

26 

*  *  *  *  *  *  * 


§  3544.  Fourth  Class  Office  Schedule 
(a)  There  [are  established  basic  compensation  schedules]  is  estab¬ 
lished  a  basic  compensation  schedule  which  shall  be  known  as  the 
Fourth  Class  Office  [Schedules]  Schedule,  and  for  which  the  symbol 
shall  be  “FOS”,  for  postmasters  in  post  offices  of  the  fourth  class[. 
Each  such  schedule  shall  be  in  effect  for  the  period  specified  with 
respect  to  such  schedule.  Each  such  schedule  is  based  upon  the  gross 
postal  receipts  as  contained  in  returns  of  the  post  office  for  the  calendar 
year  immediately  preceding.]  which  is  based  on  the  revenue  units  of 
the  post  office  jor  the  preceding  fiscal  year.  Basic  compensation  shall 
be  paid  to  postmasters  in  post  offices  of  the  fourth  class  in  accordance 
with  [these  schedules]  this  schedule. 


50  GOVERNMENT  EMPLOYEES  SALARY  REFORM  ACT  OF  19  64 


FOURTH  CLASS  OFFICE  SCHEDULE  I 


(To  be  effective  for  the  period  beginning  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  the 
date  ol  enactment  of  this  Act  and  ending  immediately  prior  to  the  applicable  initial  effective  date  of  the 
second  FOS  schedule  set  forth  below) 


Per  annum  rates  and  steps 


Gross  receipts 


i 

2 

3 

4 

6 

6 

7 

8 

9 

10 

11 

12 

$1,300  to  $1,499,999  _ 

$3, 277 
3,003 
2,457 
1,911 

$3, 386 

$3. 495 

$3, 604 

$3, 713 

$3,822 

$3, 931 

$4,040 

$4, 149 

$4,258 

$4,367 

$4, 476 

$900  to  $1,299.99 . . 

3, 102 
2,  540 
1,973 

3,201 

3,300 

3,399 

3,498 

3,597 

3,696 

,  3,  795 

3,894 

3,993 

4,092 

$600  to  $899.99 . . - 

2.  623 

2,  706 
2, 097 

2, 789 

2,872 

2, 955 

3,038 

3, 121 

3,204 

3,287 

3,370 

$350  to  $599.99 _ _ _ 

2, 035 
1,454 

2, 159 

2,  221 

2,283 

2, 345 

2,407 

2,469 

2,531 

2,593 

$250  to  $349.99 _ 

1,366 

1,092 

820 

1,410 

1,128 

846 

1,498 

1,200 

898 

1,542 

1,586 

1,272 

1,630 

1,674 

1.718 

1,762 

1,806 

1,850 

$200  to  $249.99 _ 

1;  164 
872 

1,236 

924 

1,308 

1,344 

1,380 

1,416 

1,452 

1,488 

$100  to  $199.99 _ 

950 

976 

1,002 

1,028 

681 

1.054 

1.080 

1,106 

Under  $100 _ 

545 

562 

579 

596 

613 

630 

647 

664 

698 

715 

732 

FOURTH  CLASS  SCHEDULE  II 
(To  be  effective  on  the  first  day  of  the  first  pay  period  beginning  on  or  after  January  1,  1964,  and  thereafter) 


Per  annum  rates  and  steps 


Gross  receipts 


1 

2 

3 

5 

5 

6 

7 

8 

9 

10 

11 

12 

$1,300  to  $1,499.99 _ 

$3,  426 

$3,  540 

$3, 654 

$3,  768 

$3, 882 

$3, 996 

$4.  110 

$4,  224 

$4, 338 

$4, 452 

$4,  566 

$4,  680 

$900  to  $1,299.99 _ 

3,140 

3,  243 

3,  346 

3,  449 

3,  552 

3,  655 

3,758 

3,  861 

3,964 

4.  067 

4,  170 

4,  273 

$600  to  $899.99 _ 

2,569 

2,  655 

2,  741 

2,  827 

2,913 

2,999 

3,085 

3, 171 

3,  257 

3,343 

3,  429 

3,  515 

$350  to  $599.99 _ 

1,998 

2,063 

2, 128 

2,  193 

2,258 

2,323 

2,388 

2,453 

2,  518 

2,583 

2,648 

2,713 

$250  to  $349.99 _ 

1,428 

1,474 

1,520 

1,566 

1,612 

1, 658 

1,704 

1,750 

1,796 

1,842 

1,888 

1,934 

$200  to  $249.99 _ 

1,  142 

1,179 

1,216 

1,253 

1, '290 

1,327 

1,364 

1,401 

1,438 

1,475 

1,  512 

1,549 

$100  to  $199.99 _ _ 

857 

884 

911 

938 

965 

992 

1,019 

1,046 

1,073 

1,  111 

1,127 

1,  154 

Under  $100 _ 

569 

588 

607 

626 

645 

664 

683 

702 

721 

740 

759 

778 

FOURTH-CLASS  OFFICE  SCHEDULE 


Per  annum  rates  and  steps 


Revenue  units 

1 

t 

s 

i 

5 

6 

7 

8 

9 

10 

11 

It 

SO  but  less  than  86.  _ 

83,  769 

$3, 894 

84,  019 

8 4 , 144 

84, 269 

84, 394 

84,  519 

84, 644 

84,  769 

84,  894 

85,  019 

85, 1 44 

21,  but  less  than  SO _ _ 

S,  480 

3,600 

3,716 

3, 8S0 

3,  945 

4,060 

4, 175 

4.290 

4,405 

4,520 

4, 635 

4,  750 

18  but  less  than  21, _ 

2,877 

2,974 

S,  071 

3, 168 

3, 266 

3,  362 

3,459 

3,656 

3,653 

3,750 

3,847 

8,944 

12  but  less  than  18. .  . 

2,268 

2,  SSI 

2,404 

2,47  7 

2,660 

2,  62S 

2,696 

2,769 

2,842 

2, 915 

2,988 

3,061 

6  but  less  than  12 . 

1,628 

1,680 

1,732 

1,784 

1,836 

1,888 

1, 940 

1, 992 

2,044 

2,096 

2,148 

2, 200 

Less  than  6 . 

1,S1S 

1,366 

1,397 

1,439 

1.481 

1,623 

1,666 

1,607 

1,649 

1,691 

1,733 

1,776 

(b)  The  basic  salary  of  postmasters  in  fourth-class  post  offices  shall 
be  readjusted  for  changes  in  [gross  receipts]  revenue  units  at  the  start 
of  the  first  pay  period  after  [the  beginning  of  each  fiscal]  January  1  of 
each  year.  When  a  post  office  is  restored  to  a  [gross  receipts] 
revenue  unit  category  held  by  it  prior  to  relegation  to  a  lower  [gross 
receipts]  revenue  unit  category,  the  postmaster’s  basic  salary  may  be 
adjusted  to  the  highest  salary  step  held  by  him  when  the  post  office 
was  in  the  higher  [gross  receipts]  revenue  unit  category.  In  all  other 
cases,  in  adjusting  a  postmaster’s  basic  salary  under  this  section,  the 
basic  salary  shall  be  fixed  at  the  lowest  step  which  is  higher  than  the 
basic  salary  received  by  the  postmaster  at  the  end  of  the  preceding 
fiscal  year.  If  there  is  no  such  step  the  basic  salary  shall  be  fixed  at 
the  highest  step  for  the  adjusted  [gross  receipts]  revenue  units  of  the 
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office.  Each  increase  in  basic  salary  because  of  change  in  [gross 
receipts]  revenue  units  shall  be  deemed  the  equivalent  of  a  step- 
increase  under  section  3552  of  this  title  and  the  waiting  period,  for 
purposes  of  advancement  to  the  next  step,  shall  begin  on  the  date  of 
adjustment. 

(c)  The  basic  salaries  of  postmasters  at  newly  established  offices 
of  the  fourth  class  shall  be  fixed  at  the  lowest  salary  rate.  Whenever 
unusual  conditions  prevail  at  any  post  office  of  the  fourth  class  the 
Postmaster  General  may  advance  such  office  to  the  appropriate  cate¬ 
gory  [or  class  indicated  by  the  receipts  of  the  preceding  quarter] 
based  on  his  estimate  oj  the  number  oj  revenue  units  which  the  office  will 
have  during  the  succeeding  twelve  months.  Any  fourth-class  office 
advanced  to  the  appropriate  category  [or  class]  pursuant  to  this 
subsection  shall  not  be  reduced  in  category  [or  class]  until  the  start 
of  the  first  pay  period  after  July  1  of  the  calendar  year  following  the 
calendar  year  in  which  it  was  so  advanced,  at  which  time  it  shall  be 
assigned  to  the  category  [or  class]  indicated  by  the  receipts  for  the 
preceding  calendar  year. 

(d)  Persons  who  perform  the  duties  of  postmaster  at  post  offices 
of  the  fourth  class  where  there  is  a  vacancy  or  during  the  absence  of 
the  postmaster  on  sick  oi  annual  leave,  or  leave  without  pay,  shall  be 
paid  the  same  basic  salary  to  which  they  would  have  been  entitled 
if  regularly  appointed  as  postmaster. 

(e)  The  Postmaster  General  may  allow  to  postmasters  in  fourth 
class  post  offices  additional  compensation  for  separating  services  and 
for  unusual  conditions  during  a  portion  of  the  year,  in  lieu  of  an 
allowance  for  clerical  services  for  this  purpose. 

(f)  At  seasonal  post  offices  of  the  fourth  class,  the  Postmaster 
General  may  authorize  the  payment  of  the  basic  salary  prorated  over 
the  pay  periods  the  office  is  open  for  business  during  the  fiscal  year. 

(g)  Where  the  [gross  postal  receipts]  revenue  units  of  a  post  office 
of  the  third  class  for  each  of  two  consecutive  calendar  years  are  less 
than  [$1,500]  36,  or  where  in  any  calendar  year  the  [gross  postal 
receipts]  revenue  units  are  less  than  [$1,400]  S3,  the  post  office  shall 
be  relegated  to  the  fourth  class  and  the  basic  salary  of  the  postmaster 
shall  be  fixed  in  the  manner  provided  in  subsection  (b)  of  this  section. 

[(h)  Postmasters  of  fourth  class  post  offices  shall  be  paid  as  allow¬ 
ances  for  rent,  fuel,  light,  and  equipment  an  amount  equal  to  15  per 
centum  of  the  basic  compensation  earned  in  each  pay  period,  at  the 
same  time  and  in  the  same  manner  as  their  regular  compensation.] 

(h)  When  required  by  the  Postmaster  General  a  postmaster  at  a 
fourth-class  office  shall,  and  any  other  postmaster  in  PFS  level  5  when 
permitted  by  the  Postmaster  General  may,  furnish  quarters,  fixtures, 
and  equipment  for  an  office  on  an  allowance  basis.  The  allowance  for 
this  purpose  shall  be  an  amount  equal  to  15  per  centum  of  the  basic 
compensation  for  the  postmaster  at  the  office. 

§  3552.  Automatic  advancement  by  step  increases 

(a)(1)  Each  employee  [in  levels  1  through  6  of]  subject  to  the  Postal 
Field  Service  Schedule,  each  employee  subject  to  the  Rural  Carrier 
Schedule,  and  each  employee  subject  to  the  Fourth  Class  Office 
Schedule,  who  has  not  reached  the  highest  step  for  his  position,  shall  be 
advanced  successively  to  the  next  higher  step  as  follows: 

(A)  To  steps  2,  3,  4,  5,  6,  and  7 — at  the  beginning  of  the  first 
pay  period  following  the  completion  of  fifty-two  calendar  weeks 
of  satisfactory  service :  and 
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(B)  To  steps  8  and  above — at  the  beginning  of  the  first  pay 
period  following  the  completion  of  one  hundred  and  fifty-six 
calendar  weeks  of  satisfactory  service. 

[(2)  Each  employee  in  the  postal  field  service  in  level  7  or  above 
of  the  Postal  Field  Service  Schedule,  who  has  not  reached  the  highest 
step  for  his  position,  shall  be  advanced  successively  to  the  next  higher 
step,  as  follows: 

(A)  To  steps  2,  3,  and  4 — at  the  beginning  of  the  first  pay 
period  following  the  completion  of  fifty-two  calendar  weeks  of 
satisf  actory  service ; 

(B)  To  steps  5,  6,  and  7 — at  the  beginning  of  the  first  pay 
period  following  the  completion  of  one  hundred  and  four  calendar 
weeks  of  satisfactory  service;  and 

(C)  To  steps  8  and  above — at  the  beginning  of  the  first  pay 
period  following  the  completion  of  one  hundred  ana  fifty-six 
calendar  weeks  of  satisfactory  service.] 

[(3)](#)  The  receipt  of  an  equivalent  increase  during  any  of  the  wait-  i 
ing  periods  specified  in  this  subsection  shall  cause  a  new  full  wait¬ 
ing  period  to  commence  for  further  step-increases. 

(b)  Any  increase  in  basic  compensation  granted  by  law  on  or  after 
the  date  of  enactment  of  the  Postal  Employees  Salary  Adjustment 
Act  of  1962,  to  employees  in  the  postal  field  service  shall  not  be  deemed 
to  be  an  equivalent  increase  in  basic  compensation  within  the  meaning 
of  subsection  (a)  of  this  section. 

(c)  The  benefit  of  successive  step-increases  shall  be  preserved, 
under  regulations  prescribed  by  the  Postmaster  General,  for  em¬ 
ployees  whose  continuous  service  is  interrupted  by  service  in  the 
armed  services. 

(d)  Notwithstanding  the  provisions  oj  subsections  (a),  (b),  and  (c) 
of  this  section,  the  Postmaster  General  is  authorized  to  advance  any 
employee  in  PFS  level  9  or  below  who — 

( 1 )  was  promoted  to  a  higher  level  between  July  9,  1960,  and 
October  13,  1962;  and 

(2)  is  senior  with  respect  to  total  postal  service  to  an  employee  in 
his  own  post  office  promoted  to  the  same  position  since  October  13, 
1962,  and  is  at  a  step  in  the  level  belo  w  the  step  o  f  the  junior  employee. 

Any  increase  under  the  provisions  oj  this  subsection  shall  not  constitute  | 
an  equivalent  increase  and  credit  earned  prior  to  adjustment  under  this 
subsection  jor  advancement  to  the  next  step  shall  be  retained. 

******* 

§  3560.  Salary  protection 

(a)  As  used  in  this  section,  the  term  “salary  standing”  means — 

(1)  basic  salary  and  salary  level,  with  respect  to  the  Postal 
Field  Service  Schedule. 

(2)  salary  for  the  particular  route  (including  additional  com¬ 
pensation  for  forty  hours  and  under  for  serving  heavily  patron¬ 
ized  routes),  with  respect  to  the  Rural  Carrier  Schedule,  and 

(3)  [gross  receipts]  revenue  unit  category,  with  respect  to  the 
Fourth-Class  Office  Schedule. 

(b)  Subject  to  the  provisions  of  subsection  (c)  of  this  section,  each 
employee — 

(1)  who  at  any  time  on  or  after  July  1,  1961,  is  or  was  reduced 
in  salary  standing; 
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(2)  who,  on  the  effective  date  of  such  reduction  in  salary 
standing,  holds  or  held  a  career  appointment  or  a  probational 
appointment  in  the  postal  field  service; 

(3)  whose  reduction  in  salary  standing  is  not  or  was  not  caused 
by  a  demotion  for  personal  cause,  is  not  or  was  not  at  his  own 
request,  is  not  or  was  not  a  condition  of  his  temporary  promotion 
or  temporary  assignment  to  a  higher  salary  standing,  is  not  or 
was  not  a  condition  of  his  temporary  appointment,  and  is  not  or 
was  not  effected  in  a  reduction  in  force  due  to  lack  of  funds  or 
curtailment  of  work; 

(4)  who,  for  two  continuous  years  immediately  prior  to  such 
reduction  in  salary  standing,  served  in  the  postal  field  service 
with  any  salary  standing  higher  than  the  salary  standing  to  which 
he  is  reduced ;  and 

(5)  whose  performance  of  work  at  all  times  during  such  period 
of  two  years  is  or  was  satisfactory; 

shall  be  entitled,  as  of  the  effective  date  of  such  reduction  in  salary 
standing  or  as  of  the  first  day  of  the  first  pay  period  which  begins 
on  or  after  the  date  of  enactment  of  this  section,  whichever  is  later, 
unless  or  until  he  is  entitled  to  receive  basic  salary  at  a  higher  rate 
by  reason  of  the  operation  of  this  section,  or  until  the  expiration  of 
a  period  of  two  years  immediately  following  the  effective  date  of  such 
reduction  in  salary  standing  or  immediately  following  the  first  day 
of  such  first  pay  period,  as  applicable,  to  receive  the  rate  of  basic 
salary  to  which  he  was  entitled  immediately  prior  to  such  reduction 
in  salary  standing  (including  each  increase  provided  by  law  in  such 
rate  of  basic  salary)  so  long  as  he  continues  in  the  postal  field  service 
without  any  break  in  service  of  one  workday  or  more  and  is  not 
demoted  or  reassigned  for  personal  cause,  at  his  own  request,  or  in  a 
reduction  in  force  due  to  lack  of  funds  or  curtailment  of  work. 

(c)  The  rate  of  basic  salary  to  which  such  employee  is  entitled  under 
subsection  (b)  of  this  section  with  respect  to  each  reduction  in  salary 
standing  to  which  this  section  applies  shall  be  the  lesser  of  the  following: 

(A)  the  amount  of  the  existing  rate  of  basic  salary  of  the 
employee  immediately  prior  to  the  reduction  in  salary  standing 
(including  each  increase  provided  by  law  in  such  rate) ;  or 

(B)  the  amount  of  the  rate  of  the  salary  level  or  salary  range 
(including  each  increase  provided  by  law  in  such  rate)  to  which 
the  employee  is  reduced,  increased  by  25  per  centum ;  or 

(C)  the  amount  of  the  rate  in  the  lowest  salary  standing 
which  such  employee  held  during  two  years  immediately  pre¬ 
ceding  such  reduction  in  salary  standing  augmented  by  each 
step  increase  which  he  would  have  earned  in  such  salary  stand¬ 
ing  and  by  each  increase  provided  by  law  in  such  salary  rate. 

(d)  The  Postmaster  General  is  authorized  to  issue  regulations  to 
carry  out  the  purposes  of  this  section. 

(e)  (1)  For  the  purposes  of  section  3559(a),  the  existing  basic 
salary  shall  be  the  basic  salary  which  the  employee  would  have  received 
except  for  the  provisions  of  this  section. 

(2)  For  the  purposes  of  section  3544(h),  the  basic  compensation 
earned  shall  be  the  basic  compensation  which  the  employee  would 
have  received  except  for  the  provisions  of  this  section. 
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(f)  For  the  purposes  of  this  section,  the  term  “curtailment  of  work” 
does  not  include — 

(1)  reductions  in  class  or  [gross  receipts]  revenue  unit  cate¬ 
gory  of  any  post  office,  or 

(2)  reductions  in  route  mileage  for  rural  carriers. 

*  *****  * 

CHAPTER  91— DELIVERY  SERVICE 
******* 

§  6007.  Fee  paid  to  persons  making  delivery  of  special  delivery  mail 
[(a)  The  Postmaster  General  shall  pay  persons,  other  than  special 
delivery  messengers  at  post  offices  of  the  first  class,  making  delivery 
of  special  delivery  mail — 

[(1)  9  cents  for  first  class  mail  weighing  not  more  than  two 
pounds; 

[(2)  10  cents  for  other  mail  weighing  not  more  than  two 
pounds; 

[(3)  15  cents  for  mail  of  any  class  weighing  more  than  two 
pounds  but  not  more  than  ten  pounds;  and 

[(4)  20  cents  for  mail  of  any  class  weighing  more  than  ten 
pounds.] 

(a)  The  Postmaster  General  shall  pay  to  persons,  other  than  special 
delivery  messengers  at  post  offices  oj  the  first  class,  for  making  delivery  of 
special  delivery  mail  such  fees  as  may  be  established  by  him  not  in  excess 
of  the  special  delivery  fee. 

******* 


TITLE  38,  UNITED  STATES  CODE 

******* 

§  210.  Appointment  and  general  authority  of  Administrator 

(a)  The  Administrator  of  Veterans’  Affairs  is  the  head  of  the  Vet¬ 
erans’  Administration.  He  is  appointed  by  the  President,  by  and 
with  the  advice  and  consent  of  the  Senate.  [He  shall  receive  a  salary 
of  $21,000  a  year,  payable  monthly.] 

******* 

CHAPTER  73— DEPARTMENT  OF  MEDICINE  AND  SURGERY 

Sec. 

4101.  Functions  of  Department. 

4102.  Divisions  of  Department. 

4103.  [Appointment  and  compensation]  Office  of  the  Chief  Medical  Director. 

4104.  Additional  appointments. 

4105.  Qualifications  of  appointees. 

4106.  Period  of  appointment;  promotions. 

4107.  Grades  and  pay  scales. 

4108.  Administration. 

4109.  Retirement  rights. 

4110.  Disciplinary  boards. 

4111.  Appointment  of  additional  employees. 

4112.  Medical  advisory  group. 

4113.  Travel  expenses  of  employees. 

4114.  Temporary  and  part-time  appointments;  residencies  and  internships. 

4115.  Regulations. 
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[§  4103.  Appointments  and  compensation 
[(a)  The  Office  of  the  Chief  Medical  Director  shall  consist  of  the 
Chief  Medical  Director,  one  Deputy  Chief  Medical  Director,  not  to 
exceed  five  Assistant  Chief  Medical  Directors,  such  Medical  Directors 
as  may  be  designated  to  suit  the  needs  of  the  Department,  and  such 
other  personnel  and  employees  as  may  be  authorized  by  this  chapter. 

[(b)  The  Chief  Medical  Director  shall  be  the  Chief  of  the  Depart¬ 
ment  of  Medicine  and  Surgery  and  shall  be  directly  responsible  to 
the  Administrator  for  the  operations  of  the  Department.  He  shall 
be  a  qualified  doctor  of  medicine,  appointed  by  the  Administrator. 
Section  62  of  title  5  of  the  United  States  Code  shall  not  apply  to  any 
individual  appointed  Chief  Medical  Director  before  January  1,  1964; 
however,  section  59a  of  title  5  shall  apply,  in  accordance  with  its 
terms,  to  any  such  individual.  During  the  period  of  his  service  as 
such,  the  Chief  Medical  Director  shall  be  paid  a  salary  of  $21,050  a 
year. 

[(c)  The  Deputy  Chief  Medical  Director  shall  be  the  principal 
assistant  of  the  Chief  Medical  Director.  He  shall  be  a  qualified  doc¬ 
tor  of  medicine,  appointed  by  the  Administrator.  During  the  period 
of  his  service  as  such,  the  Deputy  Chief  Medical  Director  shall  be 
paid  a  salary  of  $19,870  a  year. 

[(d)  Each  Assistant  Chief  Medical  Director  shall  be  appointed  by 
the  Administrator  upon  the  recommendation  of  the  Chief  Medical 
Director  and  shall  be  paid  a  salary  of  $20,000  a  year. 

[One  Assistant  Chief  Medical  Director  shall  be  a  qualified  doctor  of 
dental  surgery  or  dental  medicine  who  shall  be  directly  responsible 
to  the  Chief  Medical  Director  for  the  operations  of  the  Dental  Service. 

[(e)  Medical  Directors,  during  their  period  of  service  as  such,  shall 
be  paid  a  salary  of  $18,500  minimum  to  $19,500  maximum  a  year. 

[(f)  The  Director  of  Nursing  Service  shall  be  a  qualified  registered 
nurse,  appointed  by  the  Administrator,  and  shall  be  responsible  to 
the  Chief  Medical  Director  for  the  operation  of  the  Nursing  Service. 
During  the  period  of  service  as  such,  the  Director  of  Nursing  Service 
shall  be  paid,  effective  on  the  first  day  of  the  first  pay  period  beginning 
on  or  after — 

[the  date  of  enactment  of  the  Federal  Salary  Reform  Act  of 
1962,  a  salary  of  $14,565  minimum  to  $17,925  maximum  a  year; 

[January  1,  1964,  a  salary  of  $15,665  minimum  to  $19,270 
maximum  a  year. 

[(g)  The  Administrator  may  appoint  a  chief  pharmacist  and  a 
chief  dietitian.  During  the  period  of  his  service  as  such,  the  chief 
pharmacist  and  the  chief  dietitian  shall  be  paid,  effective  on  the  first 
day  of  the  first  pay  period  beginning  on  or  after — 

[the  date  of  enactment  of  the  Federal  Salary  Reform  Act  of 
1962,  a  salary  of  $14,565  minimum  to  $17,925  maximum  a  year; 

[January  1,  1964,  a  salary  of  $15,665  minimum  to  $19,270 
maximum  a  year. 

[(h)  Except  as  provided  in  subsection  (j),  any  appointment  under 
this  section  shall  be  for  a  period  of  four  years  but  persons  so  appointed 
shall  be  subject  to  removal  by  the  Administrator  for  cause. 

[(i)  Reappointments  may  be  made  for  successive  like  periods. 

[(j)  The  Administrator  may  designate  a  member  of  the  Chaplain 
Service  of  the  Veterans’  Administration  as  Director,  Chaplain  Service, 
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for  a  period  of  two  years,  subject  to  removal  by  the  Administrator 
for  cause.  During  the  period  that  any  such  member  serves  as 
Director,  Chaplain  Service,  he  shall  be  paid  a  salary,  as  determined 
by  the  Administrator,  within  the  minimum  and  maximum  salary 
limitations  prescribed  for  grade  GS-15  positions  by  the  Classification 
Act  of  1949,  as  amended.  Redesignations  under  this  subsection  may 
be  made  for  successive  like  periods.  An  individual  designated  as 
Director,  Chaplain  Service,  shall  at  the  end  of  his  period  of  service 
as  Director  revert  to  the  position,  grade,  and  status  which  he  held 
immediately  prior  to  being  designated  Director,  Chaplain  Service, 
and  all  service  as  Director,  Chaplain  Service,  shall  be  creditable  as 
service  in  the  former  position.] 

§  4103.  Office  of  the  Chief  Medical  Director 

(a)  The  Office  of  the  Chief  Medical  Director  shall  consist  of  the 
following — 

(1)  The  Chief  Medical  Director,  who  shall  be  the  Chief  of  the 
Department  of  Medicine  and  Surgery  and  shall  be  directly  responsible  l 
to  the  Administrator  for  the  operations  of  the  Department.  He 
Shall  be  a  qualified  doctor  of  medicine,  appointed  by  the  Adminis¬ 
trator. 

(£)  The  Deputy  Chief  Medical  Director,  who  shall  be  the  principal 
assistant  of  the  Chief  Medical  Director.  He  shall  be  a  qualified 
doctor  of  medicine,  appointed  by  the  Administrator. 

(3)  Not  to  exceed  five  Assistant  Chief  Medical  Directors,  who 
shall  be  appointed  by  the  Administrator  upon  the  recommendation 
of  the  Chief  Medical  Director.  One  Assistant  Chief  Medical  Di¬ 
rector  shall  be  a  qualified  doctor  of  dental  surgery  or  dental  medi¬ 
cine  who  shall  be  directly  responsible  to  the  Chief  Medical  Director 
for  the  operation  of  the  Dental  Service. 

(4)  Such  Medical  Directors  as  may  be  appointed  by  the  Ad¬ 
ministrator,  upon  the  recommendation  of  the  Chief  Medical  Director, 
to  suit  the  needs  of  the  Department.  A  Medical  Director  shall  be 
either  a  qualified  doctor  of  medicine  or  a  qualified  doctor  of  dental 
surgery  or  dental  medicine. 

(5)  A  Director  of  Nursing  Service  who  shall  be  a  qualified  regis¬ 
tered  nurse,  appointed  by  the  Administrator,  and  who  shall  be  i 
responsible  to  the  Chief  Medical  Director  for  the  operation  of  the  ' 
Nursing  Service. 

(6)  A  Chief  Pharmacist  and  a  Chief  Dietitian,  appointed  by  the 
Administrator. 

(7)  Such  other  personnel  and  employees  as  may  be  authorized 
by  this  chapter. 

(b)  Except  as  provided  in  subsection  (c),  any  appointment  under  this 
section  shall  be  for  a  period  of  four  years,  with  reappointment  permissible 
for  successive  like  periods ,  except  that  persons  so  appointed  or  reappointed 
shall  be  subject  to  removal  by  the  Administrator  for  cause. 

(c)  The  Administrator  may  designate  a  member  of  the  Chaplain  Service 
of  the  Veterans'  Administration  as  Director,  Chaplain  Service,  for  a  period 
of  two  years,  subject  to  removal  by  the  Administrator  for  cause.  Redesig¬ 
nation  under  this  subsection  may  be  made  for  successive  like  periods. 

An  individual  designated  as  Director,  Chaplain  Service,  shall  at  the  end. 
of  his  period  of  service  as  Director  revert  to  the  position,  grade,  and  status 
which  he  held  immediately  prior  to  being  designated  Director,  Chaplain 
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Service,  and  all  service  as  Director,  Chaplain  Service,  shall  be  creditable 
as  service  in  the  former  position. 

******* 

[§  4107.  Grades  and  pay  scales 

[(a)(1)  Effective  on  the  first  day  of  the  first  pay  period  beginning 
on  or  after  the  date  of  enactment  of  the  Federal  Salary  Reform  Act 
of  1962,  the  grades  and  per  annum  full-pay  ranges  for  positions  pro¬ 
vided  in  paragraph  (1)  of  section  4104  of  this  title  shall  be  as  follows: 

[physician  and  dentist  schedule 

[Director  grade,  $16,000  minimum  to  $19,000  maximum. 
[Executive  grade,  $15,250  minimum  to  $18,750  maximum. 

[Chief  grade,  $14,565  minimum  to  $18,405  maximum. 

[Senior  grade,  $12,845  minimum  to  $16,245  maximum. 
[Intermediate  grade,  $11,150  minimum  to  $14,070  maximum. 

[Full  grade,  $9,475  minimum  to  $11,995  maximum. 

[Associate  grade,  $8,045  minimum  to  $10,165  maximum. 

[nurse  schedule 

[Assistant  Director  grade,  $12,845  minimum  to  $16,245  maximum. 
[Chief  grade,  $11,150  minimum  to  $14,070  maximum. 

[Senior  grade,  $9,475  minimum  to  $11,995  maximum. 
[Intermediate  grade,  $8,045  minimum  to  $10,165  maximum. 

[Full  grade,  $6,675  minimum  to  $8,700  maximum. 

[Associate  grade,  $5,820  minimum  to  $7,575  maximum. 

[Junior  grade,  $5,035  minimum  to  $6,565  maximum. 

[(2)  Effective  on  the  first  day  of  the  first  pay  period  beginning  on 
or  after  January  1,  1964,  the  per  annum  full  pay  ranges  for  positions 
provided  in  paragraph  (1)  of  section  4104  of  this  title  shall  be  as 
follows: 

[physician  and  dentist  schedule 

[Chief  grade,  $15,665  minimum  to  $19,785  maximum. 

[Senior  grade,  $13,615  minimum  to  $17,215  maximum. 
[Intermediate  grade,  $11,725  minimum  to  $14,805  maximum. 

[Full  grade,  $9,980  minimum  to  $12,620  maximum. 

[Associate  grade,  $8,410  minimum  to  $10,650  maximum. 

[nurse  schedule 

[Assistant  Director  grade,  $13,615  minimum  to  $17,215  maximum. 
[Chief  grade,  $11,725  minimum  to  $14,805  maximum. 

[Senior  grade,  $9,980  minimum  to  $12,620  maximum. 
[Intermediate  grade,  $8,410  minimum  to  $10,650  maximum. 

[Full  grade,  $7,030  minimum  to  $9,100  maximum. 

[Associate  grade,  $6,090  minimum  to  $7,890  maximum. 

[Junior  grade,  $5,235  minimum  to  $6,810  maximum. 

[(b)  No  person  may  hold  the  director  grade  unless  he  is  serving  as 
a  director  of  a  hospital,  domiciliary,  center,  or  outpatient  clinic  (inde¬ 
pendent).  No  person  may  hold  the  executive  grade  unless  he  holds 
the  position  of  chief  of  staff  at  a  hospital,  center,  or  outpatient  clinic 
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(independent),  or  the  position  of  clinic  director  at  an  outpatient 
clinic,  or  comparable  position.] 

§  4107.  Grades  and  pay  scales 

(a)  The  per  annum  full-pay  scale  or  ranges  for  positions  provided  in 
section  4103  of  this  title,  other  than  Chief  Medical  Director  and  Deputy 
Chief  Medical  Director,  shall  be  as  follows: 

SECTION  4108  SCHEDULE 

Assistant  Chief  Medical  Director,  $24,500. 

Medical  Director,  $21,445  minimum  to  $24,4f5  maximum. 

Director  of  Nursing  Service,  $16,460  minimum  to  $21,590  maximum. 

Director,  Chaplain  Service,  $16,460  minimum  to  $21,590  maximum. 

Chief  Pharmacist,  $16,460  minimum  to  $21,590  maximum. 

Chief  Dietitian,  $16,460  minimum  to  $21,590  maximum. 

( b) (l )  The  grades  and  per  annum  full-pay  ranges  for  positions 
provided  in  paragraph  ( 1 )  of  section  4104  of  this  title  shall  be  as  follows: 

PHYSICIAN  AND  DENTIST  SCHEDULE 

Director  grade,  $18,935  minimum  to  $24,175  maximum. 

Executive  grade,  $17,655  minimum  to  $23,190  maximum. 

Chief  grade,  $16,460  minimum  to  $21,590  maximum. 

Senior  grade,  $14,170  minimum  to  $18,580  maximum. 

Intermediate  grade,  $12,075  minimum  to  $15,855  maximum. 

Full  grade,  $10,250  minimum  to  $13,445  maximum. 

Associate  grade,  $8,650  minimum  to  $11,305  maximum. 

NURSE  SCHEDULE 

Assistant  Director  grade,  $1 4,1 70  minimum  to  $1 8,580  maximum. 

Chief  grade,  $12,075  minimum  to  $15,855  niaximum. 

Senior  grade,  $10,250  minimum  to  $13,445  maximum. 

Intermediate  grade,  $8,650  minimum  to  $11,305  maximum. 

Full  grade,  $7,220  minimum  to  $9,425  maximum. 

Associate  grade,  $6,315  minimum  to  $8,205  maximum. 

Junior  grade,  $5,505  minimum  to  $7,170  maximum. 

(2)  No  person  may  hold  the  director  grade  unless  he  is  serving  as  a 
director  of  a  hospital,  domiciliary,  center,  or  outpatient  clinic.  ( independ¬ 
ent ).  No  person  may  hold  the  executive  grade  unless  he  holds  the  position 
of  chief  of  staff  at  a  hospital,  center,  or  outpatient  clinic  ( independent ), 
or  the  position  of  clinic  director  at  an  outpatient  clinic,  or  comparable 
position. 


SECTIONS  411,  412,  AND  415(a)  OF  THE  FOREIGN  SERVICE 
ACT  OF  1946,  AS  AMENDED  (22  U.S.C.  866) 

CHIEFS  OF  MISSION 

Sec.  411.  The  President  shall  for  salary  purposes  classify  into  four 
classes  the  positions  which  are  to  be  occupied  by  chiefs  of  mission. 
[The  per  annum  salaries  of  chiefs  of  mission  within  each  class  shall  be 
as  follows:  Class  1,  $27,500  per  annum;  class  2,  $25,000;  class  3, 
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$22,500;  and  class  4,  $20,000.]  The  per  annum  salaries  of  chiefs  of 
mission  within  each  class  shall  be  at  the  rate  provided  by  law  for  the 
levels  of  the  Federal  Executive  Salary  Schedule  as  follows:  class  1,  the 
rate  for  level  II;  class  2,  the  rate  for  level  III;  class  8,  the  rate  for  level 
IV;  and  class  4,  the  rate  for  level  V. 


FOREIGN  SERVICE  OFFICERS 

[Sec.  412.  There  shall  be  ten  classes  of  Foreign  Service  officers, 
including  the  classes  of  career  ambassador  and  of  career  minister. 
The  per  annum  salary  of  a  career  ambassador  shall  be  $20,000.  The 
per  annum  salary  of  a  career  minister  shall  be  $19,800. 

[On  the  first  day  of  the  first  pay  period  which  begins  on  or  after 
the  date  of  enactment  of  the  Foreign  Service  Salary  Reform  Act  of 
1962,  the  per  annum  salaries  of  Foreign  Service  officers  within  each 
of  the  other  classes  shall  be  as  follows: 


Class  1.  _ _  _ 

$18, 975 
15,900 

$19, 650 
16,400 

Class  2 . . 

$16,900 

$17,400 

$17,900 

$18, 400 

$18,900 

Class 3 _  ... 

13,440 

13, 885 

14,  330 

14,  775 

15,  220 

15, 665 

16,110 

Class  4 _ 

11, 150 

11,515 

11,880 

12,  245 

12,610 

12, 975 

13,  340 

Class  5 _ 

9, 315 

9, 620 

9,925 

10,  230 

10,  535 

10,840 

11,145 

Class  6. . . 

7,705 

7,960 

8,  215 

8,  470 

8,  725 

8, 980 

9,235 

Class  7 . . 

6,  475 

6, 690 

6, 905 

7,  120 

7,335 

7,  550 

7,  765 

Class  8 _ 

5,540 

5,725 

5,  910 

6,095 

6,280 

6, 465 

6,  650 

[On  the  first  day  of  the  first  pay  period  which  begins  on  or  after 
January  1,  1964,  the  per  annum  salaries  of  Foreign  Service  officers 
within  each  of  the  other  classes  shall  be  as  follows: 


Class  1 _ __ 

$18, 975 

$19, 650 

Class  2 _ 

15;  900 

16;  400 

$16,900 

$17,  400 

$17,900 

$18,400 

$18,900 

Class  3 . . 

14, 265 

14,  735 

15, 205 

15, 675 

16, 145 

16, 615 

17, 085 

Class  4. _ _ ... 

11,725 

12,110 

12,  495 

12,880 

13,  265 

13,  650 

14,  035 

Class  5 .  __  _ 

9,695 

10,015 

10, 335 

10, 655 

10,  975 

11,295 

11,615 

Class  6...  _ 

8, 090 

8, 355 

8, 620 

8,885 

9,150 

9,  415 

9,680 

Class  7 _ 

6, 810 

7,035 

7,260 

7, 485 

7,710 

7,935 

8,160 

Class  8--. . 

5,  795 

5,990 

6, 185 

6,380 

6,  575 

6,  770 

6,  965 

Sec.  41% ■  There  shall  be  10  classes  of  Foreign  Service  officers,  including 
the  classes  of  career  ambassador  and  of  career  minister.  The  per  annum 
salary  of  a  career  ambassador  shall  be  at  the  rate  provided  by  law  for 
level  IV  of  the  Federal  Executive  Salary  Schedule.  The  per  annum 
salary  of  a  career  minister  shall  be  at  the  rate  provided  by  law  for  level  V 
of  such  schedule.  Effective  on  the  first  day  of  the  first  pay  period  which 
begins  on  or  after  January  1,  1964,  the  per  annum  salaries  of  Foreign 
Service  officers  within  each  of  the  other  classes  shall  be  as  follows: 


“Class  1 _ 

222.  650 

$28, 440 

$ 24,500 

Class  2 _  _ 

18, 295 

18, 930 

19, 565 

$20, 200 

$20,835 

$21,470 

$22, 105 

Class  3 

14,  860 

15, 375 

15,  890 

16,  405 

16, 920 

17, 1,35 

17, 950 

Class  4 _ 

12,075 

12, 495 

12, 915 

13,335 

13,  755 

14.  175 

14,  595 

Class  S _  ... 

9.91,5 

10, 290 

10, 635 

10, 980 

11,325 

11,670 

12,015 

Class  6 

8, 295 

8,580 

8,865 

9,150 

9,435 

9,720 

10, 005 

Class  7 _  . .  . 

7,010 

7.245 

7,480 

7,715 

7,950 

8,185 

8,420 

Class  8 _ 

6,050 

6,250 

6,450 

6,650 

6,850 

7,050 

7,250”. 

[Sec.  415.  (a)  Effective  on  the  first  day  of  the  first  pay  period 
which  begins  on  or  after  the  date  of  enactment  of  the  Foreign  Service 
Salary  Reform  Act  of  1962,  there  shall  be  ten  classes  of  Foreign 
Service  staff  officers  and  employees,  referred  to  hereafter  as  staff 
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officers  and  employees,  and  the  per  annum  salaries  of  staff  officers 
and  employees  within  each  class  shall  be  as  follows: 


Class  1. 
Class  2. 
Class  3. 
Class  4. 
Class  5-. 
Class  6. 
Class  7_. 
Class  8.. 
Class  9. 
Class  10 


$13, 440 

$13,885 

$14, 330 

$14, 775 

$15, 220 

$15, 665 

$16, 110 

$16, 555 

$17,000 

11, 150 

11,515 

11,880 

12, 245 

12, 610 

12,  975 

13, 340 

13,  705 

14, 070 

9,315 

9, 620 

9,  925 

10, 230 

10, 535 

10,  840 

11, 145 

11,450 

11,755 

7,  705 

7, 960 

8,215 

8, 470 

8,  725 

8,  980 

9,235 

9,490 

9,745 

6, 910 

7,140 

7,370 

7,600 

7, 830 

8,060 

8,290 

8, 520 

8,  750 

$8,980 

6,225 

6, 435 

6, 645 

6, 856 

7,  065 

7,  275 

7,485 

7, 695 

7,905 

8,115 

5,  610 

5,  800 

5,990 

6,180 

6,370 

6,  560 

6,750 

6,940 

7, 130 

7, 320 

5, 060 

5,  230 

6,400 

5,  570 

5,  740 

5,  910 

6,080 

6,250 

6,  420 

6,590 

4,  575 

4,725 

4, 875 

5,025 

5,175 

5,  325 

5,  475 

5,  625 

5,  775 

5,930 

4,110 

4,250 

4, 390 

4,530 

4, 670 

4,825 

4,980 

5, 135 

5, 290 

5,445 

[On  the  first  day  of  the  first  pay  period  which  begins  on  or  after 
January  1,  1964,  the  per  annum  salaries  of  staff  officers  and  employees 
within  each  class  shall  be  as  follows: 


Class  1  . 

$14, 265 

$14, 735 

$15,  205 

$15, 675 

$16, 145 

$16, 615 

$17,  085 

$17, 555 

$18,  025 

Class  2 . 

11,725 

12;  110 

12,  495 

12,  880 

13,  265 

13,  650 

14, 035 

14, 420 

14,  805 

Class  3 . . . 

9,695 

10!  015 

10, 335 

10;  655 

10, 975 

11,  295 

11,615 

it  935 

12, 255 

Class  4 _  _ 

8, 090 

8,  355 

8, 620 

8, 885 

9, 150 

9,415 

9,  680 

9,945 

10,  210 

Class  5 . . 

7;  295 

7,  635 

7;  775 

8, 015 

8;  255 

8;  495 

8;  735 

8;  975 

9;  215 

$9, 455 

Class  6 . . . 

6, 570 

6,  785 

7,000 

7,  215 

7, 430 

7,645 

7,860 

8,075 

8, 290 

8,505 

Class  7 _ 

5,890 

6,085 

6,280 

6,475 

6, 670 

6, 865 

7,060 

7,255 

7,  450 

7,645 

Class  8... . 

5, 270 

5,445 

5,  620 

5,795 

5,970 

6, 145 

6,320 

6, 495 

6,  670 

6,845 

Class  9  .  .  .  . 

4,  715 

4, 870 

5,025 

5, 180 

5,335 

5,  490 

5,645 

5,800 

5,  955 

6,110 

Class  10 . . 

4,  215 

4, 355 

4, 495 

4,635 

4, 775 

4,915 

5, 060 

5,215 

5,370 

5,525 

Sec.  1+15.  (a)  There  shall  be  ten  classes  of  Foreign  Service  staff  officers 
and  employees,  referred  to  hereafter  as  staff  officers  and  employees. 
The  per  annum  salaries  of  such  staff  officers  and  employees  within  each 
class  shall  be  as  follows: 


“Class  1 _ 

$14,  860 

$16,  S76 

$16,  890 

$16,  405 

$16,  920 

$ 17,435 

$17, 950 

$18, 465 

$18. 980 

$19, 496 

Class  2__ . 

12,076 

12, 496 

12, 916 

IS,  335 

IS,  7 65 

14,176 

14,695 

15,016 

16, 435 

16,855 

Class  3 _ ... 

9, 9  kb 

10, 290 

10, 636 

10, 980 

11,325 

11,670 

12, 015 

12,360 

12,705 

IS,  060 

Class  4__ . 

8,295 

8,680 

8, 865 

9,160 

9,435 

9, 720 

10,005 

10, 290 

10,575 

10,860 

Class  5 _ 

7, 480 

7,75  6 

7,990 

8,245 

8,500 

8,755 

9, 010 

9, 265 

9,620 

9,776 

Class  6 _  ... 

6,766 

6,980 

7,205 

7,430 

7,656 

7,880 

8,105 

8,330 

8,555 

8,780 

Class  7 . . 

6,206 

6, 410 

6, 616 

6,820 

7 ,026 

7,230 

7,  436 

7,640 

7, 846 

8,060 

Class  8 _ 

6, 490 

6,675 

6,860 

6,045 

6,230 

6, 415 

6,600 

6, 785 

6,970 

7,155 

Class  9 . 

6,010 

5,176 

5, 340 

5,505 

6,670 

5,835 

6,000 

6,165 

6,330 

6,495 

Class  10 . . 

4,480 

4,630 

4,780 

4,930 

6,080 

6,230 

5,380 

5,530 

5,680 

5,830”. 

THE  NATIONAL  AERONAUTICS  AND  SPACE  ACT  OF  1958, 

AS  AMENDED 

NATIONAL  AERONAUTICS  AND  SPACE  COUNCIL 

Sec.  201.  (a)  *  *  * 

******* 

(f)  The  Council  may  employ  a  staff  to  be  headed  by  a  civilian 
executive  secretary  who  shall  be  appointed  by  the  President  by  and 
with  the  advice  and  consent  of  the  Senate  [and  shall  receive  compen¬ 
sation  at  the  rate  of  $20,000  a  year].  The  executive  secretary,  subject 
to  the  direction  of  the  Council,  is  authorized  to  appoint  and  fix  the 
compensation  of  such  personnel,  including  not  more  than  seven 
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persons  who  may  be  appointed  without  regard  to  the  civil  service  laws 
or  the  Classification  Act  of  1949  and  [compensated  at  the  rate  of  not 
more  than  $19,000  a  year]  compensated  at  not  to  exceed  the  highest  rate 
oj  grade  18  o  f  the  General  Schedule  of  the  Classification  Act  oj  1949,  as 
amended,  as  may  be  necessary  to  perform  such  duties  as  may  be 
prescribed  by  the  Council  in  connection  with  the  performance  of  its 
functions.  Each  appointment  under  this  subsection  shall  be  subject 
to  the  same  security  requirements  as  those  established  for  personnel 
of  the  National  Aeronautics  and  Space  Administration  appointed 
under  section  203(b)(2)  of  this  Act.  Other  provisions  of  law  or 
regulations  relating  to  Government  employment  (except  those  relating 
to  pay  and  retirement)  shall  apply  to  council  employees  reporting 
directly  to  the  chairman  to  the  extent  that  such  provisions  are  ap¬ 
plicable  to  employees  in  the  office  of  the  Vice  President. 

NATIONAL  AERONAUTICS  AND  SPACE  ADMINISTRATION 

Sec.  202.  (a)  There  is  hereby  established  the  National  Aeronautics 
and  Space  Administration  (hereinafter  called  the  “Administration”). 
The  Administration  shall  be  headed  by  an  Administrator,  who  shall 
be  appointed  from  civilian  life  by  the  President  by  and  with  the 
advice  and  consent  of  the  Senate[,  and  shall  receive  compensation  at 
the  rate  of  $22,500  per  annum].  Under  the  supervision  and  direction 
of  the  President,  the  Administrator  shall  be  responsible  for  the  exer¬ 
cise  of  all  powers  and  the  discharge  of  all  duties  of  the  Administration, 
and  shall  have  authority  and  control  over  all  personnel  and  activities 
thereof. 

(b)  There  shall  be  in  the  Administration  a  Deputy  Administra¬ 
tor,  who  shall  be  appointed  from  civilian  life  by  the  President  by  and 
with  the  advice  and  consent  of  the  Senate  [,  shall  receive  compensation 
at  the  rate  of  $21,500  per  annum,]  and  shall  perform  such  duties  and 
exercise  such  powers  as  the  Administrator  may  prescribe.  The  Dep¬ 
uty  Administrator  shall  act  for,  and  exercise  the  powers  of,  the  Ad¬ 
ministrator  during  his  absence  or  disability. 

9fc  sf:  3fc  9f:  sfe  sfc 

FUNCTIONS  OF  THE  ADMINISTRATION 

Sec.  203.  (a)  *  *  * 

(b)  In  the  performance  of  its  functions  the  Administration  is 
authorized — 

(2)  to  appoint  and  fix  the  compensation  of  such  officers  and 
employees  as  may  be  necessary  to  carry  out  such  functions.  Such 
officers  and  employees  shall  be  appointed  in  accordance  with  the 
civil-service  laws  and  their  compensation  fixed  in  accordance  with 
the  Classification  Act  of  1949,  except  that  [(A)  to  the  extent  the 
Administrator  deems  such  action  necessary  to  the  discharge  of 
his  responsibilities,  he  may  appoint  and  fix  the  compensation  (at 
not  to  exceed  the  highest  rate  of  grade  18  of  the  General  Schedule 
of  the  Classification  Act  of  1949,  as  amended,  or,  for  a  maximum 
of  thirty  positions,  not  to  exceed  $21,000  a  year)  of  not  more  than 
four  hundred  and  twenty-five  (of  which  not  to  exceed  three  hun- 
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dred  and  fifty-five  may  be  filled  prior  to  March  1,  1962  and  not 
to  exceed  three  hundred  and  ninety  may  be  filled  prior  to  July  1, 
1962)  of  the  scientific,  engineering,  and  administrative  personnel 
of  the  Administration  without  regard  to  such  laws,  and]  ( A )  to  the 
extent  the  Administrator  deems  such  action  necessary  to  the  discharge 
of  his  responsibilities,  he  may  appoint  not  more  than  four  hundred 
and  twenty-five  of  the  scientific,  engineering,  and  administrative  per¬ 
sonnel  of  the  Administration  without  regard  to  such  laws,  and  may  fix 
the  compensation  of  such  personnel  not  in  excess  of  the  highest  rate  of 
grade  18  of  the  General  Schedule  of  the  Classification  Act  of  194-9,  as 
amended,  and  (B)  to  the  extent  the  Administrator  deems  such 
action  necessary  to  recruit  specially  qualified  scientific  and  engi¬ 
neering  talent,  he  may  establish  the  entrance  grade  for  scientific 
and  engineering  personnel  without  previous  service  in  the 
Federal  Government  at  a  level  up  to  two  grades  higher  than  the 
grade  provided  for  such  personnel  under  the  General  Schedule 
established  by  the  Classification  Act  of  1949,  and  fix  their 
compensation  accordingly ; 

*  *  *  *  *  *  * 
CIVILIAN-MILITARY  LIAISON  COMMITTEE 

Sec.  204.  (a)  There  shall  be  a  Civilian-Military  Liaison  Committee 
consisting  of — 

(1)  a  Chairman,  who  shall  be  the  head  thereof  and  who  shall  be 
appointed  by  the  President,  shall  serve  at  the  pleasure  of  the 
President  [,  and  shall  receive  compensation  (in  the  manner  pro¬ 
vided  in  subsection  (d))  at  the  rate  of  $20,000  per  annum]; 

(2)  one  or  more  representatives  from  the  Department  of 
Defense,  and  one  or  more  representatives  from  each  of  the  De¬ 
partments  of  the  Army,  Navy,  and  Air  Force,  to  be  assigned 
by  the  Secretary  of  Defense  to  serve  on  the  Committee  without 
additional  compensation;  and 

(3)  representatives  from  the  Administration,  to  be  assigned  by 
the  Administrator  to  serve  on  the  Committee  without  additional 
compensation,  equal  in  number  to  the  number  of  representatives 
assigned  to  serve  on  he  Committee  under  paragraph  (2) . 

(d)  Notwithstanding  the  provisions  of  any  other  law,  any  active 
or  retired  officer  of  the  Army,  Navy,  or  Air  Force  may  serve  as  Chair¬ 
man  of  the  Liaison  Committee  without  prejudice  to  his  active  or  re¬ 
tired  status  as  such  officer.  The  compensation  received  by  any  such 
officer  for  his  service  as  Chairman  of  the  Liaison  Committee  shall  be 
equal  to  the  amount  (if  any)  by  which  the  compensation  [fixed  by 
subsection  (a)(1)]  for  such  Chairman  exceeds  his  pay  and  allowances 
(including  special  and  incentive  pays)  as  an  active  officer,  or  his 
retired  pay. 
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SECTIONS  104  AND  105  OF  TITLE  3,  UNITED  STATES  CODE 

§  104.  Salary  of  the  Vice  President. 

The  Vice  President  shall  receive  in  full  for  his  services  during  the 
term  for  which  he  shall  have  been  elected  the  sum  of  [$35,000] 
$43,000  a  year,  to  be  paid  monthly. 

§  105.  Compensation  of  secretaries  and  executive,  administrative,  and 
staff  assistants  to  President. 

The  President  is  authorized  to  fix  the  compensation  of  the  six 
administrative  assistants  authorized  to  be  appointed  under  section  106 
of  this  title,  of  the  Executive  Secretary  of  the  National  Security 
Council,  0/  the  Executive  Secretary  oj  the  National  Aeronautics  and 
Space  Council,  and  of  eight  other  secretaries  or  other  immediate  staff 
assistants  in  the  White  House  Office  [,  as  follows:  Two  at  rates  not 
exceeding  $22,500  per  annum,  three  at  rates  not  exceeding  $21,000 
per  annum,  seven  at  rates  not  exceeding  $20,000  per  annum,  and  three 
at  rates  not  exceeding  $18,500  per  annum]  at  rates  oj  compensation 
not  to  exceed  that  oj  level  II  oj  the  Federal  Executive  Salary  Schedule. 


THE  FEDERAL  EXECUTIVE  PAY  ACT  OF  1956,  AS 

AMENDED 

(TITLE  I  OF  PUBLIC  LAW  854.  EIGHTY-FOURTH  CONGRESS;  5  U.S.C 

2201-2209) 

AN  ACT 

To  adjust  the  rates  of  compensation  of  the  heads  of  the  executive  departments 
and  of  certain  other  officials  of  the  Federal  Government,  and  for  other 
purposes 

Be  it  enacted  by  the  Senate  and  House  oj  Representatives  oj  the  United 
States  oj  America  in  Congress  assembled, 

[TITLE  I— BASIC  COMPENSATION  FOR  HEADS  OF 
EXECUTIVE  DEPARTMENTS  AND  OTHER  FEDERAL 
OFFICIALS 

[Sec.  101.  This  title  may  be  cited  as  “Federal  Executive  Pay  Act 
of  1956”. 

[Sec.  102.  The  annual  rate  of  basic  compensation  of  each  of  the 
offices  or  positions  listed  in  this  section  shall  be  $25,000. 

[(1)  Secretary  of  State. 

[(2)  Secretary  of  the  Treasury. 

[(3)  Secretary  of  Defense. 

[(4)  Attorney  General. 

[(5)  Postmaster  General. 

[(6)  Secretary  of  the  Interior. 

[(7)  Secretary  of  Agriculture. 

[(8)  Secretary  of  Commerce. 

[(9)  Secretary  of  Labor. 

[(10)  Secretary  of  Health,  Education,  and  Welfare. 

[Sec.  103.  (a)  The  annual  rate  of  basic  compensation  of  each  of  the 
offices  or  positions  listed  in  this  subsection  shall  be  $22,500. 
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[(1)  Director  of  the  Bureau  of  the  Budget. 

[(2)  Comptroller  General  of  the  United  States. 

[(3)  Director,  Office  of  Defense  Mobilization. 

[(4)  Under  Secretary  of  State. 

[(5)  Deputy  Secretary  of  Defense. 

[(b)  The  annual  rate  of  basic  compensation  of  each  of  the  offices 
or  positions  listed  in  this  subsection  shall  be  $22,000. 

[(1)  Secretary  of  the  Army. 

[(2)  Secretary  of  the  Navy. 

[(3)  Secretary  of  the  Air  Force. 

(Sec.  104.  (a)  The  annual  rate  of  basic  compensation  of  each  of  the 
offices  or  positions  listed  in  this  section  shall  be  $21,000. 

[(1)  Commissioner  of  Internal  Revenue. 

[(2)  Director  of  Central  Intelligence. 

[(3)  Director  of  the  Federal  Bureau  of  Investigation. 

[(4)  Administrator  of  the  Small  Business  Administration. 

[(5)  Administrator  of  General  Services. 

[(6)  Administrator  of  the  Housing  and  Home  Finance  Agency. 

[(7)  Administrator  of  Veterans’  Affairs. 

[(8)  Director  of  the  International  Cooperation  Administration. 
[(9)  Director  of  the  United  States  Information  Agency. 

[(10)  Governor  of  the  Farm  Credit  Administration. 

[(11)  President  of  the  Export-Import  Bank  of  Washington. 

[(12)  Under  Secretary  of  the  Treasury. 

[(13)  Under  Secretary  of  the  Treasury  for  Monetary  Affairs. 

[(14)  Deputy  Postmaster  General. 

[(15)  Under  Secretary  of  the  Interior. 

[(16)  Under  Secretary  of  Agriculture. 

[(17)  Under  Secretary  of  Commerce. 

[(18)  Under  Secretary  of  Commerce  for  Transportation. 

[(19)  Under  Secretary  of  Labor. 

[(20)  Under  Secretary  of  Health,  Education,  and  Welfare. 

[(b)  Notwithstanding  the  provisions  of  subsection  (a),  the  annual 
rate  of  basic  compensation  of  the  Director  of  the  Federal  Bureau  of 
Investigation  shall  be  $22,000  so  long  as  such  office  is  held  by  the 
present  incumbent. 

[Sec.  105.  The  annual  rate  of  basic  compensation  of  each  of  the 
offices  or  positions  listed  in  this  section  shall  be  $20,500. 

[(1)  Chairman,  Civil  Aeronautics  Board. 

[(2)  Chairman  of  the  United  States  Civil  Service  Commission. 

[(3)  Chairman  of  the  Council  of  Economic  Advisers. 

[(4)  Chairman,  Federal  Communications  Commission. 

[(5)  Chairman,  Board  of  Directors,  Federal  Deposit  Insurance 
Corporation. 

[(6)  Chairman  of  the  Federal  Maritime  Board. 

[(7)  Chairman,  Federal  Power  Commission. 

[(8)  Chairman,  Board  of  Governors  of  the  Federal  Reserve  System. 
[(9)  Chairman,  Federal  Trade  Commission. 

[(10)  Chairman,  Foreign  Claims  Settlement  Commission  of  the 
United  States. 

[(11)  Chairman  of  the  Federal  Home  Loan  Bank  Board. 

[(12)  Chairman,  Interstate  Commerce  Commission. 

[(13)  Chairman,  National  Labor  Relations  Board. 

[(14)  Chairman,  National  Mediation  Board. 
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[(15)  Chairman,  Railroad  Retirement  Board. 

[(16)  Chairman  of  the  Renegotiation  Board. 

[(17)  Chairman,  Securities  and  Exchange  Commission. 

[(18)  Chairman,  Subversive  Activities  Control  Board. 

[(19)  Chairman,  Board  of  Directors  of  the  Tennessee  Valley 
Authority. 

[(20)  Chairman,  United  States  Tariff  Commission. 

[(21)  Comptroller  of  the  Currency. 

[(22)  Assistant  Comptroller  General  of  the  United  States. 

[(23)  Deputy  Administrator  of  the  Federal  Civil  Defense  Admin¬ 
istration. 

[(24)  Deputy  Administrator  of  Veterans’  Affairs. 

[(25)  Deputy  Director  of  the  Bureau  of  the  Budget. 

[(26)  Deputy  Director  of  Central  Intelligence. 

[(27)  Deputy  Director  of  the  Office  of  Defense  Mobilization. 

[(28)  Deputy  Director  of  the  United  States  Information  Agency, 
k  [(29)  Deputy  Under  Secretary  of  the  Department  of  State  (3). 

*  [(30)  Director  of  the  Federal  Mediation  and  Conciliation  Service. 

[(31)  First  Vice  President  of  the  Export-Import  Bank  of  Washing¬ 
ton. 

[Sec.  106.  (a)  The  annual  rate  of  basic  compensation  of  each  of  the 
offices  or  positions  listed  in  this  subsection  shall  be  $20,000. 

[(1)  Administrator,  Bureau  of  Security  and  Consular  Affairs, 
Department  of  State. 

[(2)  Administrator  of  Civil  Aeronautics. 

[(3)  Administrator,  Commodity  Stabilization  Service. 

[(4)  Administrator  of  the  Rural  Electrification  Administration. 
[(5)  Administrator  of  the  Small  Business  Administration. 

[(6)  Administrator  of  the  Saint  Lawrence  Seaway  Development 
Corporation. 

[(7)  Administrator,  Wage  and  Hour  and  Public  Contracts  Divi¬ 
sions,  Department  of  Labor. 

[(8)  Archivist  of  the  United  States. 

[(9)  Assistant  Directors  of  the  Bureau  of  the  Budget  (2). 

[(10)  Assistant  Postmasters  General  (5). 

[(11)  Assistant  Secretaries  of  Agriculture  (3). 

I  [(12)  Assistant  Secretaries  of  Commerce  (3). 

[(13)  Assistant  Secretaries  of  Defense  (9). 

[(14)  Assistant  Secretaries  of  Health,  Education,  and  Welfare  (2). 
[(l5)  Assistant  Secretaries  of  the  Interior  (3). 

[(16)  Assistant  Secretaries  of  Labor  (4). 

[(17)  Assistant  Secretaries  of  State  (11). 

[(18)  Assistant  Secretaries  of  the  Treasury  (3). 

[(19)  Assistant  Secretaries  of  the  Air  Force  (4). 

[(20)  Assistant  Secretaries  of  the  Army  (4). 

[(21)  Assistant  Secretaries  of  the  Navy  (4). 

[(22)  Associate  Director  of  the  Federal  Bureau  of  Investigation. 
[(23)  Chairman  of  the  Military  Liaison  Committee  to  the  Atomic 
Energy  Commission,  Department  of  Defense. 

[(24)  Commissioner,  Community  Facilities,  Housing  and  Home 
Finance  Agency. 

[(25)  Commissioner,  Federal  Housing  Administration. 

[(26)  Commissioner,  Public  Housing  Administration. 

[(27)  Commissioner,  Urban  Renewal  Administration. 
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[(28)  Counselor  of  the  Department  of  State. 

[(29)  Deputy  Administrator  of  the  Housing  and  Home  Finance 
Agency. 

[(30)  Deputy  Administrator  of  General  Services. 

[(31)  Director  of  the  Administrative  Office  of  the  United  States 
Courts. 

[(32)  Director  of  the  Bureau  of  Prisons. 

[(33)  Director  of  the  National  Advisory  Committee  for  Aero¬ 
nautics. 


[(34)  Director  of  the  National  Science  Foundation. 

[(35)  Director  of  Selective  Service. 

[(36)  Fiscal  Assistant  Secretary  of  the  Treasury. 

[(37)  General  Counsel  of  the  National  Labor  Relations  Board. 
[(38)  Librarian  of  Congress. 

[(39)  President  of  the  Federal  National  Mortgage  Association. 
[(40)  Public  Printer. 

[(41)  Special  Assistant  to  the  Secretary  (Health  and  Medicah 
Affairs),  Department  of  Health,  Education,  and  Welfare. 

[(42)  Under  Secretary  of  the  Army. 

[(43)  Under  Secretary  of  the  Navy. 

[(44)  Under  Secretary  of  the  Air  Force. 

[(45)  Members  of  boards  and  commissions  (excluding  chairmen): 
[Civil  Aeronautics  Board  (4). 

[United  States  Civil  Service  Commission  (2). 

[Council  of  Economic  Advisers  (2). 

[Board  of  Directors  of  the  Export-Import  Bank  of  Washing¬ 
ton  (3). 

[Federal  Communications  Commission  (6). 

[Federal  Deposit  Insurance  Corporation  (1). 

[Board  of  Governors  of  the  Federal  Reserve  System  (6). 
[Federal  Maritime  Board  (2). 

[Foreign  Claims  Settlement  Commission  of  the  United  States 

(2). 

[Federal  Power  Commission  (4). 

[Federal  Trade  Commission  (4). 

[Federal  Home  Loan  Bank  Board  (2). 

[Interstate  Commerce  Commission  (10).  i 

[National  Labor  Relations  Board  (4). 

[National  Mediation  Board  (2). 

[Railroad  Retirement  Board  (2). 

[Renegotiation  Board  (4). 

[Securities  and  Exchange  Commission  (4). 

[Subversive  Activities  Control  Board  (4). 

[Board  of  Directors  of  the  Tennessee  Valley  Authority  (2). 
[United  States  Tariff  Commission  (5). 

[(46)  Commissioner  of  Social  Security. 

[(46)  Legal  Adviser,  Solicitor,  or  General  Counsel  of  an  executive 
department  (excluding  the  Department  of  Justice). 

[(47)  Commissioner  of  Education. 

[(48)  General  Counsel,  United  States  Arms  Control  and  Disarma¬ 
ment  Agency. 

[(49)  Public  Affairs  Advisor,  United  States  Arms  Control  and 
Disarmament  Agency. 

[(48)  General  Counsel  of  the  General  Accounting  Office. 
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[(b)  The  annual  rate  of  basic  compensation  of  each  of  the  offices  or 
positions  listed  in  this  subsection  shall  be  $19,000. 

[(1)  Architect  of  the  Capitol. 

[(2)  Assistant  to  the  Director  of  the  Federal  Bureau  of  Investi¬ 
gation. 

[(3)  Commissioner  of  the  United  States  Court  of  Claims  (12). 

[(4)  Governor  of  Alaska. 

[(5)  Governor  of  the  Canal  Zone. 

[(6)  Governor  of  Guam. 

[(7)  Governor  of  Hawaii. 

[(8)  Governor  of  the  Virgin  Inslands. 

[(9)  General  counsel  of  a  military  department. 

[(10)  Deputy  Commissioner  of  the  Internal  Revenue  Service. 

[(11)  Chief  Council  of  the  Internal  Revenue  Service. 

[(12)  Administrative  Assistant  Attorney  General. 

[(13)  Administrative  Assistant  Secretary  of  the  Interior, 
p  [(14)  Administrative  Assistant  Secretary  of  Agriculture. 

[(15)  Administrative  Assistant  Secretary  of  Labor. 

[(16)  Administrative  Assistant  Secretary  of  the  Treasury. 

[(17)  Administrator,  Farmers  Home  Administration. 

[(18)  Administrator,  Soil  Conservation  Service,  Department  of 
Agriculture. 

[(19)  Chief  Forester  of  the  Forest  Service,  Department  of  Agri¬ 
culture. 

[(20)  Commissioner  of  Customs. 

[(21)  Manager,  Federal  Crop  Insurance  Corporation,  Department 
of  Agriculture. 

[(22)  Deputy  Administrator,  Small  Business  Administration  (4). 

[(23)  Commissioner  of  the  Indian  Claims  Commission  (3). 

[(c)  The  annual  rate  of  basic  compensation  of  each  of  the  offices  or 
positions  listed  in  this  subsection  shall  be  $18,000. 

[(1)  Commissioner  of  the  Indians  Claims  Commission  (3). 

[Sec.  107.  (a)  The  annual  rate  of  basic  compensation  of  each  of 
the  offices  or  positions  listed  in  this  subsection  shall  be  $18,500. 

[(1)  Administrator,  Agricultural  Research  Service,  Department  of 
Agriculture. 

*  [(2)  Administrator,  Bonneville  Power  Administration. 

[(3)  Administrator,  Farmers  Home  Administration. 

[(4)  Administrator,  Soil  Conservation  Service,  Department  of 
Agriculture. 

[(5)  Assistant  Architect  of  the  Capitol. 

[(6)  Deputy  Director  of  the  Administrative  Office  of  the  United 
States  Courts. 

[(7)  Associate  Director  of  the  Federal  Mediation  and  Conciliation 
Service. 

[(8)  Chief  Assistant  Librarian  of  Congress. 

[(9)  Chief  Forester  of  the  Forest  Service,  Department  of  Agricul¬ 
ture. 

[(10)  Chief  of  Staff  of  the  Joint  Committee  on  Internal  Revenue 
Taxation. 

[(11)  Commissioner  of  Customs. 

[(12)  Commissioner,  Federal  Supply  Service,  General  Services 
Administration. 

[(13)  Commissioner  of  Immigration  and  Naturalization. 
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[(14)  Commissioner  of  Narcotics. 

[(15)  Commissioner,  Public  Buildings  Service. 

[(16)  Commissioner  of  Public  Roads. 

[(17)  Commissioner  of  Reclamation. 

[(18)  Commissioner  of  Social  Security. 

[(19)  Deputy  Administrator  of  the  Saint  Lawrence  Seaway 
Development  Corporation. 

[(20)  Deputy  Commissioner  of  the  Internal  Revenue  Service. 

[(21)  Deputy  Public  Printer. 

[(22)  Manager,  Federal  Crop  Insurance  Corporation,  Department 
of  Agriculture. 

[(23)  Director  of  Coal  Research,  Department  of  the  Interior. 

[(b)  The  annual  rate  of  basic  compensation  of  each  of  the  offices  or  : 
positions  listed  in  this  subsection  shall  be  $17,000. 

[(1)  Deputy  Administrator,  Small  Business  Administration  (3). 

[(2)  Treasurer  of  the  United  States. 

[Sec.  108.  Except  as  otherwise  specifically  provided  in  this  titleAJ 
the  chairman  or  other  head  of  each  independent  board  or  commission^ 
in  the  executive  branch  shall  receive,  during  the  period  of  his  service  as 
chairman  or  other  head  of  such  board  or  commission,  annual  basic 
compensation  at  a  rate  which  is  $500  more  than  the  annual  rate  of 
basic  compensation  prescribed  by  this  title  for  the  other  members  of 
such  board  or  commission. 

[Sec.  109.  Section  105  of  title  3  of  the  United  States  Code  is 
amended  to  read  as  follows: 

[“§  105.  Compensation  of  secretaries  and  executive,  administrative, 
and  staff  assistants  to  President. 

[“The  President  is  authorized  to  fix  the  compensation  of  the  six  ad-  ! 
ministrati ve  assistants  authorized  to  be  appointed  under  section  106 
of  this  title,  of  the  Executive  Secretary  of  the  National  Security  Coun¬ 
cil,  and  of  eight  other  secretaries  or  other  immediate  staff  assistants  in 
the  White  House  Office,  as  follows:  Two  at  rates  not  exceeding 
$22,500  per  annum,  three  at  rates  not  exceeding  $21,000  per  annum, 
seven  at  rates  not  exceeding  $20,000  per  annum,  and  three  at  rates  not 
exceeding  $18,500  per  annum.” 

[Sec.  110.  (a)  The  Surgeon  General  of  the  Public  Health  Servic^ 
shall  receive  such  compensation,  in  addition  to  his  pay  and  allowance  ™ 
under  the  Career  Compensation  Act  of  1949,  as  amended,  as  will 
make  his  compensation  equal  to  $20,000  per  annum  in  addition  to 
such  allowances. 

[(b)  The  Deputy  Surgeon  General  of  the  Public  Health  Service  shall 
receive  such  compensation,  in  addition  to  his  pay  and  allowances  under 
the  Career  Compensation  Act  of  1949,  as  amended,  as  will  make  his 
compensation  equal  to  $19,000  per  annum  in  addition  to  such  allow¬ 
ances. 

[(c)  The  Director,  National  Institutes  of  Health,  the  Chief,  Bureau 
of  Medical  Services,  and  the  Chief,  Bureau  of  State  Services,  of  the 
Public  Health  Service,  shall  each  receive  such  compensation,  in  addi¬ 
tion  to  his  pay  and  allowances  under  the  Career  Compensation  Act 
of  1949,  as  amended,  as  will  make  his  compensation  equal  to  $17,500 
per  annum  in  addition  to  such  allowances. 

[Sec.  111.  The  annual  compensation  for  each  of  the  offices  estab¬ 
lished  by  section  1(d)  of  Reorganization  Plan  Numbered  7  of  1953, 
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effective  August  1,  1953  (67  Stat.  639)  shall  be  established  by  the 
Secretary  of  State  at  a  rate  not  more  than  $19,000. 

[Sec.  112.  Section  2  of  Public  Law  565,  Seventy-ninth  Congress, 
approved  July  30,  1946  (60  Stat.  712),  is  amended  by  striking  out 
“$12,000”  and  inserting  in  lieu  thereof  “$15,000”. 

[Sec.  113.  Section  527(b)  of  the  Mutual  Security  Act  of  1954, 
approved  August  26,  1954  (Public  Law  665,  Eighty-third  Congress 
(68  Stat.  832))  is  amended  by  striking  out  “$15,000  per  annum”  and 
inserting  in  lieu  thereof  “$19,000  per  annum”. 

[Sec.  114.  (a)  The  compensation  schedule  for  the  General  Sched¬ 
ule  contained  in  section  603(b)  of  the  Classification  Act  of  1949,  as 
amended,  is  amended  by  striking  out: 

“GS-17 _  13,  975  14,  190  14,  405  14,  620 

GS-18 _  14,800” 

and  inserting  in  lieu  thereof : 


I) 


“GS-17 

GS-18 


13,  975  14,  190 

16,  000”. 


14,  405 


14,  620  14,  835 


[(b)  The  rates  of  basic  compensation  of  officers  and  employees 
to  whom  this  section  applies  shall  be  initially  adjusted  as  follows: 

[(1)  If  the  officer  or  employee  is  receiving  basic  compensation 
immediately  prior  to  the  effective  date  of  this  section  at  a  scheduled 
rate  of  grade  17  or  18  of  the  General  Schedule,  he  shall  receive  a  rate 
of  basic  compensation  at  the  corresponding  scheduled  rate  in  effect 
on  and  after  such  date; 

[(2)  If  the  officer  or  employee,  immediately  prior  to  the  effective 
date  of  this  section,  is  in  a  position  in  grade  17  of  the  General  Schedule 
and  is  receiving  basic  compensation  at  a  rate  between  two  scheduled 
rates  of  such  grade,  he  shall  receive  a  rate  of  basic  compensation  at 
the  higher  of  the  two  corresponding  rates  in  effect  on  and  after  such 
date; 

[(3)  If  the  officer  or  employee,  immediately  prior  to  the  effective 
date  of  this  section,  is  in  a  position  in  grade  17  of  the  General  Schedule 
and  is  receiving  basic  compensation  at  a  rate  which  is  in  excess  of  the 
maximum  scheduled  rate  of  his  grade  as  provided  in  this  section,  he 
shall  continue  to  receive  such  higher  rate  of  basic  compensation  until 
if  A)  he  leaves  such  position,  or  (B)  he  is  entitled  to  receive  basic  com¬ 
pensation  at  a  higher  rate  by  reason  of  the  operation  of  the  Classifica¬ 
tion  Act  of  1949,  as  amended;  but  when  such  position  becomes  vacant, 
the  rate  of  basic  compensation  of  any  subsequent  appointee  thereto 
shall  be  fixed  in  accordance  with  such  Act,  as  amended. 

[Sec.  115.  The  Postal  Field  Service  Schedule  in  section  301(a)  of 
the  Act  of  June  10,  1955  (Public  Law  68,  84th  Congress),  is  amended 
by  striking  out : 


“18 _ 

19  _ 

20  _ 

12,  500 

13,  600 

14,  800” 

12,  800  13,  100 

13,  900  14,  200 

13,  400 

14,  500 

13,  700 

14,  800 

and  inserting  in  lieu  thereof : 

“18 _ 

19  _ 

20  _ 

12,  800 

14,  000 

16,  000”. 

13,  100  13,  400 

14,  300  14,  600 

13,  700 

14,  900 

14,  000 

15,  200 

14,  300  14,  600 
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[Sec.  116.  Section  3  of  the  Act  of  January  3,  1946,  as  amended 
(38  U.S.C.  15b),  is  hereby  amended  as  follows: 

[(a)  The  last  sentence  of  section  3(b)  is  amended  to  read:  “During 
the  period  of  his  service  as  such,  the  Chief  Medical  Director  shall 
be  paid  a  salary  of  $17,800  a  year.” 

[(b)  The  last  sentence  of  section  3(c)  is  amended  to  read:  “During 
the  period  of  his  service  as  such,  the  Deputy  Chief  Medical  Director 
shall  be  paid  a  salary  of  $16,800  a  year.” 

[(c)  That  portion  of  section  3(d)  which  precedes  the  proviso  is 
amended  to  read:  “Each  Assistant  Chief  Medical  Director  shall  be 
appointed  by  the  Administrator  upon  the  recommendation  of  the 
Chief  Medical  Director  and  shall  be  paid  a  salary  of  $15,800.” 

[Sec.  117.  (a)  The  first  section  of  the  Act  approved  August  1, 
1947  (61  Stat.  715;  Public  Law  313,  Eightieth  Congress),  as  amended, 
relating  to  salary  limitations  on  research  and  development  positions 
requiring  the  services  of  specially  qualified  scientific  or  professional 
personnel  in  certain  departments  and  agencies,  is  amended  by  striking^ 
out  “$10,000”  and  “$15,000”  and  inserting  in  lieu  thereof  “$12,500’^ 
and  “$19,000”,  respectively. 

[(b)  Section  208(g)  of  the  Public  Health  Service  Act,  as  amended 
(42  U.S.C.  210(g)),  relating  to  salary  limitations  on  research  and  de¬ 
velopment  positions  requiring  the  services  of  specially  qualified 
scientific  or  professional  personnel  in  the  Public  Health  Service  is 
amended  by  striking  out  “$10,000”  and  “$20,000”  and  inserting  in 
lieu  thereof  “$12,500”  and  “$19,000”,  respectively. 

[Sec.  118.  The  salary  amendments  contained  in  section  117  shall 
not  affect  the  authority  of  the  Civil  Service  Commission  or  the  pro¬ 
cedure  for  fixing  the  pay  of  individual  officers  or  employees  under  the 
statutes  therein  amended;  except  that  the  existing  rate  of  basic  com¬ 
pensation  of  any  officer  or  employee  to  whom  such  section  applies 
which  is  less  than  a  rate  of  $12,500  per  annum  shall  be  increased  to 
such  rate  on  the  effective  date  of  this  title. 

[Sec.  119.  Section  12  of  the  Act  of  May  29,  1884,  as  amended 
(21  U.S.C.  113a),  relating  to  salary  limitation  on  technical  experts  or 
scientists  for  research  and  study  of  foot-and-mouth  disease  and  other 
animal  diseases,  is  hereby  amended  by  striking  out  “$15,000”  and 
inserting  in  lieu  thereof  “$19,000”.  A 

[Sec.  120.  This  title  shall  take  effect  at  the  beginning  of  the  firs®^ 
pay  period  commencing  after  June  30,  1956-3 


TITLE  10,  UNITED  STATES  CODE 

CHAPTER  4.— DEPARTMENT  OF  DEFENSE 
******* 

§  137.  General  Counsel:  appointment;  powers  and  duties. 

(a)  There  is  a  General  Counsel  of  the  Department  of  Defense, 
appointed  from  civilian  life  by  the  President,  by  and  with  the  advice 
and  consent  of  the  Senate. 

(b)  The  General  Counsel  is  the  chief  legal  officer  of  the  Depart¬ 
ment  of  Defense.  He  shall  perform  such  functions  as  the  Secretary 
of  Defense  may  prescribe. 
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[(c)  The  General  Counsel  shall  receive  compensation  at  the  rate 
prescribed  by  law  for  assistant  secretaries  of  executive  departments.] 
******* 

CHAPTER  47.— UNIFORM  CODE  OF  MILITARY  JUSTICE 
******* 

§  867.  Art.  67.  Review  by  the  Court  of  Military  Appeals. 

(a) (1)  There  is  a  Court  of  Military  Appeals,  located  for  adminis¬ 
trative  purposes  in  the  Department  of  Defense.  The  Court  of  Mili¬ 
tary  Appeals  consists  of  three  judges  appointed  from  civil  life  by  the 
President,  by  and  with  the  advice  and  consent  of  the  Senate,  for  a 
term  of  fifteen  years.  Not  more  than  two  of  the  judges  of  that  court 
may  be  appointed  from  the  same  political  party,  nor  is  any  person 
eligible  for  appointment  to  the  court  who  is  not  a  member  of  the  bar 
of  a  Federal  court  or  of  the  highest  court  of  a  State.  Each  judge  is 
entitled  to  a  salary  of  [$25,500]  $33,000  a  year  and  is  eligible  for 

iireappointment.  The  President  shall  designate  from  time  to  time 
I* one  of  the  judges  to  act  as  Chief  Judge.  The  Court  of  Military 
Appeals  may  prescribe  its  own  rules  of  procedure  and  determine  the 
number  of  judges  required  to  constitute  a  quorum.  A  vacancy  in 
the  court  does  not  impair  the  right  of  the  remaining  judges  to  exercise 
the  powers  of  the  court.  Upon  his  certificate,  each  judge  is  entitled 
to  be  paid  by  the  Secretary  of  Defense  (1)  all  necessary  traveling 
expenses,  and  (2)  his  reasonable  maintenance  expenses,  but  not  more 
than  $15  a  day,  incurred  while  attending  court  or  transacting  official 
business  outside  the  District  of  Columbia. 

(2)  The  terms  of  office  of  the  three  judges  first  taking  office  after 
February  28,  1951,  expire,  as  designated  by  the  President  at  the  time 
of  nomination,  one  of  May  1,  1956,  one  on  May  1,  1961,  and  one  on 
May  1,  1966.  The  terms  of  office  of  all  successors  expire  15  years 
after  the  expiration  of  the  terms  for  which  their  predecessors  were 
appointed,  but  any  judge  appointed  to  fill  a  vacancy  occurring  before 
the  expiration  of  the  term  for  which  his  predecessor  was  appointed 
may  be  appointed  only  for  the  unexpired  term  of  his  predecessor. 

(3)  Judges  of  the  Court  of  Military  Appeals  may  be  removed  by 
the  President,  upon  notice  and  hearing,  for  neglect  of  duty  or  mal¬ 
feasance  in  office,  or  for  mental  or  physical  disability,  but  for  no 
*  other  cause. 

(4)  If  a  Judge  of  the  Court  of  Military  Appeals  is  temporarily 

unable  to  perform  his  duties  because  of  illness  or  other  disability, 

the  President  may  designate  a  judge  of  a  United  States  Court  of 

Appeals  to  fill  the  office  for  the  period  of  disability. 

(b)  The  Court  of  Military  Appeals  shall  review  the  record  in — ■ 

(1)  all  cases  in  chich  the  sentence,  as  affirmed  by  a  board  of 
review,  affects  a  general  or  flag  officer  or  extends  to  death; 

(2)  all  cases  reviewed  by  a  board  of  review  which  the  Judge 
Advocate  General  orders  sent  to  the  Court  of  Military  Appeals 
for  review;  and 

(3)  all  cases  reviewed  by  a  board  of  review  in  which,  upon 

petition  of  the  accused  and  on  good  cause  shown,  the  Court  of 

Military  Appeals  has  granted  a  review. 

(c)  The  accused  has  30  days  from  the  time  when  he  is  notified 
of  the  decision  of  a  board  of  review  to  petition  the.  Court  of  Military 
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Appeals  for  review.  The  court  shall  act  upon  such  a  petition  within 
30  days  of  the  receipt  thereof. 

(d)  In  any  case  reviewed  by  it,  the  Court  of  Military  Appeals  may 
act  only  with  respect  to  the  findings  and  sentence  as  approved  by  the 
convening  authority  and  as  affirmed  or  set  aside  as  incorrect  in  law 
by  the  board  of  review.  In  a  case  which  the  Judge  Advocate  General 
orders  sent  to  the  Court  of  Military  Appeals,  that  action  need  be 
taken  only  with  respect  to  the  issues  raised  by  him.  In  a  case  reviewed 
upon  petition  of  the  accused,  that  action  need  be  taken  only  with 
respect  to  issues  specified  in  tbe  grant  of  review.  The  Court  of  Mili¬ 
tary  Appeals  shall  take  action  only  with  respect  to  matters  of  law. 

(e)  If  the  Court  of  Military  Appeals  sets  aside  the  findings  and 
sentence,  it  may,  except  where  the  settings  aside  is  based  on  lack  of 
sufficient  evidence  in  the  record  to  support  the  findings,  order  a  re¬ 
hearing.  If  it  sets  aside  the  findings  and  sentence  and  does  not  order 
a  rehearing,  it  shall  order  that  the  charges  be  dismissed. 

(f)  After  it  has  acted  on  a  case,  the  Court  of  Military  Appeals  may^ 
direct  the  Judge  Advocate  General  to  return  the  record  to  the  board^ 
of  review  for  further  review  in  accordance  with  the  decision  of  the 
court.  Otherwise,  unless  there  is  to  be  further  action  by  the  President 
or  the  Secretary  concerned,  the  Judge  Advocate  General  shall  instruct 
the  convening  authority  to  take  action  in  accordance  with  that  deci¬ 
sion.  If  the  court  has  ordered  a  rehearing,  but  the  convening  authority 
finds  a  rehearing  impracticable,  he  may  dismiss  the  charges. 

(g)  The  Court  of  Military  Appeals  and  the  J udge  Advocates  General 
shall  meet  annually  to  make  a  comprehensive  survey  of  the  operation 
of  this  chapter  and  report  to  the  Committees  on  Armed  Services  of 
the  Senate  and  of  the  House  of  Representatives  and  to  the  Secretary 
of  Defense,  the  Secretaries  of  the  military  departments,  and  the  Sec¬ 
retary  of  the  Treasury,  the  number  and  status  of  pending  cases  and 
any  recommendations  relating  to  uniformity  of  policies  as  to  sentences, 
amendments  to  this  chapter,  and  any  other  matters  considered 
appropriate. 

******* 
CHAPTER  303—  DEPARTMENT  OF  THE  ARMY 

Sec. 

3011.  Department  of  the  Army:  seal.  A 

3012.  Secretary  of  the  Army:  powers  and  duties;  delegation  by[;  compensation]  J 

3013.  Under  Secretary  of  the  Army:  Assistant  Secretaries  of  the  Army. 

3014.  Comptroller  of  the  Army:  appointment;  functions. 

3015.  Chief  of  National  Guard  Bureau:  appointment;  acting  chief. 

3016.  Administrative  Assistant. 

3017.  Secretary  of  the  Army;  successors  to  duties. 

[3018.  Compensation  of  General  Counsel.] 

******* 

§  3012.  Secretary  of  the  Army:  powers  and  duties;  delegation  by[; 
compensation]. 

(a)  There  is  a  Secretary  of  the  Army,  who  is  the  head  of  the 
Department  of  the  Army. 

(b)  The  Secretary  is  responsible  for  and  has  the  authority  neces¬ 
sary  to  conduct  all  affairs  of  the  Department  of  the  Army,  including — 

(1)  functions  necessary  or  appropriate  for  the  training,  opera¬ 
tions,  administration,  logistical  support  and  maintenance,  welfare, 
preparedness,  and  effectiveness  of  the  Army,  including  research 
and  development;  and 
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(2)  such  other  activities  as  may  be  prescribed  by  the  President 
or  the  Secretary  of  Defense  as  authorized  by  law. 

He  shall  perform  such  other  duties  relating  to  Army  affairs,  and  con¬ 
duct  the  business  of  the  Department  in  such  manner,  as  the  President 
or  the  Secretary  of  Defense  may  prescribe.  The  Secretary  is  respon¬ 
sible  to  the  Secretary  of  Defense  for  the  operation  and  efficiency  of 
the  Department.  After  first  informing  the  Secretary  of  Defense,  the 
Secretary  may  make  such  recommendations  to  Congress  relating  to 
the  Department  of  Defense  as  he  may  consider  appropriate. 

(c)  The  Secretary  may  assign  such  of  his  duties  as  he  considers 
appropriate  to  the  Under  Secretary  of  the  Army  and  to  the  Assistant 
Secretaries  of  the  Army.  Officers  of  the  Army  shall,  as  directed  by 
the  Secretary,  report  on  any  matter  to  the  Secretary,  the  Under 
Secretary,  or  an  Assistant  Secretary. 

(d)  The  Secretary  or,  as  he  may  prescribe,  the  Under  Secretary 
or  an  Assistant  Secretary  shall  supervise  all  matters  relating  to — 
ia  (1)  the  procurement  activities  of  the  Department  of  the  Army ; 
1/  and 

(2)  planning  for  the  mobilization  of  materials  and  industrial 
organizations  essential  to  the  wartime  needs  of  the  Army. 

(e)  The  Secretary,  as  he  considers  appropriate,  may  assign,  detail, 
and  prescribe  the  duties  of  members  of  the  Army  and  civilian  per¬ 
sonnel  of  the  Department  of  the  Army. 

(f)  The  Secretary  may  change  the  title  of  any  other  officer,  or  of 
any  activity,  of  the  Department  of  the  Army. 

(g)  The  Secretary  may  prescribe  regulations  to  carry  out  his 
functions,  powers,  and  duties  under  this  title. 

[(h)  The  compensation  of  the  Secretary  is  $22,000  a  year.] 

§  3013.  Under  Secretary  of  the  Army;  Assistant  Secretaries  of  the 
Army. 

(a)  There  are  an  Under  Secretary  of  the  Army  and  three  Assistant 
Secretaries  of  the  Army  in  the  Department  of  the  Army.  They 
shall  be  appointed  from  civilian  life  by  the  President,  by  and  with 
the  advice  and  consent  of  the  Senate. 

[(b)  The  compensation  of  the  Under  Secretary  and  of  each  of  the 
"our  Assistant  Secretaries  is  $20,000  a  year.] 

"  *  *  *  *  *  *  * 

[§  3018.  Compensation  of  General  Counsel. 

[The  compensation  of  the  General  Counsel  of  the  Department  of 
the  Army  is  $19,000  a  year.] 

******* 
CHAPTER  503.— DEPARTMENT  OF  THE  NAVY 

Sec. 

5011.  Composition. 

5012.  United  States  Navy:  composition;  functions. 

5013.  United  States  Marine  Corps:  composition;  functions. 

[5014.  Compensation  of  General  Counsel.] 

******* 

[§  5014.  Compensation  of  General  Counsel. 

[The  compensation  of  the  General  Counsel  of  the  Department  of 
the  Navy  is  $19,000  a  year.] 
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CHAPTER  505.— SECRETARY,  UNDER  SECRETARY,  AND  ASSISTANT 

SECRETARIES  OF  THE  NAVY 


Sec. 

5031. 

5032. 

5033. 

5034. 

5035. 


Secretary  of  the  Navy:  responsibilities!;  compensation]. 

Secretary  of  the  Navy:  powers  with  respect  to  Coast  Guard. 

Under  Secretary  of  the  Navy:  appointment;  duties!;  compensation]. 
Assistant  Secretaries  of  the  Navy:  appointment;  duties;  compensation. 
Assistant  Secretary  of  the  Navy  for  Air:  appointment;  duties;  compensa¬ 
tion. 

5036.  Secretary  of  the  Navy:  succession  to  duties. 


§5031.  Secretary  of  the  Navy:  responsibilities^  compensation]. 

(a)  There  is  a  Secretary  of  the  Navy,  who  is  the  head  of  the  Depart¬ 

ment  of  the  Navy.  He  shall  administer  the  Department  of  the  Navy 
under  the  direction,  authority,  and  control  of  the  Secretary  of  Defense. 
The  Secretary  is  responsible  to  the  Secretary  of  Defense  for  the  opera¬ 
tion  and  efficiency  of  the  Department.  After  first  informing  the 
Secretary  of  Defense,  the  Secretary  may  make  such  recommendations 
to  Congress  relating  to  the  Department  of  Defense  as  he  may  conj 
sider  appropriate.  ^ 

(b)  The  Secretary  of  the  Navy  shall  execute  such  orders  as  he 
receives  from  the  President  relative  to — 

(1)  the  procurement  of  naval  stores  and  material; 

(2)  the  construction,  armament,  equipment,  and  employment 
of  naval  vessels;  and 

(3)  all  matters  connected  with  the  Department  of  the  Navy. 

(c)  The  Secretary  of  the  Navy  has  custody  and  charge  of  all  books, 
records,  and  other  property  of  the  Department. 

[(d)  The  compensation  of  the  Secretary  of  the  Navy  is  $22,000  a 
year.] 


§  5033.  Under  Secretary  of  the  Navy:  appointment;  duties[;  com¬ 
pensation]. 

(a)  There  is  an  Under  Secretary  of  the  Navy,  appointed  from  civil 
life  by  the  President,  by  and  with  the  advice  and  consent  of  the  Senate. 

(b)  The  Under  Secretary  shall  perform  such  duties  as  the  Secretary 
of  the  Navy  prescribes. 

[(c)  The  compensation  of  the  Under  Secretary  is  $20,000  a  year. 


\ 


Sec. 


CHAPTER  803.— DEPARTMENT  OF  THE  AIR  FORCE 


8011. 

8012. 


8013. 

8014. 
8017. 

£8018. 


Department  of  the  Air  Force:  seal. 

Secretary  of  the  Air  Force:  powers  and  duties;  delegation  by!;  compensa¬ 
tion]. 

Under  Secretary  of  the  Air  Force;  Assistant  Secretaries  of  the  Air  Force. 
Comptroller  of  the  Air  Force:  appointment;  functions. 

Secretary  of  the  Air  Force:  successors  to  duties. 

Compensation  of  General  Counsel.] 


§  8012.  Secretary  of  the  Air  Force:  powers  and  duties:  delegation 
by[;  compensation]. 

(a)  There  is  a  Secretary  of  the  Air  Force  appointed  from  civilian 
life  by  the  President,  by  and  with  the  advice  and  consent  of  the 
Senate.  The  Secretary  is  the  head  of  the  Department  of  the  Air 
Force. 
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(b)  The  Secretary  is  responsible  for  and  has  the  authority  neces¬ 
sary  to  conduct  all  affairs  of  the  Department  of  the  Air  Force,  includ- 
ing- 

(1)  functions  necessary  or  appropriate  for  the  training,  oper¬ 
ations,  administration,  logistical  support  and  maintenance,  wel¬ 
fare,  preparedness,  and  effectiveness  of  the  Air  Force,  including 
research  and  development;  and 

(2)  such  other  activities  as  may  be  prescribed  by  the  President 
or  the  Secretary  of  Defense  as  authorized  by  law. 

He  shall  perform  such  other  duties  relating  to  Air  Force  affairs,  and 
conduct  the  business  of  the  Department  in  such  manner,  as  the  Presi¬ 
dent  or  the  Secretary  of  Defense  may  prescribe.  The  Secretary  is 
responsible  to  the  Secretary  of  Defense  for  the  operation  and  efficiency 
of  the  Department.  After  first  informing  the  Secretary  of  Defense, 
the  Secretary  may  make  such  recommendations  to  Congress  relating 
to  the  Department  of  Defense  as  he  may  consider  appropriate. 

V)  (c)  The  Secretary  may  assign  such  of  his  functions,  powers,  and 
duties  as  he  considers  appropriate  to  the  Under  Secretary  of  the  Air 
Force  and  to  the  Assistant  Secretaries  of  the  Air  Force.  Officers  of 
the  Air  Force  shall,  as  directed  by  the  Secretary,  report  on  any  matter 
to  the  Secretary,  the  Under  Secretary,  or  an  Assistant  Secretary. 

(d)  The  Secretary  or,  as  he  may  prescribe,  the  Under  Secretary  or 
an  Assistant  Secretary  shall  supervise  all  matters  relating  to — 

(1)  the  procurement  activities  of  the  Department  of  the  Air 
Force; 

(2)  planning  for  the  mobilization  of  materials  and  industrial 
organizations  essential  to  the  wartime  needs  of  the  Air  Force;  and 

(3)  activities  of  the  reserve  components  of  the  Ah'  Force. 

(e)  The  Secretary,  as  he  considers  appropriate,  may  assign,  detail, 
and  prescribe  the  duties  of  the  members  of  the  Air  Force  and  civilian 
personnel  of  the  Department  of  the  Air  Force. 

(f)  The  Secretary  may  prescribe  regulations  to  carry  out  his  func¬ 
tions,  powers,  and  duties  under  this  title. 

[(g)  The  compensation  of  the  Secretary  is  $22,000  a  year.] 

§  8013.  Under  Secretary  of  the  Air  Force;  Assistant  Secretaries  of 
v\  the  Air  Force. 

"  (a)  There  are  an  Under  Secretary  of  the  Air  Force  and  three  Assist¬ 
ant  Secretaries  of  the  Air  Force  in  the  Department  of  the  Air  Force. 
They  shall  be  appointed  from  civilian  life  by  the  President,  by  and 
with  the  advice  and  consent  of  the  Senate. 

[(b)  The  compensation  of  the  Under  Secretary  and  of  each  of  the 
four  Assistant  Secretaries  is  $20,000  a  year.] 


[§  8018.  Compensation  of  General  Counsel. 

[The  compensation  of  the  General  Counsel  of  the  Department  of 
the  Air  Force  is  $19,000  a  year.] 

SECTION  304  OF  PUBLIC  LAW  87-651  (76  STAT.  526) 

[COMPENSATION  OF  ASSISTANT  SECRETARIES  OF  NAVY 

[Sec.  304.  The  compensation  of  each  of  the  Assistant  Secretaries 
of  the  Navy  is  $20,000  a  year.] 
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ATOMIC  ENERGY  ACT  OF  1954,  AS  AMENDED  (68  STAT. 

924-926;  71  STAT.  612) 


Sec.  22.  Members. — 

a.  Members  of  the  Commission  shall  be  appointed  by  the  President, 
by  and  with  the  advice  and  consent  of  the  Senate.  In  submitting  any 
nomination  to  the  Senate,  the  President  shall  set  forth  the  experience 
and  qualifications  of  the  nominee.  The  term  of  office  of  each  member 
of  the  Commission  taking  office  after  June  30,  1950,  shall  be  five  years, 
except  that  (1)  the  terms  of  office  of  the  members  first  taking  office 
after  June  30,  1950,  shall  expire,  as  designated  by  the  President  at  the 
time  of  the  appointment,  one  at  the  end  of  one  year,  one  at  the  end  of 
two  years,  one  at  the  end  of  three  years,  one  at  the  end  of  four  years, 
and  one  at  the  end  of  five  years,  after  June  30,  1950;  and  (2)  any 
member  appointed  to  fill  a  vacancy  occurring  prior  to  the  expiration  of 
the  term  for  which  his  predecessor  was  appointed,  shall  be  appointed* 
for  the  remainder  of  such  term.  Any  member  of  the  Commission  ma) 
be  removed  by  the  President  for  inefficiency,  neglect  of  duty,  or 
malfeasance  in  office.  [Each  member,  except  the  Chairman,  shall 
receive  compensation  at  the  rate  of  $22,000  per  annum;  and  the  mem¬ 
ber  designated  as  Chairman  shall  receive  compensation  at  the  rate  of 
$22,500  per  annum.] 


Sec.  24.  General  Manager,  Deputy  and  Assistant  General 
Managers. — There  is  hereby  established  within  the  Commission — | 

a.  a  General  Manager,  who  shall  be  the  chief  executive  officer 
of  the  Commission,  and  who  shall  discharge  such  of  the  admin¬ 
istrative  and  executive  functions  of  the  Commission  as  the  Com- 1 
mission  may  direct.  The  General  Manager  shall  be  appointed 
by  the  Commission,  shall  serve  at  the  pleasure  of  the  Commission, 
and  shall  be  removable  by  the  Commission  [,  and  shall  receive 
compensation  at  a  rate  determined  by  the  Commission,  but  not 
in  excess  of  $22,000  per  annum], 

b.  a  Deputy  General  Manager,  who  shall  act  in  the  stead  of  I 
the  General  Manager  during  his  absence  when  so  directed  bAji| 
the  General  Manager,  and  who  shall  perform  such  other  admii^ 
istrative  and  executive  functions  as  the  General  Manager  shall 
direct.  The  Deputy  General  Manager  shall  be  appointed  by  the , 
General  Manager  with  the  approval  of  the  Commission,  shall 
serve  at  the  pleasure  of  the  General  Manager,  and  shall  be  remov¬ 
able  by  the  General  Manager[,  and  shall  receive  compensation 
at  a  rate  determined  by  the  General  Manager,  but  not  in  excess  ! 
of  $20,500  per  annum], 

c.  Assistant  General  Managers,  or  their  equivalents  (not  to  fl 
exceed  a  total  of  three  positions),  who  shall  perform  such  admin¬ 
istrative  and  executive  functions  as  the  General  Manager  shall 
direct.  They  shall  be  appointed  by  the  General  Manager  with 
the  approval  of  the  Commission,  shall  serve  at  the  pleasure  of  the 
General  Manager,  and  shall  be  removable  by  the  General  Man-  j 
ager[,  and  shall  receive  compensation  at  a  rate  determined  by 
the  General  Manager,  but  not  in  excess  of  $20,000  per  annum]. 

Sec.  25.  Divisions,  Offices,  and  Positions. — There  is  hereby 
established  within  the  Commission — 
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a.  a  Division  of  Military  Application  and  such  other  program 
divisions  (not  to  exceed  ten  in  number)  as  the  Commission  may 
determine  to  be  necessary  to  the  discharge  of  its  responsibilities, 
including  a  division  or  divisions  the  primary  responsibilities  of 
which  include  the  development  and  application  of  civilian  uses 
of  atomic  energy.  Each  such  division  shall  be  under  the  direction 
of  a  Director  who  shall  be  appointed  by  the  Commission  [and 
shall  receive  compensation  at  a  rate  determined  by  the  Commis¬ 
sion,  but  not  in  excess  of  $19,000  per  annum].  The  Director  of 
the  Division  of  Military  Application  shall  be  an  active  member 
of  the  Armed  Forces.  The  Commission  shall  require  each  such 
division  to  exercise  such  of  the  Commission’s  administrative 
and  executive  powers  as  the  Commission  may  determine; 

b.  an  Office  of  the  General  Counsel  under  the  direction  of  the 
General  Counsel  who  shall  be  appointed  by  the  Commission  [and 
shall  receive  compensation  at  a  rate  determined  by  the  Commis- 

>sion,  but  not  in  excess  of  $19,500  per  annum];  and 

c.  an  Inspection  Division  under  the  direction  of  a  Director 
who  shall  be  appointed  by  the  Commission  [and  shall  receive 
compensation  at  a  rate  determined  by  the  Commission,  but  not 
in  excess  of  $19,000  per  annum].  The  Inspection  Division  shall 
be  responsible  for  gathering  information  to  show  whether  or  not 
the  contractors,  licensees,  and  officers  and  employees  of  the 
Commission  are  complying  with  the  provisions  of  this  Act  (except 
those  provisions  for  which  the  Federal  Bureau  of  Investigation 
is  responsible)  and  the  appropriate  rules  and  regulations  of  the 
Commission. 

d.  such  other  executive  management  positions  (not  to  exceed 
six  in  number)  as  the  Commission  may  determine  to  be  necessary 
to  the  discharge  of  its  responsibilities.  Such  positions  shall  be 
established  by  the  General  Manager  with  the  approval  of  the 
Commission.  They  shall  be  appointed  by  the  General  Manager 
with  the  approval  of  the  Commission,  shall  serve  at  the  pleasure 
of  the  General  Manager,  and  shall  be  removable  by  the  General 
Manager[,  and  shall  receive  compensation  at  a  rate  determined 
by  the  General  Manager,  but  not  in  excess  of  $19,000  per 

y  annum]. 

*  *  j| C  *  *  *  * 

Sec.  27.  Military  Liaison  Committee. — There  is  hereby  estab¬ 
lished  a  Military  Liaison  Committee  consisting  of — 

a.  a  Chairman,  who  shall  be  the  head  thereof  and  who  shall  be 
appointed  by  the  President,  by  and  with  the  advice  and  consent 
of  the  Senate,  who  shall  serve  at  the  pleasure  of  the  President[, 
and  who  shall  receive  compensation  at  the  rate  prescribed  for  an 
Assistant  Secretary  of  Defense];  and 
******  * 

Sec.  28.  Appointment  of  Army,  Navy,  or  Air  Force  Officers. — 
Notwithstanding  the  provisions  of  any  other  law,  any  active  officer 
of  the  Army,  Navy,  or  Air  Force  may  serve  as  Director  of  the  Division 
of  Military  Application  without  prejudice  to  his  commissioned  status 
as  such  officer.  Any  such  officer  serving  as  Director  of  the  Division 
of  Military  Application  shall  receive  in  addition  to  his  pay  and  allow¬ 
ances,  including  special  and  incentive  pays,  an  amount  equal  to  the 
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difference  between  such  pay  and  allowances,  including  special  and 
incentive  pays,  and  the  compensation  [prescribed  in  section  25] 
established  j or  this  position  pursuant  to  section  303  or  section  309  of  the 
Federal  Executive  Salary  Act  of  1964 •  Notwithstanding  the  provisions 
of  any  other  law,  any  active  or  retired  officer  of  the  Army,  Navy,  or 
Air  Force  may  serve  as  Chairman  of  the  Military  Liaison  Committee 
without  prejudice  to  his  active  or  retired  status  as  such  officer.  Any 
such  officer  serving  as  Chairman  of  the  Military  Liaison  Committee 
shall  receive,  in  addition  to  his  pay  and  allowances,  including  special 
and  incentive  pays,  or  in  addition  to  his  retired  pay,  an  amount  equal 
to  the  difference  between  such  pay  and  allowances,  including  special 
and  incentive  pays,  or  between  his  retired  pay,  and  the  compensation 
prescribed  for  the  Chairman  of  the  Military  Liaison  Committee. 


SECTION  2  OF  REORGANIZATION  PLAN  NO.  1  OF  1958,  AS 
AMENDED  (72  STAT.  1799  AND  861;  75  STAT.  630) 

Sec.  2.  Office  of  Emergency  Planning,  (a)  Subject  to  the  pro  visior^ 
of  this  reorganization  plan,  the  Office  of  Defense  Mobilization  and  the 
Federal  Civil  Defense  Administration  are  hereby  consolidated  to  form 
a  new  agency  in  the  Executive  Office  of  the  President  which  shall  be 
known  as  the  Office  of  Emergency  Planning,  hereinafter  referred  to 
as  the  “Office”. 

(b)  There  shall  be  at  the  head  of  the  Office  a  Director  of  the  Office 
of  Emergency  Planning,  who  shall  be  appointed  by  the  President  by 
and  with  the  advice  and  consent  of  the  Senate  [and  shall  receive 
compensation  at  the  rate  now  or  hereafter  prescribed  by  law  for  the 
heads  of  executive  departments]. 

(c)  There  shall  be  in  the  Office  a  Deputy  Director  of  the  Office  of 
Emergency  Planning,  who  shall  be  appointed  by  the  President  by  and 
with  the  advice  and  consent  of  the  Senate,  [shall  receive  compensation 
at  the  rate  now  or  hereafter  prescribed  by  law  for  the  under  secretaries 
referred  to  in  section  104  of  the  Federal  Executive  Pay  Act  of  1956 
(5  U.S.C.  2203),]  shall  perform  such  functions  as  shall  be  delegated  or 
assigned  to  him  pursuant  to  the  provisions  of  this  reorganization  plan,  j 
and  shall  act  as  Director  during  the  absence  or  disability  of  the  ; 
Director  or  in  the  event  of  a  vacancy  in  the  office  of  Director. 

(d)  There  shall  be  in  the  Office  three  Assistant  Directors  of  tflS 
Office  of  Emergency  Planning,  each  of  whom  shall  be  appointed  by  the  : 
President  by  and  with  the  advice  and  consent  of  the  Senate,  [shall 
receive  compensation  at  the  rate  now  or  hereafter  prescribed  by  law 
for  assistant  secretaries  of  executive  departments,]  and  shall  perform 
such  functions  as  shall  be  delegated  or  assigned  to  him  pursuant  to  the 
provisions  of  this  reorganization  plan. 


SECTION  2  OF  THE  ACT  OF  MAY  26,  1949,  AS  AMENDED 
(63  STAT.  Ill;  73  STAT.  265) 

Sec.  2.  (a)  The  Secretary  of  State  and  the  officers  referred  to  in 
section  1  of  this  Act,  as  amended,  shall  be  appointed  by  the  President, 
by  and  with  the  advice  and  consent  of  the  Senate.  The  Counselor  of 
the  Department  of  State  and  the  Legal  Adviser  who  are  required  to 
be  appointed  by  the  President,  by  and  with  the  advice  and  consent 
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of  the  Senate,  shall  rank  equally  with  [and  shall  receive  the  same 
salary  as]  the  Assistant  Secretaries  of  State.  Any  such  officer  holding 
office  at  the  time  the  provisions  of  this  Act,  as  amended,  become 
effective  shall  not  be  required  to  be  reappointed  by  reason  of  the 
enactment  of  this  Act,  as  amended.  [Unless  otherwise  provided  for 
by  law,  the  rate  of  basic  compensation  of  the  Deputy  Under  Secre¬ 
taries  of  State  shall  be  the  same  as  that  of  Assistant  Secretaries  of 
State.] 

(b)  There  is  established  in  the  Department  of  State  an  Office  which 
shall  be  entitled  as  designated  by  the  President,  either  Under  Secre¬ 
tary  of  State  for  Political  Affairs  or  Under  Secretary  of  State  for 
Economic  Affairs,  which  Office  shall  be  filled  by  appointment  by  the 
President,  by  and  with  the  advice  and  consent  of  the  Senate.  The 
incumbent  of  such  Office  [shall  receive  compensation  at  the  rate  of 
$22,000  a  year  and]  shall  perform  such  duties  as  may  be  prescribed 
by  the  Secretary  of  State.  Any  provision  of  law  vesting  authority 
iffi  the  “Under  Secretary  of  State  for  Economic  Affairs”,  or  any  other 
jVeference  with  respect  thereto,  is  hereby  amended  to  vest  such 
authority  in  the  Secretary  of  State. 


FEDERAL  AVIATION  ACT  OF  1958,  AS  AMENDED  (72  STAT. 

741,  744) 

******* 

TITLE  II— CIVIL  AERONAUTICS  BOARD;  GENERAL 
POWERS  OF  BOARD 


CONTINUATION  OF  EXISTING  BOARD 

General 

Sec.  201.  (a)(1)  The  Civil  Aeronautics  Board,  created  and  estab¬ 
lished  under  the  name  “Civil  Aeronautics  Authority”  by  section  201 
of  the  Civil  Aeronautics  Act  of  1938  and  redesignated  as  the  “Civil 
Aeronautics  Board”  by  Reorganization  Plan  No.  IV  of  1940,  is  hereby 
continued  as  an  agency  of  the  United  States,  and  shall  continue  to  be 
jjlomposed  of  five  members  appointed  by  the  President,  by  and  with 
the  advice  and  consent  of  the  Senate,  for  terms  of  six  years,  beginning 
upon  the  expiration  of  the  terms  for  which  their  predecessors  were 
appointed,  except  that  any  person  appointed  to  fill  a  vacancy  occurring 
prior  to  the  expiration  of  the  term  for  which  his  predecessor  was 
appointed  shall  be  appointed  only  for  the  remainder  of  such  term; 
but  upon  the  expiration  of  his  term  of  office  a  member  shall  continue 
to  serve  until  his  successor  is  appointed  and  shall  have  qualified. 

(2)  The  members  of  the  Board  may  be  removed  by  the  President  for 
inefficiency,  neglect  of  duty,  or  malfeasance  in  office.  No  more  than 
three  of  the  members  shall  be  appointed  from  the  same  political  party. 
The  President  shall  designate  annually  one  of  the  members  of  the 
Board  to  serve  as  chairman  and  one  of  the  members  to  serve  as  vice 
chairman,  who  shall  act  as  chairman  in  the  absence  or  incapacity  of 
the  chairman.  [Each  member  of  the  Board  shall  receive  a  salary  at 
the  rate  of  $20,000  per  annum,  except  that  the  member  serving  as 
chairman  shall  receive  a  salary  at  the  rate  of  $20,500  per  annum.] 
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TITLE  III— ORGANIZATION  OF  AGENCY  AND  POWERS 
AND  DUTIES  OF  ADMINISTRATOR 

CREATION  OF  AGENCY 

General 

Sec.  301.  (a)  There  is  hereby  established  the  Federal  Aviation 
Agency,  referred  to  in  this  Act  as  the  “Agency”.  The  Agency  shall 
be  headed  by  an  Administrator  who  shall  be  appointed  by  the  Presi¬ 
dent,  by  and  with  the  advice  and  consent  of  the  Senate  [,  and  who 
shall  receive  compensation  at  the  rate  of  $22,500  per  annum].  The 
Administrator  shall  be  responsible  for  the  exercise  of  all  powers  and 
the  discharge  of  all  duties  of  the  Agency,  and  shall  have  authority 
and  control  over  all  personnel  and  activities  thereof.  In  the  exercise 
of  his  duties  and  the  discharge  of  his  responsibilities  under  this  Act, 
the  Administrator  shall  not  submit  his  decisions  for  the  approval  of, 
nor  be  bound  by  the  decisions  or  recommendations  of,  any  committee 
board,  or  other  organization  created  by  Executive  order.  ^ 

ORGANIZATION  OF  AGENCY 

Deputy  Administrator 

Sec.  302.  (a)  There  shall  be  a  Deputy  Administrator  of  the  Agency 
who  shall  be  appointed  by  the  President  by  and  with  the  advice  and 
consent  of  the  Senate.  The  Deputy  Administrator  [shall  receive 
compensation  at  the  rate  of  $20,500  per  annum,  and]  shall  perform 
such  duties  and  exercise  such  powers  as  the  Administrator  shall  pre¬ 
scribe.  The  Deputy  Administrator  shall  act  for,  and  exercise  the 
powers  of,  the  Administrator  during  his  absence  or  disability. 
******* 


SECTIONS  22,  23,  AND  24  OF  THE  ARMS  CONTROL  AND 
DISARMAMENT  ACT  (75  STAT.  632) 

DIRECTOR  A 

Sec.  22.  The  Agency  shall  be  headed  by  a  Director,  who  shan 
serve  as  the  principal  adviser  to  the  Secretary  of  State  and  the  Presi¬ 
dent  on  arms  control  and  disarmament  matters.  In  carrying  out  his 
duties  under  this  Act  the  Director  shall,  under  the  direction  of  the 
Secretary  of  State,  have  primary  responsibility  within  the  Govern¬ 
ment  for  arms  control  and  disarmament  matters,  as  defined  in  this 
Act.  He  shall  be  appointed  by  the  President,  by  and  with  the  advice 
and  consent  of  the  Senate.  [He  shall  receive  compensation  at  the 
rate  of  $22,500  per  annum.] 

DEPUTY  DIRECTOR 

Sec.  23.  A  Deputy  Director  of  the  Agency  shall  be  appointed  by 
the  President,  bv  and  with  the  advice  and  consent  of  the  Senate. 
[He  shall  receive  compensation  at  the  rate  of  $21,500  per  annum.] 
The  Deputy  Director  shall  perform  such  duties  and  exercise  such 
powers  as  the  Director  may  prescribe.  He  shall  act  for,  and  exercise 
the  powers  of,  the  Director  during  his  absence  or  disability  or  during 
a  vacancy  in  said  office. 
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I 

ASSISTANT  DIRECTORS 

Sec.  24.  Not  to  exceed  four  Assistant  Directors  may  be  appointed 
by  the  President,  by  and  with  the  advice  and  consent  of  the  Senate. 
[They  shall  receive  compensation  at  the  rate  of  $20,000  per  annum. 3 
They  shall  perform  such  duties  and  exercise  such  powers  as  the 
Director  may  prescribe. 

SECTION  3  OF  THE  ACT  OF  MARCH  2,  1955  (69  STAT.  10) 

[Sec.  3.  (a)  The  compensation  of  the  Deputy  Attorney  General 
shall  be  at  the  rate  of  $21,000  per  annum. 

[(b)  The  compensation  of  the  Solicitor  General  shall  be  at  the  rate 
of  $20,500  per  annum. 

[(c)  The  compensation  of  each  Assistant  Attorney  General,  other 
than  the  Administrative  Assistant  Attorney  General,  shall  be  at  the 
rate  of  $20,000  per  annum.] 

I)  SECTION  102(c)  AND  SECTION  201  OF  REORGANIZATION 
PLAN  NUMBERED  7  OF  1961  (75  STAT.  840,  842) 

Part  I — Federal  Maritime  Commission 
******* 

Sec.  102.  Composition  of  the  Commission. — (a) 

******* 

(c)  Of  the  first  five  Commissioners  appointed  hereunder,  one  shall 
be  appointed  for  a  term  expiring  on  June  30,  1962,  one  for  a  term 
expiring  on  June  30,  1963,  one  for  a  term  expiring  on  June  30,  1964, 
and  two  for  terms  expiring  on  June  30,  1965.  Their  successors  shall 
be  appointed  for  terms  of  four  years,  except  that  any  person  chosen 
to  fill  a  vacancy  shall  be  appointed  only  for  the  unexpired  term  of 
the  Commissioner  whom  he  succeeds.  Not  more  than  three  of  the 
Commissioners  shall  be  appointed  from  the  same  political  party.  A 
vacancy  in  the  office  of  any  such  Commissioner  shall  be  filled  in  the 
same  manner  as  the  original  appointment.  [The  Chairman  of  the 
Commission  shall  receive  a  salary  at  the  rate  of  $20,500  per  annum, 

)and  each  of  the  other  Commissioners  shall  receive  a  salary  at  the  rate 
of  $20,000  per  annum.] 

******* 

Section  201.  Maritime  Administrator. — There  shall  be  at  the  head 
of  the  Maritime  Administration  (established  by  the  provisions  of  part 
II  of  Reorganization  Plan  No.  21  of  1950)  a  Maritime  Administrator 
who  shall  be  appointed  by  the  President,  by  and  with  the  advice  and 
consent  of  the  Senate,  [shall  receive  a  salary  at  the  rate  of  $20,000  per 
annum,]  and  shall  perform  such  duties  as  the  Secretary  of  Commerce 
shall  prescribe. 

FOURTH  SENTENCE  OF  SECTION  4(a)  OF  THE  SECURITIES 
EXCHANGE  ACT  OF  1934,  AS  AMENDED  (74  STAT.  408  AND 
913) 


Sec.  4.  (a)  *  *  *  Each  Commissioner  [shall  receive  a  salary  at 
the  rate  of  $20,000  a  year,  except  that  the  chairman  shall  receive  addi¬ 
tional  salary  at  the  rate  of  $500  a  year  and]  shall  hold  office  for  a  term 
of  five  years  and  until  his  successor  is  appointed  and  has  qualified, 
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except  that  he  shall  not  so  continue  to  serve  beyond  the  expiration  of 
the  next  session  of  Congress  subsequent  to  the  expiration  of  said  fixed 
term  of  office,  and  except  (1)  any  Commissioner  appointed  to  fill  a 
vacancy  occurring  prior  to  the  expiration  of  the  term  for  which  his 
predecessor  was  appointed  shall  be  appointed  for  the  remainder  of 
such  term,  and  (2)  the  terms  of  office  of  the  Commissioners  first  taking 
office  after  the  enactment  of  this  title  shall  expire  as  designated  by 
the  President  at  the  time  of  nomination,  one  at  the  end  of  one  year, 
one  at  the  end  of  two  years,  one  at  the  end  of  three  years,  one  at  the 
end  of  four  years,  and  one  at  the  end  of  five  years,  after  the  date  of 
the  enactment  of  this  title.  *  *  * 


SECTION  8  OF  THE  FOOD  ADDITIVES  AMENDMENT  OF  1958 

(72  STAT.  1789) 

[Sec.  8.  The  annual  rate  of  basic  compensation  of  the  Commis¬ 
sioner  of  Food  and  Drugs  shall  be  $20,000.] 


SECTION  3  OF  THE  AREA  REDEVELOPMENT  ACT  (75  STAT.  48) 

AREA  REDEVELOPMENT  ADMINISTRATOR 

Sec.  3.  There  shall  be  appointed  by  the  President,  by  and  with 
the  advice  and  consent  of  the  Senate,  an  Area  Redevelopment  Admin¬ 
istrator  in  the  Department  of  Commerce  [who  shall  receive  compen¬ 
sation  at  a  rate  equal  to  that  received  by  Assistant  Secretaries  of 
Commerce].  The  Administrator  shall  perform  such  duties  in  the 
execution  of  this  Act  as  the  Secretary  of  Commerce  (hereinafter  re¬ 
ferred  to  as  the  “Secretary”)  may  assign. 


SECTION  203(b)(1)  OF  THE  NATIONAL  SECURITY  ACT  OF  1947 

(72  STAT.  520) 

(b)(1)  There  shall  be  a  Director  of  Defense  Research  and  Engi¬ 
neering  who  shall  be  appointed  from  civilian  life  by  the  President 
by  and  with  the  advice  and  consent  of  the  Senate,  who  shall  take 
precedence  in  the  Department  of  Defense  after  the  Secretary  of  De¬ 
fense,  the  Deputy  Secretary  of  Defense,  the  Secretary  of  the  Army, 
the  Secretary  of  the  Navy,  and  the  Secretary  of  the  Air  Force.  The 
Director  performs  such  duties  with  respect  to  research  and  engineering 
as  the  Secretary  of  Defense  may  prescribe,  including,  but  not  limited 
to,  the  following:  (i)  to  be  the  principal  adviser  to  the  Secretary  of 
Defense  on  scientific  and  technical  matters;  (ii)  to  supervise  all  re¬ 
search  and  engineering  activities  in  the  Department  of  Defense;  and 
(iii)  to  direct  and  control  (including  their  assignment  or  reassign¬ 
ment)  research  and  engineering  activities  that  the  Secretary  of  Defense 
deems  to  require  centralized  management.  [The  compensation  of  the 
Director  is  that  prescribed  by  law  for  the  Secretaries  of  the  military 
departments.] 


SECTION  303(a)  OF  TITLE  23,  UNITED  STATES  CODE 
§  303.  Bureau  organization. 

(a)  The  Bureau  of  Public  Roads  shall  be  in  the  Department  of 
Commerce  as  a  primary  unit  administered  by  the  Federal  Highway 
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Administrator,  appointed  by  the  President  by  and  with  the  advise 
and  consent  of  the  Senate.  The  Administrator  [shall  receive  basic 
compensation  at  the  rate  prescribed  by  law  for  Assistant  Secretaries 
of  executive  departments  and]  shall  perform  such  duties  as  the  Secre¬ 
tary  of  Commerce  may  prescribe  or  as  may  be  required  by  law. 
There  shall  be  a  Deputy  Federal  Highway  Administrator,  who  shall 
be  appointed  by  the  Secretary  and  perform  such  duties  as  may  be 
prescribed  by  the  Federal  Highway  Administrator.  [The  Deputy 
Federal  Highway  Administrator  shall  receive  basic  compensation  at 
a  rate  $1,000  less  than  the  rate  provided  for  the  Federal  Highway 
Administrator.] 


THE  LAST  PROVISO  IN  THE  PARAGRAPH  UNDER  THE 
HEADING  “IMMIGRATION  AND  NATURALIZATION  SERV¬ 
ICE”  AND  UNDER  THE  SUBHEADING  “SALARIES  AND 
EXPENSES”  IN  THE  DEPARTMENT  OF  JUSTICE  APPRO- 
V  PRIATION  ACT,  1959  (72  STAT.  251;  5  U.S.C.  2206  NOTE) 

[:  Provided  further,  That,  hereafter  the  compensation  of  the  Com¬ 
missioner  of  the  immigration  and  Naturalization  Service  shall  be 
$20,000  per  annum] 


SECTION  3  OF  TITLE  35,  UNITED  STATES  CODE 
§  3.  Officers  and  employees. 

A  Commissioner  of  Patents,  one  first  assistant  commissioner,  two 
assistant  commissioners,  and  not  more  than  fifteen  examiners-in-chief, 
shall  be  appointed  by  the  President,  by  and  with  the  advice  and 
consent  of  the  Senate.  The  assistant  commissioners  shall  perform  the 
duties  pertaining  to  the  office  of  commissioner  assigned  to  them  by 
the  Commissioner.  The  first  assistant  commissioner,  or,  in  the  event 
of  a  vacancy  in  that  office,  the  assistant  commissioner  senior  in  date  of 
appointment,  shall  fill  the  office  of  Commissioner  during  a  vacancy  in 
that  office  until  a  Commissioner  is  appointed  and  takes  office.  The 
Secretary  of  Commerce,  upon  the  nomination  of  the  Commissioner  in 
accordance  with  law,  shall  appoint  all  other  officers  and  employees. 
\  [The  annual  rate  of  compensation  of  the  Commissioner  shall  be 
*  $20,000.]  The  Secretary  of  Commerce  is  authorized  to  fix  the  per 
annum  rate  of  basic  compensation  of  each  examiner-in-chief  in  the 
Patent  Office  at  not  in  excess  of  the  maximum  scheduled  rate  provided 
for  positions  in  grade  17  of  the  General  Schedule  of  the  Classification 
Act  of  1949,  as  amended. 

The  Secretary  of  Commerce  may  vest  in  himself  the  functions  of 
the  Patent  Office  and  its  officers  and  employees  specified  in  this  title 
and  may  from  time  to  time  authorize  their  performance  by  any  other 
officer  or  employee. 

— 

SECTION  4(a)-  OF  THE  PEACE  CORPS  ACT  (75  STAT.  612) 

DIRECTOR  OF  THE  PEACE  CORPS  AND  DELEGATION  OF  FUNCTIONS 

Sec.  (a)  The  President  may  appoint,  by  and  with  the  advice 
and  consent  of  the  Senate,  a  Director  of  the  Peace  Corps[,  whose 
compensation  shall  be  fixed  by  the  President  at  a  rate  not  in  excess  of 
$20,000  per  annum,]  and  a  Deputy  Director  of  the  Peace  Corps 
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[,  whose  compensation  shall  be  fixed  by  the  President  at  a  rate  not  in 
excess  of  $19,500  per  annum]. 

******* 


SECTION  4  OF  THE  INTERNATIONAL  TRAVEL  ACT  OF  1961 

(75  STAT.  130) 

Sec.  4.  There  is  hereby  established  in  the  Department  of  Commerce 
a  United  States  Travel  Service  which  shall  be  headed  by  a  Director 
who  shall  be  appointed  by  the  President,  by  and  with  the  advice  and 
consent  of  the  Senate,  [who  shall  be  compensated  at  the  rate  of  $19,000 
per  annum,]  and  who  shall  report  directly  to  the  Secretary.  All 
duties  and  responsibilities  of  the  Secretary  under  this  Act  shall  be 
exercised  directly  by  the  Secretary  or  by  the  Secretary  through  the 
Director. 


SECTION  14(b)  OF  THE  FEDERAL  EMPLOYEES  HEALTH 
BENEFITS  ACT  OF  1959  (73  STAT.  716)  \\ 

[(b)  The  rate  of  basic  compensation  of  the  Executive  Director  of 
the  United  States  Civil  Service  Commission  shall  be  $19,000  per 
annum.] 

SECTION  107(c)  OF  THE  RENEGOTIATION  ACT  OF  1951 

(73  STAT.  211) 

(c)  There  shall  be  a  General  Counsel  of  the  Renegotiation  Board 
who  shall  be  appointed  by  the  Board  without  regard  to  the  civil- 
service  laws  and  regulations[,  and  shall  receive  compensation  at  the 
rate  of  $19,000  per  annum].  *  *  * 


SECTION  201  (a)  AND  (b)  OF  THE  NATIONAL  CAPITAL  TRANS¬ 
PORTATION  ACT  OF  1960  (74  STAT.  538) 

NATIONAL  CAPITAL  TRANSPORTATION  AGENCY 

Sec.  201.  (a)  There  is  hereby  established  the  National  Capital* 
Transportation  Agency  (hereinafter  referred  to  as  the  “Agency"). 
The  Agency  shall  be  subject  to  the  direction  and  supervision  of  the 
President,  or  the  head  of  such  department  or  agency  as  he  may  desig¬ 
nate.  The  Agency  shall  be  headed  by  an  Administrator  who  shall  be 
appointed  by  the  President,  by  and  with  the  advice  and  consent  of  the 
Senate[,  and  who  shall  receive  compensation  at  a  rate  equal  to  the 
maximum  rate  for  grade  18  of  the  General  Schedule  of  the  Classi¬ 
fication  Act  of  1949,  as  amended,  plus  $500  per  annum], 

(b)  To  assist  the  Administrator  in  the  execution  of  the  functions 
vested  in  the  Agency  there  shall  be  a  Deputy  Administrator  who  shall 
be  appointed  by  the  President,  by  and  with  the  advice  and  consent 
of  the  Senate[,  and  who  shall  receive  compensation  at  a  rate  equal  to 
the  maximum  rate  for  grade  18  of  the  General  Schedule  of  the  Classi¬ 
fication  Act  of  1949,  as  amended].  The  Deputy  Administrator  shall 
perform  such  duties  as  the  Administrator  may  from  time  to  time 
designate  and  shall  be  Acting  Administrator  during  the  absence  or 
disability  of  the  Administrator. 
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SECTION  624  OF  THE  FOREIGN  ASSISTANCE  ACT  OF  1961 
(75  STAT.  447-449;  76  STAT.  262) 

Sec.  624.  Statutory  Officers. — (a)  The  President  may  appoint, 
by  and  with  the  advice  and  consent  of  the  Senate,  twelve  officers  in  the 
agency  primarily  responsible  for  administering  part  I,  [of  whom — 

[(1)  one  shall  have  the  rank  of  an  Under  Secretary  and  shall  be 
compensated  at  a  rate  not  to  exceed  the  rate  authorized  by  law 
for  any  Under  Secretary  of  an  Executive  Department; 

£(2)  one  shall  have  the  rank  of  Deputy  Under  Secretary  and 
shall  be  compensated  at  a  rate  not  to  exceed  the  rate  authorized 
by  law  for  any  Deputy  Under  Secretary  of  an  Executive  Depart¬ 
ment;  and 

[(3)  ten  shall  have  the  rank  of  Assistant  Secretaries  and  shall 
be  compensated  at  a  rate  not  to  exceed  the  rate  authorized  by  law 
for  any  Assistant  Secretary  of  an  Executive  Department,]  and  in 
the  selection  of  one  of  such  persons  due  consideration  shall  be 
given  to  persons  qualified  as  professional  engineers. 

*  *  *  *  *  *  * 

(d)(1)  In  addition  to  the  officers  provided  for  in  subsection  (a)  of 
this  section,  there  shall  be  in  the  Department  of  State  an  officer  with 
the  title  of  “Inspector  General,  Foreign  Assistance,”  who  shall  be 
appointed  by  the  President,  by  and  with  the  advice  and  consent  of  the 
Senate.  In  addition,  there  shall  be  one  Deputy  Inspector  General, 
Foreign  Assistance,  and  two  Assistant  Inspector  Generals,  Foreign 
Assistance,  who  shall  be  appointed  by  the  President,  and  such  other 
personnel  as  may  be  required  to  carry  out  the  functions  vested  in  the 
Inspector  General,  Foreign  Assistance,  by  this  subsection.  Notwith¬ 
standing  any  other  provisions  of  law,  such  of  the  personnel  employed 
under  the  authority  of  section  533 A  of  the  Mutual  Security  Act  of 
1954,  as  amended,  as  the  Inspector  General,  Foreign  Assistance,  may 
designate,  and  such  of  the  property,  records,  and  funds  of  the  office 
established  by  such  section  533 A  as  the  Inspector  General,  Foreign 
Assistance,  may  deem  necessary,  may  be  transferred  to  the  office  of 
the  Inspector  General,  Foreign  Assistance.  [The  Inspector  General, 
Foreign  Assistance,  shall  receive  compensation  at  the  rate  of  $20,000 
annually;  the  Deputy  Inspector  General,  Foreign  Assistance,  shall 
receive  compensation  at  the  rate  of  $19,500  annually,  and  each 
Assistant  Inspector  General,  Foreign  Assistance,  shall  receive  com- 
msation  at  the  rate  of  $19,000  annually.] 

(2)  The  Inspector  General,  Foreign  Assistance,  shall  report  directly 
to  tbe  Secretary  of  State  and  shall  have  the  following  duties  and 
responsibilities: 

(A)  He  shall  arrange  for,  direct  or  conduct  such  reviews,  in¬ 
spections  and  audits  of  programs  being  conducted  under  part  I 
of  this  Act  and  of  the  Peace  Corps,  and  programs  being  con¬ 
ducted  by  United  States  Government  agencies  under  Public  Law 
86-735,  as  he  considers  necessary  for  the  purpose  of  ascertaining 
the  efficiency  and  the  economy  of  their  administration,  their  con¬ 
sonance  with  the  foreign  policy  of  the  United  States,  and  the 
attainment  of  their  objectives. 

(B)  For  the  purpose  of  ascertaining  the  extent  to  which  pro¬ 
grams  of  assistance  being  carried  out  under  part  II  of  this  Act 
and  the  Agricultural  Trade  Development  and  Assistance  Act  of 
1954,  as  amended,  are  in  consonance  with  the  foreign  policy  of 
the  United  States,  are  aiding  in  the  attainment  of  the  objectives 
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of  this  Act,  and  are  being  carried  out  consistently  with  the  respon¬ 
sibilities  with  respect  thereto  of  the  respective  United  States 
chiefs  of  missions  and  of  the  Secretary  of  State,  as  well  as  the 
efficiency  and  the  economy  with  which  such  responsibilities  are 
discharged,  he  shall  arrange  for,  direct  or  conduct  such  reviews, 
inspections  and  audits  of  programs  of  assistance  under  part 
II  of  this  Act  and  the  Agricultural  Trade  Development  and 
Assistance  Act  of  1954,  as  amended,  as  he  considers  necessary. 

(3)  The  Inspector  General,  Foreign  Assistance,  shall  maintain  con¬ 
tinuous  observation  and  review  of  programs  with  respect  to  which 
he  has  responsibilities  under  paragraph  (2)  of  this  subsection  for  the 
purpose  of — 

(A)  determining  the  extent  to  which  such  programs  are  in 
compliance  with  applicable  laws  and  regulations; 

(B)  making  recommendations  for  the  correction  of  deficiencies 
in,  or  for  improving  the  organization,  plans  or  procedures  of,  , 
such  programs;  and 

(C)  evaluating  the  effectiveness  of  such  programs  in  attaining  . 
United  States  foreign  policy  objectives  and  reporting  to  the  f , 
Secretary  of  State  with  respect  thereto. 

(4)  In  order  to  eliminate  duplication  and  to  assure  full  utilization 
of  existing  data,  the  Inspector  General,  Foreign  Assistance,  shall,  in 
carrying  out  his  duties  under  this  Act,  give  due  regard  to  the  audit, 
investigative  and  inspection  activities  of  the  various  agencies,  in¬ 
cluding  those  of  the  General  Accounting  Office  and  of  the  military 
Inspectors  General. 

(5)  For  the  purpose  of  aiding  in  carrying  out  his  duties  under  this 
Act,  the  Inspector  General,  Foreign  Assistance,  shall  have  access  to 
all  records,  reports,  audits,  reviews,  documents,  papers,  recommenda-  I 
tions,  or  other  material  of  the  agencies  of  the  United  States  Govern¬ 
ment  administering  part  I  or  part  II  of  this  Act  and  Public  Law  86-735, 
the  Peace  Corps  or  the  Agricultural  Trade  Development  and  Assistance 
Act  of  1954,  as  amended.  All  agencies  of  the  United  States  Govern¬ 
ment  shall  cooperate  with  the  Inspector  General,  Foreign  Assistance, 
and  shall  furnish  assistance  upon  request  to  the  Inspector  General, 
Foreign  Assistance,  in  aid  of  his  responsibilities. 

(6)  The  Inspector  General,  Foreign  Assistance,  shall  have  author¬ 
ity  to  suspend  all  or  any  part  of  any  project  or  operation  (but  not  ail 
country  program)  with  respect  to  which  he  has  conducted  or  is  con-?1 
ducting  an  inspection,  audit  or  review  provided  he  first  has  given  writ¬ 
ten  notice  to  the  Secretary  of  State.  Any  such  suspension  shall  remain  j 
effective  until  such  program  or  part  thereof  is  ordered  resumed  by  | 
the  Inspector  General,  Foreign  Assistance,  or  by  the  Secretary  of 
State.  This  paragraph  shall  not  apply  to  part  II  of  this  Act,  and  with 
respect  to  the  Agricultural  Trade  Development  and  Assistance  Act  of 
1954,  as  amended,  shall  apply  only  to  projects  and  operations  admin¬ 
istered  by  the  Secretary  of  State. 

(7)  Expenses  of  the  Inspector  General,  Foreign  Assistance,  with 
respect  to  programs  under  part  I  or  part  II  of  this  Act  and  Public  Law 
86-735,  and  the  Peace  Corps  shall  be  charged  to  the  appropriations 
made  to  carry  out  such  programs,  and  with  respect  to  programs  under 
the  Agricultural  Trade  Development  and  Assistance  Act  of  1954,  as 
amended,  shall  be  charged  to  funds  available  under  the  authority  of 
this  Act :  Provided,  That  such  appropriations  shall  not  be  charged  with 
such  expenses  after  the  expiration  of  a  thirty-five  day  period  which 
begins  on  the  date  the  General  Accounting  Office,  or  any  committee  of 
the  Congress,  or  any  duly  authorized  subcommittee  thereof,  charged 
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with  considering  legislation,  appropriations,  or  expenditures  under  the 
Act,  has  delivered  to  the  Office  of  the  Secretary  of  State  a  written  re¬ 
quest  that  it  be  furnished  any  document,  paper,  communication,  audit 
review,  finding,  recommendation,  report,  or  other  material  which  re¬ 
lates  to  the  operation  or  activities  of  the  Inspector  General,  Foreign 
Assistance,  unless  and  until  there  has  been  furnished  to  the  Genreal 
Accounting  Office,  or  to  such  committee,  or  subcommittee,  as  the  case 
may  be,  (A)  the  document,  paper,  communication,  audit,  review, 
finding,  recommendation,  report,  or  other  material  so  requested,  or  (B) 
a  certification  by  the  President  personally  that  he  has  forbidden  the 
furnishing  thereof  pursuant  to  such  request  and  his  reason  for  so 
doing.  The  waiver  authority  in  section  614(a)  of  this  Act  and  the 
provisions  of  section  634(c)  of  this  Act  shall  not  apply  to  this  sub¬ 
section.  Such  expenses  shall  not  exceed  $2,000,000  in  any  fiscal  year. 
The  Inspector  General,  Foreign  Assistance,  may  make  expenditures 
(not  in  excess  of  $2,000  in  any  fiscal  year)  of  a  confidential  nature 
when  he  finds  that  such  expenditures  are  in  aid  of  inspections,  audits 
or  reviews  under  this  subsection.  A  certificate  of  the  amount  of  each 
such  expenditure,  the  nature  of  which  it  is  considered  inadvisable  to 
specify,  shall  be  made  by  the  Inspector  General,  Foreign  Assistance, 
and  every  such  certificate  shall  be  deemed  a  sufficient  voucher  for  the 
amount  therein  specified. 


SECTION  202  OF  THE  ACT  OF  JULY  1,  1960  (74  STAT.  305) 

Sec.  202.  There  shall  be  in  the  Department  of  Health,  Education, 
and  Welfare  an  Administrative  Assistant  Secretary  of  Health,  Educa¬ 
tion,  and  Welfare  who  shall  be  appointed,  with  the  approval  of  the 
President,  by  the  Secretary  of  Health,  Education,  and  Welfare  under 
the  classified  civil  service,  who  shall  perform  such  duties  as  the  Secre¬ 
tary  shall  prescribe[,  and  whose  annual  rate  of  basic  compensation 
shall  be  $19,000]. 


THAT  PART  OF  THE  PUBLIC  WORKS  APPROPRIATION  ACT, 
1963,  UNDER  THE  HEADING  “DEPARTMENT  OF  THE  IN¬ 
TERIOR”  AND  UNDER  THE  CAPTION  “BUREAU  OF  REC¬ 
LAMATION”  AND  THE  SUBHEADING  “ADMINISTRATIVE 
PROVISIONS”  (76  STAT.  1223;  43  U.S.C.  373a-l) 

[After  September  30,  1962,  the  position  of  Commissioner  of  Re¬ 
clamation  shall  have  the  annual  rate  of  compensation  as  provided  for 
positions  listed  in  section  2205(a)  of  title  5,  United  States  Code,  so 
long  as  held  by  the  present  incumbent.] 


THAT  PART  OF  THE  PUBLIC  WORKS  APPROPRIATION  ACT, 
1962,  UNDER  THE  HEADING  “DEPARTMENT  OF  THE  IN¬ 
TERIOR”  AND  UNDER  THE  CAPTION  “BONNEVILLE 
POWER  ADMINISTRATION”  AND  THE  SUBHEADING 
“CONSTRUCTION”  (75  STAT.  728;  16  U.S.C.  832a-l) 

[After  October  1,  1961,  the  position  of  Administrator,  Bonneville 
Power  Administration  shall  have  the  same  annual  rate  of  compensa¬ 
tion  as  that  provided  for  positions  listed  in  section  2205(b)  of  title  5, 
United  States  Code,  so  long  as  held  by  the  present  incumbent.] 
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SECTION  205  OF  THE  PUBLIC  WORKS  APPROPRIATION 
ACT,  1958  (71  STAT.  423;  5  U.S.C.  483-1  NOTE,  2206  NOTE), 
AS  AMENDED 

[Sec.  205.  After  August  31,  1957,  the  salary  of  the  Administrator 
of  the  Southwestern  Power  Administration  shall  be  the  same  as  the 
salary  of  the  Administrator  of  the  Bonneville  Power  Administration, 
so  long  as  held  by  the  present  incumbent;  and  the  salary  of  the  Admin¬ 
istrative  Assistant  Secretary  of  the  Department  shall  be  the  same  as 
the  Solicitor  of  the  Department  of  the  Interior.] 


THE  PROVISO  IN  THE  FIRST  PARAGRAPH  UNDER  THE 
HEADING  “FEDERAL  BUREAU  OF  INVESTIGATION”  AND 
UNDER  THE  SUBHEADING  “SALARIES  AND  EXPENSES” 
IN  THE  DEPARTMENT  OF  JUSTICE  APPROPRIATION  ACT, 
1964  (77  STAT.  782;  PUBLIC  LAW  88-245) 

[:  Provided,  That  the  compensation  of  the  Director  of  the  Bureau 
shall  be  $22,000  per  annum  so  long  as  the  position  is  held  by  the 
present  incumbent] 


SECTION  7443(c)  AND  SECTION  7801(b)(2)  OF  THE  INTERNAL 

REVENUE  CODE  OF  1954 

SEC.  7443.  MEMBERSHIP. 

*  *  *  *  *  *  * 

(c)  Salary. — Each  judge  shall  receive  salary  at  the  rate  of 
[$22,500]  $30,000  per  annum,  to  be  paid  in  monthly  installments. 
******* 

SEC.  7801.  AUTHORITY  OF  THE  DEPARTMENT  OF  THE  TREASURY. 
******* 

(b)  Office  of  General  Counsel  for  the  Department.—  *  *  * 

(1)  General  counsel. —  *  *  * 

(2)  Assistant  general  counsels. — The  President  is  author¬ 
ized  to  appoint,  by  and  with  the  advice  and  consent  of  the  Senate, 
an  Assistant  General  Counsel  who  shall  be  the  Chief  Counsel  for 
the  Internal  Revenue  Service  [and  shall  receive  basic  compensa¬ 
tion  at  the  annual  rate  of  $19,000].  The  Chief  Counsel  shall  be 
the  chief  law  officer  for  the  Internal  Revenue  Service  and  shall 
perform  such  duties  as  may  be  prescribed  by  the  Secretary.  The 
Secretary  may  appoint,  without  regard  to  the  provisions  of  the 
civil  service  laws,  and  fix  the  duties  of  not  to  exceed  five  other 
assistant  General  Counsels. 

******* 


SECTION  2  (a)  AND  (b)  AND  SECTION  22(a)  OF  REORGANIZA¬ 
TION  PLAN  NUMBERED  2  OF  1962  (76  STAT.  1253,  1255; 
5  U.S.C.  133z-15  NOTE) 

CERTAIN  SCIENCE  AGENCIES  AND  FUNCTIONS 

Part  I — Office  of  Science  and  Technology 
******* 

Sec.  2.  Director  and  deputy,  (a)  There  shall  be  at  the  head  of  the 
Office  the  Director  of  the  Office  of  Science  and  Technology,  hereafter 
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in  this  Part  referred  to  as  the  Director.  The  Director  shall  be  ap¬ 
pointed  by  the  President  by  and  with  the  advice  and  consent  of  the 
Senate  [and  shall  receive  compensation  at  the  rate  of  $22,500  per 
annum]. 

(b)  There  shall  be  in  the  Office  a  Deputy  Director  of  the  Office  of 
Science  and  Technology,  who  shall  be  appointed  by  the  President 
by  and  with  the  advice  and  consent  of  the  Senate  [and  receive  com¬ 
pensation  at  the  rate  of  $20,500  per  annum].  The  Deputy  Director 
shall  perform  such  functions  as  the  Director  may  from  time  to  time 
prescribe  and  shall  act  as  Director  during  the  absence  or  disability 
of  the  Director  or  in  the  event  of  vacancy  in  the  Office  of  Director. 
******* 

Sec.  22.  Director,  (a)  There  is  hereby  established  in  the  National 
Science  Foundation  a  new  office  with  the  title  of  Director  of  the  Na¬ 
tional  Science  Foundation.  The  Director  of  the  National  Science 
Foundation,  hereafter  in  this  Part  referred  to  as  the  Director,  shall 
be  appointed  by  the  President  by  and  with  the  advice  and  consent  of 
j)the  Senate.  Before  any  person  is  appointed  as  Director  the  President 
shall  afford  the  Board  an  opportunity  to  make  recommendations  to 
him  with  respect  to  such  appointment.  The  Director  [shall  receive 
compensation  at  the  rate  of  $21,000  per  annum  and]  shall  serve  for  a 
term  of  six  years  unless  sooner  removed  by  the  President.  The 
Director  shall  not  engage  in  any  business,  vocation  or  employment 
other  than  that  of  serving  as  such  Director,  nor  shall  he,  except  with 
the  approval  of  the  Board,  hold  any  office  in,  or  act  in  any  capacity 
for,  any  organization,  agency,  or  institution  with  which  the  Founda¬ 
tion  makes  any  contract  or  other  arrangement  under  the  National 
Science  Foundation  Act  of  1950. 

******* 


SECTION  104(b)  OF  THE  IMMIGRATION  AND  NATIONALITY 
ACT  (66  STAT.  174;  8  U.S.C.  1104(b)) 

POWERS  AND  DUTIES  OF  THE  SECRETARY  OF  STATE;  BUREAU  OF 
SECURITY  AND  CONSULAR  AFFAIRS 

^  Sec.  104.  (a)  *  *  * 

(b)  There  is  hereby  established  in  the  Department  of  State  a 
Bureau  of  Security  and  Consular  Affairs,  to  be  headed  by  an  admin¬ 
istrator  (with  an  appropriate  title  to  be  designated  by  the  Secretary 
of  State),  with  rank  [and  compensation]  equal  to  that  of  an  Assistant 
Secretary  of  State.  He  shall  be  appointed  by  the  President  by  and 
with  the  advice  and  consent  of  the  Senate.  The  administrator  shall 
be  a  citizen  of  the  United  States,  qualified  by  experience,  and  shall 
maintain  close  liaison  with  the  appropriate  committees  of  Congress 
in  order  that  they  may  be  advised  regarding  the  administration  of 
this  Act  by  consular  officers.  He  shall  be  charged  with  any  and  all 
responsibility  and  authority  in  the  administration  of  the  Bureau  and 
of  this  Act  which  are  conferred  on  the  Secretary  of  State  as  may  be 
delegated  to  him  by  the  Secretary  of  State  or  which  may  be  pre¬ 
scribed  by  the  Secretary  of  State.  He  shall  also  perform  such  other 
duties  as  the  Secretary  of  State  may  prescribe. 
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TITLE  28,  UNITED  STATES  CODE 
******* 

§  5.  Salaries  of  justices. 

The  Chief  Justice  shall  receive  a  salary  of  [$35,500]  $43,000  a 
year,  and  each  associate  justice  shall  receive  a  salary  of  [$35,000] 
$42,500  a  year. 

******* 

§  44.  Appointment,  tenure,  residence  and  salary  of  circuit  judges. 

******* 

(d)  Each  circuit  judge  shall  receive  a  salary  of  [$25,500]  $33,000 
a  year. 

*  *  *  *  *  *  * 

§  135.  Salaries  of  district  judges. 

Each  judge  of  a  district  court  of  the  United  States  shall  receive  a 
salary  of  [$22,500]  $30,000  a  year.  a 

The  chief  judge  of  the  District  Court  for  the  District  of  Columbia  ' 
shall  receive  a  salary  of  [$23,000]  $30,500  a  year. 

§  173.  Tenure  and  salaries  of  judges. 

The  chief  judge  and  associate  judges  of  the  Court  of  Claims  shall 
hold  office  during  good  behavior.  Each  shall  receive  a  salary  of 
[$25,500]  $33,000  a  year. 

§  213.  Tenure  and  salaries  of  judges. 

Judges  of  the  Court  of  Customs  and  Patent  Appeals  shall  hold 
office  during  good  behavior.  Each  shall  receive  a  salary  of  [$25,500] 
$33,000  a  year. 

******* 

§  252.  Tenure  and  salaries  of  judges. 

Judges  of  the  Customs  Court  shall  hold  office  during  good  behavior. 
Each  shall  receive  a  salary  of  [$22,500]  $30,000  a  year. 

******* 

[§  508.  Salaries.  /  | 

[The  Attorney  General  shall  fix  the  annual  salaries  of  United  States 
attorneys,  assistant  United  States  attorneys,  and  attorneys  appointed 
under  section  503  of  this  title  within  the  following  limitations: 

[United  States  attorneys — not  less  than  $12,000  or  more  than 
$20,000;  and 

[Assistant  United  States  attorneys  and  attorneys  appointed  under 
section  503  of  this  title — not  more  than  $17,500.] 

§  508.  Salaries. 

Subject  to  subsection  (d)  of  section  303  of  the  Federal  Executive  Salary 
Act  of  1964,  the  Attorney  General  shall  fix  the  annual  salaries  of  United 
States  attorneys,  assistant  United  States  attorneys,  and  attorneys  ap¬ 
pointed  under  section  503  of  this  title  at  rates  of  compensation  not  in 
excess  of  the  highest  rate  of  grade  18  of  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended. 
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CHAPTER  41 


-ADMINISTRATIVE  OFFICE  OF  UNITED 
STATES  COURTS 


§  603.  Salaries. 

The  Director  shall  receive  a  salary  of  [$15,0003  $27,000  a  year. 
The  Deputy  Director  shall  receive  a  salary  of  [$12,5003  $26,000  a 
year. 


753.  Reporters. 

*  * 


(e)  Each  reporter  shall  receive  an  annual  salary  to  be  fixed  from 
time  to  time  by  the  Judicial  Conference  of  the  United  States  at  not 
less  than  $3,000  nor  more  than  [$7,6303  2  Per  annum.  All  supplies 
shall  be  furnished  by  the  reporter  at  his  own  expense. 


<) 


CHAPTER  51— COURT  OF  CLAIMS 


792.  Commissioners. 

*  *  * 


(b)  Each  commissioner  shall  receive  basic  compensation  at  the 
rate  of  [$14  ,8003  $26,000  a  year,  and  also  all  necessary  traveling 
expenses  and  a  per  diem  allowance  as  provided  in  [sections  835-842 
of  Title  53  the  Travel  Expense  Act  of  1949,  as  amended,  while  traveling 
on  official  business  and  away  from  Washington,  District  of  Columbia. 


SECTION  6(f)  OF  THE  ACT  OF  SEPTEMBER  24,  1959  (73  STAT. 

706;  5  U.S.C.  2376(f)) 

POWERS  AND  ADMINISTRATIVE  PROVISIONS 

Sec.  6.  (a)  *  *  * 

a|e  afe  afe  a|e  afe  afe  a|e 

j  \  (f)  No  individual  employed  in  the  service  of  the  Commission  shall 
I  Jbe  paid  compensation  for  such  employment  at  a  rate  in  excess  of 
[$20,000  per  annum3  the  rate  provided  by  law  for  level  VI  of  the  Federal 
Executive  Salary  Schedule. 

SECTION  2  OF  THE  ACT  OF  JULY  30,  1946,  AS  AMENDED 
(60  STAT.  712;  70  STAT.  740;  22  U.S.C.  287n) 

Sec.  2.  The  President  by  and  with  the  consent  of  the  Senate  shall 
designate  from  time  to  time  to  attend  a  specified  session  or  specified 
sessions  of  the  General  Conference  of  the  Organization  not  to  exceed 
five  representatives  of  the  United  States  and  such  number  of  alter¬ 
nates  not  to  exceed  five  as  he  may  determine  consistent  with  the  rules 
of  procedure  of  the  General  Conference:  Provided,  however,  That 
each  such  representative  and  each  such  alternate  must  be  an  American 
citizen.  One  of  the  representatives  shall  be  designated  as  the  senior 
representative.  Such  representatives  and  alternates  shall  each  be 

2  Sec.  402(c)  of  title  IV  of  the  bill  (relating  to  Federal  judicial  salaries)  provides  for  a  new  salary  limitation 
which  reflects  the  respective  applicable  increases  provided  by  title  I  (relating  to  Federal  employees  salary 
systems)  in  corresponding  rates  of  compensation  for  officers  and  employees  subject  to  the  Classification 
Act  of  1949,  as  amended. 
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entitled  to  receive  compensation  at  such  [rates,  not  to  exceed  $15,000 
per  annum,  as  the  President  may  determine,]  rates  provided  for 
Foreign  Service  officers  in  the  schedule  contained  in  section  41%  of  the 
Foreign  Service  Act  of  1 946,  as  amended,  as  the  President  may  determine, 
for  such  periods  as  the  President  may  specify,  except  that  no  Member 
of  the  Senate  or  House  of  Representatives  or  officer  of  the  United 
States  who  is  designated  under  this  section  as  a  representative  of  the 
United  States  or  as  an  alternate  to  attend  any  specified  session  or 
specified  sessions  of  the  General  Conference  shall  be  entitled  to  receive 
such  compensation.  Whenever  a  representative  of  the  United  States 
is  elected  by  the  General  Conference  to  serve  on  the  Executive  Board, 
or  is  elected  President  of  the  General  Conference  and  thus  becomes 
an  ex  officio  adviser  to  the  Executive  Board,  under  provision  of  article 
V  of  the  constitution  of  the  Organization,  the  President  may  extend 
the  above  provisions  for  compensation  to  such  representative  during 
periods  of  service  in  connection  with  the  Executive  Board. 


SECTION  2  OF  THE  ACT  OF  MAY  29,  1959  (73  STAT.  63  and  64 

PUBLIC  LAW  86-36) 

Sec.  2.  The  Secretary  of  Defense  (or  his  designee  for  the  purpose)  i 
is  authorized  to  establish  such  positions,  and  to  appoint  thereto  such  ' 
officers  and  employees,  in  the  National  Security  Agency,  as  may  be  1 
necessary  to  carry  out  the  functions  of  such  agency.  The  rates  of 
basic  compensation  for  such  positions  shall  be  fixed  by  the  Secretary 
of  Defense  (or  his  designee  for  the  purpose)  in  relation  to  the  rates 
of  basic  compensation  contained  in  the  General  Schedule  of  the  Classi¬ 
fication  Act  of  1949,  as  amended,  for  positions  subject  to  such  Act 
which  have  corresponding  levels  of  duties  and  responsibilities.  Except 
as  provided  in  [section  4  of  this  Act]  subsection  (f)  of  section  808  of 
the  Federal  Executive  Salary  Act  of  1964,  no  officer  or  employee  of  the 
National  Security  Agency  shall  be  paid  basic  compensation  at  a  rate 
in  excess  of  the  highest  rate  of  basic  compensation  contained  in  such 
General  Schedule.  Not  more  than  sixty-five  such  officers  and  em¬ 
ployees  shall  be  paid  basic  compensation  at  rates  equal  to  rates  of  basic 
compensation  contained  in  grades  16,  17,  and  18  of  such  General 
Schedule.  a 


SECTIONS  2  AND  3  OF  THE  ACT  OF  JULY  25,  1958  (72 

STAT.  414) 

[Sec.  2.  Except  as  provided  by  section  3  of  this  Act,  the  compensa¬ 
tion  of  the  Commissioners  of  the  District  of  Columbia  shall  be  at  the 
rate  of  $19,000  each  per  annum. 

[Sec.  3.  The  Commissioner  detailed  from  the  Corps  of  Engineers 
of  the  United  States  Army  shall  receive  an  annual  compensation  which, 
when  added  to  any  compensation  he  receives  as  an  officer  of  the  United 
States  Army,  will  equal  the  compensation  authorized  for  a  Commis¬ 
sioner  by  section  2  of  this  Act.] 

Sec.  2.  Except  as  otherwise  provided  by  this  section  and  section  3  of 
this  Act — 

( 1 )  the  compensation  of  the  Commissioners  of  the  District  of 
Columbia  shall  be  at  the  rate  of  $25,500  each  per  annum;  and 

( 2 )  the  Commissioner  detailed  from  the  Corps  of  Engineers  of 
the  United  States  Army  shall  receive  an  annual  compensation  which, 
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when  added  to  any  compensation  he  receives  as  an  officer  of  the 
United  States  Army ,  will  equal  the  compensation  authorized  by 
paragraph  ( 1 )  of  this  section. 

Sec.  3.  Notwithstanding  any  other  provision  of  law — 

( 1 )  the  compensation  of  the  President  of  the  Board  of  Commis¬ 
sioners  of  the  District  of  Columbia  shall  be  at  the  rate  of  $ 26,000 
per  annum;  and 

{2)  if  the  Commissioner  detailed  from  the  Corps  of  Engineers  of 
the  United  States  Army  is  chosen  President  of  the  Board  of  Com¬ 
missioners,  he  shall  receive,  as  President  of  the  Board,  an  annual 
compensation  which,  when  added  to  any  compensation  he  receives  as 
an  officer  of  the  United  States  Army,  will  equal  the  compensation 
authorized  by  paragraph  ( 1 )  of  this  section. 


SECTION  202(e)  AND  SECTION  601(a)  OF  THE  LEGISLATIVE 

REORGANIZATION  ACT  OF  1946,  AS  AMENDED  (2  U.S.C. 
j)  72a(e)  AND  31(a)) 

COMMITTEE  STAFFS 

Sec.  202.  (a)  *  *  ■* 

******* 

(e)  The  professional  staff  members  of  the  standing  committees 
shall  receive  basic  annual  compensation,  to  be  fixed  by  the  chairman, 
ranging  from  $5,000  to  [$8,880]  the  highest  amount  which,  together 
with  additional  compensation  authorized  by  law,  will  not  exceed  the 
maximum  rate  authorized  by  the  Classification  Act  of  1949,  as  amended, 
and  the  clerical  staff  shall  receive  basic  annual  compensation  up  to 
[$8,880]  the  highest  amount  which,  together  with  additional  compensa¬ 
tion  authorized  by  law,  will  not  exceed  the  maximum  rate  authorized  by 
the  Classification  Act  of  1949,  as  amended. 

******* 

COMPENSATION  OF  MEMBERS  OF  CONGRESS 

Sec.  601.  (a)  The  compensation  of  Senators,  Representatives  in 
Congress,  [Delegates  from  the  Territories,]  and  the  Resident  Com¬ 
missioner  from  Puerto  Rico  shall  be  at  the  rate  of  [$22,500]  $30,000 
\  \per  annum  each;  and  the  compensation  of  the  Speaker  of  the  House 
■of  Representatives  shall  be  at  the  rate  of  [$35,000]  $43,000  per 
annum. 

*  *  *  *  *  *  * 


LEGISLATIVE  APPROPRIATION  ACT,  1956,  AS  AMENDED  (74 
STAT.  304:  PUBLIC  LAW  86-568) 

******* 

No  officer  or  employee  whose  compensation  is  disbursed  by  the 
Secretary  of  the  Senate  shall  be  paid  basic  compensation  at  a  rate  in 
excess  of  $8,880  per  annum  or  gross  compensation  in  excess  of 
[$18,880]  $22,943,  unless  expressly  authorized  by  law. 

*.*  *  *  *  *  * 
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CLAUSE  28(c)  OF  RULE  XI  OF  THE  RULES  OF  THE  HOUSE 

OF  REPRESENTATIVES 

28(a).  *  *  * 

******* 

(c)  The  professional  staff  members  of  the  standing  committees 
shall  receive  annual  compensation,  to  be  fixed  by  the  chairman, 
ranging  from  $5,000  to  [$8,880]  the  highest  amount  which,  together 
with  additional  compensation  authorized  by  law,  will  not  exceed  the 
maximum  rate  authorized  by  the  Classification  Act  oj  1949,  as  amended, 
and  the  clerical  staff  shall  receive  annual  compensation  up  to  [$8,880] 
the  highest  amount  which,  together  with  additional  compensation  author¬ 
ized  by  law,  will  not  exceed  the  maximum  rate  authorized  by  the  Classifica¬ 
tion  Act  oj  1949,  as  amended. 

******* 


SECTION  40  a.  OF  THE  BANKRUPTCY  ACT  (11  U.S.C.  68(a)) 

Sec.  40.  Compensation  of  Referees;  Referees’  Salary  and' 
Expense  Funds;  Retirement  of  Referees,  a.  Referees  shall 
receive  as  full  compensation  for  their  services  salaries  to  be  fixed  by  the 
conference,  in  the  light  of  the  recommendations  of  the  councils,  made 
after  advising  with  the  district  judges  of  their  respective  circuits, 
and  of  the  Director,  at  rates  not  more  than  [$15,000]  $22,500  per 
annum  for  full-time  referees,  and  not  more  than  [$7,500]  $ 11,000  per 
annum  for  part-time  referees.  In  fixing  the  amount  of  salary  to  be 
paid  to  a  referee,  consideration  shall  be  given  to  the  average  number 
and  the  types  of,  and  the  average  amount  of  gross  assets  realized 
from,  cases  closed  and  pending  in  the  territory  which  the  referee  is  to  : 
serve,  during  the  last  preceding  period  of  ten  years,  and  to  such  other 
factors  as  may  be  material.  Disbursement  of  such  salaries  shall  be 
made  monthly  by  or  pursuant  to  the  order  of  the  Director. 


SECTIONS  11-702  AND  11-902  OF  THE  DISTRICT  OF 
COLUMBIA  CODE  (PUBLIC  LAW  88-241) 

§  11-702.  composition;  appointment,  ,uaKtica,i„ns,  , enure,  salaries# 
and  oath  of  judges;  removal. 

(a)  The  District  of  Columbia  Court  of  Appeals  shall  consist  of  I 
a  chief  judge  and  two  associate  judges  appointed  by  the  President  i 
of  the  United  States,  by  and  with  the  advice  and  consent  of  the 
Senate. 

(b)  A  person  may  not  be  appointed  as  a  judge  of  the  court  unless 
he: 

(1)  is  a  bona  fide  resident  of  the  area  consisting  of  the  District 
of  Columbia,  Montgomery  and  Prince  Georges  Counties 
Maryland,  Arlington  and  Fairfax  Counties  in  Virginia,  and  the 
city  of  Alexandria,  Virginia,  and  has  mainteained  an  actual  place 
of  abode  in  the  area  for  at  least  five  years  prior  to  his  appointment; 
and 

(2)  has  been  actively  engaged  in  the  practice  of  law  in  the 
District  of  Columbia  for  a  period  of  at  least  five  years  imme¬ 
diately  prior  to  his  appointment. 
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(c)  Each  judge  shall  be  appointed  or  reappointed  for  a  term  of  ten 
years,  which  terms  shall  be  staggered  as  heretofore  provided  for; 
and  he  shall  continue  in  office  until  the  appointment  and  qualification 
of  his  successor. 

(d)  The  chief  judge  shall  receive  an  annual  salary  of  [$19,000] 
$25,000,  and  each  associate  judge  shall  receive  an  annual  salary  of 
[$18,500]  $24,500. 

(e)  Each  judge,  when  appointed,  shall  take  the  oath  prescribed  for 
judges  of  courts  of  the  United  States. 

(f)  A  judge  may  be  removed  only  in  the  manner  and  for  the  causes 
provided  for  the  removal  of  Federal  judges. 

******* 

§  11-902.  Composition;  appointment,  qualifications,  tenure,  salaries, 
and  oath  of  judges;  removal. 

(a!  The  District  of  Columbia  Court  of  General  Sessions  shall  con¬ 
sist  of  a  chief  judge  and  fifteen  associate  judges  appointed  by  the 
President  of  the  United  States,  by  and  with  the  advice  and  consent 
||  \  of  the  Senate. 

(b)  A  person  may  not  be  appointed  as  a  judge  of  the  court  unless 
he: 

(1)  is  a  bona  fide  resident  of  the  area  consisting  of  the  District 
of  Columbia,  Montgomery  and  Prince  Georges  Counties  in 
Maryland,  Arlington  and  Fairfax  Counties  in  Virginia,  and  the 
city  of  Alexandria,  Virginia,  and  has  maintained  an  actual  place 
of  abode  in  the  area  for  at  least  five  years  prior  to  his  appoint¬ 
ment;  and 

(2)  has  been  a  member  of  the  bar  of  the  District  of  Columbia 
for  a  period  of  at  least  five  years,  and,  for  a  period  of  at  least 
five  consecutive  years  immediately  prior  to  his  appointment, 
either  has  been  actively  engaged  in  the  practice  of  law  or  has 
been  employed  as  an  attorney  in  the  District  in  the  government 
of  the  United  States  or  in  the  government  of  the  District  of 
Columbia. 

(c)  Each  judge  shall  be  appointed  or  reappointed  for  a  term  of  ten 
years  each,  which  terms  shall  be  staggered  as  heretofore  provided 
for;  and  he  shall  continue  in  office  until  the  appointment  and  qualifica¬ 
tion  of  his  successor. 

)  (d)  The  chief  judge  shall  receive  an  annual  salary  of  [$18,000] 

$24,000,  and  each  associate  judge  shall  receive  an  annual  salary  of 
[$17,500]  $23,500. 

(e)  Each  judge,  when  appointed,  shall  take  the  oath  prescribed  for 
judges  of  courts  of  the  United  States. 

(f)  A  judge  may  be  removed  only  in  the  manner  and  for  the  causes 
provided  for  the  removal  of  Federal  judges. 


FIRST  SENTENCE  OF  THE  SECOND  PARAGRAPH  OF  SECTION 
2  OF  THE  DISTRICT  OF  COLUMBIA  REVENUE  ACT  OF  1937, 
AS  AMENDED  (DISTRICT  OF  COLUMBIA  CODE,  SEC.  47-2402) 

The  salary  of  such  person  so  appointed  shall  be  [$17,500]  $23,500 
per  annum. 
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THAT  PART  OF  THE  SALARY  SCHEDULE  IN  SECTION  1  OF 
THE  DISTRICT  OF  COLUMBIA  TEACHERS’  SALARY  ACT  OF 
1955,  AS  AMENDED  (76  STAT.  1229;  DISTRICT  OF  COLUMBIA 
CODE,  SEC.  31-1501) 


Salary  class  and  position 

Serv¬ 

ice 

step  1 
(mini¬ 
mum) 

Serv¬ 

ice 

step  2 

Serv¬ 

ice 

step  3 

Serv¬ 

ice 

step  4 

Serv¬ 

ice 

step  5 

Serv¬ 

ice 

step  6 

Serv¬ 

ice 

step  7 

Serv¬ 

ice 

step  8 

Serv¬ 

ice 

step  9 

pClass  1:  Superintendent  of  Schools. 
LClass  2:  Deputy  superintendent... 
Class  t:  Superintendent  of  Schools _ 

$19,000 

16,500 

$ 25,000 
21,000 

Class  2:  Deputy  superintendent _ 

THAT  PART  OF  THE  SALARY  SCHEDULE  IN  SECTION  101 
OF  THE  DISTRICT  OF  COLUMBIA  POLICE  AND  FIREMEN’S 
SALARY  ACT  OF  1958  (72  STAT.  480),  AS  AMENDED  (SEC. 
4-823,  ET  SEQ.,  D.C.  CODE,  1961  EDITION) 


Serv- 

Serv- 

Serv- 

Serv- 

Serv- 

Serv- 

Lon- 

Lon- 

Lon- 

Salary  class  and  title 

ice 

ice 

ice 

ice 

ice 

ice 

gevity 

gevity 

gevity 

step  1 

step  2 

step  3 

step  4 

step  5 

step  6 

step  7 

step  8 

step  9 

* 

* 

* 

* 

T Class  10.  ...  . 

17,000 

17,400 

17, 800 

18, 200 

18,600 

19,000 

_ 1 

Fire  Chief. 

L  Chief  of  Police. 

1 

20,000 

20,600 

21,000 

21,500 

22,000 

22,500 

Fire  Chief. 

Chief  of  Police. 

SECTION  1(b)  OF  THE  ACT  OF  AUGUST  25,  1958  (72  STAT.  838) 

(b)  The  Administrator  of  General  Services  shall,  without  regard 
to  the  civil-service  and  classification  laws,  provide  for  each  former 
President  an  office  staff.  Persons  employed  under  this  subsection  shall 
be  selected  by  the  former  President  and  shall  be  responsible  only  to 
him  for  the  performance  of  their  duties.  Each  former  President  shall 
fix  basic  rates  of  compensation  for  persons  employed  for  him  under 
this  paragraph  which  in  the  aggregate  shall  not  exceed  [$50,000]  ■ 
$65,000  per  annum.  The  rate  of  compensation  payable  to  any  such  ” 
person  shall  not  exceed  the  maximum  aggregate  rate  of  compensation 
payable  to  any  individual  employed  in  the  office  of  a  Senator.  Each 
individual  appointed  under  this  subsection  to  a  position  on  the  office 
staff  of  a  former  President  shall  be  held  and  considered  to  be  an  em¬ 
ployee  of  the  Government  of  the  United  States  for  the  purposes  of  the 
Civil  Service  Retirement  Act,  the  Federal  Employees’  Compensation 
Act,  and  the  Federal  Employees’  Group  Life  Insurance  Act  of  1954. 


88th  CONGRESS 
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Calendar  No.  1 063 


[Report  No.  1121] 


IN  THE  SENATE  OE  THE  UNITED  STATES 

June  12  (legislative  day,  March  30),  1964 
Read  twice  and  referred  to  the  Committee  on  Post  Office  and  Civil  Service 

June  26, 1964 

Reported  by  Mr.  Johnston,  with  an  amendment 
[Strike  out  all  after  the  enacting  clause  and  insert  the  part  printed  in  italic] 


To  adjust  the  rates  of  basic  compensation  of  certain  officers  and 
employees  in  the  Federal  Government,  and  for  other 
purposes. 

1  Be  it  enacted  by  the  Senate  and  House  of  Bepresenta- 

2  tives  of  the  United  States  of  America  in  Congress  assembled , 

3  That  this  Aet  may  bo  cited  as  the  ^Tlovcrnmcnt  Employees 

4  Salary  -Reform  Aet  of  4-964A 

5  TITLE  I — FEDERAL  EMPLOYEES  SALARY 

7  SHORT  TITHE 

8  Sec.  4QE  This  title  may  he  eited  as  the  ‘^Federal  Em- 

9  ployces  Salary  Aet  of  40MA 


II 


2 


m 


2  8eOt  iOSr  -(ft)-  Section  fiOff  (b)  ef  the  Ciassiffcatien  Aet 

3  of  1919,  fts  amended  -f?h  Stat?  S4Aj  b  GAMA  1113  (1») ) ,  is 

4  amended  te  read  as  follows : 


5  ffihe 

6  Schedule  shah  he  as 


fer  the  General 


1 


“Grade 


‘Per  annum  rates  and  steps 


1 

2 

3 

4 

S 

6 

7 

8 

s 

10 

GS-l . 

$3,  385 

$3,500 

$3,  615 

$3,730 

$3,845 

$3, 960 

$4,  075 

$4, 190 

$4,305 

$4,  420 

GS-2 . . . 

3,680 

3,805 

3,  930 

4,055 

4,  180 

4,305 

4,  430 

4,  655 

4,  680 

4,805 

GS-3 . 

4,005 

4, 140 

4,  275 

4,  410 

4,  545 

4,680 

4,  815 

4, 950 

5,085 

5,220 

GS-4 . . . 

4,  480 

4,630 

4,  780 

4,930 

5,080 

5,230 

5,380 

5,630 

5, 680 

5,830 

GS-5 . . . . . . 

5,  000 

5, 165 

5,  330 

5,  495 

5,660 

5,825 

6,  990 

6, 155 

6,  320 

6,  485 

GS-6 . . . 

5,605 

5.  690 

5,875 

6.  060 

6,245 

6,  430 

6,615 

6,800 

6,  985 

7,170 

GS-7 . - 

6,050 

6,250 

6,  450 

6,650 

6,  850 

7,050 

7,  250 

7,  450 

7,650 

7,850 

GS-8 _ _ 

6,630 

6,850 

7,070 

7,  290 

7,510 

7,730 

7,  950 

8,170 

8,390 

8,610 

GS-9 . . . 

7,  210 

7,  455 

7,  700 

7,  945 

8, 190 

8,  435 

8,  680 

8,925 

9,  170 

9,415 

GS-10 . 

7,  840 

8, 110 

8,380 

8,  650 

8,920 

9, 190 

9,  460 

9,  730 

10,  000 

10,  270 

GS-11 . 

8,  550 

8,845 

9,140 

9,  435 

9,  730 

10,  025 

10,  320 

10,  615 

10,  910 

11,205 

GS-12. . . . 

10,  200 

10,  555 

10,  910 

11,265 

11,  620 

11,975 

12,  330 

12,  685 

13,  040 

13,  395 

GS-13 _ _ _ 

12,  075 

12,  495 

12,915 

13,  335 

13,  755 

14, 175 

14,  595 

15,  015 

15,  435 

15,  855 

GS-14 . 

14, 170 

14,  660 

15, 150 

15,  640 

16,  130 

16,  620 

17,  110 

17,  600 

18,  090 

18,580 

GS-15 . . 

16,  460 

17,  030 

17,  600 

18. 170 

18,  740 

19,  310 

19,  880 

20,  450 

21.  020 

21,  690 

GS-16 . . 

18,  935 

19,  590 

20,  245 

20,  900 

21,  555 

22, 210 

22,  865 

23,  520 

24, 175 

GS-17 . . 

21,  445 

22, 195 

22,  945 

23,695 

24,  445 

G8-1R 

24,500 

it 

7  -(h)-  Except  as  provided:  hi  subscetion  -(d)-  ef  section 

8  bQ4  ef  the  Ecdcral  Salary  Reform  Act  ef  Ifffiff?  the  rates  ef 

9  basic  compensation  ef  officers  and  employees  to  whom  the 

10  compensation  schedule  set  forth  in  subscetion  -fa)-  ef  this 

11  section  applies  shah  he  initially  adjusted  as  ef  the  effective 

12  date  ef  this  seetfen?  as  fellows-: 

-(4-)-  If  the  officer  or  employee  is  receiving  basic 

compensation  immediately  prior  to  the  effective  date  ef 
this  seetioa  at  one  ef  the  rates  ef  a  grade  in  the  General 
Schedule  ef  the  Classification  Act  ef  1919,  as  amended? 
he  shall  receive  a  rate  ef  basie  compensation  at  the  eer- 
g  rate  in  effect  on  and  after  such  datev 
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3 


-(2-)-  If  the  officer  or  employee  is  receiving  basie 
compensation  immediately  prior  to  the  effective  date  of 
this  scetion  at  a  rate  between  two  rates  of  a  grade  in  the 
General  Schedule  of  the  Classification  Act  of  I940j  as 
amended,-  he  shall  reeeivc  a  rate  of  hasie  compensation: 
at  the  higher  of  the  two  corresponding  rates  in  effect  on 
and  after  such  dater 

(  Q  \  Tf  iTi r\  orr> attaa  io  i ~t~r i t~>  ry  lmmn 

(  ttJ  rr  11 1C  UIIHIJI  t7r  v  ttI  T7l  tt  115  rlT tnwrUg  Lru  15“ 

this  section  at  a  rate  in  excess  of  the  maximum  rate  for 
his  gradey  he  shall  receive  -(A)-  the  maximum  rate  for 
his  grade  in  the  new  sehednloj  or  -(G)-  his  existing  rate 

nf  llO  QXip  a  AIT!  YlrvTl  II  ATT  A  yi-pf  i  ti  cr  yo  fo  1C  l~i  7  tfli  nr 

vl  U ciolc'  uv/lUpv.  11  ti>c l tlUll  lx  (501311  UAlu bill  ^  1  ul\J  lo  11 1 ^11 U1  • 

-f4)-  If  the  officer  or  employ  ee7  inrmediately  prior 

£a  t|~>  a  offordl  TTQ  /~1  o  (a  tli  1  o  QApt  1  An  in  yAnAi  T/ir)  ry  rmj* 

tu  II1U  UHUU 11 V  U  vltl IU  Ul  111  1  o  oUU  tlUl  1  y  lo  1 1  UU1  V  11 1  cl  ^  Ulll 

suant  to  paragraph  -f4f  of  section  2-fb-)-  of  the  Federal 
es  Salary  Increase  Aet  of  lOOiy  an  existing 
rate  of  compensation  determined  nnder  sec¬ 
tion  208  (b)-  of  the  Ant  of  September  I7  1054  -(08  Stab 
1-141 ;  Public  4aw  I637  Eighty-third  Congress)^  pins 
the  amonnt  of  the  increase  provided  by  section  2  of  tbe 
-Federal  Employees  Salary  Increase  Act  of  Hffdb  by  sec¬ 
tion  2  of  the  E cdcral  Employees  Salary  Increase  Act  of 

_*t  Q^Q  T\~vr  "|  O  nf  tli  a  I^a  rl  Apnl.  TTI  Til  ATT  A  AQ  ft  o  1  o  t»~\x 

xt/t/Oy  \j>  X  oUUllUll  4  JL  ^  Ul  mu  x  UttUl  lit  JL  jIitt/ivI  V  UUI5  Uinnl  V 

Increase  Act  of  1-960,  and  by  section  602  of  the  Federal 


-Reform  Act  of  49627  he  shall 


an  aggre- 
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gale  rale  el  compensation  equal  te  Ike  sum  el  -(A)  kis 
existing  aggregate  rale  el  compensation  determined  un¬ 
der  seek  section  208-fb)-  el  Ike  Aet  el  September  4? 
-1954F  -(41)-  tke  amount  el  Ike  increase  provided  by  sec¬ 
tion  2  el  tke  4A4eral  Employees  Salary  Increase  Aet  el 


1955,  -(G)-  tke  amount  el  tke  increase  provided  ky  see- 
tien  2  el  tke  Federal  Employees  Salary  Increase  Aet  el 
-4958,  -(F)-  tke  amount  el  tke  increase  provided  ky  see- 
tien  44-2  el  tke  Federal  Employees  Salary  Increase  Aet 
el  -49kOy  -(F)-  tke  amount  el  tke  mcrcases  in  schedule  I 
and  sekedule  14  provided  ky  section  fi02  el  tke  Federal 
Salary  Reform  Aet  el  4902,  and  -(F)-  tke  amount,  el  tke 
mercase  made  ky  tkis  section  in  tke  maximum  rate  el 
kin  grade?  until  -(!)-  ke  leaves  kis  position,  er  -(n)-  ke  is 
entitled  te  receive  aggregate  compensation  at  a  higher 
rate  ky  reason  el  tke  operation  el  tkis  Aet  er  any  etker 
provision  el  law;  kefi  when  suck  position  becomes  va¬ 
cant?  tke  aggregate  rate  el  compensation  el  any  sub¬ 
sequent  appointee  tliorcto  sliall  ke  fixed  in  accordance 
witk  applicable  provisions  el  law?  Subject  te  clauses 
-(I)-  and  -(ii)-  el  tke  immediately  preceding  sentence  el 
tkis  paragraph,  tke  amount  el  tke  increase  provided  by 
tkis  section  shall  be  held  and  considered  ler  tke  purpose 
el  section  208-{b)-  el  seek  Aet  el  September  4?  4954, 
te  constitute  a  part  el  tke  existing  rate  el  compensation 
el  seek  employee: 
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-f&f  34  the  officer  or  employee  is  is  ft  position  in 
grade  4fi  or  h7  of  the  General  Schedule  of  the  Classifi  ■ 
eation  Act  of  1919,  as  amended,-  to  which  ho  was 
promoted  on  or  after  the  first  day  of  his  first  pay  period 
beginning  on  or  after  January  4y  1961,  and  if  ho  holds 
snob  position,  or  another  position  in  the  same  grade, 
on  the  effective  dato  of  this  section?  his  rate  of  basic 
compensation  shall  be  adjusted?  as  of  sneh  effective  datey 
to  that  rato  of  basic  compensation  to  which  he  would 
have  been  entitled  if  the  compensation  schedule  in  sab- 
seetion  -(a)-  of  this  section  had  been  in  effect  on  the 
date  of  his  promotion. 

Sec.  403t  -(a)-  Section  804  of  the  Classification  Act  of 
1919  -(5  IT.S.C.  -1-434)?  relating  to  new  appointments;  is 
amended  to  read  as  follows-: 

-‘Sec.  801.  Ah  new  appointments  shall  be  made  at  the 
mini-mam  rate  of  the  appropriate  gradey  except  that  in  ac¬ 
cordance  with  regulations  -prescribed  by  the 
which  provide  for  saeh  considerations  as  the 
existing  salary,  unasaahy  high  or  aniqac  qaalifieationsy  or  a 
special  need  of  the  Government  for  his  servieesy  the  head  of 
any  department  may  appoint  hi divi duals  to  positions  in 

of  the  General  Schedule  at  saeh  rate  or 
rates  above  the  minimum  rate  of  the  appropriate  grade  as  the 
Commission  may  authorize  for  this  purpose.  A 

-(b)-  Section  1105  of  the  Classification  Aet  of  1919y  as 


grade  4h  and 
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amended  -{5  GAMA  1074-,-  note  and  -408%  note) ,  is  amended 

1a  VA  O  /  1  Q  Cj  TA  1  1  A^TTq  * 
l  v/  1  v  (111  tlo  IvllU  »V  o  . 

•  :  :  1  /  •  -  •  * 

4405t  tiffie  provisions  el  section  @077  title  @-147 
and  title  @-444  el  this  Act  shall  net  apply  te  professional  engi¬ 
neering  positions  primarily  concerned  with  research  anti 
development  anti  professional  positions  m  tire  physical  anti 

-r->  a  lm»q  1  nr*  1  /A  /  .  r\  n  Q  11V  /A /I  l  /  «1 XV  ]  <a  f*f\t  1  ivl  Q'VQ  (  \  AQ  "1  (a  ~1  7  A  11  /I 

lilt  f  111  HI  ol_  lvllv,  L  o  el'll  LI  J 114  vl  1L  1114"  |1  lit  v  v  v  1  xxx  lil  tillvkl  jTvly  4  i  y  clllLl 

48  ol  the  General  8elictiulc  in  aeeortianee  with  snbseetion 
-(h)-  or  snbseetion  -(j)-  ol  section  505  ol  this  Aeti  The 
President  or  an  agency  or  agencies  that  he  designates  shall 

within  the  grade  to  he  received  by  any  officer  or  employee 

iaaaa  -ivtti i~>  ry  o  tx -t  x  v  \ » i  •>  f /v/1  4  a  av  iivAniAfoifl  i  A  miAli  >x 
VTv^tTjTVXlT^y  tt^pjltTlllTvtT  tv  j  U1  JJ1  UlllU  1 4  vl  l  U  •,  ultv.ll  tt 

antij  in  the  ease  ol  retinetion  in  grade7  may  issue  n 
governing  letcntion  ol  tlic  mtc  to  which  the  officer  or  em¬ 
ployee  was  entitled  immediately  before  reduction^ 

-(e)-  Section  505 -(b)-  of  the  Glassification  Act  of  1949,- 
as  amended  -(5  IT.S.C.  11-05  (h) ) ,  relating  to  the  limitation 
on  numbers  of  positions  in  grades  44b  47@  and  48  of  the  Gen¬ 
eral  Schedule  of  such  Ae-fi  is  amended  by  striking  out  “which 
may  he  placed  in  such  grades^  and  by  inserting  in  lien 

n  rul  av  ati  1  1  a!  hlv  a  _/\ 

ttirtttT  bvL  tlUll  xx  U1  LUG*  J- A  vL-LxixIx 

re  Act  -(09  Stat.  241 ;  5  U.S.C.  4919) ,-  and 
ts  placed  under  this  Act  pursuant  to  section  .099  of 
the  E ederal  Executive  Salary  Act  of  4904,  whieh  may  he 
placed  in  sueh  grades”. 
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w  Section  £04- (d)  (3)  ef  the  federal  -Employees 
Pay  Act  ef  -1945,  as  amended  -(#  U-.S.G.  944  (c)  (3) ) ,  is 
amended  te  read  as  fellows: 

“  (-3)  In  lire  computation  ef  ratesy  aH  remaining 
fractions  ef  a  eent  shall  fee  eliminated^ 

POSTAL  FIELD  SERVICE  EMPLOYEES 

Sec.-  404-?  Section  4-  ef  title  39y  United  States  Code,-  is 
amended  fey  striking  eat  the  period  at  the  end  ef  saefe  seetien 
and  inserting  in  liea  thereof  a  semicolon  and  the  following-; 

—  ‘revenue  unit’  means  that  amount  ef  revenue  ef  a 
pest  office  from  mail  and  special  service  transactions  which 
is  equal  te  the  average  sum  ef  postal  rates  and  fees  received 
fey  the  department  daring  the  fiscal  year  for  hjOOO  pieces  ef 
originating  mail  and  special  service  transactions  determined 
in  accordance  with  section  -2331  ef  this  title/’. 


Sec-  405.  Section  702-  ef  title  3%  United  States  Codc7 
is  amended  te  read  as  follows-; 

^70 2r.  Glasses  ef  post  offices 

—(a)  Effective  at  the  beginning  ef  each  fiscal  year  the 
Postmaster  General  shall  divide  pest  offices  into  fear  classes 
on  the  basis  ef  the  revenue  units  ef  each  office  for  the  second 
preceding  fiscal  year?  41c  shall  place  in  the  first  class  these 
pest  offices  having  059  or  more  revenue  anitST  He  shall  place 
in  the  second  class  these  pest  offices  having  490  er  more 
revenue  units,  feat  less  than  959  revenue  units-?  He  shall 
place  in  the  third  Gass  those  pest  offices  having  39  er  mere 
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revenue  units?  but  less  than  400  revenue  uniter  He  shah 
plaee  in  Ike  fourth  elass  these  pest  offiees  having  less  than  00 
revenue  uniter 


U 


ok  n  1 1  A-y  nbirio  TvnTii  fh  a 
onttlt  v  A  L  lllul'  TTuirt  tllU 

el  this  see- 


-fbf  ffike 

revenue  credited:  to  a  pest  office  ler  tke 
lien  money  received  at  that  effiee  ler — 

selling  meters  ler  patrons  heyend  Ike  area 
served  by  Ike  office  unless  authorized  ky  the 
ment-? 


--(-2-)-  stamps, 

/ 

sold  in  laree  er  unusual 


sy  and  postal  cards 

1  r\  1^/-v  ljciAil  m. 
w  U U  ti&vU  111 


matter  at  other  offices ;  and 
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--(-0)-  stamps?  stamped  envelopes?  and  postal  cards 
sold  ler  mailing  matter  diverted  Irem  otker  offices  and 
making  el  matter  so  diverted  without  stamps  affixed? 
—(c)  Whenever  unusual  conditions  prevail  at  a  pest 
office  el  the  leurtk  class?  the  Postmaster  General  may  ad¬ 
vance  suck  office  to  the  appropriate  class  based  on  kis 


estimate  el  the  number  el  revenue  unite  which  the  office  will 
have  during  the  succeeding  twelve  months.  Any  office  so 
advanced  need  not  be  relegated  to  a  lower  class 
advanced  need  net  he  relegated  to  a  lower  elass  kelere  the 
end  el  the  second  fiscal  year  alter  the  advancement?  At  that 
time?  the  effiee  shall  be  assigned  to  the  appropriate  class  in 
with  subsections  -fa}-  and  -fb)-  el  tkis 
than  400?  Section  404  of  title  00?  Panted  States 
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is  amended  fey  deleting  ^ffif  the  firsts  sceond,-  or  third  class” 
appearing  therein,-  and  inserting  in  hen  thereof  “  (other  than 
one  for  which  the 
and  hxtnrcs  on  an  ahowanec 

8e©t  4-OTt  Subsection  (b)-ft-)-  of  section  2402-  of  title 
397  United  States  Code,-  is  amended  to  read  as  follows  :■ 
-(4)  for  post  offices  at  which  the  postmaster  does 

n  Af~  AUpl-'f  ai»o  Ail  nil  oil  o  1  ^  O LdimailL 

jLL U  t  Tttl  llloll  v|  LtciT  It  1  u  t/li  till  llllU  \  v  ttllv'v  L/ Ll/oXo  y  • 

SeOt  408t  -(a)-  Section  3501-  of  title  39y  United  States 
Code-,-  is  amended  by — 

-f4)-  deleting  from  the  hrst  sentence  of 
-(a)-  the  followings  Standard  positions  of 
in  a  fonrth  elass  office  and  rural  carrier^-  and  inserting 
in  hen  thereof  “-standard  position  of  rural  carrier-;-  and 

section  -(h)-  as  foUowss 

“-(c)  As  of  the  effective  date  of  this  seetiony  the 
•Postmaster  General  shall  determine  and  adjust  the  rank¬ 
ings  of  all  positions  for  which  the  number  of  annual 
revenue  units  of  a  post  office  or  its  elass  is  a  relevant  factor 
of  the  rankingy  using  the  revenue  units  of  the  hseal  year 
ending  June  30y  4963y  and  the  elass  of  the  office  as  of  July 
4y  1961.  Thereafter  the  Postmaster  General  shall  determine 
andy  effective  at  the  beginning  of  the  first  pay  period  in  each 
calendar  yeary  shall  adjust  the  rankings  of  all  positions  for 
which  the  number  of  annual  revenue  units  of  a  post  office  or 
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changes  in  « 


its  class  is  a  relevant  factor  of  the  ranking,  nsing  the  revenue 
units  of  the  preceding  fiscal  year  and:  the  class  in  which  the 
office  will  he  placed  at  the  beginning  ef  the  next  fiseal  -year? 
The  Postmaster  General  also  may  adjust  rankings  ef  sack 
positions  at  ether  times  ef  the  year  based  upon  substantial 

conditions.  ”.■ 

-(h)-  Chapter  45  ef  title  39y  United  States  Code?  is 
amended  as  febewss 

-(4)-  In  subseetien  -(e)-  ef  section  354-3 — 

-(A)-  Change  the  eatekline  te  read  -POST 
OFFICE  CEERKv  and 

-“-(-B)-  Add  the  following  new  sentence  te  the 
end  ef  paragraph  -(4)- :  “This  office  has  less  than 
490  revenue  units  annually-”.- 
-(2)-  In  subseetien  -(e)-  ef  seetien  3516 — 

-(A)  Change  the  eatekline  te  read  ^POST¬ 
MASTER. 

-(D)-  Delete  “third  class”  in  the  first  sentenee 
ef  paragraph  -f 4)-j  and 

-(C)-  Delete  ffitnnual  receipts  ef  approximately 
$-4,-700”  in  the  second  sentence  ef  paragraph  -f4)- 
and  insert  in  hen  thereof  “appreximatcly  40  reve¬ 
nue  units  annually”. 

-(3)-  In  subseetien  -(h)-  ef  seetien  354-7 — 

-(A)-  Change  the  eateldino  te  read  ^^POST; 
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fEf  Delete  ^tbird  class-  m  the  first  sentence  ef 
f4fg  and 

-(Of  ^Delete  '“animal  receipts  of  approximately 
$4,-700-  in  the  seeond  sentence  ef  paragraph  ffif 
and  insert  in  Hen  thereof  “approximately  440  reee- 

1111  lllllf  O  O  i>  >i  IX. ill  \ 

IlttU  ttllttTl  <tTTTTTtn:Tt~y  7 

-(4)-  4n  snbscctien  -(b)-  ef  seetien  4548 — 

-(A)  Change  the  eatehlinc  te  rea4  -POSTMAS¬ 
TER,  4KP-22>^-j 

-(Ef  Delete  -third  dass^  in  the  first  sentence 
ef  paragraph  fife  and 

fOf  Delete  “anneal  receipts  ef  approximately 

(f  O  O  O  ?  ?  in  4 1,i /x  Q(^Q All  /I  Cimi  fi  rvri/ir\  Tifl  TO  Till  /  1  \ 

tJPU^V/ V  V/  TIT  vil  v  OvvlUl  1  vl  O  V.  -ill1  v  A  1  v  V_i  v/ 1  (-11  (.1^  1  tl  I  '  it  1  -1  I 

and  insert  in  lien  tfiereef  ^approximately  440 

revenae  nnits  annually^ 

f5f  fin  snbscctien  fbf  ef  seetien  4540 — 

fAf  Change  tfie  cateldine  te  read  -ASSISTANT 

fEf  Delete  mmnnal  receipts  ef  approximately 


n  Tl  /l  i  ii  ooyf  i  i  i  1 1  on  fill  if  n'Pof 
till  VI  11 IOO  1/  lit  llT.lt  XtltrlXTOX 

nnits 


reximatdy  -1-100 


f6f  fin  snbseetien  fef  ef  seetien  4549 — 

fAf  Change  the  eatehline  te  read  -POSTMAS¬ 
TER, 
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“second  class”  m  the  hrst  sentence 


el  paragraph  (4)  and 

-fOf  Delete  “annual  receipts  el 
$46,000-  in  the  seeend  sentence  el  paragraph  -f4f 
and  insert  in  hen  thercel  “approximately  380 
rexonae  anits  annttally1^ 

-{7f  4n  suhseetien  -fhf  el  seetien  3530— 

(A)  Obange  the  catchline  te  read  -POST-MASr 
TEik  4KP  27fiO 

-(41)-  delete  -first  class”  in  the  first  sentence  el 

ill  •  fir>rl 
1  11  J  rtTTtt 

-{Of  4fi4ete  “annual  receipts  el  approximately 
in  the  second  sentence  el  paragraph  -f4f 
and  insert  in  hen  thcrcol  “approximately  1 ,190 

1»A  TTAT111  A  1 1  in  I  ll 

J.  v  V  4 11 11 U  til II  to 


-{8f  4n  sabscction  -fhf  el  section  3521 — 

-{Af  Obange  the  eatehhne  te  read  -POSTMAS¬ 
TER  4KP-29)^0 


-f&f  Delete  ‘-first  class”  appearing  in  the  first 
sentence  el  paragraph  -(4)  anfi 

-(Of  Delete  “annual  receipts  el  $429,000”  in 
the  sccend  sentence  el  paragraph  -{4-f  and  insert 
in  hen  thereof  -approximately  3-, 060  revenue  nnits 
annually”.' 

-{Of  4n  subsection  -fhf  el  seetion  353-2 — 
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(A)  Change  the  catekiine  to  read  -POSTMAS¬ 
TER,  (KP  31-)^i 

-(Bf  Delete  ‘4+rst  class”  in  the  first  sentence  el 
paragraph  (4-)-j  and 

-(Of  Delete  “annual  receipts  el  $341,000’-  in 
the  second  sentence  el  paragraph  -f4f  and  insert  in 


7?45Q 


mule 
Lilli  tb 


hen  thercel 
annually-. 

-(40f  4n  subsection  -(b)-  el  seetien  8528- 
-(A)  Change  the  eatehlinc  to  read 
TER,  (KP 

-(B)  Delete  “first  class-  appearing  in  the  first 
sentence  el  paragraph  (1)  ;  and 

-{-Cf  Delete  the  second  sentenee  el  paragraph 
-f4f  and  insert  in  hen  thereof-:  “This  office  has  ap¬ 
proximately  440  employees,-  approximately 
revenue  units  annually?  43 
vehicle  units?  one  classified  station  and  42 
routes  within  its  jurisdiction.”. 

-f  14)  4n  subsection  -(b)-  el  section  3521 — 

(A)  Change  the  eatehlinc  to  read 
POSTMASTER,  <KP-35bf  and 


rpy 


>> 


-(B)-  Delete  “annual  receipts  el  $2,700,000- 
in  the  second  sentence  el  paragraph  -(4)-  and  insert 
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64,000  revenue  units 


ion  -{ef  el  section  31124- 
the  catch-lino  te  read 

TER,  {KP-SSfO 

fBf  Delete  “first  class-  in  the  first 
el  paragraph  -(lfi  and 

-{Of  Delete  “annual  receipts  el  $0000,-000”  in 
the  seeend  sentence  el  paragraph  -f4f  and  Insert  in 
lien  tlicrcel  “approximately  237700  revenue  units 
annually”. 

f4Sf  In  subsection  faf  el  section  3525  ■ 

-f4f  Change  the  eatchlinc  te  read  -ASSISTANT 
POSTMASTER— (KP-37)^  and 


fDf  Delete  Annual  receipts  el  $8r40O000” 
in  fire  seeend  sentence  el  paragraph  -{If-  and  insert 
in  lieu  thereol  “approximat cly  200O00  revenue 
units  annually”. 

-(4-1)  ■  In  subsection  -{bf  el  section  3525 — 

-fArf  Change  the  catehlinc  te  read  -POSTMAS¬ 
TER,  <KP-38fi0 


-{Df  Delete  -Olrst  elass^  in  the  first  sentence 
-(-1-)- ;  and 

-{Of  Delete  “annual  receipts  el  $27700,000”  in 
fire  second  sentence  el  paragraph  -{If  and  Insert  in 
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hen  thereof  ‘ ‘approximately  64,000  revenue  units 
annually”. 

■■(45)  In  suhseetion  -(a)-  nf  section  3026 — 

-(A)  Change  the  eatclilinc  to  rend  —ASSISTANT 
POSTMASTER.  (KP  39)^y  end: 

-(D)-  Delete  “annual  receipts  nf  $46, 9 00,000-’ 
in  the  second  sentence  of  paragraph  -f4)-  and:  insert 
in  lien  thereof  “approximately  400,000  revenue 
anits  annually”. 

(16)  In  subsection  -(h)-  of  section  3526 — 

(A)  Change  the  eatclilinc  te  read  -POSTMASt 
TEfe  (KP  40)^ 

-(D)-  Delete  “first  class”  in  the  first  sentence  of 

-(D)-  Delete  ‘-annual  receipts  of  $4y470,000”  in 
the  second  sentence  of  paragraph  -(4)-  and  insert  in 
lieu  thereof  ■- approximately  406y000  revenue  units 
annually”. 

(17  )  In  subsection  -(h)-  of  section  352-7 — 

-(A)  Change  the  eatclilinc  to  read  -ASSISTANT 
POSTMASTER.  <KP-43^i  and 

-(D)-  Delete  “annual  receipts  of  $48,000,000” 
in  the  second  sentence  of  paragraph  -(4)-  and  insert 
in  lieu  thereof  “approximately  1,000,000  revenue 
units  annually-”- 
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(18)-  fe  subsection  -(e)-  ef  section  3527 
-(A)-  Change  the  oatchtine  te  read 
TER:  (KP  1SA4 

-(E)-  Delete  “first  elass^  in  the  first  sentence  ef 
paragraph  (1)  ;  and 

-(Cf  Delete  Annual  receipts  el  fgytfi&rOOO^  hi 
the  second  sentence  el  paragraph  -(A)-  and  Insert  in 

annualA”. 


-(h)-  el 


i&v,  the  eatehlino  te  read  A 
POSTMASTER,  <44P-4&>^j  and 

-(E)-  Delete  “animal  receipts  el  $440^0007000^ 
in  the  second  sentence  el  paragraph  -(4)-  and  insert- 


rn  1 J  (  \  7 1 
xxx  ITU  11 

nnits  annnally-b 
-(30)-  4n  subsection  -(e)-  el 

-(A)  Change  the  eatehlinc  te  read  -3 


3A28- 


TER,  4KP_4^7 

-(E)-  Delete  ‘-first  class”  in  the  first  sentence  el 

-(C)-  Delete  “annual  receipts  el  $4(3,900-, 000^ 
in  the  second  sentence  el  paragraph  -(4)-  and  insert 
in  hen  thereof  “approximate^  400y000  revenue 
nnits 
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-(24-)-  fe  section  — 

-{A)-  Change  the  eatehfine  immediately  pre- 
ccding  paragraph  -(4)-  to  read  — POSTMASTER^ 
(KP-17fik 

-(44)-  Delete  ‘fif-rst  ekes--  in  the  first  senteftee 
ef  paragraph  -(4-)-j  aftd 


-(D)-  Delete 

ift  the  second  sentenee  ef 
hr  hea  thereof  — 
ftfths  annually”. 

(-22)  4ft  seetien  fifioO- 

/  A  \  (^1  IQPO'O  4  ]\A  ft  O  j-  ft]  1 1  'm  /~v  1 
( lx  J  Dllllli^  u  tllu  LTltv'UllDU  x 

TT O  1*0  QM'Q  T~vl-|  -  |  \  £a  va  q  (\ 

“tTtxTXTg^  JmTTtgXtTj7XT  \  JL  J  TtT  XX  tttx 


of  $48^ 


-(4)-  and  insert 

1  U  V  UlittU 


(4)-  and  insert 
revenue 


-(44)-  Delete  i£first  DasD  in  the  first 
ef  paragraph  (-1)  ;  an 
-(D)-  Delete  Dumtial 
in  tire  second  sentence  ef 
in  hen 
ftfths  aim  unify—. 

Se0t  40th  Section  34£>2-(a-)-  ef  title  fitfi  United  States 
Codcy  is  amended  te  read  as  follows — 

-(a)  There  is  established  a  hasie  eempensation  sched- 
nle  for  positions  is  the  postal  field  service  wliieli  shall  he 
H.E.  11049 - 2 
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1  known  as  the  Postal  -Field  Service  Schedule  and  for  which 

2  tfere  symbol  shall  be  -TFSb  -Except  as  presided  in  section 

3  3543  ot  this  tblej  basle  compensation  shah  be  paid  to  ab 

4  employees  in  accordance  with  soeh  schednier 

5  “rOBTAL  FIELD  SERVICE  SCHEDULE 


"PFS 


“Per  annum  rate*  and  steps 


i 

2 

8 

4 

5 

7 

8 

9 

10 

1 . 

$3,  945 

$4,  075 

$4,  205 

$4, 335 

$4,  465 

$4,  595 

$4,  725 

$4,  865 

$4,  985 

$5, 116 

2 . 

4,  270 

4,410 

4,  550 

4,  690 

4,830 

4,  970 

6,110 

6,250 

5,  390 

5,  530 

3 _ 

4,  615 

4,  770 

4,925 

6,080 

6,235 

6,390 

6,545 

5,  700 

6,  855 

6,  010 

4 _ 

5,000 

5,165 

5,330 

5,  495 

5,660 

5,825 

5,990 

6,155 

6,  320 

6,  485 

5 _ 

6,  345 

5,525 

5,  705 

5,  885 

6,065 

6,245 

6,425 

6,  605 

6,785 

6,965 

6. . . 

5,735 

5,925 

6, 115 

6,305 

6,  495 

6,685 

6,  875 

7,065 

7,255 

7,  445 

7 _ 

6, 140 

6,  345 

6,550 

6,  755 

6,960 

7,165 

7,  370 

7,675 

7,  780 

7,  985 

8 . 

6,650 

6,  870 

7,  090 

7,  310 

7,530 

7,  750 

7,  970 

8,190 

8,410 

8,630 

9 _ 

7, 190 

7,430 

7,670 

7,910 

8,150 

8,390 

8,630 

8,  870 

9,110 

9,350 

10 _ 

7,  830 

8,095 

8,  360 

8,625 

8,890 

9, 155 

9,420 

9,685 

9,950 

10,  215 

11 . 

8,650 

8,945 

9,240 

9,535 

9,830 

10, 125 

10,420 

10,  715 

11,  010 

11,  305 

12 . 

9,570 

9,895 

10,  220 

10,  545 

10,  870 

11,195 

11,  520 

11,845 

12, 170 

12,  495 

13 . 

10,  575 

10,  940 

11,305 

11,670 

12, 035 

12,  400 

12,  765 

13, 130 

13,  495 

13,860 

14 _ 

11,660 

12,  065 

12,  470 

12,  875 

13,  280 

13,  685 

14,  090 

14,  495 

14,900 

15,  305 

15 _ 

12,885 

13,  330 

13,  775 

14,  220 

14,  665 

15, 110 

15,  555 

16,000 

16,  445 

16,890 

16 _ 

14,  240 

14,  735 

15,  230 

15,  725 

16, 220 

16,  716 

17,210 

17,  705 

18, 200 

18,  695 

17 _ 

15,  755 

16,  305 

16,  855 

17,  405 

17,  955 

18,505 

19,  055 

19,  605 

20, 155 

20,  705 

18 _ 

17,  450 

18,  060 

18,  670 

19,  280 

19,890 

20,500 

21, 110 

21,720 

22,  330 

22,940 

19 . . 

19,  345 

20,  020 

20,  695 

21,  370 

22, 045 

22,  720 

23,395 

24, 070 

20 . 

2i;  445 

22, 195 

22,  945 

23,  695 

24,  445 

11 


12 


$5,245 
5,670 
6,165 
6,  650 
7,145 
7,635 
8, 190 


$5,375 

5,  810 

6,  320 
6,  815 
7,325 
7,825 


6 


SeCt 


35-43  (a)  of  title  3%  -United  States 


7  Code,  is  amended  to  read  as  follows — 

8  -‘-‘-(a,)  There  is  established  a  basic 

9  which  shall  he  known  as  the  Rural  Carrier 
10  which  the  symbol  shall  be  ‘RUST 


11 

/ 


RURAL 


‘Per  annum  rates  and  steps 


schedule 

Q  T)  f\  TAl* 

ill  ILt  tuT 


i 

2 

3 

4 

8 

6 

7 

8 

0 

10 

11 

12 

Carriers  in  rural  delivery  serv¬ 
ice: 

Fixed  compensation  per  an¬ 
num . . . 

$2,240 

$2,345 

$2,  450 

$2,  555 

$2, 660 

$2,765 

$2,  870 

$2,975 

$3,080 

$3, 185 

$3,  290 

$3, 395 

Compensation  per  mile  per 
annum  for  each  mile  up  to 
30  miles  of  route . . 

82 

84 

86 

88 

90 

92 

94 

96 

98 

100 

102 

104 

For  each  mile  of  route  over 
30  miles. . 

25 

25 

25 

25 

26 

25 

25 

25 

25 

25 

25 

25”. 

12  Sect  411.  -(a)-  Section  3544  of  title  3%  United  States 


13  Codc7  is  amended  to  read  as  follows 
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3544;  Compensation  of  postmasters  at  fourth-class 

tolltvo 

“  (af  Phe  Postmaster  General  shall  rank  the  position 
of  postmaster  of  fourth  class  offices  m  level  &  of  the  Postal 
Pield  Service  Schedule  and  shall  establish  the  annual  rate 
of  hasie  compensation  for  each  sneh  position  in  the  pro¬ 
portion  of  the  annual  rate  of  hasie  compensation  for  positions 
in  PPS--5  which  he  determinesy  in  consideration  of  the  postal 
needs  of  the  patrons  of  the  office,  that  the  postmasters  hours 
of  service  hear  to  fall  time  service.  Pctecminatfons  made 
by  the  Postmaster  General  under  this  subsection  shall  he 
final  and  conclusive  until  changed  by  liinn 

‘-(b)  Persons  who  perform  the  duties  of  postmaster 
at  a  post  office  of  the  fourth  dass  where  there  is  a  vacancy 
or  during  the  absence  of  the  postmaster  on  siek  or  annual 
leave  or  leave  without  pay  shall  he  compensated  at  the 
rate  of  hasie  compensation  for  PPS  level  by  step  47  deter¬ 
mined  in  accordance  with  subsection  -(a)-  of  this  seetiom 
-‘-(e)-  At  seasonal  post  offiees  of  the  fourth  dassy  the 
Postmaster  General  may  authorize  the  payment  of  hasie 
salary  prorated  over  the  pay  periods  the  office  is  open  for 
business  during  the  fiscal  years 

^^-fdf  When  required  hy  the  Postmaster  General  a  post¬ 
master  at  a  fourth-class  office  shady  and  any  other  postmaster 
in  PPS  level  &  when  permitted  hy  the  Postmaster  General 
may,-  furnish  quarters,  fixtures?  and  equipment  for  an  office 
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on  an  allowance  basis?  Fhe  aflowanee  fey  Ibis  purpose  shah 
be  an  amount  equal  to  4#  pec  eentum  of  the  basie  eompen- 
sation  for  the  postmaster  at  the  othee  computed  on  the  hash? 
of  the  first  step  of  P-F-S  level  tmh 

-(h)-  4n  the  operation  of  the  amendment  made  by  sub- 
seetion  -(a)-  of  this  seetkug  the  following  provisions  shall 
govern': 

-ft)-  Each  postmaster  at  a  fourth-class  office  on  the 
effective  date  of  this  section  shall  he  assigned,  as  of  sueh 
elate — 


-(A)-  to  that  numerical  step  of  level  fi  of  the  Postal 
Field  Service  Schedule  (P-FS  5)  which  corresponds 
to  the  numerical  step  of  the  Fourth- Class  Office  Schcd- 
ute  (FOS)  receipts  category  which  he  occupied  im¬ 
mediately  prior  to  such  assignment,  or 

-(F)-  to  the  lowest  step  of  level  fi  of  the  Postal  Field 
Service  Schedule  -(-PFS  5)  which  will  provide  hing 
for  the  number  of  hours  of  service  determined  under 
section  3544  of  title  3ffi  United  States  Code,  compen¬ 
sation  which  is  not  less  than  the  compensation  to  which 
he  would  otherwise  he  entitled,  on  the  effective  date  of 
this  seetieig  under  Fourth  Class  Schedule  44  -fas  if  sueh 
schedule  were  in  effect  on  sueh  date)-,- 
whichever  step  provides  the  higher  rate  of  compensation? 

-(2)-  4f  no  step  in  level  fi  of  the  Postal  Field 
Schedule  -(PFS  5)-  will  provide  a  postmaster^  so 
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under  paragraph  -ft)-  el  this  subsection-,-  with 
whieli  is  equal  te  or  greater  than  the  compensation  which 
he  would  hare  received  under  -Fourth  Glass  Schedule  44  -(as 
if  such  schedule  were  in  effect  on  the  effective  date  of  this 

rate  equal  to  the  applicable  rate  feed  under  Fourth  Class 
Schedule  44  -fas  il  such  schedule  were  in  effect  on  the  effec¬ 
tive  date  ol  this  section)-  and  the  previsions  ol  section  3514 
ol  title  ffffy  -United  States  Code  -(as  such  previsions  existed 
immediately  prior  to  the  effective  date  ol  this  section)-.  Sub¬ 
ject  to  the  provisions  ol  section  3560  of  title  ffffy  United 
States  Code,  the  compensation  of  a  postmaster  paid  in 
accordance  with  the  immediately  preceding  sentence  shall 
he  adjusted  m  accordance  with  changes  in  the  gross  postal 
receipts  of  his  post  office  as  though  this  Act  had  not  been 
enacted.-  Fbe  compensation  of  a  postmaster  paid  in  accord¬ 
ance  with  any  of  the  foregoing  provisions  of  this  paragraph 
shall  continue  m  effect  until  such  postmaster  is  entitled  to 
receive  compensation  at  a  higher  rate  by  reason  of  the 
operation  of  this  Act  or  any  other  provision  of  lawr 

-ffff  4f  changes  in  the  gross  postal  receipts  category  or 
changes  in  salary  step  otherwise  -would  occur  on  the  effective 
date  of  this  section  -(without  regard  to  the  enactment  of  this 
section)-^  sueh  changes  shall  he  held  and  considered  to  have 
occurred  prior  to  assignment  under  paragraph  -(4)-  of  this 
subsection. 
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-(e)-  Uke  table  el  contents  el  ekapter  45  el  title  3% 

States  Code,  is  amended  by  deleting^ 

“3511.  Fou-rtb  Gtft-as  Offiee  Schodulc.’-’-j 
and  inserting  in  lien  tbereef 

“3511.  Compci'Hjfttiett  el  Postmasters  at  Fourth-Class  OfTieco.,,T 

SeGt  442t  -(a)-  Sabseetien  -(a)-  el  seetien  6007  el  title 
397  Ce-nted  States  Oede7  is  amended  te  read  as  fellows  :■ 
■^-(a)-  Ube  Postmaster  Gee  era!  sliall  pay  te  persons,- 
etber  tkan  speeial  delivery  messengers  at  pest  effiees  el  tke 
first  elassj  fer  making  delivery  el  speeial  delivery  mail  seek 
fees  as  may  fie  established  fey  kim  net  in  excess  el  tke  speeial 

t\  r>l  Mtovir  £zxa_LL_ 
vlL'l  L  V  L  I  \  X  vJ  •  • 

-(fe)-  Seetien  2009  el  title  397  United  States  Cede7  is 
amended  fey  deleting  dtt  any  priee  less  tkan  eigkt  cents  per 
pieee-  and  inserting  in  ken  tkereef  dtt  any  priee  less  tkan 
tke  fees  established  pursaant  te  seetien  6007-(a)-  el  tkis 
titledk 

Se6t  14  3t  Seetien  3560  el  title  397  United  States  Cede7 


-(4)-  fey  deleting  frem  sefeseetien  -(a)-  iL(3)-  gress 

-pApAir\f  Q  .  JIXJ.iL.  1  »  C<T>  O  O  f  Ia  ill  A  i^Allvlll  QleQn  £VffiAA 

X  t'et'iij  to  tTttvgvl  Xy  TvatTi  l^To'pt'trc  t7\7  ill  v,  TtvJ  111  til  v^luoo  vlllCU 

ft f*\ A 1 1 1  / v ^  ha /l  i Tl li  ^  m  1 1  An  iLpiipni  * ~  (  Q  \  tyi i i n~i 1 1 m 

klv.-ll  vllLllv  tllivl  11  lot  1  il  1 1  ^  111  II  vtt  fell  v X  L HI  (  O  J  XXXI XlillXllXiX 

feears  el  service  witk  respect  te  pestmasters  in  feartk- 
elass  pest  offices- ;  and 

-(2)-  by  deleting  frem  sefeseetien  -(f)-  iL(4)-  redue- 
tiens  in  elass  er  gress  receipts  eategery  of  any  pest 
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office  eU-  and  inserting  m  lieu  thereof  (-4)  redac¬ 
tions  in  class  revenue  unite  ef  any  pest  effeee7  er  tfee 


hours  nf 


flAVTTI  /1A 


SeOt  1  14-t  Section  -3552  ef  title  34fe  United  Steles  Code,- 
is  amended  fey  adding  tfee  following  new  sufeseetion  at  tfee  end 
th-ereef-T 

;i{d-)-  Notwithstanding  tfee  provisions  ef  snfeseetions  -(a^ 
-ffej-j  and  ^ef  ef  tfeis  section,  tfee  Postmaster  Ucncral  is  au¬ 
thorized  te  advanee  any  employee  in  PFB  level  6  er  feelew 
wfee — 


-‘■(1)  was  promoted  te  a  higher  level  feetween  -duly 
ffe  40607  and  October  -Ufe  496-2 ;  and 

is  senior  with  respeet  te  total  postal  serviee  te 
an  empleyee  in  feis  ewn  pest  office  promoted  te  tfee  same 
position  since  Oetefeer  4-tfe  1962,  and  is  at  a  step  in  tfee 
level  below  tfee  step  ef  tfee  junior  employee 
Any  inereasc  under  tfee  previsiens  ef  tfeis  sufeseetion  shall  net 
constitute  an  equivalent  increase  and  credit  earned  prior  te 
adjustment  under  tfeis  sufeseetion  for  advancement  te  tfee  nevt 
step  shall  fee  retained^- 

Sec-;  44-5.  -(a)-  Section  74-4  ef  title  ffefe  United  States 
Uedey  is  repealed.- 

-{fej-  dfee  -table  ef  contents  ef  ehaptcr  7  ef  title  fetfe  United 
States  Code-,-  is  amended  fey  deleting 

-Til.  Method  et  determining  gross  receipts.’-.- 
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SeOt  LI67  -(a)-  4he  basie  compensation  ol  each  employee 
subject  to  the  Postal  Uicld  Service  Schedule  or  tbe  Rural 
Career  Schedule  immediately  prior  to  the  effective  date  of 
this  section  shall  he  determined  as  fellows- 

/  1  \  Idp  r^Tr  r^ryiTt!  qTvo-1  1  La  nocn  n*Ti  o/1  £a  £La  ooxaa 

1  JL  J  Jjtlvll  v  lll  IJlU  y  Lu  ullltll  U U  tluuiwlICvi  til  Triu  uctlllvi 

numerical  step  for  his  position  which  he  had  attained 
immediately  prior  to  sneh  effect  we  dater  4f  changes 
in  levels  or  steps  would  otherwise  occur  on  such  effec¬ 
tive  date  without  regard  to  enactment  of  this  Aetj  such 
changes  shall  he  deemed  to  have  occurred  prior  to 
conversion. 

-(2)-  If  the  existing  basic  compensation  is  grease? 
than  the  rate  to  which  the  employee  is  converted  under 
paragraph  -ft)-  of  this  section,  the  employee  shall  he 
placed  in  the  lowest  step  which  exceeds  his  basic  eem- 
pensation.  If  the  existing  basic  compensation  exceeds 
the  maximum  step  of  his  position^  his  existing  basic 
compensation  shall  he  established  as  his  basie  eempen- 
satiem 

of  title  United  States  Godey 
of  ratesy  is  amended  to  read  as 


of  rates,  all 


fractions 


of  a  cent  shall  be  eliminated.”.- 
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EMPLOYEES  m  ffl  DEPARTMENT  OP 


APE 


SURGERY  OP  THE 
Sec.  -14-7t  -(a)-  Section  4103  of  title  38?  United  States 
Code?  relating  to  the  appointment  and  annual  salaries  of  eer- 
tain  stall  positions  in  tire  Department  el  Medicine  and  Sur¬ 
gery  el  tire  V ctcrans  ■  Administration?  is  amended  to  read  as 
follows-: 


^  4403?  Office  of  the  Chief 

-‘■(a)  ffihe  Office  of  tire  Chief 
st  of  the  following — 

ffihe  Chief  Medieal 
he  the  Chief  of  the 


Director 


r,l1r>n 

15111111 


who  shall 
of  Medicine  and 


Surgery-  and-  shall  he-  directly  responsible-  to-  the 
Administrator  for  the  operations  of  the  Pepartmcnt.- 
Be  shall  he  a  qualified  doctor  of  medicine?  appointed 
by  the  Administrator-? 

■“  (2)  ffihe-  Deputy  Chief  Medical  Director-  who 
shall  he  the  principal  assistant  of  the  Chief  Medical 
Director?  He  shall  he  a  qualified  doctor  of  medicine,- 
appointed  hy  the  Administrator? 

—(3)  Hot  to  esceed  fUe  Assistant  Chief  Medical 
Directors,-  who  shall  he  appointed  hy  the 
upon  the  recommendation  of  the  Chief 
One  Assistant  Chief  Medical  Director  shall  he  a  qualified 
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doctor  et  dented  surgery  or  dental  mcdieine  who  stead 
tee  directly  responsible  to  ttee  Chief  Medical  Director  for 
the  operation  of  ttee  Dental  Service? 

“-{A)-  Snob  Medical  Directors  as  may  tee  appointed 
fey  ttee  Administrator?  upon  ttee  recommendation  of  ttee 
Chief  Medical  Director?  to  soit  ttee  needs  of  ttee  Bcpart- 
m ente  A  Medieal  Director  stead  tee  either  a  qualified 
doctor  of  medicine  or  a  qualified  doctor  of  dental  surgery 
or  dental  medicine? 

“(5)  A  Director  of  Aursing  Service?  who  stead  tee 
a  qualified  registered  nurse?  appointed  fey  ttee  Adminis¬ 
trator?  and  who  stead  tee  responsible  to  ttee  Chief  Medi- 
eal  Director  for  ttee  operation  of  ttee  An r sing  Service? 

■“  (6)  A  Chief  Pharmacist  and  a  Chief  Dietitian? 
appointed  by  ttee  Administrator: 

‘-(7)  Such  other  personnel  and  employees  as  may 
tee  authorised  tey  this  chapter? 

“-(b)  Eseept  as  provided  in  subsection  -(e)-?  any  ap¬ 
pointment  under  this  section  stead  tee  for  a  period  of  four 
years,  with  reappointment  permissible  for  successive  like 
periods,  except  that  persons  so  appointed  or  reappointed  stead 
tee  subject  to  removal  tey  ttee  Administrator  for  cause? 

— -(e)-  bfee  Administrator  may  designate  a  member  of  ttee 
Chaplain  Service  of  ttee  -Veterans’  Administration  as  Dircc- 
tor?  Chaplain  Service,  for  a  period  of  two  years?  subject  to 
removal  by  ttee  Administrator  for  cause :■ 
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under  this  subsection  may  bo  made  for  successive  like 
pcriodsr  An  individual  designated  as  Birector7  Chaplain 
Service^  shah  at  tbo  end  of  bis  period  of  service  as  Director 
revert  to  tbo  position,  grade,  and  status  which  bo  bold  bn- 
prior  to  being 


Service,-  and  ad  service  as 
bo  creditable  as  service  in  tbo 
-fbf  Jbe  table  of 
United  States  Godoy  is 


Gliaplain  Serviee7  shad 
position.”.- 
of  chapter  43  of  title  dBy 


-1108.  Appointments  compensation.” 


and  inserting  in  bon  thereof-; 


-1103.  Office  ei  fhe  Chief  Medical  Director.”. 

-(of  Section  d  of  tbo  Aet  of  July  3-b  -1891,  as  amended 
-{§  U-S-.C:-  ddj-y  sbad  not  apply  to  any  individual  appointed, 
before  January  G  4961 ,-  as  Chief  Medical  Director  under 
section  4103  of  title  dSy  United  States  Code ;  but  section 
d4d  of  the  Aet  of  June  30-j  -1-9 3d-,-  as  amended  -fb  -D.S.-G.- 
-59a) ,  shall  apply7  in  accordance  wbb  its  tcrms7  to  any  sueb 


SeOt  448t  Section  4404  of  title  OSj  United  States  Codc7 
relating  to  grades  and  pay  seales  for  eertain  positions  within 
the  Department  of  Medicine  and  Surgery  of  the  MeteranU 
Administration  is  amended  to  read  as  follows- : 
title  Grades  and  pay  scales 
^a)-  Jbe  per  annum  full-pay  scale  or  ranges  for  posi¬ 
tions  provided  in  section  4103  of  this  title,  other  than  Chief 
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Chief  Medical  Director?  shall 


Medical  Director  and 
he  as  follows : 

“SEOTie#  4-3-03-  BCIIEPUKE 
Chief  Medical  Director,  $24,500? 

Director?  $21,445  minimum  to  $21,445  maxi¬ 


mum-. 

“Director  of  Nursing  Serviee? 

$21,590  mndmuiftr 

“Director?  Chaplain  Service?  $4-6-,4-60  mini 
$21-, -590  maximum? 

<£Ghief  Pharmacist?  $40?460  minimum  to  $21,590  maxi 


minimum  to 


to 


TYlUTYl  - 
111 ill 1 x • 

^Ohiof  Dietitian?  $4d?460  minimum  to  $21,590  maxi¬ 
mum. 

“  (b)  (1)  dhe  grades  and  per  annum  full-pay  ranges  for 
positions  provided  in  paragraph  -ft)-  of  section  4104  of  this 
title  si  tall  ho  as  follows: 


U 


SCI-IEBEEE 


to  $24,175  maxi 


mum. 

-‘-Executive  grade?  $47,655  minimum  to  $23,190  maxi 


mum. 


-^Chief  grade?  $16,460  minimum  to  $21,590  maximum? 
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‘^Senior  grade,  $14,1-70  minimum  to 
“Intermediate  grade^  $-12,075  minimum  to  $4-5,850 


maximum. 


mum: 


U 


minimum  to  $18:395 
grade,-  $8,550  minimum  to  $1 17205 

“-NUUKE  SCHEDULE 

Assistant  Director  grade7  $417170  minimum  to 


maximum. 


Odd 


7  $12,075  minimum  to  $157855  maximum. 
Senior  grade,  $-l-07200  minimum  to  $1-37395  maximum. - 


-Intermediate  grade,-  $8t500  minimum  to  $1 1,205 
maximum: 

-And!  grade7  $7,210  minimum  to  $9,44-5  maximum: 


maximum: 


“ J unior  gunby  $57505  minimum  to  $77170  maximum: 
--(2 )  £fo  person  may  1+oid  Ore  director  grade  unless 
be  is  serving  as  a  director  oi  a  hospital  domiciliary  center^ 
or  outpatient  elinie  (independent-)-:  5fo  person  may  bold 
tbe  executive  grade  unless  be  bolds  tbe  position  ol  eliief 

pf  ofn  ff  o t  n  |~>  q  1  m*  ontuniiOTit  pi i ti i o  J-u 

tJT  0 1/tvlJL  ttv  cl  11 U  u  |J  1- 1  til  j  v_  1"1  1. 1-  v  I  j  U 1  U  lit  |1  l  I1  tlv-  1111  l1 11 11118  \  U 

All  4  \  AT*  1.1 1  A  T\AC<lfl  ATI  /.  1  1  1  11  /  »  /I  1  VPrdAV  fi  I  >111 

1 "  1 1 1  l  j  trr  tile  iJuiM  tivii  ui  vi  1 1 1 1 1  11 1 1 1'uiui  lit  mi 

clinic,  or 
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FOREIGN  SERVICE-  OFFICERS!  STAFF  OFFICERS  ARB 

EMPLOYEES 

SeOt  SectieR  41-2  of  Ike  -Foreign  Serviee  Act  el 
49467  as  amended  -(22  U.S.C.-  86-7(7  is  amended  te  read  as 
followsi 


“POREICR  SERV-ie-E  OFFICERS 
— SfCt  442t  Ekere  skak  fee  46  classes  el  Foreign  Service 
S7  mefeuding  Ike  classes  el  career  ambassador  and  el 
career  minister?  Eke  per  annum  salary  el  a  career  ambas¬ 
sador  skak  ke  al  Ike  rale  provided  fey  law  for  level  EF  el 
Ike  Federal  -Executive  Salary  Schedule?  Eke  per  a  Ream 

r«f\  1  vtt  jT\  f*  in  /~«r)  yo  av  1  i>  t  rif  av  rtl  ipll  1  >  A  r>  4  4l->  f\  yn  f  a  T1FAIt1/1  Ctl  Lii 

ritlltil  V  vtt  ct  veil  HI  1111  111  u  L  v,  1  loll  ell  1  17V  cTX'  lilvJ  1  U 11"  TTru  vitttrtt  11  V 

law  for  level  F  el  sack  sckedule.  Eke  per  annum  salaries 
of  Foreign  Service  officers  witkia  eack  of  Ike  etker 
skall  ke  as 


Class  1.. 
Class  2... 
Class  3.. 
Class  4.. 
Class  5— 
Class  6.. 
Class  7— 
Class  8„ 


$22, 650 

$23,  440 

$24,  500 

18'  295 

18, 930 

'  19;  565 

$20, 200 

$20,835 

$71,  470 

$22, 105 

14,  860 

15, 375 

15,  890 

16.  405 

16.  920 

17,  435 

17,  950 

12,  075 

12,  495 

12,  915 

13,  335 

13,  756 

14,  175 

14,  595 

9,  900 

10,245 

10,  590 

10,  935 

11,280 

11,625 

11,970 

8,205 

8,  490 

8,  775 

9.  060 

9,  345 

9,630 

9,  915 

7,000 

7,235 

7,  470 

7,  705 

7,  910 

8,175 

8,410 

6,  050 

6,250 

6,450 

6,650 

6,850 

7,050 

7,250”. 

16 


SEC? 


of  seetioR  44k  of  sueh  Ad 


17  -(22  4T.-StC:  87-0-(a)-)-  is  am  coded  lo  read  as 

18  ^-(a)-  -There  skak  be  lea  classes  of  Eoreiga 


staff 


n  ~n  f\  rdiv  iv  1  c-TTcce 
(tllvl  Erl  i]l  1  fey  vv  oj 


lo  hereafter  as  staff  officers 


19 


1  and  employees.-  Fbe  per  mm  salaries  of  such  staff  officers 

2  and  employees  within  each  elass  shall  bo  as  follows : 


“Class  1 _ 

$14,  860 

$15, 375 

$15,  890 

$16,  405 

$16,  920 

$17,  435 

$17,  950 

$18,  465 

$18,  980 

$19,  495 

Class  2 - 

12, 075 

12,  495 

12,  915 

13,335 

13,  755 

14, 175 

14,  595 

15,  015 

15,  435 

15,  855 

1 

Class  3 . 

9,900 

10, 245 

10,  590 

10,  935 

11,280 

11,625 

11,  970 

12,315 

12,  660 

13,  005 

Class  4 _ 

8,205 

8,  490 

8,775 

9,  060 

9,345 

9,630 

9,  915 

10,200 

10,  485 

10,  770 

Class  5 _ 

7,405 

7,660 

7,915 

8,170 

8,425 

8,680 

8,935 

9,190 

9,445 

9,  700 

Class  6 - 

6,  710 

6,935 

7,160 

7,  385 

7,610 

7,835 

8,060 

8,285 

8,  510 

8,  735 

Class  7 . . 

6,205 

6,410 

6,615 

6,820 

7,025 

7,230 

7,435 

7,640 

7,845 

8,050 

Class  8 _ 

5,  490 

5,  675 

5,860 

6,  045 

6, 230 

6,  415 

6,  600 

6,  785 

6,970 

7, 155 

Class  9— . 

5,010 

5,175 

5,340 

5,  505 

5,670 

5,835 

6,000 

6, 165 

6,330 

6,  495 

Class  10 . 

4,480 

4,  630 

4,780 

4,930 

6,080 

5,230 

5,380 

5,530 

5,680 

5,  830”. 

3  &EGr  12-dr  -Foreign  Service  officers,-  Reserve  officers  and 


4  Foreign  Service  staff  officers  and  employees  who  are  en- 

5  titled  to  receive  basic  compensation  immediately  prior  to  tbe 

6  effective  date  of  tbis  section  at  one  of  tbe  rates  provided  by 

7  section  4F3-  or  4F§  of  tbe  Foreign  Serviec  Act  of  49-16,  sbab 

8  receive  basic  compensation?  on  and  after  sneb  effective  date? 

9  at  tbe  rate  of  their  class  determmed  to  be  appropriate  by 

10  tbe  Secretary  of  Stater 

11  AG  BICUL  TUBAL  STABILIZATION  ANB  CONSEBVAT-ION 
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COU-NTA  COMMITTEE  EMBEOVEES 
SeOt  -t-24b  Fbe  rates  of  compensation  of  persons  em- 

tion  8  (b-)-  of  tbe  Soil  Conservation  and  -Pomestic  Allotment 
Act  -{4ff  U.S.C.-  590h  (b)  -)-  shall  be  increased  by  ameants 
equal?  as  nearly  as  may  be  practicable?  to  tbe  increases  pro¬ 
vided  by  section  4Qff  of  tbis  Act  for  corresponding  rates  of 
compensation  in  tbe  appropriate  schedule  or  scale  of  payr 
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MjESCELLANEeUS 
SeOt  433t  Section  §04  el  the  Federal  Salary  Reform  Aet 
of  4063  -(76  StaB  84-2-j  §  U.SvC:  1  -1-73)-  is  amended  by 
adding  at  the  end  thereof  the  following  new  subsection-? 

--(d)-  The  rate  of  basie  compensation^-  established  under 
this  seetiony  and  received  by  any  officer  or  employee  im¬ 
mediately  prior  to  the  effective  date  of  a  statutory  increase  in 
the  compensation  schedules  of  the  salary  systems  specified 
in  subsection  -(a)-  shall  be  initially  adjusted  on  the  effective 
date  of  such  new  compensation  schedules  m  accordance  with 

oor^iTAVoi  1*11  loo  r\  t\  vp  mil  o  tiAyi  q  HVPeOlMllA^I  Ivtt  tli  a  T^T*  AC_* 1  (\  Oil  f 

UUI1  V  L'l  oivll  r  It  TL  o  ill  I  rv^  1 1 1  cttlUllo  jJL  v  oi  11 IJIU  Uj  tl  lu  JL  1  LoiuUllt 

at*  1m’  chi  aIi  o  rvrm  7  ai*  o  r**r>n  oioq  o  c;  Ko  v~n  or  /I  r\  cj  ]  rri~t  rt  i  o  ^ 
t/r  T7  \  ottvil  (I^TTirj  \JJL  11  Cl v  O  llo  TTTcl^j  • 

ABSOErTIQN  OF  COSTS 

See?  434t  -(a)-  The  eost  of  not  less  than  40  per  centum 

by  this  title  for  the  fiscal  year  4-96-5  shall  be 
by  the  departments^  agcncicsj  establishments^  and 
in  the  executive  branch ;  and  no  amount  beyond 
the  additional  smn  for  such  compensation  increases  pro¬ 
posed  in  the  budget  for  the  fiscal  year  4965  is  authorized 
to  be  appropriated  by  any  provision  of  this  Act.  The  total 
amount  of  such  absorption  shall  be  allocated  by  the  Bureau 
of  the  Budget  among  such  depart ments7 
mentsy  and  corporations  in  such  manner  and  to  such 
as  the  Bireetor  of  the  Bureau  of  the  Budget  deems 
priate  in  the  light  of  their  essential  functions?- 
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f  a  f  h  r* 
tv  tllv 


Xli  i  c!  voot ir^~n  1  ~wv *  v  /l  o  /a  f 

vi  tiilo  ulJv'  III  >11  y  JlTUuuo  \JL 

f  •  /«f > 1*T1  t  i/l  O  T*A  /\  ;  y  /  v  (>  f  a/1  £a 

Uvllltl  lR'U  ill  \j  ulil  C  tv3  vl  tv 


linn*  fvATTi 

I  V.  hUrtlTIg  1 1  V7TTX 


the  executive 

review  with  meticulous  care  each 

ita1ii to  i*T7~  yAQipyhif  i  All  t»qX i  vAm rvn  ai*  i\  o n  Xl i  o /l  £a  rl  ofAvin  me 
V  U  X  111  It  111  j  X  v  ol  ^  il  cl  t  i\/ll  y  X  vtll  v.  J  1 1  v  1 1 1  j  \7T  tiv  cl  IX 1  Mllvl  XU  civ.'  tUl  XXilXlU 

whether  the  duties  el  the  position  ean  he  reassigned  te  ether 

f\  m  Y4  X  A  T7OQ  c?  AV  ~wl  >  of  1 1  A3!  irli  a  liAsuttAu  f>Q  tv  1  \  r\  r>  leliA/l 

till J^/ 1  v 'VvA  o  V/X  * >  XT L  11 1  vl  tXtty  I'Uol  t1  l'-'XT  V  eil  t  U U  cl  IJUlioilv,  U.  V V  1 1 XI U ll l 

seriously  affeeting  the  execution  el  essential  hmctionsr 

-(e)-  Nothing  contained  in  subsection  -(a)-  el  this  seetien 

ol'l  oil  n  1  a]  rvy  p  a  r~\  o  i  /]  f\ vn  /I  f  A  vaaii  i  i»n  /  1  \  X  l~i  a  nAT\Q  t»q  X 1  rill 
oi  lc  111  U U  1 1  vl ll  UX  vvllijiutl  Lu  tv  X  v  v|  UtiU  111  tlTU  ovUcll  cl  Hv/11 

IvAAl  til  A  a  a  /  i  F  c\  7-^  tt  111  rl  ’  T7 1  /1 1 1  O  1  1  VTT  ve  /111  a!  1  All  111  l*AT*A  A  At* 

tX  01111  mu  faux  v  iuu  v/T  ct ii  v  lxitxi  v  ivx licit  u  v  x  umiutivii  ux  lux  u u  ux 

a(1i  AT*  A  A  l*e  fill  11  r>l  fj  All  /X  tl  AJ!  /  *0  \  xli  A  Til  Ti  O 1  T~>  Q*  aI  O  T>  Tt  111  fl  t  tr4f]  11  O  1 
U  til  LX  U  X  o  U 1111  vi  civ  llUll  ui  (  — <  j  xllU  jTTcttTlrr^  vl  fill  V  111011  V  lOllltll 

in-  a  leave  witheut-pa-y  status-7 

Title  44 — Federal  XtE-gisla-tlwe  Salaries 

SeGt  204.  This  title  may  he  eited  as  the  -‘Federal  4*egis- 

lative  Salary  Act  el  4-904’-.- 

«/ 

Qt7/i  OAO  /o  \  .1-^ o  /all  /> (Ti ii/\ v  zia;  /^TYl  Til  AArA O  1 i~i  At*  4411  flov  til  fc 

OijvT  •— i  U  «57  l  cl  I  XjcIUII  vlllUUX  vi  till  lllv  V  U  v  111  U 1  1111  tit  X  111  U 

hraneh  el  the  Government  whose  rate  el  eem- 
is  inereased  hy  seetien  h  el  the  Federal  -Employees 
Fay  Aet  el  1916  shah  he  paid  additional  compensation  in 
an  amount  equal  te  the  greater  el  the  lehewing  ameuntsy  as 
applicable-? 

-(4)-  an  amount  equal  te  «Hr  per  centum  el  his  gross 
rate  el  compensation  (basic  compensation  plus  addi¬ 
tional  compensation  authorised  hy  law)-  in  effect  im¬ 
mediately  prier  te  the  effective  date  el  this  seetien  plus 
H.R.  11049 - 3 
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4-  per  centum  of  sueh  grass  rate  for  each  whole  multiple, - 
or  part  el  a  multiplcy  el  $§00  basic  compensation-;  or 
-(2)-  an  amount  equal  to  §  per  centum  ol  such  grass 
rater 


-fb}-  The  total  annual  compensation  in  effect  immediately 
prior  to  the  effective  date  ol  this  section  ol  each  officer  or  em- 

is  disbursed  by  the  Clerk  ol  the  House  ol  Representatives  and 
is  not  increased  by  reason  ol  any  other  provision  ol  this  titley 
shall  be  increased  by  an  amount  which  is  ecpnd  to  the  ainount- 
ol  the  increase  provided  by  subsection  -fa}-  ol  this  section  in 
that  grass  rate  which  is  nearest  in  amount  to  the  total  an¬ 
nual  compensation  ol  such  officer  or  employee. 

-fe}  Each  ol  the  limitations  on  grass  rate  per  thousand 
and  grass  rate  per  hour  per  person  provided  by  applicable 
law  on  the  effective  date  ol  this  section  with  respect  to  the 
loiding  ol  speeches  and  pamphlets  lor  the  House  ol  Repre¬ 
sentatives  shall  be  increased  by  7-  per  centum.  The  amount 
ol  each  increase  under  this  subsection  shall  he  computed  to 
the  nearest  cent7  counting  ono-lialf  cent  and  over  as  a  whole 
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v  vll  t  • 

-fd}  The  additional  compensation  provided  by  this  sec¬ 
tion  shall  he  considered  a  part  of  basic  compensation  for  the 
purposes  of  the  Civil  Service  Retirement  Act  -f§  HrSrCr 
22§4-  and  the 
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highest 


-(e)-  Section  -202  (c)-  el  the 
Aet  el  1-940,  as  amended  -(2  H.SvC:-  72a-(-c)-) ,  is 

-f4)-  by  striking  out  fi#g7g8(C  where  it  first  appears 
in  sneh  subsection  and  inserting  in  lien  thereel  “the 

with  additional  com¬ 
pensation  authorized  by  lawy  will  net  exceed  the  maxi- 
mem  rate  authorized  by  the  Classification  Aet  el  4949,- 
as  amendedy” ;  and 

-(8)-  by  striking  ent  ^87889^  at  the  second  place 
where  it  appears  in  sneh  subsection  and  inserting  in  lien 


thereel  ^fihe  highest  amount  which, 


with  addi¬ 


tional  compensation  authorized  by  lawy  will  net  exceed 
the  maximum  rate  authorized  by  the  Classification  Act 
el  4949y  as  amended”.- 

-(f). -(4-)-  subsection  is  enaeted  as  an  exereise  el  the 

rule  making  pewer  el  the  House  el  Representatives  with  lull 
rccognitien  el  the  constitutional  right  el  the  House  el  Repre¬ 
sentatives  to  change  the  rule  amended  by  this  subseetien  at 
any  timey  in  the  same  manner^  and  te  the  same  extent  as  in 
the  ease  el  any  other  rule  el  fhe  House  el  Representativesr 
-(2)-  Clause  28  (e)-  el  Rule  A4  el  the  Rules  el  the 
House  el  Representatives  is  amended — 

-(A)-  by  striking  out  “$8y889^  where  it  first  appears 
in  such  clause  and  inserting  in  lieu  thereof  —the  highest 
amount  which y  together  with  additional  compensation 
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authorized  by  lawy  wih  not  exceed  the  maximum  rate 
authorized  by  the  Classification  Aet  el  4940y  as 
amended,”-;  aed 


-(E)-  hy  striking  out  “$8,880^  at  the  second  place 
where  it  appears  in  such  clause  aod  inserting  in  lieu 
thereof  1£the  highest  amount  which,  together  with  ad¬ 
ditional  compensation  authorized  hy  lawy  will  not  exceed 
the  maximum  rate  authorized  hy  the  Classification  Aet 


of  Ifi-lQv  as 
See?  20-3?  -(a)-  hhe  compensation  of  the 


t|-> n  TTmtprl 

trr  lllu  U  llllvvi 


shah  he  at  the  rate  of 


per  annum. 

— (b)-  dhe  compensation  of  the  Assistant  Comptroller 
General  of  the  United  States  shah  he  at  the  rate  of  $29y000 
per  annum. 

-(e)-  Lhe  compensation  of  the  'General  Counsel  of  the 
United  States  General  Accounting  Office,-  the  -Librarian  of 
Congress,  the  Uuhhe  Urinterj  and  the  Architect  of  the  Capi¬ 
tol  shah  he  at  the  rate  of  $2 8-, -000  per  annum? 

-(d)-  Uhe  compensation  of  the  Deputy  Librarian  of  Con- 
gress7  the  Deputy  Uuhlie  -Printer,-  and  the  Assistant  Architect 
of  the  Capitol  shah  he  at  the  rate  of  $2-7-, -000  per  annum? 

-(e)-  Lhe  eompensation  of  the  Second  Assistant  Archi¬ 
tect  of  the  Capitol  shah  he  at  the  rate  of  82 (>7000  per  annum.- 
-(f)-  Lhe  compensation  of  the  Chaplain  of  the  House  of 
■Representatives  shah  he  at  the  rate  of  $42yti00  per  annum. 
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SeEt  244 
zation  Aet  ef  194-0,  as 
to  read  as  follows : 

^{af-  The 

I  *AV\  A’VAnn  011/1  f  h  A 

\_y  UIl^l  l  ou  J  ttTTtt  11  iv" 

shah  be  at  the  rate  of 
ef  Ike 


ef  tke  Legislative  Iteorgani- 
-f2  4r.8-.4~  34^7  is  amended 


Commissioner  from  Puerto  Eiee 
per  annum  eaek-j  and  tke 
r  ef  tke  House  ef 


rfiTmn  cl  ->  n  11  |~>a  n  4  ill  a  1*0  f  A  /vf  1  5  (4(40  It  AT* 

'til  l  k3  t53ln.Tr  TTt~  ttt7  TTTT~  Ttt  vTT  t)  pT TJ  ]\J \J V/  T7t7T 

SeEt  2414  He  officer  er  employee  subject  fe  scetion  542 
-(a)-  er  2Q2-fb)-  ef  this  title  skull  reeeivey  ky  reaseu  ef  any 
provision  ef  tkis  tkleT  an-  increase  in  gross  rate  ef  compensa- 
tien  -(kasie  eompensation  plus  additional  compensation  an- 

jit mMyr^rl  1ot  1  p  tv \  ah  iti  4 / \ f o  1  o i~n  niol  PAtTniAn onfi ah  ttt1  i i r*1 t 
T11U1  tcl'U  t )  V  111  W  I  y  v/T  ttt  w  till  (ill  I  lit  111  l  Ulll  |Jl  lloll  11U11  j  >1  111  111  To 

in  excess  ef  tke  amount  ef  tke  inereasc  in  kasie  compensation 
provided  ky  tke  amendment  made  ky  section  102  (a)  ef 
title  4  ef  tkis  Act  for  positions  in  grade  48  ef  tke  General 
Schedule  ef  tke  Classification  Aet  ef  1949,  as  amended: 

Title  444 — Federal  Executive  Salaries 

See?  301.  54ns  title  may  ke  eked  as  tke  “Federal  Exceu 
tive  Salary  Aet  ef  -1964”.- 

SeEt  302t  Tlierc  is  hereby  established  for  offices  and 
positions  to  wkiek  section  343  ef  tkis  title  applies  a  basie 
compensation  sekedulcy  to  ke  known  as  tke  -‘Federal  Exceu 
tive  Salary  Schedule^  wkiek  shah  ke  divided  into  six  salary 
levelsT 

SeEt  343:  -fa)-  Level  4  ef  tke  E edcral  Executive  Salary 
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1  Schedule  shah  apply  to  the  following  offioos  and  positions,- 

2  for  whieh  the  annual  rate  of  basie  compensation  shaft  be 

3  $-32,500: 


4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 


-ft)-  Secretary  of  Stater 
-fh)-  Secretary  of  the  Treastiryr 

-f4)-  Attorney  Generab 

-fO)-  Secretary  of  the 

-f&)-  Secretary  of  Commcrccr 
-fO)-  Secretary  of  Labor? 

-fb-)-  Lewd  44  of  tbe  -Federal  Executive  Salary  Schedule 

offices  and  positions?  for  which 
shah  be  $30-, 000-:- 
of  Pefensor 

for  International  4te- 


15  shah  apply  to  the 
lb  the  annual  rate  of  basic 

17  -ft) 

18  -fh)-  Under 

19  -m 

20 


21 

22 

23 

24 

25 

26 


a|  t|i  a  IV  n  ftmi  n  1 
vl  1110  cl  LlUllcll 


Of 

Space 

-fO)-  Administrator  of  the  Housing  and  home 
Einance  Agency. 

W  Chairman?  Atomic  Energy  Commission? 
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j  Council  el 

7  Board  el  Governors  el  the  -Federal 

Reserve  System. 

(10)  -Director  el  the  Bureau  el  Bie  Budget. 

-(-11)  Director  el  the  Office  el  Science  and  Tccli 
nology? 

(-12)  Director  el  tire  United  States  Arms  Control 
and  -Disarmament  -Agcney.- 

-(4-3}-  Director  el  Bre  United  States  Information 
Agency. 

-(-14)  Director  el  tire  F cderal  Bureau  el  Investiga- 

linn  ^  i»f  iv  l/nd  .T  liotipA  oa  1  ATI  (T  nn  fit  o  ir/toi  ft  /  >~n 

l  lUll  •  I  '  i.  iJ c l  jl  llllv  l  1 1  U1  fj  llol  A  v y  o\7  lUll^  ct  o  14  It"  TTt  f orntiil  To 

Ireld  by  Bre  present  incumbent? 

(15)  Bi-reetor  el  Central  DrteUfgcncc? 

-(e)-  Bevel  HI  el  Bre  Federal  Executive  Salary  Sclicd- 
ule  shall  apply  to  Bre  following  offices  and  positions,  for 
which  Bre  annual  rate  el  basie  compensation  shall  he 
$2fo00B? 

-f4)-  Deputy  Attorney  General: 

-f2}-  Deputy  Postmaster  Gcncrah 
-f3f  Under  Secretary  el  Agriculture? 

-fB)-  Under  Secretary  el  Commerce? 

-f5f  Under  Secretary  el  Commerce  for  Transpor¬ 
tation? 

-ffo)-  Under  Secretary  el  Healthy  Educationy  and 
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er 


lender  Secretary-  el  tire  Interior-7 
-{&)-  Under  Secretary  el  Bahor? 

-fOf  Under  Secretary  el  State  ler  Behtieal  Adairs 
Secretary  el  State  ler  Eeenenrie  Adairs.- 

Ur  rllU  4  1  L  itotll  V  • 

-etary  el  the  Treasury  ler  Mese- 


tary  Adairsr 

esr 


el  the  Air 
el  the  Army. 
el  the  Aavy.- 

(d5)-  Administrator  el  tire  Bederal 
Agency.- 

el  Beneral  Services, 
el  tire  Small  Business  Admin 


istratieur 


el  Veterans-1  Adairsr 
-7  Agency  ler  Intema- 


-(4S)-  Beauty 

■m- 

tienai  Be-velopnrent. 

(20)  Chairman  el  tire  Uatienal  Mediation  Bearrh 
-(-2-1 )  Chairman^  Civil  Aerenauties  Beard. 

-f2A)-  Chairman  el  tire  United  States  Civil 


-f2A)-  Chairman  el  the  Railroad 

/  ±).A  \  n  1 1*741  n  ii 

J  /  Veil  t  til  lll  till  y 


Board.- 
Conunis  ■ 


srem- 
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(2-5)-  Chairman,-  Board  of  Directory  federal  De¬ 
posit  Insurance  Corporation 

-(-2-6)-  Chairman  ol  the  Eederai  Homo  Bean  -Barth 
Boards 

tlrn  M O  Vttnn  C >  (  ^ e 

t7I  Till'  X  AAiviclI  TrTTt  T  lx  Hi  ill  vTt 


(-28)  Ohairmany  Eederai  Bower  €k 
(29)-  Chairman,-  Eederai  -Trado  Commission 

(31)  Chairmany  National  Bahor  Delations  Beard: 


-(•92)-  Chairmany 


hi  -AG  ci  tv  rl  f  v  /  <  j  >  o  ti  nyr 

tTuo  till  It  ji  J2vl.  liYT  1  Fg  t 


sion 


on 


g  Beard  ef  Directors  ef  the  Ben 


^alley  Authority: 

-(-34-)-  Comptroller  ef  the  Currency: 

/  Q  i niK'C'i  ah  a! 

\J  Ull  iTTTio  o  i  141 1  l  l  v7T 

-(36)-  Director  ef  Defense  Be  search  and  Engi- 
neeringy  Department  ef  Defense: 

-(33)-  Depnty  Administrator  ef  the  ^rational  -Aero 
nauties  and  Space  Administration 

-(38)-  -Deputy  Director  ef  the  Bureau  ef  the  Budget: 
-(39)-  Depnty  Direeter  ef  Central  Intelligence-: 

-(40)-  Direeter  ef  the  Office  ef  Emergency  Blan 


mng: 


(44)-  Direeter  ef  the  Beaee 
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-(42)  •  Gkiel  Medleal  -Director  m  Ike  Department  el 
Modickie  and  Surgery  el  Ike  -Veterans’  Administration: 
-(43-)-  Associate  Director  el  tke  Federal  -Bureau  el 

T^iTAnfi  j  ■'>  4i  TA  /  1*4 1~V">  f^T\  4  aI  ,T  no!  1A  a  _  Q!f\  1  nil  IP  A  Cl  fl^  a 

■  "i  lvl‘nll^M  IdUlr^  JL/ L  J1M1  II I  i  11 L  l  U1  U  llutlevy  oU  1U11^  ctf?  lilU 

position  is  ketd  ky  ike  present  ineamkcnt: 

-(44)-  Memkers7  -Aiemic  Energy  Commission: 

-Reserve  System: 

-(4k)-  Memkery  Gen-nek  el  Economic  Advisers: 

-(18)  Deputy  Administrator  el  ike  Sousing  and 
Home  Finance  Agency: 

-(4k)-  President-,-  Export-Import  Rank  el  Wash 


-(d)-  Eke  IPesidenl  is  autkerked  Irem  time  ie  time  ie 
place  offices  and  positions  in  levels  44G  Ej  and  A4  el  ike 

^ak,T*V  anee  su.k 

sections  -(e)^  -(^  and  -fgf  el  ikis  seetiem  Eack  seek 
action  skak  ke  pnkksked  in  ike  Eederal  Register^ 

Vrken  it  is  determined  ky  ike  President  tkai  sack 
would  ke  contrary  ie  ike  interest  el  national  security. 

-(e)-  Offices  and  positions  wkiek  ike  President  is 
ked  ie  place  in  level  PE  include  assistant  secretaries  el  execu 
live  and  military  department s7  general  counsels  el  executive 


tSy  11 1  dillAG'FS  of 


keards  and 


deputy  keads  el  large 


I)  AO  AO  AI 
J  Iv'ullo  \7I 


and 
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bureaus,-  and  sueb  ether  offices  and  positions  the  duties  and  re¬ 
sponsibilities  ef  which  be  deems  appropriate  lor  this  leveb 
Phe  annual  rale  el  basie  compensation  el  sueb  offices  and 
positions  shall  be  $-28j000.- 

-(I)-  Offices  and  positions  which  the  President  is  author¬ 
ized  le  plaee  in  level  P1  inelude  heads  el  principal  services 
and  sueb  ether  offices  and  positions  the  duties  and  respon¬ 
sibilities  el  which  be  deems  aonropriate  ler  Ibis  leveb  Phe 


annual  rale  el  basie  compensation  el  sueb  offices  and  peso 
liens  shah  be  $27,000.- 

-fg)-  Offices  and  positions  whieh  the  President  is  author¬ 
ized  to  place  in  level  PP  inelude  beads  and  board  members 

vvf  qtyi  nlloT*  o  r>c_  cl  or\ii Itt  lionflc!  a!  nfli  ot*  n  fyoTiotAq-  n c\  m  r»1i 

U1  olllullvr  it LllUlLoy  llv  Ullt  y  11L  clvlu  Or  v  tllvr  cl  w  vllL  IvOj  ttTIct  o l Hill 

a|1~>  r\-v  a  ffi  r.no  r>  y\  -rvAoi  fi  Ar>  t~i  fliA  r\  i  i  4 1  <g  n  a  rl  T*iO  CTtAll  C1 1 1vi  1 1  hi  c<  A~f 

U  tllvJl  vlllcvu  cl  11 U.  j/Uoltl  U 1 1  o  TTIU  U-lllILo  till  vl  1  ve  pv  11  o  L  IJ  i  11  L  it  o  Ul 

which  he  deems  appropriate  lor  this  leveb  Phe  annual  rate 

lor  sueb  offices  and  positions  shall  be 


a|  ItQCllA 

trr  Utioiv 

$2ffi00ffi 

-(b)-  ^Notwithstanding  any  other  provision  ol  lawy  the 
members  -(other  than  the  Chairman  or  President,-  as  ap¬ 
plicable,  or  the  Oomptroller  ol  the  Currency  in  bis  capacity 

no  n  1  v>  -KV 1 1  \  /->  a|  fl-t  A  aI  TltrArpAVq  nf  ill  A  li/wl  /  vy  >  >  1  "DiPYI  AhH  I 

tto  it  11 1  dll  U  1,1  t7T  tllv  JL/Ucll  ll  Ul  ±J  11  L/C IU1  3  Ul  tllu  1  UULrul  L  I / U  ul  t 

ol  eaeb  ol  the  boards  and 


sions,  the  Chairman  or  President  ol  which  is  placed  in  level 

Phi  ol  the  Pederal  -Executive  Salarv  Schedule  lev  subsection 

•/  «/ 

-(e)-  ol  this  section^  shah  be  plaeed  in  level  IP  el  such 
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Seo?  304?  -{*)-  Section  404  el  title  3y  United  States 
Code  (relating  to  the  compensation  el  the  Wiee  -President) 
is  amended  by  striking  out  ^35,000^  and  inserting  in  lien 
thereol  ^fl3,OOOU 

-(b)-  Section  40k  el  title  3y  United  States  Code,  is 
amended  te  read  as  follows-? 

trativey  and  staff  assistants  te  President 

-The  President  is  authorized  te  ffx  the  compensation  el 
the  six  administrative  assistants  authorized  te  he 


under  seetien  406  el  this  tbley  el  the  Executive  Secretary  el 
the  National  Seenrity  Councily  and  el  eight  other  secretaries 
or  other  immediate  staff  assistants  in  the  White  Honse  Office 
at  rates  el  compensation  net  te  exeeed  that  el  level  44  el  the 
■Federal  Executive  Salary  SchodalcU.- 

CONFOBMING  OIIA^GEB  m  feXW 

Sec.  30k?  Phe  leffewing  previsions  el  law  are  hereby 
repealed : 

-(4~)-  Phe  Federal  Executive  4k*y  Act  el  1056,  as 
amended  -fk  U?S?C?  2204-0200)  ,■  establishing  rates  el  basic 
compensation  ler  heads  el  executive  departments  and  ether 
■Federal  officials? 

-f2)-  Section  3012  (h)  el  title  40y  United  States  Codc,- 
providing  compensation  el  $22y000  a  year  for  the  Secretary 
el  the  Army. 

■431  nnjo/M  sd  Eflp  IQ  TOiiffrl  fltntrq  Co  do 

(  *  *  J  rJvv7rTv7iT  \j  kJ  (  t )  j  U 1  11  tie  -L  v  y  C '  xi  1 IPU.  kj  I'cv  i  v,  is  U  U  y 
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fixing  the  annual  salaries  el  the  Under  Seeretary  and  each 
assistant  Seeretary  ef  the  Army  at  $20,000  a  year? 

-(4f  Seetien  50-31-  (d)  el  ride  40;  -United  Stales  Codc-,- 
providing  compensation  el  $-22,000  a  year  ler  the  Secretary 
el  tbe  Aavy-.- 

-fb)-  Seetien  5033  (c)  el  tide  40;  United  States  Code; 
providing  the  anneal  salary  el  $20,000  a  year  ler  the 
-Under  Secretary  el  tbe  Aavy. 

-iS)-  Seetien  3-04  el  Public  Law  87  651,  approved  Sep¬ 
tember  7y  4002-  -(TO  Stab  520-j  40  U.SrC.  5034,-  note)-; 
providing  eempensation  el  $244-000  a  year  ler  Assistant 
Secretaries  el  tbe  Aavy. 

-f7$  Section 


el  tide  40y  United  States  Code; 
providing  compensation  el  $22,000  a  year  ler  tbe  Seeretary 
el  tbe  Air  -Force. 

-f8$  Seetien  8043  (b)-  el  tide  40;  United  States  Cede; 
fixing  tbe  annual  salaries  el  tbe  Under  Seeretary  and  each 
Assistant  Seerctary  el  tbe  Adr  Force  at  $20,000  a  year? 

-(Of  Section  1-37  (c-f  el  tide  40;  United  States  Code; 
fixing  tbe  compensation  el  tbe  Ccncral  Counsel  el  tbe 
Department  el  Belensc  at  tbe  rate  prescribed  by  law  ler 
assistant  secretaries  el  executive  departments. 

(40)  -(A)  Fbe  last  sentence  el  section  22  a?  el  tbe 
tie  Energy  Act  el  4954T  as  amended  -(08  Stab  024- 


74  Stab  043-  42  U44U  2032$a)  f,- 


te  tbe  animal 


salaries  el  tbe  Chairman  and  members  el  sueh  Commission; 
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which  reads:  MAteh  member?  except  the  Chairman?  sbab 
recede  compensation  at  the  rate  el  $22-?9Q9  per  annuncy 
and  the  member  designated  as  Chairman  shah  receive  eom- 
pensatien  at  tbe  rate  el  $22,500  per  annnnnA 

-(E)-  4hat  part  el  tbe  brst  sentence  el  section  27-  a?  el 
tbe  At-omie  Energy  Act  el  1954  ^(98  EtaG  926 ;  42  ErSdA 
2037  (a)-)  7  relating  te  tbe  salary  el  tbe  Gliairman  el  tbe 
Military  Liaison  Committee  wbieb  reader  and  wbe  shah 
receive  compensation  at  tbe  rate  prescribed  ler  an  Assistant 
Secretary  el  Defense-. 

-(44)-  4bat  part  el  Reorganization  Plan  Eumbcrcd  4 
el  4948  h(72  8taG  4799  and  894-  75  8taG  939-  5  E-.E.-Qr 
43 3s- 45 j  note) — 

-(A-)-  In  section  2-fb)  ,■  relating  te  tbe  amiual  salary 
el  tbe  Director  el  tbe  Office  el  Emergency  Planning', 
wbieb  reads-?  --and  sbab  receive  compensation  at  tbe 
rate  new  er  hereafter  prescribed  by  law  ler  tbe  beads 
el  executive  departments1— 

-(E)-  In  seetien  2  (c)  7  relating  te  tbe  annual  salary 
el  tbe  Deputy  Director  el  snob  Officey  wbieb  reads- 
Ahah  rcecivc  compensation  at  tbe  rate  new  er  bcrc- 
altcr  prescribed  by  law  ler  tbe  under  secretaries  referred 
te  in  section  494  el  tbe  Eederal  Executive  Pay  Act  el 
4959  -(5  4E8A3  2293)A0  s«d 
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(G)-  4»  section  2  (4)  relating  to  the  annual  salaries 
of  three  Assistant  Directors  of  Stteh  Offiec,  which  reads-: 
—shall  rceeivc  compensation  at  the  rate  now  or  hereafter 
prescribed  hy  hew  for  assistant  secretaries  of 
departments, 

(1-2)  (A)  That  part  of  the  seeend  sentence  of 
202  (a)  of  the  ^National  Aeronauties  and  Space  Aet  of  1058 
-(72  Stab  4-20-j  42  U.S.C.  2472(a)  (7  relating  to  the  annual 
salary  of  the  Administrator  of  the  National  Aeronauties  a«d 
Space  Administration,  which  reads-:  —  and  shall  receive  com¬ 
pensation  at  the  rate  of  $22,500  per  annum-. 

(44)-  That  part  of  the  first  sentence  of  section  202(h)- 
of  sueh  Aet  (72  Stab  420  ;  42  U.S.C.  2472  (b)  (7  relating  to 
the  annual  salary  of  the  Deputy  Administrator  of  such  Ad- 
ministrationj  which  reads-:  —  shall  reeei¥c  compensation  at 
the  rate  of  $24,500  per  annunp-A 

(-13)  (A)  That  part  of  section  201(f)-  of  the 


Aeronauties  and  Space  Aet  of  1058  (72  Stab  428 ;  42 
■UtS;Cv  2471  (f)(,  relating  to  the  annual  salary  of  a  civilian 
executive  secretary  in  the  National  Aeronauties  and  Space 
Council,'  which  reads-:  -‘and  shall  receive  compensation  at 
the  rate  of  $20(100  a  ycarA 

(44f  That  part  of  section  204  of  sueh  Aet  (72  Stab 
4347  432i  42  44.S.C.  2174(a)  (1)-,  and  (dffy  relating  to 


48 


1  tire  annual  salary  el  tire  Chairman  el  tire  GIvihan-M-ilitary 


2 

3 

4 

5 

6 


-?  that  part 

and  shah  reeeive  compensation  -fin  tire 
in  subsection  -(d)-)  at  tire  rate  el  $20?000  per  annnm-- 
4a  tire  seeend  sentence  le  subsection  -fdr)-^  that  part 

7  which  reads-?  “fixed  hy  subsection  -(-a)-fl-)-”.- 

8  -ft  4)-f A)-  That  part  el  tire  seeend  sentence  el  scetion 

9  -2-fa)  el  tire  Aet  el  May  20?  1949  -ftih  Stat.  414;  fi  U.S.C.- 

10  15  lb-fa-)-)  as  amended?  relating  te  tire  rank  aad  salary  el 

11  tire  Counselor  aad  el  tire  Legal  Adviser  el  the  'Department 

12  el  State?  which  reads-?  -and  shall  receive  tire  same  salaiy  asA 

13  -fD)-  The  last  sentence  el  seetiea  2-fa)  el  the  Act  el  May 

14  20?  -1919  -ftifi  Sta4  -441- ;  h  IAStG.-  45-1-b-fa)-)-  as  amended? 

15  relating  te  the  rate  el  hasie  compensation  el  the  Deputy 

16  Under  Secretaries  el  State?  wkiek  reads-?  —Unless  otherwise 

17  provided  ler  hy  law?  the  rate  el  hasie  compensation  el  the 

18  Deputy  Under  Secretaries  el  State  shall  he  the  saare  as  that 

19  el  Assistant  Secretaries  el  State.”. 

20  -fGf  That  part  el  the  seeend  sentence  el  section  2  (b)- 

21  el  the  Act  el  May  20?  49-19,  as  amended  -f-72  Stat?  245-;- 

22  4  -U.S.C.  151h-fb) )  ?  relating  te  the  annual  salaiy  el  the 

23  Under  Secretary  el  State  ler  Pehtical  Affairs  er  ler  Dee- 

24  uomic  Affairs?  as  designated  hy  the  President,  which  reads-? 

25  -shall  receive  eempensatien  at  the  rate  el  $22-,OQO  a  year 

26  and”: 
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-(-40)  The  last  sentence  el  scetien  240  (a)  of  title  O87 
United  States  Cetkp  relating  te  the  annual  salary  el  the 
Administrator  el  Veterans’  Affairs,-  Acterans-  Adininistra  ■ 
tierp  which  reads :  Ute  shah  receive  a  salary  el  $24-, 000 
a  yearj  payable  monthly 

-(46)- (A)  The  last  sentence  el  seetien  204(a)  (2f  el 

% 

the  federal  Aviatien  Aet  el  4000  -(42  Stab  714  ;  40  IT-S.C: 
1324(a)  (2)  )7  relating  te  the  annual  salaries  el  the  Chair¬ 
man  and  members  el  the  Civil  Aeronautics  Hearth  which 
readsr  ‘‘Each  member  el  the  Heard  shall  receive  a  salary  at 
the  rate  el  $20; 000  per  annum,  except  that  the  member 
serving  as  Chairman  shall  receive  a  salary  at  the  rate  el 
$20^-500  per  annurn/- 

-(H)-  That  part  el  the  seeend  sentence  el  scetien  304(a)- 
el  such  Aet  -f72  Stab  44 4-,  40  U.S.C.-  4-3 11  (a) ) ,  relating 
te  the  annual  salary  el  the  Administrator  el  the  Eederal 
Aviatien  Agcncyj  which  reads  :■  and  who  shall  receive 

eempensatien  at  the  rate  el  $2 2 jOOO  per  annumA 

-(C)-  That  part  el  the  seeend  sentence  el  section  302  (a)- 
el  sueh  Aet  -f72  Stab  444-;  40  U.S.C.  131-2-  (a) ) ,  relating 
te  the  annual  salary  el  the  Deputy  Administrator  el  sueh 
Agency,  which  reads :  “shall  receive  eempensatien  at  the 
rate  el  $20j000  per  annunp  and”. 

-(17)  -fA)  The  last  sentence  el  seetien  22  el  the  Arms 
Control  and  Disarmament  Act  -(40  Stab  032;  22  U.S.C: 

14. E,  11049 - 1 
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2502)  ?  relating  to  the  annual  salary  el  the  Director  el  the 
United  States  Arms  Control  and  Disarmament  Agency, 
which  reads-:  M4e  shall  receive  compensation  at  the  rate 
el  $22?500  per  annum.-”? 

-(D)-  The  second  sentence  el  section  2d  el  saeh  Aet  -(75 
Statr  632 ;  22  UrS.Cr  2533 ) ?  relating  to  the  animal  salary  el 
the  Deputy  Director  of  sueh  Agency?  which  reads :  TSe 
shall  receive  compensation  at  the  rate  el  $21,500  per 
annum?”-? 


-(C)-  The  sceond  sentence  el  soetion  24  el  sneh  Aet 
-(75  Stat-  332 ;  22  U-.-S.Cr  2534)?  relating  to  the  annual 
salaries  el  the  lour  Assistant-  Directors  el  sneh  Agency,  which 
reads :  “They  shall  rceei-ve  compensation  at  the  rate  el 
$20,000  per  annum?”. 

(-1-8)  Section  3  el  the  Aet  el  March  2?  1955  -(33  Statr 
4O7  5  U.S.C.  294,  293?  295a-)-, ■  relating  te  the  annual  sal¬ 
aries  el  certain  officials  el  the  Department  el  dust  ice,-  which 
reads : 

-See.  3t  -(a)-  The  compensation  el  the  Deputy  Attorney 
General  shall  he  at  the  rate  of $2 1,000  per  annum? 

“  (b)  The  compensation  el  the  Solicitor  General  shall 
he  at  the  rate  el  $20,500  per  annum? 

“  (c)  The  compensation  el  each  Assistant  Attorney  Gen¬ 
eral?  ether  than  the  Administrative  Assistant  Attorney  Gen¬ 
eral?  shall  he  at  the  rate  el  $20,000  per  annnrnA? 

-(19)  (A)  The  last  sentence  el  section  102  (e-)-  el  Ee- 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 


51 


Matt  Numbered  7-  ef  -1-961  -(75  Statr  x345;  5 
U.S.C.  -l-33z— 15,-  nete-J-y  relating  to  tke  annual  salaries  ef  Ike 
Chairman  and  members  ef  Ike  Federal  Maritime  Commis  ■ 
siony  wkiek  reads-:  — Flic  Chairman  ef  tke  Coirattission  shall 
receive  a  salary  at  tke  rate  ef  $20,500  per  annum,  and  each 
ef  tke  other  Commissioners  shall  receive  a  salary  at  tke  rate 
ef  $20-, 000  per  annum.”. 

-(H)-  -That  part  ef  section  254-  ef  seek  reorganization 
plan  -(75  Statr  842-;  5  -45844  433z  1-5,  notc(-7  relating  to 
tke  annual  salaiy  ef  tke  Maritime  Administrator  in  tke 
Department  ef  Commerce,  which  reader  ‘-shall  receive  a 
salaiy  at  tke  rate  ef  $20y000  per  armuuy-.- 

-(20}-  Fhat  part  ef  tke  fourth  sentence  ef  section  4  (a)  ef 
Ike  Securities  Exchange  Act  ef  4934y  as  amended  -(74  Statr 
458  and  913 ;  45  U.S.C.  78d-(a-)-)-T  relating  to  tke  annual 
salaries  ef  tke  Chairman  and  Commissioners  ef  tke  Sccuri  - 
ties  and  Exchange  Commission,  which  reads-:  “shall  receive 
a  salary  at  tke  rate  ef  $20y055  a  yeary  except  that  tke  Gkai-r- 
man  shall  receive  additional  salaiy  at  tke  rate  ef  $505  a  year 

-(-24)  Section  8  ef  tke  Feed  -Additives  Amendment  ef 
4958  -(72  Statr  1789;  5  FhS-.Cr  2255;  note) ,-  fixing  tke  an¬ 
nual  salary  ef  tke  Commissioner  ef  Food  and  Drugs  at 
$25y555  per  annum: 

-(22)-  Flint  part  ef  tke  first  sentence  ef  seetien  3  ef  tke 
Area  -Redevelopment  Act  -(75  Statr  48-y  42  IJ.SrC.  2552)-,- 
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te  the  annual  salary  el  the  Aye  a  -Redevelopment 
Administrator  in  the  Department  el  Commerce,  which 
reads-7  “who  shall  receive  eompensation  at  a  rate  equal  to 

-(23-)-  Ehe  last  sentenee  el  section  203  (b)  (4)  el  the 
National  Security  Act  el  194-7-  -(73  Stat.-  520-;-  5  U.SrG.- 
47 le  (h)  (-1-) )  relating  te  the  annual  salary  el  the  Director 
el  Defense  Research  and  Engineering  in  the  Department  el 
Defense,  which  reads-;  -‘-The  compensation  ef  the  Director 
is  that  prescribed  by  law  for  the  Secretaries  ef  the  military 


-(24-)  In  section  303  (a)  ef  title  33y  United  States 


-(A)  Ehat  part  ef  the  second  sentence,  relating  te 
the  annual  salary  ef  the  Eederal  Highway  Administrator 
in  the  Department  ef  Gommcrcc,  which  leads-;  Ahah 
rceeivc  basie  compensation  at  the  rate  prescribed  by  law 
for  Assistant  Secretaries  ef  csceutivc  departments  and’-; 
and 


-(D)-  Ehe  last  sentence,  relating  te  the  annual  salary 
ef  the  Deputy  Eederal  Highway  Administrator  in  such 
department,  which  reads-;  APhe  Deputy  Eederal  High 
way  Administrator  shall  receive  basic  compensation  at 
a  rate  $1-000  less  than  the  rate  provided  for  the  Eed¬ 
eral  Highway  Administrator.— 

-(2-5)-  Ebe  last  proviso  in  the  paragraph  under  the 
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heading  -^mmto-b-ation  AifB  N aturamzatiox  Service” 
and  under  the  subheading  “balabieb  aab  eapicnhes”  in  the 
Department  of  Tastiee  Appropriation  Act,  -1959  -(72  Stat.- 
25 1-?  5  US.C?  -2 206 1  netc) ,  relating  te  the  annual  salary  el 
the  Commissioner  of  the  Immigration  and  Naturalization 
Service?  which  reads-?  -Provided  further,  That?  hereafter, 
the  compensation  ef  the  Commissioner  ef  the  Immigration 
and  Naturalisation  Service  shah  he  $20?000  per  annnnnh 

-(26)  The  second  paragraph  of  section  5  of  title  35? 
United  States  Code,  relating  to  the  animal  salary  of  the 
Commissioner  of  Patents  which  reads-?  --The  animal  rate 
of  compensation  of  the  Commissioner  shah  he  $20,000.”. 

-(27-)-  That  part  of  section  T(a)  of  the  Peace  Corps  Act 


(75  Statr  612;  22-  U.S?C.  2503  -(a)-)-?  relating  to  the 


Peace  Corps?  which  reads-?  ~  whose  compensation  shah  he 


per  annum,”  and  whose  compensation  shah  he  fixed  hy 
the  President  at  a  rate  not  in  excess  of  $1-9,500  per  annum-”.- 


(28)  (A)  Section  308  of  title  39?  United  States  Code? 


$19?000.- 


title  39?  United  States  Code?  which  reads  as  follows-? 

•‘■308.  Chief  Postal  Inspector.-”-? 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 


54 


-(29)-  That  part  el  foe  fort  sentence  el  section  4  el  foe 
International  Travel  Act  el  1961-  -(-7-5  Start  4-30-j  22-  U.S.C.- 
2121) ,  relating  te  foe  annual  salary  el  foe  Director  el  foe 
United  States  Travel  Service  in  foe  Department  el  Gem- 
mercej  which  reads-;  fovhe  shall  he  compensated  at  foe  rate 
el  $49t000  per  annienyh 

-(■30)-  Section  14-fb-)-  el  foe  Uederal  Employees  -Health 
Benefits  Act  el  4950  -(43  Start  44 9-  5  U.S.G.-  39U3^hHr 
which  fixes  foe  compensation  el  foe  Executive  Director  el 
foe  United  States  Givd  Service  Gemmissien  at  $19;000  per 

T~>  iin  ~m 

-(31)  That  part  el  foe  fost  sentence  el  section  407-(-e)- 
el  foe  ■Kcncgotiatien  Aet  el  4951-7  as  amended  -(73  Start 
211-j  50  U.S-.Ct  Appr  -l-24-7--(e-)-) ,  relating  te  foe  annual 
salary  el  foe  General  Geunsel  el  foe  Eenegotiation  Ueard7 

nr|-|  i  vac  /~1  n  •  5  ^  ort/l  oil  nil  VT/~v  O  ATY1  ^  ooti  on  n  t  th  r\  vaIa 

V V  lilvll  X  h  It  vi  u  •  y  ctxTtlt  fell  cl  ll  1  vviv/1  V  U  v/111  Jlv/llucl  vlvlll  itL  1)11  V  I  it  lU 

/  Q  O  \  /  A  \  Tji  o  1  ~nn yt  f  th  a  -flii y/l  omi  Ion  oo  in  qaaIi  av> 

( O  —  I  1  H  I  JL  1 1  cl  t  T7tTl  U  vi  lllv  tltxxXt  feVJll  lOllLVJ  III  oUl  11*111 

204-(a-)-  el  the  National  Gapital  Transportation  Aet  el  4960 
-(74  Start  5587  40  U.S.G.-  66-4-(a-)-) ,  relating  te  foe  annual 
salary  el  foe  Administrator  el  foe  National  Gapital  Transpor  ■ 
tation  Agency,  which  reads-r  ~  and  who  shall  receive  com¬ 
pensation  at  a  rate  efjnal  te  the  ma-ximum  rate  for  grade  48 

a|  (lie  on  OVfi  1  fsoli  Oflnlp  nj-  ill  o  (^le  A  pi  1  O.IO 

vTT  THU  vJi  vllvl  ell  ULllUUUlv  v/X  tliv  U lilo blHvil tl vlt  llvt  VI  T fJ  1 1/  y 

as  amendedj  plus  $500  per  annum”. 

-(E)-  That  part  el  foe  first  sentence  el  seetien  204  (b(- 
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of  sueh  Act  -{74  Stat?  538-j  40  ILS.C.  661-(b) ) ,  relating  to 
the  annual  salary  of  the  Deputy  Administrator  ef  seek 
Agency,  which  reads :  and  wire  shall  receive  compensa¬ 

tion  at  a  rate  equal  to  the  maximum  rate  for  grade  48  of  the 
Oeneral  Schedule  of  the  Classification  Amt  of  10497  as 


-(33-)-  The  last  sentence  of  section  621-(<1)  -(-1)  of  the 
foreign  Assistance  Amt  of  4004  -{-75  Stat?  447 ;  28  4s?S.C. 
2384  (d)  (1) ) ,  as  amended,  fixing  tire  compensation  of  eer- 

tftm  officio.ltb  i li  tlic  Dcpiii  t/iTioxit  of  Sto.tCy  which  reads-?  ^TFhe 
vaJ_  A  eeudurioo  oli  oil  vt/a  r* 

r cti ^  1  IgTl  y  Diicllx  rtl‘11  V  U  v  Ulll 

at  the  rate  of  $2-0,000  annually  i  the  Deputy  4m 
spector  General,  Eoreign  Assist  anee7  shall  receive  compensa¬ 
tion  at  the  rate  of  $237000  annually;  and  each  Assistant  4m 

tien  at  the  rate  of  $40-, -000  annuallyAh 

-{34)-  That  part  of  section  202  of  the  Act  of  Only  4y 
4000  -(74  Stat?  305q  5  E?S?€?  023g)-7  relating  to  the 
salary  of  the  Administrative  Assistant  Secretary  of 
Education  and  Welfare-;  which  reads-?  and  whose  annual 
rate  of  hasie  compensation  shall  he  $40,000”? 

-(35)-  That  part  of  the  Eubhe  Works  Appropriation  Aep- 
40037  under  the  heading  ^DE3AVRTMETsTT  OE  T44E  4E- 
TED40D”  and  under  the  caption  “Bttreatj  of  Declama¬ 
tion”  and  the  subheading  ‘ ‘  adm-iniot-e ative  pbovisions-- 
-{70  Stat?  1223 ;  43  IT.S.G?  373a-4-(7  relating  to  the  annual 
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salary  ef  the  present  incumbent  el  tbe  position  ol  Gommls- 
sloner  ol  the  Dnrean  ol  Reclamation  wbieb  reads- 

“Alter  September  S07  46627  tbe  position  ol  Gommls- 
sioner  ol  Reclamation  shall  bave  tbe  annaal  rate  ol  compen¬ 
sation  as  prowled  lor  positions  listed-  in  section  2205  (a)- 
ol  title  5y  United  States  Gode7  so  long  as  held  by  tbe 


-fbOf  That  part  ol  tbe  Pabbe 
Aety  4962,  nnder  tbe  beading  “DEPARTMENT  OP  THE 
146TEE10R-  and  nnder  tbe  caption  ^ddo^EV-iBL-E  Pew®® 
A-B-iM-i-EE&TB-A-Tre-^  and  tbe  subheading  ^onbtbucti-o^ 
-f75  Stab  7-28-  46  E-.StG.-  862a—l-)-7  relating  to  tbe  annual 
salary  ol  tbe  present  meambent  ol  tbe  position  ol 
tratep  Donnevide  Power  Administration  wbieb 
“Alter  October  47  49647  tbe  position  ol 
Ponnevide  Power  Administration  sbab  bave  tbe  same 
rate  ol  eom-pensation  as  tbat  provided  lor  positions  bsted  in 
section  2205  (b)  ol  title  57  United  States  Gede7  so  long  as 
bold  by  tbe  present  meambentd-.- 

-(67-)-  Section  205  ol  tbe  Pabbe  W-erks  Appropriation 
Aep  495S  -f74  Stab  426-  5  EtStGt  486-4  note7  2206  note^ 
as  amended-,-  relating  to  tbe  salary  ol  tbe 
ol  tbe  position  ol  Administrator  ol  tbe 
Administration  in  tbe  Department  ol  tbe  Interior  and  to 
tbe  salary  ol  tbe  Administrative  Assistant  Secretary  ol  saeb 
fey  wbieb  reads- 
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^See?  205?  After 


34y  1957,  the  salary  ef  tire 


ef  the  Southwestern  Power  A  dm  in  istr  a  ti  on 
shall  he  the  same  as  the  salary  ef  the  Administrator  ef  the 
Bonneville  Fewer  Administratieny  se  leng  as  held  hy  the 
present  incumbent  ;  and  the  salary  ef  the  Administrative  As¬ 
sistant  Secretary  ef  the  Denartmcnt  shall  he  the  same  as  the 


flm 

T7l  11  lv" 


ef  the  Interior.-’? 


-(08)-  The  proviso  in  the  first  paragraph  under  the  head¬ 
ing  “-Federal  Be-reaf  oe  IyvESTiri-ATiox”  and  under 
the  subheading  ‘'salaries  and  expenses-  in  the  Depart¬ 
ment  ef  Justice  Apprepriatien  Aety  4964  -(77-  Stat?  782-; 
Public  -Law  88  2-45)-y  relating  te  the  annual  salary  ef  the 
present  ineumhent  ef  the  position  ef  Director  ef  the 


m  ef 


deny  which  reads-;  Provided,  That  the 


compensation  ef  the  Dirceter  ef  the  Bureau  shall  he  $22,000 

nov  o  i~> Tvm~n  C< /A  Iati  ry  n ci  fli  A  TlAQlfl  All  i  o  lv  a]  /I  1  >tt  tl)  a  •nvAQO'n  f  l  y> 

I  /  v  i  ami Hill  o U  1  vlll^^  tlij  111 v  Jy  v7 ol tluli  To  11L  111  TLJ  tllv  |J1  1  ijV  11 1  111 

cumbent-  and  previsions  te  the  same  effect  eentained  in 
other  apprepriatien  Acts  enacted  prier  te  the  effective  date 
-ef  this  section  relating  te  the  annual  salary  ef  the  present- 
incumbent  ef  the  position  ef  Director  ef  the  Federal  Bureau 
ef  Investigation? 

(39)  That  part  ef  seetien  7804(b)- (-2-)-  ef  the  Internal 
Revenue  Code  ef  4954-y  as  amendedy  relating  te  the  annual 
salary  ef  the  Assistant  General  Counsel  ef  the  Treasury  De¬ 
partment  who  shall  he  the  Chief  Counsel  for  the 
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■Revenue  Service-,-  which  readsc  “and  shah  receive  basic  cem- 
pcnsatien  at  the  annual  rate  ef  $19,000-.- 

(40)  (Af  Sections  30187  50 44^  and  8048  ef  title  40y 


United  States  Cede7  relating  to  the 
general  connsefs  ef  the  mil 

-(Ef  The  respective  tables  ef 
5 03 7  and  803  ef  title  -IO7 
by  striking  eat 


h  Ar>  rv|  tliA 

blUli  UI  til  u 

ef  chapters  -303, 
^  are  amended 


“3018:  Componofttieft  ©i  General  Counsel.”  ;■ 
“5011.  Compensation  et  General  Counsel.” ;  an4 
“801-8.-  Componofttion  ei  General  Counsel.”. 


-(44-)-  The  previse  eentained  in  the  first  sentence  ef  see- 
tien  5  (d-)-  ef  the  -Earm  Credit  Aet  ef  -1953, •  as  amended  -(-45 
Stab  403-  42  U.S.C.  030  (d)-)7  relating  te  the  anneal 
salaries  fer  net  more  than  three  positions  ef  deputy  governor 
in  the  Earm  Credit  Administration,  which  reads-!  A  Pro¬ 
vided,  That  the  salary  ef  net  mere  than  three  positions  ef 
deputy  governor  each  shall  he  lived  by  the  Heard  at  a  rate 
net  exceeding  the  maximum  scheduled  rate  ef  the  General 
Schedule  ef  the  Glassification  Aet  ef  1949,-  as  amended”.- 
-fl-2)-(-A)-  That  part  ef  section  2-(af  ef  ^Reorganization 
Elan  Numb  ere  d  2  ef  1902  -(40  Stab  4253 ;  5  U.S.G.  43  3 z  • 
457  note)-,-  relating  te  the  compensation  ef  the  Director  ef  the 
Office  ef  Science  and  -Technology,  which  reads-!  -and  shall 
receive  compensation  at  the  rate  ef  $22,500  per  annimb.- 
-(E)-  That  part  ef  section  2  (b)  ef  such  reorganization 
plan  -(40  Stab  4253 ;  5  U.S.C.  133z  15,  note-)-,-  relating  te  the 
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compensation  el  the  Deputy  Director  el  tke  Office  el  Science 
and  T-echnoiogyy  which  reads-:  -and  receive  compensation 
at  tke  rate  el  $20,500  per  annum-’. 

-(Of  ffihat  part  el  section  22-(af  el  suck  reorganisation 
plan  -(70  Statr  -1255 ;  5  U.S.C.  133z-45,  netefy  relating  te  Ore 
eempensation  el  Ore  Director  el  Ore  National  Science  Eeun- 
dation,  which  reads-:  -Oliall  receive  compensation  at  Ore  rate 
el  $24-, 000  per  annum  and’1: 

f43f  ffikat  part  el  section  6 24-fa)  el  Ore  -Eercign  As¬ 
sistance  Act  el  4004  f75  Statr  447-  00  UAkU-  0384  (a)-)  ? 
relating  te  tire  compensation  el  twelve  officers  m  tke  agency 
primarily  respensffile  ler  administering  part  4  el  seek  Aety 
wkiek  reads-:  ^el  wkem — 

“  (1)  one  shall  have  the  rank  el  an  -Under  Secretary 
and  shall  he  compensated  at  a  rate  net  te  exceed  the  rate 
authorized  fey  law  ler  any  Under  Secretary  el  an  Execu¬ 
tive 

--■(Of  one  shall  have  the  rank  el  Deputy  Under 

r\ 1  n  v-tx  o  v> / i  oho  j  1  > r\  eo  f  r>ri  o  4  o  yo  f r\  T~>,zrf  (a 

KJ  v.  Or v  t  ill  y  tlllU.  ullilli  T7U  vUllllJL  Ilocl  l  v.  II  cTu  tt  J.  cl  lU  HUtJ  tU 

exceed  the  rate  authorized  ky  law  ler  any  Deputy  Under 
el  an  Executive  -Department-  and 
“f3f  ten  shall  have  the  rank  el  Assistant  Secre¬ 
taries  and  shall  he  eoinncnsated  at  a  rate  net  te  exceed 


f  A  VO  f  A 

1 4117  rtttjv 

el  an 


ky  law  ler  any 
Bepartmenty”-.- 


Secretary 
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(44)  That  fart  of  the  first  sentence  el  seetien  104  (b) 
el  the  Immigratien  and  jfatienality  Aet  -(36  Stat?  171;  8 
U.S-.kk  -1-101  (b) ) ,  relating  te  the  rank  and  compensation  el 
the  Administrater,  -Bureau  el  Security  and  Goesular  Al¬ 
lah's,  which  reads :  —and  eempcnsatienA 

Sec.  306t  (a.)-  (1)  Seetien  308  el  title  387  United  States 

Q Cl fl  o  in  r>  tyi  o  l*  i\  a /]  t  A  yAO/l  o  n  f  a1  1  r>TlTQ  * 

V_y  U LI j  lo  ell J.-iiJ'Xi lie  11  tU  1 1  till  tTO  1 0 1 1 U  YV  o  • 

“§  508.  Salaries. 

-Subject  te  subsection  -(d)-  el  seetien  803  el  the  federal 
Esecutbre  Sahnw  Aet  el  40647  the 
fe  the  annual  salaries  el  hunted  States 
United  States  atterneys7  and  attorneys 


c<oof  i  All  inf  fli  i  o  t  1 1 1  c  Q  4  yo  4oa  a! 

ol'v HU11  t/\7T7  tjx  I'll J  o  14  LIU  U  t  TcttTCo  U1 


net  in  eseess 


el  the 


tlir^  1 1 1  0*1 1 net  vn  Ia  a!  0*1*0  <1 1 a  1  Q  fli o  rievi  Aye  1 

vTX  til  v  111  w  1 1  vOl  1  tl  tl_  U 1  II 1  ( lT(U  _L  O  VI  tllv  vJ  Ull  vl  cli 

Glassification  Aet  el  494th  as  amended.-”. 

-(3)-  Subject  te  seetiens  303(d)  and  304  -(a}-  and  -(e)- 
el  this  Aeb  each  incumbent  United  States  attorney  and  as¬ 
sistant  United  States  attorney  shall  he  yard  cempcnsation  at 
a  rate  equal  te  that  el  attorneys  el  comparable  respensibility 
and  profcsional  qualifications,  as  determined  by  the  Attorney 
General,  whose  compensation  is  prescribed  in  the  General 
Schedule  el  the  Glassification  Aet  el  49497  as  amended; 

-(h)-  Section  444  el  the  -Foreign  Service  Aet  el  19167 
as  amended  -(70  Stab  704q  33  U-.S.-Gt  860)-;  relating  te 
the  per  annum  salaries  el  chiels  el  mission^  is  amended  by 
striking  eut  the  sccend  sentenec  el  that  seetien  and  inserting 
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is  lies  thereof  the  following :  ££4he  per  annum  salaries  of 
chiefs  of  mission  -within  eaeh  elass  shall  he  at  the  rate  pro¬ 
vided  by  law  fer  the  levels  of  the  Eederal  Executive  Salary 
Schedule  as  follows-?  elass  47  the  rate  for  level  He  elass  2j 
the  rate  for  level  EHy  elass  §7  the  rate  fer  level  4Ay  and 

/~«1  onn  A _ t|^  a  vnf  a  |av  ]e^To1 

vliluo  _L  j  tllv  X  tttU  lUl  lv  V  L"1  V  •  * 

-(e)-  4hat  part  of  section  -204  (f)-  of  the  Aatiesal  -Aero  ■ 
nautics  and  Space  Aet  of  -1-958  -(72  Statr  428-j  42  44StGt 
2 174-(f-) )-  fixing  a  limit  of  $49t900  os  the  compensation  of 
seves  persons  is  the  hfatiosal  Aeronautics  and  Spaee  Ooun- 
eilj  is  amended  by  striking  out  “compensated  at  the  rate  of 
sot  more  than  $49y990  a  year—  and  inserting  is  lies  thereof 
“compensated  at  sot  to  exceed  the  highest  rate  of  grade  48 
of  the  General  Schedule  of  the  Glassification  Act  of  4-94-9-,  as 


-(d)-  Glause  -(A)-  of  soetion  203  (b)-  (2)  of  -the 

and  Space  Act  of  4958  -(72  Statr  4297  42 
■TJ-.S.Qr  2173  (b)-(2)-)-  as  aincndcdT  is  amended  to  read  as 
follows-?  “-(A)  to  the  extent  the  Administrator  deems  such 
action  necessary  to  the  discharge  of  his  responsibilities,  he 
sray  appoint  sot  more  than  four  hundred  and  twenty-five  of 
the  scientific,  engineering,  and  administrative  personnel  of 
the  Administration  without  regard  to  sueh  laws7  and  may  fix 
the  compensation  of  sueh  personnel  sot  is  excess  of  the  high¬ 
est  rate  of  grade  48  of  the  General  Schedule  of  the  Glassifi- 
eaties  Aet  of  -19497  as  asaended,-  asdA 
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-(e)-  Section  6-fff  of  the  Ad  of  September  24j  4999 
-(43-  Stab  406-  6  -U-rS^b  2346-(f)-)-7  relating  to  tbe  maxb 
mtm  compensation  payable  to  employees  of  the  Advisory 
Commission  on  Intergovernmental  Itolations7  is  amended  by 
striking  ont  %fe  a  rate  in  exeess  of  $20^00  per  annum1’  and 
by  inserting  in  lien  thereof  mt  a  rate  in  excess  of  tbe  rate 
provided  by  law  for  level  ¥4  of  tbe  Eederal  Exccntivo 

-(f)-  4be  Atomic  Energy  Aet  of  1-954, ■  as  amended,-  is 
farther  amended  as  follows-? 

-(4)-  In  the  last  sentence  of  section  24  ar  -(63  Stab 
9257  44  Stab  612;  42  TJ.S.C.-  203-bfa)^-,  relating  to  the 
ammal  salary  of  the  General  Manager  of  saeh  Commis- 
sionj  (A)  by  inserting  “and1-  immediately  before  Ajhfth 
be  removable  by  the  Commission11  and  -(Mf  hy  strik¬ 
ing  ont  that  part  whieh  reads-?  and  shall  receive 
compensation  at  a  rate  determined  by  the  Commission 
bnt  not  in  excess  of  $2-2,000  per  annum11-; 

-(2)-  In  the  last  senteneo  of  section  ^4  1) •  1 7 11  S tut « 
€4£;  42  -U-  St Qt  2084(b) )-  relating  to  tbe  annaal  salary 

(1^  a  d on QV'ol  IM orto  cr at*  nf  on Oattiith opi  ati- 

v/X  tllv  jL.y  L  U  It  l  V  LllLl  clJ.  iiXclllclii  vl  vl  o  Libil  Vy  UlllllllouiUliy 

■(A)  by  Inserting  “and’1  hnmediately  before  Ajhah  be 
removable  by  the  General  Manager11  and  -(&)-  by  strik¬ 
ing  ont  that  part  which  reads-?  and  shall  receive 
compensation  at  a  rate  determined  by  the  General  Man¬ 
age^  bnt  not  in  exeess  of  $207500  per  annum”  ;- 
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-(3)-  4ft  the  last  sentence  el  section  24  ftr  -(74  Gtab 
612;  42  bbS-Gr  2631  (o) )-7  relating  to  t4ft  annual  sal¬ 
aries  el  t4ft  Assistant  General  Managers  -(er  tbeir 
equivalents)-  of  sneb  Commission  (A)  by  inserting 
Ane6-  immediately  before  Abab  4ft  removable  by  tbe 
General  Manager^  and  -(41)-  by  striking  ent  tbat  part 
wbieb  reads:  and  sbab  reeeiv-ft  oomponsatioft  at  a  rate 
determined  by  tbe  General  Manage^  bnt  not  in  excess 
of  $267666  per  annum’-’-; 

/  j.  \  T to  4] ^  empty? >  <1  0011 4^414*0  ( \  1  ^'O/drATi  O  o  o _  -  /  Q 

1  1  I  _i  ll  i  llU  ov.  V-'Ulltt  oUllt'l  111  v  v7T  oi  l' MUll  •-*  t/  cF7  l  vJO 

8tatr  625-  74  8ta,t-  642-;  42  444463  2635  (a) ) ,  relating 
to  tbe  armnal  salaries  ©f  directors  of  program:  d Anions 
of  sneb  Commission,  by  striking  eat  tbat  part  wbieb 
reads-  And  sbab  receive  compensation  at  a  rate  deter¬ 
mined  by  tbe  Commission  bnt  net  in  exeess  of  8H6666 
per  annum—; 

-(§)-  4n  section  25  A  -(68  8tatr  325q  74  Stab  612  ;■ 
42  4t.8-.-G.-  20-35  (b) )  7  relating  to  tbe  annual  salary  of 
tbe  General  Counsel  of  sneb  Commission  by  striking  out 
tbat  part  wbieb  reads :  And  sbab  receive  compensation 
at  a  rate  determined  by  tbe  Commission  bnt  not  in  e^e- 
eess  of  $49t506  per  annum-A 

-(6)-  4n  tbe  brst  sentence  of  section  25  ©v  -(68  Stab 
625-  74  Stab  642-f  42  GAdb  2035-(c))T  relating  to  t A 
annual  salary  of  tbe  Director  of  tbe  Inspection  Division 
in  such  Commission  by  striking  out  tbat  part  wbieb 
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reads:  -and:  shad  reeeive  compensation  at  a  fate  deter 
mined  by  tde  Commission^  dot  not  in  excess  of 
per  annum-  -; 


-(-7)-  In  tde  last 
642-  42  U-.&Ct  2636 
ri-es  of  certain  executive 


It, 


dad  be 


of  section  2d  dr  -(74-  Stat? 
relating  to  tde  annual  sala- 
posdions  in  sued 
and—  immediately  before 
by  tde  General  Manager-  and 


by  striding  out  tdat  part  wbied  reads-  ~  and  shad 

y*{\pr\ i yn  r*  Ayn m o n oofi  ati  fti  r>  t*o  Ca  /I  r* I ( > inn l n  r* rl  lnT  lit c\ 

14.1a  1  V  C  Uri  1  J.I  a  llottl/luli  cl  l  tt  I  cl  tv  tt  v_  tv  1  llilllvJ  41  U  V  tllvi  C 11 

eral  Manager^  but  not  in  excess  of  $49y666  per  annum— 
and 

-(S-)-  In  tde  second  sentence  of  seetion  22  -(62  Stud 
926-  42  1 62.6.  2632-)-;  relating  to  tde  compensation  of 
tde  active  member  of  tde  Armed  d orces  serving  as 
director  of  tde  Id  vis  ion  of  Military  Application  in  sued 


ussiony  by  striking  out  tdat  part  which  reads  -and 
tde  compensation  prescribed  in  seetion  2i6  and  inserting 
in  den  thereof,  -and  tde  compensation  for  directors  of 
other  program  divisions”. 

-(gf  Section  2  of  tde  Aet  of  July  367  49467  as  amended 
-(66  Stad  -742-;  76  Statr  746;  22  HAMA  287n-)-,  relating  to 
tde  compensation  of  tde  -United  States  representatives  and 
at  sessions  of  tde  General  Conference  of  tde  United 
Gdicationaly  Seientidc7  and  Cultural  Organization^- 
is  amended  by  striding  out  --Sued  representatives  and  alter- 
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at  such 


nates  shall  eaeh  he  entitled  te 
rates?  net  te  exceed  $457000  per  annum,  as  the 
may  determine/’  and  inserting  in  lien  thereof  -Such  repre¬ 
sentatives  and  alternates  shall  eaeh  he  entitled  te 


r>  4  oil  rt  1  >  VO  te cj 
ttU  o  11611  X  ll  I  v  ij 

Service  Act  ef  4046?  as 


hy  section  44fi  ef  the 

I _  no  iliA  nn f 

ty  ctk5  XXX v  X  X  X  dXXI v  XI L 


mtty 


-(h)-  Section  ft  ef  the  Act  ef  July  -A  4047-  -(64  Stat.-  245-j 
ftft  44.S.O.  ftSOa-f?  relating  te  the  compensation  ef  the  Ignited 
States  representatives  and  alternates  at  sessions  ef  the  gen¬ 
eral  council  and  at  sessions  ef  the  executive  committee  ef  the 
International  Eefugee  Organization?  is  amended  hy  striking 
out  “Such  representative  or  representatives  shall  eaeh  he 
entitled  te  receive  compensation  at  a  rate  net  te  cxeccd 
S-l-2?006  per  annum?  and  any  such  alternate  shall  he  en¬ 
titled  te  receive  compensation  at  a  rate  net  te  exceed  $40?- 
006  per  annum/’  and  inserting  in  lieu  thereof  -Such  repre¬ 
sentative  or  representatives7  and  any  such  alternate,  shall 
he  entitled  te  receive  compensation  at  one  ef  the  rates  pro¬ 
vided  hy  section  44ft  ef  the  Foreign  Service  Act  ef  4946,- 
as  amended// 

-(if  Fhe  third  sentence  ef  seetien  ft  ef  the  Aet  ef  May  HO? 
4050  -(73  Stah  63-?  50  TJ.S.G-.-  40ft?  notof,  is  amended  te  read 
as  follower  -‘-Except  as  provided  in  suhsection  fdf  ef  section 
303  ef  die  Federal  Executive  Salary  Act  ef  4964,  no 
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officer  or  employee  of  the  National  Security  Agency  M  be 
paid  busie  compensation  at  a  cate  m  excess  ef  the  highest  Fate 
of  basic  compensation  contained  in  saeh  General  Bchcdolc.A 
-fj)-(l-)-  Sections  2  and  O  of  the  Aet  of  duly  25?  1958 
-fed  Statr  444r?  DtCt  Code,-  secsr  1  204a  and  1  201-bf?  re¬ 
lating  to  the  compensation  of  the  Commissioners  of  the  Dis- 
triet  of  Columbia?  are  amended  to  read  as  follows-; 

^•SeCt  A  Except  as  otherwise  provided  by  this  section 
and  section  d  of  tbis  Act — 

the  compensation  of  the  Commissioners  of  the 
District  of  Colombia  shall  be  at  the  rate  of  $26,500 
each  per  annom ;  and 

--(•2)  the  Commissioner  detailed  from  the  Corps 
of  Engineers  of  the  United  States  Army  shah  receive  an 
annnal  compensation  which?  when  added  to  any  com¬ 
pensation  be  receives  as  an  officer  of  the  United  States 
Army?  will  equal  the  compensation  authorized  by  para¬ 
graph  -(4-)-  of  this  scctiom 

-Sec.-  d  Notwithstanding  any  other  provision  of  law — 
“  (1)-  the  compensation  of  the  President  of  the 
Board  of  Commissioners  of  the  District,  of  Colombia  shall 
be  at  the  rate  of  $2-7,000  per  annom ;  and 

-(2)  if  the  Commissioner  detailed  from  the  Corps 
of  Engineers  of  the  United  States  Army  is  chosen  Presi¬ 
dent  of  the  Board  of  Commissioners?  he  shall  receive? 
os  President  of  the  Board?  an  annual  compensation 


67 


1  whielg  added  te  any  compensation  be  receives  as 

2  aft  officer  el  tbe  Priited  States  ArmyT  wbl  e<ptal  tbe 

3  compensation  authorised  by  paragraph  -fkf  el  tbis 

4  section—? 

5  -{2}-  Section  14-762-{d)-  el  tbe  -Pistriet  el  Columbia 

6  Code  -fT-7  Stab  484g  Pubhe  Paw  88  241) ,  relating  te  tbe 

7  rates  el  annual  salary  el  tbe  chief  judge  and  tbe  associate 

8  judges  el  tbe  Pistriet  el  Columbia  Court  el  Appeals^  is 

9  amended — 

10  -(A)  by  striking  out  “$19,000”  aad  inserting  iu  lieu 

11  tbereel  ^OyOOO^j  aud 

12  -(Pf  by  striking  out  -“$48-, 500”  aud  iesertiug  iu  lieu 

13  tbereel  -‘$25^00”-.- 

14  -f3f  Seetieu  44-002-fd-)-  el  tbe  Pistriet  el  Columbia 

15  Cede  -fW  Stab  487y  -Public  Paw  88-241-)-  relating  te  tbe 

16  rates  el  annual  salary  el  tbe  chief  -judge  aud  tbe  associate 

17  judges  el  tbe  Pistriet  el  Columbia  Court  el  Ccncral  Sessions,- 

18  is  amended — 

19  -(Af  by  striking  out  -$187000-”  aud  Inserting  iu 

20  bee  tbereel  “$25,000”;  aud 

21  -(Pf  by  striking  out  ^ATybOtffi  aud  inserting  in 

22  beu  tbereel  ^$2475O0A 

23  -f4)-  ffibe  hrst  sentence  el  tbe  second  paragraph  el  section 

24  2  el  tbe  Pistriet  el  Columbia  Pevenue  Act  el  dOffiTj  as 

25  amended  ~(4bC.  Cede^  seer  47  2102)-  relating  te  tbe  corn¬ 
el  tbe  person  appointed  te  tbe  Pistriet  el  Columbia 


26 
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8 


Tas  Coart?  is  amended  hy  striking  ent  hm-7-50311  and  insert  ■ 
ing  in  lien  thereof  “$21,500”- 

-{#)-  That  part  ef  the  salary  sehednle  in  seetion  -4  of  the 
District  of  Colnmhia  Teachers’  Salary  Act  of  1955,  as 
amended  -(-73  Stak  4229-?  ©Ah  Code,  seer  31-1501-)-  relat¬ 
ing  to  the  compensation  of  the  Superintendent-  of  Schools? 
and  Deputy  Superintendent  of  Schools?  of  the  District  of 
p  which  reads-: 


“Class  1:  Superintendent  of 

$19,  000 

Class  2:  Deputy  Superlnten- 
dent - - 

16, 500 

.  j 

9  is  amended  to  read  as  follows : 


^P“Class  1:  Superintendent  of 

$26, 000 

22,000 

1 

Class  2:  Deputy  Supcrinten- 
dent  ...  _  ..  _ 

......  .J 

10  -(6)-  That  part  of  the  salary  schedule  in  section  404  of 


11  the  District  of  Colnmhia  3-oliec  and  Diremen-s  Salary  Aet 

12  of  -19-58  -f72  Statr  480}7  as  amended  -(see?  4-  8-23,  et  soq- 

13  D.C.  ©ode?  1961  edition) ,  relating  to  the  compensation  of 

14  the  Dire  Chief  and  Chief  of  Police,  which  reads : 


Class  10 . 

Fire  Chief. 
Chief  of  Police. 


17,000  17,400  17,800  18,200 


18,600 


19,000 


15  is  amended  to  read  as  follows : 


Class  10 _ 

Fire  Chief. 
Chief  of  Police. 


rt 


21,000 


21,600 


22,000 


22,500 


23,000 


23,500 


16  (k)  (4)  The  eatelilinc  of  section  -3012  of  title  40?  United 


17  States  Code?  is  amended  hy  striking  out  compensation11: 
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/ 


dhe  table  ©I  contents  ©1  chapter  303  ef  sad*  title  40 


is  amended  by 


nui 

\7ttt7 


Secretary  ©4  Ore  Army  ;  powers  arrd  duties-; 
pensation.” 


TTjj  vV/TxT 


and  inserting  in  lien  thereof 

^048.-  Secret  ary  ©4  Ore  Army :  powers  arrd  duties  ;■  delegation  by.-; 

-f 3}-  dke  catch-line  ©f  section  5034-  ©f  sn©h  title  40  is 

-f4)-  dkc  table  ©f  eontents  ©f  chapter  505  ©f  stteh  title 
40  is  amended  Ire  striking  ©at 

-5031-.-  Secretary  ©4  Ore  Xavy :  resperrsrbrlrOesy  eomperrsation;- 

and  inserting  in  ben  tbereef 

■‘5081:  Secretary  ©4  Ore  Xa-vy :  rcs-poir si bi  1  i tics.-; 

-f5f  dbe  eateldine  ef  seetien  5033  ©f  sneb  title  40 
is  amended  by  striking  ©at  compensation". 

-(6)-  dbe  table  af  eon-tents  ©f  chapter  505  ef  saeh  title 
40  is  amended  by  striking  ©at 


-503&7  Under  Secretary-  ©4  Ore  Xary-r 
Oone 


rf  duties-^ 


and  inserting  in  bea  there©! 

“5033.  Under  Secretary  ©4  Ore  Xary :  appointment ;  duties.”. 

dbe  eatehline  ©f  section  804-2-  ©f  saeh  title  40 


by  striking  ©at  compensation-: 


1 

2 

3 

4 

5 

6 

rr 

t 
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9 
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11 

12 
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14 
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-fSf  The  table  el  contents  el  chantey  80-3  el  seek  Me 
40  is  amended  by  striking  eel 

VSO-LF  Secretary  el  bbe  Air  Force :  powero  aed:  duties ;  delegation  by? 
compensation.” 

and  inserting  in  lien  thereof 

^8013.  Secretary  el  tire  Air  Force :  powers  aod  duties;-  delegation  by 


ES  m  POSITION  TITLES 
Sec-.-  304.-  Whenever  reference  is  made  in  any  law  or 
plan  to  the — 

Administrative  Assistant  Attorney  General, 
Administrative  Assistant-  Secretary  el  the  Interior? 
Administrative  Assistant  Secretary  el  Agriculture, 
A  dministrativc  Assistant  Secretary  el  Labor, 
Administrative  Assistant  Secretary  ©I  the 


or 


Administrative  Assistant  Secretary  of  Health,  Edn 
cation,  and  W elfarc, 

sneh  reference  shall  he  held  and  considered  to  mean  the 
Assistant  Attornc}^  General  for  Administration, 
Assistant  Secretary  of  the  -Interior  for  Administra¬ 
tion? 

Assistant  Secretary  of  Agrienlt.urc  for  Administra¬ 
tion, 

Assistant  Secretary  of  -Labor  for  Administration, 
Assistant  Secretary  of  the  -Treasury  for  Administra 

tinn?  or 


geer-etaay  of  Heablg 


deny  and  Wel- 


2 

3 

4 

5 

6 
7 


faee  fee 


ex  mvun  »  h-:h  fixed  fa  -ad-minus tf  ati  ve — 
AOTiex 

8e0t  308t  bxeept  as  provided  by  tbis  Aet  and  netwitb- 
boff  tbe  nrevisions  of  anv  ether  kw-  tbe  bead  of  anv 


8  executive  departmeirty  independent  establishment^  of  ageney 
^  m  tbe  executive  braneh  who  is  authorized  to  bx  by  admin- 

10  istrative  action  tbe  annual  rate  of  babe  compensation  for 
H  any  position 7  officer,  of  employee  shad  net  bx  such  Fate  in 
12  exeess  of  tbe  highest  Fate  of  grade  -3-8  of  tbe  Ceneral 
12  ke  of  tbe  Classiheatien  Aet  of  4943T  os  amended? 

11  contained  in  tbis  section  sbab  be  construed  to  impair  tbe 
11  authorities  provided  in  tbe  Central  Intelbgenee  Agency  Aet 

10  of  -194b,-  as  amended  -fob  U.S.C.  493a  and  fobowingfr  in 

11  section  3-  of  tbe  Tennessee  Abbey  Autherity  Aet  of  -1333 

12  -(4A  44844  831b)-y  m  seetion  9  of  tbe  Rederal  -Deposit 
12  Insurance  Aet  -(43  -144 A- .  4819-)-,  of  in  seetion  52-1-0  of  tbe 

20  Revised  Statutes  -(43  144-44  48 A  relating  to  tbe  Comptroller 

21  of  tbe  Currency-)-. 

22  pemFiexs  placed  under  eu-AS&iFiCA-TiaN  A6¥  of  umuo 

Zo  SjCld-  Q  QO  e«li  fTi  / .  r\  ai»  nAoi  f  i  on  in  lli  /v  r\-*r  eQii  live  n  o|i 

OXavTT  *)  \  J  U  •  J  4(lvi  1  uTTTuu  vr  |bmitiull  111  l/IJLvJ  UaLuUU  V  4  U1  ttllCl  1 

21  speeibeaby  referred  to  bg  of  eoxeFod  ley  any  conforming 
25  change  in  law  made  by  seetion  305  of  tbis  Aet  wbicb 
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is  set  placed  m  a  level  el  the  Federal  Executive  Salary 
Schedule  pursuant  to  section  303  el  this  Aety  shall  he  placed 
in  the  appropriate  grade  el  the  General  Schedule  el  the 
Classification  Aet  el  1919,  as  amended,  in  accordance  with 
the  provisions  el  such  Act. 

SfiGr  340t  -(af  Except  as  provided  hy  this  Aety  the 
changes  in  existing  law  made  hy  this  Act  shall  net  affect  any 
office  or  position  existing  immediately  prior  to  the  effective 
date  el  any  such  changes  in  existing  lawy  the  compensation 
attached  to  sueh  office  or  position,-  and  any  incumbent 
thereof,  his  appointment  theretOy  and  his  entitlement  to 
receive  the  compensation  attached  thereto,  until  appropriate 
aetion  is  tahen  in  accordance  with  this  Act  or  other  lave 

-(h)-  Notwithstanding  any  provision  of  this  Aety  the  rate 
of  hasiey  gross-,-  or  total  annual  compensation  received  hy 
any  officer  or  employee  immediately  prior  to  the  effective 
elate  of  this  section  shall  not  he  reduced  hy  reason  of 
enactment  of  this  Aeh 

Fecle  1A — Federal  Jediciae  Salaries 


Sec.  40-h  ffihis  title  may  he  cited  as  the  -Federal 
Judicial  Salary  Aet  of  1964-’. 

Sec.  402.  -(a)-  ffihe  rates  of  basic  compensation  of  officers 
and  employees  in  or  under  the  judicial  branch  of  the  Govern¬ 
ment  whose  rates  of  compensation  are  fixed  hy  or  pursuant  to 
paragraph  -(3)-  of  subdivision  a  of  seetion  03  of  the  Bank- 
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ruptcy  Act  -(44  14S-.0.  102  (a)  (2) ) ,  section  31456  el  title 
487  iAtitod  States  bode,  the  third  sentence  el  section  6667 
sect-lee  604-(a)-(5)-7  er  sectien-s  674  te  67e7  inclusive,-  el 
title  487  United  States  Gede,  are  hereby  increased  by 
amounts  which  reflect  the  the  respective  applicable  increases 
provided  by  title  4  el  this  Act  in  corresponding  rates  el  com 
ler  officers  and  emplevecs  snbieet  te  the  Glassifi¬ 


cation  Act  el  -hfldffi  as  amended.- 

-(b)-  4be  limitations  provided  by  applicable  law  en  the 
elective  date  el  this  section  wbh 
salaries  payable  te  secretaries  and  law  clerks  el  eirenit  and 
district  judges  are  hereby  increased  by  amounts  which  reflect 
the  respective  applicable  increases  provided  by  title  4  el  tins 
~Vct  nr  corresponding  rates  el  eemnensatien  ler  officers  and 


-  te  the  aggregate 


te  the  Glassification  Act  el  4-949?  as 

amcndcd.- 

-(e)-  Section  7-53-(e)  el  title  487  bn-itcd  States  Gede 
-(relating  te  the  compensation  el  court  reporters  ler  district 
ceurts-j?  is  amended  by  striking  out  the  existing  salary 
limitation  contained  therein  and  inserting  a  new  limitation 
which  reflects  the  respective  applicable  increases  provided 
by  title  4  el  this  Act  hr  corresponding  rates  el  compensation 
ler  officers  and  employees  subject  te  the  Glassification  Act 
el  1949,  as  amended? 

-(d)-  Section  40a  el  the  -Bankrutpey  Aet  -(44  TAStG? 
68-(a) ) ,  as  amended;  relating  te  the  compensation  el  lufi- 
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time  and  part-time  referees  in  bankruptcy, -  is  amended  by 
striking  eat  tbe  existing  compensation  limitations  contained 
therein  and  inserting  new  limitations  of  and 

-$1-4, 000^  rcspceti^elyr 

Se07  403t  -far)-  Section  b  of  title  £87  -United  States  Coder 
relating  to  tbe  salaries  of  tbe  Chief  Justice  of  tbe  United 
States  and  of  tbe  -Assoeiate  Justices  of  tbe  Supreme  Court 
of  tbe  United  States,-  is  amended  by  striking  out  “$3b7500” 


therefor  “$43-/000-^  and  by 


aii£ 
l/t  tr 


-$357000”  and  substituting  therefor  “$427500”7 

-(b)-  Section  44  (d)-  of  title  38?  United  States  Coder 
Relating  to  circuit  judgesy  is  amended  by  striking  out 
-$2-5750CU  and  substituting  therefor  ^$337000U 

-(e)-  Section  3b  of  title  £87  United  States  Code,  relating 
to  district  judges,  is  amended  by  striking  out  --$227500”  and 
substituting  therefor  ‘^SO^OO1^  and  by  striking  out  ^ 
OOtU  and  substituting  therefor  ^$307500”t 


-(d)-  Section  473  of  title  £87  United  States  Code,  re¬ 
lating  to  judges  of  the  Court  of  Claims,-  is  amended  by 
striking  out  “$257500”  and  substituting  therefor  U$33t000U 
-(e)-  Section  -243  of  title  £87  United  States  Codcy  relat¬ 
ing  to  judges  of  the  Court  of  Customs  and  Patent  Appeals, 
is  amended  by  striking  out  -$2-b7b001,  and  substituting  there 
for  £$337000”. 


-(4)-  Section  £b£  of  title  £87  United  States  Coder  relating 
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to  judges  of  the  Customs  Court-,-  is  amended  by  striking  out 
■“$22,500”  and  substituting  therefor  A$30j000”. 

-(g)-  The  first  paragraph  of  section  003  of  title  28} 
Bnited  States  Code,  relating  to  the  compensation  of  the 
Director  and:  the  Deputy  Director  of  the  Administrative 
Office  of  the  Banted  States  Courts}  is  amended  to  read  as 
follows : 

-The  Director  shall  receive  a  salary-  of  $2SyOOO  a  year? 
The  Deputy  Director  shall  receive  a  salary  of  $27}000  a 
year-.— 

-(h)-  Subsection  -(b)-  of  section  7-02  of  title  28}  Banted 
States  Code?  relating  to  the  compensation  of 
of  the  Court  of  Claims}  is  amended  to  read  as 

-(b)-  Each  commissioner  shall  receive  basic  compensa¬ 
tion  at  the  rate  of  $27,000  a  year}  and  also  all  necessary 
traveling  expenses  and  a  per  diem  allowance  as  provided  in 
the  -Travel  -Expense  Aet  of  49497  as  amended}  while  travcB 
ing  on  official  business  and  away  from  Washington}  District 
of  Columbia.— 

-(i)-  Section  7443  (c)-  of  the  Internal  Revenue  Code  of 
4-954  (68A  Statr  870)-}  as  amended,  relating  to  judges  of 
the  Tax  Court  of  the  Bnited  States}  is  further  amended  by 
strik-ing  out  “$22,500”  and  substituting  therefor  ‘^OO-yOOOA 
-(jj-  Section  867  (a)-  (4-)-  of  title  407  Bnited  States  Code} 
relating  to  judges  of  the  Court  of  Military  Appeals}  is 
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amended  fey  striking  out  “$25,500M  and  substituting  therefor 


“$33,OQQT 

TITLE  V  PERMANENT  SYSTEM  FOR  THE  ESTAB¬ 
LISHMENT  ANE  MAINTENANCE  OF  PROPER 
SALARY  RELATIONSHIPS  IN  FEEERAL 
EXECUTIVE?  JEEIdALy  CONGRESSIONAL, 


ANE 


SALARIES 


Sag?  t)0 1  *  j  1 1  is  tfe o  sense  ef  the  Congress  that — 

-(h)-  the  salary  relationships  estafelished  fey  this  Aet 
among  and  between  the  salary  rates  of — 

-(A-)-  the  General  Schedule  of  the  Classification 
Aet  of  1040?  as  amended?  and  the  Postal  Field  Serv¬ 
ice  Schedule,  in  title  I? 

-(E)-  Members  of  Congress  and  the  Speaker  of 
the  Sense  of  Representatives  in  title  II? 

-(C)-  Federal  executives  in  title  HI?  and 
-(E)-  Federal  judges  in  title  FV? 
are  consistent  with  the  principle  of  comparability  of 
Federal  and  private  enterprise  salaries  contained  in  the 
F oderal  Salary  Reform  Aet  of  1063?  and 

-(3)-  such  salary  relationships  should  fee  maintained 
and  continued,-  in  principle?  in  the  future  in  the  interest 


ef  maximum  efficiency  in  the  Government? 
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-(4)-  fe  accordance  with  the  policy  stated  in  subsec¬ 
tion  -(a)-  el  this  section?  whenever  the  Congress  shah  increase 
by  law  the  salary  rates  el  the  General  Schedule  el  the 
Classification  Act  el  4949?  as  amended,  the  salary-  rate  el 
eaeh  office  er  position  within  the  purview  el  sections  303  and 
304  el  title  44?  sections  303-  and  304  el  title  444?  and  sec¬ 
tion  403  el  title  4^?  el  this  Act?  shall  be  increased  aute- 
matically,-  in  accordance  with  the  effective  date  provisions 
applicable  te  the  increases  so  made  by  the  Congress  in  the 
salary  rates  el  sueh  schedule?  by  a  percentage  equal  te  the 
el — 

-(4)-  the  percentage  el  the  increase  so  made  by  the 
*ss  in  the  maximum  salary  rate  el  such 


er 


el  the  h 


C< r\  m  (\  A 

trt7  lintuu 


-fdf  the  avere 

by  the  Congress  in  the  respective  maximum  salary 
rates  el  all  grades  el  such  schedule. 

-T-IELE  VI-  EFFECTd^E  DATES 
Sec.  604t  -(a)-  Except  te  the  extent  provided  in  sul)sec- 
tiens  -(b)-  and  -(e)-  el  this  section?  this  Act  and  the  increases 
in  compensation  made  by  this  Act  shall  become  effective  en 
the  first  day  el  the  first  pay  period  which  begins  en  er  alter 
the  date  el  enactment  el  this  Act; 
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-(b)-  Seetion  204  el  Owe  Aefi  relating  to  increases  in 
compensation  for  Members  el  Congress,  shah  become  effec¬ 
tive  at  noen  e»  January  Jj  1965.- 

-(c)-  Notwithstanding  any  other  provision  el  this  Act 
-(but  except  as  otherwise  provided  in  subsection  -(b)-  el  this 
section) — 

-{by  no  rate  el  compensation  which  is  equal  te  or  in 
cxeess  ol  $22,000  per  annum  shah  be  increased  in  any 
amount,  by  reason  eh  this  Aefi  until  the  first  day  el  the 
first  pay  period  which  begins  en  or  after  January  hr 
4900-  and 

-(2 y  no  rate  of  compensation  which  is  less  than  $22-,- 
000  per  annum  shall  be  increased  te  an  amount  per 
annum  in  excess  el  $22,000,  by  reason  el  this  Aefi  until 
the  first  day  el  the  first  pay  period  which  begins  en  or 
after  January  4y  49657 

That  this  Act  may  he  cited  as  the  “ Government  Employees 
Salary  Reform  Act  of  1964”. 

TITLE  I— FEDERAL  EMPLOYEES  SALARY 

SYSTEMS 

SHORT  TITLE 

Sec.  101.  This  title  may  he  cited  as  the  “ Federal  Em¬ 
ployees  Salary  Act  of  1964” . 
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CLASSIFICATION  ACT  EMPLOYEES 
Sec.  102.  (a)  Section  603(b)  of  the  Classification  Act 
of  1949,  as  amended  (76  Stat.  843;  5  U.S.C.  1113(b) ) ,  is 
amended  to  read  as  folloivs: 

“(b)  The  compensation  schedule  for  the  General 
Schedule  shall  be  as  follows : 


“  Grade 

Per  annum  rates  and  steps 

1 

2 

S 

4 

6 

6 

7 

8 

9 

10 

GS-1 _ 

$3, 385 

$3,  500 

$3, 615 

$3, 730 

$3, 845 

$ 3,960 

$4, 075 

$4, 190 

$4, 305 

(4, 420 

S  S-2... . 

3,680 

3,805 

3,930 

4, 055 

4, 180 

4,305 

4, 430 

4,  656 

4,680 

4,806 

9S-S . . . . 

4,005 

4, 140 

4,275 

4,410 

4,545 

4,680 

4,816 

4,  950 

6,085 

5,220 

S  S-4 _ 

4,480 

4,630 

4,780 

4,930 

6,080 

6,230 

6,380 

6,630 

5,  680 

6,  830 

9S-6 _ _ _ 

6,000 

6,165 

6,330 

5,  496 

5,  660 

6,825 

6,990 

6,165 

6,320 

6,  486 

3  S-6 _ 

6,506 

5,690 

6,875 

6, 060 

6,245 

6, 430 

6,616 

6,800 

6,985 

7,170 

3  S-7 . . . 

6,  050 

6,250 

6,  450 

6,  650 

6, 850 

7,050 

7,260 

7,460 

7,660 

7,  860 

GS-8 _ _ _ 

6,630 

6,860 

7, 070 

7,  290 

7,  510 

7,7 SO 

7, 950 

8,170 

8,390 

8,  610 

9S-9 _ 

7,  MO 

7,466 

7,710 

7,955 

8,200 

8, 446 

8,  690 

8, 935 

9, 180 

9,425 

GS-10 _ _ _ 

7,900 

8,170 

8,440 

8, 710 

8,980 

9,250 

9,620 

9,790 

10, 060 

10,330 

GS-U . . . . 

8,  650 

8,945 

9,240 

9, 536 

9, 830 

10, 125 

10, 420 

10,  715 

11,010 

11,306 

GS-12 _ 

10,  250 

10, 605 

10, 960 

11,316 

11,  670 

12, 025 

12, 380 

12, 736 

IS,  090 

is,  445 

GS-tS . . . . 

12,  076 

12,  495 

12,915 

IS,  335 

13,  755 

14, 175 

14,  595 

16, 015 

15,  436 

15,  865 

GS-1 4 _ _ 

14, 170 

14,660 

15, 160 

15, 640 

16,  ISO 

16,  620 

17,110 

17,  600 

18,  090 

18, 680 

GS-1S _ 

16,460 

17, 030 

17,600 

18, 170 

18,  740 

19,310 

19, 880 

20,  460 

21,  020 

21,690 

G8-16- . . . . 

18, 935 

19,  690 

20, 245 

20, 900 

21,655 

22,  210 

22, 866 

23,620 

24, 175 

GS-1 7 _ 

21, 415 

22, 195 

22,945 

23,  696 

24, 446 

GS-18 . 

24, 500 

»» 

(b)  Except  as  provided  in  subsection  (d)  of  section 
504  of  the  Federal  Salary  Reform  Act  of  1962,  the  rates  of 
basic  compensation  of  officers  and  employees  to  whom  the 
compensation  schedule  set  forth  in  subsection  (a)  of  this 
section  applies  shall  be  initially  adjusted  as  of  the  effective 
date  of  this  section,  as  follows: 

(1)  If  the  officer  or  employee  is  receiving  basic 
compensation  immediately  prior  to  the  effective  date  of 
this  section  at  one  of  the  rates  of  a  grade  in  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended, 
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he  shall  receive  a  rate  of  basic  compensation  at  the  cor¬ 
responding  rate  in  effect  on  and  after  such  date. 

(2)  If  the  officer  or  employee  is  receiving  basic 
compensation  immediately  prior  to  the  effective  date  of 
this  section  at  a  rate  between  two  rates  of  a  grade  in  the 
General  Schedule  of  the  Classification  Act  of  1949,  as 
amended,  he  shall  receive  a  rate  of  basic  compensation 
at  the  higher  of  the  two  corresponding  rates  in  effect  on 
and  after  such  date. 

(3)  If  the  officer  or  employee  is  receiving  basic 
compensation  immediately  prior  to  the  effective  date  of 
this  section  at  a  rate  in  excess  of  the  maximum  rate  for 
his  grade,  he  shall  receive  (A)  the  maximum  rate  for 
his  grade  in  the  new  schedule,  or  (B )  his  existing  rate 
of  basic  compensation  if  such  existing  rate  is  higher. 

(4)  If  the  officer  or  employee,  immediately  prior  to 
the  effective  date  of  this  section,  is  receiving,  pursuant  to 
section  2(b)(4)  of  the  Federal  Employees  Salary  In¬ 
crease  Act  of  1955,  an  existing  aggregate  rate  of  compen¬ 
sation  determined  under  section  208(b)  of  the  Act  of 
September  1,  1954  (68  Stat.  1111),  plus  subsequent  in¬ 
creases  authorized  by  law,  he  shall  receive  an  aggregate 
rate  of  compensation  equal  to  the  sum  of  his  existing 
aggregate  rate  of  compensation,  on  the  day  preceding  the 
effective  date  of  this  section,  plus  the  amount  of  increase 
made  by  this  section  in  the  maximum  rate  of  his  grade, 
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until  (i)  he  leaves  his  'position,  or  (ii)  'he  is  entitled  to 
receive  aggregate  compensation  at  a  higher  rate  by  reason 
of  the  operation  of  this  Act  or  any  other  provision  of  law; 
but,  when  such  position  becomes  vacant,  the  aggregate 
rate  of  compensation  of  any  subsequent  appointee  thereto 
shall  be  fixed  in  accordance  with  applicable  provisions 
of  law.  Subject  to  clauses  ( i)  and  (ii)  of  the  immedi¬ 
ately  preceding  sentence  of  this  paragraph,  the  amount 
of  the  increase  provided  by  this  section  shall  be  held  and 
considered  for  the  purpose  of  section  208(b)  of  the  Act 
of  September  1,  1954,  to  constitute  a  part  of  the  existing 
rate  of  compensation  of  the  employee. 

(5)  If  the  officer  or  employee  is  in  a  position  in 
grade  16  or  17  of  the  General  Schedule  of  the  Classifi¬ 
cation  Act  of  1949,  as  amended,  to  which  he  was 
promoted  on  or  after  the  first  day  of  his  first  pay  period 
beginning  on  or  after  January  1,  1964,  and  if  he  holds 
such  position,  or  another  position  in  the  same  grade, 
on  the  effective  date  of  this  section,  his  rate  of  basic 
compensation  shall  be  adjusted,  as  of  such  effective  date, 
to  that  rate  of  basic  compensation  to  which  he  would 
have  been  entitled  if  the  compensation  schedule  in  sub¬ 
section  (a)  of  this  section  had  been  in  effect  on  the 
date  of  his  promotion. 

Sec.  103.  (a)  Section  801  of  the  Classification  Act  of 
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1  1949  (5  TJ.S.C.  1131),  relating  to  new  appointments,  is 

2  amended  to  read  as  follows: 

3  “Sec.  801.  All  new  appointments  shall  be  made  at  the 

4  minimum  rate  of  the  appropriate  grade,  except  that  in  ac- 

5  cordance  with  regulations  prescribed  by  the  Commission 

6  which  provide  for  such  considerations  as  the  candidate’ s 

7  existing  salary,  unusually  high  or  unique  qualifications,  or  a 

8  special  need  of  the  Government  for  his  services,  the  head  of 

9  any  department  may,  with  the  approval  of  the  Commission 

10  in  each  specific  case,  appoint  individuals  to  positions  in 

11  grade  13  and  above  of  the  General  Schedule  at  such  rate  or 

12  rates  above  the  minimum  rate  of  the  appropriate  grade  as  the 

13  Commission  may  authorize  for  this  purpose.” . 

14  (b)  Section  505(b)  of  the  Classification  Act  of  1949, 

15  as  amended  (5  TJ.S.C.  1105(b)),  relating  to  the  limitation 

16  on  numbers  of  positions  in  grades  16,  17,  and  18  of  the  Gen- 

17  eral  Schedule  of  such  Act,  is  amended  by  inserting  “( i)” 

18  after  the  words  “in  addition  to” ,  and  by  striking  out  “which 

19  may  be  placed  in  such  grades”  and  inserting  in  lieu  thereof 

20  “>  and  positions  placed  under  this  Act  pursuant  to  section  309 

21  of  the  Federal  Executive  Salary  Act  of  1964,  which  may  be 

22  placed  in  such  grades,  and  (ii)  two  hundred  and  forty  exam- 

23  iner  positions  under  section  11  of  the  Administrative  Proce- 

24  dure  Act  (60  Stat.  244;  5  TJ.S.C.  1010)  which  may  be 

25  placed  in  grade  16  and  nine  such  positions  which  may  be 

26  placed  in  grade  17”. 
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(c)  Section  604(d)(3)  of  the  Federal  Employees 
Pay  Act  of  1945,  as  amended  (5  U.S.C.  944(c)(3)),  is 
amended  to  read  as  follows: 

“(3)  All  rates  shall  be  computed  to  the  nearest  cent, 
counting  one-half  cent  and  over  as  a  whole  cent.” . 

POSTAL  FIELD  SERVICE  EMPLOYEES 

Sec.  104.  Section  1  of  title  39,  United  States  Code,  is 
amended  by  striking  out  the  period  at  the  end  of  such  section 
and  inserting  in  lieu  thereof  a  semicolon  and  the  following: 

“  ‘revenue  unit ’  means  that  amount  of  revenue  of  a 
post  office  from  mail  and  special  service  transactions  which 
is  equal  to  the  average  sum  of  postal  rates  and  fees  received 
by  the  Department  during  the  fiscal  year  for  1,000  pieces  of 
originating  mail  and  special  service  transactions  determined 
in  accordance  with  section  2331  of  this  title.” . 

Sec.  105.  Section  702  of  title  39,  United  States  Code, 
is  amended  to  read  as  follows: 

“§  702.  Classes  of  post  offices 

“(a)  Effective  at  the  beginning  of  each  fiscal  year  the 
Postmaster  General  shall  divide  post  offices  into  four  classes 
on  the  basis  of  the  revenue  units  of  each  office  for  the  second 
preceding  fiscal  year.  Tie  shall  place  in  the  first  class  those 
post  offices  having  950  or  more  revenue  units.  Tie  shall  place 
in  the  second  class  those  post  offices  having  190  or  more 
revenue  units,  but  fewer  than  950  revenue  units.  lie  shall 
place  in  the  third  class  those  post  offices  having  36  or  more 
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revenue  units,  but  fewer  than  190  revenue  units.  He  shall 
place  in  the  fourth  class  those  post  offices  having  fewer  than  36 
revenue  units. 

“(b)  The  Postmaster  General  shall  exclude  from  the 
revenue  credited  to  a  post  office  for  the  purposes  of  this  sec¬ 
tion  money  received  at  that  office  for — 

“( 1)  setting  meters  for  patrons  beyond  the  area 
served  by  the  office  unless  authorized  by  the  Depart¬ 
ment; 

“(2)  stamps,  stamped  envelopes,  and  postal  cards 
sold  in  large  or  unusual  quantities  to  be  used  in  mailing 
matter  at  other  offices;  and 

“(3)  stamps,  stamped  envelopes,  and  postal  cards 
sold  for  mailing  matter  diverted  from  other  offices  and 
mailing  of  matter  so  diverted  without  stamps  affixed. 

“(c)  Whenever  unusual  conditions  prevail  at  a  post 
office  of  the  fourth  class,  the  Postmaster  General  may  ad¬ 
vance  such  office  to  the  appropriate  class  based  on  his 
estimate  of  the  number  of  revenue  units  which  the  office  will 
have  during  the  succeeding  twelve  months.  Any  office  so 
advanced  need  not  be  relegated  to  a  lower  class  before  the 
end  of  the  second  fiscal  year  after  the  advancement.  At  that 
time,  the  office  shall  be  assigned  to  the  appropriate  class  in 
accordance  with  subsections  (a)  and  (b)  of  this  section 
Sec.  106.  Section  701  of  title  39,  United  States  Code , 
is  amended  by  deleting  “of  the  first,  second,  or  third  class' 
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appearing  therein ,  and  inserting  in  lieu  thereof  “( other  than 
one  for  ivhich  the  postmaster  furnishes  quarters,  equipment, 
and  fixtures  on  an  allowance  basis)”. 

Sec.  107.  Subsection  (b)(1)  of  section  2102  of  title 
39,  United  States  Code,  is  amended  to  read  as  follows: 

“(1)  for  post  offices  at  which  the  postmaster  does 
not  furnish  quarters  on  an  allowance  basis;” . 

Sec.  108.  (a)  Section  3501  of  title  39,  United  States 
Code,  is  amended  by  inserting  a  new  subsection  (c)  following 
subsection  (b)  as  follows: 

“(c)  The  Postmaster  General  shall  determine  and, 
effective  at  the  beginning  of  the  first  pay  period  in  each 
calendar  year,  shall  adjust  the  rankings  of  all  positions  for 
which  the  number  of  annual  revenue  units  of  a  post  office  or 
its  class  is  a  relevant  factor  of  the  ranking,  using  the  revenue 
units  of  the  preceding  fiscal  year  and  the  class  in  which  the 
office  will  be  placed  at  the  beginning  of  the  next  fiscal  year. 
The  Postmaster  General  also  may  adjust  rankings  of  such 
positions  at  other  times  of  the  year  based  upon  substantial 
changes  in  service  conditions.” . 

(b)  Chapter  45  of  title  39,  United  States  Code,  is 
amended  as  follows: 

(1)  In  subsection  (c)  of  section  3513 — 

(A)  Change  the  catchline  to  read  “POST  OFFICE 

CLERK.  (KP-4)” ;  and 

(B)  Add  the  following  new  sentence  to  the 
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end  of  paragraph  (1) :  “This  office  has  fewer  than 
190  revenue  units  annually . 

(2)  In  subsection  (e)  of  section  3516 — 

(A)  Change  the  catchline  to  read  “. POSTMASTER . 
( KP-18 )”; 

(B)  Delete  “ third  class ”  in  the  first  sentence 
of  paragraph  (1) ;  and 

( C )  Delete  “ annual  receipts  of  approximately 
$ 1,700 ”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  40  reve¬ 
nue  units  annually”. 

(3)  In  subsection  (b)  of  section  3517 — 

(A)  Change  the  catchline  to  read  “ POSTMASTER . 
(KP-20)”  ; 

(B)  Delete  “third  class”  in  the  first  sentence  of 
paragraph  (1) ;  and 

(C )  Delete  “ annual  receipts  of  approximately 
$4,700”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “ approximately  110  reve¬ 
nue  units  annually” . 

(4)  In  subsection  (b)  of  section  3518 — 

(A)  Change  the  catchline  to  read,  “ POSTMASTER . 
(KP-22)”; 

(B)  Delete  “third  class”  in  the  first  sentence 
of  paragraph  (1 )  ;  and 

(C)  Delete  “ annual  receipts  of  approximately 
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$6, 000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “ approximately  140 
revenue  units  annually 

(5)  In  subsection  ( b )  of  section  3519 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-24 )”  ;  and 

<B)  Delete  “annual  receipts  of  approximately 
$ 63,000 ”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “ approximately  1,490 
revenue  units  annually’ 

(6)  In  subsection  (c)  of  section  3519 — 

(A)  Change  the  catchline  to  read  “ POSTMASTER . 
( KP-25 )”; 

(B)  Delete  “second  class’  in  the  first  sentence 
of  paragraph  (1)  ;  and 

(C )  Delete  “ annual  receipts  of  approximately 
$16,000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately  380 
revenue  units  annually”. 

(7)  In  subsection  (b)  of  section  3520 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
(KP-27)”  ; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1);  and 

(C)  Delete  “annual  receipts  of  approximately 
$ 63,000 ”  in  the  second  sentence  of  paragraph  (1) 
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and  insert  in  lieu  thereof  “ approximately  1,490 
revenue  units  annually” . 

(8)  In  subsection  (b)  of  section  3521 — 

(A)  Change  the  catchline  to  read  “ POSTMASTER . 
( KP-29 )”; 

(B)  Delete  “first  class ”  appearing  in  the  first 
sentence  of  paragraph  (1)  ;  and 

(C )  Delete  “ annual  receipts  of  $ 129,000 ”  in 
the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  3,060  revenue  units 
annually” . 

(9)  In  subsection  (b)  of  section  3522 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
( KP-31 )”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C )  Delete  “annual  receipts  of  $314,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in 
lieu  thereof  “approximately  7,450  revenue  units 
annually” . 

(10)  In  subsection  (b)  of  section  3523 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
( KP-33 )”; 

(B)  Delete  “first  class”  appearing  in  the  first 
sentence  of  paragraph  (1) ;  and 

(C)  Delete  the  second  sentence  of  paragraph 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 


89 


(I)  and  insert  in  lieu  thereof:  “ This  office  has  ap¬ 
proximately  110  employees,  approximately  14,350 
revenue  units  annually,  13  government-owned 
vehicle  units,  one  classified  station  and  42  carrier 
routes  within  its  jurisdiction.” . 

(II)  In  subsection  (b)  of  section  3524 — 

(A)  Change  the  catchline  to  read  “ ASSISTANT 
POSTMASTER.  (KP  35)”;  and 

(B)  Delete  u annual  receipts  of  $2,700,000” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  64,000  revenue  units 
annually” . 

(12)  In  subsection  (c)  of  section  3524 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
(KP-36)”  ; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  (1)  ;  and 

(C)  Delete  “ annual  receipts  of  $1,000,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in 
lieu  thereof  “ approximately  23,700  revenue  units 
annually” . 

(13)  In  subsection  (a)  of  section  3525 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-37)” ;  and 

(B)  Delete  “annual  receipts  of  $ 8,460,000 ” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
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in  lieu  thereof  “approximately  200,000  revenue 
units  annually ”. 

(14)  In  subsection  (b)  of  section  3525 — 

(A)  Chang e  the  catchline  to  read  “ POSTMASTER . 
(KP-38)”  ; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  (1)  ;  and 

(C)  Delete  “ annual  receipts  of  $ 2,700,000 ”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in 
lieu  thereof  “approximately  64,000  revenue  units 
annually” . 

(15)  In  subsection  (a)  of  section  3526 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-39)”;  and 

(B)  Delete  “annual  receipts  of  $16,900,000” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “ approximately  400,000  revenue 
units  annually”. 

(16)  In  subsection  (b)  of  section  3526 — 

(A)  Change  the  catcliline  to  read  “ POSTMASTER . 
(KP-40)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of 
paragraph  (1 )  ;  and 

(C )  Delete  “annual  receipts  of  $4,470,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in 
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lieu  thereof  “approximately  106,000  revenue  units 
annually” . 

(17)  In  subsection  (b)  of  section  3527 — 

(A)  Change  the  catchline  to  read  “ ASSISTANT 
POSTMASTER.  (KP-42 ')”  ;  and 

(B)  Delete  “ annual  receipts  of  $ 48,000,000 ” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  1,000,000  revenue 
units  annually” . 

(18)  In  subsection  (c)  of  section  3527 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
(KP-43)”  ; 

(B)  Delete  “ first  class”  in  the  first  sentence  of 
paragraph  (1 )  ;  and 

(C)  Delete  “annual  receipts  of  $8,460,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in 
lieu  thereof  “ approximately  200,000  revenue  units 
annually” . 

(19)  In  subsection  (b)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “ASSISTANT 
POSTMASTER.  (KP-45 )” ;  and 

(B)  Delete  “annual  receipts  of  $140,000,000” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  2,500,000  revenue 
units  annually” . 
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(20)  In  subsection  (c)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
( KP-46 )”; 

(B)  Delete  “first  class’  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $16,900,000” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “ approximately  400,000  revenue 
units  annually” . 

(21)  In  section  3529 — 

( A)  Change  the  catchline  immediately  pre¬ 
ceding  paragraph  (1)  to  read  “ POSTMASTER . 
(KP-47)”  ; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  (1)  ;  and 

( C)  Delete  “annual  receipts  of  $ 48,000,000 ” 
in  the  second  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  1,000,000  revenue 
units  annually” . 

(22)  In  section  3530 — 

(A)  Change  the  catchline  immediately  pre¬ 
ceding  paragraph  (1)  to  read  “ POSTMASTER . 

( KP-48 )”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  (1);  and 

(C)  Delete  “annual  receipts  of  $140,000,000” 


in  the  second,  sentence  of  paragraph  (1)  and  insert 
in  lieu  thereof  “approximately  2,500,000  revenue 
units  annually ”, 

Sec.  109.  Section  3542(a)  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows — 

“(a)  There  is  established  a  basic  compensation  sched¬ 
ule  for  positions  in  the  postal  field  service  which  shall  be 
known  as  the  Postal  Field  Service  Schedule  and  for  which 
the  symbol  shall  be  ‘ PFS ' .  Except  as  provided  in  sections 
3543  and  3544  of  this  title,  basic  compensation  shall  be  paid 
to  all  employees  in  accordance  with  such  schedule. 

“postal  field  service  schedule 


“Per  annum  rates  and  steps 


“PFS 
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5 
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10 

$3, 9.'t5 

84,  075 

P„  205 

$4, 335 

$4,  465 

8'„595 

84,  725 

84.  855 

84,  985 

85, 115 

2 _ 

4.  m 

4.410 

4.550 

4,690 

4.830 

4.  970 

5, 110 

5.250 

5.390 

5,530 

3 _ 

5, 615 

4,  77 0 

4.  925 

5.080 

5.  235 

5,390 

5.  545 

5.700 

5,  855 

6,010 

1, - 

5,000 

5, 165 

5,  330 

5,  495 

5,660 

5,  825 

5,990 

6,  155 

6,  320 

6,  486 

B— . 

5.  31,5 

5.  525 

5,705 

5,885 

6,  065 

6.  245 

6J,25 

6.  605 

6.  785 

6, 965 

6. . 

5,  735 

5,  925 

6, 115 

6,305 

6,495 

6,  685 

6,875 

7,  065 

7,255 

7,445 

7 _ 

6,  140 

6,  245 

6.  550 

6,  7  55 

6.960 

7, 165 

7.  370 

7.575 

7,  780 

7.986 

8 _ 

6,650 

6,  870 

7.090 

7,  310 

7,530 

7,750 

7,  970 

8,  190 

8,410 

8,630 

9 . . 

7, 190 

7,  430 

7,  670 

7,  910 

8,  150 

8,390 

8,630 

8,  870 

9,110 

9,  360 

10 _ 

7,830 

8.095 

8.360 

8,625 

8,  890 

9,  155 

9,420 

9,685 

9,950 

10.  215 

11 . . 

8,  650 

8,  945 
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9,830 

10, 125 

10. 420 

W,  7 15 

11,010 

11,305 

n _ 

9,  570 

9,895 

10,  220 

10, 545 

10,  870 

11, 195 

11,520 

11.845 

12, 170 

12.  495 

13 _ 

10,  575 

10, 940 

11,  305 

11.670 
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12,  765 

IS,  ISO 

13,  495 

IS.  860 
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11,660 

12,  065 

12,  470 

12,  875 

IS.  280 

13.  685 

14.090 

14. 4S5 

14,900 

15,  305 

15 _ 

12,  885 

13,  330 

13,  775 

14,  220 

14.  660 

15,110 

15,  555 

16,000 

16,  445 

16,890 

16 _ 

14,240 

14,  735 

15,  230 

15,  725 

16,  220 

16,  7 15 

17,210 

17.  705 

18,  200 

18,  695 

17 _ 

15,  755 

16,  305 

16,  855 

17.  405 

17.  955 

18.  505 

19,  055 

19,  605 

20.  155 

20.  705 

18 _ 

17,  450 

18,  060 

18,  670 

19,  280 

19.  890 

20.500 

21.  110 

21,  720 

122, 330 

22,  940 

19 

19,  346 

20,  020 

20.  095 

21,370 

22,  0/,5 

22,  720 

23. 395 

24,070 

20 . . 

St,  445 

22,  19h 

22, 945 

28, 695 

24, 445 

11 

IS 

85, 245 
5,670 
6,165 
6,650 
7. 145 
7.635 
8, 190 

85, 375 
5,810 
6,320 
6,815 
7,  325 
7,  826 

Sec.  110.  Section  3543(a)  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows — 

“(a)  There  is  established  a  basic  compensation  schedule 
which  shall  be  known  as  the  Rural  Carrier  Schedule  and  for 
which  the  symbol  shall  be  PCS' . 
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“ RURAL  CARRIER  SCHEDULE 


“Per  annum  rates  and  steps 
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12 

Carriers  in  rural  delivery  serv¬ 
ice: 

Fixed  compensation  per  annum  _ 

$2, 21,0 

$2, 81,5 

$2, 450 

$2,  555 

$2, 660 

$2, 765 

$2,  870 

$2,  976 

$3, 080 

$3, 185 

$3, 290 

$3, 396 

Compensation  per  mile  per 
annum  for  each  mile  up  to 
SO  miles  of  route..  - -  - 

82 

84 

86 

88 

90 

92 

94 

96 

98 

100 
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104 

For  each  mile  of  route  over  SO 
miles -  - - 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25". 

Sec.  111.  (a)  Section  3544  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows: 

“§  3544.  Fourth  Class  Office  Schedule 

“(a)  There  is  established  a  basic  compensation  schedule 
which  shall  be  known  as  the  Fourth  Class  Office  Schedule 


and  for  which  the  symbol  shall  be  ‘FOS’,  for  postmasters  in 


post  offices  of  the  fourth  class  which  is  based  on  the  revenue 


units  of  the  post  office  for  the  preceding  fiscal  year.  Basic 
compensation  shall  be  paid  to  postmasters  in  post  offices  of 
the  fourth  class  in  accordance  with  this  schedule. 

“FOURTH-CLASS  OFFICE  SCHEDULE 


“Revenue  units 


SO  but  less  than  36.. 
24  but  less  than  30. . 
18  but  less  than  21... 
12  but  less  than  18.. 

6  but  less  than  12 _ 

Less  than  6 _ 


Per  annum  rates  and  steps 
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S3,  769 

$3,  894 

$4, 019 

$4, 144 

$ 4 , 269 

$4, 594 
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$/„  769 

$4, 894 

$5, 019 

$5,144 

S,  485 

3,  600 

S,  715 

3,830 

3,945 

4, 060 

4,176 

A,  290 

4,405 

4,520 

4,635 

4,  750 

2,877 

2,974 

3,071 

3,168 

3,265 

3,362 

3, 459 

3,556 

3,653 

3,760 

3,847 

3,944 

2,258 

2, 331 

2, 1,04 

2,  477 

2,550 

2,623 

2,696 

2,769 

2,842 

2,  916 

2,988 

3,061 

1,628 

1,680 

1,  732 

1,784 

1,836 

1,888 

1,940 

1,992 

2,044 

2,096 

2,148 

2,200 

1,313 

1,366 

1,397 

1,439 

1,481 

1,523 

1,565 

1,607 

1,649 

1,691 

1,7 S3 

1,  775". 

11  (b)  The  basic  salary  of  postmasters  in  fourth-class  post 
offices  shall  be  readjusted  for  changes  in  revenue  units  at  the 
start  of  the  first  pay  period  after  January  1  of  each  year. 
When  a  post  office  is  restored  to  a  revenue  unit  category  held 


by  it  prior  to  relegation  to  a  lower  revenue  unit  category,  the 


postmaster  s  basic  salami  may  be  adjusted  to  the  highest  salary 
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step  held  by  him  when  the  post  office  was  in  the  higher  revenue 
unit  category.  In  all  other  cases ,  in  adjusting  a  postmaster’s 
basic  salary  under  this  section,  the  basic  salary  shall  be  fixed 
at  the  lowest  step  which  is  higher  than  the  basic  salary  re¬ 
ceived  by  the  postmaster  at  the  end  of  the  preceding  fiscal  year. 
If  there  is  no  such  step  the  basic  salary  shall  be  fixed  at  the 
highest  step  for  the  adjusted  revenue  units  of  the  office.  Each 
increase  in  basic  salary  because  of  change  in  revenue  units 
shall  be  deemed  the  equivalent  of  a  step  increase  under  section 
3552  of  this  title  and  the  waiting  period,  for  purposes  of  ad- 
vancement  to  the  next  step,  shall  begin  on  the  date  of 
adjustment. 

“(c)  The  basic  salaries  of  postmasters  at  newly  estab¬ 
lished  offices  of  the  fourth  class  shall  be  fixed  at  the  lowest 
salary  rate.  Whenever  unusual  conditions  prevail  at  any 
post  office  of  the  fourth  class  the  Postmaster  General  may 
advance  such  office  to  the  appropriate  category  based  on  his 
estimate  of  the  number  of  revenue  units  which  the  office  will 
have  during  the  succeeding  twelve  months.  Any  fourth-class 
office  advanced  to  the  appropriate  category  pursuant  to  this 
subsection  shall  not  be  reduced  in  category  until  the  start  of 
the  first  pay  period  after  January  1  of  the  calendar  year  fol¬ 
lowing  the  calendar  year  in  which  it  was  so  advanced,  at 
which  time  it  shall  be  assigned  to  the  category  indicated  by 
the  revenue  units  for  the  preceding  fiscal  year. 

“(d)  Persons  who  perform  the  duties  of  postmaster 
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at  post  offices  of  the  fourth  class  where  there  is  a  vacancy 
or  during  the  absence  of  the  postmaster  on  sick  or  annual 
leave,  or  leave  without  pay,  shall  be  paid  the  same  basic 
salary  to  which  they  would  have  been  entitled  if  regularly 
appointed  as  postmaster. 

“(e)  The  Postmaster  General  may  edloiv  to  postmasters 
in  fourth-class  post  offices  additional  compensation  for  sepa¬ 
rating  services  and  for  unusual  conditions  during  a  portion 
of  the  year,  in  lieu  of  an  allowance  for  clerical  services  for 
this  purpose. 

“(f)  At  seasonal  post  offices  of  the  fourth  class,  the 
Postmaster  General  may  authorize  the  payment  of  the  basic 
salary  prorated  over  the  pay  periods  the  office  is  open  for 
business  during  the  fiscal  year. 

“(g)  Where  the  revenue  units  of  a  post  office  of  the 
third  class  for  each  of  two  consecutive  fiscal  years  are  less 
than  36,  or  where  in  any  fiscal  year  the  revenue  units  are 
less  than  33,  the  post  office  shall  be  relegated  to  the  fourth 
class  and  the  basic  salary  of  the  postmaster  shall  be  fixed  in 
the  manner  provided  in  subsection  (b)  of  this  section. 

“(h)  When  required  by  the  Postmaster  General  a  post¬ 
master  at  a  fourth-class  office  shall,  and  any  other  postmaster 
in  PFS  level  5  when  permitted  by  the  Postmaster  General 
may,  furnish  quarters,  fixtures,  and  equipment  for  an  office 
on  an  allowance  basis.  The  allowance  for  this  purpose  shall 
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be  an  amount  equal  to  15  per  centum  of  the  basic  compensa¬ 
tion  for  the  postmaster  at  the  office .” 

Sec.  112.  (a)  Subsection  (a)  of  section  6007  of  title 
39,  United  States  Code,  is  amended  to  read  as  follows: 

“(a)  The  Postmaster  General  shall  pay  to  persons, 
other  than  special  delivery  messengers  at  post  offices  of  the 
first  class,  for  making  delivery  of  special  delivery  mail  such 
fees  as  may  be  established  by  him  not  in  excess  of  the  special 
delivery  fee.”. 

(b)  Section  2009  of  title  39,  United  States  Code,  is 
amended  by  deleting  “at  any  price  less  than  eight  cents  per 
piece”  and  inserting  in  lieu  thereof  “at  any  price  less  than 
the  fees  established  pursuant  to  section  6007(a)  of  this 
title.”. 

Sec.  113.  Section  3560  of  title  39,  United  States  Code, 
is  amended — 

(1)  by  striking  out  “ gross  receipts”  in  subsection 
(a)(3)  and  inserting  in  lieu  thereof  “revenue  unit”; 
and 

(2)  by  striking  out  “gross  receipts”  in  subsection 
(f)(1)  and  inserting  in  lieu  thereof  “ revenue  unit”. 
Sec.  114.  (a)  Section  3552(a)  of  title  39,  United 

States  Code,  is  amended  to  read  as  follows: 

“(a)(1)  Each  employee  subject  to  the  Postal  Field 
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Service  Schedule,  each  employee  subject  to  the  Rural  Carrier 
Schedule,  and  each  employee  subject  to  the  Fourth  Class 
Office  Schedule  who  has  not  reached  the  highest  step  for  his 
position  shall  be  advanced  successively  to  the  next  higher  step 
as  follows: 

“(A)  to  steps  2,  3,  4,  5,  6,  and  7 — at  the  beginning 
of  the  first  pay  period  following  the  completion  of  fifty- 
two  calendar  weeks  of  satisfactory  service;  and 

“(B)  to  steps  8  and  above — at  the  beginning  of  the 
first  pay  period  following  the  completion  of  one  hundred 
and  fifty-six  calendar  weeks  of  satisfactory  service. 

“(2)  The  receipt  of  an  equivalent  increase  during  any 
of  the  waiting  periods  specified  in  this  subsection  shall  cause 
a  new  full  waiting  period  to  commence  for  further  step 
increases.” 

(b)  Section  3552  of  title  39,  United  States  Code,  is 
further  amended  by  adding  the  following  new  subsection  at 
the  end  thereof: 

“(d)  Notwithstanding  the  provisions  of  subsections  (a), 
(b),  and  (c)  of  this  section,  the  Postmaster  General  is 
authorized  to  advance  any  employee  in  PFS  level  9  or  below 
who — 

“( 1)  was  promoted  to  a  higher  level  between  July 
9,  1960,  and  October  13,  1962;  and 

“(2)  is  senior  with  respect  to  total  postal  service  to 
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an  employee  in  his  own  post  office  promoted  to  the  same 
position  since  October  13,  1962,  and  is  at  a  step  in  the 
level  below  the  step  of  the  junior  employee. 

Any  increase  under  the  provisions  of  this  subsection  shall  not 
constitute  an  equivalent  increase  and  credit  earned  prior  to 
adjustment  under  this  subsection  for  advancement  to  the  next 
step  shall  be  retained.” 

Sec.  115.  (a)  Section  711  of  title  39,  United  States 
Code,  is  repealed. 

(b)  The  table  of  contents  of  chapter  7  of  title  39,  United 

States  Code,  is  amended  by  deleting 
“711.  Method  of  determining  gross  receipts.”. 

Sec.  116.  The  basic  compensation  of  each  employee 
subject  to  the  Postal  Field  Service  Schedule,  the  Pur  at 
Carrier  Schedule,  or  the  Fourth  Class  Office  Schedule,  im¬ 
mediately  prior  to  the  effective  date  of  this  section  shall  be 
determined  as  follows: 

(1)  Each  employee  shall  be  assigned  to  the  same 
numerical  step  for  his  position  which  he  had  attained 
immediately  prior  to  such  effective  date.  If  changes 
in  levels,  receipts  categories,  or  steps  would  otherwise 
occur  on  such  effective  date  without  regard  to  enactment 
of  this  Act,  such  changes  shall  be  deemed  to  have  oc¬ 
curred  prior  to  conversion. 
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(2)  If  the  existing  basic  compensation  is  greater 
than  the  rate  to  which  the  employee  is  converted  under 
paragraph  (1)  of  this  section,  the  employee  shall  be 
placed  in  the  lowest  step  which  exceeds  his  basic  com¬ 
pensation.  If  the  existing  basic  compensation  exceeds 
the  maximum  step  of  his  position,  his  existing  basic 
compensation  shall  be  established  as  his  basic  compen¬ 
sation. 

EMPLOYEES  IN  THE  DEPARTMENT  OF  MEDICINE  AND 
SURGERY  OF  THE  VETERANS'  A  DM  IN  1ST  RATION 

Sec.  117.  (a)  Section  4103  of  title  38,  United  States 
Code,  relating  to  the  appointment  and  annual  salaries  of  cer¬ 
tain  staff  positions  in  the  Department  of  Medicine  and  Sur¬ 
gery  of  the  Veterans'  Administration,  is  amended  to  read  as 
follows: 

“§  4103.  Office  of  the  Chief  Medical  Director 

“(a)  The  Office  of  the  Chief  Medical  Director  shall 
consist  of  the  following — 

“( 1)  The  Chief  Medical  Director,  who  shall 
be  the  Chief  of  the  Department  of  Medicine  and 
Surgery  and  shall  be  directly  responsible  to  the 
Administrator  for  the  operations  of  the  Department, 
lie  shall  be  a  qualified  doctor  of  medicine,  appointed 
by  the  Administrator. 

“(2)  The  Deputy  Chief  Medical  Director,  who 
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shall  he  the  principal  assistant  of  the  Chief  Medical 
Director.  He  shall  he  a  qualified  doctor  of  medicine, 
appointed  hy  the  Administrator . 

“(3)  Not  to  exceed  five  Assistant  Chief  Medical 
Directors,  who  shall  he  appointed  hy  the  Administrator 
upon  the  recommendation  of  the  Chief  Medical  Director. 
One  Assistant  Chief  Medical  Director  shall  he  a  qualified 
doctor  of  dented  surgery  or  dental  medicine  who  shall 
he  directly  responsible  to  the  Chief  Medical  Director  for 
the  operation  of  the  Dental  Service. 

“(4)  Such  Medical  Directors  as  may  he  appointed 
by  the  Administrator,  upon  the  recommendation  of  the 
Chief  Medical  Director,  to  suit  the  needs  of  the  Depart¬ 
ment.  A  Medical  Director  shall  he  either  a  qualified 
doctor  of  medicine  or  a  qualified  doctor  of  dented  surgery 
or  dental  medicine. 

“(5)  A  Director  of  Nursing  Service,  who  shall  he 
a  qualified  registered  nurse,  appointed  hy  the  Adminis¬ 
trator,  and  who  shall  he  responsible  to  the  Chief  Medi¬ 
cal  Director  for  the  operation  of  the  Nursing  Service. 

“(6)  A  Chief  Pharmacist  and  a  Chief  Dietitian, 
appointed  by  the  Administrator . 

“(7)  Such  other  personnel  and  employees  as  may 
be  authorized  hy  this  chapter. 

“(h)  Except  as  provided  in  subsection  (c),  any  ap- 
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1  pointment  under  this  section  shall  he  for  a  period  of  four 

2  years,  until  reappointment  permissible  for  successive  like 

3  periods,  except  that  persons  so  appointed  or  reappointed  shall 

4  he  subject  to  removal  hy  the  Administrator  for  cause. 

5  “(c)  The  Administrator  may  designate  a  member  of  the 

6  Chaplain  Service  of  the  Veterans’  Administration  as  Direc- 
1  tor,  Chaplain  Service,  for  a  period  of  two  years,  subject  to 
8  removal  by  the  Administrator  for  cause.  Bedesignation 
3  under  this  subsection  may  be  made  for  successive  like 

10  periods.  An  individual  designated  as  Director,  Chaplain 

11  Service,  shall  at  the  end  of  his  period  of  service  as  Director 

12  revert  to  the  position,  grade,  and  status  which  he  held  im- 

13  mediately  prior  to  being  designated  Director,  Chaplain 

14  Service,  and  all  service  as  Director,  Chaplain  Service,  shall 
11  be  creditable  as  sendee  in  the  former  position.” . 

16  (b)  The  table  of  contents  of  chapter  73  of  title  38, 

11  United  States  Code,  is  amended  by  striking  out 
u1103.  Appointments  and  compensation 

18  and  inserting  in  lieu  thereof: 

u  ^  103.  Office  of  the  Chief  Medical  Direct  or. 

19  ( c )  Section  2  of  the  Act  of  July  31,  1894,  as  amended 

20  (5  U.S.C.  62),  shall  not  apply  to  any  individual  appointed, 

21  before  January  1,  1964,  as  Chief  Medical  Director  under 

22  section  4103  of  title  38,  United  States  Code;  but  section 

23  212  of  the  Act  of  June  30,  1932,  as  amended  (5  U.S.C. 
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59a),  shall  apply,  in  accordance  with  its  terms,  to  any  such 
individual. 

Sec.  118.  Section  4107  of  title  38,  United  States  Code, 
relating  to  grades  and  pay  scales  for  certain  positions  within 
the  Department  of  Medicine  and  Surgery  of  the  Veterans’ 
Administration,  is  amended  to  read  as  follows: 

“§  4107.  Grades  and  pay  scales 

“(a)  The  per  annum  full-pay  scale  or  ranges  for  posi¬ 
tions  provided  in  section  4103  of  this  title,  other  than  Chief 
Medical  Director  and  Deputy  Chief  Medical  Director,  shall 
he  as  follows: 

“ SECTION  POS  SCHEDULE 

“Assistant  Chief  Medical  Director,  $ 24,500 . 

“Medical  Director,  $21,445  minimum  to  $24,445  maxi¬ 
mum. 

“Director  of  Nursing  Service,  $16,460  minimum  to 
$21,590  maximum. 

“Director,  Chaplain  Service,  $16,460  minimum  to 
$21,590  maximum. 

“Chief  Pharmacist,  $16,460  minimum  to  $21,590  maxi¬ 
mum. 

“Chief  Dietitian,  $16,460  minimum  to  $21,590  maxi¬ 
mum. 

“ (h)(1)  The  grades  and  per  annum  full-pay  ranges  for 
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positions  provided  in  paragraph  (1)  of  section  4104  of  this 
title  shall  be  as  follows: 

“physician  and  dentist  schedule 

“Director  grade,  $ 18,935  minimum  to  $24,175  maxi¬ 
mum. 

“ Executive  grade,  $ 17,655  minimum  to  $23,190  maxi¬ 
mum. 

“ Chief  grade,  $16,460  minimum  to  $21,590  maximum. 

“ Senior  grade,  $14,170  minimum  to  $18,580  maximum. 

“Intermediate  grade,  $12,075  minimum  to  $15,855 
maximum. 

“Full  grade,  $10,250  minimum  to  $13,445  maximum. 

“ Associate  grade,  $8,650  minimum  to  $11,305  maxi¬ 
mum. 

“ NURSE  SCHEDULE 

“Assistant  Director  grade,  $14,170  minimum  to  $18,580 
maximum. 

“Chief  grade,  $12,075  minimum  to  $ 15,855  maximum. 

“Senior  grade,  $10,250  minimum  to  $13,445  maximum. 

“Intermediate  grade,  $8,650  minimum  to  $11,305 
maximum. 

“Full  grade,  $7,220  minimum  to  $9,425  maximum. 

“Associate  grade,  $6,315  minimum  to  $8,205  maximum. 

“Junior  grade,  $5,505  minimum  to  $7,170  maximum. 

“(2)  No  person  may  hold  the  director  grade  unless 
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he  is  serving  as  a  director  of  a  hospital,  domiciliary,  center, 
or  outpatient  clinic  (independent) .  No  person  may  hold 
the  executive  grade  unless  he  holds  the  position  of  chief 
of  staff  at  a  hospital,  center,  or  outpatient  clinic  (independ¬ 
ent),  or  the  position  of  clinic  director  at  an  outpatient, 
clinic,  or  comparable  jyosition.” . 

FOREIGN  SERVICE  OFFICERS;  STAFF  OFFICERS  AND 

EMPLOYEES 

Sec.  119.  Section  412  of  the  Foreign  Service  Act  of 
1946,  as  amended  (22  U.S.C.  867),  is  amended  to  read  as 
follows: 

“ FOREIGN  SERVICE  OFFICERS 
“Sec.  412.  There  shall  be  ten  classes  of  Foreign  Service 
officers,  including  the  classes  of  career  ambassador  and  of 
career  minister.  The  per  annum  salary  of  a  career  ambas¬ 
sador  shall  be  at  the  rate  provided  by  law  for  level  IV  of 
the  Federal  Executive  Salary  Schedule.  The  per  annum 
salary  of  a  career  minister  shall  be  at  the  rate  provided  by 
law  for  level  V  of  such  schedule.  The  per  annum  salaries 
of  Foreign  Service  officers  within  each  of  the  other  classes 
shall  be  as  follows: 


44  Clast  1 _ 

(22,  650 
18.  m 

823,440 
18, 930 

(24, 500 
19, 565 

Class  2 _ 

(20, 200 

(20,  835 

(21, 47 0 

(22, 105 

Class  3 . . 

14, 860 

15, 375 

15,  890 

16,  405 

16,920 

17,  435 

17, 950 

Class  4 _ 

12, 075 

12,  495 

12,916 

13,335 

13,  755 

U,  175 

14,  695 

Class  5 _ 

9,945 

10,  290 

10, 635 

10, 980 

11, 325 

11,670 

12, 015 

Class  6 _ 

8,295 

8,580 

8,866 

9. 160 

9,435 

9,720 

10,005 

Class  7 _ _ 

7,010 

7,245 

7,480 

7,  715 

7,960 

8,185 

8,420 

Class  8 _ 

6,050 

6,250 

6,450 

6,660 

6,850 

7,060 

7, 250”. 
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Sec.  120.  Subsection  (a)  of  section  415  of  such  Act 
(22  U.S.C.  870(a))  is  amended  to  read  as  follows: 

“(a)  There  shall  be  ten  classes  of  Foreign  Service  staff 
officers  and  employees,  referred  to  hereafter  as  staff  officers 
and  employees.  The  per  annum  salaries  of  such  staff  officers 
and  employees  within  each  class  shall  be  as  follows: 


‘  Class  1 . 

$15,  860 

$15, 375 

$15, 890 

$16,  505 

$16,  920 

$17,  535 

$17,  950 

$18,  565 

$18, 980 

$19, 595 

Class  2- 

12,075 

12,  595 

12, 915 

13,335 

13,  756 

15, 175 

15,  595 

16,  015 

15, 535 

15,  855 

Class  S  _ 

9, 945 

10,290 

10, 635 

10,  980 

11,325 

11,670 

12,  015 

12, 360 

12, 705 

13,060 

Class  5 _ 

8,295 

8,680 

8,866 

9,  150 

9, 535 

9,720 

10,  005 

10,290 

10,  575 

10,  860 

Class  5 _ 

7,  580 

7,7 35 

7,990 

8,255 

8,500 

8,755 

9, 010 

9,265 

9,520 

9,  775 

Class  6 _ 

6,765 

6,980 

7,205 

7,530 

7,666 

7,880 

8, 105 

8,330 

8,655 

8,  7 80 

Class  7 _ 

6,205 

6,510 

6,  615 

6,820 

7,025 

7,230 

7,536 

7,650 

7,855 

8,050 

Class  8  . 

5,590 

5, 675 

5,860 

6,  055 

6, 230 

6,  515 

6,600 

6,785 

6,970 

7,155 

Class  9 . 

5, 010 

5,175 

6,350 

5, 505 

6,670 

6,835 

6,000 

6,166 

6,330 

6,595 

Class  10 . . 

5,  580 

5,630 

5,7  80 

5,  930 

5,080 

6,230 

5,380 

6,680 

6,680 

6,  830". 

Sec.  121.  Foreign  Service  officers,  Deserve  offices,  and 
Foreign  Service  staff  officers  and  employees  who  are  en¬ 
titled  to  receive  basic  compensation  immediately  prior  to  the 
effective  date  of  this  section  at  one  of  the  rates  provided  by 
section  412  or  415  of  the  Foreign  Service  Act  of  1946,  shall 
receive  basic  compensation,  on  and  after  such  effective  date, 
at  the  rate  of  their  class  determined  to  be  appropriate  by 
the  Secretary  of  State. 

AGRICULTURAL  STABILIZATION  AND  CONSERVATION 
COUNTY  COMMITTEE  EMPLOYEES 
Sec.  122.  The  rates  of  compensation  of  persons  em¬ 
ployed  by  the  county  committees  established  pursuant  to  sec¬ 
tion  8(b)  of  the  Soil  Conservation  and  Domestic  Allotment 
Act  (16  U.S.C.  590h(b) )  shall  be  increased  by  amounts 
equal,  as  nearly  as  may  be  practicable,  to  the  increases  pro - 
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vided  by  section  102  of  this  Act  for  corresponding  rates  of 
compensation  in  the  appropriate  schedule  or  scale  of  pay. 

MISCELLANEOUS  PROVISIONS 
Sec.  123.  Section  504  of  the  Federal  Salary  Reform 
Act  of  1962  (76  Stat.  842;  5  TJ.S.C.  1173)  is  amended  by 
adding  at  the  end  thereof  the  following  new  subsection: 

“(d)  The  rate  of  basic  compensation,  established  under 
this  section,  and  received  by  any  officer  or  employee  im¬ 
mediately  prior  to  the  effective  date  of  a  statutory  increase  in 
the  compensation  schedides  of  the  salary  systems  specified 
in  subsection  (a)  shall  be  initially  adjusted  on  the  effective 
date  of  such  new  compensation  schedules  in  accordance  with 
conversion  rules  and  regulations  prescribed  by  the  President 
or  by  such  agency  or  agencies  as  he  may  designate .” 

Sec.  124.  Subsection  (b)  of  the  first  section  of  the  Act 
entitled  “An  Act  to  provide  retirement,  clerical  assistants,  and 
free  mailing  privileges  to  former  Presidents  of  the  United 
States,  and  for  other  purposes ” ,  approved  August  25,  1958 
(72  Stat.  838;  3  U.S.C.  note  fol.  102),  is  amended  by 
striking  out  “$50,000”  and  inserting  in  lieu  thereof 
“$65,000” . 

ABSORPTION  OF  COSTS 

Sec.  125.  (a)  The  cost  of  not  less  than  10  per  centum 
of  the  aggregate  amount  of  the  increases  in  compensation 
provided  by  this  title  for  the  fiscal  year  1965  shall  be 
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absorbed  by  the  departments,  agencies,  establishments,  and 
corporations  in  the  executive  branch;  and  no  amount  beyond 
the  additional  sum  for  such  compensation  increases  pro¬ 
posed  in  the  budget  for  the  fiscal  year  1965  is  authorized 
to  be  appropriated,  by  any  provision  of  this  Act.  The  total 
amount  of  such  absorption  shall  be  allocated  by  the  Bureau 
of  the  Budget  among  such  departments,  agencies,  establish¬ 
ments,  and  corporations  in  such  manner  and  to  such  extent 
as  the  Director  of  the  Bureau  of  the  Budget  deems  appro¬ 
priate  in  the  light  of  their  essential  functions. 

(b)  Pursuant  to  the  objective  of  this  section,  heads  of 
the  executive  branch  activities  concerned  are  directed  to 
review  with  meticulous  care  each  vacancy  resulting  from 
voluntary  resignation,  retirement,  or  death  and  to  determine 
whether  the  duties  of  the  position  can  be  reassigned  to  other 
employees  or  whether  the  position  can  be  abolished  without 
seriously  affecting  the  execution  of  essential  functions. 

( c )  Nothing  contained  in  subsection  (a)  of  this  section 
shall  be  held  or  considered  to  require  (1)  the  separation 
from  the  service  of  any  individual  by  reduction  in  force  or 
other  personnel  action  or  (2)  the  placing  of  any  individual 
in  a  leave-without-pay  status. 

TITLE  II— FEDERAL  LEGISLATIVE  SALARIES 

Sec.  201.  This  title  may  be  cited,  as  the  “ Federal  Legis¬ 
lative  Salary  Act  of  1964f\ 
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Sec.  202.  (a)  Each  officer  or  employee  in  or  under  the 
legislative  branch  of  the  Government  whose  rate  of  com¬ 
pensation  is  increased  by  section  5  of  the  Federal  Employees 
Pay  Act  of  1946  shall  be  paid  additional  compensation  in 
an  amount  equal  to  the  greater  of  the  following  amounts,  as 
applicable : 

(1)  an  amount  equal  to  3\  per  centum  of  his  gross 
rate  of  compensation  ( basic  compensation  plus  addi¬ 
tional  compensation  authorized  by  law)  in  effect  im¬ 
mediately  prior  to  the  effective  date  of  this  section  plus 
1  per  centum  of  such  gross  rate  for  each  whole  multiple, 
or  pail  of  a  multiple,  of  $500  basic  compensation;  or 

(2)  an  amount  equal  to  5  per  centum  of  such  gross 

rate. 

(b)  The  total  annual  compensation  in  effect  immediately 
prior  to  the  effective  date  of  this  section  of  each  officer  or  em¬ 
ployee  of  the  House  of  Representatives,  whose  compensation 
is  disbursed  by  the  Clerk  of  the  House  of  Representatives  and 
is  not  increased  by  reason  of  any  other  provision  of  this  title, 
shall  be  increased,  by  an  amount  which  is  equal  to  the  amount 
of  the  increase  provided  by  subsection  (a)  of  this  section  in 
that  gross  rate  which  is  nearest  in  amount  to  the  total  an¬ 
nual  compensation  of  such  officer  or  employee. 

(c)  Each  of  the  limitations  on  gross  rate  per  thousand 
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and  gross  rate  per  hour  per  person  provided  by  applicable 
law  on  the  effective  date  of  this  section  with  respect  to  the 
folding  of  speeches  and  pamphlets  for  the  House  of  Repre¬ 
sentatives  shall  be  increased  by  7  per  centum.  The  amount 
of  each  increase  under  this  subsection  shall  be  computed  to 
the  nearest  cent,  counting  one-half  cent  and  over  as  a  whole 
cent. 

(d)  The  additional  compensation  provided  by  this  sec¬ 
tion  shall  be  considered  a  part  of  basic  compensation  for  the 
purposes  of  the  Civil  Service  Retirement  Act  (5  U.S.C. 
2251  and  the  following). 

(e)  Section  202(e)  of  the  Legislative  Reorganization 
Act  of  1946,  as  amended  (2  U.S.C.  72a(e) ) ,  is  amended — 

(1)  by  striking  out  “$ 8,880 ”  where  it  first  appears 
in  such  subsection  and  inserting  in  lieu  thereof  “the 
highest  amount  which,  together  with  additional  com¬ 
pensation  authorized  by  law,  will  not  exceed  the  maxi¬ 
mum  rate  authorized  by  the  Classification  Act  of  1949, 
as  amended,” ;  and 

(2)  by  striking  out  “$8,880”  at  the  second  place 
where  it  appears  in  such  subsection  and  inserting  in  lieu 
thereof  “the  highest  amount  which,  together  with  addi¬ 
tional  compensation  authorized  by  law,  will  not  exceed 
the  maximum  rate  authorized  by  the  Classification  Act 
of  1949,  as  amended” . 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


111 


(f) (1)  This  subsection  is  enacted  as  an  exercise  of  the 
rulemaking  power  of  the  House  of  Representatives  with  fidl 
recognition  of  the  constitutional  right  of  the  House  of  Repre¬ 
sentatives  to  change  the  rule  amended  by  this  subsection  at 
any  time,  in  the  same  manner,  and  to  the  same  extent  as  in 
the  case  of  any  other  rule  of  the  House  of  Representatives. 

(2)  Clause  28(c)  of  Rule  XI  of  the  Rides  of  the 
House  of  Representatives  is  amended — 

(A)  by  striking  out  “$8,880"  where  it  first  appears 
in  such  clause  and  inserting  in  lieu  thereof  u the  highest 
amount  which,  together  with  additional  compensation 
authorized  by  law,  will  not  exceed  the  maximum  rate 
authorized  by  the  Classification  Act  of  1949,  as 
amended," ;  and 

(B)  by  striking  out  “$8,880"  at  the  second  place 
where  it  appears  in  such  clause  and  inserting  in  lieu 
thereof  “the  highest  amount  which,  together  with  ad¬ 
ditional  compensation  authorized  by  law,  will  not  exceed 
the  maximum  rate  authorized  by  the  Classification  Act 
of  1949,  as  amended. 

(g)  The  basic  compensation  of  each  employee  in  the 
office  of  a  Senator  is  hereby  adjusted ,  effective  on  the  ef¬ 
fective  date  prescribed,  by  section  501  (a) ,  to  the  lowest 
multiple  of  $60  which  will  provide  a  gross  rate  of  compen¬ 
sation  not  less  than  the  gross  rate  such  employee  was  receiv- 
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ing  immediately  prior  thereto ,  except  that  the  foregoing  pro¬ 
visions  of  this  subsection  shall  not  apply  in  the  case  of  any 
employee  if  on  or  before  the  fifteenth  day  following  the  date 
of  enactment  of  this  Act,  the  Senator  by  whom  such  employee 
is  employed  notifies  the  disbursing  office  of  the  Senate  in 
writing  that  he  does  not  wish  such  provisions  to  apply  to 
such  employee .  In  any  case  in  which,  at  the  expiration  of 
the  time  within  which  a  Senator  may  give  notice  under  this 
subsection,  such  Senator  is  deceased  such  notice  shall  be 
deemed  to  have  been  given. 

(h)  Notwithstanding  the  provision  referred  to  in  sub¬ 
section  (i),  the  rates  of  gross  compensation  of  the  Secretary 
for  the  Majority  of  the  Senate,  the  Secretary  for  the  Minor¬ 
ity  of  the  Senate,  the  Official  Reporters  of  Debates  of  the 
Senate,  the  Parliamentarian  of  the  Senate,  the  Senior  Coun¬ 
sel  in  the  Office  of  the  Legislative  Counsel  of  the  Senate,  and 
the  Chief  Clerk  of  the  Senate  are  hereby  increased  by  an 
amount  which  is  equal  to  the  amount  of  the  increase  which 
would  be  provided  by  subsection  (a)  of  this  section  in  that 
gross  rate  determined  without  regard  to  the  provisions  re¬ 
ferred  to  in  subsection  ( i )  of  this  section  which  is  nearest  in 
amount  to  the  total  annual  compensation  of  such  officer  or 
employee, 

(i)  The  paragraph  imposing  limitations  on  basic  and 
gross  compensation  of  officers  and  employees  of  the  Senate 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


113 


appearing  under  the  heading  “SENATE”  in  the  Legislative 
Appropriation  Act,  1956,  as  amended  (74  Stat.  304;  Public 
Law  86-568),  is  amended  by  striking  out  “$18,880”  and 
inserting  in  lieu  thereof  “$22,945” . 

(j)  The  limitation  on  gross  rate  per  hour  per  person 
provided  by  applicable  law  on  the  effective  date  of  this  sec¬ 
tion  with  respect  to  the  folding  of  speeches  and  pamphlets 
for  the  Senate  is  hereby  increased  by  7  per  centum.  The 
amount  of  such  increase  shall  be  computed  to  the  nearest 
cent,  counting  one-half  cent  and  over  as  a  whole  cent.  The 
provisions  of  subsection  (a)  of  this  section  shall  not  apply 
to  employees  whose  compensation  is  subject  to  such  limitation. 

(k)  The  gross  rate  of  compensation  of  the  Postmaster 
of  the  Senate  shall  be  $18,420,  and  the  gross  rate  of 
compensation  of  the  Assistant  Postmaster  of  the  Senate  shall 
be  $14,570.  The  provisions  of  section  106  of  the  Legislative 
Branch  Appropriation  Act,  1963,  shall  not  hereafter  apply 
to  employees  referred  to  in  this  subsection. 

Sec.  203.  (a)  The  compensation  of  the  Comptroller 
General  of  the  United  States  shall  be  at  the  rate  of  $30,000 
per  annum. 

(b)  The  compensation  of  the  Assistant  Comptroller 
General  of  the  United  States  shall  be  at  the  rate  of  $28,000 
per  annum. 

(c)  The  compensation  of  the  General  Counsel  of  the 
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1  United  States  General  Accounting  Office,  the  Librarian  of 

2  Congress,  the  Public  Printer,  and  the  Architect  of  the  Capi- 

3  tol  shall  be  at  the  rate  of  $26,000  per  annum. 

4  (d)  The  compensation  of  the  Deputy  Librarian  of  Con- 

5  gress,  the  Deputy  Public  Printer,  and  the  Assistant  Architect 

6  of  the  Capitol  shall  be  at  the  rate  of  $ 24,500  per  annum. 

7  (e)  The  compensation  of  the  Second  Assistant  Archi- 

8  tect  of  the  Capitol  shall  be  at  the  rate  of  $ 22,500  per  annum. 

9  (f)  The  compensation  of  the  Chaplain  of  the  House  of 

10  Representatives  shall  be  at  the  rate  of  $ 12,500  per  annum. 

11  (g)  The  compensation  of  the  Secretary  of  the  Senate, 

12  the  Sergeant  at  Arms  of  the  Senate,  and  the  Legislative 

13  Counsel  of  the  Senate  shall  be  at  the  rate  of  $27,500  per 

14  annum. 

15  (h)  The  compensation  of  the  Chaplain  of  the  Senate 

16  shall  be  at  the  rate  of  $15,000  per  annum. 

17  Sec.  204.  Section  601(a)  of  the  Legislative  Reorgani- 

18  zation  Act  of  1946,  as  amended  (2  U.S.C.  31),  is  amended 

19  to  read  as  follows: 

20  “(a)  The  compensation  of  Senators,  Representatives  in 

21  Congress,  and  the  Resident  Commissioner  from  Puerto  Rico 

22  shall  be  at  the  rate  of  $30,000  per  annum  each;  and  the 

23  compensation  of  the  Speaker  of  the  House  of  Representa- 

24  lives  shall  be  at  the  rate  of  $43,000  per  annum.” 

Sec.  205.  No  officer  or  employee  subject  to  section  202 
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(a)  or  202(b)  of  this  title  shall  receive,  by  reason  of  any 
provision  of  this  title,  an  increase  in  gross  rate  of  compensa¬ 
tion  (basic  compensation  plus  additional  compensation  au¬ 
thorized  by  law),  or  in  total  annual  compensation,  which  is 
in  excess  of  the  amount  of  the  increase  in  basic  compensation 
provided  by  the  amendment  made  by  section  102(a)  of 
title  1  of  this  Act  for  positions  in  grade  18  of  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended. 
TITLE  III— FEDERAL  EXECUTIVE  SALARIES 

Sec.  301.  This  title  may  be  cited  as  the  “ Federal  Execu¬ 
tive  Salary  Act  of  1964”. 

Sec.  302.  There  is  hereby  established  for  offices  and 
positions  to  which  section  303  of  this  title  applies  a  basic 
compensation  schedule,  to  be  known  as  the  “ Federal  Execu¬ 
tive  Salary  Schedule” ,  which  shall  be  divided  into  five  salary 
levels. 

Sec.  303.  (a)  Level  1  of  the  Federal  Executive  Salary 
Schedule  shall  apply  to  the  following  offices  and  positions, 
for  which  the  annual  rate  of  basic  compensation  shall  be 
$35,000: 

(1)  Secretary  of  State. 

(2)  Secretary  of  the  Treasury. 

(3)  Secretary  of  Defense. 

(4)  Attorney  General. 

(5)  Postmaster  General. 
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(6)  Secretary  of  the  Interior. 

(7)  Secretary  of  Agriculture . 

(8)  Secretary  of  Commerce. 

(9)  Secretary  of  Labor. 

(10)  Secretary  of  Health ,  Education,  and  Welfare, 
(h)  Level  II  of  the  Federal  Executive  Salary  Schedule 

shall  apply  to  the  following  offices  and  positions,  for  which 
the  annual  rate  of  basic  compensation  shall  be  $ 30,000 : 

(1)  Deputy  Secretary  of  Defense. 

(2)  Under  Secretary  of  State. 

(3)  Administrator,  Agency  for  International  De¬ 
velopment. 

(4)  Administrator  of  the  National  Aeronautics  and 
Space  Administration. 

(5)  Administrator  of  Veterans  Affair's. 

(6)  Administrator  of  the  Housing  and  Home 
Finance  Agency. 

(7)  Administrator  of  the  Federal  Aviation  Agency. 

(8)  Chairman,  Atomic  Energy  Commission. 

(9)  Chairman,  Council  of  Economic  Advisers. 

(10)  Chairman,  Board  of  Governors  of  the  Fed¬ 
eral  Deserve  System. 

(11)  Director  of  the  Bureau  of  the  Budget. 

(12)  Director  of  the  Office  of  Science  and  Tech¬ 
nology. 
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(13)  Director  of  the  United  States  Arms  Control 
and  Disarmament  Agency. 

(Id)  Director  of  the  United  States  Information 
Agency. 

(15)  Director  of  the  Federal  Bureau  of  Investiga¬ 
tion,  Department  of  Justice,  so  long  as  the  position  is 
held  by  the  present  incumbent:  Provided,  That  there¬ 
after  the  position  shall  be  placed  in  level  HI. 

(16)  Director  of  Central  Intelligence. 

(17 )  Secretary  of  the  Air  Force. 

(18)  Secretary  of  the  Army. 

(19)  Secretary  of  the  Navy. 

(c)  Level  111  of  the  Federal  Executive  Salary  Sched¬ 
ule  shall  apply  to  the  following  offices  and  positions,  for 
which  the  annual  rate  of  basic  compensation  shall  be  $28,500 : 

(1)  Deputy  Attorney  General. 

(2)  Solicitor  General  of  the  United  States. 

(3)  Deputy  Postmaster  General. 

(*)  Under  Secretary  of  Agriculture. 

(5)  Under  Secretary  of  Commerce. 

(6)  Under  Secretary  of  Commerce  for  Trans¬ 
portation. 

(7)  Under  Secretary  of  Health,  Education,  and 
Welfare. 

(8)  Under  Secretary  of  the  Interior. 
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(9)  Under  Secretary  of  Labor. 

(10)  Under  Secretary  of  State  for  Political  Affairs 
or  Under  Secretary  of  State  for  Economic  Affairs. 

(W  Under  Secretary  of  the  Treasury. 

(12)  Under  Secretary  of  the  Treasury  for 
Monetary  Affairs. 

(13)  Administrator  of  General  Services. 

(14)  Administrator  of  the  Small  Business  Adminis¬ 
tration. 

(15)  Deputy  Administrator  of  Veterans ’  A  fairs. 

(16)  Deputy  Administrator ,  Agency  for  Interna¬ 
tional  Development. 

(17)  Chairman,  Civil  Aeronautics  Board. 

(18)  Chairman  of  the  United  States  Civil  Service 
Commission. 

(19)  Chairman,  Federal  Communications  Com¬ 
mission. 

(20)  Chairman,  Board  of  Directors,  Federal  De¬ 
posit  Insurance  Corporation. 

(21)  Chairman  of  the  Federal  Home  Loan  Bank 
Board. 

(22)  Chairman,  Federal  Power  Commission. 

(23)  Chairman,  Federal  Trade  Commission. 

(24)  Chairman,  Interstate  Commerce  Commission. 

(25)  Chairman,  National  Labor  Relations  Board. 
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(26)  Chairman ,  Securities  and  Exchange  Com¬ 
mission. 

(27)  Chairman ,  Board  of  Directors  of  the  Ten¬ 
nessee  Valley  Authority. 

(28)  Comptroller  of  the  Currency. 

(29)  Commissioner  of  Internal  Revenue. 

(30)  Director  of  Defense  Research  and  Engineer¬ 
ing,  Department  of  Defense. 

(31)  Deputy  Administrator  of  the  Rational  Aero¬ 
nautics  and  Space  Administration. 

(32)  Deputy  Director  of  the  Bureau  of  the  Budget. 

(33)  Deputy  Director  of  Central  Intelligence. 

(34)  Director  of  the  Office  of  Emergency  Planning. 

(35  )  V  irector  of  the  Peace  Corps. 

(36)  Director  of  Selective  Service,  so  long  as  the 
position  is  held  by  the  present  incumbent:  Provided,  That 
thereafter  the  position  shall  be  placed  in  Level  IV. 

(37)  Chief  Mediccd  Director  in  the  Department  of 
Medicine  and  Surgery  of  the  Veterans’  Administration. 

(38)  Director  of  the  Rational  Science  Foundation. 

(39)  Deputy  Administrator  of  the  Housing  and 
Home  Finance  Agency. 

(40)  President,  Export-Import  Bank  of  Wash¬ 
ington. 

(d)  Level  IV  of  the  Federal  Executive  Salary  Sched- 
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ule  shall  apply  to  the  following  offices  and  positions,  for 
which  the  annual  rate  of  basic  compensation  shall  be  $ 27,000 : 

(1)  Administrator,  Bureau  of  Security  and  Con¬ 
sular  affairs,  Department  of  State. 

(2)  Deputy  Administrator  of  the  Federal  Aviation 
Agency. 

(3)  Deputy  Administrator  of  General  Services. 

(4)  Associate  Administrator  of  the  National  Aero¬ 
nautics  and  Space  Administration. 

(5)  Assistant  Administrators,  Agency  for  Interna¬ 
tional  Development  (6). 

(6)  Regional  Assistant  Administrators,  Agency  for 
International  Development  (4). 

(7)  Under  Secretary  of  the  Department  of  the 
Air  Force. 

(8)  Under  Secretary  of  the  Department  of  the 
Army. 

(9)  Under  Secretary  of  the  Department  of  the 
Navy. 

(10)  Deputy  Under  Secretaries  of  State  (2). 

( 11)  Assistant  Secretaries  of  Agriculture  (3). 

(12)  Assistant  Secretaries  of  Commerce  (4). 

(13)  Assistant  Secretaries  of  Defense  (7). 

(14)  Assistant  Secretaries  of  the  Air  Force  (3). 

(15)  Assistant  Secretaries  of  the  Army  (3). 
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(16)  Assistant  Secretaries  of  the  Navy  (3). 

(17)  Assistant  Secretaries  of  Health,  Education, 
and  Welfare  (2). 

(18)  Assistant  Secretaries  of  the  Interior  (4). 

(19)  Assistant  Attorneys  General  (9). 

(20)  Assistant  Secretaries  of  Labor  (4). 

(21)  Assistant  Postmasters  General  (5). 

(22)  Assistant  Secretaries  of  State  (11). 

(23)  Assistant  Secretaries  of  the  Treasury  (4). 

(24)  Chairman  of  the  Federal  Maritime  Commis¬ 
sion. 

(25)  Chairman  of  the  National  Mediation  Board. 

(26)  Chairman  of  the  Railroad  Retirement  Board. 

(27)  Chairman  of  the  United  States  Tariff  Com¬ 
mission. 

(28)  Commissioner,  Community  Facilities  Adminis¬ 
tration. 

(29)  Commissioner,  Federal  Housing  Administra¬ 
tion. 

(30)  Commissioner ,  Public  Housing  Administra¬ 
tion. 

(31)  Commissioner ,  Urban  Renewal  Administra¬ 
tion. 


(32)  Director  of  Civil  Defense. 
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(33)  Director  of  the  Federal  Mediation  and  Con¬ 
ciliation  Service. 

(34)  Deputy  Chief  Medical  Director  in  the  Depart¬ 
ment  of  Medicine  and  Surgery  of  the  Veterans’  Adminis¬ 
tration. 

(35)  Deputy  Director,  Office  of  Emergency  Plan¬ 
ning. 

(36)  Deputy  Director,  Office  of  Science  and  Tech¬ 
nology. 

(37 )  Deputy  Director  of  the  Peace  Corps. 

(38)  Deputy  Director  of  the  United  States  Arms 
Control  and  Disarmament  Agency. 

(39)  Deputy  Director  of  the  United  States  Infor¬ 
mation  Agency. 

(40)  Associate  Director  of  the  Federal  Bureau 
of  Investigation,  Department  of  Justice. 

(41)  Assistant  Directors  of  the  Bureau  of  the 
Budget  (3). 

(42)  General  Counsel  of  the  Department  of  Agri¬ 
culture. 

(43)  General  Counsel  of  the  Department  of  Com¬ 
merce. 

(44)  General  Counsel  of  the  Department  of  De¬ 
fense. 
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(45 )  General  Counsel  of  the  Department  of  Health , 
Education,  and  Welfare. 

(46)  Solicitor  of  the  Department  of  the  Interior. 

(47)  Solicitor  of  the  Department  of  Labor. 

(48)  General  Counsel  of  the  National  Labor  Re¬ 
lations  Board. 

(49)  General  Counsel  of  the  Post  Office  Depart¬ 
ment. 

(50)  Counselor  of  the  Department  of  State. 

(51)  Legal  Adviser  of  the  Department  of  State. 

(52)  General  Counsel  of  the  Department  of  the 
Treasury. 

(53)  First  Vice  President,  Export-Import  Bank 
of  Washington. 

(54)  General  Manager  of  the  Atomic  Energy 
Commission. 

(55)  Governor  of  the  Farm  Credit  Administra¬ 
tion. 

(56)  Inspector  General,  Foreign  Assistance. 

(57)  Members,  Atomic  Energy  Commission. 

(58)  Members,  Civil  Aeronautics  Board. 

(59)  Members,  Council  of  Economic  Advisers. 

(60)  Members,  Export-Import  Bank  of  Wash¬ 
ington. 
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(61)  Members,  Federal  Communications  Commis¬ 
sion. 

(62)  Members,  Board  of  Directors  of  the  Federal 
Deposit  Insurance  Corporation. 

(63)  Members,  Federal  Home  Loan  Bank  Board. 

(64)  Members,  Federal  Power  Commission. 

(65)  Members,  Board  of  Governors  of  the  Federal 
Be  serve  System. 

(66)  Members,  Federal  Trade  Commission. 

(67)  Members,  Interstate  Commerce  Commission. 

(68)  Members,  National  Labor  Delations  Board. 

(69)  Members,  Securities  and  Exchange  Commis¬ 
sion. 

(70)  Members,  Board  of  Directors  of  the  Tennessee 
Valley  Authority. 

(71)  Members,  United  States  Civil  Service  Com¬ 
mission. 

(e)  Level  V  of  the  Federal  Executive  Salary  Schedule 
shall  apply  to  the  following  offices  and  positions,  for  which 
the  annual  rate  of  basic  compensation  shall  be  $ 26,000 : 

(1)  Administrator,  Agricultural  Marketing  Service, 
Department  of  Agriculture. 

(2)  Administrator,  Agricultural  Research  Service, 
Department  of  Agriculture. 
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(3)  Administrator ,  Agncultural  Stabilization  and 
Conservation  Service,  Department  of  Agriculture. 

(4)  Administrator,  Farmers  Home  Administration. 

(5)  Administrator,  Foreign  Agricultural  Service, 
Department  of  Agriculture. 

(6 )  Administrator,  Rural  Electrification  Admin¬ 
istration,  Department  of  Agriculture. 

(7)  Administrator,  Soil  Conservation  Service,  De¬ 
partment  of  Agriculture. 

(8)  Administrator,  Bonneville  Power  Administra¬ 
tion,  Department  of  the  Interior. 

(9)  Administrator  of  the  National  Capital  Trans¬ 
portation  Agency. 

(10)  Administrator  of  the  St.  Lawrence  Seaway 
D evel opment  C orporation . 

(11)  Deputy  Administrators  of  the  Small  Business 
A dmi nistra tion  (4). 

(12)  Associate  Administrator  for  Administration, 
Federal  Aviation  Agency. 

(13)  Associate  Administrator  for  Development,  Fed¬ 
eral  Aviation  Agency. 

(14)  Associate  Administrator  for  Program,  Federal 


Aviation  Agency. 
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(15)  Associate  Administrator  for  Advanced  Re¬ 
search  and  Technology,  Rational  Aeronautics  and  Space 
Administration. 

(16)  Associate  Administrator  for  Space  Science  and 
Applications,  Rational  Aeronautics  and  Space  Adminis¬ 
tration. 

(17)  Associate  Administrator  for  Manned  Space 
Flight,  Rational  Aeronautics  and  Space  Administration. 

(18)  Associate  Deputy  Administrator,  Rational 
Aeronautics  and  Space  Administration. 

(19)  Deputy  Associate  Administrator,  Rational 
Aeronautics  and  Space  Administration. 

(20)  Associate  Deputy  Administrator  of  Veterans’ 
Affairs. 

(21)  Archivist  of  the  United  States. 

(22)  Area  Redevelopment  Administrator,  Depart¬ 
ment  of  Commerce. 

(23)  Assistant  Secretary  of  Administration,  De¬ 
partment  of  Agriculture. 

(24)  Assistant  Secretary  for  Administration,  De¬ 
partment  of  Health,  Education,  and  Welfare. 

(25)  Assistant  Secretary  for  Administration,  De¬ 
partment  of  the  Interior. 

(26)  Assistant  Attorney  General  for  Administra¬ 
tion. 
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(27)  Assistant  Secretary  for  Administration,  De¬ 
partment  of  Labor . 

(28)  Assistant  Secretary  for  Administration,  De¬ 
partment  of  the  Treasury. 

(29)  Assistant  General  Manager,  Atomic  Energy 
Commission. 

(30)  Assistant  and  Scientific  Adviser  to  the  Secre¬ 
tary  of  the  Interior. 

(31)  Chairman  of  the  Foreign  Claims  Settlement 
Commission. 

(32)  Chairman  of  the  Military  Liaison  Committee 
to  the  Atomic  Energy  Commission,  Department  of 
Defense. 

(33)  Chairman  of  the  Renegotiation  Board. 

(34)  Chairman  of  the  Subversive  Activities  Con¬ 
trol  Board. 

(35)  Chief  Counsel  for  the  Internal  Revenue  Serv¬ 
ice,  Department  of  the  Treasury. 

(36)  Chief  Forester,  Forest  Service,  Department 
of  Agriculture. 

(37)  Chief  Postal  Inspector,  Post  Office  Depart¬ 
ment; 

(38)  Chief,  Weather  Bureau ,  Department  of 


Commerce. 
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(39)  Commissioner  of  Customs,  Department  of  the 
Treasury. 

(40)  Commissioner,  Federal  Supply  Service,  Gen¬ 
eral  Services  Administration. 

(41)  Commissioner  of  Education,  Department  of 
Health,  Education,  and  TV  elf  are. 

(42)  Commissioner  of  Fish  and  Wildlife,  Depart¬ 
ment  of  the  Interior. 

(43)  Commissioner  of  Food  and  Drugs,  Depart¬ 
ment  of  Health,  Education,  and  Welfare. 

(44)  Commissioner  of  Immigration  and  Naturali¬ 
zation,  Department  of  Justice. 

(45)  Commissioner  of  Indian  Affairs,  Department 
of  the  Interior. 

(46)  Chief  Commissioner,  Indian  Claims  Commis¬ 
sion. 

(47)  Associate  Commissioners,  Indian  Claims  Com¬ 
mission  (2). 

(48)  Commissioner  of  Patents,  Department  of  Com¬ 
merce. 

(49)  Commissioner ,  Public  Buildings  Service,  Gen¬ 
eral  Services  Administration. 

(50)  Commissioner  of  Reclamation,  Department  of 
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(51)  Commissioner  of  Social  Security,  Department 
of  Health,  Education,  and  Welfare. 

(52)  Commissioner  of  Vocational  Rehabilitation, 
Department  of  Health,  Education,  and  W  elf  are. 

(53)  Commissioner  of  Welfare,  Department  of 
Health,  Education,  and  Welfare. 

(54)  Director,  Advanced  Research  Projects  Agency, 
Department  of  Defense. 

(55)  Director  of  Agricultural  Economics,  Depart¬ 
ment  of  Agriculture. 

(56)  Director,  Bureau  of  the  Census,  Department 
of  Commerce. 

(57 )  Director,  Bureau  of  Mines,  Department  of 
the  Interior. 

(58)  Director,  Bureau  of  Prisons,  Department  of 
Justice. 

(59)  Director,  Geological  Survey,  Department  of 
the  Interior. 

(60)  Director,  Office  of  Research  and  Engineering, 
Post  Office  Department. 

(61)  Director,  National  Bureau  of  Standards,  De¬ 
partment  of  Commerce. 

(62)  Director  of  Regulation,  Atomic  Energy  Com¬ 
mission. 
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(63)  Director  of  Science  and  Education,  Depart¬ 
ment  of  Agriculture. 

(64)  Deputy  Under  Secretary  for  Monetary  Af¬ 
fairs,  Department  of  the  Treasury. 

(65)  Deputy  Commissioner  of  Internal  Revenue, 
Department  of  the  Treasury. 

(66)  Deputy  Director,  National  Science  Founda¬ 
tion. 

(67 )  Deputy  Director,  Policy  and  Plans,  United 
States  Information  Agency. 

(68)  Deputy  General  Counsel,  Department  of  De¬ 
fense. 

(69)  Deputy  General  Manager,  Atomic  Energy 
Commission. 

(70)  Associate  Director,  Federal  Mediation  and 
Conciliation  Service. 

(71)  Associate  Director  for  Volunteers,  Peace 
Corps. 

(72)  Associate  Director  for  Program  Development 
and  Operations,  Peace  Corps. 

(73)  Assistants  to  the  Director  of  the  Federal  Bu¬ 
reau  of  Investigation,  Department  of  Justice  (2). 

(74)  Assistant  Directors,  Office  of  Emergency 
Planning  (3). 
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(75)  Assistant  Directors,  United  States  Arms  Con¬ 
trol  and  Disarmament  Agency  (4). 

(76)  Federal  Highway  Administrator,  Depart¬ 
ment  of  Commerce. 

(77)  Fiscal  Assistant  Secretary  of  the  Treasury. 

(78)  General  Counsel  of  the  Agency  for  Interna¬ 
tional  Development. 

(79)  General  Counsel  of  the  Department  of  the 
Air  Force. 

(80)  General  Counsel  of  the  Department  of  the 
Army. 

(81)  General  Counsel  of  the  Atomic  Energy  Com¬ 
mission. 

(82)  General  Counsel  of  the  Federal  Aviation 
Agency. 

(83)  General  Counsel  of  the  Housing  and  Home 
Finance  Agency. 

(84)  General  Counsel  of  the  Department  of  the 
Navy. 

(85)  General  Counsel  of  the  United  States  Arms 
Control  and  Disarmament  Agency. 

(86)  Governor  of  the  Canal  Zone. 

(87)  Manpower  Administrator ,  Department  of 
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(88)  Maritime  Administrator,  Department  of  Com¬ 
merce. 

(89)  Members,  Foreign  Claims  Settlement  Com¬ 
mission. 

(90)  Members,  Maritime  Commission. 

(91)  Members,  National  Mediation  Board. 

(92)  Members,  Bail  road  Retirement  Board. 

(93)  Members,  Renegotiation  Board. 

(94)  Members,  Subversive  Activities  Control 
Board. 

(95)  Members,  United  States  Tariff  Commission. 

(96)  President  of  the  Federal  National  Mortgage 
Association. 

(97)  Special  Assistant  to  the  Secretary  for  Health 
and  Medical  Affairs,  Department  of  Health,  Education 
and  Welfare. 

(f)  In  addition  to  the  offices  and  positions  listed  in  sub¬ 
sections  (d)  and  (e)  of  this  section,  the  President  is  author¬ 
ized  from  time  to  time  to  place  offices  and  positions  held  by 
not  to  exceed  twenty  persons  in  levels  IV  and  V  of  the  Federal 
Executive  Salary  Schedide  when  he  deems  such  action  neces¬ 
sary  to  reflect  changes  in  organization,  management  responsibil¬ 
ities,  or  workload  in  any  Federal  department  or  agency.  A  ny 
such  action  with  respect  to  an  office  to  which  appointment 
is  made  by  the  President  by  and  with  the  advice  and  consent 
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1  of  the  Senate  shall  he  effective  only  at  the  time  of  a  new 

2  appointment  to  such  office.  Each  action  taken  under  this 

3  subsection  shall  be  published  in  the  Federal  Register ,  except 

4  when  it  is  determined  by  the  President  that  such  publication 

5  would  be  contrary  to  the  interest  of  the  national  security. 

6  No  action  shall  be  taken  under  this  subsection  with  respect 

7  to  an  office  or  position  the  compensation  for  which  is  fixed  at 

8  a  specific  rate  by  this  title  or  by  statute  enacted  subsequent 

9  to  the  date  of  enactment  of  this  Act 

10  Sec.  304.  (a)  Section  104  of  title  3,  United  States 

11  Code  (relating  to  the  compensation  of  the  Vice  President) , 

12  is  amended  by  striking  out  “$35,000"  and  inserting  in  lieu 

13  thereof  “$43,000”. 

14  (b)  Section  105  of  title  3,  United  States  Code,  is 

15  amended  to  read  as  follows: 

16  “§  105.  Compensation  of  secretaries  and  executive,  adminis- 

17  trative,  and  staff  assistants  to  President 

18  “The  President  is  authorized  to  fix  the  compensation  of 

19  the  six  administrative  assistants  authorized  to  be  appointed 

20  under  section  106  of  this  title,  of  the  Executive  Secretary  of 

21  the  National  Security  Council,  of  the  Executive  Secretary  of 

22  ihe  National  Aeronautics  and  Space  Council,  and  of  eight 

23  other  secretaries  or  immediate  staff  assistants  in  the  White 

24  House  Office  at  rates  of  basic  compensation  not  to  exceed 

25  that  of  level  II  of  the  Federal  Executive  Salary  Schedule.” . 
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CONFORMING  CHANGES  IN  EXISTING  LAW 

Sec.  305.  The  following  provisions  of  law  are  hereby 
repealed : 

(1)  The  Federal  Executive  Pay  Act  of  1956,  as 
amended  (5  U.S.C.  2201-2209 ) ,  establishing  rates  of  basic 
compensation  for  heads  of  executive  departments  and  other 
Federal  officials. 

(2)  Section  3012(h)  of  title  10,  United  States  Code, 
providing  compensation  of  $22,000  a  year  for  the  Secretary 
of  the  Army. 

(3)  Section  3013(b)  of  title  10,  United  States  Code, 
fixing  the  annual  salaries  of  the  Under  Secretary  and  each 
Assistant  Secretary  of  the  Army  at  $20,000  a  year. 

(4)  Section  5031(d)  of  title  10,  United  States  Code, 
providing  compensation  of  $22,000  a  year  for  the  Secretary 
of  the  Navy. 

(5)  Section  5033(c)  of  title  10,  United  States  Code, 
providing  the  annual  salary  of  $20,000  a  year  for  the 
Under  Secretary  of  the  Navy. 

(6)  Section  304  of  Public  Law  87-651,  approved  Sep¬ 
tember  7,  1962  (76  Stat.  526;  10  U.S.C.  5034,  note), 
providing  compensation  of  $20,000  a  year  for  Assistant 
Secretaries  of  the  Navy. 

(7)  Section  8012(g)  of  title  10,  United  States  Code, 
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'providing  compensation  of  $22,000  a  year  for  the  Secretary 
of  the  Air  Force. 

(8)  Section  8013(h)  of  title  10,  United  States  Code, 
fixing  the  annual  salaries  of  the  Under  Secretary  and  each 
Assistant  Secretary  of  the  Air  Force  at  $20,000  a  year. 

(9)  Section  137(c)  of  title  10,  United  States  Code, 
fixing  the  compensation  of  the  General  Counsel  of  the 
Department  of  Defense  at  the  rate  prescribed  by  lain  for 
assistant  secretaries  of  executive  departments. 

(10)  (A)  The  last  sentence  of  section  22  a.  of  the 
Atomic  Energy  Act  of  1954,  as  amended  (68  Stat.  924; 
71  Stat.  612;  42  U.S.C.  2032(a) ) ,  relating  to  the  annual 
salaries  of  the  Chairman  and  members  of  such  Commission, 
which  reads:  “Each  member,  except  the  Chairman,  shall 
receive  compensation  at  the  rate  of  $22,000  per  annum; 
and  the  member  designated  as  Chairman  shall  receive 
compensation  at  the  rate  of  $22,500  per  annum.” . 

(B)  That  part  of  the  first  sentence  of  section  27  a.  of 
the  Atomic  Energy  Act  of  1954  (68  Stat.  926;  42  U.S.C. 
2037 (a) ) ,  relating  to  the  salary  of  the  Chairman  of  the 
Military  Liaison  Committee  which  reads:  “,  and  who  shall 
receive  compensation  at  the  rate  prescribed  for  an  Assistant 
Secretary  of  Defense’ . 

(11)  That  part  of  Beorganization  Plan  Numbered  1 
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of  1958  (72  Stat.  1799  and  861;  75  Stat.  630;  5  U.S.C. 
133z-15,  note) — 

(A)  In  section  2(b),  relating  to  the  annual  salary 
of  the  Director  of  the  Office  of  Emergency  Planning, 
which  reads:  ((and  shall  receive  compensation  at  the 
rate  now  or  hereafter  prescribed  by  law  for  the  heads 
of  executive  departments” ; 

(B)  In  section  2(c),  relating  to  the  annual  salary 
of  the  Deputy  Director  of  such  Office,  which  reads: 
“ shall  receive  compensation  at  the  rate  now  or  here¬ 
after  prescribed  by  law  for  the  under  secretaries  referred 
to  in  section  104  of  the  Federal  Executive  Pay  Act  of 
1956  (5  U.S.C.  2203),”;  and 

(C )  In  section  2(d)  relating  to  the  annual  salaries 
of  three  Assistant  Directors  of  such  Office,  which  reads: 
“ shall  receive  compensation  at  the  rate  now  or  hereafter 
prescribed  by  laiv  for  assistant  secretaries  of  executive 
departments,” . 

(12)  (A)  That  part  of  the  second  sentence  of  section 
202(a)  of  the  National  Aeronautics  and  Space  Act  of  1958 
(72  Stat.  429;  42  U.S.C.  2472(a)),  relating  to  the  annual 
salary  of  the  Administrator  of  the  National  Aeronautics  and 
Space  Administration,  which  reads:  and  shall  receive  com¬ 
pensation  at  the  rate  of  $22,500  per  annum”. 

(B)  That  part  of  the  first  sentence  of  section  202(b) 
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of  such  Act  (72  Stat.  429 ;  42  U.S.C.  2472(h)  ),  relating  to 
the  annual  salary  of  the  Deputy  Administrator  of  such  Ad¬ 
ministration,  which  reads:  “,  shall  receive  compensation  at 
the  rate  of  $21,500  per  annum, ” . 

(13)  (A)  That  part  of  section  201(f)  of  the  National 
Aeronautics  and  Space  Act  of  1958  (72  Stat.  428;  42 
U.S.C.  2471(f) ),  relating  to  the  annual  salary  of  a  civilian 
executive  secretary  in  the  National  Aeronautics  and  Space 
Council,  which  reads:  “and  shall  receive  compensation  at 
the  rate  of  $20,000  a  year  \ 

(B)  That  part  of  section  204  of  such  Act  (72  Stat. 
431,  432;  42  U.S.C.  2474(a)  (1) ,  and  (d)),  relating  to 
the  annual  salary  of  the  Chairman  of  the  Civilian-Military 
Liaison  Committee,  as  follows: 

In  subsection  (a)(1),  that  part  which  reads:  “,  and 
shall  receive  compensation  ( in  the  manner  provided 
in  subsection  (d))  at  the  rate  of  $20,000  per  annum”. 

In  the  second  sentence  of  subsection  (d),  that  part 
which  reads:  “ fixed  by  subsection  (a)(1) 

(14)  (A)  That  part  of  the  second  sentence  of  section 
2(a)  of  the  Act  of  May  26,  1949  (63  Stat.  Ill;  5  U.S.C. 
151b (a))  as  amended,  relating  to  the  rank  and  salary  of 
the  Counselor  and  of  the  Legal  Adviser  of  the  Department 
of  State,  which  reads:  “and  shall  receive  the  same  salary  as” . 

(B )  The  last  sentence  of  section  2(a)  of  the  Act  of  May 
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1  26,  1949  (63  Stat.  Ill;  5  U.S.C.  1516(a))  as  amended , 

2  relating  to  the  rate  of  basic  compensation  of  the  Deputy 

3  Under  Secretaries  of  State,  which  reads:  “Unless  otherwise 

4  provided  for  by  law,  the  rate  of  basic  compensation  of  the 

5  Deputy  Under  Secretaries  of  State  shall  be  the  same  as  that 

6  of  Assistant  Secretaries  of  State.”. 

7  (C )  That  part  of  the  second  sentence  of  section  2(b) 

8  of  the  Act  of  May  26,  1949,  as  amended  (73  Stat.  265; 

9  5  U.S.C.  151b(b)),  relating  to  the  annual  salary  of  the 
10  Under  Secretary  of  State  for  Political  Affairs  or  for  E co¬ 
ll  nomic  Affairs,  as  designated  by  the  President,  which  reads: 

12  “shall  receive  compensation  at  the  rate  of  $ 22,000  a  year 

13  and”. 

14  (15)  The  last  sentence  of  section  210(a)  of  title  38, 

15  United  States  Code,  relating  to  the  annual  salary  of  the 

16  Administrator  of  Veterans ’  Affairs,  Veterans  Administra- 

17  tion,  which  reads:  “He  shall  receive  a  salary  of  $21,000 

18  a  year,  payable  monthly.” . 

19  (16)  (A)  The  last  sentence  of  section  201(a)(2)  of 

20  the  Federal  Aviation  Act  of  1958  (72  Stat.  741;  49  U.S.C. 

21  1321(a)(2)),  relating  to  the  annual  salaries  of  the  Chair- 

22  man  and  members  of  the  Civil  Aeronautics  Board,  which 

23  reads:  “Each  member  of  the  Board  shall  receive  a  salary  at 

24  the  rate  of  $20,000  per  annum,  except  that  the  member 
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serving  as  Chairman  shall  receive  a  salary  at  the  rate  of 
$ 20,500  per  annum.”. 

(B)  That  part  of  the  second  sentence  of  section  301  ( a) 

of  such  Act  (72  Stat.  744 ;  49  U.S.C.  1341(a) ) ,  relating 
to  the  annual  salary  of  the  Administrator  of  the  Federal 
Aviation  Agency,  which  reads:  and  who  shall  receive 

compensation  at  the  rate  of  $22,500  per  annum” . 

( C )  That  part  of  the  second  sentence  of  section  302(a) 
of  such  Act  (72  Stat.  744;  49  U.S.C.  1342(a)),  relating 
to  the  annual  salary  of  the  Deputy  Administrator  of  such 
Agency,  which  reads:  u shall  receive  compensation  at  the 
rate  of  $20,500  per  annum,  and”. 

(17)  (A)  The  last  sentence  of  section  22  of  the  Aims 
Control  and  Disarmament  Act  (75  Stat.  632;  22  U.S.C. 
2562),  relating  to  the  annual  salary  of  the  Director  of  the 
United  States  Arms  Control  and  Disarmament  Agency, 
which  reads:  “He  shall  receive  compensation  at  the  rate 
of  $22,500  per  annum.” . 

(B )  The  second  sentence  of  section  23  of  such  Act  (75 
Stat.  632;  22  U.S.C.  2563),  relating  to  the  annual  salary  of 
the  Deputy  Director  of  such  Agency,  which  reads:  “He 
shall  receive  compensation  at  the  rate  of  $21,500  per 
annum.” . 

(C )  The  second  sentence  of  section  24  of  such  Act 
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(75  Stat.  632;  22  U.S.C.  2564),  relating  to  the  annual 
salaries  of  the  four  Assistant  Directors  of  such  Agency,  which 
reads:  “ They  shall  receive  compensation  at  the  rate  of 
$ 20,000  per  annum 

(18)  Section  3  of  the  Act  of  March  2,  1955  (69  Stat. 
10;  5  U.S.C.  294,  293,  295a),  relating  to  the  annual  sal¬ 
aries  of  certain  officials  of  the  Department  of  Justice,  which 
reads: 

“Sec.  3.  (a)  The  compensation  of  the  Deputy  Attorney 
General  shall  be  at  the  rate  of  $21,000  per  annum.. 

“(b)  The  compensation  of  the  Solicitor  General  shall 
be  at  the  rate  of  $20,500  per  annum. 

“(c)  The  compensation  of  each  Assistant  Attorney  Gen¬ 
eral,  other  than  the  Administrative  Assistant  Attorney  Gen¬ 
eral,  shall  be  at  the  rate  of  $20,000  per  annum. ” . 

(19)  (A)  The  last  sentence  of  section  102(c)  of  Re¬ 
organization  Plan  Numbered  7  of  1961  (75  Stat.  840;  5 
U.S.C.  133z-15,  note) ,  relating  to  the  annual  salaries  of  the 
Chairman  and  members  of  the  Federal  Maritime  Commis¬ 
sion,  which  reads:  “ The  Chairman  of  the  Commission  shall 
receive  a  salary  at  the  rate  of  $ 20,500  per  annum,  and  each 
of  the  other  Commissioners  shall  receive  a  salary  at  the  rate 
of  $20,000  per  annum.” . 

(B)  That  part  of  section  201  of  such  reorganization 
plan  (75  Stat.  842;  5  U.S.C.  133z-15,  note),  relating  to 
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the  annual  salary  of  the  Maritime  Administrator  in  the 
Department  of  Commerce,  which  reads:  u shall  receive  a 
salary  at  the  rate  of  $ 20,000  per  annum,” . 

(20)  That  part  of  the  fourth  sentence  of  section  4(a)  of 
the  Securities  Exchange  Act  of  1934,  as  amended  (74  Stat. 
408  and  913;  15  TJ.S.C.  78d(a)),  relating  to  the  annual 
salaries  of  the  Chair  mail  and  Commissioners  of  the  Securi¬ 
ties  and  Exchange  Commission,  which  reads:  11  shall  receive 
a  salary  at  the  rate  of  $20,000  a  year,  except  that  the  Chair¬ 
man  shall  receive  additional  salary  at  the  rate  of  $ 500  a  year 
and” . 

(21)  Section  8  of  the  Food  Additives  Amendment  of 
1958  (72  Stat.  1789;  5  TJ.S.C.  2205,  note),  fixing  the  an¬ 
nual  salary  of  the  Commissioner  of  F ood  and  Drugs  at 
$20,000  per  annum. 

(22)  That  part  of  the  first  sentence  of  section  3  of  the 
Area  Redevelopment  Act  (75  Stat.  48;  42  TJ.S.C.  2502), 
relating  to  the  annual  salary  of  the  Area  Redevelopment 
Administrator  in  the  Department  of  Commerce,  which 
reads:  (iwho  shall  receive  compensation  at  a  rate  equal  to 
that  received  by  Assistant  Secretaries  of  Commerce” . 

(23)  The  last  sentence  of  section  203(b)(1)  of  the 
National  Security  Act  of  1947  (72  Stat.  520;  5  TJ.S.C. 
171c(b)  (1) ) ,  relating  to  the  annual  salary  of  the  Director 
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of  Defense  Research  and  Engineering  in  the  Department  of 
Defense,  which  reads:  “The  compensation  of  the  Director 
is  that  prescribed  by  law  for  the  Secretaries  of  the  military 
departments.” . 

(24)  In  section  303(a)  of  title  23,  United  States 
Code, 

(A)  That  part  of  the  second  sentence,  relating  to 
the  annual  salary  of  the  Federal  Highway  Administrator 
in  the  Department  of  Commerce,  which  reads:  “shall 
receive  basic  compensation  at  the  rate  prescribed  by  law 
for  Assistant  Secretaries  of  executive  departments  and” ; 
and 

(B)  The  last  sentence,  relating  to  the  annual  salary 
of  the  Deputy  Federal  Highway  Administrator  in  such 
department,  which  reads:  “The  Deputy  Federal  High¬ 
way  Administrator  shall  receive  basic  compensation  at 
a  rate  $1,000  less  than  the  rate  provided  for  the  Fed¬ 
eral  Highway  Administrator.” . 

(25)  The  last  proviso  in  the  paragraph  under  the 
heading  “Immigration  and  Naturalization  Service” 
and  under  the  subheading  “ salaries  and  expenses”  in 
the  Department  of  Justice  Appropriation  Act,  1959  (72 
Stat.  251;  5  U.S.C.  2206,  note),  relating  to  the  annual 
salary  of  the  Commissioner  of  the  Immigration  and  Naturali¬ 
zation  Service,  which  reads:  “ :  Provided  further,  That,  here- 
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after,  the  compensation  of  the  Commissioner  of  the  Immigra¬ 
tion  and  Naturalization  Service  shall  he  $20,000  per 
annum” . 

(26 )  The  second  paragraph  of  section  3  of  title  35, 
United  States  Code,  relating  to  the  annual  salary  of  the 
Commissioner  of  Patents  which  reads:  uThe  annual  rate 
of  compensation  of  the  Commissioner  shall  be  $20,000.” . 

(27)  That  part  of  section  4(a)  of  the  Peace  Corps  Act 
(75  Stat.  612;  22  U.S.C.  2503(a) ),  relating  to  the  annual 
salaries  of  the  Director  and,  of  the  Deputy  Director  of  the 
Peace  Corps,  which  reads:  “,  whose  compensation  shall  he 
fixed  hy  the  President  at  a  rate  not  in  excess  of  $ 20,000 
per  annum,”  and  “,  whose  compensation  shall  he  fixed  hy 
the  President  at  a  rate  not  in  excess  of  $ 19,500  per 
annum” . 

(28)  (A)  Section  308  of  title  39,  United  States  Code, 
fixing  the  annual  rate  of  basic  compensation  of  the  position 
of  Chief  Postal  Inspector  in  the  Post  Office  D epartment  at 
$19,000. 

(B)  That  part  of  the  table  of  contents  of  chapter  3  of 

title  39,  United  States  Code,  which  reads  as  follows: 
u308.  Chief  Postal  Inspector 

(29)  That  part  of  the  first  sentence  of  section  4  of  the 
International  Travel  Act  of  1961  (75  Stat.  130;  22  U.S.C. 
2124),  relating  to  the  annual  salary  of  the  Director  of  the 
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United  States  Travel  Service  in  the  Department  of  Com¬ 
merce,  which  reads:  uwho  shall  he  compensated  at  the  rate 
of  $19,000  per  annum,”. 

(30)  Section  14(h)  of  the  Federal  Employees  Health 
Benefits  Act  of  1959  (73  Stat.  716;  5  U.S.C.  3013(h)), 
which  fixes  the  compensation  of  the  Executive  Director  of 
the  United  States  Civil  Service  Commission  at  $19,000  per 
annum. 

(31)  That  part  of  the  first  sentence  of  section  107(c) 
of  the  Renegotiation  Act  of  1951,  as  amended  (73  Stat. 
211;  50  U.S.C.  App.  1217(c)),  relating  to  the  annual 
salary  of  the  General  Counsel  of  the  Renegotiation  Board, 
which  reads:  “,  and  shall  receive  compensation  at  the  rate 
of  $19,000  per  annum' . 

(32 )  (A )  That  part  of  the  third  sentence  in  section 
201(a)  of  the  National  Capital  Transportation  Act  of  1960 
(74  Stat.  538;  40  U.S.C.  661(a)),  relating  to  the  annual 
salary  of  the  Administrator  of  the  National  Capital  Trans¬ 
portation  Agency,  which  reads:  “,  and  who  shall  receive  com¬ 
pensation  at  a  rate  equal  to  the  maximum  rate  for  grade  18 
of  the  General  Schedule  of  the  Classification  Act  of  1949, 
as  amended,  plus  $500  per  annum” . 

(B)  That  part  of  the  first  sentence  of  section  201(h) 
of  such  Act  (74  Stat.  538;  40  U.S.C.  661(h)),  relating  to 
the  annual  salary  of  the  Deputy  Administrator  of  such 
Agency,  which  reads:  “,  and  who  shall  receive  compensa- 
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tion  at  a  rate  equal  to  the  maximum,  rate  for  grade  18  of  the 
General  Schedule  of  the  Classification  Act  of  1949,  as 
amended”. 

(33)  The  last  sentence  of  section  624(d)(1)  of  the 
Foreign  Assistance  Act  of  1961  (75  Stat.  447 ;  22  U.S.C. 
2384(d)(1)),  as  amended,  fixing  the  compensation  of  cer¬ 
tain  officials  in  the  Department  of  State,  which  reads:  “The 
Inspector  General,  Foreign  Assistance,  shall  receive  com¬ 
pensation  at  the  rate  of  $ 20,000  annually;  the  Deputy  In¬ 
spector  General,  Foreign  Assistance,  shall  receive  compensa¬ 
tion  at  the  rate  of  $ 20,000  annually,  and  each  Assistant 
Inspector  General,  Foreign  Assistance,  shall  receive  com¬ 
pensation  at  the  rate  of  $ 19,000  annually.” . 

(34)  That  part  of  section  202  of  the  Act  of  July  1, 
1960  (74  Stat.  305;  5  U.S.C.  623g),  relating  to  the  annual 
salary  of  the  Administrative  Assistant  Secretary  of  Health, 
Education,  and  Welfare,  which  reads:  “,  and  whose  annual 
rate  of  basic  compensation  shall  be  $19,000” . 

(35)  That  part  of  the  Public  Works  Appropriation  Act, 
1963,  under  the  heading  “DEPARTMENT  OF  THE  IN¬ 
TERIOR”  and  under  the  caption  “Bureau  of  Reclama¬ 
tion”  and  the  subheading  “administrative  provisions” 
(76  Stat.  1223;  43  U.S.C.  373a-l),  relating  to  the  annual 
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salary  of  the  present  incumbent  of  the  position  of  Commis¬ 
sioner  of  the  Bureau  of  Reclamation,  which  reads: 

“After  September  30,  1962,  the  position  of  Commis¬ 
sioner  of  Reclamation  shall  have  the  annual  rate  of  compen¬ 
sation  as  provided  for  positions  listed  in  section  2205(a) 
of  title  5,  United  States  Code,  so  long  as  held  by  the  present 
incumbent.” . 

(36)  That  part  of  the  Public  Works  Appropriation 
Act,  1962,  under  the  heading  “DEPARTMENT  OF  THE 
INTERIOR”  and  under  the  caption  “Bonneville  Power 
Administration”  and  the  subheading  “construction” 
(75  Stat.  728;  16  U.S.C.  832a-l),  relating  to  the  annual 
salary  of  the  present  incumbent  of  the  position  of  Adminis¬ 
trator,  Bonneville  Power  Administration,  which  reads: 

“After  October  1,  1961,  the  position  of  Administrator, 
Bonneville  Power  Administration,  shall  have  the  same  annual 
rate  of  compensation  as  that  provided  for  positions  listed  in 
section  2205(b)  of  title  5,  United  States  Code,  so  long  as 
held  by  the  present  incumbent.” . 

( 37 )  Section  205  of  the  Public  Works  Appropriation 
Act,  1958  (71  Stat.  423;  5  U.S.C.  483-1  note,  2206  note), 
as  amended,  relating  to  the  salary  of  the  present  incumbent 
of  the  position  of  Administrator  of  the  Southwestern  Power 
Administration  in  the  Department  of  the  Interior,  and  to 
the  salary  of  the  Administrative  Assistant  Secretary  of  such 
Department,  which  reads: 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


147 


“Sec.  205.  After  August  31,  1957,  the  salary  of  the 
Administrator  of  the  Southwestern  Power  Administration 
shall  he  the  same  as  the  salary  of  the  Administrator  of  the 
Bonneville  Power  Administration,  so  long  as  held  by  the 
present  incumbent;  and  the  salary  of  the  Administrative  As¬ 
sistant  Secretary  of  the  Department  shall  be  the  same  as  the 
Solicitor  of  the  Department  of  the  Interior  P . 

(38)  The  proviso  in  the  first  paragraph  under  the  head¬ 
ing  “ Federal  Bureau  of  Investigation ”  and  under 
the  subheading  “salaries  and  expenses ”  in  the  Depart¬ 
ment  of  Justice  Appropriation  Act,  1964  (77  Stat.  782; 
Public  Law  88-245),  relating  to  the  annual  salary  of  the 
present  incumbent  of  the  position  of  Director  of  the  Federal 
Bureau  of  Investigation,  which  reads:  “ :  Provided,  That  the 
compensation  of  the  Director  of  the  Bureau  shall  be  $ 22,000 
per  annum  so  long  as  the  position  is  held  by  the  present  in¬ 
cumbent ”  and  provisions  to  the  same  effect  contained  in 
other  appropriation  Acts  enacted  prior  to  the  effective  date 
of  this  section  relating  to  the  annual  salary  of  the  present 
incumbent  of  the  position  of  Director  of  the  Federal  Bureau 
of  Investigation. 

(39)  That  part  of  section  7801(b)  (2)  of  the  Internal 
Revenue  Code  of  1954,  as  amended,  relating  to  the  annual 
salary  of  the  Assistant  General  Counsel  of  the  Treasury  De¬ 
partment  who  shall  be  the  Chief  Counsel  for  the  Internal 
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Revenue  Seiwice,  which  reads:  uand  shall  receive  basic  com¬ 
pensation  at  the  annual  rate  of  $19,000” . 

(40)  (A)  Sections  3018,  5014,  and  8018  of  title  10, 
United  States  Code,  relating  to  the  compensation  of  the 
general  counsels  of  the  military  departments. 

(B)  The  respective  tables  of  contents  of  chapters  303, 
503,  and  803  of  title  10,  United  States  Code,  are  amended 
by  striking  out 

“3018.  Compensation  of  General  Counsel!'1 ; 

“ 5011f .  C ompensation  of  General  Counsel!'1 ;  and 
“8018.  C ompensation  of  General  Counsel!'. 

(41)  (A)  That  part  of  section  2(a)  of  Reorganization 
Plan  Numbered  2  of  1962  (76  Stat.  1253;  5  U.S.C.  133z- 
15,  note),  relating  to  the  compensation  of  the  Director  of  the 
Office  of  Science  and  Technology,  which  reads:  “and  shall 
receive  compensation  at  the  rate  of  $22,500  per  annum” . 

(B)  That  part  of  section  2(b)  of  such  reorganization 
plan  (76  Stat.  1253;  5  U.S.C.  133z-15,  note),  relating  to 
the  compensation  of  the  Deputy  Director  of  the  Office  of 
Science  and  Technology,  which  reads:  11  and  receive  com¬ 
pensation  at  the  rate  of  $20,500  per  annum” . 

(C)  That  part  of  section  22(a)  of  such  reorganization 
plan  (76  Stat.  1255;  5  U.S.C.  133z-15,  note),  relating  to 
the  compensation  of  the  Director  of  the  National  Science 
Foundation,  which  reads:  “shall  receive  compensation  at  the 
rate  of  $21,000  per  annum  and” . 

(42)  That  part  of  section  624(a)  of  the  Foreign  As- 
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sistance  Act  of  1961  (75  Stat.  447 ;  22  U.S.G.  2384(a)), 
relating  to  the  compensation  of  twelve  officers  in  the  agency 
primarily  responsible  for  administering  part  1  of  such  Act, 
which  reads:  “of  whom — 

“(1)  one  shall  have  the  rank  of  an  Under  Secretary 
and  shall  he  compensated  at  a  rate  not  to  exceed  the  rate 
authorized  by  law  for  any  Under  Secretary  of  an  Execu¬ 
tive  Department; 

“(2)  one  shall  have  the  rank  of  Deputy  Under 
Secretary  and  shall  he  compensated  at  a  rate  not  to 
exceed  the  rate  authorized  by  law  for  any  Deputy  Under 
Secretary  of  an  executive  department;  and 

“(3)  ten  shall  have  the  rank  of  Assistant  Secre¬ 
taries  and  shall  he  compensated  at  a  rate  not  to  exceed 
the  rate  authorized  by  law  for  any  Assistant  Secretary 
of  an  executive  department,'” . 

(43)  That  part  of  the  first  sentence  of  section  104(h) 
of  the  Immigration  and  Nationality  Act  (66  Stat.  174;  8 
U.S.C.  1104(h)),  relating  to  the  rank  and  compensation  of 
the  Administrator,  Bureau  of  Security  and  Consular  Af¬ 
fairs,  which  reads:  “ and  compensation” . 

Sec.  306.  (a)(1)  Section  508  of  title  28,  United  States 
Code,  is  amended  to  read  as  follows: 

508.  Salaries 

“Subject  to  subsection  (f)  of  section  303  of  the  Federal 
Executive  Salary  Act  of  1964,  the  Attorney  General  shall 
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1  fix  the  annual  salaries  of  United  States  attorneys,  assistant 

2  United  States  attorneys,  and  attorneys  appointed  under 

3  section  503  of  this  title  at  rates  of  compensation  not  in  excess 

4  of  the  highest  rate  of  grade  18  of  the  General  Schedule  of  the 

5  Classification  Act  of  1949,  as  amended.” . 

6  (2)  Subject  to  section  303(f)  of  this  Act,  each  incum- 
1  bent  United  States  attorney  and  assistant  United  States 

8  attorney  shall  be  paid  compensation  at  a  rate  equal  to  that 

9  of  attorneys  of  comparable  responsibility  and  professional 

10  qualifications,  as  determined  by  the  Attorney  General,  whose 

11  compensation  is  prescribed  in  the  General  Schedule  of  the 
13  Classification  Act  of  1949,  as  amended. 

13  (b)  Section  411  of  the  Foreign  Service  Act  of  1946, 

14  as  amended  (70  Stat.  704;  22  U.S.C.  866),  relating  to 

15  the  per  annum  salaries  of  chiefs  of  mission,  is  amended  by 

16  striking  out  the  second  sentence  of  that  section  and  inserting 

17  in  lieu  thereof  the  following:  “ The  per  annum  salaries  of 

18  chiefs  of  mission  within  each  class  shall  be  at  the  rate  pro- 

19  vided  by  law  for  the  levels  of  the  Federal  Executive  Salary 

20  Schedule  as  follows:  class  1,  the  rate  for  level  II;  class  2, 

21  the  rate  for  level  III;  class  3,  the  rate  for  level  IV;  and 

22  class  4,  the  rate  for  level  V.” . 

23  (c)  That  part  of  section  201(f)  of  the  National  Aero- 

24  nautics  and  Space  Act  of  1958  (72  Stat.  428;  42  U.S.C. 

25  2471(f)),  fixing  a  limit  of  $19,000  on  the  compensation  of 
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seven  persons  in  the  National  Aeronautics  and  Space  Coun¬ 
cil,  is  amended  by  striking  out  “compensated  at  the  rate  of 
not  more  than  $19,000  a  year,”  and  inserting  in  lieu  thereof 
“compensated  at  not  to  exceed  the  highest  rate  of  grade  18  of 
the  General  Schedule  of  the  Classification  Act  of  1949,  as 
amended,” . 

(d)  Clause  (A)  of  section  203(b)(2)  of  the  National 
Aeronautics  and  Space  Act  of  1958  (72  Stat.  429;  42 
U.S.C.  2473(b)(2)),  as  amended,  is  amended  to  read,  as 
follows:  “(A)  to  the  extent  the  Administrator  deems  such 
action  necessary  to  the  discharge  of  his  responsibilities,  he 
may  appoint  not  more  than  four  hundred  and  twenty-five  of 
the  scientific,  engineering,  and,  administrative  personnel  of 
the  Administration  without  regard  to  such  laws,  and  may  fix 
the  compensation  of  such  personnel  not  in  excess  of  the  high¬ 
est  rate  of  grade  18  of  the  General  Schedule  of  the  Classifi¬ 
cation  Act  of  1949,  as  amended,  and” . 

(e)  Section  6(f)  of  the  Act  of  September  24,  1959 
(73  Stat.  706;  5  U.S.C.  2376(f)),  relating  to  the  maxi¬ 
mum  compensation  payable  to  employees  of  the  Advisory 
Commission  on  Inter  governmental  Relations,  is  amended  by 
striking  out  “at  a  rate  in  excess  of  $20,000  per  annum”  and, 
by  inserting  in  lieu  thereof  “at  a  rate  in  excess  of  the  highest 
rate  of  grade  18  of  the  General  Schedule  of  the  Classification 
Act  of  1949,  as  amended” . 
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(f)  The  Atomic  Energy  Act  of  1954,  as  amended,  is 
further  amended  as  follows: 

(1)  In  the  last  sentence  of  section  24  a.  (68  Stat. 
925;  71  Stat.  612;  42  U.S.C.  2034(a)),  relating  to  the 
annual  salary  of  the  General  Manager  of  such  Commis¬ 
sion,  (A)  by  inserting  “and”  immediately  before  “ shall 
be  removable  by  the  Commission”  and  (B)  by  strik¬ 
ing  out  that  part  which  reads:  “,  and  shall  receive 
compensation  at  a  rate  determined  by  the  Commission, 
but  not  in  excess  of  $ 22,000  per  annum” ; 

(2)  In  the  last  sentence  of  section  24  b.  (71  Stat. 
612;  42  U.S.C.  2034(b) ),  relating  to  the  annual  salary 
of  the  Deputy  General  Manager  of  such  Commission, 
(A)  by  inserting  “and”  immediately  before  “shall  be 
removable  by  the  General  Manager”  and  (B)  by 
striking  out  that  part  which  reads:  “,  and  shall  receive 
compensation  at  a  rate  determined  by  the  General  Man¬ 
ager,  but  not  in  excess  of  $20,500  per  annum” ; 

(3)  In  the  last  sentence  of  section  24  c.  (71  Stat. 
612;  42  U.S.C.  2034(c)),  relating  to  the  annual  sal¬ 
aries  of  the  Assistant  General  Managers  ( or  their 
equivalents)  of  such  Commission,  (A)  by  inserting 
“and”  immediately  before  “shall  be  removable  by  the 
General  Manager”  and  (B)  by  striking  out  that  part 
which  reads:  “ ,  and  shall  receive  compensation  at  a  rate 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 


153 

determined  by  the  General  Manager ,  but  not  in  excess 
of  $20,000  per  annum” ; 

(4)  In  the  second  sentence  of  section  25  a.  (68 
Stat.  925;  71  Stat.  612;  42  U.S.C.  2035(a) ),  relating 
to  the  annual  salaries  of  directors  of  program  divisions 
of  such  Commission,  by  striking  out  that  part  which 
reads:  “ and  shall  receive  compensation  at  a  rate  deter¬ 
mined  by  the  Commission,  but  not  in  excess  of  $19,000 
per  annum” ; 

(5)  In  section  25  b.  (68  Stat.  925;  71  Stat.  612; 
42  U.S.C.  2035(b)),  relating  to  the  annual  salary  of 
the  General  Counsel  of  such  Commission,  by  striking  out 
that  part  which  reads:  “and  shall  receive  compensation 
at  a  rate  determined  by  the  Commission,  but  not  in  ex¬ 
cess  of  $19,500  per  annum” ; 

(6)  In  the  first  sentence  of  section  25  c.  ( 68  Stat. 
925;  71  Stat.  612;  42  U.S.C.  2035(c) ),  relating  to  the 
annual  salary  of  the  Director  of  the  Inspection  Division 
in  such  Commission,  by  striking  out  that  part  which 
reads:  “and  shall  receive  compensation  at  a  rate  deter¬ 
mined  by  the  Commission,  but  not  in  excess  of  $19,000 
per  annum” ; 

(7)  In  the  last  sentence  of  section  25  d.  (71  Stat. 
612;  42  U.S.C.  2035(d)),  relating  to  the  annual  sal- 
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aries  of  certain  executive  management  positions  in  such 
Commission ,  (A)  by  inserting  “and”  immediately  before 
“ shall  be  removable  by  the  General  Manager”  and  (B) 
by  striking  out  that  part  which  reads:  “,  and  shall 
receive  compensation  at  a  rate  determined  by  the  Gen¬ 
eral  Manager,  but  not  in  excess  of  $19,000  per  annum” ; 
and 

(8)  In  the  second  sentence  of  section  28  (68  Stat. 
926;  42  U.S.C.  2038),  relating  to  the  compensation  of 
the  active  member  of  the  Armed  Forces  serving  as 
Director  of  the  Division  of  Military  Application  in  such 
Commission,  by  striking  out  that  part  which  reads  “and 
the  compensation  prescribed  in  section  25”  and  inserting 
in  lieu  thereof,  “and  the  compensation  established  for 
this  position  pursuant  to  section  303  or  section  309  of 
the  Federal  Executive  Salary  Act  of  1964”. 

(g)  Section  2  of  the  Act  of  July  30,  1946,  as  amended 
(60  Stat.  712;  70  Stat.  740;  22  U.S.C.  287n),  relating  to 
the  compensation  of  the  United  States  representatives  and 
alternates  at  sessions  of  the  General  Conference  of  the  United 
Nations  Educational,  Scientific,  and  Cultural  Organization, 
is  amended  by  striking  out  “Such  representatives  and  alter¬ 
nates  shall  each  be  entitled  to  receive  compensation  at  such 
rates,  not  to  exceed  $15,000  per  annum,  as  the  President 
may  determine,”  and,  inserting  in  lieu  thereof  “Such  repre- 
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1  sentatives  and  alternates  shall  each  he  entitled  to  receive 

2  compensation  at  such  rates  provided  for  Foreign  Service 

3  officers  in  the  schedule  contained  in  section  412  of  the 

4  Foreign  Service  Act  of  1946,  as  amended,  as  the  President 

5  may  determine,” . 

6  (h)  The  third  sentence  of  section  2  of  the  Act  of  May  29, 
1  1959  (73  Stat.  63;  50  U.S.C.  402,  note) ,  is  amended  to  read 

8  as  follows:  “ Except  as  provided  in  subsection  (f)  of  section 

9  303  of  the  Federal  Executive  Salary  Act  of  1964,  no 

10  officer  or  employee  of  the  National  Security  Agency  shall  he 

11  paid  basic  compensation  at  a  rate  in  excess  of  the  highest  rate 

12  of  basic  compensation  contained  in  such  General  Schedule.” . 

13  (i)(l)  Sections  2  and  3  of  the  Act  of  July  25,  1958 

14  (72  Stat.  414;  D.C.  Code,  secs.  l-204a  and  l-204b),  re- 

15  lating  to  the  compensation  of  the  Commissioners  of  the  Dis- 

16  trict  of  Columbia,  are  amended  to  read  as  follows: 

17  “Sec.  2.  Except  as  otherwise  provided  by  this  section 

18  and  section  3  of  this  Act — 

19  “(1)  the  compensation  of  the  Commissioners  of  the 

20  District  of  Columbia  shall  be  at  the  rate  of  $25,500 

21  each  per  annum;  and 

22  “(2)  the  Commissioner  detailed  from  the  Corps 

23  of  Engineers  of  the  United  States  Army  shall  receive  an 

24  annual  compensation  which,  when  added  to  any  com- 
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pensation  he  receives  as  an  officer  of  the  United  States 
Army ,  will  equal  the  compensation  authorized  by  para¬ 
graph  (1)  of  this  section. 

“Sec.  3.  Notwithstanding  any  other  provision  of  law — 
“(1)  the  compensation  of  the  President  of  the 
Board  of  Commissioners  of  the  District  of  Columbia  shall 
be  at  the  rate  of  $ 26,000  per  annum;  and 

“(2)  if  the  Commissioner  detailed  from  the  Corps 
of  Engineers  of  the  United  States  Army  is  chosen  Presi¬ 
dent  of  the  Board  of  Commissioners,  he  shall  receive, 
as  President  of  the  Board,  an  annual  compensation 
which,  when  added  to  any  compensation  he  receives  as 
an  officer  of  the  United  States  Army,  will  equal  the 
compensation  authorized  by  paragraph  (1)  of  this 
section.”. 

(2)  Section  11-702  (d)  of  the  District  of  Columbia 
Code  (77  Stat.  484 ;  Public  Law  88-241),  relating  to  the 
rates  of  annual  salary  of  the  chief  judge  and  the  associate 
judges  of  the  District  of  Columbia  Court  of  Appeals,  is 
amended — 

(A)  by  striking  out  “$19,000”  and  inserting  in  lieu 
thereof  “$25,000” ;  and 

(B )  by  striking  out  “$18,500”  and  inserting  in  lieu 
thereof  “$24,500”. 

(3)  Section  11-902 (d)  of  the  District  of  Columbia 
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Code  (77  Stat.  487;  Public  Law  88-241),  relating  to  the 
rates  of  annual  salary  of  the  chief  judge  and  the  associate 
judges  of  the  District  of  Columbia  Court  of  General  Sessions, 
is  amended — 

(A)  by  striking  out  “$18,000''  and  inserting  in  lieu 
thereof  “$24,000“ ;  and 

(B)  by  striking  out  “$17,500“  and  inserting  in 
lieu  thereof  “$23,500“ . 

(4)  The  first  sentence  of  the  second  'paragraph  of  section 
2  of  the  District  of  Columbia  Bevenue  Act  of  1937,  as 
amended  (D.C.  Code,  sec.  47-2402),  relating  to  the  com¬ 
pensation  of  the  person  appointed  to  the  District  of  Columbia 
Tax  Court,  is  amended  by  striking  out  “$17,500“  and  insert¬ 
ing  in  lieu  thereof  “$23,500“ . 

(5)  That  part  of  the  salary  schedule  in  section  1  of  the 
District  of  Columbia  Teachers'  Salary  Act  of  1955,  as 
amended  (76  Stat.  1229;  D.C.  Code,  sec.  31-1501),  relat¬ 
ing  to  the  compensation  of  the  Superintendent  of  Schools, 
and  Deputy  Superintendent  of  Schools,  of  the  District  of 
Columbia,  which  reads: 

"Class  1:  Superintendent  of 

Schools - 

Class  B:  Deputy  Superintendent. 

is  amended  to  read  as  follows : 


$ 26,000  _ _ _ 

21,000  _ | . -| _ 

»» 

f  19, 000 
16,600 


“Class  1;  Superintendent  of 

Schools _ _ _ _ _ 

Class  B:  Deputy  Superintendent. 
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(6)  That  part  of  the  salary  schedule  in  section  101  of 
the  District  of  Columbia  Police  and  Firemen's  Salary  Act 
of  1958  (72  Stat.  480),  as  amended  (sec.  4-823,  et  seq., 
D.C.  Code,  1961  edition),  relating  to  the  compensation  of 
the  Fire  Chief  and  the  Chief  of  Police,  which  reads: 


“ Class  10 . . 

Fire  Chief. 

Chief  of  Police." 


17,000  I  17,1,00  I  17,800  I  18,200 


18, 600  I  19, 000 


is  amended  to  read  as  follows: 


" Class  10 _ 

Fire  Chief. 

Chief  of  Police 


20,000  I  20,500 


21,000 


21,500 


22,000 


22,500 


(j)(l)  The  catchline  of  section  3012  of  title  10,  United 
States  Code,  is  amended  by  striking  out  compensation” . 

(2)  The  table  of  contents  of  chapter  303  of  such  title  10 
is  amended  by  striking  out 

“3012.  Secretary  of  the  Army :  powers  and  duties;  delegation  by;  com¬ 
pensation P 


and  inserting  in  lieu  thereof 

“3012.  Secretary  of  the  Army :  powers  and  duties;  delegation  byP. 

(3)  The  catchline  of  section  5031  of  such  title  10  is 

amended  by  striking  out  compensation” . 

(4)  The  table  of  contents  of  chapter  505  of  such  title 
10  is  amended  by  striking  out 

“5031.  Secretary  of  the  Navy:  responsibilities ;  compensation P 

and  inserting  in  lieu  thereof 

“6031.  Secretary  of  the  Navy :  responsibilities P. 

(5)  The  catchline  of  section  5033  of  such  title  10  is 

amended  by  striking  out  compensation” . 
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(6)  The  table  of  contents  of  chapter  505  of  such  title 
10  is  amended  by  striking  out 

“5033.  Under  Secretary  of  the  Navy :  appointment;  duties /  compensa¬ 
tion. ” 

and  inserting  in  lieu  thereof 

“5033.  Under  Secretary  of  the  Navy :  appointment ;  duties.”. 

(7)  The  catchline  of  section  8012  of  such  title  10  is 

amended  by  stinking  out  compensation’ . 

(8)  The  table  of  contents  of  chapter  803  of  such  title 
10  is  amended  by  striking  out 

“8012.  Secretary  of  the  Air  Force:  powers  and  duties ;  delegation  by; 
compensation .” 

and  inserting  in  lieu  thereof 

“8012.  Secretary  of  the  Air  Force:  powers  and  duties;  delegation  by.”. 
CHANGES  IN  POSITION  TITLES 
Sec.  307.  Whenever  reference  is  made  in  any  law  or 
reorganization  plan  to  the — 

Administrative  Assistant  Attorney  General , 
Administrative  Assistant  Secretary  of  the  Interior , 
Administrative  Assistant  Secretary  of  Agriculture , 
Administrative  Assistant  Secretary  of  Labor , 
Administrative  Assistant  Secretary  of  the  Treasury, 
or 

Administrative  Assistant  Secretary  of  Health,  Edu¬ 
cation,  and  Welfare, 

such  reference  shall  be  held  and  considered  to  mean  the 
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Assistant  Attorney  General  for  Administration , 

Assistant  Secretary  of  the  Interior  for  Administra¬ 
tion, 

Assistant  Secretary  of  Agriculture  for  Administra¬ 
tion, 

Assistant  Secretary  of  Labor  for  Administration, 

Assistant  Secretary  of  the  Treasury  for  Administra¬ 
tion,  or 

Assistant  Secretary  of  Health,  Education,  and  Wel¬ 
fare  for  Administration, 
respectively. 

LIMITATION  ON  SALARIES  FIXED  BY  ADMINISTRATIVE 

ACTION 

Sec.  308.  Except  as  provided  by  this  Act  and  notwith¬ 
standing  the  provisions  of  any  other  law,  the  head  of  any 
executive  department,  independent  establishment,  or  agency 
in  the  executive  branch  who  is  authorized  to  fix  by  admin¬ 
istrative  action  the  annual  rate  of  basic  compensation  for 
any  position,  officer,  or  employee  shall  not  fix  such  rate  in 
excess  of  the  highest  rate  of  grade  18  of  the  General  Sched¬ 
ule  of  the  Classification  Act  of  1949,  as  amended.  Nothing 
contained  in  this  section  shall  be  construed  to  impair  the 
authorities  provided  in  the  Central  Intelligence  Agency  Act 
of  1949,  as  amended  (50  U.S.C.  403a  and  following) ,  in 
section  3  of  the  Tennessee  Valley  Authority  Act  of  1933  (16 
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U.S.C.  831b) ,  in  section  9  of  the  Federal  Deposit  Insurance 
Act  (12  U.S.C.  1819),  in  section  11  of  the  Federal  Deserve 
Act  (12  U.S.C.  248),  or  in  section  5240  of  the  Devised 
Statutes  (12  U.S.C.  481,  relating  to  the  Comptroller  of 
the  Currency) . 

POSITIONS  PLACED  UNDER  CLASSIFICATION  ACT  OF  19Jt9 

Sec.  309.  Each  office  or  position  in  the  executive  branch 
specifically  referred  to  in,  or  covered  by,  any  conforming 
change  in  law  made  by  section  305  of  this  Act,  or  any  other 
office  or  position  in  the  executive  branch  for  which  the  annual 
salary  is  established  pursuant  to  special  provision  of  law  en¬ 
acted  prior  to  July  1,  1964,  at  a  figure  of  $18,500  or  above, 
which  is  not  placed  in  a  level  of  the  Federal  Executive  Salary 
Schedule  pursuant  to  section  303  of  this  Act,  shall  receive 
pay  equivalent  to  a  grade  and  step  of  the  General  Schedule 
of  the  Classification  Act  of  1949,  as  amended.  All  actions 
taken  under  this  section  shall  be  reported  to  the  United  States 
Civil  Service  Commission  and  published  in  the  Federal 
Degister,  except  when  it  is  determined  by  the  President  that 
such  report  and  publication  would  be  contrary  to  the  interest 
of  national  security. 

SAVING  PROVISIONS 

Sec.  310.  (a)  Except  as  provided  by  this  Act,  the 
changes  in  existing  law  made  by  this  Act  shall  not  affect  any 
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office  or  'position  existing  immediately  prior  to  the  effective 
date  of  any  such  changes  in  existing  law,  the  compensation 
attached  to  such  office  or  position,  and  any  incumbent 
thereof ,  his  appointment  thereto,  and  his  entitlement  to 
receive  the  compensation  attached  thereto,  until  appropriate 
action  is  taken  in  accordance  with  this  Act  or  other  law. 

(h)  Notwithstanding  any  provision  of  this  Act,  the  rate 
of  basic,  gross,  or  total  annual  compensation  received  by 
any  officer  or  employee  immediately  prior  to  the  effective 
date  of  this  section  shall  not  be  reduced  by  reason  of 
enactment  of  this  Act. 

TITLE  IV—FEDEBAL  JUDICIAL  SAL  ABIES 
Sec.  401.  This  title  may  be  cited  as  the  “ Federal 
Judicial  Salary  Act  of  1964” . 

Sec.  402.  (a)  The  rates  of  basic  compensation  of 
officers  and  employees  in  or  under  the  judicial  branch  of 
the  Government  whose  rates  of  compensation  are  fixed  by 
or  pursuant  to  paragraph  (2)  of  subdivision  a  of  section 
62  of  the  Bankruptcy  Act  (11  U.S.C.  102(a)(2)),  section 
3656  of  title  18,  United  States  Code,  the  third  sentence  of 
section  603,  sections  672  to  675,  inclusive,  or  section  604 
(a)(5),  of  title  28,  United  States  Code,  insofar  as  the  latter 
section  applies  to  graded  positions,  are  hereby  increased  by 
amounts  reflecting  the  respective  applicable  increases  provided 
by  title  I  of  this  Act  in  corresponding  rates  of  compensation 
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for  officers  and  employees  subject  to  the  Classification  Act 
of  1949 ,  as  amended.  The  rates  of  basic  compensation  of 
officers  and  employees  holding  ungraded  positions  and  whose 
salaries  are  fixed  pursuant  to  section  604(a)(5)  may  be 
increased  by  the  amounts  reflecting  the  respective  applicable 
increases  provided  by  title  I  of  this  Act  in  corresponding 
rates  of  compensation  for  officers  and  employees  subject  to 
the  Classification  Act  of  1949,  as  amended. 

(b)  The  limitations  provided  by  applicable  law  on  the 
effective  date  of  this  section  with  respect  to  the  aggregate 
salaries  payable  to  secretaries  and  law  clerks  of  circuit  and 
district  judges  are  hereby  increased  by  amounts  which  reflect 
the  respective  applicable  increases  provided  by  title  1  of  this 
Act  in  corresponding  rates  of  compensation  for  officers  and 
employees  subject  to  the  Classification  Act  of  1949,  as 
amended. 

(c)  Section  753(e)  of  title  28,  United  States  Code 
(relating  to  the  compensation  of  court  reporters  for  district 
courts),  is  amended  by  striking  out  the  existing  salary 
limitation  contained  therein  and  inserting  a  new  limitation 
which  reflects  the  respective  applicable  increases  provided 
by  title  I  of  this  Act  in  corresponding  rates  of  compensation 
for  officers  and  employees  subject  to  the  Classification  Act 
of  1949,  as  amended. 

(d)  Section  40a  of  the  Bankruptcy  Act  (11  U.S.C. 
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68(a)),  as  amended ,  relating  to  the  compensation  of  full¬ 
time  and  part-time  referees  in  bankruptcy,  is  amended  by 
strikmg  out  the  existing  compensation  limitations  contained 
therein  and  inserting  new  limitations  of  “$22,500”  and 
“$11,000” ,  respectively. 

Sec.  403.  (a)  Section  5  of  title  28,  United  States  Code, 
relating  to  the  salaries  of  the  Chief  Justice  of  the  United 
States  and  of  the  Associate  Justices  of  the  Supreme  Court 
of  the  United  States,  is  amended  by  striking  out  “$35,500” 
and  substituting  therefor  “$43,000  " ,  and  by  striking  out 
“$35,000”  and  substituting  therefor  “$42,500"’ . 

(b)  Section  44(d)  of  title  28,  United  States  Code, 
relating  to  circuit  judges,  is  amended  by  striking  out 
“$25,500”  and  substituting  therefor  “$33,000” . 

(c)  Section  135  of  title  28,  United  States  Code,  relating 
to  district  judges,  is  amended  by  striking  out  “$22,500”  and 
substituting  therefor  “$30,000” ,  and  by  striking  out 
“$23,000”  and  substituting  therefor  “$30,500” . 

(d)  Section  173  of  title  28,  United  States  Code,  re¬ 
lating  to  judges  of  the  Court  of  Claims,  is  amended  by 
striking  out  “$25,500”  and  substituting  therefor  “$33,000” . 

(e)  Section  213  of  title  28,  United  States  Code,  relat¬ 
ing  to  judges  of  the  Court  of  Customs  and  Patent  Appeals, 
is  amended  by  striking  out  “$25,500”  and  substituting  there¬ 
for  “$33,000”. 
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(f)  Section  252  of  title  28,  United  States  Code,  relating 
to  judges  of  the  Customs  Court,  is  amended  hy  striking  out 
“$22,500 ”  and  substituting  therefor  “$30,000’\. 

(g)  The  first  'paragraph  of  section  603  of  title  28, 
United  States  Code,  relating  to  the  compensation  of  the 
Director  and  the  Deputy  Director  of  the  Administrative 
Office  of  the  United  States  Courts,  is  amended  to  read  as 
follows: 

“The  Director  shall  receive  a  salary  of  $ 27,000  a  year. 
The  Deputy  Director  shall  receive  a  salary  of  $ 26,000  a 
year.” 

(h)  Subsection  (b)  of  section  792  of  title  28,  United 
States  Code,  relating  to  the  compensation  of  commissioners 
of  the  Court  of  Claims,  is  amended  to  read  as  follows: 

“(b)  Each  commissioner  shall  receive  basic  compensa¬ 
tion  at  the  rate  of  $26,000  a  year,  and  also  all  necessary 
traveling  expenses  and  a  per  diem  allowance  as  provided  in 
the  Travel  Expense  Act  of  1949,  as  amended,  while  travel- 
ing  on  official  business  and  away  from  Washington,  District 
of  Columbia.” 

(i)  Section  7443(c)  of  the  Internal  Bevenue  Code  of 
1954  (68 A  Stat.  879),  as  amended,  relating  to  judges  of 
the  Tax  Court  of  the  United  States,  is  further  amended  by 
striking  out  “$22,500”  and  substituting  therefor  “$30,000” . 

(j)  Section  867(a)(1)  of  title  10,  United  States  Code, 
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relating  to  judges  of  the  Court  of  Military  Appeals,  is 
amended  by  striking  out  “$25,500”  and  substituting  therefor 
“$33,000”. 

TITLE  V— EFFECTIVE  DATES 
Sec.  501.  (a)  Except  to  the  extent  provided  in  subsec¬ 
tions  (b)  and  ( c )  of  this  section,  this  Act  and  the  increases 
in  compensation  made  by  this  Act  shall  become  effective  on 
July  1,  1964. 

(b)  Section  204  of  this  Act,  relating  to  increases  in 
compensation  for  Members  of  Congress,  shall  become  effec¬ 
tive  at  noon  on  January  3, 1965. 

(c)  Notwithstanding  any  other  provision  of  this  Act 
(but  except  as  otherwise  provided  in  subsection  (b)  of  this 
section) — 

(1)  no  rate  of  compensation  which  is  equal  to  or  in 
excess  of  $22,000  per  annum  shall  be  increased  in  any 
amount,  by  reason  of  section  202  of  this  Act,  until  the 
first  day  of  the  first  pay  period  which  begins  on  or  after 
January  1, 1965;  and 

(2)  no  rate  of  compensation  which  is  less  than 
$22,000  per  annum  shall  be  increased  to  an  amount  per 
annum  in  excess  of  $22,000,  by  reason  of  section  202  or 
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1  203(g)  of  this  Act ,  until  the  first  day  of  the  first  pay 

2  period  which  begins  on  or  after  January  1,  1965. 

Passed  the  House  of  Representatives  June  11,  1964. 

Attest:  RALPH  R.  ROBERTS, 

Clerk. 
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HIGHLIGHTS:  Senate  committee  reported^  foodNstamp  bill.  Both  Houses  agreed  to  con¬ 

ference  report  on  Interior  appropriation  bil^.  Senate  debated  Alaska  relief  bill. 
Sen.  Pearson  urged  increased  domestic  sugar  quotas.  Reps.  Widnall  and  Cramer  criti¬ 
cized  accelerated  public  works  p^gram  under  ARAV  Rep.  Derwinski  called  Internation 
al  Coffee  Agreement  a  "new  form^f  foreign  aid."  Nfouse  committee  reported  Alaska 
relief  bill.  House  Rules  Committee  cleared  foreigrrsaid  appropriation  bill.  Con¬ 
ferees  agreed  to  file  report^n  water  resources  rese^ch  program. 


SENATE 

1.  INTERIOR  AND  RELATED  AGENCIES  APPROPRIATION  BILL,  1963*  Both\Ious  os  agreed  to 
the  conferenop report  on  this  bill,  H.  R«  101*33  j  and  acted  on  stfnondments  in 
disagreementr(pp.  ll*731*-6,  11*827-33  )0  This  bill  will  now  be  ser^t  to  the 
President^ As  agreed  to  the  bill  appropriates  $2,700,000  for  theVBureau  of 
Outdoor  Recreation  as  proposed  by  the  House  instead  of  $2,322,000  a!k  proposed 
by  the  Senate «  See  Digest  129  for  a  summary  of  Forest  Service  items > 


FOOD 
Hs 


DAMPS,  The  Agriculture  and  Forestry  Committee  reported,  with  amondii^nts 
10222,  the  food  stamp  bill  (S„  Rept«  1121*),  p.  11*790 


^SKA  RELIEF.  Began  consideration  of  S,  2881,  to  provide  authorization  for 
Federal  agencies  to  aid  Alaska  in  recovering  from  the  effects  of  the  recent 
earthquake  and  seismic,  waves  (pp.  11*833— 11*81*9-310*  Sen0  Gruening  submitted" 
an  amendment  intended  to  be  proposed  to  this  bill  (pp.  11*81*9-61*)  c 


~2 


Sen,  Bartlett  commended  the  Office  of  Emergency  Planning  for  its  disaster 
relief  work  in  Ala3ka*  p,  iij.797 


1>\CIVIL  DEFENSE,  By  a  vote  of  7k  to  it,  passed  without  amendment  H»  R«  10311l 
\to  amend  the  Federal  Civil  Defense  Act  so  as  to  extend  until  June  30,  l%pQ, 
le  authority  to  provide  financial  assistance  to  States  for  necessary 
essential  State  and  local  civil  defense  personnel  and  administrative 
expenses®  This  bill  will  now  be  sent  to  the  President,  pp,  Ilj8l2,  /Iit8l5>-25 


5.  RECLAMATION.  The  Interior  and  Insular  Affairs  Committee  reported^ith  amend¬ 
ments  S.\l23,  to  provide  for  construction  of  the  Lower  Teton  division  of  the 
Teton  Basirl  reclamation  project,  Idaho  (S.  Rept,  1127).  p.  1#790 
Passed  as\reported  S.  1186,  to  expand  existing  facilitiej 
River  reclamation  project,  Oregon,  pp.  14798-9 

Passed  as  reported  S.  388,  to  authorize  construction  of  the  midstate  re¬ 
clamation  project^  Nebr.  pp.  14800-4 


of  the  Cooked 


6.  LANDS.  The  Governmerlt  Operations  Committee  reported /Cith  amendments  S.  1509, 
to  authorize  reimbursement  to  owners  and  tenants  oif  certain  lands  or  interests 
therein  acquired  by  theVU.  S.  for  certain  moving -Expenses,  losses,  and  damages 
(S.  Rept.  1126).  pp.  14^0-1  /  ( 


7.  SUGAR,  Sen.  Pearson  contended  that  we  place  t/x>  much  reliance  on  foreign  sup¬ 
pliers  for  our  sugar  needs  at urged  an  increase  in  quotas  for  domestic  sugai 
beet  producers,  dp.  14795-7  \  / 


8.  WATER  RESEARCH.  Sen.  Jordan,  Ida\  replaced  Sen.  Allott  as  a  conferee  on  S.  2 
the  water  resources  research  bill.  \p,  14815 


9.  PERSONNEL;  PAY.  Sen.  Williams,  Del.,  submitted  an  amendment  intended  to  be 
proposed  to  H,  R,  11049,  the  Federal  pay  bill.  p.  14791 


10.  FOREIGN  AID.  Sen.  Morse  stated  that  he  was 

zation  bill  in  its  present  /orm  and  would  se 
the  program,  pp.  14797- 


pposed 


to  the  foreign  aid  authori- 
to  reduce  the  authorization  for 


•8. 


11.  ELECTRIFICATION.  Sens. /Mansfield,  Morse,  and  Kucftel  discussed  the  merits  of/ 
proposed  Calif,  tnteq/ie  for  the  distribution  of  electric  power  in  the  Westh 
pp.' 14791-2 

Sen.  Church  criticized  the  refusal  of  a  House  comm\ftee  to  appropriate  fund 
for  a  transmission  line  to  carry  surplus  public  power  and  from  southern 
Idaho,  pp.  148ro2-3 


12.  FOREIGN  TRADSf  Both  Houses  received  from  Commerce  the  annua\  report  of  the 
Foreign-Tr^de  Zones  Board,  pp.  14787,  14790 


13.  LEGISLATIVE  PROGRAM.  Sen.  Mansfield  stated  that  the  food  stamp' and  Alaska 
bills  will  be  considered  Tues. ,  the  pay  bill  on  Wed.,  arid  \he  road 
authorization  bill  on  Thurs.  if  the  latter  is  reported.  pp.^14793- 


HOUSE 


14, 


"TAXATION.  Received  the  conference  report  on  H.  R,  11376,  to  provide  a  on 
extension  of  certain  excise-tax  rates  (H.  Rept.  1523).  pp.  14787,  14752- 
Passed  as  reported  H.  R.  4649,  to  authorize  the  use  of  certain  voatile 
fruit-flavor  concentrates  in  the  cellar  treatment  of  wine  (p.  14760);  H.  R. 
7267,  as  reported,  to  authorize  partial  refunds  of  gasoline  taxes  directly  K 


year 
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who  in  many  instances  are  burdened  with 
heavy  expenses,  or  losses  incurred  in 
loving  from  land  which  was  acquired  by 
^e  Federal  Government,  for  which  under 
existing  law  they  do  not  now  receive  ade¬ 
quate  compensation. 

A  social  subcommittee  was  appointed 
by  theVhairman  of  the  Committee  on 
Government  Operations,  on  February  18, 
1964,  consisting  of  myself  as  chairman 
and  Senators  McIntyre,  Ribicoff,  Mil¬ 
ler,  and  Pearson,  to  consider  S.  1509,  S. 
1232,  and  H.R\6237,  bills  introduced  at 
the  request  of  tnW  Administrator  of  Gen¬ 
eral  Sendees,  as  p^t  of  the  GSA  legisla¬ 
tive  program  for  19( 

This  bill  provides  float  reimbursement 
shall  be  in  addition  to,  out  not  in  duplica¬ 
tion  of,  other  payment^,  authorized  by 
law.  The  total  reimbursement  for  mov¬ 
ing  household  effects,  business  establish¬ 
ments,  livestock  and  farm  equipment’,  or 
other  possessions  shall  not  exceed  25  per¬ 
cent  of  the  fair  market  valueXof  the 
property  as  determined  by  the  n^ad  of 
the  agency.  Such  moving  expenses, 
losses  or  damages  directly  resulting  fr^m 
moving  to  a  new  location  must  be  su] 
ported  by  an  itemized  statement  sub->> 
mitted  to  the  head  of  the  agency  con¬ 
cerned  within  1  year  from  (a)  the  date 
the  interest  is  to  be  vacated  under  an 
agreement  with  the  Government,  or  (b) 
the  date  the  parcel  is  actually  vacated, 
whichever  first  occurs. 

As  set  forth  in  the  report  on  S.  1509, 
representatives  of  the  GSA  assured  the 
committee  that  the  25-percent  limitation 
placed  on  this  bill  was  a  ceiling  only,  and 
that  this  provision  is  identical  to  the 
provisions  of  existing  law  under  which 
the  Departments  of  Defense  and  Interior, 
the  Tennessee  Valley  Authority,  and  the 
National  Aeronautics  and  Space  Admin¬ 
istration  have  been  operating  for  several 
years. 

Similar  legislation  was  reported  by  the 
committee  in  the  86th  Congress  and  the 
committee  gave  further  extended  con¬ 
sideration  .to  a  similar  proposal  in  the 
87th  Congress.  The  committee  has  been 
assured  that  the  proposed  legislation  is 
desirable  and  in  the  public  interest  since 
it  will  permit  the  establishment  of 
uniform  Governmentwide  policy  for  Ode 
payment  of  actual  expenses  and  looses 
incurred,  within  the  limits  prescribaa,  by 
individuals  who  are  forced  to  vacate  their 
homes  or  from  land  acquired  by  >ne  Gov¬ 
ernment  regardless  of  the  sj^ency  in¬ 
volved  in  the  negotiations. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  The  report  will  be/  received  and 
printed,  and  the  bill  b/  placed  on  the 
calendar. 


BILLS 


IODUCED 


military  manpower  requirements  on  a  vol¬ 
untary  basis  in  order  that  mandatory  service 
in  the  Armed  Forces  may  be  terminated  not 
later  than  June  30,  1967;  to.  the  Committee 
on  Armed  Services. 

(See  the  remarks  of  Mr.  Nelson  when  he 
introduced  the  above  bill,  which  appear  un¬ 
der  a  separate  heading.) 


RESOLUTIONS 

TO  PRINT  AN  ADDENDUM  AS  PART 
2  OF  SENATE  DOCUMENT  NO.  69, 
88TH  CONGRESS,  ON  “WORLD 
COMMUNISM— A  SELECTED  AN¬ 
NOTATED  BIBLIOGRAPHY” 

Mr.  EASTLAND  submitted  the  follow¬ 
ing  resolution  (S.  Res.  336) ;  which  was 
referred  to  the  Committee  on  Rules  and 
Administration : 

Resolved,  That  there  be  printed  as  part 
2  of  Senate  Document  No.  69,  88th  Congress, 
entitled  “World  Communism — A  Selected 
Annotated  Bibliography,”  an  addendum  to 
that  document  prepared  by  the  Legislative . 
Reference  Service,  Library  of  Congress,  at  the 
request  of  the  Internal  Security  Subcom¬ 
mittee  of  the  Senate  Committee  on  tl 
Judiciary;  and  that  there  be  printed  f/e 
thousand  three  hundred  (5,300)  addit^mal 
^copies  of  part  2  of  such  document  fjr  the 
se  of  that  committee. 


DISSJLOSURE  OF  FINANCIAL  INTER¬ 
ESTS  AND  ENUMERATION  OF  CER- 
TAIN\PROHIBITED  ACTIVITIES 

Mr.  JORDAN  of  NorUa  Carolina,  from 
the  Committee  on  Ru^es  and  Adminis¬ 
tration,  repotted  aiwiriginal  resolution 
(S.  Res.  337)  \relajnve  to  disclosure  of 
financial  interesttromd  definition  of  pro¬ 
hibited  activitia^Sof  Senate  personnel, 
which  was  placed  on  the  calendar. 

(See  the  above  resolution  printed  in 
full  when  Reported  bit  Mr.  Jordan  of 
North  Carolina,  which  appears  under  a 
separatomeading. ) 


ADJUSTMENT  OF  RATES  OF  BASIC 
COMPENSATION  OF  CERTAIN  OF¬ 
FICERS  AND  EMPLOYEES— 
AMENDMENT  (AMENDMENT  NO. 
1079) 

Mr.  WILLIAMS  of  Delaware  sub¬ 
mitted  an  amendment,  intended  to  be 
proposed  by  him,  to  the  bill  (H.R.  11049) 
to  adjust  the  rates  of  basic  compensation 
of  certain  officers  and  employees  in  the 
Federal  Government,  and  for  other  pur¬ 
poses,  which  was  ordered  to  lie  on  the 
table  and  to  be  printed.  -U 


Bills  were  inta'oduced,  read  the  first 
time,  and  by  .unanimous  consent,  the 
second  time,  and  referred  as  follows: 

By  My  EASTLAND : 

S.  2959.X  bln  for  the  relief  of  MaJ-  Rob¬ 
ert  G.  Smith,  U.S.  Air  Force;  to  the  Commit¬ 
tee  on  Wife  Judiciary. 

3y  Mr.  NELSON  (for  himself  and  Mr. 
McGovern)  : 

¥2960.  A  bill  providing  for  the  formula¬ 
tion  of  an  effective  program  for  fulfilling  our 


AMENDMENT  OF  ALASKA  OMNIBUS 
ACT— AMENDMENT  (AMENDMENT 
NO.  1080) 

Mr.  GRUENING  submitted  an  amend¬ 
ment,  intended  to  be  proposed  by  him,  to 
the  bill  (S.  2881)  to  amend  the  Alaska 
Omnibus  Act  to  provide  assistance  to  the 
State  of  Alaska  for  the  reconstruction  of 
areas  damaged  by  the  earthquake  of 
March  1964,  and  subsequent  seismic 
waves,  and  for  other  purposes,  which  was 
ordered  to  lie  on  the  table  and  to  be 
printed. 

(See  reference  to  the  above  amend¬ 


ment  when  submitted  by  Mr.  Gruening, 
which  appears  under  a  separate  head¬ 
ing.) 

ADDRESSES,  EDITORIALS!'  ARTI¬ 
CLES,  ETC.,  PRINTED  IW  THE  AP¬ 
PENDIX 

On  request,  and  by  unanimous  consent, 
addresses,  editorials,  a/ticles,  etc.,  were 
ordered  to  be  printey  m  the  Appendix, 
as  follows: 

By  Mr.  SALTOftSTALL : 

Address  entitlecy^'Residual  Fuel  Oil  Im¬ 
ports:  A  Consumers  Eye  View,”  delivered  by 
Charles  W.  Colscm,  counsel  for  the  New  Eng¬ 
land  Council,  Jo  the  Rocky  Mountain  Petro¬ 
leum  Institi^fe,  at  Boulder,  Colo.,  on  June 
18,  1964,  wj/ch  will  appear  hereafter  in  the 
AppendiXy 

b/mt.  YARBOROUGH: 

Artiofe  entitled  “Civil  Defense  Station  in 
Texoar  Houses  Nuclear  Attack  Center  for 
Artamsas,”  by  Preston  McGraw,  of  United 
Pj/ss  International,  describing  some  of  the 
rtstanding  work  of  the  Civil  Defense  Di¬ 
rector  Bill  Parker,  of  region  5  of  the  Office 
of  Civil  Defense,  in  the  Denton,  Tex.,  Fed¬ 
eral  Center. 

By  Mr.  MORTON: 

Letter  from  Richard  J.  Henchey,  Jr.,  of 
Louisville,  Ky„  commending  Representative 
Gene  Snyder,  of  Kentucky,  for  helping  re¬ 
duce  Government  expenditures. 


CALIFORNIA  INTERTIE  AND  LIBBY 
DAM 

Mr.  MANSFIELD.  Mr.  President,  the 
recent  announcement  of  the  plan  for  the 
California  intertie  by  the  Department  of 
the  Interior  will  help  implement  the 
Canadian  treaty,  and  therefore  will  help 
assure  early  construction  of  Libby  Dam, 
in  northwestern  Montana.  My  colleague, 
Senator  Lee  Metcalf  and  I  are  hopeful 
that  construction  on  this  project  can  be 
started  in  the  very  near  future. 

Secretary  of  the  Interior  Udall  recom- 
,  mended  construction  of  four  big  electri¬ 
cal  interconnections  to  sell  surplus 
Northwest  kilowatts  in  California,  Ari¬ 
zona,  and  Nevada,  and  to  exchange  off- 
peak  power  between  the  Pacific  North¬ 
west  and  Pacific  Southwest.  Part  of 
the  plan  calls  for  sale  in  California  of 
Canadian  treaty  power  which  otherwise 
would  be  surplus  to  the  Northwest  for 
^he  first  5  to  10  years. 

panada  has  agreed  to  ratify  the  Co¬ 
lumbia  River  treaty  only  if  Canada’s 
share  of  treaty  power  can  be  sold  in  the 
United.  States  for  30  years  for  a  lump 
sum  of ^254. 4  million  paid  in  advance  by 
October '4,  1964.  Libby  Dam,  which 
backs  watV  42  miles  into  Canada,  can 
be  built  onb^  if  the  treaty  is  approved 
by  Canada. 

A  nonprofit  Corporation  is  now  being 
formed  by  NorthVest  private  and  public 
utilities  to  buy  Canada’s  share,  sell  rev¬ 
enue  bonds  to  finance  the  prepayment 
to  Canada,  and  reselnCanada’s  share  to 
produce  revenues  witlrt^vhich  to  repay 
the  revenue  bonds. 

One  of  the  more  difficuJtt problems  of 
completing  these  arrangements  is  the 
fact  that  much  of  Canada’s^ share  of 
treaty  power — which  is  more  coStly  than 
the  average  cost  of  Bonnevill<\Power 
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__iministration  power — would  be  surplus 
to'Siie  needs  of  the  Pacific  Northwest  for 
at  mast  the  first  5  years  after  treaty 
power  comes  on  the  line. 

California  utilities,  public  and  private, 
however ,\iave  made  firm  offers  to  pur¬ 
chase  at  tma  established  price  large  quan¬ 
tities  of  Canada’s  share  of  treaty  power 
in  these  earlyVears,  and  longer,  if  inter¬ 
tie  facilities  are'huilt  so  treaty  power  can 
be  transmitted  ofotside  the  Northwest. 

Assurance  of  a  California  market  for 
surplus  treaty  powerswould  greatly  facil¬ 
itate  the  completion  of  arrangements  to 
prepay  Canada  for  its\share  of  treaty 
power  and  to  hasten  the\ay  when  Libby 
Dam  is  built. 

Senator  Metcalf  and  I  f^el  that  the 
proposed  intertie  also  would  sielp  Mon¬ 
tana’s  industrial  development '^nd  eco¬ 
nomic  growth  by  helping  keep  the  price 
of  BP  A  power  low.  BPA  expects\o  in¬ 
crease  its  net  revenues  by  an  average  of 
$11  or  $12  million  per  year  for  50  ye^fs 
as  a  result  of  the  intertie,  and  withoi 
intertie  revenues  would  have  to  increase' 
rates  by  that  much  more  than  with  the 
intertie.  I  understand  that  total  bene¬ 
fits  to  the  Northwest  resulting  from  the 
intertie  are  estimated  at  $1  billion  over 
the  next  50  years. 

Mr.  MORSE.  Mr.  President,  let  me 
say  to  both  Senators  from  Montana  that 
we  have  got  to  find  a  way  to  work  out 
the  intertie  arrangement,  because  I  be¬ 
lieve  Canada  has  been  exceedingly  rea¬ 
sonable  and  fair  in  her  negotiations  with 
the  United  States  in  connection  with  the 
use  of  Columbia  River  water. 

The  real  problem,  however,  is  the  ques¬ 
tion  whether  public  preference  custom¬ 
ers  will  be  protected  in  any  intertie  ar¬ 
rangement.  I  am  going  to  do  everything 
I  can  to  cooperate  in  working  out  an 
Intertie  agreement;  but  the  problem 
which  confronts  us  in  this  whole  intertie 
situation  is  whether,  at  the  time  when 
we  approve  an  intertie,  we  shall  have 
some  idea  as  to  what  we  are  going  to 
agree  subsequently,  when  it  comes  to 
making  wheeling  contracts  with  the  pri¬ 
vate  utilities.  Unfortunately,  the  pri¬ 
vate  utilities  do  not  have  a  very  good 
record  in  regard  to  putting  the  public 
interest  first. 

I  shall  speak  on  this  subject  at  some 
length  before  the  adjournment  of  Con¬ 
gress.  It  bears  upon  the  speech  I  madj 
at  St.  Petersburg,  Fla.,  some  weeks  as 
on  the  whole  problem  of  public  power 
preference  protection,  and  the  desirabil¬ 
ity  of  having  the  private  utilities  and 
the  public  projects  work  togetjrer  on  a 
cooperative  basis. 

As  both  the  Senators  frojrf  Montana 
know,  in  my  20  years  in  tne  Senate,  I 
have  been  a  strong  advocate  of  the  pool¬ 
ing  arrangement;  and  I /an  see  a  wheel¬ 
ing  arrangement  as  part  of  a  pooling  ar¬ 
rangement.  But  we  are  confronted  with 
a  legislative  problem  when  we  sanction 
an  intertie  arrangement,  and  leave  for 
future  negotiation  with  the  private  utili¬ 
ties  the  worki/g  out  of  the  agreements 
in  regard  to^Che  wheeling  of  the  power. 

Let  me  sqy  to  the  Secretary  of  the  In¬ 
terior  tlm  I  shall  scrutinize  any  inter¬ 
tie  proposal  from  this  standpoint:  What 
assurance  shall  we  have  that  the  pri- 
vate/itilities  will  give  us  fair  agreements 
for^  the  wheeling,  over  their  transmis¬ 


sion  lines,  of  the  power  that  is  generated 
at  dams  owned  by  the  American  people? 

Once  again  I  point  out  that  if  we  let 
the  private  utilities  control  the  trans¬ 
mission  of  the  power,  we  turn  the  dams 
over  to  them,  and  we  might  just  as  well 
give  them  power  at  the  bus  bar.  But  I 
shall  never  support  that,  because  it  is 
not  in  the  public  interest. 

If  the  private  utilities  wish  to  come 
forward  with  an  intertie  agreement — 
and  among  the  private  utilities  I  think 
there  are  some  industrial  statesmen  who 
would  like  to  change  the  pattern  of  the 
conduct  of  the  private  utilities  in  years 
gone  by — I  am  willing  to  work  with  them; 
but  I  do  believe  that  we  should  get  this 
matter  settled  before  we  approve  an  in¬ 
tertie  agreement. 

The  PRESIDING  OFFICER.  The  time 
of  the  Senator  from  Oregon  has  ex¬ 
pired. 

Mr.  MORSE.  Mr.  President,  I  ask 
unanimous  consent  that  I  may  proceed 
for  1  additional  minute. 

The  PRESIDING  OFFICER  (Mr.  Dodd 
the  chair).  Without  objection,  it  is 
s<\  ordered. 

kj  MORSE.  I  sincerely,  hope  the 
Secretary  of  the  Interior  and  the  Presi-  k 
dent  of  the  United  States  will  see  to  i) 
that  tnk  public  interest  is  protected 
this  respect,  before  we  enter  into  an/in- 
tertie  arrangement,  and  then  leases  to 
future  negotiation  chance  the  arrange¬ 
ment  in  regard  to  wheeling  thqpower; 
because  if  the  imblic  preference  groups 
cannot  get  the  poorer  on  a  fahTdeal  basis, 
we  shall  have  cheated  them;  and  I  do 
not  propose  to  be  a  party  io  cheating. 

Mr.  METCALF,  nfaf  President,  of 
course  I  join  my  senioinmlleague  in  con¬ 
gratulating  the  SecretarNpf  the  Interior 
for  arriving  at  thur  agreement,  so  that 
we  can  go  forwarcr  with  the  (^instruction 
of  Libby  Dam  a?m  the  dams  in  Canada, 
and  can  carry/out  our  agreement  with 
Canada  to  market  the  power  thanks  gen¬ 
erated  in  rtre  Northwest  region. 

I  absolutely  agree  with  the  SerilRor 
from  Oregon.  In  the  Northwest,  we  have 
had  a/ happy  arrangement  with  tm 
Northwest  power  pool  and  the  Bonneville' 
Poyer  Administration.  Private  power, 
licipal  power,  and  Federal  public 
/ower  have  been  working  together  in 
''marketing  their  power  and  working  for 
the  benefit  of  the  region  to  bring  the 
power  rates  down,  and  thereby  to  bring 
new  industries  into  the  region. 

I  see  no  reason  why  the  same  program 
cannot  continue  in  connection  with  the 
generation  and  transmission  of  power. 
If  the  power  generated  at  publicly  owned 
dams  or  through  cooperative  regional 
management  is  to  move  over  transmis¬ 
sion  lines  owned  by  private  utilities,  the 
result  is  the  same,  as  has  been  said,  as 
if  the  private  utilities  owned  the  power 
at  the  bus  bar.  To  this,  I  am  unalter¬ 
ably  opposed. 

But  if  we  can  work  out  an  arrange¬ 
ment  whereby  the  Federal  Government 
owns  the  power,  and,  under  long-term 
contracts,  whereby  the  wheeling  and  the 
transmission  lines  are  pooled,  we  can  en¬ 
joy  the  same  happy  relationship  that  has 
been  worked  out  in  the  Pacific  North¬ 
west,  so  that  the  private  utility  states¬ 
men — and,  as  has  been  said,  there  are 
some — will,  in  cooperation  with  Fed¬ 


eral, public  power  and  municipal  power — 
such  as  that  at  the  city  of  Los  Angeles, 
aid  in  the  pooling  of  these  vast  resources, 
for  the  benefit  of  the  people  of  America 
and  for  the  benefit  of  their  separate 
gions. 

It  will  be  the  responsibility  of  thV'Sec- 
retary  of  the  Interior  to  carefully  scru¬ 
tinize  these  contracts,  to  be  kure  the 
Bonneville  Power  Administration  and 
the  Northwest  power  polic/,  and  the 
public  interest  are  adequately  pro¬ 
tected.  It  goes  without  saying  that  the 
Pacific  Gas  &  Electric  Co.  and  the  other 
private  power  companies  will  also  care¬ 
fully  scrutinize  the  contracts,  to  see  that 
their  interests  are  Protected. 

The  present  fineqjrogram  in  the  North¬ 
west — a  prograin  worked  out  with  the 
aid  of  private  futility  statesmen — should 
be  a  patterar  for  similar  programs  in 
other  regions  of  the  country,  so  that, 
through  c/operation  between  the  various 
power  sources,  the  highest  development 
of  the/resources  of  the  region  can  be 
achieved. 

•.  KUCHEL.  Mr.  President,  my  rec¬ 
ollection  is  that  the  specific  proposal 
fade  my  the  Secretary  of  the  Interior 
Tor  an  intertie  has  only  recently  been 
sent  to  Congress,  and  thus  only  recently 
been  susceptible  to  public  information 
and  scrutiny. 

Speaking  for  myself,  I  am  quite  un¬ 
aware  of  its  contents,  other  than  in  a 
rather  general  or  nebulous  way.  Those 
who  are  at  all  acquainted  with  the  pro¬ 
posal  in  California  have  both  warmly 
endorsed  and  bitterly  condemned  the 
intertie  proposal  of  the  Secretary.  I 
have  said  earlier,  to  the  people  of  Cali¬ 
fornia,  and  I  repeat  now  to  the  Senate, 
that  Congress  has  a  duty  fully,  carefully, 
and  completely  to  scrutinize  the  pro¬ 
posal  and  then  to  determine  where  the 
public  interest  lies.  That  is  what  I  pro¬ 
pose  to  have  done. 

As  I  understand  the  mechanics  of  the 
process,  the  recommendation  of  the  Sec¬ 
retary  of  the  Interior  will  come  before 
the  Appropriations  Committee  of  the 
Senate  this  week.  It  may  likewise  come 
k  before  the  Appropriations  Committee  of 
le  House. 

venture  to  suggest  that  there  may 
vei*v  well  be  a  sufficiently  serious  policy 
question  involved  to  require  the  Interior 
Committees  of  the  House  and  the  Senate 
likewise\to  participate  in  the  hearings, 
and  to  scrutinize  the  proposal  which  has 
been  madeN 

Mr.  President,  it  appears  to  me  that 
the  public  interest  would  best  be  served 
by  having  hearings  before  both  commit¬ 
tees  in  each  Hou^e,  rather  than  merely 
before  the  Appropriations  Committees  in 
the  two  Houses. 

TRIBUTE  TO  SENATO  S  DIRKSEN 

FOR  HIS  CONTRIBUT  DN  TO  THE 

PASSAGE  OF  THE  Cl  ^  RIGHTS 

BILL 

Mr.  MANSFIELD.  Mr.  Presid&n  Sen¬ 
ator  Dirksen ’s  contribution  to  tn  las- 
6age  of  the  civil  rights  bill  is  well  1  wn, 
but  less  well  known  is  the  reasoning' 
deep  conviction  which  motivated 
efforts.  An  editorial  entitled  “The  SagS 
of  Senator  Dirksen,”  published  in 
Christian  Science  Monitor,  on  June  24, 
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HIGHLIGHTS:  Senate  passed:  Fooc^^tamp  bill;  Alask\releif  bill.  Senate  subcommittee 
approved  poverty  bill.  Senat^^ommittee  granted  d^^y  in  filing  report  on  Estes  in- 
'“yestigation.  Sen.  McCarthy  oommended  public  service^f  Cochrane.  Senate  made  pay 
'•''oill  pending  business.  Sei^te  received  Schnittker's  ra^mination  to  CCC  Board.  House 
received  conference  reporto' on  water  resources  research  \ill •  House  debated  foreign 
aid  appropriation  bill.  /Tlouse  rules  Committee  reported 
civil  rights  bill. 

SENATE 

1.  FOOD  STAMPS*  A? as sed  with  amendments  H.  R.  10222,  the  food  so<^mp  bill  (pp.  14913- 
26).  Conferees  were  appointed  (p*  14926),  House  conferees  n^ve  not  yet  been 
appointed*  Agreed  to  an  amendment  by  Sen,  Miller  to  exclude  imported  foods 
from  tho/program  (p.  14926).  Rejected  an  amendment  by  Sen,  Coophx  to  provide 
that  a&TLe.  bodies  heads  of  households  may  be  required  to  work  a  comparable  time 
in  tarcms  of  wages  at  the  prevailing  wages  for  the  value  of  food  recaa.ved 
(pn*  14923-4).  Rejected  an  amendment  by  Sen.  Douglas  to  exclude  sofcpdrinks 
f^om  the  program  (pp,  14924-5),  The  bill  authorizes  $75  million  for  t\e  first 
r/ear,  $100  million  for  the  second  year,  and  $200  million  for  the  third 
Sen.  Ellender  explained  the  program  would  work  as  follows:  "A  State  requXpts 
that  a  program  be  established  in  a  certain  area  within  its  boundaries,  Th< 

State  develops  a  plan  of  operation  and  submits  it  to  the  Department  of  Agrici 
ture.  Upon  approval  by  the  Department,  the  State  certifies  low-income  house¬ 
holds  as  eligible  under  the  program.  These  needy  families  then  exchange  the 
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aomiRt  *>f  money  they  would  normally  spend  for  food  for  coupons  of^a  higher 
monetary  value.  The  difference  between  the  amounts  the  households  pay  and  th€ 
value  of  the  coupons  received  represents  the  Federal  contribution. " 


2.  ALASKA  RELIEF.  Passed  as  reported  in  S.  2881,  to  provide  authorization  far 
Federal  agencies  to  aid  Alaska  in  recovering  from  the  effects  of  the  recent 
earthquake  and  seismic  waves  (pp.  14899,  14902-13).  The  bill  gives  di/fcre- 
t ionary  authority  to  the  Secretary  of  Agriculture  to  forgive,  in  whole  or  in 
part,  indebtedness  of  farmers  and  rural  residents  who  are  borrowers/from  the 
Farmers  Horae\A<±ninIstration  when  necessary  to  enable  them  to  recover  from 
their  earthquake  losses,  and  authorizes  the  Secretary  to  refinance  the  out¬ 
standing  indebtedness  of  other  farmers  and  rural  residents  similarly  damaged. 
Also,  It  authorizes  the  Secretary  to  adjust  indebtedness  undejr  programs  of  the 
Rural  Electrification  Administration  in  Alaska  to  the  extent/ the  borrowers 
suffered  direct  earthquake  damage. 


3,  POVERTY.  The  Select  Subcommittee  on  Poverty  of  the  Labdr  and  Public  Welfare 
Committee  approved  for  full  committee  consideration  wjtrh  amendments  S.  2642, 
the  poverty  bill.  p.  0529s 


4.  PAY.  H.  R.  11049,  the  Federal  pay  bill,  was  made  the  pending  business  for 
consideration  Wed.  (p.  14952).  Sens.  Lausche,  Clark,  Proxmire,  and  Williams 

(Del.)  submitted  amendments  intended  to  be  proposed  to  this  bill  (pp.  14885-7, 
14888). 


As  reported  (see  Digest  129),  H.  R.  11049,  the  Federal  pay  bill,  includes 
provisions  as  follows:  Increases  the  rates  of  compensation  of  positions  in  the 
Executive,  Legislative,  and  Judicial  Branches.  Establishes  five  salary  levels 
for  top  executive  positions*  Establishes  the  rate  of  compensation  of  $35,000 
for  level  I  for  Cabinet  offices.  Establishes  the  rate  of  compensation  of 
$30,000  for  specified  positions  in  level  II.  Establishes  the  rate  of  compensa¬ 
tion  of  $28,500  for  specified  positions  in  level  III,  including  the  Under 
Secretary  of  Agriculture.  Establishes  the  rate  of  compensation  of  $27,000  for 
specified  positions  in  level  IV,  including  the  Assistant  Secretaries  of 
Agriculture,  USDA  General  Counsel,  and  Governor  of  the  Farm  Credit  Administration, 
Establishes  the  rate  of  compensation  of  $26,000  for  specified  positions  in 
level  V,  including  the  USDA  Assistant  Secretary  for  Administration,  the 
Administrators  of  AMS,  ARS,  ASCS,  FHA,  REA,  SCS,  and  FAS,  Chief  of  the  Forest 
Service,  USDA  Director  of  Agricultural  Economics,  and  USDA  Director  of  Science 
and  Education.  Authorizes  the  President  to  place  20  additional  positions  in 
levels  I V  and  V.  Changes  the  title  of  Administrative  Assistant  Secretary  to 
Assistant  Secretary  for  Administration.  Provides  that  rates  of  compensation 
for  ASC  county  committee  employees  shall  be  increased  to  correspond,  as  nearly 
as  possible,  with  increases  provided  for  classified  employees.  Increases  from 
9  to  10  the  number  of  within-grade  rates  for  grades  GS-11  through  GS-14,  from 
8  to  10  the  number  for  grade  GS-15,  and  from  5  to  9  the  number  for  grade  GS-16. 
Authorizes  the  appointment  of  individuals  at  rates  above  the  minimum  of  the 
grade  in  grades  GS-13  and  above  in  special  circumstances*  Requires  Federal 
agencies  to  absorb,  for  fiscal  year  1965,  not  less  than  10  percent  of  the 
aggregate  amount  of  the  pay  increases.  Provides  that  the  salary-fixing  author¬ 
ity  of  heads  of  departments  may  not  be  used  to  fix  rates  in  excess  of  the 
highest  rate  for  grade  GS-18.  Permits  hearing  examiners  who  are  found  qualified 
at  grade  GS-16  to  be  so  classified  by  the  Civil  Service  Commission.  Provides 
that  the  salary  increases  shall  become  effective  July  1,  1964,  except  that 
increases  for  Members  of  Congress  shall  be  effective  Jan.  3,  1965,  and  increases 
for  officers  and  employees  of  the  Congress  whose  salaries  under  the  bill  would 
exceed  $22,000  shall  be  effective  the  first  pay  period  beginning  after  Jan.  1, 
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the  Secretary  of  Agricultural  calls  for  an  In¬ 
crease  in  production  of  such  commodity  in 
the  interest  of  national  security. 

\  Sec.  6.  There  are  hereby  authorized  to  be 
appropriated  for  the  construction  of  the 
Lower  Teton  Division  of  the  Teton  Basin 
Federal  Reclamation  project  $53,000,000 
(1963'prices)  plus  or  minus  such  amounts, 
if  any,\as  may  be  required  by  reason  of 
changes  \i  the  cost  of  construction  work  of 
the  types  involved  therein  as  shown  by  engi¬ 
neering  costSindexes  and,  in  addition  thereto, 
such  sums  as  may  be  required  to  operate 
and  maintain  shld  unit. 

Mr.  MANSFIELD.  Mr.  President,  I 
ask  unanimous  consent  to  have  printed 
in  the  Record  an\xcerpt  from  the  re¬ 
port  (No.  1127),  explaining  the  purposes 
of  the  bill.  \ 

There  being  no  objection,  the  excerpt 
was  ordered  to  be  pirntecMn  the  Record, 
as  follows:  \ 

THE  PROJECT  \ 

The  lower  Teton  division  oNthe  Teton 
Basin  project  is  located  in  southeastern 
Idaho  near  the  confluence  of  theVHenry’s 
Fork  River  and  the  Teton  River,  botnytribu- 
taries  of  the  Snake  River.  The  divisiorkcon- 
tains  151,400  irrigable  acres  of  land  of  wpich 
about  114,000  acres  are  presently  irrigated 
but  needs  supplemental  water.  The  ba>r 
ance  of  37,000  acres  is  presently  dry  land  ana' 
will  receive  a  full  supply.  This  is  the  area 
that  would  be  affected  by  the  “surplus  crop’’ 
amendment  added  to  the  bill  by  the  com¬ 
mittee. 

The  lower  Teton  division  will  be  developed 
in  two  stages,  with  facilities  to  supplement 
the  water  supply  of  the  presently  irrigated 
lands  to  be  constructed  under  the  initial 
stage.  These  facilities  would  consist  of  Fre¬ 
mont  Dam,  Reservoir,  and  powerplant  on  the 
Teton  River,  a  conveyance  system,  and  40 
ground  water  wells  to  supplement  the  avail¬ 
able  capacity  of  Fremont  Reservoir.  The 
second  stage,  consisting  of  works  to  serve 
the  dry  lands,  is  proposed  for  later  construc¬ 
tion. 

The  cost  allocation  as  indicated  in  testi¬ 
mony  before  the  committee  was : 


Cost  allocation : 

Power _ $6,  960,  000 


Irrigation  _  38, 151,  000 


Repaid  by  water  user _  20,  635,  000 

Repaid  by  power _ 17,  516,  000 


Flood  control _  6,  850,  000 

Fish  and  wildlife _  913/TCO 

Recreation  _  73(000 


Total  cost _ 52/647,  000 


Benefit-cost  ratio,  100  years _ /  2.3-1 

At  the  hearings  on  the  bilLren  March  3, 
1964,  it  was  testified  that  historically  this 
area  has  been  adversely  affected  by  periodic 
periods  of  drought  and  flood.  The  need  for 


stabilization  was  vividly /exemplified  when  in 
1961  the  region  was  a  draught  emergency  area 
and  that  6  months  hner  the  same  counties 
were  declared  a  floo/clisaster  area.  Floods  in 
1961  and  1962  caused  hundreds  of  thousands 
of  dollars  in  damage  to  homes,  buildings, 
roads,  bridges, /md  utilities  as  well  as  the 
land  itself,  p/oper  controls  on  these  streams 
as  envisaged!  in  the  project  proposal  would 
have  store*!  these  waters  in  the  spring  and 
made  tl/m  available  for  irrigation  during 
the  late^ummer  and  early  fall  months  when 
histojreally  water  is  in  short  supply. 

Further  testimony  before  the  committee 
indicated  that  the  movement  for  the  creation 
of  the  Teton  Dam  and  Reservoir  commenced 
/nore  than  30  years  ago  when  Dr.  Meade,  then 
Commissioner  of  Reclamation,  made  a  survey 
of  the  Teton  project.  The  disastrous  flood  of 


February  1962  dramatically  reemphasized  the 
need  for  the  construction  proposed  and  re¬ 
sulted  in  the  completion  of  the  feasibility 
report  by  the  Bureau  of  Reclamation  that  has 
formed  the  basis  for  consideration  of  the 
measure  by  the  committee. 

The  project  proposal  has  the  unanimous 
endorsement  of  all  Idaho  agencies  including 
that  of  the  congressional  delegation  and  the 
office  of  the  Governor. 

COMMITTEE  DISCUSSION 

The  measure  was  considered  at  length  by 
the  full  Interior  and  Insular  Affairs  Commit¬ 
tee  in  executive  session. 

The  committee  accepted  several  of  the 
amendments  that  had  been  proposed  by  the 
Department  of  the  Interior,  but  rejected  the 
recommendation  that  the  source  of  financial 
assistance  to  repay  that  portion  of  the  costs 
that  is  beyond  the  ability  of  the  irrigator  to 
repay  should  be  charged  to  the  entire  Bonne¬ 
ville  power  system. 

The  committee  intends  to  schedule  hear¬ 
ings  at  an  early  date  when  the  entire  matter 
of  establishing  a  Columbia  Basin  account 
can  be  explored  in  depth.  In  the  meantime 
it  was  the  committee’s  decision  that  au¬ 
thorization  of  worthwhile  projects  should  not 
be  delayed  until  this  determination  can  be/ 
made.  / 

Mr.  JORDAN  of  Idaho.  Mr.  Presi¬ 
dent,  I  am  a  cosponsor  of  a  bill  fo/this 
yme  purpose  in  the  Senate.  Tins  pro¬ 
posal  is  truly  a  multiple-purpos/ project 
wnsh  flood  control,  supplemental  irriga- 
tion\recreation,  and  power  generation  as 
features.  It  has  the  full  support  of  the 
people\f  Idaho.  The  Governor  and  the 
State  legislature  have  both  given  it  com¬ 
plete  endorsement.  / 

In  years\of  a  heavy  snowpack  or 
where  suddentepring  thaws  or  exception¬ 
al  early  spring  learns  occur,  the  fast  run¬ 
off  from  this  daHnage  causes  disastrous 
flood  damages/ to\he  farms  and  towns 
downstream/  ThesX  floodwaters  are 
badly  neeti/a  later  in \he  season  for  irri¬ 
gation  an a  should  be  stWed  for  such  use. 
As  an  example,  in  the  slimmer  of  1961, 
the  two  counties,  Fremonnsand  Madison, 
whe/e  the  project  will  be  located,  were 
deofared  in  a  drought  emergency  area 
hnt  within  6  months,  in  February  of  1962, 
/floods  from  these  same  streams  iiecessi- 
tated  a  designation  of  the  same  counties 
as  a  flood  disaster  area.  \ 

A  development  of  multiple -purpose 
programs  such  as  this  which  stabilizes 
our  upstream  watersheds  constitutes  the' 
highest  type  and  the  most  economical  of 
all  of  our  conservation  efforts.  It  will 
pay  out  all  costs  within  a  reasonable 
period  of  time  and  will  add  immensely  to 
the  total  economy  of  our  State. 

This  is  proposed  on  a  two-phase  op¬ 
eration.  The  first  would  consist  of  the 
Fremont  Dam,  reservoir,  and  power- 
plant.  The  dam  will  be  310  feet  high 
with  a  315,000-acre-foot  reservoir  and 
the  powerplant  will  have  an  installed 
capacity  of  22,000  kilowatts.  This  stor¬ 
age  provides  supplemental  irrigation 
water  for  some  114,000  acres  in  the  Fre- 
mont-Madison  Irrigation  District. 

The  second  phase  of  the  project  will 
not  be  constructed  at  this  time  until 
some  water  exchange  proposals  can  be 
worked  out.  When  completed  a  second 
phase  of  the  project  will  have  a  30-mile 
pump  canal  and  a  2  8 -mile  gravity  canal 
with  the  appurtenant  works  and  about 
100  ground  water  wells  for  irrigation  at 


certain  times  when  surface  supplies  are 
inadequate.  / 

The  Teton  River  is  an  excellent/w’out 
fishing  stream  and  plans  have  been  made 
to  protect  that  sport  to  the  fullest  pos¬ 
sible  extent  in  this  program:  Water 
sports  such  as  water  skiing/and  swim¬ 
ming,  also  picnicking  and/camping  all 
contribute  recreational  facilities  so  the 
full  use  of  this  beautiful  spot  near  Yel¬ 
lowstone  Park  and  the  Grand  Teton 
Mountains  may  be  thoroughly  enjoyed. 

We  find  that  iiy'most  of  these  high 
mountain  valley/  such  as  this  basin, 
there  is  usually  an  excellent  climate, 
rich  mountaiiyloam  soil  capable  of  pro¬ 
ducing  fine /crops,  particularly  alfalfa 
hay,  potat/s,  and  feed  grains.  Most  of 
these  crc/s  are  not  in  surplus  and  are 
used  in/connection  with  the  abundant 
forage/which  is  grown  in  the  adjoining 
mountains  and  used  for  the  production 
and/ feeding  of  beef  cattle,  sheep,  and 
d/fry  animals.  With  irrigation  a  stable 
/reductive  economy  will  be  built. 

An  early  and  proper  stabilization  of 
these  watersheds  is  not  only  important 
to  the  local  economy  but  to  all  of  the 
farms,  towns,  and  cities  along  the  prin¬ 
cipal  rivers  all  the  way  to  the  Pacific 
Ocean. 

It  is  my  wish  that  you  as  members 
of  this  subcommittee  will  give  full  and 
favorable  consideration  to  this  very 
worthwhile  project  so  it  may  be  de¬ 
veloped  before  more  disastrous  floods 
or  destructive  droughts  occur. 

Mr.  CHURCH.  Mr.  President,  I  join 
with  my  distinguished  colleague  in 
strongly  recommending  this  bill  to  the 
Senate.  In  doing  so,  I  express  my  ap¬ 
preciation  to  the  Interior  and  Insular 
Affairs  Committee  of  the  Senate,  as  well 
as  the  Subcommittee  on  Reclamation 
and  Irrigation,  for  the  speedy  considera¬ 
tion  that  has  been  given  this  measure, 
for  the  prompt  report  to  the  Senate  it¬ 
self,  which  makes  it  possible  for  us  to 
ask  the  approval  of  the  Senate  today 
for  this  most  important  Idaho  project. 

During  the  past  3  or  4  years,  this 
region  of  my  State  has  been  subject  to 
great  fluctuations  of  alternating  drought 
and  flood.  The  floods  have  been  the 
worst  experienced  in  the  history  of  the 
State.  The  droughts  have  also  occa¬ 
sioned  the  need  to  declare  a  public 
Semergency,  and  to  seek  sizable  Federal 
aid.  The  Lower  Teton  Dam  would  help 
toVorrect  both  problems.  By  adding  to 
the Ntotal  storage  capacity  in  our  up- 
streana  reservoirs,  it  would  help  to  pro¬ 
tect  against  the  problems  of  drought. 
Giving  us  our  first  effective  flood  con¬ 
trol  project  on  the  Teton  River  would 
help  greatlk  to  ameliorate  the  hardship 
occasioned  bk  these  serious  floods. 

I  do  not  kmrw  of  a  single  river  de¬ 
velopment  project  which  has  enjoyed 
such  universal  approval  as  this  has.  In 
recent  years,  our  efforts  to  secure  needed 
projects  in  Idaho  m^ve  been  burdened 
with  controversy,  and  though  the  Senate 
has  approved  such  worthy  projects  as 
Hells  Canyon  Dam  anck  Burns  Creek 
Dam,  and  though  I  personally  have  sup¬ 
ported  these  projects,  believing  them  to 
be  in  the  public  interest,  nevertheless, 
the  House  of  RepresentativesNhas  not 
seen  fit,  thus  far,  to  concur.  NConse- 
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Idaho  has  been  stalemated  for  a  num¬ 
ber  Xf  years. 

Happily,  the  Teton  project  is  not 
fraught\with  this  kind  of  controversy. 
It  is  a  hjultiple-purpose  project  with 
benefits  of\flood  control  and  irrigation, 
as  well  as  the  production  of  a  modest 
amount  of  pow^r,  though  little  more  than 
necessary  for  tlm  needs  of  the  project 
itself.  Utimatelyv  it  will  not  only  mean 
supplemental  irrigation  water  for  land 
now  being  irrigated Nvith  an  insufficient 
supply,  but  it  will  bring  new  land  under 
irrigation  as  well.  Thus  it  unquestion¬ 
ably  meets  the  criteria  foS.  multiple  pur¬ 
pose  development,  so  well  established  un¬ 
der  our  reclamation  laws. 

I  am  pleased  to  say  that  t_ 
has  the  endorsement  of  the  bust 
munity,  the  farm  community, 

irrigation  districts.  It  has  b _ , 

ported  by  my  colleague,  and  it  has 
joyed  bipartisan  support  in  the  Ser~ 

It  has  the  approval  of  the  Governor _ 

the  State  and  of  both  our  Representa¬ 
tives  in  Congress.  I  know  of  no  impor¬ 
tant  group  in  Idaho  that  has  taken  a 
stand  against  it. 

So,  Mi'.  President,  I  urge  the  Senate 
to  pass  the  bill.  I  do  so  in  the  hope  that 
our  action  now  may  make  it  possible  to 
secure  the  approval  of  the  House  of  Rep¬ 
resentatives  in  this  session.  If  that  can 
be  done,  the  comprehensive  development 
of  Idaho’s  water  resources  in  the  Upper 
Snake  River  Basin  can  commence  again, 
and  the  future  of  our  State,  through  the 
full  utilization  of  our  water,  will  be  better 
assured. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  The  question  is  on  agreeing  to  the 
committee  amendments. 

The  amendments  were  agreed  to. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  The  bill  is  open  to  further  amend-  1 
ment.  If  there  be  nofurther  amendment 
to  be  proposed,  the  question  is  on  the 
engrossment  and  third  reading  of  the 
bill. 

The  bill  was  ordered  to  be  engrossed 
for  a  third  reading  and  was  read  the 
third  time. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  The  bill  having  been  read  the 
third  time,  the  question  is,  Shall  it  pass? 

The  bill  (S.  1123)  was  passed. 

Mr.  CHURCH.  Mr.  President,  I 
that  the  vote  by  which  the  bill  was  p 
be  reconsidered. 

Mr.  JORDAN  of  Idaho.  Mr.  Prp&ident 
I  move  to  lay  that  motion  on  tfte  table 

The  motion  to  lay  on  the/£able  was 
agreed  to. 


FROM 

THE  HOUSE  AND  FOR  THE  ACTING 
PRESIDENT  PRO  TEMPORE  TO 
SIGN  BILLS 

Mr.  MANSFIELD.  Mr.  President,  I 
ask  unanimous  consent  that,  notwith¬ 
standing  the  adjournment  or  recess  of 
the  Senate  today,  the  Secretary  may  re¬ 
ceive  messages  from  the  House,  and  the 
President  pro  tempore  or  the  Acting 
President  pro  tempore  be  authorized  to 
sign  bills  and  joint  resolutions  duly 
passed  by  the  two  Houses  and  found 
truly  enrolled. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  Without  objection,  it  is  so  ordered. 


GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

Mr.  MANSFIELD.  Mr.  President,  I 
move  that  the  Senate  proceed  to  the  con¬ 
sideration  of  Calendar  No.  1063,  the  bill 
H.R.  11049,  and  that  the  bill  be  laid  be¬ 
fore  the  Senate  and  made  the  pending 
business. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  The  bill  will  be  stated  by  title. 

The  Legislative  Clerk.  A  bill  (H.R. 
11049)  to  adjust  the  1'ates  of  basic  com¬ 
pensation  of  certain  officers  and  em¬ 
ployees  in  the  Federal  Government,  and 
for  other  purposes. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  The  question  is  on  agreeing  to 
the  motion  of  the  Senator  from  Mon¬ 
tana. 

The  motion  was  agreed  to;  and  the 
Senate  proceeded  to  consider  the  bill, 
which  had  been  reported  from  the  Com¬ 
mittee  on  Post  Office  and  Civil  Service, 
with  an  amendment,  to  strike  out  all 
after  the  enacting  clause  and  insert  new 
language. 


M  CALENDAR 
I 


REMOVAL  OF  BILL 

Mr.  MANSFIELD. /Mr.  President, 
ask  unanimous  coi/ent  that  Calendar 
No.  909,  the  bill  (S/1790) ,  a  bill  to  amend 
the  Watershed  /Protection  and  Flood 
Prevention  Act/as  amended,  be  taken  off 
the  calendar  because  the  bill  was  passed 
by  the  Senate  several  days  ago. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  ^rithout  objection,  it  is  so  ordered. 


“BLUNT  W/RNING  BY  40  EA'l 
MICROPHONES  IN  U.S.  EMB^SY 
IN  MOSCOW 

,  DUTY.  Mr.  President,  the  4l. 
microphones  planted  10  years  ago  in  our 
sy  in  Moscow  by  the  Kremlin  is  a 
ister  for  the  American  people  and  for 
nations  of  the  West.  Most  civilized 
people  will  consider  this  newly  discov¬ 
ered,  long-range  thievery  to  be  as  bad 
as  Stalin’s  theft  of  our  atomic  secrets 
soon  after  the  so-called  end  of  World 
War  II,  for  it  is  a  certainty  that  Khru¬ 
shchev’s  line  of  peaceful  coexistence  now 
reveals  itself  to  be  a  fraud  based  on  con¬ 
spiracy  and  deceit. 

It  is  therefore  heartening  to  read  in 
the  Washington  Post  and  in  the  New 
York  Times  on  May  25,  1964,  a  careful 
analysis  of  this  latest  piece  of  Commu¬ 
nist  perfidy,  whereby  vital  U.S.  diplo¬ 
matic,  military,  and  scientific  secrets 
were  stolen  from  us  during  those  10  fate¬ 
ful  years. 

Authored  by  Mr.  A.  N.  Spanel,  the 
founder  of  International  Latex  Corp., 
and  presented  by  the  company  in  paid 
newspaper  space,  as  a  public  service, 
this  editorial-advertisement,  which  is 
entitled  “Blunt  Warning  by  40  Ears,” 


the  whole  free  world,  with  our  own  fore/ 
most  among  them. 

I  submit  that  Mr.  Spanel  and  his/or- 
poration  have  again  demonstrated/as  in 
the  past  25  years,  their  extraordinary 
patriotism  and  citizenship  on  behalf  of 
our  country  and  our  allies^  and  for  this 
they  deserve  highest  recognition  every¬ 
where. 

Therefore,  I  ask  unanifnous  consent 
that  the  article  by  Mr.  Spanel  be  printed 
in  the  body  of  the  Record. 

There  being  no  oWbction,  the  article 
was  ordered  to  be  jointed  in  the  Record, 
as  follows: 


Blunt  V^rning  by  40  Ears 

(By  A.  N.  So&nel,  founder-chairman, 
Inten/itional  Latex  Corp.) 

Perfidy  haan>een  for  so  long  a  fixed  element 
in  the  reco/l  and  reputation  of  Soviet  Rus¬ 
sia  that  Ur  has  lost  most  of  its  earlier  power 
to  shocjf  and  anger  its  victims.  Kremlin 
duplicjcies  are  by  now  accepted  calmly,  al- 
mos^s  if  they  represented  a  natural  phe- 
norprcnon. 

inly  that  can  explain  the  complacency 
fth  which  the  American  public  has  re¬ 
ceived  the  State  Department  announcement 
that  40  microphones  have  been  dug  out  of 
the  walls  of  the  U.S.  Embassy  in  Moscow. 
But  it  is  an  ominous  piece  of  news,  one  which 
we  would  do  well  to  take  seriously  and  pon¬ 
der  deeply. 

The  real  danger  is  that,  in  our  current 
eagerness  to  swallow  Khrushchev’s  peaceful 
coexistence  line,  we  may  treat  this  latest 

evidence  of  Kremlin  treachery  too  lightly _ 

that  we  may  ignore  the  grim  warning  it 
packs,  for  fear  of  disturbing  the  consola¬ 
tions  of  wishful  thinking  and  self-delusion. 

The  discovery  of  the  “bugging”  of  our  Em¬ 
bassy,  on  a  scale  and  for  a  duration  without 
precedent  even  in  the  annals  of  Communist 
deceit,  could  be  a  blessing  in  disguise  if  it 
served  to  end  the  soporific  myth  that  com¬ 
munism  has  changed  its  nature.  It  could  be 
a  reminder,  perhaps  in  the  nick  of  time, 
that  the  Red  leopard,  for  all  of  Khrushchev’s 
purring  and  meowing,  hasn’t  turned  into  a 
pussycat. 

WE  HAVE  BEEN  WARNED 

But  if  the  reminder  goes  unheeded,  if  it 
does  not  compel  us  to  reappraise  the  beguil¬ 
ing  coexistence  formula,  we  shall  find  our- 
sVves  more  inextricably  in  the  Soviet  trap 
fo?\America  and  the  free  world.  We  shall 
theoidie  set  up  for  another  Pearl  Harbor,  this 
time  of  the  nuclear  variety. 

ComiHonsense  is  our  guarantee  that  if  the 
Kremlin, >dor  over  10  years  has  been  eaves¬ 
dropping  dn  our  Embassy  staff,  as  well  as  on 
the  conversations  of  visiting  military  men, 
scientists  ancTlforeign  diplomats,  Khrushchev 
has  been  playing  diplomatic  poker  with  us, 
with  marked  cards.  Unfortunately  the  stakes 
in  this  game  are  nothing  less  than  the  future, 
the  very  survival,  (^America  and  the  West¬ 
ern  civilization  of  whnsfii  it  is  a  part. 

Only  the  naive,  theSblind  and  the  Com¬ 
munist-infected  will  minimize  and  wish  away 
this  decade-long  exercise  In  treachery.  It  is 
their  kind  who  once  explained,  in  tones  cul¬ 
tured  and  raucous,  that  we  cduld  do  business 
with  Hitler  if  only  we  “tried  \>  understand 
the  wave  of  the  future.” 

The  same  voices  are  again  b^ing  heard, 
pleading  every  imaginable  argumeiik  with  in¬ 
stant  optimism  dished  up  to  whet  oUr  appe¬ 
tites  for  lucrative  trade.  There  ar£V  alas, 
too  many  in  our  Western  World  not  onlXbut 
eager  to  barter  principles  for  the  miragd\of 
commerce  with  Communists,  though  a  thi 
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prove  the  economic  and  social  conditions  of 
the  tribal  membership. 

The  proposed  legislation  will  allow  pro¬ 
gram  flexibility  looking  toward  permanent 
economic  growth  and  development  of  the 
reservation.  We  concur  with  the  principles 
of  the  tribe’s  program  and  recommend  that 
the  judgment  funds  be  made  available  to 
the  trihc  for  more  detailed  planning  as  pro¬ 
posed  in'the  enclosed  bill. 

The  Bureau  of  the  Budget  has  advised  us 
that  there  no  objection  to  the  submission 
of  this  proposed  legislation  to  the  Congress. 

Sincere\  yours, 

\  D.  Otis  Beasley, 
Assistariksecretary  of  the  Interior. 


AGRICULTURE  DEPARTMENT  AP¬ 
PROPRIATION  BIISL,  1965— AMEND¬ 
MENT  (AMENDMENT  NO.  1082) 

Mr.  JOHNSTON.  m\  President,  I 
submit  an  amendment,  i mended  to  be 
proposed  by  me,  to  the  bill  OS.R.  11202) 
making  appropriations  for  tnW  Depart¬ 
ment  of  Agriculture  and  relatedWencies 
for  the  fiscal  year  ending  June  3\  1965, 
and  for  other  purposes,  and  ask  that  it 
be  printed  and  appropriately  referred. 
I  ask  unanimous  consent  to  have  printed 
in  the  Record  a  letter  from  R.  V.  SegarsS 
addressed  to  me,  and  requesting  the  pro¬ 
posed  amendment. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  The  amendment  will  be  received, 
printed,  and  appropriately  referred;  and, 
without  objection,  the  letter  and  pro¬ 
posed  amendment  will  be  printed  in  the 
Record. 

The  amendment  was  referred  to  the 
Committee  on  Appropriations. 

The  letter  and  amendment  presented 
by  Mr.  Johnston  are  as  follows: 

Woodrow,  S.C.,  June  24,  1964. 
Senator  Olin  D.  Johnston, 

New  Senate  Office  Building, 

Washington,  D.C. 

Dear  Senator  Johnston:  It  was  good  to 
talk  to  you  over  the  telephone  the  other 
night.  All  of  us  in  South  Carolina  are  proud 
of  you  for  the  way  you  fought  the  civil  rights 
bill  and  I  know  that  you  were  disappointed 
to  see  it  pass. 

We  missed  you  at  our  reception  but  we 
certainly  understood  your  not  being  there 
and  we  appreciated  very  much  your  sending 
Tom  and  Bob.  It  was  a  pleasure  to  hav<^ 
them  both.  / 

I  called  your  office  earlier  this  week  anc^n 
your  absence  talked  to  Tom  Chadwick  aBout 
a  problem  that  the  cotton  farmers  are  facing. 

The  Department  of  Agriculture  luas  added 
another  factor  called  micronaire  lading  in 
addition  to  the  classification  of  Arade  and 
staple  for  establishing  the  valueyCf  cotton  in 
the  loan.  It  is  their  intentioimo  charge  the 
farmers  6  cents  per  bale  for  tUis  service.  We 
feel  that  the  Government  ymould  not  place 
any  more  expense  on  th^flarmer  and  I  am 
sure  you  agree.  / 

Briefly  this  cost  couftl  be  removed  from 
the  farmers  by  obtaimng  an  amendment  to 
H.R.  11202  now  pending  before  the  Senate 
Committee  on  Appropriations,  to  provide  an 
increase  in  funds  and  authorize  usage  of 
them  to  provide  micronaire  readings  with¬ 
out  charge  to^armers,  in  the  section  of  the 
bill  having  fordo  with  Agricultural  Marketing 
Service.  TJle  suggested  language  of  such  an 
amendment  is  attached  hereto. 

Senators  from  other  cotton  States  are 
being yrontacted  by  their  constituents  along 
these*  same  lines. 

We  would  certainly  appreciate  your  help 


on  this  matter  and  we  hope  that  the  cotton 
farmers  can  be  spared  any  more  loss  of  in¬ 
come. 

With  kindest  personal  regards. 

Yours  very  truly, 

Ray  V.  Segars,  Jr. 

ENCLOSURE  TO  SENATOR  OLIN  D.  JOHNSTON, 
JUNE  it,  1964 

“On  page  14,  line  12  (of  H.R.  11202  as 
printed  and  before  the  committee)  delete 
‘$39,389,000’  and  insert  in  lieu  thereof: 
‘$39,989,000:  Provided,  That  on  and  after 
July  1,  1964,  appropriations  available  for 
classing  or  grading  cotton  without  charge 
to  producers  thereof  shall  be  available  for 
providing  micronaire  readings  on  cotton 
without  charge  to  producers  thereof;  and 
hereafter  there  may  be  transferred  to  any 
such  appropriation  such  sums  from  nonad- 
ministrative  funds  of  the  Commodity  Credit 
Corporation  as  may  be  necessary  for  provid¬ 
ing  such  micronaire  readings  in  addition  to 
other  funds  available  for  this  purpose,  such 
transfer,  except  for  the  cost  of  micronaire 
readings  on  cotton  in  which  producers  have 
obtained  Commodity  Credit  Corporation 
price  support,  to  be  reimbursed  from  subse¬ 
quent  appropriations  therefor.’  ” 


ADJUSTMENT  OF  RATES  OF  BASIC 

COMPENSATION  OF  CERTAIN  OF¬ 
FICERS  AND  EMPLOYEES— 
1  AMENDMENTS  (AMENDMENT  NO. 

1081) 

Mr.  LAUSCHE.  Mr.  President,  I  send 
to  the  desk  an  amendment  to  the  pay 
raise  bill,  H.R.  11049.  This  amendment 
deals  with  the  pension  on  retirement  pay 
that  Members  of  Congress  receive. 

Under  existing  law,  the  annual  pay¬ 
ment  is  predicated  upon  the  average 
salaries  of  the  5  highest  years  of  pay. 

My  amendment  would  change  that  re¬ 
quirement  that  the  base  be  the  5  high¬ 
est  years,  and  would  make  the  base  the 
average  pay  of  Members  of  Congress 
through  the  years  which  they  have 
served. 

Mr.  President,  I  send  the  amendment 
to  the  desk  and  ask  that  it  be  printed. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  The  amendment  will  be  received, 
printed,  and  will  lie  on  the  table. 

Mr.  CLARK.  On  behalf  of  Senators 
Hart,  Case,  Neuberger,  and  myself,  I 
send  an  amendment  to  the  desk  and  ask 
that  it  be  printed.  We  intend  to  offer 
this  amendment  to  the  amendment  pro¬ 
posed  by  "the  Senator  from  New  York 
[Mr.  Keating]  to  H.R.  11049,  an  act  to 
adjust  and  raise  the  basic  compensation 
of  Federal  officers  and  employees  in  the 
Federal  Government,  and  for  other  pur¬ 
poses. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  The  amendment  will  be  received, 
printed,  and  lie  on  the  table. 

Mr.  CLARK.  Mr.  President,  I  ask 
unanimous  consent  that  a  copy  of  the 
amendment  may  be  printed  in  the  Con¬ 
gressional  Record  at  this  point  in  my 
remarks. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  Without  objection,  it  is  so  or¬ 
dered. 

The  amendment  (No.  1083)  is  as  fol¬ 
lows: 

At  the  end  of  the  bill  insert  the  following 
new  title: 
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“TITLE  VI - INTEGRITY  IN  GOVERNMENT 

“Sec.  601.  (a)  Each  Member  of  the  Senate 
and  the  House  of  Representatives  (includ¬ 
ing  the  Resident  Commissioner),  each  civil 
or  military  officer  and  each  employee  of  the 
executive  or  legislative  branch  of  the  Gov¬ 
ernment  of  the  United  States  or  any  de¬ 
partment  or  agency  thereof  who  is  compen¬ 
sated  at  a  rate  in  excess  of  $15,000  per  an¬ 
num  shall  file  annually,  and  each  individual 
who  is  a  candidate  of  a  political  party  in  a 
general  election  for  the  office  of  Senator 
or  Representative,  or  Resident  Commissioner 
in  the  House  of  Representatives  but  who,  at 
the  time  he  becomes  a  candidate  does  not 
occupy  any  such  office,  shall  file  within  one 
month  after  he  becomes  a  candidate  for  such 
office,  with  the  Comptroller  General  a  report 
containing  a  full  and  complete  statement 
of — 

"(1)  the  amount  and  source  of  each  item 
of  income,  each  item  of  reimbursement  for 
any  expenditure,  and  each  gift  or  aggregate 
of  gifts  from  one  source  (other  than  gifts 
from  any  relative  or  his  spouse)  re¬ 
ceived  by  him  or  by  him  and  his  spouse 
jointly  during  the  preceding  calendar 
year  which  exceeds  $100  in  amount  or 
value;  including  any  fee  or  other  honorar¬ 
ium  received  by  him  for  or  in  connection 
with  the  preparation  or  delivery  of  any 
speech  or  address,  attendance  at  any  conven¬ 
tion  or  other  assembly  of  individuals,  or 
the  preparation  of  any  article  or  other  com¬ 
position  for  publication,  and  the  monetary 
value  of  subsistence,  entertainment,  travel, 
and  other  facilities  received  by  him  in  kind; 

“(2)  the  value  of  each  asset  held  by  him, 
or  by  him  and  his  spouse  jointly,  and  the 
amount  of  each  liability  owned  by  him,  or 
by  him  and  his  spouse  jointly,  as  of  the  close 
of  the  preceding  calendar  year; 

“(3)  all  dealings  in  securities  or  commod¬ 
ities  by  him,  or  by  him  and  his  spouse 
jointly,  or  by  any  person  acting  on  his  behalf 
or  pursuant  to  his  direction  during  the  pre¬ 
ceding  calendar  year;  and 

“(4)  all  purchases  and  sales  of  real  prop¬ 
erty  or  any  interest  therein  by  him,  or  by 
him  and  his  spouse  jointly,  or  by  any  per¬ 
son  acting  on  his  behalf  or  pursuant  to  his 
direction,  during  the  preceding  calendar 
year. 

“(b)  Except  as  hereinbefore  provided,  re¬ 
ports  required  by  this  section  (other  than 
reports  so  required  by  candidates  of  political 
parties)  shall  be  filed  not  later  than  April 
30  of  each  year.  In  the  case  of  any  person 
who  ceases,  prior  to  such  date  in  any  year, 
to  occupy  the  office  or  position  the  occu¬ 
pancy  of  which  imposes  upon  him  the  re¬ 
porting  requirements  contained  in  subsec¬ 
tion  (a)  shall  file  such  report  on  the  last 
day  he  occupies  such  office  or  position,  or  on 
such  later  date,  not  more  than  three  months 
after  such  last  day,  as  the  Comptroller  Gen¬ 
eral  may  prescribe. 

“(c)  Reports  required  by  this  section  shall 
be  in  such  form  and  detail  as  the  Comp¬ 
troller  General  may  prescribe.  The  Comp¬ 
troller  General  may  provide  for  the  grouping 
of  items  of  income,  sources  of  income,  assets, 
liabilities,  dealings  in  securities  or  commod¬ 
ities,  and  purchases  and  sales  of  real  prop¬ 
erty,  when  separate  itemization  is  not  feas¬ 
ible  or  is  not  necessary  for  an  accurate  dis¬ 
closure  of  the  income,  net  worth,  dealing  in 
securities  and  commodities,  or  purchases 
and  sales  of  real  property  of  any  individual. 

"(d)  Each  report  required  by  this  section 
shall  be  made  under  penalty  for  perjury. 
Any  person  who  willfully  fails  to  file  a  re¬ 
port  required  by  this  section,  or  who  know¬ 
ingly  and  willfully  files  a  false  report  under 
this  section,  shall  be  fined  $2,000  or  impris¬ 
oned  for  not  more  than  five  years,  or  both. 

“(e)  All  reports  filed  under  this  section 
shall  be  maintained  by  the  Comptroller  Gen- 
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eral  as  public  records  which,  under  such 
reasonable  regulations  as  he  shall  prescribe, 
shall  be  available  for  inspection  by  members 
of  the  public. 

“(f)  For  the  purposes  of  any  report  re¬ 
quired  by  this  section,  a  individual  shall  be 
considered  to  have  been  a  Member  of  the 
Senate  or  House  of  Representatives,  a  Resi¬ 
dent  Commissioner,  or  an  officer  or  employee 
of  the  executive  or  legislative  branch  of  the 
Government  of  the  United  States  or  any  de¬ 
partment  or  agency  thereof,  during  any 
calendar  year  if  he  served  in  any  such  posi¬ 
tion  for  more  than  six  months  during  such 
calendar  year. 

“(g)  As  used  in  this  section — 

“(1)  The  term  ‘income’  means  gross  in¬ 
come  as  defined  in  section  61  of  the  Internal 
Revenue  Code  of  1954. 

“(2)  The  term  ‘security’  means  security  as 
defined  in  section  2  of  the  Securities  Act  of 
1933,  as  amended  (15  U.S.C.  77b) . 

“(3)  The  term  ‘commodity’  means  com¬ 
modity  as  defined  in  section  2  of  the  Com¬ 
modity  Exchange  Act,  as  amended  (7  U.SC. 
2). 

“(4)  The  term  ‘dealings  in  securities  or 
commodities’  means  any  acquisition,  holding, 
withholding,  use,  transfer,  disposition,  or 
other  transaction  involving  any  security  or 
commodity. 

“Sec.  602.  Section  5  of  the  Administrative 
Procedure  Act  (5  U.S.C.  1004)  is  amended  by 
inserting  at  the  end  thereof  the  following 
new  subsection: 

“  ‘(e)  Communications  to  agency:  All  writ¬ 
ten  communications  and  memoranda  stating 
the  circumstances,  source,  and  substance  of 
all  oral  communications  made  to  the  agency, 
or  any  officer  or  employee  thereof,  with  re¬ 
spect  to  such  case  by  any  pers<5n  who  is  not 
an  officer  or  employee  of  the  agency  shall  be 
made  a  part  of  the  public  record  of  such  case. 
This  subsection  shall  not  apply  to  communi¬ 
cations  to  any  officer,  employee,  or  agent  of 
the  agency  engaged  in  the  performance  of 
investigative  or  prosecuting  functions  for  the 
agency  with  respect  to  such  case.’ 

“Sec.  603.  (a)  (1)  There  is  hereby  author¬ 
ized  to  be  established  a  Commission  to  be 
known  as  the  ‘Commission  on  Legislative 
Standards’  (hereinafter  referred  to  as  the 
‘Commission’)  which  shall  be  composed  of 
four  members  to  be  appointed  by  the  Presi¬ 
dent  pro  tempore  of  the  Senate  and  four 
members  to  be  appointed  by  the  Speaker  of 
the  House  of  Representatives. 

“(2)  The  members  shall  be  citizens  of  the 
United  States  (A)  who  are  interested  in  good 
government  and  who  by  reason  of  profes¬ 
sional  training  and  experience  are  peculiarly 
qualified  to  carry  out  the  duties  of  the  Com¬ 
mission,  and  (B)  who  hold  no  elective  or 
party  office  or  position. 

“(3)  The  Commission  shall  select  a  Chair¬ 
man  and  a  Vice  Chairman  from  among  its 
members  and  shall  establish  rules  for  its 
procedure. 

“(4)  Any  vacancy  in  the  Commission  shall 
not  affect  its  powers,  but  shall  be  filled  in 
the  same  manner  in  which  the  original  ap¬ 
pointment  was  made. 

“  (5)  The  members  of  the  Commission  shall 
each  receive  $50  per  diem  when  engaged  in 
the  actual  performance  of  duties  vested  in 
the  Commission,  plus  reimbursement  for 
travel,  subsistence,  and  other  necessary  ex¬ 
penses  incurred  by  them  in  the  performance 
of  such  duties. 

“(b)  Five  members  of  the  Commission 
shall  constitute  a  quorum. 

“(c)  (1)  The  Commission  shall  have  power 
to  appoint  and  fix  the  compensation  of  such 
personnel  as  it  deems  advisable,  without 
regard  to  the  provisions  of  the  civil  service 
laws  and  the  Classification  Act  of  1949,  as 
amended. 

“(2)  The  Commission  is  authorized  with¬ 
out  regard  to  any  other  provision  of  law  to 
reimburse  employees,  experts,  and  consult¬ 
ants  for  travel,  subsistence,  and  other  neces¬ 


sary  expenses  incurred  by  them  in  the  per¬ 
formance  of  their , official  duties  and  to  make 
reasonable  advances  to  such  persons  for  such 
purposes. 

“(d)  The  Commission  shall  conduct  a 
thorough  study  of  problems  of  conflicts  of 
interest  and  of  relations  with  executive  and 
other  agencies  which  confront  Members  of 
Congress  with  a  view  to  devising  and  recom¬ 
mending  measures  and  procedures  to  deal 
with  such  problems. 

“(e)  (1)  The  Commission  or  any  duly  au¬ 
thorized  subcommittee  thereof  may,  for  the 
purposes  of  carrying  out  the  provisions  of 
this  section,  hold  such  hearings  and  sit  and 
act  at  such  times  and  places,  administer  such 
oaths,  and  require  by  subpena  or  otherwise 
the  attendance  and  testimony  of  such  wit¬ 
nesses  and  the  production  of  such  books, 
records,  correspondence,  memorandums, 
papers,  and  documents  as  the  Commission 
or  such  subcommittee  may  deem  advisable. 
Subpenas  may  be  issued  under  the  signature 
of  the  Chairman  of  the  Commission,  or  the 
chairman  of  any  such  subcommittee  (with 
the  approval  of  a  majority  of  the  members 
thereof) ,  and  may  be  served  by  any  person 
designated  by  the  Chairman  of  the  Commis¬ 
sion  or  the  chairman  of  any  such  subcom¬ 
mittee.  The  provisions  of  sections  102  to 
104,  inclusive,  of  the  Revised  Statutes 
(U.S.C.,  title  2,  secs.  192-194),  shall  apply 
in  the  case  of  any  failure  of  any  witness  to 
comply  with  any  subpena  or  to  testify  when 
summoned  under  authority  of  this  subsec¬ 
tion. 

“(2)  The  Commission  may  authorize  the 
Chairman  to  make  the  expenditures  herein 
authorized  and  such  other  expenditures  as 
the  Commission  may  deem  advisable.  When 
the  Commission  ceases  its  activities  it  shall 
submit  to  the  Appropriations  Committees 
of  the  Senate  and  the  House  of  Representa¬ 
tives  a  statement  of  its  fiscal  transactions 
properly  audited  by  the  Comptroller  General 
of  the  United  States. 

“(3)  The  Commission  is  authorized  to  se¬ 
cure  from  any  department,  agency,  inde¬ 
pendent  instrumentality  of  the  Government 
or  congressional  committee  any  information 
it  deems  necessary  to  carry  out  its  functions 
under  this  section;  and  each  such  depart¬ 
ment,  agency,  and  instrumentality  is  author¬ 
ized  and  directed  to  furnish  such  information 
to  the  Commission,  upon  request  made  by 
the  Chairman  of  the  Commission. 

“(f)  The  Commission  shall  submit  a  final 
report  of  its  activities  and  the  results  of 
its  studies  and  investigations,  together  with 
such  legislative  recommendations  as  it  may 
deem  advisable,  to  the  Congress  not  later 
than  January  30,  1965,  at  which  time  the 
Commission  shall  cease  to  exist. 

“(g)  There  are  hereby  authorized  to  be 
appropriated  such  sums  as  may  be  necessary 
to  carry  out  the  provisions  of  this  section.” 

Mr.  CLARK.  This  is  the  Case-Clark- 
Neuberger  bill,  S.  1261,  rewritten  as  an 
amendment  to  the  pay  bill.  It  requires 
disclosure  by  Senators  and  all  members 
of  the  executive  branch,  employees  and 
officers  of  the  Senate  and  of  the  House, 
and  Members  of  the  Congress,  of  their 
assets,  securities,  and  real  property 
transactions.  It  requires  ex  parte  com¬ 
munications  to  regulatory  agencies  to  be 
made  a  part  of  the  public  record.  And 
it  sets  up  a  committee  on  legislative 
standards,  consisting  of  four  Members 
of  the  Senate  and  four  Members  of  the 
House,  to  conduct  a  study  of  legislative 
conflicts  of  interest  of  employees  of  the 
legislative  and  executive  branches. 

AMENDMENT  NO.  1084 

Mr.  PROXMIRE.  Mr.  President,  I 
submit  an  amendment  to  H.R.  1945,  the 
Federal  pay  bill.  The  amendment  elim¬ 
inates  the  proposed  $7,500  annual  pay 


increase  for  Members  of  Congress.  I  ask 
that  my  amendment  be  printed. 

The  congressional  pay  increase  is  un¬ 
justified,  unnecessary,  and  because  it 
represents  a  dramatic  example  to  the  rest 
of  the  country,  it  could  be  seriously 
inflationary. 

Members  of  Congress  at  their  present 
$22,500  pay  level  already  receive  more 
than  three  times  the  income  of  the  aver¬ 
age  American  family. 

According  to  the  U.S.  Department  of 
Commerce,  the  average  income  of  the 
American  family  is  $7,200.  Only  about 
2  percent  of  American  families  receive 
this. 

When  people  are  paid  this  handsomely 
in  any  line  of  work,  the  only  convincing 
argument  that  even  more  should  be  paid 
is  clear  proof  that  without  additional  pay 
candidates  simply  cannot  be  recruited 
to  do  the  job. 

But  in  the  case  of  Congress,  seats  are 
now  more  hotly  contested  than  ever.  It 
has  become  commonplace  for  candidates 
for  the  House  of  Representatives  and 
their  supporters  to  spend  $30,000  or  more 
in  a  single  race. 

Senate  campaigns  in  the  past  few  years 
typically  cost  $250,000  and  up  to  more 
than  a  million  dollars  for  a  lone 
candidate. 

When  candidates  and  their  supporters 
are  willing  to  spend  this  kind  of  money, 
how  in  the  world  can  we  say  a  lush  33  y3- 
percent  increase  in  salary  is  needed  to 
secure  people  willing  to  serve  as 
Congressmen? 

No  one  has  seriously  argued  that  in¬ 
creased  pay  for  Members  of  Congress 
will  increase  the  competence  or  integrity 
of  those  who  serve  in  the  Congress. 

Can  this  huge  increase  be  justified  on 
moral  grounds?  Are  the  trials  and  trib¬ 
ulations  of  congressional  office  so  cruel 
that  Members  deserve  this  pay  increase 
as  solace?  The  answer  is  a  loud  “No.” 

A  seat  in  the  House  or  Senate  is  the 
best  job  in  the  world.  If  we  could  af¬ 
ford  it,  most  of  us  would  pay  to  hold 
this  job.  It  is  challenging,  exciting,  and 
gives  a  marvelous  opportunity  open  to 
a  very  tiny  minority  of  Americans  for 
serving  country  and  conscience. 

Very  few  Members  are  in  the  Congress 
for  the  money.  And  no  one  should  be. 
We  can  get  along  on  the  $22,500. 

Congress  has  given  itself  as  well  as  the 
rest  of  the  country  a  tax  cut  this  year. 
If  the  Member  of  Congress  has  other  in¬ 
come,  the  tax  saving  will  be  even  more. 
For  the  typical  Member  of  Congress  this 
will  mean  an  $800  increase  in  take-home 
pay,  even  if  he  has  no  other  income. 
That  should  be  enough. 

Implied  in  the  tax  cut  at  the  time 
of  its  passage  was  that  Congress  would 
keep  Federal  spending  down.  How  in 
the  world  can  Congress  even  pretend  to 
do  this,  unless  it  starts  with  itself. 

Can  anyone  seriously  believe  in  econ¬ 
omy  if  he  votes  himself  a  huge  one-third 
increase  in  salary  on  top  of  a  salary  al¬ 
ready  three  times  the  size  of  the  income 
enjoyed  by  the  average  American  fam¬ 
ily  and  higher  than  the  family  income 
enjoyed  by  all  but  2  percent  of  American 
families? 

On  the  other  hand,  the  President  has 
made  a  persuasive  case  for  increasing 


CONGRESSIONAL  RECORD  —  SENATE 


1961+ 

the  pay  of  executive  and  judicial  Govern¬ 
ment  employees. 

Cabinet  officers,  the  judiciary,  the  en¬ 
tire  Federal  establishment  must  receive 
pay  reasonably  competitive  with  private 
enterprise  or  the  Government  simply 
cannot  hire  the  competence  it  must  have 
to  do  an  efficient  job. 

This  part  of  the  pay  bill  is  needed  and 
justified.  I  warmly  favor  the  pay  in¬ 
crease  for  Federal  employees,  other  than 
Members  of  the  Congress.  I  stress  and 
repeat  I  do  favor  the  pay  increase  for 
the  executive  branch  and  the  judiciary. 

I  will  do  my  best  to  get  a  roll  call  for 
this  amendment  to  cut  out  the  congres¬ 
sional  pay  increase. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  The  amendment  will  be  received, 
printed,  and  lie  on  the  table. 

Mr.  LAUSCHE.  Mr.  President,  will 
the  Senator  yield? 

Mr.  PROXMIRE.  I  yield. 

Mr.  LAUSCHE.  Is  it  not  a  fact  that 
in  1955  Congress  increased  the  salaries 
of  Members  of  Congress  from  $12,500  to 
$22,500,  an  increase  of  80  percent? 

Mr.  PROXMIRE.  The  Senator  is  ab¬ 
solutely  correct. 

Mr.  LAUSCHE.  In  1955  the  salaries 
were  $12,500.  If  the  increase  is  granted, 
in  1965  they  will  be  lifted  to  $30,000. 
That  means  that  in  9  years  we  will  have 
increased  our  salaries  by  140  percent.  Is 
that  correct? 

Mr.  PROXMIRE.  The  Senator  is  cor¬ 
rect.  I  believe  his  figures  are  accurate. 
It  is  true,  of  course,  that  there  was  an 
expense  allowance  of  $2,500,  which  some 
people  felt  was  the  equivalent  of  salary. 
But  the  increase  was  astronomical,  and 
at  least  100  percent  under  any  kind  of 
computation. 

Mr.  LAUSCHE.  Is  it  not  also  true  that 
if  we  increase  our  salaries  to  $30,000,  we 
will  also  be  making  ourselves  a  rich  grant 
by  way  of  increased  retirement  pay  for 
each  succeeding  year  that  we  serve  in 
the  capacity  of  Members  of  Congress? 

Mr.  PROXMIRE.  The  Senator  is  cor¬ 
rect.  It  is  certainly  an  additional  ad¬ 
vantage,  because  the  increased  contribu¬ 
tion  that  we  make  will  be  matched  by  the 
Government. 

Mr.  LAUSCHE.  I  submitted  an 
amendment  this  morning  which  will 
modify  the  present  retirement  law  so  as 
to  make  the  retirement  pay  dependent 
upon  the  average  pay  of  all  the  years 
which  a  Member  of  Congress  serves  in 
Congress,  instead  of  the  five  highest 
years.  Under  the  proposal  in  the  pay 
increase  bill,  at  the  end  of  5  years  I 
would  be  entitled  to  a  pension  based  on 
a  salary  of  $30,000,  instead  of  on  a  salary 
of  $22,500.  In  my  opinion  that  is  a  very 
lucrative  emolument,  to  which  I  am  not 
entitled. 

Mr.  PROXMIRE.  The  Senator  makes 
a  good  point. 

AMENDMENT  NO.  1087 

Mr.  MORSE.  Mr.  President,  I  send  an 
amendment  to  the  desk  to  H.R.  11049. 
I  ask  that  it  may  be  received  and  printed 
and  lie  on  the  table,  and  also  that  it 
may  be  printed  in  the  Record. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  The  amendment  will  be  received 
and  printed  and  will  lie  on  the  table; 


and,  without  objection,  the  amendment 
will  be  printed  in  the  Record. 

The  amendment,  submitted  by  Mr. 
Morse,  is  as  follows: 

On  page  167,  at  the  end  of  line  2,  insert  a 
new  title,  as  follows: 

“title  vi 

“That  each  Member  of  the  Senate  and 
House  of  Representatives  (including  each 
Delegate  and  Resident  Commissioner) ;  each 
officer  and  employee  of  the  United  States 
who  (1)  receives  a  salary  at  a  rate  of  $10,000 
or  more  per  annum  or  (2)  holds  a  position  of 
grade  GS-15  or  above,  and  each  officer  in 
the  Armed  Forces  of  the  rank  of  colonel,  or 
its  equivalent,  and  above;  and  each  mem¬ 
ber,  chairman,  or  other  officer  of  the  na¬ 
tional  committee  of  a  political  party  shall 
file  annually  with  the  Comptroller  General 
a  report  containing  a  full  and  complete 
statement  of — 

“(1)  the  amount  and  resources  of  all  in¬ 
come  and  gifts  (of  $100  or  more  in  money 
or  value,  or  in  the  case  of  multiple  gifts  from 
one  person,  aggregating  $100  or  more  in 
money  or  value)  received  by  him  or  any 
person  on  his  behalf  during  the  preceding 
calendar  year; 

“(2)  the  value  of  each  asset  held  by  or 
entrusted  to  him  or  by  or  to  him  and  any 
other  person  and  the  amount  of  each  lia¬ 
bility  owed  by  him,  or  by  him  together  with 
any  other  person  as  to  the  close  of  the 
preceding  year;  and 

“(3)  the  amount  and  source  of  all  con¬ 
tributions  during  the  preceding  calendar 
year  to  any  person  'who  received  anything  of 
value  on  his  behalf  or  subject  to  his  direc¬ 
tion  or  control  or  who,  with  his  acquiescence, 
makes  payments  for  any  liability  or  expense 
incurred  by  him. 

“Sec.  2.  Each  person  required  by  the  first 
section  to  file  reports  shall,  in  addition,  file 
semiannually  with  the  Comptroller  General 
a  report  containing  a  full  and  complete  state¬ 
ment  of  all  dealings  in  securities  or  com¬ 
modities  by  him,  or  by  any  person  acting 
on  his  behalf  or  pursuant  to  his  direction, 
during  the  preceding  six-month  period. 

“Sec.  3.  (a)  Except  as  provided  in  subsec¬ 
tion  (b),  the  reports  required  by  the  first 
section  of  this  Act  shall  be  filed  not  later 
than  March  31  of  each  year;  and  the  reports 
required  by  section  2  shall  be  filed  not  later 
than  July  3t  of  each  year  for  the  six-month 
period  ending  June  30  of  such  year,  and  not 
later  than  January  31  of  each  year  for  the 
six-month  period  ending  December  31  of  the 
preceding  year. 

"(b)  In  the  case  of  any  person  required 
to  file  reports  under  this  Act  whose  service 
terminates  prior  to  the  date  prescribed  by 
subsection  (a)  as  the  date  for  filing  any 
report,  such  report  shall  be  filed  on  the  last 
day  of  such  person’s  service,  or  on  such  later 
date,  not  more  than  three  months  after  the 
termination  of  such  service,  as  the  Comp¬ 
troller  General  may  prescribe. 

“Sec.  4.  The  reports  required  by  this  Act 
shall  be  in  such  form  and  detail  as  the  Comp¬ 
troller  General  may  prescribe.  The  Comp¬ 
troller  General  may  provide  for  the  grouping 
of  items  of  income,  sources  of  income,  assets, 
liabilities,  and  dealings  in  securities  or  com¬ 
modities,  when  separate  itemization  is  not 
feasible  or  not  necessary  for  an  accurate  dis¬ 
closure  of  a  person’s  income,  net  worth, 
or  dealings  in  securities,  and  commodities. 

“Sec.  5.  Any  person  who  willfully  fails  to 
file  a  report  required  by  this  Act  or  who  will¬ 
fully  and  knowingly  files  a  false  report  shall 
be  fined  $2,000  or  imprisoned  for  not  more 
than  five  years,  or  both. 

“Sec.  6.  (a)  As  used  in  this  Act — 

“(1)  The  term  ‘income’  means  gross  in¬ 
come  as  defined  in  section  22(a)  of  the 
Internal  Revenue  Code. 
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"(2)  The  term  'security’  means  security 
as  defined  in  section  2  of  the  Securities  Act 
of  1933,  as  amended  (U.S.C.,  title  15,  sec. 
77b). 

“(3)  The  term  ‘commodity’  means  com¬ 
modity  as  defined  in  section  2  of  the  Com¬ 
modity  Exchange  Act,  as  amended  (U.S.C., 
title  7,  sec.  2) . 

“(4)  The  term  ‘dealings  in  securities  or 
commodities’  means  any  acquisition,  hold¬ 
ing,  withholding,  use,  transfer,  disposition, 
or  other  transaction  involving  any  security  or 
commodity. 

“(5)  The  term  ‘person’  includes  an  indi¬ 
vidual,  partnership,  trust,  estate,  association, 
corporation,  or  society. 

“(b)  For  the  purposes  of  any  report  re¬ 
quired  by  this  Act,  a  person  shall  be  con¬ 
sidered  to  be  a  Member  of  the  Senate  or 
House  of  Representatives,  an  officer  or  em¬ 
ployee  of  the  United  States  and  of  the 
armed  services  as  described  in  the  first  sec¬ 
tion  of  this  Act,  or  a  member,  chairman,  or 
other  officer  of  the  national  committee  of  a 
political  party,  if  he  served  (with  or  with¬ 
out  compensation)  in  any  such  position 
during  the  period  to  be  covered  by  such  re¬ 
port,  notwithstanding  that  his  service  may 
have  terminated  prior  to  December  31  of 
such  calendar  year. 

“Sec.  7.  The  Comptroller  General  shall 
have  authority  to  issue,  reissue,  and  amend 
rules  and  regulations  governing  the  publi¬ 
cation  of  reports,  or  any  part  of  them.  He 
shall  prescribe  fees  to  cover  the  cost  of 
reproduction.  In  formulating  such  rules 
and  regulations,  he  shall  seek  to  maximize 
the  availability  of  reports  for  purposes  of 
informing  the  public  and  agencies  and 
officials  of  the  Federal  and  local  governments, 
and  to  minimize  use  of  such  records  for 
private  purposes.” 

AMENDMENT  NO.  1088 

Mr.  KEATING  (for  himself  and  Mr. 
Javits)  submitted  an  amendment,  in¬ 
tended  to  be  proposed  by  them,  jointly, 
to  House  bill  11049,  the  Federal  em¬ 
ployees  pay  bill,  which  was  ordered  to 
lie  on  the  table  and  to’be  printed. 


FREE  IMPORTATION  OF  WILD  ANI¬ 
MALS  AND  WILD  BIRDS— AMEND¬ 
MENT  (AMENDMENT  NO.  1085) 

Mr.  CURTIS  submitted  an  amend¬ 
ment,  intended  to  be  proposed  by  him,  to 
the  amendment  (No.  465)  intended  to  be 
proposed  by  Mr.  Mansfield  (for  himself 
and  other  Senators)  to  the  bill  (H.R. 
1839)  to  amend  the  Tariff  Act  of  1930 
So  provide  for  the  free  importation  of 
wild  animals  and  wild  birds  which  are 
intended  for  exhibition  in  the  United 
States,  which  was  referred  to  the  Com- 
mittee\on  Finance  and  ordered  to  be 
printedN. 


AVAILABILITY  OF  CERTAIN  CRITI¬ 
CAL  MATliJRIALS  DURING  A  WAR 
OR  NATIONAL  EMERGENCY- 
AMENDMENT’S^  AMENDMENT  NO. 
1086)  \ 

Mr.  METCALF  submitted  an  amend¬ 
ment,  intended  to  be  proposed  by  him,  to 
the  bill  (S.  2272)  to  injure  the  avail¬ 
ability  of  certain  critical  inaterials  dur¬ 
ing  a  war  or  national  emergency  by 
providing  for  a  reserve  of  such,  materials, 
and  for  other  purposes,  which,  was  re¬ 
ferred  to  the  Committee  on  Armfed  Serv¬ 
ices  and  ordered  to  be  printed.  \ 
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ADJUSTMENT  OF  RATES  OF  BASIC 
COMPENSATION  OF  CERTAIN  OF¬ 
FICERS  AND  EMPLOYEES — ADDI¬ 
TIONAL  COSPONSOR  OF  AMEND¬ 
MENTS 

Mr.  WILLIAMS  of  Delaware.  Yester¬ 
day  I  submitted  two  amendments  to  the 
bill  H.R.  11049,  the  Federal  pay  bill.  I 
ask  unanimous  consent  that  the  name  of 
the  Senator  from  Ohio  [Mr.  Lausche] 
appear  as  a  cosponsor  of  the  amend¬ 
ments. 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  Without  objection,  it  is  so  or- 
xlerM, _  ...  _ , 


ASSISTANCE  TO  ELDERLY  PER¬ 
SONS— ADDITIONAL  COSPONSOR 
OF  BILL  \ 

Mr.  McNAMARA.  Mi'.  President  at  its 
next  printing,  I  ask  unanimous  ccmsent 
that  the  name  of  the  Senator  from  Utah 
[Mr.  Moss]  be  added  as  cosponsor  of  IS. 
2000,  the  bill  to  provide  assistance  in  the 
development  of  new  or  improved  pro¬ 
grams  to  help  older  persons  through 
grants  to  the  States  for  community  plan¬ 
ning  and  services  for  training,  through 
research,  development,  or  training  proj¬ 
ect  grants,  and  to  establish  within  the 
Department  of  Health,  Education,  and 
Welfare  an  operating  agency  to  be  desig¬ 
nated  as  the  “Administration  of  Aging.” 

The  ACTING  PRESIDENT  pro  tem¬ 
pore.  Without  objection,  it  is  so  ordered. 


H.R.  10314.  An  act  to  further  amend  the 
Federal  Civil  Defense  Act  of  1950,  as  amended, 
to  extend  the  expiration  date  of  certain  au¬ 
thorities,  thereunder,  and  for  other  purposes. 


ADDRESSES,  EDITORIALS,  ARTI¬ 
CLES,  ETC.,  PRINTED  IN  THE  AP¬ 
PENDIX 

On  request,  and  by  unanimous  consent, 
addresses,  editorials,  articles,  etc.,  were 
ordered  to  be  printed  in  the  Appendix,  as 
follows: 

By  Mr.  HARTKE: 

Editorial  tribute  to  the'  Cummins  Engine 
Co.,  of  Columbus,  Ind.,  for  its  community 
consciousness  and  civic  concern,  published  in 
the  Columbus  (Ind.)  Evening  Republican  of 
June  23,  1964. 

Editorial  entitled  “Fighting  Dropout  Prob¬ 
lem,”  published  in  the  Marion  (Ind.)  Leader- 
Tribune  of  June  10,  1964. 

Editorial  on  Cyprus  and  the  United  Na¬ 
tions,  published  in  the  Rushville  (Ind.)  Daily 
Telegram  of  June  23,  1964. 

Editorial  entitled  “Indiana:  Land  of  Rea¬ 
sonable  Taxes,”  published  in  the  Sellersburg 
dlnd.)  News  of  June  10,  1964, 

\  By  Mr.  MUNDT : 

Article  entitled  “Difficulties  of  a  Small 
Staua  in  the  Federal  System  and  Suggestions 
for  Dealing  With  Them,”  written  by  Robert/ 
E.  SmyHe,  Governor  of  Idaho,  and  published 
in  the  spring  1964,  issue  of  State  Govern¬ 
ment.  \  / 

By  Mk  McCLELLAN:  / 

Resolution  \in  opposition  to  tire  Civil 
Rights  Act,  adopted  by  the  Se^cy,  Ark., 
Civitan  Club.  \  / 


MESSAGE  FROM  THE  HOUSE 

A  message  from  the  House  of  Repre¬ 
sentatives,  by  Mr.  Bartlett,  one  of  its 
reading  clerks,  announced  that  the 
House  had  agreed  to  the  amendment  of 
the  Senate  to  the  bill  (H.R.  2664)  to 
amend  section  6(o)  of  the  Universal 
Military  Training  and  Service  Act  to 
provide  an  exemption  from  induction  for 
the  sole  surviving  son  of  a  family  whose 
father  died  as  a  result  of  military  service. 

The  message  also  announced  that  the 
House  had  agreed  to  the  amendment  of 
the  Senate  to  the  bill  (H.R.  10053)  to 
amend  section  502  of  the  Merchant  Ma¬ 
rine  Act,  1936,  relating  to  construction 
differential  subsidies. 

The  message  further  announced  that, 
the  House  had  agreed  to  the  report  of 
the  committee  of  conference  on  the  dis¬ 
agreeing  votes  of  the  two  Houses  on/the 
amendments  of  the  Senate  to  the  bill 
(H.R.  11376)  to  provide  a  1-year/exten- 
sion  of  certain  excise  tax  rates/ 


ENROLLED  BILLS  SIGNED 

The  message  also  announced  that  the 
Speaker  had  affixed  his/signature  to  the 
following  enrolled  biffs,  and  they  were 
signed  by  the  Actins/President  pro  tem¬ 
pore:  / 

H.R.  9876.  An  ac/  to  amend  the  Juvenile 
Delinquency  and/xouth  Offenses  Control  Act 
of  1961  by  extending  Its  provisions  for  2 
additional  yea ts  and  providing  for  a  special 
project  and  study; 

H.R.  1005^.  An  act  to  amend  section  502  of 
the  Merchant  Marine  Act,  1936,  relating  to 
construction  differential  subsidies;  and 

/ 


GOVERNMENT  PRINTING  OFFICE 
CONTINUES  RECORD  OF  EFFEC¬ 
TIVE  SERVICE— PUBLIC  PRINTER 
HARRISON  PROPOSES  RELOCA¬ 
TION  AND  CONSOLIDATION 

Mr.  RANDOLPH.  Mr.  President,  104 
years  ago  last  Tuesday,  \President 
Buchanan  signed  an  act  establishing  a 
Governmen/Printing  Office.  Almost  ob¬ 
scured  by  /tie  momentous  events  taking 
place  in  /arly  March  of  1861  as  prhlog 
to  the  /Civil  War,  the  U.S.  Government 
Printing  Office  opened  its  doors  for  busi\ 
ness/  It  has  served  the  legislative,  execu¬ 
tive  and  judicial  branches  of  the  Gov¬ 
ernment  continuously  since  that  time. 
/(History  and  circumstances  have  demon¬ 
strated  what  a  remarkably  sound  piece 
of  business  this  was  for  our  Republic. 

In  the  first  6  months  of  its  operation, 
the  Government  Printing  Office  recov¬ 
ered  its  entire  purchase  cost  of  $135,000. 
Prior  to  1873,  the  proceedings  and  de¬ 
bates  of  the  Congress  were  reported  in 
abbreviated  form  in  newspapers,  printed 
by  private  firms,  or  contracted  for  from 
printers  elected  by  the  House  and  Senate 
who  were,  more  often  than  not,  different 
printers  for  each  body.  At  the  conclu¬ 
sion  of  each  session,  the  Congress  was 
regularly  petitioned  for  redress  of  losses 
incurred  in  reproducing  these  proceed¬ 
ings.  Finally,  due  to  irregularities,  de¬ 
lays,  and  excessive  costs,  this  highly  im¬ 
portant  segment  of  public  printing  was 
placed  under  the  Congressional  Printer, 
and  the  first  Congressional  Record  ap¬ 
peared  on  March  5,  1873.  Since  that 
date,  the  Congress  of  the  United  States 


has  been  served  effectively  and  economi¬ 
cally  by  this  agency. 

In  1861,  our  Government  ministered, 
to  the  political,  economic,  and  social 
needs  of  32  million  Americans.  Toffi*y. 
we  respond  to  the  vastly  expanded/re- 
quirements  of  a  population  approa/hing 
200  million.  The  Government  Brinting 
Office  has  met  the  challenge  of  /nation’s 
government  on  the  move.  Tms  agency 
now  employs  more  than  7JK)0  persons 
and  occupies  a  four-buildi/g  complex  a 
few  short  blocks  from  this  Chamber.  It 
leases  paper-storage  fa/lities  in  Fran¬ 
conia,  Va.,  as  well  as/locument-storage 
warehouses  in  both/W ashington,  D.C., 
and  Maryland.  In/the  past  fiscal  year, 
the  Government/ Printing  Office  pro¬ 
duced  over  a  bjfiion  copies  of  publica¬ 
tions  of  all  classes.  This  total  includes 
over  8  milium  copies  of  the  Congres¬ 
sional  Record  and  3.8  million  copies  of 
the  Federal  Register.  In  addition, 
nearly  jfy2  billion  postal  cards  were 
printed^; in  fiscal  1963. 

Its/  Division  of  Public  Documents 
majJed  out  181  million  publications,  and 
ratiirned  nearly  $6  million  to  the  U.S. 
Treasury  from  the  sale  of  these  publica¬ 
tions.  The  Government  Printing  Of¬ 
fice’s  dollar  volume  now  exceeds  $127 
million  annually.  It  includes  central- 
office  printing,  field-service  printing, 
blank  paper  supply  to  Government  de¬ 
partments,  as  well  as  purchases  of  print¬ 
ing  from  commercial  contractors.  Pur¬ 
chases  of  printing  from  commercial 
contractors  accounted  for  47  percent  of 
the  printing  and  binding  volume  for 
1963. 

This  agency  is  rather  unique,  since  it 
operates  similarly  to  conventional  com¬ 
mercial  enterprises :  With  a  working 
capital  used  as  a  revolving  fund.  For 
example,  when  an  agency  orders  print¬ 
ing  from  the  Government  Printing  Of¬ 
fice,  the  job  is  done  and  the  publication 
delivered,  together  with  a  bill  for  the 
work.  During  the  interval  between  pro¬ 
duction  and  collection,  the  Printing  Of¬ 
fice  pays  its  help  and  purchases  paper 
and  supplies,  using  its  revolving  fund. 
When  the  agency  pays  its  bill,  the  Gov¬ 
ernment  Printing  Office  reconstitutes  its 
forking  capital  on  deposit  with  the  U.S. 
Treasury.  Capital  purchases  and  re¬ 
placement  of  obsolete  equipment  must 
be  made  from  a  small  percentage  of  re- 
tained\earnings  to  keep  pace  with 
rapidly  ohanging  technology  which  is  so 
characteristic  of  the  printing  industry. 

RealisticNmd  competitive  price  struc¬ 
tures  are  testimony  as  to  how  well  the 
Government  Printing  establishment  is 
doing  its  task.  In  recent  months,  Public 
Printer  James  LS.  Harrison,  the  most 
capable  administrator  of  this  important 
office,  has  submittecka  proposal  to  the 
Congress  for  vacating\he  present  four- 
building  complex  and  distant  warehous¬ 
ing  facilities.  Mr.  Harrison  envisions  the 
relocating  and  consolidatirW  of  Govern¬ 
ment  Printing  Office  operations  at  a 
building  especially  designed  tk  meet  its 
production  and  storage  needs.  Substan¬ 
tially  lower  operating  costs  are  ita-ecast 
if  the  Public  Printer’s  plan  is  approved, 
\yith  savings  conservatively  estimated  at 
nearly  $3  million  annually.  Moreover, 
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4.  POOD  MARKETING,  Sens,  Magnuson,  McGee,  Hart,  Morton,  and  Hruska  veie 


gS 


Senate  members  of  the  National  Commission  on  Food  Marketing,  p.  lb 


5.  COMMODITY  CREDIT  CORPORATION.  Both  Houses  received  from  the  Ccmptroller  jJ6nera 
an  audit  report  on  CCC  for  the  fiscal  year  1963s,  PP*  151iO,  lou 


6.  MUSHROm  INDUSTRY.  Received  a  Pa,  legislature  resolution  asking  prot/ction  for 
the  mushroom  industry,  p.  15136 


7.  RADIATXOhX  The  Judiciary  Committee  reported  without  amendment  H/R.  43 7,  to 

incorporatXhzhe  National  Committee  on  Radiation  Protection  an^  as 
(S.  Rept.  1L5£) ,  p.  15136 


8,  RECREATION,  Th\judiciary  Committee  reported  with  amendments  H.^  J,  Res.  65®> 
requesting  the  President  to  proclaim  1964  as  ’’See  Ameri^e  Year  1  P  • 
pe  15136 


9.  ELECTRIFICATION.  SenNjavits  inserted  the  report  o^the  Hilton  Eisenhower 
committee  on  electric  resources  and  the  future,  PP*  15138-  2 

10.  POVERTY.  Sen.  Lausche  cr\icized  the  Preslden^/s  poverty  program  (p.  15173), 
Sen,  Javits  inserted  ideas  on  the  poverty  program  resulting  from  a  ew 
University  conference  (pp.  15R31-4). 


11,  AREA  REDEVELOPMENT.  San.  Hartke  \nserted/an  editorial  defending  the  area-^ 
redevelopment  project  for  North  Veh^non/lnd.  »  against  criticism  by  Rea  er  s 
Digest,  p«  15238 


12.  WATERSHEDS,,  The  Public  Works  Commy^ee\approved  watershed  projects  for 

Hiawassee  River,  Ga» ;  Muddy  Cree^; Kans^  Presque  Isle  Strait,  Me,;  and  West 
Fork  of  Duck  Creek,  0.  pP  D537> 


HOUSE 


13.  ALASKA  RELIEF.  Rep*  Albeyf  asked  permission  foAs,  2881,  the  Alaska  relief  bi 

to  be  taken  up  today  uruler  a  motion  to  suspend  tttte  rules  and  pass  the  b  , 
but  withdrew  the  request  after  Rep.  Halleck  indicated  that  he  had  not  ha  su 
ficient  opportunity  tfo  check  into  the  matter,  pp,  J^067-8  _ 

Rep,  Pelly  criticized  the  Senate’s  action  in  rejecting  certain  "liberalizi 
amendments"  to  Sy^881,  stating  that  "Alaska  has  received  rather  shabby  treal 
ment  in  relatio^to  her  reconstruction  needs,.,"  p,  150T 

14.  FOREIGN  AID.  Yy  a  record  vote  of  231  to  174  passed,  without\mendment,  H.  R. 
11812,  the  foreign  aid  appropriation  bill,  pp,  15027-65 

The  bibi  includes  $204,600,000  for  economic  assistance  deve\ppment  grants 
$134, 272,/AOO  for  contributions  to  international  organizations  af^d  programs, 
$85,000^000  for  Alliance  for  Progress  development  grants,  $425,00^000  for 
Alliyice  for  Progress  development  loans,  and  $87,100,000  (plus  $17^00,000  o 
fund's  previously  appropriated)  for  the  Peace  Corps, 


15.  APPROPRIATIONS.  Rep.  Mahon  inserted  tabulations  of  appropriation  bills  f^roce 
by  the  House  to  date.  p„  15065 


TOBACCO.  Passed  without  amendment  H.  J.  Res.  1026,  to  extend  time  by  which 
lease  transferring  a  tobacco  acreage  allotment  may  be  filed,  p.  15067 

Rep.  Kornegay  inserted  an  editorial  criticizing  FTC’s  rule  requiring  the 
labeling  of  cigarettes  as  a  health  hazard,  pp.  15069-10 
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under  certain  circumstances,  such  as  when 
an  impending  election  is  imminent  and  a 
state's  election  machinery  is  already  in 
sgress,  equitable  considerations  might 
Justify  a  court  in  withholding  the  granting 
of  immediately  effective  relief  in  a  legislative 
apportionment  case,  even  though  the  existing 
apportionment  scheme  was  found  invalid. 
In  awarding  or  withholding  immediate  relief, 
a  court  is  entitled  to  and  should  consider  the 
proximity  ofc.  a  forthcoming  election  and  the 
mechanics  and  complexities  of  State  election 
laws,  and  should  act  and  rely  upon  general 
equitable  principles.  With  respect  to  the 
timing  of  relief,  aycourt  can  reasonably  en¬ 
deavor  to  avoid  a  disruption  of  the  election 
process  which  migh\  result  from  requiring 
precipitate  changes  trait  could  make  unrea¬ 
sonably  or  embarrassingsdemands  on  a  State 
in  adjusting  to  the  retirements  of  the 
court’s  decree.” 

The  Court  expressly  approved  the  approach 
of  the  court  in  Alabama,  whiclt  it  commend¬ 
ed  for  having  correctly  recognized  that  legis¬ 
lative  reapportionment  is  primarftv  a  matter 
for  legislative  consideration  and  extermina¬ 
tion,  and  that  judicial  relief  becomes  appro¬ 
priate  only  when  a  legislature  fails  to.  reap¬ 
portion  according  to  Federal  constitutional 
requisites  in  a  timely  fashion  after  hawfiig 
had  an  adequate  opportunity  to  do  so. 

Court  especially  commended  "the  proper  Jin 
dicial  restraint”  shown  by  the  Alabama  court 
in  not  jumping  in  too  quickly. 

In  the  New  York  case  the  Court  simply  left 
it  to  the  lower  court  to  determine  “whether, 
because  of  the  imminence  of  (the  1964)  elec¬ 
tion  and  in  order  to  give  the  New  York  Leg¬ 
islature  an  opportunity  to  fashion  a  consti¬ 
tutionally  valid  legislative  apportionment 
plan,  it  would  be  desirable  to  permit  the  1964 
election  of  legislators  to  be  conducted  pursu¬ 
ant  to  the  existing  provisions,  or  whether, 
under  the  circumstances,  the  effectuation  of 
appellants’  right  to  a  properly  weighted 
voice  in  the  election  of  State  legislators 
should  not  be  delayed  beyond  the  1964  elec¬ 
tion.” 

As  noted  above,  in  the  Colorado  case  the 
Court  did  treat  the  availability  of  initiative 
and  referendum  as  a  reason  for  which  a  court 
‘‘might  be  justified  in  temporarily  refraining 


from  the  issuance  of  injunctive  relief  in  an 
apportionment  case  in  order  to  allow  for  re¬ 
sort  to  an  available  political  remedy.” 

In  the  Colorado  case,  the  actions  had  been 
originally  filed  in  March  and  July  of  1962. 
The  three-judge  court  gave  its  opinion  on 
August  10,  1962,  holding  that,  in  view  of  the 
immediate  imminence  of  an  election,  no 
change  would  be  required  at  that  time.  At 
that  same  time  two  initiative  proposals  were 
pending  to  deal  with  apportionment.  The 
Supreme  Court  held  that  “because  of  the  im¬ 
minence  of  the  November  1962  election  and 
the  fact  that  two  initiated  proposals  relating 
to  legislative  apportionment  would  be  voted 
on  by  the  State’s  electorate  at  that  election, 
the  district  court  properly  stayed  its  hand 
and  permitted  the  1962  election  of  legislators 
to  be  conducted  pursuant  to  the  existing 
statutory  scheme.” 

The  Court  thereupon  remanded  the  matter 
for  the  district  court  to  decide  whether  the 
constitutionally  required  system  under  its 
decision  “can  practicably  be  effectuated  in 
1964.” 

Conclusion  as  to  timing:  Taking  the 
opinions  as  a  whole,  we  conclude  first,  that 
our  legislature  must  be  given  a  fair  chance 
to  deal  with  this  problem;  and  second,  that 
in  view  of  the  imminence  of  the  1964  elec 
tion,  that  fair  chance  comes  in  1965.  Fin 
ing  the  proper  solution  will  take  the  ry 
kbest  thought  of  which  the  legislating  is 
capable,  and  it  is  too  soon  to  knoiy' what 
tS^t  solution  will  be. 

III.  RECOMMENDATIONS 

1.  NVe  cannot  possibly  solve  tho^e  problems 
prior  \  the  1964  election.  Ttte  candidates 
are  alre^y  in  the  field  any  we  could  not 
conceivable  get  a  fair  and yfiound  constitu¬ 
tional  amendment  draft y  and  offered  in 
time  for  thiSc  year.  In  Ught  of  all  the  cir¬ 
cumstances,  wauecommsod  against  proposing 
a  special  sessiom^it  tins  time  but  rather  rec¬ 
ommend  that  vA  n/oceed  affirmatively,  as 
suggested  in  theNwo  next  paragraphs,  as 
evidence  of  our  aomplete  good  faith.  For¬ 
tunately,  art  icier  21,  Section  1,  of  our  con¬ 
stitution  permits  us  toNamend  our  constitu¬ 
tion  by  special  electionXand  if  it  appears 
necessary  tp  have  such  an^election  in  1965, 
we  can  dorso. 


2.  The  present  work  on  congressional/re- 
apportionment  should  be  pressed  to  comple¬ 
tion  at  full  speed.  At  the  earliest  ndssible 
date,  this  report  should  be  publishe 

3.  The  president  of  the  senate,  the  speaker 
of  the  house,  and  the  Governor  should  meet 
immediately  to  establish  a  procedure  to  pre¬ 
pare  recommendations  for  a  /(roper  adjust¬ 
ment  to  the  decisions  in  tpe  light  of  the 
history  and  needs  of  our  own  State  and  our 
own  people.  Tentatively/  we  recommend  a 
special  joint  commission.  We  can  best 
demonstrate  that  we  do  not  need  to  have  a 
three-judge  court  do^ur  thinking  for  us  by 
doing  it  for  ourselves. 

The  PRESIDING  OFFICER.  Is  there 
further  morning  business?  If  not,  morn¬ 
ing  busines.yis  closed;  and,  without  ob¬ 
jection,  thgf’  Chair  lays  before  the  Senate 
the  unfinished  business. 


GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

The  Senate  resumed  the  consideration 
of  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes, 
which  had  been  reported  from  the  Com¬ 
mittee  on  Post  Office  and  Civil  Service, 
with  an  amendment,  to  strike  out  all 
after  the  enacting  clause  and  insert: 

That  this  Act  may  be  cited  as  the  "Gov¬ 
ernment  Employees  Salary  Reform  Act  of 
1964”. 

TITLE  I - FEDERAL  EMPLOYEES  SALARY  SYSTEMS 

Short  title 

Sec.  101.  This  title  may  be  cited  as  the 
“Federal  Employees  Salary  Act  of  1964”. 
Classification  Act  employees 

Sec.  102.  (a)  Section  603(b)  of  the  Classi¬ 
fication  Act  of  1949,  as  amended  (76  Stat. 
843;  5  U.S.C.  1113(b)),  is  amended  to  read 
as  follows: 

“(b)  The  compensation  schedule  for  the 
General  Schedule  shall  be  as  follows: 


“Grade 


OS-1-. 
GS-2... 
GS-3... 
GS-4... 
GS-5... 
GS-6— . 
GS-7... 
GS-8-. 
GS-9— 
GS-10-. 
GS-11-. 
GS-12. 
GS-13-. 
GS-14 . 
GS-15.. 
GS-16-. 
GS-17-. 
GS-18-. 


Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

$3,388 

$3,  500 

$3, 615 

$3,730 

$3,845 

$3,960 

$4, 075 

$4, 190 

$4, 305 

$4,  420 

3,680 

3, 805 

3, 930 

4,055 

4,180 

4, 305 

4,  430 

4,  655 

4, 680 

4.805 

4,005 

4,140 

4,275 

4,410 

4,  645 

4,680 

4,815 

4,  950 

5,085 

5,  220 

4,  480 

4,630 

4,  780 

4,930 

5,  080 

5,230 

5,380 

6,630 

5,680 

5,830 

5,000 

5, 165 

5,  330 

5,495 

5,  660 

5, 825 

5,990 

6, 155 

6,320 

6,485 

6,505 

6,  690 

5,  875 

6,060 

6,245 

6,430 

6,  615 

6,800 

6,985 

7,170 

6,  060 

6,250 

6,450 

6,650 

6,850 

7,050 

7,  250 

7, 450 

7,650 

7, 850 

6,  630 

6,850 

7, 070 

7,290 

7.  610 

7.730 

7,  950 

8,170 

8, 390 

8,  610 

7,220 

7,465 

7,  710 

7,955 

8,200 

8,445 

8,690 

8,935 

9,180 

9, 425 

7,900 

8,170 

8,  440 

8,  710 

8,980 

9,250 

9,  520 

9,  790 

10,  060 

10, 330 

8,  650 

8,945 

9,  240 

9,  535 

9,  830 

10,125 

10,  420 

10,  715 

11,010 

11,305 

10,  250 

10, 605 

10,  960 

11,315 

11,670 

12, 025 

12,  380 

12,  735 

13, 090 

13,  445 

12, 076 

12, 495 

12, 915 

13,  335 

13,  755 

14, 175 

14,  595 

15,  015 

15,  435 

15, 855 

14, 170 

14,  660 

15, 150 

15,  640 

16, 130 

16, 620 

17,110 

17, 600 

18,  090 

18,  580 

16, 460 

17,  030 

17,  600 

18,170 

18,  740 

19,310 

19,  880 

20,  450 

21, 020 

21,590 

18, 935 
21,445 
fA.  Knn 

19, 590 
22, 195 

20, 245 
22, 945 

20, 900 
23, 695 

21, 555 
24,446 

22,210 

22,865 

23,620 

24, 175 

tf 

(b)  Except  as  provided  in  subsection  (d) 
of  section  604  of  the  Federal  Salary  Reform 
Act  of  1962,  the  rates  of  basic  compensation 
of  officers  and  employees  to  whom  the  com¬ 
pensation  schedule  set  forth  in  subsection 
(a)  of  this  section  applies  shall  be  initially 
adjusted  as  of  the  effective  date  of  this  sec¬ 
tion,  as  follows: 

(1)  If  the  officer  or  employee  is  receiving 
basic  compensation  immediately  prior  to  the 
effective  date  of  this  section  at  one  of  the 
rates  of  a  grade  in  the  General  Schedule 
of  the  Classification  Act  of  1949,  as  amend¬ 
ed,  he  shall  receive  a  rate  of  basic  compensa¬ 
tion  at  the  corresponding  rate  in  effect  on 
and  after  such  date. 


(2)  If  the  officer  or  employee  is  receiving 
basic  compensation  immediately  prior  to  the 
effective  date  of  this  section  at  a  rate  be¬ 
tween  two  rates  of  a  grade  in  the  General 
Schedule  of  the  Classification  Act  of  1949,  as 
amended,  he  shall  receive  a  rate  of  basic  com¬ 
pensation  at  the  higher  of  the  two  cor¬ 
responding  rates  in  effect  on  and  after  such 
date. 

(3)  If  the  officer  or  employee  is  receiving 
basic  compensation  immediately  prior  to  the 
effective  date  of  this  section  at  a  rate  in  ex¬ 
cess  of  the  maximum  rate  for  his  grade,  he 
shall  receive  (A)  the  maximum  rate  for  his 
grade  in  the  new  schedule,  or  (B)  his  existing 
rate  of  basic  compensation  if  such  existing 
rate  is  higher. 


(4)  If  the  officer  or  employee,  immediately 
prior  to  the  effective  date  of  this  section,  is 
receiving,  pursuant  to  section  2(b)(4)  of 
the  Federal  Employees  Salary  Increase  Act 
of  1955,  an  existing  aggregate  rate  of  com¬ 
pensation  determined  under  section  208(b) 
of  the  Act  of  September  1,  1954  (68  Stat. 
1111),  plus  subsequent  increases  authorized 
by  law,  he  shall  receive  an  aggregate  rate  of 
compensation  equal  to  the  sum  of  his  exist¬ 
ing  aggregate  rate  of  compensation,  on  the 
day  preceding  the  effective  date  of  this  sec¬ 
tion,  plus  the  amount  of  increase  made  by 
this  section  in  the  maximum  rate  of  his 
grade,  until  (i)  he  leaves  his  position,  or  (ii) 
he  is  entitled  to  receive  aggregate  compensa¬ 
tion  at  a  higher  rate  by  reason  of  the  oper- 
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ation  of  this  Act  or  any  other  provision  of 
law:  but,  when  such  position  becomes  va¬ 
cant,  the  aggregate  rate  of  compensation  of 
any  subsequent  appointee  thereto  shall  be 
fixed  in  accordance  with  applicable  provisions 
of  law.  Subject  to  clauses  (i)  and  (ii)  of 
the  immediately  preceding  sentence  of  this 
paragraph,  the  amount  of  the  increase  pro¬ 
vided  by  this  section  shall  be  held  and  con¬ 
sidered  for  the  purpose  of  section  208(b) 
of  the  Act  of  September  1,  1954,  to  con¬ 
stitute  a  part  of  the  existing  rate  of  com¬ 
pensation  of  the  employee. 

(5)  If  the  officer  or  employee  is  in  a  po¬ 
sition  in  grade  16  or  17  of  the  General  Sched¬ 
ule  of  the  Classification  Act  of  1949,  as 
amended,  to  which  he  was  promoted  on  or 
after  the  first  day  of  his  first  pay  period 
beginning  on  or  after  January  1,  1964,  and 
if  he  holds  such  position,  or  another  position 
in  the  same  grade,  on  the  effective  date  of 
this  section,  his  rate  of  basic  compensation 
shall  be  adjusted,  as  of  such  effective  date, 
to  that  rate  of  basic  compensation  to  which 
he  would  have  been  entitled  if  the  com¬ 
pensation  schedule  in  subsection  (a)  of  this 
section  had  been  in  effect  on  the  date  of  his 
promotion. 

Sec.  103.  (a)  Section  801  of  the  Classifica¬ 
tion  Act  of  1949  (5  U.S.C.  1131),  relating  to 
new  appointments,  is  amended  to  read  as 
follows : 

“Sec.  801.  All  new  appointments  shall  be 
made  at  the  minimum  rate  of  the  appropriate 
grade,  except  that  in  accordance  with  regula¬ 
tions  prescribed  by  the  Commission  which 
provide  for  such  considerations  as  the  candi¬ 
date’s  existing  salary,  unusually  high  or 
unique  qualifications,  or  a  special  need  of 
the  Government  for  his  services,  the  head 
of  any  department  may,  with  the  approval 
of  the  Commission  in  each  specific  case,  ap¬ 
point  individuals  to  positions  in  grade  13 
and  above  of  the  General  Schedule  at  such 
rate  or  rates  above  the  minimum  rate  of 
the  appropriate  grade  as  the  Commission  may 
authorize  for  this  purpose.”. 

(b)  Section  505(b)  of  the  Classification 
Act  of  1949,  as  amended  (5  U.S.C.  1105(b)), 
relating  to  the  limitation  on  numbers  of 
positions  in  grades  16.  17,  and  18  of  the  Gen¬ 
eral  Schedule  of  such  Act,  is  amended  by  in¬ 
serting  “(i)”  after  the  words  “in  addition 
to”,  and  by  striking  out  “which  may  be 
placed  in  such  grades”  and  inserting  in  lieu 
thereof  “,  and  positions  placed  under  this 
Act  pursuant  to  section  309  of  the  Federal 
Executive  Salary  Act  of  1964,  which  may  be 
placed  in  such  grades,  and  (ii)  two  hundred 
and  forty  examiner  positions  under  section 
11  of  the  Administrative  Procedure  Act  (60 
Stat.  244;  5  U.S.C.  1010)  which  may  be  placed 
in  grade  16  and  nine  such  positions  which 
may  be  placed  in  grade  17”. 

(c)  Section  604(d)  (3)  of  the  Federal  Em¬ 
ployees  Pay  Act  of  1945,  as  amended  (5  U.S.C. 
944(c)(3)),  is  amended  to  read  as  follows: 

“(3)  All  rates  shall  be  computed  to  the 
nearest  cent,  counting  one -half  cent  and 
over  as  a  whole  cent.”. 

Postal  field  service  employees 

Sec.  104.  Section  1  of  title  39,  United 
States  Code,  is  amended  by  striking  out 
the  period  at  the  end  of  such  section  and 
inserting  in  lieu  thereof  a  semicolon  and 
the  following: 

“  ‘revenue  unit’  means  that  amount  of  rev¬ 
enue  of  a  post  office  from  mail  and  special 
service  transactions  which  is  equal  to  the 
average  sum  of  postal  rates  and  fees' received 
by  the  Department  during  the  fiscal  year  for 
1,000  pieces  of  originating  mail  and  special 
service  transactions  determined  in  accord¬ 
ance  with  section  2331  of  this  title.”. 

Sec.  105.  Section  702  of  title  39,  United 
States  Code,  is  amended  to  read  as  follows: 

“§  702.  Classes  of  post  offices 

(a)  Effective  at  the  beginning  of  each 
nscal  year  the  Postmaster  General  shall  di¬ 
vide  post  offices  into  four  classes  on  the  basis 
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of  the  revenue  units  of  each  office  for  the 
seoond  preceding  fiscal  year.  He  shall  place 
in  the  first  class  those  post  offices  having 
950  or  more  revenue  units.  He  shall  place 
in  the  second  class  those  post  offices  hav¬ 
ing  190  or  more  revenue  units,  but  fewer 
than  950  revenue  units.  He  shall  place  in 
the  third  class  those  post  offices  having 
36  or  more  revenue  units,  but  fewer  than 
190  revenue  units.  He  shall  place  in  the 
fourth  class  those  post  offices  having  fewer 
than  36  revenue  units. 

“(b)  The  Postmaster  General  shall  exclude 
from  the  revenue  credited  to  a  post  office  for 
the  purposes  of  this  section  money  received 
at  that  office  for — 

“  ( 1 )  setting  meters  for  patrons  beyond  the 
area  served  by  the  office  unless  authorized 
by  the  Department; 

“(2)  stamps,  stamped  envelopes,  and 
postal  cards  sold  in  large  or  unusual  quan¬ 
tities  to  be  used  in  mailing  matter  at  other 
offices;  and 

“(3)  stamps,  stamped  envelopes,  and 
postal  cards  sold  for  mailing  matter  diverted 
from  other  offices  and  mailing  of  matter  so 
diverted  without  stamps  affixed. 

“(c)  Whenever  unusual  conditions  pervail 
at  a  post  office  of  the  fourth  class,  the  Post¬ 
master  General  may  advance  such  office  to 
the  appropriate  class  based  on  his  estimate 
of  the  number  of  revenue  units  which  the 
office  will  have  during  the  succeeding  twelve 
months.  Any  office  so  advanced  need  not  be 
relegated  to  a  lower  class  before  the  end 
of  the  second  fiscal  year  after  the  advance¬ 
ment.  At  that  time,  the  office  shall  be  as¬ 
signed  to  the  appropriate  class  in  accord¬ 
ance  with  subsections  (a)  and  (b)  of  this 
section.” 

Sec.  106.  Section  704  of  title  39,  United 
State  Code,  is  amended  by  deleting  “of  the 
first,  second,  or  third  class”  appearing  there¬ 
in,  and  inserting  in  lieu  thereof  “(other  than 
one  for  which  the  postmaster  furnishes 
quarters,  equipment,  and  fixtures  on  an 
allowance  basis)”. 

Sec.  107.  Subsection  (b)  (1)  of  section  2102 
of  title  39,  United  States  Code,  is  amended 
to  read  as  follows : 

“(1)  for  post  offices  at  which  the  post¬ 
master  does  not  furnish  quarters  on  an 
allowance  basis;”. 

Sec.  108.  (a)  Section  3501  of  title  39, 
United  States  Code,  is  amended  by  insert¬ 
ing  a  new  subsection  (c)  following  subsec¬ 
tion  (b)  as  follows: 

“(c)  The  Postmaster  General  shall  deter¬ 
mine  and,  effective  at  the  beginning  of  the 
first  pay  period  in  each  calendar  year,  shall 
adjust  the  rankings  of  all  positions  for  which 
the  number  of  annual  revenue  units  of  a 
post  office  or  its  class  is  a  relevant  factor 
of  the  ranking,  using  the  revenue  units  of 
the  preceding  fiscal  year  and  the  class  in 
which  the  office  will  be  placed  at  the  begin¬ 
ning  of  the  next  fiscal  year.  The  Postmaster 
General  also  may  adjust  rankings  of  such 
positions  at  other  times  of  the  year  based 
upon  substantial  changes  in  service  condi¬ 
tions.”. 

(b)  Chapter  45  of  title  39,  United  States 
Code,  is  amended  as  follows: 

(1)  In  subsection  (c)  of  section  3513 — 

(A)  Change  the  catchline  to  read  “post- 
office  clerk.  (KP-4)”;and 

(B)  Add  the  following  new  sentence  to  the 
end  of  paragraph  (1) :  “This  office  has  fewer 
than  190  revenue  emits  annually.". 

(2)  In  subsection  (e)  of  section  3516 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (kp-18)”; 

(B)  Delete  “third  class”  In  the  first 
sentence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  approxi¬ 
mately  $1,700”  in  the  second  sentence  of 
paragraph  (l)  and  insert  in  lieu  thereof 
“approximately  40  revenue  units  annually”. 

(3)  In  subsection  (b)  of  section  3517 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (kp-20)”; 


(B)  Delete  “third  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  approxi¬ 
mately  $4,700”  in  the  second  sentence  of 
paragraph  (1)  and  insert  in  lieu  thereof 
“approximately  110  revenue  units  annually”. 

(4)  In  subsection  (b)  of  section  3518— 

(A)  Change  the  catchline  to  read  "post¬ 
master.  (kp-22)”; 

(B)  Delete  “third  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  approxi¬ 
mately  $6,000”  in  the  second  sentence  of 
paragraph  ( 1 )  and  insert  in  lieu  thereof  “ap¬ 
proximately  140  revenue  units  annually”. 

(5)  In  subsection  (b)  of  section  3519 — 

(A)  Change  the  catchline  to  read  "as¬ 
sistant  postmaster.  (KP-24)”;and 

(B)  Delete  “annual  receipts  of  approxi¬ 
mately  $63,000”  in  the  second  sentence  of 
paragraph  (1)  and  insert  in  lieu  thereof 
“approximately  1,490  revenue  units  an¬ 
nually”. 

(6)  In  subsection  (c)  of  section  3519 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (kp— 25)”; 

(B)  Delete  “second  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  approxi¬ 
mately  $16,000”  in  the  second  sentence  of 
paragraph  (1)  and  insert  in  lieu  thereof 
“approximately  380  revenue  units  annually”. 

(7)  In  subsection  (b)  of  section  3520 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KF-27)”; 

(B)  Delete  “first  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  approxi¬ 
mately  $63,000”  in  the  second  sentence  of 
paragraph  ( 1 )  and  insert  in  lieu  thereof  “ap¬ 
proximately  1,490  revenue  units  annually”. 

(8)  In  subsection  (b)  of  section  3521 — 

(A)  Change  the  catchline  to  read  “Post¬ 
master.  ( KP— 2  9  ) 

(B)  Delete  “first  class”  appearing  in  the 
first  sentence  of  paragraph  (1);  and 

(C)  Delete  "annual  receipts  of  $129,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  “approximately  3,060 
revenue  units  annually”. 

(9)  In  subsection  (b)  of  section  3522 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (  kp— 3 1 )  ”; 

(B)  Delete  “first  class’  in  the  first  sentence 
of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  $314,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and 
insert  in  lieu  thereof  “approximately  7,450 
revenue  Units  annually”. 

(10)  In  subsection  (b)  of  section  3523 — 

(A)  Change  the  catchline  to  read  "post¬ 
master.  (kp-33)”; 

(B)  Delete  "first  class”  appearing  in  the 
first  sentence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  the  second  sentence  of  para¬ 
graph  (1)  and  insert  in  lieu  thereof:  "This 
office  has  approximately  110  employees,  ap¬ 
proximately  14,350  revenue  units  annually, 
13  government-owned  vehicle  units,  one 
classified  station  and  42  carrier  routes  with¬ 
in  its  jurisdiction.”. 

(11)  In  subsection  (b)  of  section  3524 — 

(A)  Change  the  catchline  to  read  "assist¬ 
ant  postmaster.  (  kp— 3  5 )  ”;  and 

(B)  Delete  “annual  receipts  of  $2,700,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  “approximately  64,000 
revenue  units  annually”. 

(12)  In  subsection  (c)  of  section  3524 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  ( KP— 3  s )  ”; 

(B)  Delete  “first  class”  in  the  first  sentence 
of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  $1,000,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  "approximately  23,700 
revenue  units  annually”. 

(13)  In  subsection  (a)  of  section  3525 — 

(A)  Change  the  catchline  to  read  "assist¬ 
ant  postmaster.  (KP-37)”;and 
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(B)  Delete  “annual  receipts  of  $8,460,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  “approximately  200,000 
revenue  units  annually”. 

(14)  In  subsection  (b)  of  section  3525 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP-38)”; 

(B)  Delete  “first  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  $2,700,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and 
insert  in  lieu  thereof  “approximately  64,000 
revenue  units  annually”. 

(15)  In  subsection  (a)  of  section  3526 — 

(A)  Change  the  catchline  to  read  "assist¬ 
ant  postmaster.  (kp-39)”;  and 

(B)  Delete  “annual  receipts  of  $16,900,000” 
in  the  second  sentence  of  paragraph  (1)  and 
Insert  in  lieu  thereof  “approximately  400,000 
revenue  units  annually”. 

(16)  In  subsection  (b)  of  section  3526 — 

(A)  Change  the  catchline  to  read  "post¬ 
master.  (KP-40)”; 

(B)  Delete  “first  class”  in  the  first  sen¬ 
tence  of  paragraph  (1) ;  and 

(C)  Delete  “annual  receipts  of  $4,470,000" 
in  the  second  sentence  of  paragraph  (1)  and 
Insert  in  lieu  thereof  “approximately  106,000 
revenue  units  annually”. 

(17)  In  subsection  (b)  of  section  3527 — 


(A)  Change  the  catchline  to  read  "assist¬ 
ant  postmaster,  (kp-42)”;  and 

(B)  Delete  “annual  receipts  of  $48,000,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  “approximately  1,000,- 
000  revenue  units  annually”. 

(18)  In  subsection  (c)  of  section  3527 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (KP-43)”; 

(B)  Delete  “first  class”  in  the  first  sen¬ 
tence  of  paragraph  (1) ;  and 

(C)  Delete  “annual  receipts  of  $8,460,000” 
in  the  second  sentence  of  paragraph  ( 1 )  and 
insert  in  lieu  thereof  “approximately  200,000 
revenue  units  annually”. 

(19)  In  subseotion  (b)  of  section  3528 — ■ 

(A)  Change  the  catchline  to  read  “assist¬ 
ant  postmaster.  (kp-45)”;  and 

(B)  Delete  "annual  receipts  of  $140,000,- 
000”  in  the  second  sentence  of  paragraph 
(1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  2,500,000  revenue  units  annually”. 

(20)  In  subsection  (c)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “post¬ 
master.  (  kp — 4  6 ) 

(B)  Delete  “first  class”  in  the  first  sen¬ 
tence  of  paragraph  (1) ;  and 

(C)  Delete  “annual  receipts  of  $16,900,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  “approximately  400,000 
revenue  units  annually”. 

“POSTAL  FIELD  SERVICE  SCHEDULE 


(21)  In  section  3529 — 

(A)  Change  the  catchline  immediately 
preceding  paragraph  ( 1 )  to  read  “postmaster. 

(KP-47)  ”; 

(B)  Delete  "first  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  $48,000,000” 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  “approximately  1,000,000 
revenue  units  annually”. 

(22)  In  section  3530 — 

(A)  Change  the  catchline  immediately 
preceding  paragraph  (1)  to  read  “postmaster. 

(KP— 48) 

(B)  Delete  “first  class”  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  $140,000,- 
000”  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  “approximately 
2,500,000  revenue  units  annually”. 

Sec.  109.  Section  3542(a)  of  title  39,  United 
States  Code,  is  amended  to  read  as  follows — 

“(a)  There  is  established  a  basic  compen¬ 
sation  schedule  for  positions  in  the  postal 
field  service  which  shall  be  known  as  the 
Postal  Field  Service  Schedule  and  for  which 
the  symbol  shall  be  ‘pfs’.  Except  as  pro¬ 
vided  in  sections  3643  and  3544  of  this  title, 
basic  compensation  shall  be  paid  to  all  em¬ 
ployees  in  accordance  with  such  schedule. 


“PFS 


1... 

2— 

3— 

4.. . 
6— 
6— 

7— 

8— 
9— 
10. 
11- 

12.. 
13. 

14.. 
15- 
16. 

17- 

18- 

19.. 
20- 


1 


$3, 945 
4,270 
4,615 
5,000 
5,345 
5,  735 
6,140 
6, 650 
7,190 

7,  830 

8,  650 
9,570 

10,  575 
11, 660 
12,  885 

14,  240 

15,  755 
17,  450 
19,  345 
21,  445 


2 


$4,  075 
4,410 

4,  770 
5, 165 

5,  525 
5,  925 
6,345 
6,870 

7,  430 

8,  095 
8,  945 
9,895 

10,  940 

12,  065 

13,  330 

14,  735 
16,  305 
18,  060 
20,  020 
22, 195 


3 


$4,  205 
4,550 
4,925 
6,330 
5,705 
6,115 

6,  550 

7,  090 

7,  670 

8,  360 

9,  240 
10,  220 
11,305 

12,  470 

13,  775 

15,  230 

16,  855 
18,  670 
20,  695 
22,  945 


“Per  annum  rates  and  steps 


4 


$4,  335 

4,  090 
5,080 

5,  495 
5,885 

6,  305 
6,  755 
7,310 
7,910 
8,625 
9,  535 

10,  545 

11,  670 
12, 875 

14,  220 

15,  725 
17,  405 
19,  280 
21,  370 
23, 695 


5 


$4,  465 
4, 830 
5,235 
5,660 
6,  065 
6,495 
6,960 
7,530 
8, 150 

8,  890 

9,  830 
10,  870 

12,  035 

13,  280 

14,  665 
16,  220 
17,  955 
19,  890 
22,  045 
24,  445 


6 


$4,  595 
4,  970 
6,  390 
5,825 
6, 245 

6,  685 
7, 165 

7,  750 

8,  390 
9, 155 

10, 125 

11,  195 

12,  400 
13, 685 
15,110 
16,  715 
18,  505 
20,  500 
22,  720 


7 


$4, 725 
5,110 
5, 545 
5,  990 
6,425 
'  6,875 

7,  370 
7,970 

8,  630 

9,  420 
10,  420 
11,520 
12,  765 

14,  090 

15,  555 
17,  210 
19,  055 
21,110 
23,  395 


8 


$4, 855 
5,250 
5,  700 
6, 155 
6,605 
7,065 
7,  575 
8, 190 
8,870 
9,685 
10,  715 
11,845 
13, 130 
14, 495 
16,  000 
17,  705 
19,  605 
21,  720 
24,  070 


9 


$4, 985 
5,  390 
5,  855 
6, 320 
6,785 
7,  255 
7,  780 
8,410 
9,110 
9,950 
11,010 
12, 170 
13,  495 
14,900 
16,  445 
18,  200 
20, 155 
22, 330 


10 


$5, 115 
5,530 
6,  010 
6,486 
6,  965 
7,446 
7, 985 
8,  630 
9,350 
10,  215 

11.305 

12,  495 

13,  860 

15. 305 
16,  890 
18,  695 
20,705 
22, 940 


11 

12 

$5,  245 
5, 670 
6, 165 
6,  650 
7, 145 
7,635 
8,190 

$5,375 

5,810 

6,320 

6,815 

7,325 

7,825 

»> 

Sec.  110.  Section  3543(a)  of  title  39,  “(a)  There  is  established  a  basic  compen-  Rural  Carrier  Schedule  and  for  which  the 

United  States  Code,  is  amended  to  read  as  sation  schedule  which  shall  be  known  as  the  symbol  shall  be  ‘RCS’. 

follows — 


“RURAL  CARRIER  SCHEDULE 


“Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

ii 

12 

Carriers  in  rural  delivery  service: 

Fixed  compensation  per  annum.  .... 

$2, 240 

$2, 345 

$2, 450 

$2, 555 

$2,660 

$2,765 

$2,  870 

$2, 975 

$3, 080 

$3,185 

$3,290 

$3, 395 

Compensation  per  mile  per  annum  for 
each  mile  up  to  30  miles  of  route _ 

82 

84 

86 

88 

90 

92 

94 

96 

98 

100 

102 

104 

For  each  mile  of  route  over  30  miles . 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25". 

the  preceding  fiscal  year.  Basic  compensa¬ 
tion  shall  be  paid  to  postmasters  in  post 
offices  of  the  fourth  class  in  accordance  with 
this  schedule. 


Sec.  111.  (a)  Section  3544  of  title  39, 
United  States  Code,  is  amended  to  read  as 
follows : 

“§  3544.  Fourth  Class  Office  Schedule 
“(a)  There  is  established  a  basic  compen¬ 


sation  schedule  which  shall  be  known  as  the 
Fourth  Class  Office  Schedule  and  for  which 
the  symbol  shall  be  ‘FOS’,  for  postmasters  in 
post  offices  of  the  fourth  class  which  is  based 
on  the  revenue  units  of  the  post  office  for 

“FOURTH-CLASS  OFFICE  SCHEDULE 


Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

30  but  less  than  36 . . . 

24  but  less  than  30 _ 

18  but  less  than  24 _ 

12  but  less  than  18 _ 

6  but  less  than  12 _ _ 

Less  than  6...  ...... 

$3,769 
3,  485 
2,  877 
2,258 
1,628 
1, 313 

$3,894 

3,600 

2,974 

2,331 

1,680 

1,355 

$4, 019 
3,  715 
3,071 
2,404 
L  732 
1,397 

$4, 144 
3,830 
3, 168 
2,477 
1,784 
1,439 

$4,  269 
3,945 
3,265 
2,550 
1,836 
1,481 

$4,  394 
4,060 
3,362 
2,  623 
1,888 
1,523 

$4,519 
4,175 
3,469 
2,696 
1,940 
1,  665 

$4,644 
4,290 
3,  656 
2,769 
1,992 
1,607 

$4,769 
4,  405 
3,653 
2, 842 
2,044 
1,649 

$4,  894 
4,520 
3,750 
2,915 
2,096 
1,691 

$5,019 

4,635 

3,847 

2,988 

2,148 

1,733 

$5, 144 

4, 750 
3,944 
3,061 
2,200 

1, 775”. 

No.  132- 
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“(b)  The  basic  salary  of  postmasters  in 
fourth-class  post  offices  shall  be  readjusted 
for  changes  in  revenue  units  at  the  start  of 
the  first  pay  period  after  January  1  of  each 
year.  When  a  post  office  is  restored  to  a 
revenue  unit  category  held  by  it  prior  to 
relegation  to  a  lower  revenue  unit  category, 
the  postmaster’s  basic  salary  may  be  ad¬ 
justed  to  the  highest  salary  step  held  by  him 
when  the  post  office  was  in  the  higher  revenue 
unit  category.  In  all  other  cases,  in  ad¬ 
justing  a  postmaster’s  basic  salary  under  this 
section,  the  basic  salary  shall  be  fixed  at 
the  lowest  step  which  is  higher  than  the 
basic  salary  received  by  the  postmaster  at 
the  end  of  the  preceding  fiscal  year.  If 
there  is  no  such  step  the  basic  salary  shall 
be  fixed  at  the  highest  step  for  the  adjusted 
revenue  units  of  the  office.  Each  increase 
in  basic  salary  because  of  change  in  revenue 
units  shall  be  deemed  the  equivalent  of  a 
step  increase  under  section  3552  of  this  title 
and  the  waiting  period,  for  purposes  of  ad¬ 
vancement  to  the  next  step,  shall  begin  on 
the  date  of  adjustment. 

“(c)  The  basic  salaries  of  postmasters  at 
newly  established  offices  of  the  fourth  class 
shall  be  fixed  at  the  lowest  salary  rate. 
Whenever  unusual  conditions  prevail  at  any 
post  office  of  the  fourth  class  the  Postmaster 
General  may  advance  such  office  to  the  ap¬ 
propriate  category  based  on  his  estimate  of 
the  number  of  revenue  units  which  the  office 
will  have  during  the  succeeding  twelve 
months.  Any  fourth-class  office  advanced  to 
the  appropriate  category  pursuant  to  this 
subsection  shall  not  be  reduced  in  category 
until  the  start  of  the  first  pay  period  after 
January  1  of  the  calendar  year  following 
the  calendar  year  in  which  it  was  so  ad¬ 
vanced,  at  which  time  it  shall  be  assigned 
to  the  category  indicated  by  the  revenue 
units  for  the  preceding  fiscal  year. 

“(d)  Persons  who  perform  the  duties  of 
postmaster  at  post  offices  of  the  fourth  class 
where  there  is  a  vacancy  or  during  the  ab¬ 
sence  of  the  postmaster  on  sick  or  annual 
leave,  or  leave  without  pay,  shall  be  paid  the 
same  basic  salary  to  which  they  would  have 
been  entitled  if  regularly  appointed  as  post¬ 
master. 

“(e)  The  Postmaster  General  may  allow  to 
postmasters  in  fourth-class  post  offices  addi¬ 
tional  compensation  for  separating  services 
and  for  unusual  conditions  during  a  portion 
of  the  year,  in  lieu  of  an  allowance  for  cleri¬ 
cal  services  for  this  purpose.  ^ 

“(f)  At  seasonal  post  offices  of  the  fourth 
class,  the  Postmaster  General  may  authorize 
the  payment  of  the  basic  salary  prorated 
over  the  pay  periods  the  office  is  open  for 
business  during  the  fiscal  year. 

“(g)  Where  the  revenue  units  of  a  post 
office  of  the  third  class  for  each  of  two  con¬ 
secutive  fiscal  years  are  less  than  36,  or  where 
in  any  fiscal  year  the  revenue  units  are  less 
than  33,  the  post  office  shall  be  relegated  to 
the  fourth  class  and  the  basic  salary  of  the 
postmaster  shall  be  fixed  in  the  manner  pro¬ 
vided  in  subsection  (b)  of  this  section. 

“(h)  When  required  by  the  Postmaster 
General  a  postmaster  at  a  fourth-class  office 
shall,  and  any  other  postmaster  in  PFS  level 
6  when  permitted  by  the  Postmaster  General 
may,  furnish  quarters,  fixtures,  and  equip¬ 
ment  for  an  office  on  an  allowance  basis. 
The  allowance  for  this  purpose  shall  be  an 
amount  equal  to  15  per  centum  of  the  basic 
compensation  for  the  postmaster  at  the 
office.” 

Sec.  112.  (a)  Subsection  (a)  of  section 
6007  of  title  39,  United  States  Code,  is 
amended  to  read  as  follows: 

“(a)  The  Postmaster  General  shall  pay  to 
persons,  other  than  special  delivery  messen¬ 
gers  at  post  offices  of  the  first  class,  for  mak¬ 
ing  delivery  of  special  delivery  mail  such  fees 
as  may  be  established  by  him  not  in  excess  of 
the  special  delivery  fee.”. 

(b)  Section  2009  of  title  39,  United  States 
Code,  is  amended  by  deleting  "at  any  price 
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less  than  eight  cents  per  piece”  and  inserting 
in  lieu  thereof  “at  any  price  less  than  the 
fees  established  pursuant  to  section  6007(a) 
of  this  title.”. 

Sec.  113.  Section  3560  of  title  39,  United 
States  Code,  is  amended — 

(1)  by  striking  out  “gross  receipts”  in  sub¬ 
section  (a)(3)  and  inserting  in  lieu  thereof 
“revenue  unit”;  and 

(2)  by  striking  out  “gross  receipts”  in  sub¬ 
section  (f)(1)  and  inserting  in  lieu  thereof 
“revenue  unit”. 

Sec.  114.  (a)  Section  3552(a)  of  title  39, 
United  States  Code,  is  amended  to  read  as 
follows : 

"(a)(1)  Each  employee  subject  to  the 
Postal  Field  Service  Schedule,  each  employee 
subject  to  the  Rural  Carrier  Schedule,  and 
each  employee  subject  to  the  Fourth  Class 
Office  Schedule  who  has  not  reached  the 
highest  step  for  his  position  shall  be  ad¬ 
vanced  successively  to  the  next  higher  step 
as  follows: 

“(A)  to  steps  2,  3,  4,  5,  6,  and  7 — at  the 
beginning  of  the  first  pay  period  following 
the  completion  of  fifty-two  calendar  weeks 
of  satisfactory  service;  and 

“(B)  to  steps  8  and  above — at  the  begin¬ 
ning  of  the  first  pay  period  following  the 
completion  of  one  hundred  and  fifty-six 
calendar  weeks  of  satisfactory  service. 

“(2)  The  receipt  of  an  equivalent  increase 
during  any  of  the  waiting  periods  specified 
in  this  subsection  shall  cause  a  new  full 
waiting  period  to  commence  for  further  step 
increases.” 

(b)  Section  3552  of  title  39,  United  States 
Code,  is  further  amended  by  adding  the  fol¬ 
lowing  new  subsection  at  the  end  thereof: 

“(d)  Notwithstanding  the  provisions  of 
subsections  (a),  (b),  and  (c)  of  this  section, 
the  Postmaster  General  is  authorized  to  ad¬ 
vance  any  employee  in  PFS  level  9  or  below 
who — 

“(1)  was  promoted  to  a  higher  level  be¬ 
tween  July  9,  1960,  and  October  13,  1962;  and 

“(2)  is  senior  with  respect  to  total  postal 
service  to  an  employee  in  his  own  post  office 
promoted  to  the  same  position  since  Octo¬ 
ber  13,  1962,  and  is  at  a  step  in  the  level  be¬ 
low  the  step  of  the  junior  employees. 

Any  increase  under  the  provisions  of  this 
subsection  shall  not  constitute  an  equivalent 
increase  and  credit  earned  prior  to  adjust¬ 
ment  under  this  subsection  for  advancement 
to  the  next  step  shall  be  retained.” 

Sec.  115.  (a)  Section  711  of  title  39,  United 
States  Code,  is  repealed. 

(b)  The  table  of  contents  of  chapter  7  of 
title  39,  United  States  Code,  is  amended  by 
deleting 

“711.  Method  of  determining  gross  receipts.”. 

Sec.  116.  The  basic  compensation  of  each 
employee  subject  to  the  Postal  Field  Service 
Schedule,  the  Rural  Carrier  Schedule,  or  the 
Fourth  Class  Office  Schedule,  immediately 
prior  to  the  effective  date  of  this  section 
shall  be  determined  as  follows: 

( 1 )  Each  employee  shall  be  assigned  to  the 
same  numerical  step  for  his  position  which 
he  had  attained  immediately  prior  to  such 
effective  date.  If  changes  in  levels,  receipts 
categories,  or  steps  would  otherwise  occur 
on  such  effective  date  without  regard  to  en¬ 
actment  of  this  Act,  such  changes  shall  be 
deemed  to  have  occurred  prior  to  conversion 

(2)  If  the  existing  basic  compensation  is 
greater  than  the  rate  to  which  the  employee 
is  converted  under  paragraph  (1)  of  this 
section,  the  employee  shall  be  placed  in  the 
lowest  step  which  exceeds  his  basic  com¬ 
pensation.  If  the  existing  basic  compensa¬ 
tion  exceeds  the  maximum  step  of  his  posi¬ 
tion,  his  existing  basic  compensation  shall 
be  established  as  his  basic  compensation. 
Employees  in  the  Department  of  Medicine 

and  Surgery  of  the  Veterans’  Administra¬ 
tion 

Sec.  117.  (a)  Section  4103  of  title  38, 
United  States  Code,  relating  to  the  appoint¬ 


ment  and  annual  salaries  of  certain  staff 
positions  in  the  Department  of  Medicine  and 
Surgery  of  the  Veterans’  Administration,  is 
amended  to  read  as  follows : 

“§  4103.  Office  of  the  Chief  Medical  Director 

“(a)  The  Office  of  the  Chief  Medical  Di¬ 
rector  shall  consist  of  the  following — 

“(1)  The  Chief  Medical  Director,  who  shall 
be  the  Chief  of  the  Department  of  Medicine 
and  Surgery  and  shall  be  directly  respon¬ 
sible  to  the  Administrator  for  the  operations 
of  the  Department.  He  shall  be  a  qualified 
doctor  of  medicine,  appointed  by  the  Ad¬ 
ministrator. 

“(2)  The  Deputy  Chief  Medical  Director, 
who  shall  be  the  principal  assistant  of  the 
Chief  Medical  Director.  He  shall  be  a  quali¬ 
fied  doctor  of  medicine,  appointed  by  the 
Administrator. 

“(3)  Not  to  exceed  five  Assistant  Chief 
Medical  Directors,  who  shall  be  appointed 
by  the  Administrator  upon  the  recommenda¬ 
tion  of  the  Chief  Medical  Director.  One 
Assistant  Chief  Medical  Director  shall  be  a 
qualified  doctor  of  dental  surgery  or  dental 
medicine  who  shall  be  directly  responsible  to 
the  Chief  Medical  Director  for  the  operation 
of  the  Dental  Service. 

“(4)  Such  Medical  Directors  as  may  be 
appointed  by  the  Administrator,  upon  the 
recommendation  of  the  Chief  Medical  Di¬ 
rector,  to  suit  the  needs  of  the  Department. 
A  Medical  Director  shall  be  either  a  qualified 
doctor  of  medicine  or  a  qualified  doctor  of 
dental  surgery  or  dental  medicine. 

“(5)  A  Director  of  Nursing  Service,  who 
shall  be  a  qualified  registered  nurse,  ap¬ 
pointed  by  the  Administrator,  and  who  shall 
be  responsible  to  the  Chief  Medical  Director 
for  the  operation  of  the  Nursing  Service. 

“(6)  A  Chief  Pharmacist  and  a  Chief  Die¬ 
titian,  appointed  by  the  Administrator. 

“(7)  Such  other  personnel  and  employees 
as  may  be  authorized  by  this  chapter. 

“(b)  Except  as  provided  in  subsection  (c) , 
any  appointment  under  this  section  shall 
be  for  a  period  of  four  years,  with  reappoint¬ 
ment  permissible  for  successive  like  periods, 
except  that  persons  so  appointed  or  reap¬ 
pointed  shall  be  subject  to  removal  by  the 
Administrator  for  cause. 

"(c)  The  Administrator  may  designate  a 
member  of  the  Chaplain  Service  of  the  Vet¬ 
erans’  Administration  as  Director,  Chaplain 
Service,  for  a  period  of  two  years,  subject  to 
removal  by  the  Administrator  for  cause. 
Redesignation  under  this  subsection  may  be 
made  for  successive  like  periods.  An  indi¬ 
vidual  designated  as  Director,  Chaplain  Serv¬ 
ice,  shall  at  the  end  of  his  period  of  service 
as  Director  revert  to  the  position,  grade,  and 
status  which  he  held  immediately  prior  to 
being  designated  Director,  Chaplain  Service, 
and  all  service  as  Director,  Chaplain  Service, 
shall  be  creditable  as  service  in  the  former 
position.”. 

(b)  The  table  of  contents  of  chapter  73  of 
title  38,  United  States  Code,  is  amended  by 
striking  out 

"4103.  Appointments  and  compensations.” 
and  inserting  in  lieu  thereof : 

“4103.  Office  of  the  Chief  Medical 
Director.”. 

(c)  Section  2  of  the  Act  of  July  31,  1894, 
as  amended  (5  U.S.C.  62),  shall  not  apply  to 
any  individual  appointed,  before  January  1, 
1964,  as  Chief  Medical  Director  under  section 
4103  of  title  38,  United  States  Code;  but  sec¬ 
tion  212  of  the  Act  of  June  30,  1932,  as 
amended  (5  U.S.C.  59a),  shall  apply,  in 
accordance  with  its  terms,  to  any  such  indi¬ 
vidual. 

Sec.  118.  Section  4107  of  title  38,  United 
States  Code,  relating  to  grades  and  pay  scales 
for  certain  positions  within  the  Department 
of  Medicine  and  Surgery  of  the  Veterans’ 
Administration,  is  amended  to  read  as 
follows : 
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“§  4107.  Grades  and  pay  scales 

“(a)  The  per  annum  full-pay  scale  or 
ranges  for  positions  provided  in  section  4103 
of  this  title,  other  than  Chief  Medical  Direc¬ 
tor  and  Deputy  Chief  Medical  Director,  shall 
be  as  follows : 

“SECTION  4103  SCHEDULE 

“Assistant  Chief  Medical  Director,  $24,500. 

“Medical  Director,  $21,445  minimum  to 
$24,445  maximum. 

“Director  of  Nursing  Service,  $16,460  mini¬ 
mum  to  $21,590  maximum. 

“Director,  Chaplain  Service,  $16,460  mini¬ 
mum  to  $21,590  maximum. 

“Chief  Pharmacist,  $16,460  minimum  to 
$21,590  maximum. 

“Chief  Dietitian,  $16,460  minimum  to  $21,- 
590  maximum. 

“(b)  (1)  The  grades  and  per  annum  full- 
pay  ranges  for  positions  provided  in  para¬ 
graph  (1)  of  section  4104  of  this  title  shall 
be  as  follows: 

"physician  and  dentist  schedule 

“Director  grade,  $18,935  minimum  to  $24,- 
175  maximum. 


“Executive  grade,  $17,655  minimum  to  $23,- 
190  maximum. 

“Chief  grade,  $16,460  minimum  to  $21,590 
maximum. 

“Senior  grade,  $14,170  minimum  to  $18,580 
maximum. 

“Intermediate  grade,  $12,075  minimum  to 
$15,855  maximum. 

“Pull  grade,  $10,250  minimum  to  $13,445 
maximum. 

“Associate  grade,  $8,650  minimum  to  $11,- 
305  maximum. 

"nurse  schedule 

“Assistant  Director  grade,  $14,170  mini¬ 
mum  to  $18,580  maximum. 

“Chief  grade,  $12,075  minimum  to  $15,855 
maximum. 

“Senior  grade,  $10,250  minimum  to  $13,445 
maximum. 

“Intermediate  grade,  $8,650  minimum  to 
$11,305  maximum. 

“Full  grade,  $7,220  minimum  to  $9,425 
maximum. 

“Associate  grade,  $6,315  minimum  to  $8,205 
maximum. 

“Junior  grade,  $5,505  minimum  to  $7,170 
maximum. 


"(2)  No  person  may  hold  the  director 
grade  unless  he  is  serving  as  a  director  of  a 
hospital,  domiciliary,  center,  or  outpatient 
clinic  (independent) .  No  person  may  hold 
the  executive  grade  unless  he  holds  the  posi¬ 
tion  of  chief  of  staff  at  a  hospital,  center,  or 
outpatient  clinic  (independent),  or  the  po¬ 
sition  of  clinic  director  at  an  outpatient 
clinic,  or  comparable  position.”. 

Foreign  Service  officers;  staff  officers  and 
employees 

Sec.  119.  Section  412  of  the  Foreign  Service 
Act  of  1946,  as  amended  (22  U.S.C.  867),  is 
amended  to  read  as  follows : 

“foreign  service  officers 
“Sec.  412.  There  shall  be  ten  classes  of 
Foreign  Service  officers,  including  the  classes 
of  career  ambassador  and  of  career  minister. 
The  per  annum  salary  of  a  career  ambassador 
shall  be  at  the  rate  provided  by  law  for  level 

IV  of  the  Federal  Executive  Salary  Schedule. 
The  per  annum  salary  of  a  career  minister 
shall  be  at  the  rate  provided  by  law  for  level 

V  of  such  schedule.  The  per  annum  salaries 
of  Foreign  Service  officers  within  each  of  the 
other  classes  shall  be  as  follows: 


“Class  1 . . . . . . . 

$22,  650 
18,295 

$23,440 
18,  930 

$24,  500 
19,  £65 

Class  2 _ _ __ _ _ 

$20,  200 

$20,  835 

$21, 470 

$22, 105 

Class  3 . — . . . . . . . . 

14,860 

15,  375 

15,  890 

16,  405 

16,  920 

17,  435 

17,  950 

Class  4 _ _ _ _ _ _ _ _ _  _ _ _ 

12,  075 

12,  495 

12,915 

13,  335 

13,  755 

14, 175 

14,  595 

Class  5 . . . . . . . 

9,  945 

10,290 

10,  635 

10,  980 

11,325 

11,670 

12,015 

Class  6 . . . . . . 

8,  295 

8,680 

8,865 

9, 150 

9,  435 

9,720 

10,  005 

Class  7... . . . . . . . 

7,010 

7,245 

7,480 

7,  715 

7,  950 

8, 185 

8,  420 

Class  8 _ _ _ _ _ _ 

6,050 

6,250 

6,450 

6,650 

6,850 

7, 050 

7, 250” 

Sec.  120.  Subsection  (aj  of  section  415  of  ‘‘(a)  There  shall  be  ten  classes  of  Foreign  The  per  annum  salaries  of  such  staff  officers 
such  Act  (22  U.S.C.  870(a) )  is  amended  to  Service  staff  officers  and  employees,  referred  and  employees  within  each  class  shall  be  as 
read  as  follows:  to  hereafter  as  staff  officers  and  employees,  follows: 


“Class  1 _ _ _ _ _ _ _ 

$14, 860 

$15, 375 

$15,  890 

$16, 405 

$16, 920 

$17, 435 

$17, 950 

$18,  465 

$18,  980 

$19,  495 

Class  2 . . . . . . . 

12,  075 

12,  495 

12,  915 

13,335 

13,  755 

14, 175 

14,  595 

15,  015 

15,  435 

15,  855 

Class  3 _ _ _ _ _ 

9,  945 

10,  290 

10, 635 

10,  980. 

11,325 

11,670 

12,  015 

12,360 

12,  705 

13,  050 

Class  4 _ t _ 

8,295 

8,  580 

8,865 

9, 150 

9,  435 

9,720 

10,  005 

10,  290 

10,  575 

10,860 

Class  5 _ _ _ 

7,  480 

7,  735 

7,990 

8,  245 

8,  500 

8,755 

9,  010 

9,265 

9,  520 

9,  775 

Class  6 _ _ — . . 

6,755 

6,  980 

7,  205 

7,430 

7,  665 

7,880 

8, 105 

8, 330 

8,  555 

8,  780 

Class  7 _ _ _ _ 

6,205 

6,410 

6,615 

6,820 

7,025 

7,230 

7,435 

7,  C40 

7,  845 

8,050 

Class  8 _ _ _ 

5,  490 

6,  676 

5,860 

6,  045 

6,  230 

6,415 

6,  600 

6,785 

6,970 

7,155 

Class  9 _ _ _ 

5,  010 

5,175 

5,  340 

5,505 

5,  670 

5,835 

6,  000 

6, 165 

6,  330 

6,  495 

Class  10 . . . . . — . 

4,480 

4,630 

4,780 

4,930 

5,080 

5,230 

5,380 

5,530 

5,680 

5, 830” 

Sec.  121.  Foreign  Service  officers.  Reserve 
officers,  and  Foreign  Service  staff  officers  and 
employees  who  are  entitled  to  receive  basic 
compensation  immediately  prior  to  the  effec¬ 
tive  date  of  this  section  at  one  of  the  rates 
provided  by  section  412  or  415  of  the  Foreign 
Service  Act  of  1946,  shall  receive  basic  com¬ 
pensation,  on  and  after  such  effective  date, 
at  the  rate  of  their  class  determined  to  be 
appropriate  by  the  Secretary  of  State. 
Agricultural  stabilization  and  conservation 
county  committee  employees 
Sec.  122.  The  rates  of  compensation  of  per¬ 
sons  employed  by  the  county  committees 
established  pursuant  to  section  8(b)  of  the 
Soil  Conservation  and  Domestic  Allotment 
Act  (16  U.S.C.  590h(b))  shall  be  increased 
by  amounts  equal,  as  nearly  as  may  be  prac¬ 
ticable,  to  the  increases  provided  by  section 
102  of  this  Act  for  corresponding  rates  of 
compensation  in  the  appropriate  schedule  or 
scale  of  pay. 

Miscellaneous  provisions 
Sec.  123.  Section  504  of  the  Federal  Salary 
Reform  Act  of  1962  (76  Stat.  842;  5  U.S.C. 
1173)  is  amended  by  adding  at  the  end 
thereof  the  following  new  subsection: 

“(d)  The  rate  of  basic  compensation,  es¬ 
tablished  under  this  section,  and  received 
by  any  officer  or  employee  immediately  prior 
to  the  effective  date  of  a  statutory  increase 
in  the  compensation  schedules  of  the  salary 
systems  specified  in  subsection  (a)  shall  be 
initially  adjusted  on  the  effective  date  of 
such  new  compensation  schedules  in  accord¬ 
ance  with  conversion  rules  and  regulations 
prescribed  by  the  President  or  by  such  agency 
or  agencies  as  he  may  designate.” 


Sec.  124.  Subsection  (b)  of  the  first  section 
of  the  Act  entitled  “An  Act  to  provide  retire¬ 
ment,  clerical  assistants,  and  free  mailing 
privileges  to  former  Presidents  of  the  United 
States,  and  for  other  purposes”,  approved 
August  25,  1958  (72  Stat.  838;  3  U.S.C.  note 
fol.  102) ,  is  amended  by  striking  out  “$50,- 
000”  and  inserting  in  lieu  thereof  “$65,000”. 

Absorption  of  costs 

Sec.  125.  (a)  The  cost  of  not  less  than  10 
per  centum  of  the  aggregate  amount  of  the 
increases  in  compensation  provided  by  this 
title  for  the  fiscal  year  1965  shall  be  absorbed 
by  the  departments,  agencies,  establishments, 
and  corporations  in  the  executive  branch; 
and  no  amount  beyond  the  additional  sum 
for  such  compensation  increases  proposed  in 
the  budget  for  the  fiscal  year  1965  is  author¬ 
ized  to  be  appropriated  by  any  provision  of 
this  Act.  The  total  amount  of  such  absorp¬ 
tion  shall  be  allocated  by  the  Bureau  of  the 
Budget  among  such  departments,  agencies, 
establishments,  and  corporations  in  such 
manner  and  to  such  extent  as  the  Director 
of  the  Bureau  of  the  Budget  deems  appro¬ 
priate  in  the  light  of  their  essential  func¬ 
tions. 

(b)  Pursuant  to  the  objective  of  this  sec¬ 
tion,  heads  of  the  executive  branch  activities 
concerned  are  directed  to  review  with  me¬ 
ticulous  care  each  vacancy  resulting  from 
voluntary  resignation,  retirement,  or  death 
and  to  determine  whether  the  duties  of  the 
position  can  be  reassigned  to  other  employees 
or  whether  the  position  can  be  abolished 
without  seriously  affecting  the  execution  of 
essential  functions. 

(c)  Nothing  contained  in  subsection  (a) 
of  this  section  shall  be  held  or  considered 


to  require  (1)  the  separation  from  the  serv¬ 
ice  of  any  individual  by  reduction  in  force 
or  other  personnel  action  or  (2)  the  placing 
of  any  individual  in  a  leave-without-pay 
status. 

TITLE  II - FEDERAL  LEGISLATIVE  SALARIES 

Sec.  201.  This  title  may  be  cited  as  the 
“Federal  Legislative  Salary  Act  of  1964”. 

Sec.  202.  (a)  Each  officer  or  employee  in 
or  under  the  legislative  branch  of  the  Gov¬ 
ernment  whose  rate  of  compensation  is  in¬ 
creased  by  section  5  of  the  Federal  Employees 
Pay  Act  of  1946  shall  be  paid  additional  com¬ 
pensation  in  an  amount  equal  to  the  greater 
of  the  following  amounts,  as  applicable: 

(1)  an  amount  equal  to  3%  per  centum  of 
his  gross  rate  of  compensation  (basic  com¬ 
pensation  plus  additional  compensation  au¬ 
thorized  by  law)  in  effect  immediately  prior 
to  the  effective  date  of  this  section  plus  1 
per  centrum  of  such  gross  rate  for  each  whole 
multiple,  or  part  of  a  multiple,  of  $500  basic 
compensation;  or 

(2)  an  amount  equal  to  5  per  centum  of 
such  gross  rate. 

(b)  The  total  annual  compensation  in  ef¬ 
fect  immediately  prior  to  the  effective  date 
of  this  section  of  each  officer  or  employee  of 
the  House  of  Representatives,  whose  compen¬ 
sation  is  disbursed  by  the  Clerk  of  the  House 
of  Representatives  and  is  not  increased  by 
reason  of  any  other  provision  of  this  title, 
shall  be  increased  by  an  amount  which  is 
equal  to  the  amount  of  the  increase  provided 
by  subsection  (a)  of  this  section  in  that 
gross  rate  which  is  nearest  in  amount  to  the 
total  annual  compensation  of  such  officer  or 
employee. 
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(c)  Each  of  the  limitations  on  gross  rate 
per  thousand  and  gross  rate  per  hour  per 
person  provided  by  applicable  law  on  the  ef¬ 
fective  date  of  this  section  with  respect  to 
the  folding  of  speeches  and  pamphlets  for 
the  House  of  Representatives  shall  be  in¬ 
creased  by  7  per  centum.  The  amount  of 
each  increase  under  this  subsection  shall  be 
computed  to  the  nearest  cent,  counting  one- 
half  cent  and  over  as  a  whole  cent. 

(d)  The  additional  compensation  provided 
by  this  section  shall  be  considered  a  part  of 
basic  compensation  for  the  purposes  of  the 
Civil  Service  Retirement  Act  (5  U.S.C.  2251 
and  the  following) . 

(e)  Section  202(e)  of  the  Legislative  Re¬ 
organization  Act  of  1946,  as  amended  (2 
U.S.C.  72a  (e) ) ,  is  amended — 

(1)  by  striking  out  “$8,880”  where  it  first 
appears  in  such  subsection  and  inserting  in 
lieu  thereof  “the  highest  amount  which,  to¬ 
gether  with  additional  compensation  author¬ 
ized  by  law,  will  not  exceed  the  maximum 
rate  authorized  by  the  Classification  Act  of 
1949,  as  amended,”;  and 

(2)  by  striking  out  “$8,880”  at  the  second 
place  where  it  appears  in  such  subsection  and 
inserting  in  lieu  thereof  “the  highest  amount 
which,  together  with  additional  compensa¬ 
tion  authorized  by  law,  will  not  exceed  the 
maximum  rate  authorized  by  the  Classifica¬ 
tion  Act  of  1949,  as  amended”. 

(f) (1)  This  subsection  is  enacted  as  an 
exercise  of  the  rulemaking  power  of  the  House 
of  Representatives  with  full  recognition  of 
the  constitutional  right  of  the  House  of  Rep¬ 
resentatives  to  change  the  rule  amended  by 
this  subsection  at  any  time,  in  the  same  man¬ 
ner,  and  to  the  same  extent  as  in  the  case  of 
any  other  rule  of  the  House  of  Representa¬ 
tives. 

(2)  Clause  28(c)  of  Rule  XI  of  the  Rules 
of  the  House  of  Representatives  is  amended — 

(A)  by  striking  out  “$8,880”  where  it  first 
appears  in  such  clause  and  inserting  in  lieu 
thereof  “the  highest  amount  which,  together 
with  additional  compensation  authorized  by 
law,  will  not  exceed  the  maximum  rate  au¬ 
thorized  by  the  Classification  Act  of  1949,  as 
amended,”;  and 

(B)  by  striking  out  “$8,880”  at  the  second 
place  where  it  appears  in  such  clause  and  in¬ 
serting  in  lieu  thereof  “the  highest  amount 
which,  together  with  additional  compensa¬ 
tion  authorized  by  law,  will  not  exceed  the 
maximum  rate  authorized  by  the  Classifica¬ 
tion  Act  of  1949,  as  amended.” 

(g)  The  basic  compensation  of  each  em¬ 
ployee  in  the  office  of  a  Senator  is  hereby 
adjusted,  effective  on  the  effective  date  pre¬ 
scribed  by  section  501(a),  to  the  lowest 
multiple  of  $60  which  will  provide  a  gross 
rate  of  compensation  not  less  than  the  gross 
rate  such  employee  was  receiving  immedi¬ 
ately  prior  thereto,  except  that  the  foregoing 
provisions  of  this  subsection  shall  not  apply 
in  the  case  of  any  employee  if  on  or  before 
the  fifteenth  day  following  the  date  of  en¬ 
actment  of  this  Act,  the  Senator  by  whom 
such  employee  is  employed  notifies  the  dis¬ 
bursing  office  of  the  Senate  in  writing  that  he 
does  not  wish  such  provisions  to  apply  to 
such  employee.  In  any  case  in  which,  at  the 
expiration  of  the  time  within  which  a  Sena¬ 
tor  may  give  notice  under  this  subsection, 
such  Senator  is  deceased  such  notice  shall  be 
deemed  to  have  been  given. 

(h)  Notwithstanding  the  provision  re¬ 
ferred  to  in  subsection  (i) ,  the  rates  of  gross 
compensation  of  the  Secretary  for  the  Ma¬ 
jority  of  the  Senate,  the  Secretary  for  the 
Minority  of  the  Senate,  the  Official  Reporters 
of  Debates  of  the  Senate,  the  Parliamen¬ 
tarian  of  the  Senate,  the  Senior  Counsel  in 
the  Office  of  the  Legislative  Counsel  of  the 
Senate,  and  the  Chief  Clerk  of  the  Senate  are 
hereby  increased  by  an  amount  which  is 
equal  to  the  amount  of  the  increase  which 
would  be  provided  by  subsection  (a)  of  this 
section  in  that  gross  rate  determined  without 
regard  to  the  provisions  referred  to  in  sub¬ 


section  (i)  of  this  section  which  is  nearest 
in  amount  to  the  total  annual  compensation 
of  such  officer  or  employee. 

(i)  The  paragraph  imposing  limitations 
on  basic  and  gross  compensation  of  officers 
and  employees  of  the  Senate  appearing  un¬ 
der  the  heading  “senate”  in  the  Legislative 
Appropriation  Act,  1956,  as  amended  (74  Stat. 
304;  Public  Law  86-568),  is  amended  by 
striking  out  “$18,880”  and  inserting  in  lieu 
thereof  “$22,945”. 

(j)  The  limitation  on  gross  rate  per  hour 
per  person  provided  by  applicable  law  on  the 
effective  date  of  this  section  with  respect  to 
the  folding  of  speeches  and  pamphlets  for 
the  Senate  is  hereby  increased  by  7  per 
centum.  The  amount  of  such  increase  shall 
be  computed  to  the  nearest  cent,  counting 
one-half  cent  and  over  as  a  whole  cent.  The 
provisions  of  subsection  (a)  of  this  section 
shall  not  apply  to  employees  whose  com¬ 
pensation  is  subject  to  such  limitation. 

(k)  The  gross  rate  of  compensation  of  the 
Postmaster  of  the  Senate  shall  be  $18,420, 
and  the  gross  rate  of  compensation  of  the 
Assistant  Postmaster  of  the  Senate  shall  be 
$14,570.  The  provisions  of  section  106  of 
the  Legislative  Branch  Appropriation  Act, 
1963,  shall  not  hereafter  apply  to  employees 
referred  to  in  this  subsection. 

Sec.  203.  (a)  The  compensation  of  the 
Comptroller  General  of  the  United  States 
shall  be  at  the  rate  of  $30,000  per  annum. 

(b)  The  compensation  of  the  Assistant 
Comptroller  General  of  the  United  States 
shall  be  at  the  rate  of  $28,000  per  annum. 

(c)  The  compensation  of  the  General 
Counsel  of  the  United  States  General  Ac¬ 
counting  Office,  the  Librarian  of  Congress, 
the  Public  Printer,  and  the  Architect  of  the 
Capitol  shall  be  at  the  rate  of  $26,000  per 
annum. 

(d)  The  compensation  of  the  Deputy 
Librarian  of  Congress,  the  Deputy  Public 
Printer,  and  the  Assistant  Architect  of  the 
Capitol  shall  be  at  the  rate  of  $24,500  per 
annum. 

(e)  The  compensation  of  the  Second  As¬ 
sistant  Architect  of  the  Capitol  shall  be  at 
the  rate  of  $22,500  per  annum. 

(f)  The  compensation  of  the  Chaplain  of 
the  House  of  Representatives  shall  be  at  the 
rate  of  $12,600  per  annum. 

(g)  The  compensation  of  the  Secretary  of 
the  Senate,  the  Sergeant  at  Arms  of  the  Sen¬ 
ate,  and  the  Legisaltive  Counsel  of  the  Sen¬ 
ate  shall  be  at  the  rate  of  $27,500  per  annum. 

(h)  The  compensation  of  the  Chaplain  of 
the  Senate  shall  be  at  the  rate  of  $15,000  per 
annum. 

Sec.  204.  Section  601(a)  of  the  Legislative 
Reorganization  Act  of  1946,  as  amended  (2 
U.S.C.  31) ,  is  amended  to  read  as  follows: 

“(a)  The  compensation  of  Senators,  Rep¬ 
resentatives  in  Congress,  and  the  Resident 
Commissioner  from  Puerto  Rico  shall  be  at 
the  rate  of  $30,000  per  annum  each;  and  the 
compensation  of  the  Speaker  of  the  House  of 
Representatives  shall  be  at  the  rate  of  $43,000 
per  annum.” 

Sec.  205.  No  officer  or  employee  subject  to 
section  202(a)  or  202(b)  of  this  title  shall 
receive,  by  reason  of  any  provision  of  this 
title,  an  increase  in  gross  rate  of  compensa¬ 
tion  (basic  compensation  plus  additional 
compensation  authorized  by  law),  or  in  total 
annual  compensation,  which  is  in  excess  of 
the  amount  of  the  increase  in  basic  compen¬ 
sation  provided  by  the  amendment  made  by 
section  102(a)  of  title  I  of  this  Act  for  posi¬ 
tions  in  grade  18  of  the  General  Schedule  of 
the  Classification  Act  of  1949,  as  amended. 

TITLE  III - FEDERAL  EXECUTIVE  SALARIES 

Sec.  301.  This  title  may  be  cited  as  the 
“Federal  Executive  Salary  Act  of  1964”. 

Sec.  302.  There  is  hereby  established  for 
offices  and  positions  to  which  section  303  of 
this  title  applies  a  basic  compensation  sched¬ 
ule,  to  be  known  as  the  “Federal  Executive 
Salary  Schedule”,  which  shall  be  divided  into 
five  salary  levels. 


Sec.  303.  (a)  Level  I  of  the  Federal  Execu¬ 
tive  Salary  Schedule  shall  apply  to  the  fol¬ 
lowing  offices  and  positions,  for  which  the  an¬ 
nual  rate  of  basic  compensation  shall  be 
$35,000: 

( 1 )  Secretary  of  State. 

(2)  Secretary  of  the  Treasury. 

(3)  Secretary  of  Defense. 

(4)  Attorney  General. 

(5)  Postmaster  General. 

(6)  Secretary  of  the  Interior. 

(7)  Secretary  of  Agriculture. 

(8)  Secretary  of  Commerce. 

(9)  Secretary  of  Labor. 

(10)  Secretary  of  Health,  Education,  and 
Welfare. 

(b)  Level  II  of  the  Federal  Executive  Salary 
Schedule  shall  apply  to  the  following  offices 
and  positions,  for  which  the  annual  rate  of 
basic  compensation  shall  be  $30,000: 

( 1 )  Deputy  Secretary  of  Defense. 

(2)  Under  Secretary  of  State. 

(3)  Administrator,  Agency  for  Interna¬ 
tional  Development. 

(4)  Administrator  of  the  National  Aero¬ 
nautics  and  Space  Administration. 

(5)  Administrator  of  Veterans’  Affairs. 

(6)  Administrator  of  the  Housing  and 
Home  Finance  Agency. 

(7)  Administrator  of  the  Federal  Aviation 
Agency. 

(8)  Chairman,  Atomic  Energy  Commission. 

(9)  Chairman,  Council  of  Economic  Ad¬ 
visers. 

(10)  Chairman,  Board  of  Governors  of  the 
Federal  Reserve  System. 

(11)  Director  of  the  Bureau  of  the  Budget. 

(12)  Director  of  the  Office  of  Science  and 
Technology. 

(13)  Director  of  the  United  States  Arms 
Control  and  Disarmament  Agency. 

( 14)  Director  of  the  United  States  Informa¬ 
tion  Agency. 

(15)  Director  of  the  Federal  Bureau  of  In¬ 
vestigation,  Department  of  Justice,  so  long 
as  the  position  is  held  by  the  present  incum¬ 
bent:  Provided,  That  thereafter  the  position 
shall  be  placed  in  level  m. 

(16)  Director  of  Central  Intelligence. 

( 17 )  Secretary  of  the  Air  Force. 

(18)  Secretary  of  the  Army. 

(19)  Secretary  of  the  Navy. 

(c)  Level  in  of  the  Federal  Executive  Sal¬ 
ary  Schedule  shall  apply  to  the  following  of¬ 
fices  and  positions,  for  which  the  annual 
rate  of  basic  compensation  shall  be  $28,500: 

( 1 )  Deputy  Attorney  General. 

(2)  Solicitor  General  of  the  United  States. 

(3)  Deputy  Postmaster  General. 

(4)  Under  Secretary  of  Agriculture. 

(5)  Under  Secretary  of  Commerce. 

(6)  Under  Secretary  of  Commerce  for 
Transportation. 

(7)  Under  Secretary  of  Health,  Education, 
and  Welfare. 

(8)  Under  Secretary  of  the  Interior. 

(9)  Under  Secretary  of  Labor. 

(10)  Under  Secretary  of  State  for  Political 
Affairs  or  Under  Secretary  of  State  for  Eco¬ 
nomic  Affairs. 

(11)  Under  Secretary  of  the  Treasury. 

(12)  Under  Secretary  of  the  Treasury  for 
Monetary  Affairs. 

(13  Administrator  of  General  Services. 

(14)  Administrator  of  the  Small  Business 
Administration. 

(15)  Deputy  Administrator  of  Veterans’ 
Affairs. 

(16)  Deputy  Administrator,  Agency  for 
International  Development. 

(17)  Chairman,  Civil  Aeronautics  Board. 

(18)  Chairman  of  the  United  States  Civil 
Service  Commission. 

(19)  Chairman,  Federal  Communications 
Commission. 

(20  Chairman,  Board  of  Directors,  Federal 
Deposit  Insurance  Corporation. 

(21)  Chairman  of  the  Federal  Home  Loan 
Bank  Board. 

(22)  Chairman,  Federal  Power  Commis¬ 
sion. 
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(23)  Chairman,  Federal  Trade  Commis¬ 
sion. 

(24)  Chairman,  Interstate  Commerce 
Commission. 

(25)  Chairman,  National  Labor  Relations 
Board. 

(26)  Chairman,  Securities  and  Exchange 
Commission. 

(27)  Chairman,  Board  of  Directors  of  the 
Tennessee  Valley  Authority. 

(28)  Comptroller  of  the  Currency. 

(29)  Commissioner  of  Internal  Revenue. 

(30)  Director  of  Defense  Research  and  En¬ 
gineering,  Department  of  Defense. 

(31)  Deputy  Administrator  of  the  Nation¬ 
al  Aeronautics  and  Space  Administration. 

(32)  Deputy  Director  of  the  Bureau  of  the 
Budget. 

(33)  Deputy  Director  of  Central  Intelli¬ 
gence. 

(34)  Director  of  the  Office  of  Emergency 
Planning. 

(35)  Director  of  the  Peace  Corps. 

(36)  Director  of  Selective  Service,  so  long 
as  the  position  is  held  by  the  present  incum¬ 
bent:  Provided,  That  thereafter  the  position 
shall  be  placed  in  Level  IV. 

(37)  Chief  Medical  Director  in  the  Depart- 
metn  of  Medicine  and  Surgery  of  the  Veter¬ 
ans’  Administration. 

(38)  Director  of  the  National  Science 
Foundation. 

(39)  Deputy  Administrator  of  the  Hous¬ 
ing  and  Home  Finance  Agency. 

(40)  President,  Export-Import  Bank  of 
Washington. 

(d)  Level  IV  of  the  Federal  Executive  Sal¬ 
ary  Schedule  shall  apply  to  the  following 
offices  and  positions,  for  which  the  annual 
rate  of  basic  compensation  shall  be  $27,000: 

(1)  Administrator,  Bureau  of  Security  and 
Consular  Affairs,  Department  of  State. 

(2)  Deputy  Administrator  of  the  Federal 
Aviation  Agency. 

(3)  Deputy  Administrator  of  General 
Services. 

(4)  Associate  Administrator  of  the  Na¬ 
tional  Aeronautics  and  Space  Administra¬ 
tion. 

(5)  Assistant  Administrators,  Agency  for 
International  Development  (6). 

(6)  Regional  Assistant  Administrators, 
Agency  for  International  Development  (4). 

(7)  Under  Secretary  of  the  Department  of 
the  Air  Force. 

(8)  Under  Secretary  of  the  Department  of 
the  Army. 

(9)  Under  Secretary  of  the  Department  of 
the  Navy. 

(10)  Deputy  Under  Secretaries  of  State 

(2). 

(11)  Assistant  Secretaries  of  Agriculture 

(3) . 

(12)  Assistant  Secretaries  of  Commerce 

(4) . 

(13)  Assistant  Secretaries  of  Defense  (7). 

(14)  Assistant  Secretaries  of  the  Air  Force 
(3). 

(15)  Assistant  Secretaries  of  the  Army 

(3) . 

(16)  Assistant  Secretaries  of  the  Navy  (3). 

(17)  Assistant  Secretaries  of  Health,  Edu¬ 
cation,  and  Welfare  (2). 

(18)  Assistant  Secretaries  of  the  Interior 

(4) . 

(19)  Assistant  Attorneys  General  (9). 

(20)  Assistant  Secretaries  of  Labor  (4). 

(21)  Assistant  Postmasters  General  (5). 

(22)  Assistant  Secretaries  of  State  (11). 

(23)  Assistant  Secretaries  of  the  Treasury 
(4). 

(24)  Chairman  of  the  Federal  Maritime 
Commission. 

(25)  Chairman  of  the  National  Mediation 

Board. 

(26)  Chairman  of  the  Railroad  Retirement 

Board. 

(27)  Chairman  of  the  United  States  Tariff 
Commission. 

(28)  Commissioner,  Community  Facilities 
Administration. 


(29)  Commissioner,  Federal  Housing  Ad¬ 
ministration. 

(30)  Commissioner,  Public  Housing  Ad¬ 
ministration. 

(31)  Commissioner,  Urban  Renewal  Ad¬ 
ministration. 

(32)  Director  of  Civil  Defense. 

(33)  Director  of  the  Federal  Mediation  and 
Conciliation  Service. 

(34)  Deputy  Chief  Medical  Director  in  the 
Department  of  Medicine  and  Surgery  of  the 
Veterans’  Administration. 

(35)  Deputy  Director,  Office  of  Emergency 
Planning. 

(36)  Deputy  Director,  Office  of  Science  and 
Technology. 

(37)  Deputy  Director  of  the  Peace  Corps. 

(38)  Deputy  Director  of  the  United  States 
Arms  Control  and  Disarmament  Agency. 

(39)  Deputy  Director  of  the  United  States 
Information  Agency. 

(40)  Associate  Director  of  the  Federal  Bu¬ 
reau  of  Investigation,  Department  of  Jus¬ 
tice. 

(41)  Assistant  Directors  of  the  Bureau  of 
the  Budget  (3) . 

(42)  General  Counsel  of  the  Department 
of  Agriculture. 

(43)  General  Counsel  of  the  Department 
of  Commerce. 

(44)  General  Counsel  of  the  Department 
of  Defense. 

(45)  General  Counsel  of  the  Department 
of  Health,  Education,  and  Welfare. 

(46)  Solicitor  of  the  Department  of  the  In¬ 
terior. 

(47)  Solicitor  of  the  Department  of  Labor. 

(48)  General  Counsel  of  the  National 
Labor  Relations  Board. 

(49)  General  Counsel  of  the  Post  Office 
Department. 

(50)  Counselor  of  the  Department  of 
State. 

(51)  Legal  Adviser  of  the  Department  of 
State. 

(52)  General  Counsel  of  the  Department 
of  the  Treasury. 

(53)  First  Vice  President,  Export-Import 
Bank  of  Washington. 

(54)  General  Manager  of  the  Atomic 
Energy  Commission. 

(55)  Governor  of  the  Farm  Credit  Ad¬ 
ministration. 

(56)  Inspector  General,  Foreign  Assist¬ 
ance. 

(57)  Members,  Atomic  Energy  Commis¬ 
sion. 

(58)  Members,  Civil  Aeronautics ^oard. 

(59)  Members,  Council  of  Economic  Ad¬ 
visers. 

(60)  Members,  Export-Import  Bank  of 
Washington. 

(61)  Members,  Federal  Communications 
Commission. 

(62)  Members,  Board  of  Directors  of  the 
Federal  Deposit  Insurance  Corporation. 

(63)  Members,  Federal  Home  Loan  Bank 
Board. 

(64)  Members,  Federal  Power  Commission. 

(65)  Members,  Board  of  Governors  of  the 
Federal  Reserve  System. 

(66)  Members,  Federal  Trade  Commission. 

(67)  Members,  Interstate  Commerce  Com¬ 
mission. 

(68)  Members,  National  Labor  Relations 
Board. 

(69)  Members,  Securities  and  Exchange 
Commission. 

(70)  Members,  Board  of  Directors  of  the 
Tennessee  Valley  Authority. 

(71)  Members,  United  States  Civil  Service 
Commission. 

(e)  Level  V  of  the  Federal  Executive  Sal¬ 
ary  Schedule  shall  apply  to  the  following 
offices  and  positions,  for  which  the  annual 
rate  of  basic  compensation  shall  be  $26,000: 

(1)  Administrator,  Agricultural  Marketing 
Service,  Department  of  Agriculture. 

(2)  Administrator,  Agricultural  Research 
Service,  Department  of  Agriculture. 


(3)  Administrator,  Agricultural  Stabiliza¬ 
tion  and  Conservation  Service,  Department 
of  Agriculture. 

(4)  Administrator,  Farmers  Home  Admin¬ 
istration. 

(5)  Administrator,  Foreign  Agricultural 
Service,  Department  of  Agriculture. 

(6)  Administrator,  Rural  Electrification 
Administration,  Department  of  Agriculture. 

(7)  Administrator,  Soil  Conservation  Serv¬ 
ice,  Department  of  Agriculture. 

(8)  Administrator,  Bonneville  Power  Ad¬ 
ministration,  Department  of  the  Interior. 

(9)  Administrator  of  the  National  Capital 
Transportation  Agency. 

(10)  Administrator  of  the  St.  Lawrence 
Seaway  Development  Corporation. 

(11)  Deputy  Administrators  of  the  Small 
Business  Administration  (four) . 

(12)  Associate  Administrator  for  Admin¬ 
istration,  Federal  Aviation  Agency. 

(13)  Associate  Administrator  for  Develop¬ 
ment,  Federal  Aviation  Agency. 

(14)  Associate  Administrator  for  Program, 
Federal  Aviation  Agency. 

(15)  Associate  Administrator  for  Advanced 
Research  and  Technology,  National  Aero¬ 
nautics  and  Space  Administration. 

(16)  Associate  Administrator  for  Space 
Science  and  Applications,  National  Aeronau¬ 
tics  and  Space  Administration. 

(17)  Associate  Administrator  for  Manned 
Space  Flight,  National  Aeronautics  and  Space 
Administration. 

(18)  Associate  Deputy  Administrator,  Na¬ 
tional  Aeronautics  and  Space  Administration. 

(19)  Deputy  Associate  Administrator,  Na¬ 
tional  Aeronautics  and  Space  Administration. 

(20)  Associate  Deputy  Administrator  of 
Veterans’  Affairs. 

( 21 )  Archivist  of  the  United  States. 

(22)  Area  Redevelopment  Administrator, 
Department  of  Commerce. 

(23)  Assistant  Secretary  of  Administra¬ 
tion,  Department  of  Agriculture. 

(24)  Assistant  Secretary  for  Administra¬ 
tion,  Department  of  Health,  Education,  and 
Welfare. 

(25)  Assistant  Secretary  for  Administra¬ 
tion,  Department  of  the  Interior. 

(26)  Assistant  Attorney  General  for  Ad¬ 
ministration. 

(27)  Assistant  Secretary  for  Administra¬ 
tion,  Department  of  Labor. 

(28)  Assistant  Secretary  for  Administra¬ 
tion,  Department  of  the  Treasury. 

(29)  Assistant  General  Manager,  Atomic 
Energy  Commission. 

(30)  Assistant  and  Scientific  Adviser  to 
the  Secretary  of  the  Interior. 

(31)  Chairman  of  the  Foreign  Claims  Set¬ 
tlement  Commission. 

(32)  Chairman  of  the  Military  Liaison 
Committee  to  the  Atomic  Energy  Commis¬ 
sion,  Department  of  Defense. 

(33)  Chairman  of  the  Renegotiation 
Board. 

(34)  Chairman  of  the  Subversive  Activ¬ 
ities  Control  Board. 

(35)  Chief  Counsel  for  the  Internal  Reve¬ 
nue  Service,  Department  of  the  Treasury. 

(36)  Chief  Forester,  Forest  Service,  De¬ 
partment  of  Agriculture. 

(37)  Chief  Postal  Inspector,  Post  Office 
Department. 

(38)  Chief,  Weather  Bureau,  Department 
of  Commerce. 

(39)  Commissioner  of  Customs,  Depart¬ 
ment  of  the  Treasury. 

(40)  Commissioner,  Federal  Supply  Serv¬ 
ice,  General  Services  Administration. 

(41)  Commissioner  of  Education,  Depart¬ 
ment  of  Health,  Education,  and  Welfare. 

(42)  Commissioner  of  Fish  and  Wildlife, 
Department  of  the  Interior. 

(43)  Commissioner  of  Food  and  Drugs, 
Department  of  Health,  Education,  and  Wel¬ 
fare. 

(44)  Commissioner  of  Immigration  and 
Naturalization,  Department  of  Justice. 
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(45)  Commissioner  of  Indian  Affairs,  De¬ 
partment  of  the  Interior. 

(46)  Chief  Commissioner,  Indian  Claims 
Commission. 

(47)  Associate  Commissioners,  Indian 
Claims  Commission  (2). 

(48)  Commissioner  of  Patents,  Depart¬ 

ment  of  Commerce. 

(49)  Commissioner,  Public  Buildings  Serv¬ 
ice,  General  Services  Administration. 

(50)  Commissioner  of  Reclamation,  De¬ 

partment  of  the  Interior. 

(51)  Commissioner  of  Social  Security,  De¬ 
partment  of  Health,  Education,  and  Welfare. 

(52)  Commissioner  of  Vocational  Rehabili¬ 
tation,  Department  of  Health,  Education,  and 
Welfare. 

(53)  Commissioner  of  Welfare,  Depart¬ 

ment  of  Health,  Education,  and  Welfare. 

(54)  Director,  Advanced  Research  Proj¬ 
ects  Agency,  Department  of  Defense. 

(55)  Director  of  Agricultural  Economics, 
Department  of  Agriculture. 

(56)  Director,  Bureau  of  the  Census,  De¬ 
partment  of  Commerce. 

(57)  Director,  Bureau  of  Mines,  Depart¬ 
ment  of  the  Interior. 

(58)  Director,  Bureau  of  Prisons,  Depart¬ 
ment  of  Justice. 

(59)  Director,  Geological  Survey,  Depart¬ 
ment  of  the  Interior. 

(60)  Director,  Office  of  Research  and  En¬ 
gineering,  Post  Office  Department. 

(61)  Director,  National  Bureau  of  Stand¬ 
ards,  Department  of  Commerce. 

(62)  Director  of  Regulation,  Atomic  Energy 
Commission. 

(63)  Director  of  Science  and  Education. 
Department  of  Agriculture. 

(64)  Deputy  Under  Secretary  for  Monetary 
Affairs,  Department  of  the  Treausry. 

(65)  Deputy  Commissioner  of  Internal 
Revenue,  Department  of  the  Treasury. 

(66)  Deputy  Director,  National  Science 
Foundation. 

(67)  Deputy  Director,  Policy  and  Plans, 
United  States  Information  Agency. 

(68)  Deputy  General  Counsel,  Department 
of  Defense. 

(69)  Deputy  General  Manager,  Atomic 
Energy  Commission. 

(70)  Associate  Director,  Federal  Mediation 
and  Conciliation  Service. 

(71)  Associate  Director  for  Volunteers, 
Peace  Corps. 

(72)  Associate  Director  for  Program  De¬ 
velopment  and  Operations,  Peace  Corps. 

(73)  Assistants  to  the  Director  of  the 
Federal  Bureau  of  Investigation,  Department 
of  Justice  (2). 

(74)  Assistant  Directors,  Office  of  Emer¬ 
gency  Planning  (3). 

(75)  Assistant  Directors,  United  States 
Arms  Control  and  Disarmament  Agency  (4) . 

(76)  Federal  Highway  Administrator,  De¬ 
partment  of  Commerce. 

(77)  Fiscal  Assistant  Secretary  of  the 
Treasury. 

(78)  General  Counsel  of  the  Agency  for 
International  Development. 

(79)  General  Counsel  of  the  Department 
of  the  Air  Force. 

(80)  General  Counsel  of  the  Department 
of  the  Army. 

(81 )  General  Counsel  of  the  Atomic  Energy 
Commission. 

(82)  General  Counsel  of  the  Federal  Avia¬ 
tion  Agency. 

(83)  General  Counsel  of  the  Housing  and 
Home  Finance  Agency. 

(84)  General  Counsel  of  the  Department 
of  the  Navy. 

(85)  General  Counsel  of  the  United  States 
Arms  Control  and  Disarmament  Agency. 

(86)  Governor  of  the  Canal  Zone. 

(87)  Manpower  Administrator,  Depart¬ 
ment  of  Labor. 

(88)  Maritime  Administrator,  Department 
of  Commerce. 

(89)  Members,  Foreign  Claims  Settlement 
Commission. 


(90)  Members,  Maritime  Commission. 

(91)  Members,  National  Mediation  Board. 

(92)  Members,  Railroad  Retirement  Board. 

(93)  Members,  Renegotiation  Board. 

(94)  Members,  Subversive  Activities  Con¬ 
trol  Board. 

(95)  Members,  United  States  Tariff  Com¬ 
mission. 

(96)  President  of  the  Federal  National 
Mortgage  Association. 

(97)  Special  Assistant  to  the  Secretary  for 
Health  and  Medical  Affairs,  Department  of 
Health,  Education,  and  Welfare. 

(f)  In  addition  to  the  offices  and  positions 
listed  in  subsections  (d)  and  (e)  of  this 
section,  the  President  is  authorized  from 
time  to  time  to  place  offices  and  positions 
held  by  not  to  exceed  twenty  persons  in 
levels  IV  and  V  of  the  Federal  Executive 
Salary  Schedule  when  he  deems  such  action 
necessary  to  reflect  changes  in  organization, 
management  responsibilities,  or  workload  in 
any  Federal  department  or  agency.  Any  such 
action  with  respect  to  an  office  to  which  ap¬ 
pointment  is  made  by  the  President  by  and 
with  the  advice  and  consent  of  the  Senate 
shall  be  effective  only  at  the  time  of  a  new 
appointment  to  such  office.  Each  action 
taken  under  this  subsection  shall  be  pub¬ 
lished  in  the  Federal  Register,  except  when 
it  is  determined  by  the  President  that  such 
publication  would  be  contrary  to  the  in¬ 
terest  of  the  national  security.  No  action 
shall  be  taken  under  this  subsection  with 
respect  to  an  office  or  position  the  compensa¬ 
tion  for  which  is  fixed  at  a  specific  rate  by 
this  title  or  by  statute  enacted  subsequent 
to  the  date  of  enactment  of  this  Act. 

Sec.  304.  (a)  Section  104  of  title  3,  United 
States  Code  (relating  to  the  compensation 
of  the  Vice  President) ,  is  amended  by  strik¬ 
ing  out  ‘‘$35,000”  and  inserting  in  lieu 
thereof  ‘‘$43,000”. 

(b)  Section  105  of  title  3,  United  States 
Code,  is  amended  to  read  as  follows: 

“§  105.  Compensation  of  secretaries  and  exe¬ 
cutive,  administrative,  and  staff 
assistants  to  President 

“The  President  is  authorized  to  fix  the 
compensation  of  the  six  administrative  as¬ 
sistants  authorized  to  be  appointed  under 
section  106  of  this  title,  of  the  Executive 
Secretary  of  the  National  Security  Council, 
of  the  Executive  Secretary  of  the  National 
Aeronautics  and  Space  Council,  and  of  eight 
other  secretaries  or  immediate  staff  assist¬ 
ants  in  the  White  House  Office  at  rates  of 
basic  compensation  not  to  exceed  that  of 
level  -II  of  the  Federal  Executive  Salary 
Schedule.”. 

Conforming  changes  in  existing  law 

Sec.  305.  The  following  provisions  of  law 
are  hereby  repealed: 

(1)  The  Federal  Executive  Pay  Act  of  1956, 
as  amended  (5  U.S.C.  2201-2209),  establish¬ 
ing  rates  of  basic  compensation  for  heads  of 
executive  departments  and  other  Federal 
officials. 

(2)  Section  3012(h)  of  title  10,  United 
States  Code,  providing  compensation  of  $22,- 
000  a  year  for  the  Secretary  of  the  Army. 

(3)  Section  3013(b)  of  title  10,  United 
States  Code,  fixing  the  annual  salaries  of  the 
Under  Secretary  and  each  Assistant  Secretary 
of  the  Army  at  $20,000  a  year. 

(4)  Section  5031(d)  of  title  10,  United 
States  Code,  providing  compensation  of  $22,- 
000  a  year  for  the  Secretary  of  the  Navy. 

(5)  Section  5033(c)  of  title  10,  United 
States  Code,  providing  the  annual  salary  of 
$20,000  a  year  for  the  Under  Secretary  of  the 
Navy. 

(6)  Section  304  of  Public  Law  87-651,  ap¬ 
proved  September  7,  1962  (76  Stat.  526;  10 
U.S.C.  5034,  note) ,  providing  compensation 
of  $20,000  a  year  for  Assistant  Secretaries 
of  the  Navy. 

(7)  Section  8012(g)  of  title  10,  United 
States  Code,  providing  compensation  of 
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$22,000  a  year  for  the  Secretary  of  the  Air 
Force. 

(8)  Section  8013(b)  of  title  10,  United 
States  Code,  fixing  the  annual  salaries  of  the 
Under  Secretary  and  each  Assistant  Secre¬ 
tary  of  the  Air  Force  at  $20,000  a  year. 

(9)  Section  137(c)  of  title  10,  United 
States  Code,  fixing  the  compensation  of  the 
General  Counsel  of  the  Department  of  De¬ 
fense  at  the  rate  prescribed  by  law  for  assist¬ 
ant  secretaries  of  executive  departments. 

(10)  (A)  The  last  sentence  of  section  22  a. 
of  the  Atomic  Energy  Act  of  1954,  as  amend¬ 
ed  (68  Stat.  924;  71  Stat.  612;  42  U.S.C.  2032 
(a) ) ,  relating  to  the  annual  salaries  of  the 
Chairman  and  members  of  such  Commission, 
which  reads:  “Each  member,  except  the 
Chairman,  shall  receive  compensation  at  the 
rate  of  $22,000  per  annum;  and  the  mem¬ 
ber  designated  as  Chairman  shall  receive 
compensation  at  the  rate  of  $22,500  per 
annum.”. 

(B)  That  part  of  the  first  sentence  of  sec- 
tioon  27  a.  of  the  Atomic  Energy  Act  of  1954 
(68  Stat.  926;  42  U.S.C.  2037(a)),  relating  to 
the  salary  of  the  Chairman  of  the  Military 
Liaison  Committee  which  reads:  ",  and  who 
shall  receive  compensation  at  the  rate  pre¬ 
scribed  for  an  Assistant  Secretary  of  De¬ 
fense”. 

(11)  That  part  of  Reorganization  Plan 
Numbered  1  of  1958  (72  Stat.  1799  and  861; 
75  Stat.  630;  5  U.S.C.  133z-15,  note)  — 

(A)  In  section  2(b),  relating  to  the  annual 
salary  of  the  Director  of  the  Office  of  Emer¬ 
gency  Planning,  which  reads:  “and  shall  re¬ 
ceive  compensation  at  the  rate  now  or  here¬ 
after  prescribed  by  law  for  the  heads  of 
executive  departments”; 

(B)  In  section  2 (c) ,  relating  to  the  annual 
salary  of  the  Deputy  Director  of  such  Office, 
which  reads:  “shall  receive  compensation  at 
the  rate  now  or  hereafter  prescribed  by  law 
for  the  under  secretaries  referred  to  in  sec¬ 
tion  104  of  the  Federal  Executive  Pay  Act  of 
1956  (5  U.S.C.  2203),”;  and 

(C)  In  section  2(d)  relating  to  the  annual 
salaries  of  three  Assistant  Directors  of  such 
Office,  which  reads :  “shall  receive  compensa¬ 
tion  at  the  rate  now  or  hereafter  prescribed 
by  law  for  assistant  secretaries  of  executive 
departments.” 

(12)  (A)  That  part  of  the  second  sentence 
of  section  202(a)  of  the  National  Aeronautics 
and  Space  Act  of  1958  (72  Stat.  429;  42  U.S.C. 
2472(a) ) ,  relating  to  the  annual  salary  of  the 
Administrator  of  the  National  Aeronautics 
and  Space  Administration,  which  reads:  “, 
and  shall  receive  compensation  at  the  rate  of 
$22,500  per  annum”. 

(B)  That  part  of  the  first  sentence  of  sec¬ 
tion  202(b)  of  such  Act  (72  Stat.  429;  42 
U.S.C.  2472(b) ) ,  relating  to  the  annual  salary 
of  the  Deputy  Administrator  of  such  Admin¬ 
istration,  which  reads:  “,  shall  receive  com¬ 
pensation  at  the  rate  of  $21,500  per  annum,”. 

(13)  (A)  That  part  of  section  201(f)  of  the 
National  Aeronautics  and  Space  Act  of  1958 
(72  Stat.  428;  42  U.S.C.  2471(f)),  relating  to 
the  annual  salary  of  a  civilian  executive  sec¬ 
retary  in  the  National  Aeronautics  and  Space 
Council,  which  reads :  “and  shall  receive  com¬ 
pensation  at  the  rate  of  $20,000  a  year”. 

(B)  That  part  of  section  204  of  such  Act 
(72  Stat.  431,  432;  42  U.S.C.  2474(a)(1),  and 
(d)),  relating  to  the  annual  salary  of  the 
Chairman  of  the  Civilian-Military  Liaison 
Committee,  as  follows: 

In  subsection  (a)(1),  that  part  which 
reads:  “,  and  shall  receive  compensation  (in 
the  manner  provided  in  subsection  (d) )  at 
the  rate  of  $20,000  per  annum”. 

In  the  second  sentence  of  subsection  (d), 
that  part  which  reads:  “fixed  by  subsection 
(a)(1)”. 

(14)  (A)  That  part  of  the  second  sentence 
of  section  2(a)  of  the  Act  of  May  26,  1949 
(63  Stat.  Ill;  5  U.S.C.  151b(a))  as  amended, 
relating  to  the  rank  and  salary  of  the  Coun¬ 
selor  and  of  the  Legal  Adviser  of  the  Depart- 
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ment  of  State,  which  reads:  “and  shall  re¬ 
ceive  the  same  salary  as”. 

(B)  The  last  sentence  of  section  2(a)  of 
the  Act  of  May  26,  1949  (  63  Stat.  Ill;  5 
U.S.C.  151b (a))  as  amended,  relating  to  the 
rate  of  basic  compensation  of  the  Deputy 
Under  Secretaries  of  State,  which  reads: 
“Unless  otherwise  provided  for  by  law,  the 
rate  of  basic  compensation  of  the  Deputy 
Under  Secretaries  of  State  shall  be  the  same 
as  that  of  Assistant  Secretaries  of  State.”. 

(C)  That  part  of  the  second  sentence  of 
section  2(b)  of  the  Act  of  May  26,  1949,  as 
amended  (73  Stat.  265;  5  U.S.C.  151b(b) ),  re¬ 
lating  to  the  annual  salary  of  the  Under 
Secretary  of  State  for  Political  Affairs  or  for 
Economic  Affairs,  as  designated  by  the  Presi¬ 
dent,  which  reads:  “shall  receive  compensa¬ 
tion  at  the  rate  of  $22,000  a  year  and”. 

(15)  The  last  sentence  of  section  210(a) 
of  title  38,  United  States  Code,  relating  to 
the  annual  salary  of  the  Administrator  of 
Veterans’  Affairs,  Veterans’  Administration, 
which  reads:  “He  shall  receive  a  salary  of 
$21,000  a  year,  payable  monthly.”. 

(16)  (A)  The  last  sentence  of  section 
201(a)(2)  of  the  Federal  Aviation  Act  of 
1958  (72  Stat.  741;  49  U.S.C.  1321(a)(2)), 
relating  to  the  annual  salaries  of  the  Chair¬ 
man  and  members  of  the  Civil  Aeronautics 
Board,  which  reads:  “Each  member  of  the 
Board  shall  receive  a  salary  at  the  rate  of 
$20,000  per  annum,  except  that  the  member 
serving  as  Chairman  shall  receive  a  salary 
at  the  rate  of  $20,500  per  annum.”. 

(B)  That  part  of  the  second  sentence  of 

section  301(a)  of  such  Act  (72  Stat.  744; 
49  U.S.C.  1341(a)),  relating  to  the  annual 
salary  of  the  Administrator  of  the  Federal 
Aviation  Agency,  which  reads:  and  who 

shall  receive  compensation  at  the  rate  of 
$22,500  per  annum”. 

(C)  That  part  of  the  second  sentence  of 
section  302(a)  of  such  Act  (72  Stat.  744; 
49  U.S.C.  1342(a)),  relating  to  the  annual 
salary  of  the  Deputy  Administrator  of  such 
Agency,  which  reads:  “shall  receive  compen¬ 
sation  at  the  rate  of  $20,500  per  annum, 
and”. 

(17)  (A)  The  last  sentence  of  section  22 
of  the  Arms  Control  and  Disarmament  Act 
(75  Stat.  632;  22  U.S.C.  2562),  relating  to  the 
annual  salary  of  the  Director  of  the  United 
States  Arms  Control  and  Disarmament 
Agency,  which  reads:  “He  shall  receive  com¬ 
pensation  at  the  rate  of  $22,500  per  annum.”. 

(B)  The  second  sentence  of  section  23  of 
such  Act  (75  Stat.  632;  22  U.S.C.  2563),  re¬ 
lating  to  the  annual  salary  of  the  Deputy 
Director  of  such  Agency,  which  reads:  “He 
shall  receive  compensation  at  the  rate  of 
$21,500  per  annum.”. 

(C)  The  second  sentence  of  section  24  of 
such  Act  (75  Stat.  632;  22  U.S.C.  2564),  re¬ 
lating  to  the  annual  salaries  of  the  four  As¬ 
sistant  Directors  of  such  Agency,  which 
reads:  “They  shall  receive  compensation  at 
the  rate  of  $20,000  per  annum.". 

(18)  Section  3  of  the  Act  of  March  2,  1955 
(69  Stat.  10;  5  U.S.C.  294,  293,  295a),  relating 
to  the  annual. salaries  of  certain  officials  of 
the  Department  of  Justice,  which  reads: 

“Sec.  3.  (a)  The  compensation  of  the  Dep¬ 
uty  Attorney  General  shall  be  at  the  rate 
of  $21,000  per  annum. 

“(b)  The  compensation  of  the  Solicitor 
General  shall  be  at  the  rate  of  $20,500  per 
annum. 

“(c)  The  compensation  of  each  Assistant 
Attorney  General,  other  than  the  Admin¬ 
istrative  Assistant  Attorney  General,  shall  be 
at  the  rate  of  $20,000  per  annum.”. 

(19)  (A)  The  last  sentence  of  section  102(c) 
of  Reorganization  Plan  Numbered  7  of  1961 
(75  Stat.  840;  5  U.S.C.  133Z-15,  note),  re¬ 
lating  to  the  annual  salaries  of  the  Chair¬ 
man  and  members  of  the  Federal  Maritime 
Commission,  which  reads :  “The  Chairman  of 
the  Commission  shall  receive  a  salary  at  the 
rate  of  $20,500  per  annum,  and  each  of  the 


other  Commissioners  shall  receive  a  salary 
at  the  rate  of  $20,000  per  annum.”. 

(B)  That  part  of  section  201  of  such  re¬ 
organization  plan  (75  Stat.  842;  5  U.S.C. 
133z-15,  note) ,  relating  to  the  annual  salary 
of  the  Maritime  Administrator  in  the  De¬ 
partment  of  Commerce,  which  reads:  “shall 
receive  a  salary  at  the  rate  of  $20,000  per  an¬ 
num,”. 

(20)  That  part  of  the  fourth  sentence  of 
section  4(a)  of  the  Securities  Exchange  Act 
of  1934,  as  amended  (74  Stat.  408  and  913;  15 
U.S.C.  78d(a) ) ;  relating  to  the  annual  sal¬ 
aries  of  the  Chairman  and  Commissioners  of 
the  Securities  and  Exchange  Commission, 
which  reads:  “shall  receive  a  salary  at  the 
rate  of  $20,000  a  year,  except  that  the  Chair¬ 
man  shall  receive  additional  salary  at  the 
rate  of  $500  a  year  and”. 

(21)  Section  8  of  the  Food  Additives 
Amendments  of  1958  (72  Stat.  1789;  5  U.S.C. 
2205,  note),  fixing  the  annual  salary  of  the 
Commissioner  of  Food  and  Drugs  at  $20,000 
per  annum. 

(22)  That  part  of  the  first  sentence  of  sec¬ 
tion  3  of  the  Area  Redevelopment  Act  (75 
Stat.  48;  42  U.S.C.  2502),  relating  to  the  an¬ 
nual  salary  of  the  Area  Redevelopment  Ad¬ 
ministrator  in  the  Department  of  Com¬ 
merce,  which  reads:  “who  shall  receive  com¬ 
pensation  at  a  rate  equal  to  that  received  by 
Assistant  Secretaries  of  Commerce”. 

(23)  The  last  sentence  of  section  203(b) 
(1)  of  the  National  Security  Act  of  1947  (72 
Stat.  520;  5  U.S.C.  171c(b)(l)),  relating  to 
the  annual  salary  of  the  Director  of  Defense 
Research  and  Engineering  in  the  Department 
of  Defense,  which  reads:  “The  compensation 
of  the  Director  is  that  prescribed  by  law  for 
the  Secretaries  of  the  military  departments.”. 

(24)  In  section  303(a)  of  title  23,  United 
States  Code, 

(A)  That  part  of  the  second  sentence,  re¬ 
lating  to  the  annual  salary  of  the  Federal 
Highway  Administrator  in  the  Department  of 
Commerce,  which  reads:  “shall  receive  basic 
compensation  at  the  rate  prescribed  by  law 
for  Assistant  Secretaries  of  executive  depart¬ 
ments  and”;  and 

(B)  The  last  sentence,  relating  to  the  an¬ 
nual  salary  of  the  Deputy  Federal  Highway 
Administrator  in  such  department,  which 
reads:  “The  Deputy  Federal  Highway  Ad¬ 
ministrator  shall  receive  basic  compensation 
at  a  rate  $1,000  less  than  the  rate  provided 
for  the  Federal  Highway  Administrator.”. 

(25)  The  last  proviso  in  the  paragraph 
under  the  heading  “Immigration  and  Na¬ 
turalization  Service”  and  under  the  sub¬ 
heading  “salaries  and  expenses”  in  the  De¬ 
partment  of  Justice  Appropriation  Act,  1959 
(72  Stat.  251;  5  U.S.C.  2206,  note),  relating 
to  the  annual  salary  of  the  Commissioner  of 
the  Immigration  and  Naturalization  Service, 
which  reads :  “ :  Provided  further.  That,  here¬ 
after,  the  compensation  of  the  Commissioner 
of  the  Immigration  and  Naturalization  Serv¬ 
ice  shall  be  $20,000  per  annum”. 

(26)  The  second  paragraph  of  section  3 
of  title  35,  United  States  Code,  relating  to  the 
annual  salary  of  the  Commissioner  of  Pat¬ 
ents  which  reads:  “The  annual  rate  of  com¬ 
pensation  of  the  Commissioner  shall  be 
$20,000.”. 

(27)  That  part  of  section  4 fa)  of  the  Peace 
Corps  Act  (75  Stat.  612;  22  U.S.C.  2503(a)), 
relating  to  the  annual  salaries  of  the  Direc¬ 
tor  and  of  the  Deputy  Director  of  the  Peace 
Corps,  which  reads:  ",  whose  compensation 
shall  be  fixed  by  the  President  at  a  rate  not 
in  excess  of  $20,000  per  annum,”  and  ",  whose 
compensation  shall  be  fixed  by  the  President 
at  a  rate  not  in  excess  of  $19,500  per  annum”. 

(28)  (A)  Section  308  of  title  39,  United 
States  Code,  fixing  the  annual  rate  of  basic 
compensation  of  the  position  of  Chief  Postal 
Inspector  in  the  Post  Office  Department  at 
$19,000. 

(B)  That  part  of  the  table  of  contents  of 
chapter  3  of  title  39,  United  States  Code, 


which  reads  as  follows:  “308.  Chief  Postal 
Inspector.”. 

(29)  That  part  of  the  first  sentence  of  sec¬ 
tion  4  of  the  International  Travel  Act  of 
1961  (75  Stat.  130;  22  U.S.C.  2124),  relating 
to  the  annual  salary  of  the  Director  of  the 
United  States  Travel  Service  in  the  Depart¬ 
ment  of  Commerce,  which  reads:  “who  shall 
be  compensated  at  the  rate  of  $19,000  per 
annum,”. 

(30)  Section  14(b)  of  the  Federal  Em¬ 
ployees  Health  Benefits  Act  of  1959  (73  Stat. 
716;  5  U.S.C.  3013(b)),  which  fixes  the  com¬ 
pensation  of  the  Executive  Director  of  the 
United  States  Civil  Service  Commission  at 
$19,000  per  annum. 

(31)  That  part  of  the  first  sentence  of 
section  107(c)  of  the  Renegotiation  Act  of 
1951,  as  amended  (73  Stat.  211;  50  U.S.C.  App. 
1217(c)),  relating  to  the  annual  salary  of 
the  General  Counsel  of  the  Renegotiation 
Board  which  reads:  ",  and  shall  receive  com¬ 
pensation  at  the  rate  of  $19,000  per  annum”. 

(32)  (A)  That  part  of  the  third  sentence 
in  section  201(a)  of  the  National  Capital 
Transportation  Act  of  1960  (74  Stat.  538;  40 
U.S.C.  661(a)),  relating  to  the  annual  salary 
of  the  Administrator  of  the  National  Capital 
Transportation  Agency,  which  reads:  “,  and 
who  shall  receive  compensation  at  a  rate 
equal  to  the  maximum  rate  for  grade  18  of 
the  General  Schedule  of  the  Classification 
Act  of  1949,  as  amended,  plus  $500  per  an¬ 
num”. 

(B)  That  part  of  the  first  sentence  of  sec¬ 
tion  201(b)  of  such  Act  (74  Stat.  538;  40 
U.S.C.  661(b) ),  relating  to  the  annual  salary 
of  the  Deputy  Administrator  of  such  Agency, 
which  reads:  ",  and  who  shall  receive  com¬ 
pensation  at  a  rate  equal  to  the  maximum 
rate  for  grade  18  of  the  General  Schedule 
of  the  Classification  Act  of  1949,  as 
amended”. 

(33)  The  last  sentence  of  section  624(d) 
(1)  of  the  Foreign  Assistance  Act  of  1961 
(75  Stat.  447;  22  U.S.C.  2384(d)(1)),  as 
amended,  fixing  the  compensation  of  certain 
officials  in  the  Department  of  State,  which 
reads:  “The  Inspector  General,  Foreign  As¬ 
sistance,  shall  receive  compensation  at  the 
rate  of  $20,000  annually;  the  Deputy  In¬ 
spector  General,  Foreign  Assistance,  shall 
receive  compensation  at  the  rate  of  $20,000 
annually,  and  each  Assistant  Inspector  Gen¬ 
eral,  Foreign  Assistance,  shall  receive  com¬ 
pensation  at  the'  rate  of  $19,000  annually.”. 

(34)  That  part  of  section  202  of  the  Act 
of  July  1,  1960  (74  Stat.  305;  5  U.S.C.  623g), 
relating  to  the  annual  salary  of  the  Admin¬ 
istrative  Assistant  Secretary  of  Health, 
Education,  and  Welfare,  which  reads:  “,  and 
whose  annual  rate  of  basic  compensation 
shall  be  $19,000”. 

(35)  That  part  of  the  Public  Works  Ap¬ 
propriation  Act,  1963,  under  the  heading 
“DEPARTMENT  OF  THE  INTERIOR”  and 
under  the  caption  “Bureau  of  Reclamation” 
and  the  subheading  “administrative  provi¬ 
sions”  (76  Stat.  1223;  43  U.S.C.  373a-l),  re¬ 
lating  to  the  annual  salary  of  the  present  in¬ 
cumbent  of  the  position  of  Commission  of  the 
Bureau  of  Reclamation,  which  reads: 

“After  September  30,  1962,  the  position  of 
Commissioner  of  Reclamation  shall  have  the 
annual  rate  of  compensation  as  provided  for 
positions  listed  in  section  2205(a)  of  title  5, 
United  States  Code,  so  long  as  held  by  the 
present  incumbent.". 

(36)  That  part  of  the  Public  Works  Ap¬ 
propriation  Act,  1962,  under  the  heading  “DE¬ 
PARTMENT  OF  THE  INTERIOR”  and  under 
the  caption  “Bonneville  Power  Administra¬ 
tion’  and  the  subheading  "construction” 
(75  Stat.  728;  16  U.S.C.  832a-l),  relating  to 
the  annual  salary  of  the  present  incumbent 
of  the  position  of  Administrator,  Bonneville 
Power  Administration,  which  reads: 

“After  October  1,  1961,  the  position  of 
Administrator,  Bonneville  Power  Administra¬ 
tion,  shall  have  the  same  annual  rate  of 
compensation  as  that  provided  for  positions 
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listed  in  section  2205(b)  of  title  5,  United 
States  Code,  so  long  as  held  by  the  present 
incumbent.”. 

(37)  Section  205  of  the  Public  Works  Ap¬ 
propriation  Act,  1958)  (71  Stat.  423;  5  U.S.C. 
483-1  note,  2206  note) ,  as  amended,  relating 
to  the  salary  of  the  present  incumbent  of 
the  position  of  Administrator  of  the  South¬ 
western  Power  Administration  in  the  De¬ 
partment  of  the  Interior,  and  to  the  salary 
of  the  Administrative  Assistant  Secretary  of 
such  Department,  which  reads: 

‘‘Sec.  205.  After  August  31,  1957,  the  salary 
of  the  Administrator  of  the  Southwestern 
Power  Administration,  shall  be  the  same  as 
the  salary  of  the  Administrator  of  the  Bonne¬ 
ville  Power  Administration,  so  long  as  held 
by  the  present  incumbent;  and  the  salary  of 
the  Administrative  Assistant  Secretary  of  the 
Department  shall  be  the  same  as  the  Solici¬ 
tor  of  the  Department  of  the  Interior.”. 

(38)  The  proviso  in  the  first  paragraph  un¬ 

der  the  heading  ‘‘Federal  Bureau  of  Investi¬ 
gation”  and  under  the  subheading  ‘‘salaries 
and  expenses”  in  the  Department  of  Justice 
Appropriation  Act,  1964  (77  Stat.  782;  Public 
Law  88-245) ,  relating  to  the  annual  salary  of 
the  present  incumbent  of  the  position  of  Di¬ 
rector  of  the  Federal  Bureau  of  Investiga¬ 
tion,  which  reads:  Provided,  That  the 

compensation  of  the  Director  of  the  Bureau 
shall  be  $22,000  per  annum  so  long  as  the 
position  is  held  by  the  present  incumbent” 
and  provisions  to  the  same  effect  contained 
in  other  appropriation  Acts  enacted  prior  to 
the  effective  date  of  this  section  relating  to 
the  annual  salary  of  the  present  incumbent 
of  the  position  of  Director  of  the  Federal  Bu¬ 
reau  of  Investigation. 

(39)  That  part  of  section  7801(b)  (2)  of  the 
Internal  Revenue  Code  of  1954,  as  amended, 
relating  to  the  annual  salary  of  the  Assistant 
General  Counsel  of  the  Treasury  Department 
who  shall  be  the  Chief  Counsel  for  the  Inter¬ 
nal  Revenue  Service,  which  reads;  "and  shall 
receive  basic  compensation  at  the  annual 
rate  of  $19,000”. 

(40)  (A)  Sections  3018,  5014,  and  8018  of 
title  10,  United  States  Code,  relating  to  the 
compensation  of  the  general  counsels  of  the 
military  departments. 

(B)  The  respective  tables  of  contents  of 
chapters  303,  503,  and  803  of  title  10,  United 
States  Code,  are  amended  by  striking  out 
"3018.  Compensation  of  General  Counsel.”; 
"5014.  Compensation  of  General  Counsel.”; 
and 

“8018.  Compensation  of  General  Counsel.”. 

(41)  (A)  That  part  of  section  2(a)  of  Re¬ 
organization  Plan  Numbered  2  of  1962  (76 
Stat.  1253;  5  U.S.C.  133z-15,  note) ,  relating 
to  the  compensation  of  the  Director  of  the 
Office  of  Science  and  Technology,  which 
reads:  "and  shall  receive  compensation  at 
the  rate  of  $22,500  per  annum”. 

(B)  That  part  of  section  2(b)  of  such  re¬ 
organization  plan  (76  Stat.  1253;  5  U.S.C. 
133Z-15,  note),  relating  to  the  compensation 
of  the  Deputy  Director  of  the  Office  of  Sci¬ 
ence  and  Technology,  which  reads:  “and  re¬ 
ceive  compensation  at  the  rate  of  $20,500 
per  annum”. 

(C)  That  part  of  section  22(a)  of  such  re¬ 
organization  plan  (76  Stat.  1255;  5  U.S.C. 
133Z-15,  note) ,  relating  to  the  compensation 
of  the  Director  of  the  National  Science  Foun¬ 
dation,  which  reads:  ‘‘shall  receive  compen¬ 
sation  at  the  rate  of  $21,000  per  annum  and”. 

(42)  That  part  of  section  624(a)  of  the 
Foreign  Assistance  Act  of  1961  (75  Stat.  447; 
22  U.S.C.  2384(a) ) ,  relating  to  the  compensa¬ 
tion  of  twelve  officers  in  the  agency  primarily 
responsible  for  administering  part  I  of  such 
Act,  which  reads:  "of  whom — 

“(1)  one  shall  have  the  rank  of  an  Under 
Secretary  and  shall  be  compensated  at  a 
rate  not  to  exceed  the  rate  authorized  by  law 
for  any  Under  Secretary  of  an  Executive  De¬ 
partment; 


"(2)  one  shall  have  the  rank  of  Deputy 
Under  Secretary  and  shall  be  compensated  at 
a  rate  not  to  exceed  the  rate  authorized  by 
law  for  any  Deputy  Under  Secretary  of  an 
executive  department;  and 

“(3)  ten  shall  have  the  rank  of  Assistant 
Secretaries  and  shall  be  compensated  at  a 
rate  not  to  exceed  the  rate  authorized  by  law 
for  any  Assistant  Secretary  of  an  executive 
department,”. 

(43)  That  part  of  the  first  sentence  of  sec¬ 
tion  104(b)  of  the  Immigration  and  Nation¬ 
ality  Act  (66  Stat.  174;  8  U.S.C.  1104(b) ),  re¬ 
lating  to  the  rank  and  compensation  of  the 
Administrator,  Bureau  of  Security  and  Con¬ 
sular  Affairs,  which  reads:  “and  compensa¬ 
tion”. 

Sec.  306.  (a)(1)  Section  508  of  title  28, 
United  States  Code,  is  amended  to  read  as 
follows : 

"§  508.  Salaries 

“Subject  to  subsection  (f)  of  section  303 
of  the  Federal  Executive  Salary  Act  of  1964, 
the  Attorney  General  shall  fix  the  annual 
salaries  of  United  States  attorneys,  assist¬ 
ant  United  States  attorneys,  and  attorneys 
appointed  under  section  503  of  this  title  at 
rates  of  compensation  not  in  excess  of  the 
highest  rate  of  grade  18  of  the  General  Sched¬ 
ule  of  the  Classification  Act  of  1949,  as 
amended.”. 

(2)  Subject  to  section  303(f)  of  this  Act, 
each  incumbent  United  States  attorney  and 
assistant  United  States  attorney  shall  be 
paid  compensation  at  a  rate  equal  to  that 
of  attorneys  of  comparable  responsibility 
and  professional  qualifications,  as  determined 
by  the  Attorney  General,  whose  compensation 
is  prescribed  in  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended. 

(b)  Section  411  of  the  Foreign  Service 
Act  of  1946,  as  amended  (70  Stat.  704;  22 
U.S.C.  866),  relating  to  the  per  annum  sal¬ 
aries  of  chiefs  of  mission,  is  amended  by 
striking  out  the  second  sentence  of  that 
section  and  inserting  in  lieu  thereof  the  fol¬ 
lowing:  “The  per  annum  salaries  of  chiefs 
of  mission  within  each  class  shall  be  at  the 
rate  provided  by  law  for  the  levels  of  the 
Federal  Executive  Salary  Schedule  as  follows : 
class  1,  the  rate  for  level  H;  class  2,  the  rate 
for  level  III;  class  3,  the  rate  for  level  IV; 
and  class  4,  the  rate  for  level  V.”. 

(c)  That  part  of  section  201(f)  of  the  Na¬ 
tional  Aeronautics  and  Space  Act  of  1958 
(72  Stat.  428;  42  U.S.C.  2471(f)),  fixing  a 
limit  of  $19,000  on  the  compensation  of  seven 
persons  in  the  National  Aeronautics  and 
Space  Council,  is  amended  by  striking  out 
“compensated  at  the  rate  of  not  more  than 
$19,000  a  year,”  and  inserting  in  lieu  thereof 
“compensated  at  not  to  exceed  the  highest 
rate  of  grade  18  of  the  General  Schedule  of 
the  Classification  Act  of  1949,  as  amended,”. 

(d)  Clause  (A)  of  section  203(b)(2)  of 
the  National  Aeronautics  and  Space  Act  of 
1958  (72  Stat.  429;  42  U.S.C.  2473(b)(2)),  as 
amended,  is  amended  to  read  as  follows:  “(A) 
to  the  extent  the  Administrator  deems  such 
action  necessary  to  the  discharge  of  his  re¬ 
sponsibilities,  he  may  appoint  not  more  than 
four  hundred  and  twenty-five  of  the  scien¬ 
tific,  engineering,  and  administrative  per¬ 
sonnel  of  the  Administration  without  re¬ 
gard  to  such  laws,  and  may  fix  the  compen¬ 
sation  of  such  personnel  not  in  excess  of  the 
highest  rate  of  grade  18  of  the  General 
Schedule  of  the  Classification  Act  of  1949, 
as  amended,  and”. 

(e)  Section  6(f)  of  the  Act  of  September 
24,  1959  (73  Stat.  706;  6  U.S.C.  2376(f)),  re¬ 
lating  to  the  maximum  compensation  pay¬ 
able  to  employees  of  the  Advisory  Commis¬ 
sion  on  Intergovernmental  Relations,  is 
amended  by  striking  out  “at  a  rate  in  ex¬ 
cess  of  $20,000  per  annum”  and  by  inserting 
in  lieu  thereof  “at  a  rate  in  excess  of  the 
highest  rate  of  grade  18  of  the  General  Sched¬ 


ule  of  the  Classification  Act  of  1949,  as 
amended”. 

(f)  The  Atomic  Energy  Act  of  1954,  as 
amended,  is  further  amended  as  follows: 

(1)  In  the  last  sentence  of  section  24  a. 

(68  Stat.  925;  71  Stat.  612;  42  U.S.C.  2034(a) ) , 
relating  to  the  annual  salary  of  the  General 
Manager  of  such  Commission,  (A)  by  insert¬ 
ing  “and”  immediately  before  “shall  be  re¬ 
movable  by  the  Commission”  and  (B)  by 
striking  out  that  part  which  reads:  and 

shall  receive  compensation  at  a  rate  deter¬ 
mined  by  the  Commission,  but  not  in  ex¬ 
cess  of  $22,000  per  annum”; 

(2)  In  the  last  sentence  of  section  24  b. 
(71  Stat.  612;  42  U.S.C.  2034(b)),  relating  to 
the  annual  salary  of  the  Deputy  General 
Manager  of  such  Commission,  (A)  by  insert¬ 
ing  “and”  immediately  before  “shall  be  re¬ 
movable  by  the  General  Manager”  and  (B) 
by  striking  out  that  part  which  reads:  “,  and 
shall  receive  compensation  at  a  rate  deter¬ 
mined  by  the  General  Manager,  but  not  in 
excess  of  $20,500  per  annum”; 

(3)  In  the  last  sentence  of  section  24  c. 
(71  Stat.  612;  42  U.S.C.  2034(c)),  relating  to 
the  annual  salaries  of  the  Assistant  General 
Managers  (or  their  equivalents)  of  such 
Commission,  (A)  by  inserting  “and”  immedi¬ 
ately  before  “shall  be  removable  by  the  Gen¬ 
eral  Manager”  and  (B)  by  striking  out  that 
part  which  reads:  “,  and  shall  receive  com¬ 
pensation  at  a  rate  determined  by  the  Gen¬ 
eral  Manager,  but  not  in  excess  of  $20,000 
per  annum”; 

(4)  In  the  second  sentence  of  section  25 
a.  (68  Stat.  925;  71  Stat.  612;  42  U.S.C.  2035 
(a)),  relating  to  the  annual  salaries  of  di¬ 
rectors  of  program  divisions  of  such  Com¬ 
mission,  by  striking  out  that  part'  which 
reads:  “and  shall  receive  compensation  at  a 
rate  determined  by  the  Commission,  but  not 
in  excess  of  $19,000  per  annum”; 

(5)  In  section  25  b.  (68  Stat.  925;  71  Stat. 
612;  42  U.S.C.  2035(b)),  relating  to  the  an¬ 
nual  salary  of  the  General  Counsel  of  such 
Commission,  by  striking  out  that  part  which 
reads:  “and  shall  receive  compensation  at  a 
rate  determined  by  the  Commission,  but  not 
in  excess  of  $19,500  per  annum”; 

(6)  In  the  first  sentence  of  section  25  c. 
(68  Stat.  925;  71  Stat.  612;  42  U.S.C.  2035(c) ), 
relating  to  the  annual  salary  of  the  Director 
of  the  Inspection  Division  in  such  Commis¬ 
sion,  by  striking  out  that- part  which  reads: 
“and  shall  receive  compensation  at  a  rate 
determined  by  the  Commission,  but  not  in 
excess  of  $19,000  per  annum”; 

(7)  In  the  last  sentence  of  section  25  d.  (71 
Stat.  612;  42  U.S.C.  2035(d) ),  relating  to  the 
annual  salaries  of  certain  executive  manage¬ 
ment  positions  in  such  Commission,  (A)  by 
inserting  “and”  immediately  before  “shall  be 
removable  by  the  General  Manager”  and  (B) 
by  striking  out  that  part  which  reads:  “,  and 
shall  receive  compensation  at  a  rate  deter¬ 
mined  by  the  General  Manager,  but  not  in 
excess  of  $19,000  per  annum”;  and 

(8)  In  the  second  sentence  of  section  28 
(68  Stat.  926;  42  U.S.C.  2038),  relating  to  the 
compensation  of  the  active  member  of  the 
Armed  Forces  serving  as  Director  of  the  Divi¬ 
sion  of  Military  Application  in  such  Com¬ 
mission,  by  striking  out  that  part  which 
reads  "and  the  compensation  prescribed  in 
section  25”  and  inserting  in  lieu  thereof, 
“and  the  compensation  established  for  this 
position  pursuant  to  section  303  or  section 
309  of  the  Federal  Executive  Salary  Act  of 
1964”. 

(g)  Section  2  of  the  Act  of  July  30,  1946, 
as  amended  (60  Stat.  712;  70  Stat.  740;  22 
U.S.C.  287n) ,  relating  to  the  compensation  of 
the  United  States  representatives  and  alter¬ 
nates  at  sessions  of  the  General  Conference 
of  the  United  Nations  Educational,  Scientific, 
and  Cultural  Organization,  is  amended  by 
striking  out  “Such  representatives  and  alter¬ 
nates  shall  each  be  entitled  to  receive  com- 
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pensation  at  such  rates,  not  to  exceed  $15,- 
000  per  annum,  as  the  President  may  deter¬ 
mine,”  and  inserting  in  lieu  thereof  “Such' 
representatives  and  alternates  shall  each  be 
entitled  to  receive  compensation  at  such  rates 
provided  for  Foreign  Service  officers  in  the 
schedule  contained  in  section  412  of  the 
Foreign  Service  Act  of  1946,  as  amended,  as 
the  President  may  determine,”. 

(h)  The  third  sentence  of  section  2  of  the 
Act  of  May  29,  1959  (73  Stat.  63;  50  U.S.C.  402, 
note),  is  amended  to  read  as  follows:  “Ex¬ 
cept  as  provided  in  subsection  (f)  of  section 
303  of  the  Federal  Executive  Salary  Act  of 
1964,  no  officer  or  employee  of  the  National 
Security  Agency  shall  be  paid  basic  compen¬ 
sation  at  a  rate  in  excess  of  the  highest  rate 
of  basic  compensation  contained  in  such 
General  Schedule.”. 

(i)  (1)  Sections  2  and  3  of  the  Act  of  July 
25,  1958  (72  Stat.  414;  D.C.  Code,  secs.  l-204a 
and  l-204b) ,  relating  to  the  compensation  of 
the  Commissioners  of  the  District  of  Colum¬ 
bia,  are  amended  to  read  as  follows : 

"Sec.  2.  Except  as  otherwise  provided  by 
this  section  and  section  3  of  this  Act — 

“(1)  the  compensation  of  the  Commis¬ 
sioners  of  the  District  of  Columbia  shall  be 
at  the  rate  of  $25,500  each  per  annum;  and 

“(2)  the  Commissioner  detailed  from  the 
Corps  of  Engineers  of  the  United  States  Army 
shall  receive  an  annual  compensation  which, 
when  added  to  any  compensation  he  receives 
as  an  officer  of  the  United  States  Army,  will 

"Class  10.... . _ . . . . 

Fire  Chief. 

Chief  of  Police.” 

is  amended  to  read  as  follows : 

"Class  10- . . . 

Fire  Chief. 

Chief  of  Police.” 

(j) (l)  The  catchline  of  section  3012  of 
title  10,  United  States  Code,  is  amended  by 
striking  out  compensation”. 

(2)  The  table  of  contents  of  chapter  303 
of  such  title  10  is  amended  by  striking  out 
“3012.  Secretary  of  the  Army:  powers  and 

duties;  delegation  by;  compensa¬ 
tion.” 

and  inserting  in  lieu  thereof 
“3012.  Secretary  of  the  Army:  powers  and 
duties;  delegation  by.”. 

(3)  The  catchline  of  section  5031  of  such 
title  10  is  amended  by  striking  out  ";  com¬ 
pensation”. 

(4)  The  table  of  contents  of  chapter  505 
of  such  title  10  is  amended  by  striking  out 
“5031.  Secretary  of  the  Navy:  responsibili¬ 
ties;  compensation.” 

and  inserting  in  lieu  thereof 
“5031.  Secretary  of  the  Navy:  responsibili¬ 
ties.”. 

(5)  The  catchline  of  section  5033  of  such 
title  10  is  amended  by  striking  out  com¬ 
pensation”. 

(6)  The  table  of  contents  of  chapter  505 
of  such  title  10  is  amended  by  striking  out 
“5033.  Under  Secretary  of  the  Navy:  appoint¬ 
ment;  duties;  compensation.” 

and  inserting  in  lieu  thereof 
“5033.  Under  Secretary  of  the  Navy:  appoint¬ 
ment;  duties.”. 

(7)  The  catchline  of  section  8012  of  such 
title  10  is  amended  by  striking  out  com¬ 
pensation”. 

(8)  The  table  of  contents  of  chapter  803 
of  such  title  10  is  amended  by  striking  out 
“8012.  Secretary  of  the  Air  Force:  powers 

duties;  delegation  by;  compensa¬ 
tion.” 

and  inserting  in  lieu  thereof 
“8012,  Secretary  of  the  Air  Force:  powers 
and  duties;  delegation  by.”. 


equal  the  compensation  authorized  by  para¬ 
graph  (1)  of  this  section. 

“Sec.  3.  Notwithstanding  any  other  pro¬ 
vision  of  law — 

“  ( 1 )  the  compensation  of  the  President  of 
the  Board  of  Commissioners  of  the  District 
of  Columbia  shall  be  at  the  rate  of  $26,000 
per  annum;  and 

“(2)  if  the  Commissioner  detailed  from 
the  Corps  of  Engineers  of  the  United  States 
Army  is  chosen  President  of  the  Board  of 
Commissioners,  he  shall  receive,  as  President 
of  the  Board,  an  annual  compensation  which, 
when  added  to  any  compensation  he  re¬ 
ceives  as  an  officer  of  the  United  States  Army, 
will  equal  the  compensation  authorized  by 
paragraph  (1)  of  this  section.”. 

(2)  Section  11-702 (d)  of  the  District  of 
Columbia  Code  (77  Stat.  484;  Public  Law 
88-241 ) ,  relating  to  the  rates  of  annual  salary 
of  the  chief  judge  and  the  associate  judges 
of  the  District  of  Columbia  Court  of  Appeals, 
is  amended — 

(A)  by  striking  out  “$19,000”  and  insert¬ 
ing  in  lieu  thereof  “$25,000”;  and 

(B)  by  striking  out  “$18,500”  and  insert¬ 
ing  in  lieu  thereof  “$24,500”. 

(3)  Section  11-902  (d)  of  the  District  of 
Columbia  Code  (77  Stat.  487;  Public  Law 
88-241 ) ,  relating  to  the  rates  of  annual  salary 
of  the  chief  judge  and  the  associate  judges 
of  the  District  of  Columbia  Court  of  Gen¬ 
eral  Sessions,  is  amended — 

(A)  by  striking  out  “$18,000”  and  insert¬ 
ing  in  lieu  therof  “$24,000”;  and 


(B)  by  striking  out  “$17,500”  and  insert¬ 
ing  in  lieu  thereof  “$23,500”. 

(4)  The  first  sentence  of  the  second  para¬ 
graph  of  section  2  of  the  District  of  Colum¬ 
bia  Revenue  Act  of  1937,  as  amended  (D.C. 
Code,  sec.  47-2402),  relating  to  the  compen¬ 
sation  of  the  person  appointed  to  the  Dis¬ 
trict  of  Columbia  Tax  Court,  is  amended  by 
striking  out  ‘$17,500”  and  inserting  in  lieu 
thereof  $23,500”. 

(5)  That  part  of  the  salary  schedule  in 
section  1  of  the  District  of  Columbia  Teach¬ 
ers’  Salary  Act  of  1955,  as  amended  (76  Stat. 
1229;  D.C.  Code,  sec.  31-1501),  relating  to 
the  compensation  of  the  Superintendent  of 
Schools,  and  Deputy  Superintendent  of 
Schools,  of  the  District  of  Columbia,  which 


reads : 

“Class  1:  Superintendent  of 

Schools - $19,  000 

Class  2:  Deputy  Superintendent _  16,500” 

is  amended  to  read  as  follows: 

“Class  1 :  Superintendent  of 

Schools _ $25,  000 

Class  2:  Deputy  Superintendent _  21,000” 


(6)  That  part  of  the  salary  schedule  in 
section  101  of  the  District  of  Columbia  Police 
and  Firemen’s  Salary  Act  of  1958  (72  Stat. 
480),  as  amended  (sec.  4-823,  et  seq.,  D.C. 
Code,  1961  edition) ,  relating  to  the  compen¬ 
sation  of  the  Fire  Chief  and  the  Chief  of 
Police,  which  reads: 


17,000 


17,400 


17,800 


18,200 


18,600  | 


19,000 


20,000 


20,500 


21,000 


21,500 


22,000 


22,500 


Changes  in  position  titles 

Sec.  307.  Whenever  reference  is  made  in 
any  law  or  reorganization  plan  to  the — 

Administrative  Assistant  Attorney  Gen¬ 
eral, 

Administrative  Assistant  Secretary  of  the 
Interior, 

Administrative  Assistant  Secretary  of  Agri¬ 
culture, 

Administrative  Assistant  Secretary  of 
Labor, 

Administrative  Assistant  Secretary  of  the 
Treasury, 
or 

Administrative  Assistant  Secretary  of 
Health,  Education,  and  Welfare, 
such  reference  shall  be  held  and  considered 
to  mean  the — 

Assistant  Attorney  General  for  Admin¬ 
istration, 

Assistant  Secretary  of  the  Interior  for 
Administration, 

Assistant  Secretary  of  Agriculture  for 
Administration, 

Assistant  Secretary  of  Labor  for  Admin¬ 
istration, 

Assistant  Secretary  of  the  Treasury  for 
Administration,  or 

Assistant  Secretary  of  Health,  Education, 
and  Welfare  for  Administration, 
respectively. 


gence  Agency  Act  of  1949,  as  amended  (50 
U.S.C.  403a  and  following) ,  in  section  3  of 
the  Tennessee  Valley  Authority  Act  of  1933 
(16  U.S.C.  831b),  in  section  9  of  the  Federal 
Deposit  Insurance  Act  (12  U.S.C.  1819),  in 
section  11  of  the  Federal  Reserve  Act  (12 
U.S.C.  248),  or  in  section  5240  of  the  Re¬ 
vised  Statutes  (12  U.S.C.  481,  relating  to  the 
Comptroller  of  the  Currency) . 

Positions  placed  under  Classification  Act  of 
1949 

Sec.  309.  Each  office  or  position  in  the 
executive  branch  specifically  referred  to  in, 
or  covered  by,  any  conforming  change  in  law 
made  by  section  305  of  this  Act,  or  any  other 
office  or  position  in  the  executive  branch 
for  which  the  annual  salary  is  established 
pursuant  to  special  provision  of  law  enacted 
prior  to  July  1,  1964,  at  a  figure  of  $18,500 
or  above,  which  is  not  placed  in  a  level  of  the 
Federal  Executive  Salary  Schedule  pursuant 
to  section  303  of  this  Act,  shall  receive  pay 
equivalent  to  a  grade  and  step  of  the  General 
Schedule  of  the  Classification  Act  of  1949, 
as  amended.  All  actions  taken  under  this 
section  shall  be  reported  to  the  United 
States  Civil  Service  Commission  and  pub¬ 
lished  in  the  Federal  Register,  except  when 
it  is  determined  by  the  President  that  such 
report  and  publication  would  be  contrary 
to  the  interest  of  national  security. 


Limitation  on  salaries  fixed  by  administra¬ 
tive  action 

Sec.  308.  Except  as  provided  by  this  Act 
and  notwithstanding  the  provisions  of  any 
other  law,  the  head  of  any  executive  depart¬ 
ment,  independent  establishment,  or  agency 
in  the  executive  branch  who  is  authorized 
to  fix  by  administrative  action  the  annual 
rate  of  basic  compensation  for  any  position, 
officer,  or  employee  shall  not  fix  such  rate  in 
excess  of  the  highest  rate  of  grade  18  of  the 
General  Schedule  of  the  Classification  Act  of 
1949,  as  amended.  Nothing  contained  in  this 
section  shall  be  construed  to  impair  the 
authorities  provided  in  the  Central  Intelli- 


Saving  provisions 

Sec.  310.  (a)  Except  as  provided  by  this 
Act,  the  changes  in  existing  law  made  by 
this  Act  shall  not  affect  any  office  or  posi¬ 
tion  existing  immediately  prior  to  the  effec¬ 
tive  date  of  any  such  changes  in  existing 
law,  the  compensation  attached  to  such 
office  or  position,  and  any  incumbent  there¬ 
of,  his  appointment  thereto,  and  his  entitle¬ 
ment  to  receive  the  compensation  attached 
thereto,  until  appropriate  action  is  taken  in 
accordance  with  this  Act  or  other  law. 

(b)  Notwithstanding  any  provision  of  this 
Act,  the  rate  of  basic,  gross,  or  total  annual 
compensation  received  by  any  officer  or  em- 
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ployee  immediately  prior  to  the  effective 
date  of  this  section  shall  not  be  reduced 
by  reason  of  enactment  of  this  Act. 

TITLE  IV - FEDERAL  JUDICIAL  SALARIES 

Sec.  401.  This  title  may  be  cited  as  the 
"Federal  Judicial  Salary  Act  of  1964”. 

Sec.  402.  (a)  The  rates  of  basic  compensa¬ 
tion  of  officers  and  employees  in  or  under 
the  judicial  branch  of  the  Government 
whose  rates  of  compensation  are  fixed  by  or 
pursuant  to  paragraph  (2)  of  subdivision  a 
of  section  62  of  the  Bankruptcy  Act  (11 
U.S.C.  102(a)(2)),  section  3656  of  title  18, 
United  States  Code,  the  third  sentence  of 
section  603,  sections  672  to  675,  inclusive,  or 
section  604(a)  (5),  of  title  28,  United  States 
Code,  insofar  as  the  latter  section  applies 
to  graded  positions,  are  hereby  increased  by 
amounts  reflecting  the  respective  applicable 
increases  provided  by  title  I  of  this  Act  in 
corresponding  rates  of  compensation  for  of¬ 
ficers  and  employees  subject  to  the  Classifi¬ 
cation  Act  of  1949,  as  amended.  The  rates 
of  basic  compensation  of  officers  and  em¬ 
ployees  holding  ungraded  positions  and 
whose  salaries  are  fixed  pursuant  to  section 
604(a)  (5)  may  be  increased  by  the  amounts 
reflecting  the  respective  applicable  increases 
provided  by  title  I  of  this  Act  in  correspond¬ 
ing  rates  of  compensation  for  officers  and 
employees  subject  to  the  Classification  Act 
of  1949,  as  amended. 

(b)  The  limitations  provided  by  applicable 
law  on  the  effective  date  of  this  section  with 
respect  to  the  aggregate  salaries  payable  to 
secretaries  and  law  clerks  of  circuit  and  dis¬ 
trict  judges  are  hereby  increased  by  amounts 
which  reflect  the  respective  applicable  in¬ 
creases  provided  by  title  I  of  this  Act  In 
corresponding  rates  of  compensation  for 
officers  and  employees  subject  to  the  Classi¬ 
fication  Act  of  1949,  as  amended. 

(c)  Section  753(e)  of  title  28,  United 
States  Code  (relating  to  the  compensation  of 
court  reporters  for  district  courts) ,  is 
amended  by  striking  out  the  existing  salary 
limitation  contained  therein  and  inserting 
a  new  limitation  which  reflects  the  respec¬ 
tive  applicable  increases  provided  by  title 
I  of  this  Act  in  corresponding  rates  of  com¬ 
pensation  for  officers  and  employees  subject 
to  the  Classification  Act  of  1949,  as  amended. 

(d)  Section  40a  of  the  Bankruptcy  Act 
(11  U.S.C.  68(a)),  as  amended,  relating  to 
the  compensation  of  full-time  and  part-time 
referees  in  bankruptcy,  is  amended  by  strik¬ 
ing  out  the  existing  compensation  limita¬ 
tions  contained  therein  and  inserting  new 
limitations  of  "$22,500”  and  “$11,000”, 
respectively. 

Sec.  403.  (a)  Section  5  of  title  28,  United 
States  Code,  relating  to  the  salaries  of  the 
Chief  Justice  of  the  United  States  and  of  the 
Associate  Justices  of  the  Supreme  Court  of 
the  United  States,  is  amended  by  striking 
out  "$35,500”  and  substituting  therefor 
“$43,000”,  and  by  striking  out  “$35,000”  and 
substituting  therefor  “$42,500”. 

(b)  Section  44(d)  of  title  28,  United  States 
Code,  relating  to  circuit  judges,  is  amended 
by  striking  out  “$25,500”  and  substituting 
therefor  “$33,000”. 

(c)  Section  135  of  title  28,  United  States 
Code,  relating  to  district  judges,  is  amended 
by  striking  out  “$22,500”  and  substituting 
therefor  “$30,000”,  and  by  striking  out  “$23,- 
000”  and  substituting  therefor  “$30,500”. 

(d)  Section  173  of  title  28,  United  States, 
Code  relating  to  judges  of  the  Court  of 
Claims,  is  amended  by  striking  out  “$25,500” 
and  substituting  therefor  “$33,000”. 

(e)  Section  213  of  title  28,  United  States 
Code,  relating  to  judges  of  the  Court  of 
Customs  and  Patent  Appeals,  is  amended  by 
striking  out  “$25,500”  and  substituting  there¬ 
for  “$33,000”. 

(f)  Section  252  of  title  28,  United  States 
Code,  relating  to  judges  of  the  Customs 
Court,  is  amended  by  striking  out  “$22,500” 
and  substituting  therefor  “$30,000”. 


(g)  The  first  paragraph  of  section  603  of 
title  28,  United  States  Code,  relating  to  the 
compensation  of  the  Director  and  the  Deputy 
Director  of  the  Administrative  Office  of  the 
United  States  Courts,  is  amended  to  read  as 
follows : 

“The  Director  shall  receive  a  salary  of 
$27,000  a  year.  The  Deputy  Director  shall 
receive  a  salary  of  $26,000  a  year.” 

(h)  Subsection  (b)  of  section  792  of  title 
28,  United  States  Code,  relating  to  the  com¬ 
pensation  of  commissioners  of  the  Court  of 
Claims,  is  amended  to  read  as  follows: 

“(b)  Each  commissioner  shall  receive  basic 
compensation  at  the  rate  of  $26,000  a  year, 
and  also  all  necessary  traveling  expenses  and 
a  per  diem  allowance  as  provided  in  the 
Travel  Expense  Act  of  1949,  as  amended,  while 
traveling  on  official  business  and  away  from 
Washington,  District  of  Columbia.” 

(i)  Section  7443(c)  of  the  Internal  Revenue 
Code  of  1954  (68A  Stat.  879),  as  amended, 
relating  to  judges  of  the  Tax  Court  of  the 
United  States,  is  further  amended  by  strik¬ 
ing  out  “$22,500”  and  substituting  therefor 
“$30,000”. 

(j)  Section  867(a)(1)  of  title  10,  United 
States  Code,  relating  to  judges  of  the  Court 
of  Military  Appeals,  is  amended  by  striking 
out  “$25,500”  and  substituting  therefor 
“$33,000”. 

TITLE  V - EFFECTIVE  DATES 

Sec.  501.  (a)  Except  to  the  extent  pro¬ 
vided  in  subsections  (b)  and  (c)  of  this  sec¬ 
tion,  this  Act  and  the  increases  in  compen¬ 
sation  made  by  this  Act  shall  become  effec¬ 
tive  on  July  1, 1964. 

(b)  Section  204  of  this  Act,  relating  to  in¬ 
creases  in  compensation  for  Members  of  Con¬ 
gress,  shall  become  effective  at  noon  on  Jan¬ 
uary  3, 1965. 

(c)  Notwithstanding  any  other  provision 
of  this  Act  (but  except  as  otherwise  pro¬ 
vided  in  subsection  (b)  of  this  section)  — 

(1)  no  rate  of  compensation  which  is 
equal  to  or  in  excess  of  $22,000  per  annum 
shall  be  increased  in  any  amount,  by  reason 
of  section  202  of  this  Act,  until  the  first  day 
of  the  first  pay  period  which  begins  on  or 
after  January  1,  1965;  and 

(2)  no  rate  of  compensation  which  is  less 
than  $22,000  per  annum  shall  be  increased  to 
an  amount  per  annum  in  excess  of  $22,000. 
by  reason  of  section  202  or  203(g)  of  this  Act, 
until  the  first  day  of  the  first  pay  period 
which  begins  on  or  after  January  1,  1965. 

The  PRESIDING  OFFICER.  Under 
the  precedents  of  the  Senate,  the  com¬ 
mittee  substitute  for  this  bill  is  con¬ 
sidered  as  original  text  for  the  purpose 
of  amendment,  and  is  therefore  subject 
to  amendment  in  two  degrees.  Amend¬ 
ments  to  the  House  text  or  any  amend¬ 
ment  thereto  has  precedence  over  the 
committee  substitute  or  any  amendment 
to  it. 

The  vote  on  the  substitute,  whether 
amended,  or  not,  will  not  come  until  after 
all  perfecting  amendments,  either  to  the 
original  bill  or  the  substitute  itself  have 
been  disposed  of. 

The  committee  amendment,  when 
agreed  to,  is  not  subject  to  further 
amendment. 


July  1 


OIL  IMPORT  PROGRAM 

Mr.  McGEE.  Mr.  President,  I  ask 
unanimous  consent  that  the  rule  of  ger¬ 
maneness  be  waived  for  the  duration  of 
my  comments. 

The  PRESIDING  OFFICER.  With¬ 
out  objection,  it  is  so  ordered. 

Mr.  McGEE.  Mr.  President,  last 
Thursday  afternoon,  nearly  a  week  ago. 


the  Secretary  of  the  Interior  announced 
the  Government’s  decision  on  the  levej. 
of  oil  imports  under  the  mandatory 
import  program  for  the  last  half/of 
1964. 

This  decision  came  after  strong  ap¬ 
peals  from  dozens  of  U.S.  Senators  and 
Members  of  the  House  of  Representa¬ 
tives,  20  Governors,  and  strong  grassroots 
support  for  a  substantial  reduction  in  the 
level  of  crude  oil  impor 

What  was  the  decisior 

Instead  of  a  substantial  reduction,  the 
program  announced /increased  oil  im¬ 
ports  into  the  United  States  for  the  last 
half  of  1964  by  more  than  100,000  bar¬ 
rels  per  day  ovei/the  same  period  of  last 
year.  This  wap done  in  spite  of  the  De¬ 
partment’s  c/nclusion  in  its  Thursday 
announcem/emt  that: 

The  Den/rtment  also  announced  the  pre- 
liminary  ./results  of  a  review  of  the  basic 
economic  position  confronting  the  domestic 
producing  industry.  The  tentative  conclu¬ 
sions/from  the  study  indicate  that  there  has 
bean  a  gradual  erosion  in  the  crude  price 
structure  throughout  the  United  States,  and 
at  despite  moderate  increases  in  crude  pro¬ 
duction,  domestic  producers  are  being  con¬ 
fronted  with  increasing  difficulties. 

Mr.  President,  I  find  this  action  in¬ 
comprehensible  in  light  of  the  seriously 
depressed  conditions  now  prevailing  in 
this  vital  domestic  industry. 

Why  did  16  Senators,  including  myself, 
and  my  colleague  from  Wyoming  [Mr. 
Simpson]  join  in  a  strong  bipartisan  ap¬ 
peal  to  the  President  for  a  substantial 
reduction  in  oil  imports? 

Why  did  dozens  of  other  Senators  and 
Members  of  the  House  address  individual 
appeals  to  the  President,  the  Secretary 
of  the  Interior,  and  the  Secretary  of  De¬ 
fense,  imploring  them  to  greatly  reduce 
the  levels  of  oil  imports  into  this  coun¬ 
try? 

Why  did  20  State  Governors  send  a 
telegram  to  President  Johnson  declaring: 

Governors  of  several  oil  States  request  your 
assistance  in  the  establishment  of  oil  Import 
quotas  which  comply  with  the  congressional 
mandate  aimed  at  insuring  continued  do¬ 
mestic  exploration  and  the  development  of 
lomestic  supplies  adequate  to  meet  the  needs 
our  national  security. 

fiiy  did  the  Independent  Petroleum 
Association  of  America,  representing  10,- 
000  oilSand  gas  producers,  joined  by  more 
than  3(PState  and  local  associations,  pe¬ 
tition  the<. President  and  the  Secretary 
of  the  IntCrior  for  prompt  relief  from 
this  evergrowing  tide  of  foreign  oil? 

Mr.  President  I  will  tell  you  why. 

This  Nation  is\facing  a  steady  deteri¬ 
oration  of  one  of  Ne  basic  industries — an 
industry  which  in  nay  mind  is  the  most 
important  national  security  tool  this  Na¬ 
tion  has. 

It  is  even  more  important,  relatively 
speaking,  to  my  own  Statk  of  Wyoming, 
where  it  constitutes  by  faVthe  largest 
segment  of  our  State’s  econ^ny.  Wyo¬ 
ming  ranks  fifth  among  the  outproduc¬ 
ing  States. 

We  are  witnessing  the  continued  de¬ 
cline  of  an  industry  which  in  theVast 
has  been  called  upon  to  produce  ihe 
petroleum  so  vital  to  successfully  prose 
cute  wars,  stand  off  and  deter  war 
threats,  help  other  friendly  nations  in 
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\for  suggesting  that  there  is  some  kind 
Of  special  virtue  about  war,  that  man 
dexives  vigor  from  participation  in  war, 
whereas  peace  has  a  tendency  to  corrupt 
us  wrth  ease  and  somehow  destroy  the 
real  muscle  of  a  man;  and  that  the  only 
way  we  Can  really  be  men  who  can  walk 
upright  is^to  participate  in  combat  with 
our  fellow  men. 

Mr.  President,  I  ask  unanimous  con¬ 
sent  to  have  this  editorial  printed  in  the 
Record  at  this  xime,  because  I  believe 
the  editor  does  ark  excellent  job  of  lay¬ 
ing  that  silly  case  to  rest,  reminding  us 
again  of  the  importance  of  what  William 
James  called,  a  good Nnany  years  ago, 
the  moral  equivalent  toSwar.  I  believe 
that  we  are  still  engaged,  in  a  search 
for  the  moral  equivalent  >of  war  and 
that  is,  really,  in  my  judgmerH,  the  hope 
and  promise  of  most  of  the  paople  who 
make  up  the  Council  for  a  LivabliAYorld. 

There  being  no  objection,  the  ea^torial 
was  ordered  to  be  printed  in  the  Record, 
as  follows :  \ 

War  Has  No  Virtues  \ 

(By  Dwight  Wm.  Jensen) 

There  is  a  man  of  limited  prudence  and 
judgment  named  Holmes  Alexander  who 
writes  columns  that  are  printed  by  the  Idaho 
Daily  Statesman. 

A  few  weeks  ago  he  did  a  piece  on  the  vir¬ 
tues  of  war.  He  quotes  a  one-legged  Medal 
of  Honor  winner  who  was  headmaster  when 
he  went  to  school  and  who  said  war  improves 
the  breed.  Any  war  which  Holmes  Alexander 
survives  cannot  he  said  to  have  improved 
the  breed. 

Alexander  refers  to  “bilious  propaganda 
about  the  idiocies  of  war  and  the  cloying 
virtues  of  everlasting  peace.”  He  speaks  of 
“the  brine  and  bilge  of  contemporary  peace- 
mongering.” 

He  sneers  at  writers  who  write  about  ways 
to  end  all  war,  and  he  says  it  is  “the  nature 
of  man’’  to  make  war,  and  that  “it  is  not  to 
be  altered  by  any  power  less  than  our  Maker.” 

A  better  mind  than  Holmes  Alexander’s — • 
and  the  1960  census  revealed  that  in  Idaho 
alone  there  are  nearly  700,000  better  minds 
than  Holmes  Alexander’s — Winston  Church¬ 
ill,  who  has  some  experience  with  war,  said, 
“War  is  little  more  than  a  catalog  of  mis¬ 
takes  and  misfortunes.” 

So  war  can  be  eliminated  only  by  our 
Maker?  You  recall  the  cliche  “God  helps 
those  who  help  themselves.”  We  remembei/ 
also  the  late  President  Kennedy’s  words  thaw, 
"On  earth,  God’s  work  is  ours.”  / 

But  Holmes  Alexander  would  probabhr  not 
care  to  quote  Kennedy.  The  coluam  we 
question  appeared  in  the  Statesmar/he  day 
after  that  man’s  assassination  aau  was  a 
mocking  sort  of  reflection  upoiyilennedy’s 
search  for  peace.  / 

Alexander  is  one  of  those ygreat  patriots 
who  does  such  things  as  critiofee  the  Supreme 
Court  for  its  decision  aboiUr  Bible  reading  in 
the  public  schools.  If  he  jfad  read  the  Bible, 
in  the  public  schools  oi/lsewhere,  he  would 
have  come  across  som/ words  by  the  Son  of 
our  Maker :  / 

“Blessed  are  the  peacemakers.” 

Mr.  CHURCBT  I  commend  the  Sena¬ 
tor  for  the  stemd  he  has  taken.  I  know 
him  to  be  A  man  of  great  and  good 
consciencoR-and  of  courage. 

I  closarby  restating  I  do  not  believe 
that  the  United  States — which  budgets 
80  pejrfient  of  its  national  revenue  to  pro¬ 
grams  related  to  warfare,  past,  present, 
o/future,  which  spends  more  than  half 
its  annual  operating  budget  to  maintain 


its  Armed  Forces,  where  a  vast  corporate 
complex  has  a  vested  interest  in  arma¬ 
ments,  where  hundreds  of  societies  and 
veterans’  groups  constantly  side  with  the 
military  viewpoint — is  a  country  which 
has  much  to  fear  from  a  small  associa¬ 
tion  of  scientists,  college  professors,  pro¬ 
fessional  people,  and  ordinary  parents 
who  are  alarmed  about  the  fact  that  we 
have  raised  a  stockpile  of  weapons  of 
such  nightmarish  power,  that,  if  ever 
detonated,  would  be  the  equivalent  of  ex¬ 
ploding  a  20-ton  bomb  against  the  head' 
of  every  inhabitant  on  this  planet. 

These  citizens,  the  target  of  attack 
this  afternoon,  are  merely  trying  to  do 
what  they  can  to  effect  a  disarmament 
program,  with  enforcement  controls  and 
mutual  inspection  procedures,  which 
might,  one  day,  make  it  possible  for  the 
human  race  to  live  free  from  fright,  be¬ 
yond  the  shadow  of  a  reckoning  coming 
swift  and  final  in  the  night. 

I  cannot  believe  that  theirs  is  a  per¬ 
nicious  influence,  set  upon  the  destruc¬ 
tion  of  the  United  States  of  America.  I 
do  not,  of  course,  stand  on  the  floor  of/1 
Sthe  Senate  this  afternoon  to  underwrite 
e^eryhting  that  any  of  these  advocates 
may  have  said  or  may  propose,  because 
I  reserve  the  right  to  make  m/  own 
judgment.  / 

Mr.  flffcGOVERN.  I  reserve/he  same 
right,  also.  / 

Mr.  CIFURCH.  I  know  /he  Senator 
from  SoutlNjakota  does. /I  believe  that 
the  position  ne  takes  is  s^sound  and  sen¬ 
sible  position. \l  comjpend  him  for  it. 
Once  again  he Venders  his  country  a 
fine  service,  as  midways  has  before, 
from  the  moment  JWsfirst  became  a  Sen¬ 
ator  of  the  United  States. 

Mr.  Me  GOVERN.  I  thank  the  Senator 
from  Idaho  for  his  invaluable  contri¬ 
bution.  /  \ 

Mr.  CLARK.  Mr.  Presio^nt,  will  the 
Senator  irom  South  DakotaVield? 

Mr.  MxGOVERN.  I  am  glatl  to  yield 
to  thVsenator  from  Pennsylvania. 

M*\  CLARK.  I  thank  the  Senator 
from  South  Dakota  for  yielding  to  mo. 
/First,  I  should  like  to  commend  lNn, 
ms  well  as  my  dear  friend  the  Senator 
from  Idaho  for  the  fine  comments  theyS 
have  made  in  rebuttal  to  the  quite  ex¬ 
traordinary  statements  made  by  a  num¬ 
ber  of  Senators  earlier  this  afternoon. 

I  endorse  everything  that  the  Senator 
from  South  Dakota  and  the  Senator 
from  Idaho  have  said.  I  wish  I  could 
have  said  it  as  eloquently  and  as  con¬ 
vincingly. 

I  should  like  to  pay  my  respects,  briefly, 
to  Mr.  Holmes  Alexander,  who  I  note  has 
been  in  the  gallery  while  this  series  of 
speeches  has  been  made. 

I  know  him  of  old.  His  writings  are 
syndicated,  for  reasons  which  have  al¬ 
ways  escaped  me,  in  one  of  our  great 
metropolitan  Pennsylvania  newspapers. 

I  shall  not  deal  in  innuendo.  I  should 
like,  rather,  to  deal  in  provable  facts. 
As  the  Senator  from  South  Dakota  am¬ 
ply  demonstrated  from  the  record  a  few 
moments  ago,  Mr.  Alexander  is  and  has 
been  for  years  a  right-wing  radical  whose 
political  philosophy,  if  adopted,  would 
clearly  take  us  back  to  the  jungle  and 


remove  many,  if  not  all,  of  the  benefits 
of  civilization.  / 

Those  are  rather  strong  words/said 
in  part,  perhaps,  in  lighter  vein/  But, 
nonetheless,  I  firmly  believe  plat  Mr. 
Alexander  has  for  years  rep/sented  a 
philosophy  on  education  exe/hplified  by 
the  one  room,  little  red/schoolhouse 
which  has  a  rather  supr/me  contempt 
for  intellectualism  and / for  eggheads, 
which  would  like  to  r/ert,  in  short,  to 
the  happy  days  of  thn/arly  19th  century, 
turning  its  back  on/feverything  that  has 
happened  in  the  /5rld  since  that  date. 

I  am  amazed  frnat  any  Senator  would 
take  seriously  tnese  ridiculous  and  down¬ 
right  silly  /larges  of  Mr.  Alexander 
against  thmCouncil  for  a  Livable  World. 

I  am  p/oud  to  have  received  in  the 
campaispf  of  1962,  when  I  ran  for  re- 
electi oyr,  rather  significant  contributions 
from/nembers  of  the  Council  for  a  Liv¬ 
able^  World,  who  were  encouraged  to 
n/fee  contributions  in  my  behalf  by  Mr. 
Beo  Szilard,  now  unhappily  dead,  but  one 
/of  the  great  scientists  of  the  modern 
world  and  one  of  the  inventors — as  the 
Senator  from  South  Dakota  has  said — of 
the  atomic  bomb,  a  man  who  devoted  the 
declining  years  of  his  life,  after  he  knew 
that  he  had  incurable  cancer,  to  the 
cause  of  peace  and  to  the  cause  of  a 
livable  world. 

I  often  wonder  why  Mr.  Alexander, 
who  follows  that  rightwing  line  of  his, 
does  not  attack  the  real  advocates  in  this 
country  of  general  and  complete  dis¬ 
armament  under  enforcible  world  law. 

Why  does  he  not  attack  Christian  Her- 
ter,  who  was  Secretary  of  State,  and  the 
first  American  of  prominent  office  to  ad¬ 
vocate  general  and  complete  disarma¬ 
ment  under  enforcible  world  law? 

Why  does  he  not  attack  our  late  be¬ 
loved  President  John  F.  Kennedy,  who 
in  three  magnificent  speeches,  two  of 
them  in  the  United  Nations,  and  the 
third  at  American  University  in  the  Dis¬ 
trict  of  Columbia,  laid  it  on  the  line  that 
the  foreign  policy  of  our  country  was  to 
advance  the  same  cause  which  the  Coun¬ 
cil  for  a  Livable  World  has  been  ad¬ 
vancing,  and  for  advancing  which  it  has 
come  under  attack  by  Mr.  Alexander  and 
''his  rightwing  cohorts. 

\AVhy  does  he  not  attack  John  McCloy? 
Wnv  does  he  not  attack  Arthur  Dean? 
Wh\does  he  not  attack  William  Foster? 

indeed,  why  does  he  not  attack  Presi¬ 
dent  Lyndon  Baines  Johnson,  who  advo¬ 
cates  the^ame  principles  of  foreign  pol¬ 
icy  and  disarmament  which  the  Council 
for  a  Livable  World  is  proud  to  espouse, 
to  recommence  and  to  support? 

What  disturbs  me  is  the  attitude  in 
the  Senate  toward  the  cause  of  peace, 
a.  just  and  enduring  peace,  negotiated 
from  strength.  Fo^believe,  to  borrow 
the  words  of  the  late  president  Kennedy, 
“that  we  should  neversnegotiate  out  of 
fear,  but  we  should  neS^r  fear  to  ne¬ 
gotiate.”  \ 

We  saw  some  rather  ugly\hings  in  the 
Senate  during  the  debate  on  floe  test  ban 
treaty  last  year.  The  belligerence  in 
the  Senate  which  was  referred  N  by  the 
Senator  from  Idaho,  is  the  sameV^pirit 
of  belligerence  which  was  attacked  by 
President  Dwight  D.  Eisenhower  in\he 
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lW  public  address  he  made  while  still 
President  of  the  United  States.  I  do  not 
like\o  see  that  spirit  of  belligerence  in 
the  Sfcuiate.  I  do  not  like  to  see  that 
archaicWd  obsolete  attitude  toward  the 
problems^of  the  modern  world.  I  would 
hope,  perhaps,  that  some  mild  change  in 
that  climatesmight  be  created  by  the  ac¬ 
tion  of  the  Senator  from  South  Dakota 
and  the  Senator  from  Idaho,  who  have 
shown  the  courage  to  rise  on  the  floor  of 
the  Senate  and  st^e  their  own  supreme 
convictions  and  theVr  strong  support  of 
the  policies  of  three  ^Presidents  of  the 
United  States — Eisenhower,  Kennedy, 
Johnson — in  support  orva  just  and  a 
livable  world.  \ 

I  thank  my  friend  from  S^uth  Dakota 
for  yielding  to  me.  \ 

Mr.  McGOVERN.  Mr.  Praddent,  I 
thank  the  Senator  from  Pennsylvania 
and  the  Senator  from  Idaho  foNjheir 
moving,  eloquent,  and  informed  state¬ 
ments  here  today.  I  was  assured  of  ley 
position  before  I  took  the  floor  this 
afternoon.  But  I  am  more  assured  of  iu 
after  listening  to  the  persuasive  elo¬ 
quence  of  those  two  Senators  who  have 
done  so  much  in  the  cause  of  peace. 

Mr.  MANSFIELD.  Mr.  President,  I 
did  not  hear  all  of  the  discussion  on  the 
Republican  side  this  afternoon,  as  I  was 
in  and  out  of  the  Chamber.  But  I  did 
hear  the  names  of  certain  Members  on 
this  side  mentioned.  I  am  afraid  that 
the  implications  were  such  as  to  make  it 
difficult  for  them  in  their  personal  and 
political  carers. 

I  am  quite  sure  that  was  not  the  in¬ 
tent.  I  wish  to  say  publicly,  as  majority 
leader  of  the  Senate,  that  insofar  as  I 
am  concerned,  I  have  no  doubt  about  the 
patriotism,  integrity,  and  the  devotion 
of  men  like  the  Senator  from  South  Da¬ 
kota  [Mr.  McGovern],  the  Senator  from 
Idaho  [Mr.  Church],  and  others.  They 
have  performed  capably,  well,  and  in  the 
highest  traditions  of  this  body  since  they 
first  became  Members  of  the  Senate.  So 
as  far  as  being  for  unilateral  disarma¬ 
ment  is  concerned,  as  one  Senator 
seemed  to  indicate,  I  do  not  know  of  a 
Senator  on  either  side  who  is  in  favor 
of  unilateral  disarmament. 

The  Senator  from  South  Dakota  has  a; 
distinguished  war  record  as  a  bomber 
pilot  in  World  War  II.  He  is  the  holder 
of  the  Distinguished  Flying  Cross.  7 

The  distinguished  Senator  fromRdaho 
[Mr.  Church]  served  with  distinction  in 
the  China-Burma-India  area./!  do  not 
know  of  a  Democratic  or  Republican 
Senator  whose  integrity,  patriotism,  or 
devotion  to  his  country  sjiould  be  im¬ 
pugned  in  any  way,  evenRy  implication. 

Mr.  President,  I  suggRt  the  absence  of 
a  quorum.  / 

The  legislative  clerk  proceeded  to  call 
the  roll.  / 

Mr.  MANSFIELD.  Mr.  President,  I 
ask  unanimous'' consent  that  the  order 
for  the  quorum  call  be  rescinded. 

The  PRESIDING  OFFICER.  With¬ 
out  objection,  it  is  so  ordered. 


/  ORDER  OF  BUSINESS 

MANSFIELD.  Mr.  President,  if 
Senator  from  South  Carolina  is  will- 
Rg,  I  would  ask  the  Chair  to  make  sure 


that  the  Chamber  is  kept  fairly  clear 
during  this  debate.  The  Senate  will  be 
in  session  until  a  relatively  late  hour  this 
evening  because  of  circumstances  which 
are  apparent  to  all. 

I  thank  the  Senator  from  South  Caro¬ 
lina  for  yielding. 


GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

The  Senate  resumed  the  consideration 
of  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes. 

Mr.  JOHNSTON.  Mr.  President,  as 
chairman  of  the  Senate  Post  Office  and 
Civil  Service  Committee,  I  am  proud  to 
report  to  the  Senate  the  committee’s 
unanimous  approval  of  H.R.  11049,  with 
amendment,  the  Federal  Employees  Sal¬ 
ary  Act  of  1964. 

This  legislation  is  a  broad  and  all-in¬ 
clusive  pay  adjustment  measure  which, 
in  my  view,  will  rank  among  the  most 
important  actions  of  the  Congress  in  re¬ 
cent  years  to  strengthen  the  Federal 
Government  and  increase  its  efficiency. 

I  particularly  emphasize  that  the  com¬ 
mittee’s  report  is  a  unanimous  report. 
Members  of  the  Post  Office  and  Civil 
Service  Committee  on  both  sides  of  the 
aisle,  working  harmoniously  and  with 
nonpartisan  objectives,  have  together 
studied  and  discussed  H.R.  11049  title 
by  title,  section  by  section,  and,  in  some 
cases,  line  by  line.  The  work  of  the 
members  of  the  committee  has  been  dili¬ 
gent,  conscientious,  and  devoted.  They 
have  responded  to  word  from  the  Presi¬ 
dent  of  the  United  States  that  this  meas¬ 
ure  is  one  of  the  most  important  in  his 
legislative  program  for  the  88th  Con¬ 
gress,  and  their  response,  consisting  of 
hard  work  in  long  daily  meetings,  has 
been  made  at  a  particular  time  in  the 
history  of  the  Senate  when  many  other 
important  demands  were  being  made 
upon  their  time  and  energies.  I  con¬ 
gratulate  the  committee  on  the  spirit  in 
which  the  members  have  undertaken  to 
improve  H.R.  11049  as  passed  by  the 
House  of  Representatives,  and  as  chair¬ 
man  I  thank  them  each  individually  for 
their  intelligent  and  effective  coopera¬ 
tion  with  the  President  and  with  me. 

This  bill,  as  reported,  is  directed  to¬ 
ward  accomplishing  four  purposes  which 
will  remedy  a  number  of  inequities  and 
will  establish  pay  relationships  resulting 
in  greater  efficiency  in  the  Federal  civil¬ 
ian  service  and  increased  economy 
throughout  all  Government  operations. 
The  purposes  of  H.R.  11049  are: 

First.  To  reaffirm  the  commitment  of 
the  Congress  to  the  policy  of  adjusting 
the  civilian  career  salary  systems  in  ac¬ 
cordance  with  the  principle  of  compara¬ 
bility.  This  policy,  one  of  the  most  rea¬ 
sonable  and  far-reaching  determinations 
ever  made  by  the  Congress  in  the  field  of 
Federal  pay,  was  declared  in  the  Federal 
Salary  Reform  Act  of  1962,  which  clearly 
states  the  sense  of  the  Congress  that — 

Federal  salary  rates  shall  be  comparable 
with  private  enterprise  salary  rates  for  the 
same  levels  of  work. 

Second.  To  establish  a  new,  consistent, 
and  rational  salary  structure  for  posi- 
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•tions  of  the  highest  level  in  the  Federal 
Government. 

Third.  To  provide  for  the  first  time  a 
logical  relationship  between  career  sala¬ 
ries  under  the  civilian  statutory  pay  sys¬ 
tems  and  the  salaries  of  top  positions  in 
the  legislative,  executive,  and  judicial 
branches. 

Fourth.  To  adopt  a  salary  structure 
which  will  respond  to  the  present-day 
needs  of  the  Federal  Government,  to  the 
end  that  recruitment  and  retention  of 
personnel  of  the  very  highest  level — 
from  the  bottom  to  the  top — can  be  ac¬ 
complished. 

Perhaps  the  most  widely  discussed  sec¬ 
tion  of  H.R.  11049  is  its  provision  for  an 
increase  in  the  annual  salaries  of  the 
Members  of  the  Congress  from  $22,500 
to  $30,000  a  year.  Increases  in  congres¬ 
sional  pay  constitute  a  touchy  and  con¬ 
troversial  problem  always.  Ignoring  this 
problem  will  not  make  it  go  away. 

The  committee,  recognizing  the  con¬ 
stitutional  injunction  that  the  Senate 
and  House  must  establish  the  rate  of  pay 
for  its  own  Members,  has  tried  to  abide 
by  its  responsibility.  It  is  our  judgment 
that  the  compensation  of  Senator  and 
Congressmen  ought  to  be  increased  by 
$7,500  per  annum.  No  one  who  serves  in 
the  Congress  can  be  unaware  that  our 
duties  and  responsibilities  have  increased 
substantially  since  1955,  when  congres¬ 
sional  pay  was  raised  from  $15,000  a 
year.  We  are  all  thoroughly  familiar 
with  the  costs  incurred  in  maintaining 
two  homes  and  with  the  necessity  for 
frequent  trips  to  our  home  States,  where 
we  can  listen  to  the  views  of  those  who 
sent  us  here.  We  all  know  that  the  days 
of  midsummer  adjournment  are  prob¬ 
ably  gone  forever,  and  that  ours  has  be¬ 
come  more  than  a  full-time  job.  In  my 
opinion,  these  facts  of  life  must  be 
squarely  faced  and  reckoned  with,  not 
only  for  the  benefit  of  present  incum¬ 
bents,  but  also  for  those  who  follow  us 
in  the  Senate  and  the  House. 

I  say  again  that  the  congressional  in¬ 
crease  endorsed  by  the  Senate  Post  Office 
and  Civil  Service  Committee  is  intended 
for  the  office  and  not  for  the  present 
Member.  It  reflects  not  only  the  finan¬ 
cial  realities  of  running  and  serving,  but 
also  the  prestige,  dignity,  and  status  of 
the  Congress  and  its  Members.  I  am 
confident  that  when  H.R.  11049  comes  to 
a  vote,  the  Senate  will  face  forthrightly 
its  difficult  responsibility  for  establish¬ 
ing  equitable  pay  for  its  Members. 

This  action  to  adjust  Federal  compen¬ 
sation  up  and  down  the  line  comes  none 
to  soon.  The  Salary  Reform  Act  of  1962 
provides  that  the  President  shall  report 
annually  to  the  Congress  his  recommen¬ 
dations — based  upon  studies  conducted 
by  the  Bureau  of  Labor  statistics — for 
any  Federal  salary  adjustments  he  deems 
advisable.  In  accordance  with  the  1962 
act.  President  Kennedy  more  than  a  year 
ago  recommended  comparability  pay  in¬ 
creases  similar  to  those  provided  for  in 
H.R.  11049;  and  suggestions  for  execu¬ 
tive,  legislative,  and  judicial  pay  have 
been  before  the  Congress  since  the  report 
last  year  of  the  President’s  advisory 
panel  on  Federal  salary  systems,  the 
Randall  report. 

The  fact  that  Congress  did  not  act  in 
1963  to  adjust  Federal  compensation  has 
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resulted  in  many  unfortunate  inequities 
and  an  alarming  departure  of  Federal 
pay  from  the  comparability  pay  line. 
The  fact  that  the  recommendations  of 
the  Randall  report  have  not  been  inter¬ 
preted  into  Federal  legislation  until  now 
has  resulted,  furthermore,  in  serious  dif¬ 
ficulty  for  the  President  in  obtaining  and 
keeping  the  services  of  men  of  high  cali¬ 
ber  for  the  top-most  executive  positions 
in  the  Government. 

The  President  has  told  me  on  more 
than  one  occasion  that  this  is  true. 

The  salary  provisions  for  executive 
pay  have  been  scaled  down  from  the 
Randall  recommendations,  in  recogni¬ 
tion  of  the  fact  that  in  the  upper  levels 
of  the  Federal  service — both  career  and 
executive — the  Government  can  never 
financially  reward  its  top  officials  in 
such  a  way  as  to  compete  with  private 
enterprise.  In  other  words,  while  the 
committee  endorses — and  trusts  that  the 
Senate  will  continue  to  endorse — the 
principle  of  comparability  in  all  ranks 
other  than  those  at  the  top,  we  are  aware 
that  those  who  serve  their  country  in 
positions  of  high  rank  in  all  three 
branches  of  the  Government  must  be 
willing  to  accept  far  less  than  their 
counterparts  in  the  private  economy. 

This  fact  is  recognized  as  part  and 
parcel  of  our  national  life.  Neverthe¬ 
less,  it  is  my  view  that  the  sacrifice  that 
many  of  our  leaders  in  the  legislative, 
executive,  and  judicial  branches  have 
been  asked  to  make  are  too  great.  The 
increases  provided  in  this  measure  will 
go  a  long  way  toward  rectifying  a  situa¬ 
tion  which  all  recent  Presidents,  partic¬ 
ularly  Presidents  Kennedy  and  Johnson, 
have  deplored  and  which  they  have  time 
and  again  asked  the  Congress  to  correct. 
The  report  of  the  President’s  advisory 
panel  is  most  pertinent  on  this  subject. 
The  panel  makes  these  points: 

It  is  not  uncommon  in  the  history  of 
our  country  to  ask  our  citizens  to  give 
up  a  high  income  to  accept  a  lesser  one 
in  a  responsible  Federal  office.  But  the 
sacrifice  ought  to  be  of  a  kind  which 
many  capable  men — not  just  a  few — are 
financially  prepared  to  make.  Further¬ 
more,  there  are  many  able  young  men 
'  who  have  had  no  time  to  accumulate 
financial  reserves.  The  country  should 
not  be  denied  the  services  of  these  men 
because  of  inadequate  Federal  pay 
scales.  The  Nation  cannot  afford  to  de¬ 
pend  only  upon  rich  men  to  run  its 
affairs. 

One  of  the  most  reasonable  and  bene¬ 
ficial  provisions  of  title  III,  the  Federal 
Executive  Salary  Act  of  1964,  is  the  es¬ 
tablishment  of  an  orderly  series  of  five 
levels  of  executive  compensation.  Over 
the  years  through  the  various  executive 
pay  acts  and  organic  legislation  estab¬ 
lishing  new  Federal  agencies,  some  19 
different  executive  pay  levels  have 
sprung  up  within  the  Federal  service. 
On  occasion,  the  need  for  increased  com¬ 
pensation  has  been  reflected  in  the  sal¬ 
aries  paid  the  directors  of  newly  created 
agencies,  while  similar  top  officials  of 
older  agencies  have  been  overlooked. 
The  prominence  of  some  agencies  as  op¬ 
posed  to  the  inconspicuousness  of  others 
has  also  sometimes  resulted  in  unjusti¬ 
fiable  executive  salary  differentials. 


This  bill  for  the  first  time  brings  to¬ 
gether  an  orderly  and  rational  system  of 
five  levels,  in  which  positions  of  equal 
rank  and  responsibility  receive  equal 
compensation.  This  arrangement  is  the 
result  of  intensive  study  and  close  co¬ 
operation  between  the  committees  of  the 
Senate  and  House  on  the  one  hand,  and 
the  Bureau  of  the  Budget  on  the  other, 
and  the  administrative  agencies,  also. 

As  passed  by  the  House,  H.R.  11049 
established  six  pay  levels  of  executive 
compensation.  The  top  three  levels — 
levels  1,  2,  and  3 — are  listed  by  position. 
The  lower  three  levels — levels  4,  5,  and 
6 — would  be  filled  under  the  House  bill 
through  placement  which  the  President 
would  be  authorized  to  make  in  accord¬ 
ance  with  standards  spelled  out  in  the 
act. 

The  Senate  committee,  on  the  recom¬ 
mendation  of  the  Budget  Bureau,  has 
eliminated  level  VI  entirely.  This  level 
was  composed  of  a  limited  number  of 
executives  who  could  be  most  appro¬ 
priately  placed,  it  was  felt,  in  level  5  or, 
for  pay  purposes,  in  the  top  grades  of  the 
general  schedule.  This  arrangement 
also  relieved  the  pay  compression  which 
existed  between  the  executive  salary 
schedule  and  the  general  schedule  when 
there  were  six  executive  levels. 

The  committee  has  further  amended 
the  House  bill  to  provide  for  statutory 
listing  of  the  positions  in  levels  4  and  5, 
as  opposed  to  granting  placement  au¬ 
thority  to  the  President.  The  committee 
noted,  however,  that  the  President  ought 
to  have  additional  authority  with  regard 
to  the  executive  schedule,  so  that  he 
may  respond  to  changes  in  organization, 
management  responsibilities,  or  work 
apportionment  in  the  executive  branch. 
Accordingly,  the  bill  as  reported  gives 
authority  to  the  President  to  add  20  ad¬ 
ditional  positions  within  levels  4  and  5. 

Perhaps  some  of  them  would  come 
from  the  regular  classification  list  below, 
and  some  could  be  adjusted  between 
level  4  and  level  5. 

In  general,  the  committee  endorsed  the 
rationale  of  the  executive  salary  schedule 
established  in  the  House  bill.  Certain 
changes,  however,  were  made.  The  com¬ 
pensation  of  Cabinet  members  is  in¬ 
creased  from  $32,500  to  $35,000,  this 
change  taking  into  account  the  heavy 
responsibilities  of  Cabinet  officers  and 
the  prestige  which  accompanies  these 
high  positions  and  the  necessary  spend¬ 
ing  of  money  by  Cabinet  officials. 

The  $30,000  salary  for  the  deputies  of 
Cabinet  members  has  not  been  changed. 
These  are  the  second  highest  Adminis¬ 
trators  in  the  executive  branch,  in  many 
cases  the  directors  of  the  daily  opera¬ 
tions  of  the  Nation’s  departments  and 
agencies.  Accordingly,  they  should  be 
adequately  compensated,  but  at  a  rate 
reflecting  the  differences  between  their 
duties  and  those  of  Cabinet  members. 
The  committee’s  action  in  endorsing 
$30,000  a  year  for  deputy  department 
heads  and  the  same  salary  for  Members 
of  the  Congress  follows  the  traditional 
pay  alinement  in  which  Cabinet  mem¬ 
bers  are  the  only  group  paid  more  than 
Members  of  Congress. 

The  committee  has  reduced  slightly 
the  salaries  for  executives  in  levels  3,  4, 


and  5;  from  $29,000  to  $28,500  for  level 
3;  from  $28,000  to  $27,000  for  level  4; 
and  from  $27,000  to  $26,000  for  level  5. 

These  are  the  changes  in  the  bill  as 
reported  from  the  House. 

It  is  my  view  that  the  Senate  schedule 
more  nearly  reflects  the  responsibilities 
of  the  three  lower  levels  and  their  rela¬ 
tionship  to  levels  2  and  1. 

The  Randall  panel  makes  clear  the 
need  for  pay  increases  in  judges,  offi¬ 
cers,  and  employees  of  the  judiciary. 

The  committee  accepted  the  salary 
scales  for  Federal  judges  enacted  by  the 
House,  taking  note  of  the  fact  that  the 
increases  are  in  the  neighborhood  of 
$7,500,  the  same  amount  of  increase 
which  was  approved  for  Members  of 
Congress.  The  committee  changed  the 
annual  salary  of  the  Director  of  the  Ad¬ 
ministrative  Office  of  the  U.S.  Courts 
from  $28,000  to  $27,000  and  the  salary 
of  the  Deputy  Director  from  $27,000  to 
$26,000,  in  recognition  of  the  fact  that 
these  salaries  were  alined  with  levels 
4  and  5  of  the  executive  salary  schedule 
established  at  $27,000  and  $26,000.  Ad¬ 
ditionally,  the  committee  reduced  the 
salary  of  commissioners  of  the  court  of 
claims  from  $27,000  to  $26,000. 

In  its  discussions  of  compensation  for 
the  judiciary,  the  committee  took  into 
account  the  constitutional  provision  that 
Federal  judges  are  appointed  for  life 
and  that  their  salaries  are  discontinued 
only  in  the  event  of  death,  resignation, 
or  impeachment.  Thus,  when  Federal 
judges  become  inactive — optionally 
after  15  years  at  age  65  or  after  10 
years  at  age  70 — they  may,  in  effect, 
retire  on  full  salary.  It  was  noted  also 
that  many  judges,  upon  reaching  retire¬ 
ment  age,  continue  their  duties  on  a 
part-time  basis  while  drawing  full 
compensation. 

H.R.  11049  provides  pay  increases  for 
employees  under  the  Classification  Act 
ranging  from  approximately  3  percent 
in  the  lower  grades,  where  comparabil¬ 
ity  has  been  achieved,  through  22.2  per¬ 
cent  for  grade  18,  where  the  comparabil¬ 
ity  pay  line  and  the  Classification  Act 
pay  line  are  still  widely  separated.  It 
will  be  recalled  that  grades  16,  17,  and 
18,  which  will  receive  substantial  pay 
increases  under  this  bill,  received  no  pay 
increases  in  January  1964  as  did  all  other 
grades  of  the  schedule. 

Mr.  LAUSCHE.  Mr.  President,  will 
the  Senator  yield  for  a  question  at  this 
point? 

Mr.  JOHNSTON.  I  yield. 

Mr.  LAUSCHE.  It  has  been  said  that 
a  large  increase  will  be  allowed  to  the 
classes  just  mentioned  by  the  Senator, 
grades  16,  17,  and  18,  and  that  is  be¬ 
cause  the  last  time  there  was  a  pay  raise 
these  classified  workers  were  not  in¬ 
cluded.  My  question  is  whether  the 
large  increase  which  is  now  being  granted 
is  justified.  What  would  have  been  the 
percentage  increase  if  it  had  been 
granted  when  the  last  increase  was  made 
and  the  increase  that  these  people  would 
be  entitled  to  now?  In  other  words,  does 
the  large  increase  now  exceed  what  the 
combined  increase  would  be  if  it  had 
been  granted  3  years  ago  and  again  now. 

Mr.  JOHNSTON.  If  you  refer  to 
grades  16,  17,  and  18  the  answer  is  “Yes.” 
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Mr.  LAUSCHE.  What  is  the  percent¬ 
age  of  the  pay  raise  for  this  classifica¬ 
tion? 

Mr.  JOHNSTON.  The  highest  would 
be  approximately,  22  percent  for  grade  18. 
However,  percentage  increases  in  the 
lower  grades  are  much  smaller. 

Mr.  LAUSCHE.  22  percent.  That  22 
percent  compares  to  what  in  the  low 
classification? 

Mr.  JOHNSTON.  GS-1  gets  3.1  per¬ 
cent.  This  grade  has  had  many  in¬ 
creases  in  the  years  past,  when  the 
higher  grades  were  not  increased  . 

Mr.  LAUSCHE.  Class  1  would  require 
seven  increases  of  3  percent  to  bring  it 
up  to  the  22  percent  that  would  be 
granted  to  the  highest.  Is  that  correct? 

Mr.  JOHNSTON.  In  that  class  the 
Government  employs  only  1,356  persons. 
Those  are  the  charwomen,  custodial 
laborers,  and  others  in  similar  work 
categories.  Their  pay  compares  favor¬ 
ably  with  what  they  would  get  in  private 
enterprise  for  similar  work.  That  was 
all  taken  into  consideration  when  the 
percentage  increase  was  determined. 

Mr.  LAUSCHE.  When  was  the  pay 
raise  granted  that  did  not  include  the 
high  classified  people  ? 

Mr.  JOHNSTON.  Grades  16,  17,  and 
18  received  no  increase  in  January  of 
this  year,  when  all  other  grades  received 
an  increase  previously  enacted. 

Mr.  LAUSCHE.  When  did  it  happen 
prior  to  that  time?  Was  that  about 
1962? 

Mr.  JOHNSTON.  October  1962. 

Mr.  LAUSCHE.  Were  the  high  grades 
included  in  the  1962  pay  raise? 

Mr.  JOHNSTON.  Yes. 

Mr.  LAUSCHE.  If  the  low  grade  re¬ 
ceived  an  increase  of  3  or  4  percent  in 
January  of  this  year,  how  can  we  justify 
granting  a  22-percent  increase  5  or  6 
months  later  to  the  high  grade?  I  can¬ 
not  follow  that. 

Mr.  JOHNSTON.  Because  it  is  the 
committee’s  view  that  these  top  officials 
under  the  Classification  Act  deserve  an 
increase.  The  administration  has  ad¬ 
vocated  it.  The  Bureau  of  the  Budget 
has  advocated  it.  That  is  what  we  are 
here  for. 

Mr.  LAUSCHE.  Is  it  on  the  basis  of 
comparability  in  private  industry  that 
this  high  22  percent  has  been  granted? 

Mr.  JOHNSTON.  That  is  correct. 
Even  with  the  increase,  grade  18  would 
be  below  comparability.  The  Bureau  of 
the  Budget,  the  Civil  Service  Commis¬ 
sion  and  the  President  of  the  United 
States  have  advocated  attempting  to  at¬ 
tain  comparability.  The  House  has  al¬ 
ready  acted  by  a  big  majority.  We  are 
here  trying  to  do  what  we  think  is  right 
and  just.  That  is  what  I  am  here  to  do. 

Mr.  LAUSCHE.  In  addition  to  the 
increase  of  22  percent,  will  the  high 
classified  employees  in  the  course  of 
time  also  become  the  beneficiaries  of 
increased  retirement  pay  on  the  basis  of 
the  new  schedule? 

Mr.  JOHNSTON.  They  will,  but  that 
will  be  over  a  term  of  years.  The  retire¬ 
ment  system  provides  that  the  5  high¬ 
est  years  be  taken  into  consideration.  It 
is  the  average  for  the  5  highest  years. 

A  bill  is  pending  in  committee,  on 
which  some  hearings  have  already  been 


held,  in  connection  with  which  the  ad¬ 
ministration  is  advocating  that  certain 
changes  be  made  in  regard  to  the  financ¬ 
ing  of  the  retirement  system,  to  provide 
that  it  will  be  fiscally  sound.  The  Gov¬ 
ernment  will  have  to  pay  more  into  the 
fund  for  the  reason  that  for  over  two- 
thirds  of  the  years  of  the  existence  of  the 
retirement  fund  the  Government  has  not 
been  paying  its  full  share.  Another  rea¬ 
son  is  that  many  of  the  employees  of  the 
Government  are  ex-servicemen,  and  they 
did  not  have  to  contribute  toward  retire¬ 
ment  for  the  years  of  military  service, 
but  they  are  credited  toward  retirement 
for  those  years  of  service  with  the  armed 
services.  The  Civil  Service  Commission 
has  asked  that  we  amend  existing  law  to 
reform  the  method  of  financing  the  re¬ 
tirement  fund.  The  committee  is  work¬ 
ing  on  that  bill. 

Mr.  LAUSCHE.  To  get  back  to  the 
other  point,  the  increase  that  would  go 
to  Members  of  Congress,  from  $22,500  to 
$30,000,  would  also  provide  a  new  re¬ 
muneration  to  the  Members  of  Congress 
in  the  form  of  an  increase  in  retirement 
pay  at  the  end  of  each  year.  Is  that  cor¬ 
rect? 

Mr.  JOHNSTON.  The  Senator  is  cor- 
rect 

Mr.  LAUSCHE.  We  will  go  into  that 
at  a  later  time. 

Mr.  JOHNSTON.  Yes. 

Mr.  LONG  of  Louisiana.  Mr.  Presi¬ 
dent,  will  the  Senator  yield  for  a  ques¬ 
tion? 

Mr.  JOHNSTON.  I  yield. 

Mr.  LONG  of  Louisiana.  I  have  been 
working  on  an  amendment  that  I  hope 
will  appeal  to  the  Senator.  It  would 
provide,  first,  that  a  Member  of  Con¬ 
gress,  in  order  to  obtain  his  increase, 
must  certify  that  he  is  of  the  opinion 
that  his  services  are  worth  that  much 
money;  second,  that  he  believes  the  in¬ 
crease  is  necessary  in  order  to  provide 
for  the  essential  expenses  of  rendering 
the  services  that  are  essential  to  his  con¬ 
stituents  and  for  the  living  expenses  for 
himself  and  his  dependents. 

Does  the  Senator  from  South  Caro¬ 
lina  really  think  it  is  necessary  to  pro¬ 
vide  a  pay  raise  for  persons  who  feel  that 
they  might  not  want  it,  such  as  those 
who  do  not  have  children  in  college  and 
do  not  incur  expenses  which  might  jus¬ 
tify  an  increase  in  pay? 

Mr.  JOHNSTON.  That  is  a  good  ques¬ 
tion.  I  do  not  want  to  amend  the  bill 
along  these  lines;  but  I  have  thought  at 
times  that  anyone  who  thinks  he  does  not 
deserve  the  pay  increase  should  be  glad 
to  give  it  back  to  the  Government.  The 
Government  is  there,  waiting.  That  per¬ 
son  could  give  back  the  amount  of  his 
increase.  If  he  did  not  think  he  was 
worth  it,  he  could  give  it  back. 

Mr.  LONG  of  Louisiana.  I  am  aware 
of  the  position  of  one  Member  of  Con¬ 
gress,  who  says  that  after  he  pays  his 
taxes,  he  donates  to  the  church  whatever 
he  has  left.  I  do  not  see  any  particular 
point  in  giving  a  person  a  pay  raise  so 
that  he  can  give  more  money  to  his 
church;  In  a  way,  that  conflicts  with  the 
doctrine  of  the  separation  of  church  and 
state,  if  all  we  are  doing  is  paying  money 
by  way  of  a  pay  raise  to  enable  the  re¬ 
cipient  to  give  it  to  a  church. 
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Mr.  JOHNSTON.  Members  of  the 
Senate  and  House  will  give  back  about 
42  percent  of  the  pay  raise. 

Mr.  LONG  of  Louisiana.  In  income 
taxes? 

Mr.  JOHNSTON.  In  income  taxes. 

Mr.  LONG  of  Louisiana.  I  would  hope 
that  we  could  work  that  out.  If  any 
Member  of  Congress  really  believes  that 
his  services  are  not  worth  the  amount  of 
the  increase,  he  should  not  take  it  out  of 
the  Treasury;  it  ought  to  stay  in  the 
Treasury.  The  people  ought  to  have  an 
opportunity  to  elect  some  cutrate  Rep¬ 
resentatives,  if  they  wish.  One  could 
say  in  his  platform,  “I  am  not  worth  as 
much  as  another  fellow.  I  am  not  worth 
that  much  salary”;  and  he  could  make 
his  case  on  the  basis  that  he  is  not  worth 
that  much  for  his  services. 

I  hope  the  Senator  from  South  Caro¬ 
lina  will  feel  kindly  toward  my  amend¬ 
ment.  I  do  not  feel  that  we  should  force 
on  people  money  that  they  think  is  not 
necessary.  That  would  be  wasteful. 

With  that  qualification,  I  am  willing  to 
vote  for  the  Senator’s  bill. 

Mr.  JOHNSTON.  I  thank  the  Sen¬ 
ator. 

The  substantial  precentage  increases 
for  the  upper  grades  are,  in  my  opinion, 
warranted  and  deserved. 

The  committee  acted  to  rectify  what 
it  considered  an  inconsistency  in  the 
House-approved  general  schedule,  with 
respect  to  the  so-called  middle  grades. 
Grades  9,  10,  11,  and  12  were  reduced 
from  the  President’s  recommendations 
to  rates  which  reflect  salary  increases  of 
less  than  3  percent  of  present  salary 
rates.  Taking  into  account  the  contri¬ 
bution  to  the  Federal  service  which  is 
made  by  this  important  middle-manage¬ 
ment  group,  the  committee  increased  the 
compensation  of  these  grades  to  a  3- 
percent  level.  Similar  increases  were 
given  the  middle  grades  in  the  Foreign 
Service  and  the  Department  of  Medicine 
and  Surgery  of  the  Veterans’  Adminis¬ 
tration. 

The  bill  has  been  amended  to  pro¬ 
vide  for  1-year  step  increases  through 
step  7  for  all  levels  of  the  PFS  schedule. 
Under  the  1962  act,  1-year  increases 
through  step  7  were  limited  to  the  first 
six  levels,  with  2  years  being  required  in 
steps  6  and  7  for  levels  7  and  above. 
This  has  resulted  in  pay  inequities 
caused  by  the  longer  service  periods  re¬ 
quired — particularly  in  levels  7,  8,  and 
9 — in  steps  6  and  7  of  the  PFS  schedule. 
The  result  has  been  rapidly  diminishing 
salary  differentials  between  level  7  on 
the  one  hand  and  levels  5  and  6  on  the 
other,  resulting  from  the  fact  that  per¬ 
sonnel  in  the  lower  levels  advance  more 
rapidly  through  the  steps  of  the  schedule. 

The  committee  amendment  will 
remedy  these  inequities  and  will  ma¬ 
terially  benefit  important  groups  of 
personnel  in  the  postal  service — super¬ 
visors,  postmasters,  inspectors,  and 
others — many  of  whom  spend  the  greater 
part  of  their  postal  careers  in  levels 
7,  8,  or  9. 

The  committee  is  in  agreement  with 
the  Post  Office  Department  that  post¬ 
masters  of  fourth-class  offices  are,  in 
general,  being  inadequately  compen¬ 
sated  under  schedule  II  of  the  1962  act. 


CONGRESSIONAL  RECORD  —  SENATE 


15213 


196k 

The  Department’s  proposal  to  substitute 
a  new  schedule  based  upon  PFS-5  and 
the  number  of  service  hours  required  on 
the  part  of  the  postmaster  was  carefully 
studied.  It  was  the  committee’s  view, 
however,  that  this  proposed  schedule, 
providing  increases  averaging  approxi¬ 
mately  27  percent,  overcompensated  for 
the  deficiency.  Accordingly,  the  act 
has  been  amended  to  provide  for  a  new 
fourth-class  office  schedule,  based  upon 
six  levels  of  revenue  units.  The  per¬ 
centage  increases  vary  in  general  within 
the  range  of  10  to  15  percent,  with  in¬ 
creases  substantially  higher  than  15  per¬ 
cent  for  postmasters  of  fourth-class  of¬ 
fices  in  the  lower  levels,  where  increases 
are  most  urgently  needed. 

This  modification  of  the  Department’s 
original  proposal  represents  an  equitable 
solution  to  the  problem  of  marginal  pay 
for  fourth-class  postmasters  with  low  re¬ 
ceipts,  and  provides  significant  and  de¬ 
served  salary  increases  for  all  other  post¬ 
masters  of  fourth-class  offices.  The 
House-passed  schedule  would  cost  ap¬ 
proximately  $12.7  million,  while  that  of 
the  Senate  schedule  would  cost  approxi¬ 
mately  $4.8  million. 

We  took  this  up  with  the  Post  Office 
Department,  too,  and  were  informed 
that  this  would  be  agreeable  to  them. 

The  last  pay  raise  granted  congres¬ 
sional  employees  was  an  across-the- 
board  increase  of  7  percent  in  1962. 
They  received  no  schedule  2  increase, 
which,  Senators  will  recall,  was  the  sec¬ 
ond  increment  of  the  1962  pay  increase, 
becoming  effective  for  employees  of  the 
executive  branch  in  January  1964. 

The  committee  has  endorsed  the  pay- 
increase  formula  for  congressional  em¬ 
ployees  as  set  forth  in  the  House  meas¬ 
ure.  It  provides  for  graduated  raises 
ranging  from  5  percent  in  the  lower  lev¬ 
els  to  21%  percent  in  the  upper.  It  is 
my  belief  that  this  schedule  recognizes 
the  principle  of  comparability  and  satis¬ 
factorily  alines  the  pay  for  our  congres¬ 
sional  employees  with  that  of  officials  of 
their  rank  and  responsibility  in  the  ex¬ 
ecutive  branch. 

Mr.  ELLENDER.  Mr.  President,  will 
the  Senator  yield  for  a  question? 

Mr.  JOHNSTON.  I  yield. 

Mr.  ELLENDER.  Do  I  correctly  un¬ 
derstand  that  in  the  previous  pay  bill, 
the  increase  in  salaries  for  congressional 
workers  was  7  percent? 

Mr.  JOHNSTON.  It  was  7  percent 
across  the  board. 

Mr.  ELLENDER.  That  was  in  1962, 
was  it  not? 

Mr.  JOHNSTON.  That  is  correct. 

Mr.  ELLENDER.  Under  that  pay  bill, 
the  top  salary  of  an  administrative  as¬ 
sistant  to  a  Senator  could  be  fixed  at 
$18,884. 

Mr.  JOHNSTON.  That  was  for  one 
person  in  the  office. 

Mr.  ELLENDER.  I  understand  that; 
but  others  would  get  similar  raises. 

In  the  bill  which  the  Senator  now 
proposes  to  have  enacted,  the  base  pay 
of  $8,880  and  a  gross  rate  of  $18,884 
would  result  in  a  21%  percent  increase 
for  administrative  assistants  and  cause 
their  salaries  to  go  up  $22,945. 

Mr.  JOHNSTON.  That  is  correct. 

Mr.  ELLENDER.  That  is  more  than 
the  salary  Senators  receive  today. 


Mr.  JOHNSTON.  That  is  true.  We 
propose  to  raise  the  salaries  of  Senators 
in  the  bill,  by  33  percent. 

Mr.  ELLENDER.  How  can  they  jus¬ 
tify  raising  the  salary,  let  us  say,  of  the 
Sergeant  at  Arms,  who  now  receives 
$21,500,  to  $27,500,  an  increase  of  $6,000? 
How  can  that  be  justified?  In  addition, 
the  Sergeant  at  Arms  of  the  Senate,  as 
I  understand,  is  provided  with  the  use  of 
an  automobile  and  a  chauffeur. 

Mr.  JOHNSTON.  That  is  what  the 
Appropriations  Committee  lets  him  have. 

Mr.  ELLENDER.  I  understand  that; 
but  how  can  the  committee  justify  that? 
How  can  the  Senator  from  South  Caro¬ 
lina  go  back  home  and  tell  his  people 
that  the  Sergeant  at  Arms  of  the  Senate 
has  been  raised  in  salary  from  $21,500  to 
$27,500,  or  an  increase  of  $500  a  month, 
and  is  provided  with  an  automobile  and  a 
chauffeur  to  drive  it? 

Mr.  JOHNSTON.  Regarding  the 
chauffeur  and  the  automobile,  it  must 
be  remembered  that  there  are  some  oc¬ 
casions  when  the  Sergeant  at  Arms  is 
required  to  go  out  and  advise  Senators 
that  they  are  needed  back  in  the 
Chamber. 

Mr.  ELLENDER.  There  is  a  car  pool 
across  the  street  which  can  be  used  for 
that  purpose. 

The  salary  of  the  Secretary  of  the 
Senate  is  to  be  raised  from  $21,500  to 
$27,500  or  the  same  increase  as  the  Ser¬ 
geant  at  Arms — $500  a  month,  or  $6,000 
per  year.  How  can  the  committee  justify 
such  an  increase  when  an  increase  of  7 
percent  has  already  been  given  in  1962 
and  this  increases  the  amount  to  27.9 
percent? 

Mr.  JOHNSTON.  All  this  was  based 
upon  grounds  of  comparability. 

Mr.  ELLENDER.  Of  what? 

Mr.  JOHNSTON.  Along  lines  com¬ 
parable  to  salaries  paid  on  the  outside. 
Remember  that  this  is  for  the  whole  of 
the  Federal  Government.  Go  to  New 
York  and  see  what  the  chief  of  police  up 
there  is  paid. 

Mr.  ELLENDER.  Does  the  Senator 
compare  the  Sergeant  at  Arms  to  the 
chief  of  police  of  New  York  City? 

Mr.  JOHNSTON.  This  position  must 
be  compared  to  that  of  those  performing 
jobs  of  a  similar  nature,  yes.  I  do  not 
limit  it  to  New  York,  of  course. 

Mr.  ELLENDER.  I  notice  that  the 
salary  of  the  Architect  of  the  Capitol 
would  be  raised  from  $20,700  to  $26,000, 
or  26.1  percent. 

Mr.  JOHNSTON.  The  Senator  is  cor¬ 
rect. 

Mr.  ELLENDER.  Only  2  years  ago, 
we  gave  him  an  increase  of  7  percent.  I 
am  wondering  how  the  committee  could 
present  the  Senate  with  a  bill  of  this 
kind.  District  judges  will  be  paid  $30,- 
000,  an  increase  of  33%  percent.  Judg- 
ships  are  life  appointments  which  is  a 
valuable  consideration  in  itself. 

.  Mr.  JOHNSTON.  The  Senator  will 
notice  that  we  have  reduced  many  sal¬ 
aries  below  those  approved  in  the  House 
measure. 

Mr.  ELLENDER.  Some  of  the  what? 

Mr.  JOHNSTON.  Some  of  those  sal¬ 
aries  have  been  cut  below  approved  by 
the  House. 

Mr.  ELLENDER.  I  am  talking  about 
the  Senate  carrying  out  its  responsibility. 


I  know  what  the  House  did.  It  did  a  bad 
job.  But  I  did  not  expect  the  commit¬ 
tee  to  come  before  the  Senate  and  try  to 
duplicate  what  the  House  did — more  or 
less,  because  that  is  just  what  the  com¬ 
mittee  did. 

Will  the  Senator  from  South  Carolina 
tell  us,  assuming  that  every  Senator  will 
increase  his  force  according  to  the  tables 
laid  out  in  this  bill,  how  much  it  will  cost 
a  year;  does  the  Senator  know? 

Mr.  JOHNSTON.  In  this  particular 
bill,  there  will  be  a  certain  amount  of 
money  which  can  be  spent;  and  the  Sen¬ 
ator  can  spend  as  much  of  it  as  he 
wishes,  in  accordance  with  the  provisions 
of  the  bill. 

Mr.  ELLENDER.  The  Senator  knows 
what  happens,  of  course. 

Mr.  JOHNSTON.  That  is  what  any 
Senator  would  be  able  to  do  in  his  office. 
Not  a  year  has  gone  by  that  I  have  not 
turned  back  money  in  my  own  office. 

Mr.  ELLENDER.  The  same  applies  to 
me. 

Mr.  JOHNSTON.  I  believe  that  many 
Senators  have  done  so.  However,  each 
Senator  will  be  given  a  certain  amount 
of  money  to  operate  his  office. 

Mr.  ELLENDER.  Why  give  it?  Why 
arrange  the  scale  so  high  that  a  Sena¬ 
tor’s  administrative  assistant  will  be 
constantly  dissatisfied  from  here  on  out 
until  he  is  paid  the  highest  salary  per¬ 
mitted  under  the  bill?  Some  Senators 
give  the  raises  automatically  and  this 
creates  dissatisfaction  among  the  assist¬ 
ants  of  those  who  do  not. 

Mr.  JOHNSTON.  Because  many  Sen¬ 
ators  cannot  get  the  people  with  the 
abilities  they  need  for  their  offices  from 
their  own  particular  States  without  pay¬ 
ing  them  salaries  such  as  will  be  found 
in  this  bill,  and  which  are  in  relation  to 
their  abilities.  That  is  the  reason  we 
put  them  in. 

Mr.  ELLENDER.  Does  the  Senator 
mean  to  say  that  it  is  hard  to  get  an 
assistant  to  help  in  his  office? 

Mr.  JOHNSTON.  The  Senator  from 
Chicago  and  the  Senator  from  New  York 
and  other  places - 

Mr.  DOUGLAS.  Mr.  President,  will 
the  Senator  from  South  Carolina  yield? 

Mr.  JOHNSTON.  The  Senator  does 
not  have  to  pay  it,  unless  he  wishes  to 
do  so. 

I  yield  to  the  Senator  from  Illinois. 

Mr.  DOUGLAS.  It  is  true  that  the  city 
of  New  York  has  the  same  name  as  the 
State  of  New  York - 

Mr.  JOHNSTON.  The  Senator  is 
correct. 

Mr.  DOUGLAS.  I  am  very  proud  to 
come  from  the  city  of  Chicago  but  I  also 
come  from  the  great  State  of  Illinois. 

Mr.  JOHNSTON.  Illinois.  The  Sena¬ 
tor  is  correct. 

Mr.  DOUGLAS.  I  hope  that  “Illinois” 
will  be  substituted  for  “Chicago.” 

Mr.  JOHNSTON.  Of  course — Illinois. 

Mr.  ELLENDER.  When  I  first  came  to 
the  Senate,  as  I  recall,  our  little  pages — 
and  I  love  them  all — were  given  $5  a  day 
for  the  days  they  worked.  In  this  bill, 
their  pay  will  be  raised  to  more  than 
$5,000  a  year.  I  hope  they  make  that 
much  money  when  they  get  out  of 
college. 

I  believe  that  we  have  gone  to  an  ex¬ 
treme  on  this  subject.  I  am  hopeful 
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that  a  good  look  will  be  taken  at  this 
bill  and  that  the  Senate  will  make  an 
attempt  to  trim  it  down,  because  I  be¬ 
lieve  it  is  absolutely  wrong,  particularly 
when  we  consider  that  we  just  lowered 
taxes  and  increased  salaries  in  1962. 
Here  we  are,  preparing  to  slap  on  the 
backs  of  the  American  people  an  addi¬ 
tional  burden  which  will  cost  in  excess  of 
half  a  billion  dollars  a  year. 

Mr.  JOHNSTON.  The  Senator  will 
notice  in  the  bill  that  many  of  the 
salaries  in  the  Senate  version  are  below 
those  of  the  House. 

Mr.  ELLENDER.  That  does  not  make 
it  good  for  the  Senate. 

Mr.  JOHNSTON.  But  we  must  keep 
them  somewhat  in  line.  Does  not  the 
Senator  agree  with  that? 

Mr.  ELLENDER.  Keep  whom  in  line? 

Mr.  JOHNSTON.  Salaries  in  the  two 
Houses.  If  we  do  not  have  similar  pay 
scales  many  people  now  working  in  the 
Senate  will  wish  to  go  over  and  work  in 
the  House. 

Mr.  ELLENDER.  I  did  not  know  there 
was  that  much  competition. 

Mr.  PASTORE.  Mr.  President,  will 
the  Senator  from  South  Carolina  yield? 

Mr.  JOHNSTON.  I  yield. 

Mr.  PASTORE.  I  address  myself  to 
the  distinguished  Senator,  the  chairman 
of  the  Post  Office  and  Civil  Service  Com¬ 
mittee  [Mr.  Johnston],  As  the  chair¬ 
man  of  the  Joint  Committee  on  Atomic 
Energy,  I  notice  that  there  have  been 
two  changes  made  in  the  Senate  bill  as 
against  the  House  bill. 

Let  me  emphasize  that  it  is  not  so 
much  the  money  involved  as  much  as  it 
is  the  principle  that  concerns  me.  The 
reason  I  bring  it  up  now  is  that  I  am 
hopeful  the  Senator  will  give  some 
thought  to  the  colloquy  we  are  going  to 
engage  in,  so  that  when  I  bring  up  my 
amendment  we  can  be  in  accord  as  to 
what  is  meant. 

I  notice  that  the  Chairman  of  the 
Atomic  Energy  Commission  has  been 
placed  in  level  2.  The  other  four  mem¬ 
bers  of  the  Commission  have  been  placed 
in  level  4. 

The  House  placed  the  chairman  in 
level  2,  but  it  placed  the  other  members 
of  the  committee  in  level  3. 

The  Senate  committee  dropped  it 
down  a  further  level. 

The  point  I  wish  to  make,  and  I  be¬ 
lieve  it  should  be  brought  to  the  atten¬ 
tion  of  the  committee,  is  the  fact  that 
in  1954  and  again  in  1955 — and  I  believe 
I  shall  be  substantiated  in  this  by  my 
distinguished  colleague  from  the  State 
of  Tennessee — there  was  a  serious  ques¬ 
tion  which  came  up  in  committee  as  to 
what  authority,  perogative,  and  respon¬ 
sibility  each  of  the  five  members  should 
have.  In  considering  the  1954  amend¬ 
ments  to  the  Atomic  Energy  Act  there 
was  a  proposal  that  the  chairman  be 
the  principal  officer  of  the  Commission. 
After  much  debate  that  was  not  ac¬ 
cepted. 

The  Joint  Committee  on  Atomic  Ener¬ 
gy  and  the  Congress  repudiated  that 
philosophy. 

We  wrote  in  the  law  specifically  at  that 
time: 

Each  member  of  the  Commission,  includ¬ 
es  the  Chairman  shaU  have  equal  respon¬ 
sibility  and  authority  in  aU  decisions  and  ac¬ 


tions  of  the  Commission  and  shall  have  one 
vote. 

Then  in  1955  so  there  would  be  no  un¬ 
certainty  as  to  the  intent,  the  Joint  Com¬ 
mittee  recommended  and  the  Congress 
amended  the  law  to  read : 

Each  member  of  the  Commission,  includ¬ 
ing  the  Chairman,  shall  have  equal  respon¬ 
sibility  and  authority  in  all  decisions  and 
actions  of  the  committee,  and  shall  have  full 
access  to  all  information  relating  to  the  per¬ 
formance  of  his  duties  or  responsibilities,  and 
shall  have  one  vote. 

Mr.  President  (Mr.  Inouye  in  the 
chair) ,  the  point  I  wish  to  make  is  that 
this  Commission  spends  more  than  $2.5 
billion  a  year  in  keeping  up  the  nuclear 
and  thermonuclear  posture  of  the  Na¬ 
tion.  It  is  a  very  responsible  Commis¬ 
sion.  There  are  some  who  believe,  pos¬ 
sibly,  that  if  we  had  one  administrator 
as  against  the  commission  setup,  as  it 
is  in  the  Space  Administration,  perhaps 
it  might  work  more  effectively,  but  I  do 
not  believe  we  need  to  debate  that  ques¬ 
tions  this  afternoon. 

What  I  am  intending  to  do  and  should 
hope  that  this  would  be  amenable  to 
the  thinking  of  the  distinguished  Senator 
from  South  Carolina,  is  to  bring  it  back 
to  where  the  House  had  it. 

I  do  not  say  that  all  members  of  the 
Commission  should  be  at  level  2.  I  be¬ 
lieve  that  the  Chairman  should  be  at 
level  2,  as  the  spokesman  for  the  Com¬ 
mission  but  I  would  hope  the  Senator 
would  revert  back  when  I  bring  up  my 
amendment  to  the  bill.  As  it  was  re¬ 
ported  by  the  House,  other  members  of 
the  Commission  would  be  put  in  level  3 
instead  of  level  4. 

I  repeat,  that  it  is  not  so  much  the 
matter  of  the  money  as  it  is  the  matter 
of  the  responsibility.  If  we  are  going 
to  put  the  Chairman  two  grades  above 
the  other  members  of  the  Commission, 
we  shall  be  downgrading  the  prestige 
and  the  responsibility  of  the  other  mem¬ 
bers. 

I  do  not  believe  that  should  be  allowed 
because  I  believe  that  would  do  the  whole 
program  irreparable  harm. 

Mr.  JOHNSTON.  I  am  glad  to  have 
these  remarks  from  the  Senator  from 
Rhode  Island,  and  shall  be  glad  to  look 
into  them. 

Mr.  PASTORE.  That  is  the  reason 
why  I  bring  up  the  question  now.  I  hope 
the  Senator  will  take  it  up  with  his  staff. 

There  is  another  point  I  should  like  to 
make;  and  I  hope  he  will  consider  this, 
too. 

I  shall  propose  this  amendment.  And 
I  hope  that  here  again  his  thinking  will 
be  amenable  to  mine.  Under  the  atomic 
energy  law,  we  specify  three  Assistant 
General  Managers.  We  say  “no  more 
than  three.”  And  the  AEC  under  this 
statutory  authority  today  has  three  As¬ 
sistant  General  Managers.  But  the  lan¬ 
guage  of  the  bill,  on  page  127,  line  5,  is 
“Assistant  General  Manager,  Atomic 
Energy  Commission.”  That  is  in  the 
singular.  The  only  trouble  is  that  we 
have  three  Assistant  General  Managers 
today  at  the  equal  salary  level  of  $20,000. 
But  the  Senator  provides  for  only  one 
Assistant  General  Manager.  What  shall 
we  do  with  the  other  two?  We  will  have 
to  downgrade  them  as  well  as  others  to 
the  level  of  their  division  heads.  We 
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must  treat  these  three  General  Managers 
alike. 

I  hope  the  staff  will  look  into  that  and 
make  this  correction  as  well. 

Mr.  JOHNSTON.  I  shall  be  glad  to 
look  into  that  question.  For  the  infor¬ 
mation  of  the  Senator,  we  left  it  up  to  the 
Bureau  of  the  Budget.  The  recom¬ 
mendation  came  from  them. 

Mr.  PASTORE.  I  do  not  know  where 
they  get  their  notions.  The  Joint  Com¬ 
mittee  on  Atomic  Energy  watches  this 
operation.  It  is  not  that  we  are  trying 
to  grab  anything  for  anyone  on  the  com¬ 
mittee.  But  it  would  throw  the  whole 
organization  out  of  kilter.  We  have 
three  Assistant  General  Managers  op¬ 
erating  on  an  equal  footing.  It  is  pro¬ 
posed  to  provide  for  only  one.  What 
shall  we  do  with  the  other  two?  Bury 
them? 

The  House  made  provision  for  it  by 
leaving  it  to  the  Executive  to  fill  dn 
unspecified  number  of  positions  which 
the  AEC  understands  would  leave  these 
three  positions  equal  in  level  5.  In  line 
5,  we  could  make  “Manager”  plural,  and 
put  “three”  in  parentheses.  That  would 
answer  the  question. 

I  shall  make  those  two  amendments. 
I  hope  the  staff  will  look  into  that. 

Mr.  JOHNSTON.  We  shall  be  happy 
to  look  into  it.  We  do  not  claim  that  the 
bill  is  perfect  in  every  sense.  But  we 
did  try  to  do  as  good  a  job  as  we  could, 
working  with  the  departments,  and  with 
the  Bureau  of  the  Budget,  and  with  the 
staff  of  the  House. 

Mr.  PASTORE.  Mr.  President,  if  the 
Senator  will  yield,  I  make  no  criticism 
of  the  Senator.  He  and  I  have  fought 
shoulder  to  shoulder  on  some  of  these 
measures.  At  one  time,  I  had  the 
honor  of  serving  on  the  committee.  I 
know  how  assiduously  the  Senator  has 
worked,  and  how  vigorous  he  is  in  his 
presentations  to  the  committee. 

Mr.  JOHNSTON.  I  appreciate  that. 
I  discovered  when  the  Senator  was  on 
the  committee  that  he  was  one  of  the 
most  active  members.  He  did  an  excel¬ 
lent  job  there. 

The  committee  amended  the  House  bill 
by  imposing  a  ceiling  of  $22,945  on  the 
schedule  for  employees  on  Senators' 
staffs  and  Senate  committees.  The 
House  version  sets  a  limitation  of  $24,- 
500  on  employees  of  House  committees. 

The  House  bill  further  provides  that 
the  effective  date  of  all  increases  in 
excess  of  $22,000  would  be  withheld  until 
the  effective  date  of  the  increase  for 
Members  of  the  Senate  and  House, 
January  3,  1965.  The  Committee  de¬ 
cided  that  since  increases  in  excess  of 
$22,000,  particularly  in  the  Executive 
salary  schedule,  are  of  vital  and  im¬ 
mediate  importance,  it  would  be  unwise 
to  postpone  the  date  of  their  disburse¬ 
ment.  Accordingly,  the  bill  is  amended 
to  provide  that  amounts  of  salary  in  ex¬ 
cess  of  $22,000  per  annum  shall  be  post¬ 
poned  until  January  3,  1965,  only  in  the 
case  of  officers  and  employees  of  the 
Senate  and  House. 

When  this  measure  was  considered  on 
the  floor  of  the  House,  Representative 
Udall  introduced  an  amendment,  which 
was  adopted,  to  provide  that  congres¬ 
sional  pay  increases  would  automatically 
go  into  effect  in  percentage  amounts  re- 
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lated  to  pay  increases  enacted  for  em¬ 
ployees  and  officei's  of  the  executive 
branch.  I  believe  that  this  provision  is 
a  good  try  at  solving  a  hard  problem,  but 
it  is  my  view  that  it  would  not  accomp¬ 
lish  its  apparent  purpose.  The  commit¬ 
tee  was  in  agreement  that  this  provision 
should  be  deleted  from  the  bill. 

If  the  proposed  arrangement  pre¬ 
vailed,  the  Congress  would  in  effect  be 
acting  to  raise  its  own  salaries  whenever 
it  approved  executive-branch  pay  in¬ 
creases,  and  those  who  criticize  Congress 
whenever  congressional  pay  is  con¬ 
sidered  could  once  again  raise  their  hue 
and  cry,  and  the  problem  would  be  at 
hand  once  more. 

I  believe  further  that  if  congressional 
and  executive  pay  were  tied  together  by 
statute,  the  result  might  be  a  slowing 
down  of  consideration  of  warranted  pay 
increases  for  employees  of  the  executive 
branch. 

Mr.  President,  a  question  has  been 
raised  with  respect  to  the  economic  ef¬ 
fects  of  this  measure.  I  would  remind 
those  who  express  this  concern  that  the 
comparability  principle  requires  the 
Federal  Government  as  an  employer  to 
follow  the  moves  of  the  national  econ¬ 
omy — certainly  not  to  lead  it.  The  es¬ 
tablished  procedure  is  for  review  and 
adjustment  to  determine  whether  salary 
scales  have  lagged  too  far  behind  those 
of  the  private  economy  as  a  whole,  and 
to  bring  them  up  to  business  levels,  but 
not  above  business  levels,  if  a  substan¬ 
tial  lag  has  developed. 

Productivity  in  the  Federal  service  has 
been  on  the  rise,  just  as  it  has  in  other 
sectors  of  the  economy.  For  example,  in 
the  Division  of  Disbursement  of  the 
Treasury,  production  increased  13  per¬ 
cent  from  1960  to  1962,  but  the  man¬ 
power  utilized  was  actually  reduced  by 
11  percent.  In  the  Department  of  In¬ 
surance  of  the  Veterans’  Administration, 
manpower  was  reduced  by  22  percent 
between  1960  and  1962  as  the  result  of  a 
23-percent  increase  in  productivity. 

It  is  my  understanding  that  these  re¬ 
ductions  in  manpower  were  accomplished 
through  attrition  and  that  the  execu¬ 
tive  branch  is  continuously  taking  action 
to  assure  that  productivity  increases  con¬ 
tinue  to  be  the  rule. 

It  has  been  stated  that  the  average 
weekly  earnings  of  Federal  employees  are 
approximately  $22  higher  than  those  of 
employees  of  the  States.  This  compari¬ 
son,  however,  fails  to  take  into  account 
the  differences  in  the  employment  cate¬ 
gories  involved.  The  functions  of  Sta^e 
governments  differ  markedly  from  those 
of  the  Federal  Government.  The  Fed¬ 
eral  payrall  at  the  present  time  includes 
thousands  of  some  of  the  most  highly 
trained  individuals  in  the  country.  No 
State  has  a  space  program,  for  example; 
no  State  has  a  department  of  defense. 
Therefore,  in  my  view  it  is  erroneous  to 
attempt  to  find  a  meaningful  relation¬ 
ship  between  such  entirely  different 
types  of  groups  as  Federal  and  State 
employees. 

Economy  and  efficiency  in  the  Federal 
service  are  dependent  upon  the  quality 
of  Federal  management,  and  the  mainte¬ 
nance  of  high-quality  management  can 
be  assured  only  by  salary  levels  that  will 


permit  competent  managers  to  remain 
in  the  service.  A  recent  editorial  in  the 
New  York  Times  expressed  the  situation 
in  this  way : 

Those  who  oppose  waste  and  extravagance 
in  Government  spending  argue  that  raising 
the  level  of  Federal  salaries  would  be  un¬ 
justified  and  inequitable.  Yet  the  biggest 
single  cause  of  waste,  in  Government  or  in 
private  industry,  is  inefficient  management. 
The  Nation  has  been  fortunate  that  so  many 
skilled  people  have  been  willing  to  accept 
the  financial  penalties  involved  in  Govern¬ 
ment  service.  But  with  the  pay  scales  and 
fringe  benefits  available  to  high  caliber  per¬ 
sonnel  in  private  industry  constantly  rising, 
the  Government  will  find  it  increasingly  diffi¬ 
cult  to  attract  and  keep  executives  with  the 
talent  and  the  training  required  for  formu¬ 
lating  and  carrying  out  policy. 

Mr.  President,  I  now  call  to  the  atten¬ 
tion  of  the  Senate  the  cost  of  H.R.  11049, 
as  reported.  I  regret  to  advise  by  col¬ 
leagues  that  there  are  typographical 
errors  in  the  chart  displayed  on  page  4  of 
the  committee  report,  but  I  am  happy  to 
point  out  that  the  erroneous  figures  over¬ 
state  rather  than  understate  the  cost  of 
the  bill. 

The  total  cost  figure  for  this  salary 
bill — verified  by  the  Bureau  of  the 
Budget  and  the  Civil  Service  Commis¬ 
sion — is  $556,836,341.  The  major  reason 
for  the  difference  in  this  cost  estimate  is 
that  the  net  cost  of  title  I  should  read 
$536,036,341  rather  than  the  $543  million 
figure  shown  in  the  table.  These  esti¬ 
mates  include  the  cost  of  Government 
contributions  to  the  various  fringe  bene¬ 
fit  programs  Federal  employees  enjoy. 

This  is  less  than  $13  million  in  excess 
of  the  amount  included  in  the  President’s 
budget  for  fiscal  year  1965.  I  have  been 
advised  that  in  line  with  the  administra¬ 
tion’s  policy  this  additional  cost  will  be 
absorbed  by  employment  attrition  and 
efficient  management  of  Federal  agen¬ 
cies. 

Mr.  President,  I  have  a  letter  from  the 
Bureau  of  the  Budget  which  I  wish  to 
read  at  this  time : 

Bureau  of  the  Budget, 
Washington,  D.C.,  June  29, 1964. 
Hon.  Olin  D.  Johnston, 

Chairman,  Committee  on  Post  Office  and 
Civil  Service,  U.S.  Senate,  Washington, 
D.C. 

Dear  Mr.  Chairman:  As  requested  by  you, 
the  Bureau  of  the  Budget  has  examined  the 
cost  estimates  of  H.R.  11049,  as  reported  to 
the  Senate.  When  table  4  is  corrected  to 
take  into  account  typographical  errors  in  title 
I  figures,  the  situation  is  substantially  as 
follows : 

Disregarding  minor  adjustments  which 
approximately  cancel  each  other  out,  the 
aggregate  costs  of  the  Senate  bill  have  been 
increased  approximately  $14  million  over  the 
President’s  maximum  budget  figures  of  $544 
million  for  the  cost  of  pay  legislation.  The 
additional  cost  is  attributable  to  the  Senate 
committee’s  action  in  raising  the  middle 
grades  of  the  Classification  Act,  Foreign  Serv¬ 
ice,  and  Bureau  of  Medicine  and  Surgery 
schedules  so  that  they  will  receive  a  3 -percent 
increase.  The  Bureau  supports  this  amend¬ 
ment  in  the  interest  of  equity  and  closer  com¬ 
parability  between  Government  positions 
affected  and  the  same  level  of  work  in  private 
enterprise. 

We  must  point  out,  however,  that  the 
President’s  budget  allowance  was  a  maximum 
allowance.  The  fiscal  year  1965  cost  of  the 
bill  must  be  held  within  that  figure.  Ac¬ 
cordingly,  it  will  be  necessary  through  attri¬ 


tion,  nonfilling  of  vacancies,  and  other  ac¬ 
tions  to  increase  the  amount  of  absorption 
required  of  the  agencies  so  as  to  cover  the 
excess  costs. 

Subject  to  the  foregoing  understanding, 
the  costs  of  the  Senate  version  of  H.R.  11049 
are  without  objection. 

Sincerely, 

Elmer  B.  Staats, 

Acting  Director. 

Mr.  President,  I  strongly  believe  that 
Americans  everywhere  will  support  the 
provisions  of  this  measure  as  repress¬ 
ing  equity  and  fairplay.  I  urge  the 
Senate’s  favorable  consideration  of  H.R. 
11049. 

Mr.  CARLSON.  Mr.  President,  I  wish 
to  address  myself  very  briefly  to  the 
pending  bill.  First,  I  commend  the  dis¬ 
tinguished  chairman  of  the  Committee 
on  Post  Office  and  Civil  Service,  the 
Senator  from  South  Carolina  [Mr. 
Johnston]  on  the  manner  in  which  he 
conducted  long  and  thorough  hearings 
on  the  proposed  legislation.  I  also  com¬ 
mend  the  members  of  the  staff  for  their 
valuable  assistance  in  writing  the  pend¬ 
ing  bill. 

H.R.  11049  as  it  passed  the  House  was 
a  bill  of  six  titles.  The  very  nature  of 
the  proposed  legislation  required  thor¬ 
ough  study. 

I  saw  with  a  great  deal  of  pride  and 
frankness  that  every  member  of  the  Post 
Office  and  Civil  Service  Committee  gave 
long  and  sincere  study  to  this  legislation. 
They  were  determined  that  if  a  bill  were 
to  be  reported,  it  should  be  reported  after 
each  member  of  the  committee  had  a 
chance  to  study  and  discuss  all  titles  of 
the  bill. 

The  Senate  committee  made  some 
changes  in  the  House  bill.  We  believe 
they  were  changes  which  make  for  better 
legislation  and  eliminate  certain  inequi¬ 
ties. 

The  Senate  bill  gives  a  small  increase 
over  the  House  bill  in  four  middle  grades 
in  the  general  schedule.  This  change 
more  nearly  reaches  comparability  and 
will  affect  grades  9,  10,  11,  and  12.  Many 
of  these  employees  are  managers  and 
engineers.  The  percentage  of  increase 
will  run  about  3  percent. 

I  believe  an  inequity  was  removed  from 
the  postal  field  service  by  permitting  an 
annual  step  increase  through  step  7  from 
level  7  up.  Annual  step  increases  were 
permitted  in  previous  bills  for  the  first 
six  levels  through  step  7. 

These  are  only  two  changes  which  it 
seems  to  me  are  significant  in  that  they 
help  the  employees  in  the  middle  or 
lower  brackets. 

Some  salaries  were  reduced  in  the 
executive  pay  schedule  and  a  few  were 
raised  a  little. 

It  is  very  difficult  in  a  bill  like  this  to 
establish  a  schedule  entirely  equitable 
in  all  instances. 

Mr.  President,  I  want  to  assure  all  my 
colleagues  that  a  lot  of  study  and  effort 
was  put  forth  to  bring  out  a  bill  that  was 
as  nearly  equitable  as  possible.  It  is 
now  up  to  the  Senate  to  cast  its  decision, 

I  shall  support  the  bill,  H.R.  11049  as 
reported  by  the  Senate  Post  Office  and 
Civil  Service  Committee. 

Mr.  President,  one  of  our  colleagues, 
a  very  valuable  member  of  the  Senate 
Committee  on  Post  Office  and  Civil  Serv- 
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ice,  is  unable  to  be  present  today.  He 
has  left  with  me  a  statement  in  which 
he  strongly  urges  passage  of  the  measure. 
I  have  reference  to  the  senior  Senator 
from  Hawaii  [Mr.  Fong].  I  ask  unani¬ 
mous  consent  that  his  statement  be 
printed  at  this  point  in  the  Record. 

There  being  no  objection,  the  state¬ 
ment  was  ordered  to  be  printed  in  the 
Record,  as  follows: 

Statement  by  Senator  Pong 

H.R.  11049,  the  measure  presently  before 
this  body  is  one  which  I  fully  support.  As 
a  member  of  the  Senate  Post  Office  and  Civil 
Service  Committee,  I  know  from  first  experi¬ 
ence  the  hard  work  and  long  hours  the  com¬ 
mittee  spent  to  bring  to  the  floor  of  the 
Senate  as  equitable  a  bill  as  was  possible. 

I  commend  the  committee  chairman,  Sen¬ 
ator  Olin  D.  Johnston,  and  the  minority 
leader  on  the  committee,  Senator  Frank 
Carlson,  for  their  effective  leadership  and 
patience  in  hammering  out  a  bill  acceptable 
to  all  members  of  the  committee. 

It  is  only  fair  and  equitable  that  the 
Congress  pass  the  Federal  Salary  Act  of 
1964  at  this  time.  In  fact,  it  is  overdue. 
In  the  Federal  Pay  Reform  Act  of  1962  the 
Congress  wrote  into  law  for  the  first  time 
what  is  commonly  referred  to  as  the  com¬ 
parability  principle.  This  provision  meant 
that  Federal  salaries  should  be  comparable 
to  those  being  paid  for  similar  work  in  pri¬ 
vate  industry. 

The  Bureau  of  Labor  Statistics  was  directed 
to  make  annual  review  of  private  industry 
salaries  and  report  to  the  President  its  find¬ 
ings  and  comparison  of  Federal  salaries  with 
those  prevailing  in  private  industry. 

H.R.  11049  is  the  first  step  since  the  com¬ 
parability  principle  was  written  into  law  in 
which  Congress  is  asked  to  keep  faith  with 
the  provision  it  approved  in  1962. 

The  committee  held  extensive  hearings 
over  a  period  of  approximately  8  months  on 
Federal  pay.  Upon  completion  of  the  hear¬ 
ings  the  committee  met  in  executive  sessions 
for  over  2  months  in  an  effort  to  write  a  fair, 
equitable,  and  just  salary  act. 

H.R.  11049  covers  the  full  scope  of  Federal 
salaries — from  executive  to  clerks.  It  is  a 
comprehensive  measure  which,  while  bring¬ 
ing  most  Federal  salaries  into  comparability 
with  those  in  private  industry,  also  corrects 
certain  inequities  in  the  Federal  pay  struc¬ 
ture. 

The  average  salary  increase  for  Federal  em¬ 
ployees  under  the  Classification  Act  is  ap¬ 
proximately  4.2  percent  and  under  the  postal 
field  schedule  5.6  percent. 

In  the  higher  pay  levels  the  committee  ad¬ 
mits  that  comparability  cannot  be  followed, 
and  in  other  levels  the  Federal  pay  scale  con¬ 
tinues  to  lag  2  or  3  years  behind  private  in¬ 
dustry  pay.  However,  H.R.  11049  is  as  equi¬ 
table  a  bill  as  can  now  be  written.  It  is  a 
good  bill  and  will  assist  greatly  in  retaining 
highly  trained  and  qualified  personnel  in  the 
Federal  service. 

I  strongly  urge  the  passage  of  this  measure. 

Mr.  CHURCH.  Mr.  President,  I  have 
wanted  to  vote  in  favor  of  the  pending 
bill  to  increase  the  pay  of  Federal  em¬ 
ployees.  I  have  consistently  supported 
such  measures  in  the  past,  and  hope  to 
do  so  again  in  the  future.  If  it  were 
possible  to  evaluate  this  bill  on  its  own 
merits  alone,  without  regard  to  any  other 
consideration,  I  would  approve  it  and 
vote  for  it. 

But  it  is  not  possible,  in  my  judgment, 
to  separate  this  bill  from  other  action 
that  Congress  has  taken  in  this  session. 
Just  a  few  months  ago,  we  enacted  the 
largest  income  tax  cut  in  history.  This 
was  done  to  combat  unemployment. 


stimulate  investment,  and  enhance  the 
rate  of  our  economic  growth.  The  tax 
reduction,  which  had  the  effect  of  in¬ 
creasing  everybody’s  take-home  pay,  was 
carefully  designed  to  promote  the  growth 
of  production  and  employment,  so  that 
Federal  revenues,  collected  at  a  lower 
rate  from  an  expanding  economic  base, 
might  rise  to  balance  the  budget  and 
eliminate  further  deficit  spending. 

On  the  basis  of  the  evidence  already 
in,  we  have  reason  to  believe  that  the  ob¬ 
jective  we  sought,  in  enacting  the  tax 
cut,  is  achievable,  providing  we  hold  the 
line  on  Federal  spending  and  avoid  fur¬ 
ther  cuts  in  tax  revenue.  We  pledged 
ourselves  to  do  both,  when  we  cut  the 
income  tax  a  few  short  months  ago.  I 
believe  we  should  keep  that  pledge  today. 

Last  week,  I  kept  the  pledge  by  voting 
against  all  reductions  of  Federal  excise; 
taxes,  even  though  I  know  these  taxes 
to  be  a  nuisance  and  harassment  to  the 
small  businesses  of  my  State.  I  have 
asked  the  merchants  of  Idaho,  who  so 
strongly  desire  the  repeal  of  these  excise 
taxes,  to  wait  until  a  balanced  budget 
is  in  sight.  This  year  the  deficit  may 
run  to  $9  billion;  next  year,  if  we  hold 
the  line,  it  should  be  much  reduced.  In 
these  prosperous  times,  we  have  to  strive 
to  restore  a  balanced  budget,  for  we  can¬ 
not  continue  indefinitely  to  spend  more 
money  than  we  take  in. 

I  know  that  piy  stand  against  the  re¬ 
peal  of  the  excise  taxes,  at  the  present 
time,  was  not  popular  with  the  business¬ 
men  of  Idaho,  and  I  fully  appreciate  that 
my  vote  against  this  bill  will  not  be 
popular  with  Government  employees,  in¬ 
cluding  the  postal  workers,  who  need  the 
pay  raise  most,  and  who  have  been  my 
special  friends. 

But  I  cannot,  in  good  conscience,  ap¬ 
ply  one  standard  to  some  of  the  people 
I  represent,  while  applying  a  different 
standard  to  others.  With  the  Govern¬ 
ment  operating  so  much  in  the  red,  this 
is  not  the  proper  time  to  vote,  either 
for  further  reduction  in  revenue,  or  for 
further  increases  in  pay. 

I  hope  that  all  those  affected  may 
understand  that  I  take  this  position  for 
the  purpose  of  upholding  fiscal  respon¬ 
sibility.  If  we  keep  our  pledge  to  hold 
the  line,  the  day  will  soon  come  when 
Federal  salaries  can  be  adjusted,  and 
Federal  excise  taxes  can  be  repealed, 
without  adding  to  the  debt,  or  enlarging 
its  burden  upon  future  generations. 
Then  is  the  time  to  do  it. 

I  intend,  of  course,  to  apply  to  myself, 
the  same  standard  I  am  asking  all  the 
people  I  represent  to  accept  for  them¬ 
selves.  Accordingly,  I  shall  vote  to  strike 
the  proposed  congressional  pay  raise 
from  the  bill,  and  I  shall  vote  against 
the  bill  itself. 

Mr.  HRUSKA.  Mr.  President,  it  is 
with  some  reluctance  that  I  shall  vote 
against  this  pending  bill.  My  firm  be¬ 
lief  in  the  principle  of  comparability  be¬ 
tween  salaries  paid  civil  servants  and 
those  paid  in  private  industry  is  evi¬ 
denced  by  my  previous  votes  on  Federal 
pay  legislation. 

I  would  be  pleased  to  vote  now  for 
salary  increases  for  the  lower  and  mid¬ 
dle  brackets  of  the  classified  service  and 
for  postal  workers.  I  cannot,  however. 


support  this  legislation  primarily  because 
it  contains  large  increases  for  the  Mem¬ 
bers  of  the  Congress  and,  secondarily, 
because  of  the  unfairly  generous  treat¬ 
ment  of  the  higher  grades  in  the  classi¬ 
fied  service. 

It  is  true,  Mr.  President,  that  congres¬ 
sional  salaries  were  last  reviewed  a  dec¬ 
ade  ago  and  perhaps  a  case  can  be  made 
for  some  adjustment. 

During  the  period  from  1945  to  1960 
there  were  seven  across-the-board  raises 
which  averaged  out  annually  4.1  percent 
for  classified  and  4.9  percent  for  postal 
employees.  That  is  a  total  percentage 
raise  of  61.5  percent  for  the  classified 
employees  and  73.5  percent  for  postal. 

Considering  only  the  period  since  1955 
when  the  last  congressional  increase  was 
made  in  Members’  salaries,  the  percent¬ 
age  raise  for  postal  and  classified  ag¬ 
gregated  51  percent.  But  such  reason¬ 
ing  completely  overlooks  the  fact  that 
the  people  of  this  country,  in  the  very 
week  that  the  Congress  has  been  forced 
to  raise  the  legal  limit  of  the  national 
debt,  deserve  better  than  to  have  that 
Congress  vote  for  ourselves  a  large  sal¬ 
ary  increase.  They  deserve  leadership 
by  example.  This  is  the  time  for  re¬ 
straint,  not  for  new  and  greater  expend¬ 
itures. 

The  cost  of  this  bill  would  exceed  half 
a  billion  dollars.  It  tends  to  be  infla¬ 
tionary.  Both  in  the  interests  of  econ¬ 
omy  and  in  stemming  the  upward  spiral 
of  living  costs,  it  should  be  rejected. 

This  administration  professes  to  be 
economy  minded,  yet  we  are  continually 
confronted  with  new  spending  proposals, 
each  of  which  contains  the  elements  for 
expansion  in  future  years.  Instead  of 
approving  such  measures,  now  is  the  time 
to  reverse  the  trend.  Yet  the  pressure 
by  the  administration  for  more  and  more 
such  spending  schemes  continues  un¬ 
abated. 

As  the  able  Senator  from  Virginia  [Mr. 
Byrd]  pointed  out  in  his  recent  letter  to 
President  Johnson,  despite  claims  by  the 
administration  that  stringent  personnel 
ceilings  have  been  imposed,  the  facts  are 
the  Federal  payroll  is  running  at  the  rate 
of  $16  billion  a  year,  and  going  up;  Fed¬ 
eral  employment  is  still  approximately 
2.5  million.  This  is  well  above  the  2,352,- 
000  jobs  existing  when  President  Eisen¬ 
hower  left  office,  after  trimming  201,000 
jobs  from  the  payroll  in  his  8-year 
administration. 

The  Johnson  administration,  despite 
its  economy  claims,  continues  to  push  for 
more  and  more  employees.  In  his  fiscal 
1965  budget,  the  President  asked  for  new 
positions  in  13  out  of  24  major  agencies. 

The  President  must  be  willing  to  exer¬ 
cise  restraint  in  his  own  requests  both  for 
spending  and  for  new  jobs.  Then  he  will 
have  earned  the  right  to  ask  the  people 
of  America  to  reward  those  who  make 
this  Government  operate. 

Justification  for  higher  salaries  for  the 
Congress,  the  top  grades  in  the  classified 
service,  and  for  appointive  positions  is 
based  on  the  argument  that  it  is  difficult 
to  attract  and  maintain  competent  men 
and  women  in  high  Government  posts 
when  industry  and  business  pay  much 
better  salaries. 
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Mr.  President,  the  motivation  for  Gov¬ 
ernment  service  at  these  levels  must  be 
based  on  more  than  dollars  and  cents.  A 
Cabinet  officer  undeniably  is  paid  less 
than  a  business  executive  with  compa¬ 
rable  responsibilities.  But,  we  could 
never  expect  to  pay  the  Secretary  of 
Labor,  for  example,  what  the  giant  un¬ 
ions  pay  their  presidents,  or  to  match  the 
salary  of  the  Secretary  of  Defense  with 
the  multi-hundred-thousand-dollar  sal¬ 
ary  of  a  huge  manufacturing  firm. 

It  is  reported  that  Gov.  LeRoy  Collins 
is  leaving  a  $75,000  a  year  job  as  presi¬ 
dent  of  the  National  Association  of 
Broadcasters  to  accept  a  Government 
post  paying  less  than  a  third  of  that. 
These  people  come  to  Government  posi¬ 
tions  because  they  are  motivated  by  a 
desire  to  serve,  not  because  of  the  salary. 
The  same  is  true  of  the  Members  of  the 
Congress. 

It  is  unfortunate,  Mr.  President,  that 
we  are  not  allowed  to  consider  a  bill  giv¬ 
ing  increases  to  those  Government  work¬ 
ers  who  unquestionably  deserve  them. 
On  balance,  however,  the  bad  in  this  bill 
outweighs  the  good;  accordingly,  I  shall 
vote  against  it. 

Mr.  BREWSTER.  Mr.  President,  in 
my  opinion,  we  have  a  solemn  obliga¬ 
tion  to  act  favorably  on  this  very  com¬ 
mendable  and  very  necessary  pay  bill. 

When  the  Senate  passed  the  Salary 
Reform  Act  of  1962,  only  three  Members 
of  this  body  voted  against  it.  That 
measure  committed  Congress  to  the  very 
sensible  and  reasonable  proposition  that 
Federal  employees  and  postal  employees 
should  be  relieved  of  the  necessity  of  in¬ 
cessantly  petitioning  Congress  to  keep 
them  abreast  of  the  Nation’s  economic 
parade.  The  act,  as  it  was  passed,  in¬ 
troduced  into  the  Federal  pay  structure, 
-lor  the  first  time,  a  scientific  and  dig¬ 
nified  apparatus  for  adjusting  Federal 
salaries  whenever  they  fell  significantly 
behind  the  accepted  norm  for  similar  jobs 
in  private  industry. 

The  late  President  Kennedy,  using  the 
apparatus  we  had  approved,  told  us,  on 
April  29  of  last  year,  that  postal  em¬ 
ployees’  pay  and  Federal  employees’  pay 
had  fallen  considerably  below  accepted 
standards  in  private  industry.  We  were 
morally  committed  to  do  something 
about  that  situation;  but  today,  14 
months  later,  we  are  getting  our  first  op¬ 
portunity  to  live  up  to  our  obligation. 

It  was  for  this  reason,  Mr.  President, 
that  in  committee  I  offered  the  amend¬ 
ment  which  was  agreed  to,  and  which 
will  make  this  pay  raise  for  the  postal 
employees  and  the  classified  employees 
effective  on  July  1, 1964,  instead  of  in  the 
first  pay  period  following  fire  enactment 
of  the  legislation. 

The  fine  people  who  man  our  postal 
sendee  and  our  classified  service  have 
waited  long  enough  for  their  compara¬ 
bility  pay  raise.  With  each  passing 
month,  they  have  been  slipping  behind 
the  economic  parade.  When  we  pass  this 
bill  today — and  I  feel  confident  that  we 
shall — there  will  have  to  be  a  conference, 
and  then  consideration  by  both  Houses 
of  the  agreement  reached  by  the  con¬ 


ferees.  All  this  adds  up  to  more  and 
more  delay.  In  my  opinion,  it  would  be 
unconscionable  for  us  to  ask  the  Federal 
workers  and  the  postal  workers  to  take 
a  further  financial  beating,  just  because 
in  our  legislative  processes  we  have  been 
somewhat  dilatory. 

Mr.  President,  I  doubt  that  there  can 
be  any  serious  argument  against  the  pay 
raises  which  this  bill  provides  for  Federal 
employees  in  the  upper  echelons  of  the 
service.  All  responsible  authorities,  both 
those  in  government  and  those  in  pri¬ 
vate  industry,  agree  that  these  positions 
must  be  more  attractively  compensated. 

The  U.S.  Government  is  the  largest 
and  the  most  important  business  opera¬ 
tion  in  the  world.  The  government  is 
filled  with  positions  calling  for  great  in¬ 
telligence,  great  judgment,  great  learn¬ 
ing,  and  great  moral  courage.  The  de¬ 
cisions  such  men  must  make,  as  all  of 
us  know,  often  affect  millions  upon  mil¬ 
lions  of  human  beings,  both  at  home  and 
abroad.  Their  decisions  involve  enor¬ 
mous  sums  of  the  taxpayers’  money. 
They  could  conceivably  involve  the  peace 
and  security  of  the  free  world. 

We  simply  cannot  continue  to  com¬ 
pensate  such  positions  with  a  wage  that 
would  be  considered,  in  private  industry, 
inadequate  for  an  office  manager  or  an 
assistant  to  a  very  junior  vice  president. 

President  Johnson  has  pointed  out 
that  we  must  prevent  our  Federal  pay 
structure  from  becoming  one  that  will 
repel  the  talented  and  will  attract  only 
the  mediocre.  We  are  perilously  close 
to  that  point  now.  I  think  it  is  a  miracle 
that  we  have  been  able  to  attract  and 
retain  the  high  caliber  of  men  and  wom¬ 
en  that  we  have  today  in  the  Govern¬ 
ment.  But  already  the  signs  are  becom¬ 
ing  all  too  apparent  that  too  many  of  the 
best  and  most  talented  people  in  the 
Government  are  finding  the  Federal 
service  a  luxury  in  which — in  fairness  to 
their  families — they  cannot  continue  to 
indulge.  We  are  losing  topflight  people 
every  day ;  and  the  only  way  we  can  stop 
this  expensive  exodus  of  talent  is  to 
make  the  positions  more  attractive  than 
they  are  now. 

If  our  huge  and  complex  Federal  Gov¬ 
ernment  is  ever  dominated  by  second- 
rate  managei’s,  we  shall  then  be  in  se¬ 
rious  danger  of  becoming  a  second-rate 
country. 

We  must  repair  the  flaws  in  the  pres¬ 
ent  pay  structure,  and  we  must  plan 
boldly  for  the  future.  This  bill  does 
both. 

It  is  a  good  bill.  Under  the  able  lead- 
ership  of  our  chairman,  the  Senator  from 
South  Carolina  [Mr.  Johnston],  our 
committee  deliberated  over  its  provisions 
in  depth  and  at  length.  When  we  ap¬ 
proved  it,  we  did  so  without  a  dissenting 
voice  or  vote. 

The  bill  deserves  the  same  enthusiastic 
support  from  the  Senate  as  a  whole;  and 
I  sincerely  hope  and  trust  that  it  will 
receive  it. 

It  is  our  moral  duty  to  pass  this  bill; 
and  it  is  a  matter  of  enlightened  self- 
interest  to  provide  for  a  Federal  pay 
structure  that  will  attract  and  retain  the 
best  available  talent  in  the  land. 
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FREE  ENTRY  OF  CERTAIN  MASS 
SPECTROMETERS 

The  PRESIDING  OFFICER  laid  be¬ 
fore  the  Senate  a  message  from  the 
House  of  Representatives  announcing  its 
disagreement  to  the  amendment  of  the 
Senate  to  the  bill  (H.R.  4364)  to  provide 
for  the  free  entry  of  one  mass  spectrom¬ 
eter  for  the  use  of  Oregon  State  Uni¬ 
versity  and  one  mass  spectrometer  for 
the  use  of  Wayne  State  University,  and 
requesting  a  conference  with  the  Senate 
on  the  disagreeing  votes  of  the  two 
Houses  thereon. 

Mr.  BYRD  of  Virginia.  I  move  that 
the  Senate  insist  upon  its  amendment 
and  agree  to  the  request  of  the  House 
for  a  conference,  and  that  the  Chair  ap¬ 
point  the  conferees  on  the  part  of  the 
Senate. 

The  motion  was  agreed  to;  and  the 
Presiding  Officer  appointed  Mr.  Byrd  of 
Virginia,  Mr.  Long  of  Louisiana,  Mr. 
Smathers,  Mr.  Williams  of  Delaware, 
and  Mr.  Curtis  conferees  on  the  part  of 
the  Senate. 


MEAT  IMPORTS 

Mr.  BYRD  of  Virginia.  Mr.  President, 
I  am  pleased  to  announce  that  the  Sen¬ 
ate  Finance  Committee  has  just  ap¬ 
proved  the  Mansfield  amendment,  No. 
465,  to  limit  beet  imports.  The  commit¬ 
tee  approved  this  amendment  with  a 
modification  offered  by  Senator  Curtis. 
Under  the  amendment  adopted,  imports 
of  fresh,  chilled,  or  frozen  beef  after  1964 
will  be  limited  to  674  million  pounds  an¬ 
nually.  This  is  generally  the  average 
annual  amount  which  was  imported  in 
the  5 -year  period  ending  with  December 
31,  1963.  Restrictions  were  also  placed 
on  importation  of  mutton,  lamb,  and  cer¬ 
tain  prepared  meats,  on  a  pound  basis. 

The  amendment  provides  for  increases 
in  the  stated  quotas  whenever  the  aver¬ 
age  price  in  the  United  States  for  that 
meat  equals  or  exceeds  90  percent  of  the 
average  parity  price  provided  the  semi¬ 
annual  production  of  cattle  in  this  coun¬ 
try  exceeds  7,352  million  pounds. 

The  amendment  was  adopted  to  H.R. 
1839,  a  House-passed  bill  relating  to  the 
importation  of  wild  birds  and  wild 
animals. 

The  bill  will  be  reported  to  the  Senate 
tomorrow. 


GOVERNMENT  EMPLOYEES  SAL¬ 
ARY  REFORM  ACT  OF  1964 

The  Senate  resumed  the  consideration 
of  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes. 

Mr.  PROXMIRE.  Mr.  President,  I 
shall  call  up  my  amendment.  Before  I 
do  so,  I  point  out  that  I  am  very  anxious 
to  obtain  the  yeas  and  nays  on  the 
amendment.  I  talked  with  the  majority 
leader  about  it.  At  the  present  time  it 
appears  that  there  are  not  enough  Sen¬ 
ators  in  the  Chamber  to  order  the  yeas 
and  nays.  So  I  ask  unanimous  consent 
that  there  may  be  a  quorum  call  with 
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the  understanding  that  I  shall  not  lose 
my  right  to  the  floor,  for  the  purpose  of 
bringing  a  sufficient  number  of  Senators 
to  the  Chamber  so  that  I  may  ask  for  the 
yeas  and  nays. 

The  PRESIDING  OFFICER.  Does  the 
Senator  from  Wisconsin  wish  first  to  of¬ 
fer  his  amendment? 

Mr.  PROXMIRE.  Mr.  President,  I 
ask  unanimous  consent  that  my  amend¬ 
ment  be  called  up  and  that  the  reading 
of  the  amendment  be  dispensed  with. 

The  PRESIDING  OFFICER.  Is  there 
objection?  The  Chair  hears  none,  and 
it  is  so  ordered. 

Mr.  Proxmire’s  amendment  (No.  1084) 
is  as  follows : 

Beginning  with  line  23  on  page  108,  strike 
out  over  through  line  8  on  page  115. 

Redesignate  titles  III  and  IV  as  II  and  III, 
respectively;  redesignate  sections  301  to  310 
as  201  to  210,  respectively;  and  redesignate 
sections  401  to  403  as  301  to  303,  respectively. 

Beginning  with  line  4  on  page  166,  strike 
out  over  through  line  2  on  page  167  and  in¬ 
sert  in  lieu  thereof  the  following: 

"TITLE  IV - EFFECTIVE  DATE 

"Sec.  401.  This  Act  and  the  increases  in 
compensation  made  by  this  Act  shall  become 
effective  on  July  1,  1964.” 

Mr.  PROXMIRE.  Mr.  President,  I  be¬ 
lieve  there  are  enough  Senators  present 
to  have  the  yeas  and  nays  ordered. 

I  ask  for  the  yeas  and  nays  on  my 
amendments. 

Mr.  MILLER.  Mr.  President,  a  par¬ 
liamentary  inquiry. 

The  PRESIDING  OFFICER.  The 
Senator  will  state  it. 

Mr.  MILLER.  If  the  yeas  and  nays 
are  ordered  on  the  amendment  of  the 
Senator  from  Wisconsin,  will  it  ije  open 
to  amendment? 

The  PRESIDING  OFFICER.  It  will 
be  open  to  amendment,  but  not  modifica¬ 
tion. 

Mr.  PROXMIRE.  Mr.  President,  I 
ask  for  the  yeas  and  nays. 

The  yeas  and  nays  were  ordered. 

Mr.  PROXMIRE.  Mr.  President,  this 
amendment  is  simple.  It  would  delete 
from  the  bill,  title  II,  "Federal  Legisla¬ 
tive  Salaries.”  It  would  eliminate  that 
part  of  the  bill  which  provides  pay  in¬ 
creases  in  salaries  for  Members  of  the 
House  and  the  Senate  and  employees  of 
the  House  and  the  Senate. 

A  congressional  pay  increase  is  un¬ 
justified.  When  I  say  “unjustified,”  I 
mean  exactly  that  word.  It  has  not  been 
justified  in  the  hearings  or  in  the  Ran¬ 
dall  report. 

During  the  hearings  there  was  a  little 
discussion  of  congressional  pay,  but  very 
little,  indeed.  I  challenge  any  Senator 
to  go  through  the  hearings  and  find — the 
only  one  I  could  find  was  by  the  distin¬ 
guished  minority  leader,  Senator  Dirk- 
sen — a  statement  in  favor  of  a  congres¬ 
sional  pay  increase.  And  even  this  elo¬ 
quent  statement  is  an  undocumented 
generalized  approval.  The  Randall  re¬ 
port  confines  its  justification  to  execu¬ 
tive  salaries. 

I  think  a  strong  case  was  made,  and  a 
persuasive  case  so  far  as  I  am  concerned, 
for  an  increase  in  salaries  of  executive 
and  judicial  employees.  The  testimony 
is  voluminous  and  the  comparability 
criterion  that  was  introduced  is  most 
convincing.  The  fact  is  that  this  Gov¬ 
ernment  cannot  hire  people  to  serve  in 


responsible  and  onerous  jobs  of  our  Fed¬ 
eral  Government  if  they  are  not  paid  on  a 
basis  comparable  to  what  they  can  earn 
in  private  employment. 

Since  there  last  was  a  substantial  in¬ 
crease  for  members  of  the  Cabinet  and 
judicial  officials,  there  has  been  a  great 
increase  in  salaries  all  over  the  country, 
but  particularly  in  the  highest  salaries. 

I  feel  very  strongly  that  the  need  for 
a  pay  increase  in  those  categories  has 
been  fully  justified.  It  has  been  fully 
documented.  It  would  be  false  economy 
if  Congress  should  refuse  to  permit  the 
Federal  Government  to  pay  sufficient 
salaries  to  enable  the  Government  to  hire 
some  of  the  best  administrators  in  the 
Nation  to  serve  in  responsible  and  im¬ 
portant  positions,  in  which  persons  could 
exercise  their  judgment  in  securing  effi¬ 
ciency  and  economy. 

But  the  same  argument  cannot  be 
made  for  Members  of  the  House  and  the 
Senate.  This  is  a  most  difficult  issue 
to  debate,  because  we  are  all  involved. 
It  is  difficult  for  us  to  argue  against  a 
pay  increase  for  Members  of  the  House 
and  Senate. 

I  cannot  think  of  anything  that  would 
make  one  lose  popularity  among  one’s 
colleagues  more  than  to  argue  against  a 
pay  raise  for  them.  In  fact,  I  am  hav¬ 
ing  trouble  with  my  wife  on  this  issue. 
I  am  sure  that  those  who  vote  for  my 
amendment  will  find  they  may  have 
trouble  with  their  wives,  children,  or 
other  members  of  their  family  who  dis¬ 
agree.  So  it  is  not  easy  to  make  this 
argument.  But  the  fact  is  that  a  pay 
increase  is  not  necessary  for  Members 
of  the  House  and  Senate. 

A  Member  of  the  House  or  Senate 
now  receives  $22,500  a  year.  That  pay 
is  three  times  as  high  as  the  income  of 
the  average  American  family.  Only  1 
family  out  of  50  in  the  Nation  receives 
as  much  as  $22,500  or  more. 

When  one  is  paid  this  handsomely  in 
any  line  of  work,  really  the  only  justifi¬ 
cation  to  pay  more  is  that  we  must  pay 
more  if  we  are  to  get  the  people  to  do  the 
job.  That  is  the  justification  for  the  in¬ 
crease  for  Cabinet  officers  and  judicial 
officers.  But  the  same  justification  can¬ 
not  be  made  for  Members  of  the  House 
and  Senate. 

We  all  recognize  the  great  expense  in¬ 
volved  in  running  as  a  candidate  for  the 
House  or  Senate.  Why?  Because  there 
is  great  competition  for  the  job.  Candi¬ 
dates  for  the  House  and  their  supporters 
are  willing  to  contribute,  typically, 
$25,000  or  $30,000,  for  a  single  campaign. 
In  many  States  candidates  for  the  Sen¬ 
ate  will  conduct  campaigns  that  cost 
$250,000  or  $300,000,  and  some  Senate 
campaigns  cost  $1  million  or  more. 

On  the  basis  of  competence  and  effi¬ 
ciency,  I  should  say  that  the  services  of 
virtually  all  Members  of  the  Senate  could 
be  valued  abstractly  at  $50,000  or  $100,- 
000,  or  even  more.  Most  Members  of  this 
body  could  make  more  on  the  outside 
than  we  make  here.  We  have  chosen  to 
serve  in  this  body  because  we  like  it,  be¬ 
cause  the  nonmonetary  rewards  are  far 
greater  than  the  monetary  rewards. 
There  is  no  question  of  the  satisfaction 
that  comes  from  serving  in  the  Senate, 
in  being  one’s  own  boss,  in  not  being  an 


administrator  appointed  by  somebody 
else,  of  being  able  to  work  in  accordance 
with  one’s  own  conscience,  of,  in  effect, 
choosing  one’s  own  field,  and  devoting 
time  and  attention  to  it  and  meeting  the 
great  challenges  that  face  our  country  in 
being  a  top  American  policymaker.  That 
is  the  real  compensation.  Whether  the 
salary  were  increased  to  $30,000,  or 
$50,000,  or  $100,000,  the  incentive  to  run 
as  a  candidate  for  the  Senate  or  the 
House  in  my  judgment,  would  not  be  sub¬ 
stantially  increased. 

Mr.  LAUSCHE.  Mr.  President,  will 
the  Senator  yield? 

Mr.  PROXMIRE.  I  yield  to  the  Sen¬ 
ator  from  Ohio. 

Mr.  LAUSCHE.  I  have  a  tabulation 
in  my  hand  showing  the  pay  increases 
that  were  granted  generally  to  the  Fed¬ 
eral  employees  beginning  in  1955.  If  I 
am  incorrect  in  this  statement,  those 
who  are  experts  in  the  matter  may  chal¬ 
lenge  me. 

In  1955  a  7.5-percent  pay  raise  was 
granted  to  the  general  employees. 

In  1958  a  10-percent  increase  was 
granted. 

In  1960  a  7.7  percent  increase  was 
granted. 

In  1962  a  5.5-percent  increase  was 
granted,  effective  in  1962,  with  the  pro¬ 
vision  for  a  4.4-percent  increase  effective 
in  1964. 

These  figures  show  that  since  1955  the 
general  employees  have  received,  in  the 
aggregate,  pay  raises  amounting  to  35.1 
percent. 

I  come  now  to  the  pay  raises  granted  to 
Members  of  Congress. 

In  1955  the  pay  was  raised  from  $12,- 
500  to  $22,500. 

Mr.  MONRONEY.  Mr.  President,  will 
the  Senator  yield? 

Mr.  LAUSCHE.  The  salary  was  $12,- 
500,  with  an  allowance  of  $2,500  for  ex¬ 
penses,  but  the  salary  was  $12,500,  ac¬ 
cording  to  the  report  submitted. 

Mr.  MONRONEY.  If  the  Senator  will 
yield  for  a  correction,  the  Legislative 
Reorganization  Act  of  1946  established 
a  $15,000  salary  for  Members  of  the 
Senate  and  House.  At  that  time,  in 
1946,  Members  were  enjoying  a  salary 
of  $10,000  plus  a  $2,500  allowance. 
When  the  Legislative  Reorganization 
Act  was  passed  a  $15,000  salary  super¬ 
seded  the  old  salary,  and  that  was  the 
salary  until  the  time  it  was  raised  to 
$22,500  in  1955. 

Mr.  LAUSCHE.  That  is,  it  was  $12,- 
500,  with  $2,500  for  an  allowance.  What 
does  the  Senator  from  Oklahoma  say  it 
was  then? 

Mr.  MONRONEY.  Then  it  was  $15,- 
000  salary,  and  the  expense  allowance 
ceased  to  exist. 

Mr.  LAUSCHE.  In  1955  the  salary 
was  $15,000.  Then  it  was  raised  to  $22,- 
500.  That  is  a  50-percent  increase.  It 
is  now  proposed  to  raise  it  from  $22,500 
to  $30,000.  That  is  a  33  V3 -percent  pay 
raise  over  1955.  If  we  take  the  $15,000 
pay  in  1955  and  compare  it  with  the 
$30,000  in  1964,  the  pay  raise  is  100  per¬ 
cent.  How  can  we  go  back  to  the  tax¬ 
payers  and  voters  and  say  that  we  have 
granted,  in  the  aggregate,  a  35-percent 
pay  raise  to  tLe  general  employees,  but 
have  granted  to  ourselves  a  100-percent 
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pay  raise?  I  should  like  to  ask  the  Sen¬ 
ator  from  Wisconsin  how  he  can  answer 
conscientiously  anyone  who  challenges 
him  on  the  basis  that  he  gave  a  100-per- 
cent  pay  raise  in  9  years  to  himself 
and  gave  the  little  postal  carrier  and 
the  janitor  and  the  washwoman  35  per¬ 
cent  in  the  aggregate? 

Mr.  PROXMIRE.  In  general,  I  agree 
with  the  distinguished  Senator  from 
Ohio.  But  I  do  think  that  on  the  basis 
of  the  Randall  report  and  on  the  basis 
of  the  hearings,  it  is  possible  to  justify 
a  substantial  increase  for  members  of 
the  Cabinet  and  some  of  the  other  lead¬ 
ing  administrators  in  our  Government, 
on  the  comparability  basis.  It  is  a  mat¬ 
ter  of  judgment,  but  I  think  the  Randall 
people  were  efficient.  I  think  they  were 
honest.  I  think  they  were  objective.  I 
believe  that  when  they  said  that  if  we 
wish  to  have  the  kind  of  people  who 
are  competent  to  do  important  admin¬ 
istrative  and  judicial  work,  it  is  neces¬ 
sary  to  pay  them  approximately,  they 
were  right.  I  accept  that. 

Some  of  the  increases  are  very  sub¬ 
stantial.  I  reject  the  principle  that  it 
is  not  possible  to  increase  the  salary  of 
a  Cabinet  officer,  and  the  salary  of  the 
other  people  in  the  Federal  Government 
with  responsible  jobs,  without  at  the 
same  time  increasing  the  salaries  of  the 
Members  of  Congress  by  the  same 
amount.  The  jobs  are  entirely  different. 
There  is  no  comparability. 

No  member  of  a  State  legislature  gets 
anything  like  the  salary  that  we  do. 

It  is  true  that  when  we  get  into  the 
area  of  administrative  jobs,  we  find  that 
in  California  and  in  Illinois  and  in 
Pennsylvania,  for  example,  in  some  cases 
90  or  100  people  get  more  than  $25,000 
a  year.  They  are  administrators.  Those 
States  have  found  that  the  only  way 
they  can  get  competent  people  is  to  pay 
them  an  additional  sum. 

For  ourselves,  I  do  not  find  any  justi¬ 
fication  for  the  proposed  increase. 

Mr.  LAUSCHE.  I  cannot  find  any 
justification  for  the  disparity  that  exists 
between  the  aggregate  pay  raises  that 
were  granted  in  10  years  to  the  general 
employees,  amounting  to  35  percent, 
while  we  are  granting  to  ourselves  an 
increase  of  100  percent.  We  are  in  no- 
different  category  so  far  as  want  and 
need  are  concerned. 

Mr.  PROXMIRE.  On  the  basis  of 
want  and  need  there  is  no  question  about 
it.  I  feel  strongly,  and  I  have  felt  very 
strongly  for  years,  that  the  rank  and  file 
Federal  employees  deserve  better  pay. 
We  can  justify  it  on  the  basis  of  justice 
and  need,  and  that  it  is  necessary  to  do 
it  in  order  to  get  people  who  fill  com¬ 
parable  jobs  outside  the  Government. 
But  the  only  way  we  can  justify  paying 
more  than  $20,000  a  year  is  that  a  pay 
increase  is  necessary  to  pay  that  amount 
to  attract  qualified  officials.  The  argu¬ 
ment  can  be  made,  on  the  basis  of  the 
Randall  report,  that  it  is  necessary  to 
pay  the  additional  amount  to  get  the 
people  who  are  competent  to  handle  the 
important  sub-Cabinet  and  Cabinet  jobs. 

That  argument  cannot  be  made  with 
regard  to  Members  of  Congress. 

If  I  run  for  reelection  this  fall  I  will 
have  a  very  strong  opponent,  and  most 
Members  of  Congress  will  also.  All  of  us 


are  well  aware  of  the  fact  that  there  is 
plenty  of  competition  when  it  comes  to 
these  jobs  we  hold. 

Mr.  LAUSCHE.  If  the  Senator  lost 
all  of  his  staff  members,  does  he  think 
there  would  be  others  available  in  Wis¬ 
consin  to  work  for  him  on  the  basis  of 
the  pay  that  he  is  now  paying  his  staff 
members,  without  an  increase? 

Mr.  PROXMIRE.  I  believe  so. 

Mr.  LAUSCHE.  I  believe  that  is  true 
in  my  case,  too.  I  believe  every  Mem¬ 
ber  of  Congress  has  10  applicants  for 
every  job  he  has  available  in  his  office. 
I  should  like  to  ask  the  Senator  one  more 
question.  In  addition  to  this  pay  raise 
of  100  percent  in  10  years,  I  have  before 
me  a  tabulation  of  what  my  retirement 
pay  and  the  retirement  pay  of  the  Sen¬ 
ator  from  Wisconsin  will  be.  He  has 
served  6  years.  At  the  end  of  6  years 
it  is  $281.25  a  month.  With  the  increase 
in  the  salary  from  $22,500  to  $30,000,  the 
retirement  pay  would  be  $406.25.  That 
is  for  that  6  years’  service.  At  the  end 
of  12  years,  on  the  basis  of  $30,000,  my  re¬ 
tirement  pay  would  be  $30,000  times  2  V2 
percent  times  12  years.  It  would  be 
$6,000  a  year.  The  point  I  am  trying  to 
make  is  this:  Is  it  not  a  fact  that  in 
addition  to  the  increase  in  pay,  we  would 
eventually  become  the  beneficiaries  of  a 
liberal  increase  in  our  retirement  pay? 

Mr.  PROXMIRE.  There  is  no  ques¬ 
tion  about  that.  The  Senator  is  correct. 

Mr.  LAUSCHE.  We  wrould  become  the 
beneficiaries  of  a  liberal  increase  in  re¬ 
tirement  pay  without  having  to  pay  any¬ 
thing  into  the  retirement  fund  to  sup¬ 
port  that  increased  pay. 

Mr.  PROXMIRE.  There  would  be 
some  increase,  but  nothing  in  proportion 
to  what  we  would  get  out. 

Mr.  LAUSCHE.  We  would  pay  in 
nothing  on  the  basis  of  past  service.  We 
would  pay  on  the  basis  of  future  service. 

Mr.  MORTON.  Mr.  President,  if  the 
Senator  will  yield,  is  it  not  a*  fact  that 
we  pay  in  about  IV2  percent? 

Mr.  CARLSON.  Yes. 

Mr.  LAUSCHE.  But  only  on  the  fu¬ 
ture  salary.  We  do  not  pay  it  on  the  past 
salary. 

Mr.  MORTON.  The  Senator  has 
found  a  different  way  of  doing  it.  Ap¬ 
parently  he  has  a  new  way  of  doing  it, 
because  I  have  been  paying  into  the  fund 
for  18  years. 

Mr.  LAUSCHE.  Let  us  make  this 
point  clear.  A  person  who  goes  to  work 
for  the  Federal  Government  at  $5,000 
a  year  and  pays  in  2l/z  percent  on  his 
$5,000,  and  finally  works  himself  up  to 
a  $15,000  salary,  has  his  retirement  cal¬ 
culated  on  the  $15,000,  on  which  he  did 
not,  through  his  entire  service,  pay  2l/z 
percent,  and  not  on  the  basis  of  the 
$5,000. 

Mr.  MORTON.  That  does  not  apply 
alone  to  Members  of  Congress.  That 
applies  to  the  entire  Federal  pension 
plan.  It  is  figured  on  the  basis  of  the 
average  of  the  top  5  years. 

Mr.  LAUSCHE.  That  is  why  the  Fed¬ 
eral  pension  fund  is  in  the  red  in  the 
sum  of  $39  billion. 

Mr.  MORTON.  If  that  is  so,  let  us  re¬ 
write  the  law. 

Mr.  MONRONEY.  It  is  not  $39  bil¬ 
lion. 


Mr.  LAUSCHE.  It  is  underfunded  in 
the  sum  of  $39  billion. 

Mr.  PROXMIRE.  Mr.  President,  I 
yield  to  the  Senator  from  Kansas,  for 
a  clarification  of  this  point. 

Mr.  CARLSON.  I  do  not  want  to  get 
into  an  argument  between  the  Senator 
from  Ohio  and  the  Senator  from  Wis¬ 
consin.  However,  readers  of  the  Record 
should  have  the  facts  stated  accurately. 
The  Senator  is  really  a  little  low  in  some 
of  his  figures. 

Since  1955  there  have  been  six  salary 
increases  for  Federal  employees,  includ¬ 
ing  increases  of  7.5  percent  in  1955,  8.1 
percent  in  1956,  10  percent  in  1958,  7.7 
percent  in  1960,  5.5  percent  in  1962,  and 
4.1  percent  that  became  effective  on  Jan¬ 
uary  1,  1964.  That  aggregates  more 
than  51  percent. 

The  distinguished  Senator  from  Ohio 
[Mr.  Lausche]  has  mentioned  congres¬ 
sional  increases  in  salary.  The  salary 
in  January  1955  was  $22,500.  There¬ 
fore,  a  salary  of  $30,000  would  not  be  a 
100-percent  increase;  it  would  be  an  in¬ 
crease  of  33  percent. 

Mr.  LAUSCHE.  No;  I  stated  that 
clearly.  If  it  was  $15,000  in  1955,  and 
would  become  $30,000  in  1964 - 

Mr.  CARLSON.  It  was  $15,000  in 
1946. 

Mr.  MONRONEY.  The  salary  of 
Members  of  Congress  was  changed  in 
March  1955.  -  It  is  necessary  to  compare 
the  salaries  correctly  by  using  the  same 
base  period;  for  example,  the  increase  in 
1955.  It  will  be  found  that  about  the 
same  amount  of  increase,  about  35  per¬ 
cent,  has  been  given  to  all  Federal  work¬ 
ers  regularly  throughout  the  10-year 
period. 

Under  the  committee’s  proposal,  Mem¬ 
bers  of  Congress  would  receive  an  in¬ 
crease  of  about  33  percent  effective  Jan¬ 
uary  1,  1965.  Members  of  Congress  did 
not  receive  an  increase  in  1956, 1957, 1958, 
1959,  or  1960.  Their  salaries  were  in¬ 
creased  in  1955.  So  let  us  keep  the 
figures  straight.  The  percentage  is  ap¬ 
proximately  concomitant  between  the 
starting  figure  in  1955  and  the  amounts 
by  which  Federal  workers  in  the  civil 
service  have  been  raised  during  the  in¬ 
tervening  period  and  what  is  now  pro¬ 
posed  to  be  effective  in  1965,  a  33-percent 
increase. 

Mr.  McCLELLAN.  Mr.  President,  will 
the  Senator  from  Wisconsin  yield? 

Mr.  PROXMIRE.  I  yield  to  the  Sen¬ 
ator  from  Arkansas. 

Mr.  McCLELLAN.  Do  I  correctly 
understand  that  the  Senator’s  amend¬ 
ment  is  designed  to  correct  all  the  in¬ 
equities  in  the  bill? 

Mi-.  PROXMIRE.  I  am  sure  there  are 
many  inequities  in  the  bill  at  which  the 
amendments  of  other  Senators  are 
aimed.  My  amendment  is  aimed  at  the 
title  dealing  with  Federal  legislative  sal¬ 
aries,  title  II. 

Mr.  McCLELLAN.  Are  we  to  assume 
that  if  the  Senator’s  amendment  were 
adopted,  he  would  favor  the  bill? 

Mr.  PROXMIRE.  Yes. 

Mr.  McCLELLAN.  I  do  not  under¬ 
stand  the  Senator’s  reasoning. 

Mr.  PROXMIRE.  I  shall  favor  the 
bill  whether  my  amendment  is  adopted 
or  not.  I  hope  the  amendment  will  be 
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adopted;  but  I  shall  vote  for  the  bill 
anyway,  because  I  think  it  is  so  badly 
needed  to  get  and  retain  the  kind  of 
efficient  people  needed  in  the  Federal 
Government.  I  am  for  the  bill. 

Mr.  McCLELLAN.  I  disagree  with  the 
Senator  so  far  as  he  says  it  is  necessary 
to  raise  salaries  in  order  to  get  efficient 
personnel  for  the  Government.  People 
are  running  over  themselves  wanting  to 
get  into  the  Government,  just  as  they  are 
running  over  themselves  trying  to  be 
elected  to  Congress. 

I  do  not  disagree  with  the  Senator  in 
the  main;  but  if  his  amendment  is 
adopted  and  the  bill  is  passed,  he  will  be 
voting  a  pay  raise  for  his  admiinstrative 
assistant  to  a  limit  that  is  higher  than 
the  Senator’s  own  salary  now. 

Mr.  PROXMIRE.  No;  that  is  not  cor¬ 
rect.  I  would  delete  all  of  title  II,  which 
affects  administrative  assistants  and  all 
other  Senate  employees. 

Mr.  McCLELLAN.  I  though  the  Sen¬ 
ator  said  his  amendment  affected  only 
Senators  and  Representatives. 

Mr.  PROXMIRE.  I  was  misunder¬ 
stood.  The  amendment  affects  not  only 
Members  of  the  Senate  and  House;  it 
would  not  permit  an  increase  in  pay  for 
congressional  staff  members  and  would 
not  permit  increases  in  pay  for  Mem¬ 
bers  of  the  House  and  Senate. 

The  Senator  from  Arkansas  makes  a 
good  point.  I  think  it  is  necessary  to 
keep  salaries  in  line. 

Mr.  McCLELLAN.  The  salaries  of 
members  of  the  Senate  staff,  under  the 
bill,  would  be  higher  than  salaries  Sen¬ 
ators  now  receive. 

Mr.  PROXMIRE.  But  my  amend¬ 
ment  would  prevent  that. 

Mr.  McCLELLAN.  Would  the  Sena¬ 
tor’s  amendment  apply  to  all  Members 
of  Congress? 

Mr.  PROXMIRE.  It  applies  to  the 
salaries  of  Members  of  the  Senate  and 
House  and  to  all  other  legislative  sal¬ 
aries.  All  legislative  salary  increases 
are  deleted  by  my  amendment. 

Mr.  McCLELLAN.  Under  the  Sena¬ 
tor’s  amendment,  would  the  members  of 
the  staff,  from  the  lowest  to  the  highest 
paid,  receive  no  increase  at  all,  whether 
in  the  House  or  the  Senate? 

Mr.  PROXMIRE.  The  answer  is  no. 
No  increase.  Of  course,  there  is  the  pos¬ 
sibility  that  a  Senator  who  now  has  ex¬ 
tra  clerk  hire  available  might  increase 
his  staff  members,  but  my  amendment 
would  not  by  itself  provide  an  increase 
in  salaries  for  employees  of  the  legislative 
branch. 

Mr.  McCLELLAN.  Would  the  Sena¬ 
tor’s  amendment  allow  the  $7,500  in¬ 
crease  for  Cabinet  officers? 

Mr.  PROXMIRE.  Yes. 

Mr.  PROUTY.  Mr.  President,  will  the 
Senator  yield? 

Mr.  PROXMIRE.  I  yield. 

Mr.  PROUTY.  As  I  understand,  the 
Senator’s  amendment  would  preclude 
any  increase  in  salaries  for  Members  of 
the  House  and  Senate. 

Mr.  PROXMIRE.  Members  of  the 
Senate  and  House  and  the  staff. 

Mr.  PROUTY.  I  am  sympathetic  to¬ 
ward  the  Senator’s  position  with  respect 
to  congressional  salaries;  but  I  believe 
some  justification  can  be  made  for  a  rea¬ 


sonable  increase  in  staff  salaries.  So  at 
the  proper  time  I  shall  offer  a  substitute 
which  would  eliminate  the  provision  for 
an  increase  in  congressional  salaries;  and 
if  that  should  be  adopted,  I  shall  offer 
a  second  amendment,  which  would  per¬ 
mit  an  increase  in  staff  salaries  up  to 
$22,000.  In  other  words,  the  staff  would 
not  receive  more  than  Members  of  Con¬ 
gress  receive. 

Mr.  McCLELLAN.  It  would  be  $500 
less. 

Mr.  PROUTY.  That  would  be  up  to 
the  Senate  to  determine. 

Mr.  PROXMIRE.  I  believe  the  com¬ 
mittee  did  its  work  carefully,  as  it  has  al¬ 
ways  done  in  the  past,  to  try  to  bring  the 
salary  payments,  not  only  of  the  staff  of 
other  employees  of  the  Senate,  in  proper 
relationship  to  what  Senators  receive. 
So  we  either  must  cut  out  the  whole  thing 
or,  in  effect,  cut  out  nothing.  Otherwise 
there  will  be  a  large  number  of  employees 
of  the  Senate  and  of  Senators  who  will 
receive,  under  the  amendment  the  Sen¬ 
ator  from  Vermont  proposes  to  offer, 
more  than  Senators  receive. 

Mr.  PROUTY.  I  wish  to  ask  the  Sen¬ 
ator  another  question.  A  Senator  does 
not  have  to  grant  an  increase  to  his  staff 
members  if  he  does  not  wish  to  do  so, 
does  he? 

Mr.  PROXMIRE.  No;  but  there  are 
doorkeepers  and  others,  who  are  not  re¬ 
sponsible  to  any  one  Senator,  who  would 
be  paid  more  than  Senators  are  paid  un¬ 
der  the  Prouty  amendment. 

Mr.  TALMADGE.  Mr.  President,  will 
the  Senator  from  Wisconsin  yield. 

Mr.  PROXMIRE  I  yield. 

Mr.  TALMADGE.  I  compliment  the 
distinguished  Senator  from  Wisconsin 
for  offering  his  amendment.  I  have 
been  a  Member  of  the  Senate  for  a  rela¬ 
tively  short  time — 7  y2  years.  In  that 
time,  I  have  consistently  supported  and 
voted  for  legislation  designed  to  update 
the  pay  scale  and  fringe  benefits  of  our 
Federal  workers  to  insure  them  a  stand¬ 
ard  of  living  equal  to  and  commensurate 
with  their  counterparts  in  private  in¬ 
dustry. 

Specifically,  since  1957,  Congress  has 
passed  three  pay-increase  bills  which 
have  increased  the  pay  of  Federal  em¬ 
ployees  by  a  total  of  27  */2  percent.  These 
included  a  10-percent  increase  in  1958, 
a  7y2-percent  increase  in  1960,  and  a  10- 
percent  increase  in  1962,  a  part  of  which 
took  effect  only  on  January  1  of  this  year. 

We  are  now  informed  that  the  pay  of 
Federal  workers  is  again  lagging  behind 
that  of  those  in  private  life  who  are  doing 
similar  work  and,  therefore,  are  being 
called  upon  to  further  increase  these 
salaries.  In  addition  to  classified  and 
postal  employees,  the  bill  includes  in¬ 
creases,  some  as  high  as  33  percent,  for 
Members  of  Congress  and  leading  mem¬ 
bers  of  the  executive  branch  and  the 
judiciary,  including  members  of  the  Su¬ 
preme  Court. 

My  inquiry  has  verified  the  fact  that 
the  bill  would  increase  the  salaries  of  the 
pages  sitting  in  front  of  us  to  $5,004  a 
year.  I  do  not  see  how  anyone  can  jus¬ 
tify  that. 

The  bill  comes  to  us  in  revised  form 
after  a  previous  bill,  which  provided  even 
larger  increases  for  high  officials  in  the 
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executive  branch  and  Members  of  Con¬ 
gress,  was  defeated  in  the  House  earlier 
this  year. 

I  support  the  principle  of  comparabil¬ 
ity  between  Government  and  industry 
and  of  paying  a  salary  which  is  sufficient 
to  attract  qualified  people  to  serve  the 
Federal  Government.  I  believe  that  the 
bill,  in  providing  a  one-third  increase  for 
Members  of  Congress,  with  similar  in¬ 
creases  for  the  executive  and  judicial 
branches,  goes  far  beyond  that  point  and, 
in  fact,  is  completely  unreasonable  in 
this  respect. 

I  point  out  that  in  addition  to  our 
salaries,  the  Government  contributes  IV2 
percent  toward  our  retirement  benefits, 
which  is  a  fringe  benefit  vested  after 
only  5  years  of  service.  The  able  Senator 
from  Ohio  [Mr.  Lausche],  in  an  earlier 
colloquy  with  the  Senator  from  Wiscon¬ 
sin,  stated  in  detail  how  beneficial  this  is 
to  all  Members  of  Congress.  If  the  sal¬ 
ary  of  $30,000  is  retained  in  the  bill  as  it 
came  to  the  Senate,  7  V2  percent  of  that, 
in  addition,  will  be  contributed  by  the 
taxpayers  of  the  country  toward  our  re¬ 
tirement  benefits,  and  it  will  be  vested 
after  only  5  years  of  service. 

Only  last  week,  this  body  voted  to  in¬ 
crease  the  national  debt  ceiling  to  an 
all-time  high  of  $324  billion. . 

In  the  past  34  years,  we  have  balanced 
the  Federal  budget  only  about  six  times. 
It  has  been  unbalanced  28  times.  Al¬ 
though  the  exact  figures  will  not  be 
available  for  some  time  yet,  I  am  in¬ 
formed  that  the  fiscal  year  which  ended 
at  midnight  last  night,  will  probably 
show  a  deficit  in  excess  of  $8  billion, 
800  million.  It  is  estimated  to  be  ap¬ 
proximately  $6,600  million  for  this  fiscal 
year. 

In  the  face  of  this  kind  of  national 
financial  picture,  I  cannot  in  good  con¬ 
science  vote  for  a  bill  which,  among 
other  things  would  increase  my  own  sal¬ 
ary  by  one-third,  and  in  its  present  form 
would  cost  the  taxpayers  over  one-half 
billion  dollars  annually. 

I  hope  that  the  amendment  which  has 
been  offered  by  the  Senator  from  Wis¬ 
consin,  to  strike  the  exorbitant  increases 
for  Members  of  Congress  and  to  bring 
into  reasonable  proportion  the  increases 
for  other  Federal  officials,  will  be 
adopted. 

In  the  event  that  it  is,  I  shall  be  glad 
to  support  the  bill. 

In  the  event  that  it  is  not  approved,  I 
cannot  vote  for  it. 

I  thank  the  Senator  from  Wisconsin 
for  yielding  to  me. 

Mr.  PROXMIRE.  I  thank  the  Sena¬ 
tor  from  Georgia  very  much. 

Before  I  yield  to  the  Senator  from 
Kansas  [Mr.  Carlson],  let  me  say  that 
the  point  the  Senator  from  Georgia ' 
makes  about  the  effect  of  this  proposal 
on  responsible  fiscal  policy  is  particularly 
important.  Not  only  have  we  the  prob¬ 
lem  of  the  national  debt,  but  only  a  few 
months  ago  we  voted  the  biggest  tax 
cut  in  the  history  of  the  Nation,  a  tax 
cut  which  certainly  will  deepen  the  deficit 
for  this  year,  at  least.  There  is  no  ques¬ 
tion  about  that. 

The  tax  cut  not  only  benefited  many 
Americans,  but  it  also  benefited  Members 
of  Congress.  It  benefited  Members  of 
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Congress  far  more  handsomely  than  most 
Americans. 

My  staff  people  have  computed  that  a 
typical  Member  of  Congress,  if  he  has  no 
outside  income,  received  the  benefit  from 
the  tax  cut  of  increased  take-home  pay 
of  $18  a  week,  or  $900  a  year,  which  is  a 
far  greater  increase  than  the  overwhelm¬ 
ing  majority  of  the  American  people  re¬ 
ceived  from  the  tax  cut. 

It  will  be  remembered  that  when  we 
voted  for  the  tax  cut,  it  was  made  ex¬ 
plicit  that  we  would  do  everything  we 
could  to  cut  down  Federal  spending. 

-  How  in  the  world  can  we  honestly  say  we 
are  working  to  keep  Federal  spending 
down  if  we  vote  ourselves  a  33  %  increase 
in  salary? 

There  might  be  a  time  for  this  kind  of 
increase  later,  but  not  this  year,  not  in  a 
year  when  we  have  already  voted  a  heavy 
tax  cut,  when  we  have  deliberately 
planned  to  unbalance  the  budget  to  the 
extent  that  we  have. 

I  am  now  glad  to  yield  to  the  Senator 
from  Kansas  [Mr.  Carlson]. 

Mr.  CARLSON.  Mr.  President,  I  wish 
to  participate  in  this  debate,  because  the 
salaries  of  the  very  young  men  who  serve 
us  on  both  sides  of  the  aisle  have  been 
mentioned.  These  boys  receive  $387.11  a 
month.  They  serve  during  the  sessions 
of  the  Congress.  They  serve  an  entire 
year  at  their  present  salary — 12  months. 
At  $387.11  a  month,  the  total  for  the  year 
is  $4,655.40. 

This  bill  would  increase  the  salaries  of 
these  young  men,  following  the  pattern 
of  other  salaries,  by  $29  a  month.  It  is 
true  that  it  would  total  a  little  over 
$5,000— $5,004.60. 

The  record  should  be  made  clear  that 
these  boys  are  serving  by  the  month.  If 
the  session  lasts  12  months,  that  is  the 
salary  they  would  get. 

Mr.  KEATING.  Mr.  President,  will  the 
Senator  yield? 

Mr.  PROXMIRE.  I  yield  to  the  Sena¬ 
tor  from  New  York. 

Mr.  KEATING.  Mr.  President,  I  wish 
to  express  my  support  for  the  amend¬ 
ment  of  the  Senator  from  Wisconsin. 
There  should  be  no  question  in  the  minds 
of  the  American  people  and  those  of  us 
in  this  body  on  the  justification  of  the 
proposed  pay  raises  for  the  postal  work¬ 
ers  and  the  classified  employees. 
Whether  based  on  merit,  comparability, 
or  cost-of-living  increases,  Federal  em¬ 
ployees  who  are  legally  denied  the  oppor¬ 
tunity  to  use  the  bargaining  techniques 
of  their  counterparts  in  private  industry, 
deserve  fair  and  thorough  consideration 
at  this  bargaining  table.  We  should  be 
directing  our  attention  to  this  question 
and  this  alone. 

Inclusion  of  the  congressional  pay 
raise  in  this  bill  is  totally  inappropriate. 
Any  such  increase  for  Congress  involves 
entirely  different  considerations  and 
should  be  voted  up  or  down  on  its  own 
merits.  If  there  is  no  justification  for  an 
increase  at'  this  time,  then  it  certainly 
should  not  ride  through  on  the  legislative 
coattails  of  merited  increases. 

Entirely  apart  from  the  merits  of 
whether  we  are  entitled  to  more  money  or 
not,  the  fact  is  that  there  is  virtually 
nothing  in  the  hearings  record  dealing 
with  the  question  of  congressional  pay 


raises.  Whether  the  figure  of  a  33  V3 -per¬ 
cent  increase  was  picked  out  of  thin  air 
and  whether  it  may  be  justified  or  not 
is  unknown. 

Mr.  PROXMIRE.  The  Senator  is  cor¬ 
rect.  That  is  exactly  what  this  congres¬ 
sional  raise  is — legislative  coattail  riding. 

Look  at  the  hearings.  There  is  virtu¬ 
ally  no  justification  for  a  congressional 
increase.  There  is  some  justification  for 
an  increase  in  the  executive  and  judicial 
departments.  Many  prominent  organi¬ 
zations  and  persons  have  appeared  and 
documented  the  case  for  executive  and 
judicial  pay  increases.  However,  there 
is  no  justification  for  the  increase  for 
Members  of  Congress.  It  has  been  ar¬ 
gued  that  if  we  increase  the  salaries  of 
the  executive  and  the  judicial  branches, 
we  should  also  increase  the  congres¬ 
sional.  Why?  Why? 

We  increase  the  salaries  of  the  execu¬ 
tive  and  the  judiciary,  therefore  we  have 
to  do  it  if  we  are  to  get  competent  peo¬ 
ple  to  do  the  job  in  those  two  branches  of 
our  Government.  That  argument  does 
not  apply  to  Congress. 

Mr.  KEATING.  The  Senator  is  cor¬ 
rect.  Let  me  add  .  one  comment.  I 
would  prefer  to  have  this  amendment 
apply  only  to  Members  of  Congress.  I 
understand  the  problems  to  which  the 
Senator’s  amendment  is  directed.  But, 
in  my  judgment,  the  staff  members  as 
employees  of /Congress  are  deserving  of 
increased  compensation  now.  It  would 
be  preferable  to  adopt  the  substitute  pro¬ 
posal  of  the  Senator  from  Vermont, 
which  is  limited  to  Members  of  Congress. 

Mr.  PROXMIRE.  I  thank  the  Sena¬ 
tor  from  New  York.  I  am  now  glad  to 
yield  to  the  Senator  from  Illinois. 

Mr.  DOUGLAS.  Mr.  President,  I  am 
strongly  in  favor  of  increasing  the  pay 
for  postal  and  classified  personnel,  and 
also  for  the  judiciary.  But  I  shall  sup¬ 
port  the  amendment  of  the  Senator  from 
Wisconsin  to  eliminate  legislative  salary 
increases.  Nevertheless,  I  believe  it 
should  be  realized  that  the  actual  take- 
home  pay  of  a  Senator  or  Representative 
is  very  much  less  than  commonly  be¬ 
lieved,  after  he  meets  the  necessary  po¬ 
litical  expenses  of  his  office.  I  do  not  be¬ 
lieve  that  any  Senator  who  votes  for  an 
increase  in  pay  should  be  singled  out  by 
the  voters,  or  by  anyone  else,  for  con¬ 
demnation.  Nevertheless,  for  a  number 
of  reasons,  I  am  opposed  to  this  increase 
for  Members  of  Congress.  I  shall  vote 
for  the  amendment  of  the  Senator  from 
Wisconsin. 

Mr.  President,  I  am  keenly  aware  of 
the  difficulties  of  living  on  our  present 
congressional  salary  after  meeting  the 
necessary  costs  of  such  items  as:  First, 
trips  back  home  and  travel  inside  the 
State,  plus,  second,  the  cost  of  radio  and 
television  reports,  third,  the  entertain¬ 
ment  in  Washington  of  constituents; 
fourth,  donations  to  charitable  organiza¬ 
tions  and  causes  which  are  expected,  and, 
indeed,  almost  demanded  of  public  offi¬ 
cials;  and,  fifth,  contributions  to  party 
funds  and  to  the  campaigns  of  other 
candidates.  After  these  deductions  to¬ 
gether  with  income  taxes  and  contribu¬ 
tions  to  the  retirement  fund  are  sub¬ 
tracted  from  the  salary  of  $22,500,  my 
actual  take-home  pay  in  nonelection 


years  is  almost  never  above  $7,000  and 
in  election  years  even  less. 

All  this  is  a  strong  argument  for  an 
increase  in  congressional  salaries  and  I 
do  not  have  the  slightest  criticism  either 
expressed  or  implied  for  those  of  my  col¬ 
leagues  who  so  vote.  But  I  cannot  bring 
myself  to  do  so  for  the  following  rea¬ 
sons: 

First.  We  in  Congress  have  some  op¬ 
portunity  for  legitimate  outside  earn¬ 
ings.  It  is  true  that  the  work  in  Con¬ 
gress  is  steadily  increasing  and  is  at 
times  almost  crushing.  But  there  are 
still  opportunities,  on  weekends,  and 
when  Congress  is  not  in  session,  to  earn 
additional  modest  amounts  in  law  prac¬ 
tice,  business,  writing,  and  lecturing. 
Any  danger  of  a  consequent  conflict  of 
interest  with  one’s  duties  as  a  Congress¬ 
man  can  largely,  if  not  entirely,  be 
averted  by  requiring  full  disclosure  of 
outside  income  and  ownership  as  Sen¬ 
ator  Morse  and  I  advocated  many  years 
ago  and  as  is  now  being  urged  by  Sen¬ 
ators  Case,  Neuberger,  Clark,  and  Keat¬ 
ing. 

Second.  We  should  remember  that 
with  all  our  financial  difficulties  we  in 
Congress  are  still  in  a  very  favored  eco¬ 
nomic  position.  We  should  never  forget 
that  at  least  40  million  Americans,  or 
slightly  over  20  percent,  are  living  in 
poverty  and  that  90  percent  of  American 
taxpayers  have  incomes  under  $10,000 
a  year.  Probably  less  than  2  percent 
have  an  income  of  $30,000  for  which  we 
are  now  asked  to  vote.  And  yet  we  are 
supposed  to  represent  the  great  bulk  of 
the  American  people.  The  danger  is 
that  if  we  provide  a  salary  of  $30,000  for 
ourselves,  then  it  will  be  easy  for  us  to 
think  as  $30,000  a  year  men  customarily 
do— and  to  forget  what  it  feels  like  to  live 
as  do  the  overwhelming  majority  of  our 
fellow  Americans  whose  interests  we 
should  have  at  heart.  _ 

Third.  Finally,  I  resent  esthetically 
being  put  in  a  position  where  I  must 
vote  on  my  own  salary.  No  one  with  any 
personal  dignity  likes  to  exercise  the 
power  he  possesses  to  vote  himself  an 
increase.  I  am  willing  to  vote  for  an 
increase  to  others,  and,  indeed,  I  favor 
the  other  portions  of  the  pay  bill,  but  I 
would  prefer  that  any  increases  in  con¬ 
gressional  salaries  should  come  primar¬ 
ily  from  others,  such  as  on  the  recom¬ 
mendation  of  an  impartial  committee. 
I  know  that  in  the  present  instance  this 
is  almost  impossible  to  effect  and  that 
we  are  now  compelled  to  decide  on  our 
own  condition.  In  addition  to  the  rea¬ 
sons  which  I  have  stated,  I  would  there¬ 
fore  have  a  certain  squeemishness  in 
voting  myself  an  increase,  however 
justified  this  might  be  on  other  grounds. 

For  these  reasons  I  shall  support  the 
motion  to  eliminate  congressional  salary 
increases  from  the  bill.  But  I  wish  to 
add  that  in  my  judgment  there  should 
be  no  condemnation  of  those  Senators 
who  do  vote  for  the  increase  and  against 
the  amendment.  For  I  know  from  ex¬ 
perience  just  how  difficult  the  problem 
is  for  those  without  large  private  re¬ 
sources  and  that  this  is  particularly  hard 
for  those  with  large  families  to  support 
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Mr.  JOHNSTON.  Mr.  President,  will 
the  Senator  from  Wisconsin  yield? 
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Mr.  PROXMIRE.  I  yield  to  the 
Senator  from  South  Carolina,  chairman 
of  the  committee,  who  has  been  pa¬ 
tiently  waiting  for  a  long  time.  I  apolo¬ 
gize  to  him. 

Mr.  JOHNSTON.  I  should  like  to 
follow  up  what  the  Senator  from  Illi¬ 
nois  has  just  stated.  When  we  put  the 
$7,000  on  top  of  the  present  salary  rate, 
we  find  that  we  would  receive  only  58 
percent  of  the  increase.  The  rest  of  it 
will  be  taken  out  for  income  taxes. 

Mr.  DOUGLAS.  I  may  seem  to  be 
arguing  in  part  against  myself,  but,  as 
I  stated,  if  we  deduct  the  expenses  of 
trips  back  home,  travel  inside  our  States, 
the  cost  of  radio  and  television  reports, 
entertaining  our  Washington  constit¬ 
uents,  donations  to  charitable  organi¬ 
zations,  the  cost  of  which  is  expected— 
indeed,  is  almost  demanded  of  public 
officials — and  legitimate  and  proper 
contributions  to  party  funds,  and  to  the 
campaigns  of  other  candidates,  there  is 
not  much  left.  I  believe  that  this  does 
make  a  strong  case  for  an  increase. 
Nevertheless,  I  am  opposed  to  the  in¬ 
crease.  I  am  riot  given  to  self-flagella¬ 
tion,  but  I  am  opposed  to  the  increase, 
the  reasons  for  which  I  have  explained. 

Mr.  PROXMIRE.  May  I  say  to  the 
Senator  from  Illinois  that  although  he 
is  supporting  my  amendment,  he  has 
made  the  strongest  argument  against  it 
that  has  been  made  yet. 

Mr.  DOUGLAS.  There  is  much  to  be 
said  for  such  an  increase  since  this  is 
a  complicated  question. 

Mr.  PROXMIRE.  It  is,  indeed,  but 
this  extraordinarily  judicious  and  judi¬ 
cial  east  of  mind  is  typical  of  the  senior 
Senator  from  Illinois.  It  is  typical  of  his 
approach  to  all  questions. 

In  reply,  however,  our  TV,  newsletter, 
and  other  reporting  to  our  constituents 
is  strictly  voluntary.  Certainly  it  is  vol¬ 
untary  in  the  view  of  those  against  whom 
we  run.  This  reporting  is  a  fine  thing 
in  democracy.  But  it  is  construed  by 
many  as  self-serving.  Some  Senators  do 
not  ever  make  a  TV  or  newsletter  report 
to  their  constituents. 

Mr.  DOUGLAS.  The  Senator  is  per¬ 
haps  the  greatest  traveler  in  the  Senate. 
I  do  not  know  any  Senator  who  is  more 
energetic  than  he  in  getting  back  home 
to  see  his  constituents.  I  shall  not  in¬ 
quire  what  his  travel  bill  is,  but  it  must 
be  very  large  judging  from  my  own  travel 
bill  which  amounts  to  approximately 
$3,000  a  year.  I  think  all  these  items 
should  be  taken  into  consideration.  But, 
nevertheless,  since  we  can  have  legiti¬ 
mate  outside  occupations  in  which  to 
increase  our  income  we  Senators  are  still 
in  a  very  favorable  economic  condition  in 
comparison  with  other  citizens  of  the 
United  States.  It  is  humiliating  to  be 
forced  to  increase  one’s  own  salary. 
There  is  an  esthetic  objection  which  I 
have  to  that. 

Mr.  LAUSCHE.  Mr.  President,  will  the 
Senator  yield? 

Mr.  PROXMIRE.  I  yield. 

Mr.  LAUSCHE.  Mr.  President,  about 
a  half  hour  ago  I  was  challenged  rather 
vigorously  as  to  the  correctness  of  my 
statement  with  regard  to  when  the  pay 
raises  were  put  into  effect. 


Since  that  time,  I  have  had  copies  of 
the  acts  brought  to  me.  I  submit  that 
the  acts  will  demonstrate  without  any 
question  that  the  salaries  of  Congress¬ 
men  in  1946-57  was  $12,500.  I  have  here 
Public  Law  601  of  the  79th  Congress, 
chapter  753,  2d  session.  This  law  was 
passed  as  the  Legislative  Reorganiza¬ 
tion  Act  of  1946.  That  is  the  act  which 
the  Senator  from  Oklahoma  said  pro¬ 
vided  for  a  salary  of  $22,500. 

Mr.  MONRONEY.  The  Senator  from 
Oklahoma  said  nothing  of  the  kind.  I 
stated  it  provided  a  salary  of  $15,000. 

Mr.  LAUSCHE.  All  right.  Let  me  read 
what  it  states : 

Effective  on  the  day  on  which  the  80th 
Congress  convenes,  the  compensation  of  Sen¬ 
ators,  Representatives  in  Congress,  Delegates 
from  the  Territories,  and  the  Resident  Com¬ 
missioner  from  Puerto  Rico  shall  be  at  the 
rate  of  $12,500  per  year. 

That  is  what  I  said.  The  language  of 
the  act  definitely  establishes  the  correct¬ 
ness  of  what  I  said.  I  further  stated  that 
it  was  in  1955  that  the  salaries  were 
raised  from  $12,500  to  $22,500. 

I  have  here  Public  Law  9  of  the  84th 
Congress,  chapter  9,  1st  session,  House 
Resolution  3828.  The  act  was  approved 
by  the  President  on  March  2,  1955.  This 
provides: 

The  compensation  of  Senators,  Represent¬ 
atives  in  Congress,  Delegates  from  the  Terri¬ 
tories,  and  the  Resident  Commissioner  from 
Puerto  Rico  shall  be  at  the  rate  of  $22,500 
per  annum. 

A  half  hour  ago  I  stated  that  the  sal¬ 
aries  in  1946  were  $12,500.  They  were 
raised  in  1955  to  $22,500.  They  are  now 
intended  to  be  raised  to  $30,000.  These 
laws  speak  for  themselves. 

Mr.  President,  I  ask  unanimous  con¬ 
sent  that  they  be  printed  in  the  Record 
at  this  point. 

There  being  no  objection,  the  excerpts 
were  ordered  to  be  printed  in  the  Record, 
as  follows: 

Sec.  4.  (a)  Section  601(a)  of  the  Legisla¬ 
tive  Reorganization  Act  of  1946,  as  amend¬ 
ed,  is  amended  to  read  as  follows: 

“(a)  The  compensation  of  Senators,  Rep¬ 
resentatives  in  Congress,  Delegates  from  the 
Territories,  and  the  Resident  Commissioner 
from  Puerto  Rico  shall  be  at  the  rate  of 
$22,500  per  annum  each;  and  the  compensa¬ 
tion  of  the  Speaker  of  the  House  of  Repre¬ 
sentatives  shall  be  at  the  rate  of  $35,000  per 
annum.” 

(ta)  Section  601(b)  of  the  Legislative  Re¬ 
organization  Act  of  1946,  as  amended  (rela¬ 
tive  to  expense  allowances  of  Members  of 
Congress) ,  is  hereby  repealed. 

(c)  Section  104  of  title  3  of  the  United 
States  Code  (relating  to  the  compensation  of 
the  Vice  President)  is  amended  by  striking 
out  “$30,000”  and  substituting  therefor 
“$35,000”. 

Sec.  5.  The  provisions  of  this  Act  shall  take 
effect  on  March  1,  1955. 

TITLE  VI— COMPENSATION  AND  RETIREMENT  PAY 
OF  MEMBERS  OF  CONGRESS 

Compensation  of  Members  of  Congress 

Sec.  601.  (a)  Effective  on  the  day  on  which 
the  Eightieth  Congress  convenes,  the  com¬ 
pensation  of  Senators,  Representatives  in 
Congress,  Delegates  from  the  Territories,  and 
the  Resident  Commissioner  from  Puerto  Rico 
shall  be  at  the  rate  of  $12,500  per  annum 
each;  and  the  compensation  of  the  Speaker 
of  the  House  of  Representatives  and  the  Vice 


President  of  the  United  States  shall  be  at  the 
rate  of  $20,000  per  annum  each. 

(b)  Effective  on  the  day  on  which  the 
Eightieth  Congress  convenes  there  shall  be 
paid  to  each  Senator,  Representative  in  Con¬ 
gress,  Delegate  from  the  Territories,  Resi¬ 
dent  Commissioner  from  Puerto  Rico,  an 
expense  allowance  of  $2,500  per  annum  to 
assist  in  defraying  expenses  relating  to,  or 
resulting  from  the  discharge  of  his  official 
duties,  for  which  no  tax  liability  shall  incur, 
or  accounting  be  made;  such  sum  to  be  paid 
in  equal  monthly  installments. 

(c)  The  sentence  contained  in  the  Legis¬ 
lative  Branch  Appropriation  Act,  1946,  which 
reads  as  follows:  "There  shall  be  paid  to  each 
Representative  and  Delegate,  and  to  the 
Resident  Commissioner  from  Puerto  Rico, 
after  January  2,  1945,  an  expense  allowance 
of  $2,500  per  annum  to  assist  in  defraying 
expenses  related  to  or  resulting  from  the 
discharge  of  his  official  duties,  to  be  paid  in 
equal  monthly  installments.”,  is  hereby  re¬ 
pealed,  effective  on  the  day  on  which  the 
Eightieth  Congress  convenes. 

(d)  The  sentence  contained  in  the  Legis¬ 
lative  Branch  Appropriation  Act,  1947,  which 
reads  as  follows:  “There  shall  be  paid  to  each 
Senator  after  January  1,  1946,  an  expense 
allowance  of  $2,500  per  annum  to  assist  in 
defraying  expenses  related  to  or  resulting 
from  the  discharge  of  his  official  duties,  to 
be  paid  in  equal  monthly  installments.”,  is 
hereby  repealed,  effective  on  the  day  on 
which  the  Eightieth  Congress  convenes. 

Mr.  LAUSCHE.  I  repeat  that  from 
$12,500  to  $30,000  is  a  $17,500  increase 
since  1945,  or  140  percent. 

If  those  who  challenge  me — and  I  see 
them  on  the  floor — can  find  any  written 
law,  and  not  their  memory,  I  wish  they 
would  find  it  and  show  it  to  me. 

Mr.  PROXMIRE.  Mr.  President,  be¬ 
fore  I  yield  further,  in  order  that  we 
might  have  some  order  in  this  debate,  I 
would  ask  other  Senators  who  ask  me 
to  yield,  to  make  their  statements  brief, 
if  they  would,  or  wait  until  I  yield  the 
floor.  Then,  if  they  want  to  carry  on 
a  debate,  they  can  carry  it  on  them¬ 
selves.  The  way  this  debate  is  being 
conducted  now,  with  this  Senator  farm¬ 
ing  out  the  floor,  is  not  an  orderly  way 
to  proceed. 

Mr.  MANSFIELD.  Mr.  President, 
would  the  Senator  consider  a  time  limi¬ 
tation  on  a  vote  on  the  amendment? 

Mr.  PROXMIRE.  If  the  Senator 
from  Ohio  is  willing. 

Mr.  LAUSCHE.  I  object. 

Mr.  MANSFIELD.  We  will  be  here 
late  on  this  one  amendment. 

Mr.  LAUSCHE.  No.  I  object  because 
I  found  myself  running  out  of  time  on 
every  occasion  when  an  important  vote 
was  up. 

Mr.  PROXMIRE.  If  the  Senator  from 
Ohio  would  yield  for  a  minute,  I  think 
the  Senator  from  Montana  only  men¬ 
tioned  a  time  limitation  on  my  amend¬ 
ment.  Is  that  correct? 

Mr.  MANSFIELD.  That  is  correct. 
As  far  as  I  am  concerned,  it  does  not 
make  a  bit  of  difference  to  me.  I  know 
what  I  shall  do.  The  Senators  can  speak 
from  now  until  doomsday.  I  shall  still 
vote  the  same  way.  We  shall  stay  late 
tonight.  If  the  Senators  do  not  want 
to  get  on  to  a  vote  on  the  amendment, 
it  is  no  skin  off  my  nose. 

Mr.  PROXMIRE.  I  will  accept  any 
limitation  that  the  majority  leader  wants 
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to  impose.  Would  the  Senator  from 
Ohio  be  amenable? 

Mr.  LAUSCHE.  I  would  be  willing  to 
talk  about  it. 

Mr.  PROXMIRE.  Would  the  major¬ 
ity  leader  propose  a  time  limitation  on 
this  one  amendment  alone? 

Mr.  MANSFIELD.  Mr.  President,  I 
would  like,  on  this  one  amendment,  to 
propose  that  we  vote  on  this  amendment 
at  6  o’clock. 

Mr.  PROUTY.  Mr.  President,  reserv¬ 
ing  the  right  to  object,  I  have  a  substi¬ 
tute  to  this  amendment.  I  do  not  like  to 
delay  it.  It  will  not  take  me  very  long. 
But  I  want  to  protect  myself. 

Mr.  MANSFIELD.  Excuse  me. 

Mr.  PROXMIRE.  I  yield  to  the  Sen¬ 
ator  from  Oklahoma. 

Mr.  MONRONEY.  Mr.  President,  on 
page  217  of  the  Senate  hearings  on  the 
Federal  pay  legislation,  it  is  shown  that 
the  pay  scale  of  1946  was  $15,000,  the 
total  compensation  being  $15,000.  Ac¬ 
cording  to  footnote  5,  this  includes  a 
$2,500  expense  allowance  which  was  tax 
free  until  1953,  when  it  was  made  taxable 
under  the  provision  of  the  Revenue  Act 
of  October  20, 1951. 

This  allowance  was  discontinued  effec¬ 
tive  March  1,  1955,  by  the  same  legisla¬ 
tion  which  increased  the  salary  rate  for 
Members  of  Congress  to  $22,500.  So,  the 
record  is  absolutely  clear  that  the  pay 
that  Members  received  was  a  total  of 
$15,000,  $2,500  of  which  was  tax  free  at 
that  time. 

It  was  tax  free  at  that  time  and  it 
was  changed  by  the  Revenue  Act  of  1951 
and  made  subject  to  the  normal  income 
tax.  So  we  are  talking  about  a  salary 
of  $15,000  up  to  1955,  at  which  time  it 
was  changed  to  $22,500. 

Mr.  PROXMIRE.  Mr.  President,  I 
yield  to  the  Senator  from  West  Virginia. 

Mr.  RANDOLPH.  Mr.  President,  I 
rise  briefly  in  order  that  the  record  may 
be  corrected  in  connection  with  the 
statements  made  by  my  distinguished 
colleagues,  from  Wisconsin  [Mr.  Prox- 
mire]  and  New  York  [Mr.  Keating],  to 
the  effect  that  the  hearings  disclose  no 
compelling  arguments  for  increases  for 
the  Members  of  the  Congress  of  the 
United  States. 

I  refer  to  May  18  of  this  year  when 
the  distinguished  minority  leader,  the 
Senator  from  Illinois  [Mr.  Dirksen],  ap¬ 
peared  before  our  committee. 

Mr.  PROXMIRE.  If  the  Senator  will 
permit  an  interruption,  I  should  like  to 
say  that  the  Senator  from  Wisconsin 
specifically  mentioned  the  junior  Sena¬ 
tor  from  Illinois  [Mr.  Dirksen]  and  said 
that  he  did  make  an  appearance  on  con¬ 
gressional  salary  increases.  As  usual,  it 
was  very  effective  and  eloquent  appear¬ 
ance.  But  I  said  that  that  was  the  only 
appearance  in  favor  of  the  congressional 
increase  that  I  could  find.  And  that  ap¬ 
pearance  was  not  documented.  So  far 
as  I  can  find,  no  organization  appeared 
to  document  and  support  specifically  the 
proposed  congressional  pay  increase. 

Mr.  RANDOLPH.  The  Randall  Com¬ 
mission  had  done  so.  The  Senator  from 
Illinois  [Mr.  Dirksen]  referred  to  that 
study.  I  did  not  hear  all  of  the  Sen¬ 
ator’s  prepared  speech  of  today.  I  only 
heard  him  say  in  his  colloquy  with  the 


Senator  from  New  York  [Mr.  Keating] 
that  there  had  been  no  argument  ad¬ 
vanced  during  the  hearings  for  a  con¬ 
gressional  pay  increase.  I  heard  that 
only  a  few  moments  ago.  I  repeat  a  very 
valid  argument  was  made  by  the  Senator 
from  Illinois  [Mr.  Dirksen]  before  our 
committee.  President  Lyndon  Johnson 
has  effectively  and  energetically  advo¬ 
cated  an  increase  for  Members  of  Con¬ 
gress.  Perhaps  there  are  a  few  Senators 
who  voted  to  decrease  their  salaries  while 
they  were  Members  of  the  Congress  of 
the  United  States.  In  1933  I  served  with 
the  Senator  from  Illinois  [Mr.  Dirksen], 
as  Members  of  the  House.  I  voted  to 
decrease  our  salaries  to  $8,500  a  year. 
So  from  time  to  time  we  have  the  oppor¬ 
tunity  and  the  responsibility  to  act.  We 
are  charged  by  the  Constitution  of  the 
United  States  with  setting  our  salaries. 
It  is  a  task  we  must  meet  by  law. 

I  find  no  fault  with  any  Senator  who 
disagrees  with  our  committee  in  its  bill. 
However,  I  remind  the  Senate  that  the 
Senator  from  Illinois  advocated  not  the 
$7,500  increase  included  in  the  recom¬ 
mendation  of  the  Senate  Committee  on 
Post  Office  and  Civil  Service  and  as  con¬ 
tained  in  the  measure.  He  recom¬ 
mended  an  increase  to  $10,000.  I  think 
that  point  should  be  included  as  a  part 
of  the  Record.  I  emphasize  that  I  have 
no  disposition  to  argue  with  a  colleague 
on  this  subject.  It  is  a  challenge  that, 
very  frankly,  we  should  vote  on.  The 
Senator  from  Montana  [Mr.  Mansfield] 
has  said,  in  essence,  that  in  a  few 
minutes  or  a  few  hours  we  will  vote  as 
we  believe.  I  believe  any  Senator  knows 
whether  he  or  she  will  vote  for  or  against 
an  increase. 

Mr.  PROXMIRE.  The  Senator  is  per¬ 
fectly  right  when  he  says  that  the  com¬ 
mittee  did  exercise  discretion  in  not  go¬ 
ing  as  high  not  only  as  the  Senator  from 
Illinois  [Mr.  Dirksen]  recommended  but 
as  high  as  the  Randall  Commission 
recommended. 

The  President  of  the  United  States  also 
recommended  a  $10,000  increase  for 
Members  of  Congress.  I  am  not  saying 
that  the  committee  was  particularly  ex¬ 
cessive,  but  I  do  say  that  neither  in  the 
hearings  nor  in  the  report  of  the  Ran¬ 
dall  Commission — and  I  have  the  report 
beginning  on  page  12  of  the  hearings — 
could  I  find  any  justification  for  the 
proposed  congressional  increase  except, 
as  the  Senator  from  New  York  so  well 
said,  it  was  a  free  ride  on  the  increase 
for  the  executive  and  the  judicial 
branches.  There  was  no  specific  justi¬ 
fication  for  the  proposed  congressional 
pay  increase. 

Mr.  RANDOLPH.  Mr.  President,  will 
the  Senator  yield  further? 

Mr.  PROXMIRE.  I  yield. 

Mr.  RANDOLPH.  Is  it  not  true  that 
in  the  opinion  of  the  Senator  from  Wis¬ 
consin  each  and  every  Senator  knows 
exactly  whether  he  or  she  will  vote  for 
or  against  the  proposed  congressional 
pay  increase? 

Mr.  PROXMIRE.  Yes,  indeed.  That 
is  why  I  was  ready  to  vote  on  the  ques¬ 
tion  some  time  ago  and  why  I  was  ready 
to  agree  to  a  request  for  a  time  limita¬ 
tion  on  the  debate  as  proposed  by  the 
Senator  from  Montana  [Mr.  Mansfield]  . 
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Mr.  LONG  of  Louisiana.  Mr.  Presi¬ 
dent,  will  the  Senator  yield? 

Mr.  PROXMIRE.  I  yield. 

Mr.  LONG  of  Louisiana.  I  believe  the 
proposed  pay  raise  is  justified,  and  I 
shall  vote  for  it. 

I  have  in  my  hand  my  income  tax 
return,  which  Senators  are  free  to  look 
at.  The  return  has  been  checked  by 
representatives  of  the  Federal  Govern¬ 
ment.  I  have  been  one  of  the  guinea 
Pigs. 

In  my  1960  return  I  have  itemized  my 
deductions.  The  Government  looked 
over  the  return.  They  disallowed  about 
$100  or  $200,  I  believe,  by  the  time  they 
got  through  examining  the  returns. 

On  the  return  I  have  listed  such  ex¬ 
penses  as  my  home  office  expenses;  ad¬ 
ditional  telephone  and  telegraph;  public 
service  broadcast,  in  connection  with 
which  I  paid  for  the  film,  although  the 
station  ran  it  free  of  charge  as  a  public 
service;  publication  clipping  service,  so 
that  I  could  see  what  a  low  rating  I 
have  been  getting  from  the  newspapers 
in  my  State,  and  occasionally  a  compli¬ 
mentary  remark;  photographs  sent  out 
to  someone  who  thought  enough  of  me 
as  to  wish  a  picture  that  they  could 
hang  on  the  wall;  petty  cash  for  the 
office  staff,  and  that  sort  of  thing;  en¬ 
tertaining  constituents;  dues  to  profes¬ 
sional  organizations;  unreimbursed  of¬ 
fice  expenses  that  I  incurred. 

All  of  those  expenses  add  up  to 
$28,078.  My  salary  was  not  exactly 
$22,500  because  I  received  some  addi¬ 
tional  allowances,  such  as  postage,  on 
which  I  made  a  little  money.  Some  al¬ 
lowance  should  be  made  for  that.  I 
grossed  $24,000  and  my  expenses  were 
$28,078.  So  the  best  I  can  make  of  it 
is  that  I  was  $4,000  in  the  red. 

Those  figures  demonstrate  that  I  have 
not  allowed  anything  to  send  my  daugh¬ 
ter  to  college.  No  allowance  has  been 
made  to  operate  my  home  in  Louisiana. 
The  figures  did  not  allow  for  transpor¬ 
tation  back  and  forth  from  home  to  of¬ 
fice  and  personal  expenses.  Nothing  of 
that  sort  is  included. 

What  I  have  stated  is  what  I  can 
deduct  because  I  had  the  expenses  that 
go  with  being  a  U.S.  Senator. 

Last  year  I  made  out  better.  I  think  I 
actually  came  out  better  by  about 
$3,000.  But  I  am  the  lowest  paid  man 
in  my  office.  In  other  words,  by  the 
time  the  expenses  are  considered,  the 
boy  who  runs  errands  betwen  my  office 
and  the  Senate  Chamber  is  paid  twice 
as  much  in  terms  of  net  income,  as  I  am 
paid. 

Mr.  President,  I  believe  I  should  make 
a  few  dollars  out  of  the  job.  It  is  most 
difficult  for  the  Senator  from  Louisiana 
to  explain  to  his  wife  why  he  is  serving 
for  a  minus  income.  I  am  donating  my 
services  because  I  love  the  country  and 
the  job. 

Some  Members  of  Congress  are  bache¬ 
lors  and  some  have  children  who  are 
away,  supporting  their  own  families,  and 
are  doing  so  adequately. 

Mr.  President,  I  am  having  prepared 
an  amendment  which  I  shall  offer,  which 
will  provide  that  before  a  Member  of 
Congress  receives  the  proposed  pay  raise, 
he  will  sign  a  statement,  first,  that  he  is 
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of  the  opinion  that  his  services  justify 
his  receiving  the  proposed  pay  raise. 

Second,  that  unless  he  receives  the  pay 
raise  he  will  not  be  able  to  meet  his  es¬ 
sential  expenses  of  providing  the  services 
that  he  is  trying  to  provide  for  his  State, 
his  constituents,  and  his  Nation  as  a  Sen¬ 
ator.  If  he  really  did  not  believe  that, 
and  if  he  could  not  subscribe  to  that 
statement,  he  would  not  receive  the  in¬ 
crease.  For  example,  he  may  be  like  my 
friend  on  the  House  side,  whose  name  I 
shall  not  mention,  even  though  he  makes 
no  secret  of  his  attitude.  According  to 
his  own  statement,  he  gives  his  entire 
salary  to  the  church.  After  he  pays  his 
taxes,  whatever  he  has  left  over  he  gives 
to  the  church.  He  is  working  for  God 
and  the  country.  If  all  we  are  doing  is 
acting  upon  a  proposed  pay  increase  in 
order  that  Members  of  Congress  may 
donate  more  to  the  church,  I  could  not  go 
along  with  the  proposal  because  it  would 
violate  the  principle  of  separation  of 
church  and  state.  [Laughter.] 

We  should  not  pass  a  pay  raise  bill 
which  would  merely  put  more  money 
into  a  church’s  till. 

But  if  some  Member  of  Congress  has 
need  of  the  increase  in  order  to  provide 
the  service  that  is  expected  of  him  and 
that  he  would  like  to  provide  for  his 
constitutents,  then  he  should  be  able  to 
state  that  he  is  worth  that  amount  of 
money  to  the  country  for  the  services  he 
is  rendering  and  that  the  expenses  he 
incurs  actually  justify  his  receiving  the 
increase.  I  would  not  require  that  a 
man  make  money  in  his  private  en¬ 
deavors  in  order  to  carry  the  expenses 
of  being  a  U.S.  Senator.  The  salary 
should  be  adequate  so  that  one  could 
give  up  his  law  practice,  if  that  were  his 
sole  source  of  income,  in  order  to  serve 
his  country  as  a  Senator.  On  that  basis 
I  expect  to  vote  for  the  bill. 

Mr.  PROXMIRE.  Mr.  President,  the 
Senator  from  Louisiana  has  said  that  in 
1960  his  expenses  were  $28,000.  Obvi¬ 
ously  the  proposed  $7,500  increase  would 
not  be  nearly  enough.  On  that  basis  it 
could  be  argued  that  if  our  salary  were 
$40,000  it  would  not  be  sufficient. 

We  are  outgoing  people.  We  love  to 
entertain  our  constituents,  to  serve  our 
constituents,  and  to  report  to  our  con¬ 
stituents.  We  would  find  ways  of  spend¬ 
ing  that  much  and  more.  But  this  kind 
of  spending  is  voluntary.  It  is  usually 
political.  And  it  is  frequently  self- 
serving. 

Mr.  LONG  of  Louisiana.  Mr.  Presi¬ 
dent,  will  the  Senator  yield? 

Mr.  PROXMIRE.  I  yield. 

Mr.  LONG  of  Louisiana.  My  amend¬ 
ment  would  make  it  possible  for  my 
friend  from  Wisconsin  to  be  a  cutrate 
Senator.  He  could  say,  “If  the  people 
up  there  don’t  want  me,  they  can  vote 
for  someone  else,  but  I  come  cheaper.” 
L  Laughter.] 

Let  us  consider  some  Members  who  are 
not  really  worth  the  money  paid.  They 
attend  only  about  half  the  rollcalls. 
They  would  not  need  to  certify  that 
they  were  worth  the  money.  They  could 
then  do  their  job  at  a  lower  figure. 
They  could  say,  “I  have  not  done  much. 
I  have  not  been  very  constructive,  but 
look  at  all  the  money  you  are  saving 


with  me  in  Congress.  It  will  not  cost 
you  much  to  have  me  around.”  A  man 
could  be  a  cutrate  Member  of  Congress 
under  my  amendment.  [Laughter.] 

I  hope  there  will  be  some.  I  am  satis¬ 
fied  that  there  are  some  Members  of 
Congress  who  are  not  worth  that  money. 

On  the  other  hand,  the  last  two  Presi¬ 
dents  of  the  United  States  have  been 
Members  of  the  Senate.  My  guess  is 
that  as  Senators  they  worked  as  dili¬ 
gently  to  discharge  their  duties  to  our 
corjntry  as  they  did  when  they  were 
President.  When  President  Lyndon  B. 
Johnson  was  sitting  in  the  seat  now  oc¬ 
cupied  by  the  Senator  from  Montana 
[Mr.  Mansfield],  he  tried  to  serve  his 
country  as  well  as  he  is  now  doing  in 
the  White  House,  although  now  he  re¬ 
ceives  in  pay  several  times  what  he  made 
then  as  a  Senator. 

Mr.  President,  unless  I  miss  my  guess, 
though  it  is  the  same  man,  he  is  worth 
a  great  deal  more  money  because  it  was 
the  decision  of  the  people  to  put  him 
where  he  is. 

Some  of  these  people  are  being  very  in¬ 
adequately  paid,  while  other  people  are 
being  paid  too  much.  I  am  going  to 
offer  an  amendment  that  will  leave  it 
to  the  conscience  of  Members  of  Con¬ 
gress  as  to  whether  they  should  get 
such  pay  or  not. 

Mr.  PROXMIRE.  I  shall  be  delighted 
to  vote  for  the  amendment  of  the  Sen¬ 
ator  from  Louisiana.  I  am  sure  all  100 
Senators  will  feel  free  to  vote  for  it. 
When  it  becomes  law  we  can  cheerfully 
sign  to  the  effect  that  our  services 
justify  our  salaries,  and  that  our  services 
are  essential  to  the  Nation. 

I  said  before  that  I  thought  the  serv¬ 
ices  of  Senators  are  worth  $50,000  or 
$100,000,  but  we  know  that  we  do  not 
have  to  increase  the  pay  of  Senators  to 
persuade  them  to  serve  here.  There  is 
much  competition,  outstanding  competi¬ 
tion — too  strong  competition — for  this 
office.  Therefore,  there  is  no  justification 
for  paying  a  salary  increase  of  a 
whopping  one-third  when  a  Congress¬ 
man  already  makes  more  than  what  98 
percent  of  the  people  of  America  receive. 

The  Randall  Commission  made  the 
case  for  the  executive  department.  It 
did  not  make  a  case  for  Members  of 
Congress. 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  will  the  Senator  yield? 

Mr.  PROXMIRE.  I  yield. 

Mr.  WILLIAMS  of  Delaware.  Per¬ 
haps  the  amendment  of  the  Senator  from 
Louisiana,  instead  of  providing  that  a 
Member  should  certify  as  to  what  he 
thinks  he  is  worth,  should  provide  that 
the  people  back  home  should  say  how 
much  they  think  he  is  worth. 

Mr.  PROXMIRE.  That  would  be  a 
dangerous  amendment. 

Mr.  WILLIAMS  of  Delaware.  I  want 
to  support  the  Senator  from  Wisconsin 
in  his  pending  amendment.  I  think  a 
pay  raise  for  Members  of  Congress 
should  be  decided  on  its  own  merits, 
without  being  a  coattail  rider  to  this  bill. 
Some  employees  of  the  Government  will 
be  getting  less  than  a  1.6-percent  in¬ 
crease.  I  do  not  know  why  we  should 
hook  on  a  33%  -percent  increase  for 
Members  of  Congress  as  a  rider  to  this 


July  1 

bill.  I  think  a  pay  raise  for  Members  of 
Congress  should  be  considered  as  a  com¬ 
pletely  separate  bill.  I  would  like  to  sup¬ 
port  portions  of  the  pending  bill. 

There  is  nothing  in  the  law  which  re¬ 
quires  a  Member  of  Congress  to  spend 
$8,000,  $10,000  or  $15,000  to  advertise 
himself  and  to  help  get  himself  reelected. 
If  Members  of  Congress  want  to  be  re¬ 
elected  they  should  pay  for  it  out  of  their 
own  pockets,  the  same  as  our  opponents 
are  required  to  do. 

I  am  in  favor  of  the  cost-of-living  in¬ 
crease  proposed  in  this  bill  for  the  postal 
workers  and  other  civil  service  workers. 
This  amounts  to  a  raise  of  from  2  to  5 
percent. 

If  the  pay  for  Members  of  Congress  is 
increased  by  33  y3  percent  it  also  has  a 
mathematical  effect  of  increasing  the 
retirement  benefits  by  6%  percent  for 
each  year  for  the  next  5  years.  This 
should  certainly  be  taken  into  considera¬ 
tion  when  the  retirement  fund  already 
is  insolvent. 

Certainly  the  proposal  to  raise  salaries 
of  Members  of  Congress  should  be  dealt 
with  in  a  separate  bill  rather  than 
hooked  onto  this  bill  as  a  coattail  rider. 

In  line  with  what  the  Senator  from 
Ohio  has  said,  there  seems  to  be  an  argu¬ 
ment  as  to  what  the  congressional  sal¬ 
aries  were  in  prior  years.  In  1946 
congressional  salaries  were  $10,000,  be¬ 
ginning  in  1 947  the  congressional  salaries 
were  $12,500  plus  $2,500  expense  allow¬ 
ance,  the  latter  item  being  tax  free. 

In  1953  I  introduced  the  amendment 
which  made  that  $2,500  allowance  taxa¬ 
ble.  This  made  the  whole  $15,000  salary 
taxable. 

In  1954  there  was  another  increase  of 
50  percent,  to  $22,500. 

So,  mathematically,  Members  of  Con¬ 
gress  had  a  50-percent  increase  in  dol¬ 
lar  income  in  1947  and  another  50  per¬ 
cent  increase  in  1954,  and  the  present 
proposal  would  be  a  33  %  percent  on  top 
of  that,  which  means  that  if  the  bill  is 
passed  Members  of  Congress  will  be  re¬ 
ceiving  a  300  percent  increase  over  and 
above  what  they  were  receiving  in  1946. 
Congressional  retirements  are  increased 
at  an  even  larger  percentage  under  these 
bills. 

I  think  these  facts  should  be  dealt  with 
and  pointed  out  when  an  attempt  is  be¬ 
ing  made  to  hook  an  increase  onto  a  pay 
bill  which  increases  the  pay  of  the  aver¬ 
age  Federal  employees  from  2  to  5  per¬ 
cent.  This  proposal  should  be  separated 
and  made  on  its  own  merits.  If  it  can¬ 
not  be  supported  on  its  own  merits  it 
should  not  pass. 

I  shall  support  the  amendment  of  the 
Senator  from  Wisconsin  which  would 
strike  from  the  bill  all  proposed  increases 
for  the  legislative  branch.  If  this  is 
successful  I  will  support  the  other  provi¬ 
sions  of  the  bill.  But  if  they  are  kept 
tied  together  I  shall  not  vote  for  the  bill. 

When  Congress  has  balanced  the 
budget  but  six  times  in  the  past  35  years 
I  do  not  think  we  merit  a  raise  of  the 
proportions  suggested  here. 

Mr.  PROXMIRE.  I  thank  the  Sen¬ 
ator  from  Delaware.  He  is  correct  when 
he  says  that  this  congressional  salary 
increase  is  strictly  a  coattail  rider. 
There  is  no  question  that  If  a  congres- 
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sional  pay  raise  were  proposed  by  itself, 
it  might  face  quite  a  different  fate  than 
what  is  now  proposed. 

Mr.  PROUTY.  Mr.  President,  I  ask 
unanimous  consent  that  I  may  suggest 
the  absence  of  a  quorum,  without  losing 
the  floor. 

The  PRESIDING  OFFICER.  With¬ 
out  objection,  it  is  so  ordered,  and  the 
clerk  will  call  the  roll. 

The  legislative  clerk  called  the  roll, 
and  the  following  Senators  answered  to 
their  names: 


Aiken 

[No.  457  Leg.; 
Hruska 

1 

Monroney 

Allott 

Inouye 

Morse 

Beall 

Johnston 

Morton 

Bennett 

Jordan,  Idaho 

Moss 

Burdick 

Keating 

Mundt 

Carlson 

Kuchel 

Nelson 

Church 

Lausche 

Prouty 

Clark 

Long,  La. 

Proxmire 

Cotton 

Mansfield 

Randolph 

Douglas 

McClellan 

Scott 

Fulbright 

McGovern 

Sparkman 

Gore 

McIntyre 

Thurmond 

Hart 

McNamara 

Walters 

Hickenlooper 

Mechem 

Williams,  Del. 

Holland 

Miller 

The  PRESIDING  OFFICER  (Mr.  Nel¬ 
son  in  the  chair) .  A  quorum  is  not 
present. 

Mr.  MANSFIELD.  Mr.  President,  I 
move  that  the  Sergeant  at  Arms  be  di¬ 
rected  to  request  the  attendance  of  ab¬ 
sent  Senators. 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  motion 
of  the  Senator  from  Montana. 

The  motion  was  agreed  to. 

The  PRESIDING  OFFICER.  The  Ser¬ 
geant  at  Arms  will  execute  the  order  of 
the  Senate. 

After  a  little  delay  Mr.  Anderson,  Mr. 
Bartlett,  Mr.  Bible,  Mr.  Brewster,  Mr. 
Byrd  of  Virginia,  Mr.  Byrd  of  West  Vir¬ 
ginia,  Mr.  Cannon,  Mr.  Case,  Mr.  Cooper, 
Mr.  Cijrtis,  Mr.  Dirksen,  Mr.  Dodd,  Mr. 
Dominick,  Mr.  Eastland,  Mr.  Ellender, 
Mr.  Goldwater,  Mr.  Gruening,  Mr. 
Hartke,  Mr.  Hill,  Mr.  Humphrey,  Mr. 
Javits,  Mr.  Jordan  of  North  Carolina, 
Mr.  Long  of  Missouri,  Mr.  Magnuson,  Mr. 
McCarthy,  Mr.  McGee,  Mr.  Metcalf, 
Mr.  Muskie,  Mrs.  Neuberger,  Mr.  Pas- 
tore,  Mr.  Robertson,  Mr.  Russell,  Mr. 
Simpson,  Mrs.  Smith,  Mr.  Stennis,  Mr. 
Symington,  Mr.  Talmadge,  Mr.  Tower, 
Mr.  Williams  of  New  Jersey,  Mr.  Young 
of  North  Dakota,  and  Mr.  Young  of  Ohio 
entered  the  Chamber  and  answered  to 
their  names. 

Mr.  HUMPHREY.  I  announce  that 
the  Senator  from  Oklahoma  [Mr.  Ed¬ 
mondson]  ,  the  Senator  from  North  Caro¬ 
lina  [Mr.  Ervin],  the  Senator  from 
Washington  [Mr.  Jackson],  the  Senator 
from  Rhode  Island  [Mr.  Pell],  the  Sen¬ 
ator  from  Connecticut  [Mr.  Ribicoff], 
the  Senator  from  Florida  [Mr.  Smath- 
ers],  the  Senator  from  Texas  [Mr.  Yar¬ 
borough]  ,  and  the  Senator  from  Arizona 
[Mr.  Hayden]  are  absent  on  official  busi¬ 
ness. 

I  further  announce  that  the  Senator 
''from  California  [Mr.  Engle],  the  Sena¬ 
tor  from  Indiana  [Mr.  Bayh],  the  Sen¬ 
ator  from  Massachusetts  [Mr.  Kennedy] 
are  absent  because  of  illness. 

Mr.  KUCHEL.  I  announce  that  the 
Senator  from  Delaware  [Mr.  Boggs]  is 
absent  to  attend  the  funeral  of  a  relative. 


The  Senator  from  Hawaii  [Mr.  Fong], 
the  Senator  from  Kansas  [Mr.  Pearson] 
and  the  Senator  from  Massachusetts 
[Mr.  Saltonstall]  are  necessarily  ab¬ 
sent. 

The  PRESIDING  OFFICER.  A  quo¬ 
rum  is  present. 

Mr.  PROUTY.  Mr.  President,  I  send 
to  the  desk  an  amendment  in  the  nature 
of  a  substitute  and  ask  that  it  be  read 
and  given  immediate  consideration. 

The  PRESIDING  OFFICER.  The 
amendment  will  be  stated. 

The  legislative  clerk  read  as  follows : 

In  lieu  of  the  language  contained  in  the 
pending  amendment,  insert  the  following: 

“On  page  114,  strike  out  lines  17  to  24, 
inclusive. 

“Beginning  with  line  5  on  page  166,  strike 
out  over  through  line  2  on  page  167  and  in¬ 
sert  in  lieu  thereof  the  following: 

“  ‘Sec.  501.  This  act  and  the  increases  in 
compensation  by  this  Act  shall  become  effec¬ 
tive  on  July  1,  1964.’  ” 

Mr.  PROUTY.  Mr.  President,  on  my 
amendment,  I  ask  for  the  yeas  and  nays. 

The  yeas  and  nays  were  ordered. 

Mr.  PROUTY.  Mr.  President,  I  wish 
to  advise  Senators  that  I  intend  to  speak 
briefly.  If  they  will  remain  in  the 
Chamber,  perhaps  we  can  vote  in  the 
near  future. 

The  amendment  would  merely  strike 
from  the  bill  the  provisions  permitting 
increases  in  congressional  salaries. 
There  is  much  logic  in  some  of  the  argu¬ 
ments  to  the  effect  that  an  increase  in 
congressional  salaries  is  needed.  I  re¬ 
member  reading  in  the  New  York  Times 
magazine  several  months  ago  an  article 
by  a  Member  of  the  other  body  who  was 
serving  his  first  term  in  Congress. 
Formerly  he  had  been  a  professor  in  a 
university.  He  said,  if  I  recall  the  ar¬ 
ticle  correctly,  that  his  university  salary, 
which  was  about  half  the  amount  of  his 
congressional  salary,  enabled  him  to  get 
along  much  more  comfortably  and  to 
save  more  at  the  end  of  the  year  than  he 
could  possibly  have  saved  as  a  Member 
of  Congress.  There  is  much  merit  in 
that  argument. 

Yet  people  throughout  the  country 
have  a  feeling  that  the  salaries  which  we 
receive  as  Members  of  Congress  are  high 
enough  to  enable  us  to  live  luxuriously. 
They  fail  to  realize  and  appreciate  the 
tremendous  burden  of  expenses  which 
the  average  Member  of  Congress  must 
assume  in  his  campaigns,  his  entertain¬ 
ment  of  constituents,  his  travel,  and.in 
many  other  ways — expenses  which  no 
business  or  professional  man  is  faced 
with. 

Despite  these  things,  we  cannot  blink 
the  fact  that  we  knew  what  the  office 
paid  when  we  sought  it.  Nor  can  we 
deny  that  millions  of  other  Americans 
are  forced  to  live,  day  by  day,  on  the 
tiniest  fraction  of  our  own  incomes. 

The  disabled  worker,  the  unemployed 
family  man,  retired  folks  living  on 
meager  pensions — all  of  these  know  what 
it  means  to  tighten  their  belts  and  to  go 
without  things  they  might  like  to  have 
or  which  they  actually  need. 

At  present,  however,  the  Federal 
budget  is  far  out  of  balance.  It  is  likely 
to  be  out  of  balance  for  some  time. 
Should  we  not  in  such  circumstances 
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establish  some  list  of  priorities,  some 
catalogue  of  claims  and  rights,  that 
ought  to  take  precedence  over  our  own? 

Let  there  be  an  increase  in  congres¬ 
sional  pay,  but  let  it  come  on  that  day 
when  social  security  benefits,  compensa¬ 
tion  for  the  disabled,  and  aid  to  the  un¬ 
employed  are  at  adequate  levels  of 
decency. 

Let  it  come  when  our  Federal  financial 
house  is  in  order  and  when  we  have 
taken  care  of  first  priorities  first. 

Many  Members  of  the  Senate  and 
House  feel  that  they  need  and  can  justify 
a  pay  increase ;  but  who  among  us  would 
deny  that  there  are  others  who  need 
help  much  more  than  we  do? 

The  argument  may  be  made  that  if 
my  amendment  in  the  nature  of  a  substi¬ 
tute  were  adopted,  it  would  make  it  pos¬ 
sible  for  members  of  the  legislative  staffs 
to  receive  greater  compensation  than  is 
paid  to  Members  of  Congress.  However, 
if  my  amendment  in  the  nature  of  a 
substitute  is  approved,  I  shall  offer  a 
second  amendment  which  would  make 
it  impossible  to  increase  staff  salaries 
beyond  $22,000.  Thus,  staff  would  not 
be  entitled  to  more  compensation  than  is 
being  paid  to  Members  of  Congress. 

That  is  all  I  wish  to  say.  I  am  ready 
to  vote  at  any  time. 

Mr.  PROXMIRE.  Mr.  President,  will 
the  Senator  yield? 

Mr.  PROUTY.  I  yield. 

Mr.  PROXMIRE.  Do  I  correctly  un¬ 
derstand  that  the  Senator’s  amendment 
in  its  present  form  would  limit  all  staff 
increases  to  the  maximum  of  the  salaries 
paid  to  Members  of  the  Senate  and 
House? 

Mr.  PROUTY.  No;  the  second  amend¬ 
ment  would  do  that. 

Mr.  PROXMIRE.  The  -first  amend¬ 
ment,  however,  would  bar  an  increase 
for  Members  of  the  Senate  and  House. 
In  other  words,  their  salaries  would  re¬ 
main  at  $22,500.  It  would  permit  the 
compensation  of  the  Librarian  of  Con¬ 
gress,  the  Public  Printer,  and  the  Archi¬ 
tect  of  the  Capitol  to  go  to  $26,000;  it 
would  permit  the  salary  of  the  Deputy 
Librarian  of  Congress  to  go  to  $24,500; 
and  would  permit  the  compensation  of 
the  Secretary  of  the  Senate,  the  Sergeant 
at  Arms  of  the  Senate,  and  the  legisla¬ 
tive  counsel  of  the  Senate  to  go  to 
$27,500? 

Mr.  PROUTY.  The  Senator  is  cor¬ 
rect;  but,  as  I  have  explained,  I  shall 
offer  a  second  amendment,  in  case  my 
amendment  in  the  nature  of  a  substi¬ 
tute  is  approved. 

Mr.  PROXMIRE.  If  the  amendment 
of  the  Senator  from  Vermont  were  re¬ 
jected,  it  would  mean  that  the  entire 
legislative  title  of  the  bill,  title  2,  could 
be  eliminated,  and  no  increases  would 
be  provided  for  members  of  the  legisla¬ 
tive  branch? 

Mr.  PROUTY.  No,  indeed. 

Mr.  PROXMIRE.  If  the  amendment 
of  the  Senator  from  Vermont,  which  is 
a  substitute  for  the  amendment  of  the 
Senator  from  Wisconsin,  does  not  pre¬ 
vail,  the  Senate  will  have  before  it  the 
amendment  of  the  Senator  from  Wis¬ 
consin,  which  simply  deletes  title  2  and 
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eliminates  legislative  increases.  Is  that 
correct? 

Mr.  PROUTY.  That  is  correct. 

Mr.  MILLER.  Mr.  President,  I  think 
we  are  putting  the  cart  ahead  of  the 
horse  with  respect  to  the  amendment. 
If  we  adopt  the  Prouty  amendment  in 
the  nature  of  a  substitute,  and  if  we  then 
defeat  the  second  Prouty  amendment,  we 
shall  be  in  a  rather  ludicrous  situation. 

Furthermore,  if  we  adopt  the  Prouty 
amendment  in  the  nature  of  a  substi¬ 
tute  and  then  adopt  the  second  Prouty 
amendment,  or  if  we  adopt  the  Prox- 
mire  amendment,  consider  the  situation 
that  will  confront  us. 

On  page  115  of  the  bill,  provision  is 
made  for  the  salaries  of  Cabinet  officers 
at  $35,000. 

On  page  116,  salaries  of  $30,000  are 
provided  for  such  persons  as  the  Admin¬ 
istrator  of  Veterans’  Affairs,  the  Admin¬ 
istrator  of  the  Housing  and  Home  Fi¬ 
nance  Agency,  the  Chairman  of  the 
Council  of  Economic  Advisers,  and  the 
Director  of  the  U.S.  Information  Agency. 

On  page  117,  salaries  of  $28,500  are 
provided  for  the  Deputy  Postmaster  Gen¬ 
eral  and,  among  others,  the  Deputy  Ad¬ 
ministrator  of  Veterans’  Affairs  and  the 
Director  of  the  Peace  Corps. 

Beginning  on  page  20,  salaries  of 
$27,000  are  provided  for  the  Deputy  Ad¬ 
ministrator  of  General  Services;  six  As¬ 
sistant  Administrators  of  the  Agency  for 
International  Development;  four  Re¬ 
gional  Assistant  Administrators  of  the 
Agency  for  International  Development; 
the  Deputy  Director  of  the  Peace  Corps; 
Counselor  of  the  Department  of  State; 
Legal  Adviser  of  the  Department  of 
State;  Governor  of  the  Farm  Credit  Ad¬ 
ministration;  Inspector  General,  Foreign 
Assistance;  members  of  the  Board  of 
Directors  of  the  Tennessee  Valley  Au¬ 
thority,  and  many  others. 

I  note  that,  beginning  on  page  124, 
salaries  of  $26,000  are  provided  for  other 
types  of  Federal  appointees,  such  as  the 
Administrator  of  the  Agricultural  Sta¬ 
bilization  and  Conservation  Service,  De¬ 
partment  of  Agriculture;  the  Adminis¬ 
trator  of  the  National  Capital  Trans¬ 
portation  Agency;  four  Deputy  Admin¬ 
istrators  of  the  Small  Business  Admin¬ 
istration;  Associate  Deputy  Administra¬ 
tor  of  the  National  Aeronautics  and 
Space  Administration;  Deputy  Associ¬ 
ate  Administrator,  National  Aeronautics 
and  Space  Administration;  Chief  For¬ 
ester,  Forest  Service;  Chief  Postal  In¬ 
spector;  Chief,  Weather  Bureau,  Depart¬ 
ment  of  Commerce;  Commissioner  of 
Fish  and  Wildlife  Service,  Department 
of  the  Interior;  Chief  Commissioner,  In¬ 
dian  Claims  Commission;  two  Associate 
Commissioners,  Indian  Claims  Commis¬ 
sion;  and  such  other  persons  as  Associate 
Director  for  Volunteers,  Peace  Corps;  As¬ 
sociate  Director  for  Program  Develop¬ 
ment  and  Operations,  Peace  Corps. 

One  would  think  there  would  be  a  few 
volunteers  in  the  Peace  Corps  head¬ 
quarters. 

Another  such  position  is  that  of  Fiscal 
Assistant  Secretary  of  the  Treasury. 

Hundreds  of  such  people  would  be 
drawing  salaries  considerably  higher 
than  the  salaries  of  Members  of 
Congress. 


This  is  a  very  unfair,  unwise,  and 
stupid  move.  Do  not  think  that  we  shall 
be  fooling  the  folks  by  taking  such  a 
step.  I  doubt  whether  any  votes  would 
be  gained  by  such  a  move  as  this. 

If  Senators  do  not  want  to  ride  in  on 
the  coattails  of  the  Post  Office  and  Civil 
Service  employees,  the  thing  to  do  is  not 
to  provide  salary  increases  for  the  judi¬ 
ciary  and  executive  branch,  including 
the  hundreds  of  people  to  whom  I  have 
been  referring,  and  for  all  Members  of 
Congress.  Then  take  up  a  separate  bill. 
Let  those  stand  on  their  own  merits.  I 
have  not  had  the  floor  very  long.  Many 
Senator  will  please  face  it  and  not  sug¬ 
gest  a  vote  at  this  time  because  I  am 
perfectly  capable  of  going  for  a  long 
time;  but  I  am  going  to  say  something 
on  this  subject,  because  I  believe  there 
is  much - 

The  PRESIDING  OFFICER  (Mr. 
Nelson  in  the  chair) .  The  Senator  will 
suspend.  The  Senate  will  be  in  order. 

The  Senator  may  proceed. 

Mr.  MILLER.  I  thank  the  Chair. 

I  believe  there  is  a  little  bit  of  what 
we  might  call,  very  politely,  window 
dressing  in  the  Chamber,  in  discussing 
this  bill. 

The  Senator  from  Ohio  pointed  out  a 
certain  position  for  Members  of  Con¬ 
gress  that  has  occurred  in  the  past  few 
years.  I  wish  that  the  Senator  from 
Ohio  had  given  us  a  comparable  list  of 
increases  in  salaries  of  the  various  of¬ 
ficials  which  I  have  read  off,  as  well  as 
the  Federal  judiciary. 

Let  us  treat  everyone  alike,  instead 
of  singling  out  Members  of  Congress. 

Mr.  LAUSCHE.  Mr.  President,  will 
the  Senator  from  Iowa  yield? 

Mr.  MILLER.  I  yield. 

Mr.  LAUSCHE.  Examination  of  the 
record-  will  show  that  pay  raises  have 
gone  on  in  extravagant  fashion  with  all 
except  the  lower  class  of  employees. 
The  proportion  of  the  increase  may  not 
be  so  great  for  commission  members, 
board  members,  judges,  and  others,  as  it 
is  for  Senators. 

Mr.  MILLER.  In  many  cases,  it  will 
be  found  to  be  about  the  same.  I  believe 
that  the  Record  should  show  this. 

Mr.  LAUSCHE.  I  directed  my  re¬ 
marks  to  the  amendment  of  the  Senator 
from  Wisconsin  because  it  dealt  only 
with  the  legislative  branch,  but  I  believe 
that  my  remarks  are  just  as  effective 
against  the  judiciary,  board  members, 
and  others. 

I  read  in  the  newspaper  the  other  day 
that  an  exhibitor  of  a  foreign  country  at 
the  New  York  World’s  Fair  had  to  pay 
$150  to  get  a  clogged  sink  loosened. 

If  we  keep  passing  this  kind  of  pay 
raise,  how  will  we  ever  stop  the  inordi¬ 
nate  and  extravagant  demands  that  will 
come  in  from  all  over  the  country? 

If  we  begin  to  give  ourselves  this  huge 
pay  raise,  will  anyone  dare  to  open  his 
mouth  against  inflationary  measures? 

We  recommend  3.2  percent  as  a  gen¬ 
eral  pay  increase,  but  we  are  going  to 
give  ourselves  33  Ms  percent  over  the 
$10,000  which  we  gave  ourselves  in  1955. 

I  agree  with  what  the  Senator  from 
Louisiana  [Mr.  Long]  said  2  hours  ago; 
How  can  we  do  it? 
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This  haste  for  a  vote,  this  shouting  to 
vote,  seems  to  me  to  be  an  indication 
that  we  wish  to  drop  the  curtain  as 
quickly  as  we  can  so  that  our  voices'  will 
not  go  out  to  the  country  on  what  we 
are  doing  here. 

Mr.  MANSFIELD.  Mr.  President,  will 
the  Senator  from  Iowa  yield? 

Mr.  MILLER.  I  am  happy  to  yield 
to  the  distinguished  majority  leader,  the 
Senator  from  Montana  [Mr.  Mansfield]. 

Mr.  MANSFIELD.  Mr.  President,  I 
find  it  a  little  difficult  to  understand  why 
we  are  so  anxious  to  pick  on  ourselves 
all  the  time,  and  so  loath  to  say  anything 
about  the  executive  branch  downtown 
which  will  get  the  large  raise  that  is 
contemplated  in  this  bill.  They  have  got 
cars  and  chauffeurs. 

How  many  Senators  in  the  Chamber 
have  cars  and  chauffeurs? 

What  kind  of  people  are  we? 

Do  we  have  a  position  of  importance, 
or  do  we  not? 

Do  we  have  to  fight  for  a  job,  or  are  we 
appointed? 

There  are  too  many  Senators  who  are 
picking  on  Members  of  their  own  body, 
finding  fault  with  ourselves. 

We  are  all  for  the  “little  guy.”  No  one 
wishes  to  do  anything  to  hurt  him.  But, 
now  we  have  something  directed  against 
us.  We  are  getting  too  much.  We  knew 
what  the  salary  would  be  when  we  ran 
for  office.  Of  course  we  did. 

The  responsibility  for  raising  our  pay, 
or  as  the  Senator  from  West  Virginia 
said,  for  lowering  our  pay,  lies  with  us. 
We  have  to  make  that  choice.  We  have 
to  go  back  home  and  tell  the  people  what 
we  did  or  did  not  do. 

I  wonder  what  kind  of  people  we  are. 

Mr.  JAVITS.  Mr.  President,  will  the 
Senator  from  Iowa  yield? 

Mr.  MILLER.  I  am  glad  to  yield  to 
the  Senator  from  New  York. 

Mr.  JAVITS.  Mr.  President,  I  rise 
only  because  of  what  the  majority  leader 
has  just  said.  I  should  like  to  sustain 
him.  I  shall  vote  against  these  amend¬ 
ments.  I  shall  be  happy  to  explain  it 
to  my  people. 

With  respect  to  an  increase  in  salary, 
as  a  Senator,  I  have  always  spent  more 
than  I  have  received  in  salary.  I  prob¬ 
ably  always  will,  due  to  the  requirements 
of  this  position. 

As  a  Senator  from  New  York,  with  the 
manifold  accompanying  duties  imposed, 
many  of  which,  the  Senator  from  Illi¬ 
nois  [Mr.  Douglas]  has  listed,  I  have  in¬ 
curred  substantial  expenditures  for  re¬ 
search,  living  in  Washington,  and  travel. 

Mr.  President,  our  job  as  U.S.  Senators, 
is  to  earn  what  we  receive.  We  should 
make  no  apology  for  it.  We  are  en¬ 
titled  to  a  decent  living.  I  have  been 
on  many  boards  of  corporations.  I  was 
a  lawyer  representing  substantial  busi¬ 
nesses  long  before  I  was  a  Senator  or 
Representative.  During  those  days,  we 
would  be  delighted  to  pay  $30,000  or  $35,- 
000  a  year  to  a  good  branch  manager 
of  a  bank,  or  to  a  vice  president,  or  to  the 
manager  of  a  modern  industrial  plant 
provided  that  he  did  a  good  job. 

The  majority  leader  is  absolutely 
right,  we  should  not  be  apologizing.  We 
should  be  determined  to  stand  up  in  a 
refreshing  way,  which  the  American 
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people  will  like,  and  respect.  We  should 
say  “yes,”  we  are  going  to  pass  this  pay 
bill  as  it  was  reported  by  the  Post  Office 
and  Civil  Service  Committee  because  on 
the  scale  of  salaries  paid  modem  busi¬ 
ness  executives,  we  are  worth  it. 

.  I  am  60  years  old.  I  have  been  a  suc¬ 
cessful  lawyer.  I  have  earned  three 
times  what  I  shall  receive  as  a  Senator 
at  $30,000  a  year.  I  need  apologize  to 
no  one.  There  is  no  need  for  any  other 
Member  of  this  body  to  do  likewise. 

What  we  should  resolve  is  that  we  will 
do  a  good  job,  and  that  we  will  do  the 
job  which  is  fully  worthy  of  the  pay  we 
shall  receive. 

I  am  sure  that  the  American  people 
will  be  refreshed  by  the  fact  that  we  will 
face  our  responsibilities  in  that  way. 

A  Senator  is  entitled  to  a  decent  and  a 
dignified  living. 

It  is  impossible  to  earn  a  decent  and  a 
dignified  living  unless  we  do  something 
about  a  pay  adjustment  in  light  of  mod¬ 
ern  conditions. 

One  other  point;  we  have  a  major 
role  in  the  operation  of  the  $100  billion 
business  of  the  running  of  the  Federal 
Government.  Let  no  one  forget  that. 
We  and  the  other  body  are  the  “board  of 
directors”  of  that  business.  It  is  the 
greatest  business  mankind  has  ever  con¬ 
jured  up. 

It  seems  to  me  that  we  should  be  able 
to  make  ourselves  worthy  of  this  salary 
increase  to  the  American  people. 

We  must  not  compare  ourselves  with 
those  earning  $4,000  to  $5,000  a  year,  as 
the  Senator  from  Wisconsin  [Mr.  Prox- 
mire]  and  the  Senator  from  Vermont 
[Mr.  Protjty]  propose,  and  that  we  re¬ 
duce  our  pay  to  that  level.  Of  course 
not.  We  demean  ourselves  in  the  eyes 
of  the  country. 

We  need  only  compare  ourselves  with 
those  of  commensurate  responsibility. 

I  believe  that  $30,000  a  year  is  a  very 
fair  salary — very  fair.  I  am  fully  pre¬ 
pared  to  justify  it  to  any  fairminded 
jury  of  Americans  in  my  State — or  in 
any  other  State  of  the  Union. 

Mr.  DIRKSEN.  Mr.  President,  will 
the  Senator  from  Iowa  yield? 

Mr.  MILLER.  I  am  glad  to  yield  to 
the  Senator  from  Illinois 

Mr.  DIRKSEN.  Mr.  President,  I  be¬ 
lieve  that  the  whole  case  is  misstated  in 
discussing  congressional  salaries. 

We  are  not  appropriating  money  or 
authorizing  it  for  Everett  Dirksen  or 
for  Barry  Goldwater  or  for  Jack  Javits 
or  for  Win  Prouty.  This  authorizes  the 
money  that  shall  be  paid  for  the  office 
that  we  occupy. 

If  the  people  back  home  do  not  believe 
we  are  worth  it,  it  will  not  take  them 
very  long  to  haul  us  back  from  Wash¬ 
ington. 

It  is  about  time  for  us  to  recognize  the 
fact  that  this  authorizes  pay  for  an  office 
which  is  set  up  under  the  Constitution 
of  the  United  States. 

Tragically  enough,  this  is  one  of  the 
unsolved  problems  in  the  Constitution  of 
the  United  States,  because  it  provides 
that  the  remuneration  of  Senators  and 
Representatives  shall  be  ascertained  by 
law. 

What  is  the  lawmaking  body?  Con¬ 
gress  is  the  lawmaking  body. 


We  have  no  choice.  We  have  authority 
over  the  President’s  salary.  We  have  au¬ 
thority  to  fix  the  salaries  of  judges,  ex¬ 
cept  that  we  cannot  reduce  them.  We 
have  authority  over  the  salaries  in  Gov¬ 
ernment,  and  we  have  the  vexing  task  of 
fixing  our  own  salaries. 

It  is  about  time  for  us  to  face  the  issue. 

What  is  the  Senate  going  to  look  like, 
when  the  House  of  Representatives  by  a 
majority  of  87  has  put  this  pay  raise  for 
Representatives  in  the  bill — and  if  I  had 
it  to  do,  it  would  be  larger — believe  me. 
But  what  is  going  to  be  the  comparison? 

It  will  be  said,  “They  have  some  guts 
in  the  House  of  Representatives,  but  the 
Senate  would  not  stand  up  to  it.” 

I  had  something  to  do  with  this  bill 
twice  before.  The  Senator  from  Okla¬ 
homa  [Mr.  Monroney]  will  remember 
that  in  1946  in  the  formulation  of  the 
Reorganization  Act,  when  he  was  vice 
chairman  of  the  committee,  a  pay  raise 
and  a  retirement  system  were  provided. 
Did  we  receive  any  backlash?  Certainly 
we  did  not.  I  offered  a  resolution  in 
1954  to  set  up  the  Segal  Committee  of 
18  persons. 

They  made  their  report.  And  then 
we  had  to  discount  their  report.  I  am 
sorry  I  ever  let  it  happen  without  making 
a  protest.  But  timid  people  said,  “Cut  it 
$2,500.”  And  I  let  them  talk  me  into  it, 
for  which  I  am  sorry.  We  have  the  same 
thing  now.  It  is  said,  “If  we  cut  it  just  a 
little,  maybe  you  can  take  it.”  I  did  not 
find  that  the  electorate  took  any  excep¬ 
tion  to  it  particularly.  Then  we  raised 
it.  Now,  I  suppose,  judging  from  the 
remarks  of  my  distinguished  friend  from 
Ohio,  we  are  far  ahead  of  the  game. 

Will  my  friend  from  Iowa  bear  with  me 
a  few  minutes? 

Mr.  MILLER.  I  yield. 

Mr.  DIRKSEN.  We  started  in  1789, 
when  Representatives  and  Senators  re¬ 
ceived  $6  a  day  when  they  attended  a  ses¬ 
sion.  A  farmer  receives  five  times  that 
much  today. 

In  1815,  26  years  later,  an  annual  sal¬ 
ary  of  $1,500  was  finally  set.  We  had  to 
wait  26  years  to  catch  up.  Think  of  it. 
We  do  not  see  workers  doing  that  when 
collective  bargaining  is  involved. 

In  1817,  the  rate  was  placed  at  $8  a 
day. 

In  1855 — 38  years  later — there  was  a 
change  in  congressional  salary.  It  then 
became  the  munificent  sum  of  $3,000  a 
year. 

In  1865,  the  last  year  of  the  war,  it  was 
placed  at  $5,000. 

Six  years  later,  it  was  set  at  $7,500. 
They  never  did  catch  up. 

Then,  in  1874,  what  was  done?  The 
rate  was  reduced  back  to  $5,000. 

In  1907 — 31  years  later — the  salary  of 
Members  of  the  House  and  Senate  was 
raised.  Then,  it  went  back  to  $7,500. 

In  1925 — they  had  to  wait  18  years  for 
the  next  pay  raise.  The  salary  was  set 
at  $10,000. 

So  there  have  been  only  four  increases 
since  the  Civil  War — a  period  of  99  years. 
Just  think  of  it.  When  we  talk  about 
reducing  our  salaries,  or  removing  them 
from  the  bill,  we  demean  our  own  bodies. 
I  will  not  do  it.  If  my  people  want  to 
drag  me  back  home,  they  can  do  so.  I 
have  defended  these  pay  raises  before. 
And  I  intend  to  do  so  again. 


The  Senator  from  Ohio  raised  the 
question  about  how  this  proposal  com¬ 
pared  with  the  situation  of  employees  in 
Government.  I  have  a  statement  from 
the  Budget  Bureau.  They  took  as  a  base 
the  postal  clerks,  and,  taking  grade  4, 
carried  through  a  comparison  with  con¬ 
gressional  salaries  from  1935  to  1964. 

That  is  a  period  of  29  years.  And 
what  was  the  aggregate?  The  employees 
received  a  total  increase  of  194  percent. 
The  Representatives  and  Senators  re¬ 
ceived  a  170  percent  increase.  We  never 
did  catch  up.  And  it  is  about  time  for 
us  to  catch  up. 

If  we  want  to  put  it  on  a  base  of  pro¬ 
ductivity  and  take  3.2  percent  as  a  pro¬ 
ductive  level  from  1955  to  1964,  even  on 
that  basis,  our  pay  ought  to  be  $31,000. 

In  1935,  when  I  was  in  the  House,  our 
pay  was  $10,000.  How  much  income  tax 
did  we  pay?  $188.  So,  after  taxes  we 
had  about  $9,800  left. 

The  pm-chasing  power  of  the  dollar 
then  was  100  percent.  So  we  can  say 
that  out  of  our  salary  in  1935  dollars,  we 
had  a  purchasing  power  of  $9,800. 

What  was  it  in  1955?  We  went  up  to 
$22,500.  Deductions  for  living  expenses 
were  $3,000.  The  net  salary  was  $19,500. 
The  income  tax  was — not  $188 — but 
$3,954.  After  taxes,  what  did  we  have 
left?  $15,500.  The  purchasing  power  of 
the  dollar  had  dropped  to  51.3  percent. 
So,  how  much  did  we  have  left  out  of 
$22,500  in  terms  of  1935  dollars?  We 
had  $7,975  left — infinitely  smaller  by 
nearly  $2,000  than  we  had  in  1935. 

In  this  bill,  a  salary  of  $30,000  is  pro¬ 
posed.  There  would  be  deductions  of 
$3,000  and  a  net  salary  of  $27,000.  The 
income  tax  will  be — not  $188 — but  $5,532. 
After  taxes,  what  have  we  left  out  of 
$30,000?  $21,468. 

The  purchasing  power  of  the  dollar  as 
of  now  is  44.4  percent.  The  purchasing 
power  of  our  salary  in  1935  dollars  is 
$9,532.  We  are  $400  behind  what  we  re¬ 
ceived  at  $10,000  in  1935. 

If  one  questions  the  figures,  call  up  the 
Deputy  Director  of  the  Budget,  call  up 
the  Director  of  the  Civil  Service  Com¬ 
mission.  They  will  supply  a  copy  of  the 
figures. 

Any  way  we  take  it,  this  increase  for 
Members  of  Congress  ought  to  be  larger 
than  that  which  is  provided  for  in  the 
bill.  I  am  not  going  to  modify  it.  But 
I  hope  we  shall  not  face  this  issue  with 
a  degree  of  timidity  and  let  the  ballot- 
box  scare  anyone.  Joe  Evins,  of  Ten¬ 
nessee,  made  a  count  of  every  House 
Member  who  voted  for  the  House  in¬ 
crease  in  salary  in  1955.  Not  a  Member 
who  voted  for  it  who  was  defeated  was 
at  the  polls. 

Is  it  not  about  time  that  we  assert 
our  own  prestige  and  take  our  place  in 
the  sun  of  government? 

Mr.  LONG  of  Louisiana.  Mr.  Presi¬ 
dent,  will  the  Senator  yield? 

Mr.  DIRKSEN.  We  do  not  hear  the 
executive  branch  mentioned  the  oppo¬ 
nents  take  on  their  own  branch.  It  will 
not  pay  off  at  all. 

Mr.  LONG  of  Louisiana.  Mr.  Presi¬ 
dent,  will  the  Senator  yield? 

Mr.  DIRKSEN.  Let  me  tell  Barkley’s 
•  story  and  then  I  shall  yield. 

It  will  be  remembered  that  when 
Barkley  went  home,  an  old  fellow  told 
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him:  “I  voted  for  you.  I  am  not  going 
to  vote  for  you  again.”  He  said,  ‘‘Why 
not?”  The  fellow  said,  “I  am  not  going 
to  vote  for  a  stupid  guy  who  voted  not 
to  increase  his  salary  when  he  was  en¬ 
titled  to  it.” 

Now  I  yield. 

Mr.  MILLER.  Mr.  President,  I  have 
the  floor. 

Mr.  LONG  of  Louisiana.  Mr.  Presi¬ 
dent,  I  ask  unanimous  consent  that  the 
Senator  might  yield  to  me  for  one  brief 
statement. 

Mr.  MILLER.  I  yield. 

Mr.  LONG  of  Louisiana.  The  Senator 
from  Illinois  mentioned  a  comparison  of 
the  situation  in  1964  with  that  existing 
back  in  1935.  The  Senator  did  not  men¬ 
tion  that  in  1935  Congress  stayed  in  ses¬ 
sion  for  5  months  on  an  average  in  the 
year.  The  Members  of  Congress  had  7 
months  in  which  to  practice  law.  Two- 
thirds  of  the  Members  of  the  Senate 
were  lawyers.  My  father  made  a  lot 
more  money  as  a  lawyer  than  as  a  Sen¬ 
ator.  As  a  matter  of  fact,  as  I  remember 
it,  my  mother  told  him  that  he  could 
not  afford  the  job.  He  replied:  “Con¬ 
gress  is  going  to  raise  the  pay.”  The 
first  thing  they  did  was  to  cut  the  pay 
when  they  got  in. 

Mr.  DIRKSEN.  I  remember  that.  I 
was  on  a  couple  of  investigating  com¬ 
mittees,  and  from  one  end  of  the  year  to 
the  other,  I  was  scarcely  at  home.  This 
is  a  12-month  job,  any  way  we  take  it. 

Go  back  home  and  see  what  happens. 
Constituents  will  make  a  beaten  path  to 
the  offices  or  to  the  homes  of  Senators, 
or  wherever  they  can  find  them,  because 
the  world  is  full  of  business  which  is 
somehow  localized  and  centralized  in 
this  body. 

Every  amendment  that  has  been  of¬ 
fered — and  there  are  8  or  10  of 
them — ought  to  be  voted  down  by  the 
Senate,  because  they  degrade  this  body. 
We  ought  to  have  short  shrift  of  it  and 
take  some  pride  in  the  fact  that  we  are 
attaching  a  paycheck  to  a  job  and  not 
to  the  person  who  is  in  it.  Let  the  peo¬ 
ple  decide  whether  he  has  earned  it  or 
not.  I  am  sorry.  I  thank  my  friend. 

Mr.  MILLER.  The  Senator  need  not 
be  sorry,  because  he  has  said  as  elo¬ 
quently  as  any  Senator  why  we  should 
vote  against  the  pending  amendment. 
I  repeat  that  all  we  have  to  do  is  to  look 
at  the  pages  in  the  bill  to  which  I  refer¬ 
red  and  look  at  the  hundreds  of  Federal 
employees  who  would  be  drawing  more 
pay  than  a  Member  of  the  U.S.  Senate 
if  the  Prouty  amendment  and  the  Prox- 
mire  amendment  are  adopted. 

Mr.  McGOVERN.  Mr.  President,  af¬ 
ter  careful  thought,  I  have  decided  to 
vote  against  the  congressional  pay  raise. 
I  cannot  in  good  conscience  vote  to  in¬ 
crease  my  salary  at  a  time  when  many 
of  my  constituents  are  financially 
pinched.  So  I  will  support  the  amend¬ 
ment  to  eliminate  the  increase  in  con¬ 
gressional  salaries  from  the  bill. 

It  is  true  that  the  cost  of  living  in 
official  Washington  is  very  high.  It  is 
true  that  with  five  children  to  rear  and 
educate,  I  have  some  financial  anxieties 
with  my  present  income.  Each  year,  I 
must  reach  heavily  into  my  salary,  to 
cover  the  cost  of  travel  to  and  from  my 


State.  Each  year,  I  must  devote  a  part 
of  my  salary  to  postage,  television  films, 
radio  tapes,  and  the  entertainment  of 
constituents,  not  covered  by  the  office 
allowance. 

But  I  cannot  bring  myself  to  vote  to 
raise  my  pay,  when  thousands  of  farm¬ 
ers,  ranchers,  cattle  feeders,  business¬ 
men,  and  working  people  are  under  as 
much  or  more  financial  pressure  than  I 
am.  If  the  congressional  pay  raise  is 
eliminated  from  the  bill,  I  could  then 
vote  to  raise  the  salary  of  other  Federal 
workers  and  postal  workers  who  are 
hard  pressed  to  make  ends  meet.  If  the 
amendment  to  remove  the  congressional 
pay  raise  fails,  however,  I  will  vote 
against  the  entire  Federal  pay  raise  bill. 

So  far  as  I  am  concerned,  I  would 
rather  see  Congress  provide  adequate  al¬ 
lowances  for  the  operation  of  our  offices, 
including  travel  allowance.  We  would 
not  be  in  need  of  a  salary  increase  if 
we  did  not  find  it  necessary  to  devote  so 
much  of  our  salary  to  traveling  back  and 
forth  to  our  States  and  to  financing  such 
costs  as  telephone  calls,  telegrams,  and 
other  costs  that  may  run  to  several  thou¬ 
sand  dollars  a  year. 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  amend¬ 
ment  of  the  Senator  from  Vermont  [Mr. 
Prouty]  in  the  nature  of  a  substitute. 
On  this  question  the  yeas  and  nays  have 
been  ordered,  and  the  clerk  will  call  the 
roll. 

The  legislative  clerk  called  the  roll. 

Mr.  HUMPHREY.  I  announce  that 
the  Senator  from  North  Carolina  [Mr. 
Ervin],  the  Senator  from  Washington 
[Mr.  Jackson],  the  Senator  from  Rhode 
Island  [Mr.  Pell],  the  Senator  from 
Connecticut  [Mr.  Ribicoff],  the  Senator 
from  Florida  [Mr.  Smathers],  the  Sena¬ 
tor  from  Texas  [Mr.  Yarborough],  the 
Senator  from  Oklahoma  [Mr.  Edmond¬ 
son]  ,  and  the  Senator  from  Arizona  [Mr. 
Hayden],  are  absent  on  official  business. 

I  also  announce  that  the  Senator  from 
California  [Mr.  Engle],  the  Senator 
from  Indiana  [Mr.  Bayh],  and  the  Sen¬ 
ator  from  Massachusetts  [Mr.  Ken¬ 
nedy],  are  absent  because  of  illness. 

On  this  vote,  the  Senator  from 
Connecticut  .[Mr.  Ribicoff]  is  paired 
with  the  Senator  from  Florida  [Mr. 
Smathers]. 

If  present  and  voting,  the  Senator 
from  Connecticut  would  vote  “nay”  and 
the  Senator  from  Florida  would  vote 
“yea”. 

I  further  announce  that,  if  present 
and  voting,  the  Senator  from  Washing¬ 
ton  [Mr.  Jackson],  and  the  Senator 
from  Rhode  Island  [Mr.  Pell],  would 
each  vote  “nay.” 

Mr.  KUCHEL.  I  announce  that  the 
Senator  from  Delaware  [Mr.  Boggs]  is 
absent  to  attend  the  funeral  of  a  relative. 

The  Senator  from  Hawaii  [Mr.  Fong], 
the  Senator  from  Kansas  [Mr.  Pearson], 
and  the  Senator  from  Massachusetts 
[Mr.  Saltonstall]  are  necessarily  ab¬ 
sent. 

If  present  and  voting,  the  Senator 
from  Massachusetts  [Mr.  Saltonstall] 
would  vote  “nay.” 

The  result  was  announced — yeas  25, 
nays  60,  as  follows: 
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YEAS— 25 


Burdick 

Hartke 

Prouty 

Byrd,  Va. 

Holland 

Robertson 

Cannon 

Hruska 

Scott 

Church 

Keating 

Simpson 

Cooper 

Lausche 

Symington 

Cotton 

Mechem 

Thurmond 

Curtis 

Morton 

Williams,  Del. 

Ellender 

Moss 

Fulbright 

Mundt 

NAYS— 60 

Aiken 

Hart 

Metcalf 

Allott 

Hickenlooper 

Miller 

Anderson 

Hill 

Monroney 

Bartlett 

Humphrey 

Morse 

Beall 

Inouye 

Muskie 

Bennett 

Javits 

Nelson 

Bible 

Johnston 

Neuberger 

Brewster 

Jordan,  N.C. 

Pastore 

Byrd,  W.  Va. 

Jordan,  Idaho 

Proxmire 

Carlson 

Kuchel 

Randolph 

Case 

Long,  Mo. 

Russell 

Clark 

Long,  La. 

Smith 

Dirksen 

Magnuson 

Sparkman 

Dodd 

Mansfield 

Stennis 

Dominick 

McCarthy 

Talmadge 

Douglas 

McClellan 

Tower 

Eastland 

McGee 

Walters 

Goldwater 

McGovern' 

Williams,  N.J. 

Gore 

McIntyre 

Young,  N.  Dak. 

Gruening 

McNamara 

Young,  Ohio 

NOT  VOTING— 

-15 

Bayh 

Fong 

Pell 

Boggs 

Hayden 

Ribicoff 

Edmondson 

Jackson 

Saltonstall 

Engle 

Kennedy 

Smathers 

Ervin 

Pearson 

Yarborough 

So  Mr.  Prouty’s  amendment  in  the 
nature  of  a  substitute  was  rejected. 

Mr.  JOHNSTON.  Mr.  President,  I 
move  to  reconsider  the  vote  by  which  the 
amendment  in  the  nature  of  a  substitute 
was  rejected. 

Mr.  HUMPHREY.  Mr.  President,  I 
move  to  lay  that  motion  on  the  table. 

The  motion  to  lay  on  the  table  was 
agreed  to. 

Mr.  MORSE.  Mr.  President,  I  should 
like  to  have  the  attention  of  the  Senator 
from  Wisconsin  [Mr.  Proxmire]  and  the 
attention  of  the  Senator  from  South 
Carolina  [Mr.  Johnston],  for  a  moment, 
because  I  need  a  little  help  and  clarifica¬ 
tion.  There  are  some  aspects  of  this 
bill  that  disturb  me  very  much,  but,  at 
the  same  time,  I  think  most  of  the  in¬ 
creases  are  justified. 

Am  I  correct  that,  so  far  as  the  civil 
service  workers  are  concerned,  the  in¬ 
crease  for  them  is  at  a  much  lower  per¬ 
centage — somewhere  between  3  and  5 
percent — as  compared  with  the  percent¬ 
age  of  increase  for  Cabinet  officers, 
judges,  and  others  in  -  the  so-called 
higher  pay  brackets? 

Mr.  JOHNSTON.  That  is  true.  It  is 
higher. 

Mr.  MORSE.  What  is  the  difference? 

Mr.  JOHNSTON.  The  increase  is 
about  33  y3  percent  for  Members  of  Con¬ 
gress  and  of  the  Cabinet.  Does  the  Sen¬ 
ator  want  the  figures  all  the  way  to 
(grade  1?  The  increase  for  that  low 
grade  is  2  or  3  percent,  because  those 
employees  have  received  more' frequent 
increases  in  the  past. 

Mr.  MORSE.  They  have  been  receiv¬ 
ing  many  increases,  but  the  increases 
give  those  in  the  lower  brackets  an  an¬ 
nual  income  of  approximately  how 
much? 

Mr.  JOHNSTON.  For  the  classified 
employees,  the  grades  go  all  the  way 
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down  to  1,  and  the  increase  there  is  very- 
low. 

Mr.  MORSE.  Many  of  them  are  in 
the  salary  bracket  of  $8,000  or  $9,000,  as 
compared  with  $20,000  or  $30,000  in  the 
upper  brackets.  Is  that  correct? 

Mr.  JOHNSTON.  Yes. 

Mr.  MORSE.  We  must  act  on  pro¬ 
posed  legislation  as  it  comes  off  the  cal¬ 
endar.  Sometimes  the  order  in  which  it 
is  considered  is  not  what  we~would  pre¬ 
fer.  It  is  too  bad  that  the  Senate  does 
not  have  before  it  the  legislative  appro- 
,  priation  bill  ahead  of  the  bill  it  is  now 
considering.  I  have  listened  to  some  very 
interesting  debate  this  afternoon  about 
problems  that  confront  Members  of  Con¬ 
gress  in  regard  to  salaries  and  costs  and 
expenses  of  the  job. 

The  so-called  political  expenes  of  the 
job  certainly  should  not  be  borne,  directly 
or  indirectly,  by  the  taxpayers.  We 
sought  the  job,  and  we  should  be  ex¬ 
pected  to  pay  the  so-called  direct  and  in¬ 
direct  political  expenses  of  the  job.  Yet 
some  of  the  speeches  this  afternoon  sur¬ 
prised  me  a  little  in  that  they  seemed  to 
imply  that  we  ought  to  give  some  con- 
,  sideration  to  the  fixing  of  salaries  based 
on  what  we  have  to  pay  for  so-called 
political  expenses. 

However,  there  is  a  type  of  expense 
connected  with  the  job  that  is  based  upon 
a  formula  which  is  applied  that  works 
many  inequities  within  the  Senate.  I 
refer  to  the  allowances  that  are  granted 
for  so-called  office  expenses,  using  as  the 
determining  factor  the  population  of  a 
State  as  compared  with  others,  with  not 
too  much  weight  given  to  geographical 
distances,  nor  too  much  weight  given  to 
the  actual  difference  in  the  business  done 
as  compared  with  other  offices. 

I  do  not  want  to  engage  in  any  per¬ 
sonal  discussion  other  than  to  say,  for 
example,  that  some  of  us  who  come  from 
States  with  relatively  small  populations 
are  greatly  limited  in  the  expense  allow¬ 
ance  to  our  offices,  but  are  put  to  much 
heavier  expenses  than  are  other  Sena¬ 
tors,  for  a  variety  of  reasons.  I  suppose 
such  a  matter  is  determined  to  a  great 
I  extent  by  the  discussion  of  Senators. 

I  shall  be  brief  when  I  make  this  state¬ 
ment,  but  for  many  years  on  the  floor  of 
the  Senate  I  have  said  that  I  think  the 
taxpayers  are  perfectly  willing  to  pay  for 
the  legitimate  expenses  of  a  Senator’s 
office  in  transacting  Senate  business. 

I  have  not  kept  records  on  this  matter, 
except  for  the  past  12  years. 

I  plow  back  into  my  desk,  and  have 
for  years,  the  equivalent  of  three  hon¬ 
orarium  speeches  to  pay  the  extra  cost 
of  transacting  business  in  connection 
with  long-distance  telephone  calls,  tel¬ 
egrams,  and  airmail  stamps,  which  run 
to  $800  to  $900  out  of  my  own  pocket. 

I  mention  it  now  only  because  I  hope 
that  when  the  Senate  considers  the  leg¬ 
islative  appropriation  bill  this  year,  the 
Appropriations  Committee  will  take  a 
long  look  at  the  formula.  I  have  in¬ 
sisted  for  years  that  if  more  money  were 
to  be  allowed  for  the  expenses  of  a  Sen¬ 
ate  office,  it  should  be  on  an  accountable 
basis,  and  that  accounting  should  be 
published  for  the  benefit  of  the  public. 

Mr.  JOHNSTON.  Mr.  President,  if 
the  Senator  will  yield,  I  invite  his  atten¬ 


tion  to  the  fact  that  the  Senator  from 
Oklahoma  [Mr.  Monroney]  is  present? 
He  happens  to  be  chairman  of  the  sub¬ 
committee  that  handles  the  matter  the 
Senator  from  Oregon  is  discussing.  I 
merely  wanted  to  call  to  the  attention  of 
the  Senator  from  Oklahoma  what  the 
Senator  from  Oregon  is  discussing. 

Mr.  MORSE.  It  is  important  that  we 
take  care  of  the  actual  official  Senate 
expenses  of  our  offices  rather  than  put 
Senators  in  the  position  where  they  do 
the  business  but  pay  for  it  out  of  their 
own  pockets.  I  do  not  think  the  tax¬ 
payers  expect  that. 

I  wanted  to  make  that  point  in  this 
discussion.  It  does  not  have  a  direct 
bearing  on  the  issue  before  us;  it  has  an 
indirect  one. 

I  do  not  know  why  there  is  this 
reticence  to  allow  an  accounted  expense 
allowance  which  actually  covers  the  of¬ 
ficial  cost  of  operating  the  office  of  a 
Senator  in  sei'ving  the  people  of  a  State 
and  of  the  Nation. 

Mr.  PROXMIRE.  Mr.  President,  will 
the  Senator  yield? 

Mr.  MORSE.  I  yield. 

Mr.  PROXMIRE.  I  merely  wish  to 
say  that  I  agree  100  percent  with  the 
Senator  from  Oregon.  He  is  absolutely 
correct.  In  fact,  I  go  further  and  say 
that  a  Senator  from  Hawaii  or  Alaska 
or  Washington  or  Oregon  has  an  enor¬ 
mous  travel  expense.  The  present  al¬ 
lowance  is  for  only  three  trips  home. 
Under  those  circumstances  it  is  very  un¬ 
just.  The  way  to  handle  the  situation  is 
not  by  way  of  a  general  salary  increase 
but,  as  the  Senator  has  implied,  by  per¬ 
mitting  a  Senator  to  be  compensated  for 
all  the  legitimate  expenses  of  his  office. 

I  shall  support  such  a  proposal  in  any 
way,  shape,  or  form  with  regard  to  tele¬ 
phone  and  telegraph  expenses.  I  agree 
that  the  taxpayers  would  understand 
such  a  proposal. 

Mr.  MORSE.  Mr.  President,  the  Sen¬ 
ator  is  correct.  There  is  some  confusion 
between  official  duties  and  political  in¬ 
terests.  I  recognize  that  fact.  How¬ 
ever,  following  the  course  of  action  that 
I  follow  in  the  Senate,  if  I  did  not  go 
home  at  least  one  weekend  a  month,  I 
would  not  have  any  political  boards  left 
on  my  fences  back  home.  One  does  not 
go  home  one  weekend  a  month  free  of  ex¬ 
pense. 

I  see  my  good  friend  the  Senator  from 
Illinois  [Mr.  Douglas]  smiling.  That  is 
why,  through  his  good  offices  or  the 
good  offices  of  the  Senator’s  assistant  in 
Chicago,  I  will  stop  off  in  Chicago  and 
make  a  speech,  which  will  cover  the  ex¬ 
penses,  or  perhaps  make  a  speech  in  San 
Francisco  or  Seattle  or  somewhere  else. 

Let  us  face  the  realities  when  we  get 
to  the  legislative  appropriation  bill,  and 
see  to  it  that  we  take  a  good,  long  look 
at  the  problem. 

That  leads  me  to  my  next  point.  We 
should  make  very  clear  that  with  respect 
to  expenditures  for  telephone  calls  and 
telegrams  and  for  air  mail  stamps,  there 
should  be  a  public  accounting  once  a 
year. 

My  next  point  is  that  in  due  course — 
not  tonight — I  shall  offer  an  amendment 
to  the  bill.  I  have  several  amendments, 
but  I  shall  offer  one  which  will  be  the 


old  1946-as-revised-from-time-to-time 
Morse  full  public-disclosure  bill.  A  Sen¬ 
ator  came  to  me  a  few  minutes  ago  and 
said: 

One  of  the  things  that  I  like  about  your 
public  disclosure  bill  is  that  it  does  not  limit 
itself  to  Members  of  Congress,  but  covers 
the  judiciary  and  the  Cabinet  and  other 
officials  in  the  high  income  bracket. 

I  shall  press  that  amendment  later. 
Those  are  factors  we  ought  to  consider 
in  connection  with  the  pending  bill, 
rather  than  speed  the  bill  through  very 
quickly,  as  there  is  at  present — and  I 
say  this  most  respectfully  and  noncriti- 
cally — pressure  in  the  Senate. 

I  am  always  unhappy  when  I  cannot 
accommodate  myself  to  certain  pro¬ 
posals.  Some  amendments  ought  to  be 
considered.  I  cannot  accommodate  my¬ 
self  to  proposals  that  have  been  made 
in  the  past  hour  for  a  unanimous-con- 
sent  agreement  to  fix  a  time,  to  limit  de¬ 
bate  on  amendments,  and  to  limit  debate 
on  the  bill. 

Mr.  JOHNSTON.  I  thank  the  Senator 
from  Oregon  for  bringing  to  the  atten¬ 
tion  of  the  Senate  some  of  the  matters 
we  have  considered  in  committee  in 
recommending  an  increase  in  congres¬ 
sional  salaries. 

If  Senators  will  look  at  pages  116  and 
117  of  the  bill,  they  will  note  that  we 
brought  the  compensation  of  Members 
of  the  Senate  and  the  House  in  line  with 
those  of  Under  Secretaries  of  the  execu¬ 
tive  departments.  They  have  tradition¬ 
ally  been  in  that  bracket.  So  far  as  addi¬ 
tional  expenses  are  concerned,  we  did  not 
consider  the  expenses  that  the  Under 
Secretaries  have  either.  I  do  not  believe 
that  the  Members  of  the  Senate  and  of 
the  House  ought  to  be  in  a  lower  bracket 
than  the  Under  Secretaries  of  the  execu¬ 
tive  departments. 

There  are  about  19  who  have  the  same 
salaries  as  Members  of  the  House  and  of 
the  Senate. 

Mr.  MILLER.  Mr.  President,  I  send 
an  amendment  to  the  desk  and  ask  that 
it  be  read. 

The  PRESIDING  OFFICER.  The 
amendment  will  be  stated. 

The  Legislative  Clerk.  The  Senator 
from  Iowa  proposes  to  strike  lines  2, 
through  6  of  the  Proxmire  amendment 
No.  1084  and  insert  in  lieu  thereof  the 
following:  “through  line  3  on  page  166”; 
on  page  2,  line  1,  change  “title  IV”  to 
read  “title  II”. 

Mr.  MILLER.  Mr.  President,  if  I  may 
have  the  attention  of  the  Members  of  the 
Senate,  very  briefly,  all  the  amendment 
would  do  would  be  to  transform  the 
Proxmire  amendment,  which  eliminates 
legislative  salary  increases  into  an 
amendment  which  would  eliminate  sal¬ 
ary  increases  for  the  legislative,  judicial, 
and  executive  branches  of  the  Govern¬ 
ment.  It  keeps  intact  the  classified  em¬ 
ployees’  salary  increases. 

It  seems  to  me  there  ought  to  be  a 
choice  offered  to  the  Senate.  The  choice 
the  Proxmire  amendment  presently  of¬ 
fers  is  really  no  choice  at  all.  If  we  were 
to  support  the  Proxmire  amendment  we 
would  be  singling  ourselves  and  our  staff 
members  out  for  a  discriminatory  type 
program  as  against  the  executive  and 
judicial  sides  of  the  Government. 
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If  my  amendment  is  adopted,  the 
Proxmire  amendment  will  be  before  us 
to  vote  on,  and  we  can  decide  whether 
we  wish  to  take  care  of  only  the  classi¬ 
fied  employees  or  whether  we  wish  to 
take  care  of  the  employees  of  all 
branches  of  the  Government. 

That  is  the  choice  we  would  have. 

Mr.  MANSFIELD.  In  other  words, 
everybody  would  be  stricken  out  except 
the  voters. 

Mr.  MILLER.  May  I  say  to  the  ma¬ 
jority  leader  that  I  have  no  intention  of 
doing  anything  like  that  with  my  amend¬ 
ment. 

Mr.  MANSFIELD.  That  is  what  it 
amounts  to. 

Mr.  MILLER.  To  evaluate  my  amend¬ 
ment  in  that  fashion  is  very  much  to 
oversimplify  the  problem. 

Mr.  MANSFIELD.  It  takes  in  mil¬ 
lions  and  leaves  out  a  few  thousand. 

Mr.  MILLER.  That  oversimplifies  the 
point.  The  Proxmire  amendment  in  its 
present  form  singles  out  the  legislative 
branch.  I  do  not  think  that  is  the  choice 
we  ought  to  be  offering  the  Senate.  It 
seems  to  me  we  ought  to  be  given  the 
choice  of  taking  care  of  the  classified 
employees  and  nobody  else,  or  taking  care 
of  the  classified  employees  and  not 
singling  out  the  legislative,  judicial,  and 
executive  branch. 

Mr.  MANSFIELD.  I  agree  in  that  re¬ 
spect.  If  we  are  to  do  anything  with  re¬ 
spect  to  Congress,  we  had  better  do  it  to 
the  other  branches  of  the  Government, 
too. 

Mr.  MILLER.  The  majority  leader 
now  states  my  proposal  exactly.  I  am 
happy  that  he  gets  the  point. 

Mr.  MONRONEY.  Mr.  President, 
while  the  amendment  can  be  excused  on 
the  ground  that,  if  we  are  going  to  strike 
against  Congress  we  should  also  strike 
at  those  employees  in  the  executive  and 
judicial  branch  of  the  Government  who 
are  supposed  to  use  their  brainpower  to 
make  plans  in  an  atomic  age  for  a  future 
that  we  hope  America  can  have,  I  think 
we  would  be  killing  the  very  thought  be¬ 
hind  the  kind  of  bill  President  Kennedy 
and  President  Johnson,  and  most  stu¬ 
dents  of  government,  have  urged  us  to 
pass.  The  crisis  in  the  executive  branch 
of  this  great  Government  in  the  atomic 
age,  with  a  hundred  billion  dollar  budget, 
with  a  burgeoning  population,  automa¬ 
tion,  and  all  the  various  problems  that 
are  on  our  doorstep,  must  be  solved  by 
the  best  minds  money  can  obtain. 

Surely;  we  would  save  some  money. 
We  would  save  $20  million  out  of  a  cost 
of  $556  million,  by  taking  this  step.  We 
would  reduce  the  prospect  of  having  the 
best  people  that  can  be  found  in  the 
field  to  fill  the  jobs  in  the  executive  de¬ 
partment.  Yes,  we  will  appeal  to  a  lower 
class  of  people  to  run  for  Congress,  be¬ 
cause  they  will  know  it  will  not  be  pos¬ 
sible  to  manage  and  pay  expenses  and 
put  anything  aside  to  educate  their  chil¬ 
dren.  They  will  know  there  will  be  no 
opportunity  to  hold  their  heads  up  in  re¬ 
spectability  in  carrying  on  the  duties  of 
office,  as  we  are  expected  to  carry  them 
on  by  our  constituents  back  home. 

Four  inillion  one  hundred  thousand 
dollars  is  the  cost  of  congressional  pay. 
That  is  0.7  percent  of  the  total  cost.  We 


will  pay  the  legislative  employees  and 
other  officers  $9,600,000.  In  this  great 
Government  of  ours,  with  more  than  2 
million  employees  trying  to  supply  the 
services,  including  the  military  and  other 
needs,  only  536  Members  of  Congress  plus 
2  other  officers  are  elected.  That  is  the 
total  elective  complement  of  our  great 
democracy:  435  Members  of  the  House, 
100  Members  of  the  Senate,  plus  the  Pres¬ 
ident  and  Vice  President.  The  rest  are 
all  appointed. 

Is  it  worth  anything  to  preserve,  to 
attract,  to  try  to  bring  into  the  elective 
system  men  of  competence?  Perhaps 
we  do  not  need  them;  but  I  have  never 
found  that  a  good  salary,  a  salary  that 
would  help  a  man  to  pay  his  expenses 
and  live  in  respectability,  denied  quali¬ 
fied  persons  the  opportunity  to  run  for 
office. 

Why  did  the  people  support  the  Re¬ 
organization  Act  of  1946?  It  was  be¬ 
cause  they  wanted  Congress  to  amount 
to  something.  They  wanted  to  have 
competent  persons  working  on  our 
staffs,  not  retired  mail  carriers  acting  as 
secretaries  for  the  Committee  on  Bank¬ 
ing  and  Currency,  or  an  inexperienced 
person  from  back  home  acting  as  the 
secretary  or  chief  staff  member  of  the 
most  important  committee  of  Congress, 
the  Committee  on  Foreign  Relations. 
No;  they  wanted  good  staffs,  so  they  di¬ 
rected  Congress  to  pay  to  the  staffs  of 
Members  of  Congress  salaries  equivalent 
to  those  paid  in  private  business.  That 
is  what  we  did.  That  is  why  Congress 
has  been  measuring  up  to  its  respon¬ 
sibility  in  trying  to  meet  the  challenge 
of  the  new  problems  of  today.  We  have 
been  able  to  have  just  as  good  members 
of  the  staffs  working  and  assisting  us  to 
pass  legislation  as  the  executive  offices 
downtown  have  in  administering  it.  Let 
us  not  downgrade  our  staffs. 

The  majority  leader  and  the  minority 
leader  have  described  Congress  as  the 
people’s  branch  of  the  Government.  We 
will  get  what  we  pay  for.  Members  of 
Congress  must  have  decent  salaries  if 
they  are  to  pay  their  own  expenses  in 
entertaining  friends  at  lunch.  In  trying 
to  maintain  the  positions  we  are  ex¬ 
pected  to  maintain  as  Senators,  both 
here  and  at  home,  we  must  have  a  suit¬ 
able  standard  of  living.  We  try  to  pro¬ 
vide  for  education,  to  maintain  our 
libraries,  to  have  the  things  we  need.  I 
think  this  is  worth  bringing  the  pay  of 
Members  of  Congress  up  to  parity. 
Parity  was  not  set  for  us  by  a  committee 
or  by  Congress  or  by  members  of  the 
Committee  on  Post  Office  and  Civil  Serv¬ 
ice  of  either  House.  It  was  set  after  a 
careful  study  and  as  a  result  of  executive 
leadership.  It  has  been  urged  upon  us 
by  both  President  Kennedy  and  Presi¬ 
dent  Johnson. 

We  have  tried  to  establish  parity  with 
the  Federal  judges.  Our  pay  will  come 
out  even  with  theirs  at  $30,000.  We  will 
have  parity  with  the  under  secretaries  of 
the  departments  at  $30,000.  If  Senators 
will  look  through  the  bill,  they  will  see 
that  we  have  tried  to  establish  parity  of 
service  and  qualifications. 

We  provide  a  higher  salary  for  Cabinet 
members;  but  historically  Members  of 
Congress  have  been  linked  with  the  pay 
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of  Federal  judges,  which  have  been  less 
than  that  paid  to  the  Cabinet. 

Let  us  not  downgrade  the  branch  of 
the  Government  in  which  we  serve,  be¬ 
cause  millions  of  people  throughout  the 
world  would  be  willing  to  give  their  right 
arms  to  have  a  legislative  body  such  as 
ours — staffed  with  personnel  such  as  that 
which  selves  the  Senate  and  the  House. 

I  hope  the  Senate  will  defeat  the  Miller 
amendment  and  the  Proxmire  amend¬ 
ment  and  will  then  move  on  to  pass  the 
pay  bill,  which  has  been  so  long  in  com¬ 
ing  to  us. 

Mr.  MILLER.  The  Senator  from  Iowa 
would  agree  with  much  of  what  the  Sen¬ 
ator  from  Oklahoma  has  said,  but  I  can¬ 
not  quite  understand  why  he  made 
the  statement  he  has  made  against  the 
Miller  amendment. 

Mr.  MONRONEY.  I  am  against  the 
Proxmire  amendment.  I  would  be  forced 
to-  say  that  if  we  adopted  the  Proxmire 
amendment,  we  would  be  doing  ourselves 
a  disservice  by  downgrading  ourselves  far 
below  the  current  going  rate.  We  have 
praised  the  value  of  the  staffs  in  the  ex¬ 
ecutive  department. 

I  do  not  choose  to  vote  for  the  amend¬ 
ment  of  the  Senator  from  Iowa,  because 
I  am  against  the  Proxmire  amendment. 
I  favor  the  bill  as  it  has  been  reported. 
It  is  a  good  bill.  It  will  serve  the  coun¬ 
try  well.  I  think  the  civil  service  em¬ 
ployees  are  entitled  to  a  pay  increase.  So 
are  the  executives  and  other  officials  who 
have  not  had  a  raise  for  10  years,  while 
the  other  employees  have  had  a  30-  or 
3  5 -percent  increase.  The  schedule  works 
out  fairly. 

I  shall  have  to  oppose  the  amendment 
of  the  Senator  from  Iowa  because  I  do 
not  believe  in  cutting  out  the  very  heart 
of  the  bill. 

Mr.  MILLER.  Why  not  support  the 
Miller  amendment  to  the  Proxmire 
amendment  and  then  vote  against  the 
Proxmire  amendment  as  amended?  If 
the  Senator  does  not  do  that,  he  will  not 
afford  the  Senate  a  decent  choice  on 
which  to  vote.  If  the  Proxmire  amend¬ 
ment  carries,  the  Senator  would  be  de¬ 
meaning  the  legislative  branch  as  against 
the  executive  and  judicial  branches.  If 
the  Senator  votes  for  the  Miller  amend¬ 
ment,  he  will  not  have  to  demean  him¬ 
self  in  that  way. 

Mr.  MONRONEY.  Then  I  would  have 
voted  for  an  amendment  that  would  de¬ 
stroy  at  least  a  great  portion  of  the  bill, 
the  portion  that  would  attract  efficient, 
effective  executives.  I  shall  not  vote  for 
this  amendment.  If  I  am  to  be  against 
the  Proxmire  amendment,  I  must  also  be 
against  the  amendment  of  the  Senator 
from  Iowa. 

Mr.  MILLER.  The  Senator  from 
Oklahoma  would  have  plenty  of  op¬ 
portunity  to  vote  against  the  principle 
he  is  talking  about,  once  my  amendment 
and  the  Proxmire  amendment  were 
adopted.  I  am  trying  to  give  the  Sen¬ 
ate  a  reasonably  fair  choice  as  to 
whether  it  wants  to  provide  a  general 
salary  increase  for  executive,  legislative, 
and  judicial  officers,  along  with  the  clas¬ 
sified  civil  service,  or  wants  to  let  those 
three  groups  stand  by  themselves  in  a 
separate  bill.  That  is  a  fair  choice. 
But  under  the  Proxmire  amendment. 
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unless  it  is  modified  by  my  amendment, 
the  Senate  will  not  have  a  fair  choice. 

Mr.  MONRONEY.  I  should  say  that 
the  Senator’s  amendment,  if  adopted, 
would  put  on  record  many  Senators  as 
being  against  an  excessive  pay  bill. 
Therefore,  they  would  be  asked  to  vote 
for  the  Proxmire  amendment,  because 
the  funds  for  the  brainpower  we  are 
hoping  to  attract  to  the  legislative  and 
executive  branches  would  have  been 
stricken  from  the  bill. 

Mr.  MILLER.  I  intend  to  vote  for  the 
Miller  amendment  as  a  modification  of 
the  Proxmire  amendment.  I  think  I 
could  in  clear  conscience  vote  against 
the  Proxmire  amendment  as  modified. 

I  think  the  Senator  from  Oklahoma 
could  vote  for  my  amendment  to  give 
the  Senate  an  adequate  choice,  and  then 
turn  around  and  vote  against  the  Prox¬ 
mire  amendment,  as  modified. 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  amend¬ 
ment  of  the  Senator  from  Iowa. 

Mr.  FULBRIGHT.  Mr.  President,  on 
this  amendment,  I  ask  for  the  yeas  and 
nays. 

The  yeas  and  nays  were  ordered. 

The  PRESIDING  OFFICER.  The 
yeas  and  nays  have  been  ordered,  and 
the  clerk  will  call  the  roll. 

The  legislative  clerk  called  the  roll. 

Mr.  HUMPHREY.  I  announce  that 
the  Senator  from  Oklahoma  [Mr.  Ed¬ 
mondson],  the  Senator  from  North  Caro¬ 
lina  [Mr.  Ervin],  the  Senator  from  Ari¬ 
zona  [Mr.  Hayden],  the  Senator  from 
Washington  [Mr.  Jackson],  the  Senator 
from  Minnesota  [Mr.  McCarthy],  the 
Senator  from  Rhode  Island  [Mr.  Pell], 
the  Senator  from  Connecticut  [Mr. 
Ribicoff],  and  the  Senator  from  Texas 
[Mr.  Yarborough]  are  absent  on  official 
business. 

I  also  announce  that  the  Senator  from 
Indiana  [Mr.  Bayh],  the  Senator  from 
California  [Mr.  Engle]  ,  and  the  Senator 
from  Massachusetts  [Mr.  Kennedy]  are 
absent  because  of  illness. 

I  further  announce  that,  if  present  and 
voting,  the  Senator  from  Texas  [Mr. 
Yarborough]  ,  the  Senator  from  Connect¬ 
icut  [Mr.  Ribicoff],  and  the  Senator 
from  Washington  [Mr.  Jackson]  would 
each  vote  “nay.” 

Mr.  KUCHEL.  I  announce  that  the 
Senator  from  Delaware  [Mr.  Boggs]  is 
absent  to -attend  the  funeral  of  a  relative. 

The  Senator  from  Hawaii  [Mr.  Fong], 
the  Senator  from  Kansas  [Mr.  Pearson], 
and  the  Senator  from  Massachusetts 
[Mr.  Saltonstall]  are  necessarily 
absent. 

If  present  and  voting,  the  Senator 
from  Massachusetts  [Mr.  Saltonstall] 
would  vote  “nay.” 

The  result  was  announced — yeas  21, 
nays  64,  as  follows: 


Bennett 

Byrd,  Va. 

Cannon 

Church 

Cotton 

Curtis 

Dominick 
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YEAS— 21 


Ellender 

Jordan,  Idaho 

Lausche 

McClellan 

Mechem 

Miller 

Mundt 


Robertson 

Simpson 

Smathers 

Talmadge 

Thurmond 

Williams,  DeL 

Young,  Ohio 


Aiken 

NAYS— 64 

Hartke 

Morse 

Allott 

Hickenlooper 

Morton 

Anderson 

Hill 

Moss 

Bartlett 

Holland 

Muskie 

Beall 

Hruska 

Nelson 

Bible 

Humphrey 

Neuberger 

Brewster 

Inouye 

Pastore 

Burdick 

Javits 

Prouty 

Byrd,  W.  Va. 

Johnston 

Proxmire 

Carlson 

Jordan,  N.C. 

Randolph 

Case 

Keating 

Russell 

Clark 

Kuchel 

Scott 

Cooper 

Long,  Mo. 

Smith 

Dirksen 

Long,  La. 

Sparkman 

Dodd 

Magnuson 

Stennls 

Douglas 

Mansfield 

Symington 

Eastland 

McGee 

Tower 

Fulbright 

McGovern 

Walters 

Goldwater 

McIntyre 

Williams,  N.J. 

Gore 

McNamara 

Young,  N.  Dak. 

Gruening 

Metcalf 

Hart 

Monroney 

NOT  VOTING— 
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Bayh 

Fong 

Pearson 

Boggs 

Hayden 

Pell 

Edmondson 

Jackson 

Ribicoff 

Engle 

Kennedy 

Saltonstall 

Ervin 

McCarthy 

Yarborough 

So  Mr.  Miller’s  amendment  was  re- 
j  ectGd. 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  amend¬ 
ment  of  the  Senator  from  Wisconsin  [Mr. 
Proxmire].  On  this  question  the  yeas 
and  nays  have  been  ordered;  and  the 
Clerk  will  call  the  roll. 

The  legislative  clerk  called  the  roll. 

Mr.  HUMPHREY.  I  announce  that 
the  Senator  from  Oklahoma  [Mr.  Ed¬ 
mondson],  the  Senator  from  North  Caro¬ 
lina  [Mr.  Ervin],  the  Senator  from  Ari¬ 
zona  [Mr.  Hayden],  the  Senator  from 
Washington  [Mr.  Jackson],  the  Senator 
from  Rhode  Island  [Mr.  Pell],  the  Sen¬ 
ator  from  Connecticut  [Mr.  Ribicoff], 
the  Senator  from  Georgia  [Mr.  Russell], 
and  the  Senator  from  Texas  [Mr.  Yar¬ 
borough]  are  absent  on  official  business. 

I  also  announce  that  the  Senator  from 
California  [Mr.  Engle],  the  Senator 
from  Indiana  [Mr.  Bayh]  ,  and  the  Sena¬ 
tor  from  Massachusetts  [Mr.  Kennedy] 
are  absent  because  of  illness. 

I  further  announce  that,  if  present 
and  voting,  the  Senator  from  Rhode  Is¬ 
land  [Mr.  Pell],  the  Senator  from  Con¬ 
necticut  [Mr.  Ribicoff],  the  Senator 
from  Texas  [Mr.  Yarborough],  and  the 
Senator  from  Washington  [Mr.  Jackson] 
would  each  vote  “nay.” 

Mr.  KUCHEL.  I  announce  that  the 
Senator  from  Delaware  [Mr.  Boggs]  is 
absent  to  attend  the  funeral  of  a  relative. 

The  Senator  from  Hawaii  [Mr.  Fong], 
the  Senator  from  Kansas  [Mr.  Pearson], 
and  the  Senator  from  Massachusetts 
[Mr.  Saltonstall]  are  necessarily  ab¬ 
sent. 

If  present  and  voting,  the  Senator 
from  Massachusetts  [Mr.  Saltonstall] 
would  vote  “nay.” 

The  result  was  announced — yeas  32, 
nays  53,  as  follows: 
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YEAS— 32 


Allott 

Hartke 

Robertson 

Burdick 

Holland 

Simpson 

Byrd,  Va. 

Hruska 

Smathers 

Cannon 

Keating 

Stennis 

Church 

Lausche 

Symington 

Cotton 

McGovern 

Talmadge 

Curtis 

Mechem 

Thurmond 

Dominick 

Moss 

Williams,  Del. 

Douglas 

Mundt 

Young,  N.  Dak. 

Ellender 

Gore 

Prouty 

Proxmire 

Young,  Ohio 

NAYS— 53 


Aiken 

Hart 

McNamara 

Anderson 

Hickenlooper 

Metcalf 

Bartlett 

Hill 

MiUer 

BeaU 

Humphrey 

Monroney 

Bennett 

Inouye 

Morse 

Bible 

Javits 

Morton 

Brewster 

Johnston 

Muskie 

Byrd,  W.  Va. 

Jordan,  N.C. 

Nelson 

Carlson 

Jordan, Idaho 

Neuberger 

Case 

Kuchel 

Pastore 

Clark 

Long,  Mo. 

Randolph 

Cooper 

Long,  La. 

Scott 

Dirksen 

Magnuson 

Smith 

Dodd 

Mansfield 

Sparkman 

Eastland 

McCarthy 

Tower 

Fulbright 

McClellan 

Walters 

Goldwater 

McGee 

Williams,  N.J. 

Gruening 

McIntyre 

NOT  VOTING— 
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Bayh 

Fong 

PeU 

Boggs 

Hayden 

Ribicoff 

Edmondson 

Jackson 

RusseU 

Engle 

Kennedy 

Saltonstall 

Ervin 

Pearson 

Yarborough 

So  Mr.  Proxmire’s  amendment  was 

j* *0j  0g|^g(J 

Mr.  MAGNUSON.  Mr.  President,  I 
announce  that  my  colleague,  the  junior 
Senator  from  Washington  [Mr.  Jack- 
son],  is  unavoidably  detained  on  official 
business.  But  if  he  had  been  present 
he  would  have  voted  “nay”  on  the  Iqst 
amendment. 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  I  call  up  my  amendment. 
The  cosponsors  to  the  amendment  are 
Mi-.  Curtis,  Mr.  Lausche,  Mi-.  Thur¬ 
mond,  and  Mr.  Bennett. 

The  PRESIDING  OFFICER.  The 
clerk  will  state  the  amendment. 

The  Legislative  Clerk.  The  Senator 
from  Delaware  [Mr.  Williams]  proposes 
amendment  No.  1078,  reading  as  fol¬ 
lows:  At  the  appropriate  place  insert  a 
new  section  as  follows: 

Notwithstanding  any  other  provision  of 
this  bill  the  effective  date  of  any  increase 
on  any  salary  of  $20,000  or  over,  shall  be 
the  first  day  of  the  first  month  after  the 
close  of  a  fiscal  year  with  a  balanced  Fed¬ 
eral  budget.  •**.  '  . . 


ORDER  FOR  ADJOURNMENT  TO 
TOMORROW  AT  11  A.M. 

Mr.  MANSFIELD.  Mr.  President,  I 
ask  unanimous  consent  that  when  the 
Senate  completes  its  business  today,  it 
^tand  in  adjournment  until  11  o’clock  to- 
n^prrow  morning. 

THie  PRESIDING  OFFICER.  Without 
objection,  it  is  so  ordered. 

•  MrSsMANSFIELD.  There  will  be  no 
furtherVotes  tonight. 


COMMITTEE  MEETING  DURING 
SENATE  SESSION  TOMORROW 

On  request  bV  Mr.  Mansfield,  and  by 
unanimous  consent,  the  Committee  on 
Armed  Services  was  authorized  to  meet 
during  the  sessionNof  the  Senate  to¬ 
morrow.  \ 


CONFERENCE  ON  ROLESOF  FEDERAL 
GOVERNMENT  IN  Th\  WAR  ON 
POVERTY  \ 

Mr.  JAVITS.  Mr.  President^he  so- 
called  Economic  Opportunity  Actvf  1964 
or  war  on  poverty  legislation  is  Before 
the  Committee  on  Labor  and  Public  wel¬ 
fare.  It  will  be  considered  next  we^k 
by  the  full  committee.  I  shall  have  som^ 
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amendments  to  the  legislation  at  that 
time\  In  the  meantime,  I  should  like  to 
call  the  attention  of  the  Senate  to  the 
fact  thkt  at  my  instance,  there  was  a 
conference  on  the  role  of  the  Federal 
Government  in  the  war  on  poverty,  called 
at  New  YorksUniversity  on  May  II,  1964. 

The  conferees  were  headed  by  cochair¬ 
man  Dr.  Miguel  A.  de  Capriles,  dean  of 
the  School  of  LaV  of  New  York  Univer¬ 
sity,  and  Dr.  Alexv Rosen,  dean  of  the 
School  of  Social  Work  of  New  York  Uni¬ 
versity.  The  conferees  included  some  of 
the  most  distinguishedNmen  and  women 
in  the  country,  men  and  women  from 
great  foundations,  governmental  agen¬ 
cies,  and  universities  interested  in  this 
particular  field. 

Mr.  President,  my  office  has  developed 
a  digest  from  the  stenographic  transcript 
of  the  ideas  and  concepts  whicrhwere 
developed  there.  I  believe  that  thik  in¬ 
formation  from  so  many  experts\is 
worthy  of  the  consideration  of  ever 
Senator  both  now  and  when  we  finally'' 
come  to  consider  this  very  important 
measure.  As  it  develops  in  a  very  inter¬ 
esting  way  the  lines  of  an  editorial  in 
the  New  York  Times  of  June  24,  1964, 
headed  “War  On  Poverty,”  I  ask  unani¬ 
mous  consent  that  in  the  body  of  the 
Record  there  may  appear  the  digest  of 
the  conference  to  which  I  have  referred, 
followed  by  the  editorial  from  the  New 
York  Times  of  June  24. 

There  being  no  objection,  the  digest 
and  editorial  were  ordered  to  be  printed 
in  the  Record,  as  follows: 

Digest  of  Conference  on  the  Role  of  the 

Federal  Government  in  the  War  on  Pov¬ 
erty,  New  York  University,  Monday, 

May  11,  1964 

CONFEREES 

Senator  Jacob  K.  Javits  and  staff,  Mr.  Al¬ 
len  Lesser. 

Cochairmen  of  the  conference:  Dr.  Miguel 
A.  deCapriles,  dean.  School  of  Law,  New  York 
University;  Dr.  Alex  Rosen,  dean,  School  of 
Social  Work,  New  York  University. 

Others : 

George  Brager,  Mobilization  for  Youth, 
New  York  City. 

Ersa  H.  Poston,  State  division  for  youth. 

Anne  M.  Montero,  city  commission  on 
human  rights. 

Benjamin  H.  Lyndon,  dean.  School  of  So¬ 
cial  Welfare,  State  University  of  New  Yorky 
Buffalo,  N.Y. 

James  R.  Dumpson,  department  of  welf^e. 
New  York  City. 

Clark  Tibbitts,  U.S.  Department  of  Health, 
Education,  and  Welfare,  Washington/ D.C. 

John  J.  Hurley,  Bureau  of  Familw'feer  vices, 
U.S.  Department  of  Health,  Education,  and 
Welfare,  Washington,  D.C. 

Father  Joseph  P.  Fitzpatri^Jf,  D.J.,  Ford- 
ham  University,  Bronx,  N.Yy 

Henry  H.  Foster,  Jr.,  prjjfessor,  School  of 
Law,  New  York  Universit 

Winslow  Carlton,  groyp  health  insurance. 
New  York  City. 

John  P.  Walsh,  U.J/  Department  of  Labor, 
Washington,  D.C. 

Ben  Zimmermaif,  mayor’s  commission  for 
youth,  Syracuse/ N.Y. 

Peter  Kasii^f  State  department  of  social 
welfare. 

Willard  jtfeckel,  dean,  Rutgers  School  of 
Law,  New/Brunswick,  N.J. 

Felic \xi  Foltman,  New  York  State  School 
of  International  Labor  Relations,  Cornell 
University,  Ithaca,  N.Y. 

Edward  W.  Foss,  Department  of  Agricul- 
tytal  Engineering,  Cornell  University,  Ithaca, 


Marjorie  Buckholz,  Graduate  School  of  So¬ 
cial  Work,  New  York  University,  New  York 
City. 

Melvin  Hermann,  Mobilization  for  Youth, 
New  York  City. 

Alexander  Allen,  Urban  League  of  Greater 
New  York,  New  York  City. 

James  E.  McCarthy,  Mobilization  for 
Youth,  New  York  City. 

John  M.  Martin,  Fordham  University, 
Bronx,  N.Y. 

Edward  Feitelberg,  office  of  the  president 
of  the  council.  New  York  City. 

Elma  L.  Greenwood,  National  Council  of 
Churches,  New  York  City. 

Bernard  Lander,  professor.  Hunter  College, 
New  York  City. 

William  F.  Walsh,  mayor,  Syracuse,  N.Y. 

The  conference  directed  its  attention  to 
three  major  areas  of  the  war  on  poverty — 
youth,  unemployed  workers,  and  the  aged — 
and  their  relationship  to  the  Economic  Op¬ 
portunity  Act  of  1964. 

Opening  the  discussion.  Senator  Javits 
made  the  points  that  the  war  on  poverty 
should  be  regarded  as  a  long-term  war  which 
requires  bipartisan  support,  that  it  calls  for 
a  selective  approach  rarther  than  a  one-shot 
spmnibus  attack,  that  it  should  be  waged 
untly  with  State  and  local  governments, 
am  that  it  is  more  than  a  one-man  job 
andSshould  be  guided  by  a  board  of  strategy  _ 
with Nm  executive  director  which  would  en5 ' 
list  th\  cooperation  of  civic  and  communj 
leaders  and  organizations.  He  further 
phasized  mat  the  unemployed  should  n/t  be 
lumped  witSj  the  endemic  poor,  and  that  in 
any  comprehensive  program  there  should  be 
provision  for  alose  coordination  lyfth  num¬ 
erous  existing  Federal  program. 

\  i  / 

Dr.  Melvin  Hermann,  who  breads  the  youth 
and  work  program  of'Mobili^ation  for  Youth, 
made  a  sharp  distinctbm  J^tween  youth  un¬ 
employment  and  youth/ poverty,  stressing 
that  they  are  different  Hreo^lems.  Among  the 
former  there  are  thoseAho  are  unemployable, 
those  who  are  employable  but  have  no  jobs, 
and  those  who  are  underemployed  because 
suitable  jobs  toy  their  capabilities  'are  not 
available. 

Reduction  >6f  the  school  dropout  rate, 
though  highly  desirable,  is  no  panacea  for 
youth  unemployment,  Dr.  Hermann,  said, 
adding  tickt  graduation  from  high  schWil  is 
no  guarantee  of  employability.  WorthNex- 
ploring,  however,  is  the  possibility  of  extend¬ 
ing  sjfchool  counseling  and  guidance  serviced 
fo c/youth  beyond  18  or  19  and  until  they  are' 
(aced  in  jobs.  Related  to  employability  is 
the  health  of  youth  and  Dr.  Hermann  said 
that  in  1  group  of  100  youths  under  21  in 
his  program  about  50  percent  had  serious 
medical  problems.  He  emphatically  ap¬ 
proved  continued  heavy  involvement  of  local 
and  State  agencies  in  Federal  program  of  vo¬ 
cational  education,  and  raised  a  number  of 
questions  arising  from  training  programs  in 
which  allowances  are  paid,  which  directly 
affect  local  welfare  program  considerations. 

Turning  to  title  I,  part  A,  of  the  Economic 
Opportunity  Act,  Dr.  Hermann  asked  how 
we  can  recruit  and  train  the  personnel  need¬ 
ed  to  man  this  and  other  projected  programs 
in  light  of  the  present  extreme  shortage  of 
professional  personnel.  He  described  as  a 
“frightening  notion”  the  prospect  of  turn¬ 
ing  young  recruits  over  to  forest  rangers  for 
training  and  teaching.  He  also  asked  how 
we  could  insure  that  youth  are  selected  and 
guided  into  appropriate  programs;  who  would 
take  the  responsibility  of  directing  youth 
who  already  had  experienced  long  periods  of 
failure,  into  programs  where  they  could  suc¬ 
ceed. 

Answering  a  question  by  Dean  de  Capriles 
on  the  problem  of  providing  jobs.  Dr.  Her¬ 
mann  warned  that  there  was  a  danger  of 
placing  too  much  emphasis  on  motivation 
without  assurance  that  lobs  would  be  avail¬ 


able  for  the  youths  who  were  being  encour¬ 
aged  in  this  way.  In  the  discussion  that 
followed.  Commissioner  Dumpson  added  thaj  ' 
many  youth  were  rejected  for  Jobs  becai 
they  were  Negroes  or  Puerto  Ricans,  sftid 
Winslow  Carlton  said  that  the  youth ex¬ 
perience  of  failure  was  often  reinforaed  by 
the  fact  that  his  parents  had  the  sjfrne  ex¬ 
perience,  thus  making  this  a  problem  of  the 
whole  community  rather  than  of  yast  one  in¬ 
dividual. 

Peter  Kasius  of  the  New  Y/rk  State  De¬ 
partment  of  Social  WelfareVcommented  on 
the  need  to  involve  State  and  local  agencies 
intimately  with  the  Fe/eral  programs  so 
that  there  could  be  c/ntinuity  after  the 
Federal  authorization /nad  ended.  Senator 
Javits  said  that  thVconsent  of  the  State 
must  be  obtained  /In  any  relationship  be¬ 
tween  the  FederaLGovernment  and  local  gov¬ 
ernments.  Conynissioner  Dumpson  cited  the 
risks  in  this  limitation  and  suggested  that 
where  the  State  refuses  to  act,  the  Federal 
Government  then  be  given  authority  to  pro¬ 
ceed  without  its  consent. 

The  djScussion  then  touched  on  possibili¬ 
ties  oL/rehabilitating  rejected  draftees  and 
holdi/g  the  draft  examination  at  18  years 
of  age  rather  than  22  or  older  as  at  present 
in/order  to  clear  up  health  and  training 
roblems.  Professor  Lander  cited  objections 
''to  using  the  draft  or  the  Department  of  De¬ 
fense  because  it  was  not  set  up  to  become 
an  educational  institution.  Both  George 
Brager,  of  the  Mobilization  for  Youth,  and 
Dean  Rosen  questioned  whether  industry 
would  have  jobs  for  these  young  people  after 
they  had  been  trained.  Professor  Lander 
pointed  out  that  in  view  of  the  development 
of  automation,  education  now  had  the  re¬ 
sponsibility  of  projecting  its  training  pro¬ 
gram  for  jobs  of  tomorrow  rather  than 
those  now  available.  In  this  connection  in¬ 
dustry  would  have  to  cooperate  and  come 
up  with  some  indication  of  its  future  needs. 
Dr.  Hermann  said  schooling  had  to  be  made 
relevant — just  to  “upgrade  the  unemployed” 
was  not  enough;  and  Mrs.  Anne  Montero,  of 
the  city  commission  on  human  rights,  sug¬ 
gested  a  national  census  or  inventory  of  un¬ 
filled  jobs. 

ii 

Winslow  Carlton,  of  Group  Health  Insur¬ 
ance,  summarized  the  problem  of  poverty  as 
it  applies  to  the  aged.  He  said  there  was 
practically  nothing  in  the  legislation  for  the 
older  citizens,  and  cited  the  general  need 
in  this  group  for  more  income,  including  an 
increase  in  social  security  benefits  and  old- 
^ge  assistance  payments. 

in  income  survey  in  1962  for  those  over  65 
shewed  a  median  income  for  nonmarried 
persons  of  $1,130  per  year,  and  $2,875  for 
marriWl  couples.  Families  headed  by  a  per¬ 
son  of '65  or  more  made  up  one-third  of  all 
the  farnmes  counted  as  poor  on  the  basis  of 
the  1964  Vinual  report  of  the  Council  of 
Economic  Advisers.  In  the  OAA  program 
where  the  isS^ge  of  benefits  was  from  $34  a 
month  in  Mississippi  to  $111  in  New  York, 
the  problem  waXhow  to  increase  benefits  in 
the  poorer  States' 

Another  problemVrea  defined  by  Mr.  Carl¬ 
ton  concerned  workers  between  50  and  65, 
and  the  difficulties  tbey  face  when  plant 
closings  and  other  factors  lead  to  their  un¬ 
employment.  Not  unrelated  to  the  general 
problem  is  the  fact  that  m^ny  in  this  group 
have  children  under  18. 

The  relevance  of  a  Federal  program  of 
health  care  insurance  for  the Xged  in  this 
problem  was  also  stressed  by  S(r.  Carlton, 
who  touched  on  some  of  its  economic  con¬ 
sequences  on  retired  persons.  D«hi  Ben¬ 
jamin  H.  Lyndon  suggested  the  possibility  of 
developing  a  single  package  of  assistant?  in¬ 
corporating  all  current  programs  of  aif^  to 
the  aging. 

Senator  Javits  emphasized  the  essentid 
role  of  the  local  community  in  assuring  sue- 
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k cords  and  the  United  Nations  Charter. 
?f  course  we  are  not.  The  Communists 
NAsia  are  violating  international  law, 
too\but  since  when  can  the  United  States 
justify  an  act  of  illegality  because  some¬ 
one  else  is  committing  an  act  of  illegal¬ 
ity?  The  fact  that  North  Vietnam  and 
the  Comihunists  in  Laos  and  Red  China 
are  also  threatening  the  peace  in  Asia 
does  not  justify  our  walking  out  on  our 
international  obligations.  To  the  con¬ 
trary,  it  makesXit  more  important  that 
we  lay  the  charges  before  the  United 
Nations,  or  go  to  a  14 -nation  Conference, 
or  seek  to  get  SEATO  to  come  in  and 
exercise  peacekeeping' policies  until  the 
United  Nations  can  takg  over  jurisdic¬ 
tion. 

That  has  been  the  thesi&pf  the  Sena¬ 
tor  from  Oregon  for  weeks,  Sit  will  con¬ 
tinue  to  be  my  thesis  so  long  akmy  coun¬ 
try  follows  its  course  of  outlawry  in 
southeast  Asia.  "Outlawry,”  I  remind 
Max  Freedman,  means  outside  the,,  law, 
and  our  policy  in  Asia  today  is  outside 
the  law. 

Mr.  Freedman’s  column  today  some15 
how  carries  all  the  overtones  and  pathos 
of  the  diplomats  and  generals  who  led 
their  countries  into  World  War  I.  It 
was  always  going  to  be  the  other  side 
that  was  going  to  back  down  in  the  face 
of  a  magnificent  navy  or  army  or  mili¬ 
tary  machine,  and  any  treaty  that  was 
inconvenient  to  national  interests  became 
“just  a  scrap  of  paper.” 

I  never  thought  the  time  would  come 
when  my  country  would  treat  existing 
treaties  as  scraps  of  paper.  My  country’s 
violation  of  the  Geneva  accords,  of  the 
United  Nations  Charter,  and  the  Con¬ 
stitution  itself,  reflect  the  attitude  of 
treating  international  obligations  and 
constitutional  obligations  as  scraps  of 
paper. 

Some  of  us  have  liked  to  think  that 
the  championing  of  the  League  of  Na¬ 
tions  by  Woodrow  Wilson,  and  later  our 
active  sponsorship  of  the  United  Nations 
marked  an  American  commitment  to  the 
rule  of  law  in  world  affairs,  including 
our  own  interests  in  world  affairs. 

What  we  are  doing  in  Asia  is  setting 
the  United  States  above  all  that.  Once 
wTe  have  decided  an  American  intere 
was  at  stake,  we  have  ignored  our  treaty 
obligations  and  our  obligations  t^the 
United  Nations.  We  have  cranked  up 
the  American  military  machine  Jro  move 
into  Asia. 

The  apologists  who  piously  deplore 
spreading  the  war,  but  who  in  the  mean¬ 
time  want  to  continue  it  in  South  Viet¬ 
nam  and  Laos,  rather  J(nan  negotiate, 
are  scarcely  different  /om  those  who 
want  to  expand  it.  ^he  war  in  South 
Vietnam  is  not  goinarto  get  better  for  us. 
Perhaps  it  will  no jr  jet  any  worse  but  I 
see  no  chance  Jfiat  it  will  get  better. 
And  the  longest  continues  under  those 
circumstances?  the  more  certain  it  is  that 
the  war  wfiVnoe  expanded. 

If  a  nation  wants  to  live  up  to  its  in¬ 
ternational  commitments,  it  must  live  up 
to  themrand  not  find  excuses  for  avoid¬ 
ing  them.  The  only  policy  in  the  world 
I  anr  advocating  for  the  United  States 
is  bn  at  we  live  up  to  the  Geneva  Accords 
id  the  U.N.  Charter. 


For  Mr.  Freedman’s  benefit,  I  repeat 
the  language  to  which  he  takes  such  ex¬ 
ception  :  The  United  States  is  violating 
one  international  commitment  after  an¬ 
other. 

So  we  are. 


GEN.  MAXWELL  D.  TAYLOR,  U.S. 
AMBASSADOR  TO  SOUTH  VIETNAM 

Mi*.  MORSE.  Mr.  President,  the  last 
point  I  wish  to  make  deals  with  the  ac¬ 
tion  taken  by  the  Senate  today  in  con¬ 
firming  the  nomination  of  General  Tay¬ 
lor  as  American  Ambassador  to  South 
Vietnam. 

When  the  Senate  took  that  action — 
and  I  understand  there  were  only  a  few 
Senators  on  the  floor  when  it  took 
place — I  was  downstairs  in  the  Commit¬ 
tee  on  Foreign  Relations  presenting  an 
argument  against  a  shocking  waste  of 
taxpayer  funds  in  a  foreign  aid  program 
that  is  in  need  of  drastic  revision. 

I  was  not  aware  that  the  Taylor  nom¬ 
ination  was  to  be  brought  up  at  that, 
time.  It  was  well  known  that  I  vol 
;ainst  the  confirmation  of  the  Tayfor 
mination  in  committee.  I  wish  briefly 
to’Saay  for  the  record  that  I  /think 
nommating  General  Taylor  as  Aflierican 
Ambassador  to  South  Vietnajn  was  a 
most  unfortunate  mistake,  ajAd  for  the 
followings,  reasons  : 

First,  itSjs  known  arou/dd  the  world 
that  Genertd  Taylor  was  one  of  the 
architects,  afyng  witlyMcNamara  and 
Rusk,  of  the  w^,r  pljms  of  the  United 
States  in  Vietn; 

It  is  unfortunafofthat  we  should  send 
as  our  Ambassadcrfyo  South  Vietnam  a 
military  leader^and\very  able  military 
leader  he  is.^oo — when,  all  the  world 
has  its  eyes  burned  to  theshope  for  peace. 
The  appohrcment  of  General  Taylor  as 
Ambassador  to  South  Vietnam  increases 
the  poanbility  of  our  going  into  a  full 
scale /war  in  Asia  if  the  RedvChinese 
and/Cne  North  Vietnamese  do  nqt  back 
doym  under  American  threats. 

am  also  satisfied  that  General  Tfylor 
ill  not  hesitate  to  advocate  the  escalat¬ 
ing  of  that  war  into  North  Vietnam  am 
into  Red  China  and  into  Laos  if  the  Re< 
Chinese  do  not  quiver  and  quake  and 
retreat. 

I  have  great  regard  for  General  Taylor 
as  a  military  leader.  If  we  get  into  a 
war,  I  believe  we  shall  find  that  most 
military  experts  in  this  country  will 
agree  with  the  observation  I  now  make, 
namely,  that  we  probably  have  a  no  more 
able  potential  theater  commander  for 
that  war  than  General  Taylor.  But  he 
has  no  place  behind  the  desk  of  an 
Ambassador. 

There  is  a  growing  trend  in  this  Re¬ 
public  for  the  military  to  take  over  more 
and  more  policy  determinations.  I  had 
hoped  that  we  would  make  it  more  clear 
than  it  has  been  made  to  date  that  under 
our  constitutional  system  it  is  not  for  the 
military  to  determine  policy,  but  to  carry 
out  orders;  and  that  American  foreign 
policy  should  be  determined  by  the  civil¬ 
ian  branch  of  the  Government — by  the 
President,  his  chief  agent,  the  Secretary 
of  State,  and  the  Congress. 


The  symbolism  of  putting  this  genial 
behind  an  Ambassador’s  desk  in  s6uth 
Vietnam  is  uncalled  for  and  unfortunate. 
It  will  be  subject  to  great  misunder¬ 
standing,  and  will  accrue  to  X, he  great 
disadvantage  of  the  standing  of  the 
United  States  in  many  n&rts  of  the 
world,  particularly  in  the/so-called  un¬ 
derdeveloped  nations.  1  am  satisfied 
that  great  fear  is  developing  toward  the 
United  States  in  the  underdeveloped  na¬ 
tions.  They  are  beginning  to  see  great 
differences  between  our  preachments  and 
our  practices,  apd  are  beginning  to  raise 
questions  about  the  hypocrisy  of  the 
United  Stated  in  the  field  of  foreign 
policy. 

Furthermore,  I  have  heard  General 
Taylor  as  a  witness  before  the  Foreign 
Relations  Committee  over  a  period  of 
years.  He  has  demonstrated  his  great 
ability,  his  wide  knowledge,  and  his  ex- 
peytness  in  the  field  of  military  affairs, 
^fit  he  has  never  instilled  any  confidence 
-in  his  ability  in  the  field  of  foreign  policy. 

How  well  I  remember  the  stunning 
shock  that  I  suffered  at  the  time  of  the 
Berlin  crisis  when,  listening  to  General 
Taylor  and  General  White,  I  came  to 
realize  that  I  was  listening  to  two  Amer¬ 
ican  military  leaders  who  would  not 
hestitate  to  drop  the  nuclear  bomb,  as 
though  that  would  settle  any  issue  in¬ 
volving  the  peace  of  the  world. 

General  Taylor  is  among  those  in  the 
Pentagon  who  has  an  itchy  trigger  finger 
when  it  comes  to  the  use  of  nuclear  power 
in  case  we  are  challenged  and  our  bluff 
is  called.  I  want  to  avoid  those  chal¬ 
lenges.  I  think  one  of  the  best  ways  to 
avoid  those  challenges  is  to  have  the 
United  States  stop  bluffing,  because  we 
may  have  our  bluff  called. 

The  sad  thing  is  that  if  we  do,  a  nu¬ 
clear  war  will  be  on,  and  there  will  be  no 
victory.  I  have  no  confidence  whatever 
in  General  Taylor  in  the  field  of  Ameri¬ 
can  foreign  policy.  Taking  his  uniform 
off  and  putting  him  behind  an  Ambas¬ 
sador’s  desk  will  not  change  the  fact  that 
his  orientation  is  the  orientation  of  the 
military,  not  the  orientation  of  civilian 
foreign  policy. 

The  symbolism  of  his  appointment  is 
ost  unfortunate.  My  President  should 
hfyre  selected  someone  such  as  the  man 
hefyelected  as  Deputy  Ambassador,  Mr. 
Alexfy  Johnson,  or  some  other  outstand¬ 
ing  cafyer  officer  in  the  Foreign  Service 
of  the  S^ate  Department,  rather  than  to 
dip  into  Che  Pentagon  and  take  a  mili¬ 
tary  general  to  direct  American  foreign 
policy  in  southeast  Asia. 

As  I  said  to\Mr.  Lodge  in  person  yes¬ 
terday,  when  he  appeared  before  the 
Committee  on  Ffyeign  Relations,  it  is 
unfortunate  that  aSJormer  U.S.  Ambas¬ 
sador  to  the  United  ^Nations,  the  former 
Ambassador  of  the  \Jnited  States  to 
South  Vietnam,  shoulfy  return  to  the 
United  States  and  tell  the\American  peo¬ 
ple,  in  effect,  that  the  time  is  not  pro¬ 
pitious  for  us  to  take  the  southeast  Asia 
crisis  to  the  United  Nationsv  I  shall 
never  be  able  to  understand,  how  a 
former  Ambassador  to  the  United  Na¬ 
tions  could  demonstrate  such  a  complete 
failure  to  uphold  our  obligations  u\der 
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the\United  Nations  Charter.  If  it  were 
not  s>q  tragic,  it  would  be  amusing,  when 
one  considers  the  answer  he  has  given  to 
the  proposal  to  go  to  a  14-nation  con¬ 
ference,  recommended  by  the  Presi¬ 
dent  of  France,  Mr.  de  Gaulle.  What  are 
we  afraid  of\  No  one  is  suggesting  that 
while  we  are  at  that  14-nation  Confer¬ 
ence  we  should''abandon  southeast  Asia. 
No  one  is  suggesting  that  while  the  Se¬ 
curity  Council  aim,  if  necessary,  the 
General  Assembly  Consider  the  United 
Nations  jurisdiction,  w®  remove  ourselves 
from  southeast  Asia,  although  I  wish  we 
would  desist  from  our  'warmaking  in 
southeast  Asia  and  start\a  policy  of 
peacekeeping. 

I  would,  as  I  have  said  so  riiany  times, 
while  the  matter  is  before  a  14-nation 
Conference,  as  recommended  N?y  De 
Gaulle,  or  before  the  Security  Council  or 
before  the  General  Assembly,  call  upon 
our  alleged — and  I  underline  the  wtod 
“alleged” — SEATO  allies  to  join  us  wif 
a  sufficient  body  of  men  to  patrol  the'' 
area,  to  keep  the  adversaries  separate, 
and  to  stop  the  killing  and  warmaking 
until  the  procedures  of  the  United  Na¬ 
tions  can  be  brought  to  work  upon  the 
threat  to  the  pease  of  Asia  and,  poten¬ 
tially,  the  peace  of  the  world. 

The  position  taken  by  Henry  Cabot 
Lodge  cannot  be  reconciled  to  any  de¬ 
gree  with  the  clear  international  obliga¬ 
tions  of  the  United  States  under  the 
United  Nations  Charter. 

I  did  not  expect  that  the  stature  of  the 
President  of  France  for  peacekeeping 
would  rise  above  the  stature  of  the  Pres¬ 
ident  of  the  United  States;  but  at  this 
hour,  that  is  exactly  what  is  happening. 
The  President  of  France  is  becoming 
recognized  in  many  areas  of  the  world  as 
more  determined  and  dedicated  to  the 
cause  of  peace  than  the  President  of  the 
United  States,  because  the  President  of 
France  is  calling  for  negotiation.  The 
President  of  France  is  calling  for  the 
conference  table.  The  President  of 
France  is  calling  for  the  application  of 
the  rule  of  law  to  the  threat  of  peace  in 
Asia. 

The  President  of  the  United  States  is 
rattling  the  saber  and  telling  the  world 
that  we  are  willing  to  risk  war  with  Red 
China  unless  Asia  accepts  Americai 
policy  in  southeast  Asia. 

I  cannot  understand  why  my  Govsfn- 
ment  cannot  see,  before  it  is  toc^ate, 
that  that  kind  of  warmaking  policy  on 
the  part  of  the  United  Stales  spells 
trouble.  Let  me  make  it  clear,  as  I 
close,  that  there  is  no  question  that  we 
are  joined  in  our  outlawry  by  South 
Vietnam,  by  North  Viamam,  by  the 
Pathet  Lao  Communis t^in  Laos,  and  by 
Red  China. 

Does  that  justify  oor  outlawry?  Does 
that  justify  the  poMcy  of  expediency  ap¬ 
plied  to  international  affairs  which  best 
describes  American  policy  tonight  in 
Asia?  Does  the  end-justifles-the-means 
principle  square  with  American  precepts 
of  foreign  jjoiicy? 

Since  When  do  two  wrongs  make  a 
right?  / 

Neyhr  before  has  that  been  our  pol¬ 
icy.  I  pray  again  that  my  country  will 
seethe  horrendous  mistake  it  is  making 
in  Asia  as  a  matter  of  policy,  before  it 
.  is  too  late. 


I  close  by  saying,  for  the  benefit  of 
those  who  do  not  like  my  speeches  and 
for  the  benefit  of  such  journalists  as 
Mr.  Freedman,  “You  had  better  check 
it  with  the  American  people.” 

I  am  satisfied  that  millions  of  fellow 
Americans,  as  they  begin  to  understand 
the  issue  at  stake  in  southeast  Asia,  will 
support  my  position. 

I  can  now  say,  along  with  the  Senator 
from  Alaska,  that  my  mail  is  running 
better  than  100  to  1  in  support  of  my 
position.  My  mail  is  coming  in  from 
coast  to  coast,  as  Senators  will  see  some 
samples  placed  in  the  Congressional 
Record  from  time  to  time.  I  placed  a 
large  quantity  in  the  Record  today.  It 
is  coming  from  the  leaders  of  many  com¬ 
munities  in  this  country. 

I  wish  to  state  to  President  Johnson 
that  I  am  satisfied  that  the  American 
people  do  not  approve  of  America’s  war¬ 
making  policy  in  Asia,  and  that  the 
American  people  wish  the  President  of 
the  United  States  to  join  with  the  Presi- 
lent  of  France  and  other  advocates  of 
negotiation,  that  we  go  to  the  conference 
taOte  and  seek  to  apply  the  rule  of  law 
to  the  crisis  which  exists  in  Asia. 

I  say  most  respectfully  to  my  Presj^ 
dent,  Aom  I  shall  continue  to  support 
on  most  issues,  that  I  oppose  him  onahis 
issue  only  \ecause  I  owe  a  greater  trust 
to  my  country  than  I  owe  to  h y 

Mr.  President,  I  yield  the  flodr. 


TRANSACTION  OF  ADDITIONAL 
ROUTINE  BUSINESS 

By  unanimous  consent,  the  following 
additional  routine  business  was  tr 
acted : 


APPOINTMENTS'BY  TH&PRESIDENT 
PRO  TEMPORE 

The  PRESIDING  (Wtcer  (Mr.  Mc¬ 
Govern  in  the  chaipfX  The  Chair,  on 
behalf  of  the  Presid/mt  pto  tempore,  an¬ 
nounces  the  appointment  as  members  on 
the  part  of  the  JSenate  of  the  National 
Commission  oiVFood  Marketing,  created 
by  Senate  Joint  Resolution  7l\the  fol¬ 
lowing  Seniors,  namely,  the  Senator 
from  Wasjnngton  [Mr.  MagnttsoiH,  the 
Senator y/rom  Wyoming  [Mr,  McGee], 
the  Senator  from  Michigan  [Mr.  Har^], 
the  Senator  from  Kentucky  [Mr.  Moi 
Tonjf  and  the  Senator  from  Nebraska^ 
[Mr.  Hruska]. 


COMMITTEE  MEETING  DURING 
SENATE  SESSION  TOMORROW 

Mr.  HART.  Mr.  President,  the  dis¬ 
tinguished  Senator  from  Nebraska  [Mr. 
Hruska]  is  in  the  Chamber;  and  we  have 
discussed  the  problem  presented  to  the 
Subcommittee  on  Antitrust  and  Monop¬ 
oly  of  the  Judiciary  Committee  in  meet¬ 
ing  tomorrow,  in  view  of  the  time  set  for 
the  beginning  of  the  session  of  the 
Senate. 

We  have  cleared  this  with  those  in¬ 
volved,  and  I  ask  unanimous  consent 
that  the  subcommittee  be  permitted  to 
sit  during  the  session  of  the  Senate 
tomorrow. 

The  PRESIDING  OFFICER.  Is  there 
objection? 

Mr.  HRUSKA.  Mr.  President,  not 
only  is  there  no  objection,  but  I  also  con¬ 
cur  in  the  request  of  the  Senator  from 
Michigan  and  wish  to  confirm  that 
there  has  been  clearance  on  this  matter 
with  the  minority  leader. 

The  PRESIDING  OFFICER.  With¬ 
out  objection,  it  is  so  ordered. 


MESSAGE  FROM  THE  H( 
ENROLLED  BILLS  SIC 

A  message  from  the  Hojlse  of  Repre¬ 
sentatives,  by  Mr.  Bartiett,  one  of  its 
reading  clerks,  announced  that  the 
Speaker  had  affixed  his  signature  to  the 
following  enrolled  bills,  and  they  were 
signed  by  the  Acting  President  pro  tem¬ 
pore: 

S.  6.  An  act  to/&uthorize  the  Housing  and 
Home  Finance  Administrator  to  provide  addi¬ 
tional  assistance  for  the  development  of 
comprehensive  and  coordinated  mass  trans¬ 
portation  systems,  both  public  and  private, 
in  metropolitan  and  other  urban  areas,  and 
for  other  purposes;  and 

H.iyi0433.  An  act  making  appropriations 
for  the  Department  of  the  Interior  and  re¬ 
lated  agencies  for  the  fiscal  year  ending  June 
1965,  and  for  other  purposes. 


ADDITIONAL  BILL  INTRODUCED 

Mr.  HART  by  unanimous  consent,  in¬ 
troduced  a  bill  (S.  2972)  for  the  relief 
of  Dr.  David  J.  Sencer,  U.S.  Public  Health 
Service,  which  was  read  twice  by  its  title 
and  referred  to  the  Oomimttee  on  the 
Judiciary. 

ADJUSTMENT  OF  RATES  OF  BASIC 

COMPENSATION  OF  CERTAIN  OF¬ 
FICERS  AND  EMPLOYEES  IN  THE 

FEDERAL  GOVERNMENT— AMEND¬ 
MENTS 

Mr.  MORSE  submitted  two  amend¬ 
ments  (Nos.  1089  and  1090) ,  intended  to 
be  proposed  by  him,  to  the  bill  (H.R. 
11049)  to  adjust  the  rates  of  basic  com¬ 
pensation  of  certain  officers  and  em¬ 
ployees  in  the  Federal  Government,  and 
for  other  purposes,  which  were  ordered 
to  lie  on  the  table  and  to  be  printed. 

Mr.  LAUSCHE  submitted  an  amend¬ 
ment  (No.  1091) ,  intended  to  be  proposed 
by  him,  to  House  bill  11049,  supra,  which 
was  ordered  to  lie  on  the  table  and  to 
be  printed. 

Mr.  KEATING  (for  himself  and  Mr. 
Javits)  submitted  an  amendment  (No. 
1092) ,  intended  to  be  proposed  by  them, 
jointly,  to  House  bill  11049,  supra,  which 
was  ordered  to  lie  on  the  table  and  to  be 
printed. 

Mr.  ELLENDER  submitted  amend¬ 
ment  (No.  1093),  intended  to  be  pro¬ 
posed  by  him,  to  House  bill  11049,  supra, 
which  was  ordered  to  lie  on  the  table  and 
to  be  printed. 


AMENDMENT  OF  INTERNAL  REV¬ 
ENUE  CODE  OF  1954,  TO  IMPOSE 
A  TAX  ON  ACQUISITION SSOF  CER¬ 
TAIN  FOREIGN  SECUlHTIES- 
AMENDMENTS 

AMENDMENT  NO.  1094 

Mr.  JAVITS  submitted  an  amendnn^t, 
in  the  nature  of  a  substitute,  intended 
be  proposed  by  him,  to  the  bill  (H.R> 
8000)  to  amend  the  Internal  Revenue 
Code  of  1954  to  impose  a  tax  on  acqui- 
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PERSONNEL.  Passed,  58-21,  with  amendments  H.  R.  11049 
Agreed  to  amendments  not  affecting 
amendments.  Senate  conferees  were 
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Sen.  Byrd  inserted  the  report  of  the  Joint  Committee  Reduction  oT 

Nonessentialr  Federal  Expenditures ,  :,Federal  Personnel  in  Executive  Branch, 
May  1964  April  1964,  and  Pay,  April  1964  and  larch  1954. ’"Vpp.  15246-50 
Miller  indicated  a  belief  that  improper  tactics  had  oteen  used  in 
gettins/Federal  employees  to  attend  the  $100  Democratic  fundrais\tg  event, 
and  ijtfserted  articles  by  Joseph  Young  on  this  subject,  op.  15255- 


MEA^  IMPORTS.  The  Finance  Committee  reported  with  amendments  H.  R.  18^9,  to 
aend  the  Tariff  Act,  including  restrictions  on  meat  imports  (S.  Rept.\ll67). 
'p.  15246 


ROADS 


uaijs;  FORESTRY.  Passed  as  reported  H.  R.  10503,  to  authorize  1966-1967 
appropriations  for  roads,  including  forest  development  roads  and  trails. 

r,r,  _  ’KPri-.P 
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WATER  RESEARCH.  Both  Houses  agreed  to  the  conference  report  on  S.  2,  to 
authorize  Federal  aid  for  water-resources  research.  See  Digest  109  for 
provisions.  This  bill  will  now  be  sent  to  the  President,  pp.  15326-8,  D544,, 
15373-5  . 


5.  FOREIGN  AID.  The  Foreign  Relations  Committee  voted  to  report  (but  did  nol 


6. 


7. 


8. 


9. 


10. 


11. 


12. 


actually  report),  12  to  2,  with  amendments  H.  R.  11380,  the  foreign-ai 
authorization  bill.  The  committee  announced  that  a  report  would  be  filed 
.y  11.  The  Record  contains  a  table  setting  forth  amounts  orovided 
for  at  Various  legislative  stages,  pp.  0545-6 

Both  Rouses  received  from  the  Treasury  Department  a  proposed  bill  to 
amend  the  I^ter-American  Development  Bank  Act  to  authorize  S.  to 

participate  xn  an  increase  in  the  resources  of  the  Fund  for  Special 
Operations  of\he  Inter-American  Development  Bank;  to  SenaUf  Foreign  Relations 
Committee  and  House  Banking  and  Currency  Committee,  pp.  Jo246,  15447 


PACKAGING.  Sen.  Keating  inserted  a  Long  Island  Women's/Clubs  resolution 
favoring  the  t  ruth- iV-pack  aging  bill.  p.  15246 


AREA  REDEVELOPMENT .  Sen\  Miller  claimed  information  submitted  to  Congress  by 
the  Area  Redevelopment  Aotainis tration  was  inaccurate  and  inserted  a  report  ( 
from  the  Comptroller  General  on  this  matter.  15254-5 


EXPENDITURES.  Sen.  Robertson  inserted  a  report  from  the  U.  S.  Chamber  of 
Commerce  recommending  an  "econotav  prograniydor  the  fiscal  year  1965"  including 
proposed  cuts  in  USDA  programs.  Nop.  152/8-61 


TRAVEL.  Passed  as  reported  H.  J.  Res^d558,  requesting  the  President  to 
proclaim  1964  as  "See  America  Year.’XVp.  15263 


RADIATION.  Passed  without  amendm^it  H.  10437,  to  incorporate  the  National 
Committee  on  Radiation  Protection  and  Measurements.  This,  .bill  will  now  be 
sent  to  the  President,  p.  15264 


RECLAMATION ;  RECREATION.  S/n.  Gruening  inserted  and  discussed  a  report,  "New 
Fishing  Areas  Opened  at  Bureau  of  Reclamation  Reservoirs,  in  West;  Recreation 
Uses  Show  Large  Increasy."  pp.  15264-7 


( 


GRAIN  EXPORTS.  Sen.  ifodd  questioned  the  Commerce  DepSxtment  approval  for 
Soviet  resale  of  African  grain  to  Rumania,  p.  15274^ 


CIVIL  RIGHTS.  S la/h.  Humphrey  inserted  a  summary  of  the  neTX civil  rights  law. 
pp.  15333-4 


ELiiv/TRI  FI  CATION.  Sen.  Morse  spoke  in  favor  of  a  Pacific  Northwest-Southwest 
incertieVout  questioned  the  Interior  Department  recommendations  on  this 
subject/  p.  15335 


HOUSING  LOANS.  The  Housing  Subcommittee  of  the  Banking  and  Currenc^XCommittee 
favorably  on  an  original  bill  embodying  proposed  housing  amendments  for 
’.  P< 
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-.EGISLATIVE  PROGRAM.  Sen.  Mansfield  said  the  Senate  will  be  in  session  Ju\v  6- 
10  and  that  "we  expect  appropriation  and  other  bills  of  worthwhile  significance 
to  come  up  involving  "the  possibility  of  quorum  calls  and  votes."  p.  1530^ 
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92d  birthday,  the  Chief  Justice  of  the 
Supreme  Court  said: 

devotion  to  the  law,  his  contributions 
to\he  education  of  members  of  both  bench 
andlaar,  and  his  great  contributions  to  the 
jurisprudence  of  our  country  have  not  been 
excelled\in  our  history. 

As  a  representative  of  the  people  of 
Dean  Pound’s  native  State,  to  whom  he 
always  remained  close,  I  express  our  pro¬ 
found  sense  of.  loss.  At  the  same  time, 
we  must  be  grateful  that  much  of  his 
wisdom  is  presented  for  us  all  not  only 
in  his  extensive  writings  but  in  the  en¬ 
during  and  viable  impression  on  the  law, 
the  bar,  and  the  American  philosophy 
which  he  leaves  as  hisSpiost  impressive 
monument. 

Mr.  President,  I  ask  unanimous  con¬ 
sent  to  have  printed  in  the\RECORD,  an 
article  from  this  morning’s  Washington 
Post  reporting  Dean  Pound’s  cmath. 

There  being  no  objection,  theSarticle 
was  ordered  to  be  printed  in  the  Record, 
as  follows: 

Noted  Law  Dean  Roscoe  Dean  Pound 
Dead  at  93 

Cambridge,  Mass.,  July  1. — Roscoe  Pound, 
93,  former  dean  of  the  Harvard  Law  School 
and  known  as  the  grand  old  man  of  the 
law  to  generations  of  lawyers,  died  tonight 
in  the  Harvard  infirmary. 

Although  in  poor  health  in  recent  months, 
the  legendary  legal  scholar,  until  recently, 
strolled  from  his  infirmary  quarters  to  his 
office  in  Langdell  Hall  at  Harvard. 

In  1961,  an  association  of  lawyers  in  Spain 
voted  him  “worldwide  patriarch  of  com¬ 
parative  law.”  And  Mr.  Pound’s  associates 
in  the  legal  profession  called  him  the  man 
whom  lawyers  recognize  as  the  greatest  stu¬ 
dent  of  common  law  of  all  time. 

On  his  92d  birthday — October  27,  1962 — 
Chief  Justice  Earl  Warren  said  of  Mr. 
Pound:  “Ris  devotion  to  the  law,  his  con¬ 
tributions  to  the  education  of  members  of 
both  bench  and  bar,  and  his  great  contri¬ 
butions  to  the  Jurisprudence  of  our  country 
have  not  been  excelled  in  our  history.” 

TWENTY  HONORARY  DEGREES 

Dean  Pound  held  some  20  honorary  de¬ 
grees  from  universities  in  this  country  and 
abroad.  In  1940,  he  was  awarded  the  golden 
medal  of  the  American  Bar  Association  for 
“conspicuous  service  to  the  cause  of  Ameri¬ 
can  jurisprudence.” 

Born  in  Lincoln,  Nebr.,  he  was  the  son 
Stephen  B.  Pound,  who  eventually  beeai 
a  lawyer  and  a  judge.  His  mother,  Laj 
Biddlecombe  Pound,  a  native  of  New  Jrork, 
was  Mr.  Pound’s  first  teacher. 

At  the  University  of  Nebraska,  Jfe  ma¬ 
jored  in  botany  and  did  graduate/work  in 
plant  geography,  ecology,  and  parasitic  fungi, 
earning  a  B.A.,  an  M.A.,  and  a  B ft.  D.  in  the 
field.  He  was  the  first  director  of  the  Bo¬ 
tanical  Survey  of  Nebraska. 

Although  he  attained  greater  promi¬ 
nence  in  the  law.  Dean  Ponnd  never  received 
a  bachelor  of  laws  degree.  Admitted  to  the 
Nebraska  bar  in  1890  aMer  a  year’s  law  study 
at  Harvard,  he  praeUced  for  a  time  in  Lin¬ 
coln,  served  as  commissioner  of  appeals  in 
the  Supreme  Cour/of  Nebraska,  taught  juris¬ 
prudence  and  Mrnan  law  at  the  University 
of  Nebraska,  and  became  dean  there  in  1903. 

After  furthjjf  stints  of  teaching  at  North¬ 
western  University  and  at  the  University  of. 
Chicago,  hd  returned  to  Harvard  in  1910  as ' 
Story  professor  of  law.  Six  years  later,  still 
one  of  fne  newest  members  of  the  Harvard 
faculty/,  he  was  appointed  dean. 

NOTABLES  ON  FACULTY 

5n  his  faculty  over  the  years  were  such 
fen  as  Edward  H.  Warren,  James  M.  Landis, 
<and  Felix  Frankfurter.  The  number  of  stu¬ 


dents  rose  from  791  to  a  peak  of  1,440  in  1925. 
Among  them  were  Thomas  Corcoran,  David  E. 
Lilienthal,  and  Dean  Acheson. 

Witty,  a  great  storyteller,  and  a  powerful, 
yet  matter-of-fact,  speaker  who  never  lost 
his  Nebraska  accent,  Pound  was  one  of  Har¬ 
vard’s  most  popular  lecturers. 

In  his  teaching,  he  followed  the  traditional 
case  method,  adding  others  of  his  own  out 
of  his  philosophies  of  sociological  jurispru¬ 
dence.  He  often  turned  to  illustrations  from 
actual  practice,  and  he  treated  the  ideas  of 
his  students  seriously. 

When  he  resigned  as  dean  in  1936,  Mr. 
Pound  became  Harvard’s  first  roving  pro¬ 
fessor,  entitled  to  teach  in  any  faculty  of 
the  university  he  wished. 

During  the  New  Deal  and  afterward.  Dean 
Pound  assailed  what  he  called  administra¬ 
tive  absolutism,  contending  that  the  new 
administrative  agencies  were  seeking  exemp¬ 
tion  from  judicial  scrutiny. 

His  critics  recalled  that  in  the  celebrated 
speech  of  1906  he  had  condemned  the  “spec¬ 
tacle  of  law  paralyzing  administration.”  He 
continued  -to  attack  the  agencies  even  after 
a  conservative  Congress  had  enacted  the  Ad¬ 
ministrative  Procedure  Act  to  rectify  the  very 
shortcomings  of  which  he  had  complained. 

HIS  LEARNING  IS  VAST 

Dean  Pound  was  renowned  for  his  ency^ 
Sflopedic  mind  and  his  vast  learning.  At 
ready  a  master  of  French,  German,  ItaU&n, 
Sjianish,  Sanskrit,  Greek,  Latin,  and  Hebrew, 
he  took  up  Chinese  for  a  trip  to  Chi  Ha. 

A  prolific  author,  he  was  revising  two  arti¬ 
cles  oik  labor  unions  and  the  law/when  he 
flew  west  to  be  honored  by  the'  American 
Judicature  Society,  of  which  he/was  the  only 
surviving  founder. 

Heavy  framed,  standing  A  feet  10  and 
weighing  200  >pounds  in  Jus  prime,  Dean 
Pound  was  long\possessee(  of  great  physical 
stamina.  According  to /fine  story,  he  could 
still  run  a  mile  inSJe^K  than  5  minutes  at 
the  age  of  50 

He  was  variously /fclieirman  of  the  section 
of  legal  education/ of  the  American  Bar  As¬ 
sociation,  president  of  the  Association  of 
American  Law /Schools,  as  \  member  of  the 
standing  advjifory  committee\for  the  juristic 
section  of  tjrfe  International  Institute  of  In¬ 
tellectual  ^Cooperation  (a  League  of  Nations 
instrument) ,  and  a  member  ory the  cele¬ 
brated  /Wickersham  Commission,  whose  re¬ 
port  JCo  President  Hoover  in  1931  Non  the 
prohibition  question  caused  a  nationarsfuror. 
Ir.  Pound  sided  with  the  majority  in 
fging  a  further  trial  of  prohibition  but\in 
the  Individual  reports,  which  the  sever 
members  of  the  Commission  appended.  deJ 
dared  his  belief  that  the  more  important 
gains,  such  as  the  closing  of  the  saloons 
and  the  establishment  of  Federal  control  over 
the  liquor  business,  ought  to  be  safeguarded 
by  a  revision  of  the  18th  amendment  to  per¬ 
mit  adaptation  to  local  conditions  where 
it  was  demonstrably  futile  to  expect  total 
abstinence. 

Dean  Pound,  who  was  twice  a  widower, 
met  his  second  wife  as  a  member  of  the 
■yVickersham  Commission. 


ORDER  OF  BUSINESS 

Mr.  MANSFIELD.  Mr.  President,  is 
there  further  morning  business? 

The  PRESIDING  OFFICER.  Is  there 
further  morning  business.  If  not,  morn¬ 
ing  business  is  closed. 


GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

Mr.  MANSFIELD.  Mr.  President,  I 
ask  unanimous  consent  that  the  unfin¬ 
ished  business  be  laid  before  the  Senate 
and  made  the  pending  business. 


The  PRESIDING  OFFICER.  Is  there 
objection?  Without  objection,  it  is  so 
ordered. 

The  Senate  resumed  the  consideration 
of  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes. 

The  PRESIDING  OFFICER.  The 
pending  question  is  on  the  amendment 
of  the  Senator  from  Delaware  [Mr.  Wil¬ 
liams]. 

Mr.  MANSFIELD.  Mr.  President,  I 
suggest  the  absence  of  a  quorum. 

The  PRESIDING  OFFICER.  The 
clerk  will  call  the  roll. 

The  legislative  clerk  proceeded  to  call 
the  roll. 

Mr.  MANSFIELD.  Mr.  President,  I 
ask  unanimous  consent  that  the  order 
for  the  quorum  call  be  rescinded. 

The  PRESIDING  OFFICER  (Mr.  Nel¬ 
son  in  the  chair) .  Without  objection,  it 
is  so  ordered. 

Mr.  MANSFIELD.  Mr.  President,  for 
the  third  time,  I  reiterate  that  the  Sen¬ 
ate  is  now  operating  under  the  Pastore 
germaneness  rule,  and  for  the  next  3 
hours,  at  least,  I  hope  Senators  will  con¬ 
fine  themselves  to  the  pay  bill. 

Mr.  JOHNSTON.  Mr.  President,  I 
yield  for  2  minutes  to  the  Senator  from 
Virginia  [Mr.  Robertson],  with  the  un¬ 
derstanding  that  I  shall  not  lose  the  floor. 

The  PRESIDING  OFFICER.  Without 
objection,  it  is  so  ordered. 

Mr.  ROBERTSON.  Mr.  President,  in 
1932  the  Democratic  Party  adopted  what, 
in  my  opinion,  was  the  best  party  plat¬ 
form  since  I  have  been  active  in  politics. 
That  platform  stated: 

We  believe  that  a  party  platform  is  a  cove¬ 
nant  with  the  people  to  be  faithfully  kept 
by  the  party  when  entrusted  with  power. 

In  1932  I  was  elected  to  the  House  of 
Representatives  on  that  platform,  and  I 
have  never  left  it,  although  the  party  left 
it  a  long  time  ago. 

The  statesmanship  of  my  predecessor. 
Carter  Glass,  can  be  observed  in  such 
planks  as  these  in  the  1932  platform: 

We  favor  maintenance  of  the  national 
credit  by  a  Federal  budget  annually  bal¬ 
anced  on  the  basis  of  accurate  executive  esti¬ 
mates  within  revenues,  raised  by  a  system 
of  taxation  levied  on  the  principle  of  ability 
to  pay.  *  *  *  We  advocate  the  removal  of 
government  from  all  fields  of  private  enter¬ 
prise  except  where  necessary  to  develop  pub¬ 
lic  works  and  natural  resources  in  the  com¬ 
mon  interest. 

And  this  is  what  those  of  us  who  were 
elected  on  that  platform  promised  to  do 
to  their  own  pay: 

We  advocate  an  immediate  and  drastic  re¬ 
duction  of  governmental  expenditures  by 
abolishing  useless  commissions  and  offices, 
consolidating  departments  and  bureaus,  and 
eliminating  extravagance  to  accomplish  a 
saving  of  not  less  than  25  percent  in  the 
cost  of  the  Federal  Government. 

Promising  the  splendid  voters  of  the 
Seventh  Congressional  District  to  carry 
out  that  platform,  one  of  my  first  official 
votes  was  to  vote  to  cut  my  own  pay 
from  $10,000  to  $7,500. 

As  I  have  indicated,  it  did  not  take 
the  Democratic  New  Dealers  very  long 
to  leave  the  1932  program.  And  what 
has  been  the  result?  We  now  have  a 
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debt  created  by  reckless  spending  of  over 
$300  billion,  the  annual  interest  on  which 
is  nearly  three  times  the  total  cost  of 
government  when  I  entered  the  House 
31  years  ago. 

Instead  of  abolishing  useless  commis¬ 
sions  and  reducing  Government  employ¬ 
ees,  we  have  created  a  plethora  of  com¬ 
missions  and  we  have  more  than  doubled 
the  number  of  Federal  employees.  And 
in  recent  years.  Congress  votes  in  every 
election  year,  and  sometimes  in  between, 
to  raise  the  pay  of  those  employees.  The 
amount  involved  has  become  so  large 
that  every  time  Congress  raises  the  pay 
of  Federal  employees  by  1  percent  it 
costs  the  taxpayers  $100  million. 

Throughout  my  service  in  the  Con¬ 
gress,  I  have  consistently  advocated  and 
consistently  voted  for  the  economy  prin¬ 
ciples  enunciated  in  the  platform  on 
which  I  was  first  elected.  Never  during 
those  31  years  have  I  ever  voted  to  raise 
my  own  pay,  and  I  do  not  intend  to  vote 
for  H.R.  11049  which  raises  the  pay  of 
all  Members  of  the  Congress  by  $7,500 
per  year. 

Mr.  President,  I  ask  unanimous  con¬ 
sent  to  have  published  in  the  Record  at 
this  time  our  party  platform  of  1932, 
with  the  hope  that  its  sound  provisions 
will  be  considered  by  those  who  write 
the  platform  in  Atlantic  City  next 
August. 

There  being  no  objection,  the  party 
platform  was  ordered  to  be  printed  in 
the  Record,  as  follows: 

Democratic  Platform  for  1932 

In  this  time  of  unprecedented  economic 
and  social  distress  the  Democratic  Party  de¬ 
clares  its  conviction  that  the  chief  causes  of 
this  condition  were  the  disastrous  policies 
pursued  by  our  Government  since  the  World 
War,  of  economic  isolation,  fostering  the 
merger  of  competitive  businesses  into  mo¬ 
nopolies  and  encouraging  the  indefensible 
expansion  and  contraction  of  credit  for  pri¬ 
vate  profit  at  the  expense  of  the  public. 

Those  who  were  responsible  for  these  poli¬ 
cies  have  abandoned  the  ideals  on  which  the 
war  was  won  and  thrown  away  the  fruits  of 
victory,  thus  rejecting  the  greatest  oppor¬ 
tunity  in  history  to  bring  peace,  prosperity, 
and  happiness  to  our  people  and  to  the 
world. 

They  have  ruined  our  foreign  trade;  de¬ 
stroyed  the  values  of  our  commodities  and 
products,  crippled  our  banking  system, 
robbed  millions  of  our  people  of  their  life 
savings,  and  thrown  millions  more  out  of 
work,  produced  widespread  poverty  and 
brought  the  Government  to  a  state  of  finan¬ 
cial  distress  unprecedented  in  time  of  peace. 

The  only  hope  for  improving  present  con¬ 
ditions,  restoring  employment,  affording  per¬ 
manent  relief  to  the  people,  and  bringing 
the  Nation  back  to  the  proud  position  of  do¬ 
mestic  happiness  and  of  financial,  industrial, 
agricultural  and  commercial  leadership  in 
the  world  lies  in  a  drastic  change  in  eco¬ 
nomic  governmental  policies. 

We  believe  that  a  party  platform  is  a 
covenant  with  the  people  to  have  [sic]  faith¬ 
fully  kept  by  the  party  when  entrusted  with 
power,  and  that  the  people  are  entitled  to 
know  in  plain  words  the  terms-  of  the  con¬ 
tract  to  which  they  are  asked  to  subscribe. 
We  hereby  declare  this  to  be  the  platform 
of  the  Democratic  Party; 

The  Democratic  Party  solemnly  promises 
by  appropriate  action  to  put  into  effect  the 
principles,  policies,  and  reforms  herein  ad¬ 
vocated,  and  to  eradicate  the  policies,  meth¬ 
ods,  and  practices  herein  condemned.  We 
advocate  an  immediate  and  drastic  reduc¬ 


tion  of  governmental  expenditures  by 
abolishing  useless  commissions  and  offices, 
consolidating  departments  and  bureaus,  and 
eliminating  extravagance  to  accomplish  a 
saving  of  not  less  than  25  percent  in  the  cost 
of  the  Federal  Government.  And  we  call 
upon  the  Democratic  Party  in  the  States  to 
make  a  zealous  effort  to  achieve  a  propor¬ 
tionate  result. 

We  favor  maintenance  of  the  national 
credit  by  a  Federal  budget  annually  bal¬ 
anced  on  the  basis  of  accurate  executive 
estimates  within  revenues,  raised  by  a  sys¬ 
tem  of  taxation  levied  on  the  principle  of 
ability  to  pay. 

We  advocate  a  sound  currency  to  be  pre¬ 
served  at  all  hazards  and  an  international 
monetary  conference  called  on  the  invita¬ 
tion  of  our  Government  to  consider  the  re¬ 
habilitation  of  silver  and  related  questions. 

We  advocate  a  competitive  tariff  for  reve¬ 
nue  with  a  factfinding  tariff  commission 
free  from  executive  interference,  reciprocal 
tariff  agreements  with  other  nations,  and  an 
international  economic  conference  designed 
to  restore  international  trade  and  facilitate 
exchange. 

We  advocate  the  extension  of  Federal  cred¬ 
it  to  the  States  to  provide  unemployment  re¬ 
lief  wherever  the  diminishing  resources  of 
the  States  makes  it  impossible  for  them  to 
provide  for  the  needy;  expansion  of  the  Fed¬ 
eral  program  of  necessary  and  useful  con¬ 
struction  effected  [sic]  with  a  public  interest, 
such  as  adequate  flood  control  and  water¬ 
ways. 

We  advocate  the  spread  of  employment  by 
a  substantial  reduction  in  the  hours  of  labor, 
the  encouragement  of  the  shorter  week  by 
applying  that  principle  in  government  serv¬ 
ice;  we  advocate  advance  planning  of  pub¬ 
lic  works. 

We  advocate  unemployment  and  old-age 
insurance  under  State  laws. 

We  favor  the  restoration  of  agriculture, 
the  nation’s  basic  industry;  better  financing 
of  farm  mortgages  through  recognized  farm 
bank  agencies  at  low  rates  of  interest  on  an 
amortization  plan,  giving  preference  to 
credits  for  the  redemption  of  farms  and 
homes  sold  under  foreclosure. 

Extension  and  development  of  the  Farm 
Cooperative  movement  and  effective  control 
of  crop  surpluses  so  that  our  farmers  may 
have  the  full  benefit  of  the  domestic  mar¬ 
ket. 

The  enactment  of  every  constitutional 
measure  that  will  aid  the  farmers  to  re¬ 
ceive  for  their  basic  farm  commodities  prices 
in  excess  of  cost. 

We  advocate  a  Navy  and  an  Army  ade¬ 
quate  for  national  defense,  based  on  a  survey 
of  all  facts  affecting  the  existing  establish¬ 
ments,  that  the  people  in  time  of  peace  may 
not  be  burdened  by  an  expenditure  fast  ap¬ 
proaching  a  billion  dollars  annually. 

We  advocate  strengthening  and  impartial 
enforcement  of  the  antitrust  laws,  to  pre¬ 
vent  monopoly  and  unfair  trade  practices, 
and  revision  thereof  for  the  better  protection 
of  labor  and  the  small  producer  and  dis¬ 
tributor. 

The  conservation,  development,  and  use  of 
the  Nation’s  waterpower  in  the  public 
interest. 

The  removal  of  government  from  all  fields 
of  private  enterprise  except  where  necessary 
to  develop  public  works  and  natural  re¬ 
sources  in  the  common  interest. 

We  advocate  protection  of  the  investing 
public  by  requiring  to  be  filed  with  the 
Government  and  carried  in  advertisements 
of  all  offerings  of  foreign  and  domestic 
stocks  and  bonds  true  information  as  to 
bonuses,  commissions,  principal  invested, 
and  interests  of  the  sellers. 

Regulation  to  the  full  extent  of  Federal 
power,  of  (a)  holding  companies  which  sell 
securities  in  interstate  commerce;  (b)  rates 
of  utilities  companies  operating  across  State 
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lines;  (c)  exchange  in  securities  and  com¬ 
modities. 

We  advocate  quicker  methods  of  realizing 
on  assets  for  the  relief  of  depositors  of  sus¬ 
pended  banks,  and  a  more  rigid  supervision 
of  national  banks  for  the  protection  of  de¬ 
positors  and  the  prevention  of  the  use  of 
their  moneys  in  speculation  to  the  detri¬ 
ment  of  local  credits. 

The  severance  of  affiliated  security  compa¬ 
nies  from,  and  the  divorce  of  the  investment 
banking  business  from,  commercial  banks, 
and  further  restriction  of  Federal  Reserve 
banks  in  permitting  the  use  of  Federal  Re¬ 
serve  facilities  for  speculative  purposes. 

We  advocate  the  full  measure  of  justice 
and  generosity  for  all  war  veterans  who  have 
suffered  disability  or  disease  caused  by  or 
resulting  from  actual  service  in  time  of  war 
and  for  their  dependents. 

We  advocate  a  firm  foreign  policy,  includ¬ 
ing  peace  with  all  the  world  and  the  settle¬ 
ment  of  international  disputes  by  arbitra¬ 
tion;  no  interference  in  the  internal  affairs 
of  other  nations;  and  sanctity  of  treaties 
and  the  maintenance  of  good  faith  and  of 
good  will  in  financial  obligations;  adherence 
to  the  World  Court  with  appending  reserva¬ 
tions;  the  Pact  of  Paris  abolishing  war  as 
an  instrument  of  national  policy,  to  be  made 
effective  by  provisions  for  consultation  and 
conference  in  case  of  threatened  violations 
of  treaties. 

International  agreements  for  reduction  of 
armaments  and  cooperation  with  nations  of 
the  Western  Hemisphere  to  maintain  the 
spirit  of  the  Monroe  Doctrine. 

We  oppose  cancellation  of  the  debts  owing 
to  the  United  States  by  foreign  nations. 

Independence  for  the  Philippines;  ulti¬ 
mate  statehood  for  Puerto  Rico. 

The  employment  of  American  citizens  in 
the  operation  of  the  Panama  Canal. 

Simplification  of  legal  procedure  and  re¬ 
organization  of  the  judicial  system  to  make 
the  attainment  of  justice  speedy,  certain,  and 
at  less  cost. 

Continuous  publicity  of  political  contribu¬ 
tions  and  expenditures;  strengthening  of  the 
Corrupt  Practices  Act  and  severe  penalties  for 
misappropriation  of  campaign  funds. 

We  advocate  the  repeal  of  the  18th  amend¬ 
ment.  To  effect  such  repeal  we  demand  that 
the  Congress  immediately  propose  a  constitu¬ 
tional  amendment  to  truly  represent  [sic] 
the  conventions  in  the  States  called  to  act 
solely  on  that  proposal;  we  urge  the  enact¬ 
ment  of  such  measures  by  the  several  States 
as  will  actually  promote  temperance,  effec¬ 
tively  prevent  the  return  of  the  saloon,  and 
bring  the  liquor  traffic  into  the  open  under 
complete  supervision  and  control  by  the 
States. 

We  demand  that  the  Federal  Government 
effectively  exercise  its  power  to  enable  the 
States  to  protect  themselves  against  importa¬ 
tion  of  intoxicating  liquors  in  violation  of 
their  laws. 

Pending  repeal,  we  favor  immediate  modi¬ 
fication  of  the  Volstead  Act;  to  legalize  the 
manufacture  and  sale  of  beer  and  other  bev¬ 
erages  of  such  alcoholic  content  as  is  per¬ 
missible  under  the  Constitution  and  to  pro¬ 
vide  therefrom  a  proper  and  needed  revenue. 

We  condemn  the  improper  and  excessive 
use  of  money  in  political  activities. 

We  condemn  paid  lobbies  of  special  in¬ 
terests  to  influence  Members  of  Congress 
and  other  public  servants  by  personal  con¬ 
tact. 

We  condemn  action  and  utterances  of  high 
public  officials  designed  to  influence  stock  ex¬ 
change  prices. 

We  condemn  the  open  and  covert  resist¬ 
ance  of  administrative  officials  to  every  effort 
made  by  congressional  committees  to  curtail 
the  extravagant  expenditures  of  the  Govern¬ 
ment  and  to  revoke  Improvident  subsidies 
granted  to  favorite  interests. 

We  condemn  the  extravagance  of  the  Farm 
Board,  its  disastrous  action  which  made  the 
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Government  a  speculator  In  farm  products, 
and  the  unsound  policy  of  restricting  agri¬ 
cultural  products  to  the  demands  of  do¬ 
mestic  markets. 

We  condemn  the  usurpation  of  power  by 
the  State  Department  in  assuming  to  pass 
upon  foreign  securities  offered  by  interna¬ 
tional  bankers  as  a  result  of  which  billions 
of  dollars  in  questionable  bonds  have  been 
sold  to  the  public  upon  the  implied  approval 
of  the  Federal  Government.1 

And  in  conclusion,  to  accomplish  these 
purposes  and  to  recover  economic  liberty,  we 
pledge  the  nominees  of  this  convention  the 
best  efforts  of  a  great  party  whose  founder 
announced  the  doctrine  which  guides  us  now 
in  the  hour  of  our  country’s  need:  equal 
rights  to  all;  special  privilege  to  none. 

Mr.  JOHNSTON.  Mr.  President,  two 
questions  were  submitted  to  me  by  my 
colleague  from  South  Carolina  [Mr. 
Thurmond].  I  ask  unanimous  consent 
to  place  in  the  Record  the  questions  he 
asked,  with  my  answers  to  those  ques¬ 
tions. 

There  being  no  objection,  the  questions 
and  answers  were  ordered  to  be  printed 
in  the  Record,  as  follows: 

Question.  At  the  present  time,  I  believe 
that  the  salary  of  the  Chief  Benefits  Director 
of  the  Veterans’  Administration  is  $20,000, 
the  same  salary  as  is  now  received  by  many 
listed  in  the  bill  to  be  under  level  4  of  the  new 
pay  schedule,  including,  for  instance,  the 
Commissioner  of  Community  Facilities  Ad¬ 
ministration.  Could  the  Senator  tell  me 
whether  the  Chief  Benefits  Director  of  the 
Veterans’  Administration  is  listed  in  either 
level  4  or  5  of  the  new  bill? 

Answer.  No,  the  Chief  Benefits  Director  of 
the  Veterans’  Administration  is  not  listed  in 
level  4  or  5  of  the  executive  salary  schedule. 
Under  H.R.  11049,  this  position  will  continue 
to  be  a  GS— 18  position. 

Question.  What  effect  will  the  failure  to 
include  the  Chief  Benefits  Director  of  the 
Veterans’  Administration,  in  either  level  4 
or  5  of  the  new  pay  schedule,  have  on  field 
positions  of  the  Veterans’  Administration? 

Answer.  It  will  have  no  effect.  The  Chief 
Benefits  Director  is  rated  at  grade  18  and  the 
67  regional  field  managers  are  set  at  grades 
15  and  16.  Grades  15,  16,  17,  and  18  all 
receive  substantial  increases  under  H.R. 
11049. 

Mr.  JOHNSTON.  Mr.  President,  we 
are  ready  to  vote. 


ORDER  OF  BUSINESS 

Mr.  SYMINGTON.  Mr.  Preside! 

Mr.  JOHNSTON.  I  yield  for  ques¬ 
tion.  Does  the  Senator  wish  m/e  to  yield 
for  a  question? 

Mr.  SYMINGTON.  I  am/bout  to  ask 
unanimous  consent  to  h&vX  certain  bills 
considered. 

Mr.  JOHNSTON.  I  yjfeld  for  that  pur¬ 
pose  to  the  Senator  from  Missouri. 

The  PRESIDING^  OFFICER.  The 
Chair  will  call  attention  to  the  fact  that 

1  Inadvertentlv/omitted  from  the  reading 
of  the  platform*  and  later  included,  was  the 
following  statement:  “We  condemn  the 
Hawley-Smoct  tariff  law,  the  prohibitive  rates 
of  which  have  resulted  in  retaliatory  action 
by  moreyRian  40  countries,  created  interna¬ 
tional  economic  hostilities,  destroyed  inter- 
natiojAl  trade,  driven  our  factories  into  for- 
eigry^ountries,  robbed  the  American  farmer 
of  liis  foreign  markets,  and  increased  the  cost 
r  production.” 
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the  majority  leader,  3  minutes  ago,  called 
attention  to  the  germaneness  rule  and 
requested  that  Senators  confine  them¬ 
selves  to  remarks  concerning  the  bill. 

Mr.  SYMINGTON.  I  appreciate  that, 
but  I  would  hope  the  distinguished  Sena¬ 
tor  would  let  me  call  up  four  bills  that 
are  important  to  industry.  They  will 
take  very  little  time. 

The  PRESIDING  OFFICER.  Is  there 
objection?  The  Chair  hears  none. 


PROPOSED  LEGISLATION  FOR  DIS 

POSAL  OF  CERTAIN  MATERIALS 

FROM  NATIONAL  STOCKPILE 

Mr.  SYMINGTON.  Mr.  President, 
from  the  Committee  on  Armed  Services 
I  report  House  Concurrent  Resolution 
300,  H.R.  11235,  H.R.  11004,  and  HR. 
11257,  and  I  ask  unanimous  consent  for 
their  immediate  consideration.  These 
measures,  which  relate  to  the  disposal  of 
surplus  pig  tin,  molybdenum,  zinc,  and 
lead  from  the  national  stockpile,  were 
unanimously  approved  by  the  Subcom¬ 
mittee  on  the  National  Stockpile  and  b 
the  Committee  on  Armed  Services. 

The  PRESIDING  OFFICER.  Is  ttfere 
jection?  Hearing  none,  the  cle^K  will 
sta!te  the  bills  by  title. 

IsSthe  Senator  from  Missouvf  asking 
for  tlTirir  immediate  consideration? 

Mr.  SYMINGTON.  Yesyl  ask  for 
their  immediate  consideration.  In  ex¬ 
planation,  Met  me  say  that  industry  is 
very  anxious  to  receive  this  material. 
It  is  all  heavily  in  excess  of  stockpile  re¬ 
quirements.  The  administration  is  anx¬ 
ious  to  sell  it.  IM measures  have  been 
passed  by  the  Hpuse.  They  have  been 
approved  unanimously  by  the  subcom¬ 
mittee  and byJne  full  committee.  We  are 
receiving  caM,  from  steal  companies  and 
others  evew  day  now,  urging  that  the 
measures^be  passed,  because  there  is  a 
criticalyehortage  in  indust: 

Miy  WILLIAMS  of  Delaware.  Mr 
President,  I  have  no  objection\o  these 
bills,  but  I  wonder  if  the  Senator  will 
thhold  his  request?  We  are  trying  to 
locate  members  of  the  committee.  \do 
not  think  there  will  be  any  object! 

I  personally  have  no  objection. 

Mr.  SYMINGTON.  I  will  say  to  my 
good  friend  from  Delaware  that  I  would 
not  think  of  asking  for  immediate  con¬ 
sideration  if  they  had  not  been  approved 
unanimously  by  the  subcommittee,  in¬ 
cluding  all  members  on  the  other  side 
of  the  aisle,  and  by  the  full  committee, 
where  the  ranking  Republican  member 
of  the  appropriate  subcommittee  was 
present  at  the  meeting  this  morning. 

Mr.  WILLIAMS  of  Delaware.  I  am 
sure  it  was  approved.  I  did  not  know 
whether  some  Senators  wanted  to  make 
statements  in  connection  with  the  bills. 
That  is  the  real  reason  I  make  the  re¬ 
quest.  We  are  trying  to  get  in  touch 
with  them.  I  am  sure  there  will  be  no 
objection.  I  have  none.  If  the  Senator 
will  withhold  his  request 

Mr.  SYMINGTON.  I  withhold  the  re¬ 
quest. 

I  thank  the  Senator  from  South  Caro¬ 
lina  for  yielding  to  me. 


GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

The  Senate  resumed  the  consideration 
of  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes. 

Mr.  JOHNSTON.  Mr.  President,  we 
are  ready  to  vote  on  the  bill,  if  there  are 
no  further  amendments  to  be  offered. 

Mr.  LONG  of  Louisiana.  Mr.  Presi¬ 
dent,  I  have  an  amendment  that  I  hope 
the  chairman  will  take.  I  send  it  to  the 
desk. 

The  PRESIDING  OFFICER.  The 
amendment  of  the  Senator  from  Dela¬ 
ware  is  the  pending  amendment.  The 
Clerk  will  state  that  amendment. 

Mr.  LONG  of  Louisiana.  I  did  not 
realize  that  there  was  an  amendment 
pending. 

The  Chief  Clerk  read  the  amendment, 
as  follows: 

At  the  appropriate  place  insert  a  new  sec¬ 
tion  as  follows: 

“Notwithstanding  any  other  provisions  of 
this  bill,  the  effective  date  of  any  increase  on 
any  salary  of  $20,000  or  over  shall  be  the 
first  day  of  the  first  month  after  the  close 
of  a  fiscal  year  with  a  balanced  Federal 
budget.” 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  I  cannot  conceive  of  there  be¬ 
ing  any  objection  to  the  amendment. 
It  merely  provides  for  the  temporary 
postponement  of  the  effective  date  of  the 
salary  increases  of  those  who  now  are 
paid  $20,000  a  year  until  such  time  as  we 
balance  the  budget. 

If  the  administration  was  really  se¬ 
rious  when  it  said  that  it  would  balance 
the  budget  this  is  a  way  to  help  to  ac¬ 
complish  that  end.  We  were  told  earlier 
this  year  that  the  $11  billion  tax  cut 
would  stimulate  the  economy.  We  were 
told  that  the  purpose  of  the  tax  cut  was 
to  stimulate  the  economy  to  the  extent 
that  it  would  bring  more  money  into 
the  Treasury  than  if  we  did  not  pass  a 
tax  cut. 

There  have  been  several  increased 
spending  bills.  The  administration  also 
said  these  would  stimulate  the  economy. 
We  were  told  that  by  increasing  our 
spending  and  by  cutting  taxes  at  the 
same  time  we  would  stimulate  the  econ¬ 
omy  and  thereby  increase  the  revenue  of 
the  Government  so  that  we  could  bal¬ 
ance  the  budget  and  pay  off  our  debt. 

Personally  I  have  never  agreed  with 
the  philosophy  that  we  could  make  our¬ 
selves  rich  by  taxing  less  and  spending 
more  while  financing  ourselves  with  bor¬ 
rowed  money. 

I  do  not  believe  our  Government  can 
spend  itself  into  prosperity  on  borrowed 
money  any  more  than  a  drunkard  can 
drink  himself  sober. 

However,  for  the  moment,  I  am  not 
quarreling  with  that  newfangled  theory 
on  the  frontier.  If  the  people  on  the 
frontier  believe  it  we  should  give  them 
an  opportunity  to  express  that  belief  by 
supporting  this  amendment.  The 
amendment  would  apply  only  to  those 
who  receive  $20,000  or  more  a  year.  It 
would  postpone  that  increase  for  that 
brief  period  according  to  their  own  state- 
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ments  or  until  such  time  as  all  those 
spending  the  money  can  curtail  their 
spending  and  balance  the  budget. 

Unless  the  chairman  is  willing  to  ac¬ 
cept  the  amendment  I  shall  ask  for  the 
yeas  and  nays  on  the  amendment. 

Mr.  JOHNSTON.  Mr.  President,  I 
cannot  accept  the  amendment.  I  am  sure 
the  Senator  realizes  that  I  cannot  accept 
it,  because  my  acceptance  would  indicate 
my  approval  of  an  arrangement  by  which 
no  one  in  the  Federal  Government  under 
this  bill  could  have  his  salary  increased 
above  $20,000.  It  would  involve  hun¬ 
dreds  of  people  in  the  executive  branch, 
all  the  heads  of  departments,  and  all  the 
top  executives,  and  it  would  involve  all 
employees  in  the  career  service  who 
would  receive  more  than  $20,000.  It 
would  throw  the  whole  civil  service  es¬ 
tablishment  out  of  gear.  It  would  knock 
two  or  three  gears  out  of  the  machinery. 
It  would  not  work.  The  Senator  must 
realize  that  if  the  amendment  is  adopted 
there  would  be  perhaps  300  or  400  high- 
ranking  Federal  executives  who  would  be 
adversely  affected. 

We  have  studied  this  bill  very  care¬ 
fully  and  closely,  in  trying  to  determine 
equitable  salary  scales. 

Very  shortly  there  will  be  coming  be¬ 
fore  us  a  bill  involving  not  a  few  million 
dollars,  but  a  few  billion  dollars.  If  the 
Senator  wishes  to  balance  the  budget,  he 
can  wait  until  the  foreign  aid  bill  comes 
before  us,  and  he  can  go  to  work  on  that 
bill. 

We  already  have  $6  or  $7  billion 
in  the  pipeline  for  foreign  aid.  He  can 
take  some  of  that  money  he  wishes  to 
save  out  of  the  foreign  aid.  He  can  bal¬ 
ance  the  budget  in  that  way,  if  he  wishes 
to  do  it. 

Furthermore,  the  amendment  would 
result  in  the  stacking  of  hundreds  of  em¬ 
ployees  at  the  same  salary  level.  Are  we 
going  to  say  to  the  civil  service  em¬ 
ployees,  “We  are  not  doing  our  duty  in 
balancing  the  budget,  and  because  we  are 
not  doing  our  duty,  you  shall  not  have 
the  increase  that  you  are  entitled  to”? 

I  do  not  believe  the  Senator  from  Dela¬ 
ware  wants  to  do  that.  I  say  to  the  Sen¬ 
ator  that  if  other  Senators  had  followed 
me  in  regard  to  foreign  aid,  we  could 
balance  the  budget  today. 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  I  have  supported  cuts  in  for¬ 
eign  aid  and  shall  be  supporting  them 
again  this  year.  I  agree  with  the  Sen¬ 
ator  from  South  Carolina  that  a  great 
deal  of  money  is  wasted  in  that  program; 
however,  there  has  been  a  great  deal  of 
wasting  of  money  on  domestic  programs, 
too.  I  am  not  pointing  the  finger  entirely 
at  foreign  aid  because  those  who  are  the 
beneficiaries  of  that  program  do  not  vote 
in  this  country.  We  waste  a  great  deal 
of  money  on  many  domestic  programs 
which  affect  the  State  of  the  Senator 
from  South  Carolina  and  my  own  State. 

We  must  recognize  the  fact  that  we 
must  cut  the  entire  budget. 

Furthermore,  Mr.  President,  the  ave¬ 
rage  civil  service  employee,  for  whom  the 
Senator  expresses  so  much  sympathy, 
would  not  be  affected  by  the  amendment. 
The  amendment  would  affect  only  those 
who  are  in  the  top  supervisory  status 
whose  salaries  are  already  in  excess  of 
$20,000. 


I  agree  that  it  would  result  in  the 
stacking  up  of  a  great  many  people. 
However,  let  us  think  of  the  incentive 
those  people  would  have  who  are  in  a 
supervisory  capacity  in  the  Congress,  in 
the  Cabinet,  or  at  the  head  of  an  agency. 
They  would  have  an  incentive  to  elimi¬ 
nate  inefficiency  in  their  departments. 
They  would  have  an  incentive  to  stop 
the  wasting  of  the  taxpayers’  money.  If 
they  had  that  incentive  and  if  they  co¬ 
operated  in  reducing  expenses  of  the 
Government,  what  would  they  get?  They 
would  have  their  salaries  increased  that 
much  sooner. 

In  private  industry  the  incentive  plan 
is  used  a  great  deal. 

I  would  not  mind  labeling  this  plan 
as  the  Johnston  incentive  plan  if  the 
Chairman  wants  the  honor.  I  have  no 
pride  of  authorship,  even  though  I  am 
proud  of  offering  this  plan.  It  could  be 
called  either  the  Senator  Johnston  in¬ 
centive  plan  or  the  President  Johnson 
incentive  plan. 

President  Johnson  said  that  he  would 
balance  the  budget.  If  that  is  so,  why 
would  he  complain  about  waiting  a  brief 
time  before  putting  these  increases  into 
effect?  If  he  is  only  talking  for  political 
propaganda  purposes  to  the  American 
taxpayer,  which  I  really  think  he  is  do¬ 
ing,  and  if  he  has  no  intention  of  bal¬ 
ancing  the  budget  Senators  should  re¬ 
ject  the  amendment  and  say  that  if  it 
were  accepted  these  people  would  never 
get  a  salary  increase. 

I  am  not  accusing  the  President  of  bad 
faith,  even  though  he  has  asked  for  an 
appropriation  which  is  $5  V2  billion  more 
than  President  Kennedy  received  in  the 
preceding  year. 

He  talks  loud  about  economy,  but  ac¬ 
tually  he  is  proving  to  be  the  most  ex¬ 
travagant  President  ever  to  occupy  the 
White  House. 

We  will  cut  these  appropriations  if 
our  salary  increase  as  well  as  the  salary 
increase  for  top  executives  in  the  Gov¬ 
ernment  were  contingent  upon  our  bal¬ 
ancing  the  budget  I  venture  to  say  that 
we  would  find  a  great  deal  of  enthusiasm 
in  Congress,  in  the  Cabinet,  and 
throughout  the  executive  branch  to  trim 
down  expenses,  especially  if  we  all  felt 
that  our  own  pocketbooks  were  affected. 

Certainly  there  is  no  justification  for 
increasing  our  salaries  by  33  y3  percent 
and  telling  the  American  people  that  for 
an  indefinite  period  in  the  future  we 
intend  to  borrow  the  money  with  which 
to  pay  for  our  salary  increases. 

If  that  were  done  by  a  corporation  in 
private  industry  that  corporation  would 
soon  have  a  new  board  of  directors.  I 
am  not  too  sure  that  there  will  not  be  a 
new  board  of  directors  in  Government, 
too.  The  taxpayers  may  change  it  in 
November. 

So  long  as  the  Senator  from  South 
Carolina  cannot  accept  this  most  sen¬ 
sible  amendment  I  ask  for  the  yeas  and 
nays. 

The  PRESIDING  OFFICER.  Is  the 
request  sufficiently  seconded? 

The  yeas  and  nays  were  not  ordered. 

Mr.  MANSFIELD.  Mr.  President,  I 
ask  unanimous  consent  that  there  be  30 
minutes  of  debate  allowed  on  the  amend¬ 
ment,  with  15  minutes  controlled  by  the 
Senator  from  Delaware  [Mr.  Williams] 
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and  15  minutes  by  the  Senator  from 
South  Carolina  [Mr.  Johnston.] 

The  PRESIDING  OFFICER.  Is  there 
objection?  The  Chair  hears  none,  and 
it  is  so  ordered. 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  I  ask  for  the  yeas  and  nays. 

The  yeas  and  nays  were  ordered. 

Mr.  JOHNSTON.  Mr.  President,  if  the 
amendment  were  adopted  we  would  find 
that  employees  in  the  GS-16,  GS-17,  and 
GS-18  grades  would  all  be  compressed  in 
one  place  at  $20,000.  The  same  thing 
would  apply  to  heads  of  departments  and 
others  in  positions  of  responsibility,  earn¬ 
ing  more  than  $20,000;  they  also  would 
be  stacked  together  at  the  $20,000  level. 

Anyone  who  understands  the  structure 
of  the  Federal  service  will  realize  that 
this  would  be  a  bad  situation,  because  it 
would  wreck  the  salary  systems  set  forth 
in  this  bill. 

Why  penalize  the  employees,  the  peo¬ 
ple  who  would  be  affected  by  the  amend¬ 
ment?  The  Senator  from  Delaware 
would  provide  that  only  when  the  budget 
had  been  balanced  would  many  of  these 
receive  their  pay  increases.  Does  he  ex¬ 
pect  the  employees  to  balance  the 
budget?  Whose  job  is  it  to  balance  the 
budget?  Have  the  civil  service  em¬ 
ployees  as  a  body  responsibility  to  do 
that?  No.  It  is  the  job  of  Congress  to 
balance  the  budget.  Yet  it  is  proposed 
by  the  amendment  to  shoulder  them 
with  the  responsibility  for  something 
that  Congress  should  be  doing. 

As  I  see  it,  the  amendment  has  no 
merit  whatsoever  at  the  present  time.  If 
it  is  desired  to  balance  the  budget,  let  it 
be  done  when  the  big  appropriation  bills 
come  from  the  Committee  on  Appropri¬ 
ations. 

We  cannot  expect  to  balance  the 
budget  if  we  continue  to  give  away  bil¬ 
lions  of  dollars  in  foreign  aid  and  spend 
billions  of  dollars  for  defense.  But  is 
there  anyone  who  does  not  want  us  to 
defend  our  country?  I  do  not  believe  so. 

Mr.  LONG  of  Louisiana.  Mr.  Presi¬ 
dent,  will  the  Senator  yield? 

Mr.  JOHNSTON.  I  yield. 

Mr.  LONG  of  Louisiana.  Perhaps  the 
Senator  from  South  Carolina  recalls  that 
a  similar  amendment  was  offered  by  the 
Senator  from  Arkansas  [Mr.  McClellan] 
to  the  tax-reduction  bill.  The  amend¬ 
ment  provided  that  the  tax  cut  should 
not  become  effective  until  after  the 
budget  had  been  balanced. 

The  Senator  knows  that  this  is  the 
kind  of  amendment  that  is  repeatedly 
offered  to  bills  that  might  cost  the  Gov¬ 
ernment  some  money.  Such  amend¬ 
ments  always  provide  that  the  programs 
are  not  to  become  effective  until  after  the 
budget  has  been  balanced. 

This  issue  involves  a  simple  matter  of 
priority.  If  Senators  desire  to  provide  a 
pay  raise  for  Government  employees, 
they  should  vote  against  the  amendment. 
If  they  do  not  want  the  Government  em¬ 
ployees  to  receive  a  pay  raise,  they 
should  vote  for  the  amendment. 

Mr.  MONRONEY.  Mr.  President,  will 
the  Senator  from  South  Carolina  yield? 

Mr.  JOHNSTON.  I  yield  to  the  Sena¬ 
tor  from  Oklahoma  as  much  time  as  he 
may  desire. 

Mr.  MONRONEY.  If  there  is  any 
logic  to  the  proposal  of  the  distinguished 
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Senator  from  Delaware,  it  would  be  to 
save  enough  money  by  not  passing  the 
pay  raise  bill  to  contribute  to  a  balanced 
budget.  That  is  one  way  in  which  to 
read  the  amendment.  But  I  do  not  be¬ 
lieve  that  any  of  us  are  waiting  to  be 
ransomed  in  order  to  effect  reductions  or 
economies  in  the  public  debt,  veterans’ 
benefits,  the  farm  program,  or  anything 
else.  We  will  use  a  sharp  ax  whenever 
we  can,  but  we  do  not  intend  to  accept  a 
bribe  by  denying  Federal  employees  pay 
raises  in  order  to  save  money;  by  saving 
the  money  the  Senator  from  Delaware 
intends  to  cut  out  of  the  pay  bill. 

We  all  desire  a  balanced  budget;  but 
we  cannot  deny  justifiable  pay  raises  un¬ 
til  the  budget  has  been  balanced. 

The  bill  provides  for  a  net  cost  in  pay 
increases  of  $556,836,341.  The  benefits 
would  flow  to  1,732,602  employees. 

Among  the  employees  who  would  be 
affected  by  the  Senator’s  amendment 
would  be  the  small  cadre  of  executives— 
377 — that  the  President  has  asked  for, 
whose  salaries  would  be  raised  by  the  bill 
to  the  new  executive  pay  levels  at  a  cost 
of  about  $2,800,000. 

At  the  very  most,  the  cost  of  the  raises 
for  classified  workers  in  the  civil  service 
brackets  and  for  postal  workers  would  be 
in  the  neighborhood  of  $555  million. 
Less  than  $4  million  of  that  cost  would 
be  saved  by  the  amendment  of  the  Sen¬ 
ator  from  Delaware. 

While  judges  have  little  or  nothing 
whatever  to  do  with  the  economy  or  with 
effecting  cuts  in  the  budget,  the  amend¬ 
ment  would  withdraw  the  much  needed 
pay  raise  for  district  judges,  circuit 
judges,  other  judges  of  the  Federal 
courts,  and  the  members  of  their  staffs. 
Again,  there  would  be  a  saving  of  $4,900,- 
000,  roughly,  out  of  $556  million. 

When  we  come  to  Members  of  Con¬ 
gress  and  the  staffs,  who  would  receive 
salaries  in  excess  of  $20  000,  there  would 
be  a  saving  of  $4,500,000. 

Therefore,  the  amendment,  in  full  ef¬ 
fect,  would  postpone  for  several  years  the 
much  needed  raises  and,  at  the  same 
time,  would  deny  the  right  of  the  Ex¬ 
ecutive  to  choose  and  the  employ  of  per¬ 
sonnel  of  great  ability  in  the  executive 
department  to  work  for  all  the  economy 
possible  in  Government.  There  would 
be  a  saving,  roughly,  of  only  $16,200,000. 
Deducting  that  from  the  total  cost  of  the 
bill,  $556  million,  would  still  leave  as 
the  cost  of  the  bill  approximately 
$540,600,000. 

I  disagree  with  the  Senator  from  Dela¬ 
ware  about  the  wisdom  of  denying  a  pay 
increase.  If  the  Senator  is  serious  about 
desiring  to  balance  the  budget,  all  he 
need  do  is  to  vote  “nay”  on  the  pay  bill, 
and  he  will  vote  to  effectuate  a  total 
saving  to  the  Government  of  $556  mil¬ 
lion.  If  it  is  desired  to  effect  a  saving, 
that  is  the  way  to  do  it,  rather  than  to 
suggest  that  by  withholding  $16  million 
of  salaries,  there  will  be  a  balanced 
budget. 

Mr.  LAUSCHE.  Mr.  President,  will 
the  Senator  from  Delaware  yield? 

Mr.  WILLIAMS  of  Delaware.  I  yield 
5  minutes  to  the  Senator  from  Ohio. 

Mr.  LAUSCHE.  Mr.  President,  I  con¬ 
template  supporting  the  amendment  of 
the  Senator  from  Delaware.  I  shall  do 
so  principally  on  the  basis  that  it  is  some 


evidence  of  a  sentiment  in  the  Senate 
that  we  ought  to  start  thinking  about 
balancing  the  budget. 

It  is  true  that  if  the  bill  is  passed,  the 
savings  will  not  be  of  great  consequence. 
But  the  savings  will,  at  least,  convey  s, 
message  to  the  people  of  the  United 
States  that  there  are  some  Members  of 
Congress  who  are  convinced  that  we  can¬ 
not  proceed  interminably  with  unbal¬ 
anced  budgets. 

We  talk  about  unbalanced  budgets.  In 
the  Foreign  Service  retirement  fund,  30- 
percent  contributions  of  the  workers’ 
salaries  will  be  required  to  keep  that 
fund  solvent.  At  present,  the  employees 
are  contributing  614  percent.  If  the 
fund  is  to  be  kept  solvent,  there  will 
have  to  be  a  contribution  by  the  Gov¬ 
ernment  of  2314  percent  of  the  amount 
of  the  salary. 

The  obligations  of  the  retirement  fund 
for  civil  service  employees  are  $49  bil¬ 
lion.  There  is  $14  billion  in  the  fund. 
Unfunded  is  $35  billion.  That  unfunded 
obligation  is  owed  by  the  Federal  Gov¬ 
ernment. 

But  what  are  we  doing  about  it?  With 
$35  billion  unfunded,  every  time  Con¬ 
gress  raises  salaries,  it  also  raises,  even¬ 
tually,  the  obligation  of  the  Government 
in  the  retirement  operation.  When  this 
pay  raise  bill  is  passed,  there  will  be  a 
new  obligation  of  $1  300  million  upon 
the  retirement  fund.  That  will  be  an 
obligation  that  has  not  been  funded  at 
all.  The  taxpayers  will  have  to  meet 
that  obligation. 

The  beneficiaries,  each  year  for  5  years, 
will  be  entitled  to  6  percent  more  of  re¬ 
tirement  pay,  as  stated  by  the  Senator 
from  Delaware  [Mr.  Williams]  yester¬ 
day.  My  question  is;  Can  we  be  ration¬ 
alizing  if  we  believe  that  this  kind  of 
activity  can  continue?  My  answer  to 
that  question  is  that  we  cannot  be.  It 
is  against  the  law  of  nature.  Nature 
will  not  tolerate  it.  The  time  will  come 
when  there  will  be  an  accounting;  and 
the  worse  we  make  the  condition  the 
more  painful  the  accounting  will  be. 

I  repeat  that  the  amount  of  money 
which  would  be  saved  by  the  amendment 
of  the  Senator  from  Delaware  would  be 
inconsequential,  but  his  proposal  is  of 
great  importance  because  at  least  it 
would  send  out  word  to  the  country  that 
there  are  some  in  Congress  who  are  be¬ 
ginning  to  worry  about  where  the  coun¬ 
try  is  heading. 

In  my  judgment,  we  are  running  down¬ 
hill  madly - 

Mr.  JOHNSTON.  Mr.  President,  on 
whose  time  is  the  Senator  from  Ohio 
speaking? 

Mr.  LAUSCHE.  I  am  speaking  on  the 
time  of  the  Senator  from  Delaware  [Mr. 
Williams]. 

Mr.  JOHNSTON.  Good. 

Mr.  LAUSCHE.  We  are  running 
downhill  madly,  with  the  brakes  loose. 

I  wish  to  give  an  example  of  where 
we  are  heading.  The  exhibitors  of  for¬ 
eign  countries  at  the  New  York  World’s 
Fair  are  in  need  of  service  for  their  pa¬ 
vilions,  and  I  wish  to  read  what  is  hap¬ 
pening  to  the  reputation  of  the  United 
States  which  is  being  damaged  by - 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  from  Ohio  has  ex¬ 
pired. 


Mr.  LAUSCHE.  Mr.  President,  I  ask 
unanimous  consent  that  I  may  proceed 
for  3  additional  minutes,  if  the  Senator 
from  Delaware  will  permit  me. 

Mr.  WILLIAMS  of  Delaware.  I  am 
happy  to  yield  3  minutes  to  the  Senator 
from  Ohio. 

Mr.  President,  how  much  time  have  I 
left? 

The  PRESIDING  OFFICER.  The 
Senator  from  Delaware  has  10  minutes 
remaining.  How  much  time  does  the 
Senator  from  Delaware  yield  to  the  Sen¬ 
ator  from  Ohio? 

Mr.  WILLIAMS  of  Delaware.  I  yield 
3  minutes. 

The  PRESIDING  OFFICER.  The 
Senator  from  Ohio  is  recognized  for  3 
additional  minutes. 

Mr.  LAUSCHE.  I  read: 

The  reputation  of  the  United  States  is 
being  damaged  by  a  shakedown  of  coun¬ 
tries  which  accepted  invitations  to  partici¬ 
pate  in  the  fair.  The  principal  subcon¬ 
tractor  on  the  fairgrounds  is  charging  ex¬ 
hibitors  $17  an  hour  for  plumbers,  $11  for 
carpenters,  $10  for  painters,  and  $8  for  un¬ 
skilled  laborers. 

At  one  such  pavilion,  the  operator  was 
charged  $150  for  work  on  a  stopped  sink, 
and  then  he  reported  the  job  was  botched. 

Keep  on  with  this  policy  and  we  shall 
be  adding  fuel  to  what  is  happening 
throughout  the  country  on  the  inordinate 
demands  being  made  upon  those  people 
who  wish  to  buy  goods  and  services. 

I  thank  the  Senator  from  Delaware 
for  allowing  me  to  have  the  floor  for 
these  7  minutes. 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  amend¬ 
ment  of  the  Senator  from  Delaware. 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  I  yield  myself  3  minutes. 

The  PRESIDING  OFFICER.  The 
Senator  from  Delaware  is  recognized  for 
3  minutes. 

Mr.  WILLIAMS  of  Delaware.  I  dis¬ 
agree  completely  that  the  savings  under 
the  amendment  can  be  measured  by  the 
dollar  amounts  involved.  There  may  be 
only  approximately  $30  million  of  real 
reduction  under  this  amendment,  but 
this  will  be  an  incentive  on  the  part  of 
Members  of  Congress  who  vote  for  these 
appropriations  and  on  the  part  of  the 
executive  branch  and  the  heads  of  these 
agencies,  who  recommend  the  appropria¬ 
tion  or  approve  the  expenditures,  to  cut 
down  expenses  and  appropriations  and 
eliminate  some  of  the  unnecessary  waste 
and  extravagance  which  we  all  know 
does  go  on  in  the  Government  and  which 
every  Member  of  Congress  will  admit 
goes  on  in  the  Government. 

Certainly  if  we  have  the  top  officials  of 
the  Government  placed  in  the  position 
that  they  cannot  get  their  salary  in¬ 
creases  until  they  have  demonstrated 
that  they  are  worthy  of  them,  this  would 
be  a  greater  incentive  on  them. 

It  is  true  that  there  will  be  some 
stacked  up  at  the  top,  but  in  order  to 
get  them  unstacked  let  us  balance  the 
budget.  If  anyone  believes  that  we  are 
really  going  to  balance  the  budget  then 
the  postponement  is  only  for  a  tempo¬ 
rary  period  of  time. 

There  are  those  who  have  been  telling 
the  taxpayers  that  they  are  going  to 
balance  the  budget,  and  they  should  sup¬ 
port  the  amendment.  If  they  do  not 
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believe  what  they  are  saying  they  should 
vote  against  the  amendment  and  admit 
to  the  taxpayers  that  they  are  speaking 
for  political  purposes  only.  I  do  not  be¬ 
lieve  we  will  ever  balance  the  budget 
under  the  present  administration 
policies. 

I  am  not  unmindful  that  since  1930 
we  have  never  balanced  the  budget  but 
6  of  those  34  years — 28  of  those  years  we 
have  lived  beyond  our  income. 

I  am  also  not  unmindful  of  the  fact 
that  since  1900,  with  the  exception  of  3 
years,  the  Democratic  Party  has  never 
operated  the  Government  with  a  bal¬ 
anced  budget. 

I  have  no  faith  whatever  in  the  promise 
of  this  administration  to  balance  the 
budget,  particularly  under  this  new¬ 
fangled  theory  that  we  can  cut  taxes 
and  increase  spending,  all  at  the  same 
time,  and  end  up  in  a  couple  of  years 
with  enough  money  to  make  it  possible  to 
balance  the  budget.  We  cannot  do  it  in 
private  business,  we  cannot  do  it  in  pri¬ 
vate  families,  and  we  cannot  do  it  in  the 
Government. 

Let  them  tell  the  taxpayers  what  is 
meant.  Let  them  tell  them  the  truth. 

This  amendment  is  merely  to  separate 
the  truth  of  the  matter.  Do  we  really  be¬ 
lieve  we  are  going  to  balance  the  budget? 
If  we  do  then  vote  for  the  amendment 
and  go  home  and  say  that  we  shall  have 
a  salary  increase  in  a  very  short  period  of 
time.  But  if  we  do  not  believe  it  then  go 
ahead  and  vote  against  it. 

Certainly  this  amendment  can  be  justi¬ 
fied.  Certainly  no  Member  of  Congress 
can  go  home  to  his  constituents  and 
justify  having  voted  for  a  33y3-percent 
salary  increase  when  he  tells  them  that 
that  increase  is  being  financed  solely  out 
of  borrowed  money. 

Mr.  MILLER.  Mr.  President,  will  the 
Senator  from  Delaware  yield? 

Mr.  WILLIAMS  of  Delaware.  Out  of 
the  3  minutes  I  have  left,  I  yield  to  the 
Senator  from  Iowa. 

Mr.  MILLER.  Mr.  President,  first  let 
me  say  to  my  good  friend,  the  Senator 
from  Delaware  [Mr.  Williams],  that 
there  is  much  merit  in  his  amendment. 

I  should  like  to  inquire  of  him  when  he 
refers  to  the  Federal  budget,  does  he 
mean  the  administrative  budget?  I  be¬ 
lieve  the  legislative  history  should  show 
that. 

Mr.  WILLIAMS  of  Delaware.  The 
Senator  is  correct.  As  certified  by  the 
Secretary  of  the  Treasury. 

Mr.  MILLER.  Second,  suppose  that 
there  is  a  Federal  balanced  budget,  let 
us  say,  for  the  next  fiscal  year,  and  the 
salary  went  into  effect  the  following 
fiscal  year  and  there  was  an  unbalanced 
budget,  would  the  salaries  still  stay  in 
effect? 

Mr.  WILLIAMS  of  Delaware.  The 
salaries  would  stay  in  effect  under  the 
amendment,  but  if  we  can  ever  get  this 
Government’s  spending  controlled  per¬ 
haps  we  can  hold  it.  I  am  concerned 
over  the  fact  that  there  is  no  evidence 
that  in  the  near  future  we  shall  be  able 
to  control  spending  in  the  Government. 

We  had  the  Director  of  the  Budget 
before  our  committee,  who  bragged  of 
the  fact  that  deficits  did  not  just  hap¬ 


pen,  he  said  that  they  were  planned 
that  way. 

In  other  words,  they  brag  and  say  that 
there  is  virtue  in  a  “planned  deficit.”  I 
am  concerned  about  this  new  idea  on  the 
Potomac  frontier  that  there  is  virtue  in 
spending  more  than  we  have  and  that 
the  Director  of  the  Budget  claims  that 
he  plans  these  deficits  because  they 
thought  they  would  stimulate  the  econ¬ 
omy.  We  were  told  that  they  have  no 
prospects  of  balancing  the  budget  until 
1968,  which  by  the  way  happens  to  be 
another  presidential  campaign  year.  I 
suppose  they  will  then  be  promising  to 
balance  the  budget. 

The  American  taxpayer  is  getting 
tired  of  living  on  these  promises. 

If  the  administration  means  what  it 
says,  let  us  vote  for  this  amendment  and 
say  that  these  salary  increases  for  Con¬ 
gress  and  top  executives  will  not  go  into 
effect  until  we  actually  bring  about  what 
has  been  promised — a  balanced  budget. 

Mr.  President,  how  much  time  have  I 
left? 

The  PRESIDING  OFFICER.  The 
Senator  from  Delaware  has  5  minutes 
remaining. 

Mr.  MILLER.  Mr.  President,  will  the 
Senator  from  Delaware  yield  for  1  min¬ 
ute? 

Mr.  WILLIAMS  of  Delaware.  I  will  be 
glad  to  yield  to  the  Senator  from  Iowa 
for  a  question. 

The  PRESIDING  OFFICER.  How 
much  time  does  the  Senator  from  Dela¬ 
ware  yield  to  the  Senator  from  Iowa? 

Mr.  WILLIAMS  of  Delaware.  I  have 
5  minutes  left — I  yield  1  minute  to  the 
Senator  from  Iowa. 

The  PRESIDING  OFFICER.  The 
Senator  from  Iowa  is  recognized  for  1 
minute. 

Mr.  MILLER.  I  thank  the  Senator 
from  Delaware. 

The  significance  of  this  is  not  so  much 
in  balancing  the  budget  as  in  its  impact 
on  inflation.  It  does  not  necessarily  fol¬ 
low  that  because  we  have  a  deficit  of  a 
billion  dollars  that  we  have  inflation  of 
a  billion  dollars.  But,  in  the  present 
structure  of  the  economy,  and  under  the 
present  monetary  policy  of  the  admin¬ 
istration,  it  works  out  that  way. 

For  example,  during  1961,  1962,  and 
1963,  while  we  were  going  $20  billion 
deeper  into  debt,  we  had  $21  billion  of  in¬ 
flation. 

This,  I  believe,  is  the  significance  of 
the  amendment  of  the  Senator  from  Del¬ 
aware.  It  is  designed  to  stop  this  con¬ 
tinued  inflation,  which  some  so-called 
economists  are  trying  to  discount,  but, 
nevertheless,  is  hurting  many  people  in 
the  United  States. 

I  commend  the  Senator  from  Delaware 
on  his  amendment. 

Mr.  WILLIAMS  of  Delaware.  Before 
the  rest  of  my  time  expires  I  point  out 
again  that  this  amendment  does  not  af¬ 
fect  the  average  civil  service  employee 
one  iota,  nor  does  it  affect  the  postal 
workers,  and  so  forth.  This  amendment 
affects  only  those  top  officials  of  the  Gov¬ 
ernment  whose  salaries  are  in  excess  of 
$20,000  and  who  are  directly  responsible 
for  whatever  excess  spending  goes  on  in 
the  Government. 
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Mr.  President,  I  reserve  the  remainder 
of  my  time. 

Mr.  JOHNSTON.  I  yield  2  minutes 
to  the  Senator  from  Oklahoma. 

Mr.  MONRONEY.  Mr.  President,  I 
respectfully  suggest  that  if  the  senior 
Senator  from  Delaware  wants  economy, 
if  he  wants  to  go  a  half  billion  toward 
balancing  the  budget,  he  should  take  a 
direct,  affirmative  course  and  vote 
against  this  bill,  which  he  has  every 
right  to  do.  I  do  not  intend  to  do  it. 
The  bill  provides  only  $16.2  million  for 
those,  roughly,  falling  in  the  $20,000  and 
above  class. 

The  very  men  whose  responsibility  and 
training  are  needed  and  who  must  be 
procured  by  the  Bureau  of  the  Budget, 
are  needed  to  effect  the  economy — not 
the  meat-ax  kind  of  economy,  but  the 
general  economy.  They  cannot  be  hired 
at  $20,000.  We  cannot  get  a  comp¬ 
troller  or  a  good  finance  man.  We  can¬ 
not  pull  this  type  of  man  into  the  Gov¬ 
ernment  service  at  $20,000  a  year — the 
men  who  can  effectuate  the  kind  of 
economy  we  seek  in  order  to  balance  the 
budget. 

We  have  to  bring  in  more  talent,  more 
young  men,  more  people  of  ability,  CPA’s, 
and  auditors  to  reach  down  deep  into 
the  departments  and  effectuate  econ¬ 
omies,  consolidation,  and  deletion  of 
various  programs  if  we  expect  to  come 
within  the  terms  of  a  balanced  budget. 
And  cutting  $16.2  million  out  of  this  bill 
will  not  do  it. 

If  we  want  to  make  a  substantial  start, 
then  the  Senator  should — and  I  expect 
he  will — vote  against  the  entire  pay  bill. 
But  I  call  attention  to  the  fact  that  those 
receiving  above  $20,000  a  year,  who  would 
be  affected  by  his  amendment,  are  large¬ 
ly  judges,  and  high-level  civil  service 
and  postal  employees.  They  have  not 
had  a  pay  raise  in  the  past  4  or  5  years. 
Pay  raises  have  gone  to  those  who  receive 
below  $20,000. 

The  PRESIDING  OFFICER.  The 
time  fo  the  Senator  from  Oklahoma  has 
expired. 


PROPOSED  LEGISLATION  FOR  DIS¬ 
POSAL  OF  CERTAIN  MATERIALS 

FROM  NATIONAL  STOCKPILE 

Mr.  SYMINGTON.  Mr.  President, 
will  the  Senator  yield  30  seconds? 

Mr.  JOHNSTON.  I  yield  30  seconds  to 
the  Senator  from  Missouri. 

The  PRESIDING  OFFICER.  The 
Senator  from  Missouri  is  recognized  for 
30  seconds. 

Mr.  SYMINGTON.  Mr.  President, 
earlier  today,  I  reported  four  measures 
to  authorize  the  disposal  of  four  ma¬ 
terials  held  in  the  national  stockpile.  I 
ask  unanimous  consent  for  the  present 
consideration  of  these  four  measures. 
I  also  request  that  appropriate  excerpts 
from  the  committee  reports  be  printed 
in  the  Record  in  connection  with  the 
consideration  of  these  measures. 

The  PRESIDING  OFFICER.  With¬ 
out  objection,  it  is  so  ordered. 


DISPOSAL  OF  PIG  TIN 

The  PRESIDING  OFFICER.  Is  there 
objection  to  the  request  for  the  im- 
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mediate  consideration  of  the  four 
measures  referred  to? 

There  being  no  objection,  the  concur¬ 
rent  resolution  (H.  Con.  Res.  300)  au¬ 
thorizing  the  disposal  of  approximately 
98,000  long  tons  of  pig  tin  from  the  na¬ 
tional  stockpile  was  considered  and 
agreed  to. 

The  excerpts  from  the  report  (No. 
1166)  presented  by  Mr.  Symington  are 
as  follows: 

PURPOSE 

This  resolution  would  grant  congressional 
consent  to  the  disposal  of  98,000  long  tons  of 
pig  tin  now  held  in  the  national  stockpile. 

TIN 

A  notice  of  a  proposed  disposal  of  98,000 
short  tons  of  pig  tin  was  published  in  the 
Federal  Register  on  March  27,  1964,  29  F.R. 
3838,  and  the  Congress  was  asked  to  approve 
the  disposal. 

On  July  26,  1963,  the  Director  of  the  Office 
of  Emergency  Planning  established  a  revised 
stockpile  objective  for  tin  at  200,000  long 
tons.  As  of  May  15,  1964,  the  quantity  of 
tin  in  inventory  in  excess  of  this  objective, 
after  sales  commitments,  was  123,541  long 
tons.  Of  this  excess  quantity  25,541  long 
tons  remained  to  be  sold  from  a  disposal 
program  of  50,000  long  tons  approved  by 
House  Concurrent  Resolution  473,  which  was 
agreed  to  by  the  House  on  June  1,  1962,  and 
by  the  Senate  on  June  21,  1962.  Hence  the 
quantity  of  tin  in  the  national  stockpile  that 
is  excess  to  requirements  and  that  has  not 
been  previously  approved  for  disposal  is  ap¬ 
proximately  98,000  long  tons. 

Consumption  of  tin  within  the  United 
States  declined  from  83,000  long  tons  in  1929 
to  about  65,000  long  tons  in  1963.  Consump¬ 
tion  throughout  the  free  world  has  shown  a 
steady  increase  in  the  last  5  years — from 
136,000  long  tons  in  1958  to  158,500  long  tons 
in  1963.  This  free  world  consumption  is  esti¬ 
mated  to  increase  to  175,000  long  tons  an¬ 
nually  by  1968.  Free  world  production  of  tin 
has  increased  over  that  of  5  years  ago,  but 
it  has  not  kept  pace  with  consumption.  The 
output  has  increased  from  121,124  long  tons 
in  1958  to  146,700  long  tons  in  1963  and  this 
is  expected  to  increase  to  158,200  long  tons 
by  1968.  The  estimate  consequently  is  that 
there  will  be  a  deficit  of  about  20,000  long 
tons  annually  over  the  long  term. 

The  disposal  plan  for  tin  contemplates  that 
the  25,541  long  tons  that  are  the  remaining 
unsold  balance  under  House  Concurrent 
Resolution  473  of  the  87th  Congress  will  be 
merged  with  the  98,000  long  tons  that  are 
the  subject  of  this  resolution.  The  total 
excess  will  be  disposed  of  over  a  period  of 
approximately  6  to  8  years.  The  General 
Services  Administration  has  announced  that 
it  expects  to  dispose  of  approximately  20,000 
long  tons  of  tin  during  the  first  year  of  the 
program  and  that  the  disposal  plan  will  be 
reviewed  at  least  annually  by  the  Adminis¬ 
trator  of  General  Services  in  consultation 
with  other  interested  departments  and 
agencies. 

LEGISLATIVE  REFERENCE 

The  objective  of  this  resolution  is  similar 
to  Senate  Concurrent  Resolution  77,  intro¬ 
duced  by  the  senior  Senator  from  Missouri 
[Mr.  Symington], 

FISCAL  DATA 

The  average  acquisition  cost  of  the  pig  tin 
in  the  national  stockpile  was  $1.0855  per 
pound.  The  average  return  to  the  Govern¬ 
ment  from  the  disposal  action  authorized  by 
House  Concurrent  Resolution  473  of  the  87th 
Congress  has  been  $1.26  per  pound.  The 
current  market  prices  for  pig  tin  are  in  the 
range  of  $1.50  to  $1.56  per  pound.  The 
General  Services  Administration  estimates 
that  the  price  for  pig  tin  will  continue  to 
remain  favorable  for  this  disposal  action. 


DISPOSAL  OF  MOLYBDENUM  FROM 
THE  NATIONAL  STOCKPILE 

The  bill  (H.R.  11235)  to  authorize  the 
disposal,  without  regard  to  the  prescribed 
6-month  waiting  period,  of  approximate¬ 
ly  11  million  pounds  of  molybdenum  from 
the  national  stockpile  was  considered, 
ordered  to  a  third  reading,  read  the  third 
time,  and  passed. 

The  excerpts  from  the  report  (No. 
1163)  presented  by  Mr.  Symington  are, 
as  follows: 

PURPOSE 

This  bill  would  ( 1 )  grant  congressional 
approval  for  the  disposal  of  11  million  pounds 
of  molybdenum  now  held  in  the  national 
stockpile,  and  (2)  waive  the  6-month  waiting 
period  ordinarily  required  before  disposals  of 
strategic  and  critical  materials  may  be  made 
from  the  national  stockpile. 

MOLYBDENUM 

Molybdenum  is  a  basic  industrial  raw  ma¬ 
terial  used  chiefly  in  the  manufacture  of  al¬ 
loy,  steels,  and  chemicals.  An  uninterrupted 
supply  of  this  material  Is  essential  to  the 
economies  of  highly  industrialized  nations. 

The  United  States  is  the  largest  producer 
and  consumer  of  molybdenum  in  the  world. 
U.S.  production  was  66  million  pounds  in 
1963.  The  only  other  significant  supplies  of 
molybdenum  available  to  the  free  world  are 
in  Chile,  which  now  produces  about  5  million 
pounds  annually. 

U.S.  consumption  of  molybdenum  has  in¬ 
creased  from  24  million  pounds  in  1958  to  48 
million  pounds  in  1963.  Although  produc¬ 
tion  in  the  United  States  exceeds  domestic 
consumption,  the  strong  demand  for  molyb¬ 
denum  by  other  industrialized  countries  of 
the  free  world  has  created  pressure  upon  the 
supplies  of  the  U.S.  producers. 

The  committee  was  informed  that  U.S. 
producers  of  molybdenum  are  taking  steps 
to  meet  increased  demands  from  ample  mo¬ 
lybdenum  ore  reserves  but  that  because  of 
the  lag  between  consumer  demand  and  pro¬ 
duction  a  balance  between  demand  and  sup¬ 
ply  is  not  immediately  foreseeable  and  the 
present  shortage  may  continue  for  some 
time.  This  gives  the  Government  an  oppor¬ 
tunity  to  dispose  of  some  excess  molybdenum 
and  also  to  satisfy  an  urgent  immediate  need 
for  the  material  in  our  domestic  industry. 

If  this  bill  is  approved  the  General  Serv¬ 
ices  Administration  plans  an  initial  sales 
offering  of  2  million  pounds  on  a  competi¬ 
tive  basis.  Subsequent  offerings  would  be 
made  periodically,  depending  upon  the  eval¬ 
uation  of  previous  sales  and  of  existing 
market  conditions.  Disposals  would  be  lim¬ 
ited  to  domestic  consumption. 

The  current  stockpile  objective  for  molyb¬ 
denum  is  68  million  pounds.  The  inventory 
in  the  national  stockpile  is  slightly  more 
than  79  million  pounds.  This  bill  would  per¬ 
mit  the  disposal  of  all  the  molybdenum  that 
is  surplus  to  stockpile  objectives. 

FISCAL  DATA 

The  average  acquisition  cost  of  molyb¬ 
denum  in  the  national  stockpile  was  $1.06 
per  pound.  Current  market  prices  are  ap¬ 
proximately  $1.55  per  pound.  Disposals  un¬ 
der  House  Concurrent  Resolution  473  of  the 
87th  Congress  resulted  in  an  average  return 
to  the  Government  of  $1,448  per  pound. 


SALE  OF  ZINC 

The  bill  (H.R.  11004)  to  authorize  the 
sale,  without  regard  to  the  6-month 
period  prescribed,  of  zinc  proposed  to  be 
disposed  of  pursuant  to  the  Strategic 
and  Critical  Materials  Stock  Piling  Act, 
was  considered,  ordered  to  a  third  read¬ 
ing,  read  the  third  time,  and  passed. 


The  excerpts  from  the  report  (No. 
1165)  presented  by  Mr.  Symington  are, 
as  follows: 

PURPOSE 

This  bill  would  (1)  grant  congressional 
approval  for  the  disposal  of  approximately 
75,000  short  tons  of  zinc  now  held  in  the 
national  stockpile,  and  (2)  waive  the  6- 
month  waiting  period  ordinarily  required 
before  disposals  of  strategic  and  critical  ma¬ 
terials  may  be  made  from  the  national 
stockpile. 

ZINC 

Zinc  that  would  be  disposed  of  under 
this  bill  is  excess  to  present  mobilization 
requirements  of  the  Government.  The  cur¬ 
rent  stockpile  objective  for  zinc  is  zero. 
The  inventory  of  zinc  in  the  national  stock¬ 
pile  is  1,580,643  short  tons. 

Within  the  last  2  years  U.S.  consumption 
of  zinc  has  reached  near  record  levels — 
1,013,821  short  tons  in  1962,  and  1,081,354 
short  tons  in  1963.  The  year  of  record  con¬ 
sumption  was  1955,  when  1,119,812  short 
tons  were  used. 

The  consumption  of  zinc  in  the  United 
States  is  primarily  by  the  automotive  indus¬ 
try,  which  uses  the  material  in  dye  castings 
and  for  galvanizing.  Use  of  zinc  in  the 
production  of  automobiles  is  increasing  and 
the  present  estimate  is  that  zinc  consump¬ 
tion  in  1964  will  surpass  the  record  year  of 
1955. 

Domestic  mine  production  of  zinc  ore  is 
insufficient  to  meet  our  requirements.  As 
a  result,  the  United  States  depends  upon 
foreign  sources  of  supply  for  almost  one- 
half  of  the  smelting  ores  needed  here.  The 
U.S.  consumption  of  zinc  has  exceeded  do¬ 
mestic  production  by  about  100,000  short 
tons  a  year  for  the  past  2  years.  Consumers 
in  the  United  States  are  experiencing  diffi¬ 
culties  in  securing  needed  supplies.  The 
excess  zinc  in  the  national  stockpile  is  more 
than  adequate  to  satisfy  consumer  needs 
that  the  producing  industry  is  now  unable  to 
fulfill.  This  condition  affords  the  Govern¬ 
ment  an  opportunity  to  dispose  of  surplus 
zinc  from  the  stockpile  without  an  unfavor¬ 
able  impact  upon  the  market  and  it  also 
meets  an  important  industrial  need. 

LEGISLATIVE  REFERENCE 

The  objective  of  this  bill  is  similar  to  that 
of  S.  2768,  which  was  introduced  by  the 
junior  Senator  from  Ohio  [Mr.  Young], 

FISCAL  DATA 

The  average  acquisition  cost  of  zinc  in  the 
national  stockpile  was  $0.1449  per  pound. 
Current  market  prices  range  from  $0.1350  to 
$0.1475  per  pound.  The  General  Services  Ad¬ 
ministration  estimates  that  the  price  of  zinc 
will  continue  to  remain  favorable  during 
the  period  of  the  proposed  disposal  action. 


SALE  OF  LEAD 

The  bill  (H.R.  11257)  to  authorize  the 
sale,  without  regard  to  the  6-month 
waiting  period  prescribed,  of  lead  pro¬ 
posed  to  be  disposed  of  pursuant  to  the 
Strategic  and  Critical  Materials  Stock¬ 
piling  Act  was  considered,  ordered  to  a 
third  reading,  read  the  third  time,  and 
passed. 

The  excerpts  from  the  report  (No. 
1164)  presented  by  Mr.  Symington  are, 
as  follows: 

PURPOSE 

This  bill  would  (1)  grant  congressional  ap¬ 
proval  for  the  disposal  of  50,000  tons  of  lead 
now  held  in  the  national  stockpile,  and  (2) 
waive  the  6-month  waiting  period  ordinarily 
required  before  disposals  of  strategic  and 
critical  materials  may  be  made  from  the  na¬ 
tional  stockpile. 


15282 


CONGRESSIONAL  RECORD  —  SENATE 


LEAD 

Consumption  of  lead  in  the  United  States 
has  been  increasing  in  recent  years,  with  the 
available  supply  being  exceeded  by  nearly 
40,000  short  tons  in  both  1962  and  1963.  The 
total  U.S.  consumption  of  1,154,300  short 
tons  in  1963  was  the  highest  since  1957  when 
consumption  was  1,138,115  short  tons. 

The  stockpile  objective  for  lead  was  re¬ 
duced  by  the  Office  of  Emergency  Planning 
from  286,000  short  tons  to  zero  on  June  17, 
1963.  As  a  consequence  the  inventory  of 
1,378,453  short  tons  of  lead  in  excess  of  esti¬ 
mated  stockpile  requirements.  The  com¬ 
mittee  was  informed  that  the  developing 
lead  shortage  in  the  commercial  market  may 
become  serious  during  1964.  Consequently 
the  present  circumstances  seem  more  favor¬ 
able  for  an  orderly  disposal  of  lead  surpluses 
than  they  have  in  recent  years. 

LEGISLATIVE  REFERENCE 

The  objective  of  this  bill  is  similar  to  that 
of  S.  2933,  introduced  by  the  junior  Senator 
from  West  Virginia,  [Mr.  Byrd],  and  S.  2867, 
which  was  introduced  by  the  senior  Senator 
from  West  Virginia,  [Mr.  Randolph], 

FISCAL  DATA 

The  average  acquisition  cost  of  the  lead 
in  the  national  stockpile  was  $0.1445  per 
pound.  Current  market  prices  for  lead,  the 
highest  in  several  years,  are  about  $0.13  per 
pound. 

Mr.  MONRONEY.  Would  the  Sena¬ 
tor  tell  us  how  much  lead  and  zinc  is 
involved? 

Mr.  SYMINGTON.  There  are  75,000 
tons  of  zinc;  and  50,000  tons  of  lead. 

Mr.  MONRONEY.  Can  the  Senator 
state  whether  the  committee  is  satisfied 
it  will  have  no  adverse  effect  on  the 
commodity? 

Mr.  SYMINGTON.  Let  me  say  to  the 
Senator  from  Oklahoma  that  those  who 
are  most  eager  to  have  the  disposals  ap¬ 
proved  are  the  users  of  the  materials. 
There  is  a  critical  shortage. 

Mr.  MONRONEY.  It  would  not  ad¬ 
versely  affect  the  current  market,  in  the 
judgment  of  the  Senator? 

Mr.  SYMINGTON.  In  the  opinion  of 
the  disposal  experts  of  the  General  Serv¬ 
ices  Administration,  and  in  the  judgment 
of  the  committee,  it  would  not. 

Mr.  MONRONEY.  I  thank  the  Sena¬ 
tor.  I  know  of  his  great  interest  in  this 
subject.  His  State  is  an  important 
producer  of  the  material. 


GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

The  Senate  resumed  the  consideration 
of  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes. 

Mr.  LAUSCHE.  Mr.  President,  will 
the  Senator  yield  for  a  question? 

Mr.  JOHNSTON.  I  yield. 

Mr.  LAUSCHE.  I  should  like  to  know 
whether  the  pay  increase  would  also  ap¬ 
ply  to  retired  judges  who  are  drawing 
full  pay  for  life. 

Mr.  JOHNSTON.  Mr.  President,  in¬ 
active  judges  drawing  full  pay  are  not 
specifically  mentioned  in  this  bill.  But 
under  the  law  that  is  already  on  the 
statute  books,  they  would. 

Mr.  LAUSCHE.  That  means  that  a 
judge  who  is  retired  would  also  get  the 
benefit  of  this  pay  increase? 

Mr.  JOHNSTON.  That  is  true. 


Mr.  DIRKSEN.  Mr.  President,  I  sug¬ 
gest  the  absence  of  a  quorum,  and  I  ask 
unanimous  consent  that  the  time  not  be 
charged  against  the  time  on  either  side. 

The  PRESIDING  OFFICER.  With¬ 
out  objection,  it  is  so  ordered.  The  clerk 
will  call  the  roll. 

The  legislative  clerk  proceeded  to  call 
the  roll. 

Mr.  MANSFIELD.  Mr.  President,  I 
ask  unanimous  consent  that  the  order  for 
the  quorum  call  be  rescinded. 

The  PRESIDING  OFFICER.  With¬ 
out  objection,  it  is  so  ordered. 

Mr.  JOHNSTON.  Mr.  President - 

Mr.  MANSFIELD.  Mr.  President,  will 
the  Senator  from  South  Carolina  yield 
briefly  to  me? 

Mr.  JOHNSTON.  I  yield  1  minute  to 
the  Senator  from  Montana. 

The  PRESIDING  OFFICER.  The 
Senator  from  Montana  is  recognized  for 
1  minute. 

Mr.  MANSFIELD.  I  understand  that 
the  next  amendment  will  be  one  to  be 
offered  by  the  Senator  from  Oregon. 

I  ask  unanimous  consent — and  I  hope 
this  meets  with  the  approval  of  the  Sen¬ 
ate — that,  from  now  on,  there  be  a  time 
limitation,  on  each  amendment,  of  one- 
half  an  hour,  with  15  minutes  to  be  al¬ 
lotted  to  the  proponents  and  15  minutes 
to  be  allotted  to  the  opponents,  and  with 
the  time  to  be  controlled,  respectively, 
by  the  mover  of  the  amendment  and  the 
Senator  from  South  Carolina,  respec¬ 
tively;  and  that  2  hours  be  available  on 
the  question  of  the  passage  of  the  bill, 
with  the  time  to  be  controlled  by  the 
majority  leader  and  the  minority  leader. 

The  PRESIDING  OFFICER.  Is  there 
objection?  Without  objection,  it  is  so 
ordered. 

Mr.  MANSFIELD.  I  thank  the  Sena¬ 
tor  from  South  Carolina  for  yielding  to 
me. 

The  PRESIDING  OFFICER.  Who 
yields  time,  and  to  whom?  Do  Senators 
who  are  in  charge  of  the  time  on  the 
Williams  amendment  yield  back  the  re¬ 
maining  time  under  their  control? 

Mr.  JOHNSTON.  Mr.  President,  how 
much  time  remains  available  to  each 
side? 

The  PRESIDING  OFFICER.  The 
Senator  from  Delaware  has  4  minutes 
remaining;  the  Senator  from  South 
Carolina  has  6  minutes  remaining. 

The  question  is  on  agreeing  to  the 
amendment  of  the  Senatdr  from  Dela¬ 
ware  [Mr.  Williams]. 

Mr.  McCLELLAN.  Mr.  President - 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President _ * 

The  PRESIDING  OFFICER.  Does 
either  side  yield  time  to  the  Senator 
from  Arkansas? 

Mr.  McCLELLAN.  Mr.  President,  I 
wish  to  have  only  about  1  minute. 

The  PRESIDING  OFFICER.  Who 
yields  time  to  the  Senator  from  Arkan- 

S3/S  ^ 

Mr.  McCLELLAN.  Mr.  President,  if  I 
cannot  get  any  time  now,  I  shall  offer  an 
amendment  of  my  own. 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  I  shall  try  to  get  the  time  for 
the  Senator  from  Arkansas.  I  have 
yielded  almost  all  the  time  I  have. 

Mr.  JOHNSTON.  Mr.  President,  I  do 
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not  know  on  which  side  the  Senator  in¬ 
tends  to  speak.  I  am  willing  to  give  him 
1  minute  of  my  time.  I  suggest  that  the 
Senator  from  Delaware  yield  him  1  min¬ 
ute. 

Mr.  DIRKSEN.  Mr.  President,  to  re¬ 
solve  the  issue,  I  yield  1  minute  on  the 
bill  to  the  Senator  from  Arkansas. 

Mr.  McCLELLAN.  I  wish  to  make  one 
statement.  One  of  the  reasons  why  I 
cannot  support  the  bill  is  that  the  Gov¬ 
ernment  is  operating  at  a  continuous 
deficit.  Later  I  shall  make  a  short 
statement  on  the  bill,  but  that  is  one  of 
the  reasons  why  I  cannot  support  the 
bill. 

When  the  tax  reduction  bill  was  before 
the  Senate,  I  offered  an  amendment 
which  would  link  the  reduction  to 
a  balanced  budget.  In  a  sense,  my  posi¬ 
tion  now  is  comparable.  The  same  prin¬ 
ciple  is  involved  as  was  involved  in  the 
previous  amendment. 

I  commend  those  who  have  offered 
the  amendment.  I  shall  support  it.  I 
do  not  believe — and  I  will  repeat  the 
statement  again  in  my  remarks — that  we 
have  any  moral  right  to  raise  our  salaries 
and  charge  the  cost  to  future  genera¬ 
tions.  We  should  not  increase  the  deficit 
under  which  the  Government  is  now 
operating. 

Mr.  DIRKSEN.  Mr.  President,  will 
the  Senator  from  South  Carolina  yield  2 
minutes? 

Mr.  JOHNSTON.  I  yield  2  minutes  to 
the  minority  leader. 

The  PRESIDING  OFFICER.  The 
Senator  from  Illinois  is  recognized  for  2 
minutes. 

Mr.  DIRKSEN.  Mr.  President,  I  hope 
that  the  amendment  will  not  prevail. 
Very  simply,  it  provides  that  there  shall 
be  no  salary  increase  in  the  case  of  those 
whose  salary  is  now  $20,000  or  over,  until 
the  Federal  budget  is  balanced. 

I  sat  through  all  the  tax  hearings  held 
by  the  Senate  Committee  on  Finance. 
Some  of  the  best  testimony  we  had  was 
from  none  other  than  Arthur  Burns,  the 
economist  and  chairman  of  economic  ad¬ 
visers  in  the  Eisenhower  administration. 
It  was  his  opinion,  contrary  to  that  of 
some  others,  including  the  Secretary  of 
the  Treasury,  that  we  could  not  see  a 
balanced  budget  until  1972.  That  is  8 
years  from  now. 

I  should  like  to  invite  attention  to  what 
is  involved.  It  touches  an  amount  equal 
to  one  quarter  of  1  percent  of  the  money 
that  is  earned  in  the  bill.  That  is  the 
total  sum.  It  is  in  the  neighborhood  of 
about  $16  million.  If  there  is  any  virtue 
in  that  kind  of  attitude  on  the  bill,  we 
ought  to  start  reducing  every  appropria¬ 
tion  by  half  if  we  are  to  make  any  prog¬ 
ress  in  that  direction.  In  my  judgment, 
at  best  the  proposal  is  only  a  gesture; 
therefore  I  trust  that  the  amendment 
will  be  rejected. 

FARM  PARITY  DOWN - NO  TIME  TO  RAISE 

CONGRESSIONAL  SALARIES 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  I  yield  2  minutes  to  the  Sen¬ 
ator  from  South  Dakota. 

Mr.  MUNDT.  Mr.  President,  I  wonder 
if  the  minority  leader  would  yield  me 
an  extra  minute  on  the  bill. 
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Mr.  DIRKSEN.  I  yield  1  minute  on 
the  bill  to  the  Senator  from  South 
Dakota. 

The  PRESIDING  OFFICER.  The 
Senator  from  South  Dakota  is  recognized 
for  3  minutes. 

Mr.  MUNDT.  Mr.  President,  I  shall 
support  the  Williams  amendment.  It 
seems  to  me  that  if  nothing  else  can  be 
said  about  the  proposed  pay  raise  bill, 
it  can  be  recorded  as  the  masterpiece  of 
bad  timing  of  the  20th  century. 

A  33-percent  increase  in  our  salaries 
has  been  proposed  at  a  time  when  we 
have  recently  increased,  once  again,  the 
national  debt  limit,  at  a  time  when  we 
have  denied  the  people  a  reduction  in 
excise  taxes  which  the  Senate  voted  and 
surrendered  in  conference  and  at  a  time 
when  the  whole  agricultural  economy 
of  our  country  is  in  the  doldrums.  I  do 
not  believe  that  anyone  could  have  con¬ 
ceived  a  worst  time  in  which  to  propose 
this  kind  of  bill  to  propose  increasing 
congressional  salaries. 

However,  with  the  amendment  offered 
by  the  Senator  from  Delaware  [Mr. 
Williams]  it  seems  to  me  that  we  could 
in  good  conscience  support  the  pro¬ 
posed  legislation. 

First.  The  amendment  would  not  delay 
for  one  single  second  increasing  the  sal¬ 
ary  of  anyone  in  the  Federal  Govern¬ 
ment  who  is  receiving  less  than  $20,000. 
I  am  strongly  in  favor  of  the  legitimate 
pay  increases  suggested  for  these  lower 
income  Federal  employees. 

Second.  The  proposal  would  afford  an 
inducement  to  the  policymakers  of  our 
country — who  are  the  people  in  Congress 
and  in  the  executive  department  who  are 
getting  over  $20,000 — to  develop  some 
economic  programs  which  will  stimulate 
our  economy  so  that  we  can  have  a  bal¬ 
anced  budget. 

I  see  nothing  in  the  record  of  expendi¬ 
tures  on  the  part  of  the  policymakers 
thus  far  that  should  give  them  a  33  %- 
percent  increase  in  salary,  because  they 
have  consistently  kept  our  country  in 
the  red.  Surely  the  policymakers  in  the 
executive  and  legislative  branches  of 
Government  deserve  no  bonus  in  the 
form  of  pay  increases  for  a  record  of 
that  kind. 

Mr.  President,  I  point  out  what  has 
happened  to  the  agricultural  economy 
as  an  example  of  our  failures.  This 
morning  in  my  office  I  received  the  re¬ 
lease  from  the  Department  of  Agricul¬ 
ture  for  June  on  agricultural  prices.  The 
release  shows  that  parity  for  farmers  in 
this  country  has  dropped  to  74  percent. 
That  is  the  lowest  since  August  1939. 
It  represents  another  full  point  drop  from 
a  month  ago. 

The  proposal  comes  at  a  time  when 
those  engaged  in  the  beef  industry  in 
this  country  are  going  broke  because  of 
imports  and  poor  prices,  and  at  a  time 
when  farmers  generally  are  receiving 
prices  which  are  only  74  percent  of  par¬ 
ity.  It  seems  to  me  highly  logical  and 
persuasive  that  we  should  defer  the  pro¬ 
posed  increase  in  salaries  for  ourselves, 
for  judges  in  retirement,  and  for  policy¬ 
makers  who  are  earning  over  $20,000  a 
year  until  such  time  as  we  have  pro¬ 
duced  programs — and  we  have  enacted 
them — which  will  provide  for  a  balanc¬ 
ing  of  the  budget. 


This  New  Frontier  idea  of  voting  our¬ 
selves  a  33%  -percent  increase  in  salaries 
out  of  borrowed  money  does  not  add  up 
as  sound  or  right  in  anyone’s  arithmetic 
book.  We  ought  to  consider  the  Wil¬ 
liams  proposal  seriously  and  say  to  the 
policymakers,  “All  right.  Your  policies 
have  failed.  You  have  been  consistently 
putting  this  country  into  the  red,  in  this 
time  of  peace  and  prosperity.  You  have 
submerged  the  agricultural  economy  to 
74  percent  of  parity.  Come  forth  with 
something  worthwhile.  Come  forward 
with  some  economies.  Come  up  with 
some  stimulus  and  incentive  to  indus¬ 
try,  business,  and  agriculture  so  we  can 
produce  the  money  to  balance  the 
budget.  Then  will  be  the  time  to  in¬ 
crease  the  salaries  of  those  in  the  higher 
salary  brackets  who  hold  the  responsi¬ 
bility  for  policymaking  in  our  Govern¬ 
ment.  Perhaps  the  inducement  of  a  pay 
raise  predicated  on  a  better  performance 
record  will  help  get  the  sensible  solutions 
our  problems  require.’’ 

Our  present  Federal  policies,  Mr. 
President,  are  failing  our  American 
farmers  and  ranchers  very  seriously. 
This  administration  was  elected  on  the 
promise  of  “parity  prices  for  agricul¬ 
ture.”  Instead,  import  practices  and 
Department  of  Agriculture  policies 
forced  through  a  Congress  which  this 
administration  dominates  by  a  2-to-l 
majority  have  put  parity  prices  so  low 
they  are  averaging  from  8  to  10 
percent  lower  than  during  the  Eisen¬ 
hower  Republican  years.  Look  at  the 
record.  In  June  of  1960  under  Eisen¬ 
hower,  parity  stood  at  78  percent;  and 
in  June  of  1961  was  still  78  percent;  in 
June  of  1962  it  remained  at  78  percent 
with  no  progress  toward  the  promised 
goal  of  100  percent  parity  prices  for 
farmers.  By  June  of  1963  parity  had 
dropped  in  fact  to  77  percent  and  in  June 
of  this  year — as  of  today — it  has  sagged 
to  74  percent.  Policymakers  paid  over 
$20,000  or  more  per  year  surely  deserve 
no  pay  increase  for  that  type  of  record 
and  neither  do  the  Members  of  this  Con¬ 
gress. 

I  should  add  that  during  every  other 
June  of  the  Eisenhower  administration 
parity  ranged  from  81  to  92  per¬ 
cent,  so  we  have  had  a  total  drop  from 
the  first  year  of  the  Republican  admin¬ 
istration  parity  level  of  92  percent  for 
farm  prices  in  1953  to  74  percent  of  par¬ 
ity  today — a  total  drop  during  these  past 
11  years  of  18  percent.  As  a  Senator 
from  a  farm  State  I  cannot  in  good  con¬ 
science  vote  for  a  pay-increase  bill  rais¬ 
ing  by  some  33  %  percent  the  salaries  of 
policymakers  now  receiving  over  $20,000 
per  year  in  the  face  of  such  a  sorry  rec¬ 
ord  of  performance. 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  has  expired. 

Mr.  LAUSCHE.  Mr.  President,  will 
the  Senator  yield  to  me  1  minute  on  the 
bill  to  ask  the  Senator  from  South  Da¬ 
kota  a  question? 

Mr.  DIRKSEN.  I  yield  1  minute  to 
the  Senator  from  Ohio. 

The  PRESIDING  OFFICER.  The 
Senator  from  Ohio  is  recognized  for  1 
minute. 

Mr.  LAUSCHE.  Mr.  President,  re¬ 
tired  Supreme  Court  Judges  are  receiv¬ 
ing  $35,000  for  life.  They  are  inactive. 


We  have  also  inactive  judges  of  the  cir¬ 
cuit  courts  of  appeals  and  the  district 
court  of  the  United  States.  Does  the 
Senator  know  that  everyone  of  those  in¬ 
active  judges  who  are  presently  receiv¬ 
ing,  respectively,  $35,000  a  year,  $25,500, 
and  $22,500  would  have  the  benefit  of  the 
proposed  increase? 

Mr.  MUNDT.  Yes,  the  Senator  knows 
that.  In  addition  the  Senator  from 
South  Dakota  knows  something  else.  He 
knows  that  the  judges’  plush  lifetime 
pension  of  full  salaries  is  a  noncontribu¬ 
tory  pension  to  which  the  judges  con¬ 
tribute  not  one  single  dime.  It  is  paid 
for  entirely  by  the  taxpayers.  I  do  not 
think  that  now  is  the  time  to  reward 
them  with  an  increase  in  retirement 
benefits  paid  for  by  borrowed  money. 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  I  yield  1  minute  to  the  Sena¬ 
tor  from  Colorado. 

Mr.  DOMINICK.  Mr.  President,  as  a 
cosponsor  of  the  amendment,  I  wish  to 
speak  briefly  on  it. 

Yesterday  many  Senators  who  were 
supporting  the  bill  referred  to  the  U.S. 
Government  as  the  largest  corporation 
in  the  world.  They  said  that,  therefore, 
we  ought  to  pay  the  executives  com¬ 
mensurate  salaries  and  bring  them  up  to 
the  levels  proposed  in  the  bill. 

I  submit  to  the  Senate  that  if  we 
actually  had  a  corporation  with  a  board 
of  directors  which  had  consistently  op¬ 
erated  that  corporation  in  the  red  for 
many  years,  and  is  now  programing  a 
period  of  continuing  activity  to  run  it 
in  the  red  for  the  next  7  or  8  years,  there 
would  be  short  shrift  for  the  members 
of  the  executive  department  who  were 
operating  that  corporation. 

The  amendment  would  provide  an  in¬ 
centive  for  those  who  are  operating  the 
so-called  corporation — the  Members  of 
the  House,  the  Senate,  and  the  executive 
department  downtown — to  change  the 
operation  from  one  which  is  in  the  red 
to  one  which  is  in  the  black  in  order  to 
try  to  get  some  kind  of  balanced  budget. 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  has  expired. 

Who  yields  time?  The  question  is  on 
the  amendment  of  the  Senator  from 
Delaware  [Mr.  Williams]  .  The  yeas  and 
nays  have  been  ordered - 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  I  will  take  the  1  minute  re¬ 
maining  on  my  amendment. 

I  call  attention  to  the  fact  that  only 
last  week  the  Congress  rejected  the  re¬ 
peal  of  retail  excise  taxes  on  the  theory 
that  we  could  not  finance  the  deficit  on 
borrowed  money.  How  can  we  tell  the 
people  that  we  could  not  cut  taxes  be¬ 
cause  we  cannot  finance  the  deficit  on 
borrowed  money  but  that  we  can  in¬ 
crease  our  own  salaries  by  33%  percent 
and  do  not  mind  doing  it  with  borrowed 
money? 

We  were  told  last  week  that  $7  billion 
of  the  $9  billion  request  for  an  increase 
in  the  debt  ceiling  this  year  is  to  make 
up  the  loss  in  revenues  resulting  from 
the  tax  cut  of  last  January.  Here  is 
another  $500  or  $600  million  increase  in 
salaries. 

I  am  proposing,  under  the  amendment, 
to  postpone  the  effective  date  of  the  in¬ 
crease  of  salaries  in  excess  of  $20,000  un- 
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til  we  can  demonstrate  to  the  American 
people  that  we  are  worthy  of  it  and  can 
earn  it. 

I  ask  unanimous  consent  to  have 
printed  in  the  Record  an  editorial  which 
appeared  in  the  Washington  Daily  News 
of  Tuesday,  June  30,  in  which  it  was 
pointed  out  that  the  Senate  of  the  United 
States  cannot  recover  its  prestige  solely 
by  increasing  the  salaries  of  its  Members. 

There  being  no  objection,  the  editorial 
was  ordered  to  be  printed  in  the  Record, 
as  follows: 

Prestige  ? — Dignity  ? — Status  ? 

Senator  Olin  Johnston,  Democrat,  of 
South  Carolina,  and  his  colleagues  of  the 
Senate  Post  Office  and  Civil  Service  Com¬ 
mittee  have  now  formally  recommended  in 
a  written  report  that  all  Senators  and  Repre¬ 
sentatives  be  paid  an  additional  $7,500  a 
year. 

Their  bill,  scheduled  for  Senate  action  this 
week,  also  provides  pay  increases  for  all  other 
Federal  employees,  judges,  congressional  help, 
and  postmasters.  It  follows  the  pattern  of 
the  one  passed  by  the  House  and  ups  the 
lawmakers’  pay  from  $22,500  to  $30,000  a  year. 

The  Johnston  report  argues  that  the  “in¬ 
creasing  cost  of  serving  in  Washington’’  is 
one  reason  for  the  pay  increase,  not  men¬ 
tioning  that  no  Congressman  ever  was  hog- 
tied  and  made  to  take  his  job.  He  sought 
it  of  his  own  free  will,  and  was  glad  enough 
to  get  it. 

But  when  the  report  says  that  “also  in¬ 
volved  (in  the  proposed  pay  increase)  is  the 
prestige,  dignity,  and  status  of  the  Congress 
and  its  Members,”  it  is  indulging  in  as  ri¬ 
diculous  a  bit  of  sophistry  as  we’ve  ever  seen 
in  a  congressional  report. 

Senators  should  know  money  won’t  buy 
prestige.  If  it’s  prestige  they  want,  let 
them  write  a  law  (and  obey  it)  to  end  con¬ 
gressional  conflicts  of  interest  and  set  up  a 
rigid  and  honest  congressional  code  of  ethics. 

If  it’s  dignity  they  want,  more  pay  won’t 
assure  it,  but  an  end  of  nepotism  might. 

And  if  it’s  status  they  so  greatly  desire, 
they  should  know  that  raiding  the  Treasury 
in  their  own  behalf  won’t  achieve  it.  Let 
them  seek  status  by  putting  an  end  to 
sponging  on  the  Federal  Treasury  with  lush 
Government-paid  junkets  disguised  as  fact¬ 
finding  or  investigative  trips,  and  let  them 
pass  an  honest  clean  elections  law  to  assure 
complete  and  instant  disclosure  of  all  cam¬ 
paign  contributions  and  expenditures. 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  from  Delaware  has 
expired. 

The  Senator  from  South  Carolina  [Mr. 
Johnston]  has  1  minute  remaining. 

Mr.  JOHNSTON.  Mr.  President,  I 
yield  back  my  time,  and  I  ask  for  a 
vote. 

The  PRESIDING  OFFICER.  All  time 
on  the  amendment  has  been  yielded  back. 

The  yeas  and  nays  have  been  ordered, 
and  the  clerk  will  call  the  roll. 

The  legislative  clerk  called  the  roll. 

Mr.  HUMPHREY.  I  announce  that 
the  Senator  from  Oklahoma  [Mr.  Ed¬ 
mondson]  is  absent  on  official  business. 

I  announce  that  the  Senator  from  In¬ 
diana  [Mr.  Bayh],  the  Senator  from 
California  [Mr.  Engle],  and  the  Senator 
from  Massachusetts  [Mr.  Kennedy]  are 
absent  because  of  illness. 

I  further  announce  that  the  Senator 
fi'om  Florida  [Mr.  Smathers]  and  the 
Senator  from  Texas  [Mr.  Yarborough] 
are  necessarily  absent. 

I  further  announce  that,  if  present  and 
voting,  the  Senator  from  Florida  [Mr. 
Smathers]  and  the  Senator  from  Texas 


[Mr.  Yarborough]  would  each  vote 
“nay.” 

Mr.  KUCHEL.  I  announce  that  the 
Senator  from  New  Hampshire  [Mr.  Cot¬ 
ton],  the  Senator  from  Hawaii  [Mr. 
Fong],  and  the  Senator  from  Massachu¬ 
setts  [Mr.  Saltonstall]  are  necessarily 
absent. 

If  present  and  voting,  the  Senator  from 
Massachusetts  [Mr.  Saltonstall]  would 
vote  “nay.” 

The  result  was  announced — yeas  26, 
nays  65,  as  follows: 

[No.  461  Leg.] 


YEAS — 26 


Bennett 

Jordan,  Idaho 

Robertson 

Boggs 

Lausche 

Russell 

Byrd,  Va. 

McClellan 

Simpson 

Cburcb 

McGovern 

Talmadge 

Curtis 

Mechem 

Thurmond 

Dominick 

Miller 

Tower 

Ellender 

Mundt 

Williams,  Del. 

Goldwater 

Pearson 

Young,  Ohio 

Hruska 

Proxmire 

NAYS— 65 

Aiken 

Hart 

Metcalf 

Allott 

Hartke 

Monroney 

Anderson 

Hayden 

Morse 

Bartlett 

Hickenlooper 

Morton 

Beall 

Hill 

Moss 

Bible 

Holland 

Muskie 

Brewster 

Humphrey 

Nelson 

Burdick 

Inouye 

Neuberger 

Byrd,  W.  Va. 

Jackson 

Pastore 

Cannon 

Javits 

Pell 

Carlson 

Johnston 

Prouty 

Case 

Jordan,  N.C. 

Randolph 

Clark 

Keating 

Riblcoff 

Cooper 

Kuchel 

Scott 

Dirksen 

Long,  Mo. 

Smith 

Dodd 

Long,  La. 

Sparkman 

Douglas 

Magnuson 

Stennls 

Eastland 

Mansfield 

Symington 

Ervin 

McCarthy 

Walters 

Fulbrlght 

McGee 

Williams,  N.J. 

Gore 

McIntyre  , 

Young,  N.  Dak. 

Gruening 

McNamara 

NOT  VOTING- 

-9 

Bayh 

Engle 

Saltonstall 

Cotton 

Pong 

Smathers 

Edmondson 

Kennedy 

Yarborough 

So  the  amendment  offered  by  Mr.  Wil¬ 
liams  of  Delaware,  for  himself  and  other 
Senators,  was  rejected. 


EXECUTIVE  SESSION 

Mr.  MANSFIELD.  Mr.  President,  I 
yield  myself  2  minutes. 

I  ask  unanimous  consent  that  the  Sen¬ 
ate  proceed  to  the  consideration  of  ex¬ 
ecutive  business. 

The  PRESIDING  OFFICER.  Is  there 
objection? 

There  being  no  objection,  the  Senate 
proceeded  to  the  consideration  of  execu¬ 
tive  business. 

By  Mr.  RUSSELL,  from  the  Committee  on 
Armed  Services,  reported  the  following 
nominations : 

Gen.  Earle  G.  Wheeler,  U.S.  Army,  for  ap¬ 
pointment  as  Chairman,  Joint  Chiefs  of 
Staff; 

Gen.  Barksdale  Hamlett,  U.S.  Army,  to  be 
placed  on  the  retired  list  in  the  grade  of 
general; 

Lt.  Gen.  Harold  Keith  Johnson,  U.S.  Army, 
for  appointment  as  Chief  of  Staff,  U.S.  Army, 
in  the  grade  of  general;  and 

Lt.  Gen.  Creighton  Williams  Abrams,  Jr., 
Army  of  the  United  States  (colonel,  U.S. 
Army) ,  to  be  assigned  to  a  position  of  impor¬ 
tance  and  responsibility  designated  by  the 
President,  in  the  grade  of  general  while  so 
serving. 

Mr.  RUSSELL.  Mr.  President,  I  ask 
unanimous  consent  that  the  Senate  may 
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consider  the  nominations  of  certain 
Army  officers,  whose  nominations  I  have 
just  reported. 

The  PRESIDING  OFFICER.  Without 
objection,  the  nominations  will  be  stated. 


IN  THE  U.S.  ARMY 

The  legislative  clerk  read  the  nomina¬ 
tion  of  Gen.  Earle  G.  Wheeler,  U.S.  Army, 
for  appointment  as  Chairman,  Joint 
Chiefs  of  Staff. 

The  PRESIDING  OFFICER.  Without 
objection,  the  nomination  is  confirmed. 

The  legislative  clerk  read  the  nomina¬ 
tion  of  Gen.  Barksdale  Hamlett,  U.S. 
Army,  to  be  placed  on  the  retired  list  in 
the  grade  of  general. 

The  PRESIDING  OFFICER.  Without 
objection,  the  nomination  is  confirmed. 

The  legislative  clerk  read  the  nomina¬ 
tion  of  Lt.  Gen.  Harold  Keith  Johnson, 
U.S.  Army,  for  appointment  as  Chief  of 
Staff,  U.S.  Army,  in  the  grade  of  gen¬ 
eral. 

The  PRESIDING  OFFICER.  Without 
objection,  the  nomination  is  confirmed. 


ARMY  OF  THE  UNITED  STATES 

The  legislative  clerk  read  the  nomina¬ 
tion  of  Lt.  Gen.  Creighton  Williams 
Abrams,  Jr.,  Army  of  the  United  States 
(colonel,  U.S.  Army),  to  be  assigned  to 
a  position  of  importance  and  responsi¬ 
bility  designated  by  the  President,  in  the 
grade  of  general  while  so  serving. 

The  PRESIDING  OFFICER.  Without 
objection,  the  nomination  is  confirmed. 

Mr.  RUSSELL.  Mr.  President,  I  ask 
unanimous  consent  that  the  President 
be  immediately  notified  of  the  confirma¬ 
tion  of  the  nominations. 

The  PRESIDING  OFFICER.  Without 
objection,  the  President  will  be  notified 
forthwith. 


LEGISLATIVE  SESSION 

Mr.  MANSFIELD.  Mr.  President,  I  ask 
unanimous  consent  that  the  Senate  re¬ 
sume  the  consideration  of  legislative 
business. 

The  PRESIDING  OFFICER.  Is  there 
objection? 

There  being  no  objection,  the  Senate 
resumed  the  consideration  of  legislative 
business. 


GOVERNMENT  EMPLOYEES  SAL¬ 
ARY  REFORM  ACT  OF  1964 

The  Senate  resumed  the  considera¬ 
tion  of  the  bill  (H.R.  11049)  to  adjust 
the  rates  of  basic  compensation  of  cer¬ 
tain  officers  and  employees  in  the  Fed¬ 
eral  Government,  and  for  other  pur¬ 
poses. 

Mr.  MANSFIELD.  Mr.  President,  I 
reserve  the  remainder  of  my  time. 

Mr.  MORSE.  Mr.  President,  I  call  up 
my  amendment  No.  1087. 

The  PRESIDING  OFFICER.  The 
amendment  will  be  stated. 

The  legislative  clerk  proceeded  to  state 
the  amendment. 

Mr.  MORSE.  I  ask  unanimous  con¬ 
sent  that  the  reading  of  the  amendment 
be  dispensed  with,  and  that  it  be  printed 
in  the  Record  at  this  point.  I  can  ex¬ 
plain  it  very  quickly. 
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The  PRESIDING  OFFICER.  Without 
objection,  it  is  so  ordered. 

The  amendment,  ordered  to  be  printed 
in  the  Record,  is  as  follows: 

TITLE  VI 

That  each  Member  of  the  Senate  and  House 
of  Representatives  (including  each  Delegate 
and  Resident  Commissioner) ;  each  officer 
and  employee  of  the  United  States  who  (1) 
receives  a  salary  at  a  rate  of  $10,000  or  more 
per  annum  or  (2)  holds  a  position  of  grade 
GS-15  or  above,  and  each  officer  in  the  Armed 
Forces  of  the  rank  of  colonel,  or  its  equiva¬ 
lent,  and  above;  and  each  member,  chair¬ 
man,  or  other  officer  of  the  national  commit¬ 
tee  of  a  political  party  shall  file  annually 
with  the  Comptroller  General  a  report  con¬ 
taining  a  full  and  complete  statement  of— 

(1)  the  amount  and  resources  of  all  in¬ 
come  and  gifts  (of  $100  or  more  in  money  or 
value,  or  in  the  case  of  multiple  gifts  from 
one  person,  aggregating  $100  or'  more  in 
money  or  value)  received  by  him  or  any 
person  on  his  behalf  during  the  preceding 
calendar  year; 

(2)  the  value  of  each  asset  held  by  or  en¬ 
trusted  to  him  or  by  or  to  him  and  any  other 
person  and  the  amount  of  each  liability 
owed  by  him,  or  by  him  together  with  any 
other  person  as  of  the  close  of  the  preceding 
year;  and 

(3)  the  amount  and  source  of  all  contri¬ 
butions  during  the  preceding  calendar  year 
to  any  person  who  received  anything  of  value 
on  his  behalf  or  subject  to  his  direction  or 
control  or  who,  with  his  acquiescence,  makes 
payments  for  any  liability  or  expense  in¬ 
curred  by  him. 

Sec.  2.  Each  person  required  by  the  first 
section  to  file  reports  shall,  in  addition,  file 
semiannually  with  the  Comptroller  General 
a  report  containing  a  full  and  complete 
statement  of  all  dealings  in  securities  or 
commodities  by  him,  or  by  any  person  acting 
on  his  behalf  or  pursuant  to  his  direction, 
during  the  preceding  six-month  period. 

Sec.  3.  (a)  Except  as  provided  in  subsec¬ 
tion  (b),  the  reports  required  by  the  first 
section  of  this  Act  shall  be  filed  not  later 
than  March  31  of  each  year;  and  the  reports 
required  by  section  2  shall  be  filed  not  later 
than  July  31  of  each  year  for  the  six-month 
period  ending  June  30  of  such  year,  and  not 
later  than  January  31  of  each  year  for  the 
six-month  period  ending  December  31  of  the 
preceding  year. 

(b)  In  the  case  of  any  person  required  to 
file  reports  under  this  Act  whose  service  ter¬ 
minates  prior  to  the  date  prescribed  by  sub¬ 
section  (a)  as  the  date  for  filing  any  report, 
such  report  shall  be  filed  on  the  last  day  of 
such  person’s  service,  or  on  such  later  date, 
not  more  than  three  months  after  the  termi¬ 
nation  of  such  service,  as  the  Comptroller 
General  may  prescribe. 

Sec.  4.  The  reports  required  by  this  Act 
shall  be  in  such  form  and  detail  as  the 
Comptroller  General  may  prescribe.  The 
Comptroller  General  may  provide  for  the 
grouping  of  items  of  income,  sources  of  in¬ 
come,  assets,  liabilities,  and  dealings  in  se¬ 
curities  or  commodities,  when  separate  itemi¬ 
zation  is  not  feasible  or  not  necessary  for  an 
accurate  disclosure  of  a  person’s  income,  net 
worth,  or  dealings  in  securities,  and  com¬ 
modities. 

Sec.  5.  Any  person  who  willfully  fails  to 
file  a  report  required  by  this  Act  or  who  will¬ 
fully  and  knowingly  files  a  false  report  shall 
be  fined  $2,000  or  imprisoned  for  not  more 
than  five  years,  or  both. 

Sec.  6.  (a)  As  used  in  this  Act — 

(1)  the  term  “income”  means  gross  in¬ 
come  as  defined  in  section  22(a)  of  the  In¬ 
ternal  Revenue  Code. 

(2)  The  term  “security”  means  security  as 
defined  in  section  2  of  the  Securities  Act 
of  1933,  as  amended  (U.S.C.,  title  15,  sec. 
77b). 


(3)  The  term  "commodity”  means  com¬ 
modity  as  defined  in  section  2  of  the  Com¬ 
modity  Exchange  Act,  as  amended  (U.S.C., 
title  7,  sec.  2) . 

(4)  the  term  “dealings  in  securities  or 
commodities”  means  any  acquisition,  hold¬ 
ing,  withholding,  use,  transfer,  disposition, 
or  other  transaction  involving  any  security 
or  commodity. 

(5)  The  term  “person”  includes  an  indi¬ 
vidual,  partnership,  trust,  estate,  associa¬ 
tion,  corporation,  or  society. 

(b)  For  the  purposes  of  any  report  required 
by  this  Act,  a  person  shall  be  considered  to 
be  a  Member  of  the  Senate  or  House  of  Rep¬ 
resentatives,  an  officer  or  employee  of  the 
United  States  and  of  the  armed  services  as 
described  in  the  first  section  of  this  Act,  or  a 
member,  chairman,  or  other  officer  of  the  na¬ 
tional  committee  of  a  political  party,  if  he 
served  (with  or  without  compensation)  in 
any  such  position  during  the  period  to  be 
covered  by  such  report,  not  withstanding 
that  his  service  may  have  terminated  prior 
to  December  31  of  such  calendar  year. 

Sec.  7.  The  Comptroller  General  shall  have 
authority  to  issue,  reissue,  and  amend  rules 
and  regulations  governing  the  publication  of 
reports,  or  any  part  of  them.  He  shall  pre¬ 
scribe  fees  to  cover  the  cost  of  reproduction. 
In  formulating  such  rules  and  regulations, 
he  shall  seek  to  maximize  the  availability 
of  reports  for  purposes  of  informing  the  pub¬ 
lic  and  agencies  and  officials  of  the  Federal 
and  local  government,  and  to  minimize  use 
of  such  records  for  private  purposes. 

Mr.  MORSE.  Mr.  President,  this  is  the 
Morse  full  disclosure  bill  offered  as  an 
amendment  to  the  pending  bill.  I  first 
introduced  it  in  1946.  For  many  years  I 
could  not  even  obtain  a  hearing  on  the 
bill.  However,  last  year  hearings  were 
held  on  the  bill,  along  with  hearings  on 
other  disclosure  bills  which  had  been  in¬ 
troduced  from  time  to  time  in  the  inter¬ 
vening  years,  particularly  in  recent  years. 

The  essence  of  the  bill  covers  these 
points: 

Anyone  in  Federal  employment  receiv¬ 
ing  $10,000  or  more  a  year  shall  be  re¬ 
quired  to  make  a  full  disclosure  once  each 
year  in  accordance  with  regulations 
drawn  and  on  forms  supplied  by  the 
Comptroller  General  on  the  matters 
found  at  page  2  of  the  bill,  starting  at 
line  3 : 

(1)  the  amount  and  resources  of  all  in¬ 
come  and  gifts  (of  $100  or  more  in  money 
or  value,  or  in  the  case  of  multiple  gifts 
from  one  person,  aggregating  $100  or  more 
in  money  or  value)  received  by  him  or  any 
person  on  his  behalf  during  the  preceding 
calendar  year; 

(2)  the  value  of  each  asset  held  by  or 
entrusted  to  him  or  by  or  to  him  and  any 
other  person  and  the  amount  of  each  liability 
owed  by  him,  or  by  him  together  with  any 
other  person  as  of  the  close  of  the  preceding 
year;  and 

(3)  the  amount  and  source  of  all  con¬ 
tributions  during  the  preceding  calendar 
year  to  any  person  who  received  anything 
of  value  on  his  behalf  or  subject  to  his 
direction  or  control  or  who,  with  his  ac¬ 
quiescence,  makes  payments  for  any  liability 
or  expense  incurred  by  him. 

The  penalties  are  set  out  at  the  bottom 
of  page  3  as  follows: 

Sec.  5.  Any  person  who  willfully  fails  to 
file  a  report  required  by  this  Act  or  who  will¬ 
fully  and  knowingly  files  a  false  report  shall 
be  fined  $2,000  or  imprisoned  for  not  more 
than  five  years,  or  both. 

Mr.  President,  Senators  know  the  po¬ 
sition  I  have  taken  on  this  matter.  I 


15285 

have  told  the  majority  leader  that  I  shall 
not  consume  much  time  on  the  amend¬ 
ment.  He  has  agreed  to  my  having  a 
yea  or  nay  vote  on  it.  I  ask  for  the  yeas 
and  nays. 

The  yeas  and  nays  were  ordered. 

Mr.  MORSE.  Working  for  the  Fed¬ 
eral  Government  or  receiving  one’s  live¬ 
lihood  from  the  Federal  Government  is 
not  a  matter  of  right,  but  a  matter  of 
privilege  and  opportunity. 

The  American  people  are  entitled  to 
know  the  sources  of  all  income  of  offi¬ 
cials  of  the  Government  so  that  they 
can  be  the  judges  of  what  may  be,  if  any, 
the  relationship  between  the  sources  of 
income  and  the  course  of  action  that  Fed¬ 
eral  employees  may  take  in  any  partic¬ 
ular  matter. 

I  first  introduced  the  bill  in  1946  when 
I  became  disturbed  by  what  was  rec¬ 
ognized  at  that  time,  namely,  certain 
Members  of  Congress  taking  advantage 
of  their  position,  and  taking  advantage 
of  certain  privileged  information  that 
they  had,  to  profit  thereby  financially. 

That  danger  always  lurks,  although  I 
am  proud  to  tell  the  American  people 
that  in  my  20  years  as  a  Member  of  the 
Senate  I  have  served  with  an  overwhelm¬ 
ing  majority  of  honorable  men  and  wom¬ 
en  who  are  dedicated  public  servants  and 
who  are  entitled  to  the  trust  of  the 
American  people. 

But  I  also  know  the  importance  of  sur¬ 
veillance.  I  know  the  importance  of  hav¬ 
ing  a  procedure  that  will  protect  the  hon¬ 
orable  and  the  honest.  The  full-dis¬ 
closure  bill,  for  which  I  have  fought  for 
so  many  years,  involves  a  matter  of 
right— the  right  of  the  American  people 
to  know. 

In  essence,  that  is  my  case,  I  rest  my 
case.  I  reserve  whatever  time  I  may 
have  remaining,  should  I  decide  to  yield 
any  of  it. 

Mr.  MONRONEY.  Mr.  President,  will 
the  Senator  yield? 

Mr.  MORSE.  I  yield. 

Mr.  MONRONEY.  On  page  2,  line  3, 
the  text  of  my  copy  reads  “amount  and 
resources.” 

Mr.  MORSE.  It  should  be  “sources.” 

Mr.  MONRONEY.  Should  it  be 
“sources”? 

Mr.  MORSE.  “Sources.”  That  is  a 
typographical  error.  It  should  be 
“sources.” 

Mr.  MONRONEY.  I  am  glad  to  have 
that  correction,  because  that  would  in¬ 
clude  the  identification  of  all  income, 
whether  it  be  employment,  private  busi¬ 
ness,  farming,  speechmaking,  or  any¬ 
thing  of  that  kind. 

Mr.  MORSE.  That  is  correct;  it  is  all 
encompassing.  The  error  in  the  amend¬ 
ment  is  a  printer’s  error;  it  is  not  my 
error. 

Mr.  CLARK.  Mr.  President,  will  the 
Senator  yield  me  3  minutes? 

Mr.  MORSE.  I  yield  3  minutes  to  the 
Senator  from  Pennsylvania. 

Mr.  CLARK.  It  is  true  that  the  Sena¬ 
tor  from  Oregon  was  the  first  Member, 
especially  in  this  body,  to  propose  a  con¬ 
flict-of-interest  bill.  There  are  a  num¬ 
ber  of  us  who  have  come  to  the  Senate 
more  recently  who  share  in  general,  al¬ 
though  not  in  particular,  his  views. 
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The  Senator  from  Michigan  [Mr. 
Hart],  the  Senator  from  Oregon  [Mrs. 
Neuberger],  the  Senator  from  New  Jer¬ 
sey  [Mr.  Case],  and  I  have  had  pending 
for  some  time  before  the  Committee  on 
Rules  and  Administration  a  somewhat 
similar  bill.  It  is  perhaps  a  matter  of 
undue  pride  of  authorship  that  we  believe 
our  bill  is  a  little  more  artistically 
drawn.  It  has  been  revised  a  little  more 
frequently  in  light  of  modem  conditions 
and  is  perhaps  a  slightly  better  bill  than 
that  of  the  senior  Senator  from  Oregon. 
Nevertheless,  the  provisions  of  the  Sena¬ 
tor’s  bill  adequately  raise  the  important 
question  of  conflict  of  interest.  I  support 
it  fully. 

I  had  intended  to  make  a  rather  sub¬ 
stantial  speech  in  support  of  my  amend¬ 
ment,  but  I  shall  not  do  so  because  of 
the  unanimous  consent  agreement  which 
has  curtailed  our  time.  I  ask  the  senior 
Senator  from  Oregon  for  the  privilege  of 
cosponsoring  his  amendment,  and  I  shall 
vote  for  it. 

Mr.  MORSE.  Mr.  President,  I  have 
always  considered  the  Senator  from 
Pennsylvania  a  cosponsor  with  me  in 
spirit  and  intent.  I  am  delighted  to  have 
his  name  added  to  the  amendment. 

Mr.  YOUNG  of  Ohio.  Mr.  President, 
will  the  Senator  from  Oregon  yield? 

Mr.  MORSE.  I  yield  3  minutes  to  the 
Senator  from  Ohio;  then  I  shall  yield  1 
minute  to  the  Senator  from  Illinois. 

Mr.  YOUNG  of  Ohio.  Within  a  few 
weeks  after  I  took  my  oath  in  this  Cham¬ 
ber  in  1959, 1  filed  with  the  Secretary  of 
the  Senate  a  complete  statement  of  my 
financial  holdings  at  that  time.  Because 
I  was  a  member  of  the  Committee  on 
Agriculture  and  Forestry,  I  sold  certain 
sugar  stocks  that  I  owned;  and  because 
I  was  also  a  member  of  the  Committee 
on  Aeronautical  and  Space  Sciences,  I 
sold  some  Pan  American  World  Airways 
stock,  which  I  suspected  might  conflict 
with  my  service  on  that  committee.  I 
made  a  complete  disclosure  of  my  fin¬ 
ancial  holdings  at  that  time,  so  that  the 
citizens  of  Ohio,  whose  servant  I  am, 
could  judge  from  my  votes  and  my  work 
as  their  Senator  whether  or  not  I  was 
motivated  by  any  selfish  purposes  in  cast¬ 
ing  any  votes. 

I  compliment  the  senior  Senator  from 
Oregon  on  the  fact  that  he  was  a  pioneer 
in  proposing  conflict-of-interest  legisla¬ 
tion. 

I  am  somewhat  proud  of  the  fact  that 
I  was  the  very  first  Senator  to  file  a  com¬ 
plete  statement  of  assets  and  financial 
holdings. 

Earlier  this  year  and  on  other  occa¬ 
sions  between  January  1959,  and  the 
present  time,  I  have  filed  similar  reports 
with  the  Secretary  of  the  Senate  and 
have  made  them  public. 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  from  Ohio  has  ex¬ 
pired. 

Mr.  MORSE.  I  yield  3  additional  min¬ 
utes  to  the  Senator  from  Ohio. 

Mr.  YOUNG  of  Ohio.  This  year  I  filed 
with  the  Secretary  of  the  Senate,  in  ad¬ 
dition,  certified  copies  of  the  income  tax 
returns  filed  last  year  and  the  year  before 
by  Mrs.  Young  and  me. 

Mr.  President,  the  pending  pay  raise 
bill  will  cost  taxpayers  more  than  $564 


million  a  year.  Furthermore,  as  the 
Federal  bureaucracy  grows,  the  price  tag 
for  this  increase  will  grow  with  it. 

I  cannot  in  good  conscience  support 
the  bill  in  its  present  form.  At  least 
four  separate  legislative  proposals  were 
arbitrarily  lumped  together  in  this  bill 
providing  a  pay  increase  for:  postal  em¬ 
ployees,  classified  civil  service  employees, 
all  other  members  of  the  executive 
branch  of  our  Government;  also  the 
Federal  judiciary;  also  employees  on  the 
staffs  of  Members  of  the  Congress;  and 
finally  Members  of  Congress. 

I  had  hoped  that  a  separate  bill  would 
be  introduced  for  letter  carriers,  postal 
clerks,  and  in  fact  all  postal  employees 
who  I  feel  are  the  most  deserving  of  an 
increase  in  pay  at  this  time.  Legislative 
proposals  to  accomplish  this  should  be 
debated  and  acted  upon  separate  and 
apart  from  the  pending  bill.  Such  a 
legislative  proposal,  I  believe,  would  pass 
overwhelmingly.  I  would  like  to  vote  for 
that  part  of  this  bill  relating  to  letter 
carriers  and  other  postal  workers  in  the 
lower  pay  brackets.  Frankly,  I  do  not 
believe  that  a  valid  argument  has  been 
made  for  increasing  the  salaries  of  all 
civil  service  employees.  There  may  be — 
and  undoubtedly  there  are  some — posi¬ 
tions  for  which  competent  people  can¬ 
not  be  found  because  of  the  salaries 
offered.  For  those  position  I  suggest 
that  specific  legislation  be  enacted  to 
correct  the  problem.  I  do  not  see  why 
American  taxpayers  should  have  to  foot 
the  bill  for  king-size  salary  increases  for 
over  a  million  civil  service  employees  just 
to  lure  a  comparatively  few  highly  skilled 
people  into  Government  service. 

It  is  my  observation  that  most  Govern¬ 
ment  employees  in  Washington  and  else¬ 
where  are  and  have  been  well  paid  in 
comparison  with  those  doing  the  same 
work  in  private  industry.  Furthermore, 
those  in  the  classified  civil  service  have 
job  security,  sick  leave  and  fringe  and 
retirement  benefits  far  superior  to  em¬ 
ployees  in  private  industry. 

Mr.  President,  regarding  the  salary 
increase  for  Members  of  the  Congress,  it 
is  my  view  that  we  must  set  an  example 
by  holding  the  line  on  wage  costs.  The 
President  has  urged  a  maximum  hold- 
the-line  raise  of  3.2  percent  in  wages  and 
prices.  This  bill  will  give  Representa¬ 
tives  and  Senators  a  3  3% -percent  in¬ 
crease.  Frankly,  I  do  not  believe  that  an 
increase  of  this  magnitude  is  warranted 
at  this  time.  I  seriously  doubt  whether 
there  would  be  any  additional  candidates 
for  election  to  the  Congress  because  of 
the  proposed  pay  raise.  No  doubt  the 
same,men  and  women  would  be  elected 
or  returned  to  the  Congress.  The  fact 
is  that  very  few  men  and  women  of  high 
achievement  in  private  life  would  refuse 
appointment  or  certain  election  to  the 
Senate  of  the  United  States,  or  practi¬ 
cally  certain  election  to  the  House  of 
Representatives. 

Mr.  President,  I  am  glad  to  note  that 
the  Senate  Post  Office  and  Civil  Service 
Committee  deleted  the  so-called  Udall 
amendment  to  the  bill  as  passed  by  the 
House  of  Representatives.  In  my  view 
it  would  be  unconscionable  to  tie  the 
salaries  of  Congressmen  and  top  Federal 
officials  to  future  pay  increases  for  Fed- 
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eral  employees  in  general.  I  commend 
our  colleagues  on  the  committee  for  vot¬ 
ing  unanimously  to  delete  this  provision 
from  the  proposed  legislation. 

As  for  the  staffs  of  Members  of  the 
Congress,  and  of  committees  of  the  Con¬ 
gress,  I  see  no  valid  reason  whatsoever 
for  a  salary  increase  at  this  time.  Sena¬ 
tors  and  Representatives  receive  ample 
allowances  to  hire  personnel.  These  are 
among  the  most  sought  after  jobs  in 
Washington.  As  a  matter  of  fact,  every 
summer  we  are  besieged  with  requests 
from  young  people  attending  our  finest 
colleges  and  universities  who  wish  to 
work  without  salary  for  the  experience 
of  participating  in  governmental  activ¬ 
ities.  I  am  sure  that  many  of  my  col¬ 
leagues  at  this  time  have  interns,  so- 
called,  on  their  staffs  who  are  not 
drawing  pay.  I  say  this  merely  to  em¬ 
phasize  the  fact  that  congressional  staff 
positions  do  not  go  begging  because  of 
present  salary  levels. 

Frankly,  I  have  not  heard  any  of  my 
colleagues  express  the  opinion  that  they 
are  unable  to  obtain  qualified  personnel 
for  their  staffs  because  of  present  salary 
limitations.  Nor  have  I  heard  the  chair¬ 
men  of  various  committees  of  the  Con¬ 
gress  complain  that  they  are  unable  to 
staff  their  committees  because  of  salary 
limitations.  It  should  be  remembered 
that  employees  on  senatorial  staffs  do 
not  have  to  maintain  a  residence  in  their 
home  State  as  well  as  one  in  Washing¬ 
ton  as  Senators  do.  Frankly,  I  do  not 
believe  that  the  great  majority  of  our 
assistants  are  overworked  or  underpaid. 
Many  of  them — for  the  most  part  those 
on  committee  staffs — seem  to  have  plen¬ 
ty  of  time  to  line  the  walls  of  the  cham¬ 
ber  and  watch  proceedings  out  of  curios¬ 
ity  when  business  is  being  conducted  and 
when  Senators  are  working  and  voting 
on  legislation  of  great  public  interest. 
Most  receive  liberal  vacations,  are  not 
limited  by  civil  service  sick-leave  require¬ 
ments,  and  at  the  same  time  are  entitled 
to  all  civil  service  fringe  benefits.  I  seri¬ 
ously  question  whether  a  pay  increase  is 
required  for  congresisonal  staff  em¬ 
ployees.  Are  any  of  them  required  to 
spend  money  campaigning  for  the  well- 
paid  positions  they  hold?  Of  course  not. 

Whenever  there  is  a  vacancy  on  the 
Federal  bench,  many,  sometimes  hun¬ 
dreds,  of  competent  lawyers  seek  the  ap¬ 
pointment.  There  are  at  most  but  a 
few  hundred  lawyers  in  our  Nation,  who, 
if  offered  an  appointment  to  the  Fed¬ 
eral  bench,  would  not  accept.  Very  few 
lawyers  would  refuse  appointment  as  U.S. 
judge  at  $22,500  a  year  but  would  agree 
to  accept  were  the  salary  to  be  increased 
to  $30,000.  I  would  like  to  know  the 
name  of  one  man  in  the  Nation  who 
would  refuse  appointment  to  the  U.S. 
Supreme  Court,  the  highest  honor  a  law¬ 
yer  may  receive,  solely  because  this  po¬ 
sition  pays  $35,000  a  year  and  not 
$42,500. 

There  are  Federal  judges  today  in  Ohio 
and  in  most  other  States  who  have 
reached  retirement  age  and  could  have 
retired  years  ago.  Evidently,  they  do 
not  feel  that  they  are  being  underpaid 
as  many  continue  to  serve  actively  well 
beyond  the  retirement  age  of  threescore 
and  ten.  Furthermore,  it  would  be  dead 
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wrong  to  increase  the  salaries  paid  to 
those  judges  who  have  retired.  This  bill 
would  do  that. 

Mr.  President,  our  Government  can¬ 
not  afford  to  depend  upon  men  and  wom¬ 
en  bom  to  great  wealth  or  who  have  ac¬ 
quired  great  wealth  to  run  its  affairs. 
None  of  us  wants  that.  On  the  other 
hand,  the  Federal  Government  cannot 
be  absolutely  competitive  with  private 
industry. 

Our  Government’s  only  source  of  in¬ 
come  for  paying  salaries  is  the  taxpayer 
who  already  is  bearing  a  heavy  burden. 
The  purpose  of  Government  is  service 
whereas  the  purpose  of  industry  is  profit. 
If  the  goal  is  to  try  to  match  the  pay 
scale  of  private  industry,  then  we  must 
accept  the  fact  that  the  proposed  bill  is 
only  the  first  installment.  We  should 
realize  that  the  Federal  Government 
should  not  match  the  salaries  of  private 
industry.  We  shall  always  have  to  rely 
to  a  marked  degree  on  many  citizens  who 
desire  to  serve  their  Government  as  a 
public  service. 

Mr.  President,  in  my  judgment  this 
legislation  proposes  salary  increases 
wlrch  are  overly  generous  and  in  some 
instances  outrageous.  It  appears  to  me 
that  there  should  be  separate  legislative 
proposals  for  the  different  categories  of 
Federal  employees  involved.  Then  the 
needs  of  each  could  be  carefully  studied 
and  a  pay  raise  considered  on  the  merits 
of  each. 

This  is  not  the  time  to  indulge  in  self- 
indulgence,  to  indiscriminately  fatten 
the  already  well-larded  Federal  payroll. 
Our  national  economy  simply  cannot  af¬ 
ford  the  luxury  of  this  bill  at  this  time. 
Therefore,  after  full  and  thorough  con¬ 
sideration,  I  cannot,  in  good  conscience, 
vote  for  the  pending  bill. 

This  b’ll  to  wlrch  I  object  proposes 
a  raid  on  the  Public  Treasury.  Long 
ago  it  was  written: 

Enter  ye  the  strait  gate:  for  wide  is  the 
garte,  and  broad  is  the  way  that  leadeth  to 
destruction,  and  many  there  be  which  go  in 
thereat:  because  strait  is  the  gate,  and  nar¬ 
row  is  the  way,  which  leadeth  unto  life,  and 
few  there  be  who  find  it. 

The  gate  to  the  Public  Treasury  is 
wide,  and  broad  is  the  way. 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  from  Ohio  has  ex¬ 
pired. 

Mr.  MORSE.  I  have  many  times 
highly  commended  the  Senator  from 
Ohio.  I  commend  him  again  for  his 
leadership  in  the  Senate  in  trying  to 
bring  an  end  to  conflict-of-interest  prob¬ 
lems. 

Mr.  President,  I  now  yield  1  minute 
to  the  Senator  from  Illinois. 

Mr.  DOUGLAS.  Mr.  President,  I  ask 
unanimous  consent  that  I  may  be  per¬ 
mitted  to  join  the  distinguished  Senator 
from  Oregon  as  a  cosponsor  of  his 
amendment. 

The  PRESIDING  OFFICER.  Without 
objection,  it  is  so  ordered. 

Mr.  DOUGLAS.  Thirteen  years  ago, 
when  I  was  chairman  of  the  Committee 
on  Ethics  in  Government,  this  was  the 
recommendation  our  committee  made. 
I  have  tried  to  follow  through  with  the 
recommendations  of  that  committee  by 
voluntarily  submitting  this  year  a  de¬ 


tailed  statement  of  my  holdings  and  in¬ 
come  from  various  sources. 

Mr.  MORSE.  I  have  always  been 
greatly  indebted  to  the  Senator  from  Ill¬ 
inois  for  the  help  that  he  has  given  and 
for  the  leadership  he  has  extended  to 
the  Senate  on  this  issue. 

I  yield  2  minutes  to  the  Senator  from 
New  Jersey. 

Mr.  CASE.  Mr.  President,  I  ask 
unanimous  consent  that  I  may  join  the 
Senator  from  Oregon  as  a  cosponsor  of 
his  amendment. 

The  PRESIDING  OFFICER.  Without 
objection,  it  is  so  ordered. 

Mr.  MORSE.  I  am  happy  to  have  the 
Senator  from  New  Jersey  as  a  cosponsor. 

Mr.  CASE.  What  the  Senator  from 
Pennsylvania  [Mr.  Clark]  said  is,  of 
course,  true.  We  have  been  less  long  in 
the  Senate  than  the  Senator  from  Ore¬ 
gon,  but  almost  as  long,  in  relation  to 
our  service,  as  sponsors  of  almost  in- 
dentical  bills  ourselves. 

My  own  inspiration  comes  largely 
from  the  work  done  by  the  Senator  from 
Illinois  [Mr.  Douglas]  some  years  ago  in 
connection  w'th  the  committee  which  he 
headed,  and  which  looked  into  the  matter 
of  making  recommendations,  the  key  of 
which  was  disclosure. 

It  is  clear  from  both  old  and  modern 
history  in  this  body  that  the  Senate  will 
not  police  itself,  and  there  is  no  outside 
body  adequate  to  do  it.  It  is  necessary 
to  rely  on  the  principle  of  disclosure.  I 
tlr'nk  it  is  essential  that  we  adopt  it  as 
quickly  as  possible. 

I  am  happy  to  join  the  Senator  from 
Oregon  in  the  offering  of  his  amend¬ 
ment. 

Mr.  KEATING.  Mr.  President,  will 
the  Senator  from  Oregon  yield  2 
minutes? 

Mr.  MORSE.  I  yield  2  minutes  to  the 
Senator  from  New  York. 

Mr.  KEATING.  With  the  consent  of 
the  distinguished  Senator  from  Oregon, 
I  ask  unanimous  consent  that  I  may  be 
joined  as  a  cosponsor  of  his  amendment. 

I  feel  it  is  most  important  that  we 
adopt  conflict-of-interest  legislation 
before  voting  any  pay  increase  for 
ourselves. 

I  fully  support  the  amendment  of  the 
Senator  from  Oregon  and  if  it  should  not 
succeed,  I  shall  offer  my  amendment,  No. 
1092,  thereafter,  in  an  effort  to  at  least 
deal  at  this  time  with  the  problem  of 
outside  income  and  investments  for 
Members  of  Congress  and  their  staffs. 

It  is  unfortunate  that  the  congressional 
pay  raise  provisions  have  been  tied  to 
the  proposed  pay  raises  to  our  postal 
workers  and  classified  employees. 

There  is  no  question  as  to  the  merit  of 
these  increases  for  the  employees  in  the 
postal  and  civil  service.  It  would  be 
completely  false  economy  to  keep  their 
salaries  at  present  levels.  This  Nation 
is  most  fortunate  in  having  the  highest 
caliber  of  employees  in  the  classified 
service  and  the  postal  system.  We  can¬ 
not  expect  these  talented  and  dedicated 
employees  to  remain  in  Government 
service  at  bargain  basement  wages. 

Pay  raises  to  postal  workers  and 
classified  employees  will  not,  in  my  judg¬ 
ment,  be  inflationary.  They  are  an  in¬ 
vestment  in  Government  efficiency  and 
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morale  which  will  pay  rich  dividends  in 
improved  public  service. 

Congress  has  an  obligation  to  live  up 
to  the  promises  of  the  Federal  Salary 
Reform  Act  of  1962.  We  adopted  what 
I  consider  to  be  an  eminently  fair  and 
reasonable  approach  to  the  problem  by 
providing  that  Federal  salaries  would  be 
as  comparable  as  possible  with  those  paid 
in  private  industry  for  the  same  type  of 
work. 

We  are  now  on  the  threshold  of  the 
first  test  of  this  enlightened  policy.  It 
is  incumbent  upon  us  to  prove  our  good 
faith  to  those  who  have  worked  for  the 
Federal  Government  in  reliance  upon 
this  promise.  Postal  workers  and  classi¬ 
fied  employees  have  not  reneged  on  their 
obligation  to  give  an  honest  day’s  work 
for  a  day’s  pay.  We  in  turn  must  not 
renege  on  our  compensation  promises  of 
1962  to  give  an  honest  day’s  pay  in  re¬ 
turn. 

Be  it  merit,  comparability  or  cost  of 
living  increases,  these  Federal  employees 
who  are  legally  denied  some  of  the  means 
of  redress  enjoyed  by  their  counterparts 
in  private  industry  to  secure  wage  in¬ 
creases,  deserve  fair  treatment  at  this 
bargaining  table.  Despite  other  defects 
in  the  Government  Employees  Salary 
Reform  Act  of  1964,  there  can  be  no 
withdrawal  from  our  obligation  to  ap¬ 
prove  the  reasonable  salary  increases  to 
the  postal  and  classified  employees.  I 
shall,  therefore,  support  the  bill. 

We  have  already  enacted  broad  con¬ 
flict-of-interest  legislation  applicable  to 
employees  in  the  postal  and  civil  service. 
What  we  want  to  do  now  is  remove  any 
suggestion  of  a  double  standard  by  apply¬ 
ing  similar  obligations  to  the  legislative 
branch.  I  commend  the  Senator  from 
Oregon  for  his  efforts  and  am  pleased  to 
join  with  him. 

Mr.  MORSE.  I  thank  the  Senator 
from  New  York.  I  appreciate  his  sup¬ 
port. 

Mr.  President,  I  ask  unanimous  con¬ 
sent  that  the  name  of  the  Senator  from 
Wisconsin  [Mr.  Nelson]  be  added  as  a 
cosponsor  of  the  amendment. 

The  PRESIDING  OFFICER.  Without 
objection,  it  is  so  ordered. 

Mr.  AEKEN.  Mr.  President,  I  wish  to 
ask  a  question  of  the  Senator  from 
Oregon.  After  the  Comptroller  General 
received  the  reports,  what  would  be  done 
with  them?  Would  they  be  reported 
back  to  the  Senate,  or  would  they  be 
made  public? 

Mr.  MORSE.  They  would  be  pub¬ 
lished  as  a  public  document. 

The  PRESIDING  OFFICER.  The 
Senator  from  Oregon  has  2  minutes  re¬ 
maining. 

Mr.  MORSE.  I  reserve  the  remainder 
of  my  time. 

Mr.  MILLER.  Mr.  President,  may  I 
ask  the  Senator  from  Oregon  a  question? 

The  PRESIDING  OFFICER.  Does 
someone  yield  time  to  the  Senator  from 
Iowa? 

Mr.  MORSE.  I  shall  be  happy  to 
answer  the  Senator’s  question. 

Mr.  MILLER.  I  invite  the  Senator’s 
attention  to  the  limitations  on  dis¬ 
closure  in  his  amendment. 

I  am  wondering  whether  the  Senator’s 
amendment  really  would  get  the  job 
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done.  With  respect  to  page  2,  the  first 
subsection,  what  about  cases;  an  indi¬ 
vidual’s  spouse  or  his  children,  or  his 
bi-others  or  sisters,  or  his  parents,  or  a 
trust  over  which  he  has  control,  of  which 
he  is  the  beneficiary? 

Mr.  MORSE.  I  understand  the  prob¬ 
lem;  we  have  discussed  it  many  times. 
This  is  a  good  start.  I  am  for  going  this 
far  now. 

Mr.  MILLER.  I  wonder  if  the  Sena¬ 
tor  would  agree  to  expand  the  coverage. 

Mr.  MORSE.  Not  at  this  time.  We 
will  do  that  next  year. 

Tire  PRESIDING  OFFICER.  The 
time  of  the  Senator  from  Iowa  has 
expired. 

Mr.  MANSFIELD.  Mr.  President,  will 
the  Senator  from  South  Carolina  yield? 

Mr.  JOHNSTON.  How  much  time 
does  the  Senator  from  Montana  wish? 

Mr.  MANSFIELD.  Five  minutes. 

Mr.  JOHNSTON.  .  I  yield  5  minutes  to 
the  Senator  from  Montana. 

The  PRESIDING  OFFICER.  The 
Senator  from  Montana  is  recognized  for 
5  minutes. 

Mr.  MANSFIELD.  Mr.  President,  I 
rise  in  opposition  to  this  amendment, 
not  that  I  am  not  in  accord  with  it,  be¬ 
cause  I  am.  The  fact  is,  the  distin¬ 
guished  Senator  from  Oregon  is  the 
“granddaddy”  of  all  these  bills,  although 
many  others  get  credit  for  what  he 
started  about  18  years  ago.  It  was  his 
inspiration  while  I  was  a  Member  of  the 
House  which  caused  me  to  introduce 
similar  legislation  in  that  body.  I  be¬ 
lieve  that  I  have  introduced  bills  of  that 
nature  in  the  Senate  as  well. 

I  believe  I  made  a  public  statement 
that  I  have  no  outside  interests;  I  am 
not  engaged  in  dealing  in  any  properties. 
The  only  income  I  receive  is  on  the  basis 
of  my  service  in  this  body. 

I  point  out  to  Senators  that  there  is  a 
resolution  now  on  the  calendar,  Senate 
Resolution  337,  reported  by  the  Rules 
Committee,  which  may  not  go  so  far  as 
some  Senators  wish,  but  I  believe  that  I 
am  correct  in  stating  that  there  will  be 
amendments  to  the  resolution  when  it  is 
reported  to  the  floor. 

I  assure  Senators  that  Senate  Resolu¬ 
tion  337  will  come  up  in  the  Senate,  and 
enough  time  can  be  taken  to  discuss  the 
subject  so  that  all  facets  of  it  can  be 
explored. 

I  do  not  believe  that  this  is  an  appro¬ 
priate  bill  to  which  to  attach  this  amend¬ 
ment.  I  believe  more  in  the  way  of  dis¬ 
cussion  is  needed,  and  will  be  forthcom¬ 
ing.  I  would  hope,  therefore,  that  on 
the  basis  of  the  promise  made  that  the 
resolution  will  come  up — and  it  was  go¬ 
ing  to  come  up,  any  way ;  it  will  be  sub¬ 
ject  to  amendments — the  proposal  will 
not  be  accepted  at  this  time. 

Mr.  CLARK.  Mr.  President,  will  the 
Senator  from  Montana  yield  for  a  ques¬ 
tion? 

Mr.  MANSFIELD.  I  yield. 

Mr.  CLARK.  Does  not  the  Senator 
agree  that  the  really  substantial  differ¬ 
ence  between  the  Morse  amendment  and 
Senate  Resolution  337,  which  was  start¬ 
ed  as  the  result  of  the  Bobby  Baker  in¬ 
vestigation,  is  that  the  Morse  amend¬ 
ment  deals  not  only  with  the  Senate,  but 
also  with  the  House,  the  executive  arm 


of  the  Government  and  the  armed  serv¬ 
ices,  requiring  reporting  by  the  Comp¬ 
troller  General.  Therefore  it  is  a  comp¬ 
rehensive  disclosure  amendment ;  where¬ 
as,  the  Bobby  Baker  resolution — if  I  may 
call  it  that — to  which  my  friend  the 
Senator  from  Montana  refers,  is  confined 
strictly  to  the  operations  of  the  Senate, 
and  it  would  be  difficult,  indeed,  by  ap¬ 
propriate  amendment,  to  expand  and 
take  care  of  the  other  body  and  the 
executive  arm. 

Mr.  MANSFIELD.  Difficult,  but  not 
impossible;  and  what  the  Senator  has 
said  otherwise  is  correct. 

But,  I  would  hope  that  the  Senate 
would  spend  more  time  on  this  most  im¬ 
portant  subject.  I  repeat,  the  “grand¬ 
daddy”  of  all  those  who  have  introduced 
amendments  of  this  kind  is  the  senior 
Senator  from  Oregon  [Mr.  Morse]. 

Mr.  CASE.  Mr.  President,  will  the 
Senator  from  Montana  yield? 

Mr.  MANSFIELD.  I  yield. 

Mr.  CASE.  I  wonder  whether  we 
could  inquire  at  this  time  whether  Sen¬ 
ate  Resolution  337  is  technically  subject 
to  amendment  by  the  provision  of  the 
Morse  amendment  or  similar  legisla¬ 
tion.  It  is  a  Senate  resolution  as  op¬ 
posed  to  a  bill,  which  the  Senator’s 
amendment  really  is. 

Mr.  MANSFIELD.  I  suggest,  on  my 
time,  that  the  Senator  make  inquiry  of 
the  Chair  on  that  point. 

Mr.  CASE.  May  I  inquire  of  the  Par¬ 
liamentarian,  through  the  courtesy  of  the 
majority  leader,  whether  Senate  Resolu¬ 
tion  337,  when  it  comes  to  the  floor, 
could  be  subject  to  amendment  by  of¬ 
fering  it  either  as  an  amendment  or  a 
substitute  to  the  provisions  of  the  Morse 
amendment  now  pending? 

The  PRESIDING  OFFICER.  The 
Parliamentarian  informs  the  Chair  that 
legislative  amendments  would  not  be  in 
order  on  the  resolution. 

Mr.  CASE.  So,  the  Morse  amendment 
would  not  be  in  order  as  an  amendment 
to  Senate  Resolution  337? 

The  PRESIDING  OFFICER.  It  would 
not. 

Mr.  CASE.  I  thank  the  Chair. 

Mr.  MANSFIELD.  That  was  brought 
out  by  the  Senator  from  Pennsylvania 
in  his  colloquy  earlier.  But,  amend¬ 
ments  would  be  in  order - 

Mr.  MONRONEY.  Mr.  President,  will 
the  Senator  from  Montana  yield  at  that 
point? 

Mr.  MANSFIELD.  I  yield. 

Mr.  MONRONEY.  Is  is  not  a  fact  that 
the  report  of  the  Rules  Committee  and 
the  bill  they  have  reported,  being  a  mere 
resolution  of  the  Senate,  would  not  be 
subject  to  amendment  involving  the 
House.  It  would  have  to  be  changed  to 
a  Senate  resolution  in  order  to  effec¬ 
tuate  that,  which  would  merely  mean  a 
reintroduction  of  any  amendment  that 
could  offer  an  opportunity  to  both 
Houses  to  work  their  will  on  legislation 
specifically  dealing  with  this  most  im¬ 
portant  subject. 

Mr.  MANSFIELD.  The  Senator  is 
correct.  There  is  a  good  deal  of  merit 
in  this  kind  of  resolution  because  of  its 
genesis.  It  applies  primarily  only  be¬ 
cause  of  the  incident  which  brought 
about  the  inquiry  and,  therefore,  it  may 
be  a  good  place  to  start. 


Mr.  HICKENLOOPER.  Mr.  Presi¬ 
dent,  will  the  Senator  from  Montana 
yield  to  me  for  2  minutes? 

Mr.  MANSFIELD.  I  yield. 

Mr.  HICKENLOOPER.  Mr.  Presi¬ 
dent,  this  amendment,  and  similar 
amendments,  to  me,  seem  to  be - 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  from  Montana  has 
expired.  Who  yields  time  to  the  Sen¬ 
ator  from  Iowa? 

Mr.  DIRKSEN.  Mr.  President,  I  am 
glad  to  yield  5  minutes  to  the  Senator 
from  Iowa. 

Mr.  MANSFIELD.  Will  the  Senator 
from  South  Carolina  yield  the  time? 

Mr.  JOHNSTON.  I  yield  3  minutes. 

The  PRESIDING  OFFICER.  The 
Senator  from  Iowa  is  recognized  for  3 
minutes. 

Mr.  HICKENLOOPER.  I  do  not  wish 
to  take  more  than  a  couple  of  minutes. 

I  am  against  this  resolution.  I  am 
against  all  resolutions  of  this  kind,  be¬ 
cause  it  is  pretended  that  they  are  sur¬ 
rounded  by  an  atmosphere  of  alleged 
righteousness.  I  do  not  believe  they  are. 

I  have  seen  many  self-righteous  dec¬ 
larations  of  affluence,  or  lack  of  afflu¬ 
ence,  filed  by  persons  involved  in  pub¬ 
lic  life.  With  the  exception  of  one  or 
two,  they  are  not  detailed,  they  are  not 
informative,  and  they  do  not  disclose  the 
facts;  yet,  they  fly  under  the  banner  of 
disclosure. 

I  am  completely  disgusted  with  the 
claim  that  some  of  these  things  have  met 
the  test  of  disclosure,  of  affluence,  of 
property  rights. 

Mr.  President,  so  far  as  I  personally 
am  concerned,  I  probably  am  about  the 
least  affluent  Member  of  this  body.  I  do 
not  own  one  share  of  stock.  I  do  not  own 
any  bonds,  except  a  very  few  Government 
bonds  which  I  have  managed  to  “scratch 
out”  once  in  a  while.  I  have  not  been 
able  to  accumulate  any  property  which 
amounts  to  anything  in  approximately 
34  years  of  public  life,  except  that  my 
house  is  paid  for,  and  perhaps  I  have  a 
few  dollars  in  the  bank. 

Probably  one  of  the  reasons  why  I 
might  be  opposed  to  this  amendment  is 
that  I  am  ashamed  to  tell  the  truth  that 
in  my  lifetime  I  have  not  become  more 
affluent  than  I  have.  I  have  not  done  a 
single  thing  to  be  ashamed  of.  If  any 
Senators  wish  to  come  and  look  at  my 
assets,  they  are  welcome  to  come  and 
look  at  them. 

Mr.  CLARK.  Mr.  President,  will  the 
Senator  from  Iowa  yield? 

Mr.  HICKENLOOPER.  I  yield. 

Mr.  CLARK.  The  Senator  refers  to 
his  disgust  at  some  who  have  undertaken 
to  reveal  their  assets  on  the  floor  of  the 
Senate. 

Let  me  ask  this  question,  as  one  who 
did:  Did  the  Senator  refer  to  me  and  to 
the  others  who  did  so,  and  is  he  remain¬ 
ing  within  the  confines  of  rule  XIX,  sec¬ 
tion  2? 

Mr.  HICKENLOOPER.  I  did  not  ex¬ 
press  disgust  with  people.  I  expressed 
disgust  with  the  form  of  the  alleged  dis¬ 
closure  that  occurred  in  a  number  of 
cases  in  public  life. 

I  said  that  I  did  not  confine  my  re¬ 
marks  to  this  body,  or  to  any  other  body. 
There  have  been  many  occasions  before 
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committees  on  which  people  have  dis¬ 
closed  assets  in  a  manner  which  I  believe 
does  not  meet  the  test  of  full  disclosure. 
My  remarks  were  made  in  general. 

Mr.  CLARK.  I  take  it  that  the  Sena¬ 
tor  does  not  refer  to  any  Senator;  there¬ 
fore,  I  am  happy  to  accept  his  apology. 

Mr.  HICKENLOOPER.  The  Senator 
may  interpret  my  remarks  any  way  he 
wishes.  I  made  my  remarks  generally 
about  people  in  public  life.  I  have  not 
circumscribed  it  or  limited  it. 

Again  I  say  that  so  far  as  I  am  per¬ 
sonally  concerned  I  probably  could  be 
charged  with  being  a  little  ashamed  of 
the  fact  that  during  my  lifetime,  which 
has  largely  been  spent  in  public  office,  I 
have  failed  to  accumulate  any  great 
amount  of  this  world’s  goods. 

I  will  say,  furthermore,  that  I  have 
never  inherited  a  dollar  in  my  life,  so 
whatever  I  do  not  have  is  because  I  do 
not  have  it  based  on  my  own  efforts. 

In  a  way,  this  creates  a  special  aura  of 
demagoguery.  I  do  not  think  Senators 
of  the  United  States,  or  any  respectable 
citizens  in  the  country  should  be  forced 
to  engage  in  a  full  disclosure  of  all  his 
private  affairs,  business  or  otherwise. 
The  people  of  his  State  pass  on  those 
things.  They  are  the  ones  that  judge  the 
propriety  or  lack  of  propriety  in  his 
election.  If  any  Member  is  guilty  of 
shortcomings,  maladministration  of  his 
office,  or  anything  else,  this  body  had  the 
right  to  kick  him  out.  This  body  has 
the  right  to  police  itself  now. 

We  have  gone  through  some  hearings 
which  I  think  failed  to  go  into  many 
things  that  should  have  been  gone  into. 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  has  expired. 

Mr.  HICKENLOOPER.  But  I  think 
this  particular  proposal  and  this  series 
of  proposals  do  not  merit  support.  They 
are  singling  out  special  groups  for  spe¬ 
cial  odium. 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  has  expired. 

Mr.  DIRKSEN.  Mr.  President,  I  yield 
2  more  minutes  to  the  Senator  from  Iowa. 

Mr.  HICKENLOOPER.  They  are 
singling  out  for  special  odium  or  special 
consideration  a  certain  group  of  people 
who  should  deserve  the  consideration  of 
the  respect  given  them  by  the  voters  of 
their  State  when  they  were  sent  here. 
If  they  have  done  wrong,  let  them  be 
punished  in  the  orderly  way.  If  they 
violate  the  responsibility,  the  honor,  and 
the  dignity  of  this  great  office,  let  the 
Senate  act  on  those  particular  occasions. 

From  my  standpoint,  I  have  no  hesi¬ 
tancy  in  saying  that  any  Senator  who 
wants  to  come  and  look  at  what  I  have 
is  welcome  to  do  it.  And  I  will  apologize 
because  of  my  lack  of  ability  to  estab¬ 
lish,  create,  and  accumulate  affluence 
during  the  period  of  my  public  life. 

I  have  nothing  to  conceal.  But  it  is 
a  matter  of  basic  principle.  I  am  not 
going  to  vote  to  have  every  businessman 
of  this  country  disclose  his  assets,  or  all 
of  his  reports  on  income  tax,  either.  We 
have  had  a  policy  along  that  line  for  a 
long  time.  I  do  not  think  it  is  good 
legislation.  I  think  it  is  belittling  legis¬ 
lation. 

Mr.  MILLER.  Mr.  President,  a  parlia¬ 
mentary  inquiry. 


The  PRESIDING  OFFICER.  The 
Senator  will  state  it. 

Mr.  MILLER.  Is  the  amendment  of 
the  Senator  from  Oregon  open  to  amend¬ 
ment? 

The  PRESIDING  OFFICER.  The 
amendment  of  the  Sentaor  from  Oregon 
is  open  to  amendment. 

Mr.  MILLER.  Mr.  President,  I  send 
to  the  desk  an  amendment  to  the  amend¬ 
ment  of  the  Senator  from  Oregon. 

The  PRESIDING  OFFICER.  The 
clerk  will  state  it  for  the  information  of 
the  Senate. 

The  Legislative  Clerk.  Mr.  Miller 
proposes  an  amendment  to  the  Morse 
amendment.  On  page  2,  strike  the  semi¬ 
colon  in  line  8  and  insert  the  following: 

by  his  spouse,  children  and  their 
spouses,  brothers  and  sisters,  father  and 
mother,  and  any  trust  or  fiduciary  ar¬ 
rangement  under  which  any  of  said  in¬ 
dividuals  is  a  beneficiary  or  over  which 
he  or  she  exerts  any  control:  Provided, 
That  if  said  Member,  officer,  or  employee 
is  unable  to  file  any  information  required 
hereby  with  respect  to  any  of  the  indi¬ 
viduals  or  entities  specified,  other  than 
his  spouse  and  minor  children,  because  of 
their  refusal  to  provide  such  information, 
he  shall  file  a  statement,  under  oath,  set¬ 
ting  forth  the  name  and  relationship  and 
the  fact  of  such  refusal.” 

The  PRESIDING  OFFICER.  The 

Senator  from  Iowa  has  15  minutes. 

Mr.  MILLER.  I  yield  myself  such  time 
as  I  require. 

The  PRESIDING  OFFICER.  The 

Senator  from  Iowa  is  recognized. 

Mr.  MILLER.  Mr.  President,  I  suggest 
to  the  Senator  from  Oregon  that  while 
the  amendment  he  proposes  has  the 
semblance  of  merit  to  it,  it  does  not  go 
far  enough.  I  do  not  think  that  the  gen¬ 
eral  public  will  be  fooled  one  little  bit. 

We  all  know  that  if  one  wants  to  avoid 
or  evade  some  of  the  purposes  that  are 
set  forth  in  the  Senator’s  amendment, 
that  this  can  readily  be  done  through 
the  vehicle  of  using  one’s  spouse,  one’s 
children,  father,  mother,  brother,  or  sis¬ 
ter,  or  a  trust,  or  the  establishment  of  a 
fiduciary  arrangement. 

Let  us  do  a  job  if  we  are  going  to  do 
a  job.  I  do  not  think  we  ought  to  say, 
“We  will  do  it  tomorrow,  or  next  year.” 
If  we  are  going  to  do  it,  now  is  the  time. 
I  do  not  think  we  are  going  to  raise  the 
stature  of  the  Senate  or  of  Congress  one 
bit  by  the  adoption  of  an  amendment 
which  goes  only  as  far  as  the  amendment 
of  the  Senator  from  Oregon.  But  if  we 
are  willing  to  couple  with  it  various  in¬ 
dividuals  who,  as  a  matter  of  common 
knowledge,  are  tied  in  with  people  who 
want  to  cover  up — then  I  think  we  can 
get  a  job  done  that  will  cause  the  general 
public  to  have  confidence  in  the  integrity 
of  those  we  are  trying  to  cover  by  this 
measure.  If  we  do  not  do  it,  I  think  we 
are  going  to  be  attempting  to  fool  them. 
And  I  do  not  think  they  are  going  to  be 
fooled,  either. 

Mr.  MORSE.  Mr.  President,  will  the 
Senator  yield? 

Mr.  JOHNSTON.  I  yield. 

The  PRESIDING  OFFICER.  The 
Senator  from  Oregon  is  recognized  for  1 
minute. 

Mr.  MORSE.  Mr.  President,  it  is  not 


necessary  to  have  the  amendment  of  the 
Senator  from  Iowa  in  order  to  accom¬ 
plish  the  purpose  sought  by  the  Senator 
from  Iowa.  My  amendment  would  re¬ 
quire  disclosure  of  income  tax  returns 
of  public  officials  and  public  employees 
that  fall  within  the  category  stated.  If 
we  obtain  that  disclosure,  that  is  all  we 
need. 

Mr.  JOHNSTON.  Mr.  President,  I 
yield  2  minutes  to  the  Senator  from  Ken¬ 
tucky. 

The  PRESIDING  OFFICER.  The 
Senator  from  Kentucky  is  recognized. 

Mr.  COOPER.  Mr.  President,  I  agree 
that  the  Senator  from  Oregon  is  the 
father  of  all  resolutions  requiring  dis¬ 
closure.  I  remember  that  in  1947  he  was 
advocating  disclosure.  Nonetheless,  I 
shall  vote  against  this  amendment. 

I  should  like  to  give  my  reasons.  I  was 
a  member  of  the  Committee  on  Rules 
and  Administration  when  we  investigat¬ 
ed  the  Baker  matter  for  months.  At  the 
end  of  our  rather  futile  investigation, 
we  took  up  the  question  of  disclosure 
resolutions.  One  was  voted  out  and  is 
now  on  the  calendar. 

Senator  Clark  introduced  a  substitute 
which,  in  my  opinion,  is  a  more  effective 
resolution  that  the  one  reported.  I  voted 
for  the  Clark  resolution.  Senator  Mans¬ 
field  has  said  that  the  committee  reso¬ 
lution  will  come  before  the  Senate.  We 
shall  have  an  opportunity  to  vote  on  it,, 
the  Clark  resolution,  the  Case  resolution, 
the  Morse  resolution,  and  others.  There 
can  be  a  thorough  discussion. 

The  reason  I  shall  vote  against  the 
pending  amendment  is,  with  all  due 
deference  to  my  colleague,  whom  I  ad¬ 
mire  for  his  leadership  in  the  disclosure 
field,  is  first,  that  it  has  no  chance  of 
acceptance  by  the  House. 

We  are  trying  to  tell  the  House  of 
Representatives  what  its  rules  should  be. 
We  know  the  conferees  are  not  going 
to  accept  this.  The  resolution  applies  to 
every  employee  of  the  United  States 
making  over  $10,000  annually.  I  think 
we  should  consider  whether  we  want  to 
make  every  such  employee  in  the  United 
States  subject  to  this  drastic  procedure. 

Let  us  clean  our  own  house  and  pro¬ 
vide  a  rule  of  disclosure  for  the  Senate. 
I  will  vote  for  it.  My  disclosure  would 
be  about  like  Senator  Hickenlooper’s. 

Let  us  act  here,  and  do  something  that 
would  apply  to  the  Senate  first,  instead 
of  trying  to  apply  a  rule  to  all  empolyees 
in  the  United  States. 

By  voting,  a  Senator  can  say  that  he 
is  in  favor  of  disclosure.  I  will  vote  for 
a  disclosure  resolution  when  I  have  a 
chance  to  vote  for  one  that  would  be 
meaningful. 

Mr.  CANNON.  Mr.  President,  will  the 
Senator  from  South  Carolina  yield  to 
me  1  minute? 

Mr.  JOHNSTON.  I  yield  1  minute  to 
the  Senator  from  Nevada. 

The  PRESIDING  OFFICER.  The 
Senator  from  Nevada  is  recognized  for  1 
minute. 

Mr.  CANNON.  I  concur  in  what  the 
distinguished  Senator  from  Kentucky 
[Mr.  Cooper]  has  said.  The  Senate 
Committee  on  Rules  and  Administration 
has  reported  a  resolution  to  the  Senate, 
and  the  resolution  will  be  considered.  In 
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general,  with  a  few  exceptions,  I  support 
the  terms  of  the  amendment.  I  have 
drafted  and  propose  to  introduce  at  a 
later  date  a  bill  directed  toward  the  very 
end  sought,  with  some  minor  changes, 
in  the  amendment  proposed  by  the  Sena¬ 
tor  from  Oregon.  But  there  will  be  an 
opportunity  to  consider  the  resolution 
covering  the  Senate  itself.  If  we  were 
to  enact  an  amendment  of  the  type  pro¬ 
posed,  we  would  really  sound  the  death 
knell  for  the  pay  bill  at  this  particular 
time  for  many  who  are  entitled  to  pay 
consideration.  I  thank  the  Senator  for 
yielding. 

Mr.  MILLER.  Mr.  President - 

The  PRESIDING  OFFICER.  The 
Senator  from  Iowa  is  recognized. 

Mr.  MILLER.  I  do  not  wish  to  pro¬ 
long  the  discussion.  I  merely  wish  to  re¬ 
peat  that  if  we  really  wish  to  do  a  job  in 
this  connection,  the  Morse  amendment 
would  not  do  it.  It  would  not  go  far 
enough.  We  know  it  does  not  go  far 
enough,  and  the  people  will  know  that  it 
does  not  go  far  enough.  Other  cate¬ 
gories  of  individuals  who  have  close  per¬ 
sonal  relationship  with  the  Member  of 
Congress,  the  officer,  or  the  employee, 
must  be  covered.  Make  no  mistake  about 
it.  We  shall  not  raise  the  prestige  of  our 
body  in  the  eyes  of  the  American  peo¬ 
ple  by  limiting  the  coverage  as  the  Morse 
amendment  would  do. 

The  Senator  from  Oregon  has  said 
that  it  is  not  necessary.  We  know  it  is 
necessary.  There  are  ample  instances 
in  which  people  have  covered  up  some 
of  their  financial  transactions  by  using 
their  spouses,  their  children,  their  par¬ 
ents,  their  brothers  or  sisters,  or  have 
entered  into  some  fiduciary  arrangement. 

All  my  amendment  would  do  is  to  make 
sure  that  we  do  an  adequate  job  of  cover¬ 
age.  If  the  Senate  does  not  think  that 
this  is  the  time  to  deal  with  such  a  prob¬ 
lem  as  this — and  personally,  I  do  not  be¬ 
lieve  it  is— Senators  may  vote  against 
the  Morse  amendment,  as  amended  by 
the  pending  amendment.  But  if  Sena¬ 
tors  think  they  are  going  to  fool  the 
American  people  by  voting  the  amend¬ 
ment  down,  and  then  voting  for  the 
Morse  amendment,  I  believe  it  will  be  a 
very  unfortunate  and  unhappy  experi¬ 
ence. 

Mr.  MANSFIELD.  Mr.  President,  will 
the  Senator  from  South  Carolina  yield  to 
me  1  minute? 

Mr.  JOHNSTON.  I  yield  1  minute  to 
the  majority  leader. 

The  PRESIDING  OFFICER.  The 
Senator  from  Montana  is  recognized  for 
1  minute. 

Mr.  MANSFIELD.  To  the  best  of  my 
knowledge,  no  Member  of  this  body  is 
trying  to  fool  the  American  people.  I  be¬ 
lieve  that  we  are  sent  here  to  exercise  our 
judgment  in  the  best  way  we  know  how. 
If  anyone  has  the  idea  that  because  we 
vote  for  or  against  a  certain  amendment 
or  an  amendment  to  an  amendment  that 
we  are  trying  to  fool  the  American  peo¬ 
ple,  I  wish  he  would  disabuse  his  mind  of 
the  idea,  because  that  is  a  mark  against 
the  Senate  as  an  institution  and  against 
Senators  individually. 

Mr.  MONRONEY.  Mr.  President,  will 
the  Senator  yield  2  minutes  to  me? 

Mr.  JOHNSTON.  I  yield  2  minutes  to 
the  Senator  from  Oklahoma. 


The  PRESIDING  OFFICER.  The 
Senator  from  Oklahoma  is  recognized  for 
2  minutes. 

Mr.  MONRONEY.  I  appreciate  what 
the  majority  leader  and  the  minority 
leader  have  said.  The  bill  deals  with  the 
pay  scales  of  approximately  1,732,000 
Government  employees.  It  has  been  be¬ 
fore  the  Congress  last  year  and  this  year. 
It  is  up  today  for  final  passage. 

I  believe  that  we  should  have  disclo¬ 
sure.  The  work  that  has  been  done  in 
the  investigating  committees  by  the  Sen¬ 
ate  Committee  on  Rules  and  Administra¬ 
tion  and  by  others  will  produce  and  give 
us  a  genuine  and  proper  disclosure  bill 
when  the  time  comes,  and  we  shall  have 
an  opportunity  to  take  up  the  question  as 
we  should  in  a  full  day,  2  days,  or  3  days, 
if  necessary,  in  an  attempt  to  find  proper 
means  and  methods  to  have  a  very  tight 
disclosure  system  for  the  Senate,  for  the 
House,  or  for  both. 

But  I  am  now  telling  the  Senate  that, 
knowing  the  House  conferees  as  we  do, 
if  the  amendment  is  put  in  the  bill  as  a 
Senate  amendment  which  would  include 
the  House,  we  shall  have  very  great  trou¬ 
ble  saving  the  bill,  because  the  historic 
comity  between  the  Houses  of  Congress 
permits  each  House  to  be  the  judge  of  its 
own  rules. 

The  proposal  in  effect  would  be  a  rule 
that  the  Senate  would  like  to  vote  upon 
itself  for  disclosure  of  whatever  income 
we  may  have.  I  think  most  of  us  are 
for  it.  I  certainly  am.  I  am  only 
ashamed  that  it  cannot  be  enough  to 
seem  important.  But  the  House  would 
resent  it  and  probably  break  up  the  con¬ 
ference  if  we  included  it  in  a  rule  that 
we  properly  believe  should  be  a  part  of 
the  operations  of  the  Senate.  We  are 
two  individually  distinct  and  independ¬ 
ent  bodies.  Throughout  history  one 
body  has  not  tried  to  impose  its  opinions 
or  morals  on  the  other  body.  We  have 
got  into  some  very  important  fights,  as 
Senators  well  know,  over  such  subjects 
as  the  use  of  the  frank.  Each  body 
claimed  it  had  the  right  to  determine  the 
question  for  itself. 

It  is  for  that  reason,  at  this  late  hour, 
with  15  minutes  on  a  side,  that  I  say  it 
is  a  poor  time  to  rush  into  proposed  leg¬ 
islation  of  so  great  importance.  If  the 
subject  is  brought  up  in  the  right  way 
as  a  bill,  doing  that  one  thing,  it  would 
undoubtedly  receive  the  unanimous  or 
nearly  unanimous  support  of  the  Senate. 

Mr.  DIRKSEN.  Mr.  President,  I 
should  like  to  have  10  minutes. 

Mr.  JOHNSTON.  Mr.  President,  I 
yield  my  remaining  time  to  the  Senator 
from  Illinois. 

The  PRESIDING  OFFICER.  The 
Senator  from  South  Carolina  has  8  min¬ 
utes  remaining. 

Mr.  DIRKSEN.  Mr.  President,  I  yield 
myself  2  minutes  under  the  bill. 

The  PRESIDING  OFFICER.  The 
Senator  from  Illinois  is  recognized  for 
10  minutes. 

Mr.  DIRKSEN.  It  seems  to  me  that 
we  are  living  in  an  age  of  snoopers.  We 
are  now  proposing  to  enlarge  the  field  in 
this  very  body.  I  think  it  is  time  to 
come  to  grips  with  the  problem  and  to 
assert  our  rights,  because  the  fact  that 
one  is  in  public  service  certainly  does  not 
divest  him  of  his  rights  as  a  citizen  of  the 
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United  States.  If  it  is  desired  to  tack 
up  every  income  tax  blank  on  every 
courthouse  door  in  the  country  and  put 
us  all  on  a  par,  that  is  a  different  thing. 
But  it  is  proposed  to  require  every  Mem¬ 
ber  of  this  body  file  three  reports  a  year. 
First,  a  report  with  respect  to  such 
things  as  resources  and  income  would  be 
filed  with  the  Comptroller.  Section  2 
would  require  the  filing,  semiannually 
with  the  Comptroller,  of  a  report  con¬ 
taining  a  full  and  complete  statement  of 
all  dealings  in  securities. 

If  a  Senator  should  buy  one  share  of 
stock,  he  must  make  a  return  to  the 
Comptroller  of  the  United  States.  If  he 
buys  another  share  in  the  next  6  months, 
he  must  make  another  report. 

The  amendment  would  make  book¬ 
keepers  out  of  Senators,  and  they  would 
have  scant  time  left  to  pursue  their 
duties  as  Members  of  the  U.S.  Senate. 

My  distinguished  friend  the  Senator 
from  Oregon  [Mr.  Morse]  began  by  say¬ 
ing  that  he  was  somehow  impressed  with 
the  fact  that  the  Members  of  this  body 
were  honorable.  I  agree  with  him.  But 
the  distinguished  Senator  from  New 
Jersey  [Mr.  Case]  rose  to  mention  the 
fact  that  although  we  were  honorable 
Members,  we  had  to  be  policed. 

Mr.  President,  I  do  not  go  in  for  such 
policing  operations.  If  I  cannot  go  back 
and  justify  my  conduct  with  the  people 
back  home,  where  candidates  for  office 
are  screened,  I  have  no  business  being 
here  in  the  first  place.  We  would  cover 
a  large  segment  of  the  Government,  in¬ 
cluding  every  Representative,  every  Sen¬ 
ator,  and  every  employee  in  this  entire 
governmental  establishment  who  re¬ 
ceives  $10,000  or  more.  Everyone  over 
the  rating  of  GS-15  would  be  within  the 
reporting  requirement.  Every  Army  of¬ 
ficer  over  the  grade  of  colonel  would  be 
included,  as  well  as  all  the  generals. 
That  is  what  the  Morse  amendment 
would  do.  The  Senator  from  Oregon 
shakes  his  head  affirmatively. 

Finally  members  of  the  national  com¬ 
mittees  would  be  included.  How  they 
got  in  I  do  not  know.  They  are  not  of¬ 
ficials  of  the  Government. 

The  proposal  has  about  it  the  old  pro¬ 
hibition  aura.  How  did  it  start?  There 
is  a  large  building  over  here  that  attests 
what  finally  happened.  There  were 
those  who  said,  in  the  language  of  the 
Book : 

Wine  is  a  mocker,  strong  drink  a  brawler. 

We  heard,  “Alcohol  is  a  curse.  It  must 
be  stopped.  I  am  pure,  holy,  and  unde¬ 
filed.  No  alcohol  has  ever  seeped 
through  my  lips.  But  that  is  not  enough. 
Somehow,  I  have  to  save  others  and 
make  sure  they  are  holy,  purified,  and 
righteous,  too.”  Everybody  becomes  a 
crusader. 

That  crusade  mounted  to  proportions 
that  finally  put  the  18th  amendment  into 
the  Constitution  of  the  United  States. 
I  is  the  one  amendment  that  was  con¬ 
trary  to  the  spirit  of  that  document. 
What  does  the  Bill  of  Rights  provide? 
It  provides  that  Congress  shall  make  no 
laws  abridging  freedoms,  and  so  forth. 
But  when  we  got  to  the  18th  amendment, 
we  said,  not  that  the  Congress  shall  not, 
but  that  the  people  shall  not.  They  shall 
not  manufacture.  They  shall  not  trans- 
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port.  They  shall  not  import.  They  shall 
not  drink.  We  added  the  implementa¬ 
tion  of  the  Volstead  Act.  Then  the 
snoopers  went  over  the  country.  What 
an  amazing  thing. 

My  friend  from  Iowa  spoke  a  moment 
ago  about  the  image  of  the  Senate.  I 
remember  a  very  distinguished  rabbi, 
whose  name  was  Joshua  Liebman.  I  re- 
mtember  when  he  offered  the  invocation 
in  the  House  of  Representatives.  He 
wrote  a  book  called  “Peace  of  Mind.” 
Walking  down  LaSalle  Street  in  Chicago 
one  time,  I  saw  the  book  in  the  window, 
and  I  picked  up  a  copy.  In  the  first 
chapter  there  was  the  challenging  state¬ 
ment  that  “You  cannot  reconstruct  so¬ 
ciety  on  the  basis  of  unreconstructed  in¬ 
dividuals.” 

The  image  of  the  U.S.  Senate  will  take 
care  of  itself.  Just  be  sure  that  our 
own  images  are  correct  and  that  they 
are  not  under  compulsion.  What  is  an 
image  worth  if  it  is  under  compulsion 
of  a  law?  No;  the  Senate  image  will  be 
all  right  if  we  guard  our  individual  con¬ 
duct. 

To  pass  something  such  as  is  here 
proposed  is  somewhat  of  a  confession 
that  there  must  be  some  dishonor  here, 
although  we  start  by  saying  that  every 
Member  of  this  body  is  honorable. 

For  the  life  of  me,  I  cannot  under¬ 
stand  the  logic  that  goes  with  it.  I  am 
not  going  to  vote  to  police  another  Mem¬ 
ber  of  this  body.  Every  Senator  is  free 
to  make  a  statement  of  his  assets,  liabili¬ 
ties,  and  income,  and  put  it  into  the  Con¬ 
gressional  Record.  He  can  see  that  his 
income  tax  return  is  published  in  the 
Record,  if  he  wants  to  do  it.  But  why 
should  one  have  to  do  it?  Why  does  an¬ 
other  person  become  my  moral  mentor 
because  I  refuse  to  do  it  under  that  kind 
of  compulsion?  Congress  does  not  give 
the  Internal  Revenue  Service  the  right  to 
publicize  the  return  of  anyone.  Any  in¬ 
dividual  Member  of  Congress  can  pub¬ 
licize  it,  himself,  and  put  it  in  the  Record. 
But  that  is  not  enough  for  some.  They 
say,  “I  am  righteous,  I  am  holy,  I  am 
undefiled,  I  am  pure  in  spirit,  I  am 
honorable.  But  I  must  make  my  neigh¬ 
bor  in  the  same  image,  and  I  must  com¬ 
pel  him  to  come  up  to  the  line.” 

Look  out,  for  when  we  start  moving 
that  way,  we  are  going  in  a  dangerous 
direction. 

Mr.  President,  there  has  been  much 
snoopery  in  this  country.  God  willing, 
it  will  never  happen  again. 

Why  do  we  point  the  finger  of  scorn 
at  countries  behind  the  Iron  Curtain? 
Because  the  people  in  those  countries  are 
afraid  of  the  knock  on  the  door  at  mid¬ 
night.  Because  they  are  afraid  of  wire¬ 
tapping.  Because  they  are  afraid  of 
snooping.  Because  they  are  afraid  of 
talking. 

Committee  after  committee  of  Con¬ 
gress  has  undertaken  to  run  down  espio¬ 
nage  and  spying  in  our  own  country.  It 
is  proposed  now  to  get  into  the  swim  and 
spirit  of  that,  and  to  say,  “We  have  to  put 
a  mantle  upon  our  fellow  Members,”  as 
if  it  were  not  enough  to  have  individual 
Members  do  it. 

Let  any  man  stand  in  his  place;  if  he 
wants  to  do  it,  he  is  free  to  do  it.  There 
is  nothing  in  the  law  to  inhibit  him. 


It  is  like  the  pay  bill.  I  do  not  know 
of  anything  to  inhibit  a  Senator  from  in¬ 
troducing  a  bill  to  give  back  a  pay  in¬ 
crease.  All  he  has  to  do  is  authorize  the 
Treasury  to  take  it.  Until  it  is  done,  it 
cannot  go  back  to  the  Treasury.  The 
Treasury  does  not  have  authority  to  take 
any  money  except  what  goes  anony¬ 
mously  into  the  conscience  fund. 

This  is  the  worst  thing  the  Senate 
could  do,  and  it  would  be  a  tortuous  path 
from  here  on  out.  It  certainly  will  not 
be  consummated  by  my  vote. 

The  Miller  amendment,  the  Morse 
amendment,  the  Keating  amend¬ 
ment,  the  Clark  amendment — all  of  them 
should  be  voted  down  by  an  overwhelm¬ 
ing  vote.  Let  us  show  the  country  that, 
in  our  own  image,  we  will  do  the  honor¬ 
able  thing.  Then,  if  the  image  of  this 
institution  must  be  retrieved,  it  will  be 
done,  and  not  before. 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  has  expired. 

Mr.  DIRKSEN.  I  yield  myself  1  addi¬ 
tional  minute. 

Mr.  LAUSCHE.  Mr.  President,  will 
the  Senator  take  2  minutes  on  the  bill? 

The  PRESIDING  OFFICER.  From 
whose  side  is  the  time  to  be  taken? 

Mr.  DIRKSEN.  I  yield  myself  1  more 
minute. 

Mr.  President,  I  end  where  I  started, 
with  the  statement  by  that  eloquent  rabbi 
who  died  at  the  age  of  84,  when  he  said, 
“You  do  not  reconstruct  a  society  on  the 
basis  of  unreconstructed  individuals.” 
That  is  where  we  start,  and  I  am  not 
worrying  about  the  image  of  the  Senate. 
Let  each  Member  worry  for  himself,  and 
not  undertake  to  exercise  the  power  of 
compulsion  to  have  others  report  and  re¬ 
port  and  report,  in  order  to  retrieve  an 
image,  if  one  confesses  that  that  image 
is  tarnished.  I  make  no  such  confession. 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  has  expired. 

Mr.  DIRKSEN.  Mr.  President,  I  yield 
myself  1  more  minute. 

I  shall  be  proud  to  go  back  home  and 
stand  on  any  platform  and  let  any  one 
of  the  10%  million  people,  young  or  old, 
in  the  State  of  Illinois  ask  me,  “Do  you 
want  now  to  tell  us  what  you  own,  what 
your  resources  are?”  I  shall  say,  "I  will 
tell  you  the  day  that  every  other  taxpay¬ 
ing  citizen  in  the  country  makes  an  equal 
disclosure.  I  am  not  a  class  B  citizen.” 

Mr.  President,  I  yield  back  whatever 
time  I  have  remaining. 

Mr.  LAUSCHE.  Mr.  President,  will 
the  Senator  yield  3  minutes  on  the  bill? 

Mr.  DIRKSEN.  I  yield. 

The  PRESIDING  OFFICER.  The 
Senator  from  Ohio. 

Mr.  LAUSCHE.  Mr.  President,  I  can¬ 
not  subscribe  to  either  the  Miller  amend¬ 
ment  or  the  Morse  amendment.  If  I 
have  to  file  an  affidavit  to  prove  that  I 
am  honest,  then  I  am  practically  morally 
bankrupt.  I  have  been  in  public  life  for 
30  years.  I  am  a  lawyer.  Ever  since  I 
left  the  bench  I  have  not  had  a 
law  office.  I  have  nothing  to  hide.  I 
have  not  had  any  $100  plate  dinners  for 
me.  I  refuse  to  receive  contributions  for 
my  campaign  from  individuals  who  do 
business  with  government. 

I  know  within  myself  what  the  status 
of  my  conscience  is. 


If  this  proposal  is  to  be  made,  why  not 
propose  that  everybody’s  income  tax  re¬ 
port  should  be  available  for  examina¬ 
tion?  I  think  this  is  a  situation  that 
cannot  be  justified.  Why  should  I  be 
presumed  to  be  dishonest?  Why  will  not 
my  honesty  be  established  until  I  file  an 
affidavit? 

I  wish  to  repeat  that  if  I  am  in  that 
condition,  I  should  abandon  public  office 
and  drop  my  head  in  shame. 

I  have  never  filed  an  affidavit.  I  did 
make  a  disclosure  of  my  assets  when  a 
newspaper  columnist  charged  me, 
erroneously,  about  a  matter.  He  subse¬ 
quently  withdrew  and  retracted  his 
charges. 

I  cannot  vote  for  the  proposal,  not  be¬ 
cause  I  fear  to  disclose.  I  think  I  could 
disclose  with  much  greater  ease  and 
propriety  than  many  of  those  who  are 
supporting  the  proposal. 

In  my  whole  lifetime,  except  for  that 
one  attack  made  here  in  Washington  4 
years  ago,  my  integrity  has  never  been 
challenged. 

My  life  is  my  affidavit.  My  life  is  my 
proof.  The  people  know  it.  After  30 
years  of  service,  in  1962  the  people  of 
Ohio  elected  me  by  700,000  votes. 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  has  expired. 

Mr.  LAUSCHE.  That  was  the  highest 
majority  ever  given  a  candidate.  I  did 
not  have  to  file  any  affidavit  to  prove  my 
honesty. 

Mr.  CARLSON.  Mr.  President,  I  yield 
2  minutes  to  the  Senator  from  Nebraska. 

Mr.  CURTIS.  Mr.  President,  I  oppose 
the  Morse  amendment  and  all  similar 
amendments.  They  are  not  in  the  pub¬ 
lic  interest.  As  to  Senators,  I  doubt  if 
there  is  any  State  in  the  Union  in  which 
voters  cannot  ascertain  for  themselves 
who  is  engaged  in  the  production  of  a 
supported  crop,  who  is  engaged  in  man¬ 
ufacturing,  who  has  interests  in  bank¬ 
ing,  and  so  on. 

The  amendment  affects  a  great  many 
other  people.  It  affects  every  member 
of  the  armed  forces  of  the  rank  of  colonel 
and  above.  It  affects  the  fine  men  and 
women  in  Senators’  offices,  if  they  re¬ 
ceive  more  than  $10  000  a  year. 

What  does  it  require  them  to  do?  It 
requires  them  to  file  a  report  twice  a 
year.  What  must  they  show?  They 
must  show  how  much  money  they  owe. 
That  is  what  we  would  do  to  the  people 
who  work  for  us.  The  amendment  in¬ 
cludes  even  the  mothers  of  our  armed 
services  people  who  are  fighting  in  Viet¬ 
nam.  They  would  become  criminals  if 
they  did  not  file  a  report  twich  a  year, 
showing  whether  or  not  someone  gave 
them  as  much  as  $100,  or  the  amount  of 
each  liability  owed  by  them. 

How  ridiculous  can  we  become? 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  has  expired. 

Mr.  CURTIS.  Whom  does  it  cover? 
It  covers  the  Armed  Forces,  and  it  covers 
the  people  who  work  in  our  offices. 

Mr.  DIRKSEN.  I  yield  1  more  minute 
to  the  Senator  from  Nebraska. 

Mr.  CURTIS.  Mr.  President,  I  have 
had  something  to  do  with  certain  inves¬ 
tigations.  It  is  my  honest  belief  that 
the  amendment  would  not  do  one  thing 
to  stop  corruption.  A  small  minority, 
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whether  elected  or  appointed  to  office, 
are  corrupt,  follow  secret  and  devious 
means,  and  make  false  reports,  conceal¬ 
ing  their  assets.  They  use  a  third  per¬ 
son  to  hold  their  assets. 

The  amendment  will  not  end  or  deter 
corruption. 

The  amendment  would  be  a  blow  at 
the  good  people  who  work  for  the  Gov¬ 
ernment.  It  is  harassment  of  the  honest 
and  conscientious.  It  is  unfair  and  un¬ 
just. 

Mr.  DIRKSEN.  I  yield  2  minutes  to 
the  Senator  from  Utah. 

Mr.  BENNETT.  Mr.  President,  it 
seems  to  me  that  this  amendment  pro¬ 
poses  an  ex  post  facto  law.  The  Con¬ 
stitution  of  the  United  States  sets  forth 
the  conditions  under  which  a  man  may 
be  elected  to  the  Senate.  He  must  be 
30  years  of  age,  and  on  the  day  of  his 
election  he  must  reside  in  the  State.  The 
persons  who  have  run  for  election  to 
the  Senate  under  those  conditions  were 
not  required  to  make  the  kind  of  dis¬ 
closure  that  the  amendment  would  re¬ 
quire.  If  the  supporters  of  the  disclo¬ 
sure  idea  would  like  to  offer  a  constitu¬ 
tional  amendment,  setting  forth  the  type 
of  disclosure  Senators  must  make  if  they 
are  elected  to  the  Senate,  let  the  Senate, 
the  House,  and  the  States  of  the  Union 
decide  whether  such  disclosure  is  neces¬ 
sary.  Then  I  believe  we  would  be  ap¬ 
proaching  the  problem  properly. 

People  who  take  jobs  in  the  executive 
department  know  in  advance  whether 
they  will  be  required  either  to  disclose 
or  divest,  and  that  fact  may  influence 
their  decision  to  take  the  job. 

My  friend,  the  Senator  from  Oregon 
[Mr.  Morse],  is  a  great  constitutional 
lawyer.  I  am  surprised  that  he  has  not 
realized  that  the  constitutional  amend¬ 
ment  processes  are  really  the  only  sound 
basis  on  which  to  approach  this  kind  of 
problem. 

Mr.  MORSE.  Mr.  President,  will  the 
Senator  yield? 

Mr.  BENNETT.  I  yield. 

Mr.  MORSE.  Mr.  President,  the  Sena¬ 
tor  from  Utah  could  not  be  more  wrong 
as  a  matter  of  constitutional  law  than 
the  fallacious  argument  he  has  just 
made. 

Mr.  BENNETT.  I  will  leave  it  to  my 
colleagues  in  the  Senate  to  decide  that 
question. 

Mr.  MILLER.  Mr.  President,  how 
much  time  have  I  remaining. 

The  PRESIDING  OFFICER.  The 
Senator  from  Iowa  has  9  minutes  re¬ 
maining. 

Mr.  MILLER.  Mr.  President,  all  that 
my  amendment  would  do,  so  far  as  my 
friend  from  Illinois  and  my  friend  from 
Ohio  are  concerned,  would  be  to  put  the 
Morse  amendment  into  shape  so  that  if 
perchance  it  were  adopted  we  would  not 
have  to  hang  our  heads  and  admit  that 
we  were  not  doing  a  job. 

Mr.  CURTIS.  Mr.  President,  will  the 
Senator  yield? 

Mr.  MILLER.  With  respect  to  my 
friend  from  Nebraska,  all  that  my 
amendment  would  do  would  be  to  put 
into  the  Morse  amendment  the  third 
parties  to  which  he  referred  in  his  state¬ 
ment.  Covering  the  mother  of  an  officer 
and  forgetting  the  third  parties,  so  far  as 


I  am  concerned,  is  a  once-over-lightly, 
superficial  approach.  People  would 
know  it  to  be  so.  What  I  am  trying  to 
do  with  my  amendment  is  to  put  the 
Morse  amendment  into  shape  so  that  if 
it  should  be  adopted,  the  Senator  from 
Illinois  and  the  Senator  from  Ohio,  who 
would  vote  against  the  amendment  any¬ 
how,  at  least  would  realize  that  we  had 
not  done  a  superficial  job. 

Mr.  CURTIS.  Mr.  President,  will  the 
Senator  yield? 

Mr.  MILLER.  I  yield. 

Mr.  CURTIS.  If  the  Senator’s  amend¬ 
ment  is  adopted  and  if  the  amendment 
of  the  Senator  from  Oregon  is  adopted, 
is  it  not  true  that  the  brothers  and  sis¬ 
ters  and  mothers  and  fathers  of  every 
colonel  fighting  in  Vietnam  will  have  to 
file  a  report  or  be  guilty  of  being  a  crim¬ 
inal? 

Mr.  MILLER.  If  my  amendment  were 
adopted  I  would  hope  that  we  would  have 
some  further  amendments  to  the  Morse 
amendment  adopted. 

Mr.  CURTIS.  I  am  not  asking  the 
Senator  about  his  hopes.  Is  that  not 
what  would  happen  if  the  two  amend¬ 
ments  were  adopted? 

Mr.  MILLER.  And  nothing  more;  yes. 
But  that  does  not  meet  the  actualities  of 
the  situation. 

Mr.  CURTIS.  I  should  like  to  ask  the 
Senator  about  one  further  situation. 
Suppose  a  lady  worked  in  this  building 
and  her  gross  income,  which  means  be¬ 
fore  expenses  and  before  deductions  for 
dependents,  was  $10,000.  The  adoption 
of  the  Senator’s  amendment  would  re¬ 
quire  a  financial  statement  to  be  filed 
by  her  showing  all  gifts  of  $100  or  more, 
and  it  would  require  a  showing  on  her 
part  of  all  of  her  debts,  and  a  similar 
report  of  her  brothers  and  sisters  and 
her  mother  and  her  father.  Is  that 
correct? 

Mr.  MILLER.  No;  that  is  not  correct. 
The  Senator  has  not  read  my  amend¬ 
ment.  It  relates  only  to  the  first  sub- 
paragraph  on  page  2.  What  the  Senator 
is  talking  about  is  the  second  and,  I  be¬ 
lieve,  the  third  paragraphs  on  page  2. 

Mr.  CURTIS.  The  Senator’s  amend¬ 
ment  applies  to  everyone  covered  by  the 
bill. 

Mr.  MILLER.  It  relates  only  to  the 
first  subsection  on  page  2. 

Mr.  CURTIS.  That  would  include  the 
people  involved. 

Mr.  MILLER.  It  does  not  include 
debts  at  all.  It  includes  income  and 
gifts. 

Mr.  CURTIS.  The  Senator  would  re¬ 
quire  brothers  and  sisters  and  mothers 
and  fathers  and  everybody  with  a  gross 
income  of  $10,000  to  file  the  report.  Is 
that  correct? 

Mr.  MILLER.  It  would  require  an 
official  to  file  a  statement.  I  should  like 
to  clear  this  up  for  the  Senator  from 
Nebraska  by  asking  the  clerk  to  read  the 
proviso  clause  of  my  amendment,  be¬ 
cause  I  wish  him  to  understand  that  we 
are  not  being  unreasonable. 

Will  the  clerk  read  beginning  with  the 
proviso? 

The  legislative  clerk  read  as  follows: 

Provided,  That  if  said  Member,  officer,  or 
employee  is  unable  to  file  any  information 
required  hereby  with  respect  to  any  of  the 
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individuals  or  entities  specified,  other  than 
his  spouse  and  minor  children,  because  of 
their  refusal  to  provide  such  information, 
he  shall  file  a  statement,  under  oath,  set¬ 
ting  forth  the  name  and  relationship  and 
the  fact  of  such  refusal. 

Mr.  MILLER.  What  is  so  unreason¬ 
able  about  that? 

Mr.  CURTIS.  It  is  very  unreasonable. 
It  does  not  deter  dishonesty.  It  harasses 
the  innocent.  It  does  not  touch  the  peo¬ 
ple  who  proceed  in  a  devious  and  secret 
manner.  That  is  where  the  corruption 
comes. 

Mr.  MILLER.  The  Senator  from  Ne¬ 
braska  and  the  Senator  from  Iowa  us¬ 
ually  see  eye  to  eye  on  things  of  this  type. 
A  few  minutes  ago,  he  criticized  the  fail¬ 
ure  to  cover  the  very  persons  that  my 
amendment  covers,  the  very  persons  he 
thinks  ought  to  be  covered. 

Mr.  CURTIS.  No;  the  Senator  places 
impositions  on  relatives  with  respect  to 
filing  reports  when  there  is  no  evidence 
whatever  of  dishonesty,  even  on  the  part 
of  the  principals. 

Mr.  MILLER.  I  do  not  wish  to  labor 
the  point.  The  Senator  from  Nebraska, 
the  Senator  from  Ohio,  the  Senator  from 
Illinois,  and  other  Senators  know  that 
if  one  wants  to  be  devious,  the  Morse 
amendment  will  not  handle  the  situation 
at  all.  If  my  amendment  were  adopted, 
it  would  be  possible  to  touch  base  with 
those  people  who  are  in  such  close  and 
intimate  relationship  with  those  indi¬ 
viduals.  This  is  the  way  to  catch  up 
with  the  deviousness. 

If  Senators  want  to  take  the  risk  of 
having  the  Morse  amendment  adopted, 
an  amendment,  which,  as  I  said,  is  su¬ 
perficial,  and  is  an  empty  gesture,  they 
can  reject  my  amendment.  They  can 
still  vote  for  my  amendment  and  then 
vote  against  the  Morse  amendment,  as 
amended. 

Mr.  President,  I  move  the  adoption  of 
my  amendment. 

The  PRESIDING  OFFICER.  Does 
the  Senator  yield  back  the  remainder  of 
his  time? 

Mr.  MILLER.  I  yield  back  the  re¬ 
mainder  of  my  time. 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  amend¬ 
ment  of  the  Senator  from  Iowa  to  the 
amendment  of  the  Senator  from  Oregon. 

The  amendment  to  the  amendment 
was  rejected. 

The  PRESIDING  OFFICER.  The 
question  now  recurs  on  the  amendment 
of  the  Senator  from  Oregon.  The  Sena¬ 
tor  from  Oregon  has  4  minutes 
remaining. 

Mr.  MORSE.  Mr.  President,  after 
listening  to  this  interesting  argument,  I 
merely  say  that  those  who  would  be 
covered  are  servants  of  the  people.  The 
people  are  entitled  to  know  the  facts 
about  the  subject  covered  by  the 
amendment. 

I  am  more  convinced  than  ever  that  it 
is  in  the  public  interest  to  proceed  as  I 
propose. 

I  yield  back  the  rest  of  my  time. 

The  PRESIDING  OFFICER.  All  time 
has  been  yielded  back.  The  question  is 
on  agreeing  to  the  amendment  of  the 
Senator  from  Oregon.  The  yeas  and 
nays  have  been  ordered,  and  the  clerk 
will  call  the  roll. 
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Tlie  legislative  clerk  called  the  roll. 

Mr.  HUMPHREY.  I  announce  that 
the  Senator  from  Minnesota  [Mr.  Mc¬ 
Carthy]  is  absent  on  official  business. 

I  also  announce  that  the  Senator  from 
Indiana  [Mr.  Bayh],  the  Senator 
from  California  [Mr.  Engle],  and  the 
Senator  from  Massachusetts  [Mr.  Ken¬ 
nedy]  are  absent  because  of  illness. 

I  further  announce  that  the  Senator 
from  Florida  [Mr.  Smathers]  and  the 
Senator  from  Texas  [Mr.  Yarborough] 
are  necessarily  absent. 

On  this  vote,  the  Senator  from  Flor¬ 
ida  [Mr.  Smathers]  is  paired  with  the 
Senator  from  Texas  [Mr.  Yarborough]. 
If  present  and  voting,  the  Senator  from 
Florida  would  vote  “nay”  and  the  Sen¬ 
ator  from  Texas  would  vote  “yea.” 

Mr.  KUCHEL.  I  announce  that  the 
Senator  from  New  Hampshire  [Mr. 
Cotton],  the  Senator  from  Hawaii  [Mr. 
Fong],  and  the  Senator  from  Massa¬ 
chusetts  [Mr.  Saltonstall]  are  neces¬ 
sarily  absent. 

If  present  and  voting,  the  Senator 
from  Massachusetts  [Mr.  Saltonstall] 
would  vote  “nay.” 

The  result  was  announced — yeas  25, 
nays  66,  as  follows: 

[No.  462  Leg.] 

*  YEAS — 25 


Case 

Keating 

Pastore 

Church 

Kuchel 

Proxmlre 

Clark 

Magnuson 

Smith 

Douglas 

McGee 

Symington 

Gore 

McGovern 

Thurmond 

Hart 

Morse 

Williams,  N.J. 

Hartke 

Moss 

Young,  Ohio 

Jackson 

Nelson 

Javits 

Neuberger 

NAYS — 66 

Aiken 

Ervin 

Metcalf 

Allott 

Fulbright 

Miller  - 

Anderson 

Goldwater 

Monroney 

Bartlett 

Gruenlng 

Morton 

Beall 

Hayden 

Mundt 

Bennett 

Hlckenlooper 

Muskle 

Bible 

Hiil 

Pearson 

Boggs 

Holland 

Pell 

Brewster 

Hruska 

Prouty 

Burdick 

Humphrey 

Randolph 

Byrd,  Va. 

Inouye 

Ribicoff 

Byrd,  W.  Va. 

Johnston 

Robertson 

Cannon 

Jordan,  N.C. 

RusseU 

Carlson 

Jordan,  Idaho 

Scott 

Cooper 

Lausche 

Simpson 

Curtis 

Long,  Mo. 

Sparkman 

Dirksen 

Long,  La. 

Stennis 

Dodd 

Mansfield 

Talmadge 

Dominick 

McClellan 

Tower 

Eastland 

McIntyre 

Walters 

Edmondson 

McNamara 

Williams,  Del. 

Ellender 

Mechem 

Young,  N.  Dak. 

NOT  VOTING- 

-9 

Bayh 

Fong 

Saltonstall 

Cotton 

Kennedy 

Smathers 

Engle 

McCarthy 

Yarborough 

So  Mr.  Morse’s  amendment  was  re¬ 
jected. 

Mr.  MORSE.  Mr.  President,  I  call  up 
my  amendment  No.  1089  and  ask  that  it 
be  stated. 

The  PRESIDING  OFFICER  (Mr.  Ribi- 
coff  in  the  chair) .  The  amendment  will 
be  stated  for  the  information  of  the 
Senate. 

The  Legislative  Clerk.  On  page  157, 
in  the  table  following  line  21,  strike  out: 

Class  1:  Superintendent  of 

Schools _  $25,  000 

Class  2:  Deputy  Superintendent _  21,000 


and  insert  in  lieu  thereof: 


Class  1 :  Superintendent  of 

Schools _ _  $26,  000 

Class  2 :  Deputy  Superintendent —  22,  000 


Mr.  MORSE.  Mr.  President,  I  yield 
myself  2  minutes. 

The  PRESIDING  OFFICER.  The  Sen¬ 
ator  from  Oregon  is  recognized  for  2 
minutes. 

Mr.  MORSE.  This  amendment  seeks 
to  increase  the  salary  of  the  Superin¬ 
tendent  of  Schools  of  the  District  of 
Columbia  from  $25,000  to  $26,000,  and 
for  the  Deputy  Superintendent  from 
$21,000  to  $22,000.  My  amendment  raises 
the  salary  of  these  two  officials  to  the 
figure  contained  in  the  House-passed  bill. 

I  have  this  amendment  and  another 
one  immediately  following,  which  can  be 
disposed  of  quickly  on  the  basis  of  the 
understanding  I  have  with  the  chairman 
of  the  committee.  The  Senator  from 
South  Carolina  [Mr.  Johnston]  tells  me 
that  it  will  go  to  conference,  anyway. 
He  desires  the  maximum  flexibility  in 
conference  and  he  is  not  opposed  to  it, 
as  I  understand,  but  I  do  not  seek  to  bind 
the  committee  in  conference. 

He  gives  me  the  assurance  that  the 
committee  will  be  in  conference,  and  the 
amendment  will  receive  very  careful  con¬ 
sideration  of  the  Senate  conferees;  but 
I  should  like  to  have  him  make  a  brief 
statement  on  the  floor  of  the  Senate  as 
to  his  position. 

Mr.  JOHNSTON.  This  amendment 
will  go  to  conference.  The  Senate  figure 
is  $1,000  lower  than  that  of  the  House. 
The  House  gave  $26,000  and  the  Senate 
gave  $25,000,  so  that  will  go  to  confer¬ 
ence.  Regarding  the  Deputy  Superin¬ 
tendent  of  Education,  the  House  figure 
is  $22,000  and  the  Senate  figure  is 
$21,000,  so  that  item  will  also  go  to  con¬ 
ference. 

I  appreciate  the  Senator’s  taking  this 
matter  up  at  this  time,  to  let  us  decide 
that  matter  in  conference. 

Mr.  MORSE.  On  the  basis  of  my  con¬ 
versation  with  the  Senator  from  South 
Carolina,  I  ask  unanimous  consent  to 
withdraw  the  amendment. 

The  PRESIDING  OFFICER.  The 
amendment  of  the  Senator  from  Oregon 
is  withdrawn. 

Mr.  MORSE.  I  ask  unanimous  con¬ 
sent  to  insert  in  the  Record  a  table 
showing  the  amount  and  rank  of  salaries 
currently  paid  to  superintendents  of 
schools,  1962-63. 

There  being  no  objection,  the  table 
was  ordered  to  be  printed  in  the  Record, 
as  follows : 

AMOUNT  AND  RANK  OF  SALARIES  CURRENTLY 

PAID  TO  SUPERINTENDENTS  OF  SCHOOLS, 

1962-63 

Cities  over  500,000  in  population 


1.  Chicago _ _ _ $48,500 

2.  New  York _  37,500 

3.  Los  Angeles _  35,  000 

4.  Detroit _  33,000 

5.  Dallas _  33,  000 

6.  San  Francisco _  31,  000 

7.  Pittsburgh _  30,  000 

8.  San  Diego _  29,  400 

9.  Philadelphia _  27,500 

10.  Houston _  27,  500 


Cities  over  500,000  in  population — Continued 


11.  Milwaukee _ $27,  000 

12.  Baltimore _  25,  000 

13.  St.  Louis _  25,  000 

14.  Boston _  25,  000 

15.  San  Antonio _  25,  000 

16.  Seattle _  24,  000 

17.  Buffalo _  24,  000 

18.  Cincinnati _  24,  000 

19.  Cleveland _  23,  000 

20.  New  Orleans _  21,  000 

21.  Washington _  19,000 

Suburban  systems 

1.  Montgomery  County _ $23,  000 

2.  Arlington  County _  21,  500 

3.  Prince  Georges  County _  21,  000 

4.  Alexandria _  20,  000 

5.  Fairfax  County _  20,000 

6.  Washington _  19,  000 

7.  Falls  Church _  12, 100 


Prepared  by  Department  of  General  Re¬ 
search,  Budget,  and  Legislation,  Feb.  12,  1963. 

Mr.  MORSE.  Mr.  President,  I  now 
call  up  my  amendment  No.  1090  and  ask 
that  it  be  stated. 

The  PRESIDING  OFFICER  (Mr. 
Inouye  in  the  chair) .  The  amendment 
will  be  stated  for  the  information  of  the 
Senate. 

The  Legislative  Clerk.  On  page  118, 
after  line  25,  insert  the  following - 

Mr.  MORSE.  Mr.  President,  I  ask 
that  the  reading  of  the  amendment  be 
dispensed  with. 

The  PRESIDING  OFFICER.  Without 
objection,  it  is  so  ordered. 

The  amendment  is  as  follows: 

On  page  118,  after  line  25,  insert  the  fol¬ 
lowing: 

"(26)  Chairman,  National  Mediation 
Board. 

“(27)  Chairman,  Railroad  Retirement 
Board.” 

On  page  119,  renumber  items  (26)  to  (33) 
as  (28)  to  (35),  respectively. 

On  page  119,  between  lines  12  and  13,  in¬ 
sert  the  following: 

“(36)  Director  of  the  Federal  Mediation 
and  Conciliation  Service.” 

On  page  119,  renumber  items  (34)  to  (40) 
as  (37)  to  (43),  respectively. 

On  page  121,  strike  out  lines  12  and  13. 

On  page  121,  renumber  items  (27)  to  (32) 
as  (25)  to  (30),  respectively. 

On  page  122,  strike  out  lines  1  and  2. 

On  pages  122,  123,  and  124  renumber  items 
(34)  to  (68),  inclusive,  as  items  (31)  to  (65), 
respectively. 

On  page  124,  between  lines  11  and  12,  in¬ 
sert  the  following: 

“(66)  Members,  National  Mediation  Board. 

“(67)  Members,  Railroad  Retirement 
Board.” 

On  page  124,  renumber  items  (69)  to  (71) 
as  (68)  to  (70),  respectively. 

On  page  132,  strike  out  lines  6  and  7. 

On  page  132,  renumber  items  (93)  to  (97) 
as  (91)  to  (95),  respectively. 

Mr.  MORSE.  Mr.  President,  this 
amendment  proposes  to  eliminate  the 
unwarranted  distinctions  in  grade  level 
drawn  by  the  bill  between  the  agencies 
of  the  Federal  Government  immediately 
concerned  with  the  administration  of  the 
national  labor  policy.  These  agencies 
have  historically  and  traditionally  been 
equal  rank  with  equal  compensation  and 
under  my  amendment  this  parity  of 
treatment  would  be  maintained. 

Section  303(c)  (25)  of  the  bill  recog¬ 
nizes  that  the  Chairman  of  the  National 
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Labor  Relations  Board  performs  a  func¬ 
tion  equal  in  significance  to  that  per¬ 
formed  by  the  chairmen  of  other  com¬ 
missions,  such  as  the  Civil  Aeronautics 
Board,  Federal  Communications  Com¬ 
mission,  Federal  Power  Commission, 
Federal  Trade  Commission,  Interstate 
Commerce  Commission,  and  the  Security 
and  Exchange  Commission.  The  chair¬ 
men  of  these  agencies  are  placed  on  a 
parity  with  the  Deputy  Attorney  General 
and  the  Solicitor  General  of  the  United 
States  and  with  the  various  Under  Sec¬ 
retaries  of  the  Departments. 

This  is  as  it  should  be. 

These  key  officials  in  the  executive 
branch  of  the  Federal  Government  have 
been  placed  in  level  III  of  the  Federal 
executive  salary  schedule  and,  if  this 
bill  is  enacted,  will  receive  basic  com¬ 
pensation  at  $28,500  per  year. 

However,  section  303(d)  (25)  of  the 
bill,  for  some  purpose  which  is  not  al¬ 
together  clear  to  me,  downgrades  the 
Chairman  of  the  National  Mediation 
Board  to  the  next  lower  level  of  the  Fed¬ 
eral  executive  salary  schedule,  carrying 
an  annual  rate  of  basic  compensation  at 
$27,000  per  year,  or  $1,500  less  than  his 
counterpart  on  the  National  Labor  Rela¬ 
tions  Board. 

Section  303(d)  (26)  of  the  bill  provides 
for  the  similar  downgrading  of  the 
Chairman  of  the  Railroad  Retirement 
Board. 

I  now  turn  to  section  303(d)  (33)  of 
the  bill  and  find  that  the  Director  of  the 
Federal  Mediation  and  Conciliation 
Service  has  been  given  the  same  treat¬ 
ment.  He,  too,  is  considered  to  be  some¬ 
what  inferior  to  the  Chairman  of  the 
National  Labor  Relations  Board  and  has 
been  relegated  to  level  4  in  the  pay  scale. 

I  have  no  quarrel  with  the  judgment 
of  the  committee  in  identifying  the  Na¬ 
tional  Labor  Relations  Board  as  a  grade 
A  agency  and  rewarding  its  Chairman 
with  the  level  3  scale  of  compensation. 
Throughout  most  of  my  professional  life, 
I  have  been  intimately  acquainted  with 
the  nature  of  the  work  of  this  Board, 
and  I  think  that  it  is  fair  to  say  that  I 
understand  its  function  as  well  as  any 
other  Member  of  Congress.  In  my  judg¬ 
ment,  the  Labor  Board  plays  a  most 
significant  role  in  the  administration  of 
the  national  labor  policy  and  through¬ 
out  the  greater  part  of  its  28-year  history 
has  played  this  role  well.  I  may  say 
that  during  the  course  of  the  past  3  or 
4  years,  it  has  played  this  role  substan¬ 
tially  better  than  in  the  period  immedi¬ 
ately  preceding  that  point  of  time.  In¬ 
deed,  many  of  us  are  well  acquainted 
with  Chairman  of  the  Labor  Board, 
Frank  McCullough,  from  his  years  of  de¬ 
voted  and  outstanding  work  in  the  Sen¬ 
ate,  and  I  can  say  without  reservations 
that  Chairman  McCullough’s  outstand¬ 
ing  service  on  the  Board  entitles  him  to 
every  cent  of  the  compensation  proposed 
by  this  bill.  However,  it  is  not  my  inten¬ 
tion  to  personalize  this  aspect  of  the  pay 
bill,  nor  should  it  be.  Our  concern  is 
with  the  function  and  not  with  the  in¬ 
cumbent  performing  that  function. 

But  the  Chairman  of  the  National  La¬ 
bor  Relations  Board  plays  only  one  of  a 
number  of  the  roles  performed  by  the 
executive  branch  in  the  administration 


of  the  national  labor  policy.  Of  no  less 
importance  is  the  role  played  by  the 
Director  of  the  Federal  Mediation  and 
Conciliation  Service. 

Indeed,  in  one  sense,  the  Director  of 
the  Mediation  Service  is  positioned  in 
the  very  center  of  the  system  through 
which  the  national  labor  policy  is  ad¬ 
ministered.  I  need  not  remind  you  that 
this  policy  for  the  past  quarter  century 
has  been  the  encouragement,  promotion, 
and  preservation  of  a  system  of  free  and 
voluntary  collective  bargaining.  We  rec¬ 
ognized  long  ago  that  free  collective  bar¬ 
gaining  was  an  indispensable  element  of 
an  economic  democracy.  Reaffirmation 
and  rededication  to  this  policy  becomes 
increasingly  important  in  this  period  of 
our  history,  faced  as  we  are  by  unparal¬ 
leled  tensions  in  the  world  about  us. 

Free  collective  bargaining  means,  of 
course,  the  development  of  policies  and 
procedures  to  insure  that  labor  and  man¬ 
agement  remain  free  to  arrive  at  volun¬ 
tary  solutions  of  their  problems.  The 
development  and  improvement  of  meth¬ 
ods  to  enable  the  parties  to  work  out 
their  differences  and  to  arrive  at  volun¬ 
tary  agreements  which  are  compatible 
with  the  interests  of  the  community  as 
a  whole  without  work  stoppages  is  a  nec¬ 
essary  corollary  to  the  basic  national 
policy  of  promoting  and  encouraging  free 
and  voluntary  collective  bargaining. 

It  is  at  this  central  point  in  the  ad¬ 
ministration  of  the  national  labor  policy 
that  the  Mediation  Service  plays  its  role. 
It  operates  as  the  yeast,  the  catalyst,  the 
peacemaker,  the  directional  finder,  the 
midwife — call  it  what  you  will — in  as¬ 
sisting  the  parties  in  defining  the  precise 
points  of  their  differences  and  in  iden¬ 
tifying  the  common  ground  upon  which 
reconciliation  may  be  found. 

This  is  the  process  by  which  the  parties 
are  aided  and  encouraged  to  rely  upon 
reasoning  and  persuasion  in  arriving  at 
good  faith  resolutions  of  their  disputes 
and,  at  times,  in  dissipating  the  fog  of 
suspicion  that  may  otherwise  obscure  the 
field  markers  outlining  the  area  upon 
which  agreement  may  be  found. 

Of  course,  in  the  nature  of  things,  the 
work  of  the  Mediation  Service  must  pro¬ 
ceed  quietly,  anonymously,  and  without 
publicity.  But  its  contribution  in  the 
17  years  of  its  existence  to  the  develop¬ 
ment  of  rational  and  effective  labor- 
management  relations  policies,  in  pro¬ 
moting  and  preserving  free  collective 
bargaining  and  in  maintaining  industrial 
peace  has  been  invaluable. 

Let  us  examine  its  record.  It  receives 
100,000  notices  under  section  (8)  (d)  of 
the  National  Labor  Relations  Act  each 
year  covering  all  cases  within  the  scope 
of  the  act  in  which  it  is  proposed  to 
modify  collective  bargaining  agreements 
on  contract  termination  or  otherwise. 

Twenty  thousand  of  these  cases  are 
assigned  to  Federal  mediators. 

In  7,000  cases  the  mediator  moves  di¬ 
rectly  into  the  dispute.  The  period  of 
joint  meetings  may  range  from  a  single 
meeting  to  as  many  as  80  or  more  in  the 
complex  and  difficult  cases.  On  the  aver¬ 
age,  four  meetings  are  required  in  each 
case. 

The  principal  objective  of  the  Media¬ 
tion  Service  is  to  provide  useful  and 


meaningful  service  to  the  parties  in  as¬ 
sisting  them  to  arrive  at  voluntary  solu¬ 
tions  to  the  disputes  without  work  stop¬ 
pages.  Thus,  the  maintenance  of  indus¬ 
trial  peace  is,  in  a  very  real  sense,  the 
measure  of  the  success  of  the  Service. 
If  we  look  at  the  record,  we  will  find  that 
during  the  past  4  or  5  years  strikes  have 
been  at  an  alltime  low,  ranging  from 
fourteen  one-hundredths  of  1  percent  to 
seventeen  one-hundredths  of  1  percent  of 
man-hours  lost  compared  to  total  man¬ 
hours  work. 

Most  of  us  will  agree,  I  am  sure,  that 
we  do  not  want  the  Federal  Government 
or  the  State  government  meddling  or  in¬ 
tervening  into  labor  relations.  We  know 
that  compulsory  arbitration  means  the 
ends  of  free  collective  bargaining.  We 
also  know  that  the  various  forms  of  gov¬ 
ernmental  regulations  of  labor  relations 
short  of  arbitration  inhibit  and  event¬ 
ually  undermine  the  freedom  of  choice  in 
this  area  which  is  so  essential  to  the 
preservation  of  our  system  of  govern¬ 
ment. 

The  key  factor  in  the  prevention  of  in¬ 
roads  and  invasions  by  the  Government 
into  this  precious  institution  of  free  col¬ 
lective  bargrv'n'ng  is  the  mediation  func¬ 
tion.  The  Federal  Mediation  and  Con¬ 
ciliation  Service  performs  this  function 
extraordinarily  well  and  I  challenge  any¬ 
one  to  deny  that  its  contribution  to 
the  maintenance  of  the  national  labor 
policy  is  one  iota  less  important  than 
that  of  the  National  Labor  Relations 
Board. 

If  the  Chairman  of  the  National  Labor 
Relations  Board  belongs  in  level  in  of 
the  Federal  executive  salary  schedule,  so 
does  the  Direct  Dr  of  the  Federal  Media¬ 
tion  and  Conciliation  Service. 

I  should  emphasize  at  this  point  in  my 
remarks  that  these  officers  are  now  rated 
on  the  same  scale  of  magnitude. 

When  the  Federal  Mediation  and  Con¬ 
ciliation  Service  was  created  as  a  result 
of  the  incorporation  of  my  bill  into  the 
Taft-Hartley  Act  in  1947  the  compensa¬ 
tion  of  the  Director  was  fixed  at  precisely 
the  same  level  as  the  compensation  of  the 
Chairman  of  the  National  Labor  Rela¬ 
tions  Board. 

Some  years  later  on  July  31,  1956, 
When  these  salaries  were  adjusted  the 
two  offices  continued  to  be  recognized  as 
having  equal  magnitude.  The  Direc¬ 
tor’s  salary,  like  the  Chairman’s  salary, 
was  raised  to  $20,500. 

And  so  it  is  today.  These  men  are 
treated  in  the  same  way  under  the 
Classification  Act. 

There  is  not  the  slightest  justification 
for  making  a  distinction  between  the  im¬ 
portance  of  these  jobs  at  this  time. 

Indeed,  if  anything,  it  is  more  im¬ 
portant  than  ever  to  underscore  the  es¬ 
sential  nature  of  the  work  of  the  Medi¬ 
ation  Service.  The  administration  has 
recognized  this  and  has  made  efforts  to 
raise  the  professional  status  of  the  Fed¬ 
eral  Mediation  staff  in  order  to  permit 
it  to  function  more  effectively.  This  pol¬ 
icy  of  the  administration  was  cited  with 
approval  by  the  President’s  Advisory 
Committee  on  Labor-Management  Pol¬ 
icy  in  its  report  of  a  few  years  ago. 

My  amendment  would  maintain  the 
equal  status  which  has  traditionally  and 
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historically  been  accorded  to  these  two 
offices.  Each  should  be  established  with¬ 
in  level  IH  of  the  salary  schedule  as  my 
amendment  proposes. 

A  third  element  in  the  execution  of  the 
national  labor  policy  is  the  National 
Mediation  Board  which  performs  for  the 
railroad  and  airline  industries  precisely 
the  same  function  that  the  Federal  Medi¬ 
ation  and  Conciliation  Service  performs 
for  the  rest  of  the  economy. 

In  examining  the  pay  bill,  I  find  that 
the  chairman  of  the  National  Mediation 
Board  has  been  downgraded  in  the  same 
manner  as  has  the  Director  of  the  Fed¬ 
eral  Mediation  Service.  The  remarks 
which  I  have  made  thus  far,  apply  with 
equal  force  to  the  National  Mediation 
Board. 

The  National  Mediation  Board  has  the 
responsibility  for  the  administration  of 
the  Railway  Labor  Act.  This  Board  over 
a  period  of  some,  almost  30  years  has 
maintained  a  unique  record  for  the  pres- 
ervatio  nof  the  stability  of  labor  man¬ 
agement  relations  in  this  field.  In  addi¬ 
tion  the  National  Mediation  Board  has 
the  responsibility,  under  the  state  stat¬ 
ute,  for  labor  management  relations 
among  carriers  by  air  and  their  em¬ 
ployees. 

In  this  relatively  new  field  of  burgeon¬ 
ing  employment,  now  exceeding  500,000 
employees,  the  Board’s  record  over  the 
past  25  years  has  been  equally  success¬ 
ful.  The  maintenance  of  the  flow  of 
commerce  along  these  vital  arteries  re¬ 
quires  the  highest  degree  of  responsibil¬ 
ity  and  application  by  the  members  of 
this  Board.  In  addition  its  agents  and 
employees  are  in  constant  touch  with  the 
leaders  of  labor  and  management  in 
these  fields  on  almost  a  daily  basis  to 
prevent  a  disruption  in  the  flow  of  inter¬ 
state  commerce.  The  National  Medi¬ 
ation  Board  has  the  additional  responsi¬ 
bility  of  administering  the  affairs  and 
budget  of  the  National  Railroad  Adjust¬ 
ment  Board  in  Chicago.  This  latter 
agency  faces  the  task  of  adjusting  thou¬ 
sands  of  minor  disputes  during  the  course 
of  each  year.  In  all,  the  stability  of  the 
employment  relationship  of  over  a  mil¬ 
lion  and  a  quarter  wage  earners  in  the 
United  States  are  affected  by  the  opera¬ 
tions  of  the  National  Mediation  Board. 

Thus,  my  amendment  proposes  to  re¬ 
store  the  balance  between  these  various 
functions  which  has  been  recognized  for 
so  long  and  which  reflects  the  actual 
facts.  The  Chairman  of  the  National 
Mediation  Board,  like  the  Chairman  of 
the  National  Labor  Relations  Board  and 
the  Director  of  the  Federal  Mediation 
Service  should  be  placed  in  level  3. 

Next,  we  come  to  the  Railroad  Retire¬ 
ment  Board.  Here  again,  for  some  rea¬ 
son,  the  committee  has  downgraded  the 
chairman  of  this  Board  to  the  level  4 
category..  He,  too,  has  historically  and 
traditionally  been  recognized  as  per¬ 
forming  a  function,  equal  in  status  and 
worth  to  that  of  the  other  officials  whom 
I  have  described  above. 

The  railroad  retirement  system  pro¬ 
vides  important  protection  to  railroad 
employees,  their  dependents  and  sur¬ 
vivors.  The  railroad  unemployment  in¬ 
surance  system  provides  nationwide  un¬ 


employment  and  sickness  protection  for 
railroad  employees. 

The  Railroad  Retirement  Board  em¬ 
ploys  about  2,000  employees.  During  the 
fiscal  year  ending  June  30, 1963,  the  Rail¬ 
road  Retirement  Board  paid  more  than 
$1,200  million  in  benefits  to  1,200,000 
beneficiaries  under  the  two  systems.  The 
total  amount  paid  out  by  the  Board 
through  fiscal  1963  is  about  $14  billion. 

The  Railroad  Retirement  Board  has  an 
excellent  record  of  performance  in  the 
administration  of  the  two  systems,  and  I 
feel  very  strongly  that,  considering  the 
importance,  responsibility  and  size  of  the 
systems  the  Board  administers,  the 
downgrading  of  this  agency  which  the 
bill  proposes  is  clearly  unwarranted. 

The  Congress  has  always  regarded  the 
railroad  retirement  and  railroad  unem¬ 
ployment  insurance  systems,  and  their 
administration,  as  of  particular  and  pri¬ 
mary  concern  to  the  employees  and  em¬ 
ployers  in  the  railroad  industry  and  has 
always  attached  great  weight  to  any  rec¬ 
ommendation  upon  which  representa¬ 
tives  of  the  employers  and  employees 
have  been  in  agreement. 

I  ask  for  unanimous  consent  to  have 
printed  in  the  Record  at  this  point  of  my 
remarks  a  joint  letter  signed  by  Earl 
Leighty,  chairman  of  the  Railway  Labor 
Executives’  Association  and  Gregory  S. 
Prince,  executive  vice  president  and  gen¬ 
eral  counsel  of  the  Association  of  Amer¬ 
ican  Railroads  addressed  to  the  Honor¬ 
able  Tom  Murray,  chairman  of  the 
House  Committee  on  Post  Office  and  Civil 
Service,  describing  the  work  of  both  the 
Railroad  Retirement  Board  and  the  Na¬ 
tional  Mediation  Board  and  urging  that 
these  agencies  be  maintained  at  their 
present  levels  of  parity  with  the  National 
Labor  Relations  Board  in  the  Federal  pay 
system. 

There  being  no  objection,  the  letter  was 
ordered  to  be  printed  in  the  Record,  as 
follows: 

Washington,  D.C., 

March  18,  1964. 

Hon.  Tom  Mtjrrat, 

Chairman,  House  Committee  on  Post  Office 
and  Civil  Service,  Washington,  D.C. 

Dear  Mr.  Chairman:  We,  the  Association 
of  American  Railroads  and  the  Railway  La¬ 
bor  Executives’  Association,  are  vitally  in¬ 
terested  in  the  administration  of  all  statutes 
affecting  our  operations  including  our  labor 
relations  handled  by  the  National  Mediation 
Board  and  the  railroad  retirement  system 
and  the  railroad  unemployment  insurance 
system  handled  by  the  Railroad  Retirement 
Board.  These  latter  two  systems  are  financed 
by  payroll  taxes  on  the  railroad  industry 
and  the  costs  of  administration  including 
salaries,  are  also  paid  from  these  payroll 
taxes.  Both  of  these  latter  systems  are  ad¬ 
ministered  by  the  Railroad  Retirement  Board, 
a  tripartite  agency,  one  member  of  which  is 
selected  upon  the  recommendation  of  the 
railroads,  one  upon  the  recommendation  of 
labor  organizations  representing  railroad  em¬ 
ployees  and  the  chairman  without  recom¬ 
mendation  by  either  group.  The  National 
Mediation  Board,  by  statute,  is  a  bipartisan 
board,  not  more  than  two  of  the  three  mem¬ 
bers  shall  be  of  the  same  political  party. 

We  are  concerned  about  the  salary  levels 
provided  for  the  three  members  of  the  Rail¬ 
road  Retirement  Board  and  the  three  mem¬ 
bers  of  the  National  Mediation  Board,  in 
H.R.  10444  and  related  bills  which  were  filed 
on  March  16,  1964.  Section  302  of  title  III 
of  these  bills  establishes  a  “Federal  executive 


salary  schedule”  to  be  divided  into  six  salary 
levels.  Level  IH  of  this  schedule,  which  is 
contained  in  section  303(c),  includes  the 
chairmen  of  a  number  of  Federal  agencies 
to  which  the  Railroad  Retirement  Board  and 
the  National  Mediation  Board  compare  very 
favorably,  either  in  importance,  size,  or  re¬ 
sponsibility,  but  the  Chairmen  of  the  Rail¬ 
road  Retirement  Board  and  the  National 
Mediation  Board  are  not  included.  Further, 
while  the  language  with  respect  to  positions 
in  level  IV  “such  other  offices  and  positions 
the  duties  and  responsibilities  of  which  [the 
President]  deems  appropriate  for  this  level” 
would  warrant  placing  the  members  of  the 
Railroad  Retirement  Board  and  the  National 
Mediation  Board  in  this  level,  there  is  similar 
language  with  respect  to  positions  in  levels 
V  and  VI.  In  view  of '  this  we  respectfully 
recommend  amendments  to  these  bills  which 
would  specifically  include  the  Chairmen  of 
the  Railroad  Retirement  Board  and  the  Na¬ 
tional  Mediation  Board  in  level  III  and  the 
other  members  of  the  Board  in  level  IV. 

The  railroad  retirement  system  which  the 
Board  administers  is  the  nationwide  retire¬ 
ment  system  for  employees  in  the  railroad 
industry.  It  provides  important  protection 
to  railroad  employees  and  their  dependents 
and  survivors.  Employees  receive  annuities 
upon  their  retirement  for  age  or  disability. 
Annuities  are  paid  to  their  spouses  and  other 
dependents  and  annuities  or  lump  sums  are 
paid  to  the  survivors  of  railroad  employees. 
The  railroad  unemployment  insurance  sys¬ 
tem  which  the  Board  administers  provides 
nationwide  unemployment  insurance  protec¬ 
tion  for  railroad  employees  in  the  form  of  un¬ 
employment,  sickness,  and  maternity  bene¬ 
fits. 

During  the  fiscal  year  ending  June  30,  1963, 
the  Railroad  Retirement  Board  paid  more 
than  $1,200  million  in  benefits  to  1,200,000 
beneficiaries  under  the  two  systems.  The 
total  amount  paid  out  by  the  Board  through 
fiscal  1963  is  about  $14  billion. 

The  Board  employs  about  2,000  employees. 
Among  the  Government  agencies  included  in 
section  303(c)  of  the  bill  is  one  with  about 
the  same  number  of  employees  and  11  with 
considerably  less  than  this  number.  In  at 
least  10  of  the  agencies  included  in  section 
303(c),  the  present  salaries  of  the  chairmen 
and  other  members  of  the  agencies  are  $20- 
500  and  $20,000,  respectively,  the  same  as  of 
the  chairman  and  members  of  the  Railroad 
Retirement  Board. 

The  Railroad  Retirement  Board  has  an  ex¬ 
cellent  record  of  performance  in  the  admin¬ 
istration  of  the  two  systems,  and  we  feel  very 
strongly  that,  considering  the  importance, 
responsibility,  and  size  of  the  systems  the 
Board  administers,  the  failure  to  include  spe¬ 
cifically  the  chairman  of  the  Railroad  Re¬ 
tirement  Board  in  section  303(c)  is  unwar¬ 
ranted.  The  same  is  true  of  the  failure 
clearly  to  include  the  members  of  the  Rail¬ 
road  Retirement  Board  in  level  IV. 

The  Congress  has  always  regarded  the  rail¬ 
road  retirement  and  railroad  unemployment 
insurance  systems,  and  their  administration, 
as  of  particular  and  primary  concern  to  the 
employers  and  employees  in  the  railroad  in¬ 
dustry  and  has  always  attached  great  weight 
to  any  recommendation  upon  which  repre¬ 
sentatives  of  the  employers  and  employees 
have  been  in  agreement.  We  have  an  espe¬ 
cially  notable  record  of  having  been  in  agree¬ 
ment  virtually  at  all  times  for  more  than 
25  years  on  matters  pertaining  to  the  ad¬ 
ministration  of  the  two  systems. 

The  National  Mediation  Board  has  the  re¬ 
sponsibility  for  the  administration  of  the 
Railway  Labor  Act.  This  Board,  over  a  pe¬ 
riod  of  some  almost  30  years,  has  maintained 
a  unique  record  for  the  preservation  of  the 
stability  of  labor  management  relations  in 
this  field.  In  addition,  the  National  Media¬ 
tion  Board  has  the  responsibility,  under  the 
same  statute,  for  labor  management  rela¬ 
tions  among  carriers  by  air  and  their  em- 
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ployees.  In  this  relatively  new  field  of  bur¬ 
geoning  employment,  now  exceeding  500,000 
employees,  the  Board’s  record  over  the  past 
25  years  has  been  equally  successful.  The 
maintenance  of  the  flow  of  commerce  along 
these  vital  arteries  requires  the  highest 
degree  of  responsibility  and  application  by 
the  members  of  this  Board.  In  addition  its 
agents  and  employees  are  in  constant  touch 
with  the  leaders  of  labor  and  management  in 
these  fields  on  almost  a  daily  basis  to  prevent 
a  disruption  in  the  flow  of  interstate  com¬ 
merce.  The  National  Mediation  Board  has 
the  additional  responsibility  of  administer¬ 
ing  the  affairs  and  budget  of  the  National 
Railroad  Adjustment  Board  in  Chicago.  This 
latter  agency  faces  the  task  of  adjusting 
thousands  of  minor  disputes  during  the 
course  of  each  year.  In  all,  the  stability  of 
the  employment  relationship  of  over  a  mil¬ 
lion  and  a  quarter  wage  earners  in  the 
United  States  are  affected  by  the  operations 
of  the  National  Mediation  Board. 

As  representatives  of  those  who,  in  effect, 
pay  the  salaries  of  the  three  members  of  the 
Railroad  Retirement  Board  and  who  are 
vitally  concerned  with  the  ability  of  the  Na¬ 
tional  Mediation  Board  to  effectively  admin¬ 
ister  its  program,  we  respectfully  request 
that  section  303  of  the  bill  H.R.  10444  be 
amended  by  inserting  in  subsection  (c)  after 
line  13  on  page  42  the  following: 

“(45)  Chairman  of  the  Railroad  Retire¬ 
ment  Board. 

“(46)  Chairman  of  the  National  Mediation 
Board.”;  and  by  inserting  in  subsection  (e) 
in  line  2  on  page  43  after  the  word  “posi¬ 
tions”  the  following: 

“(including,  but  not  limited  to,  members 
of  the  Railroad  Retirement  Board  and  mem¬ 
bers  of  the  National  Mediation  Board)  ” 

We  shall  appreciate  it  if  you  will  see  that 
our  proposed  amendments  and  the  reasons 
therefor  are  made  available  to  and  given 
consideration  by  the  committee. 

Sincerely  yours, 

By  Gregory  S.  Prince, 
Executive  Vice  President  and  General 
Counsel,  Association  of  American 
Railroads. 

By  G.  E.  Leighty, 

Chairman,  Railway  Labor  Executives’ 
Association. 

Mr.  MORSE.  Mr.  President,  my 
amendment  would  remove  this  threat¬ 
ened  inequality  and  would  restore  the 
Railroad  Retirement  Board  to  the  high 
level  in  Government  in  which  it  belongs. 

Finally,  I  must  point  out  that  the  re¬ 
ported  bill  discriminates  against  the 
members  of  the  National  Mediation 
Board  and  the  Railroad  Retirement 
Board  in  the  same  way  in  which  it  dis¬ 
criminates  against  their  chairmen.  In 
each  case,  the  members  have  been  down¬ 
graded  to  level  5  of  the  Federal  execu¬ 
tive  salary  schedule  whereas  the  mem¬ 
bers  of  the  National  Labor  Relations 
Board  have  been  placed  in  level  4.  This 
is  precisely  the  same  kind  of  down¬ 
grading  which  the  bill  imposes  on  the 
chairmen  of  these  agencies  and  consti¬ 
tutes,  in  my  judgment,  rank  discrimina¬ 
tion  against  the  members  of  these  im¬ 
portant  agencies.  My  amendment  pro¬ 
poses  to  repair  this  injustice. 

In  closing  my  remarks,  I  should  like  to 
point  out  that  the  House  bill,  recogniz¬ 
ing  the  realities  of  the  role  of  these  va¬ 
rious  agencies  in  the  Federal  Govern¬ 
ment,  accorded  to  each  of  them  the  same 
rank  and  dignity  which  they  have  always 
enjoyed. 

There  is  not  a  shred  of  evidence  to 
justify  that  these  agencies  are  no  longer 
entitled  to  the  class  A  status  which  they 


have  so  long  merited.  Each  continues 
to  perform  in  its  own  way  the  same  sig¬ 
nificant  and  effective  role  in  the  admin¬ 
istration  of  the  national  labor  policy. 
The  House  bill,  in  recognition  of  these 
facts,  continue  to  classify  the  agencies 
in  the  same  way. 

The  chairman  of  the  Senate  committee 
has  assured  me  that  this  amendment 
will  go  to  conference  and  will  receive 
the  very  careful  consideration  of  the 
Senate  conferees.  I  understand  that  the 
chairman  himself  is  not  opposed  to  it, 
but  I  should  like  to  have  it  go  to  con¬ 
ference  without  any  binding  commit¬ 
ment  upon  the  Senate  conferees. 

My  respect  for  and  confidence  in  the 
conferees  of  the  Senate  is  such  that  I  am 
perfectly  willing  to  enter  into  that  un¬ 
derstanding,  if  it  can  be  implemented — 
and  I  am  sure  it  can  be — under  the  able 
leadership  of  the  Senator  from  South 
Carolina,  though  I  should  like  to  have 
him  make  a  brief  statement  of  his  posi¬ 
tion. 

Mr.  JOHNSTON.  What  the  Senator 
has  said  is  absolutely  true.  We  have 
discussed  this  subject,  and  the  amend¬ 
ment  will  go  to  conference.  These 
amounts  were  left  to  the  President,  it  will 
be  recalled  by  members  of  the  committee, 
to  put  them  in  whatever  class  the  Pres¬ 
ident  desired  to  put  them  into.  That 
being  si,  it  will  be  a  matter  for  the 
conferees. 

Mr.  MORSE.  With  that  understand¬ 
ing,  I  ask  unanimous  consent  to  with¬ 
draw  my  amendment. 

The  PRESIDING  OFFICER.  The 
amendment  of  the  Senator  from  Oregon 
is  withdrawn. 

Mr.  JOHNSTON.  I  yield  1  minute  to 
the  Senator  from  Rhode  Island. 

Mr.  PELL.  Mr.  President,  we  have  be¬ 
fore  us  a  vitally  important  bill,  H.R. 
11049,  the  Federal  Employees  Salary  Act 
of  1964.  It  is  important  that  those  who 
work  for  the  Federal  Government  receive 
compensation  nearly  the  approximate 
equivalent  of  that  received  by  their  coun¬ 
terparts  in  responsibility  in  the  business 
world. 

Recently,  a  number  of  top  Govern¬ 
ment  officials  regretably  have  had  to 
leave  their  jobs  because  their  salaries 
were  not  adequate  to  meet  their  personal 
needs.  The  loss  of  outstanding  men  and 
women  and  the  inability  to  attract  top¬ 
flight  talent  leave  our  Government  in  a 
serious  predicament.  The  ability  to  run 
a  government  efficiently  and  well  depends 
in  large  part  on  the  caliber  of  those  who 
fill  responsible  positions.  When  we  fail 
to  retain  or  to  bring  such  persons  into 
the  Federal  service,  all  of  us  suffer  the 
consequences — and  particularly  the  tax¬ 
payers,  who  have  every  right  to  demand 
that  their  tax  dollars  be  used  in  the  most 
effective  and  efficient  manner  possible. 

Some  have  criticized  Congress  for 
raising  the  salaries  of  its  Members.  This 
I  consider  unjustified  and  unwarranted 
by  the  facts.  While  I  personally  am 
fortunate  enough  not  to  need  this  raise, 
the  fact  remains  that  a  very  large  per¬ 
centage  of  Senators  and  Congressmen 
have  as  their  sole  source  of  income,  their 
salaries.  They  are  faced  with  high,  but 
inescapable,  expenses,  of  which  the  pub¬ 
lic  is  often  unaware — the  need  to  main- 
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tain  a  residence  in  Washington  and  in 
the  home  State,  travel  and  entertain¬ 
ment  expenses,  and  certain  office  costs 
that  exceed  the  allotments  granted 
Members.  To  demand  of  Members  of 
Congress — and  rightfully  so — the  very 
highest  standards,  but  then  to  deny  them 
an  adequate  salary,  strikes  me  as  some¬ 
what  hypocritical. 

The  arguments  I  have  advanced  apply 
equally  across  the  board,  whether  in 
reference  to  a  postal  clerk  or  a  judge  on 
the  Supreme  Court.  Good  men  deserve 
good  treatment,  and  one  of  the  indi¬ 
cators  is  an  adequate  salary. 

I  am  particularly  pleased  that  the 
Senate  committee  revised  the  scale  of 
wages  for  those  in  the  middle  grades 
of  the  classified  service.  This  is  ex¬ 
tremely  important,  for  it  is  in  these 
grades  that  we  bring  in  the  bright  young 
men  and  young  women  who  eventually 
will  occupy  the  top  positions  in  Govern¬ 
ment.  We  cannot  attract  them  if  we 
are  not  willing  to  pay  them  adequate 
salaries. 

For  instance,  in  my  own  State  of 
Rhode  island,  nearly  12,500  civilians  are 
working  for  the  Federal  Government. 
They  are  productive,  and  do  an  excellent 
job.  But,  like  everyone  else,  they  are 
affected  by  rises  in  the  cost  of  living, 
educational  expenses,  and  the  many 
other  responsibilities  that  confront  the 
average  American  family. 

Mr.  ELLENDER.  Mr.  President,  I  call 
up  my  amendment  No.  1093  and  ask  that 
it  be  stated. 

The  PRESIDING  OFFICER.  The 
amendment  of  the  Senator  from  Louisi¬ 
ana  will  be  stated  for  the  information  of 
the  Senate. 

The  legislative  clerk  read  as  follows: 

On  page  109,  beginning  with  the  word 
“in”  in  line  4,  strike  out  through  line  14  and 
insert  in  lieu  thereof  the  following:  "at  the 
rate  of  6  per  centum  of  his  gross  compen¬ 
sation  (basic  compensation  plus  additional 
compensation  authorized  by  law).” 

On  page  109,  beginning  with  the  word  “an” 
in  line  20,  strike  out  through  line  23  and 
insert  in  lieu  thereof  the  following:  "6  per 
centum.” 

On  page  112,  beginning  with  the  word  "an” 
in  line  17,  strike  out  through  line  23  and 
insert  in  lieu  thereof  the  following:  “6  per 
centum.” 

On  page  113,  line  4,  strike  out  “$22,945” 
and  insert  in  lieu  thereof  “$20,000”. 

On  page  114,  line  3,  strike  out  “$26,000”  and 
insert  in  lieu  thereof  “$22,500”. 

On  page  114,  line  6,  strike  out  “$24,500” 
and  insert  in  lieu  thereof  “$20,500”. 

On  page  114,  line  8,  strike  out  “$22,500” 
and  insert  in  lieu  thereof  “$20,500”. 

On  page  114,  line  13,  strike  out  “$27,500” 
and  insert  in  lieu  thereof  "$22,500”. 

Mr.  ELLENDER.  Mr.  President,  I  ask 
for  the  yeas  and  nays  on  my  amendment. 

The  yeas  and  nays  were  ordered. 

Mr.  ELLENDER.  Mr.  President,  the 
purpose  of  this  amendment  is  to  reduce 
the  amount  to  be  paid  to  the  legislative 
employees  of  the  Senate  as  provided  in 
the  bill  and  have  it  raised  to  6  percent. 
As  the  Senator  from  South  Carolina 
stated  yesterday,  in  1962  we  had  an 
across-the-board  raise  of  salaries  for 
legislative  employees  of  7  percent. 

Here  we  are  2  years  later,  and  under 
the  provisions  of  this  bill,  the  salaries  of 
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Senate  employees  are  raised  as  much  as 
21  Ms  percent. 

What  I  seek  to  do  is  to  put  a  maximum 
of  6  percent  on  the  salaries  which,  to¬ 
gether  with  the  7  percent  that  Congress 
granted  last  year,  will  total  a  13-percent 
increase  since  1962.  Under  the  bill  that 
was  enacted  in  1962,  with  a  base  pay  of 
$8,880,  an  administrative  assistant  re¬ 
ceived  $18,884.  Under  this  bill,  that  same 
base  pay  would  increase  to  a  pay  of 
$22,945,  a  sum  in  excess  of  what  Senators 
are  now  receiving.  And  the  same  rate 
practically  goes  on  up  to  a  base  pay  of, 
say,  $6,005,  where  an  increase  of  16x/2 
percent,  down  to  the  21 14  percent  for  the 
highest  pay  for  the  administrative  of¬ 
ficer. 

The  amendment  covers  the  salaries  of 
the  Secretary  of  the  Senate,  the  Sergeant 
at  Arms,  the  Architect  of  the  Capitol,  and 
his  administrative  assistant. 

Under  the  present  law,  the  Sergeant 
at  Arms  of  the  Senate  receives  $21,500. 
If  this  bill  were  enacted,  that  same  offi¬ 
cial  would  receive  $27,500 — an  increase 
of  $500  a  month,  or  a  percentage  increase 
of  27.9  percent. 

In  addition  to  that,  the  Sergeant  at 
Arms  is  furnished  an  automobile.  He  is 
furnished  a  chauffeur.  He  will  be  bet¬ 
ter  off  than  a  Senator,  if  the  Senator  re¬ 
ceives  the  increased  amount  that  is  now 
provided  for  in  the  bill.  If  this  bill  were 
enacted  by  the  Senate,  as  presented  by 
the  distinguished  Senator  from  South 
Carolina,  the  Sergeant  at  Arms  would  re¬ 
ceive  $27,500 — only  $2,500  less  than  a 
Senator. 

On  yesterday,  my  good  friend  com¬ 
pared  the  work  of  the  Sergeant  at  Arms 
to  that  of  the  police  chief  of  the  city  of 
New  York.  Of  course,  this  is  not  a  valid 
comparison.  The  Sergeant  at  Arms  is  a 
nice  fellow,  but  this  job  is  more  or  less 
political.  And  to  increase  his  salary 
overnight  by  $500  a  month  cannot  be 
justified  by  anyone. 

The  same  thing  holds  true  for  the  Sec¬ 
tary  of  the  Senate,  who  now  receives 
$21,500.  The  increase  would  raise  his 
salary  to  $27,500,  or  an  increase  of  27.9 
percent. 

We  furnish  the  Secretary  of  the  Sen¬ 
ate  with  an  automobile  and  a  chauffeur. 
I  would  say  that  the  Secretary  of  the 
Senate  is  getting  more  money  than  a 
Senator  would  if  the  bill  were  passed  as 
presently  written. 

The  Architect  of  the  Capitol  now  re¬ 
ceives  $20,700.  If  this  bill  were  passed, 
we  would  grant  him  an  increase  to 
$26,000,  or  an  increase  of  26.1  percent. 

Mr.  President,  that  is  unconscionable. 
An  administrative  assistant  would  be 
raised  from  $18,880  to  $22,945,  or  a  raise 
of  $4,065,  or  21.5  percent  of  what  he  is 
now  receiving. 

My  amendment  is  very  simple.  What 
it  would  do  is  give  an  across-the-board 
increase,  the  same  as  we  did  in  1962. 
That  year,  we  gave  an  across-the-board 
increase  of  7  percent.  My  amendment 
would  give  an  additional  6  percent.  The 
Secretary  of  the  Senate  is  now  receiving 
$21,500.  Under  this  amendment,  he 
would  be  increased  to  $22,500,  the  amount 
that  the  Senators  now  receive. 

The  Sergeant  at  Arms  would  receive 
the  same  increase.  He  now  receives 


$21,500,  and  he  would  receive  $22,500  un¬ 
der  this  bill.  I  think  it  is  ample. 

The  legislative  counsel  would  receive 
$22,500,  an  increase  of  6  percent,  from 
$21,500. 

The  General  Counsel  of  GAO  now  re¬ 
ceives  $20,000.  My  amendment  would 
provide  for  him  $22,500. 

Now  the  administrative  assistants  of 
Senators  would  be  increased  from  the 
total  that  they  can  now  receive  of  $18,- 
880,  to  $20,000.  Mr.  President,  I  think 
that  is  ample. 

This  6-percent  increase,  together  with 
the  7-percent  increase  that  we  allowed 
last  year,  is  ample  for  those  workers. 

Mr.  President,  I  wish  to  place  in  the 
Record  at  this  point  two  tables  that  in¬ 
dicate  how  much  the  legislative  em¬ 
ployees  are  receiving  now,  and  what  they 
will  receive  under  this  bill. 

There  being  no  objection,  the  table 
was  ordered  to  be  printed  in  the  Record, 
as  follows : 

U.S.  Senate — Effective  Oct.  15, 1962 


Basic  Gross 

per  annum  per  annum 

$60 _  $1,  020.  72 

$120 _ - _ 1  1,  162.  11 

$180 _  1,  303.  50 

$240 _  1,444.89 

$300 _  1,586.28 

$360 _ 1,  727.  67 

$420.;. _  1,  869.  06 

$480 _  2,  010.  44 

$540 _ 2,  151.  84 

$600 _  2,  293.  23 

$660 _ -  2,  434.  61 

$720 _  2,  576.  01 

$780 _  2,  717.  39 

$840 _ 2,  855.  64 

$900 _  2,  968.  75 

$960 _ 3,  081.  86 

$1,020 _  3,  194.  98 

$1,080 _  3,  308.  08 

$1,140 _  3,421.20 

$1,200 _  3,534.31 

$1,260 _  3,  638.  01 

$1,320 _  3,741.69 

$1,380 _ 3,  845.  37 

$1,440 _ 3,  949.  07 

$1,500 _  4,  052.  75 

$1,560 _  4,  167.  47 

$1,620 _  4,  285.  68 

$1,680 _  4,  403.  88 

$1,740 _ 4,  525.  43 

$1,800 _ _ _ 4,  4,  655.  47 

$1,860 _  4,785.46 

$1,920—, _ _ _  4,915.49 

$1,980 _  5,  045.  53 

$2,040 _ 5,  175.  54 

$2,100 _  5,  305.  58 

$2,160 _  5,  435.  56 

$2,220 _  5,  565.  59 

$2,280 _  5,  695.  63 

$2,340 _  5,  825.  64 

$2,400 _  5,  955.  67 

$2,460 _ 6,  085.  68 

$2,520 _ 6,  215.  70 

$2,580 _  6,  345.  74 

$2,640 _  6,  475.  75 

$2,700 _  6,  605.  79 

$2,760 _ i _  6,  735.  82 

$2,820^ _  6,  865.  81 

$2,880 _  6,  995.  86 

$2,940 _  7,  125.  87 

$3,000 _  7,  255.  90 

$3,060 _ 7,  385.  93 

$3,120 _  7,  515.  94 

$3,180 _  7,  645.  97 

$3,240 _ 7,  775.  96 

$3,300 _  7,  906.  00 

$3,360 _  8,  036.  03 

$3,420 _  8,  166.  04 

$3,480 _  8,  296.  07 

$3,540 _  8,  426.  08 

$3,600 _  8,  556.  11 

$3,660 _  8,  686.  14 
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per  annum 

$3,720 _ 

$3,780 _ 

$3,840 _ 

$3,900 _ 

$3,960 _ 

$4,020 _ 

$4,080 _ 

$4,140 _ 

$4,200 _ 

$4,260 _ 

$4,320 _ 

$4,380 _ 

$4,440 _ 

$4,500 _ 

$4,560 _ 

$4,620 _ 

$4,680 _ 

$4,740 _ 

$4,800 _ 

$4,860 _ 

$4,920 _ 

$4,980 _ 

$5,040 _ 

$5,100 _ 

$5,160 _ 

$5,220 _ 

$5280 _ 

$5,340 _ _ 

$5,400 _ 

$5,460 _ 

$5,520 _ 

$5,580 _ 

$5,640__ _ 

$5,700 _ 

$5,760 _ 

$5,820 _ 

$5,880 _ 

$5,940 _ 

$6,000 _ 

$6,060 _ 

$6,120 _ 

$6,180 _ 

$6,240 _ 

$6,300 _ 

$6,360 _ 

$6,420 _ 

$6,480 _ 

$6,540 _ 

$6,600 _ 

$6,660 _ 

$6,720 _ 

$6,780 _ 

$6,840 _ 

$6,900 _ 

$6,960 _ 

$7,020 _ 

$7,080 _ 

$7,140-— 

$7,200 _ 

$7,260 _ 

$7,320 _ 

$7,380 _ 

$7,440 _ 

$7,500 _ 

$7,560 _ 

$7,620 _ 

$7,680 _ 

$7,740 _ 

$7,800 _ 

$7,860 _ 

$7,920 _ 

$7,980 _ 

$8,000 _ 

$8,040 _ 

$8,100 _ 

$8,160 _ 

$8,220 _ 

$8,280 _ 

$8,340 _ 

$8,400 _ 

$8,460 _ 

$3,520 _ 

$8,580 _ 

$8,640 _ 

$8,700 _ 

$8,760 _ 

$8,820 _ 

$8,880 _ 


per  annum 
$8,  816. 15 

8,  946. 19 

9,  076.  20 
9,  206.  22 

9,  336.  25 
9,466.27 
9,  596.  30 
9,  726.  31 
9,  856.33 
9,986.36 

10,  116.  37 
10.  246.  39 
10.  376.  42 
10,  506.  43 
10,  636.  46 

10,  764.  52 

10,  888.  64 

11,  012.  73 
11,  136.  85 
11,260.  97 
11,385.08 
11,  509.  18 
11,  633.  30 
11,  757.  41 

11,  881.  53 

12,  002.  36 
12,  115.  18 
12,  228.  01 
12,  340.  85 
12,453.66 
12,  566. 49 
12,  679.33 

12,  792.  16 
12,904.99 

13,  017.  82 
13,  130.  65 
13, 243.  46 
13,  356.  29 
13,  469.  14 
13,  581.  97 
13,  694.  79 
13,  807.  62 

13,  920.  44 

14,  033.28 
14,  146.  10 
14,  258.  93 
14,  371.  76 
14,  484.  59 
14,  597.  42 
14,  710.25 
14,  823. 08 

14,  935.  89 

15,  048.  73 
15,  161.  57 
15,  274.  41 
15,  387.  22 
15,  500.  05 
15,  612.88 
15,  725.  71 
15,  838.  54 

15,  951.37 

16,  064.  19 
16,  177.01 
16,  289.  86 
16,402.68 
16,  515.  51 
16,  628.  34 
16,  741.  16 
16,  854.  00 

16,  966.  84 

17,  079.  65 
17,  192.48 
17,  230.  10 
17,  305.  31 
17,  418.  16 
17,  583.  97 
17,  643.  80 
17,  756.  63 
17,869.44 

17,  982.  29 

18,  095.  12 
18,  207.  94 
18,  320.  77 
18,433.60 
18,  546.  43 
18,  659.  26 
18,772.09 
13,880.00 
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LEGISLATIVE  SALARY  INCREASES 

This  is  designed  to  provide  percentage 
salary  adjustments  for  legislative  employees 
comparable  to  those  provided  for  employees 
under  the  Classification  Act.  The  increases 
are  provided  in  an  amount  equal  to  3y2  per¬ 
cent  of  the  employee’s  gross  rate  plus  1.  per¬ 
cent  of  his  gross  rate  for  each  whole  multiple, 
or  part  of  a  multiple  of  $500  basic  compen¬ 
sation;  or  an  amount  equal  to  5  percent  of 
such  gross  rate,  whichever  is  greater. 


Multiple 

Base 

Present 

gross 

Prop 

amen< 

Percent 

increase 

osed 

lment 

New 

gross 

0 _ 

$5 

$891 

5.0 

$935 

0.1 . . 

60 

1,020 

5.0 

1.071 

500 

2,057 

5.0 

2,160 

1 . . 

506 

2,069 

5.6 

2, 183 

2 . 

1,000 

3, 157 

5.5 

3,330 

2. . 

1,005 

3,166 

6.5 

3,372 

2.4. . . 

1,200 

3, 634 

6.5 

3.764 

3 _ 

1,600 

4,  052 

6.6 

4,  316 

3 . 

1,506 

4,  061 

7.6 

4,366 

3.6 _ 

1,800 

4,  655 

7.5 

6,  004 

4 _ _ 

2,000 

6,088 

7.6 

5,  470 

4 . . 

2,005 

5,099 

8.5 

5,633 

4.8 . — 

2,  400 

5,  955 

8.5 

6,461 

5 _ _ 

2, 500 

6,172 

8.5 

6,697 

5.. _ _ 

2,505 

6,183 

9.5 

6,  770 

6 . . 

3,000 

7.  265 

9.5 

7,  945 

6 . 

3,005 

7,  266 

10.5 

8,029 

7 . . 

3,500 

8,  339 

10.6 

9, 215 

7 . . 

3,505 

8,350 

11.5 

9,  310 

7.2 _ 

3,600 

8,556 

11.5 

9,  540 

8. . — - 

4,  000 

9,  422 

11.5 

10.  506 

8 _ 

4,005 

9,  433 

12.6 

10,  613 

9 _ _ 

4.  500 

10, 506 

12.5 

11.819 

9... . . 

4,505 

10,  517 

13.5 

11.937 

9.6 . 

4,800 

11.136 

13.6 

12,  640 

10 . . 

5,000 

11,  550 

13.5 

13, 109 

10. . . 

5,006 

11,  560 

14.5 

13,  237 

11 . 

5,500 

12,528 

14.5 

14, 345 

11 _ 

5,505 

12, 538 

15.5 

14,481 

12 _ _ 

6,000 

13,  469 

15.5 

15, 556 

12 _ 

6,005 

13, 478 

16.5 

15,  702 

13 . 

6,500 

14, 409 

16.5 

16,  786 

13.. . . 

6,605 

14,  418 

17.5 

16, 942 

14. . . 

7,000 

15, 349 

17.5 

18, 035 

14 _ 

7,005 

16,359 

18.5 

18, 200 

14.4 _ 

7,200 

15,  725 

18.5 

18, 635 

15 _ 

7,500 

16, 289 

18.5 

19,  303 

15 . . 

7,505 

16,  299 

19.5 

19, 477 

16 _ 

8,000 

17,230 

19.5 

20,  590 

16 . . . 

8,005 

17,  239 

20.5 

20,  773 

17 _ 

8,  500 

18, 170 

20.5 

21, 895 

17 _ 

8,505 

18, 179 

21.5 

22, 088 

17.7 _ 

8,880 

18,884 

21.6 

22,945 

Mr.  ELLENDER.  Mr.  President,  as  I 
said,  it  ranges  from  5  percent  for  the 
employee  getting  $891  a  year — and  we 
have  got  very  few  of  those  now — to  those 
receiving  a  21.5-percent  increase. 

Mr.  LAUSCHE.  Mr.  President,  will 
the  Senator  yield? 

Mr.  ELLENDER.  I  yield. 

Mr.  LAUSCHE.  What  is  the  present- 
day  maximum  pay  allowable  for  admin¬ 
istrative  assistants? 

Mr.  ELLENDER.  Eighteen  thousand 
eight  hundred  and  eighty  dollars. 

Mr.  LAUSCHE.  What  would  the  bill 
do  as  it  now  stands? 

Mr.  ELLENDER.  The  bill  as  it  now 
stands  would  provide  $22,945. 

Mr.  LAUSCHE.  And  what  will  the 
amendment  of  the  Senator  from  Loui¬ 
siana  provide? 

Mr.  ELLENDER.  $20,000.  I  say  that 
we  should  use  a  little  sanity  on  these 
wage  hikes. 

I  am  very  hopeful  that  the  Senate  will 
vote  for  my  amendment. 

The  PRESIDING  OFFICER.  With¬ 
out  objection,  the  amendments  will  be 
considered  en  bloc. 

The  question  is  on  agreeing  to  the 
amendment  of  the  Senator  from  Loui¬ 
siana.  The  yeas  and  nays  have  been 
ordered;  and  the  clerk  will  call  the  roll. 


Mr.  MANSFIELD.  Mr.  President, 
could  I  ask  the  Senator  from  Louisiana 
a  question? 

The  PRESIDING  OFFICER.  The 
Senator  from  Montana  is  recognized. 

Mr.  MANSFIELD.  All  the  employees' 
salaries  were  not  listed.  Were  they? 

Mr.  ELLENDER.  In  what? 

Mr.  MANSFIELD.  In  the  Senate. 

Mr.  ELLENDER.  It  covers  all  of  the 
legislative  employees. 

Mr.  MANSFIELD.  It  covers  all  of 
the  legislative  employees,  the  Chaplain, 
and  so  forth? 

Mr.  ELLENDER.  Yes,  even  the  little 
pages  here.  As  I  said  yesterday,  when 
I  came  to  the  Senate,  the  pages  were 
getting  $5  a  day.  This  bill  increases  it 
to  $5,000  a  year.  I  think  this  is  uncon¬ 
scionable. 

We  gave  a  cut  this  year  on  income 
taxes.  And  with  all  of  that,  we  are  pro¬ 
posing  to  raise  these  legislative  em¬ 
ployees,  as  I  said,  from  5  to  2154  percent. 
That  cannot  be  justified,  Mr.  President. 

The  PRESIDING  OFFICER.  The 
Senator  from  South  Carolina  is  recog¬ 
nized. 

Mr.  JOHNSTON.  Mr.  President,  the 
salaries  referred  to  are  in  keeping  with 
the  salaries  that  have  been  requested  by 
the  administration  for  executive  branch 
employees  and  approved  by  the  House. 

If  this  amendment  is  agreed  to,  we  will 
find  that  the  House  employees  and  offices 
will  have  substantial  increases,  and  our 
officers  and  employees  will  not  have  any 
increase  but  the  6  percent. 

It  is  in  the  higher  brackets  that  we  are 
having  trouble  in  securing  the  qualified 
men,  both  downtown  and  here. 

I  do  not  think  any  Senator  wishes  to 
pay  an  executive  branch  employee  more 
than  our  own  employees  in  the  Senate 
are  paid  for  a  position  of  equivalent  rank 
and  responsibility. 

The  Senator  has  spoken  of  the  Ser¬ 
geant  at  Arms.  At  the  present  time  there 
is  only  $1,000  difference  between  the 
salary  of  the  Sergeant  at  Arms  and  the 
salary  of  a  Senator.  When  the  bill 
passes,  there  will  be  a  difference  of 
$2,500.  So  the  proposal  is  in  keeping 
with  what  we  have  done  in  the  past.  We 
have  tried  to  regulate  salaries  so  that 
inconsistencies  will  not  cause  a  great 
deal  of  trouble.  I  hope  that  the  Senate 
will  reject  the  amendment. 

Mr.  MONRONEY.  Mr.  President,  I 
have  been  unable  to  ascertain  whether 
the  Comptroller  General’s  rate  would  be 
reduced  by  the  amendment  of  the  dis¬ 
tinguished  Senator.  I  know  that  the 
Counsel  would  be  reduced. 

Mr.  ELLENDER.  Those  included  are 
the  Secretary  of  the  Senate,  the  Ser¬ 
geant  at  Arms,  the  Legislative  Counsel, 
the  General  Counsel  of  GAO,  the  Libra¬ 
rian  of  Congress,  the  Public  Printer, 
the  Architect  of  the  Capitol,  the  Deputy 
Librarian,  the  Deputy  Public  Printer, 
and  the  Assistant  Architect  of  the  Capi¬ 
tol. 

Mr.  MONRONEY.  The  head  of  the 
GAO  would  not  be  included  in  the  pro¬ 
posed  reductions? 

Mr.  ELLENDER.  No. 

Mr.  MONRONEY.  He  is  on  that  list 
of  officers  generally  associated  together. 

Mr.  ELLENDER.  What  I  sought  to  do 
was  to  include  employees  in  the  legisla¬ 
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tive  branch  of  the  Government.  As  the 
Senator  knows,  the  bill  would  increase 
the  salaries  of  all  employees  who  are 
members  of  the  staffs  of  the  millions  of 
subcommittees  and  special  committees 
that  we  have. 

Mr.  MONRONEY.  Not  necessarily. 
The  Senator  knows  that  only  those  em¬ 
ployees  whose  salaries  were  increased  by 
their  employer  would  receive  the  in¬ 
crease. 

Mr.  ELLENDER.  Certainly,  but  the 
Senator  knows  what  would  happen. 

Mr.  MONRONEY.  The  Senator  from 
Oklahoma  has  never  used  anywhere  near 
the  maximum  amount  of  salary  allow¬ 
ance.  I  am  sure  that  the  Senator  from 
Louisiana  has  not. 

Mr.  ELLENDER.  I  have  not. 

Mr.  MONRONEY.  I  am  sure  that  the 
Senator  from  South  Carolina  has  not. 
The  maximum  is  an  amount  which  very 
few  employees  ever  attain.  If  a  Senator 
chooses  to  use  his  pay  allowance  in  order 
to  keep  his  administrative  assistant  at 
$22,945,  which  is  the  tiptop  of  the  grade 
of  those  fine  young  people  who  serve  and 
make  a  lifetime  job  of  their  service,  then 
he  has  a  right  to  do  so.  As  early  as  1946 
the  top  staff  men  of  the  Senate  commit¬ 
tees  were  so  classified  that  they  would  be 
able  to  attract  the  same  quality  of  men. 
We  would  prevent  raids  upon  our  staffs 
of  our  good  men.  Otherwise  they  would 
be  attracted  downtown  at  higher  em¬ 
ployment  wages. 

If  we  are  going  to  pay  more  to  those  in 
the  top  level  of  civil  service — those  in 
grade  18  in  the  executive  department 
downtown,  who  have  less  hard  work  to 
do  than  our  own  staff  people — we  should 
at  least  raise  the  salaries  of  our  own 
staff  people  to  $22,945  as  well. 

The  ratio  has  been  well  kept.  We  have 
tried  to  maintain  the  differences.  There 
has  been  a  difference  of  $1,000  between 
the  salary  of  a  Senator  and  the  salary  of 
the  Sergeant  at  Arms  and  that  of  the 
Secretary  of  the  Senate.  Under  the  bill 
the  difference  would  be  $2,500. 

As  to  the  Architect  of  the  Capitol, 
neither  of  us  might  agree  that  he  is  an 
excellent  architect,  but  the  job — and 
that  is  what  we  are  trying  to  classify — 
is  a  job  that  certainly  demands  a  person 
of  capability.  It  demands  someone  who 
would  have  that  much  earning  capacity, 
in  order  to  be  able  to  supervise  the  myr¬ 
iad  things  that  have  to  be  done  in  this 
gigantic  Capitol  plant,  including  all  the 
buildings  on  Capitol  Hill. 

Mr.  ELLENDER.  Mr.  President,  will 
the  Senator  yield? 

Mr.  MONRONEY.  I  yield. 

Mr.  ELLENDER.  The  Senator  has 
tried  to  compare  the  salaries  of  the  Sec¬ 
retary  of  the  Senate  and  the  Sergeant  at 
Arms  with  the  salary  of  a  Senator.  The 
Senator  knows  that  in  the  last  few  years 
those  two  officers  have  received  increases 
in  pay  whereas  Senators  have  not.  That 
is  why  the  salaries  are  so  close  together. 

Mr.  MONRONEY.  I  beg  the  Senator’s 
pardon.  We  have  not  increased  the  sal¬ 
aries  of  those  employees. 

Mr.  ELLENDER.  In  1962  there  was 
a  7-percent  across-the-board  increase. 

Mr.  MONRONEY.  If  my  memory 
sei’ves  me  correctly,  the  Sergeant  at 
Arms  did  not - 
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Mr.  ELLENDER.  All  employees  re¬ 
ceived  an  increase. 

Mr.  MONRONEY.  They  did  not  get 
the  full  7  percent.  The  limitation  cut 
them  off. 

Mr.  ELLENDER.  They  did  get  an 
increase  in  1962. 

Mr.  MONRONEY.  The  Senator  is 
more  correct  than  I  am,  because  they  did 
receive  an  increase.  But  a  differential 
exists.  We  would  now  make  the  differ¬ 
ential  $2,500,  which  I  believe  is  a  proper 
differential  between  the  salaries  of  those 
two  officers  and  the  salary  of  a  Senator. 

Mr.  ELLENDER.  Does  the  Senator 
mean  that  a  differential  of  $2,500  be¬ 
tween  the  salaries  of  the  Sergeant  at 
Arms  and  the  Secretary  of  the  Senate 
and  a  Senator  is  proper? 

Mr.  MONRONEY.  I  believe  the  Sen¬ 
ator  will  find  that  that  has  generally 
been  the  range  of  the  difference. 

Mr.  ELLENDER.  Is  that  the  way  the 
Senator  evaluates  it? 

Mr.  MONRONEY.  The  difference  be¬ 
tween  the  salaries  of  the  Sergeant  at 
Arms  and  a  Senator? 

Mr.  ELLENDER.  Yes.  The  Secre¬ 
tary  of  the  Senate  has  an  automobile, 
and  a  chauffeur,  and  I  believe  this  would 
amount  to,  if  he  is  given  the  $27,500 
which  is  provided  in  the  bill  more  than 
a  Senator’s  salary. 

Mr.  MONRONEY.  The  Senator  knows 
that  the  $2,500  differential  is  one  that 
represents  the  difference  between  the 
two  jobs.  But  those  are  the  two  prin¬ 
cipal  officers  of  the  Senate.  We  need 
efficient  men  in  those  offices.  They 
spend  a  great  deal  of  money  running  the 
housekeeping  functions  on  our  side  of 
the  Capitol. 

I  believe  the  scale  is  proper  and  ought 
to  be  maintained.  I  ask  that  the  amend¬ 
ment  be  rejected. 

The  PRESIDING  OFFICER.  Does 
the  Senator  from  Louisiana  yield  back 
the  remainder  of  his  time? 

Mr.  ELLENDER.  Mr.  President,  I 
yield  back  the  remainder  of  my  time. 

Mr.  JOHNSTON.  Mr.  President,  I 
yield  back  the  remainder  of  my  time. 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  amend¬ 
ment  of  the  Senator  from  Louisiana. 
All  time  having  expired,  and  the  yeas 
and  nays  having  been  ordered,  the  clerk 
will  call  the  roll. 

The  legislative  clerk  called  the  roll. 

Mr.  HUMPHREY.  I  announce  that 
the  Senator  from  Virginia  [Mr.  Byrd], 
the  Senator  from  Ohio  [Mr.  Young]  ,  and 
the  Senator  from  Virginia  [Mr.  Robert¬ 
son]  are  absent  on  official  business. 

I  also  announce  that  the  Senator  from 
California  [Mr.  Engle]  ,  the  Senator  from 
Indiana  [Mr.  Bayh],  and  the  Senator 
from  Massachusetts  [Mr.  Kennedy]  are 
absence  because  of  illness. 

I  further  announce  that  the  Senator 
from  Florida  [Mr.  Smathers],  and  the 
Senator  from  Texas  [Mr.  Yarborough] 
are  necessarily  absent. 

I  further  announce  that,  if  present 
and  voting,  the  Senator  from  Texas  [Mr. 
Yarborough]  would  vote  “nay.” 

On  this  vote,  the  Senator  from  Ohio 
[Mr.  Young]  is  paired  with  the  Senator 
from  Florida  [Mr.  Smathers].  If  pres¬ 
ent  and  voting,  the  Senator  from  Ohio 


would  vote  “yea,”  and  the  Senator  from 
Florida  would  vote  “nay.” 

Mr.  KUCHEL.  I  announce  that  the 
Senator  from  New  Hampshire  [Mr. 
Cotton],  the  Senator  from  Hawaii  [Mr. 
Fong],  the  Senator  from  Nebraska  [Mr. 
Hruska],  and  the  Senator  from  Massa¬ 
chusetts  [Mr.  Saltonstall]  are  neces¬ 
sarily  absent. 

If  present  and  voting,  the  Senator 
from  Nebraska  [Mr.  Hruska]  would  vote 
“yea.” 

The  result  was  announced — yeas  25, 
nays  63,  as  follows: 

[No.  463  Leg.] 


YEAS— 25 


Aiken 

Gore 

Mundt 

Allott 

Jordan,  Idaho 

Simpson 

Burdick 

Lausche 

Symington 

Church 

Mansfield 

Talmadge 

Cooper 

McClellan 

Thurmond 

Curtis 

McGovern 

Williams,  Del. 

Dominick 

Miller 

Young,  N.  Dak. 

Ellender 

Morton 

Goldwater 

Moss 

NAYS — 63 

Anderson 

Hartke 

Metcalf 

Bartlett 

Hayden 

Monroney 

Beall 

Hickend  ooper 

Morse 

Bennett 

Hill 

Muskie 

Bible 

Holland 

Nelson 

Boggs 

Humphrey 

Neuberger 

Brewster 

Inouye 

Pastore 

Byrd,  W.  Va. 

Jackson 

Pearson 

Cannon 

Javits 

Pell 

Carlson 

Johnston 

Prouty 

Case 

Jordan,  N.C. 

Proxmire 

Clark 

Keating 

Randolph 

Dirksen 

Kuchel 

Ribicoff 

Dodd 

Long,  Mo. 

Russell 

Douglas 

Long,  La. 

Scott 

Eastland 

Magnuson 

Smith 

Edmondson 

McCarthy 

Sparkman 

Ervin 

McGee 

Stennls 

Fulbright 

McIntyre 

Tower 

Gruening 

McNamara 

Walters 

Hart 

Mechem 

Williams,  N.J. 

NOT  VOTING— 

-12 

Bayh 

Fong 

Saltonstall 

Byrd,  Va. 

Hruska 

Smathers 

Cotton 

Kennedy 

Yarborough 

Engle 

Robertson 

Young,  Ohio 

So  Mr.  Ellender’s  amendments  (No. 
1093)  were  rejected. 

GOOD  GOVERNMENT  NEEDS  GOOD  MEN! 

GOOD  MEN  MUST  BE  PAID 

Mr.  BARTLETT.  Mr.  President,  the 
House  of  Representatives  has  passed,  and 
the  Senate  Committee  on  Post  Office  and 
Civil  Service  has  favorably  reported,  with 
amendments,  the  Government  Employ¬ 
ees  Salary  Reform  Act  of  1964,  H.R. 
11049.  I  now  urge  Senate  passage. 

Enactment  of  this  bill  would  be  a  sig¬ 
nificant  step  toward  updating  and  mak¬ 
ing  equitable  the  Federal  pay  scale. 
Present  levels  of  payment  represent  poor 
economy  in  several  respects.  They  do 
not  give  Government  workers  fair  and 
reasonable  pay.  They  make  it  increas¬ 
ingly  difficult  to  recruit  and  retain  top¬ 
flight  men  and  women  for  Government 
service.  They  undercut  Congress’  de¬ 
clared  principle  that  Government  work¬ 
ers  shall  be  paid  wages  comparable  to 
those  paid  in  analogous  private  positions. 
Their  failure  to  provide  adequate  incen¬ 
tives  or  to  attract  a  sufficient  number  of 
capable  workers  undermines  our  efforts 
to  achieve  efficiency  and  economy  in 
Government. 

The  pay  adjustment  bill  would  pro¬ 
vide  salary  increases  for  some  1,700,000 
Government  employees,  including  over 
7,500  Federal  workers  located  in  Alaska. 

Over  1  million  civil  servants,  includ¬ 
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ing  6,822  in  Alaska,  are  presently  cov¬ 
ered  by  the  Classification  Act  of  1949. 
The  Alaska  figure  includes  1,323  Army 
employees,  1,158  with  the  Air  Force,  1,105 
with  the  Department  of  the  Interior,  and 
1,434  with  the  FAA.  The  Classification 
Act  also  covers  692  Alaskans  working 
with  the  Department  of  Health,  Educa¬ 
tion,  and  Welfare,  334  with  the  Depart¬ 
ment  of  Agriculture,  268  with  the  De¬ 
partment  of  Commerce,  166  with  the 
Navy,  and  145  with  the  Department  of 
the  Treasury. 

Salary  increases  granted  by  the  pro¬ 
posed  bill  to  Classification  Act  employees 
would  be  effective  at  all  GS  levels.  They 
would  average  4.2  percent.  Workers  at 
the  GS-4  to  GS-5  levels  would  receive 
boosts  of  over  6  percent;  GS-3  and  GS-6 
employees  would  be  raised  by  more  than 
5  percent.  GS-7  to  GS-8  increases  would 
average  around  4  percent,  while  those 
in  grades  9  through  12  would  run  approx¬ 
imately  3  percent. 

Another  600,000  of  the  Federal  em¬ 
ployees  covered  by  the  present  bill  are 
now  classified  under  the  postal  field  serv¬ 
ice,  rural  carrier,  and  fourth-class  office 
schedules.  This  involves  669  Alaskans, 
including  144  postmasters  of  fourth-class 
post  offices.  Employees  covered  by  the 
postal  field  service  schedule  would  re¬ 
ceive  an  average  salary  increase  of  5.6 
percent.  The  boost  would  be  over  6  per¬ 
cent  for  employees  at  PFS  levels  1 
through  4,  5.2  percent  at  PFS-5,  4  per¬ 
cent  at  PFS-6,  and  approximately  3  per¬ 
cent  at  PFS  levels  7  through  11. 

A  new  basis  of  computation  would  be 
used  in  determining  the  salaries  of  post¬ 
masters  of  fourth-class  post  offices. 

The  formula  for  “revenue  units,”  upon 
which  salaries  would  be  based,  would 
consider  the  amount  of  mail  handled  and 
the  service  transactions  carried  out,  as 
well  as  the  gross  receipts.  This  promises 
to  establish  a  more  realistic  wage  scale 
for  those  postmasters,  long  underpaid,  in 
our  small  or  seasonal  offices. 

Other  sections  of  the  pay  adjustment 
bill  increase  salaries  in  the  Department 
of  Medicine  and  Surgery  of  the  Veterans’ 
Administration,  in  the  Foreign  Service, 
and  in  county  ASC  offices.  Increases  are 
also  provided  for  legislative  employees 
and  officers.  Members  of  Congress,  Fed¬ 
eral  executives,  District  of  Columbia  ex¬ 
ecutives  and  officers,  judicial  employees, 
and  Federal  judges. 

The  bill  is  thus  a  comprehensive  one, 
attempting  to  remedy  inequities  at  vari¬ 
ous  wage  levels.  It  acknowledges  that 
top  Federal  officials  cannot  expect  sal¬ 
aries  absolutely  commensurate  with  lu¬ 
crative  private  positions;  but  it  still 
recognizes  the  need  for  appreciable  in¬ 
creases,  in  light  of  the  many  responsibili¬ 
ties  these  officials  must  fulfill  and  the 
hardships  to  which  present  salary  scales 
subject  them. 

At  the  same  time,  the  bill  attempts  to 
establish  equitable  rates  down  the  line, 
and  to  set  up  meaningful  ratios  between 
the  various  grade  levels.  Thus,  we  are 
attempting  not  only  to  provide  for  much- 
needed  increases,  but  also  to  establish 
wage  levels  that  will  encourage  maxi¬ 
mum  effort  and  will  provide  incentives 
for  continuance  and  advancement  in  the 
Federal  service. 
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It  is  all  too  easy,  Mr.  President,  to 
underestimate  the  services  rendered  by 
Federal  employees  working  throughout 
the  country — from  the  highest  official 
levels  to  the  smallest  post  offices  in  our 
Alaska  villages.  We  also  tend  to  under¬ 
estimate  the  salaries  which  these  public 
servants  deserve  and  need.  These  are 
the  people  who  must  administer  the 
many  Federal  programs  and  services; 
they  are  the  people  on  whom,  in  large 
measure,  our  domestic  welfare  and 
our  security  and  leadership  in  the  world 
arena  are  dependent.  It  is  simply  not 
fair  for  these  employees  to  be  underpaid, 
nor  can  the  country  afford  it.  It  is  false 
economy  to  pay  inadequate  wages  to 
those  upon  whom  Government  efficiency 
depends.  We  must  attract  and  hold  our 
most  capable  citizens  to  public  service. 
If  we  are  to  do  so,  we  must  give  them 
adequate  compensation  and  incentive. 

Mr.  President,  I  urge  the  passage  of 
H.R.  11049  as  reported  by  the  Senate 
committee. 

The  PRESIDING  OFFICER.  The  bill 
is  open  to  further  amendment. 

Mr.  MORTON.  Mr.  President,  I  offer 
an  amendment. 

The  PRESIDING  OFFICER.  The 
amendment  offered  by  the  Senator  from 
Kentucky  will  be  stated. 

The  legislative  clerk  read  the  amend¬ 
ment  as  follows: 

At  the  end  of  line  2,  page  167,  add  the 
following : 

“title  VI 

"Any  compensation,  honorarium,  or  other 
payment  received  by  any  Member  of  Con¬ 
gress  for  any  lecture,  appearance,  speech,  or 
article  written  over  and  above  the  actual  ex¬ 
penses  Involved  shall  be  turned  over  to  the 
Treasury  of  the  United  States.” 


MESSAGE  FROM  THE  HOUSE 

A  message  from  the  House  of  Repre¬ 
sentatives,  by  Mr.  Hackney,  one  of  its 
reading  clerks,  announced  that  the  House 
had  agreed  to  the  amendment  of  the 
Senate  to  the  bill  (H.R.  7152)  to  enforce 
the  constitutional  right  to  vote,  to  confer 
jurisdiction  upon  the  district  courts  of 
the  United  States  to  provide  injunctive 
relief  against  discrimination  in  public  ac¬ 
commodations,  to  authorize  the  Attor¬ 
ney  General  to  institute  suits  to  protect 
constitutional  rights  in  public  facilities 
and  public  education,  to  extend  the  Com¬ 
mission  on  Civil  Rights,  to  prevent  dis¬ 
crimination  in  federally  assisted  pro¬ 
grams,  to  establish  a  Commission  on 
Equal  Employment  Opportunity,  and  for 
other  purposes. 


CIVIL  RIGHTS— ENROLLED  BILL 
SIGNED 

The  message  also  announced  that  the 
Speaker  had  affixed  his  signature  to  the 
enrolled  bill  (H.R.  7152)  to  enforce  the 
constitutional  right  to  vote,  to  confer 
jurisdiction  upon  the  district  courts  of 
the  United  States  to  provide  injunctive 
relief  against  discrimination  in  public 
accommodations,  to  authorize  the  Attor¬ 
ney  General  to  institute  suits  to  protect 
constitutional  rights  in  public  facilities 
and  public  education,  to  extend  the  Com¬ 
mission  on  Civil  Rights,  to  prevent  dis¬ 


crimination  in  federally  assisted  pro¬ 
grams,  to  establish  a  Commission  on 
Equal  Employment  Opportunity,  and  for 
other  purposes,  and  it  was  signed  by  the 
President  pro  tempore. 

Mr.  JAVTTS.  Mr.  President,  will  the 
Senator  from  Kentucky  yield  to  me  for 
one  moment? 

Mr.  MORTON.  I  yield. 

Mr.  JAVITS.  Mr.  President,  we  have 
just  heard  the  historic  announcement  to 
the  Senate  that  the  House  has  passed 
finally  the  civil  rights  bill,  the  most 
momentous  piece  of  legislation,  in  my 
judgment,  which  has  come  out  of  the 
Senate  since  the  declaration  of  war  in 
World  War  II. 

I  thank  the  Senator  for  the  opportu¬ 
nity  at  least  to  call  it  markedly  to  the 
attention  of  the  Senate. 

Mr.  HUMPHREY.  Mr.  President,  will 
the  Senator  yield? 

Mr.  MORTON.  I  yield. 

Mr.  HUMPHREY.  I  merely  wish  the 
Record  today  to  note  that  the  act  which 
has  just  been  passed  by  the  House,  to 
which  the  Speaker  has  affixed  his  signa¬ 
ture,  the  Civil  Rights  Act  of  1964,  is  not 
only  one  of  the  most  important  pieces 
of  legislation  of  our  time,  but  it  has  had 
amazing  bipartisan  support.  The  vote 
in  the  House  was  289  to  126. 

I  salute  the  Members  of  the  House  and 
commend  Members  of  the  Senate.  I  be¬ 
lieve  we  have  performed  a  noble  public 
service. 


GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

The  Senate  resumed  the  consideration 
of  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes. 

Mr.  McCLELLAN.  Mr.  President,  I 
should  like  to  inquire  of  the  Senator 
from  Kentucky  if  his  amendment  would 
apply  to  Members  of  the  Senate  while 
Congress  was  in  recess. 

Mr.  MORTON.  Yes;  it  would  apply. 

Mr.  McCLELLAN.  It  would  apply  the 
year  round? 

Mr.  MORTON.  It  would  apply  the 
year  round.  We  are  on  the  payroll  the 
year  round. 

Mr.  McCLELLAN.  In  other  words,  we 
should  devote  all  our  time  to  the  busi¬ 
ness  here,  and  we  could  not  devote  any 
of  our  time  to  making  public  speeches. 
Is  that  what  the  Senator  means? 

Mr.  MORTON.  I  have  no  objection 
to  making  public  speeches. 

Mr.  McCLELLAN.  But  they  should 
be  made  free  of  charge.  Is  that  it? 

Mr.  MORTON.  Yes. 

Mr.  DOUGLAS.  Mr.  President,  will 
the  Senator  yield? 

Mr.  MORTON.  I  yield. 

Mr.  DOUGLAS.  Would  the  Senator 
include  in  his  amendment  all  income 
from  legal  fees  and  fees  collected  as  di¬ 
rectors  and  also  income  from  dividends? 
Would  he  provide  that  all  such  sums 
should  be  turned  over  to  the  Treasury 
of  the  United  States? 

Mr.  MORTON.  If  the  Senator  wishes 
to  offer  such  an  amendment  in  his  own 
right,  it  might  be  considered.  I  do  not 
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see  why  a  person  must  be  destitute  of  all 
property  to  be  able  to  serve  in  this  body. 

My  point  is  this.  I  made  speeches  in 
the  1930’s,  long  before  I  became  a  Mem¬ 
ber  of  Congress.  I  was  never  paid  for 
those  speeches.  Now,  merely  because  I 
happen  to  be  a  Member  of  the  Senate, 
people  offer  me  x  dollars  to  come  and 
make  a  speech.  This  is  only  because  I 
happen  to  be  a  U.S.  Senator,  on  the 
public  payroll-.  When  I  did  it  in  the 
1930’s,  I  was  not  on  the  public  payroll. 
I  therefore  think  that  anything  that  is 
offered  to  me  in  this  connection  because 
I  happen  to  be  a  U.S.  Senator,  while  be¬ 
ing  paid  by  the  taxpayers  of  the  United 
States,  should  be  turned  into  the  Treas¬ 
ury  of  the  United  States.  I  feel  that  I 
am  an  emDloyee  of  the  Government. 

Mr.  DOUGLAS.  Would  the  Senator 
include  legal  fees?  Does  he  believe  they 
should  be  turned  over  to  the  Treasury? 
I  know  of  various  lawyers  whose  in¬ 
comes  increased  after  they  had  become 
U.S.  Senators. 

Mr.  MORTON.  I  am  not  a  lawyer, 
and  I  am  therefore  not  qualified  to  re¬ 
spond  to  the  Senator’s  question.  When 
I  was  an  officer  of  the  U.S.  Government, 
in  the  State  Department,  I  was  not  per¬ 
mitted  to  accept  any  sort  of  honorarium. 
I  was  not  even  permitted  to  allow  the 
associations  that  asked  me  to  speak  be¬ 
fore  them  to  pay  my  expenses.  Either 
I  paid  the  expenses  myself,  or  the  Gov¬ 
ernment  paid  for  them. 

Mr.  DOUGLAS.  Would  the  Senator 
amend  his  amendment  so  that  all  legal 
fees  should  go  to  the  Treasury? 

Mr.  MORTON.  I  should  like  to  have 
the  Senator  offer  his  own  amendment. 

Mr.  DOUGLAS.  The  Senator  wants 
to  be  fair,  I  am  sure  and  make  his 
amendment  apply  equally. 

Mr.  MORTON.  Yes.  What  is  it  that 
the  Senator  wants  me  to  do? 

Mr.  DOUGLAS.  To  include  also  legal 
and  directors’  fees  in  his  amendment. 

Mr.  MORTON.  In  other  words,  the 
Senator  wants  to  “louse  up”  my  amend¬ 
ment  so  that  it  cannot  be  adopted.  Is 
that  it? 

Mr.  DOUGLAS.  No.  I  am  asking  him 
whether  he  would  be  willing  to  include 
directors’  fees  and  legal  fees,  and  any 
amount  received  from  private  business, 
and  also  I  think  dividends  from  whisky 
stocks. 

Mr.  McCLELLAN.  And  cigarettes. 

Mr.  DOUGLAS.  And  from  cigarette 
stocks,  too. 

Mr.  PASTORE.  And  from  writing 
books. 

Mr.  MORTON.  I  understand  that  the 
Senator  wants  to  say  that  anything  that 
any  Member  receives,  aside  from  his  sal¬ 
ary  as  a  Member  of  Congress,  should  be 
reported  and  turned  in  to  the  Treasury. 
Is  that  correct? 

Mr.  DOUGLAS.  If  we  follow  the 
precedent  of  the  Senator’s  amendment, 
that  is  what  we  should  do. 

Mr.  MORTON.  In  other  words,  he 
would  have  us  turn  over  our  dividends 
from  whatever  source  they  were  re¬ 
ceived? 

Mr.  DOUGLAS.  Also  especially  from 
whisky  and  cigarette  stocks,  because 
those  items,  according  to  the  doctors,  are 
very  injurious  to  the  human  race. 
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Mr.  MORTON.  Cigarette  stocks  have 
been  rather  sick  lately,  I  can  tell  the 
Senator.  I  cannot  accept  the  amend¬ 
ment  offered  by  the  Senator  from  Illinois. 
I  suggest  that  he  offer  it  in  his  own  time 
as  a  separate  amendment. 

I  yield  to  the  Senator  from  New  Jer¬ 
sey  such  time  as  he  may  desire  to  take. 

Mr.  CASE.  I  believe  there  is  a  germ 
of  rightness  in  th's  amendment.  How¬ 
ever,  logically  the  amendment  should  in¬ 
clude  not  only  income  from  speeches 
and  writings,  but  also  earnings  from  any 
source.  If  a  person  is  a  director  of  a 
bank,  undoubtedly  it  is  because  he  is  a 
Member  of  the  Senate.  I  see  no  reason 
why  a  bank  director’s  fees  should  not  be 
turned  over  to  the  Treasury.  I  would 
not  have  the  amendment  apply  to  earn¬ 
ings  from  securities  or  property  owned 
by  the  person.  However,  I  believe  any 
other  kind  of  earnings  ought  to  be  in¬ 
cluded.  I  ask  the  Senator  if  he  would 
accept  this  serious  suggestion  to  amend 
his  amendment  accordingly. 

Mr.  MORTON.  The  Senator  means 
fees  collected  as  a  director  of  a  bank. 

Mr.  CASE.  I  mean  any  earned  income 
as  opposed  to  income  from  securities,  for 
example.  Any  fees  a  lawyer  may  earn 
due  to  his  being  a  Member  of  the  Senate 
should  be  included.  I  do  not  believe  that 
only  one  kind  of  earning  should  be  in¬ 
cluded. 

Mr.  MORTON.  I  cannot  agree  with 
the  Senator.  Suppose  I  decide  to  do 
some  moonlighting  by  babysitting  or 
raking  leaves.  Should  those  earnings 
be  included? 

Mr.  CASE.  I  cannot  imagine  anyone 
trusting  the  Senator  from  Kentucky  with 
a  daughter  of  impressionable  age. 

Mr.  MORTON.  At  57  years  of  age,  I 
can. 

Mr.  CASE.  Any  earned  income  might 
well  be  due  to  the  fact  that  one  holds 
the  position  of  Senator. 

Mr.  DIRKSEN.  Mr.  President,  may  I 
respectfully  suggest  that  the  amend¬ 
ment  be  withdrawn? 

Mr.  MORTON.  In  an  effort  to  be 
helpful  to  my  colleagues,  and  to  get  this 
measure  on  the  road,  I  will  accede  to  the 
suggestion  of  my  distinguished  leader. 
But  before  I  withdraw  the  amendment 
I  should  like  to  respond  briefly  to  the 
remarks  of  the  Senator  from  New  Jersey. 

Mr.  CASE.  I  withdraw  my  remarks. 

Mr.  MORTON.  I  am  a  director  of  a 
bank.  When  I  go  to  a  directors’  meet¬ 
ing  I  am  paid  $35.  I  do  not  get  to  more 
than  two  such  directors’  meetings  a  year, 
because  of  the  long  sessions  the  majority 
party  has  been  holding  in  the  Senate.  I 
happen  to  be  a  director  because  my 
grandfather  started  a  little  bank,  and 
this  ultimately  developed  into  the  bank 
of  which  I  am  presently  a  director. 

When  I  attend  a  meeting  as  a  director 
I  am  paid  $35.  I  get  to  about  two  meet¬ 
ings  a  year.  I  think  my  responsibility 
is  far  greater  than  my  compensation. 
If  something  happens  to  the  bank  be¬ 
cause  I  am  not  there,  I  can  be  sued  for  I 
do  not  know  how  much. 

Mr.  PASTORE.  It  might  be  the  very 
best  excuse  the  Senator  could  have  if  he 
wished  to  resign  from  the  directorship. 


The  amendment  would  give  him  that  ex¬ 
cuse. 

Mr.  MORTON.  I  have  tried  to  resign. 
Every  time  I  try  the  president  comes  to 
me  and  say,  “Please  don’t  resign.”  So 
I  stay  as  a  director. 

Mr.  PASTORE.  The  Senator  should 
accept  the  amendment  of  the  Senator 
from  New  Jersey,  because  that  would  be 
the  best  reason  he  could  have  for  re¬ 
signing.  v 

Mr.  MORTON.  Very  well,  I  will  re¬ 
sign  from  the  bank,  and  I  withdraw  the 
amendment. 

Tire  PRESIDING  OFFICER.  The 
amendment  is  withdrawn. 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  I  call  up  my  amendment  No. 
1079,  and  ask  the  clerk  to  report  it  as 
it  has  been  modified. 

The  PRESIDING  OFFICER.  The 
amendment  will  be  read. 

The  legislative  clerk  read  the  modified 
amendment,  as  follows : 

'At  the  end  of  the  bill  add  a  new  section 
as  follows: 

“Sec.  .  (a)  Section  2(a)  of  the  Act  en¬ 
titled  ‘An  Act  to  prohibit  payment  of  an¬ 
nuities  to  officers  and  employees  of  the 
United  States  convicted  of  certain  offenses, 
and  for  other  purposes,’  approved  Septem¬ 
ber  1,  1954,  as  amended  (5  U.S.C.  2283(a)), 
is  amended  to  read  as  follows: 

‘“(a)  There  shall  not  be  paid  to  any  per¬ 
son  who,  on,  or  after  September  26,  1961, 
has  refused  or  refuses,  or  knowingly  and 
willfully  has  failed  or  fails,  to  appear,  testify, 
or  produce  any  book,  paper,  record,  or  other 
document,  relating  to  his  service  as  an  offi¬ 
cer  or  employee  of  the  Government  or  Mem¬ 
bers  of  Congress  in  any  proceeding  before 
a  congressional  committee,  for  any  period 
subsequent  to  September  26,  1961,  or  sub¬ 
sequent  to  the  date  of  such  failure  or  re¬ 
fusal  of  such  person,  whichever  date  is 
later,  any  annuity  or  retired  pay  on  the  basis 
of  the  service  of  such  person  (subject  to  the 
exceptions  contained  in  sections  10  (2)  and 
(3)  of  this  Act)  which  is  creditable  toward 
such  annuity  or  retired  pay.’ 

“(b)  Notwithstanding  the  provisions  of 
such  section  2  (a),  as  amended  no  person 
shall  be  required,  by  reason  of  the  amend¬ 
ment  made  by  this  section,  to  refund  any 
annuity  or  retired  pay  paid  to  such  person 
prior  to  the  date  of  enactment  of  this  Act.” 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  the  amendment  as  it  has 
been  modified  merely  provides  that  any 
public  official  or  former  public  official 
who  since  September  1961  has  been  re¬ 
quested  to  appear  before  a  congressional 
committee  to  answer  questions  in  line 
with  his  official' conduct,  elected  to  take 
the  fifth  amendment  rather  than  answer 
the  questions  would  be  allowed  to  receive 
a  refund  of  all  of  his  contributions  to 
the  retirement  fund,  plus  interest,  but 
he  would  not  be  eligible  for  retirement 
benefits.  In  1954  Congress  enacted  a 
similar  law.  On  September  26,  1961,  the 
law  was  repealed,  over  my  objection. 

Recently  there  was  an  instance  in 
which  a  former  public  official  took  the 
fifth  amendment  rather  than  answer 
questions  that  were  directed  to  him  about 
his  conduct  as  a  public  official. 

The  amendment  does  not  deal  with  the 
right  of  an  individual  to  take  the  fifth 
amendment,  but  if  one  who  is  or  has  been 
a  public  official  took  the  fifth  amend¬ 
ment,  rather  than  answer  questions 


which  were  properly  asked  concerning 
his  official  duties,  he  would  forfeit  his 
right  to  any  further  contributions  so  far 
as  the  taxpayers  were  concerned. 

He  would  have  the  right  to  withdraw 
all  of  his  own  contributions,  plus  interest. 
There  is  no  question  about  that.  He 
would  be  entitled  to  them.  But  I  do  not 
believe  that  the  portion  of  his  retirement 
fund  which  would  normally  be  paid  by 
the  Federal  Government — by  the  tax¬ 
payers — should  be  allowed  him.  That 
should  be  forfeited.  That  is  all  that  my 
amendment  provides. 

Congress  enacted  such  a  law  in  1954, 
and  it  was  in  effect  for  7  years.  It  was 
repealed  in  1961.  This  amendment 
would  reinstate  the  act  as  of  the  date  of 
repeal. 

The  amendment  as  originally  printed 
referred,  as  did  the  act  of  1954,  to  tak¬ 
ing  the  fifth  amendment  before  courts. 
I  have  stricken  that  provision  upon  the 
suggestion  of  the  Senator  from  Illinois. 
The  amendment  now  deals  only  with 
employees  or  former  employees  of  the 
Federal  Government  who  take  the  fifth 
amendment,  rather  than  testify  before 
a  congressional  committee. 

I  hope  that  the  chairman  of  the  com¬ 
mittee  will  accept  the  amendment.  If 
he  will  not  I  ask  for  the  yeas  and  nays 
on  the  amendment. 

The  yeas  and  nays  were  ordered. 

Mr.  JOHNSTON.  Mr.  President,  I 
wish  to  ask  the  Senator  from  Delaware 
a  question.  How  broad  is  the  amend¬ 
ment?  Whom  would  it  cover?  What 
kind  of  cases? 

Mr.  WILLIAMS  of  Delaware.  It  would 
cover  any  employee  or  former  employee 
of  the  Federal  Government  who  was 
called  before  a  congressional  committee 
to  answer  questions  concerning  his  of¬ 
ficial  activities  as  a  public  servant  if  he 
took  the  fifth  amendment  or  had  taken 
it  since  the  repeal  of  the  act  in  1961. 

Mr.  JOHNSTON.  The  fifth  amend¬ 
ment,  which  many  persons  have  invoked, 
is  a  part  of  the  Constitution.  Would  the 
Senator’s  amendment  be  in  violation  of  a 
person’s  right  under  that  amendment? 

Mr.  WILLIAMS  of  Delaware.  I  did 
not  hear  the  Senator’s  question. 

Mr.  JOHNSTON.  If  an  employee  ap¬ 
peared  before  a  committee  and  refused 
to  answer  some  question  because  to  do 
so  might  incriminate  him — which  he 
would  have  the  right  to  do  under  the 
fifth  amendment — would  his  annuity  be 
taken  away  from  him? 

Mr.  WILLIAMS  of  Delaware.  If  the 
question  were  directed  to  the  person’s 
conduct  as  a  public  official,  yes.  Why 
should  it  not? 

Mr.  JOHNSTON.  The  Senator’s 
amendment  would  penalize  him  and 
might  possibly  cause  him  to  disclose  some 
knowledge  concerning  national  security. 
He  might  be  asked  to  disclose  informa¬ 
tion  of  that  nature,  and  be  penalized  un¬ 
justly  for  not  doing  so. 

Mr.  WILLIAMS  of  Delaware.  No.  The 
amendment  merely  provides  that  if  an 
employee  of  the  U.S.  Government  wished 
to  invoke  the  fifth  amendment  rather 
than  answer  proper  questions  asked  him 
by  a  congressional  committee  concern- 
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ing  his  conduct  as  a  public  official,  he 
would  merely  forfeit  any  further  right 
to  the  contributions  so  far  as  the  tax¬ 
payers’  part  is  concerned.  Why  should 
he  not  forfeit  it? 

Mr.  JOHNSTON.  Would  we  not  be 
taking  away  from  him  the  annuity  on 
which  he  had  paid,  and  as  to  which  the 
Government  had  entered  into  a  contract 
with  him,  because  he  refused  to  answer 
a  question  and  invoked  the  fifth  amend¬ 
ment? 

Mr.  WILLIAMS  of  Delaware.  That 
is  done  in  the  armed  services  now.  The 
Senator  voted  for  that.  Every  Member 
of  the  Senate  approved  it. 

Under  existing  law  if  one  has  served 
in  the  armed  services  for  20  years  and 
has  established  his  full  eligibility  for  a 
pension,  and  then  reenlists,  and  in  the 
course  of  his  reenlistment  is  dishonor¬ 
ably  discharged,  an  additional  penalty 
is  imposed  on  him.  He  loses  all  the  re¬ 
tirement  benefits  for  which  he  would 
have  been  eligible  had  he  not  reenlisted. 
That  is  the  law. 

What  is  wrong  with  providing  the 
same  requirement  with  respect  to  civil 
employees  of  the  Government?  Anyone 
who  is  affected  by  the  amendment  can 
return  the  next  day  and  say,  “I  am  wil¬ 
ling  to  talk  and  answer  the  questions,” 
and  can  reinstate  himself.  He  would 
have  complete  control  with  respect  to 
answering  the  questions. 

I  am  not  suggesting  that  the  amend¬ 
ment  applies  to  questions  about  his  out¬ 
side  activities;  but  certainly  an  official 
of  the  U.S.  Government  should  be  re¬ 
quired  to  answer  before  a  congressional 
committee  questions  that  are  asked  of 
him  in  connection  with  his  official 
activities.  That  is  all  I  am  proposing. 
If  a  penalty  is  to  be  suffered  he  will  im¬ 
pose  it  on  himself.  If  he  wishes  to  re¬ 
move  it  he  can  advise  the  committee  the 
very  next  day  that  he  is  willing  to  answer. 

Mr.  JOHNSTON.  But  a  question  of 
internal  security  might  be  involved  in 
his  refusal  to  answer. 

Mr.  WILLIAMS  of  Delaware.  It 
could  be  a  question  of  personal  security 
as  for  as  the  law  is  concerned.  So  far 
as  the  armed  services  are  concerned  if 
a  man  goes  off  and  gets  drunk  or  cre¬ 
ates  an  incident  on  the  outside,  com¬ 
pletely  nonrelated  to  the  armed  services, 
he  may  receive  a  dishonorable  discharge 
and  thus  will  forfeit  his  pension  rights. 

Mr.  McCLELLAN.  Mr.  President, 
will  the  Senator  yield? 

Mr.  WILLIAMS  of  Delaware.  I  yield. 

Mr.  McCLELLAN.  Would  the  amend¬ 
ment  apply  to  Members  of  Congress? 

Mr.  WILLIAMS  of  Delaware.  Yes. 

Mr.  McCLELLAN.  It  would  apply  to 
Members  of  the  Senate? 

Mr.  WILLIAMS  of  Delaware.  Yes;  to 
any  public  official  who  refused  to  testify 
before  a  committee  and  took  the  fifth 
amendment  on  the  ground  that  to  re¬ 
spond  to  questions  of  the  committee 
would  incriminate  him. 

Mr.  McCLELLAN.  I  merely  thought 
that  if  such  a  provision  were  to  be  in¬ 
cluded  in  the  bill,  it  should  apply  to 
Members  of  Congress,  as  well  as  to  mem¬ 
bers  of  the  staff  and  other  employees. 

Mr.  WILLIAMS  of  Delaware.  Oh,  yes. 
It  would  apply  to  any  officer  or  employee 


of  the  Government.  This  question  was 
raised  once  before. 

Mr.  President,  to  avoid  any  misunder¬ 
standing  I  ask  unanimous  consent  that 
I  may  modify  my  amendment  on  page 
2,  after  the  word  “Government”  in  line 
1,  to  include  “or  Members  of  Congress.” 
Then  there  will  be  no  misunderstanding. 
I  am  sure  they  are  already  covered,  but 
I  ask  unanimous  consent  that  the  words 
“Members  of  Congress”  be  inserted  at 
that  point  because  we  want  to  be  cer¬ 
tain  they  are  covered.  I  thought  they 
were  covered,  but  I  want  to  be  certain. 

The  PRESIDING  OFFICER.  Is  there 
objection?  The  Chair  hears  none,  and 
the  amendment  is  modified  accordingly. 

Mr.  ERVIN.  Mr.  President,  will  the 
Senator  yield? 

Mr.  JOHNSTON.  I  yield. 

Mr.  ERVIN.  The  amendment  is 
clearly  unconstitutional  under  the  de¬ 
cision  of  the  Supreme  Court  in  the 
Slochower  case.  In  that  case,  a  profes¬ 
sor  of  the  College  of  the  City  of  New 
York  was  called  before  the  House  Com¬ 
mittee  on  Un-American  Activities  and 
interrogated  concerning  his  official  con¬ 
duct  as  a  teacher.  He  took  the  fifth 
amendment.  An  ordinance  of  the  city  of 
New  York  provided  that  whenever  an 
employee  of  the  city  of  New  York  took 
the  fifth  amendment  when  he  was  being 
interrogated  about  his  official  conduct, 
he  was  automatically  discharged. 

When  that  case  was  brought  before 
the  Supreme  Court  of  the  United  States, 
the  Court  ruled  that  it  was  unconstitu¬ 
tional  to  penalize  a  man  for  exercising 
his  constitutional  right  or  constitutional 
privilege  not  to  incriminate  himself. 
That  is  exactly  what  the  amendment 
offered  by  the  able  and  distinguished 
Senator  from  Delaware  would  do.  The 
amendment  is  a  flagrant,  brazen  viola¬ 
tion  of  the  Constitution,  as  interpreted 
by  the  Supreme  Court. 

Mr.  MUNDT.  I  invite  the  attention  of 
the  Senator  from  North  Carolina  to  the 
fact  that  he  is  talking  about  a  case  in¬ 
volving  a  teacher  in  a  college  in  New 
York  appearing  before  a  Government 
committee.  That  is  not  a  relevant  case 
to  the  argument,  because  we  are  talk¬ 
ing  about  the  right  of  the  Government  to 
deal  with  its  employees  and  to  establish 
criteria  and  rules  and  regulations  con¬ 
cerning  employee  benefits  while  working 
for  Uncle  Sam. 

It  is  about  time  that  Congress  did  take 
some  action  to  be  sure  that  those  who 
have  important  information  that  the 
country  needs  will  get  it,  because  our 
employees  of  the  Government  are  not 
permitted  to  lurk  behind  the  fifth  amend¬ 
ment  and  continue  to  enjoy  all  of  the 
benefits  that  they  would  have  if  they 
were  responsive  to  the  needs  of  the 
country  and  gave  Congress  the  infor¬ 
mation  it  requires. 

We  enacted  the  legislation  one  time 
before.  It  was  never  ruled  unconstitu¬ 
tional  by  any  court.  Congress,  in  a  mo¬ 
ment  of  exuberance,  or  carelessness,  or 
something,  repealed  it  without  adequate 
debate. 

I  am  glad  that  we  have  this  issue  be¬ 
fore  us  again  and  that  we  have  a  roll- 
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call  vote  ordered  on  it.  I  believe  that 
it  is  time  Congress  asserted  itself,  as  to 
whether  it  has  the  right  to  establish 
criteria  governing  employment  of  those 
working  for  it,  and  if  Congress  has  that 
right,  it  has  every  right  in  the  world  to 
establish  whether  they  will  get  employ¬ 
ment  benefits  or  retirement  benefits. 

I  support  the  amendment  and  I  hope  it 
will  pass  overwhelmingly  on  the  rollcall 
vote. 

Mr.  ERVIN.  Mr.  President,  will  the 
Senator  from  South  Carolina  yield  me 
30  seconds? 

Mr.  JOHNSTON.  Mr.  President,  I 
ask  unanimous  consent  to  yield  to  the 
Senator  from  North  Carolina  for  30 
seconds. 

The  PRESIDING  OFFICER.  Without 
objection,  the  Senator  from  North  Caro¬ 
lina  is  recognized  for  30  seconds. 

Mr.  ERVIN.  I  would  say  to  my  good 
friend,  the  Senator  from  South  Dakota 
that  I  have  been  talking  about  a  case 
on  all  fours  with  the  amendment  of 
the  Senator  from  Delaware  [Mr.  Wil¬ 
liams],  I  was  talking  about  a  case  in 
which  the  Supreme  Court  held  that 
whenever  the  Government  undertakes 
to  penalize  a  man  for  exercising  rights 
conferred  upon  him  by  the  Constitution, 
the  action  of  the  Government  is  un¬ 
constitutional. 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  I  yield  myself  30  seconds. 

The  PRESIDING  OFFICER.  The 
Senator  from  Delaware  is  recognized  for 
30  seconds. 

Mr.  WILLIAMS  of  Delaware.  I  con¬ 
cur  in  what  the  Senator  from  South 
Dakota  has  pointed  out,  that  there  is 
no  comparison  between  these  two  cases. 
The  case  mentioned  involves  an  em¬ 
ployee  of  the  State  of  New  York  who 
was  directed  to  come  before  a  commit¬ 
tee  of  Congress. 

In  this  instance,  these  are  employees 
of  the  U.S.  Government,  asked  to  come 
before  a  committee  of  the  Congress.  We 
are  dealing  here  solely  with  Federal  Gov¬ 
ernment  operations  and  nothing  else. 
As  I  stated  before,  we  passed  this  legis¬ 
lation  in  1954.  It  stayed  on  the  statute 
books  until  1961.  It  was  not  declared  un¬ 
constitutional — it  was  repealed  by 
Congress. 

Mr.  KEATING.  Mr.  President,  will 
the  Senator  from  Delaware  yield  for  a 
question? 

Mr.  WILLIAMS  of  Delaware.  I  yield. 

Mr.  KEATING.  Is  it  not  a  fact  that 
under  the  Senator’s  amendment,  if  such 
a  person  does  take  the  fifth  amendment, 
he  can  and  does  get  back  the  amounts 
which  he  has  paid  in  to  date  with  what¬ 
ever  interest  is  allowed? 

Mr.  WILLIAMS  of  Delaware.  The 
Government  pays  a  refund,  yes. 

Mr.  KEATING.  That  is  the  important 
distinction  between  this  and  the  case 
referred  to  by  the  Senator  from  North 
Carolina.  In  that  case  the  man  was 
fired  without  a  refund;  in  other  words, 
he  was  penalized.  In  this  case,  he  is 
not  penalized.  He  gets  back  what  he 
has  paid  in,  with  interest. 

He  simply  does  not  thereafter  reap  fur¬ 
ther  benefits  from  the  taxpayers  of  the 
country. 
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Mr.  WILLIAMS  of  Delaware.  The 
Senator  is  correct.  He  can  reinstate  this 
on  24  hours’  notice  by  offering  to  appear 
before  the  committee.  We  have  been 
doing  this  for  years  with  the  armed  serv¬ 
ices.  It  is  the  law  today.  Each  member 
of  the  armed  services  has  accumulated 
retirement  benefits  eligible  after  20 
years.  If  he  then  elects  to  reerilist  for 
1  year  or  5  years  and  during  the 
course  of  that  reenlistment  he  is  dishon¬ 
orably  discharged  or  receives  a  discharge 
other  than  honorable  he  forfeits  all  of 
his  privileges  and  retirement  benefits. 
This  is  true  even  though  he  could  have 
retired  prior  to  a  second  enlistment  and 
received  such  benefits.  That  is  the  law. 
There  is  nothing  unusual  in  this  proce¬ 
dure.  It  has  never  been  declared  uncon¬ 
stitutional.  It  was  on  the  statute  books 
for  7  years.  Let  us  face  it — this  could 
be  called  the  Bobby  Baker  amendment. 

Mr.  ERVIN.  Mr.  President,  will  the 
Senator  from  South  Carolina  yield  me 
another  30  seconds? 

Mr.  JOHNSTON.  I  am  glad  to  yield 
30  seconds  to  the  Senator  from  North 
Carolina. 

The  PRESIDING  OFFICER.  The 
Senator  from  North  Carolina  is  recog¬ 
nized  for  30  seconds. 

Mr.  ERVIN.  This  amendment  is  not 
only  unconstitutional  on  the  grounds  I 
have  mentioned,  in  that  it  constitutes 
an  attempt  to  penalize  a  man  for  the 
exercise  of  his  rights  under  the  Constitu¬ 
tion  but  it  is  also  unconstitutional  on 
another  ground.  The  amendment  is 
retroactive  to  September  1961  and  pen¬ 
alizes  a  man  for  an  act  already  com¬ 
mitted  and  therefore  is  in  violation  of 
the  provisions  of  the  Constitution  which 
prohibits  passage  of  ex  post  facto  laws. 

Mr.  THURMOND.  Mr.  President,  will 
the  Senator  from  Delaware  yield  briefly 
to  me? 

Mr.  WILLIAMS  of  Delaware.  I  yield. 

Mr.  THURMOND.  Mr.  President,  I 
intend  to  vote  for  the  amendment  offered 
by  the  distinguished  senior  Senator  from 
Delaware  [Mr.  Williams]  .  This  amend¬ 
ment  simply  provides  that  any  Govern¬ 
ment  employee  who  claims  the  privilege 
against  self -incrimination  pursuant  to 
the  fifth  amendment  to  the  Constitution 
would  thereafter  be  deprived  of  any 
retirement  benefits  due  to  him  from  a 
Government  retirement  plan.  The 
amendment  in  no  way  prohibits  a  per¬ 
son  from  invoking  the  provisions  of  the 
fifth  amendment. 

The  provisions  of  the  pending  amend¬ 
ment  differ  from  the  situation  which 
existed  and  led  to  the  Supreme  Court 
decision  of  Slochower  against  the  Board 
of  Higher  Education  of  New  York  City, 
which  was  handed  down  in  1955.  In  that 
case,  the  individual  who  claimed  the 
fifth  amendment  before  a  Senate  com¬ 
mittee  was  automatically  discharged 
from  his  job  as  professor  at  Brooklyn 
College,  in  New  York.  A  contractual 
employment  relationship  existed  be¬ 
tween  the  city  of  New  York  and  the 
appellant  Slochower,  in  that  case.  How¬ 
ever,  Mr.  President,  there  is  no  contrac¬ 
tual  obligation  on  the  part  of  Congress 
to  provide  retirement  benefits.  Such 
benefits  are  modified  from  time  to  time 


and  may  be  withdrawn  by  Congress  at 
will.  Under  these  circumstances,  it  is 
clear  that  Congress  may  provide  for 
denial  of  retirement  benefits  in  individual 
cases  upon  such  grounds  as  it  may  deter¬ 
mine  valid.  Under  the  provisions  of  the 
pending  amendment,  if  an  individual 
took  refuge  in  the  fifth  amendment,  he 
could  still  retain  his  position,  but  he 
would  forfeit  his  retirement  pay ;  and  the 
amount  he  had  already  put  in  would  be 
returned  to  him. 

It  is  argued  that  the  retroactive  feature 
of  this  amendment  makes  this  proposal 
an  ex  post  facto  law.  In  the  1798  case 
of  Calder  against  Bull,  the  Supreme 
Court  oif  the  United  States  held  that 
the  prohibition  against  ex  post  facto  laws 
contained  in  the  Constitution  applied 
only  to  penal  and  criminal  statutes. 
This  amendment  does  not  make  it  a 
crime  to  invoke  the  fifth  amendment, 
and,  therefore,  does  not  violate  the  pro¬ 
hibition  against  ex  post  facto  laws  as 
contained  in  the  Constitution.  It  is  es¬ 
sential  to  the  proper  functioning  of  the 
Government  that  it  be  able  to  secure 
from  its  employees  information  concern¬ 
ing  the  performance  of  their  official 
duties.  Refusal  by  Government  em¬ 
ployees  to  disclose  pertinent  facts  and 
records  concerning  their  official  duties 
constitutes  a  serious  ^disservice  to  the 
Government  and  the  Nation.  Employees 
who  do  refuse  to  make  such  disclosures 
should  by  no  means  be  beneficiaries  of 
rewards,  over  and  above  their  salaries. 
They  should  be  denied  retirement  bene¬ 
fits.  I  strongly  support  adoption  of  the 
Williams  amendment. 

Mr.  METCALF.  Mr.  President,  will 
the  Senator  from  South  Carolina  yield 
to  me? 

Mr.  JOHNSTON.  I  yield  to  the  Sen¬ 
ator  from  Montana. 

Mr.  METCALF.  Is  it  the  understand¬ 
ing  of  the  Senator  from  Delaware  that 
this  amendment  is  prospective,  or  would 
it  be  retroactive  and  apply  to  a  pension 
which  has  already  been  earned? 

Mr.  WILLIAMS  of  Delaware.  The 
amendment  is  both.  There  is  not  a  sin¬ 
gle  Senator  who  does  not  know  what  the 
purpose  of  this  amendment  is.  Let  us 
vote  on  it  accordingly. 

Mr.  METCALF.  Would  it  not  be  open 
to  the  legal  objection  that  if  it  were 
retroactive  and  applied  to  pensions  al¬ 
ready  earned,  would  it  not? 

Mr.  WILLIAMS  of  Delaware.  The 
amendment  provides  in  this  last  para¬ 
graph  that  it  would  not  require  a  refund 
of  any  annuities  which  have  been  col¬ 
lected  prior  to  the  enactment. 

It  does  stops  the  benefits  prospectively, 
but  it  does  not  require  retroactive  pay¬ 
ment  back  into  the  Government  if  a  man 
has  retired  prior  thereto  and  has  drawn 
in  excess  of  the  amount  to  which  he 
would  be  entitled.  Thus  there  is  no 
retroactive  payment. 

It  does  say  that  if  he  takes  the  fifth 
amendment  that  from  that  time  on,  from 
that  day  forward,  he  would  not  be  elig¬ 
ible  to  any  further  benefits  of  the  tax¬ 
payers’  money.  Congress  passed  such  a 
bill  once;  it  repealed  it  in  1961.  This 
would  reinstate  it,  and  we  all  know  what 
the  purpose  of  it  is.  Let  us  vote  on  it. 


Mr.  METCALF.  This  would  only  ap¬ 
ply  to  pensions  previously  earned  after 
the  amendment  is  adopted? 

Mr.  WILLIAMS  of  Delaware.  It  would 
apply  to  all  pension  privileges. 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  from  Delaware  has 
expired. 

Mr.  CLARK.  Mr.  President,  will  the 
Senator  from  South  Carolina  yield  to 
me? 

Mr.  JOHNSTON.  Mr.  President,  I 
yield  to  the  Senator  from  Pennsylvania 
3  minutes.  It  happens  that  he  held 
hearings  on  this  particular  matter  in 
1961. 

The  PRESIDING  OFFICER.  The 
Senator  from  Pennsylvania  is  recognized 
for  3  minutes. 

Mr.  CLARK.  Mr.  President,  I  hope 
very  strongly  that  this  amendment  will 
be  soundly  defeated.  It  is  an  old  chest¬ 
nut  and  goes  back  to  the  hysteria  sur¬ 
rounding  the  attack  on  Government 
employees  during  the  height  of  the  Mc¬ 
Carthy  scare  some  10  years  ago  when 
Federal  employees  were  quite  literally  in 
fear  of  their  lives  or  of  their  jobs  or  of 
their  pay.  It  was  a  time  when  the  name 
Alger  Hiss  was  bruited  about  this  Cham¬ 
ber  and  everyone  quivered  with  fear 
when  that  name  was  mentioned,  because 
of  the  idea  that  if  they  did  anything  that 
might  conceivably  support  Alger  Hiss — 
who  was,  it  is  true,  a  traitor  to  his  coun¬ 
try — they  would  be  damned  by  guilt  by 
association  with  the  same  unfortunate 
public  reputation. 

On  September  1,  1961,  as  chairman  of 
the  Retirement  Subcommittee,  it  was  my 
good  fortune  to  report  a  bill  dealing  with 
H.R.  6141,  proposing  to  forfeit  civilian 
annuities  and  military  retirement  pay. 

We  made  a  most  comprehensive  study 
of  that  particular  bill  and  we  concluded 
that  it  was  not  in  the  national  interest, 
that  it  was  probably  unconstitutional, 
that  it  violated  the  civil  liberties  of  em¬ 
ployees  of  the  United  States  and  in  the 
end,  I  am  happy  to  say,  the  report  of  that 
committee  was  upheld  by  the  Senate  and 
the  so-called  Hiss  bill  was  not  passed. 

We  are  now  dealing  with  the  spiritual 
successor  of  that  particular  piece  of  legis¬ 
lation. 

The  fifth  amendment  is  enshrined  as  a 
part  of  that  Constitution.  It  is  not  a 
particularly  popular  amendment  but  it 
is  an  essential  part  of  the  civil  liberties 
of  American  citizens,  determined  by  our 
forefathers  when  they  framed  the  Con¬ 
stitution  to  be  essential  to  that  freedom 
for  which  they  had  fought  the  war  of  the 
Revolution. 

This  is  an  effort  to  whittle  away  at  the 
sacred  right  given  to  all  Americans  to 
take  their  liberties,  to  speak  their  piece, 
and  to  assert  the  right  against  discrim¬ 
ination. 

The  PRESIDING  OFFICER.  The 
time  of  the  Senator  from  Pennsylvania 
has  expired. 

Mr.  CLARK.  Mr.  President,  I  ask 
unanimous  consent  that  I  may  proceed 
for  1  additional  minute. 

Mr.  JOHNSTON.  I  yield  1  additional 
minute  to  the  Senator  from  Pennsyl¬ 
vania. 
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The  PRESIDING  OFFICER.  The 
Senator  from  Pennsylvania  is  recognized 
for  1  additional  minute. 

Mr.  CLARK.  If  they  so  felt,  the  ques¬ 
tion  as  to  whether  they  should  forfeit 
their  annuities  or  not  would  not  be  de¬ 
cided  in  advance  of  the  fact.  This  is  a 
matter  that  we  should  leave  on  an  ad 
hoc  basis  as  to  the  situation  if  it  should 
arise  at  some  time.  I  think  this  is  fun¬ 
damentally  an  un- American  amendment. 
I  hope  it  will  be  defeated. 

Mr.  CASE.  Mr.  President,  will  the 
Senator  from  Kansas  yield  me  2  minutes? 

Mr.  CARLSON.  I  yield  the  Senator 
from  New  Jersey  2  minutes. 

The  PRESIDING  OFFICER.  The 
Senator  from  New  Jersey  is  recognized 
for  2  minutes. 

Mr.  CASE.  I  think  there  is  some 
question  as  to  whether  this  may  or  may 
not  be  within  the  constitutional  power 
so  far  as  it  relates  to  service  heretofore 
rendered  and  rights  already  accrued.  I 
do  not  really  have  any  doubt  but  that 
this  would  not  be  separable,  or  that  serv¬ 
ice  hereafter  rendered  and  rights  for 
services  hereafter  rendered  would  be 
constitutional. 

The  Senator  from  Pennsylvania  said 
that  it  goes  back  to  Alger  Hiss.  I  sug¬ 
gest  that  it  goes  back  to  at  least  a  gen¬ 
eration  before  that.  I  remember  as  a 
young  man  in  New  York  when  Governor 
Roosevelt  required  that  public  employees 
who  failed  to  waive  immunity  before 
grand  juries  in  regard  to  their  official 
acts  would  have  to  leave  the  public  serv¬ 
ice.  And  Jimmy  Walker  was  one  of 
those.  And  this  is  how  it  happened. 
It  is  a  direct  precedent,  I  think,  for  the 
action  which  we  seek  to  take  here. 

I  do  not  think  it  really  has  anything 
to  do  with  punishing  a  person.  I  think 
this  has  to  do  with  the  Senate’s  proper 
efforts  to  police  itself  and  its  employees. 
I  wish  that  the  Committee  on  Rules  and 
Administration  had  exhibited  the  kind 
of  energy  and  diligence  in  the  matter  still 
before  it — although  it  claims  now  to  have 
finished — that  the  Senator  from  Dela¬ 
ware  [Mr.  Williams]  exhibited  in  re¬ 
gard  to  giving  us  the  tools  with  which  to 
do  the  job. 

Mr.  SCOTT.  Mr.  President,  will  the 
Senator  yield  me  2  minutes  on  the  bill? 

Mr.  CARLSON.  I  yield  2  minutes  to 
the  Senator  from  Pennsylvania. 

Mr.  SCOTT.  Mr.  President,  we  have 
been  looking  backward.  There  is  clear 
evidence  of  an  effort  to  confuse  the  na¬ 
ture  of  the  amendment  by  talking  about 
Alger  Hiss  and  times  long  past. 

I  do  not  regard  this  amendment  as 
particularly  concerning  Alger  Hiss,  or 
concerning  this  body.  This  is  not  what 
this  amendment  is  directed  at.  Let  us 
bring  it  out  in  the  open. 

This  amendment  is  not  directed 
against  those  from  whom  we  might  seek 
to  recover  retroactively  nearly  as  much 
as  it  is  designed  to  cover  a  situation 
which  will  no  doubt  happen  in  the  fu¬ 
ture — perhaps  in  the  near  future. 

This  amendment,  if  adopted,  would  re¬ 
turn  to  Bobby  Baker  whatever  invest¬ 
ment  he  has  paid  in,  with  the  interest 
allowed  by  the  Government  on  the  re¬ 
fund.  It  would  make  it  impossible  for 
Bobby  Baker  to  draw  a  pension  in  re¬ 


ward  for  the  disservice  which  he  has  ren¬ 
dered  to  the  Senate  and  to  the  people  of 
the  United  States. 

If  we  want  to  go  on  record  as  saying 
that  Bobby  Baker  is  to  be  rewarded,  that 
Bobby  Baker  is  to  be  treated  as  if  he  had 
not  defied  the  Senate,  and  a  Senate  com¬ 
mittee — one  of  their  most  trusted  em¬ 
ployees — if  we  want  to  say,  “Let  us  shovel 
out  the  Government  money  to  Bobby 
Baker,”  we  should  join  the  friends  of 
Bobby  Baker.  But  I  will  not  do  it.  I 
will  support  the  Williams  amendment  for 
the  reasons  that  I  stated. 


MESSAGE  FROM  THE  HOUSE 

A  message  from  the  House  of  Repre¬ 
sentatives,  by  Mr.  Hackney,  one  of  its 
reading  clerks,  announced  that  the 
House  had  agreed  to  the  following  con¬ 
current  resolutions,  in  which  it  re¬ 
quested  the  concurrence  of  the  Senate: 

H.  Con.  Res.  321.  Concurrent  resolution  es¬ 
tablishing  that  when  the  House  adjourns 
on  Thursday,  July  2,  1964,  it  stand  adjourned 
until  12  o’clock  noon  on  Monday,  July  20, 
1964; 

H.  Con.  Res.  322.  Concurrent  resolution  au¬ 
thorizing  the  Speaker  of  the  House  of  Repre¬ 
sentatives  and  the  President  pro  tempore  of 
the  Senate  to  sign  enrolled  bills  and  joint 
resolutions  until  July  20,  1964;  and 

H.  Con.  Res.  323.  Concurrent  resolution  re¬ 
questing  the  President  to  return  the  en¬ 
rolled  bill  (H.R.  10053)  to  the  House  of 
Representatives,  and  for  other  purposes. 


HOUSE  ADJOURNMENT  FROM  JULY  2 

TO  JULY  20,  1964— SENATE  AD¬ 
JOURNMENT  FROM  JULY  10  to 

JULY  20,  1964 

Mr.  MANSFIELD.  Mr.  President,  I 
ask  unanimous  consent  that  the  pending 
business  be  laid  aside  temporarily,  for 
not  to  exceed  2  minutes,  probably  less. 

The  PRESIDING  OFFICER.  Is  there 
objection?  The  Chair  hears  no  objec¬ 
tion.  It  is  so  ordered. 

Mr.  MANSFIELD.  I  ask  that  the  res¬ 
olution  be  read. 

The  PRESIDING  OFFICER.  The 
concurrent  resolution  will  be  stated  for 
the  information  of  the  Senate. 

The  Legislative  Clerk.  House  Con¬ 
current  Resolution  321: 

Resolved  by  the  House  of  Representatives 
(the  Senate  concurring).  That  when  the 
House  adjourns  on  Thursday,  July  2,  1964, 
it  stand  adjourned  until  12  o’clock  noon  on 
Monday,  July  20,  1964. 

Mr.  MANSFIELD.  Mr.  President,  I 
send  to  the  desk  an  amendment  which 
I  ask  to  have  stated. 

The  PRESIDING  OFFICER.  The 
amendment  will  be  stated. 

The  Legislative  Clerk.  At  the  end 
of  the  resolution,  it  is  proposed  to  add  the 
following  resolving  clause: 

Resolved  further.  That  when  the  Senate 
adjourns  on  Friday,  July  10,  1964,  it  stand 
adjourned  until  12  o’clock  meridan,  July  20, 
1964. 

Mr.  MUNDT.  Mr.  President,  is  the 
resolution  subject  to  amendment? 

The  PRESIDING  OFFICER.  The  res¬ 
olution  is  subject  to  amendment. 

Mr.  MUNDT.  I  do  not  want  to  pro¬ 
long  a  controversy.  But  I  have  an 
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amendment  to  suggest  if  the  majority 
leader  would  be  willing  to  accept  it  and 
make  it  a  part  of  the  resolution.  I  sug¬ 
gest  adding  the  words,  “also  the  U.S. 
Senate.” 

Mr.  MANSFIELD.  We  are  included, 
beginning  on  the  10th. 

Mr.  MUNDT.  The  Senate  is  covered? 
Mr.  MANSFIELD.  Yes.  That  is  what 
I  wanted  to  be  sure  of. 

The  amendment  was  agreed  to. 

The  concurrent  resolution  (H.  Con. 
Res.  321),  as  amended;  was  agreed  to. 


AUTHORITY  TO  SIGN  ENROLLED 

BILLS  AND  JOINT  RESOLUTIONS 

DURING  ADJOURNMENT 

Mr.  MANSFIELD.  Mr.  President,  I 
send  to  the  desk  another  resolution,  to 
make  sure  that  we  are  not  caught  short- 
handed  this  time. 

The  PRESIDING  OFFICER.  The 
clerk  will  state  the  resolution  for  the  in¬ 
formation  of  the  Senate. 

The  Legislative  Clerk.  House  Con¬ 
current  Resolution  322: 

Resolved  by  the  House  of  Representatives 
(the  Senate  concurring) ,  That  notwithstand¬ 
ing  any  adjournment  of  the  two  Houses  until 
July  20,  1964,  the  Speaker  of  the  House  of 
Representatives  and  the  President  pro  tem¬ 
pore  of  the  Senate  be,  and  they  are  hereby, 
authorized  to  sign  enrolled  bills  and  Joint 
resolutions  duly  passed  by  the  two  Houses 
and  found  truly  enrolled. 

The  PRESIDING  OFFICER.  Without 
objection,  the  concurrent  resolution  (H. 
Con.  Res.  322)  is  agreed  to. 


REQUEST  TO  PRESIDENT  FOR  RE¬ 
TURN  OF  ENROLLED  BILL  (H.R. 

10053)  TO  THE  HOUSE. 

Mr.  MANSFIELD.  Mr.  President,  I 
ask  the  Chair  to  lay  before  the  Senate 
the  next  concurrent  resolution  coming 
over  from  the  House. 

The  PRESIDING  OFFICER.  The 
clerk  will  read  the  concurrent  resolution. 

The  Legislative  Clerk.  House  Con¬ 
current  Resolution  323 : 

The  President  of  the  United  States  is  re¬ 
quested  to  return  to  the  House  of  Repre¬ 
sentatives  the  enrolled  bill  (H.R.  10053)  to 
amend  section  502  of  the  Merchant  Marine 
Act,  1936,  relating  to  construction  differential 
subsidies.  If  and  when  said  bill  is  returned 
by  the  President,  the  action  of  the  Presiding 
Officers  of  the  two  Houses  in  signing  the 
bill  shall  be  deemed  rescinded;  and  the 
Clerk  of  the  House  is  authorized  and  di¬ 
rected,  in  the  reenrollment  of  said  bill,  to 
make  the  following  correction; 

Strike  out  all  after  the  enacting  clause 
and  insert  in  lieu  thereof  the  following; 
“That  the  proviso  in  the  second  sentence  of 
subsection  (b)  of  section  502  of  the  Merchant 
Marine  Act,  1936,  as  amended  (46  U.S.C.  1152 
(b)),  is  amended  by  striking  out  'June  30, 

1964, ’  and  inserting  in  lieu  thereof  ‘June  30. 

1965, ’.” 

The  PRESIDING  OFFICER.  Is  there 
objection? 

Mr.  HOLLAND.  I  object.  It  is  im¬ 
portant  and  excellent  legislation.  There 
may  be  amendments.  We  do  not  have 
anything  in  the  Record  on  it. 

Mr.  MANSFIELD.  I  withdraw  the 
resolution.  We  can  go  back  on  limited 
time  and  attend  to  that  later. 


19  6 k  CONGRESSIONAL  RECORD  —  SENATE  15305 


GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

The  Senate  resumed  the  consideration 
of  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes. 

Mr.  COOPER.  Mr.  President,  my 
judgment  is  that  Congress  can  place  a 
condition  upon  employees.  I  believe  if 
some  people  believe  that  this  will  not 
affect  anyone  retroactively,  they  will  be 
disappointed. 

Mr.  CARLSON.  I  yield  3  minutes  to 
the  Sentor  from  Delaware. 

Mr.  WILLIAMS  of  Delaware.  Mr. 
President,  Congress  has  already  retro¬ 
actively  taken  away  the  retirement  bene¬ 
fits  of  Alger  Hiss.  The  senior  Senator 
from  Pennsylvania  did  not  include  a  re¬ 
peal  of  that  proposal  in  his  bill.  He 
exempted  it  from  repeal  in  the  bill  in 
1961.  The  provision  of  the  1954  act  had 
taken  away  the  retirement  benefits  of 
Alger  Hiss  retroactively.  No  man  or 
court  has  ruled  against  it.  We  have 
done  it  once.  We  can  do  it  again. 

The  only  reason  that  the  law  was  re¬ 
pealed  in  1961  was  in  my  opinion  for  the 
sole  purpose  of  making  eligible  for  re¬ 
tirement  benefits  every  crook  and 
scoundrel  who  has  been  convicted  in 
court  for  acceptance  of  bribes  or  em¬ 
bezzlement  of  Government  funds  under 
the  exposures  of  the  Internal  Revenue 
scandals. 

That  was  the  1954  act,  of  which  I  was 
a  cosponsor.  It  was  designed  to  deny 
retirement  benefits  to  all  crooks  and 
scoundrels  who  had  been  found  to  have 
accepted  bribes  in  connection  with  their 
official  activities  or  who  were  convicted 
of  the  embezzlement  of  Government 
funds.  Those  people  were  reinstated  on 
Government  retirement  rolls  by  the  1961 
legislation  sponsored  by  the  senior  Sena¬ 
tor  from  Pennsylvania  [Mr.  Clark]. 

My  amendment  here  today  would  rein¬ 
state  the  provision  of  the  1954  act  relat¬ 
ing  to  the  fifth  amendment.  Senators 
know  why  it  is  being  done;  it  is  to  prevent 
Bobby  Baker  from  collecting  a  Govern¬ 
ment  retirement  pension  of  nearly  $10,- 
000  per  year  while  taking  the  fifth 
amendment  before  a  congressional  com¬ 
mittee. 

Mr.  MONRONEY.  Mr.  President,  will 
the  Senator  yield  2  minutes? 

Mr.  JOHNSTON.  Mr.  President,  I 
yield  2  minutes  to  the  Senator  from 
Oklahoma. 

The  PRESIDING  OFFICER.  The 
Chair  recognizes  the  Senator  from  Okla¬ 
homa  for  2  minutes. 

Mr.  MONRONEY.  Mr.  President,  the 
purpose  for  repealing  the  act  in  1961 
Was  because  the  act  covered  every  phase 
of  Government.  Dozens  of  cases  of  letter 
carriers  that  were  caught  in  the  arms 
of  the  law  without  having  been  guilty 
of  any  crime  remotely  connected  with 
the  faithful  performance  of  their  duties 
as  Government  employees  came  to  the 
attention  of  the  committee. 

The  bill  would  not  affect  one  man,  as 
the  Senator  would  have  us  do.  It  would 
provide  for  retroactive  punishment.  We 
would  not  only  enact  a  law  covering  a 
case  which  had  already  occurred,  but 


also  we  would  bring  into  a  state  of  fear, 
I  believe,  every  one  of  our  nearly  2  mil¬ 
lion  Government  employees.  They 
would  not  be  subject  to  normal  prosecu¬ 
tion  or  penalties.  They  would  be  subject 
to  a  penalty  assessed  against  them  for 
failure  to  divulgev  everything  they  knew 
in  response  to  a  question  asked  by  a 
congressional  committee.  The  amend¬ 
ment  does  not  even  provide  that  the 
committee  must  be  a  regular  committee. 
It  could  be  an  ad  hoc  committee.  It 
could  be  a  subcommittee.  There  are 
many  such  committees.  But  every  Gov¬ 
ernment  employee  would  be  subject  to 
the  punishment  of  discharge  from  his 
position. 

If  it  were  the  decisicn  of  the  Senate 
to  pass  a  bill  which  would  effect  the 
cessation  of  employment  of  such  an  em¬ 
ployee,  I  would  be  wholly  in  favor  of 
imposing  such  a  penalty  of  the  loss  of 
one’s  job.  I  should  be  perfectly  willing 
to  see  any  law  that  applies  to  any  one 
of  the  190  million  people  in  this  Nation 
applied  to  Government  employees.  But 
I  hardly  think  that  taking  away  a  re¬ 
tirement  fund  that  a  letter  carrier  or 
someone  working  in  a  Government  de¬ 
partment  has  acquired  through  faithful 
performance  is  proper  legislation.  Such 
an  employee  has  put  his  money  up.  He 
was  not  putting  it  in  a  savings  bank;  he 
was  buying  an  insurance  policy  for  his 
retirement,  and  that  policy  was  signed 
by  the  Government  of  the  United  States 
at  the  time  he  bought  it.. 

The  PRESIDING  OFFICER.  The 
Senator’s  time  has  expired. 

Mr.  MONRONEY.  Mr.  President,  will 
the  Senator  yield  me  1  additional 
minute? 

Mr.  JOHNSTON.  I  yield  the  Senator 
from  Oklahoma  1  more  minute. 

The  PRESIDING  OFFICER.  The 
Senator  from  Oklahoma  is  recognized 
for  1  minute. 

Mr.  MONRONEY.  It  is  now  proposed 
to  attach  to  a  pay  bill  that  involves  a 
thousand  different  items,  without  1 
minute’s  hearings  before  any  committee, 
an  amendment  of  the  nature  of  the  one 
proposed. 

I  do  not  believe  our  committee  would 
be  the  proper  committee  to  hear  the 
testimony,  but  the  Senator  did  not  even 
appear  before  our  committee  to  present 
his  amendment.  In  less  than  30  min¬ 
utes  we  are  asked  to  pass  on  a  question 
that  does  not  involve  a  job  status  that 
an  employee  would  have  to  forfeit.  The 
amendment  would  compel  him  to  sacri¬ 
fice  the  contract  that  he  had  and  on 
which  he  had  been  paying.  Of  course, 
he  would  receive  back  his  money  with 
interest 

The  PRESIDING  OFFICER.  The 
Senator’s  time  has  expired. 

Mr.  MONRONEY.  Mr.  President,  will 
the  Senator  yield  1  additional  minute? 

Mr.  JOHNSTON.  I  yield  1  more  min¬ 
ute  to  the  Senator  from  Oklahoma. 

The  PRESIDING  OFFICER.  The 
Senator  from  Oklahoma  is  recognized  for 
1  minute. 

Mr.  MONRONEY.  Whom  would  we 
punish?  The  full  range  of  Federal  law 
to  put  him  in  jail  is  available  if  the 
employee  could  be  convicted  before  a 
jury  of  his  peers.  Full  action  can  be 


taken  on  that  question.  But  whom 
would  we  damage  by  the  amendment? 
We  would  damage  the  wife  or  the  chil¬ 
dren  who  would  be  the  beneficiaries  of 
the  insurance  policy  that  the  employees 
had  bought  in  good  faith. 

I  am  not  ready  to  vote  for  the  amend¬ 
ment  of  the  Senator  from  Delaware  be¬ 
cause  I  do  not  believe  it  is  in  the  Amer¬ 
ican  tradition. 

I  respect  the  statement  of  my  friend 
the  Senator  from  North  Carolina  [Mr. 
Ervin],  who  is  a  great  lawyer,  that  the 
amendment  would  be  unconstitutional. 

I  believe  the  thing  to  do  is  to  pass  the 
bill,  and  permit  the  proper  legislative 
committee  to  conduct  hearings  on  the 
proposal.  It  should  not  be  added,  at  this 
late  hour,  as  a  rider  to  the  bill,  for  it 
would  jeopardize  the  pension  and  retire¬ 
ment  funds  that  have  been  created  over 
the  years. 

The  PRESIDING  OFFICER.  All  time 
has  expired. 

Mr.  CARLSON.  Mr.  President,  I 
yield  1  minute  to  the  Senator  from  South 
Dakota  [Mr.  Mundt]  on  the  bill. 

Mr.  MUNDT.  Mr.  President,  there  is 
not  a  rural  mail  carrier  who  could  be 
brought  under  the  bill  unless  that  rural 
mail  carrier  were  called  before  a  con¬ 
gressional  committee  and  refused  to  dis¬ 
close  before  that  committee  some  im¬ 
portant  information  he  had  vital  to  the 
hearing,  in  which  case  he  should  not  be 
entitled  to  the  benefits  of  the  pension 
program. 

By  the  adoption  of  the  Williams 
amendment,  we  cqn  at  least  keep  the  bill 
from  being  labeled  as  a  bill  for  the  relief 
of  Bobby  Baker.  That  is  what  it  adds 
up  to.  That  is  the  instant  case.  We 
have  taken  care  of  his  case.  The  ques¬ 
tion  is,  should  we  perpetuate  the  benefits 
of  Government  service  for  a  man  who 
has  refused  to  come  before  a  congres¬ 
sional  committee  or  should  we  not?  I 
believe  we  should  not.  At  the  same 
time,  I  think  we  should  make  clear  to 
other  faithless  employees  of  the  Federal 
Government  that  they  will  be  expected 
to  testify  when  they  are  called  upon. 

I  recommend  adoption  of  the  Williams 
amendment. 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  modified 
amendment  of  the  Senator  from  Dela¬ 
ware  [Mr,  Williams].  On  this  ques¬ 
tion  all  time  has  expired,  the  yeas  and 
nays  have  been  ordered,  and  the  clerk 
will  call  the  roll.  . 

The  legislative  clerk  called  the  roll. 

Mr.  HUMPHREY.  I  announce  that 
the  Senator  from  Georgia  [Mr.  Tal- 
madge]  is  absent  on  official  business. 

I  also  announce  that  the  Senator  from 
California  [Mr.  Engle],  the  Senator  from 
Massachusetts  [Mr.  Kennedy],  and  the 
Senator  from  Indiana  [Mr.  Bayh]  are 
absent  because  of  illness. 

I  further  announce  that  the  Senator 
from  Florida  [Mr.  Smathers]  and  the 
Senator  from  Texas  [Mr.  Yarborough] 
are  necessarily  absent. 

I  further  announce  that,  if  present  and 
voting,  the  Senator  from  Texas  [Mr. 
Yarborough]  and  the  Senator  from 
Florida  [Mr.  Smathers]  would  each  vote 
“nay.” 
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Mr.  KUCHEL.  I  announce  that  the 
Senator  from  New  Hampshire  [Mr.  Cot¬ 
ton],  the  Senator  from  Hawaii  [Mr. 
Pong],  the  Senator  from  Nebraska  [Mr. 
Hruska],  and  the  Senator  from  Massa¬ 
chusetts  [Mr.  Saltonstall]  are  neces¬ 
sarily  absent. 

If  present  and  voting,  the  Senator  from 
Nebraska  [Mr.  Hruska]  and  the  Senator 
from  Massachusetts  [Mr.  Saltonstall] 
would  each  vote  “yea.” 

The  result  was  announced — yeas  38, 


nays  52,  as 

follows: 

[No.  464  Leg.] 

YEAS— 38 

Aiken 

Douglas 

Mundt 

Allott 

Eastland 

Pastore 

Beall 

Goldwater 

Pearson 

Bennett 

Hickenlooper 

Prouty 

Boggs 

Javits 

Scott 

Byrd,  Va. 

Jordan, Idaho 

Simpson 

Carlson 

Keating 

Smith 

Case 

Kuchel 

Thurmond 

Church 

Lausche 

Tower 

Cooper 

McClellan 

Williams,  N.J. 

Curtis 

Mechem 

Williams,  Del. 

Dirksen 

Miller 

Young,  N.  Dak. 

Dominick 

Morton 

NAYS— 52 

Anderson 

Hill 

Morse 

Bartlett 

Holland 

Moss 

Bible 

Humphrey 

Muskie 

Brewster 

Inouye 

Nelson 

Burdick 

Jackson 

Neuberger 

Byrd,  W.  Va. 

Johnston 

Pell 

Cannon 

Jordan,  N.C. 

Proxmire 

Clark 

Long,  Mo. 

Randolph 

Dodd 

Long,  La. 

Ribicoff 

Edmondson 

Magnuson 

Robertson 

Ellender 

Mansfield 

Russell 

Ervin 

McCarthy 

Sparkman 

Fulb  right 

McGee 

Stennis 

Gore 

McGovern 

Symington 

Gruening 

McIntyre 

Walters 

Hart 

McNamara 

Young,  Ohio 

Hartke 

Metcalf 

Hayden 

Monroney 

NOT  VOTING— 

10 

Bayh 

Hruska 

Talmadge 

Cotton 

Kennedy 

Yarborough 

Engle 

Saltonstall 

Fong 

Smathers 

So  Mr.  Williams  of  Delaware’s  amend¬ 
ment,  as  modified,  was  rejected. 

Mr.  JOHNSTON.  Mr.  President,  I 
move  to  reconsider  the  vote  by  which 
the  amendment  was  rejected. 

Mr.  MONRONEY.  Mr.  President,  I 
move  to  lay  that  motion  on  the  table. 

The  motion  to  lay  on  the  table  was 
agreed  to. 


LEGISLATIVE  PROGRAM 

Mr.  DIRKSEN.  Mr.  President,  while 
the  majority  leader  is  in  the  Chamber, 
I  should  like  to  ask  him  if  he  can  clarify 
for  the  Members  of  the  Senate  what  the 
schedule  is  likely  to  be  starting  with 
Monday,  and  whether  there  will  be  any 
yea  and  nay  votes,  or  whether  any  major 
items  will  come  up  for  consideration  be¬ 
fore  the  recess  on  Friday,  July  10. 

Mr.  MANSFIELD.  Mr.  President,  the 
distinguished  minority  leader  and  I  have 
discussed  this  matter,  and  we  expect  ap¬ 
propriation  and  other  bills  of  worthwhile 
significance  to  come  up  next  week.  The 
Senate  is  not  remaining  in  session  until 
the  10th  of  July  for  the  fun  of  it.  We 
intend  to  conduct  business  of  the  Senate. 
We  are  very  hopeful  that  there  will  be 
legislation  available  Monday  which  will 
be  taken  up,  and  very  likely  there  will 
be  some  legislation  which  may  cause  a 
little  controversy,  and  therefore  raise  the 
possibility  of  quorum  calls  and  votes. 


Mr.  KEATING.  Mr.  President,  will 
the  Senator  yield? 

Mr.  MANSFIELD.  I  yield. 

Mr.  KEATING.  Does  the  Senator 
from  Montana  include  in  that  statement 
the  possibility  of  votes  on  Monday? 

Mr.  MANSFIELD.  Yes. 


GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

The  Senate  resumed  the  consideration 
of  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes. 

The  PRESIDING  OFFICER.  The  bill 
is  open  to  further  amendment. 

Mr.  LAUSCHE.  Mr.  President,  I  call 
up  my  amendment  No.  1091. 

The  PRESIDING  OFFICER.  The 
amendment  offered  by  the  Senator  from 
Ohio  will  be  stated. 

The  legislative  clerk  read  the  amend¬ 
ment  (No.  1091),  as  follows: 

At  the  end  of  the  bill  add  the  following 
new  section: 

“Sec.  502.  Section  1(e)  of  the  Civil  Service 
Retirement  Act,  as  amended  (5  U.S.C.  2251 
(e) )  is  amended  to  read  as  follows: 

“‘(e)  The  term  “average  salary”  shall 
mean  the  annual  rate  resulting  from  aver¬ 
aging  over  all  periods  of  civilian  service  used 
in  the  computation  of  an  annuity  under  this 
Act  a  Member’s  or  an  employee’s  rates  of 
basic  salary  in  effect  during  such  periods, 
with  each  rate  weighted  by  the  time  it  was  in 
effect’.” 

The  PRESIDING  OFFICER.  The 
Senate  will  be  in  order.  Senators  will 
take  their  seats  or  retire  to  the  cloak¬ 
rooms. 

Mr  LAUSCHE.  Mr.  President,  during 
the  discussion  of  the  bill  mention  was 
made  of  the  adverse  impact  which  the 
passage  of  the  bill  would  have  on  the 
retirement  fund  for  public  employees.  It 
is  admitted  that  the  impact  would  be  in 
the  sum  of  $1,250  million.  The  figure  is 
completely  separate  and  apart  from  the 
$550  million  cost  of  the  bill  by  way  of 
increased  salaries. 

When  the  Public  Employees  Retire¬ 
ment  Fund  was  established,  it  was  pred¬ 
icated  upon  an  actuarial  structure  which 
was  sound. 

The  amount  of  the  contributions  made, 
respectively,  by  the  Government  and  by 
the  employees,  was  adequate  to  sustain 
the  fund.  However,  since  the  establish¬ 
ment  of  the  fund,  it  has  been  increasing¬ 
ly  weakened  by  various  things  which 
have  been  done  by  Congress.  I  have  be¬ 
fore  me  a  report  of  the  hearings  before 
the  Subcommittee  on  Retirement  of  the 
Committee  on  Post  Office  and  Civil  Serv¬ 
ice  of  the  Senate.  The  hearing  was  con¬ 
ducted  on  August  14,  1963,  and,  I  believe, 
on  several  days  thereafter.  At  the  hear¬ 
ing,  Mr.  Macy,  of  the  Civil  Service  Com¬ 
mission,  testified.  He  stated  that  as  of 
the  beginning  of  the  fiscal  year  1965 — 
that  would  be  the  first  of  July  of  this 
year,  yesterday — the  obligations  of  the 
fund  would  be  $49  billion,  the  money 
available  would  be  $14  billion,  and  the 
unfounded  liability  would  be  $35  billion. 

May  we  have  order? 

The  PRESIDING  OFFICER.  The 
Senate  will  be  in  order. 


Mr.  LAUSCHE.  For  the  benefit  of 
those  who  are  listening,  I  should  like  to 
have  order. 

Mr.  RUSSELL.  Would  the  bill  in¬ 
crease  the  contributions  to  the  fund? 

Mr.  LAUSCHE.  It  would  not,  but  it 
changes  the  base  upon  which  the  retire¬ 
ment  pay  is  to  be  calculated. 

Mr.  RUSSELL.  In  other  words,  it  in¬ 
creases  the  amount  to  be  paid  out,  but 
does  not  do  anything  to  replenish  the 
fund.  Is  that  correct? 

Mr.  LAUSCHE.  Yes.  The  bill  would 
increase  the  amount  that  would  be  paid 
out,  but  it  would  do  nothing  to  finance 
the  increase  in  the  obligation. 

Mr.  RUSSELL.  That  is  where  the  bil¬ 
lion  and  some  odd  dollars  that  the  Sena¬ 
tor  has  referred  to  is  involved. 

Mr.  LAUSCHE.  Yes. 

The  adoption  of  the  increased  pay 
would  impose  an  added  obligation  on  the 
fund  of  $1,250  million.  No  increased 
contributions  are  provided  with  which  to 
finance  the  increased  obligations. 

Mr.  Macy  testified  that  there  are  sev¬ 
eral  reasons  why  the  fund  has  become 
actuarially  unsound.  He  said: 

The  second  factor  has  been  periodic  liber¬ 
alizations  which  have  been  made  by  Con¬ 
gress  without  payment  to  cover  past  service 
liability.  These  liberalizations  are  of  four 
different  types:  Annuity  increases  for  those 
already  retired,  siich  as  those  enacted  last 
year.  Pay  increases  for  active  employment, 
such  as  those  enacted  last  year.  These  pay 
increases  have  a  future  liability  impact  upon 
the  annuity  rate  and  the  annuity  fund. 

It  is  thus  clear,  Mr.  President,  that  as 
we  increase  the  annuities,  and  as  we  in¬ 
crease  the  pay,  and  as  we  bring  other 
persons  within  the  coverage,  we  increase 
the  burden  of  the  obligations  that  are 
put  on  the  fund. 

The  consequence  of  these  liberaliza¬ 
tions,  in  part,  and  the  failure  of  the  Gov¬ 
ernment  to  pay  its  share  on  a  pay-as- 
you-go  basis,  have  created  this  shocking 
situation:  $49  billion  of  obligations,  $14 
billion  of  money  available  to  pay  those 
obligations,  and  $35  billion  of  unfunded 
liabilities. 

With  the  passage  of  the  bill  the  obli¬ 
gations  would  be  increased  by  $1,250  mil¬ 
lion,  without  any  financing  of  the  obli¬ 
gation,  as  indicated  by  the  Senator  from 
Georgia  [Mr.  Russell], 

Senators  might  ask  me  what  I  propose 
to  do.  When  the  retirement  fund  was 
originally  established,  the  actuarial  cal¬ 
culation  was  sound.  The  formula  for 
establishing  the  base  was  that  we  shall 
take  the  average  salary  of  the  employee 
through  his  whole  career.  Later  that 
formula  was  changed,  and  the  formula 
that  was  adopted  provided  that  we  would 
take  the  5  years  of  the  highest  salary  in 
fixing  the  base.  With  that  formula  of  5 
highest  years,  any  one  of  us,  at  the  end 
of  5  years,  would  have  our  lifetime  an¬ 
nuity  established  on  the  basis  of  5  years 
at  $30,000  without  any  regard  of  the  for¬ 
mer  years  that  we  served  either  at  $22,500 
or  at  $12,500. 

I  have  made  a  calculation.  Let  us  as¬ 
sume  that  I  have  served  12  years  at 
$22,500  a  year.  My  annuity  pay  would 
be  $6,750  a  year  or  $562.50  a  month. 
That  is  on  12  years  of  sendee  with  a  sal¬ 
ary  of  $22,500.  ». 

If  we  raise  the  salaries  to  $30,000,  and 
I  have  served  12  years,  7  of  which  was  at 


19  6  U 


CONGRESSIONAL  RECORD  —  SENATE 


$22,500  and  5  at  $30,000,  my  retirement 
pay  would  be  $9,000  a  year,  or  $733  a 
month,  that  being  $61  a  month  more. 

Under  my  formula,  we  would  take  the 
average  pay  received  through  the  12 
years,  7  years  at  $22,500,  and  5  years  at 
$30,000,  added  together,  and  then  estab¬ 
lishing  what  the  average  wage  would  be 
over  the  12  years. 

Under  my  formula,  the  pension  would 
be  $7,187  a  year. 

To  recapitulate,  under  the  existing 
formula,  with  a  $22,500  a  year  salary,  the 
pension  is  $562.50  a  month.  Under  the 
bill  if  it  is  passed,  without  my  amend¬ 
ment,  it  would  be  $733  a  month.  If  my 
amendment  were  adopted,  it  would  be 
$718  a  month. 

All  I  ask  is  that  we  should  not  count 
the  5  highest  years,  but  the  average  of 
all  the  years  of  employment. 

My  amendment  applies  not  only  to 
Senator,  but  also  to  every  employee  of 
the  Government.  To  illustrate  further, 
let  us  consider  the  civil  service  employee 
who  has  served  20  years — the  first  10 
years  at  $5,000,  the  next  5  years  at  $8,000, 
and  the  last  5  years  at  $15,000.  His  re¬ 
tirement  pay  under  present  law  is  cal¬ 
culated  on  the  $15,000  a  year  salary, 
without  regard  for  his  service  of  5  years 
at  $5,000  and  5  years  at  $8,000. 

In  addition,  when  he  began  at  $5,000, 
he  paid  a  premium  on  the  basis  of  $5,000. 
In  the  next  5  years,  at  a  salary  of  $8,000, 
the  premium  was  based  on  the  $8,000. 
In  the  last  5  years,  when  he  was  earn¬ 
ing  $15,000,  the  premium  was  on  the 
basis  of  $15,000.  So  it  can  readily  be 
seen  that  the  amount  of  the  contribution 
made  is  not  adequate  to  sustain  the  fund. 

I  feel  very  keenly  about  this.  I  do  so 
because  I  think  it  can  be  clearly  demon¬ 
strated  that  the  fund  must  go  into  bank¬ 
ruptcy  eventually,  unless  Congress  does 
something  to  remedy  the  wrong.  I  read 
further  from  Mr.  Macy’s  statement: 

As  I  have  already  indicated,  in  1965,  the 
fund  would  be  $14  billion;  the  unfunded 
liability,  $35  billion.  In  7  years  the  fund 
would  be  $17  billion;  the  unfunded  liability, 
$41  billion.  In  1975,  the  fund  would  be  $16 
billion.  In  other  words,  it  would  have  fallen 
oil  in  that  period,  and  the  unfunded  liability 
would  have  grown  to  $49  billion  from  the 
present  level  of  $35  billion. 

Mr.  Macy  goes  on  to  state  that  by 
1990  the  fund  would  be  broke.  My  ques¬ 
tion  is:  Can  we  tolerate  that  situation? 
We  cannot.  We  should  approach  the 
problem  on  a  realistic,  sound  economic 
basis. 

It  is  true  that  we  would  expect  that 
the  Government  eventually  would  pay 
the  $35  billion  due  now  and  probably 
the  $49  billion  that  would  be  due  at  a 
later  date;  but  if  and  when  it  does,  those 
amounts  will  have  to  be  paid  out  of 
the  taxpayers’  money. 

Mr.  President,  how  much  time  have  I 
remaining? 

The  PRESIDING  OFFICER.  The 
Senator  from  Ohio  has  1  minute  re¬ 
maining. 

Mr.  JOHNSTON.  Mr.  President,  the 
Senator’s  amendment  would  provide  that 
a  person  who  has  been  with  the  Govern¬ 
ment  25  or  30  years,  who  started  at 
$1,500  a  year,  and  who  is  now  receiving 
$15,000,  would  have  to  go  back  and  in¬ 


clude  the  years  during  which  he  was 
paid  $1,500  and  reach  a  general  average 
of  all  the  years.  Is  that  correct? 

Mr.  LAUSCHE.  That  is  correct. 

Mr.  JOHNSTON.  Under  the  retire¬ 
ment  system,  it  has  always  been  the 
practice  that  when  a  person  was  em¬ 
ployed  he  had  to  sign  for  retirement 
benefits.  When  he  did  so,  he  knew  how 
much  he  would  have  to  pay  into  the 
fund,  and  he  also  knew  how  much  the 
Government  would  pay  in  to  match  his 
contribution.  He  signed  up  in  the  sys¬ 
tem  with  the  understanding  that  his 
retirement  would  be  based  on  the  aver¬ 
age  of  the  5  highest  years’  salary.  That 
would  be  the  basis  of  the  computation 
of  his  retirement  annuity.  Is  not  that 
true? 

Mr.  LAUSCHE.  That  is  true;  but  the 
Senator’s  statement  demonstrates  the 
fallacy  of  the  law  as  it  is  now  written. 

The  Senator  admits  that  the  retire¬ 
ment  pay  of  the  person  who  signed  up 
when  he  was  earning  $1,500  a  year  and 
subsequently  received  $15,000  annually 
for  his  last  5  years  would  be  predicated 
on  the  5  years  at  $15,000,  completely  for¬ 
getting  that  for  the  previous  years  he 
was  earning  $1,500. 

Mr.  JOHNSTON.  With  one  proviso: 
Provided  he  had  been  drawing  $15,000 
annually  for  5  years. 

Mr.  LAUSCHE.  That  is  correct;  but 
I  ask  the  Senator  from  South  Carolina: 
What  will  become  of  the  fund  under  the 
formula  which  he  is  urging?  It  is  now 
growing  constantly  bigger.  If  the  Sena¬ 
tor  says  it  is  not,  then  I  shall  read  to 
him  what  Mr.  Macy  said  about  the  sub¬ 
ject. 

Mr.  JOHNSTON.  Annually  the  fund 
has  been  growing.  It  now  has  approxi¬ 
mately  $14.5  billion.  Last  year  it  was 
$13  billion.  We  were  told  years  ago  what 
would  happen. 

The  Civil  Service  Commission  takes 
into  consideration  all  employees  and  as¬ 
sumes  that  they  will  all  remain  with  the 
Government  for  the  full  term.  But  all 
employees  do  not  do  that.  At  present, 
the  turnover  of  Government  employees  is 
at  the  rate  of  18  percent  each  year. 
When  they  leave  the  Government,  what 
do  they  receive?  They  receive  only  the 
amount  of  money  they  contributed.  The 
Federal  contribution  remains  with  the 
fund. 

Mr.  LAUSCHE.  Does  the  Senator 
from  South  Carolina  claim  that  the 
fund,  on  the  present  basis  of  operation, 
will  not  be  bankrupt,  according  to  the 
words  of  Mr.  Macy,  in  1990? 

Mr.  JOHNSTON.  Mr.  Macy  appeared 
before  our  committee.  The  committee 
has  before  it  a  bill  to  reform  the  financ¬ 
ing  of  the  retirement  system  that  it  will 
report  to  the  Senate.  It  will  be  found 
that  when  the  Government  contributes 
to  the  fund,  the  contribution  begins  to 
draw  interest.  The  Government  borrows 
from  the  $14.5  billion  in  the  fund  and 
pays  3  percent  interest,  the  lowest  it  pays 
anywhere  in  America. 

Mr.  LAUSCHE.  I  can  only  say  that  I 
am  shocked  and  cannot  believe  that  a 
sound  argument  can  be  made  to  justify 
the  horrible  condition  that  exists  in  the 
retirement  fund.  No  words  can  refute 
the  facts.  No  words  can  refute  what 
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every  actuary  will  say  about  the  present 
status  of  the  fund. 

If  2  years  from  now  we  again  increase 
salaries,  we  shall  further  weaken  the 
fund,  unless  we  adopt  a  formula  to  pro¬ 
vide  for  the  base  of  annuities  being  es¬ 
tablished  on  the  average  salary  received 
throughout  the  years. 

I  know  I  have  used  up  my  time.  I 
have  nothing  further  to  say  on  the  sub¬ 
ject.  I  ask  for  the  yeas  and  nays  on  my 
amendment. 

The  yeas  and  nays  were  ordered. 

Mr.  JOHNSTON.  Mr.  President,  the 
only  reason  why  the  fund  is  not  sound 
now  is  that  the  Government  has  failed 
to  pay  into  it  its  proper  share  over  the 
yeai's.  If  20,  25,  or  30  years  ago  the  Gov¬ 
ernment  had  made  its  obligated  contri¬ 
butions,  the  fund  would  be  in  sounder 
condition  today. 

'  Mr.  CLARK.  Mr.  President,  will  the 
Senator  yield  for  a  question? 

Mr.  JOHNSTON.  I  yield. 

Mr.  CLARK.  The  question  may  be 
irrelevant  and  immaterial;  it  may  also 
be  slightly  unethical.  But  would  not  the 
result  of  the  amendment  of  the  Senator 
from  Ohio  be  to  reduce  the  pension  of 
every  Member  of  this  body? 

Mr.  LAUSCHE.  No,  it  would  not.  It 
would  not  reduce  the  pension.  It  would 
allow  the  beneficiaries  to  receive  the 
benefit  of  an  increased  pension  without 
having  in  the  past  paid  in  a  share  of  the 
premium  adequate  to  sustain  the  fund. 

My  proposal  would  be  absolutely  just. 
It  would  be  based  on  the  average  salary 
over  the  whole  career  of  a  Senator  or  of 
an  employee  of  the  Senate. 

Mr.  CLARK.  I  did  not  ask  the  Sena¬ 
tor  from  Ohio;  I  asked  the  Senator  from 
South  Carolina. 

Mr.  JOHNSTON.  There  are  Members 
of  this  body  who  have  served  28  or  30 
years,  when  Membei's’  salaries  were  lower 
their  annuities  at  retirement  age  would 
be  reduced  substantially  by  this  amend¬ 
ment.  They  would  have  to  do  this  down 
through  the  years  in  order  to  get  the 
$12,000. 

Mr.  LAUSCHE.  I  notice  that  the  Sen¬ 
ator  from  Pennsylvania  asked  questions 
only  of  those  who  will  answer  according 
to  his  wishes,  but  that  comment  might 
not  be  agreed  with. 

The  PRESIDING  OFFICER  (Mr.  Mc¬ 
Govern  in  the  chair).  Does  the  Sena¬ 
tor  from  South  Carolina  yield  back  the 
remainder  of  his  time? 

Mr.  MONRONEY.  Mr.  President,  I 
rise  in  opposition  to  the  amendment. 
There  have  been  three  vei'sions  of  the 
amendment.  The  first  one  that  came 
in  would  have  made  Members  of  the 
Senate  exclusive  victims  of  a  rather  deep 
cut  in  their  retirement  benefits,  leaving 
out  the  legislative  employees  and  leaving 
out  the  Government  workers.  This 
amendment  was  tabled  on  the  opening  of 
debate  on  the  bill.  Today,  we  have  a  new 
amendment  which  applies  to  the  system - 
wide  governmental  retirement  system. 
Frankly,  I  know  of  no  established  retire¬ 
ment  system  by  industry,  or  others, 
which  does  not  relate  retirement  pay 
£or  years  of  service  which  the  worker 
has  accumulated  under  a  retirement  sys¬ 
tem  to  the  salary  at  the  time  he  retires. 
To  do  otherwise  would  be  to  bring  Mem- 
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bers  of  the  Senate  back  to  the  level  of 
the  $7,500  salary,  for  perhaps  a  fourth 
of  their  service,  $10,000  for  another 
fourth,  and  then  perhaps  up  to  $22,500. 
Today  Members’  salaries  on  which  they 
pay  7%  percent  retirement  benefits  is 
$22,500,  contrary  to  the  impression  left 
by  my  distinguished  friend,  the  Sena¬ 
tor  from  Ohio,  which  I  am  sure  he  did 
not  intend  to  create. 

We  pay  the  7  V2  percent  not  on  the 
$22,500,  when  the  salary  goes  up,  but  on 
the  $30,000.  Those  in  the  other  grades 
would  pay  on  their  higher  salaries. 
When  we  took  this  up  in  1956,  in  order 
to  be  sure  that  we  were  not  going  to  put 
in  a  lesser  amount  or  too  small  an 
amount,  we  obtained  an  estimate  from 
the  Civil  Service  Commission  as  to  the 
proper  rate,  and  took  the  5-year  average. 
We  were  told  we  had  to  raise  it  from  6 
to  7  x/2  percent — which  we  did. 

The  distinguished  Senator  from  Ohio 
will  find  that  on  November  1,  1956,  in 
order  to  meet  the  5 -year  average,  we 
raised  the  assessments  to  7!4  percent. 

By  the  same  token,  on  Government 
employees,  as  their  salaries  have  gone 
up,  the  percent  has  increased  from  the 
original  rate  of  2x/2  percent  per  year 
which  was  in  effect  on  August  1,  1920,  to 
3V2  percent  which  became  effective  on 
July  1,  1926,  to  5  percent  which  became 
effective  on  July  1,  1942,  to  6  percent 
which  became  effective  on  July  1,  1948, 
and  to  6V2  percent  which  became  effec¬ 
tive  November  1,  1956. 

I  have  heard  it  explained  time  and 
time  again,  that  the  purpose  is  to  let  the 
employee  pay  half  the  retirement,  in 
much  the  same  established  custom  as 
social  security,  which  was  modeled  after 
this  program. 

The  annual  payment  to  the  Commis¬ 
sion,  as  civil  service  retirement,  has  done 
better  than  that,  because  the  employee 
has  paid  more  than  his  half.  Although 
there  is  a  deficit  in  the  systemwide  re¬ 
serves  on  the  entire  civil  service  system, 
it  is  because  the  Government — in  order 
to  reach  such  political  accommodations 
as  “totaling”  budgets  in  certain  years — 
failed  to  put  up,  during  those  years,  the 
portion  that  the  Civil  Service  Commis¬ 
sion  intended,  planned,  and  had  under 
program.  Those  funds  should  have  been 
invested.  So  it  has  been  the  Govern¬ 
ment,  and  not  the  employees,  that  has 
been  shortchanging  the  fund.  The  em¬ 
ployees  have  maintained  their  contribu¬ 
tions  and  have  increased  their  contri¬ 
butions. 

To  go  back  now  and  assent  to  pulling 
these  men  down  to  a  1920,  a  1915,  or  a 
1930  salary  base,  perhaps  one-third  of 
their  employable  time,  and  roll  them 
back,  rather  than  meet  the  salary  which 
today — with  inflation  and  the  cost  of 
living — the  increase  requires,  would 
mean  that  1.7  million  civil  service  work¬ 
ers  would  go  back,  back,  back,  and  would 
have  their  benefits  greatly  reduced. 

I  am  surprised  that  the  Senator,  who 
has  always  been  a  friend  of  the  Govern¬ 
ment  worker,  would  do  this  to  all  Fed¬ 
eral  employees.  If  it  was  the  original 
plan  to  do  this  to  Senators  and  Repre¬ 
sentatives,  we  could  perhaps  stand  it.  It 
would  be  unfair — but  we  could  stand  it. 
But  I  do  not  believe  it  is  the  purpose  to 


lower  salaries  back  to  the  cost  of  living 
standard  before  World  War  n,  which 
was  low.  But  now,  to  roll  them  back  and 
figure  it  in  their  base,  means  that  the 
Government  has  not  kept  faith  by 
putting  its  share  of  the  money  into  the 
retirement  fund. 

I  believe  that  this  is  an  unwise 
amendment  which  would  cause  a  great 
deal  of  distress  among  Government  em¬ 
ployees  who  have  calculated  for  years 
on  the  basis  of  this  high,  5 -year  average. 

Now  the  Senator  from  Ohio  comes  in 
and  with  one  swoop,  in  1  day,  reverses 
what  he  had  on  the  table. 

Mr.  LAUSCHE.  I  am  not  reversing  it 
at  all.  I  have  gone  the  full  limit  to  be 
fair  with  all. 

I  might  answer  the  Senator  from  Okla¬ 
homa  by  saying  that  I  am  the  friend  of 
the  worker  because  I  wish  this  fund  to  be 
kept  sound.  Those  who  are  opposing 
my  proposal  are  urging  a  course  of 
action  which  would  bankrupt  the  fund 
and  eventually  deprive  every  worker. 

Mr.  MONRONEY.  The  Senator  well 
knows,  or  should  know,  that  every  year 
the  Appropriations  Committee  is  putting 
back  more  of  the  money  of  the  Federal 
contribution. 

Did  the  Senator  from  Ohio  believe 
that  the  old  base  for  the  retirement  sys¬ 
tem  of  Federal  employees  was  going  to 
be  the  employes  contribution? 

Mr.  LAUSCHE.  Never.  The  initial 
objective  was  to  have  it  equally  big. 

Mr.  MONRONEY.  But  the  Govern¬ 
ment  has  not  carried  out  its  contract. 

Mr.  LAUSCHE.  It  certainly  has  not 
paid  into  the  fund. 

Mr.  MONRONEY.  That  is  correct — 
that  is  why  the  fund  is  in  the  red. 

Mr.  LAUSCHE.  But  today  we  are  go¬ 
ing  to  put  upon  the  Government  a  new 
obligation  of  $1,250  million,  for  which 
there  has  been  no  payment  into  the 
fund. 

Mr.  MONRONEY.  I  do  not  believe 
that  is  going  to  freeze  permanently  all 
salaries  in  the  system.  I  believe  that 
there  will  always  be  a  variation.  When 
the  worker  increases  his  percentage  to 
71/2  percent,  that  is  about  as  high  as  any 
contributing  employee  can  possibly  go. 
Government  workers  are  now  paying  6  y2 
percent.  They  are  carrying  their  part 
of  the  load.  If  the  congressional  retire¬ 
ment  to  which  the  Senator  has  referred 
had  been  kept  on  a  separate  bookkeeping 
system,  the  Senator  would  find  that  since 
1946  the  fund  collected  more  from  the 
Members  than  was  paid  out. 

The  annual  contribution  of  Members 
is  $1,750,000.  This  does  not  include  serv¬ 
ice  credit,  deposits,  or  voluntary  contri¬ 
butions.  Annuities  paid  out  annually 
are  $1,233,333,  leaving  an  annual  surplus 
on  a  cash  basis  of  $416,000. 

This  is  the  way  our  congressional  re¬ 
tirement  system  has  worked.  We  do  not 
like  to  retire  early.  No  Member  likes  to 
retire  at  the  earliest  possible  date  in  the 
Senate,  nor  in  the  House.  So,  we  find 
that  there  are  dozens  of  Members  who 
serve  long  past  the  retirement-fund  age, 
and  continue  to  pay  into  the  fund;  and 
when  they  retire  they  draw  back  very 
much  more  than  what  they  have  been 
able  to  put  in,  without  regard  to  the 
interest  rate. 
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This  amendment,  I  believe,  would  work 
great  hardship  on  our  Government  em¬ 
ployees.  It  has  not  been  carefully 
thought  out. 

Mr.  RANDOLPH.  Mr.  President,  will 
the  Senator  yield? 

Mr.  MONRONEY.  I  yield  to  the  dis¬ 
tinguished  Senator  from  West  Virginia. 

Mr.  RANDOLPH.  Mr.  President,  I 
rise  in  support  of  the  position  so  effec¬ 
tively  advocated  by  the  Senator  from 
Oklahoma  in  opposition  to  the  amend¬ 
ment  proposed  by  the  Senator  from 
Ohio  [Mr.  Latjsche ]. 

The  Federal  employee  is  in  no  way  re¬ 
sponsible  for  the  financial  difficulties  of 
the  civil  service  retirement  and  dis¬ 
ability  fund.  Indeed,  it  is  the  Federal 
Government  which  has  created  the  defi¬ 
cit  in  this  fund.  The  employee,  since  the 
act  of  origin  in  1920,  has  contributed 
between  2  y2  percent,  in  the  beginning,  to 
6%  percent  of  his  gross  salary  to  the 
retirement  fund.  It  has  been  the  Gov¬ 
ernment  which  has  failed  again  and 
again  to  contribute  adequate  funds.  The 
Government  made  a  promise  and  it  has 
failed  to  live  up  to  that  promise.  Do  we 
therefore  penalize  the  loyal  Federal  em¬ 
ployee  for  Congress  failure  in  breach  of 
contract?  I  believe  not,  and  I  feel  that 
the  Members  of  the  Senate  will  over¬ 
whelmingly  defeat  the  pending 
amendment. 

Mr.  President,  the  Senator  from  Ohio 
speaks  of  Members  of  this  Chamber  who 
make  $22,500  a  year.  I  speak  in  behalf 
of  378,000  loyal  workers  in  the  Post  Of¬ 
fice  Department  who  carry  our  mail  and 
who  earn  a  salary  of  slightly  more  than 
$5,000  a  year. 

I  might  be  willing  to  accept  the  Sena¬ 
tor’s  suggestion  if  the  only  persons  in¬ 
volved  were  the  Senator  from  Ohio  and 
myself.  We  have,  however,  promised 
the  Federal  employees,  the  overwhelm¬ 
ing  majority  of  whom  are  in  the  lower 
grades  of  the  Classification  Act  and  the 
postal  schedule,  and  it  is  these  people 
we  would  hurt.  It  is  these  citizens  who 
have  earned  a  retirement  based  on  “high 
5”  average  and  multiplied  by  their  years 
of  service. 

I  can  never  support  a  proposal  to  tell 
a  clerk  or  stenographer  or  a  letter  car¬ 
rier  that  after  25  or  30  or  40  years  of 
toil,  we  will  not  pay  that  employee  what 
we  promised  more  than  40  years  ago  that 
we  would  pay. 

Mr.  MONRONEY.  The  argument  of 
the  Senator  from  West  Virginia  is  valid. 
His  conviction  in  this  matter  is 
appreciated. 

Mr.  MORTON.  Mr.  President,  I 
should  like  to  address  a  question, 
through  the  Senator  from  Oklahoma,  to 
the  Senator  from  Ohio.  Does  this  apply 
to  those  presently  on  the  rolls? 

Mr.  MONRONEY.  I  do  not  believe 
the  amendment  is  clear. 

Mr.  MORTON.  To  those  presently  on 
the  retirement  rolls. 

Mr.  MONRONEY.  The  Senator  has 
not  provided  for  reducing  those  already 
on  pension.  It  does  not  say. 

Mr.  MORTON.  The  point  I  wish  to 
make  is  that  a  lady  retired  from  my 
office  after  17  years.  She  is  retired  now, 
and  her  pension  is  set,  based  on  her 
highest  5  years  of  service.  I  have  an- 
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other  employee  who  expects  to  retire, 
perhaps  3  years  from  now.  Will  those 
two  employees  be  treated  differently? 

Mr.  LAUSCHE.  As  to  the  one  retired, 
her  pay  is  fixed.  It  would  not  affect  her 
at  all. 

Mr.  MORTON.  The  first  one  was  the 
beneficiary  of  the  5  highest  years. 

Mr.  LAUSCHE.  Yes — over  5  years. 

Mr.  MORTON.  She  received  re¬ 
tirement  based  on  the  highest  5  years. 
Should  I  treat  someone  differently  from 
one  who  has  worked  for  me  and  my 
predecessor,  who  has  been  on  Capitol  Hill 
since  1930,  and  give  preferential  treat¬ 
ment  to  someone  who  has  worked  for 
me,  say,  15  years? 

The  PRESIDING  OFFICER.  All  time 
has  now  expired. 

Mr.  LAUSCHE.  Let  the  Chair  put  the 
question. 

Mr.  HUMPHREY.  Mr.  President,  I 
yield  time  on  the  bill  to  the  Senator  from 
Ohio. 

Mr.  LAUSCHE.  Let  me  read  what 
Macy  said: 

We  find  that  in  7  years  by  1972,  the  outgo 
in  the  form  of  benefit  payments  under  the 
retirement  act  will  exceed  the  income.  From 
that  date  on,  this  unfavorable  situation  con¬ 
tinues  to  add  to  the  fund  balance  so  that 
in  25  years,  by  1990,  the  retirement  fund 
balance  is  zero. 

I  realize,  Mr.  Chairman,  that  this  appears 
to  be  many  years  ahead,  but  we  feel  as  the 
responsible  administrators  of  this  fund  that 
we  must  look  that  far  ahead. 

We  are  going  to  continue  on  the  way 
we  are  going,  and  run  into  this  situa¬ 
tion.  Or  we  are  going  to  meet  the  prob¬ 
lem  head  on  now. 

Mr.  MORTON.  Mr.  President,  if  the 
Senator  from  Oklahoma  will  yield  fur¬ 
ther,  let  me  point  out  that  provided  Sen¬ 
ators  stand  up  and  appropriate  what 
they  are  supposed  to  appropriate  to  this 
fund,  that  contingency  will  not  come 
about.  What  disturbs  me  is  that  some¬ 
one  who  retired  last  year  who  worked 
for  me  or  for  some  other  Senator,  or 
anyone  on  Capitol  Hill,  would  be  treated 
in  one  way  under  the  amendment  of  the 
Senator,  and  persons  who  plan  to  retire 
in  2  or  3  or  4  years  from  now,  or  next 
year,  will  be  treated  in  an  entirely  dif¬ 
ferent  way. 

Mr.  LAUSCHE.  Unless  we  find  a 
remedy,  the  employee  of  the  Senator 
who  retires  after  working  for  30  years 
will  be  in  trouble.  This  employee  of  the 
Senator  who  retires,  if  she  lives  for  30 
years,  will  be  in  trouble.  But  I  do  not 
suppose  she  will  live  that  long. 

Mr.  MORTON.  That  is  not  because 
she  worked  for  me. 

Mr.  MONRONEY.  Mr.  President,  the 
Senator  brought  up  a  very  important 
point.  It  would  not  be  so  effective  as  to 
Members  of  Congress.  But,  historically 
the  Government  employees  off  Capitol 
Hill  have  enjoyed  the  advantage  of  hav¬ 
ing  the  highest  5 -year  count  for  their 
retirement  benefits.  Suddenly,  the 
Lausche  amendment  provides  that  peo¬ 
ple  who  retire  subsequently  will  be  sub¬ 
ject  to  a  different  retirement  pay.  Those 
who  come  along  after  the  passage  of  this 
amendment  would  be  cut  back  to  the 
Senator’s  example  of  the  $5,000  a  year 


clerk  and  the  $2,000  a  year  clerk  for  5 
years.  That  would  affect  the  average. 
Perhaps  the  person  would  be  receiving 
a  salary  of  $10,000  or  $15,000  a  year  when 
he  retired,  but  he  would  be  entitled  to 
only  a  third  of  the  pay  in  the  last  5  years 
that  can  be  credited  to  his  retirement. 

I  think  it  is  a  very  cruel  system  to  put 
into  effect.  It  is  very  unwise.  It  is  self- 
defeating 

Mr.  HUMPHREY.  Mr.  President,  the 
retirement  system  at  best  does  not  pro¬ 
vide  too  large  an  annuity  or  pension  to 
the  pensioner.  The  pensioners  on  Gov¬ 
ernment  pensions,  today,  have  a  very  dif¬ 
ficult  time,  in  many  instances,  meeting 
their  expenses.  It  is  very  difficult  for  a 
person  who  is  nearing  $8,000,  $7,000, 
$10,000,  or  $6,000  a  year — a  family  per¬ 
son,  even  if  a  second  person  in  the  fam¬ 
ily  works — to  save  up  anything,  except 
to  possibly  pay  for  a  home  to  put  Federal 
employees  on  two  standards,  one  group 
whose  retirement  is  based  on  the  average 
of  the  last  5  years’  earnings,  and  the 
other  group  on  a  different  average  would, 
I  say  most  respectfully,  not  be  proper. 

I  have  not  had  the  experience  that  the 
Senator  from  Ohio  has  in  this  matter. 
But  I  served  on  the  teachers’  retirement 
fund  in  my  city,  the  municipal  em¬ 
ployees’  retirement  fund  and  the  po¬ 
lice  and  firemen’s  retirement  fund. 
The  only  answer  is  to  appropriate  the 
money  that  we  are  obliged  to  appropriate. 

What  we  did  in  most  instances,  and 
what  Congress  has  done;  namely,  to 
take  out  a  certain  percentage  of  the 
worker’s  pay.  Then  Congress  “takes  it 
on  the  lam”  and  does  not  put  up  the 
money.  If  we  do  that,  of  course,  the 
problem  will  not  be  solved.  The  only 
way  to  solve  it  is  to  have  Congress  per¬ 
form  its  duty  and  provide  its  share  of 
the  funds. 

Mr.  MONRONEY.  Mr.  President,  I 
point  out  that  the  amount  of  raise  that 
the  workers  will  receive,  with  the  6V2 
percent  that  they  will  be  paying  in  addi¬ 
tion,  will  bring  in  something  like  $32  or 
$33  additional  to  the  fund.  It  will  stay 
in  there  for  many  years  at  4  percent  in¬ 
terest  to  help  pay  for  this  program.  But 
the  Government  must  put  up  its  share, 
and  be  fair.  To  use  the  Government’s 
failure  as  an  excuse  to  tear  down  the 
amount  that  the  workers  will  receive  in 
20  or  30  years,  expecting  and  believing 
that  they  would  receive  it,  I  think,  is  a 
cruel  system. 

Mr.  LAUSCHE.  May  I  have  2  min¬ 
utes? 

The  PRESIDING  OFFICER.  The 
Senator  from  Ohio  is  recognized  for  2 
minutes. 

Mr.  LAUSCHE.  The  Senator  from 
Ohio  has  pointed  out  that  many  an¬ 
nuitants  are  not  in  a  position  to  maintain 
themselves  the  way  they  expected  when 
they  went  on  retirement. 

I  point  out  that  many  Members  of  the 
Senate  are  responsible  for  the  plight  of 
the  retirees  when  they  raise  salaries  32 
percent  for  the  Members  of  the  Senate, 
for  judges,  for  board  members,  for  board 
chairmen.  We  will  take  more  and  more 
bread  out  of  the  mouths  of  the  annui¬ 
tants. 
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Mr.  CARLSON.  Mr.  President,  I  yield 
myself  2  minutes. 

The  PRESIDING  OFFICER.  The 
Senator  from  Kansas  is  recognized  for  2 
minutes. 

Mr.  CARLSON.  Mr.  President,  I  as¬ 
sociate  myself  with  the  remarks  just 
made  by  the  distinguished  Senator  from 
Oklahoma  [Mr.  Monroney]  .  If  we  want 
to  penalize  Federal  employees  who  have 
served  for  years  in  this  body,  who  have 
served  in  the  Government  for  years,  we 
should  adopt  the  Lausche  amendment. 

If  a  Member  of  Congress  is  elected  to 
Congress  after  1956,  in  6  years  he  can 
retire  at  full  benefit,  at  the  highest  pay. 
But  a  Member  who  has  served  for  many 
years,  if  we  adopt  the  Lausche  amend¬ 
ment,  would  receive  much  less  in  retire¬ 
ment.  The  same  system  would  prevail 
in  our  Government. 

I  do  not  believe  the  Senate  will  adopt 
the  amendment.  I  admit  that  Congress 
has  been  negligent  in  preserving  this 
fund.  It  is  our  fault. 

I  have  a  statement,  and  instead  of 
reading  it,  I  would  like  to  have  it  made  a 
part  of  my  remarks  at  this  point. 

There  being  no  objection,  the  state¬ 
ment  was  ordered  to  be  printed  in  the 
Record,  as  follows: 

Annuity  benefits  under  that  system  are 
based  on  years  of  service  and  the  highest 
5-year  average  salary.  Annuities  do  not  re¬ 
flect  the  full  effect  of  pay  increases  until 
such  increases  have  been  in  effect  5  years. 
However,  only  about  10  percent  of  present 
employees  will  retire  within  the  next  5  years, 
so  it  is  apparent  that  a  general  increase  in 
pay  results  in  a  material  increase  in  the 
liabilities  of  the  civil  service  retirement 
system.  The  Foreign  Service  retirement 
system  is  also  affected,  since  the  pending 
legislation  proposes  salary  increases  for 
members  of  that  system. 

In  its  budget  submission  for  fiscal  year 
1965,  the  Civil  Service  Commission  estimated 
the  unfunded  liability  of  the  civil  service 
retirement  system  at  about  $33%  billion 
as  of  June  30,  1964.  The  Commission 

estimates  that  pending  pay  legislation, 
if  enacted,  would  increase  this  liabil¬ 
ity  by  $1%  billion,  raising  it  to  $35  billion. 

I  would  like  to  emphasize  that  the  in¬ 
crease  of  $1%  billion  is  a  onetime  figure. 
It  is  not  an  annual  amount,  but  is,  in  effect, 
an  estimate  of  the  present  value  of  all  future 
increases  in  benefits  based  on  service  per¬ 
formed  prior  to  the  pay  increase.  The  cost 
of  greater  benefits  for  future  service  would 
be  met  by  contributions  of  employees  and 
their  employing  agencies,  based  on  the 
higher  salaries. 

One  of  the  salient  features  of  the  civil 
service  retirement  system  is  the  relation¬ 
ship  of  promised  benefits  to  current  pay 
levels.  This  is  essential  if  the  system  is  to 
fulfill  its  role  in  the  personnel  program  of 
the  Government.  Justified  pay  increases 
carry  with  them  justified  increases  in  retire¬ 
ment  benefits.  The  cost  involved  is  a  nec¬ 
essary  and  valid  cost  of  operating  the 
Government. 

The  effect  on  the  civil  service  retirement 
system  of  the  pending  pay  legislation  under¬ 
scores  the  need  for  early  consideration  of 
methods  to  Improve  the  financing  of  the 
System.  In  May  1963,  the  Commission  sub¬ 
mitted  to  Congress  a  proposal  which  would 
accomplish  this  objective  by  gradually  In¬ 
creasing  the  contributions  made  by  employ¬ 
ing  agencies  until  the  growth  of  the  un¬ 
funded  liability  had  been  arrested. 
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I  support  proposed  pay  increases  for 
officers  and  employees  of  the  Federal  Govern¬ 
ment  because  I  am  fully  convinced  of  their 
justification  and  their  need.  I  recognize 
their  effect  In  necessarily  increasing  retire¬ 
ment  liabilities,  and  I  urge  that  this  issue 
be  squarly  met  by  early  adoption  of  a  plan 
to  improve  the  financing  of  the  civil  service 
retirement  system. 

Mr.  CARLSON.  I  sincerely  hope  that 
the  Senate  will  not  be  carried  away  and 
support  the  Lausche  amendment.  I  also 
hope  that  we,  as  Members  of  the  Senate, 
assume  our  responsibility  and  adopt  the 
recommendation  of  the  Civil  Service 
Commission,  submitted  in  the  report  to 
Congress. 

Mr.  KEATING.  Mr.  President,  will 
the  Senator  yield? 

Mr.  CARLSON.  I  yield. 

Mr.  KEATING.  Does  the  amendment 
of  the  Civil  Service  Retirement  Act  em¬ 
bodied  in  the  Lausche  amendment,  apply 
to  all  Federal  employees,  or  only  legis¬ 
lative? 

Mr.  CARLSON.  It  applies  to  every¬ 
one,  postal  workers,  and  everyone  else. 

Mr.  ALLOTT.  Mr.  President,  will  the 
Senator  yield? 

Mr.  CARLSON.  I  yield. 

Mr.  ALLOTT.  I  am  not  on  the  par¬ 
ticular  subcommitee  of  which  we  are 
speaking,  but  I  am  on  the  Subcommittee 
on  Independent  Offices,  of  the  Appro¬ 
priations  Committee. 

I  would  urge  that  Senators  do  not 
support  this  amendment.  There  is  much 
that  is  available  to  Congress  and  the 
Members  of  the  Senate.  When  that  bill 
comes  up,  we  can  support  putting  an 
amount  in  that  bill  which  will  contribute 
to  the  fund  and  make  it  entire,  and  make 
it  sound.  That  is  the  only  logical  way 
to  go  about  it. 

Mr.  JOHNSTON.  Mr.  President,  the 
problem  has  been  caused  by  the  Con¬ 
gress  of  the  United  States,  and  by  the 
administration  when  they  failed  to  pay 
into  the  funds — not  1  year,  but  for  many 
years,  they  refused  to  pay  money  into 
the  fund  to  match  that  which  was  paid 
in  by  the  employees. 

That  of  course  reduced  the  amount  in 
the  fund.  That  went  on  for  many.years. 
The  House  and  the  Senate  during  the  war 
said  that  any  soldier  boy  who  went  into 
the  service  would  be  given  credit  when 
he  came  out  of  the  service  on  his  civil 
service  retirement  without  paying  any¬ 
thing  in,  even  if  he  were  in  for  3,  4,  or  5 
years.  And  the  Government  did  not  pay 
anything  for  them,  either.  One  can  see 
that  builds  a  big  deficiency  in  that  field. 

We  have  a  bill  at  the  present  time,  and 
we  are  making  a  study  of  it  in  the  com¬ 
mittee.  It  is  recommended  by  the  ad¬ 
ministration,  and  by  the  Civil  Service 
Commission.  It  is  expected  to  take  care 
of  the  situation  that  we  find  ourselves 
in,  as  far  as  that  is  concerned.  But  the 
amendment  which  is  pending  before  us 
at  the  present  time  is  not  equitable.  It 
treats  the  people  who  have  been  in  serv¬ 
ice  many,  many  years  unfairly.  I  hope 
it  is  voted  down.  I  wish  to  submit  this 
statement  with  respect  to  the  bill,  and  I 
ask  unanimous  consent  to  have  it  print¬ 
ed  at  this  point  in  the  Record. 

There  being  no  objection,  the  state¬ 
ment  was  ordered  to  be  printed  in  the 
Record,  as  follows: 


Federal  salary  legislation  has  a  direct  effect 
upon  the  financial  condition  of  the  civil 
service  retirement  fund.  Retirement  an¬ 
nuities  of  Federal  employees  are  computed  on 
the  basis  of  the  employee’s  average  salary 
over  5  years  of  employment  at  the  highest 
salary  he  earns  dining  his  career.  We  call 
this  the  “high  five”  average.  Naturally,  in¬ 
creasing  salaries  automatically  increases  the 
“high  five”  average.  In  crediting  the  em¬ 
ployee  for  past  service  at  the  time  of  retire¬ 
ment,  the  system  gives  the  employee  a  bene¬ 
fit  a  certain  portion  of  which  he  has  not  paid 
for. 

As  the  Senate  may  know,  the  Post  Office  and 
Civil  Service  Committee  is  presently  con¬ 
sidering  legislation  to  improve  permanently 
the  financial  condition  of  the  fund.  I  am 
hopeful  that  favorable  action  will  be  taken 
on-  this  legislation  during  this  session  of 
Congress.  The  deficit  of  the  fund  is  caused 
by  the  Government’s  failure  to  contribute 
adequate  funds  in  the  past.  Until  the  Re¬ 
tirement  Act  of  1956,  a  systematic  method 
of  agency  contribution  did  not  exist.  The 
result  has  been  a  continuously  growing  un¬ 
funded  liability. 

This  pay  bill  will  add  to  that  liability,  but 
at  the  same  time  additional  money  will  come 
into  the  fund  because  of  the  systematic  con¬ 
tribution  by  both  the  agencies  and  the  em¬ 
ployees  at  the  new,  higher  salary  rates. 
When  the  Senate  has  an  opportunity  to  act 
upon  S.  1562,  the  funding  legislation,  a  per¬ 
manent  method  for  improving  the  financial 
condition  of  the  fund  will  be  established. 

The  PRESIDING  OFFICER.  All  time 
on  the  amendment  has  expired.  The 
yeas  and  nays  have  been  ordered,  and  the 
clerk  will  call  the  roll. 

The  legislative  clerk  proceeded  to  call 
the  roll. 

Mr.  FULBRIGHT  (when  his  name  was 
called) .  On  this  vote,  I  have  a  pair  with 
the  senior  Senator  from  Louisiana  [Mr. 
Ellender].  If  he  were  present  and  vot¬ 
ing  he  would  vote  “yea.”  If  I  were  at 
liberty  to  vote,  I  would  vote  “nay.” 
Therefore  I  withhold  my  vote. 

The  rollcall  was  concluded. 

Mr.  HUMPHREY.  I  announce  that 
the  Senator  from  Virginia  [Mr.  Byrd], 
the  Senator  from  Louisiana  [Mr.  Ellen¬ 
der],  the  Senator  from  Michigan  [Mr. 
Hart],  and  the  Senator  from  Georgia 
[Mr.  Talmadge]  are  absent  on  official 
business. 

I  also  announce  that  the  Senator  from 
California  [Mr.  Engle],  the  Senator 
from  Indiana  [Mr.  Bayh],  and  the  Sena¬ 
tor  from  Massachusetts  [Mr.  Kennedy] 
are  absent  because  of  illness. 

I  further  announce  that  the  Senator 
from  Texas  [Mr.  Yarborough]  and  the 
Senator  from  Florida  [Mr.  Smathers] 
are  necessarily  absent. 

I  further  announce  that,  if  present 
and  voting  the  Senator  from  Texas  [Mr. 
Yarborough]  and  the  Senator  from  Flor¬ 
ida  [Mr.  Smathers]  would  each  vote 
“nay.” 

Mr.  KUCHEL.  I  announce  that  the 
Senator  from  New  Hampshire  [My.  Cot¬ 
ton],  the  Senator  from  Hawaii  [Mr. 
Fong],  the  Senator  from  Nebraska  [Mr. 
Hruska],  and  the  Senator  from  Massa¬ 
chusetts  [Mr.  Saltonstall]  are  neces¬ 
sarily  absent. 

The  Senator  from  Arizona  [Mr.  Gold- 
water]  is  detained  on  official  business. 

If  present  and  voting,  the  Senator 
from  Nebraska  [Mr.  Hruska]  and  the 
Senator  fi-om  Massachusetts  [Mr.  Sal¬ 
tonstall]  would  each  vote  “nay.” 
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The  result  was  announced — yeas  6, 
nays  79,  as  follows: 

[No.  465  Leg.] 


YEAS — 6 


Douglas 

Lausche 

Walters 

Gore 

Russell 

NAYS— 79 

Williams,  Del. 

Aiken 

Hickenlooper 

Morton 

Allott 

Hill 

Moss 

Anderson 

Holland 

Mundt 

Bartlett 

Humphrey 

Muskie 

Beall 

Inouye 

Nelson 

Bennett 

Jackson 

Neuberger 

Bible 

Javits 

Pastore 

Boggs 

Johnston 

Pearson 

Brewster 

Jordan,  N.C. 

Pell  ' 

Burdick 

Jordan,  Idaho 

Prouty 

Byrd,  W.  Va. 

Keating 

Proxmire 

Cannon 

Kuchel 

Randolph 

Carlson 

Long,  Mo. 

Ribicoff 

Case 

Long,  La. 

Robertson 

Church 

Magnuson 

Scott 

Clark 

Mansfield 

Simpson 

Cooper 

McCarthy 

Smith 

Curtis 

McClellan 

Sparkman 

Dirksen 

McGee 

Stennis 

Dodd 

McGovern 

Symington 

Dominick 

McIntyre 

Thurmond 

Eastland 

McNamara 

Tower 

Edmondson 

Mechem 

Williams,  N.J. 

Ervin 

Metcalf 

Young,  N.  Dak. 

Gruening 

Miller 

Young,  Ohio 

Hartke 

Monroney 

Hayden 

Morse 

NOT  VOTING— 
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Bayh 

Fong 

Kennedy 

Byrd,  Va. 

Fulbright 

Saltonstall 

Cotton 

Goldwater 

Smathers 

Ellender 

Hart 

Talmadge 

Engle 

Hruska 

Yarborough 

So  Mr.  Lausche ’s  amendment  was  re- 

j  Gctcd 

Mr.  JOHNSTON.  Mr.  President,  I 
move  to  reconsider  the  vote  by  which 
the  amendment  was  rejected. 

Mr.  PASTORE.  Mr.  President,  I 
move  to  lay  that  motion  on  the  table. 

The  motion  to  lay  on  the  table  was 
agreed  to. 

Mr.  MUNDT.  I  have  an  amendment 
which  I  send  to  the  desk  and  ask  to  have 
read. 

The  PRESIDING  OFFICER.  The 
amendment  offered  by  the  Senator  from 
South  Dakota  will  be  stated. 

The  legislative  clerk  read  the  amend¬ 
ment,  as  follows: 

On  page  110,  beginning  with  line  12,  strike 
out  through  line  20  on  page  111,  as  follows: 

“(e)  Section  202(e)  of  the  Legislative  Re¬ 
organization  Act  of  1946,  as  amended  (2 
U.S.C.  72a(e) ),  is  amended — 

“(1)  by  striking  out  ’$8,880’  where  it  first 
appears  in  such  subsection  and  inserting  in 
lieu  thereof  ‘the  highest  amount  which,  to¬ 
gether  with  additional  compensation  au¬ 
thorized  by  law,  will  not  exceed  the  maxi¬ 
mum  rate  authorized  by  the  Classification 
Act  of  1949,  as  amended,’;  and 

“(2)  by  striking  out  ‘$8,880’  at  the  second 
place  where  it  appears  in  such  subsection 
and  inserting  in  lieu  thereof  ‘the  highest 
amount  which,  together  with  additional 
compensation  authorized  by  law,  will  not 
exceed  the  maximum  rate  authorized  by  the 
Classification  Act  of  1949,  as  amended’. 

“(f)(1)  This  subsection  is  enacted  as  an 
exercise  of  the  rulemaking  power  of  the 
House  of  Representatives  with  full  recogni¬ 
tion  of  the  constitutional  right  of  the  House 
of  Representatives  to  change  the  rule  amend¬ 
ed  by  this  subsection  at  any  time,  in  the 
same  manner,  and  to  the  same  extent  as  in 
the  case  of  any  other  rule  of  the  House  of 
Representatives. 

“(2)  Clause  28(c)  of  Rule  XI  of  the  Rules 
of  the  House  of  Representatives  is  amended — - 

“(A)  by  striking  out  ‘$8,880’  where  it  first 
appears  in  such  clause  and  inserting  in  lieu 
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thereof  ‘the  highest  amount  which,  together 
with  additional  compensation  authorized  by 
law,  will  not  exceed  the  maximum  rate  au¬ 
thorized  by  the  Classification  Act  of  1949, 
as  amended,’;  and 

“(B)  by  striking  out  ‘$8,880’  at  the  second 
place  where  it  appears  in  such  clause  and 
inserting  in  lieu  thereof  ‘the  highest  amount 
which,  together  with  additional  compensa¬ 
tion  authorized  by  law,  will  not  exceed  the 
maximum  rate  authorized  by  the  Classifica¬ 
tion  Act  of  1949,  as  amended.” 

Redesignate  subsections  (g)  to  (k)  as  (e) 
to  (i) ,  inclusive. 

Mr.  MUNDT.  Mr.  President,  if  I  may 
have  the  attention  of  Members  of  the 
Senate  and  of  the  committee,  I  hope 
Senators  may  reach  an  agreement  on 
this  amendment  without  necessitating  a 
rollcall.  I  speak  as  one  who  served  for 
many  years  as  a  member  of  the  Legisla¬ 
tive  Subcommittee  of  the  Committee  on 
Appropriations,  where,  largely  under  the 
guidance,  recently  of  the  Senator  from 
Rhode  Island  [Mr.  Pastore],  but  before 
that  of  Senator  Styles  Bridges  and  the 
Senator  from  Massachusetts  [Mr.  Sal- 
tonstall],  we  worked  for  a  long  time  in 
an  effort  to  try  to  bring  about  an  equita¬ 
ble  relationship  between  the  salaries 
paid  employees  of  the  House  and  those 
paid  employees  of  the  Senate. 

Great  progress  has  been  made.  Many 
sources  of  irritation  have  been  elim¬ 
inated. 

For  some  strange  reason,  the  bill  now 
before  the  Senate  raises  those  same 
sources  of  aggravation  and  irritation 
again,  because,  as  will  be  noticed  on  page 
17  of  the  committee  report,  in  dealing 
with  employees  of  the  House  of  Repre¬ 
sentatives,  a  new  maximum  rate  is  estab¬ 
lished  of  $24,500.  On  the  next  page,  deal¬ 
ing  with  the  identical  employees  in  the 
Senate,  the  new  maximum  rate  is  estab¬ 
lished  of  $22,945. 

I  am  not  arguing  particularly  whether 
the  greater  or  the  lesser  amount  is  the 
logical  one,  but  it  will  create  nothing  but 
unhappiness  to  have  one  rate  established 
for  House  staff  members  and  another 
rate  for  Senate  staff  members. 

Personally,  I  am  inclined  to  believe 
that  the  lower  of  the  two  rates  would  be 
the  better  decision  in  this  instance,  be¬ 
cause  it  would  keep  them,  percentage¬ 
wise,  in  conformity  with  the  increase  of 
pay  of  Government  employees  generally; 
but  whether  the  higher  or  the  lower  rate 
is  fixed,  it  should  be  the  same  for  both 
Houses. 

My  amendment  would  have  the  impact 
of  cutting  back  the  maximum  House  in¬ 
crease  to  the  extent  of  the  increase  for 
Senate  employees,  and  would  put  the 
matter  in  conference.  The  conference 
could  either  accept  the  Senate  version  or 
the  House  version,  or  a  figure  in  between. 
The  two  certainly  should  be  the  same,  to 
eliminate  irritation  and  aggravation. 

Mr.  MONRONEY.  Mr.  President,  will 
the  Senator  yield? 

Mr.  MUNDT.  I  yield. 

Mr.  MONRONEY.  As  the  Senator 
well  knows,  having  served  on  the  Appro¬ 
priations  Subcommittee,  the  bills  come 
over  to  the  Senate  without  any  figures 
for  the  Senate,  after  the  House  figures 
are  fixed.  The  same  is  true  in  this  bill. 
The  bill  came  over  with  figures  for  the 
House  employees  which  the  House  chose 
to  put  into  the  bill. 


The  committee  went  over  the  figures 
and  came  to  the  conclusion  that  the 
$24,500  top  limitation  provided  for  the 
House  employees  was  too  much.  We  felt 
it  would  be  much  better  to  have  the  lower 
figure. 

Mr.  MUNDT.  And  which  the  Senate 
has  provided  for  Senate  employees. 

Mr.  MONRONEY.  That  is  correct. 
However,  we  are  not  in  a  position  to  tell 
the  House  what  it  should  do.  We  would 
only  aggravate  the  Members  of  the  House 
if  the  Senate  told  them  what  they  should 
pay  their  top  clerks  or  committee  staff 
members.  It  so  happens  that  their  chief 
secretaries,  who  correspond  to  adminis¬ 
trative  assistants  on  the  Senate  side,  re¬ 
ceive  lower  pay.  So  there  will  always  be 
that  difference. 

As  a  matter  of  comity,  it  would  be  well 
for  the  Senate  not  to  try  to  tell  the  House 
what  it  should  pay  its  employees.  I  hope 
it  will  take  the  cue  from  the  Senate  and 
adjust  the  figure  downward. 

Mr.  MUNDT.  There  is  quite  a  differ¬ 
ence  between  adjudicating  what  the  leg¬ 
islative  subcommittee  does,  in  which  the 
Senate  ought  not  to  undertake  to  adjust 
what  the  House  has  done  or  try  to  inter¬ 
fere  with  the  House  functions,  and  fixing 
the  rates  under  a  law  at  two  different 
levels,  because  the  latter  method  would 
create  an  irritating  and  aggravating  situ¬ 
ation. 

If  my  amendment  were  adopted,  the 
Senate  and  the  House  conferees  could 
arrive  at  either  of  the  two  figures  or  a 
figure  in  between. 

To  adopt  the  House  language  would 
not  put  the  matter  in  conference  without 
my  amendment.  There  would  be  noth¬ 
ing  to  discuss.  In  effect,  the  pay  scale 
for  the  House  employees  would  be  fixed 
at  a  different  scale  than  for  the  Senate 
employees. 

Mr.  PASTORE.  Mr.  President,  will 
the  Senator  yield? 

Mr.  MUNDT.  I  yield. 

Mr.  PASTORE.  There  is  much  to  be 
said  for  what  the  Senator  from  South 
Dakota  has  said  as  well  as  for  what  the 
Senator  from  Oklahoma  has  said.  Tra¬ 
ditionally  the  House  has  set  the  salaries 
of  its  own  employees  and  the  Senate  has 
not  interfered  with  it.  But  here  the 
House  has  sent  the  Senate  a  bill  in 
which  the  Senate  has  chosen  to  cut  the 
top  Senate  salaries  without  the  House 
having  cut  the  top  House  salaries. 

I  see  no  great  disturbance  if  the  House 
salaries  were  cut  down  to  the  level  of  the 
Senate  salaries.  If  there  were  an  in¬ 
sistence  on  that  level,  the  conferees 
could  agree  to  it,  or  could  come  to  an¬ 
other  agreement.  I  see  no  great  dis¬ 
turbance  inasmuch  as  the  Senate  has 
taken  unto  itself  to  provide  cuts  for 
comparable  positions. 

Mr.  MUNDT.  I  appreciate  what  the 
Senator  has  said.  May  I  say  to  my 
peacefully  inclined  friends  in  the  Senate 
that  there  is  no  way  to  stop  the  dis¬ 
turbance,  because  this  matter  will  come 
back  to  plague  us.  If  we  let  it  remain 
as  is,  it  is  going  to  cause  all  sorts  of 
irritation.  I  think  we  should  face  the 
issue  now,  accept  the  amendment,  take 
it  to  conference,  and  work  out  something 
that  is  not  inimical  to  all  concerned, 
rather  than  not  act  and  let  the  matter 


come  back  to  plague  us  and  create  em¬ 
barrassment  and  irritation. 

Mr.  JOHNSTON.  Mr.  President,  I 
shall  be  glad  to  take  this  amendment  to 
conference,  but,  having  been  in  many 
conferences,  I  point  out  that  the  House 
Members  are  very  touchy  and  sensitive. 
Senators  know  that.  I  cannot  promise 
what  the  result  will  be,  but  I  shall  be 
glad  to  take  it  to  conference. 

Mr.  KEATING.  Mr.  President,  in 
light  of  the  action  taken  by  the  Senator 
from  South  Carolina,  I  have  nothing  to 
add.  I  think  this  difference  should  be 
in  conference  in  some  way.  The  differ¬ 
ence  should  not  exist.  It  is  my  hope 
that  something  can  be  arrived  at,  either 
at  the  higher  or  lower  figure,  or  some¬ 
thing  in  between,  which  will  make  the 
two  scales  comparable. 

Mr.  JOHNSTON.  There  should  not  be 
any  difference  between  the  two  kinds  of 
positions. 

Mr.  JAVITS.  Mr.  President,  I  ap¬ 
preciate  very  much  the  service  the  Sena¬ 
tor  from  South  Dakota  [Mr.  Mundt]  has 
performed  in  raising  the  question,  and 
the  Senator  from  South  Carolina  in 
accepting  the  amendment.  I  hope  heed 
will  be  taken  of  what  the  Senator  from 
Oklahoma  [Mr.  Monroney]  has  said. 
We  hope  the  House  will  take  the  cue. 
However,  nothing  could  be  done  about  it 
at  this  time,  unless,  as  the  Senator  from 
South  Dakota  [Mr.  Mundt]  has  pointed 
out,  an  opportunity  were  given  to  do 
something  about  it  by  amending  the  pro¬ 
vision  in  some  way  so  that  the  matter  can 
be  considered  further  in  conference.  I 
think  it  is  fair  that  it  be  done.  I  am 
grateful  to  both  Senators  for  having 
made  this  possible. 

The  PRESIDING  OFFICER.  Do 
Senators  yield  back  the  remainder  of 
their  time? 

Mr.  MUNDT.  I  appreciate  the  action 
of  the  Senator  from  South  Carolina.  I 
believe  it  was  a  wise  decision  to  bring  the 
matter  to  a  head.  As  the  author  of  the 
amendment  I  express  the  hope  that  the 
conferees  on  the  part  of  the  Senate  will 
be  able  to  induce  the  House  to  accept  this 
pro  rata  increase,  so  that  we  can  con¬ 
tinue  the  matter  on  an  equitable  basis. 
I  hope  the  conferees  will  not  discontinue 
their  negotiations  until  such  time  as 
there  has  been  an  equalization  and  a 
parity  of  relationship  established  be¬ 
tween  salaries  of  employees  of  both 
bodies. 

Mr.  CARLSON.  Mr.  President,  I  had 
prepared  a  statement  on  this  subject.  I 
ask  unanimous  consent  that  it  may  be 
printed  in  the  Record  at  this  point. 

There  being  no  objection,  the  state¬ 
ment  was  ordered  to  be  printed  in  the 
Record,  as  follows ; 

Statement  by  Senator  Carlson 

There  is  one  other  point  I  would  like  to 
mention.  That  is  the  variation  between  pay 
for  House  committee  staff  members  and  the 
Senate  committee  staff  members. 

A  House  committee,  under  the  current  law 
has  only  one  base  pay  for  House  committee 
employees.  That  base  pay  is  $8,880,  and  is 
not  mandatory. 

The  language  in  the  new  House  bill,  H.R. 
11049,  lifted  that  base  and  permits  the  chair¬ 
man  of  a  House  committee  to  set  committee 
salaries  not  to  exceed  a  gross  of  $24,500. 

In  the  Senate,  under  the  current  law,  the 
base  pay  is  for  one  committee  employee  at 
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$8,880,  two  committee  employees  at  $8,460, 
three  committee  employees  at  $8,040. 

The  top  base  pay  in  a  Senator’s  office  for 
his  staff  is  the  same  as  the  top  base  pay  on 
a  Senate  committee,  $8,880 — also,  the  other 
employees  in  a  Senator’s  office  are  set  up  bn 
a  base  pay  schedule. 

In  reporting  H.R.  11049,  the  Senate  com¬ 
mittee  used  the  same  formula  for  pay  in¬ 
creases  as  did  the  House  committee.  But, 
since  the  House  committee  had  only  a  base 
of  $8,880,  under  previous  legislation,  the 
House  language  of  the  bill  lifted  that  pay 
and  permits  a  committee  chairman  to  pay  a 
gross  salary  not  to  exceed  $24,500  for  commit¬ 
tee  staff  employees.  Where  a  base  pay  struc¬ 
ture  is  used,  that  gross  salary  would  require 
a  base  pay  of  about  $9,475. 

Since  the  Senate  employees  are  paid  on  a 
base  salary,  the  entire  Senate  pay  structure 
would  have  needed  to  be  revised. 

The  Senate  committee,  therefore,  chose  to 
use  the  House  formula  but,  did  not  change 
the  base  pay  schedule — this  means  that  the 
top  employee  on  a  House  committee  might 
draw  more  gross  pay  than  the  top  employee 
on  a  Senate  committee,  or  a  top  employee  in 
a  Senator’s  office.  That  is  because  the  base 
pay — the  top — of  $8,880,  under  the  formula 
used  gives  a  gross  salary  of  $22,945. 

I  would  not  want  to  infringe  upon  the 
privilege  of  the  House  to  set  up  its  own  pay 
structure.  However,  it  does  seem  to  me  that 
these  pay  structures  should  be  brought  closer 
together  even  if  the  Senate  pay  structure  of 
base  pay  were  necessarily  revised 

Mr.  MUNDT.  Mr.  President,  I  yield 
back  the  remainder  of  my  time. 

Mr.  JOHNSTON.  I  yield  back  the  re¬ 
mainder  of  my  time. 

The  PRESIDING  OFFICER.  All  time 
for  debate  has  been  yielded  back  or  has 
expired.  The  question  is  on  agreeing  to 
the  amendment  offered  by  the  Senator 
from  South  Dakota. 

The  amendment  was  agreed  to. 

Mr.  ALLOTT.  Mr.  President,  I  send 
an  amendment  to  the  desk  and  ask  that 
it  be  read. 

The  PRESIDING  OFFICER.  The 
clerk  will  read  the  amendment. 

The  Chief  Clerk.  On  page  164,  line 
10,  it  is  proposed  to  strike  out  “$43,000,” 
and  insert  in  lieu  thereof  “$38,000”;  on 
line  11,  it  is  proposed  to  strike  out 
“$42,500,”  and  insert  in  lieu  thereof 
“$37,500.” 

Mr.  ALLOTT.  Mr.  President,  for  the 
benefit  of  Senators,  I  am  prepared  to 
make  a  reasonably  short  statement, 
with  the  hope  that  the  Senate  can  vote 
on  the  amendment  shortly.  There  is 
nothing  complicated  about  the  amend¬ 
ment.  It  is  merely  an  attempt  to  bring 
into  some  semblance  of  equity  a  situa¬ 
tion  of  inequity  which  has  existed  for 
some  time ;  namely,  the  inequity  between 
the  salaries  of  members  of  the  Supreme 
Court  and  the  salaries  of  the  Members 
of  Congress  and  members  of  the  Cab¬ 
inet. 

As  we  all  know,  at  the  present  time 
the  salary  of  Associate  Justices  of  the 
Supreme  Court  is  $35,000  and  of  the 
Chief  Justice  $35,500.  Both  the  Sen¬ 
ate  committee  and  the  House  commit¬ 
tee  have  proposed  to  raise  these  salaries 
to  $42,500  for  Associate  Justices  and  to 
$43,000  for  the  Chief  Justice.  The 
next  highest  judicial  salaries  are  for  the 
Court  of  Appeals,  which  are  boosted  to 
$33,000. 

This  body  has  resorted  to  more  self¬ 


flagellation  in  the  last  few  days  than  I 
have  heard  in  a  long  time.  I  am  not 
proud  of  the  things  which  have  hap¬ 
pened  in  the  past  few  months,  and 
which  have  brought  so  much  discredit 
upon  this  body.  I  do  not  believe  that 
Members  of  the  Senate  have  brought 
that  discredit  upon  themselves.  There¬ 
fore,  I  shall  not  discredit  myself  or  Mem¬ 
bers  of  the  Senate  with  respect  to  the 
service  we  render,  and  demean  ourselves 
with  respect  to  the  Supreme  Court. 
Neither  do  I  offer  the  amendment  in  the 
spirit  of  criticism  of  the  decisions  of  the 
Supreme  Court. 

I  have  always  thought,  and  I  think 
now,  that  the  difference  between  the 
$22,500  and  the  $35,000  salary  is  out  of 
all  proportion  to  the  services  rendered, 
the  intelligence  required,  the  skill  re¬ 
quired,  and  the  responsibility  that  Mem¬ 
bers  of  Congress  must  assume  every  day 
and  that  the  members  of  the  Supreme 
Court  must  assume. 

I  do  not  concede  that  they  bear  a 
greater  responsibility.  I  do  not  concede 
that  it  requires  a  higher  sense  of  integ¬ 
rity.  I  do  not  concede  that  they  have 
to  work  harder.  None  of  these  things 
is  true. 

Mr.  COOPER.  Mr.  President,  may  we 
have  order? 

The  PRESIDING  OFFICER.  The 
Senate  will  be  in  order. 

Mr.  ALLOTT.  What  I  propose  is  an 
increase  of  $2,500  for  the  Justices  of  the 
Supreme  Court,  which  would  still  leave 
them  a  salary  $7,500  higher  than  a 
Member  of  Congress  receives. 

There  is  a  reluctance  upon  the  part 
of  Senators  to  discuss  where  they  actu¬ 
ally  come  out  in  their  salary.  I  point 
out  two  or  three  things.  First,  there  is 
not  a  Member  of  the  Senate  who  makes 
as  much  as  his  administrative  assistant. 
If  there  is,  I  should  like  to  have  him 
stand  and  tell  me  that  he  does.  We  are 
involved  in  trips  home,  political  respon¬ 
sibility,  entertainment  of  constituents, 
and  a  thousand  other  items.  We  are 
constantly  pressed  to  make  donations  to 
this  and  contributions  to  that.  It  be¬ 
comes  a  very  great  burden. 

The  Supreme  Court  is  exempt  from 
most  of  these  things.  The  Justices  do 
not  have  to  maintain  two  homes.  They 
do  not  have  to  make  trips  back  home. 
They  sit  here  in  a  home  of  their  own, 
and  they  do  not  bear  the  expenses  that 
we  must  bear  every  day. 

It  would  appear  now  that  our  salary 
has  been  raised  to  $30,000.  However,  I 
will  wager  that  there  is  not  a  Member  of 
the  Senate  who  will  have  50  percent  of 
that  left  for  himself  to  live  on,  when 
everything  is  toted  up. 

That  is  not  the  case  with  members 
of  the  Supreme  Court.  They  are  here 
for  life.  Seven  and  a  half  percent  of  our 
salary  goes  into  the  retirement  fund,  and 
we  earn  it.  We  get  what  we  have  earned 
of  that  1V2  percent  at  the  time  the  good 
people  of  our  State  decide  to  retire  us  or 
we  retire  ourselves. 

With  the  Supreme  Court  it  is  different 
altogether.  They  have  life  tenure,  and 
their  salaries  continue  completely  un¬ 
til  they  die.  They  contribute  not  1  cent 
to  a  pension  fund. 

Therefore,  the  compensation  of  the 
members  of  the  Supreme  Court  is  far 
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above  that  of  a  Senator,  even  if  the  sal¬ 
ary  of  the  Senator  is  fixed  at  $30,000. 

I  have  not  sought  to  slap  them  in  the 
face,  or  anything  of  that  sort.  I  am  try¬ 
ing  to  bring  some  semblance  of  equity 
into  the  situation  between  the  salaries, 
to  reflect  in  the  minds  of  the  people  of 
this  country,  to  some  extent,  the  respon¬ 
sibilities  which  we  bear.  We  have  an 
opportunity  to  indicate  how  Senators 
feel  about  the  importance  of  their  jobs. 
Apparently  we  have  fixed  the  salaries  of 
Senators.  I  think  we  should  fix  the  sala¬ 
ries  of  the  Supreme  Court  Justices  in  the 
same  way. 

Does  the  Senator  from  Rhode  Island 
wish  some  time? 

Mr.  PASTORE.  No.  I  merely  held 
up  my  two  fingers.  It  was  not  a  sign  of 
victory  but  to  show  that  we  must  main¬ 
tain  two  homes. 

Mr.  ALLOTT.  Mr.  President,  I  yield 
2  minutes  to  the  Senator  from  Texas. 

Mr.  TOWER.  Mr.  President,  I  thank 
the  Senator  from  Colorado  for  offering 
his  amendment,  which  I  think  should  be 
adopted.  It  should  be  remembered  that 
the  Congress  is  a  coordinate  branch  in 
our  tripartite  system  of  government  with 
the  Supreme  Court  of  the  United  States. 
It  should  be  further  noted  that  Members 
of  Congress  are  responsible  to  the  people 
they  serve.  They  are  elected  by  those 
people,  and  are  accountable  to  them. 
The  Supreme  Court  is  not.  It  should  be 
further  noted  that  since  the  Supreme 
Court  seems  to  reason  it  should  legislate 
and  amend  the  Constitution,  perhaps 
members  of  the  Supreme  Court  should 
receive  a  salary  no  higher  than  that  re¬ 
ceived  by  the  legislators. 

Mr.  ALLOTT.  I  ask  for  the  yeas  and 
nays  on  the  amendment. 

The  yeas  and  nays  were  ordered. 

Mr.  MONRONEY.  Mr.  President,  I 
oppose  the  amendment.  It  is,  of  course, 
difficult  to  try  to  appraise  the  proper 
salaries  for  all  the  members  of  the  exec¬ 
utive  department  or  all  the  members  of 
the  Supreme  Court,  and  the  other  parts 
of  the  judiciary.  The  committee  spent 
much  time  trying  to  determine  what  it 
believed  was  fair  and  equitable  in  the 
light  of  the  responsibilities,  the  impor¬ 
tance,  and  the  constitutional  duties  of 
the  three  branches  of  the  Government. 

We  are  likely  to  err  in  many  ways;  but 
I  hardly  feel  that  this  is  the  time  to 
downgrade  the  Supreme  Court  by  bring¬ 
ing  the  salaries  which  are  proposed  in 
the  bill — $42,500  for  the  members  and 
$43,000  for  the  Chief  Justice — below  that 
level.  What  is  proposed  in  the  bill  is  a 
simple  addition  of  a  $7,500  stepup,  such 
as  Congress  is  about  to  vote  itself  to  the 
$30,000  figure. 

I  think  the  most  controlling  point  that 
led  to  the  $30,000  figure  is  that  the  sala¬ 
ries  of  Members  of  Congress  is  about  on 
a  level  with  those  of  U.S.  district  judges. 
Our  salaries  have  traditionally  been 
compared  with  the  salaries  of  district 
judges. 

As  the  Senator  from  Colorado  has  said, 
the  salaries  of  district  judges  will  become 
$30,000,  as  will  the  congressional  sala¬ 
ries.  The  salaries  of  circuit  judges  will 
be  $33,000.  These  increases  are  stepups 
toward  the  salaries  of  members  of  the 
Supreme  Court,  which  is  the  highest 
court  of  all. 
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The  Supreme  Court  is  composed  of 
only  nine  members.  The  increase  does 
not  involve  a  great  impact  on  the  budget. 
I  feel  that  with  the  great  volume  of  work 
and  the  very  important  function  of  the 
Supreme  Court,  whether  we  always  agree 
with  their  opinions  or  not,  the  members 
of  the  Court  are  entitled  to  the  salary 
proposed  in  the  bill — $42,500  for  the 
members  and  $43,000  for  the  Chief  Jus¬ 
tice. 

As  we  have  said  countless  times,  we 
are  not  applying  the  salary  to  the  man. 
The  salary  goes  with  the  position.  We 
hope  that  by  paying  an  adequate  salary, 
we  will  continue  to  draw  the  very  best 
persons  to  all  branches  of  the  Govern¬ 
ment — the  executive,  the  legislative,  and 
the  judicial. 

I  believe  that  the  alinement  of  sala¬ 
ries  of  judges,  as  we  have  provided  in 
the  bill,  is  right  and  proper.  I  would 
dislike  to  see  those  salaries  changed  at 
this  time  without  any  further  justifica¬ 
tion  than  has  been  made. 

Mr.  ALLOTT.  Mr.  President,  I  shall 
be  brief  and  shall  yield  back  the  re¬ 
mainder  of  my  time  when  I  have  con¬ 
cluded. 

I  appreciate  the  remarks  of  the  Sena¬ 
tor  from  Oklahoma.  I  know  they  are 
made  in  all  good  faith. 

The  Supreme  Court  is  now  in  recess 
and  will  be  in  recess  until  October.  That 
tells  a  good  story  in  itself. 

So  far  as  concerns  the  ability  that  is 
required  for  positions  on  the  Supreme 
Court,  I  can  think  of  at  least  two  dozen 
Members  of  the  Senate  who,  I  am  sure, 
would  grace  the  Supreme  Court  and 
would  even  add  luster  to  it.  So,  while  it 
may  be  invidious  to  compare  abilities,  I 
say  that  there  are  Members  of  the  Sen¬ 
ate  who  could  and  would  be  a  credit  to 
the  Supreme  Court. 

I  cannot  understand  the  argument 
that  the  salaries  of  Supreme  Court  Jus¬ 
tices  should  be  raised  $10,000  over  the 
salaries  of  members  of  the  courts  of  ap¬ 
peals.  That  is  unreasonable.  Let  Sena¬ 
tors  try  to  reason  it  out  with  their  con¬ 
stituents  when  they  return  home.  Let 
them  try  to  reason  with  their  constitu¬ 
ents  the  payment  of  $43,000  a  year  to  Su¬ 
preme  Court  Justices,  when  all  they  have 
to  do  is  stay  in  Washington  the  entire 
year  round,  and  take  a  vacation  every 
summer. 

Three  branches  of  our  Government  are 
established  by  the  Constitution.  One  is 
the  executive,  at  the  other  end  of  the 
avenue.  Another  is  this  body.  The  third 
branch  is  the  judiciary.  The  Lord  will¬ 
ing,  not  one  of  those  branches  will  ever 
dominate  this  Government.  They  are 
coecjual.  There  is  nothing  that  indi¬ 
cates  that  the  Supreme  Court  is  of 
greater  importance  or  is  worth  more 
than  the  Members  of  this  branch  of  the 
Government  or  the  members  of  the  ex¬ 
ecutive  branch.  We  need  to  remember 
that  they  are  equal,  and  that  if  we  pro¬ 
vide  salaries  of  $37,500  for  the  Justices 
and  $38,000  for  the  Chief  Justice,  we 
shall  be  more  than  evidencing  our  gen¬ 
erosity  and  more  than  evidencing  the 
fact  that  we  are  a  coequal  branch  of  the 
Government. 

Mr.  ERVIN.  Mr.  President,  will  the 
Senator  yield? 


Mr.  ALLOTT.  I  yield  3  minutes  to  the 
distinguished  Senator  from  North  Caro¬ 
lina. 

Mr.  ERVIN.  Mr.  President,  I  urge  the 
adoption  of  the  amendment  offered  by 
the  Senator  from  Colorado.  Congress 
puts  itself  on  a  lower  plane  than  it  ought 
to  be  on  when  it  makes  so  great  a  differ¬ 
ence  between  the  salaries  of  Senators  and 
Representatives  and  the  salaries  of 
members  of  the  Supreme  Court.  The 
members  of  the  Supreme  Court  have  a 
vacation  of  about  3  months  a  year.  If  a 
Senator  has  a  vacation,  I  have  never 
found  out  when  it  comes. 

I  have  served  as  a  member  of  an  ap¬ 
pellate  court.  I  appreciate  the  impor¬ 
tance  of  the  work  of  such  courts.  But 
Members  of  the  Senate  and  House  have 
to  work  all  the  time.  They  have  cam¬ 
paign  expenses.  The  members  of  the 
Supreme  Court  never  run  for  office ;  they 
hold  their  offices  for  life.  Automobiles 
are  furnished  them  at  the  expense  of  the 
Government.  They  pay  nothing  toward 
their  retirement;  and  they  can  retire  at 
full  pay  at  the  age  of  70.  It  is  my  under¬ 
standing  that  they  pay  nothing  toward 
the  retirement  benefits  for  their  wives. 

Mr.  MONRONEY.  Mr.  President,  will 
the  Senator  yield? 

Mr.  ERVIN.  I  yield. 

Mr.  MONRONEY.  The  members  of 
the  Supreme  Court  do  pay  for  the  re¬ 
tirement  benefits  of  their  wives,  but  not 
for  themselves. 

Mr.  ERVIN.  I  thank  the  Senator  from 
Oklahoma.  While  they  make  contribu¬ 
tions  for  the  retirement  benefits  of  their 
wives,  they  make  none  for  themselves. 
They  can  retire  at  full  pay  at  age  70 
without  making  a  single  contribution 
toward  their  own  retirement.  Congress 
places  itself  on  a  plane  lower  than  it 
should  be  when  it  makes  such  great  dis¬ 
crepancies  between  the  emoluments  of 
its  Members  and  those  of  members  of  the 
Supreme  Court.  It  is  likewise  unwise  to 
make  such  differentials  between  the  pay 
of  members  of  the  courts  of  appeals  and 
the  district  courts  and  the  pay  of  the 
members  of  the  highest  court  of  the  land. 

Mr.  SYMINGTON.  Mr.  President,  will 
the  Senator  from  Oklahoma  yield  me  3 
minutes? 

Mr.  MONRONEY.  I  yield  3  minutes  to 
the  distinguished  Senator  from  Missouri. 


GEN.  WILLIAM  P.  McKEE 

Mr.  SYMINGTON.  Mr.  President, 
last  Tuesday  the  able  Senator  from 
Washington  [Mr.  Jackson]  paid  tribute 
to  a  distinguished  American,  Gen.  Wil¬ 
liam  Fulton  McKee,  Vice  Chief  of  Staff 
of  the  Air  Force,  who  will  retii'e  July  31, 
1964. 

I  was  not  here  at  that  time,  and  want 
to  take  this  occasion  to  add  a  word  of 
appreciation  for  the  many  years  Gen¬ 
eral  McKee  devoted  to  the  service  of  his 
country.  Beginning  with  graduations 
from  West  Point  and  the  Coast  Artillery 
School,  the  general’s  35-year  career  is 
marked  by  an  outstanding  degree  of 
competence,  integrity,  and  loyalty. 

During  my  days  with  the  Air  Force, 
General  McKee  was  of  invaluable  assist¬ 
ance.  His  ability  to  analyze  and  solve 
problems  and  to  work  out  solutions 


which  saved  the  Government  money, 
with  fewer  man-hours,  impressed  us  time 
and  time  again. 

The  country  has  been  fortunate  to  be 
the  beneficiary  of  this  man’s  many 
talents.  It  is  a  privilege  to  take  this  op¬ 
portunity  to  express  deep  appreciation 
for  all  he  has  done  for  his  country,  and 
to  wish  him  and  his  gracious  wife  the 
best  of  everything  m  his  retirement. 


LOUIS  B.  McGEE 

Mr.  SYMINGTON.  Mr.  President,  a 
few  days  ago  the  people  of  Missouri  lost 
one  of  their  outstanding  citizens — Louis 
B.  McGee. 

Louis  McGee  probably  had  as  many 
friends  as  anyone  in  my  State.  This 
was  because  of  his  warm  and  delightful 
personality;  and  also  because  of  the 
effective  manner  in  which  he  worked  for 
the  betterment  of  the  people  of  his  com¬ 
munity,  his  State,  and  the  Nation. 

I  ask  unanimous  consent  that  there  be 
printed  at  this  point  in  the  Record  an 
article  and  an  editorial  published  in  the 
Kansas  City  Times,  the  latter  entitled 
“Louis  B.  McGee.” 

There  being  no  objection,  the  article 
and  editorial  were  ordered  to  be  printed 
in  the  Record,  as  follows; 

[From  the  Kansas  City  (Mo.)  Times,  June 
15, 1964] 

Louis  B.  McGee,  62,  Is  Dead  in  Arizona — 

Insurance  Man  and  Democratic  Leader  Ap¬ 
parently  Had  Heart  Attack — Active  in 

Many  Fields — He  Was  Known  as  a  Party 

Fundraiser  and  Booster  of  Rockhurst 

College 

Louis  B.  McGee,  insurance  executive  and 
civic  and  Democratic  poliitcal  leader,  died 
yesterday  in  Scottsdale,  Ariz.  He  was  62. 

He  apparently  suffered  a  heart  attack  dur¬ 
ing  the  morning  while  resting  in  his  room 
at  the  Mountain  Shadows  resort. 

When  Mr.  McGee  did  not  appear  for  a 
luncheon  date  with  Frederick  G.  Betts,  a 
former  Kansas  Citian,  Betts  went  to  McGee’s 
room  and  found  the  body  on  the  bed. 

A  HEART  VICTIM 

Mr.  McGee  had  been  in  Arizona  about  6 
weeks.  He  had  been  afflicted  with  arthritis 
in  recent  years  and  had  suffered  heart 
attacks  previously. 

Mr.  McGee  was  a  partner  in  the  firm  of 
Thomas  McGee  &  Sons  and  was  treasurer 
and  a  director  of  the  Old  American  Insurance 
Co. 

He  was  born  in  San  Francisco  in  1902.  His 
father,  Thomas  McGee,  established  the  in¬ 
surance  firm  in  Kansas  City  in  1910.  Thomas 
McGee  died  in  1953. 

As  a  business  leader  in  Kansas  City,  Louis 
McGee  served  in  many  civic  organizations, 
served  the  Catholic  Church  in  various  ca¬ 
pacities  and  was  a  nationally  active  member 
of  the  Democratic  Party. 

Of  his  service  to  the  city,  Former  Mayor 
H.  Roe  Bartle  said  last  night: 

“Kansas  City  and  the  State  of  Missouri 
have  lost  a  real  participating  citizen  of  the 
highest  order.  Louis  McGee  always  had 
a  progressive  spirit  and  a  willingness  to  work 
for  the  city  in  many,  many  activities.  He 
was  an  effective  leader  who  did  not  want 
credit  for  the  work  he  did.” 

cited  as  a  builder 

“He  was  a  strengthening  force  in  our  pro¬ 
gram  of  international  relations  and  trade 
with  Latin  America.  Kansas  City  has  lost 
one  of  its  real  builders.” 

An  alumnus  of  Rockhurst  College,  McGee 
was  presented  the  institution's  pro  meritis 
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award  in  1960.  He  was  cited  as  "a  rare 
man  who  can  organize  as  well  as  execute. 
He  has  given  time  and  again  of  his  energy 
and  experience  for  worthy  projects.” 

Mr.  McGee  served  as  chairman  of  the 
Roekhurst  board  of  regents  from  1957  to 
1959  and  later  was  chairman  of  the  com¬ 
munity  relations  committee  of  the  board. 

CITED  AS  A  GIVER 

He  was  a  past  president  of  the  Council  of 
Catholic  Men,  a  member  of  the  advisory 
board  of  St.  Mary's  Hospital,  and  a  con¬ 
tributor  to  numerous  charities  and  organiaa- 
tions. 

In  the  Democratic  Party  he  served  as  a 
fund  raiser  and  promotional  worker  for  party 
events.  He  was  active  in  the  Adlai  Steven¬ 
son  presidential  campaigns  and  was  a  friend 
of  Stevenson.  On  the  county  level  he  worked 
with  all  factions  of  the  party. 

Mr.  McGee  was  a  bachelor  who  each  year 
was  host  for  a  reunion  of  the  McGee  family. 
At  an  Easter  reunion  this  year  158  members 
of  the  clan  gathered  at  the  Old  American 
Building  at  Volker  Boulevard  and  Oak  Street. 

In  World  War  II  he  served  in  the  Coast 
Guard  from  1942  to  1945. 

He  was  a  Knight  of  St.  Gregory,  ap¬ 
pointed  in  1948  by  Pope  Pius  XII. 

A  HOSPITAL  DIRECTOR 

He  served  as  finance  officer  of  the  depart¬ 
ment  of  Missouri  of  the  American  Legion 
from  1945  to  1949,  was  a  member  of  the 
downtown  committee  of  the  chamber  of 
commerce,  of  the  White  House  Committee  on 
Education  Beyond  the  High  School  Level,  was 
a  past  president  of  the  Armed  Forces  Council, 
and  a  director  of  the  Kansas  City  General 
Hospital  and  Medical  Center. 

He  was  vice  president  of  the  Kansas  City 
Commission  for  International  Relations  and 
Trade,  a  member  of  the  board  of  governors 
of  the  American  Royal,  the  committee  for 
study  of  higher  education  of  the  State  of 
Missouri,  the  capital  improvements  com¬ 
mission  of  Jackson  County,  the  Kansas  City 
Club,  and  the  Carriage  Club. 

Mr.  McGee  lived  at  5049  Wornall  Road. 

Surviving  are  two  brothers,  Joseph  J.  Mc¬ 
Gee,  Sr.,  5405  Wornall,  and  Frank  McGee,  635 
West  Meyer  Boulevard,  and  three  sisters,  Mrs. 
Catherine  M.  Soden,  6848  Cherry;  Mrs. 
Jerome  J.  Burke,  433  West  69th;  and  Mrs. 
John  R.  Lillis,  4545  Rockhill  Road,  and  21 
nieces  and  nephews. 

[From  the  Kansas  City  (Mo.)  Times,  June  16, 
1964] 

Loins  B.  McGee 

To  walk  with  Louis  B.  McGee  through  a 
hotel  lobby  in  downtown  Kansas  City  was  a 
heartwarming  experience.  It  also  involved 
slow  progress  because  Louis  McGee,  the 
friendliest  of  men,  knew  so  many  people.  He 
had  to  pause  and  chat  with  everyone  he 
recognized.  Always  he  had  a  quip  or  a  story. 
For  strangers  there  would  be  a  big  smile. 

But  his  affable  manner  was  only  one  part 
of  Louis  McGee’s  makeup.  He  was  a  con¬ 
structive,  effective  civic  leader.  ‘‘Let’s  get -it 
done”  and  “Why  wait?”  were  his  usual  quick 
responses  when  someone  spoke  of  problems 
obstructing  a  goal.  Being  imaginative  and 
progressive,  Louis  McGee  usually  could  see 
a  way  to  overcome  the  problems.  He  could 
persuade  people  to  work  together  and  like  it. 

Kansas  City  business  knew  Louis  McGee  as 
a  partner  in  the  large  McGee  insurance  inter¬ 
ests  founded  by  his  father,  the  late  Thomas 
McGee.  Loujs  McGee  was  the  company’s 
public  contact  man  and  there  was  none 
more  astute.  But  he  spent  as  much  or  more 
time  on  widely  ranging  civic  interests  as  he 
did  on  his  business  career.  Louis  McGee 
developed  a  great  zest  for  politics.  His  keen 
mind  became  a  factor  in  the  strategy  and 
financing  of  the  Democratic  Party. 

Mr.  McGee  was  an  outstanding  lay  leader 
of  the  Catholic  Church.  Roekhurst  College 


was  a  special  interest.  He  served  that  Jesuit 
institution  as  chairman  of  the  board  of  re¬ 
gents  and  as  the  driving  force  in  numerous 
college  projects.  A  bachelor,  Louis  McGee 
was  devoted  to  the  numerous  clan  McGee  and 
delighted  in  the  family  reunions  he  per¬ 
sonally  organized. 

Louis  B.  McGee  spent  the  last  third  of  his 
62  years  in  physical  suffering.  But  he  was 
never  known  to  complain.  Prolonged  illness 
never  made  a  dent  in  his  courage  or  his 
energy.  Louis  McGee,  fine  and  generous- 
spirited  citizen  that  he  was,  accomplished  a 
great  deal  for  Kansas  City. 

Mr.  SYMINGTON.  Mr.  President, 
when  the  editorial  says  “Louis  McGee, 
fine  and  generous-spirited  citizen  that 
he  was,  accomplished  a  great  deal  for 
Kansas  City,”  that  is  only  too  true. 

Louis  McGee  was  the  kind  of  citizen 
who  can  never  be  replaced — his  personal 
charm,  his  gracious  manner,  his  con¬ 
sistent  effectiveness  when  it  came  to 
carrying  out  constructive  community 
plans  and  programs. 

In  that  connection,  I  ask  unanimous 
consent  also  that  a  memorial  broadcast 
from  Station  KCMO  in  Kansas  City  be 
printed  at  this  point  in  the  Record. 

There  being  no  objection,  the  memo¬ 
rial  broadcast  was  ordered  to  be  printed 
in  the  Record,  as  follows: 

Louis  B.  McGee 

Missouri  and  Kansas  City  will  be  a  long 
time  recovering  from  the  loss  of  Citizen 
Louis  B.  McGee.  He  was  a  natural.  Every¬ 
thing  held  unusual  interest  to  the  person¬ 
able  insurance  executive,  and  it  was  his  ex¬ 
ceptional  interest  in  the  world  around  him 
that  must  have  led  McGee  into  the  multitude 
of  State  and  community  activities  where  his 
image  became  a  permanent  impression.  Few 
men  have  such  a  rare  ability  to  give  out¬ 
standing  service  to  so  wide  a  variety  of  ac¬ 
tivities.  Louis  McGee  was  equally  effective 
^in  veterans  affairs  as  in  top-level  business  ac¬ 
tivities  or  within  his  church.  Although  he 
held  no  public  office,  he  was  the  kind  of  man 
whose  interest  in  people  could  easily  have 
been  a  dominant  force  in  government.  In¬ 
stead  of  seeking  office,  McGee  turned  his  tre¬ 
mendous  organizational  ability  to  the  polit¬ 
ical  party  of  his  choice.  Many  a  candidate 
can  see  the  McGee  touch  in  whatever  success 
emerged  from  the  campaign;  Senators,  Gov¬ 
ernors,  and  even  Presidents  sought  out  McGee 
for  the  kind  of  practical  assistance  that  was 
touched  with  genius  at  times. 

There  are  those  who  recall  Louis  McGee’s 
straight-forward  approach  to  problems,  how 
on  many  occasions  a  deadlocked  meeting  was 
put  back  on  the  track  with  the  down-to- 
earth  advice  from  the  affable  insurance  man. 
We  can’t  vouch  for  the  absolute  quotation 
attributed  to  McGee  about  his  friendliness 
yet  we  suspect  it  is  true  that  he  remarked, 
“With  a  clan  as  big  as  the  McGees,  you  have 
to  know  how  to  get  along  with  everyone.”  He 
showed  every  indication  of  the  truth  of  this 
statement.  To  know  Louis  McGee  was  in¬ 
deed  a  valued  experience.  It  was  difficult 
not  to  know  him  if  one  had  the  chance  to 
meet  up  with  him.  Perhaps  this  personal 
magnetism  spilled  over  into  his  community 
and  State  associations.  Not  an  opportunity 
was  lost  by  this  man  to-  show  enthusiasm 
for  his  home  grounds  wherever  he  went 
whether  to  Washington  or  to  foreign  lands. 
Kansas  City  and  Missouri  need  many  more 
Louis  B.  McGees. 

Mr.  SYMINGTON.  Mr.  President, 
beyond  all  else,  Louis  McGee  was  loyal; 
loyal  to  his  friends,  loyal  to  his  church, 
loyal  to  his  country.  We  who  were  de¬ 
voted  to  him  shall- sorely  miss  him. 

Mr.  LONG  of  Missouri.  Mr.  President, 


will  the  Senator  from  Oklahoma  yield 
me  30  seconds? 

Mr.  MONRONEY.  I  yield  1  minute  to 
the  Senator  from  Missouri. 

Mr.  LONG  of  Missouri.  I  wish  to  as¬ 
sociate  myself  with  the  remarks  made  by 
the  senior  Senator  from  Missouri  about 
Mr.  McGee,  who  was  a  good  friend  of 
mine  and  was  one  of  the  outstanding 
citizens  of  Kansas  City. 

Mr.  SYMINGTON.  I  thank  my  able 
colleague.  I  know  he  was  devoted  to  Mr. 
McGee,  as  Mr.  McGee  was  also  devoted 
to  him. 


GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

The  Senate  resumed  the  consideration 
of  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes. 

The  PRESIDING  OFFICER.  Is  the 
remaining  time  yielded  back? 

Mr.  ALLOTT.  I  yield  back  the  re¬ 
mainder  of  my  time. 

Mr.  MONRONEY.  I  yield  back  the 
remainder  of  my  time. 

The  PRESIDING  OFFICER.  All 
time  has  been  yielded  back.  The  ques¬ 
tion  is  on  agreeing  to  the  amendment  of 
the  Senator  from  Colorado.  The  yeas 
and  nays  have  been  ordered,  and  the 
clerk  will  call  the  roll. 

The  legislative  clerk  called  the  roll. 

Mr.  HUMPHREY.  I  announce  that 
the  Senator  from  Virginia  [Mr.  JJyrd], 
the  Senator  from  Louisiana  [Mr.  Ellen- 
der],  the  Senator  from  Michigan  [Mr. 
Hart],  the  Senator  from  Arizona  [Mr. 
Hayden],  and  the  Senator  from  Georgia 
[Mr.  Talmadge]  are  absent  on  official 
business. 

I  also  announce  that  the  Senator  from 
Indiana  [Mr.  BayR],  the  Senator  from 
Massachusetts  [Mr.  Kennedy],  and  the 
Senator  from  California  [Mr.  Engle]  are 
absent  because  of  illness. 

I  further  announce  that  the  Senator 
from  Texas  [Mr.  Yarborough],  and  the 
Senator  from  Florida  [Mr.  Smathers] 
are  necessarily  absent. 

Mr.  KUCHEL.  I  announce  that  the 
Senator  from  New  Hampshire  [Mr.  Cot¬ 
ton],  the  Senator  from  Hawaii  [Mr. 
Fong]  ,  the  Senator  from  Nebraska  [  Mr. 
Hruska]  and  the  Senator  from  Massa¬ 
chusetts  [Mr.  Saltonstall]  are  neces¬ 
sarily  absent. 

If  present  and  voting,  the  Senator 
from  Nebraska  [Mr.  Hruska]  would 
vote  “yea.” 

The  result  was  announced — yeas  46, 
nays  40,  as  follows: 

[No.  466  Leg.] 

YEAS — 46 


Aiken 

Hickenlooper 

Randolph 

Allott 

Hill 

Robertson 

Anderson 

Holland 

Russell 

Bennett 

Johnston 

Simpson 

Byrd,  W.  Va. 

Jordan,  N.C. 

Smith 

Cannon 

Jordan,  Idaho 

Sparkman 

Church 

Lausche 

Stennis 

Curtis 

Long,  La. 

Symington 

Dodd 

Mansfield 

Thurmond 

Dominick 

McCleUan 

Tower 

Eastland 

McGovern 

Walters 

Ervin 

Mechem 

Williams,  Del. 

Fulbright 

Miller 

Young,  N.  Dak. 

Goldwater 

Mundt 

Young,  Ohio 

Gore 

Pearson 

Gruening 

Prouty 
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NAYS — 40 


Bartlett 

Humphrey 

Morse 

Beall 

Inouye 

Morton 

Bible 

Jackson 

Moss 

Boggs 

Javits 

Muskie 

Brewster 

Keating 

Nelson 

Burdick 

Kuchel 

Neuberger 

Carlson 

Long,  Mo. 

Pastore 

Case 

Magnuson 

Pell 

Clark 

McCarthy 

Proxmire 

Cooper 

McGee 

Ribicoff 

Dirksen 

McIntyre 

Scott 

Douglas 

McNamara 

Williams,  N.J. 

Edmondson 

Metcalf 

Hartke 

Monroney 

NOT  VOTING— 

-14 

Bayh 

Fong 

Saltonstall 

Byrd,  Va. 

Hart 

Smathers 

Cotton 

Hayden 

Talmadge 

Ellender 

Hruska 

Yarborough 

Engle 

Kennedy 

So  Mr. 

Allott’s  amendment  ws 

agreed  to. 

Mr.  ALLOTT.  Mr.  President,  I  move 
to  reconsider  the  vote  by  which  the 
amendment  was  agreed  to. 

Mr.  ERVIN.  Mr.  President,  I  move 
to  lay  the  motion  to  reconsider  on  the 
table. 

The  motion  to  lay  on  the  table  was 
agreed  to. 

Mr.  KEATING.  Mr.  President,  I  call 
up  my  amendment  No.  1092. 

I  ask  unanimous  consent  that  the 
reading  be  dispensed  with. 

The  amendment  offered  by  the  Senator 
from  New  York  [Mr.  Keating]  reads  as 
follows: 

On  page  167,  line  2,  insert  the  following: 

“TITLE  VI - DISCLOSURE  OP  OUTSIDE  ASSETS  AND 

EARNINGS 

“Sec.  601.  On  April  15,  1965,  and  annually 
thereafter,  every  Member,  officer,  and  em¬ 
ployee  of  Congress,  whose  gross  congressional 
compensation  is  $10,000  or  more,  shall  file 
with  the  Comptroller  General  in  accordance 
with  such  regulations  as  shall  be  prescribed 
by  the  Comptroller  General :  ( 1 )  a  statement 
of  any  financial  interest  having  a  value  of 
$5,000  or  more  in  any  activity  subject  to  the 
jurisdiction  of  a  regulatory  agency;  (2)  a 
statement  of  the  amount  and  source  of  all 
compensation  and  income  which  he  has 
received  from  outside  sources  in  excess  of 
$100.  Such  statements  filed  with  the  Comp¬ 
troller  General  shall  be  held  as  public  records 
and  shall  be  available  for  public  access  there¬ 
to  at  any  time  during  the  regular  business 
hours  of  the  office  of  the  Comptroller  General. 

“Sec.  602.  Notwithstanding  any  other  pro¬ 
vision  of  this  Act,  no  increase  in  compen¬ 
sation  for  any  Member,  officer,  or  employee 
of  Congress  provided  in  this  Act  shall  be 
paid  after  April  15  of  each  year  until  such 
Member,  officer,  or  employee  has  filed  the 
statements  required  by  section  601  of  this 
Act.” 

Mr.  KEATING.  Mr.  Presiednt,  I  yield 
myself  5  minutes.  I  ask  for  the  yeas  and 
nays. 

Mr.  MANSFIELD.  Mr.  President,  may 
we  know  what  the  amendment  is?  We  do 
not  know  what  it  is. 

Mr.  KEATING.  I  shall  be  glad  to  ex¬ 
plain  it.  Have  the  yeas  and  nays  been 
ordered? 

The  PRESIDING  OFFICER.  The 
yeas  and  nays  have  not  been  ordered. 

Mr.  MANSFIELD.  Will  the  Senator 
explain  what  the  amendment  is? 

Mr.  KEATING.  I  planned  to  be  very 
brief,  but  I  can  be  longer  if  the  majority 
leader  insists  on  it. 

Mr.  MANSFIELD.  We  do  not  know 
what  the  yeas  and  nays  are  for. 


Mr.  KEATING.  Mr.  President,  it 
might  be  called  a  little  Morse  amend¬ 
ment.  I  shall  point  out  the  difference  be¬ 
tween  this  and  the  Morse  amendment. 
The  principal  difference  is  that  the 
Morse  amendment  was  a  full  disclosure 
amendment.  I  supported  the  Morse 
amendment.  I  regret  that  it  did  not  pass. 
But  this  is  only  a  partial  disclosure 
amendment. 

This  amendment  adds  a  conflict  of  in¬ 
terest  title  to  the  bill.  It  requires  all 
Members,  officers,  and  employees  of  Con¬ 
gress  whose  compensation  is  $10,000  or 
more  to  annually  file  statements  of  all 
financial  interests  of  $5,000  or  more  in 
activities  subject  to  Federal  regulation 
and  a  statement  of  the  amount  and 
source  of  all  outside  income  in  excess  of 
$100.  This  should  be  a  minimum  pre¬ 
requisite  to  any  action  on  a  congressional 
salary  increase. 

One  of  the  reasons  the  prestige  of  Con¬ 
gress  has  fallen  in  the  eyes  of  the  public 
is  our  refusal  to  come  to  grips  with  the 
problem  of  conflict  of  interest.  Year  in 
and  year  out  proposals  are  introduced, 
but  no  action  is  taken.  Once  again  in 
this  session  we  have  had  a  number  of  bills 
introduced,  and  yet  there  is  no  assur¬ 
ance  that  this  Congress  will  adopt 
such  legislation  despite  the  public’s  wide 
support  for  a  legislative  code  of  ethics. 

I  know  that  most  Members  of  Congress 
are  conscientious,  dedicated  public  serv¬ 
ants.  But  a  few  bad  cases  can  cause  im¬ 
mense  damage  to  the  whole  institution. 
My  objective  is  to  build  up,  not  weaken, 
public  confidence  in  the  legislative 
branch,  and  I  am  convinced  that  this  can 
best  be  done  if  Congress  demonstrates  a 
willingness  to  set  its  own  house  in  order. 

Nothing  weakens  confidence  in  Gov¬ 
ernment  as  much  as  the  appearance  of 
favoritism,  inside  dealings,  and  the  use 
of  public  office  for  personal  economic  ad¬ 
vantage.  The  public  suspicion  of  the 
existence  of  misuse  of  office  because  of 
our  failure  to  adopt  conflict-of-interest 
legislation  weakens  confidence  as  much 
as  actual  misdeeds. 

It  has  never  been  more  important  then 
it  is  today — when  we  are  engaged  in  a 
life  and  death  struggle  with  tyranny — 
to  maintain  confidence  in  our  Govern¬ 
ment  and  to  strengthen  the  moral  fiber 
of  our  Nation.  Even  though  the  abuses 
are  infrequent,  the  danger  from  low 
ethical  standards  in  any  branch  of  gov¬ 
ernment  has  never  been  more  serious. 

Conflict-of-interest  legislation  is  de¬ 
signed  to  encourage  confidence  in  the 
operation  of  government.  Obviously, 
there  is  as  much  need  for  promoting 
such  confidence  in  the  workings  of  Con¬ 
gress  as  in  any  other  branch  of  govern¬ 
ment. 

Congress  has  been  willing  to  impose 
standards  of  ethics  on  the  members  of 
the  executive  branch.  It  is  important 
that  we  repudiate  the  impression  that 
we  are  following  a  double  standard  by 
now  adopting  legislation  applicable  to 
ourselves  and  our  employees.  It  is  the 
most  effective  step  we  can  take  to  restore 
lagging  public  confidence. 

Members  of  Congress  are  the  only 
group  in  the  present  bill  who  are  not  re¬ 
quired  to  be  full-time  employees.  What¬ 


ever  may  have  been  the  situation  origi¬ 
nally,  anyone  who  accepts  service  in  Con¬ 
gress  or  as  an  employee  of  Congress 
should  do  so  with  an  awareness  that 
it  probably  will  be  a  full-time  commit¬ 
ment. 

This  amendment  is  directed  toward 
the  accomplishment  of  two  purposes.  It 
is  an  acknowledgement  that  service  as  a 
Member,  officer,  or  employee  of  Congress 
is  virtually  a  full-time  job.  The  dis¬ 
closure  provisions  will  make  it  apparent 
whether  we  are  giving  it  full-time  serv¬ 
ice  or,  if  not,  to  what  extent.  Secondly, 
by  requiring  disclosure  of  assets  and  out¬ 
side  income  by  those  who  receive  more 
than  $10,000  a  year  we  are  closing  a  con¬ 
flict  gap.  It  will  be  readily  apparent 
whether  one  is  taking  advantage  of  a 
public  trust  to  benefit  himself.  Of  all 
the  proposals  which  have  been  made, 
this  one  appears  most  closely  related  to 
determining  whether  Members  of  Con¬ 
gress  are  giving  the  kind  of  time  and 
attention  to  their  duties  which  would 
merit  a  raise  in  pay. 

The  other  primary  difference  between 
the  Morse  amendment  and  this  one — 
and  I  am  shortening  this  as  I  know  it  is 
the  desire  of  Senators  to  get  on  with  the 
work — the  other  primary  difference  is 
that  this  one  is  self-executing.  In  order 
to  obtain  the  increase  in  pay,  it  is  neces¬ 
sary  to  file  the  required  statement.  Un¬ 
der  the  Morse  amendment,  there  were 
penal  provisions.  A  fine  and  imprison¬ 
ment  were  provided  for  failure  to  file,  or 
for  filing  a  false  statement.  There  is 
no  such  provision  here. 

However,  it  does  provide  that  in  order 
to  get  the  increase,  one  must  file  with 
the  Comptroller  General  in  accordance 
with  such  regulations  as  he  may  pre¬ 
scribe. 

I  could  go  into  more  detail  if  necessary. 

I  ask  for  the  yeas  and  nays  on  the 
amendment. 

The  yeas  and  nays  were  ordered. 

Mr.  MANSFIELD.  Mr.  President,  will 
the  Senator  yield  2  minutes? 

Mi'.  KEATING.  Mr.  President,  I  yield 
2  minutes  to  my  colleague  from  New 
York  [Mr.  JavitsL 

Mr.  JAVITS.  Mr.  President,  this 
amendment  seeks  what  we  have  been 
trying  to  have  enacted  for  a  long  time. 
It  merely  requires  what  many  of  us  vol¬ 
untarily  do  already ;  namely,  file  a  record 
of  our  investments  and  the  principal 
source  of  our  income.  It  leaves  it  to  the 
public  to  decide  whether  there  are  con¬ 
flicts  of  interest  for  which  we  should  be 
taken  to  task. 

It  is  the  simplest  and  most  proper  way 
to  deal  with  the  many  ethical  questions. 
Many  persons  have  worked  on  this  prob¬ 
lem.  I  am  personally  grateful  to  the 
Senator  from  New  York  [Mr.  Keating] 
for  having  an  opportunity  to  join  with 
him  in  it. 

I  think  it  is  very  worthy  of  approval 
by  the  Senate.  It  is  self-operative.  It 
commends  itself  very  highly  by  all 
standards,  as  the  proper  way  in  which  a 
Senator  should  account  to  his  con¬ 
stituents. 

Mr.  KEATING.  I  yield  to  the  Senator 
from  Rhode  Island. 
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Mr.  PASTORE.  Does  one  have  to  file 
with  the  Comptroller  General  whether 
he  does  or  does  not? 

Mr.  KEATING.  It  requires  filing  only 
if  one  is  to  receive  it. 

Mr.  PASTORE.  How  does  that  work 
out  so  that  one  can  get  his  raise?  One 
has  to  file  that  he  does.  Does  he  not 
have  to  file  that  he  does  not?  Other¬ 
wise,  how  does  one  get  his  raise? 

Mr.  KEATING.  This  amendment  pro¬ 
vides  that  one  must  file  a  statement  of 
any  financial  interest  in  one  of  these 
activities,  and  a  statement  of  the 
amount  and  source  of  income  received 
from  outside  sources.  That  part  is  the 
same  as  in  the  Morse  amendment.  A 
statement  to  the  disburser’s  office, that 
one  held  no  such  holdings  and  received 
no  such  outside  income  would  probably 
be  sufficient.  One  would  not  be  re¬ 
quired  to  file  such  a  statement,  but  there 
would  be  nothing  to  prevent  one  from 
filing  it. 

Mr.  PASTORE.  I  do  not  mean  to  be 
critical.  But  I  think  there  is  an  awk¬ 
wardness  in  the  statement  that  ought  to 
be  clarified.  I  think  if  before  one  can 
receive  the  increase,  he  has  to  file  a 
statement,  he  should  have  to  file  a 
statement  to  the  effect  that  he  does  not 
have  such  interest.  Otherwise,  I  do  not 
see  how  it  would  work  out.  The  Senator 
is  making  it  conditioned  upon  his  getting 
the  increase  in  salary. 

And  yet  it  would  provide  that  only 
those  who  have  an  interest  must  file.  If 
that  is  so,  how  would  the  Comptroller 
know?  How  would  the  disbursing  office 
know,  unless  we  were  to  say  so  in  the 
amendment? 

Mr.  KEATING.  I  think  I  shall  have 
to  explain  the  amendment  in  greater  de¬ 
tail  to  the  Senator. 

The  amendment  would  provide,  in  the 
first  section,  that  on  April  15,  1965,  and 
annually  thereafter,  every  Member,  offi¬ 
cer,  and  employee  of  Congress  whose 
gross  congressional  compensation  is 
$10,000  or  more  shall  file  the  two  required 
statements  with  the  Comptroller  Gen¬ 
eral;  and  in  the  next  section  it  is  pro¬ 
vided  that  no  increase  in  compensation 
for  any  such  Member,  officer,  or  employee 
shall  be  paid  after  April  15,  of  each  year, 
until  the  Member  has  filed  the  state¬ 
ments  required  by  the  first  section. 

Mr.  CURTIS.  Mr.  President,  will  the 
Senator  elaborate  on  what  is  meant  by 
filing  a  statement  of  the  amount  and 
source  of  all  compensation  arid  income 
which  he  has  received  from  outside 
sources  in  excess  of  $100? 

Mr.  KEATING.  I  do  not  know  how 
to  make  it  more  explicit. 

Mr.  CURTIS.  It  would  include  every¬ 
thing? 

Mr.  KEATING.  It  would  include 
everything. 

Mr.  CURTIS.  Wages? 

Mr.  KEATING.  Wages. 

Mr.  CURTIS.  Dividends? 

Mr.  KEATING.  Dividends. 

Mr.  CURTIS.  Interest? 

Mr.  KEATING.  Interest. 

Mr.  CURTIS.  That  is  all  included? 

Mr.  KEATING.  That  is  correct.  In 
that  regard,  it  is  like  the  Morse  amend¬ 
ment. 

Mr.  CURTIS.  Would  this  be  a  public 
record? 


Mr.  KEATING.  It  is  provided  in  the 
next  sentence  that  such  a  statement  shall 
be  held  as  a  public  record  and  be  avail¬ 
able  for  access  to  the  public. 

Mr.  GOLDWATER.  How  would  the 
States  that  have  community  property 
laws  be  affected  in  that  situation?  Would 
not  one  have  to  report  his  wife’s  income, 
too? 

Mr.  KEATING.  I  suppose  if  one  had 
any  financial  interest  in  an  activity  that 
was  subject  to  a  regulatory  agency, 
whether  one  had  it  individually,  or  as 
a  part  of  the  community  property,  one 
would  have  to  report  it.  Although,  it 
does  provide  that  he  shall  file  a  state¬ 
ment  with  the  Comptroller  General  in 
accordance  with  regulations  prescribed 
by  the  Comptroller  General. 

I  would  assume  also  that  he  would  be 
able  to  eliminate  community  property,  if 
he  saw  fit. 

Mr.  GOLDWATER.  Would  it  be 
proper,  in  your  opinion,  to  eliminate  the 
community  property? 

Mr.  KEATING.  I  think  a  person  who 
has  any  financial  interest  in  an  activity 
subject  to  the  jurisdiction  of  a  regulatory 
agency,  no  matter  how  he  acquired  that 
interest,  should  file  such  a  statement. 

Mr.  GOLDWATER.  That  is  one  of  the 
questions  in  my  mind  about  the  entire 
reporting  argument.  Does  not  the  Sen¬ 
ator  think  that  in  any  reporting  legisla¬ 
tion  that  is  passed,  it  should  be  required 
that  income  of  the  whole  family,  the  wife, 
father,  mother,  brothers,  and  sisters 
should  be  reported?  In  my  family,  my 
wife  has  an  income  outside  of  what  I  can 
provide.  The  same  applies  to  my  moth¬ 
er.  If  we  are  to  be  suspect  of  devious 
thinking  in  this  body,  I  think  we  can 
consider  our  families. 

Mr.  KEATING.  First,  I  do  not  believe 
any  Member  of  this  body  is  to  be  suspect 
of  devious  thinking.  However,  we  have 
already  debated  an  amendment  like  the 
one  to  which  the  Senator  refers.  I  sup¬ 
ported  that  amendment.  I  agree  with 
the  Senator  in  that  regard.  But  the 
amendment  was  not  adopted. 

Mr.  President,  I  reserve  the  remainder 
of  my  time. 

Mr.  MUNDT.  M.  President,  will  the 
Senator  yield  for  a  question? 

Mr.  KEATING.  I  yield. 

Mr.  MUNDT.  I  wonder  if  what  the 
Senator  has  proposed  would  not  have  the 
practical  effect  of  requiring  every  Sen¬ 
ator  to  apply  in  writing  to  become  eligible 
for  the  pay  increase,  in  which  case  he 
would  have  stolen  a  leaf  out  of  a  chapter 
of  the  Senate  Building  Commission, 
which  provided  the  rugs  for  the  private 
offices  of  Senators.  We  required  each 
Senator  to  apply  for  a  rug.  Some  Sen¬ 
ators  got  them,  some  did  not.  If  that  is 
what  the  Senator  is  asking,  it  should  be 
made  clear.  The  Senator  is  asking  each 
Senator  to  say  “I  qualify  for  the  pay  in¬ 
crease.  wish  to  put  in  my  application.” 

Mr.  KEATING.  The  amendment  does 
not  have  anything  to  do  with  rugs. 

-  Mr.  MUNDT.  It  has  to  do  with  the 
proposed  pay  increase. 

Mr.  KEATING.  The  amendment 
provides  that  a  Senator  will  get  the  in¬ 
crease  if  he  files  the  required  statement 
with  the  Comptroller  General.  It  is  very 
simple.  Admittedly  it  does  not  go  as  far 
as  the  distinguished  Senator  from 


Oregon  [Mr.  Morse]  sought  to  go  in  his 
amendment,  which  I  was  happy  to  sup¬ 
port.  But  it  would  be  a  first  step  in  lay¬ 
ing  the  cards  on  the  table  as  to  holdings 
of  Members  of  Congress. 

Mr.  ALLOTT.  Mr.  President,  will  the 
Senator  yield  for  a  question? 

Mr.  KEATING.  I  yield. 

Mr.  ALLOTT.  I  know  what  the  Sen¬ 
ator  has  in  mind,  but  I  am  thinking  of 
the  Federal  Trade  Commission. 

Mr.  PASTORE.  Mr.  President,  we 
cannot  hear  a  word  that  is  being  said. 

The  PRESIDING  OFFICER.  The 
Senate  will  be  in  order.  The  Senator 
may  proceed. 

Mr.  ALLOTT.  What  the  Senator  had 
in  mind  is  that  people  who  have  in¬ 
come  from  activities  such  as  electric 
companies,  power  companies,  and 
things  like  that  that  go  over  State 
lines  would  be  required  to  report 
it.  But  there  is  almost  no  busi¬ 
ness  in  our  country  today  that  is  exempt 
from  the  jurisdiction  of  the  Federal 
Trade  Commission.  So  in  the  manner 
in  which  the  amendment  is  written,  the 
Senator’s  amendment  would  place  in  that 
category  even  grocery  stores  and  supply 
houses  within  a  State. 

Mr.  KEATING.  No;  that  is  the 
reason  for  the  provision  in  the  amend¬ 
ment  that  the  activity  shall  be  subject 
to  regulations  prescribed  by  the  Comp¬ 
troller  General.  In  other  words,  the 
Comptroller  General  would  determine 
what  was  covered  by  the  phrase  “regu¬ 
latory  agency.”  I  agree  with  the  Senator 
that  to  a  degree  any  corporation  in  al¬ 
most  any  line  of  business  could  be  said 
to  be  subject  to  some  regulatory  agency. 
As  good  an  illustration  as  any  is  the 
one  that  the  Senator  has  stated — the 
Federal  Trade  Commission.,  Although 
the  determination  would  be  left  to  the 
Comptroller  General  to  make  the  final 
decision,  it  is  not  my  intention,  and  I 
wish  to  state  this  as  a  part  of  the  legis¬ 
lative  history,  that  it  apply  to  interests 
in  all  types  of  business  activity.  Specif¬ 
ically,  it  should  apply  to,  in  my  judg¬ 
ment,  holdings  in  radio  and  television 
companies  and  holdings  in  companies 
under  the  jurisdiction  of  the  Federal 
Power  Commission  and  the  ICC,  such  as 
interstate  pipeline  companies,  railroads, 
motor  carriers,  water  carriers,  freight 
forwarders,  and  so  forth.  There  is  no 
reason  why  those  covered  by  the  amend¬ 
ment  could  not  hold  such  interests,  but 
if  they  do  hold  them,  it  seems  to  me  that 
they  should  be  a  matter  of  public  record. 

Mr.  DIRKSEN.  Mr.  President,  I  yield 
myself  3  minutes  under  the  bill. 

The  PRESIDING  OFFICER.  The 
Senator  from  Illinois  is  recognized  for 
3  minutes. 

Mr.  DIRKSEN.  If  anything,  the 
amendment  of  the  Senator  from  New 
York  is  worse  than  the  Morse  proposal. 
If  a  Senator  had  income  or  compensa¬ 
tion  from  outside  sources  amounting  to 
$100,  he  would  be  required  to  report 
everything  he  receives. 

If  a  Senator  owned  some  stock  in  a 
company  under  regulation  by  a  Federal 
agency,  he  would  come  under  the  pur¬ 
view  of  the  amendment.  A  Senator 
could  own  shares  in  General  Motors  and 
escape  the  provisions  of  the  amendment. 
He  could  not  own  an  interest  in  a  power 
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company  and  escape.  He  could  own  100 
shares  of  Caterpillar  Corp.  and  be  out¬ 
side  the  purview  of  the  amendment,  but 
if  he  should  own  100  shares  of  Columbia 
Gas,  he  would  be  on  the  inside. 

Mr.  President,  the  amendment  makes 
less  sense  to  me  than  the  Morse  amend¬ 
ment.  In  addition,  the  amount  at  which 
a  Senator  would  report  would  be  reduced 
to  $100. 

We  have  heard  that  the  amendment 
contains  no  penalty  clause.  Certainly 
not.  It  would  be  self-enforcing.  If  loss 
of  a  $7,500  pay  increase  is  not  a  penalty, 
I  give  up.  That  is  true  particularly  if 
one  has  a  conviction  as  to  whether  the 
proposed  procedure  is  the  way  to  go  about 
policing  the  world’s  greatest  deliberative 
body. 

Mr.  President,  the  amendment  ought 
to  be  roundly  defeated. 

Mr.  JOHNSTON.  Mr.  President,  I 
yield  myself  1  minute. 

The  PRESIDING  OFFICER.  The 
Senator  from  South  Carolina  is  recog¬ 
nized  for  1  minute. 

Mr.  JOHNSTON.  I  agree  with  the 
minority  leader.  If  anything,  the 
amendment  is  worse  than  the  Morse 
amendment.  I  hope  the  Senate  will  vote 
it  down  as  it  voted  down  that  amend¬ 
ment  and  another  amendment. 

Mr.  McGEE.  Mr.  President,  will  the 
Senator  yield  3  minutes? 

Mr.  JOHNSTON.  I  yield. 

The  PRESIDING  OFFICER.  The 
Senator  from  Wyoming  is  recognized  for 
3  minutes. 

Mr.  McGEE.  Mr.  President,  in  this 
world  of  modern  merchandising  the  old 
adage  that  you  get  what  you  pay  for 
still  applies.  And  it  applies  equally  well 
to  the  process  of  government.  There  is 
no  doubt  in  my  mind  that  the  civil  serv¬ 
ants  of  the  United  States  of  America, 
much  maligned  by  both  innocent  and 
vicious  jest  and  held  up  to  undeserved 
ridicule,  are  performing  valuable  and 
efficient  service  for  the  people  of  our 
Nation. 

The  legislation  we  are  considering  to¬ 
day  would  raise  the  pay  of  these  civil 
servants.  I  support  this  increase  in  sal¬ 
ary  for  several  reasons.  In  the  first 
place,  I  do  not  believe  that  Government 
service  should  be  a  form  of  economic 
second-class  citizenship.  Those  who 
work  for  the  Government  should  be  paid 
on  a  scale  comparable  to  similar  jobs  in 
private  industry.  This  is  not  simply 
equitable  treatment  but  is  the  only  pol¬ 
icy  by  which  we  can  attract  and  keep  the 
best  qualified  and  most  dedicated  people. 

There  are  millions  of  Americans 
whose  dedication  is  such  that  they  are 
quite  willing  to  make  sacrifices,  both 
economic  and  personal,  in  order  to  serve 
their  Nation.  And  in  many  instances 
we  have  called  upon  them  to  make  those 
sacrifices.  But  now,  in  the  midst  of  an 
onrushing  prosperity  with  all  economic 
indicators  setting  new  records  as  a  mat¬ 
ter  of  course,  it  is  an  inequitable  and 
penurious  government  that  will  not  pro¬ 
vide  adequate  salaries  for  those  it  em¬ 
ploys. 

The  results  of  existing  niggardly  pay 
rates  are  now  being  felt  throughout  the 
ranks  of  Government,  and  especially  in 


the  higher  management  levels,  as  many 
men  find  that,  in  consideration  of  the 
needs  of  their  families,  they  must  take 
higher  paying  jobs  outside  of  Govern¬ 
ment.  Mr.  President,  it  is  a  poor  form 
of  economy  indeed  to  replace  efficient 
and  effective  workers  with  less  efficient 
personnel  because  we  are  unwilling  to 
pay  a  decent  wage. 

It  is  a  curious  thing  that  many  of 
those  who  are  the  most  vitriolic  in  their 
criticisms  of  the  Federal  Government 
and  of  those  who  work  for  it  and  who 
complain  the  most  about  the  type  of 
service  provided  by  the  Government  are 
the  same  people  who  are  opposed  to  any 
increase  in  Federal  salaries.  Many  of 
these  people  have  found  that  the  Gov¬ 
ernment  which  they  so  detest  has  pro¬ 
vided  an  economic  climate  which  has 
enabled  them  to  make  a  very  comfort¬ 
able  living  for  themselves  and  for  their 
families.  These  people  often  are  in¬ 
timately  acquainted  with  the  tenets  of 
employment  in  the  business  world  and 
are  prepared  to  pay  top  prices  for  the 
talent  they  need  to  make  their  enter¬ 
prise  a  success.  This  is  what  is  called 
good  business.  But  when  the  Govern¬ 
ment  attempts  the  same  thing,  it  is — in 
their  minds — boondoggling  and  bu¬ 
reaucracy.  Well,  to  paraphrase  an  old 
quotation,  what  is  good  business  for  busi¬ 
ness  is  good  business  for  the  Govern¬ 
ment. 

One  of  the  most  controversial  aspects 
of  this  legislation  is  that  which  concerns 
proposed  salary  increases  for  Members  of 
the  Congress.  I  realize  full  well,  Mr. 
President,  that  too  many  people  think 
our  salaries  are  already  too  high.  The 
hidden  costs  of  congressional  service  are 
not  apparent  to  many  people,  but  I  have 
yet  to  talk  to  a  Senator  or  Congressman 
who  is  able  to  salt  away  any  appreciable 
amount  of  his  salary  for  those  proverbial 
rainy  days.  The  pinch  is  especially  felt 
by  those  of  us  from  the  West  who  find 
that  the  jet  airplane  is  the  one  way  of 
providing  the  best  service  and  establish¬ 
ing  the  best  and  closest  relationships 
with  our  constituents  but  is  also  a  rather 
expensive  means  of  commuting.  I  be¬ 
lieve  that  this  salary  increase  is  com¬ 
pletely  in  line  with  the  increasing  cost 
of  living  and  is  commensurate  with  the 
duties  and  obligations  of  the  office  we 
hold. 

But,  in  accepting  the  necessity  for  this 
salary  increase,  I  believe  we  must  also 
accept  the  reality  of  space-age  govern¬ 
ment.  And  that  is  the  reality  that  gov¬ 
erning  the  most  powerful  and  richest 
nation  in  this  complex  time  is  a  full-time 
occupation.  We  have  in  recent  years 
discovered  that  our  adjournment  dates 
regularly  approach  the  winter  solstice, 
but  we  cling  to  the  idea  that  this  is  an 
abnormal  situation.  Mr.  President,  I 
believe  that  we  must  finally  accept  the 
fact  that  the  Senate  is  a  full-time,  year- 
round  job.  And  that  the  sooner  we 
leam  to  live  with  that  fact,  the  sooner 
will  we  be  in  a  position  to  develop  more 
orderly  legislative  processes. 

Mr.  President,  I  believe  that  among 
the  obligations  held  by  a  Member  of  the 
Congress  is  the  obligation  to  afford  his 
constituents  the  knowledge  that  he  is 
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serving  them  without  conflicts  of  inter¬ 
est  and  in  the  best  interests  of  the  State 
and  Nation.  Those  who  receive  their 
employment  in  the  higher  echelons  of 
Government  with  our  “advice  and  con¬ 
sent”  are  required  by  us  to  be  free  of 
conflict  of  interest.  It  is  only  just  that 
we  are  equally  free  from  such  conflicts. 

Mr.  President,  I  have  already  outlined 
my  contention  that  a  congressional  pay 
raise  is  not  undeserved.  But  if  we  are 
going  to  take  the  action  of  increasing  our 
own  pay,  I  think  it  behooves  us — at  the 
same  time — to  indicate  that  we  are 
keenly  aware  of  our  responsibility  to 
avoid  even  the  suspicion  of  conflict  of 
interest.  In  order  that  we  approach  this 
pay  increase  in  good  conscience,  I  would 
hope  that  each  of  us  would  reveal  pub¬ 
licly  his  outside  financial  holdings  and 
other  sources  of  income. 

I  do  not  believe  for  one  moment  that 
such  an  action  would  embarrass  any 
Senator.  I  know  that  some  of  my  col¬ 
leagues  have  had  distinguished  careers 
in  other  fields  and  can  be  justifiably 
proud  of  their  success  and  equally  reluc¬ 
tant  to  reveal  its  details  to  the  public. 
However,  we  are  not  in  the  position  of 
a  private  individual.  We  have  accepted 
a  public  trust  and,  to  hold  to  that  trust, 
we  must  take  positive  action  to  demon¬ 
strate  that  we  honor  that  commitment. 
A  disclosure  of  our  financial  holdings  is 
such  a  positive  action. 

Mr.  President,  in  light  of  these  beliefs, 
I  made,  on  April  3,  1963,  a  full  disclosure 
of  my  financial  situation.  And  I  note 
that  a  number  of  other  Senators  have 
done  the  same — both  before  and  since 
my  statement.  One  of  these  Senators, 
the  junior  Senator  from  New  York  [Mr. 
Keating]  is  offering  an  amendment  to 
the  bill  now  under  discussion  to  make 
the  pay  increase  for  Members  of  Con¬ 
gress  conditional  upon  their  making 
public  their  outside  interests  and  income. 
Mr.  President,  I  consider  this  to  be  an 
equitable  and  meritorious  amendment, 
and  I  shall  support  it. 

The  legislation  we  are  considering  to¬ 
day  will  do  much  to  provide  more  equi¬ 
table  compensation  for  those  who  would 
serve  their  country  by  carrying  out  the 
functions  of  Government.  We  cannot 
afford  to  have  a  second-best  Govern¬ 
ment,  and  we  cannot  afford  to  have  sec¬ 
ond-rate  Government  employees.  By 
assuring  adequate  salaries,  we  can  assure 
that  we  will  have  the  best  minds  to 
assist  us  in  meeting  the  challenge  of  the 
space  age.  To  fail  to  do  this  in  the  name 
of  economy  would  be  a  sad  case  of  being 
“penny  wise  and  pound  foolish”  and 
would  be  an  error  which  would  cause  us 
great  harm  in  coming  years.  We  must 
provide  an  investment  in  quality  per¬ 
sonnel  that  will  bring  us  returns  in  good 
Government  for  many  years  to  come. 

Mr.  MANSFIELD.  Mr.  President,  will 
the  Senator  yield  1  minute? 

Mr.  JOHNSTON.  I  yield  1  minute  to 
the  Senator  from  Montana. 

The  PRESIDING  OFFICER.  The 
Senator  from  Montana  is  recognized  for 
1  minute. 

Mr.  MANSFIELD.  The  pending 
amendment  is  truly  a  junior  Morse 
amendment.  There  was  much  more  to 
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the  Morse  amendment  than  there  is  to 
the  pending  amendment. 

As  stated  earlier,  a  resolution  on  the 
subject  has  been  reported  by  the  Com¬ 
mittee  on  Rules  and  Administration. 
That  resolution  will  be  brought  before 
the  Senate,  and  would  have  been  brought 
up  whether  or  not  the  proposal  was  be¬ 
fore  us  at  the  present  time.  At  that 
time  there  will  be  opportunity  enough  for 
discussion,  instead  of  spending  only  a 
few  minutes  on  it  during  the  considera¬ 
tion  of  the  pending  bill,  a  bill  in  which 
it  really  has  no  place. 

I  hope  that  the  Senate  will  reject  the 
amendment  and  that  the  arguments 
that  have  been  made  will  be  brought  up 
when  the  resolution  which  has  been  re¬ 
ported  by  the  Committee  on  Rules  and 
Administration  comes  before  the  Senate 
for  consideration. 

Mr.  KEATING.  Mr.  President,  I 
yield  myself  one-half  minute. 

The  PRESIDING  OFFICER.  The  Sen¬ 
ator  from  New  York  is  recognized  for 
one-half  minute. 

Mr.  KEATING.  The  essential  differ¬ 
ence  between  my  amendment  and  the 
resolution  which  is  now  at  the  desk  is 
that  the  resolution  would  apply  only  to 
the  Members  of  this  body.  The  amend¬ 
ment  would  write  that  provision  into  law 
for  all  Members  of  Congress.  I  believe 
conflict-of-interest  rules  are  the  kind  of 
thing  that  should  be  treated  by  a 
statute  and  have  the  force  and  effect  of 
law.  They  are,  in  my  judgment,  inap¬ 
propriate  to  be  treated  simply  by  a 
Senate  resolution.  When  the  Senate 
resolution  is  brought  up,  however,  it 
could  be  strengthened  in  such  a  way  as 
to  be  meaningful. 

Mr.  DIRKSEN.  Mr.  President,  I 
yield  to  the  distinguished  Senator  from 
Kansas  [Mrr  Carlson],  who  is  the  rank¬ 
ing  member  of  the  Committee  on  Post 
Office  and  Civil  Service. 

Mr.  CARLSON.  Mr.  President,  the 
indications  are  that  we  shall  not  reach 
a  final  vote  on  the  bill  before  I  must 
leave  in  order  to  keep  a  prior  commit¬ 
ment.  I  wish  the  Record  to  show  that 
if  present  and  voting,  I  would  vote  for 
the  bill. 

Mr.  DIRKSEN.  Mr.  President,  I  yield 
1  minute  to  the  distinguished  Senator 
from  Iowa. 

Mr.  MILLER.  Mr.  President,  earlier 
today  I  offered  an  amendment  to  the 
Morse  amendment.  I  had  prepared  an 
amendment  which  I  had  intended  to 
offer  to  the  Keating  amendment,  but  in 
view  of  the  rejection  of  my  amendment 
to  the  Morse  amendment  by  the  Senate, 
I  shall  not  offer  the  one  I  have  prepared, 
but  I  ask  unanimous  consent  that  it  be 
printed  in  the  Record  at  this  point  in 
my  remarks. 

The  PRESIDING  OFFICER.  Without 
objection,  it  is  so  ordered. 

The  amendment  intended  to  be  proposed 
by  Mr.  Miller  to  the  amendment  by  Mr. 
Keating,  No.  1092,  is  as  follows: 

On  page  1,  line  10,  insert  after  the  word 
“agency”  the  following:  “and  owned  within 
the  immediately  preceding  twelve  months  by 
such  Member,  officer,  and  employee,  his  or 
her  spouse,  children  and  their  spouses, 
brothers  and  sisters,  father  and  mother,  and 


any  trust  or  fiduciary  arrangement  under 
which  any  of  the  said  individuals  is  a  bene¬ 
ficiary  or  over  which  he  or  she  exerts  any 
control”. 

On  page  2,  strike  lines  1  and  all  of  line  2 
through  the  period  and  insert  in  lieu  thereof 
the  following:  “amount  and  specific  source 
of  each  item  of  compensation  and  income 
in  excess  of  $100  received  during  the  im¬ 
mediately  preceding  calendar  year  by  such 
Member,  officer,  and  employee,  his  or  her 
spouse,  children  and  their  spouses,  brothers 
and  sisters,  father  and  mother,  and  any  trust 
or  fiduciary  arrangement  under  which  any  of 
said  individuals  is  a  beneficiary  or  over  which 
he  or  she  exerts  any  control.” 

On  page  2,  line  12,  strike  the  period  and 
insert  in  lieu  thereof  the  following:  “:  Pro¬ 
vided,  That  if  said  Member,  officer,  or  em¬ 
ployee  is  unable  to  file  any  statement  per¬ 
taining  to  the  financial  interest,  compensa¬ 
tion  and  income  of  any  of  the  individuals 
or  entities  listed  in  section  601  other  than  his 
or  her  spouse  and  minor  children  because 
of  their  refusal  to  provide  such  information, 
said  increase  in  compensation  shall  neverthe¬ 
less  become  effective  upon  the  filing  of  a 
statement,  under  oath,  by  said  Member,  of¬ 
ficer,  or  employee  that  his  or  her  failure  to 
comply  with  all  of  the  requirements  of  section 
601  is  due  to  such  refusal.” 

Mr.  MILLER.  What  I  had  to  say 
about  the  Morse  amendment  is  equally 
applicable  to  the  pending  amendment. 
The  proposal  will  not  get  the  job  done. 
It  will  not  satisfy  the  public  if  the  pub¬ 
lic  wants  disclosure.  The  disclosure  of 
what  a  Member,  an  officer,  or  employee’s 
contacts  are  with  federally  regulated 
agencies,  or  his  own  income,  will  not  sat¬ 
isfy  the  problems  that  the  Senator  from 
Arizona  pointed  out.  If  we  wish  to  have 
disclosure  that  will  satisfy  the  situation, 
we  shall  have  to  bring  in  the  spouse,  the 
brothers  and  sisters,  the  father  and 
mother,  and  any  trust  or  fiduciary  ar¬ 
rangement,  not  to  mention  the  children. 

The  amendment  fails  to  do  that.  If 
some  Senator  wishes  to  offer  an  amend¬ 
ment  to  perfect  the  pending  amendment, 
I  shall  be  happy  to  support  it.  Senators 
have  spoken  on  my  previous  amendment, 
and  I  shall  not  push  them  on  the  ques¬ 
tion  at  the  present  time.  In  view  of  that, 
I  shall  have  to  vote  against  the  Keating 
amendment. 

Mr.  DODD.  Mr.  President,  will  the 
Senator  yield  a  half  minute  to  me? 

Mr.  JOHNSTON.  I  yield  a  half  min¬ 
ute  to  the  Senator  from  Connecticut. 

Mr.  DODD.  Do  I  correctly  under¬ 
stand  that  the  Senator  from  Iowa  will 
not  offer  his  amendment? 

Mr.  MILLER.  That  is  correct. 

Mr.  DODD.  I  believe  that  is  regret¬ 
table.  I  am  sorry  that  the  Senator  did 
not  press  for  a  yea-and-nay  vote  on  his 
amendment  earlier,  when  the  Morse  dis¬ 
closure  amendment  was  being  discussed. 
I  believe  his  amendment  goes  to  the 
heart  of  the  problem.  We  are  not  fool¬ 
ing  ourselves  or  anyone  else  by  howling 
down  with  a  voice  vote  the  amendment 
of  the  Senator  from  Iowa,  as  was  done 
earlier  this  afternoon.  Everyone  knows 
of  devices  in  which  a  wife’s  name  is  used, 
or  a  child’s  name,  a  sister’s  name,  a 
brother’s  name,  or  when  a  trust  is  estab¬ 
lished. 

I  agree  with  the  Senator  from  Illinois 
[Mr.  Dirksen],  the  distinguished  minor¬ 
ity  leader,  and.  the  Senator  from  Iowa 
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[Mr.  Miller],  who  have  spoken  against 
these  disclosure  amendments.  If  we  are 
going  to  be  honest,  we  should  include 
the  amendment  of  the  Senator  from 
Iowa,  too.  It  is  regrettable  that  the 
amendment  was  not  offered  so  we  could 
have  a  rollcall  vote  on  it  this  time.  I 
want  the  Senate  to  know  that  I  will  offer 
an  amendment  similar  to  the  Senator’s 
at  a  later  date,  when  we  are  discussing 
the  Rules  Committee  resolution. 

I  am  voting  against  the  Keating 
amendment,  as  I  did  against  the  Morse 
amendment,  not  because  I  am  against 
disclosure  but  because  I  want  to  wait  un¬ 
til  the  Rules  Committee  resolution  is 
taken  up. 

This  is  the  proper  way  to  take  up  an 
important  matter  on  the  floor  of  the  Sen¬ 
ate,  not  as  an  amendment  to  a  bill  con¬ 
cerned  with  an  entirely  different  subject, 
considered  under  a  one-half  hour  time 
limitation. 

The  distinguished  majority  leader  [Mr. 
Mansfield]  has  given  assurances  that  we 
will  have  an  opportunity  to  discuss  this 
soon  and  I  think  we  should  wait  until 
then  to  decide  the  issue. 

The  PRESIDING  OFICER.  Does  the 
Senator  from  South  Carolina  yield  back 
his  time? 

Mr.  JOHNSTON.  I  yield  back  my 
time. 

The  PRESIDING  OFFICER.  Does  the 
on  the  amendment  has  been  yielded 
back.  The  yeas  and  nays  have  been 
ordered,  and  the  clerk  will  call  the  roll. 

The  legislative  clerk  called  the  roll. 

Mr.  HUMPHREY.  I  announce  that 
the  Senator  from  Louisiana  [Mr. 
Ellender],  the  Senator  from  Michigan 
[Mr.  Hart],  the  Senator  from  Arizona 
[Mr.  Hayden],  and  the  Senator  from 
Georgia  [Mr.  Talmadge]  are  absent  on 
official  business. 

I  also  announce  that  the  Senator  from 
California  [Mr.  Engle],  the  Senator 
from  Massachusetts  [Mr.  Kennedy],  and 
the  Senator  from  Indiana  [Mr.  Bayh] 
are  absent  because  of  illness. 

I  further  announce  that  the  Senator 
from  Texas  [Mr.  Yarborough]  and  the 
Senator  from  Florida  [Mr.  Smathers] 
are  necessarily  absent. 

I  further  announce  that,  if  present  and 
voting,  the  Senator  from  Florida  [Mr. 
Smathers]  would  vote  “nay.” 

Mr.  KUCHEL.  I  announce  that  the 
Senator  from  New  Hampshire  [Mr.  Cot¬ 
ton],  the  Senator  from  Hawaii  [Mr. 
Fong],  the  Senator  from  Nebraska  [Mr. 
Hruska],  and  the  Senator  from  Mas¬ 
sachusetts  [Mr.  Saltonstall]  are  neces¬ 
sarily  absent. 

The  Senator  from  Colorado  [Mr. 
Dominick]  is  detained  on  official  busi¬ 
ness. 

If  present  and  voting,  the  Senator 
from  Nebraska  [Mr.  Hruska]  and  the 
Senator  from  Massachusetts  [Mr. 
Saltonstall]  would  each  vote  “nay.” 

On  this  vote,  the  Senator  from  Hawaii 
[Mr.  Fong]  is  paired  with  the  Senator 
from  Colorado  [Mr.  Dominick].  If 
present  and  voting,  the  Senator  from 
Hawaii  would  vote  “yea,”  and  the  Senator 
from  Colorado  would  vote  “nay.” 

The  result  was  announced — yeas  25, 
nays  6 1 ,  as  follows : 
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[No.  467  Leg.] 
YEAS — 26 


Burdick 

Javits 

Pastore 

Case 

Keating 

Proxmire 

Church 

Kuchel 

Scott 

Clark 

Magnuson 

Symington 

Cooper 

McGee 

Thurmond 

Douglas 

McGovern 

Williams,  N.J. 

Gore 

Morse 

Young,  Ohio 

Hartke 

Moss 

Jackson 

Nelson 

NAYS — 61 

Aiken 

Gruening 

Morton 

Allott 

Hickenlooper 

Mundt 

Anderson 

Hill 

Muskie 

Bartlett 

Holland 

Neuberger 

Beall 

Humphrey 

Pearson 

Bennett 

Inouye 

Pell 

Bible 

Johnston 

Prouty 

Boggs 

Jordan,  N.C. 

Randolph 

Brewster 

Jordan,  Idaho 

Ribicoff 

Byrd,  Va. 

Lausche 

Robertson 

Byr  d,  W.  Va. 

Long,  Mo. 

Russell 

Cannon 

Long,  La. 

Simpson 

Carlson 

Mansfield 

Smith 

Curtis 

McCarthy 

Sparkman 

Dirksen 

McClellan 

Stennis 

Dodd 

McIntyre 

Tower 

Eastland 

McNamara 

Walters 

Edmondson 

Mechem 

Williams,  Del. 

Ervin 

Metcalf 

Young,  N.  Dak. 

Fulbright 

Miller 

Goldwater 

Monroney 

NOT  VOTING— 

-14 

Bayh 

Fong 

Saltonstall 

Cotton 

Hart 

Smathers 

Dominick 

Hayden 

Talmadge 

Ellender 

Hruska 

Yarborough 

Engle 

Kennedy 

So  Mr.  Keating’s  amendment  was  re¬ 
jected. 

Mr.  JOHNSTON.  Mr.  President,  I 
move  to  reconsider  the  vote  by  which  the 
amendment  was  rejected. 

Mr.  MONRONEY.  I  move  to  lay  that 
motion  on  the  table. 

The  motion  to  lay  on  the  table  was 
agreed  to. 

Mr.  MONRONEY.  Mr.  President,  I 
have  an  amendment,  which  has  been 
agreed  to  by  the  committee.  It  deals 
with  the  inclusion  of  the  Deputy  Inspec¬ 
tor  General,  Foreign  Assistance,  in  level 
4  of  the  Federal  executive  salary 
schedule. 

The  bill  had  passed  through  the  House 
and  had  not  yet  reached  us  before  we 
had  marked  up  the  bill.  Consequently 
no  provision  was  made  for  the  salary  of 
Deputy  Inspector  General  position,  which 
had  been  created. 

The  PRESIDING  OFFICER.  The 
amendment  will  be  stated. 

The  Chief  Clerk.  On  page  123,  be¬ 
tween  lines  19  and  20,  it  is  proposed  to 
insert  the  following: 

(67)  Deputy  Inspector  General,  Foreign 
Assistance. 

On  pages  123  and  124,  it  is  proposed  to 
renumber  (57)  to  (71)  as  (58)  to  (72), 
respectively. 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  amend¬ 
ment. 

The  amendment  was  agreed  to. 

Mr.  MILLER.  Mr.  President,  I  send 
an  amendment  to  the  desk  and  ask  that 
it  be  stated. 

The  PRESIDING  OFFICER.  The 
amendment  will  be  stated. 

The  Chief  Clerk  proceeded  to  state 
the  amendment. 

Mr.  MILLER.  I  ask  unanimous  con¬ 
sent  that  the  reading  of  the  amendment 
be  dispensed  with,  and  that  it  be  printed 
in  the  Record  at  this  point. 


The  PRESIDING  OFFICER.  Without 
objection,  it  is  so  ordered. 

The  amendment,  ordered  to  be  print¬ 
ed  in  the  Record,  is  as  follows: 

On  page  113,  line  20,  strike  “$30,000”  and 
insert  in  lieu  thereof  “$27,500”,  and  in  line 
23  strike  “$28,000”  and  insert  in  lieu  thereof 
“$25,500”. 

On  page  114,  line  3,  strike  “$26,000”  and 
insert  in  lieu  thereof  "$23,500”;  in  line  6 
strike  “$24,500”  and  insert  in  lieu  thereof 
“$22,000”;  in  line  8  strike  “$22,500”  and  in¬ 
sert  in  lieu  thereof  “$20,000”;  in  line  13 
strike  “$27,500”  and  insert  in  lieu  thereof 
“$25,000”;  in  line  22  strike  “$30,000”  and  in¬ 
sert  in  lieu  thereof  “$27,500”;  and  in  line  24 
strike  “$43,000”  and  insert  in  lieu  thereof 
“$40,000”. 

On  page  115,  line  20,  strike  “$35,000”  and 
insert  in  lieu  thereof  “$30,000”. 

On  page  116,  line  8,  strike  “$30,000”  and 
insert  in  lieu  thereof  “$27,500”. 

On  page  117,  line  15,  strike  “$28,500”  and 
insert  in  lieu  thereof  “$26,000”. 

On  page  120,  line  2,  strike  “$27,000”  and 
insert  in  lieu  thereof  “$24,500”. 

On  page  124,  line  20,  strike  “$26,000”  and 
insert  in  lieu  thereof  “$23,500”. 

On  page  155,  line  20,  strike  “$25,500”  and 
insert  in  lieu  thereof  “$24,000”. 

On  page  156,  line  7,  strike  “$26,000”  and 
insert  in  lieu  thereof  “$25,000”;  in  line  22, 
strike  “$25,000”  and  insert  in  lieu  thereof 
“$24,000”;  and  in  line  24,  strike  “$24,500”  and 
insert  in  lieu  thereof  “$23,500”. 

On  page  157,  line  6,  strike  “$24,000”  and 
insert  in  lieu  thereof  “$23,000”;  in  line  8, 
strike  “$23,500”  and  insert  in  lieu  thereof 
“$22,500”;  and  in  line  14,  strike  “$23,500”  and 
insert  in  lieu  thereof  “$22,500”. 

On  page  164,  line  4,  strike  “$22,500”  and 
insert  in  lieu  thereof  “$20,000”;  in  line  14, 
strike  “$33,000”  and  insert  in  lieu  thereof 
“$30,500”;  in  line  17,  strike  “$30,000”  and 
insert  in  lieu  thereof  “$27,500”;  in  line  18, 
strike  “$30,500”  and  insert  in  lieu  thereof 
“$28,000”;  in  line  21,  strike  “$33,000”  and 
insert  in  lieu  thereof  “$30,500”;  and  in  line 
25,  strike  “$33,000”  and  insert  in  lieu  thereof 
“$30,500”. 

On  page  165,  line  3,  strike  “$30,000”  and 
insert  in  lieu  thereof  “$27,500”;  in  line  9, 
strike  “$27,000”  and  insert  in  lieu  thereof 
“$25,000”;  in  line  10,  strike  “$26,000”  and  in¬ 
sert  in  lieu  thereof  “$24,500”;  in  line  16,  strike 
“$26,000”  and  insert  in  lieu  thereof  “$24,000”; 
and  in  line  24,  strike  “$30,000”  and  insert  in 
lieu  thereof  “$27,500”. 

On  page  166,  line  3,  strike  “$33,000”  and 
insert  in  lieu  thereof  “$30,500”. 

Mr.  MILLER.  Mr.  President,  I  shall 
be  brief  in  explaining  the  amendment. 

Mr.  PASTORE.  Will  the  Senator 
raise  his  voice  so  we  can  hear  him? 

Mr.  MILLER.  I  shall  as  soon  as  the 
Chamber  has  quieted  down. 

The  PRESIDING  OFFICER.  The 
Senate  will  be  in  order. 

Mr.  MILLER.  Mr.  President,  what 
the  amendment  does  is  as  follows:  In 
section  203  on  pages  113  and  114,  the 
increases  are  cut  back  by  $2,500.  In 
section  204,  on  page  114,  the  salary  of 
the  Members  of  Congress  are  increased 
by  $5,000  instead  of  $7,500.  The 
Speaker’s  pay  is  increased  by  $5,000,  in¬ 
stead  of  $8,000. 

In  section  303,  on  page  115,  the  salaries 
of  Cabinet  members  are  increased  by 
$5,000,  instead  of  $10,000. 

The  rest  of  the  salaries  in  the  execu¬ 
tive  and  judiciary  and  the  District  of 
Columbia  are  cut  by  $2,500.  In  effect, 
that  means  an  increase  of  $5,000  instead 
of  $7,500,  with  the  exception  of  the 
President  of  the  District  of  Columbia 
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Commissioners,  who  would  have  an 
extra  $500. 

The  Allott  amendment  is  preserved 
in  my  amendment.  That  is  all  the 
amendment  does. 

It  seems  to  me  that  an  opportunity 
ought  to  be  given  to  the  Senate  to  reflect 
whether  it  wishes  to  establish  a  pattern 
of  a  $10,000  increase  for  Cabinet  mem¬ 
bers  and  a  pattern  of  $7,500  for  most 
of  the  other  people  involved,  instead  of 
$5,000. 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  amendment 
offered  by  the  Senator  from  Iowa  [put¬ 
ting  the  question] . 

The  amendment  was  rejected. 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  commit¬ 
tee  amendment,  as  amended. 

The  committee  amendment,  as 
amended,  was  agreed  to. 

The  PRESIDING  OFFICER.  The 
question  is  on  the  engrossment  of  the 
committee  amendment  and  the  third 
reading  of  the  bill. 

The  committee  amendment  was  or¬ 
dered  to  be  engrossed  and  the  bill  to 
be  read  a  third  time. 

The  bill  was  read  the  third  time. 

Mr.  MORSE.  Mr.  President,  I  ask 
for  the  yeas  and  nays  on  the  passage  of 
the  bill. 

The  yeas  and  nays  were  ordered. 

Mr.  DIRKSEN.  Mr.  President,  I  yield 
1  minute  on  the  bill  to  the  distinguished 
Senator  from  New  York. 

Mr.  JAVITS.  Mr.  President,  I  shall, 
of  course,  support  the  bill.  It  is  long 
overdue  justice  to  Federal  employees. 


THE  CONTINUING  FEDERAL  RE¬ 
SPONSIBILITY  IN  MISSISSIPPI 

Mr.  JAVITS.  Mr.  President,  the  Fed¬ 
eral  Government  has  actively  searched 
since  June  21  for  the  3  missing  men 
in  Mississippi,  yesterday  stepping  up  to 
400  the  number  of  U.S.  service  person¬ 
nel  aiding  the  Federal  Bureau  of  Investi¬ 
gation  in  the  search.  In  my  judgment, 
this  search  should  be  continued  until 
some  clue  to  their  fate  has  been  dis¬ 
covered,  even  if  it  takes  all  summer  to  do 
it. 

This  is  the  least  we  can  do  to  keep 
faith  with  the  Federal  guarantee  to  every 
citizen  of  freedom  to  travel  and  exercise 
other  constitutional  rights  in  every  State 
of  the  United  States.  I  note  with  great 
interest  a  report  in  yesterday’s  New  York 
Times  to  the  effect  that,  during  the 
search,  intimidation  and  harassment  of 
civil  rights  workers  in  Mississippi  have 
been  materially  reduced.  The  report  goes 
on  to  state,  however,  that  it  is  expected 
by  those  in  the  area  that,  once  the 
searchers  leave,  the  reign  of  terror 
against  the  youthful  civil  rights  workers 
will  resume. 

How  can  a  recurrence  of  this  event 
be  prevented  during  the  long  hot  summer 
of  civil  rights  activities  and  racial  dis¬ 
cord,  which  has  undoubtedly  only  just 
begun  in  Mississippi? 

Now  that  the  Federal  Government  has 
made  the  commitment,  after  the  fact,  to 
resolve  the  awful  tragedy  of  these  tnree 
missing  men,  it  would  be  doubly  tragic 
if  the  Government  of  the  United  States 
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did  not  protect  the  remaining  students 
against  further  recurrences.  Continuing 
the  search  is  one  way  to  help  this.  An¬ 
other  way  is  for  the  President  to  an¬ 
nounce,  contemporaneously  with  the 
signing  into  law  of  the  Civil  Rights  Act 
of  1964,  that  the  enjoyment  in  Mississippi 
of  rights  of  American  citizens  will  be 
safeguarded  with  the  full  authority  of 
the  United  States. 

Citizens  who  travel  from  State  to  State 
for  lawful  purposes,  such  as  these  stu¬ 
dents  who  seek  to  educate  Negroes  to 
exercise  their  constitutional  right  to  vote, 
deserve  the  protection  of  the  U.S.  Gov¬ 
ernment.  Nor  should  the  Government 
insist  that  death  or  serious  injury  befall 
them  before  it  extends  its  protection. 

I  note  also  that  yesterday  29  profes¬ 
sors  of  law  in  6  universities  expressed 
public  disagreement  with  Attorney  Gen¬ 
eral  Kennedy’s  flat  assertion  that  the 
Federal  Government  lacked  the  power  to 
take  effective  action  in  Mississippi. 

I  ask  unanimous  consent  to  have 
printed  in  the  Record  the  statement  of 
the  29  law  professors. 

There  being  no  objection,  the  state¬ 
ment  was  ordered  to  be  printed  in  the 
Record,  as  follows : 

Statement 

It  lias  been  reported  in  tbe  press  that  the 
Attorney  General  has  stated  that  the  Fed¬ 
eral  Government  lacks  power  to  take  pre¬ 
ventive  police  action  in  Mississippi  to  secure 
the  safety  of  persons  who  have  come  into 
that  State  to  aid  its  colored  residents  in  the 
effective  exercise  of  their  rights  as  citizens 
of  the  United  States.  The  undersigned  stu¬ 
dents  of  public  law  are  troubled  by  the 
misleading  simplicity  of  this  reported  pro¬ 
nouncement,  and  believing  that  the  Federal 
power  to  take  protective  action  in  the  cir¬ 
cumstances  that  now  prevail  in  Mississippi  is 
clear,  are  moved  to  make  this  statement. 

Under  section  332  of  title  10  of  the  United 
States  Code  the  President  is  authorized  to 
use  the  State  militia  and  the  Armed  Forces 
of  the  United  States  “whenever  he  considers 
that  unlawful  obstruction,  combinations,  or 
assemblages  *  *  *  make  it  impracticable  to 
enforce  the  laws  of  the  United  States  *  *  * 
by  the  ordinary  course  of  judicial  proceed¬ 
ings.”  Should  the  President  be  persuaded 
that  judicial  processes  are  not  able  to  secure 
the  rights  of  Negro  voters  in  Mississippi  or 
should  he  consider  that  those  processes  are 
not  effectively  safeguarding  the  rights  of 
other  Americans  as  they  are  defined  in 
existing  civil  rights  acts  (e.g„  sec.  1981  and 
1983  of  title  42)  the  quoted  section  would 
clearly  authorize  him  to  use  armed  forces  to 
secure  the  rights  referred  to. 

Of  course  the  Attorney  General  knows 
this,  for  it  was  under  section  332  that  Presi¬ 
dent  Kennedy  took  military  action  at  the 
University  of  Mississippi  in  1962.  Quite  prob¬ 
ably  two  considerations  are  factors  in  the 
Attorney  General’s  determination  that  sec¬ 
tion  332  has  no  immediate  relevance.  He 
and  the  President  may  be  convinced  that  the 
time  has  not  yet  come  to  send  military  forces 
into  Mississippi — that  other  processes  should 
be  exhausted  before  that  most  drastic  of  all 
remedies  is  pursued.  If  that  judgment  is  a 
crucial  element  in  the  decision  one  wishes 
that  it  had  been  reported,  for  it  would  have 
made  it  clear  that  it  is  not  lack  of  presi¬ 
dential  power  to  act  but  the  absence  of  a 
conviction  that  action  is  now  called  for  that 
explains  nonaction.  Furthermore,  the  At¬ 
torney  General  may,  with  some  justification, 
feel  that  when  military  action  is  taken 
under  section  332  it  is  not  fairly  to  be 
described  as  police  action — the  type  of  action 
which  he  has  denied  the  Federal  Government 
is  empowered  to  take.  These  considerations 


which  may  explain  the  Attorney  General’s 
rejection  of  the  current  relevance  of  section 
332,  seem  far  less  applicable  to  the  provisions 
of  section  333  of  title  10. 

Under  the  terms  of  that  section  the  scope 
of  the  Presidential  power  to  take  protective 
and  preventive  action  is  not  confined  to  the 
use  of  the  militia  or  Armed  Forces.  Though 
section  333  mentions  specifically  the  power 
to  use  those  forces  it  also  empowers  him  “by 
any  other  means  (to)  take  such  action  as 
he  considers  necessary  to  suppress,  in  a 
State,  any  insurrection,  domestic  violence, 
unlawful  combination,  or  conspiracy,  if  it 
(1)  so  hinders  the  execution  of  the  laws  of 
that  State,  and  of  the  United  States  within 
the  State,  that  any  part  or  class  of  its  people 
is  deprived  of  a  right,  privilege,  immunity,  or 
protection  named  in  the  Constitution  and 
secured  by  law,  and  the  constituted  author¬ 
ities  of  that  State  are  unable,  fail,  or  refuse 
to  protect  that  right,  privilege,  or  immunity, 
or  to  give  that  protection;  or  (2)  opposes  or 
obstructs  the  execution  of  the  laws  of  the 
United  States  or  impedes  the  course  of  jus¬ 
tice  under  those  laws.” 

Surely  there  is  reason  to  believe  that 
violence  and  combination  are  now  so  hinder¬ 
ing  the  execution  of  the  laws  of  Mississippi 
and  of  the  United  States  as  to  deny  to  the 
Negroes  of  Mississippi  rights  secured  by  the 
Constitution  and  laws  of  the  United  States. 
Whether  the  deplorable  circumstances  are 
such  as  to  make  the  provisions  in  subsection 
(1)  of  the  quoted  section  now  operative  is 
not  important,  for  there  can  be  no  question 
but  that  the  provisions  of  subsection  (2)  fit 
the  present  circumstances  precisely.  Vio¬ 
lence,  combination,  and  conspiracy  in  Mis¬ 
sissippi  are  unquestionably  obstructing  the 
execution  of  the  civil  rights  laws  of  the 
United  States — the  provisions,  that  is,  of 
sections  1981  and  1983  of  title  42  and  the 
provisions  of  the  acts  of  1957  and  1960  with 
respect  to  voting  rights. 

Doubtless  some  creditable  considerations 
of  expedience  could  be  cited  to  support  a 
decision  against  now  taking  vigorous  Presi¬ 
dential  action  under  section  333  in  Missis¬ 
sippi.  Surely,  however,  the  Attorney  Gen¬ 
eral’s  position  would  be  less  misleading  and, 
therefore,  less  perilous  if  he  would  acknowl¬ 
edge  that  the  President  today  has  power  to 
act  but  believes  that  police  action  under  sec¬ 
tion  333  of  title  10  is  inadvisable. 

In  the  year  1879  it  was  argued  in  the 
Supreme  Court  of  the  United  States  that 
when  Federal  marshals  sought  to  enforce  the 
electoral  laws  of  the  United  States  their  con¬ 
duct  infringed  the  prerogatives  of  the 
States — that  the  Nation,  in  other  words, 
could  not,  through  the  authority  of  its 
agents,  take  police  action  within  the  borders 
of  any  State.  “It  is  argued,”  said  Mr.  Justice 
Bradley,  “that  the  preservation  of  peace  and 
good  order  in  society  is  not  within  the  pow¬ 
ers  confided  to  the  Government  of  the 
United  States,  but  belongs  exclusively  to 
the  States.  Here  again  we  are  met  with  the 
theory  that  the  Government  of  the  United 
States  does  not  rest  upon  the  soil  and  terri¬ 
tory  of  the  country.  We  think  that  this 
theory  is  founded  upon  an  entire  miscon¬ 
ception  of  the  nature  and  powers  of  that 
Government.  We  hold  it  to  be  an  incon¬ 
trovertible  principle,  that  the  Government 
of  the  United  States  may,  by  means  of  phys¬ 
ical  force,  exercised  through  its  official 
agents,  execute  on  every  foot  of  American 
soil  the  powers  and  functions  that  belong  to 
it.  This  necessarily  involves  the  power  to 
command  obedience  to  its  laws,  and  hence 
the  power  to  keep  the  peace  to  that  extent.” 
(Ex  parte  Siebold,  100  U.S.  371,  394-395.) 

Unless  the  Attorney  General  disregards  or 
somehow  emasculates  this  pronouncement 
of  the  Supreme  Court  he  cannot  rest  his 
case  for  Executive  inaction  on  the  facile  pro¬ 
nouncement  that  the  Federal  Government 
and  the  President  of  the  United  States  are 
not  empowered  to  take  police  action  in 


July  2 

Mississippi.  It  is  at  once  disappointing  and 
ironic  that  the  Department  of  Justice,  which 
has  been  bold  beyond  precedent  in  success¬ 
fully  urging  the  Supreme  Court  that  the 
judiciary  possesses  the  broadest  powers  to  en¬ 
force  the  constitutional  assurances  of  equal¬ 
ity,  should  now  discover  non-existent  bar- 
riors  to  executive  action. 


Signers  of  Statement 
Columbia  University  Law  School:  Marvin 
E.  Frankel,  Arthur  W.  Murphy,  Maurice 
Rosenberg,  Michael  I.  Sovern. 

Harvard  Law  School:  Paul  Bator,  Vern 
Countryman,  Charles  Fried,  Mark  DeW. 
Howe,  Louis  Loss,  John  Mansfield,  Henry 
Steiner,  Arthur  E.  Sutherland. 

New  York  University  Law  School:  Charles 
E.  Ares,  Norman  Dorsen,  Henry  Foster,  Jr., 
Robert  B.  McKay,  Gerhard  O.  W.  Mueller. 

University  of  Pennsylvania  Law  School: 
Caleb  Foote,  Jefferson  B.  Fordham  (reserva¬ 
tions  as  to  phrasing),  Alexander  H.  Frey, 
Noyes  Leech,  Clarence  Morris,  Louis  B. 
Schwartz  (reservations  as  to  phrasing), 
Bernard  Wolfman. 

Yale  Law  School:  Boris  I.  Bittker,  Charles 
L.  Black,  Jr.,  Thomas  I.  Emerson,  Louis  H. 
Poliak. 


GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

The  Senate  resumed  the  consideration 
of  the  bill  (H.R.  11049)  to  adjust  the 
rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes. 

Mr.  MANSFIELD.  Mr.  President,  I 
yield  10  minutes  on  the  bill  to  the  Sen¬ 
ator  from  Arkansas. 

Mr.  McCLELLAN.  Mr.  President, 
during  the  course  of  the  debate  on  the 
bill,  many  amendments  were  offered.  I 
voted  either  for  or  against  them — that 
is  most  of  them,  because  I  anticipated 
that  the  measure  would  be  enacted  into 
law.  I  recognize  that  the  issues  we  are 
dealing  with  and  the  principles  that  are 
involved  in  the  proposed  legislation  ad¬ 
dress  themselves  primarily  to  the  dis¬ 
cretion,  the  good  judgment,  and  the  con¬ 
science  of  each  individual  Member  of 
Congress. 

I  have  weighed  carefully  all  of  the 
considerations  involved,  and  I  have  con¬ 
cluded  that  I  cannot  vote  for  the  enact¬ 
ment  of  the  bill.  I  feel  it  my  duty,  there¬ 
fore,  to  state  for  the  Record  my  reasons 
for  opposing  it.  I  state  them  primarily 
for  the  Record,  without  any  thought  that 
I  can  influence  the  vote  of  any  other 
Member.  I  do  not  seek  to  do  so,  be¬ 
cause  I  expect  each  Member  to  vote  his 
own  judgment  and  his  own  conviction. 

Mr.  President,  I  must  reluctantly  vote 
against  the  bill.  First,  because  it  covers 
some  employees  whose  salaries  should  be 
increased — postal  employees  and  others. 
I  vote  against  it  reluctantly  because  by 
doing  so  I  vote  against  my  own  financial 
interest,  against  my  own  profit,  and 
against  a  gain  to  myself,  to  the  extent 
of  $7,500  a  year  increase  in  my  salary, 
and  after  taxes,  possibly  to  the  extent 
of  about  $350  a  month  additional  in¬ 
come. 

Also,  Mr.  President,  I  am  voting  against 
my  own  interest  because  if  the  bill  were 
enacted  it  would  probably  enhance  my 
retirement  pay  by  about  $150  to  $200  a 
month.  The  proposal  is  attractive  and 
it  is  appealing,  and  is  just  as  tempting 
to  me,  I  am  sure,  as  it  is  to  any  other 
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Member  of  the  Senate.  Therefore  I 
should  like  to  support  it.  In  voting 
against  it,  I  wish  the  Record  to  show 
that  I  am  hurting  myself  financially 
more,  denying  myself  more,  inflicting  a 
greater  financial  loss  on  myself  than  I 
am  denying  to  any  constituent  of  mine 
who  is  covered  by  the  bill. 

I  cannot  vote  for  it  because  we  have 
a  national  debt,  or  will  soon  have  one, 
of  about  $324  billion — the  new  debt 
limit.  The  Federal  debt  is  rapidly  in¬ 
creasing.  I  must  ask  myself,  if  I  vote 
for  it,  where  are  we  going  to  get  the 
money  with  which  to  pay  the  additional 
$500  million  annual  cost  of  Government 
that  it  will  incur. 

We  cannot  get  it  from  the  Federal 
Treasury.  It  is  not  there  to  get. 

We  do  not  have  the  money.  We  must 
borrow  it.  That  is  the  only  way  we  can 
get  the  money.  We  must  borrow  it  at 
interest.  We  cannot  borrow  it  free  of 
interest. 


Therefore,  we  are  increasing  the  deficit 
that  will  occur  hereafter  each  year  by 
about  $500  million  when  we  vote  for  the 
bill.  The  deficit  in  the  past  4  years  has 
aggregated  about  $26.4  billion,  or  about 
$6.5  billion  annually. 

Is  a  balanced  budget  in  sight?  The 
answer  is  “No.”  I  believe  there  is  a  slight 
suggestion,  or  a  vague  suggestion,  from 
the  Secretary  of  the  Treasury  that  we 
may  be  able  to  balance  the  budget  in 
1967.  But  I  take  that  prophecy  with  a 
large  grain  of  salt.  I  heard  the  minority 
leader  today  quote  a  distinguished 
authority  on  his  side  of  the  aisle  who 
indicated  that  it  will  not  be  balanced 
until  1972. 

I  do  not  believe  it  will  be  balanced 
again  at  any  time  in  the  foreseeable  fu¬ 
ture.  There  is  nothing  to  indicate  that  it 
will  be. 

We  are  not  now  on  the  right  track  to 
balance  it  on  either  of  those  dates,  or  at 


any  future  date  because  we  are  con¬ 
tinuously  increasing  the  cost  of  Govern¬ 
ment. 

Last  year  we  reduced  taxes  by  $11  bil¬ 
lion.  Last  week  the  Senate  voted  fur¬ 
ther  to  reduce  taxes  by  about  $600  mil¬ 
lion.  The  House  did  not  go  along  with 
that  reduction.  Therefore  we  will  not 
immediately  sustain  that  loss. 

However,  we  are  increasing  the  cost  of 
Government  continuously. 

I  ask  unanimous  consent  to  have 
printed  in  the  Record  at  this  point  tables 
which  show  that  this  Congress,  the  88th 
Congress,  has  already  enacted  legisla¬ 
tion,  which  will  increase  the  cost  of  Gov¬ 
ernment  by  $7,216  million  the  first  year 
following  its  enactment.  Over  the  first 
5 -year  period  following  its  enactment  the 
cost  will  be  $26,706  million  annually. 

There  being  no  objection,  the  tables 
were  ordered  to  be  printed  in  the  Record, 
as  follows : 


Estimated  Cost  of  Major  Laws  Enacted  During  the  88th  Cong,  and  Additional  Recommended  by  the  Administration 

Awaiting  Action 

Summary  statement  of  total  estimated  cost  of  major  laws  passed  and  of  others  sponsored  by  the  administration  that  are 

still  awaiting  action 


lst-year  cost 

5-year  cost 

Public  laws: 

$2, 547, 000, 000 
3, 243, 000, 000 
1, 426, 000,  000 

$3, 592, 000, 000 
16, 216, 000, 000 
7, 230, 000, 000 

\ 

7, 216, 000, 000 

27, 037, 000, 000 

Awaiting  Senate  or  House  action: 

7, 186, 000, 000 
590, 000, 000 

24, 346, 000, 000 
2,360,000,000 

7, 776, 000, 000 

26,706,000,000 

Grand  total  of  both  defense  and  nondefense  spending  proposals,  both  public  law  and  awaiting  action . . . 

14,992,000,000 

53,743,000,000 

Note.— These  estimates  are  reasonably  accurate,  although  they  are  not,  of  course,  exact. 


Nondefense  spending  increases 


COST  OF  MAJOR  BI  LLS  PASSED  AND  WHICH  ARE  NOW  PUBLIC  LAWS 


Public  law  number  and  objective 

lst-year  cost 

5-year  cost 

1.  Public  Law  88-25,  area  redevelopment  program,  added  funds . . . . _ . _ . 

$450, 000, 000 
2,  000, 000,  000 
34, 000,  000 
13, 000,  000 
50,  000,  000 

$450, 000, 000 
2,  000, 000, 000 
750, 000,  000 
63,  000,  000 
»  329,  000,  000 

2.  Public  Law  88-101,  increase  in  resources  of  Export-Import  Bank . . . . . _ 

4.  Public  Law  88-136,  immunization  program  for  children.. . . . . . . . . . . 

5.  Public  Law  88-156,  mental  health  and  retardation  and  maternal  health . . 

Total  nondefense  spending  programs  now  public  law . . . . . . 

2,  547, 000, 000 

3,  592, 000, 000 

COST  OF  PROPOSALS  SUPPORTED  BY  THE  ADMINISTRATION  THAT  ARE  STILL  BEFORE  CONGRESS 


Bill  description  and  number 


1.  Food  for  Peace,  increase  in  program  (S.  2687) _ 

2.  Urban  mass  transit  (S.  6) . . . 

3.  Federal  employees’  salary  adjustment  (H.R.  11049) . . 

4.  Area  redevelopment  (S.  1163) . ., . 

5.  Housing  and  urban  renewal1  2  (H.R.  9751,  S.  2468) _ 

6.  Fallout  shelter  (H.R.  8200;  S.  844) . 

7.  Food  stamp  extension  of  pilot  program  (H.R.  10222)... . 

8.  Aid  for  Appalachia  (H.R.  11065;  S.  2782) _ _ 

9.  Conservation  funds  (II.R.  3846;  S.  859). . . 

10.  Medical  care  for  aged  under  social  security  (H.R.  3920;  S.  880).. 

11.  Poverty  program  (H.R.  11377;  S.  2642) . . . . 

12.  Education  omnibus  program— Federal  aid  (H.R.  3000;  8*580)  . 

13.  Extension  and  increase  in  Hill-Burton  (H.R.  10041) _ _ 

Totalnondefense  spending  pending _ _ _ 


lst-year  cost 


5-year  cost 


Present  status  of  proposal 


$500, 000, 000 

100, 000, 000 

533, 000, 000 
455, 000, 000 

1, 631, 000, 000 
300, 000, 000 
25,000,000 
252, 000, 000 
60, 000, 000 
1, 100,  000, 000 
962,  500,  000 
1,  215,  000,  000 
52,  500,  000 


$500,  000,  000 
375, 000,  000 

2, 660, 000, 000 
455,  000,  000 


1, 631, 
300, 
400, 
3,000, 
300, 
5,500, 
>2,887, 
6,  075, 
262, 


000,  000 
000,  000 
000.000 
000,  000 
000,000 
000,000 
500,000 
000,000 
500,000 


7, 186, 000,  000 


24, 346, 000, 000 


Passed  Senate  Apr.  4,  1963. 
Passed  House  June  25,  1964. 
Passed  House  June  11,  1964. 
Passed  Senate  June  26,  1963 
(House  Rules  Committee). 
In  hearings. 

Passed  House  Sept.  17,  1963. 
Conference  June  30,  1964. 

In  hearings. 

H.  Rept.  900,  Nov.  14,  1963. 
Hearings  in  House. 

H.  Rept.,  June  3, 1964. 

Passed  House  May  25, 1964. 


1  4- year  program. 

2  Supposedly  a  1-shot  program. 
5  3-year  program. 
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Mr.  McClellan.  Now  I  am  happy  to 
yield  to  the  distinguished  Senator  from 
Georgia. 

Mr.  RUSSELL.  Mr.  President,  the 
Senator  from  Arkansas  referred  to  meas¬ 
ures  that  would  further  unbalance  the 
budget.  I  noticed  he  did  not  refer  to 
the  fact  that  the  Budget  also  suggests 
pay  increases  for  the  members  of  the 
armed  services  amounting  to  between 
$250  million  and  $300  million  a  year. 

The  armed  services  do  not  have 
unions.  They  do  not  have  legislative 
representatives  in  Washington.  They 
are  unable  to  lobby  among  Members  of 
Congress.  Therefore,  they  always  await 
action  on  the  increases  in  pay  for  ci¬ 
vilian  employees. 

I  must  also  say  that  the  members  of 
the  Armed  Forces  do  not  work  a  40-hour 
week.  Some  of  them  are  being  killed  in 
Vietnam  now — and  I  am  confident  that 
some  of  them  do  not  know  exactly  why. 
But  they  render  great  services  in  pro¬ 
tecting  this  country. 

When  the  bill  is  passed — as  I  am  con¬ 
fident  it  will  be — I  shalL  regard  it  as 
my  duty  to  hold  hearings  to  at  least 
equalize  the  position  of  the  members  of 
the  armed  services  with  that  of  civilian 
employees,  who  have  a  safe  assignment 
at  home,  a  40-hour  week,  and  substan¬ 
tial  increases  in  pay,  but  are  not  required 
to  places  their  lives  in  jeopardy  by  de¬ 
fending  their  country. 

Mr.  McCLELLAN.  I  thank  the  Sena¬ 
tor  from  Georgia.  The  bill  does  invite 
further  increases  in  the  cost  of  govern¬ 
ment.  Not  only  that;  it  invites  a  break 
in  the  hold-the-line  policy  in  industry 
with  respect  to  wages  and  profits.  Ne¬ 
gotiations  are  now  underway  in  one  of 
our  vital  industries — the  automobile  in¬ 
dustry — for  a  large  increase  in  wages. 
That  will  also  mean  an  increase  in  prices 
of  new  automobiles.  They  propose  to 
go  beyond  the  yardstick  that  the  Presi¬ 
dent  has  suggested  is  necessary  to  hold 
the  line  in  order  to  prevent  inflation. 

If  we  pass  this  bill  and  add  another 
$500  million  to  the  cost  of  government 
by  raising  our  salaries  by  33  V3  percent, 
and  grant  the  other  salary  raises  'it  pro¬ 
vides,  then  where  is  that  yardstick 
which  the  President  established  at  about 
3  percent  as  being  all  that  could  be  justi¬ 
fied?  We  shall  be  inviting  everyone  to 
say  that  he  shall  have  to  have  higher 
wages  and  salaries — more  money.  The 
primary  responsibility  rests  upon  Con¬ 
gress  to  set  an  example  and  not  break 
the  barrier,  a  barrier  which,  if  broken, 
can  lead  to  great  inflationary  pressures — 
and  thus  to  a  dangerous  inflationary 
spiral. 

Mr.  RUSSELL.  Does  the  Senator 
from  Arkansas  believe  that  it  would  be' 
fair  to  grant  these  increases  but  deny 
an  even  more  modest  increase  to  the 
members  of  the  armed  services? 

Mr.  McCLELLAN.  No;  if  we  grant 
this  increase,  I  think  the  wage  earner  is 
entitled  to  come  in  through  bargaining 
channels  and  say,  “We  are  entitled  to 
more.  What  will  the  barrier  mean  if 
we  break  it?  What  does  the  guideline 
mean  if  Congress  itself  is  not  going  to 
respect  it.  If  the  administration  itself 
is  not  going  to  observe  it,  why  should  we 
single  out  labor  and  business,  and 


try  to  say  that  they  should  not  have 
similar  increases? 

Mr.  GORE.  Mr.  President,  Will  the 
Senator  yield? 

Mr.  McCLELLAN.  I  am  happy  to 
yield. 

Mr.  GORE.  Mr.  President,  it  is  diffi¬ 
cult  for  one  to  face  objectively  the  issue 
of  a  pay  increase  for  the  many  employees 
of  the  Government  in  an  election  year. 
It  seems  that  this  question  is  before  us 
in  almost  every  election  year. 

Difficult  as  it  is,  I  shall  vote  against 
the  bill  for  several  reasons.  First,  the 
bill  contains  many  unjustified  benefits, 
including  an  increase  in  excess. of  $600 
a  month  in  the  compensation  of  already 
inactive  Federal  judges,  an  increase  in 
the  salary  of  the  Sergeant  at  Arms  of 
the  Senate  from  $21,500  to  $27,500,  an 
increase  in  the  salary  of  Senate  pages  to 
approximately  $5,000,  and  a  substantial 
increase  in  the  pay  of  rural  carriers, 
whose  short  hours  already  make  that 
position  among  the  most  sought  after  in 
the  country. 

Moreover,  as  the  Senator  has  said,  with 
the  tax  cut,  it  will  be  necessary  to  bor¬ 
row  every  dollar  to  pay  this  more  than 
$500  million  increase  in  the  Federal 
budget. 

Mr.  McCLELLAN.  I  thank  the  Sen¬ 
ator  from  Tennessee.  There  are  two 
other  points  I  wish  to  make.  In  the 
first  place,  the  argument  has  been  made 
that  this  Government  is  the  biggest  cor¬ 
poration  or  business  in  the  world  and 
that  we,  the  Members  of  Congress,  are 
its  directors.  That  we  ought  to  have 
compensation  that  is  somewhat  compa¬ 
rable  to  that  of  the  directors  of  large  cor¬ 
porations  in  private  enterprise.  I  am 
not  arguing  against  that.  I  have  re¬ 
ceived — as  I  am  sine  other  Senators 
have — many  letters  saying  that  Senators 
and  Representatives  are  not  worth  that 
much.  I  do  not  agree  with  that  at  all. 
That  is  not  the  reason  why  I  oppose  the 
bill.  Any  Member  of  Congress  who  is 
competent  and  capable  of  meeting  the 
responsibilities  and  fulfilling  the  duties 
of  a  United  States  Senator,  and  who  is 
worthy  of  serving  in  either  body  of  Con¬ 
gress,  is  worth  $30,000  a  year,  and  pos¬ 
sibly  more,  as  compared  with  the  level 
of  our  economy  and  what  is  paid  in  busi¬ 
ness  and  industry.  That  is  not  the  rea¬ 
son  for  my  opposition  to  this  bill.  But 
if  we  want  to  think  in  terms  of  private 
corporations,  let  me  ask  this  question: 
What  board  of  directors  of  a  private  cor¬ 
poration  would  vote  themselves  a  33  Vh- 
percent  ($7,500)  increase  in  salary  with 
a  record  of  deficits  year  after  year  after 
year,  such  as  has  occurred  in  the  oper¬ 
ation  of  the  Federal  Government  under 
the  direction  of  the  Congress?  Such  a 
board  of  a  corporation  would  not  last  at 
all.  The  corporation  would  soon  go 
bankrupt,  and  the  directors  would .  be 
fired  by  the  stockholders.  So  a  sound 
argument  for  this  bill  cannot  be  put  on 
that  premise.  It  cannot  be  made  to 
stand. 

I  wish  to  make  one  final  observation. 
Sacrifice,  if  there  is  to  be  any,  should 
begin  with  us.  If  we  sincerely  desire  to 
pursue  sound  fiscal  policies  and  bal¬ 
ance  the  budget;  if  we  mean  to  best 
serve  our  country;  we  should  be  willing 
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to  make  some  sacrifice.  We  are  doing  it 
on  our  present  salary;  I  do  not  think 
there  is  any  question  about  that.  I 
think  sacrifice  is  involved  here.  But  I 
think  the  times  call  for  it.  They  de¬ 
mand  sacrifice  on  our  part.  We  in  this 
body  should  set  the  example.  We  ride 
herd  on  administrative  agencies  to  econ¬ 
omize  so  that  we  might  not  go  into  debt 
so  much,  so  fast,  and  so  deep.  So,  we 
should  exercise  due  restraint  ourselves. 

If  we  pass  the  bill,  we  will  not  be  ask¬ 
ing,  “What  can  I  do  for  my  country?” 
We  will  be  asking,  “What  can  my  coun¬ 
try  do  for  me?”  We  shall  be  writing  a 
ticket  that  will  be  reversing  what  the 
great  President  Kennedy  said  in  his 
inaugural  address.  We  shall  be  rephras¬ 
ing  and  in  practice  reversing  his  famous 
remark — admonition. 

I  cannot  go  along  with  the  bill.  That 
is  the  way  I  feel  about  it.  I  do  not  be¬ 
lieve  that  I  am  morally  justified  in  vot¬ 
ing  a  pay  increase  for  myself  under 
these  circumstances  and  charging  that 
increase  into  the  national  debt  for  some 
future  generation  to  pay.  No,  I  do  not 
think  they  will  pay  it  if  we  do  pass  the 
bill;  but  it  will  be  an  added  burden  on 
the  next  generation.  I  do  not  believe 
that  we  of  this  generation  should 
charge  that  character  of  expense  to  the 
next  generation. 

.  I  therefore  cannot  vote  for  the  bill.  I 
shall  be  compelled  to  vote  against  it. 

Mr.  President,  I  ask  unanimous  con¬ 
sent  to  have  printed  at  this  point  in  the 
Record  an  editorial  entitled  “Caution 
Light,”  published  in  the  Washington 
Evening  Star  of  July  1,  1964. 

There  being  no  objection,  the  editorial 
was  ordered  to  be  printed  in  the  Record, 
as  follows : 

Catjtion  Light 

This  is  D-day  for  the  beginning  of  a  test 
which  will  make  or  break  President  John¬ 
son’s  effort  to  hold  the  line  against  inflation. 

With  the  opening  of  contract  talks  be¬ 
tween  the  United  Automobile  Workers  and 
the  big  three  in  the  automobile  industry, 
the  issue  is  clearly  drawn. 

Mr.  Johnson  is  committed  to  a  guideline 
which  would  hold  wage  increases  within  the 
limits  of  higher  productivity — generally  3.2 
percent.  But  George  Meany,  president  of 
the  AFL-CIO,  is  openly  defiant.  If  we  think 
a  higher  wage  rise  is  justified,  he  has  said, 
we  “will  not  be  stymied  by  guidelines.” 
Walter  Reuther,  UAW  head,  is  calling  for 
a  4.9  increase  for  his  union  members,  along 
with  other  substantial  boosts  in  benefits. 
And  the  AFL-CIO  executive  council  has  for¬ 
mally  proclaimed  that  “neither  wage  nor 
price  restraints  are  tolerable  in  a  free  so¬ 
ciety  except  in  the  gravest  national  emer¬ 
gency  and  then  only  when  coupled  with 
restraints  upon  excess  profits.” 

What  will  emerge  from  all  this  remains 
to  be  seen.  But  it  could  be  of  crucial  im¬ 
portance. 

President  Johnson  says  he  has  set  up  an 
early  warning  system  and  that  he  will  draw 
public  attention  to  any  excesses  by  unions 
or  management.  To  us,  this  sounds  as 
though  he  is  thinking  in  terms  of  a  slap 
on  the  wrist.  Henry  Ford  II  is  taking  a 
tougher  line.  He  told  a  business  audience  last 
month  that  willingness  on  the  part  of  the 
public,  Government,  and  management  to  ac¬ 
cept  a  strike,  if  necessary,  is  part  of  the 
price  we  must  pay  for  the  preservation  of 
free  and  responsible  collective  bargaining — 
whether  that  willingness  is  ever  put  to  the 
test  or  not. 
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Well,  we’ll  see.  The  industry  has  been 
prospering,  and  it  may  take  a  strike  rather 
than  see  the  guideline  broken.  But  it  is 
doubtful  that  either  the  union  or  the  in¬ 
dustry  is  really  thinking  seriously  in  strike 
terms. 

The  big  threat  is  an  excessive  wage  in¬ 
crease  followed  by  a  price  increase.  Doubt¬ 
less  big  labor  and  big  business  would  sur¬ 
vive.  But  the  little  fellows,  especially  those 
living  on  more  or  less  fixed  incomes,  will 
face  ruin  if  the  monster  of  inflation  is  turned 
loose  again  in  this  country. 

Mr.  MANSFIELD.  Mr.  President,  I 
have  only  one  more  request  for  time.  I 
yield  2  minutes  to  the  Senator  from  Ore¬ 
gon;  then  I  shall  yield  back  the  remain¬ 
der  of  my  time.  , 

Mr.  MORSE.  Mr.  President,  I  have  de¬ 
cided  to  vote  for  the  bill.  I  wish  to  say 
to  the  distinguished  Senator  from 
Georgia  [Mr.  Russell]  that  I  shall  sup¬ 
port  a  substantial  increase  in  pay  for 
the  members  of  the  armed  services,  at 
least  those  in  the  lower  and  medium  pay 
brackets.  In  no  case  will  I  support  a 
percentage  figure  for  members  of  the 
armed  services  less  than  the  lowest  per¬ 
centage  increase  provided  in  this  bill. 

So  long  as  we  cannot  do  away  with  the 
excise  taxes,  we  need  to  stimulate  the 
economy  for  the  purchases  of  civilian 
goods.  We  should  repeal  the  excise  tax 
and  I  shall  do  all  that  I  can  to  achieve 
that  objective. 

Also,  before  Congress  adjourns,  I  shall 
offer  legislation  by  way  of  a  rider  on  the 
floor  of  the  Senate  that  will  increase  so¬ 
cial  security  payments  by  at  least  10  per¬ 
cent  more  than  the  largest  percentage  in¬ 
crease  in  pay  provided  in  this  bill,  and 
probably  more. 

But  so  long  as  Congress  can  continue  to 
waste  money  on  the  foreign  aid  bill,  at 
least  half  of  the  money  that  the  Foreign 
Relations  Committee  authorized  this 
afternoon,  and  throw  that  money  down 
the  ratholes  around  the  world,  not  only 
without  justification  but  also  to  the  long¬ 
time  detriment  of  the  United  States,  I  am 
not  going  to  be  too  concerned  about  pass¬ 
ing  a  pay  bill  that  will  enter  into  the  eco¬ 
nomic  stream  of  American  life. 

I  am  a  strong  believer  in  taking  care  of 
our  problems  at  home  before  we  waste 
our  money  abroad.  Because  we  have 
been  following  this  unsound  course  of  ac¬ 
tion  in  regard  to  hot  decreasing  excise 
taxes,  not  increasing  social  security  ben¬ 
efits,  and  not  giving  a  fair  deal  to  those 
members  in  our  armed  services,  I  have 
decided  to  vote  for  the  bill  in  the  hope 
that  in  the  long  run  the  increase  in  pay 
may  result  in  making  the  Government 
service  more  enlightened  within  those 
who  have  been  following  the  mistaken 
policy  which  now  characterizes  the  leg¬ 
islative  process. 

So,  Mr.  President,  I  shall  vote  for 
the  bill. 

Mr.  DIRKSEN.  Mr.  President,  I  yield 
back  the  remainder  of  my  time. 

Mr.  THURMOND.  Mr.  President,  I 
am  opposed  to  H.R.  11049,  the  Pay  Raise 
Act  of  1964,  in  the  form  in  which  it  is 
now  before  the  Senate.  My  newsletter 
of  June  22,  1964,  to  my  constituents  out¬ 
lines  my  reasons  for  opposing  the  bill. 
I  ask  unanimous  consent  that  this  news¬ 
letter,  entitled  “On  Increasing  Pay,”  be 


printed  in  the  Congressional  Record  at 
the  conclusion  of  these  remarks. 

There  being  no  objection,  the  news¬ 
letter  was  ordered  to  be  printed  in  the 
Record,  as  follows: 

On  Increasing  Pay 
(By  Senator  Strom  Thurmond) 

Tlie  Senate  will  be  soon  called  on  to 
vote  on  a  pay  increase  for  all  Federal  CTov- 
ernment  employees.  The  bill  would  cost  an 
additional  $534  million  per  year.  It  covers 
all  Government  employees,  including  mem¬ 
bers  of  the  Supreme  Court,  the  Congress,  and 
executive  branch  officials  up  to  and  includ¬ 
ing  the  Vice  President.  For  most  Govern¬ 
ment  employees,  this  would  be  the  third  pay 
increase  in  21  months,  the  first  having  gone 
into  effect  in  October  1962,  the  second  in 
January  1964,  and  this  one  would  be  effective 
on  being  signed  into  law,  except  for  Members 
of  Congress  who  would  wait  until  January. 

In  the  past  I  have  voted  for  most  Gov¬ 
ernment  pay  increases.  I _want  to  see  Fed¬ 
eral  workers  adequately  paid.  In  fact,  I 
would  be  willing  to  support  a  cost-of-living 
increase  this  year.  However,  this  legisla¬ 
tion  goes  far  beyond  providing  a  cost-of-liv¬ 
ing  increase  for  the  higher  level  jobs.  Mem¬ 
bers  of  Congress  would,  for  instance,  re¬ 
ceive  an  increase  of  33  y3  percent  or  even  more 
if  the  Senate  pushes  the  congressional  boost 
from  $22,500  to  $32,500. 

It  is  my  conviction  that  individuals  offer¬ 
ing  for  elective  office  should  not  be  looking 
for  financial  gain.  Public  office  is  a  public 
trust,  and  the  chief  aim  of  those  in  public 
office  should  be  service  to  the  public. 

One  of  the  reasons  the  congressional  in¬ 
crease  is  being  pushed  is  so  that  high-level 
employees  can  be  raised.  Many  of  them  are 
now  almost  on  a  pay  par  with  the  Congress. 
There  is  a  general  understanding  that  they 
will  not  be  paid  as  much  or  more  than  the 
Members  of  Congress,  thus  the  invitation  for 
the  Congress  to  raise  its  own  pay. 

The  spread  in  pay  increases  for  Govern¬ 
ment  employees  would  range  from  3 
to  33 'A  percent.  The  lower  percentage  fig¬ 
ures  would  be  made  applicable  to  the  lower 
pay  grades  where  the  increases  are  most 
needed.  Many  top-level  administrative  jobs 
would  be  boosted  by  as  much  as  $4,500  per 
year.  This  is  more  than  many  people  in 
America  make  each  year.  This  hike  for  the 
upper  levels  is  sought  to  be  justified-  on  the 
plea  that  good  employees  are  leaving  Gov¬ 
ernment  because  they  cannot  live  off  $20,000 
per  year.  One  of  those  who  recently  left 
Government  for  greener  pastures  was  Walter 
Heller,  former  Chairman  of  the  President’s 
Board  of  Economic  Advisers.  He  is  the  man 
who  tried  to  sell  the  country  on  the  false 
economic  theory  that  deficit  spending  is  not 
only  necessary  for  our  country,  but  is  ac¬ 
tually  better  for  us  in  time  of  war  and  peace. 

Recently  President  Johnson  announced 
that  “He  (Heller)  has  gone  $16,000  into  debt 
because  of  Government  service  and  has  been 
forcd  to  leave.’’  Heller  could  not  survive  in 
Washington  for  a  few  years  off  $20,500  per 
year  and  the  very  type  of  deficit  spending 
which  he  charted  for  our  Government.  In¬ 
stead  of  being  an  argument  for  this  bill,  the 
Heller  story  constitutes  one  of  the  most 
essential  reasons  for  voting  against  the  bill, 
especially  if  more  of  these  impractical 
apostles  of  big  spending  follow  his  example 
and  get  out.  Several  have  already  done  so. 

One  of  the  principal  reasons  this  bill  in 
its  present  form  should  be  defeated  is  simply 
because  the  U.S.  Treasury  cannot  afford  to 
add  another  $500  million  annually  to  our 
deficits.  The  Congress  is  being  asked  now  to 
raise  the  debt  limit  to  $324  billion,  and  the 
deficit  for  this  fiscal  year  is  estimated  to  be 
$8.8  billion. 

Both  psychologically  and  as  a  practical 
matter,  this  gigantic  pay  boost  would  set  the 


Stage  for  an  inflationary  spiral  through  in¬ 
creased  wage  and  price  demands  in  industry 
at  a  time  when  the  President  has  called 
for  restraint  and  responsibility  in  wage  and 
price  demands. 

Even  if  the  President  is  unwilling  to  heed 
his  own  advice,  the  Congress  should  be  will¬ 
ing  to  set  the  example  of  restraint  and  re¬ 
sponsibility  for  the  Nation,  especially  with 
regard  to  its  own  proposed  pay  increase  of 
$7,500  or  $10,000  per  year. 

No  company  of  stockholders  would  per- 
fnit  its  board  of  directors  to  spend  billions 
more  than  the  company’s  income  in  29  of  the 
last  35  years  and  then  vote  itself  a  pay  raise 
of  33%  percent  or  more  to  add  to  the  com¬ 
pany’s  growing  indebtedness.  The  stock¬ 
holders  of  our  government,  the  taxpaying 
public,  should  take  this  same  attitude.  The 
public  should  demand  that  big  spending  in 
government  be  stopped  and  that  the  Con¬ 
gress  set  the  example  for  “restraint  and  re¬ 
sponsibility”  in  spending  and  all  spheres  of 
government  activities. 

Mr.  DOUGLAS.  Mr.  President,  the 
defeat  of  the  Proxmire  motion  to  elimi¬ 
nate  congressional  salaries  from  the  pay 
increase  bill  places  me,  as  it  does  many 
others,  in  a  cruel  dilemma  as  regards  the 
proper  vote  which  I  should  cast  on  the 
question  of  passage  of  the  bill. 

I  believe  in  increasing  the  pay  in  the 
postal  service,  the  pay  for  the  judiciary, 
and  the  pay  for  those  in  the  classified 
civil  service.  I  accept  an  increase  in  the 
pay  of  the  top  administrators  as  prob¬ 
ably  necessary  in  the  society  in  which 
we  live;  although  I  hope  the  joy  and 
honor  of  public  service,  rather  than  ma¬ 
terial  emoluments,  may  be  the  main 
motivation  for  them,  as  indeed  it  should 
be  for  all  others. 

I  recognize  that  the  public  administra¬ 
tors  do  not  have  the  opportunity  for 
legitimate  outside  earnings  which  we  in 
Congress  possess.  I  also  know  that  they 
and  their  families  predominantly  live 
and  move  in  the  social  circles  of  the  so- 
called  “managerial  elite,”  where  the 
prestige  of  the  family  depends  in  large 
part  upon  the  salary  which  the  head  of 
the  household  receives.  These  are  the 
realities;  and,  as  a  realist,  I  accept  them. 
An  increase  in  the  salaries  of  these  men 
and  women  is  probably  necessary  if  we 
are  to  retain  them  in  public  service, 
although  I  hope — somewhat  wistfully — 
that  money  will  not  be  the  main  incen¬ 
tive  for  their  work. 

I  am,  therefore,  in  favor  of  all  parts 
of  the  present  bill  except  that  which  pro¬ 
vides  for  an  increase  in  congressional 
salaries.  Some  of  us  have  failed  in  our 
efforts  to  eliminate  this  feature;  and  we 
are  now  confronted  with  the  question  of 
how  we  should  vote  on  the  bill  as  it  now 
stands.  I  believe  that  three  lines  of  ac¬ 
tion  are  open  to  me  and  to  others  in  the 
same  position. 

First.  We  can  vote  for  the  bill,  in  order 
to  show  our  support  for  the  salary  in¬ 
creases  for  the  million  and  three- 
quarter  others,  and  can  swallow  our 
scruples  at  voting  for  an  increase  for 
ourselves. 

Second.  We  can  vote  against  the  bill, 
in  order  to  emphasize  our  opposition  to 
the  congressional  pay  increase.  But  this 
would  help  to  deprive  the  army  of  Fed¬ 
eral  workers  of  salary  increases  which 
are  justly  theirs. 
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Third.  We  can  ask  to  be  excused  from 
voting,  because  of  a  conflict  of  interest. 
In  ordinary  situations,  where  such  con¬ 
flicts  of  interest  are  confined  to  a  few 
Members,  this  might  well  be  the  proper 
thing  to  do.  But  in  connection  with  a 
matter  such  as  this,  in  which  the  inter¬ 
ests  of  all  Members  are  involved,  such 
a  course  could  not  be  universalized,  since 
then  the  entire  Congress  would  be  im¬ 
mobilized.  The  granting  of  such  im¬ 
munity  from  voting  by  the  Senate  could 
therefore  only  be  an  act  of  indulgence  to 
the  specific  individuals,  and  could  not  be 
universalized. 

None  of  these  alternatives  is  perfect. 
Each  and  every  one  has  vital  flaws.  I 
have  no  certainty  that  my  own  final  de¬ 
cision  is  correct;  but  I  have  reluctantly 
decided  to  vote  for  the  bill,  in  order  not 
to  deprive  a  million  and  three-quarters 
others  of  the  salary  increases  which  I  be¬ 
lieve  are  necessary  and  desirable.  If  I 
am  criticized,  on  the,  ground  that  this 
does  bring  with  it  an  increase  in  my  own 
pay,  I  can  only  say  that  I  supported  and 
voted  for  the  amendment  to  strip  from 
the  act  any  special  benefits  for  myself. 

Mr.  HUMPHREY.  Mr.  President,  in 
1962  the  U.S.  Congress  passed  the  Fed¬ 
eral  Salary  Reform  Act,  and  went  on 
record  in  favor  of  comparability  between 
pay  for  Government  employees  and  pay 
for  private-enterprise  employees  at  the 
same  levels.  Once  taken,  even  such  a 
fundamental  change  has  a  way  of  look¬ 
ing  inevitable.  It  now  seems  to  us  only 
proper  that  the  Government  should  be 
prepared  to  compete  for  able  employees, 
and  that  these  employees  should  not 
be  stigmatized  with  consistently  lower 
salaries  than  those  of  their  counter¬ 
parts  in  private  industry. 

The  policy  was  accepted  by  Congress 
for  valid  and  compelling  reasons.  The 
bill  we  are  now  considering  is  the  first 
effort  to  apply  in  a  thorough  and  com¬ 
prehensive  fashion  the  announced 
policy.  Its  details  have  been  hammered 
out  during  months  of  work  by  the  re¬ 
spective  Post  Office  and  Civil  Service 
Committees  of  the  House  and  Senate 
and  during  debate  on  the  floor  of  the 
House.  The  Senate  committee  has 
made  several  significant  improvements 
over  the  House  version  of  the  bill,  in¬ 
cluding  an  increase  in  the  salary  of 
middle-management  career  employees. 

The  bill  does  not  merely  reflect  the 
sentiment  in  favor  of  salary  increases, 
although  this  sentiment  is  apparent  and 
strong.  The  pay  increases  for  career  em¬ 
ployees  have  been  taken  out  of  the  realm 
of  whim  and  pressure  politics,  and 
have  been  placed  on  a  sound  statistical 
basis.  Our  duty  is  to  verify  the  facts 
and  figures  presented  and  to  determine 
whether  the  bill  under  consideration  does 
indeed  apply  fairly  the  comparability 
principle,  and  whether  we  can  afford  to 
make  good  our  commitment. 

I  believe  we  cannot  afford  to  ignore  it. 
We  must  offer  Federal  employees  a 
guarantee  of  financial  security  and  an 
incentive  to  remain  with  the  Government 
and  to  increase  their  skills.  The  career 
employees  of  the  Federal  Government 
are  a  great  force  for  stability  and  con¬ 
tinuity.  They  watch  elected  and  ap¬ 
pointed  officials  come  and  go,  and  they 


faithfully  serve  each  new  administra¬ 
tion.  They  are  the  capacious  hold  of 
the  ship  of,  government,  and  their  ex¬ 
pertise  and  experience  are  the  machinery 
which  keep  that  ship  afloat,  in  whatever 
direction  the  helm  is  turned. 

The  news  in  this  bill  is  its  reappraisal 
of  executive,  judicial,  and  legislative  sal¬ 
aries.  These  provisions  are  largely  based 
on  study  and  recommendations  by  the 
Advisory  Panel  on  Federal  Salary  Sys¬ 
tems.  This  panel  was  charged  with  the 
task  of  bringing  order  out  of  a  chaotic 
salary  structure,  fraught  with  contradic¬ 
tions  and  inadequate  to  the  task  of  at¬ 
tracting  and  keeping  the  high-quality 
executives  our  Nation  needs  and  de¬ 
serves.  The  Randall  report  has  carried 
out  its  mandate  to  recommend  appropri¬ 
ate  levels  of  salaries,  and  to  establish 
proper  relationships  between  the  salaries 
of  executives,  career  employees.  Members 
of  Congress,  and  the  judiciary.  The 
panel  did  an  outstanding  job;  and  its 
recommendations,  in  modified  form,  are 
reflected  in  the  present  bill. 

This  bill  is  controversial.  But  at  the 
moment  we  are  not  engaged  in  a  popu¬ 
larity  contest.  We  are  seeking  a  reason¬ 
able  and  effective  solution  of  a  problem 
that  long  has  plagued  the  Government. 

Mr.  President,  the  88th  Congress  has 
been  neither  timid  nor  indolent  in  facing 
its  tasks  and  responsibilities.  We  have 
frankly  settled  a  legislative  issue  that 
has  bedeviled  Congress  for  decades,  by 
passing  a  Civil  Rights  Act  based  firmly 
on  the  principle  of  equal  rights  under  the 
Constitution  for  every  American  citizen. 

The  bill  now  before  us  is  not  so  sweep¬ 
ing  in  its  scope  or  so  morally  impera¬ 
tive;  but  it  has  deep  significance  for  the 
future,  and  deep  practical  importance 
for  the  present.  It  embraces  the  ques¬ 
tion  of  whether  we  shall  demand  and 
reward  excellence  in  the  men  and  women 
who  hold  high  positions  of  trust  in  our 
Government.  It  confronts  the  problem 
of  keeping  these  posts  open  to  talent 
from  all  income  strata,  and  not  making 
them,  by  default,  the  private  preserve  of 
the  wealthy. 

Of  course,  those  of  us  charged  with 
upholding  the  dignity  and  the  quality  of 
these  top  positions  are  the  temporary 
beneficiaries  of  our  own  action.  This 
rsponsibility  cannot  be  made  impersonal. 
We  are  men  and  women  much  like  our 
successors,  and  most  of  us  welcome  a 
boost  in  salary  which  will  allow  us  to 
meet  from  our  salaries  the  unusual  ex¬ 
penses  of  our  office. 

I  do  not  think  Congress  has  shown 
undue  liberality  in  its  own  behalf.  It  has 
been  almost  a  decade  since  we  have  con¬ 
sidered  a  raise  in  our  salaries.  In  that 
decade,  we  have  involuntarily  acquired 
the  expensive  habit  of  commuting. 
There  was  a  time  when  political  pulses 
could  be  felt  and  political  fences  mended 
during  a  long  and  leisurely  summer  and 
fall  at  home;  but  those  days  are  irrev¬ 
ocably  departed,  and  the  precedent  of 
a  long  session  is  well  established. 

Times  have  changed  dramatically;  and 
it  is  appropriate  that  we  modernize  a  pay 
structure  which  not  only  has  kept  con¬ 
gressional  salaries  unrealistically  low,  but 
also  has  depressed  the  entire  pay  scale 
of  Government  officers,  which  tradition¬ 
ally  is  governed  by  congressional  pay. 
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The  bill  before  us  recognizes  the  enor¬ 
mous  recent  expansion  in  recent  decades 
of  the  responsibility  in  top  levels  of  Gov¬ 
ernment.  No  other  comparable  period 
has  witnessed  such  a  multiplication  of 
the  demands  upon  Federal  officers.  Not 
only  have  these  years  brought  a  vast  in¬ 
crease  in  population,  and  sweeping 
changes  in  our  domestic  economy  and 
social  structure;  they  have  also  con¬ 
firmed  our  inescapable  obligation  to 
active  participation  in  international  and 
interspatial  affairs.  Our  top  Govern¬ 
ment  officers  are  not  only  leaders  of  the 
richest  and  most  powerful  Nation  on 
earth;  they  also  exercise  unparalleled 
influence  in  world  affairs.  No  valid  com¬ 
parisons  can  be  drawn  between  the  re¬ 
sponsibilities  of  these  men  and  those  who 
hold  positions  in  private  industry;  and 
this  bill  rightly  makes  no  attempt  to 
establish  strict  comparability. 

Public  service  has  traditionally,  and 
proudly,  been  associated  with  certain 
material  sacrifices.  But  the  compensa¬ 
tion  must  be  sufficient  to  encourage  men 
and  women  of  ability  and  dedication  ter 
seek  Federal  service,  knowing  they  can 
meet  the  financial  obligations  of  their 
office  and  their  responsibilities  to  their 
families.  If 'this  standard  is  met,  we 
may  confidently  expect  that  the  honor, 
the  challenge,  and  the  opportunity  for 
Government  service  will  continue  to  pro¬ 
vide  the  intangibles  that  outweigh  the 
inevitable  disparity  which  will  persist 
between  governmental  salaries  and  in¬ 
dustrial  salaries. 

Finally,  the  point  should  be  made,  and 
reiterated,  that  a  rational  and  realistic 
pay  structure  is  not  nearly  so  costly  as 
incompetence,  apathy,  and  chronic  turn¬ 
over.  Competence  and  high  morale  are 
essential  ingredients  for  true  economy. 

As  our  President — an  indisputably 
frugal  man — well  understands,  good 
Government  depends  on  good  people. 
The  U.S.  Government  is  not  a  machine 
which  operates  only  on  abstract  princi¬ 
ples.  It  is  an  organization  of  men  and 
women.  The  availability  and  willing¬ 
ness  to  serve  of  outstanding  and  con¬ 
scientious  men  and  women  determine  to 
a  large  degree  the  effectiveness  and  ac¬ 
complishments  of  our  Government.  We 
have  a  President  who  knows  how  to  use 
a  first-class  organization;  let  us  make 
sure  that  is  what  he  has. 

Mr.  MILLER.  Mr.  President,  I  shall 
vote  against  the  pay  increase  bill.  I 
would  have  supported  the  salary  in¬ 
creases  for  the  classified  civil  service  em¬ 
ployees,  many  of  whom  in  the  lower  in¬ 
come  brackets  are  finding  it  difficult  to 
support  their  families  and  educate  their 
children  in  a  manner  befitting  our  Fed¬ 
eral  employees.  Plentiful  statistics  on 
the  Federal  employment  situation  reflect- 
a  serious  problem  of  turnover  in  jobs,  and 
show  that  numerous  employees  leave  the 
service,  for  higher  paying  jobs  in  pri¬ 
vate  industry.  This  turnover  problem  is 
costly  to  the  taxpayers,  and  is  even  more 
costly  than  will  be  the  cost  of  additional 
compensation  in  order  to  put  these  em¬ 
ployees  on  a  basis  comparable  with  pri¬ 
vate  industry. 

But  unfortunately  the  leadership  of 
the  House  and  Senate  decided,  over  the 
opposition  of  the  Government  employees’ 
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representatives,  to  tack  on  very  large  sal¬ 
ary  increases  for  hundreds  of  presiden¬ 
tial  appointees,  members  of  the  judiciary, 
and  Members  of  Congress — apparently 
with  the  idea  that  such  increases  could 
not  stand  on  their  own  merits  in  a  sep¬ 
arate  bill.  If, /indeed,  they  are  justifiable, 
why  were  they  not  placed  in  a  separate 
bill?  But  they  were  not. 

It  would  not  have  been  so  bad  if  these 
increases  for  others  in  the  high-income 
brackets  had  not  been  so  great.  I  believe 
that  a  $10,000  a  year  increase  for  the 
members  of  the  Cabinet  is  excessive.  I 
believe  that  a  $7,500  a  year  increase  for 
Members  of  Congress  is  somewhat  exces¬ 
sive,  particularly  in  the  face  of  rejection 
by  a  majority  of  the  Members  of  the  Sen¬ 
ate  of  the  amendment,  offered  by  the 
Senator  from  Delaware  [Mr.  Williams], 
which  would  have  prevented  the  Execu¬ 
tive  appointee  and  legislative  increases 
from  going  into  effect  until  after  comple¬ 
tion  of  a  year  in  which  we  had  a  bal¬ 
anced  budget.  The  adoption  of  such  an 
amendment  would  have  had  a  salutary 
influence  on  members  of  the  executive 
branch  and  Members  of  Congress  toward 
keeping  faith  with  the  purchasing  power 
of  the  peoples’  hard-earned  money, 
which  is  steadily  being  eroded  by  the  in¬ 
flation  which  multibillion  dollar  deficit 
spending  is  causing. 

I  believe  that  a  majority  of  the  tax¬ 
payers  would  have  supported  a  modest' 
increase  in  salary  for  these  presidential 
appointees,  judges,  and  Members  of  Con¬ 
gress.  Such  an  increase  runs  to  the  of¬ 
fice — not  to  the  individuals  who  occupy 
the  office  today,  and  may  be  gone  to¬ 
morrow.  My  amendment  to  provide  for 
increases  of  $5,000  for  these  various  posi¬ 
tions  was  rejected  by  a  majority  of  my 
colleagues.  Such  being  the  case,  they 
must  bear  the  responsibility  for  the  pas¬ 
sage  of  this  bill. 

The  PRESIDING  OFFICER.  All  time 
on  the  bill  has  now  been  yielded  back. 
The  bill  having  been  read  the  third  time, 
the  question  is,  Shall  it  pass?  On  this 
question  the  yeas  and  nays  have  been 
ordered;  and  the  clerk  will  call  the  roll. 

The  legislative  clerk  proceeded  to  call 
the  roll. 

Mr.  FULBRIGHT  (when  his  name 
was  called) .  On  this  vote  I  have  a  pair 
with  the  Senator  from  Louisiana  [Mr. 
Ellender].  If  he  were  present  and  vot¬ 
ing,  he  would  vote  “nay.”  If  I  were  at 
liberty  to  vote,  I  would  vote  “yea.”  I 
withhold  my  vote. 

Mr.  JORDAN  of  Idaho  (when  his  name 
was  called) .  On  this  vote  I  have  a  pair 
with  the  Senator  from  ^Hawaii  [Mr. 
Fong],  If  he  were  present  and  voting, 
he  would  vote  “yea”;  if  I  were  at  liberty 
to  vote,  I  would  vote  “nay.”  I  with¬ 
hold  my  vote. 

Mr.  WALTERS  (when  his  name  was 
called).  Mr.  President,  on  this  vote  I 
have  a  pair  with  the  Senator  from  Colo¬ 
rado  [Mr.  Dominick],  If  he  were  pres¬ 
ent  and  voting,  he  would  vote  “nay”;  if 
I  were  at  liberty  to  vote,  I  would  vote 
“yea.”  I  withhold  my  vote. 

Mr.  WILLIAMS  of  Delaware  (when  his 
name  was  called).  Mr.  President,  on 
this  vote  I  have  a  pair  with  the  Senator 
from  Kansas  [Mr.  Carlson].  If  he" were 


-  present  and  voting,  he  would  vote  “yea.” 
If  I  were  at  liberty  to  vote,  I  would  vote 
“nay.”  I  withhold  my  vote. 

The  rollcall  was  concluded. 

Mr.  CHURCH  (after  having  voted  in 
the  negative).  Mr.  President,  on  this 
vote  I  have  a  pair  with  the  Senator  from 
Texas  [Mr.  Yarborough].  If  he  were 
present  and  voting,  he  would  vote  “yea.” 
If  I  were  at  liberty  to  vote,  I  would  vote 
“nay.”  I  withdraw  my  vote. 

Mr.  MANSFIELD  (after  having  voted 
in  the  affirmative).  Mr.  President,  on 
this  vote  I  have  a  pair  with  the  Senator 
from  Nebraska  [Mr.  HruskaL  If  he 
were  present  and  voting,  he  would  vote 
“nay”;  if  I  were  at  liberty  to  vote,  I 
would  vote  “yea.”  I  withdraw  my  vote. 

Mr.  PEARSON  (after  having  voted  in 
the  negative).  Mr.  President,  on  this 
vote  I  have  a  pair  with  the  Senator  from 
Massachusetts  [Mr.  Kennedy],  If  he 
were  present  and  voting,  he  would  vote 
“yea”;  if  I  were  at  liberty  to  vote,  I 
would  vote  “nay.”  I  withdraw  my  vote. 

Mr.  HUMPHREY.  I  announce  that 
the  Senator  from  Louisiana  [Mr.  Ellen¬ 
der],  the  Senator  from  Michigan  [Mr. 
Hart],  and  the  Senator  from  Georgia 
[Mr.  Talmadge]  are  absent  on  official 
business. 

I  also  announce  that  the  Senator 
from  California  [Mr.  Engle],  the  Sen¬ 
ator  from  Indiana  [Mr.  Bayh],  and  the 
Senator  from  Massachusetts  [Mr.  Ken¬ 
nedy]  are  absent  because  of  illness. 

I  further  announce  that  the  Senator 
from  Texas  [Mr."  Yarborough]  and  the 
Senator  from  Florida  [Mr.  Smathers] 
are  necessarily  absent. 

I  further  announce  that,  if  present  and 
voting,  the  Senator  from  Florida  [Mr. 
Smathers]  would  vote  ”yea.” 

Mr.  KUCHEL.  I  announce  that  the 
Senator  from  New  Hampshire  [Mr.  Cot¬ 
ton],  the  Senator  from  Hawaii  [Mr. 
Fong],  the  Senator  from  Nebraska  [Mr. 
Hruska],  and  the  Senator  from  Mas¬ 
sachusetts  [Mr.  Saltonstall]  are  neces¬ 
sarily  absent. 

The  Senator  from  Colorado  [Mr. 
Dominick]  and  the  Senator  from  Kansas 
[Mr.  Carlson]  are  detained  on  official 
business. 

On  this  vote,  the  Senator  from  Mas¬ 
sachusetts  [Mr.  Saltonstall]  is  paired 
with  the  Senator  from  New  Hampshire 
[Mr.  Cotton],  If  present  and  voting, 
the  Senator  from  Massachusetts  would 
vote  “yea”  and  the  Senator  from  New 
Hampshire  would  vote  “nay”. 

The  respective  pairs  of  the  Senator 
from  Hawaii  [Mr.  Fong],  the  Senator 
from  Kansas  [Mr.  Carlson]  ,  the  Senator 
from  Colorado  [Mr.  Dominick],  and 
that  of  the  Senator  from  Nebraska  [Mr. 
Hruska]  have  been  previously  an¬ 
nounced. 

The  result  was  announce^ — yeas  58, 
nays  21,  as  follows: 
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YEAS — 58 

Aiken 

Burdick 

Edmondson 

Allott 

Byrd,  W.  Va. 

Ervin 

Anderson 

Cannon 

Goldwater 

Bartlett 

Case 

Gruenlng 

Beall 

Clark 

Hartke 

Bible 

Dlrksen 

Hayden 

Boggs 

Dodd 

Hill 

Brewster 

Douglas 

Humphrey 

Inouye 

McIntyre 

Prouty 

Jackson 

McNamara 

Proxmlre 

Javlts 

Metcalf 

Randolph 

Johnston 

Monroney 

Ribicoff 

Jordan,  N.C. 

Morse 

Scott 

Keating 

Morton 

Smith 

Kuchel 

Moss 

Sparkman 

Long,  Mo. 

Muskie 

Symington 

Long,  La. 

Nelson 

Williams,  N.J. 

Magnuson 

Neuberger 

Young,  N.  Dak. 

McCarthy 

Pastore 

McGee 

Pell 

NAYS— 21 

Bennett 

Holland 

Robertson 

Byrd,  Va. 

Lausche 

Russell 

Cooper 

McClellan 

Simpson 

Curtis 

McGovern 

Stennls 

Eastland 

Mechem 

Thurmond 

Gore 

Miller 

Tower 

Hickenlooper 

Mundt 

Young,  Ohio 

NOT  VOTING— 

-21 

Bayh 

Pong 

Pearson 

Carlson 

Fulbright 

Saltonstall 

Church 

Hart 

Smathers 

Cotton 

Hruska 

Talmadge 

Dominick 

Jordan,  Idaho 

Walters 

Ellender 

Kennedy 

Williams,.  Del. 

Engle 

Mansfield 

Yarborough 

So  the  bill  (H.R.  11049)  was  passed. 

Mr.  MANSFIELD.  Mr.  President,  I 
move  to  reconsider  the  vote  by  which  the 
bill  was  passed. 

Mr.  JOHNSTON.  Mr.  President,  I 
move  to  lay  that  motion  on  the  table. 

The  motion  to  lay  on  the  table  was 
agreed  to. 

Mr.  JOHNSTON.  Mr.  President,  I 
move  that  the  Senate  insist  on  its  amend¬ 
ment  to  H.R.  11049,  and  ask  for  a  con¬ 
ference  with  the  House,  and  that  the 
Chair  be  authorized  to  appoint  the  con¬ 
ferees  on  the  part  of  the  Senate. 

The  PRESIDING  OFFICER.  Without 
objection,  it  is  so  ordered.  The  Chair 
appoints  the  following  conferees:  Mr. 
Johnston,  Mr.  Monroney,  and  Mr. 
Carlson. 

Mr.  LAUSCHE.  Mr.  President,  I  do 
not  have  to  run  for  election,  if  ever, 
until  the  year,  1968.  I  have  had  no  in¬ 
hibition  with  respect  to  the  votes  which 
I  have  cast.  They  have  been  motivated 
solely  for  the  purpose  of  serving  the 
people  of  the  country. 

In  my  opinion,  what  has  happened  on 
the  floor  of  the  Senate  today  and  yes¬ 
terday  is  inimical  to  the  security  of  the 
country. 

Under  the  bill  which  has  been  passed, 
I  shall  be  entitled  to  a  raise  in  my  salary 
of  $7,500.  If  other  Senators  are  en¬ 
titled  to  it,  I  believe  that  I  am. 

I  am  conscientiously  of  the  opinion 
that  I  have  tried  to  preserve  the  security 
of  my  country.  I  have  subordinated  my 
interest  in  every  instance  where  I  thought 
that  subordination  was  necessary. 

I  now  announce  that  although  others 
have  done  far  more  harm  to  my  country 
than  I  have — and  on  that  basis  I  am  far 
more  entitled  to  the  $7,500  pay  increase — 
I  will  not  accept  it.  I  will  inform  the 
paying  officer  that,  in  my  judgment, 
what  has  been  done  is  erroneous.  It  is 
not  in  the  interest  of  the  country.  It  is 
a  theft  upon  savings  of  annuitants  and 
pensioners.  And  therefore,  I  will  not 
take  this  increased  payment.^ 


MESSAGE  FROM  THE  HOUSE 

A  message  from  the  House  of  Repre¬ 
sentatives,  by  Mr.  Bartlett,  one  o\  its 
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heading  clerks,  informed  the  Senate  that, 
pursuant  to  the  provisions  of  House  Con- 
cuAent  Resolution  179,  88th  Congress, 
the  Speaker  had  appointed  Mr.  Fallon, 
of  Maryland,  and  Mr.  Cramer,  of  Florida, 
as  members  on  the  part  of  the  House  of 
the  special  committee  to  convey  to  the 
members  oXthe  American  Association  of 
State  Highway  Officials  an  expression  of 
appreciation  by  the  Congress  of  the 
praiseworthy  accomplishments  under 
their  leadership. 

The  message  Announced  that  the 
House  had  agreed  to,  the  report  of  the 
committee  of  conference  on  the  disagree¬ 
ing  votes  of  the  two\Houses  on  the 
amendments  -of  the  Houskto  the  bill  (S. 
2)  to  establish  water  resources  research 
centers  at  land-grant  colleges  and  State 
universities,  to  stimulate  watdv  research 
at  other  colleges,  universities,  and  cen¬ 
ters  of  competence,  and  to  profnote  a 
more  adequate  Rational  program  of  wa¬ 
ter  research.  \ 

The  message  also  announced  that  t^e 
House  had  agreed  to  the  amendment  ol 
the  Senate  to  the  bill  (H.R.  6455)  to 
amend  subsection  (b)  of  section  512  of 
the  Internal  Revenue  Code  of  1954  (deal¬ 
ing  with  unrelated  business  taxable  in¬ 
come)  . 

The  njessage  further  announced  that 
the  House  had  agreed  to  the  amend¬ 
ments  of  the  Senate  to  the  bill  (H.R. 
8590)  to  incorporate  the  Aviation  Hall 
of  Fame. 

The  message  also  announced  that  the 
House  had  agreed  to  the  report  of  the 
committee  of  conference  on  the  dis¬ 
agreeing  votes  of  the  two  Houses  on  the 
amendments  of  the  Senate  to  the  bill 
(H.R.  10456)  to  authorize  appropriations 
to  the  National  Aeronautics  and  Space 
Administration  for  research  and  devel¬ 
opment,  construction  of  facilities,  and 
administrative  operations,  and  for  other 
purposes. 

The  message  further  announced  that 
the  House  had  agreed  to  the  amendment 
of  the  Senate  to  the  concurrent  reso¬ 
lution  (H.  Con.  Res.  321)  establishing 
that  when  the  House  adjourns  on  Thurs¬ 
day,  July  2,  1964,  it  stand  adjourned  un¬ 
til  12  o’clock  noon  on  Monday,  July  20, 
1964. 


REQUEST  OF  PRESIDENT  OF  THE 
UNITED  STATES  TO  RETURN^ TO 
THE  HOUSE  OF  REPRESENTA¬ 
TIVES  ENROLLED  BILL  (H.$T  10053) 
TO  AMEND  SECTION  50^/OF  THE 
MERCHANT  MARINE  A$/r  OF  1936 

Mr.  MANSFIELD.  Mr/ President,  I 
send  to  the  desk  a  concqirent  resolution 
and  ask  for  its  immediate  consideration. 

The  PRESIDING /  OFFICER.  The 
clerk  will  state  th/ concurrent  resolu¬ 
tion.  / 

The  legislative clerk  read  the  concur¬ 
rent  resolution/ (H.  Con.  Res.  323),  as 
follows:  / 

The  Present  of  the  United  States  is  re¬ 
quested  to/ return  to  the  House  of  Repre¬ 
sentative/  the  enrolled  hill  (H.R.  10053)  to 
amend  sfection  502  of  the  Merchant  Marine 
Act,  U536,  relating  to  construction  differ¬ 
ential  subsidies.  If  and  when  said  bill  is 
returned  by  the  President,  the  action  of  the 
Presiding  Officers  of  the  two  Houses  in  sign¬ 


July  2 


ing  the  bill  shall  be  deemed  rescinded;  and 
the  Clerk  of  the  House  is  authorized  and 
directed,  in  the  reenrollment  of  said  bill,  to 
make  the  following  correction : 

Strike  out  all  after  the  enacting  clause  and 
insert  in  lieu  thereof  the  following:  “That 
the  proviso  in  the  second  sentence  of  sub¬ 
section  (b)  of  section  502  of  the  Merchant 
Marine  Act,  1936,  as  amended  (46  U.S.C. 
1152(b)),  is  amended  by  striking  out  ‘June 
30,  1964’  and  inserting  in  lieu  thereof  ‘June 
30,  1965.’.” 

The  PRESIDING  OFFICER.  Is  there 
objection  to  the  request  of  the  Senator 
from  Montana? 

There  being  no  objection,  the  concur¬ 
rent  resolution  was  considered  and 
agreed  to. 

WATER  RESOURCES  RESEARCH 

CENTERS— CONFERENCE  REPORT 

Mr.  ANDERSON.  Mr.  President,  I 
submit  a  report  of  the  committee  of  con¬ 
ference  on  the  disagreeing  votes  of  the 
two  Houses  on  the  amendments  of  the 
House  to  the  bill  (S.  2)  to  establish  water 
.resources  research  centers  at  land-grant 
yolleges  and  State  universities,  to  stimu-, 
law  water  research  at  other  colleges,  uni 
verSities,  and  centers  of  competence,  and 
to  promote  a  more  adequate  nati/nal 
program  of  water  research.  I  as/  un¬ 
animous,  consent  for  the  preseyrx  con¬ 
siderations,  of  the  report. 

The  PRESIDING  OFFICER^  The  re¬ 
port  will  be\gad  for  the  information  of 
the  Senate. 

The  legislativXclerk  reaiG  the  report. 

(For  conferencXj'epoDC,  see  House  pro¬ 
ceedings  of  June  Sp/l964,  pp.  14997- 
14998,  Congressiona/Record.) 

The  PRESIDINg/oMTCER.  Is  there 
objection  to  the  presentV^onsideration  of 
the  report? 

There  being/no  objectioV  the  Senate 
proceeded  tq/onsider  the  report. 

Mr.  ANf5ERSON.  Mr.  President,  I 
ask  unanimous  consent  to  havX  printed 
in  the  Record  a  colloquy  on  the  spnfer- 
ence  /port  on  S.  2. 

There  being  no  objection,  the  colldquy 
wa/ ordered  to  be  printed  in  the  Reco! 
'follows : 

Colloquy  on  S.  2  Conference  Report 
Question.  I  have  a  question  or  two  about 
the  changes  in  S.  2  as  agreed  upon  in  con¬ 
ference.  In  section  100(b)  it  is  provided 
that  a  Water  Resources  Research  Institute 
may  arrange  for  research  by  a  component  or 
components  of  the  college  or  university  with 
which  it  is  affiliated. 

This  language  indicates  that  the  institute 
is  intended  to  be  collegewide  or  university¬ 
wide  and  not  attached  to  a  single  component, 
or  school,  like  the  engineering  school  or  the 
agricultural  section,  of  the  college  or  uni¬ 
versity. 

Answer.  That  is  correct.  Water  involves 
nearly  all  disciplines  in  the  field  of  knowl¬ 
edge  and  all  should  be  available  to  a  water 
resources  research  center.  The  original  Sen¬ 
ate  bill  said  the  institutes  should  be  college¬ 
wide  or  universitywide.  In  conference  we 
agreed  the  words  were  not  necessary  since  the 
institute  is  clearly  to  be  a  part  of  the  whole 
college  or  university,  not  a  part  of  a  single 
department  within  it. 

Question.  The  second  part  of  my  question 
involving  this  same  subsection.  The  bill  en¬ 
courages  the  colleges  and  universities  in  two 
or  more  States  to  unite  in  a  single  center. 
Elsewhere  it  encourages  the  college  or  uni¬ 
versity  selected  for  the  center  or  institute  to 


seek  cooperation  of  other  educational  insti-y 
tutions  in  the  State.  Where  two  or  mo? 
schools  are  working  together  in  a  single 
stitute,  would  it  not  be  proper  to  alloW'for 
research  jobs,  to  be  done  in  a  component  or 
components  of  more  than  one  of  tile  col¬ 
leges  or  universities — components  of  any  of 
the  colleges  or  universities  with  wluch  the  in¬ 
stitute  is  affiliated?  The  bill  use/ the  singu¬ 
lar  “college  or  university”  iq/ead  of  the 
plural. 

Answer.  That  is  correct,  /id  we  also  dis¬ 
cussed  that  a  little  in  conference.  We  de¬ 
cided  use  of  the  plural  i/not  necessary.  In 
title  I  of  volume  1,  sec/on  1  of  the  United 
States  Code  the  first  sentence,  which  is  in¬ 
struction  on  how  to/ead  and  interpret  law, 
it  says :  “In  determining  the  meaning  of  any 
act  of  Congress,  unless  the  context  indicates 
otherwise— words  importing  the  singular  in¬ 
clude  and  apply  to  several  persons,  parties  or 
things.”  I  aki  sure  the  singular  “college'  or 
university”  in  question  can  properly  be  read 
to  mean  tj»e  plural,  as  well,  under  this  rule. 

Question.  The  House  has  deleted,  and  you 
have  accepted  the  deletion,  of  language 
whicli/would  have  permitted  the  use  of  sec¬ 
tion/  100(a)  funds  for  construction  and 
em/ipment  of  structures.  Does  this  mean 
t/iat  none  of  the  research  funds  would  be 
available  to  construct  a  model  of  a  floodgate, 
or  that  building  a  wavemaker  to  study  bank 
erosion  would  not  be  permissible,  or  that 
you  couldn’t  buy  thermometers  to  take  the 
temperature  of  water,  or  vessels  to  contain 
the  water,  out  of  such  funds? 

Answer.  It  was  not  intended  to  prevent 
doing  the  necessary  construction  of  models 
or  things  necessary  to  a  specific  research 
project.  The  deletion  was  aimed  at  using, 
the  $75,000  to  $100,000  annual  grant  to  pay 
installments  on  a  permanent  campus  build¬ 
ing — structures  like  that.  The  agricultural 
experiment  program  permits  supplies,  instru¬ 
ments  and  things  necessary  to  a  specific  re¬ 
search  project  to  come  out  of  the  matching 
funds — but  not  permanent  buildings  or 
structures  that  ought  to  be  financed  from 
the  university  building  fund.  I  do  mot  be¬ 
lieve  that,  following  the  precedent  of  the 
long  established  agricultural  research  pro¬ 
gram  under  the  Hatch  Act  of  1877 — now  over 
75  years  old,  there  will  be  any  difficulty  with 
the  language. 

The  House  committee  and  the  Senate 
committee  want  this  Federal  aid  money  to 
buy  research — not  buildings.  All  the  legiti¬ 
mate  expenses  of  research  projects  can  be 
met  with  the  matched  State  and  Federal 
funds.  We  did  unsuccesfully  attempt  to 
permit  provision  for  employee  retirement 
contributions  out  of  section  100(a)  grants. 

le  House  felt  that  since  the  employees 
wAnld  be  employees  of  the  college  or  univer- 
sityXit  should  handle  provision  for  their  re¬ 
tirement.  While  I  prefer  the  authorization 
in  theNSenate  bill,  which  parallels  agricul¬ 
tural  research  arrangements,  I  do  not  believe 
this  will  nnpede  the  program.  It  it  does,  we 
can  reconsider  the  matter  later. 

Question.  Section  101(a)  of  S.  2  pro¬ 
vides  for  matching  grants  in  support  of  re¬ 
search  projects, Sand  it  uses  the  phrase  “to 
match,  on  a  dollar-for-dollar  basis”.  Is  this 
language  intended/to  exclude  from  the  uni¬ 
versities’  matching,  \  fair  value  of  the  serv¬ 
ices,  facilities,  or  otha:  contributions  a  uni¬ 
versity  may  make  toward  carrying  on  the 
research? 

Answer.  Not  at  all.  When  a  university 
contributes  such  costs  theyv  are  recognized 
as  part  of  its  matching  in  agricultural  re¬ 
search  and  will  be  in  this  progra 

Mr.  ANDERSON.  Mr.  President,  I 
move  that  the  Senate  agree  to  ofte  con¬ 
ference  report. 

The  report  was  agreed  to. 

Mr.  ANDERSON.  Mr.  President's.  I 
ask  unanimous  consent  to  have  a  portio* 
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land-water  conservation  fund 

bill.  Rep.  Jones,  Mo.,  objected  to  concurrence  in  Sena^ke  amendments  to  food  stamp 
bill,  and  Rep.  Gross  objected  to  sending  the  bill  to  conference.  Rep.  Gross  ob¬ 
jected  to  sending  pay  ball  to  conference.  Sen.  Hartke  saici  food  prices  are  "cheap¬ 
er."  Sen.  Williams ,  J5el .  ,  criticized  FHA  loan  policies.  Ratos.  Nelsen  and  Findley 
urged  investigation^!  suspected  shipment  of  U.S.  wheat  to  CuD^  by  Russia. 


:  "•  HOUSE 

RECREATION.  Passed  with  amendments  H.  R.  3846,  to  establish  a  land\md  water 
conservation  fund  to  assist  the  State  and  Federal  agencies  in  meeting,  present 
ind  future  outdoor  recreation  demands  and  needs  of  the  American  people^  pp 
16265-303 

Agreed  to  amendments  as  follows:  . : 

By  Rep.  Morris,  to  make  the  bill  effective  Jan.  1,  1965.  pp'.  16265-6 
By  Rep.  Aspinall,  tb  prevent  more  than  2  years’  accumulation  of  funds,  p.  162* 
By  Rep.  Gross,  to  prohibit  issuance  of  free  passes  to  Congressmen  and  Government 
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officials,  p.  16299 


Rejected  amendments  as  follows: 

By  Rep.  Fuqua,  to  encourage  development  of  existing  facilities  rather  thfan 

acquisition  of  additional  recreation  lands,  by  a  42-59  vote.  pp.  L6266-74 

By  Rep.  White,  to  prohibit  the  charging  of  entrance  fees;  by  a  57-86/vote. 

pK  16277-92 

By  RepV  Fallon,  to  eliminate  title  II,  relating  to  transfers  to  aytd  from  the 
fund\  pp.  16292-3 

By  Rep.  Qs^oley,  to  provide  that  "funds  appropriated  or  allotted1'  pursuant  to 
this  Accyfor  use  within  the  national  forest  system  may  be  Xised  for  acquisi¬ 
tion  only\as  hereafter  authorized  by  law  and  for  recreational  development," 
by  an  88-8^ vote.  pp.  16293-8 

By  Rep.  Rcberts\  Tex. ,  to  delete  provisions  on  surplus-g^operty  sale  proceeds 
going  to  the  \nd.  p.  16298 


2.  DUAL  EMPLOYMENT.  Agreed  to  various  Senate  amendmerCs  to  H.  R.  7381,  to  simpli¬ 
fy,  modernize,  and  consolidate  the  laws  relating  >do  employment  of  civilians  in 
more  than  one  position\and  the  laws  concerning  tme  civilian  employment  of  rr 
tired  members  of  the  armed  services.  Disagreed  to  one  amendment  which  woulc 
place  certain  ceilings  on\the  amount  of  combined  military  retired  pay  and 
civilian  compensation  to  bev  received  by  retired  military  personnel  employed 
in  civilian  positions.  pp.\6260-l,  1626./ 


7. 


3.  PAY;  PERSONNEL.  Rep.  Gross  objected  to  Rep.  Murray's  request  to  send  to 
conference  H.  R.  11049,  the  Federal  pay  bill.  p.  16262 


statement  by  Veterans  of  Foreign  Wars 
;ports  of  Russia's  sending  U.  S.  wheat 


4.  FOREIGN  TRADE.  Rep.  Nelsen  inserts 
urging  an  immediate  invest igaticyn  of 
to  Cuba.  pp.  16306 

Rep.  Nelsen  inserted  an  article  critical  of  the  new  wheat  bill  and  urging 
that  a  more  effective  job  bar  done  for  all\oncerned,  "from  farm  to  table." 
p.  16307 

Rep.  Findley  insertecyhis  letter  to  the  President  urging  him  to  halt 
further  Communist  trad^credits  pending  investigation  of  suspected  trans¬ 
shipment  of  wheat  to  Gbba  by  Russia,  p.  16308 

Rep.  Ashbrook  inserted  a  letter  from  a  radio  curator  indicative  of 
Russia's  transshipping  of  wheat  to  Cuba.  p.  16321 


POVERTY.  Rep.  F/elinghuysen  criticized  the  poverty  bif'i,  stating  that  it 
"has  been  hast/Lly  drafted"  and  "not  adequately  considei^d"  by  the  committees, 
and  urged  postponing  its  consideration  until  next  year.  iap.  16307-8 


6.  ELECTRIFICATION .  Rep.  Langen  inserted  his  testimony  before  t?be  Senate  Commerce  I 
Committee  favoring  S.  2028,  to  amend  the  Federal  Power  Act  sc^is  to  prohibit 
jurisdiction  of  the  FPC  over  nonprofit  cooperatives,  p.  16308 


FOOD/ STAMP  PROGRAM.  Rep.  Jones  objected  to  Rep.  Cooley's  request  ... 
cprrence  in  Senate  amendments  to  II.  R.  10222,  the  food  stamp  bill, 
*ross  objected  to  sending  the  bill  to  conference,  pp, 


16262-5 


jr  con- 
id  Rep. 


TREASURY-POST  OFFICE  AND  EXECUTIVE  OFFICE  APPROPRIATION  BILL,  1965.  Rec^ved 


he  conference  report  on  this  bill,  H.  R.  10532  (H,  Rcpt.  1576). 
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PP. 


16321- 


9.  ADMINISTRATIVE  LAW.  The  Judiciary  Committee  reported  with  amendment  S.  1664/ 
to  provide  for  continuous  improvement  of  the  administrative  procedure  of 
Federal  agencies  by  creating  an  Administrative  Conference  of  the  United 
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of  the  bill  lends  adequate  protection  to 
civilian  employees  and  eliminates  certain 
inequities  in  the  hiring  of  retired  mili- 
persons. 

Civil  Service  Commission  advises 
jtion  205  is  unnecessarily  restric¬ 
tive  atod  strongly  endorses  the  elimina¬ 
tion  of 'this  provision. 

Senatesamendment  No.  2  is  a  technical 
conforming  amendment  required  by  the 
eliminationtof  section  205.  It  would  re¬ 
number  presort  section  205  to  section 
205. 

Senate  amendment  No.  3  adds  a  new 
section  206  whicns.  would  place  certain 
ceilings  on  the  amount  of  combined  mili¬ 
tary  retired  pay  and 'civilian  compensa¬ 
tion  to  be  received  bj\re  tired  military 
personnel  employed  in  a  federal  civilian 
position. 

The  section  would  presaHfce  two  ceil¬ 
ings: 

First.  In  cases  where  the  military  re¬ 
tiree  is  employed  in  a  civilian  office  with 
compensation  determined  under  the 
Classification  Act  of  1949,  the  combined 
military  retired  pay  and  civilian  cc 
pensation  could  not  exceed  the  top  ral 
of  the  Classification  Act  of  1949,  as 
amended. 

Second.  In  cases  where  the  civilian 
compensation  is  not  determined  under 
the  Classification  Act  of  1949,  the  com¬ 
bined  maximum  rate  could  not  exceed 
the  rate  of  compensation  received  by  the 
head  of  the  department  or  agency. 

The  ceiling  under  the  first  rule  meas¬ 
ured  by  the  top  rate  of  the  Classification 
Act  would  apply  to  retired  members  of 
any  Regular  component,  but  the  ceiling 
under  the  second  rule  would  apply  to  any 
retired  member  of  any  of  the  uniformed 
services. 

Mr.  GROSS.  Mr.  Speaker,  will  the 
gentleman  yield? 

Mr.  HENDERSON.  I  am  happy  to 
yield  to  the  gentleman  from  Iowa. 

Mr.  GROSS.  Is  the  provision  written 
in  an  attempt  to  eliminate  the  so-called 
buddy  system  still  retained  in  the  bill 

Mr.  HENDERSON.  It  definitely  is. 
The  gentleman  well  knows  of  my  long 
interest  in  this.  I  have  gone  into  this 
carefully.  There  have  been  no  changej 
in  this  section  as  passed  by  the  House^ 

Mr.  GROSS.  As  far  as  I  am  con¬ 
cerned,  this  is  one  of  the  most  important 
provisions  of  the  bill  and  if  it  reminns  in 
it,  I  have  no  further  questions  pnncern- 
ing  the  conference  report. 


Mr.  HENDERSON, 
gentleman’s  interest. 

Mr.  BECKWORTH. 
the  gentleman  yield? 
Mr.  HENDERSON./ 


I  appreciate  the 

f.  Speaker,  will 

rI  am  happy  to 
yield  to  the  distinguished  gentleman 
from  Texas. 

Mr.  BECKWOBft'H.  I  believe  the  so- 
called  buddy  system  should  be  elimi¬ 
nated.  Just  /yesterday  a  young  man 
came  to  my/office  who  “works  for  one  of 
the  departments  of  the  Government.  He 
told  me /hat  for  several  weeks  now  a 
given  agency  has  been  looking  for  a 
grade/1 3  man.  It  was  not  announced 
tha</ihe  officials  of  the  department  were 
looking  for  the  man.  As  soon  as  they 
f/und  him,  they  then  announced  that 
uie  position  was  open,  and  the  an¬ 


nouncement  closes  quickly.  That  means 
that,  to  all  intents  and  purposes,  most 
people  who  might  be  qualified  for  the 
position  are  denied  the  opportunity  of 
even  knowing  about  the  vacancy.  This  is 
wrong. 

I  also  want  to  add  this.  I  have  intro¬ 
duced  as  of  December  10,  1963,  H.R.  9407 
a  bill  that  would  if  it  should  become  law 
require  reasonable  notice  on  all  examina¬ 
tions,  where  practical,  and  then  genuine 
written  examinations,  where  practical. 
I  feel  that  this  bill  will  be  opposed, 
because  selfish  bureaucrats  do  not 
want  that  kind  of  thing.  There  are  some 
people  in  our  Government  and  outside 
our  Government  who  believe  the  bill 
would  be  good  legislation.  The  sumrper 
jobs  program  for  students  evidences 
some  great  injustices.  We  passed  twice 
a  bill  here  to  bring  about  more  fairness. 
There  has  been  so  much  opposition  to 
the  legislation  that  the  legislation  has 
received  little  consideration  in  the  other 
body.  I  say  to  you,  though,  that  if  we 
mean  business  when  we  say  that  we  want 
effective  and  able  Federal  employees,  we 
ought  to  go  the  full  length  in  making  it 
known  that  jobs  are  available  and/give 
tone,  worthwhile  competitive  examina¬ 
tions  instead  of  what  is  known  As  com¬ 
plying  with  civil  service  standards, 
whim  are  quite  different  to  a^rue  written 
competitive  examination. 

Mr.  1IENDERSON.  Tile  gentleman 
from  Texas  is  to  be  connnended  for  his 
longtime  interest  in  this  field.  He  well 
knows  the  provisions'  of  this  bill  are  a 
vast  improvement  /over  what  he  have 
had.  As  the  gentleman  from  Iowa  indi¬ 
cated,  the  provisions  of  this  bill  will  go  a 
long  way  towa/d  eliminating  the  buddy 
system,  as  we/refer  writ.  In  the  employ¬ 
ment  of  retired  formes  military  person¬ 
nel,  this  yf  a  vast  stepvforward  in  the 
improvement  of  the  civij  service  em¬ 
ployment  procedures. 

Mr/Speaker,  I  would  likeNo  conclude 
witbr  the  further  explanation  of  the 
amendments  of  the  Senate. 

The  Civil  Service  Commission  singly 
'objects  to  this  amendment. 

It  would  cause  inequities  and  incfc 
sistencies  in  the  cases  of  those  few  re 
tired  members  whose  combined  militar 
retired  pay  and  civilian  compensation 
would  be  affected  by  these  ceilings. 

A  retired  regular  member  employed  in 
the  Department  of  Defense  in  a  GS-18 
Classification  Act  scientific  position 
would  have  a  salary  reduced  by  the  total 
amount  of  his  retired  pay ;  however,  if  he 
were  employed  to  do  exactly  the  same 
kind  of  work  by  the  same  agency  under 
Public  Law  313  which  authorizes  com¬ 
pensation  to  be  fixed  outside  the  Classifi¬ 
cation  Act,  the  reduction  in  his  salary 
would  be  insignificant,  if  any,  because  he 
could  be  paid  as  much  as  the  Secretary  of 
Defense — up  to  $35,000  under  the  new 
salary  bill  as  passed  by  the  Senate,  H.R. 
11049. 

If  the  same  individual  were  a  Retired 
Reserve  member,  he  would  have  no  re¬ 
duction  in  salary  in  the  GS-18  position, 
but  he  could  be  subject  to  a  reduction 
if  he  were  employed  under  Public  Law 
313. 


The  provisions  of  section  206  wahld 
encourage  all  kinds  of  artificial  arrange¬ 
ments  to  avoid  the  adverse  maximum  of 
the  limits  on  particular  individuals  and 
groups,  as  indicated  above. 

Amendments  Nos.  4  to  9  relate  to  em¬ 
ployment  in  the  Senate,  the  House  of 
Representatives,  and  the  Architect  of  the 
Capitol.  They  are  designed  to  continue 
the  present  employment  policy  of  pro¬ 
hibiting  any  employ/e  of  those  offices 
from  receiving  salary  for  more  than  one 
civilian  office  if  the  aggregate  amount  of 
basic  compensation  from  such  offices 
exceeds  the  supa  of  $2,000  per  annum. 

Amendment-  No.  8  provides  that  the 
limitation  an  dual  compensation  for 
more  thar/one  civilian  office  under  sec¬ 
tion  301  erf  the  bill  shall  not  apply  to  per¬ 
sons  enfployed  under  Public  Law  87-82, 
relating  to  employees  of  the  Architect  of 
the  J0apitol  in  the  Senate  restaurants,  or 
to/fmployees  employed  under  section  208 
Public  Law  812  of  the  76th  Congress, 
delating  to  employees  of  the  Architect  of 
the  Capitol  in  the  House  of  Representa¬ 
tives  restaurant. 

The  present  law  referred  to  in  amend¬ 
ment  No.  9  (2  U.S.  C.  66a)  prohibits  dual 
compensation  if  one  of  the  positions  is  in 
the  U.S.  Senate:  however,  one  person 
may  be  employed  in  more  than  one  part- 
time  position  in  the  House  of  Representa¬ 
tives  if  the  basic  compensation  does  not 
exceed  $2,000  per  annum. 

Amendments  Nos.  4  to  9  will  retain  the 
present  dual  employment  rules,  applica¬ 
ble  to  the  employees  of  the  Senate,  the 
House  of  Representatives,  and  the  Archi¬ 
tect  of  the  Capitol. 

CALL  OF  THE  HOUSE 

Mr.  SPRINGER.  Mr.  Speaker,  I  make 
the  point  of  order  that  a  quorum  is  not 
present. 

The  SPEAKER.  Evidently  a  quorum 
is  not  present. 

Mr.  ALBERT.  Mr.  Speaker,  I  move  a 
call  of  the  House. 

A  call  of  the  House  was  ordered. 

The  Clerk  called  the  roll,  and  the  fol¬ 
lowing  Members  failed  to  answer  to  their 
names: 

[Roll  No.  188] 


Abbltt 

Griffiths 

Morrison 

Sfclger 

Hansen 

Morton 

Ashmore 

Harris 

Pilcher 

AvHry 

Harvey,  Mich, 

Pool 

Baraag 

Healey 

Powell 

Bass  \ 

Hubert 

Pucinskl 

Bennett  Mich. 

Hoffman 

Purcell 

Blatnik\ 

Holifield 

Quie 

Bolling  \ 

Hull 

RandaU 

Brock  \ 

Jones,  Ala. 

Roberts,  Ala, 

Buckley  \ 

Kee 

Roybal 

Celler  •  \ 

Kilburn 

Ryan,  Mich. 

Chelf 

\Kilgore 

Senner 

Davis,  Tenn. 

Bn>ox 

Skubitz 

Diggs 

Lhrd 

Thomas 

Dingell 

Lankford 

Thompson,  La. 

Evins 

Lipscomb 

ToU 

Pino 

Long,\<a. 

Wallhauser 

Flynt 

MartinpMass. 

Wickersham 

Gibbons 

MiUer,  NY. 

Wilson,  Bob 

Gill 

Moore  \ 

Gray 

Moorhead  \ 

The  SPEAKER.  On  this  rollcall  369 
Members  have  answered  to\their  names, 
a  quorum. 

By  unanimous  consent,  fuiHher  pro¬ 
ceedings  under  the  call  were  dispensed 
with. 
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tTHER  MESSAGE  FROM  THE 
SENATE 

A  fuityier  message  from  the  Senate 
by  Mr.  Arrington,  one  of  its  clerks,  an¬ 
nounced  tn$t  the  Senate  had  passed  a 
joint  resolution  of  the  following  title, 
in  which  the  concurrence  of  the  House 
is  requested: 

S.J.  Res.  184.  Joint  resolution  for  the 
commemoration  of  \he  Honorable  Herbert 
Hoover’s  90th  birthday,  August  10,  1964. 

i-\ - 

\ 

EMPLOYMENT  OF  CIVILIANS  IN 

MORE  THAN  ONE  POSITION  AND 

CIVILIAN  EMPLOYMENT  OF  RE¬ 
TIRED  MEMBERS  OF  ERE  UNI¬ 
FORMED  SERVICES 

The  SPEAKER.  The  questions  on 
the  motion  offered  by  the  gentmpian 
from  North  Carolina  [Mr.  Hendersoi 

The  motion  was  agreed  to. 

A  motion  to  reconsider  was  laid  on  th? 
table. 

GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

Mr.  MURRAY.  Mr.  Speaker,  I  ask 
unanimous  consent  to  take  from  the 
Speaker’s  desk  the  bill  (H.R.  11049)  to 
adjust  the  rates  of  basic  compensation 
of  certain  officers  and  employees  in  the 
Federal  Government,  and  for  other  pur¬ 
poses,  with  Senate  amendments  thereto, 
disagree  to  the  Senate  amendments,  and 
agree  to  the  conference  asked  by  the 
Senate. 

The  SPEAKER.  Is  there  objection  to 
the  request  of  the  gentleman  from  Ten¬ 
nessee? 

Mr.  ROOSEVELT.  Mr.  Speaker,  re¬ 
serving  the  right  to  object,  this  is  the  pay 
bill  which  was  passed  by  this  body  and 
has  now  been  passed  by  the  other  body. 

I  hope  the  Members  of  the  House  real¬ 
ize  that  in  the  version  of  the  other  body 
there  is  a  provision  which  takes  a  direct 
slap  at  the  members  of  the  Supreme 
Court  of  the  United  States.  This  version 
would  limit  the  raise  of  Supreme  Court 
members  to  $2,500  instead  of  $7,500.  I 
want  to  go  on  record  as  saying  that  no 
matter  how  anyone  may  feel  about  the 
actions  of  the  Supreme  Court  in  various 
instances,  this  is  highly  inappropriate. 
It  certainly  would  be  a  severe  blow  to 
our  whole  system  of  government.  We 
should,  if  we  so  desire,  have  the  courage 
to  take  action  on  the  basis  of  whatever 
we  might  want  to  do  to  review  their 
decisions  and  take  positive  legislative 
action  to  do  so.  Certainly  it  is  picayune, 
small,  and  unseemly  to  act  as  the  other 
body  proposes. 

I  hope  that  the  conferees  on  our  side, 
on  the  part  of  the  House,  will  insist  that 
the  compensation  of  Justices  of  the  Su¬ 
preme  Court  be  at  the  level  at  which 
passed  by  the  House. 

The  SPEAKER.  Is  there  objection  to 
the  request  of  the  gentleman  from  Ten¬ 
nessee? 

Mr.  GROSS.  Mr.  Speaker,  I  object. 

The  SPEAKER.  Objection  is  heard. 


FOOD  STAMP  ACT  OF  1964 

Mr.  COOLEY.  Mr.  Speaker,  I  ask 
unanimous  consent  to  take  from  the 
Speaker’s  desk  the  bill  (H.R.  10222)  to 
strengthen  the  agricultural  economy;  to 
help  to  achieve  a  fuller  and  more  effec¬ 
tive  use  of  food  abundances;  to  provide 
for  improved  levels  of  nutrition  among 
economically  needy  households  through 
a  cooperative  Federal-State  program  of 
food  assistance  to  be  operated  through 
normal  channels  of  trade;  and  for  other 
purposes,  with  Senate  amendments 
thereto,  and  concur  in  the  Senate 
amendments. 

The  Clerk  read  the  title  of  the  bill. 

The  Clerk  read  the  Senate  amend¬ 
ments,  as  follows : 

Page  2,  line  6,  strike  out  “economically 
needy”  and  insert:  “low-income”. 

Page  2,  lines  13  and  14,  strike  out  “in  eco¬ 
nomic  need”  and  insert:  “with  low  incomes”. 

Page  2,  line  20,  strike  out  all  after  “(b)” 
down  to  and  including  line  25  and  insert: 
“The  term  ‘food’  means  any  food  or  food 
iroduct  for  human  consumption  except  al¬ 
coholic  beverages,  tobacco,  those  foods  which 
areNidentifled  on  the  package  as  being  im¬ 
ported,  and  meat  and  meat  products  which 
are  imported.” 

PageNk  after  line  20,  insert: 

“(b)  Hi  areas  where  a  food  stamp  prograi 
is  in  effect  there  shall  be  no  distribution^ 
federally  owner  foods  to  households  turner 
the  authority^  any  other  law  except  doring 
emergency  situations  caused  by  a  national 
or  other  dlsaste\as  determined  byythe  Sec¬ 
retary.”. 

Page  4,  line  21,  sSxjke  out  "(b)/’and  insert 
“(c)”. 

Page  5,  strike  out  Irises  4  Xp  16,  inclusive, 
and  insert : 

"Sec.  5.  (a)  Participait^n  in  the  food 
stamp  program  shall  Waited  to  those 
households  whose  incojne  is\determined  to 
be  a  substantial  limiting  factor  in  the  at¬ 
tainment  of  a  nutrmonally  adequate  diet.” 

"(b)  In  complyi/ig  with  the  limitation  on 
participation  set/ forth  in  subsection  (a) 
above,  each  State  agency  shall  establish 
standards  to  determine  the  eligibility \f  ap¬ 
plicant  households.  Such  standards  shall 
include  maximum  income  limitations  c! 
sistent  wi/n  the  income  standards  used 
the  State  agency  in  administration  of  il 
federally  aided  public  assistance  programs. 
Such /standards  also  shall  place  a  limitation 
on  /the  resources  to  be  allowed  eligible 
households.  The  standards  of  eligibility  to 
used  by  each  State  for  the  food  stamp 
irogram  shall  be  subject  to  the  approval  of 
the  Secretary.” 

Page  6,  line  17,  after  “a”  insert  “low-cost”. 

Page  11,  line  8,  after  “required.”  insert  “In 
approving  the  participation  of  the  subdi¬ 
visions  requested  by  each  State  in  its  plan  of 
operation,  the  Secretary  shall  provide  for 
an  equitable  and  orderly  expansion  among 
the  several  States  in  accordance  with  their 
relative  need  and  readiness  to  meet  their 
requested  effective  dates  of  participation.” 

Page  11,  after  line  19,  insert: 

“(g)  If  the  Secretary  determines  that  there 
has  been  gross  negligence  or  fraud  on  the 
part  of  the  State  agency  in  the  certification 
of  applicant  households,  the  State  shall  upon 
request  of  the  Secretary  deposit  into  the 
separate  account  authorized  by  section  7  of 
this  Act,  a  sum  equal  to  the  amount  by  which 
the  value  of  any  coupons  issued  as  a  result 
of  such  negligence  or  fraud  exceeds  the 
amount  that  was  charged  for  such  coupons 
under  section  7(b)  of  this  Act.” 


Page  17,  lines  11  and  12,  strike  out  “not 
in  excess  of  $25,000,000  for  the  fiscal  year 
ending  June  30,  1964;”. 

Page  17,  line  16,  after  “1967”  insert  ar 
not  in  excess  of  such  sum  as  may  hereafter 
be  authorized  by  Congress  for  any  subse¬ 
quent  fiscal  year”. 

Page  18,  line  2,  after  “section.”  insert  “If 
in  any  fiscal  year  the  Secretary  finds  that 
the  requirements  of  participating /States  will 
exceed  the  limitation  set  forth/nerein,  the 
Secretary  shall  direct  State  agencies  to  reduce 
the  amount  of  such  coupons  to  be  issued 
to  participating  household^  to  the  extent 
necessary  to  comply  with/the  provisions  of 
this  subsection.” 

Amend  the  title  so  jfs  to  read:  "An  act 
to  strengthen  the  agricultural  economy;  to 
help  to  achieve  a  filler  and  more  effective 
use  of  food  abunchmces;  to  provide  for  im¬ 
proved  levels  of  nutrition  among  low-income 
households  through  a  cooperative  Federal- 
State  prograrrybf  food  assistance  to  be  oper¬ 
ated  through/normal  channels  of  trade;  and 
for  other  purposes.” 

The  SPEAKER.  Is  there  objection  to 
the  request  of  the  gentleman  from  North 
Caro^a? 

r.  HOEVEN.  Mr.  Speaker,  reserv- 
the  right  to  object,  I  assume  the 
gentleman  from  North  Carolina  will  ad- 
rvise  the  House  as  to  the  nature  and  the 
import  of  the  Senate  amendments. 

Mr.  COOLEY.  I  might  say  to  my 
friend  that  the  only  one  that  is  of  great 
Importance  is  what  is  known  as  the  Mil¬ 
ler  amendment  dealing  with  imported 
meats.  I  had  anticipated  that  some 
question  would  be  propounded  concern¬ 
ing  that,  and  I  would  like  to  place  this 
matter  before  the  House  now. 

The  language  in  the  bill  clearly  indi¬ 
cates  that  we  do  not  intend  for  food 
stamps  to  be  used  to  buy  imported  meat. 
We  definitely  do  not  want  to  do  anything 
which  would  adversely  affect  the  live¬ 
stock  industry  of  this  country. 

Not  even  by  legislative  history  do  we 
want  to  indicate  that  food  stamps  could 
not  be  used  to  buy  meat  products  pro¬ 
duced  domestically,  but  certainly  we  do 
not  intend  to  require  retailers  to  main¬ 
tain  a  private  reporting  service  to  warn 
them  that  they  may  be  allowing  custom¬ 
ers  to  use  food  stamps  to  buy  imported 
eef  which  may  be  commingled  with  do¬ 
mestic  meats  in  processed  foods.  I  un¬ 
derstand  that  some  foreign  meats  are 
used  naprocessed  foods.  A  recent  report 
of  the  Tariff  Commission  indicates  that 
a  small 'amount  of  imported  meat  is 
sometimesNfsed  in  frankfurters,  bologna, 
luncheon  moat,  and  canned  products,  but 
that  on  an  average  80  percent  of  the 
meat  used  in  tnfese  food  articles  is  Ameri¬ 
can-produced  meat. 

The  definition  ^ood”  in  this  legisla¬ 
tion  would  require  vo  the  extent  practi¬ 
cal  that  if  the  retailervknew  he  was  offer¬ 
ing  imported  meat  for  sale,  he  could  not 
sell  such  meat  for  food  Coupons. 

He  could  sell  no  food  product  that  is 
labeled  as  imported  on  theSpackage  for 
food  stamps. 

He  could  not,  for  exampleXsell  any 
meat  product  that  is  identified  as  being 
imported  when  he  bought  it — such  as 
carcass  beef  or  frozen  block  beerv-no 
matter  whether  he  ground  it  for  hs 
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14.  PAY.  The  House  Rules  Committee  reported  a  resolution  to  send  the  Federal 
>ay  bill  to  conference,  pp.  16667 

15.  POVERTY.  The  Rules  Committee  reported  a  resolution  for  the  consider^Cion  of 

and  >6  hours  of  debate  on  H.R.  11377,  the  poverty  bill.  pp.  16667-^ 

TheSDaily  Digest  states  that  the  Rules  Committee  "Changed  ruleyon 
H.R.  1P377,  the  poverty  bill,  making  it  in  order  to  take  S.  264y  from  the 
Speaker table,  move  to  strike  out  all  after  the  enacting  clause  and  insert 
the  House^assed  language."  p.  D609 

16.  RECREATION.  Thn  Rules  Committee  reported  a  resolution  for/the  consideration 

of  H.R.  1803,  oo  provide  for  the  establishment  of  the  Oaark  National 
Rivers  in  Missouri,  pp.  16719-20 

17.  BEEF  IMPORTS.  RepsNwelsen  and  Hoeven  urged  passag^^>f  the  beef  import 

limitation  bill.  PP7S16721,  16723  / 

Received  a  petition  Erom  cattle  breeders  requesting  that  action  be  taken 
to  reduce  beef  imports.  \p.  16744 

18.  OPINION  POLL.  Rep.  Weaver  ftiserted  the  resists  of  a  questionnaire  including 

several  articles  of  interestVto  this  Department,  p.  16722 

19.  PERSONNEL.  Rep.  Nelsen  insertedSan  artircle  by  Jerry  Kluttz,  "Job  Pressures 

Charged  in  Sale  of  Gala  Tickets  ,'^V:ikoig  particularly  such  activity  in  REA. 
pp.  16722-3 

20.  DISASTER  RELIEF;  FEED.  A  subcommittee Nef  the  Agriculture  Committee  voted  to 

report  to  the  full  committee  vri/ih  amendment  H.R.  9181,  to  establish  penalties 
for  misuse  of  feed  made  available  for  relieving  distress  or  preservation  and 
maintenance  of  foundation  h^tds.  p.  D607  X 

21.  ACCOUNTING.  The  Governmei^  Operations  Committee  voted  to  report  (but  did 

not  actually  report)  wi^n  amendment  H.R.  10446 Ato  permit  the  use  of 
statistical  sampling  procedures  in  the  examination  of  vouchers,  p.  D608 

22.  STOCKPILE.  A  subcommittee  of  the  Armed  Services  Comnyittee  voted  to  report 

to  the  full  commiiree  H.R.  12091,  to  authorize  the  diHnosal,  without  regard 
to  the  6-month  ^raiting  period,  of  approximately  9,500,000  pounds  of  sisal 
from  the  natiojrfal  stockpile,  p.  D607  X 


23.  TRAVEL.  Concurred  in  Senate  amendments  to  H.J.  Res.  658,  to^ 
request  the  President  to  proclaim  1964  as  "See  America  Year, 
will  novj/be  sent  to  the  President,  pp.  16665-6 


luthorize  and 
This  bill 


24.  POTATOES.  The  "Daily  Digest"  states  that  the  Rules  Committee  granted  an  open 
ruy,  with  1  hour  of  debate,  on  H.R.  904,  to  prohibit  futures  tradlW  in 
Inish  potatoes,  and  "subsequently,  motion  for  reconsideration  made  ar 
Carried",  p.  D609 


25 /  ALASKA.  A  subcommittee  of  the  Judiciary  Committee  voted  to  report  to  the 
committee  with  amendment  S.  49,  to  provide  for  the  establishment  of  the 
Alaska  Centennial  Commission,  p.  D608 


Eull 


-  .4  - 


FOREIGN  AID.  Rep.  Ealpern  urged  passage  of  his  bill,  H.R.  12065,  for  the 
establishment  of  a  great  White  Fleet  to  tender  assistance  to  underdeveloped 
.areas  of  the  world,  pp.  16740-1 


27.  ECONOMY;  TAXES.  Rep.  Curtis  inserted  a  speech,  "Avoiding  Economy’s  Ove^ 
Heading  to  Maximize  Tax-Cut  Benefits,"  urging  caution  in  "unrestraint 
economic  optimism.."  pp.  16724-6 


ITEMS  IN  APPENDIX 


28.  OPINION  P0LL\  Rep.  Brotzman  inserted  results  of  an  opinion  p^/l  which 
includes  items  of  interest  to  this  Department,  pp.  A3964-5. 


29.  POVERTY.  Sen.  Williams,  Del.,  inserted  an  article  criticizing  the  proposed 


poverty  bill  as  being  "a  phony."  p.  A3966 


of  the  U.S.  Chamber 


Rep.  Van  Deerlin  inserted  an  address  by  the  presidei 
of  Commerce  supporting  the  poverty  bill,  pp.  A3969^/l 

Extension  of  remarks\of  Rep.  Quie  inserting  a  letter  and  stating  that  it 
has  "raised  some  very  provocative  and  stimulating^ questions  on  the  admin¬ 
istration’s  antipoverty  program."  p.  A3987 


c 


30.  MEAT  IMPORTS.  Extension  of  rWarks  of  Rep.  ^rry  commending  the  Senate  for 
passing  the  meat- import  restriction  bill,  but  objecting  to  their  elimina¬ 
tion  of  the  provision  of  the  bill  which  n^ovided  for  removal  of  tariffs  on 
wild  birds  and  animals,  pp.  A397'6-7 


31.  AREA  REDEVELOPMENT.  Extension  of  rer 
Reader’s  Digest  for  their  "vicious! 
a  letter  refuting  their  charges,  /pp, 


rks  of  Rep.  White  criticizing  the 
Lanted"  story  about  ARA,  and  inserting 
5992-3 


32.  FARM  LABOR.  Extension  of  remarks  of  Rep.  INalcott  inserting  an  article  which 
describes  a  possible  plan  toy  the  replaceme\j:  of  the  bracero  program, 
pp.  A3995-6 


33.  BUDGET.  Extension  of  remarks  of  Rep.  Curtis  ccmnhmding  and  inserting  an 
article,  "Which  Resources  for  What  Goals? — AnothekLook  at  the  Budget", 


and 


stating  that  it  "suggests  that  an  improved  allocation  of  Federal  funds  could 


c 


be  achieved  if  expei 
pp.  A3996-8 


Litures  were  grouped  in  general  Categories 


BILLS  INTRODUCED 


34.  PROPERTY.  Sy^3037,  by  Sen.  Muskie  (7-28),  to  amend  the  Federal  Property 

and  Administrative  Services  Act  of  1949  to  provide  for  the  acquisition,  use, 
and  disposition  of  land  within  urban  areas  by  Federal  agencies \o  the 
greatesl:  practicable  extent  in  conformity  with  land  utilization  programs  of 
affected  local  government  and  planning  agencies;  to  Government  Operations 
Committee.  Remarks  of  author  p.  16508-9 


35. 


ELECTRIFICATION.  S.  3038,  by  Sen.  Holland  (for  himself  and  Sen.  Smather^) 
\l-28) ,  to  amend  the  Federal  Power  Act,  as  amended,  in  respect  to  the 
jurisdiction  of  the  Federal  Power  Commission;  to  Commerce  Committee. 
Remarks  of  author  p.  16509.  • 


88th  Congress  )  HOUSE  OF  REPRESENTATIVES  J  Report 

%d  Session  j  (No.  1630 


CONSIDERATION  OF  HOUSE  RESOLUTION  803 


July  29,  1964. — Referred  to  the  House  Calendar  and  ordered  to  be  printed 


Mr.  Sisk,  from  the  Committee  on  Rules,  submitted  the  following 


REPORT 


[To  accompany  H.  Res.  803] 

The  Committee  on  Rules,  having  had  under  consideration  House 
Resolution  803,  report  the  same  to  the  House  with  the  recommendation 
that  the  resolution  do  pass. 
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88th  CONGRESS 
2d  Session 


House  Calendar  No.  268 

H.  RES.  803 

[Report  No.  1630] 


IN  THE  HOUSE  OE  REPRESENTATIVES 

July  23,  1964 

Mr.  Murray  submitted  the  following  resolution;  which  was  referred  to  the 

Committee  on  Rules 

July  29, 1964 

Referred  to  the  House  Calendar  and  ordered  to  be  printed 


RESOLUTION 

1  Resolved,  That  immediately  upon  the  adoption  of  this 

2  resolution  the  bill  (H.R.  11049)  to  adjust  the  rates  of 

3  basic  compensation  of  certain  officers  and  employees  in  the 

4  Eederal  Government,  and  for  other  purposes,  with  the  Sen- 

5  ate  amendment  thereto,  be,  and  the  same  hereby  is  taken 

6  from  the  Speaker’s  table,  to  the  end  that  the  Senate  amend- 
I  ment  be,  and  the  same  is  hereby  disagreed  to,  and  that  the 

8  conference  requested  by  the  Senate  on  the  disagreeing  votes 

9  of  the  two  Houses  be,  and  the  same  is  hereby  agreed  to. 


V 


w 

cd 


CD 

*1 


w 

CD 


a 


& 

CD 


w 

O 

a 

m 

CD 

*3 

O 

p  P 

CD  2 

Pi  5 


P  P  P  P 

CfQ  P  OQ  rt- 

M  p.  H  C 

3'i  B  - 

w  ®  ^ 

<  2 

o  3  ... 

ffW  © 


<T"H 

O 


50 


h  P 

C"*-  £3 


CP 

cr 


5 


CO 


Hi 


to 

CO 


e-t-  pr*  i— - 1 

O  °  5  ^ 

£  £  §P  W 

g  ®  e 

p 


Qi  CO 

5  S 


3 

o 


■p 

3 

& 


a 


o 

o 

B.  g 


w 


CP 


2  B 


o 


a  e 
s  2 


§  13 


ffi  CP 
CO  ^ 


0-  rt- 


Pi 

CD 

HJ 

CD 

Pi 


£  P 

CD 


p  g" 

CD  QW , 

g.  a 


o' 

CD 


CD  rt-  c+-  05 

h-  g:  g, 

§  s  i  s 

P-i  CD  Pj 

M»  C+-  M« 


0 

r 

C 

H 

0 

z 


50 

a 

•a 

o 


to  o  m 


oo 

00 

►3 

h  2 

so  2 
2  © 
§  W 
a  M 
02 
02 


c 


z 

o 


<35 

w 

o 


50 

pn 

co 


s 

o 

e 

w 

» 

O 

£» 


00 


CO 

S 


w 


z 

e 


to 

05 

OO 


CONGRESSIONAL  RECORD  —  HOUSE 


16667 


196k 


History  will  be  kind  to  much  of  what  has 
lappened  here.  Needless  to  say,  more 
happened  here  to  give  the  citizens  of 
country,  yes  even  of  the  world,  a 
moN  abundant  and  peaceful  life. 

As  one  who  has  a  deep  and  abiding  in¬ 
terest  na  history  and  who  reflects  on  it 
often,  iVecommend  to  the  senators  in 
our  presence  that  their  study  of  history 
never  cease's.  There  are  important  les¬ 
sons  to  be  learned  from  history.  Proper 
study  of  history  can  help  us  avoid  the 
mistakes  of  the  past. 

So  I  say  to  you  qf  Girls  Nation,  watch 
carefully,  study  diligently,  and  absorb 
well  what  you  witness'here  today.  Main¬ 
tain  your  interest  and'perhaps  someday 
you  will  take  a  seat  doWi  here  on  this 
floor  as  a  Member  of  theSp.S.  House  of 
Representatives. 


Mr.  BOGGS.  Mr.  Speaker,  I  move  a 
call  of  the  House. 

A  call  of  the  House  was  ordered. 

The  Clerk  called  the  roll,  and  the  fol¬ 
lowing  Members  failed  to  answer  to  their 
names : 


[Roll  No. 

191] 

Alger 

Hawkins 

Passman 

Avery 

Healey 

Pepper 

Baker 

Hubert 

Pilcher 

Baring 

Horton 

Powell 

Bass 

Jarman 

Sheppard 

Bennett,  Mich. 

Kee 

Slack 

Buckley 

Kilbum 

Steed 

Celler 

Kilgore 

Teague,  Tex. 

Clausen, 

Lankford 

Thompson,  La. 

Don  H. 

Lesinski 

Toll 

Davis,  Tenn. 

Lloyd 

Van  Pelt 

Duncan 

Long,  Md. 

Wallhauser 

Edmondson 

Morris 

Wickersham 

Evins 

Norblad 

Williams 

Harris 

Ostertag 

Willis 

SNT  OF 


DONNA  L.  TUSSING,  PRES! 

GIRLS  NATION 

(Mr.  McINTIRE  asked  and  was  &hren 
permission  to  address  the  House  foX,  1 
minute.) 

Mr.  McINTIRE.  Mr.  Speaker,  I  feel 
highly  privileged  and  proud  to  advise 
this  body  that  Donna  L.  Tussing  of  Brew¬ 
er,  Maine,  Second  Congressional  District 
of  Maine,  yesterday  was  elected  presi¬ 
dent  of  the  Girls  Nation.  Girls  Nation 
is,  as  we  know,  a  culmination  of  Girls 
State,  and  is  the  wonderful  youth  citi¬ 
zenship  training  program  conducted  an¬ 
nually  by  the  American  Legion  auxiliary 
to  give  high  school  juniors  practical  ex¬ 
perience  in  the  processes  of  government. 

Donna  was  born  in  Island  Falls,  Maine, 
the  daughter  of  Mr.  and  Mrs.  Eugene 
Tussing,  now  of  Eddington,  Maine.  She 
is  17  years  of  age  and  is  in  the  class  of 
1965  at  the  Brewer  High  School.  She  is 
an  active  participant  in  comunity  activi¬ 
ties,  and  in  her  school  program  she  takes 
a  leading  part  in  debating  and  basket¬ 
ball.  Donna  is  also  a  member  of  the 
national  honor  society. 

She  is  one  of  four  children,  having  two 
brothers,  James,  13,  and  Philip,  9  years 
of  age.  She  also  has  a  16-year-old  sis¬ 
ter,  Susan. 

Donna’s  father  is  a  long-time  employe^ 
of  the  Soil  Conservation  Service 
Maine,  and  presently  he  is  employed^ in 
conservation  work  in  Penobscot  County. 

Donna  Tussing  has  every  reason  to  be 
eminently  proud,  for  this  is  the  first  time 
that  the  presidential  office  of/Girls  Na¬ 
tion  has  come  to  a  representative  from 
Maine.  All  Maine  is  indeed  proud  and 
applauds  Donna’s  attainment. 

The  Maine  congressional  delegation 
extends  hearty  congratulations  to  Donna 
on  her  very  fine  achievement — it  is  in¬ 
deed  a  high  hono^o  serve  as  the  head 
of  an  organizatiojfwith  those  high  ideals 
that  are  the  standard  of  Girls  Nation. 


The  SPEAKER  pro  tempore  (Mr. 
Sisk).  On  this  rollcall  388  Members 
have  answered  to  their  names,  a  quorum. 

By  unanimous  consent,  further  pro¬ 
ceedings  under  the  call  were  dispensed 
with. 


CABL  OF  THE  HOUSE 

Mr.  MARTIN  of  California.  Mr. 
Speakepf  I  make  the  point  of  order  that 
a  quorum  is  not  present. 

ae  SPEAKER.  The  gentleman  from 
California  makes  the  point  of  order  that 
’'quorum  is  not  present.  Evidently,  a 
Quorum  is  not  present. 


PRAYER  AND  BIBLE  READING 
THE  PUBLIC  SCHOOLS 

(Mr.  BECKER  asked  and  was  given 
permission  to  address  the  House  ^or  1 
mmute.) 

M\BECKER.  Mr.  Speaker,  Uf is  quite 
evident  now  to  everyone  that  the  chair¬ 
man  of\he  Committee  on  the  Judiciary 
does  not  intend  and  will  not  bring  in  a 
resolution  do  amend  the  /Constitution  to 
permit  prayer  and  Bible  reading  in  the 
public  schools^  I  have  this  word  from 
members  of  thesComuiittee  on  the  Judi¬ 
ciary.  Therefore^/ Discharge  Petition 
No.  3  is  at  the  deiok  We  need  less  than 
50  signatures  np  in-order  to  bring  this 
to  the  218  required. 

There  werpMembers  the  floor  here 
earlier  co/nplimenting  \he  American 
Legion  for  the  operation  oXGirls  Nation 
and  Bovs  Nation.  While  thW  are  com¬ 
plimenting  the  American  Legion  these 
Members  should  sign  the  petnsion,  be¬ 
cause  the  American  Legion  has  >at  two 
tional  conventions  endorsed  prayer 
!fnd  Bible  reading  in  the  public  schopls, 
r  and  every  Member  is  aware  of  this. 

Our  Lord  states,  “Suffer  ye  little  chfi) 
dren  to  come  unto  Me,”  but  the  Supreme 
Court  says  “not  in  public  schools.”  But 
we  have  the  opportunity  here  at  this  ses¬ 
sion  to  correct  this.  I  think  this,  being 
the  greatest  issue  in  the  country,  it 
should  be  done  now. 

THE  LATE  DR.  THOMAS  HENRY 
CARROLL  II 

(Mr.  McCORMACK  asked  and  was 
given  permission  to  address  the  House 
fo"  1  minute  and  to  include  an  editorial 
from  the  Washington  Evening  Star.) 

Mr.  McCORMACK.  Mr.  Speaker  it  is 
with  a  sense  of  personal  sadness  that  I 
call  to  the  attention  of  the  House  the  un¬ 
timely  death  of  Dr.  Thomas  Henry  Car- 
roll  H,  the  13th  president  of  the  George 
Washington  University  of  Washington, 
D.C.  The  death  of  this  great  educator 
brings  to  an  end  the  astounding  career 
of  a  man  deeply  devoted  to  educational 
ideals  and  to  the  aims  of  public  service. 
His  interest  in  joining  together  a  knowl¬ 


edge  of  public  affairs,  along  with 
of  business  and  government,  has  brought 
new  and  vital  ideas  to  the  George  Wash¬ 
ington  University.  President  Carroll,  by 
his  able  administrative  leadership  and 
his  high  academic  standards/leaves  a 
legacy  that  long  should  chgdlenge  the 
Gerge  Washington  University  which  he 
served  so  brilliantly  and  sp  willingly. 

The  entire  educational  community 
mourns  the  loss  of  Dr/Carroll.  To  his 
beloved  wife  and  faifiily  I  extend  the 
deepest  sympathy  of  both  Mrs.  McCor¬ 
mack  and  myself. 

Loss  bp  a  Leader 

George  Washington  University,  the  local 
community  and  in  a  broad  sense  the  cause 
of  higher  education  share  a  grievous  loss  in 
the  death  ofThomas  H.  Carroll.  Its  untime¬ 
liness  adds’  a  poignant  touch  of  tragedy. 

He  was.  still  a  young  man,  at  the  outset  of 
a  new  career.  His  ceaseless  energy  and  a 
singularly  infectious  enthusiasm  were  only 
beginning  to  unfold  to  others  and  to  en- 
lisjr’their  determined  support  in  realizing  the 
Vjbions  he  saw  for  the  university’s  future. 

In  the  brief  3  years  since  his  inauguration 
as  George  Washington  University’s  13th  presi¬ 
dent  he  had  completed  the  groundwork  and 
the  outline  of  foundations  to  support  the 
sort  of  structure  his  own  dedication  to 
purpose  made  evident  to  others  as  a  prac¬ 
tical,  necessary,  and  attainable  objective. 
He  had  won  the  confidence  of  a  faculty  and 
student  body  which  found  in  him  a  cham¬ 
pion  of  their  interests  in  his  insistence  on 
academic  excellence  and  of  a  board  of  trus¬ 
tees  to  which  his  personality  and  aspirations 
were  attracting  added  national  representa¬ 
tion.  He  had  won  ready  acceptance  by  the 
community  as  one  who  seemed  destined  for 
constructive  leadership. 

He  leaves  for  others  the  pursuit  and 
achievement  of  high  aims  that  will  not  be 
abandoned  but  which  seemed  more  readily 
accessible  under  his  inspirational,  dynamic 
guidance. 

ADJUSTMENT  OF  RATES  OR  BASIC 
COMPENSATION  OF  CERTAIN  OF¬ 
FICERS  AND  EMPLOYEES  IN  THE 
FEDERAL  GOVERNMENT 

Mr.  O’NEILL,  from  the  Committee  on 
Rules,  reported  the  following  privileged 
resolution  (H.  Res.  803,  Rept.  No.  1630) 
which  was  referred  to  the  House  Calen¬ 
dar  and  ordered  to  be  printed: 

Resolved,  That  immediately  upon  the  adop¬ 
tion  of  this  resolution  the  bill  (H.R.  11049) 
to  adjust  the  rates  of  the  basic  compensa¬ 
tion  of  certain  officers  and  employees  in  the 
Federal  Government,  and  for  other  purposes, 
with  the  Senate  amendment  thereto,  be,  and 
the  same  hereby  is  taken  from  the  Speaker’s 
table,  to  the  end  that  the  Senate  amend¬ 
ment  be,  and  the  same  is  hereby  disagreed 
to,  and  that  the  conference  requested  by  the 
Senate  on  the  disagreeing  votes  of  the  two 
Houses  be,  and  the  same  is  hereby  agreed  to. 

THE  POVERTY  BILL 

Mr.  YOUNG,  froiK  the  Committee  on 
Rules,  reported  the  fallowing  privileged 
resolution  (H.  Res.  806\Rept.  No.  1631) 
which  was  referred  to  tire  House  Calen¬ 
dar  and  ordered  to  be  print! 

Resolved,  That  upon  the  adaption  of  this 
resolution  it  shall  be  in  order  t\move  that 
the  House  resolve  itself  into  the  Committee 
of  the  Whole  House  on  the  StatH.  of  the 
Union  for  the  consideration  of  the  bi\l  (H.R. 
11377)  to  mobilize  the  human  and  financial 
resources  of  the  Nation  to  combat  poverty  in 
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the  United  States.  After  general  debate, 
which  shall  be  confined  to  the  bill  and  con- 
tinuknot  to  exceed  six  hours,  to  be  equally 
divided  and  controlled  by  the  chairman  and 
the  ranking  minority  member  of  the  Com¬ 
mittee  oA.Uducation  and  Labor,  the  bill  shall 
be  read  for-.. amendment  under  the  five-min¬ 
ute  rule.  At  the  conclusion  of  the  consid¬ 
eration  of  the' bill  for  amendment,  the  Com¬ 
mittee  shall  rise  and  report  the  bill  to  the 
House  with  such'' amendments  as  may  have 
been  adopted  and  the  previous  question 
shall  be  considered  ds  ordered  on  the  bill  and 
amendments  thereto  So  final  passage  without 
intervening  motion  except  one  motion  to  re¬ 
commit  with  or  withoutHnstructions.  After 
the  passage  of  the  bill  ILR.  11377,  it  shall 
be  in  order  in  the  House  to  take  from  the 
Speaker’s  table  the  bill  S.  2642  and  to  move 
to  strike  out  all  after  the  enacting  clause  of 
said  Senate  bill  and  to  insert  in '  lieu  thereof 
the  provisions  contained  in  H.R.  11377  as 
passed  by  the  House.  , 

Mr.  BROWN  of  Ohio.  Mr.  Speaker,  a 
parliamentary  inquiry. 

The  SPEAKER.  The  gentleman  will 
state  it.  \ 

Mr.  BROWN  of  Ohio.  Does  the  rule 
carry  a  motion  to  recommit  with  instruc¬ 
tions? 

The  SPEAKER.  The  answer  of  the 
Chair  is  that  if  the  proposed  rule  is 
adopted  such  a  motion  will  be  in  order. 

Mr.  BROWN  of  Ohio.  I  thank  the 
Chair. 


transportation  of  baggage,  and  household 
goods  under  section  406  of  this  title,  may 
transport  a  house  trailer  or  mobile  dwelling 
within  the  continental  United  States,  within 
Alaska,  or  between  the  continental  United 
States  and  Alaska,  for  use  as  a  residence  by 
one  of  the  following  means — 

“  ‘(1)  transport  the  trailer  or  dwelling  and 
receive  a  monetary  allowance  in  place  of 
transportation  at  a  rate  to  be  prescribed  by 
the  Secretaries  concerned,  but  not  more 
than  20  cents  a  mile; 

“  ‘(2)  deliver  the  trailer  or  dwelling  to  an 
agent  of  the  United  States  for  transpor¬ 
tation  by  the  United  States  or  by  commer¬ 
cial  means;  or 

“  ‘(3)  transport  the  trailer  or  dwelling  by 
commercial  means  and  be  reimbursed  by 
the  United  States  subject  to  such  rates  as 
may  be  prescribed  by  the  Secretaries  con¬ 
cerned. 

However,  the  cost  of  transportation  un¬ 
der  clause  (2)  or  the  reimbursement  un¬ 
der  clause  (3)  may  not  be  more  than  the 
lesser  of  (A)  the  current  average  cost  for 
the  commercial  transportation  of  a  house 
trailer  or  mobile  dwelling;  (B)  51  cents  a 
mile;  or  (C)  the  cost  of  transporting  the 
baggage  and  household  effects  of  the  mem¬ 
ber  or  his  dependent  plus  the  dislocation 
allowance  authorized  in  section  407  of  this 
title.  Any  payment  authorized  by  this  sec¬ 
tion  may  be  made  in  advance  of  the  trans 


The  Senate  amendment  was  concurred 
in. 

A  motion  to  reconsider  was  laid  on  the, 
table. 

SOCIAL  SECURITY  AMENDME$ 

OF  1964 

Mr.  O’NEILL.  Mr.  Speakepf  under 
the  direction  of  the  Committee'on  Rules, 
I  call  up  the  resolution  (H/Res.  802), 
and  ask  for  its  immediate  consideration. 

The  Clerk  read  the  re§dlution,  as  fol¬ 
lows: 

Resolved,  That  upon  the  adoption  of  this 
resolution  it  shall  be  in  order  to  move  that 
the  House  resolve  itself  into  the  Committee 
of  the  Whole  House  on  the  State  of  the 
Union  for  the  consideration  of  the  bill  (H.R. 
11865)  to  increase  benefits  under  the  Fed¬ 
eral  Old-Age,  Survivors,  and  Disability  In¬ 
surance  System,  to  provide  child’s  insurance 
benefits  beyond  age  18  while  in  school,  to 
provide  widow’s  benefits  at  age  60  on  a  re¬ 
duced  basis,  to  provide  benefits  for  certain 
individuals  not  otherwise  eligible  at  age  72, 
to  improve  the  actuarial  status  of  the  Trust 
Fund's,  to  extend  coverage,  and  for  other 
p imposes,  and  all  points  of  order  against  said 
11  are  hereby  waived.  After  general  debate. 


.XX*,  x.xxxxx.  xxx  xxxx  v  cxiix.c  xxx  xxxxx  xxxxxxo-  ,  hlch  shaU  be  confined  to  the  bill,  and  shall 
portatXon  concerned.  For  the  purposes  of /  continue  not  to  exceed  five  hours,  the  bill 
this  section,  ‘continental  United  States'?  sha11  be  considered  as  having  been  read  for 
means-  the  forty-eight  contiguous  Staffs  amendment.  No  amendment  shall  be  in 


CORRECTION  OF  ROLLCALL 

Mi*.  ROGERS  of  Colorado.  Mr. 
Speaker,  on  rollcall  No.  189,  page  16630  of 
the  Record,  I  am  recorded  as .  being 
absent.  I  was  present,  and  answered  to 
my  name,  and  I  ask  unanimous  consent 
that  the  permanent  Record  be  corrected 
accordingly. 

The  SPEAKER.  Is  there  objection  to 
the  request  of  the  gentleman  from  Colo¬ 
rado? 

There  was  no  objection. 


AUTHORIZING  TRANSPORTATION 
OF  HOUSE  TRAILERS  AND  MOBILE 
DWELLINGS  OF  MEMBERS  OF  UNI¬ 
FORMED  SERVICES 

Mr.  PHILBIN.  Mr.  Speaker,  I  ask 
unanimous  consent  to  take  from  the 
Speaker’s  desk  the  bill  (H.R.  8954)  to 
amend  section  409  of  title  37,  Unitec 
States  Code,  to  authorize  the  transports 
tion  of  house  trailers  and  mobile  dwell¬ 
ings  of  members  of  the  uniformed  serv¬ 
ices  within  the  continental  United 
States,  within  Alaska,  or  between  the 
continental  United  States  ant*  Alaska, 
and  for  other  purposes,  witlr  a  Senate 
amendment  thereto  and  cpncur  in  the 
Senate  amendment. 

The  Clerk  read  the  titlp'of  the  bill. 

The  Clerk  read  thy  Senate  amend¬ 
ment,  as  follows: 

Strike  out  all  aft e/f  the  enacting  clause 
and  insert :  “That  /section  409  of  title  37, 
United  States  Co^je,  is  amended  to  read  as 
follows : 

“  ’§  409.  Travel  and  transportation  allow¬ 
ances:  trailers 
“  ‘Under^fegulations  prescribed  by  the  Sec¬ 
retaries  concerned  and  in  place  of  the  trans¬ 
portation  of  baggage  and  household  effects 
or  payment  of  a  dislocation  allowance,  a 
member,  or  in  the  case  of  his  death  his  de¬ 
pendent,  who  would  otherwise  be  entitled  to 


and  the  District  of  Columbia.’  ’ 

The  SPEAKER.  Is  there  objection 
to  the  request  of  the  gentlemjm  from 
Massachusetts  a 

There  was  no  dbjection. 

Mr.  PHILBIN.  \Mr.  Speaker,  I  ask 
unanimous  consents,  to  trike  from  the 
Speaker’s  table  the  Dill /H.R.  8954,  with 
the  Senate  amendment  thereto,  and 
agree  to  the  Senate  amendment. 

The  amendment /by  tnh  Senate  pro¬ 
vides  a  new  ceiling  on  the  maximum 
amount  which  may  be  paid  for  the  com¬ 
mercial  transportation  of  mobile  homes 
owned  by  military  personnel  onSperma- 
nent  change'of  station. 

The  Seriate  ceiling  is  established  at 
51  cents/per  mile  as  contrasted  to  \he 
House  /Ceiling  which  provided  that  re 
imbuvsement  was  to  be  actual  cost  pnA 
video  that  such  cost  did  not  exceed  what 
it/would  otherwise  cost  to  move  the 
household  effects  of  the  member,  plus 
''the  dislocation  allowance  to  which  he 
would  be  entitled. 

Under  existing  law,  the  maximum 
amount  payable  on  a  trailer  move  is  36 
cents  per  mile.  J 

The  bill  as  passed  by  the  House  would 
result  in  increased  annual  transporta¬ 
tion  costs  of  approximately  $1,246,000. 

The  bill  as  passed  by  the  Senate, 
which  provides  a  lower  ceiling  on  these 
costs,  would  result  in  increased  annual 
transportation  costs  of  approximately 
$1,075,000,  a  reduction  of  approximately 
$179,000  from  the  House  bill. 

Although  the  bill  as  amended  by  the 
Senate  is  not  as  generous  as  the  House- 
passed  bill,  I  have  been  authorized  by 
the  Committee  on  Armed  Services  to 
request  House  approval  of  the  Senate 
amendment  on  H.R.  8954  since  it  does 
provide  an  assured  and  substantial  in¬ 
crease  in  the  trailer  allowances  for  mili¬ 
tary  mobile  home  owners  from  the  pres¬ 
ent  maximum  of  36  cents  to  a  new  maxi¬ 
mum  of  51  cents  a  mile. 


order  to  said  bill  except  amendments  offered 
by  direction  of  the  Committee  on  Ways  and 
Means,  and  said  amendments  shall  be  in 
order,  any  rule  of  the  House  to  the  contrary 
notwithstanding.  Amendments  offered  by 
direction  of  the  Committee  on  Ways  and 
Means  may  be  offered  to  any  section  of  the 
bill  at  the  conclusion  of  the  general  debate, 
but  said  amendments  shall  not  be  subject 
to  amendment.  At  the  conclusion  of  the 
consideration  of  the  bill  for  amendment,  the 
Committee  shall  rise  and  report  the  bill  to 
the  House  with  such  amendments  as  may 
have  been  adopted,  and  the  previous  ques¬ 
tion  shall  be  considered  as  ordered  on  the 
bill  and  amendments  thereto  to  final  passage 
without  intervening  motion  except  one  mo¬ 
tion  to  recommit. 

Mr.  O’NEILL.  Mr.  Speaker,  I  yield 
myself  such  time  as  I  may  require,  and 
at  the  conclusion  of  my  remarks,  I  yield 
30  minutes  to  the  gentleman  from  Ohio 
.[Mr.  Brown]. 

(Mr.  O’NEILL  asked  and  was  given 
p^mission  to  revise  and  extend  his  re¬ 
marks.  ) 

MrS.  O’NEILL.  Mr.  Speaker,  House 
Resolution  802  provides  for  consideration 
of  H.R.  *1865,  a  bill  to  increase  benefits 
under  the'Federal  old-age,  survivors,  and 
disability  insurance  system,  to  provide 
child’s  insurance  benefits  beyond  age  18 
while  in  schooIVto  provide  widow’s  bene¬ 
fits  at  age  60  oiua  reduced  basis,  to  pro¬ 
vide  benefits  for  certain  individuals  not 
otherwise  eligible  at  age  72,  to  improve 
the  actuarial  status \f  the  trust  funds, 
to  extend  coverage,  and  for  other  pur¬ 
poses.  The  resolution  provides  a  closed 
rule,  waiving  points  of  \>rder,  with  5 
hours  of  general  debate. 

The  purpose  of  H.R.  118(jS  is  to  im¬ 
prove  the  benefit  and  coverage  provi¬ 
sions  and  the  financing  structure  of  the 
Federal  old-age,  survivors,  and  disability 
insurance  system. 

The  last  across-the-board  adjustiftent 
in  social  security  insurance  benefits, 
the  last  adjustment  in  the  amount  or 
annual  earnings  that  is  taxed  and  credit- 
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HIGHLIGHTS:  House  passed  wilderness  bill.  House  conferees  were  appointed  on  pay 

bill.  Senate  committee  repdr^ed  independent  of f ices  Appropriation  bill.  Rep.  Gur- 
\ey  accused  Secretary  Freenyn  of  playing  politics  wit h\jne at -imports  legislation, 
and  Rep.  Albert  denied  ^rcyisations . 


/ 


/ 


HOUSE 


\ 

1.  PERSONNEL;  PAY.  Adopted,  244  to  131,  a  resolution  to  send  H.R.  11049,  the 
Federal  pay  bill,  to  conference.  House  conferees  were  appointed.  Senate 
conferees  have  been  appointed,  pp .  16841-4 

The  "Daily  Digest"  states  that  the  conferees  met  in  executive  session 
but  made  no  announcements  and  will  meet  again  on  Mon.,  Aug.  31.  p.  D614 

2^WILDERNESS .  Passed  with  amendment  S.  4,  to  establish  a  National  Wildern 
Preservation  System.  By  a  vote  of  373  to  1,  H.R.  9070  had  been  passed 
earlier,  with  amendments,  but  was  subsequently  tabled  due  to  passage  of  th 
Senate  bill  amended  to  include  the  language  of  the  House  bill.  pp.  16844-7 


-  2  - 


3.  HOUSING;  COMMUNITY  DEVELOPMENT.  The  Housing  Subcommittee  of  the  Banking  and/ 
Currency  Committee  approved  H.R.  9751  (a  clean  bill  is  to  be  introduced), 
the  housing  and  community  development  bill.  p.  D613-4 


4.  DEFENSE  APPROPRIATION  BILL,  1965.  House  conferees  were  appointed  on 
b i\l ,  H.R.  10939.  Senate  conferees  have  been  appointed,  p.  16839 


ns 


5.  MEAT  IMPORTS.  Rep.  Gurney  stated  that  the  administration  is  trying  to  play 
"smokei^om"  politics  with  the  American  cattle  industry  in  the  handling  of  th« 
meat- imports  legislation,  that  Secretary  Freeman  was  conferring  with  the 
Democrat icvleader ship ,  and  that  the  House  "ought  to  know  wh^t  this  visit 
was  all  aboKt."  pp.  16840-1 


6.  APPALACHIA.  Thk  Public  Works  Committee  was  granted  pei 
report  by  midnight  Fri„,  July  31,  on  K.R.  11946,  the 
p.  18839 


ission  to  file  a 
>palachia  bill. 


7.  WHEAT.  Rep.  Bennett  ^poke  on  wheat  shipments  to  Russia  and  stated  that 
"not  one  grain  of  whea\  has  been  shipped  to  Russia  or  any  Communist  bloc 
country  under  the  controversial  legislation  of/l963  allowing  the  Export- 
Import  Bank  to  extend  credit  for  the  sale  of/wheat  to  Russia."  p.  16839 


C 


8.  ICE  AGE  NATIONAL  RESERVE.  Re^.  Reuss  inserted  an  article  in  support  of 

H.R.  1096,  to  authorize  the  Secretary  oy  the  Interior  to  cooperate  with  Wise, 
in  the  designation  and  administration /of  the  Ice  Age  National  Scientific 
Reserve,  pp.  16884-5 


9.  ECONOMICS.  Rep.  Joelson  urged  act/£>iKon  his  bill  to  establish  an  Economic 
Conversion  Commission,  p.  16887/ 


10.  POLITICAL  ACTIVITY.  Rep.  Hall/discussed  ^*hat  he  termed  "political  immorality' 
and  inserted  editorials  and/articles  whierk  included  references  tp  employees 
of  this  Department  with  vqfeavd  to  alleged  political  activity,  pp.  16891-3 


11.  AREA  REDEVELOPMENT.  Received  from  ARA  a  report"' 
"Overstatement  of  NunjJ^er  of  Jobs  Created  Under 
Program."  p.  16895, 


:ommenting  upon  a  GAO  report, 
le  Accelerated  Public  Works 


< 


12.  LEGISLATIVE  PROGR^I.  Rep.  Albert  announced  that  on  Mbn„  H.R.  3672,  the 

Savery-Pot  Hookf  Bostwich  Park,  reclamation  bill,  and  1I.R.  10446,  to  permit 
the  use  of  statistical  sampling  procedures  in  the  examination  of  vouchers 
will  be  con 


dered;  that  on  Tues.  it  is  expected  that  H„R\.  11377,  the 
poverty  blj/l,  will  be  taken  up  with  final  passage  on  Fri.,\and  that  H.R.  1803 
the  Ozark/ National  Scenic  Riverways .  Mo.,  bill  will  also  be\onsidered  on 
Fri.  p/.  16877-8  *  . .  . . 


13.  ADJOURNED  until  Mon.,  Aug.  3.  p.  16895 


SENATE 


14 ^AUTOMATION.  The  Labor  and  Public  Welfare  Committee  reported  with  amend} 
H.R.  11611,  to  establish  a  National  Commission  on  Automation  (S.  Rept. 
P< 
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Passage,  by  a  72-to-15  vote  Tuesday 
st  by  the  other  body  confirmed  this 
Now  the  pressure  is  on  to  kill 
theSnroposal  in  the  House.  As  a  matter 
of  fact,  I  understand  that  Secretary  of 
Agriculture  Freeman  was  up  here  on  the 
Hill  lasr'night  conferring  with  the  Demo¬ 
cratic  leadership.  I  think  the  House 
ought  to  kjjow  what  this  visit  was  all 
about. 

The  administration  hopes  to  avoid  the 
embarrassment  «f  a  veto,  enabling  Presi¬ 
dent  Johnson  to  maintain  the  agreement 
giving  New  Zealand  and  Australia  a  big 
share  of  American  beef  markets,  a  big 
share  of  our  beef  imports. 

It  seems  logical  to  me\that  if  the  Sen¬ 
ate  overwhelmingly  voteaNfor  the  limita¬ 
tion  of  foreign  meat  imposes,  by  a  57- 
vote  margin,  then  certainly  Che  proposal 
should  come  before  the  HouseSgf  Repre¬ 
sentatives  for  a  vote. 

I,  for  one,  will  look  with  great  lVterest 
to  see  what  is  going  to  happen  i\  the 
next  few  days. 

IMPORT  QUOTAS  ON  BEEF 

(Mr.  ALBERT  asked  and  was  given 
permission  to  address  the  House  for  1 
minute.) 

Mr.  ALBERT.  Mr.  Speaker,  I  have 
asked  for  this  time  because  what  the 
gentleman  has  just  said  is  news  to  me. 
I  want  to  advise  the  gentleman  from 
Florida  [Mr.  Gurney]  that  his  statement 
about  Mr.  Freeman’s  conferring  with  the 
Democratic  leadership  is  news  to  me.  I 
did  not  know  anything  about  such  a 
meeting. 

THE  LATE  SENATOR  CLAIR  ENGLE 

(Mr.  JOHNSON  of  California  asked 
and  was  given  permission  to  address  the 
House  for  1  minute  and  to  revise  and 
extend  his  remarks. ) 

Mr.  JOHNSON  of  California.  Mr. 
Speaker  and  Members  of  the  House,  it 
is  with  a  heavy  heart  that  I  notify  you 
of  the  death  of  your  friend  and  mine, 
Senator  Clair  Engle,  who  passed  away 
this  morning  at  3 : 10  in  his  home  on  New* 
Jersey  Avenue. 

Mr.  Speaker,  Clair  was  a  very  dear 
friend  of  mine.  I  succeeded  him  ip  the 
congressional  district  which  he^repre- 
sented  at  the  time  of  his  election  to  the 
U.S.  Senate.  / 

Mr.  Speaker,  Clair  ENGL^was  an  un¬ 
tiring  worker  for  our  district,  the  State 
of  California  and  the  Nation. 

I  know  of  no  other  n&son  in  our  dis¬ 
trict  of  whom  the  people  thought  more 
and  held  in  higher  esteem. 

Mr.  Speaker,  C^ir  was  elected  by  the 
votes  of  both  Republicans  and  Demo¬ 
crats.  He  enjoyed  a  very  distinguished 
career  in  thia/House.  He  had  just  com¬ 
pleted  6  year's  of  service  in  the  U.S.  Sen¬ 
ate.  / 

Mr.  Speaker,  Clair  Engle  will  be 
missecLmy  all  of  us  in  California  and  I 
am  stfre  by  many  of  us  here  in  the  House 
of  Jlepresentatives  who  were  his  very 
good  friends  as  a  result  of  his  16  years 
yf  service  in  the  House  of  Representa- 


Mr.  Speaker,  I  extend  my  heartfelt 
sympathy  to  Mrs.  Engle  and  their 
daughter  Yvonne  in  this  great  loss. 


CALL  OF  THE  HOUSE 

Mr.  GROSS.  Mr.  Speaker,  I  make  the 
point  of  order  that  a  quorum  is  not 
present. 

The  SPEAKER.  Evidently  a  quorum 
is  not  present. 

Mr.  ALBERT.  Mr.  Speaker,  I  move  a 
call  of  the  House. 

A  call  of  the  House  was  ordered. 

The  Clerk  called  the  roll,  and  the  fol- 


lowing  Members  failed  to  answer  to  their 
names : 

[Roll  No.  .194] 

Alger 

Harsha 

Passman 

Ashmore 

Healey 

Pepper 

Avery 

Hebert 

Pilcher 

Baring 

Hull 

Powell 

Barrett 

Johnson,  Pa. 

Rains 

Bass 

Jones,  Mo. 

Ryan,  Mich. 

Bennett,  Mich. 

Kee 

Sheppard 

Bolling 

Kilburn 

Slack 

Brock 

Kirwan 

Toll 

Buckley 

Lankford 

Tupper 

Davis,  Tenn. 

Lesinski 

Van  Pelt 

Dawson 

Lloyd 

Vinson 

Diggs 

Mclntire 

Wallhauser 

Duncan 

MacGregor 

Willis 

EMns 

Harris 

Miller,  N.Y. 
Norblad 

Winstead 

SPEAKER.  On  this  rollcall  387 
Members  have  answered  to  their  names, 
a  quon 

By  unanimous  consent,  further  pro¬ 
ceedings  uS^der  the  call  were  dispensed 
with, 

RELATING  TO  H.R.  11049 

Mr.  SISK.  Mr.  Speaker,  by  direction 
of  the  Committee  on  Rules,  I  call  up 
House  Resolution  803  and  ask  for  its 
immediate  consideration. 

The  Clerk  read  the  resolution,  as  fol¬ 
lows: 

Resolved,  That  immediately  upon  the 
adoption  of  this  resolution  the  bill  (H.R. 
11049)  to  adjust  the  rates  of  basic  compen¬ 
sation  of  certain  officers  and  employees  in 
the  Federal  Government,  and  for  other  pur¬ 
poses,  with  the  Senate  amendment  thereto, 
be,  and  the  same  hereby  is  taken  from  the 
Speaker’s  table,  to  the  end  that  the  Senate 
amendment  be,  and  the  same  is  hereby  dis¬ 
agreed  to,  and  that  the  conference  requested 
by  the  Senate  on  the  disagreeing  votes  of 
the  two  Houses  be,  and  the  same  is  hereby 
agreed  to. 

Mr.  SISK.  Mr.  Speaker,  I  yield  30 
minutes  to  the  gentleman  from  Ohio 
[Mr.  Brown]  and  pending  that  I  yield 
myself  such  time  as  I  may  consume. 

Mr.  Speaker,  House  Resolution  803 
simply  provides  for  H.R.  11049  to  go  to 
conference.  The  situation  regarding  the 
pay  bill  dealing  with  the  executve,  legis¬ 
lative,  judicial,  civil  service,  and  postal 
employees  was  objected  to  at  the  time 
that  a  request  was  made  to  disagree  to 
the  Senate  amendment  and  to  ask  for 
a  eonfernce.  As  a  result,  it  was  referred 
to  the  Committee  on  Rules,  and  we  here 
today  present  a  resolution  as  the  Clerk 
has  read. 

Mr.  Speaker,  I  would  hope  that  we 
can  expeditiously  act  upon  this  resolu¬ 
tion  to  permit  the  conferees  on  the  part 
of  the  House  to  sit  down  with  the  con¬ 
ferees  on  the  part  of  the  other  body  to 
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discuss  the  differences  that  exist  be¬ 
tween  the  pay  raise  bills  within  the  two 
Houses  and  then  report  back,  at  which 
time  of  course,  the  House  will  have  an 
opportunity  either  to  accept  or  to  re¬ 
ject  the  action  of  the  conferees. 

Mr.  GROSS.  Mr.  Speaker,  will  the 
gentleman  yield? 

Mr.  SISK.  I  will  be  glad  to  yield  to 
the  gentleman  from  Iowa. 

Mr.  GROSS.  I  thought  that  accord¬ 
ing  to  some  of  the  newspapers  the  mem¬ 
bers  of  the  Democrat  delegation  from 
California  were  going  to  be  opposed  to 
this  bill  unless  the  Senate  increased  the 
salary  of  Members  of  Congress  by 
$10,000.  The  Senate  left  the  increase 
at  $7,500.  I  fully  anticipated  that  there 
would  be  strong  objection  to  this  bill 
from  the  Democrat  Members  of  the 
House  in  view  of  the  publicity  I  read 
in  the  newspapers. 

The  gentleman  says  he  wants  to  han¬ 
dle  this  matter  expeditiously.  Appar¬ 
ently  there  is  not  going  to  be  any  op¬ 
position  from  the  California  Democrats. 

Mr.  SISK.  Mr.  Speaker,  of  course  I 
am  not  here  delegated  to  speak  for  the 
California  delegation  or  for  any  part  of 
the  California  delegation.  But  I  will  say 
this,  speaking  for  the  Member  now  on 
the  floor,  that  at  the  time  the  original 
pay  raise  bill  came  out  I  was  a  strong 
supporter  of  the  increases  provided  in 
the  first  bill.  I  happened  to  handle  the 
rule  at  the  time  that  bill  was  before 
the  House.  I  supported  it  very  vigorous¬ 
ly  at  that  time.  The  bill,  as  my  good 
friend  from  Iowa  knows,  was  defeated 
in  spite  of  the  fact  that  I  voted  for  it. 

We  have  back  here  again  another  bill 
of  somewhat  different  nature  with  lesser 
increases  in  some  instances  and  more 
increases  in  others.  But,  having  studied 
the  art  of  compromise  as  I  know  my 
friend  from  Iowa  sometimes  finds  him¬ 
self  confronted  with,  I  think  now  is  the 
time  to  permit  our  conferees  from  the 
two  bodies  to  sit  down  and  see  what  we 
can  work  out.  Then  our  positions,  mine 
as  wTell  as  the  positions  of  other  Mem¬ 
bers  of  the  House,  will  be  expressed  at 
the  time  the  conference  report  is  brought 
back  to  the  House. 

Mr.  GROSS.  Mr.  Speaker,  will  my 
friend  from  California  yield? 

Mr.  SISK.  I  am  happy  to  yield  to 
my  good  friend  from  Iowa. 

Mr.  GROSS.  The  gentleman  from 
Iowa  seldom  if  ever  gets  compromised 
to  the  point  of  not  objecting  to  a  bill 
that  he  feels  constrained  to  object  to. 

Mr.  SISK.  I  agree  with  the  gentleman. 
I  think  the  gentleman  properly  made  an 
objection  to  this  bill  going  to  conference, 
giving  us  an  opportunity  here  at  least  to 
talk  about  it  and  to  discuss  with  our  con¬ 
ferees  what  their  attitude  might  be.  I, 
for  one,  have  no  criticism  at  all  of  the 
objection  which  the  gentleman  made, 
rightfully,  in  line  with  the  parliamen¬ 
tary  procedure. 

Mr.  Speaker,  I  urge  the  adoption  of  the 
resolution  and  reserve  the  balance  of  my 
time. 

(Mr.  SISK  asked  and  was  given  per¬ 
mission  to  revise  and  extend  his  re¬ 
marks.) 
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Mr.  BROWN  of  Ohio.  Mr.  Speaker, 
I  yield  myself  5  minutes. 

(Mr.  BROWN  of  Ohio  asked  and  was 
given  permission  to  revise  and  extend 
his  remarks.) 

Mr.  BROWN  of  Ohio.  Mr.  Speaker, 
this  resolution  simply  provides  that  upon 
its  adoption,  there  shall  be  taken  from 
the  Speaker’s  table  the  bill  H.R.  11049, 
the  so-called  pay  increase  bill,  disagree 
to  the  Senate  amendments,  and  send  the 
bill  to  conference.  There  will  be  only  one 
vote,  and  that  is  on  the  adoption  of  the 
resolution. 

H.R.  11049  itself  was  a  controversial 
measure.  It  was  approved  by  this  House. 
A  similar  bill  was  defeated  in  March,  as  I 
recall.  This  bill  was  approved  by  the 
House,  was  sent  to  the  other  body,  and 
amended  over  there.  There  are  consid¬ 
erable  differences  between  the  House  bill 
and  the  measure  as  it  was  amended  by 
the  Senate. 

As  the  bill  cleared  the  House  it,  in 
my  opinion,  gave  a  little  too  much  of  a 
break,  too  much  consideration,  to  those 
Government  employees,  officials,  or  ap¬ 
pointees  in  the  higher  brackets  of  in¬ 
come,  and  did  not  give  sufficient  consid¬ 
eration  to  those  Government  workers, 
postal  workers,  and  classified  employees 
of  the  Federal  Government,  in  the  lower 
brackets  of  income. 

Mr.  Speaker,  as  I  understand  the 
amendments  adopted  in  the  other  body, 
certain  increases  are  now  included  in  the 
bill  as  it  came  here  for  consideration  of 
the  Senate  amendments  so  as  to  give, 
or  it  does  give,  greater  consideration  and 
greater  pay  increases,  or  a  higher  per¬ 
centage  of  pay  increases — to  the  lower- 
paid  employees  and  workers  in  the  Fed¬ 
eral  Government,  and  not  quite  so  much 
of  the  so-called  gravy  to  some  of  the 
higher  paid  officials  of  our  Government, 
including,  by  the  way,  certain  Federal 
Court  officials  who  seemingly  are  more 
engaged  these  days  in  legislative  work 
than  in  judicial  work. 

Mr.  Speaker,  I  hope  when  this  bill  goes 
to  conference  careful  attention  will  be 
given  to  these  differences  and  that  when 
the  bill  comes  back  to  the  House  from 
the  conference  committee,  it  will  con¬ 
tain  some  of  the  amendments  adopted  in 
the  other  body  just  a  little  more  fair 
to  the  lower  income  groups  among  our 
Federal  employees  than  provided  in  the 
original  House  bill,  and  not  quite  so  lib¬ 
eral  an  arrangement  as  the  House  bill 
provisions  for  increasing  the  pay  of  some 
of  the  higher  paid  appointees  and  offi¬ 
cials  of  the  Federal  Government  who  now 
seem  to  be  doing  pretty  well  here  in 
Washington,  none  of  whom  are  seem¬ 
ingly  anxious  to  leave  their  present  posi¬ 
tions  because  of  any  feeling  their  com¬ 
pensation  is  entirely  too  low. 

Mr.  Speaker,  I  feel  this  resolution 
should  be  adopted  so  this  matter  can 
follow  the  usual  procedure,  or  legislative 
course  of  going  to  conference,  being  con¬ 
sidered  by  the  conference  committee, 
and  brought  back  to  the  House  in  the 
form  of  a  conference  committee  report. 
The  House  itself  can  then  pass  upon  any 
of  the  amendments,  or  any  of  the 
changes,  that  may  be  made  in  the  bill 
by  the  conference  committee  itself. 

Mr.  Speaker,  I  would  like  to  take  just  a 
moment  to  point  out  that  I  understand 


both  the  House  and  the  Senate  bills  con¬ 
tain  an  increase  for  Members  of  Con¬ 
gress  of,  not  $10,000,  as  had  been  re¬ 
quested  by  some  groups  here  in  the 
House,  but  of  $7,500  per  annum.  In 
view  of  the  fact  this  provision  is  not  in 
dispute — that  item  in  the  bill-  will  not 
be  subject  to  consideration  by  the  con¬ 
ference  committee. 

Mr.  FULTON  of  Pennsylvania.  Mr. 
Speaker,  will  the  gentleman  yield? 

The  SPEAKER.  The  time  of  the  gen¬ 
tleman  from  Ohio  has  expired. 

Mr.  BROWN  of  Ohio.  Mr.  Speaker, 
I  yield  myself  1  additional  minute  in 
order  to  yield  to  the  gentleman  from 
Pennsylvania. 

Mr.  FULTON  of  Pennsylvania.  May  I 
compliment  the  gentleman  on  his  good 
statement. 

I  would  like  to  point  out  to  the  Mem¬ 
bers  of  the  House,  to  those  of  us  who 
are  conservative  Members  of  the  House, 
that  this  bill  calls  for  a  cost-of-living 
increase  and  adjustment  of  pay  rates  on 
a  fair  and  equitable  basis. 

This  bill  should  be  sent  to  conference 
to  work  out  the  small  differences  between 
the  Senate  and  the  House  versions  of  the 
legislation. 

This  pay  raise  legislation  will  make  for 
good,  efficient,  and  economical  Govern¬ 
ment  service  voluntarily  given  by  em¬ 
ployees  who  feel  that  we  in  Congress  are 
interested  in  their  welfare  and  that  of 
their  families. 

Therefore,  I  would  suggest  to  my  friend 
the  gentleman  from  Iowa  [Mr.  Gross! 
that  in  order  to  be  conservative  we  should 
all  be  constrained  to  vote  for  this  rule 
and  send  the  bill  to  conference. 

Mr.  BROWN  of  Ohio.  Mr.  Speaker, 
I  would  like  to  remind  the  gentleman 
from  Pennsylvania  [Mr.  Fulton!  and  the 
other  Members  of  the  House  that  even  at 
the  best,  as  I  understand  this  bill,  it  will 
cost  about  $550  million  yearly.  That  will 
be  the  cost  .tag  placed  upon  the  measure, 
and  the  price  which  will  have  to  be  paid 
by  the  taxpayers  of  the  United  States 
once  this  bill  becomes  law. 

Now,  Mr.  Speaker,  I  yield  5  minutes  to 
the  gentleman  from  Iowa  [Mr.  Gross!. 

(Mr.  GROSS  asked  and  was  given  per¬ 
mission  to  revise  and  extend  his 
remarks.) 

Mr.  GROSS?  Mr.  Speaker,  the  gentle¬ 
man  from  Pennsylvania  [Mr.  Fulton! 
has  a  great  deal  more  faith  I  think  than 
anyone  else  in  the  House  of  Representa¬ 
tives  as  to  the  results  of  the  conference 
on  this  bill.  It  is  an  event  when  a  con¬ 
ference  of  the  House  and  Senate  cuts 
spending  on  almost  any  bill. 

Mr.  Speaker,  this  resolution  ought  to 
be  defeated.  I  am  opposed  to  this  pay 
increase  bill,  and  if  the  gentleman  from 
Pennsylvania  is  opposed  he  will  vote 
against  the  resolution  as  will  everyone 
else  who  is  opposed  to  a  pay  increase. 
Why  send  it  to  conference?  Let  it  be 
defeated  here  and  now. 

However,  I  labor  under  no  illusion  as 
to  what  will  likely  happen  here  today 
because  the  rubberstamp  is  in  operation, 
and  it  has  been  since  the  House  back  in 
March,  by  a  38-vote  margin,  defeated  a 
pay  increase  bill  in  a  direct  confronta¬ 
tion  on  the  issue.  Then  the  legislation 
was  resurrected  and,  as  the  gentleman 
from  Ohio  has  well  said,  and  despite 
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minor  amendments  on  the  part  of  the 
other  body,  this  bill  authorizes  the 
spending  of  more  than  a  half-billion  a 
year  on  salary  increases.  Members  of 
the  House  are  going  to  participate  in  a 
33  y3 -percent  increase,  no  matter  how 
thick  or  how  thin  you  try  to  slice  it,  if 
you  vote  for  this  bill. 

Mr.  SISK.  Mr.  Speaker,  will  the  gen¬ 
tleman  yield? 

Mr.  GROSS.  I  yield  to  the  gentle¬ 
man  from  California. 

Mr.  SISK.  The  gentleman  mentioned 
that  Members  of  the  House  will  be  vot¬ 
ing  at  least  a  33  Ms-percent  increase.  I 
want  to  say  it  is  my  understanding  if 
this  bill  passes  in  either  form  we  will  be 
voting  to  pay  Members  of  Congress,  of 
the  89th  Congress,  who  are  here  next 
January.  The  new  rate  of  pay,  I  believe, 
will  be  something  like  $30,000  after  Jan¬ 
uary  1.  I  do  not  know  how  many  of  us 
will  be  in  the  Congress  next  year,  but  I 
think  it  is  well  to  bring  that  out.  The 
original  bill  and  the  present  bill  pro¬ 
vide  for  the  Members  of  the  89th  Con¬ 
gress,  the  Members  who  serve  in  that 
Congress. 

Mr.  GROSS.  I  am  sure  it  will  be  good 
news  to  the  Republican  opponent  of  the 
gentleman  from  California  to  know  that 
he  does  not  expect  to  come  back  in  Jan¬ 
uary. 

Mr.  SISK.  I  might  say  it  apparent¬ 
ly  is  true  that  my  Republican  opponent 
in  California  is  an  avid  reader  of  the 
Record,  but  I  did  not  infer  I  was  not 
desirous  personally  to  be  back.  We  will 
have  that  little  discussion  out  there, 
however,  in  the  next  few  months. 

Mr.  GROSS.  There  will  be  a  good 
deal  of  discussion  on  this  and  related 
aspects  in  the  gentleman’s  district,  and 
in  my  own  district. 

Mr.  Speaker,  once  again  I  warn  that 
approval  of  this  irresponsible  pay  legis¬ 
lation  will  stimulate  another  wage  and 
price  spiral  across  the  country  and  feed 
the  flames  of  inflation. 

In  this  connection  I  call  attention  to 
a  statement  made  by  President  Johnson 
at  Atlantic  City  last  March  at  which 
time  he  said : 

We  must  not  choke  off  our  needed  and 
speedy  economic  expansion  by  a  revival  of 
the  price-wage  spiraling.  Avoiding  that 
spiral  is  the  responsibility  of  business,  and 
it  is  also  the  responsibility  of  labor. 

Since  Lyndon  Johnson  is  applying 
heavy  pressure  in  support  of  this  salary 
grab,  I  assume  that  any  statement  he 
may  make  at  the  Democrat  National 
Convention  in  Atlantic  City  in  August 
will  be  just  as  meaningless  as  the  one 
I  just  read  and  which  emanated  from  the 
same  place,  Atlantic  City,  last  March. 

It  is  impossible  for  me  to  comprehend 
how  a  President  of  the  United  States  can 
call  on  business  and  industry  to  hold  the 
wage-price  line  and  at  the  same  time 
beat  Members  of  Congress  over  the  back 
to  support  a  pay  increase  bill  that  will 
cost  well  above  a  half  billion  dollars  a 
year.  And  it  is  impossible  for  me  to  com¬ 
prehend  how  Members  of  Congress  can 
yield  to  this  pressure  and  boost  their 
own  salaries  33  percent  when  they  know 
that  the  money  to  pay  their  increases 
and  others  will  have  to  be  borrowed, 
thus  adding  to  the  already  staggering 
debt  and  deficit. 
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Mr.  Speaker,  I  again  call  attention  to 
the  fact  that  the  Federal  employees  re¬ 
tirement  fund  is  $34  billion  in  the  red, 
and  that  this  bill,  increasing  salaries, 
will  only  compound  that  deficit. 

Incidentally,  I  understand  that  con¬ 
ferees  on  this  bill  have  already  met  even 
though  they  have  not  been  so  designated 
by  the  Speaker.  So  perhaps  this  is  an 
exercise  in  futility  here  today.  Perhaps 
the  time  devoted  to  this  bill  now  and 
the  time  devoted  to  an  official  conference 
would  have  been  better  spent  on  the 
so-called  poverty  legislation  that  is  to 
follow. 

This  is  quite  a  demonstration  you  are 
giving  the  people  of  this  Nation  today, 
promoting  a  salary-increase  bill,  and 
then  coming  to  the  floor,  probably  next 
week  or  at  a  very  early  date,  with  a  war- 
on-poverty  bill.  I  wonder  what  the  pub¬ 
lic  is  going  to  think  about  a  Congress 
that  votes  itself  handsome  pay  increases 
and  the  same  for  Federal  judges  and 
Justices  of  the  Supreme  Court  who  pay 
nothing  into  the  retirement  fund  and 
have  lifetime  jobs.  Incidentally,  where 
is  the  Chief  Justice  of  the  Supreme  Court 
today  who  is  scheduled  to  get  an  $8,000- 
a-year  pay  increase?  He  is  off  enjoying 
a  vacation  in  Europe  while  the  report 
on  the  assassination  of  the  late  President 
Kennedy,  which  was  supposed  to  have 
been  made  on  June  1,  we  are  now  told 
may  be  made  by  the  middle  of  Septem¬ 
ber.  I  am  sure  everyone  is  anxious  to  give 
the  Chief  Justice  of  the  Supreme  Court, 
who  is  the  chairman  of  an  investigating 
committee,  an  $8,000-a-year  increase 
so  that  he  can  enjoy  a  vacation  when 
he  is  supposed  to  be  here  doing  his  work. 

Mr.  BROWN  of  Ohio.  Mr.  Speaker,  I 
yield  3  minutes  to  the  gentleman  from 
Michigan  [Mr.  Johansen]  . 

(Mr.  JOHANSEN  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  JOHANSEN.  Mr.  Speaker,  yes¬ 
terday  a  billion  and  a  half  dollars.  To¬ 
day  a  half  billion  dollars.  Next  week  an¬ 
other  billion  dollars — this  time  to  end 
poverty. 

And  so  we  go  merrily  and  irresponsibly 
on  our  way  to  more  permanently  incurred 
obligations,  to  more  deficit  financing,  to 
still  higher  national  debt,  to  more  inter¬ 
est  charges  on  that  debt,  and  to  more 
borrowing  to  pay  for  the  pyramiding  cost 
of  borrowing. 

This  is  not  the  occasion  to  discuss  the 
details  of  the  Federal  pay  bill. 

Suffice  to  say  at  this  point  that  in  ad¬ 
vancing  this  bill  one  step  toward  final 
enactment  we  are  repeating  today  the 
offense  we  committed  yesterday. 

Yesterday  with  respect  to  the  social 
security  amendments  we  undertook  to 
offset  the  consequences  of  inflation  by 
involving  the  social  security  program 
more  deeply  in  the  processes  of  inflation. 

Today  it  is  proposed  we  do  the  same 
thing  with  respect  to  the  compensation  of 
Federal  employees,  and  we  compound  the 
offense  by  including  unconscionable  sal¬ 
ary  increases  for  Members  of  Congress 
and  the  Federal  judiciary  and  for  top 
officials  of  the  executive  branch. 

On  the  pretext  of  undertaking  to  off¬ 
set  the  effects  of  inflation  in  the  area  of 
Federal  compensation,  we  are  proposing 


to  involve  the  Federal  salary  and  wage 
system  even  more  deeply  in  the  processes 
of  inflation. 

I  urge  the  defeat  of  this  resolution. 

Mr.  BROWN  of  Ohio.  Mr.  Speaker,  I 
yield  5  minutes  to  the  gentleman  from 
Pennsylvania  [Mr.  Corbett], 

Mr.  CORBETT.  Mr.  Speaker,  the 
subject  before  us  is  a  simple  matter  of 
whether  or  not  we  are  going  to  allow 
the  majority  of  the  House  and  Senate  to 
work  its  will  on  this  bill.  The  House 
passed  this  bill  243  to  157;  that  is  61 
percent  to  39  percent.  The  Senate 
passed  the  bill  by  58  to  21,  which  is  73 
to  27  percent. 

We  have  been  fooling  around  with  this 
bill  since  it  was  first  suggested  in  May 
of  1963.  We  ran  into  one  obstruction 
after  another,  not  the  least  of  which  was 
objection  to  even  going  to  conference. 

All  that  they  have  succeeded  in  doing 
by  this  tactic  is  to  waste  time.  The  mer¬ 
its  of  the  bill  are  not  under  consideration 
and  cannot  be  in  the  time  that  is  avail¬ 
able  to  us. 

I  want  to  note  in  contrast  that  the 
military  pay  raise  bill  was  introduced  in 
the  other  body  and  passed  by  the  com¬ 
mittee  and  passed  by  the  other  body  and 
has  been  reported  out  by  the  committee 
here  in  less  than  1  month.  It  is  the  sec¬ 
ond  military  pay  raise  in  recent  years. 
We  will  probably  be  voting  on  it  soon. 

But  the  simple  resolution  before  this 
body  today  is,  I  repeat,  whether  or  not 
a  majority  of  the  House  and  of  the 
Senate  are  to  be  allowed  to  be  repre¬ 
sented  in  a  conference  committee  meet¬ 
ing  to  work  out  the  differences  in  a  bill 
which  has  been  agreed  on  and  which  has 
been  budgeted  for. 

Mr.  Speaker,  I  urge  the  adoption  of 
this  resolution  and  urge  that  we  get  on 
with  our  business. 

The  SPEAKER.  The  time  of  the  gen¬ 
tleman  has  expired. 

Mr.  SISK.  Mr.  Speaker,  my  good 
friend,  the  gentleman  from  Iowa,  made 
some  remarks  regarding  the  position  of 
the  California  delegation  and  of  the  par¬ 
ticular  Member  here  discussing  the  mat¬ 
ter,  and  particularly  with  reference  to 
who  would  receive  these  increases.  As 
I  understand,  the  gentleman  from  Iowa 
seeks  reelection  to  the  next  Congress,  as 
I  am  seeking  reelection,  and  I  am  just  a 
bit  curious,  assuming  that  this  legislation 
passes,  as  to  whether  the  gentleman  pro¬ 
poses  to  accept  his  salary  increase  next 
year  assuming  that  he  is  a  Member  of 
the  89th  Congress.  I  will  be  glad  to  yield 
to  the  gentleman  from  Iowa  [Mr.  Gross] 
for  his  answer. 

Mr.  GROSS.  In  view  of  what  the  gen¬ 
tleman  said  a  little  while  ago,  and  the 
fact  that  he  apparently  will  have  a  cam¬ 
paign  in  his  district,  I  was  giving  some 
slight  consideration  to  turning  over  my 
share  of  the  increase  to  his  campaign.  I 
doubt  that  I  will  do  it,  but  I  was  giving 
it  consideration.  I  think  the  gentleman 
is  going  to  need  help. 

Mr.  SISK.  Let  me  say  to  my  good 
friend  that  I  appreciate  the  generosity  of 
that  gesture  and  I  hope  he  goes  through 
with  it.  I  am  more  than  happy  to  re¬ 
ceive  any  campaign  funds  that  are  given 
in  good  ethics  because  I  think  we  can  do 
a  good  job  out  in  California.  I  under¬ 


stand  that  recently  my  potential  op¬ 
ponent  out  there  inherited  some  help 
which  I  do  not  think  he  is  too  happy 
about,  but  anyway  he  is  going  to  be  on 
the  ticket  and  running  with  the  gentle¬ 
man’s  candidate  for  President.  I  think 
we  will  have  an  interesting  campaign  this 
fall.  Of  course,  if  the  gentleman  can 
make  a  contribution  to  my  campaign,  it 
is  more  than  welcome. 

Mr.  GROSS.  If  the  gentleman  will 
yield  further,  I  am  sure  that  after  the 
Democrat  convention  there  will  be  a  lot 
of  changing  of  minds  on  your  side  of  the 
aisle  about  some  of  the  spending  that  is 
going  on  because  I  am  sure  the  Presi¬ 
dent  is  going  to  go  over  to  Atlantic  City 
and  repeat  what  he  said  last  March.  I 
did  not  believe  he  meant  it  at  that  time, 
but  he  may  mean  it  sometime — I  do  not 
know.  I  have  a  hard  time  keeping  up 
with  him  on  what  he  means. 

Mr.  SISK.  If  the  gentleman  from 
Iowa  will  permit  me  to  say  so,  you  know 
I  served  for  some  6  years  as  a  Member 
of  the  Congress  under  the  gentleman’s 
President,  President  Eisenhower.  I  think 
President  Eisenhower’s  position  was  not 
very  clear  and  sometimes  I  did  not  know 
quite  what  his  position  was  on  certain 
issues.  I  did  the  best  I  could  to  follow 
him.  I  think  my  good  friend  will  agree 
with  me  that  it  was  not  an  easy  time,  so 
I  think  in  the  final  analysis  this  thing 
will  all  work  out  and  we  will  wait  and 
see  what  happens  in  Atlantic  City. 

Mr.  GROSS.  You  are  going  to  have  a 
plank  in  your  platform  against  inflation 
and  spiraling  of  wages;  are  you  not? 

Mr.  SISK.  Oh,  I  am  sure  about  that. 

But  the  gentleman  failed  to  answer  my 
question,  assuming  that  we  are  both  back 
here  as  Members  of  the  89th  Congress, 
whether  he  will  accept  his  salary  in¬ 
crease. 

Mr.  GROSS.  Will  the  gentleman  let 
me  cogitate  on  that  for  a  little  while, 
at  least  until  we  see  what  happens? 

Mr.  SISK.  We  hope  to  be  together  to 
discuss  this  in  early  January. 

Mr.  Speaker,  I  urge  the  adoption  of 
the  resolution  and  move  the  previous 
question. 

The  previous  question  was  ordered. 

The  SPEAKER.  The  question  is  on 
the  resolution. 

The  question  was  taken;  and  the 
Speaker  announced  that  the  “ayes”  ap¬ 
peared  to  have  it. 

Mr.  JOHANSEN.  Mr.  Speaker,  I  ob¬ 
ject  to  the  vote  on  the  ground  that  a 
quorum  is  not  present  and  make  the  point 
of  order  that  a  quorum  is  not  present. 

The  SPEAKER.  Evidently  a  quorum 
is  not  present. 

The  Doorkeeper  will  close  the  doors, 
the  Sergeant  at  Arms  will  notify  absent 
Members,  and  the  Clerk  will  call  the 
roll. 

The  question  was  taken;  and  there 
were — yeas  244,  nays  131,  not  voting  56, 
as  follows : 

[Roll  No.  195] 


Addabbo 
Albert 
Anderson 
Andrews, 
N.  Dak. 
Ashley 
Asplnall 


YEAS — 244 

Auchincloss 

Barrett 

Barry 

Bates 

Becker 

Beckworth 

Bell 


Blatnik 
Boggs 
Boland 
Bolton, 
Frances  P. 
Bolton, 
Oliver  P. 
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Bonner 

Bow 

Brooks 

Broomfield 

Brown,  Calif. 

Brown,  Ohio 

Broyhill,  Va. 

Burke 

Burkhalter 

Burton,  Calif. 

Byrne,  Pa. 

Byrnes,  Wis. 

Cahill 

Cameron 

Carey 

Casey 

Cederberg 

Celler 

Clausen, 

Don  H. 
Cohelan 
Conte 
Cooley 
Corbett 
Corman 
Daddario 
Daniels 
Davis,  Ga. 
Delaney 
Dent 
Denton 
Derounian 
Diggs 
Dingell 
Donohue 
Downing 
Dulski 
Dwyer 
Edmondson 
Edwards 
Elliott 
Ellsworth 
Fallon 
Farbstein 
Fascell 
Feighan 
Finnegan 
Fino 
Flood 
Flynt 
Fogarty 
Fraser 
Friedel 
Fulton,  Pa. 
Fuqua 
Gallagher 
Garmatz 
Gary 
Giaimo 
Gibbons 
Gilbert 
Gill 
Glenn 
Gonzalez 
Goodell 
Grabowskl 
Gray 

Green,  Oreg. 
Green,  Pa. 
Griffiths 
Grover 
Gubser 
Hagan,  Ga. 
Hagen,  Calif. 
Halpern 
Hanna 


Abbitt 

Abele 

Abernethy 

Adair 

Andrews,  Ala. 

Ashbrook 

Ayres 

Baker 

Baldwin 

Battin 

Beermann 

Belcher 

Bennett,  Fla. 

Berry 

Betts 

Bray 

Brock 

Brotzman 

Broyhill,  N.C. 

Burleson 

Burton,  Utah 

Chamberlain 

Chelf 

Chenoweth 

Clancy 

Clark 

Clawson,  Del 
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Hansen 

Harding 

Hardy 

Harrison 

Hawkins 

Hays 

Healey 

Henderson 

Herlong 

Hoffman 

Holland 

Horton 

Hosmer 

Ichord 

Joelson 

Johnson,  Calif. 

Johnson,  Pa. 

Johnson,  Wis. 

Karsten 

Kastenmeier 

Keith 

Kelly 

Kilgore 

King,  Calif. 

King,  N.Y. 

Kirwan 

Kluczynski 

Kornegay 

Kunkel 

Laird 

Libonati 

Lindsay 

Lipscomb 

Long,  La. 

Long,  Md. 

McCulloch 

McDade 

McDowell 

McFall 

McLoskey 

McMillan 

Macdonald 

Madden 

Mahon 

Mailliard 

Martin,  Mass. 

Mathias 

Matsunaga 

Matthews 

Michel 

Miller,  Calif. 

Milliken 

Minish 

Monagan 

Montoya 

Moore 

Moorhead 

Morgan 

Morris 

Morrison 

Morse 

Morton 

Moss 

Multer 

Murphy,  HI. 

Murphy,  N.Y. 

Murray 

Nedzi 

Nix 

O’Brien,  N.Y. 
O’Hara,  Ill. 
O’Hara,  Mich. 
O’Konski 
Olsen,  Mont. 
O’Neill 
Osmers 

NAYS — 131 

Cleveland 

Collier 

Colmer 

Cramer 

Cunningham 

Curtin 

Curtis 

Dague 

Derwinski 

Devine 

Dole 

Dorn 

Dowdy 

Everett 

Findley 

Fisher 

Ford 

Foreman 

Fountain 

Gathings 

Goodling 

Grant 

Griffin 

Gross 

Gurney 

Haley 

Hall 


Ostertag 

Patman 

Patten 

Pelly 

Pepper 

Phllbin 

Pike 

Pirnie 

Pool 

Powell 

Price 

Pucinskl 

Purcell 

Reid,  N.Y. 

Reuss 

Rhodes,  Pa. 

Riehlman 

Rivers,  Alaska 

Robison 

Rodino 

Rogers,  Colo. 

Rooney,  N.Y. 

Rooney,  Pa. 

Roosevelt 

Rosenthal 

Rostenkowskl 

Roush 

Roybal 

Ryan,  N.Y. 

St  Germain 

St.  Onge 

Schwengel 

Scott 

Senner 

Sheppard 

Shipley 

Sibal 

Sickles 

Sisk 

Smith,  Calif. 

Smith,  Iowa 

Stafford 

Staggers 

Steed 

Stephens 

Stratton 

Sullivan 

Talcott 

Taylor 

Teague,  Calif. 

Thomas 

Thompson,  N.J. 

Thompson,  Tex. 

Tollefson 

Trimble 

Tuten 

Udall 

Tillman 

Van  Deerlin 

Vanik 

Waggonmer 

Watson 

Watts 

Weltner 

Westland 

White 

Whitener 

Wickersham 

Widnall 

Wilson, 

Charles  H. 
Wright 
Wydler 
Wyman 
Young 
Zablockl 


Harsha 
Harvey,  Ind. 
Harvey,  Mich. 
Hechler 
Hoeven 
Horan 
Huddleston 
Hutchinson 
Jarman 
Jensen 
Johansen 
Jonas 
Jones,  Ala. 
Kyi 

Langen 
Latta 
Lennon 
McClory 
MacGregor 
Marsh 

Martin,  Calif. 

Martin,  Nebr. 

May 

Meader 

Mills 

Minshall 

Mosher 


Natcher 

Rogers,  Tex. 

Springer 

Nelsen 

Roudebush 

Stinson 

Perkins 

Rumsfeld 

Stubblefield 

Pickle 

St.  George 

Taft 

Pillion 

Saylor 

Thomson,  Wis. 

Poage 

Schadeberg 

Tuck 

Poll 

Schenck 

Utt 

Quie 

Schneebeli 

Weaver 

Quillen 

Schweiker 

Whalley 

Randall 

Secrest 

Wharton 

Reid,  HI. 

Selden 

Whitten 

Reifel 

Short 

Williams 

Rhodes,  Ariz. 

Shriver 

Wilson,  Bob 

Rich 

Siler 

Wilson,  Ind. 

Roberts,  Ala. 

Skubitz 

Winstead 

Roberts,  Tex. 
Rogers,  Fla. 

Smith,  Va. 
Snyder 

Younger 

NOT  VOTING- 

—56 

Alger 

Halleck 

Norblad 

Arends 

Harris 

Olson,  Minn. 

Ashmore 

Hebert 

Passman 

Avery 

Holifield 

Pilcher 

Baring 

Hull 

Rains 

Bass 

Jennings 

Rivers,  S.C. 

Bennett,  Mich. 

Jones,  Mo. 

Ryan,  Mich. 

Bolling 

Karth 

Sikes 

Brademas 

Kee 

Slack 

Bromwell 

Keogh 

Staebler 

Bruce 

Kilburn 

Teague,  Tex. 

Buckley 

Knox 

Thompson,  La. 

Davis,  Tenn. 

Landrum 

Toll 

Dawson 

Lankford 

Tupper 

Duncan 

Leggett 

Van  Pelt 

Evins 

Lesinski 

Vinson 

Forrester 

Lloyd 

Wallhauser 

Frelinghuysen 
Fulton,  Tenn. 

Mclntire 
MUler,  N.Y. 

Willis 

So  the  resolution  was  agreed  to. 

The  Clerk  announced  the  following 
pairs : 

Mr.  Hebert  with  Mr.  Wallhauser. 

Mr.  Keogh  with  Mr.  Tupper. 

Mr.  Brademas  with  Mr.  Frelinghuysen. 

Mr.  Evins  with  Mr.  Bruce. 

Mr.  Hull  with  Mr.  Norblad. 

Mr.  Thompson  of  Louisiana  with  Mr.  Me¬ 
in  tire. 

Mr.  Willis  with  Mi-.  Knox. 

Mr.  Harris  with  Mr.  Miller  of  New  York. 
Mr.  Duncan  with  Mr.  Bennett  of  Michigan. 
Mr.  Slack  with  Mr.  Van  Pelt. 

Mr.  Baring  with  Mr.  Bromwell. 

Mr.  Sikes  with  Mr.  Alger. 

Mr.  Bass  with  Mr.  Kilbum. 

Mr.  Jennings  with  Mr.  Avery. 

Mr.  Holifield  with  Mrs.  Kee. 

Mr.  Karth  with  Mr.  Buckley. 

Mr.  Landrum  with  Mr.  Lankford. 

Mr.  Ryan  of  Michigan  with  Mr.  Dawson. 

Mr.  Toll  with  Mr.  Lesinski. 

Mr.  Fulton  of  Tennessee  with  Mr.  Passman. 
Mr.  Rivers  of  South  Carolina  with  Mr. 
Staebler. 

Mr.  Teague  of  Texas  with  Mr.  Davis  of  Ten¬ 
nessee. 

Mr.  Leggett  with  Mr.  Vinson. 

Mr.  Rains  with  Mr.  Forrester. 

Mr.  Ashmore  with  Mr.  Pilcher. 

Mr.  RHODES  of  Arizona  changed  his 
vote  from  “yea”  to  “nay.” 

The  result  of  the  vote  was  announced 
as  above  recorded. 

The  doors  were  opened. 

A  motion  to  reconsider  was  laid  on  the 
table. 

The  SPEAKER.  The  Chair  appoints 
the  following  conferees:  Messrs.  Murray, 
Morrison,  and  Corbett. 


Rational  wilderness  preser¬ 
vation  SYSTEM 

Mr.  ASPINALL.  Mr.  Speaker,  I  move 
that  the  House  resolve  itself  into  the 
Committee  of  the  Whole  House  on  the 
State  of  the  Union  to  consider  the  bill 
(H.R.  9070)  to  establish  a  National  Wil¬ 
derness  Preservation  System  for  the 
permanent  good  of  the  whole  people,  and 
for  other  purposes;  and  pending  that 
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motion,  Mr.  Speaker,  I  ask  unanimous 
consent  that  Members  speaking  in  gen¬ 
eral  debate  may  have  the  privilege  of 
including  charts,  tables,  and  other  per 
nent  matter  with  their  statements. 

The  SPEAKER.  Is  there  objection  to 
the  request  of  the  gentleman  frgm  Col¬ 
orado? 

There  was  no  objection. 

The  motion  was  agreed  to.y 


IN  THE  COMMITTEE  OP  TI 


WHOLE 


Accordingly,  the  Housp resolved  itself 
into  the  Committee  ofine  Whole  House 
on  the  State  of  the  Union  for  the  con¬ 
sideration  of  H.R.  j307O,  with  Mr.  Gary 
in  the  chair. 

The  Clerk  readAhe  title  of  the  bill. 

By  unanimous  consent,  the  first  read¬ 
ing  of  the  bil/was  dispensed  with. 

Mr.  ASPJNALL.  Mr.  Chairman,  I 
yield  myself  14  minutes. 

(Mr.  ASPINALL  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
mark  , 

ASPINALL.  Mr.  Chairman,  it  is 
with  a  deep  sense  of  satisfaction  and 
h  great  pleasure  that  I  advise  the 
ouse  that  H.R.  9070,  the  wilderness 
bill  as  amended  by  the  Committee  on 
Interior  and  Insular  Affairs,  is  a  com¬ 
promise  measure  that  I  feel  can  be  sup¬ 
ported  by  everyone. 

In  bringing  the  bill  to  the  floor  today 
I  take  this  opportunity  to  acknowledge 
the  cooperation  of  those  who  have  made 
it  possible  for  this  compromise  to  have 
been  reached.  I  want  the  record  to  be 
clear  that  the  Kennedy  and  Johnson 
administrations  cooperated  very  closely 
with  the  chairman  of  your  Committee 
on  Interior  and  Insular  Affairs  now 
speaking. 

President  Kennedy  was  personally  in¬ 
terested  in  the  success  of  the  movement 
for  a  compromise  wilderness  bill,  which 
was  assured  just  a  few  days  before  the 
tragedy  of  November  22,  1963. 

So  many  others  contributed  to  the 
development  of  the  compromise  that  I 
could  not  possibly  name  and  thank  them 
all.  I  would  be  remiss,  however,  if  I 
did  not  mention  the  cooperative  spirit 
;f  the  ranking  minority  member  of  the 
mmittee  on  Interior  and  Insular  Af- 
fa&ss,  the  gentleman  from  Pennsylvania 
[Mr aJ3aylor]  ,  long  one  of  the  leading 
advocates  of  wilderness  preservation;  the 
gentleman  from  Michigan  [Mr.  Din¬ 
gell],  thA.  gentleman  from  Nevada  [Mr. 
Baring]  wRo,  as  chairman  of  the  Sub¬ 
committee  oln  Public  Lands,  conducted 
the  hearings  >on  this  legislation;  and 
finally,  those  pm^&te  citizens  represent¬ 
ing  organizationXin  teres  ted  in  the  use 

of  national  forestsvand  other  federally 
own  lands,  ranging^  from  those  who 
desire  preservation  of  large  areas  in  their 
natural  state  throughNthose  who  seek 
recreation  in  these  areas^  and  to  those 
whose  livelihood  depends  ou  the  availa¬ 
bility  of  these  public  land 

There  is  no  statutory  authority  at  the 
present  time  to  set  aside  and  retain  areas 
of  federally  owned  lands  in  their \atural 
state.  However,  since  1924  the  CHtef  of 
the  Forest  Service  and  the  SecretaN  of 
Agriculture  have  in  one  way  or  another 
set  aside  areas  within  the  national  forest 
for  wilderness  preservation.  For  the  past' 
several  years  we  have  had  a  national  dis- 
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HIGHLIGHTS:  House  committee  reported  Appalachia  b\ll.  House  received  conference 
report  on  pay  bill.  Senate  debated  foreign-aid  authorization  bill.  House  committee 
reported  bill  to  establish  Federal  agricultural  services  to  Guam.  Rep.  Olsen,  Mont., 
ubmitted  and  discussed  xneasur6  to  provide  that  House  concur  in  Senate  amendments  to 
iat  import  bill.  pp.  17204/  17266-7,  17292 


HOUSE 


1.  PAY.  Received  the  conference  report  on  H.  R*  110li9,  the  Federal  pay  bill  (H. 
Rept.  16U7)*  pp.  17267--82 


2 .  v/ C .  APPROPRIATION  BILL,  1965.  Conferees  were  appointed  on  this  bill,  HJyR. 

'10199.  Senate  conferees  have  already  been  appointed,  p.  17200 


LEGISLATIVE  APPROPRIATION  BILL,  1965.  Conferees  were  appointed  on  this  bill, 
H.  R.  10723.  Senate  conferees  have  already  been  appointed,  pp.  17200-2 


lu  ACCOUNTING.  Passed  under  suspension  of  the  rules  H.  R0  IOUI4.6,  to  permit  the 
use  of  statistical  sampling  procedures  in  the  examination  of  vouchers.  This 


bill  had  been  earlier  reported  with  amendment  (H.  Rept  *  ZL6U3 ) .  ppl'172lUi-5, 


17292 


& 


3PALACHIA,  The  Public  Works  Committee  reported  with  amendment  H.  Ru  the 

Walachian  bill  (H.  Rept.  l6lxl),  p.  17292  ■  ’  .  • 

5p,  Schwengel  criticized  the  Appalachian  bill,  listing  some  of  the  y'grave 
shortcomings  of  this  proposal  V  pp*  1726U-6 


6,  GUAM,  Tk|e  Agriculture  Committee  reported  with  amendment,  H,  R.  3869.,  to  estab- 
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lish  Federal  agricultural  services  to  Guam  (H.  Rept,  l6n9) 


^292 


7.  FORESTRY,  The  Agriculture  Committee  reported  without  amendment S,  5l,  to  autho¬ 
rize  the  Secretary  of  Agriculture  to  relinquish  to  Wyo.  jurisdiction  over  cer¬ 
tain  lands  in  rhe  Medicine  Bow  National  Forest  (H.  Rept.  1^46).  p,  17292 


8,  ADMINISTRATIVE  LAW ik  Passed  over  without  prejudice  S.  16^4,  to  provide  for  con- 
tinous  improvement  bf  the  administrative  procedure  of/ederal  agencies  by- 
creating  an  Administrative  Conference  of  the  United  States.  p,  17206 


9.  COMMITTEES,  Received  a  list  showing  employees,  pg^itions,  and  salaries  of  the 
staff  of  each  committee,  ^pp,  17283-92 


10,  PERSONNEL.  Rep.  Olsen,  Mont  lb  urged  adopt! o  rye f  his  bill,  H,  R»  8162,  provid¬ 
ing  for  an  increase  in  civil  Service  retirement  benefits,  pp.  17263-U 


11,  EDUCATION,  Rep,  Perkins  inserted  r^ata  indicating  the  effect  of  the  impacted- 
areas'  laws  on  each  congressional  district,  .  pp.  17237-U1 


12 •  POVERTY.  Rep,  Frelinghuysen  urged  d^f^at  of  the  poverty  bill  and  adoption  in 
its  place  of  his  bill,  H.  R.  1105>Q^  providing  "substantial  sums"  over  a  three- 
'  year  period  without  creating  *'a  /ew  and  entirely  unnecessary  Federal  agency." 
p.  17205 


13,  MEAT  IMPORTS,  Rep.  Teague,  OdLif.,  announced  that'  he  would  have,  no  objection 
to  referring  to  H.  R.  1839/  the  meat  import  bill,  as  "the. Teague  bill."  p. 
17205 

Rep.  Talcott  spoke  in/favor  of  the  meat-import  restrictions  bill,  p.  17203 
Rep,  Morris  stated  that  "the  cattlemen  of  Australia... got  the  best  end  of  the 
bargain"  in  the  agreement  on  meat  imports  and  that  lt\percent  of  the  excess 
supply  of  beef  is  ooming  from  imports,  p.  1720U 


li.  FORESTRY;  PERSONNEL.  Passed  without  amendment,  S.  2218,  tb  authorize  the  Secre¬ 
tary  of  Interyn*  to  accept  the  transfer  of  certain  nationark forest  lands  in 
Cocke  Co.,  Tonn.,  for  purposes  of  the  Foothills  Parkway.  p.\17210 

Passed  ov/v  without  prejudice,  H,  R.  3800,  to  authorize  the\raiver  of  collec¬ 
tion  of  certain  erroneous  payments  made  by  the  Federal  GovernmebJ  to  certain 
civilian/and  military  personnel.  p„  17208 

Passau  without  amendment  H.  R.  115U6,  to  validate  certain  payment  made  to 
employees  of  the  Forest  Service,  p,  17209 

Passed  as  reported,  H,  R.  U2U2,  to  provide  for  the  release  and  transfer  of 
q 12  right,  title,  and  interest  of  the  U.  S.  in  certain  tracts  of  land  rn  Pender 
founty,  N.  C.  p,  17209 

Passed  without  .amendment,  H.  R.  10069,  to  authorize  exchange  of  lands  a&^a- 
cent  to  the  Lassen  National  Forest,  Calif,  p.  17210 


'Sm  INSPECTION  SERVICES.  Passed  without  amendment  H.  R,  9180,  to  enable  the.Secre-A 
tary  of  Agriculture  to  furnish,  upon  a  reimbursable  basis,  certain  inspection 
services  involving  overtime  work.  pp.  17209-10 
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GOVERNMENT  EMPLOYEES  SALARY  REFORM  ACT  OF 

1964 


August  3,  1964. — Ordered  to  be  printed 


Mr.  Murray,  from  the  committee  of  conference,  submitted  the 

following 

CONFERENCE  REPORT 

[To  accompany  H.R.  11049] 

The  committee  of  conference  on  the  disagreeing  votes  of  the  two 
Houses  on  the  amendment  of  the  Senate  to  the  bill  (H.R.  11049)  to 
adjust  the  rates  of  basic  compensation  of  certain  officers  and  em¬ 
ployees  in  the  Federal  Government,  and  for  other  purposes,  having 
met,  after  full  and  free  conference,  have  agreed  to  recommend  and  do 
recommend  to  their  respective  Houses  as  follows: 

That  the  House  recede  from  its  disagreement  to  the  amendment  of 
the  Senate  and  agree  to  the  same  with  an  amendment  as  follows: 

In  lieu  of  the  matter  proposed  to  be  inserted  by  the  Senate  amend¬ 
ment  insert  the  following:  That  this  Act  may  be  cited  as  the  “Govern¬ 
ment  Employees  Salary  Reform  Act  of  196 Jf" . 

TITLE  I— FEDERAL  EMPLOYEES  SALARY  SYSTEMS 

SHORT  TITLE 

Sec.  101.  This  title  may  be  cited  as  the  “ Federal  Employees  Salary 
Act  of  1964”. 
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GOVERNMENT  EMPLOYEES  SALARY  REFORM  ACT  OF  1964 


CLASSIFICATION  ACT  EMPLOYEES 


Sec.  102.  (a)  Section  603(b)  of  the  Classification  Act  of  1949,  as 
amended  (76  Stat.  843;  5  U.S.C.  1113(b)),  is  amended  to  read  as  follows: 

“(b)  The  compensation  schedule  for  the  General  Schedule  shall  be  as 
follows: 


“Grade 


Per  annum  rates  and  steps 


1 

1 

S 

i 

5 

e 

7 

8 

9 

10 

OS-1 _ 

$3, 385 

$3,  500 

$3,  615 

$3,  730 

$3, 845 

$3, 960 

8 4,075 

$4, 190 

84,  305 

84, 420 

OS-2 . . . 

3,680 

3,806 

3,930 

4,055 

4,180 

4,306 

4, 430 

4,555 

4,680 

4,805 

GS-3 _ 

4, 005 

4,140 

4,276 

4,410 

4, 546 

4,680 

4,815 

4,9.50 

6,085 

5,220 

GS-i . . 

4, 48O 

4,630 

4,780 

4,930 

5,080 

5,230 

6, 380 

5,630 

6,680 

6,830 

GS-6 _ 

5,000 

6, 165 

5,330 

6,495 

5,660 

6,825 

5,  990 

6, 155 

6,320 

6, 486 

GS-e _ 

6,505 

5,690 

5, 875 

6,060 

6,245 

6, 4 SO 

6, 615 

6,800 

6, 985 

7,170 

GS-  7 . . . 

6,050 

6,250 

6, 46O 

6,650 

6,850 

7,060 

7,250 

7, 4  50 

7,650 

7,850 

GS-8 _ 

6,630 

6,850 

7,070 

7,290 

7,610 

7,730 

7,950 

8,170 

8, 390 

8, 610 

GS-9 _ 

7,220 

7,  466 

7,  710 

7,955 

8,200 

8,445 

8,690 

8,935 

9,180 

9,  425 

GS-10 _ 

7,900 

8,170 

8,440 

8,  710 

8,980 

9,250 

9,520 

9,790 

10,060 

10, 330 

GS-U _ 

8,650 

8,945 

9, 240 

9,535 

9,830 

10, 125 

10,420 

10,715 

11,010 

11,305 

GS-12.. . 

10,  250 

10,  605 

10, 960 

11,315 

11,670 

12, 025 

12, 380 

12, 735 

IS,  090 

IS,  446 

GS-IS . . . 

12, 076 

12,  496 

12, 915 

IS,  336 

IS,  765 

U,  175 

14, 595 

15,  015 

15,435 

15, 855 

GS-U _ 

U,  170 

14, 660 

15, 150 

15,  64 0 

16,  ISO 

16, 620 

17,110 

17,600 

18,090 

18, 680 

GS-16 . . 

16, 4  60 

17,030 

17,600 

18, 170 

18, 740 

19,  310 

19,880 

20, 460 

21,020 

21,  590 

GS-16 . . . 

18, 935 

19,  690 

20,  245 

20,  900 

21,555 

22, 210 

22, 865 

23, 520 

24, 175 

GS-17 . . 

21,445 

22, 195 

22, 945 

23,  695 

24, 446 

GS-18 _ 

24,500 

ft 

(b)  Except  as  provided  in  subsection  (d)  of  section  504  of  the  Federal 
Salary  Reform  Act  of  1962,  the  rates  of  basic  compensation  of  officers 
and  employees  to  whom  the  compensation  schedule  set  forth  in  subsection 
(a)  of  this  section  applies  shall  be  initially  adjusted  as  of  the  effective 
date  of  this  section,  as  follows: 

(1)  If  the  officer  or  employee  is  receiving  basic  compensation 
immediately  prior  to  the  effective  date  of  this  section  at  one  of  the 
rates  of  a  grade  in  the  General  Schedule  of  the  Classification  Act 
of  1949,  as  amended,  he  shall  receive  a  rate  of  basic  compensation 
at  the  corresponding  rate  in  effect  on  and  after  such  date. 

(2)  If  the  officer  or  employee  is  receiving  basic  compensation 
immediately  prior  to  the  effective  date  of  this  section  at  a  rate  be¬ 
tween  two  rates  of  a  grade  in  the  General  Schedule  of  the  Classifica¬ 
tion  Act  of  1949,  as  amended,  he  shall  receive  a  rate  of  basic  com-  A 
pensation  at  the  higher  of  the  two  corresponding  rates  in  effect  on  ™ 
and  after  such  date. 

(3)  If  the  officer  or  employee  is  receiving  basic  compensation 
immediately  prior  to  the  effective  date  of  this  section  at  a  rate  in 
excess  of  the  maximum  rate  for  his  grade,  he  shall  receive  (/l)  the 
maximum  rate  for  his  grade  in  the  new  schedule,  or  (B)  his  existing 
rate  of  basic  compensation  if  such  existing  rate  is  higher. 

(4)  If  the  officer  or  employee,  immediately  prior  to  the  effective 
date  of  this  section,  is  receiving,  pursuant  to  section  2(b)(4)  of  the 
Federal  Employees  Salary  Increase  Act  of  1955,  an  existing  aggre¬ 
gate  rate  of  compensation  determined  under  section  208  (b)  of  the  Act 
of  September  1,  1954  (68  Stat.  1111),  plus  subsequent  increases 
authorized  by  law,  he  shall  receive  an  aggregate  rate  of  compensation 
equal  to  the  sum  of  his  existing  aggregate  rate  of  compensation,  on 
the  day  preceding  the  effective  date  of  this  section,  plus  the  amount  of 
increase  made  by  this  section  in  the  maximum  rate  of  his  grade,  until 
(i)  he  leaves  his  position,  or  (ii)  he  is  entitled  to  receive  aggregate 
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compensation  at  a  higher  rote  by  reason  of  the  operation  oj  this  Act 
or  any  other  provision  oj  law;  but,  when  such  position  becomes  vacant, 
the  aggregate  rate  of  compensation  oj  any  subsequent  appointee 
thereto  shall  bejixed  in  accordance  with  applicable  provisions  oj  law. 
Subject  to  clauses  (i)  and  (ii)  oj  the  immediately  preceding  sentence 
oj  this  paragraph,  the  amount  oj  the  increase  provided  by  this  section 
shall  be  held  and  considered  jor  the  purpose  oj  section  208  ( b )  of  the 
Act  oj  September  1, 1954,  to  constitute  a  part  oj  the  existing  rate  oj 
compensation  of  the  employee. 

{5)  Ij  the  officer  or  employee  is  in  a  position  in  grade  16  or  17 
oj  the  General  Schedule  oj  the  Classijication  Act  oj  1949,  as  amended , 
to  which  he  was  promoted  on  or  ajter  the  jirst  day  oj  his  jirst  pay 
period  beginning  on  or  ajter  January  1,  1964,  and  %j  he  held  such 
position,  or  another  position  in  the  same  grade,  on  the  effective  date 
oj  this  section,  his  rate  oj  basic  compensation  shall  be  adjusted,  as  oj 
such  effective  date,  to  that  rate  oj  basic  compensation  to  which  he 
would  have  been  entitled  ij  the  compensation  schedule  in  subsection 
(a)  oj  this  section  had  been  in  effect  on  the  date  oj  his  promotion. 

{6)  Ij  the  officer  or  employee,  at  any  time  during  the  period  be¬ 
ginning  on  the  effective  date  oj  this  section  and  ending  on  the  date 
oj  enactment  oj  this  Act,  was  promoted  jrom  one  grade  under  the 
Classification  Act  oj  1949,  as  amended,  to  another  such  grade  at  a 
rate  which  is  above  the  minimum  rate  thereoj,  his  rate  oj  basic 
compensation  shall  be  adjusted  retroactively  jrom  the  effective  date 
oj  this  section  to  the  date  on  which  he  was  so  promoted,  on  the  basis 
oj  the  rate  which  he  was  receiving  during  the  period  from  such 
effective  date  to  the  date  oj  such  promotion  and,  jrom  the  date  oj  such 
promotion,  on  the  basis  oj  the  rate  jor  that  step  oj  the  appropriate 
grade  oj  the  General  Schedule  contained  in  this  section  which  corre¬ 
sponds  numerically  to  the  step  oj  the  grade  oj  the  General  Schedule 
jor  such  officer  or  employee  which  vxis  in  effect  ( without  regard  to 
this  Act)  at  the  time  oj  such  promotion. 

Sec.  103.  ( a )  Section  801  oj  the  Classification  Act  oj  1949  ( 5  U.S.C. 
1131),  relating  to  new  appointments,  is  amended  to  read  as  follows: 

“Sec.  801.  All  new  appointments  shall  be  made  at  the  minimum  rate 
oj  the  appropriate  grade,  except  that  in  accordance  with  regulations  pre¬ 
scribed  by  the  Commission  which  provide  for  such  considerations  as  the 
candidate’ s  existing  salary,  unusually  high  or  unique  qualifications,  or 
a  special  need  oj  the  Government  jor  Ms  services,  the  head  oj  any  depart¬ 
ment  may,  with  the  approval  oj  the  Commission  in  each  specific  case, 
appoint  individuals  to  positions  in  grade  13  and  above  oj  the  General 
Schedule  at  such  rate  or  rates  above  the  minimum  rate  oj  the  appropriate 
grade  as  the  Commission  may  authorize  jor  this  purpose.  The  approval 
oj  the  Commission  in  each  specific  case  shall  not  be  required  with  respect 
to  appointments  made  by  the  Librarian  oj  Congress.”. 

(b)  Section  505(b)  oj  the  Classification  Act  oj  1949,  as  amended  (5 
U.S.C.  1105(b)),  relating  to  the  limitation  on  numbers  oj  positions  in 
grades  16,  17,  and  18  oj  the  General  Schedule  oj  such  Act,  is  amended 
by  inserting  “(i)”  immediately  following  the  words  “in  addition  to” , 
and  by  inserting  immediately  following  the  words  “ which  may  be  placed 
in  such  grades”  a  comma  and  the  following:  “ and  (ii)  two  hundred  and 
jorty  examiner  positions  under  section  11  oj  the  Administrative  Pro¬ 
cedure  Act  (60  Stat.  244;  5  U.S.C.  1010)  which  may  be  placed  in  grade 
16  and  nine  such  positions  which  may  be  placed  in  grade  17” . 
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(c)  Section  604(d)(3)  of  the  Federal  Employees  Pay  Act  of  1945,  as 
amended  (5  XJ.S.C.  944(d)(3)),  is  amended  to  read  as  follows: 

“(3)  All  rates  shall  be  computed  to  the  nearest  cent,  counting 
one-half  cent  and  over  as  a  whole  cent.”. 

POSTAL  FIELD  SERVICE  EMPLOYEES 


Sec.  104-  Section  1  of  title  39,  United  States  Code,  is  amended  by 
striking  out  the  period  at  the  end  of  such  section  and  inserting  in  lieu 
thereof  a  semicolon  and  the  following: 

“  ‘revenue  unit’  means  that  amount  of  revenue  of  a  post  office  from 
mail  and  special  service  transactions  which  is  equal  to  the  average  sum 
of  postal  rates  and  fees  received  by  the  Department  during  the  fiscal  year 
for  1,000  pieces  of  originating  mail  and  special  service  transactions 
determined  in  accordance  with  section  2331  of  this  title.”. 

Sec.  105.  Section  702  of  title  39,  United  States  Code,  is  amended 
to  read  as  follows: 

“§702.  Classes  of  post  offices 

“(a)  Effective  at  the  beginning  of  each  fiscal  year  the  Postmaster 
General  shall  divide  post  offices  into  four  classes  on  the  basis  of  the  revenue 
units  of  each  office  for  the  second  preceeding  fiscal  year.  He  shall  place 
in  the  first  class  those  post  offices  having  950  or  more  revenue  units.  He 
shall  place  in  the  second  class  those  post  offices  having  190  or  more  revenue 
units,  but  fewer  than  950  revenue  units.  He  shall  place  in  the  third 
class  those  post  offices  having  36  or  more  revenue  units,  but  fewer  than 
190  revenue  units.  He  shall  place  in  the  fourth  class  those  post  offices 
having  fewer  than  36  revenue  units. 

“(b)  The  Postmaster  General  shall  exclude  from  the  revenue  credited 
to  a  post  office  for  the  purposes  of  this  section  money  received  at  that 
office  for— 

“(1)  setting  meters  for  patrons  beyond  the  area  served  by  the 
office  unless  authorized  by  the  Department; 

“(2)  stamps,  stamped  envelopes,  and  postal  cards  sold  in  large 
or  unusual  quantities  to  be  used  in  mailing  matter  at  other  offices; 
and 

“(3)  stamps,  stamped  envelopes,  and  postal  cards  sold  for  mailing 
matter  diverted  from  other  offices  and  mailing  of  matter  so  diverted 
without  stamps  affixed. 

“(c)  Whenever  unusual  conditions  prevail  at  a  post  office  of  the  fourth 
class,  the  Postmaster  General  may  advance  such  office  to  the  appropriate 
class  based  on  his  estimate  of  the  number  of  revenue  units  which  the 
office  will  have  during  the  succeeding  twelve  months.  Any  office  so 
advanced  need  not  be  relegated  to  a  lower  class  before  the  end  of  the  second 
fiscal  year  after  the  advancement.  At  that  time,  the  office  shall  be  assigned 
to  the  appropriate  class  in  accordance  with  subsections  (a)  and  (b)  of 
this  section.” 

Sec.  106.  Section  704  of  title  39,  United  States  Code,  is  amended  by 
deleting  “of  the  first,  second,  or  third  class”  appearing  therein,  and 
inserting  in  lieu  thereof  “(other  than  one  for  which  the  postmaster  furnishes 
quarters,  equipment,  and  fixtures  on  an  allowance  basis)” . 

Sec.  107.  Subsection  (b)(1)  of  section  2102  of  title  39,  United  States 
Code,  is  amended  to  read  as  follows: 

“(1)  for  post  offices  at  which  the  postmaster  does  not  furnish 
quarters  on  an  allowance  basis;”. 
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Sec.  108.  (a)  Section  3501  of  title  39,  United  States  Code,  is 
amended  by  inserting  a  new  subsection  (c)  following  subsection  ( b )  as 
follows: 

“(c)  The  Postmaster  General  shall  determine  and,  effective  at  the 
beginning  of  the  first  pay  period  in  each  calendar  year,  shall  adjust  the 
rankings  of  all  positions  for  which  the  number  of  annual  revenue  units 
of  a  post  office  or  its  class  is  a  relevant  factor  of  the  ranking,  using  the 
revenue  units  of  the  preceding  fiscal  year  and  the  class  in  which  the 
office  will  be  placed  at  the  beginning  of  the  next  fiscal  year.  The  Post¬ 
master  General  also  may  adjust  rankings  of  such  positions  at  other  times 
of  the  year  based  upon  substantial  changes  in  service  conditions.'’ . 

(b)  Chapter  j5  of  title  39,  United  States  Code,  is  amended  as  follows: 

( 1 )  In  subsection  (c)  of  section  8513 — 

(A)  Change  the  catchline  to  read  “POST  OFFICE  CLERK. 
(KP-Jj)” ;  and 

(B)  Add  the  following  new  sentence  to  the  end  of  paragraph 
(1):  “This  office  has  fewer  than  190  revenue  units  annually.” . 

(2)  In  subsection  (e)  of  section  3516 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
(KP-18)”; 

(. B )  Delete  “third  class”  in  the  first  sentence  of  paragraph 
(1);  and 

(C)  Delete  “ annual  receipts  of  approximately  $1,700”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in  lieu  thereof 
“approximately  40  revenue  units  annually” . 

(3)  In  subsection  (b)  of  section  3517 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 

(. KP-20 )”; 

(B)  Delete  “third  class”  in  the  first  sentence  of  paragraph 
(1);  and 

(C)  Delete  “annual  receipts  of  approximately  $4,700”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in  lieu  thereof 
“approximately  110  revenue  units  annually” . 

(4)  In  subsection  (b)  of  section  3518 — 

(A)  Change  the  catchline  to  read  “POSTMASTER . 

(. KP-22 )”; 

(B)  Delete  “third  class”  in  the  first  sentence  of  paragraph 
(1);  and 

(O  Delete  “ annual  receipts  of  approximately  $6,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in  lieu  thereof 
“ approximately  140  revenue  units  annually” . 

(5)  In  subsection  (b)  of  section  3519 — ■ 

(A)  Change  the  catchline  to  read  “ASSISTANT  POST¬ 
MASTER.  (. KP-24 )  and 

(B)  Delete  “annual  receipts  of  approximately  $63,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in  lieu  thereof 
“approximately  1,490  revenue  units  annually” . 

(6)  In  subsection  ( c )  of  section  8519 — 

(A)  Change  the  catchline  to  read  “POSTMASTER.  ( KP - 

25)”  ; 

(B)  Delete  “  second  class”  in  the  first  sentence  of  paragraph 
(1);  and 
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(C)  Delete  “ annual  receipts  of  approximately  $16,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in  lieu  thereof 
“  approximately  380  revenue  units  annually” . 

(7)  In  subsection  (b)  of  section  3520 — • 

(^4)  Change  the  catchline  to  read  “POSTMASTER.  ( KP - 
27)”  ; 

(B)  Delete  “first  class”  in  the  first  sentence  of  paragraph 
( 1 );  and 

(C)  Delete  “ annual  receipts  of  approximately  $63,000”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in  lieu  thereof 
“approximately  1,490  revenue  units  annually” . 

(8)  In  subsection  ( b )  of  section  3521 — 

{A)  Change  the  catchline  to  read  “POSTMASTER.  ( KP - 
29)”  ; 

(B)  Delete  “first  class”  appearing  in  the  first  sentence  of 
paragraph  ( 1 );  and 

(O)  Delete  “annual  receipts  of  $129,000”  in  the  second 
sentence  of  paragraph  ( 1 )  and  insert  in  lieu  thereof  “  approxi¬ 
mately  3,060  revenue  units  annually” . 

(9)  In  subsection  (b)  of  section  3522 — 

{A)  Change  the  catchline  to  read  “POSTMASTER. 

(. KP-31 )”; 

(B)  Delete  “first  class ”  in  the  first  sentence  of  paragraph  ( 1 ); 
and 

(O)  Delete  “annual  receipts  of  $314,000”  in  the  second  sen¬ 
tence  of  paragraph  ( 1 )  and  insert  in  lieu  thereof  “approxi¬ 
mately  7,450  revenue  units  annually” . 

(10)  In  subsection  (b)  of  section  3523 — 

(A)  Change  the  catchline  to  read  “ POSTMASTER . 

(KP-33)”; 

(B)  Delete  “first  class”  appearing  in  the  first  sentence  of 
paragraph  ( 1 );  and 

(O)  Delete  the  second  sentence  of  paragraph  ( 1 )  and  insert 
in  lieu  thereof:  “ This  office  has  approximately  110  employees, 
approximately  14,350  revenue  units  annually,  13  govemment- 
oumed  vehicle  units,  one  classified  station  and.  4%  carrier  routes 
within  its  jurisdiction.” . 

(11)  In  subsection  (b)  of  section  3524 — 

(A)  Change  the  catchline  to  read  “ASSISTANT  POST¬ 
MASTER.  (. KP-35 )”;  and 

(B)  Delete  “annual  receipts  of  $2,700,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “ approxi¬ 
mately  64,000  revenue  units  annually” . 

(12)  In  subsection  (c)  of  section  3524— 

(A)  Change  the  catchline  to  read  “POSTMASTER. 

( KP-36 )”; 

(B)  Delete  “first  class”  in  the  first  sentence  ol  paragraph  (1); 
and 

(O)  Delete  “ annual  receipts  ol  $1 ,000,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  23,700  revenue  units  annually” . 

(13)  In  subsection  (a)  of  section  3525 — 

(A)  Change  the  catchline  to  read  “ASSISTANT  POST¬ 
MASTER.  (KP-37)”;  and 
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( B )  Delete  “ annual  receipts  oj  $8,460,000”  in  the  second 
sentence  oj  paragraph  ( 1 )  and  insert  in  lieu  thereof  “  approxi¬ 
mately  200,000  revenue  units  annually”. 

(14)  In  subsection  ( b )  oj  section  3526 — 

(A)  Change  the  catchline  to  read  “POSTMASTER.  ( KP - 
38)”; 

(B)  Delete  “first  class”  in  the  first  sentence  oj  paragraph  ( 1 ); 
and 

( C )  Delete  “ annual  receipts  oj  $2,700,000”  in  the  second 
sentence  oj  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  64,000  revenue  units  annually” . 

(15)  In  subsection  (a)  oj  section  3526 — 

(A)  Change  the  catchline  to  read  “ASSISTANT  POST¬ 
MASTER.  (KP-39)”;  and 

(B)  Delete  “annual  receipts  oj  $16,900,000”  in  the  second 
sentence  oj  paragraph  (1)  and  insert  in  lieu  thereof  “  approxi¬ 
mately  400,000  revenue  units  annually” . 

(16)  In  subsection  (b)  oj  section  3526 — 

(A)  Change  the  catchline  to  read  “  POSTAIASTER.  (KP- 
40)”; 

(B)  Delete  “  first  class”  in  the  first  sentence  oj  paragraph  (1); 
and 

(C)  Delete  “annual  receipts  oj  $4,410,000”  in  the  second 
sentence  oj  paragraph  (1)  and  insert  in  lieu  thereof  “  approxi¬ 
mately  106,000  revenue  units  annually” . 

(17)  In  subsection  (b)  oj  section  3527 — 

01)  Change  the  catchline  to  read  “ASSISTANT  POST¬ 
MASTER.  (. KP-42 )”;  and 

(B)  Delete  “annual  receipts  oj  $48,000,000”  in  the  second 
sentence  oj  paragraph  (1)  and  insert  in  lieu  thereof  “ approxi¬ 
mately  1,000,000  revenue  units  annually” . 

(18)  In  subsection  (c)  oj  section  3527 — 

01)  Change  the  catchline  to  read  “POSTMASTER.  (KP- 
43)”; 

(B)  Delete  “first  class ”  in  the  first  sentence  oj  paragraph 
(1);  and 

(C)  Delete  “annual  receipts  oj  $8,460,000”  in  the  second 
sentence  oj  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  200,000  revenue  units  annually” . 

(19)  In  subsection  (b)  oj  section  3528 — 

(A)  Change  the  catchline  to  read  “ASSISTANT  POST¬ 
MASTER.  t KP-45 )”;  and 

(B)  Delete  “ annual  receipts  of  $140,000,000”  in  the  second 
sentence  oj  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  2,500,000  revenue  units  annually” . 

(20)  In  subsection  (c)  oj  section  3528 — 

01)  Change  the  catchline  to  read  “POSTMASTER.  (KP— 
46)”; 

(B)  Delete  “first  class”  in  the  first  sentence  oj  paragraph 
(1);  and 

(C)  Delete  “annual  receipts  oj  $16,900,000”  in  the  second 
sentence  oj  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  400,000  revenue  units  annually” . 
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(21 )  In  section  8529 — ■ 

(A)  Change  the  catchline  immediately  preceding  paragraph 
(1 )  to  read  “ POSTMASTER .  (KP-47)  ’ ’  : 

(B)  Delete  “first  class”  in  the  first  sentence  oj  paragraph  ( 1 ); 
and 

(C)  Delete  “  annual  receipts  oj  $48,000,000”  in  the  second 
sentence  oj  paragraph  ( 1 )  and  insert  in  lieu  thereoj  “  approxi¬ 
mately  1,000,000  revenue  units  annually” . 

(22)  In  section  3530 — 

(A)  Change  the  catchline  immediately  preceding  paragraph 
(1)  to  read  “POSTMASTER.  (. KP-48 )”; 

(B)  Delete  “ first  class”  in  the  first  sentence  oj  paragraph  (1); 
and 

(O  Delete  “ annual  receipts  oj  $ 140,000,000 ”  in  the  second 
sentence  oj  varagraph  ( 1 )  and  insert  in  lieu  thereoj  “  approxi¬ 
mately  2,500,000  revenue  units  annually”. 

Sec.  109.  Section  8542(a)  oj  title  89,  United  States  Code,  is  amended 
to  read  as  jollows —  j 

“  (a)  There  is  established  a  basic  compensation  schedule  jor  positions 
in  the  postal  field  service  which  shall  be  known  as  the  Postal  Field  Service 
Schedule  and  jor  which  the  symbol  shall  be  ‘PFS’.  Except  as  provided 
in  sections  3543  and  3544  oj  this  title,  basic  compensation  shall  be 
paid  to  all  employees  in  accordance  with  such  schedule. 

“ POSTAL  FIELD  SERVICE  SCHEDULE 
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1.. 

s. 

4- 

5.. 

6.. 

7.. 

8.. 
9.. 
10. 
11. 
12. 

15. 

ll 

16. 

16. 

17. 

18. 
19. 
to. 


$3,90 
i,270 
4,  616 
6,000 
6,81,6 
6,786 
6,11,0 
6,650 
7,190 
7,880 
8,660 
9, 570 
10, 675 
11,660 
12, 885 
14,20 
15, 755 
17, 1,60 
19, 81,5 
21,  U6 


U,  075 
4,  ilO 
4,770 
6,165 
6,526 
5,925 

6.81.5 
6,870 
7,00 
8,096 

8.91.5 
9,895 

10, 90 
12,065 
IS,  880 
U,  7 35 
16, 805 
18,060 
20, 020 
22, 195 


$4,  205 

4.560 
4,925 
5,880 
6,705 
6,115 

6.560 
7,090 
7,670 
8,360 
9,240 

10, 220 
11,305 
12, 470 
IS,  775 
15, 230 
16, 855 
18, 670 
20, 695 
22, 945 


$ 4,336 
4,690 
5,080 
5,495 
6,886 
6,305 
6,765 
7,810 
7, 910 
8,625 
9,686 
10, 646 
11,670 
12, 875 
14, 220 
16,  725 
17, 405 
19, 280 
21,370 
23, 696 


$4, 466 
4,880 
5,285 
5, 660 
6,066 
6, 05 
6,960 
7,680 
8,160 

8.890 
9,880 

10, 870 
12, 035 
IS,  280 
14. 665 
16, 220 
17, 955 

19. 890 
22,00 
24, 446 


$4, 595 
4,970 

5.890 
5,825 
6,245 

6.685 

7.165 
7,750 

8. 890 

9.165 
10, 126 
11,195 
12,400 

13. 685 
15, 110 
16, 715 
18, 605 
20,500 
22, 720 


$4, 725 
6,110 
6,545 
5,990 
6,425 
6,876 
7,870 
7,970 
8,680 
9,420 

10, 420 

11,520 
12,  765 
14, 090 
15, 555 
17,210 
19, 056 
21,110 
28, 396 


$4, 856 
5,250 
6,700 
6, 155 
6,605 
7,066 
7,576 
8,190 
8,870 
9,685 
10, 716 
11,845 
IS, ISO 
14,05 
16,000 
17, 705 
19, 606 
21,720 
24, 070 


$4, 985 
5,890 
5,855 
6,820 
6,785 
7,255 
7,780 
8,410 
9,110 
9,960 
11,010 
12, 170 
IS,  495 
14,900 
16, 446 
18,200 
20, 156 
22, 330 


$5,115 

5.680 
6, 010 
6,485 
6,965 
7,445 
7,985 

8.680 
9, 360 

10,215 

11.305 
12,495 
IS,  860 

15.305 
16, 890 
18, 695 
20, 705 
22, 940 


$5, 246 
6,670 
6,165 
6,650 
7,145 
7 ,685 
8,190 


$5, 375 
6, 810 
6,820 
6,816 
7,825 
7,825 


< 


Sec.  110.  Section  3543(a)  oj  title  39,  United  States  Code,  is  amended 
to  read  as  jollows — 

“(a)  There  is  established  a  basic  compensation  schedule  which  shall  be 
known  as  the  Rural  Carrier  Schedule  and  for  which  the  symbol  shall 
be  ‘RCS’. 
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“rural  carrier  schedule 


“Per  annum  rates  and  steps 
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Carriers  in  rural  delivery 
service: 

Fixed  compensation 
per  annum _  _  _ 

$2,  tlfi 

$2,  345 

ft,  450 

$2, 555 

$2, 660 

82, 765 

$2,  870 

$ 2,975 

tS,  080 

$S,  185 

ts,  290 

tS,  S95 

Compensation  per  mile 
per  annum  for  each 
mile  up  to  SO  miles  of 
route _ 

82 

84 

86 

88 

90 

92 

94 

96 

98 

100 

102 

104 

For  each  mile  of  route 
over  SO  miles . 

ts 

ts 

ts 

25 

25 

ts 

ts 

25 

ts 

ts 

ts 

ts 

Sec.  111.  (a)  Section  354-4  of  title  39,  United  States  Code,  is  amended, 
to  read  as  follows: 

“§  3544.  Fourth  Class  Office  Schedule 

“(a)  There  is  established  a  basic  compensation  schedule  which  shall  be 
known  as  the  Fourth  Class  Office  Schedule  and  for  which  the  symbol  shall 
be  lFOS’,  for  postmasters  in  post  offices  of  the  fourth  class  which  is  based 
on  the  revenue  units  of  the  post  office  for  the  preceding  fiscal  year.  Basic 
compensation  shall  be.  paid  to  postmasters  in  post  offices  of  the  fourth 
class  in  accordance  with  this  schedule. 

“ FOURTH-CLASS  OFFICE  SCHEDULE 


Per  annum  rates  and  steps 


“ Revenue  units 


1 

t 

3 

4 

S 

6 

7 

8 

9 

10 

11 

It 

SO  but  less  than  S6 

$S,  769 

tS,  894 

$4,  019 

$4,  144 

$4, 269 

$4, 394 

84,  519 

644 

$4,  769 

$4,  894 

$5,  019 

1 5 , 144 

24  but  less  than  SO _ 

S,  485 

S,  600 

S,  715 

S,  8S0 

3,945 

4,060 

4, 175 

4,290 

4,405 

4,520 

4,635 

4,750 

18  but  less  than  24.  _ 

2,877 

2,  974 

S,  071 

3,168 

3, 265 

3, 362 

s,  459 

3,  556 

3,  653 

3,  750 

3, 847 

3, 944 

12  but  less  than  18 _ 

2,258 

2,  331 

2,404 

2,  477 

2, 550 

2,  623 

2,696 

2,769 

2,842 

2,  915 

2,988 

3,061 

6  but  less  than  12 _ _ 

1,628 

1,680 

1,732 

1,784 

1, 836 

1,888 

1,940 

1,992 

2,044 

2,096 

2,148 

2,200 

Less  than  6 . .  _ 

1,313 

1,  S55 

1,S97 

1, 439 

1,481 

1,523 

1,565 

1,607 

1,649 

1,691 

1,733 

1,775”. 

“(b)  The  basic  salary  of  postmasters  in  fourth-class  post  offices  shall 
be  readjusted  for  changes  in  revenue  units  at  the  start  of  the  first  pay  period 
after  January  1  of  each  year.  When  a  post  office  is  restored  to  a  revenue 
unit  category  held  by  it  prior  to  relegation  to  a  lower  revenue  unit  category, 
the  postmaster’ s  basic  salary  may  be  adjusted  to  the  highest  salary  step 
held  by  him  when  the  post  office  was  in  the  higher  revenue  unit  category. 
In  all  other  cases,  in  adjusting  a  postmaster’ s  basic  salary  under  this 
section,  the  basic  salary  shall  be  fixed  at  the  lowest  step  which  is  higher 
than  the  basic  salary  received  by  the  postmaster  at  the  end  of  the  preceding 
fiscal  year.  If  there  is  no  such  step  the  basic  salary  shall  be  fixed  at  the 
highest  step  for  the  adjusted  revenue  units  of  the  office.  Each  increase 
in  basic  salary  because  of  change  in  revenue  units  shall  be  deemed  the 
equivalent  of  a  step  increase  under  section  3552  of  this  title  and  the 
waiting  period,  for  purposes  of  advancement  to  the  next  step,  shall  begin 
on  the  date  of  adjustment. 

“(c)  The  basic  salaries  of  postmasters  at  newly  established  offices  of 
the  fourth  class  shall  be  fixed  at  the  lowest  salary  rate.  Whenever  unusual 
conditions  prevail  at  any  post  office  of  the  fourth  class  the  Postmaster 
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General  may  advance  such  office  to  the  appropriate  category  based  on  his 
estimate  of  the  number  of  revenue  units  which  the  office  will  have  during  the 
succeeding  twelve  months.  Any  fourth-class  office  advanced  to  the  appro¬ 
priate  category  pursuant  to  this  subsection  shall  not  be  reduced  in  cate¬ 
gory  until  the  start  of  the  first  pay  period  after  January  1  of  the  calendar 
year  following  the  calendar  year  in  which  it  was  so  advanced,  at  which 
time  it  shall  be  assigned  to  the  category  indicated  by  the  revenue  units  for 
the  preceding  fiscal  year. 

“(d)  Persons  who  perform  the  duties  of  postmaster  at  post  offices  of 
the  fourth  class  where  there  is  a  vacancy  or  during  the  absence  of  the 
postmaster  on  sick  or  annual  leave,  or  leave  without  pay,  shall  be  paid 
the  same  basic  salary  to  which  they  would  have  been  entitled  if  regularly 
appointed  as  postmaster. 

“(e)  The  Postmaster  General  may  allow  to  postmasters  in  fourth-class 
post  offices  additional  compensation  for  separating  services  and  for  un¬ 
usual  conditions  during  a  portion  of  the  year,  in  lieu  of  an  allowance 
for  clerical  services  for  this  purpose. 

“(f)  At  seasonal  post  offices  of  the  fourth  class,  the  Postmaster  General  M 
may  authorize  the  payment  of  the  basic  salary  prorated  over  the  pay  ™ 
periods  the  office  is  open  for  business  during  the  fiscal  year. 

“(g)  Where  the  revenue  units  of  a  post  office  of  the  third  class  for  each 
of  two  consecutive  fiscal  years  are  less  than  36,  or  where  in  any  fiscal 
year  the  revenue  units  are  less  than  33,  the  post  office  shall  be  relegated 
to  the  fourth  class  and  the  basic  salary  of  the  postmaster  shall  be  fixed  in 
the  manner  provided  in  subsection  (b)  of  this  section. 

“(h)  When  required  by  the  Postmaster  General  a  postmaster  at  a 
fourth-class  office  shall,  and  any  other  postmaster  in  PFS  level  5  when 
permitted  by  the  Postmaster  General  may,  furnish  quarters,  fixtures,  and 
equipment  for  an  office  on  an  allowance  basis.  The  allowance  for  this 
purpose  shall  be  an  amount  equal  to  15  per  centum  of  the  basic  compen¬ 
sation  for  the  postmaster  at  the  office .” 

(b)  As  of  the  effective  date  of  this  section,  the  Postmaster  General 
shall  place  the  position  of  each  postmaster  in  a  fourth-class  office  in  the 
appropriate  revenue  units  category  of  the  Fourth-Class  Office  Schedule 
(FOS)  determined  on  the  basis  of  revenue  units  for  the  fiscal  year  ending 
June  30,  1963.  The  Postmaster  General  shall  assign  each  such  post¬ 
master  to  the  lowest  step  of  the  appropriate  revenue  units  category  which  - 
will  provide  him  compensation  not  less  than  110  per  centum  of  the  com-  m 
pensation  to  which  he  would  otherwise  be  entitled  under  FOS  II  (as  ^ 
it  existed  immediately  prior  to  the  effective  date  of  this  section).  If 
there  is  no  such  step  or  category,  the  postmaster  shall  be  paid  compensa¬ 
tion  at  the  rate  of  110  per  centum  of  the  compensation  to  which  he  would 
otherwise  be  entitled  under  FOS  II  (as  it .  existed  immediately  prior  to 
the  effective  date  of  this  section) . 

(c)  If  changes  in  the  gross  receipts  category  or  changes  in  salary  step 
would  occur  on  the  effective  date  of  this  section  (without  regard  to  the 
enactment  of  this  section) ,  such  changes  shall  be  deemed  to  have  occurred 
prior  to  any  action  taken  under  subsection  (b)  of  this  section. 

Sec.  112.  (a)  Subsection  (a)  of  section  6007  of  title  39,  United 
States  Code,  is  amended  to  read  as  follows: 

“(a)  The  Postmaster  General  shall  pay  to  persons,  other  than  special 
delivery  messengers  at  post  offices  of  the  first  class,  for  making  delivery 
of  special  delivery  mail  such  fees  as  may  be  established  by  him  not  in 
excess  of  the  special  delivery  fee.” . 
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(b)  Section  2009  oj  title  89,  United  States  Code,  is  amended  by  deleting 
“at  any  price  less  than  eight  cents  per  piece”  and  inserting  in  lieu  thereof 
“at  any  price  less  than  the  fees  established  pursuant  to  section  6007(a) 
oj  this  title.”. 

Sec.  118.  Section  3560  oj  title  39,  United  States  Code,  is  amended — 

(. 1 )  by  striking  out  “gross  receipts”  in  subsection  (a)(3)  and 
inserting  in  lieu  thereof  “ revenue  unit”;  and 

(2)  by  striking  out  “gross  receipts”  in  subsection  (f)(1)  and 
inserting  in  lieu  thereof  “revenue  unit” . 

Sec.  11J).  (a)  Section  3552(a)  of  title  39,  United  States  Code,  is 
amended  to  read  as  follows: 

“ (a)(1)  Each  employee  subject  to  the  Postal  Field  Service  Schedule, 
each  employee  subject  to  the  Rural  Carrier  Schedule,  and  each  employee 
subject  to  the  Fourth  Class  Office  Schedule  who  has  not  reached  the  highest 
step  for  his  position  shall  be  advanced  successively  to  the  next  higher  step 
as  follows: 

“(A)  to  steps  2,  3,  4,  5,  6,  and  7 — at  the  beginning  of  the  first  pay 
period  following  the  completion  of  fifty-two  calendar  weeks  of  satis¬ 
factory  service;  and 

“(B)  to  steps  8  and  above — at  the  beginning  of  the  first  pay  period 
following  the  completion  of  one  hundred  and  fifty-six  calendar  weeks 
of  satisfactory  service. 

“(2)  The  receipt  of  an  equivalent  increase  during  any  of  the  waiting 
periods  specified  in  this  subsection  shall  cause  a  new  full  waiting  period 
to  commence  for  further  step  increases.” 

(b)  Section  3552  of  title  39,  United  States  Code,  is  f  urther  amended  by 
adding  the  following  new  subsection  at  the  end  thereof: 

“(d)  Notwithstanding  the  provisions  of  subsections  (a),  (b),  and  (c) 
of  this  section,  the  Postmaster  General  is  authorized  to  advance  any 
employee  in  PFS  level  9  or  below  who — 

“(1)  was  promoted  to  a  higher  level  between  July  9,  1960,  and 
October  13,  1962;  and 

“(2)  is  senior  with  respect  to  total  postal  service  to  an  employee 
in  his  own  post  office  promoted  to  the  same  position  since  October  13, 
1962,  and  is  at  a  step  in  the  level  below  the  step  of  the  junior  employee. 
Any  increase  under  the  provisions  of  this  subsection  shall  not  constitute 
an  equivalent  increase  and  credit  earned  prior  to  adjustment  under  this 
subsection  for  advancement  to  the  next  step  shall  be  retained.”. 

Sec.  115.  (a)  Section  711  of  title  39,  United  States  Code,  is  repealed. 

(b)  The  table  of  contents  of  chapter  7  of  title  89,  United  States  Code, 
is  amended  by  deleting 

“711.  Method,  oj  determining  gross  receipts.”. 

Sec.  116.  The  basic  compensation  of  each  employee  subject  to  the 
Postal  Field  Service  Schedule  or  the  Rural  Carrier  Schedule  immediately 
prior  to  the  effective  date  of  this  section  shall  be  determined  as  follows: 

(1)  Each  employee  shall  be  assigned  to  the  same  numerical  step 
for  his  position  which  he  had  attained  immediately  prior  to  such 
effective  date.  If  changes  in  levels  or  steps  would  otherwise  occur 
on  such  effective  date  without  regard  to  enactment  of  this  Act,  such 
changes  shall  be  deemed  to  have  occurred  prior  to  conversion. 

(2)  If  the  existing  basic  compensation  is  greater  than  the  rate  to 
which  the  employee  is  converted  under  paragraph  (1)  of  this  section, 
the  employee  shall  be  placed  in  the  lowest  step  which  exceeds  his 
basic  compensation.  If  the  existing  basic  compensation  exceeds 
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the  maximum  step  oj  his  position,  his  existing  basic  compensation 
shall  be  established  as  his  basic  compensation. 


EMPLOYEES  IN  THE  DEPARTMENT  OF  MEDICINE  AND  SURGERY  OF  THE 

veterans'  administration 


Sec.  117.  (a)  Section  4103  of  title  38,  United  States  Code,  relating 
to  the  appointment  and  annual  salaries  of  certain  staff  positions  in  the 
Department  of  Medicine  and  Surgery  of  the  Veterans’  Administration, 
is  amended  to  read  as  follows: 


4103.  Office  of  the  Chief  Medical  Director 


“  (a)  The  Office  of  the  Chief  Medical  Director  shall  consist  of  the 
following — 

“  (1)  The  Chief  Medical  Director,  who  shall  be  the  Chief  of  the 
Department  of  Medicine  and  Surgery  and  shall  be  directly  responsible 
to  the  Administrator  for  the  operations  of  the  Department.  He 
shall  be  a  qualified  doctor  of  medicine,  appointed  by  theQ j 


Administrator. 

“(2)  The  Deputy  Chief  Medical  Director,  who  shall  be  the 
principal  assistant  of  the  Chief  Medical  Director.  He  shall  be  a 
qualified  doctor  of  medicine,  appointed  by  the  Administrator. 

“(3)  Not  to  exceed  five  Assistant  Chief  Medical  Directors,  who 
shall  be  appointed  by  the  Administrator  upon  the  recommendation 
of  the  Chief  Medical  Director.  One  Assistant  Chief  Medical 
Director  shall  be  a  qualified  doctor  of  dental  surgery  or  dental 
medicine  who  shall  be  directly  responsible  to  the  Chief  Medical 
Director  for  the  operation  of  the  Dental  Service. 

“(4)  Such  Medical  Directors  as  may  be  appointed  by  the  Ad¬ 
ministrator,  upon  the  recommendation  of  the  Chief  Medical  Director, 
to  suit  the  needs  of  the  Department.  A  Medical  Director  shall  be 
either  a  qualified  doctor  of  medicine  or  a  qualified  doctor  of  dental 
surgery  or  dental  medicine. 

“(5)  A  Director  of  Nursing  Service,  who  shall  be  a  qualified 
registered  nurse,  appointed  by  the  Administrator,  and  who  shall  be 
responsible  to  the  Chief  Medical  Director  for  the  operation  of  the 
Nursing  Service. 

“(6)  A  Chief  Pharmacist  and  a  Chief  Dietitian,  appointed  by  the 
Administrator. 

“(7)  Such  other  personnel  and  employees  as  may  be  authorized 
by  this  chapter. 

“(b)  Except  as  provided  in  subsection  (c),  any  appointment  under  this 
section  shall  be  for  a  period  of  four  years,  with  reappointment  permissible 
for  successive  like  periods,  except  that  persons  so  appointed  or  reappointed 
shall  be  subject  to  removal  by  the  Administrator  for  cause. 

“(c)  The  Administrator  may  designate  a  member  of  the  Chaplain 
Service  of  the  Veterans’  Administration  as  Director,  Chaplain  Service, 
for  a  period  of  two  years,  subject  to  removal  by  the  Administrator  for 
cause.  Redesignationunder  this  subsection  may  be  made  for  successive 
like  periods.  An  individual  designated  as  Director,  Chaplain  Service, 
shall  at  the  end  of  his  period  of  service  as  Director  revert  to  the  position, 
grade,  and  status  which  he  held  immediately  prior  to  being  designated 
Director,  Chaplain  Service,  and  all  service  as  Director,  Chaplain  Service, 
shall  be  creditable  as  service  in  the  former  position.”. 
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(b)  The  table  oj  contents  oj  chapter  78  oj  title  88,  United  States  Code, 
is  amended  by  striking  out 

“4103.  Appointments  and  compensation.” 
and  inserting  in  lieu  thereoj: 

“4103.  Office  of  the  Chief  Medical  Director.” . 

( c )  Section  2  oj  the  Act  of  July  31,  1894,  as  amended  ( 5  U.S.C.  62) , 
shall  not  apply  to  any  individual  appointed,  bejore  January  1,  1964, 
as  Chief  Medical  Director  under  section  4103  oj  title  88,  United  States 
Code;  but  section  212  oj  the  Act  oj  June  30,  1932,  as  amended  ( 5  U.S.C . 
59a),  shall  apply,  in  accordance  with  its  terms,  to  any  such  individual. 

Sec.  118.  Section  4107  oj  title  38,  United  States  Code,  relating  to 
grades  and  pay  scales  jor  certain  positions  within  the  Department  oj 
Medicine  and  Surgery  oj  the  Veterans’  Administration,  is  amended  to 
read  as  follows: 

"§  4107.  Grades  and  pay  scales 

“(a)  The  per  annum  full-pay  scale  or  ranges  jor  positions  provided 
in  section  JjlOS  oj  this  title,  other  than  Chief  Medical  Director  and 
Deputy  Chief  Medical  Director,  shall  be  as  follows: 

“SECTION  4103  SCHEDULE 

“Assistant  Chiej  Medical  Director,  $24,500. 

“ Medical  Director,  $21,446  minimum  to  $24,448  maximum. 

“Director  oj  Nursing  Service,  $16,460  minimum  to  $21,590  maximum. 

“Director,  Chaplain  Service,  $16,460  minimum  to  $21,590  maximum. 

“Chiej  Pharmacist,  $16,460  minimum  to  $21,590  maximum. 

“Chiej  Dietitian,  $16,460  minimum  to  $21,590  maximum. 

“(b)(1)  The  grades  and  per  annum  full-pay  ranges  for  positions 
provided  in  paragraph  (1)  oj  section  41 04  of  this  title  shall  be  as  follows: 

“ PHYSICIAN  AND  DENTIST  SCHEDULE 

“ Director  grade,  $18,935  minimum  to  $24,175  maximum. 

“Executive  grade,  $17,655  minimum  to  $23,190  maximum. 

“Chiej  grade,  $16,460  minimum  to  $21,590  maximum. 

“Senior  grade,  $14,170  minimum  to  $18,580  maximum. 

“Intermediate  grade,  $12,075  minimum  to  $15,855  maximum. 

“Full  grade,  $10,250  minimum  to  $13,446  maximum. 

“ Associate  grade,  $8,650  minimum  to  $11,805  maximum. 

“ NURSE  SCHEQULE 

“Assistant  Director  grade,  $14,170  minimum  to  $18,580  maximum. 

“Chiej  grade,  $12,075  minimum  to  $15,855  maximum. 

“Senior  grade,  $10,250  minimum  to  $13,445  maximum. 

“Intermediate  grade,  $8,650  minimum  to  $11,305  maximum. 

“Full  grade,  $7,220  minimum  to  $9,425  maximum. 

“Associate  grade,  $6,315  minimum  to  $8,205  maximum. 

“Junior  grade,  $5,505  minimum  to  $7,170  maximum. 

“(2)  No  person  may  hold  the  director  grade  unless  he  is  serving  as  a 
director  oj  a  hospital,  domiciliary,  center,  or  outpatient  clinic,  (inde¬ 
pendent).  No  person  may  hold  the  executive  grade  unless  he  holds  the 
position  oj  chiej  oj  staff  at  a  hospital,  center,  or  outpatient  clinic  (inde- 
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pendent),  or  the  position  oj  clinic  director  at  an  outpatient  clinic,  or 
comparable  position”. 


FOREIGN  SERVICE  OFFICERS;  STAFF  OFFICERS  AND  EMPLOYEES 


Sec.  119.  Section  412  oj  the  Foreign  Service  Act  oj  1946,  as  amended 
(22  U.S.C.  867),  is  amended  to  read  as  jollows: 


“foreign  service  officers 


“Sec.  412.  There  shall  be  ten  classes  oj  Foreign  Service  officers, 
including  the  classes  oj  career  ambassador  and  of  career  minister.  The 
per  annum  salary  oj  a  career  ambassador  shall  be  at  the  rate  provided  by 
law  jor  level  IV  oj  the  Federal  Executive  Salary  Schedule.  The  per 
annum  salary  oj  a  career  minister  shall  be  at  the  rate  provided  by  law 
jor  level  V  of  such  schedule.  The  per  annum  salaries  oj  Foreign  Service 
officers  within  each  oj  the  other  classes  shall  be  as  jollows: 


$22,  650 

$23,  44O 

$24, 500 

Class  2 _ _ 

18, 296 

'  18, 930 

19, 566 

$ 20,200 

$20, 835 

$ 21,470 

$22, 105 

Class  S...  _ 

14,  860 

16, 375 

16,890 

16,  405 

16,920 

17,435 

17, 950 

Class  4..  .  - 

12, 075 

12, 495 

12,915 

IS,  335 

13,  755 

14, 175 

14, 695 

Class  5 _ _  _ _ 

9,945 

10,290 

10,  635 

10, 980 

11,326 

11,670 

12,015 

Class  6.  .  _  _  _  _ 

8,295 

8, 580 

8,865 

9,150 

9,  435 

9,720 

10,005 

Class  7 .... _ 

7,010 

7. 245 

7, 480 

7, 715 

7,960 

8,185 

8,420 

Class  8.  .  _ 

6,050 

6,250 

6,450 

6,650 

6,850 

7,050 

7,250”. 

Sec.  120.  Subsection  (a)  oj  section  415  oj  such  Act  (22  U.S.C. 
870(a))  is  amended  to  read  as  jollows: 

“  (a)  There  shall  be  ten  classes  oj  Foreign  Service  stajf  officers  and 
employees,  rejerred  to  hereajter  as  staff  officers  and  employees.  The 
per  annum  salaries  oj  such  staff  officers  and  employees  within  each  class 
shall  be  as  jollows: 


“Class  1  ...  _ 

$14, 860 

$15,  375 

$15,  890 

$16, 405 

$ 16,920 

$17,435 

$17,  950 

$18, 465 

$18, 980 

$19,  495 

Class  2 _  _ 

12,076 

12, 495 

12, 916 

IS,  335 

13,  755 

14, 175 

14, 595 

15, 015 

15,  4 35 

15, 855 

Class  3 . . 

9,945 

10,290 

10,  635 

10, 980 

11,325 

11,670 

12, 015 

12, 360 

12, 705 

13, 050 

Class  4  . 

8,295 

8,580 

8,865 

9,150 

9, 435 

9,720 

10,005 

10, 290 

10, 675 

10, 860 

Class  5 _  .  . . 

7,480 

7,735 

7,990 

8, 245 

8,600 

8,755 

9, 010 

9,265 

9,620 

9, 775 

Class  6 _ 

6,  755 

6,980 

7,205 

7, 430 

7,655 

7, 880 

8,105 

8, 330 

8,555 

8,780 

Class  7.  ...  . 

6,205 

6,410 

6,616 

6,820 

7, 025 

7, 230 

7, 435 

7,640 

7,845 

8. 050 

Class  8...  .  ..  . 

5,490 

5,675 

6,860 

6, 045 

6, 230 

6,415 

6,600 

6,  785 

6,970 

7,155 

Class  9..  _ 

5, 010 

5,175 

5, 340 

5,505 

5, 670 

5, 835 

6,000 

6, 165 

6, 330 

6,495 

Class  10 . . 

4,480 

4, 630 

4,780 

4,930 

5,080 

6,230 

5,380 

5,530 

6,680 

6,830”. 

Sec.  121.  Foreign  Service  officers,  Reserve  officers,  and  Foreign 
Service  stajf  officers  and  employees  who  are  entitled  to  receive  basic 
.compensation  immediately  prior  to  the  effective  date  oj  this  section  at 
one  oj  the  rates  provided  by  section  412  or  415  cj  the  Foreign  Service  Act 
oj  1946,  shall  receive  basic  compensation,  on  and  ajter  such  effective  date, 
at  the  rate  oj  their  class  determined  to  be  appropriate  by  the  Secretary 
oj  State. 


AGRICULTURAL  STABILIZATION  AND  CONSERVATION  COUNTY  COMMITTEE 

EMPLOYEES 

Sec.  122.  The  rates  oj  compensation  oj  persons  employed  by  the 
county  committees  established  pursuant  to  section  8(b)  oj  the  Soil  Con¬ 
servation  and  Domestic  Allotment  Act  (16  U.S.C.  590h(b))  shall  be  in- 
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creased  by  amounts  equal,  as  nearly  as  may  be  practicable,  to  the  increases 
provided  by  section  102  of  this  Act  for  corresponding  rates  of  compensa¬ 
tion  in  the  appropriate  schedule  or  scale  oj  pay. 

MISCELLANEOUS  PROVISIONS 

Sec.  128.  Section  50 4  of  the  Federal  Salary  Reform  Act  of  1962 
(76  Stat.  842;  5  U.S.C.  1173 )  is  amended  by  adding  at  the  end  thereof 
the  following  new  subsection: 

“(d)  The  rate  of  basic  compensation,  established  under  this  section, 
and  received  by  any  officer  or  employee  immediately  prior  to  the  effective 
date  of  a  statutory  increase  in  the  compensation  schedules  of  the  salary 
systems  specified  in  subsection  (a)  shall  be  initially  adjusted  on  the 
effective  date  of  such  new  compensation  schedules  in  accordance  with 
conversion  rules .  and  regulations  prescribed  by  the  President  or  by  such 
agency  or  agencies  as  he  may  designate .” 

Sec.  124.  Subsection  (b)  of  the  first  section  of  the  Act  entitled  “An  Act 
to  provide  retirement,  clerical  assistants,  and  free  mailing  privileges  to 
former  Presidents  of  the  United  States,  and  for  other  purposes ”,  approved 
August  25,  1958  (72  Stat.  838;  3  U.S.C.  note  fol.  102),  is  amended  by 
striking  out  “$50,000”  and  inserting  in  lieu  thereof  “$65,000” . 

ABSORPTION  OF  COSTS 

Sec.  125.  (a)  The  cost  of  not  less  than  10  per  centum  of  the  aggregate 
amount  of  the  increases  in  compensation  provided  by  this  title  for  the 
fiscal  year  1965  shall  be  absorbed  by  the  departments,  agencies,  establish¬ 
ments,  and  corporations  in  the  executive  branch;  and  no  amount  beyond 
the  additional  sum  for  such  compensation  increases  proposed  in  the 
budget  for  the  fiscal  year  1965  is  authorized  to  be  appropriated  by  any 
provision  of  this  Act.  The  total  amount  of  such  absorption  shall  be 
allocated  by  the  Bureau  of  the  Budget  among  such  departments,  agencies, 
establishments,  and  corporations  in  such  manner  and  to  such  extent  as 
the  Director  of  the  Bureau  of  the  Budget  deems  appropriate  in  the  light 
of  their  essential  functions. 

(b)  Pursuant  to  the  objective  of  this  section,  heads  of  the  executive 
branch  activities  concerned  are  directed  to  review  with  meticulous  care 
each  vacancy  resulting  from  voluntary  resignation,  retirement,  or  death 
and  to  determine  whether  the  duties  of  the  position  can  be  reassigned  to 
other  employees  or  whether  the  position  can  be  abolished  without  seriously 
affecting  the  execution  of  essential  functions. 

(c)  Nothing  contained  in  subsection  (a)  of  this  section  shall  be  held  or 
considered  to  require  (1)  the  separation  from  the  service  of  any  individual 
by  reduction  in  force  or  other  personnel  action  or  (2)  the  placing  of  any 
individual  in  a  leave-without-pay  status. 

TITLE  11— FEDERAL  LEGISLATIVE  SALARIES 

Sec.  201.  This  title  may  be  cited  as  the  “ Federal  Legislative  Salary 
Act  of  1964”. 

Sec.  202.  (a)  Each  officer  or  employee  in  or  under  the  legislative  branch 
of  the  Government  whose  rate  of  compensation  is  increased  by  section  5  of 
the  Federal  Employees  Pay  Act  of  1946  shall  be  paid  additional  com- 
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pensation  in  an  amount  equal  to  the  greater  of  the  following  amounts, 
as  applicable: 

( 1 )  an  amount  equal  to  3)4  per  centum  of  his  gross  rate  of  com¬ 
pensation  ( basic  compensation  plus  additional  compensation 
authorized  by  law)  in  effect  immediately  prior  to  the  effective  date 
of  this  section  plus  1  per  centum  of  such  gross  rate  for  each  whole 
multiple,  or  part  of  a  multiple,  of  $500  basic  compensation;  or 

(2)  an  amount  equal  to  5  per  centum  of  such  gross  rate. 

(i b )  The  total  annual  compensation  in  effect  immediately  prior  to  the 
effective  date  of  this  section  of  each  officer  or  employee  of  the  House  of 
Representatives ,  whose  compensation  is  disbursed  by  the  Clerk  of  the 
House  of  Representatives  and  is  not  increased  by  reason  of  any  other 
provision  of  this  title,  shall  be  increased  by  an  amount  which  is  equal  to 
the  amount  of  the  increase  provided  by  subsection  (a)  of  this  section  in 
that  gross  rate  which  is  nearest  in  amount  to  the  total  annual  compensation 
of  such  officer  or  employee. 

(c)  Each  of  the  limitations  on  gross  rate  per  thousand  and  gross  rate 
per  hour  per  person  provided  by  applicable  law  on  the  effective  date  of 
this  section  with  respect  to  the  folding  of  speeches  and  pamphlets  for  the  ^ 
House  of  Representatives  shall  be  increased  by  7  per  centum.  The 
amount  of  each  increase  under  this  subsection  shall  be  computed  to  the 
nearest  cent,  counting  one-half  cent  and  over  as  a  whole  cent. 

(d)  The  additional  compensation  provided  by  this  section  shall  be 
considered  a  part  of  basic  compensation  for  the  purposes  of  the  Civil 
Service  Retirement  Act  ( 5  U.S.C.  2251  and  the  following) . 

(e)  The  basic  compensation  of  each  employee  in  the  office  of  a  Senator 
is  hereby  adjusted,  effective  on  the  first  day  of  the  month  following  the  date 
of  enactment  of  this  Act,  to  the  lowest  multiple  of  $60  which  will  provide  a 
gross  rate  of  compensation  not  less  than  the  gross  rate  such  employee  was 
receiving  immediately  prior  thereto,  except  that  the  foregoing  provisions 
of  this  subsection  shall  not  apply  in  the  case  of  any  employee  if  on  or 
before  the  fifteenth  day  following  the  date  of  enactment  of  this  Act,  the 
Senator  by  whom  such  employee  is  employed  notifies  the  disbursing  office 
of  the  Senate  in  writing  that  he  does  not  wish  such  provisions  to  apply  to 
such  employee.  No  employee  whose  basic  compensation  is  adjusted, 
under  this  subsection  shall  receive  any  additional  compensation  under 
subsection  (a)  for  any  period  prior  to  the  effective  date  of  such  adjustment  ^ 
during  which  such  employee  was  employed,  in  the  office  of  the  Senator  by  ■ 
whom  he  is  employed  on  the  first  day  of  the  month  following  the  enactment 

of  this  Act.  No  additional  compensation  shall  be  paid  to  any  person 
under  subsection  (a)  for  any  period  prior  to  the  first  day  of  the  month 
following  the  date  of  enactment  of  this  Act  during  which  such  person 
was  employed  in  the  office  of  a  Senator  ( other  than  a  Senator  by  whom  he  is 
employed  on  such  day)  unless  on  or  before  the  fifteenth  day  following  the 
date  of  enactment  of  this  Act  such  Senator  notifies  the  disbursing  office 
of  the  Senate  in  writing  that  he  wishes  such  employee  to  receive  such 
additional  compensation  for  such  period.  In  any  case  in  which,  at  the 
expiration  of  the  time  within  which  a  Senator  may  give  notice  under  this 
subsection,  such  Senator  is  deceased  such  notice  shall  be  deemed  to  have 
been  given. 

(f)  Notwithstanding  the  provision  referred  to  in  subsection  (g) ,  the 
rates  of  gross  compensation  of  the  Secretary  for  the  Majority  of  the  Senate, 
the  Secretary  for  the  Minority  of  the  Senate,  the  Official  Reporters  of 
Debates  of  the  Senate,  the  Parliamentarian  of  the  Senate,  the  Senior 
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Counsel  in  the  Office  oj  the  Legislative  Counsel  oj  the  Senate,  and  the  Chiei 
Clerk  oj  the  Senate  are  hereby  increased  by  an  amount  which  is  equal  to 
the  amount  oj  the  increase  which  would  be  provided  by  subsection  ( a )  oj 
this  section  in  that  gross  rate  determined  without  regard  to  the  provisions 
rejerred  to  in  subsection  (g)  oj  this  section  which  is  nearest  in  amount  to 
the  total  annual  compensation  oj  such  officer  or  employee. 

( g )  The  paragraph  imposing  limitations  on  basic  and  gross  compensa¬ 
tion  oj  officers  and  employees  oj  the  Senate  appearing  under  the  heading 
“SENATE”  in  the  Legislative  Appropriation  Act,  1956,  as  amended 
(74  Stat.  304;  Public  Law  86-568 ),  is  amended  by  striking  out  “$18,880” 
and  inserting  in  lieu  thereof  “$22,945” . 

(h)  The  limitation  on  gross  rate  per  hour  per  person  provided  by 
applicable  law  on  the  ejfective  date  oj  this  section  with  respect  to  the  folding 
oj  speeches  and  pamphlets  jor  the  Senate  is  hereby  increased  by  7  per 
centum.  The  amount  of  such  increase  shall  be  computed  to  the  nearest 
cent,  counting  one-halj  cent  and  over  as  a  whole  cent.  The  provisions  oj 

| subsection  (a)  oj  this  section  shall  not  apply  to  employees  whose  compensa¬ 
tion  is  subject  to  such  limitation. 

(i)  The  gross  rate  o  f  compensation  o  f  the  Postmaster  oj  the  Senate  shall 
be  $18,420,  and  the  gross  rate  oj  compensation  oj  the  Assistant  Post¬ 
master  oj  the  Senate  shall  be  $14,570.  The  provisions  oj  section  106  of 
the  Legislative  Branch  Appropriation  Act,  1963,  shall  not  hereajter  apply 
to  employees  rejerred  to  in  this  subsection. 

(j)  Section  202(e)  oj  the  Legislative  Reorganization  Act  oj  1946,  as 
amended  (2  U.S.C.  72a(e)),  is  amended — 

(1)  by  striking  out  “$8,880”  where  it  jirst  appears  in  such  sub¬ 
section  and  inserting  in  lieu  thereoj  “ the  highest  amount  which, 
together  with  additional  compensation  authorized  by  law,  will  not 
exceed  the  maximum  rate  authorized  by  the  Classijication  Act  oj  1949, 
as  amended,” ;  and 

(2)  by  striking  out  “$8,880”  at  the  second  place  where  it  appears 
in  such  subsection  and  inserting  in  lieu  thereoj  “ the  highest  amount 
which,  together  with  additional  compensation  authorized  by  law,  will 
not  exceed  the  maximum  rate  authorized  by  the  Classijication  Act  oj 
1949,  as  amended”. 

(k)  ( 1 )  This  subsection  is  enacted  as  an  exercise  oj  the  rule  making 
I power  oj  the  House  of  Representatives  with  jull  recognition  of  the  con¬ 
stitutional  right  oj  the  House  of  Representatives  to  change  the  rule  amended 
by  this  subsection  at  any  time,  in  the  same  manner,  and  to  the  same  extent 
as  in  the  case  o  f  any  other  rule  oj  the  House  of  Representatives . 

(2)  Clause  28(c)  of  Rule  XI  of  the  Rules  of  the  House  oj  Representa¬ 
tives  is  amended — 

(A)  by  striking  out  “$8,880”  where  it  jirst  appears  in  such  clause 
and  inserting  in  lieu  thereoj  “ the  highest  amount  which,  together 
with  additional  compensation  authorized  by  law,  will  not  exceed  the 
maximum  rate  authorized  by  the  Classijication  Act  of  1949,  as 
amended,” ;  and 

(B)  by  striking  out  “$8,880”  at  the  second  place  where  it  appears 
in  such  clause  and  inserting  in  lieu  thereoj  “the  highest  amount 
which,  together  with  additional  compensation  authorized  by  law,  will 
not  exceed  the  maximum  rate  authorized  by  the  Classijication  Act  oj 
1949,  as  amended”. 
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Sec.  203.  {a)  The  compensation  of  the  Comptroller  General  of  the 
United  States  shall  be  at  the  rate  of  $ 30,000  per  annum. 

( b )  The  compensation  of  the  Assistant  Comptroller  General  of  the 
United  States  shall  be  at  the  rate  of  $28,500  per  annum. 

( c )  The  compensation  of  the  General  Counsel  of  the  United  States 
General  Accounting  Office,  the  Librarian  of  Congress,  the  Public  Printer, 
and  the  Architect  of  the  Capitol  shall  be  at  the  rate  of  $27,000  per  annum. 

(d)  The  compensation  of  the  Deputy  Librarian  of  Congress,  the 
Deputy  Public  Printer,  and  the  Assistant  Architect  of  the  Capitol  shall  be 
ctt  the  rate  of  $25,500  per  annum. 

(e)  The  compensation  of  the  Second  Assistant  Architect  of  the  Capitol 
shall  be  at  the  rate  of  $23,500  per  annum. 

(/)  The  compensation  of  the  Chaplain  of  the  House  of  Representatives 
shall  be  at  the  rate  of  $12,500  per  annum. 

(g)  The  compensation  of  the  Secretary  of  the  Senate,  the  Sergeant  at 

Arms  of  the  Senate,  and  the  Legislative  Counsel  of  the  Senate  shall  be  at 
the  rate  of  $27,500  per  annum.  { 

(h)  The  compensation  of  the  Chaplain  of  the  Senate  shall  be  at  the  rate 
of  $15,000  per  annum. 

Sec.  204 .  Section  601(a)  of  the  Legislative  Reorganization  Act  of 
1946,  as  amended  (2  U.S.C.  31),  is  amended  to  read  as  follows: 

“(a)  The  compensation  of  Senators,  Representatives  in  Congress,  and 
the  Resident  Commissioner  from  Puerto  Rico  shall  be  at  the  rate  of  $30,000 
per  annum  each;  and  the  compensation  of  the  Speaker  of  the  House  of 
Representatives  shall  be  at  the  rate  of  $43,000  per  annum.1  ’ 

Sec.  205.  No  officer  or  employee  subject  to  section  202(a)  or  202(b) 
of  this  title  shall  receive,  by  reason  of  any  provision  of  this  title,  an  increase 
in  gross  rate  of  compensation  (basic  compensation  plus  additional  com¬ 
pensation  authorized  by  law),  or  in  total  annual  compensation,  which  is 
in  excess  of  the  amount  of  the  increase  in  basic  compensation  provided  by 
the  amendment  made  by  section  102(a)  of  title  I  of  this  Act  for  positions 
in  grade  18  of  the  General  Schedule  of  the  Classification  Act  of  1949,  as 
amended. 

TITLE  III— FEDERAL  EXECUTIVE  SALARIES 

Sec.  301.  This  title  may  be  cited  as  the  “ Federal  Executive  Salary  Act{ 
of  1964”. 

Sec.  302.  There  is  hereby  established  for  offices  and  positions  to 
which  section  303  of  this  title  applies  a  basic  compensation  schedule,  to  be 
known  as  the  “Federal  Executive  Salary  Schedule”,  which  shall  be 
divided  into  five  salary  levels. 

Sec.  303.  (a)  Level  I  of  the  Federal  Executive  Salary  Schedule  shall 
apply  to  the  following  offices  and  positions,  for  which  the  annual  rate  of 
basic  compensation  shall  be  $35,000: 

(1)  Secretary  of  State. 

(2)  Secretary  of  the  Treasury. 

(3)  Secretary  of  Defense. 

(4)  Attorney  General. 

(5)  Postmaster  General. 

(6)  Secretary  of  the  Interior. 

(7)  Secretary  of  Agriculture. 

(8)  Secretary  of  Commerce. 

(9)  Secretary  of  Labor. 

(10)  Secretary  of  Health,  Education,  and  Welfare. 
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(b)  Level  II  of  the  Federal  Executive  Salary  Schedule  shall  apply  to 
the  following  offices  and  positions,  for  which  the  annual  rate  of  basic 
compensation  shall  be  $30,000 : 

( 1 )  Deputy  Secretary  of  Defense. 

(2)  Under  Secretary  of  State. 

(3)  Administrator,  Agency  for  International  Development. 

(4)  Administrator  of  the  National  Aeronautics  and  Space 
Administration. 

(5)  Administrator  of  Veterans’  Affairs. 

(6)  Administrator  of  the  Housing  and  Home  Finance  Agency. 

(7)  Administrator  of  the  Federal  Aviation  Agency. 

(8)  Chairman,  Atomic  Energy  Commission. 

(9)  Chairman,  Council  of  Economic  Advisers. 

(10)  Chairman,  Board  of  Governors  of  the  Federal  Reserve 
System. 

(11)  Director  of  the  Bureau  of  the  Budget. 

(12)  Director  of  the  Office  of  Science  and  Technology. 

(13)  Director  of  the  United  States  Arms  Control  and  Disarma¬ 
ment  Agency. 

(14)  Director  of  the  United  States  Information  Agency. 

(15)  Director  of  the  Federal  Bureau  of  Investigation,  Department 
of  Justice,  so  long  as  the  position  is  held  by  the  present  incumbent: 
Provided,  That  thereafter  the  position  shall  be  placed  in  level  III. 

(16)  Director  of  Central  Intelligence. 

(17)  Secretary  of  the  Air  Force. 

(18)  Secretary  of  the  Army. 

(19)  Secretary  of  the  Navy. 

(c)  Level  III  of  the  Federal  Executive  Salary  Schedule  shall  apply  to 
the  following  offices  and  positions,  for  which  the  annual  rate  of  basic 
compensation  shall  be  $28,500: 

(1 )  Deputy  Attorney  General. 

(2)  Solicitor  General  of  the  United  States. 

(3)  Deputy  Postmaster  General. 

(4)  Under  Secretary  of  Agriculture. 

(5)  Under  Secretary  of  Commerce. 

(6)  Under  Secretary  of  Commerce  for  Transportation. 

(7)  Under  Secretary  of  Health,  Education,  and  Welfare. 

(8)  Under  Secretary  of  the  Interior. 

(9)  Under  Secretary  of  Labor. 

(10)  Under  Secretary  of  State  for  Political  Affairs  or  Under 
Secretary  of  State  for  Economic  Affairs. 

(11)  Under  Secretary  of  the  Treasury. 

(12)  Under  Secretary  of  the  Treasury  for  Monetary  Affairs. 

(13)  Administrator  of  General  Services. 

(14)  Administrator  of  the  Small  Business  Administration. 

(15)  Deputy  Administrator  of  Veterans’  Affairs. 

(16)  Deputy  Administrator,  Agency  for  International  Develop¬ 
ment. 

(17)  Chairman,  Civil  Aeronautics  Board. 

(18)  Chairman  of  the  United  States  Civil  Service  Commission. 

(19)  Chairman,  Federal  Communications  Commission. 

(20)  Chairman,  Board  of  Directors,  Federal  Deposit  Insurance 
Corporation. 

(21)  Chairman  of  the  Federal  Home  Loan  Bank  Board. 

(22)  Chairman,  Federal  Power  Commission. 
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(23)  Chairman,  Federal  Trade  Commission. 

(24)  Chairman,  Interstate  Commerce  Commission. 

(25)  Chairman,  National  Labor  Relations  Board. 

(26)  Chairman,  Securities  and  Exchange  Commission. 

(27)  Chairman,  Board  oj  Directors  of  the  Tennessee  Valley 
Authority. 

(28)  Chairman,  National  Mediation  Board. 

(29)  Chairman,  Railroad  Retirement  Board. 

(30)  Chairman,  Federal  Maritime  Commission. 

(31)  Comptroller  of  the  Currency. 

(32)  Commissioner  of  Internal  Revenue. 

(33)  Director  of  Defense  Research  and  Engineering ,  Department 
of  Defense. 

(34)  Deputy  Administrator  of  the  National  Aeronautics  and 
Space  Administration. 

(35)  Deputy  Director  of  the  Bureau  of  the  Budget. 

(36)  Deputy  Director  of  Central  Intelligence. 

(37)  Director  of  the  Office  of  Emergency  Planning. 

(38)  Director  of  the  Peace  Corps. 

(39)  Director  of  Selective  Service,  so  long  as  the  position  is  held 
by  the  present  incumbent:  Provided,  That  thereafter  the  position  shall 
be  placed  in  Level  IV. 

(40)  Chief  Medical  Director  in  the  Department  of  Medicine  and 
Surgery  of  the  Veterans’  Administration. 

(41)  Director  of  the  National  Science  Foundation. 

(42)  Deputy  Administrator  of  the  Housing  and  Home  Finance 
Agency. 

(43)  President  of  the  Export-Import  Bank  of  Washington. 

(44)  Members,  Atomic  Energy  Commission. 

(45)  Members,  Board  of  Governors  of  the  Federal  Reserve 
System. 

(46)  Associate  Director  of  the  Federal  Bureau  of  Investigation, 
Department  of  Justice,  so  long  as  the  position  is  held  by  the  present 
incumbent:  Provided,  That  thereafter  the  position  shall  be  placed 
in  Level  IV. 

(d)  Level  IV  of  the  Federal  Executive  Salary  Schedule  shall  apply  to 
the  following  offices  and  positions,  for  which  the  annual  rate  of  basic 
compensation  shall  be  $ 27,000 : 

(1)  Administrator,  Bureau  of  Security  and  Consular  A  fairs, 
Department  of  State. 

(2)  Deputy  Administrator  of  the  Federal  Aviation  Agency. 

(3)  Deputy  Administrator  of  General  Services. 

(4)  Associate  Administrator  of  the  National  Aeronautics  and 
Space  Administration. 

(5)  Assistant  Administrators,  Agency  for  International  De¬ 
velopment  (6). 

(6)  Regional  Assistant  Administrators,  Agency  for  International 
Development  (4). 

(7)  Under  Secretary  of  the  Air  Force. 

(8)  Under  Secretary  of  the  Army. 

(9)  Under  Secretary  of  the  Navy. 

(10)  Deputy  Under  Secretaries  of  State  (2). 

(11)  Assistant  Secretaries  of  Agriculture  (3). 

(12)  Assistant  Secretaries  of  Commerce  (4). 

(13)  Assistant  Secretaries  of  Defense  (7). 
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(14)  Assistant  Secretaries  oj  the  Air  Force  (3). 

(15)  Assistant  Secretaries  oj  the  Army  (3). 

(16)  Assistant  Secretaries  of  the  Navy  (3). 

(17)  Assistant  Secretaries  oj  Health,  Education,  and  Weljare  (2). 

(18)  Assistant  Secretaries  oj  the  Interior  (j). 

(19)  Assistant  Attorneys  General  (9). 

(20)  Assistant  Secretaries  oj  Labor  (4)  ■ 

(21)  Assistant  Postmasters  General  (5). 

(22)  Assistant  Secretaries  oj  State  (11). 

(23)  Assistant  Secretaries  oj  the  Treasury  (4). 

(24)  Chairman  oj  the  United  States  Tariff  Commission. 

(25)  Commissioner ,  Community  Facilities  Administration. 

(26)  Commissioner,  Federal  Housing  Administration. 

(27)  Commissioner ,  Public  Housing  Administration. 

(28)  Commissioner,  Urban  Renewal  Administration. 

(29)  Director  oj  Civil  Dejense,  Department  oj  the  Army. 

(30)  Director  oj  the  Federal  Mediation  and  Conciliation  Service. 

(31)  Deputy  Chiej  Medical  Director  in  the  Department  ol 
Medicine  and  Surgery  oj  the  Veterans'  Administration. 

(32)  Deputy  Director  oj  the  Office  oj  Emergency  Planning. 

(33)  Deputy  Director  oj  the  Office  oj  Science  and  Technology. 

(34)  Deputy  Director  oj  the  Peace  Corps. 

(35)  Deputy  Director  oj  the  United  States  Arms  Control  and 
Disarmament  Agency. 

(36)  Deputy  Director  oj  the  United  States  Injormation  Agency. 

(37)  Assistant  Directors  oj  the  Bureau  oj  the  Budget  (3) . 

(38)  General  Counsel  oj  the  Department  oj  Agriculture. 

(39)  General  Counsel  oj  the  Department  oj  Commerce. 

(40)  General  Counsel  oj  the  Department  oj  Dejense. 

(41)  General  Counsel  oj  the  Department  oj  Health,  Education, 
and  Weljare. 

(42)  Solicitor  oj  the  Department  oj  the  Interior. 

(43)  Solicitor  oj  the  Department  oj  Labor. 

(44)  General  Counsel  oj  the  National  Labor  Relations  Board. 

(45 )  General  Counsel  oj  the  Post  Office  Department. 

(46)  Counselor  oj  the  Department  oj  State. 

(47)  Legal  Adviser  oj  the  Department  oj  State. 

(48)  General  Counsel  oj  the  Department  oj  the  Treasury. 

(49)  First  Vice  President  oj  the  Export-Import  Bank  oj  Wash¬ 
ington. 

(50)  General  Manager  oj  the  Atomic  Energy  Commission. 

(51)  Governor  oj  the  Farm  Credit  Administration. 

(52)  Inspector  General,  Foreign  Assistance. 

(53)  Deputy  Inspector  General,  Foreign  Assistance. 

(54)  Members,  Civil  Aeronautics  Board. 

(55)  Members,  Council  oj  Economic  Advisers. 

(56)  Members,  Board  oj  Directors  oj  the  Export-Import  Bank  oj 
Washington. 

(57)  Members,  Federal  Communications  Commission. 

(58)  Member,  Board  oj  Directors  oj  the  Federal  Deposit  Insur¬ 
ance  Corporation. 

(59)  Members,  Federal  Home  Loan  Bank  Board. 

(60)  Members,  Federal  Power  Commission. 

(61)  Members,  Federal  Trade  Commission. 

(62)  Members,  Interstate  Commerce  Commission. 
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(63)  Members,  National  Labor  Relations  Board. 

(64)  Members,  Securities  and  Exchange  Commission. 

(65)  Members,  Board  oj  Directors  oj  the  Tennessee  Valley 
Authority. 

(66)  Members,  United  States  Civil  Service  Commission. 

(67)  Members,  Federal  Maritime  Commission. 

(68)  Members,  National  Mediation  Board. 

(69)  Members,  Railroad  Retirement  Board. 

(e)  Level  V  oj  the  Federal  Executive  Salary  Schedule  shall  apply  to  the 
following  offices  and  positions,  for  which  the  annual  rate  oj  basic  com¬ 
pensation  shall  be  $26,000: 

(1)  Administrator,  Agricultural  Marketing  Service,  Department 
oj  Agriculture. 

(2)  Administrator,  Agricultural  Research  Service,  Department  oj 
Agriculture. 

(3)  Administrator,  Agricultural  Stabilization  and  Conservation 

Service,  Department  oj  Agriculture.  \ 

(4)  Administrator,  Farmers  Home  Administration. 

(5)  Administrator,  Foreign  Agricultural  Service,  Department  oj 
Agriculture. 

(6)  Administrator,  Rural  Electrification  Administration,  Depart¬ 
ment  oj  Agriculture. 

(7)  Administrator,  Soil  Conservation  Service,  Department  oj 
Agriculture. 

(8)  Administrator,  Bonneville  Power  Administration,  Depart¬ 
ment  oj  the  Interior. 

(9)  Administrator  oj  the  National  Capital  Transportation  Agency. 

(10)  Administrator  oj  the  Saint  Lawrence  Seaway  Development 
Corporation. 

(11)  Deputy  Administrators  oj  the  Small  Business  Administra¬ 
tion  (4). 

(12)  Associate  Administrator  for  Administration,  Federal  Avia¬ 
tion  Agency. 

(13)  Associate  Administrator  for  Development,  Federal  Aviation 
Agency. 

(14)  Associate  Administrator  for  Programs,  Federal  Aviation 
Agency. 

(15)  Associate  Administrator  for  Advanced  Research  and  Tech¬ 
nology,  National  Aeronautics  and  Space  Administration. 

(16)  Associate  Administrator  for  Space  Science  and  Applica¬ 
tions,  National  Aeronautics  and  Space  Administration. 

(17)  Associate  Administrator  for  Manned  Space  Flight,  Na¬ 
tional  Aeronautics  and  Space  Administration. 

(18)  Associate  Deputy  Administrator,  National  Aeronautics 
and  Space  Administration. 

(19)  Deputy  Associate  Administrator,  National  Aeronautics 
and  Space  Administration. 

(20)  Associate  Deputy  Administrator  of  Veterans'  Affairs. 

(21)  Archivist  oj  the  United  States. 

(22)  Area  Redevelopment  Administrator,  Department  oj 
Commerce. 

(23)  Assistant  Secretary  oj  Agriculture  for  Administration. 

(24)  Assistant  Secretary  oj  Health,  Education,  and  Welfare  for 
Admin  istration . 
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(25)  Assistant  Secretary  of  the  Interior  for  Administration. 

(26)  Assistant  Attorney  General  for  Administration. 

(27)  Assistant  Secretary  of  Labor  for  Administration. 

(28)  Assistant  Secretary  of  the  Treasury  for  Administration. 

(29)  Assistant  General  Manager ,  Atomic  Energy  Commission. 

(30)  Assistant  and  Science  Adviser  to  the  Secretary  of  the  Interior. 

(31)  Chairman,  Foreign  Claims  Settlement  Commission  of  the 
United  States. 

(32)  Chairman  of  the  Military  Liaison  Committee  to  the  Atomic 
Energy  Commission,  Department  of  Defense. 

(33)  Chairman  of  the  Renegotiation  Board. 

(34)  Chairman  of  the  Subversive  Activities  Control  Board. 

(35)  Chief  Counsel  for  the  Internal  Revenue  Service,  Department 
of  the  Treasury. 

(36)  Chief  Forester  of  the  Forest  Service,  Department  of  Agri¬ 
culture. 

(37)  Chief  Postal  Inspector,  Post  Otfice  Department. 

(38)  Chief,  Weather  Bureau,  Department  of  Commerce. 

(39)  Commissioner  of  Customs,  Department  of  the  Treasury. 

(40)  Commissioner,  Federal  Supply  Service,  General  Services 
Administration. 

(41)  Commissioner  of  Education,  Department  of  Health,  Educa¬ 
tion,  and  Welfare. 

(42)  Commissioner  of  Fish  and  Wildlife,  Department  of  the 
Interior. 

(43)  Commissioner  of  Food  and  Drugs,  Department  of  Health, 
Education,  and  Welfare. 

(44)  Commissioner  of  Immigration  and.  Naturalization,  Depart¬ 
ment  of  Justice. 

(45)  Commissioner  of  Indian  Affairs,  Department  of  the  Interior. 

(46)  Chief  Commissioner ,  Indian  Claims  Commission. 

(47)  Associate  Commissioners,  Indian  Claims  Commission  (2). 

(48)  Commissioner  of  Patents,  Department  of  Commerce. 

(49)  Commissioner,  Public  Buildings  Service,  General  Services 
Administration. 

(50)  Commissioner  of  Reclamation,  Department  of  the  Interior. 

(51)  Commissioner  of  Social  Security,  Department  of  Health, 
Education,  and  Welfare. 

(52)  Commissioner  of  Vocational  Rehabilitation,  Department  of 
Health,  Education,  and  Welfare. 

(53)  Commissioner  of  Welfare,  Department  of  Health,  Educa¬ 
tion,  and  Welfare. 

(54)  Director,  Advanced  Research  Projects  Agency,  Department 
of  Defense. 

(55)  Director  of  Agricultural  Economics,  Department  of  Agri¬ 
culture. 

(56)  Director,  Bureau  of  the  Census,  Department  of  Commerce. 

(57)  Director,  Bureau  of  Mines,  Department  of  the  Interior. 

(58)  Director,  Bureau  of  Prisons,  Department  of  Justice. 

(59)  Director,  Geological  Survey,  Department  of  the  Interior. 

(60)  Director,  Office  of  Research  and  Engineering,  Post  Office 
Department. 

(61)  Director,  National  Bureau  of  Standards,  Department  of 
Commerce. 
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(62)  Director  of  Regulation ,  Atomic  Energy  Commission. 

(63)  Director  of  Science  and  Education,  Department  of  Agri¬ 
culture. 

(6 4)  Deputy  Under  Secretary  for  Monetary  Affairs,  Department 
of  the  Treasury. 

(65)  Deputy  Commissioner  of  Internal  ■ Revenue ,  Department 
of  the  Treasury. 

(66)  Deputy  Director,  National  Science  Foundation. 

(67)  Deputy  Director,  Policy  and  Plans,  United  States  Informa¬ 
tion  Agency. 

(68)  Deputy  General  Counsel,  Department  of  Defense. 

(69)  Deputy  General  Manager,  Atomic  Energy  Commission. 

(70)  Associate  Director  of  the  Federal  Mediation  and  Conciliation 
Service. 

(71)  Associate  Director  for  Volunteers,  Peace  Corps. 

(72)  Associate  Director  for  Program  Development  and  Opera¬ 
tions,  Peace  Corps. 

(73)  Assistants  to  the  Director  of  the  Federal  Bureau  of  Investi¬ 
gation,  Department  of  Justice  (2). 

(74)  Assistant  Directors,  Office  of  Emergency  Planning  (3). 

(75)  Assistant  Directors,  United  States  Arms  Control  and  Dis¬ 
armament  Agency  (If). 

(76)  Federal  Highway  Administrator,  Department  of  Commerce. 

(77)  Fiscal  Assistant  Secretary  of  the  Treasury. 

(78)  General  Counsel  of  the  Agency  for  International  Develop¬ 
ment. 

(79)  General  Counsel  of  the  Department  of  the  Air  Force. 

(80)  General  Counsel  of  the  Department  of  the  Army. 

(81)  General  Counsel  of  the  Atomic  Energy  Commission. 

(82)  General  Counsel  of  the  Federal  Aviation  Agency. 

(83)  General  Counsel  of  the  Housing  and  Home  Finance  Agency. 

(84-)  General  Counsel  of  the  Department  of  the  Navy. 

(85)  General  Counsel  of  the  United  States  Arms  Control  and 
Disarmament  Agency. 

(86)  General  Counsel  of  the  National  Aeronautics  and  Space 
Administration . 

(87) .  Governor  of  the  Canal  Zone. 

(88)  Manpower  Administrator ,  Department  of  Labor. 

(89)  Maritime  Administrator ,  Department  of  Commerce. 

(90)  Members,  Foreign  Claims  Settlement  Commission  of  the 
United  States. 

(91)  Members,  Renegotiation  Board. 

(92)  Members,  Subversive  Activities  Control  Board. 

(93)  Members,  United  States  Tariff  Commission. 

(94)  President  of  the  Federal  National  Mortgage  Association. 

(95)  Special  Assistant  to  the  Secretary  (Health  and  Medical 
Affairs),  Department  of  Health,  Education,  and  Welfare. 

(96)  Deputy  Directors  of  Defense  Research  and  Engineering, 
Department  of  Defense  (4). 

(97)  Assistant  Administrator  of  General  Services. 

(98)  Director,  United  States  Travel  Service,  Department  of 
Commerce. 

(99)  Executive  Director  of  the  United  States  Civil  Service 
Commission. 
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(/)  In  addition  to  the  offices  and  'positions  listed  in  subsections  (d) 
and  ( e )  oj  this  section ,  the  President  is  authorized  to  place  from  time  to 
time  offices  and  positions  held  by  not  to  exceed  thirty  persons  in  levels 
IV  and  V  oj  the  Federal  Executive  Salary  Schedule  when  he  deems  such 
action  necessary  to  reflect  changes  in  organization,  management  responsi¬ 
bilities,  or  workload  in  any  Federal  department  or  agency.  Any  such 
action  with  respect  to  an  office  to  which  appointment  is  made  by  the 
President  by  and  with  the  advice  and  consent  of  the  Senate  shall  be 
effective  only  at  the  time  of  a  new  appointment  to  such  office.  Each 
action  taken  under  this  subsection  shall  be  published  in  the  Federal 
Register,  except  when  it  is  determined  by  the  President  that  such  publica¬ 
tion  would  be  contrary  to  the  interest  of  the  national  security.  No  action 
shall  be  taken  under  this  subsection  with  respect  to  an  office  or  position 
the  compensation  for  which  is  fixed  at  a  specific  rate  by  this  section  or  by 
statute  enacted  subsequent  to  the  date  of  enactment  of  this  Act. 

(g)  In  addition  to  the  offices  and  positions  listed  in  subsections  (d) 
and  ( e )  of  this  section  and  the  offices  and  positions  placed  by  the  President 
in  levels  IV  and  V  pursuant  to  subsection  (f)  of  this  section,  the  President 
is  authorized  to  place,  during  the  period  which  begins  on  the  day  imme¬ 
diately  following  the  date  of  enactment  of  this  Act  and  which  terminates 
on  the  first  day  of  the  sixth  month  which  begins  following  the  date  of 
enactment  of  this  Act,  in  levels  IV  and  V  of  the  Federal  Executive  Salary 
Schedule  offices  and  positions  held  by  not  to  exceed  thirty  persons,  the 
duties  and  responsibilities  of  which  he  deems  appropriate  for  such  levels. 
No  action  shall  be  taken  under  this  subsection  with  respect  to  an  office 
or  position  the  compensation  for  which  is  fixed  at  a  specific  rate  by  this 
section  or  by  statute  enacted  subsequent  to  the  date  of  enactment  of  this 
Act. 

Sec.  304-  (a)  Section  10 4  of  title  3,  United  States  Code  ( relating  to 
the  compensation  of  the  Vice  President) ,  is  amended  by  striking  out 
“$35,000”  and  inserting  in  lieu  thereof  “$43,000” . 

( b )  Section  105  of  title  3,  United  States  Code,  is  amended  to  read  as 
follows: 

“§  105.  Compensation  of  secretaries  and  executive,  adminis¬ 
trative,  and  staff  assistants  to  President 

“The  President  is  authorized  to  fix  the  compensation  of  the  six  adminis¬ 
trative  assistants  authorized  to  be  appointed  under  section  106  of  this 
title,  of  the  Executive  Secretary  of  the  National  Security  Council,  of  the 
Executive  Secretary  of  the  National  Aeronautics  and  Space  Council,  and 
of  eight  other  secretaries  or  immediate  staff  assistants  in  the  White 
House  Office  at  rates  of  basic  compensation  not  to  exceed  that  of  level  II 
of  the  Federal  Executive  Salary  Schedule.”. 


CONFORMING  CHANGES  IN  EXISTING  LAW 

Sec.  305.  The  following  provisions  of  law  are  hereby  repealed: 

( 1 )  The  Federal  Executive  Pay  Act  of  1956,  as  amended  ( 5  U.S.C. 
2201-2209) ,  establishing  rates  of  basic  compensation  for  heads  of  execu¬ 
tive  departments  and  other  Federal  officials. 

(2)  Section  3012(h)  of  title  10,  United  States  Code,  providing  compen¬ 
sation  of  $22,000  a  year  for  the  Secretary  of  the  Army. 
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(8)  Section  8013(b)  of  title  10,  United  States  Code,  fixing  the  annual 
salaries  of  the  Under  Secretary  and  each  Assistant  Secretary  of  the  Army 
at  $20,000  a  year. 

(4)  Section  5081(d)  of  tide  10,  United  States  Code,  prodding  com¬ 
pensation  of  $22,000  a  year  for  the  Secretary  of  the  Navy. 

(5)  Section  5083(c)  of  tide  10,  United  States  Code,  providing  the 
annual  salary  of  $20,000  a  year  for  the  Under  Secretary  of  the  Navy. 

(6)  Section  304  of  Public  Law  87-651,  approved  September  7,  1962 
(76  Stat.  526;  10  U.S.C.  5084,  note),  prodding  compensation  of  $20,000 
a  year  for  Assistant  Secretaries  of  the  Navy. 

(7)  Section  8012(g)  of  title  10,  United  States  Code,  prodding  com¬ 
pensation  of  $22,000  a  year  for  the  Secretary  of  the  Air  Force. 

(8)  Section  8013(b)  of  title  10,  United  States  Code,  fixing  the  annual 
salaries  of  the  Under  Secretary  and  each  Assistant  Secretary  of  the  Air 
Force  at  $20,000  a  year. 

(9)  Section  137(c)  of  title  10,  United  States  Code,  fixing  the  compen¬ 
sation  of  the  General  Counsel  of  the  Department  of  Defense  at  the  rate 
prescribed  by  law  for  assistant  secretaries  of  executive  departments. 

(10)  (A)  The  last  sentence  of  section  22  a.  of  the  Atomic  Energy  Act 
of  1954,  as  amended  (68  Stat.  924;  71  Stat.  612;  4 2  U.S.C.  2032(a)), 
relating  to  the  annual  salaries  of  the  Chairman  and  members  of  such 
Commission,  which  reads:  “Each  member,  except  the  Chairman,  shall 
receive  compensation  at  the  rate  of  $22,000  per  annum;  and  the  member 
designated  as  Chairman  shall  receive  compensation  at  the  rate  of  $22,500 
per  annum.” . 

(B)  That  part  of  the  first  sentence  of  section  27  a.  of  the  Atomic  Energy 
Act  of  1954  (68  Stat.  926;  42  U.S.C.  2037(a)),  relating  to  the  salary  of 
the  Chairman  of  the  Military  Liaison  Committee  which  reads:  “,  and 
who  shall  receive  compensation  at  the  rate  prescribed  for  an  Assistant 
Secretary  of  Defense”. 

(11)  That  part  of  Reorganization  Plan  Numbered  1  of  1958  (72 
Stat.  1799  and  861;  75  Stat.  630;  5  U.S.C.  133z-15,  note)— 

(A)  In  section  2(b),  relating  to  the  annual  salary  of  the  Director 
of  the  Office  of  Emergency  Planning,  which  reads:  “and  shall  re¬ 
ceive  compensation  at  the  rate  now  or  hereafter  prescribed  by  law  for 
the  heads  of  executive  departments” ; 

(B)  In  section  2(c),  relating  to  the  annual  salary  of  the  Deputy 
Director  of  such  Office,  which  reads:  “shall  receive  compensation  at 
the  rate  now  or  hereafter  prescribed  by  law  for  the  under  secretaries 
referred  to  in  section  104  of  the  Federal  Executive  Pay  Act  of  1956 
(5  U.S.C.  2203),”;  and 

(C)  In  section  2(d),  relating  to  the  annual  salaries  of  three  As¬ 
sistant  Directors  of  such  Office,  which  reads:  “ shall  receive  com¬ 
pensation  at  the  rate  now  or  hereafter  prescribed  by  law  for  assistant 
secretaries  of  executive  departments,” . 

(12)  (A)  That  part  of  the  second  sentence  of  section  202(a)  of  the 
National  Aeronautics  and  Space  Act  of  1958  (72  Stat.  429;  42  U.S.C. 
2472(a)),  relating  to  the  annual  salary  of  the  Administrator  of  the 
National  Aeronautics  and  Space  Administration,  which  reads:  “,  and 
shall  receive  compensation  at  the  rate  of  $22,500  per  annum” . 

(B)  That  part  of  the  first  sentence  of  section  202(b)  of  such  Act  (72 
Stat.  429;  42  U.S.C.  2472(b)),  relating  to  the  annual  salary  of  the 
Deputy  Administrator  of  such  Administration,  which  reads:  “,  shall 
receive  compensation  at  the  rate  of  $21,500  per  annum,”. 
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(13)  (A)  That  part  of  section  201(f)  of  the  National  Aeronautics  and 
Space  Act  of  1958  (72  Stat.  428;  42  U.S.C.  2471(f)),  relating  to  the 
annual  salary  of  a  civilian  executive  secretary  in  the  National  Aero¬ 
nautics  and  Space  Council,  which  reads:  “and  shall  receive  compensa¬ 
tion  at  the  rate  of  $20,000  a  year” . 

(B)  That  part  of  section  204  of  such  Act  (72  Stat.  481,  482;  42  U.S.C. 
247 4(a)(1) ,  and  (d)),  relating  to  the  annual  salary  of  the  Chairman  of 
the  Civilian-Military  Liaison  Committee,  as  follows: 

In  subsection  (a)(1),  that  part  which  reads:  “,  and  shall  receive 
compensation  (in  the  manner  provided  in  subsection  (d))  at  the  rate 
of  $20,000  per  annum”. 

In  the  second  sentence  of  subsection  (d),  that  part  which  reads: 
“fixed  by  subsection  (a)(1)”. 

(14)  (A)  That  part  of  the  second  sentence  of  section  2(a)  of  the  Act  of 
May  26,  1949  (63  Stat.  Ill;  5  U.S.C.  151b(a))  as  amended,  relating  to 
the  rank  and  salary  of  the  Counselor  and  of  the  Legal  Adviser  of  the 
Department  of  State,  which  reads:  “and  shall  receive  the  same  salary  as”. 

'  (B)  The  last  sentence  of  section  2(a)  of  the  Act  of  May  26,  1949  (63 

Stat.  Ill;  5  U.S.C.  151b(a))  as  amended,  relating  to  the  rate  of  basic 
compensation  of  the  Deputy  Under  Secretaries  of  State,  which  reads: 
“Unless  otherwise  provided  for  by  law,  the  rate  of  basic  compensation  of 
the  Deputy  Under  Secretaries  of  State  shall  be  the  same  as  that  of  Assist¬ 
ant  Secretaries  of  State.” . 

(C)  That  part  of  the  second  sentence  of  section  2(b)  of  the  Act  of  May 
26,  1949,  as  amended  (73  Stat.  265;  5  U.S.C.  151b(b)),  relating  to  the 
annual  salary  of  the  Under  Secretary  of  State  for  Political  Affairs  or  for 
Economic  Affairs,  as  designated  by  the  President,  which  reads:  “shall 
receive  compensation  at  the  rate  of  $22,000  a  year  and”. 

(15)  The  last  sentence  of  section  210(a)  of  title  88,  United  States 
Code,  relating  to  the  annual  salary  of  the  Administrator  of  Veterans’ 
Affairs,  Veterans’  Administration,  which  reads:  “He  shall  receive  a 
salary  of  $21,000  a  year,  payable  monthly.”. 

(16)  (A)  The  last  sentence  of  section  201  (a)(2)  of  the  Federal  Aviation 
Act  of  1958  (72  Stat.  741;  49  U.S.C.  1321  (a)(2)),  relating  to  the  gnnual 
salaries  of  the  Chairman  and  members  of  the  Civil  Aeronautics  Board, 
which  reads:  “Each  member,  of  the  Board  shall  receive  a  salary  at  the 
,rate  of  $20,000  per  annum,  except  that  the  member  serving  as  Chairman 
shall  receive  a  salary  at  the  rate  of  $20,500  per  annum.”. 

(B)  That  part  of  the  second  sentence  of  section  301  (a)  of  such  Act 
(72  Stat.  744',  49  U.S.C.  1341(a)),  relating  to  the  annual  salary  of  the 
Administrator  oi  the  Federal  Aviation  Agency,  which  reads:  “,  and 
who  shall  receive  compensation  at  the  rate  of  $22,500  per  annum” . 

(C)  That  part  of  the  second  sentence  of  section  302(a)  of  such  Act 
(72  Stat.  744i  49  U.S.C.  1342(a)),  relating  to  the  annual  salary  of  the 
Deputy  Administrator  of  such  Agency,  which  reads:  “ shall  receive 
compensation  at  the  rate  of  $20,500  per  annum,  and” . 

(17)  (A)  The  last  sentence  of  section  22  of  the  Arms  Control  and  Dis¬ 
armament  Act  (75  Stat.  632;  22  U.S.C.  2562),  relating  to  the  annual 
salary  of  the  Director  of  the  United  States  Arms  Control  and  Disarma¬ 
ment  Agency,  which  reads:  “He  shall  receive  compensation  at  the  rate 
of  $22,500  per  annum.” . 

(B)  The  second  sentence  of  section  23  of  such  Act  (75  Stat.  632;  22 
U.S.C.  2563),  relating  to  the  annual  salary  of  the  Deputy  Director  of  such 
Agency,  which  reads:  “He  shall  receive  compensation  at  the  rate  of  $21,500 
per  annum.” . 
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( C )  The  second  sentence  of  section  24  of  such  Act  (75  Stat.  632;  22  I 
U.S.C.  2564),  relating  to  the  annual  salaries  of  the  four  Assistant 
Directors  of  such  Agency,  which  reads:  “They  shall  receive  compensation 
at  the  rate  of  $20,000  per  annum.”. 

(18)  Section  3  of  the  Act  of  March  2,  1955  (69  Stat.  10;  5  U.S.C.  294, 
293,  295a) ,  relating  to  the  annual  salaries  of  certain  officials  of  the  Depart¬ 
ment  of  Justice,  which  reads: 

“Sec.  3.  (a)  The  compensation  of  the  Deputy  Attorney  General  shall 
be  at  the  rate  of  $21,000  per  annum. 

“(b)  The  compensation  of  the  Solicitor  General  shall  be  at  the  rate  of 
$20,500  per  annum. 

“(c)  The  compensation  of  each  Assistant  Attorney  General,  other  than 
the  Administrative  Assistant  Attorney  General,  shall  be  at  the  rate  of 
$20,000 jper  annum.”. 

(19)  (A)  The  last  sentence  of  section  102(c)  of  Reorganization  Plan 
Numbered  7  of  1961  (75  Stat.  840;  5  U.S.C.  133z-15,  note),  relating 
to  the  annual  salaries  of  the  Chairman  and  members  of  the  Federal  a 
Maritime  Commission,  which  reads:  “The  Chairman  of  the  Commission \ 
shall  receive  a  salary  at  the  rate  of  $ 20,500  per  annum,  and  each  of  the 
other  Commissioners  shall  receive  a  salary  at  the  rate  of  $20,000  per 
annum.”. 

(B)  That  part  of  section  201  of  such  reorganization  plan  (75  Stat. 
842;  5  U.S.C.  133z-15,  note),  relating  to  the  annual  salary  of  the  Mari¬ 
time  Administrator  in  the  Department  of  Commerce,  which  reads: 
“shall  receive  a  salary  at  the  rate  of  $20,000  per  annum,”. 

(20)  That  part  of  the  fourth  sentence  of  section  4(a)  of  the  Securities 
Exchange  Act  of  1934,  as  amended  (74  Stat.  4O8  and  913;  15  U.S.C. 
78d(a)),  relating  to  the  annual  salaries  of  the  Chairman  and  Commis¬ 
sioners  of  the  Securities  and  Exchange  Commission,  which  reads:  “shall 
receive  a  salary  at  the  rate  of  $20,000  a  year,  except  that  the  Chairman 
shall  receive  additional  salary  at  the  rate  of  $500  a  year  and” . 

(21)  Section  8  of  the  Food  Additives  Amendment  of  1958  (72  Stat. 
1789;  5  U.S.C.  2205,  note),  fixing  the  annual  salary  of  the  Commissioner 
of  Food  and  Drugs  at  $ 20,000  per  annum. 

(22)  That  part  of  the  first  sentence  of  section  3  of  the  Area  Redevelop¬ 
ment  Act  (75  Stat.  48;  4%  U.S.C.  2502),  relating  to  the  annual  salary 
of  the  Area  Redevelopment  Administrator  in  the  Department  of  Commerce,  A 
which  reads:  “who  shall  receive  compensation  at  a  rate  equal  to  that\ 
received  by  Assistant  Secretaries  of  Commerce” . 

(23)  The  last  sentence  of  section  203(b)(1)  of  the  National  Security 
Act  of  1947  (72  Stat.  520;  5  U.S.C.  171c(b)(l)),  relating  to  the  annual 
salary  of  the  Director  of  Defense  Research  and  Engineering  in  the  Depart¬ 
ment  of  Defense,  which  reads:  “The  compensation  of  the  Director  is 
that  prescribed  by  law  for  the  Secretaries  of  the  military  departments.” . 

(24)  In  section  303(a)  of  title  23,  United  States  Code, 

(A)  That  part  of  the  second  sentence,  relating  to  the  annual 
salary  of  the  Federal  Highway  Administrator  in  the  Department  of 
Commerce,  which  reads:  “shall  receive  basic  compensation  at  the 
rate  prescribed  by  law  for  Assistant  Secretaries  of  executive  depart¬ 
ments  and” ;  and 

(B)  The  last  sentence,  relating  to  the  annual  salary  of  the  Deputy 
Federal  Highway  Administrator  in  such  department,  which  reads: 
“The  Deputy  Federal  Highway  Administrator  shall  receive  basic 
compensation  at  a  rate  $1,000  less  than  the  rate  provided  for  the 
Federal  Highway  Administrator.”. 
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(25)  The  last  proviso  in  the  paragraph  under  the  heading  “Immigra¬ 

tion  and  Naturalization  Service”  and  under  the  subheading  “sal¬ 
aries  and  expenses”  in  the  Department  oj  Justice  Appropriation  Act, 
1959  (72  Stat.  251;  5  U.S.C.  2206,  note),  relating  to  the  annual  salary 
oj  the  Commissioner  of  the  Immigration  and  Naturalization  Service, 
which  reads:  Provided  further,  That,  hereafter,  the  compensation  of 

the  Commissioner  of  the  Immigration  and  Naturalization  Service  shall 
be  $20,000  per  annum” . 

(26)  The  second  paragraph  of  section  8  of  title  35,  United  States  Code, 
relating  to  the  annual  salary  of  the  Commissioner  of  Patents  which 
reads:  “The  annual  rate  of  compensation  of  the  Commissioner  shall  be 
$20,000.”. 

(27)  That  part  of  section  4(F)  of  the  Peace  Corps  Act  (75  Stat.  612; 
22  U.S.C.  2503(a)),  relating  to  the  annual  salaries  of  the  Director  and 
of  the  Deputy  Director  of  the  Peace  Corps,  which  reads:  “,  whose  com¬ 
pensation  shall  be  fixed  by  the  President  at  a  rate  not  in  excess  of  $20,000 
per  annum,”  and  “,  whose  compensation  shall  be  fixed  by  the  President 
at  a  rate  not  in  excess  of  $19,500  per  annum” . 

(28)  (A)  Section  308  of  title  89,  United  States  Code,  fixing  the  annual 
rate  of  basic  compensation  of  the  position  of  Chief  Postal  Inspector  in 
the  Post  Otfice  Department  at  $19,000. 

(B)  That  part  of  the  table  of  contents  of  chapter  3  of  title  39,  United 
States  Code,  which  reads  as  follows: 

“308.  Chief  Postal  Inspector.” . 

(29)  That  part  of  the  first  sentence  of  section  4  of  the  International 
Travel  Act  of  1961  (75  Stat.  130;  22  U.S.C.  2124),  relating '  to  the  annual 
salary  of  the  Director  of  the  United  States  Travel  Service  in  the  Depart¬ 
ment  of  Commerce,  which  reads:  “who  shall  be  compensated  at  the  rate 
of  $19,000  per  annum,” . 

(30)  Section  14(b)  of  the  Federal  Employees  Health  Benefits  Act  of 
1959  (73  Stat.  716;  5  U.S.C.  3018(b)),  which  fixes  the  compensation  of 
the  Executive  Director  of  the  United  States  Civil  Service  Commission  at 
$19,000  per  annum. 

(31 )  That  part  of  the  first  sentence  of  section  1 07  (c)  of  the  Renegotiation 
Act  of  1951,  as  amended  (78  Stat.  211;  50  U.S.C.  App.  1217(c)),  relating 
to  the  annual  salary  of  the  General  Counsel  of  the  Renegotiation  Board, 
which  reads:  “,  and  shall  receive  compensation  at  the  rate  of  $19,000 
per  annum” . 

(32)  (A)  That  part  of  the  third  sentence  in  section  201  (a)  of  the  National 
Capital  Transportation  Act  of  1960  (74  Stat.  588;  40  U.S.C.  661(a)), 
relating  to  the  annual  salary  of  the  Administrator  of  the  National  Capital 
Transportation  Agency,  which  reads:  “,  and  who  shall  receive  compensa¬ 
tion  at  a  rate  equal  to  the  maximum  rate  for  grade  18  of  the  General 
Schedule  of  the  Classification  Act  of  1949,  as  amended,  plus  $500  per 
annum”. 

(B)  That  part  of  the  first  sentence  of  section  201(b)  of  such  Act  (74 
Stat.  538;  40  U.S.C.  661(b)),  relating  to  the  annual  salary  of  the  Deputy 
Administrator  of  such  Agency,  which  reads:  “,  and  who  shall  receive 
compensation  at  a  rate  equal  to  the  maximum  rate  for  grade  18  of  the 
General  Schedule  of  the  Classification  Act  of  1949,  as  amended” . 

(33)  The  last  sentence  of  section  624(d)(1)  of  the  Foreign  Assistance 
Act  of  1961  (75  Stat.  441 ;  22  U.S.C.  2384(d)(1)),  as  amended,  fixing 
the  compensation  of  certain  officials  in  the  Department  of  State,  which 
reads:  “The  Inspector  General,  Foreign  Assistance,  shall  receive  com- 
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pensation  at  the  rate  oj  $20,000  annually;  the  Deputy  Inspector  General, 
Foreign  Assistance,  shall  receive  compensation  at  the  rate  oj  $20,000 
annually,  and  each  Assistant  Inspector  General,  Foreign  Assistance, 
shall  receive  compensation  at  the  rate  oj  $19,000  annually.” . 

(34)  That  part  oj  section  202  oj  the  Act  oj  July  1,  1960  (74  Stat.  305; 

5  U.S.C.  623g),  relating  to  the  annual  salary  oj  the  Administrative 
Assistant  Secretary  oj  Health,  Education,  and  Weljare,  which  reads: 

“,  and  whose  annual  rate  oj  basic  compensation  shall  be  $19,000” . 

(35)  That  part  oj  the  Public  Works  Appropriation  Act,  1963,  under 
the  heading  “DEPARTMENT  OF  THE  INTERIOR ”  and  under  the 
caption  “Bureau  of  Reclamation”  and  the  subheading  “ administra¬ 
tive  provisions”  (76  Stat.  1223;  43  U.S.C.  373a-l),  relating  to  the 
annual  salary  oj  the  present  incumbent  oj  the  position  oj  Commissioner 
oj  the  Bureau  oj  Reclamation,  which  reads: 

“Ajter  September  30,  1962,  the  position  oj  Commissioner  oj  Reclama¬ 
tion  shall  have  the  annual  rate  oj  compensation  as  provided  jcr  positions 
listed  in  section  2205(a)  oj  title  5,  United  States  Code,  so  long  as  held  by  d 
the  present  incumbent.” .  Wi 

(36)  That  part  oj  the  Public  Works  Appropriation  Act,  1962,  under 
the  heading  “DEPARTMENT  OF  THE  INTERIOR ”  and  under  the 
caption  “Bonneville  Power  Administration”  and  the  subheading 
“ construction ”  (75  Stat.  728;  16  U.S.C.  832a-l),  relating  to  the  annual 
salary  oj  the  present  incumbent  oj  the  position  of  Administrator,  Bonne¬ 
ville  Power  Administration,  which  reads: 

“Ajter  October  1,  1961,  the  position  oj  Administrator,  Bonneville 
Power  Administration,  shall  have  the  same  annual  rate  oj  compensation 
as  that  provided  jor  positions  listed  in  section  2205(b)  oj  title  5,  United 
States  Code,  so  long  as  held  by  the  present  incumbent.” . 

(37)  Section  205  oj  the  Public  Works  Appropriation  Act,  1958  (71 
Stat.  423;  5  U.S.C.  483-1  note,  2206  note),  as  amended,  relating  to  the 
salary  oj  the  present  incumbent  oj  the  position  oj  Administrator  oj  the 
Southwestern  Power  Administration  in  the  Department  oj  the  Interior, 
and  to  the  salary  oj  the  Administrative  Assistant  Secretary  oj  such 
Department,  which  reads: 

“Sec.  205.  Ajter  August  31,  1957,  the  salary  oj  the  Administrator  oj  , 
the  Southwestern  Power  Administration  shall  be  the  same  as  the  salary 
oj  the  Administrator  of  the  Bonneville  Power  Administration,  so  long  as  4|| 
held  by  the  present  incumbent;  and  the  salary  oj  the  Administrative  7 
Assistant  Secretary  oj  the  Department  shall  be  the  same  as  the  Solicitor  J 
oj  the  Department  oj  the  Interior.” . 

(38)  The  proviso  in  the  first  paragraph  under  the  heading  “Federal 
Bureau  of  Investigation”  and  under  the  subheading  “ salaries  and 
expenses”  in  the  Department  oj  Justice  Appropriation  Act,  1964  (77 
Stat.  782;  Public  Law  88-245),  relating  to  the  annual  salary  oj  the 
present  incumbent  oj  the  position  oj  Director  oj  the  Federal  Bureau  oj 
Investigation,  which  reads:  “:  Provided,  That  the  compensation  oj  the  ; 
Director  oj  the  Bureau  shall  be  $22,000  per  annum  so  long  as  the  position 
is  held  by  the  present  incumbent”  and  provisions  to  the  same  effect  con¬ 
tained  in  other  appropriation  Acts  enacted  prior  to  the  effective  date 
oj  this  section  relating  to  the  annual  salary  oj  the  present  incumbent  oj  the 
position  oj  Director  oj  the  Federal  Bureau  oj  Investigation. 

(39)  That  part  of  section  7801(b)(2)  oj  the  Internal  Revenue  Code  , 
oj  1954 ,  as  amended,  relating  to  the  annual  salary  oj  the  Assistant  Gen¬ 
eral  Counsel  oj  the  Treasury  Department  who  shall  be  the  Chiej  Counsel 
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for  the  Internal  Revenue  Service,  which  reads:  “and  shall  receive  basic 
compensation  at  the  annual  rate  of  $19,000”. 

(40)  (A)  Sections  3018,  5014,  and  8018  of  title  10,  United  States  Code, 
relating  to  the  compensation  of  the  general  counsels  of  the  military 
departments. 

(B)  The  respective  tables  of  contents-  of  chapters  303,  503,  and  803  of 
title  10,  United  States  Code,  are  amended  by  striking  out 

“3018.  Compensation  of  General  Counsel.” ; 

“5014.  Compensation  of  General  Counsel.” ;  and 
“8018.  Compensation  of  General  Counsel”. 

(41)  (A)  That  part  of  section  2(a)  of  Reorganization  Plan  Numbered  2 
of  1962  (76  Stat.  1253;  5  U.S.C.  133z-15,  note),  relating  to  the  compensa¬ 
tion  of  the  Director  of  the  Office  of  Science  and  Technology,  which  reads: 
“and  shall  receive  compensation  at  the  rate  of  $22,500  per  annum” . 

(B)  That  part  of  section  2(b)  of  such  reorganization  plan  (76  Stat. 
1253;  5  U.S.C.  183z-15,  note),  relating  to  the  compensation  of  the  Deputy 
Director  of  the  Office  of  Science  and  Technology,  which  reads:  “and  receive 
compensation  at  the  rate  of  $20,500  per  annum” . 

(C)  That  part  of  section  22(a)  of  such  reorganization  plan  (76  Stat. 
1255;  5  U.S.C.  133z-15,  note),  relating  to  the  compensation  of  the  Director 
of  the  National  Science  Foundation,  which  reads:  “ shall  receive  compen¬ 
sation  at  the  rate  of  $21,000  per  annum  and”. 

(42)  That  part  of  section  624(a)  of  the  Foreign  Assistance  Act  of  1961 
(75  Stat.  44C  82  U.S.C.  2384(a)),  relating  to  the  compensation  of  twelve 
officers  in  the  agency  primarily  responsible  for  administering  part  I  of 
such  Act,  which  reads:  “of  whom — 

“(1)  one  shall  have  the  rank  of  an  Under  Secretary  and  shall  be 
compensated  at  a  rate  not  to  exceed  the  rate  authorized  by  law  for 
any  Under  Secretary  of  an  executive  department; 

“(2)  one  shall  have  the  rank  of  Deputy  Under  Secretary  and  shall 
be  compensated  at  a  rate  not  to  exceed  the  rate  authorized  by  law  for 
any  Deputy  Under  Secretary  of  an  executive  department;  and 

“(3)  ten  shall  have  the  rank  of  Assistant  Secretaries  and  shall 
be  compensated  at  a  rate  not  to  exceed  the  rate  authorized  by  law 
for  any  Assistant  Secretary  of  an  executive  department,” . 

(43)  That  part  of  the  first  sentence  of  section  104(b)  of  the  Immigra¬ 
tion  and  Nationality  Act  (66  Stat.  174;  #  U.S.C.  1104(b)),  relating  to 
the  rank  and  compensation  of  the  Administrator,  Bureau  of  Security  and 
Consular  Affairs,  which  reads:  “and  compensation” . 

(44)  That  part  of  section  3  of  Reorganization  Plan  Numbered  1  of 
1953  (67  Stat.  631;  5  U.S.C.  623,  note),  relating  to  the  Special  Assist¬ 
ant  to  the  Secretary  (Health  and  Medical  Affairs),  Department  of  Health, 
Education,  and  Welfare,  which  reads:  “ ,  and  shall  receive  compensation 
at  the  rate  now  or  hereafter  provided  by  law  for  assistant  secretaries  of 
executive  departments” . 

Sec.  306.  (a)(1)  Section  508  of  title  28,  United  States  Code,  is 

amended  to  read  as  follows: 

“§  508.  Salaries 

“Subject  to  subsection  (f)  of  section  303  of  the  Federal  Executive  Sal¬ 
ary  Act  of  1964,  the  Attorney  General  shall  fix  the  annual  salaries  of 
United  States  attorneys,  assistant  United  States  attorneys,  and  attorneys 
appointed  under  section  503  of  this  title  at  rates  of  compensation  not 
in  excess  of  the  highest  rate  oi  grade  18  of  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended.” . 
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(2)  Subject  to  section  803(f)  oj  this  Act,  each  incumbent  United  States 
attorney  and  assistant  United  States  attorney  shall  be  paid  compensation 
at  a  rate  equal  to  that  oj  attorneys  oj  comparable  responsibility  and  pro¬ 
fessional  qualifications,  as  determined  by  the  Attorney  General,  whose 
compensation  is  prescribed  in  the  General  Schedule  oj  the  Classification 
Act  oj  1949,  as  amended. 

(b)  Section  jll  oj  the  Foreign  Service  Act  oj  1946,  as  amended  (70 
Stat.  704;  22  U.S.C.  866),  relating  to  the  per  annum  salaries  of  chiejs 
oj  mission,  is  amended  by  striking  out  the  second  sentence  oj  that  section 
and  inserting  in  lieu  thereoj  the  following :  “The  per  annum  salaries  oj 
chiejs  oj  mission  within  each  class  shall  be  at  the  rate  provided  by  law  j or 
the  levels  oj  the  Federal  Executive  Salary  Schedule  as  follows:  class  1, 
the  ratejor  level  II;  class  2,  the  ratejor  level  III;  class  3,  the  rate  for  level 
IV;  and  class  4 ,  the  ratejor  level  V.”. 

(c)  That  part  of  section  201  (j)  oj  the  National  Aeronautics  and  Space 
Act  oj  1958  (72  Stat.  488;  48  U.S.C.  2471  (j)),jixing  a  limit  oj $19,000 
on  the  compensation  oj  seven  persons  in  the  National  Aeronautics  and 
Space  Council,  is  amended  by  striking  out  “ compensated  at  the  rate  oj 
not  more  than  $19,000  a  year,”  and  inserting  in  lieu  thereoj  “ compen¬ 
sated  at  not  to  exceed  the  highest  rate  oj  grade  18  oj  the  General  Schedule 
oj  the  Classification  Act  oj  1949,  as  amended,” . 

(d)  Clause  (A)  of  section  203  (b)  (2)  oj  the  National  Aeronautics  and 
Space  Act  of  1958  (72  Stat.  489;  48  U.S.C.  2473(b)(2)),  as  amended,  is 
amended  to  read  as  follows:  “(A)  to  the  extent  the  Administrator  deems 
such  action  necessary  to  the  discharge  oj  his  responsibilities ,  he  may 
appoint  not  more  than  four  hundred  and  twenty-jive  oj  the  scientific, 
engineering,  and  administrative  personnel  oj  the  Administration  without 
regard  to  such  laws,  and  may  fix  the  compensation  oj  such  personnel  not 
in  excess  oj  the  highest  rate  oj  grade  18  oj  the  General  Schedule  oj  the 
Classification  Act  oj  1949,  as  amended,  and”. 

(e)  Section  6(j)  of  the  Act  oj  September  24,  1959  (73  Stat.  706;  5 
U.S.C.  2376(f)),  relating  to  the  maximum  compensation  payable  to  em¬ 
ployees  oj  the  Advisory  Commission  on  Intergovernmental  Relations,  is 
amended  by  striking  out  “at  a  rate  in  excess  oj  $20,000  per  annum”  and 
by  inserting  in  lieu  thereoj  “at  a  rate  in  excess  oj  the  highest  rate  oj  grade 
18  oj  the  General  Schedule  oj  the  Glassification  Act  oj  1949,  as  amended” . 

(j)  The  Atomic  Energy  Act  oj  1954,  as  amended,  is  further  amended 
as  follows: 

(1)  In  the  last  sentence  of  section  24  a.  (68  Stat.  925;  71  Stat.  612; 
42  U.S.C.  2034(a)),  relating  to  the  annual  salary  oj  the  General 
Manager  oj  such  Commission,  (A)  by  inserting  “and”  immediately 
before  “ shall  be  removable  by  the  Commission”  and  (B)  by  striking 
out  that  part  which  reads:  “,  and  shall  receive  compensation  at  a 
rate  determined  by  the  Commission,  but  not  in  excess  oj  $22,000  per 
annum” ; 

(2)  In  the  last  sentence  oj  section  24  b.  (71  Stat.  612;  48  U.S.C. 
2034(b)),  relating  to  the  annual  salary  oj  the  Deputy  General  Man¬ 
ager  oj  such  Commission,  (A)  by  inserting  “and”  immediately 
before  “ shall  be  removable  by  the  General  Manager”  and  (B)  by 
striking  out  that  part  which  reads:  “,  and  shall  receive  compensation 
at  a  rate  determined  by  the  General  Manager,  but  not  in  excess  of 
$20,500  per  annum” ; 

(3)  In  the  last  sentence  oj  section  24  c.  (71  Stat.  612;  48  U.S.C. 
2034(c)),  relating  to  the  annual  salaries  oj  the  Assistant  General 
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Managers  (or  their  equivalents)  of  such  Commission,  (A)  by  inserting 
“ and immediately  before  “shall  be  removable  by  the  General  Man¬ 
ager ”  and  ( B )  by  striking  out  that  part  which  reads:  “,  and  shall 
receive  compensation  at  a  rate  determined  by  the  General  Manager, 
but  not  in  excess  of  $20,000  per  annum” ; 

(4)  In  the  second  sentence  of  section  25  a.  (68  Stat.  925;  71  Stat. 
612:  4 3  U.S.C.  2035(a)),  relating  to  the  annual  salaries  of  directors 
of  program  divisions  of  such  Commission,  by  striking  out  that  part 
which  reads:  “and  shall  receive  compensation  at  a  rate  determined 
by  the  Commission,  but  not  in  excess  of  $19,000  per  annum” ; 

(5)  In  section  25  b.  (68  Stat.  925;  71  Stat.  612;  43  U.S.C. 
2035(b)),  relating  to  the  annual  salary  of  the  General  Counsel  of 
such  Commission,  by  striking  out  that  part  which  reads:  “ and  shall 
receive  compensation  at  a  rate  determined  by  the  Commission,  but 
not  in  excess  of  $19,500  per  annum” ; 

(6)  In  the  first  sentence  of  section  25  c.  (68  Stat.  925;  71  Stat. 
612;  43  U.S.C.  2035(c)),  relating  to  the  annual  salary  of  the 
Director  of  the  Inspection  Division  in  such  Commission,  by  striking 
out  that  part  which  reads'  “and  shall  receive  compensation  at  a  rate 
determined  by  the  Commission,  but  not  in  excess  of  $19,000  per 
annum” ; 

(7)  In  the  last  sentence  of  section  25  d.  (71  Stat.  612;  43  U.S.C. 
2035(d)),  relating  to  the  annual  salaries  of  certain  executive  manage¬ 
ment  positions  in  such  Commission,  (A)  by  inserting  “and”  immedi¬ 
ately  before  “ shall  be  removable  by  the  General  Manager”  and  (B) 
by  striking  out  that  part  which  reads:  “,  and  shall  receive  compensa¬ 
tion  at  a  rate  determined  by  the  General  Manager,  but  not  in  excess 
of  $19,000  per  annum” ;  and 

(8)  In  the  second  sentence  of  section  28  (68  Stat.  926;  43  U.S.C. 
2038),  relating  to  the  compensation  of  the  active  member  of  the 
Armed  Forces  serving  as  Director  of  the  Division  of  Military  Appli¬ 
cation  in  such  Commission,  by  striking  out  that  part  which  reads 
“and  the  compensation  prescribed  in  section  25”  and  inserting  in 
lieu  thereof,  “and  the  compensation  established  for  this  position 
pursuant  to  section  303  or  section  309  of  the  Federal  Executive 
Salary  Act  of  1964”  • 

(g)  Section  2  of  the  Act  of  July  30,  1946,  as  amended  (60  Stat.  712; 
70  Stat.  7 40;  22  U.S.C.  287 n),  relating  to  the  compensation  of  the  United 
States  representatives  and  alternates  at  sessions  of  the  General  Conference 
of  the  United  Nations  Educational,  Scientific,  and  Cultural  Organization, 
is  amended  by  striking  out  “ Such  representatives  and  alternates  shall  each 
be  entitled  to  receive  compensation  at  such  rates,  not  to  exceed  $15,000 
per  annum,  as  the  President  may  determine,”  and  inserting  in  lieu 
thereof  “ Such  representatives  and  alternates  shall  each  be  entitled  to 
receive  compensation  at  such  rates  provided  for  Foreign  Service  officers 
in  the  schedule  contained  in  section  413  of  the  Foreign  Service  Act  of 
1946,  as  amended,  as  the  President  may  determine,” . 

(h)  The  third  sentence  of  section  2  of  the  Act  of  May  29,  1959  (73 
Stat.  63;  50  U.S.C.  403,  note),  is  amended  to  read  as  follows:  “Except  as 
provided  in  subsection  (f)  of  section  303  of  the  Federal  Executive  Salary 
Act  of  1964,  no  officer  or  employee  of  the  National  Security  Agency  shall 
be  paid  basic  compensation  at  a  rate  in  excess  of  the  highest  rate  of  basic 
compensation  contained  in  such  General  Schedule.” . 
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( 1) (l )  Sections  2  and  S  oj  the  Act  of  July  25,  1958  (72  Stat.  414; 
D.C.  Code,  secs.  1-20 4a  and  l-204b),  relating  to  the  compensation  of  the 
Commissioners  of  the  District  of  Columbia,  are  amended  to  read  as  follows: 

“Sec.  2.  Except  as  otherwise  provided  by  this  section  and  section  3 
of  this  Act — 

“(1)  the  compensation  of  the  Commissioners  of  the  District  of 
Columbia  shall  be  at  the  rate  of  $25,500  each  per  annum ;  and 

“(2)  the  Commissioner  detailed  from  the  Corps  of  Engineers  of 
the  United  States  Army  shall  receive  an  annual  compensation  which, 
when  added  to  any  compensation  he  receives  as  an  officer  of  the  United 
States  Army,  will  equal  the  compensation  authorized  by  paragraph 
( 1 )  of  this  section. 

“Sec.  3.  Notwithstanding  any  other  provision  of  law — 

“(1)  the  compensation  of  the  President  of  the  Board  of  Commis¬ 
sioners  of  the  District  of  Columbia  shall  be  at  the  rate  of  $26,000  per 
annum;  and 

“(2)  if  the  Commissioner  detailed  from  the  Corps  of  Engineers  , 
of  the  United  States  Army  is  chosen  President  of  the  Board  ofM 
Commissioners ,  he  shall  receive,  as  President  of  the  Board,  an  annual 
compensation  which,  when  added  to  any  compensation  he  receives 
as  an  officer  of  the  United  States  Army,  will  equal  the  compensation 
authorized  by  paragraph  ( 1 )  of  this  section.”. 

(2)  Section  ll-702(d )  of  the  District  of  Columbia  Code  (77  Stat. 
484 ;  Public  Law  88-241),  relating  to  the  rates  of  annual  salary  of  the 
chief  judge  and  the  associate  judges  of  the  District  of  Columbia  Court  of 
Appeals,  is  amended — 

(A)  by  striking  out  “$19,000”  and  inserting  in  lieu  thereof 
“$25,000”;  and 

(B)  by  striking  out  “$18,500”  and  inserting  in  lieu  thereof 
“$24,500”. 

(3)  Section  1 1-902 (d)  of  the  District  of  Columbia  Code  (77  Stat.  487 ; 
Public  Law  88-241 ),  relating  to  the  rates  of  annual  salary  of  the  chief 
judge  and  the  associate  judges  of  the  District  of  Columbia  Court  of 
General  Sessions,  is  amended — 

(A)  by  striking  out  “$18,000”  and  inserting  in  lieu  thereof 
“$24,000”;  and 

(B)  by  striking  out  “$17,500”  and  inserting  in  lieu  thereof 

“$23,500”.  '  ( 

(4)  The  first  sentence  of  the  second  paragraph  of  section  2  of  the 
District  of  Columbia  Revenue  Act  of  1937,  as  amended  (D.C.  Code, 
sec.  47-24-02),  relating  to  the  compensation  of  the  person  appointed  to 
the  District  of  Columbia  Tax  Court,  is  amended  by  striking  out  “$17,500” 
and  inserting  in  lieu  thereof  “$23,500”. 

(5)  That  part  of  the  salary  schedule  in  section  1  of  the  District  of 
Columbia  Teachers’  Salary  Act  of  1955,  as  amended  (76  Stat.  1229; 
D.C.  Code,  sec.  31-1501),  relating  to  the  compensation  of  the  Superin¬ 
tendent  of  Schools,  and  Deputy  Superintendent  of  Schools,  of  the  District 
of  Columbia,  which  reads: 


“Class  1:  Superintendent  of 
Schools . __  ...  . . 

$ 19,000 

Class  J:  Deputy  Superin¬ 
tendent . . . . 

16,500 

is  amended  to  read  as  follows: 


“Class  1:  Superintendent  of 

Schools _ _ 

Class  t:  Deputy  Superin¬ 
tendent . 


$ 26,000 
n.ooo 
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(6)  That  part  oj  the  salary  schedule  in  section  101  oj  the  District  oj 
Columbia  Police  and  Firemen’s  Salary  Act  oj  1958  {72  Stat.  4-80) , 
as  amended  {sec.  4-828 ,  et  seq. ,  D.C.  Code ,  1961  edition ),  relating  to  the 
compensation  oj  the  Fire  Chiej  and  the  Chiej  oj  Police,  which  reads: 


“Class  10 _ 

Fire  Chief. 

Chief  of  Police.’’ 


17,000 


17,1,00 


17,800 


18,  iOO 


18,600 


19,000 


is  amended  to  read  as  jollows: 


“Class  10 _ 

Fire  Chief. 

Chief  of  Police." 


21,000 


21,500 


22,000 


22,500 


2S,  000 


23,500 


{ j){l )  The  catchline  oj  section  8012  oj  title  10,  United  States  Code, 
is  amended  by  striking  out  compensation” 

{2)  The  table  oj  contents  oj  chapter  803  oj  such  title  10  is  amended  by 
striking  out 


“SOI 2.  Secretary  oj  the  Army:  powers  and  duties;  delegation  by;  compensa¬ 
tion.” 

and  inserting  in  lieu  thereoj 

“3012.  Secretary  oj  the  Army:  powers  and  duties;  delegation  by.”. 


{8)  The  catchline  oj  section  5031  oj  such  title  10  is  amended  by  striking 

out  compensation” . 

{4)  The  table  oj  contents  oj  chapter  505  oj  such  title  10  is  amended 
by  striking  out 

“5031.  Secretary  oj  the  Navy:  responsibilities;  compensation.” 


and  inserting  in  lieu  thereoj 

“5031.  Secretary  oj  the  Navy:  responsibilities.” . 

{5)  The  catchline  oj  section  5033  oj  such  title  10  is  amended  by  striking 

out  “ ;  compensation” . 

{6)  The  table  oj  contents  oj  chapter  505  oj  such  title  10  is  amended 
by  striking  out 

“5033.  Under  Secretary  of  the  Navy:  appointment;  duties;  compensation.” 
and  inserting  in  lieu  thereoj 

“5033.  Under  Secretary  oj  the  Navy:  appointment;  duties.” . 

(7)  The  catchline  oj  section  8012  oj  such  title  10  is  amended  by  striking 

out  compensation” . 

{8)  The  table  oj  contents  oj  chapter  803  oj  such  title  10  is  amended  by 
striking  out 

“8012.  Secretary  oj  the  Air  Force:  powers  and  duties;  delegation  by;  compensa¬ 
tion.” 


and  inserting  in  lieu  thereoj 

“8012.  Secretary  oj  the  Air  Force:  powers  and  duties;  delegation  by.” . 


CHANGES  IN  POSITION  TITLES 

Sec.  307.  Whenever  rejerence  is  made  in  any  law  or  reorganization 
plan  to  the — 

Administrative  Assistant  Attorney  General, 

Administrative  Assistant  Secretary  oj  the  Interior, 

Administrative  Assistant  Secretary  oj  Agriculture, 
Administrative  Assistant  Secretary  oj  Labor, 
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Administrative  Assistant  Secretary  oj  the  Treasury , 
or 

Administrative  Assistant  Secretary  oj  Health,  Education,  and 
Welfare, 

such  reference  shall  be  held  and  considered  to  mean  the 
Assistant  Attorney  General  for  Administration, 

Assistant  Secretary  of  the  Interior  for  Administration, 

Assistant  Secretary  of  Agriculture  for  Administration, 

Assistant  Secretary  of  Labor  for  Administration, 

Assistant  Secretary  of  the  Treasury  for  Administration,  or 
Assistant  Secretary  of  Health,  Education,  and  Welfare  for 
Administration, 
respectively. 

LIMITATION  ON  SALARIES  FIXED  BY  ADMINISTRATIVE  ACTION 

Sec.  308.  Except  as  provided  by  this  Act  and  not  withstanding  the  A 
provisions  of  any  other  law,  the  head  of  any  executive  department,  inde-  ™ 
pendent  establishment,  or  agency  in  the  executive  branch  who  is  authorized 
to  fix  by  administrative  action  the  annual  rate  of  basic  compensation  for 
any  position,  officer,  or  employee  shall  not  fix  such  rate  in  excess  of  the 
highest  rate  of  grade  18  of  the  General  Schedule  of  the  Classification 
Act  of  19 49,  as  amended.  Nothing  contained  in  this  section  shall  be 
construed  to  impair  the  authorities  provided  in  the  Central  Intelligence 
Agency  Act  of  194-9,  as  amended  ( 50  U.S.C.  408a  and  following),  in 
section  3  of  the  Tennessee  Valley  Authority  Act  of  1933  (16  U.S.C. 
831b),  in  section  9  of  the  Federal  Deposit  Insurance  Act  (12  U.S.C. 
1819),  in  section  11  of  the  Federal  Reserve  Act  (12  U.S.C.  2f8),  or  in 
section  5240  of  the  Revised  Statutes  (12  U.S.C.  481,  relating  to  the 
Comptroller  of  the  Currency) . 

MISCELLANEOUS  POSITIONS  IN  THE  EXECUTIVE  BRANCH 

Sec.  309.  Each  office  or  position  in  the  executive  branch  specifically 
referred  to  in,  or  covered  by,  any  conforming  change  in  law  made  by 
section  305  of  this  Act,  or  any  other  office  or  position  in  the  executive 
branch  for  which  the  annual  salary  is  established  pursuant  to  special  pro-  A 
vision  of  law  enacted  prior  to  the  date  of  enactment  of  this  Act,  at  a  figure  " 
of  $18,500  or  above,  which  is  not  placed  in  a  level  of  the  Federal  Executive 
Salary  Schedule  pursuant  to  section  303  of  this  Act,  shall  be  paid  basic 
compensation  at  a  rate  which  is  equal  to  the  salary  rate  of  a  grade  and 
step  of  the  General  Schedule  of  the  Classification  Act  of  1949,  as  amended. 
All  actions  taken  under  this  section  shall  be  reported  to  the  United  States 
Civil  Service  Commission  and  published  in  the  Federal  Register,  except 
when  it  is  determined  by  the  President  that  such  report  and  publication 
would  be  contrary  to  the  interest  of  national  security. 

SAVING  PROVISIONS 

Sec.  810.  (a)  Except  as  provided  by  this  Act,  the  changes  in  existing 
law  made  by  this  Act  shall  not  affect  any  office  or  position  existing  im¬ 
mediately  prior  to  the  effective  date  of  any  such  changes  in  existing  law, 
the  compensation  attached  to  such  office  or  position,  and  any  incumbent 
thereof,  his  appointment  thereto,  and  his  entitlement  to  receive  the  com- 
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pensation  attached  thereto,  until  appropriate  action  is  taken  in  accordance 
with  this  Act  or  other  law. 

( b )  Notwithstanding  any  provision  of  this  Act,  the  rate  of  basic, 
gross,  or  total  annual  compensation  received  by  any  officer  or  employee 
immediately  prior  to  the  effective  date  of  this  section  shall  not  be  reduced 
by  reason  of  enactment  of  this  Act. 

TITLE  IV— FEDERAL  JUDICIAL  SALARIES 


Sec.  401.  This  title  may  be  cited  as  the  “Federal  Judicial  Salary 
Act  of  1964”. 

Sec.  40%.  (a)  The  rates  of  basic  compensation  of  officers  and  em¬ 
ployees  in  or  under  the  judicial  branch  of  the  Government  whose  rates  of 
compensation  are  fixed  by  or  pursuant  to  paragraph  (2)  of  subdivision  a 
of  section  62  of  the  Bankruptcy  Act  {11  U.S.C.  102(a)(2)),  section  3656 
of  title  18,  United  States  Code,  the  third  sentence  of  section  603,  sections 
672  to  675,  inclusive,  or  section  604(a)(5),  of  title  28,  United  States 

K^ode,  insofar  as  the  latter  section  applies  to  graded  positions,  are  hereby 
ncreased  by  amounts  reflecting  the  respective  applicable  increases 
provided  by  title  I  of  this  Act  in  corresponding  rates  of  compensation 
for  officers  and  employees  subject  to  the  Classification  Act  of  1949,  as 
amended.  The  rates  of  basic  compensation  of  officers  and  employees 
holding  ungraded  positions  and  whose  salaries  are  fixed  pursuant  to 
section  604(a)(5)  may  be  increased  by  the  amounts  reflecting  the  respec¬ 
tive  applicable  increases  provided  by  title  I  of  this  Act  in  corresponding 
rates  of  compensation  for  officers  and  employees  subject  to  the  Classifica¬ 
tion  Act  of  1949,  as  amended. 

(b)  The  limitations  provided  by  applicable  law  on  the  effective  date  of 
this  section  with  respect  to  the  aggregate  salaries  payable  to  secretaries 
and  law  clerks  of  circuit  and  district  judges  are  hereby  increased  by 
amounts  which  reflect  the  respective  applicable  increases  provided  by 
title  I  of  this  Act  in  corresponding  rates  of  compensation  for  officers  and 
employees  subject  to  the  Classification  Act  of  1949,  as  amended. 

(c)  Section  753(e)  of  title  28,  United  States  Code  (relating  to  the 
compensation  of  court  reporters  for  district  courts),  is  amended  by  striking 
out  the  existing  salary  limitation  contained  therein  and  inserting  a  new 

9 limitation  which  reflects  the  respective  applicable  increases  provided  by 
idle  I  of  this  Act  in  corresponding  rates  of  compensation  for  officers  and 
employees  subject  to  the  Classification  Act  of  1949,  as  amended. 

(d)  Section  40a  of  the  Bankruptcy  Act  (11  U.S.C.  68(a)),  as  amended, 
relating  to  the  compensation  of  full-time  and  part-time  referees  in  bank¬ 
ruptcy,  is  amended  by  striking  out  the  existing  compensation  limitations 
contained  therein  and  inserting  new  limitations  of  “$22,500”  and 
“$11,000”,  respectively . 

Sec.  403.  (a)  Section  5  of  title  28,  United  States  Code,  relating  to  the 
salaries  of  the  Chief  Justice  of  the  United  States  and  of  the  Associate 
Justices  of  the  Supreme  Court  of  the  United  States,  is  amended  by 
striking  out  “$35,500”  and  substituting  therefor  “$40,000” ,  and  by 
striking  out  “$35,000”  and  substituting  therefor  “$39,500”. 

(b)  Section  44(d)  of  title  28,  United  States  Code,  relating  to  circuit 
judges,  is  amended  by  striking  out  “$25,500”  and  substituting  therefor 
“$33,000”. 

(c)  Section  135  of  title  28,  United  States  Code,  relating  to  district 
judges,  is  amended  by  striking  out  “$22,500”  and  substituting  therefor 
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“$30,000”,  and  by  striking  out  “$23,000"  and  substituting  therejor 
“$30,500”.' 

(d)  Section  173  of  title  28,  United  States  Code,  relating  to  judges  of 
the  Court  of  Claims,  is  amended  by  striking  out  “$25,500”  and  sub¬ 
stituting  therefor  “$33,000”. 

(e)  Section  213  of  title  28,  United  States  Code,  relating  to  judges  of  the 
Court  of  Customs  and  Patent  Appeals,  is  amended  by  striking  out 
“ $25,500”  and  substituting  therefor  “ $33,000” . 

(f)  Section  252  of  title  28,  United  States  Code,  relating  to  judges  of 
the  Customs  Court,  is  amended  by  striking  out  “$22,500”  and  substituting 
therefor  “  $30,000” . 

(g)  The  first  paragraph  of  section  603  of  title  28,  United  States  Code, 
relating  to  the  compensation  of  the  Director  and  the  Deputy  Director  of 
the  Administrative  Office  of  the  United  States  Courts,  is  amended  to  read 
as  follows: 

“  The  Director  shall  receive  a  salary  of  $27,000  a  year.  The  Deputy 
Director  shall  receive  a  salary  of  $26,000  a  year.” 

(h)  Subsection  ( b )  of  section  792  of  title  28,  United  States  Code,  relating 
to  the  compensation  of  commissioners  of  the  Court  of  Claims,  is  amended, 
to  read  as  follows: 

“  ( b )  Each  commissioner  shall  receive  basic  compensation  at  the  rate 
of  $26,000  a  year,  and  also  all  necessary  traveling  expenses  and  a  per 
diem  allowance  as  provided  in  the  Travel  Expense  Act  of  1949,  as  amended, 
while  traveling  on  official  business  and  away  from  Washington,  District 
of  Columbia.” 

( i )  Section  7443(c)  of  the  Internal  Revenue  Code  of  1954  ( 68A  Stat. 
879),  as  amended,  relating  to  judges  of  the  Tax  Court  of  the  United  States, 
is  further  amended  by  striking  out  “$22,500”  and  substituting  therefor 
“$30,000”. 

(j)  Section  867(a)(1)  of  title  10,  United  States  Code,  relating  to 
judges  of  the  Court  of  Military  Appeals,  is  amended  by  striking  out 
“$25,500”  and  substituting  therefor  “$33,000” . 

TITLE  V— EFFECTIVE  DATES 


Sec.  501.  (a)  Except  to  the  extent  provided  in  subsections  (b)  and  (c) 
of  this  section,  this  Act  and  the  increases  in  compensation  made  by  this 
Act  shall  become  effective  on  the  first  day  of  the  first  pay  period  whicM 
begins  on  or  after  July  1,  1964- 

(b)  Section  204  of  this  Act,  relating  to  increases  in  compensation  for } 
Members  of  Congress,  shall  become  effective  at  noon  on  January  3,  1965. 

(c)  Notwithstanding  any  other  provision  of  this  Act  (but  except  as  \ 
otherwise  provided  in  subsection  (b)  of  this  section) — 

(1)  no  rate  of  compensation  which  is  eoual  to  or  in  excess  of  t 
$22,000  per  annum  shall  be  increased  in  any  amount,  by  reason  of{ 
section  202  of  this  Apt,  until  the  first  day  of  the  first  pay  period 
which  begins  on  or  after  January  1,  1965;  and 

(2)  no  rate  of  compensation  which  is  less  than  $22,000  per 
annum  shall  be  increased  to  an  amount  per  annum  in  excess  oj 
$22,000,  by  reason  of  section  202  or  203(g)  of  this  Act,  until  the 
first  day  of  the  first  pay  period  which  begins  on  or  after  January  1 , 
1965. 

(d)  For  the  purpose  of  determining  the  amount  of  insurance  for  which 
an  individual  is  eligible  under  the  Federal  Employees'  Group  Life  Insur- 
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ance  Act  of  1954,  changes  in  rates  of  compensation  or  salary  which 
result  from  the  enactment  of  this  Act  shall  be  held  and  considered  to  be 
effective  as  of  the  date  of  such  enactment. 

Sec.  502.  (a)  Retroactive  compensation  or  salary  shall  be  paid  by 
reason  of  this  Act  only  in  the  case  of  an  individual  in  the  service  of  the 
United  States  ( including  service  in  the  Armed  Forces  of  the  United 
States )  or  the  municipal  government  of  the  District  of  Columbia  on  the 
date  of  enactment  of  this  Act,  except  that  such  retroactive  compensation  or 
salary  shall  be  paid  ( 1 )  to  an  officer  or  employee  who  retired  during  the 
period  beginning  on  the  effective  date  prescribed  by  section  501  {a)  and 
ending  on  the  date  of  enactment  of  this  Act  for  services  rendered  during 
such  period  and  ( 2 )  in  accordance  with  the  provisions  of  the  Act  of 
August  3,  1950  ( Public  Law  636,  Eighty-first  Congress),  as  amended 
( 5  U.S.C.  61  f -61k) ,  for  services  rendered  during  the  period  beginning  on 
the  effective  date  prescribed  by  section  501  (a)  and  ending  on  the  date  of 
enactment  of  this  Act  by  an  officer  or  employee  who  dies  during  such 
period.  Such  retroactive  compensation  or  salary  shall  not  be  considered 
as  basic  salary  for  the  purpose  of  the  Civil  Service  Retirement  Act  in  the 
case  of  any  such  retired  or  deceased  officer  or  employee. 

(b)  For  the  purposes  of  this  section,  service  in  the  Armed  Forces  of  the 
United  States,  in  the  case  of  an  individual  relieved  from  training  and 
service  in  the  Armed  Forces  of  the  United  States  or  discharged  from  hos¬ 
pitalization  following  such  training  and  service,  shall  include  the  period 
provided  by  law  for  the  mandatory  restoration  of  such  individual  to  a 
position  in  or  under  the  Federal  Government  or  the  municipal  govern¬ 
ment  of  the  District  of  Columbia. 

And  the  Senate  agree  to  the  same. 

Tom  Murray, 

James  H.  Morrison, 
Robert  J.  Corbett, 
Managers  on  the  Part  of  the  House. 
Olin  D.  Johnston, 

Mike  Monroney, 

Frank  Carlson, 

Managers  on  the  Part  of  the  Senate. 


STATEMENT  OF  THE  MANAGERS  ON  THE  PART  OF  THE 

HOUSE 

The  managers  on  the  part  of  the  House  at  the  conference  on  the 
disagreeing  votes  of  the  two  Houses  on  the  amendment  of  the  Senate 
to  the  bill  (H.R.  11049)  entitled  “An  Act  to  adjust  the  rates  of  basic 
compensation  of  certain  officers  and  employees  in  the  Federal  Govern¬ 
ment,  and  for  other  purposes,”  submit  the  following  statement  in 
explanation  of  the  effect  of  the  action  agreed  upon  by  the  conferees 
and  recommended  in  the  accompanying  conference  report. 

The  Senate  struck  out  all  of  the  House  bill  after  the  enacting  clauses 
and  inserted  a  substitute  text.  The  committee  of  conference  recom¬ 
mends  that  the  House  recede  from  its  disagreement  to  the  amendment 
of  the  Senate  with  an  amendment  which  is  a  substitute  for  both  the 
House  bill  and  the  Senate  amendment  and  that  the  Senate  agree  to 
the  same. 

Except  for  technical  and  conforming  changes,  the  differences  be¬ 
tween  the  House  bill  and  the  conference  substitute  are  explained 
below. 

COST  OF  SALARY  INCREASES 


The  budget  expenditure  for  the  fiscal  year  1965  under  the  conference 
substitute  is  not  expected  to  exceed  $544  million,  the  President’s 
maximum  budget  figure  for  the  1965  fiscal  year.  The  annual  cost 
of  the  conference  substitute  would  be  approximately  $558  million 
on  the  basis  of  the  current  employment  figures.  However,  the  Bureau 
of  the  Budget  has  advised  that  the  fiscal  year  1965  expenditure  be¬ 
cause  of  this  legislation  will  be  held  to  the  budget  figure  of  $544 
million  through  attrition,  unfilling  of  vacancies,  and  other  actions 
to  increase  the  amount  of  cost  absorption  required  under  section  125 
of  the  conference  substitute.  i 

Differences  Between  the  Text  of  the  House  Bill  and  the 

Conference  Substitute 

TITLE  I 

FEDERAL  EMPLOYEES’  SALARY  SYSTEMS 

Title  I  of  both  the  House  bill  and  the  conference  substitute  provides 
salary  rates  reasonably  comparable  to  those  for  substantially  equal 
responsibilities  in  private  enterprise  for  employees  subject  to  (1)  the 
Classification  Act  of  1949;  (2)  the  postal  field  service  compensation 
provisions  of  title  39,  United  States  Code;  (3)  the  salary  schedules  of 
the  Foreign  Service  Act  of  1946;  (4)  section  4107  of  title  38,  United 
States  Code,  relating  to  positions  in  the  Department  of  Medicine  and 
Surgery  of  the  Veterans’  Administration;  and  (5)  employees  of  the 
agricultural  stabilization  and  conservation  county  committees.  The 
coverage  of  title  I  of  the  House  bill  is  identical  to  the  coverage  of  title 
40 
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I  of  the  conference  substitute.  The  major  differences  are  discussed 
below. 

MIDDLE  SALARY  GRADES 

The  House  bill  guarantees  a  minimum  3-percent  salary  increase  for 
postal  employees  and  for  employees  in  the  lower  grades  of  the  Classi¬ 
fication  Act  of  1949,  but  less  than  3  percent  for  employees  in  the 
middle  grades  of  such  act — GS-9,  GS-10,  GS-11,  and  GS-12. 

Section  102(a)  of  the  conference  substitute  guarantees  a  minimum 
3-percent  increase  for  the  middle  grades  as  well  as  for  the  lower  grades 
by  increasing  the  rates  provided  in  the  House  bill  by  $10  for  GS-9, 
$60  for  GS-10,  $100  for  GS-11,  and  $50  for  GS-12.  All  other  rates 
of  the  General  Schedule  of  the  Classification  Act  of  1949  are  identical 
in  both  the  House  bill  and  the  conference  substitute. 

Similar  increases  are  provided  under  section  118  of  the  conference 
substitute  for  the  middle  grades  of  the  salary  schedules  for  employees 
in  the  Department  of  Medicine  and  Surgery  of  the  Veterans’  Adminis¬ 
tration  and  under  section  119  for  the  salary  schedules  of  the  Foreign 
Service  Act  of  1946. 

INITIAL  APPOINTMENTS 

Section  103(a)  of  the  House  bill  and  103(a)  of  the  conference  sub¬ 
stitute  both  amended  section  801  of  the  Classification  Act  of  1949 
relating  to  new  appointments.  The  conference  substitute  adds  the 
requirement  to  the  House  bill  provisions  that  new  appointments  to 
positions  in  GS-13  and  above  at  a  rate  above  the  minimum  rate  may 
be  made  only  with  the  approval  of  the  Civil  Service  Commission  in 
each  specific  case.  Such  requirement  will  not  apply  to  appointments 
made  by  the  Librarian  of  Congress. 

PROFESSIONAL  ENGINEERING  POSITIONS 

Subsection  (b)  of  section  103  of  the  House  bill  excludes  professional 
engineering  positions  primarily  concerned  with  research  and  develop¬ 
ment  and  professional  positions  in  the  physical  and  natural  sciences 
and  medicine  which  are  placed  in  grades  16,  17,  and  18  of  the  General 
Schedule  of  the  Classification  Act  of  1949  from  the  provisions  of 
^section  507  and  titles  VII  and  VIII  of  such  act. 

Section  507  relates  to  salary  retention  on  reduction  in  grade. 
Title  VII  relates  to  step  increases  and  title  VIII  relates  to  such 
matters  as  the  rate  within  the  grade  payable  on  initial  appointment 
or  promotion. 

The  conference  substitute  does  not  include  a  comparable  provision. 

HEARING  EXAMINERS 

Section  103(c)  of  the  House  bill  and  section  103(b)  of  the  conference 
substitute  relate  to  additional  positions  exempted  from  the  maximum 
limitation  of  2,400  supergrade  positions  which  the  Civil  Service  Com¬ 
mission  may  approve  for  GS-16,  GS-17,  and  GS-18. 

The  House  bill  added  two  new  exemptions:  (1)  hearing  examiner 
positions  under  section  11  of  the  Administrative  Procedure  Act 
(5  U.S.C.  1010);  and  (2)  positions  placed  in  the  supergrades  in  accord¬ 
ance  with  section  309  of  the  House  bill.  In  general,  section  309  covers 
certain  positions  which  were  not  placed  in  the  Federal  Executive  Salary 
Schedule  by  this  legislation. 
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The  conference  substitute  adds  to  the  exemptions  from  the  2,400 
supergrade  positions,  240  positions  of  hearing  examiners  for  GS-16 
and  9  positions  of  hearing  examiners  for  GS-17.  The  House  bill  did 
not  contain  any  numerical  limitation  on  the  number  of  hearing  exami¬ 
ner  positions  to  be  placed  in  the  supergrades.  It  is  to  be  noted  that 
the  limitations  on  hearing  examiner  positions  to  be  exempt  from  the 
total  limitation  of  2,400  does  not  prohibit  the  placing  of  more  than 
240  hearing  examiner  positions  in  grade  16  or  more  than  9  hearing 
examiner  positions  in  grade  17  should  the  Civil  Service  Commission 
approve  additional  hearing  examiner  positions  for  the  supergrades 
within  the  2,400  numerical  limitation. 

The  second  exemption  contained  in  the  House  bill  relating  to  section 
309  is  not  included  in  the  conference  substitute,  as  section  309  of  the 
conference  substitute  provides  that  employees  occupying  positions 
covered  by  section  309  will  receive  pay  equivalent  to  a  rate  of  the 
General  Schedule  of  the  Classification  Act  of  1949  but  does  not  con¬ 
template  that  the  positions  will  be  placed  under  the  Classification^ 


Act  of  1949  or  placed  in  the  supergrades  as  did  the  House  version. 


PAY  COMPUTATION 

Section  103(d)  of  the  House  bill  amends  section  604(d)(3)  of  the 
Federal  Employees  Pay  Act  of  1945  (5  U.S.C.  944(c)(3))  to  change 
the  method  of  computing  salary  rates  for  all  pay  computation  purposes 
affecting  most  employees  of  the  Federal  Government  and  of  the  munic¬ 
ipal  government  of  the  District  of  Columbia  so  that  in  the  computa¬ 
tion  of  rates  all  remaining  fractions  of  a  cent  shall  be  eliminated.  The 
existing  method  of  computing  rates  is  to  compute  in  full  cents,  count¬ 
ing  any  fraction  of  a  cent  as  the  next  higher  cent. 

Section  103(c)  of  the  conference  substitute  requires  rounding  off  to 
the  nearest  cent,  counting  one-half  cent  and  over  as  the  next  higher 
cent.  This  method  of  computation  is  the  same  method  now  provided 
under  section  3541(f)  of  title  39,  United  States  Code,  for  postal 
employees.  Consequently,  section  116(b)  of  the  House  bill  amending 
section  3541(f)  is  not  included  in  the  conference  substitute. 


RANKING  OF  POSITIONS  IN  THE  POSTAL  SERVICE 


Section  108(a)  of  the  House  bill  and  section  108(a)  of  the  conference 
substitute  both  amend  section  3501  of  title  39,  United  States  Code,  by 
adding  a  new  subsection  (c)  relating  to  the  ranking  of  positions  for 
which  the  number  of  annual  revenue  units  of  a  post  office  or  its  class 
is  a  relevant  factor  of  the  ranking  of  positions. 

Under  the  conference  substitute  the  reranking  of  such  positions 
will  be  as  of  the  beginning  of  the  first  pay  period  in  calendar  year  1965, 
whereas  the  House  bill  would  have  required  the  first  reranking  of  such 
positions  as  of  the  beginning  of  the  first  pay  period  occurring  on  or 
after  the  date  of  enactment  of  this  bill. 


♦ 


FOURTH-CLASS  POSTMASTERS 

Section  111  of  the  House  bill  and  section  111  of  the  conference 
substitute  both  amend  section  3544  of  title  39,  United  States  Code, 
relating  to  the  compensation  of  postmasters  at  fourth-class  post 
offices. 
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The  House  bill  proposes  a  measure  which  would  accomplish  pay 
reform  for  postmasters  at  fourth-class  offices  in  line  with  reforms 
provided  other  Federal  employees  in  the  Federal  Salary  Reform  Act 
of  1962  (76  Stat.  841;  Public  Law  87-793,  pt.  II).  The  reform  would 
evaluate  the  positions  of  postmasters  in  fourth-class  offices  in  PFS-5 
and  determine  their  pay  for  essentially  part-time  work  on  the  basis  of 
actual  time  required.  The  proposal  would  authorize  the  Postmaster 
General  to  establish  and  determine  the  work  requirements  in  these 
part-time  offices  and  to  fix  the  compensation  of  postmasters  accord¬ 
ingly.  Where  the  actual  compensation  to  be  fixed  by  this  method  was 
less  than  that  due  under  FOS  schedule  II,  compensation  would  have 
continued  to  be  fixed  under  FOS  schedule  II  as  though  such  schedule 
continued  in  effect. 

The  House  bill  also  made  other  changes  respecting  postmasters  in 
fourth-class  offices  which  recognized  the  part-time  nature  of  their 
work.  The  15-percent  allowance  for  rent,  light,  fuel,  and  equipment 
was  based  on  the  rate  for  step  1  rather  than  on  the  actual  compensation 
(>f  the  postmaster  as  at  present  where  quarters  are  not  furnished.  The 
'  'change  would  have  given  the  Post  Office  Department  the  option  to 
furnish  quarters  when  this  was  desirable,  necessary,  or  more  economi¬ 
cal  and,  at  the  same  time,  rationalize  the  allowance  for  postmasters 
furnishing  quarters. 

Section  111(a)  of  the  conference  substitute  does  not  contain  the 
reform  measures  included  in  the  House  bill  but  provides  a  new  salary 
schedule  for  postmasters  at  fourth-class  post  offices.  The  schedule 
is  based  on  the  new  revenue  unit  concept  and  provides  increases 
ranging  from  10  percent  in  the  highest  group  for  fourth-class  offices 
to  15  percent  in  the  lower  fourth-class  office  levels.  Postmasters  at 
fourth-class  offices  of  the  lowest  two  existing  levels  will  receive  in¬ 
creases  substantially  in  excess  of  15  percent  of  their  present  salary. 
This  group  is  among  the  lowest  paid  of  Federal  employees  and  has  the 
greatest  need  for  substantial  salary  increases. 

The  conference  substitute  also  provides  the  necessary  language  to 
properly  compensate  postmasters  at  fourth-class  offices  under  the 
revenue  unit  concept,  to  permit  the  Postmaster  General  to  advance 
fourth-class  offices  to  higher  categories,  to  compensate  persons  serving 
,^n  place  of  postmasters  at  fourth-class  offices,  to  provide  additional 
Compensation  to  postmasters  at  fourth-class  offices  for  unusual 
conditions,  to  provide  for  compensation  to  postmasters  at  seasonal 
fourth-class  offices,  to  provide  for  the  relegation  of  third-class  offices 
to  the  fourth-class  under  certain  conditions,  and  to  provide  for  an 
allowance  of  15  percent  basic  compensation  for  quarters,  fixtures,  and 
equipment. 

Section  111(b)  of  the  conference  substitute  provides  a  method  of 
converting  postmasters  at  fourth-class  offices  to  the  new  schedule. 
Each  postmaster  will  be  placed  in  the  lowest  step  for  his  revenue  unit 
category  which  exceeds  his  existing  compensation  by  not  less  than 
10  percent.  If  there  is  no  such  step,  he  will  retain  his  existing  com¬ 
pensation  plus  10  percent.  Because  the  increases  incident  to  changing 
to  the  new  schedule  are  not  equivalent  increases,  any  credit  toward 
the  next  step  increase  earned  prior  to  the  effective  date  of  section  111 
will  be  carried  forward  for  purposes  of  determining  eligibility  for  the 
next  step  increase  under  the  new  schedule. 
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Section  111  (c)  of  the  conference  substitute  provides  that  changes  in 
gross  receipts  categories  or  steps  which  otherwise  would  have  occurred 
on  the  effective  date  of  section  111  shall  be  considered  as  occurring 
prior  to  conversion. 

Because  of  the  change  from  adjusted  gross  postal  receipts  to  revenue 
units  for  determining  class  of  office  and  category,  some  post  offices, 
classified  as  fourth-class  offices  on  July  1,  1964,  will  not  fall  within 
the  revenue  unit  categories  prescribed  in  the  new  schedule.  In  such 
cases,  the  offices  will  be  continued  as  fourth-class  post  offices  until 
reclassified  by  operation  of  other  sections  of  the  bill.  Postmasters 
in  such  offices  will  continue  to  receive  the  10-percent  increase  in  basic 
compensation  until  the  salaries  are  adjusted  as  otherwise  required. 

POSTAL  FIELD  SERVICE  ANNUAL  STEP  INCREASES 

Section  114(a)  of  the  conference  substitute  extends  to  all  levels  of 
the  Postal  Field  Service  Schedule  annual  step  increases  up  to  step  7. 
Under  present  law,  only  employees  in  levels  1  through  6  receiv^j 
annual  step  increases  up  to  step  7,  and  employees  in  level  7  or  abov™ 
receive  annual  step  increases  to  steps  2,  3,  and  4,  and  biennial  step 
increases  to  steps  5,  6,  and  7. 

The  House  bill  has  no  comparable  provisions. 

STAFF  ALLOWANCE  FOR  FORMER  PRESIDENTS 

Section  124  of  the  conference  substitute  increases  the  maximum 
amount  available  to  former  Presidents  of  the  United  States  for  com¬ 
pensation  payable  to  their  staff  employees  from  the  present  maximum 
of  $50,000  to  $65,000. 

The  House  bill  has  no  comparable  provision. 

TITLE  II 

FEDERAL  LEGISLATIVE  SALARIES 

Title  II  of  the  House  bill  and  of  the  conference  substitute  both 
provide  increases  in  rates  of  compensation  for  officers  and  employees 
of  the  legislative  branch.  ^ 

LEGISLATIVE  STAFF  SALARIES 

Subsections  (e)  through  (h)  of  section  202  of  the  conference  substi¬ 
tute  contain  the  usual  authority  relating  to  Senate  employees  in  the 
following  respects.  Subsection  (e)  reserves  to  individual  Senators  the 
authority  to  determine  whether  increases  provided  by  the  bill  shall 
apply  to  members  of  their  own  staffs.  Subsection  (f)  provides  increases 
for  employees  of  the  Senate  whose  compensation  has  been  fixed  by  law 
at  gross  rates.  These  increases  will  be  comparable  to  the  increases 
granted  under  section  202(a)  of  the  conference  substitute.  Subsection 
(g)  increases  the  gross  compensation  limitation  for  Senate  employees 
from  $18,880  to  $22,945.  Subsection  (h)  increases  the  limitation  on 
the  gross  rate  per  hour  of  employees  in  the  Senate  folding  room. 

Section  202  (i)  of  the  conference  substitute  increases  the  gross  rate 
of  compensation  of  the  Postmaster  of  the  Senate  to  $18,420  and  the 
gross  rate  of  the  Assistant  Postmaster  of  the  Senate  to  $14,570. 
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This  subsection  also  excludes  these  two  positions  from  the  longevity 
provisions  of  section  106  of  the  Legislative  Branch  Appropriation  Act, 
1963  (76  Stat.  694;  Public  Law  87-730). 

Section  203(g)  provides  a  rate  of  compensation  of  $27,500  per 
annum  for  the  Secretary  of  the  Senate,  the  Sergeant  at  Arms  of  the 
Senate,  and  the  Legislative  Counsel  of  the  Senate. 

Section  203(h)  provides  a  rate  of  compensation  of  $15,000  per 
annum  for  the  Chaplain  of  the  Senate. 

The  House  bill  contained  no  similar  provisions  relating  to  Senate 
employees. 

OFFICERS  OF  THE  LEGISLATIVE  BRANCH 

Sections  203  of  the  House  bill  and  section  203  of  the  conference 
substitute  both  establish  annual  rates  of  compensation  for  certain 
officers  of  the  legislative  branch.  A  comparison  of  the  annual  rates 
of  basic  compensation  for  these  officers  is  set  forth  below. 


D 


|  Position  title 

House  bill 

Conference 

substitute 

Assistant  Comptroller  General _ _ _  __  _  ___ 

$29, 000 
28,000 
28, 000 
28,000 
28, 000 
27, 000 
27,000 
27,000 
26,000 

$28, 600 
27,000 
27,000 
27,000 
27, 000 
25, 500 
25,500 

25. 500 

23.500 

General  Counsel  of  General  Accounting  Office _ _  _ _  _  . 

Librarian  of  Congress _  _  _ _  __  _  _ 

Public  Printer  ...  _ _ _  _  _ 

Architect  of  the  Capitol _  _ 

Deputy  Public  Printer . .  .  . . 

Deputy  Librarian  of  Congress _ _  .  _  _  _  _  _ 

Assistant  Architect  of  the  Capitol _ _ _  _  .  - 

2d  Assistant  Architect  of  the  Capitol  _ - _  __ _ _  .  ___  _  _  .  _ 

TITLE  III 

FEDERAL  EXECUTIVE  SALARIES 

Title  III  of  the  House  bill  and  title  III  of  the  conference  substitute 
both  provide  for  a  Federal  Executive  Salary  Schedule  and  make 
necessary  conforming  changes  in  existing  law.  The  major  differences 
are  discussed  below. 


FEDERAL  EXECUTIVE  SALARY  SCHEDULE 

)  The  House  bill  establishes  six  salary  levels  for  the  Federal  Executive 
Salary  Schedule.  The  conference  substitute  establishes  five  such 
levels.  A  comparison  of  the  annual  rates  of  basic  compensation  of 
such  levels  in  the  House  bill  and  in  the  conference  substitute  is  set 
forth  below. 


House  bill 

Conference 

substitute 

House  bill 

Conference 

substitute 

Level  I. 

$32, 500 
30, 000 
29,000 

$35, 000 
30, 000 
28, 500 

Level  IV- _ _ _ 

$28,000 
27, 000 
26, 000 

$27, 000 
26,000 

Level  II.  _ 

Level  V _ 

Level  III 

Level  VI  . 

The  House  bill  makes  specific  assignments  of  executive  positions 
to  level  I,  level  II,  level  III,  and  positions  held  by  members  of  certain 
boards  and  commissions  to  level  IV.  Also,  the  House  bill  authorizes 
the  President  to  assign  positions  to  level  IV,  level  V,  and  level  VI. 
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Sections  303  (a)  through  303(e)  of  the  conference  substitute  specify 
positions  for  all  five  levels  prescribed  by  the  conference  substitute. 

A  comparison  showing  the  different  assignments  by  the  conference 
substitute  of  certain  positions  specifically  assigned  by  the  House 
bill  is  set  forth  below. 

SPECIFIC  POSITION  ASSIGNMENTS  TO  DIFFERENT  LEVELS 


House 

Conference 

Administrator,  Federal  Aviation  Agency _ 

III . . 

H. 

Secretaries  of  Air  Force,  Army,  and  Navy _ 

Ill _ _ 

II. 

Solicitor  General  of  t  e  United  States _  _ 

(Presidential  authority) ..  __ 

III. 

Director  of  Selective  Service  (present  incumbent) _ 

(Presidential  authority) _ 

III. 

Members,  Council  of  Economic  Advisers . . . 

in _ _ _ 

IV. 

PRESIDENTIAL  AUTHORITY 

Section  303(f)  of  the  conference  substitute  grants  authority  to  thMjj 
President  to  place  offices  and  positions  held  by  not  to  exceed  30  person^ 
in  levels  IV  and  V  of  the  Federal  Executive  Salary  Schedule  when  he 
deems  such  action  necessary  to  reflect  changes  in  organization,  man¬ 
agement  responsibilities,  or  workload.  The  subsection  also  requires 
that,  in  the  case  of  an  office  to  which  appointment  is  made  by  the 
President  by  and  with  the  advice  and  consent  of  the  Senate,  the 
President  may  use  such  authority  only  at  the  time  of  the  new  appoint¬ 
ment.  Action  by  the  President  under  this  subsection  is  required  to 
be  published  in  the  Federal  Register  except  when  it  is  determined  by 
the  President  that  such  publication  would  be  contrary  to  the  interest 
of  the  national  security.  The  authority  will  not  apply  to  any  office 
or  position  the  compensation  for  which  is  fixed  at  a  specific  rate'  by 
section  303  of  the  conference  substitute  or  by  statute  enacted  subse¬ 
quent  to  the  date  of  enactment  of  this  legislation. 

Section  303(g)  authorizes  the  President  to  place  in  levels  IV  and  V 
offices  and  positions,  the  duties  and  responsibilities  of  which  he  deems 
appropriate  for  such  levels,  held  by  not  to  exceed  30  persons.  The 
authority  under  this  subsection  relates  to  positions  which  are  in  addi¬ 
tion  to  positions  listed  in  subsections  (d)  and  (e)  of  section  303  ancU 
which  are  in  addition  to  the  positions  acted  upon  pursuant  to  sul» 
section  (f)  of  section  303.  The  authority  under  this  subsection  shalr 
not  apply  with  respect  to  any  office  or  position  the  compensation  for 
which  is  fixed  at  a  specific  rate  by  section  303  of  the  conference 
substitute  or  by  statue  enacted  subsequent  to  the  date  of  enactment 
of  this  act. 

PRESIDENTIAL  STAFF 

Section  304(b)  of  the  conference  substitute  adds  the  position  of  the 
Executive  Secretary  of  the  National  Aeronautics  and  Space  Council 
to  the  15  positions  for  wffiich  the  House  bill  authorizes  the  President, 
under  section  105  of  title  3,  United  States  Code,  to  fix  rates  of  basic 
compensation  at  a  rate  not  to  exceed  the  rate  for  level  II  of  the 
Federal  Executive  Salary  Schedule. 
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CONFORMING  CHANGES  IN  EXISTING  LAW 

Section  305  and  section  306  of  both  the  House  bill  and  the  con¬ 
ference  substitute  repeal  or  amend  provisions  of  existing  law  to  bring 
existing  law  into  conformity  with  the  Federal  Executive  Salary  Act 
of  1964. 

The  conference  substitute  omits  one  repealer  contained  in  the 
House  bill  (sec.  305(41))  relating  to  the  annual  salaries  for  not  more 
than  three  positions  of  Deputy  Governor,  Farm  Credit  Administra¬ 
tion. 

The  conference  substitute  adds  another  repealer  not  contained  in 
the  House  bill  (sec.  305(44))  relating  to  the  rate  of  compensation  for 
,  the  Special  Assistant  to  the  Secretary  (Health  and  Medical  Affairs), 
Department  of  Health,  Education,  and  Welfare. 

Section  306  of  the  conference  substitute  omits  an  amending  change 
of  the  House  bill  (sec.  306(h))  relating  to  the  compensation  of  the 
irJJ.S.  representatives  and  alternates  at  the  sessions  of  the  general 
Btouncil  and  at  sessions  of  the  executive  committee  of  the  International 
Refugee  Organization. 

STAFF  OF  ADVISORY  COMMISSION  ON  INTERGOVERNMENTAL  RELATIONS 

Section  306(e)  of  the  House  bill,  relating  to  the  maximum  compen¬ 
sation  payable  to  the  staff  of  the  Advisory  Commission  on  Inter¬ 
governmental  Relations,  increased  the  present  maximum  of  $20,000 
per  annum  to  the  rate  for  level  VI  of  the  Federal  Executive  Salary 
Schedule. 

Section  306(e)  of  the  conference  substitute  increases  such  maximum 
to  a  rate  not  in  excess  of  the  highest  rate  of  grade  18  of  the  General 
Schedule  of  the  Classification  Act  of  1949. 


DIRECTOR,  DIVISION  OF  MILITARY  APPLICATION,  ATOMIC  ENERGY 

COMMISSION 

Section  306(f)(8)  of  the  House  bill,  relating  to  the  maximum 
|  aggregate  compensation  of  the  active  member  of  the  Armed  Forces 
Lgerving  as  Director  of  the  Division  of  Military  Application  in  the 
JJKtomic  Energy  Commission,  increases  such  maximum  to  the  “com¬ 
pensation  for  directors  of  other  program  divisions.”  It  was  contem¬ 
plated  that  such  compensation  would  be  the  rate  for  GS-18  unless 
the  President  were  to  assign  such  other  program  director  positions  to 
levels  IV,  V,  or  VI  of  the  Federal  Executive  Salary  Schedule  as 
provided  for  under  the  House  bill. 

Section  306(f)(8)  of  the  conference  substitute  increases  such  maxi¬ 
mum  to  the  “compensation  established  for  this  position  pursuant  to 
section  303  or  section  309  of  the  Federal  Executive  Salary  Act  of 
1964.”  The  effect  of  the  conference  substitute  is  to  limit  the  maximum 
aggregate  compensation  to  the  salaries  of  level  IV  or  V  of  the  Federal 
Executive  Salary  Schedule  if  the  President  assigns  the  position  to 
either  of  such  levels;  but  if  he  does  not,  the  maximum  will  not  exceed 
the  rate  for  GS-18. 
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OFFICERS  OF  THE  DISTRICT  OF  COLUMBIA 

Section  306 (j)  of  the  House  bill  and  section  306 (i)  of  the  conference 
substitute  both  relate  to  the  compensation  of  officials  of  the  District 
of  Columbia.  The  conference  substitute  provides  rates  $1,000  less 
in  certain  cases  than  the  rates  provided  in  the  House  bill.  A  com¬ 
parison  of  the  rates  for  those  officials  for  which  the  rates  are  different 
is  set  forth  below: 


Position 

Salary  rates 

House  bill 

Conference 

substitute 

President,  District  of  Columbia  Board  of  Commissioners  _  .  ._  . 

$27, 000 
26, 500 
26,000 
25,  500 
25,  000 
24,  500 
24,  500 

$26, 000 

25.500 
25, 000 
24,  500 
24, 00Q[ 
23. 5Cfl 

23. 501 

Other  judges,  District  of  Columbia  Court  of  Appeals.. _ _ 

Chief  judge,  District  of  Columbia  Court  of  General  Sessions..  _ 

Other  judges,  District  of  Columbia  Court  of  General  Sessions...  ..  . 
Judge,  District  of  Columbia  Tax  Court..  _  ...  .  _ 

LIMITATIONS  ON  SALARIES  FIXED  BY  ADMINISTRATIVE  ACTION 

Section  308  of  the  House  bill  limits  the  salary-fixing  authority,  of 
the  heads  of  executive  departments  and  agencies  by  providing  that 
hereafter  they  may  not  fix  rates  in  excess  of  the  highest  rate  for  grade 
GS-18  of  the  General  Schedule  of  the  Classification  Act  of  1949.  The 
House  bill  exempted  from  this  limitation  authorities  contained  in  the  i 
Central  Intelligence  Agency  Act  of  1949  (50  U.S.C.  403a),  the  Ten-  ; 
nessee  Valley  Authority  Act  of  1933  (16  U.S.C.  831b),  section  9  of 
the  Federal  Deposit  Insurance  Act  (12  U.S.C.  1819),  and  section  5240, 
Revised  Statutes  (12  U.S.C.  481,  relating  to  the  Comptroller  of  the  1 
Currency) . 

Section  308  of  the  conference  substitute  adds  one  additional  au¬ 
thority  to  the  exemptions,  which  is  section  11  of  the  Federal  Reserve 
Act  (12  U.S.C.  248). 

Miscellaneous  Executive  Positions  A.i 

.ft 

Section  309  of  the  House  bill  requires  the  placement  in  the  appro¬ 
priate  grade  of  the  Classification  Act  of  1949  of  any  office  or  position 
in  the  executive  branch  not  placed  in  a  level  of  the  Federal  Executive 
Salary  Schedule  under  section  303  of  the  House  bill  but  which  is 
affected  by  any  change  in  existing  law  under  section  305  of  the  House 
bill. 

Section  309  of  the  conference  substitute  provides  that  each  such 
office  or  position  shall  be  compensated  at  a  rate  equal  to  the  rate  of  a 
grade  and  step  of  the  General  Schedule  of  the  Classification  Act  of 
1949.  In  addition,  the  conference  substitute  applies  this  policy  to 
other  offices  and  positions  in  the  executive  branch  for  which  the  annual 
salary  is  established,  at  a  figure  of  $18,500  or  more,  pursuant  to  a 
special  provision  of  law  enacted  prior  to  the  date  of  enactment  of  the 
conference  substitute.  The  conference  substitute  contains  a  further 
provision  (not  in  the  House  bill)  to  the  effect  that  all  actions  taken 
under  section  309  of  the  conference  substitute  shall  be  reported  to  the 
U.S.  Civil  Service  Commission  and  published  in  the  Federal  Register, 
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except  when  the  President  determines  that  such  report  and  publica¬ 
tion  would  be  contrary  to  the  interest  of  national  security. 

TITLE  IV 

FEDERAL  JUDICIAL  SALARIES 

Section  402  (a)  of  the  House  bill  provides  increases  in  rates  of 
compensation  for  certain  specified  employees  of  the  judicial  branch  of 
the  Government.  The  increases  will  be  in  amounts  corresponding  to 
the  increases  under  section  102  of  the  bill  for  Classification  Act 
employees. 

Section  402  (a)  of  the  conference  substitute  has  the  same  coverage  as 
the  House  bill  but  includes  an  additional  provision  which  has  the 
effect  of  authorizing  the  Director  of  the  Administrative  Office  of  the 
U.S.  Courts  to  determine  the  amount  of  the  increases  for  employees 
appointed  pursuant  to  section  604(a)(5)  of  title  28,  United  States 
-Code,  who  hold  “ungraded  positions.”  Graded  positions  are  those 
lender  the  judiciary  salary  plan  approved  by  the  Judicial  Conference 
of  the  United  States.  The  ungraded  positions  are  clerks  of  court, 
Register  of  Wills  of  the  District  of  Columbia,  the  pretrial  examiners  in 
the  District  of  Columbia  and  in  New  York,  and  the  assistant  pretrial 
examiner  in  the  District  of  Columbia. 

Section  403  of  the  House  bill  and  section  403  of  the  conference 
substitute  both  provide  increases  in  the  compensation  of  Federal 
judges,  the  Director  and  Deputy  Director  of  the  Administrative 
Office  of  the  U.S.  Courts  and  the  Commissioners  of  the  Court  of 
Claims. 

The  conference  substitute  changes  the  rates  provided  by  the 
House  bill  for  the  Justices  of  the  Supreme  Court,  the  Director  and 
Deputy  Director  of  the  Administrative  Office  of  the  U.S.  Courts, 
and  for  the  Commissioners  of  the  Court  of  Claims  as  indicated  below : 


Position 

House  bill 

Conference 

substitute 

$43, 000 
42,  500 
28, 000 
27, 000 
27, 000 

$40,  000 
39,  500 
27, 000 
26,  000 
26, 000 

Associate  Justices  of  the  Supreme  Court  of  the  United  States _ 

^Director,  Administrative  Office  of  the  U.S.  Courts _ 

T|eputy  Director,  Administrative  Office  of  the  U.S.  Courts . 

Commissioners,  Court  of  Claims _ 

TITLE  V 

SALARY  RELATIONSHIPS  IN  FEDERAL  EXECUTIVE,  JUDICIAL,  CONGRES¬ 
SIONAL,  AND  CAREER  SALARIES  (HOUSE  BILL) 

Title  V  of  the  House  bill  provided  for  the  establishment  and  main¬ 
tenance,  on  a  permanent  basis,  of  salary  relationships  with  respect 
to  Federal  executive,  judicial,  congressional,  and  career  salaries.  This 
title,  which  Consisted  of  section  501,  contained,  in  section  501(a),  a 
statement  of  policy  with  respect  to  the  desirability  of  maintaining 
and  continuing,  on  a  permanent  basis,  the  salary  relationships  estab¬ 
lished  by  the  House  bill  among  and  between  the  salary  rates  of  (a)  the 
General  Schedule  of  the  Classification  Act  of  1949  and  the  Postal 
Field  Service  Schedule  in  title  I  of  the  House  bill;  (6)  Members  of 
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Congress  and  the  Speaker  of  the  House  of  Representatives  in  title 
II;  (c)  Federal  executives  in  title  III;  and  ( d )  Federal  judges  in  title 
IV. 

In  order  to  implement  this  policy,  section  501(b)  provided,  in 
effect,  that,  whenever  in  the  future  the  salary  rates  of  the  General 
Schedule  of  the  Classification  Act  of  1949  shall  have  been  increased 
by  law,  the  salary  rates  of  officers  and  positions  in  the  categories 
referred  to  above  would  be  increased  automatically  in  accordance  with 
a  formula  designed  to  provide  increases  in  such  rates  proportionate 
to  the  General  Schedule  salary  rate  increases. 

The  Senate  amendment  did  not  contain  comparable  provisions. 

The  conference  substitute  omits  these  provisions  of  title  V  of  the 
House  bill. 

TITLE  V 
EFFECTIVE  DATES 

Title  VI  of  the  House  bill  and  title  V  of  the  conference  substitutjb, 
both  relate  to  the  effective  dates  for  the  various  provisions  of  the  billW 

Section  601(a)  of  the  House  bill  provides  that,  except  as  provided  in 
subsections  (b)  and  (c),  the  increases  in  compensation  would  become 
effective  on  the  first  day  of  the  first  paj  period  which  begins  on  or  after 
the  date  of  enactment. 

Section  601(b)  provided  that  increases  for  Members  of  Congress 
would  become  effective  at  noon,  January  3,  1965. 

Section  601(c)  prohibits  any  rate  of  compensation  from  being  in¬ 
creased  to  an  amount  per  annum  in  excess  of  $22,000  until  the  first 
day  of  the  first  pav  period  which  begins  on  or  after  January  1,  1965. 

Section  501(a)  of  the  conference  substitute  provides  as  an  effective 
date  the  first  day  of  the  first  pay  period  which  begins  on  or  after 
July  1,  1964,  except  as  provided  in  subsections  (b)  and  (c)  of  the  sec-  I 
tion.  Because  the  effective  date  of  section  105,  relating  to  the 
classification  of  post  offices,  is  later  than  July  1,  1964,  it  will  not  j 
disturb  the  classification  of  post  offices  made  on  July  1,  1964.  The 
first  general  reclassification  under  the  revision  made  by  this  legislation 
will  occur  on  July  1,  1965. 

Section  501(b)  of  the  conference  substitute  contains  the  same  effec¬ 
tive  date,  noon,  January  3,  1965,  for  Members  of  Congress  as  container 
in  the  House  bill.  V 

Section  501(c)  of  the  conference  substitute  provides  that  the  rates! 
for  officers  and  employees  of  the  House  of  Representatives  and  the  i 
U.S.  Senate  shall  not  be  increased  above  $22,000  per  annum  until  the! 
first  day  of  the  first  pay  period  which  begins  on  or  after  January  1, 
1965.  The  limitation  in  the  conference  substitute  applies  onlv  to: 
certain  rates  in  title  II  of  the  bill  and  not  to  rates  in  other  titles  of  the : 
bill  as  did  the  House  provision. 

Section  501(d)  of  the  conference  substitute  provides  that,  for  the 
purpose  of  determining  the  amount  of  insurance  for  which  an  officer  or! 
employee  is  eligible  under  the  Federal  Employees’  Group  Life  In-, 
surance  Act  of  1954  (5  U.S.C.  2091-2103),  all  changes  in  rates  of  com-j 
pensation  which  result  from  the  enactment  of  the  conference  substitute ; 
shall  be  held  and  construed  to  be  effective  as  of  the  date  of  enactment.! 

Section  502  of  the  conference  substitute  provides  that,  except  for! 
employees  who  died  or  retired  during  the  retroactive  period,  the  pay- 
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ment  of  retroactive  Compensation  will  be  made  only  in  the  case  of 
individuals  in  the  service  of  the  United  States  (including  service  in 
the  Armed  Forces  of  the  United  States)  or  of  the  municipal  govern¬ 
ment  of  the  District  of  Columbia  on  the  date  of  enactment.  Retro¬ 
active  payment  also  would  be  made  for  services  rendered  during  the 
retroactive  period  in  the  case  of  employees  who  retired  or  died  during 
such  period. 

The  conference  substitute  also  provides  that  such  retroactive  com¬ 
pensation  shall  not  be  considered  as  basic  compensation  for  the 
purpose  of  the  Civil  Service  Retirement  Act  in  the  case  of  any  such 
retired  or  deceased  officer  or  employee. 

The  House  bill  contained  no  provision  similar  to  section  502  of  the 
conference  substitute. 


Tom  Murray, 

James  H.  Morrison, 
Robert  J.  Corbett, 


Managers  on  the  Part  cj  the  House. 

o 


D 
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^cattlemen  is  for  the  House  to  pass  my 
resolution.  This  would  limit  meat  im- 
in  general  to  the  average  for  the 
5-tear  period  ending  on  December  31, 
196N  It  would  assign  strict  quotas  to 
beef -producing  nations,  setting  an  im¬ 
port  ceding  30  percent  below  last  year’s 
nonrestrMive  quota. 

The  cattle  industry  is  today  one  of  the 
most  significant  elements  in  the  Amer¬ 
ican  agricultural  economy.  For  example, 
$1  of  every  $\  received  from  sales  of 
agricultural  products  is  derived  from 
calves  and  cattle.  ^loreover,  80  percent 
of  the  U.S.  corn  crop  and  70  percent  of 
all  harvested  cropsAare  consumed  by 
American  stock;  and,  oi  course,  the  beef 
industry  indirectly  affects  the  entire 
economy,  frotn  the  large  implement  man¬ 
ufacturers  to  small  local  businesses. 

The  Senate  passage  of  Hfe.  1839  to 
restrict  the  importation  of  utef,  veal, 
lamb,  and  mutton  challenges  tnte  House 
of  Representatives  to  respond  na  like 
manner  to  the  problems  facing  Amer¬ 
ican  stockmen. 

The  establishment  of  import  quotS 
will  not,  of  course,  completely  solve  th^ 
price  dilemma  which  faces  cattlemen. 
Yet  imports  add  significantly  to  the  low 
price  problem;  and  the  setting  up  of 
quotas  would  make  a  meaningful  con¬ 
tribution  to  improving  the  outlook  for 
the  U.S.  agricultural  economy.  A  very 
few  years  ago,  the  beef  imports  con¬ 
stituted  only  from  2  percent  to  4  percent 
of  the  total  market.  In  1963  the  figure 
was  over  11  percent.  Such  an  increase 
must  inevitably  affect  the  domestic 
cattle  raisers  to  a  large  degree.  Further¬ 
more,  this  great  rise  in  imports  occurred 
at  a  critical  time  when  there  was  an  in¬ 
crease  in  domestic  production,  thus  ag¬ 
gravating  an  already  adverse  situation. 
American  stockmen  are  certainly  pre¬ 
pared  to  accept  and  deal  with  the 
normal  cyclical  fluctuations  in  the  do¬ 
mestic  beef  market,  but  a  new  element 
has  complicated  their  problems.  It  must 
be  remembered  that  prior  to  1958  the 
U.S.  beef  and  cattle  markets  were,  in  ef¬ 
fect,  protected.  The  modification  of 
United  Kingdom- Australian  meat  agr 
ment  in  that  year  released  a  flood  of 
Australian  beef  exports.  The  mainte¬ 
nance  and  increase  of  western  European 
trade  barriers  has  helped  to  concentrate 
this  Australian  increase  on  me  already 
unstable  beef  market  in  /the  United 
States.  American  stockmen  have  suf¬ 
fered  because  of  the  lections  of  the 
United  Kingdom  in  enoouraging  its  own 
cattle  industry.  In  /ny  own  State  of 
Montana,  a  recent  study  shows  that  our 
State  lost  nearly  million  in  1963  alone 
because  of  imports  of  beef  and  veal. 
How  long  can  ye  allow  this  situation  to 
exist? 

It  has  beeff  charged  that  congressional 
legislatiory'of  quotas  would  impair  the 
position  el  the  executive  division  of  our 
Government  in  its  negotiations  in  Geneva 
for  a  lowering  of  trade  barriers.  Yet  this 
in  is  indeed  open  to  question, 
the  United  States  provides  fewer 
^strictions  and  higher  prices  than  the 
nations  importing  large  quantities 
of  meat,  both  Australia  and  New  Zealand 
effectively  prohibit  importation  of  most 


meats.  In  view  of  this,  it  would  seem  that 
a  firm,  resolute  stand  by  the  Congress 
of  the  United  States  would  strengthen 
the  American  trade  position,  since  it 
would  show  U.S.  desire  to  rectify  unfair 
and  unbalanced  trade  situations.  Amer¬ 
ican  negotiators  in  Geneva  would  be 
able  to  reach  more  equitable  agreements 
if  they  were  able  to  bargain  on  the  basis 
of  a  clear  statement  of  concern  for 
domestic  industries  by  the  elected  Rep¬ 
resentatives  of  the  American  people. 

It  has  also  been  stated  that  establish¬ 
ment  of  beef  import  quotas  would  dam¬ 
age  our  relations  with  our  allies,  partic¬ 
ularly  Australia  and  New  Zealand.  This 
charge  also  seems  questionable.  We 
must  remember  that  Germany  recently 
increased  tremendously  their  tariff  on 
frozen  chickens  without  damaging  the 
United  States-German  alliance;  and,  as 
pointed  out  before,  both  Australia  and 
New  Zealand  restrict  importations  of 
meats.  The  proposed  American  quot 
on  beef  is  certainly  a  modest  measu 
Between  allies  a  certain  flexibility/' a 
certain  give  and  take  is  part  of  the /nor¬ 
mal  course  of  relations.  This  import  bill 
jertainly  falls  in  this  category. 

.But  one  of  the  most -important  con- 
siclerations  which  calls  for  passage  of 
thiiAbill  lies  in  the  prospectspfor  the  fu¬ 
ture  tef  American  stockmen.  As  the 
statements  of  cattle  producers  from  all 
over  thNlJnited  States^clearly  indicate, 
the  beef  industry  and/related  industries 
are  deeply  aoncernejjr  over  what  seems  to 
be  a  lack  of  interest  and  understanding 
by  their  electM^epresentatives.  The 
future  of  cattlerbrices  is  uncertain  and 
stockmen  krafw  It  A  Department  of 
Agriculture  study  indicates  that  domestic 
problems  y\W  continue  for  some  time. 
Furthermore,  the  current  lull  in  imports 
cannotjoe  expected  to  continue  indefin 
itely. 

on  Jfie  world  market  ceases,  foreign 
meats  may  flood  America  Vn  greater 
fantities  than  ever  before.  The  volun¬ 


tary  agreements  thus  far  concluded  do 
not  really  meet  this  situtation— -$y  1966 
Ireland,  Australia,  and  New  Zealand  will 
be  able  to  ship  more  beef  int<yfhe  United 
States  than  they  did  even  in/963. 

For  all  these  reasons,  I  2frn  urging  the 
House  to  support  my  resolution.  House 
Resolution  812.  I  have/written  the  Com¬ 
mittee  on  Rules  ana  requested  early 
hearings  and  favorgrole  consideration. 

GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

Mr.  MURRAY  submitted  the  following 
conference  report  and  statement  on  the 
bill  (H.R.  11049)  to  adjust  the  rates  of 
basic  compensation  of  certain  officers 
and  employees  in  the  Federal  Govern¬ 
ment,  and  for  other  purposes : 

Conference  Report  (H.  Rept.  No.  1647) 

The  committee  of  conference  on  the  dis¬ 
agreeing  votes  of  the  two  Houses  on  the 
amendment  of  the  Senate  to  the  bill  (H.R. 
11049)  to  adjust  the  rates  of  basic  compen¬ 
sation  of  certain  officers  and  employees  in 
the  Federal  Government,  and  for  other  pur¬ 
poses,  having  met,  after  full  and  free  con¬ 
ference,  have  agreed  to  recommend  and  do 
recommend  to  their  respective  Houses  as 
follows : 

•  That  the  House  recede  from  its  disagree¬ 
ment  to  the  amendment  of  the  Senate  and 
agree  to  the  same  with  an  amendment  as 
follows:  In  lieu  of  the  matter  proposed  to 
be  inserted  by  the  Senate  amendment  insert 
the  following:  "That  this  Act  may  be  cited 
as  the  ‘Government  Employees  Salary  Reform 
Act  of  1964.’ 

“TITLE  I— federal  employees  salary  systems 
"Short  title 

“Sec.  101.  This  title  may  be  cited  as  the 
‘Federal  Employees  Salary  Act  of  1964’. 

“ Classification  Act  employees 

“Sec.  102.  (a)  Section  603(b)  of  the  Clas¬ 
sification  Act  of  1949,  as  amended  (76  Stat. 


.  ..  ,  smcaviun  net  oi  tata,  as  ainraueu  i  /o  otat. 

?_en, j'*1?  pr,e^n<^eef  shortage  843;  5  usc  1113(b)),  is  amended  to  read 

as  follows : 

“‘(b)  The  compensation  schedule  for  the 
General  Schedule  shall  be  as  follows: 


‘Grade 


Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

GS-l . . 

$3, 385 

$3,  500 

$3,  615 

$3,730 

$3,  845 

$3,  960 

$4,  075 

$4, 190 

$4,  305 

$4,  420 

GS-2 _ _ 

3,680 

3,805 

3,930 

-  4,  055 

4, 180 

4,  305 

4,  430 

4,  555 

4,680 

i  805 

GS-3 _ 

4,005 

4, 140 

4,  275 

4,410 

4,  545 

4,680 

4,  815 

4,  950 

5,085 

5,220 

GS-4 . . . 

4,  480 

4,630 

4,780 

4,930 

5,080 

5,230 

5,380 

5,530 

6,680 

5,830 

GS-5 _ 

5,000 

5,165 

5,330 

6,495 

5,660 

5,825 

5,990 

6, 155 

6,320 

6,485 

GS-6 _ _ _ 

5,  505 

6,690 

5, 875 

6,060 

6,  245 

6,430 

6,  615 

6,800 

6,985 

7, 170 

GS-7 _ 

6,050 

6,  250 

6,450 

6,650 

6,850 

7,050 

7,250 

7,  450 

7,  650 

7,850 

GS-8 _ 

6,630 

6,850 

7,070 

7,  290 

7,510 

7,  730 

7,  950 

8,  170 

8,  390 

8,610 

GS-9 _ _ _ 

7,220 

7,465 

7,710 

7,  955 

8,200 

8,  445 

8,690 

8,  936 

9, 180 

9,425 

GS-10 _ _ _ 

7,900 

8, 170 

8,  440 

8,710 

8,980 

9,250 

9,520 

9,790 

10,  060 

10,  330 

GS-U _ 

8,  650 

8,945 

9,240 

9,535 

9,  830 

10,  125 

10,  420 

10,  715 

11,  010 

11,305 

GS-12 _ _ _ 

10,  250 

10,  605 

10,  960 

11,315 

11,670 

12,  026 

12,  380 

12,  735 

13,  090 

13,  445 

GS-13 _ 

12,  075 

12,  495 

12,915 

13,  335 

13,  755 

14,  175 

14,  595 

15,  015 

15,  435 

15,  855 

GS-14 . . . 

14,  170 

14,  660 

15,  150 

15,  640 

16, 130 

16,  620 

17,  110 

17,  600 

18,  090 

18,  580 

GS-15 _ 

16,  460 

17,  030 

17, 600 

18,  170 

18,  740 

19,  310 

19,  880 

20,  450 

21,  020 

21,  590 

GS-16 _ 

18, 935 

19,  590 

20,  245 

20,  900 

21,  555 

22, 210 

22,865 

23,  520 

24, 175 

GS-17  __ 

21,  445 

22',  195 

22, 945 

23, 695 

24,445 

GS-18 _ 

24,600 

“(b)  Except  as  provided  in  subsection 
(d)  of  section  504  of  the  Federal  Salary  Re¬ 
form  Act  of  1962,  the  rates  of  basic  compen¬ 
sation  of  officers  and  employees  to  whom  the 
compensation  schedule  set  forth  in  subsec¬ 
tion  (a)  of  this  section  applies  shall  be  ini¬ 
tially  adjusted  as  of  the  effective  date  of  this 
section,  as  follows: 

“(1)  If  the  officer  or  employee  is  receiv¬ 
ing  basic  compensation  immediately  prior 
to  the  effective  date  of  this  section  at  one 


of  the  rates  of  a  grade  in  the  General  Sched¬ 
ule  of  the  Classification  Act  of  1949,  as 
amended,  he  shall  receive  a  rate  of  basic 
compensation  at  the  corresponding  rate  in 
effect  on  and  after  such  date. 

“(2)  If  the  officer  or  employee  is  receiving 
basic  compensation  immediately  prior  to  the 
effective  date  of  this  section  at  a  rate  be¬ 
tween  two  rates  of  a  grade  in  the  General 
Schedule  of  the  Classification  Act  of  1949, 
as  amended,  he  shall  receive  a  rate  of  basic 
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compensation  at  the  higher  of  the  two  cor¬ 
responding  rates  in  effect  on  and  after  such 
date. 

“(3)  If  the  officer  or  employee  is  receiv¬ 
ing  basic  compensation  immediately  prior  to 
the  effective  date  of  this  section  at  a  rate 
in  excess  of  the  maximum  rate  for  his  grade, 
he  shall  receive  (A)  the  maximum  rate  for 
his  grade  in  the  new  schedule,  or  (B)  his 
existing  rate  of  basic  compensation  if  such 
existing  rate  is  higher. 

“(4)  If  the  officer  or  employee,  immedi¬ 
ately  prior  to  the  effective  date ’of  this  sec¬ 
tion,  is  receiving,  pursuant  to  section 
2(b)(4)  of  the  Federal  Employees  Salary  In¬ 
crease  Act  of  1955,  an  existing  aggregate  rate 
of  compensation  determined  under  section 
208(b)  of  the  Act  of  September  1,  1954  (68 
Stat.  1111),  plus  subsequent  Increases  au¬ 
thorized  by  law,  he  shall  receive  an  aggre¬ 
gate  rate  of  compensation  equal  to  the  sum 
of  his  existing  aggregate  rate  of  compensa¬ 
tion,  on  the  day  preceding  the  effective  date 
of  this  section,  plus  the  amount  of  increase 
made  by  this  section  in  the  maximum  rate 
of  his  grade,  until  (i)  he  leaves  his  position, 
or  (ii)  he  is  entitled  to  receive  aggregate 
compensation  at  a  higher  rate  by  reason  of 
the  operation  of  this  Act  or  any  other  pro¬ 
vision  of  law;  but,  when  such  position  be¬ 
comes  vacant,  the  aggregate  rate  of  com¬ 
pensation  of  any  subsequent  appointee 
thereto  shall  be  fixed  in  accordance  with 
applicable  provisions  of  law.  Subject  to 
clauses  (i)  and  (ii)  of  the  immediately  pre¬ 
ceding  sentence  of  this  paragraph,  the 
amount  of  the  increase  provided  by  this 
section  shall  be  held  and  considered  for  the 
purpose  of  section  208(b)  of  the  Act  of  Sep¬ 
tember  1,  1954,  to  constitute  a  part  of  the 
existing  rate  of  compensation  of  the  em¬ 
ployee. 

“(5)  If  the  officer  or  employee  is  in  a 
position  in  grade  16  or  17  of  the  General 
Schedule  of  the  Classification  Act  of  1949, 
as  amended,  to  which  he  was  promoted  on 
or  after  the  first  day  of  his  first  pay  period 
beginning  on  or  after  January  1,  1964,  and 
if  he  held  such  position,  or  another  position 
in  the  same  grade,  on  the  effective  date  of 
this  section,  his  rate  of  basic  compensation 
shall  be  adjusted,  as  of  such  effective  date, 
to  that  rate  of  basic  compensation  to  which 
he  would  have  been  entitled  if  the  compen¬ 
sation  schedule  in  subsection  (a)  of  this 
section  had  been  in  effect  on  the  date  of 
his  promotion. 

“(6)  If  the  officer  or  employees,  at  any  time 
during  the  period  beginning  on  the  effective 
date  of  this  section  and  ending  on  the  date 
of  enactment  of  this  Act,  was  promoted  from 
one  grade  under  the  Classification  Act  of 
1949,  as  amended,  to  another  such  grade  at 
a  rate  which  is  above  the  minimum  rate 
thereof,  his  rate  of  basic  compensation  shall 
be  adjusted  retroactively  from  the  effective 
date  of  this  section  to  the  date  on  which  he 
was  so  promoted,  on  the  basis  of  the  rate 
which  he  was  receiving  during  the  period 
from  such  effective  date  to  the  date  of  such 
promotion  and,  from  the  date  of  such  promo¬ 
tion,  on  the  basis  of  the  rate  for  that  step  of 
the  appropriate  grade  of  the  General  Sched¬ 
ule  contained  in  this  section  which  corre¬ 
sponds  numerically  to  the  step  of  the  grade 
of  the  General  Schedule  for  such  officer  or 
employee  which  was  in  effect  (without  re¬ 
gard  to  this  Act)  at  the  time  of  such  promo¬ 
tion. 

“Sec.  103.  (a)  Section  801  of  the  Classifica¬ 
tion  Act  of  1949  (5  TX.S.C.  1131),  relating  to 
new  appointments,  is  amended  to  read  as 
follows : 

“  ‘Sec.  801.  All  new  appointments  shall  be 
made  at  the  minimum  rate  of  the  appropri¬ 
ate  grade,  except  that  in  accordance  with 
regulations  prescribed  by  the  Commission 
which  provide  for  such  considerations  as  the 
candidate’s  existing  salary,  unusually  high 
or  unique  qualifications,  or  a  special  need  of 
the  Government  for  his  services,  the  head  of 


any  department  may,  with  the  approval  of 
the  Commission  in  each  specific  case,  appoint 
individuals  to  positions  in  grade  13  and  above 
of  the  General  Schedule  at  such  rate  or  rates 
above  the  minimum  rate  of  the  appropriate 
grade  as  the  Commission  may  authorize  for 
this  purpose.  The  approval  of  the  Commis¬ 
sion  in  each  specific  case  shall  not  be  re¬ 
quired  with  respect  to  appointments  made 
by  the  Librarian  of  Congress.’. 

“(b)  Section  505(b)  of  the  Classification 
Act  of  1949,  as  amended  (5  U.S.C.  1105(b)), 
relating  to  the  limitation  on  numbers  of 
positions  in  grades  16,  17,  and  18  of  the  Gen¬ 
eral  Schedule  of  such  Act,  is  amended  by 
inserting  ‘(i)’  immediately  following  the 
words  ‘in  addition  to’,  and  by  inserting  im¬ 
mediately  following  the  words  ‘which  may  be 
placed  in  such  grades’  a  comma  and  the  fol¬ 
lowing:  ‘and  (ii)  two  hundred  and  forty 
examiner  positions  under  section  11  of  the 
Administrative  Procedure  Act  (60  Stat.  244; 
5  U.S.C.  1010)  which  may  be  placed  in  grade 
16  and  nine  such  positions  which  may  be 
placed  in  grade  17’. 

“(c)  Section  604(d)  (3)  of  the  Federal  Em¬ 
ployees  Pay  Act  of  1945,  as  amended  (5  U.S.C. 
944(c)  (3) ) ,  is  amended  to  read  as  follows: 

“‘(3)  All  rates  shall  be  computed  to  the 
nearest  cent,  counting  one -half  cent  and 
over  as  a  whole  cent.’. 

"Postal  field  service  employees 
“Sec.  104.  Section  1  of  title  39,  United 
States  Code,  is  amended  by  striking  out  the 
period  at  the  end  of  such  section  and  insert¬ 
ing  in  lieu  thereof  a  semicolon  and  the  fol¬ 
lowing: 

“  ‘  “revenue  unit”  means  that  amount  of 
revenue  of  a  post  office  from  mail  and  special 
service  transactions  which  is  equal  to  the 
average  sum  of  postal  rates  and  fees  received 
by  the  Department  during  the  fiscal  year  for 
1,000  pieces  of  originating  mail  and  special 
service  transactions  determined  in  accord¬ 
ance  with  section  2331  of  this  title.’. 

“Sec.  105.  Section  702  of  title  39,  United 
States  Code,  is  amended  to  read  as  follows: 

“  ‘§  702.  Classes  of  post  offices 

“  ‘(a)  Effective  at  the  beginning  of  each 
fiscal  year  the  Postmaster  General  shall  di¬ 
vide  post  offices  into  four  classes  on  the  basis 
of  the  revenue  units  of  each  office  for  the 
second  preceding  fiscal  year.  He  shall  place 
in  the  first  class  those  post  offices  having 
950  or  more  revenue  units.  He  shall  place 
in  the  second  class  those  post  offices  having 
190  or  more  revenue  units,  but  fewer  than 
950  revenue  units.  He  shall  place  in  the 
third  class  those  post  offices  having  36  or 
more  revenue  units,  but  fewer  than  190  rev¬ 
enue  units.  He  shall  place  in  the  fourth 
class  those  post  offices  having  fewer  than  36 
revenue  units. 

“‘(b)  The  Postmaster  General  shall  ex¬ 
clude  from  the  revenue  credited  to  a  post 
office  for  the  purposes  of  this  section  money 
received  at  that  office  for— 

“‘(1)  setting  meters  for  patrons  beyond 
the  area  served  by  the  office  unless  author¬ 
ized  by  the  Department; 

“  ‘(2).  stamps,  stamped  envelopes,  and 
postal  cards  sold  in  large  or  unusual  quan¬ 
tities  to  be  used  in  mailing  matter  at  other 
offices;  and 

“  ‘(3)  stamps,  stamped  envelopes,  and 
postal  cards  sold  for  mailing  matter  diverted 
from  other  offices  and  mailing  of  matter  so 
diverted  without  stamps  affixed. 

“‘(c)  Whenever  unusual  conditions  pre¬ 
vail  at  a  post  office  of  the  fourth  class,  the 
Postmaster  General  may  advance  such  office 
to  the  appropriate  class  based  on  his  esti¬ 
mate  of  the  number  of  revenue  units  which 
the  office  will  have  during  the  succeeding 
twelve  months.  Any  office  so  advanced  need 
not  be  relegated  to  a  lower  class  before  the 
end  of  the  second  fiscal  year  after  the  ad¬ 
vancement.  At  that  time,  the  office  shall  be 
assigned  to  the  appropriate  class  in  accord¬ 


ance  with  subsections  (a)  and  (b)  of  this 
section.’ 

“Sec.  106.  Section  704  of  title  39,  United 
States  Code,  is  amended  by  deleting  ‘of  the 
first,  second,  or  third  class’  appearing  there¬ 
in,  and  inserting  in  lieu  thereof  ‘(other  than 
one  for  which  the  postmaster  furnishes  quar¬ 
ters,  equipment,  and  fixtures  on  an  allow¬ 
ance  basis)  ’. 

“Sec.  107.  Subsection  (b)  (1)  of  section 
2102  of  title  39,  United  States  Code,  is 
amended  to  read  as  follows: 

“‘(1)  for  post  offices  at  which  the  post¬ 
master  does  not  furnish  quarters  on  an 
allowance  basis;’. 

“Sec.  108.  (a)  Section  3501  of  title  39, 
United  States  Code,  is  amended  by  inserting 
a  new  subsection  (c)  following  subsection 
(b)  as  follows: 

“  ‘(c)  The  Postmaster  General  shall  deter¬ 
mine  and,  effective  at  the  beginning  of  the 
first  pay  period  in  each  calendar  year,  shall 
adjust  the  rankings  of  all  positions  for  which 
the  number  of  annual  revenue  units  of  a 
post  office  or  its  class  is  a  relevant  factor  of 
the  ranking,  using  the  revenue  units  of  the 
preceding  fiscal  year  and  the  class  in  which 
the  office  will  be  placed  at  the  beginning  of 
the  next  fiscal  year.  The  Postmaster  General 
also  may  adjust  rankings  of  such  positions 
at  other  times  of  the  year  based  upon  sub¬ 
stantial  changes  in  service  conditions.’. 

“(b)  Chapter  45  of  title  39,  United  States 
Code,  is  amended  as  follows: 

“(1)  In  subsection  (c)  of  section  3513 — 
“(A)  Change  the  catchline  to  read  ‘post 
office  clerk,  (kp-4)’;  and 

“(B)  Add  the  following  new  sentence  to 
the  end  of  paragraph  (1):  ‘This  office  has 
fewer  than  190  revenue  units  annually.’. 
“(2)  In  subsection  (e)  of  section  3516 — 
“(A)  Change  the  catchline  to  read  ‘post¬ 
master.  (kp-18)’; 

“(B)  Delete  ‘third  class’  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

“(C)  Delete  ‘annual  receipts  of  approxi¬ 
mately  $1,700’  in  the  second  sentence  of  para¬ 
graph  (1)  and  insert  in  lieu  thereof  ‘ap¬ 
proximately  40  revenue  units  annually’. 

“(3)  In  subsection  (b)  of  section  3517 — 
“(A)  Change  the  catchline  to  read  ‘post¬ 
master  .  ( KP-2  o ) 

“(B)  Delete  ‘third  class’  in  the  first  sen¬ 
tence  of  paragraph  (1) ;  and 

“(C)  Delete  ‘annual  receipts  of  approxi¬ 
mately  $4,700’  in  the  second  sentence  of 
paragraph  ( 1 )  and  insert  in  lieu  thereof  ‘ap¬ 
proximately  110  revenue  units  annually’. 

"(4)  In  subsection  (b)  of  section  3518 — 
“(A)  Change  the  catchline  to  read  ‘post¬ 
master.  (KP-22)’; 

“(B)  Delete  ‘third  class’  in  the  first  sen¬ 
tence  of  paragraph  (1);  and 

“(C)  Delete  ‘annual  receipts  of  approxi¬ 
mately  $6,000’  in  the  second  sentence  of 
paragraph  ( 1 )  and  insert  in  lieu  thereof 
‘approximately  140  revenue  units  annually’. 
“(5)  In  subsection  (b)  of  section  3519 — 
“(A)  Change  the  catchline  to  read  ‘as¬ 
sistant  postmaster.  (kp-24)’;  and 

“(B)  Delete  ‘annual  receipts  of  approxi¬ 
mately  $63,000’  in  the  second  sentence  of 
paragraph  (1)  and  insert  in  lieu  thereof 
‘approximately  1,490  revenue  units  an¬ 
nually’. 

“(6)  In  subsection  (c)  of  section  3519 — 
“(A)  Change  of  catchline  to  read  ‘post¬ 
master.  (KP— 25  )  ’; 

“(B)  Delete  ‘second  class’  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

“(C)  Delete  ‘annual  receipts  of  approxi¬ 
mately  $16,000’  in  the  second  sentence  of 
paragraph  (1)  and  insert  in  lieu  thereof 
‘approximately  380  revenue  units  annually’. 
“(7)  Insubsection  (b)  of  section  3520 — 
“(A)  Change  the  catchline  to  read  ‘post¬ 
master.  (KP-27)’; 

“(B)  Delete  ‘first  class’  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 
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"(C)  Delete  ‘annual  receipts  of  approxi¬ 
mately  $63,000’  in  the  second  sentence  of 
paragraph  (1)  and  insert  in  lieu  thereof 
‘approximately  1,490  revenue  units  annually’. 
"(8)  In  subsection  (b)  of  section  3521 — 
“(A)  Change  the  catchline  to  read  ‘post¬ 
master.  (KP-29)’; 

“(B)  Delete  ‘first  class’  appearing  in  the 
first  sentence  of  paragraph  ( 1 ) ;  and 

“(C)  Delete  ‘annual  receipts  of  $129,000’ 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  ‘approximately  3,060 
revenue  units  annually’. 

“(9)  In  subsection  (b)  of  section  3522 — 
“(A)  Change  the  catchline  to  read  ‘post¬ 
master.  (kp-31)’; 

“(B)  Delete  ‘first  class’  in  the  first  sen¬ 
tence  of  paragraph  (1);  and 

“(C)  Delete  ‘annual  receipts  of  $314,000’ 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  ‘approximately  7,450 
revenue  units  annually’. 

“(10)  In  subsection  (b)  of  section  3523 — 
“(A)  Change  the  catchline  to  read  ‘post¬ 
master.  (KP-33)’; 

“(B)  Delete  ‘first  class’  appearing  in  the 
first  sentence  of  paragraph  ( 1 ) ;  and 

“(C)  Delete  the  second  sentence  of  para¬ 
graph  (1)  and  insert  in  lieu  thereof:  ‘This 
office  has.  approximately  110  employees,  ap¬ 
proximately  14,350  revenue  units  annually, 
13  government-owned  vehicle  units,  one 
classified  station  and  42  carrier  routes  within 
its  jurisdiction.’. 

“(11)  In  subsection  (b)  of  section  3524 — 
“(A)  Change  the  catchline  to  read  ‘as¬ 
sistant  postmaster.  <KP-35)’;and 

“(B)  Delete  ‘annual  receipts  of  $2,700,000’ 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  ‘approximately  64,000 
revenue  units  annually’. 

“(12)  In  subsection  (c)  of  section  3524 — 
“(A)  Change  the  catchline  to  read  ‘post¬ 
master.  (KP-36)’; 

“(B)  Delete  ‘first  class’  in  the  first  sentence 
of  paragraph  (1) ;  and 

“(C)  Delete  ‘annual  receipts  of  $1,000,000’ 
in  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof  ‘approximately  23,700 
revenue  units  annually’. 

"(13)  In  subsection  (a)  of  section  3525 — 
“(A)  Change  the  catchline  to  read  ‘as¬ 
sistant  postmaster.  (kp-37)’;  and 

"(B)  Delete  ‘annual  receipts  of  $8,460,000’ 
in  the  second  sentence  of  paragraph  ( 1 ) 
and  insert  in  lieu  thereof  ‘approximately 
200,000  revenue  units  annually’. 

“(14)  In  subsection  (b)  of  section  3525 — 
“(A)  Change  the  catchline  to  read  ‘post¬ 
master.  (KP-38)’; 

“(B)  Delete  ‘first  class’  in  the  first  sentence 
of  paragraph  ( 1 ) ;  and 

“(C)  Delete  ‘annual  receipts  of  $2,700,000’ 
in  the  second  sentence  of  paragraph  ( 1 )  and 
insert  in  lieu  thereof  ‘approximately  64,000 
revenue  units  annually’. 

“(15)  In  subsection  (a)  of  section  3526 — - 
“(A)  Change  the  catchline  to  read  ‘as¬ 
sistant  postmaster.  (KP-39)’;and 

“(B)  Delete  ‘annual  receipts  of  $16,900,- 
000’  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  ‘approximately 
400,000  revenue  units  annually’. 

“(16)  In  subsection  (b)  of  section  3526 — 
f  “(A)  Change  the  catchline  to  read  ‘post¬ 
master.  (KP-40)’; 

“(B)  Delete  ‘first  class’  in  the  first  sentence 
of  paragraph  (1) ;  and 

“(C)  Delete  ‘annual  receipts  of  $4,470,000’ 
in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  ‘approximately 
106,000  revenue  units  annually’. 

“(17)  In  subsection  (b)  of  section  3527 — 
“(A)  Change  the  catchline  to  read  ‘assist¬ 
ant  postmaster.  <kp-42)’;  and 


“(B)  Delete  ‘annual  receipts  of  $48,000,- 
000’  in  the  second  sentence  of  paragraph  ( 1 ) 
and  insert  in  lieu  thereof  ‘approximately 
1,000,000  revenue  units  annually’. 

“(18)  In  subsection  (c)  of  section  3527 — • 
“(A)  Change  the  catchline  to  read  'post¬ 
master.  (KP-43)’; 

“(B)  Delete  ‘first  class’  in  the  first  sentence 
of  paragraph  ( 1 ) ;  and 

“(C)  Delete  ‘annual  receipts  of  $8,460,000’ 
in  the  second  sentence  of  paragraph  ( 1 )  and 
insert  in  lieu  thereof  ‘approximately  200,000 
revenue  units  annually’. 

“(19)  In  subsection  (b)  of  section  3528 — 
“(A)  Change  the  catchline  to  read  ‘assist¬ 
ant  postmaster.  (kp-45)’;  and 

“(B)  Delete  ‘annual  receipts  of  $140,000,- 
000’  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  ‘approximately 
2,500,000  revenue  units  annually’. 

“(20)  In  subsection  (c)  of  section  3528 — 
“(A)  Change  the  catchline  to  read  ‘post¬ 
master  .  (  KP— 4 6 )  ’ ; 

“(B)  Delete  ‘first  class’  in  the  first  sentence 
of  paragraph  ( 1 ) ;  and 

“(C)  Delete  ‘annual  receipts  of  $16,900- 
000’  in  the  second  sentence  of  paragraph  (1) 
and  insert  in  lieu  thereof  ‘approximately 
400,000  revenue  units  annually’. 

“(21)  In  section  3529 — 


“(21)  Change  the  catchline  immediately 
preceding  paragraph  (1)  to  read  ‘post¬ 
master.  (KP-47); 

“(B)  Delete  ‘first  class’  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

“(C)  Delete  ‘annual  receipts  of  $48,000- 
000’  in  the  second  sentence  of  paragraph  ( 1 ) 
and  insert  in  lieu  thereof  ‘approximately 
1,000,000  revenue  units  annually’. 

“(22)  In  section  3530 — 

“(A)  Change  the  catchline  immediately 
preceding  paragraph  (1)  to  read  ‘post¬ 
master.  (kf-48)’; 

“(B)  Delete  ‘first  class’  in  the  first  sen¬ 
tence  of  paragraph  ( 1 ) ;  and 

“(C)  Delete  ‘annual  receipts  of  $140,- 
000,000’  in  the  second  sentence  of  paragraph 
(1)  and  insert  in  lieu  thereof  ‘approximately 
2,500,000  revenue  units  annually’. 

“Sec.  109.  Section  3542(a)  of  title  39, 
United  States  Code,  is  amended  to  read  as 
follows — 

“‘(a)  There  is  established  a  basic  com¬ 
pensation  schedule  for  positions  in  the  postal 
field  service  which  shall  be  known  as  the 
Postal  Field  Service  Schedule  and  for  which 
the  symbol  shall  be  “PFS”.  Except  as  pro¬ 
vided  in  sections  3543  and  3544  of  this  title, 
basic  compensation  shall  be  paid  to  all  em¬ 
ployees  in  accordance  with  such  schedule. 


“  ‘Postal  field  service  schedule 


“  ‘PFS 


1 

2 

1 _ 

$3,945 

$4, 075 

2 . . . 

4,270 

4,410 

3 _ 

4,  615 

4,770 

4 _ 

5. 000 

5, 165 

5-.. . . 

5,345 

5,525 

6 _ 

6,  735 

5,925 

7 _ 

6, 140 

6,  345 

8 _ 

6.  650 

6, 870 

9 _ 

7,  190 

7,  430 

10 _ 

7,830 

8,  095 

11 _ 

8,  650 

8,  945 

12 _ 

9,570 

9,895 

13 _ 

10,  575 

10,  940 

14 _ 

11,660 

12, 065 

15.. . 

12,  885 

13,  330 

16 _ 

14,  240 

14,  735 

17 _ 

15,  755 

16.  305 

18 _ 

17,450 

18,060 

19 _ 

19,  345 

20.  020 

20 _ 

21, 445 

22, 195 

Per  annum  rates  and  steps 


10 


11 


12 


$4,  205 
4,  550 
4,  925 
5,330 
6,705 
6,115 
6,550 
7, 090 
7,670 
8,  300 
9,240 
10,  220 
11,305 

12,  470 

13,  775 
15,230 
16,  855 
18,  670 
20,695 
22,  945 


$4,  335 
4,690 
5, 080 
5,495 
5,885 

6,  305 
6,755 

7,  310 
7,910 
8,625 
9,  635 

10,  545 
11,670 
12,  875 

14,  220 

15,  725 
17,  405 
19,  280 
21,  370 
23,695 


$4,  465 

4.830 

5,  235 
5,660 
6,065 

6,  495 
6,960 
7,530 
8,150 
8,890 

9.830 
10,  870 
12, 035 

13,  280 

14,  665 
16,  220 
17,  955 
19,  890 
22, 045 
24,  445 


$4,  595 
4,970 

5.390 
5,825 
6,245 

6,  685 
7, 165 

7,  750 

8.390 
9, 155 

10, 125 
11, 195 
12,400 
13, 685 
15,110 
16,  715 
18,  505 
20,500 
22,  720 


$4,  725 
5,110 
5,545 

5,  990 

6,  425 
6,875 

7,  370 

7,  970 

8,  630 

9,  420 

10,  420 

11,  520 

12,  765 
14, 090 
15,  555 
17,  210 
19, 055 
21, 110 
23,  395 


$4,  855 
5,250 
5,700 
6, 155 
6,605 
7,  065 

7,  575 
8, 190 

8,  870 
9,685 

10,  715 
11,845 

13,  130 

14,  495 
16,  000 
17,  705 
19.  605 
21,  720 
24,  070 


$4,  985 
5,390 
5, 855 
6,  320 
6,785 
7,255 
7,780 
8,410 
9, 110 
9,  950 
11,010 
12, 170 
13,  495 
14,900 
16,  445 
18,200 
20, 155 
22,  330 


$5, 115 
5,530 
6,010 
6,485 
6,965 
7,  445 
7,  985 
8,630 
9,350 

10,  215 

11,  305 

12,  495 
13, 860 
15,  305 
16, 890 
18,  695 
20,705 
22,  940 


$5,  245 
5,670 
6, 165 

6,  650 
7, 145 

7,  635 
8, 190 


$5,375 
5,810 
6,  320 
6,  815 
7,325 
7,825 


“Sec.  110.  Section  3543(a)  of  title  39, 
United  States  Code,  is  amended  to  read  as 
follows — • 

“‘(a)  There  is  established  a  basic  com¬ 


pensation  schedule  which  shall  be  known  as 
the  Rural  Carrier  Schedule  and  for  which  the 
symbol  shall  be  “RCS’’. 


“  ‘Rural  carrier  schedule 


“  ‘  Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Carriers  in  rural  de¬ 
livery  service: 
Fixed  compensation 
per  annum _ 

$2, 240 

$2,345 

$2,  450 

$2, 555 

$2,660 

$2, 765 

$2, 870 

$2,975 

$3,  080 

$3, 185 

$3, 290 

$3,395 

Compensation  per 
mile  per  annum 
for  each  mile  up  to 
30  miles  of  route.  . 

82 

84 

86 

88 

90 

92 

94 

96 

98 

100 

102 

104 

For  each  mile  of 
route  over  30 
miles. . . . . 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25’. 

“Sec.  111.  (a)  Section  3544  of  title  39, 
United  States  Code,  is  amended,  to  read  as 
follows: 

“  '§  3544.  Fourth  Class  Office  Schedule 
“  ‘(a)  There  is  established  a  basic  com¬ 
pensation  schedule  which  shall  be  known  as 
the  Fourth  Class  Office  Schedule  and  for 


which  the  symbol  shall  be  “FOS”,  for  post¬ 
masters  in  post  offices  of  the  fourth  class 
which  is  based  on  the  revenue  units  of  the 
post  office  for  the  preceding  fiscal  year. 
Basic  compensation  shall  be  paid  to  post¬ 
masters  in  post  offices  of  the  fourth  class 
in  accordance  with  this  schedule. 
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“  ‘Fourth-dan  office  schedule 


Per  annum  rates  and  steps 


“  ‘Revenue  units 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

30  but  less  than  36 - 

$3, 769 

$3,894 

$4, 019 

$4, 144 

$4,  269 

$4,394 

$4,619 

$4,644 

$4,769 

$4, 894 

$5,  019 

$5, 144 

24  but  less  than  30 - 

3,485 

3,600 

3,  715 

3,830 

3,945 

4,  060 

4, 176 

4,290 

4,  405 

4,  520 

4,635 

4,750 

18  but  less  than  24 - 

2, 877 

2,974 

3, 071 

3, 168 

3,265 

3,  362 

3,469 

3,  556 

3,653 

3,  750 

3,847 

3,944 

12  but  less  than  18 _ 

2,258 

2,331 

2,404 

2,  477 

2,550 

2,  623 

2,696 

2,  769 

2,842 

2,  915 

2,988 

3,061 

6  but  less  than  12 _ 

1,628 

1,680 

1,732 

1,784 

1,836 

1,888 

1,940 

1,992 

2,044 

2,096 

2,148 

2,200 

Less  than  6 _ 

1,313 

1, 355 

1,397 

1,439 

1,481 

1,523 

1,565 

1,607 

1,  649 

1,691 

1,  733 

1,  775 

“‘(b)  The  basic  salary  of  postmasters  in 
fourth-class  post  offices  shall  be  readjusted 
for  changes  In  revenue  units  at  the  start  of 
the  first  pay  period  after  January  1  of  each 
year.  When  a  post  office  is  restored  to  a  rev¬ 
enue  unit  category  held  by  it  prior  to  rele¬ 
gation  to  a  lower  revenue  unit  category,  the 
postmaster’s  basic  salary  may  be  adjusted  to 
the  highest  salary  step  held  by  him  when 
the  post  office  was  in  the  higher  revenue  unit 
category.  In  all  other  cases,  In  adjusting  a 
postmaster’s  basic  salary  under  this  section, 
the  basic  salary  shall  be  fixed  at  the  lowest 
step  which  is  higher  than  the  basic  salary 
received  by  the  postmaster  at  the  end  of  the 
preceding  fiscal  year.  If  there  is  no  such 
step  the  basic  salary  shall  be  fixed  at  the 
highest  step  for  the  adjusted  revenue  units 
of  the  office.  Each  increase  in  basic  salary 
because  of  change  in  revenue  units  shall  be 
deemed  the  equivalent  of  a  step  increase  un¬ 
der  section  3552  of  this  title  and  the  waiting 
period,  for  purposes  of  advancement  to  the 
next  step,  shall  begin  on  the  date  of  ad¬ 
justment. 

“‘(c)  The  basic  salaries  of  postmasters 
at  newly  established  offices  of  the  fourth 
class  shall  be  fixed  at  the  lowest  salary  rate. 
Whenever  unusual  conditions  prevail  at  any 
post  office  of  the  fourth  class  the  Postmaster 
General  may  advance  such  office  to  the  ap¬ 
propriate  category  based  on  his  estimate  of 
the  number  of  revenue  units  which  the  of¬ 
fice  will  have  during  the  succeeding  twelve 
months.  Any  fourth-class  office  advanced 
to  the  appropriate  category  pursuant  to  this 
subsection  shall  not  be  reduced  in  category 
until  the  start  of  the  first  pay  period  after 
January  1  of  the  calendar  year  following  the 
calendar  year  in  which  it  was  so  advanced, 
at  which  time  it  shall  be  assigned  to  the 
category  indicated  by  the  revenue  units  for 
the  preceding  fiscal  year. 

“‘(d)  Persons  who  perform  the  duties  of 
postmaster  at  post  offices  of  the  fourth  class 
where  there  is  a  vacancy  or  during  the  ab¬ 
sence  of  the  postmaster  on  sick  or  annual 
leave,  or  leave  without  pay,  shall  be  paid 
the  same  basic  salary  to  which  they  would 
have  been  entitled  if  regularly  appointed  as 
postmaster. 

“‘(e)  The  Postmaster  General  may  allow 
to  postmasters  in  fourth-class  post  offices  ad¬ 
ditional  compensation  for  separating  serv¬ 
ices  and  for  unusual  conditions  during  a 
portion  of  the  year,  in  lieu  of  an  allowance 
for  clerical  services  for  this  purpose. 

“  ‘(f)  At  seasonal  post  offices  of  the  fourth 
class,  the  Postmaster  General  may  authorize 
the  payment  of  the  basic  salary  prorated  over 
the  pay  periods  the  office  is  open  for  business 
during  the  fiscal  year. 

“‘(g)  Where  the  revenue  units  of  a  post 
office  of  the  third  class  for  each  of  two  con¬ 
secutive  fiscal  years  are  less  than  36,  or  where 
in  any  fiscal  year  the  revenue  units  are  less 
than  33,  the  post  office  shall  be  relegated  to 
the  fourth  class  and  the  basic  salary  of  the 
postmaster  shall  be  fixed  in  the  manner  pro¬ 
vided  in  subsection  (b)  of  this  section. 

“‘(h)  When  required  by  the  Postmaster 
General  a  postmaster  at  a  fourth-class  office 
shall,  and  any  other  postmaster  in  PFS  level 
5  when  permitted  by  the  Postmaster  Gen¬ 
eral  may,  furnish  quarters,  fixtures,  and 


equipment  for  an  office  on  an  allowance 
basis.  The  allowance  for  this  purpose  shall 
be  an  amount  equal  to  15  per  centum  of  the 
basic  compensation  for  the  postmaster  at 
the  office.’ 

“(b)  As  of  the  effective  date  of  this  section, 
the  Postmaster  General  shall  place  the  posi¬ 
tion  of  each  postmaster  in  a  fourth-class 
office  in  the  appropriate  revenue  units  cate¬ 
gory  of  the  Fourth-class  Office  Schedule 
(FOS)  determined  on  the  basis  of  revenue 
units  for  the  fiscal  year  ending  June  30, 
1963.  The  Postmaster  General  shall  assign 
each  such  postmaster  to  the  lowest  step  of 
the  appropriate  revenue  units  category 
which  will  provide  him  compensation  not 
less  than  110  per  centum  of  the  compensa¬ 
tion  to  which  he  would  otherwise  be  entitled 
under  FOS  II  (as  it  existed  immediately  prior 
to  the  effective  date  of  this  section) .  If  there 
is  no  such  step  or  category,  the  postmaster 
shall  be  paid  compensation  at  the  rate  of 
110  per  centum  of  the  compensation  to  which 
he  would  otherwise  be  entitled  under  FOS 
II  (as  it  existed  immediately  prior  to  the 
effective  date  of  this  section). 

“(c)  If  changes  in  the  gross  receipts  cate¬ 
gory  or  changes  in  salary  step  would  occur 
on  the  effective  date  of  this  section  (with¬ 
out  regard  to  the  enactment  of  this  section) , 
such  changes  shall  be  deemed  to  have  oc¬ 
curred  prior  to  any  action  taken  under  sub¬ 
section  (b)  of  this  section. 

“Sec.  112.  (a)  Subsection  (a)  of  section 
6007  of  title  39,  United  States  Code,  is 
amended  to  read  as  follows : 

“‘(a)  The  Postmaster  General  shall  pay 
to  persons,  other  than  special  delivery 
messengers  at  post  offices  of  the  first  class, 
for  making  delivery  of  special  delivery  mail 
such  fees  as  may  be  established  by  him  not 
in  excess  of  the  special  delivery  fee.’. 

“(b)  Section  2009  of  title  39,  United  States 
Code,  is  amended  by  deleting  ‘at  any  price 
less  than  eight  cents  per  piece’  and  insert¬ 
ing  in  lieu  thereof  ‘at  any  price  less  than 
the  fees  established  pursuant  to  section 
6007(a)  of  this  title.’. 

“Sec.  113.  Section  3560  of  title  39,  United 
States  Code,  is  amended — 

“(1)  by  striking  out  ‘gross  receipts’  in 
subsection  (a)  (3)  and  inserting  in  lieu 
thereof  ‘revenue  unit’;  and 

“(2)  by  striking  out  ‘gross  receipts’  in  sub¬ 
section  (f)(1)  and  inserting  in  lieu  thereof 
‘revenue  unit’. 

“Sec.  114.  (a)  Section  3552(a)  of  title  39, 
United  States  Code,  is  amended  to  read  as 
follows : 

“‘(a)(1)  Each  employee  subject  to  the 
Postal  Field  Service  Schedule,  each  em¬ 
ployee  subject  to  the  Rural  Carrier  Schedule, 
and  each  employee  subject  to  the  Fourth 
Class  Office  Schedule  who  has  not  reached 
the  highest  step  for  his  position  shall  be  ad¬ 
vanced  successively  to  the  next  higher  step 
as  follows: 

“  ‘(A)  to  steps  2,  3,  4,  5,  6,  and  7 — at  the 
beginning  of  the  first  pay  period  following 
the  completion  of  fifty-two  calendar  weeks 
of  satisfactory  service;  and 

“‘(B)  to  steps  8  and  above — at  the  be¬ 
ginning  of  the  first  pay  period  following  the 
completion  of  one  hundred  and  fifty-six  cal¬ 
endar  weeks  of  satisfactory  service. 
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“  ‘(2)  The  receipt  of  an  equivalent  increase 
during  any  of  the  waiting  periods  specified 
in  this  subsection  shall  cause  a  new  full 
waiting  period  to  commence  for  further  step 
increases.’ 

“ (b)  Section  3552  of  title  39,  United  States 
Code,  is  further  amended  by  adding  the  fol¬ 
lowing  new  subsection  at  the  end  thereof: 

“‘(d)  Notwithstanding  the  provisions  of 
subsections  (a),  (b),  and  (c)  of  this  section, 
the  Postmaster  General  is  authorized  to  ad¬ 
vance  any  employee  in  PFS  level  9  or  below 
who — 

“  ‘(1)  was  promoted  to  a  higher  level  be¬ 
tween  July  9,  1960,  and  October  13,  1962; 
and 

“  ‘(2)  is  senior  with  respect  to  total  postal 
service  to  an  employee  in  his  own  post  office 
promoted  to  the  same  position  since  Octo¬ 
ber  13,  1962,  and  is  at  a  step  in  the  level  be¬ 
low  the  step  of  the  junior  employee. 

Any  increase  under  the  provisions  of  this 
subsection  shall  not  constitute  an  equivalent 
increase  and  credit  earned  prior  to  adjust¬ 
ment  under  this  subsection  for  advancement 
to  the  next  step  shall  be  retained.’. 

“Sec.  115.  (a)  Section  711  of  title  39, 
United  States  Code,  is  repealed. 

"(b)  The  table  of  contents  of  chapter  7  of 
title  39,  United  States  Code,  is  amended  by 
deleting 

“  ‘711.  Method  of  determining  gross  receipts.’. 

“Sec.  116.  The  basic  compensation  of  each 
employee  subject  to  the  Postal  Field  Service 
Schedule  or  the  Rural  Carrier  Schedule  im¬ 
mediately  prior  to  the  effective  date  of  this 
section  shall  be  determined  as  follows: 

“(1)  Each  employee  shall  be  assigned  to 
the  same  numerical  step  for  his  position 
which  he  had  attained  immediately  prior  to 
such  effective  date.  If  changes  in  levels  or 
steps  would  otherwise  occur  on  such  effective 
date  without  regard  to  enactment  of  this 
Act,  such  changes  shall  be  deemed  to  have 
occurred  prior  to  conversion. 

“(2)  If  the  existing  basic  compensation  is 
greater  than  the  rate  to  which  the  employee 
is  converted  under  paragraph  (1)  of  this  sec¬ 
tion,  the  employee  shall  be  placed  in  the 
lowest  step  which  exceeds  his  basic  compen¬ 
sation.  If  the  existing  basic  compensation 
exceeds  the  maximum  step  of  his  position, 
his  existing  basic  compensation  shall  be  es¬ 
tablished  as  his  basic  compensation. 
"Employees  in  the  Department  of  Medicine 
and  Surgery  of  the  Veterans’  Administration 

“Sec.  117.  (a)  Section  4103  of  title  38, 
United  States  Code,  relating  to  the  appoint¬ 
ment  and  annual  salaries  of  certain  staff 
positions  in  the  Department  of  Medicine  and 
Surgery  of  the  Veterans’  Administration,  is 
amended  to  read  as  follows : 

“  ‘§  4103.  Office  of  the  Chief  Medical  Director 

“‘(a)  The  Office  of  the  Chief  Medical  Di¬ 
rector  shall  consist  of  the  following — 

“  ‘  ( 1 )  The  Chief  Medical  Director,  who 
shall  be  the  Chief  of  the  Department  of  Medi¬ 
cine  and  Surgery  and  shall  be  directly  re¬ 
sponsible  to  the  Administrator  for  the  opera¬ 
tions  of  the  Department.  He  shall  be  a  quali¬ 
fied  doctor  of  medicine,  appointed  by  the  Ad¬ 
ministrator. 

“  ‘(2)  The  Deputy  Chief  Medical  Director, 
who  shall  be  the  principal  assistant  of  the 
Chief  Medical  Director.  He  shall  be  a  quali¬ 
fied  doctor  of  medicine,  appointed  by  the 
Administrator. 

“‘(3)  Not  to  exceed  five  Assistant  Chief 
Medical  Directors,  who  shall  be  appointed  by 
the  Administrator  upon  the  recommendation 
of  the  Chief  Medical  Director.  One  Assistant 
Chief  Medical  Director  shall  be  a  qualified 
doctor  of  dental  surgery  or  dental  medicine 
who  shall  be  directly  responsible  to  the  Chief 
Medical  Director  for  the  operation  of  the 
Dental  Service. 
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“‘(4)  Such  Medical  Directors  as  may  be 
appointed  by  the  Administrator,  upon  the 
recommendation  of  the  Chief  Medical  Direc¬ 
tor,  to  suit  the  needs  of  the  Department. 
A  Medical  Director  shall  be  either  a  qualified 
doctor  of  medicine  or  a  qualified  doctor  of 
dental  surgery  or  dental  medicine. 

“‘(5)  A  Director  of  Nursing  Service,  who 
shall  be  a  qualified  registered  nurse,  ap¬ 
pointed  by  the  Administrator,  and  who  shall 
be  responsible  to  the  Chief  Medical  Director 
for  the  operation  of  the  Nursing  Service. 

“  ‘(6)  A  Chief  Pharmacist  and  a  Chief  Die¬ 
titian,  appointed  by  the  Administrator. 

“  ‘(7)  Such  other  personnel  and  employees 
as  may  be  authorized  by  this  chapter. 

“‘(b)  Except  as  provided  in  subsection 
(c),  any  appointment  under  this  section 
shall  be  for  a  period  of  four  years,  with  re¬ 
appointment  permissible  for  successive  like 
periods,  except  that  persons  so  appointed  or 
reappointed  shall  be  subject  to  removal  by 
the  Administrator  for  cause. 

“‘(c) -The  Administrator  may  designate  a 
member  of  the  Chaplain  Service  of  the  Vet¬ 
erans’  Administration  as  Director,  Chaplain 
Service,  for  a  period  of  two  years,  subject  to 
removal  by  the  Administrator  for  cause. 
Redesignation  under  this  subsection  may  be 
made  for  successive  like  periods.  An  individ¬ 
ual  designated  as  Director,  Chaplain  Service, 
shall  at  the  end  of  his  period  of  service  as 
Director  revert  to  the  position,  grade,  and 
status  which  he  held  immediately  prior  to 
being  designated  Director,  Chaplain  Service, 
and  all  service  as  Director,  Chaplain  Service, 
shall  be  creditable  as  service  in  the  former 
position.’. 

“(b)  The  table  of  contents  of  chapter  73 
of  title  38,  United  States  Code,  is  amended 
by  striking  out 

“  ‘4103.  Appointments  and  compensation.’ 
and  inserting  in  lieu  thereof: 

“  ‘4103.  Office  of  the  Chief  Medical  Direc¬ 
tor.’. 

“(c)  Section  2  of  the  Act  of  July  31,  1894, 
as  amended  (5  U.S.C.  62),  shall  not  apply 
to  any  individual  appointed,  before  January 
1,  1964,  as  Chief  Medical  Director  under 
section  4103  of  title  38,  United  States  Code; 
but  section  212  of  the  Act  of  June  .30,  1932, 
as  amended  (5  U.S.C.  59a) ,  shall  apply,  in 
accordance  with  its  terms,  to  any  such  indi¬ 
vidual. 

“Sec.  118.  Section  4107  of  title  38,  United 
States  Code,  relating  to  grades  and  pay  scales 
for  certain  positions  within  the  Department 
of  Medicine  and  Surgery  of  the  Veterans’ 
Administration,  is  amended  to  read  as 
follows : 

“  ‘§  4107.  Grades  and  pay  scales 

“‘(a)  The  per  annum  full-pay  scale  or 
ranges  for  positions  provided  in  section  4103 
of  this  title,  other  than  Chief  Medical  Di¬ 
rector  and  Deputy  Chief  Medical  Director, 
shall  be  as  follows: 

"  ‘ Section  4103  schedule 

“  ‘Assistant  Chief  Medical  Director,  $24,500. 

“  ‘Medical  Director,  $21,445  minimum  to 
$24,445  maximum. 

“  ‘Director  of  Nursing  Service,  $16,460  min¬ 
imum  to  $21,590  maximum. 

“  ‘Director,  Chaplain  Service,  $16,460  min¬ 
imum  to  $21,590  maximum. 

“  ‘Chief  Pharmacist,  $16,460  minimum  to 
$21,590  maximum. 

“  ‘Chief  Dietitian,  $16,460  minimum  to 
$21,590  maximum. 

“‘(b)(1)  The  grades  and  per  annum  full- 
pay  ranges  for  positions  provided  in  para¬ 
graph  (1)  of  section  4104  of  this  title  shall 
be  as  follows: 

"  ‘Physician  and  dentist  schedule 

“  ‘Director  grade,  $18,935  minimum  to 
$24,175  maximum. 


“  ‘Executive  grade,  $17,655  minimum  to 
$23,190  maximum. 

“  ‘Chief  grade,  $16,460  minimum  to  $21,- 
590  maximum. 

“  ‘Senior  grade,  $14,170  minimum  to  $18,- 
580  maximum. 

“  ‘Intermediate  grade,  $12,075  minimum 
to  $15,855  maximum. 

“  ‘Full  grade,  $10,250  minimum  to  $13,445 
maximum. 

“  ‘Associate  grade,  $8,650  minimum  to  $11,- 
305  maximum. 

"  ‘Nurse  schedule 

“  ‘Assistant  Director  grade,  $14,170  mini¬ 
mum  to  $18,580  maximum. 

“  ‘Chief  grade,  $12,075  minimum  to  $15,855 
maximum. 

“  ‘Senior  grade,  $10,250  minimum  to  $13,- 
445  maximum. 

“  ‘Intermediate  grade,  $8,650  minimum  to 
$11,305  maximum. 

“  ‘Full  grade,  $7,220  minimum  to  $9,425 
maximum. 

“  ‘Associate  grade,  $6,315  minimum  to 
$8,205  maximum. 

“  ‘Junior  grade,  $5,505  minimum  to  $7,170 
maximum. 


“  ‘(2)  No  person  may  hold  the  director 
grade  unless  he  is  serving  as  a  director  of  a 
hospital,  domicilary,  center,  or  outpatient 
clinic  (independent).  No  person  may  hold 
the  executive  grade  unless  he  holds  the  posi¬ 
tion  of  chief  of  staff  at  a  hospital,  center,  or 
outpatient  clinic  (independent) ,  or  the  posi¬ 
tion  of  clinic  director  at  an  outpatient 
clinic,  or  comparable  position.’. 

“Foreign  service  officers;  staff  officers  arid 
employees 

“Sec.  119.  Section  412  of  the  Foreign  Serv¬ 
ice  Act  of  1946,  as  amended  (22  U.S.C.  867), 
is  amended  to  read  as  follows: 

"  ‘Foreign  service  officers 
“  ‘Sec.  412.  There  shall  be  ten  classes  of 
Foreign  Service  officers,  including  the  classes 
of  career  ambassador  and  of  career  minister. 
The  per  annum  salary  of  a  career  ambassador 
shall  be  at  the  rate  provided  by  law  for  level 

IV  of  the  Federal  Executive  Salary  Schedule. 
The  per  annum  salary  of  a  career  minister 
shall  be  at  the  rate  provided  by  law  for  level 

V  of  such  schedule.  The  per  annum  salaries 
of  Foreign  Service  officers  within  each  of 
the  other  classes  shall  be  as  follows: 


“  ‘Class  1 _  _ 

$22, 650 
18, 295 

$23,  440 
18,  930 

$24,  500 

Class  2 _ _ 

19;  565 

$20,  200 

$20,  835 

$21,  470 

$22,  105 

Class  3  . . . . . 

14, 860 

15,  375 

15, 890 

16,  405 

16,  920 

17,  435 

17,  950 

Class  1  .  .  _  . 

12,  075 

12,  495 

12,915 

13, 335 

13,  755 

14, 175 

14,  595 

Class  5 . — . . 

9,945 

10,  290 

10,  635 

10,  980 

11, 325 

11,670 

12,  015 

Class  6 . .  .  _ 

8,295 

8,580 

8,865 

9, 150 

9,435 

9,  720 

10,  005 

Class  7 . . . 

7,010 

7,  245 

7,480 

7,  715 

7,950 

8, 185 

8,420 

Class  8 . . 

6,050 

6,  250 

6,450 

6,650 

6,850 

7,050 

7,250’. 

"Sec.  120.  Subsection  (a)  of  section  415  of 
such  Act  (22  U.S.C.  870(a))  is  amended  to 
read  as  follows : 

“‘(a)  There  shall  be  ten  classes  of  For¬ 
eign  Service  staff  officers  and  employees,  re¬ 


ferred  to  hereafter  as  staff  officers  and  em¬ 
ployees.  The  per  annum  salaries  of  such 
staff  officers  and  employees  within  each  class 
shall  be  as  follows : 


‘  ‘Class  1 - - -  -- 

$14, 860 

$15, 375 

$15,  890 

$16,405 

$16, 920 

$17, 435 

$17,950 

$18, 465 

$18,980 

$19, 495 

Class  2 . . . 

12,  075 

12,  495 

12,915 

13, 335 

13,755 

14,175 

14,595 

15,  015 

15, 435 

15, 855 

Class  3  - . . - 

9, 945 

10,  290 

10,  635 

10, 980 

11,325 

11,670 

12,015 

12,360 

12,705 

13,  050 

Class  4.  - - - 

8,295 

8,580 

8,865 

9,150 

9,435 

9,720 

10,005 

10,290 

10,  575 

10,  860 

Class  5.  . . .  .  - 

7,  480 

7,735 

7,990 

8,245 

8,500 

8,755 

9,  010 

9,265 

9, 520 

9,775 

Class6.__ . . . 

6,  755 

6,980 

7, 205 

7,  430 

7,  655 

7,880 

8,105 

8,330 

8,555 

8,780 

Class  7 . . 

6, 205 

6,410 

6, 615 

6, 820 

7,025 

7,230 

7,435 

7,640 

7,845 

8,  050 

Class  8 . . 

5,  490 

5,675 

5,860 

6,  045 

6,230 

6,415 

6,600 

6,785 

6,970 

7,155 

Class  9 _  .  - 

5,010 

5,175 

5,340 

5,  505 

5,670 

5,835 

6,000 

6,165 

6,330 

6,  495 

Class  10 . . . 

4,480 

4, 630 

4, 780 

4,930 

5,080 

5,230 

5,380 

5, 530 

5, 680 

5, 830’. 

“Sec.  121.  Foreign  Service  officers.  Reserve 
officers,  and  Foreign  Service  staff  officers  and 
employees  who  are  entitled  to  receive  basic 
compensation  immediately  prior  to  the  effec¬ 
tive  date  of  this  section  at  one  of  the  rates 
provided  by  section  412  or  415  of  the  Foreign 
Service  Act  of  1946,  shall  receive  basic  com¬ 
pensation,  on  and  after  such  effective  date, 
at  the  rate  of  their  class  determined  to  be 
appropriate  by  the  Secretary  of  State. 

“Agricultural  stabilization  and  conservation 
county  committee  employees 
“Sec.  122.  The  rates  of  compensation  of 
persons  employed  by  the  county  committees 
established  pursuant  to  section  8(b)  of  the 
Soil  Conservation  and  Domestic  Allotment 
Act  (16  U.S.C.  590h(b))  shall  be  increased 
by  amounts  equal,  as  nearly  as  may  be  prac¬ 
ticable,  to  the  increases  provided  by  section 
102  of  this  Act  for  corresponding  rates  of 
compensation  in  the  appropriate  schedule 
or  scale  of  pay. 

“Miscellaneous  provision 
"Sec.  123.  Section  504  of  the  Federal  Salary 
Reform  Act  of  1962  (76  Stat.  842;  5  U.S.C. 
1173)  is  amended  by  adding  at  the  end  there¬ 
of  the  following  new  subsection: 

“'(d)  The  rate  of  basic  compensation,  es¬ 
tablished  under  this  section,  and  received  by 
any  officer  or  employee  immedately  prior  to 
the  effective  date  of  a  statutory  increase  in 


the  compensation  schedules  of  the  salary 
systems  specified  in  subsection  (a)  shall  be 
initially  adjusted  on  the  effective  date  of 
such  new  compensation  schedules  in  accord¬ 
ance  with  conversion  rules  and  regulations 
prescribed  by  the  President  or  by  such  agency 
or  agencies  as  he  may  designate.’ 

“Sec.  124.  Subsection  (b)  of  the  first  sec¬ 
tion  of  the  Act  entitled  ‘An  Act  to  provide 
retirement,  clerical  assistants,  and  free  mail¬ 
ing  privileges  to  former  Presidents  of  the 
United  States,  and  for  other  purposes’,  ap¬ 
proved  August  25,  1958  (72  Stat.  838;  3  U.S.C. 
note  fol.  102),  is  amended  by  striking  out 
‘$50,000’  and  inserting  in  lieu  thereof 
‘$65,000’. 

“Absorption  of  costs 

“Sec.  125.  (a)  The  cost  of  not  less  than 
10  per  centum  of  the  aggregate  amount  of 
the  increases  in  compensation  provided  by 
this  title  for  the  fiscal  year  1965  shall  be  ab¬ 
sorbed  by  the  departments,  agencies,  estab¬ 
lishments,  and  corporations  in  the  executive 
branch;  and  no  amount  beyond  the  addi¬ 
tional  sum  for  such  compensation  increases 
proposed  in  the  budget  for  the  fiscal  year 
1965  is  authorized  to  be  appropriated  by  any 
provision  of  this  Act.  The  total  amount 
of  such  absorption  shall  be  alloocated  by  the 
Bureau  of  the  Budget  among  such  depart¬ 
ments,  agencies,  establishments,  and  corpora¬ 
tions  in  such  manner  and  to  such  extent  as 
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the  Director  of  the  Bureau  of  the  Budget 
deems  appropriate  in  the  light  of  their  es¬ 
sential  functions. 

“(b)  Pursuant  to  the  objective  of  this  sec¬ 
tion,  heads  of  the  executive  branch  activities 
concerned  are  directed  to  review  with  metic¬ 
ulous  care  each  vacancy  resulting  from 
voluntary  resignation,  retirement,  or  death 
and  to  determine  whether  the  duties  of  the 
position  can  be  reassigned  to  other  employees 
or  whether  the  position  can  be  abolished 
without  seriously  affecting  the  execution  of 
essential  functions. 

“(c)  Nothing  contained  in  subsection  (a) 
of  this  section  shall  be  held  or  considered  to 
require  (1)  the  separation  from  the  service 
of  any  individual  by  reduction  in  force  or 
other  personnel  action  or  (2)  the  placing  of 
any  individual  in  a  leave-without-pay  status. 

“TITLE  II - FEDERAL  LEGISLATIVE  SALARIES 

“Sec.  201.  This  title  may  be  cited  as  the 
‘Federal  Legislative  Salary  Act  of  1964’. 

“Sec.  202.  (a)  Each  officer  or  employee  in 
or  under  the  legislative  branch  of  the  Gov¬ 
ernment  whose  rate  of  compensation  is  in¬ 
creased  by  section  6  of  the  Federal  Employees 
Pay  Act  of  1946  shall  be  paid  additional  com¬ 
pensation  in  an  amount  equal  to  the  greater 
of  the  following  amounts,  as  applicable: 

“(1)  an  amount  equal  to  3l/2  per  centum 
of  his  gross  rate  of  compensation  (basic  com¬ 
pensation  plus  additional  compensation  au¬ 
thorized  by  law)  in  effect  immediately  prior 
to  the  effective  date  of  this  section  plus  1 
per  centum  of  such  gross  rate  for  each  whole 
multiple,  or  part  of  a  multiple,  of  $500  basic 
compensation:  or 

“(2)  an  amount  equal  to  5  per  centum 
of  such  gross  rate. 

“(b)  The  total  annual  compensation  in 
effect  immediately  prior  to  the  effective  date 
of  this  section  of  each  officer  or  employee  of 
the  House  of  Representatives,  whose  compen¬ 
sation  is  disbursed  by  the  Clerk  of  the 
House  of  Representatives  and  is  not  increased 
by  reason  of  any  other  provision  of  this  title, 
shall  be  increased  by  an  amount  which  is 
equal  to  the  amount  of  the  increase  provided 
by  subsection  (a)  of  this  section  in  that 
gross  rate  which  is  nearest  in  amount  to 
the  total  annual  compensation  of  such  officer 
or  employee. 

“(c)  Each  of  the  limitations  on  gross  rate 
per  thousand  and  gross  rate  per  hour  per 
person  provided  by  applicable  law  on  the 
effective  date  of  this  section  with  respect  to 
the  folding  of  speeches  and  pamphlets  for 
the  House  of  Representatives  shall  be  in¬ 
creased  by  7  per  centum.  The  amount  of 
each  increase  under  this  subsection  shall  be 
computed  to  the  nearest  cent,  counting  one- 
half  cent  and  over  as  a  whole  cent. 

“(d)  The  additional  compensation  pro¬ 
vided  by  this  section  shall  be  considered  a 
part  of  basic  compensation  for  the  purposes 
of  the  Civil  Service  Retirement  Act  (5  U.S.C. 
2251  and  the  following) . 

“(e)  The  basic  compensation  of  each  em¬ 
ployee  in  the  office  of  a  Senator  is  hereby 
adjusted,  effective  on  the  first  day  of  the 
month  following  the  date  of  enactment  of 
this  Act,  to  the  lowest  multiple  of  $60  which 
will  provide  a  gross  rate  of  compensation  not 
less  than  the  gross  rate  such  employee  was 
receiving  immediately  prior  thereto,  except 
that  the  foregoing  provisions  of  this  subsec¬ 
tion  shall  not  apply  in  the  case  of  any  em¬ 
ployee  if  on  or  before  the  fifteenth  day  fol¬ 
lowing  the  date  of  enactment  of  this  Act,  the 
Senator  by  whom  such  employee  is  employed 
notifies  the  disbursing  office  of  the  Senate  in 
writing  that  he  does  not  wish  such  provisions 
to  apply  to  such  employee.  No  employee 
whose  basic  compensation  is  adjusted  under 
this  subsection  shall  receive  any  additional 
compensation  under  subsection  (a)  for  any 
period  prior  to  the  effective  date  of  such  ad¬ 
justment  during  which  such  employee  was 
employed  in  the  office  of  the  Senator  by 
whom  he  is  employed  on  the  first  day  of  the 


month  following  the  enactment  of  this  Act. 
No  additional  compensation  shall  be  paid 
to  any  person  under  subsection  (a)  for  any 
period  prior  to  the  first  day  of  the  month 
following  the  date  of  enactment  of  this  Act 
during  which  such  person  was  employed  in 
the  office  of  a  Senator  (other  than  a  Senator 
by  whom  he  is  employed  on  such  day)  un¬ 
less  on  or  before  the  fifteenth  day  following 
the  date  of  enactment  of  this  Act  such  Sena¬ 
tor  notifies  the  disbursing  office  of  the  Sen¬ 
ate  in  writing  that  he  wishes  such  employee 
to  receive  such  additional  compensation  for 
such  period.  In  any  case  in  which,  at  the 
expiration  of  the  time  within  which  a  Sena¬ 
tor  may  give  notice  under  this  subsection, 
such  Senator  is  deceased  such  notice  shall 
be  deemed  to  have  been  given. 

“(f)  Notwithstanding  the  provision  refer¬ 
red  to  in  subsection  (g),  the  rates  of  gross 
compensation  of  the  Secretary  for  the  Ma¬ 
jority  of  the  Senate,  the  Secretary  for  the 
Minority  of  the  Senate,  the  Official  Reporters 
of  Debates  of  the  Senate,  the  Parliamen¬ 
tarian  of  the  Senate,  the  Senior  Counsel  in 
the  Office  of  the  Legislative  Counsel  of  the 
Senate,  and  the  Chief  Clerk  of  the  Senate 
are  hereby  increased  by  an  amount  which  is 
equal  to  the  amount  of  the  increase  which 
would  be  provided  by  subsection  (a)  of  this 
section  in  that  gross  rate  determined  with¬ 
out  regard  to  the  provisions  referred  to  in 
subsection  (g)  of  this  section  which  is  near¬ 
est  in  amount  to  the  total  annual  compensa¬ 
tion  of  such  officer  or  employee. 

"(g)  The  paragraph  imposing  limitations 
on  basic  and  gross  compensation  of  officers 
and  employees  of  the  Senate  appearing  under 
the  heading  “senate’’  in  the  Legislative  Ap¬ 
propriation  Act,  1956,  as  amended  (74  Stat. 
304;  Public  Law  86-568),  is  amended  by 
striking  out  ‘$18,880’  and  inserting  in  lieu 
thereof  ‘$22,945’. 

“(h)  The  limitation  on  gross  rate  per  hour 
per  person  provided  by  applicable  law  on 
the  effective  date  of  this  section  with  respect 
to  the  folding  of  speeches  and  pamphlets  for 
the  Senate  is  hereby  increased  by  7  per 
centum.  The  amount  of  such  increase  shall 
be  computed  to  the  nearest  cent,  counting 
one-half  cent  and  over  as  a  whole  cent.  The 
provisions  of  subsection  (a)  of  this  section 
shall  not  apply  to  employees  whose  compen¬ 
sation  is  subject  to  such  limitation. 

“(i)  The  gross  rate  of  compensation  of  the 
Postmaster  of  the  Senate  shall  be  $18,420, 
and  the  gross  rate  of  compensation  of  the 
Assistant  Postmaster  of  the  Senate  shall  be 
$14,570.  The  provisions  of  section  106  of  the 
Legislative  Branch  Appropriation  Act,  1963, 
shall  not  hereafter  apply  to  employees  refer¬ 
red  to  in  this  subsection. 

“(j)  Section  202(e)  of  the  Legislative  Re¬ 
organization  Act  of  1946,  as  amended  (2 
U.S.C.  72a(e)),  is  amended — 

“(1)  by  striking  out  ‘$8,880’  where  it 
first  appears  in  such  subsection  and  insert¬ 
ing  in  lieu  thereof  ‘the  highest  amount 
which,  together  with  additional  compen¬ 
sation  authorized  by  law,  will  not  exceed 
the  maximum  rate  authorized  by  the  Classi¬ 
fication  Act  of  1949,  as  amended,’;  and 
“(2)  by  striking  out  ‘$8,880’  at  the  second 
place  where  it  appears  in  such  subsection 
and  inserting  in  lieu  thereof  ‘the  highest 
amount  which,  together  with  additional  com¬ 
pensation  authorized  by  law,  will  not  exceed 
the  maximum  rate  authorized  by  the  Classi¬ 
fication  Act  of  1949,  as  amended’. 

“(k)(l)  This  subsection  is  enacted  as  an 
exercise  of  the  rule  making  power  of  the 
House  of  Representatives  with  full  recog¬ 
nition  of  the  constitutional  right  of  the 
House  of  Representatives  to  change  the  rule 
amended  by  this  subsection  at  any  time,  in 
the  same  manner,  and  to  the  same  extent 
as  in  the  case  of  any  other  rule  of  the  House 
of  Representatives. 

“(2)  Clause  28(c)  of  Rule  XI  of  the  Rules 
of  the  House  of  Representatives  is  amended — 


“(A)  by  striking  out  ‘$8,880’  where  it  first 
appears  in  such  clause  and  inserting  in  lieu 
thereof  ‘the  highest  amount  which,  together 
with  additional  compensation  authorized  by 
law,  will  not  exceed  the  maximum  rate  au¬ 
thorized  by  the  Classification  Act  of  1949,  as 
amended,’;  and 

“(B)  by  striking  out  ‘$8,880’  at  the  second 
place  where  it  appears  in  such  clause  and 
inserting  in  lieu  thereof  ‘the  highest  amount 
which,  together  with  additional  compensa¬ 
tion  authorized  by  law,  will  not  exceed  the 
maximum  rate  authorized  by  the  Classifica¬ 
tion  Act  of  1949,  as  amended.” 

“Sec.  203.  (a)  The  compensation  of  the 
Comptroller  General  of  the  United  States 
shall  be  at  the  rate  of  $30,000  per  annum. 

“(b)  The  compensation  of  the  Assistant 
Comptroller  General  of  the  United  States 
shall  be  at  the  rate  of  $28,500  per  annum. 

“(c)  The  compensation  of  the  General 
Counsel  of  the  United  States  General  Ac¬ 
counting  Office,  the  Librarian  of  Congress, 
the  Public  Printer,  and  the  Architect  of  the 
Capitol  shall  be  at  the  rate  of  $27,000  per 
annum. 

“(d)  The  compensation  of  the  Deputy  Li¬ 
brarian  of  Congress,  the  Deputy  Public 
Printer,  and  the  Assistant  Architect  of  the 
Capitol  shall  be  at  the  rate  of  $25,500  per 
annum. 

“(e)  The  compensation  of  the  Second  As¬ 
sistant  Architect  of  the  Capitol  shall  be  at 
the  rate  of  $23,500  per  annum. 

“(f)  The  compensation  of  the  Chaplain  of 
the  House  of  Representatives  shall  be  at  the 
rate  of  $12,500  per  annum. 

“(g)  The  compensation  of  the  Secretary 
of  the  Senate,  the  Sergeant  at  Arms  of  the 
Senate,  and  the  Legislative  Counsel  of  the 
Senate  shall  be  at  the  rate  of  $27,500  per 
annum. 

“(h)  The  compensation  of  the  Chaplain  of 
the  Senate  shall  be  at  the  rate  of  $15,000  per 
annum. 

“Sec.  204.  Section  601(a)  of  the  Legisla¬ 
tive  Reorganization  Act  of  1946,  as  amended 
(2  U.S.C.  31),  is  amended  to  read  as  follows: 

“‘(a)  The  compensation  of  Senators, 
Representatives  in  Congress,  and  the  Resi¬ 
dent  Commissioner  from  Puerto  Rico  shall 
be  at  the  rate  of  $30,000  per  annum  each; 
and  the  compensation  of  the  Speaker  of  the 
House  of  Representatives  shall  be  at  the 
rate  of  $43,000  per  annum.’ 

“Sec.  205.  No  officer  or  employee  subject 
to  section  202(a)  or  202(b)  of  this  title  shall 
receive,  by  reason  of  any  provision  of  this 
title,  an  increase  in  gross  rate  of  compensa¬ 
tion  (basic  compensation  plus  additional 
compensation  authorized  by  law) ,  or  in  total 
annual  compensation,  which  is  in  excess  of 
the  amount  of  the  increase  in  basic  com¬ 
pensation  provided  by  the  amendment  made 
by  section  102(a)  of  title  I  of  this  Act  for 
positions  in  grade  18  of  the  General  Schedule 
of  the  Classification  Act  of  1949,  as  amended. 

“TITLE  in - FEDERAL  EXECUTIVE  SALARIES 

“Sec.  301.  This  title  may  be  cited  as  the 
‘Federal  Executive  Salary  Act  of  1964’. 

“Sec.  302.  There  is  hereby  established  for 
offices  and  positions  to  which  section  303  of 
this  title  applies  a  basic  compensation  sched¬ 
ule,  to  be  known  as  the  ‘Federal  Executive 
Salary  Schedule’,  which  shall  be  divided  into 
five  salary  levels. 

“Sec.  303.  (a)  Level  I  of  the  Federal  Execu¬ 
tive  Salary  Schedule  shall  apply  to  the  fol¬ 
lowing  offices  and  positions,  for  which  the 
annual  rate  of  basic  compensation  shall  be 
$35,000: 

“(1)  Secretary  of  State. 

“(2)  Secretary  of  the  Treasury. 

“  ( 3 )  Secretary  of  Defense. 

“(4)  Attorney  General. 

“(5)  Postmaster  General. 

“ (6)  Secretary  of  the  Interior. 

“  ( 7 )  Secretary  of  Agriculture. 

“(8)  Secretary  of  Commerce. 

“  ( 9 )  Secretary  of  Labor. 
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"(10)  Secretary  of  Health,  Education,  and 
Welfare. 

"(b)  Level  n  of  the  Federal  Executive 
Salary  Schedule  shall  apply  to  the  following 
offices  and  positions,  for  which  the  annual 
rate  of  basic  compensation  shall  be  $30,000: 

"  ( 1 )  Deputy  Secretary  of  Defense. 

“(2)  Under  Secretary  of  State. 

“(3)  Administrator,  Agency  for  Interna¬ 
tional  Development. 

“(4)  Administrator  of  the  National  Aero¬ 
nautics  and  Space  Administration. 

“(5)  Administrator  of  Veterans’  Affairs. 

"(6)  Administrator  of  the  Housing  and 
Home  Finance  Agency. 

“(7)  Administrator  of  the  Federal  Aviation 
Agency. 

“(8)  Chairman,  Atomic  Energy  Commis¬ 
sion. 

“(9)  Chairman,  Council  of  Economic  Ad¬ 
visers. 

“(10)  Chairman,  Board  of  Governors  of 
the  Federal  Reserve  System. 

“(11)  Director  of  the  Bureau  of  the  Budget. 

“(12)  Director  of  the  Office  of  Science  and 
Technology. 

“(13)  Director  of  the  United  States  Arms 
Control  and  Disarmament  Agency. 

“(14)  Director  of  the  United  States  In¬ 
formation  Agency. 

“(15)  Director  of  the  Federal  Bureau  of 
Investigation,  Department  of  Justice,  so  long 
as  the  position  is  held  by  the  present  in¬ 
cumbent  :  Provided,  That  thereafter  the  posi¬ 
tion  shall  be  placed  in  level  III. 

“(16)  Director  of  Central  Intelligence. 

“  ( 17 )  Secretary  of  the  Air  Force. 

“(18)  Secretary  of  the  Army. 

“(19)  Secretary  of  the  Navy. 

“(c)  Level  III  of  the  Federal  Executive 
Salary  Schedule  shall  apply  to  the  following 
offices  and  positions,  for  which  the  annual 
rate  of  basic  compensation  shall  be  $28,500: 

“(1)  Deputy  Attorney  General. 

“(2)  Solicitor  General  of  the  United 
States. 

“(3)  Deputy  Postmaster  General. 

“  ( 4 )  Under  Secretary  of  Agriculture. 

“(5)  Under  Secretary  of  Commerce. 

“(6)  Under  Secretary  of  Commerce  for 
Transportation . 

_  “(7)  Under  Secretary  of  Health,  Educa¬ 
tion,  and  Welfare. 

“(8)  Under  Secretary  of  the  Interior. 

“(9)  Under  Secretary  of  Labor. 

“(10)  Under  Secretary  of  State  for  Politi¬ 
cal  Affairs  or  Under  Secretary  of  State  for 
Economic  Affairs. 

“(11)  Under  Secretary  of  the  Treasury. 

“(12)  Under  Secretary  of  the  Treasury  for 
Monetary  Affairs. 

“(13)  Administrator  of  General  Services. 

“(14)  Administrator  of  the  Small  Business 
Administration. 

“(15)  Deputy  Administrator  of  Veterans’ 
Affairs. 

“(16)  Deputy  Administrator,  Agency  for 
International  Development. 

“(17)  Chairman,  Civil  Aeronautics  Board. 

“(18)  Chairman  of  the  United  States  Civil 
Service  Commission. 

“(19)  Chairman,  Federal  Communications 
Commission. 

“(20)  Chairman,  Board  of  Directors,  Fed¬ 
eral  Deposit  Insurance  Corporation. 

“(21)  Chairman  of  the  Federal  Home  Loan 
Bank  Board. 

“(22)  Chairman,  Federal  Power  Commis¬ 
sion. 

“(23)  Chairman,  Federal  Trade  Commis¬ 
sion. 

“(24)  Chairman,  Interstate  Commerce 
Commission. 

“(25)  Chairman,  National  Labor  Relations 
Board. 

“(26)  Chairman,  Securities  and  Exchange 
Commission. 

“(27)  Chairman,  Board  of  Directors  of  the 
Tennessee  Valley  Authority. 


“(28)  Chairman,  National  Mediation 
Board. 

“(29)  Chairman,  Railroad  Retirement 
Board. 

“(30)  Chairman,  Federal  Maritime  Com¬ 
mission. 

“(31)  Comptroller  of  the  Currency. 

“(32)  Commissioner  of  Internal  Revenue. 

“(33)  Director  of  Defense  Research  and 
Engineering,  Department  of  Defense. 

“(34)  Deputy  Administrator  of  the  Na¬ 
tional  Aeronautics  and  Space  Administration. 

“(35)  Deputy  Director  of  the  Bureau  of 
the  Budget. 

“(36)  Deputy  Director  of  Central  Intelli¬ 
gence. 

“(37)  Director  of  the  Office  of  Emergency 
Planning. 

“(38)  Director  of  the  Peace  Corps. 

“(39)  Director  of  Selective  Service,  so  long 
as  the  position  is  held  by  the  present  incum¬ 
bent:  Provided,  That  thereafter  the  position 
shall  be  placed  in  Level  IV. 

“(40)  Chief  Medical  Director  in  the  De¬ 
partment  of  Medicine  and  Surgery  of  the 
Veterans’  Administration. 

“(41)  Director  of  the  National  Science 
Foundation. 

“(42)  Deputy  Administrator  of  the  Hous¬ 
ing  and  Home  Finance  Agency. 

“(43)  President  of  the  Export-Import 
Bank  of  Washington. 

“(44)  Members,  Atomic  Energy  Commis¬ 
sion. 

“(45)  Members,  Board  of  Governors  of  the 
Federal  Reserve  System. 

“(46)  Associate  Director  of  the  Federal 
Bureau  of  Investigation,  Department  of  Jus¬ 
tice,  so  long  as  the  position  is  held  by  the 
present  incumbent:  Provided,  That  there¬ 
after  the  position  shall  be  placed  in  Level  XV. 

“(d)  Level  IV  of  the  Federal  Executive 
Salary  Schedule  shall  apply  to  the  following 
offices  and  positions,  for  which  the  annual 
rate  of  basic  compensation  shall  be  $27,000: 

“(1)  Administrator,  Bureau  of  Security 
and  Consular  Affairs,  Department  of  State. 

“(2)  Deputy  Administrator  of  the  Federal 
Aviation  Agency. 

“(3)  Deputy  Administrator  of  General 
Services. 

“(4)  Associate  Administrator  of  the  Na¬ 
tional  Aeronautics  and  Space  Administration. 

“(5)  Assistant  Administrators,  Agency  for 
International  Development  (6). 

“(6)  Regional  Assistant  Administrators, 
Agency  for  International  Development  (4). 

“(7)  Under  Secretary  of  the  Air  Force. 

“(8)  Under  Secretary  of  the  Army. 

“(9)  Under  Secretary  of  the  Navy. 

“(10)  Deputy  Under  Secretaries  of  State 

(2). 

“(11)  Assistant  Secretaries  of  Agriculture 

(3) . 

“(12)  Assistant  Secretaries  of  Commerce 

(4) . 

“(13)  Assistant  Secretaries  of  Defense  (7) . 

“(14)  Assistant  Secretaries  of  the  Air 
Force  (3). 

“(15)  Assistant  Secretaries  of  the  Army 
(3). 

“(16)  Assistant  Secretaries  of  the  Navy 

(3) . 

“(17)  Assistant  Secretaries  of  Health,  Ed¬ 
ucation,  and  Welfare  (2). 

“(18)  Assistant  Secretaries  of  the  Interior 

(4) . 

“(19)  Assistant  Attorneys  General  (9). 

“(20)  Assistant  Secretaries  of  Labor  (4). 

“(21)  Assistant  Postmasters  General  (5). 

“(22)  Assistant  Secretaries  of  State  (11). 

“(23)  Assistant  Secretaries  of  the  Treas¬ 
ury  (4). 

“(24)  Chairman  of  the  United  States  Tar¬ 
iff  Commission. 

“(25)  Commissioner,  Community  Facili¬ 
ties  Administration. 

“(26)  Commissioner,  Federal  Housing  Ad¬ 
ministration. 


“(27)  Commissioner,  Public  Housing  Ad¬ 
ministration. 

“(28)  Commissioner,  Urban  Renewal  Ad¬ 
ministration. 

“(29)  Director  of  Civil  Defense,  Depart¬ 
ment  of  the  Army. 

“(30)  Director  of  the  Federal  Mediation 
and  Conciliation  Service. 

“(31)  Deputy  Chief  Medical  Director  in 
the  Department  of  Medicine  and  Surgery  of 
the  Veterans’  Administration. 

“(32)  Deputy  Director  of  the  Office  of 
Emergency  Planning. 

“(33)  Deputy  Director  of  the  Office  of  Sci¬ 
ence  and  Technology. 

“(34)  Deputy  Director  of  the  Peace  Corps. 

“(35)  Deputy  Director  of  the  United 
States  Arms  Control  and  Disarmament 
Agency. 

“(36)  Deputy  Director  of  the  United 
States  Information  Agency. 

“(37)  Assistant  Directors  of  the  Bureau  of 
the  Budget  (3). 

“(38)  General  Counsel  of  the  Department 
of  Agriculture. 

“(39)  General  Counsel  of  the  Department 
of  Commerce. 

“(40)  General  Counsel  of  the  Department 
of  Defense. 

“(41)  General  Counsel  of  the  Department 
of  Health,  Education,  and  Welfare. 

“(42)  Solicitor  of  the  Department  of  the 
Interior. 

“(43)  Solicitor  of  the  Department  of 
Labor. 

“(44)  General  Counsel  of  the  National 
Labor  Relations  Board. 

“(45)  General  Counsel  of  the  Post  Office 
Department. 

“(46)  Counselor  of  the  Department  of 
State. 

“(47)  Legal  Adviser  of  the  Department  of 
State. 

“(48)  General  Counsel  of  the  Department 
of  the  Treasury. 

“(49)  First  Vice  President  of  the  Export- 
Import  Bank  of  Washington. 

“(50)  General  Manager  of  the  Atomic  En¬ 
ergy  Commission. 

“(51)  Governor  of  the  Farm  Credit  Ad¬ 
ministration. 

“(52)  Inspector  General,  Foreign  Assist¬ 
ance. 

“(53)  Deputy  Inspector  General,  Foreign 
Assistance. 

“(54)  Members,  Civil  Aeronautics  Board. 

“(55)  Members,  Council  of  Economic  Ad¬ 
visers. 

“(56)  Members,  Board  of  Directors  of  the 
Export-Import  Bank  of  Washington. 

“(57)  Members,  Federal  Communications 
Commission. 

“(58)  Member,  Board  of  Directors  of  the 
Federal  Deposit  Insurance  Corporation. 

“(59)  Members,  Federal  Home  Loan  Bank 
Board. 

“(60)  Members,  Federal  Power  Commis¬ 
sion. 

“(61)  Members,  Federal  Trade  Commis¬ 
sion. 

“(62)  Members,  Interstate  Commerce 
Commission. 

“(63)  Members,  National  Labor  Relations 
Board. 

“(64)  Members,  Securities  and  Exchange 
Commission. 

“(65)  Members,  Board  of  Directors  of  the 
Tennessee  Valley  Authority. 

“(66)  Members,  United  States  Civil  Serv¬ 
ice  Commission. 

“(67)  Members,  Federal  Maritime  Com¬ 
mission. 

“(68)  Members,  National  Mediation  Board. 

“(69)  Members,  Railroad  Retirement 
Board. 

“(e)  Level  V  of  the  Federal  Executive  Sal¬ 
ary  Schedule  shall  apply  to  the  following 
officers  and  positions,  for  which  the  annual 
rate  of  basic  compensation  shall  be  $26,000: 
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"(1)  Administrator,  Agricultural  Market¬ 
ing  Service,  Department  of  Agriculture. 

“(2)  Administrator,  Agricultural  Research 
Service,  Department  of  Agriculture. 

“(3)  Administrator,  Agricultural  Stabili¬ 
zation  and  Conservation  Service,  Department 
of  Agriculture. 

“(4)  Administrator,  Farmers  Home  Ad¬ 
ministration. 

“(5)  Administrator,  Foreign  Agricultural 
Service,  Department  of  Agriculture. 

“(6)  Administrator,  Rural  Electrification 
Administration,  Department  of  Agriculture. 

“(7)  Administrator,  Soil  Conservation 
Service,  Department  of  Agriculture. 

“(8)  Administrator,  Bonneville  Power  Ad¬ 
ministration,  Department  of  the  Interior. 

“(9)  Administrator  of  the  National  Capi¬ 
tal  Transportation  Agency. 

“(10)  Administrator  of  the  Saint  Lawrence 
Seaway  Development  Corporation. 

“(11)  Deputy  Administrators  of  the  Small 
Business  Administration  (4) . 

“(12)  Associate  Administrator  for  Admin¬ 
istration,  Federal  Aviation  Agency. 

“(13)  Associate  Administrator  for  De¬ 
velopment,  Federal  Aviation  Agency. 

“(14)  Associate  Administrator  for  Pro¬ 
grams,  Federal  Aviation  Agency. 

“(15)  Associate  Administrator  for  Ad¬ 
vanced  Research  and  Technology,  National 
Aeronautics  and  Space  Administration. 

“(16)  Associate  Administrator  for  Space 
Science  and  Applications,  National  Aero¬ 
nautics  and  Space  Administration. 

“(17)  Associate  Administrator  for  Manned 
Space  Flight,  National  Aeronautics  and  Space 
Administration. 

“(18)  Associate  Deputy  Administrator,  Na¬ 
tional  Aeronautics  and  Space  Administration. 

“(19)  Deputy  Associate  Administrator,  Na¬ 
tional  Aeronautics  and  Space  Administration. 

“(20)  Associate  Deputy  Administrator  of 
Veterans’  Affairs. 

"(21)  Archivist  of  the  United  States. 

“(22)  Area  Redevelopment  Administra¬ 
tor,  Department  of  Commerce 

“(23)  Assistant  Secretary  of  Agriculture 
for  Administration. 

“(24)  Assistant  Secretary  of  Health,  Edu¬ 
cation,  and  Welfare  for  Administration. 

“(25)  Assistant  Secetary  of  the  Interior 
for  Administration. 

“(26)  Assistant  Attorney  General  for  Ad¬ 
ministration. 

“(27)  Assistant  Secretary  of  Labor  for  Ad¬ 
ministration. 

“(28)  Assistant  Secretary  of  the  Treasury 
for  Administration. 

“(29)  Assistant  General  Manager,  Atomic 
Energy  Commission. 

“(30)  Assistant  and  Science  Adviser  to  the 
Secretary  of  the  Interior. 

“(31)  Chairman,  Foreign  Claims  Settle¬ 
ment  Commission  of  the  United  States. 

“(32)  Chairman  of  the  Military  Liaison 
Committee  to  the  Atomic  Energy  Commis¬ 
sion,  Department  of  Defense. 

“(33)  Chairman  of  the  Renegotiation 
Board. 

“(34)  Chairman  of  the  Subversive  Activi¬ 
ties  Control  Board. 

“(35)  Chief  Counsel  for  the  Internal  Reve¬ 
nue  Service,  Department  of  the  Treasury. 

“(36)  Chief  Forester  of  the  Forest  Service, 
Department  of  Agriculture. 

“(37)  Chief  Postal  Inspector,  Post  Office 
Department. 

“(38)  Chief,  Weather  Bureau,  Department 
of  Commerce. 

“(39)  Commissioner  of  Customs,  Depart- 
of  the  Treasury. 

“(40)  Commissioner,  Federal  Supply  Serv¬ 
ice,  General  Services  Administration. 

“(41)  Commissioner  of  Education,  Depart¬ 
ment  of  Health,  Education,  and  Welfare. 

“(42)  Commissioner  of  Fish  and  Wildlife, 
Department  of  the  Interior. 

“(43)  Commissioner  of  Food  and  Drugs, 
Department  of  Health,  Education,  and  Wel¬ 
fare. 


“(44)  Commissioner  of  Immigration  and 
Naturalization,  Department  of  Justice. 

“(45)  Commissioner  of  Indian  Affairs,  De¬ 
partment  of  the  Interior. 

“(46)  Chief  Commissioner,  Indian  Claims 
Commission. 

“(47)  Associate  Commissioners,  Indian 
Claims  Commission  (2) . 

“(48)  Commissioner  of  Patents,  Depart¬ 
ment  of  Commerce. 

“(49)  Commissioner,  Public  Buildings 
Service,  General  Services  Administration. 

“(50)  Commissioner  of  Reclamation,  De¬ 
partment  of  the  Interior. 

“(51)  Commissioner  of  Social  Security, 
Department  of  Health,  Education,  and  Wel¬ 
fare. 

“(52)  Commissioner  of  Vocational  Reha¬ 
bilitation,  Department  of  Health,  Education, 
and  Welfare. 

“(53)  Commissioner  of  Welfare,  Depart¬ 
ment  of  Health,  Education,  and  Welfare. 

“(54)  Director,  Advanced  Research  Proj¬ 
ects  Agency,  Department  of  Defense. 

"(55)  Director  of  Agricultural  Economics, 
Department  of  Agriculture. 

“(56)  Director,  Bureau  of  the  Census,  De¬ 
partment  of  Commerce. 

“(57)  Director,  Bureau  of  Mines,  Depart¬ 
ment  of  the  Interior. 

“(58)  Director,  Bureau  of  Prisons,  Depart¬ 
ment  of  Justice. 

“(59)  Director,  Geological  Survey,  Depart¬ 
ment  of  the  Interior. 

“(60)  Director,  Office  of  Research  and 
Engineering,  Post  Office  Department. 

“(61)  Director,  National  Bureau  of  Stand¬ 
ards,  Department  of  Commerce. 

“(62)  Director  of  Regulation,  Atomic 
Energy  Commission. 

“(63)  Director  of  Science  and  Education, 
Department  of  Agriculture. 

“(64)  Deputy  Under  Secretary  for  Mone¬ 
tary  Affairs,  Department  of  the  Treasury. 

“(65)  Deputy  Commissioner  of  Internal 
Revenue,  Department  of  the  Treasury. 

“(66)  Deputy  Director,  National  Science 
Foundation. 

“(67)  Deputy  Director,  Policy  and  Plans, 
United  States  Information  Agency. 

“(68)  Deputy  General  Counsel,  Depart¬ 
ment  of  Defense. 

“(69)  Deputy  General  Manager,  Atomic 
Energy  Commission. 

“(70)  Associate  Director  of  the  Federal 
Mediation  and  Conciliation  Service. 

“(71)  Associate  Director  for  Volunteers, 
Peace  Corps. 

“(7)  Associate  Director  for  Program  De¬ 
velopment  and  Operations,  Peace  Corps. 

“(73)  Assistants  to  the  Director  of  the 
Federal  Bureau  of  Investigation,  Department 
of  Justice  (2) . 

“(74)  Assistant  Directors,  Office  of  Emer¬ 
gency  Planning  (3). 

“(75)  Assistant  Directors,  United  States 
Arms  Control  and  Disarmament  Agency  (4) . 

“(76)  Federal  Highway  Administrator,  De¬ 
partment  of  Commerce. 

“(77)  Fiscal  Assistant  Secretary  of  the 
Treasury. 

“(78)  General  Counsel  of  the  Agency  for 
International  Development. 

“(79)  General  Counsel  of  the  Department 
of  the  Air  Force. 

“(80)  General  Counsel  of  the  Department 
of  the  Army. 

“(81)  General  Counsel  of  the  Atomic 
Energy  Commission. 

“(82)  General  Counsel  of  the  Federal 
Aviation  Agency. 

“(83)  General  Counsel  of  the  Housing  and 
Home  Finance  Agency. 

“(84)  General  Counsel  of  the  Department 
of  the  Navy. 

“(85)  General  Counsel  of  the  United  States 
Arms  Control  and  Disarmament  Agency. 

“(86)  General  Counsel  of  the  National 
Aeronautics  and  Space  Administration. 

"(87)  Governor  of  the  Canal  Zone. 


“(88)  Manpower  Administrator,  Depart¬ 
ment  of  Labor. 

“(89)  Maritime  Administrator,  Depart¬ 
ment  of  Commerce. 

“(90)  Members,  Foreign  Claims  Settle¬ 
ment  Commission  of  the  United  States. 

“(91)  Members,  Renegotiation  Board. 

“(92)  Members,  Subversive  Activities  Con¬ 
trol  Board. 

“(93)  Members,  United  States  Tariff  Com¬ 
mission. 

“(94)  President  of  the  Federal  National 
Mortgage  Association. 

“(95)  Special  Assistant  to  the  Secretary 
(Health  and  Medical  Affairs),  Department  of 
Health,  Education,  and  Welfare. 

“(96)  Deputy  Directors  of  Defense  Re¬ 
search  and  Engineering,  Department  of 
Defense  (4) . 

“(97)  Assistant  Administrator  of  General 
Services. 

“(98)  Director,  United  States  Travel  Serv¬ 
ice,  Department  of  Commerce. 

“(99)  Executive  Director  of  the  United 
States  Civil  Service  Commission. 

“(f)  In  addition  to  the  offices  and  posi¬ 
tions  listed  in  subsections  (d)  and  (e)  of 
this  section,  the  President  is  authorized  to 
place  from  time  to  time  offices  and  positions 
held  by  not  to  exceed  thirty  persons  in  levels 
IV  and  V  of  the  Federal  Executive  Salary 
Schedule  when  he  deems  such  action  neces¬ 
sary  to  reflect  changes  in  organization,  man¬ 
agement  responsibilities,  or  workload  in  any 
Federal  department  or  agency.  Any  such 
action  with  respect  to  an  office  to  which  ap¬ 
pointment  is  made  by  the  President  by  and 
with  the  advice  and  consent  of  the  Senate 
shall  be  effective  only  at  the  time  of  a  new 
appointment  to  such  office.  Each  action 
taken  under  this  subsection  shall  be  pub¬ 
lished  in  the  Federal  Register,  except  when 
it  is  determined  by  the  President  that  such 
publication  would  be  contrary  to  the  interest 
of  the  national  security.  No  action  shall  be 
taken  under  this  subsection  with  respect  to 
an  office  or  position  the  compensation  for 
which  is  fixed  at  a  specific  rate  by  this 
section  or  by  statute  enacted  subsequent  to 
the  date  of  enactment  of  this  Act. 

“(g)  In  addition  to  the  offices  and  posi¬ 
tions  listed  in  subsections  (d)  and  (e)  of 
this  section  and  the  offices  and  positions 
placed  by  the  President  in  levels  IV  and  V 
pursuant  to  subsection  (f)  of  this  section, 
the  President  is  authorized  to  place,  during 
the  period  which  begins  on  the  day  imme¬ 
diately  following  the  date  of  enactment  of 
this  Act  and  which  terminates  on  the  first 
day  of  the  sixth  month  which  begins  follow¬ 
ing  the  date  of  enactment  of  this  Act,  in 
levels  IV  and  V  of  the  Federal  Executive 
Salary  Schedule  offices  and  positions  held  by 
not  to  exceed  thirty  persons,  the  duties  and 
responsibilities  of  which  he  deems  appro¬ 
priate  for  such  levels.  No  action  shall  be 
taken  under  this  subsection  with  respect  to 
an  office  or  position  the  compensation  for 
which  is  fixed  at  a  specific  rate  by  this  sec¬ 
tion  or  by  statute  enacted  subsequent  to  the 
date  of  enactment  of  this  Act. 

“Sec.  304.  (a)  Section  104  of  title  3,  United 
States  Code  (relating  to  the  compensation 
of  the  Vice  President) ,  is  amended  by  strik¬ 
ing  out  ‘$35,000’  and  inserting  in  lieu  thereof 
‘$43,000’. 

“(b)  Section  105  of  title  3,  United  States 
Code,  is  amended  to  read  as  follows: 

“  ‘§  105.  Compensation  of  secretaries  and 
executive,  administrative,  and 
staff  assistants  to  President 

“  ‘The  President  is  authorized  to  fix  the 
compensation  of  the  six  administrative  as¬ 
sistants  authorized  to  be  appointed  under 
section  106  of  this  title,  of  the  Executive 
Secretary  of  the  National  Security  Council,  of 
the  Executive  Secretary  of  the  National 
Aeronautics  and  Space  Council,  and  of  eight 
other  secretaries  or  immediate  staff  assist¬ 
ants  in  the  White  House  Office  at  rates  of 
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basic  compensation  not  to  exceed  that  of 
level  II  of  the  Federal  Executive  Salary 
Schedule.’. 

"Conforming  changes  in  existing  law 

“Sec.  305.  The  following  provisions  of  law 
are  hereby  repealed: 

“(1)  Tire  Federal  Executive  Pay  Act  of 
1956,  as  amended  (5  U.S.C.  2201-2209),  es¬ 
tablishing  rates  of  basic  compensation  for 
heads  of  executive  departments  and  other 
Federal  officials. 

"(2)  Section  3012(h)  of  title  10,  United 
States  Code,  providing  compensation  of  $22,- 
000  a  year  for  the  Secretary  of  the  Army. 

“(3)  Section  3013(b)  of  title  10,  United 
States  Code,  fixing  the  annual  salaries  of  the 
Under  Secretary  and  each  Assistant  Secretary 
of  the  Army  at  $20,000  a  year. 

“(4)  Section  5031(d)  of  title  10,  United 
States  Code,  providing  compensation  of  $22,- 
000  a  year  for  the  Secretary  of  the  Navy. 

“(5)  Section  5033(c)  of  title  10,  United 
States  Code,  providing  the  annual  salary  of 
$20,000  a  year  for  the  Under  Secretary  of  the 
Navy. 

“(6)  Section  304  of  Public  Law  87-651,  ap¬ 
proved  September  7,  1962  (76  Stat.  526;  10 
U.S.C.  5034,  note),  providing  compensation 
of  $20,000  a  year  for  Assistant  Secretaries  of 
the  Navy. 

“(7)  Section  8012(g)  of  title  10,  United 
States  Code,  providing  compensation  of 
$22,000  a  year  for  the  Secretary  of  the  Air 
Force. 

“(8)  Section  8013(b)  of  title  10,  United 
States  Code,  fixing  the  annual  salaries  of  the 
Under  Secretary  and  each  Assistant  Secre¬ 
tary  of  the  Air  Force  at  $20,000  a  year. 

"(9)  Section  137(c)  of  title  10,  United 
States  Code,  fixing  the  compensation  of  the 
General  Counsel  of  the  Department  of  De¬ 
fense  at  the  rate  prescribed  by  law  for  as¬ 
sistant  secretaries  of  executive  departments. 

“(10)  (A)  The  last  sentence  of  section  22 
a.  of  the  Atomic  Energy  Act  of  1954,  as 
amended  (68  Stat.  924;  71  Stat.  612;  42  U.S.C. 
2032(a)),  relating  to  the  annual  salaries  of 
the  Chairman  and  members  of  such  Com¬ 
mission,  which  reads:  ‘Each  member,  except 
the  Chairman,  shall  receive  compensation  at 
the  rate  of  $22,000  per  annum;  and  the 
member  designated  as  Chairman  shall  re¬ 
ceive  compensation  at  the  rate  of  $22,500 
per  annum.’. 

"(B)  That  part  of  the  first  sentence  of 
section  27  a.  of  the  Atomic  Energy  Act  of 
1954  (68  Stat.  926;  42  U.S.C.  2037(a)),  re¬ 
lating  to  the  salary  of  the  Chairman  of  the 
Military  Liaison  Committee  which  reads: 
and  who  shall  receive  compensation  at  the 
rate  prescribed  for  an  Assistant  Secretary 
of  Defense’. 

“(11)  That  part  of  Reorganization  Plan 
Numbered  1  of  1958  (72  Stat.  1799  and  861; 
75  Stat.  630;  5  U.S.C.  133Z-15,  note)  — 

"(A)  In  section  2(b),  relating  to  the  an¬ 
nual  salary  of  the  Director  of  the  Office  of 
Emergency  Planning,  which  reads :  ‘and  shall 
receive  compensation  at  the  rate  now  or 
hereafter  prescribed  by  law  for  the  heads  of 
executive  departments’; 

“(B)  In  section  2(c),  relating  to  the  an¬ 
nual  salary  of  the  Deputy  Director  of  such 
Office,  which  reads:  ‘shall  receive  compensa¬ 
tion  at  the  rate  now  or  hereafter  prescribed 
by  law  for  the  under  secretaries  referred  to 
In  section  104  of  the  Federal  Executive  Pay 
Act  of  1956  (5  U.S.C.  2203),’;  and 

“(C)  In  section  2(d),  relating  to  the  an¬ 
nual  salaries  of  three  Assistant  Directors  of 
such  Office,  which  reads:  ‘shall  receive  com¬ 
pensation  at  the  rate  now  or  hereafter  pre¬ 
scribed  by  law  for  assistant  secretaries  of 
executive  departments,’. 

"(12)  (A)  That  part  of  the  second  sen¬ 
tence  of  section  202(a)  of  the  National  Aero¬ 
nautics  and  Space  Act  of  1958  (72  Stat.  429; 
42  U.S.C.  2472(a)),  relating  to  the  annual 
salary  of  the  Administrator  of  the  National 


Aeronautics  and  Space  Administration, 
which  reads:  *,  and  shall  receive  compensa¬ 
tion  at  the  rate  of  $22,500  per  annum’. 

“(B)  That  part  of  the  first  sentence  of  sec¬ 
tion  202(b)  of  such  Act  (72  Stat.  429;  42 
U.S.C.  2472(b)),  relating  to  the  annual  sal¬ 
ary  of  the  Deputy  Administrator  of  such 
Administration,  which  reads:  \  shall  receive 
compensation  at  the  rate  of  $21,500  per  an¬ 
num,’ 

“(13)  (A)  That  part  of  section  201(f)  of 
the  National  Aeronautics  and  Space  Act  of 
1958  (72  Stat.  428;  42  U.S.C.  2471(f)  ),  relat¬ 
ing  to  the  annual  salary  of  a  civilian  execu¬ 
tive  secretary  in  the  National  Aeronautics 
and  Space  Council,  which  reads:  ‘and  shall 
receive  compensation  at  the  rate  of  $20,000 
a  year’. 

“(B)  That  part  of  section  204  of  such  Act 
(72  Stat.  431,  432;  42  U.S.C.  2474(a)  (1),  and 
(d)),  relating  to  the  annual  salary  of  the 
Chairman  of  the  Civilian-Military  Liaison 
Committee,  as  follows: 

“In  subsection  (a)(1),  that  part  which 
reads:  *,  and  shall  receive  compensation (  in 
the  manner  provided  in  subsection  (d) )  at 
the  rate  of  $20,000  per  annum’. 

“In  the  second  sentence  of  subsection  (d), 
that  part  which  reads:  ‘fixed  by  subsection 
(a)(1)’. 

“(14)  (A)  That  part  of  the  second  sentence 
of  section  2(a)  of  the  Act  of  May  26,  1949 
(63  Stat.  Ill;  5  U.S.C.  151b(a))  as  amended, 
relating  to  the  rank  and  salary  of  the  Coun¬ 
selor  and  of  the  Legal  Adviser  of  the  De¬ 
partment  of  State,  which  reads:  ‘and  shall 
receive  the  same  salary  as’. 

“(B)  The  last  sentence  of  section  2(a)  of 
the  Act  of  May  26,  1949  (63  Stat.  Ill;  5  U.S.C. 
151b(a)  )  as  amended,  relating  to  the  rate  of 
basic  compensation  of  the  Deputy  Under 
Secretaries  of  State,  which  reads:  ‘Unless 
otherwise  provided  for  by  law,  the  rate  of 
basic  compensation  of  the  Deputy  Under 
Secretaries  of  State  shall  be  the  same  as  that 
of  Assistant  Secretaries  of  State.’. 

“(C)  That  part  of  the  second  sentence  of 
section  2(b)  of  the  Act  of  May  26,  1949,  as 
amended  (73  Stat.  265;  5  U.S.C.  151b(b) ) ,  re¬ 
lating  to  the  annual  salary  of  the  Under  Sec¬ 
retary  of  State  for  Political  Affairs  or  for 
Economic  Affairs,  as  designated  by  the  Presi¬ 
dent,  which  reads:  ‘shall  receive  compensa¬ 
tion  at  the  rate  of  $22,000  a  year  and’. 

"(15)  The  last  sentence  of  210(a)  of  title 
38,  United  States  Code,  relating  to  the  an¬ 
nual  salary  of  the  Administrator  of  Veterans’ 
Affairs,  Veterans’  Administration,  which 
reads:  ‘He  shall  receive  a  salary  of  $21,000  a 
year,  payable  monthly.’. 

“(16)  (A)  The  last  sentence  of  section  201 
(a)(2)  of  the  Federal  Aviation  Act  of  1958 
(72  Stat.  741;  49  U.S.C.  1321(a)  (2) ),  relating 
to  the  annual  salaries  of  the  Chairman  and 
members  of  the  Civil  Aeronautics  Board, 
which  reads:  ‘Each  member  of  the  Board 
shall  receive  a  salary  at  the  rate  of  $20,000 
per  annum,  except  that  the  member  serving 
as  Chairman  shall  receive  a  salary  at  the  rate 
of  $20,500  per  annum.’. 

“(B)  That  part  of  the  second  sentence  of 
section  301(a)  of  such  Act  (72  Stat.  744;  49 
U.S.C.  1341(a)),  relating  to  the  annual  sal¬ 
ary  of  the  Administrator  of  the  Federal  Avia¬ 
tion  Agency,  which  reads:  *,  and  who  shall 
receive  compensation  at  the  rate  of  $22,500 
per  anuum’. 

“(C)  That  part  of  the  second  sentence  of 
section  302(a)  of  such  Act  (72  Stat.  744;  49 
U.S.C.  1342(a)),  relating  to  the  annual  sal¬ 
ary  of  the  Deputy  Administrator  of  such 
Agency,  which  reads:  ‘shall  receive  compen¬ 
sation  at  the  rate  of  $20,500  per  annum,  and’. 

“(17)  (A)  The  last  sentence  of  section  22  of 
the  Arms  Control  and  Disarmament  Act  (75 
Stat.  632;  22  U.S.C.  2562) ,  relating  to  the  an¬ 
nual  salary  of  the  Director  of  the  United 
States  Arms  Control  and  Disarmament 
Agency,  which  reads:  ‘He  shall  receive  com¬ 
pensation  at  the  rate  of  $22,500  per  annum.’. 


“(B)  The  second  sentence  of  section  23  of 
such  Act  (75  Stat.  632;  22  U.S.C.  2563),  relat¬ 
ing  to  the  annual  salary  of  the  Deputy  Direc¬ 
tor  of  such  Agency,  which  reads:  ‘He  shall 
receive  compensation  at  the  rate  of  $21,500 
per  annum.’. 

“(C)  The  second  sentence  of  section  24  of 
such  Act  (75  Stat.  632  ;  22  U.S.C.  2564),  relat¬ 
ing  to  the  annual  salaries  of  the  four  Assist¬ 
ant  Directors  of  such  Agency,  which  reads: 
‘They  shall  receive  compensation  at  the  rate 
of  $20,000  per  annum.’. 

“(18)  Section  3  of  the  Act  of  March  2,  1955 
(69  Stat.  10;  5  U.S.C.  294,  293,  295a),  relat¬ 
ing  to  the  annual  salaries  of  certain  officials 
of  the  Department  of  Justice,  which  reads: 

“  ‘Sec.  3.  (a)  The  compensation  of  the 
Deputy  Attorney  General  shall  be  at  the  rate 
of  $21,000  per  annum. 

“  ‘(b)  The  compensation  of  the  Solicitor 
General  shall  be  at  the  rate  of  $20,500  per 
annum. 

“  ‘(c)  The  compensation  of  each  Assistant 
Attorney  General,  other  than  the  Adminis¬ 
trative  Assistant  Attorney  General,  shall  be 
at  the  rate  of  $20,000  per  annum.'. 

“(19)  (A)  The  last  sentence  of  section 
102(c)  of  Reorganization  Plan  Numbered  7 
of  1961  (75  Stat.  840;  5  U.S.C.  133z-15,  note), 
relating  to  the  annual  salaries  of  the  Chair¬ 
man  and  members  of  the  Federal  Maritime 
Commission,  which  reads:  ‘The  Chairman  of 
the  Commission  shall  receive  a  salary  at  the 
rate  of  $20,500  per  annum,  and  . each  of  the 
other  Commissioners  shall  receive  a  salary 
at  the  rate  of  $20,000  per  annum.’. 

“(B)  That  part  of  section  201  of  such  re¬ 
organization  plan  (75  Stat.  842;  5  U.S.C.  133z- 
15,  note) ,  relating  to  the  annual  salary  of  the 
Maritime  Administrator  in  the  Department 
of  Commerce,  which  reads:  ‘shall  receive  a 
salary  at  the  rate  of  $20,000  per  annum,’. 

“(20)  That  part  of  the  fourth  sentence  of 
section  4(a)  of  the  Securities  Exchange  Act 
of  1934,  as  amended  (74  Stat.  408  and  913;  15 
U.S.C.  78d(a) ) ,  relating  to  the  annual  salaries 
of  the  Chairman  and  Commissioners  of  the 
Securities  and  Exchange  Commission,  which 
reads:  ‘shall  receive  a  salary  at  the  rate  of 
$20,000  a  year,  except  that  the  Chairman 
shall  receive  additional  salary  at  the  rate  of 
$500  a  year  and’. 

“(21)  Section  8  of  the  Food  Additives 
Amendment  of  1958  (72  Stat.  1789;  5  U.S.C. 
2205,  note) ,  fixing  the  annual  salary  of  the 
Commissioner  of  Food  and  Drugs  at  $20,000 
per  annum. 

"(22)  That  part  of  the  first  sentence  of 
section  3  of  the  Area  Redevelopment  Act 
(75  Stat.  48;  42  U.S.C.  2502),  relating  to  the 
annual  salary  of  the  Area  Redevelopment 
Administrator  in  the  Department  of  Com¬ 
merce,  which  reads:  ‘who  shall  receive  com¬ 
pensation  at  a  rate  equal  to  that  received  by 
Assistant  Secretaries  of  Commerce’. 

“(23)  The  last  sentence  of  section  203(b) 
(1)  of  the  National  Security  Act  of  1947  (72 
Stat.  520;  5  U.S.C.  171c(b)  (1) ) ) ,  relating  to 
the  annual  salary  of  the  Director  of  Defense 
Research  and  Engineering  in  the  Department 
of  Defense,  which  reads:  ‘The  compensation 
of  the  Director  is  that  prescribed  by  law  for 
the  Secretaries  of  the  military  departments.’. 

“(24)  In  section  303(a)  of  title  23,  United 
States  Code, 

“(A)  That  part  of  the  second  sentence, 
relating  to  the  annual  salary  of  the'  Federal 
Highway  Administrator  in  the  Department 
of  Commerce,  which  reads:  ‘shall  receive 
basic  compensation  at  the  rate  prescribed  by 
law  for  Assistant  Secretaries  of  executive 
departments  and’;  and 

"(B)  The  last  sentence,  relating  to  the  an¬ 
nual  salary  of  the  Deputy  Federal  Highway 
Adminir  trator  in  such  department,  which 
reads:  ‘The  Deputy  Federal  Highway  Admin¬ 
istrator  shall  receive  basic  compensation  at 
a  rate  $1,000  less  than  the  rate  provided  for 
the  Federal  Highway  Administrator.’. 
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“(25)  The  last  proviso  in  the  paragraph 
under  the  heading  ‘Immigration  and  Nat¬ 
uralization  Service’  and  under  the  subhead¬ 
ing  ‘salaries  and  expenses’  in  the  Depart¬ 
ment  of  Justice  Appropriation  Act,  1959  (72 
Stat.  251;  5  U.S.C.  2206,  note),  relating  to 
the  annual  salary  of  the  Commissioner  of 
the  Immigration  and  Naturalization  Serv¬ 
ice,  which  reads:  Provided  further.  That, 

hereafter,  the  compensation  of  the  Commis¬ 
sioner  of  the  Immigration  and  Naturalization 
Service  shall  be  $20,000  per  annum’. 

“(26)  The  second  paragraph  of  section  3 
of  title  35,  United  States  Code,  relating  to 
the  annual  salary  of  the  Commissioner  of 
Patents  which  reads:  ‘The  annual  rate  of 
compensation  of  the  Commissioner  shall  be 
$20,000.’. 

“(27)  That  part  of  section  4(a)  of  the 
Peace  Corps  Act  (75  Stat.  612;  22  U.S.C. 
2503(a)),  relating  to  the  annual  salaries  of 
the  Director  and  of  the  Deputy  Director  of 
the  Peace  Corps,  which  reads:  ',  whose  com¬ 
pensation  shall  be  fixed  by  the  President  at 
a  rate  not  in  excess  of  $20,000  per  annum,’ 
and  ',  whose  compensation  shall  be  fixed  by 
the  President  at  a  rate  not  in  excess  of  $19,500 
per  annum’. 

“(28)  (A)  Section  308  of  title  39,  United 
States  Code,  fixing  the  annual  rate  of  basic 
compensation  of  the  position  of  Chief  Postal 
Inspector  in  the  Post  Office  Department  at 
$19,000. 

"(B)  That  part  of  the  table  of  contents 
of  chapter  3  of  title  39,  United  States  Code, 
which  reads  as  follows: 

“  ‘308.  Chief  Postal  Inspector.’. 

“(29)  That  part  of  the  first  sentence  of 
section  4  of  the  International  Travel  Act  of 
1961  (75  Stat.  130;  22  U.S.C.  2124),  relating 
to  the  annual  salary  of  the  Director  of  the 
United  States  Travel  Service  in  the  Depart¬ 
ment  of  Commerce,  which  reads:  ‘who  shall 
be  compensated  at  the  rate  of  $19,000  per 
annum,’. 

“(30)  Section  14(b)  of  the  Federal  Em¬ 
ployees  Health  Benefits  Act  of  1959  (73  Stat. 
716;  5  U.S.C.  3013(b)),  which  fixes  the  com¬ 
pensation  of  the  Executive  Director  of  the 
United  States  Civil  Service  Commission  at 
$19,000  per  annum. 

“(31)  That  part  of  the  first  sentence  of 
section  107(c)  of  the  Renegotiation  Act  of 
1951,  as  amended  (73  Stat.  211;  50  U.S.C. 
App.  1217(c)),  relating  to  the  annual  salary 
of  the  General  Counsel  of  the  Renegotiation 
Board,  which  reads :  ‘,  and  shall  receive  com¬ 
pensation  at  the  rate  of  $19,000  per  annum’. 

“(32)  (A)  That  part  of  the  third  sentence 
in  section  201(a)  of  the  National  Capital 
Transportation  Act  of  1960  (74  Stat.  538; 
40  U.S.C.  661(a)),  relating  to  the  annual 
salary  of  the  Administrator  of  the  National 
Capital  Transportation  Agency,  which  reads: 
•,  and  who  shall  receive  compensation  at  a 
rate  equal  to  the  maximum  rate  for  grade  18 
of  the  General  Schedule  of  the  Classification 
Act  of  1949,  as  amended,  plus  $500  per 
annum’. 

“(B)  That  part  of  the  first  sentence  of 
section  201(b)  of  such  Act  (74  Stat.  538;  40 
U.S.C.  661(b) ) ,  relating  to  the  annual  salary 
of  the  Deputy  Administrator  of  such  Agency, 
which  reads:  ‘,  and  who  shall  receive  com¬ 
pensation  at  a  rate  equal  to  the  maximum 
rate  for  grade  18  of  the  General  Schedule  of 
the  Classification  Act  of  1949,  as  amended’. 

“(33)  The  last  sentence  of  section  624(d) 
(1)  of  the  Foreign  Assistance  Act  of  1961  (75 
Stat.  447;  22  U.S.C.  2384(d)  (1) ) ,  as  amended, 
fixing  the  compensation  of  certain  officials  in 
the  Department  of  State,  which  reads:  ‘The 
Inspector  General,  Foreign  Assistance,  shall 
receive  compensation  at  the  rate  of  $20,000 
annually;  the  Deputy  Inspector  General, 
Foreign  Assistance,  shall  receive  compensa¬ 
tion  at  the  rate  of  $20,000  annually,  and  each 
Assistant  Inspector  General,  Foreign  Assist¬ 
ance,  shall  receive  compensation  at  the  rate 
of  $19,000  annually.’. 


“(34)  That  part  of  section  202  of  the  Act 
of  July  1,  1960  (74  Stat.  305;  5  U.S.C.  623g) , 
relating  to  the  annual  salary  of  the  Admin¬ 
istrative  Assistant  Secretary  of  Health,  Edu¬ 
cation,  and  Welfare,  which  reads :  ‘,  and  whose 
annual  rate  of  basic  compensation  shall  be 
$19,000’. 

“(35)  That  part  of  the  Public  Works  Ap¬ 
propriation  Act,  1963,  under  the  heading 
‘DEPARTMENT  OF  THE  INTERIOR’  and  un¬ 
der  the  caption  ‘Bureau  op  Reclamation’ 
and  the  subheading  ‘administrative  provi¬ 
sions’  (76  Stat.  1223;  43  U.S.C.  373a-l),  re¬ 
lating  to  the  annual  salary  of  the  present 
incumbent  of  the  position  of  Commissioner 
of  the  Bureau  of  Reclamation,  which  reads: 

“  ‘After  September  30,  1962,  the  position  of 
Commissioner  of  Reclamation  shall  have  the 
annual  rate  of  compensation  as  provided  for 
positions  listed  in  section  2205(a)  of  title  5, 
United  States  Code,  so  long  as  held  by  the 
present  incumbent.’. 

“(36)  That  part  of  the  Public  Works  Ap¬ 
propriation  Act,  1962,  under  the  heading 
‘DEPARTMENT  OF  THE  INTERIOR’  and 
under  the  caption  ‘Bonneville  Power  Ad¬ 
ministration’  and  the  subheading  ‘con¬ 
struction’  (75  Stat.  728;  16  U.S.C.  832a-l), 
relating  to  the  annual  salary  of  the  present 
incumbent  of  the  position  of  Administrator, 
Bonneville  Power  Administration,  which 
reads : 

“  ‘After  October  1,  1961,  the  position  of 
Administrator,  Bonneville  Power  Adminis¬ 
tration,  shall  have  the  same  annual  rate  of 
compensation  as  that  provided  for  positions 
listed  in  section  2205(b)  of  title  5,  United 
States  Code,  so  long  as  held  by  the  present 
incumbent.’. 

“(37)  Section  205  of  the  Public  Works  Ap¬ 
propriation  Act,  1958  (71  Stat.  423;  5  U.S.C. 
483-1  note,  2206  note) ,  as  amended,  relating 
to  the  salary  of  the  present  incumbent  of 
the  position  of  Administrator  of  the  South¬ 
western  Power  Administration  in  the  Depart¬ 
ment  of  the  Interior,  and  to  the  salary  of  the 
Administrative  Assistant  Secretary  of  such 
Department,  which  reads: 

“  ‘Sec.  205.  After  August  31,  1957,  the 
salary  of  the  Administrator  of  the  South¬ 
western  Power  Administration  shall  be  the 
same  as  the  salary  of  the  Administrator  of 
the  Bonneville  Power  Administration,  so  long 
as  held  by  the  present  incumbent;  and  the 
salary  of  the  Administrative  Assistant  Sec¬ 
retary  of  the  Department  shall  be  the  same 
as  the  Solicitor  of  the  Department  of  the 
Interior.’. 

“(38)  The  proviso  in  the  first  paragraph 
under  the  heading  ‘Federal  Bureau  of  In¬ 
vestigation’  and  under  the  subheading 
‘salaries  and  expenses’  in  the  Department  of 
Justice  Appropriation  Act,  1964  (77  Stat. 
782;  Public  Law  88-245),  relating  to  the 
annual  salary  of  the  present  incumbent  of 
the  position  of  Director  of  the  Federal 
Bureau  of  Investigation,  which  reads : 
‘:  Provided,  That  the  compensation  of  the 
Director  of  the  Bureau  shall  be  $22,000  per 
annum  so  long  as  the  position  is  held  by 
the  present  incumbent’  and  provisions  to 
the  same  effect  contained  in  other  appro¬ 
priation  Acts  enacted  prior  to  the  effective 
date  of  this  section  relating  to  the  annual 
salary  of  the  present  incumbent  of  the  posi¬ 
tion  of  Director  of  the  Federal  Bureau  of 
Investigation. 

“(39)  That  part  of  section  7801(b)(2)  of 
the  Internal  Revenue  Code  of  1954,  as 
amended,  relating  to  the  annual  salary  of  the 
Assistant  General  Counsel  of  the  Treasury 
Department  who  shall  be  the  Chief  Counsel 
for  the  Internal  Revenue  Service,  which 
reads:  ‘and  shall  receive  basic  compensation 
at  the  annual  rate  of  $19,000’. 

“(40)  (A)  Sections  3018,  5014,  and  8018 
of  title  10,  United  States  Code,  relating  to  the 
compensation  of  the  general  counsels  of  the 
military  departments. 


“(B)  The  respective  tables  of  contents  of 
chapters  303,  503,  and  803  of  title  10,  United 
States  Code,  are  amended  by  striking  out 

“  ‘3018.  Compensation  of  General  Coun¬ 
sel.’; 

“  ‘5014.  Compensation  of  General  Coun¬ 
sel.’;  and 

“  ‘8018.  Compensation  of  General  Coun¬ 
sel.’. 

“(41)  (A)  That  part  of  section  2(a)  of  Re¬ 
organization  Plan  Numbered  2  of  1962  (76 
Stat.  1253;  5  U.S.C.  133Z-15,  note) ,  relating 
to  the  compensation  of  the  Director  of  the 
Office  of  Science  and  Technology,  which 
reads :  ‘and  shall  receive  compensation  at  the 
rate  of  $22,500  per  annum’. 

“(B)  That  part  of  section  2(b)  of  such  re¬ 
organization  plan  (76  Stat.  1253;  5  U.S.C. 
133z-15,  note),  relating  to  the  compensation 
of  the  Deputy  Director  of  the  Office  of  Science 
and  Technology,  which  reads:  ‘and  receive 
compensation  at  the  rate  of  $20,500  per  an¬ 
num’. 

“(C)  That  part  of  section  22(a)  of  such  re¬ 
organization  plan  (76  Stat.  1255;  5  U.S.C. 
133Z-15,  note),  relating  to  the  compensation 
of  the  Director  of  the  National  Science 
Foundation,  which  reads:  ‘shall  receive  com¬ 
pensation  at  the  rate  of  $21,000  per  annum 
and’. 

“(42)  That  part  of  section  624(a)  of  the 
Foreign  Assistance  Act  of  1961  (75  Stat.  447; 
22  U.S.C.  2384(a)),  relating  to  the  compen¬ 
sation  of  twelve  officers  in  the  agency  pri¬ 
marily  responsible  for  administering  part  I 
of  such  Act,  which  reads:  ‘of  whom — 

“  ‘(1)  one  shall  have  the  rank  of  an  Under 
Secretary  and  shall  be  compensated  at  a 
rate  not  to  exceed  the  rate  authorized  by  law 
for  any  Under  Secretary  of  an  executive  de¬ 
partment; 

“‘(2)  one  shall  have  the  rank  of  Deputy 
Under  Secretary  and  shall  be  compensated  at 
a  rate  not  to  exceed  the  rate  authorized  by 
law  for  any  Deputy  Under  Secretary  of  an 
executive  department;  and 

“  ‘(3)  ten  shall  have  the  rank  of  Assistant 
Secretaries  and  shall  be  compensated  at  a 
rate  not  to  exceed  the  rate  authorized  by 
law  for  any  Assistant  Secretary  of  an  execu¬ 
tive  department,’. 

“(43)  That  part  of  the  first  sentence  of 
section  104(b)  of  the  Immigration  and  Na¬ 
tionality  Act  (66  Stat.  174;  8  U.S.C.  1104(b)  ) , 
relating  to  the  rank  and  compensation  of 
the  Administrator,  Bureau  of  Security  and 
Consular  Affairs,  which  reads:  ‘and  compen¬ 
sation’. 

“(44)  That  part  of  section  3  of  Reorgani¬ 
zation  Plan  Numbered  1  of  1953  (67  Stat.  631; 
5  U.S.C.  623,  note),  relating  to  the  Special 
Assistant  to  the  Secretary  (Health  and  Med¬ 
ical  Affairs) ,  Department  of  Health,  Educa¬ 
tion,  and  Welfare,  which  reads:  *,  and  shall 
receive  compensation  at  the  rate  now  or 
hereafter  provided  by  law  for  assistant  secre¬ 
taries  of  executive  departments’. 

“Sec.  306.  (a)(1)  Section  508  of  title  28, 
United  States  Code,  is  amended  to  read  as 
follows : 

“  ‘§  508.  Salaries 

“  ‘Subject  to  subsection  (f )  of  section  303 
of  the  Federal  Executive  Salary  Act  of  1964, 
the  Attorney  General  shall  fix  the  annual  sal¬ 
aries  of  United  States  attorneys,  assistant 
United  States  attorneys,  and  attorneys  ap¬ 
pointed  under  section  503  of  this  title  at 
rates  of  compensation  not  in  excess  of  the 
highest  rate  of  grade  18  of  the  General 
Schedule  of  the  Classification  Act  of  1949,  as 
amended.’. 

“(2)  Subject  to  section  303(f)  of  this  Act, 
each  incumbent  United  States  attorney  and 
assistant  United  States  attorney  shall  be 
paid  compensation  at  a  rate  equal  to  that  of 
attorneys  of  comparable  responsibility  and 
professional  qualifications,  as  determined  by 
the  Attorney  General,  whose  compensation 
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is  prescribed  in  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended. 

“(b)  Section  411  of  the  Foreign  Service 
Act  of  1946,  as  amended  (70  Stat.  704;  22 
U.S.C.  866) ,  relating  to  the  per  annum 
salaries  of  chiefs  of  mission,  is  amended  by 
striking  out  the  second  sentence  of  that  sec¬ 
tion  and  inserting  in  lieu  thereof  the  follow¬ 
ing;  ‘The  per  annum  salaries  of  chiefs  of 
mission  within  each  class  shall  be  at  the 
rate  provided  by  law  for  the  levels  of  the 
Federal  Executive  Salary  Schedule  as  follows: 
class  1,  the  rate  for  level  II;  class  2,  the  rate 
for  level  III;  class  3,  the  rate  for  level  IV; 
and  class  4,  the  rate  for  level  V.’. 

“(c)  That  part  of  section  201(f)  of  the 
National  Aeronautics  and  Space  Act  of  1958 
(72  Stat.  428;  42  U.S.C.  2471(f)),  fixing  a 
limit  of  $19,000  on  the  compensation  of  seven 
persons  in  the  National  Aeronautics  and 
Space  Council,  is  amended  by  striking  out 
‘compensated  at  the  rate  of  not  more  than 
$19,000  a  year,’  and  inserting  in  lieu  thereof 
‘compensated  at  not  to  exceed  the  highest 
rate  of  grade  18  of  the  General  Schedule  of 
the  Classification  Act  of  1949,  as  amended,’. 

“(d)  Clause  (A)  of  section  203(b)(2)  of 
the  National  Aeronautics  and  Space  Act  of 
1958  (72  Stat.  429;  42  U.S.C.  2473(b)(2)),  as 
amended,  is  amended  to  read  as  follows: 
‘(A)  to  the  extent  the  Adminstrator  deems 
|  such  action  necessary  to  the  discharge  of  his 
responsibilities,  he  may  appoint  not  more 
than  four  hundred  and  twenty-five  of  the 
scientific,  engineering,  and  administrative 
personnel  of  the  Administration  without  re¬ 
gard  to  such  laws,  and  may  fix  the  compensa¬ 
tion  of  such  personnel  not  in  excess  of  the 
highest  rate  of  grade  18  of  the  General 
Schedule  of  the  Classification  Act  of  1949, 
as  amended,  and’. 

“(e)  Section  6(f)  of  the  Act  of  September 
24,  1959  (73  Stat.  706;  5  U.S.C.  2376(f)), 
relating  to  the  maximum  compensation  pay¬ 
able  to  employees  of  the  Advisory  Commis¬ 
sion  on  Intergovernmental  Relations,  is 
amended  by  striking  out  ‘at  a  rate  in  excess 
of  $20,000  per  annum’  and  by  inserting  in 
lieu  thereof  ‘at  a  rate  in  excess  of  the  highest 
rate  of  grade  18  of  the  General  Schedule  of 
the  Classification  Act  of  1949,  as  amended’. 

“(f)  The  Atomic  Energy  Act  of  1954,  as 
amended,  is  further  amended  as  follows: 

"(1)  In  the  last  sentence  of  section  24  a. 
(68  Stat.  925;  71  Stat.  612;  42  U.S.C.  2034 
(a)),  relating  to  the  annual  salary  of  the 
General  Manager  of  such  Commission,  (A) 

.  by  inserting  ‘and’  immediately  before  ‘shall 
)  be  removable  by  the  Commission’  and  (B) 
by  striking  out  that  part  which  reads:  ‘,  and 
shall  receive  compensation  at  a  rate  de¬ 
termined  by  the  Commission,  but  not  in 
excess  of  $22,000  per  annum’; 

“(2)  In  the  last  sentence  of  section  24  b. 
(71  Stat.  612;  42  U.S.C.  2034(b) ),  relating  to 
the  annual  salary  of  the  Deputy  General 
Manager  of  such  Commission,  (A)  by  insert¬ 
ing  ‘and’  immediately  before  ‘shall  be  re¬ 
movable  by  the  General  Manager’  and  (B) 
by  striking  out  that  part  which  reads:  ‘,  and 
shall  receive  compensation  at  a  rate  de¬ 
termined  by  the  General  Manager,  but  ‘not 
in  excess  of  $20,500  per  annum’; 

“(3)  In  the  last  sentence  of  section  24  c. 
(71  Stat.  612;  42  U.S.C.  2034(c)  ),  relating  to 
the  annual  salaries  of  the  Assistant  General 
Managers  (or  their  equivalents)  of  such 
Commission,  (A)  by  inserting  ‘and’  im¬ 
mediately  before  ‘shall  be  removable  by  the 
General  Manager’  and  (B)  by  striking  out 
that  part  which  reads:  ‘,  and  shall  receive 
compensation  at  a  rate  determined  by  the 
General  Manager,  but  not  in  excess  of  $20,- 
000  per  annum’; 

"(4)  In  the  second  sentence  of  section  25 
a.  (68  Stat.  925;  71  Stat.  612;  42  U.S.C.  2035 
(a) ) ,  relating  to  the  annual  salaries  of  di¬ 
rectors  of  program  divisions  of  such  Com¬ 


mission,  by  striking  out  that  part  which 
reads:  ‘and  shall  receive  compensation  at  a 
rate  determined  by  the  Commission,  but  not 
in  excess  of  $19,000  per  annum’; 

“(5)  In  section  25  b.  (68  Stat.  925;  71  Stat. 
612;  42  U.S.C.  2035(b)),  relating  to  the  an¬ 
nual  salary  of  the  General  Counsel  of  such 
Commission,  by  striking  out  that  part  which 
reads:  ‘and  shall  receive  compensation  at  a 
rate  determined  by  the  Commission,  but  not 
in  excess  of  $19,500  per  annum’; 

“(6)  In  the  first  sentence  of  section  25  c. 
(68  Stat.  925;  71  Stat.  612;  42  U.S.C. 

2035  (c) ) ,  relating  to  the  annual  salary  of  the 
Director  of  the  Inspection  Division  in  such 
Commission,  by  striking  out  that  part  which 
reads:  ‘and  shall  receive  compensation  at  a 
rate  determined  by  the  Commission,  but  not 
in  excess  of  $19,000  per  annum’; 

“(7)  In  the  last  sentence  of  section  25  d. 
(71  Stat.  612;  42  U.S.C.  2035(d)),  relating 
to  the  annual  salaries  of  certain  executive 
management  positions  in  such  Commission, 
(A)  by  inserting  ‘and’  immediately  before 
‘shall  be  removable  by  the  General  Manager’ 
and  (B)  by  striking  out  that  part  which 
reads:  *,  and  shall  receive  compensation  at 
a  rate  determined  by  the  General  Manager, 
but  not  in  excess  of  $19,000  per  annum’;  and 
“(8)  In  the  second  sentence  of  section  28 
(68  Stat.  926;  42  U.S.C.  2038) ,  relating  to  the 
compensation  of  the  active  member  of  the 
Armed  Forces  serving  as  Director  of  the  Di¬ 
vision  of  Military  Application  in  such  Com¬ 
mission,  by  striking  out  that  part  which 
reads  ‘and  the  compensation  prescribed  in 
section  25’  and  inserting  in  lieu  thereof,  ‘and 
the  compensation  established  for  this  posi¬ 
tion  pursuant  to  section  303  or  section  309 
of  the  Federal  Executive  Salary  Act  of  1964’. 

“(g)  Section  2  of  the  Act  of  July  30,  1946, 
as  amended  (60  Stat.  712;  70  Stat.  740;  22 
U.S.C.  287n) ,  relating  to  the  compensation 
of  the  United  States  representatives  and  al¬ 
ternates  at  sessions  of  the  General  Confer¬ 
ence  of  the  United  Nations  Educational, 
Scientific,  and  Cultural  Organization,  is 
amended  by  striking  out  ‘Such  representa¬ 
tives  and  alternates  shall  each  be  entitled 
to  receive  compensation  at  such  rates,  not 
to  exceed  $15,000  per  annum,  as  the  Presi¬ 
dent  may  determine,’  and  inserting  in  lieu 
thereof  ‘Such  representatives  and  alternates 
shall  each  be  entitled  to  receive  compensa¬ 
tion  at  such  rates  provided  for  Foreign  Serv¬ 
ice  officers  in  the  schedule  contained  in  sec¬ 
tion  412  of  the  Foreign  Service  Act  of  1946,  as 
amended,  as  the  President  may  determine,’. 

“(h)  The  third  sentence  of  section  2  of 
the  Act  of  May  29,  1959  (73  Stat.  63;  50  U.S.C. 
402,  note),  is  amended  to  read  as  follows: 
‘Except  as  provided  in  subsection  (f)  of  sec¬ 
tion  303  of  the  Federal  Executive  Salary  Act 
of  1964,  no  officer  or  employee  of  the  Na¬ 
tional  Security  Agency  shall  be  paid  basic 
compensation  at  a  rate  in  excess  of  the  high¬ 
est  rate  of  basic  compensation  contained  in 
such  General  Schedule.’. 

“(i)(l)  Sections  2  and  3  of  the  Act  of 


“  ‘Class  1:  Superintendent  of  Schools_|$19, 000  I - 1. 

Class  2:  Deputy  Superintendent.. I  16,500  | - 1_ 

is  amended  to  read  as  follows: 

“  ‘Class  1:  Superintendent  of  SchoolsJ$26, 000  I . ...I. 

Class  2:  Deputy  Superintendent- _|  22,000  | - — 1_ 

“(6)  That  part  of  the  salary  schedule  in 
section  101  of  the  District  of  Columbia  Police 
and  Firemen’s  Salary  Act  of  1958  (72  Stat. 
480) ,  as  amended  (sec.  4r-823,  et  seq.,  D.C. 


“  ‘  Class  10 _ 

Fire  Chief. 
Chief  of  Police.’ 


17, 000 


17,400  | 

l 


is  amended  to  read  as  follows : 


“  ‘  Class  10.. . 

Fire  Chief. 
Chief  of  Police.’ 


21, 000 


21,500 


July  25,  1958  (72  Stat.  414;  D.C.  Code,  secs. 
l-204a  and  l-204b) ,  relating  to  the  compen¬ 
sation  of  the  Commissioners  of  the  District 
of  Columbia,  are  amended  to  read  as  fol¬ 
lows: 

“  ‘Sec.  2.  Except  as  otherwise  provided  by 
this  section  and  section  3  of  this  Act — 
“‘(1)  the  compensation  of  the  Commis¬ 
sioners  of  the  District  of  Columbia  shall  be 
at  the  rate  of  $25,500  each  per  annum;  and 
“  ‘(2)  the  Commissioner  detailed  from  the 
Corps  of  Engineers  of  the  United  States  Army 
shall  receive  an  annual  compensation  which, 
when  added  to  any  compensation  he  receives 
as  an  officer  of  the  United  States  Army,  will 
equal  the  compensation  authorized  by  para¬ 
graph  (1)  of  this  section. 

“  ‘Sec.  3.  Notwithstanding  any  other  provi¬ 
sion  of  law — 

“  '  ( 1 )  the  compensation  of  the  President 
of  the  Board  of  Commissioners  of  the  Dis¬ 
trict  of  Columbia  shall  be  at  the  rate  of 
$26,000  per  annum;  and 

“‘(2)  if  the  Commissioner  detailed  from 
the  Corps  of  Engineers  of  the  United  States 
Army  is  chosen  President  of  the  Board  of 
Commissioners,  he  shall  receive,  as  President 
of  the  Board,  an  annual  compensation  which, 
when  added  to  any  compensation  he  receives 
as  an  officer  of  the  United  States  Army,  will 
equal  the  compensation  authorized  by  para¬ 
graph  (1)  of  this  section.’. 

“(2)  Section  ll-702(d)  of  the  District  of 
Columbia  Code  (77  Stat.  484;  Public  Law  88- 
241 ) ,  relating  to  the  rates  of  annual  salary 
of  the  chief  judge  and  the  associate  judges 
of  the  District  of  Columbia  Court  of  Appeals, 
is  amended — 

“(A)  by  striking  out  ‘$19,000’  and  insert¬ 
ing  in  lieu  thereof  ‘$25,000’;  and 

“(B)  by  striking  out  ‘$18,500’  and  insert¬ 
ing  in  lieu  thereof  ‘$24,500’. 

“(3)  Section  11-902 (d)  of  the  District  of 
Columbia  Code  (77  Stat.  487;  Public  Law  88- 
241),  relating  to  the  rates  of  annual  salary 
of  the  chief  judge  and  the  associate  judges 
of  the  District  of  Columbia  Court  of  General 
Sessions,  is  amended — 

“(A)  by  striking  out  ‘$18,000’  and  insert¬ 
ing  in  lieu  thereof  ‘$24,000’;  and 

“(B)  by  striking  out  ‘$17,500’  and  insert¬ 
ing  in  lieu  thereof  ‘$23,500’. 

“(4)  The  first  sentence  of  the  second  para¬ 
graph  of  section  2  of  the  District  of  Colum¬ 
bia  Revenue  Act  of  1937,  as  amended  (D.C. 
Code,  sec.  47-2402),  relating  to  the  compen¬ 
sation  of  the  person  appointed  to  the  Dis¬ 
trict  of  Columbia  Tax  Court,  is  amended  by 
striking  out  ‘$17,500’  and  inserting  in  lieu 
thereof  ‘$23,500’. 

“(5)  That  part  of  the  salary  schedule  in 
section  1  of  the  District  of  Columbia  Teach¬ 
ers’  Salary  Act  of  1955,  as  amended  (76  Stat. 
1229;  D.C.  Code,  sec.  31-1501),  relating  to 
the  compensation  of  the  Superintendent  of 
Schools,  and  Deputy  Superintendent  of 
Schools,  of  the  District  of  Columbia,  which- 
reads : 


Code,  1961  edition) ,  relating  to  the  compen¬ 
sation  of  the  Fire  Chief  and  the  Chief  of 
Police,  which  reads: 


17,800 


18,200 


18, 600 


19,000 


22,000 


22,500 


23,000 


23,500 
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“(j)(l)  The  catchline  of  section  3012  of 
title  10,  United  States  Code,  is  amended  by 
striking  out  compensation’ 

“(2)  The  table  of  contents  of  chapter  303 
of  such  title  10  is  amended  by  striking  out 
«  '3012.  Secretary  of  the  Army:  powers  and 
duties;  delegation  by;  compensa¬ 
tion.’ 

and  inserting  in  lieu  thereof 
‘“3012.  Secretary  of  the  Army:  powers  and 
duties;  delegation  by.’. 

“(3)  The  catchline  of  section  5031  of  such 
title  10  is  amended  by  striking  out  *;  com¬ 
pensation’. 

“(4)  The  table  of  contents  of  chapter  505 
of  such  title  10  is  amended  by  striking  out 
“  ‘5031.  Secretary  of  the  Navy:  responsibili¬ 
ties;  compensation.’ 
and  inserting  in  lieu  thereof 
‘“5031.  Secretary  of  the  Navy;  responsibili¬ 
ties.’. 

‘‘(5)  The  catchline  of  section  5033  of  such 
title  10  is  amended  by  striking  out  *;  com¬ 
pensation’. 

“(6)  The  table  of  contents  of  chapter  505 
of  such  title  10  is  amended  by  striking  out 
“‘5033.  Under  Secretary  of  the  Navy:  ap¬ 
pointment;  duties;  compensation.’ 

and  inserting  in  lieu  thereof 
“‘5033.  Under  Secretary  of  the  Navy:  ap¬ 
pointment;  duties.’. 

“(7)  The  catchline  of  section  8012  of  such 
title  10  is  amended  by  striking  out  *;  com¬ 
pensation’. 

“(8)  The  table  of  contents  of  chapter  803 
of  such  title  10  is  amended  by  striking  out 
“  ‘8012.  Secretary  of  the  Air  Force:  powers 
and  duties;  delegation  by;  com¬ 
pensation.’ 

and  inserting  in  lieu  thereof 
“‘8012.  Secretary  of  the  Air  Force;  powers 
and  duties;  delegation  by.’. 

"Changes  in  position  titles 

“Sec.  307.  Whenever  reference  is  made  in 
any  law  or  reorganization  plan  to  the— 

“Administrative  Assistant  Attorney  Gen¬ 
eral, 


“Administrative  Assistant  Secretary  of 
Interior, 

the 

"Administrative 

Agriculture, 

Assistant 

Secretary 

of 

“Administrative 

Labor, 

Assistant 

Secretary 

of 

“Administrative 
the  Treasury,  or 

Assistant 

Secretary 

of 

“Administrative 
Health,  Education, 

Assistant  Secretary 
and  Welfare, 

of 

“such  reference  shall  be  held  and  considered 
to  mean  the 

“Assistant  Attorney  General  for  Adminis¬ 
tration, 

“Assistant  Secretary  of  the  Interior  for 
Administration, 

“Assistant  Secretary  of  Agriculture  for 
Administration, 

“Assistant  Secretary  of  Labor  for  Adminis¬ 
tration, 

“Assistant  Secretary  of  the  Treasury  for 
Administration,  or 

“Assistant  Secretary  of  Health,  Education, 
and  Welfare  for  Administration, 
respectively. 

" Limitation  on  salaries  fixed  by  administra¬ 
tive  action 

“Sec.  308.  Except  as  provided  by  this  Act 
and  notwithstanding  the  provisions  of  any 
other  law,  the  head  of  any  executive  depart¬ 
ment,  independent  establishment,  or  agency 
in  the  executive  branch  who  is  authorized 
to  fix  by  administrative  action  the  annual 
rate  of  basic  compensation  for  any  position, 
officer,  or  employee  shall  not  fix  such  rate  in 
excess  of  the  highest  rate  of  grade  18  of  the 
General  Schedule  of  the  Classification  Act  of 
1949,  as  amended.  Nothing  contained  in  this 


section  shall  be  construed  to  impair  the 
authorities  provided  in  the  Central  Intelli¬ 
gence  Agency  Act  of  1949,  as  amended  (50 
U.S.C.  403a  and  following) ,  in  section  3  of 
the  Tenenssee  Valley  Authority  Act  of  1933 
(16  U.S.C.  831b),  in  section  9  of  the  Federal 
Deposit  Insurance  Act  (12  U.S.C.  1819),  in 
section  11  of  the  Federal  Reserve  Act  (12 
U.S.C.  248) ,  or  in  section  5240  of  the  Revised 
Statutes  (12  U.S.C.  481,  relating  to  the  Comp¬ 
troller  of  the  Currency) . 

" Miscellaneous  positions  in  the  executive 
branch 

“Sec.  309.  Each  office  or  position  in  the 
executive  branch  specifically  referred  to  in, 
or  covered  by,  any  conforming  change  in 
law  made  by  section  305  of  this  Act,  or  any 
other  office  or  position  in  the  executive 
branch  for  which  the  annual  salary  is  es¬ 
tablished  pursuant  to  special  provision  of 
law  enacted  prior  to  the  date  of  enactment  of 
this  Act,  at  a  figure  of  $18,500  or  above,  which 
is  not  placed  in  a  level  of  the  Federal  Execu¬ 
tive  Salary  Schedule  pursuant  to  section  303 
of  this  Act,  shall  be  paid  basic  compensation 
at  a  rate  which  is  equal  to  the  salary  rate 
of  a  grade  and  step  of  the  General  Schedule 
of  the  Classification  Act  of  1949,  as  amended. 
All  actions  taken  under  this  section  shall  be 
reported  to  the  United  States  Civil  Service 
Commission  and  published  in  the  Federal 
Register,  except  when  it  is  determined  by 
the  President  that  such  report  and  publica¬ 
tion  would  be  contrary  to  the  interest  of 
national  security. 

" Saving  provisions 

“Sec.  310.  (a)  Except  as  provided  by  this 
Act,  the  changes  in  existing  law  made  by 
this  Act  shall  not  affect  any  office  or  posi¬ 
tion  existing  immediately  prior  to  the  effec¬ 
tive  date  of  any  such  changes  in  existing 
law,  the  compensation  attached  to  such 
office  or  position,  and  any  incumbent  thereof, 
his  appointment  thereto,  and  his  entitlement 
to  receive  the  compensation  attached  there¬ 
to,  until  appropriate  action  is  taken  in  ac¬ 
cordance  with  this  Act  or  other  law. 

“(b)  Notwithstanding  any  provision  of 
this  Act,  the  rate  of  basic  gross,  or  total  an¬ 
nual  compensation  received  by  any  officer  or 
employee  immediately  prior  to  the  effective 
date  of  this  section  shall  not  be  reduced 
by  reason  of  enactment  of  this  Act. 

“TITLE  IV - FEDERAL  JUDICIAL  SALARIES 

“Sec.  401.  This  title  may  be  cited  as  the 
‘Federal  Judicial  Salary  Act  of  1964’. 

“Sec.  402.  (a)  The  rates  of  basic  compen¬ 
sation  of  officers  and  employees  in  or  under 
the  judicial  branch  of  the  Government  whose 
rates  of  compensation  are  fixed  by  or  pur¬ 
suant  to  paragraph  (2)  of  subdivision  a  of 
section  62  of  the  Bankruptcy  Act  (11  U.S.C. 
102(a)(2)),  section  3656  of  title  18,  United 
States  Code,  the  third  sentence  of  section 
603,  sections  672  to  675,  inclusive,  or  section 
604(a)(5),  of  title  28,  United  States  Code, 
insofar  as  the  latter  section  applies  to  graded 
positions,  are  hereby  increased  by  amounts 
reflecting  the  respective  applicable  increases 
provided  by  title  I  of  this  Act  in  correspond¬ 
ing  rates  of  compensation  for  officers  and 
employees  subject  to  the  Classification  Act 
of  1949,  as  amended.  The  rates  of  basic 
compensation  of  officers  and  employees  hold¬ 
ing  ungraded  positions  and  whose  salaries 
are  fixed  pursuant  to  section  604(a)  (5)  may 
be  increased  by  the  amounts  reflecting  the 
respective  applicable  increases  provided  by 
title  I  of  this  Act  in  corresponding  rates  of 
compensation  for  officers  and  employees  sub¬ 
ject  to  the  Classification  Act  of  1949,  as 
amended. 

“(b)  The  limitations  provided  by  applica¬ 
ble  law  on  the  effective  date  of  this  section 
with  respect  to  the  aggregate  salaries  payable 
to  secretaries  and  law  clerks  of  circuit  and 
district  judges  are  hereby  increased  by 
amounts  which  reflect  the  respective  appli¬ 
cable  increases  provided  by  title  I  of  this 


Act  in  corresponding  rates  of  compensation 
for  officers  and  employees  subject  to  the 
Classification  Act  of  1949,  as  amended. 

“(c)  Section  753(e)  of  title  28,  United 
States  Code  (relating  to  the  compensation 
of  court  reporters  for  district  courts),  is 
amended  by  striking  out  the  existing  salary 
limitation  contained  therein  and  inserting  a 
new  limitation  which  reflects  the  respective 
applicable  increases  provided  by  title  I  of  this 
Act  in  corresponding  rates  of  compensation 
for  officers  and  employees  subject  to  the 
Classification  Act  of  1949,  as  amended. 

“(d)  Section  40a  of  the  Bankruptcy  Act 
(11  U.S.C.  68(a)),  as  amended,  relating  to 
the  compensation  of  full-time  and  part-time 
referees  in  bankruptcy,  is  amended  by  strik¬ 
ing  out  the  existing  compensation  limitations 
contained  therein  and  inserting  new  limita¬ 
tions  of  ‘$22,500’  and  ‘$11,000’,  respectively. 

“Sec.  403.  (a)  Section  5  of  title  28,  United 
States  Code,  relating  to  the  salaries  of  the 
Chief  Justice  of  the  United  States  and  of 
the  Associate  Justices  of  the  Supreme  Court  ; 
of  the  United  States,  is  amended  by  striking 
out  ‘$35,500’  and  substituting  therefor  ‘$40,- 
000’,  and  by  striking  out  ‘$35,000’  and  sub¬ 
stituting  therefor  ‘$39,500’. 

“(b)  Section  44(d)  of  title  28,  United  ■ 
States  Code,  relating  to  circuit  judges,  is 
amended  by  striking  out  ‘$25,500’  and  sub¬ 
stituting  therefor  ‘$33,000’.  i 

“(c)  Section  135  of  title  28,  United  States  * 
Code,  relating  to  district  judges,  is  amended 
by  striking  out  ‘$22,500’  and  substituting 
therefor  ‘$30,000’,  and  by  striking  out  ‘$23,- 
000’  and  substituting  therefor  ‘$30,500’. 

“(d)  Section  173  of  title  28,  United  States 
Code,  relating  to  judges  of  the  Court  of 
Claims,  is  amended  by  striking  out  ‘$25,500’ 
and  substituting  therefor  ‘$33,000’. 

“(e)  Section  213  of  title  28,  United  States 
Code,  relating  to  judges  of  the  Court  of  Cus¬ 
toms  and  Patent  Appeals,  is  amended  by 
striking  out  ‘$25,500’  and  substituting  there¬ 
for  ‘$33,000’. 

“(f)  Section  252  of  title  28,  United  States 
Code,  relating  to  judges  of  the  Customs 
Court,  is  amended  by  striking  out  ‘$22,500’ 
and  substituting  therefor  ‘$30,000’. 

“(g)  The  first  paragraph  of  section  603  of 
title  28,  United  States  Code,  relating  to  the 
compensation  of  the  Director  and  the  Deputy 
Director  of  the  Administrative  Office  of  the 
United  States  Courts,  is  amended  to  read  as 
follows: 

“  ‘The  Director  shall  receive  a  salary  of 
$27,000  a  year.  The  Deputy  Director  shall 
receive  a  salary  of  $26,000  a  year.’ 

“(h)  Subsection  (b)  of  section  792  of  title  ' 
28,  United  States  Code,  relating  to  the  com¬ 
pensation  of  commissioners  of  the  Court  of 
Claims,  is  amended  to  read  as  follows: 

“  ‘(b)  Each  commissioner  shall  receive 
basic  compensation  at  the  rate  of  $26,000  a 
year,  and  also  all  necessary  traveling  expenses 
and  a  per  diem  allowance  as  provided  in  the 
Travel  Expense  Act  of  1949,  as  amended, 
while  traveling  on  official  business  and  away 
from  Washington,  District  of  Columbia.’ 

“(i)  Section  7443(c)  of  the  Internal  Rev¬ 
enue  Code  of  1954  (68A  Stat.  879),  as 

amended,  relating  to  judges  of  the  Tax  Court 
of  the  United  States,  is  further  amended  by 
striking  out  ‘$22,500’  and  substituting  there¬ 
for  ‘$30,000’. 

“(j)  Section  867(a)(1)  of  title  10,  United 
States  Code,  relating  to  judges  of  the  Court 
of  Military  Appeals,  is  amended  by  striking 
out  ‘$25,500’  and  substituting  therefor 
‘$33,000’. 

“title  v— effective  dates 
“Sec.  501.  (a)  Except  to  the  extent  provided 
in  subsections  (b)  and  (c)  of  this  section, 
this  Act  and  the  Increases  in  compensation 
made  by  this  Act  shall  become  effective  on 
the  first  day  of  the  first  pay  period  which  be¬ 
gins  on  or  after  July  1,  1964. 

“(b)  Section  204  of  this  Act,  relating  to 
increases  in  compensation  for  Members  of 
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Congress,  shall  become  effective  at  noon  on 
January  3,  1965. 

“(c)  Notwithstanding  any  other  provision 
of  this  Act  (but  except  as  otherwise  provided 
in  subsection  (b)  of  this  section)  — 

“(1)  no  rate  of  compensation  which  is 
equal  to  or  in  excess  of  $22,000  per  annum 
shall  be  increased  in  any  amount,  by  reason 
of  section  202  of  this  Act,  until  the  first  day 
of  the  first  pay  period  which  begins  on  or 
after  January  1,  1965;  and 

"(2)  no  rate  of  compensation  which  is  less 
than  $22,000  per  annum  shall  be  increased  to 
an  amount  per  annum  in  excess  of  $22,000, 
by  reason  of  section  202  or  203(g)  of  this 
Act,  until  the  first  day  of  the  first  pay  period 
which  begins  on  or  after  January  1,  1965. 

"(d)  For  the  purpose  of  determining  the 
amount  of  insurance  for  which  an  individual 
is  eligible  under  the  Federal  Employees’ 
Group  Life  Insurance  Act  of  1954,  all  changes 
in  rates  of  compensation  or  salary  which  re¬ 
sult  from  the  enactment  of  this  Act  shall  be 
held  and  considered  to  be  effective  as  of  the 
date  of  such  enactment. 

“Sec.  502.  (a)  Retroactive  compensation  or 
salary  shall  be  paid  by  reason  of  this  Act 
only  in  the  case  of  an  individual  in  the  serv¬ 
ice  of  the  United  States  (including  service  in 
the  Armed  Forces  of  the  United  States)  or  the 
municipal  government  of  the  District  of  Co- 
|  lumbia  on  the  date  of  enactment  of  this  Act, 
r  except  that  such  retroactive  compensation 
or  salary  shall  be  paid  ( 1 )  to  an  officer  or  em¬ 
ployee  who  retired  during  the  period  begin¬ 
ning  on  the  effective  date  prescribed  by  sec¬ 
tion  501(a)  and  ending  on  the  date  of  enact¬ 
ment  of  this  Act  for  services  rendered  during 
such  period  and  (2)  in  accordance  with  the 
provisions  of  the  Act  of  August  3,  1950  (Pub¬ 
lic  Law  636,  Eighty-first  Congress) ,  as 
amended  (5  U.S.C.  61f-61k),  for  services 
rendered  during  the  period  beginning  on  the 
effective  date  prescribed  by  section  501(a) 
and  ending  on  the  date  of  enactment  of  this 
Act  by  an  officer  or  employee  who  dies  during 
such  period.  Such  retroactive  compensation 
or  salary  shall  not  be  considered  as  basic 
salary  for  the  purpose  of  the  Civil  Service  Re¬ 
tirement  Act  in  the  case  of  any  such  retired 
or  deceased  officer  or  employee. 

“(b)  For  the  purposes  of  this  section,  serv¬ 
ice  in  the  Armed  Forces  of  the  United  States, 
in  the  case  of  an  individual  relieved  from 
training  and  service  in  the  Armed  Forces  of 
the  United  States  or  discharged  from  hos¬ 
pitalization  following  such  training  and  serv¬ 
ice,  shall  include  the  period  provided  by  law 
\  for  the  mandatory  restoration  of  such  indi- 
'  vidual  to  a  position  in  or  under  the  Federal 
Government  or  the  municipal  government  of 
the  District  of  Columbia,”  and  the  Senate 
agree  to  the  same. 

Tom  Murray, 

James  H.  Morrison, 
Robert  J.  Corbett, 

Managers  on  the  Part  of  the  House. 
Olin  D.  Johnston, 

Mike  Monroney, 

Frank  Carlson, 

Managers  on  the  Part  of  the  Senate. 
Statement 

The  managers  on  the  part  of  the  House  at 
the  conference  on  the  disagreeing  votes  of 
the  two  Houses  on  the  amendment  of  the 
Senate  to  the  bill  (H.R.  11049)  entitled  “An 
act  to  adjust  the  rates  of  basic  compensation 
of  certain  officers  and  employees  in  the  Fed¬ 
eral  Government,  and  for  other  purposes,” 
submit  the  following  statement  in  explana¬ 
tion  of  the  effect  of  the  action  agreed  upon 
by  the  conferees  and  recommended  in  the 
accompanying  conference  report. 

The  Senate  struck  out  all  of  the  House  bill 
after  the  enacting  clause  and  inserted  a  sub¬ 
stitute  text.  The  committee  of  conference 
recommends  that  the  House  recede  from  its 
disagreement  to  the  amendment  of  the  Sen¬ 
ate  with  an  amendment  which  is  a  substitute 


for  both  the  House  bill  and  the  Senate 
amendment  and  that  the  Senate  agree  to  the 
same. 

Except  for  technical  and  conforming 
changes,  the  differences  between  the  House 
bill  and  the  conference  substitute  are  ex¬ 
plained  below. 

COST  OP  SALARY  INCREASES 

The  budget  expenditure  for  the  fiscal  year 
1965  under  the  conference  substitute  is  not 
expected  to  exceed  $544  million,  the  Presi¬ 
dent’s  maximum  budget  figure  for  the  1965 
fiscal  year.  The  annual  cost  of  the  confer¬ 
ence  substitute  would  be  approximately  $558 
million  on  the  basis  of  the  current  employ¬ 
ment  figures.  However,  the  Bureau  of  the 
Budget  has  advised  that  the  fiscal  year  1965 
expenditure  because  of  this  legislation  will 
be  held  to  the  budget  figure  of  $544  million 
through  attrition,  unfilling  of  vacancies,  and 
other  actions  to  increase  the  amount  of  cost 
absorption  required  under  section  125  of  the 
conference  substitute. 

DIFFERENCES  BETWEEN  THE  TEXT  OF  THE  HOUSE 

BILL  AND  THE  CONFERENCE  SUBSTITUTE 

Title  1 — Federal  employees’  salary  systems 

Title  I  of  both  the  House  bill  and  the  con¬ 
ference  substitute  provides  salary  rates  rea¬ 
sonably  comparable  to  those  for  substantially 
equal  responsibilities  in  private  enterprise 
for  employees  subject  to  (1)  the  Classifica¬ 
tion  Act  of  1949;  (2)  the  postal  field  service 
compensation  provisions  of  title  39,  United 
States  Code;  (3)  the  salary  schedules  of  the 
Foreign  Service  Act  of  1946;  (4)  section  4107 
of  title  38,  United  States  Code,  relating  to 
positions  in  the  Department  of  Medicine  and 
Surgery  of  the  Veterans’  Administration;  and 
(5)  employees  of  the  agricultural  stabiliza¬ 
tion  and  conservation  county  committees. 
The  coverage  of  title  I  of  the  House  bill  is 
identical  to  the  coverage  of  title  I  of  the 
conference  substitute.  The  major  differ¬ 
ences  are  discussed  below. 

Middle  salary  grades 

The  House  bill  guarantees  a  minimum  3- 
percent  salary  increase  for  postal  employees 
and  for  employees  in  the  lower  grades  of  the 
Classification  Act  of  1949,  but  less  than  3 
percent  for  employees  in  the  middle  grades 
of  such  act — GS-9,  GS-10,  GS— 11,  and 
GS-12. 

Section  102(a)  of  the  conference  substitute 
guarantees  a  minimum  3-percent  increase  for 
the  middle  grades  as  well  as  for  the  lower 
grades  by  increasing  the  rates  provided  in 
the  House  bill  by  $10  for  GS-9,  $60  for  GS- 
10,  $100  for  GS— 11,  and  $50  for  GS-12.  All 
other  rates  of  the  General  Schedule  of  the 
Classification  Act  of  1949  are  identical  in  both 
the  House  bill  and  the  conference  substitute. 

Similar  increases  are  provided  under  sec¬ 
tion  118  of  the  conference  substitute  for  the 
middle  grades  of  the  salary  schedules  for 
employees  in  the  Department  of  Medicine 
and  Surgery  of  the  Veterans’  Administration 
and  under  section  119  for  the  salary  sched¬ 
ules  of  the  Foreign  Service  Act  of  1946. 

Initial  appointments 

Section  103(a)  of  the  House  bill  and 
103(a)  of  the  conference  substitute  both 
amended  section  801  of  the  Classification 
Act  of  1949  relating  to  new  appointments. 
The  conference  substitute  adds  the  require¬ 
ment  to  the  House  bill  provisions  that  new 
appointments  to  positions  in  GS-13  and 
above  at  a  rate  above  the  minimum  rate  may 
be  made  only  with  the  approval  of  the  Civil 
Service  Commission  in  each  specific  case. 
Such  requirement  will  not  apply  to  appoint¬ 
ments  made  by  the  Librarian  of  Congress. 

Professional  engineering  positions 

Subsection  (b)  of  section  103  of  the  House 
bill  excludes  professional  engineering  posi¬ 
tions  primarily  concerned  with  research  and 
development  and  professional  positions  in 
the  physical  and  natural  sciences  and  medi¬ 


cine  which  are  placed  in  grades  16,  17,  and 
18  of  the  General  Schedule  of  the  Classifica¬ 
tion  Act  of  1949  from  the  provisions  of  sec¬ 
tion  507  and  titles  VII  and  VIII  of  such  act. 

Section  507  relates  to  salary  retention  on 
reduction  in  grade.  Title  VII  relates  to  step 
increases  and  title  VHI  relates  to  such  mat¬ 
ters  as  the  rate  within  the  grade  payable  on 
initial  appointment  or  promotion. 

The  conference  substitute  does  not  include 
a  comparable  provision. 

Hearing  examiners 

Section  103(c)  of  the  House  bill  and  sec¬ 
tion  103(b)  of  the  conference  substitute 
relate  to  additional  positions  exempted  from 
the  maximum  limitation  of  2,400  supergrade 
positions  which  the  Civil  Service  Commis¬ 
sion  may  approve  for  GS-16,  GS-17,  and 
GS-18. 

The  House  bill  added  two  new  exemptions: 
(1)  hearing  examiner  positions  under  sec¬ 
tion  11  of  the  Administrative  Procedure  Act 
(5  U.S.C.  1010) ;  and  (2)  positions  placed  in 
the  supergrades  in  accordance  with  section 
309  of  the  House  bill.  In  general,  section 
309  covers  certain  positions  which  were  not 
placed  in  the  Federal  Executive  Salary 
Schedule  by  this  legislation. 

The  conference  substitute  adds  to  the  ex¬ 
emptions  from  the  2,400  supergrade  posi¬ 
tions,  240  positions  of  hearing  examiners  for 
GS-16  and  9  positions  of  hearing  examiners 
for  GS-17.  The  House  bill  did  not  contain 
any  numerical  limitation  on  the  number  of 
hearing  examiner  positions  to  be  placed  in 
the  supergrades.  It  is  to  be  noted  that  the 
limitations  on  hearing  examiner  positions 
to  be  exempt  from  the  total  limitation  of 
2,400  does  not  prohibit  the  placing  of  more 
than  240  hearing  examiner  positions  in  grade 
16  or  more  than  9  hearing  examiner  posi¬ 
tions  in  grade  17  should  the  Civil  Service 
Commission  approve  additional  hearing  ex¬ 
aminer  positions  for  the  supergrades  within 
the  2,400  numerical  limitation. 

The  second  exemption  contained  in  the 
House  bill  relating  to  section  309  is  not  in¬ 
cluded  in  the  conference  substitute,  as  sec¬ 
tion  309  of  the  conference  substitute  provides 
that  employees  occupying  positions  covered 
by  section  309  will  receive  pay  equivalent  to 
a  rate  of  the  General  Schedule  of  the  Classi¬ 
fication  Act  of  1949  but  does  not  contem¬ 
plate  that  the  positions  will  be  placed  un¬ 
der  the  Classification  Act  of  1949  or  placed 
in  the  supergrades  as  did  the  House  version. 

Pay  computation 

Section  103(d)  of  the  House  bill  amends 
section  604(d)  (3)  of  the  Federal  Employ¬ 
ees  Pay  Act  of  1945  (5  U.S.C.  944(c)  (3))  to 
change  the  method  of  computing  salary  rates 
for  all  pay  computation  purposes  affecting 
most  employees  of  the  Federal  Government 
and  of  the  municipal  government  of  the  Dis¬ 
trict  of  Columbia  so  that  in  the  computa¬ 
tion  of  rates  all  remaining  fractions  of  a  cent 
shall  be  eliminated.  The  existing  method  of 
computing  rates  is  to  compute  in  full  cents, 
counting  any  fraction  of  a  cent  as  the  next 
higher  cent. 

Section  103(c)  of  the  conference  substitute 
requires  rounding  off  to  the  nearest  cent, 
counting  one-half  cent  and  over  as  the  next 
higher  cent.  This  method  of  computation 
is  the  same  method  now  provided  under  sec¬ 
tion  3541(f)  of  title  39,  United  States  Code, 
for  postal  employees.  Consequently,  sec¬ 
tion  116(b)  of  the  House  bill  amending  sec¬ 
tion  3541(f)  is  not  included  in  the  confer¬ 
ence  substitute. 

Ranking  of  positions  in  the  postal  service 

Section  108(a)  of  the  House  bill  and  sec¬ 
tion  108(a)  of  the  conference  substitute  both 
amend  section  3501  of  title  39,  United  States 
Code,  by  adding  a  new  subsection  (c)  relat¬ 
ing  to  the  ranking  of  positions  for  which  the 
number  of  annual  revenue  units  of  a  post 
office  or  its  class  is  a  relevant  factor  of  the 
ranking  of  positions. 
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Under  the  conference  substitute  the  re¬ 
ranking  of  such  positions  will  be  as  of  the 
beginning  of  the  first  pay  period  in  calendar 
year  1965,  whereas  the  House  bill  would  have 
required  the  first  reranking  of  such  posi¬ 
tions  as  of  the  beginning  of  the  first  pay 
period  occurring  on  or  after  the  date  of  en¬ 
actment  of  this  bill. 

Fourth-class  postmasters 

Section  111  of  the  House  bill  and  section 
111  of  the  conference  substitute  both  amend 
section  3544  of  title  39,  United  States  Code, 
relating  to  the  compensation  of  postmasters 
at  fourth-class  post  offices. 

The  House  bill  proposes  a  measure  which 
would  accomplish  pay  reform  for  postmasters 
at  fourth-class  offices  in  line  with  reforms 
provided  other  Federal  employees  in  the  Fed¬ 
eral  Salary  Reform  Act  of  1962  (76  Stat.  841; 
Public  Law  87-793,  part  II).  The  reform 
would  evaluate  the  positions  of  postmasters 
in  fourth-class  offices  in  PFS-5  and  determine 
their  pay  for  essentially  part-time  work  on 
the  basis  of  actual  time  required.  The  pro¬ 
posal  would  authorize  the  Postmaster  Gen¬ 
eral  to  establish  and  determine  the  work  re¬ 
quirements  in  these  part-time  offices  and 
to  fix  the  compensation  of  postmasters  ac¬ 
cordingly.  Where  the  actual  compensation 
to  be  fixed  by  this  method  was  less  than  that 
due  under  FOS  schedule  n,  compensation 
would  have  continued  to  be  fixed  under  FOS 
schedule  II  as  though  such  schedule  con¬ 
tinued  in  effect. 

The  House  bill  also  made  other  changes 
respecting  postmasters  in  fourth-class  offices 
which  recognized  the  part-time  nature  of 
their  work.  The  15 -percent  allowance  for 
rent,  light,  fuel,  and  equipment  was  based 
on  the  rate  for  step  1  rather  than  on  the 
actual  compensation  of  the  postmaster  as  at 
present  where  quarters  are  not  furnished. 
The  change  would  have  given  the  Post  Office 
Department  the  option  to  furnish  quarters 
when  this  was  desirable,  necessary,  or  more 
economical  and,  at  the  same  time,  rationalize 
the  allowance  for  postmasters  furnishing 
quarters. 

Section  111(a)  of  the  conference  substi¬ 
tute  does  not  contain  the  reform  measures 
included  in  the  House  bill  but  provides  a 
new  salary  schedule  for  postmasters  at 
fourth-class  post  offices.  The  schedule  is 
based  on  the  new  revenue  unit  concept  and 
provides  increases  ranging  from  10  percent 
in  the  highest  group  for  fourth-class  offices 
to  15  percent  in  the  lower  fourth-class  office 
levels.  Postmasters  at  fourth-class  offices  of 
the  lowest  two  existing  levels  will  receive 
increases  substantially  in  excess  of  15  percent 
of  their  present  salary.  This  group  is  among 
the  lowest  paid  of  Federal  employees  and  has 
the  greatest  need  for  substantial  salary  in¬ 
creases. 

The  conference  substitute  also  provides 
the  necessary  language  to  properly  com¬ 
pensate  postmasters  at  fourth-class  offices 
under  the  revenue  unit  concept,  to  permit 
the  Postmaster  General  to  advance  fourth- 
class  offices  to  higher  categories,  to  com¬ 
pensate  persons  serving  in  place  of  post¬ 
masters  at  fourth-class  offices,  to  provide 
additional  compensation  to  postmasters  at 
fourth-class  offices  for  unusual  conditions, 
to  provide  for  compensation  to  postmasters 
at  seasonal  fourth-class  offices,  to  provide  for 
the  relegation  of  third-class  offices  to  the 
fourth-class  under  certain  conditions,  and 
to  provide  for  an  allowance  of  15  percent 
basic  compensation  for  quarters,  fixtures, 
and  equipment. 

Section  111(b)  of  the  conference  sub¬ 
stitute  provides  a  method  of  converting  post¬ 
masters  at  fourth-class  offices  to  the  new 
schedule.  Each  postmaster  will  be  placed  in 
the  lowest  step  for  his  revenue  unit  cate¬ 
gory  which  exceeds  his  existing  compensa¬ 
tion  by  not  less  than  10  percent.  If  there 
is  no  such  step,  he  will  retain  his  existing 
compensation  plus  10  percent.  Because  the 
increases  incident  to  changing  to  the  new 


schedule  are  not  equivalent  increases,  any 
credit  toward  the  next  step  increase  earned 
prior  to  the  effective  date  of  section  111  will 
be  carried  forward  for  purposes  of  determin¬ 
ing  eligibility  for  the  next  step  increase  un¬ 
der  the  new  schedule. 

Section  111(c)  of  the  conference  substi¬ 
tute  provides  that  changes  in  gross  receipts 
categories  or  steps  which  otherwise  would 
have  occurred  on  the  effective  date  of  sec¬ 
tion  111  shall  be  considered  as  occurring 
prior  to  conversion. 

Because  of  the  change  from  adjusted  gross 
postal  receipts  to  revenue  units  for  determin¬ 
ing  class  of  office  and  category,  some  post 
offices,  classified  as  fourth-class  offices  on 
July  1,  1964,  will  not  fall  within  the  revenue 
unit  categories  prescribed  in  the  new  sched¬ 
ule.  In  such  cases,  the  offices  will  be  con¬ 
tinued  as  fourth-class  post  offices  until  re¬ 
classified  by  operation  of  other  sections  of  the 
bill.  Postmasters  in  such  offices  will  con¬ 
tinue  to  receive  the  10-percent  increase  in 
basic  compensation  until  the  salaries  are 
adjusted  as  otherwise  required. 

Postal  field  service  annual  step  increases 

Section  114(a)  of  the  conference  substi¬ 
tute  extends  to  all  levels  of  the  Postal  Field 
Service  Schedule  annual  step  increases  up  to 
step  7.  Under  present  law,  only  employees  in 
levels  1  through  6  receive  annual  step  in¬ 
creases  up  to  step  7,  and  employees  in  level 
7  or  above  receive  annual  step  increases  to 
steps  2,  3,  and  4,  and  biennial  step  increases 
to  steps  5,  6,  and  7. 

The  House  bill  has  no  comparable  pro¬ 
visions. 

Staff  allowance  for  former  residents 

Section  124  of  the  conference  substitute 
increases  the  maximum  amount  available  to 
former  Presidents  of  the  United  States  for 
compensation  payable  to  their  staff  employ¬ 
ees  from  the  present  maximum  of  $50,000  to 
$65,000. 

The  House  bill  has  no  comparable  provi¬ 
sion. 

TITLE  II 

Federal  legislative  salaries 

Title  II  of  the  House  bill  and  of  the  confer¬ 
ence  substitute  both  provide  increases  in 
rates  of  compensation  for  officers  and  em¬ 
ployees  of  the  legislative  branch. 

Legislative  staff  salaries 

Subsections  (e)  through  (h)  of  section 
202  of  the  conference  substitute  contain  the 
usual  authority  relating  to  Senate  employ¬ 
ees  in  the  following  respects.  Subsection  (e) 
reserves  to  individual  Senators  the  authority 
to  determine  whether  increases  provided  by 
the  bill  shall  apply  to  members  of  their  own 
staffs.  Subsection  (f)  provides  increases  for 
employees  of  the  Senate  whose  compensation 
has  been  fixed  by  law  at  gross  rates.  These 
increases  will  be  comparable  to  the  increases 
granted  under  section  202(a)  of  the  confer¬ 
ence  substitute.  Subsection  (g)  increases 
the  gross  compensation  limitation  for  Senate 
employees  from  $18,880  to  $22,945.  Subsec¬ 
tion  (h)  increases  the  limitation  on  the 
gross  rate  per  hour  of  employees  in  the  Sen¬ 
ate  folding  room. 

Section  202(1)  of  the  conference  substi¬ 
tute  increases  the  gross  rate  of  compensation 
of  the  Postmaster  of  the  Senate  to  $18,420 
and  the  gross  rate  of  the  Assistant  Postmas¬ 
ter  of  the  Senate  to  $14,570.  This  subsection 
also  excludes  these  two  positions  from  the 


longevity  provisions  of  section  106  of  the 
Legislative  Branch  Appropriation  Act,  1963 
(76  Stat.  694;  Public  Law  87-730). 

Section  203(g)  provides  a  rate  of  compen¬ 
sation  of  $27,500  per  annum  for  the  Secre¬ 
tary  of  the  Senate,  the  Sergeant  at  Arms  of 
the  Senate,  and  the  Legislative  Counsel  of 
the  Senate. 

Section  203(h)  provides  a  rate  of  compen¬ 
sation  of  $15,000  per  annum  for  the  Chaplain 
of  the  Senate. 

The  House  bill  contained  no  similar  provi¬ 
sions  relating  to  Senate  employees. 

Officers  of  the  legislative  branch 

Section  203  of  the  House  bill  and  section 
203  of  the  conference  substitute  both  estab¬ 
lish  annual  rates  of  compensation  for  cer¬ 
tain  officers  of  the  legislative  branch.  A  com¬ 
parison  of  the  annual  rates  of  basic  compen¬ 
sation  for  these  officers  is  set  forth  below: 


Position  title 

House 

bill 

Conference 

substitute 

Assistant  Comptroller  General. . 
General  Counsel  of  General 

$29, 000 

$28, 600 

Accounting  Office _ 

28, 000 

27, 000 

Librarian  of  Congress _ 

28, 000 

27,000 

Public  Printer..  _ 

28,  000 

27,000 

Architect  of  the  Capitol _ 

28,000 

27,000 

Deputy  Public  Printer  .  . 

27, 000 

25,500 

Deputy  Librarian  of  Congress.  . 
Assistant  Architect  of  the 

27,  000 

25,500 

Capitol .  .  _ _ 

2d  Assistant  Architect  of  the 

27,  000 

26,  500 

Capitol . . . . 

26, 000 

23, 500 

title  in 

Federal  Executive  Salaries 
Title  III  of  the  House  bill  and  title  III 
of  the  conference  substitute  both  provide 
for  a  Federal  Executive  Salary  Schedule  and 
make  necessary  conforming  changes  in  exist¬ 
ing  law.  The  major  differences  are  discussed 
below. 

Federal  executive  salary  schedule 
The  House  bill  establishes  six  salary  levels 
for  the  Federal  Executive  Salary  Schedule. 
The  conference  substitute  establishes  five 
such  levels.  A  comparison  of  the  annual 
rates  of  basic  compensation  of  such  levels 
in  the  House  bill  and  in  the  conference  sub¬ 
stitute  is  set  forth  below : 


House  bill 

Conference 

substitute 

$32,  500 
30, 000 
29,  000 
28,  000 
27,  000 
26,  000 

$35,000 
30,000 
28, 500 
27,000 
26,000 

Level  III _ _ 

Level  IV _ 

Level  VI . . . 

The  House  bill  makes  specific  assignments 
of  executive  positions  to  level  I,  level  II, 
level  III,  and  positions  held  by  members  of 
certain  boards  and  commissions  to  level  IV. 
Also,  the  House  bill  authorizes  the  President 
to  assign  positions  to  level  IV,  level  V,  and 
level  VI. 

Sections  303(a)  through  303(e)  of  the  con¬ 
ference  substitute  specify  positions  for  all 
five  levels  prescribed  by  the  conference  sub¬ 
stitute. 

A  comparison  showing  the  different  assign¬ 
ments  by  the  conference  substitute  of  cer¬ 
tain  positions  specifically  assigned  by  the 
House  bill  is  set  forth  below : 


Specific  position  assignments  to  different  levels 


House 

Conference 

III  _  _ 

n. 

II. 

III. 

IH. 

IV. 

III.  - 

Solicitor  General  of  the  United  States _  _ 

Director  of  Selective  Service  (present  incumbent) . . . . 

(Presidential  authority) _ 

HI . . . 

Members,  Council  of  Economic  Advisers _ I _ 

196k 
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Presidential  authority 

Section  303(f)  of  the  conference  substi¬ 
tute  grants  authority  to  the  President  to 
place  offices  and  positions  held  by  not  to  ex¬ 
ceed  30  persons  in  levels  IV  and  V  ofi  the 
Federal  Executive  Salary  Schedule  when  he 
deems  such  action  necessary  to  reflect 
changes  in  organization,  management  re¬ 
sponsibilities,  or  workload.  The  subsection 
also  requires  that,  in  the  case  of  an  office 
to  which  appointment  is  made  by  the  Presi¬ 
dent  by  and  with  the  advice  and  consent 
of  the  Senate,  the  President  may  use  such 
authority  only  at  the  time  of  the  new  ap¬ 
pointment.  Action  by  the  President  under 
this  subsection  is  required  to  be  published 
in  the  Federal  Register  except  when  it  is  de¬ 
termined  by  the  President  that  such  publi¬ 
cation  would  be  contrary  to  the  interest  of 
the  national  security.  The  authority  will 
not  apply  to  any  office  or  position  the  com¬ 
pensation  for  which  is  fixed  at  a  specific  rate 
by  section  303  of  the  conference  substitute 
or  by  statute  enacted  subsequent  to  the  date 
of  enactment  of  this  legislation. 

Section  303(g)  authorizes  the  President  to 
place  in  levels  IV  and  V  offices  and  positions, 
the  duties  and  responsibilities  of  which  he 
deems  appropriate  for  such  levels,  held  by 
not  to  exceed  30  persons.  The  authority  un¬ 
der  this  subsection  relates  to  positions  which 
are  in  addition  to  positions  listed  in  sub¬ 
sections  (d)  and  (e)  of  section  303  and 
which  are  in  addition  to  the  positions  acted 
upon  pursuant  to  subsection  (f)  of  section 
303.  The  authority  under  this  subsection 
shall  not  apply  with  respect  to  any  office  or 
position  the  compensation  for  which  is  fixed 
at  a  specific  rate  by  section  303  of  the  con¬ 
ference  substitute  or  by  statute  enacted  sub¬ 
sequent  to  the  date  of  enactment  of  this 
act. 

Presidential  staff 

Section  304(b)  of  the  conference  substi¬ 
tute  adds  the  position  of  the  Executive  Sec¬ 
retary  of  the  National  Aeronautics  and  Space 
Council  to  the  15  positions  for  which  the 
House  bill  authorizes  the  President,  under 
section  105  of  title  3,  United  States  Code,  to 
fix  rates  of  basic  compensation  at  a  rate  not 
to  exceed  the  rate  for  level  II  of  the  Federal 
Executive  Salary  Schedule. 

Conforming  changes  in  existing  law 

Section  305  and  section  306  of  both  the 
House  bill  and  the  conference  substitute  re¬ 
peal  or  amend  provisions  of  existing  law 
to  bring  existing  law  into  conformity  with 
the  Federal  Executive  Salary  Act  of  1964. 

The  conference  substitute  omits  one  re¬ 
pealer  contained  in  the  House  bill  (sec. 
305(41))  relating  to  the  annual  salaries  for 
not  more  than  three  positions  of  Deputy 
Governor,  Farm  Credit  Administration. 

The  conference  substitute  adds  another 
repealer  not  contained  in  the  House  bill 
(sec.  305(44))  relating  to  the  rate  of  com¬ 
pensation  for  the  Special  Assistant  to  the 
Secretary  (Health  and  Medical  Affairs) ,  De¬ 
partment  of  Health,  Education,  and  Welfare. 

Section  306  of  the  conference  substitute 
omits  an  amending  change  of  the  House  bill 
(sec.  306(h))  relating  to  the  compensation 
of  the  U.S.  representatives  and  alternates  at 
the  sessions  of  the  general  council  and  at 
sessions  of  the  executive  committee  of  the 
International  Refugee  Organization. 

Staff  of  Advisory  Commission  on  Intergov¬ 
ernmental  Relations 

Section  306(e)  of  the  House  bill,  relating 
to  the  maximum  compensation  payable  to 
the  staff  of  the  Advisory  Commission  on  In¬ 
tergovernmental  Relations,  increased  the 
present  maximum  of  $20,000  per  annum  to 
the  rate  for  level  VI  of  the  Federal  Executive 
Salary  Schedule. 

Section  306(e)  of  the  conference  substitute 
increases  such  maximum  to  a  rate  not  in 
excess  of  the  highest  rate  of  grade  18  of 
the  General  Schedule  of  the  Classification  Act 
of  1949. 


Director,  Division  of  Military  Application, 
Atomic  Energy  Commission 

Section  306(f)  (8)  of  the  House  bill,  re¬ 
lating  to  the  maximum  aggregate  compen¬ 
sation  of  the  active  member  of  the  Armed 
Forces  serving  as  Director  of  the  Division  of 
Military  Application  in  the  Atomic  Energy 
Commission,  increases  such  maximum  to  the 
“compensation  for  directors  of  other  pro¬ 
gram  divisions.”  It  was  contemplated  that 
such  compensation  would  be  the  rate  for 
GS-18  unless  the  President  were  to  assign 
such  other  program  director  positions  to 
levels  IV,  V,  or  VI  of  the  Federal  Executive 
Salary  Schedule  as  provided  for  under  the 
House  bill. 

Section  306(f)(8)  of  the  conference  sub¬ 
stitute  increases  such  maximum  to  the  “com¬ 
pensation  established  for  this  position  pur- 


Limitations  on  salaries  fixed  by  administra¬ 
tive  action 

Section  308  of  the  House  bill  limits  the 
salary-fixing  authority  of  the  heads  of  ex¬ 
ecutive  departments  and  agencies  by  pro¬ 
viding  that  hereafter  they  may  not  fix  rates 
in  excess  of  the  highest  rate  for  grade  GS- 
18  of  the  General  Schedule  of  the  Classifica¬ 
tion  Act  of  1949.  The  House  bill  exempted 
from  this  limitation  authorities  contained 
in  the  Central  Intelligence  Agency  Act  of 
1949  (50  U.S.C.  403a),  the  Tennessee  Valley 
Authority  Act  of  1933  (16  U.S.C.  831b),  sec¬ 
tion  9  of  the  Federal  Deposit  Insurance  Act 
(12  U.S.C.  1819),  and  section  5240,  Revised 
Statutes  (12  U.S.C.  481,  relating  to  the 
Comptroller  of  the  Currency) . 

Section  308  of  the  conference  substitute 
adds  one  additional  authority  to  the  ex¬ 
emptions,  which  is  section  11  of  the  Federal 
Reserve  Act  (12  U.S.C.  248) . 

Miscellaneous  executive  positions 

Section  309  of  the  House  bill  requires  the 
placement  in  the  appropriate  grade  of  the 
Classification  Act  of  1949  of  any  office  or 
position  in  the  executive  branch  not  placed 
in  a  level  of  the  Federal  Executive  Salary 
Schedule  under  section  303  of  the  House  bill 
but  which  is  affected  by  any  change  in  exist¬ 
ing  law  under  section  305  of  the  House  bill. 

Section  309  of  the  conference  substitute 
provides  that  each  such  office  or  position 
shall  be  compensated  at  a  rate  equal  to  the 
rate  of  a  grade  and  step  of  the  General  Sched¬ 
ule  of  the  Classification  Act  of  1949.  In 
addition,  the  conference  substitute  applies 
this  policy  to  other  offices  and  positions  in 
the  executive  branch  for  which  the  annual 
salary  is  established,  at  a  figure  of  $18,500  or 
more,  pursuant  to  a  special  provision  of  law 
enacted  prior  to  the  date  of  enactment  of  the 
conference  substitute.  The  conference  sub¬ 
stitute  contains  a  further  provision  (not  in 
the  House  bill)  to  the  effect  that  all  actions 
taken  under  section  309  of  the  conference 


suant  to  section  303  or  section  309  of  the 
Federal  Executive  Salary  Act  of  1964.”  The 
effect  of  the  conference  substitute  is  to  limit 
the  maximum  aggregate  compensation  to 
the  salaries  of  level  IV  or  V  of  the  Federal 
Executive  Salary  Schedule  if  the  President 
assigns  the  position  to  either  of  such  levels; 
but  if  he  does  not,  the  maximum  will  not 
exceed  the  rate  for  GS-18. 

Officers  of  the  District  of  Columbia 
Section  306 (j)  of  the  House  bill  and  sec¬ 
tion  306(i)  of  the  conference  substitute  both 
relate  to  the  compensation  of  officials  of  the 
District  of  Columbia.  The  conference  sub¬ 
stitute  provides  rates  $1,000  less  in  certain 
cases  than  the  rates  provided  in  the  House 
bill.  A  comparison  of  the  rates  for  those 
officials  for  which  the  rates  are  different  is 
set  forth  below: 


substitute  shall  be  reported  to  the  UJ5.  Civil 
Service  Commission  and  published  in  the 
Federal  Register,  except  when  the  President 
determines  that  such  report  and  publication 
would  be  contrary  to  the  interest  of  national 
security. 

TITLE  IV 

Federal  judicial  salaries 

Section  402(a)  of  the  House  bill  provides 
Increases  in  rates  of  compensation  for  cer¬ 
tain  specified  employees  of  the  judicial 
branch  of  the  Government.  The  increases 
will  be  in  amounts  corresponding  to  the  in¬ 
creases  under  section  102  of  the  bill  for 
Classification  Act  employees. 

Section  402(a)  of  the  conference  substi¬ 
tute  has  the  same  coverage  as  the  House 
bill  but  includes  an  additional  provision 
which  has  the  effect  of  authorizing  the  Di¬ 
rector  of  the  Administrative  Office  of  the  U.S. 
Courts  to  determine  the  amount  of  the  in¬ 
creases  for  employees  appointed  pursuant  to 
section  604(a)  (5)  of  title  28,  United  States 
Code,  who  hold  “ungraded  positions.” 
Graded  positions  are  those  under  the  judi¬ 
ciary  salary  plan  approved  by  the  Judicial 
Conference  of  the  United  States.  The  un¬ 
graded  positions  are  clerks  of  court,  Register 
of  Wills  of  the  District  of  Columbia,  the 
pretrial  examiners  in  the  District  of  Colum¬ 
bia  and  in  New  York,  and  the  assistant  pre¬ 
trial  examiner  in  the  District  of  Columbia. 

Section  403  of  the  House  bill  and  section 
403  of  the  conference  substitute  both  pro¬ 
vide  increases  in  the  compensation  of  Fed¬ 
eral  judges,  the  Director  and  Deputy  Direc¬ 
tor  of  the  Administrative  Office  of  the  U.S. 
Courts  and  the  Commissioners  of  the  Court 
of  Claims. 

The  conference  substitute  changes  the 
rates  provided  by  the  House  bill  for  the 
Justices  of  the  Supreme  Court,  the  Director 
and  Deputy  Director  of  the  Administrative 
Office  of  the  U.S.  Courts,  and  for  the  Com¬ 
missioners  of  the  Court  of  Claims  as  indi¬ 
cated  below: 


Position 

House  bill 

Conference 

substitute 

$43,000 

42,500 

28,000 

27,000 

27,000 

$40,000 
39,500 
27,000 
26,  000 
26,  000 

Position 

Salary  rates 

House  bill 

Conference 

substitute 

President,  District  of  Columbia  Board  of  Commissioners 

$27,000 

26,600 

26,000 

25.500 
25,000 
24,  500 

24.500 

$26, 000 
25,  500 
25,000 
24,  500 
24,000 
23,  500 
23,500 

Other  District  of  Columbia  Commissioners 

Chief  judge,  District  of  Columbia  Court  of  Appeals 

Other  judges,  District  of  Columbia  Court  of  Appeals 

Chief  judge,  District  of  Columbia  court  of  general  sessions 

Other  judges,  District  of  Columbia  court  of  general  sessions 

Judge,  District  of  Columbia  Tax  Court . . . 
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TITLE  V 

Salary  relationships  in  Federal  executive, 

judicial,  congressional,  and  career  salaries 

( House  bill) 

Title  V  of  the  House  bill  provided  for  the 
establishment  and  maintenance,  on  a  per¬ 
manent  basis,  of  salary  relationships  with 
respect  to  Federal  executive,  judicial,  con¬ 
gressional,  and  career  salaries.  This  title, 
which  consisted  of  section  501,  contained,  in 
section  501(a),  a  statement  of  policy  with 
respect  to  the  desirability  of  maintaining  and 
continuing,  on  a  permanent  basis,  the  salary 
relationships  established  by  the  House  bill 
among  and  between  the  salary  rates  of  (a) 
the  General  Schedule  of  the  Classification 
Act  of  1949  and  the  Postal  Field  Service 
Schedule  in  title  X  of  the  House  bill;  (b) 
Members  of  Congress  and  the  Speaker  of  the 
House  Of  Representatives  in  title  II;  (c)  Fed¬ 
eral  executives  in  title  III;  and  (d)  Federal 
judges  in  title  IV. 

In  order  to  implement  this  policy,  section 
501(b)  provided,  in  effect,  that,  whenever  in 
the  future  the  salary  rates  of  the  General 
Schedule  of  the  Classification  Act  of  1949 
shall  have  been  increased  by  law,  the  salary 
rates  of  officers  and  positions  in  the  cate¬ 
gories  referred  to  above  would  be  increased 
automatically  in  accordance  with  a  formula 
designed  to  provide  increases  in  such  rates 
proportionate  to  the  General  Schedule  salary- 
rate  increases. 

The  Senate  amendment  did  not  contain 
comparable  provisions. 

The  conference  substitute  omits  these  pro¬ 
visions  of  title  V  of  the  House  bill. 

TITLE  VI 

Effective  dates 

Title  VI  of  the  House  bill  and  title  V  of  the 
conference  substitute  both  relate  to  the  ef¬ 
fective  dates  for  the  various  provisions  of 
the  bill. 

Section  601(a)  of  the  House  bill  provides 
that,  except  as  provided  in  subsections  (b) 
and  (c) ,  the  increases  in  compensation  would 
become  effective  on  the  first  day  of  the  first 
pay  period  which  begins  on  or  after  the  date 
of  enactment. 

Section  601(b)  provided  that  increases  for 
Members  of  Congress  would  become  effective 
at  noon,  January  3,  1965. 

Section  601(c)  prohibits  any  rate  of  com¬ 
pensation  from  being  increased  to  an  amount 
per  annum  in  excess  of  $22,000  until  the  first 
day  of  the  first  pay  period  which  begins  on 
or  after  January  1, 1965. 

Section  501(a)  of  the  conference  substitute 
provides  as  an  effective  date  the  first  day.  of 
the  first  pay  period  which  begins  on  or  after 
July  1,  1964,  except  as  provided  in  subsec¬ 
tions  (b)  and  (c)  of  the  section.  Because 
the  effective  date  of  section  105,  relating  to 
the  classification  of  post  offices,  is  later  than 
July  1,  1964,  it  will  not  disturb  the  classifica¬ 
tion  of  post  offices  made  on  July  1,  1964.  The 
first  general  reclassification  under  the  revi¬ 
sion  made  by  this  legislation  will  occur  on 
July  1,  1965. 

Section  501(b)  of  the  conference  substi¬ 
tute  contains  the  same  effective  date,  noon 
January  3,  1965,  for  Members  of  Congress  as 
contained  in  the  House  bill. 

Section  501(c)  of  the  conference  substi¬ 
tute  provides  that  the  rates  for  officers  and 
employees  of  the  House  of  Representatives 
and  the  U.S.  Senate  shall  not  be  increased 
above  $22,000  per  annum  until  the  first  day  of 
the  first  pay  period  which  begins  on  or  after 
January  1,  1965.  The  limitation  in  the  con¬ 
ference  substitute  applies  only  to  certain 
rates  in  title  II  of  the  bill  and  not  to  rates 
in  other  titles  of  the  bill  as  did  the  House 
provision. 

Section  501(d)  of  the  conference  substi¬ 
tute  provides  that,  for  the  purpose  of  deter¬ 
mining  the  amount  of  insurance  for  which 
an  officer  or  employee  is  eligible  under  the 
Federal  Employees’  Group  Life  Insurance  Act 


of  1954  (5  U.S.C.  2091-2103),  all  changes  in 
rates  of  compensation  which  result  from  the 
enactment  of  the  conference  substitute  shall 
be  held  and  construed  to  be  effective  as  of  the 
date  of  enactment. 

Section  502  of  the  conference  substitute 
provides  that,  except  for  employees  who  died 
or  retired  during  the  retroactive  period,  the 
payment  of  retroactive  compensation  will  be 
made  only  in  the  case  of  individuals  in  the 
service  of  the  United  States  (including  serv¬ 
ice  in  the  Armed  Forces  of  the  United  States) 
or  of  the  municipal  government  of  the  Dis¬ 
trict  of  Columbia  on  the  date  of  enactment. 
Retroactive  payment  also  would  be  made  for 
services  rendered  during  the  retroactive  pe¬ 
riod  in  the  case  of  employees  who  retired  or 
died  during  such  period. 

The  conference  substitute  also  provides 
that  such  retroactive  compensation  shall  not 
be  considered  as  basic  compensation  for  the 
purpose  of  the  Civil  Service  Retirement  Act 
in  the  case  of  any  such  retired  or  deceased 
officer  or  employee. 

The  House  bill  contained  no  provision  sim¬ 
ilar  to  section  502  of  the  conference  substi¬ 
tute.  . 

Tom  Murray, 

James  H.  Morrison, 
Robert  J.  Corbett, 
Managers  on  the  Part  of  the  House. 


ANNOUNCEMENT  OF  ADDITIONAI 
PROGRAM 

(Mr.  ALBERT  asked  and  was  gj/en 
permission  to  address  the  House  ior  1 
minute  and  to  xgvise  and  extejfid  his 
remarks.) 

Mr.  ALBERT.  MiNSpeakeiy#  take  this 
time  to  announce  an  a^ditiojrto  the  pro¬ 
gram  of  the  House. 

The  Committee  on  Hou^e  Administra¬ 
tion,  tomorrow,  will  cafirup'JIouse  Reso¬ 
lution  719  and  House  Resolution  800. 


EXTENSION  OF  REMARKS 


LEAVE 


ABSENCE 


.  ab- 


By  unanimous  consent,  leave  ol 
sence  was  granted  to: 

Mr.  Thomson  of  Louisiana  (at  the  r> 
quest  of  Mr  Morrison)  ,  for  an  indefinite 
period,  on  account  of  illness. 

Mr.  JRoberts  of  Alabama  (at  the  re¬ 
quest/of  Mr.  Jennings),  for  today,  to- 
morj'ow,  and  Wednesday,  on  account  of 
(ess. 

r.  Wallhauser  (at  the  request  of  Mr. 
alleck),  for  an  indefinite  period,  on 
account  of  illness. 


SPECIAL  ORDERS  GRANTED 

By  unanimous  consent,  permission  to 
address  the  House,  following  the  legis¬ 
lative  program  and  any  special  orders 
heretofore  entered,  was  granted  to: 

Mr.  Thompson  of  Texas,  for  30  min¬ 
utes,  today;  to  revise  and  extend  his  re¬ 
marks,  and  include  extraneous  matter. 

Mr.  Olsen  of  Montana,  for  1  hour, 
today. 

Mr.  Laird,  for  15  minutes,  tomorrow, 
August  4. 

Mr.  Halpern  (at  the  request  of  Mr. 
Schadeberg)  ,  for  10  minutes,  today,  and 
to  revise  and  extend  his  remarks  and  in¬ 
clude  extraneous  matter. 

Mr.  Schwengel  (at  the  request  of  Mr. 
Schadeberg)  ,  for  30  minutes,  today,  and 
to  revise  and  extend  his  remarks  and  in¬ 
clude  extraneous  matter. 


By  unanimous  consent,  permission  to 
extend  remarks  in  the  Appendix  of  th§ 
Record,  or  to  revise  and  extend  remark 
was  granted  to : 

Mr.  Hays  and  to  include  extra  a^ous 
matter. 

Mr.  Patman  in  three  instance^and  to 
include  extraneous  matter. 

Mr.  Rivers  of  South  Carojftia  in  two 
instances  and  to  include  extraneous 
matter. 

Mr.  Gross. 

Mr.  Wyman  asked  aufi  was  given  per¬ 
mission  to  address  the  House  for  1  min¬ 
ute  and  to  revise yfind  extend  his  re¬ 
marks  and  to  inchrae  extraneous  matter 
and  that  his  renjftrks  follow  the  remarks 
of  Mr.  Albert^ 

Mr.  Hall  a^fer  passing  over  H.R.  3800, 
Calendar  387  on  the  Consent  Cal¬ 
endar. 

Mr.  WfiiTENER  asked  and  was  given 
permission  to  extend  his  remarks  in  the 
bodyjfif  the  Record  following  action  on 
theJBill  H.R.  1096. 

Tr.  Kastenmeier  immediately  pre¬ 
ying  the  vote  on  the  military  pay  raise 
Jill. 

Mr.  Dole  to  extend  his  remarks  fol¬ 
lowing  those  of  Mr.  Aspinall  on  H.R. 
3071. 

Mr.  Betts  and  to  include  extraneous 
matter. 

Mr.  Philbin  in  eight  instances. 

Mr.  Gill  (at  the  request  of  Mr.  Mat- 
sunaga)  to  extend  his  remarks  in  the 
body  of  the  Record  immediately  prior  to 
the  passage  of  S.  1991. 

Mr.  Dorn  and  to  include  extraneous 
matter. 

(The  following  Members  (at  the  re¬ 
quest  of  Mr.  Schadeberg)  and  to  include 
extraneous  matter:) 

Mr.  Derwinski. 

Mr.  Westland. 

Mr.  Del  Clawson. 

Mr.  Younger. 

Mr.  Moore  in  three  instances. 

Mr.  Roudebush. 
kMr.  Chenoweth. 

tr.  Wyman  in  three  instances. 
l  Schwengel  in  two  instances. 
Mi\Tollefson  in  two  instances. 

Mr.  I^ndsay  in  five  instances. 

Mr.  HofiMER. 

Mr.  Bata 

(The  following  Members  (at  the  re¬ 
quest  of  Mr.  sJatsunaga)  and  to  include 
extraneous  master :) 

Mr.  Pepper. 

Mr.  Rivers  of.  Sputh  Carolina  in  two 
instances. 

Mr.  Rogers  of  Farida  in  eight  in¬ 
stances. 

Mr.  Gonzalez. 

Mr.  Fulton  of  Tenness^ 

Mr.  Powell. 

Mr.  Burkhalter. 

Mr.  Rains  in  two  instances. 

Mr.  Rivers  of  Alaska. 

Mr.  Whitener  in  four  instar\es. 

Mrs.  Hansen. 

Mr.  Morris. 

Mr.  Mahon. 

SENATE  BILLS  REFERRED 

Bills  of  the  Senate  of  the  following 
titles  were  taken  from  the  Speaker’s 
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Mr.  WYMAN.  Mr.  Speaker,  I  appre¬ 
ciate  what  the  gentleman  has  said,  but 
VI  ■ would  like  to  support  a  carefully  writ¬ 
ten  legislative  standard.  It  seems  to  me 
that  the  standard  here  is  altogether  too 
geneijal  and  leaves  everything  up  to  Mr. 
McNamara.  There  is  no  need  for  this 
looseness,  particularly  in  view  of  the  Sec¬ 
retary’s  manifest  attitude  toward  public 
yards,  \ 

Mr.  O’NEILL.  Mr.  Speaker,  will  the 
gentleman  yield  to  me? 

Mr.  MAHONS.  I  yield  to  the  gentle¬ 
man  from  Massachusetts. 

Mr.  O’NEILL.  Vr.  Speaker,  in  my 
opinion  this  is  theNdeath  knell  of  the 
Government-owned  shipyards.  I  have 
the  Boston  Navy  Shipyard  in  my  district. 
I  have  seen  it  go  downVrom  11,000  to 
about  8,000.  Here  is  a  shipyard  that  is 
important.  It  is  closest  to  \he  Atlantic 
Ocean  and  closest  to  Europe.  An 
amendment  of  this  type  is  indeed  bad  for 
the  morale  of  the  entire  yard.  \ 

I  hope  the  House  will  vote  no  insfavor 
of  the  Federal  shipyards.  \ 

Mr.  MATSUNAGA.  Mr.  Speaker,  W 
the  gentleman  yield?  \ 

Mr.  MAHON.  I  yield  to  the  gentleman' 
from  Hawaii. 

Mr.  MATSUNAGA.  Mr.  Speaker,  I 
rise  to  associate  myself  with  the  remarks 
of  the  gentleman  from  New  York  [Mr. 
Celler],  and  the  gentleman  from  South 
Carolina  [Mr.  Rivers]. 

Mr.  Speaker,  I  have  always  opposed  the 
so-called  65/35  formula  here  under  dis¬ 
cussion,  because  it  sets  up  an  inflexible 
situation  to  the  detriment  of  our  Navy. 
The  Senate  amendment  which  we  are 
now  being  asked  to  accept  sets  up  an  even 
more  intolerable  situation  than  that 
which  was  provided  under  the  original 
House  version.  The  Senate  amendment 
provides  that  “at  least  35  percentum”  of 
the  funds  appropriated  for  the  repair,  al¬ 
teration  and  conversion  of  naval  vessels 
shall  be  allocated  to  privately  owned 
shipyards.  This  means  that  the  private 
shipyards  are  guaranteed  a  minimum 
allocation  of  35  percent  of  all  repair, 
alteration  and  conversion  jobs,  while  the 
naval  shipyards  are  without  any  guar¬ 
antee.  If  we  adopt  the  Senate  amend¬ 
ment,  we  would  be  making  it  legally  posy 
sible  for  the  Secretary  of  Defense  to  alM- 
cate  100  percent  of  all  repair,  altera/on 
and  conversion  work  to  private  shipyards. 

It  appears  that  the  private  shipyard 
owners  are  no  longer  satisfied/with  35 
percent  of  the  jobs,  and  ityrowerful 
lobby  is  flexing  its  muscles  fo complete 
takeover.  Concededly,  prhyte  enterprise 
ought  to  be  given  its  fair/share  of  Gov¬ 
ernment  contracts,  and  yam  not  opposed 
to  private  enterprise/ But  where  our 
Navy  is  concerned,  our  primary  consider¬ 
ation  should  be  directed  toward  what  is 
best  for  our  owi/national  defense  and 
security.  Our  N/vy  should  not  be  saddled 
with  inflexibility  of  the  Senate  amend¬ 
ment.  Rep/,  alteration,  or  conversion 
of  its  vesse/ should  be  allowed  wherever 
it  can  be  A one  most  efficiently  and  expe¬ 
ditiously for  the  Navy  is  undeniably  an 
emergency  arm  of  our  Nation  which  must 
be  kept  in  constant  readiness,  if  it  is  to 
be  kept  at  all. 

/The  incident  only  a  few  days  ago  in 
yf\e  Gulf  of  Tonkin  in  which  the  destroyer 


U.S.S.  Maddox  was  the  intended  victim 
of  an  unannounced  sneak  attack  illus¬ 
trates  this  truth  with  dramatic  force. 
The  attack  on  the  Maddox  should  serve 
to  remind  us  that  warfare  invariably 
starts  without  any  warning.  Those  of  us 
who  were  in  Hawaii  when  Pearl  Harbor 
was  bombed  have  not  forgotten  this.  Let 
us  be  reminded  by  the  Maddox  incident 
that  if  it  had  not  been  for  the  efficient, 
dedicated  team  of  Federal  workers  at  the 
Pearl  Harbor  Naval  Shipyard,  our  Navy 
would  never  have  made  the  amazing  re¬ 
covery  in  the  short  time  that  it  did.  If 
our  Navy  is  to  be  kept  at  all,  it  must  be 
maintained  at  a  level  where  it  can  meet 
any  and  all  emergencies  at  any  time. 
This  it  cannot  do  without  a  dependable, 
ever -ready  crew  of  well  trained,  highly 
experienced  repairmen  at  a  readily  ac¬ 
cessible  shipyard.  Maintenance  of  our 
naval  shipyards,  such  as  the  one  at  Pearl 
Harbor,  therefore,  must  be  considered  as 
part  and  parcel  of  our  Navy.  To  detract 
from  this  proposition  is  to  weaken  our 
Navy  and  endanger  our  own  national 
security.  The  Senate  amendment  tends 
to  do  this  and  should  be  defeated.  / 
(Mr.  MATSUNAGA  asked  and  wds 
Yiven  permission  to  revise  and  extend/his 
remarks.)  / 

R^r.  OSTERTAG.  Mr.  Speal/r,  will 
the  gentleman  yield?  / 

Mr  ['MAHON.  I  yield  to  the/entleman 
from  nW  York.  / 

Mr.  OSTERTAG.  m/  Speaker,  I 
would  like\to  make  the  .point  that  the 
language  inahis  confer/ce  report  differs 
in  no  substantial  way  from  the  language 
already  adopted,  by  tine  House  of  Repre¬ 
sentatives  in  thes/ginal  House  bill;  is 
that  correct? 

Mr.  MAHON/ TlX  gentleman  is  cor¬ 
rect.  Mr.  Speaker,  I  ask  for  a  vote. 

The  SPEAKER  pr\  tempore.  The 
question  is /m  the  motiorVoffered  by  the 
gentlemans  from  Texas  [Mr.  Mahon]  . 

The  question  was  taken\  and  on  a 
divisions  (demanded  by  Mrs.  Celler) 
there/were — ayes  78,  noes  84.  \ 

Mr.  MAHON.  Mr.  SpeakerX  I  de- 
mjmd  tellers.  .  \ 

/ Tellers  were  ordered,  and  the  Speaker 
appointed  as  tellers  Mr.  Mahon  and  Mr. 
Rivers  of  South  Carolina.  \ 

The  House  again  divided,  and  the' 
tellers  reported  that  there  were — ayes 
95,  noes  101. 

Mr.  MAHON.  Mr.  Speaker,  I  demand 
the  yeas  and  nays. 

The  yeas  and  nays  were  ordered. 

The  question  was  taken;  and  there 
were — yeas  186,  nays  178,  not  voting  67, 
as  follows : 

[Roll  No.  201] 


YEAS— 186 


Abele 

Bolton, 

Burke 

Abernethy 

Frances  P. 

Burleson 

Anderson 

Bolton, 

Burton,  Utah 

Andrews,  Ala. 

Oliver  P. 

Byrnes,  Wis. 

Andrews, 

Bonner 

Cahill 

N.  Dak. 

Bow 

Casey 

Arends 

Brademas 

Cederberg 

Ashbrook 

Bray 

Chamberlain 

Ayres 

Brock 

Chelf 

Baker 

Bromwell 

Chenoweth 

Becker 

Brooks 

Clancy 

Beermann 

Broomfield 

Cohelan 

Belcher 

Brotzman 

CoUier 

Bell 

Brown,  Ohio 

Colmer 

Bennett,  Fla. 

Broyhill,  N.O. 

Conte 

Berry 

Broyhill,  Va. 

Corbett 

Betts 

Bruce 

Cramer 

Cunningham 

Johansen 

Poff  / 

Denton 

Jonas 

Quie  / 

Derwinski 

Kastenmeier 

Quillen  / 

Devine 

Keith 

Reid,  Ill.  / 

Dole 

Kilgore 

Reifel  / 

Dowdy 

King,  Calif. 

Rhode/  Ariz. 

Duncan 

Kirwan 

Rich/ 

Dwyer 

Knox 

Ro/rts,  Tex. 

Edmondson 

Kornegay 

Rogers,  Fla. 

Fallon 

Kunkel 

Rogers,  Tex. 

Fascell 

Kyi 

/loudebush 

Feighan 

Laird  / 

’  Roush 

Findley 

Langen  / 

St  Germain 

Flynt 

Latta  / 

St.  Onge 

Fogarty 

Lipscomb/ 

Schadeberg 

Ford 

Long,  Me/ 

Short 

Foreman 

McClory 

Sibal 

Fountain 

McCulloch 

Sickles 

Frelinghuysen 

Mcl/skey 

Sikes 

Fulton,  Pa. 

M/Gregor 

Siler 

Fuqua 

Mahon 

Smith,  Calif. 

Gary 

Martin,  Calif. 

Smith,  Iowa 

Giaimo  , 

/Martin,  Nebr. 

Snyder 

Gibbons  / 

Mathias 

Springer 

Glenn  / 

Matthews 

Stafford 

Goodell  / 

May 

Steed 

Goodling/ 

Meader 

Stinson 

Grabow/ki 

Michel 

Stubblefield 

Green/Dreg. 

Miller,  Calif. 

Taft 

Griffin 

Mills 

Talcott 

Gri/ths 

Minshall 

Teague,  Calif. 

Gooss 

Monagan 

Teague,  Tex. 

Gurney 

Moore 

Thomas 

/Hagen,  Calif. 

Morris 

Thompson,  Tex, 

Hall 

Morton 

Thomson,  Wis. 

Halleck 

Mosher 

Tuck 

Hansen 

Natcher 

Udall 

Harrison 

Nelsen 

Ullman 

Harsha 

O’Konski 

Utt 

Harvey,  Ind. 

Ostertag 

Van  Pelt 

Hechler 

Patman 

Westland 

Hoeven 

Pelly 

White 

Horan 

Perkins 

Whitten 

Hutchinson 

Pickle 

Williams 

Jarman 

Pillion 

Wilson,  Ind. 

Jensen 

Poage 

NAYS— 178 

Wright 

Abbitt 

Hagan,  Ga. 

Olson,  Minn. 

Addabbo 

Haley 

O’Neill 

Ashmore 

Halpern 

Osmers 

Aspinall 

Hanna 

Patten 

Auchincloss 

Harding 

Pepper 

Baldwin 

Hardy 

Philbin 

Barrett 

Harris 

Pike 

Barry 

Hawkins 

Pilcher 

Bates 

Hays 

Pirnie 

Blatnik 

Henderson 

Price 

Boland 

Holifield 

Pucinski 

Brown,  Calif. 

Horton 

Reid,  N.Y. 

Burkhalter 

Hosmer 

Reuss 

Burton,  Calif. 

Huddleston 

Rhodes,  Pa. 

Byrne,  Pa. 

Jennings 

Rivers,  Alaska 

Cameron 

Joelson 

Rivers,  S.C. 

Carey 

Johnson,  Calif. 

Robison 

Celler 

Johnson,  Pa. 

Rodino 

Clark 

Johnson,  Wis. 

Rogers,  Colo. 

Clausen, 

Jones,  Ala. 

Rooney,  N.Y. 

Don  H. 

Karth 

Rooney,  Pa. 

Clawson,  Del 

Kelly 

Roosevelt 

Cleveland 

Keogh 

Rosenthal 

Cooley 

King,  N.Y. 

Rostenkowski 

Corman 

Kluczynski 

Roybal 

^Curtin 

Leggett 

Ryan,  N.Y. 

Daddario 

Libonati 

St.  George 

Dague 

Lindsay 

Saylor 

Daniels 

Long,  La. 

Schenck 

Davis)^3a. 

McDade 

Schneebell 

DawsoX 

McDowell 

Schweiker 

DelanejX 

McFall 

Secrest 

Dent  \ 

Mclntire 

Selden 

DerounianX 

McMillan 

Senner 

Donohue  \ 

Macdonald 

Sisk 

Dorn  \ 

Madden 

Slack 

Downing 

Wailliard 

Smith,  Va. 

Dulski 

Marsh 

Staggers 

Edwards 

MWtin,  Mass. 

Stephens 

Elliott 

Macsunaga 

Stratton 

Everett 

Milliken 

Sullivan 

Farbstein 

MinisX 

Taylor 

Fino 

MontoyX 

Thompson,  N.J. 

Fisher 

Moorheack 

Tollefson 

Flood 

Morgan  A. 

Trimble 

Fraser 

Morrison  \ 

Tupper 

Gallagher 

Morse  \ 

Tuten 

Gathings 

Moss  A 

Of  an  Deerlin 

Gilbert 

Multer 

\anik 

Gill 

Murphy,  Ill. 

\X;son 

Gonzalez 

Murphy,  N.Y. 

Wakgonner 

Grant 

Murray 

Watson 

Gray 

O'Brien,  N.Y. 

WattX 

Green,  Pa. 

O’Hara,  Ill. 

Wcltnek 

Grover 

O’Hara,  Mich. 

WhalleyX 

Gubser 

Olsen,  Mont. 

Wharton  \ 
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whitener 

Wilson, 

Wyman 

Wtckersham 

Charles  H. 

Young 

WidnaU 

Winstead 

Younger 

Willi\ 

Wydler 

Zablocki 

\  NOT  VOTING— 67 

Adair  \ 

Garmatz 

Pool 

Albert  \ 

Harvey,  Mich. 

Powell 

Alger  \ 

Healey 

PurceU 

Ashley  \ 

Hubert 

Rains 

Avery 

^Herlong 

Randall 

Baring 

rloffman 

Riehlman 

Bass 

EUUland 

Roberts,  Ala. 

Battin 

Hull 

Rumsfeld 

Beckworth 

IchoSd 

Ryan,  Mich. 

Bennett,  Mich. 

Jones>Mo. 

Schwengel 

Boggs 

Karstem. 

Scott 

Bolling 

Kee  \ 

Sheppard 

Buckley 

Kilburn  \ 

Shipley 

Curtis 

Landrum  \ 

Shriver 

Davis,  Tenn. 

Lankford  \ 

Skubitz 

Diggs 

Lennon 

\staebler 

Dingell 

Lesinski 

Vhompson,  La. 

Ellsworth 

Lloyd 

Tdll 

Evins 

Miller,  N.Y. 

WaUhauser 

Finnegan 

Nedzi 

WeaVer 

Forrester 

Friedel 

Fulton,  Tenn. 

Nix 

Norblad 

Passman 

Wilsolv  Bob 

So  the  motion  was  agreed  to.  \ 
The  Clerk  announced  the  following 
pairs :  \ 

On  this  vote: 

Mr.  Shipley  for,  with  Mr.  Hebert  against. 
Mr.  Garmatz  for,  with  Mr.  Toll  against. 
Mr.  Lankford  for,  with  Mr.  Nix  against. 
Mr.  Scott  for,  with  Mr.  Karsten  against. 
Mr.  Beckworth  for,  with  Mr.  Buckley 


COMMITTEE  ON  RULES 

Mr.  ELLIOTT.  Mr.  Speaker,  I  ask 
unanimous  consent  that  the  Committee 
on  Rules  have  until  midnight  tonight  to 
file  certain  privileged  resolutions. 

The  SPEAKER.  Is  there  objection  to 
the  request  of  the  gentleman  from  Ala¬ 
bama? 

There  was  no  objection. 


TO  AMEND  THE  TARIFF  ACT  OF 

1930,  FREE  IMPORTATION  OF 

WILD  ANIMALS  AND  WILD  BIRDS 

Mr.  MILLS.  Mr.  Speaker,  I  ask  unan¬ 
imous  consent  to  take  from  the  Speak¬ 
er’s  desk  the  bill  (H.R.  1839)  to  amend 
the  Tariff  Act  of  1930  to  provide  for  the 
free  importation  of  wild  animals  and 
wild  birds  which  are  intended  for  exhi¬ 
bition  in  the  United  States,  with  a  Sen¬ 
ate  amendment  thereto,  disagree  to  the 
Senate  amendment,  and  agree  to  the 
conference  asked  by  the  Senate. 

The  SPEAKER.  Is  there  objection  to 
the  request  of  the  gentleman  from  Ar¬ 
kansas? 

N^tr.  MARTIN  of  Nebraska.  Mr. 
Speaker,  I  object. 

tKo  SPEAKER.  Objection  is  heard. 


against. 

Mr.  Friedel  for,  with  Mr.  Powell  against. 
Mr.  Alger  for,  with  Mr.  Riehlman  against. 
Mr.  Adair  for,  with  Mr.  Weaver  against. 
Mr.  Ellsworth  for,  with  Mr.  Wallhauser 
against. 

Mr.  Schwengel  for,  with  Mrs.  Kee  against. 
Mr.  Shriver  for,  with  Mr.  Healey  against. 
Mr.  Skubitz  for,  with  Mr.  Sheppard  against. 
Mr.  Battin  for,  with  Mr.  Finnegan  against. 
Mr.  Rumsfeld  for,  with  Mr.  Ashley  against. 

Until  further  notice : 

Mr.  Albert  with  Mr.  Avery. 

Mr.  Hull  with  Mr.  Kilburn. 


GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 

Mr.  MURRAY.  Mr.  Speaker,  I  call  up 
the  conference  report  on  the  bill  (H.R. 
11049)  to  adjust  the  rates  of  basic  com¬ 
pensation  of  certain  officers  and  employ¬ 
ees  in  the  Federal  Government,  and  for 
other  purposes,  and  ask  unanimous  con¬ 
sent  that  the  statement  of  the  managers 
on  the  part  of  the  House  be  read  in  lieu 
of  the  report. 

The  Clerk  read  the  title  of  the  bill. 


Mr.  Ichord  with  Mr.  Bennett  of  Michigan. 
Mr.  Evins  with  Mr.  Bob  Wilson. 

Mr.  Roberts  of  Alabama  with  Mr.  Norblad. 
Mr.  Rains  with  Mr.  Curtis. 

Mr.  Thompson  of  Louisiana  with  Mr.  Har¬ 
vey  of  Michigan. 

Mr.  Randall  with  Mr.  Dingell. 

Mr.  Passman  with  Mr.  Lesinski. 

Mr.  Lennon  with  Mr.  Baring. 

Mr.  Holland  with  Mr.  Diggs. 

Mr.  Pool  with  Mr.  Ryan  of  Michigan. 

Mr.  Boggs  with  Mr.  Bass. 

Mr.  Forrester  with  Mr.  Davis  of  Tennessee. 
Mr.  Herlong  with  Mr.  Staebler. 

Mr.  Fulton  of  Tennessee  with  Mr.  Nedzi.  / 
Mr.  Purcell  with  Mr.  Landrum.  / 

Mr.  COOLEY  changed  his  vote  from 
“yea”  to  “nay.”  / 

Mr.  AYRES  changed  his  vote  from 
“nay”  to  “yea.”  / 

The  result  of  the  vote  was  Announced 
as  above  recorded.  / 

A  motion  to  reconsider  w&s  laid  on  the 
table.  / 


GENERAL  LEAVE  TO  EXTEND 

Mr.  MAHON,  jtr.  Speaker,  I  ask 
unanimous  consent  that  Members  speak¬ 
ing  on  the  conference  report  and  the 
motion  just  agreed  to  be  permitted  to  ex¬ 
tend  their  remarks  thereon. 

The  SPEAKER.  Is  there  objection  to 
the  request  of  the  gentleman  from 
Texas?/ 

Th/e  was  no  objection. 


The  SPEAKER.  Is  there  objection  to 
the  request  of  the  gentleman  from  Ten¬ 
nessee? 

There  was  no  objection. 

The  Clerk  read  the  statement. 

(For  conference  report  and  statement, 
see  proceedings  of  the  House  of  August  3, 
1964.) 

Mr.  MURRAY.  Mr.  Speaker,  I  yield 
30  minutes  to  the  gentleman  from  Penn¬ 
sylvania  [Mr.  Corbett],  and  pending 
that  I  yield  myself  such  time  as  I  may 
require. 

Mr.  Speaker,  H.R.  11049,  an  act  to 
adjust  the  rates  of  basic  compensation 
of  certain  officers  and  employees  in  the 
Federal  Government,  and  for  other  pur¬ 
poses,  passed  the  House  on  June  12,  1964, 
and  was  amended  in  the  other  body. 

The  committee  of  conference  on  the 
disagreeing  votes  of  the  two  Houses  rec¬ 
ommends  that  the  House  recede  from  its 
disagreement  to  the  amendment  of  the 
Senate  with  an  amendment  which  is  a 
substitute  for  both  the  House  bill  and 
the  Senate  amendment. 

The  conference  substitute  fully  effects 
the  purposes  of  the  House  bill.  These 
purposes  are  first,  to  comply  partially 
with  the  mandate,  laid  down  by  the  Con¬ 
gress  in  Public  Law  87-793,  that  postal 
and  other  Federal  career  employees  shall 
be  paid  salaries  comparable  to  salaries 
paid  workers  in  private  enterprise  for 


August  If 

comparable  levels  of  responsibility,  skill, 
and  performance,  and  second,  to  partially 
remedy  the  serious  inadequacies  in  the 
Federal  executive,  congressional,  and 
judicial  salary  structure.  The  confer¬ 
ence  report  is  unanimous  and  is  signed 
by  all  conferees  on  the  part  of  the  House 
and  on  the  part  of  the  Senate.  I  hope 
the  conference  report  will  be  approved. 

The  conference  substitute  grants  postal 
and  other  career  employees  salary  in¬ 
creases  as  provided  in  the  House  bill,  but 
corrects  an  inequity  with  respect  to  the 
salaries  of  employees  in  the  middle  salary 
grades.  It  guarantees  a  minimum  3- 
percent  increase  for  grades  GS-9  through 
GS-12  of  the  Classification  Act,  whereas 
increases  in  these  grades  were  as  low  as 
1.6  percent  in  the  House  bill.  A  similar 
minimum  will  apply  with  respect  to  two 
salary  increases  for  other  categories  of 
employees  covered  by  the  bill. 

The  conference  substitute  also  pro¬ 
vides  a  new  salary  scale  for  postmasters 
in  fourth-class  post  offices  granting  in¬ 
creases  for  these  postmasters  which  are 
more  in  line  with  increases  for  other  em¬ 
ployees  than  provided  by  the  House  bill. 
These  postmasters  will  receive  increases 
ranging  from  10  percent  in  the  highest 
group  of  offices  to  15  percent  in  the  lower 
levels. 

The  conference  substitute  extends  to 
all  levels  of  postal  field  service  employees 
annual  step  increases  through  the  first 
seven  automatic  salary  steps,  whereas 
under  present  law  only  those  postal  em¬ 
ployees  in  the  lowest  six  salary  levels 
receive  such  annual  increases.  The 
House  bill  would  have  continued  the  ex¬ 
isting  automatic  step  increase  provi¬ 
sions — that  is,  they  would  have  been  lim¬ 
ited  to  the  first  six  salary  levels. 

Other  changes  made  by  the  confer¬ 
ence  substitute  in  the  House  bill  include, 
first,  a  requirement  for  Civil  Service 
Commission  approval  of  any  proposed 
new  appointment  to  a  Classification  Act 
position  at  higher  than  the  initial  sal¬ 
ary  step ;  second,  omission  qf  the  exemp¬ 
tion  from  certain  limitations  of  the  Clas¬ 
sification  Act  for  supergrade  positions 
concerned  with  research  and  develop¬ 
ment  in  the  physical  and  natural  sci¬ 
ences  and  medicine ;  third,  the  fixing  of 
a  maximum  limitation  of  249  hearing 
examiner  positions  at  grades  16  and  17 
which  are  exempt  from  the  existing  ag¬ 
gregate  numerical  limitation  on  all  su¬ 
pergrade  position:  and  fourth,  the  inclu¬ 
sion  of  a  provision  of  the  Senate  amend¬ 
ment  increasing  the  allowance  to  former 
Presidents  for  staff  salaries  by  $15,000. 

The  conference  substitute  contains 
the  provisions  of  the  House  bill  for  ad¬ 
justment  of  salary  rates  of  House  officers 
and  employees,  and  adds  the  provisions 
of  the  Senate  amendment  providing  sal¬ 
ary  adjustments  for  Senate  officers  and 
employees. 

The  conference  substitute  provides  a 
salary  for  the  Assistant  Comptroller 
General  of  the  United  States  of  $28,500, 
the  same  as  the  salary  for  executive 
salary  level  HL  in  the  Senate  amendment 
and  the  conference  substitute.  The 
House  bill  provided  a  salary  of  $29,000 
for  such  executive  level  in  and  for  the 
Assistant  Comptroller  General. 
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Similarly,  the  conference  substitute 
provides  salaries  of  $27,000 — equal  to  the 
salary  rate  for  executive  level  IV  for  the 
general  counsel  of  the  General  Account¬ 
ing  Office,  the  Librarian  of  Congress,  the 
Public  Printer,  and  the  Architect  of  the 
Capitol.  The  House  bill  provided  salaries 
of  $28,000  equal  to  the  executive  salary 
level  IV  of  the  House  bill,  for  these 
positions. 

The  salaries  of  the  Deputy  Public 
Printer,  the  Deputy  Librarian  of  Con¬ 
gress,  and  the  Assistant  Architect  of  the 
Capitol  are  fixed  at  $25,500  by  the  con¬ 
ference  substitute,  representing  a  com¬ 
promise  between  the  House  bill  figure 
of  $27,000  and  the  Senate  amendment 
figure  of  $24,500.  A  related  compromise 
places  the  salary  of  the  Second  Assistant 
Architect  of  the  Capitol  at  $23,500  in  the 
conference  substitute,  in  lieu  of  the 
$26,000  in  the  House  bill  and  the  $22,500 
in  the  Senate  bill. 

The  conference  substitute  adopts  the 
five  executive  salary  levels  and  the  sal¬ 
aries  for  such  levels  provided  in  the  Sen¬ 
ate  amendment.  The  salary  for  Cabinet 
officers — executive  level  I — is  $35,000,  or 
$2,500  more  than  provided  in  the  House 
bill.  The  salary  for  executive  level  II 
is  $30,000,  as  in  both  the  House  bill  and 
the  Senate  amendment.  The  salaries  for 
executive  levels  III,  IV,  and  V  are 
$28,500,  $27,000,  and  $26,000,  respectively, 
compared  to  $29,000,  $28,000,  and  $27,000 
in  the  House  bill. 

The  conference  substitute  makes 
specific  position  assignments  to  all  five 
executive  levels,  as  in  the  Senate  amend¬ 
ment,  whereas  the  House  bill  made  such 
specific  assignments  only  for  the  highest 
three  levels  and  authorized  the  Presi¬ 
dent  to  place  such  positions  as  he  might 
deem  proper  in  executive  levels  IV,  V, 
and  VI — with  level  VI  of  the  House  bill 
omitted  from  the  conference  substitute. 
Since  the  Senate  amendment  made  a 
number  of  specific  position  assignments 
to  executive  levels  IV  and  V  but  did  not 
make  such  specific  assignments  for  cer¬ 
tain  other  positions  which  have  been 
recommended  for  executive  levels,  and  in 
view  of  the  “open-end”  authorization 
in  the  House  bill  for  the  President  to 
place  positions  in  the  executive  levels  IV 
and  below,  the  conference  substitute  con¬ 
tains  a  compromise  between  the  House 
bill  and  the  Senate  amendment  provi¬ 
sions  in  this  respect  by  authorizing  the 
President  to  place  positions  held  but  not 
to  exceed  60  persons  in  executive  levels 
IV  and  V. 

The  conference  substitute  also  makes 
certain  changes  in  the  assignment  of 
positions  to  executive  levels  II,  III,  and 
IV,  for  which  differing  specific  assign¬ 
ments  among  such  levels  were  made  in 
the  House  bill  and  the  Senate  amend¬ 
ment.  These  few  positions  are  listed  on 
page  46  of  the  statement  of  managers. 

The  conference  substitute  adopts  the 
salary  rates  provided  by  the  Senate 
amendment  for  officers  and  judges  of  the 
District  of  Columbia — which  are  $1,000 
below  the  House  bill  salaries  in  each 
case — except  that  it  contains  the  House 
bill  salaries  for  the  Superintendent  and 
the  Deputy  Superintendent  of  Schools, 
the  Fire  Chief,  and  the  Chief  of  Police. 


The  conference  substitute  provides  a 
salary  of  $40,000  for  the  Chief  Justice 
of  the  Supreme  Court  of  the  United 
States  and  of  $39,500  for  the  Associate 
Justices  of  the  Supreme  Court.  This  is 
$3,000  less  than  the  salaries  provided  in 
the  House  bill,  but  $2,000  more  than  the 
salaries  provided  by  the  Senate  amend¬ 
ment.  The  salaries  of  the  Director  of 
the  Administrative  Office  of  the  U.S. 
Courts,  the  Deputy  Director,  and 
the  Commissioners  of  the  Court  of 
Claims  are  fixed  at  $27,000,  $26,000, 
and  $26,000,  respectively — or  $1,000 
below  the  House  figures  in  each  case. 
As  in  the  case  of  the  legislative  officers 
mentioned  earlier,  these  adjusted  salary 
rates  are  keyed  to  appropriate  executive 
salary  rates  in  the  conference  substitute. 

The  conference  substitute  does  not  in¬ 
clude  title  V  contained  in  the  House  bill, 
which  would  have  provided  for  automatic 
future  adjustments  of  salary  rates  for 
Members  of  Congress  and  Federal  exec¬ 
utives  and  judges  in  conformity  with  fu¬ 
ture  increases  in  Classification  Act  salary 
rates. 

The  conference  substitute  makes  all 
salary  increases  provided  therein  effec¬ 
tive  on  the  first  day  of  the  first  pay  period 
beginning  on  or  after  July  1, 1964,  except 
that  the  salary  adjustments  for  Members 
of  Congress  will  take  effect  at  noon  on 
January  3,  1965.  However,  as  is  neces¬ 
sary  and  customary  where  retroactive 
salary  increases  are  granted,  for  the 
purpose  of  fixing  the  amount  of  group 
life  insurance  the  new  salary  rates  are 
held  to  be  effective  as  of  date  of  enact¬ 
ment.  Similarly,  the  retroactive  salary 
increase  will  be  paid  generally  only  to 
employees  on  the  rolls  on  the  date  of 
enactment,  except  that  it  will  be  paid 
to  anyone  who  retired  during  the  retro¬ 
active  period  for  services  actually  ren¬ 
dered  after  the  effective  date  and  up  to 
retirement  date.  The  retroactive  in¬ 
crease  will  not  be  considered  basic  salary 
for  Retirement  Act  purposes  in  the  case 
of  such  retirees. 

The  effect  of  these  special  limitations 
with  respect  to  the  retroactive  part  of  the 
salary  increases  will  take  place  in  every 
instance  at  a  point  of  time  between  the 
effective  date  of  July  1,  1964,  as  provided 
by  the  Senate  amendment,  and  the  effec¬ 
tive  date  of  the  first  day  of  the  first  pay 
period  beginning  on  or  after  date  of  en¬ 
actment  as  provided  in  the  House  bill. 
There  can  be  no  question  of  their  pro¬ 
priety  in  the  conference  substitute  as  an 
adjustment  between  the  provisions  of  the 
House  bill  and  of  the  Senate  amendment 
relating  to  the  time  the  new  salaries  shall 
be  effective. 

Mr.  Speaker,  I  have  summarized  all  of 
the  differences  of  any  considerable  im¬ 
portance  between  the  House  bill  and  the 
conference  substitute.  I  hope  that  the 
conference  substitute  will  be  approved. 

Mr.  CORBETT.  Mr.  Speaker,  I  yield 
5  minutes  to  the  gentleman  from  Michi¬ 
gan  [Mr.  Johansen]  . 

(Mr.  JOHANSEN  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  JOHANSEN.  Mr.  Speaker,  I  rise 
to  urge  defeat  of  the  conference  report 
on  H.R.  11049. 


At  the  outset,  I  remind  the  House  that 
once  this  year  we  had  the  gumption  to 
defeat  the  Federal  Employees  Pay  Act 
of  1964. 

On  March  12,  the  House  rejected  the 
earlier  version  of  this  bill  by  a  substan¬ 
tial  222-to-184  vote.  We  could  do  it 
again  today.  We  ought  to  do  it. 

I  have  just  one  observation  to  offer  at 
this  juncture.  I  offer  it  not  only  for 
such  consideration  as  my  colleagues  are 
willing  to  give  it  here  and  now,  but  also 
for  such  consideration  as  the  taxpayers 
of  America  may  wish  to  give  our  action 
today  when  they  go  into  the  voting 
booths  on  November  3. 

I  propose  to  speak  briefly  about  inte¬ 
gration — not  the  kind  of  integration  that 
has  been  the  subject  of  national  contro¬ 
versy  for  the  past  decade,  but  inte¬ 
grated  inflation. 

I  respectfully  point  out  that  what  we 
are  doing  today  represents  one  more  step 
in  the  chain  reaction  procedure  whereby 
we  are  tying  the  Federal  salary  and  em¬ 
ployee  benefit  policies  and,  indeed,  the 
entire  Federal  fiscal  policy  into  the  total 
inflationary  process  in  this  country. 

Wage  and  salary  scales  in  private  in¬ 
dustry  are  tied  into  the  cost-of-living 
Index — largely  through  the  escalation 
clauses  of  collective  bargaining  con¬ 
tracts. 

Through  adoption  of  the  ill-advised 
comparability  principle,  we  have  tied  the 
Federal  wage  and  salary  scales  into  the 
private  industry  wage  and  salary  scale. 

Through  the  Udall  amendment,  it  was 
proposed  to  tie  in  congressional  salaries 
through  a  scheme  of  automatic  increases 
with  any  increases  made  hereafter  in 
the  Federal  salary  scale.  I  recognize 
that  this  noxious  provision  has  been  de¬ 
leted  in  conference,  but  I  predict  that 
it  will  be  back. 

Furthermore,  we  ought  not  to  forget 
that  the  cost  of  Federal  employee  fringe 
benefits  is  likewise  tied  in  automatically 
with  the  salary  and  wage  increases. 

This  fact,  which  receives  little,  if  any, 
consideration  when  this  House  votes  fur¬ 
ther  salary  and  wage  increases  for  Fed¬ 
eral  employees,  has  become  so  significant 
that  it  occasioned  a  timely  comment  the 
other  day  by  Mr.  Joseph  Young,  who 
writes  “The  Federal  Spotlight”  column 
in  the  Washington  Star.  Mr.  Young 
pointed  out  that  the  cost  of  Government 
employee  fringe  benefits  has  mounted  to 
23  percent  of  total  payroll — and  that  is 
additional  to  the  Federal  payroll. 

Mr.  Young  further  pointed  out  that 
this  23  percent  added  cost  of  fringe 
benefits  amounts  to  some  $3.5  billion  in 
additional  annual  costs,  over  and  above 
the  $15  billion  annual  Federal  payroll. 

And  Mr.  Young  further  pointed  out, 
quite  correctly,  that  “every  time  Govern¬ 
ment  salaries  are  increased,  the  value  of 
the  employees’  fringe  benefits  is  raised 
with  a  resultant  increase  in  cost  to  the 
Government.” 

If  we  adopt  this  conference  report  to¬ 
day,  we  are  repeating  that  process. 

My  point  is  that  the  net  result  of  this 
integrated  inflation  is  a  progressive  loss 
of  control  by  the  Congress  and  the  Amer¬ 
ican  taxpayer  over  both  the  damaging 
processes  of  inflation  and  over  the 
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mounting  costs  of  Federal  Government. 

Let  me  observe  in  passing  that  there  is 
one  all-important  difference  between  the 
economics  of  mass  production  in  private 
industry  and  the  economics  of  burgeon¬ 
ing  Federal  Government. 

In  private  industry,  mass  production 
can  reduce  unit  costs.  On  the  other 
hand,  there  is  no  equivalent  or  corre¬ 
sponding  reduction  in  unit  cost  incident 
to  the  massive  expansion  of  the  bu¬ 
reaucracy. 

Last  week  I  voted  against  the  social 
security  amendments  on  the  grounds 
that  it  further  ties  the  social  security 
program  into  the  inflationary  cycle.  An 
opponent  back  home  said  my  vote  “just 
doesn’t  make  any  sense.” 

I  suppose  by  the  same  standards  of 
fiscal  irresponsibility  accepted  by  my  op¬ 
ponent,  “it  just  doesn’t  make  any  sense” 
to  vote  against  this  pay  bill. 

I  submit,  Mr.  Speaker,  that  the  only 
thing  that  does  make  any  sense  is  a  des¬ 
peration  effort  to  put  the  brake  on  fiscal 
policies  which  make  control  of  inflation 
progressively  difficult,  if  not  impossible. 

We  have  the  opportunity  today  to  take 
a  major  step  in  this  direction  by  reject¬ 
ing  this  conference  report. 

Mr.  MURRAY.  Mr.  Speaker,  I  yield 
such  time  as  he  may  desire  to  the  gentle¬ 
man  from  New  Jersey  [Mr.  Daniels]. 

(Mr.  DANIELS  asked  and  was  given 
permission  to  revise  and  extend  his  re¬ 
marks.) 

Mr.  DANIELS.  Mr.  Speaker,  the 
amendment  recommended  in  the  confer¬ 
ence  report  on  H.R.  11049  will  accom¬ 
plish  a  complete  overhaul  of  the  sal¬ 
aries  in  the  executive  branch.  Also  it 
will  help  bring  the  salaries  of  other 
Federal  Government  personnel  up  to 
date.  I  would  like  to  reiterate,  if  I  may, 
a  few  of  the  most  important  aspects  of 
this  legislation. 

In  1962,  Congress  made  the  commit¬ 
ment  to  our  classified  and  postal  Federal 
employees,  numbering  approximately  2 
million,  that  their  wages  would  be  com¬ 
parable  to  those  in  private  enterprise. 
We  did  this  so  that  they  would  not  be 
penalized  economically  for  their  decision 
to  serve  the  Federal  Government.  The 
conference  report  before  us  today  will 
determine  whether  Congress  intends  to 
abide  by  this  commitment. 

Before  the  comparability  principle 
was  introduced,  during  the  period  from 
1945  to  1960  a  haphazard  approach  to 
Federal  salaries  resulted  in  seven  in¬ 
creases  which  averaged  4.1  percent  an¬ 
nual  increases  for  classified  employees 
and  4.9  percent  annual  increases  for 
postal  employees. 

The  Members  of  Congress,  the  high 
appointive  offices  in  the  executive 
branch,  and  the  Federal  judiciary,  col¬ 
lectively  and  individually,  have  an  im¬ 
mense  responsibility.  The  welfare  and 
very  survival  of  every  American  rests  on 
the  soundness  of  their  decisions.  In  all 
other  areas  of  American  life,  those  who 
are  held  accountable  for  important  and 
far-reaching  decisions  are  paid  salaries 
commensurate  with  their  responsibil¬ 
ities.  It  seems  only  fair  that  this  should 
also  be  the  case  in  the  Federal  Govern¬ 
ment. 


Each  member  of  the  board  of  direc¬ 
tors  of  most  major  corporations  in  the 
United  States  are  paid  salaries  upward 
of  $40,000  per  year.  Yet  the  members  of 
the  board  of  directors  of  the  Nation’s 
largest  business,  the  Congress,  receive 
$22,500  per  year.  A  sampling  of  1,157 
firms  showed  that  the  median  salary  for 
the  highest  officer  was  $91,000  per  year, 
yet  a  Federal  Cabinet  officer  who  heads  a 
concern  larger  than  most  of  the  firms 
in  that  study  receives  only  $25,000  per 
year  and  will  receive  $35,000  under  this 
proposal.  Even  officials  of  many  of  the 
larger  States  receive  more  than  that. 

In  these  positions  of  great  respon¬ 
sibility,  it  is  fallacious  to  assume  that 
economy  will  result  from  paying  salaries 
less  than  could  be  obtained  elsewhere. 
These  are  positions  in  which  we  must 
have  qualified  administrators  and  deci¬ 
sionmakers.  Yet  many  of  the  qualified 
people  appointed  to  these  jobs  find  that 
they  simply  cannot  afford  to  keep  them; 
consequently,  they  resign.  It  is  false 
economy  to  maintain  the  compensation 
of  the  most  important  and  critical  Gov¬ 
ernment  offices  at  such  a  level  that  only 
the  rich  can  afford  them.  One  of  the 
objections  raised  earlier  to  this  bill  was 
that  it  is  not  economical — the  biggest 
economy  we  can  accomplish  is  to  pay 
salaries  commensurate  with  responsibili¬ 
ties  and  duties,  so  that  highly  qualified 
people  can  afford  to  hold  them. 

The  advantageous  effects  of  this  leg¬ 
islation  will  be  great,  not  only  with  re¬ 
spect  to  the  highest  offices  in  all  three 
branches  of  the  Government,  but  in  the 
lower  grades  and  levels  as  welL  The 
salary  structure  that  we  are  about  to 
adopt  will  respond  better  to  the  present- 
day  needs  of  the  Government  than  the 
system  presently  in  effect,  and  it  will 
facilitate  the  recruitment  of  a  high 
caliber  of  personnel  from  top  to  bot¬ 
tom. 

Mr.  Speaker,  H.R.  11049  received  ex¬ 
tensive  consideration  by  the  Post  Office 
and  Civil  Service  Committees  of  both  the 
House  and  the  Senate.  The  few  changes 
made  in  the  House  bill  by  the  conferees 
were,  on  the  whole,  quite  fair,  and  re¬ 
sulted  in  several  improvements.  This 
bill  is  much  needed  and  long  overdue. 
I  hope  the  Members  of  this  great  body 
will  join  with  me  in  voting  for  it  again 
today.  _ 

Mr.  CORBETT.  Mr.  Speaker,  I  yield 
such  time  as  he  may  desire  to  the  gen¬ 
tleman  from  Indiana  [Mr.  Bray]. 

(Mr.  BRAY  asked  and  was  given  per¬ 
mission  to  revise  and  extend  his  re¬ 
marks.  ) 

Mr.  BRAY.  Mr.  Speaker,  I  must  again 
rise  in  protest  to  the  passage  of  this  un¬ 
necessary  and  unjustified  pay  increase 
for  Members  of  Congress. 

I  say  unnecessary  and  unjustified  for 
I  sincerely  believe  it  is  a  mistake  to  ap¬ 
prove  this  legislation  at  this  time,  re¬ 
gardless  of  the  merit  which  some  Mem¬ 
bers  may  feel  the  legislation  contains. 

This  legislation  means  that  in  the 
course  of  the  last  10  years  the  Congress 
will  have  increased  its  salary  by  140  per¬ 
cent — from  $12,500  in  1954  to  $30,000  in 
1965.  We  are  all  thankful  that  the  cost 
of  living  has  not  risen  by  proportionate 


August  h 

leaps  and  bounds.  Had  the  expenses  of 
the  average  American  increased  to  that 
extent  within  that  period  we  would  be 
undergoing  severe  economic  problems. 

It  is  for  this  reason  that  I  believe  we 
should  oppose  the  conference  report  for 
this  further  pay  increase.  One  of  our 
chief  objectives  should  be  to  direct  eco¬ 
nomic  forces  so  as  to  avoid  inflation. 
Inflation  can  destroy  the  value  of  the 
dollar,  and  is  especially  damaging  to  re¬ 
tired  persons  living  on  their  savings, 
pensions,  and  social  security  payments. 

The  ultimate  effects  of  runaway  infla¬ 
tion  would  be  hard  to  foretell,  but  we 
know  it  could  cause  great  damage  to  un¬ 
told  millions  of  Americans. 

The  House  rejected  this  pay  legisla¬ 
tion  on  March  12,  but,  at  the  insistence 
of  President  Johnson,  it  was  revived. 

As  for  the  necessity  of  increases  to  var¬ 
ious  classes  of  Federal  Government  em¬ 
ployees,  such  increases  should  have  been 
considered  on  their  own,  and  not  all  tied 
together  with  huge  raises  for  the  Con¬ 
gress,  the  Cabinet,  and  the  courts. 

I  spoke  against  this  congressional  in¬ 
crease  and  voted  against  it  when  it  was 
before  the  House  in  March  and  June,  and 

1  repeat  my  opposition  at  this  time. 

Mr.  MURRAY.  Mr.  Speaker,  I  yield 

2  minutes  to  the  gentleman  from  Cali¬ 
fornia  [Mr.  Roosevelt]. 

Mr.  ROOSEVELT.  Mr.  Speaker,  I  in¬ 
tend  to  vote  for  this  conference  report 
but  I  cannot  help  but  comment  that  it 
seems  unfortunate  that  the  conferees  did 
not  see  fit  to  restore  the  Supreme  Court 
salary  ratio  to  what  it  had  been  as  passed 
in  the  House  bill.  The  compromise  be¬ 
tween  the  House  and  the  Senate,  it  seems 
to  me,  leaves  nobody  satisfied.  I  hope 
that  at  some  future  date,  and  a  date  not 
too  far  distant,  the  salary  positions  of  the 
Supreme  Court  Justices  may  achieve  the 
parity  which  I  believe  they  require  in  our 
form  of  government. 

The  rest  of  the  bill,  Mr.  Speaker, 
achieves  two  fundamental  objectives: 
First,  it  brings  the  great  body  of  gov¬ 
ernmental  employees  more  in  line  with 
the  pay  scales  of  those  in  private  employ¬ 
ment.  Second,  it  makes  it  more  possible 
for  the  Executive  to  attract  effective  ca¬ 
pable  private  citizens  for  important  pub¬ 
lic  service.  The  public  is  well  served  by 
this  legislation. 

Mr.  CORBETT.  Mr.  Speaker,  I  yield 
myself  such  time  as  I  may  consume. 

Mr.  Speaker,  this  bill,  which  as  I 
pointed  out  the  other  day,  has  been  be¬ 
fore  us  since  May  of  1963,  has  been 
worked,  reworked,  debated,  argued  over, 
discussed  by  all  the  newspapers  and  com¬ 
mentators  and  eventually  now  we 
reached  the  point  where  the  conferees 
met  on  this  bill.  We  had  an  exceedingly 
fine  meeting  with  the  managers  on  the 
part  of  the  Senate.  We  were  able  to  com¬ 
promise  differences.  We  were  able  to 
come  out  with  language  which  we  believe 
is  just  as  fair  as  the  boundaries  of  the 
two  bills  would  possibly  permit. 

Having  done  this,  we  recognize  that  in 
every  piece  of  salary  legislation  or  any 
reclassification  act,  there  are  areas  or  in¬ 
dividuals  that  have  not  received  an  equi¬ 
table  increase  or  equitable  treatment. 
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These  things  can  only  be  corrected  by 
later  legislation. 

It  is  assumed  on  the  basis  of  existing 
law  that  it  is  required  that  Federal  em¬ 
ployees  be  kept  at  comparable  salary 
levels  with  people  in  private  industry  and 
we  will  have  an  opportunity  to  correct 
any  inequities  that  may  become  evident. 

It  is  also  true  with  regard  to  a  num¬ 
ber  of  individuals  who  are  members  of 
commissions  and  boards  and  who  are  in 
the  executive  offices  that  we  had  no  lati¬ 
tude  within  which  to  work  and  conse¬ 
quently  we  gave  that  power  in  the  han¬ 
dling  of  some  60  positions  to  the  Execu¬ 
tive. 

I  believe,  therefore,  Mr.  Speaker,  that 
we  now,  with  the  House  having  voted  by 
a  clear  majority  for  the  revised  bill,  with 
the  Senate  having  voted  it  by  a  clear 
majority,  and  with  the  conferees  having 
agreed  unanimously  that  this  conference 
report  can  be  upheld  and  that  it  can  be 
voted  for.  I  think  that  when  we  have 
done  this,  we  will  have  taken  a  very  long 
and  very  proper  step  toward  creating  the 
comparability  that  has  become  the  guid¬ 
ing  policy  regarding  Federal  salaries. 

Mr.  Speaker,  I  urge  that  the  confer¬ 
ence  report  be  voted  up  favorably.  I  ex¬ 
press  the  hope  that  since  this  is  an  ad¬ 
ministration  bill  strongly  backed  by  the 
President  that  it  will  soon  be  enacted 
into  law  and  that  our  employees  will  be¬ 
gin  to  receive  the  benefits  of  this  very 
fine  piece  of  legislation. 

Mr.  GROSS.  Mr.  Speaker,  will  the 
gentleman  yield? 

Mr.  CORBETT.  I  am  happy  to  yield 
to  the  gentleman. 

Mr.  GROSS.  Mr.  Speaker,  I  rise  in 
opposition  to  the  conference  report.  It 
is  completely  beyond  my  comprehension 
how  the  Members  of  Congress,  through 
another  pay  bill,  can  with  any  conscience, 
add  another  half -billion  dollars  to  the 
huge  debt  and  deficit  of  this  country. 

Mr.  Speaker,  I  am  opposed  to  the  bill, 
and  to  the  conference  report. 

Mr.  Speaker,  I  ask  unanimous  consent 
that  I  may  extend  my  remarks  follow¬ 
ing  the  remarks  of  the  gentleman  from 
Pennsylvania  [Mr.  Corbett], 

The  SPEAKER  pro  tempore  (Mr.  Al¬ 
bert).  Without  objection,  it  is  so  or¬ 
dered. 

There  was  no  objection. 

Mr.  CORBETT.  May  I  ask  the  gentle¬ 
man  in  return,  if  he  opposed  the  military 
pay  raise  bill  yesterday  which  is  the  sec¬ 
ond  one  brought  in  since  October  of  1963. 

Mr.  GROSS.  No;  I  did  not  oppose  the 
military  pay  bill  yesterday.  I  did  not 
oppose  the  bill  that  was  passed  a  few 
months  ago. 

If  the  gentleman  will  permit  me  to 
make  one  other  observation,  the  military 
has  lagged  behind  the  civilian  payroll  for 
a  long  time.  I  am  sure  the  gentleman 
will  agree  to  that. 

Mr.  CORBETT.  I  certainly  will  agree 
to  that  and  I  will  agree  further  that  the 
gentleman  from  Iowa  has  made  a  very 
sincere  and  lengthy  opposition  to  this 
bill. 

For  those  who  agree  with  him,  I  believe 
the  gentleman  should  be  complimented 
on  his  efforts.  I  hope  he  will  return  the 
compliments  to  the  committee  and  to 


the  majority  of  the  House  and  Senate, 
who  have  worked  just  as  hard  and  just 
as  sincerely  for  passage. 

Mr.  Speaker,  I  reserve  the  remainder 
of  my  time. 

Mr.  GROSS.  Mr.  Speaker,  the  adop¬ 
tion  of  this  conference  report  and  en¬ 
actment  of  this  legislation  is  apparently 
a  foregone  conclusion. 

That  the  bill  will  be  signed  by  Presi¬ 
dent  Johnson  is  also  a  foregone  conclu¬ 
sion.  Despite  the  fact  that  the  same 
Lyndon  Johnson  has  called  on  private  in¬ 
dustry  and  labor  to  hold  the  line  on 
prices  and  wages,  he  will  now,  and  with 
the  greatest  of  ease,  sign  this  legislation 
giving  lavish  pay  increases  of  33  percent 
and  more  to  members  of  Congress  and 
others  in  the  executive  and  judicial 
branches  of  Government. 

As  I  have  repeatedly  stated,  this  bill 
will  add  a  minimum  of  $540  million  to 
the  debt  and  deficit  of  the  Federal  Gov¬ 
ernment  and  further  fuel  the  fire  of  in¬ 
flation  that  is  steadily  eroding  the  value 
of  the  dollar. 

It  is  entirely  fitting,  in  view  of  Lyndon 
Johnson’s  high  pressure  support  for  this 
bill,  that  on  tomorrow  the  House  will 
begin  debate  on  the  same  Lyndon  John¬ 
son’s  politically  inspired  war  on  poverty 
bill. 

The  premium  in  Washington  continues 
to  be  on  extravagance  in  the  operation  of 
the  Federal  Government  and  on  double 
talk. 

Mr.  Speaker,  I  trust  that  the  Members 
of  the  House  will  stand  and  be  counted 
on  the  final  vote  today  on  the  biggest 
single  pay  raise  ever  approved  in  the 
history  of  this  country. 

Mr.  MURRAY.  Mr.  Speaker,  I  yield 
such  time  as  he  may  consume  to  the  gen¬ 
tleman  from  California  [Mr.  Corman]. 

Mr.  CORMAN.  Mr.  Speaker,  I  sup¬ 
port  the  conference  report,  but  I  share 
the  concern  of  my  colleague  the  gentle¬ 
man  from  California  [Mr.  Roosevelt]. 
I  believe  it  is  a  disservice  to  ourselves  to 
treat  the  Supreme  Court  in  this  manner. 
We  limit  their  salary  increase  to  slightly 
more  than  half  of  our  own,  to  express  the 
disagreement  of  some  Members  with 
some  of  their  decisions.  I  sincerely  hope 
that  the  next  Congress  will  right  this 
wrong. 

Mr.  MURRAY.  Mr.  Speaker,  I  yield  1 
minute  to  the  gentleman  from  New 
Jersey  [Mr.  Joelson]. 

Mr.  JOELSON.  Mr.  Speaker,  I  wish 
to  associate  myself  with  the  remarks  of 
the  gentlemen  from  California  [Mr. 
Roosevelt  and  Mr.  Corman]  .  When  we 
engage  in  an  act  of  vengeance  because 
we  do  not  agree  with  certain  decisions 
of  the  Supreme  Court  we  are  setting  a 
very,  very  dangerous  precedent,  because 
in  effect  we  are  saying  to  the  members 
of  the  Court,  “If  you  do  not  decide  cases 
the  way  we  believe,  we  will  engage  in  re¬ 
prisals  against  you.”  I  believe  this  is 
dangerous  and  could  boomerang.  I  re¬ 
gret  the  action  that  was  taken  to  accom¬ 
plish  that  end. 

Mr.  MURRAY.  Mr.  Speaker,  I  yield 
5  minutes  to  the  gentleman  from  Arizona 
[Mr.  Udall]. 

Mrs.  SULLIVAN.  Mr.  Speaker,  will 
the  gentleman  yield? 


Mr.  UDALL.  I  yield  to  the  gentle¬ 
woman  from  Missouri. 

Mrs.  SULLIVAN.  As  chairman  of  the 
Subcommittee  on  the  Panama  Canal,  I 
should  like  to  ask  the  gentleman  from 
Arizona  a  question.  I  am  quite  con¬ 
cerned  about  section  308,  the  limitation 
on  salaries  lxed  by  administrative  ac¬ 
tion.  Can  the  gentleman  tell  me 
whether  the  Panama  Canal  Company 
was  inadvertently  omitted  from  the  ex¬ 
emption  on  limitation? 

Mr.  UDALL.  I  believe  my  good  friend 
has  probably  spotted  the  reason  for  the 
provision  to  which  she  takes  exception.  I 
talked  to  the  conferees.  Apparently,  the 
authority  for  the  Panama  Canal  Com¬ 
pany  to  fix  rates  of  compensation  was 
not  included  in  the  exemptions  listed 
in  section  308.  There  is  an  exemption 
for  the  Central  Intelligence  Agency,  the 
TVA,  and  certain  other  agencies. 

Since  neither  the  bill  passed  by  the 
House  nor  the  bill  passed  by  the  Senate 
had  any  provision  for  the  Panama  Canal 
Company,  there  was  nothing  to  compro¬ 
mise,  and  this  oversight  could  not  be  cor¬ 
rected  even  though  located  and  desig¬ 
nated. 

I  say  to  my  friend  that  there  is  nothing 
we  can  do  at  this  late  date.  I  believe  the 
leaders  on  both  sides  of  the  aisle  in  our 
committee  feel  the  Board  of  Directors  of 
the  Panama  Canal  Company  should  have 
this  authority.  If  such  legislation  is 
sponsored,  I,  for  one,  will  support  it. 

Mrs.  SULLIVAN.  I  hope  so.  There  is 
nothing  we  can  do  in  respect  to  this  bill? 

Mr.  UDALL.  We  were  advised  by  legal 
counsel,  by  the  Parliamentarian,  that 
there  was  nothing  to  compromise. 
Neither  the  House  nor  the  Senate  had 
passed  any  provision  of  that  kind.  There 
was  nothing  on  which  an  agreement 
could  be  worked  out.  The  authority  the 
gentlewoman  desires  should  be  provided. 
Most  members  of  our  committee,  I  be¬ 
lieve,  are  in  agreement.  I  believe  this  is 
a  subject  for  corrective  legislation. 

Mrs.  SULLIVAN.  I  thank  the  gentle¬ 
man  for  his  explanation.  I  hope  it  will 
be  done. 

Mr.  KEOGH.  Mr.  Speaker,  will  the 
gentleman  yield? 

Mr.  UDALL.  I  yield  to  the  gentleman. 

Mr.  KEOGH.  I  wonder  if  the  gentle¬ 
man  would  explain  to  the  House  for  the 
Record  how  the  oversight  took  place  in 
connection  with  the  treatment  of  the 
Executive  Director  of  the  Advisory  Com¬ 
mission  on  Intergovernmental  Relations, 
which  I  understand  is  a  position  which 
has  not  been  accorded  the  same  treat¬ 
ment  given  comparable  positions. 

Mr.  UDALL.  The  conferees  dealt  with 
literally  dozens  of  these  executive  posi¬ 
tions.  I  am  told  by  the  staff  that  this 
was  a  matter  of  judgment  and  was  a 
compromise.  I  hope  we  can  get  a  further 
explanation  for  the  distinguished  gen¬ 
tleman.  There  were  a  number  of  agency 
heads  and  appointees  who  were  not  par¬ 
ticularly  happy  with  the  way  they  came 
out  under  this  bill. 

Mr.  KEOGH.  I  thank  the  gentleman. 

Mr.  MORRISON.  Mr.  Speaker,  will  . 
the  gentleman  yield? 

Mr.  UDALL.  I  yield  to  the  gentleman 
from  Louisiana. 
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Mr.  MORRISON.  Mr.  Speaker,  I 
make  the  point  of  order  that  a  quorum 
is  not  present. 

The  SPEAKER  pro  tempore  (Mr. 
Natcher).  The  Chair  will  count. 
[After  counting.]  One  hundred-fifteen 
Members  are  present,  not  a  quorum. 

Mr.  OLSEN  of  Montana.  Mr.  Speaker, 
I  move  a  call  of  the  House. 

A  call  of  the  House  was  ordered. 


lowing  Members  failed  to  answer  to  their 
names : 

[Roll  No.  202] 

Alger 

Hubert 

Purcell 

Ashley 

Herlong 

Randall 

Auchincloss 

Hoffman 

Roberts,  Ala. 

Avery 

Hull 

Rodino 

Baring 

Ichord 

Rogers,  Colo. 

Bass 

Jones,  Mo. 

Rumsfeld 

Battin 

Karsten 

Ryan,  Mich. 

Beck  worth 

Kee 

St  Germain 

Bennett,  Mich. 

Kilburn 

Schwengel 

Bolling 

Lankford 

Scott 

Buckley 

Leggett 

Sheppard 

Celler 

Lennon 

Shipley 

Curtis 

Lesinski 

Shriver 

Davis,  Tenn. 

Lloyd 

Skubitz 

Diggs 

McCulloch 

Thompson,  La. 

Dingell 

MiUer,  N.Y. 

Toll 

Evins 

Moore 

Vinson 

Finnegan 

Moss 

Wallhauser 

Fulton,  Tenn. 

Nedzi 

Watson 

Gill 

Norblad 

Weaver 

Harvey,  Mich. 

Passman 

Widnall 

Healey 

Powell 

Wilson,  Bob 

The  SPEAKER  pro  tempore  (Mr. 
Natcher)  .  On  this  rollcall  364  Members 
have  answered  to  their  names,  a  quorum. 

By  unanimous  consent,  further  pro¬ 
ceedings  under  the  call  were  dispensed 
with. 

[Mr.  UDALL  addressed  the  House. 
His  remarks  will  appear  hereafter  in  the 
Appendix.] 

Mr.  MURRAY.  Mr.  Speaker,  I  have  no 
further  requests  for  time. 

Mr.  GROSS.  Mr.  Speaker,  will  the 
gentleman  yield  me  1  minute? 

Mr.  CORBETT.  Mr.  Speaker,  I  yield 
1  minute  to  the  gentleman  from  Iowa. 

Mr.  GROSS.  Mr.  Speaker,  I  wonder 
If  that  Democrat  leader  to  whom  the 
gentleman  referred  is  the  same  leader  of 
those  on  the  other  side  of  the  aisle  who 
has  called  upon  the  private  business 
fraternity  to  hold  the  line  on  wages  and 
prices. 

Mr.  UDALL.  If  the  gentleman  will 
yield,  I  hope  that  everyone  will  be  in 
the  mainstream.  We  can  all  be  in  the' 
mainstream  and  stand  together  on  this. 

Mr.  GROSS.  Does  the  gentleman 
mean  the  Lyndon  Johnson  mainstream 
that  calls  upon  private  industry  to  hold 
the  line  on  wages  and  prices  while  sup¬ 
porting  a  lush  salary  grab  for  Members 
of  Congress  and  others? 

Mr.  UDALL.  I  was  suggesting  the 
Johnson-Goldwater  mainstream  on  Fed¬ 
eral  pay. 

Mr.  GROSS.  The  gentleman  does  not 
need  to  bring  Mr.  Goldwater  into  this 
situation. 

Mr.  MURRAY.  Mr.  Speaker,  I  move 
the  previous  question  on  the  conference 
report. 

The  previous  question  was  ordered. 

The  SPEAKER  pro  tempore  (Mr. 
Natcher)  .  The  question  is  on  the  con¬ 
ference  report. 

Mr.  JOHANSEN.  Mr.  Speaker,  on  that 
I  demand  the  yeas  and  nays. 

The  yeas  and  nays  were  refused. 


The  question  was  taken;  and  the 
Speaker  pro  tempore  announced  that  the 
“ayes”  appeared  to  have  it. 

Mr.  GROSS.  Mr.  Speaker,  I  object  to 
the  vote  on  the  ground  that  a  quorum  Is 
not  present  and  make  the  point  of  order 
that  a  quorum  is  not  present. 

The  SPEAKER  pro  tempore  (Mr. 
Natcher).  The  Chair  will  count.  [Af¬ 
ter  counting.]  Two  hundred  and  sev¬ 
enty-seven  Members  are  present,  a 
quorum. 

So  the  bill  was  passed. 

A  motion  to  reconsider  was  laid  on 
the  table. 

SECURITIES  ACTS  AMENDMENTS  OF 
1964 

Mr.  DELANEY.  Mr.  Speaker,  by  direc¬ 
tion  of  the  Committee  on  Rules,  I  call 
up  House  Resolution  801,  and  ask  for  its 
immediate  consideration. 

The  Clerk  read  the  resolution,  as  fol¬ 
lows: 

Resolved,  That  upon  the  adoption  of  this 
resolution,  it  shall  be  in  order  to  move  that 
le  House  resolve  itself  into  the  Committee 
orthe  Whole  House  on  the  State  of  the  Union 
for 'toe  consideration  of  the  bill  (H.R.  6793] 
to  amend  the  Securities  Act  of  1933, 
amemud,  and  the  Securities  Exchange  Kcjf  of 
1934,  astomended,  to  extend  disclosing  re¬ 
quirements  to  the  issuers  of  additional  pub¬ 
licly  tradecL  securities,  to  provide  /or  im¬ 
proved  qualification  and  disciplinary  pro¬ 
cedures  for  registered  brokers  ajfd  dealers, 
and  for  other  juirposes.  After/general  de¬ 
bate,  which  shallSbe  confined  p6  the  bill  and 
shall  continue  no\to  exceed!  two  hours,  to 
be  equally  divided  Nand  controlled  by  the 
chairman  and  ranking  minority  member  of 
the  Committee  on  IrVrstate  and  Foreign 
Commerce,  the  bill  shalDbe  read  for  amend¬ 
ment  under  the  fiveAm\te  rule.  It  shall 
be  in  order  to  consider  the  substitute  amend¬ 
ment  recommendaa  by  the  ^Committee  on 
Interstate  and  Foreign  Commerce  now  in  the 
bill,  and  such  substitute  for  theuaurpose  of 
amendment  shall  be  considered  ^nder  the 
five-minute  /ule  as  an  original  bilry.  At  the 
conclusioiyuf  such  consideration  tnfe  Com¬ 
mittee  shall  rise  and  report  the  bill  >o  the 
House  With  such  amendments  as  may  \ave 
been  adopted,  and  any  member  may  demand 
a  sejrarate  vote  in  the  House  on  any  of  tl 
idments  adopted  in  the  Committee  oi 
thfe  Whole  to  the  bill  or  committee  substl- 
ite.  The  previous  question  shall  be  con¬ 
sidered  as  ordered  on  the  bill  and  amend¬ 
ments  thereto  to  final  passage  without  inter¬ 
vening  motion  except  one  motion  to  recom¬ 
mit  with  or  without  instructions. 

After  the  passage  of  H.R.  6793,  the  Com¬ 
mittee  on  Interstate  and  Foreign  Commerce 
shall  be  discharged  from  the  further  con¬ 
sideration  of  the  bill,  S.  1642;  and  it  shall 
then  be  in  order  in  the  House  to  move  to 
strike  out  all  after  the  enacting  clause  of 
said  Senate  bill  and  insert  in  lieu  thereof 
the  provisions  contained  in  H.R.  6793  as 
passed. 

The  SPEAKER  pro  tempore.  The  gen¬ 
tleman  from  New  York  [Mr.  Delaney] 
is  recognized  for  1  hour. 

Mr.  DELANEY.  Mr.  Speaker,  I  yield 
30  minutes  to  the  gentleman  from  Ohio 
[Mr.  Brown]  ;  and  pending  that  I  yield 
myself  such  time  as  I  may  consume. 

Mr.  Speaker,  this  resolution  provides 
for  the  consideration  of  H.R.  6793.  This 
is  a  bill  to  amend  the  Securities  Act  of 

1933  and  the  Securities  Exchange  Act  of 

1934  as  amended. 

In  1961  the  Congress  directed  the 


Securities  and  Exchange  Commission,  to 
make  a  study  of  conditions  on  the  var¬ 
ious  stock  exchanges.  After  a  2-yeaj; 
study  they  came  up  with  certain  recot 
mendations  which  are  incorporate^  in 
this  proposal. 

The  purpose  is  to  protect  the  investing 
public.  There  are  two  main  features. 
One  is  to  extend  to  investors /n  certain 
over-the-counter  securities  the  same  pro¬ 
tection  now  afforded  to  those  in  listed 
securities  by  providing  ttfat  the  issuers 
of  certain  securities  noy  traded  over  the 
counter  shall  be  subje/t  to  the  same  re¬ 
quirements  that  now/apply  to  issuers  of 
securities  listed  orythe  main  exchanges. 

The  entire  bill  *ias  for  its  purpose  the 
protection  of  tmse  who  invest  in  secu¬ 
rities.  I  kno y  of  no  opposition  to  the 
rule.  It  is  an  open  rule  and  provides 
that  it  shall  be  in  order,  following  the 
passage  <y  this  bill,  to  consider  the  Sen¬ 
ate  billyS.  1642,  strike  out  all  after  the 
enacturtg  clause  and  insert  the  provisions 
of  tty!  House-passed  bill. 

Speaker,  I  urge  the  adoption  of 
rule. 

Mr.  BROWN  of  Ohio.  Mr.  Speaker, 
'I  yield  myself  such  time  as  I  may  con¬ 
sume. 

(Mr.  BROWN  of  Ohio  asked  and  was 
given  permission  to  revise  and  extend 
his  remarks.) 

Mr.  BROWN  of  Ohio.  Mr.  Speaker, 
as  the  gentleman  from  New  York  [Mr. 
Delaney]  has  explained,  House  Resolu¬ 
tion  801  makes  in  order  the  considera¬ 
tion  of  H.R.  6793,  a  bill  from  the  House 
Committee  on  Interstate  and  Foreign 
Commerce  introduced  for  the  purpose 
of  amending  the  Securities  Act  of  1933 
and  the  Securities  Exchange  Act  of  1934, 
and  for  other  purposes. 

The  rule  provides  2  hours  of  general 
debate,  following  which  the  amendment 
adopted  by  the  Committee  on  Inter¬ 
state  and  Foreign  Commerce  shall  be 
considered  as  an  original  bill  which  will 
be  open  for  debate  and  amendment  un¬ 
der  the  5-minute  rule. 

As  the  gentleman  from  New  York 
[Mr.  Delaney]  has  explained,  the  bill 
would  put  into  effect  a  number  of 
_  changes  and  a  number  of  new  recom- 
lendations  concerning  the  activities  and 
the  work  of  the  Securities  and  Exchange 
Commission.  It  will  amend  the  Securi¬ 
ties  Vet  to  provide  that  the  issuers  of 
certairv  securities  now  traded  over  the 
counterSshall  be  subject  to  the  same  re¬ 
quirements  that  now  apply  to  the  issuers 
of  securities  listed  on  any  stock  ex¬ 
change  of  record ;  and  also  to  strengthen 
the  qualifications,  standards,  and  dis¬ 
ciplinary  controls  of  those  engaged  in 
the  over-the-counter  market  business. 

I  think  this  billis  long  overdue.  It  is 
designed  for  the  purpose  of  protecting 
investors  who  purchase  various  stocks 
and  bonds,  mostly  stocas  over  the  coun¬ 
ter,  in  the  same  way  that  they  are  now 
protected  as  to  other  issues  purchased 
that  are  listed  on  the  regular  stock  ex¬ 
changes  that  are  so  well  kno\n  to  most 
of  us. 

Certain  classes  of  stocks  areNspecifi- 
cally  exempted  from  these  requirements. 
As  a  whole  the  bill  would  strengtheX  the 
regulation  of  the  over-the-counter  bn 
ers  and  dealers,  including  qualification 
standards  and  disciplinary  controls,  by 
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vified  immediately  by  exempting  Canada 
offset  the  Canadian  crisis  which  cost 
it  country  $225  million  in  1  day.  The 
Japanese  market,  which  received  one  of 
the  worst  setbacks  in  its  history  has  not 
been  able  to  recover  from  it.  One  wit¬ 
ness  who  is  an  expert  on  business  in 
Japan  terrified  that  the  threatened  tax 
inhibited  Japan’s  growth  during  the  past 
year.  Prosperity  in  other  countries  raises 
the  standard  af  living  as  well  as  prices. 
Such  increases\result  in  more  imports 
from  the  United'States  and  more  com¬ 
petitive  prices,  ami  thus  are  favorable 
factors  in  our  efforts  to  eliminate  the 
deficit.  There  is  a  very  close  correlation 
between  private  investment  abroad  and 
our  exports. 

This  measure  imposes  riisidities  on  our 
capital  markets  and  capital  now  that  will 
be  of  lasting  and  perhaps  Separable 
harm.  Our  foreign  trade  posirion  can 
only  be  weakened  by  these  rigidities.  It 
would  be  much  more  desirable  ancNsatis- 
factory  to  have  flexibility  in  dealingVith 
exports  of  capital  if  it  is  determined  tl\p,t 
some  direct  control  is  needed. 

The  bill  would  make  it  prohibitive  to> 
make  desirable  portfolio  changes  thus 
leading  to  deterioration  in  the  quality 
of  American-owned  foreign  securities. 
The  very  minimum  that  should  be  pro¬ 
vided  is  that  securities  presently  owned 
by  Americans  could  be  exchanged  or 
switched  for  other  foreign  securities 
without  being  subject  to  the  tax.  This 
would  have  no  effect  on  the  balance  of 
payments  as  far  as  an  outflow  of  capital 
is  concerned  and  if  the  changes  resulted 
in  more  desirable  securities  in  American 
portfolios,  a  favorable  result  would  ac¬ 
crue  to  the  United  States.  But  this  pro¬ 
posal  was  rejected  by  the  Treasury. 

This  bill  represents  an  attempt  to  con¬ 
trol  interest  rates  and  credit  through  the 
U.S.  Treasury  rather  than  through  the 
Pedeal  Reserve  Board,  which  has  been 
given  the  responsibility  and  authority  of 
regulating  interest  and  credit.  The 
Treasury  is  far  more  subject  to  political 
pressure  than  is  the  more  independent 
Federal  Reserve. 

This  bill  requires  security  firms,  tl 
very  ones  that  are  harmed  by  it,  to  shoj 
der  the  additional  burden  of  auditing  all 
sales  made  since  July  of  1963  as/pro- 
vided  for  in  the  retroactive  bifi/  This 
must  be  done  manually  at  gi/at  cost. 
The  temporary  nature  of  the  measure 
does  not  seem  to  justify  all  /l  the  com¬ 
plications  and  expenses  that  would  re¬ 
sult  from  its  enactment, /even  if  it  were 
successful  in  stemmingr  the  outflow  of 
capital. 

Foreigners  have/expressed  concern 
that  if  the  United/States  is  resigned  to 
measures  such  as/this,  bringing  our  free 
market  to  an  Rnd,  it  marks  only  the 
beginning  of /further  controls  in  the 
future.  I  atfi  inclined  to  agree  that  if 
we  once  gi /e  up  the  freedom  which  we 
now  have/n  our  financial  markets,  it  will 
never  he  returned,  but  that  a  gradual 
management  from  Government  admin¬ 
istrative  agencies  will  continue  to  en¬ 
croach  upon  the  free  market. 

ft  has  been  argued  that  if  we  do  not 
5ass  this  measure,  foreigners  will  feel 
"that  the  United  States  is  not  serious 
about  doing  away  with  the  balance-of- 


payments  deficit.  I  cannot  agree  with 
such  sentiment.  We  cannot  impress 
them  with  temporary  stopgap  measures. 
If  we  are  to  preserve  the  confidence  in 
the  dollar  which  is  so  necessary  to  avoid 
call  upon  our  gold,  we  must  show  our 
determination  to  correct  the  causes  of  the 
payment  imbalance. 

Even  the  Secretary  of  the  Treasury 
was  forced  to  admit  that  the  long-term 
effect  of  this  unwise  legislation  will  be 
adverse  to  our  balance-of -payments  posi¬ 
tion.  That  is  precisely  why  the  tax  im¬ 
posed  by  the  bill  was  described  by  ad¬ 
ministration  spokesmen  as  “temporary.” 
In  my  opinion,  any  possible  short-term 
benefits  will  be  outweighed  by  both  the 
short-term  and  by  the  longfuh  harm 
that  the  bill  will  cause. 

.  For  all  of  these  reasons,  I  shall  vote 
against  passage  of  the  bill,  as  I  voted 
against  its  adoption  in  the  Finance  Com¬ 
mittee,  and  hope  that  it  will  be  defeated 
by  the  Senate. 


THIRTIETH  ANNIVERSARY 
TELECOMMUNICATIONS  REPORT'S 

Mr.  MAGNUSON.  Madam  President, 
elecommunications  Reports,  w/lch  Is 
frequently  referred  to  as  the  bMe  of  the 
nonbroadcast  communications  field,  is 
celebrating  its  30th  aniver^dry  on  Au¬ 
gust  9. 

This  vslqekly  news  publication,  edited 
since  the  beginning  by  Rloland  C.  Davies, 
was  started \  few  moms  after  the  for¬ 
mation  of  the  Faaeral  Communica¬ 
tions  Commission  in  1934. 

It  now  is  subscribed  to  by  virtually 
every  organizatromin  the  United  States 
with  an  interest  in  ctaanmon  carrier  com¬ 
munications/  as  well\as  companies  or 
administrations  in  evety  major  nation 
of  the  wo/ld. 

On  Jnly  30,  the  FCC  Vrote  to  Mr. 
Daviep;  congratulating  hinkon  his  30 
year*' of  service  as  editor  ancNpublisher, 
anp  commending  him  for  “reliable  and 
complete  coverage  of  the  telecommuni¬ 
cations  field.” 

I  ask  unanimous  consent  to  havdsthe 
letter  from  FCC  Chairman  E.  Willu 
Henry  printed  in  the  Record  at  thi 
point. 

There  being  no  objection,  the  letter 
was  ordered  to  be  printed  in  the  Record, 
as  follows: 

Federal  Communications  Commission, 

Washington,  D.C.,  July  30,  1964. 
Mr.  Roland  C.  Davies, 

Editor -Publisher,  Telecommunications  Re¬ 
ports,  National  Press  Building,  Washing¬ 
ton,  D.C. 

Dear  Mr.  Davies:  Telecommunications  Re¬ 
ports  reaches  its  30th  anniversary  on  Au¬ 
gust  9.  This  is  an  event  which  should  not 
pass  without  a  note  of  recognition  from  the 
Federal  Communications  Commission  for 
the  important  contribution  made  by  Tele¬ 
communications  Reports  in  the  dissemina¬ 
tion  of  news  and  information  relating  to  the 
communications  common  carrier  field  and 
other  nonbroadcast  communications. 

In  your  weekly  reporting  of  significant  ac¬ 
tivities,  developments,  and  issues  relating  to 
these  fields,  you  have  demonstrated  con¬ 
sistent  standards  of  accuracy  and  complete¬ 
ness.  You  have  chronicled  the  actions  taken 
by  the  Federal  Communications  Commission, 
State  regulatory  commissions,  other  Govern¬ 
ment  agencies,  the  Congress,  and  the  com¬ 
munications  industry. 


By  such  reliable  and  complete  coverage  of 
the  telecommunications  field,  your  publica¬ 
tion  has  provided  the  Commission  send.  its 
staff  with  a  constant  source  of  cu/ent  in¬ 
formation  which  has  greatly  facilitated  the 
performance  of  our  regulatory  Responsibil¬ 
ities. 

As  editor  and  publisher  of  Telecommunica¬ 
tions  Reports  during  its  entire  lifetime,  you 
deserve  to  take  pride  in  yRie  contributions 
you  have  made  to  this  important  field,  and 
the  Commission  joins  with  me  in  extending 
sincere  congratulations.  It  is  with  regret 
that  we  have  heard  of  your  recent  illness  and 
we  wish  to  extend/our  very  best  wishes  for 
your  speedy  recovery. 

Yours  sincerely, 

E.  William  Henry, 

Chairman. 

Mr.  MAGNUSON.  Mr.  Davies  has 
been  ill/recently,  and  we  in  this  field,  as 
well  a«  the  committees  of  Congress  in 
the  Communications  field,  wish  him  a 
speedy  recovery.  We  join  in  the  con- 
ratulations  to  him  by  Chairman  Henry 
5f  the  Federal  Communications  Com¬ 
mission. 

Mr.  BENNETT.  Madam  President,  I 
suggest  the  absence  of  a  quorum. 

The  PRESIDING  OFFICER.  The 
clerk  will  call  the  roll. 

The  legislative  clerk  proceeded  to  call 
the  roll. 

Mr.  JOHNSTON.  Madam  President, 
I  ask  unanimous  consent  that  the  order 
for  the  quorum  call  be  rescinded. 

The  PRESIDING  OFFICER.  With¬ 
out  objection,  it  is  so  ordered. 

GOVERNMENT  EMPLOYEES  SALARY 
REFORM  ACT  OF  1964 — CONFER¬ 
ENCE  REPORT 

Mr.  JOHNSTON.  Madam  President, 
I  submit  a  report  of  the  committee  of 
conference  on  the  disagreeing  votes  of 
the  two  Houses  on  the  amendment  of 
the  Senate  to  the  bill  (H.R.  11049)  to 
adjust  the  rates  of  basic  compensation  of 
certain  officers  and  employees  in  the 
Federal  Government,  and  for  other  pur¬ 
poses.  I  ask  unanimous  consent  for  the 
present  consideration  of  the  report. 

The  PRESIDING  OFFICER.  The  re¬ 
port  will  be  read  for  the  information  of 
the  Senate. 

The  legislative  clerk  read  the  report. 
(For  conference  report,  see  House  pro¬ 
ceedings  of  August  3,  1964,  pp.  17267- 
17279,  Congressional  Record.) 

The  PRESIDING  OFFICER.  Is  there 
objection  to  the  present  consideration 
of  the  report? 

There  being  no  objection,  the  Senate 
proceeded  to  consider  the  report. 

Mr.  JOHNSTON.  Madam  President,  I 
announce  that  the  conference  report  was 
signed  by  all  the  conferees.  I  commend 
the  conferees  on  the  part  of  the  Senate. 
This  was  the  most  friendly  conference 
that  I  have  ever  attended.  We  had  no 
trouble  reaching  a  conclusion  in  con¬ 
nection  with  the  conference  report. 

I  can  safely  say  that  the  House  yielded 
to  the  Senate  in  about  75  percent  of  the 
cases.  That  is  true  all  the  way  through 
the  conference  report. 

Madam  President,  I  am  very  pleased  to 
report  that  the  conferees  readily  reached 
agreement  on  a  compromise  bill  not  sub¬ 
stantially  different  from  the  Senate  ver- 
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sion.  On  many  points  at  issue,  the  Sen¬ 
ate  positions  were  accepted  by  the  con¬ 
ferees  as  representing  either  more  recent 
recommendations  from  the  Bureau  of 
the  Budget  or  a  general  consolidation  of 
thinking  arising  out  of  the  debate  on  the 
floor  of  the  Senate  when  the  bill  was 
passed.  On  other  points,  reasonable 
compromises  between  Senate  and  House 
versions  were  reached  without  major  dis¬ 
agreement. 

The  salary  amounts  set  for  executive 
positions  by  the  Senate  bill  were  sus¬ 
tained  in  conference,  as  was  the  estab¬ 
lishment  of  five  levels  of  executive  com¬ 
pensation  with  positions  listed  for  each 
level. 

The  compensation  schedule  for  em¬ 
ployees  under  the  Classification  Act  as 
it  appeared  in  the  Senate  version,  with 
increases  up  to  3  percent  for  the  four 
middle-management  grades,  was  agreed 
upon. 

A  compromise  figure  in  the  salaries 
prescribed  for  Supreme  Court  Justices 
was  reached. 

The  Senate  schedule  of  compensation 
for  postmasters  of  fourth-class  post  of¬ 
fices  was  adopted  and  the  conferees  ap¬ 
proved  the  Senate  provision  which  ex¬ 
tends  to  all  levels  of  the  postal  field 
service  schedule  annual  step  increases  up 
to  step  7. 

With  regard  to  the  maximum  salary 
figure  for  employees  of  the  Congress,  the 
sense  of  the  Senate  as  expressed  in  the 
debate  on  this  measure  was  to  the  effect 
that  each  body  should  establish  its  own 
top  figure.  The  conferees  agreed  to  this, 
so  that  in  the  compromise  bill  separate 
figures  establish  these  congressional 
maximums. 

Salary  scales  for  certain  officers  of  the 
legislative  branch  differed  slightly  in  the 
original  Senate  and  House  versions.  A 
compromise  approximately  splitting  the 
difference  was  agreed  to  in  the  confer¬ 
ence  substitute  Jbill. 

The  Senate  decision  to  strike  the  Udall 
amendment,  which  provided  that  con¬ 
gressional  pay  increases  would  auto¬ 
matically  go  into  effect  in  percentage 
amounts  related  to  pay  increases  for  the 
executive  branch,  was  sustained. 

The  conferees  accepted  the  amend¬ 
ment  of  the  Senate  which  struck  out  the 
Udall  amendment. 

The  Senate  amendment  making  avail¬ 
able  additional  funds  to  provide  pay  in¬ 
creases  for  the  staffs  of  former  Presi¬ 
dents  was  also  approved  in  the  confer¬ 
ence  bill. 

The  position  level  and  corresponding 
salary  for  some  14  executive  positions 
differed  somewhat  in  the  House  and  Sen¬ 
ate  versions.  The  relative  importance  of 
each  of  these  positions  was  carefully 
considered  in  conference  and  reasonable 
compromises  were  agreed  to. 

Since  the  enactment  of  the  bill  in  the 
Senate,  the  Post  Office  and  Civil  Service 
Committee  has  received  a  number  of 
recommendations  for  alterations  and  ad¬ 
ditions  in  the  placement  of  certain  ex¬ 
ecutive  positions  in  the  executive  salary 
schedule.  It  was  my  view  that  these 
changes,  some  of  them  proposed  by  Mem¬ 
bers  of  the  Senate,  should  be  considered 
in  conference  and  agreed  upon.  Since 
assuring  some  of  my  colleagues  that  such 


would  be  the  case,  I  had  been  told  that 
if  these  changes  were  considered  and 
agreed  to  in  conference,  they  would  be 
subject  in  the  House  of  Representatives 
to  a  point  of  order,  thus  providing  a 
means  by  which  final  approval  of  this 
important  measure  would  have  been 
delayed. 

Aware  of  this  fact  at  the  final  confer¬ 
ence  meeting,  the  conferees  agreed  not 
to  subject  the  compromise  bill  to  such  a 
delay.  In  order  to  permit  any  needed 
changes  in  the  executive  salary  schedule, 
the  conferees  agreed  to  insert  language 
authorizing  the  President  to  place  an  ad¬ 
ditional  30  persons,  for  a  total  of  60,  in 
levels  IV  and  V  of  the  executive  salary 
schedules. 

In  my  view  and  I  believe  in  the  view  of 
all  six  conferees,  the  conference  bill  is  a 
good  bill  which  goes  a  long  way  toward 
meeting  the  urgent  salary  needs  of  the 
Federal  Government. 

Madam  President,  I  move  that  the 
Senate  agree  to  the  conference  report. 

Madam  President,  the  distinguished 
senior  Senator  from  Kansas  [Mr.  Carl¬ 
son]  called  me  and  said  that  he  expected 
to  be  in  the  Chamber  in  a  few  minutes, 
but  that  if  he  were  not  present,  not  to 
hold  up  action  on  the  conference  report, 
and  that  he  would  submit  a  statement 
fully  approving  the  report. 

Mr.  YARBOROUGH.  Madam  Presi¬ 
dent,  will  the  Senator  yield? 

Mr.  JOHNSTON.  I  yield  to  the  Sena¬ 
tor  from  Texas. 

Mr.  YARBOROUGH.  I  compliment 
the  distinguished  senior  Senator  from 
South  Cai'olina  for  his  able  chairman¬ 
ship  of  the  Committee  on  Post  Office  and 
Civil  Service  and  for  the  able  manner 
in  which  he  steered  the  bill  through  the 
committee  and  the  Senate.  Likewise,  I 
compliment  him  for  his  service  as  chair¬ 
man  of  the  Senate  conferees  in  the  joint 
conference  between  the  Senate  and  the 
House.  I  also  congratulate  the  con¬ 
ferees  of  both  the  Senate  and  the  House 
upon  the  agreement  they  have  reached. 
In  its  present  form,  the  bill  resolves  the 
issues  between  the  Senate  and  the  House 
in  the  most  appropriate  way  that  could 
be  done. 

Within  a  matter  of  hours  the  Federal 
employees  pay  bill  of  1964  will  be  en¬ 
acted.  I  regret  that  it  has  taken  so  long 
to  reach  the  end  of  the  road  with  respect 
to  this  important  measure.  Our  dedi¬ 
cated  postal  workers  and  Federal  em¬ 
ployees  had  every  right  to  expect  its  en¬ 
actment  long  ago.  Nonetheless,  they 
have  been  most  patient  and  understand¬ 
ing  of  the  problems  that  had  to  be  over¬ 
come  before  the  measure  could  b<5  finally 
enacted  into  law.  I  appreciate  their 
patience  and  understanding. 

First,  I  congratulate  the  conferees  on 
the  part  of  both  the  Senate  and  House 
on  the  agreement  reached.  The  meas¬ 
ure  in  its  present  form  resolves  the  is¬ 
sues  involved  in  a  most  appropriate  man¬ 
ner.  The  bill,  when  finally  enacted,  will 
remove  many  existing  inequities  and  pro¬ 
vide  a  more  nearly  adequate  basis  of 
computation  for  the  men  and  women 
who  faithfully  perform  their  assigned 
duties. 

There  is  one  note  of  particular  interest 
in  the  measure.  There  are  some  who 
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would  downgrade  the  power  of  the  press. 
I  am  not  one  of  those  who  do  this. 
Many  months  ago  one  of  Washington’s 
most  outstanding  reporters  dealing  pri¬ 
marily  with  Federal  employee  matters 
pointed  out  how  $10  million  could  be 
saved  annually  without  imposing  an  in¬ 
equity  on  any  employee.  The  writer  to 
whom  I  refer  is  John  Cramer,  a  likeable 
and  very  effective  reporter  for  the  Wash¬ 
ington  Daily  News. 

In  a  column  addressed  to  the  President 
of  the  United  States,  Mr.  Cramer  sug¬ 
gested  that  in  writing  the  pay  bill,  Con¬ 
gress  should  amend  the  current  law  so  as 
to  provide  for  the  computation  of  rates 
of  pay  in  full  cents  by  rounding  off  the 
fractions  to  the  nearest  penny.  This 
seemingly  simple  idea  had  not  been  pre¬ 
viously  proposed.  According  to  the  com¬ 
putations  by  the  General  Accounting 
Office  and  the  Bureau  of  the  Budget,  the 
adoption  of  this  proposal  will  result  in 
a  saving  to  the  taxpayers  of  $10  million 
annually.  I  am  happy  to  say  that  this 
proposal  is  embodied  in  the  pay  measure. 
I  congratulate  Mr.  Cramer  for  bringing 
this  proposal  to  the  attention  of  Con¬ 
gress,  and  I  commend  Congress  for 
adopting  it.  '  ■  . 

Mr.  JOHNSTON.  Madam  President, 
I  thank  the  distinguished  Senator  from 
Texas  for  his  remarks  concerning  me. 
I  thank  every  member  of  the  Senate 
Committee  on  Post  Office  and  Civil  Serv¬ 
ice  for  their  hard  work  during  the  hear¬ 
ings  and  for  the  help  they  have  given 
throughout  the  proceedings  on  this  bill. 
I  have  never  seen  a  group  of  Democrats 
and  Republicans  work  together  better 
than  we  have  worked  on  this  bill. 

I  yield  the  floor. 

Mr.  ALLOTT.  Madam  President,  a 
parliamentary  inquiry. 

The  PRESIDING  OFFICER.  The 
Senator  from  Colorado  will  state  it. 

Mr.  ALLOTT.  Is  it  in  order  at  this 
time  to  move  to  reject  the  conference  re¬ 
port;  and  would  such  a  motion  take 
precedence  over  the  motion  that  is  be¬ 
fore  the  Senate? 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  conference 
report.  A  majority  vote  is  required  to 
adopt  the  conference  report. 

Mr.  ALLOTT.  Do  I  correctly  under¬ 
stand  that  a  motion  to  reject  the  confer¬ 
ence  report  is  in  order? 

The  PRESIDING  OFFICER.  A  vote 
against  the  motion  to  agree  to  the  con¬ 
ference  report  would  serve  the  same  pur¬ 
pose. 

Mr.  ALLOTT.  Madam  President,  I 
wish  to  address  myself  to  this  subject  for 
a  few  minutes.  I  hope  Senators  will  bear 
with  me.  I  do  not  intend  to  speak  at 
great  length,  but  I  believe  a  few  things 
ought  to  be  said  about  the  conference 
report. 

I  am  sure  the  conference  was  friend¬ 
ly,  because  one  of  the  most  significant 
things  that  the  Senate  did  with  respect 
to  the  pay  bill  was  not  attended  to  as¬ 
siduously  by  the  conferees.  That  was  the 
item  concerning  salaries  of  the  members 
of  the  Supreme  Court. 

When  the  bill  came  from  the  Senate 
Committee  on  Post  Office  and  Civil  Serv¬ 
ice,  it  provided  for  a  salary  of  $43,000 
for  Justices  of  the  Supreme  Court  and 
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a  salary  of  $43,500  for  the  Chief  Justice 
of  the  United  States.  By  an  amendment 
that  was  offered  by  the  senior  Senator 
from  Colorado  and  agreed  to  by  a  vote 
of  46  to  40,  those  amounts  were  reduced 
to  $38,000  and  $38,500,  respectively. 
Prom  the  temper  of  the  Senate  that  night 
and  the  remarks  that  took  place  at  the 
time,  I  feel  certain  that  an  amendment 
not  to  increase  the  salaries  of  the  Chief 
Justice  and  Associate  Justices  at  all 
would  have  carried,  and  carried  to  the 
same  extent. 

Since  the  time  I  offered  that  amend¬ 
ment,  I  have  read  a  number  of  editorials 
and  articles  attributing  all  sorts  of  mo¬ 
tives  and  reasons  for  that  action.  I  sup¬ 
pose  that  is  what  a  person  in  public  life 
should  expect. 

We  are  all  free  to  agree  or  disagree 
with  the  decisions  of  the  Supreme  Court. 
That  has  nothing  to  do  with  the  situa¬ 
tion.  Fifty  percent  of  the  litigants  in 
every  lawsuit  are  disappointed  and  will 
continue  to  be  disappointed.  I  was  care¬ 
ful  at  that  time,  and  I  am  careful  now, 
not  to  base  anything  I  say  on  any  of 
the  decisions,  wise  or  poor,  divided  or 
unanimous,  that  the  Supreme  Court  has 
rendered  in  the  past  few  years. 

I  said  that  night,  and  I  say  now,  that 
there  is  no  justification  for  a  $10,000  dif¬ 
ferential  between  the  salaries  of  the 
members  of  the  Supreme  Court  and 
Members  of  Congress. 

Members  of  the  Supreme  Court  do  not 
have  to  maintain  two  homes,  sometimes 
three.  They  do  not  have  to  travel  back 
to  their  constituencies  10,  12,  or  even 
20  times  a  year.  They  do  not  have  con¬ 
stituents  to  entertain  in  Washington. 
They  are  not  burdened  with  a  hundred 
other  expenses  that  Members  of  the  Sen¬ 
ate  and  House  must  bear  constantly. 

Members  of  the  Supreme  Court  do  not 
stand  for  election  every  2  years,  as  in  the 
case  of  Members  of  the  House,  or  every 
6  years,  as  in  the  case  of  Members  of  the 
Senate.  When  one  decides  to  stand  for 
election  to  the  Senate,  he  must  burn  all 
his  bridges  behind  him,  including  his 
career.  The  voters  of  his  State  may,  in 
their  own  wise  discretion,  terminate  the 
relationship  and  chop  it  off  in  1  short 
day.  Then  the  defeated  candidate  must 
start  his  career  all  over  again. 

Furthermore,  when  a  Supreme  Court 
Justice  goes  on  the  bench,  he  may  re¬ 
main  on  the  bench  during  good  behavior. 
He  may  retire  at  full  salary  and  receive 
his  full  salary  for  the  remainder  of  his 
life. 

Members  of  Congress  contribute  7.5 
percent  of  their  salary  toward  their  re¬ 
tirement,  which  is  more  than  many 
members  of  other  branches  of  the  Gov¬ 
ernment  do.  Our  retirement  is  built  up 
gradually  over  a  long  period  of  years,  to 
make  it  significant. 


A  member  of  the  Supreme  Court  can 
get  this  same  benefit  for  his  widow  for 
31/2  percent  if  he  wishes  to  do  so,  but  in 
order  to  get  his  own  retirement,  he  does 
not  have  to  put  up  1  cent  and  he  retires 
at  full  salary. 

There  are  other  factors  involved. 

One  Senator,  and  he  is  in  the  Chamber 
at  the  present  moment,  recently  wrote  a 
book  in  which  he  called  this  body  the  sap¬ 
less  branch. 

Madam  President,  I  do  not  regard  my¬ 
self  as  a  sapless  person,  and  I  do  not  in¬ 
tend  to  associate  myself  with  any  actions 
which  would  indicate  that  I  was. 

The  individual  members  of  the  Su¬ 
preme  Court  do  not  bear  any  respon¬ 
sibility  such  as  that  which  is  borne  by  a 
Senator.  There  is  no  greater  integrity 
required  in  the  Supreme  Court  than  is 
required  in  the  Senate — even  though 
some  Senators  seem  to  love  the  picture  of 
flagellating  themselves  before  the  public 
week  after  week  and  month  after  month. 
I  shall  not  do  so.  I  will  not  hold  with 
anyone  who  does. 

There  is  another  aspect  of  this  issue, 
and  that  is  the  amount  of  work  that  is 
actually  done. 

The  Supreme  Court  has  not  been  out  of 
session  for  2  or  3  weeks  I  believe  it  is — 
perhaps  it  is  4  weeks.  They  return  in 
October.  If  the  Senate  is  able  to  con¬ 
clude  its  work  this  summer,  some  time  in 
August,  each  Member  of  the  Senate 
knows  what  he  will  do.  He  will  go  home 
and  he  will  work  even  harder  during  those 
3  or  4  months — if  that  is  possible — than 
he  has  worked  so  far  this  year.  If  a 
Senator  is  fortunate  enough,  he  may  be 
able  to  squeeze  a  couple  of  weeks’  vaca¬ 
tion  out  of  it.  That  is  about  all  he  will 
get. 

So,  based  on  the  amount  of  work  re¬ 
quired,  based  upon  the  degree  of  integ¬ 
rity  required,  and  based  upon  the  ability 
required,  there  is  no  basis  for  any  differ¬ 
entiation  in  salary  between  the  Supreme 
Court  and  Members  of  Congress.  Let  us 
make  that  plain. 

I  do  not  believe  that  it  requires  a 
greater  degree  of  ability  to  sit  on  the 
bench,  a  greater  degree  of  integrity,  on 
a  greater  amount  of  work,  than  it  takes 
to  be  a  Member  of  the  Senate — if  a 
Member  of  the  Senate  is  doing  his  work. 

I  am  very  much  disappointed  that 
the  chairman  of  the  committee  did  not 
sit  down  hard  and  say,  “We  will  not 
recede  on  this  point,”  because  we  had  a 
vote  in  the  Senate.  I  believe  that  the 
chairman  realized,  as  everyone  else  does, 
that  if  those  figures  had  been  set  lower, 
out  of  an  attitude  of  spite,  they  would 
have  stuck  in  the  Senate  that  evening. 

Madam  President,  I  am  sure  no  point 
will  be  particularly  served  in  my  trying 
to  do  anything  against  the  conference 
report  other  than  what  I  have  done;  but 


I  invite  the  attention  of  the  Senate  once 
more  to  the  factors  which  precipitated 
the  offering  of  my  original  amendment. 

I  believe  that  the  importance  and  wis¬ 
dom  of  these  factors  are  present  in  the 
Chamber  today,  just  as  much  as  they 
were  the  night  the  Senate  voted  on  my 
amendment. 

I  hope  that  the  Senate  is  through  with 
its  self-flagellation.  I  hope,  for  once, 
that  it  will  again  stand  up — as  it  did  by 
its  vote  that  night — and  say  to  the  whole 
world,  “We  believe  the  Senate  to  be  a 
coequal  body,  not  only  with  the  execu¬ 
tive  branch,  but  also  with  the  Supreme 
Court,  which  sits  across  the  street  from 
us.” 

It  is  no  valid  argument  to  say,  “They 
have  always  received  more  money  than 
we  have.” 

It  is  never  too  late  to  correct  inequi¬ 
ties  or  injustices. 

It  would  be  my  hope  that  when  Sena¬ 
tors  come  up  to  this  issue  again,  they 
will  somehow  be  able — either  in  this  way 
or  in  another  way — to  show  the  other 
coequal  branches  of  the  Government  that 
the  Senate  is  in  fact  an  equal  branch 
of  the  Government,  that  we  regard  our¬ 
selves  as  equal,  that  we  believe  in  our 
own  integrity,  that  we  believe  in  our  own 
abilities,  and  that  we  yield  nothing  in 
these  respects  to  the  other  branches  of 
the  Government. 

So,  Madam  President,  on  this  partic¬ 
ular  matter,  I  shall  vote  against  the 
conference  report,  regardless  of  what 
other  Senators  may  do,  because  it  is  the 
only  way  I  can  express  my  feelings  about 
the  concession  which  has  been  made  on 
this  pay  raise  bill. 

Mr.  MONRONEY.  Madam  President, 
I  deeply  regret  that  the  efforts  made  by 
the  committee  to  bring  this  bill  to  the 
floor  of  the  Senate  today  are  not  satis¬ 
factory  to  my  very  dear  friend,  the  Sena¬ 
tor  from  Colorado,  whom  I  regard  with 
great  affection. 

In  my  opinion,  the  committee  did-the 
best  it  could  in  a  matter  on  which  it 
knew  there  was  strong  feeling  on  the 
part  of  the  Senate. 

The  chairman  of  the  Senate  commit¬ 
tee  voted  enthusiastically,  I  might  say, 
for  the  amendment  of  the  distinguished 
Senator  from  Colorado  [Mr.  Allott]. 
We  endeavored  to  maintain  the  Senator’s 
position.  The  Senator  Is  well  aware, 
however,  that  these  things  are  always  a 
matter  of  give  and  take.  It  is  necessary 
to  compromise. 

If  the  Senator  would  look  at  the  fig¬ 
ures,  ■  they  are  not  quite  as  he  quoted 
them. 

The  bill  came  to  the  Senate  reported 
by  the  Senate  committee  at  $43,000,  not 
$43,500  as  the  Senator  from  Colorado  has 
stated. 
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Mr.  ALLOTT.  Madam  President,  will 
the  Senator  from  Oklahoma  yield  for  a 
question? 

Mr.  MONRONEY.  I  yield. 

Mr.  ALLOTT.  Is  not  the  figure  $43,500 
for  the  Chief  Justice? 

‘  Mr.  MONRONEY.  Forty-three  thou¬ 
sand  dollars. 

Mr.  ALLOTT.  For  the  Chief  Justice. 

Mr.  MONRONEY.  Forty-two  thou¬ 
sand  five  hundred  dollars  for  the  Asso¬ 
ciate  Justices  of  the  Supreme  Court  ac¬ 
cording  to  the  figures  we  have  from  the 
committee.  This  was  compromised  by  a 
reduction,  let  me  say  to  the  Senator  from 
Colorado,  of  $3,000  below  the  House  fig¬ 
ure.  It  came  up  to  a  figure  of  $40,000. 
The  existing  salary  is  $35,500.  This  was 
a  reduction  of  $3,000  from  the  House 
figure  and  reduced  the  increase  to  a  far 
smaller  amount  than  that  given  to  al¬ 
most  any  part  of  the  legislative  or  ex¬ 
ecutive  branches  of  Government. 

Four  thousand  five  hundred  dollars  for 
the  justices  of  the  Supreme  Court,  and 
a  similar  figure  of  $4,500  for  the  Chief 
Justice. 

If  the  figure  had  been  cut  much  lower, 
we  would  run  into  a  compression  within 
the  salary  scale  where  we  would  be  pay¬ 
ing  judges  of  the  circuit  courts,  judges 
of  the  Court  of  Claims,  judges  of  the 
court  of  appeals,  and  judges  of  the  Court 
of  Military  Appeals,  $33,000.  This  would 
have  approached  too  narrow  a  range  for 
judges  sitting  on  the  highest  court  in  the 
land. 

Certainly,  I  am  sure  the  Senator  from 
Colorado  knows  that  the  Supreme  Court’s 
degree  of  popularity  is  never  the  same; 
that  it  always  goes  up  and  down. 

We  are  not  legislating  in  this  pay  raise 
bill  because  we  approve  of  the  decisions 
of  the  Supreme  Court  currently  un¬ 
der  discussion.  Let  me  say  that  I  do 
not  agree  with  many  things  the  Supreme 
Court  does,  and  I  am  sure  the  Senator 
from  Colorado  feels  the  same  way. 

But  we  are  dealing  with  the  highest 
court  in  the  land.  We  are  dealing  with 
the  highest  Court  in  the  greatest  Nation 
in  the  world,  on  the  judgment  of  nine 
men  upon  whom  depends  the  final  in¬ 
terpretation  of  our  Constitution. 

I  disagreed  with  President  Roosevelt  in 
his  Court-packing  plan.  I  would  disagree 
with  a  plan  which  arbitrarily  reduced 
the  salaries  of  the  Supreme  Court — and 
I  know  of  course  that  this  is  not  the 
intention  of  the  Senator  from  Colorado — 
because  their  decisions  were  not  neces¬ 
sarily  satisfactory  to  me,  or  to  him.  I 
would  not  do  that.  Neither  would  the 
Senator  from  Colorado. 

Certainly,  many  people  across  the  Na¬ 
tion  have  the  feeling  that  this  is  the 
reason  their  salaries  were  cut,  because 
the  raise  in  salary  to  Supreme  Court 
Justices  was  so  much  less  than  that  given 
to  all  other  members  of  the  executive 
branch,  and  to  all  other  Members  of 
Congress. 


Even  now,  let  me  say  that  while  Sen¬ 
ators  and  Members  of  the  House  of  Rep¬ 
resentatives  are  going  to  enjoy  a  $7,500 
increase,  the  members  of  the  Court  will 
be  enjoying  only  a  $4,500  increase.  So 
that  the  ratio  between  the  two  salaries, 
which  has  been  historically  different,  is 
narrowing. 

Certainly  I  feel  that  we  did  the  best  we 
could.  The  matter  is  always  open  to 
compromise.  It  has  been  for  a  long  pe¬ 
riod  of  time.  I  feel  that  the  pay  bill 
should  pass.  I  feel  that  it  represents  the 
very  best  possible  effort  to  reach  a  solu¬ 
tion  in  which  the  House  could  concur 
and  which  the  Members  of  the  Senate, 
after  not  being  able  to  prevail  with  the 
rate  fixed  by  the  Senate,  felt  would  be 
acceptable  to  the  Senate  and  to  the 
House  of  Representatives. 

Mr.  LAUSCHE.  Madam  President,  at 
the  very  beginning  I  subscribe  to  the 
words  spoken  by  the  Senator  from  Colo¬ 
rado  [Mr.  Allott]. 

In  my  public  service,  I  have  been  a 
judge,  a  mayor,  a  Governor,  and  Sen¬ 
ator.  The  simplest  job  that  I  had  was 
that  of  a  judge.  I  did  not  have  to  worry 
about  bringing  witnesses  to  court.  I  did 
not  have  to  worry  about  searching  the 
law.  I  knew  that  the  lawyers  would 
bring  the  evidence.  I  knew  that  they 
would  bring  the  witnesses.  I  knew  that 
they  would  supply  me  with  briefs  on  the 
questions  of  law  that  were  involved  in 
the  case  before  me.  All  that  I  had  to 
possess  was  the  pretense  of  intelligence. 

In  my  assignments  as  mayor.  Governor, 
and  Senator,  I  have  been  burdened  with 
labor  and  worry  far  in  excess  of  any¬ 
thing  that  I  ever  experienced  as  a  judge. 
In  the  capacity  which  I  now  occupy,  I 
have  to  make  decisions  that  deal  with 
the  economy  of  every  family  in  the  Na¬ 
tion.  I  have  to  make  decisions  that  deal 
with  the  security  of  the  country. 

I  am  now  subject  to  libel  and  slander. 
When  I  was  a  judge,  all  that  I  said  came 
from  the  cathedral  on  high.  No  one 
challenged  me.  As  a  judge  in  my  State, 
I  had  to  contribute  a  part  of  my  salary 
to  a  retirement  fund.  As  a  Senator,  I 
have  to  contribute  7.5  percent  of  my 
salary  to  a  retirement  fund.  The  Fed¬ 
eral  judges  do  not  have  to  contribute  a 
single  cent  to  the  retirement  fund. 
They  can  go  on  the  inactive  list,  I  believe, 
at  the  end  of  10  years  of  service  at  the 
age  of  60,  and  15  years  of  service  at  the 
age  of  55.  They  contribute  not  a  single 
penny  to  the  fund.  For  the  rest  of  their 
lives,  if  they  go  on  the  inactive  service 
list  under  the  present  law,  the  district 
court  judges  receive  $22,500  a  year.  The 
circuit  court  judges,  I  believe,  receive 
$30,000  a  year.  I  do  not  know  what  the 
Supreme  Court  judges  receive,  but  it  is  in 
excess  of  what  is  received  by  a  district  or 
circuit  court  judge. 

The  Senator  from  Colorado  [Mr. 
Allott!  has  stated  that  the  position  of 
the  Senate  with  respect  to  heaviness  of 
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responsibility  is  equal  to  that  of  the 
courts.  I  say  that  it  exceeds  it  by  far. 
Those  judges  do  not  have  to  run.  They 
do  not  have  to  spend  money  to  keep  their 
positions  in  an  election.  They  have  a 
lifetime  position. 

Based  upon  my  experience  as  a  judge, 
with  full  recognition  of  the  dignity  of  the 
position,  I  say  that  we  have  debased  the 
significance  of  the  position  of  a  legislator 
and  the  significance  of  the  position  of  an 
executive  officer  in  favor  of  men  who  in 
the  main  have  nothing  but  a  facade. 
There  are  other  Members  of  this  body 
who  became  judges.  I  make  the  confes¬ 
sion  that  I  never  realized  how  my  intelli¬ 
gence  grew  from  the  day  that  I  was  a 
lawyer  to  the  next  day  when  I  was  a 
judge.  The  moment  I  was  called  judge. 
I  became  a  man  who  was  infallible.  But 
I  was  the  same  Frank  Lausche,  beset 
with  the  same  weaknesses.  So  much  for 
the  judges  and  no  more. 

I  believe  that  one  of  the  travesties  and 
one  of  of  the  reasons  for  Congress  to¬ 
day  wanting  to  pass  a  special  interest 
equalization  law  to  fortify  the  weak¬ 
nesses  of  our  gold  reserves  and  our  bal¬ 
ance  of  payments  is  the  inordinate  ex¬ 
penditure  of  public  moneys. 

I  am  now  asked  to  vote  for  the  bill.  I 
opposed  it  when  it  came  before  the  Sen¬ 
ate  several  weeks  ago.  I  did  not  feel 
that  the  Senators  should  be  entitled  to 
an  increase  of  $10,000  from  1955,  or  an 
increase  in  salary  of  from  $12,500  to 
$22,500  a  year.  Now  another  increase  is 
proposed,  an  increase  of  $7,500,  a  raise 
in  salary  from  $22,500  to  $30,000  a  year. 

When  I  voted  against  this  increase  of 
pay  for  myself,  I  made  the  statement, 
“How  will  I  ever  be  able  to  deny  any  in¬ 
ordinate  petitions  for  grants  of  taxpay¬ 
ers’  money?’’  When  I  made  that  state¬ 
ment,  I  believed  it.  I  wanted  to  keep 
myself  in  the  position  where  I  could  say 
to  petitioners,  “I  will  not  give  to  you 
that  which  I  would  not  give  to  myself.” 
I  hold  in  my  hand  a  letter  which  came 
from  Zanesville,  Ohio.  I  shall  not  iden¬ 
tify  the  writer  of  the  letter,  because  I 
do  not  have  his  consent  to  do  so.  He 
has  written  urging  that  I  support  a 
measure  which  would  give  to  every 
World  War  I  veteran  a  pension  of  $100 
a  month.  If  I  should  follow  his  advice, 
as  a  World  War  I  veteran  I  would  be 
given  $100  a  month.  I  am  not  entitled 
to  it.  I  do  not  need  it.  But  the  bill 
which  is  pending  before  the  Congress 
provides  that  every  veteran  of  that  war 
shall  receive  $100  a  month.  The  citizen 
in  Zanesville,  Ohio,  to  whom  I  referred, 
has  written: 

We  ask  you,  Mr.  Senator,  do  you  really 
think  this  is  lair  and  just  for  the  forgotten 
soldier  of  1917? 

I  was  one  of  them. 

Yes,  the  man  enlisted  in  1917  and  re¬ 
ceived  the  $1  per  day  to  fight  and,  if 
necessary,  to  die  for  the  cause  that  he 
thought  right.  I  cannot  help  chuckling, 
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because  I  remember  with  what  avidity 
I  went  to  the  cashier’s  window  to  get  my 
30  brandnew  dollars. 

The  writer  said  : 

I  ask  you,  Mr.  Senator,  can  you  face  the 
forgotten  soldier,  who  is  asking  for  a  pen¬ 
sion  of  $100  per  month  for  the  twilight  years 
of  his  life,  which  are  not  too  many,  as  many 
are  68  to  75  years  old,  while  you  are  asking 
for  an  increase  of  $7,500  a  year  to  make 
$30,000  a  year  for  you  to  stay  in  Washington, 
D.C.? 

That  citizen  from  Zanesville  did  not 
know  that  I  had  voted  against  the  meas¬ 
ure.  But  his  argument  is  sound.  The 
justice  of  his  claim  cannot  be  denied 
when  he  writes,  in  effect,  “If  you  give 
yourself  a  140-percent  increase  between 
1955  and  1964,  how  can  you  deny  me  as 
a  veteran  a  pension  of  $100  a  month?” 

I  can  answer  the  letter.  I  shall  do  so 
gently.  The  writer  obviously  does  not 
know  that  I  voted  against  the  bill.  He 
obviously  does  not  know  that  I  said  I 
would  not  take  this  increase  in  salary 
because  I  did  not  believe  I  was  entitled 
to  it.  That  was  my  position  on  the  night 
that  the  bill  was  passed,  and  that  is  my 
position  today. 

I  wish  to  deal  with  another  phase  of 
the  question.  The  administration  is 
asking  us  today  to  pass  an  interest  equal¬ 
ization  tax  bill  so  that  the  American  dol¬ 
lar  will  not  flow  out  of  the  United  States 
into  foreign  countries.  In  effect,  the  bill 
states,  “We  are  in  distress.  Our  gold 
reserves  are  practically  gone.  If  our 
short-term  foreign  creditors  make  de¬ 
mand  for  payment  of  our  debts  in  gold, 
we  cannot  meet  the  obligation.” 

I  can  understand  why  that  plea  is 
being  made.  What  is  sought  to  be  done 
is  probably  better  than  nothing.  I  would 
not  be  telling  the  truth  unless  I  said  that 
the  remedy  which  is  before  us  is  the  weak 
and  the  easy  way  out.  No  political  dan¬ 
ger  of  any  kind  whatsoever  is  involved. 
There  are  means  of  putting  ourselves 
into  a  position  in  which  the  gold  reserve 
problem  would  be  remedied.  It  might 
require  a  bit  of  courage.  We  might  be 
required  to  ask  the  public  to  indulge  in  a 
bit  of  economic  austerity.  But  those  re¬ 
quests  of  self-denial  would  be  far  less  in 
weight  and  sacrifice  than  what  might 
come  within  the  next  half  decade  unless 
we  do  something  about  it. 

What  can  we  do  about  it?  We  could 
balance  the  budget,  but  hardly  anyone 
fights  to  balance  the  budget. 

We  are  building  into  our  governmental 
expenditures  operations  that  will  be  with 
us  until  the  sun  diesu  We  are  doing 
everything  we  can  to  give  opiates  to  the 
economy.  We  are  “beefing  it  up” 
through  the  following  program: 

First.  We  are  reducing  taxes  because 
it  will  stimulate  the  national  product. 

Second.  We  have  granted  credits  for 
capital  investments  because  that  will 
induce  capital  to  invest. 

Third.  We  have  liberalized  the  depre¬ 
ciation  laws,  which  will  stimulate  the 
economy. 

Fourth.  We  have  started  to  develop  a 
public  works  program  of  the  character 
of  1933,  in  the  form  of  supplemental 
public  works. 


Fifth.  We  have  been  asked  to  adopt 
a  program  for  the  relief  of  people  in  the 
hills  of  Appalachia.  That  request  has 
already  brought  about  a  request  from 
Arkansas  that  we  provide  a  similarly 
basic  principle  of  aid  for  Arkansas  and 
one  for  Minnesota.  We  have  been  asked 
to  adopt  a  program  to  fight  “poverty.” 
That  is  a  most  appealing  term,  and  one 
that  is  hard  to  argue  against. 

We  have  been  asked  to  maintain  low 
interest  rates,  subsidize  local  govern¬ 
mental  mass  transportation  systems,  ex¬ 
pand  area  redevelopment  and  the  com¬ 
munity  facilities  program. 

The  measure  before  the  Senate  deals 
with  the  budget.  It  deals  with  placing 
ourselves  in  a  competitive  position  with 
the  manufacturers  and  the  vendors  of 
the  world  who  are  competing  with  us. 

The  President  recommended  that  sal¬ 
ary  increases  be  limited  to  the  increased 
productivity  of  labor.  He  asked  labor 
leaders  not  to  demand  increased  wages 
that  would  be  in  excess  of  the  produc¬ 
tivity  of  the  workers.  That  formula 
provided  that  the  wage  increase  ought 
not  to  be  in  excess  of  increased  produc¬ 
tivity,  and  in  no  event,  in  excess  of  3.2 
percent  of  the  worker’s  salary. 

Those  were  beautiful  words.  The  Na¬ 
tion  applauded  them.  But  what  has  been 
the  execution  of  those  words?  We  have 
granted  salaries  far  in  excess  of  what 
the  President’s  recommendation  was. 
Labor  leaders  everywhere  are  demanding 
wages  in  excess  of  what  productivity 
justifies.  While  all  this  is  happening, 
our  position  in  world  markets  and  the 
world  economy  is  growing  worse.  It  will 
continue  to  grow  worse  because  we  are 
weakening  our  position  to  sell  competi¬ 
tively  goods  in  the  world  markets. 

I  cannot  approve  of  this  measure  be¬ 
cause  it  is  wrong. 

When  the  bill  was  originally  passed,  I, 
on  this  Senate  floor,  publicly  announced 
that  I  would  not  accept  the  increase.  I 
wrote  a  letter  to  the  Commissioner  of 
Internal  Revenue  asking  him  whether  I 
will  have  to  pay  a  tax  on  the  $30,000 
salary  even  though  I  will  want  only 
$22,500.  I  am  awaiting  his  reply. 

In  conclusion,  President  Kennedy,  the 
man  who  gave  his  life  for  our  country 
said,  “Do  not  ask  what  your  country  can 
do  for  you,  but,  rather,  ask  what  you 
can  do  for  your  country.” 

The  Congress  of  the  United  States, 
which  is  made  up  of  435  Members,  says 
to  the  country,  “Give  each  Member  as 
much  as  he  can  get.  Let  him  have  what 
the  traffic  will  bear.” 

How  can  a  Member  of  Congress  say 
to  the  soldier  from  Zanesville,  “I  will  not 
vote  for  an  increase  for  you,  even  though 
I  believe  you  are  entitled  to  it,”  when  he 
is,  extravagantly,  sumptuously,  and  in¬ 
considerately  draining  the  Treasury  and 
asking  for  himself  everything  that  the 
country  can  give  and  thinking  nothing 
of  what  he  can  give  to  his  country? 

Mr.  MILLER.  Madam  President,  will 
the  Senator  yield? 

Mr.  LAUSCHE.  I  yield. 

Mr.  MILLER.  The  distinguished  Sen¬ 
ator  is  speaking  his  conscience,  reflect¬ 
ing  perhaps  an  attitude  with  respect  to 


the  Senate  as  a  whole.  In  my  nearly 
4  years  as  a  Member  of  the  Senate  it 
has  been  my  personal  observation  that 
the  extravagant  and  deficit  spending  to 
which  this  body  has  contributed  has  not 
been  due  to  the  votes  of  the  Senator 
from  Ohio.  If  anyone  were  entitled  to 
a  salary  increase  because  of  his  vigilance 
in  trying  to  keep  trust  with  the  people 
and  the  people’s  hard-earned  money,  I 
am  sure  the  Senator  from  Ohio  would  be 
included  in  that  group  of  Senators, 
which,  unfortunately,  is  in  the  minority. 

Mr.  LAUSCHE.  I  appreciate  very 
much  what  the  Senator  from  Iowa  has 
said. 

In  my  experience  as  mayor  and  Gov¬ 
ernor,  I  learned  that  those  who  are  in 
the  administration  of  government  will 
guide  themselves  by  the  conduct  of  the 
mayor  or  the  conduct  of  the  Governor. 
If  the  Governor  is  crooked,  if  the  mayor 
is  crooked,  all  under  them  will  become 
crooked.  That  crookedness  cannot  be 
stopped  from  percolating  down  into  the 
lowest  ranks. 

With  respect  to  the  U.S.  Congress,  if 
it  is  extravangant,  if  it  has  no  regard 
for  balanced  budgets  and  policies  of  fis¬ 
cal  and  monetary  soundness,  the  philoso¬ 
phy  trickles  down  through  the  entire  cit¬ 
izenship,  leading  to  destruction. 

Mr.  MILLER.  The  same  thing  may 
be  said  also  with  respect  to  the  Chief 
Executive  of  the  country. 

Mr.  CARLSON.  Madam  President, 
there  are  many  problems  in  trying  to 
write  a  pay  bill  that  affects  the  three 
branches  of  the  Federal  Government  and 
all  those  associated  with  it.  As  a  member 
of  the  committee  of  conference  that 
signed  the  conference  report,  I  feel  that 
we  have  brought  to  the  Senate  a  very  ex¬ 
cellent  report,  considering  the  great 
magnitude  of  these  problems. 

I  give  one  warning,  and  that  is  that 
when  we  pass  the  bill  the  cost  of  running 
the  Post  Office  Department  will  be  in¬ 
creased  by  several  hundred  million  dol¬ 
lars.  A  deficit  will  probably  begin  to  as¬ 
sume  larger  proportions.  I  think  it  will 
be  incumbent  on  this  Congress,  as  we 
begin  to  approach  1970,  with  90  billion 
pieces  of  mail,  and  1980,  with  probably 
125  billion  pieces  of  mail,  to  begin  a 
study  of  modernization  of  the  great  post¬ 
al  system  of  ours,  or  it  will  be  incum¬ 
bent  upon  Congress  to  handle  problems 
that  will  cause  real  difficulties. 

The  present  bill  adds  approximately 
$229  million  to  the  postal  deficit.  The 
Postmaster  General  presently  estimates 
the  deficit  to  be  $77  million.  Thus  the 
total  deficit  will  exceed  $300  million. 
When  the  deficit  rises  to  this  degree,  con¬ 
siderations  obviously  turn  to  rate  in¬ 
creases  to  make  up  the  difference. 

When  the  pay-rate  bill  was  passed  in 
1962,  the  Committee  on  Post  Office  and 
Civil  Service  of  the  Senate  made  this 
statement  in  the  report  which  accom¬ 
panied  the  bill,  H.R.  7927: 

The  committee  unanimously  agrees  that, 
before  another  adjustment  in  postal  rates 
takes  place,  the  Congress  should  develop, 
through  its  appropriate  committees,  more 
exact  data  on  mail  classification,  postal  costs, 
and  processes  having  to  do  with  greater  use 
of  machines  and  mail  handling. 
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The  need  for  a  refined  cost  ascertain¬ 
ment  system  is  well  recognized.  Even 
the  Post  Office  Department  admits  that 
its  present  cost  ascertainment  system 
has  many  deficiencies.  Such  a  study  of 
cost  ascertainment  should  take  place  at 
the  earliest  possible  time  in  the  89th 
Congress. 

On  the  subject  of  mechanization  and 
modernization,  a  comparable  study 
should  take  place.  In  response  to  a  ques¬ 
tion  regarding  the  major  mechanization 
program,  information  was  recently  fur¬ 
nished  by  the  Post  Office  Department  to 
the  Senate  Subcommittee  on  Treasury- 
Post  Office  Appropriations  which  indi¬ 
cated  that  over  an  8 -year  period,  from 
1957  to  1964,  $125,098,000  had  been  ap¬ 
propriated  for  major  mechanization  but 
only  $87,669,000  had  been  spent  for  that 
program.  The  difference  of  $37  V2  million 
was  spent  by  the  Post  Office  Department 
for  purposes  other  than  that  for  which 
it  was  appropriated  by  the  Congress. 
Thus,  apparently,  this  is  a  program 
which  does  not  lack  funds  so  much  as  it 
lacks  direction  and  planning. 

The  type  of  study  envisioned  in  the 
report  of  the  Committee  on  Post  Office 
and  Civil  Service  in  1962  is  essential  to 
provide  that  degree  of  direction  and 
planning  necessary  to  place  the  Post  Of¬ 
fice  Department  in  a  position  to  effi¬ 
ciently  handle  a  mail  volume  grown  to 
staggering  proportions. 

I  ask  unanimous  consent  to  have  in¬ 
cluded  in  the  Record  as  a  part  of  my  re¬ 
marks  an  excerpt  from  the  cost  ascer¬ 
tainment  report,  1963,  an  excerpt  from 
a  survey  of  postal  rates,  1964,  and  cer¬ 
tain  information  from  the  Treasury  and 
Post  Office  appropriation  bill  for  1965. 

There  being  no  objection,  the  excerpts 
were  ordered  to  be  printed  in  the  Record, 
as  follows: 

EXCERPT  FROM  COST  ASCERTAINMENT  REPORT 
1963 

The  system,  a  statistical-accounting 
process,  does  not  take  Into  account  factors, 
other  than  cost,  which  are  generally  to  be 
considered  in  adjustment  of  postal  rates  and 
fees  under  the  policies  established  by  law  in 
title  39,  United  States  Code,  section  2301-06, 
as  amended.  For  example,  the  system  does 
not  attempt  to  evaluate  such  service  differ¬ 
ences  as  (1)  the  value  of  priority  or  defer¬ 
ment  given  to  any  one  class  of  mail  or  serv¬ 
ice,  (2)  relative  values  of  the  various  services 
to  the  public,  and  (3)  the  relative  intrinsic 
values  of  the  items  handled.  Such  factors 
are  not  properly  within  the  scope  of  a  cost 
accounting  system. 

EXCERPT  FROM  SURVEY  OF  POSTAL  RATES  1964 

The  Department’s  time-tested  cost  ascer¬ 
tainment  system  apportions  to  each  class  of 
mail  a  fair  share  of  operating  costs  based  on 
sample  observations  of  actual  use  of  man¬ 
power,  transportation  space,  facilities,  and 
equipment.  In  addition,  each  mail  service 
is  assigned  a  pro  rata  share  of  overhead  costs, 
roughly  in  proportion  to  the  more  direct 
costs  that  the  services  engender.  Thus,  these 
cost  allocations  reflect  measurements  based 
on  physical  characteristics  such  as  weight, 
size,  length  of  haul,  or  number  of  sortings. 


But  the  system  does  not  purport  to  measure 
the  intangibles  which  make  first  class,  for 
example,  a  far  more  valuable  service  than 
third  class. 


Major  mechanization 
(In  thousands] 


Fiscal  year 

Program  1 

Obligations 

1964 _ _ _ 

$12,  658 

»  $11, 134 

1963 _ 

3  4,  500 

224 

1962 _ _ _ 

<  10,  000 

5,354 

1961 _ _ 

38, 147 

10,  567 

1960__ _ _ 

25,  536 

32, 583 

1959 _ _ _ 

20, 415 

18,796 

1958 _ _ 

12,  589 

7,603 

1957 _ 

1,253 

1,408 

Total--. . - 

125,098 

87,669 

1  Program  is  the  amount  allocated  to  the  activity  at 
the  time  the  appropriation  act  is  passed.  It  may  be  a 
different  amount  from  that  originally  requested  in  the 
estimate  to  the  Congress,  because  the  appropriation  is 
less  than  the  amount  requested  or  because  of  changed 
demands  of  the  various  programs.  It  is  the  amount 
shown  in  the  middle  column  of  tables  in  the  following 
year’s  budget  submission. 

3  Estimated. 

3  The  original  request  to  Congress  was  $27,000,  which 
was  reprogramed  as  follows: 


Thousands 

Original  request - - -  $27, 000 

Less: 

Reduction  in  total  appropria¬ 
tion  by  Congress  from  total 

request _ _  $2, 000 

Transfers  to  other  appropria¬ 
tions  to  cover  pay  increases—  17, 373 
Other  appropriation  transfers.  3, 127  22, 500 


Revised  program _  4,  500 

<  The  original  request  to  Congress  was  $34,753,  which 
as  reprogramed  as  follows: 

Thousands 

Original  request _ _ _ $34, 753 

Less: 

Reduction  in  total  appropria¬ 
tion  by  Congress  from  total 

request _  $12,000 

Transfers  to  other  appropria¬ 
tions _ - _  5,000 

Reprogramed  to — 

Federal  buildings  im¬ 
provement _  7, 121 

Vehicles  and  other  equip¬ 
ment _ _ _ . _  632  24,753 


Revised  program _  10, 000 


The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  conference 
report. 

Mr.  LAUSCHE.  Madam  President,  I 
will  not  ask  for  a  yea-and-nay  vote.  I 
have  made  my  position  clear  on  this  mat¬ 
ter.  The  Senate  spoke  on  it  several  weeks 
ago.  I  know  my  words  will  not  change 
what  has  been  done. 

Mr.  THURMOND.  Madam  President, 
I  want  the  Record  to  show  that  I  am 
against  the  adoption  of  the  conference 
report  on  the  pay-increase  bill. 

Mr.  COOPER.  Mr.  President,  I  shall 
vote  “No”  on  the  question  of  agreeing  to 
the  conference  report  on  the  pay-raise 
bill.  I  voted  “Nay”  on  the  rollcall  vote 
on  the  bill  when  it  was  passed  by  the  Sen¬ 
ate;  and  my  reasoning  remains  the  same: 
It  is  that  I  cannot  justify  voting  for  this 
bill — which  eventually  will  cost  nearly  $1 
billion  a  year — at  a  time  when  over  4 
million  people  have  no  jobs  at  all,  and 
their  families  have  no  regular  income, 
and  when  our  budget  has  been  unbal¬ 
anced  for  4  straight  years,  and  will  show 
a  large  deficit  this  year  and  next.  I  sup¬ 


port  the  position  so  ably  stated  by  the 
senior  Senator  from  Ohio  [Mr.  Lausche]  . 

The  PRESIDING  OFFICER.  The 
question  is  on  agreeing  to  the  conference 
report. 

The  report  was  agreed  to. 

Mr.  JOHNSON.  Madam  President,  I 
move  to  reconsider  the  vote  by  which  the 
conference  report  was  agreed  to. 

Mr.  McNAMARA. '  Madam  President, 
I  move  to  lay  that  motion  on  the  table. 

The  motion  to  lay  on  the  table  was 
agreed  to. 


PROJECTS  APPROVED  BY  COMMIT¬ 
TEE  ON  PUBLIC  WORKS 

Mr.  McNAMARA.  Madam  President, 
in  order  that/Hie  Members  of  the  Senate 
and  the  Haase,  particularly  the  Appro¬ 
priations  /Committees,  and  other  inter¬ 
ested  parties,  may  be  advised  of  projects 
approv'd  by  the  Committee  on  Public 
Work^i  under  the  provisions  of  the  Pub¬ 
lic  Buildings  Act  of  1959,  and  the  Water¬ 
shed  Protection  and  Flood  Prevention 
Act,  I  ask  unanimous  consent  to  have 
Sprinted  in  the  Congressional  Record, 
information  on  this  subject. 

The  first  is  a  revised  prospectus  for 
the  proposed  construction  of  87  small 
public  building  projects;  74  prospectuses 
for  new  buildings  and  acquisition  of 
land,  and  8  for  extension  and/or  con¬ 
version  of  existing  buildings;  and  41  pro¬ 
spectuses  for  the  repair,  improvement, 
and  alterations  in  existing  buildings,  ap¬ 
proved  April  4,  1963. 

Approval  of  these  buildings  is  based  on 
prospectuses  submitted  to  the  commit¬ 
tee  by  the  Administrator  of  General 
Services,  in  compliance  with  the  pro¬ 
visions  of  Public  Law  249,  86th  Congress. 
The  committee  also  held  a  public  hear¬ 
ing  at  which  representatives  of  GSA  ap¬ 
peared,  and  discussed  the  public  building 
program,  its  operation,  and  the  need  for 
the  recommended  new  buildings  and  al¬ 
terations  to  existing  buildings. 

In  addition,  the  committee  approved  1 
project  for  proposed  new  construction 
on  May  13,  1963;  2  projects  on  June  13, 
1963;  and  2  alteration  projects  on  Au-  , 
gust  20,  1963. 

Tfiie  second  is  a  list  of  35  prospectuses 
for  new  buildings;  1  previously  approved 
on  April  3,  1963,  revised  prospectus  for 
change\in  location;  and  28  alteration 
projectsNapproved  April  30,  1963. 

The  thirti  list  is  3  revised  prospectuses 
for  proposed  construction;  1  alteration 
project;  ancfSJ!5  prospectuses  for  con¬ 
struction  of  sftaall  public  buildings  for 
use  primarily  byVhe  Social  Security  Ad¬ 
ministration,  Department  of  Health,  Ed¬ 
ucation,  and  Welfare,  throughout  the 
United  States,  approved  July  1,  1964. 

The  small  watersheck protection  proj¬ 
ects  were  approved  undar  the  provisions 
of  Public  Law  566,  83^  Congress,  as 
amended.  \ 

There  being  no  objection,  \he  tabula¬ 
tions  were  ordered  to  be  primed  in  the 
Record,  as  follows :  \ 
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Public  Law  88-426 
88th  Congress,  H.  R.  11049 
August  14,  1964 

3n  act 


To  adjust  the  rates  of  basic  compensation  of  certain  officers  and  employees  in 
the  Federal  Government,  and  for  other  purposes. 


Be  it  enacted  by  the  Semite  and  Home  of  Representatives  of  the 
Vnited  States  of  America  in  Congress  assembled ,  That  this  Act  may 
be  cited  as  the  “Government  Employees  Salary  Reform  Act  of  1964". 


TITLE  I— FEDERAL  EMPLOYEES  SALARY  SYSTEMS 


Government  Em¬ 
ployees  Salary 
Refonti  Act  of 
1964. 


SHORT  TITHE 


Sec.  101.  This  title  may  be  cited  as  the  “Federal  Employees  Salary 
Act  of  1964”. 

CLASSIFICATION  ACT  EMPLOYEES 

^§ec.  102.  (a)  Section  603(b)  of  the  Classification  Act  of  1949,  as 
amended  (76  Stat.  843;  5  U.S.C.  1113(b)),  is  amended  to  read  as 
follows : 

“(b)  The  compensation  schedule  for  the  General  Schedule  shall  be 
as  follows: 


Federal  Employ¬ 
ees  Salary  Aot 
of  1964. 


"  Grade 


Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

GS-1 _ 

$3. 385 

$3, 500 

83,  615 

*3,  730 

$3,  845 

$3, 960 

$4,  075 

84, 190 

$4, 305 

$4, 420 

OS-2 _ 

3. 680 

3.805 

3.  930 

4.  055 

4, 180 

4,305 

4,  430 

4,555 

4, 680 

4.  805 

OS-3 _ 

4,005 

4,  140 

4,  275 

4,410 

4.  545 

4,680 

4,815 

4.  950 

5,  085 

5.  220 

CH-l  _ 

4.  480 

4,630 

4,  780 

4,930 

5,080 

5,  230 

5.  380 

5,530 

5,  680 

5. 830 

GS-5 . 

5.000 

5. 165 

5,330 

5,  495 

5.  660 

5, 825 

5,  990 

6, 155 

6.  320 

6,  485 

OS-6 _ 

5,  505 

5. 090 

5, 875 

6.  060 

6,  245 

6,  430 

6,615 

6,  800 

6.  985 

7, 170 

OS-7 _ 

6,  050 

6,250 

6.  450 

6.  650 

6,  850 

7,  050 

7.  250 

7,450 

7,  650 

7, 850 

OS-8 . . 

6,  030 

6,850 

7,  070 

7,290 

7,  510 

7,  730 

7,950 

8,  170 

8.  390 

8,610 

OS-9 _ 

7,  220 

7.465 

7,710 

7,  955 

8,  200 

8,445 

8.  690 

8. 935 

9,  180 

9.  425 

os-in.. _ 

7.900 

8,170 

8,440 

8,710 

8,  980 

9,25.1 

9,  520 

9,  790 

10, 060 

10,  330 

OS- 11 _ 

8,  050 

8,945 

9,  240 

9,  535 

9.  830 

10.  125 

10,  420 

10,715 

11,010 

11,305 

OS-12 _ _ 

10,  250 

10,  005 

10,  900 

11.315 

11,670 

12, 025 

12,380 

12.  735 

13,  090 

13.  445 

OS-13... . . 

12,  075 

12,  495 

12,915 

13, 335 

13. 755 

14. 175 

14,  595 

15,  015 

15,  435 

15, 855 

OS-14... . . 

14,  170 

14,660 

15,  150 

15,  640 

16,  130 

16,  620 

17,  110 

17,  600 

18,090 

18.580 

OS -15 _ _ 

10,  400 

17,030 

17,600 

18,170 

18,  740 

19,310 

19,  880 

20.450 

21,020 

21,590 

OS- 18 . 

18. 935 

19,  590 

20,  245 

20. 900 

21,555 

22,  210 

22,  865 

23,  520 

24. 175 

_ 

OS-17 

21. 445 

22, 195 

22, 945 

23, 695 

24.  445 

QS-18 

24,  500 

(b)  Except  as  provided  in  subsection  (d)  of  section  504  of  the  Fed¬ 
eral  Salary  Reform  Act  of  1962,  the  rates  of  basic  compensation  of 
officers  and  employees  to  whom  the  compensation  schedule  set  forth 
in  subsection  (a)  of  this  section  applies  shall  be  initially  adjusted  as 
of  the  effective  date  of  this  section,  as  follows : 

(1)  If  the  officer  or  employee  is  receiving  basic  compensation 
immediately  prior  to  the  effective  date  of  this  section  at  one  of  the 
rates  of  a  grade  in  the  General  Schedule  of  the  Classification  Act 
of  1949,  as  amended,  he  shall  receive  a  rate  of  basic  compensation 
at  the  corresponding  rate  in  effect  on  and  after  such  date. 

(2)  If  the  officer  or  employee  is  receiving  basic  compensation 
immediately  prior  to  the  effective  date  of  this  section  at  a  rate  be¬ 
tween  two  rates  of  a  grade  in  the  General  Schedule  of  the  Class¬ 
ification  Act  of  1949,  as  amended,  he  shall  receive  a  rate  of  basic 
compensation  at  the  higher  of  the  two  corresponding  rates  in 
effect  on  and  after  such  date. 

(3)  If  the  officer  or  employee  is  receiving  basic  compensation 
immediately  prior  to  the  effective  date  of  this  section  at  a  rate 
in  excess  of  the  maximum  rate  for  his  grade,  he  shall  receive  (A) 
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69  Stat.  173. 

5  USC  1113  note. 
5  USC  926  note. 


Appointments, 
minimum  salary 
level. 
Exceptions. 

63  Stat.  969. 


the  maximum  rate  for  his  grade  in  the  new  schedule,  or  (B)  his 
existing  rate  of  basic  compensation  if  such  existing  rate  is  higher. 

(4)  If  the  officer  or  employee,  immediately  prior  to  the  effective 
date  of  this  section,  is  receiving,  pursuant  to  section  2(b)  (4)  of 
the  Federal  Employees  Salary  Increase  Act  of  1955,  an  existing 
aggregate  rate  of  compensation  determined  under  section  208(b) 
of  the  Act  of  September  1,  1954  (68  Stat.  1111),  plus  subsequent 
increases  authorized  by  law,  he  shall  receive  an  aggregate  rate 
of  compensation  equal  to  the  sum  of  his  existing  aggregate  rate 
of  compensation,  on  the  day  preceding  the  effective  date  of  this 
section,  plus  the  amount  of  increase  made  by  this  section  in  the 
maximum  rate  of  his  grade,  until  (i)  he  leaves  his  position,  or 
(ii)  he  is  entitled  to  receive  aggregate  compensation  at  a  higher 
rate  by  reason  of  the  operation  of  this  Act  or  any  other  provision 
of  law;  but,  when  such  position  becomes  vacant,  the  aggregate 
rate  of  compensation  of  any  subsequent  appointee  thereto  shall 
be  fixed  in  accordance  with  applicable  provisions  of  law.  Sub¬ 
ject  to  clauses  (i)  and  (ii)  of  the  immediately  preceding  sentence 
of  this  paragraph,  the  amount  of  the  increase  provided  by  t 
section  shall  be  held  and  considered  for  the  purpose  of  section 
208(b)  of  the  Act  of  September  1,  1954,  to  constitute  a  part  of 
the  existing  rate  of  compensation  of  the  employee. 

(5)  If  the  officer  or  employee  is  in  a  position  in  grade  16  or  17 
of  the  General  Schedule  of  the  Classification  Act  of  1949,  as 
amended,  to  which  he  was  promoted  on  or  after  the  first  day  of 
his  first  pay  period  beginning  on  or  after  January  1,  1964,  and 
if  he  held  such  position,  or  another  position  in  the  same  grade, 
on  the  effective  date  of  this  section,  his  rate  of  basic  compensation 
shall  be  adjusted,  as  of  such  effective  date,  to  that  rate  of  basic 
compensation  to  which  he  would  have  been  entitled  if  the  com¬ 
pensation  schedule  in  subsection  (a)  of  this  section  had  been  in 
effect  on  the  date  of  his  promotion. 

(6)  If  the  officer  or  employee,  at  any  time  during  the  period 
beginning  on  the  effective  date  of  this  section  and  ending  on  the 
date  of  enactment  of  this  Act,  was  promoted  from  one  grade 
under  the  Classification  Act  of  1949,  as  amended,  to  another  such 
grade  at  a  rate  which  is  above  the  minimum  rate  thereof,  his  rate 
of  basic  compensation  shall  be  adjusted  retroactively  from  the 
effective  date  of  this  section  to  the  date  on  which  he  wTas  so 
promoted,  on  the  basis  of  the  rate  which  he  was  receiving  duri'  ! 
the  period  from  such  effective  date  to  the  date  of  such  pron 
tion  and,  from  the  date  of  such  promotion,  on  the  basis  of  the 
rate  for  that  step  of  the  appropriate  grade  of  the  General  Sched-  | 
ule  contained  in  this  section  which  corresponds  numerically  to 
the  step  of  the  grade  of  the  General  Schedule  for  such  officer  or 
employee  which  was  in  effect  (without  regard  to  this  Act)  at  the 
time  of  such  promotion. 

Sec.  103.  (a)  Section  801  of  the  Classification  Act  of  1949  (5 
U.S.C.  1131),  relating  to  new  appointments,  is  amended  to  read  as 
follows: 

“Sec.  801.  All  new  appointments  shall  be  made  at  the  minimum 
rate  of  the  appropriate  grade,  except  that  in  accordance  with  regu-  ■ 
lations  prescribed  by  the  Commission  which  provide  for  such  con¬ 
siderations  as  the  candidate’s  existing  salary,  unusually  high  or 
unique  qualifications,  or  a  special  need  of  the  Government  for  his 
services,  the  head  of  any  department  may,  with  the  approval  of  the 
Commission  in  each  specific  case,  appoint  individuals  to  positions  in 
grade  13  and  above  of  the  General  Schedule  at  such  rate  or  rates 
above  the  minimum  rate  of  the  appropriate  grade  as  the  Commission 
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may  authorize  for  this  purpose.  The  approval  of  the  Commission 
in  each  specific  case  shall  not  be  required  with  respect  to  appoint¬ 
ments  made  by  the  Librarian  of  Congress.”. 

(b)  Section  505(b)  of  the  Classification  Act  of  1949,  as  amended 

(5  U.S.C.  1105(b)),  relating  to  the  limitation  on  numbers  of  posi-  75  stat,  786; 
tions  in  grades  16,  17,  and  18  of  the  General  Schedule  of  such  Act,  76  stat.  849. 
is  amended  by  inserting  “(i)”  immediately  following  the  words  “in 
addition  to",  and  by  inserting  immediately  following  the  words 
“which  may  be  placed  in  such  grades”  a  comma  and  the  following: 

“and  (ii)  two  hundred  and  forty  examiner  positions  under  section  11 
of  the  Administrative  Procedure  Act  (60  Stat.  244;  5  U.S.C.  1010) 
which  may  be  placed  in  grade  16  and  nine  such  positions  which  may 
be  placed  in  grade  17”. 

(c)  Section  604(d)  (3)  of  the  Federal  Employees  Pay  Act  of  1945, 

as  amended  (5  U.S.C.  944(c)  (3) ),  is  amended  to  read  as  follows:  72  stat.  214. 

“(3)  All  rates  shall  be  computed  to  the  nearest  cent,  counting 
one-half  cent  and  over  as  a  whole  cent.”. 

POSTAL  FIELD  SERVICE  EMPLOYEES 


Sec.  104.  Section  1  of  title  39,  United  States  Code,  is  amended  by 
striking  out  the  period  at  the  end  of  such  section  and  inserting  in  lieu 
thereof  a  semicolon  and  the  following: 

“  ‘revenue  unit’  means  that  amount  of  revenue  of  a  post  office  from 
mail  and  special  service  transactions  which  is  equal  to  the  average  sum 
of  postal  rates  and  fees  received  by  the  Department  during  the  fiscal 
year  for  1,000  pieces  of  originating  mail  and  special  service  trans¬ 
actions  determined  in  accordance  with  section  2331  of  this  title.”. 

Sec.  105.  Section  702  of  title  39,  United  States  Code,  is  amended 
to  read  as  follows : 


74  Stat.  578; 

76  Stat,  442. 

"Revenue  unit." 


74  Stat.  602. 
Classes  of 
post  offices. 


“§  702.  Classes  of  post  offices 

“(a)  Effective  at  the  beginning  of  each  fiscal  year  the  Postmaster 
General  shall  divide  post  offices  into  four  classes  on  the  basis  of  the 
revenue  units  of  each  office  for  the  second  preceding  fiscal  year.  He 
shall  place  in  the  first  class  those  post  offices  having  950  or  more 
revenue  units.  He  shall  place  in  the  second  class  those  post  offices 
having  190  or  more  revenue  units,  but  fewer  than  950  revenue  units. 
He  shall  place  in  the  third  class  those  post  offices  having  36  or  more 
.revenue  units,  but  fewer  than  190  revenue  units.  He  shall  place  in 
■he  fourth  class  those  post  offices  having  fewer  than  36  revenue  units. 

“(b)  The  Postmaster  General  shall  exclude  from  the  revenue 
credited  to  a  post  office  for  the  purposes  of  this  section  money  received 
at  that  office  for — 

“(1)  setting  meters  for  patrons  beyond  the  area  served  by  the 
office  unless  authorized  by  the  Department ; 

“(2)  stamps,  stamped  envelopes,  and  postal  cards  sold  in  large 
or  unusual  quantities  to  be  used  in  mailing  matter  at  other  offices; 
and 

“(3)  stamps,  stamped  envelopes,  and  postal  cards  sold  for 
mailing  matter  diverted  from  other  offices  and  mailing  of  matter 
so  diverted  without  stamps  affixed. 

“(c)  Whenever  unusual  conditions  prevail  at  a  post  office  of  the 
fourth  class,  the  Postmaster  General  may  advance  such  office  to  the 
appropriate  class  based  on  his  estimate  of  the  number  of  revenue  units 
which  the  office  will  have  during  the  succeeding  twelve  months.  Any 
office  so  advanced  need  not  be  relegated  to  a  lower  class  before  the  end 
of  the  second  fiscal  year  after  the  advancement.  At  that  time,  the 
office  shall  be  assigned  to  the  appropriate  class  in  accordance  with 
subsections  (a)  and  (b)  of  this  section.” 


-4- 


August  14,  1964 


78  STAT. 


74  Stat,  583, 


39  USC  3501- 
3582. 


Pub.  Law  88-426 


Sec.  106.  Section  704  of  title  39,  United  States  Code,  is  amended  by 
deleting  “of  the  first,  second,  or  third  class”  appearing  therein,  and 
inserting  in  lieu  thereof  “(other  than  one  for  which  the  postmaster 
furnishes  quarters,  equipment,  and  fixtures  on  an  allowance  basis)”. 

Sec.  107.  Subsection  (b)(1)  of  section  2102  of  title  39,  United 
States  Code,  is  amended  to  read  as  follows : 

“  ( 1 )  for  post  offices  at  which  the  postmaster  does  not  furnish 
quarters  on  an  allowance  basis;”. 

Sec.  108.  (a)  Section  3501  of  title  39,  United  States  Code,  is 
amended  by  inserting  a  new  subsection  (c)  following  subsection  (b) 
as  follows : 

“(c)  The  Postmaster  General  shall  determine  and,  effective  at  the 
beginning  of  the  first  pay  period  in  each  calendar  year,  shall  adjust 
the  rankings  of  all  positions  for  which  the  number  of  annual  revenue 
units  of  a  post  office  or  its  class  is  a  relevant  factor  of  the  ranking, 
using  the  revenue  units  of  the  preceding  fiscal  year  and  the  class  in 
which  the  office  will  be  placed  at  the  beginning  of  the  next  fiscal  year. 
The  Postmaster  General  also  may  adjust  rankings  of  such  positions 
at  other  times  of  the  year  based  upon  substantial  changes  in  service 
conditions.”. 

(b)  Chajjter  45  of  title  39,  United  States  Code,  is  amended  as 
follows : 


(1)  In  subsection  (c)  of  section  3513 — 

(A)  Change  the  catchline  to  read  “POST  OFFICE 
CLERK.  (KP-4)”;  and 

(B)  Add  the  following  new  sentence  to  the  end  of  para¬ 
graph  (1)  :  “This  office  has  fewer  than  190  revenue  units 
annually.”. 

(2)  In  subsection  (e)  of  section  3516 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
(KP-18)”; 

(B)  Delete  “third  class”  in  the  first  sentence  of  paragraph 
(1) ;  and 

(C)  Delete  “annual  receipts  of  approximately  $1,700”  in 
the  second  sentence  of  paragraph  ( 1 )  and  insert  in  lieu  thereof 
“approximately  40  revenue  units  annually”. 

(3)  In  subsection  (b)  of  section  3517 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
(KP-20)”; 

(B)  Delete  “third  class”  in  the  first  sentence  of  paragraplw 

(!) ;  and  tl 

(C)  Delete  “annual  receipts  of  approximately  $4,700”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in  lieu 
thereof  “approximately  110  revenue  units  annually”. 

(4)  In  subsection  (b)  of  section  3518 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
(KP-22)”; 

(B)  Delete  “third  class”  in  the  first  sentence  of  paragraph 
(1) ; and 

(C)  Delete  “annual  receipts  of  approximately  $6,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in  lieu 
thereof  “approximately  140  revenue  units  annually”. 

(5)  In  subsection  (b)  of  section  3519 — 

(A)  Change  the  catchline  to  read  “ASSISTANT  POST¬ 
MASTER.  (KP-24)”;  and 

(B)  Delete  “annual  receipts  of  approximately  $63,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in  lieu 
thereof  “approximately  1,490  revenue  units  annually”. 
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(6)  In  subsection  (c)  of  section  3519 —  74  stat.  627. 

(A)  Change  the  catchline  to  read  ‘‘POSTMASTER. 

(KP-25)”; 

(B)  Delete  “second  class”  in  the  first  sentence  of  para¬ 
graph  ( 1 ) ; and 

(C)  Delete  “annual  receipts  of  approximately  $16,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in  lieu 
thereof  “approximately  380  revenue  units  annually”. 

(7)  In  subsection  (b)  of  section  3520 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 

(KP-27)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of  paragraph 
(1) ; and 

(C)  Delete  “annual  receipts  of  approximately  $63,000”  in 
the  second  sentence  of  paragraph  (1)  and  insert  in  lieu 
thereof  “approximately  1,490  revenue  units  annually”. 

(8)  In  subsection  (b)  of  section  3521 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 

(KP-29)”; 

(B)  Delete  “first  class”  appearing  in  the  first  sentence  of 
paragraph  (1)  ;  and 

(C)  Delete  “annual  receipts  of  $129,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approx¬ 
imately  3,060  revenue  units  annually”. 

(9)  In  subsection  (b)  of  section  3522 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 

(KP-31)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of  paragraph 
(1) ;  and 

(C)  Delete  “annual  receipts  of  $314,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approx¬ 
imately  7,450  revenue  units  annually”. 

(10)  In  subsection  (b)  of  section  3523 — - 

(A)  Change  the  catchline  to  read  “POSTMASTER. 

(KP-33)”; 

(B)  Delete  “first  class”  appearing  in  the  first  sentence  of 
paragraph  (1) ;  and 

(C)  Delete  the  second  sentence  of  paragraph  (1)  and 
insert  in  lieu  thereof:  “This  office  has  approximately  110 
employees,  approximately  14,350  revenue  units  annually,  13 
government-owned  vehicle  units,  one  classified  station  and 
42  carrier  routes  within  its  jurisdiction.”. 

(11)  In  subsection  (b)  of  section  3524 — 

(A)  Change  the  catchline  to  read  “ASSISTANT  POST¬ 
MASTER.  (KP-35)”;  and 

(B)  Delete  “annual  receipts  of  $2,700,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approx¬ 
imately  64,000  revenue  units  annually”. 

(12)  In  subsection  (c)  of  section  3524— 

(A)  Change  the  catchline  to  read  “POSTMASTER. 

(KP-36)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of  paragraph 
(1)  ;  and 

(C)  Delete  “annual  receipts  of  $1,000,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  23,700  revenue  units  annually”. 

(13)  In  subsection  (a)  of  section  3525 — 

(A)  Change  the  catchline  to  read  “ASSISTANT  POST¬ 
MASTER.  (KP-37)”;  and 
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(B)  Delete  “annual  receipts  of  $8,460,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  200,000  revenue  units  annually”. 

(14)  In  subsection  (b)  of  section  3525— 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
(KP-38)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of  paragraph 
(1) ;  and 

(C)  Delete  “annual  receipts  of  $2,700,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  64,000  revenue  units  annually”. 

74  stat.  637.  (15)  In  subsection  (a)  of  section  3526— 

(A)  Change  the  catchline  to  read  “ASSISTANT  POST¬ 
MASTER.  (KP-39)”;  and 

(B)  Delete  “annual  receipts  of  $16,900,000”  in  the  second 
sentence  of  paragraph  ( 1 )  and  insert  in  lieu  thereof  “approxi¬ 
mately  400,000  revenue  units  annually”. 

(16)  In  subsection  (b)  of  section  3526— 

(A)  Change  the  catchline  to  read  “POSTMASTER^ 

(KP-40)” ;  " 

(B)  Delete  “first  class”  in  the  first  sentence  of  paragraph 
(1)  ;  and 

(C)  Delete  “annual  receipts  of  $4,470,000”  in  the  second 
sentence  of  paragraph  ( 1 )  and  insert  in  lieu  thereof  “approxi¬ 
mately  106,000  revenue  units  annually”. 

(17)  In  subsection  (b)  of  section  3527 — 

(A)  Change  the  catchline  to  read  “ASSISTANT  POST¬ 
MASTER.  (KP-42)”;  and 

(B)  Delete  “annual  receipts  of  $48,000,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  1,000,000  revenue  units  annually”. 

(18)  In  subsection  (c)  of  section  3527 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
(KP-43)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of  paragraph 
(1) ;  and 

(C)  Delete  “annual  receipts  of  $8,460,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  200,000  revenue  units  annually”. 

(19)  In  subsection  (b)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “ASSISTANT  POSTj 
MASTER.  (KP-45)”;  and 

(B)  Delete  “annual  receipts  of  $140,000,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  2,500,000  revenue  units  annually”. 

(20)  In  subsection  (c)  of  section  3528 — 

(A)  Change  the  catchline  to  read  “POSTMASTER. 
(KP-46)”; 

( B )  Delete  “first  class”  in  the  first  sentence  of  paragraph 
(1)  ;  and 

(C)  Delete  “annual  receipts  of  $16,900,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  400,000  revenue  units  annually”. 

(21)  In  section  3529 — 

(A)  Change  the  catchline  immediately  preceding  para¬ 
graph  (1)  to  read  “POSTMASTER.  (KP-47)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of  paragraph 
(1) ;  and 
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(C)  Delete  “annual  receipts  of  $48,000,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  1,000,000  revenue  units  annually”. 

(‘22)  In  section  3530 — 

(A)  Change  the  catchline  immediately  preceding  para¬ 
graph  (1)  to  read  “POSTMASTER.  (KP-48)”; 

(B)  Delete  “first  class”  in  the  first  sentence  of  paragraph 
( 1 ) ;  and 

(C)  Delete  “annual  receipts  of  $140,000,000”  in  the  second 
sentence  of  paragraph  (1)  and  insert  in  lieu  thereof  “approxi¬ 
mately  2,500,000  revenue  units  annually”. 

Sec.  109.  Section  3542(a)  of  title  39,  United  States  Code,  is  amended 
o  read  as  follows — 


“(a)  There  is  established  a  basic  compensation  schedule  for  posi- 
ions  in  the  postal  field  service  which  shall  be  known  as  the  Postal 
Field  Service  Schedule  and  for  which  the  symbol  shall  be  ‘PFS\ 
Except  as  provided  in  sections  3543  and  3544  of  this  title,  basic  com¬ 
pensation  shall  be  paid  to  all  employees  in  accordance  with  such 
filled  ule. 

/  “postal  field  service  schedule 


'TFS 


Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

$3,  945 

$4, 075 

$4,205 

4.  5.50 

$4,335 

$4,  465 

$4,  595 

$4,  725 

$4.  855 

4,270 

4,410 

4,  690 

5. 080 

4,830 

4,970 

5,110 
5.  54o 

5.  250 

4,  615 

4.  770 

4,  925 

5, 235 

5.  390 

5.700 

5,000 

5, 165 

5.  330 

5.  495 

5.  660 

5. 825 

5.  999 

5,  345 

5,  735 

5,  525 
5.  925 

5.705 

6.065 

6.  245 

6.  425 

6, 605 

7. 065 

6,115 

6.  305 

6.  495 

6.  685 

6.  875 

6,140 

6.650 

6, 345 

6,  550 

6, 755 
7,310 
7,910 

6,960 
•7,  530 

7, 165 

7, 370 

7,  575 

8.  190 

6, 870 

7,  090 

7. 670 

8,  360 

7.  750 

7. 970 

7, 190 

7,430 
8. 095 

8. 1.50 

8, 390 

9. 155 

8.  630 

8. 870 

0 . . 

7, 830 
8. 650 

8.  625 

8.  890 

9,420 

9,  685 

1 . . 

8,945 
9,  895 

9,  240 

9,535 

9,830 

10, 125 

10.  420 

10, 715 

2 . . 

9,  570 

10, 220 
11,305 
12, 470 
13,  775 
15,230 
16.  855 

10,  545 
11.670 

10.  870 

11,195 

12.400 

11.520 

11.845 

3 _ 

10,  575 

10, 940 
12, 065 

12, 035 

12,  765 
14. 090 

13, 130 

4 _ 

11,660 

12.  875 

13.  280 

13,  685 
15,110 
16,715 
18,  505 
20.500 

14. 495 

5 

13.  330 

14,  220 

15,  725 

14.  665 

15,  555 

16.000 
17,  705 

6 . . 

14,240 

14,  735 

16,220 

17, 210 
19,  055 
21, 110 

7. . . 

15,  755 

16,  305 

17.  405 

17.  955 

19,  605 

8 _ 

17,  450 

18. 060 

18, 670 

19,  280 

19, 890 

21,  7  20 

9 . . 

19,  345 

20. 020 

20,  695 

21.370 

22, 045 

22,  720 

23, 395 

24, 070 

0 

21,  445 

22,195 

22,  945 

23, 695 

24,  445 

$4, 985 
5. 390 
5. 855 
6.  320 

6.  785 

7.  255 
7,  780 
8.410 
9. 110 
9,  950 

11,010 
12. 170 
13,  495 
14,900 
16,  445 
18,200 
20, 155 
22,330 


$5, 115 

5,  530 
6.010 

6.  485 

6,  965 

7,  445 
7,985 

8,  630 
9. 350 

10,215 

11,305 

12,  495 

13.  860 

15,  305 

16,  890 
18, 695 
20,  705 
22, 940 


11 

12 

$5,  245 
5.  670 
6.165 
6.650 

7, 145 

7. 635 
8, 190 

$5, 375 
5.810 
6.320 
6.815 
7. 325 
7.  825 

. 

— 

Sec.  110.  Section  3543(a)  of  title  39,  United  States  Code,  is 
■mended  to  read  as  follows — - 

l“(a)  There  is  established  a  basic  compensation  schedule  which 
mall  be  known  as  the  Rural  Carrier  Schedule  and  for  which  the 
symbol  shall  be  ‘RCS’. 


“rural  carrier  schedule 


“Per  annum  rates  and  steps 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Carriers  in  rural  deliv¬ 
ery  service: 

Fixed  compensation 
per  annum _ 

$2, 240 

$2, 345 

$2,  450 

$2,  555 

$2,660 

$2,  765 

$2, 870 

$2, 975 

$3,080 

$3, 185 

$3,290 

$3, 395 

Compensation  per 
mile  per  annum  for 
each  mile  up  to  30 
miles  of  route -  . 

82 

84 

86 

88 

90 

92 

94 

96 

98 

100 

102 

104 

For  each  mile  of  route 
over  30  miles . 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25 

25”. 

.  406. 


74  Stat.  643. 


Postal  field 
service. 

76  Stat.  851. 


Rural  carrier 
schedule. 
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75  stat.  853.  Sec.  111.  (a)  Section  3544  of  title  39,  United  States  Code,  is 
amended,  to  read  as  follows : 

“§  3544.  Fourth  Class  Office  Schedule 

“(a)  There  is  established  a  basic  compensation  schedule  which  shall 
be  known  as  the  Fourth  Class  Office  Schedule  and  for  which  the  symbol 
shall  be  ‘FOS’,  for  postmasters  in  post  offices  of  the  fourth  class  which 
is  based  on  the  revenue  units  of  the  post  office  for  the  preceding  fiscal 
year.  Basic  compensation  shall  be  paid  to  postmasters  in  post  offices 
of  the  fourth  class  in  accordance  with  this  schedule. 

•‘fourth-class  office  schedule 


Per  annum  rates  and  steps 


"Revenue  units 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

30  blit  less  than  36 . 

$3,  769 

$3,  894 

$4,  019 

$4, 144 

$4,  269 

$4, 394 

$4,  519 

$4,  644 

$4,  769 

$4.  894 

$5,  019 

$5, 144 

24  but  less  than  30 . 

3.  485 

3.600 

3.  715 

3,  830 

3,  945 

4,  060 

4,  175 

4,290 

4,  405 

4,520 

4,635 

4,  760 

18  but  less  than  24 _ 

2.  877 

2. 974 

3, 071 

3.168 

3,  265 

3,  362 

3,  459 

3,  556 

3,  053 

3,  750 

3.847 

3,  94W 

12  but  less  than  18 _ 

2,  258 

2, 331 

2,  404 

2.  477 

2.  550 

2,  623 

2, 696 

2,  769 

2,  842 

2.  915 

2,  988 

3.  Off 

6  but  less  than  12 _ 

1.628 

1,680 

1,  732 

1,784 

1,836 

1,888 

1,940 

1,992 

2,  044 

2,  096 

2, 148 

2,2dLi 

Less  than  6 . . 

1,313 

1,355 

1,397 

1,439 

1,  481 

1,  523 

1,  565 

1.607 

1,649 

1,091 

1,733 

1.77W 

“(b)  The  basic  salary  of  postmasters  in  fourth-class  post  offices 
shall  be  readjusted  for  changes  in  revenue  units  at  the  start  of  the  first 
pay  period  after  January  1  of  each  year.  When  a  post  office  is 
restored  to  a  revenue  unit  category  held  by  it  prior  to  relegation  to  a 
lower  revenue  unit  category,  the  postmaster's  basic  salary  may  be 
adjusted  to  the  highest  salary  step  held  by  him  when  the  post  office 
was  in  the  higher  revenue  unit  category.  In  all  other  cases,  in  adjust¬ 
ing  a  postmaster's  basic  salary  under  this  section,  the  basic  salary  shall 
be  fixed  at  the  lowest  step  which  is  higher  than  the  basic  salary  received 
by  the  postmaster  at  the  end  of  the  preceding  fiscal  year.  If  there  is 
no  such  step  the  basic  salary  shall  be  fixed  at  the  highest  step  for 
the  adjusted  revenue  units  of  the  office.  Each  increase  in  Basic 
salary  because  of  change  in  revenue  units  shall  be  deemed  the  ecjuiv- 
Post,  pp.  408,  alent  of  a  step  increase  under  section  3552  of  this  title  and  the  waiting 
409.  period,  for  purposes  of  advancement  to  the  next  step,  shall  begin  on 

the  date  of  adjustment. 

“  (c)  The  basic  salaries  of  postmasters  at  newly  established  offices  of 
the  fourth  class  shall  be  fixed  at  the  lowest  salary  rate.  Whenever 
unusual  conditions  prevail  at  any  post  office  of  the  fourth  class 
Postmaster  General  may  advance  such  office  to  the  appropriate  catv^ ! 
gory  based  on  his  estimate  of  the  number  of  revenue  units  which  the 
office  will  have  during  the  succeeding  twelve  months.  Any  fourth-  | 
class  office  advanced  to  the  appropriate  category  pursuant  to  this  sub¬ 
section  shall  not  be  reduced  in  category  until  the  start  of  the  first  pay 
period  after  January  1  of  the  calendar  year  following  the  calendar 
year  in  which  it  was  so  advanced,  at  which  time  it  shall  be  assigned  to 
the  category  indicated  by  the  revenue  units  for  the  preceding  fiscal 
year. 

“(d)  Persons  who  perform  the  duties  of  postmaster  at  post  offices 
of  the  fourth  class  where  there  is  a  vacancy  or  during  the  absence  of 
the  postmaster  on  sick  or  annual  leave,  or  leave  without  pay,  shall  be 
paid  the  same  basic  salary  to  which  they  would  have  been  entitled 
if  regularly  apjiointed  as  postmaster. 

“(e)  The  Postmaster  General  may  allow  to  postmasters  in  fourth- 
class  post  offices  additional  compensation  for  separating  services  and 
for  unusual  conditions  during  a  portion  of  the  year,  in  lieu  of  an 
allowance  for  clerical  services  for  this  purpose. 
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“(f)  At  seasonal  post  offices  of  the  fourth  class,  the  Postmaster 
General  may  authorize  the  payment  of  the  basic  salary  prorated  over 
the  pay  periods  the  office  is  open  for  business  during  the  fiscal  year. 

“  (g)  Where  the  revenue  units  of  a  post  office  of  the  third  class  for 
each  of  two  consecutive  fiscal  years  are  less  than  36,  or  where  in  any 
fiscal  year  the  revenue  units  are  less  than  33,  the  post  office  shall  be 
relegated  to  the  fourth  class  and  the  basic  salary  of  the  postmaster  shall 
be  fixed  in  the  manner  provided  in  subsection  (b)  of  this  section. 

“(h)  When  required  by  the  Postmaster  General  a  postmaster  at  a 
fourth-class  office  shall,  and  any  other  postmaster  in  PFS  level  5  when 
permitted  by  the  Postmaster  General  may,  furnish  quarters,  fixtures, 
and  equipment  for  an  office  on  an  allowance  basis.  The  allowance  for 
this  purpose  shall  be  an  amount  equal  to  15  per  centum  of  the  basic 
compensation  for  the  postmaster  at  the  office.” 

(b)  As  of  the  effective  date  of  this  section,  the  Postmaster  General 
shall  place  the  position  of  each  postmaster  in  a  fourth-class  office  in  the 
appropriate  revenue  units  category  of  the  Fourth-Class  Office  Sched¬ 
ule  (FOS)  determined  on  the  basis  of  revenue  units  for  the  fiscal  year 

J pling  June  30, 1963.  The  Postmaster  General  shall  assign  each  such 
stmaster  to  the  lowest  step  of  the  appropriate  revenue  units  cate¬ 
gory  which  will  provide  him  compensation  not  less  than  110  per  centum 
of  the  compensation  to  which  he  would  otherwise  be  entitled  under 
FOS  II  (as  it  existed  immediately  prior  to  the  effective  date  of  this 
section) .  If  there  is  no  such  step  or  category,  the  postmaster  shall  be 
paid  compensation  at  the  rate  of  110  per  centum  of  the  compensation 
to  which  he  would  otherwise  be  entitled  under  FOS  II  (as  it  existed 
immediately  prior  to  the  effective  date  of  this  section). 

(c)  If  changes  in  the  gross  receipts  category  or  changes  in  salary 
step  would  occur  on  the  effective  date  of  this  section  (without  regard 
to  the  enactment  of  this  section),  such  changes  shall  be  deemed  to  have 
occurred  prior  to  any  action  taken  under  subsection  (b)  of  this  section. 

Sec.  112.  (a)  Subsection  (a)  of  section  6007  of  title  39,  United 
States  Code,  is  amended  to  read  as  follows :  74  s tat.  687. 

“(a)  The  Postmaster  General  shall  pay  to  persons,  other  than 
special  delivery  messengers  at  post  offices  of  the  first  class,  for  making 
delivery  of  special  delivery  mail  such  fees  as  may  be  established  by 
him  not  in  excess  of  the  special  delivery  fee.”. 

(b)  Section  2009  of  title  39,  United  States  Code,  is  amended  by 
deleting  “at  any  price  less  than  eight  cents  per  piece”  and  inserting 
lieu  thereof  “at  any  price  less  than  the  fees  established  pursuant 
Psection  6007  (a)  of  this  title.”. 

'  ^Sec.  113.  Section  3560  of  title  39,  United  States  Code,  is  amended—  75  stat.  569. 
(1)  by  striking  out  “gross  receipts”  in  subsection  (a)  (3)  and 
inserting  in  lieu  thereof  “revenue  unit”;  and 

(2)  by  striking  out  “gross  receipts”  in  subsection  (f)  (1)  and 
inserting  in  lieu  thereof  “revenue  unit”. 

Sec.  114.  (a)  Section  3552(a)  of  title  39,  United  States  Code,  is  76  Stat.  854. 
amended  to  read  as  follows : 

“(a)(1)  Each  employee  subject  to  the  Postal  Field  Service 
Schedule,  each  employee  subject  to  the  Rural  Carrier  Schedule,  and 
each  employee  subject  to  the  Fourth  Class  Office  Schedule  who  has 
not  reached  the  highest  step  for  his  position  shall  be  advanced  suc¬ 
cessively  to  the  next  higher  step  as  follows : 

“(A)  to  steps  2,  3,  4,  5,  6,  and  7 — at  the  beginning  of  the  first 
pay  period  following  the  completion  of  fifty-two  calendar  weeks 
of  satisfactory  service;  and 

“(B)  to  steps  8  and  above — at  the  beginning  of  the  first  pay 
period  following  the  completion  of  one  hundred  and  fifty-six 
calendar  weeks  of  satisfactory  service. 
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Repeal. 

74  Stat.  584. 


Compensation 
schedules. 
Adjustment  of 
rates. 


“(2)  The  receipt  of  an  equivalent  increase  during  any  of  the  wait¬ 
ing  periods  specified  in  this  subsection  shall  cause  a  new  full  waiting 
period  to  commence  for  further  step  increases.” 

(b)  Section  3552  of  title  39,  United  States  Code,  is  further  amended 
by  adding  the  following  new  subsection  at  the  end  thereof: 

“(d)  Notwithstanding  the  provisions  of  subsections  (a),  (b),  and 
(c)  of  this  section,  the  Postmaster  General  is  authorized  to  advance 
any  employee  in  PFS  level  9  or  below  who — 

“(1 )  was  promoted  to  a  higher  level  between  July  9,  1960,  and 
October  13, 1962;  and 

“  (2)  is  senior  with  respect  to  total  postal  service  to  an  employee 
in  his  own  post  office  promoted  to  the  same  position  since  October 
13,  1962,  and  is  at  a  step  in  the  level  below  the  step  of  the  junior 
employee. 

Any  increase  under  the  provisions  of  this  subsection  shall  not  consti¬ 
tute  an  equivalent  increase  and  credit  earned  prior  to  adjustment 
under  this  subsection  for  advancement  to  the  next  step  shall  be 
retained.”.  ^ 

Sec.  115.  (a)  Section  711  of  title  39,  United  States  Code,  is  repeal® 
(b)  The  table  of  contents  of  chapter  7  of  title  39,  United  StatW 
Code,  is  amended  by  deleting 

“711.  Method  of  determining  gross  receipts.”. 

Sec.  116.  The  basic  compensation  of  each  employee  subject  to  the 
Postal  Field  Service  Schedule  or  the  Rural  Carrier  Schedule  immedi¬ 
ately  prior  to  the  effective  date  of  this  section  shall  be  determined  as 
follows : 

(1)  Each  employee  shall  be  assigned  to  the  same  numerical 
step  for  his  position  which  he  had  attained  immediately  prior  to 
such  effective  date.  If  changes  in  levels  or  steps  would  otherwise 
occur  on  such  effective  date  without  regard  to  enactment  of  this 
Act,  such  changes  shall  be  deemed  to  have  occurred  prior  to 
conversion. 

(2)  If  the  existing  basic  compensation  is  greater  than  the  rate 
to  which  the  employee  is  converted  under  paragraph  (1)  of  this 
section,  the  employee  shall  be  placed  in  the  lowest  step  which 
exceeds  his  basic  compensation.  If  the  existing  basic  compensa¬ 
tion  exceeds  the  maximum  step  of  his  position,  his  existing  basic 
compensation  shall  be  established  as  his  basic  compensation. 


72  Stat.  1243 J 
76  Stat.  859. 


EMPLOYEES  IN  THE  DEPARTMENT  OF  MEDICINE  AND  SURGERY  OF  T 
VETERANS’  ADMINISTRATION 


Sec.  117.  (a)  Section  4103  of  title  38,  United  States  Code,  relating 
to  the  appointment  and  annual  salaries  of  certain  staff  positions  in  the 
Department  of  Medicine  and  Surgery  of  the  Veterans’  Administration, 
is  amended  to  read  as  follows : 


“§  4103.  Office  of  the  Chief  Medical  Director 

“(a)  The  Office  of  the  Chief  Medical  Director  shall  consist  of  the 
following — 

“  ( 1 )  The  Chief  Medical  Director,  who  shall  be  the  Chief  of  the 
Department  of  Medicine  and  Surgery  and  shall  be  directly  respon¬ 
sible  to  the  Administrator  for  the  operations  of  the  Department. 
He  shall  be  a  qualified  doctor  of  medicine,  appointed  by  the 
Administrator. 

“(2)  The  Deputy  Chief  Medical  Director,  who  shall  be  the 
principal  assistant  of  the  Chief  Medical  Director.  He  shall  be  a 
qualified  doctor  of  medicine,  appointed  by  the  Administrator. 

“  (3)  Not  to  exceed  five  Assistant  Chief  Medical  Directors,  who 
shall  be  appointed  by  the  Administrator  upon  the  recommendation 
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of  tlie  Chief  Medical  Director.  One  Assistant  Chief  Medical 
Director  shall  be  a  qualified  doctor  of  dental  surgery  or  dental 
medicine  who  shall  be  directly  responsible  to  the  Chief  Medical 
Director  for  the  operation  of  the  Dental  Service. 

“(4)  Such  Medical  Directors  as  may  be  appointed  by  the  Ad¬ 
ministrator,  upon  the  recommendation  of  the  Chief  Medical  Direc¬ 
tor,  to  suit  the  needs  of  the  Department.  A  Medical  Director 
shall  be  either  a  qualified  doctor  of  medicine  or  a  qualified  doctor 
of  dental  surgery  or  dental  medicine. 

“(5)  A  Director  of  Nursing  Service,  who  shall  be  a  qualified 
registered  nurse,  appointed  by  the  Administrator,  and  who  shall 
be  responsible  to  the  Chief  Medical  Director  for  the  operation  of 
the  Nursing  Service. 


“(6)  A  Chief  Pharmacist  and  a  Chief  Dietitian,  appointed  by 
the  Administrator. 

“(7)  Such  other  personnel  and  employees  as  may  be  authorized 
by  this  chapter. 

“(b)  Except  as  provided  in  subsection  (c),  any  appointment  under 
his  section  shall  be  for  a  period  of  four  years,  with  reappointment 


permissible  for  successive  like  periods,  except  that  persons  so 
appointed  or  reappointed  shall  be  subject  to  removal  by  the  Admin¬ 
istrator  for  cause. 

“(c)  The  Administrator  may  designate  a  member  of  the  Chaplain 
Service  of  the  Veterans’  Administration  as  Director,  Chaplain  Serv¬ 
ice,  for  a  period  of  two  years,  subject  to  removal  by  the  Administrator 
for  cause.  Reclesignation  under  this  subsection  may  be  made  for  suc¬ 
cessive  like  periods.  An  individual  designated  as  Director,  Chaplain 
Service,  shall  at  the  end  of  his  period  of  service  as  Director  revert 
to  the  position,  grade,  and  status  which  he  held  immediately  prior 
to  being  designated  Director,  Chaplain  Service,  and  all  service  as 
Director,  Chaplain  Service,  shall  be  creditable  as  service  in  the  former 
position.”. 

(b)  The  table  of  contents  of  chapter  73  of  title  38,  United  States 
Code,  is  amended  by  striking  out 

‘•4103.  Appointments  and  compensation.” 
and  inserting  in  lieu  thereof: 

“4103.  Office  of  the  Chief  Medical  Director.”. 

(c)  Section  2  of  the  Act  of  July  31,  1894,  as  amended  (5  U.S.C. 

;  \62),  shall  not  apply  to  any  individual  appointed,  before  January  1,  28  stat.  205 j 
*1964,  as  Chief  Medical  Director  under  section  4103  of  title  38,  United  43  stat.  245. 
States  Code;  but  section  212  of  the  Act  of  June  30,  1932,  as  amended 
(5  U.S.C.  59a),  shall  apply,  in  accordance  with  its  terms,  to  any  such  47  stat.  406. 
individual. 

Sec.  118.  Section  4107  of  title  38,  United  States  Code,  relating  to  76  stat.  860. 
grades  and  pay  scales  for  certain  positions  within  the  Department  of 
Medicine  and  Surgery  of  the  Veterans’  Administration,  is  amended  to 
read  as  follows: 

“§  4107.  Grades  and  pay  scales 

“(a)  The  per  annum  full-pay  scale  or  ranges  for  positions  provided 
in  section  4103  of  this  title,  other  than  Chief  Medical  Director  and 
Deputy  Chief  Medical  Director,  shall  be  as  follows : 


“SECTION  4103  SCHEDULE 


maximum. 


“Assistant  Chief  Medical  Director,  $24,500. 

“Medical  Director,  $21,445  minimum  to  $24,445  maximum. 

“Director  of  Nursing  Service,  $16,460  minimum  to  $21,590 
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“Director,  Chaplain  Service,  $16,460  minimum  to  $21,590  maximum. 
“Chief  Pharmacist,  $16,460  minimum  to  $21,590  maximum. 

“Chief  Dietitian,  $16,460  minimum  to  $21,590  maximum. 

“(b)  (1)  The  grades  and  per  annum  full-pay  ranges  for  positions 
72  stat.  1244.  provided  in  paragraph  (1)  of  section  4104  of  this  title  shall  be  as 
follows : 

“physician  and  dentist  schedule 


“Director  grade,  $18,935  minimum  to  $24,175  maximum. 
“Executive  grade,  $17,655  minimum  to  $23,190  maximum. 
“Chief  grade,  $16,460  minimum  to  $21,590  maximum. 

“Senior  grade,  $14,170  minimum  to  $18,580  maximum. 
“Intermediate  grade,  $12,075  minimum  to  $15,855  maximum. 
“Full  grade,  $10,250  minimum  to  $13,445  maximum. 
“Associate  grade,  $8,650  minimum  to  $11,305  maximum. 


NURSE  SCHEDULE 


c 


“Assistant  Director  grade,  $14,170  minimum  to  $18,580  maximu 

“Chief  grade,  $12,075  minimum  to  $15,855  maximum. 

“Senior  grade,  $10,250  minimum  to  $13,445  maximum. 

“Intermediate  grade,  $8,650  minimum  to  $11,305  maximum. 

“Full  grade,  $7,220  minimum  to  $9,425  maximum. 

“Associate  grade,  $6,315  minimum  to  $8,205  maximum. 

“Junior  grade,  $5,505  minimum  to  $7,170  maximum. 

“(2)  No  person  may  hold  the  director  grade  unless  he  is  serving  as  a 
director  of  a  hospital,  domiciliary,  center,  or  outpatient  clinic  (inde¬ 
pendent)  .  No  person  may  hold  the  executive  grade  unless  he  holds  the 
position  of  chief  of  staff  at  a  hospital,  center,  or  outpatient  clinic  (inde¬ 
pendent),  or  the  position  of  clinic  director  at  an  outpatient  clinic,  or 
comparable  position.”. 


FOREIGN  SERVICE  OFFICERS  J  STAFF  OFFICERS  AND  EMPLOYEES 


Sec.  119.  Section  412  of  the  Foreign  Service  Act  of  1946,  as  amended 
70  stat.  704;  (22  U.S.C.  867),  is  amended  to  read  as  follows: 

76  Stat.  861. 

“foreign  service  officers 


Post,  p.  417. 


“Sec.  412.  There  shall  be  ten  classes  of  Foreign  Service  officers, 
including  the  classes  of  career  ambassador  and  of  career  minister.  The, 
per  annum  salary  of  a  career  ambassador  shall  be  at  the  rate  provide 
by  law  for  level  IV  of  the  Federal  Executive  Salary  Schedule.  The1 
per  annum  salary  of  a  career  minister  shall  be  at  the  rate  provided  by 
law  for  level  V  of  such  schedule.  The  per  annum  salaries  of  Foreign 
Service  officers  within  each  of  the  other  classes  shall  be  as  follows : 


y 


“Class  1. .  _ _ 

$22, 650 

$23,  440 

$24,500 
19,  565 

Class  2 . 

18,  295 

18. 930 

$20, 200 

$20. 835 

$21,470 

$22, 105 

Class  3 _ 

14,860 

15, 375 

15,  890 

16,  405 

16, 920 

17,  435 

17,  950 

Class  4 _ 

12, 075 

12,  495 

12,915 

13, 335 

13,  755 

14, 175 

14,  595 

Class  5 _ _ _ 

9,945 

10,290 

10, 635 

10,  980 

11,325 

11,670 

12,  015 

Class  6 _ 

8, 295 

8,  580 

8,865 

9,150 

9,  435 

9,  720 

10,  005 

Class  7_ . . . . 

7, 010 

7,  245 

7, 480 

7,715 

7, 950 

8, 185 

8,  420 

Class  8 . . . . 

6, 050 

6, 250 

6, 450 

6,650 

6, 850 

7,050 

7,  250”. 

Sec.  120.  Subsection  (a)  of  section  415  of  such  Act  (22  U.S.C. 
76  stat.  862.  870(a) )  is  amended  to  read  as  follows: 
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“(a)  There  shall  be  ten  classes  of  Foreign  Service  staff  officers  and 
employees,  referred  to  hereafter  as  staff  officers  and  employees.  The 
per  annum  salaries  of  such  staff  officers  and  employees  within  each 
class  shall  be  as  follows : 


“Class  1 . . 

$14,860 

$15, 375 

$15, 890 

$16, 405 

$16, 920 

$17,435 

$17, 950 

$18, 465 

$18, 980 

$19,  495 

Class  2 . 

12, 075 

12,  495 

12,  915 

13.  335 

13,  755 

14. 175 

14,  595 

15,015 

15, 435 

15, 855 

Class  3 _ 

9,945 

10,290 

10,635 

10,980 

11,325 

11,670 

12,015 

12, 360 

12,  705 

13,050 

Class  4 _ 

8, 295 

8,580 

8,865 

9,150 

9,435 

9,720 

10,005 

10,290 

10,  575 

10,860 

Class  5 . 

7,480 

7,  735 

7,990 

8, 245 

8,500 

8,  755 

9,010 

9,265 

9,520 

9,775 

Class  6 . 

6,  755 

6,980 

7, 205 

7,430 

7,  655 

7,880 

8,105 

8, 330 

8,  555 

8,780 

Class  7.. . 

6,205 

6,410 

6,615 

6,820 

7,025 

7, 230 

7,435 

7,640 

7, 845 

8,050 

Class  8- . 

5,  490 

5,  675 

5,860 

6,045 

6,230 

6, 415 

6,600 

6, 785 

6,970 

7, 155 

Class  9 . . 

5,010 

5,175 

5,340 

5,  505 

5,670 

5, 835 

6, 000 

6, 165 

6,330 

6, 495 

Class  10 . 

4;  480 

4,630 

4,  780 

4,930 

5,080 

5,230 

5,380 

5,530 

5,680 

5,830”. 

Sec.  121.  Foreign  Service  officers,  Reserve  officers,  and  Foreign 
Service  staff  officers  and  employees  who  are  entitled  to  receive  basic 
compensation  immediately  prior  to  the  effective  date  of  this  section  at 
one  of  the  rates  provided  by  section  412  or  415  of  the  Foreign  Service 
Act  of  1946,  shall  receive  basic  compensation,  on  and  after  such  effec-  76  stat.  861, 
live  date,  at  the  rate  of  their  class  determined  to  be  appropriate  by  862. 
ahe  Secretary  of  State. 


AGRICULTURAL  STABILIZATION  AND  CONSERVATION  COUNTY  COMMITTEE 

EMPLOYEES 

Sec.  122.  The  rates  of  compensation  of  persons  employed  by  the 
county  committees  established  pursuant  to  section  8(b)  of  the  Soil 
Conservation  and  Domestic  Allotment  Act  (16  U.S.C.  590h(b))  shall 
be  increased  by  amounts  equal,  as  nearly  as  may  be  practicable,  to  the 
increases  provided  by  section  102  of  this  Act  for  corresponding  rates  of  Ante,  p.  400. 
compensation  in  the  appropriate  schedule  or  scale  of  pay. 

MISCELLANEOUS  PROVISIONS 

Sec.  123.  Section  504  of  the  Federal  Salary  Reform  Act  of  1962  (76 
Stat.  842;  5  U.S.C.  1173)  is  amended  by  adding  at  the  end  thereof 
the  following  new  subsection : 

“(d)  The  rate  of  basic  compensation,  established  under  this  section, 
and  received  by  any  officer  or  employee  immediately  prior  to  the 
effective  date  of  a  statutory  increase  in  the  compensation  schedules  of 
the  salary  systems  specified  in  subsection  (a)  shall  be  initially  adjusted 
fen  the  effective  date  of  such  new  compensation  schedules  in  accordance 
'with  conversion  rules  and  regulations  prescribed  by  the  President  or 
by  such  agency  or  agencies  as  he  may  designate.” 

Sec.  124.  Subsection  (b)  of  the  first  section  of  the  Act  entitled  “An  Former  u.  s. 
Act  to  provide  retirement,  clerical  assistants,  and  free  mailing  privi-  Presidents, 
leges  to  former  Presidents  of  the  United  States,  and  for  other  pur¬ 
poses”,  approved  August  25,  1958  (72  Stat.  838;  3  U.S.C.  note  fol. 

102) ,  is  amended  by  striking  out  “$50,000”  and  inserting  in  lieu  thereof 
“$65,000”. 

ABSORPTION  OF  COSTS 


Sec.  125.  (a)  The  cost  of  not  less  than  10  per  centum  of  the  aggre¬ 
gate  amount  of  the  increases  in  compensation  provided  by  this  title 
for  the  fiscal  year  1965  shall  be  absorbed  by  the  departments,  agencies, 
establishments,  and  corporations  in  the  executive  branch;  and  no 
amount  beyond  the  additional  sum  for  such  compensation  increases 
proposed  in  the  budget  for  the  fiscal  year  1965  is  authorized  to  be 
appropriated  by  any  provision  of  this  Act.  The  total  amount  of  such 
absorption  shall  be  allocated  by  the  Bureau  of  the  Budget  among  such 
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departments,  agencies,  establishments,  and  corporations  in  such  man¬ 
ner  and  to  such  extent  as  t lie  Director  of  the  Bureau  of  the  Budget, 
deems  appropriate  in  tire  light  of  their  essential  functions. 

(b)  Pursuant  to  the  objective  of  this  section,  heads  of  the  executive 
branch  activities  concerned  are  directed  to  review  with  meticulous 
care  each  vacancy  resulting  from  voluntary  resignation,  retirement, 
or  death  and  to  determine  whether  the  duties  of  the  position  can  be 
reassigned  to  other  employees  or  whether  the  position  can  be  abolished 
without  seriously  affecting  the  execution  of  essential  functions. 

(c)  Nothing  contained  in  subsection  (a)  of  this  section  shall  be 
held  or  considered  to  require  (1)  the  separation  from  the  service  of 
any  individual  by  reduction  in  force  or  other  personnel  action  or  (2) 
the  placing  of  any  individual  in  a  leave-without-pay  status. 

TITLE  II— FEDERAL  LEGISLATIVE  SALARIES 

Sec.  201.  This  title  may  be  cited  as  the  “Federal  Legislative  Salary 
Act  of  1964”. 

Sec.  202.  (a)  Each  officer  or  employee  in  or  under  the  legislative#] 
branch  of  the  Government  Avhose  rate  of  compensation  is  increase*^ 
by  section  5  of  the  Federal  Employees  Pay  Act  of  1946  shall  be  paid 
additional  compensation  in  an  amount  equal  to  the  greater  of  the 
following  amounts,  as  applicable: 

(1)  an  amount  equal  to  3i/2  per  centum  of  his  gross  rate  of 
compensation  (basic  compensation  plus  additional  compensation 
authorized  by  law)  in  effect  immediately  prior  to  the  effective 
date  of  this  section  plus  1  per  centum  of  such  gross  rate  for  each 
whole  multiple,  or  part  of  a  multiple,  of  $500  basic  compensa¬ 
tion  ;  or 

(2)  an  amount  equal  to  5  per  centum  of  such  gross  rate. 

(b)  The  total  annual  compensation  in  effect  immediately  prior  to 
the  effective  date  of  this  section  of  each  officer  or  employee  of  the 
House  of  Representatives,  whose  compensation  is  disbursed  by  the 
Clerk  of  the  House  of  Representatives  and  is  not  increased  by  reason 
of  any  other  provision  of  this  title,  shall  be  increased  by  an  amount 
which  is  equal  to  the  amount  of  the  increase  provided  by  subsection 
(a)  of  this  section  in  that  gross  rate  which  is  nearest  in  amount  to 
the  total  annual  compensation  of  such  officer  or  employee. 

(c)  Each  of  the  limitations  on  gross  rate  per  thousand  and  gross 
rate  per  hour  per  person  provided  by  applicable  law  on  the  effective 
date  of  this  section  with  respect  to  the  folding  of  speeches  and/ 
pamphlets  for  the  House  of  Representatives  shall  be  increased  by  ^ 
per  centum.  The  amount  of  each  increase  under  this  subsection 
shall  be  computed  to  the  nearest  cent,  counting  one-half  cent  and  over 
as  a  whole  cent. 

(d)  The  additional  compensation  provided  by  this  section  shall  be 
considered  a  part  of  basic  compensation  for  the  purposes  of  the  Civil 
Service  Retirement  Act  (5  U.S.C.  2251  and  the  following). 

(e)  The  basic  compensation  of  each  employee  in  the  office  of  a 
Senator  is  hereby  adjusted,  effective  on  the  first  day  of  the  month 
following  the  date  of  enactment  of  this  Act,  to  the  lowest  multiple  of 
$60  which  will  provide  a  gross  rate  of  compensation  not  less  than  the 
gross  rate  such  employee  was  receiving  immediately  prior  thereto,  ex¬ 
cept  that  the  foregoing  provisions  of  this  subsection  shall  not  apply  in 
the  case  of  any  employee  if  on  or  before  the  fifteenth  day  .following 
the  date  of  enactment  of  this  Act,  the  Senator  by  whom  such  employee 
is  employed  notifies  the  disbursing  office  of  the  Senate  in  writing 
that  he  does  not  wish  such  provisions  to  apply  to  such  employee. 
No  employee  whose  basic  compensation  is  adjusted  under  this  sub- 
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section  shall  receive  any  additional  compensation  under  subsection 
(a)  for  any  period  prior  to  the  effective  date  of  such  adjustment 
during  which  such  employee  was  employed  in  the  office  of  the  Senator 
by  whom  he  is  employed  on  the  first  day  of  the  month  following  the 
enactment  of  this  Act.  No  additional  compensation  shall  be  paid 
to  any  person  under  subsection  (a)  for  any  period  prior  to  the  first 
day  of  the  month  following  the  date  of  enactment  of  this  Act  during 
which  such  person  was  employed  in  the  office  of  a  Senator  (other  than 
a  Senator  by  whom  he  is  employed  on  such  day)  unless  on  or  before 
the  fifteenth  day  following  the  date  of  enactment  of  this  Act  such 
Senator  notifies  the  disbursing  office  of  the  Senate  in  writing  that  he 
wishes  such  employee  to  receive  such  additional  compensation  for 
such  period.  In  any  case  in  which,  at  the  expiration  of  the  time 
within  which  a  Senator  may  give  notice  under  this  subsection,  such 
Senator  is  deceased  such  notice  shall  be  deemed  to  have  been  given. 

( f )  Not  withstanding  the  provision  referred  to  in  subsection  (g) ,  the 
rates  of  gross  compensation  of  the  Secretary  for  the  Majority  of  the 
Senate,  the  Secretary  for  the  Minority  of  the  Senate,  the  Official 

I  'Reporters  of  Debates  of  the  Senate,  the  Parliamentarian  of  the  Senate, 
/e  Senior  Counsel  in  the  Office  of  the  Legislative  Counsel  of  the 
Senate,  and  the  Chief  Clerk  of  the  Senate  are  hereby  increased  by  an 
amount  which  is  equal  to  the  amount  of  the  increase  which  would 
be  provided  by  subsection  (a)  of  this  section  in  that  gross  rate  deter¬ 
mined  without  regard  to  the  provisions  referred  to  in  subsection  (g) 
of  this  section  which  is  nearest  in  amount  to  the  total  annual  com¬ 
pensation  of  such  officer  or  employee. 

(g)  The  paragraph  imposing  limitations  on  basic  and  gross  compen¬ 
sation  of  officers  and  employees  of  the  Senate  appearing  under  the 
heading  “SENATE”  in  the  Legislative  Appropriation  Act,  1956,  as 
amended  (74  Stat.  304;  Public  Law  86-568),  is  amended  by  striking 
out  “$18,880”  and  inserting  in  lieu  thereof  “$22,945”. 

(h)  The  limitation  on  gross  rate  per  hour  per  person  provided  by 
applicable  law  on  the  effective  date  of  this  section  with  respect  to  the 
folding  of  speeches  and  pamphlets  for  the  Senate  is  hereby  increased 
by  7  per  centum.  The  amount  of  such  increase  shall  be  computed  to 
the  nearest  cent,  counting  one-half  cent  and  over  as  a  whole  cent.  The 
provisions  of  subsection  ( a)  of  this  section  shall  not  apply  to  employees 
whose  compensation  is  subject  to  such  limitation. 

(i)  The  gross  rate  of  compensation  of  the  Postmaster  of  the  Senate 
shall  be  $18,420,  and  the  gross  rate  of  compensation  of  the  Assistant 

|  "Ipstmaster  of  the  Senate  shall  be  $14,570.  The  provisions  of  section 
I  />6  of  the  Legislative  Branch  Appropriation  Act,  1963,  shall  not  here¬ 
after  apply  to  employees  referred  to  in  this  subsection. 

(j)  Section  202(e)  of  the  Legislative  Reorganization  Act  of  1946, 
as  amended  (2  U.S.C.  72a(e)),  is  amended— 

(1)  by  striking  out  “$8,880”  where  it  first  appears  in  such 
subsection  and  inserting  in  lieu  thereof  “the  highest  amount  which, 
together  with  additional  compensation  authorized  by  law,  will 
not  exceed  the  maximum  rate  authorized  by  the  Classification 
Act  of  1949,  as  amended,” ;  and 

(2)  by  striking  out  “$8,880”  at  the  second  place  where  it 
appears  in  such  subsection  and  inserting  in  lieu  thereof  “the 
highest  amount  which,  together  with  additional  compensation 
authorized  by  law,  will  not  exceed  the  maximum  rate  authorized 
by  the  Classification  Act  of  1949,  as  amended”. 

(k)  (1)  This  subsection  is  enacted  as  an  exercise  of  the  rule  making 
power  of  the  House  of  Representatives  with  full  recognition  of  the 
constitutional  right  of  the  House  of  Representatives  to  change  the 
rule  amended  by  this  subsection  at  any  time,  in  the  same  manner, 
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and  to  the  same  extent  as  in  the  case  of  any  other  rule  of  the  House 
of  Representatives. 

(2)  Clause  28(c)  of  Rule  XI  of  the  Rules  of  the  House  of  Repre¬ 
sentatives  is  amended — 

(A)  by  striking  out  “$8,880”  where  it  first  appears  in  such 
clause  and  inserting  in  lieu  thereof  “the  highest  amount  which, 
together  with  additional  compensation  authorized  by  law,  will 
not  exceed  the  maximum  rate  authorized  by  the  Classification 
Act  of  1949,  as  amended,” ;  and 

(B)  by  striking  out  “$8,880”  at  the  second  place  where  it 
appears  in  such  clause  and  inserting  in  lieu  thereof  “the  highest 
amount  which,  together  with  additional  compensation  authorized 
by  law,  will  not  exceed  the  maximum  rate  authorized  by  the 
Classification  Act  of  1949,  as  amended”. 

Sec.  203.  (a)  The  compensation  of  the  Comptroller  General  of  the 
United  States  shall  be  at  the  rate  of  $30,000  per  annum. 

(b)  The  compensation  of  the  Assistant  Comptroller  General  of  the 
United  States  shall  be  at  the  rate  of  $28,500  per  annum. 

(c)  The  compensation  of  the  General  Counsel  of  the  United  Stat<# 
General  Accounting  Office,  the  Librarian  of  Congress,  the  Publl#' 
Printer,  and  the  Architect  of  the  Capitol  shall  be  at  the  rate  of  $27,000 
per  annum. 

(d)  The  compensation  of  the  Deputy  Librarian  of  Congress,  the 
Deputy  Public  Printer,  and  the  Assistant  Architect  of  the  Capitol  shall 
be  at  the  rate  of  $25,500  per  annum. 

(e)  The  compensation  of  the  Second  Assistant  Architect  of  the 
Capitol  shall  be  at  the  rate  of  $23,500  per  annum. 

(f)  The  compensation  of  the  Chaplain  of  the  House  of  Representa¬ 
tives  shall  be  at  the  rate  of  $12,500  per  annum. 

(g)  The  compensation  of  the  Secretary  of  the  Senate,  the  Sergeant 
at  Arms  of  the  Senate,  and  the  Legislative  Counsel  of  the  Senate  shall 
be  at  the  rate  of  $27,500  per  annum. 

(h)  The  compensation  of  the  Chaplain  of  the  Senate  shall  be  at  the 
rate  of  $15,000  per  annum. 

Sec.  204.  Section  601(a)  of  the  Legislative  Reorganization  Act  of 
1946,  as  amended  (2  U.S.C.  31),  is  amended  to  read  as  follows: 

“(a)  The  compensation  of  Senators,  Representatives  in  Congress, 
and  the  Resident  Commissioner  from  Puerto  Rico  shall  be  at  the  rate 
of  $30,000  per  annum  each;  and  the  compensation  of  the  Speaker  of 
the  House  of  Representatives  shall  be  at  the  rate  of  $43,000  per 
annum.”  £ 

Sec.  205.  No  officer  or  employee  subject  to  section  202(a)  or  202(1%. 
of  this  title  shall  receive,  by  reason  of  any  provision  of  this  title,  an 
increase  in  gross  rate  of  compensation  (basic  compensation  plus  addi¬ 
tional  compensation  authorized  by  law),  or  in  total  annual  compensa¬ 
tion,  which  is  in  excess  of  the  amount  of  the  increase  in  basic  com¬ 
pensation  provided  by  the  amendment  made  by  section  102(a)  of  title 
I  of  this  Act  for  positions  in  grade  18  of  the  General  Schedule  of  the 
Classification  Act  of  1949,  as  amended. 


TITLE  III— FEDERAL  EXECUTIVE  SALARIES 


Sec.  301.  This  title  may  be  cited  as  the  “Federal  Executive  Salarv 
Act  of  1964”. 

Sec.  302.  There  is  hereby  established  for  offices  and  positions  to 
which  section  303  of  this  title  applies  a  basic  compensation  schedule, 
to  be  known  as  the  “Federal  Executive  Salary  Schedule”,  which  shall 
be  divided  into  five  salary  levels. 
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Sec.  303.  (a)  Level  I  of  the  Federal  Executive  Salary  Schedule 

!  shall  apply  to  the  following  offices  and  positions,  for  which  the  annual 
rate  of  basic  compensation  shall  be  $35,000 : 

( 1 )  Secretary  of  State. 

(2)  Secretary  of  the  Treasury. 

(3)  Secretary  of  Defense. 

(4)  Attorney  General. 

(5)  Postmaster  General. 

(6)  Secretary  of  the  Interior. 

(7)  Secretary  of  Agriculture. 

(8)  Secretary  of  Commerce. 

(9)  Secretary  of  Labor. 

( 10)  Secretary  of  Health,  Educat  ion,  and  Welfare. 

(b)  Level  II  of  the  Federal  Executive  Salary  Schedule  shall  apply 
to  the  following  offices  and  positions,  for  which  the  annual  rate  of 
basic  compensation  shall  be  $30,000 : 

(1)  Deputy  Secretary  of  Defense. 

IV  (2)  Under  Secretary  of  State. 

(3)  Administrator,  Agency  for  International  Development. 

(4)  Administrator  of  the  National  Aeronautics  and  Space 
Administration. 

(5)  Administrator  of  Veterans’  Affairs. 

(6)  Administrator  of  the  Housing  and  Home  Finance  Agency. 

(7)  Administrator  of  the  Federal  Aviation  Agency. 

(8)  Chairman,  Atomic  Energy  Commission. 

(9)  Chairman,  Council  of  Economic  Advisers. 

(10)  Chairman,  Board  of  Governors  of  the  Federal  Reserve 
System. 

(11)  Director  of  the  Bureau  of  the  Budget. 

( 12)  Director  of  the  Office  of  Science  and  Technology. 

(13)  Director  of  the  United  States  Arms  Control  and  Dis¬ 
armament  Agency. 

(14)  Director  of  the  United  States  Information  Agency. 

(15)  Director  of  the  Federal  Bureau  of  Investigation,  Depart¬ 
ment  of  Justice,  so  long  as  the  position  is  held  by  the  present 
incumbent :  Provided ,  That  thereafter  the  position  shall  be  placed 
in  level  III. 

(16)  Director  of  Central  Intelligence, 
v  (17)  Secretary  of  the  Air  Force. 

V  (18)  Secretary  of  the  Army. 

(19)  Secretary  of  the  Navy. 

(c)  Level  III  of  the  Federal  Executive  Salary  Schedule  shall 
apply  to  the  following  offices  and  positions,  for  which  the  annual  rate 
of  basic  compensation  shall  be  $28,500: 

(1)  Deputy  Attorney  General. 

(2)  Solicitor  General  of  the  United  States. 

(3)  Deputy  Postmaster  General. 

(4)  Under  Secretary  of  Agriculture. 

(5)  Under  Secretary  of  Commerce. 

(6)  Under  Secretary  of  Commerce  for  Transportation. 

(7)  Under  Secretary  of  Health,  Education,  and  Welfare. 

(8)  Under  Secretary  of  the  Interior. 

(9)  Under  Secretary  of  Labor. 

(10)  Under  Secretary  of  State  for  Political  Affairs  or  Under 
Secretary  of  State  for  Economic  Affairs. 

(11)  Under  Secretary  of  the  Treasury. 

(12)  Under  Secretary  of  the  Treasury  for  Monetary  Affairs. 

( 13)  Administrator  of  General  Services. 

(14)  Administrator  of  the  Small  Business  Administration. 
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Offices  and 
positions  at 
$27,000. 


(15) 

(16) 


opment. 


Deputy  Administrator  of  Veterans’  Affairs. 

Deputy  Administrator,  Agency  for  International  Devel- 


Chairman,  Civil  Aeronautics  Board. 

Chairman  of  the  United  States  Civil  Service  Commission. 
Chairman,  Federal  Communications  Commission. 
Chairman,  Board  of  Directors,  Federal  Deposit  Insur¬ 


ance  Corporation. 


(29) 

(30) 

(31) 

(32) 

(33) 


(36) 

(37) 

(38) 

(39) 


Chairman  of  the  Federal  Home  Loan  Bank  Board. 
Chairman,  F ederal  Power  Commission. 

Chairman,  Federal  Trade  Commission. 

Chairman,  Interstate  Commerce  Commission. 

( 25 )  Chairman,  National  Labor  Relations  Board. 

( 26 )  Chairman,  Securities  and  Exchange  Commission. 

(27)  Chairman,  Board  of  Directors  of  the  Tennessee  Valley 
Authority. 

(28)  Chairman,  National  Mediation  Board. 

Chairman,  Railroad  Retirement  Board.  ^ 

Chairman,  F ederal  Maritime  Commission.  H 

Comptroller  of  the  Currency. 

Commissioner  of  Internal  Revenue. 

Director  of  Defense  Research  and  Engineering,  Depart¬ 
ment  of  Defense. 

(34)  Deputy  Administrator  of  the  National  Aeronautics  and 
Space  Administration. 

(35)  Deputy  Director  of  the  Bureau  of  the  Budget. 

Deputy  Director  of  Central  Intelligence. 

Director  of  the  Office  of  Emergency  Planning. 

Director  of  the  Peace  Corps. 

Director  of  Selective  Service,  so  long  as  the  position  is  held 
by  the  present  incumbent :  Provided ,  That  thereafter  the  position 
shall  be  placed  in  Level  IV. 

(40)  Chief  Medical  Director  in  the  Department  of  Medicine 
and  Surgery  of  the  Veterans’  Administration. 

(41)  Director  of  the  National  Science  Foundation. 

(42)  Deputy  Administrator  of  the  Housing  and  Home  Finance 
Agency. 

( 43 )  President  of  the  Export-Import  Bank  of  W ashington. 

(44)  Members,  Atomic  Energy  Commission. 

(45)  Members,  Board  of  Governors  of  the  Federal  Reserved 

System.  ^ 

(46)  Associate  Director  of  the  Federal  Bureau  of  Investiga¬ 
tion,  Department  of  Justice,  so  long  as  the  position  is  held  by  the 
present  incumbent:  Provided ,  That  thereafter  the  position  shall 
be  placed  in  Level  IV. 

(d)  Level  IV  of  the  Federal  Executive  Salary  Schedule  shall 
apply  to  the  following  offices  and  positions,  for  which  the  annual 
rate  of  basic  compensation  shall  be  $27,000 : 

(1)  Administrator,  Bureau  of  Security  and  Consular  Affairs, 
Department  of  State. 

(2)  Deputy  Administrator  of  the  Federal  Aviation  Agency. 

(3)  Deputy  Administrator  of  General  Services. 

(4)  Associate  Administrator  of  the  National  Aeronautics  and 
Space  Administration. 

(5)  Assistant  Administrators,  Agency  for  International 
Development  (6). 

(6)  Regional  Assistant  Administrators,  Agency  for  Interna¬ 
tional  Development  (4). 

(7)  Under  Secretary  of  the  Air  Force. 
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(8)  Under  Secretary  of  the  Army. 

(9)  Under  Secretary  of  the  Navy. 

(10)  Deputy  Under  Secretaries  of  State  (2). 

(11)  Assistant  Secretaries  of  Agriculture  (3). 

(12)  Assistant  Secretaries  of  Commerce  (4). 

(13)  Assistant  Secretaries  of  Defense  (7). 

(14)  Assistant  Secretaries  of  the  Air  Force  (3). 

( 15)  Assistant  Secretaries  of  the  Army  (3) . 

(16)  Assistant  Secretaries  of  the  Navy  (3). 

(17)  Assistant  Secretaries  of  Health,  Education,  and  Welfare 

(2). 

( 18)  Assistant  Secretaries  of  the  Interior  (4) . 

( 19 )  Assistant  Attorneys  General  ( 9 ) . 

(20)  Assistant  Secretaries  of  Labor  (4) . 

( 21 )  Assistant  Postmasters  General  ( 5 ) . 

( 22 )  Assistant  Secretaries  of  State  ( 11 ) . 

(23)  Assistant  Secretaries  of  the  Treasury  (4). 

(24)  Chairman  of  the  United  States  Tariff  Commission. 

(25)  Commissioner,  Community  Facilities  Administration. 

(26)  Commissioner,  Federal  Housing  Administration. 

(27)  Commissioner,  Public  Housing  Administration. 

(28)  Commissioner,  Urban  Renewal  Administration. 

(29)  Director  of  Civil  Defense,  Department  of  the  Army. 

(30)  Director  of  the  Federal  Mediation  and  Conciliation 
Service. 

(31)  Deputy  Chief  Medical  Director  in  the  Department  of 
Medicine  and  Surgery  of  the  Veterans’  Administration. 

(32)  Deputy  Director  of  the  Office  of  Emergency  Planning. 

(33)  Deputy  Director  of  the  Office  of  Science  and  Technology. 

(34)  Deputy  Director  of  the  Peace  Corps. 

(35)  Deputy  Director  of  the  United  States  Arms  Control  and 
Disarmament  Agency. 

(36)  Deputy  Director  of  the  United  States  Information 
Agency. 

(37)  Assistant  Directors  of  the  Bureau  of  the  Budget  (3). 

(38)  General  Counsel  of  the  Department  of  Agriculture. 

(39)  General  Counsel  of  the  Department  of  Commerce. 

(40)  General  Counsel  of  the  Department  of  Defense. 

(41)  General  Counsel  of  the  Department  of  Health,  Educa¬ 
tion,  and  Welfare. 

(42)  Solicitor  of  the  Department  of  the  Interior. 

(43)  Solicitor  of  the  Department  of  Labor. 

(44)  General  Counsel  of  the  National  Labor  Relations  Board. 

(45)  General  Counsel  of  the  Post  Office  Department. 

(46)  Counselor  of  the  Department  of  State. 

(47)  Legal  Adviser  of  the  Department  of  State. 

(48)  General  Counsel  of  the  Department  of  the  Treasury. 

(49)  First  Vice  President  of  the  Export-Import  Bank  of 
Washington. 

(50)  General  Manager  of  the  Atomic  Energy  Commission. 

(51)  Governor  of  the  Farm  Credit  Administration. 

(52)  Inspector  General,  Foreign  Assistance. 

( 53)  Deputy  Inspector  General,  Foreign  Assistance. 

(54)  Members,  Civil  Aeronautics  Board. 

( 55 )  Members,  Council  of  Economic  Advisers. 

(56)  Members,  Board  of  Directors  of  the  Export-Import  Bank 
of  Washington. 

(57)  Members,  Federal  Communications  Commission. 


Offices  and 
positions  at 
$26,000. 
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(61) 

(62) 

(63) 

(64) 

(65) 


(e) 


< 


(58)  Member,  Board  of  Directors  of  the  Federal  Deposit 
Insurance  Corporation. 

( 59 )  Members,  F ederal  Home  Loan  Bank  Board. 

Members,  Federal  Power  Commission. 

Members,  Federal  Trade  Commission. 

Members,  Interstate  Commerce  Commission. 

Members,  National  Labor  Relations  Board. 

Members,  Securities  and  Exchange  Commission. 

Members,  Board  of  Directors  of  the  Tennessee  Valley 

Authority. 

(66)  Members,  United  States  Civil  Service  Commission. 

( 67)  Members,  Federal  Maritime  Commission. 

(68)  Members,  National  Mediation  Board. 

( 69)  Members,  Railroad  Retirement  Board. 

Level  V  of  the  Federal  Executive  Salary  Schedule  shall  apply 

to  the  following  offices  and  positions,  for  which  the  annual  rate  of 
basic  compensation  shall  be  $26,000 : 

(1)  Administrator,  Agricultural  Marketing  Service,  Depart  ' 
ment  of  Agriculture. 

(2)  Administrator,  Agricultural  Research  Service,  Departmen1 
of  Agriculture. 

(3)  Administrator,  Agricultural  Stabilization  and  Conserva-  i 
tion  Service,  Department  of  Agriculture. 

(4)  Administrator,  Farmers  Home  Administration. 

(5)  Administrator,  Foreign  Agricultural  Service,  Department 
of  Agriculture. 

(6)  Administrator,  Rural  Electrification  Administration, 
Department  of  Agriculture. 

(7)  Administrator,  Soil  Conservation  Service,  Department  of 
Agriculture. 

(8)  Administrator,  Bonneville  Power  Administration,  Depart-  | 
ment  of  the  Interior. 

(9)  Administrator  of  the  National  Capital  Transportation 
Agency. 

(10)  Administrator  of  the  Saint  Lawrence  Seaway  Develop¬ 
ment  Corporation. 

(11)  Deputy  Administrators  of  the  Small  Business  Admin¬ 
istration  (4). 

(12)  Associate  Administrator  for  Administration,  Federal 
Aviation  Agency. 

(13)  Associate  Administrator  for  Development,  Federal  Avia( 
tion  Agency, 

(14)  Associate  Administrator  for  Programs,  Federal  Aviation 
Agency. 

(15)  Associate  Administrator  for  Advanced  Research  and 
Technology,  National  Aeronautics  and  Space  Administration. 

(16)  Associate  Administrator  for  Space  Science  and  Applica¬ 
tions,  National  Aeronautics  and  Space  Administration. 

(17)  Associate  Administrator  for  Manned  Space  Flight, 
National  Aeronautics  and  Space  Administration. 

(18)  Associate  Deputy  Administrator,  National  Aeronautics 
and  Space  Administration 


|| 

n 


(19)  Deputy  Associate  Administrator,  National  Aeronautics 
and  Space  Administration. 

(20)  Associate  Deputy  Administrator  of  Veterans’  Affairs. 

(21)  Archivist  of  the  United  States. 

(22)  Area  Redevelopment  Administrator,  Department  of 
Commerce. 

(23)  Assistant  Secretary  of  Agriculture  for  Administration. 
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(24)  Assistant  Secretary  of  Health,  Education,  and  Welfare 
for  Administration. 

(25)  Assistant  Secretary  of  the  Interior  for  Administration. 

(26)  Assistant  Attorney  General  for  Administration. 

(27)  Assistant  Secretary  of  Labor  for  Administration. 

(28)  Assistant  Secretary  of  the  Treasury  for  Administration. 

(29)  Assistant  General  Manager,  Atomic  Energy  Commission. 

(30)  Assistant  and  Science  Adviser  to  the  Secretary  of  the 
Interior. 

(31)  Chairman,  Foreign  Claims  Settlement  Commission  of 
the  United  States. 

(32)  Chairman  of  the  Military  Liaison  Committee  to  the 
Atomic  Energy  Commission,  Department  of  Defense. 

(33)  Chairman  of  the  Renegotiation  Board. 

(34)  Chairman  of  the  Subversive  Activities  Control  Board. 

(35)  Chief  Counsel  for  the  Internal  Revenue  Service,  Depart¬ 
ment  of  the  Treasury. 

(36)  Chief  Forester  of  the  Forest  Service,  Department  of  Agri¬ 
culture. 

(37)  Chief  Postal  Inspector,  Post  Office  Department. 

(38)  Chief,  Weather  Bureau,  Department  of  Commerce. 

( 39 )  Commissioner  of  Customs,  Department  of  the  Treasury. 

(40)  Commissioner,  Federal  Supply  Service,  General  Services 
Administration. 

(41)  Commissioner  of  Education,  Department  of  Health,  Edu¬ 
cation,  and  Welfare. 

(42)  Commissioner  of  Fish  and  Wildlife,  Department  of  the 
Interior. 

(43)  Commissioner  of  Food  and  Drugs,  Department  of  Health, 
Education,  and  Welfare. 

(44)  Commissioner  of  Immigration  and  Naturalization,  De¬ 
partment  of  Justice. 

(45)  Commissioner  of  Indian  Affairs,  Department  of  the 
Interior. 

(46)  Chief  Commissioner,  Indian  Claims  Commission. 

(47)  Associate  Commissioners,  Indian  Claims  Commission  (2) . 

(48)  Commissioner  of  Patents,  Department  of  Commerce. 

(49)  Commissioner,  Public  Buildings  Service,  General  Services 
Administration. 

(50)  Commissioner  of  Reclamation,  Department  of  the 
Interior. 

(51)  Commissioner  of  Social  Security,  Department  of  Health, 
Education,  and  Welfare. 

(52)  Commissioner  of  Vocational  Rehabilitation,  Department 
of  Health,  Education,  and  Welfare. 

(53)  Commissioner  of  Welfare,  Department  of  Health,  Edu¬ 
cation,  and  Welfare. 

(54)  Director,  Advanced  Research  Projects  Agency,  Depart¬ 
ment  of  Defense. 

(55)  Director  of  Agricultural  Economics,  Department  of  Agri¬ 
culture. 

( 56)  Director,  Bureau  of  the  Census,  Department  of  Commerce. 

(57)  Director,  Bureau  of  Mines,  Department  of  the  Interior. 

(58)  Director,  Bureau  of  Prisons,  Department  of  Justice. 

(59)  Director,  Geological  Survey,  Department  of  the  Interior. 

(60)  Director,  Office  of  Research  and  Engineering,  Post  Office 
Department. 

(61)  Director,  National  Bureau  of  Standards,  Department  of 
Commerce. 
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(62)  Director  of  Regulation,  Atomic  Energy  Commission. 

(63)  Director  of  Science  and  Education,  Department  of  Agri¬ 
culture. 

(64)  Deputy  Under  Secretary  for  Monetary  Affairs,  Depart¬ 
ment  of  the  Treasury. 

(65)  Deputy  Commissioner  of  Internal  Revenue,  Department 
of  the  Treasury. 

(66)  Deputy  Director,  National  Science  Foundation. 

(67)  Deputy  Director,  Policy  and  Plans,  United  States  Infor¬ 
mation  Agency. 

(68)  Deputy  General  Counsel,  Department  of  Defense. 

(69)  Deputy  General  Manager,  Atomic  Energy  Commission. 

(70)  Associate  Director  of  the  Federal  Mediation  and  Concilia¬ 
tion  Service. 

(71)  Associate  Director  for  Volunteers,  Peace  Corps. 

(72)  Associate  Director  for  Program  Development  and  Opera¬ 
tions,  Peace  Corps. 

(73)  Assistants  to  the  Director  of  the  Federal  Bureau  of  Inves¬ 
tigation,  Department  of  Justice  (2).  f 

(74)  Assistant  Directors,  Office  of  Emergency  Planning  (3).\ 

(75)  Assistant  Directors,  United  States  Arms  Control  and  Dis¬ 
armament  Agency  (4). 

(76)  Federal  Highway  Administrator,  Department  of  Com¬ 


merce. 

(77) 

(78) 
ment. 

(79) 

(80) 
(81) 
(82) 
(83) 


Fiscal  Assistant  Secretary  of  the  Treasury. 

General  Counsel  of  the  Agency  for  International  Develop- 


Agency. 


General  Counsel  of  the  Department  of  the  Air  Force. 
General  Counsel  of  the  Department  of  the  Army. 
General  Counsel  of  the  Atomic  Energy  Commission. 
Genera]  Counsel  of  the  Federal  Aviation  Agency. 
General  Counsel  of  the  Housing  and  Home  Finance 


Placement  tty 
President. 


(84)  General  Counsel  of  the  Department  of  the  Navy. 

(85)  General  Counsel  of  the  United  States  Arms  Control  and 
Disarmament  Agency. 

(86)  General  Counsel  of  the  National  Aeronautics  and  Space 
Administration. 

( 87)  Governor  of  the  Canal  Zone. 

(88)  Manpower  Administrator,  Department  of  Labor. 

( 89)  Maritime  Administrator,  Department  of  Commerce.  / 

(90)  Members,  Foreign  Claims  Settlement  Commission  of  tliF 
United  States. 

(91)  Members,  Renegotiation  Board. 

Members,  Subversive  Activities  Control  Board. 

Members,  United  States  Tariff  Commission. 

President  of  the  Federal  National  Mortgage  Association. 
Special  Assistant  to  the  Secretary  (Health  and  Medical 

Affairs) ,  Department  of  Health,  Education,  and  Welfare. 

(96)  Deputy  Directors  of  Defense  Research  and  Engineering, 
Department  of  Defense  (4). 

(97)  Assistant  Administrator  of  General  Services. 

(98)  Director,  United  States  Travel  Service,  Department  of 
Commerce. 

(99)  Executive  Director  of  the  United  States  Civil  Service 
Commission. 

(f)  In  addition  to  the  offices  and  positions  listed  in  subsections  (d) 
and  (e)  of  this  section,  the  President  is  authorized  to  place  from  time 
to  time  offices  and  positions  held  by  not  to  exceed  thirty  persons  in 


(92) 

(93) 

(94) 

(95) 
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levels  IV  and  V  of  the  Federal  Executive  Salary  Schedule  when  he 
deems  such  action  necessary  to  reflect  changes  in  organization,  man¬ 
agement  responsibilities,  or  workload  in  any  Federal  department  or 
agency.  Any  such  action  with  respect  to  an  office  to  which  appoint¬ 
ment  is  made  by  the  President  by  and  with  the  advice  and  consent  of 
the  Senate  shall  be  effective  only  at  the  time  of  a  new  appointment 
to  such  office.  Each  action  taken  under  this  subsection  shall  be  pub¬ 
lished  in  the  Federal  Register,  except  when  it  is  determined  by  the 
President  that  such  publication  would  be  contrary  to  the  interest 
of  the  national  security.  No  action  shall  be  taken  under  this  sub¬ 
section  with  respect  to  an  office  or  position  the  compensation  for  which 
is  fixed  at  a  specific  rate  by  this  section  or  by  statute  enacted  subse¬ 
quent  to  the  date  of  enactment  of  this  Act. 

(g)  In  addition  to  the  offices  and  positions  listed  in  subsections 
(d)  and  (e)  of  this  section  and  the  offices  and  positions  placed  by  the 
President  in  levels  IV  and  V  pursuant  to  subsection  (f)  of  this  sec¬ 
tion,  the  President  is  authorized  to  place,  during  the  period  which 
Tgins  on  the  day  immediately  following  the  date  of  enactment  of 
Is  Act  and  which  terminates  on  the  first  day  of  the  sixth  month 
which  begins  following  the  date  of  enactment  of  this  Act,  in  levels 
IV  and  V  of  the  Federal  Executive  Salary  Schedule  offices  and 
positions  held  by  not  to  exceed  thirty  persons,  the  duties  and  respon¬ 
sibilities  of  which  he  deems  appropriate  for  such  levels.  No  action 
shall  be  taken  under  this  subsection  with  respect  to  an  office  or  posi¬ 
tion  the  compensation  for  which  is  fixed  at  a  specific  rate  by  this 
section  or  by  statute  enacted  subsequent  to  the  date  of  enactment  of 
this  Act. 

Sec.  304.  (a)  Section  104  of  title  3,  United  States  Code  (relating 
to  the  compensation  of  the  Vice  President),  is  amended  by  striking 
out  “$35,000”  and  inserting  in  lieu  thereof  “$43,000”. 

(b)  Section  105  of  title  3,  United  States  Code,  is  amended  to  read 
as  follows : 

“§  105.  Compensation  of  secretaries  and  executive,  administra¬ 
tive,  and  staff  assistants  to  President 

“The  President  is  authorized  to  fix  the  compensation  of  the  six 
administrative  assistants  authorized  to  be  appointed  under  section 
106  of  this  title,  of  the  Executive  Secretary  of  the  National  Security 
Council,  of  the  Executive  Secretary  of  the  National  Aeronautics  and 
Qoace  Council,  and  of  eight  other  secretaries  or  immediate  staff 
)istants  in  the  White  House  Office  at  rates  of  basic  compensation 
not  to  exceed  that  of  level  II  of  the  Federal  Executive  Salary 
Schedule.”. 


Publication  in 

F.  R. 


Vice  President. 
69  Stat.  11. 


Presidential 
assistants. 
70  Stat.  740. 


63  Stat.  880, 


CONFORMING  CHANGES  IN  EXISTING  LAW 


Sec.  305.  The  following  provisions  of  law  are  hereby  repealed:  Repeals. 

(1)  The  Federal  Executive  Pay  Act  of  1956,  as  amended  (5  U.S.C. 

2201-2209),  establishing  rates  of  basic  compensation  for  heads  of  70  stat.  736. 
executive  departments  and  other  Federal  officials. 

(2)  Section  3012(h)  of  title  10,  United  States  Code,  providing  72  stat.  1462. 
compensation  of  $22,000  a  year  for  the  Secretary  of  the  Army. 

(3)  Section  3013(b)  of  title  10,  United  States  Code,  fixing  the 
annual  salaries  of  the  Under  Secretary  and  each  Assistant  Secretary 
of  the  Army  at  $20,000  a  year. 

(4)  Section  5031(d)  of  title  10,  United  States  Code,  providing  72  Stat.  1490. 
compensation  of  $22,000  a  year  for  the  Secretary  of  the  Navy. 

(5)  Section  5033(c)  of  title  10,  United  States  Code,  providing  the 
annual  salary  of  $20,000  a  year  for  the  Under  Secretary  of  the  Navy. 
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(6)  Section  304  of  Public  Law  87-651,  approved  September  7, 1962 
(76  Stat.  526;  10  U.S.C.  5034,  note),  providing  compensation  of 
$20,000  a  year  for  Assistant  Secretaries  of  the  Navy. 

(7)  Section  8012(g)  of  title  10,  United  States  Code,  providing 
compensation  of  $22,000  a  year  for  the  Secretary  of  the  Air  Force. 

(8)  Section  8013(h)  of  title  10,  United  States  Code,  fixing  the 
annual  salaries  of  the  Under  Secretary  and  each  Assistant  Secretary 
of  the  Air  Force  at  $20,000  a  year. 

(9)  Section  137(c)  of  title  10,  United  States  Code,  fixing  the  com¬ 
pensation  of  the  General  Counsel  of  the  Department  of  Defense  at 
the  rate  prescribed  by  law  for  assistant  secretaries  of  executive  de¬ 
partments. 

(10)  (A)  The  last  sentence  of  section  22  a.  of  the  Atomic  Energy  ; 

Act  of  1954,  as  amended  (68  Stat.  924 ;  71  Stat.  612 ;  42  U.S.C.  2032(a) ), 
relating  to  the  annual  salaries  of  the  Chairman  and  members  of  such 
Commission,  which  reads:  “Each  member,  except  the  Chairman,  shall 
receive  compensation  at  the  rate  of  $22,000  per  annum ;  and  the  member 
designated  as  Chairman  shall  receive  compensation  at  the  rate  nf 
$22,500  per  annum.”.  jS 

(B)  That  part  of  the  first  sentence  of  section  27  a.  of  the  Atoiw 
Energy  Act  of  1954  (68  Stat.  926;  42  U.S.C.  2037 (a) ),  relating  to  the 
salary  of  the  Chairman  of  the  Military  Liaison  Committee  which 
reads:  “,  and  who  shall  receive  compensation  at  the  rate  prescribed 
for  an  Assistant  Secretary  of  Defense”. 

(11)  That  part  of  Reorganization  Plan  Numbered  1  of  1958  (  72; 
Stat.  1799  and  861 ;  75  Stat.  630;  5  U.S.C.  133z-15,  note)  — 

(A)  In  section  2(b),  relating  to  the  annual  salary  of  the 
Director  of  the  Office  of  Emergency  Planning,  which  reads:  “and 
shall  receive  compensation  at  the  rate  now  or  hereafter  prescribed 
by  law  for  the  heads  of  executive  departments”; 

(B)  In  section  2(c) ,  relating  to  the  annual  salary  of  the  Deputy 
Director  of  such  Office,  which  reads:  “shall  receive  compensation 
at  the  rate  now  or  hereafter  prescribed  by  law  for  the  under  secre¬ 
taries  referred  to  in  section  104  of  the  Federal  Executive  Pay  Acti  ■ 
of  1956  (5  U.S.C. 2203),”;  and 

(C)  In  section  2(d),  relating  to  the  annual  salaries  of  three  As¬ 
sistant  Directors  of  such  Office,  which  reads:  “shall  receive  com 
pensation  at  the  rate  now  or  hereafter  prescribed  by  law  for  assist¬ 
ant  secretaries  of  executive  departments,”. 

(12)  (A)  That  part  of  the  second  sentence  of  section  202(a)  of  thj 
National  Aeronautics  and  Space  Act  of  1958  (72  Stat.  429;  42  U.S® 
2472(a)),  relating  to  the  annual  salary  of  the  Administrator  of  tnt 
National  Aeronautics  and  Space  Administration,  which  reads:  “,  and 
shall  receive  compensation  at  the  rate  of  $22,500  per  annum”. 

(B)  That  part  of  the  first  sentence  of  section  202(b)  of  such  Ac! 
(72  Stat.  429  ;  42  U.S.C.  2472(b) ),  relating  to  the  annual  salary  of  th< 
Deputy  Administrator  of  such  Administration,  which  reads:  “,  shall! 
receive  compensation  at  the  rate  of  $21,500  per  annum,”. 

(13)  (A)  That  part  of  section  201(f)  of  the  National  Aeronautics 
and  Space  Act  of  1958  (72  Stat.  428;  42  U.S.C.  2471(f)),  relating 
to  the  annual  salary  of  a  civilian  executive  secretary  in  the  Nationa 
Aeronautics  and  Space  Council,  which  reads:  “and  shall  receiv 
compensation  at  the  rate  of  $20,000  a  year”. 

(B)  That  part  of  section  204  of  such  Act  (72  Stat.  431,  432;  4: 
U.S.C.  2474(a)(1),  and  (d)),  relating  to  the  annual  salary  of  th 
Chairman  of  the  Civilian-Military  Liaison  Committee,  as  follows: 

In  subsection  (a)(1),  that  part  which  reads:  “,  and  shall  receiv  ' 
compensation  (in  the  manner  provided  in  subsection  (d))  at  th 
rate  of  $20,000  per  annum”. 
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In  the  second  sentence  of  subsection  (d),  that  part  which  reads: 

“fixed  by  subsection  (a)(1)”. 

(14)  (A)  That  part  of  the  second  sentence  of  section  2(a)  of  the 
Act  of  May  26,  1949  (63  Stat.  Ill;  5  U.S.C.  151b(a))  as  amended,  69  Stat.  536; 
relating  to  the  rank  and  salary  of  the  Counselor  and  of  the  Legal  72  stat.  274. 
Adviser  of  the  Department  of  State,  which  reads:  “and  shall  receive 
the  same  salary  as”. 

(B)  The  last  sentence  of  section  2(a)  of  the  Act  of  May  26,  1949 
(63  Stat.  Ill;  5  U.S.C.  151b(a))  as  amended,  relating  to  the  rate 
of  basic  compensation  of  the  Deputy  Under  Secretaries  of  State, 
which  reads:  “Unless  otherwise  provided  for  by  law,  the  rate  of 
basic  compensation  of  the  Deputy  Under  Secretaries  of  State  shall  be 
the  same  as  that  of  Assistant  Secretaries  of  State.”. 

(C)  That  part  of  the  second  sentence  of  section  2(b)  of  the  Act  of 
May  26,  1949,  as  amended  (73  Stat.  265;  5  U.S.C.  151b(b)),  relating 
to  the  annual  salary  of  the  Under  Secretary  of  State  for  Political 
Affairs  or  for  Economic  Affairs,  as  designated  by  the  President, 
which  reads:  “shall  receive  compensation  at  the  rate  of  $22,000 
\year  and”. 

/  (15)  The  last  sentence  of  section  210(a)  of  title  38,  United  States 
Code,  relating  to  the  annual  salary  of  the  Administrator  of  Veterans’  72  stat.  1114. 
Affairs,  Veterans’  Administration,  which  reads:  “He  shall  receive  a 
salary  of  $21,000  a  year,  payable  monthly.” 

(16)  (A)  The  last  sentence  of  section  201(a)(2)  of  the  Federal 
Aviation  Act  of  1958  (72  Stat.  741 ;  49  U.S.C.  1321(a)  (2) ),  relating  to 
the  annual  salaries  of  the  Chairman  and  members  of  the  Civil 
Aeronautics  Board,  which  reads :  “Each  member  of  the  Board  shall  re¬ 
ceive  a  salary  at  the  rate  of  $20,000  per  annum,  except  that  the  member 
serving  as  Chairman  shall  receive  a  salary  at  the  rate  of  $20,500  per 
annum.”. 

(B)  That  part  of  the  second  sentence  of  section  301(a)  of  such  Act 
( 72  Stat.  744 ;  49  U.S.C.  1341  (a) ) ,  relating  to  the  annual  salary  of  the 
Administrator  of  the  Federal  Aviation  Agency,  which  reads:  “,  and 
who  shall  receive  compensation  at  the  rate  of  $22,500  per  annum”. 

(C)  That  part  of  the  second  sentence  of  section  302(a)  of  such  Act 
(72  Stat.  744;  49  U.S.C.  1342(a) ),  relating  to  the  annual  salary  of  the 
Deputy  Administrator  of  such  Agency,  which  reads:  “shall  receive 
compensation  at  the  rate  of  $20,500  per  annum,  and”. 

(17)  (A)  The  last  sentence  of  section  22  of  the  Arms  Control  and 
Disarmament  Act  (75  Stat.  632;  22  U.S.C.  2562),  relating  to  the  an¬ 
nual  salary  of  the  Director  of  the  United  States  Arms  Control  and 
/fisarmament  Agency,  which  reads:  “He  shall  receive  compensation 
at  the  rate  of  $22,500  per  annum.”. 

(B)  The  second  sentence  of  section  23  of  such  Act  (75  Stat.  632;  22 
U.S.C.  2563),  relating  to  the  annual  salary  of  the  Deputy  Director  of 
such  Agency,  which  reads:  “He  shall  receive  compensation  at  the  rate 
of  $21,500  per  annum.”. 

(C)  The  second  sentence  of  section  24  of  such  Act  (75  Stat.  632;  22 
U.S.C.  2564),  relating  to  the  annual  salaries  of  the  four  Assistant 
Directors  of  such  Agency,  which  reads :  “They  shall  receive  compensa¬ 
tion  at  the  rate  of  $20,000  per  annum.”. 

(18)  Section  3  of  the  Act  of  March  2,  1955  (69  Stat.  10;  5  U.S.C. 

294,  293,  295a),  relating  to  the  annual  salaries  of  certain  officials  of 
the  Department  of  Justice,  which  reads : 

“Sec.  3.  (a)  The  compensation  of  the  Deputy  Attorney  General  shall 
be  at  the  rate  of  $21,000  per  annum. 

“(b)  The  compensation  of  the  Solicitor  General  shall  be  at  the  rate 
of  $20,500  per  annum. 
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“(c)  The  compensation  of  each  Assistant  Attorney  General,  other 
than  the  Administrative  Assistant  Attorney  General,  shall  be  at  the 
rate  of  $20,000  per  annum.”. 

(19)  (A)  The  last  sentence  of  section  102(c)  of  Reorganization  Plan 
Numbered  7  of  1961  (75  Stat.  840;  5  U.S.C.  133z-15,  note),  relating 
to  the  annual  salaries  of  the  Chairman  and  members  of  the  Federal 
Maritime  Commission,  which  reads :  “The  Chairman  of  the  Commis¬ 
sion  shall  receive  a  salary  at  the  rate  of  $20,500  per  annum,  and  each 
of  the  other  Commissioners  shall  receive  a  salary  at  the  rate  of  $20,000 
per  annum.”. 

(B)  That  part  of  section  201  of  such  reorganization  plan  (75  Stat. 
842 ;  5  U.S.C.  133z-15,  note) ,  relating  to  the  annual  salary  of  the  Mari¬ 
time  Administrator  in  the  Department  of  Commerce,  which  reads: 
“shall  receive  a  salary  at  the  rate  of  $20,000  per  annum,”. 

(20)  That  part  of  the  fourth  sentence  of  section  4(a)  of  the  Securi¬ 
ties  Exchange  Act  of  1934,  as  amended  (74  Stat.  408  and  913;  15 
U.S.C.  78d(a)),  relating  to  the  annual  salaries  of  the  Chairman  and 
Commissioners  of  the  Securities  and  Exchange  Commission,  which 
reads :  “shall  receive  a  salary  at  the  rate  of  $20,000  a  year,  except  thaWi 
the  Chairman  shall  receive  additional  salary  at  the  rate  of  $500 
year  and”. 

(21)  Section  8  of  the  Food  Additives  Amendment  of  1958  (72  Stat. 
1789;  5  U.S.C.  2205,  note),  fixing  the  annual  salary  of  the  Commis¬ 
sioner  of  Food  and  Drugs  at  $20,000  per  annum. 

(22)  That  part  of  the  first  sentence  of  section  3  of  the  Area  Rede¬ 
velopment  Act  (75  Stat.  48;  42  U.S.C.  2502),  relating  to  the  annual 
salary  of  the  Area  Redevelopment  Administrator  in  the  Department 
of  Commerce,  which  reads:  “who  shall  receive  compensation  at  a  rate 
equal  to  that  received  by  Assistant  Secretaries  of  Commerce”. 

(23)  The  last  sentence  of  section  203(b)  (1)  of  the  National  Secu- 
10  use  135  note,  rity  Act  of  1947  (72  Stat.  520;  5  U.S.C.  171c(b)  (1) ),  relating  to  the 

annual  salary  of  the  Director  of  Defense  Research  and  Engineering 
in  the  Department  of  Defense,  which  reads:  “The  compensation  of  the 
Director  is  that  prescribed  by  law  for  the  Secretaries  of  the  military 
departments.”. 

75  stat.  822.  (24)  In  section  303(a)  of  title  23,  United  States  Code, 

(A)  That  part  of  the  second  sentence,  relating  to  the  annual 

salary  of  the  Federal  Highway  Administrator  in  the  Department 
of  Commerce,  which  reads:  “shall  receive  basic  compensation  at 
the  rate  prescribed  by  law  for  Assistant  Secretaries  of  executive 
departments  and” ;  and  gi 

(B)  The  last  sentence,  relating  to  the  annual  salary  of  th>ml 
Deputy  Federal  Highway  Administrator  in  such  department,  i 
which  reads:  “The  Deputy  Federal  Highway  Administrator  shall 
receive  basic  compensation  at  a  rate  $1,000  less  than  the  rate  pro-  | 
vided  for  the  Federal  Highway  Administrator.”. 

(25)  The  last  proviso  in  the  paragraph  under  the  heading  “Immi- 
gration  and  Naturalization  Service "  and  under  the  subheading 
“salaries  and  expenses”  in  the  Department  of  Justice  Appropriation 
Act,  1959  (72  Stat.  251;  5  U.S.C.  2206,  note),  relating  to  the  annual 
salary  of  the  Commissioner  of  the  Immigration  and  Naturalization 
Service,  which  reads:  “:  Provided  further ,  That,  hereafter,  the  com¬ 
pensation  of  the  Commissioner  of  the  Immigration  and  Naturaliza¬ 
tion  Service  shall  be  $20,000  per  annum”. 

(26)  The  second  paragraph  of  section  3  of  title  35,  United  States  I 
Code,  relating  to  the  annual  salary  of  the  Commissioner  of  Patents 
which  reads:  “The  annual  rate  of  compensation  of  the  Commissioner 
shall  be  $20,000.”. 


72  Stat.  1793. 
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(27)  That  part  of  section  4(a)  of  the  Peace  Corps  Act  (75  Stat. 

612;  22  U.S.C.  2503(a)),  relating  to  the  annual  salaries  of  the  Direc¬ 
tor  and  of  the  Deputy  Director  of  the  Peace  Corps,  which  reads: 

“,  whose  compensation  shall  be  fixed  by  the  President  at  a  rate  not 
in  excess  of  $20,000  per  annum,”  and  “,  whose  compensation  shall  be 
fixed  by  the  President  at  a  rate  not  in  excess  of  $19,500  per  annum”. 

(28)  (A)  Section  308  of  title  39,  United  States  Code,  fixing  the  74  Stat.  580. 
annual  rate  of  basic  compensation  of  the  position  of  Chief  Postal 

Inspector  in  the  Post  Office  Department  at  $19,000. 

(B)  That  part  of  the  table  of  contents  of  chapter  3  of  title  39, 

United  States  Code,  which  reads  as  follows: 

“308.  Chief  Postal  Inspector.”. 

(29)  That  part  of  the  first  sentence  of  section  4  of  the  International 
Travel  Act  of  1961  (75  Stat.  130;  22  U.S.C.  2124),  relating  to  the 
annual  salary  of  the  Director  of  the  United  States  Travel  Service  in 
the  Department  of  Commerce,  which  reads:  “who  shall  be  compen¬ 
sated  at  the  rate  of  $19,000  per  annum,”. 

I  430)  Section  14(b)  of  the  Federal  Employees  Health  Benefits  Act 

)l959  (73  Stat.  716;  5  U.S.C.  3013(b)),  which  fixes  the  compensa¬ 
tion  of  the  Executive  Director  of  the  United  States  Civil  Service 
Commission  at  $19,000  per  annum. 

(31)  That  part  of  the  first  sentence  of  section  107(c)  of  the  Rene¬ 
gotiation  Act  of  1951,  as  amended  (73  Stat.  211;  50  U.S.C.  App. 

1217(c)),  relating  to  the  annual  salary  of  the  General  Counsel  of 
the  Renegotiation  Board,  which  reads:  “,  and  shall  receive  compensa¬ 
tion  at  the  rate  of  $19,000  per  annum”. 

(32)  (A)  That  part  of  the  third  sentence  in  section  201(a)  of  the 
National  Capital  Transportation  Act  of  1960  (74  Stat.  538;  40  U.S.C. 

661(a)),  relating  to  the  annual  salary  of  the  Administrator  of  the 
National  Capital  Transportation  Agency,  which  reads:  “,  and  who 
shall  receive  compensation  at  a  rate  equal  to  the  maximum  rate  for 
grade  18  of  the  General  Schedule  of  the  Classification  Act  of  1949, 
as  amended,  plus  $500  per  annum”. 

(B)  That  part  of  the  first  sentence  of  section  201(b)  of  such  Act 
(74  Stat.  538;  40  U.S.C.  661(b)),  relating  to  the  annual  salary  of 
the  Deputy  Administrator  of  such  Agency,  which  reads :  “,  and  who 
shall  receive  compensation  at  a  rate  equal  to  the  maximum  rate  for 
grade  18  of  the  General  Schedule  of  the  Classification  Act  of  1949, 
as  amended”. 

\(33)  The  last  sentence  of  section  624(d)(1)  of  the  Foreign 
Jsistance  Act  of  1961  (75  Stat.  447;  22  U.S.C.  2384(d)(1)),  as  76  stat.  262; 
amended,  fixing  the  compensation  of  certain  officials  in  the  Depart-  77  stat.  388. 
ment  of  State,  which  reads:  “The  Inspector  General,  Foreign  Assist¬ 
ance,  shall  receive  compensation  at  the  rate  of  $20,000  annually;  the 
Deputy  Inspector  General,  Foreign  Assistance,  shall  receive  compen¬ 
sation  at  the  rate  of  $20,000  annually,  and  each  Assistant  Inspector 
General,  Foreign  Assistance,  shall  receive  compensation  at  the  rate  of 
$19,000  annually.”. 

(34)  That  part  of  section  202  of  the  Act  of  July  1.  1960  (74  Stat. 

305;  5  U.S.C.  623g),  relating  to  the  annual  salary  of  the  Adminis¬ 
trative  Assistant  Secretary  of  Health,  Education,  and  Welfare, 
which  reads:  “,  and  whose  annual  rate  of  basic  compensation  shall 
be  $19,000”. 

(35)  That  part  of  the  Public  Works  Appropriation  Act,  1963, 
under  the  heading  “DEPARTMENT  OF  THE  INTERIOR  ’  and 
under  the  caption  “Bureau  of  Reclamation”  and  the  subheading 
“administrative  provisions”  (76  Stat.  1223;  43  U.S.C.  373a-l), 
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relating  to  the  annual  salary  of  the  present  incumbent  of  the  position 
of  Commissioner  of  the  Bureau  of  Reclamation,  which  reads: 

“After  September  30,  1962,  the  position  of  Commissioner  of 
Reclamation  shall  have  the  annual  rate  of  compensation  as  provided 
for  positions  listed  in  section  2205(a)  of  title  5,  United  States  Code, 
so  long  as  held  by  the  present  incumbent.”. 

(36)  That  part  of  the  Public  Works  Appropriation  Act,  1962,  under 
the  heading  “DEPARTMENT  OF  THE  INTERIOR”  and  under 
the  caption  “Bonneville  Power  Administration”  and  the  subheading 
“construction”  (75  Stat.  728;  16  U.S.C.  832a-l),  relating  to  the 
annual  salary  of  the  present  incumbent  of  the  position  of  Administra¬ 
tor,  Bonneville  Power  Administration,  which  reads: 

“After  October  1,  1961,  the  position  of  Administrator,  Bonneville 
Power  Administration,  shall  have  the  same  annual  rate  of  compen¬ 
sation  as  that  provided  for  positions  listed  in  section  2205(b)  of  title 
5,  United  States  Code,  so  long  as  held  by  the  present  incumbent.”. 

(37)  Section  205  of  the  Public  Works  Appropriation  Act,  1958  (71 
Stat.  423;  5  U.S.C.  483-1  note,  2206  note),  as  amended,  relating  to  tte  , 
salary  of  the  present  incumbent  of  the  position  of  Administrator™ 
the  Southwestern  Power  Administration  in  the  Department  of  t* 
Interior,  and  to  the  salary  of  the  Administrative  Assistant  Secretary 
of  such  Department,  which  reads : 

“Sec.  205.  After  August  31,  1957,  the  salary  of  the  Administrator 
of  the  Southwestern  Power  Administration  shall  be  the  same  as  the 
salary  of  the  Administrator  of  the  Bonneville  Power  Administration, 
so  long  as  held  by  the  present  incumbent ;  and  the  salary  of  the  Admin¬ 
istrative  Assistant  Secretary  of  the  Department  shall  be  the  same  as 
the  Solicitor  of  the  Department  of  the  Interior.”. 

( 38 )  The  proviso  in  the  first  paragraph  under  the  heading  “F ederal 

Bureau  of  Investigation”  and  under  the  subheading  “salaries  and 
expenses”  in  the  Department  of  Justice  Appropriation  Act,  1964  (77 
Stat.  782;  Public  Law  88-245),  relating  to  the  annual  salary  of  the 
present  incumbent  of  the  position  of  Director  of  the  Federal  Bureau 
of  Investigation,  which  reads:  “:  Provided .  That  the  compensation  of 
the  Director  of  the  Bureau  shall  be  $22,000  per  annum  so  long  as  the 
position  is  held  by  the  present  incumbent”  and  provisions  to  the  same 
effect  contained  in  other  appropriation  Acts  enacted  prior  to  the  effec¬ 
tive  date  of  this  section  relating  to  the  annual  salary  of  the  present 
incumbent  of  the  position  of  Director  of  the  Federal  Bureau  of  In¬ 
vestigation.  a  I 

(39)  That  part  of  section  7801  (b)  (2)  of  the  Internal  Revenue  Co^. 
of  1954,  as  amended,  relating  to  the  annual  salary  of  the  Assistant  Gen¬ 
eral  Counsel  of  the  Treasury  Department  who  shall  be  the  Chief 
Counsel  for  the  Internal  Revenue  Service,  which  reads:  “and  shall 
receive  basic  compensation  at  the  annual  rate  of  $19,000”. 

(40)  (A)  Sections  3018,  5014,  and  8018  of  title  10,  United  States 
Code,  relating  to  the  compensation  of  the  general  counsels  of  the 
military  departments. 

(B)  The  respective  tables  of  contents  of  chapters  303,  503,  and  803 
of  title  10,  United  States  Code,  are  amended  by  striking  out 

“3018.  Compensation  of  General  Counsel.”; 

“5014.  Compensation  of  General  Counsel.”;  and 

“8018.  Compensation  of  General  Counsel.”. 

(41)  (A)  That  part  of  section  2(a)  of  Reorganization  Plan  Num¬ 
bered  2  of  1962  (76  Stat.  1253;  5  U.S.C.  133z-15,  note),  relating  to  the 
compensation  of  the  Director  of  the  Office  of  Science  and  Technology, 
which  reads :  “and  shall  receive  compensation  at  the  rate  of  $22,500  per 
annum”. 
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(B)  That  part  of  section  2(b)  of  such  reorganization  plan  (76  Stat. 

1253;  5  U.S.C.  133z-15,  note),  relating  to  the  compensation  of  the 

i  Deputy  Director  of  the  Office  of  Science  and  Technology,  which  reads : 

“and  receive  compensation  at  the  rate  of  $20,500  per  annum”. 

(C)  That  part  of  section  22(a)  of  such  reorganization  plan  (76 
Stat.  1255;  5  U.S.C.  133z-15,  note),  relating  to  the  compensation  of 
the  Director  of  the  National  Science  Foundation,  which  reads:  “shall 
receive  compensation  at  the  rate  of  $21,000  per  annum  and”. 

(42)  That  part  of  section  624(a)  of  the  Foreign  Assistance  Act  of 
1961  (75  Stat.  447 ;  22  U.S.C.  2384(a) ),  relating  to  the  compensation 
of  twelve  officers  in  the  agency  primarily  responsible  for  administering 
part  I  of  such  Act,  which  reads :  “of  whom— 

“(1)  one  shall  have  the  rank  of  an  Under  Secretary  and  shall 
be  compensated  at  a  rate  not  to  exceed  the  rate  authorized  by  law 
for  any  Under  Secretary  of  an  executive  department; 

“(2)  one  shall  have  the  rank  of  Deputy  Under  Secretary  and 
shall  be  compensated  at  a  rate  not  to  exceed  the  rate  authorized 
by  law  for  any  Deputy  Under  Secretary  of  an  executive  depart - 

)  ment;  and 

“(3)  ten  shall  have  the  rank  of  Assistant  Secretaries  and  shall 
be  compensated  at  a  rate  not  to  exceed  the  rate  authorized  by  law 
for  any  Assistant  Secretary  of  an  executive  department,”. 

(43)  That  part  of  the  first  sentence  of  section  104(b)  of  the  Immi¬ 
gration  and  Nationality  Act  (66  Stat.  174;  8  U.S.C.  1104(b)),  relating 
to  the  rank  and  compensation  of  the  Administrator,  Bureau  of  Secu¬ 
rity  and  Consular  Affairs,  which  reads:  “and  compensation”. 

(44)  That  part  of  section  3  of  Reorganization  Plan  Numbered  1  of 
1953  (67  Stat.  631 ;  5  U.S.C.  623,  note),  relating  to  the  Special  Assist¬ 
ant  to  the  Secretary  (Health  and  Medical  Affairs),  Department  of 
Health,  Education,  and  Welfare,  which  reads:  “,  and  shall  receive 
compensation  at  the  rate  now  or  hereafter  provided  by  law  for  assist¬ 
ant  secretaries  of  executive  departments”. 

Sec.  306.  (a)(1)  Section  508  of  title  28,  United  States  Code,  is  76  stat.  865. 
amended  to  read  as  follows : 

“§  508.  Salaries 

“Subject  to  subsection  (f)  of  section  303  of  the  Federal  Executive  Ante,  p.  421. 
Salary  Act  of  1964,  the  Attorney  General  shall  fix  the  annual  salaries 
of  United  States  attorneys,  assistant  United  States  attorneys,  and 

(attorneys  appointed  under  section  503  of  this  title  at  rates  of  compen-  62  stat.  909. 
lion  not  in  excess  of  the  highest  rate  of  grade  18  of  the  General 
schedule  of  the  Classification  Act  of  1949,  as  amended.”.  Ante,  p.  400. 

(2)  Subject  to  section  303(f)  of  this  Act,  each  incumbent  United 
States  attorney  and  assistant  United  States  attorney  shall  be  paid 
compensation  at  a  rate  equal  to  that  of  attorneys  of  comparable  respon- 
!  sibility  and  professional  qualifications,  as  determined  by  the  Attorney 
General,  whose  compensation  is  prescribed  in  the  General  Schedule  of 
the  Classification  Act  of  1949,  as  amended. 

(b)  Section  411  of  the  Foreign  Service  Act  of  1946,  as  amended  (70 
Stat.  704  ;  22  U.S.C.  866),  relating  to  the  per  annum  salaries  of  chiefs 
of  mission,  is  amended  by  striking  out  the  second  sentence  of  that  sec¬ 
tion  and  inserting  in  lieu  thereof  the  following:  “The  per  annum 
salaries  of  chiefs  of  mission  within  each  class  shall  be  at  the  rate  pro¬ 
vided  by  law  for  the  levels  of  the  Federal  Executive  Salary  Schedule  Ante,  p.  416. 
as  follows :  class  1,  the  rate  for  level  II ;  class  2,  the  rate  for  level  III ; 
class  3,  the  rate  for  level  IV ;  and  class  4,  the  rate  for  level  V.”. 

(c)  That  part  of  section  201(f)  of  the  National  Aeronautics  and 
Space  Act  of  1958  (72  Stat.  428;  42  U.S.C.  2471(f)),  fixing  a  limit  75  stat.  792. 
of  $19,000  on  the  compensation  of  seven  persons  in  the  National  Aero- 
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nautics  and  Space  Council,  is  amended  by  striking  out  “compensated 
at  the  rate  of  not  more  than  $19,000  a  year,”  and  inserting  in  lieu 
thereof  “compensated  at  not  to  exceed  the  highest  rate  of  grade  18  of 
Ante,  p.  400.  the  General  Schedule  of  the  Classification  Act  of  1949,  as  amended,”. 

(cl)  Clause  (A)  of  section  203(b)(2)  of  the  National  Aeronautics 
and  Space  Act  of  1958  (72  Stat.  429;  42  U.S.C.  2473(b)(2)),  as 
amended,  is  amended  to  read  as  follows:  “(A)  to  the  extent  the  Ad¬ 
ministrator  deems  such  action  necessary  to  the  discharge  of  his  re¬ 
sponsibilities,  he  may  appoint  not  more  than  four  hundred  and  twenty- 
five  of  the  scientific,  engineering,  and  administrative  personnel  of  t lie 
Administration  without  regard  to  such  laws,  and  may  fix  the  compen¬ 
sation  of  such  personnel  not  in  excess  of  the  highest  rate  of  grade  18 
of  the  General  Schedule  of  the  Classification  Act  of  1949,  as  amended, 
and”. 

(e)  Section  6(f)  of  the  Act  of  September  24,  1959  (73  Stat.  706;  5 
U.S.C.  2376(f)),  relating  to  the  maximum  compensation  payable  to 
employees  of  the  Advisory  Commission  on  Intergovernmental  Rela¬ 
tions,  is  amended  by  striking  out  “at  a  rate  in  excess  of  $20,000  per 
annum”  and  by  inserting  in  lieu  thereof  “at  a  rate  in  excess  of 
highest  rate  of  grade  18  of  the  General  Schedule  of  the  Classificat™ 
Act  of  1949,  as  amended”. 

(f)  The  Atomic  Energy  Act  of  1954,  as  amended,  is  further 
amended  as  follows : 

(1)  In  the  last  sentence  of  section  24  a.  (68  Stat.  925;  71  Stat. 
612;  42  U.S.C.  2034(a)),  relating  to  the  annual  salary  of  the 
General  Manager  of  such  Commission,  (A)  by  inserting  “and” 
immediately  before  “shall  be  removable  by  the  Commission”  and 
(B.)  by  striking  out  that  part  which  reads:  “,  and  shall  receive 
compensation  at  a  rate  determined  by  the  Commission,  but  not  in 
excess  of  $22,000  per  annum” ; 

(2)  In  the  last  sentence  of  section  24  b.  (71  Stat.  612;  42  U.S.C. 
2034(b)),  relating  to  the  annual  salary  of  the  Deputy  General 
Manager  of  such  Commission,  (A)  by  inserting  “and”  immedi¬ 
ately  before  “shall  be  removable  by  the  General  Manager”  and 
(B)  by  striking  out  that  part  which  reads:  “,  and  shall  receive 
compensation  at  a  rate  determined  by  the  General  Manager,  but 
not  in  excess  of  $20,500  per  annum” ; 

(3)  In  the  last  sentence  of  section  24  c.  (71  Stat.  612;  42  U.S.C. 
2034(c) ),  relating  to  the  annual  salaries  of  the  Assistant  General 
Managers  (or  their  equivalents)  of  such  Commission,  (A)  bv 
inserting  “and”  immediately  before  “shall  be  removable  by  f 
General  Manager”  and  (B)  by  striking  out  that  part  whrc.. 
reads :  “,  and  shall  receive  compensation  at  a  rate  determined  by 
the  General  Manager,  but  not  in  excess  of  $20,000  per  annum”; 

(4)  In  the  second  sentence  of  section  25  a.  (68  Stat.  925;  71 
Stat.  612;  42  U.S.C.  2035(a) ),  relating  to  the  annual  salaries  of 
directors  of  program  divisions  of  such  Commission,  by  striking 
out  that  part  which  reads:  “and  shall  receive  compensation  at  a 
rate  determined  by  the  Commission,  but  not  in  excess  of  $19,000 
per  annum”; 

(5)  In  section  25  b.  (68  Stat.  925;  71  Stat.  612;  42  U.S.C.  2035 
(b) ),  relating  to  the  annual  salary  of  the  General  Counsel  of  such 
Commission,  by  striking  out  that  part  which  reads:  “and  shall 
receive  compensation  at  a  rate  determined  by  the  Commission,  but 
not  in  excess  of  $19,500  per  annum”; 

(6)  In  the  first  sentence  of  section  25  c.  (68  Stat.  925;  71  Stat. 
612;  42  U.S.C.  2035(c) ),  relating  to  the  annual  salary  of  the  Di¬ 
rector  of  the  Inspection  Division  in  such  Commission,  by  striking 
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out  that  part  which  reads:  “and  shall  receive  compensation  at  a 
rate  determined  by  the  Commission,  but  not  in  excess  of  $19,000 
per  annum”; 

(7)  In  the  last  sentence  of  section  25  d.  (71  Stat.  612;  42  U.S.C. 

2085(d) ) ,  relating  to  the  annual  salaries  of  certain  executive  man¬ 
agement  positions  in  such  Commission,  (A)  by  inserting  “and” 
immediately  before  “shall  be  removable  by  the  General  Manager” 
and  (B)  by  striking  out  that  part  which  reads and  shall  receive 
compensation  at  a  rate  determined  by  the  General  Manager,  but 
not  in  excess  of  $19,000  per  annum”;  and 

(8)  In  the  second  sentence  of  section  28  (68  Stat.  926;  42  U.S.C. 

2088),  relating  to  the  compensation  of  the  active  member  of  the 
Armed  Forces  serving  as  Director  of  the  Division  of  Military  Ap¬ 
plication  in  such  Commission,  by  striking  out  that  part  which 
reads  “and  the  compensation  prescribed  in  section  25”  and  insert¬ 
ing  in  lieu  thereof,  “and  the  compensation  established  for  this 
position  pursuant  to  section  803  or  section  309  of  the  Federal 
Executive  Salary  Act  of  1964”.  Ante,  p.  416. 

)  (g)  Section  2  of  the  Act  of  July  30, 1946,  as  amended  (60  Stat.  712;  PosG  p.  433. 
'TO  Stat.  740;  22  U.S.C.  287n),  relating  to  the  compensation  of  the 
United  States  representatives  and  alternates  at  sessions  of  the  General 
Conference  of  the  United  Nations  Educational,  Scientific,  and  Cultural 
Organization,  is  amended  by  striking  out  “Such  representatives  and 
alternates  shall  each  be  entitled  to  receive  compensation  at  such  rates, 
not  to  exceed  $15,000  per  annum,  as  the  President  may  determine,”  and 
inserting  in  lieu  thereof  “Such  representatives  and  alternates  shall 
each  be  entitled  to  receive  compensation  at  such  rates  provided  for 
Foreign  Service  officers  in  the  schedule  contained  in  section  412  of  the 
Foreign  Service  Act  of  1946,  as  amended,  as  the  President  may  Ante,  p.  411. 
determine,”. 

(h)  The  third  sentence  of  section  2  of  the  Act  of  May  29,  1959  (73 
Stat.  63;  50  U.S.C.  402,  note),  is  amended  to  read  as  follows:  “Except 
as  provided  in  subsection  (f)  of  section  303  of  the  Federal  Executive 
Salary  Act  of  1964,  no  officer  or  employee  of  the  National  Security 
Agency  shall  be  paid  basic  compensation  at  a  rate  in  excess  of  the 
highest  rate  of  basic  compensation  contained  in  such  General  Sched¬ 
ule.”. 

(i)  (1)  Sections  2  and  3  of  the  Act  of  July  25,  1958  (72  Stat.  414; 

D.C.  Code,  secs.  l-204a  and  l-204b),  relating  to  the  compensation  of 
the  Commissioners  of  the  District  of  Columbia,  are  amended  to  read 
Vis  follows: 

'  “Sec.  2.  Except  as  otherwise  provided  by  this  section  and  section  3 
of  this  Act — 

“(1)  the  compensation  of  the  Commissioners  of  the  District  of 
Columbia  shall  be  at  the  rate  of  $25,500  each  per  annum;  and 

“(2)  the  Commissioner  detailed  from  the  Corps  of  Engineers 
of  the  United  States  Army  shall  receive  an  annual  compensa¬ 
tion  which,  when  added  to  any  compensation  he  receives  as  an 
officer  of  the  United  States  Army,  will  equal  the  compensation 
authorized  by  paragraph  ( 1 )  of  this  section. 

“Sec.  3.  Notwithstanding  any  other  provision  of  law — 

“(1)  the  compensation  of  the  President  of  the  Board  of 
Commissioners  of  the  District  of  Columbia  shall  be  at  the  rate 
of  $26,000  per  annum ;  and 

“(2)  if  the  Commissioner  detailed  from  the  Corps  of  Engi¬ 
neers  of  the  United  States  Army  is  chosen  President  of  the  Board 
of  Commissioners,  he  shall  receive,  as  President  of  the  Board,  an 
annual  compensation  which,  when  added  to  any  compensation 
he  receives  as  an  officer  of  the  United  States  Army,  will  equal 
the  compensation  authorized  by  paragraph  (1)  of  this  section.”. 
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(2)  Section  ll-702(d)  of  the  District  of  Columbia  Code  (77  Stat. 
484;  Public  Law  88-241),  relating  to  the  rates  of  annual  salary  of  the 
chief  judge  and  the  associate  judges  of  the  District  of  Columbia 
Court  of  Appeals,  is  amended — 

(A)  by  striking  out  “$19,000”  and  inserting  in  lieu  thereof 
“$25,000”;  and 

(B)  by  striking  out  “$18,500”  and  inserting  in  lieu  thereof 
“$24  500”. 

(3)  Section  11-902 (d)  of  the  District  of  Columbia  Code  (77  Stat. 
487;  Public  Law  88-241),  relating  to  the  rates  of  annual  salary  of  the 
chief  judge  and  the  associate  judges  of  the  District  of  Columbia  Court 
of  General  Sessions,  is  amended — 

(A)  by  striking  out  “$18,000”  and  inserting  in  lieu  thereof 
“$24,000”;  and 

(B)  by  striking  out  “$17,500”  and  inserting  in  lieu  thereof 
“$23,500”. 

(4)  The  first  sentence  of  the  second  paragraph  of  section  2  of  the 
District  of  Columbia  Revenue  Act  of  1937,  as  amended  (D.C.  Code. 

52  stat.  370;  sec.  47-^402),  relating  to  the  compensation  of  the  person  appoint* 

69  stat.  290.  to  the  District  of  Columbia  Tax  Court,  is  amended  by  striking  oiW 

“$17,500”  and  inserting  in  lieu  thereof  “$23,500”. 

(5)  That  part  of  the  salary  schedule  in  section  1  of  the  District  of 
Columbia  Teachers’  Salary  Act  of  1955,  as  amended  (76  Stat.  1229; 
D.C.  Code,  sec.  31-1501),  relating  to  the  compensation  of  the  Superin¬ 
tendent  of  Schools,  and  Deputy  Superintendent  of  Schools,  of  the 
District  of  Columbia,  which  reads : 


“Class  1:  Superintendent 

$19,000 

Class  2:  Deputy  Superin¬ 
tendent _  _ 

16,500 

>i 

is  amended  to  read  as  follows : 


“Class  1:  Superintendent 

$26,000 

22,000 

Class  2:  Deputy  Superin¬ 
tendent _ 

76  Stat.  1239. 


(6)  That  part  of  the  salary  schedule  in  section  101  of  the  District  of 
Columbia  Police  and  Firemen’s  Salary  Act  of  1958  (72  Stat.  480),  as 
amended  (sec.  4—823,  et  seq.,  D.C.  Code,  1961  edition),  relating  to  the 
compensation  of  the  Fire  Chief  and  the  Chief  of  Police,  which  reads: 


“Class  10 _ 

Fire  Chief. 

Chief  of  Police.” 


17,000 


17,400 


17,800 


18, 200 


18,600  I  19,000 


is  amended  to  read  as  follows: 


Class  10 _ 

21,000 

21,500 

22,000 

22,500 

23,000 

23,500  1- 

Fire  Chief. 

Chief  of  Police.” 

» 

(j)  (1)  The  catchline  of  section  3012  of  title  10,  United  States  Code, 
is  amended  by  striking  out  “ ;  compensation” 

(2)  The  table  of  contents  of  chapter  303  of  such  title  10  is  amended 
by  striking  out 

“3012.  Secretary  of  the  Army :  powers  and  duties ;  delegation  by ;  com¬ 
pensation.” 

and  inserting  in  lieu  thereof 

“3012.  Secretary  of  the  Army:  powers  and  duties;  delegation  by.”. 

(3)  The  catchline  of  section  5031  of  such  title  10  is  amended  by 
striking  out  “ ;  compensation”. 
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(4)  The  table  of  contents  of  chapter  505  of  such  title  10  is  amended 
by  striking  out 

“5031.  Secretary  of  the  Xavy:  responsibilities ;  compensation.” 
and  inserting  in  lieu  thereof 

“5031.  Secretary  of  the  Navy :  responsibilities.”. 

(5)  The  catchline  of  section  5033  of  such  title  10  is  amended  by 
striking  out  compensation’'. 

(6)  The  table  of  contents  of  chapter  505  of  such  title  10  is  amended 
by  striking  out 

“5033.  Under  Secretary  of  the  Navy :  appointment ;  duties ;  compensation.” 
and  inserting  in  lieu  thereof 

“5033.  Under  Secretary  of  the  Xavy:  appointment;  duties.”. 

(7)  The  catchline  of  section  8012  of  such  title  10  is  amended  by 
striking  out  compensation”. 

(8)  The  table  of  contents  of  chapter  803  of  such  title  10  is  amended 


and  inserting  in  lieu  thereof 


“8012.  Secretary  of  the  Air  Force :  powers  and  duties ;  delegation  by.”. 


CHANGES  IN  POSITION  TITLES 


Sec.  307.  Whenever  reference  is  made  in  any  law  or  reorganization 
plan  to  the — 

Administrative  Assistant  Attorney  General, 

Administrative  Assistant  Secretary  of  the  Interior, 

Administrative  Assistant  Secretary  of  Agriculture, 

Administrative  Assistant  Secretary  of  Labor, 

Administrative  Assistant  Secretary  of  the  Treasury, 
or 

Administrative  Assistant  Secretary  of  Health,  Education,  and 
Welfare, 

such  reference  shall  be  held  and  considered  to  mean  the — 

Assistant  Attorney  General  for  Administration, 

Assistant  Secretary  of  the  Interior  for  Administration, 

Assistant  Secretary  of  Agriculture  for  Administration, 
v  Assistant  Secretary  of  Labor  for  Administration, 

Assistant  Secretary  of  the  Treasury  for  Administration,  or 
Assistant  Secretary  of  Health,  Education,  and  Welfare  for 
Administration, 
respectively. 

LIMITATION  ON  SALARIES  FIXED  BY  ADMINISTRATIVE  ACTION 

Sec.  308.  Except  as  provided  by  this  Act  and  notwithstanding  the 
provisions  of  any  other  law,  the  head  of  any  executive  department, 
independent  establishment,  or  agency  in  the  executive  branch  who  is 
authorized  to  fix  by  administrative  action  the  annual  rate  of  basic 
compensation  for  any  position,  officer,  or  employee  shall  not  fix  such 
rate  in  excess  of  the  highest  rate  of  grade  18  of  the  General  Schedule 
of  the  Classification  Act  of  1949,  as  amended.  Nothing  contained  in  Ante,  p.  400. 
this  section  shall  be  construed  to  impair  the  authorities  provided  in 
the  Central  Intelligence  Agency  Act  of  1949,  as  amended  (50  U.S.C. 

403a  and  following),  in  section  3  of  the  Tennessee  Valley  Authority  63  stat.  208. 
Act  of  1933  (16  U.S.C.  831b),  in  section  9  of  the  Federal  Deposit  48  stat.  59. 
Insurance  Act  (12  U.S.C.  1819),  in  section  11  of  the  Federal  Reserve  64  stat.  881. 
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38  stat.  261.  Act  (12  U.S.C.  248),  or  in  section  5240  of  the  Revised  Statutes  (12 
U.S.C.  481,  relating  to  the  Comptroller  of  the  Currency). 


MISCELLANEOUS  POSITIONS  IN  THE  EXECUTIVE  BRANCH 


Ante,  p.  400. 
Report;  to  Civil 
Service  Commis¬ 
sion. 

Publication  in 

F.  R. 


Sec.  809.  Each  office  or  position  in  the  executive  branch  specifically 
referred  to  in,  or  covered  by,  any  conforming  change  in  law  made  by 
section  305  of  this  Act,  or  any  other  office  or  position  in  the  executive 
branch  for  which  the  annual  salary  is  established  pursuant  to  special 
provision  of  law  enacted  prior  to  the  date  of  enactment  of  this  Act,  at 
a  figure  of  $18,500  or  above,  which  is  not  placed  in  a  level  of  the 
Federal  Executive  Salary  Schedule  pursuant  to  section  303  of  this 
Act,  shall  be  paid  basic  compensation  at  a  rate  which  is  equal  to  the 
salary  rate  of  a  grade  and  step  of  the  General  Schedule  of  the  Classifi¬ 
cation  Act  of  1949,  as  amended.  All  actions  taken  under  this  section 
shall  be  reported  to  the  United  States  Civil  Service  Commission  and 
published  in  the  Federal  Register,  except  when  it  is  determined  by 
the  President  that  such  report  and  publication  would  be  contrary  to 
the  interest  of  national  security.  ^ 

SAVING  PROVISIONS 


Sec.  310.  (a)  Except  as  provided  by  this  Act,  the  changes  in  existing 
law  made  by  this  Act  shall  not  affect  any  office  or  position  existing 
immediately  prior  to  the  effective  date  of  any  such  changes  in  existing 
law,  the  compensation  attached  to  such  office  or  position,  and  any 
incumbent  thereof,  his  appointment  thereto,  and  his  entitlement  to 
receive  the  compensation  attached  thereto,  until  appropriate  action  is 
taken  in  accordance  with  this  Act  or  other  law. 

(b)  Notwithstanding  any  provision  of  this  Act,  the  rate  of  basic, 
gross,  or  total  annual  compensation  received  by  any  officer  or  employee 
immediately  prior  to  the  effective  date  of  this  section  shall  not  be 
reduced  by  reason  of  enactment  of  this  Act. 


TITLE  IV— FEDERAL  JUDICIAL  SALARIES 


Federal  Judicial 
Salary  Act  of 
1964. 


60  Stat,  329. 
62  Stat.  843. 

65  Stat.  725; 
62  Stat.  918, 
914. 


Sec.  401.  This  title  may  be  cited  as  the  “Federal  Judicial  Salary 
Act  of  1964”. 

Sec.  402.  (a)  The  rates  of  basic  compensation  of  officers  and  em¬ 
ployees  in  or  under  the  judicial  branch  of  the  Government  whose  rates 
of  compensation  are  fixed  by  or  pursuant  to  paragraph  (2)  of  sub¬ 
division  a  of  section  62  of  the  Bankruptcy  Act  (11  U.S.C.  102(a)  (2)  l#' 
section  3656  of  title  18,  United  States  Code,  the  third  sentence  of  se* 
tion  603,  sections  672  to  675,  inclusive,  or  section  604(a)  (5) ,  of  title  28, 
United  States  Code,  insofar  as  the  latter  section  applies  to  graded 
positions,  are  hereby  increased  by  amounts  reflecting  the  respective 
applicable  increases  provided  by  title  I  of  this  Act  in  corresponding 
rates  of  compensation  for  officers  and  employees  subject  to  the  Classi¬ 
fication  Act  of  1949,  as  amended.  The  rates  of  basic  compensation  of 
officers  and  employees  holding  ungraded  positions  and  whose  salaries 
are  fixed  pursuant  to  section  604(a)(5)  may  be  increased  by  the 
amounts  reflecting  the  respective  applicable  increases  provided  by 
title  I  of  this  Act  in  corresponding  rates  of  compensation  for  officers 
and  employees  subject  to  the  Classification  Act  of  1949,  as  amended. 

(b)  The  limitations  provided  by  applicable  law  on  the  effective 
date  of  this  section  with  respect  to  the  aggregate  salaries  payable  to 
secretaries  and  law  clerks  of  circuit  and  district  judges  are  hereby 
increased  by  amounts  which  reflect  the  respective  applicable  increases 
provided  by  title  I  of  this  Act  in  corresponding  rates  of  compensation 
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for  officers  and  employees  subject  to  the  Classification  Act  of  1949,  as 
amended. 

(c)  Section  753(e)  of  title  28,  United  States  Code  (relating  to  the  76  stat.  866. 
compensation  of  court  reporters  for  district  courts),  is  amended  by 

striking  out  the  existing  salary  limitation  contained  therein  and  insert¬ 
ing  a  new  limitation  which  reflects  the  respective  applicable  increases 
provided  by  title  I  of  this  Act  in  corresponding  rates  of  compensation 
for  officers  and  employees  subject  to  the  Classification  Act  of  1949, 
as  amended. 

(d)  Section  40a  of  the  Bankruptcy  Act  (11  U.S.C.  68(a)),'  as  70  stat.  151. 
amended,  relating  to  the  compensation  of  full-time  and  part-time 

referees  in  bankruptcy,  is  amended  by  striking  out  the  existing  com¬ 
pensation  limitations  contained  therein  and  inserting  new  limitations 
of  “$22,500”  and  “$11,000”,  respectively. 

Sec.  403.  (a)  Section  5  of  title  28,  United  States  Code,  relating  to  the  69  stat.  9. 
salaries  of  the  Chief  Justice  of  the  United  States  and  of  the  Associate 
Justices  of  the  Supreme  Court  of  the  United  States,  is  amended  by 
striking  out  “$35,500”  and  substituting  therefor  “$40,000”,  and  by 
'king  out  “$35,000”  and  substituting  therefor  “$39,500”. 

^b)  Section  44(d)  of  title  28,  United  States  Code,  relating  to  circuit  69  stat.  10. 
judges,  is  amended  Dy  striking  out  “$25,500”  and  substituting  therefor 
‘$33,000”. 

(c)  Section  135  of  title  28,  United  States  Code,  relating  to  district 
judges,  is  amended  by  striking  out  “$22,500”  and  substituting  therefor 

i  ‘$30,000”,  and  by  striking  out  “$23,000”  and  substituting  therefor 
‘$30,500”. 

(d)  Section  173  of  title  28,  United  States  Code,  relating  to  judges 
if  the  Court  of  Claims,  is  amended  by  striking  out  “$25,500”  and  sub¬ 
stituting  therefor  “$33,000”. 

(e)  Section  213  of  title  28,  United  States  Code,  relating  to  judges  of 
lie  Court  of  Customs  and  Patent  Appeals,  is  amended  by  striking  out 
‘$25,500”  and  substituting  therefor  “$33,000”. 

(f )  Section  252  of  title  28,  United  States  Code,  relating  to  judges  of 
he  Customs  Court,  is  amended  by  striking  out  “$22,500”  and  substitut- 
ng  therefor  “$30,000”. 

(g)  The  first  paragraph  of  section  603  of  title  28,  United  States  63  stat.  881. 
’’ode,  relating  to  the  compensation  of  the  Director  and  the  Deputy 

Director  of  the  Administrative  Office  of  the  United  States  Courts,  is 
unended  to  read  as  follows : 

“The  Director  shall  receive  a  salary  of  $27,000  a  year.  The  Deputy 
|  Vector  shall  receive  a  salary  of  $26,000  a  year.” 

(h)  Subsection  (b)  of  section  792  of  title  28,  United  States  Code,  68  stat.  1241 
•elating  to  the  compensation  of  commissioners  of  the  Court  of  Claims,  70  stat.  739. 
s  amended  to  read  as  follows : 

“(b)  Each  commissioner  shall  receive  basic  compensation  at  the  rate 
>f  $26,000  a  year,  and  also  all  necessary  traveling  expenses  and  a  per 
liem  allowance  as  provided  in  the  Travel  Expense  Act  of  1949,  as  63  stat.  166. 
unended,  while  traveling  on  official  business  and  away  from  Washing-  5  use  835  not 
on,  District  of  Columbia.” 

(i)  Section  7443(c)  of  the  Internal  Revenue  Code  of  1954  (68A  69  stat.  10. 
itat.  879),  as  amended,  relating  to  judges  of  the  Tax  Court  ot  the 

United  States,  is  further  amended  by  striking  out  “$22,500”  and  sub¬ 
stituting  therefor  “$30,000”. 

(j)  Section  867(a)(1)  of  title  10,  United  States  Code,  relating  to  70A  stat.  60. 
udges  of  the  Court  of  Military  Appeals,  is  amended  by  striking  out 

■$25,500”  and  substituting  therefor  “$33,000”. 
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TITLE  V— EFFECTIVE  DATES 


1964 


Members  of 
Congress. 
Ante,  p.  415, 


Life  insurance, 
amount. 

68  Stat.  736, 

5  USC  2091  note. 

Retroactive 

provisions. 


64  Stat.  395. 


70  Stat.  736. 

5  USC  2251  note. 


Sec.  501.  (a)  Except  to  the  extent  provided  in  subsections  (b)  and 
(c)  of  this  section,  this  Act  and  the  increases  in  compensation  made  by 
this  Act  shall  become  effective  on  the  first  day  of  the  first  pay  period 
which  begins  on  or  after  July  1, 1964. 

(b)  Section  204  of  this  Act,  relating  to  increases  in  compensation 
for  Members  of  Congress,  shall  become  effective  at  noon  on  January 
3,  1965. 

(c)  Notwithstanding  any  other  provision  of  this  Act  (but  except 
as  otherwise  provided  in  subsection  (b)  of  this  section) — 

(1)  no  rate  of  compensation  which  is  equal  to  or  in  excess  of 
$22,000  per  annum  shall  be  increased  in  any  amount,  by  reason 
of  section  202  of  this  Act,  until  the  first  day  of  the  first  pay  period 
which  begins  on  or  after  January  1,  1965;  and 

(2)  no  rate  of  compensation  which  is  less  than  $22,000  per 

annum  shall  be  increased  to  an  amount  per  annum  in  excess  of 
$22,000,  by  reason  of  section  202  or  203(g)  of  this  Act,  until  the 
first  day  of  the  first  pay  period  which  begins  on  or  after  JanuMp 
i,  1965.  \ 

(d)  For  the  purpose  of  determining  the  amount  of  insurance  Tor 
which  an  individual  is  eligible  under  the  Federal  Employees’  Group 
Life  Insurance  Act  of  1954,  all  changes  in  rates  of  compensation  or 
salary  which  result  from  the  enactment  of  this  Act  shall  be  held  and 
considered  to  be  effective  as  of  the  date  of  such  enactment. 

Sec.  502.  (a)  Retroactive  compensation  or  salary  shall  be  paid  by 
reason  of  this  Act  only  in  the  case  of  an  individual  in  the  service  of  the 
United  States  (including  service  in  the  Armed  Forces  of  the  United 
States)  or  the  municipal  government  of  the  District  of  Columbia  on 
the  date  of  enactment  of  this  Act,  except  that  such  retroactive  compen¬ 
sation  or  salary  shall  be  paid  (1)  to  an  officer  or  employee  who  retired 
during  the  period  beginning  on  the  effective  date  prescribed  by  section 
501(a)  and  ending  on  the  date  of  enactment  of  this  Act  for  services 
rendered  during  such  period  and  (2)  in  accordance  with  the  provisions 
of  the  Act  of  August  3, 1950  (Public  Law  636,  Eighty-first  Congress), 
as  amended  (5  U.S.C.  61f-61k) ,  for  services  rendered  during  the  period 
beginning  on  the  effective  date  prescribed  by  section  501(a)  and  end¬ 
ing  on  the  date  of  enactment  of  this  Act  by  an  officer  or  employee  who 
dies  during  such  period.  Such  retroactive  compensation  or  salary 
shall  not  be  considered  as  basic  salary  for  the  purpose  of  the  Civil 
Service  Retirement  Act  in  the  case  of  any  such  retired  or  deceaA'i1 
officer  or  employee.  ^  \ 

(b)  For  the  purposes  of  this  section,  service  in  the  Armed  Forces 
of  the  United  States,  in  the  case  of  an  individual  relieved  from  train¬ 
ing  and  service  in  the  Armed  F orces  of  the  United  States  or  discharged; 
from  hospitalization  following  such  training  and  service,  shall  include 
the  period  provided  by  law  for  the  mandatory  restoration  of  such 
individual  to  a  position  in  or  under  the  Federal  Government  or  the 
municipal  government  of  the  District  of  Columbia. 

Approved  August  14,  1964. 


(over) 


August  14,  1964 
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OFFICE  OF  THE  WHITE  HOUSE  PRESS  SECRETARY 


THE  WHITE  HOUSE 

REMARKS  OP  THE  PRESIDENT 
ON  SIGNING  THE  CIVILIAN  PAY  RAISE  BILL 
THE  ROSE  GARDEN 

Members  of  Congress,  Ladies  and  Gentlemen: 

For  many  reasons,  this  is  both  a  proud  and  a  very 
gratifying  occasion  for  me.  There  have  been  16  Presidents 
in  the  Twentieth  Century.  Only  one  of  that  number  has  had 
the  opportunity  to  sign  his  name  to  more  major  legislation 
from  onesession  of  Congress  than  I  will  sign  this  year.  In 
fact,  I  think  it  can  be  said  that,  While  there  were  a  few 
exceptions  this  Congress  has  displayed  a  greater  freedom 
from  mere  partisanship  than  any  other  peacetime  Congress  since 
the  Administration  of  President  Washington  himself." 

Those  words  are  not  ray  own.  As  some  may  recog¬ 
nize,  that  was  the  tribute  paid  to  the  Second  Session  of  the 
73rd  Congress  on  June  28,  1934  by  President  Franklin  D.  Roose¬ 
velt.  That  session  produced  32  major  legislative  accomplish¬ 
ments.  This  session  of  the  energetic,  even-handed,  and 
effective  88th  Congress  has  produced  25  major  measures  already. 
Since  none  of  us  are  in  a  hurry  to  get  home,  there  may  be  many 
more . 


There  is  one  indelible  lesson  from  this.  Our  Ameri¬ 
can.  system  functions  best  when  it  functions  as  the  Founding 
Fathers  intended,  without  divisive  partisanship,  with  a 
united  will  to  put  the  country  and  the  people  first.  We 
don't  have  to  have  stalemates.  We  don’t  have  to  have  issues 
carrying  over  from  session  to  session,  generation  to  gene¬ 
ration,  or  even  century  to  century.  We  can  make  this  system 
work  and  that  is  what  members  of  both  parties  in  both  houses 
of  the  Congress  are  doing. 

Of  the  many  measures  enacted  this  year,  this  legis¬ 
lation  ranks  near  the  top  of  the  list  in  importance  to  the 
entire  country.  This  is  much  more  than  just  a  pay  bill. 

It  is,  as  the  title  says,  a  reform  measure.  The  Government 
Employees  Salary  Reform  Act  of  1964.  For  the  first  time 
this  gives  us  the  tools  to  identify  and  inspire,  to  reward 
and  retain  excellence  in  our  Federal  service.  This  is  one 
of  the  most  profound  advances  in  the  last  30  years  or  longer. 

We  are  very  sensibly  putting  behind  us  in  this  country  the 
concept  that  the  Federal  service  can  be  treated  indifferently 
as  a  massive,  mindless,  faceless,  anonymous  bureaucracy. 

America's  challenges  cannot  be  met  in  this  modern 
world  by  mediocrity  at  any  level,  public  or  private.  All 
through  our  society  we  must  search  for  brilliance,  welcome 
genius,  strive  for  excellence  and  this  measure  will  help  us 
to  do  that  in  our  Federal  government.  This  legislation  provides 
both  the  flexibilities  and  the  incentives  to  recognize  dif¬ 
ferences  between  marginal,  competent,  and  superior  performance. 
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88th  CONGRESS 
2d  Session 


H.R.  11049 


IN  THE  SENATE  OF  THE  UNITED  STATES 

June  24, 1964 

Referred  to  the  Committee  on  Post  Office  and  Civil  Service  and  ordered 

to  be  printed 


AMENDMENT 

Intended  to  be  proposed  by  Mr.  Keating  to  H.R.  11049,  an 
Act  to  adjust  the  rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal  Government,  and  for 
other  purposes,  viz:  On  page  79,  lines  22-24,  strike 
section  601  (b)  and  insert  new  section  601  (b)  as  follows: 

1  (b)  The  increases  in  compensation  for  Members  of 

2  Congress,  as  provided  in  section  204  of  this  Act,  shall  be- 

3  come  effective  no  earlier  than  January  3,  1965,  and  shall 

4  not  become  effective  thereafter  until  such  time  as  Congress 

5  has  adopted  legislation  requiring  every  Member  of  Congress, 

6  and  each  employee  of  the  House  of  Representatives  and 

7  the  Senate  on  or  before  the  15th  day  of  April  of  each  year, 

8  beginning  with  the  year  1965,  to  file  with  the  Clerk  of  the 

Amdt.  No.  1075 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 


2 


House  or  the  Secretary  of  the  Senate,  as  the  case  may  be, 
a  statement  setting  forth  the  amount  or  amounts  of  all  com¬ 
pensation  and  income  which  such  Member  or  employee  shall 
have  received  during  the  immediately  preceding  calendar 
year  from  any  source  or  sources,  other  than  compensation  or 
income  received  by  him  for  or  in  connection  with  his  service 
as  such  Member  or  employee  of  Congress.  Such  statements 
filed  with  the  Clerk  of  the  House  or  the  Secretary  of  the 
Senate,  as  the  case  may  be,  and  any  related  information 
filed  therewith,  shall  be  held  by  the  Clerk  of  the  House  and 
the  Secretary  of  the  Senate  as  matters  of  public  record  and 
shall  be  available  for  public  access  thereto  at  any  time  during 
the  regular  business  hours  of  the  Office  of  the  Clerk  of  the 
House  or  the  Secretary  of  the  Senate,  as  the  case  may  be. 
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88tii  CONGRESS 
2d  Session 


Calendar  No.  1 063 

H.  R.  11049 


IN  THE  SENATE  OE  THE  UNITED  STATES 

June  26, 1964 

Ordered  to  lie  on  the  table  and  to  be  printed 


AMENDMENT 

Intended  to  be  proposed  by  Mr.  Williams  of  Delaware  (for 
himself  and  Mr.  Dominick)  to  H.E.  11049,  an  Act  to 
adjust  the  rates  of  basic  compensation  of  certain  officers  and 
employees  in  the  Federal  Government,  and  for  other  pur¬ 
poses,  viz:  At  the  appropriate  place  insert  a  new  section  as 
follows : 

1  Notwithstanding  any  other  provisions  of  this  bill  the 
^  2  effective  date  of  any  increase  on  any  salary  of  $'20,000  or 
3  oyer,  shall  be  the  first  day  of  the  first  month  after  the  close 


4  of  a  fiscal  year  with  a  balanced  Federal  budget. 

Arndt.  No.  1078 
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88th  CONGRESS 
2d  Session 


Calendar  No.  1 063 

H.R.  11049 


IN  THE  SENATE  OF  THE  UNITED  STATES 

June  29, 1964 

Ordered  to  lie  on  the  table  and  to  be  printed 


AMENDMENT 

Intended  to  be  proposed  by  Mr.  Williams  of  Delaware  to  H.K. 
11049,  an  Act  to  adjust  the  rates  of  basic  compensation  of 
certain  officers  and  employees  in  the  Federal  Government, 
and  for  other  purposes,  viz :  At  the  end  of  the  bill  add  a  new 
section  as  follows : 

2  Sec.  .  (a)  Section  2  (a)  of  the  Act  entitled  “An  Act 

2  to  prohibit  payment  of  annuities  to  officers  and  employees  of 

3  the  United  States  convicted  of  certain  offenses,  and  for  other 

4  purposes”,  approved  September  1,  1954,  as  amended  (5 

5  U.S.C.  2283  (a)  ) ,  is  amended  to  read  as  follows: 

q  “  (a)  There  shall  not  be  paid  to  any  person  who,  prior 

7  to,  on,  or  after  September  26,  1961,  has  refused  or  refuses,  or 

8  knowingly  and  willfully  has  failed  or  fails,  to  appear,  testify, 

9  or  produce  any  book,  paper,  record,  or  other  document, 
10  relating  to  his  service  as  an  officer  or  employee  of  the  Gov- 


Amdt.  No.  1079 


2 


1  eminent,  in  any  proceeding  before  a  Federal  grand  jury, 

2  court  of  the  United  States,  court-martial,  or  congressional 

3  committee,  or  to  the  survivor  or  beneficiary  of  such  person, 

4  for  any  period  subsequent  to  September  26,  1961,  or  sub- 

5  sequent  to  the  date  of  such  failure  or  refusal  of  such  person, 

6  whichever  date  is  later,  any  annuity  or  retired  pay  on  the 

7  basis  of  the  service  of  such  person  (subject  to  the  exceptions 

8  contained  in  sections  10  (2)  and  (3)  of  this  Act)  which  is 

9  creditable  toward  such  annuity  or  retired  pay.” 

10  (b)  Notwithstanding  the  provisions  of  such  section  2 

11  (a) ,  as  amended,  no  person  shall  be  required,  by  reason  of 

12  the  amendment  made  by  this  section,  to  refund  any  annuity 

13  or  retired  pay  paid  to  such  person  prior  to  the  date  of  enact- 

14  ment  of  this  Act. 
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88th  CONGRESS 
2d  Session 


Calendar  No.  1 063 

H.  R.  11049 


IN  THE  SENATE  OF  THE  UNITED  STATES 

June  30, 1964 

Ordered  to  lie  on  the  table  and  to  be  printed 


AMENDMENT 

Intended  to  be  proposed  by  Mr.  Latjsche  to  H.E.  11049,  an 
Act  to  adjust  the  rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal  Government,  and  for 
other  purposes,  viz :  At  the  end  of  the  bill  add  the  following 
new  section: 

1  Sec.  502.  Section  1(e)  of  the  Civil  Service  Retirement 

2  Act,  as  amended  (5  U.S.C.  2251  (e)  )  is  amended  to  read 

3  as  follows: 

4  “  (e)  The  term  Average  salary’  shall  mean  the  largest 

5  annual  rate  resulting  from  averaging  (1)  an  employee’s 

6  rates  of  basic  salary  in  effect  during  any  period  of  five 

7  consecutive  years  of  creditable  service  or  (2)  a  Member’s 

8  rates  of  basic  salary  in  effect  during  his  entire  Member 

9  service,  with  each  rate  weighted  by  the  time  it  was  in  effect.” 


Amdt.  No.  1081 
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88m  CONGRESS 
2d  Session 


Calendar  No.  1 063 

H.  R.  11049 


IN  THE  SENATE  OF 


June 


THE  UNITED 

30, 1964 


STATES 


Ordered  to  lie  on  the  table  and  to  be  printed 


AMENDMENT 


Intended  to  be  proposed  by  Mr.  Clark  (for  himself,  Mr.  Hart, 
Mr.  Case,  and  Mrs.  Neubeeger)  to  the  amendment  num¬ 
bered  1075  intended  to  be  proposed  by  Mr.  Keating  to 
II. R.  11049,  an  Act  to  adjust  the  rates  of  basic  compensation 
of  certain  officers  and  employees  in  the  Federal  Government, 
and  for  other  purposes,  viz:  In  lieu  of  the  amendment  pro¬ 
posed  to  he  made  by  amendment  numbered  1075,  the  follow¬ 
ing-  amendment  is  proposed:  At  the  end  of  the  bill  insert  the 
following  new  title: 


1  TITLE  VI— INTEGRITY  IN  GOVERNMENT 

2  Sec.  601.  (a)  Each  Member  of  the  Senate  and  the 

3  House  of  Representatives  (including  the  Resident  Commis- 

4  sioner) ,  each  civil  or  military  officer  and  each  employee  of 


o 


the  executive  or  legislative  branch  of  the  Government  of  the 


6  United  States  or  any  department  or  agency  thereof  who  is 


Amdt.  No.  1083 
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compensated  at  a  rate  in  excess  of  $15,000  per  annum  shall 
lile  annually,  and  each  individual  who  is  a  candidate  of  a 
political  party  in  a  general  election  for  the  office  of  Senator 
or  Representative,  or  Resident  Commissioner  in  the  House 
of  Representatives  but  who,  at  the  time  he  becomes  a  can¬ 
didate  does  not  occupy  any  such  office,  shall  file  within  one 
month  after  lie  becomes  a  candidate  for  such  office,  with 
(he  Comptroller  General  a  report  containing  a  full  and 
complete  statement  of — 

( 1 )  the  amount  and  source  of  each  item  of  in¬ 
come,  each  item  of  reimbursement  for  any  expenditure, 
and  each  gift  or  aggregate  of  gifts  from  one  source  (other 
than  gifts  received  from  any  relative  or  his  spouse) 
received  by  him  or  by  him  and  his  spouse  jointly  during 
the  preceding  calendar  year  which  exceeds  $100  in 
amount  or  value;  including  any  fee  or  other  honorar¬ 
ium  received  by  him  for  or  in  connection  with  the  prepa¬ 
ration  or  delivery  of  any  speech  or  address,  attendance 
at  any  convention  or  other  assembly  of  individuals,  or 
the  preparation  of  any  article  or  other  composition  for 
publication,  and  the  monetary  value  of  subsistence,  en¬ 
tertainment,  travel,  and  other  facilities  received  by  him 

'  '  */ 

in  kind; 

(2)  the  value  of  each  asset  held  by  him,  or  by 
him  and  his  spouse  jointly,  and  the  amount  of  each  lia- 


1 

2 

Q 

O 

4 

r 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


bilit.y  owned  by  him,  or  by  him  and  bis  s])0use  jointly, 
as  of  the  close  of  the  preceding  calendar  year; 

(3)  all  dealings  in  securities  or  commodities  by 
him,  or  by  bim  and  bis  spouse  jointly,  or  by  any  person 
acting  on  bis  behalf  or  pursuant  to  bis  direction  during 
the  preceding  calendar  year;  and 

(4)  all  purchases  and  sales  of  real  property  or 
any  interest  therein  by  bim,  or  by  him  and  bis  spouse 
jointly,  or  by  any  person  acting  on  bis  behalf  or  pur¬ 
suant  to  bis  direction,  during  tbe  preceding  calendar 
year. 

(b)  Except  as  hereinbefore  provided,  reports  required 
by  this  section  (other  than  reports  so  required  by  candi¬ 
dates  of  political  parties)  shall  be  filed  not  Inter  than  April 
30  of  each  year.  In  the  case  of  any  person  who  ceases, 
prior  to  such  date  in  any  year,  to  occupy  tbe  office  or  posi¬ 
tion  the  occupancy  of  which  imposes  upon  him  the  report¬ 
ing  requirements  contained  in  subsection  (a)  shall  file  such 
report  on  the  last  day  he  occupies  such  office  or  position,  or 
on  such  later  date,  not  more  than  three  months  after  such 
last  day,  as  the  Comptroller  General  may  prescribe. 

(c)  Reports  required  by  this  section  shall  be  in  such 
form  and  detail  as  the  Comptroller  General  may  prescribe. 
The  Comptroller  General  may  provide  for  the  grouping 
of  items  of  income,  sources  of  income,  assets,  liabilities,  deal- 
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iugs  in  securities  or  commodities,  and  purchases  and  sales 
ol  real  property,  when  separate  itemization  is  not  feasible 
or  is  not  necessary  for  an  accurate  disclosure  of  the  income, 


net  worth,  dealing  in  securities  and  commodities,  or  pur¬ 
chases  and  sales  of  real  property  of  any  individual. 

(d)  Each  report  required  by  this  section  shall  be  made 
under  penalty  for  perjury.  Any  person  who  willfully  fails 
to  file  a  report  required  by  this  section,  or  who  knowingly 
and  willfully  files  a  false  report  under  this  section,  shall  be 
fined  $2,000,  or  imprisoned  for  not  more  than  five  years, 
or  both. 


(e)  All  reports  filed  under  this  section  shall  he  main¬ 
tained  by  the  Comptroller  General  as  public  records  which, 
under  such  reasonable  regulations  as  he  shall  prescribe, 
shall  be  available  for  inspection  by  members  of  the  public. 

(f)  For  the  purposes  of  any  report  required  by  this 
section,  an  individual  shall  be  considered  to  have  been  a 
Member  of  the  Senate  or  House  of  Representatives,  a 
Resident  Commissioner,  or  an  officer  or  employee  of  the 
executive  or  legislative  branch  of  the  Government  of  the 
United  States  or  any  department  or  agency  thereof,  during 
any  calendar  year  if  he  served  in  any  such  position  for  more 
than  six  months  during  such  calendar  year. 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 


5 


(g)  As  used  in  this  section — 

(1)  The  term  “income”  means  gross  income  as  defined 
in  section  61  of  the  Internal  Revenue  Code  of  1954. 

(2)  The  term  “security”  means  security  as  defined  in 
section  2  of  the  Securities  Act  of  1933,  as  amended  (15 
U.S.C.  77b). 

(3)  The  term  “commodity”  means  commodity  as  de¬ 
fined  in  section  2  of  the  Commodity  Exchange  Act,  as 
amended  (7  U.S.C.  2). 

(4)  The  term  “dealings  in  securities  or  commodities” 
means  any  acquisition,  holding,  withholding,  use,  transfer, 
disposition,  or  other  transaction  involving  any  security  or 
commodity. 

Sec.  602.  Section  5  of  the  Administrative  Procedure  Act 
(5  U.S.C.  1004)  is  amended  by  inserting  at  the  end  thereof 
the  following  new  subsection: 

“(e)  Communications  to  agency:  All  written  com¬ 
munications  and  memoranda  stating  the  circumstances, 
source,  and  substance  of  all  oral  communications  made  to  the 
agency,  or  any  officer  or  employee  thereof,  with  respect  to 
such  case  by  any  person  who  is  not  an  officer  or  employee 
of  the  agency  shall  be  made  a  part  of  the  public  record  of 
A.H.R.  11049— No.  1083 - 2 
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such  case.  This  subsection  shall  not  apply  to  communica¬ 
tions  to  any  officer,  employee,  or  agent  of  the  agency  en¬ 
gaged  in  the  performance  of  investigative  or  prosecuting 
functions  for  the  agency  with  respect  to  such  case/’’ 

Sec.  603.  (a)  (1)  There  is  hereby  authorized  to  be  estab¬ 
lished  a  Commission  to  he  known  as  the  “Commission  on 
Legislative  Standards”  (hereinafter  referred  to  as  the  “Com¬ 
mission”)  which  shall  he  composed  of  four  members  to  he 
appointed  by  the  President  pro  tempore  of  the  Senate  and 
four  members  to  he  appointed  by  the  Speaker  of  the  House 
of  Representatives. 

(2)  The  members  shall  be  citizens  of  the  United  States 

(A)  who  arc  interested  in  good  government  and  who  by 
reason  of  professional  training  and  experience  are  peculiarly 
qualified  to  carry  out  the  duties  of  the  Commission,  and 

(B)  who  hold  no  elective  or  party  office  or  position. 

(3)  The  Commission  shall  select  a  Chairman  and  a 
Vice  Chairman  from  among  its  members  and  shall  establish 
rules  for  its  procedure. 

(4)  Any  vacancy  in  the  Commission  shall  not  affect  its 
powers,  but  shall  be  filled  in  the  same  manner  in  which  the 
original  appointment  was  made. 

(5)  The  members  of  the  Commission  shall  each  receive 
$50  per  diem  when  engaged  in  the  actual  performance  of 
duties  vested  in  the  Commission,  plus  reimbursement  for 


1  travel,  subsistence,  and  other  necessary  expenses  incurred 

2  by  them  in  the  performance  of  such  duties. 

3  (b)  Five  members  of  the  Commission  shall  constitute  a 

4  quorum. 

5  (c)(1)  The  Commission  shall  have  power  to  appoint 

6  and  fix  the  compensation  of  such  personnel  as  it  deems  ad- 

7  visable,  without  regard  to  the  provisions  of  the  civil  service 
3  laws  and  the  Classification  Act  of  1949,  as  amended. 

^  (2)  The  Commission  is  authorized  without  regard  to 

49  any  other  provision  of  law  to  reimburse  employees,  experts, 

41  and  consultants  for  travel,  subsistence,  and  other  necessary 

42  expenses  incurred  by  them  in  the  performance  of  their  offi- 

43  cial  duties  and  to  make  reasonable  advances  to  such  persons 

44  for  such  purposes. 

15  (d)  The  Commission  shall  conduct  a  thorough  study  of 

19  problems  of  conflicts  of  interest  and  of  relations  with  execu- 
17  tive  and  other  agencies  which  confront  Members  of  Congress 
13  with  a  view  to  devising  and  recommending  measures  and 

19  procedures  to  deal  with  such  problems. 

20  (e)  (1)  The  Commission  or  any  duly  authorized  sub- 

21  committee  thereof  may,  for  the  purposes  of  carrying  out  the 

22  provisions  of  this  section,  hold  such  hearings  and  sit  and  act 

23  at  such  times  and  places,  administer  such  oaths,  and  require 

24  by  subpena  or  otherwise  the  attendance  and  testimony  of 

25  such  witnesses  and  the  production  of  such  books,  records, 
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correspondence,  memorandums,  papers,  and  documents  as 
the  Commission  or  such  subcommittee  may  deem  advisable. 
Subpenas  may  be  issued  under  the  signature  of  the  Chair¬ 
man  of  the  Commission,  or  the  chairman  of  any  such  sub¬ 
committee  (with  the  approval  of  a  majority  of  the  members 
thereof) ,  and  may  be  served  by  any  person  designated  by 
the  Chairman  of  the  Commission  or  the  Chairman  of  any 
such  subcommittee.  The  provisions  of  sections  102  to  104, 
inclusive,  of  the  Bevised  Statutes  (U.S.C.,  title  2,  sec.  192- 
194) ,  shall  apply  in  the  case  of  any  failure  of  any  witness 
to  comply  with  any  subpena  or  to  testify  when  summoned 
under  authority  of  this  subsection. 

(2)  The  Commission  may  authorize  the  Chairman  to 
make  the  expenditures  herein  authorized  and  such  other  ex¬ 
penditures  as  the  Commission  may  deem  advisable.  When 
the  Commission  ceases  its  activities  it  shall  submit  to  the 
Appropriations  Committees  of  the  Senate  and  the  House  of 
Bepresentatives  a  statement  of  its  fiscal  transactions  prop¬ 
erly  audited  by  the  Comptroller  General  of  the  United 
States. 

(3)  The  Commission  is  authorized  to  secure  from  any 
department,  agency,  independent  instrumentality  of  the 
Government  or  congressional  committee  any  information  it 
deems  necessary  to  cany  out  its  functions  under  this  section  ; 
and  each  such  department,  agency,  and  instrumentality  is 


9 


1  authorized  and  directed  to  furnish  such  information  to  the 

2  Commission,  upon  request  made  by  the  Chairman  of  the 

3  Commission. 

4  (f)  The  Commission  shall  submit  a  final  report  of  its 

5  activities  and  the  results  of  its  studies  and  investigations, 

6  together  with  such  legislative  recommendations  as  it  may 

7  deem  advisable,  to  the  Congress  not  later  than  January  30, 

8  1965,  at  which  time  the  Commission  shall  cease  to  exist. 

9  (g)  There  are  hereby  authorized  to  be  appropriated 
19  such  sums  as  may  be  necessary  to  carry  out  the  provisions 
11  of  this  section. 


o 

d 

<T> 

►1 

CD 

a 


O. 


H»  <D 

O  B 

O  E 

ZL  O 

S  S 

. _ ,  tfl 


CO  ® 


o 

0 


CO 

p 

c+ 


X  S' 

W  2 


(T> 

CD 


O 

Hb 


o  o 

;  s- 

B  p_i 

hi.  ^ 

Q  ^3 
O 
x 
CD 


B  *  » 

W  ©  £5 

2  P 

O'*  CD 
w  .,  P 

»  2  c+- 

w  t?  o 

r-t-  ’  c 

o  H® 

r-t-  P'ti 

s;  w  o 

O 

h=j  co 

P  2 

4  P 


Q 

o 


3 

CD 


n-  xji 


O  p 

2  p 

p  b 


03  S  £< 

CD  £  b 

“  £  3 

CD  ^ 
CO  Q 


p 

3 

CD 

3 
P 
B 

P 

CD  CO 

B  « 

c+-  ^ 

5  B  K 

5  &  « 

cr 

CD 

c-i  hj  '  ,. 

®  ®  n 

Pi 


p  p 

B  B 


o' 

>  ^ 


Q 


M  ^ 
O  H 

rJ  d 


o 

>-s 


> 

2 

PI 

z 

D 

2 

pi 

z 

H 


00 

X 

mS 

-8 
w  s 

CD  >C 

2  Q 
S  » 
121  H 
02 
C/2 


PO 


Calendar  No.  1063 


88th  CONGRESS  V  V  -a  <e 

2  8  8son  H.  K.  11 049 


IN  THE  SENATE  OF  THE  UNITED  STATES 

June  30, 1964 

Ordered  to  lie  on  the  table  and  be  printed 


AMENDMENTS 

Intended  to  be  proposed  by  Mr.  Proxmiee  to  H.R.  11049, 
an  Act  to  adjust  the  rates  of  basic  compensation  of  cer¬ 
tain  officers  and  employees  in  the  Federal  Government, 
and  for  other  purposes,  viz: 

1  Beginning  with  line  23  on  page  108,  strike  out  over 

2  through  line  8  on  page  115. 

3  Redesignate  titles  III  and  IV  as  II  and  III,  respec- 

I  tively;  redesignate  sections  301  to  310  as  201  to  210,  re- 

5  spectively;  and  redesignate  sections  401  to  403  as  301  to 

6  303,  respectively. 

7  Beginning  with  line  4  on  page  166,  strike  out  over 

8  through  line  2  on  page  167  and  insert  in  lieu  thereof  the 

9  following : 
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1  "TITLE  IV— EFFECTIVE  DATE 

2  "Sec.  401.  This  Act  and  the  increases  in  compensation 

3  made  by  this  Act  shall  become  effective  on  July  1,  1964.” 
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88th  CONGRESS 
2d  Session 


Calendar  No.  1 063 

H.  R.  11049 


IN  THE  SENATE  OF  THE  UNITED  STATES 

June  30, 1964 

Ordered  to  lie  on  the  table  and  to  be  printed 


AMENDMENT 

Intended  to  be  proposed  by  Mr.  Morse  to  II.R.  11049,  an  Act 
to  adjust  the  rates  of  basic  compensation  of  certain  officers 
and  employees  in  the  Federal  Government,  and  for  other 
purposes,  viz:  On  page  167,  at  end  of  line  2,  insert  a  new 
title,  as  follows: 

1  TITLE  VI 

2  That  each  Member  of  the  Senate  and  House  of  Repre- 

3  sentatives  (including  each  Delegate  and  Resident  Com- 

4  missioner)  ;  each  officer  and  employee  of  the  United  States 

5  who  (1)  receives  a  salary  at  a  rate  of  $10,000  or  more  per 
b  annum  or  (2)  holds  a  position  of  grade  GS-15  or  above, 
7  and  each  officer  in  the  Armed  Forces  of  the  rank  of  colonel, 
3  or  its  equivalent,  and  above;  and  each  member,  chairman, 
9  or  other  officer  of  the  national  committee  of  a  political  party 
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shall  file  annually  with  the  Comptroller  General  a  report 
containing  a  full  and  complete  statement  of — 

(1)  the  amount  and  resources  of  all  income  and 
gifts  (of  $100  or  more  in  money  or  value,  or  in  the 
case  of  multiple  gifts  from  one  person,  aggregating  $100 
or  more  in  money  or  value)  received  by  him  or  any 
person  on  his  behalf  during  the  preceding  calendar 
year; 

(2)  the  value  of  each  asset  held  by  or  entrusted 
to  him  or  by  or  to  him  and  any  other  person  and  the 
amount  of  each  liability  owed  by  him,  or  by  him 
together  with  any  other  person  as  of  the  close  of  the 
preceding  year;  and 

(3)  the  amount  and  source  of  all  contributions  dur¬ 
ing  the  preceding  calendar  year  to  any  person  who  re¬ 
ceived  anything  of  value  on  his  behalf  or  subject  to  his 
direction  or  control  or  who,  with  his  acquiescence, 
makes  payments  for  any  liability  or  expense  incurred 
by  him. 

Sec.  2.  Each  person  required  by  the  first  section  to  file 
reports  shall,  in  addition,  file  semiannually  with  the  Comp¬ 
troller  General  a  report  containing  a  full  and  complete  state¬ 
ment  of  all  dealings  in  securities  or  commodities  by  him,  or 
by  any  person  acting  on  his  behalf  or  pursuant  to  his  direc¬ 
tion,  during  the  preceding  six-month  period. 
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Sec.  3.  (a)  Except  as  provided  in  subsection  (b),  the 
reports  required  by  the  first  section  of  this  Act  shall  be 
filed  not  later  than  March  31  of  each  year;  and  the  reports 
required  by  section  2  shall  be  filed  not  later  than  July  31 
of  each  year  for  the  six-month  period  ending  June  30  of 
such  year,  and  not  later  than  January  31  of  each  year  for 
the  six-month  period  ending  December  31  of  the  preceding- 
year. 

(b)  In  the  case  of  any  person  required  to  file  reports 
under  this  Act  whose  service  terminates  prior  to  the  date 
prescribed  by  subsection  (a)  as  the  date  for  filing  any  report, 
such  report  shall  be  filed  on  the  last  day  of  such  person’s 
service,  or  on  such  later  date,  not  more  than  three  months 
after  the  termination  of  such  service,  as  the  Comptroller 
General  may  prescribe. 

Sec.  4.  The  reports  required  by  this  Act  shall  be  in  such 
form  and  detail  as  the  Comptroller  General  may  prescribe. 
The  Comptroller  General  may  provide  for  the  grouping  of 
items  of  income,  sources  of  income,  assets,  liabilities,  and 
dealings  in  securities  or  commodities,  when  separate  itemiza¬ 
tion  is  not  feasible  or  not  necessary  for  an  accurate  disclosure 
of  a  person’s  income,  net  worth,  or  dealings  in  securities,  and 
commodities. 

Sec.  5.  Any  person  who  willfully  fails  to  file  a  report 
required  by  this  Act  or  who  willfully  and  knowingly  files  a 
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false  report  shall  be  fined  $2,000  or  imprisoned  for  not 
more  than  five  years,  or  both. 

Sec.  6.  (a)  As  used  in  this  Act — 

(1)  the  term  “income”  means  gross  income  as  defined 
in  section  22  (a)  of  the  Internal  Revenue  Code. 

(2)  The  term  “security”  means  security  as  defined  in 
section  2  of  the  Securities  Act  of  1933,  as  amended  (U.S.C., 
title  15,  sec.  77b) . 

(3)  The  term  “commodity”  means  commodity  as  de¬ 
fined  in  section  2  of  the  Commodity  Exchange  Act,  as 
amended  (U.S.C.,  title  7,  sec.  2). 

(4)  the  term  “dealings  in  securities  or  commodities” 
means  any  acquisition,  holding,  withholding,  use,  transfer, 
disposition,  or  other  transaction  involving  any  security  or 
commodity. 

(5)  The  term  “person”  includes  an  individual,  part¬ 
nership,  trust,  estate,  association,  corporation,  or  society. 

(b)  For  the  purposes  of  any  report  required  by  this 
Act,  a  person  shall  be  considered  to  be  a  Member  of  the 
Senate  or  House  of  Representatives,  an  officer  or  employee 
of  the  United  States  and  of  the  armed  services  as  described 
in  the  first  section  of  this  Act,  or  a  member,  chairman,  or 
other  officer  of  the  national  committee  of  a  political  party, 
if  he  served  (with  or  without  compensation)  in  any  such 
position  during  the  period  to  be  covered  by  such  report,  not- 
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withstanding  that  his  service  may  have  terminated  prior  to 
December  31  of  such  calendar  year. 

Sec.  7.  The  Comptroller  General  shall  have  authority 
to  issue,  reissue,  and  amend  rules  and  regulations  governing 
the  publication  of  reports,  or  any  part  of  them.  He  shall 
prescribe  fees  to  cover  the  cost  of  reproduction.  In  formu¬ 
lating  such  rules  and  regulations,  he  shall  seek  to  maximize 
the  availability  of  reports  for  purposes  of  informing  the 
public  and  agencies  and  officials  of  the  Federal  and  local 
government,  and  to  minimize  use  of  such  records  for  private 
purposes. 
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88th  CONGRESS 
2d  Session 


Calendar  No.  1 063 

H.R.  11049 


IN  THE  SENATE  OF  THE  UNITED  STATES 

June  30, 1964 

Ordered  to  lie  on  the  table  and  to  be  printed 


AMENDMENT 

Intended  to  be  proposed  by  Mr.  Keating  (for  himself  and 
Mr.  Jayits  to  II. R.  11049,  an  Act  to  adjust  the  rates 
of  basic  compensation  of  certain  officers  and  employees  in 
the  Federal  Government,  and  for  other  purposes,  viz:  On 
page  167,  after  line  2  add  a  new  title  to  read  as  follows: 

1  TITLE  VI— DISCLOSURE  OF  OUTSIDE  ASSETS  AND 

2  EARNINGS 

3  Sec.  601.  On  April  15,  1965,  and  annually  thereafter 

4  every  Member,  officer,  and  employee  of  Congress,  whose 

5  gross  congressional  compensation  is  $10,000  or  more,  shall 

6  file  with  the  Comptroller  General  in  accordance  with  such 

7  regulations  as  shall  be  prescribed  by  the  Comptroller  Gen- 

8  eral :  ( 1 )  a  statement  of  any  financial  interest  having  a  value 

^  of  $5,000  or  more  in  any  activity  subject  to  the  jurisdiction 

19  of  a  regulatory  agency;  (2)  a  statement  of  the  amount  and 
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1  source  of  all  compensation  and  income  which  he  has  received 

2  from  outside  sources  in  excess  of  $100. 

3  Sec.  602.  Notwithstanding  any  other  provision  of  this 

4  Act,  no  increase  in  compensation  for  any  Member,  officer, 

5  or  employee  of  Congress  shall  become  effective  until  such 

6  Member,  officer,  or  employee  has  filed  the  statements  re- 

7  quired  by  section  601  of  this  Act. 
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88th  CONGRESS 
2d  Session 


Calendar  No.  1063 

H.  R.  11049 


IN  THE  SENATE  OF  HIE  UNITED  STATES 

July  1, 1964 

Ordered  to  lie  on  tlie  table  and  to  be  printed 


AMENDMENT 

Intended  to  be  proposed  by  Mr.  Morse  to  H.R.  11049,  an  Act 
to  adjust  the  rates  of  basic  compensation  of  certain  officers 
and  employees  in  the  Federal  Government,  and  for  other 
purposes,  viz: 

1  On  page  157,  in  the  table  following  line  21,  strike  out: 

“Class  1 :  Superintendent  of 

Schools _  $25,  000 

Class  2 :  Deputy  Superintendent _  21,  000” 

2  and  insert  in  lieu  thereof : 


“Class  1 :  Superintendent  of 

Schools _ 

Class  2  :  Deputy  Superintendent 


$26, 000 
22,  000” 
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38th  CONGRESS 
2d  Session 


Calendar  No.  1063 

H.  R.  1 1049 


IN  THE  SENATE  OE  THE  UNITED  STATES 

July  1, 1964 

Ordered  to  lie  on  the  table  and  to  be  printed 


AMENDMENTS 

Intended  to  be  proposed  by  Mr.  Morse  to  H.R.  11049,  an  Act 
to  adjust  the  rates  of  basic  compensation  of  certain  officers 
and  employees  in  the  Federal  Government,  and  for  other 
purposes,  viz: 

1  On  page  118,  after  line  25,  insert  the  following: 

2  “(26)  Chairman,  National  Mediation  Board. 

3  “(27)  Chairman,  Railroad  Retirement  Board.” 

4  On  page  119,  renumber  items  (26)  to  (33)  as  (28)  to 

5  (35) ,  respectively. 

6  On  page  119,  between  lines  12  and  13,  insert  the  fol- 

7  lowing : 

8  “  (36)  Director  of  the  Federal  Mediation  and  Con- 

9  ciliation  Service.” 
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On  page  119,  renumber  items  (34)  to  (40)  as  (37)  to 
(43) ,  respectively. 

On  page  121,  strike  out  lines  12  and  13. 

On  page  121,  renumber  items  (27)  to  (32)  as  (25)  to 
(30) ,  respectively. 

On  page  122,  strike  out  lines  1  and  2. 

On  pages  122,  123,  and  124  renumber  items  (34)  to 
(68) ,  inclusive,  as  items  (31)  to  (65) ,  respectively. 

On  page  124,  between  lines  11  and  12,  insert  the  fol¬ 
lowing: 

“(66)  Members,  National  Mediation  Board. 

“(67)  Members,  Railroad  Retirement  Board.” 

On  page  124,  renumber  items  (69)  to  (71)  as  (68)  to 
(70) ,  respectively. 

On  page  132,  strike  out  lines  6  and  7. 

On  page  132,  renumber  items  (93)  to  (97)  as  (91)  to 
(95) ,  respectively. 
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Calendar  No.  1 063 

H.  R.  11049 


IN  THE  SENATE  OF  THE  UNITED  STATES 

July  1, 1964 

Ordered  to  lie  on  the  table  and  to  be  printed 


AMENDMENT 

Intended  to  be  proposed  by  Mr.  Lausciie  to  II. It.  11049,  an 
Act  to  adjust  the  rates  of  basic  compensation  of  certain  offi¬ 
cers  and  employees  in  the  Federal  Government,  and  for 
other  purposes,  viz :  At  the  end  of  the  bill  add  the  following 
new  section: 

1  Sec.  502.  Section  1  (e)  of  the  Civil  Service  Retirement 

2  Act,  as  amended  (5  U.S.C.  2251  (e)  )  is  amended  to  read 

3  as  follows : 

4  “(e)  The  term  ‘average  salary’  shall  mean  the  annual 

5  rate  resulting  from  averaging  over  all  periods  of  civilian  serv- 

6  ice  used  in  the  computation  of  an  annuity  under  this  Act  a 

I  Member’s  or  an  employee’s  rates  of  basic  salary  in  effect 

8  during  such  periods,  with  each  rate  weighted  by  the  time 

9  it  was  in  effect.” 
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88th  CONGRESS 
2d  Session 


Calendar  No.  1063 

H.  R.  1 1 049 


IN'  THE  SENATE  OE  THE  UNITED  STATES 

July  1, 1964 

Ordered  to  lie  on  the  table  and  to  be  printed 


AMENDMENT 

Intended  to  be  proposed  by  Mr.  Keating  (for  himself  and  Mr. 
Javits)  to  H.K.  11049,  an  Act  to  adjust  the  rates  of  basic 
compensation  of  certain  officers  and  employees  in  the  Federal 
Government,  and  for  other  purposes,  viz:  On  page  167, 
line  2,  insert  the  following: 

1  TITLE  VI— DISCLOSURE  OF  OUTSIDE  ASSETS 

2  AND  EARNINGS 

3  Sec.  601.  On  April  15,  1965,  and  annually  thereafter, 

4  every  Member,  officer,  and  employee  of  Congress,  whose 

5  gross  congressional  compensation  is  $10,000  or  more,  shall 

6  file  with  the  Comptroller  General  in  accordance  with  such 

7  regulations  as  shall  be  prescribed  b}T  the  Comptroller  Gen- 

8  eral:  (1)  a  statement  of  any  financial  interest  having  a 

9  value  of  $5,000  or  more  in  any  activity  subject  to  the 
10  jurisdiction  of  a  regulatory  agency;  (2)  a  statement  of  the 

Arndt.  No.  1092 


1 

2 

O 

O 

4 

5 

6 

7 

8 

9 

10 

11 

12 


2 


amount  and  source  of  all  compensation  and  income  which  he 
has  received  from  outside  sources  in  excess  of  $100.  Such 
statements  filed  with  the  Comptroller  General  shall  be  held 
as  public  records  and  shall  be  available  for  public  access 
thereto  at  any  time  during  the  regular  business  hours  of  the 
office  of  the  Comptroller  General. 

Sec.  602.  Notwithstanding  any  other  provision  of  this 
Act,  no  increase  in  compensation  for  any  Member,  officer, 
or  employee  of  Congress  provided  in  this  Act  shall  he  paid 
after  April  15  of  each  year  until  such  Member,  officer,  or 
employee  has  filed  the  statements  required  by  section  601 
of  this  Act. 
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88th  CONGRESS 
2d  Session 


Calendar  No.  1063 

H.  R.  1 1049 


IN  THE  SENATE  OE  THE  UNITED  STATES 

July  1, 1964 

Ordered  to  lie  on  the  table  and  to  be  printed 


AMENDMENTS 

Intended  to  be  proposed  by  Mr.  Ellender  to  H.R.  11049,  an 
Act  to  adjust  the  rates  of  basic  compensation  of  certain 
officers  and  employees  in  the  Federal  Government,  and  for 
other  purposes,  viz: 

1  On  page  109,  beginning  with  the  word  “in”  in  line  4, 

2  strike  out  through  line  14  and  insert  in  lieu  thereof  the  fol- 

3  lowing :  “at  the  rate  of  6  per  centum  of  his  gross  compensa- 

4  tion  (basic  compensation  plus  additional  compensation  au- 

5  thorized  by  law)  .” 

0  On  page  109,  beginning  with  the  word  “an”  in  line 
I  20,  strike  out  through  line  23  and  insert  in  lieu  thereof  the 

8  following :  “6  per  centum.” 

9  On  page  112,  beginning  with  the  word  “an”  in  line 

10  17,  strike  out  through  line  23  and  insert  in  lieu  thereof  the 

11  following:  “6  per  centum.” 
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On  page  113,  line  4,  strike  out  “$22,945”  and  insert 
in  lieu  thereof  “$20,000”. 

On  page  114,  line  3,  strike  out  “$26,000”  and  insert 
in  lieu  thereof  “$22,500”. 

On  page  114,  line  6,  strike  out  “$24,500”  and  insert 
in  lieu  thereof  “$20,500”. 

On  page  114,  line  8,  strike  out  “$22,500”  and  insert  in 
lieu  thereof  “$20,500”. 

On  page  114,  line  13,  strike  out  “$27,500”  and  insert 
in  lieu  thereof  “$22,500”. 
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